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ABOUT THE REPORT
AR AR E

This is the environmental, social and governance report (the
“Report”) issued by Kintor Pharmaceutical Limited (the “Company”
r “Kintor Pharma’, together with its subsidiaries, the "Group”
or “we") for the year ended 31 December 2023 (the “Year”). The
Report contains information on the Group’s system construction
operations and work performance with respect to environmental,
social and governance ("ESG") issues during the Year. The
Report has also covered topics about sustainable development
of the environment and society that are of concern to important

stakeholders.

BASIS OF PREPARATION

The Report is compiled based on the Environmental, Social and
Governance Reporting Guide (the "ESG Reporting Guide”) sets
out in Appendix C2 to the Rules Governing the Listing of Securities
(the “Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

The Report has complied with the “comply or explain” provisions
set out in the ESG Reporting Guide and was prepared on the basis
of the reporting principles of Materiality, Quantitative, Balance and

Consistency.

SCOPE OF REPORT

The scope of the Report covers the Group, which is consistent
with the entities included in the consolidated financial statements
of the Group for the year ended 31 December 2023. The principal
subsidiaries of the Company are Suzhou Kintor Pharmaceuticals, Inc.
and Suzhou Koshine Biomedica, Inc., both situated in the People’s
Republic of China (the “PRC"). In particular, the Report discloses the
ESG risks and management measures of the Company in accordance
with the “materiality’” principle referred to in the ESG Reporting
Guide.

PERIOD

Save as otherwise indicated, the data and contents in this Report are

all in relation to the Year.
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EXPLANATION TO DATA

All data and cases in the Report are collected based on the original

records and financial reports about the actual operation of the Group.

RELIABILITY ASSURANCE

The board (the "Board”) of directors (the “Director(s)’) of the
Company confirms that there are no false information, misleading

statements or material omissions in the content of the Report.

AVAILABILITY OF THIS REPORT AND
FEEDBACK

This Report is available and can be downloaded from the website of
the Hong Kong Stock Exchange (Www.hkexnews.hk), and the website

of the Company (www.kintor.com.cn).
For further enquiries or any comments or suggestions regarding this

Report, please contact the Company by email at IR@kintor.com.cn.

The Report is prepared in both English and Chinese. In case of any

discrepancies, the English version shall prevail.
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CHAIRMAN MESSAGE

Thank you for reading our ESG report.

2023 is a critical strategic turning point for Kintor Pharma. Over years
of exploration, we have initially formed differentiated advantages
in the field of dermatology. In 2023, we continue to focus on the
field of dermatology and deepen our deployment of our first and
second generation topical androgen receptor (AR) antagonists for the
treatment of androgenetic alopecia (the “AGA”) and acne. We also
have a number of small molecule/biologic molecule innovative drugs,
which cover COVID-19, idiopathic pulmonary fibrosis, liver cancer and
other areas of disease. Currently the Company has been developing
six drugs that are undergoing clinical research in China, the United
States and other countries, and has a number of pre-clinical projects
under progress. We are conscious that, as a biopharmaceutical
company, we should not only shoulder the responsibility of drug
development and innovation, but also contributing to the sustainable

development of society.

On environmental protection, we comply with applicable national
laws and regulations to ensure that pollutants are effectively treated
and discharged in compliance with the respective standards. We
focus on source control of pollutants, optimize emission control in
the production process, and reduce the level of pollutants discharged.
We also value on cultivating environmental awareness among our
employees, and providing eco-trainings from time to time, to ensure

that the relevant eco-policies are effectively adopted.

On social responsibility, we are committed to developing drugs for
wide range of unmet clinical needs. On one hand, we developed
KX-826 and GT20029 targeting AGA and acne therapies, in the
hope to help hundreds of millions of people realize their pursuit of
“beauty” and enhance their happiness in life. On the other hand, we
are developing tumor drugs and other treatments, in order to prolong
patients’ lifespan and alleviate their pain. By exploring suitable drugs
and treatments through constant research and development, we aim

to extend the benefits to individuals and their family members.
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On corporate governance, we adhere to the principles of fairness,
justice, transparency and openness, and establish a series of systems
and standards to constrain employees' behavior and ensure the
Company is operated orderly. We have a strict set of recruitment
standards. All employees shall possess the qualities required for
their profession and receive on-job training during and after joining
the Company to ensure that they are capable to make reasonable

decisions at work.

Looking forward to 2024, we will continue to fulfil our social
responsibility with a focus on research and development, continue to
strengthen the layout of our dermatology pipelines, develop more
compounds, and expand the indication layout in the dermatology field.
In the non-dermatology field, we will strive to seek collaboration or
external licensing to navigate higher drug value and provide patients
with more medication options. Meanwhile, the Company will continue
to focus on environmental protection and corporate governance to
achieve long-term sustainable development and create sustainable

value for our employees, shareholders and society as a whole.

Yours sincerely,

Dr. Youzhi Tong

Chairman of the Board, Executive Director and Chief Executive Officer
29 April 2024
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ABOUT THE COMPANY
EARA AT

ABOUT THE COMPANY

The Company’s Business

We are a clinical-stage novel drug developer in China focusing on
developing potential first-in-class/best-in-class drugs. We have six
innovative potential first-in-class/best-in-class drug candidates at
phase I-Ill clinical stage, and we are committed to becoming a leader
in the research, development and commercialization of innovative
therapies. Our products aim at tackling the unmet clinical needs and
our pipelines cover indications of dermatology such as AGA and
acne vulgaris, and indications of tumors. We have seasoned R&D
experience in the field of dermatology. The two Core Products,
namely KX-826 and GT20029, have entered phase Il and phase
[l clinical stage, respectively. We are actively exploring paths to
commercialization for Core Products in dermatology fields.

During the Year , our first Core Product, KX-826, has completed
the phase Ill clinical trial for male AGA in China, the phase Il clinical
trial for male AGA in the U.S. and the phase Il clinical trial for acne in
China. Meanwhile, we also initiated the longterm safety phase |lI trial
for the treatment of AGA in China and the phase Ib/lll clinical trial
of KX-826 in combination with minoxidil for the treatment of AGA
in China. For AGA indication, KX-826 demonstrated excellent safety
profile and efficacy among different populations and could promote
hair growth (the mean increase of TAHC compared to baseline could
achieve up to 22.7 hair counts per cm?). The long-term safety trial will
provide more safety and efficacy data to support the long-term use
of KX-826. The development of combination therapy of KX-826 and
minoxidil will further explore the value of KX-826 in the field of AGA.
For acne vulgaris indication, the results of the phase Il clinical trial lay
the foundation for the Company's future studies.

Our second Core Product GT20029, developed in-house by the
Company based on its own PROTAC platform, is the first topical
PROTAC compound in the world which has entered phase Il clinical
stage. During the Year , GT20029 completed the phase | clinical trial
for AGA and acne in the U.S,, which demonstrated that GT20029 had
good safety, tolerability, and PK characteristics. The phase Il clinical
trial of GT20029 for AGA in China has reached the primary endpoint,
with statistically significant and clinically meaningful results, as well
as good safety and tolerability. Based on the results of the phase |l
Clinical Trial, the Company will actively deploy subsequent clinical
strategies for GT20029, such as initiating a phase Ill clinical trial in
China and a phase |l clinical trial in the U.S. for male AGA. Based on
the results of the phase | clinical trial of GT20029 for the treatment
of acne in China and the U.S., we are preparing to conduct a phase ||
clinical trial of GT20029 for the treatment of acne to further expand
our research in acne treatment to benefit more patients with acne.
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For other pipelines, we are exploring their commercial value in
different disease areas and actively trying to improve the efficacy
of drug through combination therapies. For example, our GTI708F
completed the phase | clinical trial for hematologic malignancies in
China and was conditionally approved to conduct the phase Il clinical
trial of IPF in China. We are actively seeking potential opportunities
to accelerate the commercialization of various pipelines in China and

globally.

Corporate Governance Overview

We are committed to the R&D of drugs for significant unmet clinical
needs. While have topical drugs for AGA and acne treatment, which
aim to help hundreds of millions of people realize their pursuit of
“beauty” and enhance their happiness in life; we also have a variety of
tumor drugs and other treatments aiming to prolong patients’ lifespan
and alleviate their pain. Meanwhile, we take active measures in regard
to quality control, environmental protection, human rights and labor

relations, as well as society, showcasing our mission and responsibility.

MANAGEMENT OF ENVIRONMENT, SOCIAL
AND GOVERNANCE

Statement of the Board

As a responsible corporate citizen, the Group adheres to the
concept of sustainable development, actively fulfills its corporate
social responsibilities and incorporates environmental protection and
environmental management into its commercial decisions. Integrating
environmental, social and governance and managerial considerations
into daily operations has been part of the Group's corporate
development strategies at all times. In addition, the Group has been

focusing on maintaining closer connections with different stakeholders.
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

Rk -HE8REREHE

The Group has established governance structure to strengthen its
ESG management. The Board assumes full responsibility for the ESG
issues of the Group and fully monitors related risks and opportunities.
The Board is responsible for formulating management approach,
strategies and goals in relation to the Group’s environmental, social
and governance, and regularly reviews the goals set by the Group
and performance of the goals and review the strategies pursuant to
the actual condition. To integrate the concept of sustainability and
manage ESG issues effectively, the Group has established an ESG
working group (the “ESG Working Group’) to help the Board to
monitor and promote the implementation of various ESG strategies.
The ESG Working Group is led by the vice president of Human
Resources and Administration, with members appointed by the
Human Resource department under the authorisation of the Board.
It is consisted of personnel from different functional departments,
such as environment, health and safety, engineering, production,
administration, procurement and investor relations. Members of
the ESG Working Group possess knowledge and experiences in
quality safety, production management, supply chain management,
stakeholder relationship management etc.. It is also responsible
for assisting the Board to identify important issues and rank their
priorities in order of importance, regularly reporting to the Board
on the effectiveness of the ESG system and the performance of the

Group and preparing the annual ESG report.

