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DISTRIBUTION NETWORK
70 EHAAS

Countries and Regions 30 June 2024 30 June 2023 Y-0-Y changes
B XKt E 202456 H30H | Aeciszlll= EEE

Mainl hina'
=i Hong Kong SAR, China?® . . y
Shops R B & B BT &2
BEE Macau SAR, China® ; y

FRER PI4 BT B &S

Sub-total /N5t

Licensed Mainland China
Shops FR T A 3
RS Sub-total /J\ &t

1 Mainland China: Hereafter refers to as “Mainland” 1 FREIRH  EEREA TRt
2 Hong Kong SAR, China: Hereafter refers to as “Hong Kong” E FEEBFIITHE  FEBAaTEE)
3 Macau SAR, China: Hereafter refers to as “Macau” E FREVEPIFRAIITRE @ EEEA DR

DISTRIBUTION NETWORK IN MAINLAND | A5 8H484&

As at 30 June 2024 Total No. of shops [E&H4E%L : 213 (-14)

1220244653300 Total No. of Licensees &% & 48 81 84(-18)
Total No. of Provinces & #2%( 21(-2)
Total No. of Municipalities B & 42 % 3(+1)
Total No. of Cities 1 73 48 8 80(-7)

Self-operated Shops Licensed Shops Total Mumapahnes/Cmes
BEE R oy

No. of No. of No. of No. of

Shops Shops Shops | Municipalities/Cities

EHEF EHYF EHBF | EEH/WHHF

37(+4) 37(+11) 74(+15) 10(+2)
23(+8) 28(-17) 51(-9) 170
5() 44(-8) 49(8) 22(-5)

Tier IV & below
7(+3) 32(-19) 39(-12)

. Northern China EJt& Tier | —43

. Eastern China #XE& Tier Il Z48 - Self-operated Licensed ----
Shops Shops Total Provi Municipalities Cities

. Southern China #EEE&E . Tier Il =43 HEE il Y i bt
No. No. of No. of

. Central China #Eh & . Tier IV & below Regions Shops Shops Shops Provmces Municipalities Cities
PO4R B AT BHE ERYF EHYF EEBF £87F | HEFHF HHYF

Northem ma & 3749) B4(-15) 101(7) 89) 20 379

N 1042 205) 247) 69 i 17045)

e The percentages refer to the contribution to the total no. of 1041) 213 52012 4) i 1449
shops in Mainland B9 tbRZEFH B B A ESHEH

i 15¢4) 136 2(2) 3+1) 11+1) 120)

TR e o e Yo chenges BRAREES mm



OPERATIONAL HIGHLIGHTS
=EMRE

REVENUE AND LOSS ANALYSIS | WA REIEDH

Revenue and Segment Loss by Market

BB E S H KA RS S ER

Segment Segment

Revenue Loss Loss Margin

HKSM B & #7T SERESR S EBRSIREE

Hong Kong & Macau (24) -21%
EHERRM
Y-0-Y changes ¥ FE&1L +30%  Loss increased by 117% -9p.p.
BRI 117% TS
Mainland 472 (24) -5%
2sp:u
Y-0-Y changes ¥ FE£41L -11% Loss reduced by 12% -
HEHER 12%
Segment Overall 587 (48) -8%
Revenue Loss 2R
WA SERESIE Y-0-Y changes & E &L -5%  Loss increased by 25% -2p.p.
A53918 11 25% A5
Hong Kong and Macau
EBRIHEM . .

Mainland
P N

Revenue and Segment Loss by Business

BREHITHRA RS2 EBEE

Segment Loss

Revenue Segment Loss Margin

HK$M B & # T KA S EBESIR SEBESIAE
Retailing 532 (22) -4%

=t
Y-0-Y changes #ZFE 21 -2%  Lossincreased by 3% =
A 3%
Wholesaling 33 (7) -21%
#Htax
Y-0-Y changes #ZF£ 1L -24%  Lossincreased by 7% -6 p.p.
A A% CETHE
Licensing 22 (19) -86%
Revenue  Segment Loss MRS .
A DEE Y-0-Y changes #2441k -26%  Lossincreased by 82% -51 p.p.
A51R1E/1182% Y

Retailing S B
Wholesaling #t 2% . .
Licensing A8 . .

Remarks: Comparative figures for the year ended 30 June 2023 in the above doughnut charts are shown in brackets

S L FIBEBESE RN A E E2023F6 830 L EEZ LEREF



OPERATIONAL HIGHLIGHTS
=ERE

Sales' and Gross Profit? by Product

BERBNSNHE RER
Sales’ Gross Profit? Gross Margin
HK$M B & #7T SHE EF2 EFIE
Gold & Platinum?® 112 25%
=ERAE
Y-0-Y changes #2416 +3% +22% +4 p.p.
+418 B 578
Fixed Price Jewellery 113 41 36%
E/\Eﬂi
Y-0-Y changes #2416 -24% -10% +6 p.p.
+61E B 77 %
Overall 565 153 27%
A
Sale  Gross Profit S -
e =7 Y-0-Y changes #2421t -4% +11% +4 p.p.
+418 & 57 &
Gold & Platinum® F&RAE> .
) ) N . . ! Sales = Revenue - Licensing Income
Tred e Rl e 2 Gross Profit = Consolidated Gross Profit — Gross Profit of Licensing Business
. . . . .
B e veliizures Tor thelyear ended 30 Qold &. Platinum refgrs tlo gold & ;.)Iatlnu.m products sold by weight basing on
June 2023 in the above chart are shown in international market price, i.e. at non-fixed price
. brackets ‘ L HE = WA - MBEBWA
;:1?EEIEW%§§2023EGH3OEIH:EJ§2|:H§ 2 EF - A EF - RIBEBER

é HERHERERBERTSERREBHENES RS ER BIFEE)

RETAIL SALES PERFORMANCE | EH£#HgRIR

1 July 2023 to 30 June 2024
2023%7H1H E202456H30H

Y-o0-Y Revenue
SSSG Changes
FEHEER HEWA 21

Same store sales (“SSS”) represented a comparison of sales of the same self-operated shop having full day operations in the comparable periods and
such data did not include sales of licensed shops

BSHE (REHE) sE—HEEENTLRBANETEREENHERLE  AHEBL N OERMIERHEE




FINANCIAL HIGHLIGHTS
135 1 2

FINANCIAL PERFORMANCE | BA#&RIR

FY2022/23?

2022/2381 52
FY2023/24' (RESEIC)] Y-0-Y Change
HK$M BE# T 2023/2481 G20 BES(E
Revenue® it A2 587 619 -5%
Gross Profit3 72 170 161 +6%
Operating Loss® &% 5 18° (128) (81) +58%
Loss for the Year EFE5#E (209) (156) +34%
Loss Attributable to Equity Holders #1458 A\ E(L k518 (135) (90) +51%
Gross Margin® E7/%8 29% 26%  +3p.p EEDH
Operating Margin® 48 iz ) 23 -22% -13%  Qpp BEDH
Net Margin® 73#|%8 -36% 25% -11pp. EEDE
EBITDA! R&HFIE ~ 1B ~ RE R HAIRAN 87) (53) +63%
EBITDA Margin' K51 F1 8 ~ 1018 ~ T & KB iH A1 R A== -15% 9%  -6pp. BELH
Total Operating Expenses to Revenue Ratio® 4845 B3 % {4 A HE s 55% 41%  +14pp. BEEDE
Effective Tex Rate BRI % 2% 2% -

i FY2023/24: Hereafter refers to as “FY2024” 2023/2481 5 £ 1& 84 1202484 & |
2 FY2022/23: Hereafter refers to as “FY2023” 2022/23%14F : 1%/ % 202384 4F )
3 Including continuing operations only 1 € 1& 15 @ AS & %55

4 Represent non-HKFRS measures 15 IEE B MRS EH I 2

KEY FINANCIAL INDICATORS | FERI#EISIE

As at 30 Jun 2024 | At e el0n g 0 Y-0-Y Change
(HK$M) (BE#7T) 12024568308 | s e REBE

Inventories #& 728 533 +37%
Average Inventory Tumover Days' Fi9F 5B &R 552 453 +99
Closing Inventory Tumover Days® BiR 7 & & & H? 637 425 +212
Pledged Bank Deposits B #3R4T777x = 864 -100%
Cash and Bank Balances & K {74562 32 71 -55%
Bank and Other Borrowings $R/7 R S fthEx = 1,715 -100%
Net Cash/(Borrowings)® E3s,/ (B ® 32 (780) -104%
Net Gearing Ratio* ;% {575 th 5+ 0.1 (4.1) 4.2
Debt-to-Equity Ratio® & & &t s 5 11 -6
Return on Equity® A% 5312 55 [0 3R 26 0.4 0.5 -0.1
Return on Total Assets’ 42 & fE B3R %7 (0.1) (0.1) -
Current Ratio /&0 kL3 05 08 -0.3

! (Opening Inventory + Closing Inventory) + 2 + Cost of sales and services rendered x Number of Days for the Year
(A E + BFREES) 2+ E RIERRBRAXERHH

2 Closing Inventory + Cost of sales and services rendered x Number of Days for the Year
HARFE-HE RIRERB U AXERH#

3 Net Cash/(Borrowings) does not include loans from fellow subsidiaries and gold loans from a fellow subsidiary
FRE/ (B FEERRANBARZERR—BHRRNBARZEEEN

4 Net Cash/(Borrowings) + Capital and Reserves Attributable to Equity Holders of the Company
FHR/ (B ARG E ANREERRHE

5 (Non-Current Liabilities + Current Liabilities) +Capital and Reserves Attributable to Equity Holders of the Company
GERBEE + RBEME) - AARERNE ANBEERRER

6 Profit Attributable to Equity Holders of the Company + Capital and Reserves Attributable to Equity Holders of the Company
RABVERTFE ANEGERT + ZATERFE ABRGERR#EE

7 Profit Attributable to Equity Holders of the Company + (Non-Current Assets + Current Assets)

RABMHEE AR RR - GERBEETDAE)
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CORPORATE PROFILE
=SV

3DG Jewellery is a Hong Kong retail jewellery brand which primarily
engaged in design, research & development and sale of luxury
jewellery, gold ornaments and corporate gifts.

3DG Jewellery has established a retail network in China including
Mainland, Hong Kong and Macau with over 200 points of sale
where its brand has gained wide recognition. 3DG Jewellery has
quickly won the recognition and hearts of consumers by upholding
the brand concept of “8DG Prestige Service” together with
exquisite craftsmanship and creative design.

EESHERBBLME > TERERE W
HPHEUSEE REa LN L EHREHE
i~ BE i mRkEEER o

EAM - EBRAFIMERZTTEMIE - B
AIEERRZN200ETER > METRAR
SEMSE - LEBRHNER® ] « [3DGE
ERFBIEBARHEEERAANBENSEE -
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CHAIRMAN’S STATEMENT
B

WONG Ho Lung, Danny & E5E
Chairman and Chief Executive Officer == [& 31T B 48 =k

2 3DG Holdings (International) Limited £ Z & E (FFE) BRAE



CHAIRMAN’S STATEMENT
BV

Dear Shareholders,

On behalf of 3DG Holdings (International) Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group” or “We”),
| hereby present the Group’s annual results for the year ended 30
June 2024 (“FY2024” or the “Year under review”).

The Group continues to face challenges from the heightened
geopolitical tensions. Additionally, the increasing economic
uncertainties such as the real estate market crisis in Mainland,
international gold price surge, inflated interest rates, and
recessionary and unemployment concerns have taken a toll on
consumer sentiment in the retail sector, which made it more
challenging to plan and execute the Group’s strategic initiatives.

The Group’s total revenue for the Year under review decreased by
5% over the corresponding period last year to HK$586,896,000
(2023: HK$618,514,000). Loss for the year and loss attributable to
equity holders also widened by 34% to HK$208,746,000 (2023:
HK$155,719,000) and widened by 51% to HK$135,316,000
(2023: HK$89,744,000), respectively. The increases were mainly
attributed to hedging loss caused by the surge in gold price,
which impacted the fair values of the gold loan. During FY2024,
the Group made a strategic decision to discontinue its non-core
business operations in order to concentrate the organization’s
resources on developing its jewellery business.

As at 30 June 2024, the Group had a distribution network of 219
shops (2023: 230 shops), with operations spanning across Hong
Kong, Macau, and Mainland.

KANERXSZEER (AR BRAE (MK
NE)) REWBRE (KB IAER) ;MK
1) > BIEIEE RAEREH E2024F6H30H
LEFFE (M202484F o TEIBEEE)) 22 F

4= o
I

FEREBEHMGBER B RRBE RN
PREL o LS MMEMET S  BRE
TEBE R LR RBERBRKAER
BEEBTHABRRIEN  TRESEHRER
i LEEEARBSS B AITEERENE -

FERREEEENBWRAREERH
5% EE86,896,000 7T (20234
618,514,000 7T) > FARBIERERITE A
FE 1L B5 18 78 90 Bl £ FH34%ZE 208,746,000
70 (20234 : 155,719,000 7T) & L F51%
%135,316,0005 75 (20234F : 89,744,000
o) cREENETESHREB2AERY
HEE > FESSERMNAFE - 11202471
Fo AEBEHRBEMRAT  RIEKEIEZ
DER > METERERHEER -

2024568300 » AEBHN D HBEREE
219 (20234 : 230[) E# > B EMRSE
B BRI R A o

Annual Report 2023/24 £ R 3



CHAIRMAN’S STATEMENT
B

OUTLOOK

The Group has undergone an acquisition process of which Luk
Fook Holdings (International) Limited (“Luk Fook”), one of the
leading jewellery retailers in Hong Kong and Mainland listed on
the Main Board of The Stock Exchange of Hong Kong Limited
(“Stock Exchange”) (stock code: 0590), was the acquirer while the
completion took place in January 2024.

Subsequent to the acquisition, the Group has worked in tandem
with Luk Fook to revisit the corporate strategies, vision, mission
and values, basing on the strategic planning and operational
framework which contributed to the commercial success of
Luk Fook. Moreover, Luk Fook’s strong financial position and
ample access to funding sources will allow the Group to secure
financing at significantly lower costs in the future. Leveraging Luk
Fook’s well-established global distribution network and licensing
partnerships, the Group is preparing to expand its licensing
business beyond Mainland. In the near future, we expect licensed
shops to be opened in certain Asian countries. We anticipate this
business to serve as an additional engine for long-term revenue
growth.

As part of the Group’s latest strategic initiatives, our store image
has been upgraded to the seventh generation, embarking on a
journey with a brand new dazzling image. The new store design
features a combination of peach fuzz warm colours, combined with
bronze and light beige tones, providing consumers a comfortable
and pleasant shopping experience while leaving a stylish and
warm memory of 3DG Jewellery. In addition, the brand creatively
incorporated the new theme concept of “Stylish Femme” into
the decoration design, showcasing a fashionable and diversified
female styles, complemented by personalised jewellery, targeted to
provide consumers with fashion references and satisfy their various
shopping needs.

Apart from the above, the Group expects the retailing landscape
would remain arduous and formidable. The increase in central
banks’ gold reserves, coupled with ongoing international
geopolitical tensions, have driven gold prices to reach new highs.
Additionally, the gloomy consumption outlook and the relatively
weak Renminbi are also contributing to suppressing the demand
for gold and jewellery products. The Group is shifting its focus
to non-diamond jewellery products amid sluggish demand for
diamonds. While the recent spike in gold prices may initially impact
sales of gold products, we anticipate that consumers will eventually
adapt to the higher gold prices, and the Renminbi will strengthen
as interest rates decline, as expected by the market. As a result,
sales are likely to rebound to normal levels.

