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ABOUT THIS REPORT
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Jinchuan Group International Resources Co. Ltd. (hereafter referred to as “JCI”, “the Company” or “We”) has published an

annual Environmental, Social and Governance Report since 2013, providing updates on the environmental, social, and

economic matters and disclosure of the operations status, risk assessment, including the sustainability perspective that

are of greatest interest to our management, our employees, our neighbouring communities and our stakeholders.

> FpEAREE R

Reporting Organizational
Boundary

> FRERFEEEE

Reporting Time Frame

FEREEBERRES) BIFRE T EERIEHNRE ER.
The organizational boundary of this report covers all the entities that are
operated and controlled by JCI.

AIRENRELAA2023F1H1HE2023F12831H, AL EEEELEMNT
iR, HMNE TR B N A B HBERKRRNEE 5w, UERREE
BrJtb AR . AREFEEE MR, BRFANEERSEB—.

The reporting period of this report is from 1 January 2023 to 31 December
2023. Certain comparative figures are included to provide readers a more

comprehensive understanding. Content included discussion about the past
and also future, as appropriate, to make this report more comparable and

forward-looking. This report is issued annually, in line with our annual report.
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Data Source and Statement
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The data in the report is obtained from
JCI’ s internal statistics and documented
materials including policies, procedures,
handbooks, and information from the
public domain. All currencies in this
report are expressed in USS unless other-
wise stated.

HERNES

Reporting Language

AEE DRI R MIERE = w3, I05
MEREHNEE DU, AR A%,

This report is compiled in both Chinese
and English. Should there be any diver-
gences between the two versions, the
English version prevails.
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Reporting Principles

KIRETHIREB T ERIRD Fera R E RS

This report is prepared in accordance with the following mainstream principles, guidance, or standards:

i

ERMEESFRBA(ERLHRAD
My C1{E XA TR R C2(IR
R HERERESD

Corporate Governance Code (Appendix
C1) and Environmental, Social and Gover-
nance Reporting Guide (Appendix C2) of
the Listing Rules published by the Hong
Kong Stock Exchange

Bl

EIKREEREM (GR) THHEZERR
HIRAE2021HR

Global Reporting Initiative (GRI) Sustain-
ability Reporting Standards 2021
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RIZMERR 755 S E T E4H (TCFD)
B Z(REERAMBERRETLFA
RS

Recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD)
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BERAFFEERERIESEE (ISSB) #
Mz (BIFRM B RS A E R R %1
R—A B B E R RE—RE
RIYR (BRI FS 3R & PIISE IR B 2R
25— RIZIERIKER)

IFRS S1 General Requirements for Disclo-
sure of Sustainability-related Financial
Information and IFRS S2 Climate-related
Disclosures developed by the Internation-
al Sustainability Standards Board (ISSB)

NS

AIFEE T ERZE S (SASB) B &

Sustainability Accounting Standards Board
(SASB) Metals and Mining Industry Standard

i
@

PETERSER(TRERLEEER
=157 (CASS-ESG 5.0) )

Guidelines on Corporate Social Responsi-
bility Reporting for Chinese Enterprises
(CASS-ESG 5.0) published by the Chinese
Academy of Social Sciences (CASS)

Wy £






= & Overview

BRI E
Dear stakeholders,
HESERENBRMASEENRBE. A NREBRSE. D) IBEEKIN

WEGZ —, RERMAHUHFEERNBRE A, B FEE RPN
EHZENERTIETBIREPRIERPRE X ENVFARRER @
EEER, Fi RGBS 2R R, ERREE R ERSRERIER
T, B RBIHRPRE, ERESELEESERE B 1REImTTHEY
B8, LBRITEHEES AR RRNOELR B AHEN R,

| am pleased to introduce our 2023 Environmental, Social and Gover-

nance Report. One of the cornerstones of JCI's success is our commit-
ment to sustainability, which is the key factor underpinning our
long-term stable development in this complicated and volatile interna-
tional situation and market environment. Over the past few years,
amidst the tense geopolitical situation worldwide and significant fluctu-
ations in international copper and cobalt prices, we have always insisted
on seeking progress while maintaining stability, and have taken practical
actions to promote the joint and sustainable development of the Compa-
ny and our stakeholders while ensuring that the targets set for our
production and operations have been met satisfactorily.

EBXME GAO Tianpeng
1TE4E% Chief Executive Officer
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> BRI R

Pursuit of Low-Carbon Development

F2XRBRECFIHZEEDFRENET, EBERGZEMMBEENFE BRI AR —E 2. RFIRBRERIE
ERTTEIRINREFREENER T, RAFEERSRRAGERMEESKE LIFEZER, RRRERRAR R IBAIH5
NEERE, HARKFANREERRERICRERE AR REEEE, RFANBIR (2) RELLGEREER, MEE
REBDENHRBEKNEE, EERZNRRHKRIRRE KT ZBIE; BFRuashilE iz ER KGR EMHREREZ—,
A FEFA SR RE— B R TELUE BB N RMNEE L. T—F, RMIKEERTEAN ) BIFRRREZ R R, &
— PSRRI B BRI R D B R, UE B AR BREEZNFEAH,

At a time when the adverse impacts of global climate change are becoming increasingly apparent, the promotion of the
development of green and low-carbon transformation has become an integral part of corporate strategy. We fully under-
stand the importance of carrying out climate-related actions and accelerating energy transformation. This year, for the
first time, we referred to the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD) to
explore pathways for identifying and managing climate-related risks and opportunities, as well as clarifying our climate
strategic priorities and greenhouse gas emission reduction strategies. At the operational level, we have operations in the
Democratic Republic of the Congo and Zambia, where the vast majority of electricity is generated from hydroelectric
power, with significant low carbon emissions and environmentally friendly attributes. Meanwhile, Ruashi Mine has
adopted solar energy as one of its energy sources and is applying integrated photovoltaic-energy storage facilities to
enhance the flexibility of the power system. As a next step, we will continue to explore climate change-related response
strategies applicable to JCI and further promote the greening of our energy mix and the reduction of overall carbon
footprint to support the Company's broader net-zero commitment.

> REHRR

Safety and Health

BFERERERBRBRER S EED S, HER2EMRERMINES  AER. AL ERIRE, EEERRER,
RT7{8—(REEEXENEEPNERRI T OEE, HMAERBER. . R2E B EA . BERRST S E AR
FAEBRNRKTE, EHR2REERS), THUTEBARNBRER2LZRIEINIER, DEERHLMA—EBXRE
M5 EIB1R.2023F, &) | EF2EEERSEEMFRFITRA T T FHRRE, HANERReREREETF
MNFIBRBRERIAEREENUE, B —(UEEFURO. T2 BR. MRt TEELEE,

We always strive for excellence in occupational health and safety, consistently and comprehensively protecting our
employees, contractors, neighbouring communities and the environment from hazards. In order to make each and
every staff feel physically and mentally healthy in a safe workplace, we are constantly improving our management capa-
bilities in the areas of hazard control, safety protection, emergency preparedness, occupational health, etc., striving to
improve the safety management mechanism, and supplemented by a comprehensive and effective occupational health
and safety training system, in an effort to realise the "Zero Harm" goal that we have been pursuing all the time. In 2023,
all of JCI's operating mines recorded zero work-related fatalities for the second consecutive year. We will keep safety
and health management at the forefront of all our business decisions and processes, so that each of our employees may
work and live in comfort, safety, health and happiness.
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> BIREER

High Standards of Governance

BRNEAESEERACEIHEERPEEZEMEEZNFER HMAFTEKTNERELRE, TRUEFTTRE
NEFEREFRNTEENRR, FEMITRAZFTGERE BUMRSTHEE, MEEEFSEMBEEEZ #
SERMIEAQDBERT I/, AR EBRAREETERMNEMAIZEE, ERFREMEIRER. BENAERE
MED. FREEE PR REM S F178), FIREE )| EIFRPIERAZ L RAFIEE — B FOR  EPARY R R, M LUE
ERACHGAHN EERERRR, CHARBERRAEEEENSERMPMABESCRRIGSEE, (Etm#
ESGEZHEERMALRERER,

Good governance plays an essential role in economic development and sustainable business growth. We uphold high
standards of corporate governance. While strengthening the execution and management of board resolutions and
matters authorized by the board of directors, we continually look to improve the professionalism, independence and
diversity of our board of directors, with a view to promoting the sound development of its composition and structure
and enhancing the overall performance of our company. In addition, business ethics and risk management are also our
key concerns. By reviewing relevant laws and regulations, consolidating internal management rules, launching publici-
ty and training, and specifying reward and punishment mechanisms, we hope to form and sustain a clean and transpar-
ent corporate culture within JCI in the long term, and to identify, manage and mitigate risks in a value-maximising
manner. In particular, we incorporate ESG risk considerations into every aspect of project construction and daily opera-
tions, thus truly integrating ESG concepts into our corporate development DNA.

> AT
Economic Resilience

R, HANBAFITEE@ARRVENE RS, UEH RENES B AT ANSERBRR, LB AHE, TR R
BE.NEREEER, RAINEREEERMIEE KW EH UM Z A it R, WEEMREEFESGHR
B2 EOFE, LN EERE SHESGHTER Z 2R MRS E mE, HIIRABRETE. . KE. RENHEERZRFIA
HECEEINZROER, B SeBEBMEEEERRAR EEREE. BRIREER, KMBEBE S REFRIERD
REEAFERSD, RAEMKE T ABRERBELFRZRBABONGE, UERRMAERFTANMERRE RS
RUEERIAGE,

We have long been committed to building a future-proof business that is resilient to and able to navigate through
volatile and unpredictable business risks, turning challenges into opportunities and opening up new horizons for
growth. At the product responsibility level, our product management focuses on quality, technology, marketing and
delivery reliability and timeliness, as well as strengthening our overall response to clients' ESG demands in order to
meet the requirements of new ESG regulations in the European Union and elsewhere. At the supply chain level, we
recognise that building a responsible, efficient, green and clean supply chain is at the heart of our sustainable opera-
tions and that we are able to create business value for ourselves and our clients by reducing risk, improving product
quality and achieving environmental objectives through proactive supply chain management. We have highlighted
disclosures in our ESG report related to the avoidance of conflict minerals and controversial procurement to reiterate
our commitment to sourcing materials for our products from conflict-free minerals.

7
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RERR, HARKETEE REISEMEEABIBZRIEPNBEBTRARBELETEELER, ERAMKERE
BB F B A =) INERRE ), ZFIEEERBIMIEEIRRE, BREBFRER RO, UEER
FIFRBIRAMAENES, RR N HMANEIRER, WENESER, BNRFANEERFEE LI, AP NHBEREKA
FHEIRERE, ZMIRSEE IR AEERGFEENEE, I§ RIVERFEN, Bk EHIK,

Looking forward, although slow global economic growth and geopolitical tensions will continue to bring instability and
uncertainty in the short term, we still firmly believe that opportunities and challenges coexist. To accelerate Jinchuan’ s
international presence, we are restructuring our overseas investments management hierarchy by strengthening Hong
Kong as the mining hub to oversee all our existing African operations and, at the same, focus on our strategic expansion
to acquire more resources added to our base metal holding. In addition, to contribute towards global sustainable devel-
opment goals, we will continuously focus on operating safely, responsibly and ethically and will adopt relevant initia-
tives in turning green for the globe.

&%, AAFBEERRHMNE TRRES, RSN EI A HREHNER. REZREGSHMEENIEE, 1 RSR
RREEHNENRNH,
Last but not least, | would like to take this opportunity to express my appreciation to our staff for their diligence and

contribution. My gratitude also goes to my fellow directors for their guidance, and our shareholders and stakeholders
for their continued support.

EBXME GAO Tianpeng

1744 Chief Executive Officer
22/03/2024
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ABOUT JCI

| BAR TR About Us
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Our Vision

HAIWERERAESHA—XEREENRREFEEEE
HEREAT), BN BN EME e BHRARNES.

> FfFIpvEms

Our Strategy

HMNBEEFAE) I EBNEBELRTISH MERE.
HENH . CRNMBER TeRRENEETHE. S
HE AARAHBIFONEL ERERS) SRR 7.
FESRRORBEE, TEREZNKRERBERIME
RS,

EINE 8, RFIHEENIRE RBENBEERS, B
FERZENAENMEL, TRBHBRRERKE I
5, BRPIR R RSFENRE. K2 RIRREMLER
%, W AHMANFDE RRNEENREN B EERF,.

JCI' s shares are listed on The Stock Exchange of Hong
Kong Limited and is majority owned by JCG as a flagship
for the development of international mining and mineral
resources operations. JCI’ s future is based upon a clearly
defined corporate strategy which will enable the Company
to become a leading company in the international mining
industry.

Our vision is to become a major top-tier international
non-ferrous metal mining company which focus in the
mining and trading of copper, cobalt, nickel, and other
non-ferrous metals.

Our strategy is to leverage the brand, expertise, experi-
ence, and financial resources of JCG and the Hong Kong
capital market to invest in and operate sustainable,
high-quality, cost-competitive mines around the world.
Focusing mainly on JCG’ s traditional core business areas
of nickel, copper, and cobalt, we will pursue acquisitions
and cooperation in regions with attractive resources and
favorable investment environments.

Consistent with this strategy, we are optimizing our
existing mining and mineral operations, building new
mines that we are currently developing, and examining
growth opportunities through mergers and acquisitions.
In addition, we will maintain the highest standards of
health, safety, environmental protection, and community
relations, and manage the Company for the long-term
benefit of our stakeholders, shareholders and employees.
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) I EEERERERARE (A28 5)

Jinchuan Group International Resources Co. Ltd (Cayman Islands)

IR | | L BRES
K Mining Operations @ Trading Operations

EHBREFEZBRAE (HE)
Jin Rui Mining Investment Limited (Mauritius) Golden Harbour International
Trading Limited (Hong Kong)

Metorex (Proprietary) Limited (South Africa)

85% ] =
Chibuluma FfE5 (& LbIn)
Chibuluma South Mine (Zambia)
75% Ruashi &5 (BIR (£))
Ruashi Mine (DRC)
7% Kinsenda #&5 (A1 (£))
Kinsenda Mine (DRC)
5% Musonoi EH (AR (£))
Musonoi Project (DRC)
7%
Lubembe IEH (IR (£))

Lubembe Project (DRC)

=) | EPREEZE (EER)
JCI Goup Structure (Extract)
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| FFIBIZEFE Our Business

> 1BEEE
Overview

BN EIEM A EBIRIRE, BNSAEEIRRER AR, UK
BEMREBEME 7. mRFINEBHET S, FRIEES
U ERARNAI IR () FMIELLEE, ME 5 5 ERRIE R
HE®, FEEAIR (&) KEBEERNEEER.

HORIENNBEEBERRPSNE R, HE SR, i
BENSEKH. BZEBITEENR () RBEERN
EBEM TREMRBETEEEUNIRL IR PEES
MPENEIE=5EF,

-

E fi# Rl Copper Cathode

TEA L EL Cobalt Hydroxide

—
ol

Our operations consist of two business segments, namely
the mining and processing of copper and cobalt, and the
trading of mineral and metal products. In terms of the
location of our operations, our mining operations are
based in the DRC and Zambia in Southern Africa while our
trading segment is based in Hong Kong SAR (China) and is
active purchasing mineral and metal products from the DRC.

Our mining operations in Africa sell copper cathode,
copper concentrate and cobalt hydroxide to customers
under long-term contracts, while our trading operations
source mineral and metal products mainly from the DRC
and sell the products to third-party customers mainly
based in Switzerland, Singapore, Hong Kong SAR (China)
and the Chinese Mainland.

RIREBEm

Mining Operations' Products

11
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Mining Operations

&)1 BEIPR A AP AESRAE S E B M EE @ RV LL, 93 Bl =2 AL
PEIR (&) LMANEHRuashifBstiEFIKinsendaiiiE,
)IEBRERR (£) EMNE4EE—EEEEH
(Musonoil&B) f—E7EMIR (&) LA m&nEiRER
(LubembelBEBY) , AR AT RENIFELE BIRMBESE
FEMNERFRE, £/ BT A EChibulumaE B
FIBEE, ZESEMEREREN A NEE,

v PREEERBHIRUE

Geographic Locations of Mining Business

Environmental, Social and Governance Report 2023

JClhas two operating mines in Central African Copperbelt,
namely, the Ruashi copper and cobalt mine and the
Kinsenda copper mine in the Haut-Katanga province of
the DRC. JCI has a project under construction in the Luala-
ba province, the DRC (Musonoi Project) and an exploration
project (Lubembe Project) in the Haut-Katanga province
of the DRC, which serve as reliable resource protection for
the Company’ s continued developments in the future. JCI
is also the owner of Chibuluma South Mine in Zambia
which is operating under a finance lease agreement.

BBEEKR

BEZMER

Head Office
&Trading Office
in Hong Kong

FAIFEE
i

Operation
Office in South
Africa

EERES
Operating Mines

F%IRE

Development Project

A BiRIEE ® RERE R T HEZES

Mine Leased Out Under Finance Lease Agreement

Exploration Project

BIREREHNE

Democratic Republic of Congo

= {n it

Zambia

1. HMtLubembela BRI ENIRMEER, FlIL i A2 7 ESGE IR HIS 5t ESGERR IR,

Since the Lubembe project is still in the exploration stage, it has not yet established an ESG management mechanism or collected ESG data.

12
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Trading of Mineral & Metal Products

B4 ERUEAN 08 2 SR R B SR SRR BV — IR, & 1| B BR TR
REBREOKFENTAURSBEERREEERNE

REERAIR () RPEMHEIIER A, RFEEMERZR
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MBI R B o R, EREfR T HFITE RS B R iR 159
A R MR R Bl B PIRAEE B RIS EIRARFINEBE,
AR AFFER TEBRERMTIZEZ T,

> XIEUR

Business Development

) B ERREKBRERE RRERERE, IBHERE
AL A A —RBIBIRER A B,

RRAERMEIENIREREER, RAFEENT AT
TEEEEN. B2 ERNSKEEHEESENE
B ABAREEENERIER WRNER, RFIBREEE
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PRSMNEREH & RIS R AL

> GEERKGE

Memberships and Associations

REMITRIGEH2 M, By HRFIREREQAHEE AR
BN HESRED. BEE U SOENRIURITRSR
TEBNDZ.AEREHR, HABMABIR (&) £
Y. BRGNS PEBEEEHESFZEBE.
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As part of our strategy to expand our business in the
mining and minerals sector, JCI also engages in interna-
tional trading of selected mineral and metal products such
as copper cathode, copper matte and cobalt hydroxide.

Leveraging on our network in the DRC and the PRC, we
sourced mineral and metal products from these two coun-
tries and sell it to users in Hong Kong SAR (China) and the
Chinese Mainland. Meanwhile, it extended our accessibili-
ty and presence in the international metals and mining
market. We expect to continue to grow our business
volume in the future and to diversify into new products
and markets as conditions permit.

JCI continuously explores global investment opportuni-
ties in mineral resources projects and strives to develop
and grow into a first-tier international mining company.

In developing our existing copper and cobalt mines in
Africa, we hope to leverage the strengths of our parent
company, JCG, in terms of technology, capital, resources,
and global operating network. While optimizing the
efficiency of our existing operations and construction
projects, we strictly follow the company’ s core principles
of advanced technology, environmental protection and
social harmony for the benefit of our internal and external
stakeholders.

Involvement in member and industry associations keeps
us abreast of public policy, new industry and sustainability
trends, regulatory changes, stakeholder concerns, and the
sharing of industry best practices. As of the end of the
reporting period, we have participated in several associa-
tions, such as the Federation of Enterprises in the DRC, the
Chamber of Mines, and the Association of Chinese-Funded
Mining Enterprises, etc.
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Séminaire s 'approfondissement de 18

coopération industriclle en Chine et les pays

SERCPEEENRREXS RS

Attending the Seminar for Deepening the Industrial Cooperation of China and African Countries

| FFIBYEEZ Our Honour

HRERAXN, HPIEE S RIEE IR IR RVER o] e iF 2, A IETR During the reporting period, we were recognized and
S IEES RIS TE commended by multiple institutions and medias, and
won multiple awards.

REBIEIE NEEEEE AU
Awards Awarding Unit
2023FEmEEEE 1% P bE
2023 Annual Most Brand Value Award Gelonghui
B AT REE2023 CAMT30). TEM AR (BUEADER) F
ListCo Excellence Awards 2023 am730, PR Asia, IFENG HK STOCKS, etc.
RIEREREERAT BB
Best Energy and Resources Company Zhitong Finance
RELTRTESGE SR ELE HHBEIFRESGHE
Best ESG Information Disclosure Award for Listed Company Hong Kong International ESG Alliance
REREEESREEERLHAF HPEESSERTREES
Best Investment Value Award for Listed Companies Organizing Committee of China Securities Golden Bauhinia Award

14
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OUR SUSTAINABILITY STRATEGY

| AI3%4E%5 RELES Sustainability Strategy

HMPIBARURTFES NVEE R, RAMREMIESRIE
HR R EBRIH B RSB N a, T EREHIRIERN
T, AR EEFRIEHEDEET BBEFESGT
1, FFITTA 7 AT 48 3 RERL RISV RY 2 THERBR 5T, €
EHERRERZ2 ABRERIREE, UREHREE
HF. Bt FFIAGETEIE L BRERIEET L O 2 2RI P 5
BERBRE, HERIHEERESEH. A RGMNE
ERBHNKERE, RETRZRER. — RN RHEERE
BIBREE R

Our approach to sustainable development is applied
across all of our operations. We are committed to operat-
ing the business in a sustainable manner by maximizing
the social, environmental, and economic benefits of our
mining and mineral activities, minimizing environmental
impacts, and working with our communities to build our
stakeholders’ trust. Through our ESG work over the years,
we have completed multiple strategic assessments in
sustainability focus areas, including occupational health
and safety, protection of human rights, environmental
management, and climate change. As a result, we are
committed to setting ambitious sustainability targets in
these focus areas and aiming to integrate sustainability
concepts holistically and systematically into all aspects of
our corporate strategy, leading to a multi-layered and
integrated sustainability strategy.

SFHEE A, SEEH SEAE, ST Re A%, GERS

15

Protect Nature, Embrace
Green and Low-Carbon

RIVEHIRIEHIRZ,
BEERRINER
Minimise environmental
impact and build a more
sustainable ecosystem

Respect Human Rights and
Empower Employees

RlEZ . 75 . 88H
BIENN ISR
Foster diversity, equity,
inclusion and dynamism
in the workplace

Safety First,
with Zero Harm

UR2HBERER, 2

HERISEEIBR
Strive to achieve the goal
of zero harm with safety
as the key to development
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Support Communities and Collaborate with Partners

BENSEMTEEREBRBMARNRAR,
RERH EFHR
Minimise environmental impact and
build a more sustainable ecosystem

Environmental, Social and Governance Report 2023

MEBER, SRKE
Govern with Standards and Operate in Compliance

BEMREEE, HBHEARERIU
HEBRLEXRER
Adhere to the rule of law and promote integrity and
compliance to improve corporate governance

AR R BIR
Sustainability Strategy and Targets

| AI¥E R B 1EE LR, SDGs Focus

20155, A BB ELTIRAIFHEZ R BT, STER20305F
ABERZFER SQAEBNEENBRAIFEERE
BAENEE, USHEEENEAEEREDFRTEARM
BE—T . RHELEREE) | ERREAIINER, I
HEAEEREMEM T ENEEEE REHABER,

HPIAHFEERESTEANKFAFMENEE, B3
AR R K fEap BB S B £ 3% 3249 (TUNGC) MR A K BT ¥
BRRERLS . BERMATGES R HELRERR
NERIE EERERN, HAIEEE REERHE
RAAMNAFESERER LS E—PRAHEXRER
ERLENE R HIRIR  H B N ER RS R AN I EE RS
CHBENE—ENNEER,

In 2015, the United Nations created 17 Sustainable Devel-
opment Goals (SDGs) and aimed to achieve them by 2030.
Each company should be clear about its role in achieving
the SDGs, starting with an awareness of where its priorities
and strengths lie. Sustainability is the foundation for the
success of JCI’ s strategy, and we continue to contribute to
the socio-economic growth of the regions in which we
operate and the communities in which we locate.

Our approach to sustainable development is applied
across all of our operations. Our vision and mission are in
line with the United Nations Global Compact (UNGC)
Principles and SDGs. As we continue to advance our
efforts to integrate the SDGs into our business strategy,
operations, and enterprise culture, we have prioritized the
SDGs that are most relevant to our material topics and will
conduct more pertinent mapping of the SDGs. Details of
the SDGs relating to our ESG topics identified are present-
ed in the homepage of each chapter.

16
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FEEMFINES M

MATERIALITY & STAKEHOLDER ENGAGEMENT

) BRI S EE R BRI HFIRAEEL T EEMNEER ) || HFE R AR E U RE T ERHDERN
M BEVHERNER, $ESRNEEREIINES S AR EENREHEERS, AHANTIHENREE RIF R,

JCI has always taken the concerns and requests of its stakeholders very seriously. We recognize that materiality assess-
ments may help us identify areas that have a particular impact on JCI and that are of interest to our key stakeholders.
Stakeholders’ engagement and communication is favorable for promoting diverse risk management and business value
creation and laying a solid foundation for our sustainability.

| EEM4ETME Materiality Assessment

RSN, HFIIRIBGRIZEREE D THRIE, 158 During the reporting period, we conducted dedicated

ITMNIBESGERMIIRB T, M8 st v NSRS E (B research for internal and external stakeholders (including

ERMNES. 25 (RN AES. YRS BT T our employees, customers, suppliers, contractors, and

BPYRET. AR TR I E S P A T, H IS neighbouring communities, etc.) with the assistance of an
= . independent external ESG expert in accordance with GRI

BT EER)BRSREEASHEEMTGER

B R %, HFIEE 7208 HHEERNEARSEH,

Standard’ s process regarding materiality analysis. The
research was conducted in the form of anonymous ques-
tionnaires, and a total of 257 valid questionnaires were
collected. Combined with insights from JCI executives on
the materiality assessment results, we identified 20 mate-

rial topics for our sustainability.
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Material Topics Identification Process

1

ERtEE
IR

Material topics
benchmarking analysis

2

EERtEE
i bl

Material topics
segmentation selection

FnEBE
SEd
Stakeholders communi-
cation and engagement

A

EEMEE
6 PEREST
ESG materiality matrix
confirmation

SEEINESCERBEMA. XZFAER (BIEEFEBHRFN) AIFEERIER (813
GRISASB) . T4k B2 = BN IHE R BBER R EE . A ESFRFAUNE)
BEfRRSEE, REEEHEZEN S ESE

A comprehensive list of materiality topics is identified by combining the expertise of external
ESG experts, exchange requirements (including HKEX), sustainability frameworks and
standards (including GRI and SASB), rating agency recommendations, domestic and interna-
tional sustainability policies and initiatives, peer performance and JCl's business areas.

BERE—TOMKES, BUEEUZELHBE, MR RINFEEEHEE
FRAY20IE R, EM iR A R S IR E K TFE
Refining the comprehensive list of important topics through further analysis and consolida-

tion, and screening and confirming the 20 topics in this year's important topics pool to
further enhance the efficiency and level of topic management.

BBEREERANTBEFRF D EEE, LURNT BEH I EZENE L KRF
K AEEREAMLRELIOER N ERRE, TEEBE RN TERRME

Reaching out to different stakeholder groups through an online questionnaire survey to
better understand their views and aspirations on key topics. This year’ s questionnaire
survey covered a total of 10 stakeholder groups with respondents from 7 countries and
regions of 4 continents.

RIERARER, BE H R FEEENEES R MHFHENEE Y MEEEH
0 EZBETEARAIFREEZEEEER, B EAEEEEHNEER
&, WK A FERENREEAREHENE

On the basis of the survey results, the 20 topics are prioritised and a matrix of important
topics is drawn up on the dimensions of "importance for business sustainability" and
"importance for stakeholders", and 5 important topics of high importance are identified,
based on which the boundaries and key contents of this year's report are confirmed.
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REE, RFINERMREE2022F 08T T E57H
BB RIARTEEMRENHR AN, ERERS
KA EUR, FeFIi 58 2 2B/ NERER & AR
REd, RERREENVERNEE —aER I RERIR
SHEMEEE WA NRIEEE, #TEESEERE ).
M P AR et e fRFE ) TRIFT A R AEEE R T173R5]
BITBNTEREE,BTERITREBRERIENTSRER
PR, A TER MM HE | TEREMIR L & RR)
WNTEHERBIE REFBETF &K, HAIREFG
BBVRAMFRAGERZRRETT T B RIE, 8E
RAETREREREERF I FAERRERRGR, LE—
Tt HRERBFENRE.

= EE 45578 High-Materiality Topics

01 EERLHEMEE Employee Safety and Health

This year, we made some adjustments to our material
topics compared to 2022. Firstly, we adjusted the naming
methods for material topics to make them more concise
and clear. Secondly, we integrated many closely related
small topics into new major ones to improve the efficiency
and scope of topic management, which includes integrat-
ing "Emergency Environmental Accident Prevention and
Treatment" into "Environmental Management", integrat-
ing "Production Responsibility and Safety", "Customer
Service and Rights Protection", "Innovation and Intellectu-
al Property Management", "Industry Leadership" into
"Product Responsibility", and integrating "Compliance"
and "Risk Management" into "Compliance and Risk
Management", and integrate "National and Local Econom-
ic Contribution", "Responsible Taxation", and "Stakehold-
er Communication" into "Sustainable Business Growth
and Financial Responsibility", etc. Finally, we have refined
or transformed the relevant topics based on the latest
demands of stakeholders, including adjusting the original
"Public Charity and Volunteerism" to "Indigenous Peoples
Relationships" to further strengthen our attention to
indigenous groups.

hEZE 4 :ERE Medium-Materiality Topics

06 MEEIEE Business Ethics

02 {B{EEE% T Employment and Labour Management

07 ZiTt.FEHEEZR Diversity, Equity and Inclusion

03 RHEERE Tailings Management

08 IRIREIER Environmental Management

04 BSHERAPEEE Compliance and Risk Management

09 {BEZREELEHI| Employee Development and Training

05 EMEE Product Responsibility

10 HEBY Emissions

{REE 4 ERE Low-Materiality Topics

19 EYZHELTHFIA Biodiversity and Land Use

11 B EEMHAENE Responsible Supply Chain

12 KEJR water

13 EEEY) Waste

14 HFHEEBIREAMBEE

Sustainable Business Growth and Financial Responsibility

20 #tERIR Community Relationships

15 ¥ %A Corporate Governance

19

16 BEJR Energy

17 SRECELRRHEA Climate Change and Carbon Emissions

18 [FE{EERAR Indigenous Peoples Relationships
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ESG Materiality Matrix 2023

slapjoyayess Joy aduepoduw|

FEBWRYRE

P F

Business Ethic:

B8 3 R
Employee Development and Training
® EEY - ®
Waste LT FEEHER
Diversity, Equity and Inclusion
Y E2qkdch el
Biodiversity and Land Use ﬁFm%
P . Emissions
KER o
o Water g ST s
TtEER [ ] Responsible Supply Chain
® Corporate Governance L @ BiEEE
SRR B HERR @ TIHEEEERAMIEET Environmental Management
Climate Change and Carbon Emissions Y Sustainable Business Growth and Financial Responsibility
BEIR
Energy
o FERME
[ ] Indigenous Peoples Relationships
HERFR
Community Relationships
HEEFERENEES
Importance for Business Sustainability
@ RIFEME o HEHE ® EAREE
Environmental Social Governance
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| #F{9#&E 28 Stakeholder Engagement

RALIK, HFISEREF 0 ENHERFRNK, RBFNE

TEfr5e
BAEERNEMER, RS
BOEIEE, KBS Ol FEH ) & MR IRHAE KR Ko

EHRFANEERERE
ERMNESRNEBKS, RIBERSHHESEA
SESKREEENERE

#HE

Stakeholders

BHE R, BIEEFPY,

HAEE R RK

Expectations and demands

Deeply understanding the importance of stakeholders’
voices for us to strengthen corporate governance and
operation, we have long been paying great attention to
stakeholders’ expectations and demands. In retrospect,
we have been keep improving stakeholders’ engagement
and communication mechanism and listening to each
stakeholder’ s opinion of the corporate’ s sustainability
this year. While we improve the disclosure quality and
transparency, we also timely responded to different kinds
of expectations and demands of stakeholders.

SO

Engagement and responds

B RS
Government and
supervision institutions

o KIEEH

Law-abiding and compliant

o {RIEANIR

Taxation in accordance with the law

o [EEER

Economic contribution
o BRI

Operation with integrity

o B &5
Governmental meetings

o TIRERE
Working reports

o ISR
On-site interviews
B A

Field researches

o

EINES=UN
Shareholders and
investors

o TRfELE
Stable operation

o EEERE
Risk management

° {REEHED
Safeguard interests
* EEBHA

Information transparency

RERKE

General meetings of shareholders

o BEARXRG

Investor exchange meeting
R R

On-site interview and survey

BRETEME LEFTA

Telephone conferences and online interactive platforms

&

'S

Employees

o NEREE

Human rights protection

o FrifEF

Remuneration and welfare

o TEHEEMNER

Equal interests and development

o MiERRNTS
Occupational health and safety

ITEXkEEXRS

Trade Union and Employee Assembly
= u&&iﬁum

Meetings and trainings

AEB®

Daily communication

BERRERE

Employee satisfaction investigation
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B3

Partners

o EmAfE

Product responsibility
o FRETERAR

Standardized procurement
o HEBE

Business ethics

o HERRENRS
Occupational health and safety

o TIFEH
Working meetings

o ER R

Business transactions

o BISHEk K A
On-site interview and survey
o ITEIEENATM
Industrial activities and exchanges

%%

o NE(RIE
Human rights protection
o LREIRIR

Ecological environment protection

o HEEHE
Community meetings

s HEBRESE

Community Development cooperation

B E o HERRE o FREIBRIGIE
Neighbouring Community development Collaboration on ecological protection
S . AR « BRI
Employment promotion Complaint grievance mechanism
o FEHRIREL o EHIERE
= Tackling climate change Regular reports
a0l o AMRIRSE . ARE
Human rights protection The Company’ s official website
JFEFIES. FERAR o HEXRE o MATIHEET &

Non-profit organizations,
media, and publics

Community development

o HEEE
Business ethics

Social media platforms

o STk MR

On-site interview and survey




& -
i3, b
3

& §
S I
g
-

"







= HIEEM Climate Change

~#62023

2023 HIGHLIGHTS

20234, )| B ERIRRTCFDZZM B RIRE BINE, LURE AR NHH RIZEMZEENE B, AR NERELE
BEPENEEREELERNEE, FERITRELNRZREGRBREREREN, KMERKRERERE LR
BRRETZE RS, RFIEGHR R T &R &S AR E R, WS T RE:

In 2023, JCl commenced climate disclosure for the first time in accordance with the TCFD recommendations to strengthen
the Company's internal governance on climate-related issues. The Company will advocate to effective management of
climate-related risks and opportunities throughout its operations, with a continued focus on industry-leading climate-re-
lated governance strategies and energy management models to adapt to and mitigate the various impacts of climate
change on its business. In the reporting period, we proactively carried out and kept improving management related to
climate change, and made following achievements:

o SR BB R R MR s 3 manany 4 gen

Formulated climate strategy and

greenhouse gas (GHG) emission
reduction commitment

\

. FIRETIER S

- Conducted scenario analysis on 3
! types of acute risks and 4 types of

chronic risks

) ) — BB RBERERFEREEE

wprr 4 ERRRRRE — /\
» — 29,653 tr#

Identified and assessed 4 types of i o

transition risks and opportunities — Mine sites’ use of renewable \_/

energy has reached 29,653 kWh
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CLIMATE STRATEGY

RIEREUEANEE L LURFIEBRNSIRETIOREZ — BRRERNTEBEREEL, BEREREURMNBEREE—
EAZ) | HEBEERNEASZT. ARBER(ERBENRLAA BERBERIELNTRRITE AIHFEERER,
BABAORIEEEESEI R EEICRE REEHI, MBS R ERB M LR B MR, B2 ERERMER. Alt,
FFIEtEIFE R TR, RETRFIRRIRERS KR = R RAGE,

Climate change is one of the most fundamental challenges ever to confront humanity. In light of the energy intensive
nature of the extractive industry, tackling climate change and enhancing energy management have been substantial issues
that are of high concern to JCI. In order to actively respond to the temperature goals proposed in Paris Agreement and
United Nations Sustainable Development Goal 13 "Climate Action", we are committed to controlling energy consumption
and GHG emissions in our operations, promoting the building of a green supply chain with our partners, and facilitating the
low-carbon development of the whole industrial chain. To this purpose, we plan to fulfil our GHG emission related commit-
ments in the following approaches.

> BUFEREGEIELLE BMASIEIRERMEEZE ARESENEEETRBRENAEFANBES
Establish our organizational I, IR EtlA2EE e EHTmNERRERE, F2EF A EIMREETH.
structure for climate-related ~ BEFMGERIGERZEF,

risk management
We are planning to establish our organizational structure for climate-related risk

management that clarifies the roles of the board and management in climate change
governance. In the meantime, we are promoting climate change as a key governance
issue that is regularly discussed by the Board of Directors and included in the Board
strategy discussions, portfolio evaluations and investment resolutions.

bR AMEESIENE RS T R ERN R RO T, R SR AR EEREER
FNEEEARRILE  AREVENEENEAR LSS EAREIGEN 5 SR BNTE, RO 2E

Identify and evaluate FEaEL,

signposts for

: ) We intend to identify, assess and analyse climate-related risks with a view to ascertain-
climate-related risks

- ing the climate-related risks that have material impacts on our business and opera-
and opportunities ) ) ) ) - ) ]
tions, and assessing the impacts of the risks and opportunities on our finances in

order to advance the low-carbon transformation of our business.
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>R BEEEERREE

By R ERESHIK

Reduce our operational
GHG emissions

> WEIEEDE L TF
1a =] B Fik

Promote upstream and
downstream synergis-

tic carbon reduction
along the value chain

> SRIL R IKEUR. Thim
RN EERRE

Enhance global policy,
market and technology
responses

B EARREMRE D RERERAREBEEMEENHN, UERESRMEER
K T T AFIFT BIBR BRI R A BRI MR R E R BZAVHIR, It LUERHEM.
HRERHFSFTUE B B EENREREHNE, RMESHFZTERNER,

We will minimise GHG emissions from our key business operations in order to transi-
tion to a low-carbon production system. We are planning to reduce our GHG emissions
by optimising our extraction and production processes, and to offset our own GHG
emissions by planting trees and developing renewable energy sources - all of which
will contribute to our net-zero goal.

HFVRAHEE RS E T RRREHRITE 2RI T2 — RFIREITERMTAIH.
REHE XBAFE A EESEERE L THERRER, AR ERRRARER.

We are fully aware that promoting synergistic carbon reduction along the value chain
is a vital pathway for carbon reduction. We aim to promote upstream and downstream
synergistic carbon reduction through technological innovation, standard setting,
business collaboration, etc., so as to effectively support the emission reduction
process across the entire industry.

HPIGEHERREEUPIS I BHRNTFE, MBEXEER. HHE RN EEN R E,
SR E UL RBRE BRERTTTE, A2IKRBRITBRIBER.

