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BNEBREEERAT

G-Vision International (Holdings) Limited (the
“Company” and its subsidiaries (collectively referred to
as the “Group”)) is pleased to publish the
Environmental, Social and Governance Report (“ESG
Report”) which has been prepared in accordance with
the Environmental, Social and Governance Reporting
Guide contained in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Listing Rules”) (the "HKEX ESG
Reporting Guide”).

This ESG Report mainly focuses on the evaluation of the
environmental and social aspects of the Group’s
operations for the year ended 31 March 2024 (the
“Reporting Period”). For corporate governance, it has
been disclosed separately in the corporate governance
report set out in the Company’s annual report for the
year ended 31 March 2024.

The Group has complied with all the mandatory
disclosure requirements and the “comply or explain”
provisions set out in the HKEX ESG Reporting Guide for
the Reporting Period. This ESG Report has been reviewed
and approved by the board of directors of the Company
(the “Board”).

Reporting Boundary

The Group is principally engaged in the operations of
two restaurants specialising in Chiu Chow Cuisine. The
following are the operating sites and management office
of the Group in Hong Kong:

1. Management office (East Ocean Centre, Tsim Sha
Tsui)

N

City Chiu Chow Restaurant (East Ocean Centre,
Tsim Sha Tsui)

3. Kwun Tong City Chiu Chow Restaurant (Yue Man
Square, Kwun Tong)

2023/24 Environmental, Social and Governance Report
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Reporting Principles

The Group adopts and adheres to the following four
reporting principles outlined in the HKEX ESG Reporting
Guide in the preparation of this ESG Report:

1. Materiality: to report on environmental, social and
governance (“ESG") issues sufficiently important to
investors and other stakeholders;

2. Quantitative: to report and compare ESG's Key
Performance Indicators (“KPI(s)"”) and to set targets
to reduce ESG’s impact;

3. Balance: to provide an unbiased view of the
Group’s ESG performance;

4. Consistency: to apply consistent approach for
comparison of ESG data over time.

The Board Statement

The Board is committed to the sustainable development
of the environment and the society and recognises its
overall responsibility in overseeing the Group’s ESG
strategy and reporting. The Group, through its ESG
management team (“ESG Team”), which consists of all
executive directors of the Company and senior
management of its major subsidiaries, has endeavoured
to comply with the laws and regulations regarding
environmental protection and adopts effective
environmental practices to ensure the Group’s business
meets the required standards and ethics in respect of
environmental protection. The ESG Team and the audit
committee of the Company conducted an annual review
on the appropriateness and effectiveness of the
ESG-related risk management and internal control
systems and considered that the systems in place are
adequate and effective.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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The ESG Team applies the four reporting principles of
materiality, quantitative, balance and consistency in
evaluating, prioritising and managing material
ESG-related issues. The ESG management approach
involves the selection of stakeholders related to the
Group's operations and based on the various means of
communication with these stakeholders, the ESG Team
identifies their key concerns and uses matrix table to
perform materiality assessment and to prioritise these
concerns. The ESG Team also collects data to compile
ESG-related KPIs for each reporting period and to
perform year-on-year comparison and analysis in order
to monitor and mitigate ESG-related risks and their
impacts in the long run. The results of the materiality
assessment are presented in the section “Stakeholder
Engagement and Materiality” in this ESG Report.

Goals and Targets on Sustainability Commitment

The Board regards sustainability as an integral part of
the Group’s business objective and strives to carry out
the Group’s business in a responsible manner. The ESG
Team evaluates the effectiveness of the Group’s ESG
progress by closely monitoring the feedback from the
Group's stakeholders and the changes in the
environmental and social KPIs. The following ESG-related
goals and targets are incorporated into the Group’'s
business model and its long-term corporate goals:

o Lower carbon footprint
o Implementation of more energy saving measures

J Continuous improvement in supply chain
management

o Lower work-related risks and injuries

. Promotion of ESG awareness in the Group’s
workplace

2023/24 Environmental, Social and Governance Report
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY
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In order to identify the most significant aspects for the
Group to report on its ESG performance, the Group
considers the interests and influences attributing to the
different stakeholder groups. The Group maintains
ongoing dialogues with a diverse group of stakeholders
including but not limited to its customers, employees,
suppliers, contractors, service providers, shareholders,
investors, industry regulators and other governmental
bodies and community groups. By maintaining
continuous communication with them both formally and
informally, the Group is able to identify the major ESG
issues, address its strengths and weaknesses and better
position itself in responding to the ESG challenges
ahead. The following table illustrates the key concerns
identified for each of the stakeholder groups:

K& BERE
Stakeholders Communication Channels
Ex * BESCEMHBETAREE
Customers Open dialogue with ESG Team members

*OHRER
Social media

* BENETEH

Telephone and emails

BemE EE
Key Concerns Material
(a) R@MERNEENLE
Quality and safety of food and products y
) BFRBNAERR
Customer service and dining experience y

(0 [RENE

Health and nutrition

* EEBR (d) HEZEHRE
Written correspondence Consumer data protection |
g8 ¢ BEAR-BEN O BREBHIARE
Employees Employment contracts - Code of Conduct Renumeration package and job security |
* EHEIgE (f) FIRER
Regular staff meeting Training and development
* ATH o Bpemnz
Staff training Occupational health and safety |
* BIEN h T&ke
Staff notices Equal opportunities
* BEEEK ) R&A
Whistleblowing policy Anti-corruption
i * EESCERMEETARE () ReNERHEENZZ
Suppliers Open dialogue with ESG Team members Quality and safety of food and products |
Y RS AR A (k) fEEER
Market information or suppliers’ websites Supply chain management y
* BRfETHHE ) RES

Telephone and emails

2023/24 Environmental, Social and Governance Report
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G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT



RE g RERWRE
Environmental, Social and Governance Report

STAKEHOLDER ENGAGEMENT AND
MATERIALITY (CONTINUED)

BFOENZENEEN (&)

