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Chairman’s
Statement
FERS

Dear Shareholders,

In 2024, although global economic growth generally remained stable, the retail
market was fraught with challenges due to persistent market uncertainties and
changing consumer behaviors. Data from research institutions shows that the
global inflation rate trended downward during the year. However, there remains
a high degree of uncertainty in the global economy, and inflationary pressures
may reignite. During periods of high inflation, consumers place greater emphasis
on product value, making product functionality and the shopping experience
increasingly important.

In the Group’s major markets, Europe, the United States, and China, although we
have witnessed more cautious consumer behavior and a decline in consumption
frequency, consumers’ pursuit of a high-quality life persists. As such, the Group
has been actively accelerating brand repositioning, adjusting the positioning of its
brands to provide more suitable products and better services to target customer
groups, with the aim of increasing the market share of each brand. At the same
time, the Group has been strictly controlling costs, optimizing the organizational
structure, and rationally allocating resources to improve operational efficiency.
During the year, the Group reduced losses and maintained a stable cash flow,
laying a solid foundation for the sustainable development of its business.

REURE:

RIZFZNE 2REERERBERER
EETEIRERNRFEHEBTAE
B ENTEDG T mLE BRI H
BRT EFREXBRXAETHREDZ B
BAREKEENAFEEEANIETE
Mo BIRE NP EEM - T BIREH - 0B
EECFEREMREE EmIIEEM
BYRERTRERZ-

EEBNETEMHEERTE FHM#EA
BIHETAEREIE VHEBRARTE B
HEEHRHELERNEXRFE -ALLE
EEBHBMRMEESE > FEET @B
B #EREHREHEEBGNERNE
BERE RS REHN TSN
FE > AEBRBEBRITNRA BICAEBRE
MEEREFSRURFTEENE  FRR
DER-MFREARE AEBHIRE
LRATEREER-
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Chairman's Statement EEiR S

NAVIGATING AGAINST THE WIND: PRUDENT OPERATION
OF INTERNATIONAL MULTI-BRANDS PORTFOLIO

Clarks, a British footwear brand with a 200-year history, is the Group's primary
source of revenue. The year 2024 was a challenging and transformative year for
Clarks, marked by management changes, organizational structure optimization,
and market strategy adjustments. To counter the sluggish consumption in the
European and American markets caused by high interest rates and inflation,
Clarks focused on cost reduction and efficiency improvement during the year to
stabilize its market share. In the European market, we adjusted the product mix

in response to the decline in consumer purchasing power and improved store
operating efficiency to offset the negative impact of falling revenues. In the US
market, we explored new business opportunities and sales channels to maintain
stable revenues. In the Greater China market, the “China for China" product design
attracted the attention of the young and trendy consumer group, and the newly
opened concept stores enhanced the brand image. Due to asset impairment and
restructuring costs, these measures did not turn the brand's losses into profits
during the year, but they laid an important foundation for brand transformation and
margin improvement.

Bossini accelerated its brand repositioning during the year. Since the second half
of 2024, we have launched new products that integrate cycling elements and
urban light-sport styles into the market. We also adjusted our channels according
to the new product positioning, and the optimization of products and channels has
shown initial results. It is worth noting that Bossini earlier established an official
strategic partnership with the Chinese National Cycling Team and became the
sole apparel sponsor of the Hong Kong Cycling Team during the year, integrating
cycling elements into the brand’s DNA. In addition, the high-performance cycling
suits, made from technological materials developed from the cooperation program
between the brand and the Hong Kong University of Science and Technology, have
helped cyclists achieve excellent results at the Paris Olympics. However, the brand
is currently in a transition period, requiring more resources and capital investment,
and it carries certain risks. Therefore, it is more appropriate for the Group to
provide all financial support to Bossini so as to bear all the risks brought about
by the transition. The Group proposed to privatize Bossini at the end of 2024,
and this resolution was passed by the Shareholders at the court meeting and the
special general meeting on 10 February 2025. Bossini has become an indirect
wholly-owned subsidiary of the Group upon the completion of privatization. This
will provide Bossini with greater flexibility to expand its business.

The Italian luxury leatherwear brand testoni also launched its first women’s
footwear and handbag collections during the year, receiving a positive market
response. testoni will open a global flagship store in Milan, ltaly in the first half
of 2025. In addition, the Group established a joint venture with LionRock Capital
Aspire (HK) Limited (“LionRock Capital”) during the year, dedicated to marketing
and promoting the Nordic outdoor equipment and apparel brand Haglofs in the
Greater China market, further enriching the brand portfolio and bringing new
growth points to the Group's diversified consumer brand layout.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

BERTT BHREEZSRBRERKRIE

an h&

BEEWOFRETNWERER &S EClarks 2
EBRFEWAIR 1 = Y4 > Clarks
KRETEEBFE - HEBZREELCNTHS
REABE ERMNENEBITN—FoA7T
FEHBI =TS EMSBRMERNH
BELK o Clarks ER R ER ALY > BHEE
MiBPEE EBUMNT IS BT EHEND
THRAEERES RAEHEZERX
MIRSHWA THREXRNEETE , £XH
mi5 BMZRETNERRSNEERE
HIFETWA ; EAPFZEEME > [ China for
Chinat B9 E MR st k35| T &R ENE
Ho ARV RETRA T REFER H
REEREBMEAERS U LBHHESX
EEMEEENREAR BEAREE
BMFIEERNREAIT I T EENER

ERMBEEFAMRMAEELE - 2024F FHF
B EZMmhmEEERERHTESTEM
HHEESHRENENER L ERER
EmEMUFABRE EmMRENELY
KRR -ER—RE EMiER U EE
RETEBRRIESBBESIEBHRE
WAEFAR = PEEBEBRNREME—R
REYRH BEERTEHTREIARE
BERFS mERAEBNRARENEEIER
B AR R G RS R BR
FEWNEEEFETCRAEGREE
oA BR MM ERNEBINE B2
ZERREBEENRA CTHAEAE—ENEA
% R AERREMAY R M
AEREUERNAAERBRERGE &
EEN04FRREZREMELFL ZIR
EBI2025F 28108 BB @R AN 45 R IR
RAEESRREBR - EMEENRMLBEL
TR AT ERNBZEEEWNB AR -
ERAEMERHEANEEMHLIRRE
o

EAFEEK AR B estonth RERBEL T
B4 EHBFRAY HHEREEFE-
testonifig 7R2025F E F EF B AFIKEFRE
EIRFEMEE o b4 KEBFE W ELionRock
Capital Aspire (HK) Limited (T3 B & Z5)) &
EhE O RNNRAERPERHBHEHEREIL
B P N 1 R BREE R FHaglofs » EE—H B F
IR AXREBEZTIENEE REMR
BRI RE -



ORDERLY PROMOTION OF BRAND TRANSFORMATION
FOR SUSTAINABLE BUSINESS DEVELOPMENT

Looking ahead, although the global economic growth outlook remains stable,
geopolitical risks and US tariff policies bring many uncertainties to the recovery
and development of the macro economy. The business environment presents
both challenges and opportunities. Therefore, the Group will prudently and orderly
promote brand transformation and repositioning, adjusting products and services
according to changes in consumer preferences and behaviors to meet the public’s
pursuit of an elegant, enjoyable, healthy, and leisurely lifestyle. At the same time,
the Group will continue to strictly control costs, ensure a stable cash flow, adjust
the business layout in a timely manner, and concentrate resources on developing
international multi-brand consumer goods businesses to achieve sustainable
business development.

On behalf of the board of directors, | would like to pay my highest respects

to the hard work of the Company's management team and all employees in
the past year. | also sincerely thank our shareholders and business partners
for their continued trust and support. Facing the complex and changing macro
environment, we will remain true to our original aspiration, bear in mind

our mission of serving the public, and unswervingly promote the long-term
development of the Group to create more value for our shareholders!

Chairman's Statement EEiRE
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Business Review
X5l EE

Reviewing 2024, the global business environment was complex and volatile.
Affected by high inflation, high interest rates, and geopolitical risks, market
consumption power remained weak. A report released by the European Union
(“"EU") pointed out that the EU economy recovered steadily but slowly during the
year, with an increase in residents’ disposable income. However, the high cost of
living and the uncertain market prospects restricted consumer sentiment. The GDP
growth rate of the EU in 2024 was expected to be 0.9%, and it was expected to
increase in 2025. Data released by The Conference Board of the United States in
December 2024 showed that the consumer confidence index was generally stable
throughout the year, but the decline widened at the end of the year. In China, the
GDP growth rate in 2024 exceeded the official target of 4.8%, but the annual
growth rate was still lower than that before the pandemic.

PRUDENT OPERATION OF THE “MULTI-BRAND
CONSUMER GOODS BUSINESS”

Viva Goods is committed to becoming a top-tier international consumer brand
operator. Facing changes in consumer preferences and consumption behaviors,
the Group actively accelerated brand repositioning, aiming to provide more
suitable products and better services to the target customer groups. During the
year, the Group focused on cost control, organizational structure optimization, and
rational resource allocation to improve operational efficiency, reduce losses, and
maintain a stable cash flow.

One of the Group's major brands, Clarks, experienced varying degrees of
revenue decline in its major markets, Europe, the United States, and Greater
China. Therefore, during the year, the brand optimized its organizational structure,
reduced operating costs, and improved operational efficiency to offset the
negative impact of the revenue decline as much as possible. In Europe and the
United States, Clarks adjusted its product mix according to changes in consumer
demand, improved channel efficiency, and explored business opportunities to
stabilize its market share. In the Asia Pacific region, the Group strived to tap

into the market potential and growth space of Clarks. During the year, the brand
strategically opened several concept stores and direct-operated stores in the
region, and increased the development and design of “China for China" products
that met the needs of Chinese consumers. Gradually, a group of loyal customers
was cultivated, and a young and trendy brand image was established. Due to
asset impairment and restructuring costs, although these measures did not turn
the brand profitable during the year, they laid an important foundation for the
brand's transformation and profit margin improvement.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Bossini accelerated brand repositioning during the year. Since the second half

of 2024, the brand has launched new products integrating cycling elements

and urban light-sport styles into the market. It also changed its store image and
adjusted its channels according to the new product positioning. The number of
stores decreased from nearly 100 in mid-2024 to more than 60. This measure
led to a year-on-year decline in annual revenue compared with 2023, but it was
necessary for the long-term layout and development of the brand. During the
year, the high-performance cycling suits, made from the technological materials
developed from the cooperation program between the brand and the Hong Kong
University of Science and Technology, helped Chinese cyclists achieve excellent
results in the Paris Olympics. By sponsoring sports events such as the Hong Kong
Cycling Festival, the brand gradually penetrated into the cycling and urban sports
circles, establishing consumers’ new awareness of the brand. Currently, the brand
is in a transition period, requiring more resources and capital investment, and it
also has certain risks. Therefore, it is more appropriate for the Group to provide all
financial support so as to bear all the risks brought about by the transition. On 10
February 2025, Bossini held a court meeting and a special general meeting, and
passed the resolution to privatize Bossini. Bossini has become an indirect wholly-
owned subsidiary of the Group upon the completion of privatization. This saves
the cost of maintaining Bossini's listed status and reserves more resources and
provides greater operational flexibility for the future development of the brand.

The Italian luxury leatherwear brand testoni also took an important step in

brand repositioning. The brand launched a new women's footwear and handbag
collection in the second half of 2024 and plans to open a global flagship store

in Milan, Italy in the first half of 2025. In the first half of 2024, the Group
established a joint venture with LionRock Capital to jointly operate the Nordic
outdoor equipment and apparel brand Haglofs in Greater China, officially
expanding into the outdoor sports field. This move will further expand the Group’s
consumer brand portfolio to meet the needs of different consumer groups and
broaden the Group's revenue sources.
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Business Review 3 7% [0l g8

STEADY DEVELOPMENT OF THE SPORTS EXPERIENCE
BUSINESS

The Group currently operates 11 sports parks and 14 ice skating rinks in
Mainland China. This business segment performed steadily during the year, with
overall revenue and profit slightly increasing compared with 2023. 2024 was a
“big sports year”, with major sports events such as the Paris Olympics and the
European Cup, creating a strong sports atmosphere and providing development
momentum for this business segment.

OUTLOOK

Looking ahead to 2025, the global economy and business environment remain
challenging, and consumer attitudes remain cautious. However, according to the
latest market research forecasts, the global inflation rate is slowing down. Global
consumer spending in 2025 is expected to increase by US$3.2 trillion, a nearly
6% increase compared with 2024, and more than 1371 million new consumers
are expected to enter the market. Facing opportunities and challenges, the

Group will flexibly respond to market changes, adjust its business layout in a
timely manner, prudently allocate resources, and focus on the transformation and
repositioning of existing brands, thus promoting the development and expansion of
the international consumer brand portfolio.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Financial Review
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RESULTS E
Revenue U =
Breakdown by segment 7o EE 5
Year ended 31 December
BE+-_A=t+—HILEE
2024 2023 Changes
—ENE —_BIZE 2ig
HK$'000 % of revenue HK$'000 % of revenue %
fE iz LG
FET BL: FET Bt Bt
Clarks Clarks 9,007,555 86.3% 9,646,492 86.0% -6.6%
Bosshni ERRE 455,563 4.4% 609,502 5.4% -25.3%
Other consumable businesses HitHERER 404,636 3.9% 425,969 3.8% -5.0%
Multi-brand apparel and footwear % mEE R 9,867,754 94.6% 10,681,963 95.2% -7.6%
Sports experience EHRER 559,297 5.4% 537,453 4.8% 4.1%
Total 4t 10,427,051 100.0% 11,219,416 100.0% -7.1%

The following table sets out Clarks and Bossini brands’ revenue by sales channel TRZHERBER AP BFECarksH £
for the financial year; PIEE R AW R -

Year ended 31 December

HE+T"A=+-HLEE

2024 2023 Changes
—E-_mE —E_=H 2ig
HK$'000 % of revenue HK$'000 % of revenue %
hl s s
FTEx [=Ealse T BotE B
Clarks Clarks

Direct-operated stores BEE 3,723,285 41.3% 4,286,745 44.4% -13.1%
Wholesales and others e EM 3,961,252 44.0% 4,052,344 42.0% -2.2%
Online channels mERE 1,323,018 14.7% 1,307,403 13.6% 1.2%
Total fast 9,007,555 100.0% 9,646,492 100.0% -6.6%

Bossini E¥ige
Direct-operated stores BEE 422,679 92.8% 538,577 88.4% -21.5%
Wholesales and others HEREM 27,368 6.0% 50,779 8.3% -46.1%
Onling channels g ERE 5516 1.2% 20,146 3.3% -72.6%
Total 4t 455,563 100.0% 609,502 100.0% -25.3%
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For the year ended 31 December 2024, the Group’s consolidated revenue was
HK$10,427.1 million (2023: HK$11,219.4 million), representing a decrease
of 7.1%. The decrease in revenue was mainly due to the decrease in revenue
of multi-brand apparel and footwear segment, especially Clarks and Bossini
businesses.

Clarks business contributed 86.3% of the overall revenue to the Group for the
year ended 31 December 2024. Its revenue decreased by 6.6% as compared
with 2023 to HK$9,007.6 million (2023: HK$9,646.5 million) which was
attributable to weak consumer spending due to high inflation and interest rates
and rising cost of living in European and Americas regions.

Bossini business contributed 4.4% of the overall revenue to the Group for the
year ended 31 December 2024. Its revenue decreased by 25.3% as compared
with 2023 to HK$455.6 million (2023: HK$609.5 million). The decrease in
Bossini’s revenue was due to products and channels repositioning, and closure of
numerous inefficient retail stores and offering higher discount to clear aged stocks

BE_ZE_NUE+_RBA=+—HIEFE"
z!&i%@z%?éuéz 5410427 1B B BT (T
B T=ZF 11219488 BT) P RIES
71%° Wz ﬂz”‘ ERHNZL RBERD S
B W R D PR B B L H 2Clarks Bz B fh B
EFo

BHE_Z-_NONFE+ZB=+—HLEFE"
ClarksZ 75 AN 55 B B2 B2 U 22 86.3% o H Wz
B_ZE - =FR/V66%E007.6EEET
(ZEBE - =F 9646588 BT) » HER
BMEMEsBEERENSAEUREFTHREFR
BT U HEEEES -

BHE_Z_NONFE+ZB=+—HLEEFE"
ERMBEEBGEAREEERBUWEL 4% HIX
R _E Z=FFH/253%F 4556 B EIT
(_7__¢ 609.5 B & B TT) BB
mABLTTHREMREEEMEM UK

FRARPEARMBEAZXBNTEEHIL
RHBSITIIUEREEFMER-

EFREMNE

in Mainland China during the vear.

Gross profit and gross profit margin

Year ended 31 December

HE+T-A=+-HLEE

Changes in
2024 2023 gross profit
—EZME —EI=HF EFERE

Gross profit Gross profit
HK$'000 margin HK$'000 margin %
TAERT EFE TAET ERE Bt
Clark Clark 4,316,774 47.9% 4,567,224 47.3% -5.5%
Bossini EEEE 224,108 49.2% 310,192 50.9% -27.8%
Other consumable businesses HtrHERER 76,492 18.9% 115,163 27.0% -33.6%
Multi-brand apparel and footwear % mISER 4,617,374 46.8% 4,992,579 46.7% -7.5%
Sports experience EHRER 147,116 26.3% 137,680 25.6% 6.9%
Total At 4,764,490 45.7% 5,130,259 45.7% -7.1%

rEERRE_T_NE+_HA=+— B¢
EEZENAL764ABET (ZCE=
& :51303EEBT) ' REFR I\365.8§
BATI7 % BIRE FE—2e

Gross profit of the Group for the year ended 31 December 2024 was
HK$4,764.5 million (2023: HK$5,130.3 million), representing a decrease of
HK$365.8 million or 7.1% as compared to the previous year, which was in line
with the decrease in revenue.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S



For the year ended 31 December 2024, the increase in gross profit margin of
Clarks business was offset by the decrease in gross profit margin of Bossini and
other consumable businesses so that the Group’s overall gross profit margin
remained flat compared with 2023.

Clarks business’s gross profit margin increased by 0.6% point as compared with
2023 10 47.9% (2023: 47.3%). The increase in gross profit margin was mainly
attributable to effective control on product costs and logistic costs during the year.

Bossini business's gross profit margin decreased by 1.7% point as compared with
2023 10 49.2% (2023: 50.9%). The decrease in gross profit margin was mainly
attributable to the increase in the discount offered in retail stores in Mainland
China so as to clear aged stocks.

Other income and other loss — net

Other income and other loss — net for the year amounted to HK$58.6 million
(2023: HK$103.0 million). Other income and other loss — net during the year
was mainly attributable to i) interest income of HK$36.4 million (2023: HK$57.4
million); ii) government grants of HK$60.8 million (2023: HK$50.8 million); i)
foreign exchange loss of HK$34.0 million (2023: HK$8.4 million); iv) net gain
from modification of leases of HK$56.3 million (2023: HK$27.5 million); v)

fair value gain on derivative financial instruments of HK$7.4 million (2023: fair
value loss of HK$34.4 million) and vi) fair value loss on investment properties of
HK$34.0 million (2023: HK$2.9 million).

Selling and distribution expenses

Selling and distribution expenses for the year amounted to HK$3,815.1 million
(2023: HK$4,585.2 million), representing a decrease of HK$770.1 million or
16.8% as compared to the year of 2023. The decrease was mainly due to better
cost control and closure of inefficient retail stores, resulting in significant decrease
in staff cost and depreciation charges, as well as lower impairment charges on
property, plant and equipment and right-of-use assets of in the current year.
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Administrative and other operating expenses

Administrative and other operating expenses together with impairment loss

on financial assets-net (the “Administrative Expenses”) incurred for the year
amounted to HK$1,523.7 million (2023: HK$1,601.4 million) which represented
a decrease of HK$77.7 million or 4.9% as compared to the year of 2023. The
decrease in Administrative Expenses was primarily due to reduction in staff cost as
a result of Clark’s organizational restructuring.

Finance costs — net

Finance costs — net for the year ended 31 December 2024 amounted to
HK$148.4 million (2023: HK$130.0 million). The increase in finance costs was
primarily attributable to decrease in net interest income on the defined benefits
schemes.

Share of profit less losses of associates and joint ventures

The Group held approximately 272,121,000 ordinary shares of Li Ning Co
Limited (“Li Ning Co”") as at 31 December 2024, representing 10.5% equity
interests in Li Ning Co and 26.7% on the Group’s total assets as at 31 December
2024,

Investment costs of Li Ning Co as at year ended 31 December 2024 was
HK$1,380.2 million. Dividend received from Li Ning Co was HK$167.5 million
during the year ended 31 December 2024. Please refer to Note 15 for the fair
value of the investments.

Li Ning Co’s principal activities include brand development, design, manufacture,
sale and distribution of sport-related footwear, apparel, equipment and accessories
in the PRC.

The Group's consolidated financial statements for the year ended 31 December

2024 included the Group’s share of the results and reserves of Li Ning Co for the
twelve months ended 31 December 2024,

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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For the year ended 31 December 2023, the Group has ceased to adopt the
provision in relation to lag reporting contained in HKAS 28 based on the facts
and circumstances after the transfer of listing from GEM to the Main Board of

the Stock Exchange. Therefore, the consolidated results for the year ended 31
December 2023 included the Group’s share of the results and reserves of Li Ning
Co for the fifteen months from 1 October 2022 to 31 December 2023.

There was no non-coterminous period end for associates and joint ventures during
the year ended 31 December 2024,

Li Ning Co’s adjusted net profit for the year amounted to HK$3,291.4 million
(2023: HK$4,512.9 million), representing a year-on-year decrease of 27.1%,
which was due to share of twelve months of Li Ning Co’s profit in the current
year while it shared fifteen months of Li Ning Co’s profit last year as a result of
cessation of the adoption of lag reporting contained in HKAS 28 during the year
ended 31 December 2023.

Li Ning Co will continue to promote the strategy of “Single Brand, Multi-categories,
Diversified Channels”, strengthen and improve the core business focuses, remain
devoted to create LI-NING's experience value, and focus on enhancing efficiency
in order to achieve healthy and sustainable profit growth in the future. Backed
by various favorable policies to support the development of the sports industry
and the consumption upgrade driven by national economic growth, consumption
concept of the general public has changed gradually with more and more
consumers giving great consideration to product innovation and brand value.
Along with the increasingly mature consumption concept, consumption demand
of people will become more refined and diverse, which will pose even more
challenges to the brand and product competitiveness in the market.

During the year, the Group shared the profits less losses of associates and

joint ventures amounting to HK$384.4 million (2023: HK$527.2 million). The
decrease was mainly due to share of twelve months of Li Ning Co’s profit in the
current year while it shared fifteen months of Li Ning Co’s profit last year as a
result of cessation of the adoption of lag reporting contained in HKAS 28 during
the year ended 31 December 2023,
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Loss and basic loss per share attributable to equity holders of
the Company

During the year, the Group recorded a net loss attributable to equity holders

of HK$70.4 million comparing to a net loss attributable to equity holders of
HK$119.0 million for the year of 2023, representing a decrease of HK$48.6
million. The reduction in loss was mainly attributable to the improvement in the
operating performance of the Group’s multi-brand apparel and footwear segment.
There was significant reduction in loss of certain brands in the multi-brand apparel
and footwear segment of the Group which was driven by better cost management
in the current year and the decrease in impairment charges on right-of-use assets
and property, plant and equipment compared with last year. However, such loss
reduction in the multi-brand apparel and footwear segment was partially offset

by decrease in share of profits less losses of associates and joint ventures by
HK$142.8 million, which was primarily due to share of twelve months of Li Ning
Co's profit in the current year while it shared fifteen months of Li Ning Co's profit
last year as a result of cessation of the adoption of lag reporting contained in
HKAS 28 during the year ended 31 December 2023.

The basic loss per share attributable to equity holders for the year ended 31
December 2024 was 0.62 HK cents (2023: 1.04 HK cents). The decrease in
basic loss per share attributable to equity holders was in line with the decrease of
loss attributable to equity holders of the Company.

Non-HKFRS Measure

In addition to the results provided in accordance with HKFRS throughout this
financial review section, the Company provides the adjusted EBITDA as an
alternative measure. The adjusted EBITDA measure is not intended to replace

the presentation of financial results in accordance with HKFRS. Rather, the
Company believes that the presentation of the adjusted EBITDA measure provides
additional information to investors to facilitate the comparison of past and present
results, excluding those items (including non-cash items which are consisted of
impairment of property, plant and equipment and right-of-use assets, fair value
loss on investment properties, and non-recurring restructuring expenses) that the
Company does not believe are reflective of our core operating performance during
the periods presented.

The adjusted EBITDA is calculated as loss before income tax plus

finance costs-net, depreciation of property, plant and equipment and right-of-use
assets and amortisation of intangible assets (collectively as “depreciation and
amortisation”) and minus interest income, and exclude results from impairment
on property, plant and equipment and right-of-use assets, fair value loss on
investment properties and restructuring expenses.

The following table sets forth the reconciliations from loss before income tax
under HKFRS to the adjusted EBITDA.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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For the year ended 31 December

BE+-A=+—ALEE

2024 2023
—E-mE —E-=

HK$’000 HK$'000

F#ET FAET

Loss before income tax MRS ARS8 (279,816) (556,159)

Finance costs — net MRS R AR 5R 148,409 129,996

Interest income FEWA (36,378) (57,385)

Depreciation and amortisation HT & R i 586,713 814,062

Fair value loss on investment properties BB ¥ 2 AT EEE 34,000 2,900
Impairment on property, plant and Y~ B E MR ERE

equipment 39,704 121,523

Impairment on right-of-use assets FREEEKRRE 306,245 439,630

Restructuring expense HHEER 109,535 44 568

Adjusted EBITDA A EEIZEBITDA 908,412 939,135

Adjusted EBITDA was decreased by HK$30.7 million or 3.3% to HK$908.4
million for the year ended 31 December 2024, which was mainly attributable to
the decrease in share of profits less losses of associates and joint ventures by
HK$142.8 million, which was primarily due to share of twelve months of Li Ning
Co's profit in the current year while it shared fifteen months of Li Ning Co’s profit
last year as a result of cessation of the adoption of lag reporting contained in
HKAS 28 during the year ended 31 December 2023. Such decrease was partially
offset by the improvement in the operating performance of the Group’s multi-
brand apparel and footwear segment.

SEGMENT
Multi-brand Apparel and Footwear Business

The Group continued to expand its “multi-brand apparel and footwear business”
and strived to develop a diversified product category to meet the needs of the
prime consumers in different areas such as sports outerwear, affordable luxury and
high-end luxury.

Clarks is a long-established brand with a broad customer base. Its main markets
cover the United Kingdom and the United States, while having presence in other
regions including the Greater China region, Japan and Korea. The Group continues
to realign Clarks' products and channels and explore the local market potential,

it has implemented the “China for China” strategy in the Greater China region

in order to develop products specifically for Chinese consumers, such products
attracted the attention of the young and trendy consumer group, and the newly
opened concept stores enhanced the brand image.
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For Bossini brand, through its sponsorship of the China National Cycling Team and
Hong Kong Cycling Team, professional cycling spirit has been injected into the
brand which helps to connect with target consumer groups. In terms of product
design, apart from integrating cycling elements and upgrading sports fabrics to
develop professional sportswear categories, the brand also merges lifestyle, trend
and culture to develop urban light-sport styles categories suitable for daily wear.

During the year, the Group announced the formation of a joint venture with
LionRock Capital to jointly operate Hagléfs, a renowned Nordic outdoor equipment
and apparel brand, in Greater China, which will further expand the Group’s
consumer brand portfolio to meet the needs of different consumer groups.

The multi-brand apparel and footwear segment generated revenue totaling
HK$9,867.8 million (2023: HK$10,682.0 million) for the year, which represents
a decrease of HK$814.2 million or 7.6% as compared to last year. The decrease
was primarily attributable to the decrease in revenue of Clarks and Bossini
business in the multi-brand apparel and footwear segment during the year. Due
to better cost control and closure of inefficient retail stores, as well as lower
impairment charges on property, plant and equipment and right-of-use assets in
the current year, operating loss of the segment decreased by HK$318.5 million to
HK$448.5 million for the year from HK$767.0 million of prior year.

Sports Experience

Sports experience segment comprises operation, service provision and investment
of sports destinations (including sports parks, sports centres and ice-skating
rinks), sports competitions and events as well as e-sports clubs.

For sports experience, it is the Group's strategy to drive the establishment of

an integrated sports platform by leveraging on the existing resources of its

sports business. The Group will therefore continue its effort to capture and
maximise the commercial values of the sports resources under our management,
and encourage social participation in sporting activities through commercial
management of popular sports events and competitions and operation of e-sports
club. In the meantime, the Group has been selecting suitable cooperation
opportunities to invest in and operate potential sports destination projects,
including sports parks, sports centres and ice-skating rinks that promote healthier
living and sports awareness in the PRC. We hope to capitalise on this opportunity
where nationwide physical fitness is becoming more popular and to engage more
people in more diversified sports experience by operating sports destinations that
are open to the public, which is expected to benefit the medium to long term
development of our business.
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The sports experience segment generated revenue totaling HK$559.3 million
(2023: HK$537.5 million) for the year, which represents an increase of HK$21.8
million or 4.1% as compared to the year of 2023. This segment reported an
operating profit of HK$79.0 million during the year (2023: operating profit of
HK$20.6 million). Improvement in operating profit was mainly driven by i) the
outperformance of the e-sport club “LNG Esports” which shared higher revenue
from e-sports tournaments and i) better performance of sports parks and sports
centres.

Financial Position

Net assets value of the Group has decreased from HK$9,056.4 million as at 31
December 2023 to HK$8,197.2 million as at 31 December 2024. The decrease
was mainly attributable to i) actuarial loss on pension scheme of HK$427.7
million; ii) depreciation of RMB against HK$ which resulted in the exchange loss
on the translation of foreign operations and iii) recorded loss of HK$328.7 million
during the vear.

Total non-current assets of the Group as at 31 December 2024 maintained at a
similar level with last year at HK$8,651.8 million (2023: HK$8,751.0 million).

Current assets of the Group recorded a decrease by HK$963.3 million from
HK$5,966.6 million as at the beginning of the year to HK$5,003.3 million as at
the end of the year. The key components of the current assets at the reporting
date were inventories of HK$2,880.0 million (2023: HK$3,321.4 million), cash
and bank balances (included restricted bank balances and deposits) of HK$757.3
million (2023: HK$1,283.6 million) and trade debtors and hills receivable

of HK$691.5 million (2023: HK$766.8 million). The significant decrease in
cash and bank balances (included restricted bank balances and deposits) was
mainly due to payment of cash consideration of HK$269.0 million to acquire
9.5% interest in Shanghai Double Happiness Co. Ltd (“Double Happiness”) and
contribution to the defined benefit schemes of HK$196.4 million.

Total current liabilities of the Group as at 31 December 2024 were HK$3,476.4
million, representing a decrease of HK$326.8 million or 8.6% from that as at
31 December 2023, primarily attributable to the decrease in accrual and trade,
bills and other payables of HK$142.3 million and HK$73.4 million respectively
in the current year. As at 31 December 2024, the key components of non-
current liabilities were non-current lease liabilities of HK$1,315.4 million

(2023: HK$1,381.5 million) and bank borrowings of HK$410.4 million (2023:
HK$165.2 million).

Financial Review B4 #5[E] 8

EFRBROBNENEENRAE S 5938
BET(CE-=F: 53758881 ' &K_
T —FEMN2I8EE BT N% o Z D
ERBEEEFEN7.0BEBT (CE_=
FRERA20.68 B AT o KE MK
EFEHUTERESD NEHEKLIBIING
Esportm?@iﬁﬁ@ EERLBEESESNK
o MifEEEREES T OLRIEEE.

B AR R
AEBEEFER_T_=ZF+_A
=+—HKMI056.4BBEBTHILE_ZT
“ME+"B=+—HMB 197 2EE BT
ERBLETERER [VEARSFHEZEE
BiE4r TEB BT  IINRERIBTEMGE
BHNMERBINERELEREL ; Ki)ER
18 E1B328 7TAEB BT o

K%@ﬁ\_v_ﬂﬁ‘f— B=+—82
ERBEELELEFTHE FERBEKEN
8,651.6E BB IT <_;§__¢ 875108 &
BIT) ©

SEEBRESRHEEREYZ59666H B
BB 63 3B BB T EEARZ5,003.38
BEAT - MBEHE mHBSEZTEY
DAEFEE2880.08B8BT (ZE =% :
332148 B AT - REKMIRTTHERK (BIER
FIMIRTTEGKRER 7573888 (ZF
T=HF 1283 6EEBETT) REWRRRE
WEHNSEEET (TE =4 :766.88
BB - REKIRITER (BERHIMEER
THBRREDR) KB TREEHMTUWE L
BAEERMAERAT (TALEE)) M9 5%
BELNIRESRBEL.0EESETANAR
BRI BHR196. 4B BB TN

RN _E_WNE+_F=+—H> zt&%@u
HEBEEEASLLAEERT BRIE"=
E+-"A=+—BRE/1326.8EB BT
8.6% TEHFRANAFERERUKRER
R -ENEREREMENARED BB
12 3EBETKRBIBESET R_2- m
F+_A=+—H FRsHadEzrTE

SDAIERBEEAE 315488E BT (_
— =4 11,381, EEE%TT:) K AR1TEFR410.4
BEBT (CE-=F 16528887 o

ANNUAL REPORT 2024 £ iR

19



Financial Review B4 750l g8

Liquidity and Financial Resources

The Group recorded a net cash inflow in operations of HK$343.2 million for the
current year (2023: HK$631.9 million). The decrease in net operating cash inflow
was mainly attributed to i) contribution to defined benefit schemes amounted to
HK$196.4 million in the current year (2023: HK$5.1 million) and i) settlement of
accrued expenses.

A net cash outflows in investing activities of HK$265.4 million for the current
year (2023: HK$398.5 million). The cash outflows used in investing activities

in the current year was mainly due to i) cash payment of HK$269.0 million for
the acquisition of 9.5% interest in Double Happiness; and ii) purchase of items
of property, plant and equipment and intangible assets; but partially offset by the
dividend received from associates of HK$195.9 million.

A net cash outflows from financing activities of HK$589.4 million for the current
year (2023: HK$1,903.5 million), representing a decrease of HK$1,314.1 million
compared to last year. There was cash payment of HK$1,084.7 million for the
acquisition of Clarks’ non-controlling interest in prior year which resulted in higher
net cash outflow in 2023. As a result, together with the effect of foreign exchange
rate change of HK$18.6 million, the cash and cash equivalent (included bank
overdraft) of the Group as at 31 December 2024 decreased by HK$530.2 million
from the beginning of the year.

The Group had banking facilities (including guarantees and vendor financing
arrangement) of approximately HK$2,589.5 million (2023: HK$2,501.7 million),
of which approximately HK$613.1 million has been utilised (2023: approximately
HK$489.3 million) as at 31 December 2024. The Group’s gearing ratio was
approximately 0 (2023: 0) as at 31 December 2024. The Group defines gearing
ratio as ratio of net debt over equity plus net debt in which net debt represents
total bank and other borrowings less cash and bank balances (including restricted
bank balances). The current ratio (ratio of current assets to current liabilities) of
the Group as at 31 December 2024 was approximately 1.4 (2023: 1.6). The
Group'’s gearing level and liquidity position has been maintained at a healthy

level as at the reporting date. It is the Group’s strategy to maintain a healthy and
effective gearing ratio in a range of 0 to 1.
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Financial Management Policy and Foreign Currency Risk

The Group’s finance division at its headquarters in Hong Kong manages the
financial risks of the Group. One of the key objectives of the Group's treasury
policies is to manage its exposure to fluctuations in foreign currency exchange
rates. It is the Group’s policy not to engage in any speculative activities. The Group
operates primarily in the United States, United Kingdom, Mainland China and Hong
Kong, most of the revenue and trading transactions are settled in either US$,
GBP, RMB and HK$. Accordingly, the majority of the Group's net current assets
were denominated in either US$, GBP, RMB and HK$. Deposits placed in various
banks are mainly denominated in these currencies. Bank borrowings are mainly
denominated in US$ and GBP. The policies in place to manage foreign currency
risk have been followed by the Group for several years and are considered to be
effective with the current foreign currency risk still manageable. The Group has
assessed its foreign exchange rate risk exposure and has entered into forward
currency contracts to mitigate foreign currency risk during the year and as at the
reporting date. For details of financial risk management objectives and policies,
please refer to Note 40 to the financial statements.

Charge on Assets

As at 31 December 2024, property, plant and equipment of HK$nil (2023:
HK$7.1 million) and inventories and trade receivables of HK$423.7 million
(2023:HK$184.0 million) had been charged as security for bank borrowings of
subsidiaries of the Group.

Guarantee
As at 31 December 2024, the Group has the following guarantee;

i) guarantee related to arrangements with landlords, His Majesty’s Revenue
& Customs ("‘HMRC") and insurance cover of HK$40.8 million (2023:
HK$45.0 million); and

ii) bank guarantees given in lieu of utility and property rental deposits of
HK$8.0 million (2023: HK$8.2 million).
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Commitments for Capital Expenditure

As at 31 December 2024, the Group had commitments totaling HK$40.0
million in relation to capital contribution of associates and equity interests and
for the purchase of property, plant and equipment which were contracted but not
provided for (2023: HK$49.7 million).

Employees and Remuneration Policies

Staff remuneration comprised of monthly salaries, mandatory provident fund
contributions, medical bengfits, housing benefits, education allowances and
discretionary share options issued based on their contribution to the Group.

Staff costs (including Directors’ remuneration) for the year ended 31 December
2024 amounted to HK$2,084.6 million (2023: HK$2,249.3 million). The Group
also engages professional consultants to ensure the competitiveness of the
remuneration policy which, in turn, would support the business growth of the
Group. As at 31 December 2024, the Group employed approximately 5,000
full-time employees (2023: 5,400) and their remuneration was calculated with
reference to the market rates.

Material Transactions

The Group entered into the following material transactions:

a) On 1 February 2024, Shanghai NingYue Enterprise Management Co. Ltd
(the “Buyer”), a wholly owned subsidiary of the Company, entered into
the share purchase agreement with individual shareholders (the “Sellers”),
pursuant to which the Sellers conditionally agreed to sell and the Buyer
conditionally agreed to acquire the entire issued share capital in Shanghai
HuiJin Enterprise Development Co. Ltd at a net cash consideration of
approximately HK$269.0 million and share-based payment in relation
to Double Happiness's interest of approximately HK$45.6 million (the
“Transaction”). Upon the completion of the Transaction in July 2024, the
Group’s interest in Double Happiness increased from 10.0% to 19.5%.

b)  On 171 June 2024, Affluent Team Global Limited, a wholly-owned subsidiary
of the Company, has agreed to form a joint venture company with LionRock
Capital to engage in sales and marketing of “Hagl6fs” branded products in
the Greater China region. The joint venture was established in July 2024,

Subsequent Events

a)  Prvatisation of Bossini International Holdings Limited

Unless the context requires otherwise, all capitalized terms in this section shall
have the same meaning as defined in the scheme document dated 3 January
2025 ("Scheme Document”) jointly issued by the Company, Bossini International
Holdings Limited (“Bossini”) and Dragon Leap Consumables Limited, an indirect
wholly-owned subsidiary of the Company (the “Offeror”).
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On 14 October 2024, Viva Board and the Offeror Board requested the Bossini
Board to put forward to the Scheme Shareholders the Proposal regarding the
privatisation of Bossini by the Offeror by way of a scheme of arrangement under
Section 99 of the Companies Act. Pursuant to the Proposal, the Offeror (i) made
a securities exchange offer to the Scheme Shareholders for the cancellation and
extinguishment of all Scheme Shares in exchange for 1 Viva Share for every 5
Scheme Shares on the basis of the Scheme Shares held on the Record Date; and
(i) made an Option Offer, which would be conditional upon the Scheme becoming
effective, to all Bossini Optionholders, who would receive 1 Viva Share for every
1,000 Bossini Options cancelled.

On 10 February 2025,

(@)  the resolution to approve the Scheme was approved by the Scheme
Shareholders and the Disinterested Scheme Shareholders at the Court
Meeting;

(b) () the special resolution to approve any reduction of the issued share
capital of Bossini by the cancellation of the Scheme Shares, and (ii) the
ordinary resolution to apply the reserve created by the cancellation of
the Scheme Shares to simultaneously restore the issued share capital of
Bossini by the allotment and issue of an equal number of Bossini Shares
(credited as fully paid) to the Offeror, were approved at the Bossini SGM,;
and

(c)  the ordinary resolution to grant a specific mandate to the Viva Directors
to issue new Viva Shares to the Scheme Shareholders and Bossini
Optionholders in accordance with the terms of the Scheme and the Option
Offer was approved at the extraordinary general meeting of the Company.

All of the Scheme Conditions were satisfied and the Scheme became effective
on 13 March 2025 (Bermuda time). The withdrawal of the listing of the shares of
Bossini on the Stock Exchange became effective from 4:00 p.m. on 17 March
2025. A total of 246,634,517 new Viva Shares were allotted and issued by the
Company to the Scheme Shareholders and Bossini Optionholders pursuant to

the Scheme on 24 March 2025 and Bossini become an indirect wholly-owned
subsidiary of the Company.

For details, please refer to the Scheme Document, the circular dated 3 January
2025 and the announcement dated 10 February 2025 issued by the Company,
and the announcements dated 16 October 2024, 20 December 2024, 3 January
2025, 10 February 2025, 4 March 2025 and 14 March 2025 jointly issued by
the Company, Bossini and the Offeror.
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b)  Facility Agreement

On 10 January 2025, Viva China Development Limited (the “Borrowers”), a direct
wholly-owned subsidiary of the Company, entered into a facility agreement with a
commercial bank in relation to term and revolving loan facilities up to HK$4,500
million (the “Facilities”) to be made available to the Borrower. The Facilities are for
the purposes of, among other things, general corporate funding requirements of
the Group.

c)  Subsequent event of an associate of the Group

On 24 March 2025, an indirect wholly-owned subsidiary (the “Target Company”)
of the Group's associate, Li Ning Co, received a statutory demand (the “Statutory
Demand") from a liquidator of two companies, in which both are in the

progress of liquidation, for claiming a short-term loan in the principal amount of
HK$500,000,000 (the “Subject Loan") pursuant to a loan facility letter dated

20 August 2018. The Statutory Demand claims for HK$1,955,339,000 which
includes the loan principal, interest and default interest amounts. The Target
Company only became an indirect wholly-owned subsidiary of Li Ning Co since 28
January 2021.

Li Ning Co was unaware of the Subject Loan or related matters before receiving
the Statutory Demand and has not received any prior repayment demands or other
correspondence since 28 January 2021,

Li Ning Co has sought legal advice. Based on the facts and circumstances
available to Li Ning Co, it believes that there is no obligation for the Target
Company to repay the Subject Loan. The Target Company will continue to seek
legal advice and will vigorously defend against the claim of the Statutory Demand.

The Group will closely monitor the development and the potential financial impact
of this claim of the Statutory Demand to Li Ning Co.
Save as aforesaid, the Group has no other material subsequent events required to

disclose appeared during the period from 1 January 2025 to the approval date of
these consolidated financial statements on 28 March 2025.
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Directors’ and Senior Management's Biographies

MR. LI NING

CHAIRMAN, CHIEF EXECUTIVE OFFICER AND EXEGUTIVE DIRECTOR
Mr. Li Ning, aged 62, has been the chairman (the “Chairman”) and an executive
Director since June 2010. Mr. Li is also the chairman of the nomination
committee, the chairman of the executive committee and the chief executive
officer (the “Chief Executive Officer”) of the Company. He is responsible for
overseeing the overall management, business strategic development and general
operations of the Group, convening and hosting Board meetings, and hosting
general meetings of the Company. He is also a director of various subsidiaries of
the Company. Mr. Li is the founder of the LI-NING brand. He has been appointed
as an executive director of Li Ning Co* since 4 March 2004 and is currently its
executive chairman. Mr. Li was appointed as interim chief executive officer of

Li Ning Co* on 18 March 2015 and has been re-designated as its joint chief
executive officer with effect from 2 September 2019. Mr. Li is the younger
brother of Mr. Li Chun, a substantial shareholder of the Company (as defined in
the SFO) and the uncle of Mr. Li Qilin, who is an executive Director.

Mr. Liis one of the most outstanding athletes in the 20th century. In the 6th
World Cup Gymnastics Competition in 1982, Mr. Li unprecedentedly won six

gold medals in men’s artistic gymnastics events and was named the “Prince of
Gymnastics” (&3 F F) in the PRC. In the 23rd Los Angeles Olympic Games
in 1984, Mr. Li won three gold, two silver and one bronze medals, making him the
athlete winning the most medals of that Olympic Games. In 1987, Mr. Li became
the member of Athlete’s Commission of the International Olympic Committee.
From 1993 to 2000, Mr. Li served as a member of the Men's Artistic Gymnastics
Technical Committee of the Federation Internationale De Gymnastique. He is
currently an honorary member of the Federation Internationale De Gymnastique. In
1999, Mr. Li was voted as one of the “World’'s Most Excellent Athletes in the 20th
Century” by the World Sports Correspondent Association.

After retiring from his athlete career in 1989, Mr. Li initiated the idea of LI-NING
brand with the goal of creating the first national sports goods brand in the PRC.
He has dedicated the past over 30 years to the development of the business of
Li Ning Co and its subsidiaries, achieving great contribution to the development
of the sporting goods industry in the PRC. Mr. Li is the non-executive chairman of
LionRock Capital GP Limited and a director of The Hong Kong Research Institute
of Textiles and Apparel Limited.

Mr. Li holds a bachelor's degree in law from School of Law of Peking University
(JEZTARER) | an executive master of business administration degree from
Guanghua School of Management of Peking University (1t R R B2 L EE S 18
EAR5) , an honorary doctorate in technology from Loughborough University in the
United Kingdom and an honorary degree of doctor of humanities from The Hong
Kong Polytechnic University. In June 2010, Mr. Li was also conferred honorary

fellowship from The Hong Kong University of Science and Technology.
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Mr. Li has also been actively involved in charities via his “Li Ning Foundation”
(Z=EE ) and supporting educational development in impoverished and
remote areas in the PRC. In October 2009, Mr. Li was appointed by the United
Nations World Food Programme (WFP) as “WFP Goodwill Ambassador Against
Hunger”. Mr. Li is an honorary president of the Hong Kong Association of Youth
Development and a life member of The Chinese General Chamber of Commerce,
Hong Kong.

The shares of this company are listed on the Stock Exchange

MR. LI CHUNYANG

EXECUTIVE DIREGTOR

Mr. Li Chunyang, aged 56, was appointed as an executive Director on 2

June 2010 and is a member of the executive committee of the Company.

He is responsible for overseeing the sports parks and sports centers overall
management, business strategic development, supervision and general operations
of the Group. Mr. Liis a director of JEFLSEHEE S 2 E ER) BRAR,
Viva China Community Development Holdings Limited and various subsidiaries

of the Company. Mr. Li graduated from Peking University in 2004 with a
bachelor’s degree in finance. In 1989 and 1991, he won the World Gymnastics
Championships.

MR. LI QILIN

EXECUTIVE DIRECTOR

Mr. Li Qilin, aged 38, was appointed as a non-executive Director on 6 June
2013. Mr. Li has been re-designated from a non-executive Director to an
executive Director and appointed as a member of the executive committee of the
Company with effect from 13 November 2015. He is responsible for overseeing
the overall management, business strategic development and general operations
of the Group. Mr. Li joined the Group in June 2013 and is a director of various
subsidiaries of the Company. Mr. Li had been a director of Lead Ahead Limited, a
substantial shareholder of the Company (as defined in the SFO).

Mr. Li was appointed as a non-executive director of Li Ning Co™ since 13
December 2017 and has been re-designated as its executive director with effect
from 19 June 2018.

Mr. Li has considerable experience in financial services industry and was an
analyst of Persistent Asset Management Limited from January 2010 to July
20713. Mr. Li is the son of Mr. Li Chun, a substantial shareholder of the Company
(as defined in the SFO) and the nephew of Mr. Li Ning, the Chairman, Chief
Executive officer and an executive Director.

The shares of this company are listed on the Stock Exchange
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MR. VICTOR HERRERO

NON-EXEGUTIVE DIRECTOR

Mr. Victor Herrero, aged 56, has been appointed as a non-executive Director
of the Company with effect from 14 January 2021, He is responsible for
participating in strategic planning and advising on significant decision-making of
the Group. Prior to the appointment, he was a senior advisor of the Company.
From 24 July 2020 to 4 April 2023, Mr. Herrero served as the chairman and

a non-executive director of Bossini International Holdings Limited* (“Bossini”), a
wholly-owned subsidiary of the Company as at the date of this report, the shares
of which were withdrawn from listing on the Stock Exchange with effect from
4:00 p.m. on 17 March 2025.

Mr. Herrero has extensive experience in corporate management and business
operations in the consumables industry. Mr. Herrero currently a director and the
chief executive officer of Lovisa Holdings Limited (ASX: LOV), a company listed
on the Australian Securities Exchange which is principally engaged in retail sales
of fashion jewelry and accessories. From 2015 to 2019, Mr. Herrero served as
the chief executive officer and director of Guess Inc. (NYSE: GES), a company
listed on the New York Stock Exchange, which is principally engaged in designing,
marketing, distributing and licensing a lifestyle collection of contemporary apparel,
denim, handbags, watches, footwear and other related consumer products around
the world. Prior to joining Guess Inc., Mr. Herrero served as the head of Asia
Pacific and managing director of Greater China of Industria de Diserio Textil,

S.A. (Inditex Group), an international fashion retailer with brands including Zara,
Massimo Dutti, Pull & Bear, Bershka and Stradivarius. Mr. Herrero was a board
member and a supervisory board member of Global Fashion Group S.A. (FWB:
GFG) (an e-commerce fashion site operator and owner of Zalora and The Iconic,
the shares of which are listed on the Frankfurt Stock Exchange). He is also a
board member of G-Il Apparel Group, Ltd (Nasdag: Glll) (a US manufacturer and
distributor operating through a portfolio of brands, the shares of which are listed
on the Nasdaq Stock Market in the US).

Mr. Herrero graduated with a master of business administration from Kellogg
School of Management at Northwestern University and School of Business and
Management at the Hong Kong University of Science and Technology in 2003.
He obtained a bachelor’s degree in business administration from ESCP Europe
in Paris, France in 1992 and a bachelor’s of law degree from the University of
Zaragoza in Spain in 1993. He was also awarded “Best CEO in the Sustainable
Apparel Industry” in 2018 by the European CEO Magazine.
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MR. MA WING MAN

NON-EXECUTIVE DIRECTOR

Mr. Ma Wing Man, aged 59, has been a non-executive Director and a member
of the audit committee of the Company since 2 June 2010. He is responsible for
participating in strategic planning and advising on significant decision-making of
the Group. Mr. Ma has over 30 years of experience in finance and administration.
Mr. Ma has been employed by “Li Ning Foundation” as the financial controller
since 2005. From 1992 to 2005, Mr. Ma had been employed first as accountant
and later as financial and accounting manager of Jianlibao Holdings (H.K.)
Company Limited, which was a wholesaler and retailer of Jianlibao drinks.

Mr. Ma graduated from Hong Kong Shue Yan College (predecessor of Hong Kong
Shue Yan University) in 1989 with a diploma in business administration. In 1993,
he obtained a diploma in accounting from School of Professional and Continuing
Education, the University of Hong Kong. In 1998, he obtained a professional
diploma for financial controllers & finance directors of foreign investment & foreign
enterprise in China, which was jointly awarded by the School of Management
/hongshan University, China and The Hong Kong Management Association. In
2003, he obtained a bachelor of business administration degree with honours in
accounting from the Open University of Hong Kong.

MS. LYU HONG

NON-EXECUTIVE DIRECTOR

Ms. Lyu Hong, also known as Lu Hong, aged 53, has been a non-executive
Director since 18 November 2022 and is also a member of the remuneration
committee of the Company. She is responsible for participating in strategic
planning and advising on significant decision-making of the Group.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

BEk R E

FFHITER

ERkXEE A+ BEZE—ZF8
“HEETIARABIERTEETNBZES
ERE - HNESELHRAEENEKRE I
MEARKRERBRR - BELRERTERIT
BrEREEA=-+ELB ELXEE T
THEREEEES EBTAMBEE P
— MWW _EE_EERF ELERTE
BOBEEE (FB BRARE (—BRAOEH
FIMERTER) BEAET T BE
EAMBEREEE

BARER—NANNEFEEEZRE B CREMR
(BEBRC KBRS BEFfIBEEX
B-R—AN=ZF RESEBREERE
ERRENEHBEX R - N—NNANE RE
FEPUAREESRATBEREXR
CHMERENTRIBRECETHRE
RUBTEREX R - R_ET=F KE
BELARASENIHEERES L (G5
BfiLe

SAlR T

FHITEF

BT A+=m  B-E-_F+—F&
TNANBREEEFATES BRTIA/ER
ANMEEENE - RES2HEAEEDN
BRI MEANRREHER



Directors’ and Senior Management's Biographies EE R SR EEAS 2 E

Ms. Lyu has over 20 years of experience in global human resources management.

