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ABOUT THIS REPORT

Hongcheng Environmental Technology Company Limited (the
“Company” which together with its subsidiary, collectively, the
“Group” or "we"” or “us”) is delighted to present the third
Environmental, Social and Governance (“ESG”) Report (the “Report”)
to summarise the Group’s policies, measures and performance on the
key ESG issues.

Reporting Period

The Report illustrates the overall performance of the Group regarding
the environmental and social aspects from 1st January 2023 to 31st
December 2023 (the “Period”, “2023").

Reporting Scope and Boundary

The Report discloses related policies and initiatives for the core and
material businesses of (i) gold mine hazardous waste treatment; and
(ii) recycling and extracting therefrom resources with economic value
for sale in Shandong province, People’s Republic of China (“PRC").

The Report has disclosed key performance indicators (“KPIs”) of the
corporate office (“office”) and the representative project(s)
("project(s)”) which contributed 90.4% of the Group's total annual
revenue.

Reporting Basis and Principles

The Report is prepared in accordance with the ESG Reporting Guide
(the "ESG Guide") as set out in Appendix C2 to the Listing Rules by
the Hong Kong Exchanges and Clearing Limited (the “Stock
Exchange”) and based on the four reporting principles — materiality,
quantitative, balance and consistency:

o “Materiality” Principle:
The Group identifies material ESG issues by stakeholder
engagement and materiality assessment. Details are set forth in
the section headed “Materiality Assessment”.

° “Quantitative” Principle:
Information is presented with quantitative measure, whenever

feasible, including information on the standards, methodologies,
assumptions used, and provision of comparative data.
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The ESG Report identifies the achievements and challenges
faced by the Group.

o “Consistency” Principle:

The ESG Report is the third ESG report of the Group. The ESG
Report will continue to use consistent methodologies for
comparisons in the following years unless improvements in
methodology are identified.

The Report has complied with all “comply or explain” provisions on
disclosures outlined in the ESG Guide.

The information contained in the Report is derived from internal
documents and statistics of the Group, as well as the control,
management, and operations information provided by the subsidiary
in accordance with the Group’s internal management systems. A
complete content index is appended to the last section of this Report
for reference. The ESG Report is prepared and published in both
Chinese and English at the Stock Exchange’s website (www.hkexnews.hk)
and the Company’s website (http:/Awww.sdhcgroup.en/). In the event
of contradiction or inconsistency between the Chinese version and
the English version, the Chinese version shall prevail.

Review and Approval

The Board (the “Board”) of directors (the “Directors”) acknowledges
its responsibility for ensuring the accuracy and completeness of the
Report and to the best of their knowledge, the Report has addressed
all relevant material issues and has fairly presented the ESG
performance of the Group.

Feedback

Should you have any opinion or suggestion on the ESG Report, please
feel free to liaise with the Group as follows:

Address: Yeyan Road North, Dadongzhuang Village North, Shahe
Town, Laizhou, Yantai, Shandong Province, PRC

Telephone: (86) 0535-2176699

Email: admin@sdhcgroup.cn
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BOARD STATEMENT

Dear Stakeholders,

On behalf of the board of directors, | am pleased to present the third
Environmental, Social and Governance Report of the Group, for the
purpose of demonstrating the Group'’s policies, practices, measures
and performance on environmental, social and governance areas.

The Group places great importance on ESG topics as all of us, as well
as our next generation, could be affected by sustainable development
and ESG issues. As such, as a listed company in the environmental
protection related industry, the Board is responsible for evaluating and
identifying the Group’s ESG-related risks and ensures that appropriate
and effective ESG risk management and internal control systems are
in place. Hence, sound ESG principles do add value to the Group's
development.

To address the global market trend of low carbon transition and
raising awareness of ESG issues, we need to incorporate sustainable
development risk factors, including climate change, health and safety,
business ethics and regulatory compliance, into the risk matrix, to
mitigate related impacts and explore best practices in environmental
risk management for long-term business growth and sustainability. As
the most important leadership role of the Group, the Board is solely
responsible for supervising, directly managing and monitoring the
Group's environmental, social and governance performance and
implementation progress.

2023 is a key year in the implementation of the Fourteenth Five-Year
Plan. It is specified in the Fourteenth Five-Year Plan and the Outline of
the Vision 2035 (58 + PO @ T F }R ] 7120355F 2 = B 1R M 2 ) that
green development shall be promoted. Driven by the industrial policies
of the sustainable green economy, continued focus and emphasis will
be placed in fully fostering green socio-economic developments as
well as circular economy and environmental industry development.
The Group will firmly practise the sustainable development concept of
“lucid waters and lush mountains are invaluable assets” philosophy
based on our advantages in local resources, continuously extend the
development of our waste treatment industry chain, enrich product
portfolio, devote in technology research and development, and
become the leading competent enterprise in circular economy on the
basis of adapting to market needs. We have established relevant
emission reduction targets and corresponding strategies, and
incorporated sustainable development factors into the Group’s
strategic planning, business operation model and other decision-
making processes. The Board regularly monitors and reviews the
effectiveness of the management approach, including reviewing the
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Group's ESG performance and adjusting the corresponding action
plan. Effective ESG policy implementation depends on the cooperation
between different departments. To this end, the Group has established
an inter-departmental ESG working group in response to the
recommendation of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”), which is responsible for coordinating different
departments to facilitate mutual cooperation, so as to achieve
consistent work performance and meet the expectations of
stakeholders, to work together towards sustainable development.

The Group insists in combining government-led and market-led
operation, fully enhancing the intrinsic requirement of resource
utilisation efficiency, actively promoting hazardous waste treatment
recycling from “low efficiency and low value” to “high efficiency and
high value”. During the Reporting Period, with the commencement of
production operation of the Group’s production line for sulphuric acid
("New Product”) production (“New Production Line”) in 2023, the
Group has been able to utilise pyrite concentrate and add other raw
materials to reprocess them to produce sulphuric acid, iron powder
and electricity for sale. The efficient utilisation of waste resources is an
important part of the circular economy industry. The Group will, by
leveraging our experience and network in relevant areas of the
production of recycled products, extend the industry chain of our
business, expand our product portfolio and actively explore business
with high profitability, which include the Group’s ongoing production
plan of the New Product and the plan to promote low-carbon
recycling of high-silica residues. Based on our expertise and experience
in the comprehensive utilisation of gold mine hazardous wastes and
recovery of recycled products, we will further enrich the product
portfolio of our recycled products, while continuously enhancing our
research and development capabilities and technical skills to achieve
high utilisation of gold mine hazardous wastes so as to extract more
economically valuable resources. While consolidating our major
business of hazardous wastes treatment, we hope to grasp market
opportunities to expedite the expansion of our resource treatment
business. Also, the Group was widely recognised by various sectors
with its good operating results and solid management team, during
the Reporting Period, a wholly-owned subsidiary of the Group was
awarded as 2023 Shandong Socially Responsible Business (20231115
g8 F 1 %) jointly by Shandong Federation of Industry and
Commence (WA ITE¥EEBA ), State-owned Assets Supervision
and Administration Commission of Shandong Provincial People’s
Government (LEREARBNEEEEEEEEZE®),
Shandong Market Supervision and Administration Bureau (LLIERA& T
HEBEIMA) and Shandong Local Financial Supervision and
Administration Bureau (LU A HF ¢ RIEBEEF).
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The Board will also ensure the effectiveness of the Group’s ESG risk
management and internal control system and actively communicate
with internal and external stakeholders and to understand their
expectations and requirements. The Board believes that the Group’s
ESG engagement will be highly beneficial to the long-term
development of the Group. Looking ahead, to contribute to creating
a better environment for the next generation, the Board will continue
to review and monitor the Group's ESG performance and provide
consistent, comparable and reliable ESG information to the
stakeholders on an annual basis.

Finally, I would like to express my gratitude to my fellow Directors,
senior management, and all staff of the Group for their contributions
to the business development of the Group in the past year.
Furthermore, | would also like to take this opportunity to thank our
customers, suppliers, business partners and shareholders of the
Company for their continuous support and trust. Looking ahead, |
believe all members of the Group will continue to dedicate their best
endeavours to promote the business growth and sustainable
development, to bring greater returns for our shareholders.

Hongcheng Environmental Technology Company Limited

Chairman and Chief Executive Officer
Liu Zeming

Hong Kong, 30th April 2024

6 HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED @

ExeNgRARAKERE HEERAR
EIENMAEERGH AT WA R EA S
MM EBR BROMANPEMERL-EF
SHEE AEEHRR HEREREENR
EESERANNARENRERER - REKK
BETRELEFXHNREMELER &
FeREERTLERARENIRE HER
BARBE UBFAKMERH B ATHEK
RAISEMRE L@ REREM -

RE AAHAEENESE BEEMET
ERE-—FNFHNERTEROMR[EI 1L
Sh RANFRFREUEE ROBRHRMNES
HER BEBHMBRR -—BEURGEAEEN
XFMEE-REFK AEE=EREHE
BBREZN HIEFEERAIBSERR B
PR E B R @ -

BERRBEARLF

FTERPITEE
E:lD=F 72

FEE —Z-_NMFMNA=1+H



X “, + ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

AR

2023 FRIE - HERERBE

ABOUT THE GROUP

The business of the Group focuses on (i) gold mine hazardous waste
treatment; and (i) recycling and extracting therefrom resources with
economic value for sale.

Our upstream customers mainly engaged us to provide treatment
services for cyanide tailings, which is a kind of gold mine hazardous
waste resulting from smelting of gold. These cyanide tailings consist
of cyanide, which is one of the only few chemical reagents that will
dissolve gold in water. Cyanide is a toxic substance and can be lethal
if ingested or inhaled in sufficient amounts. Gold mining companies
employ stringent risk management systems to prevent injury or
damage from the use of cyanide. Cyanide in mining solutions is
collected, either be recycled or disposed, after gold is removed. Due
to the restrictions on technical expertise and cost consideration, gold
smelting companies under gold mining companies engage gold mine
hazardous waste treatment companies, like us, to collect the cyanide
tailings from them and pay the corresponding treatment fee. In our
operation process, we are capable of detoxifying the gold mine
hazardous wastes. Further, we are able to extract resources with
economic value from gold mine hazardous wastes, and pyrite
concentrate and gold-bearing pyrite concentrate are the major
recycled products extracted, which can be used for the production of
sulphur and sulphuric acid that can be applied in various industrial
process. We usually sell our recycled products to our downstream
customers which are chemical manufacturing companies and trading
companies of chemicals. Also, the Group provides hazardous waste
storage rental services.
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The Company is the only company in Laizhou city, Shandong province
that has obtained the Hazardous Waste Business Licence issued by
Yantai Municipal Ecology and Environment Bureau (/B = A AEIR R
/@). The Group’s comprehensive strengths rank among the top in the
global heavy metal processing industry. The Group has received
numerous awards, including but not limited to “List of Key Green,
Low-carbon and High-quality Development Projects in the Province in
2024" (ZEZMFEHERRSESFREIIER), “Yantai City
Enterprise Multiplication Cultivation Plan Awarded Enterprise” (/& &
TS 18 5 8 1% B 48 %), “Advanced Grassroots Trade Union of
the Year 2022" (ZZ = —FEHEEETE), and "The third batch
of intelligent transformation demonstration enterprises in Yantai City”
(B=HEaMERIBUETREPRE).

The Group will further strengthen its hazardous waste treatment
capability, so as to acquire more market shares and maintain its
leading position in the industry. According to the development plan
issued by the Department of Industry and Information Technology of
Shandong Province (LI % T ¥ {5 2 {LEE), the gold industry
layout and product structure in Shandong province will be increasingly
optimised, further highlighting brand effects and significantly raising
the safety and environmental protection standards, with remarkable
results in high-end, intelligent and green development. The Group
consistently increase its competitiveness by technology development
and innovation. By fostering technology development, more
exchanges with peers in the same trade, enhancing cooperation with
research institutes and strengthening development team, we enhance
production capacity and quality, resource exploitation and application
in harmless treatment, as well as develop new product extensions.

The Group believes, by leveraging on the industry expertise and
technical know-how that we possess, together with the growth of the
gold mining industry and support of favourable government policies,
we are well-positioned to capture more business opportunities from
gold mining companies, chemical manufacturing companies and
trading companies of chemicals in the PRC. As such, we plan to
expand our production capacity, enhance our production capabilities
on diversifying products offerings and strengthen research and
development ability to capitalise on the growing demand of gold
mine hazardous waste treatment services and recycled products.
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GOVERNANCE STRUCTURE

The Group understands the importance of sustainable development
management and has committed to integrating the concept of
sustainable development into our overall strategies, policies and
business plans. The Group has established the Environmental, Social
and Governance Policy ((iR#E & R EJAEXK), and an ESG
Working Group composed of the Company’s executive directors,
management of various business segments and representatives of
major departments, in order to manage the ESG risks more effectively,
and promote and supervise the implementation of various ESG
policies by departments. The Board has the full responsibility for ESG
strategy and reporting, and is responsible for coordinating, assessing
and determining the suitability and effectiveness of the Group’s risk
management and internal control systems for ESG.

ESG Working Group, .
established by the
Board of Directors .
HEESEINERE -
HERERIENAE

Senior Management
EEE .

Department Heads and
Employees

BREERESR

The Board reviews and evaluates the Group’s ESG performance on a
regular basis and the annual ESG Report is examined and approved by
the Board.
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Oversees the ESG strategies, policies, objectives and targets

EERE HgRERKE BX REMER

Allocates ESG Committee to identify material environmental, social and
governance matters through review and assessment of internal operations

BBBESMAREFE - BRIERRE - L EMEAMHE

e Advises and supports the Board on ESG matters, strategies, policies
PRI - HEMEEMRE - R MERAEFSIRMEERN T
Overall management and monitoring of ESG performance and targets
PEHEEMERARE  deRERRRMER

e Take record and monitor ESG KPIs
REMERIRE e RERMERERUER

¢ Implement ESG policies and related initiatives
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STAKEHOLDERS ENGAGEMENT

Stakeholders’ opinions are crucial to the Group's sustainable
development and success. Stakeholder engagement helps the Group
in developing business strategies which meet the needs and
expectations of the stakeholders, thereby enhance potential risk
identification, and strengthens important relationships. The Group

&SR

FONENERRAEETHEZR MKIHE
BEEAR -FHOHE2EEDAEESEFTAFN
EFRE AL EE R 2T EERR
MIRE N R (c B RER - AN BB B IR
MERBREEERIM AR ERR-

actively communicates with its stakeholders through various channels,

as set forth below.