K& BERE BREE EZ
Stakeholders Communication Channels Key Concerns Material
A0/ RBRER BESCRMMKBETARYE (m HBEENZ2
Contractors/Service Providers Open dialogue with ESG Team members Quality and safety of services |
miaE ER A F R (n) ESGEH
Market information or corporate websites ESG initiatives |
EENETHN (o) REAMAEE
Telephone and emails Climatic and logistic issues |
RR/ kA% i3 (o) EIBAESCRR
Shareholders/Investors Corporate publications Financial and ESG performance |
BEIRIREAE [ THEER
Annual or special general meetings Sustainability development |
BENETHN N REEBE
Telephone and emails Investors' relationship |
HEER EHBE () %
Community Groups Events participation Donations
EERE M ZH
Written correspondence Sponsorship
BENETHN (1) HESE
Telephone and emails Community involvement
Hff/ B BREENER () BEEENER
Government/Regulators Governing laws and requlations Compliance with laws and regulations |
BiRsNaREE (w) #i
Site inspection and compliance checking Emissions |
© siiRe o AR
Training courses Use of resources |
© BEEE y AR
Written correspondence Preservation of resources |
© BEAETEN R
Telephone and emails (limate change |
A (a),(b),(d),(e), (0, ),
72 (), (s), (1), (u) (k),(m),(n),(0),(p).(q),
238 (r),(v), (W), (x), (). (2)
he
ze
e
£ (h) (GEOAV)
-
9
Low > High
& =

Importance to the Group’s operations

HEEMERE

2023/24 Environmental, Social and Governance Report
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STAKEHOLDER ENGAGEMENT AND
MATERIALITY (CONTINUED)
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The materiality assessment based on the above matrix
table indicates that the stakeholder groups such as the
governmental groups and the contractors are more
concerned with the environmental aspects of ESG while
the Group’s customers, employees and suppliers are
more concerned with the social aspects of ESG. Further
disclosure and reporting on KPIs for each of the ESG
aspect will be presented under the sections "A.
Environmental” and “B. Social” in this ESG Report.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on the
Group's ESG approach and performance by sending
comments and suggestions to Unit 108, 1st Floor, East
Ocean Centre, 98 Granville Road, Tsimshatsui East,
Kowloon, Hong Kong or via email to info@g-vision.com.hk.

A. ENVIRONMENTAL
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The environmental data disclosed in this ESG Report
covers only the direct emission and consumption data
generated from the restaurants and the management
office of the Group.

A1. Emissions

Types of emissions that the Group accounted for
during its course of operation mainly include air
and greenhouse gas (“GHG") emissions and the
generation of non-hazardous waste. The key
sources of air and GHG emissions of the Group
include the consumption of town gas and
purchased electricity as well as from processing
fresh and waste water. Non-hazardous waste
disposal of the Group includes disposal of food
waste and paper waste.

The Group is not aware of any cases of material
non-compliance relating to air and GHG emissions,
discharge into water and land, and the generation
of hazardous and non-hazardous waste for the
Reporting Period.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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ENVIRONMENTAL (CONTINUED)

Emissions (Continued)
A1.1Air Emissions

For the Reporting Period, air emissions
including nitrogen oxides (NO) and sulphur
oxides (SO ) were emitted from fuel
consumption of the Group’s restaurant
operations. Air emissions from vehicles are
considered insignificant, thus no particulate

g - matter (PM) data is being presented in this
ESG Report.
T RE KL E FE Gaseous Fuel Consumption

HERHEEDNARAEE R K
R -REPR 2z BRERE
£ 4109,228 | A E (2023
F 119557 A AE) - 3
HZRAABICMINOVBENE R
21.082 7 (20234 : 23.072
o) - mEEE L (SO B &
Al 70102 T (20234 : 0.1

Consumption of town gas remains the biggest
source of emission from the Group. A total of
109,228 units (2023: 119,557 units) of town
gas was used for the Reporting Period,
contributing to 21.08 kg (2023: 23.07 kg) of
nitrogen oxides (NO)) emission and 0.10 kg
(2023: 0.11 kg) of sulphur oxides (SO))
emission.

Fr)oe
A1.2 B ERBHH A1.2 Greenhouse Gas Emissions
BENUFIANALEE BENBFIANALEE
For the year ended 31 March 2024 | For the year ended 31 March 2023
BB (AWt LEENE BB (Mgt rAENE
GHGHHEE ZELBEER) R ZELBEER)) MED
Scope of GHG BHOR Emission Percentage of Emission Percentage of
Emissions Emission Sources (in tCO.g) Total Emission (in tC0.¢) Total Emission
#E1 Scope 1
EE AR
BERHEM Stationary fuel combustion
Direct Emission WETE - B8 278.86 47% 305.23 48%
Combustion source - Town gas
#i[E2 Scope 2
REES
B Purchased electricity 233 23682
<R ——— 49% 49%
Indirect Emission & EF
59.97 68.86
Purchased town gas
E[E3 Scope 3
AREERKNES
Electricity used for processing fresh 12.81 11.96
SRR o
litriet ARERBAHEN . .
Other Indirect . . 3% 3%
Emissi Electricity used for processing 419 397
mission
wastewater
Y
BRE . 2.16 3.49
Paper waste disposal
izt 0 0
587.32 100% 630.33 100%
Total

2023/24 Environmental, Social and Governance Report
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ENVIRONMENTAL (CONTINUED)
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. Emissions (Continued)

A1.2 Greenhouse Gas Emissions (Continued)

Notes:

- tCO,e means tonnes of carbon dioxide equivalent.

- Emission factors were based on “How to prepare
an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” published by
the HKEX and last updated in March 2022.

There were 587.32 tCO,e (2023: 630.33
tCO,e) GHG (mainly carbon dioxide, methane,
nitrous oxide and hydrofluorocarbons) emitted
for the Reporting Period, with an emission
intensity of 0.012 tCO,e/HK$'000 revenue
(2023: 0.013 tCOze/HK$’000 revenue).

A1.3 Hazardous Waste

The Group is not aware of any significant
hazardous wastes and pollutants that are
being discharged in the course of its business
and hence no such data are being presented
in this ESG Report.

A1.4Non-hazardous Waste

Non-hazardous waste from the Group is
mainly food waste (including used cooking oil
and grease trap waste) and waste paper from
its operations of restaurants and management
office. A total of 449.10 kg (2023: 727.71 kg)
of paper was consumed for the Reporting
Period, contributing to 2.16 tCO,e (2023:
3.49 tCO.e).