She joined Pfizer Pharmaceuticals Limited (¥&ImB &5 BR/AF]) | a group
member of Pfizer Inc. (NYSE: PFE), a company listed on the New York Stock
Exchange which is a global biopharmaceutical corporation (together with its
subsidiaries, the “Pfizer Group”) in September 1993 and started her career in
the industry as a human resources learning and development manager in the
PRC in August 1997. Since then, she progressed through increasingly senior
human resources leadership positions within Pfizer Group. From June 2011 to
August 2016, she was employed by Pfizer Business Service (Dalian) Co. Ltd.
(FBIE R FE AR TS (K3E) B FR/A ) and served as the vice president of
human resources for the Asia Pacific region, leading a human resources team
consisting of 260 team members which provided human resources and strategic
management services to all business units, senior management and more than
30,000 employees across 15 Asia Pacific countries or regions. In 2016, Ms. Lyu
was appointed as the vice president of the global human resources operations
based in the New York headquarters of Pfizer Group and was subsequently
redesignated as a senior vice president of human resources and relocated to
Shanghai after the establishment of Pfizer's Upjohn division in December 2018.
Upon the merger of Pfizer's Upjohn business (its primarily off-patent branded and
generic established medicines business) with Mylan N.V. (a global pharmaceutical
company) forming Viatris Inc. (NASDAQ: VTRS) in November 2020, Ms. Lyu has
been re-designated and employed by Upjohn US Employment Inc. (a member
company of the Viatris Inc. group) and currently serves as the head of human
resources for Greater China region and Japan, Australia and New Zealand region.

Ms. Lyu had been a director of C&J Clark (No 1) Limited (“Clark”) from February
2021 to December 2021 before Clark became a subsidiary of the Group. Ms.
Lyu also previously acted as a non-executive director of Pfizer Limited (BSE:
500680), a company listed on the Bombay Stock Exchange, from December
2015 to November 2016.

Ms. Lyu obtained an executive master of business administration degree from
Peking University in July 2006, and also obtained a bachelor degree in economy,
major in international economy and trade, (through long distance learning) from
Dongbei University of Finance and Economics (38 35 B4 48 A 22) in January
2007.
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MR. QIAN CHENG

NON-EXECUTIVE DIRECTOR

Mr. Qian Cheng, aged 48, has been appointed as a non-executive Director on
13 December 2024. He is responsible for participating in strategic planning and
advising on significant decision-making of the Group.

Mr. Qian has over 20 years of experience in the investment industry. He currently
serves as an executive director in Equity Investment Department of China Orient
International Asset Management Limited. Mr. Qian had worked as an equity
portfolio manager with both top tier global asset management companies and
domestic financial institutions. Previously, Mr. Qian worked as a portfolio manager
at Frontpoint Management (Hong Kong), Ltd. from May 2005 to June 2011,

a portfolio manager at BlueCrest Capital Management (Hong Kong) Limited

from September 2014 to January 2017 and an executive director and portfolio
manager at PICC Asset Management (Hong Kong) Company Limited from March
2017 to July 2019.

Mr. Qian is a Chartered Financial Analyst Charterholder and received his Master
Degree in Business Administration at McGill University in Canada.
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MR. LI QING

INDEPENDENT NON-EXECUTIVE DIREGTOR

Mr. Li Qing, aged 58, was appointed as an independent non-executive Director
and a member of both the audit committee and the remuneration committee

of the Company on 20 December 2019. He is responsible for supervising

and providing independent judgement on the Group’s strategies, performance,
resources management and standard of conduct. Mr. Li has accumulated over 20
years of experience in investment and asset management, merge and acquisition
and business operation in Hong Kong and the PRC. Mr. Li graduated with an
executive master of business administration degree from Guanghua School of
Management of Beijing University b R A2 EEE B 2 B5) in 2006.

Mr. Li has been appointed as an executive director of Crystal Clear Electronic
Material Co., Ltd. (formerly known as Suzhou Crystal Clear Chemical Co., Ltd.)
(SZSE: 300655), a company listed on the Shenzhen Stock Exchange, in July
20716 and is currently its chairman and chief strategy officer. He is currently the
chairman of both Jiming Asset Management (Shanghai) Co., Ltd and Ma'anshan
Jishipujiang Asset Management Co., Ltd. He was appointed as the president of
HuaAn Funds Management Limited from May 2010 to September 2014 and a
director of China Investment Information Services Limited from July 20071 to July
2010.

MR. PAK WAI KEUNG, MARTIN

INDEPENDENT NON-EXECUTIVE DIRECTOR

Mr. Pak Wai Keung, Martin, aged 61, was appointed as an independent
non-executive Director, the chairman of the audit committee and a member

of the nomination committee of the Company on 13 February 2019. He is
responsible for supervising and providing independent judgement on the Group’s
strategies, performance, resources management and standard of conduct. He has
accumulated over 25 years of experience in finance, accounting and corporate
governance affairs. Mr. Pak graduated with a bachelor of commerce degree from
the Murdoch University, Australia in 1991 and a master of corporate governance
degree from The Hong Kong Polytechnic University in 2009. Mr. Pak is a fellow
of the Hong Kong Institute of Certified Public Accountants, an associate of The
Chartered Governance Institute (formerly The Institute of Chartered Secretaries and
Administrators) in the United Kingdom and The Hong Kong Chartered Governance
Institute (formerly The Hong Kong Institute of Chartered Secretaries).
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Mr. Pak has been appointed as an independent non-executive director of Nan Nan
Resources Enterprise Limited* (Stock Code: 1229) and Dragon Mining Limited*
(Stock Code: 1712) with effect from 19 September 2017 and 5 November 2018
respectively.

The shares of this company are listed on the Stock Exchange

MR. WANG YAN

INDEPENDENT NON-EXEGUTIVE DIRECTOR

Mr. Wang Yan, aged 52, was appointed as an independent non-executive
Director, the chairman of the remuneration committee and a member of the

audit committee of the Company on 1 July 2017. From July 2017 to October
2023, he served as a member of the nomination committee of the Company. Mr.
Wang is responsible for supervising and providing independent judgement on the
Group's strategies, performance, resources management and standard of conduct.
From May 2003 to March 2021, he was a director of Sina Corporation (“SINA”)
(previous Nasdag: SINA), which was previously listed on the Nasdaq Stock Market
in the US and delisted on 23 March 2021 after privatisation. During the period
from 1996 to March 2021, as the co-founder of SINA, Mr. Wang successively
held the posts of chief executive officer and chairman. In May 20271, Mr. Wang
has been appointed as an independent director of Weibo Corporation which is
listed on the Nasdaq Stock Market in the US (Nasdaq: WB) and the Main Board of
the Stock Exchange (stock code: 9898).

Mr. Wang obtained a bachelor degree in public law in July 1997 and a master
degree in international relations in September 2020 from the Université Paris-
Panthéon-Assas in France.
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PROFESSOR CUI HAITAO

INDEPENDENT NON-EXECUTIVE DIRECTOR

Professor Cui Haitao, aged 50, was appointed as an independent non-
executive Director and a member of the nomination committee of the Company
with effect from 26 October 2023. He is responsible for supervising and
providing independent judgement on the Group’s strategies, performance,
resources management and standard of conduct. Professor Cui has started his
teaching career in tertiary education as Lecturer of Marketing in 2005 at Carlson
School of Management in University of Minnesota Twin Cities (“UMN”). He is
currently a Deputy Associate Dean for Global DBA Program, Ecolab-Pierson M.
Grieve Chair in International Marketing and Professor of Marketing of UMN, and
an affiliated professor at the Department of Industrial & System Engineering,
College of Science & Engineering at UMN. He has also been appointed as an
independent non-executive director of Excellence Commercial Property & Facilities
Management Group Limited* (Stock Code: 6989) on 22 March 2024,

Professor Cui is widely recognized for his contributions in areas of behavioral
modeling in marketing, branding, competitive strategies, distribution channels,
marketing-operations interfaces, and pricing. He has served as a departmental
editor of “OM-Marketing Interface area at Production and Operations
Management” and “Customer Experience, Behavior, and Decision-Making area
at Service Science” since 2021 and 2019 respectively. He has also served as
a guest associate editor for “Management Science” since 2016. He has also
been the Vice President of the Behavioral Operations Management and Research
Society at Operations Research Society of China since 2015. Professor Cui was
also the Vice President of the Production and Operation Management Society
College of Behavioral Operations from 2017 to 2019.

Professor Cui was selected as the one of the American Marketing Association-
Sheth Doctoral Consortium Fellow in 2004, 2017 and 2020 respectively. He
received the Meritorious Service Award from 2011 to 2019 by “Management
Science” and Distinguished Service Award in 2014 and 2017 and the 3M
Non-Tenured Faculty Award from 2007 to 2010. He was nominated to be the MSI
Young Scholars in 2011 and the Chang Jiang Scholars by Ministry of Education of
China in 20186.

Professor Cui obtained his Bachelor's Degree in Industrial Engineering and Degree
in Fluid Machinery and Fluid Engineering and International Master of Business
Administration from Tsinghua University in 1998 and 2000. He received his
Master of Business Administration in Operations and Information Management and
Doctor of Philosophy in Managerial Science & Applied Economics from Wharton
School of University of Pennsylvania in 2002 and 2005 respectively.

*

The shares of this company are listed on the Stock Exchange
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SENIOR MANAGEMENT
MR. CHEUNG CHI

CHIEF FINANCIAL OFFICER

Mr. Cheung Chi, aged 58, chief financial officer of the Company, joined

the Company in August 2018. He is responsible for investment and merger,
financial management and treasury functions of the Company as well as investor
relations. Mr. Cheung is also an executive director and chief executive officer of
Bossini. He has over 30 years' experience in financial management, corporate
finance, acquisition and merger, post investment management and administrative
management. Mr. Cheung also possesses extensive experience in apparel
business. He was an executive director and the chief financial officer of Win
Hanverky Holdings Limited®, an integrated sportswear manufacturer, distributor
and retailer for international sports and fashion brands. He was the executive vice
president and chief financial officer of Aspire Holdings Limited, which is a member
company of China Mobile Limited. Mr. Cheung was also the chief financial officer
of eBIS Company Ltd. and NIT Education Group, the financial controller of Liuzhou
ZF Machinery Co. Ltd. and a senior consultant of Arthur Andersen (Shanghai)
Business Consulting Co. Ltd.

Mr. Cheung holds a Degree of Bachelor of Arts (Hons) in Accountancy from the
City University of Hong Kong and a Degree of Executive Master of Business
Administration from The Chinese University of Hong Kong. He is a fellow member
of the Hong Kong Institute of Certified Public Accountants and the Association of
Chartered Certified Accountants.

The shares of this company are listed on the Stock Exchange

Mr. Li Ning, Mr. Li Chunyang and Mr. Li Qilin, being the executive Directors, are
also the senior management of the Group.

DISCLOSURE ON CHANGES IN INFORMATION OF
DIRECTORS

Pursuant to Rule 13.51B of the Listing Rules, the changes in details of the
Directors’ information subsequent to the date of the interim report 2024 of the
Company are set out below:

Mr. Qian Cheng has been appointed as a non-executive Director with effect from
13 December 2024,

Save as disclosed, there is no other information required to be disclosed pursuant
to Rule 13.51B of the Listing Rules.
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The Directors present their report and the audited financial statements for the year
ended 31 December 2024,

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW

The Group is a multi-brand operator principally engaged in design and
development, branding and sales of sports and lifestyle apparel and footwear,
and provision of sports experience under a multi-brand strategy. The Group offers
sports experience through (i) management and operation of sports parks, sports
centres and ice-skating rinks under its sports destination development business,
and (i) management and operation of e-sports clubs, coordination of sports
events, and sports-related marketing services under its sports team and event
management business.

The principal activities and other particulars of the principal subsidiaries of the
Company as at 31 December 2024 are set out in Note 38 to the financial
statements.

Further discussion and analysis of the business review required by Schedule 5
to the Hong Kong Companies Ordinance for the year ended 31 December 2024
is set out in the Chairman’s Statement, the Business Review and the Financial
Review of this annual report. This discussion forms part of this Report of the
Directors.

RESULTS AND DIVIDENDS

The Group’s profit for the year ended 31 December 2024 and the state of
affairs of the Company and the Group as at that date are set out in the financial
statements on pages 172 to 295.

DIVIDEND POLICY

The Company recognizes the importance of maximizing return to Shareholders
and believes that driving growth creates significant value to Shareholders. The
Company has adopted a dividend policy with the objective of achieving right
balance of the amount of dividend and the amount of profits retained in the
business for various purposes. The Board would consider the following factors
before declaring or recommending dividend:—

a)  financial results of the Company;

b)  Shareholders’ interests;

c)  general business conditions, strategies and future expansion needs;
d)  the Company's capital requirements;

) the payment of cash dividends to the Company from its subsidiaries;

)
() possible effects on liquidity and financial position of the Company; and
(g)  other factors the Board may deem relevant.

The payment of dividend is also subject to any restrictions under the applicable
laws and the Company’s Articles of Association.
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GROUP FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the Group for the past
five financial years is set out on page 297 of this annual report.

PROPERTY, PLANT AND EQUIPMENT

Movements in the property, plant and equipment of the Company and the Group
during the year are set out in Note 12 to the financial statements.

SIGNIFICANT INVESTMENT

Save as disclosed in this report, the Group had no other significant investment
held as at 31 December 2024 and 2023,

ASSOCIATES AND JOINT VENTURES

As at 31 December 2024, the Group'’s interest in associates and joint ventures
amounted to approximately HK$4,596.3 million (2023: HK$4,127.7 million),
representing approximately 33.7% (2023: 28.0%) of the Group's total assets as
at 31 December 2024,

MATERIAL ACQUISITION AND DISPOSAL OF
SUBSIDIARIES, ASSOCIATES AND JOINT VENTURES

Save as disclosed in this report, the Group did not have any material acquisition or
disposal of subsidiaries, associates and joint ventures during the years ended 31
December 2024 and 2023.

DONATIONS

During the year, the Group made charitable and other donations amounted to
approximately HK$3.8 million.

SHARE CAPITAL

During the year, the Company issued 1,496,000 Shares in aggregate upon
exercise of share options pursuant to the Share Option Scheme of the Company
(as set out in the section of “Share Option Scheme” in this report) adopted by the
Company on 18 January 2021 and the consideration received thereon amounted
to approximately HK$990,000.

Details of the share capital and the perpetual convertible bonds during the year
are set out in Notes 30 and 32 to the financial statements.

EQUITY-LINKED AGREEMENTS

For the year ended 31 December 2024, save for the Earn-out Convertible Bonds,
the Share Option Scheme of the Company (as set out in the sections of “Directors’
Rights to Acquire Shares or Debentures” and “Share Option Scheme” in this
report), the Company has not entered into any equity-linked agreement, nor did
any equity-linked agreement subsist at the end of the year.
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RESERVES

As at 31 December 2024, the Company’s reserves available for distribution
to Shareholders comprising share premium account less accumulated losses,
amounted to approximately HK$3,637,261,000 (2023: HK$225,190,000).

Details of movements in the reserves of the Company and the Group during the
year are set out in Note 39 to the financial statements and in the consolidated
statement of changes in equity on page 176 respectively.

MAJOR CUSTOMERS AND SUPPLIERS

In the year under review, sales to the Group’s five largest customers (including
LN Group) accounted for approximately 14.5% of the total sales for the year and
sales to the largest customer included therein accounted for approximately 5.3%
of the total sales.

Purchases from the Group’s five largest suppliers accounted for approximately
27.7% of the total purchases for the year and purchases from the largest supplier
included therein accounted for approximately 8.3% of the total purchases.

As at 31 December 2024, Mr. Li Ning, the Chairman, the Chief Executive Officer
and an executive Director, was also deemed under Part XV of the SFO to have
personal interest in 4,426,153 LN Shares and 1,013,460 unvested restricted LN
Shares under the restricted share award scheme of Li Ning Co, which in aggregate
amounted to 5,439,613 LN Shares and underlying LN Shares (representing
approximately 0.21% shareholding interest in the share capital of Li Ning Co as
at 31 December 2024). Mr. Li Ning is also the executive chairman, the joint chief
executive officer and an executive director of Li Ning Co. As at 31 December
2024, Mr. Li Qilin, an executive Director, was also deemed under Part XV of the
SFO to have personal interest in 1,133,930 LN Shares and 135,170 unvested
restricted LN Shares under the restricted share award scheme of Li Ning Co,
which in aggregate amounted to 1,269,100 LN Shares and underlying LN Shares
(representing approximately 0.05% shareholding interest in the share capital of

Li Ning Co as at 31 December 2024). He is also an executive director of Li Ning
Co.

Save as disclosed above, none of the Directors, their close associates or any
shareholder (which to the knowledge of the Directors own more than 5% of
the Company’s issued share capital) had an interest in the major customers or
suppliers of the Group.

PRE-EMPTIVE RIGHTS

No pre-emptive rights exist in the jurisdiction of the Cayman Islands in which the
Company is incorporated.
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PURCHASE, REDEMPTION OR SALE OF LISTED
SECURITIES OF THE COMPANY

There was no purchase, sale or redemption by the Company, or any of its
subsidiaries, of any listed securities of the Company (including sale of treasury
shares (as defined under the Listing Rules)) during the year. As at 31 December
2024, the Company did not hold any treasury share (as defined under the Listing
Rules).

REDEMPTION OR PURCHASE OR CANCELLATION OF
REDEEMABLE SECURITIES

There was no redemption, purchase or cancellation by the Company or any of its
subsidiaries of any redeemable securities of the Company during the year.

DIRECTORS

The Directors during the year and up to the date of this report were:

Executive Directors

Mr. Li Ning (Chairman & Chief Executive Officer)
Mr. Li Chunyang
Mr. Li Qilin

Non-executive Directors

Mr. Victor Herrero

Mr. Ma Wing Man

Ms. Lyu Hong

Mr. Qian Cheng (appointed on 13 December 2024)

Independent non-executive Directors

Mr. Li Qing

Mr. Pak Wai Keung, Martin
Mr. Wang Yan

Professor Cui Haitao

The terms of office of each Director are subject to retirement by rotation in
accordance with the Company's articles of association.

At the forthcoming annual general meeting, Mr. Li Ning, Mr. Li Chunyang and

Mr. Ma Wing Man will retire as Directors by rotation and, being eligible, offers
themselves for re-election in accordance with articles 108(A) and 108(B) of the
articles of association of the Company and pursuant to Appendix C1 of the Listing
Rules. Mr. Qian Cheng will retire and, being eligible, offer himself for re-election in
accordance with article 112 of the articles of association of the Company. Further
particulars of the Directors to be re-elected at the forthcoming annual general
meeting will be set out in the circular to be sent to the shareholders in due course.
All other existing Directors shall continue in office.
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DIRECTORS’ AND SENIOR MANAGEMENT’S
BIOGRAPHIES

Biographical details of the Directors and the senior management of the Group are
set out on pages 25 to 34 of this annual report.

DIRECTORS’ SERVICE CONTRACTS

No Director proposed for re-election at the forthcoming annual general meeting
has a service contract with the Company which is not determinable by the
Company within one year without payment of compensation, other than statutory
compensation.

Particulars of the emoluments of the Directors on a named basis for the year are
set out in Note 8 to the financial statements.

PERMITTED INDEMNITY PROVISION

Pursuant to the articles of association of the Company, every Director shall be
entitled to be indemnified out of the assets of the Company against all losses or
liabilities which he/she may sustain or incur in or about the execution of the duties
of his/her office or otherwise in relation thereto.

The Company has arranged appropriate directors” and officers’ liability insurance
coverage for the Directors and officers of the Group throughout the year.

DIRECTORS’ MATERIAL INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS

Save as disclosed in this report, there were no other transactions, arrangements
or contracts of significance in relation to the Group’s business to which the
Company’s or any of its subsidiaries was a party, and in which a Director or its
connected entities had a material interest (whether directly or indirectly) subsisting
at the end of the year or at any time during the year.

INTERESTS AND SHORT POSITIONS OF DIRECTORS
AND THE CHIEF EXECUTIVE IN THE SHARES AND
UNDERLYING SHARES AND DEBENTURES OF THE
COMPANY AND ITS ASSOCIATED CORPORATIONS

As at 31 December 2024, the interests and short positions of the Directors and
chief executive of the Company in the shares, underlying shares and debentures of
the Company and its associated corporations (within the meaning of Part XV of the
SFO) which were required to be notified to the Company and the Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests and short
positions which the Directors and chief executive of the Company were deemed
or taken to have under such provisions of the SFO), or which were required to be
and are recorded in the register required to be kept by the Company pursuant to
Section 352 of the SFO, or as otherwise required to be notified to the Company
and the Stock Exchange pursuant to the Model Code for Securities Transactions
by Directors of Listed Issuers (the “Model Code”) as referred to in the Appendix
C3 of the Listing Rules were as follows:

Report of the Directors EE iR &

EXNEREEAEZHE
EERFEABREBABZBERE
BN A FREDEMUE

EREZRBEN

BREERREBFAGEEEEZEEMH
BAANBFIUKRARDFABE—FABEA
EHBEEE CEERBERIN MR IEZRBS
“ye

AFEEEEZMEFBURBEAEHNEH
B & MI5ES

EEFFRERX

BEARDEBERMA BRESFMH
WoTBRBNRALAENEEMAR @A
EXTRBRBzZ—YERNEE AR
RERBEETERBE-

ENAADCAEERAEETHAL
ZHEE T EERTHASEER -

ESNRZ HHAGHNZEKRE
o

(REBEFTIREEIN REXRIEREM
BB ZABHHEEMKEAT L ST I
BAEEREGEEARGRAEFTHHBARE
ERERAEEEREAR@ZZEM
P ZHHEH -

EERITHAHI A A
Hﬁ 5£2H§1ﬁ MR R R (5
G 21‘&“&‘3‘2%

REME
)it

\'IJ

/)

R-ZB-_NE+"_RA=+—H'*x27 2
%%&ﬁﬁwﬂw’ﬁl&’&?&ﬁ*ﬁﬂé EE (E

ERBHFRASHROIEXVE) 2175 1868
RirkEREETR BERREESF TG
1% 55 xv“ll%ﬂiz%S“ﬁB%D%K@T&Hﬁ‘
RFiz#mR¥E (BEEARABDEERITH
BHIRIRR T A E RO A BRXWES

HEFERZRERKR) » WBBAKRBE
BN A A B IR 1R 58 55 S HA B 1R 1) S5 35215 FRy
FEELMzEm RXE  WRELHR
AIMERCOFTE L ETAEFTETRESR

ZHRETR (MREFR)) REANS X

NEV BRIz R EORBUWT &

ANNUAL REPORT 2024 £ iR

39



Report of the Directors EE iR &

Long positions in the Shares, underlying Shares and debenture

of the Company

g$ﬁﬂﬁﬁ“ﬁ%%ﬁ&%@%2ﬂ

Number of Shares/
underlying Shares held
FrfsRetn /MR EE )
Approximate
Nature of interests percentage of
EEME shareholdings
Number of as at
Personal Corporate share 31 December
Directors Capacity interest interest options held Total interests 2024
RIE-ME
_tZE
=+-H
X N . H BB e A e
5% g1 BN NEIE Y8 ok SR
(@) The Company
RF
Long posmons in the ordinary shares (the “Shares”), underlying Shares and debentures of the Company
REAREER (TRH)) ERROREEEZEE
Mr. LI Ning (chief execuive officer) - Beneficial owner 879,508,000 14,000,0009
FERE (THAEH) BHEAA
Interest of controlled corporation - 5,812,443,151 - 6,705,951,151 68.96%
LI
Mr. LI Chunyang Beneficial owner 15,451,669 56,000,000© 71,451,669 0.73%
TERALE Bn#EAA
Mr. LI Qilin B\eneﬂcwary of trusts 3,680,022,769%@ -
FHBEE EERHEA
Beneficial owner = 27,000,000¢  3,707,022,769 38.12%
BHRERA
Mr. Victor HERRERO Beneficial owner 29,168,000 34,000,000 63,168,000 0.65%
Victor HERREROZE 4 BEnEEA
Mr. MA Wing Man Beneficial owner 2,000,000 7,600,000© 9,600,000 0.10%
Btk &
Ms. LYU Hong Ben ﬂcwa\ owner - 3,600,000 3,600,000 0.04%
BAZL B
Mr. LI Qing Beneficial owner - 3,600,000¢ 3,600,000 0.04%
e b B
Mr, PAK Wai Keung, Martin Beneficial owner - 3,600,000© 3,600,000 0.04%
HRE®REE ERBEEA
Mr. WANG Yan Beneficial owner - 3,600,000¢ 3,600,000 0.04%
LS BHRERA
Projesggr CUI Haitao Beneficial owner 4,984,000 1,800,0008 6,784,000 0.07%
EREHE BHEBAA
(b) Associated Corporation - Bossini International Holdings Limited* (“Bossini”)
HEEE-ENEEREEFRAF (TEHIE)
Long Positions in the ordinary shares of HK$0.1 each of Bossini (the “Bossini Shares”)
RENESKERIBTZEER (EHERR) 2878
Mr. LI Ning Interest of controﬂgd corporation - 2,090,373,183% - 2,090,373,183 62.91%
FELYE REHEBRER

*

. HROHEBBMIFABHHE LT B2 "0
F=ZA+EtATFHEREREN-

shares of which were withdraw from listing on the Stock Exchange with effect from
4:00 p.m. on 17 March 2025.
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Notes:

1.

Mr. Li Ning is interested in 6,705,951,151 Shares, including personal interests

in 21,508,000 Shares, 14,000,000 share options which are exercisable

into 14,000,000 Shares and convertible bonds in the principal amount of
HK$278,850,000 which are convertible into 858,000,000 Shares, and deemed
interests in the long positions of 5,812,443,151 Shares in aggregate through

his interests in Lead Ahead Limited (“Lead Ahead”), Victory Mind Assets Limited
("Victory Mind Assets”) and Dragon City Management (PTC) Limited (“Dragon City"),
respectively as follows:

(@) the long position of 2,132,420,382 Shares is held by Lead Ahead, which is
owned as to 60% by Mr. Li Ning and 40% by Mr. Li Chun. Mr. Li Ning is also
a director of Lead Ahead;

(b) the long position of 1,680,022,769 Shares is held by Victory Mind Assets
which is owned as to 57% by Ace Leader Holdings Limited (‘Ace Leader”)
and 38% by Jumbo Top Group Limited (“Jumbo Top”). All shares of Ace
Leader are held by TMF (Cayman) Ltd. (“TMF") in its capacity as trustee of
a discretionary trust. Mr. Li Ning is the settlor of the trust and is therefore
deemed to be interested in such 1,680,022,769 Shares. Mr. Li Ning is a
director of each of Victory Mind Assets and Ace Leader; and

(c) the long position of 2,000,000,000 Shares is held by Dragon City in its
capacity as trustee of a unit trust, the units of which are owned as to 60%
by TMF and as to 40% by TMF, each as the trustee of separate discretionary
trust. Mr. Li Ning is the 60% shareholder of Dragon City and a founder of the
unit trust and is therefore deemed to be interested in such 2,000,000,000
Shares. Mr. Li Ning is a director of Dragon City.

See note 1(b) and note 1(c) under the section “Interests and Short Positions of
Substantial Shareholders and Other Persons in the Share Capital of the Company”
below.

Please refer to the section “Share Option Scheme” for details regarding the share
options of the Company.

As at 31 December 2024, the total number of shares of Bossini in issue

was 3,322,720,177 and Dragon Leap Consumables Limited (“Dragon Leap
Consumables”) was interested in 2,090,373,183 Bossini Shares. Dragon Leap
Consumables was a wholly-owned subsidiary of the Company. As such, Mr. Li Ning
was deemed to be interested in the same 2,090,373,183 Bossini Shares by virtue
of his interests in the Shares.
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Save as disclosed above, none of the Directors nor the chief executive of the
Company had, as at 31 December 2024, any interests or short positions in the
shares, underlying shares and debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) which were required to be
notified to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of
Part XV of the SFO (including interests or short positions which they were deemed
or taken to have under such provisions of the SFQO), or which were required to

be and are recorded in the register required to be kept by the Company under
Section 352 of the SFO, or which were required to be notified to the Company
and the Stock Exchange pursuant to the Model Code.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Pursuant to a sale and purchase agreement dated 12 October 2012 (the
‘Acquisition Agreement”) entered into between the Company and Victory Mind
Assets and Dragon City as the vendors (the “Vendors”), the acquisition by the
Company of 266,374,000 LN Shares, representing approximately 25.227% of
the then issued share capital of Li Ning Co was completed in December 2012,
for the aggregate consideration of HK$1,358,507,400, which was satisfied by
the issuance to Victory Mind Assets, one of the Vendors, 1,780,022,769 Shares
and to Dragon City, the other Vendor, unlisted initial convertible bonds in the
principal amount of HK$780,000,000 (the “Initial Convertible Bonds”) which
are convertible at an initial conversion price of HK$0.325 per Share, subject

to adjustment provided under the terms and conditions of the Initial Convertible
Bonds. All Initial Convertible Bonds were converted into 2,400,000,000 Shares
on 6 June 2014,

Pursuant to the Acquisition Agreement and the deed dated 30 August 2013
entered into between the Company and the Vendors (the “Deed”), the Company
issued unlisted earn-out convertible bonds (the “Earn-out Convertible Bonds”) in
the principal amount of HK$340,782,000 to Victory Mind Assets and the Earn-
out Convertible Bonds in the principal amount of HK$439,218,000 to Dragon
City in November 2013 subject to certain undertaking under which a portion of
the Earn-out Convertible Bonds may be returned to the Company in the event that
certain performance targets of LN Group are not met. The Earn-out Convertible
Bonds are convertible into 2,400,000,000 Shares at an initial conversion

price of HK$0.325 per Share. On 10 April 2017, the condition for releasing

the undertaking has been met and the Company has released all the Earn-out
Convertible Bonds held by the Vendors in accordance with the terms of the Deed.
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Victory Mind Assets is indirectly held by the corporate trustee of two discretionary
trusts, the beneficiaries of which include the respective family members of Mr.

Li Ning, an executive Director, the Chairman and the Chief Executive Officer, his
brother, Mr. Li Chun and Mr. Li Qilin, an executive Director. Dragon City is the
trustee of a unit trust, the units of which are owned by two family trusts, the
beneficiaries of which include the respective family members of Mr. Li Ning, Mr. Li
Chun and Mr. Li Qilin, Mr. Li Qilin is the son of Mr. Li Chun and the nephew of Mr.
Li Ning.

Save as disclosed above and in the paragraph headed “Share Option Scheme”
and “Interests and Short Positions of Directors and the Chief Executive in the
Shares and Underlying Shares and Debentures of the Company and its Associated
Corporation” of this report, at no time during the year were rights to acquire
benefits by means of the acquisition of Shares in or debentures of the Company
granted to any Directors, or were any such rights exercised by them; or was the
Company or any of its subsidiaries, or any holding company, or any of its fellow
subsidiaries a party to any arrangement to enable the Directors to acquire such
rights in any other body corporate.

CONTROLLING SHAREHOLDER’S INTERESTS IN
CONTRACTS

Save as disclosed in this report, at no time during the year had the Company or
any of its subsidiaries, and the controlling shareholders or any of its subsidiaries
entered into any contract of significance or any contract of significance for the
provision of services to the Company or any of its subsidiaries by the controlling
shareholder or any of its subsidiaries.

INTERESTS AND SHORT POSITIONS OF SUBSTANTIAL
SHAREHOLDERS AND OTHER PERSONS IN THE SHARE
CAPITAL OF THE COMPANY

As at 31 December 2024, so far as was known to the Directors, the interests and
short positions of the persons (other than the interests and short positions of the
Directors or chief executive of the Company as disclosed above) in the shares
and/or underlying shares of the Company (within the meaning of Part XV of the
SFO) as recorded in the register required to be kept by the Company pursuant

to Section 336 of the SFO, or as otherwise notified to the Company are set out
below:
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Long positions in the Shares and underlying Shares

R KRAERRABZEE

Number of
Shares/underlying

Approximate
percentage of
shareholdings as at

Capacity Shares held 31 December 2024
RIZZME
+=B=+—H
FR¥FRAR FR¥FRS
515 MRS EE AT L
Substantial Shareholders
FERR
Mr. LI Chun® Beneficial owner 60,000,000
FESLLED BREA A
Interest of controlled corporation 5,812,443,151
ZEGEE R
5,872,443,151 60.39%
Lead Ahead® Beneficial owner 2,132,420,382 21.93%
Bm#EAA
Victory Mind Assets® Beneficial owner 1,680,022,769 17.28%
BREAA
Ace Leader® Interest of controlled corporation 1,680,022,769 17.28%
REREE G
Jumbo Top® Interest of controlled corporation 1,680,022,769 17.28%
REREE D
Dragon City® Trustee 2,000,000,000 20.57%
ZEEA
TMFE® Trustee 3,680,022,769 37.85%
ZEEA
China Orient Asset Management Interest of controlled corporation 487,672,000 5.02%
(International) Holding Limited® SEFEEER
Other Persons
HA L
Mr. ZHAQ Jianguo® Beneficial owner 298,000,000
HERE LD Bm#EAA
Interest of spouse 700,000,000
BoBEm
Interest of controlled corporation 12,963,200
REREBE G
1,010,963,200 10.40%
Ms. LI Ying® Beneficial owner 700,000,000
=)o mi BREA A
Interest of spouse 298,000,000
[ L
Interest of controlled corporation 12,963,200
REREE#E T
1,010,963,200 10.40%
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Notes:

1.

Mr. Li Chun has personal interest in 60,000,000 Shares and is deemed to be
interested in the long positions of 5,812,443,151 Shares in aggregate through
his interests in Lead Ahead, Victory Mind Assets and Dragon City, respectively as
follows:

(@) the long position of 2,132,420,382 Shares is held by Lead Ahead, which is
owned as to 60% by Mr. Li Ning and 40% by Mr. Li Chun;

(b)  the long position of 1,680,022,769 Shares is held by Victory Mind
Assets which is owned as to 57% by Ace Leader and 38% by Jumbo Top.
All shares of Jumbo Top are held by TMF in its capacity as trustee of a
discretionary trust. Mr. Li Chun is the settlor of the trust and is therefore
deemed to be interested in such 1,680,022,769 Shares. Mr. Li Qllin is a
beneficiary of the trust and is also therefore deemed to be interested in such
1,680,022,769 Shares. Mr. Li Chun is also a director of each of Victory
Mind Assets and Jumbo Top; and

(c) the long position of 2,000,000,000 Shares is held by Dragon City in its

capacity as trustee of a unit trust, the units of which are owned as to 60% by
TMF and as to 40% by TMF, each as the trustee of a separate discretionary
frust. Mr. Li Qilin is a beneficiary of one of the said separate trusts and is
also therefore deemed to be interested in such 2,000,000,000 Shares. Mr.
Li Chun is taken to be interested in 40% of the shares of Dragon City and

is therefore deemed to be interested in such 2,000,000,000 Shares. Mr. Li
Chun is a director of Dragon City.

Lead Ahead is owned as to 60% by Mr. Li Ning and 40% by his brother, Mr. Li
Chun. Mr. Li Ning is also a director of Lead Ahead.

See note 1(b) under “Interests and Short Positions of Directors and the Chief
Executive in the Shares and Underlying Shares and Debentures of the Company
and its Associated Corporations” and note 1(b) above. For avoidance of doubt

and double counting, it should be noted that Ace Leader, Jumbo Top and TMF are
deemed to be interested in the 1,680,022,769 Shares which Victory Mind Assets is
interested in.

See note 1(c) under “Interests and Short Positions of Directors and the Chief
Executive in the Shares and Underlying Shares and Debentures of the Company and
its Associated Corporations” and note 1(c) above. TMF is deemed to be interested in
the 2,000,000,000 Shares which Dragon City is interested in.
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5. China Orient Asset Management (International) Holding Limited is interested in the
487,672,000 Shares through various corporations directly or indirectly controlled
by it.

6. Mr. Zhao Jianguo has personal interest in 289,666,667 Shares and 8,333,333
share options which are exercisable into 8,333,333 Share. Ms. Li Ying, the spouse
of Mr. Zhao Jianguo, has personal interest in the convertible bonds in the principal
amount of HK$227,500,000 which are convertible into 700,000,000 Shares.
Double Essence Limited was interested in 12,963,200 Shares and is owned as to
50% by Mr. Zhao Jianguo and 50% by Ms. Li Ying respectively.

As at 31 December 2024, save as disclosed above, so far as was known to
the Directors, no other person (other than the Directors or chief executive of the
Company) had any interests or short position in the shares and/or underlying
shares of the Company as recorded in the register required to be kept by the
Company pursuant to Section 336 of the SFO, or as otherwise notified to the
Company.

SHARE OPTION SCHEME

Share Option Scheme of the Company

The Company passed an ordinary resolution to adopt a share option scheme on
18 January 2027 (the “Scheme”) which remains in force for a period of 10 years
commencing on 18 January 2021,

The purpose of the Scheme is to recognize and acknowledge the contributions
that participants have made or may make to the Group, to provide incentives and/
or reward to participants for their contributions to the Group and/or to enable the
Group to recruit high-calibre employees and/or attract human resources that are
valuable to the Group. Participants of the Scheme include employee, officer, agent,
consultant, business associate or representative of the Company or any subsidiary
or otherwise contributes to the success of the Group, including any executive,
non-executive or independent non-executive director of the Company or any
subsidiary who, as the Board or a committee comprising Directors and members
of senior management of the Company (as the case may be) may determine in its
absolute discretion, is regarded as valuable human resources of the Group who
made important contributions to the development of the Group based on his work
experience, knowledge in the industry and other relevant factors, and subject to
such conditions as the Board or such committee (as the case may be) may think
fit,
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The offer of a grant of share options under the Scheme may be accepted within
28 days from the date of offer, upon payment of a nominal consideration of
HK$1 in total by the grantee. The exercise period of the share options granted
is determinable by the Board or such committee, save that such period shall not
be more than 10 years from the date of grant. The options granted under the
Scheme will be vested according to the terms and conditions determined by the
Board on a case by case basis.

The exercise price of share options is determinable by the Board or such
committee, but shall be at least the highest of (i) the Stock Exchange closing
price of the Shares on the date of grant of the share options; (ii) the average
Stock Exchange closing price of the Shares for the five trading days immediately
preceding the date of grant; and (iii) the nominal value of the Shares.

The maximum number of shares issuable under share options to each eligible
participant in the Scheme within any 12-month period is limited to 1% of the
shares of the Company in issue as at the proposed date of grant. Any further grant
of share options in excess of this limit is subject to shareholders” approval in a
general meeting.

The overall limit on the number of Shares which may be issued upon exercise of
all outstanding options granted and yet to be exercised under the Scheme and
any other share option schemes of the Company must not, in aggregate, exceed
30% of the number of Shares in issue from time to time. The total number of
Shares which may be issued upon exercise of all options to be granted under
the Scheme and any other share option schemes of the Company must not, in
aggregate, exceed 10% of the nominal amount of all the Shares in issue as at
the date of its adoption (the “Scheme Mandate Limit"). The Company may, from
time 1o time, refresh the Scheme Mandate Limit by obtaining the approval of the
shareholders in general meeting. Once refreshed, the total number of Shares
which may be issued upon exercise of all options to be granted under Scheme
and all other share option schemes of the Company under the limit, as refreshed,
must not exceed 10% of the number of Shares in issue as at the date of approval
of the refreshment by the Shareholders. On the basis of 9,496,332,726 Shares
in issue on the date of adoption of the Scheme, the maximum number of Shares
that may be issued upon exercise of share options that may be granted under
itis 949,633,272 Shares. The number of options available for grant under the
Scheme was 657,989,938 as at 1 January 2024 and 455,325,938 as at 31
December 2024 respectively. As at the date of this report, the total number

of shares available for issue in respect of all shares options granted and to

be granted under the Scheme is 842,193,271, representing approximately
8.45% of the existing number of issued Shares. As at the date of this report,
the total number of shares available for issue in respect of share options already
granted and vested but not yet exercised under the Scheme is 176,751,333,
representing approximately 1.77% of the existing number of issued Shares.
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Detail of movement of the share options under the Scheme during the year ended 7

31 December 2024 are as follows:

N —

E_Z_NE+_A=+—HL=F

EostEIR T zBREZESHFBENT -

Balance Granted Exercised Cancelled Lapsed Balance
as at during during during during asat  Exercise
Grantees Date of grant 1.1.2024 the year the year the year the year 31.12.2024 price Exercise period®
7
iy —E_mE
—E_ME +Z=H
ki i _E_AE b 4= W E-l__AE 4= 4=
EEA RHAH B REARY RERTE RERNEHE REAKXY @ TEE TEHRRO
(HK$)
(B7T)
Directors
M. LI Ning’ 18.01.2021 2,333,333 = = = = 2,333,333 0.67 18.01.2022-17.01.2027
FEELED 2,333,333 - - - - 2,333,333 18.01.2023-17.01.2028
2,333,334 = = = = 2,333,334 18.01.2024-17.01,2029
19.06.2024 - 2,336,000 - - - 2,336,000 0.70 19.06.2025-18.06.2030
- 2,336,000 = = = 2,336,000 19.06.2026-18.06.2031
- 2,328,000 - - - 2,328,000 19.06.2027-18.06.2032
7,000,000 7,000,000 - - - 14,000,000
Mr. LI Chunyang 18.01.2021 9,333,333 - - - - 9,333,333 0.67 18.01.2022-17.01.2027
FERLE 13,333,333 - - - - 13,333,333 18.01.2023-17.01.2028
13,333,334 = = = - 13,333,334 18.01.2024-17.01.2029
19.06.2024 - 6,672,000 - - - 6,672,000 0.70 19.06.2025-18.06.2030
- 6,672,000 = = = 6,672,000 19.06.2026-18.06.2031
- 6,656,000 - - - 6,656,000 19.06.2027-18.06.2032
36,000,000 20,000,000 - - - 56,000,000
Mr. LI Qilin® 18.01.2021 6,666,667 = = = = 6,666,667 0.67 18.01.2022-17.01.2027
THBSED 6,666,667 = = = = 6,666,667 18.01.2023-17.01.2028
6,666,666 - - - - 6,666,666 18.01.2024-17.01.2029
19.06.2024 - 2,336,000 - - - 2,336,000 0.70 19.06.2025-18.06.2030
- 2,336,000 - - - 2,336,000 19.06.2026-18.06.2031
- 2,328,000 - - - 2,328,000 19.06.2027-18.06.2032
20,000,000 7,000,000 - - - 27,000,000
Mr. Victor HERRERO 18.01.2021 14,000,000 - - - - 14,000,000 0.67 18.01.2023-17.01.2028
Victor HERRERO% £ 20,000,000 - - - - 20,000,000 18.01.2024-17.01.2029
34,000,000 - - - - 34,000,000
Mr“l\\/IAVVing Man 18.01.2021 2,000,000 - - - - 2,000,000 0.67 18.01.2023-17.01.2028
B iE 2,000,000 = = = = 2,000,000 18.01.2024-17.01.2029
19.06.2024 - 1,200,000 - - - 1,200,000 0.70 19.06.2025-18.06.2030
- 1,200,000 - - - 1,200,000 19.06.2026-18.06.2031
- 1,200,000 - - - 1,200,000 19.06.2027-18.06.2032
4,000,000 3,600,000 - - - 7,600,000
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Balance Granted Exercised Cancelled Lapsed Balance
as at during during during during asat  Exercise
Grantees Date of grant 1.1.2024 the year the year the year the year 31.12.2024 price Exercise period‘
7
i’ ZE-ME
—EomE +ZA
A8 - - =2 - B
ARA tEh =0 @EiE REARE RERTE RENEE REAKXK @&eE TEE TEBRO
(HKS)
(%7
Ms. LYU Hong 19.06.2024 - 1,200,000 - - - 1,200,000 0.70 19.06.2025-18.06.2030
BA L - 1,200,000 - - - 1,200,000 19.06.2026-18.06.2031
- 1,200,000 - - - 1,200,000 19.06.2027-18.06.2032
- 3,600,000 - - - 3,600,000
Mr. LI Qing 18.01.2021 600,000 - - - - 600,000 0.67 18.01.2022-17.01.2027
MRt 600,000 - - - - 600,000 18.01.2023-17.01.2028
600,000 - - - - 600,000 18.01.2024-17.01.2029
19.06.2024 - 600,000 - - - 600,000 0.70 19.06.2025-18.06.2030
- 600,000 - - - 600,000 19.06.2026-18.06.2031
- 600,000 - - - 600,000 19.06.2027-18.06.2032
1,800,000 1,800,000 - - - 3,600,000
Mr. PAK Wai Keung Martin 18.01.2021 600,000 - - - - 600,000 0.67 18.01.2022-17.01.2027
BERLE 600,000 - - - - 600,000 18.01.2023-17.01.2028
600,000 - - - - 600,000 18.01.2024-17.01.2029
19.06.2024 - 600,000 - - - 600,000 0.70 19.06.2025-18.06.2030
- 600,000 - - - 600,000 19.06.2026-18.06.2031
- 600,000 - - - 600,000 19.06.2027-18.06.2032
1,800,000 1,800,000 - - - 3,600,000
Mr. WANG Yan 18.01.2021 600,000 - - - - 600,000 0.67 18.01.2022-17.01.2027
TSRS 600,000 = = = = 600,000 18.01.2023-17.01.2028
600,000 - - - - 600,000 18.01.2024-17.01.2029
19.06.2024 - 600,000 - - - 600,000 0.70 19.06.2025-18.06.2030
- 600,000 - - - 600,000 19.06.2026-18.06.2031
- 600,000 - - - 600,000 19.06.2027-18.06.2032
1,800,000 1,800,000 - - - 3,600,000
Professor CUI Haitao 19.06.2024 - 600,000 - - - 600,000 0.70 19.06.2025-18.06.2030
ERERE = 600,000 = = = 600,000 19.06.2026-18.06.2031
- 600,000 - - - 600,000 19.06.2027-18.06.2032
- 1,800,000 - - - 1,800,000
106,400,000 48,400,000 - - - 154,800,000
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Balance Granted Exercised Cancelled Lapsed Balance
as at during during during during asat  Exercise
Grantees Date of grant 1.1.2024 the year the year the year the year 31.12.2024 price Exercise period®
i
® ZECmE
k=l 1} 3 +ZA
—A_H - . E5 5ol B
EEA b= g REARE RERTE REAEE REAKXY g TEE TEHERO
(HKS)
()
Employees™
fEa"
Mr. LI Michagl" 19.06.2024 - 400,000 - - - 400,000 0.70 19.06.2025-18.06.2030
FNBREY - 400,000 - - - 400,000 19.06.2026-18.06,2031
- 400,000 - - - 400,000 19.06.2027-18.06.2032
- 1,200,000 - - - 1,200,000
QOthers in aggregate 18.01.2021 10,310,001 - (500,000) - - 9,810,001 0.67 18.01.2022-17.01.2027
H4@st 13,776,002 = (500,000) = = 13,276,002 18.01.2023-17.01.2028
44,533,330 - (496,000) - (804,000 43,233,330 18.01.2024-17.01.2029
68,619,333 - (1,496,000) - (804,000) 66,319,333
08.07.2022 3,560,000 - - - (200,000) 3,360,000 1,30 08.07.2023-07.07.2028
3,560,000 - - - (2,216,000) 1,344,000 08.07.2024-07.07.2029
3,560,000 - - - (2,216,000) 1,344,000 08.07.2025-07.07.2030
10,680,000 - - - (4,632,000) 6,048,000
19.06.2024 - 50,844,000 - - - 50,844,000 0.70 19.06.2025-18.06.2030
- 50,844,000 - - - 50,844,000 19.06.2026-18.06.2031
- 50,812,000 - - - 50,812,000 19.06.2027-18.06.2032
- 152,500,000 - - - 152,500,000
19.06.2024 - 2,000,000 - - - 2,000,000 0.70 19.06.2026-18.06.2031
- 2,000,000 - - - 2,000,000 19.06.2027-18.06.2032
- 2,000,000 - - - 2,000,000 19.06.2028-18.06.2033
- 6,000,000 - - - 6,000,000
79,299,333 159,700,000  (1,496,000) - (5,436,0000 232,067,333
185,699,333 208,100,000  (1,496,000) - (5436,0000 386,867,333
Notes: M EE
0} Mr. Li Ning is the chief executive officer of the Company. () BELEEARNTIITELER
(i Mr LiQilin is an associate of Mr. Li Chun, a controlling shareholder of the Company. iy FHEHBAEARANTIZEREETELEN
PN
(i) The vesting period of the share options runs from the date of grant until the (i) MERENTEHEBERTHEEZERITE

commencement of the relevant exercise period.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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(iv)  This category includes employee participants only. No share option has ever been
granted to any related entity participants or service providers under the Scheme.

v) Mr. Li Michael is an associate of Mr. Li Ning, a Director, the chief executive officer
and a controlling shareholder of the Company.

(vi)  Vesting of such share options are conditional upon the relevant grantees having
achieved the individual's annual performance targets set by the Group.

The closing price of the shares of the Company immediately before the date of
grant in respect of the 208,100,000 options granted during the year ended 31
December 2024 was HK$0.69 per share. The weighted average closing price
of the shares immediately before the date on which the options were exercised
was HK$0.783. The number of options available for grant under the Scheme
was 657,989,938 as at 1 January 2024 and 455,325,938 as at 31 December
2024 respectively. The total number of shares that may be issued in respect
of the share options granted under all share schemes of the Company during
the year ended 31 December 2024 divided by the weighted average number
of shares in issue for the year was approximately 1.82%. Share options do not
confer rights on the holders to dividends or to vote at shareholders” meetings.

MANAGEMENT CONTRACTS

No contract concerning the management and administration of the whole or any
substantial part of the business of the Group were entered into or existed during
the year.

GROUP’S EMOLUMENT POLICY

The emolument policy of the employees of the Group is formulated on the
basis of their merit, qualifications and competence and it is the Group’s policy
to compensate each employee fairly and equitably. The Group has a system
for measuring employees’ performance against agreed-upon goals with
specific performance standards. Performance discussion is carried out on an
ongoing basis and a formal evaluation is conducted at least once a year to
review employees’ overall performance, achievements, and areas in need of
improvement. Salary review would be based on individual’s performance and
subject to Group's discretion.

The determination of remuneration packages of the Directors takes into
consideration of the factors such as time commitment and responsibilities of the
Directors and by reference to the level of emoluments normally paid by a listed
company in Hong Kong to directors of comparable calibre and job responsibilities
S0 as to ensure a fair and competitive remuneration package as is fit and
appropriate. The details of remuneration payable to the Directors and senior
management are set out in Notes 8 and 9 to the financial statements. During

the year ended 31 December 2024, there was no arrangement under which a
Director waived or agreed to waive any emoluments.

The existing share option scheme enables the Company to grant options as an
incentive to directors and eligible participants. Details of the scheme are set out
in the section headed “Share Option Scheme” on pages 46 to 571 of this annual
report.

Report of the Directors EE iR &

_&
oH
[

()

DRPt
2>
=

S
SEH

& o
i

L
ol

SHI0
Mg

¥
Wi

stz

\
/

T
A2
Bz
]

>
e
Oy
=N
By

e
I
i

g

v)

ot

=
W OoBME EE
>B i AT
e IO
K cffa

Wt

-

HF 3t
S
=l
o
i
o

(vi)

i
~
i
g
Pt

Wz 3
33
T
N
ot
I8
;_\k]
N
i
Bl

ARy
S48
J=)

MERE_Z —HIEFE
#2 H A9208,100,00010 BB M S » XA B BR
MREBEEREBHPIINKRHESSR0.69
BT -RONBEEREETHEZEATN
MEFHEHW T BEA0.7838B T - R _E M
F—A—RHAE_E_MNE+_A=+—
H ot BT RHNBREZRED A
657,989,9381) K& 455,325,938 e B E _ =&
“HE+ZB=1+—HBLEEFEE -MAQT
FiA RADETEFT IR H R BB B #E v S5 1T Y AR
BB RUFEARNBETRMONIMNEFEISE
£ #91.82%  BEPIR W AR T 15 A A UEUAR
ERRRERGREZ#EF]o

BEEAX

FABERENFEERN I REERZE
HERNEABDEBZEEBRTHRZE
T

A& E 2 AN ECR

AEBRE ZFHMERTRIBREFRAE
BEEKREIMEBE MAEEBNBRSE
NBBUEESIAFSENFBE &
EXEEERERBENRG  UWREKRER
FHEERERTAEINERER - A&H
FEETRERN ISFETRD—X
wIBE UEBZEE BRI A MK
EEE - AEBERREBEEAARBENREST
FHBNEET o

EEESHNGEBREBINESTRANE
BRBESHZR T2EFBLHRE—
REABREENRBEZEETZ I
B 7Kk 7 > LURR R A P 1 B 35 3 7 RO #7 BN 5
BOERE - BNESheREEAESZ
N BHIN M BRI -BE—T
“_NE+"R=+—HBLEFE -BEEF
BEXFDERREMMEZHE-

il
=
.FH‘
+

|
i

[1]

+

575 B 00 M T B 5 2K /A B0 AR 9048 LA R
i LUEMBE RS HE S AL o5t 83
1B 85 R S 407 5128 (A AR 3T 8 —

ANNUAL REPORT 2024 £ iR

51



52

Report of the Directors EE iR &

CORPORATE GOVERNANCE

The Company is committed to achieving and maintaining a high standard of
corporate governance and a detailed corporate governance report is set out on
pages 54 to 69 of this annual report.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In addition to the discussions on the Group’s environmental policies and
performance in the Business Review of this annual report, a detailed
environmental, social and governance (“ESG”) report is set out on pages 70 to
162 of this annual report in accordance with Appendix C2 to the Listing Rules.

