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This Report is the annual environmental, social and governance
report (“Report”) issued by Linmon Media Limited and its
subsidiaries (collectively referred to as the “Group”, the “Company”
or “Linmon Media”). This Report comprehensively and objectively
discloses the Group’s management policies, specific practices,
and performance in the environmental, social and governance
("ESG”) aspects in 2023 and demonstrates its commitment to
sustainable development.

This Report has been prepared in compliance with the
Environmental, Social and Governance Reporting Guide (the
“Guide”) as set out in Appendix C2 of the Rules Governing the
Listing of Securities (the “Listing Rules”) of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) and the “comply
or explain” provisions set out in Part C of the Guide.

During the preparation of this Report, the Group applies the
principles of materiality, quantitative, balance and consistency
in the Guide.

a) Materiality: This Report discloses the identification process,
materiality matrix and results of the Group’s materiality
issues, and its key stakeholders and corresponding
communication measures. For details, please refer to
“Stakeholder Communication” and “Materiality Assessment”.

b)  Quantitative: Supplementary notes in this Report have been
added along with quantitative data to explain any standards,
methodologies and sources of conversion factors used to
calculate environmental and social KPIs in accordance with
the Guide.

c) Balance: This Report objectively discloses both positive
and negative information and avoids choices, omissions,
or presentation formats that could unduly influence the
decision-making or judgment of the readers.

d) Consistency: The information disclosed in this Report
is consistent with the scope of the annual report. The
methodology of this Report is the same as that of the
previous reporting year. Explanations are provided to
relevant disclosures if there are changes in the scope of
disclosure and calculation methodologies that may affect
the comparison with previous years’ reports.
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This Report provides comprehensive information and data
on the Group, specifically focusing on the Group’s business
operations, including drama investment, production, distribution,
and promotion in Mainland China.

This Report covers the period from 1 January 2023 to 31
December 2023 (the “Reporting Period”). Additionally, certain
information from previous years has been included retrospectively
to augment the comprehensiveness of the Report.

All information cited in this Report was sourced from the
Group’s public data, internal administrative documents, statistical
statements, financial reports, and the results of third-party
surveys. Unless otherwise specified, the amounts used in this
Report are in RMB.

The forward-looking statements contained in this Report are
based on current expectations, estimates, projections, beliefs
and assumptions of the Group about the business and markets
and are not guarantees of future performance. The performance
of the Group may be affected by market risks, uncertainties, and
factors beyond the control of the Stock Exchange. As a result,
actual results and returns may differ from those assumed and
statements made in this Report.

Stakeholders are welcome to provide valuable feedback on this
Report or the Group’s sustainability performance.

E-mail: ir@linmon.cn
Official website: http://www.linmon.cn/
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The Group has been committed to establishing a sound ESG
management system to continuously promote the sustainable
development of the Group.

The Board of Directors (the “Board”) of the Group has the highest
decision-making authority over ESG matters, including identifying
relevant risks and opportunities, formulating relevant guidelines,
policies and strategies, and regularly reviewing the proposed
ESG objectives to ensure the orderly progress of the ESG work.

To assist the Board in carrying out its ESG work, the Group has
established an Environmental, Social and Governance Working
Group (“ESG Working Group”). The ESG Working Group consists
of key members from various departments who possess a deep
understanding of the Group’s day-to-day operations, including
the production, organization and talent, public affairs, and legal
and financial departments. The Working Group is responsible for
the implementation of ESG-related work, such as collecting and
analysing ESG data, monitoring and evaluating the Group’s ESG-
related laws and regulations and cooperating in the preparation of
ESG reports. The Board, with the assistance of the ESG Working
Group, conducts a materiality assessment to prioritize significant
ESG issues based on shareholders’ feedback. The ESG Working
Group reports regularly to the Board to assist it in assessing the
effectiveness of its internal control mechanisms and the progress
of the implementation of the targets set.
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Through a top-down management approach, the Board has
taken the lead in making long-term arrangements for ESG work
from the strategic planning level and has promoted the steady
development of ESG work through the active cooperation of
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various departments.

The Board
A

ESG Working Group
ESGT{E/ ]\

ENRTEE -

Top decison making level on ESG
R - e MERRRARE
Evaluate the potential ESG impact and risks

FHEBE R E KA ER

Formulate the general ESG approach and strategies

SUFRE - 8 MERARE TSR

Oversight and implementation at the supervisory and executive
levels
R e REAREEE  HTE

Implement overall guidelines

SENEB AR T HERTENDBRIEE

Coordinates on overall matters, and reviews the information
disclosed in ESG reports

% BREREEYEMRE HEREAREESKE
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The Group values stakeholders’ feedback on its business and
ESG performance. A variety of communication channels and
mechanisms have been established by the Group to ensure that
its ESG performance is aligned with stakeholder expectations
and concerns, along with annual assessments and updates of
material issues. The Group incorporates their feedback into the
Group’s strategic planning to promote sustainable development.

Major Stakeholders

FTEFGE

Government and Regulatory e
Bodies

R % Bs B o

Shareholders and Investors

BREKEE

Requirements and Expectations

ERRIE

Compliance with laws and regulations
BTRRER

Legal taxation

HOEMT

Supporting economic development
TRHSERR

Employment growth

fRHEFLE

Financial performance
E e
Business development
EBER
Information disclosure
EEHE
Corporate Governance
THEESR
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Communication and Action
BERITH
e Actively accepting supervision and
inspections
FPREIEERS
e |nformation reporting
58 L%
e Field trip
ReEnERF
e Undertake social responsibility
AEAEERA

e Disclose financial and operational
information regularly
TEHIB BRI S A E
e General Meeting
e N
e Press release
hER
° Company Announcements
—J/'\d:

e Company website, email and hotline
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Major Stakeholders
FEHNE

Customers and Audience
BERERBR

Employees
8T

Suppliers and Partners
HIER R 1ERH

Requirements and Expectations
BERKRHE

Quiality product

BENEmMR

Meet the diverse needs of customers
REEFPSTHER

Data security and privacy protection

gz e MEALRE

Compensation and benefits
FoitER

Career development
BEERE

Occupational health
BRI R

Work-life balance

FEITHEERA

Contract obligation
BTEH)

Win-win cooperation
BIERR

Business ethics
[HE3EL
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Communication and Action

BERTE

Product innovation

EE mnBlET

Product promotion
EREERERE

Protection of customer information
and privacy

REFFER LB

Customer Service Hotline & Email
BPARFGEAE R EE

Press release

ETE

Social media interactions
MREREH

Good compensation and benefits
R R T HBERN

Regular performance reviews and
feedback

EHETRBE M KR
Employee training

ST

Employee mailbox and opinion
survey

BTEMEEERAS

Inclusive communication mechanism
REE T E BB

Employee activities

ETEH

Contract fulfillment

TREBITEL

Regular communication and
information sharing
FHRRREEHEZ

Open tender

NFEEE

Supply chain audits and assessment
B EZ T
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Major Stakeholders Requirements and Expectations Communication and Action
FTEFOE BERRHBE BERITH
Industry Associations e Exchange and cooperation e Regular communication
SEY RmEAE TEHAZM
e Mutual visits
¥ B
e Project cooperation
FREBEEEE
Media e QOpen and transparent information e Social media
LR ElsYNG ! AR
e (Official website
eV
e Press conference
mEEMNE

Community and the Public e Supporting public welfare and charity Public welfare activities

HEREAR activities NI
SN EE RS e Donations
e Environmentally friendly business B
practices e \olunteer service
RIBRIFERER HFEE RS
e Energy management and carbon e Social media
emissions FER A

BERE IR AKX
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Along with its business development strategies and industry REERSEEEBEREBERITEE
practices, the Group developed an ESG questionnaire based on BISN - TR IE 2 BB RIR B AL TR
global and national trends in ESG development. The questionnaire BERBY  BRAAEEEKRNRE - &
has been distributed to external stakeholders, the management, GhEABBBEEVHREAESHSE - B
and employees in each key function of the Group. This allows BENBERAE  AEEMIINFNDE
the Group to evaluate its operations, identify relevant ESG issues, REXTEBEMNEEERE TAHER
and assess the materiality of such issues for its business. SERHEEEBRARERHBIRE

The Process of
Materiality Assessment

ERMFEBR

HEREABE  LHEARE A
EEEBUAREHBENEBIE -

Identification
51

The Group identified 17 material topics in accordance with the requirements of
the Guidelines, taking into consideration the actual development of the Group and
market conditions.

REBECHEEDENX - BAAEERRERETSRFNR - NTEN7TREEEHE -

Prioritisation

BF

Based on the survey questionnaire results, the Board prioritises the identified
topics by considering their significance to the Group’s business development
and their importance to stakeholders. The expectations and feedback from
stakeholders were considered during this process.

EHRAECHGER  EFSHURFOENHEELDE BRI RAREBERENE
EHIFMMEFOHENERE IMAREEHEEREETHF -

Approval
&

With the assistance of ESG Working Group, the Board is responsible for reviewing
and determining the prioritisation of each identified topic.

ERE - HeghERZESNRYT  EXSREFSNEERERENTT -
Disclosure

wE

Focus on disclosures of highly important issues in the Report.
HEREEENRBEARREFETERRE -
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During the Reporting Period, the results of the ESG material issues

are shown in the following matrix:

High

B

> 1

BB

Impact on stakeholders
I ENTE
5

2/

RRE

Materiality Matrix
B

No. Material Issues

o
EE

1.

Frik KB

Development and protection of copyright IP

FRIEIPEY B R AR &

Product quality and innovation
EmBEE KA

Enterprise risk management
rERRER

Occupational health and safety
BEERETS

Product responsibility

EmAaft

Compliance with media communications
HREHENERE
Employment practices
BIRER

Development and training
R M IEF

Anti-corruption

RES

Impact on business Hi

BEBNFE

v

Q
>

ot

No. Material Issues

o
EE

10.

11.

12.

13.

14.

15.

16.

17.

P55l e

Labour standards

TR

Carbon emission management
HREER B TR

Supply chain management
HIEEER

Community development

R R

Emissions and waste management
RPN REZZ Y B 3R

Climate change

FRE(E

Environment and natural resources
RERRAREIR

Use of resources

BRI

RBEHE  AEENEERR 4@
MERBENEBMGERR AT REE
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The Group’s sustainable vision is to foster the harmonious AEENAHERSEREERARE
development of the organization, its employees, society, and the EMRE  HERERERE  EEMAS
environment. This is achieved through robust ESG management BAFEHREE  BEEHER C
practices, aligned with the United Nations Sustainable Development BHE  REARE BT  HEHR
Goals. By actively addressing risks, seizing opportunities, and BOMBER  RASEBTERREMR
ensuring stable growth, the Group aims to provide substantial BOXE  BIEHAZEE BRARE
support, create shared value, and contribute to the collective &

prosperity.

Section
HEZE

Development & Training
R B

Community Development
AN

QUALITY
EDUCATION
BEHE

|

Provide quality learning opportunities for people and ensure inclusive and equitable quality education.
AAPREEENEBKRE  BRESNATHELEHE -

Measures

LRSS

Provide employees with a variety of courses and learning
resources

BETIREZ IR ENETE R

The public welfare activities of “Linmon Little Dramatists” utilise
drama to support rural education, foster the advancement of
local cultural endeavours, and ensure equitable distribution of
educational resources in rural areas.
BEHNBIALRBBEDEBENEBRBNHAE - REEMXULEE
BR - HEENHEE RS

1
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GENDER
EQUALITY
HHIFEF

Achieve gender equality and empower all women and children.