A=

AEBBEEREER (@R BRAE (I
Bl —BREBBRERZMAERAE (THR
Frl) M L (BB 5K 1 0590) 2 EEBRK
MEFEHRETEmz—) WE > BRAKEER
202418 5EH ©

WREER AEEENEEFSE BN
BREXERE BES EaRkEBER > LE
EHH N BRSHERINRBREREE
RAB o IE5h » REBRENM BRI R TR
EERR RANTEBRBRUBEERD
PAEISRE - BENBEENEKD HE
BRMEEBSIEBHER AERESHE
R EBREREAMIINMIE - TRAH
AR FMITAR S £ R LN B R AR M2
o R ARREXESTRASRERAL R
WA —&77 e

FRAEBERMPIRBERE— ~&EE
BIESABRES CAEMHINETLR > MUarin
R BERUE ° 2R EFER st AR
RBEESIARICRAEH  BETERSE
BEENEYER ARERNTESET
B i) ~ CEBZBY MR ARSCIE o HES > MR R
RERStTAERADEEH B EIE
B UEE s 2R R > &
EEMCEMETRHRE  SETRHFHS
R mEFRZHREHBHTK -

BRIELUSN » ZEBEMTEEZNTBNAR
E - RITESRHEIEIM > M LERMAECA
BBFHEER SHZEEANS o 1L
HEAMRBERRARBEERSIFENT
HESAKEELRNTEXR AHELBKE
55 xERERSEOEREFBLQHREE®R -
BEOPHRSERATIEEVHAZERS
EmBIEE  ERFRHEERKGHERE
KeNESER MARBTSUTHEER
EEFKTAMEBR - FItt > HEBEIES
[REEIEFKF -

4 3DG Holdings (International) Limited £ EZ £ (EX) BRAF



CHAIRMAN’S STATEMENT
BV

Overall, the Group is optimistic about the immense growth
potential given its current low base while benefiting from the
strategic and operational collaboration with Luk Fook, and will
allocate more resources to expand our global network footprint in
the coming financial year.

| would like to extend my heartfelt gratitude to all our staff
members, shareholders, customers, business partners and other
stakeholders for their unfaltering support and contributions.
Going forward, the Group will adhere to pragmatic and sound
growth measures, strengthen its competitive advantages so as
to generate sustainable returns for our shareholders and strive for
continuous corporate excellence.

By order of the Board
WONG Ho Lung, Danny
Chairman and Chief Executive Officer

Hong Kong, 27 September 2024

BEMS  TEAEBEEHTEZERERE
ERBEREELTENGF ZERBEEX
BRENREESR  TRN T —EHREE
BRMBZERUIARERKFANEIKEERE -

AEEBERMNET KRR BT X5
BHMEMFOENRNOZFNER » A
RILBUROHE | RE » AEBE DR U
EREBHNERSBE  MARFED > BKRE
HRF B AE R E MY 3 HEE o

HEEE
FERITHAREE

=
,Bi/f:l:lil

HE > 2024F9827H
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MANAGEMENT DISCUSSION AND ANALYSIS

R

AT

FINANCIAL PERFORMANCE

ii
Revenue Operating Loss
KA ]|

HK$587M (H&E#7T)

-
oo
‘$€
=

HK$128M (B&#&7T)

-5% loss increased by 58% (i5$81%1n58%)

MEBRIR

-
‘ &)
\."$'

Loss for the Year

FAEGE
HK$209M (B&#7T)

loss increased by 34% (#518181134%)

(1]

Loss Attributable to Worldwide
Equity Holders total number of shops
LA AFELESE 2ERETHESK
HK$135M (B&#7T) 219 (f49)
loss increased by 51% (g5181%1051%) -11 ()
Results ¥#MOEE

During the Year under review, the Group’s overall annual revenue
decreased by 5% to HK$586,896,000 (2023: HK$618,514,000).
However, revenue rebounded slightly in the second half of the Year
under review, increased by 3% to HK$335,134,000 compared to
the same period in the previous year. The Group’s gross margin
increased considerably by 3 p.p. to 29% (2023: 26%), primarily
driven by the relatively stronger sales of gold products, which
benefited from improved gross margins due to the sale of aged
inventory in a surge of the international gold price. Consequently,
the Group’s gross profit increased by 6% to HK$170,242,000
(2023: HK$161,273,000).

The Group’s loss for the year increased by 34% to
HK$208,746,000 (2023: HK$155,719,000). The net margin
widened by 11 p.p. to -36% (2023: -25%), and the loss attributable
to equity holders also increased by 51% to HK$135,316,000
(2023: HK$89,744,000). These increases were primarily attributed
to hedging loss caused by the surge in gold price, which impacted
the fair values of the gold loan. Upon the completion of the
Acquisition by Luk Fook in January 2024, the Group has disposed
the non-core businesses unrelated to jewellery retailing which has
an impact for FY2024 of a profit of HK$2,707,000 (2023: profit of
HK$1,550,000).

REEEER  AEENEEWRARD5%
%£586,896,0003 75 (20234 : 618,514,000
BIT) o AT WAREBIEEE FHFEEM
% 58 > 82 & [F) B 1 i03% &= 335,134,000
o RERNENEABEMIEELEHE
29% (20234 1 26%) * TEHN ST ERE
BREeERARRNEEREFE  2EERY
HEMRHARY  SEMXBRANE - FHIL -
AEBEFNIEIMN6%E170,242,000% 7T
(20234 : 161,273,000 7T) ©

KREBARFEEIBIENMN34%ZE208,746,0008
7t (20234 : 155,719,000 7T) © JHHZ1EMN
11{EE DB E-36% (20234 © -25%) > MiE
=EFA AE(EERINENMN51%ZE 135,316,000
H T (20234 : 89,744,000387T) o ZE M
FERHERNEEEAERETEE #2858
SEHMAT(E o F22024F 1 BN @I EE
FEE AEBCHERARETEREBNIE
ZDETS » 220248 F5£187mH)2,707,00078
70 (20234 : ##1,550,0005870) ©

6 3DG Holdings (International) Limited & Z S E (EE) HRAT



MANAGEMENT DISCUSSION AND ANALYSIS
BT DT

Overview e

As at 30 June 2024, the Group had a distribution network of 219 1X20245F6830H » ZE B D HELHES
shops (2023: 230 shops) with business spanning across Hong  219f (20234 : 230f1) [5& > IBEREH &
Kong, Macau and Mainland. Details are as follows: PIspatth o SE1BEU0T -

Distribution Network S HALE
Countries and Regions 30 June 2024 | <N 173 (S50 2k Y-o0-Y changes

ERKEME 202456308 [PlrkEL=kNI= BEEE

Mainland

72 57 +15
At
Hong Kong
Self-operated Shops =55 5 3 +2
BEE
Macau
1 - +1

Pl

Sub-total /N5t

Mainland
Licensed Shops B9 Hh

an h& [E
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MANAGEMENT DISCUSSION AND ANALYSIS
(SR =R eSSk

Revenue and Segment Loss by Business

BEBH DA RS EPESR

Revenue  Segment Loss

KA DERESIE
Retailing T .

Wholesaling #t 2% . .
Licensing IR . .

* Comparative figures for FY2023 in the above chart are shown in brackets
* EEESRAA20238 EZ LERHMF

Revenue Segment Loss Segment Loss Margin
HK$M EE%E ﬁ“llﬁﬂa S EBESRE

Retailing Z
Y— -Y changes #ZF &1L Loss increased by 3%

E715 18 1113%

Wholesaling #t 2% 33 (7)
Y-0-Y changes #ZF &1L -24% Loss increased by 7%
E5HEIE07%

Licensing AR h# 5 22 (19)
Y-0-Y changes #% & £ -26% Loss increased by 82%
E715 18 1182%

-21%

-6 p.p.
-61E 5 774,
-86%

-51 p.p.
5118 B 7%

During the Year under review, retailing business was the REBEFERN ZEXHKALAEBNE
main revenue contributor for the Group’s revenue. Retailing ZW AR FE - EE W A M B L 2% =E
revenue decreased slightly by 2% to HK$532,209,000 (2023: 532,209,000 Jt (20234 : 545,494,000
HK$545,494,000), accounting for 91% (2023: 88%) of the  7©) » {HAEELEUA 1% (20234 : 88%) ©
Group’s total revenue. Its segment loss increased by 3% to  E 2851818 IN3%ZE22,175,0007 7t (2023
HK$22,175,000 (2023: HK$21,463,000), accounting for 47% £ : 21,463,000/ 7T) * {548 E51847% (2023
(2023: 57%) of the total and its segment loss margin was 4%  E:57%) > DEBEIEERA4% (20234 1 4%)

(2023: 4%).

The wholesaling and licensing businesses of the Group were ~ ZAREBPIHL K IR EFHE 2 B A o
entirely from Mainland. As such, the analyses of these two  Itt > X MIBE DM MO EI T o

businesses will be discussed in the Mainland section.

8 3DG Holdings (International) Limited £ Z & E (FFE) BRAE



MANAGEMENT DISCUSSION AND ANALYSIS
BT DT

Sales' and Gross Profit? by Product

BEMEISHHE RERN?

Sale  Gross Profit
HE EF

Gold & Platinume Rz [

Fixed Price Jewellery E{E&ff . .

* Comparative figures for FY2023 in the above chart are shown in brackets

* EEERAA2023M FZ LEREF

Sales! Gross Profit? Gross Margin
HKSM B & &7t iﬂ@ EF EFE

Gold & Platinum?® &= & & #5453 25%
Y-0-Y changes 72 F &1L +3% +22% +4 p.p.

+418 B 27
Fixed Price Jewellery FE B &M 113 41 36%
Y-0-Y changes ¥& & £16 -24% -10% +6 p.p.
+618 B 7%,
Overall 252 565 153 27%
Y-0-Y changes ¥ FE &1L -4% +11% +4 p.p.
+418 B 57 &4
1 Sales = Revenue - Licensing Income v HE = A - REEBRA
2 Gross Profit = Consolidated Gross Profit — Gross Profit of Licensing Business 2 EF =H5EFEFN - mEEBEF
3 Gold & Platinum refers to gold & platinum products sold by weight basing on ~ ? HEe RS RERBEBRTSERREELENSE
international market price, i.e. at non-fixed price ehHeER(BIFEEE)

Annual Report 2023/24 3§ 9



MANAGEMENT DISCUSSION AND ANALYSIS

BEE R R

During the Year under review, despite a yearly increase of 14% in
the average international gold price in USD per ounce, the demand
for gold products remains stable compared to fixed price jewellery
products. Consequently, sales of gold and platinum products
increased by 3% to HK$452,330,000 (2023: HK$440,473,000),
accounting for 80% (2023: 75%) of the overall sales amount
(Group revenue minus licensing income). Its gross margin
increased by 4 p.p. to 25% (2023: 21%), driven by the sale of aged
inventories during a surge in international gold prices. Compared
with fixed price jewellery products, the gross profit of gold and
platinum products therefore increased to a great extent by 22%
to HK$111,768,000 (2023: HK$91,817,000), accounting for 73%
(2023: 67%) of the overall gross profit (consolidated gross profit of
the Group minus gross profit of licensing business).

On the other hand, the sales amount of fixed price jewellery
products decreased by 24% to HK$112,773,000 (2023:
HK$148,442,000), accounting for 20% (2023: 25%) of the overall
sales amount (Group revenue minus licensing income) due to the
decrease in the demand of diamond products. Gross margin of
fixed price jewellery products increased by 6 p.p. to 36% (2023:
30%), while gross profit decreased by 10% to HK$40,617,000
(2023: HK$44,956,000), accounting for 27% (2023: 33%) of the
overall gross profit (consolidated gross profit of the Group minus
gross profit of licensing business).

During the Year under review, the overall SSS' of the Group was
-15% (20283: -14%), while the SSS for the Hong Kong and Macau
market was -12% (2023: +17%), and -11% (2023: -15%) for
Mainland market. The SSS for gold and platinum products was
-12% (2023: -10%) and -26% (2023: -25%) for fixed price jewellery
products.

! Same store sales (“SSS”) represented a comparison of sales of the same self-
operated shop having full day operations in the comparable periods and such data
did not include sales of licensed shops.

EERCIEFENERFEESE (BRBERE
7)) BELFF14% > R EEBEMER  B2d
ERNERERTEE AL B RATE
oh 8 B FA 1 MN3% ZE 452,330,000 7T (2023
£ 1 440,473,000/ 7T) > (HEEFBIHERE (KE
B AR SRR ZEFSUA) BI80% (20234 -
75%) o LER BRI B HEREFES
wE > HEMEXIERAMET D HE25% (2023
F:121%) c EREEBEMER > HeMAE
EmBEFFEILEAE EF22%Z%E111,768,000
BT (20234 : 91,817,000/ 7T) @ (HEEEE
M EERREEFRERBERERN) B
73% (20234 : 67%) °©

S—rE CEEMERNHEBERELE
MmEK T T E24%ZE112,773,00054 7T
(20234 : 148,442,00058 7T) > {HEEREEH &
B(REBKRAREREEREIRA) B920%
(2023F 1 25%) - EEEMERENZE L
FrofE & 9 BEE36% (20234 : 30%) » HE
AR D 10%ZE 40,617,000 7T (20234 :
44,956,000/8 7T) » HEEBEFR (REBELKF
BEFRMEETEEN) B27% (20234 :
33%) o

REBEFERN > AEBNEER/EHE
#-15% (20234 : -14%) o BB HIHMEE
HEA-12% (20234 © +17%) ° TR TS
B A-11% (20234 : -15%) - 2 KT E
SEE S E A-12% (20234 © -10%) » &
BEMME®RDA-26% (20234 : -25%) °

! AEHE (REHE) BE—HBEERT LR
PRATEAEENHERELE AHERETIAE
ERRIERHEEE o
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MANAGEMENT DISCUSSION AND ANALYSIS
B A

BUSINESS REVIEW £ 7% [Ol &

Revenue and Segment Loss by Market

BiInE 2R A RS 8RR

Revenue Segment Loss

WA S ERRSIE
Hong Kong & Macau
e H =
Mainland
Y N

* Comparative figures for FY2023 in the above chart are shown in brackets
* EEESEANA20230 EZ LERHSTF

Revenue Segment Loss Segment Loss Margin
HK$M B& &7 ﬁ*ﬂr&ﬂa SEpESIEE

Hong Kong & Macau & 78 K 8 5 115 -21%
Y-0-Y changes 72 F &1L +30%  Loss increased by 117% -9p.p.

EFRIEm117% -8 &5 7%
Mainland Py 472 (24) 5%
Y-0-Y changes #ZF£L -11% Loss reduced by 12% =

B35 R 12%
Overall 258 587 (48) -8%
Y-0-Y changes # &1L -5% Loss increased by 25% -2p.p.
E151811125% 218 5 575

Hong Kong and Macau LB

Following the full resumption of normal travel, Hong Kong and BEZ2EIREEEiRiE > EEEEENTH AR
Macau has witnessed a surge in tourists from around the globe, #iiR= A& Z2F > BIEFERNMIRE AS AR £
including a significant increase in visitors from Mainland. The  F o BEEFH ~ BP9 & A # 2 E 38 B A 2k K
reopening of borders between Hong Kong, Macau, and the 8 AE2R > SRR AEITE EF o 34
Mainland has facilitated this influx, boosting tourism numbers in &5 » BB GRS ERT AT EHRTNE
the city. In respect of spending, based on the computation using & ¥4 EEA T BIEMNETE » H2023FE78E
retail sales statistics data released by the Census and Statistics 2024468 HWEEE BN - Bk R L =YY
Department of Hong Kong Government, the provisional estimate & (&5 a9 B i {4 sHiZ £ 12 N9% o

of the value of sales of jewellery, watches and clocks, and valuable

gifts from July 2023 to June 2024 increased by 9% year-on-year.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEE RN

With addition of new shops, the Group’s revenue in Hong Kong
and Macau increased significantly by 30% to HK$114,602,000
(2023: HK$88,028,000) for the Year under review. Its segment loss
increased by 117% to HK$23,742,000 (2023: HK$10,966,000),
with a segment loss margin of 21% (2023: 12%). The overall SSS
in the Hong Kong and Macau was -12% (2023: +17%). The SSS
of their gold and platinum products was -11% (2023: +46%) and
-12% (20283: -8%) for fixed price jewellery products.

As at 30 June 2024, the Group operated 6 self-operated shops
(2023: 3 self-operated shops) in Hong Kong and Macau.

