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Environmental, Social and Governance Report

OBJECTIVES

The board of directors (the “Board”) of Mayer Holdings Limited (the
“Company”, together with its subsidiaries, the “Group”) is pleased to
present the environmental, social and governance (the “ESG") report (the
“Report”) for the year ended 30 June 2024 (the “Year 2024") with the aim
of demonstrating to internal and external stakeholders the effectiveness of
the Group's efforts in promoting sustainable development.

The Report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide (the “Guide”) in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and mainly covers the environmental and
social measures and activities of the Group for Year 2024. For information
on the corporate governance of the Group, please refer to the Company's
annual report 2024 to be published as soon as reasonably practicable.

The Group is committed to maintaining the sustainability of its business as
well as supporting environmental protection and the communities where
it operates. It manages its business in a prudent approach and provides
high-quality products and services to customers according to rational
decision-making procedures. The Group maintains close relationships with
its stakeholders (including shareholders, customers, employees, suppliers,
creditors, government and regulators, as well as the public) and strives to
accommodate their views and interests through constructive communications
so as to determine the direction of the Group's long-term development. The
Board is responsible for assessing and identifying the ESG risks of the Group
and ensuring proper and effective management of the risks and operation of
the internal control systems.

GOVERNANCE STRUCTURE

The Board’s Oversight of ESG Issues

The Board has a primary role in overseeing the Group’s ESG issues. During
Year 2024, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks on the operation and formulated
ESG-related policies in dealing with relevant risks. The oversight of the Board
is to ensure that the management and the ESG Working Team have all the
right tools and resources to oversee the ESG issues.

To demonstrate the Group’s commitment to transparency and accountability,
the management and the ESG Working Team review and evaluate the
Group's performance in respect of ESG issues and report to the Board
regularly.
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The Board’s ESG Management Approach and Strategy for
Material ESG-Related Issues

In order to deeply understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment of the Group is
conducted annually. The Group ensures that various platforms and channels
of communication are used to reach, as well as listen and respond to its key
stakeholders. Through general communication with stakeholders, the Group
is able to understand the expectations and concerns from its stakeholders.
The feedback obtained allows the Group to make more informed decisions,
and to better assess and manage the resulting impacts of the business
decisions.

The Group has evaluated the materiality of ESG aspects through the
following steps: (i) identification of ESG issues by the Group; (ii) prioritisation
of key ESG aspects with stakeholder engagement; and (iii) validation and
determination of material ESG issues based on the results of communication
with stakeholders.

These steps can help the Group understand the degree of concern that
stakeholders show to each ESG issue, and enable the Board to make a more
comprehensive plan for the future direction of sustainable development.

The Board’'s Review Progress Against ESG-Related Goals and
Targets

The Group closely reviews the performance of the ESG-related goals and
targets as well as the progress of implementation from time to time. If
the progress falls short of expectations or the business operation changes,
rectification may be needed and communication about the goals and targets
with key stakeholders such as employees, customers and suppliers may be
conducted.

Setting strategic goals for the future enables the Group to develop a realistic
roadmap and focus on the development direction in achieving the visions.
The Board will carefully examine the attainability of the targets which should
be weighed against the Group’s principles and goals.

REPORTING PRINCIPLES

The Report is centred on 4 principles:

Materiality: Stakeholder engagement and materiality assessment are
conducted regularly to identify material ESG issues, and to ensure that these
issues are addressed in the Report.

Quantitative: Data presented in the Report has been collected prudently.
Please refer to the environmental and social performance data for standards
and methodologies used for calculation of key performance indicators.

Balance: Both positive and negative impacts of the business have been
presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and
calculation methods have remained consistent throughout the years to
facilitate comparability over time.
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REPORTING SCOPE

During Year 2024, the Group was engaged in the manufacture of steel pipes,
steel sheets and other steel products through its core subsidiary Guangzhou
Mayer Corporation Limited (“Guangzhou Mayer"”) for nearly 30 years.
Guangzhou Mayer is a benchmark brand in the stainless steel water pipe
industry of the People’s Republic of China (“China”) and a manufacturer in
China that can independently control all aspects and processes of stainless
steel pipe production. Upholding the philosophy of “Harmony, Innovation
and Sustainability” and with the positive development of its production and
operation, the Group has enjoyed well-established reputation and strong
brand awareness, making it one of the leading enterprises in the industry.
All of the raw materials used in manufacturing the Group's stainless steel
products are steel coils supplied by the top five steel suppliers in China.
The Group has received widespread recognition and public acclaim for its
persistent efforts in offering quality products and services.

During Year 2024, being the Group’s principal operating member company,
Guangzhou Mayer had production plants, office buildings, staff quarters,
canteens and leisure space. In addition, Guangzhou Mayer also has two
subsidiaries, namely Guangzhou Mayer Technology Development Co., Ltd.
("Mayer Technology”) and Guangzhou Mayer Energy Storage Technology
Co., Ltd. ("Mayer Energy Storage”). The main businesses of these two
subsidiaries are the manufacture of nano phase change energy storage
material products and the development of new energy storage products,
respectively. The above companies have high relevance to ESG matters.
Hence, the Report focuses on the disclosure of the policies and performance
regarding the four environmental and eight social aspects of Guangzhou
Mayer during Year 2024.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is the core element of the Group’s sustainable
development. With regard to the establishment of a regular communication
mechanism for the stakeholders, the Group has set up online and offline
communication channels to timely demonstrate to the stakeholders its
strategic plans for and performance in sustainable development and to
consult various parties about their opinions and needs, so as to fulfil
their demands and reasonable expectations following a more precise
understanding.

The Group's stakeholders include the shareholders, employees, government
and regulators, customers, suppliers, communities, potential and existing
shareholders/institutional and individual investors, etc. The Group will engage
in discussions with the stakeholders about relevant issues through various
channels. The communication channels of the Group with, as well as the
expectations and demands of, the stakeholders are as follows:

Stakeholders Expectations
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Communications and feedbacks
BiBRKE

Shareholders Financial results
Corporate transparency

Sound risk control

=S WS ER
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Employees Continuous promotion mechanism

Salary and benefits
Safe working environment

BT FES IS
Fre R
Z2NTIEIRIR
Government and regulators Compliance with laws and regulations
Fulfilling tax obligations

BT e Be E A8 B E B R ARG
BITRBEE
Customers Standards of logistics and delivery services

Security of customer information

Protection of customers’ rights and interests
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Improving profitability and ensuring business
sustainability

Regular disclosure of information

Optimisation of risk management and internal
control
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Providing platform for career development

Competitive salaries and employee benefits

Provision of employee training and improvement
in safety awareness
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Operational compliance
Full payment of tax when due
aRgE
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Maintaining stability in product delivery
Protection of customer privacy
Marketing compliance
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Communications and feedbacks

FinE HZ BB R RS
Suppliers Cooperation with integrity Establishment of a responsible supply chain
Business ethics and creditworthiness Performance of contracts according to the law
HES MIEETE BEa S5 ENHERE
FEEBEREE REBITEN
Communities Environmental protection Use of environmentally friendly and energy
Job opportunities saving equipment
Provision of internship and job opportunities
& IRIGfRE ERIRIRETAE R
MERS RHEBRMERS

Potential and existing
shareholders/institutional
and individual investors

Annual general meetings and (if necessary)
extraordinary general meetings and notices
Regular corporate publications (including

financial statements)
Increase in transparency of corporate
development
BERRERETER KRBFAGHE WERE) RRFEIAGR
BARESE B
EHN A BT (B HRE)
BINCEERARE

MATERIALITY ASSESSMENT

During Year 2024, the Group conducted a comprehensive materiality
assessment, which involved group discussions, interviews and a survey with
internal and external stakeholders to identify “material issues” and reflect
the environmental, social and operational issues which have the most
significant impacts on the Group’s business and the relevant issues which are
of concern to the stakeholders.

By reference to the scope of disclosure as required under the Guide as set
out in Appendix C2 to the Listing Rules as well as taking into consideration
its business features, the Group has identified and determined 24 issues
covering greenhouse gas (“GHG") emissions, energy consumption, employee
welfare, occupational health and safety, training and development, supply
chain management, customer privacy, anti-corruption, as well as community
investment with respect to its business operation.

Provision of platforms for communications with
shareholders

Results announcements

Issue of circulars and announcements in due
course
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Materiality of ESG Issues
ESGERRIMNEEM
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Environmental aspects Social aspects Operational aspects
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1. GHG emissions 8. Contribution to communities 16. Anti-corruption
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2. Energy consumption and resource 9. Occupational health and safety 17. Supply chain management
management BERBERTSE HEEEE
BEEREEREREE
3. Water resources management 10. Child labour 18. Supplier assessment and selection
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4. Waste management 11. Forced and compulsory labour 19. Customer service and satisfaction
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5. Use of packaging materials 12. Training and development 20. Customer privacy
BEMEHER BilkER ERIARE
6. Environmental impacts 13. Remuneration and employee benefits 21. Handling of opinions and complaints
HIRBTE iR ETRA BREREFRERE
7. Climate change 14. Diversity and equal opportunities 22. Product safety and quality management
RIREME Lt RTERE EmZehE8EE
15. Talent attraction and retention 23. Protection of intellectual property
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o o L 8 2 1
24. Marketing and labelling
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A. ENVIRONMENTAL PROTECTION
To fulfil its sustainability commitment and comply with the requirements
under the laws and regulations in respect of environmental protection,
the Group has been striving to reduce the impact of its operating
activities on the environment.

A1: Emissions
For Guangzhou Mayer, emissions mainly included those from
vehicles and factory dust, and the major factors causing impact are
respirable particles.