Section

HESEH

Employment

&R

Community Development
N

el

V25 - 158 FTE I 20 R 5T EHDRERE ©
Measures
HIESEE

Prohibition of Child labour and forced labour
BFETFEHIST

Eliminate gender discrimination in the workplace and create a fair
and just working environment
HBEISERIRR - BEATFRENTIERE

Linmon Little Dramatists provides high-quality digital cultural
resources for rural children

B/ ARSI R ERFEEHFYCER

In collaboration with public welfare organizations and charitable
foundations, we have initiated public welfare programs for
children, specifically focusing on raising awareness and providing
support for vulnerable children with congenital heart disease
BEARABNEORSS  BRERENGTE - BITEOREE
RS



Section

HEEE

Green Office

REMRA

Green Filming Crew

mERIE

Section

HESH
Climatic Change

(= 454

RIREL
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RESPONSIBLE
CONSUMPTION
AND PRODUCTION
BHE

HENEE

Ensure sustainable consumption and production patterns.

REIRER I AT RO BRI R, o

Measures

HEEE

e Ensure environmental protection through an electronic and
paperless office environment, as well as reducing resource usage
and waste output
BERRRES  BREE BMACRERARE - RO EREREM
REYIHERL

e Ensure the preservation of the ecological environment at filming
locations by minimising light pollution and mitigating the impact
on animal habitats
RAERRIAERRE - WRERLSHR RO UBNES T E

1 CLIMATE
ACTION
RIEITED

Take urgent action to combat climate change and its impacts.
RRESTHERURIEREEREATE -

Measures

HEEHE

e Analyze climate change risks and opportunities, and take
appropriate mitigation and adaptation measures
DITRIERE RS - SREUEERAENE B

13
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Promote peaceful and inclusive societies with access to justice for all and effective and accountable institutions.

BEMF - BENME - BAABASRESFE DS - B AMMNE TR -

Section Measures

HESH HEsEE

Anti-corruption e Provide anti-corruption training and continuously strengthen anti-
RES corruption compliance management

RERERI - FENERBRERERE

Indicators 2023 2022

BEMIEE —EB-=HF —E=-=
Environmental e Greenhouse gas emissions intensity e 1.50 e 1.91
Indicators (tonnes CO.e/employee)
RIBEN BRERBHERZE(M_S/tikEgs 8T)

e Non-hazardous waste production intensity e 0.16 e 0.09

(tonnes/employee)

EEREMELRE (W, 8T)

e Total energy consumption intensity e 3.06 e 587
(MWh/employee)
R BB ERECKRR BT)



Social Indicators
HEEN

Governance
Indicators

EREN

Indicators

AMER

e Total number of employees at the end of
the year
FREITHAHK

e Employee turnover rate during the
Reporting Period
EFBIRAX

e Average training hours of employees during
the Reporting Period (hours)
EFRTTHRIGR ()

e Number of work-related injuries

TEAE

e Number of suppliers

HEREHE

e Anti-corruption training (hours)
RESEIIR R (NE)

e |egal cases regarding corrupt practices
BISRARMN

Linmon Media Limited - 85 /R EIRER A T
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2023
—E-=
e 180

e 39.8%

e 14.38

e No injuries

at work
)

e 809

e 60

e ( case
£ DET N/

2022
—E=-=
o 181

e 38.2%

e 3.29

e No injuries

at work
ETIS
e 1003
e 33
e ( case

15
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The Group is committed to the principle of green and low-carbon
development and proactively supports the national agenda of achieving
“carbon peaking and carbon neutrality.” Through tangible actions,
we aim to promote green inclusivity and sustainable development.
The Group’s main business includes film and television shooting
and office administration, which will not cause significant pollution
to the environment. The Group strictly abides by the Environmental
Protection Law of the PRC, the Energy Conservation Law of the PRC,
the Prevention and Control of Environmental Pollution by Solid Wastes
of the PRC, the Water Pollution and Control of PRC and the Law of
the PRC on the Prevention and Control of Atmospheric and other
laws and regulations. The Group controls emissions in an effective
manner, establishes goals for the reduction of energy consumption
and emissions, promotes resource optimisation, and fosters a green
filming crew. The Group proactively evaluates climate-related risks
and opportunities associated with its business, integrates climate risk
management into its overall risk management system, and develops
actionable plans to address climate change while contributing to global
sustainable development.

The Group’s GHG is mainly derived from the petrol consumed
by the company vehicles and purchased electricity. In 2023,
the Group successfully reduced its total GHG emissions, and
per capita GHG emission intensity compared to 2022. This
achievement can be primarily attributed to the Group’s stringent
management of vehicle usage, resulting in a significant decrease
in direct GHG emissions by minimising unnecessary vehicle use.

GHG emissions

BEREIER
Indicators ' Unit
BE B
Direct GHG emissions (Scope 1) tCO.e
BERAEREHN(HE—) W RLixEE
Energy Indirect GHG emissions (Scope 2) tCO.e
RERERAER BN (HE—) W—SLixES
Total GHG emissions tCO%e
BERBALINE WE—RLixES
Total GHG emissions intensity? tCO.e/employee

RERBEHINER?

M SLiEE 8T

AEERAGSEBRNERES  BHERE
RIBGEE - FRPMIWBER - ABERITBE S
RERR  TREER  AREIEXBERE
TRABMEAR L - HRBISEREKNS
F o AEBEBERET(REARLMBERER
BENHEARAMBEESNRIBRENPEAR
HNBERERZYSARET DL (R EAR
HABRBRIE) CREARKMBEARS
RRIRIFERER - ARBHZERIEVN
Y o RIUEEERTEB IR - HBEIREL T
E B - R - AEEESF G ESERE
MRERRMNEE - BRIERREZHASRSE
BRREEBR 2T - BHREEEE SR
HRIEEL - BERAFEEREBIE -

AEENRERBIENRRNAAER
FOBRERTMAMINBE S o BN E—
FE 20235 A EBAERBAHNE
RAGREREBHNZEDEMR TR -
TERERAKEH RN A EWEMRD
BIRERE BB TBENAE - K
RS TEERERBINE -

2023 2022
—E-=F S
40.62 265.69
229.88 80.71
270.50 346.40
1.50 1.91



Notes:

1. GHG emission data is presented in terms of carbon dioxide equivalent
and is based on, but not limited to, “The Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standards” issued by the World
Resources Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG Report — Appendix II: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange, the
latest released emission factors of China’s regional power grid basis.

2. As at 31 December 2023, the total number of employees of the Group
in the Reporting Period was 180. This data is also used for calculating
other intensity data.

The Group’s air emissions come from nitrogen oxides (“NOx”),
sulphur oxides (“SOx”) and particulate matter (“PM”) generated
from the company vehicles.

Air emissions

BERBER
Types of air emissions Unit
BERSERER Bfy
Nitrogen oxides (NOx) kg
FE=k ) T
Sulphur oxides (SOx) kg
o=kl T
Particulate matter (PM) kg
FERIY) Tre

Due to the nature of its business, the Group does not generate
a large amount of hazardous waste. If any hazardous waste
is generated in its business activities, the Group shall entrust
a qualified third-party company to recycle and dispose of it.
The Group’s non-hazardous waste primarily comes from office
operations and film cast activities. In 2023, the total non-
hazardous waste production and per capita emission intensity
increased compared to the previous year. This can be attributed
to the Group’s extensive offline operations during the Reporting
Period, leading to a rise in the production of non-hazardous
waste generated by employees in their office work. The Group
will continue to pay attention to waste production, further promote
e-office, and reduce the generation of office paper and domestic
waste.
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it -

1. RERBIRBEBEDLER_SAQLCREEE
5l - W2RBIFETRUE R ERFTHN
RERABEERIBEESTHNCRE
RERERTE  CESFTERERE)
B P OO R BIRIE - R MER
HE MR RIBWSRERUERIE R
SDERSMEMODEEREEEERINK
AF -

2. HZE2023F12A318 » AEBEREBERN

BTHAHA180% - BEHABBTARE
HibmEEIR -

AEEMERBEMURKE QR ERER

BREEANARIICYNOX - HED
(SOx) K FBRL ¥N(PM) Y BERR ©
2023 2022
—E-= —E-—4F
8.56 5.74
0.22 1.47
0.63 0.42

EREBRNE  AEBEREEREEE
BEZEY) - MBENBEEREEMELES
FHELE  AEERBZTEAEBELENSE
ZHRARETRIRAERE o REBEE
BEEYEBRENPARBIAIAREATE
EHEEZEY) - LR E—FE © 2023F
AEBBEEZVHNRE R ATEEN
BEHVBMMEN  TERHANAEER
WMERNET T RARETEL - B
TARABETEENEZEEEYEE
BATIZM - NEBBIFETREZMEE
MEEE  E—FHERETFRL - R
WARE N AEERIRES -
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Types of non-hazardous waste
mEBRRYER

Office paper

i NEEY

Domestic waste

A TERIR

Packaging waste

BEEeK

Total non-hazardous waste
BEBERVEE

Total Non-hazardous waste intensity?
BERZVREERR?

Non-hazardous waste

BEBRRY

Unit
By
tonnes
]
tonnes
MR
tonnes
M8
tonnes
A
tonnes/employee
Wi, BT

Due to the Group’s business nature, its activities do not result
in significant wastewater discharge. The wastewater discharged
in the office is treated by the property management of the office
premises, and the relevant expenses have been included in the
property service fee. Therefore, the relevant disclosure does not

apply to the Group.

2023 2022
—E-=F S
1.71 0.75
25.97 14.60
1.60 1.25
29.28 16.60
0.16 0.09
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The Group actively adopts energy conservation measures to
monitor and maximise energy efficiency. The Group regularly
conducts reviews of its energy targets to enhance its energy
consumption performance. The Group’s energy consumption
mainly comprises the fuel used by its vehicles and the electricity
purchased for both filming crew and office operations. The
majority of the Group’s energy consumption is attributed to
electricity usage, primarily for lighting, air-conditioning during
outdoor filming, and maintaining office operations. In 2023, the
Group achieved a notable decrease in total consumption and per
capita energy consumption intensity compared to 2022. This can
be largely attributed to the Group’s stringent vehicle consumption
management and efforts to reduce energy consumption at its
origin. The Group will continue to practice energy conservation
and consumption reduction and educate employees on energy
conservation through multiple channels such as daily reminders,
promotional slogans, and employee presentations, to adhere to
the path of sustainable development.

Energy consumption

RETFUHFE

Types of energy Unit
BEREE B
Direct energy consumption MWh
HERERRAE JKFLEs

— Petrol MWh

- UH JK LB
Indirect energy consumption MWh
B REREE JKELEs

— Purchased electricity MWh

- SMNBE JKERF
Total energy consumption MWh
RERHERE JK LB
Total energy consumption intensity? MWh/employee
R HRAETE? R BT
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The Group’s business nature does not consume significant water.
The primary consumption is associated with domestic water
usage in the office, with a portion of the water consumption
being accounted for in the property management fee. As a result,
specific consumption data is not available. However, here are
some statistics on water resource usage for which relevant data
can be obtained. Due to the Group’s geographical location, there
is no problem in obtaining water sources.