REHEHNFER > 2EERLDBEEELES
7B BRI A K IBIE MN30% E 114,602,000
7T (20234 : 88,028,000 75) © EH 9 &5
BB AN117%ZE 23,742,000 75 (20234 :
10,966,000/ 70) > D EPEEIBEZ21% (2023
Fi12%) - EERBEFNERRFEHE
#-12% (20234 : +17%) - HES KIS E
Gh 2 EIESHE A-11% (20234 © +46%) * €
BEMERINS-12% (20234 : -8%) °

R2024F6830H » ZEBEET B KB
R (20234 @ 3fE) BEE ©

Mainland

At

88%
(86%)

7%
(8%)

5%

— %)
Revenue
KA
Retailing & .

Wholesaling #tt %% .

Licensing FahE %7 .

* Comparative figures for FY2023 in the above chart are shown in brackets
* EEERAA2023 FEZ LEBREBF

Segment Profit/ Segment Profit/
Revenue (Loss) (Loss) Margin

HK$M BE E T WA AEEF(BHE) | 2EEN(HE) F

Retailing & 417 2 0%
Y-0-Y changes & F £ 1L -9%  Loss reduced by 115% +3p.p.

ETHE R 115% +31E F 7785

Wholesaling #t 2% 33 @) -21%
Y-0-Y changes & FE &1L -24%  Loss increased by 7% -6 p.p.

E1RI8 107 % -61E & 77 %

Licensing saf& 275 22 (19) -86%
Y-0-Y changes 1ZF £ 15 -26%  Loss increased by 82% -51 p.p.

1515 11182% SMEE T
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MANAGEMENT DISCUSSION AND ANALYSIS

BEE AT

Mainland

The macroeconomic landscape in Mainland was sluggish. Retailing
revenue in the Mainland market experienced a decrease of 9%
to HK$417,607,000 (2023: HK$457,466,000), accounting for
88% (2023: 86%) of Mainland market’s revenue and 71% (2023:
74%) of the Group’s total. The overall SSS in Mainland narrowed
from -15% last year to -11%. The SSS for its gold and platinum
products was -7% (2023: -12%) and -28% (2023: -29%) for its
fixed price jewellery products. The retailing business experienced
a turnaround from segment loss of HK$10,497,000 to segment
profit of HK$1,567,000 during the Year under review.

As the number of licensed shops reduced during the Year under
review, the revenue of the wholesaling business decreased by 24%
to HK$32,894,000 (2023: HK$43,421,000), and accounted for
7% (2023: 8%) of Mainland market’s revenue and 5% (2023: 7%)
of the Group’s total. Segment loss rose by 7% to around HK$7
million (2023: Around HK$6 million) which resulted in segment loss
margin of 21% (2023: segment loss margin 15%).

Licensing income in the Mainland market decreased by 26% to
HK$21,793,000 (2023: HK$29,599,000), which accounted for
5% (20283: 6%) of Mainland market’s revenue and 4% (2023:
5%) of the Group’s total. Segment loss increased by 82% to
HK$18,720,000 (2023: HK$10,310,000) which resulted in
segment loss margin of 86% (2023: segment loss margin 35%).

P ith

Rt R ER SRS A IENEE
W AR L 9% E 417,607,000 7T (20234 :
457,466,000/ 7T) > G A T 5 E AE 88 %
(20234 : 86%) K AEBEEFLHI71% (2023
F174%) c AW EBERREHEREE
B-15% R EZE-11% > HES MATERZ
FlE$EB-7% (20234 . -12%) » EBY
B 2GR Bl A-28% (20234 : -29%) © FA[ClEE
EER TEEXEFEEAR HBHOMBEIR
10,497,00078 08 A4 #1159 20w F)1,567,000
BIT ©

HREBEFEERNREEHRE R » X
W AR L 24% 32,894,000 7T (20234 !
43,421,000 7T) » AT IHEENT%
(20234 : 8%) R ANEEEEEREAI5% (20234 !
7%) o DEPESIBIL N7 % EAI7 B E BT (2023
FEHNeEEBT)  OWEEXINE21%
(20234 : DEPEIBE15%) ©

PO 3 G R ZE TS WAL 0 26% £ 21,793,00078
70 (20234 : 29,599,000 75) » {5
5 EFERIS% (202345 | 6%) M EEEFE
B94% (20234 1 5%) ° 3 ZF K518 12 MN82%
18,720,000 75 (20234 : 10,310,000
7o) DERESIEE A A86% (20234 | HEBES
#BE35%) o
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MANAGEMENT DISCUSSION AND ANALYSIS
BT DT

Mainland E-commerce Business Performance

POt EF ARG

Sales by Product
HEMERES

. Gold & Platinum E& RS

. Fixed Price Jewellery E{B=Af

* Comparative figures for FY2023 in the above chart are shown in brackets
* EEERAA2023M FEZ LEREBF

HK$81 million +47%
S1TEEETT Y-0-Y Changes #E£1E

Contribution to Mainland Retailing Revenue': {5 It BEUTA" :

19% +7 p.p. +7E B D EL

Contribution to Group’s Retailing Revenue': {4 B S UTA" :

16% +5 p.p. +5E B D E

RMB2,485 +49%

AR #82,4857T Y-0-Y Changes #FE£1E
1 Sales of self-operated shops and e-commerce business 1 BEERETHBHER
2 Average selling price included value-added tax 2 FHEERREER

During the Year under review, revenue of e-commerce business R EIEFEN > AMEFEHBFEBT WA
from Mainland experienced an increase of 47% to HK$81,085,000 E F47% Z=81,085,000# 7t (20234
(2023: HK$55,106,000), and accounting for 19% (2023: 12%) 55,106,000 7t)  {h A3 #h T & W A B919%
of the retailing revenue in Mainland and 15% (2023: 10%) of the ~ (20234 : 12%) R A& EBZE W A K15%
Group’s retailing revenue. (20234 : 10%) °

Overall speaking, during the Year under review, total revenue ¥ M= > REBEEERN > KRE R T

from the Mainland market decreased by 11% to HK$472,294,000 5 MY 42 g A S8 11%E 472,294,000 7T

(2023: HK$530,486,000), accounting for 80% (2023: 86%) (20234 : 530,486,000 1) » h A& H

of the Group’s total. Its segment loss reduced by 12% to  EE2980% (20234 : 86%) o H D A5 18

HK$23,560,000 (2023: HK$26,806,000). Its segment loss margin =~ Bl 78, 20 12% E 23,560,000 7T (20234

was 5% (2023: 5%). 26,806,000 T) * HD HEEXR5%
(20234 : 5%) °
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MANAGEMENT DISCUSSION AND ANALYSIS

EE W

AT

Discontinued operation

During the year ended 30 June 2024, the Group disposed of
Brand New Management Limited and its subsidiaries (the “Disposal
Group”) which were principally engaged in new media marketing
services business in Mainland. On 12 January 2024, the Disposal
was completed and the final consideration of the Disposal was
HK$8,896,000, which is the net asset value of the Disposal Group
as at 30 June 2023. The Group recorded a profit of approximately
HK$2,707,000 from discontinued operation comparing to a profit
of approximately HK$1,550,000 in the previous year.

Liquidity and Financial Resources

As at 30 June 2024, the Group’s cash and bank balances
amounted to HK$31,918,000 (2023: HK$71,229,000). Excluded
loans from fellow subsidiaries and gold loans from a fellow
subsidiary, net cash was HK$31,918,000 (2023: Net borrowing
of HK$779,586,000). The debt-to-equity ratio was 5 (2023:
11), being the ratio of total liabilities of HK$1,687,569,000
(2023: HK$2,151,032,000) against total shareholders’ equity of
HK$314,505,000 (2023: HK$191,723,000). As at 30 June 2024,
the Group did not utilise any banking facilities (2023: HK$2.15
billion of which HK$1.70 billion has been utilized). The Group’s
income and expenditure streams are mainly denominated in
Renminbi.

BRILEEER

B E202456830HIEFEE  AEBEEE
TR E R IE S S AR TS =75 2 Brand
New Management Limited R E M B A (MH
EEEH)) - HEETHEHE M2024F1812H
SR MEESFBEZ RAZMEA8,896,000
Bt BN & EER2023FE6830H 2 &
EFE AEERSERILELEXHEEN
#92,707,0008 > MEFRHEENL
1,550,000 7T °

MEEERMBEER

202468300 > AEBNIRE RIRITHE
B77531,918,0007 7t (20234 : 71,229,000
70) c WiRERWB AR Z B —RERE &K
BArBlzE2EE® > FIRE%431,918,000%
70 (20234 : (B E57$%8779,586,000587T) ° &
AR EER A5 (20234 1 11) » b/ iRMEEE
1,687,569,0003 70 (20234 : 2,151,032,000
7B 7T) A AR B4 2 48 58314,505,00078 7T
(20234 : 191,728,000 70) Z LEHIEHE < 7
2024F6H308 » AEE M B B E M IRIT
EEEE (20234 : 21,587 BEH17.0(8
BLEHR) c AEREZHRZEETIEUAR
te 5 Mg o

Inventory Turnover Days (By Products)

FEAEA (BERISD)

Average Inventory

FiOES

Turnover Days
BAEAg

Gold & Platinum =& & A& 355

Fixed Price Jewellery & (& & & 1,496
Overall 22 552

Inventory

As at 30 June 2024, the Group’s inventory significantly increased
by 37% to HK$728,097,000 (2023: HK$532,889,000). The
average inventory turnover days were 552 days (2023: 453 days)
with the average inventory turnover days of gold and platinum
products being 355 days (2023: 265 days) and 1,496 days (2023:
1,098 days) for fixed price jewellery products.

The inventory turnover days calculated basing on closing inventory
were 637 days (2023: 425 days) with the closing inventory turnover
days of gold and platinum products being 436 days (2023: 266
days) and 1,600 days (2023: 970 days) for fixed price jewellery
products.

Closing Inventory

XESR

436 +170

+398 1,600 +630

1He) 637 +212
=8

R2024%F6830H  AEEBEHNEE KR
1 MN37%E728,097,000% 7T (20234 :
532,889,000 7T) > MFHFERAEHES
552H (20234 : 453H) » Hh @£ K iH®
EmzFHEEFREHE 53550 (20234 :
2650) ' EEEHERZFHEFEEAEAK
Bl 71,4968 (20234 : 1,098H) °

M REFEEAE2FEREHHA637H
(20234 : 425H) » EREE K iHEE MBI
R EEFAEBR#HA436H (20234 : 266H) -
EEEMEMZBAREEFEHHE]A1,600
H (20234 : 970H) ©
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MANAGEMENT DISCUSSION AND ANALYSIS

BEE R R

Capital Expenditure
During the Year under review, the Group’s capital expenditures
amounted to approximately HK$26,215,000 (2023:
HK$10,309,000), including the leasehold improvements, furniture,
fixtures and equipment.

Capital Commitments
As at 30 June 2024, the Group’s total commitments amounted to
HK$509,000 (2023: Nil).

Contingent Liabilities and Guarantee

As at 30 June 2024, the Company had provided
corporate financial guarantee of HK$550,000,000 (2023:
HK$1,075,000,000) to banks in respect of the aggregate amount
of banking facilities granted to its subsidiaries. As at 30 June
2024, the subsidiaries did not utilise any banking facilities (2023:
HK$1,704,500,000).

As at 30 June 2024, no loss allowance was recognised (2023:
HK$19,218,000) under the expected credit loss model in
respect of such corporate financial guarantee in the Company’s
statement of financial position whereas no financial impact on the
consolidated financial statements.

As at 30 June 2024 and 2023, save as disclosed above, the Group
had no significant contingent liabilities.

Human Capital Policy

As at 30 June 2024, the number of employees of the Group was
978 (20283: 847). The management reviews and examines the
remuneration policies on a regular basis to ensure that fair rewards
and compensation are provided to our employees. Remuneration
packages are determined with reference to comparable market
rates whiles bonuses and other rewards are linked to the
performances of the Group and the employees. This policy aims to
motivate employees with monetary incentives to work together to
enhance the Group’s business performance.

=gk

REBEER AEEBELABIZLOB
26,215,000 75 (20234 : 10,309,000
7T)  BIEEEYEREE G EERRKRE
B o

BRI
2024568308 » A E B BB A A HE AR EE
#509,0007 77 (20234 : #E) o

g ABERIER

R2024F6830H » A2 E A HK E
NEABFZRTMELERHBETEER
‘A B Bf 5 # 1£550,000,0007 7T (20234 :
1,075,000,00078 7t) ° 722024468 30H »
ZEMNB AR L ESHBEEMANIRTEERE
(20234 : 1,704,500,000 75) ©

202468300 RIBEFEHEEGRE
X RERBM BRI R B %A B 7%
EREDEEEME (20234 1 19,218,0008
70) > B E M BIRR U BB E -

R2024%2023FE6830H > ff F X EE
G REBWEERNEARRARERE -

ADEFRHEK

120246 830H » ZEBMNE T ABAI78
A (20234 1 847 N) - BEEE TR RE
ZEEECR - UERAB TRHEA TR
HE -FHFBILEEEROTHKFEE
E o MIAKREMBZENRAANERKESR
MY - WK EAEUSRRE §BET
WIERRFAREBREFRIENERZ -
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MANAGEMENT DISCUSSION AND ANALYSIS
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OUTLOOK

The rise in central banks’ gold reserves, coupled with ongoing
geopolitical tensions, has propelled gold prices to new heights.
Additionally, challenges such as macroeconomic uncertainties,
declining consumer sentiment, and a weakened RMB have
affected the Group’s sales performance to a certain extent towards
the last quarter of the Year under review.

The Group is adjusting its focus to navigate current market
challenges. While diamond product demand remains sluggish,
the Group will continue to promote its non-diamond fixed price
jewellery offerings to boost performance. The Group anticipates
that consumers will eventually adapt to the higher gold prices, and
the Renminbi will strengthen as interest rates decline, as expected
by the market. As a result, sales are likely to be restored to normal
levels. The Mainland government’s efforts to stimulate domestic
demand is a positive sign for the market’s gradual recovery. As
macroeconomic conditions and consumer sentiment potentially
rebound, the retail business is poised to regain its growth
momentum, fueled by a resurgence in consumer confidence.
Based on these factors, the Group remains confident in its mid- to
long-term prospects and will continue to expand its presence in the
Mainland market.

The Group is currently working closely with Luk Fook to reassess
its corporate strategies, vision, mission, and values, drawing on a
strategic planning and operational framework that has driven Luk
Fook’s commercial success. We have initiated its retail network
expansion through opening self-operating shops in Hong Kong,
Macau and Mainland. Additionally, we are also revitalizing the
licensing and nurturing the e-commerce businesses in Mainland.
The Group is bullish on the vast growth opportunities in overseas
markets. As such, we are preparing to launch overseas business,
starting with Asian countries in the near future. Additionally, Luk
Fook’s robust financial standing and broad access to funding will
enable the Group to secure financing at significantly lower costs
going forward.

Al &

RUTREMHE LA M EMGBUERBFE
ik CREERIFS o LI RREE L
BABA HERR TREARBERZESHE
HAEERLBFERE -FHHERRS
B—E e o

]

FEBEERABEOUBREEAMNTISH
goBEBLERBRITEREE  ~EEF
EEEEFEOEEEMER  RTER
KR - FEEFEHEERREEERES
WEEZER > MARBTENHHEMES
FERTAMER - AUt > SHETRPIEGWIE
FEEEKT - AMBUFRAORHAE > BH
BERSEBRERIEmMMNE - BERBLENK
MEHBRNEELR  TEEBBEEREN
BEECLOERNES TERBRIE - ER
FHRAER > xEEHHEPRPAFSDATT R
B0 WREERRAMTE -

FEEEMRAREEEGE ENMFEED
FRE - BER EokEBEE > LEEED
JNAREUS B R IR SRER R B S B E R ©
ZPEZEBETE RAIKAMEARBEE
& R EREZEMEE o LI > HFATRE
MHMEREEEBRIESEFEHER &
EREFEITHENERERKSE - Bt
BRPIEZSER AR RUEMNE R AER -
FRIEINETR o ILoh > REBRENM BT
REZHRMERE  RAEDAEEUERY
RAES R E o
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MANAGEMENT DISCUSSION AND ANALYSIS
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Mainland Market Expansion

In the upcoming year, the Group will expand the business in
Mainland through a combination of self-operated and licensed
shops, as well as e-commerce.