Stakeholders
F60E

Government and regulatory
agencies
B REEHE

Communication Channel

SRTH

Annual reports, interim reports, ESG reports and other public information
Fi PHRE RE HeRhEREREMAFE

Supervision and inspection

EBNES

Shareholders and investors

BREREE

Annual general meetings and other general meetings
RERBFREREMBBERAE

Company website

NE A uh

Press releases/announcements

Gl YN

Annual reports, interim reports, ESG reports and other public information

RIS B R RREARE R ARER

Employees
BT

Training

=l

Meetings

& 2

= A

Performance evaluation
RKBFIE

Surveys

BERAE

Customers

'F

Fax, email and telephone
EE EBLEE
Meetings

@
=

Suppliers/Subcontractors/
Business Partners

HES, a8,
EBEERH

Meetings
g
Site visits
B ER
Surveys
BR#AT
Trainings

=l
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Stakeholders Communication Channel

B & BRYA

Community or Non- e Sponsorships and donations
governmental Organisations BB FE R

(NGOs) e ESG reports
HERFBRFAS RE e RERWRSE
Media e Enquiry mailbox

(= EREE

MATERIALITY ASSESSMENT

In preparing the ESG Report, the Group directly engaged with the
above stakeholders as part of the materiality assessment process to
identify and prioritise the issues, which the Board believes would have
significant impact on the Group's business and its stakeholders, to be
included in the ESG Report.

Process

y'

Stage 2 — Prioritisation

PEER2 — HEFF

EEMFME

RERARE HEREABER (FRER
HHEREN R AREEREAN LFNOE
HRBR URBABRSH I RYER LD
EREATENZBILINALET -

ik

A

Stage 3 — Validation
PEER3 — BRFE

Management reviewed the
materiality matrix and the
threshold for materiality. ESG
issues, with a score of average

Stage 1 — Identification

PEER1 — BBl

A selection of ESG issues that
may reasonably be considered
important for the Group and its
stakeholders ~ from  various
sources, including listing rules
requirement, industry trends
and internal policies. 28 issues
were identified and grouped
into 4 categories: Environment,
Employment and Labour
Practices, Operating Practices
and Community.

wEEHR (24 LTRAR
T TEBBRRAECE) #
HAREE N HFNDE TSR
RRBEENIRE HERE
JAFERE o BT B H 281
ERB G 2 B RINEE - R
CEERRBIER  CEER
Kt o

Conducted online surveys to
rate the importance of each
issue from the perspective of
stakeholders and the Group
using a scale of 1to 5.

EITR EERAS - HFDE
RAREE N BEH S EZED
BEMET D SO BER
1257 °

Developed the materiality matrix
based on the scores of the
surveys, set the threshold for
materiality (i.e. at a score of
average) and prioritised a list of
sustainability issues.
RIBEEAFAENSBELE
2R REEEMORE
B (fla: FHE) - A
Al B R AT -

or above from the perspective of
stakeholders and the Group,
were prioritised as the most
important sustainability issues
for the Group to address and
report on.

PR R AT S R R B
BERE o (EFFE R A E
EARY A R R T
a Ll ERVEREE - i R
1R i R Y1) Ry A B [ 35 R B
B i I A ) REE 3 ) B 2B S A
R 38 R -

@ wEBEARARAT
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Materiality Matrix BEEMERE

Based on the materiality matrix, the Board believes that the most HEREBEE T HARAHAEENFHE
pertinent sustainability issues which are material to both the Group &ARBENIFEEREZERTEATEE:
and its stakeholders include the following:

Anti-corruption
Training for
Management and
Employees
TG B THY
K& il

Environmental Staff Occupational

Safety of lity of
Regulations Health and Safety HELE Quality o

Services/Products Services/Products

R,/ EmRE EmE=R

Customer
Satisfaction

Compliance 5 TR
. B

e

o Environmental
Prohibition of . .
Friendliness on

Child Labour and Intellectua
Forced Labour FIOGUCE OF P rt
Services Purchased roperty

Staff Development Business

and Training Ethics

8 TR EE [EESELE il

Materiality Matrix
EEMERE

HEDENTE

Impact on the Stakeholders

Impact on the Group
HEKENRE
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1 Air Emissions 11 Employment Practices 21 Customer Satisfaction
RRTRYBER BB BEmERE

2 Greenhouse Gas ("GHG") 12 Diversity and Equal Opportunities | 22 Intellectual Property
Emissions LR TSRS MBERE
BERBEEN

3 Effluents Management 13 Anti-discrimination 23 Safety of Services/Products
VEIKE R RIS RS,/ Emkd

4 Waste Management 14 Staff Occupational Health and 24 Quality of Services/Products
REEYETR Safety R,/ EmEER

BTIRERREERZE

5 Energy Efficiency 15 Staff Development and Training 25 Business Ethics

BEIR R 2 BT R gl [EESEE

Water Efficiency
PR R

16 Prohibition of Child Labour and
Forced Labour

Pl EAETIMAGILE

26 Anti-corruption Training for
Management and Employees
REEMNEIHRESHEI

Use of Raw and Packaging
Materials

R R B M RHE B

17 Responsible Supply Chain
Management
BEENHERER

27 Contributions to the Society
=1

Environmental Regulations
Compliance
BFIRIEER

18 Environmental Friendliness on
Products or Services Purchased

BREE B mn AR A MO BRI R A1

28 Communication and Connection
with Local Community
B A (R ) AN B

Land Use, Pollution and
Restoration

THIEVE R 5 R AIRIE

19 Compliance with Regulations on
Marketing, Product and Service
Labelling

SBAE T 5 1 S e M AR A AR 22

BRI

10

Climate Change
FIRSL,

20 Customers’ Privacy and
Confidentiality
BELERERRE

§ mARERRMRARAT
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OUR ENVIRONMENT
Sustainability Overview and Management Objectives

The Group is aware that the gold mine hazardous waste treatment
process consumes certain amount of resources. Our goal is to reduce
environmental pressure on the already-stressed natural systems and
use our power to help mitigate global warming. We must also adapt
and respond to climate change and the impacts of the inevitably
increasing extreme weather events.

The Group has established a set of management policies and adopted
various measures on environmental protection and natural resources
conservation to help ensure the sustainable development and
operation of the business. The Group's subsidiary has been accredited
with a number of management system certifications, including 1SO
14001: 2015 (Environment), ISO 9001: 2015 (Quality) and 1SO 45001:
2018 (Occupational Health and Safety). The Group actively manages
its business in an environmentally and socially responsible manner
which is consistent with the policies adopted. The following sections
present a summary of these policies and their implementation during
the Reporting Period. By organising environmental knowledge
education and trainings, and promoting “Green Office”, etc.,
colleagues’ environmental protection awareness is strengthened and
acquired the following knowledge: compliance with laws and
regulations, energy saving at workplace and home, waste reduction
and separation, green shopping, raising awareness of caring for the
community or public, as well as assist in sustainable development.

BMHRE
IHERESREREEER

AEBESBEEEREYREBETERA—T
BR-HMOEERRIHEAZBHINEA
RREINRRE N HEERFIN D ERBYRE
2 ERERAL o AT IR 6 78 08 JE I JE SRR B2 (L DA
Ko [ 3 1 B 36 S 1) 15 v 2K SR 5B P 3 0 P SR A

=275
Tl

AEBEHIE—RINERBR TRASER
REXARERRERE BYHBERERZATH
BERLEE - AEBNHBRARIEESZE
EIBEE X REHEZ BRSO 14001 : 2015 (3R
) +1SO 9001 : 2015 (& £) & ISO 45001 :
2018 (B ERFELE) - AEBIRBATRMAZIK
R ORAUHBRERMGEARE A ERERE
B ATEEMRARNREHEZEBRRE
BN - AL BB BEIBRFENABE I
HEZERA]E NeEENRREM I
ERUTME - ETHEN ETEHEERE
BEEER R BEMMEMSE RRED -2
SEELRIARHES ARG A HE
@o

Environmental knowledge education and training

BRABHE H
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Besides, the Group advocates energy saving and carbon reduction,
and is committed to achieving sustainable operations. To this end, we
have set clear emission reduction targets in year 2021, and strive to
achieve the following targets by 2026:

o Reduction of air emission by 3% (in tonnes per thousand RMB
revenue);

J Not exceeding 26,000 tonnes carbon dioxide emission per year;

o Reduction of waste disposal by 3% (in tonnes per thousand
RMB revenue);

J Reduction of energy consumption by 3% (in MWh per thousand
RMB revenue);

o Reduction of water consumption by 3% (in thousand tonnes
per thousand RMB revenue); and

o Surge in paper waste recycling by 3% (in kilogram per thousand
RMB revenue).

Looking ahead, we will continue to improve our internal management
policies and adopt emission-reducing and energy-saving equipment
and technologies to effectively achieve relevant goals.

Policies

We have established "“Environmental, Social and Governance Policy”
(BRE L& REJRE ) which outlines (i) appropriate risk
governance in relation to ESG matters; (i) the process for formulating
ESG strategies; (iii) ESG risk management and monitoring; and (iv)
identification of KPIs and related measures. The Group's ESG policies
are formulated in accordance with the standards set out in Appendix
C2 of the Listing Rules.

We adopt different strategies and measures to identify, assess and
manage environment-related risks, social-related risks and climate-
related issues, including but not limited to:

o Review and evaluate the ESG reports of similar companies in the
industry to ensure that all ESG-related risks are identified in a
timely manner;

o Management discussions are held from time to time to ensure
that all material ESG areas are identified and communicated;

&t?\\'ﬂi’E@TE%ﬁﬁﬁEﬂﬁﬁ MOREBERIE

EZ Al RMEBEE_Z-_—FHETH
ﬁ@ﬂ']ﬂﬁﬁﬁ HEE_S - FEHEHL T
Z—FER:

o HABRHMERERMEE (BTARE
W Z5 M8 ) ;

o  BF _S/LuRBERE T T 26,0000 —
=

o RBMABNWEMEBEERE(BETARE
W Z5 8 ) ;

o RA3UMBHHEZE(BETAREI

IR ;

o HA3%HMBEKEZRE (BT ARB U
FWE) ; &

o HEIMBrMERLOKETE (BETARE
W T5e) e

2R BMERERENBERRE R
mtﬁﬁamawwm WA i B
-

BR

BMEEI GRE g RERBR) @ Hiffa
(KR () BEERE L kEREEIA
KB E RERE R (ii)fﬁiﬁj‘i@& B A IR B
EHRER: (NIRRT e kERREERE
2 R(v) B BREBUIEEREBEREE A S
BHIRE e REAWEKIIBRE LR AIK

B C2MRERT L

BPIRET R RO SR EE M FE i AR FH A R E

ERFE A AR 2 AEER LR IEAREE
BIEETRR

o HHRFEITARBEARIMNERE gk
EnmE MERENBNAERE &
RERBBRR

e EEEFKETHW BERMAEEKNR
B e hEntBeRmRMkE®R:

Q BEBRIKERAT 15



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 . %

2023 FIRIE - HERERBE

_*_A
w N

k) .

The Group highly values stakeholder engagement, and takes
their expectations and demands as the focus in formulating
sustainable development strategies and implementing decisions,
helping us identify existing and potential opportunities and risks,
which form an important part of our sustainable management.
Through various businesses of waste management and
environmental services, we actively and closely communicate
with external and internal stakeholders, including shareholders/
investors, government/regulatory agencies, customers,
employees, suppliers, sectors of society and Research and
Development (“R&D") institutions, to understand their views
and needs;

With reference to the ESG Guide issued by the Stock Exchange,
targets are set for key ESG KPIs, including emissions, pollution
and other environmental impacts, to reduce emissions and
natural resource consumption, and ESG performance is
evaluated annually;

Regularly arrange third-party companies to measure the amount
of pollutant emissions of the Group, and consult on the plans
for pollutant emissions reduction;

The Group strictly abides by the relevant laws and regulations
and strives to fully meet the relevant requirements, including
but not limited to the Administrative Measures for Pollutant
Discharge Licensing (Trial) ( <BESEF Rl BB #1% (F17)) ), the
Comprehensive Emission Standard of Air Pollutants ( (KR35 %
Wiz & PEFAZXE) ), Emission Standards for Odour Pollutants
( CBERISEAMPEBUREE) ), etc;

Incentive policies are adopted for managing ESG matters,
including but not limited to publishing the achievements of ESG
objectives; and

The Group organises annual safety and environmental
protection education and programme. All employees must
attend.

The Group has also adopted and implemented health and safety
measures and procedures to safeguard employees from physical injury
and other health and safety risks. Please refer to section headed “Our
People — Health and Safety” for more details.

16
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To mitigate the potential impacts resulting from environmental-related
risk, social-related risk and climate-related risks, our Group has
formulated the “Contingency Plan for Environmental Emergencies”
(the “Contingency Plan”) (32 25 IR 3% £ {4 FE & JE 22 ), which covers
the immediate actions to be taken in the event of environmental
emergencies, including leakage of exhaust gas, solid waste (including
hazardous waste), solid waste caused by man-made or irresistible
natural factors. The Contingency Plan aims to improve the emergency
response system for environmental pollution, strengthen the
prevention and early warning mechanism, and enhance the ability of
staffs to handle environmental emergencies. In addition, we are
committed to reducing environmental risks arising from the operation
of our production facilities by complying with the Contingency Plan,
and ensuring that environmental pollution incidents are controlled
within the scope of production facilities. Moreover, our Group has
formulated the “Incident Restoration Plan” ( 5 2 & 18 51 ), which
sets out the procedures and guidelines that should be adopted in case
of emergencies, including emergency procedures when facing
extreme climate events that pose hazards and dangers to the Group’s
property. A disaster management team led by Mr. Sheng Haiyan, our
Executive Director, has been established to evaluate the damage
caused by the incident in case of emergencies and to minimise the
impacts through the implementation of the Contingency Plan.

Environmental Compliance
During the Reporting Period, the Group has complied with the

following laws and regulations, including but not limited to:

o Environmental Protection Law of the PRC ( {Fh#E A R H AR
BIREE) )

° Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes ( {7 %= A R £ 70 [ [E] 28 5 )5 23R
BUaE) );

o Atmospheric Pollution Prevention and Control Law of the PRC

((REARKMBERRIZRIDEE) );

. Water Pollution Prevention and Control Law of the PRC ( {7 %
AR EFBIKST R RED );

o Regulation on the Administration of Permitting of Pollutant
Discharges ( (HE)5ETA] B KH) );

. Law of the PRC on Environmental Impact Assessment ( (/% A
REMBIRRZETEE) ),

o Regulations on the Administration of Construction Project
Environmental Protection ( (2% TE B IR RESEBIEF) );

%iﬁﬁmﬁt‘%ﬁfﬁﬂ‘i & AR R B N R ARE
FAERSRNEEZE ARECHT (RE

i&¢i$1¢)ﬁf\%1’ﬁim> ([ESER]) REAR
BIRIF W AREAERNITE  BiEkE
RoBEEEY (BREESEY)  ARBITAN
?EMEﬁ‘.ﬁLWE'J. CREVR I - L EETE
EERTERESLAESER NREHKEE
%ﬁ%%‘l M&} BIEABRIBIRIBERE RN
BIRE ) o WA B fmBE TR STER  BUIR
VEERBETAEENRERRE WRRIER
RSAEWEEERMBEENSIIES - S50
AEEDEHIE CCHMREFE) REEER
SIER TERBEF NS HH B EEES
iTZlKE@HﬁET%EXﬁEEﬁ?‘EF E’Jﬁiﬁﬁﬂ%
EHNESEF -RMK LT —ZHEBEE2E)
THHTESE /i,ﬁﬂtﬁ'ﬁiﬁﬁ%fﬂ’]“ﬁﬁ”ﬂ%biﬂ
VARTAR SE B3 PR M0 B 38 - W IR BT T FE 251 &

KRR ERE-

RESH

BEME AEBDETUATERIER B
FEERER :

(hEARANMBERBREE) ;

(R ARAEMBEEEEYSRRIER
AVED

. (PEARAMBRRSEAE)
. (REARKMBKFRAE)
. CHESRTAIE IR IEBI)

. (PEARAMBIREZENEE)
RIEERFREE

. GE& 215G
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° Management Regulation on Hazardous Wastes Manifests ( {f&
MEYERMEETEINE) )

o Measures for the Administration of Permit for Operation of
Hazardous Waste ( {fEMREEMEFFRIE B IBIDE) ).