Water consumption

7_}(5 \;ﬁﬁ

Indicators Unit
EE B
Total water consumption m3
KR EFEEE SR

Water consumption intensity?

KRR FRERE?

m3/employee
SR/ BT

Given its business nature, the Group does not manufacture or
sell industrial products. Therefore, no packaging materials are
created, and the disclosure does not apply to the Group.

The Group has consistently prioritised the creation of a sustainable
and eco-friendly work environment, embodying the “green office”
concept by incorporating environmental consciousness into all
facets of its daily operations. Through various initiatives, the
Group has implemented measures to minimise GHG and waste
emissions, energy consumption, and efficiently manage water
resources.

° To reduce GHG emissions, the Group encourages employees
to avoid unnecessary travel, disconnect the network and
power to the office area during non-office hours, and
maintain office equipment to reduce unnecessary waste,
etc. The Group’s initial goal is to introduce more clean
energy in some business areas, such as solar energy and
new energy vehicles.
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To reduce waste, the Group has formulated a green office
policy on paper conservation and actively promoted the
digitalisation of office materials. The Group encourages
its employees to make full use of the online office system
and minimise paper consumption, and employees are
encouraged to recycle paper. The Group has implemented
double-sided printing to minimise paper waste and address
it at its source. Embracing a digital office approach, the
Group actively encourages the reduction of paper usage
by promoting electronic documents, online collaboration
platforms, and digital workflows. In line with national waste
classification policies, the Group has established segregated
waste bins at office premises and utilizes its internal online
platform to educate employees about waste classification.
These efforts aim to motivate employees to actively
participate in waste classification practices. In accordance
with national waste classification regulations, the Group
internally conducts initial sorting of non-hazardous waste
generated during operations. Subsequently, the waste is
reviewed by the property management and transported
centrally to designated recycling facilities.

During the Reporting Period, the Group has implemented
several significant measures aimed at reducing energy
consumption, promoting energy conservation, efficient
resource management, and enhancing resource utilization.
These measures include, but are not limited to:

Strictly control the electricity consumption of the office
building, and turn off the power of office equipment when
not in use. Close supervision and careful checks are carried
out to ensure that computers, water dispensers, lights, and
other electrical equipment are powered off after work hours.

Reduce unnecessary lighting systems.

Promote energy conservation and emission reduction by
maximising the utilisation of municipal lights, city lights,
and environmentally-friendly lighting during the filming, while

minimising the reliance on artificial lights.

Set the air conditioner temperature to a range of 22-26°C.
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° Post signs that save energy to remind employees.

o To reduce water consumption, the Group has embraced the
principle of water conservation and implemented measures
to promote “turning off the water” and eliminating water leaks
among its employees. As the Group’s offices are situated in
areas with access to municipal tap water, water scarcity is
not a direct concern. However, the Group is mindful of the
global water scarcity issue and encourages all employees
to cultivate water-saving habits. The Group has established
the following water conservation measures:

° Use water facilities with good water conservation capacity
wherever possible.

o Regularly inspect water supply pipes.

° Enhance water-saving awareness through extensive
promotion, display water-saving slogans, and guide
employees towards responsible water usage.

The Group has established specific targets for energy conservation
and emission reduction in alignment with its business operations
and sustainable development capabilities in 2022. The Group has
made notable advancements towards these targets and has now
set new environmental targets in 2023, aiming to further drive
energy conservation and emission reduction.
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Areas

gt

GHG emissions

BE RN

Waste
production
BEEDELS

2022
targets

“RCOFRER

Using 2022 as the
baseline, the Group has
set a target to achieve
GHG emissions intensity

reduction of 5% by 2030.

IA2022F BEEF « K&
BRI BIZZ2030F 2 A1
ERAEREHNEET
F&5% °

Using 2022 as the base
year, the Group has set
a target to achieve a
5% reduction in waste
production intensity by
2030.

PA2022F REESE - AR
B BIEE 20305 271
ELREEMINEE T
5% e

Achievements
in 2023

TROCFER

The GHG emissions
intensity decreased by
21.47% compared with
last year.
AERBHERTERESF
PEIK21.47%

During the Reporting
Period, the Group
resumed work offline,
increasing waste
production intensity
compared to last year.
AEERRERNETT
RTET WEEYHE
BEREFAM LT -
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2023
targets

“RC=FBEE

Using 2023 as the
baseline, the Group has
updated its target to
reduce GHG emissions
intensity by 5% by 2030.
JA2023F REESF - K&
BEEHER - £2030%68
EREBYHEERES% o

Using 2023 as the
baseline, the Group has
updated its target to
reduce waste generation
intensity by 5% by 2030.
VA2023F REREF - K&
BEHBR - £20304EF
BMELTEREESY%

Future action

RIREH

The Group will continue
to promote green
transportation and
encourage employees
to give priority to the
use of low-carbon
transportation during the
filming process
AEEREERRERER
W BBETUREISER
TERR B LR AR
WMIA

The Group will continue
its efforts to promote

a paperless office by
expanding the use of
electronic and digital
technologies among its
staff. Additionally, it will
implement more efficient
waste management and
recycling measures to
enhance sustainability.
AEBHFEMAEA
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2022 Achievements
Areas targets in 2023
b —ECCHAR “RCCHER
Energy Using 2022 as the The energy consumption
consumption baseline, the Group has intensity decreased by
B ERE set a target to achieve a  47.87% compared with

5% reduction in energy  last year.

consumption intensity by AERBFEREBREFHRIE

2030. 47.87% °
LA2022F AFEAEF - A&
BRI BIEER2030F2

2023
targets

“RC=FRER

Using 2023 as the
baseline, the Group has
updated its target to
reduce energy intensity
by 5% by 2030.
PA202BFRERSF - A&
BEHEE - £2030F#
FEREEE5%

Future action

RIREH

The Group will continue
to enhance its electricity
utilisation and further
promote the adoption

of renewable energy
sources.
AEERE-—FBILEN
R ErAERE

AIERERERZE T
5% °

The Group’s business operations and processes have minimal
adverse effects on the environment and natural resources.
However, the Group recognises the significance of sustainable
development and is committed to implementing environmentally
friendly practices in its operations. The Group aims to make positive
contributions towards ongoing environmental improvement.

In the selection of filming locations, the Group aims to minimise
travel distances by seeking accommodation hotels near the
filming sites. Additionally, when determining the supplementary
filming locations, priority will be given to areas close to the main
shooting locations, reducing the need for extensive transitions and
consequent harmful exhaust emissions. The Group also prioritises
the use of electric transporters for short-distance transportation
to decrease petrol usage.

The majority of the Group’s productions take place in locations
equipped with effective soundproofing equipment. However, the
Group remains committed to ongoing monitoring of its business
operations’ potential environmental impact. This includes efforts
to reduce necessary noise pollution and avoid unnecessary noise
during the production of drama series and event planning, thereby
minimising the environmental footprint of its operations.
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The Group is dedicated to minimising the use of disposable
materials in both drama series production and event planning.
It also takes measures to reduce unnecessary disturbance to
natural landscapes and animal habitats, preserving the ecological
environment’s natural beauty. During outdoor drama series
production and event planning, the Group ensures that lighting
is adjusted to minimise disruption to nearby residents.

To reduce resource consumption, the Group continues to advance
digital production and promote the use of virtual effects, thereby
reducing the need for physical filming. Emphasizing the importance
of prop and equipment reuse, the Group prioritizes leasing or
borrowing items during the production process, reducing the
resources and energy required for manufacturing new items.

Furthermore, the Group places significant importance on staff
training and raising awareness. It conducts training and awareness
campaigns within the crew, focusing on green shooting practices.
This includes waste classification, prop recycling initiatives, and
fostering an environmentally conscious mindset among crew
members. Together, these efforts contribute to maintaining a
“green crew” mentality.

Climate change is the most important challenge of our time,
profoundly affecting societies in all regions and all walks of life
around the world. To address the severity and urgency of the
climate crisis, governments have stepped up their response.
China has announced a goal of achieving carbon neutrality by
2060, while the Hong Kong government has pledged to achieve
net-zero carbon emissions by 2050. In response to the call of the
times, the Group has incorporated climate change-related risks
into its enterprise risk management to mitigate potential risks and
identify relevant opportunities.
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The Group is currently integrating climate change considerations
into its governance framework. It has established specific targets
to reduce carbon emissions, implemented robust climate change
risk management practices, and transparently disclosed climate-
related data. The Group has also developed practical policies and
actively evaluates their effectiveness, with the goal of achieving
carbon neutrality in a phased manner.

The Board holds ultimate responsibility for climate change risks and
opportunities. To ensure a comprehensive approach, the Board
has appointed the ESG Working Group. This group oversees all
aspects related to climate change, including identifying, assessing,
and managing climate risks. It also evaluates the impact of climate
change on supply chains, business operations, and asset values.
This governance structure ensures effective management of
climate change, timely resolution of climate-related issues, and
positive outcomes in the pursuit of sustainable development.

Through thorough analysis of climate-related risks and
opportunities, the Group consistently enhances its business
development strategy and resource allocation, while formulating
a comprehensive sustainable development strategy. The Group is
resolutely dedicated to addressing the potential risks associated
with climate change, while also embracing the opportunities
presented by low-carbon growth. Firmly committed to promoting
green development throughout its operations, the Group aims
to make meaningful contributions to the betterment of society.

The Group has undertaken a comprehensive evaluation of climate
change risks, categorizing them into two main types: physical risks
and transition risks. To effectively address these risks, the Group
has developed appropriate measures and strategies. Additionally,
the Group proactively identifies potential opportunities arising
from climate change, aligning its business practices with market
dynamics.
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The increased frequency and severity of extreme weather events,
such as typhoons, storms, heavy rains, and severe cold or extreme
heat, will pose acute and chronic physical risks to the Group’s
operations and business facilities. Extreme weather may damage
valuable assets such as photography and video equipment, and
threaten the health and safety of the crew, thereby affecting the
productivity of the Group, which may expose the Group to risks
related to non-performance and delay in performance, which
may have a potential negative impact on the Group’s revenue.

To reduce potential risks and hazards, the Group has developed
a response plan, including flexible working arrangements and
precautionary measures in the event of severe or extreme weather
conditions. In the project contract, the Group will stipulate relevant
clauses for force majeure, purchase insurance for the safety of
equipment and personnel, formulate emergency plans, and urge
staff to adjust shooting plans in a timely and flexible manner, to
minimise the impact of extreme weather on the safety of property
and personnel. At the same time, the health and safety section
of the employee handbook urges employees to follow the code
of practice and reduce the potential hazards of climate change.

To achieve the global vision of carbon neutrality, the Group
anticipates that the regulatory, technological and market landscape
will change due to climate change, including tightening national
policies, the emergence of environmentally related taxes, and
the shifting of customer preference to an eco-friendly operation.