During the Year, the ESG Working Group focused on reviewing
progress against the actions the Group committed to in the 2022 ESG
Report.

Given the heightened attention of the Group to accelerating progress
on data security and climate risk, particular focus was paid to assessing

the progress of the following ESG topics:

*  Medical R&D innovation

»  Sustainable sourcing

*  Production, packaging and the circular economy
*  Being an inclusive and engaged employer

*  Intellectual property protection

KINTOR PHARMACEUTICAL LIMITED
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

The ESG Working Group consists of various sub-groups with

particular focus on range of ESG areas:

Sub-group ESG focus and responsibility
o4 ESGRIEMRER

R - HgREAER

ESGIT{E/N4E B % {8 5 4B 2B BX © F Bl B8 )£ ESG
E A EE -

Environment, Health and Safety
("EHS")

R FE N2 (EHS))

Drug Candidate Governance

& B )01 BREAMEMRNEENZE

Implementing EHS policy on waste disposal, and arranging training on occupational safety

REYRIZEPEMEHSER - WL HERE R 2157
Ensuring the quality and safety of our products

Production Maintaining materials end-of-life management, encouraging reuse and recycle of unwanted
materials

B MEMHREETE NBEEECARQETFENMH

Sourcing Formulating supplier onboarding assessment to extend our ESG commitments

g ) R A AR AR R FIRESG A

HR Delivering employee trainings and maintaining caring workspace

ANER REHEBTHEIILEEABETHEEM

IP Protecting intellectual property rights in medical R&D

B EE P BT B P AR A E

The ESG Working Group also reviewed and approved the 2021 and
2022 ESG Reports which were published in May 2022 and April 2023

respectively.

The ESG Working Group of the Company holds a meeting each year
to review the progress of accomplishing the ESG goals in the previous
year, discuss the issues identified during the review process, analyse
the reason(s) therefor and seek the direction and method of solving

the issues. The ESG goals for the year are also set at the meeting.

For indicators with national regulations and industry supervision
requirements, the Company sets its ESG goals with reference to
the corresponding standards. For indicators without regulations or
regulatory requirements, the Company sets reasonable goals based
on the goals set for the previous years and taking into account the

development plan for the year.
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

BB HERERER

In the future, the Board will continue to monitor and improve the
Group's measures and performance on sustainability and commit
to create long-term values for all stakeholders and the communities

where the business is located.

Management Structure
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ESG
Working Group
ESGT /A

Functional

departments

B3 8E &5 P

The Board is responsible for monitoring environmental, social and
governance issues, including formulating related approach and
strategies.
E=Z2a B RERER
Bt R HBE o

HehEREE  BESNEHEES

The members of the ESG Working Group is responsible for

assisting the Board to execute various daily management works

for environmental, social and governance issues.

ESGI{F J\%HZB?iE/\Tﬁf’;ﬁﬁ%%%%ﬂﬁﬁ%%iﬁ -
REREEHNZEBEEEIE-

Each functional department is responsible for enforcing various
measures for environmental, social and governance issues formulated
by the Group.

Identification of and Communication with Stakeholders

In the course of its operations, the Group continues to pay
attention to major issues of interest of the stakeholders. The Group
understands the expectations and needs of its stakeholders through
comprehensive and transparent communication, and continues to
improve the Group's sustainable development strategies and plans
based on the opinions of its stakeholders, so as to consolidate mutual
trust and cooperative relations and jointly achieve its sustainable
development plan, create a future with the coexistence of sustainable

economic growth, environmental friendliness and social development.

KINTOR PHARMACEUTICAL LIMITED
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Major Stakeholders and Communication Channels

Stakeholders identified

MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

Purpose of communication

R - HgREAER

FENEHBEERBRRE

Communication channels

BB A=A EE BEAN BERE
Government departments . Comply with relevant laws and . Meetings

B &6 P

regulations

Ensure quality and safety of drugs
Cooperate with the regulatory work of
the government in supporting healthy
industrial development

Ensure tax compliance and promote
local economic development

BT HEBREER
BREDEERLE
EEBAXKHITRERERNES
T

FEOR HOR M B R AR & B R

Supervision and inspection

Work reports and studies

@
=B A

EERS

TR & MR

Shareholders and investors

BRRMREE

Understand the operating results,
corporate governance standards and
stringent risk control measures of the
Company

Ensure steady operation to maximise
investment return

Facilitate open, fair and equal
information disclosure
THRARRINKERE  tXEA
2 I B B A% Y [ B 4% I 4 e
HBRBEREE  UKRAMEREER
RERM - XF RENFEERE

General meetings

Investor conferences/hotline/email
Timely disclosure of material operating
information and regular updates on
financial information

Company website

BERERXE

KEEGR AR BHE
EERBEEREEERREREHN
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

BB HERERER

Stakeholders identified Purpose of communication Communication channels
2B A=A EE BEEN BERE
Employees 0 Safeguard the basic rights of employees Staff representative meetings and trade
. Care for employees’ physical and union
mental wellbeing and safety . Staff satisfaction survey
. Understand employees’ needs and their Occupational, health and safety training
suggestions to the Company . Opinion feedback platform
0 Provide employee training and career Daily communication
development platform
. Quarterly/Annual Performance
Assessment
(=3=] - REEENENER - BIRKKSEhI®
- BEERENFLEREALE - BIRMBE#Z
- THREEMFREEBAQRNE - BE RERZE2HE
w5 - BRREY¥AH
- REEEEINMBERERYA - HBHEBBR
- FERFEREMERZ
Doctors and patients . Uphold business ethics . Company website, hotline and email
. Ensure drug quality and safety . Conferences and meetings
. Protect privacy . Doctor and patient visits
BENEBE - BEERXRER « AR BAEREFEHM
- BREPEERLRE - VN
- RER - BARBERD
Partners and suppliers . Maintain good and stable cooperation Regular exchange and communication
relationship 0 Working meetings, phone calls and
. Ensure pharmaceutical compliance correspondences
. Timely communication and . Company website, hotline and email
coordination with upstream and
downstream players to achieve mutual
benefits
BEBHLHEERD c BRRURTENSIEERE - EHXRRMER

ERZEmA R
REFE ENEEREBRGHE  BR

Hm

TE®#  BEAEN
ARB - BB RBH
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Stakeholders identified

MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

Purpose of communication

R - HgREAER

Communication channels

SR A mAEE BEAN BERE
Media . Maintain open and transparent . Press release and information
information disclosure e Phone interviews and correspondences
. Keep good interaction with media . Featured articles
e - BRLFEHANERERE - HEBEGLEHR
- HEBRERIEH - EBFESRMEMN
- HEXE

Industry peers

o
N
>
M

Fair competition among peers

to promote healthy industrial
development

Contribution to industrial development
RITRAFHEF  RETEREER
RITRBRELER

Industrial conferences
Industrial organisations

Public information disclosure

GES &
GET:L
ABEEHE

Local community

Eiprtlm

Emphasise the impact of manufacturing
and operation activities on the local
community

Drive local economic development and
provide assistance to the disadvantaged
groups

Promote health education and help
patients

Enhance recycling of product packaging

and waste to reduce environmental

pollution
BERBEEMZE RS E E i RE
2
HBEHEERRRABLEER
1 B

REREHENENEE
MRERBEREZRYHRERRF
F - DAR DRI 5 2

Participate in community welfare events
Company website
Involved in events organized by

governments

2HEMERENED
NGIE RS
ZHEYBFAEBNED

BMHREEERAR
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

BB HERERER

Analysis and Management of Material Topics

Through exchanges and communication with the stakeholders from
the eight key sectors as outlined above, and in combination with
industry hot spots and counterparts benchmarking, we have identified
the substantive issues for the Group in 2023 in accordance with the
ESG Reporting Guide. We prioritised the substantive issues based
on their importance to the sustainable development of the Company
and to stakeholders. This Report provides disclosure and explanations
about each substantive issue.

EEZEREINHEERE

BEE i \ERRASMNEHBENER
Rmc WHEABTEARMERURRTERR  #
PIBECESGHRERIDMER  EETAKHE
03FENELMNHE - RAEHARRE AT#H
BERNEEERHNSHBEENEZEMRE
MELE  WEEANSREETHF -  AREEH
HEREEUHAEETHRERIA -

Extremely important

=)
c
g Materiality Analysis
é‘ o BAMERESN
]
g@ . RES + Anti-corruption . EMIAEEEAIET  + Product R&D and innovation
5 . BB HBEZE ¢ Protection of . BPEREZSIRE * Protection of rights and
5 EBAPEFLIRE clients'/customers’ interests of customers
information and privacy . fHpEEER * Supply chain management
- BB EEEE|  Employee development and - SSABE * Pollution prevention and
m training control
3 D( - BREA + Use of resources . EEMEELSE - Health and safety of
%% . RIRErER « Climate change mitigation employees
-5 B BlEpE and adaptation - EEESKREA * Rights and interests and
~ Y < benefits of employees
$2 L
sk £
o
omB £
e B E#k o B AZ + Community and charity EnEREEE « Product and service
gjﬁ > responsibility
g_.,“: B + Operation compliance
S
E
N
8
g
5 :
g- Very important
= FEEE BHEZ

Importance on business

HEBNWERRE
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

Environmental Responsibility

Abiding by the rules and regulations as stipulated in Law of
Environmental Protection of the People's Republic of China, Law
of the People's Republic of China on the Prevention and Control
of Water Pollution, Law of the People’'s Republic of China on the
Prevention and Control of Atmospheric Pollution and Law of
the People’s Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes, the Group upholds
the concept of ensuring effective governance of pollutants and
compliance with the standards of pollutant emission and preventing
the occurrence of environmental pollution accidents, and adhered
to the corporate environmental protection principles of placing
environmental friendliness as the first priority, taking precaution as the
main measure, adopting comprehensive rectification and management,
and implementing energy-saving and emission reduction in the
production process, in order to ensure that the Group’s production
complies with laws and regulations and assume our corporate social
responsibility. During the Year, the Group continued to strengthen
the control of the source of pollutants, optimized the process of end
treatment and reduced pollutant emissions. The Group increased
its investment to constantly improve, renovate and upgrade the
enterprise protection equipment pursuant to new standards and
requirements on safety and environmental protection to ensure

wastewater, waste gas and waste discharge are up to standard.