We will strive to understand the latest impacts of climate change and strengthen
responses at the global policy, market, and technological level, aiming to facilitate
collaboration with stakeholders to jointly practice our respective adaptive actions and
make a positive contribution to global climate action.

BIURERREERE
Establish our organizational structure
for climate-related risk management

Identify and evaluate signposts for

HA R R RN EE AR M S 2

climate-related risks and opportunities

B BB EEMELNREREHIK
Reduce our operational GHG
emissions

EENEESE L TR K

Promote upstream and downstream synergis-

tic carbon reduction along the value chain
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Enhance global policy, market and
technology responses

RIEBIRER SR E R

Climate Strategy Priorities and GHG Emission Reduction Pathways
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CLIMATE RISKS & OPPORTUNITIES

e

RIEEURRMABRNEIERBZ - RAIEESERIREECNFERBARNEELSENTE, L2 RTCFDERER

BERBARARRIEBNTERX RGN, A DA TS ERTL SRTHANRDRETEENER. B
Py, RSN BRI 1, BRGNS AR TR, HASERRISS THaE R RS LR (LM
R

Climate change is one of the major challenges of our times. We always pay great attention to the impact of climate change
and other factors on the Company’ s production and operation. With reference to TCFD recommendations, we also proac-
tively explore assessment models and management strategy for climate-related risks and opportunities, to lay a solid
foundation for promoting the Company’ s transit to a greener and lower-carbon economy and realizing sustainability
targets. During the reporting period, we identified and assessed physical risks and transition risks that the Company could
encounter under different scenarios under cooperation with external professional institutions and using risk analysis tools
such as climate models.

| EEERPFE Physical Risks

B R P 15 RN R RERIR i SR AR B 1 % (B 32 PR 2R A9 B4
HEKRER. BB A e mERRY A REAE BB R I,
BM2ETHNEREZEKEFZES (Intergovern-
mental Panel on Climate Change, IPCC) B MsE R M2
FEE%1E (Representative Concentration Pathways, RCPs) )
BIREERRCPA.SREHIMIERRCPS.5, KRB R

Physical risk refers to the risk of financial loss to the
company brought by acute and chronic extreme climate
events. In order to recognize the medium- and long-term
physical risks that the Company may encounter, we refer
to two types of Representative Concentration Pathways
(RCPs) from Intergovernmental Panel on Climate Change

RKERREKT, HEFE AR &4£E|‘m’|“$ﬂ[5 RETT
TG B8, HAITER T ARBITEEE A E R
KEGURE, UE2EM T #ARRNVERERKT,

2. BREBDITMEREMREDBERRRRERRRS R

(IPCC), namely the Intermediate Scenario RCP4.5 and the
High Emissions Scenario RCP8.5, and focus on three types
of acute risks and four types of chronic risks in accordance
with the intensity level of the climate hazards under the
scenarios. At the same time, we also took characteristics
of industry of the Company and the sensitivity of the
region to climate disasters into consideration to have a more
comprehensive understanding of physical risks in the future?.

(https://www.miotech.com/zh-CN) .

The physical risks analysis framework model is from MioTech Climate-related risks solutions.
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EBRDTR, WAND TR IMERER 2 5%  BiKE
IR ImEEK B B AR B & B IR e REE D,
BB KAZER, L R R AT BEE RN E L A IRIS IR
EEp A LA EBNELD REES BN EEREF
BEM B E I, AR RFANEERESHIUREIR
(£) RELLEINEMER, 2 REEN A 8K EF R
EBEARBEAIN D HTEERS

EROMNERET BAWERT, ) BENEERER
PREERRY B R U P RFE LT EFRRE,

S RRRTSE, 25 P B B R i 5 R R A i 7k LR
ERCP8.SAZRH R T ENEE ; B in K &R T
RCP4.5A7R 2R M MR T FEEE, MBS R EMEE
RCP4.5FRRIATREE—H EF. R B BYBR AR EHHE
KRR BRRERR, RRBFIGE—F TEDN IR, UIRE
BRBIERERRKT, BB RBR KR,

FIgMERBRSE, ARMEENZIEEZ ARERATE
TERR, BRREALABHARE, FERKMUAESH
. ABNRBEE REEEDARKFERSEINER
hIRNEF EF, RERAEFEEFR BRI U LERE
MR, ABRKIEREBRK PR RRERFAEEPITE,
M BRSSP RF AR

In scenario analysis, following acute risks are included in
the analysis scope: extreme heat, extreme precipitation,
and landslide; included chronic risks are: dry trend, wet
trend, warming trend, and water scarcity. The above risks
may cause higher operation cost, lower operation
revenue, higher insurance expenditure, asset damage and
other financial impacts. In addition, as our mines are in
inland areas in the DRC and Zambia, tropical cyclone and
coastal flooding areirrelevant and thus not included in the
analysis.

The result of scenario analysis indicates that in all
analyzed scenarios, physical risks faced by JCI are mainly
at low-medium level or medium level.

In terms of acute risks, extreme heat and extreme precipi-
tation risks encountered by the Company presents a
long-term decline trend in RCP8.5; in RCP4.5, while
extreme precipitation also reflects an alike decline trend,
extreme heat may rise. The landslide risk of the Company
is at a low level in the baseline scenario. We will further
improve analysis tools to simulate landslide scenario risk
level to support the optimization of response strategy.

In terms of chronic risks, dry trend risk encountered by the
Company overall is at medium to medium-high risk level,
and has an obvious rise trend in medium- and long-term,
which requires more attentions in the future. Wet trend
and warming trend risks of the Company both reflect
rising trend in scenario analysis, reaching at medium risk
level at most. Different from the said chronic risks, water
scarcity risk of the Company will decline in future scenari-
os and overall maintained at low-medium level.
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JCl's Physical Risks Levels under Different Scenarios
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R BREER! ey BiR
Risk types Risk names Baseline RHEAR 82 RHEAR 82
-term risk trend i Long-term risk trend
iR i rh o 1 i rh !
Extreme heat Medium Medium Medium Medium Medium
2t AR BRIk i hiE | Mg . i MR .
Acute Extreme precipitation | Low-medium | Low-medium Low-medium | Low-medium | Low-medium
risks : : : :
A {6 .
Landslide Low N/A
FIRBE H S & T = S T
Dry trend Medium Medium-high: Medium-high : Medium-high | Medium-high
REBE H H 2 T H H T
121 RS Wet trend Medium Medium Medium Medium Medium
Chronic
risks by & PR 2 T FR1E h T
Warming trend Low Low-medium{  Medium Low-medium Medium
KR {eE hiE MR . i R .
Water scarcity Low-medium Low-medium; Low-medium Low-medium Low-medium;

ERNBREARKBONDINER, MBS RRARMS, £
RCP4.55, AR B 25% SR BN ZARZ
T, Bz EE R REE E50%; 7ERCP8.5H, AT AIIR i
= E ORI T REAFFEZE0%. MEER THRERE
ARAREFBRERYRERIEEUNER, UBEFEH
HRR SR R MR e BRER

FEZIRBRM S, ERCP4.5H, ABNZ AR O EHA
EREAIMERFTES0%; TERCP8.5H, ABIM REAR SO
AlIEFAZET5%, It5h, REMERBI AR OTR2R L
$RINEEE, 7ERCPS.55, AEI B A i & R EARBI 0%
RN E25%, REFEESESFE MR BEERE
HEEN,

Based on the analysis result of physical risks exposure,
regarding extreme heat risks, in RCP4.5, 25% mines of the
Company will be exposed to this risk over the short to
medium term, the proportion of which will grow to 50% in
a long-term. In RCP8.5, the extreme heat risk exposure of
the Company will decline to 0% over the medium to long
term. The different trend in the two different scenarios
indicates that the Company should pay a close attention
to climate change status to make flexible adjustments to
extreme heat risk response strategy.

Regarding the dry trend, in RCP4.5, the Company’ s expo-
sure to this risk is maintained at 50% at the current period
and over a long term; in RCP8.5, the Company’ s long-term
exposure to this risk will rise to 75%. In addition, the
Company’ s exposure to warming trend risks also reflects
a similar trend, which is that in RCP8.5, the Company’ s
exposure to this risk will increase from 0% of the baseline
to 25% in the long term, indicating that more mines
should enhance their risk response capability.

3. BEERHEZNSE ERERE.RERE. PEER. PEE. FEEE. S EE.

The risks are classified into following levels: no risk, low risk, low-medium risk, medium risk, medium-high risk, and high risk.

4. N/ARTZREBAERMESIE TR,

N/A indicates that data related to this risk is in absence for now.
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C ) BEEER THERR RO

JCI' s Exposure to Physical Risks under Different Scenarios

eyl ey 2R
Risk types NN QENES Baseline
Jwesom i §
RS A 25% 25% . 50% 0% | 0%
Extreme heat ; ;
RAITER s 0% 0% 0% 0% 0%
Acute risks Extreme precipitation : :
AR o
Landslide 0% N/AS
[k =2k
LIRES 50% 50% 50% 50% i 75%
Dry trend ;
ﬁﬁtﬁ%‘ 0% 0% 0% 0% 5%
@A cren ‘ f
Chronic risks N . : :
ﬁﬂg@” 0% 0% 0% 0% 0%
Warming trend 3 ;
KRR 0% 0% 0% 0% 0%
Water scarcity : :

MEFIRBER D RFAHER R ERANRR, £)IE
B EEREX— R 5 i FE 9 2R BR o )30, ST B IR PR K e
REXRE, RABLTREHMNMNEIRERE, ®
Kinsendal&5 7R 217 7 EPIBIBATIEIESR, 2B AR E
MESTEEE.RK, R FHETTRIREEKS
T, i AE FE B SRR SR N A S B Re (B 4K, AN 188 58 3% P
By R BRI Ik o

As to the risks with significant impact identified in our
scenario analysis, JCI has taken a series of risk response
strategies. For example, as to extreme precipitation and its
secondary hazards, we have established a hazard identifi-
cation and emergency command process, as well as a
dedicated Flood Control Center at Kinsenda Mine, respon-
sible for flood control planning and emergency works. In
the future, we will continue to pay close attention to
climate change and refine and optimize our climate strate-
gy in order to enhance our climate-related risk resistance.

5. BRERRMOEAS)EFRE THRMEATSARES AROBESEFIERSHN L E,

The exposure to physical risks is calculated based on the proportion of mines rated as medium-high risk to high risk to all mines under JCI.

6. N/AZRTRZEGEREEE R,

N/A indicates that data related to this risk is in absence for now.
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Multi-pronged Approaches to Counteract Climate Change-related Physicz

FR—REEREAIFHESRIER, RFIHE
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mingl. B, RESERBRESEERN
EIRHRER, W RS RN —ENERITHLURER
&R,

280, RPN REERERTHTIEERRIKE
MmN EREXREEH ABREESH,
RuashilEBZ (R BEREFIEEE T HEE
mERERNERER, EBERTSH S @E,
RuashifEz EEREEEERZEREBRLURE
HEERINATRESE RV AIK K E, Wt IR TEE B
KRR EEAME R LG T RIRE S, (M
ARVHEAREA RURAR KR, PR ARl E o

EE, B ERERKERRNE, BiWE
HEESARETEARENE, BBRERER
B KRR Ih, ChibulumaEiEISECHE T &
BB Z EF R, B IERERBM
KERIMERBMEHER  BZRRSHES RIFH
HK R, AT AP B R BIRIMI/K S E =&kt
B LRt

As a company highly concerned about sustain-
able development, we expect to identify the risks
and opportunities brought about by climate
change, and take timely and appropriate
measures to adapt to or mitigate the impact of
climate change on our operations and business.
Our operations are located in tropical climatic
regions where summer rainfall is high and may
be exacerbated by the effects of climate change.
In view of this, our mines are actively exploring
reasonable and effective management strategies
and are gradually taking certain actions to coun-
teract climate-related risks.

Currently, our response actions to climate-relat-
ed risks mainly focus on resisting extreme
precipitation and its secondary disasters. In
terms of policy management, Ruashi Mine’s
Emergency Response Procedure has included
measures responding to extreme precipitation,
and in terms of practice, Ruashi Mine has built
large-scale ditches and channels to resist flood
disaster that may happen out of the mineral
area, and planted local turf around the tailings
facilities to enhance the land stability, effectively
slowing down water flow during heavy rain and
reducing the risk of scouring.

Meanwhile, rainfall monitoring facilities have
been installed at all mines, and rainfall data will
be collected and monitored on a daily basis
during the rainy season to minimize rainfall
losses through scientific decision-making. More-
over, Chibuluma South Mine is equipped with
dedicated concentrate shed for proper material
storage, effectively preventing material loss
caused by rainwater erosion during the rainy
season. With the excellent drainage system,
Chibuluma South Mine may direct all collected
rainwater to catch basins for other uses.
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| ERYE S Transition Risks

MR E b R RS B 2 A R R EZ ZBUR.
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Transition risk refers to the wide-ranging policy, legal,
technological and market changes brought about by the
trend towards a low-carbon economy. In the process of
moving towards a low-carbon economy, the Company will
inevitably face diversified expectations or requirements
from stakeholders such as government and regulatory
authorities, peer enterprises, value chain partners, and
the public, which will bring about many potential risks or
opportunities in terms of business model, investment in
technology and equipment, and brand image building.

Currently, climate-related transition risks faced by JCl are
mainly from policy, legal, market, and reputation aspects.
We have primarily identified potential financial impacts of
transition risks and opportunities and stated brief
response measures. For more details of climate action and
energy management, please refer to the section of
“Climate Action & Energy Management”.

JCI’ s Transition Risks Identification, Assessment, and Response Measures
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CLIMATE ACTION & ENERGY MANAGEMENT
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To continuously promote the implementation of our climate strategy and to address and manage the climate-related risks
and opportunities facing the Company, we are planning and implementing climate action in an orderly manner through
scientific and reasonable development paths and effective methods and measures, so as to effectively respond to the
various challenges brought about by climate change and to contribute to the efforts to contain the increase in global

temperature to within 2°C above the pre-industrial level by the end of this century.
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| BERBEHMEIR Greenhouse Gas Emissions & Management
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( IR - 2021-2023F RERBEHIKES
Our Performance - Total GHG Emissions 2021-2023

B
Unit

GHG management at JCI’ s mining sites is undertaken by
the respective SHE Departments. To eventually reach the
target of lower GHG emissions and lower carbon emission
intensity, we gradually improve the supervision and
management policy of controlling GHG emissions, and
plan to optimize the working mechanism of GHG account-
ing, strengthen the communication and coordination
among internal departments, and put the work account-
ability system into place. Regarding the carbon footprint
management and reporting, in the reporting period, we
engaged an independent third-party organization to
measure the carbon footprint of the JCI mine sites. The
results of the relevant measurements will be available in
early 2024, and the future GHG management plans of each
mine site will be optimized accordingly.

In the reporting period, JCI continued to integrate the
commitment to comply with GHG emissions strategy into
Zero Harm Policy. JCI is committed to comply with all
national and/or international initiatives on climate change
mitigation by introducing energy friendly equipment,
increasing the use of renewable energy, reducing carbon
dioxide emissions, and adopting any other best practices
or technologies, to strive to minimize our carbon footprint
in production and operational process. In addition, we
encourage all employees to participate in capacity build-
ing training on climate change to enhance their awareness
of energy saving and carbon reduction, as well as to raise
their level of awareness of and response to the impacts of
climate change.

Sl SRR s
EL BE_StmES 48,740 22,770 21,725
Scope 1 tCO, -e
M-SR e
@D BW_SARES 988 1,080 1,026
Scope 2 tCO, -e
_ g
/B 1+ 8EE2 SHM_aWn=EE 49,728 23,850 22,751
Scope 1+Scope 2 €O, -e
Nl ZRREE WSt e/ MEiESE
,ﬂgﬂ%ﬁpmm; EWM_atRE=/MERES 0.80 0.40 0.37
GHG Emissions Intensity tCO,-e / t Cu produced
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EMRE - 2023F RS EMB| DAVAEREHINE
Our Performance - GHG Emissions, by Operation 2023

B REMERE RuashifiEi% Kinsendat&# | MusonoilEH ChibulumapgfEis =5
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e R 32,572 10,018 6,150 N/AT 48,740
Scope 1 tCo, -e
HE2 | SW_ANHER 43 523 370 52 N/A7 988
Scope 2 tCo, -e
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to managing energy consumption being an essential task
for JCl and has driven our transition to low-carbon opera-
tions. We are fully aware that all mine sites are obligated to
make continuous efforts to improve energy efficiency and
reduce reliance on fossil fuels, using clean, renewable
and/or recycled energy to the greatest extent possible,
and adopting multiple measures to reduce GHG
emissions. It is worth noting that the DRC and Zambia,
where we operate, generate most of their power from
hydroelectricity,
emission and environmentally friendly characteristics,

which has significant low-carbon

and could provide clean, renewable, and sustainable

power supply to mining sites.

7. B2021F4818i, Chibulumam B ERBREESEHEHE T R BIE=7.

Chibuluma South Mine has been leased out to an independent third party under a finance lease agreement since 1 April 2021.
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Always valuing energy management, JCI' s mining sites are committed to improving energy
efficiency and continuously optimizing energy management system. Based on the relevant
requirements of ISO 14001:2005 and actual situations at the mining site, Ruashi Mine formu-
lated and abides by Guideline for Process Plant Energy & Water Management, which aims to
standardize energy consumption procedures in operation to decrease the consumption and
negative impact on environment. According to the Guideline, on the one hand, Ruashi Mine’ s
environmental protection manager is responsible for continuously reviewing the existing
energy system and conservation opportunities, reviewing and analyzing energy efficiency
ratings, building and equipment operation and maintenance practices, and overall environ-
mental protection. On the other hand, Ruashi Mine proposed action suggestion to all employ-
ees to reduce energy consumption, and promoted effective measures for energy saving. In
addition, Ruashi Mine has developed a system for preparing daily, monthly, semi-annual, and
annual power reports, which will facilitate real-time monitoring of energy consumption.

B D4R, RuashifiEimE LU T 8B TR 8 I E BRREAR A .
Based on analysis results, Ruashi Mine formulates energy-saving rules in following
energy using aspects:

=

o ERNREIMNEA o T
Indoor and outdoor lighting Air conditioner
D BEFERNITENAR A . s
I\ 1A S =
Action rules for ¢ ¥}J¥,Aﬂ1ﬁ, ¢ iﬂ.\ 1'\5)%&.@@“21% _ .
reducing energy Office equipment Cooling, heating and ventilation facilities
consumption N e e ——
o SIEWRET (1RF) RE o FHIERfE
Computer and electronical devices Other equipment

38



= RIZE1L Climate Change

@

ENRETTBIRY B RIS

Implementation paths

for energy saving
initiatives

> ERBERRFEITE
Energy Saving and

Consumption
Reduction Action

39

1 (((

ARRERERER. (BERERETA, RuashifBEIBRE T Z 18 REFERA:
To promote effective energy use and energy conservation, Ruashi Mine stipulated
multiple energy consumption rules:

o EEEMENES.SHERNEE, HHIBXERRIER, BRFTMAR
= REENFREEL

Choose lighting tubes of higher energy efficiency and with longer usage time,
replace lagged lighting equipment, and turn off all lights in areas that are not
often used.

o FARRTEMEAPRIERS. FTEN R AR ENHE, 3 /£ T F B A5 R B B B/ i Fl i

Turn off computers, printers, and photocopier that are not in use and turn
off/switch off connection at the end of working days.

o EBFMEEABKEAESREEER, REBMEBEAETRENGFHERIR
‘tE’JB%F'EJ FBEHMNER

Suggest all personal computers to use battery management, setting the PC
enters into energy saving mode when no one’ s using to save energy as much as
possible.

s BTEAREARFEEREMAEE, BRBSBRNEWENR, BREFRE
ERER DR =AM NP REFAUBRAENE T

Set the AC at the most energy-saving temperature, and use split type air condi-
tioning or central air conditioner, which are more energy saving, replacing
indoor window air conditioner.

o TEEENF/SKEY YR EE, R St SITRKFEPIVERR, AR R
Fﬁﬁ'ﬁlﬂﬁ EE.jj Hb/

When entering and/or taking objects, one should pay attention to the time that
the refrigerator is opened to avoid long-time opening, which wastes electricity.

RuashifEiZ & sER A SR (R EE)
Ruashi Mine's Energy Saving Rules and Approaches (Green Operation)

E@%E"'ﬁﬁ%ﬁﬁ%ﬁ@]%E%%a‘ﬁﬂi%ﬂé\ﬁiﬁﬁﬁﬁ%ﬂﬂ’ﬂigﬁv’%ﬁ |EREERREES
BERER, BT —RIAERBENEREENEREFEENR, FiRARREENZNE
B, B RN REME FE IS E B RV E R

Actively implementing energy-saving and consumption reduction action is an important way
to tackle climate change and promote low-carbon transition. According to the actual situa-
tion, JCI’ s mining sites have implemented a series of specific and effective energy manage-
ment and energy-saving measures respectively, improving energy efficiency and also
promoting a win-win situation of energy saving and business development.
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Ruashi Mine
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The energy efficiency target that Ruashi Mine set for 2023
was 5%, i.e. to lower unit electricity consumption of
copper production by 5% in the reporting period, which
has been achieved in this year. In production power supply
system, Ruashi Mine used the technology for seamlessly
transforming 2MW high-voltage to SPS system for energy
storage in the 15KV line switching, realizing a disturb-free
switching, which avoids frequent electricity failure to
cause damage to equipment, and effectively reduce
energy waste. At the mine, Ruashi Mine re-planned power
supply lines for 15KV line, upgraded electricity supply lines
in the existing mineral pits area, to lower line load and
enhance line support capability. In addition, Ruashi Mine is
also upgrading its lighting system, gradually phasing out
high energy-consuming incandescent lamps in favor of
more energy-efficient LED lamps and solar-powered

lighting equipment to improve energy efficiency. /

KinsendatEis

Kinsenda Mine

20234, KinsendalBE G i@ E R M FRAERZHE N
PRARRIE A EEEIE, REERER ARV ERE
MBS E, KinsendalB B IREE BB EHKEN AR,
FABSENNSEZEMBEBENBEKRESHENTRE
K—BEBE B RURL K RIER, IR E R RIS S ARE R
FARL B BERER. ERRRIERES T, Kinsenda
IES T EIHH T HIERERRENNENZE, URRME
Bifo tboh, KinsendalBIB IR B XS 15 T HY L 1B FR A
RESMBRERNLEDELR, A BEHME.

KinsendalEiZ&EHIKE

Drainage Ditch at Kinsenda Mine

In 2023, Kinsenda Mine continuously promoted measures
to reduce electricity consumption, mainly including reduc-
ing the use of electrical equipment and lowering peak
electricity consumption. In terms of using electrical equip-
ment less, Kinsenda Mine built drainage ditches and
collected accumulated water in each chamber through
gravitational potential energy caused by height differenc-
es in the ditches, which can not only effectively reduce the
use of water pump, but also reduce the use of fans by
building ventilation shafts at all levels. Regarding using
electricity less in peak hours, Kinsenda Mine planned to
install soft starter to high-power equipment to lower
starting current. Moreover, Kinsenda Mine also gradually
replaced common lighting equipment under shafts with
LED lamps that is of lower energy consumption to save
energy consumption.
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Musonoi Project
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Musonoi Project was still in the construction phase during
the reporting period and therefore no energy efficiency
targets have been set. In terms of energy management,
Musonoi Project emphasized on saving energy and avoid-
ing energy wastage during the daily project process, and
suggested all employees to switch off the lighting equip-
ment in the camp's accommodation area and administra-
tive offices when they are not in use, so as to further
strengthen the employees' awareness of energy saving

and environmental protection.

ChibulumaiaiEis

Chibuluma South Mine

FiChibulumafatEiHM =, WAZIRZ BRI HRERE
AESEE, B2 EREAXBRENEEREENS
Hig REIRETRYE B, ChibulumaiE R E 55
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For Chibuluma South Mine, although the mine is now
operated by the finance lessee, JCI, as the legal owner of
the mine, maintained close oversight of its energy
management. Chibuluma South Mine comply with Energy
Regulation Act of Zambia in all its business and is commit-
ted to continuously improve energy saving and consump-
tion deduction capability. According to Energy Efficiency
Initiatives formulated by Chibuluma South Mine, on the
one hand, employees shall avoid major equipment to be
started at the same time, pay attention to the staggered
operation of various machines and equipment, and keep
carrying out online monitoring through the factory and
mine shafts control room. On the other hand, the Mine
shall conduct internal audit of energy consumption
annually, and formulate and implement corresponding
energy management strategy and action based on
auditing results, to strengthen energy control and

promote the improvement of energy efficiency. /
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JCI’ s mines are all in the DRC and Zambia. Both countries have abundant hydraulic resourc-
es, and hydropower accounts for a very high proportion of their total power generation. Given
that each mine mainly obtains electricity through signing agreements with local large power
companies®, the vast majority of electricity in each mine is supplied by hydroelectric power
generation, with green characterizes of being low carbon emissions and environmentally
friendly, basically ensuring the clean, renewable and sustainable power supply in the mines.

FEEZAMAKBERZI, ) HFSEETFEBRRL S ZEEMA AN AT BERR. HE
B, RBEREZRTBEAKGRENEAEE, #HBREREBINREEE, RuashiBEZ N REHN
1S ARREREMER e RIRZ —, BB A REREREEZE29,653T Rk, RuashitlEiZIHELRA
60KW 100KWHItR-fERE— B RBEAIN ERZE N2 MSCADAIE J%..u,fﬁfﬁ (60KWH R
#E, 100KWHR#FER) , REERERFHERERK SCADA?:%'J,\..;LE’J B1T, Wt
FEFEEEERE N EESE, LU HMRIRERNE

In addition to make use of hydropower, JCI' s mines also proactively explore other forms of
renewable energy. At current stage, we are gradually expanding the application of soler
energy to promote the green transition of energy structure. In the reporting period, Ruashi
Mine has taken solar energy as one of resources for energy supply, and the usage of renew-
able energy has reached 29,653 kWh. Ruashi Mine has adopted 60KW 100KWH PV-Storage
integrated system for providing power to laboratories and SCADA control system of the whole
factory (60KW for photovoltaic power generation, and 100KWH for electricity storage), to
guarantee the stable operation of laboratories and SCADA control system of the whole facto-
ry. We also plan to adapt PV to other buildings in the mining area to reduce the power
demand from other resources.

b5k, KinsendalifEss [EFERR 53 Ko 3 o s B 56 3t Ko B0 0 U BN =R s K P RE L BRI R 75 =BV AJ 4T
M, W5t EIF B RIS AIREE RIS 2 REME, BRI REFERZS ; MusonoiTH B BB 7E 1R
BERTEEUANENBERR, FERUERIEEREE,

Besides, Kinsenda Mine is researching and discussing the feasibility for solar energy to supply
power to the ground camp and some ground equipment and planning to use solar energy to
supply power for some equipment in the Mine to lower the energy consumption cost.
Musonoi Project expects to deploy renewable energy right after its construction is completed
to keep optimizing the energy structure of the Mine.

8. BIIEMIR (&) EIZKE 1A (La Société Nationale d'Electricité, SNEL) , AR B Lt R S5 BEJR A &) (Copperbelt Energy Corporation Plc, CEC) &,
Mainly include La Société Nationale d'Electricité, SNEL in the DRC, and Copperbelt Energy Corporation Plc, CEC in Zambia.
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RuashilEiZtR-ERE—BR L ARG
Ruashi Mine PV-Storage Integrated System

Kinsendaf& 15 A& F5 HE B &
Kinsenda Mine Solar Streetlights
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C FFIRIRIT - 2021-2023FRETREFEE R
Our Performance - Total Energy Consumption 2021-2023

& o TRE 242,544,120 259,742,223 233,112,051
Electricity kWh
%5 g
158,168 145,626 163,753
Steam Tonne
AEER = 0 9.83 10.48
LPG Tonne
JI=N
il ] 13,715 9,048 5,118
Diesel Tonne
i W 62.60 22.86 15.05
Petrol Tonne
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JClis fully aware that any form of production would affect the local ecologi-
cal environment to some extent. We have always been operating our mines
with rigorous environmental management standards, and we highly value
fresh water, air, land, forests and other natural resources at mines and in
surrounding communities. We are committed to promoting the harmoniza-
tion and mutual enhancement of production operations and ecological
protection, and strive to create long-term value for our stakeholders.

KNEHFTZERESDGS
SDGs focus in this chapter

GOOD HEALTH CLEAN WATER 12 RESPONSIBLE 15 LIFE
AND WELL-BEING AND SANITATION CONSUMPTION ONLAND
AND PRODUCTION

e o cO &

KEHPACIRE K EEE

Material topics addressed in this chapter

- IRIEEIE Environmental Management

K& Water

EEZEH) Waste

HERR®) Emissions

VSRR #FIA Biodiversity and Land Use
- EBHEEIE Tailings Management
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2023 HIGHLIGHTS

=) EFRB AR REVIRIGRE, (e BIRERRE A, Unf B RHERRENEE HAERRE RN A S EEER
Rz, BEUHRIREERAEERAR@N A NN SEEMERKER ZERESERERY, UNEEEERELF K
HEIN, HFE—F R LM ARMNIRIZES, WIS TAAE:

JCl is committed to long-term environmental protection and always follows the principle of ecological friendly to fully
demonstrate its responsibility for the ecological environment. We are far-sighted in all aspects of environmental steward-
ship, including using water resources and properly treat various types of wastes at each mining site in an environmentally
responsible and cost-effective manner, and focusing on ecological protection. During the reporting period, we further
strengthened environmental stewardship throughout the life cycle and made the following achievements:

0 rrzerBEEEERN 0 s=mmmrEmMnEASSR

0
0
BREEEMH w 0 material incidents related to @

0 material violations of laws water usage
related to safety and environ-
mental matters

0 eErmpgEtREE VAT FRERERT2EN /\
RERVIE I @ 0 safety incidents related to @
0 environmental emergencies ~—— tailing facilities .

or hazardous waste violations
that is material

BEREXRLE—FEERE

29%
Nearly 29% increase in expendi- $w

ture on environmental protec-
tion compared to the last year
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ENVIRONMENTAL MANAGEMENT

T |ERRAFEERER, IHNINEe R IRERMEBFRNENER, W HFRBAT 9 EIR—E80 . FfIFr
NS RERNETRENRIZEERR, LEETEMZRERNER, 2ERERMAEEFRTHNREREETE,

JCI believes in sustainable development and is committed to the effective management of safety, health, environment,

and community relations as an integral part of our business. All of our sites and projects adhere to a strict environmental

management system that comprehensively protects the environment and surrounding communities in which we operate

while complying with local legal requirements.

| #:%4&%8 Law-abiding and Compliant

=) BB ET R E STt ERIRIBERARA
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E——FFI/00R(RIBEREZIN_FE_FSE
011/20025R(FHEMIED, UK E L ERIRIGE SR (TZEMA))
BERNRIEEIER) CE—FF125H) F

HIHRRREFERBERERETIRIGR E5TE, W%
RIS AR EMIRIREEER, HRE ER A1 2R
g EEMEER R RFIE R RIRIREE T, RRESEE
EREE AR TIRIBRE R T L5, P EEH
BERERRREMNRERX EMARS . FERREREF
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BKE. ERESETRAR I, UEHERFIRIREERE
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JCI strictly abides by the environment-related laws and
regulations in the jurisdiction where we operate, which
primarily include the Mining Code (2002, amended by Law
No. 18/001 dated 9 March 2018), the Mining Regulations,
the Environmental Protection Act Law No. 11/009 of 2011
and the Forest Code Law No. 011/2002 of 2002 as promul-
gated in the DRC, and the Environmental Management
Act, 12 of 2011 administered by the Zambian Environmen-
tal Management Agency (ZEMA).

We conduct environmental impact assessment (EIA) in
accordance with the laws and regulations of the country
where the project is located, and carry out environmental
management work during the pre-construction, construc-
tion, operation, and closure phases of the project accord-
ing to the environmental management requirements
stipulated in the EIA report to ensure that environmental
protection is carried out throughout the life cycle of the
mine projects. Besides, we regularly submit revised
environmental impact studies, annual environmental
reports, and audit reports as required by law to the
relevant authorities, and regularly invites third-party
professional institution to examine and analyze our water
quality and air quality to assess the effectiveness of our

environmental management measures.
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| #IEEEIE Standardized Management
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Following the sustainable development concept, JCI
established Zero Harm Policy for operation. In this policy,
we promise to do our best to prevent pollution, guarantee
our employees a comfortable working environment
through management of waste, air, noise, dust, and chem-
icals, and follow the principle of reducing, avoiding, re-use
and recycling everywhere. We will also conduct special
treatment to land, energy, bio-diversity, air, and water to
ensure materials and natural resources are well preserved
in mineral area.

Each mine of JCI, based on the actual situation, estab-
lished internal systems related to energy management,
water usage management, hazardous waste manage-
ment, non-hazardous waste management, and soil pollu-
tion prevention and remediation, and made timely adjust-
ment based on the new situations emerged in each mine
and new regulations in the international community, to
promote the establishment and improvement of environ-
mental management system. We established a structure
of Safe, Health, Environment and Community (SHEC) at
mining sites and following the requirement of 1SO 14001,
regularly audit SHEC management system to ensure its
sufficiency and effectiveness. We also conduct unified
management to environment and risk incidents via the
digital management system “IsoMetrix” to ensure the
rigorous implementation of all management procedures
and mechanisms in the system and urge all employees to
fulfill their environmental protection responsibility.
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IR1E B 4Z Environmental Targets

v SESREFIEHEREEREMER BEBIERE. BN M REERR. FHEMANERURE
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Each mine formulates, distributes, monitors, and reports corresponding environmental targets and indicators
following the laws and other regulations of areas where the mine is located, material environmental factors,
technology, finance and operational demands, stakeholders’ opinions and existing environmental policies, to
ensure the continuous improvement of environmental management system.

IRIE 50 8% Environmental Records

S BMeHIBEARMEERE TR, TR REEEEE, BECEA ERAEHNBRETE
T, U AREERME. AT AT RERIE.
We will record environment-related measures and incidents, and maintain and manage the records. Environmen-

tal manager is responsible for regularly examine the records to ensure that they are adaptable, relevant, practical,
and effective.

IRIZFE M Environmental Incidents

S ams RPN E RS RS REETER, LR RIS E 0505, RIRE N, REVE R
S, #RRERSEMREBREERES MR, HARBREEHHERRAGIERBEEER
ARHBIEERE, B DIRBFEHHNAREFR, BRIAFRNFEE S LA EHEE.

We formulate special environmental incidents investigation and reporting procedure to preserve and analyze the
record of reported incident. We take active measures and learn experiences and lessons to avoid the happening of
certain type of incident due to the same or similar cause. Meanwhile, based on the damage extent of the environ-
mental incident to ecological system function and the extent of public concern, we divide the environmental
incident into different levels, and adopt different investigation method and rectification measures.

{E1EFZF Rectification Procedures

HEEERNIREATSEE WL IRI IsoMetrixF, M E HHELRIEAFTSESRTE EXNMES
2, JREVE ERVFRUETE, BN BRENRREN, KM EEHERUSKREERNBRSG R,
The environmental non-conformity in daily operation will be recorded in IsoMetrix. We will formulate official

rectification plan for these environmental non-conformities, adopt appropriate remedies and for severe environ-
mental incidents, we will convene a meeting seeking more accurate solutions.

IS IR I E TR BRI

Environmental Management Strategy of the Mining Sites
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Ruashi Mine 1ISO 14001:2015 Certification

( &) || BRI EIRHI E L — 8 (#59)°

BUREAL VERITAS
Ceiliratian

RUASHI MINING SAS

150 14001 :
- AND TREAT

MINE. ORE
FRODUETION OF COPPER AND COBALT HYDROKIDE
§ ONCENT RATE

Ruashil##71S0 14001:2015:35%

#REHAPY, RuashilEZHVIRIE S IR R TS EIPRZZEISO 14001:2015:355 ; Kinsenda
BSNIRIEEERBAT SR (&) NRIBEAREAR, IR () IRI15E (ACE) [EfE
WHEEEFE, BIEIS S REISO 14001893842 ; MusonoilB B HTE &, It
Ei§ISOBEAMN2024 FIRIF R B, RuashifiEiF. Kinsendaf&#%. Musonoilg
BX&ChibulumamiEiZ R IS AN T BEAEL S MREEEGHNEEE
7%, MEMEREMERIIN.

In the reporting period, Ruashi Mine’ s environmental management system was
certified by the international standard 1SO 14001:2015. Kinsenda Mine’ s environ-
mental management system met the environmental laws and regulations in the
DRC, and its certificate is under process by the L’ Agence Congolaise de " Envi-
ronnement (ACE) of the DRC. Meanwhile, Kinsenda Mine has started the certifica-
tion process of ISO 14001. Musonoi Project is under construction and has includ-
ed ISO certification into the 2024 environmental plan. During the reporting
period, Ruashi Mine, Kinsenda Mine, Musonoi Project and Chibuluma South
Mine did not have any material violations of laws related to safety and environ-
mental matters, nor were they subject to any material fines.

Summary of JCI Environmental Management System Categories (Part)

|T_lj IRIE 0%
. Environmental Records

& H
I:,/ A IETERSFENE

Corrective Preventative Action 5

HTRoK
i@ Ground Water

BRENAE
Iz Monitoring And Measurement

5 SHECZE&t
E SHEC Auditing

TESRARIER
&) »

Soil Pollution Prevention and Remediation

BEEEEYER = EEEZYEIE

Hazardous Waste Management @ Non-Hazardous Waste Management
on  TREEE = IR KT
o ° Dust Level N Noise Level

9. HNBBBRIFEENELEFNRZBEEE, WEERTHESNMARTHARAME,

As different mines named their environmental management systems and procedures differently, hereby only shows the categories of systems, but
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Musonoil8 B Eih & RRE MiE NS HIETRBZEREE

Musonoi Project Discovered Hydraulic Oil Spillage during Inspection and Resp
Appropriately and Promptly

2023488, Musonoil@B A 7 H & g 8% In August 2023, personnel at Musonoi Project
BEEAE/ VIR RSE, et TR T discovered a small amount of hydraulic oil
R A S TS B R T TRER spillage on the ground, which would cause soil
R MR T B4R, RN EEEEE and groundwater pollution. Relevant personnel

. B \ R ] inspected and filmed the site immediately,
M E KRB e I, BLi§ L SC %t IsoMetrix . . .
determined the incident level, and following

2
RiEZHo corresponding procedures, conducted accident
investigation, adopted remedies, and recorded it
in the IsoMetrix system.
oo L5 ﬁ
Eah— 5 IRIBEHFR
LEVEL 1 Environmental incident level
SHRAERA

Preliminary incident investigation:

* RZBEEMHE,
Lack of appropriate maintenance.

o TEMHEEIMIBEIMARE, BRAEKE/HT,

Lack of drop / drip trays / tray pans when servicing the trackless mobile machines that could collect
during the time of maintenance.

