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ABOUT THIS REPORT

AMCO United Holding Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group”) are pleased to present our
Environmental, Social and Governance ("ESG"”) Report (the "ESG
Report”). The ESG Report addresses all relevant material topics and
fairly presents the environmental and social performance of the Group
and its impacts. This ESG Report covers all operations of the Group
and describes its initiatives and progress in respect of environmental
and social aspects for the Year from 1 January 2023 to 31 December

2023 (the "Year”). There was no major change in the reporting scope

compared to previous year.

The ESG Report focuses on the environmental and social performance of
the Group’s business activities in Hong Kong during the Year, namely (i)
manufacture and sale of medical devices products (“Medical Devices
Business”); (ii) manufacture and sale of plastic moulding products
(“Plastic Moulding Business”); (iii) provision of construction services
in building construction, building maintenance and improvement works,
project management, renovation and decoration works (“Building
Contract Works Business”); (iv) the provision of money lending
("Money Lending Business”) and (v) business of investment in

securities (“Securities Investment”).

The Board acknowledges its responsibility for ensuring the integrity
of the ESG Report. The preparation and presentation of related
information in this ESG Report has been prepared in accordance with
the Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix C2 to the Rules (the “Listing
Rules”) Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. The Company has prepared this Report to meet the
“Comply or Explain” provisions, of which mandatory Key Performance
Indicators (KPIs) are disclosed. The ESG Report has been prepared based
on four reporting principles, including materiality, quantitativeness,

balance and consistency.

1. Materiality: ESG issues that have major impacts on investors and

other stakeholders must be set out in this ESG Report.
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ABOUT THIS REPORT (continued)

2.

Quantitative: If the key performance indicators (KPIs) have been
established, they must be measurable and applicable to valid
comparisons under appropriate conditions. They must also be able

to describe the purpose and impacts of quantitative information

Balance: This ESG Report must provide an unbiased picture of
the ESG performance of the Company. It should avoid selecting,
omitting, or presenting formants that may inappropriately influence

a decision or judgement by the reader.

Consistency: This ESG Report should use consistent statistical
methodologies to allow meaningful comparisons of related data
over time. Any changes to the methods used must be specified in

the ESG Report.

Feedback

While the ESG Report aims to be plain, clear and easy to read, we

appreciate any comments that can help improve the content provided

in thi

s ESG Report. Any queries or suggestions regarding the content of

this ESG Report can be directed to:

AMC

O United Holding Limited

Address: Unit 1104, Crawford House, 70 Queen’s Road Central,
Central, Hong Kong

Telephone: (852) 2961 4871

Fax: (852) 2125 7001

Email: csteam@amco-united.com

ESG GOVERNANCE

The Group is determined to establish a business model that places

susta

inability into its consideration. The Group has strived to incorporate

various ESG initiatives, such as the environmental management system

and t

he green office scheme, into its daily operations.
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ESG GOVERNANCE (continued)

The major impacts of our operations lie on the supply chain as most of
our operations are outsourced. We, therefore, have put our focus on
supply chain management, ensuring that our suppliers and contractors
are environmentally and socially responsible. While we encourage our
business partners to share our ESG values, we closely monitor their
ESG performance and status of compliance with all applicable laws and

regulations.

To provide excellent product and service quality, the Group's Business
Contract Works Business has established an Integrated Management
System (“IMS”) which abides by ISO 9001, ISO 14001 and ISO 45001
(replaced the previous OHSAS 18001). The IMS has established several
policies and objectives, identified the roles and responsibilities of
employees, aiming to provide customers with high quality, environment-

friendly and secure services.

The Group attaches great importance to human resources management.
We are devoted to protecting employees’ rights, providing employees
with training for continuous development and creating a safe and
healthy work environment. The Group also appreciates the support
received from all of its stakeholders including investors, employees,

customers, suppliers, etc., during the Year.

To address the potential ESG risks and grasp the golden opportunities
for sustainable development, the Group believes that a stable and
efficient ESG governance framework is vital. The Group is committed to
mitigating the impacts of its business operations on the environment and

contributing to the community.

The board (the "Board”) of directors (the “Directors”) assumes overall
responsibility for ESG strategy, management, performance and reporting.
The Board also oversees the identification and assessment of business
risks, including critical ESG risks and opportunities, and ensures that
robust risk management and internal control systems are in place. The
Board examines and approves the Group's ESG objectives, strategies,
priorities, initiatives, and goals, as well as the related significant policies
and frameworks that support their achievement. The Board will regularly
review and discuss ESG-related measures and targets to ensure the
effectiveness of the implemented ESG initiatives at least once a year

during the Board meetings.
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ESG GOVERNANCE (continued)

On an operation level, our ESG Working Group, which comprises

representatives from various departments, works with internal
departments across the organisation to integrate sustainability into day-
to-day operations. This Working Group regularly reports to the Board
to ensure appropriate execution and risk management on sustainability.
Through regular meetings and discussions with the Board, the ESG
Working Group plans and implements various policies, guidelines
and measures which contribute to our sustainable development. This
ESG Working Group also identifies, evaluates and prioritises material
ESG issues, through regular stakeholder engagement and materiality
assessment, which are further reviewed and endorsed by the Board for

disclosure.

Through conducting the materiality assessment, the Group has identified

the key ESG topics which are “relevant” and “important” to our
business. In particular, health and safety, employment and development
and training are issues of high priority; whereas anti-corruption is also

relevant to our business but of less importance.
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Aspects Material ESG Issues B B KESGE &
Social Aspect HEEM
Employment e Employee welfare = e EBIRAH
e Inclusion and equal opportunities e BAHETEKE
e Talent attraction and retention o WMEIRBEBAL
Health and Safety e Occupational health and safety fREELTE o BEREHZTD
Development and Training e Development and training BERRE o BERRIEI
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ENVIRONMENTAL ASPECTS

The Group is committed to improving its environmental performance on
an ongoing basis. The Group conducts activities in an environmentally
responsible manner and has implemented an environmental policy. The

Group's environmental management approach is described as below.