In addition, tailpipe emissions from vehicles and fumes have an
impact on the quality of the surrounding air. The major pollutant
is motor vehicle exhaust, and the polluting factors thereof
are nitrogen oxide (NOx), sulphur oxide (SOx) and suspended
particulate matters (PM).

During Year 2024, air pollutant emissions were as follows:

d Governance Report
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Types of emission (Note 1) Unit Year 2024 Year 2023
HEmiELEE (M5 1) B 20245 20235 E
Nitrogen oxide (NOXx) kg 2,979.7 2,683.9
AZ 164 (NOx) YN
Sulphur oxide (SOx) kg 3.5 3.2
I 1541 (SOx) N
Suspended particulate matters (PM) kg 214.3 193.0
BIE LT (PM) YN

Note 1: The emission factors used to calculate the NOx, SOx and PM are
sourced from: the Hong Kong Environmental Protection Department’s
EMFAC-HK Vehicle Emission Calculation model and the United
States Environmental Protection Agency’s Vehicle Emission Modeling
Software — MOBILE 6.1; and the assumptions of 80% relative
humidity, a temperature of 25 degrees Celsius, an average speed of
30km/h, and include running exhaust emissions only.

During Year 2024, due to an increase in transportation mileage,
the fuel consumption of Guangzhou Mayer's vehicles increased
slightly.

MEEE1 @ AR EFENOX ~ SOx 1 PM BIHE R A+
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Reduction Target of Air Emissions FERBERL B B HE B AR
Baseline

Air emissions Reduction target year Status
BE R B R BEF AR
Nitrogen oxide (NOx) emission intensity Reduce 5% by 2024 2019 Achieved
AFY (NOX) BEZ E 182024 FE AR 5% 2019FE BER
Sulphur oxide (SOx) emission intensity Reduce 5% by 2024 2019 Achieved
A E¥(SOx) BERZE 12024 FEHIH 5% 20195 E BiENR
Particulate matters (PM) emission intensity Reduce 5% by 2024 2019 Achieved
BT LT (PM) BERE 122024 FEFTRL 5% 2019 BER

The Group has achieved its reduction target of air emissions with
Year 2019 as the baseline year. Looking ahead, the new emission
reduction target is to achieve a 2% emission reduction by 2029,
with Year 2024 as the baseline year.

NEBDEMRL019EEAREEEN
BER BB E R c BER - H
FRHEBIZ RN 2029 ER B IR B
2% 2 L2024 FEAEEELSE o

Production plants equipped with dust collectors with filter bags

FEMBTRAHRIFESR

In order to effectively prevent and control dust pollution,
improve air quality and ensure public health, Guangzhou Mayer's
production plants are equipped with dust collectors with filter
bags. The automatic dust cleaning devices can help maintain a
stable filtering effect of the collectors, thus reducing particulates
and dust emissions during production.

Mayer Holdings Limited
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Solid wastes
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Solid wastes from the production process of Guangzhou Mayer are
collected by qualified recyclers for recycling. Details are as follows:

Qualified recyclers

R -HERERHKRS

EMNEDREEBEPELENERRE
EYEE TR G ERNEIRE LI
W o sEMRERSIINT

ElREEEEY AERHELE
Scrap steel Guangzhou Wanluda Materials Recycling Co., Ltd.
B5 81058 EMTEZEYELIKERAR

Scrap wood frames

BEAZR

Scrap cardboard

BEAMLRZ

Guangzhou Mayer has formulated and implemented the Waste
Management System ((EEZE¥EIEHIE)), which aims to ensure
that the wastes produced by it will not pollute the environment
and will comply with the Group’s environmental policy as well as
local laws and regulations by separating, collecting and treating
production and domestic solid wastes. Dangerous wastes and
non-recyclable industrial wastes are collected by the Management
Department and passed to recognised and qualified waste disposal
organisations in China for treatment.

Waste separation facilities with “Recyclable”, “Non-recyclable”
and “Hazardous” classifications are set up by Guangzhou Mayer
to encourage employees to develop green living habits. Hazardous
wastes are collected and treated by a qualified company engaged
by the Group.

Guangzhou Huiyue Materials Recycling Co., Ltd.
ENEEYERWARAT
Guangzhou Huiyue Materials Recycling Co., Ltd.
ENEEYERWARAT

EEM ZE EHIE LT (BEEY EIEF
E) BEHEERSLERERYH
DEE S WERERIE - MEREPRE LAY
YL EHRIBEM SR TRNGAE
EIRIES # U R B ZERENR - B
BERY R AR RIUREY T X RV HTT
KB ATPER A kB EEE R E
BRI REE

BENEDERE ALY ~ I8
W B TR EY)) BB DR TE - 5B
ETERBEOLEREE BEERYE
EWE  THASELZAEEENESR
fUIERIE o

Waste separation facilities for recyclable, non-recyclable and hazardous wastes in the factory area
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GHG is considered as one of the major contributors to climate
change and global warming. During the Group’s operation, energy

consumption accounts for a major part of GHG emissions. The

Group attaches great importance to improving energy efficiency

and reducing energy consumption. During Year 2024, GHG

emissions of Guangzhou Mayer were as follows:

BERBHRESENRBREEREIK
BENTIERRZ— AEENZER
B SERHEEREREIINNIE
B AEESEERESERYIER
L BETRH FE 0 12024 E 0 BN E
DRUREREBEIROT ¢

GHG emissions Unit Year 2024 Year 2023
BERBHR Bl 2024 FE 20235
GHG emissions (Scope 1) kg of carbon dioxide

equivalent (COze) 578,679 525,418
RERBSHI (FEE 1) N (=]
GHG emissions (Scope 2) (Note 1) kg COze 1,528,994 1,020,568
RERBSHW (FE2) (sE1) N Z®EREE
GHG emissions (Scope 3) kg COze 84,593 18,722
RERBSHIN (FE 3) NrZ®cREE
Total GHG emissions (Note 2) kg COze 2,192,266 1,564,708
BREZBHRAE (IEE2) N (=g
Total production tonne 86,793 112,444
SERE Mg
GHG intensity (total emissions/total production) kg COze/tonne 25 14
BERBRE HHEE TERS AFr_|fcikEs M

Note 1: Relevant emissions from electricity consumption were calculated
on the basis of the emission factor of China Southern Power Grid
for 2021. Such figures were based on the Reporting Guidance on
Environmental KPIs. Relevant figures have been restated for consistent

comparison.

Note 2: GHG emissions (direct, energy indirect and other indirect) can be

divided into three scopes as follows:

Scope 1: mainly represents diesel and gasoline consumed by motor

vehicles.

Scope 2: mainly represents electricity purchased from electricity

suppliers in China.

Scope 3: mainly represents scrap papers and water consumed, as well

as emissions from employees travelling by air for business.

Mayer Holdings Limited
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Reduction Target of GHG Emissions

HERERRE

BERAEHEL A R

Baseline

GHG emission intensity Reduction target year Status
BERBHREE AHEE R HEF AR &
GHG emission intensity (Scope 1) Reduce 5% by 2024 2019 Achieved
BERBHNEE (EE1) 2024 FERIRL 5% 20194 E BEMR
GHG emission intensity (Scope 2) Reduce 5% by 2024 2019 Achieved
BERBHNEE (#8E2) 2024 FERFIRL 5% 20194 E BEMR
GHG emission intensity (Scope 3) Reduce 5% by 2024 2019 Achieved
BERBHNEE (EE3) 2024 FERFIRL 5% 20194 E BEMR

The Group has achieved its reduction target of GHG emissions with
Year 2019 as the baseline year. Looking ahead, the new emission
reduction target is to achieve a 2% emission reduction by 2029,
with Year 2024 as the baseline year.

Guangzhou Mayer has established an energy management system
that complies with I1SO 50001 standards. Through the energy
management system, it can improve energy balance, reduce carbon
dioxide emissions and reduce energy costs through more efficient
use of energy. The energy management activities involved in
Guangzhou Mayer’s processing of steel strips and plates, as well as
production of stainless steel welded steel pipes, stainless steel pipe
connectors and carbon structural steel welded steel pipes comply
with the standards and have obtained certification.

Energy Management System Certificate AR B RN GEIE S

o N : NGVMESMSIOMSRIM. SRR
e herehy ceiy that i
Guangzhou Mayer Corp., Ltd T M I Ry A AN 3]

FEBDEMRL019EEAREEEN
RERBHBERER c BERK M
FRHEBIZ RN 2029 ER B IR B
2% » L2024 FEAEEELSE o

EEINETE R T RFEISO 50001 AR
FEREERR  BREREERR
DIt E B4 - B S ABERER I
I B3B38 B A 30t A 3 5E TR 2R [ S
TR A o FEM R ERH A R AR BIIN T
FEMIEZME - THWEER M K
REBIHEEEENEESRHNER
BIEESFORELEIGRE

vt e Tetooogel Deropesc s

RAFRARE R

GBI § RBIT 19-2015. 6B/ 23331-2020/150 50001:2018; RB/T 119-2016
systems Certification requirements for machinery eaterprise) (R RIS U ESER)

ARG 5

EAR) 08 FHDRAREERER

AERRAAET SHEAG
A R PMRE MRS 28 08T 4810 b a0

Guangzhou Mayer has obtained ISO50001 energy management system certification,

valid from 24 April 2024 to 23 April 2027

[E M= EEVITIS050001 SEIR BRI RE0EREE AR 2024 F 452405 2027F 45234
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R2024FE > BERRYREZER

During Year 2024, the hazardous and non-hazardous wastes

produced were as follows: MELESWT
Hazardous and non-hazardous
wastes produced Unit Year 2024 Year 2023
BEEBERVRESEREYES B 20245 2023
Total amount of hazardous waste kg 12,074 11,300
BEEEEYEE YN
Intensity of hazardous waste kg/per tonne of product 0.1 0.1
BEEEEYEE N/ GWEE L E &
Total amount of non-hazardous waste kg 2,484,106 2,340,554
BEERYEE NS
Intensity of non-hazardous waste kg/per tonne of product 28.6 20.8
BEBEFEYEE N/ GWEE I E S

Reduction Target of Wastes BEEYRHEEE

Baseline

Intensity of wastes produced Reduction target year Status
EEBENRE RS B AR HEF AR &
Intensity of hazardous waste N/A N/A N/A
BEERYEE NiE A iE A NiE A
Intensity of non-hazardous waste Reduce 5% by 2024 2019 Achieved
BEERYEE 12024 FEATRL 5% 2019F E BiEN

During Year 2019, due to a negligible amount of hazardous waste AEBER2019FEHNESEEME
generated, the Group did not set relevant waste reduction target. YEMARE  FERTCHEABREERZ -
FR2024 % E > AEBBEEMIUN2019F
EAREFNEZEEYRHESZR B
ERF > AEERENNEETEEY R
EEEEYVREBZEN2029FEAI
BIRBEE 2% » L2024 FEEAEESE o

During Year 2024, the Group has achieved the non-hazardous
waste reduction target based on Year 2019 as the baseline year.
Looking ahead, the Group has set new waste reduction targets for
hazardous waste and non-hazardous waste, which are to achieve
a waste reduction of 2% by 2029, with Year 2024 as the baseline
year.