Product and Service Responsibility

In consideration of drug safety for patients and in accordance with the
relevant provisions of good manufacturing practices (GMP), the Group
upholds the principle of premium products and services in quality
testing and management, and has formulated corresponding sampling
procedures, quality standards and inspection operation specifications

for materials, intermediates and end products.

Employee Responsibility
The Group strictly protects the legitimate rights and interests of
employees, attaches importance to employee development, and is

committed to building harmonious and friendly labor relations.

R - HgREAER
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MANAGEMENT OF ENVIRONMENT, SOCIAL AND GOVERNANCE

BB HERERER

Community Responsibility

With the mission of serving society and building up community health,
the Group is committed to drug R&D and innovation to provide
more and better drugs to benefit patients. In addition, the Group
proactively carries out charitable activities, including medical assistance
and science and technology promotion, so as to achieve the common
development and prosperity between the enterprise and society and

contribute to society in good faith.

EMISSIONS

The Group strictly abides by the Environmental Protection Law of the
People’s Republic of China, the Law on the Prevention and Control
of Environmental Pollution by Solid Wastes of the People’'s Republic
of China and other laws and regulations in our daily operation. The
Group has complied with all relevant laws and regulations that have a
significant impact on it relating to (i) air and greenhouse gas emission;
and (i) the generation of hazardous and non-hazardous waste. During
the Year, there was no incidents of non-compliance of relevant laws
and regulations that have a significant impact on the Group relating to

emissions.

The calculation methods and emission factors of gas emissions that are
used in this section are based on the “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs” issued
by HKEX, the "“2019 Baseline Emission Factors for Regional Power
Grids in China for Emission Reduction Projects” and the "“Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from
Enterprises in Other Industries (Trial)” issued by the National Center
for Climate Change Strategy and International Cooperation. Global
warming potential is referenced from the Fifth Assessment Report of

the Intergovernmental Panel on Climate Change (IPCC).
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EMISSIONS
HER

The Company also adopts the following emission standards in respect

of particular types of emission:

*  Particulates and non-methane hydrocarbons: Emission Standards
for Air Pollutants from the Pharmaceutical Industry (GB37823—
2019), Table 2 Standard

*  Methane: Emission Standards for Volatile Organic Compounds
in the Chemical Industry of Jiangsu Province (DB323151-2016)
Table 2 Standard

*  Ammonia: Emission Standard for Odour Pollutants (GBI4554—
93), Table 2 Standard

Overall Emission Reduction Target

In 2023, the Company's products were in or before phase Il clinical
trials. Currently, as the Company is in the development stage, based
on the energy consumption data accumulated in 2022-2023, we
had set the energy-saving plan goal for 2024 by the end of 2023.
Our current emission reduction target is set at not lower than 2%.
The target and expected results are to ensure that the energy
consumption of electric energy, tap water and natural gas shall be
within our set target range by making full use of staggered peak
operation, temperature and humidity control in non-critical areas,
and automatic switching settings for high-power and low-power
equipment. The expected target completion time would be the end of
December 2024.
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EMISSIONS
23

Greenhouse Gas Emissions

In 2023, the greenhouse gas emissions of the Group are mainly
from (i) gasoline consumption of vehicles (Scope 1); and (ii) indirect
greenhouse gas generated by natural gas consumption used for staff

canteen and consumption of electricity (Scope 2).

mERBHER

F2023F - AEBDR EREBH R EZRIRR()
AEHERE (BRI RMAREIRENRXK
ARERELASHEEEMNAERE (BE2) -

Type of emissions 2 3 & kit 2022 2023
Total greenhouse gas emissions =R A 4,079.88 3,719.63
(Scope | & Scope 2) (ton) (F3 [ 2 #5E2)(WE)
— Direct greenhouse gas emissions (Scope 1) (ton) - RERBEEHEMN 6.63 5.71
(#6E1) (W)
— Indirect greenhouse gas emissions (Scope 2) (ton) — BRERBEEZEHENR 4,073.26 3,71392
(&3 [E2) (Mg
Greenhouse gas emissions per employee BEREREARERBHEMN 13.55 16.53
(tonfemployee) (W /&

Goal and measure

The Group is committed to reducing greenhouse gas emissions.
Through energy saving policies and green measures, it aims to realise
the goal of maintaining or reducing the total emissions intensity of
greenhouse gas within the next reporting year based on the 2023

benchmark.

Implementation status

In 2023, the total greenhouse emission decreased due to (i) the
transition to energy efficient vehicles became more common among
employees, and there were fewer usage of the Company’s vehicles for
commute into work; and (i) the reduction of energy consumption and
food consumed in the Company'’s cafeteria due to decrease in number

of employees.

Exhaust Gas Emissions

In 2023, the exhaust gas emissions of the Group were mainly
from (i) the volatilisation of particulates, methanol, non-methane
hydrocarbons, ammonia, acetonitrile, dichloromethane and others
during our laboratory experiments, which were collected and
treated in an orderly way to reduce the impact of emissions on the
environment; and (i) particulates, NOx and SOx from the use of our

vehicle.

KINTOR PHARMACEUTICAL LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

BEERER
AEEH OB BERBHN - BBEAERE
NireiEim  SEERNBFELSEE &
TMEREFEAEFIRDRERBALINE
BEMBRE -

B ik

R2023F  BEREHBRTEZEHROAA
BREELRMERAERUEESHZBIAN
FARAGRHNE  EECASEXRABIA
MRBOR A R(BEREEAZRYD  ARR
EMRERERMRYEFRLHEERD

JB& SR BE IR

20235 - REBERFNEERE ()R M
EREABRELENEN  FEE - FREREL
BY ' LB —EFEREMYENESE
ZK%@HFH&E&FI@EZ%W%J/X}WWHFE&
HRENFZE NOERRXBILAMELNRE
N RE/AHMETRELY -



EMISSIONS

Type of emissions BEmER 2022 2023
Particulates (ton) FERL Y (WE) 0.006 0.006
Methanol (ton) FREZ (WR) 0.001 0.005
Non-methane hydrocarbons (ton) JER ik /LA 9 (WE) 0.297 0231
Ammonia (kg) 2(F=) 0 0.012
Acetonitrile (ton) Z 5 (Wg) 0.010 0.003
Dichloromethane (ton) — &R (WE) 0.002 0017
Ethyl acetate (ton) Z B 7 Fg (ME) 0.006 0.010
Petroleum ether (ton) A Tk (mE) 0018 0.020
Tetrahydrofuran (ton) VY & Bk g (MR ) 0.020 0.025
Methyl tertiary-butyl ether (ton) FRECRUT BB (WE) 0.025 0012
NO_(g) REtw(®) 6,500.6 5,605.4
SO_ (g) maly (=) 127.9 110.3

Goal and measure

The Group completed an environmental inspection and entered
normal operation in 2023. The current goal is in compliance with
applicable standards in respect of pollutant discharge, and the stable

and normal operation of pollutant disposal facilities.

The measures taken for this goal include (i) providing training to
relevant operators and conducting all harmful operations in fume
hoods to minimise the direct exposure of pollutants; (i) formulating
relevant management systems and operating procedures; (iii)
continuous monitoring measures in the design and daily operation of
employee equipment to ensure the stable and reliable operation of

the equipment; and (iv) regular monitoring of pollutant emissions.

Implementation Status

In 2023, factory production and R&D activities have resumed due to
the reduced impact of COVID-19, which lead to fluctuation of the

level of pollutant emission.
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EMISSIONS
23

Solid Waste

In 2023, the non-hazardous wastes generated by the Group include
domestic garbage, packaging waste during production process and

waste aluminum cover. The hazardous wastes generated by the

EREEY

2023 - AEEELANEZEEMRIELE

nﬁ CEBERTELENBDEBEEYRER
CAEBEANEBEREEYRIEEREEE

Group include medical wastes, waste organic solutions, collected EF@ ER A ’"‘"J WEMEERYH S KM

dust waste materials unqualified products, waste activated carbon, BEEMRK - —RXMERBAR  BEEER  BR

disposable inspection supplies, waste packaging bottles, waste glass BEE - EE ﬂ °

packaging, waste plastics.

Type of emissions EmEgR 2022 2023

Total hazardous waste emissions (ton) EEEEYBHENE (W) 37.336 45954

Hazardous waste emissions per employee BREEATEEMINE 0.124 0.204
(ton/employee) (W, 1E8)

Total non-hazardous waste emissions (ton) BEREEMEHRE W) 8.900 0.821

Non-hazardous waste emissions per employee LREBRZEEEMHNE 0.030 0.004

(Wg & 8)

(ton/employee)

Goal and measure

The Group has utilised different methods to manage its hazardous
waste and non-hazardous waste in a more environmental-friendly
manner. Our goals are to minimise waste in both manufacturing
and business operation levels. When waste could not be avoided,
we strive to identify options for reuse and recycle. All hazardous
wastes will be sent to qualified third party service provider for
incineration and disposal. In accordance with the requirements of the
Environmental Protection Department of Jiangsu Province, the Group
will report to the Suzhou Industrial Park Land and Environmental
Protection Bureau on a monthly basis and will transfer the hazardous
wastes to the relevant qualified third parties to properly dispose of.
All non-hazardous waste will be sent to qualified third party service

provider for recycling.