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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A. ENVIRONMENTAL (CONTINUED)
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A1. Emissions (Continued)
A1.5Emission Mitigation Measures and Targets

The Group adopts a proactive approach in
order to minimise the environmental impact
of gas emissions and its overall target is to
continuously reduce GHG emissions to achieve
lower carbon footprint in the long run. The
Group strives to lower the consumption of
town gas by:

— Upgrading kitchen equipment with
higher efficiency rating on regular basis;

—  Turning off the gas stoves and water
heaters when not in use;

—  Providing guidelines to staff on proper
use of the kitchen facilities and
equipment;

- Engaging professional company to
regularly inspect and clean the exhaust
system of the kitchen.

The ESG Team has an overall responsibility to
ensure the rules and guidelines are strictly
adhered to by the kitchen staff.

2023/24 Environmental, Social and Governance Report
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A. ENVIRONMENTAL (CONTINUED)
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A1. Emissions (Continued)
A1.6 Wastes Reduction Initiatives and Targets

The ESG Team also sets long-term reduction
targets on waste disposals through various
measures as explained below:

- To minimise food waste, the ESG Team
closely monitors the purchase, usage and
storage of food and other inventory
items. Food waste (including used
cooking oil and grease trap waste) is
collected and handled by licensed waste
disposal companies. The Group has
co-operated with a used oil recycling
company since the month of June 2018
to dispose used cooking oils for
converting into bio-diesel as a source of
renewable energy for Hong Kong. A
total of approximately 2,330 kg (2023:
approximately 2,300 kg) of used cooking
oil was produced during the Reporting
Period. A certificate of appreciation has
been awarded to the Group by the
Government of the Hong Kong Special
Administrative Region Environment
Bureau in recognition of its support to
the recycling business in the EcoPark of
Hong Kong. Grease trap waste is also
properly disposed to the West Kowloon
Transfer Station through a qualified
waste collector.

—  To control waste paper, office staff are
encouraged to use recycled papers; to
print on both side of papers and to save
e-copies of documents instead of
printing out. Restaurant staff are
encouraged to make use of digital
marketing instead of printed materials to
promote seasonal dishes and offers.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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ENVIRONMENTAL (CONTINUED)

A2. ERNEA
ESGE B R A R > GHGHE i Al 52 E fik
RPN REEMBANFERET
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A2. 188 R B
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EE A BRI FE /2,044,397
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Use of Resources

The ESG Team regards the most direct and
effective methods of reducing GHG emissions and
the Group's carbon footprint are to promote ESG
awareness in the workplace and to enhance the
overall energy efficiency in the Group’s operations.
The Group has adopted policies and energy-saving
measures to promote efficient use of resources,
including town gas, electricity and water.

A2.1Energy Consumption

For the Reporting Period, the Group’s business
operations resulted in a total energy
consumption of 2,044,397 kWh (2023:
2,201,333 kWh), with an intensity of 41 kWh/
HK$'000 revenue (2023: 46 kWh/HK$'000
revenue) from the use of electricity and town
gas.

RE RO #E R

Energy Consumption Sources

HE(TFRE)
Consumption (in kWh)

H=2024F3H31H H=2023F3H31H
IEFEE IEFEE

For the year ended For the year ended
31 March 2024 31 March 2023

R Town Gas 1,456,373 1,594,093
E N Electricity 588,024 607,240
BR Town Gas

WREHAN AEEBRELEE
JH#E109,2288 i (20234
119,5578 ) ER ' BRE B
2 19{ABALFHETIA (2023
F 2. 52{88E M FAETHA) °

12

BNEBREEERAT

G-VISION INTERNATIONAL (HOLDINGS) LIMITED

For the Reporting Period, the Group's
restaurant operations had consumed 109,228
units (2023: 119,557 units) of town gas, with
an intensity of 2.19 units/HK$'000 revenue
(2023: 2.52 units/HK$'000 revenue).

2023/24 Environmental, Social and Governance Report
RIE - 8 REBRS
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A RIE(E) A.
A2. ERMER (E)
A2.1 B8R E 7€ (4B)

Eh
RBEBRR AEBEHEHKE
588,024F LB (20234
607,240 F BLE) ME S - R
AB11.79 TEE,/FTHETERA

ENVIRONMENTAL (CONTINUED)

A.2 Use of Resources (Continued)
A2.1Energy Consumption (Continued)
Electricity

For the Reporting Period, the Group had
consumed 588,024 kWh (2023: 607,240
kWh) of electricity, with an intensity of 11.79
kWh/HK$'000 revenue (2023: 12.82 kWh/

(20234 : 12.82F B/ F i
T A) o

HK$'000 revenue).

B Z2024530318 | EZE2023%3A318
LEE LEE
For the year ended | For the year ended
31 March 2024 31 March 2023

/B2 Restaurants
B Consumption | T kWh 562,283 581,542
BJE Intensity FRE,/FHETHA KWh/HKS 000 revenue 11.27 12.79
&1 A 5 Management Office
JH#E Consumption | T FLE kWh 25,741 25,698
B Intensity TRE,/FHTUA KWh/HK$ 000 revenue 7t Note 13.36
A& Group
JB#E Consumption | LB kWh 588,024 607,240
%8 Intensity TRE,/T#ETWA KWh/HK$'000 revenue 11.79 12.82

Wi BEARBEREGIEBNRAZE | BT F BB REIEHILER -

Note: the intensity for management office is not presented due to the change in revenue which is not
comparable to previous year's data.
A2.2FEKE A2.2 Water Consumption

REHAN AEBBIELER
K& /29,479 LK (2023 :
27,9193 /5 5K) » 58 [ &0.593L
FK S FAETHKA (2023F ¢
0.59 S 5K FHETHEA) o

For the Reporting Period, water consumption
by the Group’s restaurant operations was
29,479 m3 (2023: 27,919 m?3), with an
intensity of 0.59 m3/HK$'000 revenue (2023:
0.59 m3/HK$'000 revenue).