Guangzhou Mayer has completed the Emission Registration Form
on the National Emission Authorization Management Information
Platform and received the Receipt of National Emission Registration
of Stationary Pollution Sources, which is valid from 28 April 2020
to 27 April 2025. Guangzhou Mayer has installed a sewage
treatment system to directly treat the effluent generated during the
production process. The treated water is then reused in production
and will not be discharged to the outside.

EMNEDERZEHFSREEEEN
FRERGHIEELR) > TES(2E
EEFFRESELEIR) - AR
202048 28H % 202548278 ¢
BEMNEDERETKERBRR  EEFE
EBREEBIEELE 5K REREE
BEIKEBIRREES > TEHIEK -

Mayer Holdings Limited
12 Environmental, Social and Governance Report 2024



Environmental, Social and Governance Report
RiE HERERERSE

Sewage treatment system

EIKRIERAR

During Year 2024, Guangzhou Mayer adopted a series of energy BEINERR2024FE > IRA—R38
conservation and emission reduction measures, of which the B RE R ETE 0 H AR AS KABRIA R
particulars and relevant effectiveness assessment were as follows: ST

Energy conservation and emission reduction Particulars and relevant effectiveness

measures assessment of the measures

i e iR A B B P9 2 e A A o S8 T

Light-emitting diodes (“LEDs") Some of the lighting at the production workshops, office buildings and staff

quarters, where compact fluorescent lamps had been used, were replaced
with LEDs, which consume less electricity compared to compact fluorescent
lamps.

5 ZHRE (LED) TESEE - PAKIERETBEENHDRAEERAE N ZEEIAIREME
ML IR E M T SR D A E o

Installation of solar panels and solar energy equipment At the staff quarters, solar energy collection equipment was installed on the
roof mainly for the generation of electricity for electric water heaters, so as
to reduce electricity consumption. Guangzhou Mayer has also installed solar
panels with an expected average annual electricity output of 2.3 million
kilowatt hours (“KWh") on the rooftop of its production plants mainly to
generate electricity used by its production equipment.

BENRBELBERAGEEERE BEEBIBRERARETAGERERE ZREBEFEHETIBSHK
BIEMEMEE > BHEIEHE  c EINELTERLEREEEZENRES
®ff BB THIREEE0BETAR  TEANEERHBHRSE -
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Energy conservation and emission reduction
measures

B AE R HEHE T

Particulars and relevant effectiveness
assessment of the measures

EHE P R AR R BT A

Installation of LED sensory lights

L4 LED RUFEBRPAIE

Water usage

Bk

Installation of dust collectors with pulse jet filter bags

ZEIREIUR R EERH

Non-hazardous waste

Mayer Holdings Limited
14 Environmental, Social and Governance Report 2024

LED sensory lights were installed at the corridors of the office buildings
and staff quarters. When someone enters the switch sensoring area, the
specialised sensor can detect the change in infrared spectrum, and the
switch is automatically connected and will remain on as long as people
do not leave the detected area and there is motion. When people leave
the detected area, the switch will then be turned off, thereby reducing
electricity consumption.
EMAREERRETLBSILE T LEDERFE > 28 NEARBERK
FEEERF > ARV RAI T ABSALIM LR EME - BRI E BIRE - AR
BERAERRISSE BEES) > MRS &S ; ABRFAEER > MHEE2RE
BA > B/ DEIIHEE o

Water usage and cleaning frequency by cleaners were under strict control
during the cleaning of the production workshops, office buildings and staff
quarters, thus saving a substantial amount of water.

LEEM - NRAAEBRETIBSRINAERIBIZFR  BRABEZEISIESIKA
EARERIEER o« HItL > 89T KEMAK °

In order to effectively prevent and control dust pollution, improve air quality
and ensure the health of employees, Guangzhou Mayer’s production plants
are equipped with dust collectors with pulse jet filter bags. The automatic
dust cleaning devices can help maintain a stable filtering effect of the
collectors, thus reducing particulates and dust emissions during production.
AHEUNABZESER  AETREE  REETSBEE > BENEDINE
EREARERENEREER  HIXBEHEEEE  JRITEER
TRTERIBIERR » DUR/ D & E B HE AV BB ) Re #9 FEE ©

Non-hazardous wastes, including sludge from stainless steel tube polishing,
scrap steel, wood frames and cardboard, plastic bottles, office papers,
as well as kitchen wastes are produced at the production workshops,
office buildings and staff quarters. Guangzhou Mayer has exerted its best
endeavours to minimise the impact on the environment by using recyclable
raw materials or supplementary materials in production. It has promoted
waste separation in different ways, such as placing cartons and plastic
bottles in designated areas for collection by recyclers.

HEEBSH - MAABKEIERSIELENESEEYETFHENR
FEERISIE - BEINE - BN BEER - BE - MAERARERESR
Yo EMEDTEEEBZRERARIRRMEISEBIE » LIEERAS
TREHRENEE - BNEDEEERYOE IR ERRERHIRE
T4 T (6 450 15 (2] LAt IR 745 1 72 WA R o
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Compliance with Relevant Laws and Regulations

During Year 2024, the Group was not aware of any material
violation of relevant laws and regulations that have a significant
impact relating to air and GHG emissions, discharges into water
and land, as well as generation of hazardous and non-hazardous
wastes. Guangzhou Mayer strictly complied with local laws and
regulations relating to emissions, such as the Environmental
Protection Law of the People’s Republic of China ({FZE A RFA
FHIZIE{RE %)), the Law on the Prevention and Control of Water
Pollution of the People’s Republic of China ({FZE A &K
75 BRA 7)), the Law on the Prevention and Control of Water
Pollution of the People’s Republic of China ({FZE A R &K
SSH45%)) and the Law on the Prevention and Control of Solid
Waste Pollution of the People’s Republic of China ((FFZE A\ R0
B & BE BEMIRIEBH A 7E) ). In addition, no significant fine or non-
monetary sanction for non-compliance with relevant laws and
regulations was imposed on the Group during Year 2024.

Use of Resources

Guangzhou Mayer does not only strictly obey the Energy
Conservation Law of the People’s Republic of China ({1 Z A
EHFE A EEIRE)), but also encourages its employees to
develop resource saving and recycling habits in daily life. To protect
natural resources and increase operational efficiency, the Group
closely monitors the use of resources with a view to ensuring full
utilisation of resources and preventing wastage. Each department
of Guangzhou Mayer regularly reports on its use of resources and
takes corrective actions for issues in a timely manner.

Guangzhou Mayer has formulated and implemented the
Energy and Resource Management System ((FE/RE R E 2|
E)) to promote the saving and reasonable use of energy and
resources as well as the reduction of wastage. To reduce the use
of non-reusable materials, the Technical Department takes into
consideration the factors of environmental protection, energy
saving, as well as occupational health and safety before introducing
new equipment or adopting new production processes. The
Administration Department is responsible for energy saving and
resource control during the daily management of the office areas,
canteens and staff quarters, etc.

B -

A2:

HERERRE

EFEREFEN

R2024FE > AEFETEERFAL
EHERFCEERBEHIN ~ MKk L
N SUREERBERRYNESE
ZEREEBZEMARERZEMNE
KIERIET  BINED BRI ETEBR
VA REBN T EZRER  W(PEAR
HANBRIRFERZ L) (PEAREM
B KB HRRE) R (REARKENER
EREEEMIRIE[AE) o SN > 122024
FETRARKRETHERERERM
BREATERIRAIFERHIE -

BERER

BEMEDFERZET (PEAREMN
EEAERZE) c BRAE LFhigE
ETHNER - BREBANZEE - BRF
EAERER RS2 ENE > AEET
TBEEERER BEERMNAZEAL
HHAERE o EINEDAEEFIEH ER
BIRMEAMNR > T AR EBR(E L E
HiTE -

EMEDEHEL AT (EREREE
HIE) » ETEASER - BER > S
MR BIR > BRERR o 5l
Mol EFRFEN IR REBENSE
ZEIEMIRG - EERBEREREZS
EHE RMERTERIRB AT
THHaERA AR - BERETES
LHEEERIBE 2 AR B RIER ©
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The consumption of electricity, water and construction materials is
primarily controlled during production. The Production Department
records monthly water consumption and compares it with monthly
actual production for assessment on a monthly basis. Statistical
analysis is conducted and the level of energy consumption is
recorded to assess the progress of the energy-saving initiatives.
During Year 2024, Guangzhou Mayer did not experience any
difficulties in sourcing water that was fit for its use.