Compliance

REEEM

AEBBIRFERZHRRERT - ARE AR
ARARRANSTARARER LY Y EEHRRRF
BE -AEENRTEETHMTEHR-

e Compliance with all applicable environmental legislation,
standards and regulations

=y o BIFMEEMBEEE  ERARESR

Environmental e Effective environmental management throughout all

Management business practices

REEE - EFFEEHERTEREEANNRAEE

Implementation of

e The implementation of measures to prevent pollution,
minimise energy and materials consumption and reduce

Measures waste at source by “Reduce, Reuse and Recycle (3R)” initiatives
(T 4 g o WITHIERHILSE RO R RIS

DR ER - ERFNARERBEQGR)] RAGRERE

e The incorporation of environmental considerations into the

Green Procurement procurement process, and improved environmental performance

throughout the supply chain

317
RREREE o BREZEEEFARBBERE  YRAHEENEBRRRE

Education and Training education and training

e Building of environmental awareness among staff through

HERZIN o EBHBEEIEFETHBREN

e Regular review of the policy to ensure the continual
improvement of environmental performance

o EHMNBERLBRTERZRERR
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ENVIRONMENTAL ASPECTS (continued)

The Building Contract Works Business manages its environmental
impacts through the IMS which follows the ISO 14001 Environmental
Management System. Environmental management objectives are set up

under the IMS:

o to ensure proper disposal of chemical waste and avoid release of

toxic gases;

o to ensure legal compliance of engineering activities;

o to reduce pollution caused by air conditioning system in office

premises; and

o to reduce paper consumption and electricity consumption.

USE OF RESOURCES

The Group's IMS sets out the reduction of paper and electricity
consumption as one of our environmental management objectives.
In alignment with the Group's environmental management policy, we
implemented a series of measures to minimize the use of materials
and energy consumption by our “Reduce, Reuse and Recycle” (“3R")

initiatives.

The Group’s continued to adopt the green office initiative, which enables
us to incorporate concepts of sustainable development into our daily
operations and reduce our environmental footprint through professional
assessment and advice. For resources conservation, green office practices
of the following areas have been widely adopted: paper, plastic, waste

electrical and electronic equipment ("WEEE"), water and miscellaneous.

AMCO UNITED HOLDING LIMITED
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USE OF RESOURCES (continued) ERER )

Under the green office initiative, some energy conservation measures IRIEL @R ATE BB AEBHRCEHSE T

have been implemented in our office premises: B AL 15 b6

Air Conditioning

23

e Switch off air conditioning system when not in use

e Maintain the indoor temperature at 25.5 degree celsius
e Install solar films on windows

o NMERKREIZET RS

o BRENRERBIX255E

s BPREKRBER

Lighting

HR B

e Switch off lights when not in use

o Retrofit fluorescent lamps with LED lamps
e Maximise the use of natural light

e Clean lighting tubes/bulbs periodically

o NMEAKRKBEMERE

o FLEDREE M F1E

o BEMABEAK

o THNESKRBRABE B

Office Equipment

MRS

e Switch off equipment when not in use
e Maintain equipment properly to reduce energy consumption
e Purchase office equipment with high energy efficiency labels

o NMEMKRAMRME
o ZERBERBARMDEERERE
s BEARREMRANMORME

To further enhance the environmental awareness of our employees and A —#RAEERIRIREH LIRETRME
drive behavioural change, stickers and posters are used as a reminder i ML AMERIAIREE B FEREN D
for developing greener office habits. The Group has initiated a target of AZIE-H —T — —FHEFFL KEFZH
10% emission reduction in term of intensity by 2027, compared with the FE - T —+EHRBER D 10%N B1Z -

baseline year of 2022.
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USE OF RESOURCES (continued)

In the Year, the Group consumed a total of 303.78 GJ of energy (2022:
266.98), and the energy consumption intensity was 8.85 GJ per million
HKD revenue (2022: required revenue per million HKD revenue). Our

energy consumption figures are detailed in the below table.

Direct and/or indirect energy consumption by type:

BRER#)

AFEE  AEBEEREFES A303.785EH (=
T - -4:26698) MEEREREEASES
BTWASSSHEF (ZE-_—_F FHEB T
WAFTFRIA) - B R E SRR TR

BRERBSWEER SEEERHEE:

Use of resources 2023 2022 Unit

&R A —BC-= —E__F Bfu

Direct energy consumption 194.7 193.9 @J

BHERIREE =EH

Indirect energy consumption 109.08 73.08 GJ

4% B IR OH #E TEH

Total energy consumption 303.78 266.98 GJ

BERHERE TEHE

Intensity (by revenue) 8.85 3.95 GJ/Million HKD Revenue

BE (BBARHE)

Water Consumption

Our total amount of water consumption in 2023 was 5.0 cubic meters
(“m3") (2022: 4.0 m?» and the water consumption intensity was 0.15 m3
per million HKD revenue (2022: 0.06 m? per million HKD revenue). Water
is consumed by municipal water supply and we did not encounter any

issues in sourcing water during the Year.

AMCO UNITED HOLDING LIMITED
Environmental, Social and Governance Report 2023

HBEE /BE8ETRA

FEK

—E =& B REKAE R5.07 5K ([
FR]) (ZZEZZF 40 HK)  MBEKEE
AEEBBTRA0ILAK(ZE-_-F ' §
B & BT A0.0637 75 K ) < /K E IR B 1 B4 K
AT+ BAPTR AN S 58 B ER K 5 T A9 AT RS

Bo



USE OF RESOURCES (continued)

Due to our business nature as an E&M engineering service provider, our
operation does not involve any significant water consumption. Therefore,
we have not set a water consumption target. The Group nonetheless
promotes reasonable water use initiatives and water-saving measures
among its employees. Besides educating its employees the importance
of water saving, the Group regularly checks for water-seepage or leaking
pipelines. if such problems are identified, the Group will ensure that the
defective parts causing the seepage or leakage are replaced and repaired

on a timely basis.

BEREH &)

MR BEFESKETZRBHERNEBFLE -
B EEL BB RAEFKE RAIRR
ERKBEZE-BENL AEEDREESEA
12 FKIERE R KB - BB R BB A AKE
ERMW AEETEHREEBEIRKER -
HRRLERE AEBE/EREEERREE
BHE2RKNRBEMS -

Water consumption in total and intensity: HKBEEREE:

Water consumption 2023 2022 Unit

F K —BC=F —E-F EBf

Total water consumption 5.0 4.0 M3

FEKEE ST K

Intensity (by revenue) 0.15 0.06 M3/Million HKD Revenue

ZE (RWAGTE)

Packaging materials

The Group's operations do not involve any use of packaging material.

EMISSIONS

The most significant environmental impact of the Group’s office-
based operations is carbon emissions from energy consumption of our
office premises and vehicles. In this regard, the Group adhere to our
environmental management approach to prevent pollution and reduce

waste at source.

The Group's operations strictly comply with all environmental laws and
regulations, including the Air Pollution Control Ordinance, the Ozone
Layer Protection Ordinance, the Water Pollution Control Ordinance and

the Waste Disposal Ordinance.

