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Environmental, Social and Governance Report

Introduction

China Ocean Group Development Limited (the “Company”,
together with its subsidiaries, the “Group”) is primarily involved
in the business of supply chain management services and ocean
fishing. This Environmental, Social and Governance Report
(the "ESG Report”) summarises the environmental, social and
governance (“"ESG”) initiatives, plans and performances of
the Group and demonstrates its commitment to sustainable
development.

Board Statement

The board of directors (the “Board”) is pleased to present the ESG
Report of the Group, which reviewed the Group’s ESG initiative,
plans, performance, as well as its sustainable development in
respect of environmental protection, labour practices, business
operations, supply chain management, and other issues. As a
responsible corporation, the Group views ESG commitments
as part of its responsibilities and is committed to incorporating
ESG considerations into its decision-making process. The Group
believes that setting ESG-related targets can enhance the Group’s
commitment to corporate social responsibility and allow the
Group's stakeholders to better understand the Group’s ESG
performance. Accordingly, the Group has set targets for issues
that are material to the Group, including greenhouse gas ("GHG")
emissions, waste management, and energy consumption.

ESG Commitment

Supply chain management is the core business focus of the Group
during the Reporting Period. The Group offers middle-party service
between suppliers and customers with extensive business networks
and resources, assisting SMEs in various industries to minimize
their overall operating costs. The Group’s innovative industrial
chain integrated platform is an enterprise combining intellectual
capital, financial capital, resource capital and dynamic supply chain
technology capital. The Group is proactively exploring business
opportunities in undeveloped regions while managing to deploy
resources in a more appropriate and effective manner.

BE HERERES

BE

TEEBFEEERBRAR ([ARF] ERHE
MEARGHE ASEDTENEHERER
R GFHBER -ARE HEREARSE
(TESGHRE ) MAAEBENRE HERER
(TESG ) B FFEIR KRB URBEHAIHE
IR AR ©

EEgEy
EFg([EFC])MAREAEEESGHRE &
FRIEAEEMESGRE FTEIMKRE UKEH
RERE LIER EFEE HEREER
HMWEEMAFEER AEEERAEEND
¥ RESGEEAETETN 5 BHRARKSB
BHRMAESGE R - AEEME{E5] ZESGIEM B 1Z
ARAAEBEHCEL ST TNEAR EFLAEH
B AR THRAEBERESGKRIR - Al AEED
HpASEMEBEANZEFTER 2IEE
ZERE([GHG ) HER  BEEME R Reefto

ESGH&

RIERN HEREEEAEENZOERE
o AEEBBECHNESHERER  AHEE
EhEFPRERHEAPBARGE BESITEFRPDE
EERIOBEEENAN NEBEMAIFEZEEL
AFaRBHNSERN eMER - BREANS
EHEERMERNEGNEE - AEEEEERS
SKARE DR A BRSO UEBRE &AW
FAEEER -

FEIS¥EERRAERAT 2024F8BE > HEREARS 1



Environmental, Social and Governance Report (Continued)
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Being a listed company, the Board of Directors is committed to
achieving profit targets, leading with actions by being socially
responsible, making efficient use of resources, and helping to
create a brighter future. In the future, the Group will consider
driving more ESG-related initiatives forward by integrating ESG
strategies into daily operations. The Group has maintained a
close attachment to the industry bodies and taken the role in the
relevant trade organization. As a member of the Chinese Society
for Oceanography, the Group is able to exchange ideas on marine
science and technology, foster collaborations with other industry
bodies and keep track of the marine environment.

ESG Governance Structure

The Group places substantial emphasis on managing ESG factors.
It acknowledges that robust corporate governance and risk
management practices are crucial for addressing ESG-related
matters and meeting stakeholder expectations. To this end, the
Group has established a governance structure for overseeing and
managing ESG-related issues and risks.

The Group’s ESG governance structure is as follows:

The Board
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ESG Working Group
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The Board

The Board assumes full accountability for the sustainability of the
Group, encompassing ESG strategies, management approach, and
reporting. To better manage the Group’s ESG-related issues, the
Board examines and approves the ESG-related goals and targets,
priorities, policies and frameworks, as well as reviews the progress
towards their implementation and achievement with the assistance
of the ESG working group (“ESG Working Group”). Moreover,
the Board is also responsible for ensuring the effectiveness of ESG
risk management and internal control mechanism through annual
assessments against ESG-related issues.
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Environmental, Social and Governance Report (Continued)

ESG Working Group

ESG Working Group is chaired by the Chief Executive Officer,
in collaboration with the heads of the operations, trading
and finance departments. The ESG Working Group assumes
the responsibility of gathering and analysing the relevant ESG
information, identifying and assessing the Group’s ESG risks, as
well as planning and implementing ESG-related policies, guidelines
and measures. The ESG Working Group also identifies, evaluates
and prioritises material ESG issues through materiality assessment,
which are further reviewed and approved by the Board for report
disclosure. Additionally, the ESG Working Group periodically
presents ESG-related matters to the Board for assessment, enabling
the implementation or revision of the Group’s ESG strategies and
management approach. This process ensures the appropriate
management of ESG risks.

Reporting Scope and Period

The management of the Group identifies the reporting scope based
on the materiality principle and considers the key revenue source.
Considering that the Group’s revenue is solely derived from supply
chain management services segment, the ESG Report covers the
supply chain management services segment for Hong Kong and
Shenzhen offices for the year ended 31 March 2024 (“Reporting
Period”), unless otherwise stated. The reporting scope of this ESG
Report remains consistent with last year’s report. The ocean fishing
business is excluded from the reporting scope due to its relatively
insignificant contribution to the Group’s revenue.

Reporting Principles

The ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) as set out in Appendix C2 of the Rules
Governing the Listing of Securities on GEM of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”). To allow better
navigation of relevant ESG topics, a detailed ESG content index is
available at the end of this ESG Report. The corporate governance
practices of the Group are set out in the Corporate Governance
Report of our annual report.
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Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

The sustainability disclosure and contents of the ESG Report adhere
to the principles of “Materiality”, “Quantitative”, “Consistency”
and “Balance” as defined in the ESG Reporting Guide.

Reporting Principles

HERA

Materiality

s214

Quantitative

g1

Balance

F&

Consistency

—Hi

Definition

Bx

The ESG Report should disclose the
issues that have significant impacts
on the economy, environment, and
society, as well as the assessment
and decisions of stakeholders of the
Group.
ESGHRERBELLE RERMERSE
FEMEE UWRAEERERD AT
FOoRZE -

Key performance indicators (“KPIs") in
the ESG Report should be measurable
to provide comparative data where
appropriate.

ESGHRE BB AE ISR (R B
BEEATHE TEEEBR TR
AT B

Both positive and negative information
should be presented in the ESG Report
to provide an unbiased and objective
picture of the Group’s performance.