DIRECTORS’ INTERESTS IN COMPETING BUSINESSES

During the year ended 31 December 2024 and up to the date of this report,
according to the Listing Rules, the following Directors are interested in the

following businesses which are considered to compete or are likely to compete,

either directly or indirectly, with the businesses of the Group other than those
businesses where the Directors of the Company were appointed as directors to
represent the interests of the Company and/or the Group:

XER
ARRNERRERBRPZLEE
B CEEAREHBERREERENE

RIE-HEREBKRS
BREFREFLOBRETEBLERZIRE
R FTB 25w RE LR8I i
CCREZEBRE -HERERKRSHFHHN
RERBIOE162H ©

EENBGFETHZ2ED

REE_SE_NE+_A=+—HLEEFE
ARBEARSHE BRAQABNESTE
EEABEBREBNESTURREIRE K
FAEBBIF TN RIFELEHRA T E
EHRAETNIREAEAEEEREENGE
BRI B R T ERNRER

B Ry

D
©

Businesses which are considered to compete or likely to compete with the businesses of the Group

BWARRALERER BN R FHAIEBRRFNES

Name of Director Name of Entity

Description of the Entity’s Business

Nature of interest of
the Director in the Entity
EENRZERBNE

BEENs ER%E BRENEBBHN mHE
Mr. Li Ning Li Ning Company Limited mainly engaged in brand marketing, research director and substantial shareholder
and development, design, manufacturing, (within the meaning of the SFO)
distribution and retail of professional and
leisure footwear, sport apparels, equipment and
accessories under the LI-NING brand and other
licensed brands
F=EE FERRAF FTEREFTERRAAMEERET EBERIZERE (ERRHS
NEERAREEE - EBARE - BMH KEAGRAE)
BorRtEE P~ REt G~ D8
REE
Mr. Li Qilin Li Ning Company Limited  as disclosed above director and substantial shareholder
(within the meaning of the SFO)
FEEE T FEFRAF W EXPRiREE EERFERR (EERHFS

K HERE A% B)
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Note:

Mr. Li Chun, an elder brother of Mr. Li Ning, the father of Mr. Li Qilin and a substantial
shareholder (within the meaning of the SFO) of the Company, is deemed to be interested in
the shares and underlying shares of Li Ning Company Limited held by the Company.

As the board of directors of the Company is independent of the board of the above-
mentioned entity and none of the above Directors can control the Board of the Company,
the Group is therefore capable of carrying on its businesses independently of, and at arm'’s
length from the businesses of this entity.

PUBLIC FLOAT

Based on the information that is publicly available to the Company and to the
best of the Directors’ knowledge, as at the date of this annual report, there was a
sufficient prescribed public float of the issued shares of the Company under the
Listing Rules.

AUDITOR

The financial statements of the Company for the year under review have
been audited by PricewaterhouseCoopers, who will retire and, being eligible,
offer themselves for re-appointment. A resolution for the re-appointment of
PricewaterhouseCoopers as auditor of the Company will be proposed at the
forthcoming annual general meeting of the Company.

By Order of the Board
Li Ning
Chairman and Chief Executive Officer

Hong Kong, 28 March 2025
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The Company is committed to achieving and maintaining a high standard of
corporate governance and meet its objectives to maximize the interest of its
shareholders by further expand into the multi-brand consumer goods business
which has been further discussed in the directors’ report of this annual report on
the performance of the Group. Throughout the financial year ended 31 December
2024, the Company had complied with the code provisions in the Corporate
Governance Code (the “CG Code") as set out in Appendix C1 to the Listing Rules,
save for the disclosure below.

The code provision C.2.1 of the CG Code stipulates that the roles of the chairman
and the chief executive officer should be separate and should not be performed
by the same individual. Mr. Li Ning holds both the positions of the Chairman and
the Chief Executive Officer. Taking into account of Mr. Li's expertise and insight
of the sports field and consumables business, having these two roles performed
by Mr. Li enables more effective and efficient overall business planning and
implementation of business decisions and strategies of the Group. The Board
believes that the balance of power and authority is ensured by the operations

of the Board, which comprises experienced and high calibre individuals and
adequate independent element in the composition of the Board, with over one-
third of them being independent non-executive Directors.

According to code provision C.1.6 of the CG Code, independent non-executive
Directors and other non-executive Directors generally should attend general
meetings to gain and develop a balanced understanding of the views of
Shareholders. Mr. Wang Yan was unable to attend the annual general meeting
of the Company due to his other business commitments. To gain balanced
understanding of the Shareholders’ views, questions and opinion raised by the
Shareholders was duly recorded and forwarded to the Board.

The application of the relevant principles of the CG Code is stated in the following
sections.

CORPORATE GOVERNANCE CULTURE

The Group operates multi-brand consumer products and sports experience
business, committed to creating an elegant and pleasant fashion experience,
connecting with the pursuits and needs of the public, providing high-quality brand
products and services, and promoting healthy and leisure lifestyles to enhance
people’s quality of life and sense of well-being.

The Group pursues fashion excellence and strives to build a reputable brand
image globally. We focus on creating a good compliance corporate culture, always
adhering to the business principles of abiding by the law, being open and honest,
and acting with high ethical standards. The Group believes maintaining good
corporate governance will maximize shareholder wealth and create long-term
value for employees, business personnel, communities, and other stakeholders.

The Group aims to achieve a high degree of convergence and harmony in
corporate governance, corporate culture, and operating strategies, ensuring that
directors act with integrity, lead by example, and strive to promote corporate
culture; all employees are law-abiding, responsible, honest, and self-disciplined,
and report and handle breaches equitably. The Group has established the following
mission, vision, and values as the core of its corporate culture; —

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Mission:
To serve the public and lead the way in the pursuit of a life of elegance, pleasure,
health and leisure

Vision:
Endeavours to be an outstanding international brand operator

Values:

Exploring brand value

Pursuing product quality

Organizational capabilities determine the sustainable growth of the enterprise
Jointly creating values between individuals and teams

Harmonious development of employees, the enterprise, society and nature

By upholding an excellent corporate culture, the Group are committed to the
continuous pursuit of outstanding development on sustainability, strengthen
compliance concepts, and contribute to the public.

BOARD OF DIRECTORS

The Company is governed by the Board, which has the responsibility for
leadership and control of the Company. The Directors are collectively responsible
for promoting the success of the Group by directing and supervising the Group’s
affairs. The Board sets strategies and directions for the Group’s affairs and
activities with a view to develop its business and to enhance shareholders’ value.

There is a clear division of responsibilities between the Board and the

management. Decisions on important matters are specifically reserved to the
Board while decisions on the Group’s general operations are delegated to the
management. Important matters include those affecting the Group's strategic
policies, risk management and internal control systems, major investment and
funding decisions and major commitments relating to the Group’s operations.

The Board currently comprises of three executive Directors (the “Executive
Directors"), four non-executive Directors (the “Non-executive Directors”) and four
independent non-executive Directors (the “Independent Non-executive Directors”).
The Board has a balance of skills and experience and a balanced composition of
Executive Directors and Non-executive Directors.

Chairman and Chief Executive Officer

Mr. Li Ning has been the Chairman since 2010 and takes the lead to oversee the
Board functions and the direction of the Group. Mr. Li Ning took the role of Chief
Executive Officer with effect from 22 May 2013 to further align the management
expertise of the Board to complement with the Group's core strategies. Mr. Li Qilin,
one of the Executive Directors, is the nephew of Mr. Li Ning.
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Non-Executive Directors

All' Non-executive Directors and Independent Non-executive Directors are
appointed for a term of three years. In addition, all Directors are subject to
retirement by rotation at least once every three years in accordance with the
Company's articles of association.

Independent Non-Executive Directors

The current Independent Non-executive Directors are Mr. Li Qing, Mr. Pak Wal
Keung, Martin, Mr. Wang Yan and Professor Cui Haitao. The Independent Non-
executive Directors help the management to formulate the Group’s development
strategies, ensure the Board prepares its financial and other mandatory reports
in strict compliance with required standards, and ensure the Company maintains
appropriate system to protect the interests of the Company and the Shareholders.
All Independent Non-executive Directors have confirmed their independence
pursuant to Rule 3.13 of the Listing Rules. The Nomination Committee and

the Board also consider all Independent Non-executive Directors have met

the independence guidelines set out in Rule 3.13 of the Listing Rules and are
independent in accordance with the terms of the guidelines. The Company
considered all the Independent Non-executive Directors to be independent.

Board Composition and Board Processes

Directors make their best efforts to contribute to the formulation of strategy,
policies and decision-making by attending the Board meetings in person or by
electronic means. During regular meetings of the Board, the Directors discuss
and formulate the overall strategies of the Group, monitor financial performance
and review the financial results of the Group. Additional Board meetings may be
convened for considering and approving other significant matters. Apart from
formal meetings, matters requiring Board approval will be arranged by means of
circulation of written resolutions. During the year, the Directors were also provided
with monthly updates on the Group’s business, operations, and financial matters.

Board Independence

The Company recognises that Board independence is pivotal in good corporate
governance and Board effectiveness.

The following mechanisms are adopted by the Board and reviewed annually by the
Board to ensure their effectiveness and the Board considered that the mechanism
was effective for the year under review:

1. The Board must have at least three Independent Non-Executive Directors
and must appoint Independent Non-Executive Directors representing at
least one-third of the Board.

2. Onan annual basis, all Independent Non-Executive Directors are required
to confirm their compliance of independence requirements and to disclose
the number and nature of offices held by them in public companies or
organisations and other significant commitments.

3. External independent professional advice is available as and when required
by individual Directors.

4. The Chairman of the Board meets with Independent Non-Executive
Directors annually without the presence of the Executive Director and Non-
Executive Directors.
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Each member of the Board ensures that he/she can give sufficient time and
attention to the affairs of the Company. They are requested to disclose the
number and nature of offices held in public companies or organisations and other
significant commitments with an indication of the time involved, twice a year. The
composition of the Board together with the information in relation to the number
of meetings of the Board and each of its committees, namely, the audit committee
(the “Audit Committee”), the remuneration committee (the “Remuneration
Committee”), the nomination committee (the “Nomination Committee”) and the
executive committee (the “Executive Committee”), and the general meetings of the
Company held during the year ended 31 December 2024 and the attendance of
each Director are set out in the following table:

BUEFEHRNETRMRENRACHNE
BREIENBEERATER - FImEXR
BEMRPER AR LB HABPEESN
BEHEMMTEUREMEARAE W2
R ERE EFEEMERERBNE
EEC E¢+ E +— Eiﬁf%ﬁ
$?§§Eaf%1) %ﬁ@M%%Eﬂé?(rﬁﬁ@H%EEaféj)
RLEEE ((RLEEE)) " HITEEY
(MATEEE))) RRRAEZEZRY
ZERBNURBEFHREBREN TR

Meetings held in 2024
RIZZMERTZEH

Annual

Audit  Remuneration Nomination Executive General

Board Committee Committee Committee Committee Meeting

(Y

EET ERZET HNZEE€ RAZET HiTEREY BEXE

Number of meetings THERY 4 3 1 1 1 1

Executive Directors HITES

Mr. Li Ning (Chairman & Chief B4 (FERTHEH)

Executive Officer) 4/4 - - 1/1 1”1 11
Mr. Li Chunyang FEREE 414 = = = il i
Mr. Li Qilin? TR 4/4 - - - 01 1M
Non-executive Directors EHTES
Mr. Victor Herrero Victor Herrero%t 4 4/4 - - - - 11
Mr. Ma Wing Man EsX s 414 33 = = = 1
Ms. Lyu Hong BAZT 414 = i = = i
Mr. Qian Cheng (appointed on BELE (R _S-mE

13 December 2024) +-B+=H %é@ - - - - - -
Independent Non-executive BIJFHITES

Directors
Mr. Li Qing EMEE 4/4 3/3 17 - - 11
Mr. Pak Wai Keung, Martin BEREE 474 33 - 1 - 1
Mr. Wang Yan® il 474 3/3 1 = = 01
Professor Cul Haitao EREYR 414 = = 11 = 11
Notes: B 5E
1. The attendance figure represents actual attendance/the number of meetings a 1. HEXBIEESTERERB 2R BEH

Director is entitled to attend.

2. Mr. Li Qilin is the nephew of Mr. Li Ning, the Chairman, the Chief Executive Officer
and an Executive Director.

3. The director was unable to attend the general meeting of the Company due to his
other business commitments. To gain balanced understanding of the Shareholders’
views, questions and opinion raised by the Shareholders will be duly recorded and
forwarded to the Board.

(2 EFETE

2 THBELATR THRERENTES
ERALESETo
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Directors’ Continuous Professional Development

The Directors are encouraged to enroll in relevant professional development
programme to ensure that they are aware of their responsibilities under the legal
and regulatory requirements applicable to the Company. During the year, the
Company has provided the materials on directors’ duties, corporate governance
and updates on regulatory development for continuous professional development
of their knowledge and skills in performance of their functions. On 13 December
2024, Mr. Qian Cheng has been appointed as a Non-executive Director of the
Company. Pursuant to Rule 3.09D of the Listing Rules, he has obtained legal
advice from the Group’s legal adviser on 11 December 2024, as regards the
requirements under the Listing Rules that are applicable to him as a director of
a listed issuer and the possible consequences of making a false declaration or
giving false information to the Stock Exchange. Mr. Qian Cheng also has confirmed
he understood his obligations as a director of a listed issuer.

The Company has maintained records of training received by the Directors. To
summarise, the Directors received trainings on the following areas to update and
develop their skills and knowledge during the year:

EFZREREER
FTATRRBESSRABEXL RS
UERRENTZBARARBDZERR
EERETZEEZ - RERN > ARFIRE
ERHEAFMEEHE LEEORRME
RERZME EXERERFBEITREZ
MBRRENFESEXRER - N _T -
F+_HA+=R " BETECEZEASF
NBIFAITEF - RIFE L HRAISE3.0901%
RE BER_E_MNE+"B+—HA
AERGRBEMDNSEIRER BB LD
RAPFRBEBRREGASLTRHTAES
BYRTE » LA (A Bk 32 P F B R B B S 12
MEREEFIAIESINNEBR - BELE
TERIBRBHFEALTETAESENE
Fe

ARBDEREEFEREIZE - BIEM
S EERFEABERTUT I EAEIMN
B th R E A A A

Training on
corporate
governance,
regulatory
development and
other

relevant topics
TEEAE

ERERR
Hthi8RA
2aEE
Executive Directors BITES
Mr. Li Ning (Chairman & Chief Executive Officer) TERY (FEFTHEL) v/
Mr. Li Chunyang FHEERE v
Mr. Li Qilin FEEB Y 4
Non-executive Directors ERITES
Mr. Victor Herrero Victor Herreroc & v
Mr. Ma Wing Man Bkt v/
Ms. Lyu Hong B+ v
Mr. Qian Cheng (appointed on 13 December 2024) wELE RZE_WFE+-"B+=H v/
EHT)
Independent Non-executive Directors BIJERITES
Mr. Li Qing ErhkE v/
Mr. Pak Wai Keung, Martin RERLE v/
Mr. Wang Yan VERES A v/
Professor Cui Haitao BREEE 4
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Whistle-blowing policy and Anti-corruption policy

Whistle-blowing and anti-corruption policies are established. More details and the
mechanism of the policies could be found in the ESG report of the Company from
page 70 to page 162.

Directors’ Securities Transactions

The Company has adopted the Model Code set out in Appendix C3 to the Listing
Rules as the code of conduct governing the dealing in securities of the Company
by the Directors.

The Company has made specific enquiry with all Directors, and the Directors have
confirmed compliance with the Model Code during the year ended 31 December
2024,

Specific employees who are likely to be in possession of unpublished inside
information of the Group are also subject to compliance with the same Model
Code. No incident of non-compliance was noted by the Company for the year
ended 31 December 2024,

BOARD COMMITTEES

The Board has established the Audit Committee, the Remuneration Committee,
the Nomination Committee and the Executive Committee as integral elements of
good corporate governance and to oversee relevant aspects of the Company’s
affairs. The authorities and duties of the committees are set out in their respective
terms of reference. More details of these committees are set out in the following
sections in this report.

The terms of reference adopted by the Board for the Audit Committee, the
Remuneration Committee and the Nomination Committee in accordance with the
requirements of the CG Code are published on the websites of the Company and
the Stock Exchange.

Nomination Committee

The Nomination Committee was established by the Board with written terms

of reference. The current Nomination Committee is chaired by Mr. Li Ning, the
Chairman and an Executive Director. The other members of the Nomination
Committee are Mr. Pak Wai Keung, Martin and Professor Cui Haitao, both being
Independent Non-executive Directors,

The duties of the Nomination Committee include review of the structure, size,
composition and diversity of the Board and provision of recommendation on
appointment or re-appointment of Directors and succession planning for Directors,
senior management, the chairman and the chief executive of the Company to
complement the Company’s corporate strategy.
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The Company adopted a nomination policy (the “Nomination Policy”) with effect
from 1 January 2019. The purpose of the Nomination Policy is to set guidelines
for the administration by the Nomination Committee of the nomination, evaluation
and termination of each member of the Board. The Board shall be composed

of members with balance of skills, experience and diversity of perspectives
appropriate to accomplish the Group’s business development, strategies,
operation, challenges and opportunities. Each member of the Board shall possess,
be recognized for and be able to exhibit high and professional standard of the set
of criteria as established in the board diversity policy adopted by the Company
(the “Board Diversity Policy").

According to the nomination procedure, the Nomination Committee is responsible
for identifying potential new Directors and evaluate against the criteria before
recommending to the Board for decision. If appointment is considered by

the Board, the appointment shall be subject to the approval by the Board in
accordance with the Company’s Memorandum and Articles of Association, the
Listing Rules and the Nomination Policy. If the candidate is nominated by the
Shareholders, the nomination and appointment shall follow the procedures (if any)
set out in the Company’s Memorandum and Articles of Association, the Listing
Rules and the Nomination Policy. The Nomination Policy shall also be governed by
other additional and relevant rules under the Company’'s Memorandum and Article
of Association and the Listing Rules applicable to the nomination, appointment,
election, re-election, retirement, and termination of Directors.

During the year, the Nomination Committee has reviewed the structure, size and
composition of the Board and assessed the independence of the independent
non-executive Directors. The Nomination Committee also recommended Mr. Qian
Cheng as an suitable candidate to the Board for appointment as a non-executive
Director after its assessment with reference to a range of diversity perspectives in
accordance with the Nomination Policy.

Summary and Measurable Objectives of the Board Diversity
Policy

The Company recognises the importance of board diversity which is beneficial

for the enhancement of the Company’s performance. The Board has adopted

a Board Diversity Policy with effect from 12 August 2013, which provides

that the nomination and appointment of Board members should be based on
meritocracy, taking into considerations of the diversity of Board members from
different aspects, including but not limited to gender, age, cultural and educational
background, ethnicity, professional experience, skills, knowledge and length of
service, and discussed all measurable objectives set for implementing the policy.
The Nomination Committee’s role includes monitoring the implementation of the
policy and reviewing its effectiveness on an annual basis.
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During the year, the Nomination Committee reviewed the diversity of the Board
from different perspectives. The composition of the Board was as follows as at
date of this report;

FR RBEZECGNZTIEAERSES
EETEBER - BEABRESAPNESE
BRI

No. of Directors

EEAH

Gender: Male
MR Bt
Female

7

Ethnicity: Chinese
MBIk Z=A
Non-Chinese

FEEA

Age Group: 31-40

FHER ¢ 31-408%
41-50
41-50%%
51-60
51-605%
>60
B 1B605%

Length of Service (year); <1

ARFSFHR () - DR1E
1-10
1105
>10
HBiE105

The Nomination Committee considered the current Board composition had
achieved necessary diversity (including gender diversity) appropriate for the
business development of the Group. Maintaining the current composition on the
basis of the abovementioned perspectives would be the objectives to achieve
board diversity in 2025. The Nomination Committee will review the composition
and diversity of the Board on a regular basis to ensure its continued effectiveness.
The Company has also taken and will continue to take steps to promote gender
diversity at all levels of the Company, including but not limited to the Board and
senior management levels and improve the composition of the Board in order to
develop a pipeline of potential successors.

In respect of the Group's workforce, the male to female ratio (including senior
management) as at 31 December 2024 was approximately 31%:69%. The
gender diversity in workforce is considered to be sufficiently achieved. With the
objective of further optimising the gender diversity in mind, the Group will continue
to take gender diversity into account in its staff training and ongoing recruitment
process.
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Remuneration Committee

The Company established the Remuneration Committee on 1 August 2005 with
written terms of reference. The Remuneration Committee is primarily responsible
for making recommendations to the Board regarding the Group's policy and
structure for remuneration of all Directors and senior management. The Board has
adopted the operation model, where the Remuneration Committee has duties to
determine, with delegated responsibility, the remuneration packages of individual
Executive Directors and senior management and to review and approve matters
relating to share schemes of the Company.

The Remuneration Committee currently comprises two Independent Non-executive
Directors, Mr. Wang Yan (chairman of the Remuneration Committee), Mr. Li Qing
and one Non-executive Director, Ms. Lyu Hong.

The determination of remuneration packages of the Directors takes into
consideration of the factors such as time commitment and responsibilities of

the Directors and by reference to the level of emoluments normally paid by

a listed company in Hong Kong to directors of comparable calibre and job
responsibilities so as to ensure a fair and competitive remuneration package as
is fit and appropriate. During the year, the Remuneration Committee (i) reviewed
and adjusted the remuneration packages of the Directors (including newly
appointed Director); (ii) reviewed and recommended to the Board the Director's
fee with reference to their academic qualification, experience and duties and
responsibilities with the Group; and (iii) reviewed and approved matters relating
to the Scheme. In particular, the Remuneration Committee reviewed and made
recommendation to the Board in respect of the grant of share options to certain
Directors and employees under the Scheme on 19 June 2024, which was
determined having considered, among other things, their individual performance
and contributions to the Group’s performance. There is no performance target
attached to the share options granted to the Directors and the first tranche of
share options granted to the employees of the Group. Taking into account (i)

the grant of share options to the relevant grantees was a recognition for their
past individual contributions to the Group; (ii) they would continue to contribute
directly to the overall business performance, sustainable development and/or good
corporate governance of the Group in the future; and (iii) the share options would
be vested in tranches over a period of three years from the date of grant, the
Remuneration Committee was of the view the grant of these share options without
performance target aligns with the purposes of the Scheme to incentivise, attract
and retain human resources that are valuable to the Group, and reinforces the
Grantees’ commitment to the long-term service the Company.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

FNEEG
ARABDER BT RFE/\A— B I #H M
ZEGUH EEmRELE -FTMEE T
REENAEEBHMAEEERERE
BABFMZBRAINBRAEETIRLE
BEZ -EFIEHEMEIFREI &P
ZEEREREIEEBLATESF RS
REBABZHFWNSTBURBERARMER
AARABRMNEENER-

HNEE G RKHMABILIIFRNTESE
SESRE FINEEEERE) FRhAEUR
—HIFRNTESF2A LM

BETEE2FNFEeT RS ERE WE
EREARBERER) E2EFELTA
B—REAABEEIBRRIFEEZEES
NHZMEXKF UBFR—EEEKREEZ
REREZIZINZEHNTE-FRFHME
BgRIRTAARES (BENEZEES)
ZEHMESB;(IN12EEENERE - KR AN
FEENBEBNINEESERESN
& Kii)BREMEBRtEET - AfEM
S FMNEZEER T MNFESA+ANH
BRINBEZFERNETEEFREIR
THERENESGRLER BETZER
REZR (HPaiE HEARBREHEAE
EXRRFENEM - BETFTESHNBERERK
EYAEEEINE —MBRELENTS
KEER-ZRI(NABAARARTER
EAHHBEHAEEBFLHEAASRMAR
ARSI RGREERHAERNER
(¥BXRB - UREBEER RRFLEE
ABIEERER ; R(iNBRERNE L AR
SERNDHREE FMEZE SR AT
REERMETZEERERTSEINE
B9 BRSBTS i BHAEENES
giﬁfﬁ’ﬁﬁﬁgﬁﬁj\ﬁ,ﬁﬂﬁ&ﬁ$@aﬂ'\]
TRy



Corporate Governance Report ¥ &858

Executive Committee

The Executive Committee was established by the Board with specific terms of
reference. The committee currently comprises three Executive Directors, Mr. Li
Ning (chairman of the Executive Committee), Mr. Li Chunyang and Mr. Li Qilin. The
primary duties of the Executive Committee are to propose and implement business
strategies and plans for the Group, monitor the operations of companies of the
Group and approve matters relating to their day-to-day operations.

The Executive Committee is responsible for performing the corporate governance
duties which include the development and review of the Company’s policies

and practices on corporate governance, review and monitor the training and
continuous professional development of Directors and senior management, review
and monitor the Company’s policies and practices on compliance with legal and
regulatory requirements, develop, review and monitor the code of conduct and
compliance manual applicable to employees of the Group and the Directors

and review the Company’s compliance with the CG Code and disclosure in the
corporate governance report of the Company. During the year, the members of the
Executive Committee considered and reviewed the compliance of the CG Code
and disclosure in the corporate governance report of the Company as required
under the Listing Rules.

The Executive Committee also has duty to design, implement and monitor the
risk management and internal control systems and to provide confirmation to the
Board on the effectiveness of the risk management and internal control systems of
the Company.
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Audit Committee

The Audit Committee was formed on 17 March 2000 with written terms of
reference. The primary duties of the Audit Committee are to review the Company's
financial statements, annual reports, half-year reports and risk management and
internal control systems and to provide advice and comments thereon to the
Board.

The Audit Committee currently comprises three Independent Non-executive
Directors, Mr. Pak Wai Keung, Martin (chairman of the Audit Committee), Mr. Li
Qing and Mr. Wang Yan and one Non-executive Director, Mr. Ma Wing Man. This
annual report has been reviewed by the Audit Committee.

During the year, the committee members met together to review the half-year
report and annual report before submission to the Board. The chief financial
officer of the Company was also invited to attend these meetings in order to

give a full account of the financial statements of the Group. The Audit Committee
also reviewed (i) the changes in accounting standards and their impact on the
Company’s financial reporting and (ii) the risk management and internal audit plan
and reports. In order to have effective communication, external service providers
including but limited to Company's auditor were also invited to attend the meetings
and regular report will be provided to the committee members.

COMPANY SECRETARY

Ms. Chan Tsz Ping has been appointed as the company secretary of the Company.
During the year, Ms. Chan has duly complied with the relevant professional training
requirement under Rule 3.29 of the Listing Rules.

ACCOUNTABILITY AND AUDIT

The Directors acknowledge their responsibility for preparing the accounts of the
Company.

In preparing the accounts for the year ended 31 December 2024, the Directors
have selected suitable accounting policies and applied them consistently,
approved adoption of all Hong Kong Financial Reporting Standards, made

judgments and estimates that are appropriate, and prepared the accounts on a

going concern basis.

The responsibilities of the external auditor on financial reporting are set out in the
independent auditor’s report on pages 163 to 171 of this annual report.

REMUNERATION BAND OF SENIOR MANAGEMENT

For the year ended 31 December 2024, the details of the remuneration of
senior management of the Company are set out in Notes 8 and 9 to the financial
statement.
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AUDITOR’S REMUNERATION

During the year ended 31 December 2024, the total fee paid and payable to
PricewaterhouseCoopers in relation to the audit and non-audit services for the
financial year ended 31 December 2024, amounted to HK$20.4 million and
HK$1.5 million respectively. The sum for non-audit services included HK$0.6
million for the agreed upon procedures performed on the Group’s interim results,
HK$0.2 million for other agreed upon procedures and HK$0.7 million for tax
services.

RISK MANAGEMENT AND INTERNAL CONTROL

The management has the responsibility to maintain appropriate and effective risk
management and internal control systems, and the Board has the responsibility to
review and monitor the effectiveness of the Group's risk management and internal
control systems at least annually covering financial, operational and compliance
controls, to ensure that the systems in place are adequate and effective.

The Group’s risk management and internal control systems are, however, designed
to manage rather than eliminate the risk of failure to achieve business objectives,
and can only provide reasonable and not absolute assurance against material
misstatement or loss.

The Board considered it would be more cost effective to engage external
consultant. Therefore, during the Reporting Period, the Group has engaged
Acclime Consulting (Hong Kong) Limited (*Acclime”), as its risk management and
internal control review advisor for the year ended 31 December 2024, to review
the Group’s risk management and Internal Control system.

The procedures used to identify, evaluate and manage major risks by the Group
are summarised as follows:

Risk Identification

° Identifies risks that may potentially affect the Group’s business and
operations.

Risk Assessment

° Assesses the risks identified by using the assessment criteria developed by
the management; and

° Considers the impact on the business and the likelihood of their
occurrence.

Risk Response
° Prioritises the risks by comparing the results of the risk assessment; and

° Determines the risk management strategies and internal control procedures
to prevent, avoid or mitigate the risks.
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Risk Monitoring and Reporting

° Performs ongoing and periodic monitoring of the risks and ensures that
appropriate internal control procedures are in place;

° Revises the risk management strategies and internal control procedures in
case of any significant change of situation; and

° Reports the results of risk monitoring to the management and the Board
regularly.

The Board considered that major risks of the Group were managed within the
acceptable level and the management will continue to monitor the residual risks
and report to the Board on an ongoing basis.

The management and various departments conduct periodic self-assessment of
the effectiveness of the internal control policies and procedures. Acclime was
engaged and assisted the Group to perform a review of the effectiveness of the
Group’s internal control systems that covers financial, operational and compliance
contrals.

The Board, supported by the Audit Committee and Acclime, is directly responsible
for risk management and internal control systems of the Group and for reviewing
its effectiveness. Based on the reviews performed by the management, comments
from the Audit Committee and recommendations for areas of improvement

from external auditor and risk management and internal control review advisor,
the Board is of the view that the Group's risk management and internal control
systems are effective and adequate for the year ended 31 December 2024.

The Company maintains a framework for the handling and dissemination of inside
information and the disclosure policy of the framework sets out the procedures
and internal controls to ensure inside information remains confidential until such
information is appropriately disclosed and the announcement of such information
is made in a timely manner in compliance with the SFO and the Listing Rules.

SHAREHOLDERS’ RIGHTS AND INVESTORS’ RELATIONS

The Group is committed to maintaining a high level of transparency and employs
a policy of open and timely disclosure of relevant information to the Shareholders
and the investors. The Board strives to encourage and maintain constant dialogue
with the Shareholders through various means.

Procedures for requisitioning an extraordinary general
meeting and for putting forward proposals at general
meetings

Shareholder(s) holding at the date of deposit of the requisition not less than one
tenth of the paid up capital of the Company carrying the right of voting at general
meetings of the Company may, by written requisition to the Board or the company
secretary of the Company signed and deposited in accordance with Article 64 of
the Company's articles of association, require an extraordinary general meeting

to be called by the Directors for the transaction of any business specified in the
requisition.
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Shareholder(s) may propose a candidate for election as a Director at any general
meetings of the Company by a requisition signed by the Shareholder (other than
the person to be proposed) of his intention to propose such person for election
as a Director together with a notice signed by the person to be proposed of his
willingness to be elected in accordance with Article 113 of the Company’s articles
of association.

No person other than a Director retiring at the meeting shall, unless recommended
by the Directors for election, be eligible for election as a Director at any general
meeting unless a notice signed by a shareholder (other than the person to be
proposed) duly qualified to attend and vote at the meeting for which such notice
is given of his intention to propose such person for election and also a notice
signed by the person to be proposed of his willingness to be elected shall have
been lodged at the Head Office or at the Registration Office within 7 days after the
day of despatch of the notice of the meeting (or such other period, being a period
of not less than 7 days, commencing no earlier than the day after the despatch
of the notice of such meeting and ending no later than 7 days prior to the date
appointed for such meeting, as may be determined by the Directors from time to
time).

The articles of association of the Company set out the procedures for the
Shareholders to convene general meetings, to move a resolution at general
meetings and to propose a person for election as a Director are available for
viewing at the Company’s corporate website www.vivagoods.hk.

Procedures by which enquiries may be put to the Board

General meetings of the Company provide a direct forum of communication
between Shareholders and the Board. Shareholders may at any time send their
enquiries to the Board in writing through the company secretary of the Company
whose contact is as follow:

Address of Principal Place of Business in Hong Kong: 2/F, PopOffice, 9 Tong Yin
Street, Tseung Kwan O, New Territories, Hong Kong

Telephone: 37961111
Fax: 37961100

The company secretary of the Company shall forward the Shareholders’ enquiries
to the Board, where appropriate to answer the Shareholders’ questions.

BIBARREEBEZMAE 3% RERF
RAEABDEAMRRAGRALEEFTHE
ZANBE BABBRIEZERE FERZ
ERUAD) SEAMERLZAHEESH
BABRBRBZERS  ERLER®B AL
RERPHBERREZES

FEEEFEHEEE SAEMAL G
KRG EREZEFIN AFEERNER
KREAELBEREST HEIRTAIER
HESEHBSHAREGLNE LREN—%
R (RIS A LRI HERMKRAEE
RAZATZSERBRRERALRZENR
THERESZ2E MEABNEERAERE
SUHEHZBRCHN (HEFFTERRR
ERHMEAR  ZBRA DR LR BEH
ZARGBEZRRBAERARERZAKN
SRERTHBRZAtAER) XOBIHRE
BR & FC SRR AU 7F Rl 5w ©

AABABERMAFIREEHEKREKX
B RNREAEHBRAZERIELHES
EBBATZER RARBZAEIHBiL
www.vivagoods.hk BT i 2 B8 o

MEFTETEAZERF
ARBEZRRAEREMHERREEETELH
BEBZEETA RRUBEREBEAF
ZREMENEFEREZEEN MA
BB G T T ¢

ERTESEMBMN FEEHABEER
[ B8 #1955k PopOffice 248

B|aE 0 37961111
{HE : 37961100

KRB ZATMEREOEZTERIRE
Z2EH#H BRBREBRR 2R -

ANNUAL REPORT 2024 £ iR

67



68

Corporate Governance Report ¥ E A&

Communication with Shareholders

The Company recognised the importance of effective communication with the
Shareholders and adopted the shareholder communication policy.

The Board and management maintain a continuing dialogue with the Shareholders
and other stakeholders through various channels including but not limited to

the Company’s general meetings. The Company encourages all shareholders

to attend general meeting which provides a useful forum for shareholders to
exchange views with the Board. During the year, an annual general meeting of the
Company was held to pass resolutions which are significant to the operation of the
Company.

To provide timely and effective communication, the Company maintains a

corporate website (www.vivagoods.hk) where information and updates on the

Company’s business developments and operations, financial information, corporate

governance practices and other information are available for public access.

Shareholder communications policy is summarized below:

1. The board of the Company shall, through different means, maintain an on-
going communication with Shareholders, and will review this Policy on

annual basis to ensure its effectiveness.

2. Information shall be communicated to Shareholders mainly through:

(i) the Company’s financial reports;

(i) annual general meetings and other general meetings of the Company
that may be convened;

(i) all the disclosures posted on the website of the Stock Exchange; and

(iv)  the Company’s website.

3. Effective and timely dissemination of information to Shareholders shall be
maintained at all times.

The implementation and effectiveness of the shareholder communication policy is
reviewed by the Board during the year. The Board considered the current channels
would be sufficient for the Company to communicate with the Shareholders. Thus,
the policy was considered as effective. Shareholders can refer to “Shareholders’
Communication Policy” posted on the Company’s website for more details.
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Constitutional Documents

There has been no change in the Company’s constitutional documents during the
year and up to the date of this annual report.

Arrangements on Dissemination of Corporate Communications

Pursuant to Rule 2.07A of the Listing Rules and the Articles of Association, the
Company disseminates the future corporate communications of the Company (as
defined in the Listing Rules) (the “Corporate Communications”) to its Shareholders
electronically and only send Corporate Communications in printed form to the
Shareholders upon request.

For more details of the arrangement, please refer to the one-time nofification
published by the Company on 19 February 2024.

A notice for the forthcoming annual general meeting of the Company will be
published on the websites of the Stock Exchange and the Company. Upon
request of the Shareholders, Annual Report 2024 would be despatched to the
Shareholders as soon as practicable.
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ABOUT THIS REPORT

Report Introduction and Standard

The purpose of this Environmental, Social and Governance Report (the
“Report”) is to disclose to stakeholders the latest update and specific
practices on the environmental, social and governance (“ESG") efforts

of Viva Goods Company Limited (“the Group”) and its subsidiaries (“the
Group”, “we” and “Viva Goods") for the year 2024. The Report was
prepared in accordance with the requirements of the Environmental, Social
and Governance Reporting Guide (the “ESG Guide”") as set out in Appendix
C2 of the Main Board Listing Rules of The Stock Exchange of Hong Kong
Limited (“HKEX"), and has complied with all provisions of “mandatory

disclosure requirements” and “comply or explain” set out in the ESG Guide.

Reporting Scope

The reporting period of the Report is from 1 January 2024 to 31
December 2024 (the “Reporting Period”).

The reporting scope covers the businesses that have the most significant
impact on the Group’s environmental and social performance’, including
sports experience and multi-brand apparel and footwear businesses. The
scope of reporting includes the following companies:

Environmental, Social and Governance Report
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Sports Experience Business ° Li Ning Sports Park, Sports Centres
EHRRmERS FERFE -EHPDO
° All Star lce Skating Club
22 B E LI

L The disclosure scope of the Report includes subsidiaries that have been in operation for over 12 months. The reporting scope for the year newly included
the Guangzhou Li Ning Sports Center, Jiangshan Li Ning Sports Park and Ningbo Hangzhou Bay Li Ning Sports Park for the sports business; and due to
the closure of one Tianjin Sports Park in April 2024, its relevant environmental data will be reported up to April 2024.
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° Laibin Ning Juli Shoes Company Limited

Multi-brand apparel and footwear business ° Bossini
Z MR ERER EREE
REER
° LNG
o testoni
° Clarks

The content of the Report has been determined through a systematic
materiality assessment process, covering materiality issues relevant to
different stakeholders and setting the reporting scope in accordance with
the materiality principle.

For a full list of ESG aspects, respective key performance indicators (“KPIs")
and their references within the Report, please refer to the ESG Guide
Content Index on pages 156-162.

Reporting Principles

The following principles have been followed in the preparation of the
Report:

Materiality:

The Group has identified and ranked key issues by a combination of many
criteria and industry factors and has presented these key issues in the
Report.

Quantitative:

To provide a more comprehensive assessment of the Group's ESG
performance during the Reporting Period, we disclose the quantitative KPIs
applicable to the ESG Guide and the criteria and methodology used for the
data, as well as the source of the key conversion factors.
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Consistency:

In order to provide a more meaningful comparison of quantitative KPIs,
the statistical methodology used in the Report remains consistent with the
previous year and any changes to the statistical methodology or relevant
factors such as KPIs are explained.

Balance:
The Group’s ESG performance for the Reporting Period is disclosed
objectively to fully demonstrate the Group’s operations.

Report Statement

The Report has been reviewed by the Board, which is responsible for the
truth and validity of the information contained herein and has ensured
that there are no false entries or misleading descriptions. The Report is
published in both traditional Chinese and English languages. In the event
of any inconsistency or discrepancy between the traditional Chinese and
English versions, the traditional Chinese version shall prevail,

Feedback

We welcome feedback on our ESG performance and disclosures. Please
share your views by email (info@vivagoods.hk) or by phone (+852 3796
1111).

VIVA GOODS COMPANY LIMITED FEN.$E B R A S

Environmental, Social and Governance Report IRiZ s 1 E R ERRE

—EMt
HEAERMIERELCHABEIN K
%E%FE%E’MEJE EERFEFRT—
B WHRE D AUMBEYNIERSE
HEARRERECFERERE.

Pl
FEBEZEMIRE SRS HAARBIESCE
R BRTAEBINEERR-

HREEH

FRECKBEFTTEE EFEY
HEPFE SEENEEMENAENEE
B URFRIAEMERKENRE
P H 4t o ZlK%EiLx%ﬁ%EPY&EiYHﬂ
HMESETEM - SERPXREX
B R A B EEIE B A BT 2 6
EUER PR

ERRE
FHPIEVDRE T B XM BIESCR TR

BERUKRE - FRETHEREREBRE
info@vivagoods.hkZl 3¢ E+852 3796 1111 ©



Environmental, Social and Governance Report IRiE - 1 E R ERRE

ABOUT VIVA GOODS
Business Introduction

The Group is committed to becoming a top-tier international consumer
brand operator. We have two main business segments: the “multi-

brand apparel and footwear business”, which engages in the design and
development, brand promotion and sales of apparel and footwear products;
and the “sports experience business”, which engages in the management
and operation of sports parks, sports centres and ice skating rinks and
operating e-sports clubs, coordinating sports events and sports-related
marketing services.

In the “multi-brand apparel and footwear business”, the Group currently
owns Clarks, a British footwear brand with a 200-year history, bossini, a
well-known casual brand in Greater China, LNG, a fashionable outdoor
brand, and TESTONI, a century-old luxury leather wear brand from lItaly,
with its business operations covering Europe and the US, Greater China,
Japan, Korea, Southeast Asia, etc.

In terms of the “sports experience business”, the Group has set strategies
to leverage the existing resources of the sports experience business to
promote the establishment of an integrated sports platform. Its business
includes the operation, services and investment of sports venues (including
sports parks, sports centres and ice-skating rinks), sports events and
e-sports clubs.

Our Company Culture

Mission: To serve the public and guide the pursuit of elegant, enjoyable,
healthy and leisurely lifestyles

Vision: To become a leading international brand operator

Values: Uncover brand value; pursue product quality; organizational
capability determines sustained business growth; individuals and teams
collaborate to create value; and harmonious development of employees, the
company, society and nature
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STEADY GOVERNANCE AND RISK MANAGEMENT

The Group has incorporated sustainable development as an important
part of its corporate strategy and has been actively exploring the in-depth
integration of ESG concepts with its business development. Meanwhile,
the Group has continuously improved its communication channels

and collaboration mechanisms to ensure that it maintains adequate
communication with its stakeholders and understands their concerns

and needs in a timely manner. In addition, we endeavour to improve

our corporate governance system, implement risk management in a
comprehensive manner, and establish a management mechanism that is
legally compliant, clean, efficient and well-organized, so as to safeguard the
interests of investors in a practical manner.

ESG Governance Structure

To fulfill its commitment to sustainable development, the Group incorporates
the concept of sustainable development into its corporate governance
framework and has established the ESG-related issue governance structure
led by the Board. The Board (Executive Committee) holds the overall
accountability for the Group’s ESG strategies and reporting, and as the
core of ESG governance, it is responsible for formulating and reviewing
ESG strategies and objectives of the Group. To keep abreast of the latest
ESG requirements, the Board regularly attends corporate governance
training and maintains communication with the Executive Committee from
time to time. The Board is also responsible for assessing and determining
the Group’s ESG risks, opportunities and materiality issues, establishing a
reporting mechanism for ESG issues, and ensuring that the Group has put
in place an appropriate and effective ESG risk management and internal
control system in order to minimize the potential negative impacts of ESG
risks on business development.

The Group’s ESG governance is carried out by the ESG Management
Committee, which is mainly responsible for planning and coordinating the
day-to-day implementation of the Group’s ESG strategy and reporting to
the Board in writing on an annual basis on the progress of the relevant
objectives and initiatives. In the ESG Management Committee, the Chief
Executive Officer of the Group serves as the team leader, the Chief
Financial Officer serves as the deputy team leader, fully responsible for the
management of the committee. The members of the committee include the
person in charge of the Investor Relations Department, Human Resources
and Administration Department and Company Secretary Department of the
Group.
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In terms of the division of responsibilities, the Investor Relations Department
is responsible for co-ordinating ESG-related work and managing climate-
related objectives in collaboration with external ESG consultants; the
Human Resources and Administration Department is responsible for
coordinating information collection and communication among subsidiaries
and undertaking emergency management duties in the event of extreme
weather; and the Company Secretary Department is responsible for

ESG compliance and monitoring, and collaborating with external risk
management organizations in carrying out climate impact analysis. The main
responsibilities of the ESG Management Committee include:

1.

Formulate and improve the ESG Management Measures of Viva
Goods Company Limited (the "ESG Management Measures”), and
update it in a timely manner in accordance with the listing regulations
of the HKEX;

Recommend the ESG work plan and targets of the Group, and
conduct annual reviews in accordance with the requirements of the
Board;

Identify, screen and advise on ESG materiality issues for discussion
by the Board to ensure oversight by the Board;

Maintain an effective system for managing environmental and
financial data and coordinate with subsidiaries to consolidate ESG
data and prepare reports;

Monitor the identification, assessment, management and reporting of
ESG risks, opportunities and materiality issues;

Formulate terms and conditions related to stakeholder engagement
(e.g. organizing stakeholder engagement and survey activities on a
regular/irregular basis to understand stakeholders’ expectations and
requirements, and providing regular feedback to the Board) to further
enhance the level of compliance and integrated ESG governance;

Oversee other ESG matters (e.g. overseeing the development of
ESG strategies such as carbon neutral planning, and implementing
and executing ESG initiatives or projects such as ESG rating
enhancement programmes and community investment projects).
Identify, assess, manage and report on materiality issues;

Other tasks assigned by the Board.
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The ESG governance of the Group is mainly implemented by the ESG
Execution Team. Under the guidance of the ESG Management Committee,
the ESG Execution Team collaborates with the relevant persons in charge
from various departments and business units to jointly promote the
identification and assessment of ESG risks and the implementation of
relevant management strategies in accordance with the ESG Management
Measures of Viva Goods Company Limited. The departments and personnel
involved in the ESG work include the Investor Relations Department, the
Human Resources and Administration Department, the person in charge
of the subsidiaries’ business and the ESG work liaison, each with specific
responsibilities. Their main responsibilities include:

1. Implement the ESG work objectives and tasks assigned by the ESG
Management Committee, including promoting the ESG work plan,
monitoring and tracking the progress of the established objectives
and overseeing the rectification of ESG risks;

2. For major ESG issues that may have an impact on the Group's
operation, asset security, financial condition and reputation, such
as major violations involving the environment, climate change,
occupational health and safety, employment, labour standards,
product responsibility, corruption, or subject to investigations or
penalties imposed by the government and regulatory authorities, or
the occurrence of major environmental accidents and major safety
accidents (such as the death of one or more persons), the person
in charge of the subsidiaries” business shall report the matter to
the ESG Management Committee via a dedicated ESG affairs email
within 24 hours after the occurrence of the matter and follow up to
resolve the matter;

3. The ESG work liaison cooperates with the ESG Management
Committee and promptly reports the ESG data and information
required for the preparation of the ESG report;

4. The person in charge of the subsidiaries’ business and the ESG work
liaison co-operate with the relevant department in conducting ESG-
related audits;

5. Other tasks assigned by the ESG Management Committee.
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Board

(Executive
Committee)

5Fg
(AITZET)

ESG Management Committee
ESCEEZEE®

ESG Execution Team
ESGEN1T/)N4H

ESG Governance Structure of Viva Goods
JENSBBESGE A ZRIBRE &

For details of our detailed corporate governance structure, functions and
responsibilities, please read it in conjunction with the Corporate Governance
Report in the Company's 2024 Annual Report for a comprehensive
understanding of the Company's governance performance.

ESG Risk Management

The Group regards risk management as an important component of
corporate sustainable development and continues to promote the
construction of a risk management system to enhance its risk prevention
capability and business resilience, aiming to ensure the Company's stable
operation and development in a sustainable direction. To this end, the
Group has proactively established a sound risk management and internal
control system and has incorporated the identification and management of
ESG-related risks into the overall risk management framework.
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ESG risk management involves multi-dimensional aspects, including but
not limited to: climate change and exireme weather, natural resources and
biodiversity, employment and employee benefits, employee health and
safety, product and service quality, supply chain management, information
security and privacy protection, community welfare, corporate governance,
law and compliance and business ethics. The Group pays particular
attention to the identification, assessment and management of climate
change-related risks. During the year, the Group commenced for the

first time the assessment and analysis of climate risks and opportunities,
and introduced climate scenarios for qualitative assessment, in order to
analyze in detail the potential impacts of climate risks on operational,
financial and other aspects. For details on the assessment of climate risks
and opportunities, please refer to the section headed “Climate Change”
for a comprehensive understanding of the Group’s specific measures in
identifying and responding to climate risks.

At the risk management level, the Board oversees the Group’s overall

risk management system from a macro perspective, including ESG risks
and climate-related risks. The ESG Execution Team is responsible for the
specific identification and assessment of sustainability-related risks. With the
support of professional advisors, the ESG Execution Team consolidates the
results of risk surveys, identifies risks with significant strategic and financial
implications for the Group and makes recommendations to the Board.
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During the Reporting Period, the ESG Execution Team completed the

ESG risk assessment work, assisted the Board in assessing, ranking and
managing significant risks, and fully incorporated ESG risks into the Group’s
risk management system. The Group’s ESG risk assessment process is

shown as follows:

Step 1: Risk identification
and establishment of ESG
risk database

FER— . BRI R
ESGJE| B EE

The ESG risk database for the
Reporting Period has been
established by analyzing the
general trends related to the
Group'’s business, important
sustainability issues and issues

of concern to peer companies to
identify the ESG risks related to
the Group.

DT AR E R E TR
AEBB -BEEOFELRE
EE MU KR ETTRERTE
8% > B B A & F AR R
RIESGREPR » BB T A&
HAESG/R B2 & ©
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RAREHR  ESCRIT/NEBE TR
ESGRE G TE HEBESFEHEKX
B\ TR (S S HE R B I 0 W AFESG
ElREzEMWASEBRRREERF X

B AIESCR B SRR TR ¢

-

Step 2: Risk prioritization
SR B EREE

By preparing and distributing

the ESG risk assessment
questionnaire, the Group rates the
risks based on two dimensions:
“significance of risk impact” and
“likelihood of risk occurrence”.
Based on the rating results, the
ESG risk level and risk matrix

are derived, and one significant
risk (with a risk level of “high” or
above) is identified across three
aspects, namely environment,
operations and governance.

i E K B2ESG A bR 5T 14 B
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HESGHY & b 72 E & & &
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Step 3: Confirmation of
significant ESG risks

$H= . BB EAESCEMR

Based on the significant risks
identified, the ESG Execution

Team makes recommendations

to the Board for its final
confirmation. Based on the

results, the Group formulates

and implements corresponding

risk control measures and
incorporates ESG risks into its
corporate risk management
process.
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Based on the results of the ESG risk assessment, the Group reviews the
management measures and mechanisms relating to significant ESG risks so
as 1o ensure that such risks are effectively controlled and to further improve
the Group’s risk management mechanism. The following table shows

the ESG risks that have been identified as being critical to the Group’s

operations and business:

Risk level
RRREE
High

=
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ESG risk
ESG/E &

Product and service quality

7 mh B AR 75

para—N
=i

RIRESCR R EAE R REEHEKX
ESGRE R ERIE BB MK B & 1T
R ERZERRS A RIER > W E
— P REAEENEAREEES T
KAEHEHAEREERERE
A & ZEHIESGE f -

Internal Management Methods

AEEE S

Relevant internal policies have been
formulated, including the Viva Goods —
Quality Management System for Large
Production Suppliers, the Product Processing
and Customisation Agreement, the Inspection
Report and the After-sale Returns Procedure,
etc.

HIE THBAZBEE > SEENE
HEtEHAEEEETEFE) (ER
MIEEHBE) (BmBERIN(ER

BRIAE)F -

All apparel is required to comply with the
applicable product safety and environmental
standards, including but not limited to

GB 18401-2010 National General Safety
Technical Code for Textile Products, GB
31701-2015 Safety Technical Code for
Infant and Children’s Textile Products and
IS09001:2015 Quality Management System.
FrERMENSERANERZER
IRIREEE > BIEBRRIGB18401-
2010(BE R B EREARLZERM
FRETY~GB31701-2015¢B 4 7 K&
REHHBEDZERMRE )M

1IS09001: 2015 M B EHIIZ AT ZH o
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Communication with Stakeholders

During the Reporting Period, the Group regularly and proactively
communicated with various stakeholders through a variety of channels and
maintained close contact with our key stakeholders in order to continuously
improve the transparency of our operations and to help us better identify
relevant ESG risks and opportunities. Meanwhile, it can also help us

better understand and respond to the expectations and requirements

of our stakeholders, focusing on their concerns about the Group's ESG
performance and strategic issues and responding appropriately. Through
constructive interactions, we have achieved mutual benefits and created
sustainable values for our stakeholders.

The following table summarises the Group’s major stakeholders, the
relevant communication channels and the expectations and requirements of
each stakeholder.

Communication channels
BERE

Major stakeholders

TEFmERE

Environmental, Social and Governance Report IRiZ s 1 E R ERRE

BFmiAME RS

EARSHAN cEEBRBEZEERE
EMAZNmERERGER BE
2N m AR E R U 2 o LU B
ReXRMEENERE  LEBKM
5 47 3t 38 Bl AR BRESGE MR A1 14 & o [A
B > 35 e AP RE S0 R A 7 A2 I [B] FE F)
mARRE RV R RN S ERE
H ¥ A& BESGR I K BB 5% B B9 B
g WEHBERE - BBRMES:
BMERTEEEF X AF HEE
ERIEFEBE.