To effectively address policy and legal, market, technology, and
reputational risks, the Group maintains a deep understanding
of global climate change trends and adheres to relevant laws
and regulations. It has established a robust legal team to ensure
compliance, mitigating the risk of increased costs or fines
associated with non-compliance. The Group continuously monitors
market trends and promptly adjusts its business model to align
with evolving demands. It emphasizes creating environmentally
friendly content and increasing the production of themes related
to environmental protection, catering to the growing demand in
the green market and expanding its audience base.
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The Group actively embraces new technologies, such as Al
applications, to enhance creative efficiency and reduce production
costs. It conducts comprehensive reviews of its business
practices, prioritizes transparency, and enhances its corporate
image and reputation through environmental advocacy initiatives.
By engaging in activities that promote environmental protection,
the Group demonstrates its commitment to sustainability and
strengthens its standing within the industry and with stakeholders.

In response to the dual climate challenges of physical and
transition risks, the Group maintains a resolute and proactive
stance, actively addressing these risks while diligently identifying
and capitalising on opportunities.

The Group remains committed to embracing and adopting new
technologies, such as digital intelligence and virtual production,
to enhance production efficiency. By leveraging digital intelligence
technology, the Group aims to streamline operations, reduce
costs, foster creativity, and produce works that are both innovative
and visually captivating. These efforts contribute to enhancing the
Group’s market competitiveness.

Simultaneously, the Group is dedicated to creating innovative,
environmentally friendly, and sustainable film and television
productions in the context of climate risks. It actively implements
recycling practices throughout its corporate operations and drama-
shooting processes, aligning with the concept of sustainability.
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Within the industry, the Group recognises human resources
as its most valuable asset and a fundamental pillar supporting
its business development. They serve as the driving force
behind continuous innovation. The Group has implemented
comprehensive policies to support its workforce, encompassing
areas such as recruitment, remuneration, promotion, working
hours, holidays, diversity, and equal opportunity.

The Group has developed an Employee Handbook that governs
aspects such as recruitment, promotion, discipline, working
hours, and leave policies. All employees are required to review
and sign the Employee Handbook, and the Company ensures
that each employee fully comprehends its contents.

The Group strictly complies with the Labour Contract Law of the
PRC, the Labour Law of the PRC and other applicable employment
laws and regulations. Under the mandatory provisions of relevant
laws, the Group strictly prohibits child labour and forced labour.
During the recruitment process, the Group’s Human Resources
Department conducts thorough verification of the age and identity
of all employees. Additionally, the department may conduct
background checks and credit checks (if deemed necessary)
based on the information provided by the applicants. Once the
Group discovers any violation of relevant labour laws, regulations
or standards, the Group will immediately terminate the relevant
employment contract and take disciplinary action against the
relevant management personnel. The Group strictly prohibits
any form of abusive, oppressive, or sexual harassment towards
its employees, regardless of the reason. Any individual found
guilty of such misconduct will face dismissal or termination of
the probationary period.
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During the Reporting Period, the Group did not receive any
complaints or reports of material violations of laws and regulations
relating to child labour and forced labour, nor did it find any
material matters that had a significant impact on the Group and
seriously violated the relevant laws and regulations related to
employment.

The Group has developed a Recruitment Management Policy
in compliance with applicable laws and regulations. This serves
to standardize the employee recruitment process, establish
criteria for attracting and selecting talent, and establish talent
development strategies. It provides clear guidelines for managing
the Group’s entire recruitment process, including the identification
of vacant positions, the publication of job openings, recruitment
channels, talent selection criteria, the recruitment process, and
the internal referral incentive policy.

The Group adopts multiple channels such as independent
search, external headhunting, campus recruitment and internal
recommendation to recruit talents, and conducts recruitment
assessment under the Recruitment Management Policy, which
adopts a combination of written assessment and multi-level
interviews.

All employees are required to sign an employment contract
to ensure that their title, duties, working hours, leave, salary,
termination process and benefits have been agreed by both
parties. The Group has set out detailed provisions on the
termination of employment relations in the Employee Handbook,
and clearly defined the procedures and conditions for dismissal
and other obligations of both parties. The Group will not tolerate
unfair dismissal and will ensure that the dismissal process is fair
and open.
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As at 31 December 2023, the Group had 180 full-time employees H IFZ=2023F 124318 » A%EEHF180
(2022: 181). ZRB B T (20224 : 1818) °
2023 2022
—ECCEE - —— ]
Number of Percentage of Number of  Percentage of
employees employees employees employees

Breakdown BTIAE BTIYE BTk ETHE ET{5t
Total BI#AY 180 100% 181 100%
By gender 4Bl

Male S 51 28% 56 31%

Female g 129 72% 125 69%
By employee category BTHEH

Senior management BREEE 4 2% 4 2%

Middle management HRERE 15 8% 15 8%

General EEET 161 90% 162 90%
By age Fie4 R

Below 30 years old 30T 66 37% 80 44%

30-50 years old 30-50%% 112 62% 99 55%

Over 50 years old 505k bA L 2 1% 2 1%
By geographical location HE

Mainland China B RE 180 100% 181 100%
By employment mode ERER

Full-time 28 180 100% 181 100%

Part-time FeHg: 0 0% 0 0%
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During the Reporting Period, the total number and percentage
of employee turnover of the Group by gender, age group, and
region are as follows:

2023 2022
—E=FE —E-FE
Number of Number of
employees Turnover employees Turnover
left rate® left rate
Employee category BTsER MR AE TR e MR AE ViRl
Overall =R 119 39.8% 112 38.2%
By gender Lzl
Male B 46 47.4% 40 41.7%
Female gegis 73 36.1% 72 36.5%
By age group FE4E B
Below 30 years old 30BRAT 72 52.2% 81 50.3%
30-50 years old 30-5073% 46 29.1% 30 23.3%
Over 50 years old 50B% A £ 1 33.3% 1 33.3%
By geographical location &
Mainland China Fh B AP 119 39.8% 112 38.2%
Note: it
3. The employee turnover rate is calculated by the number of employees 3. BIRAXRZEBEHEHREE T AZR IR

EHRNZARER S T AZERE DM

left during the Reporting Period divided by the sum of the number of
BB B T ABZ FIx100%:1E o

active employees in this category and the number of employees left
during the Reporting Period x 100%.

AEEETHBERERBEETR
IR EARKMBELEHEIChEARK
MBEERZE(PEARAMBELEH AR

The Group complies with relevant laws and regulations, including
but not limited to the Labour Law of the PRC, the Contract
Law of the PRC, the Labour Contract Law of the PRC and

32

the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong), and has formulated the Employee Handbook accordingly
to advocate mutual respect within the Company and oppose all
forms of discrimination. The Group has always been committed
to creating an inclusive and diverse working environment and
providing equal development opportunities for all employees. We
will resolutely prohibit discrimination or differential treatment based
on different personal characteristics such as gender, ethnicity,
race, disability, age, religious belief, nationality or family status
in recruitment and work, and eliminate any form of harassment
to create a fair and healthy workplace.
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To foster the growth of exceptional individuals, the Group has
devised a comprehensive Talent Development Plan to establish
a diverse career platform. This plan not only allows employees
to deepen their expertise within their respective functions but
also encourages cross-functional development. The Group
has established seven levels, namely assistance, operation,
implementation, responsibility, guidance, formulation, and
leadership, providing employees with ample opportunities for
advancement in three professional domains: production, research
and development, and playwriting. Additionally, the Group
offers management trainee and innovation spin-off programs to
complement these initiatives, motivating employees to explore their
unique strengths and interests, continually challenge themselves,
and achieve significant strides in their career progression.

The Group has established specific requirements for each
professional field and level, encompassing professional
competence, project management skills, negotiation and
communication abilities, and more. These requirements enable
employees to have a clear understanding of the responsibilities
and promotion criteria associated with each level, facilitating
targeted improvement of their skills and qualities. Furthermore,
the Company encourages employees to create personalised
career development plans based on their past performance and
future potential. This ensures that employees can fully leverage
their expertise and talents, achieve optimal alignment between
positions and talents, and provide reliable support for the Group’s
sustainable development. This well-defined system aims to
cultivate a positive work environment, unleash the potential of
employees, and lay a robust foundation for business growth.
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The Group has always placed the well-being of its employees
at the core of its development and firmly believes that only
the happiness and satisfaction of its employees can create
more creative and influential film and television works. To boost
talent competitiveness, the Group has developed Remuneration
Management Measures, which incorporate the Group’s
remuneration structure in conjunction with both an annual salary
system and a project-based system, tailored to different job types
and levels. These measures ensure that employees receive market-
competitive compensation and comprehensive benefits packages,
aiming to attract and retain top talent while upholding principles
of competitiveness, fairness, and incentives. Additionally, the
measures take into consideration the relative appropriateness of
various job types, ranks, and career progression, and establish a
link between annual bonuses, salary adjustments, and individual
performance ratings.

The Group has implemented a customized coefficient evaluation
system for different functions, enabling a more precise assessment
of employees’ performance and contributions within their respective
roles. This system effectively addresses salary disparities among
employees at the same level but in different functional areas,
ensuring equitable compensation across functions. This approach
ensures that employees receive fair compensation and fosters
a closer alignment between remuneration and the diverse
contributions made by employees in different functional domains.
As aresult, it enhances loyalty and satisfaction among employees.

At the same time, the Group attaches great importance to
employee welfare and actively promotes work-life balance.
Following the Group’s policy, in addition to all statutory holidays
(including Sundays), employees are entitled to annual leave and
other paid holidays, such as maternity leave, compensatory leave,
marriage leave, and examination leave. In addition, the Group pays
“five insurances and one housing fund” for all employees under
the Social Insurance Law of the PRC. The Group is committed to
providing comprehensive protection for its employees, ensuring
that they can feel deeply cared for in all aspects of health, life,
and work.
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Healthcare benefits

The Group provides regular comprehensive medical check-
ups and interpretation of medical examination reports to its
employees to ensure that they can keep abreast of their
physical conditions and take corresponding health care
measures. At the same time, the company has purchased
commercial insurance, including medical insurance, accident
insurance, term life insurance and critical illness insurance,
for all employees to deal with sudden health problems.
For the filming staff, the Group has purchased accident
insurance for them to ensure that they can receive timely
and comprehensive protection and assistance during the
filming process.

The Group is equally concerned about the mental health
of its employees. The Group has set up the “Linmon Gas
Station” employee care project to provide free psychological
counseling services to employees. Through professional
psychological support and counseling, we help them
maintain a positive and healthy mindset when facing the
pressures of work and life.
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Work-life balance

To help employees achieve work-life balance, the Group
not only provides abundant career growth opportunities but
also proactively organizes a range of activities to ensure that
employees can enjoy a fulfilling and enjoyable time outside
of work. One such initiative is the organization of family
day activities, including family outings, artistic handicraft
workshops, and outdoor camping experiences in Beijing and
Shanghai. Through employee self-registration, these events
provide employees with opportunities to spend quality time
with their families, foster emotional bonds within families,
and cultivate a stronger connection between employees
and the Company.

Quality workplace

The Group places great emphasis on creating a secure
office environment for its employees, which encompasses
the office setting, salary, and welfare system. The Group
provides employees with a comfortable and efficient
workspace, furnished with state-of-the-art equipment,
to enable them to thrive and excel in a high-quality work
environment. Simultaneously, the Group has established a
robust salary and welfare system that comprises competitive
remuneration, generous bonus incentives, and a diverse
range of employee benefits. Through these comprehensive
measures, the Group aims to express gratitude to employees
for their hard work and dedication, ensuring that each
individual feels valued and cared for by the Company.