MHK/BEETERA

BEMH
AR E BB SRR A B -
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EMISSIONS (continued)

During the Year, the Group was not aware of any material non-
compliance with the relevant laws and regulations that have a significant
impact on the Group, relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-

hazardous waste.

Air Emissions

In 2023, the amount of air pollutants, namely nitrogen oxides (NOX),
sulphur oxides (SOX) and respirable suspended particles (RSP), emitted
from our operations were 2.98 kg (2022: 3.09), 0.08 kg (2022: 0.08)
and 0.22 kg (2022: 0.23) respectively.

BERR ()

RAFE AEETENETNEREREBRE
RIEAZERBER  MKRTHHOEES BER
BEEEEVNELTBEUASERKREATED
B EREHRER

JB& SR BE X

CEC=F RMNEBE BN ERSRY
(Eﬂ:ﬁ’ift%mox) AL B(SOX) K Al IR A 55
SFERLFRSP)) 9Bl AE298T R (Z T = —4F:
3.09F %) - 0.08F R (ZE-_-:008F %)
KO22FHR(ZTEZZF:023F%) °

Air Emissions: BERBERK :

Air Emissions 2023 2022 Unit
8% SR B 1R —E-= —T-F B
Nitrogen Oxides (NO,) 2,98 3.09 Kg
AEALM(NO,) T
Sulphur Oxides (SO,) 0.08 0.08 Kg
)\L%TK%(SO) Fu
Respirable Suspended Particles (RSP) 0.22 0.23 Kg
AT A BT KL F (RSP) T

Greenhouse Gas Emissions

The Group's greenhouse gases (GHG) emissions include direct emissions
from gasoline used (Scope 1) and energy indirect emissions (Scope 2)
resulting from the generation of purchased electricity. Scope 3 emissions
are generated by the water and sewage processing indirectly. In 2023,
our total GHG emissions were 17.7 tonnes of carbon dioxide-equivalent
(2022: 23.0 tonnes of CO,-e) and our GHG emission intensity was 0.52
tonnes of carbon dioxide-equivalent per million HKD revenue (2022: 0.34

tonnes of CO,-e per million HKD revenue).

AMCO UNITED HOLDING LIMITED
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EMISSIONS (continued)
Greenhouse Gas Emissions (continued)

As GHG emission is the key cause of climate change, the Group shall
continue to monitor the carbon footprint of our operations and identify
possible areas for mitigating our impacts on the environment. In the
Reporting Period, the Group aims to achieve a 10% reduction in overall

emissions intensity by 2027, with the baseline year in 2022.

mREEREFRAERRRECNEEZRE -
MAEBESEBE =R MEBEENREN I
BRI RE A B R E B PSR BB - 3
SHR AEEEER S+ FRERER
MEERA10% A= T = —F AHEE-

i)

Greenhouse gas emissions: BERBHEK

Emissions 2023 2022 Unit

a2 —g-= —To—F B

Scope 1 emissions 12.5 15.0 Tonnes CO,-e

& 215 MR —SLIRE =
Scope 2 emissions 5.2 7.9 Tonnes CO,-e

& B 28 WE— S LiREE
Scope 3 emissions 0.0 0.0 Tonnes CO,-e

& E 3HE A WAL E R
Total greenhouse gas emissions 17.7 23.0 Tonnes CO,-e

BEREHKEE
Intensity (by Revenue) 0.52
BE(RBAGE)

W= abixE £
0.34 Tonnes CO,-e/Million HKD Revenue
MR tiEE /588 TEA

i
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g
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EMISSIONS (continued)
Waste Management

Due to the nature of our office operations, the amount of hazardous
waste and non-hazardous waste produced is considered to be immaterial
for disclosure. The Group has yet to collect and consolidate relevant
information. As such, for the target setting on waste reduction, we have
not been able to set a target in this ESG Report. However, we do realise
the importance of waste and achieving circular economy. We are now
reviewing our policy on waste management strategies to reduce the

generation of office waste.

THE ENVIRONMENT AND NATURAL RESOURCES

We are committed to minimising the environmental footprint of our
operations, including those outsourced. For waste management, the
Group’s Building Contract Works Business strictly complies with the
Waste Disposal (Charges for Disposal of Construction Waste) Regulation.
It applies for billing account for the disposal of construction waste to

adhere to the polluter-pays principle.

The Building Contract Works Business also properly collects wastewater
and then discharges it into the sewage system, collects waste oil cans for
centralised disposal, and examines the Material Safety Data Sheet (MSDS)
of solvents used. The Plastic Moulding Business recycles scrap plastic

materials and resells them to upstream suppliers.

AMCO UNITED HOLDING LIMITED
Environmental, Social and Governance Report 2023
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CLIMATE CHANGE

The world is currently encountering the challenge of climate change.

The Group is concerned about climate-related issues and has identified

physical risk such as the acute risks brought by the extreme weather,

which directly affect our Building Contract Works Business. We are

committed to effectively managing physical and transition risks brought

by climate change and have integrated such considerations into our risk

assessment process and business strategy. Some examples of climate-

related risks and opportunities for our business are identified below:

Type of risks

[ e KB A

Possible impacts on

business

HEBIRELNTE

Mitigation plans

Plastic Moulding Business

BREAXE

Transitional risk — Policy and legal risk

B R — BUR o R R B

The existing and emerging requirements
in policies and regulations may be more
stringent related to climate change. The
changes in policies may lead to higher
operating costs to ensure compliance.

BT R B KOE R 2R A e H R AR &
LB IEAE - B B AT B B BUERE M
B B R AR IR AN o

The Group will investigate the possibility of
incorporating climate change considerations
in its production process and encourage the
use of low carbon, low embodied-energy
and energy-efficient products and materials.
REBRKASEEEERBEFMARIKE
ftEEHZH A A2 - X0 s B 6 AR T% - K
B RE IR & B RE EE mh B A1 Y o

RIS
EAT R IEmEERE R ERE(CR B - AR E R
ERARMERZEE - U E BRI EEEERIET R
BIREEBNYIE R - iR KR 5| ey
B - B MBI BB R RIR B L 5| i r 132
FaaERE W% EERZMARMNER
HBIE R EHRE - HPINEH LS EBEPRAR
AR EREBRR D RO AT -

Building Contract Works Business

BFREIREY

Physical risk — Acute risk

Y032 L — = LR
Extreme weather events, such as super
typhoons and rainstorms, may pose danger to
our employees during work. Productivity may
be reduced due to suspended operation or
transportation difficulties.

HREE L RNEFRHRREM IS HRM
IHEhEEERER ARNEFEEIER
e HEDFIREE TR

»

The Group will review the existing risk
management plan to tackle the crisis arising
from extreme weather events due to climate

change.