Our measures for solid waste minimization include the reasonable
and full utilisation of resources, source separation of general and
hazardous waste, reduction in generation of hazardous waste and
training on the operation skills of staff to reduce the production of
man-made hazardous waste. Waste cardboard boxes are reused and

general waste is sent to qualified service providers for recycling.
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Implementation Status

In 2023, the hazardous waste emission per employee increased by
65%, whilst the non-hazardous waste emission per employee showed

a decrease by 88%.

We believe that the increase in total hazardous waste emissions was
due to (i) the resumption of factory production and R&D activities
as a result of the reduced impact of COVID-19; and (ii) disposal of

expired early-stage products.

Separately, the significant drop in total non-hazardous waste
emissions was due to part of the clinical samples and packaging paper
boxes were already produced in 2022, which led to decrease in

manufacturing level in 2023.

USE OF RESOURCES AND IMPACT ON THE
ENVIRONMENT AND RESOURCES

Our production activities do not have significant impact on the
environment and natural resources. Notwithstanding that, the
Group has been improving its energy and resources management. In
accordance with the relevant provisions of the Energy Conservation
Law of the PRC and the Recycling Economy Promotion Law of the
PRC, the Group increases the efficiency of energy and resources
consumption through management improvement and technology
innovation as well as taking energy conservation performance as a

major indicator for the annual ESG performance evaluation.

* Promoting environmental awareness: the Group
promoted the wise use of resources of business operations
by taking precautionary measures to reduce discharge of
pollutants and minimize damages to the environment. The
Group implemented various policies to improve environment
and resources management by providing trainings to employees
at all levels to enhance environment awareness, ensuring proper
sorting and disposal of garbage, engaging specialists to collect,
manage, reuse and recycle non-hazardous wastes and sending

hazardous wastes to qualified third parties for treatment.

EMISSIONS
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USE OF RESOURCES AND IMPACT ON THE

ENVIRONMENT AND RESOURCES
BEREAURHSRENERNEE

*+ Management for energy conservation: to optimize the
energy efficiency in production and operation process, the
Group introduces new environmental equipment and gradually
phases out energy-intensive facilities and updates technologies
for energy conservation and environmental protection, such as
centralized energy supply and energy recycling, to extensively
explore energy conservation potentials. Specific examples are as

follows:

. The indoor exhaust air of production workshops and
laboratories are equipped with a glycol solution energy
recovery device in the fresh air system. This innovative
device automatically recovers energy based on the ambient
temperature, ensuring optimal efficiency. During cold
winters, it harnesses the thermal energy from the exhaust
air of the air conditioning system to preheat the fresh air
maintaining a comfortable indoor temperature. In hot
summers, it efficiently recovers cooling capacity from the
exhaust air, lowering the temperature of the fresh air and
creating a pleasant indoor environment. This approach
effectively minimizes cooling and heating load losses,
resulting in reduced steam and electricity consumption, and

significant energy savings.

2. Our public system integrates energy-efficient equipment,
including class | energy-efficient inverter chillers and
class 2 energy-efficient inverter-controlled motors for air
compressors. Pump loads are equipped with class 2 or
higher energy-efficient devices, while the variable refrigerant
volume air conditioners are of class 2 or above in energy
efficiency. These advanced devices automatically adjust
their power according to real-time demand, ensuring
stable operations while minimizing unnecessary energy
waste. In areas such as offices, Computerized Numerical
Control areas, and R&D zones, energy-saving measures
are implemented in the air-conditioning system through
temperature locks, scheduled machine on/off cycles, and
timed control of lighting. Additionally, automated control
mechanisms further optimize energy usage, reducing energy

losses.
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USE OF RESOURCES AND IMPACT ON THE ENVIRONMENT AND RESOURCES

We continuously optimize our control strategies by
flexibly adjusting equipment configurations during periods
of low plant loads. For instance, we strategically switch
from multiple high-powered equipment to fewer or single
low-powered devices, such as chillers, to meet production
demands while maximizing energy efficiency. This
meticulous management approach not only results in energy
and maintenance cost savings but also extends the lifespan

of our equipment.

To account for seasonal temperature variations, we have
established reasonable temperature settings in areas like
offices and central control rooms. During summer, the air
conditioning temperature is set to approximately 26 C,
while in winter, it is adjusted to around 20° C. Furthermore,
temperature lock settings and timed on/off functions are
applied to the air conditioning systems in these areas,
ensuring precise control and avoiding unnecessary energy
waste. Intelligent lighting control devices are also employed,
utilizing time control mechanisms to effectively conserve

energy, including streetlight management.

Reflecting our commitment to energy conservation, our
engineering department carefully reviews user requirements
and strictly prohibits the procurement and use of
high-energy-consuming and outdated electromechanical
equipment. This ensures that our equipment selection
prioritizes the optimal combination of energy savings and

economic benefits.

We have made significant improvements to our sewage
treatment model by replacing the original reverse osmosis
(RO) and secondary evaporation systems with resin
exchange technology. This upgraded treatment process
includes biochemical treatment and a membrane bioreactor
(MBR) tank, followed by resin exchange to meet discharge
standards. The new technology not only enhances efficiency
and environmental friendliness but also significantly reduces
steam and electricity consumption, resulting in cost savings
for waste liquid treatment. By promoting the concept of
water conservation and reducing wastewater discharge at

the source, we actively contribute to sustainable practices.
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Management for water conservation: the Group
attaches great importance to the rationality and efficiency of
water consumption. On one hand, we make plans for water
consumption at their source and improve the efficiency of
cooling water to reduce water consumption; on the other
hand, we reuse clean water, such as steam condensate water,
post-purification primary and secondary concentrated water, in
order to enhance the efficiency of water recycle and reuse and
make the best of water. The Group implements a well-planned
production schedule to ensure optimal resource utilisation.
During production gaps, the operation of non-essential
equipment and facilities is temporarily suspended, effectively
contributing to energy savings and emissions reduction. This
proactive measure aligns with the Group’'s commitment to
environmental sustainable development and demonstrates our
dedication to responsible resource management. By strategically
managing equipment usage, we minimize unnecessary energy
consumption and mitigate our environmental impact, fostering a
greener and more sustainable operational framework. Also, the
Group raises the awareness of water conservation of employees
by providing trainings and posting publicity signs of “Save Water”
and “Regulate Water Use” at eye-catching places such as
chemical industrial areas and office areas. The Group faces no
issues in sourcing water that is fit for purpose, and all of its offices

have stable water supply to meet daily operational needs.

Management of packaging materials: the Group conducts
packaging material management mainly by recycling the packaging

materials used in our business operations.
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USE OF RESOURCES AND IMPACT ON THE ENVIRONMENT AND RESOURCES

BEREAURHBRENERNTE

Use of Resources BRER

The summary below are the key performance indicators of 2023 in NTAREH ﬁﬁﬁﬁk B AR R2023F /) f8 s a2

relation to energy consumption for all members of the Group: FHEBIEEHE:

Type of emissions 2 3 & kil 2022 2023

Energy consumption BEFE

Total energy consumption (MWh) #ee R K RLA) 6,852.6 6,2389
— Electricity —& 6,6764 6,087.4
— Natural gas —RAR 936 80.2
— Gasoline — 82.7 71.3

Energy consumption per employee (MWh/employee) B % B BREFE KR EES) 227 27.7

Water consumption FEKE

Total water consumption (m?) B FEKE (ILTTK) 42,675 61,733

Water consumption per employee (m*/employee) BREEBREKEGIAKS 141.8 2744

’®8)

Packaging materials B EMH

Total amounts of packaging materials (ton) BERMEEE () 4.0 1.2

Inner packaging materials (ton) A B0 2 AR (IR ) |4 0.6

Outer packaging materials (ton) HINER B 5 4K (WR) 26 0.7

Packaging materials used per unit product (kg) BEUERMASEMH 0.64 0.64

(F7)

The decrease of energy consumption level in 2023 was because of 2023F g RE R KT B [# B 2 B & () IEGMPZE
(i) the temperature setting of non-GMP air-conditioning system. The ~ FRAHAERTE - LFTHRRERW0E - E
default temperature was 20 degree celcius in winter, while default THRBERWE - RBERR EWQTX
temperature was 26 degree celcius in summer. Such settings reduced FEAEBRMEZTE N R)ZEFHRHGH

the steam emission in winter, and the electricity emission in summer, RAENERBR  APRNESRERE -

and (i) routine cleaning of the air-conditioning system and cooling

tower helped increase equipment efficiency.

BMHREEERAR
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USE OF RESOURCES AND IMPACT ON THE ENVIRONMENT AND RESOURCES

EREAARHBRENERNEE

The increase of water consumption in 2023 could be attributed
to (i) intense heat in summer during the Year, which led to higher
water evaporation level of the cooling tower; and (ii) the translational
medicine laboratory came into operation in June 2022, which led
to increased water consumption of the laboratory and respective

personnel as compared to 2022.

The decrease of total amounts of packaging materials during the Year
was primarily due to the planned production level of clinical samples
during the Year was lower than 2022, as part of the clinical samples

were produced in 2022.
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THE ENVIRONMENT AND NATURAL RESOURCES

RERRXRER

THE ENVIRONMENT AND NATURAL
RESOURCES

All of the offices of the Group do not have a particularly material
impact on the environment and natural resources in their daily
operation. The Group constantly follows the principle of protecting
the environment and natural resources in the operation and ensures
that it will not cause any significant impact on the environment and
overuse natural resources. The Group has formulated policies to
monitor its emissions based on the requirements of the applicable
laws and regulations and has implemented general staff policies for
environment protection and natural resources saving.