TIREEFE

AREBDEBEIER TFHEEFENF
& AEETEREEESNEEKX
Rifte  ERSBEKSEEY @ ®
REITEIEZHEEERIRE
M ROEY - XAEEBBETH
I#&%Eﬁﬂ'/i cEIER /Viﬁiﬁj
FRZRXERE « ZE2F AR
BESRERARY BEETHER
ARERIFRHAOBE - EERE
FRBERZM R TERER
FE THEARZHEMBE -

BERRA

MARREFGTIEF B REEF
%ﬁéiﬂﬁ%%ﬁ%@%i%@
BRED - AEBE AR BE TRMH
il SRMEPEAIRE BB LE
R ARBAMRE - MIRE TN
E—EEEN TIEEMP T EE
EaﬁﬁﬂOH% REBRLT
=M% Mﬁﬂ X - BBAEEH
?ﬁm%é BEr RS HEIA K
¢M%hﬂﬁﬁ’iﬁum@%
BIMNEHNE  BE (BT
BERNE BN AR RR A B E o



Team-building activities

In addition to providing regular security and remuneration
benefits, the Group has also specially designed a series
of creative and distinctive welfare activities to enhance
employees’ sense of belonging and cohesion. During
the Reporting Period, the Group continued to organize 7
large-scale offline activities, including the company’s annual
celebration, annual meeting, and team building in Egypt,
which were enthusiastically participated by all employees,
which promoted the further rooting of the corporate culture.

The Group’s team building activities in Egypt offer employees
a distinctive after-work experience, encompassing
collaborative games, cultural exchange activities, and outdoor
pursuits, providing a platform for relaxation and rejuvenation
while fostering teamwork and cohesiveness. Additionally, the
Group holds an annual celebration event, which serves as
an opportunity to reflect upon the Company’s developmental
journey, anticipate a promising future, and share in the
collective growth and achievements of the Company.
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The Group is dedicated to incorporating environmental protection
into its business operations and fostering a heightened sense of
environmental awareness among its employees through various
initiatives. In March 2023, the Group initiated the One-hour Lights-
out Event, encouraging employees in offices across Beijing,
Shanghai, and other locations to participate. During this event,
employees were encouraged to share energy-saving practices
in their daily lives and work, fostering a shared commitment
to environmental conservation. The primary objective of this
initiative is to underscore the company’s dedication to sustainable
development and promote a green lifestyle among its employees.
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The Group also actively organizes various cultural and sports
activities to enrich the spare time life of employees and enhance
team cohesion. The Group regularly invites employees to watch
the Group’s plays for free, which is not only an employee benefit,
but also a kind of inheritance of the Group’s culture. In this
way, the Group hopes to enable employees to have a deeper
understanding of the Group’s cultural heritage and enhance their
sense of belonging and identity to the Group. In addition, the
Group also organises video competitions from time to time in
conjunction with current hot topics to encourage employees
to actively create and express themselves. These videos not
only showcase the talents and creativity of our employees but
also serve as a unique way of communication within the Group.
Through the form of internal incentives, the Group has further
stimulated the creative enthusiasm of its employees, brought
vitality to the entertainment market, and practiced its corporate
social responsibility.
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Guided by the corporate vision of “shaping content by people,
and shaping people with content” the Group prioritises investing
in the growth and advancement of its internal employees. It offers
diverse career development opportunities, continuously enhances
and refines its comprehensive talent development framework,
standardises promotion systems, and establishes individualized
development plans. The Group places significant emphasis on
the personal development of its employees and utilizes various
channels for dialogue, including:

The Group offers semi-annual debriefing opportunities
for new employees to share their work experiences,
accomplishments, and challenges from the previous six
months. This fosters a deeper understanding of their
roles and establishes closer communication relationships.
These debriefing sessions effectively assist new employees
in integrating into the team, enhancing work efficiency,
and provide management with valuable insights into the
performance and requirements of new team members.

The Group aids employees in recognising potential areas
for growth and improvement through regular mid-year
performance feedback and year-end performance appraisal
discussions. Clear development goals are established for
employees, fostering self-awareness and personal growth.
These evaluations provide an objective foundation for
performance rewards and promotions, stimulating employee
enthusiasm and assisting them in effectively planning their
career development paths.

The semi-annual VP Dialogue Mechanism provides an
opportunity for employees to communicate directly with
senior management to discuss work progress, problems,
and suggestions, and promote more efficient organisational
communication and understanding. This enhances
employees’ understanding of the organization’s strategy and
deepens their sense of identity with the company’s goals,
while also providing management with a way to understand
employee needs and feedback, which can help make more
realistic decisions.
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o The Group also provides a regular team communication
platform through weekly office meetings, weekly “Jiang Hu
meetings (Group theme meetings)”, bi-weekly departmental
meetings, and other meetings to share work progress,
experience, and knowledge, coordinate team activities, and
promote information sharing and team collaboration. These
meetings promote team synergy and work efficiency, foster
communication and cooperation among team members,
tackle challenges collectively, and contribute to a united
team spirit and enhanced employee satisfaction.

° The quarterly communication meeting serves as a platform
for employees to receive updates on the Group’s overall
business landscape and stay informed about the progress
of various business segments. It enhances employees’
comprehension of the company’s overall situation, instills
confidence in its development, and strengthens their
sense of connection to the company’s mission and vision.
Additionally, the meeting provides employees with a broader
range of career development opportunities, fostering both
personal and company growth.

The Group believes that the sustainable development is inseparable
from the personal growth and professional advancement of
its employees. The Group actively encourages employees to
participate in the Professional Qualification Examination. At the
same time, to promote the personal development of employees,
a variety of employee training and development plans have been
formulated for different departments and positions, covering
general ability training, business ability training, anti-corruption,
and other content.
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The Group implements a weekly meeting system to discuss hot
issues in the industry and society and share topics covering
various directions such as drama production experience, creative
topic discussion, and analysis of emerging things. Additionally,
following the release of the Group’s drama series, a comprehensive
review meeting is conducted to assess and evaluate the project’s
progress throughout the entire creative, production, distribution,
and publicity phases. This process aims to identify areas for
improvement, address challenges, and enhance teamwork to
improve overall work efficiency. Alongside the meeting system, the
Group regularly invites external expert teams to provide training for
all employees, such as Master Lectures. Furthermore, a variety of
training options, including MBTI workshops and sonic meditation,
are offered to prioritise the physical and mental well-being of
employees.

The company implements customised training programs to help
employees develop in a diversified manner. The Group understands
that employees in different fields and projects require different
skills and knowledge. Therefore, according to the characteristics
of different positions and projects, personalized training plans
have been developed to help employees continuously improve
their professional ability and professionalism and achieve better
career development.

For the management trainee program, the Group implements a
job rotation system and provides them with corresponding training
in negotiation, sales, creation, or project management. This not
only allows management trainees to have a comprehensive
understanding of the company’s various departments and
business processes, but also helps them quickly adapt to different
working environments and challenges and improve their overall
quality and ability level.

For innovation spin-off projects, the Group pays more attention to
the cultivation of employees’ innovation awareness and thinking
ability. The Group encourages its employees to be innovative
and to make exploratory attempts for the Group’s new business.
To this end, the Group provides a series of innovative thinking
training, case analysis, practical operation, and other training
courses to help employees expand their thinking boundaries and
improve their problem-solving skills, to further extend and develop
their career development paths based on their work.
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2023
—EC=FE

Category of Number of
Employee training trainees attendances
BT HRERE SZIAEER FZANAR
Types of course
el
Induction training Employees at all levels
FETIE BEMBIET 91
Generic skills training Employees at all levels
ISR G BEMAIET 93
Professional skills training Employees at all levels
% 35 ecrl BEMRIET 32
Leadership training Senior management
RES BRERE 40

RIREHR - £F208FK BT ~ 392 AKX
2B - REFFFIEERK2,001/NE
ABZERR14.38/ N - BEF X
BT70% o FIISER IR &8 TR &

During the Reporting Period, a total of 208 employees participated
in the training, with a total of 392 attendances. The total training
hours was 2,990 hours, with an average training time of 14.38
hours per person. The overall training rate was 70%. The

breakdown of training data by gender and employee category DEIERET:
is as follows:
2023 2023 2022
TEBC=FE CZEBCZHFE T FE
Percentage Average Average
of employees training training
trained * hours hours
Employee training AZIRR ABOFIIER
STRRERE 23| Ho 45 (INEE) (INEEF)
By gender Bl
Male B 63% 8.78 3.33
Female i 73% 16.70 3.27
By employee category BTHEHA
Senior management RREIRE 100% 41.00 3.13
Middle management RRERE 100% 26.74 2.65
General HEST 60% 12.83 3.45

43



44

Linmon Media Limited - 258/ R @R AR AT
ESG Report 2023 * 3535 -+t & R E A E 2023

Note:

4.  The employee training rate is calculated by the number of employees
trained during the Reporting Period divided by the sum of the number
of employees in the category and the number of employees left during
the Reporting Period x 100%. In the future, this Report will be disclosed
using a consistent methodology for calculating employee training rate.

The health and safety of our employees is always a top priority
for the Group, and creating a safe and comfortable working
environment is the basic and primary responsibility. The Group
complies with the Labour Law of the PRC, the Work Safety
Law of the PRC, the Fire Protection Law of the PRC, and other
relevant laws and regulations. Accordingly, it formulates internal
policies such as the Safety Rules and Regulations for the Filming
Crew, as well as the Safety Production Confirmation Letter. These
policies aim to clarify the responsibilities of each relevant unit or
project in terms of safety production, confirm the implementation
of safety production measures, and establish an approval system
for safety production. The primary goal is to promptly identify and
address potential safety hazards. By doing so, this framework
enhances safety awareness in the production process, reduces
the occurrence of accidents, and ensures the personal safety of
employees, as well as the stable operation of the Group.

The Group attaches great importance to the safety, comfort, and
pleasantness of the office environment. During the Reporting
Period, the Group renovated its Beijing office and engaged a
professional testing agency to test the air quality and direct
drinking water quality of the office environment. In addition, the
Group regularly conducts comprehensive cleaning and dusting of
offices, disinfects common areas, and replaces air-conditioning
filters to enhance air quality management.

st
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At the same time, the Group places significant emphasis on the
occupational health and safety of cast and crew members in
projects. Before the filming of the series, the Group will formulate
and strictly implement a detailed crew safety plan, which includes
an assessment of potential risks and hazards, countermeasures,
and emergency plans to ensure that all staff members are clear
about how to respond to emergencies. In establishing the drama
environment, the Group has imposed stringent requirements
on the use of environmentally friendly materials and ensured a
complete shooting environment. Only after the surface inspection
meets the criteria, will the staff be permitted to proceed with the
shooting. During the filming process, each department has set up
a dedicated full-time safety inspector to investigate the potential
safety hazards of each department’s production, and special
personnel will be arranged to conduct regular inspections on the
set, regularly check the safety performance of the equipment,
and repair or replace the damaged equipment on time. The
Group supplies crew members with suitable personal protective
equipment, including helmets, safety shoes, protective eyewear,
safety belts, and more. It ensures that crew members are well-
informed about the proper usage of this equipment and provides
necessary training and guidance to ensure correct and effective
utilization.