To reduce the use of wood, wooden frames used to pack finished
products are actively re-collected upon delivery of the finished
products to customers in accordance with the Energy and Resource
Management System. The recycling of wooden frames is regularly
traced and recorded by the Sales Department and the Logistics
Department of Guangzhou Mayer on a monthly basis.

For office administration, Guangzhou Mayer provides employees
with personal computers of low-energy consumption and lighting
systems with energy-efficient lights are installed in offices. In
addition, Guangzhou Mayer raises its employees’ awareness of
energy saving by, for example, encouraging them to turn off lights
and air-conditioners after work through electronic mails, bulletins
and other channels. Additional video conferencing equipment
has been put in place by Guangzhou Mayer to encourage video
conferencing instead of business trips whenever possible, thereby
reducing carbon emissions arising from fuel consumption in
transportation.

Mayer Holdings Limited
Environmental, Social and Governance Report 2024
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FEEBERTIEZEIEGEHE &
AR EKITE A1 o £EBSTE
BRAKER > MREABREENRL
B BBFBETER  LIREHEE
RIBTETHET DT - BEERHFEETT
SOER o 2024 F E 0 EMETIERE
BEHEANKRIBLEESEM
PR o

BEMEBHARGZ(ERERERE
FIE)  BERmmEIERE > §EH
O Z AL > LURD AR » BEINSE
DMEBNYREFISE B HARME
W RS TE BR BV IB HE Ko A 5t o

TEMAKE > BMNEDAETREMR
FEBERVELAN B > MMAERHNRBR
M ER FRENAEIREANE o ILSh > BN SRR
HWEREHRERERERSETIHN
ENSEEH c PlNmE TEE T HERIE
KRS o BINEDEEMMPAER
BItRSERf B REIEERG GBS
D HERE > BREEE TR
PREELE VBRI
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The total consumption of resources by Guangzhou Mayer during
Year 2024 is listed as follows:

MR2024F E > BINFEDREREER
BRI

Consumption of resources Unit Year 2024 Year 2023
BIRHFE Bl 2024 FE 2023FE
Electricity consumption KWh 3,184,740 2,125,740
BIIHFE TRE

Fuel consumption (Note 1) KWh 2,350,015 2,133,777
PRREEFE (5E1) TRE

Total energy consumption KWh 5,534,755 4,259,517
FERABES TRE

Energy consumption intensity KWh/per tonne of product 64 38
BERHEREE FRE,SUWRBLER

Water consumption in total cubic meter 31,237 19,699
HEFEKE K

Water consumption intensity M?/per tonne of product 0.36 0.18
FEKEE IFKEMRBALER

Total packaging materials used (Note 2) kg 166,750 254,700
BEMEE (HsE2) Ny

Intensity of packaging materials used kg/per tonne of product 1.9 2.3
BENEE N/ SWEBMER

Note 1: The conversion factors used to calculate the units to KWh are sourced
from the Energy Statistics Manual issued by the International Energy
Agency.

Note 2: Packaging materials include polyvinyl chloride (PVC) films, transparent
plastic, wrapping bands, cardboard containers, wooden squares and
wrapping bags.

During Year 2024, Guangzhou Mayer's electricity consumption
increased compared with that of last year, besides attributable to
the operations of Mayer Technology and Mayer Energy Storage,
which involved electricity consumption and water consumption,
accounting for 29% and 18% of the total electricity consumption
and water consumption, respectively. In addition, Guagzhou
Mayer’s photovoltaic power station ceasing electricity generation
for the period from 30 June 2023 to 20 September 2023 to cope
with the government’s demolition work and ceasing operation
subsequently for two and a half months owing to account
problems, as well as the adverse weather impact resulted in a
decrease in photovoltaic power generated energy. Compared
with the same period last year, the photovoltaic power station’s
electricity generation decreased by approximately 986,800 KWh.

MisE1 : AR s T R B 8 (AR R Bk
BEMRAERE T (BERM T ) ©

M2 EENHEERRZECVOR B
P O T A ROERE o

R2024FEE > EMNEDENHEER
EEFA BRTRAEERERETS
BERVEIE N R FE B R ARk > DRIMGFES
T FE KB ERI29% K% 18% ° B I >
7202346 830 H E 20234598208
HAEEMNEDARSBFRBIE
KRB IEHE > HBISHERS BE
BE R RBILELEETHREYS  mE
SRREE BN REEEE T
BAFERPLER EEEE2RLVTH
98.68 BT R.EF o
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Reduction Target of Resources Consumption BREHREAEE
Baseline

Consumption of resources Reduction target year Status
BIRHFE WEEE AR BEF AREE
Energy consumption intensity Reduce 5% by 2024 2019 In progress
SERHFERE 122024 FEFTRL 5% 2019 TR
Water consumption intensity Reduce 5% by 2024 2019 In progress
FERBE 122024 FERTRL 5% 2019 TR
Packing material intensity Reduce 5% by 2024 2019 Achieved
aEYEE 122024 FE AR 5% 20195 E BER

Since Mayer Technology and Mayer Energy Storage commenced
operations during Year 2024, electricity and water consumption
increased, resulting in the Group temporarily failing to achieve its
energy consumption and water consumption reduction targets
based on Year 2019 as the baseline year. The Group expects that
resource utilization will improve after their business operations
mature. In addition, the Group has achieved the target of reducing
packaging material consumption with Year 2019 as the baseline
year. Looking ahead, the new resource consumption reduction
target is to achieve a 2% consumption reduction by 2029, with
Year 2024 as the baseline year.

Mayer Holdings Limited
Environmental, Social and Governance Report 2024

AR EDRRREDEERNR2024FE
IR AEE  EBEERFEKERIL
o BHAEEERARAEEMRLL2019
FEAHBEFIRE D GERBFERFEK
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ERRANE - i FEECEMN
POV FEREEFHRE LD BEYH
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EREN2029FERBREFE2% » U
2024 FERBEF o
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A3: The Environment and Natural Resources

In strict compliance with the laws and regulations, including
the Environmental Protection Law of the People’s Republic of
China ({(FFZE A REFM BB R R X)) and related regulations,
Guangzhou Mayer has formulated the Energy and Resource
Management System and established the environmental
management system which conforms to ISO 14001 standards,
thereby effectively reducing pollutant discharge and resource
consumption resulting from production and operation.

The Certificate Of

R HERERHERS

A3: IRIERRARER
ABBEBTEREROE(REARL
FEIBIBRE ) RIBRER » BN E
THIET (BEREREBEIE) KRBT
THAISO 14001 (EERIBIE SIRER -
BERAL T EERKEEHERNS
B R E RS EE o

Environmental Management System
Certificate No. ; CTC04922E0070SR2M
GUANGZHOU MAYER CORP., LTD.

e

According to v
out audit and cert

h The scope of the
certified EMS is:

Processing of steel strip and steel plate facture and sales of
stainless steel welded pipe, s connecting piece
and carbon structural steel welded steel pipe (excluding
pressure pipe) and related management activities

Initietdae: 2016-09-29
Term of valdiy of his cotficate: 2032-0933 10 2035-0932

e

ISO 14001

FRERERMEES

AEAS: CTCO4922E00705R2M.

TR RA R

Sy R WA KRB 8 5
BBA, gseIS0T

BB AIN, AATRE CGRRERER BRRAFRI
EWREAATR,
WRRE. SRR R BN Y

AR R, FHAFRRE THATERSPBE
SHARRRE (REEANF) 94 FRH B AMRTRES)

kR 206509 A29 0
wHARER: 202409 A23AE 25 HF9A2E

ISO 14001

Guangdong Quality Testing CTC Certification Co., Ltd.
N1, Sckme A Hagpn D, Gomgibon,

it R ATRARRERHEAL 10 7

I RRRPHEARAR ’

o
ks ttp:/ /v, atetc. org

Guangzhou Mayer has extended an 1ISO14001 environmental management system certification,
which is valid from 23 September 2023 to 22 September 2025
EINEDEIEEISO14001 R EIERANEHRE » ANHR2022F9H23HE2025F9522H
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Photovoltaic power generation equipment on the rooftop of a production plant

EERERRCREBRE

Photovoltaic power generation equipment is installed on the roof BINETREEREREBEZRET XK
of Guangzhou Mayer’s production plants to generate electricity HEZBEUREERALEREBIRME
used by the production equipment with surplus available for sale to BAE > W HE LEREBIETEMNE S BAY ©

China Southern Power Grid in Guangzhou.

Green environment in the production area

TEEEEBERNNZEIRER

To green up the production area, Guangzhou Mayer continuously EMEGRAZEEERE > FEEAR
plants trees and bushes with 13 species of trees, including lychee ENfEEB AR ER  BIAEHF 138

Hep @R ~ BEiRM - ERB A

o

trees, longan trees, mango trees, pine trees and so forth.

Mayer Holdings Limited
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A4: Climate Change

Task Force on Climate-related Financial Disclosures (the “TCFD")
provides a reporting framework for companies to report their
climate-related risks to the stakeholders. TCFD divide climate-
related risks into physical risks and transition risks; the physical
impacts of climate change and transition risks brought by
decarbonisation could have material impact on the Group’s
operation and development. The Group has raised its awareness
towards the risks and potential impacts on the Group due to
climate change. The Group has identified the climate-related
risks that may adversely impact the Group’s operations and
development.

The Group understands that the climate change has posed
existential threats to the world and its operation, and the Group
must put effective measures in place to protect its operations from
potential disruptions and damages caused by them. Such risks
include physical risks such as typhoon and rainstorms potentially
leading to loss of electrical power, property and machinery damage
and staff casualty as well as transition risks such as policy and
regulatory changes.