2023/24 Environmental, Social and Governance Report
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A IRIE (&) A. ENVIRONMENTAL (CONTINUED)

A2. BERHEMA (H)
A23BERREAMFEEZFEE

A.2 Use of Resources (Continued)

A2.3 Energy Use Efficiency Initiatives and Targets

AEBAEIRIKEIBEREDN
MK B ZE RS E E AR
ESGHR & &) [ A1.55 B & ie A0 B
ZI—fEE-RERAEEL
EEANEEEERERABE
MEEMS— BB T

R REA

AEENETBEENHERAKE AR
SENEBARAETRA =
HoBL BEMBAZERE
MER - REBCD EiEATE

BEfE T -

—  VALEDBEEUXBREIE - #E—
FSENR LR

— THETHEERE NUR
FrFT B B BE IR Bz K
N

- BYEEEIMMEIER
4 A0 22 38

- ERHAEEHEERES
ERME RN

— BEENEEENERKKR
WEBREHEELN -

G-VISION INTERNATIONAL (HOLDINGS) LIMITED

BNEBREEERAT

The steps taken by the Group to achieve the
efficiency targets for reducing town gas
consumption have been disclosed in the
section “A1.5 Emission Mitigation Measures
and Targets” in this ESG Report. Reducing
electricity consumption is another key target
the Group sets to improve the overall energy
use efficiency:

Lighting & Cooling Systems

The Group’s major consumption of electricity
stems from the use of lighting, air-conditioning,
refrigeration, ventilation and office equipment
in the Group’s restaurants and office. The
Group has implemented the following
energy-saving initiatives:

- Replacement of compact fluorescent
light bulbs with LED lights to further
maximise energy conservation;

- Regular maintenance to maintain the
energy-efficiency level of all electrical
appliances;

—  Restaurant employees are trained to
switch off lights and air-conditioners for
vacant areas;

- Maximum use of natural light in the design
and built of new restaurant outlet;

- Switch to energy-saving mode for idle
photocopiers and computing equipment.

2023/24 Environmental, Social and Governance Report
RIE - 8 REBRS
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A ERIR (&)

ENVIRONMENTAL (CONTINUED)

A2. BERIERA (&)
A2.3BER AKX FIEZHF B E (&)

i

i

HE - 20084 @ 18 (BEJR A a8
(EmiRE) &0 (FHREDSE
598% ) E jts /Y & I 14 BE IR A =
RS ([REHERYER
BB AT ERLRE
ERE FEAKAERKE E
HE RHLER BEE X
R 0 1R 5 R B B RETR AR
H-AEEREERERENTA
58 il 1 BE R M 2t IR E AT S A K
AR SERMAZEROETRE

== og

& A8 °©

A2.4 KM FIEZFEEF
RENEEFREFRKETR
mEIBME R - KIREKEE
RE - EXABRESAAHE &
RBEAREMNKTEZEH
BALAEE -

BERAREMIESEKEZ -
KEBEEBHE TEIKEE -
TETRAESEEBEREH KA
FTREMKE - BEIIEASR
B IEF - B LAFE T fE K EE
SERE AR T B KEETE - EHIM
BEKE R IE R K o R IR & B
A AR E E LT KL LK
BHETAREERE A&
BB AR BKE  HBKX
MEBEREAEBMABKER
S E0.60 . oK THE T
WAL o

2023/24 Environmental, Social and Governance Report
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A.2 Use of Resources (Continued)

A2.3 Energy Use Efficiency Initiatives and Targets

(Continued)
Procurement of Electrical Appliances

Currently, the Mandatory Energy Efficiency
Labelling Scheme (“MEELS") introduced in
2008 through the commencement of Energy
Efficiency (Labelling of Products) Ordinance
(Cap. 598 of the Laws of Hong Kong)
requires room air-conditioners, televisions,
storage-type electric water heaters, induction
cookers, refrigerating appliances, compact
fluorescent lamps, washing machines and
dehumidifiers to carry energy labels. The
Group will only consider procuring
energy-efficient electrical appliances which
comply with the MEELS and with high
efficiency grading labels.

A2.4 Water Use Efficiency Initiatives and Targets

The operation of restaurants requires the use
of water for food processing and cleaning
purposes. Water is supplied by the Water
Supplies Department. There was no issue in
sourcing water that is fit for purpose during
the Reporting Period.

To maximise water saving target, the Group
has implemented certain water conservation
measures. Low-flow fixtures were installed to
control water flow from the main switch.
Restaurant staff are trained to turn off all
water taps when they are not in use. Water
pipes are checked on a regular basis to
prevent water leakage. Waste water
generated from the Group during the
Reporting Period was discharged to and
treated by the Drainage Services Department.
The Group will strive to reduce water usage,
and its water efficiency target is to maintain
the Group’s water consumption intensity at
below 0.60 m3*/HK$'000 revenue.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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A IRIE (&) A. ENVIRONMENTAL (CONTINUED)
A2. BERNFER (&) A.2 Use of Resources (Continued)

A2.58EHH A2.5Packaging Material
AEEEBREERFEASR The Group uses various packaging materials
BEME  IMEBINER R such as plastic takeaway boxes and bags in its
RF-RBEAAN AEHE day-to-day operation. A total of 1,130 kg
TEBHERE, 13087 (2023 : (2023: 939 kg) of these packaging materials,
939 fT)  ®BE A 0.0234 with an intensity of 0.023 kg/HK$'000
Fr/FAETTWA (20234 : 0.020 revenue (2023: 0.020 kg/HK$'000 revenue),
DT/ FHEHETHEAN) - EEIR were consumed by the Group's restaurants for
fEen B A 2 5212 T (2023 the Reporting Period. The Group also used
F 1 66671 T) KA0173RT 521 kg (2023: 666 kg) or approximately 0.173
2 (2023F : 01722 /&) 4K kg/box (2023: 0.172 kg/box) of carton boxes,
2 PETZERAR LB KRB E PET plastic containers and recycling bags for
At R ER AEBKEEE packaging mooncakes and Chinese New Year
REBEYRNERIBR I cakes during the festive seasons. The Group
EEFERBN LNEREM will continue to monitor its usage of
EeoBE—FZRIBERE - packaging materials and will review and alter
EEEBEFEEBERASEER existing practice when necessary. To further
) e reduce packaging waste, the Group encourages

its customers to bring their own containers to
take away the food.
A3. REBEEBARER A3. The Environment and Natural Resources

AEEEHNBEERRAETLER
BHEERER TR E—
TRENREMEEZEMER  &&
HREELAEVE - BREZSE
Bk REBBOETIESERE
RIREH  YEEMZ BRI -
WNFE RESGIR & [A1.BER A [ A2. &
TREE B R ATH FE o ESGE B 5 #
BEN B SIAMERE ARIR
EEHNTIESHEMNMBE PEEH
BETE BABMMBLEZY A
FEDE S AIZE o

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT

The Group realises that the restaurant and the
office operations have continuously consumed
energy resources and inevitably lead to certain
extent of gas and waste emissions, which
ultimately have negative impacts on the
environment. To minimise the exposure of such
risks, the Group is committed to promoting
environmental protection awareness in its
workplace and has implemented various
energy-saving measures as disclosed in the sections
“A1. Emissions” and “A2. Use of Resources” in this
ESG Report. The ESG Team will continue its effort
in ESG matters. More environmentally conscious
work practices and policies will be reviewed,
introduced and implemented with the aim to
achieve a higher standard in the work of energy
saving as well as in the reduction in emissions and
waste generation.