ESGHREFTERAK 2| EERBEER
UNRHERASERRNALEREERMA

it o

Consistent method should be adopted
in the preparation of the ESG report
to enable stakeholders to compare the
Group's ESG performance year on year.

WRESGRER  [ERRA Bk S
AR F LR AELEBESGRIR

ESGHREM AR AR RME NATERESGIREE
SIFFAEM [EEME] 2] -8B B TF
] RA-

Response from the Group

REBE[E E

Materiality assessment was conducted to
identify key issues that are significant to
the Group’s long-term sustainability. Please
refer to “Stakeholder Engagement and
Materiality” for more details.

AEBEETEZENE LB EAREER
RRAHERREFEENEREE -ES
HE E2H [ EaA2ENEEN] -

All key environmental and social performance
indicators of this ESG Report is disclosed
quantitatively where feasible in accordance
with the ESG Reporting Guide.

RESGHRENMABRIRE L EERIER
HIRIBESGHR S SIERIITIEN T EBILHREE -

The Group's performance during the reporting
period has been presented impartially,
avoiding choices, omissions, or presentation
format that may unduly influence readers’
decisions or judgments. Performance data
is reported in a way that allows information
users to see negative and positive year-on-
year trends in impacts
AEEDREZIHENBFEHENKE B
RARIEFEBEBERRIAGHERE B
WA 2HBA - RREBBENE2RTAEER
EREFIFENEAREERRLBE -

The Group uses a consistent reporting
format and calculation methodology as far as
reasonably practicable. Significant information
or methodology changes are explained in
detail in the relevant sections to facilitate a
comparison of ESG performance between
years.

AEBESBATHHEBEAER —HH2R
BANMGET L - HBASHFABMELERE
Be a2 8 UWELRZFENESGKRR -
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Environmental, Social and Governance Report (Continued)

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on our ESG approach
and performance. Please give your suggestions or share your views
with us via email at info@chinaoceangroup.com.hk.

Stakeholder Engagement

In order to identify the most significant aspects for the Group to
report on its ESG performance, the Group considers the interests
and influences attributing to the different stakeholder groups.
The Group maintains ongoing dialogues with a diverse group of
stakeholders including but not limited to its customers, employees,
suppliers, shareholders, governmental bodies and community
groups. By maintaining continuous communication with them both
formally and informally, the Group is able to identify the major ESG
issues, address its strengths and weaknesses and better position
itself in responding to the ESG challenges ahead.

The following table illustrates the key concerns and engagement
channels identified for each of the stakeholder group:
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Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

Stakeholder group
Rz A AR R

Customers

5P

Employees

7l
0

Suppliers

R

Shareholders and investors

BRREEE

Government and regulatory
authorities

B R BB R

Community

Gl

Key concerns

ETEREH

Engagement channels

SHERE

High-quality products and services
Reasonable prices

B8 & m & k7
BIEER

Career development opportunities
Competitive remuneration packages
Occupational health and safety
Work-life balance

BRERKE

BB NNEHERFE
BRERERS

TEBRAE T &

Open and fair procurement
Mutual development
Timely communication
AHAATFIRE

HEAERE

KB E

Return on investment

Information disclosure and
transparency

Protecting shareholders’ rights and
equal treatment

& Bl

AERHBERERE

IREE AR RN 2 55 ¥ 4F

Comply with the laws and regulations
Prevention of tax evasion

Promote regional economic
development and employment
BFERNER

B Lk 26 3%

e R EERLLE

Community involvement
Social responsibilities
HESE

HrEeiE

Visits and meeting

Complaint and feedback channels
Continuous direct communication
53 B

W R EIERE

SEEEBD

Trainings and meetings
Performance appraisals
Internal memos

Hol k&
=BT
P BR 8%

Meetings and site visits
Telephone and emails

FRNEHMER

BERETHH

Annual general meeting and other
shareholder meetings

Corporate website

Corporate communications such as
annual reports and announcements
BRFEBAFAEREMBRRS
NSIEER

REBH MWFERERE

Regular submission of documents

Corporate website
Corporate communications
YNEIE RV

B
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Materiality Analysis

To understand the ESG issues that are important to our
stakeholders and our business, we have conducted a materiality

Environmental, Social and Governance Report (Continued)

BRE - dEaREREE (&)

EEMRDM

RTRERMNEZAREFEEREEZMESGE
B REBATTIRETEEENM:

assessment with the following steps:

Step 1:
Identification
SR — Bl

Step 2:
Prioritization

SH— Bk

Step 3: Evaluation
and validation

TR= FHEERE

e By analyzing e Invite different

business operations,
development
strategies and plans,
we identify 15 key
stakeholders and
material ESG issues.
ERDOITEREE -

stakeholder group to
rank the materiality
of various ESG issues
through online
survey and prioritized
their feedback

with internal

e The management of
the Group reviews
and verifies the
materiality of the
issues and confirmed
the 2 ESG issues as
its material issues.

o REBEREEENIT

EESLENGE RE management’s view. BEZEEENE
(e SN EEY B T RS AER Z - W iRR2EESG
AREAXNESGER- i B EHEESG EHAREEEASF
EHNEEMETH Ho
5 AR R D B
[ 8B H R B 8
== F o
L ) L TEEHF L )
Materiality Matrix
EEMEME
=28 i
v 9638 ® 10 Q 412
T}
o
o
S Q11 09
v FEM i
22
i Q23
o8
2 |
I £ @ 713,14 05
)
Q
= o o5
£
SE ‘ —>
2 Medium Importance to Management High
HEBENWEEM

TEEFEERRAERAT 2024FRE - HEREARE 7



Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

ESG issues ESGEE

1. Air Pollution Management 9. Equal Opportunities, Diversity, Inclusion, and Non-discrimination
ERGREE FERE Ztt BEMERIEEMR

2. Waste Management 10. Occupational Health and Safety
FEE 1R BERRERS

3. Carbon Emission and Energy Efficiency 11.  Employee Development and Training
Bk HE A K% B TR R BB #REEEI

4. Water Resources Management 12.  Employment Compliance
IKERE IR BREAER

5. Climate Change Risks 13.  Social Risks in Supply Chain
RR B = HE L g E R

6.  Green Procurement 14. Anti-corruption
RERE R&ES

7. Environmental Risks in Supply Chain 15. Intellectual Property Protection
HIE R 5 A e B EERE

8.  Employee benefits

EE®EF

The materiality assessment and prioritization take two dimensions
into account. It includes the importance of issues to stakeholders
and the business. 2 issues that fall within the top righthand corner
have relatively higher significance to both stakeholders and the
Group’s business, they are Water Resources Management and
Employment Compliance.

Environmental

The supply chain business of the Group mainly involves the
matching of suppliers and customers in the aquatic product
industry. As a non-manufacturing company, the Group and its
daily operations have no significant impact on the environment
and natural resources. Nevertheless, the Group integrated
environmentally friendly practices into its daily operation,
nourishing a responsible and green office environment.