TERBEXFEBRN T2 mAERBEE
BN BEBEREUKRSH mERERN
HAZ MK o

Expectations and requirements

HAEE B 2R

Shareholders and investors

Information disclosure, shareholders meeting,
investor meeting

REKRKEE EERBE - RRAEG - REETH

Business strategy, profitability, progress of mergers
and acquisitions, transparency of information
disclosure

SR -BAEN - HEEE -EEK
BERE

Senior management Management meetings, intranet mailboxes,

group activities

Labour standards, health and safety, supply chain
management, product quality management

SREEE EIEEGZR NEIMHE EEHEZE STEARREAZS VHEREEEE
mEEEIE
Consumer Customer service hotling, satisfaction survey, Product quality, after-sales service, privacy
marketing campaign, official website protection
HEE BERERGRE - mEERAE EmEE ERRH BALRE
EHHEE B A E

Distributors and Suppliers Daily exchanges and visits, cooperation

agreements, strategic negotiations

R R R AERES  GEHE BB

Fair cooperation, integrity performance, mutual
development
NEEE-AEEN -HEBERE

Employees Intranet mailboxes, group activities

BT RAEERAE  EEEE)
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Employee compensation and benefits, training and
development, safety and security
BI#HMEN BlER - L2RE
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Material Topics

During the Reporting Period, Viva Goods engaged an independent
professional firm to conduct a questionnaire survey among internal and
external stakeholders and, for the first time, adopted the Double Materiality
assessment mechanism during the year. Each topic was assessed in two
aspects, namely degree of impact and likelihood of occurrence, and was
rated under four thematic scenarios (financial impact scenario, business
disruption impact scenario, reputation impact scenario and natural

and social impact scenario). This assessment helps identify risks and
opportunities that have a material impact on us from both financial and
non-financial perspectives, thus assisting in the formulation of relevant
strategies and objectives.

The materiality assessment process for the Reporting Period is as follows:

|dentification o

5

EEMEE

RAREH JENEHEFERIIZEE
BB E AN R R AE R & E TR SR
M UERAFEEXRNRBEETEE N
ST 14 % (Double Materlality) o 518 5% 28 1Y
FENAFERERAELMERER
H UEETENEEITEBET (MHEF
EES - E¥FTHTEES BEFE
BEREBANTEEEBER) £171]
Dol EAREBRN BRI ER
M BFAENBEMBEATLENRAR
BAHE > MR B B EMERA SRS K B

Ro

RABRSHNEZMFEERRED
5 e

Identify stakeholders involved in the materiality assessment for the year

Hp2EAFEERMETENFZEES

o Review and identify potential material topic: peer benchmarking was conducted and
key topics of concern such as ESG rating requirements, general trend analysis and
international reporting standards were included in the potential material topic database

BRUBRETEEZURE | ETREEELE WRKESGFFARER
ABEIMEABERG S RESEHATRENEEEEERERE

[

Establish an identification mechanism e

Stakeholders were invited to rate topics under four thematic scenarios:

51 378 Bl 1% BearmEE A ROEEZEBERE THHSZBRETIT D !
1, Financial impact scenario
MBTEER
2. Business disruption impact scenario
EBPEEEER
3. Reputation impact scenario
BEXEER
4, Natural and social impact scenario
BRANMHEEEER
Report ° The list of material topic identified for the year was submitted to the ESG Management
2 Committee and the Board for review and verification

RAEEEMBINERRBEFEENSCEELZETREFTTENR

WAZE
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Following the Group's analysis and review of survey results on materiality KEETH WUFESEMZERD
topics for 2024, the Board has finally confirmed that the materiality topics MENERETOMUARTFHE K
identified by the Group during the Reparting Period are shown in the chart EFERARETD > AERNAREH
below: A HNEENZENTEM -

NGB0/ FEEE MR EHEME
Material Topics Matrix in 2024 by Viva Goods

o
. o
8 [5)
&L ° 0 2 (6]
w3 @ % @
T2 0 o
8° ©
S ® a&’@
= ®
D ® o ® 92
® ‘*’@@ 9
o 9
@
\_ 32)
= IR

Degree of impact

EmmBHZr (BEETRERF)

Product quality and safety (quality assessment procedure)

ARG B D BRE T RaslsT)

Human rights and labour rights (avoid child and forced labour)

SREMEMARNEERE - S ITHEMN AR BERER Z2HBU®

Business ethics, labour rights, human rights, occupational health, safety and welfare of affected communities
BT ZEEME

Employee development and training

RIFBIEHEMZSHEMMERRFERER

Risks of climate change to biodiversity and ecosystems

84  vIvA GOODS COMPANY LIMITED JERL4BH AR AT



Environmental, Social and Governance Report IRiE - 1 E R ERRE

HEES THANEAE BESIRE - EERARARERS

Supply chain labour rights and human rights (including labour standards, management systems and risk control, etc.)
BREEKE BEbhE CFRIRIE - ENAIRESH T ENEET A AR

Compliance and legal operation, risk prevention and control (business conduct risks involving environmental, social and
governance (ESG) topics)

BT #i 2 EF

Employee compensation and benefits

FEok B R Bk I 1

Water consumption and water-saving measures

BEEZEAERRARE (AR ESENEE)

Adaptation, mitigation and energy risks (due to the impacts of climate change)

BEREE -Z22NEF

Occupational health, safety and welfare

EBEETEAT ABBANER W TERE aBEITE SHErET e SR BREAZS VF
Bl 1 BE )

Risks related to workers in the value chain (such as working hours, fair wages, freedom of association and unions, collective
bargaining, health and safety, training and skills, etc.)

EmER KRR

Product after-sales and complaint handling

AT RSIHEF

Talent attraction and retention

B~ B R E LU (18 7 B (R A0 S (HE A

Corporate culture, whistleblower protection, and supplier relationships and payment practices

EESEEE
Business ethics

RNESZHREMBEM
Equity, diversity and inclusion

B R ERRIREE
Adapt to and mitigate climate change
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R&s
Anti-corruption

ERRERHFERE
Customer Experience and Transparency

R REBeEFEKEFTE T HERTE - Z2EATE UkSm SGalES8RBEE
Risks to affected communities, including water and sanitation, land-related impacts, security-related impacts, and freedom of
expression, association and assembly issues

& R

Exhaust gas emissions

SERIHFE
Energy consumption

IKE R R B A BE 77
Water resource risks and pressures

BERBREHSEA HENHENEE G  URSEEH - FATEIEREHREEMNE
Z &)

Reputational risks and their impact on nature, society and the community (Note: such as reputational risks to the Company
caused by pollution incidents, unfair labour practices, efc.)

Bk HE T B 2 R Bk R B
Carbon emissions and product carbon footprint

BEMERERE
Intellectual property rights protection

VR R ERY

Packaging materials and waste

It2mEE
Chemical management

AR M P] B A Be R A
Energy efficiency and renewable energy use

Emmul B HEREBREE
Product traceability and supply chain transparency

R EI R EE

Raw materials sourcing

THA A EMSRER UWREMRE - BEEE - YBLERRATERR
Land use change and pollution risks, as well as other climate, direct development, species and ecosystem impact risks

=2y ENEIl

Waste and recycling

HEERLMERRE

Consumer privacy and data protection
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LIST OF MATERIAL TOPICS FOR VIVA GOODS IN 2024
FENABR—E_NEEEREHEYR

Topic Materiality Topic Category

BEEEN gk
Social Product after-sale service and complaint handling
HEEER mE B R FFEE
Social Supply chain labour rights and human rights
HEE@ HAETE S TR B AR
Social Employee compensation and benefits
HEE@ BT a7
Social Product quality and safety
HEEER EmEEH%ZS
Social Employee development and training
HEE@ BT EREMEI
Social Talent attraction and retention
HEEER AA RS BB F
Social Human rights and labour rights

Material Topic ﬁ% & A%&.%Eﬁgﬁﬁ

=30 15 5 §00|al B Ofcupatlonal health, safe_ty and welfare
HEEER BERE - Z2MEF
Governance Business ethics
ERER EEEE
Governance Compliance and legal operation, risk prevention and control
ERER BREEKE BT
Social Worker-related risks in the value chain
HEEER BEHEPET AR R
Social Equity, diversity and inclusion
HEEER NSEREZ: 3350k

Business ethics, labour rights, human rights, occupational
health, safety and well-being involved in affected

?icjél & communities
=" SHEMEMIRIBERE B THER)

AB-BERE Z2HEBAU

Materiality topics are ranked from highest to lowest rate.

E2NRBFRORBESECETHF -
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Compliance Operations

The Group adheres to the values of honesty, integrity and fairness. We
have established multiple internal systems regarding anti-corruption, anti-
bribery and integrity in operations, committed to eliminating all forms of
corruption, bribery, extortion and fraud, with a “zero tolerance” stance on
non-compliance. Accordingly, we have formulated an internal policy titled
the Anti-Corruption and Anti-Bribery Commitment, which covers areas such
as bribery, extortion, fraud, money laundering, anti-corruption and conflicts
of interest, with the relevant code of conduct detailed in the Group policy
and Code of Conduct.

The Group strictly prohibits all employees from accepting money or any
other gifts from external entities such as clients, suppliers, contractors,
authorities or other business partners, and requires our employees to refrain
from engaging in any activities that may give rise to conflicts of interest with
the Group's business.

The Group is committed to fostering an anti-corruption culture. During

the Reporting Period, we arranged anti-corruption training for the Board
members and employees at our Hong Kong headquarters and mainland
subsidiaries, helping them stay informed about the latest trends in anti-
corruption enforcement and understand relevant compliance procedures
while enhancing their awareness of anti-corruption laws. Our subsidiary
Clarks ensure that every employee fully understands their role in upholding
ethical standards and protecting the brand reputation by providing anti-
bribery and anti-corruption training programmes on the “LearnerVerse”
platform. The training covers an overview of the Company’s anti-money
laundering and sanctions policies, training and policies regarding global
anti-bribery and anti-corruption, training and policies regarding conflict of
interest, as well as training and policies regarding gifts and hospitality. This
training is mandatory for all employees and contractors.

The Group actively promotes an anti-corruption culture. During the
Reporting Period, the Group supported the implementation of the ethical
behavior policy by establishing an internal reporting mechanism. We
encourage employees to report any concerns through various channels,
including email, mail or phone, with professional investigators responsible
for investigating and handling these reports while ensuring the protection
of whistleblowers’ legitimate rights and interests. In addition, by reviewing
past reporting cases, the Group ensures the effectiveness of reporting
management and identifies areas for future improvement, thereby fulfilling
our commitment to business ethics and promoting the sustainable
development of a culture of transparency and accountability. During the
Reporting Period, we have not violated relevant laws and regulations in
respect of anti-corruption®, and therefore no corruption litigation cases were
concluded.
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Including but not limited to the legal documents and regulations related to anti-corruption as set out in Appendix 1.
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PEOPLE-ORIENTED APPROACH FOR MUTUAL
GROWTH

Employees are our most valuable asset in driving the Group's sustainable
development, and we view high-quality human capital as the core
competitiveness for long-term corporate development. We are committed
to creating a diverse and inclusive working environment that is not only
healthy and safe but also positive and open. By focusing on employee
development, we have built a platform for career development that
enhances employees’ sense of recognition and belonging, promoting the
mutual growth and development between employees and the Group.

2024 Human Resources Key Performance
As of the end of the Reporting Period:

° Our total number of employees reached 8,608, with males
accounting for 31.0% and females accounting for 69.0%

° A total of 28,257 hour training activities were held, with 2,402
participants in total

o We did not experience any incidents of illegal employment, and there
were no occurrences of child labour or forced labour

o We did not receive any complaints regarding discrimination or
harassment in the workplace

° The Group’s subsidiary, Laibin Ning Juli, has obtained ISO45001
certification for its occupational health and safety management
system

° The work-related injury rate was 0%
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Employment Management

Employment and Working Conditions

The Group places great importance on employee compensation and
working conditions, providing employees with transparent and attractive
salaries and benefits, including comprehensive medical insurance,
diversified product discounts, as well as a range of leaves such as birthday
leave, study leave, paid paternity leave, breastfeeding leave, volunteer
service leave and compassionate leave®. During the Reporting Period,
the Human Resources Department of the Group conducted a salary
review to assess the current labour market, comprehensively analyzing
the salary levels across different positions and employee experiences. We
have gradually increased employee salaries to a reasonable level within
the market salary range and regularly conduct performance assessments
for employee salary adjustments to ensure that employee compensation
remains competitive in the market and to further enhance our employee
retention rate.

Moreover, we actively fulfill our responsibilities regarding human rights and
labour standards, strictly adhering to regulations that prohibit the use of
child labour and forced labour in our operations and supply chain. We also
uphold the principle of not requiring employees to work during maternity
or sick leave while promoting diversity, anti-discrimination, anti-harassment
and reasonable working hours as part of our employee conduct and
ethical guidelines. The Employee Handbook specifies that employees are
required to undergo an appointment check to verify their working age upon
joining. We have introduced an ID verification system in our recruitment
and appointment processes, supplemented by manual checks. If any

hiring of child labour is discovered, we will immediately cease their work
arrangements and report to the relevant authorities for further investigation.
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Diversity and Inclusion

As an employer that values family harmony among its employees, the Group
is committed to taking various measures to help employees balance work
and family responsibilities. For example, we have set up well-equipped
breastfeeding rooms and provided an on-site nursery to accommodate
employees in need. We believe these family-friendly initiatives can foster a
win-win situation for employees in both their careers and family lives while

creating a harmonious work atmosphere.

In addition, the Group is dedicated to creating a fair and unbiased work
environment with a strong focus on employee rights. We have introduced
internal policies in our subsidiaries, including the Global Equality, Diversity,
Equity and Inclusion Principles, the Speak Up and Non-Retaliation Policy
and the Modern Slavery and Human Trafficking Policy, to ensure that all
employees can work in an environment free from bias and discrimination.
We embrace multiculturalism and conduct employee selection, recruitment
and promotion in a fair manner based on their professional knowledge,
skills and qualifications, regardless of nationality, gender, pregnancy status,
marital status, race, religion, disability or family background. Also, we have
in place the Anti-Harassment Policy which explicitly prohibits any illegal
activities, including harassment, defamation or personal injury. During the
Reporting Period, we have had no violations of relevant laws or regulations

in recruitment and employment.

To further foster an atmosphere
of work-life balance, we
regularly organize various
festive celebrations, sports and
entertainment activities for our
employees, such as Christmas
parties, enriching their work and
life experiences.

Christmas Activity
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2024 Team Building Activity
2024 FEERED

Training and Development

The Group places a strong emphasis on employee growth and
development, focusing on the Group’s long-term goals. We actively
provide employees with diverse internal training to help them enrich their
professional knowledge and enhance their job skills, thereby effectively
improving work efficiency and quality. Also, we focus on developing
employees’ learning abilities and problem-solving skills, providing full
support for their overall development in knowledge, skills and management
capabilities.

For induction training, we optimized and improved the relevant guidelines
during the year by updating sections on notice to employees, business
development and corporate culture to help new employees quickly grasp
the Group’s fundamental rules and regulations, understand core operations,
integrate into the corporate culture and enhance teamwork abilities. In
addition to induction training, we also held knowledge-sharing sessions on
artificial intelligence (Al) during the year, helping employees understand the
basics of Al and its application in the workplace. We introduced an online
training platform, Qing Su Yun, to facilitate employees’ easier access to
online learning, enhancing flexibility and convenience in their learning.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Moreover, the Group has established a demand-driven training plan by
inviting employees at all levels and departments to complete a survey
questionnaire regarding training needs, allowing us to delve into their
specific requirements. This initiative helps the Group design training
programmes that better align with employees’ actual needs, thereby
enhancing the relevance and effectiveness of the training.

In terms of career development, we have created diverse career
development pathways for office staff, retail employees and production
roles, striving to establish a flexible and varied promotion mechanism. We
offer equal promotion opportunities to all eligible employees based on
employees’ work abilities and performance assessment results. Those who
perform exceptionally or make outstanding contributions may also qualify
for accelerated promotion. In addition, we have formulated an internal job
transfer policy, allowing employees to apply for transfers that align with their
personal career plans and development needs, further broadening their
career development opportunities.
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Occupational Safety and Health

The Group regards the health and safety of employees as the paramount
importance, strictly adhering to high standards of occupational safety and
health. We actively identify potential occupational safety and health risks in
the workplace and are committed to providing a safe working environment
for employees.

The Group has developed relevant occupational health and safety guidelines
according to the specific work and business activities of employees. For
employees involved in sports-related operations, we offer them healthcare
benefits, such as free physical check-up services and free access to the
Company's sports facilities. Moreover, we provide employees at our Hong
Kong headquarters with office equipment such as ergonomic chairs and
footrests to help alleviate shoulder and neck strain and prevent muscle
pain, which is conducive to minimizing health risks associated with office
work. Clarks also has relevant policies in place and utilizes questionnaires
and health and safety checklists to assess occupational risks in three areas,
i.e. retail, logistics and corporate services, to understand and mitigate
employees’ health risks.

We place great importance on the physical and mental health of our
employees. To address employees’ mental health and work-related stress,
the Group has set reasonable fixed working hours and organizes activities
for employee engagement from time to time, such as traditional Chinese
medicine seminars on gastrointestinal care, yoga stretching classes and
online seminars on insomnia and stress management.

Yoga Stretching Class
=SR]
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To foster a “safety first” mindset among our employees, we continuously
organize lectures and seminars and provide relevant training, the topic

of which includes mental health, first aid and fire drills. We also conduct
regular on-site safety inspections to check fire safety equipment, the
effectiveness of fire extinguishers and the safety of emergency exits.
Furthermore, we pay particular attention to employees engaged in high-risk
operations, ensuring they are equipped with necessary personal protective
equipment, such as safety goggles, gloves and helmets.

During the Reporting Period, the Group has not violated relevant laws and
regulations in respect of occupational health and safety®.

Including but not limited to the legal documents and regulations related to occupational health and
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STRICT QUALITY CONTROL AND RESPONSIBLE
SOURCING

The Group promotes the standardization and regulation of the supply chain,
enhancing high-quality development in areas such as product design,
technological innovation and customer service to achieve improvements in
product quality, optimization in customer service and win-win cooperation
with suppliers.

Sustainable Supply Chain

Full-Cyele Supply Chain Management

The Group has formulated a series of internal management systems,
including the Supply Chain Management Regulations, the Procurement
Management Regulations, the Regulations on Supplier Quality Assurance,
the Viva Goods Supplier Social Responsibility Management Handbook and
the Social Responsibility and Hazardous Chemicals Pledge, which govern
the Group's management in three key areas: the selection of new suppliers,
regular evaluation and assessment of existing suppliers and supplier
optimization. Throughout the full-cycle management process of selection,
admission, assessment and complaints, we refine the requirements

for supplier management and ESG risk management to enhance the
management efficiency of the entire supply chain process.

New Supplier Admission Mechanism

During the new supplier admission process, the Group conducts an

entry assessment of their social responsibility performance as a crucial
step in ensuring the establishment of a robust supplier cooperation
ecosystem within the Group. Currently, the Group has established a
relatively comprehensive assessment process for the admission of new
suppliers, with the social responsibility assessment prioritized in the supplier
admission process. Further assessments can only proceed after this step
is completed. In the social responsibility assessment, we focus on their
performance in labour practices: whether their compensation and benefits
comply with local laws and regulations and industry standards; whether
there are cases of child labour or forced labour; and whether they have
commitments and regulations in place regarding workplace diversity, anti-
discrimination, harassment, animal protection and animal welfare. The
Group’s Supplier Management Department reviews the relevant documents
provided by suppliers. Upon approval and confirmation, and in the absence
of any zero-tolerance issues, they will move on to the supplier admission
process.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Regular Evaluation and Assessment of Existing Suppliers

For suppliers with whom we have established partnerships, we conduct

a comprehensive assessment of their overall environmental and social
responsibility performance and risks regularly. We have established
management processes for suppliers at different levels to ensure their
compliance in daily management and continuous improvement. The regular
supplier assessment is led by the Supplier Management Department, which
forms an assessment team based on the specific situation, with personnel
from the Cost Control Department, Production Department and Quality
Control Department involved as necessary. The assessment criteria cover
business ethics, moral and social responsibility, chemical management and
environmental responsibility, addressing issues such as ethical business
practices, information transparency, animal protection and welfare policies,
proper chemical usage and compliance with environmental emissions.

We monitor supplier performance using balanced scorecards and key
performance indicators. The regular assessment is conducted in the form
of interviews with supplier management and employees, with an aim to
confirm the interviewees' understanding of policies, documents, records,
operations and other aspects. Upon completion of the regular assessment,
the assessment team will issue a report summarizing the issues identified
with the supplier and areas for improvement.
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Scope of ESG Management Assessment in the Supply Chain
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Supply Chain Risk ldentification and Response Measures

During the year, with the assistance of a third-party consulting firm,

the Group conducted a risk assessment of its overall operations, with a
particular focus on supply chain and inventory management for an in-depth
analysis. Delays, interruptions or significant issues in product supply could
lead to increased costs, thus affecting the Group’s operations and brand
image. Moreover, improper inventory management, such as overstocking,
may also adversely affect the Group’s revenue and business performance.
In response, we have implemented targeted improvement measures

across our brands. One of our key brands, TESTONI, has established a
more comprehensive supplier assessment mechanism that reviews, audits
and integrates a list of suppliers from raw materials to finished products.

It has created a repository of high-quality raw materials, especially rare
leathers. Furthermore, Bossini has optimized its supplier selection criteria
and processes, eliminating suppliers whose materials and finished apparel
do not align with the current direction of bossini products and reasonably
scheduling apparel suppliers to reduce the impact of insufficient production
capacity on apparel delivery. Clarks has also evaluated suppliers using a
balanced scorecard, focusing on selecting high-scoring suppliers based

on their supply quality and delivery timelines. It also follows the first and
second levels from the AQL 1.0 standard for product acceptance to ensure
stable, continuous and high-quality supply.

Green Procurement

The Group prioritizes collaboration with local suppliers to support the

local economy and promote green procurement. Meanwhile, we actively
source sustainable raw materials and encourage suppliers to establish
environmental protection policies and management measures to reduce
and control the adverse impacts of emissions, solid waste, wastewater and
hazardous waste generated during production and operational activities on
the environment and human health.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Quality Products and Services

Product Quality Management

The quality of products and services is crucial for the Group’s business
success and long-term development. We consistently prioritize product
quality and safety throughout the entire lifecycle of our footwear and
apparel business, from production to market launch. We have established
a series of internal policies and documents regarding product inspection
to ensure product quality, including but not limited to the Viva Goods —
Quality Management System for Large Production Suppliers, the Product
Processing and Customisation Agreement, the Inspection Report and the
After-sale Returns Procedure. In managing goods throughout their lifecycle,
we regularly inspect, test, approve and accept raw materials, production
equipment, semi-finished products and finished products. If any stage fails
to meet the Group's inspection standards and quality requirements, we
reserve the right to reject and withhold payment for that batch of products,
and suppliers must bear all losses incurred. Should product quality issues
arise, suppliers are required to convene a quality meeting with relevant
personnel to analyze the causes of non-compliance, submit an analysis
report and work with us to implement necessary remedial measures to
resolve the issue.

The Group requires that all apparel should strictly comply with the relevant
product safety and environmental standards applicable in the operational
area, including but not limited to GB 18401-2010 National General Safety
Technical Code for Textile Products, GB 31701-2015 Safety Technical
Code for Infant and Children’s Textile Products and ISO9001:2015 Quality
Management System. The product production and inspection of Clarks
must also comply with international quality standards such as BS, 1SO,
ASTM and DIN. We also maintain a high level of collaboration with SATARA,
an independent footwear research organization in the UK, to stay updated
on the latest industry trends and conduct product research and testing.
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Quality System Certifications of our Sub-brands
BETFmEEERARE

Bossini ISO9001 QME Certificate
B HhEEIS09001 QMSEE &

CERTIFICTAION
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Laibin Ning Juli IS09001-QMS
Certificate
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During the Reporting Period, there have been no product recalls within the ABRERR AEBEFHLERERH

scope of the Group's operations due to safety and health reasons.

Sustainable Product Design

In response to global emissions reduction targets, we are committed
integrating the principle of circular and low-carbon practices into our
business operations. We enhance our environmental performance in
product design by selecting sustainable packaging, such as recycled
materials, as well as recyclable and biodegradable raw materials.
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Customer Service

The Group always adheres to a “customer-oriented” service principle,
continuously optimizing its product and customer service systems. We
assign professional customer service representatives to provide services
to customers, thereby establishing and strengthening friendly relationships
with customers while continuously enhancing customer satisfaction. To
facilitate communication with customers, we provide a customer service
hotline and an email address for customer feedback. In addition, the Group
has established standardized internal guidelines and procedures to resolve
all disputes quickly and fairly, through which we garnered appreciation and
constructive feedback from customers.

To protect consumer rights, the Group specifies the product exchange
policy on the back of every sales receipt. In addition, we have reached
agreements with suppliers to establish a comprehensive product recall
mechanism, which allows us to swiftly initiate recall procedures for products
identified with quality issues or safety concerns after sale, preventing losses
to consumers. We value customer feedback and regularly review and refine
our customer service system, as well as strengthen training in customer
services in a bid to provide customers with an optimal and enjoyable
shopping experience.

During the Reporting Period, the Group’s sports experience business
received 87 complaints, while the multi-brand apparel and footwear
business received 5,031 complaints, all of which have been resolved.
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Intellectual Property and Information Protection

Intellectual Property

The Group places great importance on the protection of intellectual property
and strictly complies with laws and regulations related to intellectual
property, such as the Trademark Law of the People’s Republic of China, the
Copyright Ordinance and the Trade Marks Ordinance in Hong Kong, China.
We enhance our intellectual property management system by formulating
internal policies like the Intellectual Property Management System and

the Trademark Management Measures. We actively conduct training on
intellectual property topics to raise employee awareness, covering subjects
such as patent research and development, relevant knowledge of copyright
law and the protection of commercial information from suppliers, thereby
improving their understanding of intellectual property and strengthening
their ability to protect and manage it.

In addition, the Group requires that employees cannot allow suppliers to
use the Group’s name, trademarks, patents and other intellectual property
in their advertising, promotional materials or other materials without written
permission from the Group. We have included relevant intellectual property
policies in the Employee Handbook. These measures are designed to
ensure the proper protection of the Group’s intellectual property.

Information Security and Privacy Protection

The Group values the protection of customer privacy and has incorporated
the privacy policy into the Employee Handbook of Hong Kong headquarter
to ensure that the employees understand and recognize the importance of
protecting customer privacy. In the headquarter office in Hong Kong, when
handling confidential documents that contain customer privacy, employees
must place them in the designated file box labelled “Destroy”, which

are then collected by the Human Resources Department and sent to a
confidential document handling service firm for centralized processing. The
Group is committed to complying with local privacy information protection
regulations and employs technical measures to securely store and protect
personal information, preventing unauthorized access and ensuring that
information is collected and used properly.
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Clarks has established dedicated data privacy teams in the UK and the EU,
with specialists overseeing compliance and privacy-related matters. Clarks

uses data privacy software to manage requests for data subject access and
conduct privacy assessments.

Marketing and Brand Management

To ensure that our sales and marketing products comply with local

laws and regulations and provide customers with accurate descriptions
and information, the Group has implemented the internal policy titled
Regulations on the Development of Advertising Business to govern our
advertising practices. We obtain relevant advertising certificates according
to local laws and examine whether the advertising contents are legal
and accurate and whether the ideas are in line with objective facts. Only
materials that receive approval can be marketed, and any advertisement
that makes false statements, misleads consumers or exaggerates will be
prohibited.

During the Reporting Period, the advertisements and labels related to the
products and services provided by the Group complied with relevant laws
and regulations®.
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Including but not limited to the legal documents and regulations related to advertisement and label as set out in Appendix 1.

BREERRRIEME DI ENERES  RED EERF KRG

ANNUAL REPORT 2024 £ iR

103



104

GIVING BACK TO SOCIETY FOR A HEALTHY
COMMUNITY

Over the years, the Group has consistently supported social welfare and
established internal policies to support the development of related activities,
including but not limited to education, sports and health sectors. Leveraging
its sports resources and human capital, the Group has organized various
sports-related activities and community events, dedicated to promoting
active and healthy lifestyles across different regions and enhancing public
health and well-being.

2024 Social Welfare Key Performance
As of the end of the Reparting Period:

o The total number of events and activities supported was 89

° The total hours contributed to community service were 1,228 hours

° The social investment amount for the Reporting Period amounted to
HK$748,800 (including the provision of equivalent goods and services)

° The number of beneficiaries served was 84,785

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Promoting Sports and Healthy Living

The Group is dedicated to promoting sports culture nationwide by actively
encouraging public participation in various sports and fitness activities. As
such, we maintain regular communication with sports-related organizations
or authorizations to host several major events, such as the Table Tennis
Skills Competition and Fun Sports Day, Li Ning Sports Park’s Spring Cup
Badminton Championships, Li Ning Sports Park’s Youth Football Invitational
Tournament, “Fitness for All” 2024 Fitness Night Run in Ningbo Qianwan
New Area and “Shifeng Sports Cup” Badminton Tournament and Skills
Competition in Ningbo Qianwan New Area, among other charity sports
activities. Through these events, we aim to help youth develop team spirit
and physical strength from an early age while discovering and nurturing
sports talents for the country.

Moreover, we also engage in organizing various sports and recreational
activities for officials of all ages from local human resources and social
security bureaus, regularly conduct public seminars on drowning prevention
and continue to promote the year-round National Physical Fitness Test
programme to advocate for the concept of exercise and fitness while
promoting the development of community sports and safety education.

Fostering Social Inclusion

The Group has always adhered to the spirit of “giving back to society” and
takes on significant responsibility for the communities we rely on, operate
in and serve. We actively promote social inclusion and are committed to
enhancing communication and cooperation with local communities, with a
particular focus on youth and socially disadvantaged groups.

During the Reporting Period, the Group has carried out various public
welfare activities in multiple places in Mainland China and Hong Kong,
including the National Physical Fitness Test, Barrier-Free Workplace
Inclusion Programme, Green Day, Smoke-Free Seaside Walk and Parent-
Child Cookie Making Workshop. Through these activities, we convey health,
safety and cultural knowledge to different groups while promoting a positive
and optimistic attitude towards life.
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Barrier-Free Workplace Inclusion Programme

During the Reporting Period, to give back to society and promote diversity
and inclusion, Bossini collaborated with the Hong Kong Red Cross Margaret
Trench School to launch the Barrier-Free Workplace Inclusion Programme,
which provided retail internship opportunities for students with disabilities
to enhance their competitiveness by gaining practical work experience.

It is regarded as a significant activity in our joint efforts to support social
diversity and inclusion.

The Barrier-Free Workplace Inclusion Programme not only offered valuable
internship opportunities for students with disabilities but also reinforced our
corporate commitment to social responsibility, bringing more love and hope
to society while conveying care and compassion.

Hong Kong Green Day 2024

In response to the United Nations
World Environment Day, Bossini
took active participation in the
Green Rewards (A%#Z (2]

%) programme, encouraging

&iﬁﬁéigfﬂﬁi

employees to incorporate waste Py
sorting and clean recycling into EHRLRB AL
their daily routines. The collected RESEERERERESCEE

clothing was handed over by
volunteers to people in need in
society. This demonstrated our
fulfillment of corporate social responsibility through practical actions,
promoting environmental awareness and action among local residents.

i
e camm
s
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Cherish Life and Prevent Drowning — Youth Drowning
Prevention Seminar

Through multiple sessions of such activity, we can effectively raise the
awareness of young people in preventing drowning, promote self-rescue
and mutual rescue skills and reduce the risk of drowning accidents.
Meanwhile, this activity heightened the attention parents and society give to
safety education, jointly creating a good atmosphere for life preservation for
the development of social harmony.

NEIUUOANGAM O g

[

Li Ning Sports Centre's “Cherish Life and Prevent
Drowning” Youth Drowning Prevention Seminar held at Star Drowning” Youth Drowning Prevention Seminar held at

Kindergarten (2 £ 4h# &)
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Li Ning Sports Centre's “Cherish Life and Prevent

Yanhegiao Primary School GH>EI45/)\22)
EELXmEBKEREHFLELOE
FrisS K KB EEE R AB NS

ANNUAL REPORT 2024 %k

107



108

CONSERVATION OF NATURE AND CO-CREATION OF
A SUSTAINABLE FUTURE

Climate change has posed potential risks to global social and economic
development and also threatens the stability of business operations

and asset security. As such, we actively respond to the “Dual Carbon”
targets and have committed to achieving carbon neutrality by 2050. We
continue to identify, assess and manage climate-related risks, pay attention
to environmental protection and ecological civilization, and integrate
sustainable development principles throughout our corporate activities and
decision-making processes.

2024 Environmental Key Performance
As of the end of the Reparting Period:

° Total GHG emission intensity: 40,949 Tonnes of CO2 equivalent/FTE’
o Total energy consumption: 119,960.623 MWh

° Hazardous waste intensity: 0.536 Kg/FTE
° Non-hazardous waste intensity: 1.400 Kg/FTE
° Total water consumption intensity: 91.516 m3/FTE

Climate Change

Faced with prevailing complex and ever-changing environmental challenges,
we deeply recognize the significant responsibility that enterprises bear in
promoting sustainable development. In addition to active responses to the
“Dual Carbon” targets and commitments to achieving carbon neutrality

by 2050, the Group has, for the first time during the Reporting Period,
initiated a systematic management of climate risks and opportunities. By
identifying, assessing and managing climate-related risks, we are dedicated
to integrating the principles of environmental protection and ecological
civilization into our daily operations and long-term strategies, so as to
ensure that our decisions and actions have a positive impact on the
environment.

7.
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FTE: FTE stands for Full-Time Equivalent. 1FTE = 1 standard full-time employee. During the year, there are a total of 4,172 multi-brand apparel and
footwear full-time employees, and a total of 725 sports experience full-time employees. The concept is used to convert the working hours of a number of

part-time employees into those of a full-time employee.
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Managing Climate Risks and Opportunities

Climate change has increased the severity and frequency of extreme
weather events globally, prompting governments to strengthen climate
regulations and promote technological innovation to address these
challenges. We remain vigilant about the economic opportunities and
challenges that climate change presents to businesses. In line with

the recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) and the International Sustainability Standards Board
(ISSB), we have established a climate change management system across
four key areas: governance, strategy, risk management, and metrics and
goals, which integrates response to climate change into the entire lifecycle
of our operations.

Governance

The ESG governance of the Group is mainly implemented by the ESG
execution team, which, under the guidance of the ESG Management
Committee, jointly drive the identification and assessment of ESG risks
and the implementation of relevant management strategies (including
climate change-related risks) in collaboration with relevant persons in
charge of various departments and business units. Additionally, we have
formulated corresponding internal policies and documents, such as the
“Climate Change Management Act” and “Climate and Related Response
Actions Affecting the Company”, according to the characteristics of each
of our businesses, in order to monitor the impact of climate change on
our business, to cope with the corresponding risks and to capitalize on the
opportunities. (For more details on governance, please refer to the section
headed “ESG Governance Structure”).
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© © ™ o

Strategy

We conducted our first qualitative scenario analysis on climate risks
and opportunities during the year. By selecting internationally available
scenarios and appropriate input parameters, we have established an
overall framework for the scenario analysis. Taking into account various
factors such as the operational value chain and places of operations of
Viva Goods, we conducted an in-depth analysis of the potential impacts
of various types of risks on the Group’s operations and finances in

combination with risk factors recommended by the Task Force on Climate-

related Financial Disclosures (TCFD). With reference to climate scenarios
proposed by institutions including the Intergovernmental Panel on Climate
Change (IPCC), we have developed a “Turquoise” (low-emission) scenario®
and a “Brown” (high-emission) scenario® for the short term (2024-2027),
medium term (2027-2030) and long term (2031-2060), respectively.
These scenarios were included in the scenario analysis for the year and
aligned with the disclosure scope of the ESG report to identify the actual
and potential impacts of climate-related risks and opportunities on the
Group’s businesses, strategies and financial planning. The impact of
climate-related risks and opportunities is assessed for the short, medium
and long term, respectively, in order to analyze their priorities and take
targeted risk management measures.

The Turquoise (low-emission) scenario incorporates the IPCC RCP 2.6, SSP 1 path.

ARG (EHERR) 1B =W E5IPCC RCP 2.6 SSP 18R 1K o
The Brown (high-emission) scenario incorporates the IPCC RCP 8.5, SSP 5 path.
RE (B 155 AZIPCC RCP 8.5 » SSP SRR 1K o
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The following are the key parameters used in conducting the scenario
analysis and the reasons why they are considered significant:

Key Parameter

MIBHEBBERDMABAHNERES
UREREHEENIER !

Reason for Inclusion

2 ¥ MAEZERNIER
Extreme weather events Increased frequency of extreme weather events may impact the Group’s business
i N operations

Long-term global climate patterns change

Regulations on the supervision of products
and services

EREEERMRBRIER

Climate change disclosure requirements

Low-carbon technology transition costs

R M A B =2

Changes in customer preferences
ERREEE

Energy prices
RER(E

Raw material costs

R R A

Social focus on climate change issues

B R RBREMAI T EEENEFEE

Deteriorating long-term climate patterns could affect the Group's business operations
RIS TENREEA SR EEENERSE

Increasingly complex regulations will raise compliance costs for the Company

HamEMNEERSSBMERSRRARAE

Stricter climate change disclosure requirements may lead to higher compliance risks
and costs
ERENREECERIRBEERUESRKESHN G R AR KA

Replacement of traditional energy/high-energy consumption equipment with new
energy sources/energy-saving equipment will lead to the early scrapping of existing
equipment, resulting in increased operational expenses

MAWER HERKEUSRERER SEERENRERE
HIERIRES FEEEER LT

Customers will prefer greener and low-carbon products and services. Failure to
actively respond may reduce the appeal to such customers
ERPREERARENEBEKNERMIRE > W REBHRERE A
HzEE P NRS| R

Rising energy prices will directly impact the Group’s operational costs
REEREN LR EERFEEEBEEMN

Fluctuations in raw material prices will lead to increased procurement costs for the
Company

R EHBR KB ERE R B ERBR A LT

Failure to promptly respond to climate change-related issues may harm image and
cause negative impacts

MAREHREEEERBBFEARRERSEZETLRENEERT
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Key assumptions related to Viva Goods in the Turquoise and Brown
scenarios:

HERERES

BIREBERREEER TRENSY
AR R ES

Turquoise Scenario

HHRBER

Brown Scenario

FeER

Physical Environment
BERIRIR

Average global warming
2T TR

Global average sea level rise
2P 15 FE IR

Impacts of climate change
REZIENEE

Approximately 1.7°C by 2060 and approximately
1.8°C by 2100
2060 Z AI491.7°C > 21004E Z A £91.8°C

Possibly 0.30 m by 2065 and 0.50 m by 2100
2065%F 2 Al A BB E F10.305K > 2100F Z Al
BIAEZE 20.500K

Relatively stable
HEEE

Socioeconomic environment

g EBIRIE

Economic development
KEERE

Climate policies
RIZBUR

112

A more inclusive economic development that respects
the perceived environmental boundaries
EEFHEAMNKEERE TEEEH
IRIBAR

Mainland China and Hong Kong, China have
committed to achieving net-zero emissions and have
developed detailed near-term targets and action
plans. Mainland China has pledged to achieve carbon
peaking by 2030 and carbon neutrality by 2060,
while Hong Kong, China has promised to achieve
carbon neutrality by 2050

FEAM - FREEEERKEBRFZZH
W BRI EFANERERRITEE
£ o FR[E Pt K 5520304 B IR AR i 1R A
2060 F BIRMR AP A0 » B & B K 5620504
BIRMK A
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Approximately 2.4°C by 2060 and
approximately 4.4°C by 2100
20605 Z A £92.4°C > 21008 Z A 2
E4.4°C

Possibly 0.40 m by 2065 and 0.80 m by
2100

2065 Z AT R BEZZ E0.405K » 2100
T2 A Al BEEF0.80K

Significant (increased frequency and
severity of floods, extreme weather, etc.)
BER(EK- -BHERXREERNE
SREEM)

Economic growth and technological
advancement are fueled by fossil fuels
resulting in high levels of GHG emissions
by 2100, which can exacerbate extreme
weather events

B 1E A W EHE B K 18 R R 52 1T
'L BHR2I00FEZAIAER
BHEMER & KEE > M el SENN A
1k i K R 55 14

Absence of new climate policies as a result
of institutional, political and economic
obstacles, i.e. policy inertia
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Turquoise Scenario

BIRBER

Brown Scenario

RerR

Implementation of policies

EURBVE B

Common business models

ERNEERI

Level of commitment
AR K EE

Governments of Mainland China and Hong Kong,
China mainly implement strict climate policies, and the
implementation difficulty is low

DARR B A9 BT A AR B B B N 4 = B
BEINRERR > ITHER

Rapid shift from a fossil fuel-dependent economy to a
renewable energy-driven economy
B IE R AR BT > RIR
HREREENAZ

BESTB

Corporates are committed to contributing to national
and regional climate action targets, i.e. business
partners working together to achieve low-carbon
operations

TrEAREABEREGERETEIERIER
BROBIEEBHARSHERBERSE

Through climate risk and opportunity assessments, we analyzed the
potential impacts of climate-related risk and opportunity categories on
the actual business and operations activities of the Company. We have
identified 1 climate-related physical risk, 4 climate-related transition risks
and 3 potential opportunities, and assessed their impact on the business,
strategies and finances of the Group.

Lack of detailed short-term action and
implementation plans

BRZ IRV AT B KR B 53l

Profit-driven business model with only
casual consideration of environmental and

social plans
FMERSNEERN > REXEE
BRIRERMERTE

Insufficient public environmental awareness
to drive system change
NAPIRBEHRTE  BEHEFHE
e
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Risk Management
In response to various types of climate change-related risks and
opportunities, we have developed corresponding measures for the

operation practices of the Company. The table below illustrates the actions

B E

HEAEHEMNREECARE R A
e BIMPASEXEEERSE THE
EHEEEE - TRERTHERR

taken to address the identified significant climate risks and opportunities: H B9 E KR 2% & b 2 138 P SR X RO
I8
Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Risk Response Measure/
Risk Category Climate Risk Influence Operqtional Risk Action Plans
. PERE/ IEEERAR LB FES 1T,
gl = RIZER TERE TR BN EbE]
Physical risks Chronic risks Adverse effects of long- Medium to long Gurrent financial impact: None. Develop crisis management
ERER B EEE  term changes In global ferm ENMBEEE o plans for extreme weather
climate patterns R events. When major safety

BN IRAEE
ggﬁ%%%$ﬂ

E
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Expected financial impact:

ERMETE:

Sports experience business: Long-term and
frequent rainfall may affect the arrangement

of sports events and activities; rising average
temperatures will also affect participation

in outdoor sports, reducing passenger flow
and operating income. Overall, equipment
maintenance costs, operating costs, and
insurance costs of the parks will increase.
EHRREY  RIBENMERAE
TERBLEMIHZH,; THRAR
TATERERIIEGNS AR H
DEREREEWA 42E8 FRIE
BEREEEREABENES kiR
BERS-

Multi-brand apparel and footwear business:
Frequent rainfall may cause flooding in
factories and warehouses, damage equipment
and inventory, and increase repair and
reconstruction costs; it may also lead to
obstruction of transportation, affecting the
timely delivery of products and inventory
management. Rising average temperatures will
affect factory productivity and workers' health,
leading to increased operating and human
FeSOUrce Costs.

LmBERER  BERERITESR
IBkEERK BERENER
EMEENMBRRA  TEERTE
BaRE wE2ERNREIHNE
FEE -THRBLABEETIRY
EEMEMIANEE BREEM
ARAANBREAIE N

incidents occur, promptly
report them to the Group’s
ESG Working Group and follow
up on their resolution; and
continue to assess climate-
related risks and opportunities
and incorporate them into the
corporate risk management
system.
HEBERREEHE
BREEHE B%E
BAZZEME KE
FREBSCTE/NA
RRERR WG
e
2 UREMALER
REEHIE
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Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Risk Response Measure/
Risk Category Climate Risk Influence Operational Risk Action Plans
vERE,/ TEEEAR [ FE B a1,
EREE RIZER TERE EUMBEZEDN 785t 8
Transition risks Technological risks  Low-carbon technology Medium to long Current financial impact: None. Promate low-carbonization
SR AR tansition costs term BERMBRE & of products and production,
BRETBERSE PR Expected financial Impact develop and use renewable,
AT recyc\gb\e or‘\ow—carbon
emission environmentally
Sports experience business: Due to policy friendly materials; upgrade
changes, existing facilities need to be updated  production equipment and
or upgraded to comply with new environmental  technology, adopt low-
standards, resulting in increased costs for energy consumption and
facility renovation and update. high-efficiency manufacturing
EHERER  NBERBCMER  processes, and reduce carbon
RERMEEMAABRARTEIIE  emissions.
R REEMRESERENN EHELNEENE
Ao B BEAERNE
Multi-brand apparel and footwear busingss: %{ﬁ?ﬁ#ﬁ@%ﬁm
Due 1o policy changes, existing production P I
410 be adlusted & REMEA R AR
DTOCESSGSI may nee ‘ 0 De adjusted 1o ﬁg%% N %—Wi—?ﬁﬂ’\]@%l
comply with new environmental standards, 8 5O
restlting in increased equipment upgrade and =~ " X
modification costs. Products may also need to
be redesigned to comply with environmental
standards, increasing R&D and human
[eSOUrce Costs.
LRREREY  ABREERR
BEERRUEEEARURNEH
RIRREE B MR EARKL
BRE; TEEEEMHREmUR
BRARES BINMERANER
A o
Market risks Rising energy prices Medium to long Gurrent financial impact: None. Optimize production
sk 1= BERB Lk term BRI E  Eo processes, adopt high-

h-RH

Expected financial impact:
RHMBETE.

Rising energy prices will have a direct impact
on sports parks and sports centers, footwear
and apparel production and store operating
costs, leading to increased costs.
ERERLREHREEERES
P HREREERERESNA
EEERFE SRRAEMo

efficiency and low-
consumption manufacturing
technologles to reduce
energy consumption; upgrade
production equipment and
facilities, use energy-saving
equipment to reduce energy
usage per product unit;
gradually introduce renewable
Energy sources such as solar
energy and wind energy

to reduce dependence on
traditional energy.
BLEEIR KBE
MEFEMRIEEM A
DEEFHERE  AREE
RE R (B ETAE
AR EUREEMER
WA REAE ; B4 5|
AXBGAE BAEZ A B
ERRES REHE
REERE B
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Period of

Influence/ Qualitative Financial

Degree of Impact Analysis of Key Risk Response Measure/

Risk Category Climate Risk Influence Operational Risk Action Plans
TERE,/ TEEERAR R REH
REIREE RIZER TERE EUIMBR BN 1858

Changes in customer Medium to long Current financial impact: None. Through advertising, social
preferences term ERMBYE & media and brand events,
ERRIFE1E PR Viva Goods communicates

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

Expected financial impact:
RHMBETE:

Under the general trend of low carbon,
customers prefer greener and lower-carbon
products and services. Failure to respond
positively will reduce the attraction to this type
of customer.
HERABRT B EERNEN
SERRNEDNRT NRKER
e AIHZBERNRSIIRHE

/vo

to customers its efforts and
achievements in environmental
protection and climate

action, thereby enhancing
brand appeal. It can also
establish channels to collect
information on consumers’
preferences and demands

for environmentally friendly
products, and quickly adjust
products and strategies.
BBES HREEN
mEEE MR P EER
ENEHAERFRERE
TERNEHMAR
B a7 5 T
BURBWEHEES
RRE@NEHFNER
BEE WRAEERN
Ko
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Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Risk Response Measure/
Risk Category Climate Risk Influence Operational Risk Action Plans
vERE,/ TEEEAR [ FE B a1,
EREE RIZER TERE EUMBEZEDN 785t 8
Rising raw material costs ~ Medium to long Current financial impact: None. Optimize raw material
R RA L term BERMBRE & procurement strategies, avoid

h-RH

Expected financial impact;
RHMBETE.

Fluctuations in raw material prices may lead to
supplier instability and affect the timely supply
of raw materials, The Company will have to
frequently adjust its procurement strategies,
which increases management complexity and
uncertainty. This will also directly increase
production costs and affect overall profit
margins.

R S E IR R RN
BE R ERMENREHE. b
BRTARRERE BNTEER
BUMNREENE, TEERVELE
RAIE I BB EE

ANNUAL REPORT 2024 £ iR

dependence on a single
source and reduce the risk of
cost fluctuations by exploring

multiple raw material suppliers;

sign long-term contracts with
suppliers to lock in prices
and reduce the impact of
rising raw material costs; give
priority to suppliers close to
production bases to reduce
transportation costs and
carbon footprint,
BRI RE >
BBBES AR R
e B RHEB—TR
BB BRIER AN E)
B ; BEREEIR
HERUEEBS R
DERMERA LR
Z BABRERLE
EMpV R mOE
BAATIREH
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Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Opportunity Response
Opportunity Category Climate Opportunity Influence Operational Opportunity Measures/Action Plans
TERE/
RBEE RIZRE TERE TEEERBEMEMBEESN HBRERENK T8 E
Opportunities Resource efficiency Medium to long Current financial impact: Vigorously carry out the
B BERNE term BRMBEE . publicity and education of green
H-RH operation concepts, and integrate

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

The existing energy-saving and carbon-reduction
measures developed can improve resource
utilization, reduce energy consumption and lower
operating costs.
REFAENSRERRER BRER
BERERAR ALERHES BRE
BAke

Expected financial impact:
RHMBETE:

By continuously developing and improving
energy-saving and carbon-reduction (energy and
water resources) measures, significantly improve
resource utilization efficiency, reduce energy
consumption, and thus reduce operating costs.
BB & RAEEEREAR (R
KER) fi BRABRAGRER
M HDEREES EMREEE
Ao

the concepts of sustainable
development and green
environmental protection awareness
into the work and life of employees.
ANHRGBEEEINE
HIE BOREERER
HgaRREHRAESIN
TRELTE
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Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Opportunity Response
Opportunity Category Climate Opportunity Influence Operational Opportunity Measures/Action Plans
FERG/
HiBHE RIEB TERE TEEERBENMBEENN WBEHEN 1T8:HE
Products and services Medumtolong  Current financial impact: Continue to research and
EmRE ferm ERMEEE: develop and launch footwear

R

The green, low-carbon and sustainable products
and services currently being developed will attract
more customers and thereby increase revenue.
REMAENGEERKISEED
MRBRSIELER EMEEEKe

Expected financial impact:
RHMBETE:

Sports experience business: By building
environmentally friendly and sustainable sports
facilities, such as using renewable materials

and energy-saving technologies, we can meet
consumers” demand for environmentally friendly
products and services, and develop low-

carbon sports events to attract more and more
environmentally conscious participants and
increase revenue.

BERREY  BBRFIRFRNIFE
Ry BN I 068 A BT B A AR A BT A
Bty m B HEEWIRIRE m R R
S0 WHERRNESER > Rs#
@ﬂ%%&%ﬁ%%ﬁ%:%ﬁ%%%

Multi-brand apparel and footwear business: By
adopting renewable or bio-based materials (such
as recycled plastics, organic cotton, etc.), we can
attract consumers who care about sustainahility
and enhance the brand image; by researching and
developing new materials with lower environmental
impact, we can meet the market demand for
environmentally friendly shoes and appeal
products, thereby increasing overall revenue; and
by providing recycling services for old shoes and
appeal products, we can encourage consumers

to participate in sustainable actions, enhance
brand loyalty, and attract customers with strong
environmental awareness.

LREERER  ABKATEERE
ME MEIKER - BRIZE) RS
TAFENHEE RAREER &
BMEAEERIREE BNMME A
EmGHRERERNESO AMESE
BE; TRBRRERMESRLINR
B SEAEESRSEND 4%
%g%ﬁﬁ’ﬁ%ﬂ%ﬁ%ﬁﬁmgﬁ

and apparel products made of
renewable, recyclable or hio-based
materials; design products that

are easily recyclable, reusable or
biodegradable to extend the product
life cycle.
FEmEMEL A A
£ A R A TR
BERER, K HRER-
DI EEF A MR
Em EREREHBE-
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Period of
Influence/ Qualitative Financial
Degree of Impact Analysis of Key Opportunity Response
Opportunity Category Climate Opportunity Influence Operational Opportunity Measures/Action Plans
TENE/
KBS RIRKE TERE TEEERBENMBEESN HBREHENK T8 E
Adaptability Medium to long Current financial impact: Develop crisis management plans
BIES term ERMERE: for extreme weather events. When

h-RH

120  VIVA GOODS COMPANY LIMITED JEFL.4B#E B FRA S

Existing emergency plans for extreme weather
enhance resilience to climate change and reduce
operational risks.
REMBENHHEBHERRNEZR
RERBRBEEENER BREES
B

Expected financial impact:
FRHMBETE:

Sports experience business: By deploying
response plans for extreme weather, flexibly
adjusting sports activities according to climate
change, providing indoor or outdoor activities,
and meeting the needs under different weather
conditions, we can enhance our ability to cope
with climate change and reduce operational risks.
EHRREY  BRUNEHHBERX
FOERR RERBEE LR
BREBRH REEAFFINESH
B2 e FAXREETHERFU
BREHRBESENEN BEEER

1A
B o
A

Multi-brand apparel and footwear business: By
deploying response plans for extreme weather
and establishing a diversified supply chain, we
can reduce our dependence on single-source
materials, improve our ability to adapt to climate
change, and reduce operational risks.