During the Reporting Period, to the best of the Directors’ knowledge,
the Group was not aware of any significant non-compliance issues
regarding emission, noise, waste disposal, and wastewater discharge.
To avoid any occurrences of non-compliance in future, we will
continue to uphold and enhance our environmental awareness.

Environmental Impacts from our Operations and
Mitigation Measures

Air Emission

The principal types of emission are generated from the detoxifying
process of gold mine hazardous wastes, while the major pollutants
produced include sulphur dioxide and hydrogen cyanide. We have
implemented a series of mitigation measures on air emissions to
control the exhaust gas and dust generated by the projects. Minimal
emission is achieved by installing the confined exhaust gas absorption
unit and the exhaust gas is emitted through a 25-metre exhaust pipe.
Moreover, we use water sprinkling equipment to sprinkle water on
gold mine hazardous wastes, raw materials and recycled products
regularly to maintain a certain surface humidity to avoid dust. The
storage facilities are covered with colour steel tiles and windproof dust
suppression net to avoid dust. The Group has also installed equipment
such as vehicle washing machines and exhaust gas treatment
equipment to reduce air emissions in operation processes. Relevant
pollutants are discharged in compliance with the standards defined in
the Comprehensive Emission Standard of Air Pollutants ( (XRS5 2
Y45 & BERIZ 2E) ) and the Comprehensive Emission Standard for
Atmospheric Particulate Matter from Stationary Sources in Shandong

Province ( (LB & EERARBA LR A BERIZEE) ).

. (ERBEYMELHABEEMNE) X

. (EREWERERLEEEME) -

RBEHE BEFARAN AEBYEBEE
EBEMEREER RS BEYREEMSKE
MEVEREE - R#ELARLBEMERTR
B E RIS IR S R B AR

i
= ap ©
/o Al

BMEEEENREARERERER

ERGFH

AEESMNERTIERBCRESTEVMNE
ENRBE MEEANTIZSAMERE AL
R EIE - RACHERFFHET — RN
FRYE M IERIRE ELAMER MEKR - BB
ZEREZHABRRKRKE BRYBELSB
T RARMBERERAE NN B K ER
BRERERE RN HAMABKREE
HHSBRASTEY RMHLBLEERBK
RF—EMNREARE BRBE-RHREL
HEEMEAMGRINER BReBE NE
BRR BB EREIERESREARE
LEARETHERKIB-BHESEDTEHE
(RRSRAMGEIEE) R (UREEE
IBRRRBRY G EBERE) R ERNFEES
MER e

Vehicles washing machine

S
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During the Reporting Period, our air pollutants are mainly emitted
from equipment and the Group’s vehicle. The Group's emission data
are as follows:

Air Pollutant’

2 855 R4

Nitrogen oxides (“NOx") tonnes

2SS e (INOx |) TiA

Sulphur oxides ("SOx") tonnes

e ([sox ) Mg

Particulate matter (“"PM") tonnes

fary (rpm]) 7]

NOx Intensity tonnes per million RMB revenue?
RENYMEE BRE ARB WA

SOx Intensity tonnes per million RMB revenue?
mEtYWEE BEE ARBWENE

PM Intensity tonnes per million RMB revenue?
RS BEE ARB WS

0.93 1.12
0.19 0.22
0.07 0.08
0.009 0.005
0.002 0.001
0.0006 0.0004

Only the emissions from construction equipment, petrol and diesel mobile
consumption covered, and the estimation is based on “Non-road Mobile
Source Air Pollutant Emission Inventory Preparation Technical Guide (Trial)”
([FEEBRBHIRAR)S LB RS B R 6 B85 ($77) ]) issued by
Research Academy of Environmental Sciences of the PRC and Beijing
Institute of Technology, and “Technical Guidelines for Compiling the Air
Pollutant Inventory of Road Mobile Vehicles (Trial)” ( [3& B # B & AR5
U HEROE BRI rdgE (5 17)]1) issued by Ministry of
Environmental Protection of the PRC respectively.

The Group's annual revenue was approximately RMB 222,801,000 and
RMB 107,988,000 in Financial Year 2022 and Financial Year 2023
respectively.

The calculation of greenhouse gas emissions refers to the “General
Guideline of the Greenhouse Gas Emissions Accounting Method and
Reporting of Other Industrial Enterprises” ( ( TEEMITEMERERE
PEpiz B AR5 5/ ) ) issued by the National Development and
Reform Commission and the “Emission Reduction Project of China
Regional Grid Baseline Emission Factor” ( <& 2 [& 15 % 48 £ 22 48 HE h A
%) ) issued by the Department of Climate Change, the Ministry of
Ecology and Environment of the People’s Republic of China.

ERE VR RSHBEERELMNBER - K55l

RIFHPEARLMBEREN ZH LRI RIE
TREBEEN [BEERBBIRARTRAMERE
ERarirEn (A7) RakhEARKMBEL
RIRBE A RN BB EEERRSRD BRI
EREsirERE (A7) £176EE-

AEER T _FRZFZ=FNFERAS
Bl #) £222,801,0007T A R % A1107,988,0007T A
R¥s-

BERBHERNAES Z2RHBEREBNRE
ZEORMN (TEEMITECEREREIN
RE T REREER) MR EAREMBEERR
BHRRESAEMAN (TRESEAELEGHE
WEZD -
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Greenhouse Gas (GHG) Emission

Climate change and global warming have become growing concerns
in recent year. We are committed to reducing carbon dioxide and
other GHG emissions in our daily operations. The Group's GHG
emissions mainly derived from the Group’s vehicles, production
equipment, diesel and exhaust gas generated by the use of electricity.
During the Reporting Period, the GHG emissions® data are as follows:

BERBHK

MFER RIEZE(CMEREERMEBREX DM
EoRMBAERTLER L —ALRERE
R ERBHOER- AEENAEREINE
EREAKEMITE R LERE b
MERENRFEENERMELRERE-
RIEME REREBEREWT

Scope 14 tonnes CO,-equivalent 893 1,028
& E— MR — AL iRE 2

Scope 2° tonnes CO,-equivalent 10,615 12,152
&HE—s WE— AL iRE &

Total tonnes CO,-equivalent 11,508 13,180
5 WE—SLIRE 2

Intensity tonnes CO,-equivalent per thousand RMB 0.11 0.06

revenue?
"R BT ARBWZWE -—SixE 82

Scope 1 emission from fossil fuel consumption in our operations
contributed to around 7.8% only of our total emissions, including
diesel and gasoline consumption for our equipment and vehicles. The
Group will continue to assess, record, and disclose its GHG emissions
annually and will continue to refine the data collection system and
develop reduction strategies if appropriate based on the projection of
data in the coming years.

In addition to the direct emissions from the combustion of fuels, the
use of electricity from the electricity generation process by the Group
is also indirectly attributable to the production of GHG. With reference
to the kilowatt-hour power generation to carbon dioxide emission
ratio published by the PRC government, during the Reporting Period,
approximately 10,615 tonnes of carbon dioxide were attributable to
the Group’s electricity usage in the operation of production facilities
and office.

4 Scope 1: Direct emission from the business operations owned or controlled
by the Group, such as emissions from diesel burnt on site and vehicles’
petrol consumption.

> Scope 2: The "indirect energy” emissions from the internal purchased
electricity consumption by the Group.
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Waste Management

Solid wastes generated during the gold mine hazardous waste
treatment process include waste rocks, sand, waste residues and
hazardous waste. The Group is committed to managing waste in an
effective and sustainable manner and reducing its impact on the
environment in accordance with the Waste Management Policy. Non-
hazardous solid wastes are gathered and managed by the
Environmental and Safety Department for land filling within the
production facilities or further treatment as appropriate. Waste
activated carbon generated by the Group during the operation
processes is categorised as hazardous waste. In order to prevent the
environmental emergencies caused by hazardous waste to have an
impact on the surrounding areas and the society, the Group has taken
precautionary measures from the following aspects:

1. Hazardous wastes are packaged completely without leakage.

2. Hazardous waste shall be sealed and packaged with a label of
“hazardous waste"” outside.

3. Hazardous waste collection, transfer, storage and other
operations should be carried out in strict accordance with the
operating procedures, and the transfer documentation system
should be strictly implemented.

4. Entrust with qualified units in accordance with the provision of
harmlessly dispose of hazardous wastes, standardised transfer
and disposal ledger records.

In addition, staff canteens generate food waste. To this end, the
Group introduced and promoted the concepts of “Green Office” and
“Civilised Dining”. “No leftovers”, cherishing the food and reducing
food waste are encouraged.

The Group’s solid wastes management is in compliance with the
emission standard of the Standard for Pollution Control on the
Storage and Disposal Site for General Industrial Solid Waste ( {—#% T
XEREDITT EESSEES) ) and the Standard for Pollution
Control on Hazardous Waste Storage ( {f& [ % ¥ §7 15 55 2+ 45 #4142
£)).
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During the Reporting Period, wastes generated by the Group are as

follows:
Wastes Type Waste Category Handling Method
BRYER BRENER BELR
Hazardous waste Waste oil Handled by qualified tonnes 0.01 0.03
contractor
BEEREY JEE MEEEMARERE W
Waste Packaging and  Handled by qualified tonnes 2.94 3.15
Containers contractor
BEEARNLAE BEEEMANEREE B
Total tonnes 2.95 3.18
#at U
Intensity tonnes per million RMB 0.03 0.01
revenue?
BE FEE AR 1
Non-hazardous Domestic wastes Landfill tonnes 21.1 209
wastes
BEEED A SEBLIR KRR RRIC WA
Food wastes Landfill tonnes 4.6 55
B RENBRERNE
Total tonnes 25.7 264
Bt W
Intensity tonnes per million RMB 0.24 0.12
revenue?
BE FHEARE YR

During the Reporting Period, we are subject to annual assessments
relating to the Hazardous Waste Standardised Management Index
System ( {fEREYRE(LBERIEIZE X)) (the “Index System”)
as issued by the Ministry of Ecology and Environment, which were
conducted by the assessors representing Yantai Municipal Ecology and
Environment Bureau, with each inspection involving at least two
persons with environmental supervision and law enforcement
qualifications, while experts may also be invited to participate in the
inspection. The Index System, containing a summary of major
applicable environmental protection regulatory requirements in the
PRC, include but not limited to the Law of the PRC on the Prevention
and Control of Environmental Pollution by Solid Waste ( {# % A R
N BEEYISAEREAE) ), the Measures for the
Administration of Hazardous Waste Transfer Manifests ( (/& [ & 4 &
T H B &I X)), and the Measures for the Administration of
Permit for Operation of Hazardous Wastes ( (/& & & Fr] BE
£ ) ), gives assessors a regulatory guideline during their
inspection in assessing the level of compliance with the major
regulatory requirements stipulated under the Index System. During
the inspection, assessors would assess all applicable regulatory
requirements stipulated under the Index System as their scope of
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assessment. Subsequent to the inspection, assessors generally issue a
written report to us on the same day, which generally contains,
among other things, materials which were inspected by the assessors
and an overall result indicating whether we have achieved the
compliance standard as set out in the Index System. Looking ahead,
the Group will continue to refine its waste reduction measures and
disclose relevant results when appropriate.

Wastewater Management

Wastewater is generated from surface runoff, vehicles washing and
other daily production operations. The Group takes appropriate
measures to avoid pollution and blockage of public drains and sewers.
Production facilities are equipped with production circulation pools
which all polluted wastewater generated during the production
process can be recycled and not discharged. Domestic sewage is
treated by the integrated sewage treatment station in production
facilities and then be used for greening and dust reduction within the
production facilities without discharge. During the Reporting Period, a
total of 391,578 tonnes of wastewater was reused. The pollutants
have also met the discharge standards of the Wastewater Quality
Standards for Discharge to Municipal Sewers ( 57KHE AT 7K@
KEIZAE) ). In addition, we have also applied for and obtained the
pollution discharge permit issued by the local Ecology and
Environment Bureau for the Group's factories.

Noise Control

Noise comes from various waste handling activities and the operation
of machinery and equipment. As our projects may affect nearby
communities, reducing noise nuisance is also an important part of
pollution mitigation. Noise producing machinery is arranged indoors
and away from boundary of the production facilities to minimise the
impact of noise on the surrounding environment. Further, we set up
sound insulation hold for high-noise machinery to inhibit the noise
generated by mechanical vibration from spreading and sound
insulation doors and windows for production compartments. Noise
generated from our business operations is in compliance with the
Emission Standard for Industrial Enterprises Noise at Boundary ( { T3
PERBARRREBRIZE) ).

Natural Resources

The Group recognises the importance of efficient resources
consumption and continuously aims at streamlining its operations to
develop an energy-efficient culture. The principal types of resources
utilised by the Group in the operation and management of production
facility and offices during the Reporting Period, and the measures
undertaken by the Group to promote efficient usage are discussed
below:

BE)EFEABRENMHUARARER
RABRMREERKEIEEREMHNARET
Mo RERNK RNEBRKBETEHLREEG
WHEERKERBAER-

KB

BKEARMEER BLEMEEME BE
LEEEY AEBRIVEE i @553
MIEEANHPEKERIFKE - EERBEHE
EEEL EEEBEPELENTES LEEK
EBR] LABIR(E AR - 1 N & [|) SN AR o ARV VT K
KAEZMANEE S KERIMERR AR
HERIENWECFBREE - RE T mINER -
REHIRM - 2 8391,578ME)5 K ER - B RIS
RYHERFE CIRBEAH T FKEKEIZAE)
MBERIRE BN BRPIME AEEETHE
BT EBERMBEESWATE 2 LREREBA
AR PS5 &

RERES

BEKRESEEYRIZEE MK E MR BN E
E-mRERPNEBBRE e ENIMMT
B OREREZETERME TRANEE R
ZHRENREEWNLHFEEN EMEER
EHEF BERVREHFERENTE -
BN B RERERBRERST S MHI#
MIERBELNRZIEN IRLEERLERS
FE-BRMAXFEENRIHREHE (T
XOEBRERBIMIFE) WIRE-

XRER

AEBRABIRHRERNER M - WHES A
BEEZERBER FEERERMEL-
BEHE FEBREERBMMR RGN EE
REBMEANEEERERN ARANEES
HEE) A AUE A ERENEY a0 T SRt
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Energy Consumption and Efficiency

Electricity is essential for the offices’ operations and production
facilities, and is the main source of energy of the Group. The Group
has adopted an internal policy to promote conservative energy uses.

o Ensure lighting and air conditioning are turned off after using
and office hours;

o Specify summer and winter air conditioning temperatures;
o Use energy-efficient appliances with Grade 1 energy labels; and

° The computer is set to auto-idle mode.