Al IE 5

Corrective and/or preventative actions

* ZISHMTIRAAREMRUEHMEZIRS, WETRERIE;
Polluted soil must be mixed with dry sands that could absorb oil
spillage, and be properly handled;

® S ZBIM T AKAAHIA. TR UL U SR LUE B R ;

Polluted ground water must be drained, absorbed, or collected to
be cleared away;

o TEMHEEENKERET, (MR T HRE MR, BRI IRAYH;
Use drop trays underneath of the machine when maintaining
trackless machines to collect spilled oil;

* WIRTEERM SR 2 AEITTRRIE.
The machine must be pre-started before using. IRIREMHENRFIRS
Flash Report of an Environmental Incidents

52



= IRIEEA Environmental Stewardship

IKEIREIE

WATER RESOURCES MANAGEMENT

SEENKEREERR) ERN—HERERE, RRES A TKNEE, RELEEL A REETERAREN K.
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Responsible water resources management is an essential topic of JCI, as mining involve the treatment of large volume of
underground water while concentration and refining require the use of huge amount of water for refining processes.
Having clean and safe water resources is of great importance to JCI’ s daily production and neighbouring communities’
lives. In view of this, we greatly value water resources management in operation, constantly improve water usage efficien-
cy, and try to lower negative impact on water resources as much as possible.

| EXF7KEIE Water Usage Management

HFIBEETIREBFREMBERERENR, LERSERE
GIREE—EU I RE S E R UM RIEBIZ RS RE
HEHEEBNYAKEEBERLEE, UEREER DX
HOHFER T B BRI BE KRR 20234, &)1 BIFRFEREXK
RAE RS EBEAR, B IR B A KRN EREH,

Strictly abiding by local laws and regulations of the
jurisdiction in which our mines locate, we require each
mine to develop separate water management policies and
initiatives based on factors such as the climatic and
geological conditions of each site and the characteristics
of the mining process to ensure that freshwater consump-
tion and unnecessary wastewater discharge are
minimized. In 2023, JCI did not encounter any problem in
seeking water resources, and did not have any material

accidents related to water use.
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Using WWF water risk filters to identify and evaluate the water scarcity at operational sites

)| EPFEAT . EIE N BT ERiES
HKERREE REEHN, EMRAHAEARAE
&g (TWWF1) KR iEiE2s (Water Risk Filter),
BN BB A EEE IR B R [ I A 2k BB
RIZER T RETR, BB EEN =18
B35 P R (1L B B9 7K B R EAME 23 B9 359,
TBRXKEREIME,

I WATER BIS% ASPECT D01 VTR VAN T SEEZ

JCI continues to identify, manage, and monitor
water risks during mining operations. During the
reporting period, we used the Water Risk Filter of
World Wildlife Fund (WWF) to identify the water
risk indicator levels in the regions where our
Company's production and operation sites are
located. The evaluation results show that three
mining sites that we currently operate are all in
areas where the water scarcity scores are below 3
points, which does not belong to areas under
water resources pressure.

e Sy

FE—

WIHAT A | SETING LY

Water Scany Rick

oy e S R LR S T T s
il el
ey e

WWF 7K /& i e 28 s 45 SR
Evaluation Results of WWF Water Risk Filter
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Set ground water monitoring
boreholes around the mine,
and regularly take samples
and send water samples to
testing.

\
\
\
N
Se

BT KEENERIEREZ
k45, FIETKEELER

Take the benchmark line of
ground water quality as a
reference to judge the water
quality change situation.

Besides, mining activities at mining sites may cause
ground water pollution. Given that the mining sites may
produce pollutants, which may penetrate to the ground
water layer, and be spread to a wider area by the water-
flows in aquifer, to manage ground water resources, we
formulated a set of detailed Ground Water Management
Procedures for operation. We also conduct regular inspec-
tions to ground water to comprehensively understand the
quality of ground water in the surrounding area of the
mining sites and evaluate the effectiveness of our ground
water management strategies.

-

WTRKEENZSHEHEPH.
BERIBBRER. BEH.
BRRIR BRI RREE. R
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Parameters of ground water i
quality include pH, electrical |
conductivity (EC), total i
dissolved solids, dissolved |
cobalt, dissolved copper, i
dissolved manganese, |
dissolved zinc, dissolved iron, |
total organic compounds, and i
sulphates, etc. |
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Ground Water Management Steps and Contents

10 R K B NIRRT BYK, 270 F AR E R =R A2,

Groundwater, also called subsurface water, is water located beneath the ground surface which saturates the pores and fractures of sand, gravel,

and rock formations.
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Ruashi Mine

Ruashifiiz B9 7K B4 B [B] 7K 355 K K, LA TR s
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Water at Ruashi Mine is recycled from the return water
dams as well as from the stormwater dam for use in the
plant. The mine site supplies groundwater directly from
dewatering boreholes to a local water utility, which then
treats the water and distributes it to the local community
for daily use. Water management at the mine site is carried
out based on the Guideline for Energy & Water Manage-
mentissued in 2022, with the environmental unit manager
responsible for planning, implementing, and monitoring
water management work. At the same time, we also
conduct water conservation actions at mine sites, such as
installing water saving facilities and lower the water
pressure to 45psi, etc. We also carry out training for all
employees to strengthen their awareness of saving water
resource. Ruashi Mine will continue to optimise water

recycling and reuse initiatives in the future.

Kinsenda Mine

KinsendaffEiz a9 BKIR A T HE7K, 20234, Kinsen-
datBBER T MIRHAKE KM, B T HH B KETTRE
BRI A, BREEEP RS R H T KRS Kinsenda
BHBEHTHASARMK, ERT HT360ml 410ml
DERMHIKRL, ZER T BIAMR T AR D H THE
KZ BB,

KinsendafEiZith R &K

Surface Drainage Reservoir at Kinsenda Mine

Kinsenda Mine’s major water source is underground
drainage. In 2023, Kinsenda Mine built a surface drainage
reservoir to recycle the water discharged from the well and
use it for fire protection system and underground water
supply system. Kinsenda Mine makes use of rock fissure
water underground and has constructed 360ml and 410ml
segmented water supply systems, achieving the goal of
saving surface industrial water consumption and reducing
underground drainage.

o~

@ a‘ﬂ’fr‘r_’-ﬁl_w M

Kinsendati5410mI53 ERIEK R 4R
410ml Segmented Water Supply System at Kinsenda Mine
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Musonoi Project

Musonoil8 B B eiERRMN it TPEER, ERKKEHEFLR
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Musonoi Project is now under construction, and its water is
from boreholes and underground development drainage.
In the reporting period, Musonoi Project has built a water
sump for collecting water from underground and used

such water for backfilling. J

Chibulumafai&is

Chibuluma South Mine

Chibulumar i B Rl BB ER ERB S EE, BX)I|
IR R RSN G A EE N EHKBIRETE
8 . ChibulumamBEZ S 90% A _EBIFEKTHTEIR
14 B EBHEE, HER10%RI A KSR B HREEESR R
K, B EE SRR ARG k.

Chibuluma South Mine is now operated by the finance
lessee, but JCI, as the legal owner of this mine, maintained
close supervision on the water discharge cycle of the mine.
Over 90% of the water consumed at Chibuluma South Mine
plantis recycled from the tailings dam while the remaining
10% of the water is from underground water pumped out
by the mining operations, which is transported to the

concentrator plant for ore washing. J

C IMIAIRIR - 2021-2023F B AKE
Our Performance - Total Water Usage 2021-2023

B
Unit

2023 2022 2021

JK = . Al
HKFER ) Jﬁfk 2,513,030 2,877,876 2,214,754
Freshwater Consumption m
RE - N B4 =
FAEE ALK AR 40.53 48.42 36.15
Water Intensity m?3/t Cu produced

| HEZKEIR Water Discharge Management
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AREEAHIRITEMEART &
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Industrial wastewater is mainly generated from the opera-
tional process of mining and beneficiation. Pollutants
from wastewater are monitored at each of our mine sites,
which mainly includes acidic pollutants, alkaline pollut-
ants, oil pollutants, various heavy metals, cyanide,
fluoride, etc. We see waste water discharge management
as one of the key tasks, prioritize the proper treatment of
wastewater, and try our best to recycle and re-use the
wastewater in the factory. Should the wastewater need to
be discharged externally, we ensure that such water do
not cause material impact on the environment.
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Ruashi Mine

RuashifEiZ 15 & S HEKIREN IR B IR 1. SRS HAM,
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Ruashi Mine continues to conduct closed-loop manage-
ment on water discharge. In the reporting period, Ruashi
Mine conducted research on reducing pollutants in
process water and return water dam and will further
evaluate and optimize wastewater treatment plan subse-
quently based on the research result.

/

Kinsenda Mine

HREHIN, KinsendalEHi@1E T 4E R (1 51 18RRI 7k At
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A MR HACR D £, M@ 7R 028 B A0 5 PR
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K, tHEEF RO B E8RIR.

Kinsendal&EiZ/K B &M 1LIETE

Mechanized Mud Cleaning in Water Tanks at Kinsenda Mine

During the reporting period, Kinsenda Mine installed a
liquid level meter to detect the water level in the rainwater
tank, so as to prevent the rainwater tank in the factory area
from overflowing. The Mine also timely adjusted the
drainage rings of the tailings dam, increase the usage of
tailings return water, and ensure that the tailings dam
return pool does not overflow. In addition, The Mine
regularly inspected the quality of water in rainwater tank
and return tanks every month. Meanwhile, the under-
ground drainage of Kinsenda Mine effectively reduced the
amount of sediment discharged through the construction
of multi-stage sedimentation tanks and mechanized mud
cleaning in water tanks, and reduced the copper ion
content by adding copper ion neutralizers. At present, the
water discharged underground from Kinsenda Mine is
clean water, with low copper ion and sediment content.
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IRIRE A Environmental Stewardship
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During the reporting period, Musonoi Project has obtained
discharge authorization. Musonoi Project will send water
samples collected from different layers of underground
mine and different sump located to the surface to the
laboratory for testing to ensure that the water quality

discharged into the river meets relevant regulations.

ChibulumaigiEis

Chibuluma South Mine

FFIEChibulumariEF AR A E £ BIBE K EREX B
B4, WiRNE OKEE RS F5Th). thoh, BETRER
BZARFREHRROKEDTRE), BRKBRIEK.
HNRIRRK BREKFETSRMESERA, EEMD
LE K5 RADEBARHE I

We conduct monitoring initiatives for wastewater generat-
ed by Chibuluma South Mine’ s lessee and has prepared
the Water Quality Monitoring Program Assessment. In
addition, the mine site has commissioned a third-party
company to prepare the Water Analysis Report regularly,
including testing the pollutant content of raw water,
treated water, water discharge to the environment, and
canteen water, which aims to prevent the discharge of

water pollutants exceeding the standard.
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SOLID WASTE & AIR EMISSIONS MANAGEMENT
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Ore mining and ore processing processes generate a large amount of mining wastes (mostly solid wastes) and emissions,
which if not properly managed may adversely affect the local environment, local communities and normal production
operations. The bottom line of our environmental policy is to meet the compliance requirements of local laws. Taking a
series of rigorous management measures, we handle solid waste and air emissions in a responsible way to minimize the
disturbance of solid waste and air pollutants to surrounding communities and environment. In 2023, we had no environ-
mental emergencies or hazardous waste violations that is material.

| EIREEEYINEEEEEY Solid Waste and Hazardous Waste

KRR ETIEBEREMNERBERIEFREEEHREIE We handle the waste generated in production and opera-
EESENELSNESY, MR (D) HOELE) R E tion strictly following the local environmental protection
BRI, B ISR S MR R R R R, D laws and regulations of the country where our mines
B S ESEEIRER, 23 S0 14001 ABRIE R AEREN S operated, such as the new Mining Code and Mining Regu-
EREEYAEEREEYEEER AR ETERET SN
BR. . HERELEER, BMARARRRERYEER ment procedures following local mining standards, laws
FHBMAT, BRHPIRR 2HPIRHERAITIRE U and regulations, combining their own situation, and
EAHRER. referring to related requirements of ISO 14001. We

delegate responsibilities to each employee, supplier, and

lations in the DRC. Each mine site formulates correspond-
ing hazardous waste and non-hazardous waste manage-

contractor. The department manager will ensure the effec-
tive implementation of waste management procedures,
and environmental department and safety department
will conduct routine inspections to measure the compli-
ance procedures.
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BRBHRE, REIKRERENASEE

All types of hazardous waste should be stored in
defined storage place or facility, and set warning
signs, fire equipment, leakage tool bag, and
first-aid equipment, and non-licensed personnel’ s
contact with such waste should be limited.

Generally, the solid wastes generated by the mines are
mainly non-hazardous wastes such as waste rocks from
the mining and beneficiation processes, and hazardous
wastes such as waste oil and waste batteries. As to general
wastes, we adopt strict segregation measures, storing
them separately from hazardous waste. And we pay
special attention to transportation process to prevent the
mix of different kinds of waste, to ensure the safety of the
transportation. In handling general wastes, the relevant
rules must be strictly followed, and such handling should
be conducted in specified spots or taken by qualified
third-party institutions. At the same time, we clearly forbid
to take burning waste as a way of handling waste, to make sure
the environmental protection regulations are strictly followed.

As to hazardous waste such as waste oil, waste oil filters,
waste batteries, waste fluorescent tubes, ink cartridges,
and medical waste, we formulated more rigorous manage-
ment procedures to prevent accidental leakage or release
due to inappropriate handling, storage, transportation, or
disposal, and to avoid pollution to soil, water, or air.

FREERNERERMARRENLER A
el Ry E s G R BRI E = 75, N1SHE
TEEIFEERSREF AT BULIIRS

q]]hl

All types of hazardous waste shall not be provided
or sold to third parties that are not licensed for
hazardous waste transportation or recycling, not
could it be randomly dumped at garbage plant that
“~--.__arenot license for relevant tasks.

BERYINRTFREE X ARG, WIRX EH
BEERIRRE
The preservation and disposal of hazardous waste

shall be recorded rigorously and submitted to the
annual environmental report of the mine.

REYENARERYNA SRR HEERR,
FEARRE, X T RS EASE), MRER S

Personnels who handle or transport relevant
wastes shall be equipped with protective equip-
ment, accept related trainings, and know emergen-
cy reparation plan to ensure safety.

BEEERYRENRE

Hazardous Waste Disposal Standards
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Ruashi Mine

RuashilBZ EENEEERMRREZTEZNEERE
FETER, UERMIRARS NETEERuashii®s
HEZTBNEEHETO, RNk ERREE=T
EEMEETEWRE, BEREEREEESERE
WeEt#El, st L2024 EXETE,

Non-hazardous waste generated on Ruashi Mine is
managed following non-hazardous waste management
procedures to ensure that it is disposed of in an environ-
mentally sound manner. Ruashi Mine recycles waste metal
and plastics and engage qualified third party to recycle
and handle waste oil and ink cartridges. Ruashi Mine is
now formulating the waste battery recycling plan, which is

expected to be implemented since 2024. J

Kinsenda Mine

KinsendalBiZMBEEMEERRTENAAIR () F
HERMEEN AR AR BSELNERYREEE
RRFER, TREEREFUR BEEELNEEE
5 (577 M 8T EMusonoilE B BE S E TR — B

Kinsenda Mine’s waste management system is fully
compliant with the DRC laws and regulations related to
waste management. The waste generated at the mine site
is stored in a well-ventilated area where the gas purifiers
are installed. Waste metals generated at mine site are stored

and transported to Musonoi Project for unified recycling. J

Musonoi Project

MusonoilB B R SHAMMEN Bk, EIEREIER
HEMRZHNERYEERE. B, REEBKEEZM—E
EREEE RIS AR BERYEE, B0 iR MAIR
B —WE T %, BN ERANERBEYMET, BE&
BERN T 2 NIEIBISEITF .

As Musonoi Project was under construction in the report-
ing period, management was developing a waste manage-
ment policy for the mine. At present, the mine site has
constructed a temporary waste dump for waste storage.
Some hazardous waste is handled through unified collec-
tion method, i.e. being put in the special waste box first,

and then transported to temporary safety landfill for storagy

Chibulumaai&is

Chibuluma South Mine

ChibulumamESEARRERNRERAEEREET
A1, MHATE NG T I8 5| IKER T IR ER
A RS ERERMER, BERMEEEQSHERMN
BEEVBELERRRENRIERE; UKRIRERR
B, BRYAEEEMIMAETIRSE, RERAGLERSE
RS REBEEEREYNET.

Chibuluma South Mine has guidelines for safe and
environmentally friendly methods of waste management
and disposal in place for lessee to comply with. The guide-
lines are based on the following established principles:
cradle-to-grave, where the waste generator is responsible
for ensuring that all waste is managed from generation to
final disposal; and source segregation, where waste is
separated at the point of generation to ensure that
contamination of non-hazardous waste by hazardous

waste does not occur. J
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C FMIAIRIR - 2021-2023 BEEEYEEREIREE

Our Performance - Total Non-hazardous Waste Disposal and Recycling 2021-2023

==L}
Unit

156

REBRVEE 137.40 121.02
Non-hazardous Waste Disposal Tonne
114 A
EEEEEEY) L 360.75 637.80 600.82
Non-hazardous Waste Recycled Tonne

C FIMRI - 2021-2023 EEEEYHES
Our Performance - Total Hazardous Waste 2021-2023

B
Unit
53

2023 2022 2021

. . 78,800 43,360 41,440
Waste Oil Litre
%EEE% “ 2.24 1.86 0.37
Medical Waste Tonne
7 ]
BESE LT U 0 370 .
Spent Catalyst Tonne
Lipicy Mg
Sulphur Ash Tonne 48 52 53
ITRESRY) (R2=) W’E‘ 0.45 0.26 0.22
IT Waste (Cartridges) Tonne
[5=N
it " 0.00832 N/A N/A
Waste Batteries Tonne

| EE&EHERX Air Emissions

FELLBYRERIESR. 0H TR BT, IR EMETT. 8
BIEFYWEELERENE, RZELEBRAHKSEEHT
REEERIRER, UNABHEREETHFHIARISN
FREE BEENETEERABYNRIEEEELNNE.
EZURMREHAREEN —SURRAA LY. £/ EEF
FREIR B RIREEFIEE R E N ERHBUER AR
2=, W EHE R mF ERRAIT IR F U EEES PN
BERH, B AR FE R LISHE R AR E 1 ERg

63

The mining operations, such as underground develop-
ment, blasting, as well as vehicle trafficand transportation
processes, will generate a large amount of dust. Improper
handling of air emissions will have negative impacts on air
quality, ecological environment, neighbouring communi-
ties, and personnel in production activities. The main air
emissions from the mine site are dust and fumes from the
mining process and sulfur dioxide and nitrogen oxides
from fuel combustion. All JCI mines strictly comply with
the air emissions regulations and standards of the country
or region where the mines locate, and develop corre-
sponding control procedures at the operational level to
manage the air emissions inside and outside the mine site.
Monitoring is conducted regularly to evaluate and adjust
control strategies.



RIBRBESHEMEE AR, RS ERH S E
KPETER R (BRASERBE RS A) . HFIKIEIE
EREEIR, flNBaER L EREEE. ERHETR
Tl — 4%/ — MR B BEIUERBEE BN, REABFERTK) EEST
bR, MR ERME, ARG RIS R E RSN ER
BT RE, AN BEE R BRAIXEISO/IECE
ANERE, UEEHNEFNERRD BERERESE
BEFEDER, LREMERNDCER LR L EREE.

C RuashilEiZH £ 2 EE R AR KR RE

Major Air Emission Types and Emission Limit Values at Ruashi Mine

Environmental, Social and Governance Report 2023

According to the dust monitoring procedures formulated
by each mine site, we regularly monitoring and evaluate
dust level at mine sites (the monitoring frequency usually
is every month). Based on the dust sources, such as the
transportation on gravel roads, tailing storage facilities,
Primary/secondary crushers, mining activities in mine
pits, etc., we set corresponding dust evaluation points and
use professional equipment to monitor the dust settling
level at the mine site and in neighbouring areas. At the
same time, we send dust samples to ISO/IEC- accredited
laboratory every quarter to determine the chemical
compositions, overall concentration, and whether the
content of heavy metal exceeds the standard. We will take
corresponding improvement measures to enhance air
management.

1551 B P&
Type Unit Limit Value

—&{HK (CO) WAV S 55,00
Carbon monoxide mg/m? :
WL (H,S) 25R/ILHK 14.00
Hydrogen sulfide mg/m? :
—# (N0 BR/K o0
Nitrogen dioxide mg/m? :
— &1k (SO,) ET AV b N 500
Sulfur dioxide mg/m? :
Btk 2R/ILFK 10.00
Solid particles mg/m? :

Ruashif&is

Ruashi Mine

RuashifEZE N BIR (&) BEEREMTILER K
AR, LHE R AR RRBERATREERER
=E (FESE_SUR. —aUR REas)  RE1H
P, RuashiliE5 8y — SR HIRE #2137 .30,

Ruashi Mine set air emissions indicators following the
Mining Code of the DRC, and formulated monitoring
schedule to dynamically monitor the air quality and air
concentration (mainly include sulfur dioxide, carbon
monoxide, and hydrogen sulfide). During the reporting
period, Ruashi Mine emitted 137.3 tonnes of sulfur dioxide.

/
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Kinsenda Mine

KinsendalE 51z iR & #IE AR FI1T BRI BS mHER
HEBETHKinsendalBZNTREEELE T HENS
BFE E—HERSTABRY, ALEMREREE
MNRSITHEREREA20AE/E/)\8, LEEBSBE
8T EBEEE U ER TS IT KT,

Kinsenda Mine conducted routing monitoring on air
emission following local laws and regulations. The
vehicle’ s passing caused obvious negative impact on the
air quality of Kinsenda Mine, which is particularly promi-
nent in dry season. Thus, we stipulated the maximum
driving speed at this mine site to be 20km/h, and installed
dust collection equipment to evaluate the pollution level

more accurately.

Musonoi Project

MusonoilBBKIEFFRAIER, EfETREARTREE
BB Musonoi HEFIE BN T REERIZEAR
FE HPEERBREXEENME. ENEWMERT
FIER HITR R HIRM R R, UK B+ IRIR IR AR RA A0 R
B, NiEEF 2 LIENFAREE KRB 15,
Musonoils B Bt AR E iR TXRERAOREE
Hily, HRFEES . FITRER RIS RARRILE)
MARIEEITR, THTREEEL T RRMERE,

Following the local laws and regulations., Musonoi Project
conduct regular waste gas and air quality monitoring. The
air quality of the region where Musonoi Project locates is
affected by multiple factors, including dust generated from
mining operation, exhaust emissions from heavy vehicles
driving on unpaved roads, and soil-related problems such
as the unstable land in the neighbouring area of the mine
site and the degrading of landscape. Besides, Musonoi
Project is adjacent to other mining area, industrial areas,
and people-concentrated center, where the agricultural
activities, handicraft works(such as brick making and
charcoal burning), garbage incineration and other behav-

iors also have an accumulative impact on air quality.

ChibulumaiaiEis

Chibuluma South Mine

ChibulumafgiEi5 Il R ILE R, B HIRBEER
EBHEHER, AKBERBESNERTEHARIRR
£, A BHERTEBA —RN=RESWAREF, UHE
REFEIERETERIERIERNER,

Chibuluma South Mine does not have a smelter plant, so
the emission of harmful gases is relatively limited. At the
same time, to ensure that the operation of the mine meets
local environmental standards, the lessee has implement-
ed a monthly air quality testing program to ensure that all

indicators comply with local laws and regulations.
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TN Z 11T R THIF FE

BIODIVERSITY & LAND-USE

EMEHRMERIME RS EECSSRUEMEZNRY AR ERK, RR TR RIEEHNR EEFER. )| BEFEREAE

WFRFEBHERIRIENEBEETRE, ISEIEEMSHEMRERIMRT HMABER T —RIIEHR, NERHEM. G7EK

R R TIESREREIIEFTE, UINRERE N A BT RRIFRERERBE, BRORSEEESHHEYSRENER
T ERERR, BERB AN LR RSN HELE BBHEMN.

Biodiversity and land provide food, fuel, and freshwater that are vital to productive operations, while also mitigating the
effects of climate change. JCI recognizes the potential impact of mining activities on ecological environment and highly
value biodiversity conservation and soil conservation. We conducted a series of measures, such as afforestation, legal
logging, and setting up emergency procedures for soil contamination incidents to enhance the environmental protection
and ecological restoration at the mine site and in neighbouring communities. We are dedicated to minimizing the risks and
impacts of production activities on biodiversity to ensure the mutual support of natural harmony and sustainability of
business activities.

| £¥1%4%1% Biodiversity

EMERERFRIANGEEL, RABEFRHERENE Biodiversity relates to human benefits and is a critical
EEE S5, 2| | BESEEYERESHSNERE—% foundation of human existence and social development.

I 4 S AE MR E T, (BB E R A BB LR RSN Every year, JCI’ s mines will conduct a series of biodiversi-
S T SN ty conservation actions in accordance with local condi-

tions, to enhance ecosystem stability and diversity at the

mine site and in neighbouring communities.

Ruashi Mine

RuashifEEBigETHIR () HESEEER, ILEHE Ruashi Mine strictly abides by laws and regulations of the

ISR E TR, TS FASEBIE TS, LU DRC and concretely progress ecological diversity conser-

NERIE IR L A AR R0, vat!o.n.. Ruashi Mine organizes .annual reforestat!on
activities every year to enhance environmental protection

and ecological construction.
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Kinsenda Mine

Kinsendal#iZ @& & AIR (&) BEIERENR, D
RERZBEVZ KN, SERREREMTE, LR
REEMERE TR NI AN SR,

Kinsenda Mine strictly abides by laws and regulations of
the DRC and is advocated to ecological diversity conserva-
tion. The mine organizes annual reforestation activities
every year to strive to enhance the local residents’ aware-

ness against deforestation and burning trees. /

Musonoi Project

BISR (&) AR (REHE) BA215 R (B IR BIN B 52715
HZEBRBRRUREY ZHERE (HBFSPFIEE) 15
HIRE ; BER UL, Musonoi BB EREERNER T
WMEHM, L EREDR (B) ERERFIERERE
EMETEl

The DRC laws, mining code article 42, and Mining regula-
tions article 527 stipulate the legal provision and the
biodiversity protection which is controlled by government
service. In light of this, Musonoi Project deforests in line with
local laws and will develop and implement a reforestation

plan following the legal requirements of the DRC.

Chibuluma South Mine

Chibulumaf iz 8T B R IRIFEIEE REAMIZE
RELESWE RAMEEAERBEERNE=ZSEE
ZIERREA A TFRRBEFIREABNEAER
. R IR EBREFER,

Chibuluma South Mine complies with the Zambia Environ-
mental Management Act, the Agriculture Lands Act, and
the Wildlife Act. We conveyed the initiatives of forbidding
deforesting, disturbing natural habitats around the
licensed mining area, or catch and kill bees.

RuashilEi5iat & e

Ruashi Mine’ s Reforestation Activity
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| 4£H8EFES R E Biological Emergency Handling

FHFIETEIEB PRIt REIROIRE, RIS E EEm S
ET(EXRDHFERFBINEIER), SEBRERRMAMUR
U RIERFN SN EERSMREM, PILSRERE
B HEAGESOR . Lhoh, IS IR MIS RAY L1, b
BIBEMBERMETRIE, (RERE. REMRIZREL
EEE R,

(R R BB R

Leakage caused by oil tank malfunction

YN M EE H IRBIR SR, B LUBB RN IR
SRR, M6 T BR A HER 208 B A 7 R
B, B R5 RN HIBRIERE S TRIE

If the oil tan is broken or malfunction, oil can be
absorbed by adding sawdust, and the remaining oil
can be discharged to appropriate storage facilities,
and contaminated soil and sawdust shall be
treated separately.

Following the mining regulations of the countries where
our mines locate, we formulated Emergency Procedure
during Major Oil Spillage or Leakage at the operational
level, aiming at ensuring us to manage emergency leakage
incidents in a systematic and environmentally friendly
manner, preventing drainages or streams around the
mining area from being polluted. In addition, we will
collect soils that are polluted by oil and treat it with
biological refreshment technology to promote the full
implementation of safety, health, and environmental
protection works.

E SOE TR R
Leakage during transportation

MEEERETHRSEME, RPAFTEER
BUZHRE, TRt BEENEEB ERER
WRE, A2 R R BB R W A — TR R IR
B8, BMIRERH/RES/NVEUEHZES
f, BRFBMFASFEEER —REREI, LUk
REVER RRIEZIRE PR 5 B A s R b BE

If there is a leak during transportation, we need to
immediately erect warning signs, sprinkle sawdust
absorbent in the area covered by the spill, and
excavate the contaminated sawdust absorbent for
unified storage and disposal. At the same time, we
have set an oil leakage/leak emergency group to
respond to such kinds of incidents, and make sure
that they receive professional training at least once
a year to ensure that they have necessary knowl-
edge and skills for handling such situations.

HAGHREA MR EREE
Typical Leakage Incidents and Handling Standards
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| +1{®3 Soil Conservation

&) EFEEBESHEEERTEERS TE RORMESR
THERNERIRERuashifih ERIFTAISO 14001:
201512 2EM T IHIS AP B TRIER - A MHE MR K
HBRINRFREE, URME R EBE R, B8 et
EEISEERIES . SB T EB R, RuashilESiFIRIRIE
FFIRRE, LA — R Rk ENH RIS RTIEETE
MigE FrRB 7 EBURISRIRME N R RIZE) . IZIR
REEEREPIR ARG AR ER AR NEEE
MIEERER, RISRTIBUARSHEER, UEHMEND
RIS aY); KRR TIPSR —ZEANERY
B, TIBFEER, UINERARRAR D 6 ; B R REE
EEEN T IREAS BRI —Xo

Kinsendalfi5 B8 THIR (£) MRARER, HLE
RETRZEERE, URERD T IREROEENLEISHKRY
R th5h, MusonoiTR B IRIB B i T IRR B R EE, BLIER
BRI BB OR U EHREEHR T TR, LERLt
IS5 FE, ALK RANRTIERS), BETRERE
THOKEBRS
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JCI's mines highly value soil conservation, and are
dedicated to enhance the effective protection of land
resources. Ruashi Mine has already established the Soil
Pollution Prevention and Remediation Procedure to
comply with the 1ISO14001:2015 standard. This document
provides guidelines for the storage and disposal of fuels
and lubricants, as well as the maintenance of fuel and
lubricant tanks, pipelines, and fuel transfer areas. In case
of soil contamination, Ruashi Mine will bioremediate the
contaminated soil using Mono-Ammonium Phosphate
and water or microorganisms, as specified in the Proce-
dure (the method used depends on the substance spilled
and the extent of the spill). Department concerned with
environmental management of the mine will make recom-
mendations on remediation methods. In setting up and
managing the bioremediation area, the contaminated soil
must be kept damp and aerated to allow microorganisms
to break down the hydrocarbons; nutrients in the form of
Mono-Ammonium Phosphate must be added to the soil;
the soil needs to be aerated to accelerate the decomposi-
tion of the oil and fuel; and to ensure that the soil in the
remediation area must be turned over every two weeks.

Kinsenda Mine strictly abides by laws and regulations of
the DRC and properly manages its land resources to
minimize the occurrence of soil accidents and the result-
ing losses. In addition, Musonoi Project proactively imple-
ment soil conservation strategy, including lay geofabric
membrane in key areas, such as sump, tailing dam,
settling pond, to avoid soil pollution. At the same time, to
prevent water and soil loss and soil disturb, mining areas
also built drainage system.
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BiEEIE

TAILINGS MANAGEMENT

EFEES T, BIEEHRRNBECETINIR, BREEENESBHBEYIE T 5P IR HRIRERME . BEIEEER#ER
EHREREREERN—IRRRERE, TRAFNSERHZEZ — =) [ERRMORB I RMAFTETEEREE D
EEMPTEMERAIRELE, BEKRE BREEEMAUMAERNERE, idERERRENREE R T2t LB
2, BIEEE BT HEIRRMIRRA RN EF S HERNER, 1 HE R EMEE RIS EIETE, (RIEREFERENE
He2  RMNEEERRREMH D ERBEEEFCEMENNIRERE HEXERMERK.

In mining activity, tailings are the remaining materials after valuable metal or mineral products are separated from the
main rock post to the process of mineral rocks. Tailings management and storage is a critical challenge encountered by the
mining industry worldwide, and is one of our topics that enjoy a high materiality. JCI is aware that we need to take respon-
sibility at all stages of tailing facility life cycle management, including from design, construction, operation, closure, and
post-closure management and we will ensure the stability and safety of the tailings management. In this process, we take
social, environmental, territorial requirements, and technical factors into account, and urge each mine site to take various
initiatives to ensure the absolute safety of tailings storage facilities. We aim to minimize the environmental damage, social
impact, and property loss due to improper tailings management.

Ruashi Mine

RuashilEZ it BB FREERMBERERE SR
ERERERER RS, LEBIMNI QB RRERRE
FRIERITEERS, U ERBHERREK TEE
HRETRI S E, RuashilE Bt IR S MG R E =514
BETZE2ER LERFEEZREREMBRS, U
a8 B R B RR e B R et 4 L 1B L R 55

202454, RuashifiEim st 8 BB SR ETH L
EitoRuashiBSHERIFE =S ZRKBHY
RuashiEMEHFRENBHATIRE, KB BRER
RITRERIRERIGEET, MREEERIKITERE
(GISTM) . SANS 10286: 1998(RELLIZ B 1F £ 57 EE). 2015
FH6325RIEM TR TR BERATR B &I,

Ruashi Mine engaged a third party to prepare a Residue
Disposal Design Report for Tailings Dam during the
construction phase of the tailing’ s storage facilities, and
also commissioned an external company to prepare a
Design Continuation Report for the Tailings Storage
Facility to refine the tailings dam reclamation strategy. In
terms of tailings dam monitoring, during the reporting
period, Ruashi Mine insists on engaging third-party organi-
zations to conduct safety audits, and write Annual Audit
Reports and Vigilance Reports to identify the risks of
tailings facilities and propose optimizations

In the beginning of 2024, Ruashi Mine planed to conduct
independent audit of tailings dam management. Ruashi
Mine now has received the due diligence proposal for
tailings storage facilities from the entrusted third party.
The plan will be carried out strictly following the industrial
leading standard and guidance, such as Global Industry
Standard on Tailings Management (GISTM), SANS 10286:
1998 Code of Practice Mine Residue, and Regulation 632,
2015: Planning and Management of Residue Stockpiles
and Residue Deposits.
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Environmental Stewardship

KinsendatB B HIE 7 (BIEREI T E BRI F M), 1
REBMEARERE (MAC) IRIENIEE S HEIERE
B KinsendalB B EIEHEE L B EEEEIE. RIEM#
ERBEAT, BPEMEE. HERER(OMS) BiE
FEEER —OMSERAKOIERES. ERAEE
B EBHRES. BEEA R MR RET RN ERIE
HERERIE.

b9k, KinsendalEimE B ES R RIRRHN TR E. BB
EE. BIEH IR ERES IR, el EEGXENTE
ZREH,KinsendalB 5 EIBHERMEEE=SE0T
#”’\Tﬁx_,jt’éﬁiﬁﬁﬁ REEENSERE RS
=, HERERE, BHHIGERIREHKEES
*EWEE’JEE&?*E@ THBEEN20202ERMH, BE4E
BTREES I EERMEANEEEHZLREE,

Kinsenda Mine formulated Tailing Dam Operation Mainte-
nance And Surveillance Manual and manage tailings dam
following the guidance of Mining association of Canada
(MAC). Kinsenda Mine tailings dam management is mainly
focused on daily operation management, facility mainte-
nance and inspection, which gradually forms the OMS
(Operation, Maintenance, Surveillance) tailings dam
management system. The OMS management system
consists of various daily operating procedures including
tailings dams, tailings fineness management, tailings dam
reports, monthly tailings dam reports, free space control, etc.

In addition, Kinsenda Mine monitors the average density,
tail-to-backfill, tail-to-dam, and rainfall data of tailings
dams daily to enhance the early warning response to
tailings dam disasters. Kinsenda Mine tailings storage
facilities are operated by third-party consulting engineer-
ing company, which would comprehensively examine the
tailings pond and assess the function every 2 years. The
third-party company will produce corresponding reports,
suggest improving measures based on the assessment
results, and implement such measures. This round of
assessment has been completed in 2022, the result of
which shows that the tailings dam does not have any

material risk related to stability or safety. J

Musonoi Project

MusonoilTEB AR F, FARIERAER. %ZEE*%
B EHEREE R RS EREMIZREENERE
2R, RN A ERE,

Musonoi Project is under construction and hasn’t been
put into use yet. The tailings storage facility of this mine
will be constructed strictly follow the local laws and
regulations to ensure the fully compliance with relevant

standards. J

ChibulumaigiEis

Chibuluma South Mine

ChibulumaFEiEEEEBRFEERENEESE, T2FF
BHEILEREAGREREREE IR ENE
BER RGN, Chibulumaa i it B EFEIBAVS
ERIFEHE T ISR ARG Lk T IREH, WL T
RS, UEH AR EENEIET.

Management of tailings storage facilities at Chibuluma
South Mine complies with Zambian legal requirements to
protect human health and avoid adverse impacts on the
environment. During the reporting period, Chibuluma
South Mine reforested certain area of the facility to prevent
soil erosion and established emergency storage ponds to

respond to potential emergencies. /
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Our Performance - Tailings Storage Facilities Data in 2023

Unit

uE e Mg
EiEEE : 1,768,843
Total weight of tailings Tonne
JEAT A & 3
Total number of tailings storage facilities Number
EENEREEHNE & 5
Number of active tailings storage facilities Number
= EEREE R E & )
Number of high-risk tailings storage facilities Number

2
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2023 HIGHLIGHTS

=) |ERRTHRAEE, BEERS. Bt EREMSOEN G EE D REMN, HAIRNRERERBEHREER
2. ATHEFNIHFRIR, BERE—IEENENETTF. EENER LERE S NE, BRBEZEBHLEN R
&, WERIS U TR

Adhering to fundamental responsibility, JCI fully safeguards the legitimate rights and interests of employees, local commu-
nities, and other stakeholders. During the reporting period, we strived to establish a secure, equitable, and inclusive work-
ing environment across all our operations in an effort to ensure that each employee can contribute on the basis of equality
and respect, while actively fostering positive relationships with local communities. As a result of our efforts, we achieved
the following outcomes:

0 eETERRRasBES 0 remmRIREISES
Zero incidents of child or forced X: Zero incidents of strikes or ; / / ; /
labour 9 lockouts at any of our mining

operations - -
0 e@rRERARSS 0 BEIFC-SH4
Zero incidents of indigenous Zero work-related fatalities
human rights violations @

HERERL—FEER

429% r’—'—_r'—"l
A 42% increase in community

investment compared to the
previous year
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HUMAN RIGHTS

|||TI:I

&) | BEFRERFr & B AR E 5 UM ERR S TARBRNE R QL RPN AEBERE R T R FIH RS (FH B AGE R EIER
1R, BIEHRE T RRE S . MR BB HEERERKH . AR AT AR (B EN AMENEE, KIS HE
REQBDNHBSEEEYARBNEEERAELEEH, WRFRAEBRS AR KET I ARBERERERR
FrERE. AED. BRI AEMRERNSERFARENFIERBREBNE =5, 5, RANFMEEEESTHIERL
BEITE, UREELSERER,

JClI firmly adheres to the United Nations Declaration of Human Rights and the International Labour Organization's funda-
mental conventions. Our Human Rights Policy Statement outlines our commitment and standards set out for our people,
including the eradication of child and forced labour, non-discrimination, the right to freedom of association and collective
bargaining. To uphold and promote respect for human rights within the Company, we strive to ensure that every individual
within the Company recognises and respects basic human rights and freedom and ensure our Human Rights Policy is effec-
tively recognised and observed. Our Human Rights Policy Statement applies to all employees, contractors, consultants,
and other third parties employed or engaged in all operations and projects that are owned by us. Mine workers’ unions are
established in all operations to protect the mine workers’ rights.

| 1H4BZE T M5RiB%E) Elimination of Child and Forced Labour

RN BEEREeFaPEEA. FEIE BR (&) &L The recruitment practices of JCI fully comply with local
ToEE Ry E R R (D) , EHpIBIE S8BT R legislation, including Hong Kong SAR (China), South Africa,
TR (B SRS E E B B 138 AX) (RN E the DRC, and Zambia. In the DRC, local recruitment
TR B THB 182 AN, AR (£) EEHEEL6R practices adhere to the International Labour Organization
UTREMFHARRE; MAEELLDE, 2019F 5358(ME
BN MBS TARASS TIRZERIRTE, ARTASR FE 2 15580

Conventions No. 138 on the Minimum Age of Employment
and No. 182 on the Worst Forms of Child Labour, and DRC
law makes specific provisions for the employment of
children under the age of 16, while in Zambia, the Employ-
ment Code Act No. 3 of 2019 and the International Labour
Organization's labour standards specify that the minimum
age for employment is 15 years of age.
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AETEMER, RFPIREBREOERER, BILEREEM
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RuashilEZ N E T RRAMRBRRIZRF

To comply with the local legislation, we have a strict age
requirement that we do not employ anyone younger than
18 years of age. All employees are required to present
identity documentation and complete background checks
when hiring and joining the Company. The policy also
applies to contractors. We do not collaborate with suppli-
ers, contractors, or other third parties that use child
labour. No cases of child labour and forced labour have
occurred at our operation sites in 2023.