EEUFEREEHFEEMEEE EBES
HHERANERNEEN A LAMEEEE
FARAEEXGAARYLRSNEEE  AIK
BREELREREER -

BE

AEBEMHERERERGEZ P MKEMTENRER
REFPHEH FA—RIFRERF AEE K
HABXRBGEEHRENZERD -BEWU
AEEREAFRERLERTRR EEREE
HAR B AR o
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Environmental, Social and Governance Report (Continued)

Our environmental targets are as below:

o Emission reduction target: Maintain or reduce greenhouse
gas emission intensity based on financial year 2024

o Energy saving target: Maintain or reduce energy consumption
intensity based on financial year 2024

o Waste reduction target: Maintain or reduce non-hazardous
waste intensity based on financial year 2024

During the Reporting Period, the Group was not aware of any
incidents of non-compliance with Air Pollution Control Ordinance
(Chapter 311 of the Laws of Hong Kong), Water Pollution Control
Ordinance (Chapter 358 of the Laws of Hong Kong), Waste
Disposal Ordinance (Chapter 354 of the Laws of Hong Kong),
Environmental Protection Law of the PRC and other relevant laws
and regulations related to air and greenhouse gas emissions,
discharges into water and land, generation of hazardous and non-
hazardous waste.

Emissions

Types of emissions that the Group accounted for during its course
of operation mainly include air and greenhouse gas (“GHG")
emissions and the generation of non-hazardous waste. The
key sources of air and GHG emissions of the Group include the
consumption of petrol for Group-owned passenger cars and
purchased electricity for office use as well as from freshwater and
sewage processing.

BRE - dEaREREE (&)

BFINRREREINAT

o  REIBEE UZT-NEFRELF #HF
FRD R EREHNEE

o MBI UM FAEEF 4
FRDRERTE

o EVRLBERU_T_MPFEREES
MEREREERENER

RBEREAR - AEEY FABEARR (ERF
REHED)) (BREDIFEINE) - OKIFREH
&1y (BAREHIEIS8E) KBEERVEE G
(BREDIE3AE) (PERFEREE) AR
e BB ER SR ERE YN MK R L5 A
REXBEREBEEZRMIMBERENERZE
o

23587
AEEREEERTELENFRELIERREE
RIoREREE ([GHG |) HF A R B ERE Y E
H-ARBZERMEERBHMNTIEZRRERE
AEE BB FRABEHURBRIA LA E FOAK
EIKEEIEHREE -
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Environmental, Social and Governance Report (Continued)
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Air Emissions and Greenhouse Gas (GHG) Emissions’

Our greenhouse gas (“GHG") emissions primarily stem from petrol
consumption from the use of vehicles (Scope 1), indirect emissions
produced by externally-purchased electricity consumed in offices
(Scope 2), and indirect emissions (Scope 3). We have implemented
various initiatives to reduce the amount of GHG emissions, as
further explained in the subsection headed “Energy Consumption”
of this ESG Report.

Air emissions

Z=RBEK

Nitrogen oxides (NOx)
RELPI(NOy)

Sulphur oxides (SOx)

&L #(SOx)

Particulate matter (PM)

SR (PM)

Greenhouse gases emissions (“GHG")
BERE ([GHG 1) HEM

Direct emission (Scope 1)

BEEYER (FE1)

— Fuel combustion for mobile sources — petrol
— BB HORIR B EL — 20

Indirect emission (Scope 2)
BB (85582)

— Purchased electricity

—IEE

Indirect GHG emission (Scope 3)
fEEOR =R BT (EE3)

— Paper waste disposed at landfill

— R EEERE R

— Freshwater and sewage processing
—RIKTTIKEE TR

Total GHG emissions

BERBEAG

ZREBRKBERBE(GHG) B
BHMEOBR=ERE (GHG B EERBEW
EREEN VB (BIB1) - HAEHEREINE
BENEEANEER (BB2) MEEER (6K
3) HZMEE®RZAERAVAEREFRE
B AESGHRE [BERE] — &M -

Unit 2023 2024
B —EC-= —E-MF
kg 0.9 1.43
)
kg 0.03 0.05
F5e
kg 0.07 0.11
T
Tonnes of CO,e 7.26 8.51

WA EE

Tonnes of CO,e 27.91 21.41

WE—R(CIREE

Tonnes of CO,e 0.43 0.78

Wi — LI E E

Tonnes of CO,e 6.35 0.13

WE—R(CIREE

Tonnes of CO,e 41.95 30.83

WA LR EE

Greenhouse gas emissions intensity Tonnes of CO,e/m? 0.04 0.06
BERBYREE WS tmEEE

! Emission factors were based on”How to prepare an ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs”published by the HKEx

and last updated in March 2022.

FREBREBIAEMREEN T F=AE NN (WARRESR HEREAME M-  RIREREVIRRERES) fHH -
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Environmental, Social and Governance Report (Continued)

Hazardous Waste

The Group is not aware of any significant hazardous wastes and
pollutants that are being discharged during its business and hence
no such data is presented in this ESG Report.

Non-hazardous Waste

Non-hazardous waste from the Group is mainly paper waste and
general office waste. During the Reporting Period, a total of 0.59
(2023: 1.38) tonnes with an intensity of 1.05 kg per square paper
waste had been generated. Since the amount of waste paper was
minimal, the waste paper was mostly kept at offices for recycling
and other usages.

Non-hazardous wastes including office waste are disposed of at
the building refuse collection point for further handling. Recycling
bins with clear instructions are provided within the offices for
centralized collection of waste paper. Employees are reminded
to print paper on both sides and reuse recycled papers for draft
works. Reminders are placed to increase employees’ awareness of
paper saving. With the Group’s effort in promoting paper-saving
practices, a total of 0.15 (2023: 0.09) tonnes of paper had been
reused within the offices.

Use of Resources

Although the Group has not established formal policies on
the efficient use of resources, it is committed to encouraging
employees to observe resource conservation practices.

Energy Consumption

Regarding the energy consumption of the Group, petrol and
purchased electricity mainly result from fuel used by vehicles and
premises operation respectively. The details of energy consumption
of the Group during the Reporting Period were as follows:

BRE - dEaREREE (&)

BEERY

AEBEY FABELEMREFERERNERE FRE
ZWROTRY AL AESGRE N &2 ERA
BA 2R -

BEBEEY
AEBESZEEEENTEAMARED R —R
WAREW - NIMEHEA NE@MAE L EE0.59
(ZEZ=F138)MEAREYW BEASYH
K1.05F 7 - AREANBERHEERD BRI
DRBEFRAEAERR R HEA AR -

EEEEY (BERAZED) BRKNENRKE
BEE UEE—PEEB-BLAENRBHEE
SIHEIYAE AR EPREERETERIE.
BT MERETERUEmITNAREERBE
M- MAEREIREARSETIHNBERED -
BEEAEEBNERGNRER BAEREAT
0.15(ZF = :0.09)MA#K K~