2023/24 Environmental, Social and Governance Report
RIE - 8 REBRS
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ENVIRONMENTAL (CONTINUED)

A4.

2023/24 Environmental, Social and Governance Report
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LIRS KR EHFHIEE - 58 E A
RERNHE BERREAERES (&
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MERBE ATESFERARIE
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HTHAIRSINEFEE o JLob - 5
B EeRERS T  YAEEMIK
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ESGEFEE2RAUEERTBERNEH
Pl RRESHNER - WAL
BETNEZRELRRRES RER
RRXRBERAMABIEREEE &
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A4.

Climate Change

The Board is committed to lowering the Group's
GHG emissions to combat climate change. Climate
change and its impacts across the globe are
threatening the bottom line of businesses in a
variety of ways. The ESG Team is aware of the
increasing ESG risks associated with climate change
and of the direct and indirect impacts posed on the
Group’s operations:

Impact on operations

Hong Kong’s average temperature is rising, and
warmer temperatures increase the frequency,
intensity, and duration of extreme weather events.
Tropical cyclone and rainstorm warnings, “extreme
conditions” and other adverse weather conditions
(such as the Landslip Warning) or the resultant
traffic and road problems may affect the public
transport services to and from workplace and the
work safety of employees. The Group’s customers
are also less prone to dining out under severe
weather conditions. In addition, the closure of
airport reduces mobility and has a direct impact on
the Group’s tourism business.

The ESG Team needs to stay alert to weather
warnings and signals issued by the Hong Kong
Observatory Department. If the Group's restaurants
have to suspend operations as a result of these
weather warnings and signals and weather
conditions, immediate actions are required to
suspend fresh food supply, handle customers’
enquiry and cancellation. On the other hand, if the
Group's restaurants will continue operations,
rearrangement of staff shifts may be required to
ensure those on shift are safe to travel to work.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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A IRIB(#E) A. ENVIRONMENTAL (CONTINUED)
A4, RIREL (E) A4. Climate Change (Continued)
YREmMREENTE Impact on food supply chain

BEBEENIOKNZERERED
EEYRIBRHENYR - Bat
BORRMBENEKRKBEEME
TR A AR MR A S B s R -
WiRE Rt ERA RS RER -

EmiEERAEEHRMHEERE
RET - SR EHER - R EAR
SEBEZELENNE - ESGEBF R
FHRENBRAEBENHER R
mMEEMNEE LBNSHESZX
FHMBRRMAT R ER K
BT E -

HRABEX ZRARBEAHZE
ERmRARBERAT HEEESD
RIE - BERFBREGEN - FEREERM
[ERENZ(CETEHKMKE -
LA e N A RE N EEEK
REETE - AT FHRERKATH
B ZHAERRBENRETHRE
BYAEENZRANEEERIEN -
1BRimRRIE N (NEOR ~ B2 R HMHK)
MARMBEIRN SEHPER
KOHUEEXRRESIOBRE I
BMEBREKRENFE=ZTEENMAE
MERBRNEEENMIZINRRER -

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT

Frequent occurrence of floods and droughts lead to
a reduction in crop yields and disruption in the
logistics of food supplies. The increasingly warmer
weather and frequent precipitation will also add to
the risk of waterborne and foodborne diseases and
allergies and increase the chance of contamination
within the food supply chain.

The shortage in food supplies may cause disruption
in food supply chain, drive up price of raw food
and consequently the lower profit margin for the
Group’s restaurant operations. The ESG Team
needs to mitigate the impacts of climate change by
reviewing the Group's suppliers, food quality and
pricing more frequently and strive to seek for more
or better alternative food sources where necessary.

Impact on utility, cooling and insurance costs

Under extreme weather events, the demand for
energy will increase as power generation becomes
less reliable, and the changes in the patterns and
amount of rainfall can affect water supply and
water quality. These may cause abrupt disturbance
to the Group’s operations. Owing to the lengthy
hot and humid season in recent years, the demand
for longer hours of air-conditioning service has
resulted in higher cooling and maintenance charges
for the Group. Increases in the frequency and
intensity of extreme weather events, such as heat
waves, droughts and floods can increase losses to
property, cause costly disruptions to society, and
indirectly reduce the affordability and increase the
costs of insurance for third party liability and all
property risks for the Group.

2023/24 Environmental, Social and Governance Report
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B. #& B. SOCIAL
1. ERAMEZEIER 1. Employment and Labour Practices
B1. EE B1. Employment
H £2024%3A31H - A& H The Group had approximately 90 employees
¥ A #90% B T (20234 : 95 as of 31 March 2024 (2023: 95), and all
Z) FMBEIHREFAHNH employees are ethnic Chinese from Hong
BIA o Kong.
REREIE S
Workforce by
Employment Type
(%)
ol Full-time 83
F i Part-time 17
RERBAE S
Workforce by
Employment Rank
(%)
SREIEE Senior Management 18
FEEEAS Middle Management 18
AIREIRHEMET Frontline Staff & Other Employees 64
RERERE D
Workforce by
Age Group
(%)
18-25 18-25 0
26-35 26-35 2
36-45 36-45 3
46-55 46-55 28
563 A & 56 or above 67
R R & o
Workforce
by Gender
(%)
S Male 49
pegid Female 51
2023/24 Environmental, Social and Governance Report G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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B. #H& (/&) B. SOCIAL (CONTINUED)
1. EENEZIER(E) 1. Employment and Labour Practices (Continued)
B1. 1E1E (&) B1. Employment (Continued)