During the Reporting Period, The Group's energy utilisation data is as
follows:

BEIR & F1 R 3 i

BHERAENEER M 2 EWEEE IR
BREREAZEERF AEEFEHBANIPBER
LAHE EER #01F FRBER ©

s WMREERBEBAKERZEAERERENR
BRI Z= 3R

o HMEERNMEXRZFRLE
o ERMA - MERTHEMNELES
e ENRREFSETNEEAN

Mo AR A S W SR R BRI T

Diesel MWh 3,238.05 3,767.91
S JEEBF

Petrol MWh 168.71 153.45
e JFLES

Electricity MWh 11,269.29 12,901.20
EWi| JK FL I

Total MWh 14,676.05 16,822.56
et K E B

Intensity MWh per thousand RMB revenue? 0.14 0.08
HE BT ARB W IR

During the Reporting Period, energy consumption by our business
operations decreases by around 13%. This is due to the decrease in
business outputs.

Water Consumption and Efficiency

Water is an important resource on earth. The water supply of the
Group is provided by Water Resources Department of Shandong
Province, therefore, there is no problem in water supply. In order to
reduce waste of water resources, the Group has installed water
recycling facilities, such as circulating pools and rainwater collection
and utilisation facilities. In addition, the Group has taken measures to
control water consumption. We put up “please save water” signs in
toilets and other areas to remind employees of the importance of
water conservation.
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Circulating pool
TRk

During the Reporting Period, the Group’s water consumption data is
as follows:

Rainwater collection and utilisation facilities

7K ISR I A &R i

EHREMA AEEFEKEWT

Total thousand tonnes 92.21 80.07
mEt T A

Intensity thousand tonnes per million RMB revenue? 0.85 0.36
g BEEARS Y T2

During the Reporting Period, although this year's outputs were lower
than that of last year, the Group’s water consumption slightly
increased by approximately 15%, mainly due to the influence of
weather and humidity in the raw materials and production process, as
well as more inputs in Research and Development projects. On the
other hand, the Group’s equipment includes rainwater collection
tanks and circulating pools, so we will prioritise the consumption of
collected rainwater to meet the needs of daily operations, and use
additional water sources only when the amount of collected rainwater
is not sufficient to meet the daily operational needs. The water
consumption increased during the Reporting Period as the amount of
rainwater collected was not sufficient to meet the Group’s daily
operations.

RBEHE EARAAFEEEREF TR B
AEBERKER-_Z-__FEMEMEALD
5% ERXIRAMEEBRIET RRAM=E
RRENFZEME MEREERENIEARD
BRAGFERTHOHKE-Z—HH ~EH
REE T EERKREBMERKERME R
P& iR 28 RIS Z KM BERK AR
REHREEMS RBEMBENRKEMR
BT RAMEBRBLEMFTEHS SEMABEI
Bk & A B R AR SRR EMBER
KRR EASE AT EEMTEHFEKE
BRI
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Materials Consumption

The Group’s operations do not involve a high level of paper and
packaging materials consumption. The Group mainly adopts paper for
offices and general use within the Group. Paper waste is the main
source of non-hazardous waste in our offices. In order to improve
working efficiency, reduce administrative costs, and build an
informative and economical business, the Group implements “Green
Office” and initially determines to implement paperless office by
reducing printing and copying expenses. Integrate with the actual
needs of the Group, the following are the matters related to the
implementation of paperless office:

. For informal final documents and internal circulation documents,
if printing is needed, use the another side of the single-sided
used paper for printing to improve paper utilisation, if possible;

° If the document is misprinted, it can be placed in the single-
sided paper recycling box for reuse;

° All documents that need to be printed should be formatted and
previewed first to avoid printing waste due to formatting errors;

o Before printing the document, properly arrange the page layout
and minimise the page size (For example, adjust the document
to one page if the second page has only one or two lines);

° If the document needs multiple copies, you should print one
copy and then finish the remaining printing by making copies;

o Copying of personal documents is prohibited; and
. Notices, general documents forwarding, announcements,
circulars, learning materials, presentations, etc. will all be

transmitted by email.

During the Reporting Period, the Group’s paper and packaging
materials consumption data are as follow:

Y REFE

REBEBZEEL NS RAREERBBEYF K
SEIZHARANEERQAENMARH —K
R -BERASEMPAZTEEENM I TEHRR
RIEETEMRE  BETHRAA  2REME
BB AEERTRERQ] RER
FARSIEN IR X h E & F I HETEAL
MR -EERRERTE HINBHTERL
WMABREENT :

o FEREREARAIEHE EFES
 BERAATEKERANETRNS
—HETIEH RERRMAEX:

o  EAXEIIENGERR A B AR E W
2 UEBXHE

. ﬁﬁﬁ%gﬁllﬁﬂmiﬁ'ﬁﬁ%ﬁ%ﬁﬁ%iﬁ'ﬂﬁ
FTEE  @RERABERERINEIRE

° X REFEN R
AR EE R - (FI05 Dﬁ Fﬁﬁ
A INREIRE— B4R

s ERBZMXIE IR KR
EENT AR R RINENEE

o BIEHRAXE: R
o B —RANEHZ QR BR BEM

e EHREFREXENEHNYRBE T
-

Paper Consumption kg

FRHE T

During the Reporting Period, the Group make enhancements to the
paper quality of the printed annual reports and interim reports, paper
consumption has no significant increase.
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Investment in Environmental Management

To promote the development of a green environment, the Group has
always reserved funds for environmental and emergency management
and prepared for monitoring, cleaning, wastewater treatment,
greening, maintenance, emergency response, etc. We have also
invested in establishing various mitigation measures, such as vehicle
washing machines, exhaust gas treatment equipment, circulating
pools and rainwater collection and utilisation facilities. In addition, the
environmental management system of the Group’s subsidiary has
been accredited with GB/T 24001-2016/ISO 14001:2015 certification.
Looking ahead, we will continue to invest and contribute to
environmental protection and climate change mitigation.

In the area of technology research and development, the Group
focused on the research of relevant technologies for recycling gold
tailings. During the Reporting Period, one of the projects of the
Group's research and development pilot line were supported by
business R&D funding granted by the Yantai Science and Technology
Bureau (fEZ= M RIE K17 F). Meanwhile, in respect of the research
and development of gold tailings disposal and resource recycling, the
Group has cooperated with various institutions and academies in
recent years, including the All China Environment Federation (% 3%
1®E:A @), Shandong Solid Waste Industry Association (L1 34 [ £&
E 1% E) and Yantai University (2= K £), to provide strong
technical research and development support for the sustainable and
high-quality development of the Group. The above performance in
relation to technology research and development demonstrates the
Group’s persistence in technological innovation. Regarding new
product expansion, during the Reporting Period, the Group
endeavoured to facilitate the extension and broadening of its product
portfolio. The Group’s New Production Line project was included in
the list of the projects to be supported by the Carbon Peaking and
Carbon Neutrality Fund in 2023 (2023F fi iZ & ik A M EHE ©),
which was reviewed by the Development and Reform Commission of
Yantai Municipality (EZ2 M B M EZ 5 ) and the Finance
Bureau of Yantai Municipality(/ZZ T 8/ /3). The primary materials
used in the manufacturing of sulphuric acid include pyrite
concentrate, which is the main recycled product of the Group. We
plan to build a comprehensive resource research laboratory in the
future, to cultivate resource innovation. We will continue to improve
resource sharing, encourage raw material and product exchange
industry chains between enterprises, promote synergistic reuse of
various solid waste, strengthen mutualism among industries and
mutual development among different areas. Meanwhile solving
outstanding environmental issues by sustainable use of resources,
enhancing resource exploitation and promoting resource
comprehensive utilisation industry to attain new development.
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Climate Change

Climate change is one of the biggest global challenges faced by the
society nowadays. We must act now and proactively prepare for the
related impacts of climate change on our business. In recent years,
extreme weather, such as strong winds and heavy rainfall, as well as
tides and floods, have become the focus around the world. Logistics
and supply chains are particularly vulnerable. Heavy rainfall, rising sea
levels and floods can cause serious damage to assets such as
buildings, warehouses and goods in storage which results in material
financial losses. Our suppliers are all located in the PRC. We may face
indirect impacts of supply chain disruptions if our suppliers experience
extreme weather conditions, such as flooding. Severe flooding from
heavy or continuous rainfall could have significant impacts on our
business and land pollution, but we have formulated contingency
plans and procedures to reduce the risks caused by extreme weather
and the Board will review and improve the contingency mechanisms
from time to time. Although continuous high temperatures may result
in increased electricity consumption, we have implemented energy-
saving measures to manage this risk. Even though the impacts of
climate change are beyond our control, as climate change is
considered to be one of the most significant risks to the world in the
next five years, the Group believes that all stakeholders should work
together to address climate change and do their best to mitigate it
while minimizing its impact on business operations.

In recent years, the pace of change has expedited around the world,
underscoring the importance for us to accelerate its transition to a
low-carbon economy. The Group essentially plans to respond to local
government initiatives and follow local governments’ emission
reduction requirements. We are committed to continuously improving
our energy efficiency, applying professional knowledge to improve on-
site efficiency and maintain efficient management support, in order to
safeguard the Group's reputation.

Over the years, we have been grasping different opportunities to
expand our business, accelerate the transformation and make the
Group more digitalised, more environmentally friendly, and safer for
employees and users (such as automation, and utilizing digital
platforms for online conference to reduce carbon footprint in
transportation). These measures have made our facilities become
more sustainable and fulfil our commitment to resource management
and environmental protection.
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Action on climate change RIRE(ETTE

Action on responding climate change is embedded in the Group’s [EH RIEE(LHITEIE MARE B EERE
business strategy and is reflected in the governance and management  WEEIR R A RN E AR EE REP - U TR 3|
processes of the Company. The index table below outlines where to Rl A 52 B QN {a] 72 L 3R 45 L BBt X FTIE R Y
find the core elements of how the Group responds to the Stock  &IAZ L TE:

Exchange recommendations in this report.

Core element The Group's response
BULER AEEDE
Governance e Setting up ESG Working Group and carrying out regular meeting
B BRAIRE g RERIEAMTEETS
e Integrating ESG topics (including climate-related issues) in corporate decision
making

RIRE HERELREE (BRRAGEREE) MADLERE

Strategy e Understanding climate risks through scenario analysis
R BIAIEE DTS RIRE R

e |dentifying risks and opportunities in the low-carbon transition

sk ol BBk 0 2 ) R B A A4

Risk Management e Risk Management Working Group led by the Board to discuss ESG risks
o4 HEZFRAGNARERE TR NMANRRE Lt hERRR

e Preparing for the transition to a low-carbon economic
A TAME AR A5 $5 BL E
e Preparing and setting up measures to physical climate risks

EHMHERY ERBRIRERNEE

Metrics and Targets e Investing in transition enablers
EEMBER REEWHSHRE
e Creating value in the low-carbon transition

EEBERFAEEE
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EHEELBRE AEECEM L — R &
BB ERREE BN REAAERERR NS -

When developing these scenarios, the Group has identified a series of
climate-related risks and opportunities relevant to our assets and

services which are significant to us. These transition and physical risks LA B &7 i3 L2 [ b A0 % B 7 F L 15 5B P Al gL A 8.
are discussed in the sections below. A2 FEBENEERRERGEATED R
uT Afl ©

Risks Opportunities

iR

2 B

Short term
(0 -1 year)
%2 HA
(0-14F)

Physical risks from extreme vveather events
Bim KRR EMN S RN ERE

Securing the skills and capab|llty required to
implement climate strategy

ERUE B RR RS A3 B RBE SR BE )

New services to help communities
decarbonise

B B[RO0 AR B T EE o e AR 7S
Technologies to enhance the
performance of operation and energy
efficiency

Bl Al S T 2 8 M g IR AR R

Medium term
(5 years)

H HA

(5%)

Transition risks — Implementation of low-carbon
policies for the operation

BERR — REEERBERBGER

Transition risks — Supply and demand for certain
commodities, products and services may change as
climate related risks and opportunities are
increasingly taken into account.

EERR — REE RS E EERIRE RN
B FIS  FEEe EafRBOHETES
Ees-dld

Transitioning to low carbon economy
market model to meet government
decarbonisation targets
EBAET 5 B A E IR B A
m & B YRR B 1R

Opportunities arising from transition
enablers

fREE A RRAEENEE

Medium to long
term (5+ years)
R Ef

(5F A L)

Transition risks — Potential new regulation and

policies

BERE R — BEFERMBER

Transition risks — Development and use of emerging

technologies may increase the operational costs,

and reduce the Groups’ competitiveness

BE R — B E R A R AIE A AT se & g N

EENA W EEENES N

Transition risks — Due to changing customer or

community perceptions of the Group's contribution

to or detraction from the transition to a lower-

carbon economy, the Group reputation, may

therefore, be impacted

BERR — BN E P it R R E MR RS H

LMMEQ%HE%%£¥$“M'$%Ié%
R MZETE

Transitioning to low carbon economy
market to meet government
decarbonisation targets
EREREET S BE  NEIRBUT
Bifx B 12

Opportunities arising from transition
enablers

R HEE A R = PTE 4+ RS

To work as a pioneer in the industry
and build up the relevant reputations

PXARTTRM R 2 B E
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Physical climate risks have the potential to damage the integrity of the
Group’s assets or affect our service delivery and customers directly.
The Group has already formulated a range of measures in place to
enhance the continuity and integrity of its operations, such as
“Contingency Plan for Environmental Emergencies” ( {223 IRZE 4
JEZTEZE) ), in order to effectively prevent and handle environmental
emergencies, avoid or minimize the pollutants or other toxic and
hazardous substances from entering the atmosphere, water body, soil,
etc., so as to protect the environment, help maintain social stability
and make every effort to ensure that the impacts of such
environmental incidents on public health and property safety are
minimized.

Transition risks can potentially increase the Group's operational cost
and legal risks due to the change in policy, technological development,
digitalisation, impact on the supply chain and the public perceptions
towards the Group's impression and reputation. The Group has
already identified the relevant risks and will keep monitoring the
market and policy updates regularly. The Group has also planned to
invest according to the market needs and take this as an opportunity
for long-term development.