In response to these issues, the Group has created risk
management system and procedures to identify, monitor and
control climate change impacts. Particular measures to mitigate
climate change related impacts include the enhancement and good
maintenance of building design and structure and facilities therein
to strengthen endurance against extreme weathers. Emergency
plans, including flexibility of working hours and location under
certain extreme weather are also in place to maintain the Group's
day-to-day operation in order and reduce risks of staff injuries
when commuting.

The Group is also concerned about the exposure to relevant
regulatory requirement that would have potential cost implications
or disruption of operation due to failure to meet them by the then
practices of operations. Failure to comply with those limits would
lead to a fine and or even an order to suspend the operation for a
certain period. The Group regularly reviews relevant policy updates
and assesses their potential impact on the operation and stipulates
relevant responsive measures to mitigate the potential risks.

SOCIAL RESPONSIBILITY

The Group believes that maintaining good relationship with its employees
is one of the keys to success. To enhance employees’ satisfaction, the
Group provides employees with competitive remuneration and benefits,
as well as comprehensive training programmes to encourage them to
show their strengths and potential in full. The Group organises team-
building activities, such as annual dinner, sport day and leisure trip, for
employees to enhance their sense of belonging and create a friendly
and harmonious working environment.

Ad: TIREE
REERB I E T /)48 (TTCFD))
BABAFMHERESHEIRIERER
IRHIBEIELE o TCFD B R MB R A S
B AEEEMRGBERM ; ERCE
RHRESCHNERSERBERR
PIAEH AEBMMLEEREREMSE X
24 REE D HHRER S bGARE
BERNER KBTIV EESER &
EEDHANTEHAERSERERE
ERAF S ENRBRAARER

FEERARGETCOHERKHEE
HBRENETEE  MASEARRAN
EMrEEZSERTRILEMNBEE
TFERIAE - ARAREKROEREERE
NEK - MERMMBIEESTHTH
ReRRRREERER  MURB R
BEEEFRERRE -

AEHEERE  AERERIARE
BRBRIER > LG~ BEERIZEIR
REERE - HERGECERZT N
AN EIENSRAEERARS &
TRt > LUIE SR i SRR KRR BIBEST ©
FEBATREESHRE (BETETHR
IHRR T LIER Rt R EE 1) X
MRAEENBEREEE > LURVETIHE
BYMRZENERE -

AEETEIAEREERENRERE - 7
g RAE R EETBAREREIAR
HEEREMELEETH AT ERNEE
Pl - FETIHFRAGERIAR B
EaLEFEE—RPB - AEEEH
H 5 A B SR BB A UG AT A HL ¥ AY
BIERE o W E AR AR E R LURER
BERRE

B. tE2&E
AEBREREIRAERGMGECER
MRS — ATRABIAEE &%
EaETIRHEERET HNHMEN RS
EWEYIHE > SEE TEEBHT— R
E-AEESEANSTERIHNESTE
B EHERKITE ANEASTRER -
T — (B & (A 35 00 T (ERB IS o
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B1: Employment
The Group has implemented rigorous recruitment procedures
to select and attract outstanding talents for the Group through
a combination of external recruitment and internal training. As
at 30 June 2024, Guangzhou Mayer had 293 employees. The
composition of employees by gender, age group, employment type

B1: {EfE
AEMMITRENBEER > BB
SR AN ERALAN SR ALE
B R R E S B AT o B E2024
F6530H EMEDHE293ZET >
BMR s FEER  BEED RHEE

and geographical region is as follows: HEDZETHHUT :
Distribution of employees Unit Year 2024 Year 2023
BISMH B 2024 E 2023 E
By gender
BRI B S
Male Person 197 (67 %) 205 (67 %)
B A
Female Person 96 (33%) 103 (33%)
e A
Total Person 293 (100%) 308 (100%)
“act A
By age group
B ERAERE D
Under 30 years old Person 28 (9%) 42 (14%)
30U A
30-50 years old Person 233 (80%) 234 (76%)
30E50%% A
Over 50 years old Person 32 (11%) 32 (10%)
505 |k A
Total Person 293 (100%) 308 (100%)
4t A
By employment type
ZEEENE D
Full-time Person 293 (100%) 308 (100%)
e A
Part-time Person -(-) - ()
Eid A
Total Person 293 (100%) 308 (100%)
4t A
By geographical region
IR & i & 5
Hong Kong Person 1(1%) 1(1%)
G A
Mainland China Person 292 (99%) 307 (99%)
FR [ Py 3t A
Total Person 293 (100%) 308 (100%)
4t A

Mayer Holdings Limited
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During Year 2024, the employee turnover rates of Guangzhou
Mayer were as follows:

720244 2 » B 53 008 T
ZOT

Year 2024 Year 2023
2024 F[E 2023 FE

By gender (Note)
#BIERIE S (PEE)
Male

B

Female

peglis

By age group (Note)
RERERNB D (M)
Under 30 years old
305 T

30-50 years old
30E505%

Over 50 years old

505% 4

By geographical region (Note)
&R 5 (MisE)

Hong Kong

E

Mainland China

el Efspaul

Note:  The turnover rate is calculated by dividing the number of departed
employees in a specified category for Year 2024 by the number of
employees in such specified category as at 30 June 2024.

Guangzhou Mayer has formulated and implemented the Staff
Handbook ((E T3})), the Recruitment Management System (A
FEEIRH|E)), the Remuneration and Benefit Management System
(G =T EEFIE) ) and the Human Resources Management
Procedures ((A D EREIEIZF) ) to comprehensively regulate
the conduct of all its employees to meet the needs of a modern
enterprise. Besides complying with the Labour Law of the People’s
Republic of China ((FZE A R MBI 25 &)%) ), the Labour
Contract Law of the People’s Republic of China ({FZE A A
El % & & [E7%) ) and the Industrial Injury Insurance Regulations
of the People’s Republic of China ((FZE A R E T HRE K
1)), Guangzhou Mayer has formulated management regulations
in respect of recruitment, promotion, dismissal, working hours,
holidays, remuneration, benefits and retirement. It provides
employees with competitive salaries and benefits and makes proper
adjustments to salaries and benefits in a timely manner according
to the prevailing market condition in order to attract and retain
talents and motivate the employees.

13% 41%

8% 17%

36% 68%

9% 29%

9% 14%

11% 33%

MIE © RRLLETL RS E AR B E 2024 F
ERBERE T AR UN202456
A30HZ B EMAABB T NSt
%o

BN ETBHIR AT (BTFM -
(BREBHIE) « (FHENERHE)
RANEREBHE) SARERE
HREETHEA  NERRLLER
R o BEMN E T REF (R A REFE
HEE) « (PEARSNELB AR L)
A GEINE Sl R T D
TRARE S B RIE - TIEE B
5 FE - BRRMBAS S EF R EE
B - BNETABTRETAARE
NEHEREN S - TR BB
BB R B A RSB AT
LURBIRRBAL > WHEET -
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The Group offers good benefits to the employees. To enhance the
employees’ sense of belonging to the company, devotion to their
jobs and enthusiasm for work, Guangzhou Mayer has established a
labour union to strengthen communication among the employees,
and organises meaningful and entertaining team-building activities
for them.

As a collective interest organization for employees, the Labour
Union of Guangzhou Mayer actively organizes various welfare
activities to meet the needs of different employees and increase
their mutual cohesion and sense of belonging. On 3 March
2024, the committee of the Labour Union of Guangzhou Mayer
organized a movie viewing activity for employees’ relaxation.

Environmental, Social and Governance Report
RIE - HERERBE

FEESETRHRHEN A TIRS
ETHRABNREBER - HITENRARK
RBHER > BINEDRETIEMRES
ITZEMEE TAETZHZLEFERE
BRBEMNEEED -

EMETTEFEAETINERMRA
B> TeRBARSEEIES > LR
BABEBINER » UG IR IR &
FAOMEBRE - R2024F3838 0 &
MEGTHNIELZESHBTEIER
BEEE  EETHROE -

Highlights of Employees’ Movie Viewing Activity
BIBFBREEHTER
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The Group provides equal employment opportunities to employees
free from any form of discrimination based on age, ethnicity, race,
gender, marital status and religious beliefs. It is committed to
the creation of a corporate culture and a working atmosphere of
equality, respect, diversity and mutual support. The Group protects
the interests of its employees and strives to establish harmonious
employment relationship with the provision of rest periods and
holidays not less exacting than those required under the relevant
laws and regulations.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations that have a significant impact on the
Group relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, as well as other benefits and
welfare during Year 2024. Guangzhou Mayer strictly complied
with relevant local laws and regulations relating to employment,
including the Labour Law of the People’s Republic of China ({7
#EARHEMEIZ X)), the Labour Contract Law of the People’s
Republic of China ((FEARZEFMELE HSFEE)) and the
Regulations on Wage Payment of Guangdong Province ({E&R & T
B {SEH])). In addition, no significant fine or sanction for non-
compliance with relevant laws and regulations was imposed on the
Group during Year 2024.

B2: Health and Safety

w K

®

Occupational Health and Safety
Management System Certificate
Certificate No. : CTC04922S00567TR2M
GUANGZHOU MAYER CORP., LTD.