CLIMATE CHANGE

To echo with international concerns on climate change, we have
included the climate-related risks in ESG topics and made relevant
disclosures according to the Recommendations of the Task Force on
Climate-related Financial Disclosures.

The potential financial risks brought about by climate change are
mainly derived from two major risk factors, which are physical
factor and transitional factor. The Group has identified risks that
have potential impacts on its business, in which acute physical risk is
extreme weather conditions such as fire and intensified floods leading
to asset loss or supply chain interruption, and chronic physical risk is
continuous high temperature and extreme hot weather leading to
increased electricity consumption, consequently affecting operation
cost. The transitional risk represents the market risk that consumers
begin to actively integrate the concept of environmental protection
into products. The Group strictly monitors the process of research
and development of drug candidates and is committed to providing
high-quality products to meet the expectations of consumers and
the market. In order to minimise the physical risk and transitional risk
identified, the Company has adopted a series of measures including
(i) installation of temperature and humidity detector in the storage
area of pharmaceutical raw materials to prevent growth of bacteria
and other microorganism that may lead to product contamination; (ii)
strengthening the laboratory ventilation system to remove potentially
harmful airborne contaminants from the facility; and (iii) incorporating
staff shuttle service to help reduce carbon emissions in relation to

employee commutes.

BRERRARER
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RAIR &1
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FORKIEE - BREEBKRIHEEETE M
BUHEBRARRAAFES R MERHRAX
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BRBREXRSHEEFAGIDHRRREER
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CLIMATE CHANGE
RIRE1L

Nevertheless, the Group will also review the potential impact of
climate change on its business annually and adopt corresponding
measures to reduce any potential risks. In respect of a possible fire,
the Group provides training on firefighting facilities for all recruits, our
firefighting system has been reviewed by the firefighting unit and our

firefighting facilities are regularly inspected and maintained.

EMPLOYMENT

Sustainable development of talents serves as an important guarantee
for the Group's ability to accomplish its strategic objectives. The
Group works hard to create a fair, diversified and harmonious
working environment so that our talents will lay the foundation of the

sustainable development of the Group.

Meanwhile, the Group attaches importance to the compliance with
the laws and regulations in the process of employment. The Group
strictly adheres to relevant provisions of the Labour Law of the PRC
and the Labour Contract Law of the PRC. In addition, the Group
has formulated and optimised its internal management regulations
such as Attendance and Holiday Management System, Business
Travel Management System, Recruitment Management System,
Admission and Retirement Management System, Salary and Welfare
Management System, Training Management System, specifying rules
and standards in relation to various procedures for its employees'
recruitment and retention, training and development as well as
remuneration and performance, ensuring that all employees could fully

display their talents after joining the Group.

The calculation methods used in this section are based on the “How
to Prepare an ESG Report — Appendix 3: Reporting Guidance on
Social KPIs” issued by HKEX.

The Company pays attention to and analyzes employment information
using indicators of total number, gender, age, employment types
and geographical regions. The Company also pays attention to and
analyzes employment turnover rate from perspectives of gender, age

and geographical regions.
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EMPLOYMENT
&=

Total Number and Classification of Employees

As at 31 December 2023, the Group had a total of 225 employees,

details of which are as follows:

EEAB R E
HE2023FNRA3I8  REBHEBENEZES -
BT

Data
Indicators BB BB
Total number of employees EEHH 225 100%
By gender % Bl 2 5
Male St 8l 36%
Female ik 144 64%
By age FieoM
Below 30 3058 AT 45 20%
30-50 30B%-508% 174 77%
Above 50 508% bA 6 3%
By employment types RAEEEER
Full-time £ 225 100%
Part-time B 0 0%
Temporary B B 0 0%
By geographical regions Zith &
Suzhou, Jiangsu T &R & N 146 65%
Shanghai ! 20 9%
Beijing b= 34 15%
United States = 4 2%
Hong Kong B 1%
Zhuhai, Guangdong BRI & 19 8%

Employee Turnover

The Group attaches great importance to its relationship with its
employees, and is strictly in compliance with applicable laws and
regulations. The Group has formulated an employee promotion
mechanism and clearly defined employee promotion paths, so
that each employee can seek promotion and long-term career
development through work performance. The Group has also
formulated an assessment system, pursuant to which it evaluates the
work performance of employees on a quarterly/annual basis, to issue
quarterly bonuses/year-end bonuses and determine whether the

employee is to be promoted. In addition, the Group has formulated

BERKX

AEEERERENEK  LEBERERL
BZER - AEEBETRESFTHESG - ARER
BEMRE UEEEEBENEBTERR
SREARBEREER - AKETHEEZ
HE YESEFE FEHEENTERR
TIARHE  UBUBERFERS FRESR
BMERTETSE - I AEEGIERENE
A8 THERERR/ARRIREHNE TR ER
TRAIRENE -  RFVBETRTENES -
HMAOEBERK  BMARRTEINREM. - A
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EMPLOYMENT

an employee incentive scheme pursuant to which outstanding or

long-term service employees may be granted the Company’s share

as incentives. We reduce the turnover of employees and increase

the stability of the Company’s employees through a combination of

different means. The human resource department will arrange exit

interviews with departing employees to understand the reasons for

their departure and welcome any suggestions for improvement.

As of 31 December 2023, the detailed information of employee

NERBE S ERRERSETRRE A -
ATHEMBRATERTMNEER -

BE2023FN2A3R AEBREBRAENFE

turnover rate of the Group are as follows: W
Data
i
(total number of
employees: 225)
Indicators EE (BRE# % :225)
Total number of turnover BEBRAE 32%
By gender &= 1% Bl
Male Bt 16:4%
Female oy 15.6%
By age RFER
Below 30 308K AT 6.7%
30-50 305% —505% 23.1%
Above 50 5088 A k£ 2.2%
By employment types RTEREREER
Full-time £ 32%
Part-time & B 0%
Temporary £ B 0%
By geographical regions Rt E
Suzhou, Jiangsu 7L &R & N 18.2%
Shanghai Hupic} 3.1%
Beijing b= 4.4%
United States =S 2.2%
Hong Kong BB 09%
Zhuhai, Guangdong BRI E 3.1%
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In order to ensure compliance with laws and regulations in respect
of employment process and avoid child labour or forced labour, the
Group has complied with the relevant regulations and applicable
provisions in its human resources system. We require job applicants
to present their original identification documents for verification, so as
to ensure that they have met the minimum working age requirements
for employment. We sign labor contracts with employees in their
willingness according to laws, which specify employees' salaries,
positions, reasons for dismissal and termination of the contract.
Meanwhile, the internal recruitment policy and other human resources
management systems of the Group fully safeguard employees' legal
rights and interests and prohibit child labour or any forced labour.
Employees’ requests to work overtime are subject to approval from
the department supervisors.

During the Year, there were no non-compliance with relevant laws
and regulations relating to compensation and dismissal, recruitment
and promotion, child and forced labour, working hours, rest periods,

diversity, anti-discrimination and other benefits and welfare.

We also organise various team building activities for our employees
and their families with the aim to create a harmonious working

environment.,

Family day activity
REHES

EMPLOYMENT
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HEALTH AND SAFETY
BEEZE

HEALTH AND SAFETY

The Group is dedicated to providing a safe and healthy working
environment. The Group strictly complies with the Measures for
Supervision and Management of Drug Production, Regulation on the
Safety Management of Hazardous Chemicals and other related laws

and regulations.

The Group is committed to having continuous risk prevention and
improvement to implement the safety production at all level in
order to provide safe working environment with proper equipment,
and implements measures for safe working behaviors to safeguard
occupational health and safety of employees. The Group has set up
a safety and environmental protection center with qualified safety
administrators for daily management on environment, health and
safety, such as security and fire management. For the safety design of
production plants, the Group uses closed electrical equipment in the
facilities which produce steams, corrosive gas and dust. In the facilities
with explosive gas or dust, the Group uses explosion-proof electrical
equipment. In the facilities with flammable and explosive or toxic gas,
the Group implemented flammable or toxic gas leakage alarms with

emergency stop settings.

The above measures cover all employees who are exposed to health
hazards and all hazardous units, all of which have received contractual
notifications and on-site warnings. The Group has appointed EHS
engineer to monitor the R&D and production process to ensure

health and safety of our employees.
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In order to further foster occupational health and safety measures, the

Group has implemented following measures:

Risk assessment: we conduct regular risk assessments in
respect of production procedure of factories, production
sites, warehouses, construction sites, etc. Once risk is found,
ratification shall be implemented within the time specified, and
the progress of ratification shall be reported to the headquarter

for monitor and control.

Safety training: the Group places great importance on
employees’ EHS training. We develop practical EHS training
materials based on actual work content of each position, conduct
targeted safety education, and implement compulsory pre-work
training for personnel who are newly recruited, change positions
and return to positions. The employees can only be arranged to
work after passing the assessment. We also conduct qualification
training for special operational personnel to ensure that they
work with permits. We enhance the overall awareness of health
and safety of employee through EHS education for different

levels and types of employees.

HEALTH AND SAFETY
RERZE

RTE—TREBERENL2HE  A&H
BT AN

BT RPEIHOEELR £ E
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Fire evacuation drill

H B AR E

BMHREEERAR
BIE - HERERRE 2023



34

HEALTH AND SAFETY
RERZE

Occupational health notification: for positions with
occupational health hazards, we inform employees of the specific
risks in writing and the adopted occupational disease protection

measures before working in the position.

Labour protection products: we equip employees who are
exposed to occupational hazards with appropriate and effective

personal labour protection equipment and supervise the usage.