AEBSEHRBERAREEE LEHRR
LI B RHRRE PSR B -
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SOCIAL ASPECTS
Employment and Labour Practices
Employment

The Group has developed a working environment in which management
and employees work together cooperatively and responsibly, striving to

adopt the best social practices and maintain good employee relations.

In Hong Kong, the Group complied with the Labour Law of Hong Kong
and relevant employment laws and regulations throughout the Year,
including the Mandatory Provident Fund Schemes Ordinance (Chapter
485 of the Laws of Hong Kong) by participating in the Mandatory
Provident Fund retirement benefit scheme for our eligible employees,
Minimum Wage Ordinance (Chapter 608 of the Laws of Hong Kong),
Employment Ordinance (Chapter 57 of the Laws of Hong Kong) and
Employees’ Compensation Ordinance (Chapter 282 of the Laws of Hong

Kong).

During the year, the Group did not have a record of any material non-
compliance relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity and

discrimination.

Talent Management

The Group has formulated comprehensive human resources policies to
ensure its operations comply with domestic labour laws and regulations,
including the Employment Ordinance and Minimum Wage Ordinance.
The policies include employment terms and conditions, working hours,
rest periods, promotion, compensation and dismissal, benefits and
welfare, staff training and development, employee code of conduct and
corporate practices. The Group strictly prohibits any kind of unfair or

unreasonable dismissals.

We offer competitive remuneration packages to attract and retain
talented staff, in which discretionary bonuses and other benefits
including mandatory provident funds and medical care are provided. Our
employees are entitled to annual leave, sick leave, maternity leave, jury
service leave, compensation leave, marriage leave, compassionate leave,
paternity leave and public holidays under the Employment Ordinance. In
addition, we carry out regular salary reviews for our employees, based
on employee’s performance, the financial condition of the Group and

external factors such as the condition of the Hong Kong economy.
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SOCIAL ASPECTS (continued)

Equal Opportunities, Diversity and Anti-
discrimination

The Group is committed to providing a non-discriminating workplace
which is free of intimidation and harassment. The Group offers equal
employment opportunities irrespective of sex, age, marital status,

ethnicity, religion, disability or employment status.

HESHE#)
TEHB 2R RIER

AEBBNREINFERBLBREZTERT
ERF -AKBETHIER  Fie BRENKR &
R R GRIMEBRIRHTFSFORERE -

Total workforce: BIAE:
Employment 2023 2022 Unit
EE —E=-= —E-= B
Total number of employees 30 30 Employee
EEHEEH ZES
By Gender Male 23 23 Employee
IR &S St ZREE
Female 7 7 Employee
7 ZES
By employment type Full-time 30 30 Employee
REREARNZ S i ZES
Part-time 0 0 Employee
Fe ZEE
By age group <=30 10 10 Employee
REERMERIE D <=30%% ZEE
31-40 13 13 Employee
315E405% ZEE
41-50 6 6 Employee
41Z505% ZEER
>50 1 1 Employee
>507% ZER
By employment category Managerial 5 5 Employee
RESBRRE S ERE ZIER
Middle management 15 15 Employee
a3 ZIER
Junior 10 10 Employee
IE ZIER
By geographical region Hong Kong 28 28 Employee
R IR & 1 2 5 BB ZIER
China 2 2 Employee
G ZER
SRER
2023 BE HER
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SOCIAL ASPECTS (continued) ?’i%jﬁ@ (#&)

Equal Opportunities, Diversity and Anti- FTEHEB ZTERRER (&)
discrimination (continued)

Employee turnover rate: BERKE:
Employment 2023 2022 Unit
EE —E-= —E- = B
Total employee turnover rate 0 0 %
EEHERAEE
By Gender Male 0 0 %
RIERIE 2 Stk
Female 0 0 %
egiid
By employment type Full-time 0 0 %
REMERNE D X7
Part-time 0 0 %
e
By age group <=30 0 0 %
RERERE 5 <=30%%
31-40 0 0 %
31Z2405%
41-50 0 0 %
4125051
>50 0 0 %
>5075%
By geographical region Hong Kong 0 0 %
R IR R E 5 BB
China 0 0 %
T

AMCO UNITED HOLDING LIMITED
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HEALTH AND SAFETY

The Group is committed to providing safe and healthy working
conditions, equipment and systems for all employees, and to providing

such information, training and supervision as they need for the purpose.

RERZE
AEEHNALBESREZ2RENTIER
i BBRRS WIREATHEEMER-
EELCEE R

Health and Safety: REREZE:

Health and Safety 2023 2022 Unit

BREHEZZ —EoC=F —E-—F B

Number of work-related fatalities 0 0 No

ETITHAAR A

Rate of work-related fatalities 0 0 %

TS =

Lost days due to work injury 0 0 No
EATHBELRTIEAH A

Our office-based operations do not involve any high-risk areas related FHfIMPAEZE N H R AMEHE S TR EE

to the occupational health and safety (“OHS") of its staff. Nevertheless,
the Group has implemented a health and safety policy and ascertained
that every employee is fully aware of his/her role and responsibilities for
promoting and maintaining a safe and healthy working environment.
A number of precautionary measures have been taken to ensure office
security, such as avoiding placing obstructions in passageways and
exits. In addition, our employees are insured under the employee’s
compensation insurance in accordance with the requirement of the

Employee’s Compensation Ordinance.

FEZE ((BERERZ2|)EHENRERRE
o AT NEBE D BITRERR 2 HR I R
BREERADABRERED REF L2 M
BENTERREITANAENMEBE - BERRAD
ENLZE RMACDKRMZAENE G E2E
BE R OBRREEY -t RIB (R EFE
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HEALTH AND SAFETY (continued)

The Group is aware of the OHS risk in its supply chain. The Building
Contract Works Business manages the sub-contractors’ OHS performance
through the IMS which abides by the ISO 45001 Occupational Health
and Safety Management System. It monitors health and safety measures
implemented by the sub-contractors to ascertain effective controls that
are in place to mitigate health and safety risks at construction sites. The

OHS Objectives are established under the IMS:

e  to strengthen OHS awareness of employees;

. to achieve zero violation of OHS laws and regulations; and

o to guarantee the occupational safety of employees and strictly

monitor the accident rate per half-year to be zero.

The Building Contract Works Business’s OHS management system
consists of six major components: work hazard analysis, personal
protective equipment (“PPE”), employee safety manual, risk assessment,
health protection plan, and fire safety. Project managers carry out regular
site visits to monitor the OHS performance of its sub-contractors and
ensure that safety managers are performing their duties properly. The
safety managers are assigned to carry out work hazard analysis and risk
assessment and ensure that workers are equipped with appropriate and

sufficient PPE.