Leveraging Luk Fook’s robust distribution network and well-
established licensing partnerships, the Group is redeploying
and committed to revitalise its licensing operations in Mainland.
Additionally, the Group is dedicated to enhancing its e-commerce
presence and fostering stronger collaborations with various
online platforms. Recognizing the significant spending power
of young consumers on these platforms, the Group will actively
promote affordable luxury jewellery to broaden its reach within this
demographic customer segment.

Operational Efficiency

To strengthen its competitive advantage, the Group will enhance
operational efficiency through synergy by utilizing Luk Fook’s
systems and infrastructure, including supply chain management,
process automation, big data management, and data analytics.
Additionally, the Group is committed to maximizing employee
productivity by fostering a culture of continuous improvement and
innovation.

Pt 15 Hh R
RE > FEERBBEESE  mRERET
BHEDNRRAMETS o

BRENRBARAN D HAERIBE R @ ER
BHRG FAERESHHNERBIIRER
PRRMB AR TR o 5 KEBTR IR
FAEFEBES > TREAENHELFaMRE
GfF - AEBERAFEHEEEWELTEN
HENRY  HILREGEEEREENE
ENREEH > WERTEEREDHNEERH °

EEN=

#HEERFED FEESFIANENR
MRERRE SEHEEEE - RESD
6 REBEEERBEBEIN  BBRBRMNE
RAZENm o I ZEBITFERHER
BERENE R UBRRAET

ERERBAT

18 3DG Holdings (International) Limited £ EZ £ (EX) BRAF



MANAGEMENT DISCUSSION AND ANALYSIS
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PRODUCTS AND DESIGN

The Group has continued to advance its product designs and
innovations. Through continuous enhancement in product quality,
the Group is committed to offer product series which are able to

meet with our customers’ preferences.

During the Year, the Group has enlarged its product portfolio to
capture different market segments. Newly launched products

include:

- “ULove” Wedding Collection

- “Love Glitter” Collection

- “Shimmer Beat” Collection

- “Love Rhythm” Collection

- “Golden Allure GA” Collection

- “Peter Rabbit™” Collection

- “Starry Shimmer” Collection

- “Love Lane” Collection

- “Cool Love” Collection

- “Love Letter” Collection

- “Pure Gold Chinese Zodiac” Collection

- “Golden Love Glitter” Collection
- “Mini Love Lane” Collection

- “Classic Gold” Collection

- “My Lady” Collection

- “Pure Gold Wedding” Collection

EmREE
FEBERETEDRST AN - BRTE
ReEREE  AEBRNINEHRERER
EFHNERRY -

REFE > xEECBEAREERESURT
TETHDE - ZFRIMERBIE !

TULovel ¥&1ER £ 7

- Es R

- TB9E) « &0 SBEFR T
- TEZHE HEHRT

- TBEREEGAI R

- MEgE™) %7

- TRIFEF. B R

- BREIR7

- TEEZ BRI

- TEEIEHRY

- EFELEHEZBRIRY
- E=E1%75

- Mini BBREZ ) R

- E25F% &5

- My Lady] %%

- TERIEE RS
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MANAGEMENT DISCUSSION AND ANALYSIS
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MARKETING AND PROMOTION

The Group strongly believes in the value of a quality brand. The
Group continues to promote the “3DG Jewellery £ Z&” brand
through a comprehensive marketing programme. Some of Group’s
marketing programme include:

= Celebrated its 20th anniversary with the theme “Dazzling
Golden Life” by holding the “20th Anniversary Revitalization
Ceremony and Gala Dinner” at the headquarters in Shenzhen
and Futian Shangri-La in Shenzhen, China

- Organized a “Brand Licensee Business Seminar (3rd quarter
2023) cum 2023 New Product Launch”

- Organized a “Brand Licensee Business Webinar (4th quarter
2023)”

- Organized a “Dazzling Golden Life ® Gemstone Roadshow”
at Wuhan World Trade Tower in Wuhan of PRC

- Organized a “Brand Licensee Business Webinar (1st quarter
2024)”

- Being the Brand Strategic Partner of “TIANXI x Shanghai
Fashion Week AW2024”, a Chinese Gown Brand in PRC

- Organized a “Brand Licensee Business Webinar (2nd quarter
2024)”

- Organized a “520 Feather ® Love” Shop Opening Ceremony
and “Golden Allure GA” Roadshow at Intime Department
Store (Hi-Tech Shop) in Hefe of PRC

- Set-up the “3DG Jewellery x Joy of Life 2” DP check-in
points in PRC

HERES
FEERESHRAENEE AEEDRBE
BR2ENTHEE BEEEEEE) R
b o AEEMIEYE T AT BIEIE |

- HNRIERRRNBHEREBAUTE
£ -IBEIARERTEE > £17¢208
FRMBRARSEEBRE)

- 2023FFIFRIEERBAIEMT SRS
NG

- 2023FHAZPELREEHRIRNA G E
MmENTE

- RPEREHEESRTISERE-
RETEBRERKE]

- 2024F F1FEME L TR R IR O Y

= |

-  ARATNERBMECRE x LiERE
BAW2024) 2 R S BE & E N 1F

- 2024F F2FE M L T e R IR O Y

= |

- RHEEEsHEREERT 52008
P EIEEHIERIEREEARBENS
B ECGA RIKE

- ROEARAUMRESEZELE x BifE
2| B DPFT £ 24
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MANAGEMENT DISCUSSION AND ANALYSIS

BEE R

AWARDS AND ACHIEVEMENTS

The Group has also achieved industry awards as recognition for
brand excellence and for its efforts in promoting service excellence
in the jewellery retail sector.

= “Hong Kong Q-Mark Service Scheme” by Hong Kong
Q-Mark Council

- “CAPITAL — Services Awards 2023 — Jewellery”

- “Marie Claire — Best Label Award 2023 (Best Jewellery)”

- “BOCHK Corporate Environmental Leadership Awards
Programme 2022 — Eco Partner”

- “CAPITAL — ESG Awards 2023”

- “Hong Kong Premier Brand” and “Hong Kong Premier
Service Brand” by Hong Kong Brand Council

- “2023 Quality Service Retailer of the Year of Flagship
Stores — Silver Award” by Hong Kong Retail Management

Association (“HKRMA”)

- “HKCT Business Awards 2024 — Best Jewellery”

- “Brand Award 2023” by TVB Weekly

8% T8 Je B R
AEETREGSELNRIE > SELSHY
B RHNHETE R EEERB A
=Pl

- E(EBREERIR)METFEQRE
BRRF st 8 858

- E(CAPITALE ZA&X:t) 1835 155 Mg
AR A #2023

- ¥ (Marie Claire¥5 7 &= 52) 78 2% Best
Label Award 2023 — R{EHKE RE KX
#2

- ThIREFEBLFIRMFETLALEL2022 — &
TREEH A

- E(CAPITALEAH) 1A% NRIFHE
R EERREE2023]

- RE(EERMEER)BEEEEHSL
R R BB S HRTE 2R

-  E(EEBTEEEHE)RE 2023 E
BERBTER AL E&EIRR

- [TEBBERREFEARE2024 - FER
Rt 2R B S A SR AR R 8R

- E(TVBATI) 123 12023& 8 A RIHFKE
S Bf R HE A )
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MAJOR EVENTS
AEFEC

Q[ p¥ 114 5 [ F JE A 5H HA 5 o /R
'WH[I—MI]B ‘“,ﬁﬂ!

July 78 2023

TEM MARK Cértification Fram

Y. Awarded the “Hong Kong Q-Mark Service Scheme” by Hong Kong Q-Mark
Council
'_r' KE(EBEBERSR)BE SEQEEERE B E

July 78 2023 4 £ tf H
g

LR RN B

Celebrated its 20th anniversary with the theme “Dazzling Golden Life” by
holding the “20th Anniversary Revitalization Ceremony and Gala Dinner” at
the headquarters in Shenzhen and Futian Shangri-La in Shenzhen, China
RRIAER R IEE SR BRI TEE BB ) AomiEedERE » £17(20
B EIGF RIS ERE)

August 88 2023

Awarded the “Services Awards 2023 — Jewellery” by Capital
M (CAPITALE A 34 55 ) 18 35 TER 28 qo 8 AR 75 A 882023

September 98 2023

Awarded the “Best Label Award 2023 (Best Jewellery)” by Marie Claire
Z5 % (Marie Claire¥5F/] 52 52) 1835 MBest Label Award 2023 — R{ELRE &
[Nl

September 98 2023

Awarded the “BOCHK Corporate Environmental Leadership Awards
Programme 2022 — Eco Partner”

RIE TRIRE B RIR(REA I ALE2022 - IRREGE U H

October 108 2023

Awarded the “ESG Awards 2023” by CAPITAL
LRI (CAPITAL BARSE) 183 TRIBH & R b B /A KEE2023)
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MAJOR EVENTS
N30

December 12 2023

Awarded the “2023 Quality Service Retailer of the Year of Flagship Stores —
Silver Award” by HKRMA

BEREATECEN B 2023REBERFTEF AL GEEIS)
TR

II‘:'.\'G KONG COMMERCIAL TIMES BU.‘EINE‘Z\.‘J AWARDS 2024/
e a2 3:3:8 March 38 2024

' . Awarded the “HKCT Business Awards 2024 — Best Jewellery”

¥ SRME (BB ERREFEAR2024 - FERGLHREBEIH IR KT

March 38 2024

Being the Brand Strategic Partner of “TIANXI x Shanghai Fashion Week
AW2024”, a Chinese Gown Brand in PRC
AEAPXERME(RE x EEREEEAW2024) 2 B S BE S /E L AF

April 48 2024

Awarded the “Brand Award 2023” by TVB Weekly
SRIE (TVBJE TlI) 18 3& 12023 &= 58 A Rk 2 # A o 8 A 5%

May 58 2024

Set-up the “8DG Jewellery x Joy of Life 2” DP check-in points in PRC
RPBEAMEE & ESIKRE x BErdF2) BiaDPH <L

May 58 2024

Organized a “5620 Feather ® Love” Shop Opening Ceremony cum “Golden
Allure GA” Roadshow at Intime Department Store (Hi-Tech Shop) in Hefe of
PRC

RS ESEMERE G217 1520 "0 SEEFIRERISRHEER
B NEZKEEICAI RIKE
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CORPORATE GOVERNANCE REPORT

TEEAWS

COMPOSITION OF THE BOARD

AND BOARD COMMITTEES
EFEREFRZETNRR

As at 30 June 2024
12024568 30H

Board of Directors

EEg

Mr. WONG Ho Lung, Danny’
(Chairman & Chief Executive Officer)
RS A
(£/E: ¢
Ms. CHEUNG Irene’
aRA Z
Ms. WONG Hau Yeung'
TG £!
Dr. CHAN So Kuen'
AiEL!

i vt

Mr. CHAN Raymond®

PR B S5 A2

Dr. LAM Ki Wai, Lianne®

M EEL3

Dr. CHOW Kwoon Ho, Simon®

Remarks f3E :
' Executive Director #I/TE %
2 Non-executive Director JETES

8 Independent Non-executive Director #8137 JEHTE S

Audit Committee

B%EEE

OO HIHINRIIHINIHIIIRNIIRIITONID

Mr. SZE Yeung Kuen?® (Chairman)
MRS (/)

Mr. CHAN Raymond?®

PR B 32 5 A=

Dr. LAM Ki Wai, Lianne?®
MEEELS

Dr. CHOW Kwoon Ho, Simon?
[E S iE 3

Nomination Committee

RBREEE

Dr. LAM Ki Wai, Lianne® (Chairman)
FTEEL(FE)

Mr. WONG Ho Lung, Danny’

EERESEA

Ms. CHEUNG Irene’

SRAEIS 2+

Mr. SZE Yeung Kuen?®

iy B ita

Mr. CHAN Raymond?®

PR IS S A

Dr. CHOW Kwoon Ho, Simon?

ARsEL?

Remuneration Committee

HHWEEE

Mr. CHAN Raymond?® (Chairman)
BRENC A (/)

Mr. SZE Yeung Kuen?®

MRS S

Dr. LAM Ki Wai, Lianne?®
maEEELs

Dr. CHOW Kwoon Ho, Simon?
EREZEL
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CORPORATE GOVERNANCE REPORT

TEERRS

The Board of the Company recognises that sound and
effective corporate governance practices and procedures, with
an emphasis on integrity, transparency, accountability and
independence, are essential to enhance the shareholders’ value
and safeguard the shareholders’ interests. The Company is
committed to maintaining a good corporate governance standard
and endeavours to ensure that its businesses are conducted in
accordance with all applicable rules and regulations.

CORPORATE GOVERNANCE FRAMEWORK

Shareholders

FABDNEFTTRE > ERATENME - EH
E-BEMRBIMZERT  BEAREX
ZEEEARRKEFHREARREERRF
EREEDBAEE - ARBEEMERFRY
TEEARE U NEFZRABEERR
AR IR PIEITETS

EEERR

AR

Board of Directors

EXg

Company
Secretary
REWE

Management
=EIRfE

Nomination Remuneration
Committee Committee

RREEE HINEEE

e External Auditor

U SNR I

Risk Management and
Internal Audit Sustainability Committee
R ERE &t BB B IR K AT 5 4B

ERZEE
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CORPORATE GOVERNANCE REPORT

TEERRS

CORPORATE AND GOVERNANCE CULTURE

The Group firmly believes that to achieve its corporate vision of
"promoting the Group's brand to become widely recognized and
ingrained in the hearts of the public", it must act with integrity,
transparency, and a sense of responsibility. The Board of Directors,
as the core of the Group's governance structure, takes on a
leadership role in formulating the Group's mission and strategic
direction, thereby providing guidance for the conduct of employees
and ensuring that the Company's vision, values, and business
strategies are aligned with its corporate culture.

Corporate Values

Attitude:  People-oriented, treating others with respect

Innovation: Innovative development, continuous improvement,
pursuit of excellence

Unity: Gathering elite talent, fostering mutual trust and

encouragement, achieving success through collective

effort

The Board of Directors ensures that these values are integrated
throughout the Group, shaping our corporate culture. At the
same time, we believe that strong governance is the foundation
for achieving long-term and stable development. Therefore, we
have established a robust governance framework, stringent risk
management practices, and an effective internal control system
to promote sustainable business development and to plan the
Group's business strategies, thereby creating long-term value for
all stakeholders.

EEREEXIE

FEERENBER REBREERERR
REE RAROINEERS - BAUHE
BRNEEENBRETE ESEFAERE
ERRBHZO > AEGFERAEBRREMR
BBEORANEEAE  tMAEINTAREM
B3l MRAADHNESR - BEBEREBR
BRE P SERFT—2R °

’

EXEER
BIAR A DIAERA

ae o
i3
RR= .

BIFT . RIMRBREE - TEIKE » BXEE
B ERBR -BEEEH  REME

EFTRRELEEHMAREER  BE
FAIBEEE - B ZFIBERME S
WER  BERRERTERNER FEIL
BRMEBUTRENELRE  RENARE
EBRAMHREEZERG > LUEBEBHNA
FEERE URIAEEEFHREE > KMAFT
BERMEREREBE-
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CORPORATE GOVERNANCE REPORT

TEERRS

CORPORATE GOVERNANCE PRACTICES

The Company has applied the principles and complied with all
code provisions of the Corporate Governance Code (the “CG
Code”) as set out in the then Appendix C1 (formerly Appendix
14) to the Rules Governing the Listing of Securities on the Stock
Exchange (the “Listing Rules”) during the Year under review,
except for the following deviation:

Code Provision C.2.1 provides that the roles of chairman and chief
executive should be separate and should not be performed by the
same individual, so that there is a clear division of responsibilities
for the management of the Board and the day-to-day management
of the Group’s business to ensure a balance of power and
authority.