Occupational health examination: we organize
occupational health examination once a year, and apply for an
Occupational Health Guardianship Certificate for employees

exposed to occupational hazards, and establish occupational

health files and manage the tracking thereof.

BERESAN - UNEFERERELEEN
Rz - FAFIERE B AR 2 AT B1E B &
e % e i B 38 L B A R SRRV B 3 R
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EEBEEAR RMRRERNBEXAER
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ME(RERFEES) EUBERER
EERYETRIEERE -

Occupational health training

B3R 62 g

No work-related fatalities occurred in each of the past three years,
including the Year. During the Year, there were no lost days due to

work injury in the Group.
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EMPLOYEES’ TRAINING
& 8353

EMPLOYEES’ TRAINING

The Group continues to focus on the skills and essential knowledge
of employees and takes skill improvement as the training goal. The
direction of the talent training project is to commit professionalism.
During the Year, the Group provided a series of comprehensive
trainings to all employees at the Group's expenses such as induction
training for new employees and specific training in relation to
pharmaceutical knowledge, special equipment, occupational health,
fire safety, electrical engineering, business etiquette and company
welfare and insurance for all employees. During the Year, there were
a total of 29 firmwide trainings covering all employees. The training
coverage rate of male and female employees reached 100%, with
the average training hours per person of 41.5 hours. The training
coverage rate of ordinary employees, middle management and senior
management reached 100%, with the average training hours per

person of 41.5 hours.

x F
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EMPLOYEES’ TRAINING
EE 3

The table below sets forth our coverage and training time for our staff ~ TEREHIIKMETFIMNBERRIFIIKK -

trainings.

Indicators Unit Data

BR B B
Coverage of staff training Person/% 225 100%
BETHIBEEX AN/%

Training coverage of male employees Person/% 81 36%
SHEERIBEX AN/ %

Training coverage of female employees Person/% 144 64%
AMEEEBEIIBEER AN/ %

Training coverage of ordinary employees Person/% 198 88%
ERREBIEER A%

Training coverage of middle management Person/% 20 9%
TREEEREENIEER A%

Training coverage of senior management Person/% 7 3%
EREEEREBIEEE AN/%

Per capita training time of staff Hour 41.5 NA
BT AR N

Per capita training time of male employees Hour 41.5 NA
SHEE ABEIEK N

Per capita training time of female employees Hour 41.5 NA
T REE ABFIIRE AN

Per capita training time of ordinary employees Hour 41.5 NA
BiRREE AGEIEE N

Per capita training time of middle management Hour 41.5 NA
TREEEREBAGEIRKE INEF

Per capita training time of senior management Hour 41.5 NA
SREEERE AGEIIEE N

Proportion of staff participating in regular performance and career Person/% 225 100%

development assessment

EXEHEAMBREREFNER LA AN/%
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LABOUR STANDARDS
TR

LABOUR STANDARDS

The Group resolutely resists and opposes any form of employment of
child labour and forced labour, and strictly complies with the Labour
Law of the PRC, the Law on the Protection of Minors of the PRC, the
Provisions on the Prohibition of Using Child Labour of the PRC and
other applicable laws and regulations when recruiting employees so as

to protect their legitimate rights and interests.

The human resources department of the Group strictly monitors the
recruitment process, conducts background checks on job applicants
and verifies their credentials, and will not employ any candidates if
they are found not suitable. Any use of false document will be deemed
as fraudulent and any related signed labour contract will be deemed

invalid.

During the Year, the Group did not use any child labour or forced
labour, or receive any related complaints. If any of our suppliers or
other business partners are found to use child or forced labour, we
will immediately cease our collaboration with them and cooperate
with relevant government authorities to investigate and collect

evidence.

SUPPLY CHAIN MANAGEMENT

The majority of the Group’s suppliers are located in the PRC. As at
31 December 2023, the Group had 2,117 suppliers, of which 752 were
located in Jiangsu, 443 were located in Shanghai, 202 were located in

Beijing and 720 were located in other regions.
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SUPPLY CHAIN MANAGEMENT
HEEEE

The Group has formulated a series of procurement management
system and procurement control procedure, and has strictly selected
suppliers and monitored the procurement process in accordance
with the Drug Administration Law of the People’s Republic of China
and Good Manufacturing Practice. In selecting suppliers and prior
to entering into contracts with them, a due diligence check will be
performed and the Group may visit the production plants if necessary.
The Group requires the potential suppliers to provide the samples
for testing and trial production, the passing of which would entitle the
suppliers to become the Group’s qualified suppliers. The Group also
require the suppliers to provide certification, including but not limited
to, Good Distribution Practices Certification for Pharmaceuticals,
production permit, medical device registration certificate and
product agency authorization to ensure that they meet national and
international standards and mitigate risks. In addition, suppliers need
to fill in questionnaires on their material suppliers and provide their

qualifications.

In 2023, we continued to strengthen the training on supply chain and
procurement, including the inclusion of ESG-related criteria in supplier
screening, supplier risk assessment, diversified supplier selection, and

how to conduct supplier audits, etc.

The Company's procurement team is led by experienced supervisor
and is responsible for the selection, management, evaluation of

suppliers and daily procurement work of the Group.

At the same time, we also carry out supply chain risk control through
diversified geographical distribution, sub-contracting, avoiding the
monopoly of a single supplier; and enter into safety agreements with

suppliers.

The products purchased by the Group comply with environmental
requirements in general. In order to promote environmentally
preferable products and services, the Group prefers to procure
from suppliers who are proactively reducing environmental impact.
We preferentially selects suppliers that are able demonstrate
environmental protection grade labels; and materials that help to
reduce greenhouse gas emissions, contribute to recycling-oriented

manufacturing.
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If any special product is required to be purchased, it will be reported

to the relevant management unit in advance.

In order to minimize the safety risk of the construction site, during
the Year, the Group entered into health and safety agreements with
three suppliers and provided relevant trainings to them, depending
on the level of work complexity (which mostly involves working at
height, fire-fighting and lifting operations), so as to minimise the risk
of safety management on site. During the Year, we delivered three
trainings to a total of nine suppliers. Procurement staff have also
conducted regular visits to suppliers to maintain close and good
cooperation relationships with them. If there is a violation under
the health and safety agreement and it is not remedied in a timely
manner, the supplier will be punished pursuant to the agreement, such
as temporary suspension until compliance is satisfied, or permanent
termination of supply. Meanwhile, the quality notices made by
suppliers are regularly monitored to ensure all of the raw materials
used by the Group are in compliance with the standard requirements

and ready for use.

To ensure suppliers’ compliance with ESG practices and delivery
of quality products and services, we established internal policies to
regularly monitor the products’ safety and ensure compliance with
the environmental standards. In the event the suppliers fail to comply
with the environmental standards, we will file a report to the relevant

administrative units.
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PRODUCT RESPONSIBILITY
EmET

PRODUCT RESPONSIBILITY

The production of the Group's drugs are conducted in accordance
with relevant rules as required in the Drug Administration Law of
the People’s Republic of China, Regulations for Implementation of the
Drug Administration Law of the People’'s Republic of China, Good
Manufacturing Practice and Norm on Production and Measures for
the Administration of the Insert Sheets and Labels of Drug, Interim
Measures for the Administration of Censorship of Advertisements
on Drugs, Medical Devices, Dietary Supplements and Formula Foods
for Special Medical Purposes and Measures for the Administration
of Drug Registration, Good Clinical Practice for Drug Trials. During
the Year, the Group was not involved in any litigation relating to the
advertising, labeling and privacy matters relating to products and

services provided.

Drug quality correlates with the life safety of patients, and even the
lifespan of the enterprise. The Group has fully conducted activities for
improvement of quality control by urging for high standard and high
quality of products, reducing product errors during production, so
as to lower the risk in terms of product quality during production. A
system for product return and exchange analysis has been formulated
in combination with relevant requirements of refrigeration, cold
storage and logistics management of drugs, automatic temperature
and humidity monitoring system. Furthermore, modern information
technology is used in the collection of adverse reactions, consultations
and complaints of drugs, and the information will be analyzed for the
continuous improvement of drug quality to ensure the medicine is

safe, effective, uniform and stable.

During the Year, we have no drugs approved for commercial sale, and
all products have not been sold to customers, thus the Group did not

receive any products and service related complaints.

KINTOR PHARMACEUTICAL LIMITED
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Management and Protection of Intellectual
Property Rights

While continuing innovating new technologies, the Group emphasises
the intellectual property rights by seeking patent protection through
the Patent Cooperation Treaty (“PCT"”). The Group also takes
precautionary measures such as patent early warning analysis
and operational analysis to prevent third party infringement. In
addition to independent research and development, the Group also
obtains intellectual property rights through various channels such
as cooperative development with external parties and technology

transfer.

The Group respects the intellectual property rights and formulates a
guiding principle to increase the employees’ awareness and consolidate

the foundation of intellectual property rights.

The Group collaborates with intellectual property agencies and law
firms globally to protect the Group's proprietary technologies and
safeguard the intellectual property rights and business interests. The
Group’s intellectual property team consists of two members with
patent agency qualifications and one member with both patent agency
qualifications and lawyer qualifications. Such team is responsible for
the management and protection of the Group'’s intellectual property
rights. The Group also provides internal training on a regular basis
and invite external training providers to hold training sessions for the

employees to enhance their awareness of intellectual property.

Quality Assurance Policy

The Quality Control Department is responsible for conducting quality
management by taking samples from the warehouse and production
plant to the laboratory, in which the laboratory staff would conduct
examination of the products with preventive and safety measures such
as wearing masks and disposable gloves to protect themselves and
minimize damage to the environment. Based on the data rendered
from the examination, the Quality Control Department will issue a
quality assurance report. After the examination, defective products
and hazardous and chemical wastes will be delivered to qualified third

party or processing.