We strictly comply with all occupational safety-related laws and
regulations, including the Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong), Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong) and Fire Services
Ordinance (Chapter 95 of the Laws of Hong Kong). During the past
three years, including the Year, the Group did not record any accidents
that resulted in death or serious physical injury and did not identify any
material non-compliance with laws and regulations relating to providing
a safe working environment and protecting employees from occupational

hazards.
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DEVELOPMENT AND TRAINING

The Group invests in training and development to sustain a competent
and professional workforce that can contribute to its success. We provide
continuous training and development opportunities for employees,
at both professional and personal levels, to motivate and up-skill
existing staff to align with our business needs and the ever-changing

environment.

Induction training will be provided to all new employees. On-job training
including professional skills, customer service skills and environmental
knowledge is provided to help employees get familiar with the job
duties. To support employees in fulfilling their career aspirations, the
Group has a tuition reimbursement scheme for staff taking courses

related to their job duties at reputable institutions.

To cultivate a team of professionals that will contribute to our success,
competent employees are promoted to senior positions based on merit.
Salary increases, improved benefits and changes in job titles are usually

associated with promotions.

Percentage of trained employees:

R RE

REEREEINRBERAGT B REE
B AR BRI BRI 8 TH(E - 2 M
REERHIEZNEABEZHFERIRER
e BERABRTRAHERE USHERMH
PN EBF R BETE S CRIRE

B RMERH B TRHEABEI - EREIIE
EEERKEE BRI RBEENE ZEIHE
EEAEBTHRE AXHEEEREBEBES
AEEREEEEYHE HEIREERTN
B2 MERE TFRERBNRE

RIBEHEER  ARMOKINEL AR B
NEVEERSBREXERENESRBA - FHE I8
o0 RBAIERE MR R T B — AR BT AR -

Development and Training 2023 2022 Unit
B R R E —®2-= —E-_F EBEf
Percentage of trained employees 57 100 %
XillEEAS L
By Gender Male 57 77 %
RIERIE EzRid
Female 57 23 %
gl
By employee category Managerial 60 17 %
REBEMNE D EIRE
Middle management 53 50 %
hREEE
Junior management 60 33 %
NRERRE
2029 BA HAREARE
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DEVELOPMENT AND TRAINING (continued)

Average training hours completed:

BRREIN #)
EREYNTFHEL:

Development and Training 2023 2022 Unit

R RE —E-= —E-F B

Average training hours per employee 2.0 3.0 Hour/employee

FREEFHXIRE N EE

By Gender Male 2.0 3.0 Hour/employee

BRI RIB St AN YL 3
Female 2.0 3.0 Hour/employee
7t KRB

By employee category Managerial 2.0 3.0 Hour/employee

REMERE D EIRE W EE
Middle management 2.0 3.0 Hour/employee
PREIRE ANC YL 5
Junior management 2.0 3.0 Hour/employee
NRERE ANy 3

LABOUR STANDARDS 5 T4

The Group resolutely rejects the use of child or forced labour. In order
to prevent illegal use of child or forced labour, the human resource
department of the Group requires candidates to provide effective
identification certification before confirmation of employment to
ensure they are lawfully employable according to the law. The Human
Resources Department of the Group is responsible to monitor and ensure
compliance by the Group with the latest relevant laws and regulations

that prohibit child labour and forced labour.

If there are any cases of forced labour, child labour and illegal
immigrant labour on staff, employment with all these candidates will be
immediately terminated. The Group would also take responsibility for the

investigation.
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LABOUR STANDARDS (continued)

While the Group does not operate in locations with high risk of child
labour, we work closely with our suppliers and sub-contractors to ensure
they do not use forced or child labour in their production facilities or
construction sites. During the Year, the Group did not receive any reports

relating to the use of child or forced labour.

OPERATING PRACTICES
Supply Chain Management

As most of our operations are outsourced, maintaining a stable and
productive supply chain is the key to the Group's success. We strive to
establish mutually beneficial working relationships with suppliers and
contractors to jointly enhance product and service quality. During the
Year 2023, the Group had a total of 8 major suppliers, out of which 3

were from Hong Kong and 5 were from China.

5% TER (@)
BEAKELERNELAR
B RMREEE RS
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BT ok IS T YW
EEER
HEEEE

RN PIRE D E B AN

2 EE R R

BAREAFE BEKE
LHEERM M AR E L ARG Tk
T-RAFE AEBELERETABNER

BREANET #R5R

ERBNHHEREAEEMORNERER - M

BhBEHERRAREELBIEL
EmkRFEER - —F =
HEBETBHER HT3RHERRER

# HRRES

SHEHK

B SAMERRETE-

SAOES 1
=F K

Supply Chain Management: s

Supply Chain Management 2023 2022 Unit

HEEERE —E-C=E —E-F By

Number of suppliers by

geographical region

RIBAIE B D HER 2B

Total number of suppliers 8 5 Supplier

HEm AR ZHER

By geographical region Hong Kong 3 5 Supplier

RIPAE B D BB FH RS
China 5 0 Supplier
Gal=Y FHERS

We require our suppliers and contractors to adhere to sustainable
business practices. The Group evaluates and monitors their environmental
and social performance in terms of ethical issues, human rights, product
responsibility and environmental impact, making sure that all suppliers
and contractors adhere to our code of conduct and procurement policies.
In return, we provide transparency and fairness in our procurement

process and contractual agreements.
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OPERATING PRACTICES (continued)
Supply Chain Management (continued)

While the Group does not operate in locations with high risk of child
labour, we work closely with our suppliers and sub-contractors to ensure
they do not use forced or child labour in their production facilities or

construction sites.

The Group's Building Contract Works Business engages sub-contractors
for projects works, including building construction, building maintenance
and improvement works, revocation and decoration work. Sub-
contractors with comprehensive quality management systems and
safety management systems such as ISO certification are given priority.
They are selected according to the following criteria: reputation, price,

qualification, quality and compliance.

In order to construct green buildings, the Group requires its suppliers
and contractors to comply with any applicable environmental laws. All
property projects shall be in compliance with the country’s environmental
certification and achieve energy saving and emission reduction to protect
the environment during construction. If a supplier or contractor violates
any relevant environmental laws and other regulations, which leads to
charges by government authorities against the Group, significant and
negative impact on the public and environment, or even the Group’s
losses of money or reputation, the Group will demand that supplier and
contractor to take remedial measures. We will also replace that supplier

and contractor and conduct internal review for improvement.