In view of the increasing trend of business deriving from the
Mainland market, it is believed that Mr. WONG Ho Lung, Danny
being the Chairman and Chief Executive Officer of the Company
will further enhance the business development of the Group in
the Mainland market due to its norms on “status parity” when
future business negotiations are conducted in Mainland. Besides,
members of the Board also include qualified professionals and
experienced individuals from our community. The Board considers
that the existing Board composition, with the support of Board
Committees, can ensure a balance of power and authority. The
Board will nevertheless review this structure from time to time and
will consider the segregation of the two roles at when appropriate.

Save as disclosed above, none of the directors is aware of any
information that would reasonably indicate that the Company is
not, or was not for any part of the Year under review, in compliance
with the CG Code.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company adopts the Model Code for Securities Transactions
by Directors of Listed Issuers set out in Appendix C3 (formerly
Appendix 10) to the Listing Rules (the “Model Code”) as a code
of conduct regarding directors’ securities transactions. Having
made specific enquiry of all directors, they confirmed that they had
complied with the required standard set out in the Model Code
and its code of conduct regarding directors’ securities transactions
during the Year under review.

EEXELER
REREER > AABSRAYRAAES L
BARA (T EFARAL) HERCT (B2 H 2 +m)
R (R EATRN (REEATR) B
RA > BEBTFAHAE TR T RE
I}

SRR R C.2 1R AR E £ /% 21T BB = B /8
BEEED > TFAEE—ARGRE £E
FEEEEALAEEAREBEECHBERE
B UHERENMREZ T4 -

MRAMTEESHEBR R  ERNHEN THE
Ak 28  REARGREAEREALHT
TRERITHEABE > PR RREAUETE
BEBR E—PRAFERTARMTIZN
EBER I EFEUETEESER
BEEATRHELEERZEANAL -BS
ERR NEFTETZEGZHH TR
EEFE AN EEEDMFEEZ T -
BEWI > EFER AR IERE > LR
BEREK TEAEMBORM -

PR EXIRBEEI > EEHMANTEEMAER
B HEBERAR RN CEREEE MR
BREEREEERTH

EFETHEHFRS
KRTE) B EHRBIMERC3 (A1 2 M8 +)
PRz (LHBETAESETIRESFIZHRE
STRD (MRESFR) » (FREFETESFRS
ZHBSTER KM ERESFHEREHE
BRERDNEBRFERN—BEETRETAMR
HoRERANERESETESRZ 2R
S
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CORPORATE GOVERNANCE REPORT

>

EXEanmsE

BOARD OF DIRECTORS

(i)

28

Board Composition

The Board currently comprises four executive directors,
one non-executive director and four independent non-
executive directors. They include persons with a wealth of
practical experiences in the jewellery industry, accountancy
profession, securities industry, legal profession and
sustainable development. The Board possesses a balance of
skills, experiences and diversity of perspectives appropriate
to the requirements of the Company’s business. The
composition of our Board complies with Rules 3.10(1) and (2)
and 3.10A of the Listing Rules. The current members of the
Board are set out as follows:

Executive Directors

Mr. WONG Ho Lung, Danny
(Chairman & Chief Executive Officer)

Ms. CHEUNG Irene

Ms. WONG Hau Yeung

Dr. CHAN So Kuen

Non-executive Director
Ms. YEUNG Po Ling, Pauline

Independent Non-executive Directors
Mr. SZE Yeung Kuen

Mr. CHAN Raymond

Dr. LAM Ki Wai, Lianne

Dr. CHOW Kwoon Ho, Simon

The biographical details of the directors are set out in the
section of “Biographical Details of Directors and Senior
Management” on pages 59 to 64 of this Annual Report.

&
U]

E )

EEGZHEMR

EEERFAHNAAITES - —BIEH
TESERNEBILIENTESTAHM
EHEERKETE St F£ &
TENFESERIFEERAEZS
BB AT EFZEFHEREERLT
EEEBEZHEEE - BRERZED
AE -BEEGZHERTAE EHHRASE
3.10(N) K (2)f& B 553.10A1K - IREFE F
SREFHNMT :

BITES
EhRESRE
(EEHFITEAE)
R XL
EFBBRE
BRERBEL
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HERZE

BIFNTESE
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ME=EL
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CORPORATE GOVERNANCE REPORT

TEERRS

BOARD OF DIRECTORS (Continued)

(ii) Attendance Records at the Board, Board

Committees and General Meetings

The attendance records of the individual directors at
the Board, Audit Committee, Nomination Committee,
Remuneration Committee and general meetings during the

Year under review are set out as follows:

EFT @

(i) EXEEHR -EFZETTERRK

RRE2Z L ECE

BREEFREBEFENRTZEFE
gk BNLEZEEEE RHEEEY
FFMEEEERRRRARGZLE

SCERESIMT ¢

No. of Meetings Attended/Held
HE/ BTEERY

Audit  Nomination Remuneration General
Board  Committee =~ Committee =~ Committee Meeting
Directors Ex EEXg EBr%ET Re%ET  HHNESE BRREAE
Executive Directors HiTESR
Mr. WONG Ho Lung, Danny (Chairman & &#2 5%

& Chisf Executive Officer)® (FE#ITEAEF) 3/3 N/A R B 0/0 NAREH 11
Ms. CHEUNG Ireng® RIS LE 33 NATEHR 00 NATEHR 1/1
Ms. WONG Hau Yeung® BRG] Regn 33 NATEE NATER  NATER 1/1
Dr. CHAN So Kuen® BEEE L 3/3 N/A R B N/A R B N/A R EBH 11
Mr. LI Ning® ZER4o 23 NATEH 01 NATEH 1/2
Mr. WANG Chaoguang® FHALEY 23 NATER NATER NATER 1/2
Non-executive Directors FHTES
Ms. YEUNG Po Ling, Pauling® BEB LA 2/3 NARER N/A B N/AREBE 0N
Mr. HU Hongwei®! AT R LA 33  NARER NATEER NATER 2/2
Independent Non-executive BIUERTESR

Directors
Mr. SZE Yeung Kuen®! MERLEE 3/3 1/1 0/0 0/0 1/1
Mr. CHAN Raymond® PRk 2/3 1 0/0 0/0 01
Dr. LAM Ki Wai, Lianne® MEEFLE 3/3 11 0/0 0/0 11
Dr. CHOW Kwoon Ho, Simon® BRzELe 3/3 1 0/0 0/0 11
Dr. LOKE Yu alias LOKE Hoi Lam®  FEE#{EL0 3/3 11 11 11 2/2
Dr. FAN, Anthony Ren Da® ELERLY 3/3 11 11 11 2/2
Mr. CHAN Kim Sun® [ ylbeg 2/3 0/ 0 0/ 2/2
(a) Appointed on 19 January 2024 (@) F2024F18519HZ(F
(b) Resigned on 9 February 2024 (b) 182024 259H FHE
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CORPORATE GOVERNANCE REPORT

>

EXEanmsE

BOARD OF DIRECTORS (Continued)

(iii)

(iv)

30

Board Responsibilities and Delegation

The Board’s role is to provide entrepreneurial leadership of
the Company within a framework of prudent and effective
controls which enables risks to be assessed and managed.
The Board controls the business but delegates day-to-day
responsibilities to the executive management. The Board
sets the Company’s strategic aims, values and standards
and ensures that its obligations to its shareholders and other
stakeholders are understood and fulfilled by the members of
the Board.

The Company has a formal schedule of matters specifically
reserved to the Board for its decision. The Board gives clear
directions to management as to the matters that must be
approved by the Board before decisions are made on behalf
of the Company.

All the directors of the Company have full and timely access
to all relevant information and have access to the advice
and services of the company secretary of the Company,
with a view to ensuring that all proper Board procedures,
applicable rules and regulations are followed. All the
directors including the independent non-executive directors
may seek independent professional advice in appropriate
circumstances at the Company’s expense in carrying out
their functions, upon making request to the Board.

The Company has arranged appropriate liability insurance
to indemnify the directors for their liabilities arising out of
corporate activities. The insurance coverage is reviewed
regularly.

Independence of the Independent Non-executive
Directors

The Company confirms that the Board has received from
each of the independent non-executive directors, namely,
Mr. SZE Yeung Kuen, Mr. CHAN Raymond, Dr. LAM Ki
Wai, Lianne, and Dr. CHOW Kwoon Ho, Simon, an annual
confirmation of his/her independence pursuant to Rule
3.13 of the Listing Rules, and, having taken into account
the factors as set out in Rule 3.13 of the Listing Rules in
assessing the independence of independent non-executive
directors, the Company considers that all independent non-
executive directors are independent.

EFET @

(iii)

(iv)

EFERERENNER

ESgCHEAULERER  FEEE
FABRZAG  RBEERARZEFERE
N EREERRE - EFEHERT
MEEXFZEFIRHARNTEERES
B -BEFEHFIARRAZRBER B
BERIRE > BREZEME T HRRET
HRRREMFOEZEE

FATEBERXNRIEEBFEFERTE
ZEH ZEFECONAKESRIHES
ARERARBIFHREZEE  MEE
B HBRIET -

rAREREFHI 2ENBERERF
BHERERRERNERDATDWEZR
BRI » BXREREBIKEFRBREZ
EXEERFUKREBTHREERRAK
Hfl - 2REE (BEBIUFRTES)
RETHFE  JRREFEREENK
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ERARAXBEARAT K-

FABREREETLHBEESERE » U
RERERATCETSHMEEZ SERE
& WERRREREZRELE o
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RATERES ST RERBIIFENT
EF BImE®RAE REIXEE - M
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CORPORATE GOVERNANCE REPORT

fh

EXEaWms

BOARD OF DIRECTORS (Continued)

(iv)

(v)

(vi)

(vii)

Independence of the Independent Non-executive
Directors (Continued)

During the Year under review and up to the date of
this Annual Report, the Board had at all times met the
requirements under (i) Rule 3.10 of the Listing Rules relating
to the appointment of at least three independent non-
executive directors with at least one of them possessing
appropriate professional qualifications or accounting or
related financial management expertise; and (i) Rule 3.10A
of the Listing Rules, which requires that the independent
non-executive directors represent at least one-third of the
board.

Mechanism for the Board to Obtain Independent
Views and Opinions

Apart from the independence assessments of independent
non-executive directors mentioned above, the Company
has established mechanisms to ensure that Directors will
be given adequate opportunities and channels (formal
or informal) to communicate their independent views
and inputs in an open and candid manner and, where
necessary, in a confidential manner. The independent non-
executive directors meet with the Chairman in a closed-
door-meeting at least once annually and they can interact
with management and other Directors including the
Chairman through formal and informal means. Independent
professional advice is also available to all Directors whenever
necessary.

Directors’ Relationship

Save as disclosed in this Annual Report, there is no financial,
business, family or other material or connected relationship
between members of the Board.

Re-election of Directors

All directors are subject to retirement by rotation and re-
election at the forthcoming annual general meeting of the
Company (“AGM”) in accordance with the Company’s Bye-
laws.

EET @

(iv)

(v)

(vi)

(vii)

BAFRTEFZHILM (@)

REEEERARESERAERHAE &%
GREMEBEFT A1) ETREES.10
BKEBMEZEERLV=ZLBUIERNTESZ
RE X BRIV L BEFBEREE
RRAEI AR BEEEER, &
(i) EHRBIE310A1E » B IFTE
EMNBAHEEEREAMEL =922 —
ZHTE

EFEUERRIBHMMSE RO
il

bR EX Pt A BB IFITESRRE L
MEHEZ I ARFERUKHIREE
SRRV ERRE (EXWIFER)
MRARKRBHN G > U TESEZRF L
REAN > ETBBRREHBUERM
MER -BUFATEFHRIREFR
DEBIT—REAPIGE > WA LUEBIER
MEERMARNAEEENEETIREE
NHEMESERR  MEEFEERE
R R EBSBIUNEXER -

EFMAR
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TEEEABEMT X% - RBAH
fthERNRRER R o

ERER
EREFEARBEIRTDZRTME > 1L
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EERAMS

BOARD OF DIRECTORS (Continued) EHT @

(viii) Directors’ Ongoing Development (vii) EFHIFERR
All directors have the opportunities to receive professional FrEESTERRNYEIKZTEREAAT
training programmes arranged by the Company during AETZHNEEE c RATIEEIESE
their terms of appointment. Directors are encouraged by SHEERTEEXEEIUEEREHRR
the Company to participate in the relevant continuous FHNB R EEPEAREEASE
professional training to develop and refresh their knowledge FiRHEl o

and skills. The Company has also engaged consultants to
provide the training programmes.

During the year ended 30 June 2024, the Company arranged & E£2024F6H30H IFFEE » XA T & £17
a seminar covering the topic of circular economy. The current —RXRIfisTE > A R EBIRLEZZE o iAo
directors’ training records during the Year under review are EEEERN > IREFEEIEIIGESFEMIT
summarised as follows:

Training on regulatory development,
directors profession or duties,
or other relevant topics

EREEER EREEGRSE
o H {48 RA R ARV
Executive Directors BITES
Mr. WONG Ho Lung, Danny =Pt Fated 4
(Chairman & Chief Executive Officer) (F/ERITEAEE)

Ms. CHEUNG Irene R XL v
Ms. WONG Hau Yeung FI5B L+ 4
Dr. CHAN So Kuen RE=yEE L 4
Non-executive Director JEMITES
Ms. YEUNG Po Ling, Pauline SER T v
Independent Non-executive Directors JBIIJEITES
Mr. SZE Yeung Kuen k=1 Etas v
Mr. CHAN Raymond PR EN S S & 4
Dr. LAM Ki Wai, Lianne ME=EL v
Dr. CHOW Kwoon Ho, Simon BARREL 4

In compliance with Rule 3.09D of the Listing Rules, all the current 1R 3% £ m R A SE3.09DIFRE > FT AR
directors appointed on 19 January 2024 had received training 2024F1B198 EZEMREEFHERN
and legal advice on 16 January 2024 and had confirmed they = 2024F1B16BEX1FII S A RHEH > LB
understood his/her obligations as a Director. MR THREEEAEENEMT -
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TEERRS

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The Chairman leads the Board in the formulation of strategies and
in the achievement of objectives and ensures that all directors
are properly briefed on issues arising at the Board meetings
and receive adequate, complete and reliable information in a
timely manner. The Chief Executive Officer is delegated with the
authority and responsible for running the Company’s business,
implementing the Company’s strategies in achieving business
objectives. Both the Chairman and the Chief Executive Officer
positions are currently held by Mr. WONG Ho Lung, Danny, an
executive director. The Board believes that the current governance
structure, with one person serving as both the Chairman and
the Chief Executive Officer and in the presence of non-executive
Directors, provides an effective balance of power and authority for
the management of the Company and is in the best interest of the
Company at the present stage.

NON-EXECUTIVE DIRECTORS

All the non-executive directors are appointed for a term of not more
than three years, and the appointments are renewable from time to
time, subject to retirement by rotation at AGM.

BOARD COMMITTEES

The Board has established three Board committees, including
the Audit Committee, the Nomination Committee and the
Remuneration Committee, for overseeing the respective aspects of
the Group’s affairs.

The Board committees are provided with sufficient resources to
discharge their duties and, upon reasonable request, are able to
seek independent professional advice at the Company’s expense
in appropriate circumstances.

(i) Audit Committee

The Audit Committee is chaired by Mr. SZE Yeung Kuen,
with three other members namely Mr. CHAN Raymond, Dr.
LAM Ki Wai, Lianne, and Dr. CHOW Kwoon Ho, Simon.
All Committee members are independent non-executive
directors, exceeding the requirement of a majority of
independent non-executive directors under the Listing
Rules. In compliance with the requirements of Rules 3.10(2)
and 3.21 of the Listing Rules, half of the members possess
appropriate professional qualifications or accounting or
related financial management expertise. The written terms
of reference of the Audit Committee are available on the
websites of the Company and the Stock Exchange.