PRODUCT RESPONSIBILITY
EmREE

ABREREERRE

ERE R FRMOAER  AEREEREHH
M ERE  BB(ENEERLY) (PCTHEK
BERRE - REBERRIA B - WEF
BESMBRLEDN > ABEE=77R#E - &
BB AKENEBSEREDI0E
SNEBR TR ER B R T E R ) BERA R E
1 e

AEBEENHERE  UHEHRETEH - UIE
SEITMABSERSHE  PENSEERER -

AL BRI E AR F S EEIE IR
BEBaE  AREREENZEGRM - A
REMBERMBENR - AEBEWMBERE
BEHmEEEENKEEENK BN —F
REGENKRBELEMEMEENKEEK

BEEERREAEEOANMBERE - NEET
EHREHARREI - WEBINEIEIRERR

1B BB BHE YIRS - RS R BN RERE
-

mERFHE

EEEH AR ETR REERAE
§$FEEJHX FETERE ﬁﬁ,ﬁﬁé)\%ﬁ,\%ﬁ
EYHEMETRR  WREUEBL ENZ2E

o mmEBEOER—XEFES  UREBS
REERLEHRBOEIZE ERNRRMES
MWEE  REEHMASHARERERS -

rmipk  RBEMAREERCEBEEZEDH
EREBNE=TTRIE -

BMHREEERAR
BIE - HERERRE 2023



42

PRODUCT RESPONSIBILITY
EmEE

Protection of Customers’ Privacy

As the Group mainly engages in drug production and operation,
there is less direct access to the end-customers and their private
information. Due to the limited privacy safety management risk, the
Group also maintains full compliance with applicable provisions in the
Constitution of the PRC, the General Principles of the Civil Code of
the PRC and the Tort Liability Law of the PRC regarding protection
of personal information. This is to protect customer privacy, defend

trade secrets and safeguard clients’ interest.

Nevertheless, since the Group has conducted various clinical trials, it
adopts a strict data protection and privacy policy for data collected for
the clinical trials by maintaining full compliance with the Constitution
of the PRC, the General Principles of the Civil Code of the PRC, the
Tort Liability Law of the PRC, Good Clinical Practice (“GCP") and
Declaration of Helsinki regarding protection of personal information.
The Group only collects personal data the clinical subjects provided
and their anonymity will be maintained even upon the release of the
clinical reports. In cases where the personal information has been
exposed, the Group implements appropriate measures such as ceasing
to use and removing the personal information of the clinical subjects
from the database and the employees who breached the data security

compliance will be subject to disciplinary actions.

Further, the Group or the data management vendor will engage data
protection personnel to provide advice in relation to data and privacy
protection of the clinical subjects and regularly monitor data security

compliance.

During the Year, the Group was not involved in any litigation relating
to the infringement of customer privacy or loss of customers’

information in the Group.

Animal Welfare

The Group is committed to high standards of animal welfare.
We strictly comply with all applicable national guidelines for the
management and use of research animals, including (i) Laboratory
animal-Microbiological and parasitical standards and monitoring (GB
14922-2022); (i) Laboratory animal — Requirements of environment
and housing facilities (GB 14925-2010); and (iii) Laboratory animals
— General code of animal welfare (GB/T 42011-2022). We have also
obtained approval certificate for the use of research animals from local
authority.
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In December 2020, we established the Institutional Animal Care &
Use Committee (IACUC) with a chairman and several members,
whose main responsibilities include setting up an approval system for
applications of utilisation of animals, ethical review and supervision of
the welfare of experimental animal husbandry and utilisation, as well
as the health, safety and training of personnel.

ANTI-CORRUPTION

The Group, committed to pursuing operation in good faith, constantly
enhances internal control and monitoring mechanism within the
enterprise, and stringently observes the rule on fair competition. The
Group encouraged the employees to report commercial bribery and
other actions of unfair competition to the office of general manager.
Employees are required to strictly comply with provisions in relation
to prohibition of commercial bribery acts under the Law Against
Unfair Competition of the People’s Republic of China, Criminal Law
and Companies Ordinances, and all of the relevant management rules
on integrity and self-discipline as stipulated by the Company. The
Group strongly opposes to the acceptance of commercial bribery
and other improper commercial acts, and establishes policies and
measures on capital management to prevent money laundering.
The Company will promptly denounce and report to the relevant
department for suspected personnel. There were no commenced or
concluded legal cases regarding corrupt practices brought against the
Group and its employees during the Year.

The Group has implemented the “Anti-Corruption and Anti-Bribery
Policy”, providing internal guidelines and policies against unethical
behaviours, such as any forms of bribery, soliciting advantages from
any person in connection with the Group’s business, accepting
advantages and gifts offered in private or any occasions or engaging
in other immoral business activities that would amount to a conflict
of interests. The Policy applies to all subsidiaries and controlled
affiliates of the Group, where every Director and employee requires
strict adherence to the Policy. In the event that the behaviours are
ruled as a violation of ethical standards, employees in question would
be subject to disciplinary actions. Employees are prohibited from
accepting gifts. Each department head is responsible for monitoring
the integrity of the relevant department. We have also set up a
reporting channel for anti-fraud, anti-money laundering, and anti-
corruption matters. Any third party could report potential fraud,
money laundering, and corruption actions of the Company and its
subsidiaries to the Group via email (Anti-EMC@kintor.com.cn).
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ANTI-CORRUPTION
RES

In order to strengthen the internal monitoring mechanism, the Group
has an internal whistleblowing policy which encourages the employees
to report any violation of the Anti-Corruption and Anti-Bribery Policy.
The Group offers anti-corruption training courses and anti-corruption
related trainings to suppliers, new employees and employees at all
levels on an annual basis to promote ethical and responsible conduct.
In addition, the main person in charge of each department of the
Company shall be the first person responsible for building integrity
in the Company and the department, and has the responsibility of
supervision on a level-by-level basis. During the Year, the Company
also provided anti-corruption training to the Directors by providing
reading and video materials relating to ethical challenges faced by

company directors.

During the Year, the Group strictly complied with the Prevention of
Bribery Ordinance and other relevant national laws and regulations
against corruption. The Group was not aware of any violations of
relevant laws and regulations that have a significant impact on the
Group relating to bribery, fraud, extortion and money laundering and

the Group was not involved in any corruption cases.

KINTOR PHARMACEUTICAL LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

A% 058 PR BB 4% I M Il - NSRBI E T AR R ¥R
BE mBEIRHREMEZR(RESRRH
BRFEOINTR AEEESFRHER 8
TRERETIRHEREIGHIREN LMK
BSHENEI  LEHERLREERT - it
S RRARBRFIEZREE ARADQEFEF
REERF-BEEA BAEZREEEFE-R
AEE  ARBBBREHREQABERAEE
MERIBARNMEMHNREERNES
RHEREISHEI -

RAFE - K5 H B AR 8 <7 KBy L R RS R 1) I
HBARRESHBZOERER - AEELE
LMTAERE - BGF - IREAEERENY
AEEBEKERTENERMBBRIARZIARN
TR YEAEEHRERESEMESRMSF -



COMMUNITY
L E

The Group, whilst creating value for shareholders, has proactively
engaged in public service sector, especially the healthcare sector
As an innovative pharmaceutical company, the Group is committed
to fulfilling unmet clinical needs, building a multi-product pipeline
through continuous investment in research and development, and
focusing on collaborating with other pharmaceutical companies, to
jointly take up the social responsibility that pharmaceutical companies
have in promoting population health. During the Year, the Group
actively participated in various international medical exchange
academic conferences, such as American Association for Cancer
Research Annual Meeting (AACR), European Society for Medical
Oncology Annual Meeting (ESMO), etc., to share cutting-edge clinical
treatment practices and research on diseases. The Group believes
that participating in such research can promote the development of
advanced clinical treatments, which promotes greater good of the
society. Also, the Group acknowledges the importance of giving back
to the society and spares no effort in providing support. The Group
encourages employees to participate in community services to build a

more sustainable and harmonious society.

AEEESEREEEBENRE  BERFAQ
ARBEE - LERRREES - RAEBEERA
MED  BOARNMEREREHNERAFER B
BRENPERA TEZERER  XIE
HHEMBEPEEFRE  KARABRELEREA
HRETENHEEET RAFE NEEE
B2MSREREERENEHE  MEEE
ERRBEFEAACR) - MMNERBARIZE
E(ESMO)E - DERANKR AR K AENER
M - AEEAE - 2EILBHAATRESR
ERRBRTFTRNBER  EREE - o K
SERBIDBELENERN - W TER N
REXHE - AEEKBE T2 EEERS - U
By ERAHE  EMENLE -

BMHREEERAR
BIE - HERERRE 2023



46

ESG REPORTING GUIDE INDEX
RE gk ERBRERESIRS

Key Performance

Indicators Description Corresponding Sections
BAREMER i HEREH
Aspect Al: Emissions
EBEAI : B
General Disclosure Information on: Emissions
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
—RINE BERERNBEERBHNR  MKR OIS BERE BEK
EEEVNELD:
@ XK
(b) BFHBTABEARZENHBEZRLRRIINER -
KPI AL The types of emissions and respective emission data. Emissions
B 52 4B AR IR AL BERmEBERAEE R - HE R
KPI'Al.2 Direct (Scope |) and energy indirect (Scope 2) greenhouse gas Greenhouse Gas Exhaust

BRI A IR R A2

KPI'AL3

BA 8 E B 1R ALS
KPI Al 4

BB IR IR IR ALA
KPI ALS

B 52 4B AR 1R ALS

KPI'Al.6

A8 4 AR IR ALS

emissions (in tonnes) and, where appropriate, intensity.
B (BE) RLRMEE (SBE2)AERBHENE ANEGE)
Lnam =g -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity.
FMELABEREVRECAHMAE)R(MERTE

Total non-hazardous waste produced (in tonnes) and, where

o

appropriate, intensity.
FMEAEREREYREUEAE) R(WEREE -
Description of emissions target(s) set and steps taken to achieve
them.