The Group adopts multiple procedures to monitor the service provided
by sub-contractors. Technical directors and engineers are responsible for
monitoring and supervising the works carried out by sub-contractors.
After consultation with technical directors, the engineers review and
analyse whether the service levels and capabilities of sub-contractors

meet our requirements.
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OPERATING PRACTICES (continued)
Supply Chain Management (continued)

If any supplier or contractor is found to have a low score, we examine
whether its performance will affect the quality of our products or
services and take remedial actions where appropriate. The Medical
Devices Business and Plastic Moulding Business maintain stable and long-
term relationships with major suppliers to ensure the reliable supply of

certified products.

PRODUCT RESPONSIBILITY
Product and Service Quality

The Group strives to meet customers’ demands and expectations through
maintaining a high quality of services and products. We continue to

optimise our quality management system, focusing on products and

EEER &)
HEHEESE &)

W ER R RAEEF ORE B ERBRE
FRATBFERMERIRBENER  WERK
HmEt  BREREEG BB RAXREE
ZHEHEFIBERMNEBBER URERRE
7 fn H A] SEULAE o

EmEf
ERRREESR
AR BN BB S HE RIS RER A

REFMERFHE -RMAKEBCEEETES
R HIEGRMARBRE BELEBLREPRE

services standards, data privacy and customer satisfaction. Ee

Product Responsibility: EREE:

Product Responsibility 2023 2022 Unit
EmEE =—E== —EoF B
Percentage of total products sold or shipped subject to recalls 0 0 %
PENDEXREMBEFALKNE S

Number of products and service-related complaints received 0 0 No
BEEBRERRRBOIRFEHE A
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PRODUCT RESPONSIBILITY (continued)
Product and Service Quality (continued)

The manufacturing facility of our Medical Devices Business is ISO 13485
—certified and U.S. FDA?-registered. In order to meet the stringent
qualification requirements and approval from the regulatory authority,
we undergo strict quality control testing and get our products certified
by third parties before sending them to the market. The Medical Devices
Business completed the renewal of ISO 13485 certification and FDA

registration.

As a registered general building contractor and a registered minor
works contractor under the Buildings Ordinance as well as an authorised
building contractor of the Hong Kong Housing Authority, the Group’s
Building Contract Works Business has a well-developed operational
procedure that standardises project management and supervision of
works conducted by sub-contractors to ensure conformity to contractual

specifications. The following diagram illustrates its operational flow:

‘v Initial Phase
NIEREER RIERER

¢ Project identification e Tender analysis and

] Implementation
Tendering Phase Phase
HATREER

e Formation of a

mEE
EmRBREEE &)

BEREREEGEERBDHISISO 13485 R E

BEBPATM - AR EERBORREE
ERRIMEBIE  BMIELERERTISAIET
BROEERANVEREE= T RE - BEREE
S B TR EFNSO 134853275 K FDAGEM ©

W

e CREMIRD) Tr MR EARE KT
MOBTRERAZAUREEFEZESNER
MREARE AEENBTARIEEBESR
TENEERF UWHSEMETHNIREMARS
EEWERERREE BRTEANMKRET

BR5 B E R
Review and
Completion Phase
B 5E TR ER
® |nspection

e Invitation for tender assessment project management e Completion
o IHHER o RIZH M K FFME team o Certification
o RIEBEE * Procurement of o Defects liability/
materials and equipment maintenance period
e Delegation of works o BBl
to sub-contractors =T
N - 7o
o F{ 318 B B E K o I
Y]
'\-ﬁﬂ A 2
© IR « RIAET EEY
e MAEBEDIKIRE
1 Quality management system of moulding and assembly of medical device MRREEBREMTMAKERERE S
components for diabetics care. EIREA -
2 The Food and Drug Administration of the United States of America. 2 TEHRMEMEEEER BEREELR

The Medical Devices Business holds FDA certification for Class | Medical

Devices.
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PRODUCT RESPONSIBILITY (continued)
Product and Service Quality (continued)

The Building Contract Works Business follows the work guidelines
stipulated in IMS, which is in line with ISO 9001 Quality Management
System, so as to minimise potential risks during the construction process.

Quality management objectives are set up under the IMS:

o to minimise the number of formal written complaints received from

customers for the same project during the same year;

o to ensure that the customer satisfaction level achieves a specified

score,;

e to monitor and review work procedures to ensure no delays; and

o all work defects raised by customers must be followed up promptly
upon receipt.

The Group complies with all applicable laws, regulations and

international standards while conducting quality inspections in the

designated construction phase and prior to product delivery. IMS

managers are assigned to investigate, follow up and report any non-

conforming products or services. We make corrections where appropriate

to avoid the recurrence of similar incidents.

Data Privacy and Customer Satisfaction

The Group respects the privacy of its customers and maintains the
highest security and confidentiality on customer data. We strictly comply
with the Personal Data (Privacy) Ordinance and have established a set of
rules to guide employees in protecting customer information. Employees
are responsible to protect customer information against improper
disclosure, misuse or unauthorised use, loss, damage or corruption.
They exercise caution and obtain prior permission before disclosing any

confidential information to any party outside the organization.
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PRODUCT RESPONSIBILITY (continued)
Data Privacy and Customer Satisfaction (continued)

To continuously improve the quality of our services, we regularly collect
and analyse customer feedback in aspects of quoted price, service
attitudes, product quality, site conditions, delivery communication, etc.

Corrections are made to ensure customer satisfaction.

During the Year, the Group was not aware of any violations of relevant
laws and regulations that have a significant impact on the Group,
relating to health and safety, advertising, labelling and privacy matters

relating to the products and services provided.

ANTI-CORRUPTION

The Group believes that honesty, integrity and fair play constitute
important practices. We have established a robust internal control
framework to prevent behaviours such as bribery, extortion, fraud and
money laundering. A code of conduct has been stipulated in the staff
handbook which lists proper business practices and prohibited acts,
including soliciting advantages and accepting gifts. Anti-corruption

training would be provided for Directors and employee if required.