BERER
EEARERANERRANAERNEABRE
BNEOARSERE BT EREDLED -

BEFE
PAREREREMS UBARBESHETERAE

WATERORE R ELE - RREMEAN K
SEEEFEFBRIAT :

Unit 2023 2024
By —E-=F —E-mE
Energy consumption
BEIRH#E
— Purchased electricity kWh 47,014 37,968
-BE T EL B
— Petrol kWh 20,655 29,140
an:: T R
Total energy consumption kWh 67,669 67,108
B IR EFE TR B
Energy consumption intensity kWh/m? 59.32 120.20
RERHREE E FREEFHK
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Environmental, Social and Governance Report (Continued)

BRE e RERERE (&)

The Group endeavors to reduce energy consumption by advocating
various energy conservation strategies. For example,

o When the Group rents cars for business purposes, fuel-
efficient and electric cars are of higher priority than
traditional cars

o Whenever vehicles are purchased for business purposes,
fuel efficiency and reliability of such vehicles are considered
when they are being selected to minimize the Group’s fuel
consumption and the emissions of air pollutants. Temperature
of air conditioners is maintained at an energy-efficient level
to reduce energy consumption

o Maximize the use of daylight to reduce consumption from
excessive lighting

. When selecting electronic devices, consider those with higher
energy efficiency ratings

o Encourage our employees to switch off idle equipment (such
as computers and lighting equipment) when the equipment is
not in use or employees are getting off work

Water Consumption

Due to our business nature, we do not consume a large amount
of water resources or generate a large amount of sewage in our
operation. Sewage produced by the Group is mainly generated
from the daily water usage from its staffs during working hours
in office, which is further discharged to the municipal wastewater
treatment plant through the sewage pipe work. We encourage
our employees to build up the habit of saving water through post
notice in office to encourage water conservation. There was no
issue in sourcing water for the Reporting Period.

o  EAXAKEHEERBFEREMARE HARER
NEERBEEBHEEDHE

s BETWMFRERREN AKEEZEWE
SERMBMEREASEN  URERDAE
B AR B RE R ERS RPN - EFRE
MEFFTEENREK T - AR A BERE

s TWEMBRAY MRS BERBELER

e EERETRENEZEESFMENX

s HBEIETEARAEXTEREHEE
R (PInE R R RAARE)

Ak

HRBRMHOESEE ROARKCEBREF IS
EAREKEBRRELEAESK  REBMELMNT
KEBRERETHEHATIERBAKMELS
B35 7K - WAS 5K E f3 — P E T BUS KR
BB -RMEBERAERUE N EHETSE
FREFHI KB AEBEN A 7K - AR & HAFS
AL R KRR -
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Environmental, Social and Governance Report (Continued)

As we operated in leased office premises in Hong Kong of which
both the water supply and discharge were solely controlled by the
respective building management. Hence, the water usage data
for Hong Kong premises was unable to be obtained by us as an
individual occupant. However, it is noteworthy that the water
consumption of its operation is insignificant.

Water consumption in the Shenzhen office was sourced from the
Shenzhen Water Authority. A total of 206.7 m3 (2023: 572 m?3) of
freshwater was consumed, with a water intensity of 0.37 m3/m?
(2023: 0.70 m*/m?). The water consumption data for Shenzhen
office is only available for the first 8 months of the Reporting
Period, as we have moved to a new office location at early
December 2023, where water consumption data is not available
in the new office.

Coping with Climate Change

Climate change adaptation and mitigation have evolved beyond
being solely an international concern and have become highly
pertinent to all sectors of society. Companies are growing more
conscious of the potential consequences associated with climate
change risks, as well as the prospects for transitioning towards a
low-carbon economy.

Given the nature of our business, the Group does not face
significant climate-related risks. Nonetheless, we acknowledge the
existence of certain physical and transitional risks, such as extreme
weather events, disruption of supply chain and changes in relevant
environmental regulations. Accordingly, the Group will continue
to take measures to minimize carbon emissions and persist in
monitoring the potential impact of climate change on our business.

Employment

The success of our business depends on the continuous efforts
and dedicated service of all employees. Employees are the most
valuable asset to the Group. It is the policy of the Group to
employ person which is suitable to the position and fit for the
business. Job applicants are assessed based on their suitability for
the positions and potential to fulfil the Group’s current and future
needs.

BRE - dEaREREE (&)

HRBRMETENEERAMERLE  HHKR
BRI M ERETERE T 2ES - Eit - FR
BEAEP - BFIEEREEEMENRKEE-
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FEEBR26. 7K (ZE-=F 57237 5%K)
KBEROIISL A FHARA(ZE_=F:0.70
SETKETTK) RV ERMNAKEEEER
HBEHEEANAKERE RRARMAEN
- ZF+TZAVIREBEEIR QB
FEIARERAKESHIE -

FEHRIRZL

RiEBCBEELREREN I EAERRRE &
By eXAMEERE CEBRBEERTER
RE(CERARABERR A RBE SEHKE

BEVRIS

ERFRMAOXBUE  AEEY RERENRK
HERE A HARNEFEE TERMBE
[ o0 s X SRR - (R 5 R B I AR RBE IR
BOERER - FL AR E K EERREEAE
BRI Y RHERARRECHRMES
HBERTE -

(]
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EREIEE KB N R AN B E B MR K H
K& N EITRHE -

REVSXEEBEARAE 2024FRE  HERERH/E 13



Environmental, Social and Governance Report (Continued)

BRE e RERERE (&)

The Group provides on equal opportunities for all personnel in
respect of recruitment, remuneration, training and development,
promotion and other terms of employment. The Group is
committed to providing working environment free from any form
of discrimination on the basis of ethnicity, gender, religion, age,
disability or sexual orientation.

Remuneration packages are generally structured by reference to
market terms, individual qualifications, experience and merits.
Salaries and performance review are normally conducted on a
yearly basis. Performance appraisal is conducted with employees
to evaluate their performance and identify areas of improvement
which helps them in achieving with potential and tackling areas.
It is the Group’s policy to offer internal promotion to employees,
whenever possible, depending on the availability of the vacancies
and their appraisal results. Discretionary year end payment, if any,
will be offered based on the individual’s performance appraisals
and other relevant factors, like the Group’s operating results and
market condition. Salary increment and promotion opportunities
would also be available when one’s job performance, attitudes,
qualification exceed and meet certain expectation. Additional to
the basic salary and Mandatory Provident Fund, the Group also
offers employees with other rights and benefits, including statutory
holidays, annual leaves, marriage leave, etc. The Group also
provides medical insurance to their employees.

The Group does not tolerate the dismissal of employees on any
unreasonable basis. Management will assess all cases with the
Department Head and Human Resources Department to ensure
there are reasonable grounds and applicable laws and regulations
have been complied before action.

During the Reporting Period, the Group is not aware of any
material non-compliance with relevant laws and regulations, which
include but not limited to The Employment Ordinance (Chapter
57 of the Laws of Hong Kong), Labour Law of the PRC, Labour
Contract Law of the PRC and Social Insurance Law of the PRC, that
have a significant impact on the Group relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination and other
benefits and welfare.