WA YMNBIRERE R R EN ELREMRRN T
B e

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

Ml A ENEEERMN R - NI B 5T 32 /YR RE
BRENREIELRBRMRROTR -
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Key Performance

Indicators

BAREMER

ESG REPORTING GUIDE INDEX

Description

1

R - EREAREESIRS

Corresponding Sections
HEEE

Aspect A2: Use of Resources

EBEA2: EREA
General Disclosure
— M=

KPI A2.1

B4 4 B IR AL
KPI' A2.2

BB B IRA22
KPI'A2.3

B3 4B MIE 1R A3

KPI A2.4

B 52 i IR 1R A24

KPI' A2.5

B 52 45 MIE 1R ALS

Policies on the efficient use of resources, including energy, water

and other raw materials.

BRERERBREER  KEEAMRME)ROBE -

Direct and/or indirect energy consumption by type in total and
intensity.

BREAESNERER IEEEREREERTE -
Water consumption in total and intensity.

REKENTE -

Description of energy use efficiency target(s) set and steps taken

to achieve them.

WAL AT LA BERE RN m B IR R R EDE LR FARR
M2 BR o

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

WL EBRGERKE EREFEEMAERE - ARPEIZE
RKMEERERAERELARMERNER -

Total packaging material used for finished products and, if

applicable, with reference to per unit produced.

HEmAAREMHNEER(MER) BEEEMLE -

Aspect A3: The Environment and Natural Resources

BEHAI:RERRXRRER

General Disclosure

— R E

KPI'A3.I

82 48 AR 1R A3

Policies on minimizing the issuer’s significant impact on the
environment and natural resources.
BEBTAHRRERRARERENEAZENBRE -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EBEHHRBERRABERNEAZERDEKINER
AT ENTY -

Use of Resources and Impact
on the Environment and
Resources
BRERBARBRRNE
R R &

Use of Resources

BIRE R

Use of Resources

BIRE R

Use of Resources and Impact
on the Environment and
Resources
BIRGE A LA M EIRIBEME
RO E

Use of Resources and Impact
on the Environment and
Resources
BIRE AR EIRBEME
B &

Use of Resources

BIRfE M

The Environment and
Natural Resources
BERRAER
The Environment and

Natural Resources

RERRKAER
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ESG REPORTING GUIDE INDEX
B - @R ERHREESIRS

Key Performance

Indicators

BAREMER

Description

1

Corresponding Sections
HEBEE

Aspect A4: Climate Change

EEA4: BIxE 1t

General Disclosure

—REBE

KPI A4.1

B 52 A8 AR 1R A4

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

AR EHEE AR EHBETAELEZENEARRK
MHEEEMBE -

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

B RARE @ HETAELER ENEARKREBEEE
RERDREEABEYENTY -

Aspect Bl: Employment

EEBI:EE

General Disclosure

— R E

KPI BI.I

B8 52 48 KA 1R B
KPI BI.2

B8 5245 WHEAEBI2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ERFHNERE BELER TR RE - FHEH

g Zil - RIEAR AR E AR B R AE A

@ BR: &

(b) BTHBRTABEAZENHBEZRLRRIINER -

Total workforce by gender, employment type, age group and

geographical region.

BUER - BREE  FiRENRMRESNESEH -

Employee turnover rate by gender, age group and geographical

region.

BUER - FRANRBEEDNRBERKL X -
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Key Performance

Indicators

BAREMER

ESG REPORTING GUIDE INDEX

Description

1

R - EREAREESIRS

Corresponding Sections
HEEE

Aspect B2: Health and Safety

EEB2:-BEHZE

General Disclosure

—RINE

KPI B2.1
8 42 45 B E B
KPI B2.2
8 2 45 B 1EB2.2

KPI B2.3

8 52 45 IR 1R BL.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

ERRHEZETIERERREEEH2BRELEREEN:

@ BK: R

(b) BTHBRTABEAZENHEBEZEZRAIINER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BE-F (BRERFE)EFRIFEAEMECHARK

i

Lost days due to work injury.

RIGHEARIEHE-

Description of occupational health and safety measures adopted,

how they are implemented and monitored.

WAMRANBRERRERZ 2 REABRATRERS

A o

Aspect B3: Development and Training

EEB3 : #&E K&

General Disclosure

— R E

KPI B3.1

B8 452 45 2K 15 1R B3|
KPI B3.2

B 52 45 AR 1R B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BERERABEEITIERENME MIREEHBUR o fa s
FEE

The percentage of employees trained by gender and employee
category.

REMEEERMNETNEIEBEBD L -

The average training hours completed per employee by gender

and employee category.

BURINREERERE S  BREETKIIIN TR -

Health and Safety

Health and Safety

fi& 3

b

e
Health and Safety
EERERE

Health and Safety

fEFE e e

Employees’ Training

& Bl

Employees’ Training

& Bl

Employees’ Training
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ESG REPORTING GUIDE INDEX
Big @ REARREESIRS

Key Performance

Indicators

BAREMER

Description

1

Corresponding Sections
HEBEE

Aspect B4: Labour Standards

[EmEB4: % T %A

General Disclosure

—REE

KPI B4.1

B8 82 45 I 1R B4
KPI B4.2

B 52 45 AR 1R B4.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

BRAIEET R&EISTH :

@ BE: K&

(b) BTHEHBETABEAZENHBERRROINEHR -

Description of measures to review employment practices to avoid

child and forced labour.

Hat i s BB PN E R A R R E T KRR T -

Description of steps taken to eliminate such practices when

discovered.

W AEHRERBEAREREGRBRAMRRNFR -
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Key Performance

Indicators

BAREMER

ES

Description

1

G REPORTING GUIDE INDEX
R - EREAREESIRS

Corresponding Sections
HEEE

Aspect B5: Supply Chain Management

[EHEBS : AEHEEE

General Disclosure

— R E

KPI BS.|

68 452 45 2K #5 1R BS.
KPI B5.2

B 52 45 IR 1RB5.2

KPI'B5.3

BA 82 4B KI5 1R B53

KPI B54

BA %2 4B KI5 1R B5A4

Policies on managing environmental and social risks of the supply
chain.

EEHREENREIEERAMBR -

Number of suppliers by geographical region.

iR e s EEBERE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.

WA BEERAGERNES  RERTEBENNHRER
B ARBEERTRERTX -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

e BN R EESERONRE L SRARNER -

AREENITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

WA EREEEASREZHARRE R IRBHED - A
REBRITRERTZA -

Supply Chain Management

HEEEE
Supply Chain Management
HrEgEeER
Supply Chain

Management

7 e 58 2

Supply Chain

Management

HEEER

Supply Chain

Management

HEEE 2

BMHREEERAR
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Key Performance

Indicators

BAREMER

Description

1

Corresponding Sections
HEBEE

Aspect B6: Product Responsibility

BB EREE

General Disclosure

—RIWE

KPI B6.1

3 52 45 A 45 12 B6. |

KPI B6.2

BE 2 48 IR 1R B6.2
KPI B6.3

B8 2 45 S FE 15 B6.3
KPI B6.4
B8 2 45 S FE 1R Bo 4
KPI B6.5

B 52 45 B 12 B6.5

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRMEHERTIRBNEERRZE BE  REELE

EEARERITEN

@ XK

(o) BTHETABEARZENHBEIERAHNESR -

Percentage of total products sold or shipped subject to recalls for

safety and health reasons.

EERCEXEMERTRL2BEREAMARKNE

DL e

Number of products and service related complaints received and

how they are dealt with.

BEEERERERENRFBREANEBYHITZX -

Description of practices relating to observing and protecting

intellectual property rights.

fo i B g MRIE B EE B B -

Description of quality assurance process and recall procedures.
Ml BEERTBELEMDKERF

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

HIUEEE BB RERLEBEE  URBBRTRERT
A e

KINTOR PHARMACEUTICAL LIMITED
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Product Responsibility

Tt
So
il
[y

Product Responsibility

il

EmAE

Product Responsibility

EmAE

Management and Protection
of Intellectual Property
Rights
MBEREIRERE
Quality Assurance Policy

an B 1R 7E R

Protection of Customers'

Privacy
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Key Performance

Indicators Description
BAREMER 1

R - EREAREESIRS

Corresponding Sections
HEEE

Aspect B7: Anti-corruption
EBEBT:RES
General Disclosure Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,

fraud and money laundering.

— R EE ERAMNLEERE R HEFLREN:

@ BER: &

(b) BTHEHBETABEAZENHBERRROINEHR -
KPI B7.1 Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the Year and

the outcomes of the cases.

B8 52 45 245 1R 7. RBRERAHBTAXERERBEYCEAENEITHAR
R BB RFRER -
KPI B7.2 Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

B8 52 45 KI5 1R 872 M SEE R BREF ARMBEARITRERFE -

KPI B7.3 Description of anti-corruption training provided to directors and
staff.

B 52 45 I 12 B7.3 WM EERETIRHENRESHFI -

Aspect B8: Community Investment

EHEBS: HERE

General Disclosure Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

—RIFE BENHE2ERTRETALEMELRFTENERE
EBERPEERHLBRMEHBR -

KPI B8.| Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

B9 §2 45 A #5132 B8.| EIEREBIHE REFE SIFTRK R X
£ -85)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.

BARERIEREB2 HEZIEBAMHAER(WSERFMHE) -

Anti-Corruption

Anti-Corruption

RES

Anti-Corruption

k&S
Anti-Corruption

k&5

Community

At

Community

o

Community

it

BMHREEERAR
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