EmEE e
FEILEBREFRAEE (&)

RFERZRMORBER BHATHREFK
SEH®RE REEE EREE THERR X
NBBE T EHREWET N WIEHHEER
BAEREPWE -

MAFE  REBL ENFEMERBRAIEHRE
mERFZEEELZE BEE REALEBEE
BHAEEBREATENEREREREE -

RE=

AEEREHE RERAFREZNTTRRE -
BPCELIBEM A BB RS - R R IR
PR HRFRABRESTR - BETFMERTRT
AR ERIRIEEHEEN RELETR &
BRRIOME RRZEY RN T ERRES
KEBRHRERE -

Anti-Corruption: RES:

Anti-Corruption 2023 2022 Unit

KES —E-C=F —E- = B

Number of concluded legal cases regarding corruption 0 0 Case
EEENESFARGEHE =

The Group's operations comply with all anti-corruption related laws ZAEBEZ EHBKEEBETHEREG2RAEER
and regulations, including the Prevention of Bribery Ordinance. During  JA#° 83& (B IEFEEIED]) - RAFE  KEF

the Year, the Group was not aware of any material non-compliance
with relevant laws and regulations, including the Prevention of Bribery
Ordinance. There were no concluded legal cases regarding corrupt

practices brought against the Group or its employees.
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ANTI-CORRUPTION (continued)
Conflict of Interest

Our employees are regularly reminded that they must declare to the
Directors any conflict of interest that may arise or has risen between
their personal interests and those of the Group, and to avoid engaging
in business, investments or activities that might result in conflict with
interests of the Group. Directors should disclose potential conflicts of

interest to the Board.

Whistle-blowing Policy

We encourage the reporting of suspected internal business irregularities
and provide clear channels specifically for this purpose. Any employee
who becomes aware of any existing or potential breach of the code
of conduct is encouraged to report promptly to the human resources
department. The Group takes appropriate actions, including disciplinary
action, termination of employment or preventive action. Cases of
suspected corruption or other criminal offences are reported to the
Independent Commission Against Corruption (ICAC) or other appropriate

authorities.

COMMUNITY INVESTMENT

Striving to be a responsible corporate citizen, we are committed to
making our community a better place to live. We respect local culture
and values, encourage our employees to participate and contribute
to community activities on a voluntary basis. We hope that the Group
can help create a harmonious society, bearing our fair share of social

responsibility.
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HKEX ESG REPORTING GUIDE CONTENT INDEX
BRARE HERERRERIRBTRS

KPIs Disclosure Requirements Sections
BREN
ER BEER 4]
1 Governance Structure disclosure of the board’s oversight of ESG issues; ESG Governance
EIRRE BRREEFSHISGEENEE: ESGE R
board’s ESG management approach and strategy, including the process ESG Governance
used to evaluate, prioritise and manage material ESG-related issues)
(including risks to the issuer’s businesses;
EXENESGERNERER BREBRIMA SHERERIERESGH ESGEAR
MEAZSE (BRABETAEBNER)NRE:
how the board reviews progress made against ESG-related goals ESG Governance
and targets with an explanation of how they relate to the issuer’s
businesses.
E=gMRESCGHEBE R B BRER UREBEMOMMAERETA ESCER
ESvl) ol
Reporting Principles Description of, or an explanation on, the application of the following About This Report
Reporting Principles (Materiality, Quantitative, Consistency) in the
preparation of the ESG report.
B #5325 Al Wl BREGRESGRERNMWEATIERRA (BEM 8. BRR®RS
—HE) -
Reporting Boundary A narrative explaining the reporting boundaries of the ESG report and About This Report
describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the scope, the issuer
should explain the difference and reason for the change.
i $R &6 FRIBESGME M ERBE B ML ER R EHRMALSCREDN BRARE
BR-EEREEEMNE BTARRETRACEREYRA -
Environmental
RE
Aspect A1: Emissions
BEA1: Hky
Al General Disclosure Policies Emissions
—RIRE HR HER
compliance with relevant laws and regulations that have a significant Emissions
impact on the issuer; relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.
BIHETABEATENERERRRN BRAERIOREREHR . B
KR THE S BEEREEEENNEES -
A1.1 The types of emissions and respective emissions data. Emissions
BE R TR SR T A B BB BER
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KPIs Disclosure Requirements Sections

BREN

ER BEER E4: 1)

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

BEE(BEDkEREZE (BE2)RERBHEME (VB E) R (I #K
HR)ZE (NABESEN  BHEHRHEAE) -

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Waste Management
intensity (e.g. per unit of production volume, per facility).
FrE+ESREDGEE (WA E) R (ER)BE (WNBESEML - BENER
BRRMEHH) -

Al.4 Total non-hazardous waste produced (in tonnes) and, where Waste Management
appropriate, intensity (e.g. per unit of production volume, per facility).
PrE+EEREDGEE (WEAE) R (ER)BE (WNEBESEML . BENER
BRRMHH) -

A1.5 Description of emission target(s) set and steps taken to achieve them.  Emissions
WA MY E AR R AERE L ARMRRE TR - BER

A1.6 Description of how hazardous and non-hazardous wastes are handled, Waste Management
and a description of reduction target(s) set and steps taken to achieve
them.

HIRBESNEEEENN L RELAMITCOREERERAE BEDER
P B AR EREREY PR
A2 Use of Resource
ZRFA

A2 General Disclosure Policies on the efficient use of resources, including energy, water and Energy Consumption
other raw materials.

—RI®E BRERER (BERER K REMERME) BB - BeRERE

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas Energy Consumption
or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).

BRENESMNERR /SBEER (WS - flh) @2 (UTET sRER
RNAE)REE (MASES SN BEBRETE)

A2.2 Water consumption in total and intensity (e.g. per unit of production Water Consumption

volume, per facility).
BRKEREE (MAGES B BERGTE) - FEK
A2.3 Description of energy use efficiency target(s) set and steps taken to Energy Consumption

achieve them.

L FTRT SLAO 8

EREMMABERAEELE

1R P ERERHO 5% -
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KPIs Disclosure Requirements Sections

BREN

ER BEER E4: 1)

A2.4 Description of whether there is any issue in sourcing water that is fit Water Consumption
for purpose, water efficiency target(s) set and steps taken to achieve
them.