FRERITHABE
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34

Audit Committee (Continued)

During the Year under review, the Audit Committee held two
meetings to discuss and review, inter alia, the interim and
annual financial statements, the submission and publication
of the interim and annual reports and the Environmental,
Social and Governance (“ESG”) Report, the internal audit
plan and functions of the Group and review the continuing
connected transactions entered into by the Group.

The consolidated financial statements of the Group for
FY2024 have been reviewed by the Audit Committee.
The Audit Committee is of the view that the consolidated
financial statements of the Group for FY2024 comply with the
applicable accounting standards and the Listing Rules, and
that sufficient disclosures have been made.

The Company believes that a clear appreciation of the
separate roles of the management, the external auditor
and Audit Committee members is crucial to the effective
functioning of an audit committee. The Board is responsible
for selecting appropriate accounting policies and the
preparation of the financial statements. The external auditor
is responsible for auditing and attesting to the Group’s
financial statements and evaluating the Group’s risk
management and internal control systems, to the extent
that they consider necessary to support their audit report.
The Audit Committee is responsible for overseeing the entire
process.

The major functions and duties of the Audit Committee
include:

° reviewing the Group’s interim and annual financial
statements, the interim and annual reports and the
Sustainability Report before submission to the Board
for approval;

° reviewing the financial reporting obligations and
considering any matters raised by the Group’s staff
responsible for the accounting and financial reporting
function, compliance officer or external auditor;

° reviewing and monitoring the independence and
objectivity of the external auditor, and the effectiveness
of the audit process in accordance with applicable
standards;
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BOARD COMMITTEES (Continued)

(i)

(1)

Audit Committee (Continued)

° approving the remuneration and terms of engagement
of external auditor and making recommendations
on the appointment, re-appointment or removal of
external auditor;

° reviewing the internal audit programme and ensuring
that the internal audit function is adequately resourced
and effective, and considering any major findings of risk
management and internal control matters;

° reviewing the financial control, risk management and
internal control systems of the Group and ensuring
that the management has discharged its duty to
establish and maintain effective risk management and
internal control systems, and particularly, the adequacy
of resources, staff qualifications and experience,
training programmes and budget of the Company’s
accounting, internal audit and financial reporting
functions as well as those relating to the issuer’'s ESG
performance and reporting; and

o reviewing the Company’s policies and practices on
corporate governance and the Company’s compliance
with legal and regulatory requirements.

As at 30 June 2024, the arrangements for employees and
stakeholders of the Group to raise concerns about possible
improprieties in financial reporting, risk management, internal
control or other matters and the whistleblowing procedures
are in place.

Nomination Committee

The Nomination Committee is chaired by Dr. Lam Ki Wai,
Lianne, being an independent non-executive director, with
five other members namely Mr. WONG Ho Lung, Danny, Ms.
CHEUNG Irene, Mr. SZE Yeung Kuen, Mr. CHAN Raymond,
and Dr. CHOW Kwoon Ho, Simon. The Chairman of this
Committee and three out of six members are independent
non-executive directors, which is in compliance with the
requirement of the CG Code that a majority of the members
should be independent non-executive directors. The
written terms of reference of the Nomination Committee are
available on the websites of the Company and the Stock
Exchange.
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Nomination Committee (Continued)

During the Year under review, the Nomination Committee
held one meeting to assess the independence of the
independent non-executive directors, to review and make
recommendation to the Board on the structure, size and
composition of the Board, and to review the retirement and
rotation plan of the directors.

The principal role and responsibilities of the Nomination
Committee mainly include giving full consideration to
succession planning for directors and senior management,
identifying individuals suitably qualified to become
Board members and assessing the independence of
the independent non-executive directors. In order to
achieve a balanced and appropriately qualified Board, the
Nomination Committee is also responsible for reviewing
the structure, size and composition, including the skills,
knowledge, diversity and experience of the Board, and
advising the Board as to any changes that may be required.
The Nomination Committee has the authority given by the
Board to seek external professional advice in the selection
and recommendation for directorship, if necessary, to fulffil
the requirements for professional knowledge and industry
experience of any proposed candidates.

Nomination Policy

The Nomination Policy sets out the criteria, procedures and
processes to be adopted when considering candidates to
be appointed or re-appointed as directors of the Company.
The Nomination Committee would select the candidates
based on the objective criteria, including but not limited to
qualifications, skills, experience, independence, age, culture,
ethnicity and gender. The Nomination Committee would also
take into account whether the candidate can demonstrate
his/her commitment, competence and integrity required for
the position, and in the case of independent non-executive
directors, the independence requirements under the Listing
Rules and their time commitment to the Company. The
Nomination Committee monitors the implementation of the
Nomination Policy and would review and recommend any
revisions to the Board for consideration and approval, when
necessary, to enhance effectiveness.
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BOARD COMMITTEES (Continued)

(1)

Nomination Committee (Continued)

Board Diversity

The Company recognises and embraces the benefits
of having a diverse Board, and sees diversity at Board
level as an essential element in maintaining a competitive
advantage. As such, the Company continued to adopt
the board diversity policy during the Year under review. In
achieving a truly diverse Board, candidates with different
talents, skills, knowledge, length of service and professional
experience, cultural and educational background, age,
gender and other qualities may be selected as members of
the Board. Selection of candidates is based on a range of
diversity criteria. The ultimate decision is based on merit and
contribution which would be brought by the candidates to
the Board if he/she is selected as a director. The Nomination
Committee is of the view that the current composition of the
Board has achieved the objectives set out in the above board
diversity policy.

The Board is composed of members from a diverse
background. An executive director and one independent
non-executive director are qualified accountants. There
are also an executive director and an independent non-
executive director who are qualified solicitors. The directors
have extensive experience in the retail jewellery business,
finance and accounting, legal, business strategy, securities
and investment, public relation and marketing, branding,
sustainable development and exposure or experience
in various countries including Mainland, etc. They are
members, or committee or panel members of various
industry bodies or public service. The Directors bring
a wealth of diverse experience to the Board, which is
conducive to the business development and growth of the
Company.

In terms of board gender diversity, the Company excels
in gender equality as more than half of the Board of
Directors are women. The Board is of the view that it is not
necessary to set numerical targets and timeline for board
gender diversity for the time being. However, the Board
is committed to maintaining an appropriate percentage of
female members, which shall be no less than 30% at all
times. The Board also places tremendous emphasis on
diversity (including gender diversity) across all levels of the
Group and maintain a workforce with balance of male and
female staff members. Details of the diversified talent team
including gender diversity in the workforce are disclosed in
our Sustainability Report.

EFEHFET @)
(i) RBZEEG (@)
EZER8E T

AABREAMZEAREE —EZTIEES
ENEmTBRESFEREENZTIET
RIS RFEDLETER - FIL > A2
BIRCIEEENEERMNESTENES
TEHR - REBRAEENEFTENES
oft s BEAREA 8 ~ &sE ~ A& R
BERKRFEER  XCRBMER
Fie MR REMERNESRREANR
BESESEFENE > BEEFEAER
B—2IZTERBEREE - RO
REREENEERES  HRAESE
GHERNEBRERMMELRE 84
ZEEBRERNEFTTZHEMEER
FREEENEZ TERRAHZE

=

EXSEmREZTEERMMEMEMN -
HPN—RRTEER—LBIIFAT
EENCERGSMN - 5E—RUTE
ER—BBUFATEETREGERES
2  EFHEARETEET MK
T ER EBREB CBEFARE
ANHBFEKRTIGHE « RERE KA
BERNEECER  REGQEAMES
BB RERAVEER - REDHZEITER
BHAHRBHMAE - ZEG/NERK
B -EXERNEFETHRIBZTIEL
o ANARENEBERRER -

EEEEHEMRZ AR AAF
BEETMERFHLAREES ) IR
HEAEMNFE A EmREBEEY EEg:3
ABREEMESEHRZ T
BEEEKREIR - A EEERNRE
BENLZ MRS BERE T AR
MERBOZ=+ - BEETNIEEER
EEEEE2Z L (BFEMERZ )
T HRFRE B A% - BREIA
REAZTIEATEX (BFEEERRZ
Ttib) BEEIBE N A A E A FEE RR
HIA e

Annual Report 2023/24 £ 55 37



CORPORATE GOVERNANCE REPORT

TEERRS

BOARD COMMITTEES (Continued)

(ii) Nomination Committee (Continued)
Board Composition & Areas of Diversity

Age Group
FHCHRR

11.2%

44.4%

40-49 50-59 60-69
40FE495% 50E595% 60ZE695%

Designation

Executive Non-executive Independent

Director Director Non-executive

PITES EHITES Director
BIFRITES
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Gender

45

55.6%

Male
Bt

Female
7

Length of Services of Non-executive Directors

FFRITEFMBRIEELR

100%

. <1 year
<1§F
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BOARD COMMITTEES (Continued)
(iii) Remuneration Committee

EEZET @
(iii) FHNESE

The Remuneration Committee is chaired by Mr. CHAN
Raymond, being an independent non-executive director,
with three other members namely, Mr. SZE Yeung Kuen,
Dr. LAM Ki Wai, Lianne and Dr. CHOW Kwoon Ho,
Simon. The Chairman of this Committee and all members
are independent non-executive directors, meeting the
requirement of a majority of independent non-executive
directors stipulated in the Listing Rules. The written terms of
reference of the Remuneration Committee are available on
the websites of the Company and the Stock Exchange.

The principal role and responsibilities of the Remuneration
Committee mainly include making recommendations to the
Board on the Company’s policy, structure and packages
for all remuneration of directors and senior management;
reviewing and approving performance-based remuneration
and the terms of service contracts of the directors and senior
management, reviewing and approving the compensation
payable in connection with any loss or termination of office
or appointment of directors and senior management,
overseeing any major changes in employee benefits
structures throughout the Company or the Group; and
reviewing the on-going appropriateness of the remuneration
policy. No director or member of the senior management
determined his/her own remuneration package.

The Remuneration Committee held one meeting during the
Year under review to review and approve matters relating to
the remuneration of the executive Directors, non-executive
Director and independent non-executive Directors, after
assessing the individual performance and in consultation with
the proposals of the Chairman of the Company.

Details of directors’ emoluments and five highest paid
individuals by band during the Year under review are set out
in Note 10 to the consolidated financial statements on pages
177 to 180 of this Annual Report.
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AUDITOR’S REMUNERATION

Analysis of remuneration in respect of audit and non-audit services
provided by the external auditor, Crowe (HK) CPA Limited, was as
follows:

%2 M &

BRSNS RBEEE S (B8) RHMES
FARABRMESEH RIFBHRBZHES
O

2024

HK$’000

FHET

Audit services BEHER 1,740
Non-audit services* JEE R 200
Total st 1,940

The responsibilities of the external auditor with respect to financial
reporting are stated in the Independent Auditor’s Report.

* The non-audit services mainly include the professional services rendered
in connection with interim financial statements and continuing connected
transactions.

DIRECTORS’ RESPONSIBILITY FOR THE
FINANCIAL STATEMENTS

The directors acknowledged their responsibility for preparing the
financial statements of each financial period, which give a true
and fair view of the state of affairs of the Group as at the end
of the financial period and of the results and cash flows of the
Group for the year. In the Company’s interim and annual reports
which are issued within the time limits stipulated by the Listing
Rules, the Board presents a balanced, clear and comprehensive
assessment of the Company’s performance, position and
prospects. The published consolidated financial statements adopt,
and consistently apply, suitable accounting policies complying with
Hong Kong Financial Reporting Standards.

The Board ensures that the Company maintains sound and
effective risk management and internal control to safeguard the
shareholders’ interests and the Company’s assets. The Audit
Committee, with the assistance of the Group’s Internal Audit
function (the “Group IA”), regularly reviews the effectiveness of the
Company’s risk management and internal control systems. The
Group IA directly reports to the Audit Committee.

The Board establishes monitoring and procedural guidelines for
considering how it will apply the financial reporting and internal
control principles and for maintaining an appropriate relationship
with the Company’s external auditor. The Audit Committee
established by the Company pursuant to the Listing Rules has
clear terms of reference.
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CORPORATE GOVERNANCE FUNCTION

In order to achieve enhancement of corporate governance of the
Company, the Board has undertaken and delegated to the Audit
Committee to constantly review the Company’s policies and
practices on corporate governance, the training and continuous
professional development of directors and senior management,
the Company’s policies and practices on compliance with legal
and regulatory requirements, the code of conduct and compliance
manual applicable to employees and the directors, and the
Company’s compliance with the CG Code and disclosure in this
Corporate Governance Report.

COMPANY SECRETARY

Mr. Chan Cheuk Him, Paul has been appointed as the Company
Secretary of the Company with effect from 1 March 2024. He
undertook over 15 hours of professional training during the Year
under review to update skills and knowledge, which exceeded the
requirements of the Listing Rules.

RISK MANAGEMENT AND INTERNAL CONTROL
The Board is responsible for the Company’s systems of risk
management and internal control and for reviewing their
effectiveness annually through the Audit Committee.

The risk management and internal control systems are designed to
manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable but not absolute
assurance against material misstatement or loss.

The Audit Committee recognised that an evaluation of the risk
management system and an examination of the internal control
system on an annual basis have been adequately executed by the
Internal Audit function during the Year under review.

Risk Management and Sustainability Committee

The Group set up the Risk Management and Sustainability
Committee in September 2024, comprising the Chairman and
Chief Executive Officer, three executive directors (including Ms.
CHEUNG Irene, Ms. WONG Hau Yeung and Dr. CHAN So Kuen)
and a senior executive of the Group. The aim of Risk Management
and Sustainability Committee include establishing and improving
the risk management system, ensuring timely identification and
management of risks for the achievement of corporate objectives,
S0 as to advise and assist the Board on the strategies and
implementation of the Group’s sustainability, and the assessment
of the associated risks.
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RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

Risk Management and Sustainability Committee
(Continued)

The Risk Management and Sustainability Committee will be
responsible for (including but not limited to): (i) reviewing the
Company’s compliance with the CG Code regarding risk
management requirements; (ii) coordinating staff training, which
includes risk management principles, assessment methodology
and its implementation; (iii) assigning personnel to support
departments to perform risk assessment for newly established
business or projects, if necessary; (iv) formulating sustainable
development strategy and approach; (v) monitoring and evaluating
the implementation of sustainable development policies and
measures; and (vi) identifying sustainability risks. This committee
reports directly to the Audit Committee.

Risk Management Framework

The Company's risk management framework provides a
systematic and disciplined approach to risk management process,
which is embedded in the system of internal controls as an integral
part of corporate governance. The risk management framework
helps sustain business success, creates value for stakeholders
and supports the Board in discharging its corporate governance
responsibilities by proactively identifying, addressing and
managing key risks within the Group. Departments & Management
as risk owners take direct risk management responsibilities and
reports to the Risk Management and Sustainability Committee.

A summary of the risk management framework of the Company is
shown as below:

RISK MANAGEMENT FRAMEWORK
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RISK MANAGEMENT AND INTERNAL CONTROL

(Continued)

Risk Management Framework (Continued)

Board of Directors

° Setting the basic tone and culture of risk management
across the Group;

° Approving the criteria of risk assessment;

° Approving major decisions affecting the Group’s risk profile
Or exposure;

° Approving changes to key elements of the risk management
procedures;

° Approving the Group’s risk management and sustainability
policy; and

° Monitoring significant risks
Audit Committee
° Reviewing the risk management and internal control systems

of the Group; and

° Ensuring that effective systems of risk management and
internal control are established by the management

Risk Management and Sustainability Committee
° Recommending the Group’s risk tolerance level and risk

criteria;

° Approving standard risk management templates including
forms and tools;

° Approving risk registers;

° Reviewing the Group’s compliance with the CG Code
regarding risk management requirements;

° Appointing risk owners;

° Appointing staff to support departments to conduct risk
assessments on new business and projects;

° Conducting review on procedures and policies of risk
management;

° Reporting, if any, significant risks to Audit Committee in a
timely manner;
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RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

Risk Management Framework (Continued)
Risk Management and Sustainability Committee (Continued)

Coordinating staff training;

Proposing and recommending the Group’s sustainability
objectives, strategies, policies and framework;

Overseeing and monitoring the Group’s ESG reporting and
the implementation of the Group’s ESG-related policies and
initiatives;

Reviewing and evaluating the adequacy and effectiveness of
the measures relating to the Group’s ESG;

Overseeing the setting and achievement of targets under the
Group’s sustainability strategies; and

Identifying and evaluating the Group’s ESG related risks and
opportunities

Departments & Management

Departments and Management are responsible for the
identification and assessment of risks within their areas of
responsibility:

Objective Setting and Categorisation

Strategy;

Operation;

Financial reporting; and

Compliance

Risk Identification

The Group provides examples of risk factors; and

Risks should be relevant to strategies and objectives

Risk Analysis

44

Considering existing control measures;
Using a consistent risk scoring criteria; and

Assessing the residual risks
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TEERRS

RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

Risk Management Framework (Continued)

Departments & Management (Continued)

Risk Treatment

° Choosing a risk treatment strategy;

° Establishing a treatment plan; and
° Appointing risk owners

Effectiveness of Monitoring and Reporting
° Monitoring and reporting risks periodically; and

° Setting up an emergent risk reporting mechanism

Internal Audit

The Group engaged the internal control consultants to review and
enhance internal control system of the Group before acquisition
by Luk Fook. It assists the Board in determining whether sound
internal control system is maintained and operated in compliance
with the established processes and standards by performing
periodic review over internal control operations of the Group, under
a rotational cycle.