Over the years, a series of measures have been adopted to put in
place along the Group value chain to help the Company prepare for
climate events. These measures are deployed for different
geographies, taking into account the asset type, location and
relevance. These are summarised in the table below:

Relevant part

Relevant measures

HEE

of the value chain

HEENEE S

ERREEBRAUEEREAREEENTEM
FEEXTEIRANRBANES -AEE 5
JE — R DI b UA D0 og B R TSR A M K AE - B
WMCRBERREMAEIFAR)  UEARDHE
HBRERFEFMH BEIZARERDITED
SEMESAEEMEEAKRR KE LES
HRILZERERR HYEELERE X F
NERDBEBREMPEREZREZNHE
ENREERERE-

MR ER R ERE BB FEHER
MBRERRARAREAEENERMEES
HBEMERBREE S 2 ERATERR R
gm-AEBEERBAEAR YHEERD
BRBERNEE - AR E I ERIETNISZHEK
EITHRE WAL AREETRERR -

ZER AEESHERED RN —RIER
B ARIEHRREMF ERINEERL i
EEAEE RERESHENSHEEERT
REBR ARSI

Supply chain Diversify material and supply from multiple suppliers, sources and countries.
HHAESE 2 BUM R R B R R e ROR AN B K

Operation Monitor and inspect assets regularly

&g EHEEMREEE

—  RFAEREHERZEE

— To maintain a contingency plan for all facilities

—  To audit/review workers" working hours to provide a better working environment.
— BE /BRI TIANIIEREUREEFOTERR
— To install water fountains for staff and workers if applicable

— RETIMT ALMZKKE  0iEH

To address extreme heat and increased temperature:
JRE 9 15 35 = ) S SRR BT
—  To maintain cooling equipment in good conditions

— HBRLRAREBENRITMAE
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Relevant part

of the value chain Relevant measures

HEENEER D HHEE I

To address the risk of water shortage and drought:

JE %K & JRAS ik K e 2 [ B -

—  To maintain water tank(s) in facilities if possible

—  WIERFE RRIERILIKE

—  To purchase drinking water with sufficient storage

— BEIRTFRANHKAK

To address flooding risks:

JEST K K E R :

—  If necessary, build protection walls for facilities and run-off water storage

— WEFRE RRENEREKERD ER

— To deploy anti-flooding measures suitable for the assets, including drainage systems,
flood gates and flood barriers, if necessary

— REEHNTESOPLEN NEFERMSERRAMEIKRLS nE8ERE
R AR EBIKE RS

—  If necessary, put in place additional coverage with tarps, grass planting and drainage
works to avoid soil erosion

— WEFRE RREME KT BEENRMETHKIR L@ EKkLR

— If necessary, we will continually control and monitor river and underground water rate
flow, and maintain regular communication with the local authority on its flood
discharge schedule and flowrate

— WAEFE HRASHEEHIMERDRM T/KRE TR SRR REEE

R AR #5 7€ HA A iR
Services — To establish emergency management procedures and response plans for all business
PR 75 sectors

— HIEEBKEHENESETERERF REYHAE WETEHES

— To establish typhoon response protocol and coordinating system, standardise internal
communication guideline and conduct post-typhoon reviews to ensure smooth
execution of contingency plans

—  HIEREEEE T LGS EITE AR E MR YRR BT AR
RIE =T 2B BRI FRTT

— To enhance the communication capacity of customer services, in particular post-
incident customer communication

— RARPREMNBEREN LEERKRERPBENED

Investing transition enablers REBIRER B =

Investment in a broad range of transition enablers is required to AEZEBEAXENFEBELSENEE AEH
transform the business to low-carbon economy. In accordance with R ARPIEEEH Bz EAHEEE ZHETIR
the actual needs of our business, the Group will invest resources to &Z - AREBEREBRTEZTE ARBEHRAEL
purchase Electric vehicle (EV) to replace old fossil fuels vehicles and JREEA T HTEZ SR EAR L ARETE
introduce more renewable energy equipment in the future, such as 3| A ZFHAEBRERE Gl R HBEEHE -
photovoltaic power supply equipment.
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OUR PEOPLE

Employees are the foundation of the Group’s success and
development. We consider human resources as the most important
asset and the Group is committed to ensuring the occupational
health, safety, and general welfare of its employees. In addition, the
Group provides various job-related seminars, workshops, and training
courses for the employees’ continuous professional development. The
Group has also adopted a number of social responsibility practices for
supporting the community and upholding the Group’s business
integrity.

Policies

The "Employees’ Handbook” ( & T F fft) sets out the terms,
guidelines, and arrangements on remuneration, dismissal, recruitment,
promotion, working hours, rest periods, leaves, employees’ health and
safety, insurance benefits, labour discipline, diversity, equal
opportunities, anti-discrimination, other benefits and welfare to the
employees of the Group.

Human Resources Management
Recruitment and Dismissal

Recruitment is required when there is a change of personnel,
identification of new positions, or the workloads or responsibilities
within a department increase. In order to fulfil the company’s demand
for talents for continuous, stable and rapid development, we hereby
standardise the recruitment process and formulate the “Recruitment
Interview Management System” (BEEE &k BB #E), thereby
improving the efficiency of human resource management and the
selection mechanism.

Recruitment is tailored to different classes of positions to be filled and
will be directed to appropriate applicants in order to attract as many
candidates as possible. Open recruitment will be conducted through
appropriate media and sufficient time would be given to ensure that
candidates could make wise considerations. We are committed to
recruiting, training and retaining skilled and experienced people in our
operations. When we make recruitment decisions, we take into
account business strategy, development plans, industry trends and the
competitive environment. We hire employees based on a number of
factors, including their work experience, educational background and
job opening needs. We are committed to attracting and retaining the
right and suitable people to serve the Group.

RMPWET
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The dismissal or voluntary termination of employment contracts shall
be enforced by the employment laws and regulations in Hong Kong
and the PRC. Either party may terminate the employment by giving a
written notification or payment in lieu of notice to the other party as
specified in the employment contract according to the local
requirements of Labour Legislation and in compliance with the
employment contract. In addition, an exit interview will be conducted
by the person in charge of the comprehensive department with the
employee upon termination.

On the other hand, the employment contract shall be terminated if
the employee commits any of the following acts:

° Gaining improper benefits by speculation or falsification,
including providing false personal information when applying
for employment; providing false performance records, overtime
records, and various types of expense information when
working; altering or falsifying financial records, attendance
records, medical certificates or other original certificates to gain
personal or illegal benefits; damaging the company’s reputation,
etc,;

o Continuous absenteeism of more than two days or cumulative
absenteeism of more than four days in a year;

° Disclosing the company’s business secrets, causing the company
to lose more than RMB10,000;

. Detention, re-education through labour, or treatment by
government public security or judicial departments; or

. Taking advantage of the convenience of the position to
embezzle or retain gift certificates, gifts, or other means to
illegally possess the company’s property, amounting to
RMB2,000.

Promotion

The Group recognises a higher level of knowledge, skill, or
responsibility is required in the promotion from one position to
another, and a higher pay range should be offered. We adopt an
open-door communication policy and carry out an annual review with
the employees on their performance during the Reporting Period,
during the process each employee is given equal opportunity for
promotion. The Group’s employees are provided with a clear career
path with opportunities for additional responsibilities and promotions.
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Equal Opportunity, Diversity, and Anti-discrimination

The Group is committed to providing a fair and equitable working
environment for its employees and ensuring that employees are
treated fairly at all levels of work. We are committed to providing a
non-discriminatory working environment and have zero-tolerance
towards any form of discrimination or harassment. In the recruitment
and hiring process, the Group values diversity and gives equal
opportunities to all candidates. Interviews are conducted on the basis
of objectivity, fairness and impartiality to select the most suitable
candidates for employment.

The Group understands and believes that diversity of board members
and staff is beneficial to the quality and performance of the company.
We have adopted a board diversity policy which sets out the approach
to achieve and maintain a balanced view of board diversity that is
relevant and appropriate to the development of the company. In
accordance with the board diversity policy, the selection of candidates
for the Board will be based on a range of diversity perspectives,
including but not limited to gender, age, cultural and educational
background, professional qualifications, skills, knowledge and industry
experience.

We strictly prohibit any form of discrimination or harassment
regarding gender, size, illness, race, age, sexual orientation,
nationality, religion, family status, etc., and apply it to all aspects of
employment relations, including but not limited to recruitment,
promotion, transfer, job assignment, incentives and benefits, training
and development, suspension, etc. In addition, the Group takes a
zero-tolerance approach to physical assault, threatening behaviour,
unwelcome photo-taking and harassment in the workplace. All
employees are encouraged to report any violations to the human
resources department and all cases will be thoroughly investigated
and handled in a highly confidential manner.

FERE STIERRER
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Employment Profile BB HLR
Workforce Distribution BINMH 2023 2022
As at 31 December® BEZEt+t-HA=+-—H No. of Staff No. of Staff
—=E-= ==
ETAH BT AH
By Gender MR
Male S 159 148
Female z 54 47
By Age Group RE#wRAR
Below 30 305 AT 17 17
30-50 30 - 505% 156 144
Over 50 505% A £ 40 34
By Employment Type ZRERER
Full time £l 213 195
Part time I 0 0
By Management Level REEER
Senior Management SREEAR 12 11
Middle Management FREEAE 34 27
General Staff —RETL 167 157
By Geographical Region ZRith &
The PRC A B A 3, 212 194
Hong Kong B 1 1
Total Fe 213 195

The Group strictly abides by the following laws and regulations, A& E @R E T EE R ER  BFETR
including but not limited to: A

o Labour Law of the PRC ( {FFZE A R EAMBE L& H)E) );

(hEARKMBELEHZE)

o Labour Contract Law of the PRC ( {(FFEAR MBI LA HHE [
J£) ); and

(FEARAXMBELEHARE) R

e Social Insurance Law of the PRC ( {1 #E A R £ MBI € 1%
E) ).

(hEARAMBEHGREIX) -

During the Reporting Period, to the best of the Directors’ knowledge ABREEAR - IEEEMBE AEER LW LA
and belief, the Group was not aware of any material non-compliance A (A E A TSR ETHIE N
in this regard.

6 Only covered the employees’ presence in production facilities in Shandong ¢ {EHREAEEILREERBELRAENES -
and the office units of the Group.

36 HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED @



X “, + ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

ALY

2023 FRIE - HERERBE

Employee Retention
Remuneration and Compensation

The Group offers competitive compensation to attract talents. The
remuneration of each employee is determined by reference to a
number of factors, including educational background, job
responsibilities, professional skills, technical competence and
experience, as well as the salary level of similar positions in the
industry.

To attract and retain talents, the Group offers competitive
remuneration packages and various benefits, including bonuses,
incentives and allowances. In accordance with the PRC regulations,
we participate in social insurance schemes operated by the relevant
local government agencies and have established mandatory pension
contribution schemes for some of our employees and have taken out
medical insurance, work injury insurance, unemployment insurance
and maternity insurance. We also make contributions to housing
provident funds for some of our employees.

In addition, the Company also provides other benefits, including: (i)
lunch allowance for each employee and, when conditions allow,
canteen meals are provided; (ii) cultural and sports activities to enrich
employees’ leisure time; (iii) seasonal fruits and vegetables and festive
benefits are gifted to employees from time to time; and (iv) a birthday
cake provided by the Company for employees who have worked for
the Company for one year or more on their birthday.

On the other hand, in order to encourage employees to actively
improve their performance and avoid gross negligence, the Group has
established a reward and punishment system and the relevant
requirements is defined in the Our “Employees’ Handbook”. For
outstanding employees, we have the following forms of rewards:

e Contribution Award ( Z 6t 2%)

Contribution Award is a mechanism to provide tangible rewards
to employees who have achieved outstanding results. Although
employees are rewarded for their contributions to our daily
business through their salaries and basic benefits, their
additional efforts to the Group should also be valued and
rewarded. Therefore, the Group has set up this award to
recognise employees who have created value for the company
and encourage them to continue their efforts to achieve new
achievements and breakthroughs.
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e Rationalization Proposal Award (& HE (b 2% 2%)

We encourage our employees to make suggestions on various
aspects of the Group. For those rationalised suggestions that are
adopted, the Group will organise an evaluation on their
effectiveness and grant a certain percentage of the monetary
reward to the employee who made the suggestion based on the
evaluation results.

Rest Period and Working Hours

The Group provides reasonable working hours and rest periods to
employees. The resting time of the Group’s employees is well
respected and the employees are also entitled to paid holidays under
statutory requirements or otherwise under their respective
employment contracts such as annual leave, sick leave, work injury
leave, maternity leave, marriage leave and bereavement leave.

Employee Activities

To create a friendly and caring working environment, during the
Reporting Period, the Group has organised various employee activities
to enhance employees’ self-confidence, sense of belonging and
cohesion, and encouraged inter-departmental gatherings and
activities. During the Reporting Period, we have provided a number of
benefits and activities for our employees, such as festival events and
team building activities.

) .
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Team-building activity
B2 RRIE

International Women's Day event

= \RLEEE)
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Employee Turnover

During the Reporting Period, the Group has an overall turnover rate
of 10.9%. The detailed turnover numbers and percentage are set
forth below:

BIRAEE

EREER AR BB ERI09% o 5
48 Tk 8E ML EMT

2023 2023 2022 2022
Turnover’ No. of staff Turnover rate (%) No. of staff Turnover rate (%)
—E-=F —E-= —E__F —E-—F
BTAE RERER(%) BT A TR b 2 (%)
By Gender 21 Bl
Male 5 20 11.2% 15 9.2%
Female z 6 10.0% 3 6.0%
By Age Group RE R B
Below 30 30 A T 12 41.4% 4 19.0%
30-50 30 - 50B% 8 4.9% 5.9%
Over 50 S05% A | 6 13.0% 5 12.8%
By Management Level Z{E{EE R
Senior Management SRERAE 0 0.0% 0 0.0%
Middle Management HREBEAE 1 2.9% 0 0.0%
General Staff —mRETL 25 13.0% 18 8.5%
By Geographical Region it @
The PRC A A 26 10.9% 18 8.5%
Hong Kong BE 0 0.0% 0 0.0%
Overall B 26 10.9% 18 8.5%
Health and Safety REHZS

The health and safety of our employees is of utmost importance to
the Group. The Group is committed to providing a safe working
environment for our employees. In order to maintain a safe working
environment and reduce work-related accidents, the Group has
formulated internal policies on safety management and assigned
various safety compliance responsibilities to different teams. The
occupational health and safety management systems of the Group’s
subsidiary has been certified by GB/T 45001-2020/1SO 45001:2018.