RBERRN - AEBEERZ &
NREZBNFHM KR HE
KRER - THERE  KEERE -
FERE ZRERRE®R
DA B E A A2 ) Ko A8 A B9 BRI
BB ANEC - EARRE AL
A 7R & B R 3 3R (E o] B2 (B 1R
BRENBERXERBR -

EERAaRNETEBASABE -
FREABR - mHIEATES K
EAMAHXKRE - KEBEHHB -
WEFE - RIEFEERE - B
KEEMEANMEGENFRERE
BN o ESGEB T it 8
BREMH WR2EMHFHK
B -BEIEAREERT
ERFIREEMERMELE RS o

AEBEPAOELCERBARED
BYRIERHEARE AiteR
HEEHIA UREKRIHES
MITHEEWH O INHENEE -

TERY
AEE BN RET EHYH
B TEEREFERRR -
B R REEMR T -
ERAR BRI R EE
38 Bk 3 1k B0 £E T A 1 Y
R B o

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT

For the Reporting Period, there were no major
changes in policies relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunities, diversity and anti-discrimination,
and other benefits and welfares for the
Group’s restaurant and office operations. The
Group did not note any cases of material
non-compliance in relation to employment
during the Reporting Period.

Employment contract has listed out all
information and entitlement regarding
probation period, payment term, mandatory
pension fund, rest days and public holidays,
rules and conditions on leave application,
internal transfer, termination and dismissal,
reward or penalty. The ESG Team reviews
employees’ remuneration from time to time
and makes reference to market average and
trend. Employees are also entitled to meals
provided at work and revenue bonus.

The Group understands its operating
environment may induce longer working
hours at work, thus temporary workers will be
hired to relieve the workload of permanent
employees and lessen the necessities of
working overtime.

Equal Opportunity

The Group commits to be an equal
opportunity employer and does not tolerate
any discrimination or harassment based on
religion, disability, gender, family status,
ethnic, marital status, pregnancy or any other
form of discrimination prohibited by
applicable laws.

2023/24 Environmental, Social and Governance Report
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B. #& (&)

B. SOCIAL (CONTINUED)

1. EENZIERE)
B1. {E1& (#&)

Vi

RFEBRRN AEENFRE
RE12%  HER118E8 T (2023
F:39%  37HEL) BB
EHUEBBEBPEA BREA
FREB AEEETIHREZL
MEHRET -BINLIFSLETH
BIRIKMBER - ESGE B S T8
BB ITHEHMNAS  UER
SEEEBEBETI HTERERF
N -ENMERAESEETIER
EREHAREINNRE - ZF
B AR B AR D BB FE R KK
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18-25
26-35
36-45
46-55
563k A I

B1

ogid
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1. Employment and Labour Practices (Continued)

B1.

18-25
26-35
36-45
46-55
56 or above

Male
Female

Employment (Continued)
Turnover

The annual turnover rate of the Group was
12% with 11 employees (2023: 39% with 37
employees) left the Group for the Reporting
Period and they were all ethnic Chinese from
Hong Kong. The shortage of labour in the
food and beverage industry resulted in more
job opportunities for the Group’s staff. In
addition, certain staff left due to retirement.
The ESG Team would review employees’
remuneration packages from time to time in
order for the Group to stay competitive in
retaining staff. This explains the rise in staff
costs for the Group during the Reporting
Period. The annual turnover rates, categorised
by age group and gender, are as follows:

RERARESNFERER
Annual Turnover Rate

by Age Group

(%)

o O O

55
45

BRI D HNERKE
Annual Turnover Rate
by Gender

(%)

27
73

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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B. #H& (/&) B. SOCIAL (CONTINUED)
1. EENEZIER(E) 1. Employment and Labour Practices (Continued)
B2. BFEHZE B2. Health and Safety

AEESEERBERRELE
2 HAORMBEIRHALZE
MIERFE -HEANEIL
ASMEETEBREMEBNL
EMIESMALESEI - B
RIELNRYMEREREM
BREAZTREZTEY  ANHE
b5 & 2 8 b A1 2807 E A #5 5
ERETEE - RAHREHA -
BFRRHZE2TERRMNRE
ETRXBEBENBRRARE
EXBL AEBEEBREBR
ErrREREZNCEERR
NZ2iE5)  ESCEK A EE
Py EB AN SN ED 2R B By B B B T IR
Mo BPREMNRMREGLEE
TeEMETREUSE -

AEBEVABRBET(RERSE
Ko 42 BEAR 1) (&8 0% B 8509
B)MKREMEKRDN) (FA
EDISE282% ) T W MR RIE
MoERNBESHA RELR
HEFERTEHEENERNER
R PRIAEBE=F (8
RARSH)BFRIEST
ITEREERATIEmMBRNA
e

BEIANALEERERERZZ2HE
Occupational Health and Safety Data

for the year ended 31 March

AIsT

Work-related Fatality

Ii5

Work Injury
EAIEMmERSBH

Lost days due to Work Injury

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT

The Group places high priority on
occupational health and safety and strives to
provide a safe working environment for its
employees. Newly hired staff are required to
attend safety and workplace hygiene training
relevant to their job duties. Employees are
provided with guidelines on handling raw
food and electrical appliances; disposal of
hazardous and non-hazardous wastes as well
as fire safety measures and first-aid. For the
Reporting Period, there were no major
changes in policies related to providing safe
working environment and protecting
employees from occupational hazards. The
Group follows the occupational health and
safety guidelines recommended by the Hong
Kong's Occupational Safety and Health
Council. The ESG Team is responsible for
monitoring the overall adherence to the
internal and external guidelines. Regular and
on-the-spot inspections are also conducted by
the Fire Department and the Food and
Environmental Hygiene Department.

The Group must strictly abide by the relevant
laws and regulations under the Occupational
Safety and Health Ordinance (Cap. 509 of the
Laws of Hong Kong) and the Employees’
Compensation Ordinance (Cap. 282 of the
Laws of Hong Kong). There was no material
non-compliance issue in relation to health and
safety during the Reported Period. The table
below summarises the work-related fatality,
work injury cases and the number of lost days
due to work injury in each of the past three
years including the Reporting Period:

2024 2023 2022
¥
Number of cases 0 0 0
=
Number of cases 0 0 0
Days 0 0 0

2023/24 Environmental, Social and Governance Report
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1. Employment and Labour Practices (Continued)

B2.