The Group has achieved zero work-related fatalities for three
consecutive years (including the Reporting Period). During the
Reporting Period, the Group had not lost any working days due
to work injury. The Group was also not aware of any material
non-compliance with employment-related laws and regulations
that would have a significant impact on the Group.

The Group recognises the significance of maintaining a robust
supply chain for the stable and sustainable development of its
business. In accordance with the Law of the PRC on Bid Invitation
and the Regulation on the Implementation of the Bidding Law of
the PRC, the Group has established the Procurement and Supplier
Management Policy. Additionally, it has formulated policies and
procedures for supply chain management. These measures aim
to enhance the approval process for supplier access, rigorously
oversee supplier development and access, conduct evaluations
and grading, and manage other aspects of supplier management.
These efforts encourage suppliers to improve their environmental
and social performance, ensuring that customers receive the best
possible products and services.
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The Group places significant emphasis on business contract
management and actively monitors and mitigates ESG risks in
the supply chain. This is achieved through the regulation of
the supplier selection and control process, which includes a
thorough evaluation of the supplier’s products and services.
As part of the contract terms, the Group requires suppliers to
provide insurance coverage for the production team, thereby
ensuring that relevant risks are identified and transferred. The
Group adheres to the principles of fairness and consistency in
supply chain management, implementing uniform selection criteria
when choosing suppliers.

The Group conducts a thorough evaluation of its suppliers’
capabilities, considering factors such as service quality,
market strength, and practical experience. Supplier access
assessments are conducted by considering multiple factors,
including qualifications, scale, quotations, delivery periods, quality,
responsibilities, maintenance, and after-sales service. Additionally,
comprehensive evaluations of suppliers are conducted annually
to ensure that their material quality, delivery time, and services
meet the specified requirements. If necessary, the Group will
provide rectification and elimination requirements for suppliers
based on the evaluation results, and suppliers who fail to meet
these requirements will be removed from the supplier list.

Alongside the criteria, the Group places significant importance
on the environmental and social responsibility of its suppliers. As
part of the inspection process, the Group conducts continuous
monitoring of suppliers through communication and on-site visits
to evaluate their environmental impact. Suppliers that demonstrate
a stronger commitment to environmental sustainability are given
preference, as the Group expects its contractors and business
partners to adhere to strict ethical standards. In addition to
environmental factors, the Group also assesses suppliers’
compliance with laws and regulations pertaining to health, safety,
forced labour, and child labour. All suppliers and contractors
are required to sign an anti-bribery and anti-money laundering
commitment and adhere to all legal requirements and standards,
including those related to environmental standards, intellectual
property rights, and anti-corruption.
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The Group is committed to local sourcing to embed sustainable
development into the Group’s business model. In the procurement
process, the Group will give priority to local suppliers and
environmentally friendly products and services, to reduce
the carbon footprint caused by procurement through local
procurement, while supporting local economic development and
creating employment opportunities for the local community. The
Group requires its companies to maintain comprehensive supplier
selection and evaluation records for the Group’s oversight and
review to ensure that all selection and evaluation processes
comply with the above principles.

At present, the Group has established solid cooperative relations
with several suppliers. The suppliers mainly provide the Group
with services related to the production and distribution of various
drama series and films. Details of the number of suppliers by
region are as follows:

Number of suppliers rErmeE

Total number of suppliers frEmAE

By region HE
Mainland China RPN
Overseas SN

The Group’s content quality is highly valued. As a film and
television creator, the Group has consistently dedicated itself
to producing cultural products and promoting positive values
within society. Placing product quality as a paramount concern,
the Group consistently delivers responsible content to earn the
trust of both the market and users.
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As a content producer, the Group attaches great importance to the
protection of intellectual property rights, including confidentiality
and information sharing management. The Group has always
complied with laws and regulations related to intellectual property
rights, including but not limited to the Trademark Regulations,
the Copyright Regulations, the Regulations on the Prevention
of Copyright Piracy, the Trademark Law of the PRC, and the
Copyright Law of the PRC. The Group has established the
Copyright Management Policy and the Trademark Management
Policy with the approval of the President’s Office, which stipulates
the management, design, registration, use, protection, etc., of
intellectual property rights, including trademarks and copyrights.
The relevant management policies specify that the Group’s works
should follow the principle of “copyright registration first” to ensure
complete copyright registration in a timely and effective manner.
The Group manages the registration certificates of scripts,
dramas, as well as other trademarks and copyrights, to ensure
that the intellectual property rights of each business project are
clear and complete.

The Group has included clauses in the drama investment
agreements and other related cooperation agreements to
protect the Group’s rights and interests in the copyright of the
drama it shoots and invests in, such as the Group’s revenue
rights, distribution rights and copyrights in the relevant works.
In 2023, the Group acquired a total of 17 new copyrights and
81 trademarks. Additionally, the Group currently holds a total
of 95 copyrights (different episodes within the same project are
consolidated under a unified copyright.), 350 trademarks, and 8
domain names. In addition, the Group has strengthened its supply
chain management to ensure that the relevant copyrights used
in the production of drama programmes are licensed before they
are used or quoted. In the event of any deemed infringement,
the Group will immediately take legal measures to ensure that
the legitimate rights and interests of the Group are protected.
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The Group is principally engaged in media and entertainment-
related businesses and has always adhered to a positive attitude
of fulfilling social responsibilities. Recognising that the success
of drama series works depends, to some extent, on consumer
preferences, the Group actively gathers information on the film
and television market, conducts research, and stays abreast of
market trends and public preferences. This enables the Group to
produce exceptional drama series that align with the audience’s
expectations. The Group has developed the Drama Production
Manual, which provides clear guidelines and responsibilities
for each stage of the Group’s operations. It meticulously plans
the processes and tasks at each stage and outlines specific
requirements and expectations for production, marketing,
publicity, finance, and other departments. In addition to assessing
product quality, the Group has implemented an audit system that
promotes a positive outlook on life and sends out positive energy.
This year’'s medical-themed TV series, “The Heart,” delves into
the challenges faced by individuals at lower socioeconomic levels,
their workplace pressures, and the family of origin issues. Through
sincere and equal perspectives, the series encourages open
discussions to bridge the psychological gap between doctors and
patients. By doing so, it aims to inspire the audience’s positive
reflections on life.

During the Reporting Period, the Group concentrated on
developing of premium original drama series, refined and iterated
its category system, and streamlined its productivity funnel to
achieve of productivity upgrade, with more than 1,000 episodes
of long-form drama series projects in its rolling reserves. The
Group thoroughly implemented cost reduction and efficiency
enhancement, successfully produced and broadcast three
premium original drama series, hitting a new high in the quality
of drama series compared to previous years:

- Original drama series “Nothing But You” ( (EEMZ) ): a
brand new urban romance drama series, which was broadcast on
CCTV-8, Tencent Video and other platforms, and holds a rating of
8.2 on Douban.com and 150,000 people participated in the rating,
the peak of popularity of urban romance. It was selected into the
Collection of Excellent Shanghai-produced TV Series for the New
Era at the Magnolia Shanghai-produced TV Series Research and
Evaluation. It was awarded the Annual Public Favorite Work of
Weibo TV & Internet Video Summit 2023 Conference.
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— Original drama series “The Heart” ( {[&.>) ): a masterpiece of
new domestic medical drama series, which have been broadcast
on CCTV-8, Tencent Video and other platforms. New Peak of
popularity for domestic medical drama series, and the latest rating
on Douban.com raised to 8.5 with strong prolonged effect. It was
selected as one of the 2023 China Drama Series by the National
Radio and Television Administration, and won the Annual Excellent
TV Series Award of the 2nd China TV Series Annual Ceremony.

— Original drama series “A Journey to Love” ( {—&&1L) ): a pop-
up for the original eastern ancient costume series drama, which
was broadcasted on iQlYI, Zhejiang STV and other platforms,
with a popularity score of over 10,000 within 6 days after its
broadcasting on iQlYI platform, ranking the TOP1 in terms of
popularity score on iQlYI on the first day of broadcasting in 2023,
and occupying the TOP1 on CSM71 in terms of viewership for
the same time slot. It was selected as one of the 2023 Annual
Excellent Network Audiovisual Works by the National Radio and
Television Administration and won the awards of the Annual
Drama at the 2023 Weibo Night.

During 2023, the Group newly launched and completed original
drama series of “My Boss” ( {fRtB45KX) ) and “In Between”
( (HEFFEL) ). As at the date of this announcement, the original
drama series “My Boss” ( {{FtiF4K) ) was broadcast in
January 2024, ranking the TOP1 in terms of overseas premiere
for Viu platform in Indonesia, Malaysia, Singapore, Philippines
station, etc. Original drama series “In Between” ( (£ E ) )
is currently under post-production, whereas original drama series
“Moonlit Reunion” ( { F1& %) ) is also currently under shooting
since January 2024.
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Nothing But You The Heart
CEEmMED R

My Boss In Between

(REBESR) (ERF)

In December 2023, the Group released its list of drama series
for 2024, unveiling 16 works officially. The series was divided
into five major segments based on their story essence: reality,
suspense, urban romance, ancient costume production and
infinite innovation. The Group reconstructed the category of
its content to meet the standards of its core users on various
platforms, centred on the content strategy of “connecting the
new audiences with super content” to achieve an all-segments
layout, and realized full coverage of audiences and targeted users,
thereby establishing an emotional connection through its work as
a bond with its audiences.
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As a company committed to creating high-quality film and
television works, Linmon Media has been adhering to the concept
of innovation, professionalism, and excellence, and constantly
innovating and pursuing excellence. The Group’s endeavors in
2023 garnered widespread recognition and praise. It received
numerous accolades both domestically and internationally.

In 2023, Linmon Media received prestigious recognition as a
National Key Enterprise of Cultural Exports. The Group was
honoured with awards such as the “2023 South Reviews
Rewards for China Most Value Media Company,” “2023 Media
& Entertainment Industry Reporter Rewards for Influential
Enterprise,” “The 7th China Listed Company Brand Value List
New Talent List,” “Entertainment Capital CEIS 2023 Awards for
Ten Year Top Ten Drama Companies,” and the “Datawin Excellent
Prosperity Award for Annual Outstanding Production Company
of the Year”, etc.