In addition, in order to fulfil the statutory duty of occupational health
monitoring for employees exposed to occupational disease hazards
and to improve employees’ self-protection awareness and ability, the
Group has formulated the “Occupational Health Surveillance and Its
Archives Management System” (B2 ERE#E L EEREEHE)
and the “Occupational Health Education and Training System” (B2
BHEEERBFEIHE) in accordance with the Occupational

7 Turnover rate = Total number of employee turnover in the Reporting
Period/(Total number of employee turnover in the Reporting Period + Total
number of employees at the end of the Reporting Period).
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Disease Prevention Law of the PRC ( {2 A R H 1B B 2 5B B4
7%) ), Provisions on the Supervision and Administration of
Occupational Health at Work Sites ( { T{E35 FTB AT EE B EIE R
7E) ), and the Measures for the Supervision and Administration of
Employers’ Occupational Health Surveillance ( {3 A BE{i B 2 2 R BE
EEEEEEYPE) ). The Group organises education training for
employees on occupational disease prevention and control
regulations, knowledge, systems, operating procedures, proper use of
occupational disease hazard protective equipment and personal
protective equipment, and provides occupational health check for
employees who are exposed to occupational disease hazards.

Policies

We comply with the relevant PRC laws and regulations relating to
labour, safety and work-related accidents. According to these laws
and regulations, we are required to maintain safe production
conditions and protect the occupational health of our employees. We
implement production safety management policies and safety
measures in accordance with relevant PRC laws and regulations,
including investigation procedures, reporting to management and
corrective actions in the event of an incident.

The handling of hazardous waste from gold mines and the production
of recycled products may involve safety risks and hazards, such as
equipment failure, inclement weather, natural disasters and industrial
accidents. These hazards can result in personal injury and death,
damage or destruction of property and equipment, and environmental
damage and pollution. Therefore, we provide occupational health and
safety training to our employees to ensure that they are familiar with
occupational health and safety standards and procedures, and are
required to comply with the relevant requirements.

In order to mitigate the potential impact of production safety risks (i.e.
the risk of losing corporate property, temporary suspension of
production or damage to reputation due to inadequate safety
management systems or accident prevention measures), we have
formulated a “Comprehensive Emergency Response Plan” ( {424 &
£782) ) for safety incidents to regulate safety risk management and
prevent the occurrence of accidents. We have developed (i) a
Comprehensive Emergency Response Plan that includes our
emergency response organisation and its functions, planning system,
response procedures, incident prevention and emergency training;
and (ii) special emergency response plans for identified significant
potential risks and incidents, such as electrocution, poisoning, burns,
fire and explosion. The special emergency plan covers relevant risk
analysis, potential incident characteristics, preventive measures,
emergency handling procedures and emergency protection measures.
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Occupational Measures

The below sets forth a few examples of the practices adopted by the
Group in accordance with the applicable local laws and regulations in
relation to workplace safety:

Our Attempt

Ensure that the Group has accident insurance in place for its
employees to compensate and protect them against work-
related injuries, accidents or incidents resulting in occupational
health illnesses;

Proper and effective communication of safety procedures
between our management, safety department and employees
should be established through maintaining proper records of
accident data, safety reports and training documentation,
holding regular internal and external safety meetings, and
conducting occupational health and safety briefings for all levels
of personnel;

Conduct health and safety risk assessments to identify potential
risks associated with hazardous waste prior to the start of
operations, and conduct the aforementioned assessments
periodically during operations;

Consider the past safety records, safety standards of suppliers
and qualification required by the industry when selecting them
to provide transportation services;

Develop and implement emergency response plans and organise
relevant drills on a regular basis;

The safety department is responsible for maintaining safety
training records, identifying appropriate employee training
programs, organising and inspecting emergency drills, and
ensuring strict compliance with all applicable occupational
health and safety laws and regulations and our internal safety
policies; and

All violations found at production facilities must be documented
and communicated to our safety team and management in a
timely manner.

BEEE

TXEINAEEERMERZETH T B
AR IR 2B M ARHER MOER -

el kY]

BRAKED SEBTBEEEIMRE &
BHAETEH BHHSIBMET R ERER
FRBEFRESIERRE:

HAMERRE L2 BT 2HER
VEEBRNLZEABGE DEEES
REENEREE  Z2|ERIFIIE
ik EHIA R WE‘B&&VI\E‘B&%QE% i
HEQABOHBRERRZZ2EN

FEEERBR BRPANBETRERT S
ﬂFﬁEﬂS L/{ﬁﬁmiﬁiﬁif%ﬁ_ﬁ%’]‘}%’iﬁ

% WAEEZ HARE & BR s 77 Ayl 2 &
fE?

EEEHREHR{ERREE BEEE
RERE RERERTEFTENER:

HELEMESTAR  EHMASERE
R

#2 A ERER 2 BRSBTS
e B T AIE B AR R RS B ROR
B L RREEETH AN ERE
RERER ERARBMNONBRE K
%R

FIBEEEERBEIRNERBRMNER
AR WERNREMAOZEZERKER
[EESR -

§ mARERRMRARAT 41



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 . % X

2023 FIRIE - HERERBE

“‘

k) .

1. Emergency drills

During the Reporting Period, the Group has organised 38 drills,
including fire drills, flood drills, and emergency drills of
hazardous waste incidents. After each drill, a meeting of all
responsible parties is held to review and examine all aspects.

2. Emergency Preparedness

“Contingency plans for Environmental Emergencies” (283 IR 1%
£ EZTEZ) and “Contingency plans for natural disaster
incidents” ( ¢ 2 i 18 57 2l) are established in response to fire,
explosions and other accidents, in order to minimise the risk to
human health and the environment caused by the release of
hazardous waste into the air, soil or water.

Safety Performance

The Group is committed to providing all necessary resources for
effective implementation and continuously improve its occupational
health and safety performance, to minimise and eliminate potential
accidents at the workplace. According to the PRC laws and
regulations, our projects are subject to certain safety and health
requirements, including but not limited to:

e The Labour Law of the PRC ( (/P EE A R EMBE A EE) );

e The Labour Contract Law of the PRC ( {HF & A R 2L A1 &5 &)
BRDE) )

e Occupational Disease Prevention Law of the PRC ( (& A R
MBI R BTaE) );

o Fire Control Law of the PRC ( (R I A R HEFIBHEBAE) );

e Production Safety Law of the PRC ( (R EARKMBE LT 2 £ E
&) ); and

o Measures for the Administration of Contingency Plans for Work
Safety Incidents ( CEEZ 2 SHESTEREEIE) ).
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The table below illustrates the safety performance related data of the
Group during the Reporting Period and the previous two years:

TERBAAEERRERHLEERFZLE
FIRIAR R

Number of reportable accidents AE2RFEHHEE

Number of fatalities ARYN - {

Fatalities rate per 1,000 employee =~ &THETRT AW
and workers? Fa= S

Lost days due to injuries HIGEETEEE

0 0 0
0 0 0
0 0 0
0 81.5 0

During the Reporting Period and the previous two years, the Group
did not have any accidents or fatalities due to major occupational
injuries. In addition, to the best of the Directors’ knowledge and
belief, the Group is generally in compliance with local labour laws and
regulations regarding occupational health and safety during the
Reporting Period. Looking ahead, we will continue to improve our
safety management system. The Group will continue to update and
review our safety and health policies and our safety objectives to
enhance the safety awareness of our frontline workers. Effective
safety training and communication will be promoted through more
meetings and discussions on inspection and evaluation for
improvement organized by the Group.

Employee Training and Development

Employees are our valuable assets. While the Group pursues business
development, it also places great emphasis on investing in its
employees. Considering that employees are indispensable to the
Group's business success, in addition to the safety-related training
mentioned above, the Group also provides regular training to our
directors, senior management and employees on our internal control
policies, listing rules and other duties and responsibilities of directors
and management of listed companies under applicable laws and
regulations in order to maintain our corporate image and enhance the
quality of work and personal development of our employees.

8 Fatality rate per 1,000 employees and workers = (Number of fatality / Daily
average employees and workers) x 1,000.
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We have established a series of trainings and related policies for our
employees to help them establish long-term professional development
career paths, including but not limited to:

° Quantitative performance appraisal system for general managers

(REBEMEEZIE)

In order to comprehensively and scientifically assess the overall
quality of our senior management staff and to improve the
Group's appraisal and management system, the Group has
developed a performance appraisal mechanism for senior
management staff to effectively achieve the above objectives.
The appraisal covers all aspects of the management capabilities
of the relevant personnel and is conducted on a regular basis in
accordance with the established principles in the relevant
documents.

o Performance appraisal method for personnel in each department

(B EPIABEREZIE)

The performance appraisal method is formulated in order to
implement the working principle of quantitative performance
appraisal of the Group, to fully utilize the guiding and
motivating effect of performance appraisal, so as to reflect the
appraisal principles in forms of rewarding and punishing.

Career Development

The Group has formulated labour contract to be entered into with
each employee in accordance with the applicable labour laws. The
Group also offers remuneration package to the employees including
salary, bonus and other benefits and allowances such as the social
security and housing provident fund.

We evaluate the performance of our employees annually for
promotion, salary review and determination of annual bonus. The
Group believes that the current appraisal and bonus system provides
an effective channel of communication between our employees and
management and is conducive to the achievement of the Group’s
expectations, and therefore we will continue to select talent and
retain existing employees by assessing individual performance in
employee management.
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Learning and Development

To keep the employees abreast of new knowledge and skills, the
Group also provides training programmes covering company culture,
job competencies required for each position, safety and environmental
knowledge, communication skills, ethics education, etc. We believe
that providing opportunities for continuing education and advanced
training can enhance employees’ abilities and efficiency, as well as
increase job satisfaction and loyalty.

The Group assists employees in planning their careers in the Group
based on their conditions, work performance and abilities, and
personal values, and requires employees to plan their careers in the
Group taking into account their own basic conditions and
characteristics. In addition, employees are required to communicate
with their department heads regarding their plans and to coordinate
with each other to ensure that the planned development direction
meets the Group's requirements.

In order to familiarize new employees with the Group’s culture and
work practices, new employees are subject to a probationary period
required for the specific position. Upon expiry of the probation, the
relevant supervisor will decide whether to grant permanent
employment status based on the employee’s performance. In addition
to on-the-job training, the Group also arranges targeted induction
training for new employees according to their job categories. In
addition, the Group conducts performance appraisals for the
management and staff of each department, and has a reward and
punishment system to encourage employees to improve their
performance and avoid serious mistakes.
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Overall, during the Reporting Period, the Group had a total of 213  #2EEM=E @ NG > AEBLBF213RE T

employees and all of them have participated in the training, with a 2 &8 THE 2 HE | E5HiRH7,666/) F°
total of 7,666 training hours®. The details are as follows: REEG - ERBIF R T

Percentage of Employee

Received Training ZIETEDLE™
By Gender 2 1 Bl
Male s 100% 100%
Female z 100% 100%
By Employment Category REBER
Senior Management SREBAB 100% 100%
Middle Management PREEAE 100% 100%
General Staff —RET 100% 100%
Overall B 100% 100%

2023 2022
Average Training Hours™ TG E R Hours/Employee Hours/Employee

—_ — — e
B2 = —_ ==

N ey p——

BE BT B BT

By Gender R R
Male 5 35.7 38.8
Female z 37.0 39.5
By Employment Category REREER
Senior Management SREBAR 38.8 36.6
Middle Management PREBAE 40.0 40.0
General Staff —HRET 35.0 38.9
Overall i 36.0 38.9

® The data only included trainings for employees arranged by the Group. ° EBREETLHKLEELTHEZFIRE-BTH
The number of training hours achieved by the training sessions arranged TR BEZ IR A2 I B A feat -
by the employees were not available.

0 percentage of trained employees = Total number of employees received 1 FINET AN =HEHEIIE T EH HE
training during the Reporting Period/Total number of employees HRBB T A&

" Average training hours = Total training hours during the Reporting Period/ "' FH5 3l & = R &5 B Al 4205 B & Bk
Total number of employees at the end of the Reporting Period. BET AH -
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Prohibition of Child and Forced Labour

The Group has spared no effort to be a responsible employer and we
are committed to good employment practices and the promotion of
ethics and human rights in the workplace. The Group only employs
legitimate employees and will not employ anyone who does not meet
the minimum working age required by applicable laws and
regulations. During the recruitment process, recruiters scrutinise the
various documents of applicants to ensure their authenticity in order
to prevent any child labour among the Group’s employees. The Group
has a proper internal policy and “Employee Handbook"”, which
prohibits any form of child labour, requires that only employees of
legal age are employed and requires new employees to provide true
and accurate personal information when they are hired.

On the other hand, the Group signs employment contracts with
employees in accordance with the law, which clearly set out the job
descriptions and obligations, so there is no forced labour. In addition,
the Group's employees work overtime on a voluntary basis to avoid
violating labour standards and to protect employees’ rights and
interests. The Group also prohibits punitive management methods
and behaviours such as verbal abuse, physical punishment, violence,
and mental oppression against employees for any reason. In addition,
we have clearly stated the process of resignation and termination of
employment in the “Exit Management Regulations” (B E F2 47 7€)
in order to protect the rights of the Group and employees and further
eliminate the possibility of forced labour. The human resources
department will regularly review employment practices to prevent the
possibility of child labour and forced labour. If any child labour or
forced labour is found, the employment of the underage labour will
be stopped immediately. The Group will handle such situations in
accordance with local labour laws and regulations.

The Group strictly complies with laws and regulations related to the
prevention of child labour or forced labour in all material aspects,
including but not limited to the Labour Law of the PRC ( (FFEAR
HMBE L B))%) ), Provisions on the Prohibition of Using Child Labour
((RZEARFLMEBEZ ) FRZETHE) ) the Convention on the
Abolition of Forced Labour ( {EEEr38:8 45 &) /2 #7) ) and the Labour
Contract Law of the PRC ( {2 AR K FBIAB) 4 [F)E) ). During
the Reporting Period, the Group was not aware of any significant
non-compliance cases relating to child labour and forced labour.
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OUR SUPPLY CHAIN
Supply Chain Management

The Group is committed to build lasting and constructive relationships
with partners in its supply chain. To maintain and ensure the quality of
the Group’s services, the Group's supply chain management policy
clearly sets out our commitment to achieve a fair, transparent and
competitive procurement process, requiring all employees to adhere
to the highest standards of business integrity and to comply with
relevant laws and regulations. We are also committed to minimise
long-term ESG risks and improved the environmental performance of
our services and recycled products through the adoption of a green
supply chain.

The Group has formulated the “Supplier Management System” (4 f&
PSR HIE) to ensure effective evaluation and selection of qualified
suppliers, improving the Group's supply structure and system,
enhancing supply standards, ensure the quality, price, production and
delivery capacity of the suppliers can continuously meet the Group's
requirements, and able to provide quality after-sales service, in order
to ensure that the Group'’s daily operational needs are met. The Group
sets up an assessment team comprising the procurement department,
production department, R&D department and the general manager,
to review the specifications and quality of suppliers. In addition, the
procurement department is responsible for collecting supplier
information and verifying the supplier’s daily management assessment;
it is also responsible for the accuracy and authenticity of the supplier's
delivery capacity, price, and after-sales service quality. The production
department will also participate in supplier evaluation, sample
verification, supply quality control and assessment.

