NGRS 2025-007

WS : 835563 W TR R3S FIpFEw . TR R

BEREEAMBERBERATNEE. RERBEAS

A F] R EFE DB A TRIEA S AR ESE, MRS R, B EEILE. RT
MR Bl B R IB , T 0S5 1 B S | AERA VAN 58 BE M 2R AR AN ) SO R DA

—. BEELFN
(—) FE e I HE AR

s (AFEY RAFERNARIE, ArB=jaEFERE T Xk T 2025
3 A 24 He OO RmE

RAFFRAENAFER, FPUAR=A, AR E M FH IR 2024 FEER AR K

SHI, AMEREEGET 2 H#AEX. Bl N R FA 26 B 2,400,000 %,
A F AN 7.9729%, A= RAGEA TERN R .

AR e N AR ER, PR =4, ARIRHE M FHIRAE 2024 FHE R AR K
S, HAAERMEHEBOEN 2 B4 K. Fdfea N RFEH AR B 5,589,250 I,
A FEAR 18.5677%, A& RAGIR AT &

AW RA N AT ESR, PR =4, AR E M FH IR 2024 FEER AR K
SH, AMRMEEGEE 2 DA Bl N R 7 A6 B 3,126,050 %,
AR A 10.3848%, ANi& RABER G RO G .

AR LA m#ESR, ARPUIR =, AR 75 258 2024 4 B IROR
REH W, HAHRWEFOEE 2 HERER. B4 N aFea A s e 1,911,150 %,
A F A 6.3489%, AR RAZHEE LM R .

P40 K A m #ES, PR =4, AU E 7RI 2024 4B IRR
ReH, BMERNEHRIGEE 2 HRAER. LRI N LRA AR KA 0 B, HAF
AR 0%, e RAZIE S TEHRT 5
(=) W Jm i S A S

R (AFNEY RAFERIARHE, AFHE = mFass ) IRl 2025 4F
3 H 24 HHEWOIHE




NGRS 2025-007

PGV AN A A IS F, ATHABR =47, AU m i T 5858 2024 FFAEE AR
SH, HMARNEFHE AL 2 HEARN . FiRigA N REE AR K 1,173,500 %,
AT A 3.8984%, ANRRGHEEGEBAT R .

A EMERNAF IF, EHURR =4, AU E MR 2024 FHEER AR
SHW, AMKRNEHRVCET 2 HEEN. ERSEs NREEA Aa ke 0k, Ganlk
KH 0%, e RAZERE EHR G .

= BEN AR AR
(—) ARBIBH

rAHEHE W BAEENRIE NIRRT VA EE N MTTE . M55
AN 2 7] EREEFIE « AU EAR FEA A EF LR AR TR ERIRAL, KT
B ) 2 AN T8 S RS R S EEA TACR I S A B T I Sl i
=L

RS ANFAE R T HEH . SPEEN GARAEA LA WFH NG AMAER R S
NAFER, SPEHAN RS SEREETEE.
(=) Xamdars . LB R

KRBT E (AFREY K (AFFERE) KA RME, B TIERSRE, MNaras
KRBT, 56 A A EHER.

=, REXMH
CREAR R SE T A I ARHBUB AT PR 2 7] 28 = JR T 3 2 5 L IR R0
CRCAR IR R 5o A7 AR AR A7 BR 22 7] 28 = Jm B 20 ) IR BRI

AR IR S b A T B IS B BR A A
HHY
20253 H 25 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响

	三、 备查文件