L REERER  BRTEHHlE
RAMEIRERR LRI STENHRE
#oROHE-REMEKE &S
HRESCNBRED REEER

A
faz o
7S

major safety incidents occur,
promptly report them to the Group’s
ESG Working Group and follow up
on their resolution; and continue

to assess climate-related risks and
opportunities and incorporate them
into the corporate risk management
system.
HEBIRKRE MG E
BEE BRLEALS
EWE R FREBESCT
RNARRER R TS
MEREERRRREE
W ELA A T3 B PR B IR
Eo

Optimize raw material procurement
and production hase layout to
reduce supply chain terminal risks
caused by climate change.
BIERMERBRE AR
e AL AREEEHR
O 12k 5 4% i L B



Metrics and Goals
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To effectively monitor the implementation of our climate strategy, we have
established qualitative climate change goals and are actively driving their
realization through specific plans and steps. We are committed to promoting
the Group’s transition to clean and low-carbon operations and enhancing
our climate resilience and sustainable development potential. At the same
time, we will continuously refine and track our climate change goals

and related metrics, and integrate our climate agenda into our business
operations to ensure an effective response to the challenges brought about

by climate change.

1EEREE
BTENERREREBNBEREE
HARITEENREEECER B
BARSEMIREBHESER -
MEFESHIREEERBZREBERSE
AoRARGBERENNIRELR
B 1] o Rl By > B3 B ARC AN BRBE SR
REEB R RAERBIER  BREERE
RMAXZEET UBERANEHR
TREEHZRBIPREL -

Goal Scope Business Segment Environmental Target Specific Plans and Steps

BiRER EBERR RIEERE ARstEIRS R

GHG Emission Multi-brand apparel and e To achieve carbon neutrality by e Focus on low-carbon product marketing and
BERBBHEER footwear business 2050; communication activities, and actively create a

% iR ERER .

JR2050F ERI B IR P ;

Vigorously launch publicity and
education work on the concept
of green operation, and integrate
sustainability concepts and
environmental awareness into
employees’ work and daily lives.
ANIHRGBEEESNE
HIE BAUREERER
BgBREEAMAELIN
TEEREE

low-carbon scene in shops;
o ENEMEREHERIH BBRE
FEPEERRER

¢ Introduce low carbon products with high price/
quality ratio, quality and variety according to
the characteristics and needs of consumers;

o RIBEHEEAHRBEMERELS

HEL -SEE -LHREHNERE

oo

e Encourage staff to adopt green communication
methods such as video and teleconferencing;
o FEIBTIHBHBEBRA URE

REZEE ;

e Conduct regular inspections of the Group's
vehicles;
o AXNEEETEMTEHETERA

e Ensure the emissions of the Group's vehicles
are in compliance with the standards and
control the level of emissions;

s MEAEREHNERINTEE
2 TEHEIBEUOKTE ;
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Environmental,

Goal Scope
BiREE

Social and Governance Report IRIZ - 1 ERERRE

Business Segment
BRI

Environmental Target
RIEER

Specific Plans and Steps
AR RTR

Sports experience
business

To achieve carbon neutrality by
2050;
R2050F BRI B A ;
Vigorously launch publicity and
education work on the concept of
green operation, and integrating the
concept of sustainable development
and green awareness into the work
and life of our emp\oyees
KNFERGBESEINE
I BAREERES
B aREEHMASLIN
TEEAEo

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

Strictly control the use of air-conditioning.
When the indoor temperature is suitable, staff
can use air-conditioning intermittently without
opening the windows and doors to avoid
wasting energy on cold air leakage.
BTG EENER - EENREEE
ﬁﬁ%’EITuFﬁE’X’IE@}%Iﬁ » R
RFE B R RIMNDRERR

Utilize the influence of sport to encourage
stakeholders and sports enthusiasts to take
action on climate change;
FREBEESNTE NS EE
MENESHSHEFERNITHRER
REIER ;

Encourage staff to adopt green communication
methods such as video and teleconferencing;
EEIRAGBEEAT NEE
REHGH;

Conduct regular inspections of the Group's
vehicles;

HEEEENERERETRA

Ensure the emissions of the Group's vehicles
are in compliance with the standards and
control the level of emissions;
BRAEEERNERIEBRTSE
2 FERIBEROKTE

Strictly control the use of air-conditioning.
When the indoor temperature is suitable, staff
can use air-conditioning intermittently without
opening the windows and doors to avoid
wasting energy on cold air leakage.

BTG EENER - EENREEE
ﬁﬁ%’EITuFﬁE’X’IE@}%Iﬁ ' R
RFE B R RIMNDRERR
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Among these efforts, Bossini, a subsidiary of the Group, has
comprehensively optimized its transportation and logistics systems to
further reduce the carbon footprint during its operations and production
process. With precise calculation and scientific adjustment of the

load capacity and delivery routes of transport trucks, it successfully
improved fuel efficiency and effectively reduced carbon emissions during
transportation. Meanwhile, Bossini further optimized its express delivery
services, minimizing redundant deliveries and sending of small parcels.
Clarks, another subsidiary of the Group, renovated its five stores in the
UK and effectively reduced GHG emissions by introducing single-piece
shoeboxes and shifting to land transportation.

Environmental Policy and Governance

The impact of the Group’s business activities on the environment and
natural resources includes, but is not limited to, GHG emissions, energy
consumption, wastewater, exhaust gas and related hazardous/non-
hazardous waste arising from product design, packaging, production,
logistics and distribution, and business operations. In order to fulfill our
commitment to environmental protection, the Group has systematized its
environmental policy to effectively manage our environmental impact.

We comply with environmental protection laws and regulations in all regions
where we operate and have formulated policy and system documents
related to environmental management, such as the Energy and Water
Resources Management Measures, the Energy Saving and Consumption
Reduction Management Regulations, the Waste Reduction Targets and
Measures to Take and the Environmental Hygiene Management Regulations
to ensure the effective implementation of our environmental management
system. During the Reporting Period, we were not involved in significant
fines or penalties due to environmental or ecological issues.

Hf» AEFETTF LB ENRESE
— P REEBEEBREHWIKET
HEGMYRRRET T 2EEI.
BERERELN 2R ER REN
BHATHEE RS T IRED
ERME TEWEE T EHBIEF
BYRREE A o B BF > R BB B IRE AR 7S &
TT7TREEE BLEEREMNRN
BEEX BT FABClarks¥ 5K
HEHPIEETREF A BE@5| A B
HESUAEOERERN S XEXR

D SR AR HE I

IRIGECRELAEE

REBEBETHHIRERRAERN
TEOETRRNRAERR BE £
E-YREZEMABEERMELRNR
EREHHBEROHFE  BEKBERU
REEBEE,/ BEEEY - R TRET
HIRBRENAGE ~EBERIRERE
HRAME LANEERMNIRE

S %8
o= °

HMETREEMRRREERZE
R WHIE TR KB IREEPHE)
(BBEEEEERE) - CRLERY
NERKRFIRERER) GRIEFEE
B FRBEEEEBBRGFEX
T REREMCEBIRIEEERR UK
WEHAR RAREIRE N E AR
SR EIE R SR ERE ©
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Energy Management

The Group’s brands and sports parks have formulated internal systems
such as the Energy and Water Resources Management Measures, the Li
Ning Sports Park Energy Saving and Consumption Reduction Management
Regulations, which specify the operation and maintenance activities of
energy-using systems for the identified major energy sources, and take
corrective measures for actual or potential unreasonable energy use and
consumption. The following table demonstrates the Group’s environmental
targets and the specific implementation plans and steps in respect of

energy usage.

AEREE
EEETERERESEESE (5
/}_ KEREEPE) (%%ﬂ BEE

FEFRAEEIEMREZ) FNEHIE > BBREE
EEWJE’JIE’“ RIERHNBERKET
ML THERIEENER
TR ERHENGERIBREKIAY
Effe TRETR T AEEBERERE
BRENREERURARBNE KT
Bl R B

Target Scope Business Segment Environmental Target Specific Plans and Steps
BT E BRI RIFEER AREARTSR

Energy use Multi-brand apparel and e Minimise the use of non-renewable e Building of energy-efficient office;
AEJR (s A footwear business or fossil energy o ITEMBMAE;

LB ERES

Sports experience
business

=o BRI BESRIEA
REREE AL E

Minimise the use of non-renewable
or fossil energy,
i‘J BER MEEJEEEM:E

Gradually adopt the use of clean

energy for energy supply (new

energy vehicles, solar power

installations).

Z5EMERBZERMEE

(%ﬁﬁb/ /_L$ j(ﬁ’/% é’\%ﬁq
H£E) o
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e Replace incandescent lamps with energy-
saving lamps;
o ENSEIBENEEE ;

e Installation of sensor-activated lamps;

s ZEBIFREEER;

e Replace business travel with teleconferencing
where appropriate;
e NEUERERERAEEHBER;

e Encourage the use of public transport among
staff.

s HEINBIFAAHRBEIAR

¢ Building of energy-efficient office;

o TEEHBMAE,

e Replace incandescent lamps with energy-
saving lamps;
o MENSEIBENEEE ;

e Installation of sensor-activated lamps;

o ZEBIFREEER;

e Replace business travel with teleconferencing
where appropriate;
e NEUERRERAEEHBER;

e Encourage the use of public transport among
staff;
s HEIBIGAAHRBIA;

e Installation of photovoltaic power generation,
o ZENNREBRE
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Energy-saving and Emission-reduction Measures and Actions

The Group is committed to creating energy efficient offices. Bossini, a
subsidiary of the Group, has adopted energy-saving LED lights in its stores
in Hong Kong and Macau, China, and the Group has installed the “En-
trak” energy system in its Hong Kong office, which utilizes real-time data
monitoring to effectively improve energy efficiency and production capacity,
enabling comprehensive oversight of energy use. In addition, a monitoring
and evaluation mechanism for energy consumption has been established
to continuously track and analyze energy use. Bossini has implemented
various environmental protection measures in line with the formulated
Regulations on Office Supplies Management System, such as setting the
air-conditioning in the office to an appropriate temperature (such as 25°C),
and requiring employees to turn off lights and air conditioners after using in
meeting rooms and training rooms, set computers to “screen saver mode”,
and switch off computer equipment, printers, lights and air conditioners

in their area at the end of the working day to reduce unnecessary energy
waste. Clarks, a subsidiary of the Group, achieved 100% renewable energy
in its UK operations and initiated a renovation of its headquarters during
the year, which is expected to save electricity of 54,000 kWh annually
through the installation of LED lighting. Most of its sports parks have set up
varying levels of energy-saving and emission-reduction measures tailored
to their operating characteristics, such as installation of smart control
systems for air-conditioning equipment in the parks, strictly controlling the
air-conditioning temperatures, prioritizing electronic documents or virtual
meetings for internal communication, and promoting paperless office.

In addition to implementing energy-saving and emission-reduction
measures at the business level, we attach great importance to enhancing
the green environmental awareness of all employees. To strengthen
employees’ environmental consciousness, Bossini, a subsidiary of the
Group, has posted “eco-friendly stickers” in office areas, reminding
employees to practice energy saving and emission reduction in their daily
work and lives in a light-hearted and engaging way. Furthermore, in order
to promote environmentally-friendly travel, an internal cycling club has been
established to organize regular cycling activities for our employees. This
initiative aims to encourage employees to choose more environmentally-
friendly and sustainable transportation methods. The sports parks of the
Group also enhanced employees’ environmental awareness by arranging
environmental-themed sports events and guiding the public to pay attention
to climate change issues, striving towards environmental protection goals.

BDRE R BEFE I R 1T 8D
NEBRONRITEHERAE K&
BETFRABEMETETREER
RIS SR IR B AELEDIE > W TE
HEBBRAZEARNZE NEn-trak | BETR R
HoEEEREEET BRIRESE
B EREgE BREEREANS
BT bs BBEIUERMEEN
BERANSEEs BB A D AT AE
RERIE R - EFEERE B S E R (i
NEREEGFERM)ENR T ZIEIR
REW  FAUNERAENEHARER
EABEARE (f025°C) »EXET
EERAERERBNIEERRBAEER
T ORBEMREATERRERI
WETH&BEARBEHEEN TS
MAFTEN# S BIE R A RE LU R
NEWERRE - N FAFClarks®
AEEREHPERIWERTBRE
BER > EAFEREBHHEIKIE
BN TEst BT EIIDEBIREE
E1#54,000 kWhe fE R AZ D EEBEEE
HMEKBEHEEREREAREENE
BEREEIE > MNTE & R T ARE
BERTRL BBIZESEARBAR
E- AT EEBZEECETFELE
EERET REERLHASE -

BPIGEEHEE LT RS
Mo BEREAZBEINGBIRR
ER -AEEBETFAREMEST
HRETHNRFREH EBERAE
EARAE T NRARMA > UERB BN
AFRREETIERAE TFREERET
ENRE R BE e B T EIRRHIT BB
YAEETE EHEME T2
TR LR SETBMETEEEIR
R BRAFENREAN - ETESE
eTEBRRRREIENES EHE
Fo3ENREEIREEEEAESS
NEBETHIRFEEH > HERBIRMF
BIEME /-
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Treasuring the Earth’s Resources

We fully implement the concept of sustainable development and always
take the protection of the ecological environment as our responsibility.
We fulfill our environmental management duties in the production

and operations, striving to minimize the environmental footprint of our
operations.

Emissions and Waste

We strictly adhere to the relevant laws and regulations at the places

of operation and have formulated internal policies such as the Waste
Reduction Targets and Measures to Take, the Emergency Plans for
Environmental Protection and the Resource Utilization Management
Regulations. We implemented effective measures to achieve green
operations and production, and actively managed the environmental impact
caused during our operations and production process.

During the Reporting Period, the headquarter office of the Group set up

a recyclable waste collection point to encourage employees to recycle
designated waste and organized four post-meeting activities, including
Lunar New Year and Mid-Autumn Festival food collection, clothing recycling,
and office decluttering initiatives.

Bossini, a subsidiary of the Group, strived to reduce paper use by
proactively practicing paper-saving policy in daily operations and fulfilled
the commitment of a paperless office. Bossini has introduced an electronic
approval process system and comprehensively adopted electronic
documents (including electronic form collection, electronic sign-in records,
etc.) to replace the traditional paper approval process. In addition, it
promoted the internal electronic communication system to distribute
memorandums and reports to employees via email, which further reduced
paper consumption. For necessary printing, Bossini purchases paper
certified by the Forest Stewardship Council International (FSC) to ensure a
sustainable source of paper. Bossini has also established the “Regulations
on the Use of Printers, Fax Machines and Telephones”, set the default mode
of network printers to duplex printing in black and white, and encouraged
staff to accurately calculate the number of copies needed before printing or
photocopying to avoid wasting paper.

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S
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Bossini: Decluttering and Recycling Activity in Office

During the Reporting Period, Bossini implemented a six-month decluttering
and recycling initiative and set up recycling collection points in the office
to encourage employees to discard useless items or recycle unused
belongings, thereby reducing waste generation and giving these items new

value.

In such recycling initiative, Bossini collected
over 80 kilograms of paper and more than 5
kilograms of recyclables such as plastic bottles,
aluminum cans and cartons.

In addition, Bossini encourages the reuse of
packaging materials, window display items,
home furnishings and fixtures, and actively
promotes the use of eco-friendly materials/non-
woven fabric shopping bags as alternatives to
plastic packaging in its operations in China and
Singapore, further reducing plastic consumption.

Clarks, a subsidiary of the Group, reduced cardboard use and unnecessary
waste by introducing single-piece shoeboxes. While phasing out plastic
shopping bags in the UK and EU stores, Clarks has also launched the
“ShoeShare” programme, which allows the public to donate old shoes to
be reused, repaired or recycled. During the Reporting Period, a total of
approximately 31.5 tonnes of shoes were recycled, and more than 60%
of the recycled shoes would be reused or repaired. Moreover, Clarks has
implemented waste separation measures in its offices, distribution centres
and stores 1o collect recyclable non-hazardous waste such as paper,
cardboard, plastic and metal. The collected non-hazardous waste will be re-
sorted by a licensed third-party waste management company, and all non-
hazardous and hazardous waste will be stored separately for professional
collection and treatment. The table below shows the Group’s environmental
targets and the specific implementation plans and steps in respect of waste

use and disposal.

RIIRE - MAEENERE W KITE

23RS HA RO HE AT 2 B S S RO BR R BE
[O] W 5t & > 3 7 3 R G R R B P B IR
BEREYNER XBAXEZEERDN
MY SR A RS B B9 YD am [B] U R D R
RYNEL BTFEMHNEERE

EAROUWSEI R EFEE N ET
HBIBS0A B MRSREIUE » MUK B85
AFEE - mERARFCU -

o EfMERBRBERENBEEM
FHERTYR RERKES I
EE PR NKBER DA EE
ERIREME THARBYEEAR
BRle E—TRDBRBHFE

AT FABClarksiBiB5| AEHES
BLOBERERRAMEBERE -TH
BEMEBEHES B ALERNBY R
BY BB > Clarksis BE B 8 8 i & 51 &I
ShoeShare | » AFFARIBALESE > 1
BETHEMN B BEREIUW - RARES
BA > HEEH A3 .5 MESEE F 4 O] Uk
BE0rNEIMEFRETENB K
B8 o b 4h > ClarksTE LI A E ~ BL X P
O ERANEEEY) D BB U@
WER B W EEREY) > AR 4
RBRAEE WENIFEBREREY
BEBRENEZBEYEREATE
TZXpEB FERENREEEEY
HOHRER ETEEREMERE T
KETRNTAEBRTEEEYERB MEE
FENREEEURABNEHRTE
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Target Scope Business Segment Environmental Target Specific Plans and Steps
BRHE BRI RIEER ARHERTS R

Waste generation Multi-brand apparel and e Increase product packaging Increase recycling rate of packaging:
BEYMEL footwear business recycling rate; R B AU E

ZmIBERES

REEMBEEIWE ;

Increase office waste paper
recycling rate;
EEMAERBEREIWE ;

Increase office electronic equipment
recycling rate.
REMAES

o 4 0] i

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

Phase out non-essential disposable packaging
and halt usage of plastic bag packaging;

BY RPN EN—REEE R F
BRI ;

Increase the proportion of environmentally
friendly materials used in product packaging
(eco-friendly wax ropes, recycled PE material
moisture-proof bags, PE tapes, efc.);
RERAMEETERSEFRNER
Gt GRIRIBAR ~ B EPEM I PR &
PEBH ) ;

Use of decomposable packaging materials.

ERR DR -

Categorised recycling:

7 ERE

For recyclable waste, including waste paper
and waste metals, set up collection points for
recyclable waste, which will be collected by the
waste recycling department;
HOLWEEY) SREERE BT
B REDCINEEYWER B
BEEYE LIRS FILI ;

For hazardous waste, set up a hazardous waste
warehouse for storage and appoint a qualified
third party to handle and dispose of the waste
in a uniform manner to ensure compliance with
the laws and regulations on the disposal of
hazardous waste;

HEZBERY BRULERARER
BOEBAEEER =R RERE
B RRETESEEVREN LR
AR



Target Scope
BREE
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Business Segment
EHBIRR

Environmental Target
RIEER

Specific Plans and Steps
AREI kTR

Improve office waste recycling system and
keep statistics on the amount of waste paper
recycled;
TEMAZEBEENCINALS Rt
MO EE ;

Encourage paper reprinting and set the default
mode of all network printers to duplex printing;
B BAREETTED WA PR B ABALHT
M BEBR A R AEEITE ;

Digitize internal communication and distribute
memoranda and reports electronically.
BFEABER UBFHADEE
SER RS

Electronic equipment recycling:

BFRBEN

Develop an electronic equipment recycling
programme and monitor its status on a regular
basis.
HEBFRERUGHE > EHIGE
FETRR
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Target Scope Business Segment Environmental Target Specific Plans and Steps

BRHE BRI RIEER ARHERTS R

Waste generation Sports experience e Increase office waste paper Categorized recycling:

BEYMEL business recycling rate; DEREIR
EERRED s REEMAZEERLIUME,

Increase office electronic equipment
recycling rate;

REMAZEEFRHFHLON

z;

Categorize recycling waste.

DR ERY -

VIVA GOODS COMPANY LIMITED FEN.$E#E B R A S

e Provide different bins for recyclable waste,
non-recyclable waste and non-hazardous
waste and calculate the respective recycling
rates;

o AD][CIREEEY) ~ A Al [Cl U EE A
mEREEYRMAENARAR L5t
BRBEE,;

e Improve the office waste recycling system and
keep statistics of the amount of waste paper
recycled;

o TEMREREVLIMAS #stE
MOWHE ;

e Encourage paper reprinting and set the default
mode of all network printers to duplex printing;

o WENVERBEITED WHAE MK
N BRBR AR AL EITE ;

e Digitize internal communication and distribute
memoranda and reports electronically.

o HFLABEE UBFEADEE
SEk R R

Electronic equipment recycling:

BFRBEN

e Develop an electronic equipment recycling
programme and monitor its status on a regular
basis.

o FITEFRELIWGE EHER
TR
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Water Resource Management

For the effective management of the large amount of municipal water
required by our sports facilities and to achieve our water conservation
targets, we have adopted a variety of measures in accordance with the
Emergency Plans for Environmental Protection and Resource Utilization
Management Regulations, which specify detailed water-saving measures
during our production process and operations. In addition, the execution is
ensured through an inspection system, with an aim to gradually reduce the

water consumption intensity in the future.

In light of the characteristics of our Group's apparel retail and sports park
operations, although we have no problem in sourcing water, we actively
strive to conserve water. We control the amount of water used in our
daily operations. For example, we have installed rainwater and wastewater
recycling systems at our sports venues for toilet flushing, irrigation,
cleaning and sanitation. We also regularly check for water leakage in water
pipes and monitor water meters. If we find abnormal water consumption,
we will trace the cause and make timely corrections. In addition, we
install sensor-activated taps and water-saving devices to improve water
efficiency throughout the office. At the same time, we are also investing
in environmental protection infrastructure, including water reuse systems,
centralized sewage treatment and centralized solid waste treatment

facilities.

The following table demonstrates the Group’s environmental targets and the
specific implementation plans and steps in respect of water use.

KERELE
ATEVNEBERMEERMEAENK
EHBAKITEIREH/KEE HMARE
(REREREZBR)N(ERERE
BREVERRT ZEEN REEEK
EEBETEKBMARE TEBK
BHERBAIT BEERKZEH
DIKERIERAEMRE -

ENFAEERETENREEEN
EHRMN RAEIORER LI ERN
B BHEGBBARK - ELMERE
BERERKERE AW - EET
REBZERKMEKEIWFRL
B AR R~ BB BEMEE I
EMEEKERTRK BEEKE:
ERHEERAKE REHRAL K
RHEIE - ILoh BPIEPAELREBF
RUFE K BEERM B K B > LUR A A K
ME o Ff > ZFIOERBEREERR
MER EETRE  BEPKEAAR
MmomKERRENERERZEYET
Bz TR B T o

TRETTXAERAEKERERTE
NWIRIEERUKEBENE 8 D
B% o

Target Scope Business Segment Environmental Target Specific Plans and Steps
BiRER EBERR RIFER ARstEIRS R
Water use Multi-brand apparel and e Save water and enhance water e |nstallation of water saving taps;
KERE R footwear business efficiency; o THEEIKKESE,
% MR AR E TS o EHAICRARAKYE ;
¢ Regular monitoring of water meters and timely
e FEliminate the discharge of untreated rectification if abnormal water consumption.
sewage and wastewater in the o TFEHIER K&K WEHEZRBKER
production process. B EETREEN.
o MBLXEBEPREEEN
TEIK N BE KB 0
Sports experience e Save water and enhance water
business efficiency.
EERAER o ENMANC BARKNE
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Biodiversity Conservation

We are committed to creating shared value and strictly adhere to
international conventions, such as the Convention on International Trade

in Endangered Species of Wild Fauna and Flora (CITES). We make further
efforts to promote biodiversity conservation, practice coexistence with the
environment, and identify and manage risks to biodiversity and ecosystems
arising from our business activities. Clarks, a subsidiary of the Group,

has formulated the Animal Welfare Policy in relation to the welfare of

wild animals, to protect wildlife, prevent international trade of endangered
species, ensure the welfare of domestic livestock used in the supply chain,
and promote the sustainable use and protection of natural resources.

VIVA GOODS COMPANY LIMITED JERL.ZBH B R AT

Environmental, Social and Governance Report IRIE 11 @R EQRS
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APPENDIX 1: COMPLIANCE WITH LAWS AND

REGULATIONS BY THE GROUP

The relevant departments of the Group proactively obtain information on business
related laws and regulations in a timely manner to ensure the usual operations of
the Group are in compliance with the provisions of the relevant laws applicable in
the places of operation. During the Reporting Period, the Group strictly complied REPR A EBEBREETHELE S
with the laws and regulations that have a significant impact on its operation and NMERERREEAREN IR EIREER

compliance status, including but not limited to the following: AR :

Areas Laws and regulations with significant impact on the Group

IS HAEBMBEATZENERER

g1 @ REEETREARIER

7 €5 5 A RA B0 P9 78 ik e By JE B B 22 75 75 R
MERERER UHERAEEHBEE
ThEBTEEMBEANMERIEMNRX -EX

Emissions e

HERHD

Law of the People’s Republic of China on Promotion of Cleaner Production
(PEARANBEBREEREZE)

Law of the People’s Republic of China on Conserving Energy
(PZEANRHENBEEBAERE)

Renewable Energy Law of People’s Republic of China
(PEARHENETBEERED

Circular Economy Promotion Law of the People’s Republic of China
(PEARANBBIRLB(RE L)

Regulations of the People’s Republic of China on Nature Reserves
(PEARHRNE B A RER R

Convention on Biological Diversity

(EMZHRMERA)

Environmental Protection Act 1990 (UK)

Pollution Prevention and Control Act 1999 (UK)

Pollution Prevention Act 1990 (US)

California Health & Safety Code, (HSC), Division 20, Chapter 6.5 (Hazardous Waste Control Law)

Health and Safety at Work Act 1974 (UK)
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Areas Laws and regulations with significant impact on the Group
S HAEBBEEATENERER

Employment e Employment Ordinance (Cap. 57)

& (e @151 ) (Cap. 57)

Employees’ Compensation Ordinance (Cap. 282)

(lREmMERA) (Cap. 282)

Minimum Wage Ordinance (Cap. 608)
(RIEIEMMA ) (Cap. 608)

Mandatory Provident Fund Schemes Ordinance (Cap. 485)
GREIM R TEE ST EIRA ) (Cap. 485)

Personal Data (Privacy) Ordinance (Cap. 486)
(B ANE KL (FABR) 15451 ) (Cap. 486)

Labor Law of the People’s Republic of China (amended in 2009)
(FREARIEMEESE) (2009 1E)

Labor Contract Law of the People’s Republic of China (amended in 2012)
(FREARIEMEESHSEE) (201281F)

Regulations for the Implementation of the Labor Contract Law of the People’s Republic of China (2008)
(FREARIMEIE S S EEBHIRF ) (2008)

Employment Promotion Law of the People’s Republic of China (amended in 2015)

(PEAREMBEFEREE) (2015E1E)

Social Insurance Law of the People’s Republic of China (2011)

(PEARHEMBILERERED (2011)

Law of the People’s Republic of China on the Protection of Rights and Interests of Women (amended in
2018)
(FREARIEMBEIRE LR REE) (201818 1E)

Law of the People’s Republic of China on the Protection of Disabled Persons (amended in 2018)

(PEAREMBREAREE) (2018E1E)

Regulations for the Employment of the Disabled (2007)
(BRI A BLZEAR B ) (2007)

Disability Discrimination Ordinance (Cap. 487)
(BRI A 52 AR 15 451 ) (Cap. 487)
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Laws and regulations with significant impact on the Group
HAERBFEALENEZRER

e Measures on Having a Holiday for National Annual Leaves and Memorial Days

(2EIFH RS EBIRIEE)

e Law of the People’s Republic of China on Mediation and Arbitration of Labor Disputes (2008)
(REANRHMNE S EHFHAAEFIE) (2008)

e Regulations on Paid Annual Leave of Employees (2008)

(B T 55 3 SRR 1R A1 ) (2008)
e National Minimum Wage Act 1998 (UK)
e Equality Act 2010 (UK)
e Employment Rights Act 1996 (UK)
e Working Time Regulations 1998 (UK)
e Health and Safety at Work Act 1974 (UK)
e Pensions Act 2008 (UK)
e Data Protection Act 2018 (UK)
e Immigration and Nationality Act 1952 (US)
e Equal Pay Act 1963 (US)
e Federal Fair Labour Standards Act (US) & various US state wage & hour laws
e Age Discrimination in Employment Act 1967 (US)
e Employee Retirement Income Security Act 1974 (US)
e Pregnancy Discrimination Act 1978 (US)
e |Immigration Reform and Control Act 1986(US)
e Americans with Disabilities Act 1990 (US)
e Title VIl of the Civil Rights Act 1991 (US)
e Family and Medical Leave Act 1993 (US)

e Constitution of the ltalian Republic (IT)
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Areas Laws and regulations with significant impact on the Group
i) HEERFEARLENEZRER

e Civil Code — Book V of Labor (IT)

e Law 20/5/1970 n. 300, known as the “workers’ statute” (IT)

e Legislative Decree 14 September 2015, n. 151— Implementation of the Jobs Act (IT)
e Legislative Decree 4 March 2015, n. 22 — Naspi (IT)

e Legislative Decree 8 April 20083, n. 66 — Working hours (IT)

e Legislative Decree 11 April 2006, n. 198 — Equal Opportunities (IT)

e Legislative Decree 15 June 2015, n. 81 — Reorganization of employment contracts (IT)
e Legislative Decree 26 March 2001, n. 151 — Maternity (IT)

e Law 28 June 2012, n. 92 — Labor market reform (IT)

e Law 10 December 2014, n. 183 — Jobs Act enabling law (IT)

e National collective labor agreement for workers in the footwear industry

e National collective labor agreement for workers in the retail and services industry (IT)
e Uniformed Services Employment and Reemployment Rights Act 1994 (US)

e Genetic Information Nondiscrimination Act 2008 (US)
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Areas Laws and regulations with significant impact on the Group
i) HEAEBRBFEATENERIER

Health and Safety e (Occupational Safety and Health Ordinance (Cap. 509)
BRENEE (WL R EEMRG) (Cap. 509)

Labor Law of the People’s Republic of China (amended in 2009)
(FREARHAMBES S E) (20098 1E)

Safety Production Law of the People’s Republic of China (amended in 2014)
(REARHXMBEZE 4 EE) (2014E1E)

Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases (amended
in 2017)
(FREARKMBERZERFGAZED (2017E 1)

Regulation on Work-Related Injury Insurances (amended in 2010)
(ZBE R (2010185T)

Health and Safety at Work Act 1974 (UK)
The Management of Health and Safety at Work Regulations 1999 (UK)

Occupational Safety and Health Act 1970 (US)

Labour Standards
BITIZAE

Labor Law of the People’s Republic of China (amended in 2009)
(FREARAMBESE S E) (200918 1E)

Regulation on Prohibition of Child Labor (2002)
(ZIEFERETHRT (2002

Law of the People’s Republic of China on the Protection of Minors (amended in 2012)

(PEAREMBIKRBE AREE) (2012(B1E)
Children & Young Person Act 1933 (UK)

National Labor Relations Act 1935 (US)

Fair Labor Standards Act 1938 (US)

Uyghur Forced Labor Prevention Act 2021 (US)

Occupational Safety and Health Act 1970 (US)
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Areas Laws and regulations with significant impact on the Group
S HAEBBEEATENERER

Product Responsibility e National General Safety Technical Code for Textile Products (2010)
EmEE (BIRABEREXRZ 2 RAMARE ) (2010)

e Personal Data (Privacy) Ordinance (Cap. 486)
(B ANE KL (FABR) 15451 ) (Cap. 486)

e Product Eco-responsibility Ordinance (Cap. 603)
(ERREREAMRAD (Cap. 603)

e Sale of Goods Ordinance (Cap. 26)
(EmEERM ) (Cap. 26)

e Consumer Goods Safety Ordinance (Cap. 456)
CHE mZ21%H5)) (Cap. 456)

e Trade Descriptions Ordinance (Cap. 362)
(& R BRI A ) (Cap. 362)

e Advertising Law of the People’s Republic of China (amended in 2018)
(FREARHEMBEESE) (2018 1E)

e Trademark Law of the People’s Republic of China (amended in 2013)
(FREARHEMBEEZE) (20138 1E)

e Patent Law of the People’s Republic of China (amended in 2008)
(FREARHEMBEZEFE) (2008 1E)

e Product Quality Law of the People’s Republic of China (amended in 2009)
(REARHEMBEIEREE%) (20098 1E)

e Law of the People’s Republic of China on the Protection of Consumers’ Rights and Interests (amended in
2013)
(REARHEMBEVSEEE HREE) (2013 1E)

e Tort Law of the People’s Republic of China (2010)
(FREARIEMBEE#EEEE)(2010)

e Copyright Law of the People’s Republic of China (amended in 2010)
(FREAREMBEZERZE) (2010 1E)
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Laws and regulations with significant impact on the Group
HAERBFEALENEZRER

Standardisation Law of the People’s Republic of China (amended in 2017)
(FREAREMBEREAZE) (2017185T)

Import and Export Commodity Inspection Law of the People’s Republic of China (amended in 2018)
(FREARISMBEEL OFREEE) (20181E)

Implementation Regulations on the Trademark Law of the People’s Republic of China (amended in 2014)
(FREARSMBEESEEBERKA ) (20141851)

Trademark Law Treaty

(BRERQ)

WIPO Copyright Treaty
(57 A0 58 P AR B hR R R AV )

United Nations Guidelines for Consumer Protection

(MEEHBEERELER)

Toxic Substances Control Act of 1976 (US)
Consumer Product Safety Act of 1972 (US)
Federal Trade Commission Act 1914 (US)

Regulation (EU) 2023/988 of the European Parliament and of the Council of 10 May 2023 on general
product safety

Regulation (EC) No 1907/2006 concerning the Registration, Evaluation, Authorisation and Restriction of
Chemicals (REACH)

Restriction of Hazardous Substances Directive 2002/95/EC(2003) (EU)
California PROP65 & other US State PFAS regulations
Canada’s Anti Spam Law 2014

Personal Information Protection and Electronic Documents Act 2000 (Canada)
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Areas Laws and regulations with significant impact on the Group
i) HEERFEARLENEZRER

e (General Data Protection Regulation (EU) 2016/679

e Data Protection Act 2018 (UK)

e (California Privacy Rights Act (CPRA) 2020 and other equivalent US State legislation

e Personal Information Protection Law (PIPL) 2021 (China)

e Bureau of Indian Standards (Conformity Assessment) Regulations, 2018

e Transparency in Supply Chains Act (California, US) and other equivalent US State legislation

e Assembly Bill A8352 (2021) (New York Fashion Sustainability & Social Accountability Act)

Anti-corruption e Prevention of Bribery Ordinance (Cap. 201)

k&5 B LEBRRR 15 41 ) (Cap. 201)

e (Criminal Law of the People’s Republic of China (amended in 2017)
(FREARIMBEAE) (2017 IE)

e Anti-Money Laundering Law of the People’s Republic of China (amended in 2024)
(FREARHEMEREERE) (2024 1F)

e Company Law of the People’s Republic of China (amended in 2018)
(FREARHEMBELBED (2018 1E)

e Law of the People’s Republic of China on Anti Unfair Competition (amended in 2017)
(REAREMBERAESEHRFE) (20171857)
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Laws and regulations with significant impact on the Group
HAERBFEALENEZRER

Anti-Monopoly Law of the People’s Republic of China (2007)
(R EE A R H B [ BEEf % ) (2007)

Law of the People’s Republic of China on Tenders and Bids (amended in 2017)
(FREARKEMBEBZRZE) (201781E)

Regulations on the Implementation of the Tendering and Bidding Law of the People’s Republic of China
(amended in 2018)
(REARSMBEBERZEBRMGEA ) (20188 1E)

Supervision Law of the People’s Republic of China (2018)
(FREARHMBEEEZRIE) (2018)

Fraud Act 2006 (UK)

Foreign Corrupt Practices Act of 1977 (US)
Bribery Act 2010

Money Laundering Regulations 2017 (UK)
Legislative Decree 231/01 (IT)

Legislative Decree 24/2023 — new Whistleblowing Directive (IT)
Anti-Money Laundering Act of 2020 (US)
Companies Act 2006 Sec.175 (UK)

Financial COI 18 U.S.C 208 (US)

EU Financial Regulation (Article 61 FR 2018) (EU)
Anti Competition Law (UK)

Anti Trust Law (US)
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APPENDIX 2: KEY PERFORMANCE INDICATORS B %2 . BB E ISR
Table of Human Resource Overview ANE R RERE
Sports Experience Business
EEREER
Human Resource Overview 2024 2023 2022
ANERER 20245 20235 20224
Total number of employees Persons 802 762 737
BTHAHK A
Number of staff — by gender
BHERENDET A
Male Persons 377 373 367
5 A
Female Persons 425 389 317
Z A
Number of staff — by age group
BERARSDBETA#
<30 years old Persons 296 259 285
<307% A
30-50 years old Persons 452 454 407
30-507% A
>50 years old Persons 54 49 45
>507% A
Number of staff — by employee type
BEBHBNEDETAH
Full-time Persons 725 687 661
25 A
Part-time Persons 77 75 76
i3 A
Number of staff — by geographic region
e BT AH
Hong Kong Persons 33 27 25
5% A
Mainland China Persons 769 735 712
R A A
Others Persons 0 0 0
Hi A
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Sports Experience Business
EEREER

Human Resource Overview 2024 2023 2022
ANEREER 202445 20234 20224

Staff Turnover
BTk

Overall staff turnover rate % 71 64 56
BTHmAEK

Staff turnover rate — by gender

BMRBD B T mAR
Male % 93 75 65
B
Female % 51 53 47
Z

Staff turnover rate — by age group

BERAR DB I MEAR
<30 years old % 123 122 99
<308%
30-50 years old % 37 33 30
30-508%
>50 years old % 69 35 22
>505%

Staff turnover rate — by geographic region

U | = B =
Hong Kong % 18 44 28
BHE
Mainland China % 73 64 57
B Ay ith
Others % 0 0 0
HAth

i The formula to calculate the staff turnover rate of each category is: the number of employee turnover of the category for the Reporting Period/the total
number of employees in the category at the end of the Reporting Period x 100%.
0 RHEIMBIRAERAEANS  ARSHZENNE T RIASRNREHFRZENNEES T A Hx100%°
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Multi-brand Apparel and Footwear Business

Lo ERER
Human Resource Overview 2024 2023 2022
ANERER 20244 20234 20224F
Total number of staff Persons 7,806 8,851 627
BTHAH A
Number of staff — by gender
EMRE D ET AR
Male Persons 2,291 2,594 198
3] A
Female Persons Sole 6,257 429
7 A
Number of staff — by age group
BRERARNEDET A
<30 years old Persons 3,049 3,741 195
<308% A
Total number of staff Persons 3,675 3,811 346
30-505% A
>50 years old Persons 1,082 1,299 86
>505% A
Number of staff — by employee type
ZRESENESET A
Full-time Persons 4172 4575 548
£ A
Part-time Persons 3,634 4,276 79
FB A
Number of staff — by geographic region
BHEENET A
Hong Kong Persons 273 307 251
558 A
Mainland China Persons 1,707 1,962 211
R P 3 A
United Kingdom Persons 3,098 3,925 _
[ A
The United States & Canada Persons 1,715 1,900 -
FERIMEKX A
Others™ Persons 1,013 857 165
Hh A

i Other countries and regions include: Singapore, Bangladesh, India, Italy, Spain, Poland, Japan, Malaysia, Korea, Taiwan, Australia, Viethnam, Cambodia,
Ireland, Portugal, France, Netherlands, Germany, Switzerland, Sweden and Macau.

i HanERMMESIE - F08 - RANAIE > ENE> BAM BT K> B4 BkiEar 86 8% BAR R WmE
RIEFE EWME > BET AR G BE It WMEAE o
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Multi-brand Apparel and Footwear Business

LmBRHRER
Human Resource Overview 2024 2023 2022
ANEREER 20244 20234 20225
Staff Turnover'?
BT mK"
Overall staff turnover rate % 43 64 46
BTHEMKEE
Staff turnover rate — by gender
BMRBD B T mAR
Male % 41 63 45
B
Female % 44 63 45
Z
Staff turnover rate — by age group
BERAR DB I MEAR
<30 years old % 69 91 78
<308%
30-50 years old % 27 49 33
30-508%
>50 years old % 24 26 22
>505%
Staff turnover rate — by geographic region
EE s o 8T mAE
Hong Kong % 34 27 28
58
Mainland China % 32 72 57
R Py 3
United Kingdom % 55 68 S
=)
The United States & Canada % 48 60 -
EERMEK
Others' % 20 34 18
HAths

L The formula to calculate the staff turnover rate of each category is: the number of employee turnover of the category for the Reporting Period/the total
number of employees in the category at the end of the Reporting Period x 100%.

7 RHEIMBIRAERAEANS  ARSHZENNE T REIASRNREHFRZENNEE T AHx100%°

L Other countries and regions include: Singapore, Bangladesh, India, Italy, Spain, Poland, Japan, Malaysia, Korea, Taiwan, Australia, Canada, Vietnam,
Cambodia, Ireland, Portugal, France, Netherlands, Germany, Switzerland, Sweden and Macau.

B HMERMtESE N A NE RAR AT RE B Bk 826 8 RAFE ) IIE
Ko REFR EWH BET EZR G BRIt mEARR .
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Table of Training Hours Sl RF B R AR
Sports Experience Business
EHRBES
Employee Training 2024 2023 2022
=k H] 20245 20234 20224
Percentage of trained employees to total employees™ % 85 65 64
ZIlEELEERL B
Percentage of trained employees — by gender'®
EMhESsZIEET DL
Male % 48 50 51
B
Female % 52 50 49
7
Percentage of trained employees —
by employee category
RESHE AN ZIEET DL
Management % 41 4.0 3.0
BEE
Functional heads % 13.7 8.4 8.0
EPIEE
General/technical staff % 82.2 87.6 89.0
—fEWMET
Average training hours per employee'® Hours 12.87 13.99 12.00
SHEBFHEZIIREC N
Average training hours — by gender
eI EIPAR S SEEE 1S3 ¢
Male Hours 11.56 13.11 12.00
% N
Female Hours 14.02 14.84 12.00
7 INBF
Average training hours — by employee category
RESENE D FEHZIEH
Management Hours 902 11.77 900
BEE N
Functional heads Hours 15.29 12.18 13.00
B EE N
General/technical staff Hours 12.70 14.66 12.00
—f/BEMET INBF

. The formula to calculate the percentage of trained employees to total employees is: the number of trained employees/total number of employees at the
end of the Reporting Period x 100%.

Y ZIREGEELAEALHEARS ZIET A FNREHFERNVLE T AZKI00%-o

K The formula to calculate the percentage of trained employees by category is: the number of trained employees of the category/total number of trained
employees x 100%.

v ZHERENZIREEDEHEARS  ZEMNNZIET NS BT Z4EAZKI00% -

L The formula to calculate the average training hours per employee by category is: the total number of training hours of employees of the category/the total
number of employees of the category.

B FHEAESNETITFAZIIREAELARNS ZERNE TSR ZEETHEAH-
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Multi-brand Apparel and Footwear Business

ZmEERER
Employee Training 2024 2023 2022
& 5153 20245 20235 20224
Percentage of trained employees to total employees'” % 22 18 39
RillEELEEE BT DL
Percentage of trained employees — by gender'®
EHREDZINEEBT DL
Male % 31 38 22
2
Female % 69 62 78
Z
Percentage of trained employees — by employee
category
RESENNDRZIMEERDLL
Management % 0.81 0.82 3.00
EiEfE
Functional heads % 3.65 7.81 8.00
B PEE
General/technical staff % 95.53 91.37 89.00
—fk/EMET
Average training hours per employee'® Hours 2.30 13.99 14.00
BREETFHAZIIRE 1N
Average training hours — by gender
MR8 D RN
Male Hours 134 0,802 14.88
2 IINBF
Female Hours 2.70 0.8420 13.00
54 INBE
Average training hours — by employee category
RESLER B 5 T2 IR
Management Hours 0.95 0.80 19.00
BIiRE INBF
Functional heads Hours 259 150 12.00
EHFAEE INEF
General/technical staff Hours 2.32 0.00 14.00
—fk/EMET 1Ny

The formula to calculate the percentage of trained employees to total employees is: the number of trained employees/total number of employees at the
end of the Reporting Period x 100%.

ZIREMGEELEDLFEARS  SIET AR FREHHERNEE T ABKI100%°

The formula to calculate the percentage of trained employees by category is: the number of trained employees of the category/total number of trained
employees x 100%.

FHERB D ZHREEEBDLLAEANS | ZBRNZANETAEBITZINAEANHx100%

The formula to calculate the average training hours per employee by category is: the total number of training hours of employees of the category/the total
number of employees of the category.

FHEABOHNETFHZIINHEAETARNS ZEINBITZIIRRESZE B THEAK

Data in 2023 has been revised.

023FEEHIBEEETIE
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Table of Work Injury TEHBIERE
Units 2024
B 20245
Number of work-related deaths Persons 0
AT ERIAME T AR A
Rate of work-related deaths % 0
R TERGMIETRYLER Bt
Number of working days lost due to work-related injuries®’ Days 367
HAIBEXITIEEH H

Table of number of suppliers — by geographical region

Total number of suppliers as of the end of the Reporting Period

BEtEs SN EHEBEHBE RS

HIR SR A 466
Number of suppliers — by geographical region Mainland China
& 8 o EEEEE A B P 242
Hong Kong
5H 102
[taly
B 16
India
ENE 9
Vietnam
W 9
Others??
H > 88
Total number of suppliers who comply with the Supplier Code of Conduct
Rr e ES e 818 41 59 {H FE F 48 B 365
Community Service Statistics HERFB R T
Units 2024
B (I 20244
Number of events and activities supported Times 89
BN EEREHNR =
Total hours contributed to community service Hours 1,228
EE BRI R NS
Social investment amount of the Company during the Reporting Period Dollars 748,767
REFALATHERESEH 7T
Number of beneficiaries served Persons 84,785
ARFBZm AR AR
A The he number of lost work days is defined as the number of days (other than serious injury) that actually caused the person to be absent from work due

to the injury or disease, and it is at least one day from the day following the date of the injury or disease.

7 BRI FHEEEEBEERGENERERBEEREHNEREAN T - HEEELE - RERGHBRER T FE

U ER (BGIRIN -

. Other countries and regions include: Bangladesh, the United Kingdom, Spain, Japan, Korea, Taiwan, Romania, Cambodia, Portugal, Albania, Indonesia,

Singapore and the United States.

2 HMBEIRMMESE £ NAIE 265 BT - B4 8265

T FOEAEE o
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Table of Environmental Performance Data IREBERFHIBE R

Sports Experience Business

EEREER
Emissions
e
Carbon emissions in total and intensity 2024 2023 2022
IR EREE 20244 20234 20225
Scope 1 emissions® Tonnes 940.8 850.3% 646.6
SE1HE R E> YN
Scope 2 emissions® Tonnes 18,656.2 15,280.3 12,4245
s E 2B E> YN
Scope 3 emissions Tonnes 41,3535 275 Nil <38 A
HESHHE NWE
Total emissions Tonnes 60,950.5% 16,158.1% 13,089.1
BHEE YN
Total emission intensity Tonnes/FTE 84.1 24.4% 19.8
BHEWR R E AME,FTE
Air Emissions
ZERBERKR
NOx emissions Kg 186.0 68.8 167.1
K|EEYEIKR s
SOx emissions Kg 1.0 6.8 20.7
mEEYHE s
PM emissions Kg 10.2 8.1 0.4
SR HE s
Carbon manoxide emissions Kg 129.5 Nil 7~ 38 Nil 7~ 4 FB
— & EHRHER s

23

23

24

24

25

25

26
26

Scope 1 (Direct Emissions) GHG of the Group are mainly derived from direct GHG emissions and refrigerant emissions from the consumption of fossil
fuels (e.g. petrol, diesel, natural gas) in the Company’s operations/production processes, and the methodology for calculating the refrigerant emission
data refers to the “Appendix 2: Reporting Guidance on Environmental KPIs” set out in Appendix C2 of the Listing Rules.

AEBMEHE— (BEHRN BREBETZRNARES HEBRHELCAMEEENERREREIN QIS H - 58
RAR) URBLEIH R R HREBRAEF EZ2R(LEMRAD MiRCoz (Mix— | IRIFMBAENISRERIES]) -
Scope 2 (Indirect Energy Emissions) of the Group only includes emissions from electricity consumption. Scope 2 GHG emissions are mainly indirect GHG
emissions from purchased electricity and steam consumed in the Group's operations/production processes, which are calculated with reference to the
“‘Appendix 2: Reporting Guidance on Environmental KPIs” in Appendix C2 of the Listing Rules, and the emission factors used for the calculation refer to
the latest data from the state and power grids involved, as well as the emission factors provided by the GHG Protocol.

AEBMEE " GERBEFN ZESBNEEEENSN HE T RAEREBHNETERNERES /£EBIZHEN
SMEBNMZAMEENBERRERBIER stEHE2RB(LMRAD M2z (i — | RIFREABESISIRERTS
5 ARG ENSIREFHE2EmME RERKBEANRH S URERERZER ZR (GHG Protocol) FTIEHEHIEYHE K
HF-e

The collection scope of Scope 3 (Other Indirect Emissions) has been expanded this year. According to the GHG Protocol, the categories covered are:

1. Purchased goods and services; 4. Upstream transportation and distribution; 5. Waste disposal; 7. Business travel; 9. Downstream transportation and
distribution, with a total of 5 categories.

REEBAHES (HMEZER NNESE -KIFECRER BB HR)  BEEN 1 EBFRMRE ; 4 LFEHN
Boik ; S.EEEMEERE ; 7B WHIT ; 9 TFERMACE » HE5KEER -

Data in 2023 has been revised.

023 FERIHBEBETE.
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Sports Experience Business

EHREES
Resource usage 2024 2023 2022
BERFEHAE 20244 20234 20224
Resource usage in total and intensity?”
BEREAEERTEEY
Purchased electricity MWh 34,779.7 26,895.0 21,804.3
SNEEEE TEF R
Renewable energy MWh 377.0 350.0 790
BB ERETR &+ ELB
Natural gas consumption MWh 2,364.0 347.5 1,111.6
RIARHFE T8+ FLBF
Gasoline consumption MWh 140.3 58.3 86.6
FUBHFE TFEF B
Purchased electricity intensity MWh/FTE 48.0 39.1 33.0
SNEEERE T8 F F.BFFTE
Renewable energy consumption intensity MWh/FTE 0.520 0.530 0.011
O EYEREERE F18F FLBF,/FTE
Natural gas consumption intensity MWh/FTE 39 05 17
RARHERE F18F FLBF,/FTE
Gasoline consumption intensity MWh/FTE 0.2 0.1 0.1
FUHHERE T8 F FLBF,FTE
Water consumption in total and intensity
RKEEREE
Water consumption m?® 375,627.9 270,432.9% 208,583.0
K& AVAY
Water consumption intensity m*/FTE 518.1 410.0% 315.6
FAKEE LK FIE
Hazardous waste and non-hazardous waste
EEBEEVYRBRIEEY
Hazardous waste in total and intensity
EEBEEMEERTE
Waste carbon battery and alkaline battery Kg 44,86 38.68 17.50
BE A1 B8 0N B i M B U T
Discarded lamp Pieces 344.00 122.00 200.00
REEE &
Discarded cartridge Pieces 107.00 32.00 35.00
BEES &
Waste engine ol Litre 11.25 Nil 48 A Nil 58 A3
BE 1M ~FH
Hazardous waste intensity Kg/FTE 0.21 0.10 0.10
BEEREVRE F 52, FTE
2 Energy use from the group includes related usage and intensity of natural gas, gasoline and diesel.

7 AEEERERASSRAR GABRNSHERAEREE-

& Data in 2023 has been revised.