Child Labour and Modern Slavery Policy and Procedu

RIBABRA AR AR REIPR AL, RuashifEiZHIE
T {RuashiZB T RIRINEBRRIZRF), LR
EEERKEATEBRNETIRREANKE
MBI M EREE, R,

> —BERS T RIS

* URRNBELERELQE;

* URWRERMEREENR;

In compliance with applicable laws, regulations,
and international conventions, Ruashi Mine
formulated the Ruashi Child Labour and Modern
Slavery Policy and Procedure, which ensures
child labour and modern slavery are noted,
corrected, and monitored when governing and
conducting the company’ s business. The policy
specifies cases handling processes where child
labour and modern slavery have been noticed,
as detailed below:

1BHE, RuashilE s A hEIREIRERE

When noticing cases of child labour and modern slavery, the Human Resource
Management Department at Ruashi Mine should:

Immediately prepare a report and inform the Company;

Immediately remove the child from the abnormal situation;

* RETEUMEFE, FHRHEERSARBSHTANETHIRAMIR, LERECE IR .
Investigate to find out what went wrong, especially determine whether it is a case of the worst form
of child labour or modern slavery, and take appropriate corrective measures.

T
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| RIS R EEE Non-Discrimination and Anti-Harassment

AEEBERNIFRIR, SEUESFIEEEE, 2)IIH
BREEE—TABRENBESE RO EZEEN
HIREATERANE R BE SRR EMAT AR AR E
BEABHITA.

HAN(ABMRBER) S ERM LIRS R ERER
MR, RERENBETNHASRERER, BZK
REANRAERRA. EAREREES ZBRZBNES
BEIRMHEAE. TR R 2 ERKSIREE M EEBNET.
BAIBNREHRREFAEEREEN, IHZERERE
TR ARBGEE 1T 5. R, ABRETFAIFRE
(REGF.AETRMBRER)FARERTE, URER
BREEAROBREMMMAIRENTETS, MABHEE
BERAZBIERTE,

Kinsendalifi5 {2 8 Ik 1R 5 B2 81T R BUBR IR75

Kinsenda Mine’ s Procedures for Addressing Discri

To create an inclusive work environment where every
employee is treated with the respect they deserve, the
behaviour of JCI and its employees should be based on
mutual respect. We do not accept any form of bullying,
harassment, discrimination, and other behaviour that
may be regarded as threatening or humanly degrading
across our organization.

We have a Corporate Sexual Harassment Policy that aims
to prevent and protect employees against any form of
sexual harassment in the workplace and safeguard the
personal safety and dignity of employees. Furthermore,
this policy applies to all permanent, fixed-term, and
temporary employees. The objective of the policy is to
provide employees with credible, accessible, and fair
mechanisms to deal with allegations of sexual harass-
ment. We are committed to dealing with all sexual harass-
ment incidents in a serious manner and will take the
appropriate action against those who are found guilty of
such an offense. Meanwhile, employees are also encour-
aged to report any suspected misconduct in accordance
with the Anti-Fraud, Misconduct and Whistleblowing
Policy to ensure that employees feel comfortable report-
ing any suspected misconduct without fear of retaliation
of any kind.

KinsendalEiHBE AR MBI RERRERE, B B 8
RIFIRHERBIT RN Z R BRI RE, ShEL
FRRBTENRESZ RS, FAWT:

Kinsenda Mine's Corporate Policy clearly affirm
the protection of employees' rights to report
incidents of discrimination or harassment, and
emphasise that individuals who engage in such
behaviour will face consequences according to
the outlined penalties:
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TREEEEA
BEEEENTEEMRENINE T —EANER, HEMISE T — 8. S §ICHEHE;
Employees are strictly prohibited from engaging in any form of sexual harassment, including the use of sexually

explicit or suggestive language or actions, which, due to its degrading or humiliating nature, undermines an
individual's dignity or creates an intimidating, hostile, or offensive environment.

Efe S REE S ERIEII LN ERE R HIEEEZ I REERERITR, AR TR ERS SRR ET
B, MZ 3 EEsAEEN R BRI R, 155 S HM. 5l EMER. D XS . AEHEE
HERAGME;

No employee, job applicant, or current trainee shall face any form of direct or indirect punishment, dismissal, or
discriminatory measures, particularly concerning their salary, training, reclassification, assignment, career

advancement, transfer, or contract renewal, for being subjected to or refusing to tolerate discriminatory or harass-
ing behaviour, or for providing testimony or reporting such behaviour.

EABERERNERTROEESHBREZECRED

Any employee found to be involved in discriminatory or harassing behaviour will be subject to disciplinary action.

| 453t BB &% ¥ Freedom of Association and Collective Bargaining

=) ERBH AR EREEAT. EENTIERER, 3
TRHERMEIFEESRAMARENIAEREERER,
KR ERYE SRR BER R ARRIE P e EFE B K St =
REHEFIRET—3, B AR R FIEESERMR, 8
NEEEE. RERS THEAZBNRIFHG, L EE
HBAEREQLE. AT FEHE SER—K20234F, i
PR EEMIIREERTHEFIEN.
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JCl strives to create a fair and respectful working environ-
ment for all employees, we also seek to exchange ideas,
information, and feedbacks with all employees on matters
of mutual concern. Our Group Employee Relations Policy
and related procedures are aligned with the local legisla-
tion in the countries where we operate. It also helps
manage our industrial relations, maintain the existence of
healthy relationships among the company, management,
employees, and worker’s unions, and promote justice,
fairness, equity, reasonableness, and consistency in the
treatment of employees. There were no strikes or lockouts
at any of our mining operations in 2023.



BiRME, RPIARLAAERERES ST B HRERKXHIRE
Flo EMBE T LLUEZMAHAIMALE, MABELZ
B TFEIERIFRE R T RGBS (ER R & E
REHAK, RuashifEig. Kinsendalis. MusonoilE B BEIR
BEMEEEARENTE, ChibulumaiEiEiBrRE &FE
AT EAZBREL T SAS. TS THEEERR, T
fi# b [C e g B RIHAE K2 3R Ko

20234, RuashifEIB Bl T M MERIGE. ZiBEE M
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30K+ (10K X BRFSEEHR) é%é;
. HESEE

30 days + (10 days X years of service) Junior Managers
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Specifically, We recognise and uphold the rights of our
employees to freedom of association and collective
bargaining. Our employees can choose to join or not to
join Trade Union, without interference or fear of retalia-
tion. We maintain a positive and collaborative relationship
with Trade Union. As of the end of the reporting period,
Ruashi Mine, Kinsenda Mine and Musonoi Project have
established trade unions according to local laws and
regulations. Chibuluma South Mine’s finance lessee has
also set up a trade union organization for the mine. The
Trade Union regularly selects employee representatives to
understand and respond to employees’ expectations and
demands.

During the reporting period, Ruashi Mine practised an
updated collective agreement in 2023. This agreement
enhanced retirement benefits for employees and modi-
fied the calculation of the notice period for employment
termination. Additionally, Musonoi Project conducted one
union election, held three formal meetings, and elected
five employee representatives.

15K+ (10X X ARES S HA)
HERS :

Rank and File 15 days + (10 days X years of service)
Members

SR

hEEEREE .

90K+ (17X X BRFSEEHA)

Senior and
Mid-level
Managers

90 days + (17 days X years of service)

RuashilEiZ B4 LB ES

Calculation of the Notice Period for Employment Termination at Ruashi Mine

80



T EFZ Social Impact

| R{EER A Indigenous Human Rights

RERARAT)ERNEEZE HMAET(MESELE
ARBHMES), ARULEERE RS FRREGE
F, TFFRTE . SO Hl EIERRERERIXEE. IR
(REEHEER)RE T HEERENLERFRERRE,
M 7 GE A R K (e S E M FR R AL BRI, LU AR &
E+EZAROXUGEEREGEN, L EXWEERN
BE. iR BERRE2023F, HMIRBREFMIRE
LPRERAENSE M,

FERMEER AT, Chibulumam BB EFREHERE
BRMEZNRMR, AR EREN TSR EAEZT NS HE
BV KRB, tHE R Bk, ChibulumamiEZHIE
T(ERIMNBFE D EZEIER) —EBEINIRNERRERE
FEFUNER (EREEHE ER) R IMBRHERF
HEB R E L MERE NN L ZRNEEARMLR
HEVEAREREENRENIHHEENAESF &
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Indigenous relation is a material topic for JCI. We adhere
to the United Nations Declaration on the Rights of
Indigeous People, recognise and respect indigenous
people’s culture, heritage, and traditional rights and
support the identification, recording, management, and
protection of indigenous cultural heritage. Our Group
Community Policy specifies the standards of community
relations management at each of our operations and
pledges to uphold and promote the human rights of the
communities in which we operate. Additionally, we recog-
nise and respect the culture, heritage, and traditional
rights of indigenous peoples. We also support the identifi-
cation, documentation, management, and preservation of
indigenous cultural heritage. There were no incidents
involving violations of the human rights of indigenous
peoplesin 2023.

In our operating system, Chibuluma South Mine encom-
passes distinct and significant relations with the local
communities, which include chiefdoms, communities,
and villages established and acknowledged by the Zambi-
an Constitution. In this regard, Chibuluma South Mine has
formulated an External Stakeholder Engagement Proce-
dure. These individuals comprise indigenous people
residing on the site (irrespective of property rights),
aboriginal peoples or tribes with a special connection to
the land or specific resource and cultural rights, and those
who will be impacted by the project or necessitate reset-
tlement of their land or assets. This procedure not only
facilitates indigenous people in freely expressing their
opinions but also enables the Company to comprehend
their concerns and aspirations. Consequently, this
information can be integrated into the Company's
decision-making process.
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&) | EFREREETRBERGPIER RS & A BB R AR () MtpES L R8T TTRI B RIASREE T .
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JCl strictly adheres to the labour law of the countries where our mining operations located. Mines in Zambia and the DRC
are required to follow the Labour Code, Ministerial Decrees, and Collective Agreements. Therefore, we formulate internal
policies in strict compliance with relevant local legislation, regulating matters such as working hours, rest periods, equal
opportunity, remuneration, leave, work conditions and vocational qualifications, etc. Moreover, we aim to attract and
retain employees by providing quality employment opportunities, fair compensation and benefits, diversified health and
well-being, and opportunities for development and growth.

BHERSHER, ) IEELIKEALT44ZEHES, 888  As of the end of the reporting period, JCI globally

RAERTEEE BE (L) B o REIET S EBRERA employed 1,744 permanent employees across our operat-
S, ing mines and corporate offices in Hong Kong SAR (China),

the DRC, Zambia and South Africa.

v RERIBI DR EE LR
Total Workforce by Gender

52
42 34
A5 [ | [ — 2
NEMER Ruashifi#i5 Kinsendafi5 MusonoilB&H ChibulumarghEis
Corporate Offices Ruashi Mine Kinsenda Mine Musonoi Project Chibuluma South Mine
S Male ® Mt Female
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v REHEEEDREEAHY
Total Workforce by Employment Type

1,357

35
O 12 0
REVMERE Ruashif&iz Kinsendali% MusonoilEH Chibulumaratiis
Corporate Offices Ruashi Mine Kinsenda Mine Musonoi Project Chibuluma South Mine

® 2B Full Time @ &E® Contractor

v REEERBDHIEEAH
Total Workforce by Employee Category

676

NEMER Ruashif&is Kinsendali% MusonoilEH ChibulumaigHEis
Corporate Offices Ruashi Mine Kinsenda Mine Musonoi Project Chibuluma South Mine
©® —M*&fEE General Level ©® FiREEAE Middle Level ® S#AEIEAS Senior Level

11 1R REHRAER D RSB EERER,

Total workforce by employment type includes contractors.
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RERERE 7.89
Corporate Offices '
Ruashif#i% 3.41
Ruashi Mine ’
Kinsendaf&i5 4.70
Kinsenda Mine '
Musonoil&H 3.48
Musonoi Project ’
ChibulumaigHEis 769

Chibuluma South Mine

| 25c4£RE Inclusion and Diversity

&) BRI E £ o ib . At B R BB SR . F P44
BENATREE. E&. 4. RBEMRXLE R, Bh
BifIREATFAENEBEE, R EEEIME
FEEFRIAR L1, 1B 218 B P72 Bl X ok it = R 7R 3£ R
B Bl E R EHAR, RuashiliEiz. Kinsendal#i%. Musonoi
IHB R ChibulumamiEiz Ay E it 2 2135 511 %4 95%.
89%.56%XK258%:,

JCI proactively implements a diversified and localised
employment policy. We embrace and value the diversity of
nationalities, races, genders, religious beliefs, and cultural
backgrounds among our employees. Our aim is to provide
them with equal and impartial opportunities for profes-
sional growth. Furthermore, we have been promoting the
localization of our overseas mining operations and active-
ly resolving employment challenges in the countries or
regions where our projects are situated. As of the end of
thereporting period, the local employment rates of Ruashi
Mine, Kinsenda Mine, Musonoi Project, and Chibuluma
South Mine were 95%, 89%, 56%, and 58% respectively.

RABAK . FERERAR - 2FHBESHE/ (FNREHE+2FENBEEHE) "100%

Calculation formula: Annual employee turnover = No. of employees who left their job in the year / (No. of employees at the beginning of the year +

No. of new recruits in the year) * 100%

LB EAN B R R=-EERESATEMNEE AR (FX) / BSEE AR (EXR) *100%

Calculation formula: Local employment rate = No. of employees whose nationality is the location of the mine (at the end of the year) / No. of

employees at the mine (at the end of the year) * 100%
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v RuashilEH 1B 8 578955 TAREK v KinsendalZ 1R EIFE 8 53 AOS5 TAEEL
Total Workforce 2023 by Nationality at Ruashi Mine Total Workforce 2023 by Nationality at Kinsenda Mine

® FIR (&) the DRC ® FIR (&) the DRC
® [E Chinese @ [E Chinese
@ H{thE%E Other Nationality @ H{thE%E Other Nationality
v Musonoi TH B 1REI558) 53 985 TAEEL v Chibuluma FEEHEIZIZEI 55813 Y55 T4R%K
Total Workforce 2023 by Nationality at Musonoi Project Total Workforce 2023 by Nationality at Chibuluma South Mine
® MR (&) the DRC ® HEtbEE Zambia
® [ Chinese @ ™E Chinese

@ HftE4E Other Nationality
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| AFEHEREFIESISE Fair Remuneration and Welfare

BIBATRAMOEERE, MM RERHEBITER
FNNFH BT IER, WIHERR TN RAEFEE, UK
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Fair Remuneration

) EBEBOREFEES MR (£) B R AEIFER
MEENRF T ERRERETENMEHRE, TEEQF
NTETEEN KRR, REREBR ARG FELHM
i, NENRKEERFEFE BEHREH. RERE
B Rlt, RFFMERBENEEEEERE T, BHE 7 (&
B P SRR (R (SR E R B SR R E2 A ) (SR B TAFsT(h IR
RN ERBAUSMBERNERREREZERRN(EEEEN
RRFREBBRTEEZEBINE) SHERBEE, EREE
FERFRERERFARIEEE —RFHI (TEREF) .

BiEmE, RIS RINIm S EREERHFI AT RATE
NER, FAMIFEBN S = A HPatersonEAR R &, IRIBERFE =
UNEMERTEEL, BEEAHEERERM. B, &
MEFERATREER, EBREFFREEME RS TH5. &
EhEAGFEHL, REFHSEENRGFEIE LB
By, F I 2 B % = 5 ETHERR F M RS

Through fair and inclusive employment strategies, we
offer our employees an industry-competitive remunera-
tion and benefits package and consistently assess our
compensation and benefits schemes to attract, inspire,
and retain skilled employees.

JCl is committed to providing equal employment oppor-
tunities for employees in accordance with the relevant
Employment Act and Labour Act in Hong Kong SAR (China),
Zambia, South Africa, and the DRC, and respecting the
rights of fair and equal wages. We firmly believe that our
employees are instrumental in maintaining our competi-
tive advantage and that the true value of the Company
stems from the knowledge, skills, and contributions of
each individual. In pursuit of this belief, we have estab-
lished a performance management steering committee
and developed several policies and systems such as the
Group Conditions of Employment Policy, Group Reward
and Recognition System, Group Job Evaluation Policy,
Group Job Profiling Policy, Group Employee Recognition
Policy, and Group Incentive Measures for Management
Innovations and Obtaining Preferential Policies. These
initiatives ensure that our employees receive appropriate
remuneration (including wages and benefits) aligned with
their roles and the value they bring to the organization.

To be specific, we guarantee fair remuneration, both
within our organization and compared to external bench-
marks. Internally, we employ a third party Paterson
grading system to assess the relative value and impact of
various roles, taking into account their complexity and
output. Simultaneously, we conduct an annual market
trend analysis to ensure our compensation remains
reasonable and competitive by comparing it with the
target labour market, the mining market in different
operating locations, and our competitors. When neces-
sary, we will participate in an ad-hoc remuneration survey
conducted by third parties.
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Employee Care

HMAESRMEERNEN KR, SFEE BR E(E.
HITEFEAE, BORREAEENREERERRRIBAF
BHRNEEFER, RERZFIGTE @ EETHBL
&1, LR RS H,

£ E % Maternity Support

FHREETR. EREB. XEEML. 2E
Paid Family Leave, Paternity Leave, Family
Allowance, School Fees

W= 45E Enriched Life Assurance

HIEERAL FKIERL, T
Living Allowance, Corn
Allowance, Land

{ZFR1RFZ Health Protection

BEmbh. B Eh
Medical Subsidy, Hygiene Allowance

4 Z{RPE Production Security

EEER R IERE SREIER H TR
Risk Allowance, Safety Allowance, Equipment
Allowance, Underpit Operation Allowance

B {E4RPE Housing Security

EEE R RERM

Housing Allowance, Resettlement Allowance
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&) EFEEEF
(E=EE)

JCI Employee
Benefits for Mines

We provide employees with a wide range of benefits and
support for their life, health, housing, and travel, and
improve their contentment and well-being. As the compa-
ny grows and the requirements of our employees evolve,
we will persist in refining and enhancing our benefits
schemes to recognise the efforts of our employees.

459541 Wedding Celebration

&R

Marriage Leave

HATIRFE Travel

STt/ A miER AL BRERTE (G, EHAmAEEE
Diesel/Fuel Subsidy, Vehicle
Rental, Vehicle Maintenance

#H &R Holiday Celebration

REETH R R E
Religious Holidays,
Christmas Fruit Gifts

FE{RZER Annual Leave

24-30E LIEB 2 HFR

24-30 annual leave with full pay
on working days

IB{RRAIE Retirement Care

MERH

Material Benefits
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I, FHFTR+ DR R BN ERRE R, HEMEEBIB S H Furthermore, we carefully consider the leisure time of our

RIFILIREES), (TS S BB R TN ER R S 2, A% employees and promote their active engagement in a
ENTEES, variety of recreational and leisure activities, allowing them

to pursue their hobbies and interests, improve their physi-

cal well-being, and effectively alleviate work-related stress.

RuashilZiZ B eIk L &
Basketball Competition at Ruashi Mine

MusonoiZTEB 7t BiES
New Year's Day Activities at Musonoi Project

MusonoilB B #&E/EE

Chinese New Year Activities at Musonoi Project
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| 123K 3E R Training and Development
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The growth of our employees is a key part of our success
and thus ensuring our workforce’ s continued training and
development is critical to our sustainability. Employees
can complete the promotion by going through formal
selection or succession processes. As part of this process,
we assess and compare their past work performance,
attendance record, minimum job requirements and
required skills, and career trajectory for the role to select
the best one.

Our Group Training and Development Policy serves as the
foundation for our human resources strategy and
facilitates the creation of training and development initia-
tives across all our mines, tailored to meet organizational
needs and operational demands. We are committed to
providing resources and opportunities to ensure that
employees acquire the necessary professional skills to
operate efficiently and carry out their duties safely and
effectively. Additionally, the Group Study Assistance Policy
offers employees the chance to participate in education,
training, and development programmes. Study leave is
granted to staff undertaking company-approved study
programmes and/or qualification examinations, and all
employees have the opportunity to apply for study assis-
tance with financial and other types of support being
provided. Chibuluma South Mine has also implemented a
Training and Staff Development Policy aimed at investing
in our employees through training to maximise their
personal value.

To help our employees adapt to the increasing use of
technology and innovation, we have introduced a range of
training and development programmes. In 2023, Ruasi
Mine hosted 77 training sessions covering technology,
legal affairs, and environmental auditing, whilst Kinsenda
Mine conducted 15 sessions including technology, first aid
training and negotiation. Language courses in Chinese,
English, and Kiswahili were held at Musonoi Project and
the finance team from Chibuluma South Mine partook in
training sessions such as the International Financial
Reporting Standards (IFRS) organised by the Zambia
Institute of Chartered Accountants.
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Musonoil& B F/E B Iz Musonoild B ¥ E it 8 AR P XERIZ

Mining Training at Musonoi Project Musonoi Project Chinese Language Courses for Local Employees

EMRIT - 2023F R EEN A SRR ER
Our Performance - Training by Employee Category and Gender in 2023

eElREAE (B A)

1,384
Total Number of Employee Trained ’

BiEsIR BFribE 2 b (L %)

79
% of Employee Trained

FHFIBRR - 2023F R AR RABRREIERS

Our Performance - Employee Training Hours in 2023

HEENAR A B (BRI /)\E)

. . 2,379,990
Total Training Hours (Unit: Hour)

BERETIIEIREL (B /\E)

o : 1,365
Average Training Hours per Employee (Unit: Hours)

14 B3BBG st AR RS M QB AZ WS HR SEISIEIER S5, MELRS T 82 B E L2150, EibSHisiE I #usEn & 86,
Data on training are gathered at every mine and the corporate office. The specific types of data on training differ across mines due to the range of
training programmes offered and because certain mines may not have daily safety training included.

15.2023F BB A T MusonoilB B (FE2IER) ARNE HREZ 215, HATFHEERRA,

Data for 2023 includes daily health and safety training carried out at Musonoi Project (under construction) and therefore differs significantly from
previous years' data.
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BEERARE

OCCUPATIONAL HEALTH & SAFETY

T EFFIRRBNORAIER e RN IFRR ERESRERESRUFORER BR. ST M TRR EESEE. &
BT RMRFERRNESRARED, RIERE.ARB. . RFE HEREAMEMERIBESEELEATNRRRS
2EMER,

JClis committed to creating a safe and healthy work environment. Mining employees are engaged in high risk activities
every day, including drilling, blasting, working at height and underground, exposure to high voltage electricity, using
chemicals, and operating heavy machinery. The health and safety of our employees, contractors, visitors and the commu-
nity or any other persons who might be impacted by the mines where we operate are of paramount importance.

HAIESETRRERR. E LA NR2ERGEEEH MEMEENRE IR (£) B9(HEEZ) BREEFD RELL
DSR2 -FFREGR(RERRENRZ X)) EITEE. RFIF(EESEERR)ERANFBERERE, ESREREE8S
=2 RBEREER, HBARE RS MAER.

Our mines are operated by applicable national, regional, and local safety regulations, statutory obligations, and other
requirements as appropriate, such as the Mining Code and Regulations in the DRC and the Occupational Health and Safety
Act of 2010 in Zambia. Our Zero Harm Policy applies to all mining operations and each mining site has its own safety and
health policies that apply to all employees and contractors.

2023%, &) || EfF 2R ERSEHEERR I T K,

No fatalities were recorded at all operating mines of JCl in 2023.

RESHNRERSEENITFRR R AEENE IR B REA G ERE

L5~ Providing a working environment that is conducive Providing adequate resources, training, and
to achieving zero harm. personal protective equipment.

FEFAMetorex B[R B IRAELR E IR T1FI5 PR A MR || BT EARARER, KABEFETRIEMER

000 Managing workplace risks through the Metorex Comply with relevant legal and organizational
Risk Management Framework. requirements.

8 EEFIEF N ENES T EETG . B, @ RAREME DVEETNAEMEE, BRHE

ST DY = EREEMEEE RS

Adopting a consultative, transparent, and Minimizing potential negative social impacts while
constructive approach when engaging with prioritizing the interests and opportunities of the
stakeholders. host community.
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BEREERACHAEBUR2RERNARRIT — EEEBOENHE REER RBENHELK
g@ S T {EARRARYEFSRIARRAEL BE, 36 7 AR ELE AR So| hromes, Eim N I E kR BT, TR SE
R HE BRRZ2EHREF BRVBERR AHRRERR2EN
Ensuring that employees and contractors possess Continuous improving environment, occupational
the necessary skills to perform their work in a safe health, public health, and safety performance by
and environmentally friendly manner, while also setting and striving for targets while considering
being aware of their individual obligations and stakeholder expectations, best practices, scientific
rights regarding environmental, community, knowledge, and new technologies.

health, and safety matters.

=) EESHEEHER
JCI Zero Harm Policy

( RFIRRIR

Our Performance

Ruashii&is 0 0 0

Ruashi Mine

Kinsendal&i5

FET-EEE Kinsenda Mine 0 0 2
Number of Fatalities
Musonoil&H
Musonoi Project 0 0 0
ChibulumargtEis 0 0 0
Chibuluma South Mine
Ruashif&iz 0 0 0

Ruashi Mine

Kinsendal#i5
SERIRHIETHER Kinsenda Mine 0 0 0.83

Fatality Frequency Rate per
Million-man Hours Worked

Muson_oiIEE 0 0 0
Musonoi Project
ChibulumarahEis 0 0 0
Chibuluma South Mine
Ruashit&i%
Ruashi Mine 0 " !
Kinsendal&i% 0 0 0
FETEsTIER S (B R) Kinsenda Mine
Number of Lost Days Due to
Work Injury (Unit: days) Musonoil&H
. 0 0 2
Musonoi Project
Chibul =
ibulumamiER 4 3 5

Chibuluma South Mine
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| FEERE$E Hazard Control

HPEBHA RSN R 228, WERENFAR e 58 R Lt
FRE.ZFIREEANENREARER, iSEHLEEK
L RMMEZeREENAEBRHEINR 2. BAFENR
ERHEERTEHENRERE, HREER2EEN K,

> ZEEERE

Safety Management Framework

HPRFERSYRET X2 EEERK, 8F —3ReK
BRETEREE, TEREARR SR GEE,

We proactively identify safety hazards at our sites and take
preventive measures to avoid such risks. We believe that
allincidents can be prevented and avoided through scien-
tific safety risk management. We expect all employees and
contractors to take responsibility for their own safety, the
safety of their colleagues, and the safety of the communi-
ties in which we operate, and to create a culture of safe
work together.

We have safety management teams at all of our mines,
including a Safety Manager and Safety Officer(s), and hold
regular safety meetings and seminars.

ReREZETEE (TF HEE)

Safety Steering Committee Meeting
(Chairman: General Manager)

PERSZEEEE (EFE HAXE)

RuashifBiZ 2=

Sectional Safety Meeting
(Chairman: Head of Department)

BPIREEE (XF  BFIXE/EULER/MEE)

Departmental Safety Meeting
(Chairman: Head of Department/Unit Manager/Superintendent)

GEEEE

Safety Meeting Structure at Ruashi Mine
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RuashilEZ B R & RBIZMRE

Ruashi Mine's Requirements for Safety Meeting Agenda

RuashifBim RIAZ 2 TR EBES T 28R A Ruashi Mine recognises that safety meetings are

EELSD, TH RS OSSR EY T EES an integral part of the mine's safety programme

SR and has made specific provisions for safety
meeting agendas as detailed below:

* B EREZHIRREE;

Report back on outstanding items from the previous meeting(s);

* AARAFEESRIENEF/ P ERSHEEIE;

Departmental/Sectional safety statistics for the current month and year to date;

o BEFERUENERE;

Hazards identified & corrected;

* EEETHE (RFWER);
Review of registers (equipment checklists);

* T—HRTREEENKRE;

Issues to be taken to the next level safety meeting;

* IE/ERPIRIPF SRR, S0FF R HiK Bk SE;

Status of housekeeping in the section/department, e.g., storage, drains, Litter;

¢ RERXRHEEERENRERR;

Feedback from the Safety Representative with respect to his/her duties inspections;

* —&RIEMR.

General.

tbsh, B g R RN B Z ERIF/EIsoMetrix A proper documented record of these meetings

B, TR E— R B A ERESE . TEBRE must be kept on IsoMetrix as well as a copy made

HESeHE T—Res, LSS L E available for easy reference for employees. The
SHRRRS A RIS supervisor will represent his committee at the
7 IRNBNY MIGIFEES

next level meeting and raise matters that could

not be resolved or are of concern in that forum.
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R AL

Safety Risk Assessment

RuashilE5HE 7 EBEHEIEF, 103 R EFR R ERE
TT8ISD, UeE T BAR TR R TIEEHPEEMN

BIERME.

HESRIG E LI T
VRS FrE E EEED,
AR E R
2. R =
REEPER—E
B 2% {8 L B AR R

Identify the
workplace or
activity which you
will be assessing.
Identify whether the
assessment is
related to safety,
environmental,
community or
health risks or a
combination of
them. Also consider
and identify who
may be harmed by
the activity or when
in the workplace.

FESREREEIREN/ T

{FIERARYfERR, FESR

AIREEREIN R
SRS S bk ::pu
REE—HREEN
= HIEE

Identify the hazards
associated with
these activities/
jobs. Identify the
specific job
categories that may
be harmed and
describe controls
that are in place to
protect those
persons.

Ruashi Mine has developed a risk assessment process and
has categorised the risks into various levels to provide a

comprehensive understanding of the potential risks

across various work areas and tasks.

HESR R REFR Z MO0
BB HE L A HE
reEECka R ERRY(E
BEHIT

Identify additional
controls that may
be required and
allocate actions to
specific persons to
implement the

additional controls.
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)

AR RIERE
M, BT RBRETAR

Perform a risk rating
on the hazards in
order to identify the
seriousness of the
hazard.

Ruashiliz T {Eal ARG AL AR

Ruashi Mine’ s Five-Step Pre-work Risk Assessment Process

ELIFBRREE
EETRITEREN
R\BEETAR, FF e B
e, BT AR
ke IRE T
ER el

Perform an overall
risk rating on the
workplace or
activity bearing in
mind the hazards
that have been
identified. This risk
rating will be in the
relevant category
being safety,
environmental,
community or
health risks.
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RISK ASSOCIATED WITH THE TASK

5 PROBABILITE / LIKELIHOOD
CONSEQUENCE HigH
Very Likely | Likely | Unlikely u““hz‘,
Fatality MEDIUM
Major Injuries / Level 3 HIGH | MEDIUM | MEDIUM
Minor Injuries / Level 1 | yriuy
— HIGH MEDIUM | MEDIUM |, o0
Negligible Injuries MEDIUM MEDIUM | LOW Low
1

Ruashibii% 2 %5 fEE &
Risk Matrix at Ruashi Mine

MusonoilEERBBEH. SBNEANK2BEURTRE
BRI R XK ERHB R R EREE, MEEP R @R
1 EE. 8 A RFESHECIRE ISR, 1 E K% H.
Ite5h, MusonoilE B @18 f 25 I £ A DSTIFE 7 B g5/ 2
RERETHE, BIESHSENREREREIFI A A ERER
2 RARIRE T F. MusonoilEE MG HEITHE RS
TEMERBE, UMEREEReARIEE RGN —ED.

* Follow the rules
§| + Educate yoursell using our website
* = Study and apply the protocol - they are

more distance the better

Wash and sanitize your hands
Respect and support each other
Remain calm and follow the protocols

LI R

having a medical check

Wearing of face

masks compulsory at

all times

+

HOW TO PREVENT COVID-19 CASES

on the website keep social distance - the

Seli-isolate if you feel unwell - don't wait
Call the hotline and take precautions by

Safety hazards at Musonoi Project are identified through
regular safety inspections conducted daily, weekly, and
monthly and cross inspections carried out by various
departments. Any identified risk points must be document-
ed in weekly, monthly, and quarterly SHEC reports.
Additionally, Musonoi Project has developed and imple-
mented the Daily Safety Task Instruction(DSTI) programme
for assessing minor risks at the mine and it is compulsory
for all contractors to utilise this programme, with supervi-
sion and follow-up provided by the mine's HSE and
management. Moreover, Musonoi Project conducts daily
safety toolbox workshops as an integral component of the
daily safety risk inspection system.

*  Suis les régles

* Renseignez-vous en utilisant notre site  \
Web

+ [Etudiez et appliquez le protocole - Iis
sont sur le site Web, gardez une distance
sociale - plus il y a de distance, mieux
cest

*  Lavez et désinfectez vos mains

*  Serespecter et se soutenir
mutuellement

*  Restez calme et suivez les protocoles

*  Auto-lsolez-vous si vous ne vous sentez
pas bien - n‘attendez pas

* Appelez la hotline et prenez des
précautions en passant un examen
médical

Le port de masques

faciaux est obligatoire en
tout temps

MusonoiTE B fEFADSTIEF HiTaii X B IR ETREE T
Musonoi Project Employs the DSTI Programme to Issue Risk Alert for the COVID-19 outbreak

96



& &2 Social Impact

REEEHFK

Digitalization of Safety Management

B, RFIMFAEESHEERNETR2RE, LIBHIEREN
HAAREE N IsoMetrix R %%, MU B R ERRAE,

s

Our mines also undergo regular safety inspections and
identified issues are recorded in the IsoMetrix system for

subsequent review and improvement.

W o e 13
==

RSB F R IsoMetrixETR L AKRERE
The Mine Utilises the Digital System IsoMetrix for Safety Risk Management

| £ [53& Safety Protection

AERPIEREELERER N TERREEITMR
&, RFIREAFERERAERAND RN EREL
SREIE A RPN BERRBBHERE T A T EE A ER
BRER LUK & BB AR ERERERIAR, BFITEE
HAE T KA B A B R, R E MR E R ERE .

tEoh, R2BIETFR R EMEHEN—HB 2. —BERER
RIRATCRMBIEAGERE, SIRBRBRETE
o EAMERFERIEBF RN Z2IE. IREB R E AR,
BOE. FHHE. 228, —BARWER TIER. T
28 BESEEE . ERRER . IFE FTERTIEIRE L
NBEMESE,
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To ensure the adequate protection of all employees
during their work duties, we supply all employees with
appropriate protective clothing and equipment at no cost
and their usage is compulsory. We clarify in our policy the
personal protective equipment (PPE) requirements for
specific job categories and the exchange frequency for
different PPE types. We will regularly update and maintain
PPE, and supervise and inspect their use.

Besides, we take safety protection as a part of the perfor-
mance measurement. Employees found to be misusing or
not wearing PPE may be subject to disciplinary action by
our relevant policies. Our PPE includes hard hats, eye and
face protection, hearing protection, hand protection,
safety shoes, one and two-piece overalls, respiratory
equipment, falling protection, electrical shock protection,
welding, grinding and cutting protection, medical protec-
tion, etc.
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BHEEREADERE

Various Important PPE

| FES % Emergency Preparedness

BAIRNONBRARAEUEZIEEARSIMEERSEH
TENABNT 2 BEAEL. FLt, ZFANSERESE
HIETRIAEERR, MANEBHEEINEIFHUE
KBS REEXHEE . ERHE ERENEIRE
AR DR RREEEN AR, URAESBEIE
BRAETRREERG. R HOARESES. ARRFREIIRE
FREBRHNT, 2RBESESENGETEANEHERE
1B EI R R R

BEXEHEE

Portable Self-Rescuer

We are committed to ensuring, as far as practicable, the
safety, health, and well-being of all people who could
potentially be impacted by emergency events at or near
one of our sites. Therefore, all of our mines have an emer-
gency management plan in place to effectively respond to
potential emergencies or crises. Emergency response
programmes include disaster management, emergency
evacuation, emergency warning systems installed, first
aid, management in case of spillage, firefighting and
rescue, and familiarization with various emergency alarms
and signals, evacuation routes, emergency exits, and
assembly areas. To ensure that the emergency
programmes are effectively implemented, formal crisis
management training and practices are conducted annu-
ally at all mine sites.

Ruashi Mine

RuashilBiZEASHEEY P LR T RS RERG, It
HEEET T R BB RRERSETIFEFRA
HENE. 2B REREFEEET REHER, LE
RETHMRBURR. ILoh, HERDERERABTNY
EHBEIBER, EEABS AN BRZESEE
2, TEREHPIGRABR T @R ET—RESH
FHIREER,

Ruashi Mine installs emergency alert systems in most of
the buildings and employees are trained in first aid,
management in case of spillage and firefighting in every
workplace. Annual fire demonstrations and monthly fire
evacuation drills are required for all employees. To ensure
the efficiency of employee response to emergencies,
managers should brief all employees on the Site Emergen-
cy Procedures, and each department is required to
conduct an accident/incident simulation at intervals not

exceeding 12 months.
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Kinsenda Mine

KinsendafBiZ R EERARBAINTHRIRGS
HRRCER RGAEMN, REBIEEIE R AR B E
R T BT F. E R RUE R @I ERETIRAIS
HESE— N BRI I U EITHE SR, TEP R RH
DESEET AR, SHREBRS=FEHR—X,
BE#FrEBEHTEEEETRIRRKinsendal
BB T —REBAE BRI TIFNES,

The emergency management system at Kinsenda Mine
includes first aid operational planning and an integrated
first aid and firefighting protection system. The latter
encompasses fire hydrants, fire extinguishers, fire trucks,
and underground shelters. All first aid and firefighting
equipment undergoes regular inspections and mainte-
nance. Specifically, fire extinguishers are maintained
semi-annually by the government, while hydrants and fire
trucks are inspected on a weekly basis. Additionally, the
first aid equipment is replaced every three years, and
shelters are subjected to weekly inspections overseen by
the Safety Officer. Kinsenda Mine also employs a dedicated

emergency response staff member. /

Musonoi Project

MusonoilEBHIE T ARV E BB UNRIGHER
SENRERDNESRE, HESEEFEIRER
15 BABHENMusonoi HE BB E R BRAMES
ERFBRERIE R FE, MusonoilEE & B 2BEREE
NRAZBAREG BRRM TG T &/ HEME
DB RHETEE, UBRRAKBRIF ERERFEKX
FENNEIBRIEFINZERE, HRERTY
REBENER, IRARELEZIB RN RERE
=K. ok, IMEHIN, Musonoi I EEM AL HIEE
BRTEIUSNIREBRENSHEEI, LES TR
HEEINFE.