The Group’s dramas have won “2022 China Drama Series by
the National Radio and Television Administration”, “2022 Annual
Excellent Network Audiovisual Works by the National Radio
and Television Administration”, “2022 Annual Excellent Network
Work”, “the Annual Excellent TV Series Award of the 1st China
TV Series Annual Ceremony”, “the 28th ATA Asian Television
Awards for Best Network Work”, “Anhui Satellite TV’s National
Drama Festival Annual Outstanding Work”, “the Annual Public
Favorite Work of 2023 Tencent Video Golden Penguin Awards”,
“the Annual Realism Outstanding Drama of Tencent Video Golden
Penguin Awards”, “the Annual Quality Work of Weibo TV & Internet
Video Summit 2023 Conference”, “the Annual Public Favorite
Work of Weibo TV & Internet Video Summit 2023 Conference”,
and “the Annual Drama of 2023 Weibo Night”, “2023 China
Annual Video List by New Weekly”, “2023 New Top Sharp List
by New Weekly”, “2023 Annual Influential Drama by Media &
Entertainment Industry Reporter”, “2023 Annual Influential Micro
Short Drama by Media & Entertainment Industry Reporter”, “2023
Entertainment Hot Annual Quality Drama by Jiemian News”, “2023
Annual Quality Drama by Jiemian News”, “2023 Annual Drama
Series by Entertainment Capital CEIS”, “2023 Annual Short Video
by Entertainment Capital CEIS”, “2024 Expected Drama Series
by Entertainment Capital CEIS”, “2023 Fingertip Media List Most
Influential TV Series by ChinaCMNC”, “The Hedgehog 4th New
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Content Explorer Conference Best Film and Television Drama of
the Year”, “20283 Datawin’s Awards for Outstanding Prosperity
Award” and many other awards. Additionally, the Group’s public
welfare program, “The Heart,” was selected as the “Annual
Communication Case of China Philanthropist & Weibo 2023
Charity Ceremony”.

As a responsible content producer, the Group always values
customer experience and service quality feedback. The Group
has established a comprehensive service system for dramas that
encompasses the entire process. Prior to the sale, the Group
engages in detailed discussions with customers to gain a deep
understanding of their product requirements. Before the drama
production is finalised and delivered, the Group organised viewing
sessions with customers to gather their ideas and suggestions for
optimizing the series. During the broadcast, the Group maintains
real-time communication with customers to stay updated on
their feedback regarding the drama’s performance. After the
broadcast, the Group continues to engage in discussions with
customers to comprehensively review the project’s performance,
assess customer satisfaction, and identify areas for improvement
in future collaboration. Through this holistic service system,
the Group is dedicated to delivering exceptional products and
services to customers, ensuring their satisfaction, and fostering
ongoing cooperation.

To facilitate customer feedback and complaint management, the
Group has established various channels, including a dedicated
complaint hotline, a media handling platform, and a complaint
email address. These channels aim to streamline the process for
customers to voice their concerns, standardise the handling of
complaints, and promptly address and resolve issues. Additionally,
the Group has implemented the Sales and Collection Management
System to enhance internal control over sales and payment
processes. This system ensures the reliability of customer service,
minimizes potential risks, and strengthens the overall management
of sales and collection operations.

During the Reporting Period, the Group was not involved in
product sales and sales returns nor received any complaints
about services.
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The Group upholds the principles of responsible business
and prioritises network information security and user privacy
protection. It strictly adheres to the regulations outlined in the
Cybersecurity Law of the PRC. The Group implements stringent
protocols and technical measures to enhance the security of
information systems, mitigate network security risks, and prevent
the unauthorised disclosure of sensitive information. In alignment
with the guidelines stated in the Drama Production Manual, the
Group places great emphasis on maintaining the confidentiality
of drama materials. During the post-production phase, when
the risk of privacy breaches is heightened, the Group imposes
heightened requirements for the management of computer rooms,
material output, and transmission. These requirements include,
but are not limited to:

o Ensure the independence, security, and encryption of each
computer room;

° Install surveillance cameras to further enhance the physical
security of computer rooms;

o Implement strict access control measures to regulate
personnel entry into computer rooms;

° Employ an application system for material access, which
specifies the user, purpose, time, and watermark content,
thereby ensuring the security of customer privacy; and

o Utilise multi-layer encryption for material transmission and
adopting secure methods such as encrypted platforms and
physical transmission to enhance security.
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The Group places significant emphasis on safeguarding customer
privacy and has implemented the Privacy Policy and User Service
Agreement for products and services about the acquisition of user
information. These documents outline the channels through which
user privacy information is collected, as well as the measures
taken to protect and utilize such information. By doing so, the
Group ensures that users are well-informed about the use of
their privacy and provides them with a streamlined process
for updating personal information. Clear contact information
is provided for users to seek assistance and clarification, and
the Group strictly abides by the user service agreement and
privacy policy to protect users’ personal information. The Group
proactively monitors changes in relevant laws and regulations and
consistently enhances its privacy protection system.

The Group strictly reviews external publicity materials to ensure
the legal compliance of advertising and publicity and protect
users’ rights and interests. We comply with laws and regulations
such as the Advertising Law of the PRC, the Regulations on
Management of Advertisements and Interim Measures for the
Administration of Internet Advertisements. The Drama Production
Manual has stipulated the Group’s advertising content. By the
requirements of the State Administration for Market Regulation,
the Group strictly reviews publicity advertisements involving high-
risk industries such as finance, medicine, health care, and real
estate to fulfil legal obligations and avoid publishing misleading
content to the greatest extent.

The Group has conducted over 50 hours of training on advertising
compliance management for middle and senior management.
These initiatives highlight the significance and necessity of adhering
to advertising regulations. The Group’s Commercialisation Center
Planning Team is responsible for advertising creativity, script
planning, and broadcast marketing for advertising placements.
They have implemented a multi-level review system for drama
posters, advertising videos, and business scripts. The content
of business scripts undergoes review by the Commercialisation
Center, the project editor, and the producer, incorporating
feedback from post-brand customers. This rigorous process
ensures that advertising activities are conducted under relevant
laws and regulations.
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The Group was not involved in safety or product quality issues in
the production, investment, or distribution of dramas. During the
reporting period, there were no product recalls due to product
safety issues. The Group was not aware of any penalties such
as removal, suspension of broadcasting, fines, or other penalties
due to the quality of the show or the content contrary to national
requirements and any corresponding consumer complaints.

Media and broadcasters are socially responsible for the content
they broadcast to the public because it impacts a wide audience.
The Group strictly abides by all relevant laws and regulations,
including the National Security Law of the PRC, the Cybersecurity
Law of the PRC, the Regulation on Internet Information Service of
the PRC, the Interim Provisions on the Administration of Internet
Culture, the Provisions on the Ecological Governance of Network
Information Content, the Provisions on the Administration of
Online Publishing Services, and other relevant laws. The Group
has developed the Drama Production Manual in compliance with
relevant regulations. This manual establishes stringent guidelines
for the content featured in the Group’s live broadcasts and
on-demand systems, ensuring the creation of programs that
contribute positively to society. The manual strictly prohibits the
inclusion of content depicting violence, pornography, hatred,
superstition, gambling, and other prohibited themes.

During the Reporting Period, the Group was not aware of any
non-compliance with laws and regulations relating to content
distribution.
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The Group places a strong emphasis on business ethics and
upholds principles of integrity and trustworthiness in delivering
cultural content to the public. The Group has a zero-tolerance
policy towards corruption, bribery, fraud, extortion, and money
laundering. The Group strictly abides by the Anti-Unfair Competition
Law of the PRC, the Interim Provisions on the Prohibition of
Commercial Bribery and other relevant laws and regulations. The
Group has implemented internal rules and regulations, such as
the Measures for the Management of Conflicts of Interest and the
Measures for the Administration of Anti-Corruption. By enhancing
transparency, integrity, and fairness, the Group cultivates a culture
that upholds these values and seeks to maintain its excellent
reputation.

Under the Employee Handbook, the Group has established clear
guidelines regarding corruption and fraud, including matters
such as conflicts of interest, private agreements, and bribery.
All employees are required to thoroughly read, acknowledge,
and abide by the relevant provisions outlined in the Employee
Handbook upon joining the Group. At the same time, the Group
requires suppliers to issue anti-bribery and anti-money laundering
commitments during supplier access audits. The Group has
established an internal whistleblower mailbox to facilitate the
comprehensive collection of corruption-related information across
various domains. Reports received through this channel are
responded to within 3 working days. The Organisation and Talent
Department, along with the Legal Department, shall promptly
investigate any potential corruption incidents and provide
investigation results within 10 working days. The Group maintains
strict confidentiality of both the information providers and the
information provided. Real-name reporting is encouraged, and a
reward system is in place to acknowledge verified reports. The
Group strictly prohibits any form of retaliation or discrimination
against whistleblowers.
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We have strictly complied with all relevant laws and regulations,
including the Prevention of Bribery Ordinance and any local laws
and regulations. To strengthen employees’ awareness of integrity
and help them establish professional ethics of integrity and
integrity, the Group conducts anti-corruption training for directors
and employees regularly. During the Reporting Period, the Group
conducted a total of 60 hours of anti-corruption and related
training. New employees received induction training on anti-
corruption practices. All employees were required to sign the “No
Conflict of Interest Commitment”, emphasizing their dedication
to maintaining integrity. Furthermore, in-service employees were
provided with opportunities for in-depth learning on the Group’s
comprehensive risk management and internal control system.

During the Reporting Period, there were no concluded legal cases
regarding any forms of fraud raised by the Group or its employees.
The Group was not aware of any material non-compliance with
relevant laws and regulations of bribery, extortion, fraud and
money laundering, which had a significant impact on the Group.

As a socially responsible media enterprise, the Group remains
committed to serving and giving back to society while pursuing the
advancement of cultural and entertainment endeavours. The Group
actively cultivates mutually beneficial, win-win, and sustainable
community relationships, aspiring to be a compassionate and
caring organisation.
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The Group encourages its employees to actively participate in
environmental protection and social welfare activities. The Group
organises the annual “Linmon Stall Festival” to promote the sale
of used items, thereby reducing resource waste and lessening the
environmental burden. Through the internal platform, employees
can freely sell idle items. The Group encourages and supports
employees who become stall owners by providing startup funds.
The Group periodically holds internal auctions for unused furniture
and conducts sales and auctions for office equipment and
furniture with low utilisation rates in idle areas. These initiatives
reduce storage costs and promote resource optimisation within
the organisation.

BIBIA i

In 2023, the Group expanded the “Linmon Little Dramatist” project,
aligning with the national rural vitalization policy. A dedicated team
of 10 members conducted three rounds of online and offline
teacher training and open class projects in Guangdong and
Guangxi. Simultaneously, summer camp activities were launched
in Longan County No. 1 Primary School, No. 2 Primary School,
and Yuegui Primary School. These efforts aimed to provide rural
children with high-quality digital cultural resources. The project
encompassed a total investment of nearly 720 hours, benefiting
over 90 students and involving more than 20 local teachers from the
Teach for China programme. Additionally, the Group established
a specialized drama education team in Meizhou, Guangdong. It
conducted offline teacher training in Meizhou City in Guangdong,
and Longan County in Guangxi. These training sessions aimed
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to equip local teachers with enhanced knowledge and teaching
skills in drama education. Moreover, the initiative aimed to
preserve local drama culture and promote the development of
local literary and artistic endeavours through drama training.
The Group remains committed to continuing the public welfare
activities, contributing to the growth and cultural preservation
of rural youth, and assisting in the enhancement of the rural
public cultural service system. Moving forward, the scope of the
initiatives will expand to Gansu Province, Guangdong Province,
and Fujian Province. By combining online and offline methods,
the Group aims to provide more educational opportunities for
young people in rural areas. This will promote drama education,
bridge educational resources in rural regions, and foster a more
balanced distribution of rural education resources.
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The Group is deeply committed to social welfare initiatives,
including animal protection, poverty alleviation, athlete health, and
youth development. Through its advantages and influence, the
Group actively promotes charitable causes. During the Reporting
Period, the Group continued its efforts to promote public welfare
through its drama series. In the drama series “Nothing But You,”
relevant scenes highlighting animal protection were incorporated
to raise awareness. Fans of the drama series came together
to make cash donations, which were then directed towards
the Capital Animal Welfare Association. Donors were issued
certificates to acknowledge their contribution to this important
cause.
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Through the release of the drama series “The Heart” this year, the
Group collaborated with Gongyi Weibo, Beijing Qu Zheng Charity
Foundation, Weibo TV Series, Sina TV, and other institutions
to jointly launch the “Save Children with Heart Disease” public
welfare program. The drama revolves around the storyline of the
heart department and emphasizes the importance of promoting
the healthy growth of children with congenital heart disease.
The characters in the series aspire to turn the ideal of helping
every child in need into a reality. The program aims to raise
awareness and support for children with congenital heart disease
by collecting donations, particularly from families facing financial
difficulties. These donations serve as a source of inspiration,
encouraging broader society to pay greater attention to this
condition. Moreover, it provides a virtual “tree hole” on the internet
where families of children with congenital heart disease can
seek support and communication, breaking through isolation
and fostering a sense of medical warmth. The public welfare
program was selected as the “Annual Communication Case of
China Philanthropist & Weibo 2023 Charity Ceremony”.