RIE -#HEREAR

HE

FERREHTERERS  RESTAR
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through assessment, The scope of the certified oHSHS

Processing of steel strip and stee plate; manufacture and sales of

stainless steel welded pipe, stainless steel pipe conneeting piece
w 5

ISO 45001

‘Guangdong Quality Testing CTC Certification Co., Ltd.
Addrss: No 10, Scence Avcane, Hasagpu Diric, Guangzhos,
2

TeLs 602045202003 Fux: 86-020-89252078 Web: wrw. gt org
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Guangzhou Mayer has extended an 1SO45001 occupational health and safety management system certification,
which is valid from 23 September 2022 to 22 September 2025

EINSETE EIEAE 1SO45001 Bt 2R EZ 2B ARERE

BXMEAH 20229823 BE 2025F9822H
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Production safety, as well as occupational health and safety are
the key matters of concern in the Group's corporate operation.
In strict compliance with its policies on occupational health and
safety, the Group provides resources and training, emphasises
occupational health and safety throughout its production processes
and constantly reduces the risks to the employees, equipment
and environment. Safety guidelines are on display in prominent
positions of different operating areas of the production plants
to raise the employees’ safety awareness and prevent the risk of
having collision, uncertainty and confusion. For example, employees
are reminded to take precautionary measures before handling or
using hazardous materials in order to minimise the risk of exposure
to hazardous substances.

To comply with the national laws, regulations, policies and
standards relating to the prevention and control of occupational
diseases, such as the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases ( (FHZE A
RHEMBE R 2 %5 57%)) and the Administrative Measures for
the Supervision of Employers’ Occupational Health Surveillance
(CAANBABERBEEEREBEIENIZE)), strengthen the
management for and enhance the quality of the prevention and
control of occupational diseases, practically secure the labourers’
occupational health and safety during their work, reach the target
for occupational health and safety set by the Group, and facilitate
corporate economic development, Guangzhou Mayer has adopted
and enforced relevant systems as set out below:

(i)  System of Liability for Prevention and Control of Occupational

Hazards ((B = mEEMHAEEFE)),

(i) System of Warning and Alert for Occupational Hazards ( (52
FESERSNGEED);

(ili) System of Promotion, Education and Training for Prevention
and Control of Occupational Hazards ( (E25ma =R A E
HEEIFIE) ),

(iv) System of Management for Equipment and Facilities for
Prevention and Control of Occupational Hazardous Factors

(BFEReTRRMARBREEEFE)),

(v) System of Management for Occupational Disease Prevention

Equipment ({B2E 5 FH A B REIE));

Mayer Holdings Limited
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(i) (BEmRESHAEEHFE);
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EHED
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(vi) System of Management for Monitoring and Assessing
Occupational Hazards (B ¥R B8R RTESEFIE)),
and

(vii) System of Occupational Health Monitoring and File
Management for Labourers ({ BB R XM EEE R HESR
EIERFIE)).

Every year, Guangzhou Mayer designs programmes for special
equipment and comprehensive scenario drills in order to further
improve the employees’ understanding of fire extinguishers inside
the plant and small-scale fire so that the employees are able to use
the fire extinguishers correctly to extinguish small-scale fire and
security guards are able to use the emergency rescue equipment
located in the micro-fire-fighting stations inside the plant correctly.

On 6 April 2021, a team of experts for appraisal and evaluation
from the Guangdong Administration for Market Regulation
conducted a comprehensive review of Guangzhou Mayer’s
application for the renewal of production licence of special
equipment. Guangzhou Mayer successfully passed the review of
special equipment production and obtained a new production
licence of special equipment (for the manufacture of pressure
piping components).

i \R#EFE
HFRIS 8 & P ATE

Production License of Special Equipment
of China

People’s Repu

LAVES S E 33

Wi N FHRAF
LA, RN TR

%i%: TS2744085-2025

#TFAA
|| EAFEET
®)

T ET I
(REER)
(B2) |

EASE TS
£

RIEBLK: [ A EHHRETER
ATRNE: 2025423 /1 4 H

HE

) (BEREEHENRTEEEH
E); &

(vii) (BB EMEREEEREERE
BHIE) o

ENEDSFERFFERERB R
fRERMRETE > BRSIEME T HKE
MBI A B R D RE N KB E—F RIS
i~ 152 B T AES0 IE Mt (5 AR IR N 2R 12
FIHRE N K Fe iR 22 A B 85 1E B 3t 155 F e
B ARMEDH s B SRR s o

R2021F4868 BEREMBEEE
ERASNETCTEERMEAHBEMNSE
NRERBEEST I ERENERE
ETTEENEETE BEMNERIEF
BRFBREHEESS > UWRIHESH
NiEEREEESIZ (BHEETH
8iE) o

Production License of Special Equipment No. TS2744085-2025 issued by the Guangdong Administration
for Market Regulation on 12 March 2021, valid until 4 March 2025
R2021E38 128 HERE T HEEEERMRENTERBELEESTPISE » HIEHTS2744085-2025 »

HERAMIAE 2025F3 84 H

27



28

Environmental, Social and Governance Report

R HERERBHS

Participation of Guangzhou Mayer's employees in the emergency fire drill on 22 December 2023
BEINEZMETN2023F 12822 H2 B T HH RS TARER

According to relevant national labour safety and health regulations
relating to the installation of emergency shower facilities, fixed
emergency shower facilities are installed in the production areas
for employees to take full body shower immediately when their
bodies or clothes are contaminated by irritating, corrosive or toxic
substances.

Fixed emergency shower facilities
EEXABEZHMEE

Mayer Holdings Limited
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During Year 2024, the number of lost days due to work injury of
Guangzhou Mayer was as follows:

R2024FE > BINEDERIBIEAT
fERENT :

18 months ended
30 June 2022

Year 2024 Year 2023 HE20224
2024 E 20234 E 6H30HL18MEA
Number of work-related fatalities - - -
R TIETHAZR
Number of work-related injuries 4 - -
THEAE
Lost days due to work injury 177 - -
HITEEAITIEFEE
Rate of lost days 0.2% - -
B% A LE
Compliance with Relevant Laws and Regulations BTFEREEER

B3:

The Group was not aware of any material violation of relevant
laws and regulations that have a significant impact relating to
the provision of a safe working environment and the protection
of employees from occupational hazards during Year 2024.
Guangzhou Mayer strictly complied with local laws and regulations
relating to health and safety, including the Production Safety Law
of the People’s Republic of China ((FZEAREMEZE2EE
7&)) and the Industrial Injury Insurance Regulations of the People’s
Republic of China ({FR#E A RHEME THEREEE)). In addition,
no significant fine or sanction for non-compliance with relevant
laws and regulations was imposed on the Group during Year 2024.

Development and Training

Guangzhou Mayer has adopted and enforced the Training
Management Procedures ({3ZzI'EIET2F)) in order to effectively
implement and achieve the Group’s management strategies and
targets in terms of quality, environment, as well as occupational
health and safety, and to ensure that its employees have a
sound knowledge of and are able to fulfil their positions’ basic
requirements for work safety, quality, efficiency, cost and
environmental protection.

B3:

R2024FE AEETESRRERY
REZETHRERFES TEHRRE
ENBEELERATEZAMERE
MZEREBRERBER o EMNEDEE
BrTREREARZEABNMSDERE
B BRE(FEARINBEZEEEX)
Rt EE AN RHME TERERF G o
Ueoh > 122024 FE TR RHAKRET AR
ERERMER KEREIR I HIE ©

R R EN

BEMNEDRMARNITT (ElEEH
E) > AENERKENAEERE
RIE  BERRLZENEERRKER
BRETZEEBUIFZE2 ME X
R ARRREEAZERTABEE
BETT e
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The Human Resources Department is responsible for the planning,
implementation and execution of the education and training
activities and annual training programmes launched by Guangzhou
Mayer, the organisation and implementation of new employee
orientation education and training, and the formulation of the
system and framework of Guangzhou Mayer’s education and
training. Each of the other departments is responsible for putting
forward its own needs for education and training programmes,
organising its own internal education and training, assisting the
Human Resources Department to enforce the annual education
and training programmes, and providing safety education and
pre-employment training to its new employees. The Safety
and Environmental Protection Management Department or its
personnel are responsible for the implementation of education and
training on safety, environmental protection and relevant laws and
regulations, and the organisation of “three-level” safety education
activities for all staff members of Guangzhou Mayer.

Guangzhou Mayer has adopted and enforced the Training
Management Procedures ({(1Z3II'EE2%)) . To quickly improve
the overall ability of the employees and step up efforts in the
human resources development, external training is arranged to
educate Guangzhou Mayer’s employees in advanced technologies,
skills and expertise in the industry.

The Group actively encourages employees to think about and
participate in corporate management. In 2022, Guangzhou Mayer
adopted and implemented the “Rationalization Suggestions/
One-Point Course System” which aims to enable employees to
provide the company with information on improved management,
production technology processes, safety, sales, as well as methods
and measures to reduce losses and other work areas. A One-Point
Course refers to the exchange and sharing of work experience
written by employees to transfer knowledge to other employees.
If relevant suggestions and courses are adopted by the company,
the employees who proposed them will receive cash rewards to
encourage employees to actively participate in the activities.

Guangzhou Mayer held a five-day lean quality and safety
management deepening 5S improvement training activities in July
and November 2023 respectively. The activities included cleaning of
equipment in the production plants, training of safe consumption
of electricity, and updating of old equipment. Through game
activities, employees can deepen their understanding and thinking
about 5S, and through updated equipment and training, they can
avoid major industrial accidents so as to avoid quality and safety
problems as much as possible.

Mayer Holdings Limited
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Equipment before improvement

HERINRE

During Year 2024, Guangzhou Mayer’'s Human Resources
Department devised the 2024 Training Schedule ({2024 &3
st #I3€) ). The training work focus included the optimization of
systems, training for new employees and managers, promotion
for constitutional documents, safety and quality education and so

forth.