Upon the completion of acquisition by Luk Fook, the internal
audit function had been undertaken by Group IA, which reports
administratively to the Company’s management and functionally
to the Audit Committee. The Group IA is authorised to obtain all
information necessary to accomplish internal audit work. Group
IA reviewed the risk management and internal control system and
also conducts independent audit of the effectiveness of these
systems.

Internal control review reports with findings and recommendations
are submitted to the Board and the Audit Committee twice a year
for review and all improvement actions had been properly followed
up by the Management to ensure that they are implemented within
a reasonable period of time.

The Audit Committee has received the risk management and
internal control evaluation reports submitted by the Group IA. The
reports summarised information relating to the work carried out in
the following areas:

° the results of selective testing of internal control procedures,
assets, and financial records of the Company;

° a general evaluation of risk management and internal control
systems installed by the Company; and

° an outline of major control issues, if any, noticed during the
Year under review.

The Audit Committee has reviewed the reports and discussed with
the Management.
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RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

Review Processes of the Effectiveness of the Risk
Management and Internal Control Systems

The Board and the Audit Committee have reviewed the effectiveness
of the Group’s risk management and internal control systems for the
Year under review, covering all material financial, operational and
compliance controls, and considered the Group’s risk management
and internal control systems to be effective and adequate.

The Board has also conducted an annual review to ensure the
adequacy of resources, staff qualifications and experience,
training programmes and budget of the Company’s accounting
and financial reporting functions as well as those relating to the
Company’s ESG performance and reporting.

Dissemination of Inside Information

The Company acknowledges its responsibilities under Part XIVA
of the Securities and Futures Ordinance (“SFO”), Chapter 571 of
the Laws of Hong Kong and the Listing Rules and the overriding
principle that inside information should be announced promptly.
The Company has established a policy for the disclosure of inside
information (the “Inside Information Disclosure Policy”) with close
regard to the Guidelines on Disclosure of Inside Information issued
by the Securities and Futures Commissions. The Inside Information
Disclosure Policy includes, among other things: (a) only designated
persons are authorised to communicate the Company’s corporate
matters with investors, analysts, the media or other members of
the investment community; (b) directors or senior management
shall report to the Chief Executive Officer any potential/suspected
inside information as soon as practicable for him to consult (if
appropriate) the Board thereafter for determining the nature of
developments and, if required, making appropriate disclosure; (c)
disclosure of inside information must be made in a manner that
can provide for equal, timely and effective access by the public to
the disclosed inside information; and (d) inside information must be
kept strictly confidential until a public announcement is made and
shall be disseminated in accordance with the requirements of the
Listing Rules before it is released via other means.

Anti-Bribery, Anti-Corruption and Whistleblowing Policies
Integrity, fairness and justice are the three pillars of the operation
of our Group, and business ethics and integrity are regarded as
our core values. We have developed a robust anti-corruption
system, strictly complying with applicable laws and regulations
regarding anti-bribery and corruption in every regions, as well
as industrial standards, in order to prevent corruption, bribery,
extortion, fraud, money laundering and other illegal behaviours.
In terms of whistleblowing policy, we actively encourage
employees, customers, suppliers and partners to report any
suspected behaviours that are against business ethics and illegal
behaviours, with all reported cases being investigated in a rigorous
and timely manner. Details of the anti-bribery and corruption
and whistleblowing policies are disclosed in the Company’s
Sustainability Report.
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SHAREHOLDERS’ RIGHTS

Procedures for shareholders to convene a Special
General Meeting (“SGM”)

Pursuant to Section 74 of the Bermuda Companies Act 1981,
shareholder(s) holding at the date of the deposit of the requisition
not less than one-tenth of the paid-up capital of the Company
carrying the right of voting at general meetings of the Company
shall have the right to submit a written requisition requiring a SGM
to be called by the Board. The written requisition (i) must state the
purposes of the SGM; and (i) must be signed by the requisitionists
and deposited at the registered office of the Company, and may
consist of several documents in like form, each signed by one or
more requisitionists.

If the Board does not within 21 days from the date of the deposit of
the requisition proceed duly to convene a SGM, the requisitionists
or any of them representing more than one-half of the total
voting rights of all of them may convene a SGM, but any SGM so
convened shall not be held after expiration of three months from
the said date of deposit of the requisition. A SGM convened by the
requisitionists shall be convened in the same manner, as nearly as
possible, as that in any SGM to be convened by the Board.

Procedures for putting forward proposals at a general
meeting

Pursuant to Sections 79 and 80 of the Bermuda Companies Act
1981, either any number of shareholders representing not less
than one-twentieth of the total voting rights of all shareholders
or not less than 100 shareholders, can request the Company in
writing to (i) give to shareholders entitled to receive notice of the
next AGM notice of any resolution which may properly be moved
and is intended to be moved at that meeting; and (i) circulate to
shareholders entitled to have notice of any general meeting sent to
them any statement of not more than 1,000 words with respect to
the matter referred to in any proposed resolution or the business to
be dealt with at that meeting.

The requisition signed by all the requisitionists must be deposited
at the registered office of the Company (contact details are
disclosed in the section headed “Corporate Information”) with
a sum reasonably sufficient to meet the Company’s relevant
expenses and not less than six weeks before the meeting in case
of a requisition requiring notice of a resolution or not less than one
week before the meeting in case of any other requisition.

The procedures for shareholders of the Company to propose for
election as a director have been posted on the website of the
Company.

P& SR AEF

RRBEARRFHIARE
(TRRRBFAXE)) Z2EF
RIBEARE(BIERTE)BT4E » REE
EREESHMABRREHIAENE@A KA
BRFEAABDEHBERART DR+ 2Z2—>
WA R ARBDREAEG LREZ —HHZE
RRGEREREBB R UBREEEAH
FRERFRIAS - E@AK() BB RF
MAEZHEDR ; &) BERHEFEAEEBWER
AT ZEMPERE > UARBDEERD
BISCHEMR > MEBMH— 2SR EBFASE
%o

HEFEEFARSEZAHEF21IBAKRE
BRKRRFIARE  MZEFE2FARGEREE
EFNBREBE—FULZEFZHFAH
BITARARRFIAE  EEANEERZ
REFHIAENFELMFREIES BHIE
St=EREMEET BHEFABRZKER
BRIXRERBAEURIAESEEAREM
REFHIARGZHNARM -

RERRAGLEEHRZERF

RIEBERE(1981FEREE) H79K801F » #F
BEfERRBRRAEANDR - +oz—24F
BB KRR > HADHR100BKE > TEAR
ARXEMEX () nEREWT—ERR
BEAGBESZRRFLEN > USHEM
BJREMZAE LEXBZRBRNE LBZ
REBE  K(i) A REEXEARRASE
HZRRERTEBIE,000F Z EARTE
NEMRZARE LEMREZREZRMLE
HERKEEZEE -

HFFEE2RARBEZERAXRREREFEM
MER GFAMEERN TEEER —&F
KEE) > WARE (HARFEREBRBANZE
B REFTAEDREMS (B A EAEt
25) REFTREL—EPRREXRAXNTE
UEEBMBARASDHEBRASZZMIE -

FRRRRIBREEEREZEFETNERE
NSIEEN S

Annual Report 2023/24 3R 47



CORPORATE GOVERNANCE REPORT

TEERRS

INVESTOR RELATIONS AND COMMUNICATION
WITH SHAREHOLDERS

The Company has adopted a Shareholder Communication
Policy which set out the framework in place to promote two-way
communication with shareholders. This policy is regularly reviewed
to ensure its effectiveness. The Board maintains an ongoing
dialogue with shareholders and in particular, endeavours to provide
transparency and strives to ensure that all shareholders have
ready, equal and timely access to all publicly available information
of the Group. With the following measures in place, the shareholder
communication policy is considered to have been effectively
implemented:

(@ Interim and annual results, the interim and annual reports
and other corporate communications of the Company
(“Corporate Communications”)' are published in a timely
manner on the websites of Stock Exchange and the
Company in accordance with the Listing Rules;

(b) Shareholders’ and investors’ enquiries are promptly
addressed by the appropriate Board Committees or the
Board, if necessary;

() The AGM is an important forum to engage with shareholders.
At the AGM, separate resolutions were proposed for
each issue and were voted on by poll. The procedures for
conducting a poll were explained at the meeting prior to the
polls being taken; and

(d)  The Company’s website serves as a handy communication
channel for the Shareholders. Shareholders can access our
corporate information and the Company's latest news on the
Company’s website.

L “Corporate Communications” refers to any document issued or to be issued
by the Company for the information or action of holders of the Company’s
securities including, but not limited to, annual and interim reports, notices
of meetings, circulars, or other publications of the Company (including any
“corporate communication” as defined in the Listing Rules).

Specific enquiries by shareholders requiring the Board’s attention
can be sent in writing to the company secretary at the Company’s
business address in Hong Kong at Units 06-11, 15/F, Metropole
Square, 2 On Yiu Street, Shatin, New Territories. Shareholders
may also make proposals at the general meetings.
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CONSTITUTIONAL DOCUMENTS

In order to (i) reflect the new company name, (i) align with the
expanded paperless regime and the electronic dissemination
of corporate communications by listed issuers and the relevant
amendments made to the Listing Rules which took effect from 31
December 2023; and (jii) make other housekeeping amendments
to the Bye-Laws, the Company has adopted a Second Amended
and Restated Bye-Law on the special general meeting held on
28 June 2024 and effective from 9 July 2024. Details of the
amendments are set out in the Company’s circular dated 13
June 2024. The latest version of the Bye-laws is available on the
Company’s and the Stock Exchange’s respective websites.

DIVIDEND POLICY

The Dividend Policy sets out the principles and guidelines that the
Company intends to apply in relation to the declaration, payment or
distribution of its net profits as dividends to the shareholders of the
Company.

The Board endeavours to maintain available funds and any future
earnings to operate and expand our business. While the dividend
payout ratio is not pre-determined, in proposing or declaring any
dividend payout, the Board shall take into account the Group’s
financial results; cash flow situation; business conditions and
strategies; future operations and earnings; capital requirements
and expenditure plans; interests of shareholders; any restrictions
on payment of dividends; and any other factors that the Board may
consider relevant.
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REPORT OF THE DIRECTORS
EEGHE

The directors submit their report together with the audited
consolidated financial statements for FY2024.

PRINCIPAL ACTIVITIES AND SEGMENTAL
ANALYSIS OF OPERATIONS

The Company is an investment holding Company. The Group is
principally engaged in the retailing, wholesaling and franchising
operations for gold and jewellery products in Hong Kong, Macau
and Mainland China.

An analysis of the performance of the Group for the year by
operating segment is set out in Note 6 to the consolidated financial
statements.

BUSINESS REVIEW

A fair review of the business of the Group and a discussion and
analysis of the Group’s performance during the Year under review,
the material factors underlying its results and financial position and
material attributable factors of the development and likely future
developments of the Group’s business, are provided throughout
this Annual Report, particularly in the following separate sections:

(@  Review of the Group’s business — “Chairman’s Statement”
on pages 2 to 5 and “Management Discussion and Analysis”
on pages 6 to 21;

(b)  The principal risks and uncertainties the Group is facing —
“Report of the Directors” on pages 50 to 85;

(c)  Future development in the Group’s business — “Chairman’s
Statement” on pages 2 to 5 and “Management Discussion
and Analysis” on pages 6 to 21;

(d) Analysis using financial key performance indicators —
“Financial Highlights” and “Management Discussion and
Analysis” on pages 6 to 21;

(e) Information about the Group’s ESG policies and
performance — “Sustainability Report” posted on the
websites of the Company and the Stock Exchange and
“Report of the Directors” on pages 50 to 85 of this Annual
Report;

(M) Discussion on the Group’s compliance with the relevant laws
and regulations — “Corporate Governance Report” on pages
24 1o 49 and “Report of the Directors” on pages 50 to 85;
and
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EEGHE

BUSINESS REVIEW (Continued)

(@ An account of the Group’s key relationships with its
employees, customers and suppliers and others —
“Sustainability Report” posted on the websites of the
Company and the Stock Exchange and “Report of the
Directors” on pages 50 to 85 of this Annual Report.

Principal Risks and Uncertainties

The Board is ultimately responsible for ensuring that the risk
management practices of the Group are sufficient to mitigate
the risks present in our businesses and operations as efficiently
and effectively as possible. The Board delegates some of such
responsibilities to various departments.

The Group’s financial position, operations, business and prospects
may be affected by the following identified risks and uncertainties.
The Group adopts risk management policies, measures and
monitoring systems to pre-empt and contain exposures associated
with the identified risks.

Economic Risks

Global Economic Condition

Possible economic slowdown or prolonged downturn of the global
or Mainland’s economy may affect the retail market sentiment as a
whole.

Tourist Destinations
The increase in popularity of other tourist destinations weakens the
sentiment of Mainland tourists in Hong Kong and Macau.

Operational Risks

Rent

As a retailer, rent accounts for a considerable portion of the
Group’s expenses. Rental increment on retail shops directly affects
the profit of the Group. The Group strikes a good balance between
shop expansion and profit increment. The Group strives to lower
rent via negotiations with landlords, closure of branches with low
profitability and searching for suitable locations in other areas for
new shops.

Prices of Raw Materials

Fluctuations in prices of raw materials may adversely affect our
profitability. We strive to improve our purchasing procedures in
order to maintain reasonable raw materials costs. On the other
hand, the Group has a gold hedging policy with ratio of around
80% which mitigates the impact on the profit due to the drop in
gold prices.
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BUSINESS REVIEW (Continued)

Operational Risks (Continued)

Fierce Competition

There is strong competition from national and local competitors
in jewellery industry. The Group has formulated a set of branding
strategies to enhance brand image and awareness.

Inventory Turnover

Owing to the impact of volatile macro-economic environment in
Asia especially Mainland, our inventory turnover bears the risk of
slowing down.

Management of Licensed Shops

Licensed shops play an important role in raising the brand
awareness of the Group. Maintaining a good brand image and
reputation is a win-win situation for both the Group and the
licensed shops. Therefore, the Group uses best endeavours to
ensure their operations are consistent with the Group’s image and
operation standard. We maintain a close working relationship with
our licensed shops and provide one-stop support to them, such as
shop-opening training, provision of operation manuals and regular
operation review meetings.