Supplier Engagement

The Group adheres great importance to the collaboration with
suppliers and believes deeply that the establishment of a cooperation
relationship with suppliers would enhance the Group'’s workflow and
product quality. During the Reporting Period, the Group’s suppliers of
goods and services mainly include: (i) transportation companies; (ii)
suppliers of consumables such as xanthate and sodium sulphite; (iii)
suppliers of utilities; and (iv) other service providers such as laboratory
testing. We conduct supplier evaluations for new suppliers, and screen
and review potential and approved suppliers from time to time. We
review suppliers’ background information such as scale of their
operations, quality control systems, prices, financial status and
industry reputation. In the process of selecting suppliers, the Group
takes into account relevant factors including: (i) purchasers should
consider the principles of quality and price comparison when
purchasing materials; (i) have a certain level of reputation in the
market and experience in industry application ; (iii) suppliers who have
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been in contact with the Group before the establishment of the
supplier management system and have performed well; (iv) suppliers
designated and recognised by the Group; (v) suppliers accredited with
third-party quality control system certification such as ISO, is
prioritised; (vi) based on the premise of sustainable development, if
the supplier has high risks in environmental and social aspects, we will
consider avoiding the selection of such suppliers when there are other
choices given that they provide the same raw materials and prices;
and (vii) suppliers adhering to environmental protection and social
protection is prioritised.

The Group has established a set of standard procedures for the
selection of new suppliers, after the Group’s procurement officers
have a basic understanding of the supplier's production capacity and
quality assurance system, we will continue to conduct further
evaluation on new suppliers. For suppliers of raw materials and
auxiliary materials, after the procurement officers have a general
understanding of the supplier’s situation, they will carry out on-site
assessments of the supplier’s quality and production capacity in the
areas of quality and their production efficiency. The on-site assessment
usually comprises of procurement, R&D and production officers. After
the on-site assessment, relevant parties will hold an evaluation
meeting to summarize the existing problems and inform the supplier
and take corresponding improvement measures. After completing the
on-site assessment, procurement, R&D, and production officers who
participated in the evaluation will draw up evaluation opinions based
on the actual situation of the suppliers. For suppliers that meet the
requirements, the procurement department will submit the supplier
evaluation form, supplier’s business license and other information in
accordance with the supplier approval procedures, and the supplier
will be included in the list of qualified suppliers after approval by the
general manager. For new suppliers of hardware accessories and
office supplies, the assessment may be exempted depending on
specific situation, but the authenticity and validity of the supplier’s
business license, tax registration and basic information must be
checked and confirmed. For suppliers providing logistics services,
department head should evaluate the logistics supplier’s operational
gualifications and their related licenses, transportation scale,
transportation regulations, transportation efficiency, compliance
management, social reputation, industry reputation and other aspects.

Supplier Profile

As at 31 December 2023, the Group has a total of 26 suppliers. All
the suppliers of the Group are located in the PRC.
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Supplier Control and Monitoring

Qualified suppliers must meet the following criteria: (i) must have a
valid business license and sufficient registered capital. In the case of
special industries, relevant qualifications must be recognized by the
state. If there is intellectual property registration, it must be indicated
and provided with relevant supporting documents; (ii) must have
production and business premises that meet the requirements of
relevant local laws and regulations; comply with relevant industry
regulations and have corresponding production, supply, delivery and
service capabilities; (iii) have qualified quality assurance and testing
capabilities; and (iv) suppliers must provide products and services
under the principle of “Integrity and Quality First”.

We maintain a list of approved suppliers and update it regularly. Only
suppliers who meet our selection criteria can be approved as our
approved suppliers. In order to ensure that our supplier’s delivery
quality and timeliness can continue to meet the Group's requirements,
we must strengthen the daily management of suppliers. The
procurement department is responsible for evaluating the suppliers
based on their delivery status, service, and quality records. We also
evaluate approved suppliers on a regular or irregular basis, based on
the following criteria: (i) quality standards: the percentage of good
quality materials, the handling of failed products, the implementation
of specific quality management system, the quality and safety issues
in production in the past year, handling of quality issues; (i) delivery
capacity: timeliness of delivery and samples, flexibility to expand
supply, ability to increase or decrease supply in a short period of time,
inventory capacity; (iii) price level: the degree of concession relative to
market price, ability to absorb price increases, payment methods; (iv)
technical ability: advancement of technology, product R&D capability,
ability to solve technical problems; (v) management and service
system: supporting and after-sales service capability, the degree of
perfection of the management system; and (vi) evaluation of
cooperation status: contract performance and degree of cooperation
harmony.

When the quality of the qualified suppliers is found to be abnormal,
the procurement department, together with production and R&D
department, will conduct an on-site technical verification to the
relevant suppliers, analyse the reasons, propose improvement
measures, and confirm in writing by both parties. In the event of a
major quality incident resulting in loss, a claim shall be made to the
supplier after assessing the loss. After evaluation, for those without
effective rectification and stable quality, the supply qualification
should be revoked.
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If any suppliers with improper practices and unsatisfactory
performance are found, a rectification notice will be issued to them,
and they are not allowed to supply until passing the rectification
assessment, otherwise the business relationship will be terminated.

OUR CUSTOMER
Product and Services Quality
Quality Policy

We believe that the ability to provide quality recycled products and
hazardous waste treatment services is one of our key competitive
advantages. Therefore, an effective quality control system is of
paramount importance for our customers. This requires us to adopt a
strict quality control system and invest capitals and human resources
to ensure that each step of implementation of the quality control
system is strictly monitored. If we are unable to effectively maintain or
implement the quality control system, our demand for recycled
products may decline and our market competitiveness may be
weakened. Our subsidiary has been awarded certificates of
compliance for quality management systems that have complied with
GB/T 19000-2016/ISO 9001:2015 standards applicable to our
operations. These certificates signify that our operations meet the
benchmark of quality standards, which we believe are critical to our
hazardous waste treatment services and sales of recycled product.

The Directors believe that high quality and high standards are the keys
to the success of the Group. Shandong Hongcheng Mining (Group)
Company Limited has obtained the accreditation of ISO 9001:2015
since June 2022. The major objective for adopting ISO 9001:2015 is
to demonstrate our ability to consistently provide quality services to
our customers and we aim to enhance customer satisfaction through
effective application of the quality management system. We have a
quality control team who directly reports to our Executive Directors.
The quality control team is responsible for the quality assurance of our
recycled products, including the formulation of quality standards and
control. The Group’s recycled products have undergone internal
production control, quality assurance control and rigorous testing. We
are dedicated to ensuring the high standard of safety and quality of (i)
the recycled products extracted by us; (ii) the consumables used for
our production of recycled products procured from our suppliers; and
(iii) suppliers of services for our core business activities, such as
transportation companies.
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We have adopted a stringent quality and management control system
which oversees the entire treatment and production process in order
to ensure the quality of our products is up to standard. Our quality
control procedures are performed continuously at various stages of
our processing and storage to ensure the quality of our products. In
addition, we have internal codes of practice governing work
procedures for various stages of operations and works performed by
us, such as outlining the responsibilities of personnel of different
levels, setting up general procedures for planning, management,
repair and maintenance, accident reporting, communications with
customers, procurement of goods and service, to ensure our
operations are carried out in a safe and timely manner, and therefore,
satisfy the needs of our customers.

Quality Management System

In order to provide consistent quality and safety services to customers,
the Group has established a formal quality management system that
complies with the requirements of ISO 9001:2015.

As our production process may involve hazardous waste and
pollutants, we are committed to complying with local laws and
regulations on product safety, to protect the surrounding environment
and the health of the public. The Group implements strict internal
codes and procedures for quality checks during the production
process. Any non-conformity products must be handled properly with
procedures such as proper labelling and recording.

The Group strictly abides with national and local laws and regulations,
including but not limited to the Product Quality Law of the PRC (9
EE S8 27%) and the Production Safety Law of the PRC (R BIZ 2 4
EEJ%). During the Reporting Period, there was no official record of
any material non-compliance or violation of relevant laws and
regulations regarding product and service quality.

Complaint Handling

In order to provide employees with guidelines on handling complaints,
we have established a complaint handling mechanism and
standardised the return management process in the “Sales
Management System” ($§% 32 H[Z). If a customer complaint is
received, which is usually involving goods return, it will be handled by
production, warehouse, quality control and other departments with
the supervision of the general manager, to ensure that the complaint
is properly followed up and strive to meet the customer’s needs.
During the Reporting Period, we have not received any material
complaints or claims of any kind from our customers regarding the
quality of the recycled products we sold and the services we provided.
During the Reporting Period, we did not have any products to be
recalled due to safety and health reasons.
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Intellectual Property, Product Advertising and Labelling

The Group values intellectual property rights. The Group currently
owns two trademarks, ten patents and one domain name, that are
material to our business. We have obtained a number of invention
patents, including “a pump-mixed pipeline dosing device for
comprehensive utilisation of gold cyanide tailings” (—fE@Z & &{LE
BiRaMANRENEBIMNERE), "a diversion treatment and
recovery device for gold tailings sewage” (—fE& & BRI /K D i
EEIYEEE) and “a stirring device for producing pyrite concentrate
powder” (—EAREEREBENHIEHER), etc. The Group's
comprehensive strengths rank among the top in the global heavy
metal processing industry. The Group has received numerous awards,
including but not limited to the “List of Key Green, Low-carbon and
High-quality Development Projects in the Province in 2024" (Z= &
LIRS E 2R ERTEE) and "Yantai City Enterprise
Multiplication Cultivation Plan Awarded Enterprise” (& & 1 fZ 15
EIZ 5 E LD %) The Group's business does not involve in any
marketing and advertising related matters.

The Group strictly abides by national and local laws and regulations,
including but not limited to the Patent Law of the PRC ( {FP#E A R
FBEFSX) ), the Copyright Law of the PRC ( (FREAREFIHZE
YEREIE) ), the Trademark Law of the PRC ( (P A & 2 AN Bl pg 12
7/) and other laws and regulations. To the best knowledge of the
Directors, during the Reporting Period, the Group has not found any
significant impact on the operation in relation to intellectual property,
advertising and labelling. We will closely monitor the business
environment to identify any significant risks in this regard.

Customer Privacy and Corporate Data

According to the “Supplier Management System” (f JiE 1% & 32 % [2),
the finance department can directly obtain relevant payment
information from the suppliers, and it is also responsible for
considering the protection measures for the supplier’s information
security and maintenance in the finance system.
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When collecting, processing and using the business or personal data
of customers, business partners and employees, the Group is
committed to protect the privacy of its business or personal data and
preventing misuse or disclosure of information. We have formulated
the internal “Information System Management System” ({12 B R & &
I HIE) to ensure that office and site equipment such as laptops are
properly kept. All the documents and electronic materials of the
Group, including training materials, are not allowed to be circulated
outside without authorisation. All business information, financial
information, personnel information, bidding information, contract
documents, customer information, research and statistical
information, technical information documents, planning and
marketing plans, management documents, meeting content, that
have not been publicly disclosed are all considered corporate secrets.
Any employee who fail to comply with confidentiality obligations may
result in disciplinary action, and in serious cases, will be regarded as
serious misconduct. During the Reporting Period, to the knowledge of
the Directors, the Group was not aware of any material non-
compliance in this regard.

BUSINESS ETHICS
Anti-corruption

The Group is committed to conducting its business with honesty and
integrity and applying the highest standards on the establishment of
transparent and open corporate governance frameworks. The Group
has zero-tolerance towards any unethical acts.

Our anti-corruption and anti-bribery policy provide the necessary tools
and resources to facilitate, monitor and enforce full compliance with
the anti-bribery and anti-corruption laws of the PRC and other
countries in which we operate. To comply with relevant laws and
regulations related to anti-corruption and anti-bribery, we have
established and implemented anti-corruption and anti-bribery policies
and measures. In order to strengthen the Group’s integrity, create a
honest and efficient working atmosphere, continuously enhance self-
discipline and legal awareness, the Group has formulated the
“Integrity Management Regulations” ( {ERIBUZHRE L E) ) and
" Anti-Corruption Policy” ( {R ZEBEIRZ) ) to regulate and prohibit
all forms of bribery and corruption acts or the intentions of such
practices. In addition, employees are required to sign the “Integrity
and Self-discipline Commitment” ( (&2 B8 @& E) ) in order to
strictly implement and fully enforce the Group’s regulations on the
integrity and self-discipline building. Our Anti-Corruption Policy also
sets out the training requirements for the Group's Directors and
employees on the anti-corruption policy and the code of business
conduct and ethics, as well as disciplinary actions to be taken in the
event of a breach of the Policy and/or relevant laws and regulations,
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including termination of employment and pursue legal action. We
have also established a whistle-blowing system, which is overseen by
the Group’s Audit Committee. Reports of known or suspected fraud
can be made through internal reporting (whistle-blowing email) or
anonymously. The Group encourages individuals to report to the
internal audit manager immediately upon detection or suspicion of
fraudulent conduct and the internal audit manager will report directly
to the audit committee. During the Reporting Period, the Group has
arranged anti-corruption-related trainings for its directors and
employees on the topics of corporate culture, self-discipline and cite
real cases that have happened in society in the past as the topics of
discussion. In addition, during the Reporting Period, the Group had
provided anti-corruption training for senior management and all
employees.

We are committed to complying with the anti-corruption and anti-
bribery laws in the PRC and other countries, such as the Anti-Unfair
Competition Law of the PRC ( (R EARKEFMBER N EEFHEFE) )
and the Criminal Law of the PRC ( {1 IE A R £ FMBE AISE) ). The
Group's employees are also required to strictly comply with the above
laws and regulations, which are stipulated as terms under the Group'’s
standard employment contract which prescribed that violations will
constitute grounds for dismissal. To the best knowledge of the
Directors, the Group was not aware of any material cases of non-
compliance or related legal cases regarding corrupt practices during
the Reporting Period.

SESRMRTT RS BN A A AR AT AR (IR B 3 i
NHEFRCEAEHZESERER -NBE
HE SEERHRESHRBBITEESR
BTYNAREX miRERABNMIIBBE
BENHEZEERIERRFNEIE BN
RBEEHAN AEECAERELENMAEER
TREREE-

B HBTHELEMERORES RRE
xR (hEAREAMBERANEEBFHE)
MR EAREKMBERE) - AEEHE TR
ABRREST EAUERTDER ZRERAEE
FERBAKNE NRE ZIGH ERTHEETT
RGEBKEREEH -BESAAM AEEL
BERRITMENERRPINBRESHARN -

Honesty and Self-Discipline Training

BRR B EE

Q BEBRIKERAT 55



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 . % X

2023 FIRIE - HERERBE

“‘

k) .

