iR T E U RBEIRAR
2024 PRI B =R R LB R EE D E

EERTRL T AR SR B IR AT CF 7~ d] s ST A CRURfafR “ 2
ISRV I [ ci S 2 650 o/ T eSS €7 07 v il P 1 0 K 5 o N R 1 L T /A
ALHIRRRNE, A RR R A2 . A A Az AR T AR &, 8%
T FRIE AR RKIZE R JE, 78 IRFEBCR R 2 (AT S &, 3% e 5 DTkt
FCRY RN, HRIEAT VA I IR ARENE SO A K iR T A ARt 4
AR AR AT FERE) (BURRER “ (amFERE) 7 ) BE, »wdsLit 2024 4
BR Al e 22 ah TRl CBUR fRipR “ A itk Do

DI ORAE R i i Z2 TS AR GRS i, BARAE (P AR N REATE 22 =175
(A NIRRT FEUEZRR) (R 2w BB & B M%) CEIRFIESR 3 5 PRt €1
BB SR BT RN S8 iR . B AREME SO (AR TR A
RIS RE, JFEE & AT SEREOL, Rl E A INE .

— FEK
BE— B g e FIEU 2 AL, DREE AT TR AR S, AR R KRS
ER A A A o

= FHREN

FRAP AR N IE . 2P 2P EYJRI, AL AR IME MR B
W BTHEAT VP, PLSEUA R v S 30 % TS ST LS A, T
o m BN SL,  SEILA RS R R it KA .

=. BZHEE
KIWEIE T2 58 5 AR R BT Bt % .

0. HEpl
(—) HHIFM S B 2 05T R 5% TR

1



HARSERiZ 1% TAE . NI BB S5 S 3

E=DFNCIPNyL- ¢/ 5N R B iy
F X6 e B B S R e FEME A T .
(V) Ar|EH ST EZEE R HE .

PSR 2 E L E A

EIN 3 (LY &

() ARZHENEEHZER

AP TR F B BR HVE IR A B AL T 2025-2026 S THERL, &
MRS IR, RYE 2 7S AL TR bR IR 52 S DUZ A4 5 2 =] J2 T

JELL] . ARBD TR LS5 % B bR R
FAEEEWRAMEBT 2023 FEHKR (A)
HEH Xt BEE R E - =
fili & 8 (An) HirE (Am)
FE—ANEHE W 2025 47.80% 104.21%
AR 2026 60.16% 119.70%

Ve I CEMBON” B T A IR TR KR
ARSI 25 A% AR JSE ) 23 w0 Mh S b se AR O 2 =) 2 11 VA B Bl e ik

(in
k7 SR AREEHRBLH (X
A>Am X=100%
BTN T VN
2023 FERK-Z (A) An<A<Am X=A/Am*100%
A<An X=0

T IR AR R A AR REIVEBEE LIRS, PO TN, RE AL

(=) MNZEMEBRHE L ER

PR RS NJZ T G805 A% o B IUAT AR R E 4L 43 50, RT3k
R R PR 2 % 45 R e FL S VA Jeg (0 A 0 o Jee IR REAR ARG LR B 0P gk rhox
JSZ AN N2 T8 VA Jis L A9 il et 55 P iz o U s Y JB A7 0

MEHEHERER A B C D E

NEIEEEA NS 100% 75% 50% 25% 0%




PR R 245 S BRI e R PR VB SR = NS A R B A
JEiE B (X D NEH RS (YD,

PO B =4 J TR VA B D R 12 e 52 DR 25 A% iR DAL AN B VA B BRAN e 56 42 VIR
(1, ARIRRZ, AFBIER T —F

7N~ BRI SR E

AW R E A% A ) g 2025-2026 A PS4 T

N RS, 8 ERFEEEZ G DPNZRNSRHE %, 5%
FREEDSER IR, HAFEENN LR E BRCE AR E TSR IR

. FEER
NE NN B ERE M S B %R AT N ST RS TR,
RAFERZEE R, IR B SUE ik EXHEH M S B RE A=,

I\ BREGRER

() HBIZER G

1. R RAR T RE SN NRISUEZE R, NS NAE S
B TARGRE 15 A TAF H AR 5 R 45 R R 5 R0 R

2. WERWEFHE A RIS H SN NZ S AR AW 15 A R IUTS
BUE B IMET G UR AR SSHUE T B AL 2

() B4 R

ERA A, BRER BN RPN R E TORARRAE, SUE I
R B .

Jus KR

(—) KINEHBEF XTI RERAEIT . A INES B 5 RAT I
IR ATBGERL FR TS A P SO A7 AR R SR, U A H i A1 St 922
ITBGER . A1 TRE R MU ST R E

(=) AINEG AR 2 % 0B I B AR T A2 805 St -

3



R R T AR B A TR A F
HOH
2024 £ 12 A5 H



	一、考核目的
	二、考核原则
	三、考核范围
	四、考核机构
	五、考核指标及标准
	激励对象当年实际归属的限制性股票数量=个人当年计划归属的数量*公司层面归属比例（X）*个人层面归属比例（Y）。
	激励对象当期计划归属的限制性股票因考核原因不能归属或不能完全归属的，作废失效，不可递延至下一年度。
	六、考核期间与次数
	七、考核程序
	八、考核结果管理
	九、附则