Musonoi Project develops different management guide-
lines and emergency plans to be followed in the case of an
on-site  emergency. Its emergency management
programme covers all on-site and surrounding emergency
situations, as well as those for which Musonoi Project has
legal, ethical, or community-related responsibilities.
Additionally,Musonoi Project promotes the preparedness
of all employees and contractors for on-site emergencies,
including fatalities or other incidents in both open pit and
underground mines so that various emergencies, includ-
ing fires, explosions, transportation accidents, and more
are appropriately managed, and relevant information is
efficiently managed to minimise the likelihood of future
emergencies. Furthermore, during the reporting period,
the majority of employees at Musonoi project received first
aid training from an independent training organization
and were awarded emergency responder training certifi-

cates. /

ChibulumafEi&%

Chibuluma South Mine

ChibulumaraiEiZ ML T ES ERX, B B MBIHIE R E
TEFE S IR BRI, AR B T HHE SRR TR AT
), S A SE TFRFIE T A XTRRI KPR, R
T RKIR BB RH R, M HET TR R AR

Chibuluma South Mine set up an emergency response
team to assist in the development and implementation of
Emergency Response and Recovery Procedures and
coordinate emergency drills and simulations. In terms of
fire prevention, the mine formulates a fire prevention and
protection strategy for each workplace, installs fire detec-
tion equipment and firefighting equipment, and regularly

inspects and maintains them. /
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| BZEG2EE Occupational Health

BABNRRHEE2ERNITERER, B EBREER
R ERR, LIFER R E Bk HPINRREAREET SR
BNREEEER, EOERE RSITFRIE. K2
m EVMEIERER, UK EMAI SRR RIS
MR RR R,

eRBSERTEREEERSR, 81t
ZfEAR EE N OPIRGRESHALR.
HFERAHBREHES

Implement COVID-19 protocols at all
mine sites, including social de-escala-
tion, flash thermometer assessment
at mine entrances, hand washing, and
disinfection of public areas.

WITRRRRE/ B RRTANEE,
KekEnie 81T R SRS B RS
il (VCT)

Promote HIV/AIDS prevention
programmes, and encourage
employees to conduct voluntary
counselling and testing (VCT) for HIV.

REXTF 2 (ABE SRR LU D
EESARBIEERMAGE

Apply interventions such as alcohol
testing to reduce the harms
associated with unhealthy habits
such as alcohol abuse.

TSR I EENERE
Establish professional
infirmaries at mine sites.

TSR 2 RR
RIEEE

Occupational
Health Protection
Programme

Environmental, Social and Governance Report 2023

We are committed to preventing illness among employees
by providing a safe and healthy working environment and
by reducing risks associated with occupational hazards.
Our health approach, covered by each mine’s safety
management policy, focuses on mental health, physical
work environment, chemical, biological or physical
agents, and other issues that can lead to acute illness or
long-term chronic occupational disease.

BB R TRRPIRE . K FAME
N R B ERNESN
Monitor and inspect noise, dust,

thermal stress, gas, organic vapors,
and radiation within the plant.

#ARENEKBRHEEBERS,
pranshel ERL IR RBEER

Provide employees and their families
with free medical services such as
surgical, obstetric, dental, and
pharmaceutical products.

TERr IR fE R R E B R Bk
BERRPERR N2 1)
Prevent mental health issues and

help employees avoid sleep
disorders and stress.

RETHBREE

Provide periodic medical
examinations.
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Rt BERER

Hazardous Chemicals Management

HPIEBETERNERUZMEMNBEFERRER
ERER, LSRR B RN EBEEB R RAERERER
WERETEN . HFIPRSRONERLEREER
AE, LUREE LB mBYERIE OEH. 17 R KRBEE, &M
2 EREEEKinsendaEB5HIE 7 (K2 mEEAE
1), REREERCEn kA B EMNT 2 RIE BB L
RERDK LBERERINMABABZUBERNAER
M, MR EESRNCE R, #R2mBt A& Rt
RIBIEMES,

We strictly comply with applicable international regula-
tions and laws and regulations related to hazardous
chemicals and continuously update them in accordance
with business operations and the requirements of relevant
laws and regulations. We have clearly defined the
management responsibilities for hazardous chemicals in
each stage to regulate the procurement, transportation,
storage, usage and disposal of chemicals and to consis-
tently enhance daily safety management practices.
Kinsenda Mine developed the Chemicals and Reagents
Management, which clearly stipulates the safe handling,
management and disposal methods related to the use of
chemicals and reagents and mandates familiarity of all
personnel involved with the characteristics of chemical
products to mitigate the risks associated with these chem-
icals and prevent potential harm to personnel, facilities,
and the environment.

Produits GHS. Incompatibiles Premier Secours (voir
Catégarie !W!_ " DOT Placard Précautions et stockage ey esy t
* 6.2 m éloigné de gaz oxydant * Gaz Owydant ® inhalation
® Sécuriser les cylindres en position droite et ® Gar toxigue * Ingestion
immoksibe ® Solides Oxydant
Ao .za:rle‘:mmmmrhmmmhbn
* Garder loin de toute source de combustion
* Ne fume: pas
® Stocker Séparément les cylindres pleins et
wides
= Garder les contenants dans une rone bien = Gaz inflammabile ® Inhalathon
adrée
* 6.2 m dloigné de tous les inflammables = i
® Oxygine Onydant * Eloigner de tous matériels combustibles
Gazx ® Sécuriser les cylindres en position droite et
- immotyibe
« Stocker dans une zone fraiche et bien atrée. ® Gaz paut rapidement
* Sécuriser fermerment les contenants et en N/A causer de suffocation
position drodte. paree qu'ily a
= Stocker sépardment les cylindres pleins et insuffisance de
whdes. Voxygéne
- ® Asphisie: la vapeur de
iy Wamaatie V'argon est dense que
® Hillum Fair
& Briure : L'argon liquide
est extrémement froid
ot peut causer de
brilure en contact avec
la peau

Kinsendalfiz k2 mEERRF
Kinsenda Mine’ s Chemicals Management Procedure
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WRmEE

Infectious Disease Prevention

HFFTENBESIRNERZ EEE, EH R REEEM
TEARBRERE. AT AMER, SESHRNT —RIE
i, B B AR A e SR MRS R IR, €T T/FE
MERERER T B RRRA L ISR RIS, WA R E A R R

FRER.

RERERIRGER

Health and Fatigue Management

BMEREENEEREN, BRESER BHNAKRERM,
BEBEREH T2 RMENTAEE REHN,
Ruashif&iZ & SR EAARE, HEEE T RIERTE
HfEE ;MusonoilE B IEEHIE K% BRI, L5t EI7ER
REHE=PIH, BME BRI TR,

Environmental, Social and Governance Report

All our mines are located in malaria-endemic regions,
presenting a substantial health hazard for our employees.
To mitigate the threat of malaria, each mine adopts sever-
al preventive measures, such as providing employees with
insect repellent and mosquito nets, conducting regular
insect repellent spraying in the workplace, and launching
training on malaria prevention with the aim of reducing
the local malaria infection risk.

We prioritise the health and well-being of our employees
by providing adequate rest time to mitigate the negative
impact of excessive fatigue on work safety and productivi-
ty. During the reporting period, at Ruashi Mine, employ-
ees received specific training to raise awareness about the
risks of sleep deprivation. Similarly, Musonoi Project is in
the process of developing fatigue management proce-
dures and plans to implement a three-shift system in the
future to reduce the number of hours worked by employ-
ees on night shifts.

FREZEZ B MusonoilEE HES2

Chinese Volunteer Clinic Team at Musonoi Project
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MusonoilB B &R EIRTS

Medical Healthcare Services at the Musonoi Proj

MusonoilBEEHEALEREENHEERREIR
HERREBRY, BREEFUANERIBFIES
FFRI&, BNAT Rk a2 Fipkas . BBS, Rame ANt
EFIMERE, SRMEENEWE T MET
NS, UEPES R R ESHETTIEFr
BEREMNBIRFAYHRBANERIPIEN
BAER, TRFRESEMGFIZERE,

MusonoilEBEREIRIFRE — (AR ERR
KELLRR 28, MRS PR TR E i IR
EHIPSE R, TEST 2024 F A NE M. L5,
MusonoilE BiE st 8I1RIRMAIR (£) HEERA
ER, HelBRESETREE=EANEIRITE.

Musonoi Project continues to provide medical
healthcare services to all employees and their
immediate family members, who only need to
obtain a permit card from the Human Resources
Department to visit the clinic. Additionally, all
new employees, whether local or expatriate,
undergo a medical checkup at the clinic to
ensure their fitness for work. Their medical
certificates are stored in their personal files by
the on-site Human Resources Department to
safeguard employee privacy.

Musonoi Project currently has a temporary medi-
cal facility for first aid on site, and the construc-
tion of an on-site clinic was completed during
the reporting period. It is anticipated to become
operational in 2024. Furthermore, in adherence
to DRC labour regulations, Musonoi Project plans
to carry out a three-month medical checkup
programme for all employees.

| &£1E3) Safety Training

ERFAFASREZOENER, ReFIEEEHFIGEE
HERR L 2FEEIFE, LHAHBNEREETHE
RFHESE iRE M RIRBRERRONRETERB T
ZEIGBSMNBIE ReEEREHEUKRIFEE
apl N B ETAEIE I, ;2 IFFRE R 2R R R PR
NERRIEF.
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Depending on the training requirements of each mine site,

corresponding departments responsible for safety
training will develop a Safety and Occupational Health
Training Programme, review the effectiveness of the
programme and follow up on continuous improvement.
New hires and employees returning from long leave must
attend Induction Training, SPR (Safe Production Rules),
and Pre-work HIRA (Hazard Identification & Risk Assess-
ment) training before starting work. The training covers
safety procedures, standard operating procedures, and

emergency procedures.



WREHN, RESHRBERBRIFART ZRRREEINE
8, BUR2ERER, RARSEEMBRZRRFREK
FoRuashilEZEEIEE 2 2R, HEREBBBETT
ZEATE N L. RN EARRE, LS HEREE
ABET—REMEBEI; KinsendalB ZHET BIEE
BaRi Al M RLR AT . R 2 E AR R RBRER A RS E
RN 4B B (ER MBI FER L 2153 ; MusonoilR B i
77 EERERe. TSR BTHE. BEME. A
BER2 2HEBEZER2E; ChibulumafEiEnS
KEEBHHTERBEETRENEEEININGE, BIUES
REEEEH.

Environmental, Social and Governance Report

During the reporting period, each mine launched various
safety training activities in accordance with actual circum-
stances, whilst also bolstering safety risk management
and control to elevate production safety and occupational
health protection. At the behest of management, Ruashi
Mine administered training on confined space, and
lockout, tagout, and trial run for the maintenance team. It
also scheduled first aid refresher training for the target
supervisory staff. Kinsenda Mine undertook safety training
on hazard identification and risk assessment, production
safety regulations, first aid and rescue techniques, as well
as guidance on fire extinguisher usage, mining operations,
and blasting. Musonoi project, for its part, provided
diverse safety training sessions on mining safety, confined
space operations, fall protection, electrical safety, first aid,
and firefighting. Lastly, Chibuluma South Mine delivered
daily and weekly safety and health training presentations
to new and existing employees, thus enhancing their
awareness of production safety.

Kinsendali5 R {FE R 2153
Operator Safety Training at Kinsenda Mine

MusonoilE B8 BER R 215l
Musonoi Project Employees Receive Safety Training
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TR EREK

THRIVING COMMUNITY

T EFEEHLEX L. ER GEOREEL M2 RER, BRARKAREMEDETNEETERE, T XERRGENR
FHMTEEUTEEM U SR B R E K Rt E B ERIEF),

JCl respects the community’ s culture, traditions, beliefs, and connection to the land, commits to minimize potential nega-
tive social impacts, and resolves legitimate complaints appropriately. We also respect the right to participate and interact
with the community in a manner consistent with local culture.

BN BERBERSERPEB I EEHR—ARTIL T EBERIRRRAR JFIEE, S CRERNEERERN
BRI ER R, 108 Bh R IR L R4FRItLE R (R, L5, B8 T EAB R Rt 751 EA R R B A# B 25K, in(it 57
AEEENHEREIARENEEERAN(HSELEARENE ) R(BEEEKRL). HIIRERFANAERE B
MR EsEtL B EIR ARG, W AR — .

Our activities throughout the mining life cycle may have a range of social, economic, and environmental risks. We believe
that legal and disciplined management processes help to effectively control such risks and help us to build good communi-
ty relations. In addition, we comply with applicable national and local community regulations and other appropriate
requirements, such as the Universal Declaration of Human Rights, the United Nations Guiding Principles on Business and
Human Rights, the United Nations Declaration on the Rights of Indigenous Peoples, and UNGC. We develop, implement
and maintain community management systems aligned with our commitments and kept consistent with world-class
standards.

| #E 28 Community Participation

E)IBEBRE I ETEETERERERR, ANFARE JCI strives to minimise potential negative social impacts
IHEE NS E LS HEEE AR AT ENSEE while promoting opportunities and benefits for host
A ETE I RMEEET —SEE AR RIS communities. Community stewardship is recognised as a
o A I R R B R ST RS B, BT high corporate priority and is a component of Zero Harm,
LINNZE

one of our values. We have developed the Group Commu-
nity Policy and programme that ensures the sustainable
welfare of communities while practising the following
commitments:

BB S EERMANHEREETE, MitUELREERNEERREE;
@ Continuously enhance community development and community investment programmes by monitoring,
measuring, and managing our social and economic impacts.
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)

&

Environmental, Social and Governance Report

Establish programmes that guarantee the sustainable well-being of communities.

MEER(RERS . A EE. MR REMAFELERNARE;

E Uphold and promote the human rights of employees, contractors, suppliers, and the communities in

which we operate.

®

ARNEETEARIXUGEENRERERN, XTI EXWEENEE. sCik. EENRE;

Acknowledge and respect the cultural, heritage, and traditional rights of indigenous peoples, supporting

the identification, documentation, management, and protection of indigenous cultural heritage.

HERRFZENHRFINGEREBONE I REEN mEARAERR;

©

operations.

&

Foster and maintain stakeholder relationships with those directly affected by or interested in our

ERES. FEEREMHTEN A HEERE RE,

Mitigate public health risks to employees, contractors, and local communities.

| #E3Z3% Community Communication

=) [ EREERRRARBEENNRAXRBTHEE Ex
BYABRA 75 R 3L KAt A s AR RA & B (7o

FFINRuashit&Eiz kB & BHHAE Bttt R R IFBATRIAL
EEGMAE, IBEBZMAEREMH mBEEETA
FIBERRRYIERE, LU E TP E R 3 BT RES . TR FIRTAL
B2 HEREREMESE, LR RHEaE R 211
MEERAF mAE S 2 8K 17 B R EH R0
FRENEERBEGESIE, BREBNEFH T BN
EEEE RSN, ) ERSBEEREEEFREEBAE
BEXRKF.

JCI establishes and maintains stakeholder relationships
with those who are directly affected or interested in our
operations.

At Ruashi Mine, we have a social office for liaison with the
local community and Non Governmental Organizations,
through which we engage openly and transparently with
local stakeholders to facilitate our ability to operate and
develop our business. Our community engagement strate-
gy calls for collaboration with communities to reduce and
mitigate negative impacts and increase opportunities to
generate maximum benefits. Engagement and consulta-
tion ensure that communities have a voice in how we
develop and operate projects, which promotes a better
understanding of our business activities. During the report-
ing period, JCI did not receive any significant complaints

from neighbouring communities at any of our mines.
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b

Ruashi Mine

RuashilEiniaim B Sith+t (& 8@, U EBR. G2 HE, At Ruashi Mine, we make proactive efforts to engage with
RuashifEig lst & 2 mAY /5 SR adE the local community to foster trust, alleviate uncertainties,

and promote mutual learning. Ruashi Mine’ s approach to
communicating with the community includes:

BiBEEM X EF K B & E TR R E A m AR A EITIETUHEE;

Dialogue with local stakeholders takes place formally through open houses and regulatory processes.

BREARMATEMNHEZRAR HESHFNMNMIKMEREESENEIRTBEE;
Maintain communication through interactions with our community development representatives on the ground,
community partnership panels, and community investment foundations.

ERTERFEERACERE RO EREVEE;

Use a community complaint management system to record, address and respond to community concerns.

B=EA LR—HARAIR RuashifFEEBIRVEH, NAEEEE. B2 BR LB LB EAEMESD,
MBS0 B e B BT R SR RS
Publish a newsletter on Ruashi Mine's mining activities every three months, covering production, safety,

health, community initiatives, and any other activities taking place at the mine. Distribute the newsletter to
local authorities and the media.

/

Kinsenda Mine

Kinsendal&iZ sEiEKinsendatt i, I EBZEAS I At Kinsenda Mine, our proximity to Kinsenda village means

B [E . Hh4EE SRR IS E Y A B 5], X U Fe that we are in constant and close contact with the commu-
B4 S B nity as well as with local leaders and authorities through
/7 (<]

various approaches that have yielded good results.

2
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Musonoi Project

MusonoilEHZBHE MM EEM], B FHHERR
BEEEGE, MRRTEHENEE.SEQAME
EEESRBFER R TER, RBUERITHRETE
MRt (& B, 920 & &8 = th i BA EL B A 1T
HEiB.MusonoilE B #EHE — B & A R BRI M fRR
2 GRERER) AL, H:

At Musonoi Project, we have a social and community
department responsible for holding quarterly meetings
with community representatives to tackle issues that may
arise. We communicate with the government through
various local authorities whenever the Company seeks
government assistance or intervention on various issues,
from the political and administrative levels up to the
municipal and community levels. We have a system in
place that we have named: GRIEVANCE MONITORING AND
RESOLUTION PROCEDURE (reporting and monitoring),
which:

* AFEMERA—RABRM—ERFIREENHEMENRIR, ARAEEEEBNEERKRS;
Allows us as a company to provide a mechanism to allow for the management of damage to community property,
while assuming the monitoring and reporting of the team in charge.

o EHEFFFEFAERERSEBHEZRANIIES, WEETERARIBREHLEERE,;
Allows the community or stakeholders to express their real or perceived concerns so that difficulties may be resolved
and feedback may be received before the situation escalates.

* ANBMTERTMAIR ORI RS, WEMARRIGRENBEREENEERMER,

Allows us to show our genuine concern and support; promotes buy-in; and strengthens a respectful relationship

based on communication and trust at all stages.

BFAE#sEMusonoilE

Government Officials Visit Musonoi Project
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Chibulumarai&is

Chibuluma South Mine

Chibulumafa 5 2010 ML T HERAEMAE, 5L
HEEERER LRI EMN mAAR T ETRHEEE, W
|t s ERKRERLUNEERR. ERRETEEL
HRERURZEHENRENIRIFHEMER. L5,
ChibulumamiEETFRIF L E AR BR BRI E R
F—RBRETRBREER, AT ERRIIMAERF
K/HERR RGN, WS RE T ETREASNRES
EIERARVIRER, WERIRERE, ERSHRHE
BERRRHERFEE,

Chibuluma South Mine established a community relations
office in 2010 to communicate with our stakeholders on
the progress and performance of community manage-
ment. This includes the disclosure of mine and project
status to local authorities, resettlement action
programme, exploration progress, and safety and environ-
mental matters affecting the community. Moreover, Chibu-
luma South Mine manages community complaints and
grievances in accordance with the Community Complaint
Policy, fostering an open-door approach that encourages
community residents to bring complaints and grievances
to the office. During the reporting period, the mine
received several complaints related to the resettlement
programme, all of which were appropriately addressed,
and no significant outstanding community complaints

remained at the end of the reporting period.

| REREFRERZE Indigenous Rights Protection and Resettlement

RIERAGRRE)IEENEEZE RFIADRLEERE
RIS AN EGIER, STHHRE . o8l EERRER
ERHXUEE,

MusonoilR B fIE 7 R EMARBITE=EGHAFTE, UL
R ERFHENRE, NEMHERSFETA, iR
HEEEEI, e oh, IR Chibulumafa &S AL & 55
DRBEUARESREZTHZFREHN, HfIER42
FERENMRE.RRSFHKERMNBFASESIRILE
MRBEERKEEI, BRAZLERERESOHR,
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Indigenous relation is a material topic for JCI. We recog-
nise and respect indigenous people’s culture, heritage,
and traditional rights and support the identification,
recording, management, and protection of indigenous
cultural heritage.

At Musonoi Project, we have established a programme to
conduct quarterly meetings with local representatives to
address issues affecting their communities, and we also
recruit young people from the local community as tempo-
rary workers with the provision of vocational training. At
Chibuluma South Mine, we identify socially vulnerable
groups and seek broad-based support for them. During
the reporting period, we successfully resettled a total of 42
households and provided those families with baby chicks
as a means of livelihood support, followed by training
sessions on poultry management skills. Furthermore, we
dug five boreholes to benefit the community.



| #E&E Community Development

HIRBHEZRREAERITHEEENRARERD.
WREHAN, RPIEBR2EMEEH T USESRNERES
6, A A BBERRN B RFRMKEEN, EE
5t HEEMS T5tE), iR B ER A E EMIRE.
REEHE BRIRE 22 BEREMENKRFHE
R, TR R A FHE R

Environmental, Social and Governance Report

We are aware that community development is an integral
part of our commitment to fulfilling our social obligations.
During the reporting period, we engaged in community
activities and worked with communities in a variety of
ways to support sustainable community development.
The modes of cooperation include but are not limited to
providing them with skills training to improve their
livelihoods; developing local labour programmes to
improve local employment rates; contributing to the
improvement of local transportation, agriculture, educa-
tion, health, environment, safety, medical and epidemic
prevention, and other basic conditions to support sustain-
able community development.

Ruashi Mine

RuashifiiZ 2 EAVtt EEBEZ, MEHELEENEE
B, BEHE RE.RR RAKEE. BHF RS
HAPY, M EE 2 HRuashitt RAYINTES):

FEEMERRS;

exam lights, and radiology equipment.

Frz B RE RIS AE

Ruashi Mine’s involvement in the community is
wide-ranging and covers the key areas of community life,
including education, health, agriculture, drinking water
supply, electricity, etc. During the reporting period, we
were primarily involved in the following activities in the
Ruashi community:

°* HEH BESER, RESKRFAIFERE. RAKKKRGEE, T2 MHMTE, LIKSEMAEEE,
Education: Supporting local education by constructing schools, supplying desks and chairs, clean drinking water,
and solar energy in schools, and providing salaries to local teachers.

o BEEFRR . AMRIFMIEHZEYHEER. EXH BBE RIRBFBERSE, UBHRSHENS

Medical Health: Improving the quality of treatment and safety of healthcare practices in the community by
equipping two clinics with medical equipment, including Doppler ultrasound machines, visualisers, medical

o (BELHERNMKEERAR A EERE200 X ENHEEHRENIEREF, TATENRREFER
gD, UZFFEE A ERNRRE R AEENNIR300 R F R A —FHRSHEXEREIIEE, 12

Promotion of Economic Development and Skills Enhancement: Providing fertilisers and seeds to cultivate
farming activities on 200 hectares of land and training programmes to different groups of farmers to
enhance agricultural development in the vicinity of the mine; implementing a one-year training programme
focused on seasonal vegetable farming for 300 women to bolster their employability.

/
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o H{th¥E: EBIRIR ¥ S E (Federation des Enterprises du Congo/Federation of Congolese Enterprises,
FEC) RUES). BB EERE. DIRREHNEFEREER S, BESHTERRE,

Others: Sponsoring significant events such as the Federation des Enterprises du Congo / the Federation of Congo-

lese Enterprises (FEC) events, the Waste Management Forum, and the annual DRC Mining Gala to strengthen the
local industry.

Ruashifiis, 28~ B/ NS RRIIRHEIEMYE

Ruashi Mine Participated in the Construction of the Garamba Primary School and Provided Related Materials

Ruashifi#i, #t& i SR At

Training for Community Members at Ruashi Mine
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Kinsenda Mine

KinsendalEis—EREBIE S E NS EE), BNEER) During the reporting period, Kinsenda Mine has effectively
RS EEEE LR HEELENE. B SR helped with community matters such as agricultural

3. 7k B E SR, S AN, R E B2 M Kinsen- farmlng, commun!ty heélt.h and epidemic preven.tlF)n,
education, and skills training and water and electricity.

datt@ Ry ES): During the reporting period, we were primarily involved in
the following activities in the Kinsenda community:

* WEM BEBER HBERMEBENERSH, XFEMBEERERE,
Education: Supporting local education by constructing schools, offering scholarships to students, and facilitating
corporate visits.

o BERER BUMEHERBEEBTEBEEERE, BIHELEBEEEGE; BTRERR
ERHENED, AT ERRREEH;

Medical Health: Establishing community health and medical organizations, and subsidizing medical and
health facilities to improve community medical conditions; organizing health and safety awareness activities
to enhance overall community well-being.

* RELEEBRRINERAR . IFHERLER, WHRETENERNEGE, IFIRMERRE, HEkE
HEREREEKF,

Promotion of Economic Development and Skills Upgrading: We actively support agricultural development,
contribute to the construction and operation of agricultural markets, promote women's employment and
entrepreneurship, and strive to improve the living standards of the community residents.

Kinsendali5, (82 2RM IR E
Kinsenda Mine Constructs the School and Provided Supplies
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Kinsendaf&i5, B2t E R4 BEE

Kinsenda Mine Constructs the Community Health Care Facility

Kinsendaf5, ZIFmLmE R A%

Kinsenda Mine Supports Women to Get Employed and Start Their Own Businesses
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Musonoi Project

RIBABMB AN EM3LE 2 E S EAYEREE, Musonoi In line with the Company’ s strategies in terms of commit-

ERIETHEREBITHEE FREHAPY, Musonoild ment to the development of local communities, Musonoi

BT EHE NS IHERNT: Project has established its Community Development Action
oo 7 .

Plan. During the reporting period, Musonoi Project’ s key
community practices were as follows:

W

° HEH BHDILALAHENBEIRE FENBEXE  BHIREBEIAT2HEL, IRHEMHT
B i TS A R AETTIRMEEI,
Education: Providing subsidies for benches, desks, and stationery in the elementary school of the DILALA

community; facilitating internship visits to the Company for students, organizing on-site visits to under-
ground wells, providing valuable training on the operation of underground equipment and systems.

o RRERIE: BBIMANIKATE S P— it BRI AOH SR ; S M EBILUALABAE B B A4S tH & 174
EFEFELFRBBEEE, BEDILALAR L BB TE LR EE &5,
Medical Health: Supporting the MANIKA Community Clinic by subsidizing a batch of medical equipment and
disinfectant supplies; joining forces with the AIDS Prevention Association of LUALABA Province to carry out

community education and public awareness campaigns on AIDS prevention and sponsoring the DILALA
District Women's Association to raise awareness about breast cancer prevention.

* BELKREBRIRERAE REDILALARE SR EEE T BB LMER R, EEA MBS LML
FIER20%R = E35%; FeftDILALAMT EAR T W T K E TR T
Economic Development and Skills Upgrading: Supplying a number of baby chicks to DILALA Agricultural
Cooperative; recognizing the employment needs of women by increasing the proportion of female local

employees in the project from 20% to 35%; providing vocational training for carpenters, welders, plumbers,
and electricians in the DILALA community.

o H{thiA: B S LUALABAZ A B EMANIKAML E BT A KB RRE KR FAR A BB RE ; IR ISR, Se 8,
[BR BE M S I T AR MR IR I B, BB AR MK R ERAVIE K
Others: Organizing a seminar on fire emergency escape and prevention in collaboration with the LUALABA

Provincial Fire Department and the MANIKA community; supplying excavators, loaders, rollers, and other
necessary construction machinery, materials, and technicians to address rain-induced damages on the road.
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Chibulumarai&is

Chibuluma South Mine

ChibulumafBIE RN EEHE . K. XLERER
R, EEEMHENERER, RONBETEE
LZRNZHEELE RSN, ChibulumamiEEE
BEHEEREHNT:

* YBER AIRBRRERUSFHETIR;

EfLHENERRET(F

the resettlement process for communities near the mine.

Education: Providing financial support to an underprivileged child pursuing tertiary education.

* Hthif: BREZF A BAERIES), N2 LI L BRI EIRR . BERR (THEPIER; SThhE

Others: Prioritizing support to local government activities, including donations on Women's Day, school
competition donations, donations for health, and donations for the administrative department; completing

Chibuluma South Mine fully respects social, economic,
and cultural traditions and customs, as well as human
rights while recognizing and appreciating the traditions
and customs of the local community. Its commitment is to
build a sustainable community with zero harm. During the
reporting period, Chibuluma South Mine actively engaged
in the following community initiatives:

/

iR LE17E), TRYATHRMAN2023FHERBNMER
B (EXRRE, HES NEEMRR, ARNFERR
B90.3%EHERALEEF, AR EMTENERE,

5

In summary, the table below highlights our financial
investment in community projects in 2023. According to
the Mining Code, once mining enters the production
phase, 0.3% of our annual turnover is allocated to the social
and community sector for local community development.
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( FPIRIRIR - RuashiliEiBit B & (B F3%T)

Our Performance - Ruashi Mine Community Investment (Unit: USS’ 000)

Item

>y o

= {H
?il:tak B 500 470 150
Community Water Provision
%5 (Ruashiti@) 390 390 85
Ward Offices - Ruashi
==:]
o ils 250 200 350
Agriculture Projects
TR S R AR - } :
Tree Planting and Response to Climate Change
fem 200 247 65
Health
=
BB 200 - 85
Education
HER RS (15 RER 10 n n
Community Feeding Schemes (Orphans and Widows)
HAt3 BRI o0 45 :
Other Community Relations
Ao
. 1,900 1,362 745
TOTAL

Y Y.
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C HMIHIRI - KinsendafEiGHt &G E (B F3=E5T)

Our Performance - Kinsenda Mine Community Investment (Unit: US$’ 000)

RE 2023 2022 2021
Iltem
=)
HERD 504 347 354
Community Electricity
[==2]
RXEE 231 147 120
Agriculture Projects
HER RSB (15 RER) - 76 ”
Community Feeding Schemes (Orphans and Widows)
=z
B 13 33 18
Education
BRI - 5 .
Sport and Recreation
HEHE 3 45 48
Community Sanitation
E{'H}.?ilﬂﬁ_ﬂsﬁﬁ 94 93 68
Other Community Relations
e
S 933 743 640
TOTAL

( FIHIRIR - MusonoilB B EIRE (Bl FE7T)

Our Performance - Musonoi Project Community Investment (Unit: US$S’ 000)

EH
Item

HEEREERHPKEERE

80 3 -
Community Road Repair and Addition Drainage Pipes
z
nE 0.20 - -
Education
fem 0.40 - -
Health
EER RN 015 ) )
Economic Development and Skill Enhancement ’
Eake 0.10 ) )
Emergency Safety
L FRENRREYENHEER ) - 977
Payments to Communities Impacted by the Installation of Power Lines
P
e 80.85 58 927
TOTAL
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C PR - ChibulumargiE St ERE (B F=7T)

Our Performance - Chibuluma South Mine Community Investment (Unit: US$’ 000)

HE 2023 2022 2021
Item
HESEXH 17 ) )
Reset Community Expenses
EXRUERLE 0.43 8.68 0.19
Corporate Social Responsibility ’ ’ ’
fem 0.13 - 1.52
Health
=
B 0.10 0.61 1.19
Education
P
[=N-]

175.66 9.29 2.90
TOTAL
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) IEE-—BEERRFNEEER, WRREBRNEXREBRAAREERS
URHAIHEZEROER ARBREEXRE BB TEEREKT, MR
ERR.ZP . RERAEMIPFOENF, IR EMB I EELINRER AT
AENRANER, (MENEITRARENIISERBIE REMBET,

JClI consistently attaches importance to good corporate governance, recog-
nizing it as fundamental to long-term sustainable business development.
The Company strives to attain the highest standard of corporate governance
to safeguard the interests of its shareholders, customers, employees, and
other stakeholders. We are unwavering in our commitment to uphold and
enhance the principles and practices of good corporate governance,
fulfilling our responsibilities for Sustainable Business Growth and Financial
Responsibility.

REEFTERESDGS
SDGs focus in this chapter

16 PEACE, JUSTICE 1 PARTNERSHIPS
AND STRONG FOR THE GOALS
INSTITUTIONS

Material topics addressed in this chapter

| KEEPACIRE KT EE

. ¥ EA Corporate Governance

o AIEHEERIEREAMFEEME Sustainable Business Growth and
Financial Responsibility

« B3 EHEEE)| Employee Development and Training

« BIZEEE Business Ethics

. GHREERERE Compliance and Risk Management
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~252023

2023 HIGHLIGHTS

T/ FREXERNRERERERYFTIEREATRNSERR AR RIFNEXREBMEARFAASKRRERFN
HRISHEEE, TREFETER "’“ﬁ%m%lb\%ﬁﬁmﬂ(ﬂiﬂ’]ﬁ%l_ TRIRST S HAP, RFIEERTH KT
EEERTE, FBEUNEEENLERMEE, E—F N2 EEER, WIS TR4E:

JCI’ s corporate governance structure and practices align with the principles outlined in the Corporate Governance Code.
We firmly believe that good corporate governance is vital in generating sustainable value for shareholders and other stake-
holders. We are dedicated to continually enhancing our risk management system and upholding high standards of
business ethics. During the reporting period, we maintained stringent standards of corporate governance. We optimised
our internal controls and comprehensive risk management, while further enhancing our business ethics. As a result, we
accomplished the following outcomes:

FNTEERBILENTES
wEEamaesn (5% 0 @i, hagmans

B ERITHERE
No significant litigations,

arbitration matters, or adminis-

75% of our Board members
comprised Non-executive
Directors and Independent

121

Non-executive Directors

0 resmepe mEma =G

No instances of bribery or

corruption were reported @

786 EBBRESRADE
eI
A total of 786 mine employ-

ees engaged in business
ethics training

trative penalties were filed

30 rEgsrEmEeiLns

30 integrity checks were
conducted on a regular or
irregular basis
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AN M St S/
IER B

BEERGES . ENRE BENBR—NRAABEELRER, ERAEREFSXETRMER D E R ZEMNRAR
B 2 ER R BN BRI RN EREAERRER, HERAZEFIERNETEHRE VEBLEFTEE IR, T
BEEERTIFNTESR, AERAHEEREEREER,

The implementation of a modern corporate governance system which features comprehensive management, rigorous
standardization, and unified rights and duties, is crucial for the smooth and efficient operation of the Company and the
protection of the long-term interests of stakeholders. JCI has consistently dedicated itself to establishing sound corporate
governance practices and procedures. This includes continuously improving the Board’ s building and operation, practi-
cally optimizing the Committees’ functions, and maximizing the effectiveness of independent non-executive directors.

These efforts aim to establish a solid foundation for the sustainable development of the Company.
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| EEEREEESE The Board and the Committee

é IEFEEEETEANBRBEEE RIENEE, BRN

SKFEEERED, LLHRA A ERREENET
Z!K VEIHRR N E M N ENSENERHIRRE, LHER
T REEBRMERENE SRAREERE RN
BIRIBEERAAERE,

(1]

TEEEBBERNER
Policies and practices
on corporate
governance

b INEE
Training and profes-
sional development

/£1$& E‘.L_J'

Legal and regulatory
compliance

The Board is responsible for JCI' s business affairs, strate-
gy, and management and is committed to a high standard
of corporate governance practices, which are considered
to be pivotal in enhancing sustainable shareholder value
and meeting the Company’ s accountability and responsi-
bility to shareholders and other stakeholders, and to
ensure that the Company has adequate governance
systems in place to monitor its development and continu-
ously improve its environmental, economic and social
performance.

a2

TATRIRERFH/H
Code of Conduct and
Compliance Manual

ERERRS

Corporate governance
report

s BB ARNE cRMEENEES s BRI EEAREE * A EEREENT c BRI ABRETEET
FERHERER i, RERREE THEREREERES A TR SRR AWER, L,(&’AEJ
Develop and review Providing flexible ERBEE R B Develop, review, and FHRPMEEEER
the Company’ s learning approaches Review and monitor monitor the code of Lin

policies and practices
on corporate
governance.

to enhance decision
making.

the Company’s
policies and practices
on compliance with
legal and regulatory
requirements.

conduct and
compliance manual
applicable to
employees and
Directors.

Review the Compa-
ny’ s compliance with
the Corporate
Governance Code and
disclosure in the

Corporate
Governance Report in
the Company’ s
Annual Report.

) EREEEEXELSHE

JCI Board’ s Corporate Governance Duties

s, REEEEET, KPR L THEZEEEZEEE, 77
ABREZEER. FMNEREZEE S . AREEZE g B
MEEEE g . SEEYRBEMTARTHIEHE, BE
AT BBNETHEHE,
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In addition, under the Board, we have established four
Board committees, namely, the Audit Committee, the
Remuneration and Nomination Committee, the Risk
Management Committee, and the Strategy and Invest-
ment Committee. Each committee oversees certain partic-
ular aspects of the Company’ s affairs in accordance with
clearly defined written terms of reference.



BZEEY

Audit Committee

HAZEgH—BRTESR =8B IFNTESHEN,
M EEE s MBEE ATENM . E R EBER

Audit Committee comprises one executive director and three
independent non-executive directors with expertise in account-
ing, financial management, industry knowledge, legal and
business.

TERSBEERAMBRR EREINERETMN.BEE
FFTEVB I SHEBE SRR BEM BT LR R EIE,
W ER BRI R TR RAER SRS

The primary duties include reviewing financial statements,
recommending the appointment or replacement of auditors,
ensuring the independence of auditors, assessing the effective-
ness of the accounting process, scrutinising financial controls
and risk management, reviewing financial accounting policies
and reporting them to the Board in compliance with the
requirements of the Stock Exchange’ s Code.

EREEEE T

Risk Management Committee

AR EEEEmM B TES U=\ TESAEN
Risk Management Committee comprises two executive directors
and three independent non-executive directors.