We also closely monitor the licensed shops through a stringent
control system which consists of 6 areas of control, including
Operational Control, Product Quality Control, Distribution Network
Control, Pricing Control, Brand Image Control, and Service Quality
Control. Details of such system are set out on page 53.
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é _ )
Control System on Licensed Shops
mmhd R EE B R AR

Operational Control &2 &

e Whistle-blowing System and Reward Scheme e DVR System

BRAG R ZE S BRBERR

e Anti-Corruption System e Operational Compliance Audit Team
R&5EER EEGRMEEE/NE

e Sales and Inventory System Access e Annual Contract Renewal Basis
HERGFERBKEA BEBOES

Product Quality Control E RSB & E

e Authorised suppliers on jewellery products

KREEmBEEHERMEE
e Certificates issued by NGTC/GTC for quality
assurance

B, BREEEREERE

Distribution Network Control S #4848 EE &

e Prior approval on retail locations
FAAMZBERMUE

Pricing Control (BI85 &

e Standardised retail price for products through e Centralised control on discount policy

centralised labeling process FR ORI 3T H0 R
BRH—ZBRE U —ERTEB

Brand Image Control & REEE

e Authorised renovation contractors e Standardised operational materials
IEEREERER (e.g. uniform, packaging) in all shops

e Prior approval on all advertising & promotion FraEfm—=EYE (Fla : R ~ 825)
EABEESNER

Service Quality Control RIS REEE

e Centralised Staff Training
m—8 T
* Regional training centres & 15 & 3/l # 10)
e E-Learning programmes #38_E £33 872
e On-site training & #1133

. J
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BUSINESS REVIEW (Continued)

Regulatory Risks

Changes in Laws and Regulations

The changes in laws and regulations such as the Competition
Ordinance (Cap. 619 of the Laws of Hong Kong) and the
adjustment to the policy of Individual Visit Scheme could adversely
affect our businesses. Our management keeps a close eye on the
changes in such laws and regulations and adjusts the Group’s
operating strategies accordingly, in order to maintain the Group’s
market competitiveness.

Intellectual Property

We recognise the importance of building a good reputation and
protecting our intellectual property. Any unauthorised use of our
trademarks in counterfeit products could harm our brand image
and reputation, which could have a material adverse effect on our
business, financial condition, results of operations and prospects.

In view of this, the Group’s legal department has set up teams
in both Hong Kong and Shenzhen in Mainland to handle tasks
in respect of intellectual properties (such as trademarks, design
patents and fighting against infringement).

The Group has successfully registered the relevant trademarks
in the regions where our brands have a presence (such as Hong
Kong, Macau and Mainland). Our legal department has reached a
consensus with our product development department, marketing
department and design department that any new product,
collection, display prop and fitting out design should be forwarded
as soon as practicable to the legal department as appropriate for
the application of design patent/copyright in Mainland, Hong Kong
and Macau so as to ensure the maximum protection for the Group.

The Group’s legal department and business department constantly
monitor any infringement by free-riding brands across Mainland,
and cooperate with the law enforcement agencies to fight against
infringement. The Group always encourages colleagues to
monitor any infringement during their business trips and report
the infringement to the legal department, and endeavours to fight
against infringement of the Group’s intellectual properties.

Financial Risks

Details of financial risks are set out in Note 37 to the consolidated
financial statements.
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REPORT OF THE DIRECTORS
EEGHE

BUSINESS REVIEW (Continued)

Compliance with Laws and Regulations

The Group recognises the importance of compliance with
regulatory requirements, and the non-compliance with such
requirements could lead to the risk of termination of operating
licences. The Group has been allocating systems and human
resources to ensure ongoing compliance with rules and
regulations, and to maintain cordial working relationships with
regulators through effective communications. During the Year
under review, as far as the Group is aware, it has complied in
material respects with the relevant laws and regulations that have a
significant impact on the business and operations of the Group.

Environmental Policies and Performance

The Group places great importance on environmental protection
and endeavours to promote sustainable development. It
incorporates relevant environmental strategies in every aspect of its
business, and implements initiatives in areas such as energy saving
and waste management in manufacturing, administration and daily
retail operations to mitigate the impact on the environment.

Relationships with Key Stakeholders

The Group recognises that employees, customers and suppliers
are keys to its sustainable development. The Group is committed
to establishing a close and caring relationship with its employees,
providing quality services to its customers and enhancing
cooperation with its business partners. The Group provides a fair
and safe work environment, promotes staff diversity, provides
competitive remuneration and benefits and career development
opportunities based on their merits and performance. The Group
also makes ongoing efforts to provide adequate training and
resources to the employees so that they can keep abreast of the
latest development of the market and the industry, while improving
their performance in their positions and helping them to realize their
self-worth.
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REPORT OF THE DIRECTORS
EEGHE

BUSINESS REVIEW (Continued)

Relationships with Key Stakeholders (Continued)

The Group understands the importance of maintaining good
relationship with customers and providing products which
satisfy their needs and requirements. The Group enhances the
relationship by continuous interaction with customers to gain
insight into the changing market demand for different products
so that the Group can respond proactively. The Group has also
established procedures in handling customers’ feedbacks and
complaints to ensure that customers’ opinions are dealt with in a
prompt and timely manner.

The Group maintains stable business relationships with its
suppliers and service providers. In order to have a better and close
monitoring of suppliers’ performance, the Group’s management
regularly conducts performance reviews targeting the Group’s
major suppliers and service providers, and communicates with
them for rectification and improvements.

RESULTS AND APPROPRIATIONS

The results of the Group for the Year under review are set out in the
consolidated statement of profit or loss and other comprehensive
income on pages 94 to 95.

The Board does not recommend any final dividend in respect of the
year ended 30 June 2024 to the holders of ordinary shares of the
Company (2023: Nil).

DONATIONS
Donations made by the Group during the Year under review
amounted to approximately HK$28,000 (2023: HK$18,000).

SHARE CAPITAL

Details of movements during the Year under review in the share
capital of the Company are set out in Note 29 to the consolidated
financial statements.

EQUITY-LINKED AGREEMENTS

Particulars of the Company’s share option scheme and convertible
bonds are set out in Notes 30 and 21 to the consolidated financial
statements respectively.

Save for the share option scheme and convertible bonds, no other
equity-linked agreements were entered into by the Company
during the Year or subsisting at the end of the Year.

DISTRIBUTABLE RESERVES

As at 30 June 2024, the Company did not have distributable
reserves to shareholders (2023: Nil).
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REPORT OF THE DIRECTORS
EEGHE

FIVE-YEAR FINANCIAL SUMMARY

The results, assets and liabilities of the Group for each of the last

five financial years ended 30 June are as follows:

hFRHEE
CHE HERBENT

AEEBECA0HLEE ERAEMBFERF

RESULTS E4
Year ended 30 June
#HE6H30BHILEE
2024 2023 2022 2021 2020
HK$’000 HK$’000 HK$’000 HK$’000 HK$'000
FHT FET FET FHET FET
(Restated) (Restated) (Restated) (Restated)
(B&E7) (fE51) Ces==27l) (88 E%)
Revenue* ON 586,896 618,514 717,881 839,469 796,124
Total comprehensive KABHER A
expense for the year EEAREERE
attributable to owners B 48 %E
of the Company (134,245)  (110,792) (71,639) (14,997) (66,660)
* Including continuing operations only * FORBFELEER
As at 30 June
H6A30H
2024 2023 2022 2021 2020
HK$’000 HK$’000 HK$’000 HK$’000 HK$'000
FERT FET FET FHET FET
Total assets BB E 1,114,034 1,780,293 1,786,258 1,828,079 1,863,741
Total liabilties e s (1,687,569)  (2,151,032)  (1,965,298) (1,949,698  (1,983,187)
Deficit attributable to KRBHEB AN
owners of the JFE 11k 5
Company (314,505)  (191,729) (80,931) (66,792) (51,795)

PURCHASE, SALE OR REDEMPTION OF
SECURITIES

Neither the Company nor its subsidiaries purchased, sold or
redeemed any of the Company’s listed securities during the Year
under review.
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REPORT OF THE DIRECTORS
EEGHE

DIRECTORS

The directors who held office during the year ended 30 June 2024
and up to the date of this Annual Report are as follows:

Executive Directors

Mr. WONG Ho Lung, Danny (Chairman & Chief Executive Officer)®
Ms. CHEUNG Irene®

Ms. WONG Hau Yeung®

Dr. CHAN So Kuen®@

Mr. LI Ning®

Mr. WANG Chaoguang®

Non-executive Directors
Ms. YEUNG Po Ling, Pauline®
Mr. HU Hongwei®

Independent Non-executive Directors
Mr. SZE Yeung Kuen®

Mr. CHAN Raymond®@

Dr. LAM Ki Wai, Lianne®

Dr. CHOW Kwoon Ho, Simon®

Dr. LOKE Yu alias Loke Hoi Lam®

Dr. FAN, Anthony Ren Da®

Mr. CHAN Kim Sun®

(a) appointed on 19 January 2024
(b) resigned on 9 February 2024

Pursuant to Bye-law 83, any Director appointed by the Board to
fill a casual vacancy or any Director appointed by the Board as
an addition to the existing Board and any Director so appointed
shall hold office only until the first annual general meeting of the
Company after his appointment and shall then be eligible for
re-election.

As such, Mr. WONG Ho Lung, Danny, Ms. CHEUNG Irene, Ms.
WONG Hau Yeung, Dr. CHAN So Kuen, Ms. YEUNG Po Ling,
Pauline, Mr. SZE Yeung Kuen, Mr. CHAN Raymond, Dr. LAM Ki
Wai, Lianne and Dr. CHOW Kwoon Ho, Simon will hold office until
the forthcoming annual general meeting of the Company and being
eligible, will offer themselves for re-election at the forthcoming
AGM.

Details of the proposed directors to be re-elected are set out in the
circular sent together with this Annual Report.
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REPORT OF THE DIRECTORS
EEGHE

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT

Executive Directors

Mr. WONG Ho Lung, Danny, aged 47, is the Chairman, Chief
Executive Officer and Executive Director of the Company. He is
also a member of the Nomination Committee of the Company.
He joined China Gold Silver Group Company Limited (“CGS”,
a subsidiary of the Company) as the Chief Executive Officer
and Director in 2014, and is responsible for the overall strategic
planning, execution, and the management of CGS. Besides, he
is also the Deputy Chairman and Executive Director of Luk Fook,
a controlling shareholder of the Company, which is listed on
the Main Board of the Stock Exchange. Mr. WONG is an active
participant in the community and is currently a Member of Sihui
Municipal Committee of the Chinese People’s Political Consultative
Conference, a Member of The Association of the Hong Kong
Members of Guangdong’s Chinese People’s Political Consultative
Conference Committees Limited, a Vice President of Zhaoging
Overseas Friendship Association, a Permanent President of
Sze Wui and Kwong Ning Clansman’s Association (Hong Kong)
Limited, a President of Sihui Dasha Town Clansman’s Association
(Hong Kong), an Executive Committee Member of Diamond
Federation of Hong Kong, China Limited, a Supervisory Committee
Member of Hong Kong Jewellers’ & Goldsmiths’ Association, an
Executive Committee Member of The Kowloon Pearls, Precious
Stones, Jade, Gold and Silver Ornament Merchants Association,
a Member of Lions Club of Sham Shui Po Hong Kong, and an
Executive Committee Member of The Jewellers & Goldsmiths’
Association of Hong Kong Limited. In December 2008, Mr. WONG
received the GIA Diamond Graduate title, and awarded the “CEO
of the Year” by Capital CEO in 2017. He is the spouse of Ms.
CHEUNG Irene, the Executive Director and Chief Operating Officer
of the Company. He is also the son of Mr. WONG Wai Sheung,
Chairman, Chief Executive Officer and Executive Director of
Luk Fook, and the elder brother of Ms. WONG Lan Sze Nancy,
Executive Director and Deputy Chief Executive Officer of Luk Fook.
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REPORT OF THE DIRECTORS
EEGHE

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT (Continued)

Executive Directors (Continued)

Ms. CHEUNG Irene, aged 47, is the Executive Director and
Chief Operating Officer of the Company. She is also a member
of the Nomination Committee of the Company. She joined CGS
as Managing Director in 2014, and is responsible for CGS’s retall
and wholesale operations and implementation of CGS’s business
strategies. Ms. CHEUNG received her Bachelor’s Degree of Arts
from the University of Toronto and her LL.B. from Osgoode Hall
Law School and was qualified as a solicitor, barrister and notary
public in Ontario, Canada. She is also a member of the Law Society
of Ontario. In addition, Ms. CHEUNG has been serving as the
Senior Legal Counsel of Luk Fook since 2005. In recognition of
Ms. CHEUNG'’s overall outstanding leadership skills and excellent
career achievements, Ms. CHEUNG was awarded with the
“Women of Excellence 2019” by “JESSICA”, a leading women’s
magazine, “The Awards of Women of Times 2019” by “InStyle”,
an international fashion magazine and “GBA Outstanding Women
Entrepreneur Awards 2023” by HK Small and Medium Enterprises
Association and “Metro Finance”, a leading financial radio channel.
Ms. CHEUNG is the spouse of Mr. WONG Ho Lung, Danny, the
Chairman, Chief Executive Officer and Executive Director of the
Company.

Ms. WONG Hau Yeung, aged 52, is the Executive Director
of the Company. She joined CGS as director in 2014, and is
responsible for business development of the CGS. She is also
the Executive Director and Chief Operating Officer of Luk Fook,
a controlling shareholder of the Company, which is listed on
the Main Board of the Stock Exchange. Ms. WONG holds a
Master’s Degree in Business Administration from University of
Southern Queensland. She is a Member of Guangzhou Panyu
District Committee of the Chinese People’s Political Consultative
Conference, a Member of The Association of the Hong Kong
Members of Guangdong’s Chinese People’s Political Consultative
Conference Committees Limited, a Honorary Life President and
the 20th Term Vice-Chairman of Hong Kong Pun Yue Industrial
and Commercial Fellowship Association, the 6th Term Standing
Director of Guangzhou Panyu Overseas Friendship Association, a
Director of Guangzhou Panyu Overseas Exchange Association, a
Chairman of Panyu Hong Kong Charity Fund Limited, a Member
and Vice-Chairperson of The Jewellery Industry Training Advisory
Committee, a Member of Watch & Jewellery Industry Consultative
Networks, a Member of Greater Bay Area Hong Kong Women
Entrepreneurs Association, and a Member of District Fight Crime
Committee (Kwai Tsing District). In 2021, Ms. WONG was awarded
the “Greater Bay Area Outstanding Women Entrepreneur Awards”
by the Hong Kong Small and Medium Enterprises Association and
Metro Finance. She has over 30 years of experience in the jewellery
industry.
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REPORT OF THE DIRECTORS
EEGHE

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT (Continued)

Executive Directors (Continued)

Dr. CHAN So Kuen, aged 64, is the Executive Director of the
Company. She joined the Group in January 2024. She is also
the Executive Director, Chief Financial Officer and Company
Secretary of Luk Fook, a controlling shareholder of the Company,
which is listed on the Main Board of the Stock Exchange. Dr.
CHAN graduated from The Hong Kong Polytechnic University
and Oklahoma City University (the United States of America),
with a Doctorate Degree and a Master’s Degree in Business
Administration, respectively. She is also a Fellow Member of the
Association of Chartered Certified Accountants and the Hong Kong
Institute of Certified Public Accountants. Dr. CHAN has substantial
financial and management experiences in vast varieties of
businesses for more than 37 years. Dr. Chan worked in international
professional accounting firms in Hong Kong for auditing duties. She
also served in various Hong Kong listed and private companies
across different industries in a senior capacity, such as finance
director, chief financial officer or chief executive officer.

Non-executive Director

Ms. YEUNG Po Ling, Pauline, aged 57, was appointed as a
Non-executive Director of the Company in January 2024. She
is the co-founder of the Luk Fook, a controlling shareholder of
the Company, which is listed on the Main Board of the Stock
Exchange. She was the Non-executive Director of Luk Fook until
2020. Ms. YEUNG has over 35 years of experience in public
relations. Ms. YEUNG was the winner of Miss Hong Kong and
Miss International of Goodwill in 1987, and also the 4th runner-up
of Miss Universe and Queen of Asia in 1988. Ms. YEUNG was the
president of the Wai Yin Association for the year 1995-1996. She
received the GIA Diamonds Graduate title in 2005.

Independent Non-executive Directors

Mr. SZE Yeung Kuen, aged 43, was appointed as an
Ind