WAKEGERKRE LA BEAEE AR UHBKARERRA X
ENELBEMRIRE SR -

A2.5 Total packaging material used for finished products (in tonnes) and, if Packaging Materials
applicable, with reference to per unit produced.
URSFABENHNEE (UEHE) R (NER) SEEEMEE. BEMH

A3 The Environment and

Natural Resources
BRERBABR

A3 General Disclosure Policies on minimising the issuer’s significant impacts on the Environment and

environment and natural resources. Natural Resources
—RIRE MEETAHRERERERENERAYENBE - REKBRER

A3.1 Description of the significant impacts of activities on the environment Environment and
and natural resources and the actions taken to manage them. Natural Resources
HIEBEDURBRERERNEATZERERNERERTEN RERBAER
178

A4 Climate Change

RIREL
A4 General Disclosure Policies on identification and mitigation of significant climate-related Climate Change
issues which have impacted, and those which may impact, the issuer.
—BEE HAREHABLARAREEHBETAEEZENEARKEBETENR RIRE (L
%o
A4.1 Description of the significant climate-related issues which have Climate Change

impacted, and those which may impact, the issuer, and the actions

taken to manage them.
HWREE LR U ETAELAYENEARKIEREE  REH{TE-
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KPIs Disclosure Requirements Sections
BREN
ER BEER E4: 1)
Social
He
B1 Employment
ER
B1 General Disclosure Policies Employment and Labour
Practices
—BEE 12874 EERSETEM
compliance with relevant laws and regulations that have a significant Employment and Labour
impact on the issuer; relating to compensation and dismissal,  Practices
recruitment, and promotion, working hours, rest periods, equal
opportunity, diversity, antidiscrimination, and other benefits and
welfare.
EHRFMERRE BBEEEA THEKE BRE FERE 2R EERBIEN
BERAREMGERBENNETHETABEAZENBRERZ LR
-
B1.1 Total workforce by gender, employment type (for example, full- or part- Employment and Labour
time), age group and geographical region. Practices
TR ERER (2BEEHE) FREANKMRIASNEELE . EERSTED
B1.2 Employee turnover rate by gender, age group and geographical region. Employment and Labour
Practices
RIER FRERNRIDREDHNEERKLE EERETER
B2 Health and Safety
EEREZ S
B2 General Disclosure Policies Health and Safety
—BRE 15674 EREZE
compliance with relevant laws and regulations that have a significant Health and Safety
impact on the issuer.
BTHETABERZENBBEERAN - fEEEZ 2
B2.1 Number and rate of work-related fatalities occurred in each of the past Health and Safety
three years including the reporting year.
BEZF (BEGREFE)BEATITHMAS R X EEETE
B2.2 Lost days due to work injury. Health and Safety
AIGELATEAE EEETE
B2.3 Description of occupational health and safety measures adopted, and Health and Safety

how they are implemented and monitored.
WA BRERERZ 2 UEBRTRERAE.
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KPIs
HREX
BR

Disclosure Requirements

BEBEEX

Sections

B

B3

B3

B3.1

B3.2

B4

B4

B4.1

B4.2

B5

B5

B5.1

Development and Training

TR RE

General Disclosure

—RE

Labour standards
4 TR
General Disclosure

—RIE

Supply chain management

HERER

General Disclosure

—REE

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.
BRRAEERTIERE N ANH KRR HBUR - IES -

The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).
RUENREERN (NEREEE TREEE)ENNZIEERD
ke

The average training hours completed per employee by gender and
employee category.

BRI RREBENE D SREETKZ N TR

Policies

R

compliance with relevant laws and regulations that have a significant
impact on the issuer.

MTHBETABERTENBBEERAM -

Description of measures to review employment practices to avoid child
and forced labour.

Wit BB SR AR R E T KRBT

Description of steps taken to eliminate such practices when discovered.
W EERER SRR HRE BB RIRE 5

Policies on managing environmental and social risks of the supply
chain.
EEEEENIRIE R G EARBK -

Number of suppliers by geographical region.

RRE DR HEREE -
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Development and
Training

Y]

Development and
Training

R R

Development and
Training
EEPEEE

Labour standards
ST AR

Labour standards

BTk

Labour standards

4 TR
Labour standards
4T R

Supply chain
management
HrEEER
Supply chain
management
HEEER



KPIs Disclosure Requirements Sections

BREN

ER BEER E4: 1)

B5.2 Description of practices relating to engaging suppliers, number of Supply chain
suppliers where the practices are being implemented, and how they are  management
implemented and monitored.

WA EREREERNEN mERTERENNHEREE ULE HEREER
BB RITRER A

B5.3 Description of practices used to identify environmental and social risks Supply chain
along the supply chain, and how they are implemented and monitored. =~ management
W ERBNHEEREGERSNRE R ERARNED U RBHS HEEER
TRERGE-

B5.4 Description of practices used to promote environmentally preferable Supply chain
products and services when selecting suppliers, and how they are ~ management
implemented and monitored.

W EREREFFRELARREQRRBENEN ARBBRT HERER
RERFE-
B6 Product Responsibility
Emaft
B6 General Disclosure Policies Product Responsibility
—RIRE HR EmEME
compliance with relevant laws and regulations that have a significant Product Responsibility
impact on the issuer.
MTHBETABERTENBBEE KA - EmEE

B6.1 Percentage of total products sold or shipped subject to recalls for Product Responsibility
safety and health reasons.
EEREEXERBAETRL 2 HREEAMALKNESD EmEME

B6.2 Number of products and service related complaints received and how Product Responsibility
they are dealt with.

BEERERLRBORFEE AREEF % EmEE

B6.3 Description of practices relating to observing and protecting intellectual Product Responsibility
property rights.

R EEERRENEEEFBNED EmEE

B6.4 Description of quality assurance process and recall procedures. Product Responsibility
HiEERTBERERLKRER - EmEE

B6.5 Description of consumer data protection and privacy policies, and how Product Responsibility

they are implemented and monitored.

HREEEERRBELEBEE UREBRTRERT &-

2023 |RiE

EmEE
ERERERATA
HERERRE 33



34

KPIs Disclosure Requirements Sections
BREN
ER BEER E4: 1)
B7 Anti-corruption
k&S
B7 General Disclosure Policies Anti-corruption
— R B k&=
compliance with relevant laws and regulations that have a significant Anti-corruption
impact on the issuer.
HTHBETABERZENABEERBAM k&5
B7.1 Number of concluded legal cases regarding corrupt practices brought Anti-corruption
against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERBAEBRTASHEEREVEEENESHARANUER REF
FEAER
B7.2 Description of preventive measures and whistle-blowing procedures, Anti-corruption
and how they are implemented and monitored.
iy e R BRI U RAABRTRER G & k&5
B7.3 Description of anti-corruption training provided to directors and staff.  Anti-corruption
HimEERETRHEMRESHE- k&5
B8 Community investment
HRIRE
B8 General Disclosure Policies on community engagement to understand the needs of the Community investment
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.
—BEE BHENHEL2ERTREENEMERENRREERIDSER L LERE
& ) 5 B BUR -
B8.1 Focus areas of contribution (e.g. education, environmental concerns, Community investment
labour needs, health, culture, sport).
BIERERE (N5 BREFE BIFRK -BER X -8BF)- HRIRE
B3.2 Resources contributed (e.g. money or time) to the focus area. Community investment

EEIHREMDAER (M BEHER) -
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