28 2023 FEEHIECETIE
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Sports Experience Business

EEREER
Hazardous and Non-hazardous Waste 2024 2023 2022
EERBEEEY 20244 20234 20224
Hazardous waste recycling volume and intensity
EEEEYLDRERTE
Waste carbon battery and alkaline battery Kg 10.80 1.57 0.00
EEEHR M B O B AR M B T
Discarded lamp Pieces 0.00 0.00 Nil -~ 78 A
BEIEE 1@
Discarded cartridge Pieces 28.00 15.00 Nil 5 F3
EEER 1&
Waste engine oil Litre 0.00 Nil 48 FB Nil 5 F3
X EE 1% NF
Hazardous waste intensity Kg/FTE 0.02 0.00 0.00
BEEBEEYLDWERE F 5, FTE
Non-hazardous waste in total and intensity
BEBEEVEEREE
Paper Tonnes 2,326.9 3,276.7 12.1
F 4 YN
Plastic Tonnes 1,600.3 2,223.5 28.7
Bk YN\
Metal Tonnes 520.3 8.5 0.0
Bl YN
General waste Tonnes 2,320.2 1,709.4 30.2
—REEEY) YN\
Shopping bag Tonnes 36.0 69.4 14.9
=2/ RS YN\
Non-hazardous waste intensity Tonnes/FTE 1.631 1.593 0.157
BEBEEVEE AME,FTE
Non-hazardous waste recycling volume and intensity
BEBEEYVLDRERTE
Paper Tonnes 660.6 708.4 8.4
F 4 YN
Plastic Tonnes 274.4 253.1 17.5
Bk YN\
Metal Tonnes 400.3 8.5 7.9
Bl YN
General waste Tonnes 132.8 126.7 16.2
—REEEY) YN
Shopping bag Tonnes 4.3 0.8 -
=2/ RS YN
Non-hazardous waste recycled intensity Tonnes/FTE 0.353 0.240 0.091
BEEEYLKWERE AME,FTE
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Multi-brand Apparel and Footwear Business

ZmhEERER
Emissions
BEmn
Carbon emissions in total and intensity 2024 2023 2022
IR ERBE 20244 20234 20224F
Scope 1 emissions® Tonnes 1,885.2% 1,314.2% 64.6
#HENHEHE> N
Scope 2 emissions®! Tonnes 24,0901 26,381.3 1,080.7
#HEHEHE® N
Scope 3 emissions Tonnes 113,600.4% 307.8 NIL 358 A
HESHEHE N
Total emissions Tonnes 139,5675.8 28,003.3% 1,145.2
R E N
Total emission intensity Tonnes/FTE 33.5 6.1% 2.1
R =R E AR FTE
Air Emissions
R
NOx emissions Kg 233.6 276.3 9.2
KECWHR s
SOx emissions Kg 1.2 1.1 0.4
meEC¥HEmR s
PM emissions Kg 2.6 1.3 0.2
SR HE R s
Carbon monoxide Kg 371.3 Nil 7~ 7 3 Nil -~ 3 B
—& 1A s

Scope 1 (Direct Emissions) GHG of the Group are mainly derived from direct GHG emissions and refrigerant emissions from the consumption of fossil
fuels (e.g. petrol, diese\, natural gas) in the Company’s operations/production processes, and the methodology for calculating the refrigerant emission
data refers to the “Appendix 2: Reportmg Gu\dance on Envwronmental KPIs” setout in Appendix\CZ of the Listing Rules.

AEMEE— (ERFR ARBIERNAREE (EEBEHACOMEELSNEREERAEIR (W57 580
RRF) LUR S B 55 B ﬁFﬁﬂZ%{ﬁ%ﬁr%ﬁ E2BR(EMRAD WERcoz (iR = | IRIZRAR: axﬁ(%aﬁ[%ﬁ%a%l%
Scope 1 GHG emissions in 2024 showed a significant upward trend compared to 2023. This change was mamly due to Clarks’ systematic expansion of
the statistical scope. of refrigerant usage, which was more comp\ete than that ofgewous years. e
04 FERERAREE— ﬁtﬁﬁzgmozafﬁzfﬁﬁﬂm F8% E—BEEERNCaks AR HE S B M ENFTEEE
TTRHEUEER BEFRAAOCERTE

Scope 2 (Indirect Energy Emissions) of the Group only includes emissions from electricity consumption. Scope 2 GHG emissions are mainly indirect GHG
emissions from purchased electricity and steam consumed in the Group’s operations/production processes, which are calculated with reference to the
‘Appendix 2: Reporting Guidance on Environmental KPIs" in Appendix C2 of the Listing Rules, and the emission factors used for the calculation refer to
the latest data from the state and power nds mvolved, as well as the emission factors prgglded by the GHG Protocol.

AEEBE_ (ab/FFsﬁ?ﬁiFﬁﬁz) Ba HREELENHBCBE _RERBFRTIERNEMES £ EREHEN
INEB NN ESFIES ETJF%&,ME —LE'EEF BB ESR <<tFE%Eﬁ'J>>MT%?CZZ<<MT%? ia%%ﬁﬁ%xﬁzhﬂ[%ﬁb
%|>> AR BN EFE2 Erm ) RERXREENE RS LU A= R % B A GHG Prooco) FT I £ M M HE A

The collection scope of Scope 3 (Other Indirect Emissions) has been expanded this year. According to the GHG Protocol, the categories covered are:
1. Purchased goods and services; 4. Upstream transportation and distribution; 5. Waste disposal; 7. Business travel; 9. Downstream transportation and
distribution, with a total of 5 categories. s

ZIKEWHQ%EI (ELth 8 $3 FF 10) B Wi 5= 0 [ o 1% ¢ ﬁ*”ﬁ“ﬂxﬁw %) MELER 1 BEEANRE ; 4 LFERM
BoiX ; DEEEMIEEE ; 7 mBWHIT; 9 TR ERMECE ) HOKEER o

Data in 2023 has been revised.
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Multi-brand Apparel and Footwear Business

LmBRHRER
Resource usage 2024 2023 2022
BRERE 20244 20234 20225
Resource usage in total and intensity*
EEREREEREEY
Purchased electricity MWh 65,859.0 68,859.1 2,656.0
SNEEEE FEF R
Renewable energy MWh 870.6 Nil 7~ 58 A Nil 7~ 48 FB
ABEER FEF R
Natural gas consumption MWh 8,160.4 16,007.9% 437.9
KIARHFE FEF R
Gasoline consumption MWh 4.811.8 514.4 176.4
FURDE AR FEF R
Diesel consumption MWh/FTE 3,598.2 298.6 7.8
SORUE AR TEF R B, FIE
Purchased electricity intensity MWh/FTE 1585 15.1 4.8
SNEBEETE TEF R B, FIE
Renewab\e energy consumption intensity MWh/FTE 0.2 Nil 58 B3 Nil 5 F3
Natura\ gas consumphon mtensity MWh/FTE 2.0 2.9 0.8
KARHERE &8 F R B, FTE
(Gasoline consumption intensity MWh/FTE 1.2 0.1 0.3
FURHAER E TEF R B, FIE
Diesel consumption intensity MWh/FTE 0.9 0.1 0.0
SRHERE TEF R B, FIE
Water consumption in total and intensity
BAKBEERRE
Water consumption m? 72,525.6 58,763.8% 2,157.0
k& IFHK
Water consumption intensity m%/FTE 17.4 12.8% 3.9
BKkZE K FIE

e Energy use from the Group includes related usage and intensity of natural gas, gasoline and diesel.

¥ AEEERERESRAR VUMK HERREREE-

&7 Data in 2023 has been revised.

© 023FEHIEESTE.
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Multi-brand Apparel and Footwear Business

2 mhEERE
Hazardous and Non-hazardous Waste 2024 2023 2022
BEEREEEEY 20245 20235 20225
Hazardous waste in total and intensity
EEBEEMEERRE
Waste carbon battery and alkaline battery Kg 1.92 0.80 0.00
BE iR 14 BB 0 B i 1 B T
Discarded lamp Pieces 299.00 100.00 0.00
BE & E 1@
Discarded cartridge Pieces 80.00 51.10 28.00
BEEZ 1@
Chemical waste and other hazardous waste® Kg 2,397.88 626.70 NIL 738 A
BRI R EMB EREEY® T
Hazardous waste intensity Kg/FTE 0.594 0.100 0.003
BEEREYERE F 5 FTE
Hazardous waste recycling volume and intensity
EEBEEYLREREE
Waste carbon battery and alkaline battery Kg 1.92 0.80 0.00
BEEE % 14 B S B s 1 B T
Discarded lamp Pieces 0.00 100.00 NIL 738 A
BE & E 1@
Discarded cartridge Pieces 68.00 51.10 NIL 738 A
BEEZ 1@
Chemical waste and other hazardous waste Pieces 531.46 626.70 NIL 738 A
{ERREE R EMA EEEY 1@
Hazardous waste recycled intensity Kg/FTE 0.129 0.100 0.000
BEEBEEYLKRERE F 5 FTE

£ Chemical fertilizers include waste paint, waste plastic barrels, waste iron barrels, waste cloth strips, waste glue solution, waste electrical and electronic
equipment, waste engine oil, lubricating oil, etc.

® EREMEIEERR BERER EEM EMFR BEBREK BEIRBEFRAEBREY ERWH BHBERE-
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Multi-brand Apparel and Footwear Business

LmBRHRER
Hazardous waste and non-hazardous waste 2024 2023 2022
EEBEYARBREEEY 20244 20234 20224
Non-hazardous waste in total and intensity
BEBEEVEEREE
Paper Tonnes 33.88 5.26 1.10
FA 4% N
General waste Tonnes 14.10 14.40 13.40
—REEY YN
Glass Tonnes 1.80 0.96 1.00
I YN
Non-hazardous waste intensity Tonnes/FTE 0.069 0.030 0.020
BEBEEYEE AMEFTE
Non-hazardous waste recycled and intensity
BEEEYLDKRERTE
Paper Tonnes 4,92 0.72 1.60
FA 4% N
General waste Tonnes 9.00 8.80 0.30
—REEY YN
Glass Tonnes 0.00 0.00 Nil -~ 3 F3
IR YN
Non-hazardous waste recycled intensity Tonnes/FTE 0.019 0.010 0.003
BEBEZEYLDKERE AMEFTE
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APPENDIX 3:HKEX ESG GUIDE CONTENT INDEX Migg3d : M RXFR(IRIE-HEKRER
IREIESIYNB RG]

General Disclosure

and Key Performance Page Number/
Indicators (KPIs) Description Remarks

— A% 1% B T A

BERIER F it B T
General Disclosure Information on: P123-131

— PRI E (@  the policies; and

(o) compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

ERMERMMBERBN  MAKKRLtBES - AERESRE

BEYNELESEDN
(@) BEK; &
b BIFHEHBTABEAZENEEERRANER -

KPI'A1.1 The types of emissions and respective emissions data. P149, 152
BE Y B 48 e AE R B I B o

KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in P149, 152
tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per
facility).

B EE1) RERERE (BE2) AERBEBINE UAMEH)
k(MBER ZE MUASESEN BERME) °

KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.  P150, 154
per unit of production volume, per facility).
FIEEEEREEYEE UAHE) Kk (MER) ZE NS
EEBA - SERMTE) o

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity ~ P151, 155
(e.g. per unit of production volume, per facility).
FRESEBEEEYEE UAHEE) k (WER) ZE NS
ESEBEM -SEREEH) o

KPIA1.5 Description of emissions target(s) set and steps taken to achieve them. P121-122
HMPTEI LB E B R A EDE LB RPN T B -
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, and a P128-P130

description of reduction target(s) set and steps taken to achieve them.
HMEERERBESEEYN G L Rt Prs] LA REE B F
K #REDEE BRI 5 o
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Page Number/

Indicators (KPIs) Description Remarks
— R 4% 28 e A 5B
BT Fi 4t B
General Disclosure Policies on the efficient use of resources, including energy, water and other raw ~ P124-131
— R E materials.
BRERER (BFFER KREMEME) B9BER
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in ~ P150, 1563
total (kWh in'000s) and intensity (e.g. per unit of production volume, per facility).
BRENEDNEE R REIZER WE - RICH) BFEE UUTF
BFEEE) REE (MUSEEEM -BERMKFTE) o
KPI' A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per ~ P150, 153
facthy)
MEKEREE WUASESEBEU -BERKE)
KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve  P124, 131
them.
?EﬂﬁtﬁﬁnT_LE/] EREANMGEEREAREINESEERMEINT
KPI' A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, ~ P131
water efficiency target(s) set and steps taken to achieve them.
i K BUE AR LBl AR R RE > LUK P 5T 12 B9 A 7K 3 &
B AEDELEBFAAERINAT R
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if applicable,  During the Reporting

with reference to per unit produced.

SR P A A
ffhE-

EMEEE URAWEE) k (MER) SEEE

Period, the total
packaging material used
was 346.84 tonnes,
including tags, tapes,
copy paper, cartons,
price tags, plastic
packaging bags, etc.
REHAA P
B 6 85 A1 L 48 & 4L
51346.84AWF > G E
mE BB #EB
A BRI

I+ 4
i £

B EHEE
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General Disclosure

and Key Performance Page Number/
Indicators (KPIs) Description Remarks
— AR % BB T A
BRIER F B i
General Disclosure Policies on minimizing the issuer's significant impacts on the environment and ~ P132
— I E natural resources.
BEBTABRBERRXABEREMERTENER -
KPI'A3.1 Description of the significant impacts of activities on the environment and natural ~ P126-132

resources and the actions taken to manage them.
WD EHHRERRAERNEAXERERNEERRH
TENTH

General Disclosure Policies on identification and mitigation of significant climate-related issues that ~ P108-109
— RN E have impacted, and those which may impact, the issuer.

B REHERRAEEHETAEERENEARRBEEMAS

HAEER
KPI A4.1 Description of the significant climate-related issues which have impacted, and ~ P114-122

those which may impact, the issuer, and the actions taken to manage them.
HREERIIEEHETAEERENEARMEEBSEE &

FE% 178 ©
General Disclosure Information on: P89-93
—mRINE (@  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to compensation and dismissal, recruitment and promotion, working

hours, rest periods, equal opportunity, diversity, anti-discrimination, and other

benefits and welfare.

B mE - BEREA TENE - BRE -FEEHE 2

oAb R R A MG B R ET Y

@ R &

) BFEHBFTABEARZENERZERRRANEE -

KPIB1.1 Total workforce by gender, employment type, age group and geographical region.  P142, 144
BHREBEEE - FRANRMES DHEES B

KPIB1.2 Employee turnover rate by gender, age group and geographical region. P143, 145
MR FieAR e B DN EE MK
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Page Number/

Indicators (KPIs) Description Remarks
— R 4% 28 e A 5B
BT Fi 4t B
General Disclosure Information on: P94-95
— RGN EE (a)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting employees
from occupational hazards.
BRRMHZ2THRRERREEEHSBELBEN !
@ R &
b)) BEBFHEBETABEAEZENERERERANER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three  P148
years including the reporting year.
BEZF (BIEERFE) SEFRIT UK AB AR
KPI B2.2 Lost days due to work injury. P148
RITHEERIEE&-
KPI B2.3 Description of occupational health and safety measures adopted, and how they ~ P94-95
are implemented and monitored.
HIMPT RN B ERER L 2EN U REEAAITRER
Vabr
General Disclosure Policies on improving employees” knowledge and skills for discharging duties at ~ P92-93
— IR E work. Description of training activities.
ERRAEEEIT L EE B0 7 K 5 55 AV B o f it 15 5
RIS
KPI B3.1 The percentage of employees trained by gender and employee category (e.g.  P146, 147
senior management, middle management).
BUERREELRER MNEAEEE PREEES B oNZIE
BBELE.
KPI B3.2 The average training hours completed per employee by gender and employee  P146, 147
category.

BMURKREEEHNE D SRESETHRIFRFH -
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Environmental, Social and Governance Report IRiZ s 1 E R ERRE

General Disclosure

and Key Performance Page Number/
Indicators (KPIs) Description Remarks
— g 4% 28 K A 52
BMIERE Hi 4t B st
General Disclosure Information on: P90
—mRINE (@ the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on

the issuer

relating to preventing child and forced labour.

BRI IEE T 8058555 TaY

(@) BR; &
b BIFHBETABEAEZENERERERANER -

KPI B4 .1 Description of measures to review employment practices to avoid child and forced P90
labour.
AR ST BB BB RO FE LUB R EE T K oi %S T o

KPI B4.2 Description of steps taken to eliminate such practices when discovered. P90
I IRIER BN EHRA RSB AT SR AN 5 B o

General Disclosure Policies on managing environmental and social risks of the supply chain. P96-98

—RIRE BIEHERNIRIER T RAREE -

KPI B5.1 Number of suppliers by geographical region. P148
BEEE o EEmEE -

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where  P96-98

the practices are being implemented, and how they are implemented and monitored.
HMAEMERHERENIES mEMNITHEREMNNHERH
BE-URBHEBANRITRERSG X

KPI B5.3 Description of practices used to identify environmental and social risks along the P97
supply chain, and how they are implemented and monitored.
B AR HEEESERNNIRERMEERBNIES UKk
HEARITRERG -

KPI B5.4 Description of practices used to promote environmentally preferable products and  P96-98
services when selecting suppliers, and how they are implemented and monitored.
M EREHEERREELARRERRRBNER > LURE
AT REE R &
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General Disclosure
and Key Performance

Environmental, Social and Governance Report IRiE - 1 E R ERRE

Page Number/

Indicators (KPIs) Description Remarks

— R 4% 28 e A 5B

BT Fi 4t B

General Disclosure Information on: P99-103

— RGN EE (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on

the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
ERMRHERNRBNEREZE BEE - REKMEEEUK
¥ ER
@ R &
b)) BEBFHEBETABEAEZENERERERANER -

KPI 6.1 Percentage of total products sold or shipped subject to recalls for safety and health No products have
reasons. recalled for safety and
BEEFEEZERBRHTRZTL2EERIERAMABRLRIURBI B  health reasons during the
Ebe Reporting Period.

KSR EE
Z2RBEREG
ElEmM-

KPI 6.2 Number of products and service related complaints received and how they are dealt P1071
with.
BEMRERRRBNERBEEUREBEFHE-

KPI 6.3 Description of practices relating to observing and protecting intellectual property P102
rights.

MR R RENHEEBRNIED -

KPI 6.4 Description of quality assurance process and recall procedures. P99-100
BB EWMTEBRERKEmLEWRER -

KPI 6.5 Description of consumer data protection and privacy policies, and how they are P102-103

implemented and monitored.

HIUEBEERMRERMLEREER  UREARITRERS %
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Environmental, Social and Governance Report IRiZ s 1 E R ERRE

General Disclosure

and Key Performance Page Number/
Indicators (KPIs) Description Remarks
— g 4% 28 K A 52
BMIERE Hi 4t B st
General Disclosure Information on: P88
—mRINE (@ the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on

the issuer

relating to bribery, extortion, fraud and money laundering.

BRADILERERS BN  ERFE Rt AR ERAT

@ R &
b)) BTFTHBTABEARZENEREZRERRGOINER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the P88

issuer or its employees during the reporting period and the outcomes of the cases.
1% B ¥R HA W%ﬂ.‘* TAREEBEERE T EEENESHARZGHHNH
E &DFF_/\“D

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how they P88
are implemented and monitored.

BRI R B RZF  URBBATRERTT A

KPI B7.3 Description of anti-corruption training provided to directors and staff, P88
HmEERETIRENRESE -

General Disclosure Policies on community engagement to understand the needs of the communities P104-107

— RN EE where the issuer operates and to ensure its activities take into consideration the

communities’ interests.
*ﬂ‘%ﬁ%ﬁi@/,\k?%% EFffETHEEENBREERITHEE
BitEA maBER

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, P105-107
health, culture, sport).
EISHMERE UHEE - BEEE - S ILER - BE XL -BH) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. P104, 148

TEITHBBAER SRR -

162  VIVA GOODS COMPANY LIMITED JERL.4B B FRA S



Independent Auditor’s Report

=
pwec

To the Shareholders of VIVA GOODS COMPANY LIMITED
(Incorporated in Cayman Islands with limited liability)

OPINION

What we have audited

The consolidated financial statements of Viva Goods Company Limited (the
“Company”) and its subsidiaries (the “Group”), which are set out on pages 172 to
295, comprise:

° the consolidated statement of financial position as at 31 December 2024;

° the consolidated statement of profit or loss and other comprehensive
income for the year then ended;

° the consolidated statement of changes in equity for the year then ended,;

° the consolidated statement of cash flows for the year then ended; and

° the notes to the consolidated financial statements, comprising material
accounting policy information and other explanatory information.

Our opinion

In our opinion, the consolidated financial statements give a true and fair view of
the consolidated financial position of the Group as at 31 December 2024, and
of its consolidated financial performance and its consolidated cash flows for the
year then ended in accordance with Hong Kong Financial Reporting Standards
(“HKFRSs") issued by the Hong Kong Institute of Certified Public Accountants
(“HKICPA") and have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance.
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Independent Auditor's Report & 1L % B kTR &

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on Auditing
("HKSAs") issued by the HKICPA. Our responsibilities under those standards are
further described in the Auditor's Responsibilities for the Audit of the Consolidated
Financial Statements section of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

Independence

We are independent of the Group in accordance with the HKICPA's Code of Ethics
for Professional Accountants (“the Code”), and we have fulfilled our other ethical
responsibilities in accordance with the Code.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgment, were of
most significance in our audit of the consolidated financial statements of the
current period. These matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our opinion thereon,
and we do not provide a separate opinion on these matters.

Key audit matters identified in our audit are summarised as follows:

° Inventory provision

° Impairment assessment of property, plant and equipment and right-of-use
assets

° Valuation of defined benefit plan obligation

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

ERNER
HKPERBEEB G ASTRHN(EESE
SHEER)) EITHE St - RPIERFRER T ARE
MEEEEARS MABENBSHE T M
BERAEBNWSEI B RIFE—T B

HFIRE RFMESHESBIETE
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Independent Auditor's Report & 1L % B kT ¥R &

Key Audit Matter
FAREtHIE

Inventory provision

FEEE

Refer to Note 3 — critical accounting estimates, assumptions and
judgments and Note 19 — inventories to the consolidated financial
statements.
BHR2RGRAMBRRMAI-—FEAZFMHERR
HET M F19—F&

As at 31 December 2024, the Group had net inventories of
HK$2,880.0 million, carried at the lower of cost and net realisable
value in the consolidated financial statements.
RN_ZE_NMF+A=+—8B E&£BENTFEFES
2880 0BEBAT R AMBRRPHM AL EITF
EREETIR

The apparel and footwear industry is highly correlated to seasonal
factors, economic environments, customers’ preferences and
competitor actions which affect the amount of inventory provision
to be provided. The Group has an inventory provision policy and
such provision is made for inventory items whose costs may not be
fully recoverable. The inventory provision is estimated by reference
to data such as inventory ageing, historical sales experience and
expected subsequent year-end sales.
HREHESHEMEREZ KEERE BEARGAFESYH
FHEBEUER MZEAERELELTRENES
BEzE SEERAFTEEBERE Ul AB] 5
BEAREWRENEEEEFHEMEBE TEEEDD
BEEERK BELRHECRRTEHRREFRIEER
MEHBEMEE -

We focus on this area due to the size of inventory balance, and
the judgment involved in estimating the net realisable value in
management’s impairment assessment.
EMEI%EBEENEEGRENRE  UNEEE
TE R E T FP {51 B 3R VR B R P B B9 H1 i o

How our audit addressed the Key Audit Matter
KM B st R IEAREEIE

Our audit procedures relating to the inventory provision included:

RPERFERBENSREFEE

= Understood and evaluated internal controls over management’s
estimation of net realisable value and periodic reviews of
inventory obsolescence and assessed the inherent risk of
material misstatement by considering the degree of estimation
uncertainty and level of other inherent risk factors such
as complexity, subjectivity, changes and susceptibility to
management bias or fraud;

- TEREMIEEEHTERFENGESREER
ETHESHNAIZES > Wi@dE R Lt 2 A
BAENEEREMES RABREZRKFE (WK
HM-FEUE - 2FHRHBEEREIMEFHER
M) ST ERIERRMNEE AR ;

= Tested the ageing of inventory items categorised into different
seasons by checking to relevant documents including goods
receipt notes, on a sample basis, and recalculated the
mathematical accuracy of the provision made for the selected
items; and

- FibdmEREEExXY (eEmalis) s o8
RAAFEHNEFEEEERK WEHFAEMET
TEEPTTERENBEERMY ; &

= Assessed the reasonableness of the provisions by challenging
management's projections on current trends and demands for
the remaining inventories, with reference to historical sales
experience and comparing the carrying values of inventory
items, on a sample basis, to actual prices for subsequent year-
end sales.

- FHEREEEHEBRRAGTFEEKRNTE
A T2ERELHELRRBEFFEEBRE
BERBEFRHENBERERETLE &
HEHEE -

Based on the procedures described above, we found that
management’s judgments in estimating the inventory provision to be
supported by the available evidence.

ERtimER BMEREEEGHGTFEEEENFE
Il SR
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Key Audit Matter
FREtEE

Impairment assessment of property, plant and equipment
and right-of-use assets
M¥ -BERREREBESEREG

Refer to Note 3 — critical accounting estimates, assumptions and
judgements and Note 12 — property, plant and equipment and right-
of-use assets to the consolidated financial statements.

B2RREUBRRMEI-—FERG A RR
HE R MEE12—-ME BB RREREREEE-

As at 31 December 2024, the carrying value of the Group's
property, plant and equipment amounted to HK$1,442.5 million
(after impairment provision of HK$39.7 million for the year ended 31
December 2024), and right-of-use assets amounted to HK$881.1
million (after impairment provision of HK$306.2 million for the year
ended 31 December 2024).

RZE2-_NF+"A=+—H E£ENYX KR
KR EREER 4428881 MNEBE_ZS "M
F+ZA=+—BHBIEFEZREHEE 7 BEET)
REBHEERBDEARASIIBESET WKREEZS
%E)EwL B=+—HLEFEZREZEHE62ER

7T

The operations of the Group’s retail stores was adversely affected
by the challenging global economy and weak consumer demand,
and certain of the Group's retail stores were loss making during the
year. Management regards each individual retail store as a cash
generating unit (“CGU") and carried out impairment assessments by
determining the recoverable amounts of the retail store assets which
have impairment indicators. The recoverable amounts of the assets
of the relevant retail stores are determined by the value in use (“VIU")
calculations using discounted cash flow projections based on sales
forecasts prepared by management with key assumptions including
budgeted sales and gross margin, revenue growth rates and discount
rate.

2 IRACH [ B 2 TR DK B 645 78 T Pk BB 2 BRAS A
MEGHNHERERGEEETEENEESEH AR
PR URFNEEERETESEEHREGEE -SIEE
REBITEEA—EREELEN (REELE
fii) WiEBAEEABRRENRRNTEEEEZ K
ElEfETREN G - HATEEEE 2 ] E &2
DBIREEEEGRENEER (FERIBIEREH
EREME - W SR R RAIRER) FAMIRRBEER
ERAETNEREE ((EREME) stEMET
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How our audit addressed the Key Audit Matter
EANBA A EERRBETEE

Our procedures on auditing management’s property, plant and
equipment and right-of-use assets impairment assessment mainly
included:

BRMHEBEEVE -BREARERERAEEERET
BETHNEARFEITERE

Understood and evaluated the internal controls over the
identification of indicators and the determination of recoverable
amounts of the assets of the relevant retail stores including
the preparation of the cash flows forecast and assessed the
inherent risk of material misstatement by considering the degree
of estimation uncertainty and level of other inherent risk factors
such as complexity, subjectivity, changes and susceptibility to
management bias or fraud;

- Tﬁ@i:ﬁﬁﬁ%ﬁ*ﬁ%ﬁﬁ‘ifﬁém% = Bl e ]
WElxE (BEFFIRESRETER) BTN A3 E
ol > W@ E R L5t 2 FHBRARNREE R H i
BB REEERNKTE (MNEHEME S TH M “3@3}3’2
HERERRE NP FNERE) T HEARIERMR
MBI EA EE

— Tested the reasonableness of the data used and challenged
management’s key assumptions adopted in the future cash flow
forecasts mainly in relation to:

- HAHEPMABENGSES THEEETZRKIRE
/uLEiE ARSRABANTIERRIEHER T2 X
MFAmE:

the budgeted sales and gross margin, by comparing
them with actual historical financial data of the stores
and questioning senior management about their business

plans;
R E R E & EF) K E SN B R E L
?TF%E#E ETLEB wmEREIEEHAEER

i, the revenue growth rates, by comparing them with
relevant economic and industry forecasts, including
forecasts sourced from external parties; and

i R EEREEERSERTETER (B1F
REINESE FRVTERD) EITLER ; &

iii. — involved our internal valuation experts and assessed the
reasonableness of the discount rate derived from relevant
market data of comparable companies;

ii. EANGEEERSETGAEERATNERE
TG B %ﬁﬁfEKE’JAEE % ;
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Key Audit Matter
FAREtHIE

Impairment assessment of property, plant and equipment
and right-of-use assets (Continued)
ME- -BERIERERESEREEG (8)

We focused on this area due to the size of the property, plant and
equipment and right-of-use assets, and the significant judgement and
estimation involved in determining the recoverable amounts of the
relevant assets subject to impairment assessment.
EMEI%EEEERNYE - BRERIREREAES
ENRE URTETEBETRET GHNEREERN
B U [Bl £ R R P e B9 B8 K B AN 51 o

Valuation of defined benefit plan obligation
REBFIEFEREE

Refer to Note 3 — critical accounting estimates, assumptions
and judgements and Note 18 — Defined benefit schemes to the
consolidated financial statements.
FR2RGEMBRRWEI-—EXRE
FET R 18— R E@AMETEl -

sTEE R

As at 31 December 2024, the Group's present value of the defined
benefit plan obligation amounted to HK$7,432.4 million.
RN_ZE_NMF+"A=1+—H ' E£BNAEEF T
B EFIREATIRIBESRTT

How our audit addressed the Key Audit Matter
KM B st R IEAREEIE

- Tested the mathematical accuracy of the calculations of the
recoverable amounts of these stores; and

- A EZEESHz WO EN BB ERMY
Y4

- Evaluated the sensitivity analysis to ascertain the extent of the
change in the key assumptions that would result in the retail
store assets being impaired and discussed with management
the likelihood of such a change in the key assumptions arising.

- FHMEBRESH UREDEENZTEEEER
EBERNFERIZNEBECEE THEEENHmIE
RSB LIRS e o

Based on the procedures described above, we found that the
impairment assessment of property, plant and equipment and right-
of-use assets made by management to be supported by the available
evidence.

ER R RMEREEBEHY = - BEKRRK
FERAEEENRET GBI AZEREZF-

S

Our procedures on the valuation of the defined benefit plan obligation
mainly included:

A ERA A EEEERNNEFETERHE

= Understood the management’s valuation process involving
the use of members data of the schemes, formulation of
assumptions in determining the present value, and assessed the
inherent risk of material misstatement by considering the degree
of estimation uncertainty and level of other inherent risk factors
such as complexity, subjectivity, changes and susceptibility to
management bias or fraud;

- THREEENMGHEBRE BERSRERSENRE
FE -fEmERENERIUKRTGEKRERR
HHEERRE FRAAZT R IAEEMENREE
REMEA RERRNKE (B F8EM
BIEREEERERRE TSR ;

- Evaluated the competence, capabilities and objectivity of the
third-party actuaries involved in the valuation of the defined
benefit plan obligation;

- FHESERRERAGBEALENE =S IBEEL
NEE-BEXERRETEHMN ;
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Key Audit Matter
FREtEE

Valuation of defined benefit plan obligation (Continued)
REFFAEEEREE (8)

In determining the present value of the defined benefit plan
obligation, the Group conducted an actuarial valuation on the
aforesaid defined benefits obligations with the assistance of third-
party actuaries. The key assumptions applied include discount rates,
rates of inflation and mortality rates.
EEARATEMNFIEARER SEBTEE=AKE
BB T W Ei AR ST ETREEME A
NEERIOFURZ -BRERFETE-

We focused on the valuation of the defined benefit plan obligation
due to the size of the defined benefit plan obligation, and the
significant judgement and estimation involved in determining its
present value.

BN AERMAEEENREUREEHIRE T KW
BARHE R h 5t B PIRDER REERH B FER
fEE

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

How our audit addressed the Key Audit Matter
EANBA A EERRBETEE

- Engaged our actuarial experts, met with management
and communicated with their actuaries to understand the
judgements made in determining key assumptions used
in the calculation of the defined benefit plan obligation
including discount rates, rates of inflation and mortality rates.
We assessed the reasonableness of those assumptions by
comparing to our own independently determined benchmarks
considering the potential impact if these assumptions are to be
changed within a reasonable range.

- ZEREER HEEESHEYAKSHNEEN
BEOUTHRABEEREEAGFEEEFAEPRE
ANTIFERR (BEWRE - BRERFETE) &
FrfEHBF B o M BEEKMBITRIEEN
BEEETHES THZERINGEN > TEE
AU RZERRECESENELEELENBER
4B o

- Performed testing over the members data used in calculating
the defined benefit plan obligation. Dependent on the member
categories, we tested through a combination of analytical
review, test of details and consideration of member-related
controls at the administrators.

- HHEARATEMNFEHEERERANMEBIRET
AH - RERBERN BMEREESDTES A
AR REEASNEERAETNZE RRFRET
AE o

- Assessed adequacy of the disclosures related to defined
benefit plan obligation in the context of the applicable financial
reporting framework.

- TEANMBRESERTIEERRATCEN 2
BEEMNKEBENT DM -

Based on the procedures described above, we found that
management’s judgments and estimation in determining the valuation
of the defined benefit plan obligation to be supported by the available
evidence.

ERtimEr BMEREEETEERTEN 2
EEGERNFE Rt A AERES e
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OTHER INFORMATION

The directors of the Company are responsible for the other information. The other
information comprises all of the information included in the annual report other
than the consolidated financial statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider whether
the other information is materially inconsistent with the consolidated financial
statements or our knowledge obtained in the audit or, otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We
have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THE AUDIT
COMMITTEE FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in accordance with
HKFRSs issued by the HKICPA and the disclosure requirements of the Hong Kong
Companies Ordinance, and for such internal control as the directors determine is
necessary to enable the preparation of consolidated financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are responsible
for assessing the Group’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis
of accounting unless the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Group's financial reporting
process.

Hfthiz =2
ERFEFANHMEEAE -HMER
BREEBRANMAEER  EFrEE&GREH
BHRERKRFPIBZHEIRS -
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B o
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tMEERTRGEMBHRERAKMAES
BIZRFT T BB IE R FEE AR A E L
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the consolidated
financial statements as a whole are free from material misstatement, whether

due to fraud or error, and to issue an auditor's report that includes our opinion.
We report our opinion solely to you, as a body, and for no other purpose. We do
not assume responsibility towards or accept liability to any other person for the
contents of this report. Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with HKSAs will always
detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the
basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment
and maintain professional scepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the consolidated
financial statements, whether due to fraud or error, design and perform
audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

° Obtain an understanding of internal control relevant to the audit in order
to design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the
Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the

reasonableness of accounting estimates and related disclosures made by
the directors.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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Independent Auditor's Report & 1L % B kT ¥R &

e Conclude on the appropriateness of the directors’ use of the going e HEFHAFELKZZFAERNNB
concern basis of accounting and, based on the audit evidence obtained, EMIEHG R BIEMERNE R
whether a material uncertainty exists related to events or conditions that BT EAFEREEIGBERA M
may cast significant doubt on the Group's ability to continue as a going NWEATHEE RMUEERAS
concern. If we conclude that a material uncertainty exists, we are required EENFEREENEEETEARE
to draw attention in our auditor's report to the related disclosures in the WREMBAGTEERTEEE Y
consolidated financial statements or, if such disclosures are inadequate, BENEEZHEMBRSFIREERE T
to modify our opinion. Our conclusions are based on the audit evidence BIFAMBHRExTPIVERIKE  E
obtained up to the date of our auditor's report. However, future events or EEENEEAR  BIFMEZER
conditions may cause the Group to cease to continue as a going concern. FEEERR -HMNEHILENZ

BN 3R 5 B PR EVS B | 5t /&8 o AR
M REEENBERAEENSER
TERFEEE -

e Evaluate the overall presentation, structure and content of the consolidated e G BmMRMNEREINHS

financial statements, including the disclosures, and whether the EERTRD BIERE URGEEMTS
consolidated financial statements represent the underlying transactions and RREDGAFE2IHEERZMNEE-

events in a manner that achieves fair presentation.

e Plan and perform the group audit to obtain sufficient appropriate audit e HEMMITEESTS LWERBRE
evidence regarding the financial information of the entities or business units EENERIEFEMRBEENT
within the Group as a basis for forming an opinion on the consolidated EMBEENENEE  UHEEHH
financial statements. We are responsible for the direction, supervision and KRERFEERRREER -HMEaFE
review of the audit work performed for purposes of the group audit. We E-EENEBEZAEBRETMATH
remain solely responsible for our audit opinion. B TE-BRMABTERKIEHEE

s

We communicate with the Audit Committee regarding, among other matters, the BREMEBIN IMEBZEZETERET

planned scope and timing of the audit and significant audit findings, including any SRS HE T - EAEER

significant deficiencies in internal control that we identify during our audit. > OFEHMESSTPHENEREBESB
EREIE-PNGEE

We also provide the Audit Committee with a statement that we have complied with EMENBEZZE TR EZH > RBEHM

relevant ethical requirements regarding independence, and to communicate with EMNEERBIMNEREXEBZEX

them all relationships and other matters that may reasonably be thought to bear WEMPEBEE IS EBMIERATEE
on our independence, and where applicable, actions taken to eliminate threats or MBI ERGENEMEE UKk

safeguards applied. EERNBRT BLUBKREENITE S

FRER B B #6018 B o

From the matters communicated with the Audit Committee, we determine those NEBEZEZEGBEBENETEP  BRMET
matters that were of most significance in the audit of the consolidated financial HARG O BRERNEARAEENS
statements of the current period and are therefore the key audit matters. We B RAMBAEREESEZTE HMEEZH
describe these matters in our auditor’s report unless law or regulation precludes MR S P s L EIE ) BRIEEREZRAF
public disclosure about the matter or when, in extremely rare circumstances, we AFLAHABREEEEE AEBRIHERN
determine that a matter should not be communicated in our report because the BERT UWRGEFERERMEKRSHER
adverse consequences of doing so would reasonably be expected to outweigh the R EIBEMMNEH B RBBELEN A TF
public interest benefits of such communication. mo BMARAERNEERS P EBZEIE.

The engagement partner on the audit resulting in this independent auditor’s report HERBIZHBMBEHNETEEGR A

is Lo Kai Leung Thomas. EEMR-

PricewaterhouseCoopers BEMKEGHEERER

Certified Public Accountants B ESTED

Hong Kong, 28 March 2025 E8  _E_AE=RA_+/\H
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Consolidated Statement of Profit or Loss and Other Comprehensive Income
FelEmRkEHM2EER

Year ended 31 December 2024 HE_ZT _WNE+_A=+—HIEEE

2024 2023
“EIME R ZH
Notes HK$’000 HK$'000
B &E FET FABT
Revenue g 5 10,427,051 11,219,416
Cost of sales 94 F 2 7 (5,662,561) (6,089,157)
Gross profit EF 4,764,490 5,130,259
Other income and other loss — net Hhw A R H At g5 187528 5 58,576 102,997
Selling and distribution expenses HERDIHEMAX (3,815,108) (4,585,174)
Administrative and other operating expenses 17 B Kz EL 1t 4% & &5 FF (1,509,193) (1,543,613)
Impairment loss on financial assets — net MR EEZ RERIEFEE 40 (14,543) (57,822)
Finance costs — net B N 6 (148,409) (129,996)
Share of profits less losses of associates and D IEHEE AT REE ¥
joint ventures w F R ES 18 15 384,371 527,190
Loss before income tax FREFIS R A E518 7 (279,816) (556,159)
Income tax (expense)/credit Frigtn (%) % 10 (48,858) 109,463
Loss for the year FREIE (328,674) (446,696)
Other comprehensive income/(loss):  EHth2 EUzE ~ (§518) :
ltems that may be reclassified subsequently ~ E B AIEFHHEE BT 218
to profit or loss, net of income tax: B {IBRFIER
— Exchange differences on translation of —REBINER ER
foreign operations =58 (169,699) (228,028)
— Effective portion of changes in fair —BEREaH AT E
value of cash flow hedges ) 2 BRI D 66,505 (9,958)
— Share of other comprehensive income/ —DE—EBRE AT Z
(loss) of an associate Hemls,~
(B518) 5,975 (753)
— Reclassification adjustment for —RAREEFHERE AT
subsidiaries and joint ventures REeEtEREHND
deregistered during the year fEFAEE 30 (3,062)
— Release of exchange reserve upon —NHERBIEHEWE
disposal and deemed disposal of NEEREPRERHEE
subsidiaries - 1,897
— Change in fair value of financial —FEBEMEEEREA
assets at fair value through other TEIFEZHHEEE
comprehensive income ZNFEES = (21)
(97,189) (239,925)
ltems that may nat be reclassified HEBEAAEMDEEEGRZ
subsequently to profit or loss, net of IHE  {0BRFIEIR
income tax:
— Actuarial loss on pension schemes —RAREFEZBEEBHIE (427,708) (291,067)
Other comprehensive loss for the year, R HE th 2 EE51E >
net of income tax NFREA1SIA (524,897) (530,992)
Total comprehensive loss for the year F R EESIE4E%E (853,571) (977,688)
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Consolidated Statement of Profit or Loss and Other Comprehensive Income 4R &z R E 2 EILH =

Year ended 31 December 2024 HE_E_MNE+_B=+—HLFE

2024 2023
—E-ME —E=HF
Notes HK$’000 HK$'000
B 5% FET FABT
Loss attributable to: UTFTALREEESE:
— Equity holders of the Company —KPBEEHEFTEA (70,410) (118,990)
— Non-controlling interests —JEEER E m (258,264) (327,706)
(328,674) (446,696)
Total comprehensive loss UTFTALEMEZE
attributable to: B51848%E ©
— Equity holders of the Company —KRNBEEEFTEA (401,539) (564,171)
— Non-controlling interests —JEERE E m (452,032) (413,517)
(853,571) (977,688)
Loss per share attributable to AT E AR
equity holders of the Company: EREBE .
Basic (HK cents) BAR (1) 11 (0.62) (1.04)
Diluted (HK cents) 58 (B1L) 11 (0.62) (1.04)

The notes on pages 179 to 295 are an integral part of these consolidated
financial statements.

BITIOE20 B MERZFEEYH

HRERZBRERD
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Consolidated Statement of Financial Position

e MERAR

As at 31 December 2024 M_-_ZT_MWE+_B=+—H

2024 2023
“EIME R ZH
Notes HK$’000 HK$'000
B &E FET FET
NON-CURRENT ASSETS ERBEE
Property, plant and equipment ME~ BB REE 12(A) 1,442,499 1,558,432
Right-of-use assets EREEE 12(B) 881,052 968,098
Investment properties REYE 13 67,500 101,500
Intangible assets mLEE 14 706,196 742,094
Interests in associates and joint ventures REgERANBE REGEPEZ R 15 4,596,306 4,127,679
Prepayments, deposits and FENRE-EE K
other receivables Hh ez IE 21 132,395 102,442
Restricted bank balances PR & 4 SR 17 45 B 23 102,683 188,375
Financial assets at fair value through other HREMEERmEATE
comprehensive income HEZHBEE 16 36,145 8,229
Derivative financial instruments TEMBITA 17 13,357 572
Defined benefit surplus REBMBRER 18 90,294 492,865
Deferred tax assets RILIRIBE E 28 573,404 450,666
Other non-current assets HMIERIHEE 9,957 10,057
Total non-current assets EREELEE 8,651,788 8,751,009
CURRENT ASSETS MEBEE
Inventories F5 19 2,880,030 3,321,449
Trade debtors and bills receivable JE AT BR R Rz e U 2 4% 20 691,518 766,821
Prepayments, deposits and SN =R e
other receivables H U RIE 21 573,664 577,131
Derivative financial instruments TTEMBTA 17 28,560 17,673
Tax recoverable AUk [El 18 72,160 =
Restricted bank balances PR 1 14 SR 1T 45 B 23 17,245 2,262
Cash and cash equivalents REXIRSEEY 22 740,081 1,281,312
Total current assets MEELE 5,003,258 5,966,648
CURRENT LIABILITIES ik 2 R=R
Trade, bills and other payables FETER R FEN 2 K
Hfh & =18 24 1,983,873 2,057,262
Accruals FEst & A 25 627,260 769,529
Contract liabilities aHas 5 111,197 116,454
Deferred income 3% SE WA 26 597 947
Income tax payable FEAS P15 86,607 43,592
Lease liabilities HEaRE 12(B) 489,458 566,202
Bank borrowings IRITEM 27 - 22,040
Derivative financial instruments TTEMBETA 17 3,843 59,315
Provision B 29 119,969 130,098
Other current liabilities Hivmghas 53,619 37,791
Total current liabilities M=K e 3,476,423 3,803,230

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S




Cconsolidated Statement of Financial Position 2 &

MBRAR

As at 31 December 2024 M_E_WME+_H=+—H

2024 2023
—EZNE —ECZ=HF
Notes HK$’000 HK$'000
s FAET FETT
NET CURRENT ASSETS MHBEEFE 1,526,835 2,163,418
TOTAL ASSETS LESS CURRENT BEEMRERREBERE
LIABILITIES 10,178,623 10,914,427
NON-CURRENT LIABILITIES EREBEE
Deferred income U A 26 - 5,229
Other payables HihpETIa 15,040 5,419
Lease liabilities HE&a®E 12(B) 1,315,360 1,381,462
Provision B 29 58,641 80,594
Bank borrowings IRITER 27 410,388 165,161
Derivative financial instruments TEMBIA 17 - 5,811
Deferred tax liabilities RIERIBE G 28 62,958 99,231
Defined benefit obligation RERNEME 18 119,036 115,090
Total non-current liabilities ERENEBLRLE 1,981,423 1,857,997
NET ASSETS HEFE 8,197,200 9,056,430
EQUITY m
Equity attributable to equity holders of RABERITFTA A
the Company (=
Issued capital BETRA 30 486,189 486,114
Perpetual convertible bonds KA BRES 32 810,621 810,621
Reserves Eo] 33 5,958,507 6,422,392
7,255,317 7,719,127
Non-controlling interests JEPERG 941,883 1,337,303
TOTAL EQUITY ERE 4R %A 8,197,200 9,056,430

AMBEREREN _E_HAFE=A_+/N\H
EEETHE

The financial statements were approved by the Board of Directors on 28 March
2025,

Li Ning Li Chunyang
Fx e 1
Chairman and Chief Executive Officer Executive Director
TEFRITHAEE HITEFE

BITOE2H BB MERZFEEYH
BRZHEMED

The notes on pages 179 to 295 are an integral part of these consolidated
financial statements.
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Consolidated Statement of Changes in Equity
e tEm

SBHE

Year ended 31 December 2024 HE_ZT _WNE+_A=+—HIEEE

Attributable to equity holders of the Company

FRAAREREARS
Share Perpetual Exchange  Investment Non-
Issued premium ~ convertible  Shareoption  fluctuation revaluation Cash flow Pension Reserve Retained controlling
capital account bonds feserve feserve reserve  hedge reserve feserve funds eamings Total interests  Total equity
B&f & KAkTH BERE  ERRE BE  RERE Efg FER
k& B if% [ B EREE  HHER ff  BREE  REEY &5t E  EREE
Notes HKS 000 HKS 000 HKS'000 HKS 000 HKS 000 HKS 000 HKS 000 HKS 000 HKS 000 HKS 000 HKS 000 HKS'000 HKS'000
i Fin FER Fin T FEn FEn T Fn AT Fin Fan iR Fin
Asat 1 Jenvary 2023 KZEZ=%-B-B 4401 11280% 810,621 246,268 (300,326 m (5.275) (114562) 241 5118812 7993175 3006063 10998228
Loss for the y ,Eﬂ! FRBR o o o o = = = = (118,990 (118990) (327,708) (446,6%)
EWM%@%/ (58):
BEENEBIEREE - = - - s - - - - - ) 058 @80y
o unaw;na i ta[ e of e pATEEY,
uauﬂa, W hedges BHER - - - - - - 208 - - B (204 7,914 (9,958
Shae o it comprehensig oss of an associale THE-| Fﬁﬂ%ﬁ“é’z}: Eft
2HEE B - - - [ - - - - - - 759
Crange i vl of francil assels e veie tough BB t%mmr DTEHEZ
othercompichensie incame BHBEEZA - - - - - ] - - - - o - ]
Reclassict in nUJUa[WSﬂl for xum dres and RAFETE TE
uing e e BELEREN ﬂ*Eﬁ” - - - - 2960 - - - (102 - 3082) - 3062)
o oo disposdl and RUERBFHEREATS
suhsidaies BREREE - - - - 1897 - - - - - 1897 - 1897
Actuaral 055 01 pension sehemes BiheHEzBEEE - - - - - B - (153,647) - - (153647) (137.420) 291.067)
Toal comprehensive income/(oss) for the year ~ ER2ENE/ (538) 48 = - - - @) (153647 My (8% {13517
Hayistion o on-conoling ireess WEEIRER - - - - 39567 - 829) 0930 - 144799 7 [1.360029)
| of subsidres HENELR - - - - - - - - - - - [7,755)
sue ponexioseof e opls BREENRELTZRN 209 30 - 8074 - - - - - - 804 -
Fquiy-setd shreopion anangemes NRBEE BRELS i - - - 738 - - - - - - 738 -
Tt of shae opon resene upon e pse o e FABRIBAK IS
opfons SRRRRGE = = = (5,096) = = = = = 50% = = =
e ofessites reene HMEBERE 2 RE - - - 38015 - - - - - - 38015 - 3015
Captel contbuionsrecved from e ERRER LEE
nor-confoling § 5 = = = = = = = = = (36,692) 113,561 54,859
Tingler 0 g BRTIEMRRE - - - - - - - - 8314 - - -
s at 31 December 2023 KZFZ=F+ZR=1-A 46,114 162,124 810,621 218,516 (550,126]" 89" (15617 (168,928 3623 56827 19127 1,337,303 9,036,430
Loss for he year ENER = = S = = = = = - (T0410) (10410) (298,264) (328,674
Otercomprehensi ncomeoss) for e year: EREHRENG/ (FE)
Fichenge diferences on tansltion of forign opereions }ﬁ%}a? EEIEREE - - - - (152.921) - - - - - (152021) (16,778) (169599)

et poion ofchange n fir v of RenBNNATERH,

cash fow hedges EHBH - - - - - - 33918 - - - 3918 32587 66,505

e of obercompenershe oome of assoite HME-TIRMEAT 2 Efh
2ElE

- - - - 507 - - - - - 597 - 5975
Redasftn st fr st REERHEHEATR
Joint venres deregitred durng e year SELERENAESE - - - - kil - - - - - ki) -
At s o pnsion sees RikEHUZEEER = - - - - - - - - ) s
Total comprehensive ncome/(oss) for the year ~ EAREWE / (F8) B8 - - - - [146916) - 33918 [18131) - fodio LRG0
Shar issed upon eeris of share option BREENERETIRG 75 1208 - ) - - - = = = L) =
Fquiy-std s opin anangemens HREES 2 BRERE 3 - - - 19287 - - - - = = 10287 =
Terser ofshae opion esenve upon e pseof share.— EBARIEAR MBS
o SRERREE - - - [1,986) - - - - - 1986 - - -
e ofessoites reene HBEAE G - - - 804 - - - - - - 8804 - 8%
Captel cntbuonsrecived from SRR LEE
nor-contoling sharefolders - - - - - - - - - - - 56,612 56,612
Dividend paid EfiRE 4 = (97442 = = = = = = = = (91442) - (91,482)
Tanglr fo sttty resaneg BRETITERE - - - - - - - - 443 4436) - - -
t 31 December 2024 KZZ-RE+ZR=1-A 486,189 1,071,885° 810,621 04428 (697,042 89" 18301 3,000 941,883 8,197,200

*

' ZERBRERGEEYBHERARANZE
S #5,958,507,000B T (ZE_=4F:
6,422,392,0005& 7T) ©

These reserve accounts comprise the consolidated reserves of HK$5,958,507,000
(2023: HK$6,422,392,000) in the consolidated statement of financial position.
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Consolidated Statement of Cash Flows
n‘7|' = iﬁﬁlﬁiﬁ

Year ended 31 December 2024 HE_E_MNE+_B=+—HLFE

2024 2023
—EME —_E-=
Notes HK$’000 HK$'000
B =% FHET FET
CASH FLOWS FROM OPERATING BERHZIRERE
ACTIVITIES
Loss before tax PRI ATES 1B (279,816) (556,159)
Adjustments for: HE
Finance costs B4 75 B A4S 6 148,409 129,996
Share of profits less losses of DMEBENBD REEREY
associates and joint ventures AR S 18 15 (384,371) (527,190)
Interest income A EUA 5 (36,378) (57,385)
Fair value loss on investment properties KREY =2 A TFERIE 13 34,000 2,900
Fair value loss/(gain) on derivative financial ~ $TEM#F LB Z AV {EEE
instruments . (W E) 5 (7,378) 34,409
Provision for inventories FEEE 7 , 78,087
Gain on deemed disposal of a subsidiary FBIELHE—BRBRABZ
g 5 5 - (2,917)
Net gain from early termination and IR IEREBEIREZ
modification of lease Y 3 5 KB 5 (56,303) (27 503)
Net loss on disposal of property, HEYE -BE&
plant and equipment N2 E 18R EE 5 10,601 12,571
Net loss from disposal of intangible assets HERFEEE BT 5 - 2,314
Loss on disposal of subsidiaries HEWB R B ZE1E 5 - 254
Depreciation e 463,439 639,186
Amortisation of intangible assets B EEEE 14 123,274 174,876
Impairment loss on financial assets — net T EEZ BERIEF2E 7 14,543 57,822
Impairment on property, plant and ME- -BMERKREZHE
equipment 12(A) 39,704 121,523
Impairment on right-of-use assets FREESEZRME 12(B) 306,245 439,630
Equity-settled share option expenses LIRS AR 2 R RS 7 19,287 7,383
397,456 529,797
Decrease in inventories =8 )',E"\ 389,034 629,422
Decrease in trade debtors and FE AT AR 0 e LA 2 4 0l
bills receivable 46,025 51,801
Decrease/(increase) in prepayments, depasits i‘éiﬁ%’f\l@ & M H A E I
and other receivables IERL S (E0) (55,715) 53,921
Decrease in derivative financial instruments % iiﬁﬁ?’xlﬁ D 7,179 28,448
Increase in other non-current assets HMIERENE EL 0 - (7,000)
Decrease in trade, bills and FEERF RN EIR R EM
other payables RN EDE RN (14,694) (583,790)
Decrease in contract liabilities aHaERD (2,058) (12,474)
Increase/(decrease) in accruals FEstE AL (i) (89,787) 119,123
Increase/(decrease) in deferred income EIEYT AL D, GRLZL) (5,498) 290
Increase/(decrease) in provision BEEm ORl) (28,412) 7,425
Increase/(decrease) in other current liabilites E M REIEEE 0, G&) 16,104 (57,306)
Employer contribution on defined benefit schemes 5% 7€ & F 51 2 & &= H X 18 (196,385) (5,119)
Cash generated from operations SR ERETEIRE 463,249 754,538
Income tax paid BEER (120,006) (122,647)
Net cash flows generated from = LE@JFE SIRE
operating activities ME TR 343,243 631,891
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Consolidated Statement of Cash Flows 428 IRE£RER

Year ended 31 December 2024 HE_E_MNE+_A=+—HLFE

2024 2023
—E-mE —_E-=
Notes HK$’000 HK$'000
Mi5E F#ET TET
CASH FLOWS FROM INVESTING KREZHZHAERE
ACTIVITIES
Dividends received from associates BEWBMENTZKE 15 195,902 273,746
Interest received BEWFHE 31,259 57,510
Decrease in bank deposits with maturity ERBABB=EA ZRITEFER
period over three months PR - 1,108
Decrease/(increase) in restricted bank balances PR &l 14 SR 1T 45 8RR L (38 10) 73,208 (167,904)
Proceeds from disposal of property, HEME -BERKEZ
plant and equipment Fri8 18 29,120 21,034
Net payment from disposal and deemed HERGBELHENBARTZ
disposal of subsidiaries, net of cash MIEFEE (RIRES) - (4,867)
Purchases of items of property, BEYE BENKBER
plant and equipment (156,338) (216,068)
Purchases of intangible assets BEETEE (112,375) (336,661)
Payment for investment in an associate KE—BBES AT H
and a joint venture HEPE T ARIE (297,603) (17,398)
Acquisition of subsidiaries BB B A ) - (9,033)
Purchase of financial assets at fair value EESBHEME2EKE
through other comprehensive income BNFEFTEZHMEEE (28,571) =
Net cash flows used in investing activities CELREFTAZIRERE F5E (265,398) (398,533)
CASH FLOWS FROM FINANCING MEFEBZHERE
ACTIVITIES
Interest paid BfFE 22 (57,020) (66,268)
Proceeds from new bank borrowings HiRIT E TS RIE 22 4,656,490 2,444,810
Proceeds from issue of ordinary shares R T HFET SRR
upon exercise of share options FriSAIa 30 990 28,048
Payment of lease liabilities HEaB IR (691,889) (702,286)
Repayment of bank borrowings BIRIBITEM 22 (4,417,485) (2,577,965)
Capital contribution received from PEFEFER B SR W BN 2 H B 2B
non-controlling shareholders 10,975 54,859
Acquisition of non-controlling interest Y B JE YR IS 8 2 = (1,084,660)
Dividend paid BNKRE 43 (91,442) -
Net cash flows used in financing activities MEEZBFMAREREFEE (589,381) (1,903,462)
NET DECREASE IN CASH AND CASH RERREEEMRLFEE
EQUIVALENTS (511,536) (1,670,104)
Cash and cash equivalents at beginning of year E4)IR & K IRE EEY) 1,270,262 2,930,189
Effect of foreign exchange rate changes, net  4MBEE R B4 8) ~ 8/ 28 5 %A (18,645) 10,177
CASH AND CASH EQUIVALENTS FRAESRFESFEY
AT END OF YEAR 740,081 1,270,262
ANALYSIS OF BALANCES OF RERAEEEBMEHRIN
CASH AND CASH EQUIVALENTS
Cash and bank balances other than time EHBERUIINZ
deposits REMIBITHER 22 732,630 800,408
Non-pledged time deposits with original FEEISHELDR=EAZ
maturity of less than three months IR EBER 22 7,451 480,904
Cash and cash equivalents as stated in the MRS IR TSR Z
consolidated statement of financial positon IR RIBEEEY 740,081 1,281,312
Less: Bank overdraft B IRITEX 27 - (11,050)
Cash and cash equivalents as stated inthe ~ MR SREHRERYIEZ
consolidated statement of cash flows RERIREEEY 740,081 1,270,262

The notes on pages 179 to 295 are an integral part of these consolidated

financial statements.