AEBREE - FH B REBR S hEME
BIERTEAABEAEBRRFERE AEEK
NBRFEEEAEAERER 1R RE Fik -
RS MERUAEARH THERE -

FMFBRE2EMSGN AAEE KRIEE
HMMET - FERKRFZBESFET R
8 THETTRINAT X - AR AR 3R R adl i
BECUEMENREFREEN -REZRBERLK
HER AEENBREANERSETRHERN
METHE AEERRIEEARRTIRLEM
HEEX (PInASEENEEEERHR) RH
BISFRME (1nE) ERBTTIFRI REE-
BEBBxED —EHER TeESNHFLE
g -REAFE LB AEDIN REET
mETRHHEMES NEN BREEEMRA -F
R EREF-AEENR/BE TRHEFRR -

AEETTHFAEMASEEHBREE T - B8R
BREFIMEERANERBAGMER - A
BERNEREMASEREEY ETERERIE
e

RBESHERN AEEY FTABEAERNEZREA
BAE MR E BERENT TERE KRR
B FERE STl RIEREEMFELER
BHAKEEEATENHBEREARNBRN
BREETRR (REGEN) (BEEMESTE)
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BARZE) R (hEARKMBEHLEREIE)
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Workforce and staff turnover?

Environmental, Social and Governance Report (Continued)
RE HEBERERRE (F)

As of 31 March 2024, the Group has 36 (2023: 43) employees. The
demographics of the Group’s workforce are summarised below:

BIREBTIRK

BE-_ZT-_NF=A=1+—H AEEEAHF36(=
T ZF:43) R BT -ANEBE THT A an

T
2023
B =F
Number of employees EBEAL 43
By employment type RERER
Full time ol 43
Part-time e bk -
By gender R Bl
Male S 32
Female 4 11
By geographical region Zith &
Hong Kong E5% 13
The PRC & 18
Cambodia EE S 3
Africa FEM 9
By age RE®R
18 - 25 18-255% 3
26 — 35 26-3575% 8
36 - 45 36-455% 11
46 - 55 46-555%, 10
56 or above 56553k A £ 11
By employee category REBEHR
Senior management BAREEE 13
Middle management PREEE 9
Frontline and other staff AR EEMET 21
Total wmat 43
2 The workforce data has included both supply chain management services business and ocean fishing business segment.

ETHREEHEEERRBES S FTHEEL -

2024
—EomE

36

12
17

12

13

14

19
36
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Environmental, Social and Governance Report (Continued)

BRE e RERERE (&)

Employee turnover rate? EERA R
By gender &1 Bl
Male S
Female Eegid
By geographical region Rith @
Hong Kong &
The PRC A B
Cambodia RIFE
Africa FEM
By age RE#R
18 — 25 18-255%
26 - 35 26-355%
36 - 45 36-455%
46 — 55 46-555%
56 or above 563K =
By employee category REBEHR
Senior management RREERE

Middle management FRERE
Frontline and other staff IR EMET
Overall turnover rate R =

Occupational Health and Safety

The Group believes that health and safety is an integral part of its
overall business performance and has always attached importance
to the health and work safety of its employees. Although the
working environment within the Group does not expose employees
to significant safety hazards due to the Group’s business nature,
it strives to provide its employees a healthy and safe working
environment. Emergency and safety procedures have been
documented in our staff handbook.

Air purifiers are installed to keep dust, dirt and impurities out of

2024
—EomE

19%
60%

29%
100%
14%

133%
17%
25%

8%

47%
25%

BERERZE

AEERERRELZE2REERBEBRATATL
RE—H# B EGHEHBTMREETFR
2 BEARAKRENEHEED  AEEAH
THEREITEFETIMHRERZERE EAE
BINBARBTRHERELLZENTHFRE -
mhZERFEHABTFM-

AEERREERFCBUGERE  SREEES

offices and air conditioning filters are cleaned regularly to ensure a AW AT - W iE H/5 22 188 22 ATE R R
hygiene working environment is maintained. Fire drills would also AR TERF - KEERR NS TELZHIED
be arranged by the building management office from time to time S8 - IAMNBE THEM L2 &

to strengthen employees’ fire safety knowledge.

3 The employee turnover rate is calculated by the number of employees at the end of the Reporting Period. For Cambodia, as it did not have employees

at the end of Reporting Period, the employee turnover rate is calculated by the average number of employees during the Reporting Period.

EERAEDNERBENREEABE -FHERBENREAE AR ERSHERFLARBEES  AREERAEZRBRERENANT

BREEANEGE
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Environmental, Social and Governance Report (Continued)

During the Reporting Period, the Group did not have any safety
incidents resulting in work-related injury or death, and had not
identified any material non-compliance with the relevant laws and
regulations in relation to working environment and protection for
employees from occupational hazards.

The number of work-related fatalities and work injuries occurred in
each of the past three years are as follows:

Number of lost days due to work injuries FET{818% T{FH &
Number of work-related fatalities due to work B T8 1T A &
Number of work injuries due to work ETXE A

Development and Training

The Group provides career training and development opportunities
to employees in accordance with their growth potential and job
interest. To familiarise employees with the corporate culture,
induction training is arranged for new employees. To equip
employees with the knowledge and skills necessary for their job
duties, to meet business growth and expectations, and to catch
up to the most recent market trends, the Group provides training
opportunities for every level of employees, internally as well as
in collaboration with external organizations. This ensures that all
employees are sufficiently competent to carry out their duties.

The Group actively promotes effective corporate governance
by arranging the senior management and supervisors to attend
various seminars conducted by regulators and other professional
organizations, on topics such as best practices and advice on
corporate governance, sensitive information related to stock price,
risk management and the latest listing regulations.

BRE - dEaREREE (&)

REEMEAN AEELEZXEFRAERTEHENK
TR 2EH FTAEREN THERERIRE
EERXBEEETNMRBERLERNERMNER
NEBBIR-

ity

—

o> m

RBAZEAFESFEERTIRT R ITENASR
| T

2022
—E-_—F

2023
—E-=F

2024
—E-lF

BRREI
AEERBEENKRENRIEERR RES
RUBEBEILEREE REREABTRAX
b RAEERHFAREI -RAEEREIIE
PR mEXRBHBERMAE URE
R MGEE  NEEAERESREHAEM
SRR E  EREBES ARG EME
BITHBE-

AEEEHEEAREFEAE RHRREERE
HEEHFHEEMMILEMEXREERNE
BN SR FEREREEN MRS RE
GURRER - BB IR AR & EHARA -

REVSFEEBEARAE 2024FRE  HERELABE 17



Environmental, Social and Governance Report (Continued)

BRE e RERERE (&)

During the year ended 31 March 2023, none of the Group’s
employees received training due to COVID-19 restrictions. The
table below summarises training statistics recorded for the
Reporting Period:

ZIES A

Percentage of trained employees

By gender &1 5Bl
Male S
Female 7

By employee category REBER
Senior management BREREE
Middle management HRERE
Frontline and other staff A& R EMmE T

Overall trained employees percentage 45 #& 3 JI{& & Lk f+5
Number of average training hours per

employee

By gender &1 Bl
Male S
Female 7

By employee category REBER
Senior management BREEE
Middle management FRERE
Frontline and other staff AR R HEMmE T

Overall average training hours per
employee

Labour Standards

The Group has zero tolerance in all forms of child and forced
labour, it takes all necessary steps to eliminate such practices. To
prevent the employment of child labour, the age identity document
and relevant qualification document of applicants are verified
during the recruitment process. Applicants who fail to meet the
legal requirements will not be hired. The Group will immediately
conduct investigations and impose punishment when irregularities
are identified.