During Year 2024, the employee training rates of Guangzhou

Equipment after improvement

HMERNRE

PR2024 FE o EINEEHATTEIRER
HE T 2024 F 55t R K) © HIIT
FERBERIERE - HFEIEINI &
BAEEIN - REXHEF 22HF

R BHEE -

R2024FE > BINFEDRHNE TR

Mayer were as follows: EMTF

Year 2024 Year 2023

20245 2023FE
Percentage of employees trained (Note 1) 100% 100%
BT ESEE (PHEE1)
Percentage of employees trained by gender (Note 2)
BEMNBSNRINET TS (MisE2)
Male 67% 67%
St
Female 33% 33%
ZE
Percentage of employees trained by employment category (Note 2)
RERENBSNZINETE DL (MisE2)
Senior management 3% 2%
SREEE
Middle management 11% 9%
RREIEE
General staff 86% 89%
—RET

ETERAERLA
RE - e kEREKS 2024
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Note 1: Calculated by dividing the number of employees trained by the total MIEE1 2 Z I8 T ABBRIUIR20245F6 B
number of employees as at 30 June 2024. 30HMBEITARAS -
Note 2: Calculated by dividing the number of employees trained in such MizE2 (2 EERZ I B T ABBRUZIE
category by the total number of employees trained. TRAHEE -
During Year 2024, the average training hours of Guangzhou R2024FEE > BINETHE T ZFI5
Mayer’s employees were as follows: BRI -
Year 2024 Year 2023
2024 FE 20234 F
Average training hours completed per employee (Note 1) 61.5 36.2

BREITHZITIRE (HE1)

Average training hours completed per employee by gender (Note 2)

RUENB SN ERE T EMBZINTIIRFE (FizE2)

Male
B4 60.0 32.0
Female
% 64.7 445

Average training hours completed per employee by employment
category (Note 2)
REFRENASHNER B T RBZ TS (HaE2)

Senior management

SRERE 75.8 60.0
Middle management
FIREEE 76.5 44.8
General staff
—MRET 59.4 34.7
Note 1: Calculated by dividing the total training hours by the total number of MEEET © #2IE P48 B B PR AL 2024 526 B 30
employees as at 30 June 2024. HWETAAE -
Note 2: Calculated by dividing the total training hours in a category by the MsE2 @ TR BB R BN PR A2 4B R 8
total number of employees in such category. THRANE -

Mayer Holdings Limited
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B4: Labour Standards

The Group is well aware that employment of child and forced
labour is a serious breach of universal values and is, therefore,
committed to the prevention of all employment of child labour
and forced labour and is in strict compliance with all laws and
regulations relating to the prohibition of child and forced labour
employment. Guangzhou Mayer has adopted and enforced the
Recruitment Management System ({IBEEEI2H|E)) and the Staff
Handbook ({& T F 1)) and strictly complied with the labour
contract system. All new employees will sign a labour contract or
employment agreement with Guangzhou Mayer when they accept
their job offers, and Guangzhou Mayer will check the relevant
certificate(s) of the employees when they officially commence work.
Guangzhou Mayer requires the Human Resources Department and
the recruitment department to work together to prevent or identify
child labour and forced labour to ensure that there is no child
labour or forced labour in the workplace. If child labour or forced
labour is found, the labour contract or employment agreement will
be terminated at the earliest opportunity.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations prohibiting the employment of child or
forced labour in the Group during Year 2024. Guangzhou Mayer
strictly complied with local laws and regulations relating to labour
standards such as the Labour Law of the People’s Republic of China
((hZE AN RHEFBE S H7%)), the Law on Protection of Minors of
the People’s Republic of China ({FEE A R M B> ol F A fRc&
5%Y) and the Provisions on Prohibition of Child Labour ( (%% [F &
FZTHRE)). In addition, no significant fine or sanction for non-
compliance with relevant laws and regulations was imposed on the
Group during Year 2024.

B4: &Bh#R|
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B5: Supply Chain Management

The Group cooperates with suppliers which strive for excellence,
emphasise environmental friendliness and possess commercial
ethics. It also expects suppliers to be mindful of environmental and
social responsibilities. Complying with national laws and regulations
of China, including the Law on Tenders and Bids ({iB1Z#& 1Z
;%)) and the Implementation Rules for the Law on Tenders and
Bids ((HBIZAZA B HEIEB) ), Guangzhou Mayer has developed
management systems, including the Procedure for Assessment
and Management of Vendors ({71 sE (B2 E IR F) ), the
Procurement Management Procedures ((3XEEEI1BF2F)), the Raw
Material Procurement Management System ({EURHREEEIRHIE)),
the Material Procurement Management System ( {47} % % & 12
HIE)) and the System for Assessing the Trade Safety of Business
Partners ((EXBH E 5 Z25TEHE)) to strictly control internal

purchasing process.

The sustainability of the Group hinges on meaningful cooperation
with and wise choices of suppliers. The Group has adopted
its supplier evaluation system and regularly evaluates the
environmental and social performance of the suppliers in order to
ensure the quality of the raw materials and equipment used in the
Group's production on one hand, and to strengthen the connection
with the suppliers and jointly create a good atmosphere for
cooperation on the other hand. The Group also arranges regular
on-site inspections to evaluate the suppliers’ social responsibility
performance. In case of any non-compliance with any laws or
regulations on the part of a supplier, the Group will immediately
cease its business relationship with such supplier.

The Group is much concerned with the safety of the materials
provided by its suppliers and regards it as one of the important
criteria for supplier selection. In addition to the technical
capabilities, delivery time and price competitiveness of the business
partners, the Group is also concerned with the environmental
and social performance of the supply chain and from time to time
prompts its business partners to pay more attention to sustainable
development. Guangzhou Mayer requires its suppliers to use
materials with no or low potential toxicity to protect public health.

Mayer Holdings Limited
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During Year 2024, the number of Guangzhou Mayer’s major

MR2024FE > e Bl DA EIN =

suppliers by geographical region was as follows: FTEHEEHSUWT .
Year 2024 Year 2023
2024 F[E 2023 FE
Mainland China 328 67
FR B PY 3t
Hong Kong - 1
g
Germany 1 -
(1B

B6: Product Responsibility

Guangzhou Mayer strictly obeys laws and regulations such as the
Advertising Law of the People’s Republic of China ({(F#E A RH
MEE&5%)) and the Trademark Law of the People’s Republic
of China ((FRZEARHEFMBE R IE)) for its advertisements and
promotions, and is committed to providing customers with true
and valid information and quick and reliable transactions. By
utilising different platforms and social media such as its official
site and WeChat, Guangzhou Mayer is able to provide corporate
updates, and information on promotional products and marketing
activities and collect opinions.

The Certificate ()_f-;:
‘Quality Management System
Certificate No.s 4922001364R2M
GUANGZHOU MAYER CORP., LTD.

Techesiogial

According 0 your organization’s application, our company carried
out audit and certifieation in accordance with the requirements nn
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Processing of steel strip and steel plate; manufacture and sales of
stainless steel welded pipe, stainless steel pipe connecting picce and
carbon structural steel welded steel pipe (excluding pressure pipe)
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Guangzhou Mayer has obtained an ISO9001 quality management system certification,
valid from 23 September 2022 to 22 September 2025, as well as various production technology patents
BEINETBIEAIS09001 BE BRI ADHHBE > AREAHR2022F9823HE2025F98 22 A BB LIBE ERMTER
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During Year 2024, all complaints about products, services and
other matters were promptly resolved. Guangzhou Mayer also
received widespread praise from customers for its professional skills
and fast localised services.

The accolade granted to the Group during Year 2024 was as

Environmental, Social and Governance Report
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R2024FERN  FAIEBMER R
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REMN 2024 FENEHREIT ©

follows:

Al FFR TR R
BAERM: 20234125280
HAEN K.

b

IEBHS: GR202344016613
R OM: S

The Certificate of New and Hi-tech Products of Guangdong
Province ((EEE MM %EE)) has been extended, valid
from 28 December 2023 to 27 December 2026, based on the joint
approval of the Ministry of Science and Technology, the Ministry
of Finance, the State Taxation Administration and the Local
Taxation Bureau, all of Guangdong Province after the reviews in
accordance with the requirements of the Administrative Measures
for the Recognition of New and Hi-tech Enterprises ( & 1 $ fi7
PEDEEEY X)) and the New and Hi-tech Sectors under
Intensive State Support ((BlZR Bz FN S FIZMTEED) jointly
promulgated by the Department of Science and Technology, the
Department of Finance and the State Taxation Administration of
China.
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Guangzhou Mayer has obtained the Measurement Management System (AAA) Certificate, valid from 2 November 2022 to

1 November 2027, issued by Beijing International Standard United Certification Co., Ltd.
BEMNEDEIEHRIERERE SR RATE LRSS EERRIE (AAA)
BE - BMAH2022F11B28E2027F1181H

Mayer Holdings Limited
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Certificate for Recommended Products of Green & Energy-Saving
[
WRLARR: M ETRAHRAT
TR AR
o TRMERE R AL S R TE I 6%
ZZHAE . W, PRIRRAE 0 S R
HRER, $HET AV RER" | €
TR SURIELEE
Upon the review and assessment of Expert Committee of Green Building
Energy-Saving Products of China Association for Engineering Construction
‘Standardization, the product manufactured and developed by your company has
met the requirements for relative assessments, so it is hereby awarded the product
‘with “Certificate for Recommended Products of Green & Energy-Saving”, which can
be used in the field of engineering construction.
Avom: & 4
Period of validity: o years.
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Guangzhou Mayer has obtained the Certificate for Recommended Products of Green & Energy-Saving issued
by the Expert Committee of Green Building Energy-Saving Products of China Association for
Engineering Construction Standardization, which is valid from 17 March 2023 to 16 March 2025
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After sales service perfection evaluation system
Certification certificate ERBEEEREFMEKFRIAEES
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Guangzhou Mayer has obtained the 10-star After Sales Service Perfection Evaluation System Certificate issued

by Fangyuan International Certification (Guangdong) Co., Ltd., which is valid from 5 January 2024 to 4 January 2025
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Certilicate of After-sales Service Certification
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Guangzhou Mayer has obtained the after-sales service certification certificate issued by Mengbiao International Certification Co.,
Ltd., proving that Guangzhou Mayer’s service capabilities comply with the five-star rating of the national standard GB/T 27922-2011

"Commodity After-sales Service Evaluation System”. It is valid from 22 December 2023 to 24 December 2026
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Guangzhou Mayer has formulated and implemented the Integrated
Management System Manual ((GREEEE R FM)). The
Technical Department quantifies customers’ requirements and
technical indicators such as inspection or test of products during
their production, safety, environmental protection, reduction of
energy consumption and measurement of incoming or outgoing
materials, formulates measurable technical parameters and
transforms them into specific measurement requirements such as
maximum permissible error, permissible uncertainty, measurement
range, stability, distinguishability and environmental conditions,
etc., and implements measurement recognition of measuring
instruments, which generate measurement record to guarantee
that the measuring instruments satisfy the requirements for
measurements.