TERROESEATNNEREIRES, IHESER
HEARS B PR SR & BRI R TRV I 5, LURME R Th 35 K B &
HithMERZMAEE 2 BEERE; Ik, AR EEES G
BEEEER, B URASATDZARERRG. HMEE
ARBENKRERBZZBERRE, W RES SR AR
HEEZ

The main duties involve supervising risk management activities
within the Company and advising the Board on risk strategies
and controls to mitigate overall risk arising from market volatili-
ty and external factors. Additionally, the Risk Management
Committee receives requests from management to review and
enhance the Company’s risk management system, assess
potential risks associated with significant trading contracts and
loan agreements, and provide appropriate recommendations
to the Board.

S

e

FRiRREEE

Remuneration and Nomination Committee

Environmental, Social and Governance Report 2023

HFMRIREEZE SR AZHEAR, BEFE—2RITES. —
ZBAEHITES, UIR=BRILIFNTES

Remuneration and Nomination Committee comprises five
members, including one executive director, one non-executive
director, and three independent non-executive directors.

EFMAE, TEREAEEREERSREEASNH
B, B B e R = e B B st B B IR RERSEN 518 SR E
FEHMEMRRERIEE, EiRE A E, T 2B OETM
ERENER BRI B IRBEEREEALINR
EEREaoiEEARHES

In terms of compensation, the main duties involve making
recommendations regarding the remuneration of Directors and
senior management, reviewing and proposing salary and
incentive schemes, administering long-term incentive plans,
and establishing key performance metrics for short-term
incentives. As for nominations, the key responsibilities entail
evaluating the structure, candidates, and skills of the Board,
identifying and nominating individuals for director positions, as
well as recommending appointment or succession plans for
directorships.

BRMREEEE

Strategy and Investment Committee

BN AR S EHM B PITES UR—2IETESAE/R
Strategy and Investment Committee comprises two executive
directors and one non-executive director.

FERBATERERARKE EBEWBREEREEE,
UKREE R BINEEEEMEMEIR, TNEESR
HABRE R ES

It is responsible for formulating long-term strategic develop-
ment plans, reviewing current and target investments with a
view to making recommendations on the appropriateness of
acquiring or disposing of investments, advising the Board on
target investments and managing the overall investment
strategy.

) IBREFEESGEN

JCI' s Committees

e
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| E= &% Board Independence

EEERUMEECECRIRRBAEREN . —E
BINEEERMUERTBENISEEEERE, ®MEN
BREHNGEER, RARFDRREENBHAE HERSH
X ) EFEFEHEIRME, HPEEBRITESE.
RFRITEF USSR BIUIFATESR FRITEENE
VIFRTEREESEAEREEIT5%.

B8, BIIFAITESERMQEEGEERBP I EERM
BAC.ANERAERBUFNTESYRABIAL H
MEBINERE IRUEATRFE QKRG LER
REEARG I BREaTENERE, REMESTE
EAANE R ERE T IR RRBIEFR
FEBRALE.

v EEGMEMEMIENR Board Composition

The board independence directly impacts the transparen-
cy and efficacy of corporate decision-making. An indepen-
dent board can objectively supervise management, thus
effectively avoiding conflicts of interest and enhancing the
quality and transparency of decision-making within the
Company. As of the end of the reporting period, the Board
of JCI consisted of eight members in total, including two
executive directors, two non-executive directors and four
independent non-executive directors. Non-executive
directors and independent non-executive directors

constituted 75% of the total board membership.

Simultaneously, independent non-executive directors
play a crucial role in our corporate governance structure.
The Company recognises that all independent non-execu-
tive directors are impartial. They maintain independence
from management, possess no shares in the Company,
hold no vested interest in its business or finances, and
have no personal or professional relationships with other
Directors. This guarantees their ability to maintain objec-
tivity and impartiality throughout the decision-making
process.
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Independent Non-executive Directors
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Non-Executive Directors
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EEEBLTME
Election and Evaluation
of Directors Meetings

ERENEEESREAR,
MR REEERIEE R
EEAZBFE(LETRRD
B3 IMGFE A B/
HREZRMNER,

In selecting and recommending
candidates for directorships, dent
the Remuneration and Nomina-
tion Committee strictly consid-
ers whether the candidates
meet the criteria affecting
independence as set out in Rule
3.13 of the Listing Rules.

ERRII g%
Regular Independent

FREVSFERT-RABEIL
FHITES2MAGE, URER
fER B EMtES 2 EANIER
TRESE BT R RER R

The Chairman convenes a meeting
at least once a year with indepen-
non-executive
ensuring they have the opportuni-
ty to freely discuss and express
their views without the presence of
other Directors at least once a year.
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To further strengthen the independence of the Board and
its functions, and to enhance the transparency and
efficiency of decision-making, we have also implemented
the following measures to ensure the efficient operation of
the supervising mechanism.

=

EXZRNEUS
Access to Professional
Advice

EFOREESRKRBUNEX
BR, URRESETETHER
eSS M ERN TR E
%, ILREARE S,

The Board is authorised to seek
independent professional advice
to ensure that Directors receive
accurate and relevant profession-
al advice in carrying out their
duties and to enhance the quality
of their decisions.

directors,

EXERIMRIERR

Board Independence Enhancement Measures

| EEE %5tk Board Diversity

HPIBFRIREEFEMNESTHHRAQBNKRERERE
B R % S id wER T R HVERRE K ALER, 18 55R ERIBIE
NEENAIFE B, ZEFAFENRIIGNER, RIE
CETRINEFERAEE, HMEREEFEREES
NIEEENER, ERZELTEEREFIRES T,
BEERRIMEN. FR. XUELRBEEER. EK EXE
B B M M AR TS ERR S

We recognise and embraces the benefits of having a
diverse Board to enhance the quality of its performance.
Diversity brings varied perspectives and experiences while
enhancing decision-making innovation and quality.
Therefore, to achieve sustainable and balanced develop-
ment, when setting the composition of the Board and
selecting Directors, we will consider the Board diversity in
elements including but not limited to gender, age, cultural
and educational background, ethnicity, professional
experience, skills, knowledge and length of service.
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|
®

HRIZ T

BERSHAR, AMEEETEEGPMLLHIE12.50%, P FERS 1%
BENHER, TEBREETREENER, AERREFTRESTHNEHE,
As of the end of the reporting period, the proportion of female directors on the
Board was 12.50%. We will continue to promote women's leadership, which will
enhance the flexibility of the Board and bring more diversified thinking to corpo-
rate decision-making.

|
@&

EXERZTK

Diversity of
Professional
Background

BPNRTESRERTESRETRANG R, AHEEENKBNEREMH,
RMENEERTANES B EEENEa8EREE R EMAREXR 7
NHAR, BEERITHEFMENSEEXERE H. KR EE, EERE. £
AOER Fe IRSFSTUNERE R,

Our executive and non-executive directors have a diverse background and possess
a wealth of experience and expertise to effectively oversee the Company’s
business. Currently, the Board comprises representatives from the business,
academic and professional sectors, with an appropriate professional structure,
knowledge, skills and qualities required for the performance of their duties, and
with diversified professional backgrounds in mining, finance, law, accounting and
engineering.

|
&

FREBZ T

Diversity of Age
Structure
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NEEFEMEFHAREEIE, BET ZEFRER, RBREKMABEZA
AT RAEEBRIVER, T HPRBERRBEFERE FENRFESD, XBER
NREE S . EEBERNSERANBAERR QRN IHEERNH TS
SNSRI RERERR,

The balanced age structure of the Board, covering a wide range of age groups,
reflects the importance we place on talent and experience from all generations,
which ensures that decision-making benefits from the creativity of the young and
the wisdom of the experienced. This cross-generational collaboration and knowl-
edge sharing will form a strong basis for the Company’ s sustainable growth and
adaptability to market changes.

v ERENEFH4EE Age Structure of Board Members

® T0mMLE ® 41-505%
Over 70 years old 41-50 years old
® 31-403% ® 51-605%
31-40 years old 51-60 years old
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| E=E1E3)I %2 85 8 Professional Training and Development

AEFREMNEFENBEVNETRELRNT BABRE
B& 75 . EEEB R A HER R, AR N A ESRMET
BHEREREE RSN, HARET —RIIHHEESR
NERERIH, STEMBEHEAQTTATR EBEE
AR ABRE L AR R R E i A B E AR E RV B AR BRI B
ZRIFEEARNRIENMBERS . REZFINTAER
UK & B EE2 N8 REIERIZ A A 2, BPIRER | E
EEEARRNTEERRMREFEFEQGIETRIHE, L
EREMANAEEBREFT RS RE FAEESFHE
20 PREXERTEY, TEMQBRRI THERSHR
BYtEEIEEERo

ER1TE), RIRT HRFAHRAEEGREMEREENH
BRHERGE, ANEREUESHETARNERER X
EERRERENIRZT, BEFERATFHERR
KRONEETR.

We provide continuous professional development oppor-
tunities for our Directors to ensure they can perform their
duties effectively and deeply understand the Company’ s
strategic direction, business activities and sustainable
development. During the reporting period, we have
arranged a series of professional development activities
for our Directors to enhance their understanding of the
Company’ s Code of Conduct and business activities, as
well as relevant Listing Rules and other regulatory require-
ments. These activities include internal briefings, provi-
sion of specialised materials, and encouragement for
Directors to attend relevant training courses. Additionally,
we focus on educating our Directors about the latest
regulatory developments and good corporate governance
practices, ensuring our governance structure and opera-
tions adhere to the highest standards. All Directors have
participated in these professional development activities
and submitted their training records to the Company by
the end of the reporting period.

The above efforts exemplify our ongoing dedication to
improving the overall effectiveness and expertise of the
Board. This commitment ensures each Director can
contribute insightfully to the Board and the Company with
a deep understanding of current business operations and
the regulatory environment.
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BUSINESS ETHICS

T BB AR B R SR EN R RE R JFIAGE, B TEARRR S R/SRILBRARE, MERSERAE
NIEERRERE, I BREIHEMAIEIRE AR E B BT A. HfIB2016FRBrH(ERITAERMARER) (NER
TR, R TFRIRRFAXUNIZOE D, TRERFEFRRNNINIEBRIEERA, B, ZTAERR 2K AE)
B[R ES (ERHEMAHASNA), T EERRE) RERERBARNN2EREETREHRMNSREREBEER, 1M
RIRAFIHABREREREENRE R, I/, RARNRARRR AR RERHALEH. AE EEBZNERNES,
FERSEEREERELUEERST,

JClis dedicated to establishing and maintaining high standards of business ethics. We are committed to professionalism,
honesty, and integrity in all business dealings and relationships, and we strive to prohibit any behaviour that could tarnish
the Company’ s reputation and integrity. Since 2016, we have introduced the Group Code of Ethics and Human Rights
Policy (the Code of Ethics), which underpins our culture and guides our business decisions and internal and external
interactions. The Code is applicable to all JCI employees worldwide, regardless of their location or role. It is designed to
ensure that all employees of JCl and its subsidiaries adhere to and implement our standards and values, thus demonstrat-
ing our resolute dedication to organizational integrity and business ethics. In addition, we are committed to the timely
disclosure of full, fair, accurate, and understandable information to our shareholders and the public.

RETZEFEEED, ) HEEREES QELEEETHR TR EAR, BFEUTMRERRA:
In pursuing these values, JCI requires its Directors, manager and employees to adhere to the Code of Ethics and be bound
by it to uphold the following standards:

_______________________________________________________________________________

:' ':

I I

8 \ 777777 L BREARNEERITARBANSER ;
! Avoid behaviour that conflicts with the Company’ s interests or the pursuit of personal gain. :

I I

'\ 1

g —
S

\ 777777 L REGEET) RS

/‘ Deal with conflicts of interest in the manner required in the Code of Ethics.

_______________________________________________________________________________

Keep company information confidential and prohibit its use or disclosure for personal use.

REATEH, RIS EALRE

________________________________________________________________________________

————————————————————————————————————————————————————————————————————————————————

________________________________________________________________________________
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Comply with the Company’ s approval and risk management framework.

B AT B AR S BAESE §

(
i EBREETAVREELCERDEERILERE, THERTAERER

****** ° Violations of the Code of Ethics may result in disciplinary action or even termination of
: employment, and legal action for criminal behaviour.
1
I

________________________________________________________________________________

ffffff Comply with all laws and the rules and regulations of governmental agencies.

8? L ESTRIERERLAR RAIRBREIEIRE

________________________________________________________________________________

|
|
SERENMAE. ERRSENE ]
Respecting the human rights, dignity and diversity of employees. :
I
I
I

________________________________________________________________________________

Act with integrity in all dealings with all stakeholders (including colleagues, consultants,
suppliers, customers, shareholders, etc.).

@\\ i SFFEMEHAAR S (BERE. B HES. TR RRF) HIERXS
L ]

________________________________________________________________________________

| RIEH K #E& Anti-Corruption and Anti-Bribery

FAEIBIEEN R ITT —ERE R BN, BRFIEE We foster a clean and transparent corporate culture by
B E (B RN AREBRET AT B g, mandating strict compliance with the Company’ s policies
AR T AT RS ER R S RT 4, T ERE B TS and standards for all Directors, supervisors, employees,
HABAT 2 B I AR B 1T B B ) B 22 o A B A R B suppliers, and contractors. We strictly prohibit any form of

BRI BBV EER, W@ R (E S B 2 AR AN S Bl &
R AK)SE, B AR BRI R AR R R B RAYBUR, H1R behaviour. We closely monitor the company-wide policies
REERERRE, e BNERERITR. 20235, & regarding bribery and corruption and developed company
J 1| B R P 3 488 35 2 B B R JB LR o policies for anti-bribery and anti-corruption in line with
the UNGC Principles and United Nations Convention

bribery and corruption, and we expect our employees to
take proactive measures when encountering such

against Corruption, benchmarking against the most
stringent ethical business standards and regulating the
integrity and ethical conduct of all our employees. In 2023,
there were no reported cases of bribery and corruption

within JCI.
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BEREHETIER
EARTREIREHER
MR AEMREmEL
7B 75 AR A

Employees are not
allowed to give or
accept any gifts or
business presents
that could compro-
mise their profession-
alism or impartiality.

RIHRE B EE
EITEAAZRIFERR
sE[EH0, LB 2 R 1E
EREAKE RN &
Employees are
prohibited from
engaging in any form
of bribery or
kickbacks, either
directly or indirectly,
to avoid improper
personal or business
benefits.

BB TS AR
FERIE=SEEEA
Fz=

Employees must
refrain from using
their position to gain
personal benefits
from any third party.

BEERRE=FE
178, WA ENM
BEAREIERE, MR
BEMECER; HERAR
SRESLENAR1E
Employees who
become aware of an
attempted bribe by a
third party must report
itimmediately to their
line manager and keep
a written record of it;
such transaction
should be terminated
immediately.

NEEFR P RBE R R EERINOETIENS
The Four Key Elements of the Code of Ethics Against Corruption and Bribery

RBZER, ) [ BESEENEESENNREM KR
FERRAERAIEH), WA EINSR T B B KA HERM S FFILFR
BEERIYETT RIEMERS G, IH SN EEHRE T30
REHHAFERRENERE, 2EBHRERIFININES
KRELET86 N,
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At the mine site level, JCI tailors anti-corruption and
anti-bribery related practices in each of its mines, and
continuously strengthens its internal control self-inspec-
tion and evaluation mechanism. We have carried out
anti-corruption risk assessments at all our operating sites,
providing guidance and oversight for 30 regular or irregu-
lar integrity inspections, and delivering business ethics
training to a total of 786 employees.
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Ruashifi&is

Ruashi Mine

RuashilZEZERIE T —E£
H R B EHRTE, ZatE
BEHMEHIMIRBRE
KRR EN A M2
F, et BB ERnNEE
B, IR RTE BRI
NFHEE, X BKFrE L8
(T EB A A AR 1B BR A% B P9 B
BER/NEMEREZEFH
, WEABREREREE
s8R IR HAM, RuashifEis
HEAFEREIREEEEEI,
ZAANEASTIN, T HEE
BIRERELR,

Ruashi Mine has putin place a
comprehensive anti-corrup-
tion compliance programme,
which contains detailed
policies and procedures for the
authorization and record
keeping of all the payments
made to external parties at the
Company in order to strength-
en the oversight and manage-
ment of facilitation payments.
We strongly discourage
facilitation payments of any
kind and require that All
facilitation payments must be
reviewed and approved in
accordance with Company
policies and local procedures
and must be properly recorded
in the Company’ s books.
During the reporting period,
the Ruash Mine organised
three business ethics training
sessions with a total of 574
participants. Additionally, one
integrity inspection was
conducted.
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Kinsendal&is

Kinsenda Mine

KinsendalBE Gt E 8 I—
HES HE, BRAES4
BEABEINESEWNE
R4E, T EmB MR EIRT
R FREHIP, Kinsendafi&
LHERABARBEEEEE
i, 2 ANEA8A, LR
FERRERELI2R,

Kinsenda Mine continues to
comply with the "One Position,
Two Responsibilities" system
to ensure that all senior
management staff focus on
their respective areas of
responsibility and effectively
uphold the principles of
business ethics. During the
reporting period, Kinsenda
Mine conducted four business
ethics training sessions for 68
participants and carried out 12
integrity inspections.

(@)
o

MusonoilEH

Musonoi Project

MusonoilE B R & AP 7R
iEsa R R RIEMES
B, BREsAEEENE
HKMEEDE, NREEHER
BRERH R R R #IT,.
$REHIN, MusonoilB Bt 5t
HR12R A EEE, 23
ANEAL144 N, TRREZR
EIRELITR,

Musonoi Project also contin-
ued to reinforce its anti-bribery
and anti-corruption gover-
nance during the reporting
period, through interviews and
special sessions with senior
management to enhance their
understanding and implemen-
tation of a culture of integrity
and compliance. During the
reporting period, Musonoi
Project organised 12 business
ethics training sessions for 144
participants and conducted 17
integrity inspections.

~

o

=) IERSEERSH X EEER
Business Ethics Practices at JCI's Operating Mines

/
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b SEsE
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HMBHFBEEE(PEARAMBESEENPEART
MBEREENEN(FEARKMBR ANEERFENFER
ERRRABRAREE, O AT S HEI TR P AT RIEIL
ANFHEHRFHE, HOEEENFEERFITAET
HIRAT W IREAEREEE, BEREFARNEEETSE
B, IRBEENERREERE T ARANEERE L=
F, HAIRWENERBAR A EERF RN, RIRT HFIE
REAFHSE HENREILZRBERITE.

St 3 Prevention of Anti-Unfair Competition

We are committed to engaging in fair and honest competi-
tion in strict compliance with the Contract Law of the
People’ s Republic of China, the Anti-Monopoly Law of the
People’ s Republic of China, the Anti-Unfair Competition
Law of the People’ s Republic of China, and other laws and
regulations, as well as relevant standards. In order to
ensure the establishment of a fair and honest competition
mechanism, we conduct special investigations into poten-
tial unfair competition practices and take corresponding
measures. Moreover, we regularly review the projects of
our subsidiaries and adjust inspection frequencies based
on project significance. Over the last three years, we have
not been subject to any lawsuits related to unfair competi-
tion, which underscores our firm stance and effective
actions in promoting fair competition.

| £24RE (R Whistleblower Protection

HPIZURLBREREE, XBNINBAEHBRGE
CERMMETRESER, LE—TZE AR EERS]
(R ERFE A BTTR RERER) @R T AR ERERR
ABEER S ENIE, BRAEFREFHNERERHR
Z AL E AT EH T LS, B LAV B R AR
BE, AETRRREEFERIFATHE EEHARE
AR, WERNERHBRREN T EAHMESN
FZAHRBZBRRELBHROANDETHREREE
&, HEAFENEROHARLAMERFHRERE, 2
SREEEMA (BEXE=7) RECEEITHRIEF, (2
EE A EEH B IR R R RV RED
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We have developed a comprehensive Whistleblower
protection policy that encourages internal and external
individuals to supervise and report operational irregulari-
ties to further strengthen our risk managemen mecha-
nisms. Our Anti-Fraud, Misconduct and Whistleblowing
Policy sets out the Company’ s stance on safeguarding the
legitimate rights of Whistleblowers and clearly stipulates
that persons making genuine and appropriate complaints
under this policy are assured of fair treatment. In addition,
the Company will ensure that employees are not unfairly
dismissed, victimized or unwarranted disciplined, even if
the concerns raised turned out to be unsubstantiated, and
that the Whistleblower's concerns are valued and appreci-
ated. The Company reserves the right to take appropriate
actions against anyone (employees or third parties) who
initiates or threatens to initiate retaliation against those
who have raised concerns under this policy, or who makes
a false report maliciously with an ulterior motive or for
personal gain. In particular, employees may face disciplinary
action, including dismissal where appropriate.
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B EIERIRIRTE Email Reporting Channel

whistleblowing@jinchuan-intl.com
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Whistleblowers may report according to the reporting
channels set out in the Anti-Fraud, Misconduct and
Whistleblowing Policy, and the Company will carry out
follow-up investigations in accordance with the provi-
sions. Once the report is verified, the Company will pursue
the corresponding responsibility in accordance with the
policy; in case of violation of the law, it will be transferred
to the local judicial authorities for handling. Meanwhile,
the Company will make every effort, within its capacity to
do so, to keep the Whistleblower’ s identity confidential.
Unless with the Whistleblower’ s written consent or due to
legal obligations, we will not disclose their identity or
associated information. All reported data will be handled
and protected with strict confidentiality within the bounds
of the law.
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JB|fa s M B IR

RISK ASSESSMENT & MANAGEMENT

&) EFREBR I M A E—EANME LN REREENRNEEERENER S BRI, RANESFERBAEETG. &
BEREHENE—RENEE, URREEMERFHEUNERRENETRAR. EIEERE TR LM M EILABME
BER, RFIE R EHEERL R NN AREET(F LI, HANEEEBRFE IR IRERBERSEN S REER
R ERRG, RREHEEZR & AEEBEFNSERET, RABESCARNGEE B,

JCI recognises the significance of establishing and maintaining an effective and robust risk management and internal
control system. Accordingly, our Board actively evaluates, oversees, and regularly reviews the system to ensure its respon-
siveness to the evolving business environment and potential risks. Moreover, the management assumes responsibility for
setting the Company’ s “tone at the top”, ensuring all employees comprehend and are devoted to risk management.
Furthermore, our management team concentrates on developing, operating, and implementing suitable internal control
and risk management systems, while integrating ESG risk considerations into every facet of project construction and
day-to-day business operations.

| EEEIEHELE Risk Management

BARFLUEERAUNAR#T. BIENEMERNRE, Wi We adhere to a value-maximizing approach to identifying,
AEEMNREBRE BECEESEIESE, BRMXH managing and mitigating risks and incorporate risk
RRGSERERHERA S EENEBYR, TEERE considerations into the decision-making process. Through
T AERT B T B AR T A A T S RS, AT BhER A Y Enterprise Risk Management programme, we are commit-
B R 5B R M5 10 7% B B BV L R AR AR HE I o B IR A B
R R EIRAELR, HFIMAR:

ted to ensuring that management fully comprehends the
Company’ s risk profile, and facilitates discussions and
information sharing on key risks among different
functions. This drives informed strategic decision-making
and enhances the implementation of effective risk mitiga-
tion measures. Through the maintenance of the frame-
work, we are dedicated to:

Wil

o
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ARMANEREERERRD, EFTHAKREERIER
EREEME, MARSERERAREERENBRENE
EEERENHEEETEREREEFERRENERIE,
BFEETRREERRNBENIE, BIEEARE, 15
TE R R AR EKT ARQRR aTRARKRE
BERAENSEMAKRSIFIZENT, LARITE
EEFETFeENRBREESE, URFREEHASPIER
EEEEREEATEE-HAEBEN.

RIS HEENBEERNNER

Preserve and enhance the management of assets and earnings potential.

TEN R T2 BERN TR

Create and maintain a safe and healthy working environment.

___________________
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TR TER N E IR EE)

1
I
I
I
|
Proactively anticipate and respond to changes in business environments. E
I
|
7

|
I
RERIEERMNEENEEREHENRR. T2 K@U |
Protect and promote the health, safety, and well-being of our people and the E
communities in which we operate. ]

I
I
BB E B ERBRG, MERRFRMEATEZERR i
Develop positive relationships with all stakeholders so that environmental 1
needs and concerns are appropriately addressed. i

I

I

In our risk management function system, the Board holds
overall responsibility for the risk management process,
while the Chief Risk Officer is the overall sponsor of JCI' s
risk management process. The Board should evaluate the
effectiveness of the system and process of risk manage-
ment through the Audit Committee. On an annual basis,
the Board is required to review and approve the risk
management policy, monitor material risks, and set risk
appetite and tolerance levels. It is the duty of the Chief
Risk Officer to ensure the proper implementation of all
components of the risk management framework and
processes and delegate responsibility for all aspects of risk
management to the Executive Management Team, ensur-
ing consistent and effective risk management processes
throughout the Company’ s operations.
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| PIEBELHZ Internal Control

B EERNNEERAREEERANERRTE, B
FLAREQTRRRBEE R IGATEBE AR &
Ite, FFIF RS EFFEME LR U R FANERREELN
ERER I, EREMMTAITRRERR, XA QEE
BN EBE R R

HNEFEHUNEREERNSRERGNEREETEH
ey IREHAN, KEFENEHEE G2 EF, T
THABRBREERNEEZRGNFE @S, 153
ARABEERNBEERAERE TR, IWRFTEREFR
BEXRER, VB EERARER, MRZERKRE
EBHAE, WS H R EETEROERER. 5, IRTE
THER ARG EENMENERERE.ASEH. 15
AEtEIFHEET TRNDH, 5HE T BREERPET
FIRGRHERENEENREE, THER T 5t MU BRE
BPBREMNEXEEE R, UM TRHESIIN
stEIRFRERNTMYE, UREEFNSHMEE N REBREEE.
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Our employees and contractors play a fundamental role in
the identification and management of risks during daily
operations. Their active participation in the ownership
and implementation of risk management programmes
and initiatives is indispensable for controlling, reducing,
and eliminating risks. By comprehending the overall risk
management process and framework, all employees are
able to embed a deep risk culture into every facet of the
Company, extending beyond the conventional realms of
safety, health, and environmental considerations to
cultivate a comprehensive risk-aware culture.

We attach great importance to the establishment and
improvement of our internal control and risk manage-
ment system, and firmly believe that it is the key to
safeguarding the healthy and stable development of the
Company and enhancing its corporate value. Therefore,
we have continuously fortified and optimised our risk
management and internal control mechanisms through-
out the reporting period, aligning them with industry best
practices, as well as the unique operational characteristics
and strategic requirements of the Company.

Annually, we conduct a comprehensive review of the
effectiveness of our risk management and internal control
system. During the reporting period, in collaboration with
the Board and the Audit Committee, we completed a
comprehensive annual review, which considered the risk
management and internal control system to be effective
and comprehensive. The review covered all material
controls, including financial, operational, and compliance
controls, as well as various risk management functions,
with any necessary system updates to be implemented.
Furthermore, the review delved into an in-depth analysis
of resource adequacy, staff qualifications, and training
programmes essential for maintaining the ongoing effec-
tiveness of the system. It assessed the scope and quality of
ongoing controls within the risk management and internal
control system, verifying the professionalism and experi-
ence of the employees in the Accounting and Financial
Reporting Department, in addition to the sufficiency of
plans and budgets for their continuous training to uphold
their high level of competency and prompt responsiveness.
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| REEEEHE Inside Information Management

BFINTATRRREREIABARS, BAERETE
NEEERIEGEKERN, HELEMNRBEERUKLE
LEF B REHE B AE AR T 2. RAIR DR R EER
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EREETEN, MERRMANEAEETFERERER
BREBBRSELSPIEERIERERER,

Our Code of Conduct binds all employees and outlines the
obligations for preserving the confidentiality of inside
information until its lawful disclosure, as well as prohibit-
ing the use of inside information for personal benefit. We
are dedicated to consistently evaluating and enhancing
our internal protocols for managing and distributing
inside information, along with the efficiency of associated
internal controls. This encompasses regular updates to
our Code of Conduct and internal management proce-
dures, ensuring that our information management
practices align with international best practice standards
and conform to all relevant legal and regulatory
mandates.
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During the full life cycle of its mining procurement, JCI consistently adheres
to responsible principles. Operating in accordance with legal and regulatory
standards, the Company leverages technology to ensure the safety and high
quality of its products. Additionally, JCI is dedicated to establishing a
sustainable supply chain, enhancing the capacity for high-quality growth,
thereby enhancing the Company’ s economic resilience.

REEFTERESDGS
SDGs focus in this chapter

DECENT WORK AND INDUSTRY, INNOVATION 1 RESPONSIBLE 1 7 PARTNERSHIPS
ECONOMIC GROWTH AND INFRASTRUCTURE CONSUMPTION FOR THE GOALS

i & O &

KEEPACIRE KT EE

Material topics addressed in this chapter

AIFHEXETSIE REMFEE M Sustainable Business Growth and
Financial Responsibility

« Efm=fE Product Responsibility

- BETHERE Responsible Supply Chain

« EIEME Business Ethics
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2023 HIGHLIGHTS

SNBEEB AR UREHEA S EER, T EERHBERENE B AR EHERENRARE IR SIREL TSN
HE IRE RN, VB HESH DRSNS IEEDR REEN, BfIS A5 RtHEERRE R ERHE 8, WA
BINTHAE:

JClis committed to conducting its operations in a sustainable manner and possesses various proper governance systems
to oversee its growth and optimise the social, environmental, and economic benefits of its mining and mineralisation
activities, while also protecting the legitimate rights and interests of all stakeholders. During the reporting period, we
executed procurement and product sales activities in a lawful and compliant manner, yielding the following achievements:

0 eMrEEREB*ERER 0 mmpmEsRgErs
SEBERNERMAEZRNEHG THRE AR

No instances of recall of sold or No complaints regarding
shipped products due to safety misleading advertisements

or health concerns

0 emnEseEyEs/%

C Al E 7
A AT R SRR R 0 wepy & s ERawiER

HERIFEMH
No complaints concerning the ; alin EI
No reputational incidents

disclosure or violation of @
consumer/customer personal
information and privacy

associated with responsible
purchasing
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AR

ECONOMIC PERFORMANCE

A eIkaEREE, ) |EERINREREZOEE LS TRE L, KNDRAN. HEFBDEE, TENERTBEESKH
B EBRNR, LR E R A ER. AIE DB T2 5T miEE R & RFIROER EEFR 7D BUT SN B SRR, HR0E
RERESFER, REEMBFBAN, SREMRER. TRRRT /I FERHEBEHEFR:

To support the global energy transformation, JCI is committed to leveraging its resource strengths to make positive
economic and social impacts. This includes actively promoting the extraction of copper, cobalt, and other valuable miner-
als, and continually seeking technological advancements to enhance the efficient development of these resources.
Through this approach, we aim to streamline mining processes, reduce costs, and minimise emissions. Additionally, we
adhere to all legal regulations by paying taxes, royalties on mining rights, and other relevant fees to the governments of the
areas in which we operate. By doing so, we not only fulfil our fiscal obligations but also contribute to the financial well-be-
ing of local governments and the overall welfare of their residents. Please refer to the table below for an overview of JCl's

significant economic contributions:

=% i} ag /L
Indicators Unit

tHELE U
Cooper Production Tonne 62,006 59,440 61,260
THEHE i
Cobalt Production Tonne 2,207 3,961 3,379
Rj\fzeﬁ:ue gU%S’%mE 638.9 881.6 831.9
F%%ﬁ?ﬁ%lzflﬁfgzﬁﬁﬁﬁmﬁﬂ ;?07;:0 111,012 111,776 311,534
FEP (E518) wmF FET
(Loss) Profit for the Year US$’ 000 (10,670) 6,864 162,445
PR ik 37,694 54,266 116,729
Income Tax Expense US$’ 000 ’ ’ )
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PRODUCT RESPONSIBILITY

I\

) ER2Z EmEBEHE T 2IKE 5 B KR/TUARM. HFIFME R ERERE T EEBIRH A HEER. KW 8%
UM B RENR, MA@ kR ENR A B ERHER.

JCI’ s products are sold primarily to a variety of global traders and/or smelters. Our materials and product stewardship
initiatives focus on being a preferred and responsible supplier by providing sustainable products, technology, marketing
support, and reliable and timely delivery.

KB TREE AN ETHRAERNHERER, BERNEERKMARZTAHREENE =S UREETHE, A7
AFEAEREE. TEERBEFER, RFINREEEEMKA IRXEE) B 588, A EERREER RSN, 2)IEH
BREEmERERT S BRIEEFERAMKAEE,

We adhere to the industry’ s established practices when selling and settling our ore products. The quality of our mineral
products is verified by third-party laboratories appointed by us and our customers, and we neither overstate the quality of
our products nor engage in unethical sourcing. Our mineral rights have been officially certified by the local government
(the Ministry of Mining), and we do not deal in conflict minerals. During the reporting period, JCI did not have any products
recalled for safety, health, or quality reasons.

| EREEEE Product Quality Management

EnEESRtEEEFENEENILERE, HIZEMFEEN Product quality is fundamental to an enterprise’ s survival
HN AR 2 | B R — s EERE R R E S and development, having a direct impact on its efficiency

NGB EEE RIS, R B EER LT, and brand image. JCI's mines consistently prioritise
product quality control and continuously enhance quality

management technology to deliver high-quality products
to customers worldwide.
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Product Quality Management at Ruashi Mine

RuashilBiZH P B EmIHEMINERE. ERARE
= A RBE RB R BR B A E I TIR 5 K RIS =S, LA
EREATGRHESE. GHEER.—HE, RANETE
Ak A MESFHNEEEERE, BN EER
i, B REAERR, RIFSHERE Z—HH, RIIRE
TESMNEAEEHE. IR ERnRERCBEFERE,
UREATREFNHE2023F, KM A B RE
FHREIFhRAS, BFEEME R EER S . [T & K H
¥, UEIrtiRRE S EE8MALE.

RuashitEizE ER BRI LASIN2E2.50 (496012 EM#
) RN E . = A AR RSB E R EH R
ERRIAETHEN B RRE MR RERE S RABEYIRE,

> KinsendalBEiZEmEEEIR

Product Quality Management at Kinsenda Mine

Kinsendalis B 1217 £ E A HE 8 R iR 2 sk i Hl F
B m GRHEHR) HE, (IEER L. BBK O RFREE, XU
ERER R RfIEE NS RIERER ISR TE
BT Ko B SR E15 2023 B IR ML 50E47.23%, ES
NE R ERE40%, 20235, HALEBINEFEL O RS
BIERRNEEAN, SREKOIERIELLINES, EmK
HIRGERE R,
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The products from Ruashi Mine undergo inspection and
testing by our in-house laboratories, internationally
recognised third-party companies, and government-con-
trolled service organizations to guarantee the provision of
high-quality, qualified products to the market. We estab-
lish quality management standards for reagents, including
quicklime, magnesium oxide, and sulphur, along with
stringent quality control measures to minimise reagent
rejects and uphold high standards. Additionally, we estab-
lish foreign mineral management policies, and sampling,
sample preparation, and testing procedures to safeguard
the Company’s and customers’ interests. In 2023, we
upgraded our metallurgical accounting system to a new
version that produces production reports, circuit balanc-
es, and precise reagent consumption data, enhancing
high-quality mineral production.

At Ruashi Mine, copper cathode produced is placed in
bundles of 2 to 2.5 tonnes each (approximately 60 cathode
sheets). Athird-party inspection organization samples and
visually inspects each bundle of copper cathode using
random number generation to ensure that there are no
surface contaminations or physical issues.

Kinsenda Mine establishes comprehensive quality and
technical standards to control the quality of our products
(copper concentrate). These standards encompass
concentrate grade, moisture levels, and bulkiness to meet
the expectations of customers. Through timely adjust-
ments in flotation reagents and production rates in
response to variations in the mineral grade, we achieved a
remarkable concentrate grade of 47.23% in 2023, signifi-
cantly surpassing the customers’ minimum requirement
of 40%. Furthermore, in the same year, we effectively
maintained concentrate moisture levels at around 11% by
expediting the export of concentrates and enhancing the
efficiency of concentrate filtration, resulting in no product
agglomeration.
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KinsendalE 5 R IETRBE @B KE BEEAEFR
ERERHREIRT K REHMN, RFIBBEUEERER
B RSREMRE 2. SR 1 5MRER7 NEHE, IR
IRBERER RERBEE. FR, HMBBRSSERER
PRECHEIERVE B (C1MRIR S E1.5M0) , Bl M FEIERI A E,
BMEHIIRER.

At Kinsenda Mine, different sampling management meth-
ods have been developed according to different product
categories, states, packaging styles, etc. During the report-
ing period, we optimised concentrate bagging manage-
ment, enhanced the quality of concentrate bags, and
implemented the 1.5-tonne bagging method to bolster
service rates and improve service quality. Concurrently, by
increasing the content of concentrate in each bag from 1
tonne to 1.5 tonnes, we minimised the number of bags
required, thereby conserving materials effectively.

KinsendalEiZtEEEREIE

Concentrate Bagging Management at Kinsenda Mine

> SMEREEES
Quality Audit by External Agencies

RuashiflZiZ B HIE BRAEERE, LREFKEFRERE
B, LHmERXEESMERERNETR ?&a@CFZB#E
R EERER, BMELRETERERBER, ER

T ER R ZERBEESFRZEREH (M0 ECDJ)
ZER BREZAEXRRBETSZSRAERLELANEG
MENBETRS
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Ruashi Mine develops copper cathode production
processes and provides comprehensive information to
customers, specifically regarding the CF28 requirements
for shipping products through US Customs. In response to
customer requests, we have conducted various responsi-
ble sourcing audits and have obtained multiple compli-
ance audit reports from third-party professional organiza-
tions, as mandated by the Organization for Economic
Cooperation and Development (OECD) , for clients such
as Mercedes-Benz, BMW, Audi, and Samsung.
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| EREZ2EIE Product Safety Management

L EERCREEEENERERND . &)IRFE—F
HAORBEREMANER. 88, UKES . BRKRIZEE
R, WRAILR ERAFEERVARER,

» RuashitEiZHE MmN EIR

Chemical Composition Management at Ruashi Mine

Ruashiliiz 4 R (B12RLME A%R) . @& kit (BiERH
BEEF28%E30%) , TEHEFERE ZH. RFIBRE
EBREERB(RAN R REMR. ST E. FFIMREIER)
(TREACH)) , REHUBMHENEERER; LARB(EIX
HERE—DBNRERE) (TGHS)) BRERTALIHE
WA RAEE AT D RERBEEEE 12BN, (ISR
EMETHRERFERDENIMBAR2HESR
(TMSDS)),, BIE BT LR RERERREEMRMNR
B ERITHIEE. R RS ERHERENFES, BRE
B RER. EREN SRS B REFEREREERE
A, UREERERERZ 2.

> KinsendalE 55t B8

Radioactive Safety Management at Kinsenda Mine

Kinsendali% & MBI 4 2 2 SR/ S B E K. F
BREAAGEFREEENE= A IRAERERRE
BATIRR TE, 2023 F 2 F I E M K203
micro Sv/hr, B R EIE I ERZT 2 BERE,

Safety management is a vital aspect of enterprise produc-
tion management. At JCI, we are dedicated to guarantee-
ing the safety of our products, packaging, and the opera-
tions of our employees, customers, and the environment.
We acknowledge that this is a fundamental component of
sustainable development.