The “Staff Handbook” details working hours and overtime
regulations. No employee is made to work against his/her will or
work as a forced labor, or is subject to corporal punishment or
coercion of any type related to work.

BRESRTFIIZIEH -

BE-_Z-_=—F=-A=+—H8I-FE #HM2019
BHRESHEERS AEEREREEEZEI-
TRBE R RS HAE N R SRR IS P AR AT B o

2023
—E-=

2024
—EomE

- 73.68%
- 26.32%

- 21.05%
- 15.79%
- 63.16%
- 52.78%

BRESFIIEIEGH

- 0.55
- 1.00

- 0.50
- 1.00
- 0.63
0.61

g |

REBH —YHANET KRS
RE WHER—INEREEEREBEHE B
IHEAET REBEFEZERBENTIRE
BRSO S AE B & A& S - A RF AR R R T B KR
ERATEA —BRBERTAE AKEKL
BlETTRE W HEITRRE] -

THEREARZ

= =70

(BT FM) 7l TR M KB THERE -#
BB THOE TIERRES S B AT IERR
R ER AN EEREE -

4 We made reference to the calculation method of social key performance indicators specified in the “How to prepare an ESG report” published by
the Stock Exchange and calculated based on the number of employees at the end of the Reporting Period.

HM2ZBHIAEM e (MATHEEERSE HERERRE) FTANLES

MRERE R TS URBENRERRZE TARGGE -

s Employee training data does not include employees who have left the Group during the Reporting Period.

EEIRBBETBENREAEALEEEEBES -
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Environmental, Social and Governance Report (Continued)

During the Reporting Period, the Group was not aware of any non-
compliance with laws and regulations nor any cases of child labour
or forced labour in relation to employment and labour standards,
including but not limited to the Employment Ordinance (Chapter
57 of the Laws of Hong Kong) and the Labour Law of the PRC.

Supply Chain Management

Our major suppliers are to supply a range of aquatic products
to the aquatic trading business unit of the Group. The Group
always adhered to ensures open, fair and equitable procurement
and serves the best interest of the Group. We actively promote
responsible sourcing to minimise potential environmental and
social risks across the entire supply chain.

Suppliers are selected through a tendering process to achieve the
best quotation and maintain the highest standard for products
and services. During the selection of suppliers, we consider various
factors, such as product quality, delivery time, service quality,
cooperation and other areas. Only suppliers that meet our criteria
shall be included in the list of approved suppliers. For unqualified
suppliers, we will terminate the relationship with them, so as to
reduce the environmental and social risks to the whole supply
chain.

Supplier Information

HEEER

Number of Suppliers
HEBHE
By geographic region
R E

The PRC

a3

Hong Kong

E

Product Responsibility

The Group dedicates to delivering quality products that meet
customers’ satisfaction. Its contract requires suppliers to recall
defective products if any are found.

The Group highly respects property rights (including intellectual
property) and privacy. Employees shall comply with laws and
regulations applicable to locations where the business operates on
the collection, holding, processing, disclosure and use of personal
data.

BRE - dEaREREE (&)

R EREA - A EE LA HBAAERERER

B THERNBREARLERNER  TFEEM
BETHBHS TR BRENRR CREREIKE
) (BREPIESTE) K (FEARKMESLH
B e

HEgEEE
BANEEHERKRAEENKER S EBHH
FIEIE — R FIKEmR - AREIRRERH QM - 2F
RAEMFBET N UAKENRENGEITE
BPERELEARTNRE UEERDBEHR
EEPEENRRER T ERE -

ERBEEFREHRER EBKERE LK
FESEENEMLRYE REEHERE R
MeZEZERE WEREER IMNKME - RS
B AFETE - RANARMEENHER
SRINAGHEHEERE - RFHRLEETE
RUEENREE AR EEERERNRE T
2 mR -

2023 2024
—E=-= —E-NME
3 2

EmEE
AEEFNININEFPMENEEER AR
ERMERN AR EEMEEM (NER) -

AEETHEEER (BRENESER) RLEE-
BREAETEBRKEMEMBROBRBESE %
B RE -BEREREAERERERES -
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Environmental, Social and Governance Report (Continued)

BRE e RERERE (&)

During the Reporting Period, the Group was not aware of any
incidents of non-compliance with relevant laws and regulations
regarding health and safety, advertising, labelling and privacy
matters associated with the Group’s products and services.

Anti-corruption

The Group has set out rules, ethics and disciplines to fight against
corruption. Employees may not solicit or accept, without the
approval of the Company, for their benefit or advantage, in money
or any other forms, from customers, contractors, suppliers or
any other persons having business relations with the Group as in
inducement to or reward for doing or not doing an act with the
business of the Group. All employees shall declare advantages
and gifts offered by suppliers or customers. If the employee is
found guilty of misconduct such as theft, fraud, dishonesty, serious
neglect of duty, habitually late for duty or any conduct considered
prejudicial to the Group, the employee will be summarily dismissed
or will be warned of the offence committed either verbally or in
writing prior to any disciplinary action.

The Group complies with all applicable laws and regulations of
Hong Kong and the PRC on prohibiting bribery and corruption,
including the Prevention of Bribery Ordinance, Chapter 201 of
the Laws of Hong Kong. There was no material non-compliance
with relevant laws and regulations regarding bribery, extortion,
fraud and money laundering recorded, and no concluded legal
cases regarding corrupt practices brought against the Group or
employees during the Reporting Period. We did not provide anti-
corruption training for employees and directors during Reporting
Period, we plan to arrange training in next year.

Community Investment

The Group has not participated in any community investment
during the Reporting Period. The Group will consider potential
focus areas and resources for community contribution in the next
Reporting Period.