Guangzhou Mayer ensures the testing accuracy and impartiality
of its laboratories and has strictly followed the CNAS-CL01:2018
“Criteria for Accreditation of Capacity of Testing and Calibration
Laboratories” formulated by the China National Accreditation
Service for Conformity Assessment and the requirements of the
effective regulations and standards related to various metrological
tests to improve the quality management level of the laboratories.

Mayer Holdings Limited
Environmental, Social and Governance Report 2024
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China National Accraditation Service for Conformity Assessment

LABORATORY ACCREDITATION CERTIFICATE
(Registration No. CNAS L16804 )

Guangzhou Mayer Co., Ltd. Central Laboratory
(Logat Entity: Guangzhou Mayer Co., Lid)
No 38, Yonghe Dadao, Guangzhou Economic Develogment Zane,
Guangdong, China

is sccredited in accordance with ISOEC {7025: 2017 Genoral
Requirements for the Compotence of Testing and Calibration
L e Lot Criteriar for the of
Testing and Calibration Laboratories) for the competence to undertake
the service deseribed in the schedule attached to this certificats.

The scope of accraditation is detailed in ihe atiached schedule
bearing the same registration number as above. The schadule forms an
integral part of this cortificate.

EMfoctive Date: 20238817
Exgiry Data. 2015-0818
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Guangzhou Mayer has obtained a laboratory accreditation certificate issued by the China National Accreditation Service for
Conformity Assessment, which is valid from 17 August 2023 to 16 August 2029
BENEDERGHEPEEETEBRRDALZEFRENERENIES » BRAH2023F8817HE2029F87 16 H
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The Group ensures its ability to satisfy the requirements for the
products and services provided to its customers. Before promising
to provide products and services to a customer, Guangzhou Mayer
assesses the following requirements:

(i) requirements expressly imposed by the customer, including
requirements of delivery and post-delivery activities;

(i) requirements implied by the required or known intended uses
despite the absence of express imposition by the customer;

(iii) requirements imposed by Guangzhou Mayer;

(iv) requirements under the relevant laws and regulations
applicable to products and services; and

(v) requirements under the contract or purchase order that are
different from the previous document.

In case of differences in requirements between the current and
the previous contracts or purchase orders, Guangzhou Mayer shall
ensure that the relevant issue is resolved.

If the requirements are not put forward by the customer in written
form, the Group shall maintain a complete record of and confirm
such customer’s requirements before accepting them.

Product Return Policy

During Year 2024, no products sold or shipped by the Group were
subject to return for safety and health reasons. However, during
Year 2024, Guangzhou Mayer received requests for deduction
from sales proceeds or return due to product quality issues, and all
the relevant complaints have been resolved.

Mayer Holdings Limited
Environmental, Social and Governance Report 2024
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Customer Feedback and Handling

Based on the Order and Contract Review System ((zJ B &4I5F =
#IFE)) and the Customer Satisfaction Survey System ({(&E M=
EFRAEHIE)), Guangzhou Mayer's Sales Centre conducts surveys
to measure customer satisfaction at the end of June and December
every year, and records and controls customer complaint rate on a
monthly basis. During Year 2024, no complaint about substandard
product quality was received.

The Group consolidates and comprehensively analyses customers’
feedback and monitors the level of customer satisfaction in its
products. Follow-up actions, including internal evaluation and
modification of training programs for employees, formulation
of improvement plan and refining the existing management
procedures will be taken to address the identified issues. Feedback
will be provided to the customers in a timely manner.

Data Privacy

The Group keeps business information and customers’ data
strictly confidential in order to protect consumer data and privacy.
Meanwhile, the Group will destroy relevant information in due
course. The Group has set up strict code of conduct requirements
for its employees. In addition, the employees are required to
maintain all reasonable methods to safeguard the information of
the Group and the customers as stated in the Staff Handbook and
working practices.

Protection of Intellectual Property Rights

The Group is committed to complying with relevant laws and
regulations in relation to intellectual property rights by valuing and
protecting its intellectual properties through renewals of patent
and trademark. The Group enters into standard labour contracts
or employment agreements with its employees, which contain
provisions of intellectual property rights and confidentiality.

FERRBREER
BIEGIESHOTBHE) M(FRWE
EREFRE)  BEMEDHNHEERLE
BFEARKRIZARHZRETRE
ERE  IT8AHEPESKETR
R o 102024 FE > WABEIRE
mEBARERZ AR -

rERGEREEPTERNREER
B wERERFHEEMNREEE -
FERRREURETE > BEREIETE
RAE B THEslIEt &) ~ HIE S R
TERAEEIER  UEREHR M
B AEEKEROEFRMRE -

HIEIE

FEEHBEEEARE > THER
BERRBLUREHEENER KRETL
RN AEEGBERFHRAMER - A&
EERIEREHNETTAE o o
FEBMERETHRB((EIFM RT
EEERIZR > M —IBE S ERE R
ERRERER -

IREHHERE
REBR BT ERIER B
KR TEBEEENRBR > T
RREHMBMER - AEREHS T
YRENSHERNERBE » SHH
BRI E R R R IERIRE



42

Environmental, Social and Governance Report

RiR HE8KRER

B7:

&

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant laws
and regulations that have a significant impact relating to health
and safety, advertising, labelling and privacy matters relating to
products that it provided and the methods of redress during Year
2024. Guangzhou Mayer strictly complied with local laws and
regulations relating to product responsibility such as the Advertising
Law of the People’s Republic of China ({ZEA REMBEAE S X)),
the Trademark Law of the People’s Republic of China ((hZE AR
HMEEIZX)), the Product Quality Law of the People’s Republic
of China ((FZEARHEMHEREZE)) and the Patent Law of
the People’s Republic of China ((FZE A RHEMBEIZFIED). In
addition, no significant fine or sanction for non-compliance with
relevant laws and regulations was imposed on the Group during
Year 2024.

Anti-Corruption

The Group places great importance to anti-corruption work. The
Staff Handbook ({& T 5 ) ) and the Incentive and Punitive
Action Management System ({(#2# &2 H|E) ) of Guangzhou
Mayer set out in detail the standards of conduct that all employees
are required to follow. Guangzhou Mayer has set up a complaint
unit and has a dedicated suggestion box in place to enable
whistleblowers to report any unlawful or fraudulent conduct to the
complaint unit in a confidential manner, and the whistleblowers
will be protected.

If any employee reports or prevents any corruption, fraud or
practice harming the interests of the Group beforehand, and thus
prevents the Group from suffering material losses, a record of top-
level merit will be awarded to the relevant employee.

During Year 2024, the Group provided an anti-corruption
education and training project for its directors and staff to raise
their awareness towards ethical and corruption issues.

During Year 2024, the Group did not record any bribery or
corruption charge.

Compliance with Relevant Laws and Regulations

During Year 2024, neither the Group nor any of its employees
was found involved in any legal proceedings relating to bribery,
extortion, fraud or money laundering. Guangzhou Mayer strictly
complied with the Anti-Unfair Competition Law of the People’s

Republic of China ({FRZE A REMEIR AEEHFE)) and other
local laws and regulations relating to anti-corruption.

Mayer Holdings Limited
Environmental, Social and Governance Report 2024
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B8: Community Investment

As a corporate citizen, the Group spares no efforts in performing
its social responsibilities and is dedicated to supporting local
community development. During Year 2024, it promoted
social advancement in different aspects, such as enhancing the
environmental awareness of its employees, supporting child
development, caring for needy people, promoting industry-wide
exchanges and collaborations and so forth.

The Group employs disabled people as workers and cleaners, etc.
to help them integrate into the community. During Year 2024, the
total number of disabled people employed by Guangzhou Mayer
was 3.

The Group strongly supports all kinds of environmental protection
activities. By organising volunteering activities, it seeks to enhance
employees’ environmental protection awareness and draws more
attention of the general public to the importance of environmental
protection. To make the production base greener and reduce CO2
emission, Guangzhou Mayer has planted 13 species of trees in its
production base.

The Group encourages its employees to actively participate in
various activities inside and outside the company that are beneficial
to body and mind, including activities organized in the community.
These activities can help improve employees’ health and well-being,
and can also enhance employee participation and allow them to
experience the spirit of unity and cooperation.
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On the eve of the Dragon Boat Festival on 6 June 2024, the Labour
Union of Guangzhou Mayer held the “Employees’ Dragon Boat
Festival Rice Dumpling Making Activity” to provide employees with
materials and tools so that they could participate in the process of
making rice dumplings. The activity not only allowed employees to
experience the culture of the Chinese festival, but also promoted
the interaction between them.
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Highlights of the Employees’ Dragon Boat Festival Rice Dumpling Making Activity
BT imTEaaEEF/EEHTR
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