Health and Safety (Continued)

For the Reporting Period, the Group was not
aware of any material cases of
non-compliance in relation to health and
safety laws and regulations. The Group will
continue to implement the following
measures for maintaining good hygiene in
order to safeqguard the health and safety of its
staff and restaurant patrons:

- Installing air purifiers in restaurant
premises and office meeting the
requirements;

—  Disinfecting restaurants and office
regularly;

- Providing surgical masks and alcohol
hand sanitizers;

—  Offering separate rooms for staff to take
lunch in office.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT

23



24

RE g RERWRE
Environmental, Social and Governance Report

B. #H& (/&) B. SOCIAL (CONTINUED)
1. EENEZIER(E) 1. Employment and Labour Practices (Continued)
B3. /R HIE| B3. Development and Training

AEBRE BRREFIZA
HERTADER]) ZERNE
E-R UBREIREERE
THRE URREPHE
ENRBEARERNME - K
SEABUMEREL (THE
TR& Sk a]) Ko 581 37 B
NWBTRHEEBE & X
R At P PAZE T VB35 T ) T4E
R THEERKARPMAE EA
ZEMNRERERE - EAH
Hr BFeRBEITRMHARIKL
EIEE - AAMAT R —(E
A XEETSZEBE T2 ME
35 EEAS TS LA
PItR L & BY - DA(E T S 2B 35 9l
RN HEMBEREER

The Group believes development and training
is a vital part of human resources (“HR")
development to ensure an employee can duly
discharge his/her duties as well as in meeting
the rise in customers’ expectation on quality
and service. On-the-job briefing session is
provided by the Group for every newly hired
staff, regardless of his/her level of work
experience, and for those being relocated to
new post, to ensure each of them is familiar
with the working conditions, job requirements
as well as all other safety and environmental
conservation practices at the workplace. An
intensive training programme is usually
provided to the staff during the probation
period which usually lasts for one month. The
Group also encourages its staff to participate
in other continuous development training
programme and provides subsidies to them in
pursuing external training courses and/or
other professional qualifications.

RETHAEDIH
ZRIETEDL
Employees Trained
by Employee Rank

(%)

SRERRE Senior Management 18
FEEEAER Middle Management 18
AR R EMmE T Frontline & Other Staff 64
BB E D0

FEIETEDE

Employees Trained

by Gender

(%)

5 Male 49
peg Female 51

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEBREEERAT
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B. #& (&)

SOCIAL (CONTINUED)

1. EENSITERGE)
B3. ZEHIZI (4F)

Employment and Labour Practices (Continued)
B3. Development and Training (Continued)
REETITRASNET
TR 39 S e (VB
Average Training Hours Completed per
Employee by Employee Rank (hours)

EREREE Senior Management 73
BIEAB Middle Management 4
AR EME T Frontline & Other Staff 14
REIMRBBNET

B Male
e Female
B4, #TiZ%E
AEBEBREFEFRETL - I
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B4. Labour Standards

Child labour, illegal labour and forced labour
are strictly prohibited in the Group. All
employment and recruitment shall strictly
abide by the Employment Ordinance (Cap.57
of the Laws of Hong Kong). For the Reporting
Period, no non-compliance with the relevant
laws and regulations relating to preventing
child and forced labour had been identified.

All job applicants must show their original
personal identification documents during
interview to verify their identities. The HR
department will request for and check on a
job applicant’s identity card, academic
certificates, salary proof and other reference
letters. Further checking on identification and
personal information may be arranged with
the Hong Kong Immigration Department to
ensure no illegal workers are hired by the
Group. For suspected cases, the HR
department will take immediate disciplinary
action and report to the ESG Team internally
and also refer to the Hong Kong Immigration
Department and/or the Hong Kong Police
Force for further investigation if necessary.
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The Group prohibits unauthorised overtime
work. The number of working hours for each
job position is clearly defined and agreed
upon signing of employment contract. If
employees are requested to work overtime,

BEEREZAMER- prior approval is required and they are eligible
for compensation leave.
2. HBEER 2. Operating Practices
B5. REHEERE B5. Supply Chain Management

Supply chain management (“SCM") has been
identified as a material ESG issue for the
Group, impacting not only on the bottom line
but also the long-term sustainability of the
Group’s operations. The Group has a standard
procurement procedure with emphasis on
transparency, fairness and competitiveness.
The SCM policies and procedures are
implemented and reviewed by the ESG Team.

A E KE L o For the Reporting Period, there were no
major changes in policies on managing
environmental and social risks of the supply
chain.

HERmNSHE Engagement of Suppliers
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The Group has engaged approximately 45
(2023: 49) suppliers, all of whom are from
Hong Kong, during the Reporting Period. In
order to maintain a high standard of food
quality and the stability of supply chain, the
Group only collaborates with suppliers with
long-term reputation in the industry. Due
diligence work and background check would
be performed by the Group’s procurement
team prior to engaging a new supplier.
Sample testing results, site inspection details
and transportation arrangement would all be
assessed and reviewed. Pricing of suppliers are
updated on a timely basis. Any surge in prices
and logistic issues identified are reported
immediately to the ESG Team and back-up
plans have to be implemented to mitigate the
loss in relation to any abrupt disruption in
supply chain.
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Operating Practices (Continued)

B5. Supply Chain Management (Continued)

Identification of environmental and social
risks along the supply chain

There are increasing ESG risks affecting the
food supply chain as a result of climate
change as disclosed in the section “A4.
Climate Change” in this ESG Report. The
weather issue has a major impact on the
stability and prices of fresh food supply. For
certain kinds of seafood, the choice of
selection is getting limited and the tightness
in supply further drives up prices. The ESG
Team has to closely monitor the market prices
of all supplies and has to review and update
the purchase and selling prices on a more
frequent basis.

The Group values long-term partnership with
its suppliers and gives priority to those also
complying with local laws and regulations
regarding labour, health and safety, supply
chain management, anti-corruption and
anti-bribery.