REmEMEAN AEEL SABERERELE
BEMRENREEZE BE RHELEL
EERBERIERNE -

RES
AEEEHERES R EEREERT B
BREARRME  TEAEFRRESTER
SWFREES AORE REERESEES
SRR AR A L 0SB RAERbFR
M2 ERETR T RTRAEEE AR 2T
AMFES R FEES AR R EERLE
FIRENEERER - EENEERTATYE
MER - HE-TUE BRERLABT BIED
HAMRB AU AEBEENTE HREER
B FECAGRESMUOEREEH A ES
AR SRAT -

AEEETEERTEBRELBR LB
BERERERER BRBELAEF20EHLE
FRRR ARG - RS A IEEXERBAMBE
PR BMFERARZHBEIRNES ALY EY
AEEHEERBYCEENESTRES I
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Environmental, Social and Governance Report (Continued)
RE HEBERERRE (F)

Environmental, Social and Governance Reporting Guide ESG¥R & 85| &5
Index
Subject Areas, Aspects, General Disclosures and KPIs Section
FTEER EH —REERBREERER E4: 0]
Aspect A1: Emissions | General Disclosure Information on: Environmental
EEA1 : Y (a) the policies; and RIE

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

— PRI ER

FHERIREREER  MKE s AERBEEEE

MHEEFH

(@ BE: X

(b) BIFHBEITABEATENHBERIERNER -

KPI A1.1 The types of emissions and respective Air Emissions and

RASRAE WS IZEAT1.1 | emissions data. Greenhouse Gas (GHG)

PR iR R AR B HE B - Emissions

Z2 B N Z RS (GHG)
HE

KPI A1.2 Direct and energy indirect greenhouse Air Emissions and

R 42 4E IR IZA1.2 | gas emissions and intensity. Greenhouse Gas (GHG)

BEELERAZAEREHMSLTE - | Emissions
ZE RPN =R A8 (GHG)

e
KPI' A1.3 Total hazardous waste produced and Hazardous Waste
BB EUIEIRA1.3 |intensity. EEEEY
MELAREREVHEEREE -
KPI A1.4 Total non-hazardous waste produced Non-hazardous Waste
RAS2AE IR IZA1.4 | and intensity. MEREEY
ELAREREEVHEEREE -
KPI A1.5 Description of emissions target(s) set Environmental
RASR4E WIEIZA1.5 |and steps taken to achieve them. Energy consumption
MIFrEI BB R R BERZFR | ®RIR
TR P ERER Y 25 B - BEFE
KPI A1.6 Description of how hazardous and non- | Environmental
AR 4EWIEIEAT.6 | hazardous wastes are handled, and a Non-hazardous Waste
description of reduction target(s) set Iz i
and steps taken to achieve them. i ZERR I YY)

Wil A EREEERERYNITE  FIA]
VHWELEBBRRREHZT BIEME
BURY 25 88 o
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Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

Subject Areas, Aspects, General Disclosures and KPIs
TEHE EH —REBRBAEERES

Section

3}

Aspect A2:

Use of Resources

BHEA2 : ERER

General Disclosure

—RKE

Policies on the efficient use of resources, including energy,

water and other raw materials.

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

BREAER (BEEIR KEEMERE) B BRK -
Mtat: BRAARLE #77 E#H 27 &

L EE

Use of Resources

BRER

KPI A2.1
BB AR IR IR A1

Direct and/or indirect energy
consumption by type in total and
intensity.
RENE SO ERE R LHEEER
BMEENREE-

Energy Consumption
BEFE

KPI A2.2
FAB AR IRA2.2

Water consumption in total and
intensity.
BEKEREE -

Water Consumption

FK

KPI A2.3
FASRAS B IR A2.3

Description of energy use efficiency
target(s) set and steps taken to achieve
them.
BT M RERA S =B ERAE
Wiz % B IR R 2B o

Environmental
Energy consumption
1235

BERE

KPI A2.4
RSB MIEIRA2.4

Description of whether there is any

issue in sourcing water that is fit for
purpose, water efficiency target(s) set
and steps taken to achieve them.

i SKEGE AR 7KOR _ERI B E A ERE - Ak
e B R R REDZE B IRFTEERE &

AR ©

Water Consumption
FA7K

KPI A2.5
BASEAR IR IRA2.5

Total packaging material used for
finished products and with reference to
per unit produced.

A mMATBEEMHNEERGEESE

15 &

The Group's business
operation did not involve
the use of packaging
materials, hence no
information is presented

in the ESG report.
AEBRBEEL RF R
ERBEME - EILESGHR
EWARZHNERE R

22 China Ocean Group Development Limited Environmental, Social and Governance Report 2024




Environmental, Social and Governance Report (Continued)
RE HEBERERRE (F)

Subject Areas, Aspects, General Disclosures and KPIs
TEHE EH —REBRBAEERES

Section

3}

Aspect A3: The
Environment and
Natural Resources
EBHEA3 RERKXAER

General Disclosure

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

— MR B 5E
BIRBITAHRBERARAERENEANTZEMBUR

Environmental
BE

KPI A3.1
B B4R IR IR A3

Description of the significant impacts

of activities on the environment and
natural resources and the actions taken
to manage them.
HEBREZHERBRRAERNER
FELREERDNERBEHEZENTH-

Environmental
IRi=

Aspect A4:
Climate Change
ABHAS  RIRE 1

General Disclosure

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those which
may impact, the issuer.

—RRE

BRARRR KT ERAIEECERTANERRIKMEHEMN
RE R ER

Coping with Climate

Change
FE | R L

KPI A4.1 Description of the significant climate-

Coping with Climate

B 45 IEIZA4.1 | related issues which have impacted, Change
and those which may impact, the FE¥RIREL
issuer, and the actions taken to manage
them.
HlE BRI erBRITANE
ARIRAEERRE - AREIRH MR ETK
HE 1T -
Aspect B1: General Disclosure Information on: Employment
Employment (@)  the policies; and E1E
EWB1 :1EfE (b)  compliance with relevant laws and regulations that

have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
—RRE
BRFHEERE - BEREA I BRE FEKs -
b~ ROEAR A Ko B 15 38 R A I B9
(@) BE: R
(b) EFHBETAFTERTENHEBAERLERNER -

B

%7t

ESEERRERAT 2024FEN  HEREWAEE
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Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

Subject Areas, Aspects, General Disclosures and KPIs
TEHE EH —REBRBAEERES

Section

3}

KPI B1.1
R AE IR 1EB 1.1

Total workforce by gender, employment
type (for example, full-or part-time),
age group and geographical region.
IR EEER (flmE Rk
FicEp MR E DB THER-

Workforce and staff
turnover
BTIRETIRK

KPIB1.2
B4R IR 1RB1.2

Employee turnover rate by gender, age
group and geographical region.
BRI FRER MR E D ESIRK

o

Workforce and staff
turnover
BTREIRK

Aspect B2:
Health and Safety
[EEB2 : REREZ2

General Disclosure Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

— AR ER

EARELZ2TIERRERRBEEHEBEN/LEN:

(@ B=E: &

(b) EBTHETABEATENEBERNERNER -

Occupational Health and
Safety
BERERELTS

KPI B2.1
R AE IR 1EB2.1

Number and rate of work-related
fatalities occurred in each of the past
three years including the reporting year.
BEZFRZF (REDRESFE)EENE
Tifot T8 AB R b 3 o

Occupational Health and
Safety
BEREEZE

KPI B2.2
RS AR RUIE 1RB2.2

Lost days due to work injury.