OUR SOCIETY
Community Investment

The Group believes that community support is important to the
Group's long-term success and strives to engage the surrounding
community to understand their needs. The Group is committed to
contributing to programmes that support healthy, resilient, and
sustainable community development over the short and long term. In
addition, the Group is also committed to making contributions to
society and support of initiatives that benefit the communities in
pursuit of a better tomorrow. The Group has been developing in
recent years but has not forgotten the social responsibility to
contribute to the society.

Our Contribution

We actively support the communities where we operate through our
volunteer team, with the goal of fostering community relationships
and cohesion within the community, encouraging individual
participation to help solve community problems and caring for those
in need. We encourage employees and family members, as well as
working partners to volunteer and contribute to their communities.
During the Reporting Period, the Group has made contributions in
various areas including community, education, environment and public
health, including scholarship donations, and visits and resources
donation to nursing homes. During the Reporting Period, the Group
donated a total of approximately RMB$110,000 in various areas
including community, education and public health as well as
contributing approximately 44 hours on relevant activities.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE EBBI (BE S RERREE
REPORTING GUIDE INDEX 5) RBREG|

Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPls) Section/ Statement

FTEER EH BMEBEANER B BH

A: Environment

ARIE
Aspect A1: Emissions
BEAT : HEHMY
General Disclosure Information on: Our Environmental — Policies,
(a) the policies; and Environmental Compliance
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
—RIE FRBRIAZEREHM KR THHOEET - BF | BMOERE —BX RHESH
MEEEEVNELESHN:
(@) B &
(b) BFEHBITATERZENEMERZRRIINE
o
KPI A1.1 The types of emissions and respective emissions data. Our Environmental —

Environmental Impacts from our
Operations and Mitigation
Measures — Air Emissions

BEARIERAL PEm g sa R ARRE BRI B © HFIRRE — RAEEEERR
BRENERER — ZRIEN

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Our Environmental —
greenhouse gas emissions (in tonnes) and, where Environmental Impacts from our
appropriate, intensity (e.g. per unit of production Operations and Mitigation
volume, per facility). Measures — Greenhouse Gas

(GHG) Emissions

BEARERAL2 | BER (BE1)REREZ (BE) REREHNE HFIRRE — RAEEELENR

(AmERTE) & (0@ %)ff(thF B BRENERER — AEREH
BHEREE) ° i
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Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPIs)

IRER BH BERENER

KPI A1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

Section/ Statement
=589

Our Environmental —
Environmental Impacts from our

Operations and Mitigation
Measures — Waste Management

FAREMIEEALS

FTEAEEZEREZYES (ETE
(IMABESEMN FHEEMTE) -

5) K (WER ) 2 E

BFIMIRE — A2 EEEMNIR

BRBRERER — BYERE

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, Our Environmental —
where appropriate, intensity (e.g. per unit of production | Environmental Impacts from our
volume, per facility). Operations and Mitigation
Measures — Waste Management
BAREENIEEALL FrEEEEEEYAESE (NEAE) R (IER)ZE ﬁffﬁﬂ’]%iﬁ—ﬁﬁ%LEEW%
(MASEEEN BEZESE) - BB REREN — BT
KPI A1.5 Description of emissions target(s) set and steps taken to Our Environmental — Policies

achieve them.

HRAMERALS

MAPTAT MV BEME B R R RESIE LR

1R P ERELEY

AP IRE — R

KPI A1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Our Environmental —
Environmental Impacts from our
Operations and Mitigation
Measures — Waste Management

FRENISEALG

Wl RIEEERBTEREYNITE MBI ZH

EEE B R N R ERE L B R R B

BPRRE — HMIEEELMNIR

*E/

?\/E

BRiEmER— BYER

Aspect A2: Use of Resources

EBEA2 : ERERA

General Disclosure

Policies on efficient use of resources, including energy,
water and other raw materials.

Our Environmental — Policies,
Environmental Compliance

— R E BERERER (BHEER KEEMERM)OBK | RANRE-BR REER
KPI A2.1 Direct and/or indirect energy consumption by type Our Environmental —
(e.g. electricity, gas or ail) in total (kWh in "000s) and Environmental Impacts from our
intensity (e.g. per unit of production volume, per facility). | Operations and Mitigation
Measures — Energy Consumption
and Efficiency
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Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPIs)

IRER -BEH BEREMNER

Section/ Statement

-0 1

KPI A2.2 Water consumption in total and intensity (e.g. per unit Our Environmental —
of production volume, per facility). Environmental Impacts from our
Operations and Mitigation
Measures — Water Consumption
and Efficiency
BAREANERA2.2 BFEKEREE (WASESEN BERBIHE) - | RMNHRE — BMEEELNR
B E RS — BKWER
KPI A2.3 Description of energy use efficiency target(s) set and Our Environmental —
steps taken to achieve them. Environmental Impacts from our
Operations and Mitigation
Measures — Energy Consumption
and Efficiency
BREAMERA23 BT AR RER MR B R REIELERM | HANRE —RMALEELNR
ERERE) 2R BB NRERER —RER K
W
KPI A2.4 Description of whether there is any issue in sourcing Our Environmental —
water that is fit for purpose, water efficiency target(s) set | Environmental Impacts from our
and steps taken to achieve them. Operations and Mitigation
Measures — Water Consumption
and Efficiency
BRENIERA24 A SREGERAOR ER A EREE  ARREIZA | BHANERE — RMSEELENR
KW B R R REDEL B RATREE PR B8 MEREE — R
KPI A2.5 Total packaging material used for finished products (in Our Environmental —
tonnes) and, if applicable, with reference to per unit Environmental Impacts from our
produced. Operations and Mitigation
Measures — Materials
Consumption
BRERIERA2S HXBAABEMBNEE (AMAE) R (ER) | HFNERE —RAEEELNR
BEEBMEE- BB NERIEE — DEDER
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Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPIs)

IRER BH BERENER

Section/ Statement

N1 2l

Aspect A3: The Environment and Natural Resources

EBEA3 RERRXRER

General Disclosure

Policies on minimising the issuer’s significant impact on
the environment and natural resources.

Our Environmental — Policies

—RIKE BIRBEITABRRBERARARERENERZENBK - | HPIOETRIR — BE
KPI A3.1 Description of the significant impacts of activities on the | Our Environmental —
environment and natural resources and the actions taken | Environmental Impacts from our
to manage them. Operations and Mitigation
Measures
BRARERA3A MM EBEHHRBERARAARERNEALEREERR | ZHMNERE —BRMNEEELENR

EREETENTH-

BRBRERER

Aspect A4: Climate Change

BHEAL : RIZE L

General Disclosure

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

Our Environmental — Climate
Change

—RIKE BRAIREHERRAIREGHBEITAEEXENEAR | HMINHRE — RIEE L
RMEBEEENBER-

KPI A4.1 Description of the significant impacts of activities on the | Our Environmental — Climate
environment and natural resources and the actions taken | Change
to manage them.
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Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPIs)

Section/ Statement

TEHE B BERENEE =4:ip g1
B: Social
B:#&

Employment and Labour Practices

BREREZEIESR

Aspect B1: Employment

EEB1 : EfE

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

Our People — Policies, Human
Resources Management, Employee
Retention

example, full- or part-time), age group and geographical
region.

— R E ERF LR BELREN TERE-RE-FF | ZMANEI —BEEHE- AN
e St RIRAR A R B 538 RAEF e : BIR- ATRE
(a) BRI
(b) BFHETABERZENHBERZLRDND
B
KPI B1.1 Total workforce by gender, employment type (for Our People — Human Resources

Management

AR EMISEB1.1

R EEEE (MEBEFRE) - FRARN MR
gEnmEBRE-

BMHET — ANEIR

KPI B1.2

Employee turnover rate by gender, age group and
geographical region.

Our People — Employee Retention

AR EMISEB1.2

RS Flemn MitEEIDWEERKL K

BMWMET — AAEIE
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Subject Areas, Aspects, General Disclosures

and Key Performance Indicators (KPIs)

IRER BH BERENER

Aspect B2: Health and Safety

Section/ Statement

EE R

[EEB2 : REHEZE

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

Our People — Health and Safety

— R E ERARHZ2THERERREESHEBEMAEN: | RAMNEL —RREL2
(@) BE: &
(o) BTHBETABERZENEREERBROIINE
¥to
KPI B2.1 Number and rate of work-related fatalities occurred in Our People — Health and Safety
each of the past three years including the reporting year.
BRENIEEB2.1 BE=ZF (BRERFE)FFRAITHRNWAZ KL BMWEL —EEEETSE
$ o
KPI B2.2 Lost days due to work injury. Our People — Health and Safety
HRENIERB2.2 EITEEATIERSE- BMWET —f@RHE%Ts
KPI B2.3 Description of occupational health and safety measures Our People — Health and Safety
adopted, and how they are implemented and monitored.
BREMIEZEB23 M PR ERE L 2 AREARTE | ZfNEI —RFRELSE

BERIEe
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Section/ Statement

ﬁklv/% EH

Aspect B3: Development and Training

[EHEB3 : #EREI

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

Our People — Employee Training
and Development

i

—RIKE ERRARERITIEBRENMBIREENEE - | RMWELI — BTHRIILER
RIFFNEE -

KPI B3.1 The percentage of employees trained by gender and Our People — Employee Training
employee category (e.g.: senior management, middle and Development
management).

R ANIEREB3.1 RUERNRESER (WERERE TRAEBES)E | ZAMNHNEI — 8 IHIRER
PHXIMEERA DL -

KPI B3.2 The average training hours completed per employee by Our People — Employee Training
gender and employee category. and Development

BA R & IS 1% B3.2 IR MEBERIE D BREETKRIINTFH BAWETI —BIHEIINER

Aspect B4: Labour Standards

JEMB4 : & T %A

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child or forced labour.

Our People — Prohibition of Child
and Forced Labour

— BB BN EE T8 Th: HPWET — I RHEET MR
(@) B & 558
(b) ETHETABEATENHRERE AR
Akto
KPI B4.1 Description of measures to review employment practices | Our People — Prohibition of Child
to avoid child and forced labour. and Forced Labour
B AERIERBA i et RIS E DI AR R E T OB HIS T - HPWET — IR HEET MR
458
KPI B4.2 Description of steps taken to eliminate such practices Our People — Prohibition of Child
when discovered. and Forced Labour
BEENIERBA2 R EERERBRFERE@BEAMRRN LR | BRANET —HIEEETMRE
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and Key Performance Indicators (KPIs)
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Section/ Statement

N1 2l

Operating Practices

EEEM

Aspect B5: Supply Chain Management

EEBS : EEEE

General Disclosure

Policies on managing environmental and social risks of
the supply chain.

Our Supply Chain — Supply Chain
Management

— R E EEMEENREIEERRBBEK- B e — HEE e
KPI B5.1 Number of suppliers by geographical region. Our Supply Chain — Supply Chain
Management

B2 IEEBS. i EE D HEREE - B ftEsE — fEREn

KPI B5.2 Description of practices relating to engaging suppliers, Our Supply Chain — Supply Chain
number of suppliers where the practices are being Management
implemented, how they are implemented and monitored.

B ENIEREBS.2 M EEEAHERNED  ERTEBEMNNME | R ftERE — HEpEEe
FERIEIE - ARBRABHNRITRERT A

KPI B5.3 Description of practices used to identify environmental Our Supply Chain — Supply Chain
and social risks along the supply chain, and how they are | Management
implemented and monitored.

R ENIEEBS.3 M EMRHEETERGNREIMEARNE | HANHER — HERER
Bl AR AEERTT REER %

KPI B5.4 Description of practices used to promote environmentally | Our Supply Chain — Supply Chain
preferable products and services when selecting suppliers, | Management
and how they are implemented and monitored.

HRENIEEBS.4 MO ERERERRRES ARERERSRBOEN - | HAOHER — HERER

ARBBERITRER A
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and Key Performance Indicators (KPIs)

IRER -BH BARERER

Section/ Statement

-0 1

Aspect B6: Product Responsibility

[EmEB6 : EmEM

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services

provided and methods of redress.

Our Customer — Product and
Services Quality

RITE

— R E BB HERNBRBNREREZS BE FEL | BMANETF —EaRBEE
FLEBEE AR AR -
(@) B &
(b) BFHETABEAZENHBEELRINE
%o
KPI B6.1 Percentage of total products sold or shipped subject to Our Customer — Product and
recalls for safety and health reasons. Services Quality
B A NIEEBG6.1 EEICDEXERAHEIRT2REREAMARDY | ZMNEPFP —EmkRBER
WA
KPI B6.2 Number of products and service-related complaints Our Customer — Product and
received and how they are dealt with. Services Quality
BRERIEEBG.2 BREBNERNMBRBHRFEE AREE T X BANERP —EmMRBEE
KPI B6.3 Description of practices relating to observing and Our Customer — Intellectual
protecting intellectual property rights. Property, Product Advertising and
Labelling
BRENIEEB6.3 i B A R AR AN E R R B B BAWES — MBERE m5H
BN
KPI B6.4 Description of quality assurance process and recall Our Customer — Product and
procedures. Services Quality
FRENIEREB6.4 M E SR TBIERERBKE - BANERF —EmMRBEE
KPI B6.5 Description of consumer data protection and privacy Our Customer — Customer Privacy
policies, how they are implemented and monitored. and Corporate Data
BRERIEEB6.S BB E ERMRE AL R - A RAEET R E

BANEF —EFLBRERE
#t
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Aspect B7:Anti-corruption

Section/ Statement

N1 2l

EHEB7.RES

General Disclosure

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

Business Ethics — Anti-corruption

—RE

BB LLE - 9E B RAR

(@) BE: R

(b) MTHBITABEALEHBWER AN A
ke

[EESEEES

ey
|
X1
o
i

KPI B7.1

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the Reporting Period and the outcomes of the
cases.

No related cases

AR B MIEEB7.1

RBEPRRAHETAREEBRRBY D ELENETH
MEMFHEE RFARER -

BREREREEE

KPI B7.2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

Business Ethics — Anti-corruption

R E MISEBR7.2

Py R BRI ARMEERNITRER A

BERERE —RES

KPI B7.3

Description of anti-corruption training provided to
directors and staff.

Business Ethics — Anti-corruption

RSB MISEBT.3

il mESRE TRHEMNRESE -

{et

BEER —RES

¢
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TEHE EH BEARERER 31
Community

HE

Aspect B8: Community Investment

[ETBS : HE®RE

General Disclosure Policies on community engagement to understand the Our Society — Community
needs of the communities where the issuer operates and | Investment

to ensure its activities take into consideration the
communities’ interests.

—RIE BRAMRSERBERLEMETEREMEREEX | RANLE —HRERE
BERPHEEBHLRMENEE -

KPI B8.1 Focus areas of contribution (e.g. education, environmental | Our Society — Community
concerns, labour needs, health, culture, sport). Investment

B &M IEEBS.1 HIEREE (WHE REEE SIFR-ER- BfMHE —HERE
Xt E) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus | Our Society — Community
area. Investment

BRENIEEBS.2 EEISRMBANER (NEEKHE) - BT E —HRIRE
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