Ruashi mine produces copper (targeting LME A grade),
cobalt in hydroxide (targeting cobalt content of 28% to
30%) and sells them primarily to international traders. We
strictly follow the European Union's Registration, Evalua-
tion, Authorization, and Restriction of Chemicals Act
(REACH), which regulates the production and use of chem-
icals. Moreover, according to the Globally Harmonised
System of Classification and Labeling of Chemicals
(GHS) ,standard, which classifies cobalt hydroxide as
"Harmful to Health upon Decomposition", we prepare
Material Safety Data Sheets (MSDSs) for our products in
line with relevant regulations. These sheets provide
comprehensive information including safe handling,
storage and usage instructions, emergency control
measures, and details on the health effects of exposure to
our products. We aim to ensure that our employees,
contractors, customers, and other stakeholders have
proper access to and use these products safely whilst
safeguarding their health and safety.

The radioactive safety management of Kinsenda Mine
adheres to international standards. We conduct radiation
testing on our products through an internationally accred-
ited third-party testing organization. The average product
radioactivity for the entire year of 2023 was less than 0.3
micro Sv/hr, and we have not received any safety-related
feedback on our products.
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| &5 REER#&EF Customer Feedback and Complaints

) BB UE R . EEN S ERE B R R /Y
PRE R R, MO AT RIEMBERIE . P REHES
BIFFIRVER, TR R FIFFECERBE R BRI Z .

Ruashiti52 I 7 55 = S ABIRA RIS, BNEREH
WECER I AE TR EREEFEENRALHENKRR,
ik T —EANERARXNNAREEHREF, I AHE
RSB REMEREY T B2 218, thoh, SREHAPI TR T W
xRN ERREENRSF, LERBEREXRMSIN
THBRE, URESHETSHESENRHE. BEERS
HAZR, RuashifiE s & MR B E 2N AR R KR, &
EE R E R ERERARR.

Kinsendai#Z T 2@EBHEMASBHR R REXARF
FRREERKRRBEE.2023F, FRHAMNERKR
ARF MR ESEL100%. B, AEERFIRWEEMREE
m M ARFS E 2R IRER, TMEE S E B IR TERER
B R

JCI willingly receives and responds to all customer
feedback in a professional, timely, and respectful manner.
We strive to review situations fairly and impartially and
take all feedback seriously, as it is central to our continu-
ous improvement strategies and practices.

At Ruashi Mine, a third-party institutional mineral griev-
ance mechanism is in place. During the reporting period,
several complaints concerning abnormally weighted bags
of cobalt hydroxide were logged and investigated, along
with a complaint about the quality of delivered cleaning
lime, resulting in the imposition of penalties to resolve
these issues. Furthermore, two customer complaints
regarding the quality of copper cathode led to the intro-
duction of new specifications addressing the requested
reduction in impurity content. As of the end of the report-
ing period, there were no outstanding complaints regard-
ing the quality of products and services at Ruashi Mine
and no complaints concerning inconsistencies between
advertisements and reality.

At Kinsenda Mine, we primarily enhance the quality of our
products and services through email and on-site exchang-
es among relevant personnel. In 2023, Kinsenda Mine
achieved a 100% customer satisfaction rate for our
products and services. Notably, no complaints related to
the quality of products and services were received during
the year, and there were no complaints regarding incon-
sistencies between advertisements and reality.

| #HE8IF3 R Technology Innovation and Development

REALUK, )| | EIRERIFRIFERE) . BH S BV ATHHEE R
BB, BB RWAI R EERIMERRBEENRMZAE
B REEREE, HERBEENERSR, RMANERRSE
LT R M RINRI . BR, IR R R EE
158178, ARFIRIRI AR REEM.
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JCI has consistently pursued a sustainable development
strategy focused on innovation and technology as key
drivers, enabling us to achieve a competitive edge and
cost advantages through continuous technological and
management innovations. We implement targeted
technological advancements in product development at
the mine level, tailoring our approach to the unique
characteristics of each mine. Simultaneously, we are
actively involved in protecting our intellectual property to

secure our innovations.
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Ruashi Mine researches, analyses, designs, manufactures,
refurbishes, and upgrades professional equipment and
systems. Our approach to material selection, raw material
substitution, and structural optimization takes into
account various factors including resource utilisation,
energy consumption, chemical usage, employee health
and safety, product quality, product loss, and recovery
rate, and environmental impact to enhance and stream-
line the overall mining technology process. Our objective
is to continuously enhance product production and quali-
ty while mitigating the adverse effects of our mining activi-
ties on the environment.

Optimisation of the Mixed Mineral Flotation Process at Ruashi Mine

RuashitBiZIRIBRBHE R BEORUKEERA
FE, B2020F ERBMREmAALIE. Hk
AR AENEETE, BTMAETERR.
R A R 5, 1 RERGOEITIRE
KOS, ZE T IREE IR AN RF MR,

enhancing product quality.

Since 2020, Ruashi Mine has been studying
processing techniques to improve mineral grade
and quality in response to the need for business
development. The focus has been on low-grade
oxide minerals, sulfide minerals, and mixed
minerals. The mine has carried out flotation
testing for sulfide minerals and magnetic separa-
tion testing for low-grade oxide minerals, as well
as expanding and reconstructing the processing
system. These efforts have yielded positive
results in terms of expanding production,
enhancing efficiency, and improving quality.

REMBNESER AR RSB SIEDE, IEREIUREZESIS0% MU £, FREHE
HFmmNEE20%, BBV ERL RS EREE;

Enhancing the development of novel reagent combinations for sorting mixed copper, cobalt,
oxygen, and sulphur minerals has resulted in a recovery rate of over 80% for concentrates, with
sulphide concentrates containing more than 20% copper, effectively conserving resources and

ERS B BRI ERARBRIRMIVEREE, RO EBRTHRARE,;
Applying dispersant has significantly decreased the slurry viscosity in the removal of graphite
and talc, thereby reducing metal entrainment loss and waste.
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quality.

while reducing resource waste.

FEEFEEEBN, R L2RAEENNREENEREE;

Implementing highly automated flotation control has enhanced process stability and product

RREFHRESRASHEEE EEEETEREMRERE, RAKEIDI R ERRE,

Addressed the challenges associated with monetization of stockpiled mixed minerals, enriched
the production process and product structure, and ultimately improved economic efficiency

BURIERGEETZMEVER

Result of Optimization of the Mixed Mineral Flotation Process

IREHAN, KinsendafEZ B4R LB R & ER FIERME
FARRHSAIFT KRR, B8R N313,000% 7T, WEE TA0F
RMAFMAR: — A, BRIRERBEENE, 99 %
G EWEG189ME;, 5 — M, SR D AREIX M ER R
15 100%ZE110%, WL FERN HEVER, BAEE
WARRR T RIBSNES RS, FRBESShEELSHR
F, k5, MusonoilB B R HELL B 3% 2 SRR EL, s% I LLIIR
BHFH. ESRCERER, BRRESS IR R
SIRGCEFRRER, UREREIASRS, BERERRE
HIRE, Bt EERNTFIRE,
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During the reporting period, Kinsenda Mine invested
USS$313,000 in technological innovation and research
focusing on mine ventilation and tailing sand filling. These
efforts resulted in the following technological innovation
results: on one hand, it effectively improved the overall
mining productivity by producing 189 tonnes of mineral
per day on average; on the other hand, the efficiency of
classified transportation of tailing filling surpassed the
design expectations, achieving a 100% to 110% increase,
which satisfied the demand for sand supply for filling the
mine and greatly relieved the pressure on the storage
capacity of tailing dams, making the service life of tailing
dams synchronised with the service life of the mine.
Furthermore, Musonoi Project, currently in its final stage
of mine development, has embraced digital and intelli-
gent construction concepts. By implementing automated
design and employing advanced systems in specific areas
of the mining process, the Project seeks to ensure the
safety of construction personnel while reducing the nega-
tive environmental and community impacts associated
with mining operations.
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| BUErETARABL R S Data Privacy and Cybersecurity

) IEFEHANBRBANGEERRRHL LN IR
15, RFIMRE SR BENEERBERM (NCTI)
RG Rt FARARER R R IR 21, SRR R AR
MR K PIBRE 5T o

FHPHREVRIB BRI 5 AR RERR AR, RARE
B 58I R K MR 518, AR REFE TR M RFIFIE
B(ERERRE), mARERICTRIMEA A N/HEA
ZERIEH AT RRERMIHEE S i HHIE(REE
BEREBERFM U SEEERRMEH RN B mE M
R, BRETHRMAEEMTRK/MENSIBRE LR,
AEREERe RERL RHEERMERBETAME
TR SRS &) RIS PR SR RURIZ CUE, RIR, sA FEERE
RREBER 2 EIENTAR R BN TIEDRNRER
BARIF—E

ERBTMREUETEE AR B AR R 26, BB R
i ARAR BRE ST INE M E HA B A0S, OB A R m B B %
PREH AR T 2R, RERSPRERS, HEHE
xR E TR PR, HEERFAFINIT. ERETT R ERE
SREFHEE (N2FA1) F, LB LEE A REA BB E
BECEA. RN AR EITNRESRPHIRERER
o MEHAP, RFILRFEEBRYBERAEMEARIE
REEM

JClis dedicated to providing a safe work environment
through robust information systems. Our mining
activities are supported by responsible information
and communications technology (ICT), systems and
world-class standardised infrastructure, which are
subject to both external and internal audits.

We have adopted a proactive approach to mitigating
cybersecurity risks and establish business continuity
planning and disaster recovery planning to ensure the
resilience of our business. In addition, we have devel-
oped a Group Information Communication to provide
guidelines to employees regarding the effective use of
ICT facilities and the possible forms of abuse and/or
misuse thereof. Furthermore, we have formulated a
Group Information Systems Policy Manual to
safeguard against the increasing risks posed by cyber-
security threats and ensure compliance with data
protection laws and regulations in the countries
where we operate. The policies, being implemented
to maintain information security and protect privacy,
as well as to provide theoretical and practical inspec-
tion tools, will be available for process improvement
across all operations. Meanwhile, these policies are
aligned with best practices in addressing the preven-
tion, detection, response, and recovery functions of
data security management.

The Company also takes steps to upgrade its comput-
er system's security features, encrypts all internet
lines, changes passwords regularly, installs firewalls
and security rules on firewalls and active directories,
installs antivirus on servers, and implements
centralised purchasing on active directories. Besides,
we enforce, regularly monitor, and validate two-factor
authentication (2FA),on each account to prevent
theft or misuse of customers’ personal data. We have
confidentiality clauses in all contracts with our
customers. During the reporting period, we did not
experience any significant data loss or other material
data breaches.

150



= 4K

4T Economic Resilience

SUPPLY CHAIN SUSTAINABILITY

BIUGEME ¥ GE RENEERES) | ER I HEERNEZRE ROFRFHEHE. Ao JRHENE JEREBRA,
RIBEFHERGER A, HRRELEEL, SHERSHHRB BERSTHR, £/ BEHERER 18ERKIBME, #
PR R 2 B 2 3Ko

Establishing a responsible, efficient, environmentally friendly, and clean supply chain is a vital assurance for the sustain-
able development of JCI. We are committed to the principles of compliance, fairness, and sustainable purchasing, actively
engaging with our supply chain partners to promote social responsibility and pursue mutually beneficial outcomes for all
parties. At the end of the reporting period, JCI' s supply chain spans 18 countries or regions, with suppliers’ factories locat-

ed worldwide.

| LFERSEIRRER Supplier Management System

ARBATHREEEE, RRUBEZZHNATE. G5
KETEN, TR IR 1 K R 2K, N8 A FEsE E ix
B, RAIRBERGE MR QR iR AR AR
ELBERIIT T (REHEREERRENEREREN KL
AEBERN(SEBEBEMER)(REMEREETEHIRITER
FIEBEREE SRR EEER)F.2aFBHRNEES
FHE AR R MIFTERIEAER, LIHR:

FRERABHERERZ ZYUA T EENE
FUNHARRE, FERRFLUER, 1€
THFAE. R s st (H e 7 o e/ S BR 75, B AR
ErED BR.

All supply chain transactions are conducted in
a fair, ethical, and business-like manner,
enabling the implementation of a business
model resulting in a constant, timely supply of
goods and/or services ensuring the operations
fulfilling their objectives.
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To standardise the Company’ s supply chain management
and ensure the fairness, legality, and moral conduct of
supply chain transactions, as well as to bolster the supply
chain resilience and security while strengthening supply
chain risk management, we have established and effec-
tively implemented the Group Supply Chain Management
Policy, Group Code of Ethics and Human Rights Policy,
Group Approval Framework, Group Supply Chain Master
Data Standard Procedure, and Group Tender Committee
Terms of Reference in compliance with the relevant laws
and regulations governing the locations of the mines and
the Company’s listing. These policies and management
guidelines apply to all of our suppliers to ensure the
following:

—H% . ERIERIPRERE R ST, R
AR,
Defined regulations, which drive consistency

and accuracy, are complied with, ensuring
legally sound trading conclusions.
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> HFERAEN

Supplier Access

BMERMERAZHEREEF —INRARHEERKR
. HfIBAEBESE=ZSHEEERRAANES.E
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Inspection List.

community image.
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m We seek new suppliers via various channels such as the Internet, peer referrals and professional technical
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magazines and categorised them through the registration on the Supplier Information Registration Form.

WEMEEBRES, FIFTEE, RE(REEERERK);
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m Collect information on suppliers, eliminate those who do not meet our criteria, and draw up the Supplier
I
1
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HERES(HEREREHNR) BHEENELER. EEHETHNR2EMRAR. HIRIRERRE
EERREARHME I RFET T #E;

-
1
|
l
m Require suppliers to complete the Supplier Basic Information Form to understand their basic situation,
I
|
|
\

the possibility of risks to the safety of employees, the level of environmental hazards, and public or
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Contractors are also required to comply with all of our
policies, procedures, and rules, including the Group
Community Policy, Group Environmental Policy, Group
Health and Safety Plan, Group Zero Harm Policy, and Code
of Business Conduct. In addition, contractors will be
treated as employees for onboarding and compliance with
mine rules and procedures. Contractors are expected to
be fully aware of and trained in the mine rules and proce-
dures relevant to the work they will perform.

During the reporting period, no significant adverse
environmental or social impacts, either actual or poten-
tial, were identified from our suppliers and contractors.

We require suppliers to provide products and services
based on the principles of “integrity and quality first”.
Preference will be given to suppliers who have obtained
third party quality management system compliance certif-
icates, maintain high credit ratings, and do not pose risks
to employee safety, create significant environmental hazards,
or have a detrimental impact on the public or the community.
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| HEEREERAAOMERD, BEREMERMETIH, TRUESVAGRRS;
m In cases where suppliers are requested to provide trial samples, they must also provide the said samples

I

I

I

for testing purposes, along with a report on the quality test results.

1 HEZYEMERD, REBEFETRAREMER, MR (BHHEDEHR);
Step 05 If necessary, site visits to crucial material suppliers are conducted, and a Site Assessment Record Form is
|
|
|

submitted accordingly.

HHUERENEREE. R EERNFETIHE, REGFEHEDFER) SRR IREMHERETT I

&, TESRNIIN(EBRERSEE); FERNEHETARER, THEREFHE.

Step 06 Evaluate the product quality, service and production capability of suppliers, and evaluate the supplier
according to the indicators of the New Supplier Evaluation Form, and include the qualified suppliersin the

Qualified Supplier List if the supplier passes the evaluation; record the reasons for failure if the supplier

fails the evaluation, and keep a record for inspection. I

v S _
i) || EFR L FE R BT
JCI’ s Supplier Selecting Process
> (HEEEEEREZ

Supplier Management and Review

I A e E M ES LR R, KIEHESEER We establish and constantly improve our supplier evalua-
EEH/ A RS TE R EREE HERY TR tion system. We conduct regular or irregular comprehen-
4 IS E BT N D E M RS B AR, N sive evaluations and credit ratings of our suppliers, cover-
BH I PIE A RS B0 O A B R, PR E ing aspects such as product quality, labour safety in the
HAS R ERRAR, T RIS IRIG R I, RAIBITE
BRERE, MEERMRNE 2L REHERY. & tions. Furthermore, we enhance our daily communication
BB BERF HEERE T R SHHED . REH and feedback with our key suppliers to establish

FINBRZEEE JINRZENHERS. RFEHE, RAETR long-term cooperative relationships and sign long-term
BHE 7 HREEAERE, cooperation agreements. Moreover, we have implement-
ed a blacklisting system to flag suppliers and service

supply chain, and environmental and community
impacts, in line with our supplier management regula-

providers with records of fraud, legal violations, severe
quality incidents, bid-rigging and colluded bidding,
malicious competition, and willful defaults. We will not
engage in business with any blacklisted supplier or service
provider.
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Supplier Communication

BMEMERRETSRNER, B %0 K. S5 E5EN
BERE, RIEEBERET A EMES. BE HIE. RS
EREMES BLATERER, KENEEERER,
A BAEE 5 SR ¥ 77 AR RIE, MR 5 HRRARE T AR H 75 HUHA
ERERMEHRDIEER, HfIGRERE TSR R 1%
i, SHRRBEN S R TREFHRE, RPBEERRA
EFENRBENEE, ZEREEREH,
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We uphold transparent communication with our suppliers
by establishing two-way, open, diverse, and direct
communication channels to meet business needs. We
communicate through unscheduled emails, phone calls,
WecChat, on-site inspections, visits, and online and offline
meetings to share information and needs promptly. We
also clearly communicate complaint channels to ensure
mutual understanding of expectations and requirements.
In case of disagreement or conflict, we engage in timely
communication and negotiation to find solutions. When
addressing conflicts, we ensure a fair, equal, and respect-
ful approach to handle them appropriately.

| ERBERFEIEEE Conflict Minerals and Controversial Procurement

AERBEAMUKRESAIFEN, RuashilBiZtE =7
EAHEERERL At RERERTEMEL/HS
R iR R R a RN R B ERHRBEEE R AES
B TFZ—oRuashifRBKIF(E S EBE BENRE
g RBATIER) UNBIR (£) BUTEMEIRTESR
ERER, HEL BRI T(E=HBEREEEER), M
SHMEMEAE MR R, B ST EREA MR EIER AR,
SRERREBRENER, MRELSH. KRN HEE, &
MEEE=FEATREUTASRAHRERS:

To maintain the sustainability of mineral grade and
production, Ruashi Mine procures raw materials from
third-party mineral suppliers. Therefore, the responsible
sourcing management of the mineral supply chain from
conflict-affected and/or high-risk areas has become a
crucial task for the mine. As a response, Ruashi Mine
formulates and implements The Third Party Ore Manage-
ment Policy in alignment with the OECD Due Diligence
Guidance for Responsible Supply Chains of Minerals and
the latest mining laws and regulations issued by the
government of the DRC. Additionally, Ruashi Mine identi-
fies and assesses the risks throughout the mineral supply
chain, establishes and enhances the management system,
and strengthens the capacity for optimizing the supply
chain to ensure the establishment of a compliant and
secure supply chain. Furthermore, we are committed to
not sourcing third party ore from the following non-com-
pliant suppliers:

154



= #&EFM Economic Resilience

PFIERIZR eI ae i AR H AR AR E
Any other illegal issues that may be involved
in the prospecting process A

FEERRLZ2EREEMNEEE
Failure to incorporate health and safety
risk management into its operations

BREENRZE
Neglect of health and safety

R8T
Forced labour

HEERSIRIE
Factors Causing
Disapproval of
Suppliers

REB GEEMBIRRTAIE

Failure to have a legally valid mining license

RIEAE

Violation of human rights

BHER

Sponsorship for conflicts

EAET
Child labour

Ruashif&iZE = AlEAHERSTEE
Factors Causing Ruashi Mine’ s Disapproval to Third-Party Mineral Supplier

> Rz E IR R T

Risk Identification, Management and Balancing

RuashiflEZ#h HEE N B B ERHRBER A4
HERE R EEEEEERN, AINFR. £, EREH
RRERRITRIR, # ¥ R B2 IR B AR, BRI XA AR 58
R E IR F R R BB I B HETE, AT 1L 58 = 5 IR AER
AR E R,

EE, HFIEA HEAFH R ENRRARERZER/
HEEBMEIRI. 325 BRIEN H OB IS
BTEEAR AT FAHRERNEG EERBECK,
WG AN L MR RTINS R /SRR, PRI
HAERA R R SR AR R
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At Ruashi Mine, the highest risk about responsible sourc-
ing of raw materials is identified as the support payments
to suppliers that are unrelated to the day-to-day settle-
ment of operations, due to potential issues such as fraud,
theft, corruption, or bribery. In response to this high-risk
area, the mine implements robust management practices
and stringent controls to balance the associated risks of
sourcing minerals from third parties.

Furthermore, significant adverse impacts are identified to
the extraction, trading, processing, and exporting of
minerals from conflict-affected and/or high-risk areas. Our
responsible sourcing policy, which prioritises human
rights, lawful labour practices, and the prevention of
contributing to conflicts, is rigorously enforced and incor-
porated into contracts and/or agreements with suppliers
to mitigate and manage the negative impacts associated
with these risks.
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Sourcing and Identifying Vendors

RuashitEZRIMEENMBEBTEARBERKEETMHE
BT E IR R E SRR, MRS R MR
XL RERE B ERIERI100%FHEM .
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In addition, the sourcing and identification of suppliers is
overseen by Ruashi's Deputy General Manager and
Responsible Financial Officer. Their roles include conduct-
ing initial contact with potential suppliers, supplier identi-
fication, and reviewing documents related to material
supply to ensure 100% traceability of responsible sourcing.

M 2R R = H M BT SR K A5

DRC registration number and tax code

FECAMIR AR LLI AR PIsE A 2L BIPE
Valid PE registration with CAMI and the Mining Department

'e! @@T

regulations

3 B B S A AR

Proof that mining activities are carried out in full compliance with mining laws and

BRAGEAEBERERAFIHREE

A firm commitment not to use human prospectors on the mine site

L, @

b

BEARFEAET (h185%)
Proof that they do not use child labour (under the age of 18)

IR 5 = A (A R R PR M BN BRI Y B 4
Information to be Obtained and Reviewed During Initial Contact with Third Party Material Supplier
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> FEEBAE AT

Conduct Due Diligence and Ongoing Assessment

ARFREEEEEAR. AP RERETRER/HEN

EEER, URBREZSRRIINBEEHRT2EEEH

HAVRE R E, RuashilBim T EBE B BRRINIZE

RIETNZRE] 13570, i§ZIKIA B 514/ EF R Bt B
&, UHIRBETHRa b

LtESh, 2 FETE M AR B PR EETERY RS, [ LEBREE S IR B
BRNAFONBHIIBEE, RRAFEERNT 2.
i%)\*%ﬁﬁ%ié%&ﬁ%ﬁﬁz%lﬁlﬁ,Eﬁi?i%#l%’éﬁﬂﬁﬁﬁ
ENERMRENSIEREET REMBRATME,
EERBERZENSRARME (rCAH RAs)) B E, T 75
EBCAHRASEITHIER M. BENER TH, AfISHaTH
FEBERRIENNE F, UBREA MR EES/ME.
B, ZRPIERBFEOHEBLRETESSHEER, BRZ
EERIBIE 7B A B RS A8 LR S E. FIERIE
HEZFBEAHERNFESEER, RIETEEER
BR.EFER. BUEEREEREI NI TSR, REMRER
EEEEITTZER.

BREHN, KRB REEFENRBEBEN, XMERE
FERBEORMEERDEM.
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To ensure that suppliers respect human rights, do not
promote conflict, comply with international and/or
domestic laws and regulations, and are not placed on the
United Nations Security Council Consolidated List, Ruashi
Mine will assign a Project Evaluation Team to carry out
on-site due diligence to conduct a comprehensive assess-
ment of the Project before formalizing an agreement with

a potential supplier after the first successful contact.

Moreover, to identify and address actual or potential risks,
prevent or mitigate adverse internal or external impacts
associated with the projects, and ensure that there are no
concerns about safety, environment, human rights,
business ethics, and mineral quality, the mine performs an
on-site due diligence assessment of the partner vendors
annually using specific resources and thresholds to identi-
fy Conflict Affected and High Risk Areas (CAHRAS), with
ongoing monitoring of the Potential CAHRAs. Based on
this comprehension, we provide relevant training or coop-
eration to our suppliers to tackle issues of the quality of
mineral materials. Simultaneously, we require mineral
suppliers to adhere to our Zero Harm Mine Policy, and
suppliers who violate this policy for more than six months
will have their supply contracts terminated. Actions such
as contract signing, extension, suspension, cancellation,
or enforcement will be taken following the results of our
annual review of third-party mineral suppliers to ensure
the effectiveness of our supplier management mechanism.

During the reporting period, there were no controversial
procurement incidents, and no controversial raw materi-
als were used in the production of mineral products.
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HFIRBER TR B IRBBEER, B EEAFE MIRRSH
FRRHERE A1, BAOMA LY. BRYEFRERHIN,
FEERRENEEEE RAFAIERUEENEN SR NE
WZAETAIERE R M RIRFRIFERBFERRIRR E2F
B, HAIEEERETHHERSNERREREE K2R
SUMRRREEFEFRE TGS,
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We actively enforce a green procurement policy, prioritiz-
ing collaboration with suppliers of environmentally friend-
ly diesel and other green fuels, to minimize emissions of
sulfur oxides, particulate matter, and other gases, and
mitigating adverse environmental effects. Our supply
chain necessitates adherence to environmental standards
set by the countries and regions in which we operate,
alongside relevant international environmental regula-
tions, when it comes to the packaging and transportation
of materials. We consistently assess the quality of our
suppliers’ products and packaging, as well as the toxicity
of chemicals and environmental hazards in the course of
our operations.

| BEZ{HFESE Integrity in the Supply Chain

BPERMRTRZRMEREER, EXRAESFHRESERE
BNk BERRAHREER, EXFMAESEHERRAESR
RIFNEENAE. SBERHEHEMSHHERSRE
12, FREMBRMERET, AN EEE R AR AR R,
HAERQBDEHAEESEFRR— M aEREEZH,
I RAE AR SRR ERAN SRR R LIREERARER
St ER, BER L BNZ ZEERACREE S .

We practise a clean supply chain policy, mandating all
collaborating suppliers to adhere to our anti-corruption
and anti-money laundering protocols and to uphold
strong reputations and integrity. All mining regions have
consistently bolstered their supply chain compliance
management and conducted supply chain operations
systematically to efficiently mitigate operational and legal
risks. Simultaneously, we necessitate that relevant
Company employee submit an annual written declaration
of any conflict of interest and strictly forbid any employee
from accepting money or gifts from suppliers in exchange
for information or favours, with immediate disciplinary
action for offenders.

| {EFEHERRAE Empowerment to Supply Chain

AmEE)IEBRERESERLREA S S HERE L,
RuashitBiZ B B ERIGEEA BENNIRGAE HER
EITEEREEEN R, ARERRMER. e BEIR
5, RuashitE S5 ERFAE RIS LIFBIR 7 RAVHERERY
e g, B MRS RETRAE,

To fulfill JCI’ s clients” auditing requirements and enhance
the resilience of its supply chain, Ruashi Mine conducts
on-site corporate management training for all suppliers,
including site management personnel. Additionally, to
ensure the delivery of compliant, safe, and high-quality
services, Ruashi Mine mandates that suppliers working
on-site for more than seven days undergo induction
training, while targeted suppliers must undergo technical

training.
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b4, B EHAN, KinsendafEHZBIRIKER S 2 MEIE
IndabatERAE . BILHERRE . BIR () BXEFED,
T 35 T ER A PR R N SRR B S BE L VB BRAY B H e i K bt
BXRfhH, ByrtiRae M ER 3 B. MusonoilH B A N5RE
B IRRRERREYEONEK, FEBE = BERATAZ
AREET A RYIRB R TIERYE,

RuashiliEiz A ES R M 2 EENF

Furthermore, during the reporting period, Kinsenda Mine
dispatched its employees to engage in the Indaba Mining
Conference in South Africa, the Zambia International
Mining and Energy Conference & Exhibition, the DRC
This  facilitated
face-to-face exchanges with suppliers regarding the latest

Mining Week, and other events.
technological advancements and research and develop-
ment equipment in mining, mineral processing, and
smelting to better support supplier development.
Musonoi Project also sought to strengthen communica-
tion and enhance project efficiency by enlisting a
third-party customs clearance company to provide

logistics and customs clearance training for contractors.

Ruashi Mine Provided a Wide Range of Comprehensive Training Support to its

HEHIN, RuashilB B H A HEES (Fr R
5,362/ tEE/ s 1, e

1,532

T2 FRER2HEMRE1,532/ 8
1,532 hours for basic training for
safety induction and visits

75
BRI S TS\

75 hours for technical support training

3,755

REAE. R AE EEGRE
ESGHRRARRELERN3, 755/ i

3,755 hours for training on ESG-relat-
ed matters, including environmental,
social, safety, human rights, and
regulatory compliance

During the reporting period, Ruashi Mine
dedicated a total of 5,362 hours to training
support for its supply chain partners. The break-
down of this support is as follows:

RuashifiEiz S e r & T
Supplier Training at Ruashi Mine
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BIVRAEHRBNEERM RHEAE A BT EREEES
RS EFENEEFR RPN RESMERIER
AR, UHRMEEMAMEMENEBEEEATR
BHIRE,

v Ruashif&i%. Kinsendai&%. Musonoild B &8 E At g =R 16

Environmental, Social and Governance Report 2023

We recognise the significance of local procurement and
the important role it plays in bringing benefits to local
communities and their economies. We are committed to
making local procurement decisions and processes to
generate significant and positive impacts on the business-
esin the regions of our operation sites.

Local procurement Rate in Host Country of Ruashi Mine, Kinsenda Mine, Musonoi Project

69% M 69% M 71%
64%
49% M 4139, M 48%
19%

Kinsendal&is

Kinsenda Mine

Ruashii&is

Ruashi Mine

® 2021%F

75%

MusonoilEH
Musonoi Project

@ 2022%F @ 2023%f

16. FERE A MIRE R B IE R B SUER (B2 B 518 B FREE) & TIRIB R, i IE E At FERI R EL 51

Local procurement Rate in Host Country means the percentage of local suppliers in the host country (i.e., the country where the Company or

project is operated) that the Company chooses for its purchases.
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C MR - 2023 F HHFER EERBME b EGE

Our Performance - Other Data Related to Supplier Management in 2023

IR

Indicators

122023 F 2 B IT A ZER BV HEERI LLH)
Percentage of suppliers who signed supplier
code of conduct in 2023

==y
Unit

%

Ruashif&% Kinsendaf&is
Ruashi Mine Kinsenda Mine

88

100

Musonoil&EH
Musonoi Project

76

HEQSRERG TERGRNEESGHESEHE DL
Percentage of total suppliers signing clauses that include
environmental and labour requirements

%

6

100

45

EREMETETENHESHE
Number of suppliers that have conducted social
impact assessments

86

ERRREFETENHEREE
Number of suppliers that have conducted environmental
impact assessments

54

KREEAEBEERN/AEEEAEEH G ENHRERHE
Number of suppliers identified as having actual and/or
potential significant adverse social impacts

KRESATERR/NETEAGERRETZENMHERHE
Number of suppliers identified as having actual and/or
potential significant adverse environmental impacts

IR AaE

Total new suppliers

15

51

29

BRI HERNE L
Number of new suppliers and percentage
using environmental criteria

%

35

100

45

ERMERETERHERNE DL
Number of new suppliers and percentage
using social criteria

%

10

100

55

NEINEREE I AR B ) R EE B L)
Percentage of in-house purchasing specialists who
have passed sustainable procurement training

%

95

50
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APPENDICES - Sustainability Performance Data

IRIZ ENVIRONMENT

v BERIEHK GHG EMISSIONSY

MBS
Disclosure Item
N =g = A = e =
AEREHOE (RELRIRE) SH—RLmES 49,7288 23,850 22,751 16,890
Total GHG Emissions (Scope 1 and Scope 2) Tonne CO,-e
BERBHKEE BW_amEE/iES
GHG Emissions Intensity Tonne CO,-e/ Tonne Cu Produced 0.80 0.40 0.37 0.23
3 & B SlE 5 1
E?ﬁlﬁiﬁ%ﬂfﬁ& (8EE1) BHE_SmES 48,740 22,770 21725 15,859
Direct GHG Emissions (Scope 1) Tonne CO,-e
32 3E T A= B sEE—F ot =
F'éﬁ?;/nniﬂ%ﬁfﬁ& (8E2) EWM_akmER 988 1,080 1,026 1,031
Indirect GHG Emissions (Scope 2) Tonne CO,-e

o REEME| SRR EREEHKE TOTAL GHG EMISSIONS BY OPERATION

#iE1 BW_aHmEE
0 4 2 2
NERERE Scope 1 Tonne CO,-e
Corporate Offices - .
#E2 BHE_SHAmES
Scope 2 Tonne CO,-e 43 124 121 109
MRS E
sﬁfill = Eonr;%:éaoﬁ)::a . 32,572 15,836 10,214 3,903
Ruashi !
#E2 BW_aHmEE
Scope 2 Tonne CO,-e 523 580 562 593

17.%8%) | |ERz EEREPRSRE—N (ZRERES) BRERELENMEY)  BEEREHRAHRTIEEN EEMERBBENRSER
TE R IRE 2 FRE = HRBRMHANOR, BEUTERRR:
(1) BUM A smB RS 7 4t (ELCD) IERIHIRAREL;
(2) FSEELCDIRE SR E PR SRV HIUREL;
(3) BB (BT HIE) HARFIA) 3R S HIHERIR EL;
(4) . BT B9 S B 1T R A B R BV R R B

In order to be consistent with JCI's Corporate Carbon Footprint Report, which discloses JCI's carbon footprint for consecutive years, GHG emission
factors are based primarily on published country-specific data and referenced to sources provided by professional third-party organizations that
produce the Corporate Carbon Footprint Report, including the following hierarchy of sources:

(1) . Emission factors reported in the European Life Cycle Data System (ELCD);

(2) . Emission factors reported in ELCD-compliant databases;

(3). Emission factors reported in international or national (government-produced) publications;

(4) . Emission factors reported in published national and international industry guidelines.