The Group remains committed to fostering a positive sense
of social ethics and social responsibility among its audience
through the integration of public welfare initiatives into outstanding
productions. The Group strives to expand the influence of public
welfare and contribute to positive social progress.
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The Content Index of The Stock Exchange of Hong Kong Limited’s &
Environmental, Social and Governance Reporting Guide i)
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KPls Description
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BEREVER Haut
Aspect A1: Emissions
BEAT: R
General Information on:
Disclosure (@) the policies; and
— R E (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to Exhaust Gas and
GHG emissions discharges into water and land, and generation
of hazardous and non-hazardous waste.
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BE(SE1) REREZ(BE2))EEREHNE(AME) REE -

KPI A1.3 Total hazardous waste produced (in tonnes) and intensity.
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KPI A1.4 Total non-hazardous waste produced (in tonnes) and intensity.
HREYEEAIL FEAEZEEMEE (UBEFTE)REE -

KPI A1.5 Description of emission target(s) set and steps taken to achieve

BREMIERALS  them.
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KPI A1.6 Description of how hazardous and non-hazardous wastes are

BARENIEEAL6  handled, reduction initiatives and results achieved.
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FE L B R FTERER A P8R o

ABMAEXSMBERARNCGRE 1
BERIDABTRLIR

T

i3S
i

Section/Declaration

EH/ER

Environmental Aspect
BREAE
Emissions Management

BERERE

Emissions management
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in Emissions management
— Waste management
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Emissions management —
Waste management
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Aspect A2: Use of Resources
BEA2: ERER

General Policies on the efficient use of resources, including energy, water
Disclosure and other raw materials.
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KPI A2.1 Direct and/or indirect energy consumption by type in total and

BEAENIEEA21  intensity.
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KPI A2.2 Water consumption in total and intensity.
BREVIERA2.2 BLFEKENEBE -

KPI A2.3 Description of energy use efficiency initiatives and results achieved.
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KPI A2.4 Description of whether there is any issue in sourcing water that is fit

RAREMIEIEA2.4  for purpose, water efficiency initiatives and results achieved.
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KPI A2.5 Total packaging material used for finished products (in tonnes) and

RARENMIEIEA2.5 with reference to per unit produced.
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Section/Declaration

EH/EH

Use of Resources — Green
office
BERER-EHA

Use of Resources — Energy
consumption

BIRfE R —BLRERE

Use of Resources — Water
resources
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Use of Resources — Energy
consumption, Green office
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Aspect A3: The Environment and Natural Resources
BEA3: RERAARER

General
Disclosure

—RIKE

KPI A3.1
AR EMUIEEASA

Policies on minimizing the issuer’s significant impact on the The Environment and
environment and natural resources. Natural Resources
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Description of the significant impacts of activities on the The Environment and
environment and natural resources and the actions taken to manage Natural Resources — Green
them. filming crew
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Aspect A4:Climate Change
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General
Disclosure

—REE

KPI A4.1
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Policies on identification and mitigation of significant climate-related Climate Change

issues which have impacted, and those which may impact, the FIREt
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Description
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Aspect B1: Employment
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General
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—RIKE

KPI B1.1
FRERIEREB11

KPI B1.2
FARENIEEB1.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, antidiscrimination, and
other benefits and welfare.
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KPI B2.3
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Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from

occupational hazards.
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Section/Declaration

EH/EH

Health and safety
[EEboaes

Health and safety
LS

Health and safety
(e s

Health and safety
fRREZ S
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Subject Areas,
Aspects, General
Disclosures and

KPIs Description Section/Declaration
TEHRE - Em-

—REER

BERENIER faut EH/BH

Aspect B3: Development and Training
[EEB3 : & RIiE

General Policies on improving employees’ knowledge and skills for Development and training
Disclosure discharging duties at work. Description of training activities. BRI
— R E BERERABIBITIEBRENANBRERENEBER - HEIES -
KPI B3.1 The percentage of employees trained by gender and employee Development and training
BREMIEIEB3.1  category (e.g. senior management, middle management). R EET|
RUERREIHEAN(NEREEREE  PREEESZ)EINXIETIR
DG ©
KPI B3.2 The average training hours completed per employee by gender and Development and training
FARENIEEBS3.2 employee category. LR BT

BRI ETHEBIBD - 888 Tl X FHRE -
Aspect B4: Labour Standards
[EEB4 : &5 T %8

General Information on: Employment-Recruitment
Disclosure (@) he policies; and and dismissal
— R E (b) compliance with relevant laws and regulations that have a ElE—BEKLRIE

significant impact on the issuer relating to preventing child and
forced labour.
BN I E Takoam 4 Th -

(a) Bk &

(o) BFHBITABEARZENBBEERRAPINER -
KPI B4.1 Description of measures to review employment practices to avoid ~ Employment-Recruitment
FREMIEIEB4.1  child and forced labour. and dismissal

S R EES N EEAR R E T RBH ST - IR — R N AR A
KPI B4.2 Description of steps taken to eliminate such practices when Employment-Recruitment
BRENIEEB4.2 discovered. and dismissal

M EZERERIERHR BB AR LR - 1B —RES K AR HS
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Subject Areas,
Aspects, General
Disclosures and
KPIs

FRER - EH
—BEER
BREMER

Aspect B5: Supply
[EEBS : fitpEsEE

General
Disclosure

—RIKE

KPI B5.1
AR EMIEEBS.1

KPI B5.2
AR ENMIEEBS.2

KPI B5.3
AR ENMIEIEBS5.3

KPI B5.4
AR ENIEEBS5.4

Description Section/Declaration

S BH/BH

Chain Management

Policies on managing environmental and social risks of the supply  Supply Chain Management
chain. AR E IR
EIRMHEENRE Kt gRRBR -

Number of suppliers by geographical region. Supply Chain Management
miEE S HHEEEEE - AR IR

Description of practices relating to engaging suppliers, number of ~ Supply Chain Management
suppliers where the practices are being implemented, and how they & §E%E 12

are implemented and monitored.

HAEBREREEENED  MERTEAEMNNHERHE - AR

HEAMITRERTEA -

Description of practices used to identify environmental and social ~ Supply Chain Management
risks along the supply chain, and how they are implemented and ~ ffESEEIE

monitored.

B AR HEEEERNIRE Rt gRRAIES - LAREBER

TREERFIE »

Description of practices used to promote environmentally preferable Supply Chain Management
products and services when selecting suppliers, and how they are & EEIE

implemented and monitored.

M BRE SRR (R (2 AIRRE @ KRGV BRI - ARAERE#IT

RERTEL -
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Subject Areas,
Aspects, General
Disclosures and

KPIs Description Section/Declaration
TEHER - E@

—REER

BERENIER faut EH/BH

Aspect B6: Product Responsibility
[EHEB6 : EmEE

General Information on: Product Responsibility
Disclosure (a) the policies; and EmEE
—RIFE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRMREERMRFNREERERZE - BS - REMBFEUARE

AR
(@) B &
(o) BFEHEITABERTZEMEBEZLIANNER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for  Product Responsibility —
BAREMIEIEB6.1  safety and health reasons. Customer service
EEREEXERAHTRLZ2HEEREAMARKNBE DL - EmET-EFPRSE
KPI B6.2 Number of products and service-related complaints received and  Product Responsibility —
FARENIEEBG6.2 how they are dealt with. Customer service
BRBENEMRREHIRFEE AREE L o EmETE—-EFR%
KPI B6.3 Description of practices relating to observing and protecting Product Responsibility —
BAREMIEIEB6.3  intellectual property rights. Protection of intellectual
et B RARIE B EER EIER - property rights
EmEE— S ERRE
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility —
BREVIEEB64 HlEERTAEMNEREKERF Customer service, Content
management
EmEE-EFRY -
NAEE
KPI B6.5 Description of consumer data protection and privacy policies, and  Product Responsibility —
FRENMIEIEBG6.5 how they are implemented and monitored. Cybersecurity and privacy
AU B ESBRRERLBBER - URBBERTRERTE - protection
EmEE-RRLemM
BERLRE
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Subject Areas,

Aspects, General

Disclosures and
KPls

FRER - EH
—BEER
BREMER

Description

S

Aspect B7: Anti-corruption

EBEB7 : RES
General
Disclosure

—RIKE

KPI B7.1
AR ENIEEBTA

KPI B7.2
AR ENMIEEBT.2

KPI B7.3
RARENMIEEBT.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRI IEHRE - BR - BEFROERER

(@) B3R &

(o) BFHBITABEATENEREEZRADIBNER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.

RERARNEEITANEE TIREWEEEANETHFARMFHEE K
MR -

Section/Declaration

EH/EH

Anti-corruption

k&S

Anti-corruption
REB

Description of preventive measures and whistle-blowing procedures, Anti-corruption

and how they are implemented and monitored.
AP SR R B WEF - ARBARITRERTE °

Description of anti-corruption training provided to directors and
staff.
HmEERE TRENRESE

R&ESF

Anti-corruption
RES



Subject Areas,
Aspects, General
Disclosures and
KPIs

TESGE - BEH
—RIFER
ARENER
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Description

S

Aspect B8: Community Investment

[EEBS : HEBRE

General
Disclosure

—RIKE

KPI B8.1
B R A RIE1EBS.1

KPI B8.2
BARARMIEEBS.2

Section/Declaration

EH/EH

Policies on community engagement to understand the needs of the Community Development

communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

ERLH RS EREREEMTHREENRRELER B EE BT
&R &R o

R

Focus areas of contribution (e.g. education, environmental concerns, Community Development-

labour needs, health, culture, sport).

Rural vitalization, Animal

EIEEEE(HE  RREE L THX fEFE - b - 885 )  protection, Caring for

Resources contributed (e.g. money or time) to the focus area.
EEISBMBAER(NEELRERE) -

children
R — R - (ReE
Y BERE

Community Development-
Rural vitalization, Animal
protection, Caring for
children

[ B R — AR - R
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