WRZEMED ©
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Notes to Consolidated Financial Statements

1. CORPORATE INFORMATION
The Company is a limited liability company incorporated in the Cayman Islands
and the ordinary shares of which are listed on the Main Board.

Principal activities
During the year, the Company and its subsidiaries (the “Group”) were involved in
the following principal activities:

° design and development, branding and sales of multi-brand apparel and
footwear; and

o management and operation of sports parks, sports centres and ice-skating
rinks and management and operation of e-sports clubs, coordination of
sports events and sports-related marketing services.

Li Ning Company Limited (“Li Ning Co”), a company incorporated in the Cayman
Islands with limited liability, the issued shares of which are listed on the Main
Board (stock code: 2331), is an associated company of the Group, whose
principal activities include brand development, design, manufacture, sale and
distribution of sport-related footwear, apparel, equipment and accessories in the
People’s Republic of China (the “PRC").

These financial statements are presented in HK$, unless otherwise stated.

e M ImRRME

31 December 2024 —E_WE+_HB=+—H

1. ATER
AATAE— R EERE MR I ER
AT HEBBRER LMo

FTEEH
FRNARBDREMBAT (REE)RE
THEEEFR !

s ZRMRERNRETREE RREE
RIHE ; &

s EEREZRBEER -EHPOKBEIK
BREBREZEHBLE  HHRE

BEEEKEBHEBEHRS

FEHRAT (FEQF)) —ERHASEH
EEMALZAERAT  HEEHTRMON
Fir B (BRMHATE 1 2331)  REAERZ —
BMERAE] HEBEXEBHHBERENFE
ARHEME (TFhE) ERESESEEE
8 BRED B RECHR MR SRR
RS HER#HE-

SR BREBAEN REMHBRRDBUET

25
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES

The principal accounting policies applied in the preparation of these consolidated
financial statements are set out below. These policies have been consistently
applied to all the years presented, unless otherwise stated.

2.1 Basis of preparation

The consolidated financial statements have been prepared in accordance with
all applicable Hong Kong Financial Reporting Standards which include all Hong
Kong Financial Reporting Standards, Hong Kong Accounting Standards and
Interpretations ("HKFRSs”). The consolidated financial statements also include
applicable disclosures required by the Rules governing the listing of securities
on the Stock Exchange and by the Hong Kong Companies Ordinance. The
consolidated financial statements have been prepared on a historical cost basis,
except for the following:

° certain financial assets and liabilities (including derivative financial
instruments) and investment property — measured at fair value; and

° assets classified as held-for-sale — measured at lower of the carrying
amount and fair value less cost to sell; and

° defined benefit pension plans — plan assets measured at fair value.

The preparation of financial statements in conformity with HKFRSs requires the
use of certain critical accounting estimates. It also requires management to

exercise its judgement in the process of applying the Group’s accounting policies.

The areas involving a higher degree of judgement or complexity, or areas where

assumptions and estimates are significant to the consolidated financial statements

are disclosed in Note 3.

2.2 Changes in accounting policies and disclosures

@ New and amended standaras adopted by the Group

The Group has applied the following standards and amendments for the first time

for their annual reporting period commencing 1 January 2024

Amendments to HKAS 1 Classification of Liabilities as Current or
Non-current (the 2020 Amendments”)

Hong Kong Interpretation 5
(Revised)

Presentation of Financial Statements —
Classification by the Borrower of a Term
Loan that Contains a Repayment on
Demand Clause

Amendments to HKFRS 16 Lease Liability in Sale and Leaseback

Amendment to HKAS 7
and HKFRS 7

Supplier Finance Arrangements

The adoption of the new and revised HKFRS for the year ended 31 December
2024 has had no material impact on the amounts reported in these consolidated
results and/or disclosures set out in these consolidated results.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.2 Changes in accounting policies and disclosures (Continued)

(b)  New stanaard issued but not yet effective

Certain new accounting standards and interpretations have been published that

are not mandatory for 31 December 2024 reporting period and have not been

early adopted by the Group. These standards are not expected to have a material

impact on the entity in the current or future reporting periods. except for HKFRS

18 “Presentation and Disclosure in Financial Statements” (“HKFRS 18") which will

be effective for annual periods beginning on or after 1 January 2027,

HKFRS 18 will replace HKAS 1 Presentation of financial statements, introducing
new requirements that will help to achieve comparability of the financial
performance of similar entities and provide more relevant information and
transparency to users. Even though HKFRS 18 will not impact the recognition
or measurement of items in the financial statements, its impacts on presentation
and disclosure are expected to be pervasive, in particular those related to

the statement of financial performance and providing management-defined
performance measures within the financial statements.

Management is currently assessing the detailed implications of applying the new
standard on the consolidated financial statements of the Group. From the high-
level preliminary assessment performed, the following potential impacts have been
identified:

° Although the adoption of HKFRS 18 will have no impact on the Group’s
net profit, the group expects that grouping items of income and expenses
in the statement of profit or loss into the new categories will impact how
operating profit is calculated and reported. From the high-level impact
assessment that the Group has performed, the following items might
potentially impact operating profit;

° Foreign exchange differences currently aggregated in the line item
“other income and other loss — net" in operating profit might need to be
disaggregated, with some foreign exchange gains or losses presented
below operating profit.

° HKFRS 18 has specific requirements on the category in which derivative
gains or losses are recognised — which is the same category as the income
and expenses affected by the risk that the derivative is used to manage.
Although the group currently recognises some gains or 10sses in operating
profit and others in finance costs, there might be a change to where these
gains or losses are recognised, and the group is currently evaluating the
need for change.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.2 Changes in accounting policies and disclosures (Continued)

(b)  New Standard issued but not yet effective (Continuea)

The line items presented on the primary financial statements might change as a

result of the application of the concept of ‘useful structured summary" and the

enhanced principles on aggregation and disaggregation. In addition, since goodwill

will be required to be separately presented in the statement of financial position,

the group will disaggregate goodwill and other intangible assets and present them

separately in the consolidated statement of financial position.

2.3 Summary of material accounting policies

Consolidation

Subsidiaries are entities (including structured entities) over which the Group has
control. The Group controls an entity when the Group is exposed to, or has rights
to, variable returns from its involvement with the entity and has the ability to affect
those returns through its power over the entity. Subsidiaries are consolidated

from the date of acquisition, being the date on which control is transferred to the
Group. They are deconsolidated from the date that control ceases.

(@)  Business combinations

The Group applies the acquisition method to account for business combinations.
The consideration transferred for the acquisition of a subsidiary is the fair values of
the assets transferred, the liabilities incurred to the former owners of the acquiree
and the equity interests issued by the Group. The consideration transferred
includes the fair value of any asset and liability resulting from a contingent
consideration arrangement. Acquisition-related costs are expensed as incurred.
Identifiable assets acquired and liabilities and contingent liabilities assumed in a
business combination are, with limited exceptions, measured initially at their fair
values at the acquisition date.

The Group recognises any non-controlling interest in the acquiree on an
acquisition-by-acquisition basis. Non-controlling interests in the acquiree that are
present ownership interests and entitle their holders to a proportionate share of
the entity’s net assets in the event of liquidation are measured at either fair value
or the present ownership interests’ proportionate share in the recognised amounts
of the acquiree’s identifiable net assets. All other components of non-controlling
interests are measured at their acquisition date fair value, unless another
measurement basis is required by HKFRS.

If the business combination is achieved in stages, the acquisition date carrying
value of the acquirer’s previously held equity interest in the acquiree is
remeasured to fair value at the acquisition date; any gains or losses arising from
such re-measurement are recognised in profit or loss.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Consolidation (Continued)

(@)  Business combinations (Continued)

Where settlement of any part of cash consideration is deferred, the amounts

payable in the future are discounted to their present value as at the date of

exchange. The discount rate used is the entity's incremental borrowing rate, being

the rate at which a similar borrowing could be obtained from an independent

financier under comparable terms and conditions. Contingent consideration is

classified either as equity or a financial liability. Amounts classified as a financial

liability are subsequently remeasured to fair value with changes in fair value

recognised in profit or loss.

The excess of the consideration transferred, the amount of any non-controlling
interest in the acquiree and the acquisition-date fair value of any previous equity
interest in the acquiree over the fair value of the identifiable net assets acquired
is recorded as goodwill. If the total of consideration transferred, non-controlling
interest recognised and previously held interest measured is less than the fair
value of the net assets of the subsidiary acquired in the case of a bargain
purchase, the difference is recognised directly in the profit or loss.

Intra-group transactions, balances and unrealised gains on transactions between
Group companies are eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the transferred asset. When
necessary, amounts reported by subsidiaries have been adjusted to conform with
the Group's accounting policies.

(b)  Changes in ownership interests in subsidiaries without change of control

Transactions with non-controlling interests that do not result in a loss of control
are accounted for as equity transactions — that is, as transactions with the owners
of the subsidiary in their capacity as owners. The difference between fair value of
any consideration paid and the relevant share acquired of the carrying amount of
net assets of the subsidiary is recorded in equity. Gains or losses on disposals to
non-controlling interests are also recorded in equity.

(c)  Disposal of subsidiaries

When the Group ceases to have control, any retained interest in the entity is
remeasured to its fair value at the date when control is lost, with the change in
carrying amount recognised in profit or loss. The fair value is the initial carrying
amount for the purposes of subsequently accounting for the retained interest as
an associate, joint venture or financial asset. In addition, any amounts previously
recognised in other comprehensive income in respect of that entity are accounted
for as if the Group had directly disposed of the related assets or liabilities. This
may mean that amounts previously recognised in other comprehensive income are
reclassified to profit or loss.

31 December 2024 —E_ME+_H=+—H

2. EXGHHERE @
23 EXT

TR E (48)
RE (8)

(a) %%&AT# (/\E)

R E D IR ERBEREL > 8
RERFER Eﬁ%x“%ﬁmﬁﬁ PiT A
FIREDHBRAIEEENA=R BIZEL
18R B 5 (4 BE $0 [ 8 32 B -k 5 IS A BLE
AmﬂTOW%ﬁET\@%V“ﬁWF
BE-DEAMBTEEZSRHEBEN
;EH”$@ CMATEEFHENEBEER

é?\]\o

%E%ﬁ&\hﬁ&%ﬁZEﬂ#%%%

mEBAKREMERFAEZREEBELREZ
WeHE B A T EBEPT W EE P #R & E %
BZRAFEZERDARSBE - WME
ENE - FERFEEREaREFEZE
AN ERmZBELORAWENBARE
EFEzATE GZEBEMS) PRE
BEEENIBm AR -

EENARERS BHRAEEQTS
252 RERWEIT U RIFE
568 T 52 52 o O R L R AL A
RERERITT UL BH LB KB
ARFEHZSBE T UBENRSEN
ZWHBE—H

b)) REBABFFERERDZ
oY S 2 1 )
ﬁ%?k%“LﬁﬁIT%ﬂ%%?ﬁ%
RBTARBIRAERZ —BIEREW B
@E%EA&M&%W%%%AZ%@HE
T2 - ERHENAEZAFEEFTE
BZzWBAREEFEREE RN EE
ZEBDNEZAAR AIFEREDH
EZWm B BTN s AR

© HEKNBAR
EAEEFABEAZHER RERZME
AREEGEENtEEHERN AR TG #
ABYEZAYE MKREEZEENIEE MR
DBoMEBARIIEBME AT 5=t
THREEZREEaMs  AFELS
BREE LN Eai iR BEREREME2EK
THEIAZAMSEL BN AEECERE
HEMRBEENEEMR AR  ILAEEM
ERAERRNEMEERGRD 2 SEHEE
HoEEETE-

2E (L&

ANNUAL REPORT 2024 £ R

183



184

Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES

(CONTINUED)
2.3 Summary of material accounting policies (Continued)
Associates

An associate is an entity over which the Group has significant influence but not
control. Investments in associates are accounted for using the equity method of
accounting. Under the equity method, the investment is initially recognised at cost,
and the carrying amount is increased or decreased to recognise the investor's
share of the profit or loss of the investee after the date of acquisition. The Group's
investment in associates includes goodwill identified on acquisition. Upon the
acquisition of the ownership interest in an associate, any difference between the
cost of the associate and the Group’s share of the net fair value of the associate’s
identifiable assets and liabilities is accounted for as goodwill.

If the ownership interest in an associate is reduced but significant influence is
retained, only a proportionate share of the amounts previously recognised in other
comprehensive income is reclassified to profit or loss where appropriate.

The Group's share of post-acquisition profit or loss is recognised in the profit or
loss, and its share of post-acquisition movements in other comprehensive income
is recognised in other comprehensive income with a corresponding adjustment
to the carrying amount of the investment. When the Group’s share of losses in

an associate equals or exceeds its interest in the associate, including any other
unsecured receivables, the Group does not recognise further losses, unless it

has incurred legal or constructive obligation or made payments on behalf of the
associate.

When the most recently available financial statements of an associate is different
from the Group'’s reporting date, the Group may take advantage of the provision
contained in HKAS 28 whereby it is permitted to include the attributable share
of associate’s results based on the financial statements drawn up to a non-
coterminous period end where the difference must be no greater than three
months. Adjustments shall be made for the effects of significant transactions or
events that occur between that date and the date of the Group’s consolidated
financial statements.

Unrealised gains and losses resulting from transactions between the Group and its
associate are eliminated to the extent of the Group’s investment in an associate,
except where unrealised losses provide evidence of an impairment of the asset
transferred. Goodwill arising from the acquisition of associate is not individually
tested for impairment. Accounting policies of the associates have been changed
where necessary to ensure consistency with the policies adopted by the Group.

The Group determines at each reporting date whether there is any objective
evidence that the investment in the associate is impaired. If this is the case,

the Group calculates the amount of impairment as the difference between the
recoverable amount of the associate and its carrying value and recognises the
amount adjacent to ‘share of profits less losses of associates and joint ventures' in
the profit or loss.

Gain or losses on dilution of equity interest in associates are recognised in the
profit or loss.
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2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Property, plant and equipment and depreciation

Property, plant and equipment primarily consist of buildings, leasehold

improvements, machinery and office equipment, furniture and fixtures, and

motor vehicles. They are stated at cost less accumulated depreciation and any

impairment losses. Freehold lands are stated at cost less impairment l0sses.

Historical cost includes expenditure that is directly attributable to the acquisition of

the items.

Subsequent costs are included in the asset's carrying amount or recognised as
a separate asset, as appropriate, only when it is probable that future economic
benefits associated with the item will flow to the Group and the cost of the

item can be measured reliably. The carrying amount of the replaced part is
derecognised. All other repairs and maintenance are charged to the profit or l0ss
during the financial period in which they are incurred.

Depreciation is calculated using the straight-line method to allocate their cost to
their residual values over their estimated useful lives. The principal annual rates
used for this purpose are as follows:

Freehold lands
Buildings
Leasehold improvements

Not depreciated

2% 10 5%

6.7% to 33% or over the lease terms,
whichever is shorter

3% to 33.3%

5% to 33.3%

9% to 33.3%

Machinery and office equipment
Furniture and fixtures
Motor vehicles

The assets’ residual values and useful lives are reviewed, and adjusted if
appropriate, at the end of each reporting period. Where parts of an item of
property, plant and equipment have different useful lives, the cost of that item is
allocated on a reasonable basis among the parts and each part is depreciated
separately.

An asset’s carrying amount is written down immediately to its recoverable amount
if the asset’s carrying amount is greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the
carrying amount and are recognised within ‘other income and other loss — net’ in
the profit or loss.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Intangible assets

(@)  Goodwill

Goodwill arises on the acquisition of subsidiaries, represents the excess of

the consideration transferred over the Group's interest in net fair value of the

identifiable assets, liabilities and contingent liabilities of the acquiree and the fair

value of the non-controlling interest in the acquiree.

For the purpose of impairment testing, goodwill acquired in a business
combination is allocated to each of the cash-generating units (‘CGUs"), or groups
of CGUs, that is expected to benefit from the synergies of the combination. Each
unit or group of units to which the goodwill is allocated represents the lowest
level within the entity at which the goodwill is monitored for internal management
purposes. Goodwill is monitored at the operating segment level.

Impairment reviews of goodwill arising from acquisition of subsidiaries are
undertaken annually or more frequently if events or changes in circumstances
indicate a potential impairment. The carrying value of CGU containing the goodwill
is compared to the recoverable amount, which is the higher of value in use and
the fair value less costs of disposal. Any impairment is recognised immediately as
an expense and is not subsequently reversed.

(b) Intangible assets (other than goodwill)

Intangible assets acquired separately are measured on initial recognition at cost.
The cost of intangible assets acquired in a business combination is the fair value
at the date of acquisition. When determining the useful lives of such intangible
assets, the Group generally takes into consideration (i) the estimated period during
which such asset can bring economic benefits to the Group, (i) the estimated
useful lives of similar assets disclosed by comparable companies in the market,
and (iii) legal factors which impact the period over which the entity controls access
to these economic benefits. The useful lives of intangible assets are assessed to
be either finite or indefinite. Intangible assets with finite lives are subsequently
amortised over the useful life and assessed for impairment whenever there is

an indication that the intangible asset may be impaired. The amortisation period
and the amortisation method for an intangible asset with a finite useful life are
reviewed at least at each financial year end.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

2. BEREGSTHRME®
23 BAGHEREE @)

) @&

HAEELEBWENRBAR  WAHERMME
ZRNEEBLERENEEL ZI#E
E-BEANAEBRBZATEFERKK
BHZIFEREGAFERERZZE
LER

AEANEMES  AEFSHPREZE
Z2e i EGERSELEN ((REELE
B iR EEEMME RATRSH
RN ETER BHERIEESHEE
THRETHEEERANBEREEFRD
EERARZEBER - BEEKEDEE
REITEHE -

HRWENBASELENEE ZBERS
BFEET NWEANBEREBEETA AL
FARE RIEATMIRS - N ENIR
TEEBUZREELETWEI#E (ERE
BEERATERHERERSE) LR EM
;JEJETEEEEIJE%EE%@%B%EZ&K?%EZ%H\HFE
e

b mPEE BERRIN

187 U8 8 = S 712 8 72 ) 2 e o8 B 4% B 2 51
E-AETOHBEBETWEZETLEER
ARZEEENWBABRZATE-BEE
ERETVEENERENE AEE K
CERNEREEN AAEREBREENm
AL St &8 ()35 LRI B LEBR A B IR &
BB ENGESHERER; Rii)jFEERR
SRESENaFHRNEZRAR - BV E
EZe]fERFRRTEAARIER- A
EREHMARZENEEERGINHDE
RAER#ES TERTEEEHFRE
BREETREN G -PIEAFHARZ
BILEEZBERNRBE G EELVREE
MHRFEEFEBETE -



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Intangible assets (Continued)

(b)  Intangible assets (other than goodwill) (Continued)

Intangible assets with indefinite useful lives are tested for impairment annually

either individually or at the CGU level. Such intangible assets are not amortised.

The useful life of an intangible asset with an indefinite life is reviewed annually to

determine whether the indefinite life assessment continues to be supportable. If

not, the change in the useful life assessment from indefinite to finite is accounted

for on a prospective basis.

Trademarks and licensing right and membership

Separately acquired trademark and licensing right and membership are shown

at historical cost. Trademarks and licensing right and membership acquired

in business combination are recognised at fair value at the acquisition date.
Trademarks and licensing right and membership that have finite useful lives are
carried at cost less accumulated amortisation and accumulated impairment losses.
Amortisation is calculated using the straight-line method to allocate the cost of
trademarks and licensing right and membership over their estimated useful lives.

Operating rights

Acquired operating rights are shown at historical cost. Operating rights acquired in
a business combination are recognised at fair value at the acquisition date. They
have a finite useful life and are subsequently carried at cost less accumulated
amortisation and impairment losses. Amortisation is calculated using the straight-
line method to allocate the cost of operating rights over their estimated useful lives
of 15 10 20 years.

League qualification

League qualification has definite useful life and is carried at cost less accumulated
amortisation and accumulated impairment losses, if any. It is initially measured

at fair value of the consideration given to acquire at the time of the acquisition.
Amortisation is calculated using the straight-line method to allocate the cost of
league qualification over its estimated useful life of 9 years.

Players’ registration rights

The costs associated with the acquisition of players registrations are capitalised
as intangible assets at the fair value of the consideration payable, including

an estimate of the fair value of any contingent consideration. Subsequent
reassessments of the amount of contingent consideration payable are also
included in the cost of the individual’s registration. This assessment is carried out
on an individual basis. The costs are amortised over the period covered by the
individual’s contract of 1 to 3 years.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Intangible assets (Continuea)

Software

Costs associated with maintaining software programmes are recognised as an expense

as incurred.

Development costs that are directly attributable to the design and testing of identifiable
and unique software products controlled by the Group are recognised as intangible

assets where the following criteria are met.

° it is technically feasible to complete the software so that it will be available for
use

° management intends to complete the software and use or sell it
o there is an ability to use or sell the software

o it can be demonstrated how the software will generate probable future
economic benefits

° adequate technical, financial and other resources to complete the development
and to use or sell the software are available, and

° the expenditure attributable to the software during its development can be
reliably measured.

Directly attributable costs that are capitalised as part of the software include employee
costs and an appropriate portion of relevant overheads.

Capitalised development costs are recorded as intangible assets and amortised from
the point at which the asset is ready for use.

The Group amortises intangible assets with a limited useful life using the straight-
line method over the following periods.

o Trademarks and licensing right and membership  2-20 years

° Operating rights 15-20 years
° League qualification 9 years

o Players' registration rights 1-3 years

° Software 3-10 years
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Leases

Leases are recognised as a right-of-use asset and a corresponding liability at the

date at which the leased asset is available for use by the Group.

Contracts may contain both lease and non-lease components. The Group allocates
the consideration in the contract to the lease and non-lease components based on
their relative stand-alone prices.

Lease terms are negotiated on an individual basis and contain a wide range
of different terms and conditions. The lease agreements do not impose any
covenants other than the security interests in the leased assets that are held by
the lessor. Leased assets may not be used as security for borrowing purposes.

Assets and liabilities arising from a lease are initially measured on a present
value basis. Lease liabilities include the net present value of the following lease
payments:

° fixed payments (including in-substance fixed payments), less any lease
incentives receivable

o variable lease payment that are based on an index or a rate, initially
measured using the index or rate as at the commencement date

° amounts expected to be payable by the Group under residual value
guarantees

° the exercise price of a purchase option if the Group is reasonably certain to
exercise that option, and

° payments of penalties for terminating the lease, if the lease term reflects the
Group exercising that option.

Lease payments to be made under reasonably certain extension options are also
included in the measurement of the liability.

The lease payments are discounted using the interest rate implicit in the lease. If
that rate cannot be readily determined, which is generally the case for leases in
the Group, the lessee’s incremental borrowing rate is used, being the rate that the
individual lessee would have to pay to borrow the funds necessary to obtain an
asset of similar value to the right-of-use asset in a similar economic environment
with similar terms, security and conditions.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Leases (Continued)

To determine the incremental borrowing rate, the Group:

o where possible, uses recent third-party financing received by the individual

lessee as a starting point, adjusted to reflect changes in financing
conditions since third party financing was received

° uses a build-up approach that starts with a risk-free interest rate adjusted
for credit risk for leases held by the Group, which does not have recent
third party financing, and

o makes adjustments specific to the lease, e.g. term, country, currency and
security.

The Group is exposed to potential future increases in variable lease payments
based on an index or rate, which are not included in the lease liability until they

take effect. When adjustments to lease payments based on an index or rate take
effect, the lease liability is reassessed and adjusted against the right-of-use asset.

Lease payments are allocated between principal and finance cost. The finance
cost is charged to profit or loss over the lease period so as to produce a constant
periodic rate of interest on the remaining balance of the liability for each period.
Right-of-use assets are measured at cost comprising the following:

° the amount of the initial measurement of lease liabilities

° any lease payments made at or before the commencement date less any
lease incentives received

° any initial direct costs, and

° restoration costs.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Leases (Continued)

Right-of-use assets are generally depreciated over the shorter of the asset's useful

life and the lease term on a straight-line basis. If the Group is reasonably certain

to exercise a purchase option, the right-of-use asset is depreciated over the

underlying asset’s useful life. While the Group revalues its land and buildings that

are presented within property, plant and equipment, it has chosen not to do so for

the right-of-use buildings held by the Group.

Payments associated with short-term leases of equipment and vehicles and all
leases of low-value assets are recognised on a straight-line basis as an expense in
profit or loss. Short-term leases are leases with a lease term of 12 months or less.

Lease income from operating leases where the Group is a lessor is recognised in
income on a straight-line basis over the lease term. Initial direct costs incurred in
obtaining an operating lease are added to the carrying amount of the underlying
asset and recognised as expense over the lease term on the same basis as lease
income. The respective leased assets are included in the statement of financial
position based on their nature. The Group did not need to make any adjustments
to the accounting for assets held as lessor as a result of adopting the new leasing
standard.

Impairment of non-financial assets

Goodwill, intangible assets that have an indefinite useful life or intangible assets
not ready to use are not subject to amortisation and are tested annually for
impairment, or more frequently if events or changes in circumstances indicate
that they might be impaired. Other assets are tested for impairment whenever
events or changes in circumstances indicate that the carrying amount may not
be recoverable. An impairment loss is recognised for the amount by which the
asset's carrying amount exceeds its recoverable amount. The recoverable amount
is the higher of an asset’s fair value less costs of disposal and value in use. For
the purposes of assessing impairment, assets are grouped at the lowest levels
for which there are separately identifiable cash flows (CGUs). Non-financial assets
other than goodwill that suffered an impairment are reviewed for possible reversal
of the impairment at the end of each reporting period.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Hedge accounting

Cash flow hedges

The Group designates forward exchange contracts as hedging instruments in

respect of foreign currency risk in cash flow hedges.

At the inception of the hedge relationship, the Group documents the relationship
between the hedging instrument and the hedged item, along with its risk
management objectives and its strategy for undertaking various hedge
transactions. Furthermore, at the inception of the hedge and on an ongoing
basis, the Group documents whether the hedging instrument is highly effective in
offsetting changes in fair values or cash flows of the hedged item attributable to
the hedged risk, which is when the hedging relationships meet all of the following
hedge effectiveness requirements:

° There is an economic relationship between the hedged item and the
hedging instrument;

° The effect of credit risk does not dominate the value changes that result
from that economic relationship; and

° The hedge ratio of the hedging relationship is the same as that resulting
from the quantity of the hedged item that the Group actually hedges and
the quantity of the hedging instrument that the Group actually uses to
hedge that quantity of hedged item.

If a hedging relationship ceases to meet the hedge effectiveness requirement
relating to the hedge ratio but the risk management objective for that designated
hedging relationship remains the same, the Group adjusts the hedge ratio of the
hedging relationship (i.e. rebalances the hedge) so that it meets the qualifying
criteria again.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Hedge accounting (Continuea)

Cash flow hedges (Continued)

The Group designates the full change in the fair value of a forward exchange

contract (i.e. including the forward elements) as the hedging instrument for all of

its hedging relationships involving forward exchange contracts.

The effective portion of changes in the fair value of the forward exchange
contracts that are designated and qualify as cash flow hedges is recognised

in other comprehensive income and accumulated in the reserve, limited to the
cumulative change in fair value of the hedged item from inception of the hedge.
The gain or loss relating to the ineffective portion is recognised immediately in
profit or loss within other income and other gains — net. Amounts previously
recognised in other comprehensive income and accumulated in equity are
reclassified to profit or loss in the periods when the hedged item affects profit or
loss. However, when the hedged forecast transaction results in the recognition of
a non-financial asset or a non-financial liability, the gains and losses previously
recognised in other comprehensive income and accumulated in equity are
removed from equity and included in the initial measurement of the cost of the
non-financial asset or non-financial liability. This transfer does not affect other
comprehensive income. Furthermore, if the Group expects that some or all of the
forecast transaction is no longer highly likely to occur in the future, that amount is
considered ineffective, and immediately reclassified to profit or loss.

Inventories

Inventories are stated at the lower of cost and net realisable value. Cost is
determined using the weighted average cost method. The cost of finished goods
comprises raw materials, direct labour, other direct costs and related production
overheads (based on normal operating capacity). Net realisable value is the
estimated selling price in the ordinary course of business, less applicable variable
selling expenses.

Income tax

Income tax comprises current and deferred tax. Tax is recognised in the

profit or loss, except to the extent that it relates to items recognised in other
comprehensive income or directly in equity. In this case, the tax is also recognised
in other comprehensive income or directly in equity, respectively.

(@)  Current income tax

Current tax assets and liabilities for the current and prior periods are measured

at the amount expected to be recovered from or paid to the taxation authorities,
based on tax rates (and tax laws) that have been enacted or substantively enacted
by the end of the reporting period, taking into consideration interpretations and
practices prevailing in the countries in which the Group operates.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Income tax (Continuea)

(b)  Deferred tax

Deferred tax is provided, using the liability method, on all temporary differences at

the end of the reporting period between the tax bases of assets and liabilities and

their carrying amounts for financial reporting purposes.

Deferred tax liabilities are recognised for all taxable temporary differences, except:

° when the deferred tax liability arises from the initial recognition of goodwill
or an asset or liability in a transaction that is not a business combination
and, at the time of the transaction, affects neither the accounting profit nor
taxable profit or loss; and

° in respect of taxable temporary differences associated with investments in
subsidiaries, associates and joint ventures, when the timing of the reversal
of the temporary differences can be controlled and it is probable that the
temporary differences will not reverse in the foreseeable future.

Deferred tax assets are recognised for all deductible temporary differences, the
carryforward of unused tax credits and any unused tax losses. Deferred tax assets
are recognised to the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, the carry forward of unused
tax credits and unused tax losses can be utilised, except:

° when the deferred tax asset relating to the deductible temporary differences
arises from the initial recognition of an asset or liability in a transaction that
is not a business combination and, at the time of the transaction, affects
neither the accounting profit nor taxable profit or loss; and

o in respect of deductible temporary differences associated with investments
in subsidiaries, associates and joint ventures, deferred tax assets are only
recognised to the extent that it is probable that the temporary differences
will reverse in the foreseeable future and taxable profit will be available
against which the temporary differences can be utilised.

The carrying amount of deferred tax assets is reviewed at the end of each
reporting period and reduced to the extent that it is no longer probable that
sufficient taxable profit will be available to allow all or part of the deferred tax
asset to be utilised. Unrecognised deferred tax assets are reassessed at the end
of each reporting period and are recognised to the extent that it has become
probable that sufficient taxable profit will be available to allow all or part of the
deferred tax asset to be recovered.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Income tax (Continued)

(b)  Deferred tax (Continued)

Deferred tax assets and liabilities are measured at the tax rates that are expected

to apply to the period when the asset is realised or the liability is settled, based

on tax rates (and tax laws) that have been enacted or substantively enacted by the

end of the reporting period.

Deferred tax assets and liabilities are offset when there is a legally enforceable
right to offset current tax assets against current tax liabilities and when the
deferred taxes assets and liabilities relate to income taxes levied by the same
taxation authority on either the taxable entity or different taxable entities where
there is an intention to settle the balances on a net basis.

Revenue and other income

Revenues are recognised when, or as, the control of the goods or services is
transferred to the customer. Depending on the business model, terms of the
contract and the laws applicable, control of the goods and services may be
transferred over time or at a point in time. Control of the goods and services is
transferred over time if the Group’s performance:

o provides all of the benefits received and consumed simultaneously by the
customer;

° creates or enhances an asset that the customer controls as the Group
performs; or

° does not create an asset with an alternative use to the Group and the Group
has an enforceable right to payment for performance completed to date.

If control of the goods and services transfers over time, revenue is recognised
over the period of the contract by reference to the progress towards complete
satisfaction of that performance obligation. Otherwise, revenue is recognised at a
point in time when the customer obtains control of the goods and services.

The progress towards complete satisfaction of performance obligation, depending
on the nature of the good and service to be transferred, is measured based

on one of the following methods that best depicts the Group’s performance in
satisfying the performance obligation:

o direct measurements of the value of individual services transferred by the
Group to the customer; or

o the Group’s efforts or inputs to the satisfaction of the performance
obligation.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Revenue and other income (Continued)

If contracts involve the sale of multiple goods, goods followed by related services,

or multiple services, the transaction price will be allocated to each performance

obligation based on their relative stand-alone selling prices. If the stand-alone

selling prices are not directly observable, they are estimated based on expected

cost plus a margin or adjusted market assessment approach, depending on the

availability of observable information.

When either party to a contact has performed, the Group presents the contract
in the statement of financial position as a contract asset or a contract liability,
depending on the relationship between the entity’s performance and the
customer’s payment.

A contract asset is the Group’s right to consideration in exchange for goods or
services that the Group has transferred to a customer. Contract assets and assets
arising from costs to obtain or fulfil a contract that are recognised in accordance
with HKFRS 15. The Group uses practical expedients to recognise the incremental
costs of obtaining a contract as an expense when incurred as the amortisation
period of the asset that the Group otherwise would have recognised is one year or
less.

If a customer pays consideration before the Group transfers a good or service

to the customer, the Group presents the contract as a contract liability when the
payment is made. A contract liability is the Group’s obligation to transfer goods or
services to a customer for which the Group has received consideration from the
customer,

A receivable is recorded when the Group has an unconditional right to
consideration. A right to consideration is unconditional if only the passage of time
is required before payment of that consideration is due.

The following is a description of the accounting policy for the principal revenue
streams of the Group:

(@  from the sale of goods, when control of the goods has been transferred
to the buyer, which is upon the acceptance of the goods in an amount
equal to the contract sales prices less estimated sales allowances for sales
returns.

(b)  from providing services including integrated sports content production
and distribution, sports talent management, community development
consultancy service and sports park facilities and ice-skating rinks hiring,
in the accounting period in which the services are rendered. For fixed-
price contracts, revenue is recognised based on the actual service provided
to the end of the reporting period as a proportion of the total services
to be provided because the customer receives and uses the benefits
simultaneously;
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Revenue and other income (Continued)

When another party is involved in providing goods or services to a customer, the

Group is a principal if it obtains control through one of the following way:

° Control the good or services before it transfers to the customers;

° Has the ability to direct another party to provide the service to the customer
on the entity’s behalf; or

° Providing a significant service of integrating services and obtains control of
the inputs to the specified good or service and directs their use to create
the combined output that is the specified good or service.

If control is not clear, the Group will analyse the three indicators (1) who is the
primary obligator; (2) who has the inventory risk and (3) who has the discretion in
establishing the price to assist the analysis of control. Sometimes, control are not
always clear and judgement are need in analysis of whether the Group is principal
or agent.

If the Group is principal, revenue will be recognised at the ‘gross’ amount paid
by the customer for the specified good or service and record a corresponding
expense for the commission or fee that it has to pay to any agent, in addition

to the direct costs of satisfying the contract. If as an agent, revenue will be
recognised net of the commission or fee earned for facilitating the transfer of the
specified goods or services (the ‘net’ amount retained).

Rental income
Rental income is recognised on a straight line basis over the lease terms.

Sale of gift vouchers

Revenue from the sale of gift vouchers is initially recognised as a liability to the
customer. This is released to revenue as the vouchers are redeemed. An element
of breakage is recognised upfront on gift voucher sales based on historical data.
The value of unexpired gift cards is not considered to be material.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Revenue and other income (Continued)

Sale with a right of return/exchange

For a sale of products with a right of return/exchange for dissimilar products, the

Group recognises all of the following:

(@)  revenue for the transferred products in the amount of consideration to
which the Group expects to be entitled (therefore, revenue would not be
recognised for the products expected to be returned);

(b)  arefund liability; and

(c) anasset (and corresponding adjustment to cost of sales) for its right to
recover products from customers.

Loyalty scheme

The Group operates loyalty programmes wherein customers earn points based
upon the amount spent on purchases of products, which can be redeemed for gift
vouchers once a specified number of points is attained. Points issued represent

a separate performance obligation providing a material right. The portion of the
total transaction price allocated to the points is determined based on the value

of the points to the customer when redeemed, adjusted for expected redemption
rates or breakage. The consideration related to points earned is deferred and
recognised as a contract liability. Revenue is recognised as the earned vouchers
are redeemed by the customers.

Interest income
Interest income from financial assets at FVPL is included in the net fair value
gains/(losses) on these assets.

Interest income on financial assets at amortised cost calculated using the effective
interest method is recognised in the statement of profit or loss as part of other
income and other gains-net.

Interest income is calculated by applying the effective interest rate to the gross
carrying amount of a financial asset except for financial assets that subsequently
become credit-impaired. For credit-impaired financial assets, the effective interest
rate is applied to the net carrying amount of the financial asset (after deduction of
the loss allowance).

Royalty income

Royalty income is recognised on a time proportion basis in accordance with the
substance of the relevant agreements.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Revenue and other income (Continued)

Government grants

Government grants are recognised at their fair value where there is reasonable

assurance that the grant will be received and the Group will comply with all

attached conditions.

Government grants relating to costs are deferred and recognised in the profit
or loss over the period necessary to match them with the costs that they are
intended to compensate.

Government grants relating to property, plant and equipment are included in non-
current liabilities as deferred government grants and are credited to the profit or
loss on a straight-line basis over the expected lives of the related assets.

Employee benefit

Share-based payments

The Group operates a number of equity-settled, share-based compensation plans,
under which the entity receives services from employees as consideration for
equity instruments (options) of the Group. The fair value of the employee services
received in exchange for the grant of the options or shares is recognised as an
expense with a corresponding increase in equity. The total amount to be expensed
is determined by reference to the fair value of the options or shares granted on
grant day:

° including any market performance conditions (for example, an entity’s share
price);

° excluding the impact of any service and non-market performance vesting
conditions (for example, profitability, sales growth targets and remaining an
employee of the entity over a specified time period); and

° including the impact of any non-vesting conditions (for example, the
requirement for employees to save or holding shares for a specified period
of time).

The total expense is recognised over the vesting period, which is the period over
which all of the specified vesting conditions are to be satisfied. At the end of each
reporting period, the entity revises its estimates of the number of options that

are expected to vest based on the non-market vesting and service conditions. It
recognises the impact of the revision to original estimates, if any, in profit or loss,
with a corresponding adjustment to equity.

When the options are exercised, the Company issues new shares. The proceeds
received net of any directly attributable transaction costs are credited to share
capital (nominal value) and share premium when the options are exercised.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Employee benefits (Continued)

Share-based payments (Continued)

Where shares are forfeited due to a failure by the employee to satisfy the service

conditions, any expenses previously recognised in relation to such shares are

reversed and effective from the date of the forfeiture. Where the options are

expired after the vesting period, any share option reserves previous recognised

in relation to such shares would be transferred to accumulated losses or retained

earnings.

Pension plans

For defined contribution plans, the Group pays contributions to publicly or privately
administered pension insurance plans on a mandatory, contractual or voluntary basis.
The Group has no further payment obligations once the contributions have been paid.
The contributions are recognised as employee benefit expense when they are due.
Prepaid contributions are recognised as an asset to the extent that a cash refund or a
reduction in the future payments is available.

The liability or asset recognised in the balance sheet in respect of defined benefit
pension plans is the present value of the defined benefit obligation at the end of the
reporting period less the fair value of plan assets. The defined benefit obligation is
calculated annually by independent actuaries using the projected unit credit method.
The present value of the defined benefit obligation is determined by discounting the
estimated future cash outflows using interest rates of high-quality corporate bonds
that are denominated in the currency in which the benefits will be paid, and that have
terms approximating to the terms of the related obligation. In countries where there

is no deep market in such bonds, the market rates on government bonds are used.
The net interest cost is calculated by applying the discount rate to the net balance of
the defined benefit obligation and the fair value of plan assets. This cost is included

in finance cost-net in the statement of profit or loss. Remeasurement gains and
losses arising from experience adjustments and changes in actuarial assumptions are
recognised in the period in which they occur, directly in other comprehensive income.
They are included in retained earnings in the statement of changes in equity and in the
balance sheet. Changes in the present value of the defined benefit obligation resulting
from plan amendments or curtailments are recognised immediately in profit or loss as
past service costs.

The Group operates various post-employment schemes, including both defined
benefit and defined contribution pension plans.

- The employees of the Group’s subsidiaries which operate in the mainland
China are required to participate in central pension schemes operated
by the local municipal governments. These subsidiaries are required to
contribute certain percentage of their payroll costs to the central pension
schemes. The contributions are charged to profit or loss as they become
payable in accordance with the rules of the central pension schemes.

—  The Group operates pension schemes in the United Kingdom (“UK") and

United States of America (“US”) including defined benefit and defined
contribution sections. Details are referred to Note 18.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Employee benefits (Continuea)

Pension plans (Continued)

— The Group operates two pension schemes in Hong Kong, namely the
Mandatory Provident Fund retirement benefit scheme (the “MPF Scheme”)
under the Mandatory Provident Fund Schemes Ordinance and a defined
contribution retirement benefit scheme as defined in the Occupational
Retirement Schemes Ordinance (the “ORSO Scheme”), for all of its
employees in Hong Kong. Under the MPF Scheme, contributions of 5%
of the employees’ relevant income with a maximum monthly contribution
of HK$1,500 per employee are made by each of the employer and the
employees. The employer contributions are charged to profit or loss as
they become payable in accordance with the rules of the MPF Scheme.
The Group’s employer contributions vest fully with the employees when
contributed into the MPF Scheme. Under the ORSO Scheme, contributions
of 5% of the employees’ basic salaries are made by the employer and
are charged to profit or loss as they become payable in accordance with
the rules of the ORSO Scheme. The rates of contributions made by the
employees are either 0% or 5% of the salary of each employee at the
discretion of the employee. When an employee leaves the ORSO Scheme
prior to his/her interest in the Group’s employer contributions vesting fully,
the ongoing contributions payable by the Group may be reduced by the
relevant amount of forfeited contributions. The assets of the MPF and ORSO
Schemes are held separately from those of the Group in independently
administered funds.

- The Group’s subsidiaries in Singapore participate in a Central Provident
Fund Scheme, which is a contribution plan established by the Central
Provident Fund Board in Singapore.

Foreign currency translation

(@)  Functional and presentation currency

These financial statements are presented in Hong Kong dollars, which is the
Company’s functional and presentation currency. Each entity in the Group
determines its own functional currency and items included in the financial
statements of each entity are measured using the currency of the primary
economic environment in which the entity operates (“the functional currency”).

(b)  Transactions and balances

Foreign currency transactions during the year are translated at the foreign
exchange rates ruling at the transaction dates. Monetary assets and liabilities
denominated in foreign currencies are translated at the foreign exchange

rates ruling at the end of the reporting period. Exchange gains and losses are
recognised in profit or loss, except those arising from foreign currency borrowings
used to hedge a net investment in a foreign operation which are recognised in
other comprehensive income.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Foreign currency translation (Continuead)

(b)  Transactions and balances (Continued)

Non-monetary assets and liabilities that are measured in terms of historical cost

in foreign currency are translated using the foreign exchange rates ruling at the

translation dates. Non-monetary assets and liabilities denominated in foreign

currencies that are stated at fair value are translated using the foreign exchange

rates ruling at the dates the fair value was measured.

The results of foreign operations are translated into Hong Kong dollars at the
exchange rates approximating the foreign exchange rates ruling at the dates
of the translations. The resulting exchange differences are recognised in other
comprehensive income and accumulated separately in equity in the exchange
reserve.

On disposal of a foreign operation, the cumulative amount of the exchange
differences relating to that foreign operation is reclassified from equity to profit or
loss when the profit or loss on disposal is recognised.

(c)  Group companies

The results and financial position of all the Group entities (none of which has the
currency of a hyper-inflationary economy) that have a functional currency different
from the presentation currency are translated into the presentation currency as
follows:

(i) assets and liabilities for each statement of financial position presented
are translated at the closing rate at the date of that statement of financial
position;

(i) income and expenses for each profit or loss are translated at average
exchange rates (unless this average is not a reasonable approximation of
the cumulative effect of the rates prevailing on the transaction dates, in
which case income and expenses are translated at the rate on the dates of
the transactions); and

(i) all resulting currency translation differences are recognised in other
comprehensive income.

Goodwill and fair value adjustments arising on the acquisition of a foreign entity
are treated as assets and liabilities of the foreign entity and translated at the
closing rate. Currency translation differences arising are recognised in other
comprehensive income.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

2. BERGTHRME®
23 BEAGHERBEE @)
%Wﬁﬁﬁt

b) R FEEER (&)

MONEAEREERATEZIFEREE

REE AR ZHZEXRBE  LIINEt

BERATEINEZIFEREERER ¥
Bt 2 AFTEEBEHZEXRKRHE

BINEBXELRARZHZERES

ZERMERBT -FIEENEREZRN
HMEEWaBRL N EaNREREE
BERst-

REEBIINEBR  BZBIIEFTERAZ
REEREREERIBHE 2 EA SR
S T T BT

© HEBAF

FrEEBRER TEFREBREESHRSE
BEMNEE) MESRTFIRIMNINEES N
BERRE2REE - ORUTHARBELZ
$E'f‘=rhﬂz :

i MREMBRRRZINEERERTS
RAEBMBGARNREEQNRHESR
BE

(i) HBE@mMAIWA KA FHEXR
8 RIFRTHERT A SEMIZR
ERXZERBEXRNRBEE  F&%
BRT WAKRRAZZRERRZER
WERIRSE) ; &

(i) PRERLMELENERZZENRHEMS
U PR ET o

WRBRIIEBREENHER QAT EHRER
RHEREIBENEENER LU THE
KB -AILELENEREBREMEE
Wy 2 B SR



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Foreign currency transiation (Continuead)

(d)  Disposal of foreign operation and partial disposal

On the disposal of a foreign operation (that is, a disposal of the Group's entire

interest in a foreign operation, or a disposal involving loss of control over a

subsidiary that includes a foreign operation, a disposal involving loss of joint

control over a joint venture that includes a foreign operation, or a disposal

involving loss of significant influence over an associate that includes a foreign

operation), all of the currency translation differences accumulated in equity in

respect of that operation attributable to the owners of the company are reclassified

to profit or loss.

In the case of a partial disposal that does not result in the Group losing control
over a subsidiary that includes a foreign operation, the proportionate share of
accumulated currency translation differences are re-attributed to non-controlling
interests and are not recognised in profit or loss. For all other partial disposals
(that is, reductions in the Group’s ownership interest in associates or joint ventures
that do not result in the Group losing significant influence or joint control) the
proportionate share of the accumulated exchange difference is reclassified to
profit or loss.

Other accounting policies

Besides the material accounting policies as described above, the Group has
also adopted other accounting policies in the preparation of these consolidated
financial statements. See below for the summary of other potentially material
accounting policies.

Separale Financial Statements

Investments in subsidiaries are accounted for at cost less impairment. Cost
includes direct attributable costs of investment. The results of subsidiaries are
accounted for by the Company on the basis of dividend received and receivable.

Impairment testing of the investments in subsidiaries is required upon receiving a
dividend from these investments if the dividend exceeds the total comprehensive
income of the subsidiary in the period the dividend is declared or if the carrying
amount of the investment in the separate financial statements exceeds the
carrying amount in the consolidated financial statements of the investee’s net
assets including goodwill,

Joint arrangements

Under HKFRS 11 investments in joint arrangements are classified as either joint
operations or joint ventures depending on the contractual rights and obligation of
each investor. The Group has assessed the nature of its joint arrangements and
determined them to be joint ventures. Joint ventures are accounted for using the
equity method.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Joint arrangements (Continued)

Unrealised gains on transactions between the Group and its joint ventures are

eliminated to the extent of the Group's interest in the joint ventures. Unrealised

losses are also eliminated unless the transaction provides evidence of an

impairment of the asset transferred. Accounting policies of the joint ventures have

been changed where necessary to ensure consistency with the policies adopted

by the Group.

Segment Reporting

Operating segments are reported in a manner consistent with the internal reporting
provided to the chief operating decision-maker. The chief operating decision-
maker, who is responsible for allocating resources and assessing performance

of the operating segments, has been identified as the management that makes
strategic decisions.