18. AN EBER RIS QEBEL, AFERARREREAKRERFIEIN.
The Company's GHG emissions increased during the year due to business development and changes in carbon emission statistics.
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/—u :/= bt =
#E1 EWM_atmER 10,018 6,745 9,418 7,216
Scope 1 Tonne CO,-e
Kinsenda
W —FSHHREE
#[E2 BWM_SkRER 370 240 297 o
Scope 2 Tonne CO,-e
=E— = =1
#E 1 BE_StmES 6,150 145 2,091 2,643
Scope 1 Tonne CO,-e
Musonoi
W —SHHREE
#BE2 BW_SkRER o - " .
Scope 2 Tonne CO,-e
gE1 BE_AtHRES
Scope 1 Tonne CO,-e N/A N/A N/A 2,095
Chibuluma
#E2 BR_AtmEE
Scope 2 Tonne CO,-e N/A N/A N/A 32

v HEJRHFE ENERGY CONSUMPTION

WEBREIR
Disclosure Item
BIHRERS TRE
Total Electricity Consumption Kwh 242,544,120 259,742,223 233,112,051 237,733,951
KUHERE it
Total Steam Consumption Tonne 158,168 145,626 163,753 162,733
BB HREFEEE Mg
Total LPG Consumption Tonne 0 9.83 10.48 N/A
SORERERE il
Total Diesel Consumption Tonne 13,715 9,048 5118 2,511
FUBEMAE g
Total Petrol Consumption Tonne 62.60 22.86 15.05 12.20
o IREEMEI S RYEETRIEFE ENERGY CONSUMPTION BY OPERATION
NEIMER BN TR
Corporate Offices Electricity Kwh 63,451 60,513 59,931 27,326
=5) R BE
= TRE 134,092,000 159,381,000 151,756,000 152,959,000
Electricity kwh
. ;—-—;1: E
Ruashi & o 158,168 145,626 163,753 162,733
Steam Tonne
IC=N i
’!"EH " 9,201 4,606 2,277 763
Diesel Tonne
== SHiE
=g TRE 94,955,900 86,748,550 77,144,000 74,396,900
Electricity kWh
=N i
Kinsenda o " 2,786 2,977 2,358 1,799
Diesel Tonne
-~ " 51.60 15.60 12.50 12.20
Petrol Tonne
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= =
@7.7' T 13,432,769 13,552,160 4,152,120 2,097,953
Electricity kWh

7 4 B

R EHR iz 0 9.83 10.48 N/A
LPG Tonne

Musonoi

‘:‘F‘fﬂi " 1728 1,466 482.83 N/A
Diesel Tonne
N=N ]
i i 11 7.26 2.55 N/A
Petrol Tonne
&7 TEE N/A N/A N/A 8,252,772

Electricity kWh / / / T

Chibuluma

L5 W N/A N/A N/A 15.48
Diesel Tonne

7K;H#E WATER CONSUMPTION

KEEEIE
Disclosure Item
:;J( I %@E = N
SOKHFERE . _\L}—‘j;?k 2,513,030 2,877,876 2,214,754 2,461,055
Total Freshwater Consumption m
)| EFRFEKEE I K/MESRE S
Water Intensity of JCI m?3/ Tonne Cu Produced 40.53 48.42 36.15 33.96
o REERE| 55 RYKIEFE WATER CONSUMPTION BY OPERATION
N3 = - AY 4
Aok ) Mj—?k 2,205,030 2,571,276 1,925,674 2,048,254
Freshwater Consumption m
FRERE R AR R 69.37 145.02 131.92 125.04
Water Intensity m?®/ Tonne Cu Produced
Ruashi
fRIEK R ) Mj‘j;?k 1,839,938 1,830,634 2,436,066 2,190,122
Recycled Water Consumption m
TBIRA KGR KFEE L
Recycled Water as percentage % 83.44 71.20 126.50 106.93
of Total Freshwater Consumed
K = ALK
HAKFER ) Mf’fk 300,000 306,600 289,080 262,800
Freshwater Consumption m
o o W/ HESR =
FKERE R e 9.93 10.54 10.25 8.60
Water Intensity m?/ Tonne Cu Produced
Kinsenda
fEEAREE TR 150,000 N/A N/A N/A
Recycled Water Consumption m

TBIRA KX KFEE LG
Recycled Water as percentage % 50 N/A N/A N/A
of Total Freshwater Consumed
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w{ - SN,
AR 73R 8,000 N/A N/A N/A
Freshwater Consumption m
Musonoi
FKBE I TR/ WA E
Water Intensity m?3/ Tonne Cu Produced N/A N/A N/A N/A
SR = _ A4
HAER 7R N/A N/A N/A 150,001
Freshwater Consumption m
Chibuluma
FEKEBEE ALK/ MEREES
Water Intensity m?/ Tonne Cu Produced N/A N/A N/A 18.70

v SEEEY)ERE MO8 NON-HAZARDOUS WASTE DISPOSAL AND RECYCLING

= ag (o
REFR Bl s
Disclosure Item Unit
BEBYRERS ma
Total Non-hazardous Waste Disposal Tonne 156 137.40 121.02 114.43
EEEEYEAEE L7
Total Non-hazardous Waste Recycling Tonne 360.75 637.80 600.82 413.04

o FREEME D HNBEEEEYRE ML NON-HAZARDOUS WASTE DISPOSAL AND RECYCLING BY OPERATION

E% " 69.50 49.90 43.47 37.50
Disposal Tonne
Ruashi
EL& " 105.75 58.30 68.17 70.62
Recycling Tonne
.EEE " 66.50 69.50 65.55 61.05
Disposal Tonne
Kinsenda
EL& " 255 579.50 532.65 307.10
Recycling Tonne
.E%E = 20 18 12 0
Disposal Tonne
Musonoi
]
[l L 0 0 0 0
Recycling Tonne
BE i
Disposal Tonne N/A N/A N/A 15.88
Chibuluma
EIl L
Recycling Tonne N/A N/A N/A 41.32

v BEEEY) HAZARDOUS WASTE

WEEE
Disclosure Item
EEHiEE F+
Total Waste Oil Litre 78,800 43,360 41,440 77,630
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Tot%ﬁfﬁiﬁ%\%ste Tj:g;ﬁ‘ne 2.24 1.86 0.37 0.35
To%a%gfe{rﬁgzjjt%a%st Tou zﬁne 0 31.20 66 5.60
Totaﬁiﬁfﬁ%%h chr%ﬁ‘ne 48 52 53 67
Totgrfjaifﬁzfﬁies) Touzﬁne 0.45 0.26 0.22 3.78
Tot’f%a'ﬁz%ﬁt%ies Tﬁie 0.00832 N/A N/A 1.08

FREERE| 9B EEEYE HAZARDOUS WASTE QUANTITY BY OPERATION

Bl Al 52,400 21,360 21,180 43,520
Watse Oil Litre
J B
%}?%% M" 0.24 0.31 0.37 0.28
Medical Waste Tonne
i
SE@{(;E%[“" Touiﬁne 0 37.20 66 5.60
Ruashi pent Catalyst
g Mg
Sulphur Ash Tonne 48 52 53 67
TR (B8 " 0.18 0.26 0.22 3.78
IT Waste (Cartridges) Tonne
i i 0.00832 0 0 0
Waste Batteries Tonne
ol # 22,000 22,000 20,220 18,540
Watse Oil Litre
Kinsenda
%ﬁ@% " 2 1.55 0 0
Medical Waste Tonne
EE7H F
Watse Oil Litre 4,400 N/A N/A N/A
Musonoi
ITEEY) (2= iz
IT Waste (Cartridges) Tonne 0.27 N/A N/A N/A
EEH H
Watse Oil Litre N/A N/A N/A 15,570
Chibuluma B " N/A N/A N/A 0.07
Medical Waste Tonne
mERn " N/A N/A N/A 1.08
Waste Batteries Tonne
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Figx Appendices

REEHE

Disclosure Item

—skEHReE

Total Sulfur Dioxide (SO,) Emissions

i}
Tonne

137.3

133.80

144

126

v FEHESEHE TAILINGS STORAGE FACILITIES

WEEEIE
Disclosure ltem

RiERES iz}

Total Weight of Tailings Tonne 1,768,843 N/A N/A N/A
RIREMEE 1&

Total Number of Tailings Storage Facilities Number 3 N/A N/A N/A
SRR EIRESE 12

Total Number of Active Tailings Storage Facilities Number 2 N/A N/A N/A
S EEEEESE 1

Total Number of Tailings Storage Facilities at Risks Number 0 N/A N/A N/A

o FREEME DRI TAILINGS STORAGE FACILITIES BY OPERATION

BRES Mg

Weight of Tailings Tonne 1,114,148 N/A N/A N/A
RIEEEE 12

Number of Tailings Storage Facilities Number 1 N/A N/A N/A

Ruashi

ERENERENE 1l

Number of Active Tailings Storage Facilities Number 1 N/A N/A N/A
BEMREREEHE &

Number of Tailings Storage Facilities at Risks Number 0 N/A N/A N/A
EBiEES L

Weight of Tailings Tonne 654,695 N/A N/A N/A
EiRESE &

Number of Tailings Storage Facilities Number 1 N/A N/A N/A

Kinsenda

ERNERESE &l

Number of Active Tailings Storage Facilities Number 1 N/A N/A N/A
SREREEHE &

Number of Tailings Storage Facilities at Risks ~ Number 0 N/A N/A N/A
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RBFEES i

Weight of Tailings Tonne 0 N/A N/A N/A
EiEEHE & 1
Number of Tailings Storage Facilities Number ! N/A N/A N/A
Musonoi
BREINEREYE f@ 0 N/A N/A N/A
Number of Active Tailings Storage Facilities Number
= E R EEE S E 1@ 0 N/A N/A N/A

Number of Tailings Storage Facilities at Risks Number

v EIHELSHFE PACKAGING BAG CONSUMPTION

REEH
Disclosure Item
ML Bh ] HE AR 4 =
SRR BERRER f 82,360 151,300 64,439 27,872
Total Consumption of 1m?® Packaging Bags Number

o FREEME DR ERELEFEE PACKAGING BAG CONSUMPTION BY OPERATION

Ruashi N & 15,990 45,620 31,600 27,872
umber
Kinsenda N & 66,370 105,680 32,839 N/A
umber
Musonoi & N/A N/A N/A N/A
Number

v IR{RFIZ ENVIRONMENT EXPENDITURE

WEEE
Disclosure Item
&n Z f—
BREsAE T 1,932 1,504 620 615
Total Environment Expenditure us$’ 000

o IREEME SRR ENVIRONMENT EXPENDITURE BY OPERATION

. FE
Ruashi USS’ 000 961 1,123 620 615

) FEx
Kinsenda USS 000 489 381 N/A N/A

. FE
Musonoi USS 000 482 N/A N/A N/A

19.MusonoiTE B ZHER It B A IE RN ERWERE, HARRANER.

The tailings facility at Musonoi Project is currently in the final stages of construction and is not yet operational.
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#1g SOCIAL

v & T WORKFORCE

REER

Disclosure Item

« ST 42 TOTAL WORKFORCE

\=3
AEVRH R / 35 36 28 45
Corporate Offices
Ruashi / 963 993 1,005 1,016
Kinsenda / 447 419 449 426
Musonoi / 287 138 80 53
Chibuluma / 12 12 13 24
BE4E
Total Number of Employees / 1,744 1,598 1,575 1,564
o FRI%ERISEIEYES T 4281 WORKFORCE BY GENDER
fa'i / 20 21 16 23
REMRER
Corporate Offices
Ly / 15 15 12 22
Female
St / 911 939 950 964
Male
Ruashi
it / 52 54 55 52
Female
St / 405 380 409 392
Male
Kinsenda
it / ) 39 40 34
Female
St / 253 121 71 48
Male
Musonoi
i / 34 17 9 5
Female
St / 10 10 1 20
Male
Chibuluma
it / 2 2 2 4
Female
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o IR {EEAEIH AL T428 TOTAL WORKFORCE BY EMPLOYMENT TYPE

. ﬁ?‘me / 35 36 28 45
AEIMERE !
Corporate Offices
AR / 0 0 1 0
Contractor
éﬁ.ﬁt / 963 993 1,005 1,016
Full Time
Ruashi
HIZR / 1,184 1,408 1,336 1,371
Contractor
éﬁ?& / 447 419 449 426
Full Time
Kinsenda
HEE / 1,197 1,271 1,068 926
Contractor
2 / 287 138 80 53
Full Time
Musonoi
HEE / 1,357 1,371 336 336
Contractor
@Eﬁ / 12 12 13 24
Full Time
Chibuluma
HEE / 0 0 0 125
Contractor

o FREHAERIEIS RIS T428 TOTAL WORKFORCE BY AGE GROUP

258 LT / 0 . 0 .
Under 25
25-35%% / 8 8 9 10
25-35
36-403% / s . , .
L 36-40
NEIRER
C te Offi
Orpora e Ices 41-45% / 8 8 9 ll
41-45
46-503% / 4 4 5 11
46-50
51-54%% / 6 6 1 5
51-54
S5 R ELLE / 4 2 1 3

55 and above
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255 AT / 0 1 2 0
Under 25
25-35%
25-35 / ¥ o ! e
36-405% / 176 201 222 244
36-40
Ruashi 41-458 / 259 260 258 251
41-45
46-505% / 215 214 198 185
46-50
51-543% / 120 102 100 101
51-54
55 ML E / 156 151 128 117
55 and above
255 LAF / 3 2 5 3
Under 25
25-355% / 86 82 72 68
25-35
36-405% / 50 49 52 46
36-40
Kinsenda 41-455% / 43 33 34 33
41-45
46-505% / 47 38 39 45
46-50
51-545% / 44 53 56 51
51-54
55m ML b / 174 162 191 180
55 and above
25K AT / 25 12 8 4
Under 25
25-355% / 109 52 23 14
25-35
36-405% / 46 19 14 6
36-40
. 41-455%
Musonoi 105 / 39 16 12 7
46-505% / 30 19 8 11
46-50
51-5453% / 26 16 10 8
51-54
S5HRELE / 12 4 5 3

55 and above
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2558 LU 0 0
Under 25
25-355% 2 2
25-35
36-40% 1 2
36-40
. 41-455%
Chibuluma 41-45 7 7
46-505% 1 1
46-50
51-545% 1 0
51-54
55 ML E 0 0
55 and above
- HR{EEEREI R T422 TOTAL WORKFORCE BY EMPLOYEE CATEGORY
—BiRE 0 0
General Level
@E‘;}ﬁ%]ﬁ EF@%EEAE 13 14
Corporate Offices Middle Level
SREEBAE 1 D
Senior Level
—RER 676 584
General Level
) HEEEAE
Ruashi Middle Level 202 335
SREEBRAE 85 74
Senior Level
—RER 242 215
General Level
. hEEEAER
Kinsenda Middle Level 99 104
BREBAS 106 100
Senior Level
—R{ES 214 115
General Level
REEEAS
; 1
Musonoi Middle Level 60 2
SREEAR 13 8
Senior Level
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General Level

Chibuluma FESEAS / 7 6
Middle Level

E’%&EIEAE / 3 3
Senior Level

. IREER DI T4EE TOTAL WORKFORCE BY NATIONALITY

HibiER / . 50
Local Employee
FEEE / 16 13
AR Chinese
Corporate Offices
HAtEfRE / ; 3
Other Nationality
BRI % 46 56
Local Employment Rate
EiRE / 911 942
Local Employee
PElRE / 20 29
Chinese
Ruashi
HitEEES / - 5
Other Nationality
SR % 95 95
Local Employment Rate
SRR / 400 374
Local Employee
PEES / 45 )
Chinese
Kinsenda
HitEE RS / ) 3
Other Nationality
B % 89 89
Local Employment Rate
it / 165 57
Local Employee
REES / 119 81
Chinese
Musonoi
EitEERE / 3 0
Other Nationality
B % 57 41

Local Employment Rate
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EHRE / ; g } .
Local Employee
ERE / 5 4 - -
Chinese
Chibuluma
EfhEERE / 0 0 ] ]

Other Nationality

eh o 2 2R
EHRRE % 58 67
Local Employment Rate

v {E8 5% EMPLOYEE TURNOVER

REEE

Disclosure Item

o HA{RE75% TOTAL EMPLOYEE TURNOVER

REWERR % 8 8 2

Corporate Offices

Ruashi % 3 1 2 -
Kinsenda % 5 8 7 -
Musonoi % 3 15 4 -

Chibuluma % 8 8 54 -

o FRMERIRISDAYARE B TOTAL EMPLOYEE TURNOVER BY GENDER

fari % 13 12 16 -
NEIWER
Corporate Offices
ey % 0 0 45 -
Female
St % 3 1 2 -
Male
Ruashi
it % 6 0 0 -
Female
St % 5 9 8 -
Male
Kinsenda
it % 0 5 2 -
Female
St % 3 1 4 -
Male
Musonoi

ik % 9 59 0 -
Female
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S % 9 9 52
Male
Chibuluma
s % 0 0 60
Female
. REEAARIE D RVAREE % TOTAL EMPLOYEE TURNOVER BY AGE GROUP
255U % 0 0 0
Under 25
25-355% % 13 11 18
25-35
36-405% 0
260 % 0 0 0
INZ [y
L\Ea‘f)ﬁ%&ﬁ 41-455% % 17 0 55
Corporate Offices 41-45
46-507% % 0 20 29
46-50
51-545% % 0 14 83
51-54
55k % 0 0 50
55 and above
25T % 0 0 0
Under 25
25-355 % 6 0 2
25-35
36-405% % 1 1 1
36-40
Ruashi 41-45p% % 3 1 2
41-45
46-505% % 1 1 0
46-50
51-545% % 2 2 2
51-54
55k % 11 3 5
55 and above
25T % 0 0 0
Under 25
) 25-35p% 0
Kinsenda 25 35 Y% 3 8 8
36-403% % 0 6 9
36-40
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41-455% % 5 8 8 -
41-45

46-505% % 2 3 5 -
46-50

51-545% % 2 4 5 -
51-54

55 R E % 8 12 8 -

55 and above

25T

% 4 8 0 -
Under 25
25'35};—‘2 % 2 17 8 -
25-35
36-405% % 9 0 0 B
36-40
Musonoi 41-455% % 5 16 8 -
41-45
46-505% % 3 10 0 .
46-50
51'54}‘5&, % 4 27 0 -
51-54
SSERELL % 17 33 0 .
55 and above
BEUT % 0 0 0 )
Under 25
25-355 % 0 0 3 -
25-35
36-405% % 50 0 75 -
36-40
) 41-455% 0 i
Chibuluma 4145 %o 0 0 13
46-505% % 0 0 75 _
46-50
51-54p% % 0 100 67 _
51-54
SSARML % 0 0 100 .

55 and above
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v Z{EB BRI &M RIS 5 89EEIES TRAINING BY EMPLOYEE CATEGORY AND GENDER

RBFERA B o
Disclosure Item Unit

ZifE 2488

. number 1,384 1,047 - -
Total Number of Employee Trained

ZilREESE

0 - R
% of Employee Trained % & 66

- REEHRIBDHZNEE B 79tk PERCENTACE OF TRAINED EMPLOYEES BY EMPLOYEE CATEGORY

SREEAR

! % 50 50 - -
Senior Level
REMER FEEEAS 0
. . % 8 7 : -
Corporate Offices Middle Level
—BRE % 80 80 - :
General Level
= =]
BRERAR % 55 92 - -
Senior Level
o =
Ruashi RREEEAR % 76 79 : -
Middle Level
— 0 =)
RIES % 86 69 - -
General Level
=2/ =)
BRERAR % 23 39 - -
Senior Level
. HEEIEAS 0 B B
Kinsenda Middle Level o o ”
—RIES % 93 68 - -
General Level
=24 =]
BREEAR % 100 100 - -
Senior Level
Musonoi TEEEAR % 100 100 - -
Middle Level
—fRfEE % 100 11 - -
General Level
= =]
IEJ:%&.EEEAE % 0 33 - -
Senior Level
o =
Chibuluma TEEEAR % 29 33 : .
Middle Level
— 0 =)
RIEE % 0 0 - -

General Level
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o EERBISDHZIIEEE 75t PERCENTAGE OF TRAINED EMPLOYEES BY GENDER

fa'i % 50 48
NEIWER
Corporate Offices
it % 33 33
Female
St % 81 74
Male
Ruashi
. % 79 65
Female
St % 69 60
Male
Kinsenda
Ly % 48 79
Female
St % 100 20
Male
Musonoi
it % 100 71
Female
s % 20 20
Male
Chibuluma
it % 0 50
Female

v FR{E SRR RIS 53 B IEE) B8 TRAINING HOURS BY EMPLOYEE CATEGORY AND GENDER

WEEE1R

Disclosure Item

BRI AR ER

Total Training Hours

SRS TIYEIRE

Average Training Hours per Employee

B 2023 2022
Unit

B 2,379,990% 17,006
Hours
J)\BF

oo 1,365 16

« REEERBN SN FIIIEIRFEL AVERAGE TRAINING HOURS BY EMPLOYEE CATEGORY

BHREEAS
Senior Level
NEWERE hEEEAS
Corporate Offices Middle Level
—REE

General Level

N 39 39
Hours
N 40 40
Hours
B 28 28
Hours

20.2023F #IEE A T MusonoilR B (E2HE) AENE BRRER 215, # 1T FHEERRK.

Data for 2023 includes daily health and safety training carried out at Musonoi Project (under construction) and therefore differs significantly from

previous years' data.
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BHREEAS

INEE

Senior Level Hours 7 29
Ruashi ThEEEAE IN:= . 5
Middle Level Hours
—RfE8 I\BF 7 15
General Level Hours
BREEAER N 1 10
Senior Level Hours
Kinsenda FEEEAS INEF 3 1
Middle Level Hours
—RIES I)\BF 2 11
General Level Hours
SREBAE N 66 44
Senior Level Hours
Musonoi REEEAR VB 56 40
Middle Level Hours
—HiER B 11,062 40
General Level Hours ’
SREEBAS NS 0 12
Senior Level Hours
Chibuluma FEEEAS ;= 7 b
Middle Level Hours
—RES INEE 0 0
General Level Hours
o IRMEREI5 BT RF 8 AVERAGE TRAINING HOURS BY GENDER
i N 37 32
AR Male Hours
Corporate Offices
At I 38 34
Female Hours
At NS 7 17
Male Hours
Ruashi
Eeg: NS 5 18
Female Hours
B AN ) 1
Male Hours
Kinsenda
Itk N 3 12
Female Hours
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S IV 8,248 58 - -
Male Hours
Musonoi
o e 8,372 6 . .
Female Hours
B 1B 5 b _ )
Male Hours
Chibuluma

it I1NES 0 b i )
Female Hours

v {#EREi%Z £ HEALTH AND SAFETY

REER

Disclosure Item

« JET-EHEE NUMBER OF FATALITIES

=}

Ruashi ™ 0 0 0 0
Number

Kinsenda Number 0 0 2 0

Musonoi Number 0 0 0 0

Chibuluma - 0 0 0 0
Number

« S EBEIRSETHEZ FATALITY FREQUENCY RATE PER MILLION-MAN HOURS WORKED

Ruashi / 0 0 0 0
Kinsenda / 0 0 0.83 0
Musonoi / 0 0 0 0

Chibuluma / 0 0 0 0

« FATEIRLTITEHE NUMBER OF LOST DAYS DUE TO WORK INJURY

Ruashi R 0 79 1 62
Days

Kinsenda R 0 0 0 299
Days
. K&

Musonoi Days 0 0 2 29

Chibuluma A 4 3 5 0
Days
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Mig%k Appendices

WESIE B 2023
Disclosure Item Unit
« Ruashi
AR (&) / 161 187 173 272
The DRC
mdk ) / 38 48 49 74
South Africa
=
Hithes / 10 15 1 2
Zambia
Rl / 7 6 8 11
The PRC
RIS R / . ) 5 .
United Arab Emirates
%Eiﬁﬁﬁ / 2 2 2 3
Mauritius
Vi1
G / 1 2 2 2
Germany
A / 1 1 1 2
United Kingdom
AR / . ] ) 5
Australia
= / 1 1 - -
Finland
% / l 1 - -
United States of America
LR ) L . ] ]
Mozambique
EE / ) ) ) .
Tanzania
BEF / ) . ) )
Portugal
Bt / ) N i .
Switzerland
03 / : 1 : :
Singapore
mEX / R - - 1
Canada

181



Environmental, Social and Governance Report 2023

ENE /

> - - - 1
India
H 4
Gl / 226 271 250 392
Total Number of Suppliers
» Kinsenda
MR (&) / 301 268 244 225
The DRC
k- / 172 163 148 140
South Africa
i%tl:;ﬁ / 94 89 83 78
Zambia
HRE / 22 19 15 -
The PRC
Wt / 5 4 4 :
United Kingdom
i / 3 3 3 :
Netherlands
EERHE / 3 3 ) i
Mauritius
JRAFEE / 2 2 1 B
Australia
ELBS / 1 1 1 :
Belgium
=E / . . 1 )
Germany
b / 1 1 1 -
Sweden
L / 1 1 1 :
Switzerland
EDE / 2 2 - -
India
A / 1 1 ; B
Spain
Hith / - - - 23
Other
H
SRR / 609 558 504 466

Total Number of Suppliers
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» Musonoi
AR (&) / 89 122 6 -
The DRC
R / 24 18 24 -
The PRC
Ak / 17 16 - -
South Africa
= (o :Hd -
Zambia / ! ’ '
£S5 / 5 2 . i
United Kingdom
A / N 1 . :
France
IESN / . i . i
Canada
EERHET / 1 i ) i
Mauritius
H 48
HRER 4R S ' / 139 162 31 -
Total Number of Suppliers
« Chibuluma
=
ﬁtbﬁ}i / N/A N/A N/A 276
Zambia
H 4
HAERS 42 %K / N/A N/A N/A 276

Total Number of Suppliers
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v 2023FEHAER EIEA RV E (2R OTHER DATA RELATED TO SUPPLIER MANAGEMENT IN 2023

KEER

Disclosure Item

==
Unit

OEN Kinsenda Musonoi

12023 F B E M AER 1T A ZER B HFER LB

Percentage of suppliers who signed supplier code of conduct in 2023

HEOASRERG TERGERNHESGHESRHE O

Percentage of total suppliers signing clauses that include
environmental and labour requirements

%

%

88 100 76

76 100 45

EREMECETENHESHE

Number of suppliers that have conducted social impact assessments

ERERETETEHERHE
Number of suppliers that have conducted environmental
impact assessments

BREEAEEERR/NETEAEEH S ENHREEHE
Number of suppliers identified as having actual and/or potential
significant adverse social impacts

BREAAGERN/NETEAEEREZENHREESHE
Number of suppliers identified as having actual and/or potential
significant adverse environmental impacts

AR 48K

Total new suppliers

ERRRREM L ERNE D
Number of new suppliers and percentage using
environmental evaluation criteria

R ERET LN HERNE DL

Number of new suppliers and percentage using social criteria

ATE) P EREIE A R ER BB IE I RV ER BB B LU
Percentage of in-house purchasing specialists who have passed
sustainable procurement training

%

%

%

15 51 29

35 100 45

10 100 55

95 50 -
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Figx Appendices

REFH B 0
Disclosure Item Unit
=453 FE7T
Health US$ 000 203 682 200 609
. —
#B f%“: 214 33 105 24
Education US$’ 000
it A BN 731 347 470 223
Agriculture and Ecological Protection USs$’ 000
o —
B R F5 - ) g 10
Sport and Recreation USss$’ 000
HEBEENZ AN 1,716 961 1,464 372
Community Construction and Assistance uss$’ 000
P @ =E —
EREAARELME TR 195 147 68 127
Corporate Social Responsibility and Relations US$’ 000
HE R E IR T 3,090 2,172 2,315 1,365
Total Community Investment USss$’ 000

&’8 GOVERNANCE

v EEEMN B4 STRUCTURE OF THE BOARD OF DIRECTORS

o REEIEI D BESEFALE BOARD OF DIRECTORS BY POSITION
HITES

Executive
Director

ERITES
Non-executive
Director

REEH

Disclosure Item

EEAY / 5 5
Number of Directors
fiaks % 25 25
Percentage

BIERITES
Independent Non-
executive Director

50

S
Total

100

o JRMRIBIHAESE SRS BOARD OF DIRECTORS BY GENDER

KEESRIR

BHES

Disclosure Item Male Director

EEIN ) .

Number of Directors

ke o

Percentage

87.50

THES

Female Director

12.50

100
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fiyEx - HSTEIRE S

APPENDICES - Reporting Index

| HKEX ESGZ 513 HKEX ESG Index

v IRiE ENVIRONMENT

%5l AR FEiR

Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs

—RE EMERRE I, AR TS, BEREEERYN 36,57, 60-61,
General BEESN: () B & () M HBTABEARENEMERR 6364
Disclosure BHIBE RS

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Al.l He iR R AR R R R 64-65, 167

The type of emissions and respective emissions data.

Al.2 HiZ (8E]) ReeRMEE (EE2) RERBHRE UM E) X 36-37,162-163
BA)BE (WMUSESB . 8EREAH) .
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

EBEAL:HB

Aspect AL:Emissions

Al3 FREEEEEEYME CUEE) X (ER) BE MMUESEEE 63, 165-166
. BIERMH) .

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

Al4 PREAEEEREMAE (LUEHE) & WER) ZE MUSEES 63,165
. SRR E) -

Total non-hazardous waste produced (in tonnes) and, where appropri-
ate, intensity (e.g. per unit of production volume, per facility).

Al5 HERFET I AVHIE B AR N A E BB L B ARPTIREN B P B 58-59, 64-65

Description of emissions target(s) set and steps taken to achieve them.

Al6 R RIERENESERMN T L, MEAPRET IR BIRN S 61-62
EEELE BRI B

Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve them.
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[BmEA2: BERER
Aspect A2: Use of
Resources

—RIREE
General
Disclosure

A2.1

A2.2

A2.3

A2.4

A2.5

BERERAER (AFRR K REMEME) HEE.,
Policies on the efficient use of resources, including energy, water and
other raw materials.

RSN EER HEEER QE |mIUh) L85 E (UTE
TERNE) KBE (MUSESEN. SIEREAE) .
Direct and/or indirect energy consumption by type (e.g. electricity, gas

or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).

BHKENTE WUESESEN. BEREHNE) .
Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

FERFRET I AYRR TR A 3 B AR M A BB L B ARF RN A 7 BX
Description of energy use efficiency target(s) set and steps taken to
achieve them.

R SRENE KR E R B R AIRIRE, UK FrET I B A7k e B AR &
AIERELE B IZFTIRENEY S B

Description of whether there is any issue in sourcing water that is fit for

purpose, water efficiency target(s) set and steps taken to achieve them.

SUpk SHFT A B AR AE S (WUNESTE) K QNEA) SEEEMGE,
Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

37-38,53

44,163-164

57,164-165

39-43

53-57
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JEMEA3:
RIERKAER
Aspect A3: The
Environment and
Natural Resources

— iR 2=
General
Disclosure

A3.1

RIRET AHIRBERRAE REMERZ BB,
Policies on minimising the issuer's significant impacts on the environ-
ment and natural resources.

HEREFEFHHIRERRAEFNEALENERNEEGRHZ
L0178,

Description of the significant impacts of activities on the environment
and natural resources and the actions taken to manage them.

48-50

50-52

BEA4: mIZEL
Aspect A4:
Climate Change

— IR EE
General
Disclosure

A4.1

HAMERE S RAIREEHETAELERENEAREEMER
RIBUR,

Polices on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.

HRERKRAIREEHBETAEERENEARBREMRER, RELH
178
Description of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

26-27

28-35
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v #1& SOCIAL

o {E{EX5 T E#R EMPLOYMENT AND LABOUR PRACTICES

ki

Indicator No.

Ei=1

Subject Areas, Aspects, General Disclosure and KPIs

—ARIREE BRAFMN AR BEREA. TR RA. TEHE . STh. R 76-80
General AR AR H M RHE R AT () B3R ; & (b) @FHETARTEKX
Disclosure FEEREERRGINER
Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
compensation and dismissal, recruitment and promotion, working
BEBL:EE hours, rest periods, equal opportunity, diversity, anti-discrimination,
Aspect BL: and other benefits and welfare.
Employment
B1.1 IR REER N2  FE4ARI Rt R D HR S 488, 82-83, 85
Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.
B1.2 MR FEAR R Rt E B R BRI LL R, 84
Employee turnover rate by gender, age group and geographical region.
—RRIREE BHRHERETFRBENREREEEHBELREN: (@) BEE; X 91,101
General (b) BFHBETABEAXENEREERRFINER
Disclosure Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
providing a safe working environment and protecting employees from
occupational hazards.
EER-EmmEze B2l BE=F (QEERER SERTCRNAMRIE, 92
Aspect B2: Health Number and rate of work-related fatalities occurred in each of the past
and Safety three years including the reporting year.
B2.2 ATHEERTIERE 92
Lost days due to work injury.
B2.3 FERFRERAN VB SR 2 BREL 22 23811, LURABRA T RS E 5 %o 93-104
Description of occupational health and safety measures adopted, and
how they are implemented and monitored.
— AR BRARAHE BB 1T TIFE AR 3 R b Re R BUR . R 1B 3 1E BN 89
General Policies on improving employees' knowledge and skills for discharging
Disclosure duties at work. Description of training activities.
JEmEB3:
xR B3.1 BRI REEERN IR EER. PREERES) A SNZIRE 90
Aspect B3: Btk
Development The percentage of employees trained by gender and employee catego-
and Training ry (e.g. senior management, middle management).
B3.2 BRI RELERE 2, B2 EETMRNTFIIRE 90

The average training hours completed per employee by gender and
employee category.
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—RRIREE BRABSIEE T a38H) % T (A) B ; & (B) BFHETATEKX 76-77
General FENMERERRRGINER,
Disclosure Information on: (a) the policies; and(b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
preventing child and forced labour.
[EmEB4: &5 TR
Aspect B4: Labour
Standards - . »
B4.1 R R B IR IB HIAEHE LB e BB T K5 %% To 77
Description of measures to review employment practices to avoid child
and forced labour.
B4.2 R IRERE TR ERE BB RTINS B 77
Description of steps taken to eliminate such practices when discovered.
. EEEIE OPERATING PRACTICES
— AR EE EIRHAEEAIRIE A E RPEEEE, 151-152
General Policies on managing environmental and social risks of the supply chain.
Disclosure
B5.1 it R B D HEEEHE, 181-183
Number of suppliers by geographical region.
[EmB5: B5.2 HERB R A MERES, AERITERENMHEREHE, U 152-155,161
HAESEEIE KB REFHNITRER %o
ASP‘?Ct B5: Supply Description of practices relating to engaging suppliers, number of
Chain Management suppliers where the practices are being implemented, and how they
are implemented and monitored.
B5.3 IR G R A (SR S EIREMVIR IR R it G AR RV IE G, LA AERE 154-158
BITRERA %,
Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.
B5.4 HERERRHEERE RS FIRRERRBBHVER, URABRHIT 158
RESERTE,
Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.
—RRIREE BRMRHESMRBNEREZ S BEIREREET R 143,146,150
General FAEN (@) BER; & (b) BFHBEITABEALENERERER
Disclosure RBIHIE RS
. Information on:(a) the policies; and (b) compliance with relevant laws
fEEB6: and regulations that have a significant impact on the issuer; relating to
EmEE health and safety, advertising, labelling and privacy matters relating to
Aspect B6: Product products and services provided and methods of redress.
Responsibility
B6.1 BENEEXERQHTRL 2 EERERMARKRNE I, 143

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.
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B6.2 FRIERRNS B S AR TS BOIR AR B B AR FEE 75 0% 147

Number of products and service related complaints received and how
they are dealt with.

B6.3 R ER A TE K (RPER R AR B RARVIE I, 147
Description of practices relating to observing and protecting intellectu-
al property rights.

B6.4 HERE ST BRERERENER. 143-146
Description of quality assurance process and recall procedures.

B6.5 R HEEERMRERFAREER, URBRASITRER S %o 150
Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

—RIEEE BRARS LEFERE. $h3R EREE R 820V« (A) BUER,; & (B) ISP 8517 129-130
General ABEAZENERERRROINER,
Disclosure

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer; relating to
bribery, extortion, fraud and money laundering.

EBEBT:RES B7.1 RERANBZETAIEEERE T EEENE THARZGE 121,130
Aspect BT: B KEREiEE R

Anti-corruption Number of concluded legal cases regarding corrupt practices brought

against the issuer or its employees during the reporting period and the
outcomes of the cases.

B7.2 HRPIEE R T N BERAZ T, URABRIT B 5%, 130-134

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

B7.3 HERREERETRMIRESE. 128,131-132
Description of anti-corruption training provided to directors and staff.

v ft[E COMMUNITY

] AR SR BiR

Index Indicator No. Subject Areas, Aspects, General Disclosure and KPIs

—RIE BN EZSER T REEMTHERENRREXZETHGER 105-106
General HEFEHAVEER,
Disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities' interests.

[EEB8:tRIZE

Aspect B8: Community o e o e ey
vestment BS.1 W AR (I8 E. B SR $THRR. 8. . 18). 110-115

Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

B8.2 HEEIHRAMEBAER NEHRERE) . 116-118, 185

Resources contributed (e.g. money or time) to the focus area.
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| Efth ESGZE|3% Other Core ESG Indexes

HREESR GRIZER! SASBIZ#E TCFDIRFREE R
Reporting Framework GRI Standards SASB Standards TCFD Recommendations
RAR AR S 19993
About This Report e
ITEAA R
A Message from Our CEO
R =) | |BRR 2-6,2-9,2-28,

About JCI 102-18,102-19
1EEE
Overview HMIB P E 3 BB 2-22,2-23,2-24,102-21,
Our Sustainability Strategy 102-26, 102-29, 102-31
2-16,2-29, 3-1, 3-2, 3-3,
BEEMRIFHESNR 102-15, 102-33, 102-34,
Materiality & Stakeholder 102-40, 102-41, 102-42,
Engagement 102-43,102-44, 102-46,
102-47,207-3
=262023
2023 Highlights
SRIERLES 102-29 Governance-(a), (b)
Climate Strategy
mIRE
Climate Change R E R B Strategy-(a), (b), (c)
Climate Risks & Opportunities 201-2,203-1,203-2 EM-MM-110a.2 Risk Management-(a), (b), (c)
RIRTTEN R AERE IR 302-1, 302-3, 302-4, EM-MM-110a.1 .
Climate Action & Energy 302-5, 305-1, 305-2, EM-MM-120a.1 Metrics and Targets-(a), (b), (c)
Management 305-3,305-4 EM-MM-130a.1
=#62023
2023 Highlights
RN
}‘Et’? 532 3-3,307-1
Environmental Management
KEREE 303-1, 303-2, 303-3, EM-MM-140a.1
IEEEA Water Resources Management 303-4,303-5 EM-MM-140a.2
Environmental
Stewardship EREEE =Y M EE R A E IR EM-MM-120a.1
Solid Waste & Air Emissions 305-7,306-2 EM-MM-150a.7
Management EM-MM-150a.4
EMSRE R T MFIA
Biodiversity & Land-use 304-2,304-3 EM-MM-160a.1
EM-MM-150a.1
BIEER 306-1, 306-2, 306-3, EM-MM-150a.3
Tailings Management 306-4, 306-5 EM-MM-150a.5
EM-MM-150a.9
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GRIZER]
GRI Standards

SASBiZE#:
SASB Standards

TCFDIEEE =
TCFD Recommendations

62023
2023 Highlights

A 2-30, 405-1, 406-1, EM-MM-210a.3
Hman Rishte 407-1, 408-1, 409-1, EM-MM-210b.1
g 4111 EM-MM-310a.2
an=4-2 fiRERE 2-7,2-8,401-1, 401-2,
EM-MM-000.B
Social Impact Empowered Workforce 403-9, 404-1, 404-2
403-1,403-2, 403-4
\ . ) ) )
iﬁh%ﬁg?&ﬁ_‘ﬁ lth & Safet 403-5, 403-6, 403-7, EM-MM-320a.1
ccupational Hea afety 403-8,403-10
552929
HIERE . 203-1,203-2, EM-MM-210b.1
Thriving Community 411-1,413-1
=#62023
2023 Highlights
N 2-9,2-10, 2-11, 2-12,
. TEEAR 2-14,2-15, 2-20, 102-18,
BrEs Corporate Governance 102-22, 102-23, 405-1
Sound
Governance P EE 2-25,2-26,205-1, 205-2,
Business Ethics 102-16, 102-17, 206-1 EM-MWM-510a.1
AR R B
Risk Assessment & Management
=#62023
2023 Highlights
KSRER o1
SR E Economic Performance : EM-MM-000.A
Economic
T O ==
Resilience EmEE o 416-1,416-2, 418-1
Product Responsibility
AIFEMREE
204-1, 308-1, 414-1
Supply Chain Sustainability 04-1,308-1,
A B B ENEY
PSR REAEE 102-47,102-48
Sustainability Performance Data
1 A4 ,az:, N
e s 1iEEs| (0254 1055
Appendices Reporting Index

RixEEREER

Climate Risk Definition

201-2

192



H#% Appendices

fiys - sl E e

APPENDICES - Climate Risk Definition

) |BEEER DR AR AR R RIEERE

TRERR, HEREMRA MR BERREEFAE B N TR

JCI Scenario Analysis uses internationally recognised and authoritative climate data for the underlying modeling. The
detailed information on physical risks, such as interpretation and data sources, is shown in the table below.

LR N EESR

Assessment Indicator and Its deficition

BHEE

Coverage

DR

Resolution

EBRIR

Data Source

v =il ERZ T

Risk Type Risk Name
2% 1B i = o
Acute Extreme Heat
24 1B B 7K
Acute Extreme

Precipitation

2 pi=psd

Acute Landslides

g4 I8
Chronic Dry Trend

HRBE Kt E S RIREIE&M
TEBKFERE M RR R R
Heat intensity: the frequency and
duration of events in which the
summer temperatures at a given
location exceed the normal level.

FWRE  FMEREERNEKE
Bl I B KR EGIER R
FHERFRE

Heavy rainfall intensity: the
frequency and duration of events in
which precipitation exceeds the
normal level at a given location for a
given time period.

AR EMEFRE BT
BISER

Landslide frequency: the frequency of
landslides in an area in a given year.

FRIRR BN AR RS B B B RHE R P
KRR BA E BRI IR S
Drying days: the number of days

without continuous precipitation in
a given time period.

21 BRRIR: P @B (MioTech) RIZEMR TS £ 5o
Source: MioTech’ s Climate Risk Methodology.
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£k
Global

£k
Global

2IK
Global

2K
Global

25km

25km

1km

25km

- BIVREIERBE R LG &
(CMIP6)

Coupled Model Intercomparison
Project Phase 6 (CMIP6)

- ZEERMZMKE (NASA)

National Aeronautics and Space
Administration (NASA)

« BNRERB AR LR E

(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

- ZEBERM=HKRF (NASA)

National Aeronautics and Space
Administration (NASA)

- WRIRITRIKRKRREES

(GFDRR)
Global Facility for Disaster
Reduction and Recovery (GFDRR)

« BNRBERB AR LT E

(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« XEEZKM=MKRE (NASA)

National Aeronautics and Space
Administration (NASA)



=1k RS
Chronic Wet Trend

=4E3 ey
Chronic Warming Trend

=463 IKAZHER

Chronic Water Scarcity

Environmental, Social and Governance Report 2023

B 7K R B8 - LA IRy P BR P B A R K 2K 25km
RECREEFE MR REEE Global
Precipitation days: the number of

consecutive precipitation daysin a
given time period.

SRR AR RRNRIRRE 2K 25km
=R EEEHAKFHIREH Global

Warm spell duration index: the
number of days when the tempera-
ture consistently exceed the
historical level for the same period.

ERARE  TER R R R Py hERIK K3t 2K 10km
TKERBRE Global

Depth of runoff: the depth of surface
and groundwater runoff during a
given period of time.

« BINVREIERAE R LB E 2
(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« REEKAM=MEE (NASA)
National Aeronautics and Space
Administration (NASA)

« BIREIERBE R LB 2
(CMIP6)
Coupled Model Intercomparison
Project Phase 6 (CMIP6)

« EEEKAM=MERE (NASA)
National Aeronautics and Space
Administration (NASA)

o R &R (WRI)
World Resources Institute (WRI)
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