AITEELXTIEAH-

Occupational Health and
Safety
BERRERERSE

KPI B2.3
S A AR 1RB2.3

Description of occupational health and
safety measures adopted, and how

they are implemented and monitored.

R PR AR R RERT 2 AR
BT RERT -

Occupational Health and
Safety
BERERELTS
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Environmental, Social and Governance Report (Continued)
RE HEBERERRE (F)

Subject Areas, Aspects, General Disclosures and KPIs

TEER EEH —REBERBARERER

Section

3}

Aspect B3:
Development
and Training

BHEB3 : B#REKIEI

General Disclosure

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal
and external courses paid by the employer.

— PRI EE

BHARTEERIT LIERE M R HBUR < #1575

EE

fifat . 1HANIEB IS 7] BIEHRIEE Y BB AEERINETRIE o

Development and Training
EEYE=E

KPI B3.1
RS2 4E AR 1EB3.1

The percentage of employees trained

by gender and employee category.
RUERKREERANESHEIEEETS
Ltk e

Development and Training

TR RIE

KPI B3.2
RIS FE1RB3.2

The average training hours completed
per employee by gender and employee
category.

Rt REEERE S BREETKX
3189 F 4985 35 -

Development and Training

R R IE

Aspect B4:
Labour Standards

BEBS % TR

General Disclosure Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

— R
BEPIEETREHSTH:
(a) &

(b)) ETHETAGEAZENHBEIRLEZRNER -

Labour Standards
2T AR

KPI B4.1
S48 I 1RBA.1

Description of measures to review
employment practices to avoid child

and forced labour.

iR B EPINEEABEET &

Labour Standards
& TR

SR8 T e
KPI B4.2 Description of steps taken to eliminate
BB 45 A5 1ZB4.2 | such practices when discovered.

WA ERRERBERRBRBBIERE
ERH) P8R -

Labour Standards
B TR
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Environmental, Social and Governance Report (Continued)

amE (&)

RE HERES

suppliers, and how they are
implemented and monitored.

5 50t B 53 1 7 R HE AT IR AR E om S IR 7S
FriE ARIE D] - AR B BAEHIARTT KRB
EHEe

Subject Areas, Aspects, General Disclosures and KPIs Section
FTEER EFH —REERBRERER 4 0]
Aspect B5: General Disclosure Supply Chain
Supply Chain Policies on managing environmental and social risks of the Management
Management supply chain. ey s e
[EHEBS : itAEREEE — AR
ERHEENRE M SEAREBUR -
KPI B5.1 Number of suppliers by geographical Supply Chain
A4 45 A5 1ZB5.1 | region. Management
BB B DR HEEREE - HEEE IR
KPI B5.2 Description of practices relating Supply Chain
#1245 W IE1ZB5.2 | to engaging suppliers, number of Management
suppliers where the practices are HEsEE IR
being implemented, and how they are
implemented and monitored.
HMAEEERHERNED HERITAE
FIEMIMHEREE - AREBEIEBHRH
TRERFE
KPI B5.3 Description of practices used to identify | Supply Chain
B4R S AU 1RB5.3 | environmental and social risks along Management
the supply chain, and how they are HrEsEE IR
implemented and monitored.
B R FESE FIRIE R g R AT
REED - AR ERBEHNRITRERT
&
KPI B5.4 Description of practices used to Supply Chain
B #2145 M JE512B5.4 | promote environmentally preferable Management
products and services when selecting HEEE IR
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Environmental, Social and Governance Report (Continued)

RE #HERER
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Subject Areas, Aspects, General Disclosures and KPIs

TEER EEH —REBERBARERER

Section

3}

Aspect B6:
Product
Responsibility
[EEB6 : EMEIE

— AR

VA R U TR Y -
(a) BZ% &

General Disclosure Information on:

(@) the policies; and

compliance with relevant laws and regulations that have a

significant impact on the issuer

(b) relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.

BERmMEHERMRBNEEREZ2 BE SHEIMESZE

(b) SHETABEARZENHREAREZRNER -

Product Responsibility
EmAT

KPI B6.1
A 245 WA 1286 .1

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
EENCEXERBERTRARZ RBER
EEmMARKNE -

Product Responsibility
EmET

KPI B6.2
A48 N HE 12862

Number of products and service related
complaints received and how they are
dealt with.

BEE M MRS EBIRFEE A R EY
J3E e

Product Responsibility
EmEA

KPI B6.3
A S 45 WA 1286 3

Description of practices relating to
observing and protecting intellectual
property rights.

el BB <7 RARE A BEEAENED -

Product Responsibility
EmEE

KPI B6.4
RA R 4B IR 1EB6.4

Description of quality assurance process
and recall procedures.
i E SR TEREREMBYIEF

Product Responsibility
EmAafT

KPI B6.5
RA 2 4E W5 1EB6.5

Description of consumer data

protection and privacy policies, and

how they are implemented and
monitored.

U B & S RHRE RALRRECR - A KR AE
BT RERA A

Product Responsibility
EmAT

ESEERRERAT 2024FEN  HEREWAEE
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Environmental, Social and Governance Report (Continued)
RE HEBRERKRE (F)

Subject Areas, Aspects, General Disclosures and KPIs

TEER EEH —REBERBARERER

Section

3}

Aspect B7:
Anti-corruption

[BEB7 : RES

General Disclosure Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

—RIKE

BRADIEWHE PR BMFFREER:

(@ B=E: X

(b) ETHETABEATENEBERIERNER -

Anti-corruption
k&R

KPI B7.1 Number of concluded legal cases
RASE4E I 1ZB7.1 | regarding corrupt practices brought
against the issuer or its employees
during the reporting period and the
outcomes of the cases.
RBEHAANHETASEEERETE
BRNBESFARGBE RFAER -

Anti-corruption
k&R

KPI B7.2 Description of preventive measures and
R §2 48 W FE1ZB7.2 | whistle-blowing procedures, and how
they are implemented and monitored.

Ha [y E e R AR T - LA AR ETT
NEERET A

Anti-corruption
R&EB

KPI B7.3 Description of anti-corruption training
B4R 45 A5 1ZB7.3 | provided to directors and staff.
HitREERE TRENRESE -

Anti-corruption
REF

Aspect B8:
Community
Investment

[EEB8 : HBRE

General Disclosure

Policies on community engagement to understand the

needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.

—MRIKE

BN R2ETHRETALEMNELRTELBREER
EEEEELENEABR-

Community Investment
HERRE

KPI B8.1 Focus areas of contribution.
RABEAENIRIZRS. | BT EEEE -

Community Investment
HRERE

KPI B8.2 Resources contributed to the focus
R 4E W5 1ZB8.2 | area.
EEIGEMHHER-

Community Investment
HERKRE
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