Practices used to promote environmentally
preferable products and services

The Group actively supports local farm
industry within a radius of 50 km, thus
reducing carbon emission by avoiding air
transport of food. The Group encourages its
suppliers to make use of reusable plastic
baskets for food delivery instead of boxes
made with cardboard or polystyrene. The
Group encourages green procurement and
will look for suppliers with good ESG
performance.
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The Group’s customers regard food quality
and safety as well as customer service as
material ESG aspect for the Group’s
operations. The application and renewal of
restaurant licences are governed by the
regulatory requirements enacted by the Food
and Environmental Hygiene Department, the
Buildings Department, the Fire Services
Department, the Environmental Protection
Department and the Electrical and Mechanical
Services Department. The Group also needs to
comply with the Trade Descriptions Ordinance
(Cap. 362 of the Laws of Hong Kong) in the
provision of food and services. For the
Reporting Period, there were no major
changes in policies and the Group did not
note any cases of material non-compliance
regarding health and safety, advertising,
labelling and privacy matters relating to the
products and services provided as required by
related laws and regulations.

Food Safety and Quality Assurance

The Group ensures the restaurant staff are
well-trained on food safety requirements.
Apart from sourcing from reliable source as
explained in the section “B5. Supply Chain
Management” in the ESG Report, there are
other standard procedures to follow in
handling raw and cooked food. The ESG Team
performs regular sampling and inspection on
fresh food supplies and has the right to reject
and return supplies not meeting the required
quality standard.

All the food dishes are freshly made in the
kitchen. This practice reduces the risk of food
contamination with harmful bacteria during
transportation. The handling and storage of
raw and semi-prepared food are strictly
controlled and monitored to avoid
cross-contamination.
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Operating Practices (Continued)

B6. Product Responsibility (Continued)

Food Safety and Quality Assurance
(Continued)

During the Reporting Period, there were no
food and other products sold which were
subject to recalls for health and safety
reasons.

Customer Service

The Group values its long-term relationship
with the restaurant patrons and regard them
as key factors to the long-term success of the
Group’s operations. The Group strives for
continuous improvement in customer service
and considers feedback from each and every
customer on their dining experiences.

The Group has a standard procedure in
handling customers’ complaints. If the
customers are not satisfied with the service,
they can raise the issue to the floor manager
for immediate follow-up and remedial actions.
For serious cases where the customers lodge
formal complaints in writing to the Group, the
cases will be escalated to the ESG Team for
further appropriate actions. The ESG Team
aims to resolve all disputes promptly to the
satisfaction of the customers as well as to the
best interests of the Group. Any cases
referred to the Consumer Council have to be
dealt with promptly and in a fair and
responsible manner.

During the Reporting Period, there were no
written products and service-related
complaints lodged against the Group.
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2.

Operating Practices (Continued)

B6. Product Responsibility (Continued)

Protecting Intellectual Property Rights

The Group protects its intellectual property
rights by registration of domain names in
Hong Kong and other relevant jurisdictions if
relevant. There are also confidentiality and
non-disclosure clauses built into the
employment contracts and other service
contracts.

The Group also has standard practice in which
only genuine software can be installed on its
computer systems to avoid security
vulnerabilities and legal disputes arising from
software copyright.

Customer Data Protection and Privacy
Policies

The Group understands its indispensable role
in consumer data protection. Its privacy
policies strictly abide by the Personal Data
(Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong). The Group only collects and
retains personal data relevant to the Group’s
operations and as required by law. The
Group’s employees are trained to handle all
sensitive personal information provided by the
Group’s customers during the course of the
business with due care. Disclosure of personal
data to outside party is prohibited unless prior
consent is obtained from the customer or it is
required by law. In order to prevent
unauthorised access of personal data,
electronic files containing confidential
information of the Group’s customers are
password protected and are securely kept.
Anti-virus programmes are updated regularly
on the Group’s computer systems as
protection against personal information
divulgence via cyberattacks.
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Operating Practices (Continued)

B7. Anti-corruption

The Group is committed to conducting its
business honestly with integrity and in
accordance with all applicable anti-corruption
rules and guidelines. The Group’s operations
in Hong Kong are regulated by the Companies
Ordinance (Cap. 622 of the Laws of Hong
Kong), the Securities and Futures Ordinance
(Cap. 571 of the Laws of Hong Kong) and the
Prevention of Bribery Ordinance (“POBO")
(Cap. 201 of the Laws of Hong Kong). The
Group strictly imposes code of conduct to
regulate the work ethic of its employees.
Individual staff must read the code and
confirm his/her agreement to abide by the
codes by way of signature. The ESG Team also
makes reference to the “Anti-Corruption
Programme — A Guide for Listed Companies”
and “Integrity and Corruption Prevention
Guide on Managing Relationship with Public
Servants” developed by the Independent
Commission Against Corruption (“ICAC”) and
other guidance published by the ICAC and the
Securities and Futures Commission (“SFC")
from time to time in formulating risk
management control measures for preventing
and detecting corruption and ensuring
compliance with the relevant laws and
regulations.

There are also clear guidelines for the Board
members on how to deal with price-sensitive
and inside information. The Company has
adopted the “Guidelines on Disclosure of
Inside Information” issued by SFC as its own
guidelines in handling and dissemination of
inside information.

For the Reporting Period, there were no major
changes in policies relating to bribery,
extortion, fraud and money laundering and
there were no concluded legal cases regarding
corrupt practices brought against the Group
or its employees.
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2.

Operating Practices (Continued)

B7. Anti-corruption (Continued)

BS.

The Group has a whistle-blowing policy to
address all internal or external complaints
regarding suspected misconduct and
malpractice cases. All allegations will be
documented and directed to the Board for
independent and confidential investigation.
Serious cases will be reported to the ICAC,
SFC and/or the Hong Kong Police Force for
further investigation and prosecution.

All staff are trained to make aware of the
Group’s zero-tolerance policy on bribery and
fraudulent activities. Periodic publication
issued by ICAC or SFC are circulated to staff
and board members as reinforcement of
knowledge on the requirements under the
POBO and the Group’s anti-corruption policy.

Community Investment

The Group has not yet established a specific
policy on community investment but is
committed to contribute to the society. The
Group is willing to participate and support
activities of various corporate, religious and
charitable groups and organisations. Exclusive
discounts are offered to selective local and
overseas educational groups and schools for
organising functions in the Group's restaurants.

The ESG Team highly appreciates the music
programs offered by the Music Children
Foundation to the underprivileged children
and supports them by sponsoring its annual
concert.
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