Investment properties

Investment properties are interests in land and buildings (including the leasehold
interest under an operating lease for a property which would otherwise meet the
definition of an investment property) held for long-term rental yields or for capital
appreciation or both, and that is not occupied by the Group. Such properties are
measured initially at cost, including related transaction costs and where applicable
borrowing costs. After initial recognition, investment properties are carried at

fair value, representing open market value determined at each reporting date
with reference to valuation report where applicable. Fair value is based on active
market prices, adjusted, if necessary, for any difference in the nature, location or
condition of the specific asset.

Property under construction or development for future use as an investment
property is classified as investment property under construction. If the fair value
cannot be reliably determined, the investment property under construction will be
measured at cost until such time as fair value can be determined or construction
is completed.

Changes in fair values are recorded in the profit or loss as part of a valuation
gain or loss in ‘other income and other gains — net’. Any gains or losses on the
retirement or disposal of an investment property are recognised in profit or 10ss in
the year of the retirement or disposal.

Financial assets

Classification

The Group classifies its financial assets in the following measurement categories:
those to be measured subsequently at fair value through profit or loss, at fair value
through other comprehensive income, and those to be measured at amortised
cost. The classification depends on the entity's business model for managing the
financial assets and the contractual terms of the cash flows.

The Group reclassifies debt investments when and only when its business model
for managing those assets changes.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Recognition and measurement

Regular way purchases and sales of financial assets are recognised on trade-

date, the date on which the Group commits to purchase or sell the asset. At initial

recognition, the Group measures a financial asset at its fair value plus, in the case

of a financial asset not at fair value through profit or loss (FVPL), transaction costs

that are directly attributable to the acquisition of the financial asset. Transaction

costs of financial assets carried at FVPL are expensed in profit or loss.

Financial assets with embedded derivatives are considered in their entirety when
determining whether their cash flows are solely payment of principal and interest.

Debt instruments

Subsequent measurement of debt instruments depends on the Group’s business
model for managing the asset and the cash flow characteristics of the asset.
There are three measurement categories into which the Group classifies its debt
instruments:

° Amortised cost: Assets that are held for collection of contractual cash flows
where those cash flows represent solely payments of principal and interest
are measured at amortised cost. Interest income from these financial assets
is included in finance income using the effective interest rate method. Any
gain or loss arising on derecognition is recognised directly in profit or loss
and presented in other gains/(losses) together with foreign exchange gains
and losses. Impairment losses are presented as separate line item in the
statement of profit or 10ss.

o Fair value through profit & loss: Assets that do not meet the criteria for
amortised cost or fair value through other comprehensive income are
measured at fair value through profit & loss. A gain or loss on a debt
investment that is subsequently measured at fair value through profit & loss
is recognised in profit or loss and presented net within other gains/(losses)
in the period in which it arises.

o Fair value through other comprehensive income: Assets that are held for
collection of contractual cash flows and for selling the financial assets,
where the assets’ cash flows represent solely payments of principal and
interest, are measured at fair value through other comprehensive income.
Movements in the carrying amount are taken through other comprehensive
income, except for the recognition of impairment gains or losses, interest
income and foreign exchange gains and losses which are recognised in
profit or loss. When the financial asset is derecognised, the cumulative gain
or loss previously recognised in other comprehensive income is reclassified
from equity to profit or loss and recognised in other gains/(losses). Interest
income from these financial assets is included in finance income using
the effective interest rate method. Foreign exchange gains and losses are
presented in other gains/(losses) and impairment expenses are presented
as separate line item in the statement of profit or loss.
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31 December 2024 —E_ME+_F=+—H

2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Derecognition of financial assets

Financial assets are derecognised when the rights to receive cash flows from

the financial assets have expired or have been transferred and the Group has

transferred substantially all the risks and rewards of ownership.

Impairment

The Group assesses on a forward looking basis the expected credit losses
associated with its debt instruments carried at amortised cost. The impairment
methodology applied depends on whether there has been a significant increase in
credit risk.

For further details on the Group's accounting policies for management of financial
assets, see Note 40 credit risk.

Offsetting Financial Instruments

Financial assets and liabilities are offset and the net amount reported in the
statement of financial position when there is a legally enforceable right to offset
the recognised amounts and there is an intention to settle on a net basis or realise
the asset and settle the liability simultaneously. The legally enforceable right must
not be contingent on future events and must be enforceable in the normal course
of business and in the event of default, insolvency or bankruptcy of the company
or the counterparty.

Derivative financial instruments

The Group uses derivative financial instruments, such as forward currency
contracts, to hedge its foreign currency risk. Such derivative financial instruments
are initially recognised at fair value on the date on which a derivative contract is
entered into and are subsequently remeasured at fair value. Derivatives are carried
as assets when the fair value is positive and as liabilities when the fair value is
negative.

Any gains or losses arising from changes in fair value of derivatives are taken
directly to the consolidated statement of profit or loss, except for the effective
portion of cash flow hedges, which is recognised in other comprehensive income
and later reclassified to the consolidated statement of profit or loss when the
hedged item affects profit or loss.

Perpetual Convertible Bonas

Perpetual Convertible Bonds issued by the Group gives holders the right to
convert these Perpetual Convertible Bonds into a fixed number of the Company’s
ordinary shares at any time at a fixed exercise price per share, subject to
adjustments as provided in the terms and conditions of the bonds. The Perpetual
Convertible Bonds have no maturity date and are not redeemable. They are
treated as equity instruments and are not remeasured in subsequent years.
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2. SUMMARY OF MATERIAL ACCOUNTING POLICIES
(CONTINUED)

2.3 Summary of material accounting policies (Continued)

Irade debtors and bills receivable and other receivables

Trade debtors and bills receivable are amounts due from customers for goods sold

and services rendered in the ordinary course of business. If collection of trade

debtors and bills receivable and other receivables is expected in one year or less,

they are classified as current assets. If not, they are presented as non-current

assets.

Trade debtors and bills receivable are recognised initially at the amount of
consideration that is unconditional unless they contain significant financing
components, when they are recognised at fair value. The Group holds the trade
debtors and bills receivable with the objective to collect the contractual cash flows
and therefore measures them subsequently at amortised cost using the effective
interest method. See Note 20 for further information about the Group's accounting
for trade debtors and bills receivable and Note 40 for a description of the Group’s
impairment policies.

Cash and cash equivalents

For the purpose of the consolidated statement of cash flows, cash and cash
equivalents include cash on hand, demand deposits and other short term highly
liquid investments with maturity of three months or less, less bank overdrafts,
which are repayable on demand and form an integral part of the Group's cash
management. Bank overdrafts are shown within bank borrowings in current
liabilities in the consolidated statement of financial position.

Ordinary shares

Ordinary shares are classified as equity. Incremental costs directly attributable to
the issue of new shares or options are shown in equity as a deduction, net of tax,
from the proceeds.

Where any group company purchases the Company's equity share capital
(treasury shares), the consideration paid, including any directly attributable
incremental costs (net of income taxes), is deducted from equity attributable to the
Company’s equity holders until the shares are cancelled or reissued. Where such
shares are subsequently reissued, any consideration received, net of any directly
attributable incremental transaction costs and the related income tax effects, is
included in equity attributable to the Company’s equity holders.
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31 December 2024 —E_ME+_F=+—H

3. CRITICAL ACCOUNTING ESTIMATES, ASSUMPTIONS AND
JUDGEMENTS
The preparation of the Group's financial statements requires management to
make judgements, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and their accompanying disclosures, and
the disclosure of contingent liabilities. Uncertainty about these assumptions and
estimates could result in outcomes that could require a material adjustment to the
carrying amounts of the assets or liabilities affected in the future.

(1) Inventory provision

Management reviews the ageing analysis of inventories of the Group at the end
of each reporting period, and makes provision for obsolete and slow-moving
inventory items identified that are no longer suitable for sale. The assessment
of the provision amount involves management judgements and estimates by
considering historical sales patterns and expected subsequent sales based

on internal budgets and certain market factors. Where the actual outcome or
expectation in future is different from the original estimate, such differences will
have an impact on the carrying value of the inventories and provision charge/
writeback in the period in which such estimate has been changed. In addition,
physical counts on all inventories are carried out on a periodical basis in order
to determine whether provision needs to be made in respect of any obsolete
inventories identified. Management reassesses the estimation at the end of each
reporting period and is satisfied that sufficient provision for obsolete and slow-
moving inventories has been made in the consolidated financial statements.
The carrying amount of the Group's inventories as at 31 December 2024 was
HK$2,880,030,000 (2023: HK$3,321,449,000). For details, please refer to
Note 19.

(i) Impairment of property, plant and equipment, and right-of-use assets

The Group assesses whether there are any indicators of impairment for all non-
financial assets at the end of each reporting period in accordance with the
accounting policies stated in Note 2.3. This requires an estimation of the value in
use and fair value less cost of disposal of the asset. Estimating the value in use
for the impairment assessment of property, plant and equipment and right-of-use
assets requires the Group to make an estimate of the expected future cash

flows from the asset using key assumptions such as the estimated future store
performance, economic environment and the sales growth rate and also to
choose a suitable discount rate in order to calculate the present value of those
cash flows. The carrying amounts of the Group’s property, plant and equipment
and right-of-use assets as at 31 December 2024 were HK$1,442,499,000
(2023: HK$1,558,432,000) and HK$881,052,000 (2023: HK$968,098,000),
respectively. For details, please refer to Notes 12(A) and Note 12(B).
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3. CRITICAL ACCOUNTING ESTIMATES, ASSUMPTIONS AND
JUDGEMENTS (CONTINUED)

(i) Valuation for aefined benefit pension plan obligation

The defined benefits obligations is determined using actuarial valuations. The

actuarial valuation involves making assumptions about discount rates, rates of

inflation and mortality rates.

Due to the complexity of the valuation, the underlying assumptions and the long-
term nature of these plans, such estimates are subject to significant uncertainty. In
determining the appropriate discount rate, management considers the corporate
bond vields. For details, please refer to Note 18.

(iv)  Impairment of gooawill and intangible assets

Indefinite life intangible assets and goodwill are tested for impairment annually
and at other times when such an indicator exists. An impairment exists when
the carrying value of an asset or a CGU exceeds its recoverable amount, which
is the higher of its fair value less costs of disposal and its value in use. Both
calculations require the use of estimates. The calculation of the fair value less
costs of disposal is based on available data from binding sales transactions in
an arm'’s length transaction of similar assets or observable market prices less
incremental costs for disposing of the asset. In estimating the value in use of
assets, various assumptions, including future cash flows to be associated with the
non-current assets (such as future sales forecast, expected capital expenditure
and working capital requirements) and discount rates, are made. If future events
do not correspond to such assumptions, the recoverable amounts will need to
be revised, and this may have an impact on the Group’s results of operations or
financial position.

The Group has assessed the recoverable amount of the CGU with goodwill. The
recoverable amounts of the CGUs with goodwill have been determined based on
value in use calculation which use cash flow projections or fair value less costs
of disposal calculation which use valuation technigue such as enterprise value-to-
sales model. These cash flow projections are derived from the approved business
plan which has a forecast covering a period of 5-10 years and have incorporated
necessary updates. The key assumptions used in the value in use calculations or
fair value less costs of disposal calculation are set out in Note 14. The carrying
amounts of the Group’s goodwill as at 31 December 2024 were HK$42,379,000
(2023: HK$43,606,000).
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31 December 2024 —E_ME+_F=+—H

3. CRITICAL ACCOUNTING ESTIMATES, ASSUMPTIONS AND
JUDGEMENTS (CONTINUED)

(v} Income taxes and deferred taxation

The Group is subject to income taxes in UK, US, Hong Kong and mainland China,

and elsewhere in which the Group operates. Significant judgement is required

in determining the provision for income taxes. There are many transactions and

calculations for which the ultimate determination is uncertain during the ordinary

course of business. The Group recognises liabilities for anticipated tax issues

based on estimates of whether additional taxes will be due. Where the final

tax outcome of these matters is different from the amounts that were initially

recorded, such difference will impact the current and deferred income tax assets

and liabilities in the period in which such determination is made.

Deferred tax assets are recognised when management considers it is probable
that future taxable profits will be available to utilise those temporary differences
and losses. When the expectation is different from the original estimate, such
differences will impact the recognition of deferred tax assets and taxation charges
in the period in which such estimate is changed.

4. OPERATING SEGMENT INFORMATION

The management is the Group's chief operating decision-maker. The management
reviews the Group’s internal reports periodically in order to assess performance
and allocate resources.

The management considers the business from a product/service perspective. The
management separately considers the different products and services offered, and
for the years ended 31 December 2024 and 2023, the Group is organised into
two reportable operating segments as follows:

(@  the multi-brand apparel and footwear segment engages in design and
development, branding and sales of apparel and footwear consumables;
and

(b)  the sports experience segment engages in management and operation of
sports parks, sports centres and ice-skating rinks and management and
operation of e-sports clubs, coordination of sports events and sports-
related marketing services.
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FIERIBE E - EFR AR b5t T RE
ZERRTEZLAEERBELIRNEE
ERRIEERRIHER -

4. BEDWEH
EEENAEREZETBKERRE-BEE
BEMERAEEZABRS  UFEE
BRETERDEK

BEEBRER/ REAEEEEK -BE
BoERiREzAREERNRYE M
AEEBRHEE_ST_NEER_ZT_=

+ - B=+—HLIEFESAUATMER R

s -
REEDER

(@) ZmEBERIBUFHBHERNIR
St mEEEREE &

b EFEBRIBUFTEEREZRS
E-BFROKRBAEREERES
BEHREEN WHEEEESZRESE
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4. OPERATING SEGMENT INFORMATION (CONTINUED)

Management monitors the results of the Group’s operating segments separately
for the purpose of making decisions about resources allocation and performance

assessment. Segment performance is evaluated based on reportable segment
profit or loss, which is a measure of adjusted profit or loss before income tax.

The adjusted profit or loss before income tax is measured consistently with the
Group's profit or loss before income tax, with interest income, fair value changes

in investment property, gain on deemed disposal of a subsidiary, equity-settled

share option expenses, impairment on financial assets — net, share of profits less
losses of associates and joint ventures, finance costs — net, as well as corporate

and other unallocated expenses are excluded from such measurement,

31 December 2024 —E_ME+_H=+—H

4. KBEDWBER @
EEBIHAERTERIECENMZRE
B UMERD B RRFTEFEHRE 2
BRIBILIBIF I 28 D am H) NS R E
1TaTfE > WTh St EFRPI SR AT & AR )
HERZ TR FRATSM AN BB E A 5
BRZFERZRARERZRFIERA @
NMNBEEFAERD EZ B EANEBRARE
MEZAFEEEH RIFHE—RNBL
Bz W UREBEE ZBRERS M55
BEZRBEFRA NEBEATAKRGEDR
X HEABEE BRAFRUREE
REMARDEMAFEER&ZER

Multi-brand
apparel and Sports
footwear experience Total
BE-Z-MmE
Year ended 31 December 2024 +ZA=+-HLEE L miEE R EBRR st
HK$'000 HK$’000 HK$'000
TER TER TER
Segment revenue: HEKE
External 5 9,867,754 559,27 10,427,051
Segment results nNHEE (448,490) 78,982 (369,508)
Reconciliation: LB
Interest income IEVON 36,378
Fair value loss on investment property RENEZATEERE (34,000)
Equity-settled share aption expense MIRTEAEE 2 B ER S (19,287)
Impairment loss on financial asses — net MBEEEZREEREE (14,543)
Corporate and other unallocated expenses TEREMKSERT (114,818)
Share of profits less losses of associates and joint ventures ~ AMEBE AT RAECE 2 BRI HER 384,371
Finance costs — net HBMAEE (148,409)
Loss before income tax FREEREIBE (279,816)
Other segment information: Hit A HER
Depreciation E 426,391 21,761 448,152
Add: depreciation related to corporate m:B2PERBEZNE 15,287
463,439
Capital expenditure on property, plant and equipment NE -BERREZERES 132,527 10,507 143,034
Add: capital expenditure on property, plant and equipment 1 BOCEER 2 E  BEREE
related to corporate ZBRRY 2,931
145,965
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31 December 2024 —E_ME+_F=+—H

4. OPERATING SEGMENT INFORMATION (CONTINUED)

4. KERWER @

Multi-brand
apparel and Sports
footwear experience Total
BE-Z-=
Year ended 31 December 2023 +-B=+—-HLEE % mIBE R BEHRR st
HK$'000 HK$'000 HK$'000
TEx TEx TEx
Segment revenue: DK
External 4hEp 10,681,963 537,453 11,219,416
Segment results HHEE (766,992) 20,662 (746.430)
Reconciliation: LI
Interest income GIISYON 57,385
Fair value loss on investment property RENMEZATEER (2,900)
Loss on disposal of subsidiaries HERBARZER (264)
Gain on deemed disposal of a subsiciary REHE—HHRBAR 2 &G 2917
Equity-setled share option expense MRERE 2 BRERS (7,383)
Impairment loss on financial assefs — net MRBEZAERERR (57,822)
Corporate and ofher unallocated expenses rEREMKRIERSY (198,366
Share of profits less losses of associates and joint ventures  MEME AT REELE 2 BHHER 527190
Finance costs - net BN (129,996)
Loss before income fax BRI R RAI (556,159)
Other segment information: EftAEHEH .
Depreciafion i 607,951 22,551 630,502
Add: depreciation related to corporate . BE£EE7NE 8,684
639,186
Capital expenditure on property, plant and equipment NE BRRZEZEERS 186,792 9,508 196,300
Add: capital expenditure on property, plant and equipment 11 B AEEE M  BERF
related to corporate ZEXRER 306,226
502,526
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4. OPERATING SEGMENT INFORMATION (CONTINUED)

Information about major customers

For the years ended 31 December 2024 and 2023, no customer contributed

more than 10% of total revenue.

Geographic information

The Group’s revenue from external customers and non-current assets other than
interests in associates and joint ventures, derivative financial instruments and
deferred tax assets, by geographical location, are detailed below:

31 December 2024 —E_ME+_H=+—H

4., REQHER @)

FEERZEHR
REE_ZE_HEA_ETE_=ZF£+_A
—t+—HIEFEE @MEFLGEUWEI0%U
J:O

& &R
FERERMEBUEI D ZREIILERZ
WmRIFRBEE MBEATDREGERE
2D MEMBLERELEREE EMK
SN ZEFIBIE ¢

2024 2023
—E-ME —E=HF
HK$’000 HK$'000
FET FABT
i) Revenue from external customers i) REINBEE Z WS
UK and Republic of Ireland ("ROI") HE & E BRI
(BN 3,495,590 3,846,069
America =M 4,344,019 4,537,550
The PRC (including Hong Kong and Macau) hE (BiEEBRRM) 1,751,356 1,976,881
Asia (Other than the PRC and Middle East) Tl (PR R R B LASM) 497,307 479,355
Euro, the Middle East and Africa (‘EMEA’) BUM~ PR R IEM(TBRIEA R ) 338,779 379,561
Total 4E =t 10,427,051 11,219,416
ii) Non-Current Assets i) IEREEE
UK and ROI 4 B Kz B2 R R R A [ 1,482,130 1,956,916
America =M 931,295 1,041,803
The PRC (including Hong Kong and Macau) FE (BiEEERREM) 880,207 1,034,771
Asia (Other than the PRC and the Middle East) 2 (FRED R 3R SN 92,551 107,498
EMEA BRIER =R 82,538 31,104
Total 4mct 3,468,721 4,172,092
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31 December 2024 —E_ME+_F=+—H

5. REVENUE, OTHER INCOME AND OTHER LOSS — NET 5. Uz HtWAKREMEEEEE
An analysis of the Group's revenue, other income and other loss — net are as AEEWRDZ  EMWAREMERFE
follows: DWW :
2024 2023
—EZME —E—=
Notes HK$’000 HK$'000
B 5E FET FABT
Revenue &
Sales of goods HES M 9,794,474 10,625,565
Sports content production and distribution BARNARERZITWA
income 267,058 253,304
Sports park facilities and ice-skating rinks BEEXEMRE KIS ZHEEW
hiring income and other service income A Bz EL A AR 75 WA 213,814 210,178
Royalty income HREWA 89,476 76,775
Sports team management income EEXEBEEIA 48,182 40,206
Community development consultancy tEEREAHRFZHRA
service income 8,803 8,275
Gross rental income AW A 4B%E 5,244 5,113
10,427,051 11,219,416
At a paint of time EE KR 9,794,474 10,625,565
Qvertime 8 BF 632,577 593,851
10,427,051 11,219,416
Other income Hhg A
Government grants BT 4l RS 60,823 50,848
Bank interest income IRITH BUA 36,378 57,385
Others Hih 39,055 25,141
136,256 133,374
Other gains/(loss) — net Hithgzs ~ (B518) /%8
Fair value gain/(loss) on derivative financial ~ fTEMFETHEZ
instruments REBEWE (BB 17 7,378 (34,409)
Fair value loss on investment property REMEZ AFEEIE 13 (34,000) (2,900)
Gain on deemed disposal of a subsidiary RIEHE—BRB AR 2 Wa - 2,917
Foreign exchange loss PE R &1 (34,009) (8,363)
Net gain from early termination and AR IERESTHEZ
modification of leases Wz /338 12(B) 56,303 27,503
Net loss on disposal of property, plant and HEMZE BERREZEIE
equipment F R (10,601) (12,571)
Net loss on disposal of intangible assets HERFEEZEHIBTEH = (2,314)
Provision of UK valued-added tax (“VAT”) HEIEER (MEER])
tax liabilities MIBEGRER (a) (62,751) -
Loss on disposal of subsidiaries HERBAB ZER = (254)
Others Hih - 14
(77,680) (30,377)
58,576 102,997
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5. REVENUE, OTHER INCOME AND OTHER LOSS — NET
(CONTINUED)

(@) During the year ended 31 December 2024, HM Revenue and Customs (“HRMC")
has claimed for the VAT liability of goods sold by the Group in the UK with the
amount approximately HK$62,751,000 (2023: HK$nil).

Revenue recognised in relation to contract liabilities
The Group has recognised the following liabilities related to contracts with
customers:

31 December 2024 —E_ME+_H=+—H

5. W -HthWAREMEIEEEE
(#8)
5%

@) HE_Z_MNME+_BA=+—HLEEE>
HERGEMAEE (REREEMEE))
TA S FE RS E 0 BRI E IR A
62,751,000 T (CE-=F : BT °

MENBEHEEN K
AEBEERI NEERFENERNER:

2024 2023
—E-ME —E=HF
HK$’000 HK$'000
FET FABT
Contract liabilities — receipts in advance EHEaE-TAWIE 92,887 110,082
Contract liabilities — customer loyalty programme BHBEE-FAEBHEE 18,310 6,372
111,197 116,454
Note: MsE -

Revenue recognised during the year that was included in the contract liability balance at the
beginning of the year was approximately HK$104,808,000 (2023: HK$93,470,000).

As at 31 December 2024, included in contract liabilities was an amount of
HK$2,870,000 (2023: HK$2,802,000) received from associates, which is based
on normal commercial terms offered by the Group to major customers.

6. FINANCE COSTS — NET

SAAFTNENEEEFZERNERB D
104,808,000 75 (ZZ Z=4F : 93,470,000 7T) °

RIE_OE+ZB=+—H B¥EQ
S EY 2 182,870,000 5 (ZE =4
2,802,000 7t) Jh 5t A& ,\\ﬁ%%’ttlﬂwﬁ
AEBRNFEZRRMZIEEBEKRNE
A—'_EO

6. MBNAFE

2024 2023

Notes HK$’000 HK$'000

B =% FET FET

Interest on lease liabilities %rﬂ EaEHE 12(B) 100,361 87,663

Interest on bank borrowings IRITERFE 64,184 77,300
Net interest income on the defined EE'rE%Eaﬂ .#%'JZ%'J B AT EE

benefits schemes 18 (16,136) (34,967)

148,409 129,996
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31 December 2024 —E_ME+_F=+—H

7. LOSS BEFORE INCOME TAX 7. BRFRiSMAIRESIE
The Group’s loss before income tax is arrived at after charging/(crediting): NEBEZIRFIERAIBIELLNER, (5
A) TR IBER .
2024 2023
—E-MFE —E—=
Notes HK$’000 HK$'000
IS FET TET
Cost of sales H & A A
— Cost of inventories sold —BEEFERX 5,259,308 5,622,269
— Provision for inventories —FEEE 2,200 78,087
— Cost of services provided — PR (AR 7% 5 Ax 401,053 388,801
Depreciation of property, plant and equipment #72 ~ Bk B K s& B #T &5 12(A) 156,217 189,853
Depreciation of right-of-use assets EREEEINE 12(B) 307,222 449,333
Amortisation of intangible assets B E 14 123,274 174,876
Auditor’s remuneration %S M =
— audit and audit-related services — % B e 1% B0 B AR 75 20,411 26,207
— non-audit services —IEZERTS 1,486 1,798
Employee benefit expense (including directors’ /R 2@ FIB~ (BIIEESH<
remuneration (Note 8)): (Ffz¥8))
— Wages and salaries —TITE K% 1,913,428 2,086,612
— Equity-settled share option expenses —LXHWFEHE BRERERS 31 19,287 7,383
— Defined contribution retirement plans* ERE R FURIRETE) 145,278 147,034
— Defined benefit scheme —??E%E%U el 18 6,644 8,221
Impairment loss on financial assets-net MR EEZ RERIEFEE 40 14,543 57,822
Impairment on property, plant and equipment  #12 ~ Bk B K 5% 6 2 B 12(A) 39,704 121,523
Impairment on right-of-use assets FRESEZ ME 12(B) 306,245 439,630
Foreign exchange loss & 518 5 34,009 8,363
Fair value loss/(gain) on derivative financial ~ TEMB TR Z AFE
instruments BE (Km) 5 (7,378) 34,409
Net loss on disposal of intangible assets HERFEEZEBIBTEH 5 - 2,314
Loss on disposal of subsidiaries HERBRBE ZEE 5 - 254
Fair value loss on investment properties LEYE N TFEER 13 34,000 2,900
Net loss on disposal of property, plant and HEMZE -BEMZEZ
equipment R =P 5 10,601 12,571
Gain on deemed disposal of a subsidiary BIELE—BENB AR Z WS 5 - (2,917)
During the years ended 31 December 2023 and 2024, there were no Hong Kong * HE_Z-_-_GFERZZ-_NOF+ZA
Mandatory Provident Fund Scheme contributions forfeited by the Group on behalf —t+—HEFE AEBRIEREERT
of its employees who leave the plan prior to vesting fully in such contribution, 2B AEERAI RS MERRNES
nor had there been any utilisation of such forfeited contributions to reduce future %ﬂ %J MRABETEIEI TEMNBEAZ
contributions. As at 31 December 2023 and 2024, no forfeited contributions were FRIET B IDARKRER R _EBE-_=F
available for utilisation by the Group to reduce future contributions. MZE_OE+ZB=+—H> WEAH

B AR D R RERBOL UL RN
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8. DIRECTORS’ REMUNERATION

Directors’ remuneration for the year disclosed pursuant to section 383(1) of the
Hong Kong Companies Ordinance and Part 2 of the Companies (Disclosure of
Information about Benefits of Directors) Regulation are as follows:

31 December 2024 —E_WE+_HB=+—H

8. EEM=E

RSB ASEGE83N)ERAT WE
BEEARER) SO BRECEEES
BT

2024 2023

HK$’000 HK$'000

\ FET FET

Fees 1w 2,200 1,996

Other emaluments; HMiE :

Salaries, allowances and benefits in kind (including — #rse ~ R AR BYEF] (B FEEK

discretionary bonus) 1BIEAL) 17,167 15,166

Equity-settled share aption expenses DIREERE 2 BN 3,642 3,492

Pension scheme contributions BRIRE ST 210 205

21,019 18,863

23,219 20,859

During the current and prior years, certain directors were granted share options,
in respect of their services to the Group, under the share option schemes of

the Company, further details of which are set out in Note 31 to the financial
statements. The fair values of such options, which have been recognised in profit
or loss over the relevant vesting period, were determined as at the respective
dates of grant and the amount included in the financial statements for the current
year are included in the above directors’ remuneration disclosures.

REFEERBEFFE EFTEERERSE
EERRERZMRBEAASBRES S E
RERE ARE—THFBHNRNYBRE
fizE3l - ZEWREZ AT ENERE B
HAFIE IR m sl W AERARE HEREE
MEt ARFEEMBHRRZMIBEFTALX
PIRBEZEEMER-
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31 December 2024 —ZE

8. DIRECTORS’ REMUNERATION (CONTINUED)

mE+—B=+—H

An analysis of the directors’ remuneration, is as follows:

Salaries, Equity-settled Retirement
allowances and Discretionary share option scheme Total
Fees benefits in kind Bonus expenses contributions remuneration
e EER NREEEZ BkEE
ne RWER BBTEA FRRR &R 2 [:54 M &4t
Notes HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Bzt THET THET FHET FHET FET FERT
2024 —E_mE
Executive directors: BITESE:
Mr. Li Ning FEEE 200 9,600 - 513 18 10,331
M. Li Chunyang FEBEE 200 929 - 1,488 174 2,791
Mr. Li Qilin B e 200 3,630 660 521 18 5,035
600 14,159 660 2,528 210 18,157
Non-executive director: FHTES
M. Victor Herrero Victor Herrero e 4 200 2,308 - 62 - 2,610
Mr. Ma Wing Man Bk kL 200 - - 266 - 466
Ms. Lyu Hong 2%t 200 = = 260 - 460
Mr. Qian Cheng fzdepcd (o) - - - - - -
600 2,348 - 588 - 3,536
non. BIUFRTES:
Mr. Wang Yan EREE 250 = = 132 - 382
Mr. Pak Wai Keung, Martin HERLE 250 - - 132 - 382
Mr. Li Qing EREE 250 - - 132 - 382
Professor Cui Haitao EREAR () 250 - - 130 - 380
1,000 - - 526 - 1,526
2,200 16,507 660 3,642 210 23,219
Salaries, Equity-settled Retirement
allowances and Discretionary share option scheme Total
Fees benefits in kind Bonus expenses contributions remuneration
FE= 41954 NRBEEZ BkEstE
ik BMER b= fean FERRER 5 il & 48 5t
Notes HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
i3 FER TET THET THET THET FHET
2023 ZZC=E
Executive directors: BITESE:
Mr. Li Ning FEEE 200 10,538 - 177 18 10,933
Mr. Li Chunyang FEBRE 200 927 - 1,010 169 2,306
Mr. Li Qifin FRHBTE 200 3,236 465 505 18 4,424
600 14,701 465 1,692 205 17,663
Non-executive director: FHTES
Mr. Victor Herrero Victor Hemero% 4 200 - - 1,514 - 1714
Mr. Ma Wing Man B s 200 = = 151 = 351
Ms. Lyu Hong B4a%t 200 - - - - 200
600 - - 1,665 - 2,265
no BURTES:
Mr. Wang Yan LS 250 - - 45 - 295
Mr. Pak Wai Keung, Martin BRBELE 250 - - 45 - 295
Mr. Li Qing EmEE 250 = = 45 - 295
Professor Cui Haitao EREAE () 46 - - - - 46
796 - - 135 - 931
1,996 14,701 465 3,492 205 20,859
Notes: B &
(@)  Professor Cui Haitao was appointed on 26 October 2023, @ EEBEHENR_Z_=ZF+HB-+/,H%E
Lt
() Mr. Qian Cheng was appointed on 13 December 2024. by WELEER_ZE_NF+_B+=HEZ
fEo
During the year ended 31 December 2024, no emoluments were paid by the BHE_ZT_WFE+_HBA=+—HILEFE
Group 1o any of the Directars as an inducement to join or upon joining the Group K $$ EREAEAEES S 55
or as compensation for loss of office (2023: Nil). There was no arrangement M 5| A0 A B% A0 A 2 55 B B9 2% [Bh 3%, Al B 4 (2
under which a director waived or agreed to waive any remuneration during the (CE_=F . 8) HE_ZT_NFE+_
year ended 31 December 2024 (2023: Nil). B=t+—HLEFER HMESERENF
= = N, _ i
ENEAMNE2ZH CEZ=F:8)
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31 December 2024 —E_WE+_HB=+—H

9. FIVE HIGHEST PAID INDIVIDUALS 9. AXEREHMAL

The five highest paid individuals during the year included two senior management FRALESHFMATEEMGSREERE
(2023: two), and these two senior management included one director (2023: (ZEZ=%F:Mm4A) > Lﬁﬁ% SHRE IE
one), details of whose remuneration are set out in Note 8 above. Details of FEE—REE (T2 _=F . —%)  Hij
the remuneration for the year of the remaining four (2023 four) highest paid FEHBEEHYI LIS EWE E% (
individuals who are neither a director nor a chief executive of the Company are as ZT=F [ O%) ERRBEBRITEAER

follows: Z2ESHM AT ZMESFBOT ¢
2024 2023
—E-ME —ECZ=HF
HK$’000 HK$'000
FET FET
Salaries, allowances and benefits in kind Fre RUNREYER 58,350 46,411
Equity-settled share option expenses A 2 ERERS 6,969 3,006
Retirement scheme contributions BARBEEIMHRR 676 652
65,995 50,069

FHINEUTHREZFEERIFITHEHZ
B AT Z AT :

The number of the non-director and non-chief executive highest paid individuals
whose remuneration fell within the following bands is as follows:

Number of employees

EEAH
2024 2023
—EUEF “EZ=F
HK$6,000,001 to HK$6,500,000 6,000,001 7T %6,500,0007% 7T = 3
HK$9,000,001 to HK$9,500,000 9,000,001 7T 29,500,000 7T 2 =
HK$11,000,007 to HK$11,500,000 11,000,001 7T £ 11,500,000 7T 1 =
HK$31,000,007 to HK$31,500,000 31,000,001 7t £31,500,0007% 7T = 1
HK$36,500,001 to HK$37,000,000 36,500,001 7 7t 37,000,000 7t 1 =
4 4

In prior years, share options were granted to the non-director and non-chief
executive highest paid individuals in respect of their services to the Group, further
details of which are set out in Note 31 to the financial statements. The fair value
of such share options, which has been recognised in profit or loss over the vesting
period, was determined as at the date of grant and the amount included in the
financial statements for the current year is included in the above non-director and
non-chief executive highest paid individuals remuneration disclosures.

RBEFE EMIFEFRIFTEHBIHZ
ReHMALTSEEBRBEMAERLE
i BEAE— T BENMHRKME
31°?%%E%H%EZ’A%ZTEE?E%%,HHF'eﬁ?ﬂ,%
mAES WRREBMEE > Mt AXF
}EEM‘WE%ZT)\IEEDH\J:KFE?& 22 9F
ESkFTHBEZESHFMA T2
mo
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31 December 2024 —E_ME+_F=+—H

10. INCOME TAX

10. FR1GHR

2024 2023
—E-MFE —E=HF
Note HK$’000 HK$'000
By &% FET FABT
Current tax - Hong Kong THRIBE-FA
Charge for the year FRNZH 211 195
Over-provision in prior years BEFEBRES (113) (6)
Current tax — other jurisdictions FHRE-HMEEEE
Charge for the year FRNXZH 108,083 111,330
Over-provision in prior years BEFEBRES (19,575) (28,994)
Deferred tax EIEFR1E
Origination and reversal of temporary BBy A BARY EE A K O]
differences 28 (39,748) (191,988)
Income tax expense/(credit) R8s (ER) 48,858 (109,463)

Hong Kong profits tax has been provided at the rate of 16.5% (2023: 16.5%) on
the estimated assessable profits arising in Hong Kong during the year. The PRC
corporate income tax provision in respect of operations in the PRC is calculated
mainly based on the statutory tax rate of 25% (2023: 25%) on the estimated
assessable profits for the year based on existing legislation, interpretations and
practices in respect thereof. Certain PRC entities of the Group are qualified as
small and thin-profit enterprises, they are eligible for the rate of 5% (2023: 5%).
UK corporate tax has been provided at the rate of 25% (2023: 19% to 25%),
on the estimated assessable profits arising in UK. The US corporate income tax
provision is subject to US federal corporate income tax at a rate of 21% (2023:
21%) and state income tax at rates range from 2.5%-9.9% (2023: 2.5%

10 9.9%) to the extent of the apportioned profit. Taxes on profits assessable
elsewhere have been calculated at the rates of tax prevailing in the countries/
jurisdictions in which the Group operates.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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31 December 2024

“EWE+"RA=+—H

10. INCOME TAX (CONTINUED) 10. FREMHR @
The Group is within the scope of the Pillar Two model rules published by the FEEBEEGFEEREABEMNE
Organisation for Economic Co-operation and Development. Under the Pillar Two XHETERNBRLERN RBIES -3
model rules, the Group is liable to pay a top-up tax for the difference between THHR XEBESENESER E#E
their Global Anti-Base Erosion effective tax rate per jurisdiction and the 15% &N PIKRIGEFMBERRIRE 159N RE
minimum rate. Of the various jurisdictions where the Group operates, Pillar Two MEZBNEBZNHAR  EEAEHL
legislation was enacted in the UK and Hong Kong which applies from 1 January ENREREERF  F o FEMBER
2024 and 1 January 2025, respectively. The assessment of whether any top REREBRG DB _F _MF—H
up tax arises was undertaken at the UK entity level because the UK legislation —Br_Z_HF—B—HEBRA-ES
includes a UK domestic top up tax and an Income Inclusion Rule (IR). The IR EEEAMERNTEEREERERE
considers whether there is any top up tax in any of the territories under the UK. 170 R A 2 1B E B A A 2R 7l E 17
During the year ended 31 December 2024, no current tax charge (2023: nil) is R AMAFRANIR) ©IRE B SR AEIER
relating 1o Pillar Two top-up taxes under the qualified domestic minimum top-up NEEREREEEIRER - BE_Z
tax or income inclusion rules. Based on the assessment, the Clark Group expects —_MHEF+"A=+—HBIEFE > WEENH
the majority of jurisdictions will benefit from the transitional ChCR safe harbour. MEBEAS (CE_=F 8 BERN
In the limited number of jurisdictions which have exposure to any potential Pillar NREMATHIWAMARITHNE X
Two income taxes is expected to be insignificant and have no material change the 134 72 #5248 B o AR 5T (& » Clark&E B FAHA K
position of the Clark Group. The Group has applied the exception to recognising ZHEAEER BB EIECOCRE 278 ©
and disclosing information about deferred tax assets and liabilities related to PO BCRBNER BT S Z I EFFRIRAY
Pillar Two income taxes, as provided in Amendments to HKAS 12 “Income Taxes: AR FBHTARE R > A G HClarkEH
International Tax Reform — Pillar Two Model Rules” issued in July 2023 and no WYBRRENERET - AEEEEH
deferred tax charge recognised in the year ended 31 December 2024 which were —E_—FtRBEMBNEEBGEREI?
relating to Pillar Two top-up taxes. SRS BRI TSNS — 56 _ ST iR
MRA BT PIRH N BN AR EEEE — 2
PRISMAEMMNEERREERBEERNKN
B BE_S_NF+_F=-+—HI
FETEBREFE I HBARBENE
ERIERAS o
The Group is in the process of assessing its exposure to the Pillar Two legislation AEBEAENEEES A GEHM
for when it comes into effect in the other regions. In addition, based on the current — 3t11& 4= 3% B Pt 0 ER B9 JBLBS: © It 9b » AR 3% B A1
assessment there is no material impact from exposure to Pillar Two legislation on S B A A B B E T AT
the going concern assessment or on any asset impairment. MEERBTEEAFE.
A reconciliation of the income tax expense applicable to loss before income tax TRBIRERBONBASIREEAER
for the jurisdictions in which the Company and the majority of its subsidiaries are BRARGEMAIEGEZ SRR EAR
domiciled to the tax charge is as follows: B 2 HERW T ¢
2024 2023
—E_MEF —E-=
HK$’000 HK$'000
FET FET
Loss before income tax PRPTISHEBIES1E (279,816) (556,159)
At the statutory/applicable income tax rates of BABE AR Z AT,/ BRAME
different jurisdictions MEHE (68,724) (136,477)
Adjustments of deferred tax arising MEEFHELNIRLERIBHEE
from change of tax rates - (18,959)
Tax effect of profits less losses attributable to MEABREELEEBMMRN RS
assoclates and joint ventures BB E (83,213) (93,615)
Tax effect of income not subject to tax BAFRBAZREZE (40,560) (39,166)
Tax effect of expenses not deductible for tax ENEIEE ey - 18,193 67,164
Over-provision in prior years BEFEBRES (19,688) (29,000)
Tax effect of tax losses not recognised AERRBEBEZRETE 311,206 130,367
Tax effect of tax losses utilised EFARNEGEZRNBEE (20,784) (17,203)
Tax effect of unrecognised temporary differences  RIEDE R EFE 2 IRFE R £ (47,532) 27,591
Others Hth (40) (165)
Income tax expense/(credit) FriSMmYs (%) 48,858 (109,463)
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

11. LOSS PER SHARE ATTRIBUTABLE TO EQUITY HOLDERS
OF THE COMPANY

The calculation of basic loss per share for the years ended 31 December 2024

and 2023 is based on the loss for the year attributable to equity holders of the

Company, and the weighted average number of ordinary shares in issue and

participating equity instruments during the years.

The calculation of the diluted loss per share for the years ended 31 December
2024 and 2023 is based on the loss for the year attributable to equity holders
of the Company after adjustments to the dilutive effects of share of profits in an
associate arising from its potential ordinary shares; and the weighted average
number of ordinary shares after adjustments for the effects of deemed exercise
or conversion of all dilutive potential ordinary shares at no consideration at the
beginning of the year. For the year ended 31 December 2024 and 2023, the
effect of the outstanding share options were not included in the computation of
diluted loss per share as they were anti-dilutive.

FABEERFEARLER
518
HE_ T _NE&EN_ZE_=%+_A4
—t+—HIEFEZERERBELIBER
NEEGFHAEANELERNEERERND %
TEBRAZ2HEKRAT B INEFES S

iﬂlﬂ

BE_ZT_NER_Z_=ZHF+_A4
S+ HLEFEZSRBEEEDRER
ARG AEABGEARNBRE (B E"/*LH}%E
EEREEZDIE— F‘ﬁ%ﬁ%’& i ) 2
B EFHAE) ; LHth&”Fi’]
2 (B &'HET’ﬁEAfE?Mﬁﬁﬁffgiﬁﬁﬁ%?ﬁ\l
SEBEEHEEERZEBEHAR) 5
B-B#E_ZT_NMER_ZT_=F+_#H
=t+—BLEFE BRERTENBERE
BR#ENE RNt B8 REEEHER
Ryl R 5t R W RITEBRIEZZE -

%H

2024 2023
—E-MFE —E=HF
Loss atfributable to equity holders of the Company, FRFIESREREIEZARAT
used in the basic loss per share calculation mFE ARGER (T8
(HK$'000) (70,410) (118,990)
Adjustment to the share of profits in an associate R VE{E 8 @RS FR E &
arising from its dilutive potential ordinary shares MBESE—EBE AR Z
(HK$'000) w A (FA7T) (200) -
Loss attributable to equity holders of the Company, ﬁﬁﬁ’i AEESREEEE AN
used in the diluted loss per share calculation mFAE ARGEE (T8
(HK$'000) (70,610) (118,990)
Number of ordinary shares LiEREE
Weighted average number of ordinary shares in BRsrEERERBE BT
issue and participating equity instruments used in TERNZ2ERATAZ
the basic loss per share calculation ('000) INREFHEE (F5R) 11,431,205 11,413,817
Equivalent dilutive shares arising from potential RBEZSBRMEE ZE#HEER
ordinary shares ('000) RE (T - —
Weighted average number of ordinary shares and ~ AR st HERETEEE @K
potential ordinary shares used in the diluted loss K BIEE BRI
per share calculation ('000) (ﬂiﬁy) 11,431,205 11,413,817
Basic loss per share (HK cents) BREKRERE CGB) (0.62) (1.04)
Diluted loss per share (HK cents) SR EEE (B (0.62)
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

12(A) PROPERTY, PLANT AND EQUIPMENT

31 December 2024

“EWE+"RA=+—H

12(A) ME -BERS%E

Leasehold
improvements, Machinery
Land and furniture and and office Motor
buildings* fixtures equipment vehicles Total
TRk TEEVEEE R RMA
gF RARESE ERfE RE Mt
HK$’000 HK$’000 HK$’000 HK$’000 HK$’000
FET FET FET FHET FEx
31 December 2024 ZEmE+ZR=+—H
At 1 January 2024: RIZEZWE—F—H:
Cost (BN 1,080,414 624,313 290,832 5,948 2,001,507
Accumulated depreciation and impairment REMERBE (105,008) (204,552) (130,236) (3,279) (443,075)
Net book amount BREVFE 975,406 419,761 160,596 2,669 1,558,432
Opening net book amount FHEREFE 975,406 419,761 160,596 2,669 1,558,432
Additions B 9,263 117,892 18,810 - 145,965
Disposal BE (27,636) (9,766) (1,928) @ (39,332)
Depreciation charge TEE (41,875) (83,223) (30,273) (846) (156,217)
Impairment M = (28,704) (11,000) - (39,704)
Currency translation differences EREEE (17,387) (3,013) (6,017) (228) (26,645)
Closing net book amount FEREREFE 897,771 412,947 130,188 1,593 1,442,499
At 31 December 2024: RIZZO&+ZA=+—8:
Cost (DN 1,036,688 663,738 299,831 5,799 2,006,056
Accumulated depreciation and impairment R TERRE (138,917) (250,791) (169,643) (4,206) (563,557)
Net book amount IREVEE 897,771 412,947 130,188 1,593 1,442,499
31 December 2023 —E_=£+”HA=+-H
At 1 January 2023: RIE=fF—HF—H8:
Cost (D% 761,691 531,415 291,642 5,259 1,590,007
Accumulated depreciation and impairment REHNERRBE (30,678) (85,376) (88,767) (2,436) (207,257)
Net book amount BREFE 731,013 446,039 202,875 2,823 1,382,750
Opening net book amount FHREFE 731,013 446,039 202,875 2,823 1,382,750
Additions RE 299,643 150,480 51,653 750 502,526
Disposal BRE (907) (8,056) (26,081) - (35,044)
Depreciation charge e (44,848) (101,014) (43,141) (850) (189,853)
Impairment RE (36,385) (73,539) (11,599) = (121,523)
Currency translation differences EREEE 26,890 5,851 (13,111) (54) 19,576
Closing net book amount FREmFE 975,406 419,761 160,596 2,669 1,558,432
At 31 December 2023: RIZEZ=F+ZA=+—8:
Cost (BN 1,080,414 624,313 290,832 5,948 2,001,507
Accumulated depreciation and impairment REHITERBE (105,008) (204,552) (130,236) (3,279) (443,075)
Net book amount IREFE 975,406 419,761 160,596 2,669 1,558,432
Because of worse-than expected performance of directly-operated stores as a HR8E_E-_NFEN_ZE_-4F+"H

result of challenging global retail market for the years ended 31 December 2024
and 2023, the management of the Group considered that certain property, plan
and equipment were subject to impairment.

*

HK$245.9 million (2023: HK$260.6 million).

As at 31 December 2024, land and buildings include freehold land amounted to

= +—HLEEEEZXTETSEBENRE
EREHEENXRERNEAR w4 EBE

EfE53

yETHE

sTEIRER

2B FTRE

: RIZE_WE+_"_HA=+—H > L &iZ
FEEKAER LA 08EB T (T
= 2606EBBTT) ©
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_MHE+_B=+—H

12(A) PROPERTY, PLANT AND EQUIPMENT (CONTINUED)
The management estimated the recoverable amounts of the CGUS as follows:

CGUs in relation to the property, plant and equipment and right-of-
use assets

The recoverable amounts of the “Bossini” and “Clarks” CGUs comprising from
each store have been determined based on a value in use calculation which was
prepared by the management using cash flow projections based on financial
budgets and forecasts covering the remaining useful lives of the respective items
of property, plant and equipment. Key assumptions used for the value in use
calculation of CGUs as at 31 December 2024 were as follows:

12(A) ME-BERRE @
EEEGMHREELEM T KBS EN
B

BERYE -BERSBURERESEN
HEEEEN

IBossini | Kz Clarks ) 3R &= E 4 B4 (AE /55
L) W el EREEEFERIRERE
EAEFE 2 FHEEHEEE REnR=2
FRADEREESYE BEKZXEEE
BRToOEEFEH M EAERTERNEL-
RN _E_WNE+_"_B=+—H>BRstE
REELFBUZFERAEBEEMKBAZEER
R

2024

—E-mE
“Bossini” “Clarks”
CGUs CGUs
I'Bossini | l'Clarks J
REESFEN HEELEM
Sales growth rate HER R 0% 2.0%
Gross margin rate EHME 4.6%-65.1% 27.0%-81.0%
Discount rate ARIRE 13.5%-14.8% 8.7%-12.5%

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

12(A) PROPERTY, PLANT AND EQUIPMENT (CONTINUED)
CGUs in relation to the property, plant and equipment and right-of-
use assets (Continued)

The management determined the above sales growth rate and gross margin
rate based on historical operation data and the expectation of future market
development,

Impairment provision on property, plant and equipment of HK$39,704,000
(2023: HK$121,523,000) was recognised for certain stores in profit or loss
during the year ended 31 December 2024,

@ Sensitivity analysis on the impairment assessment of “Bossini” CGUS in
relation to the property, plant and equipment and right-of-use assets

As at 31 December 2024, if the forecast sales for the year ending 31 December
2025 applied to the cash flow projection for “Bossini” CGUs had been 10%
higher/lower, a lower of impairment charge of HK$4,811,000 or a higher of
impairment charge of HK$6,656,000, respectively would be resulted.

As at 31 December 2024, if the discount rate applied to the cash flow projection
for “Bossini” CGUs had been 1% higher/lower, a higher of impairment charge

of HK$195,000 or a lower of impairment charge of HK$200,000, respectively
would be resulted.

(b)  Sensitivity analysis on the impairment assessment of “Clarks” CGUs in
relation to the property, plant and equipment and right-of-use assets

As at 31 December 2024, if 0% sales growth rate applied to the cash flow
projection for “Clarks” CGUs a higher of impairment charge of HK$45,347,000
would be resulted.

As at 31 December 2024, if the discount rate applied to the cash flow projection
for “Clarks” CGUs had been 1% higher, a higher of impairment charge of
HK$5,500,000 would be resulted.

31 December 2024 —E_WE+_HB=+—H

12(A) "M% BWEKRRE @
EMME -BERKRBEUARERAEEREDN
REELEM @
EEEREBEBRETEEHBERBHAREKT R
LREC LAHEBRERENK

ETEHZYVE BEKRR f%zmﬁﬁﬂﬁ

39,704,00058 7T (& — =4 : 121,523,000
)EﬁAﬁi_g_mﬁJr_ﬁ_Jr =§i=
FEEZBRAER

@) BEYE BERREUREFEES
BB Bossini ) B3 2% B 4 B (7 Ja 1B 5F 12
ZHBE T

N_E_MWE+ZA=+—H ' WEAR

MBossin I IREEELFENUZRER=TEAZ

BE_E_AF+-B=-+—HLEFEZ

TERISHE M, R 10% 0 1 9D Bl E B

B 58/ /4,811,000 Tco B ESEEEM

6,656,00078 7T ©

N_E_WE+_B=+—H WEAR
MBossin JIREEELFEUZRER=TEAZ
BRI R 1% D R EERES
ZE1E 01950007 7T TN J8 {8 & 28 8 /200,000
Bte

b) BREYF BERREUREHFEER
FERY T Clarks ) 3 & BE & BB {7 JB (B 57 18 2
HRETHT

R _E_MF+_B=+—H HEAN

MClarks I IREEL BUZIRERETEAZ

HEREXAB0% BEBAEEZEIEMN

45,347 0007 7T ©

R_E_MWE+A=+—H WEAR
MClarks I EEEU 2R R=TE R
Z REIREIEAN1% A% B BB E & BEIE 0
5,500,000 7T ©
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

12(B) LEASES 12(8) FE
() Amounts recognised in the statement of financial position (i) REHBRERERORIE
The statement of financial position shows the following amounts relating to leases MHBRRRIRUTHE (FEEEREM
when the Group is a leasee: A) HHEERRIE
31 December 31 December
2024 2023
—=omE —E-=f&
+ZA=+—H +ZB=+—H
HK$’000 HK$'000
FET FABT
Right-of-use assets FREEE
Buildings and properties BF R 881,052 968,098
881,052 968,098
Lease liabilities HE&aE
Current REN 489,458 566,202
Non-current JEMED 1,315,360 1,381,462
1,804,818 1,947,664
Right-of-use asset of HK$511,786,000 was acquired through addition for the BHE_Z_NME+"_A=+—HLFES
year ended 31 December 2024 (2023: HK$497,708,000). BAEMEMAEREEZEA511,786,000

BT (CTE =4 497,708,00037T) ©
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

12(B) LEASES (CONTINUED)

(i) Amounts recognised in the statement of financial position

As at 31 December 2024, the Group’s management identified certain shops
which continued to underperform. The recoverable amounts of the “Bossini”

and “Clarks” CGUs comprising from each store have been determined based on
value in use calculation which was approved by the management using cash flow
projections based on financial budgets covering the remaining lease terms. Details
on the key assumptions used for the value in use calculation of the above CGUs
are disclosed in Note 12(A).

An impairment provision on right-of-use assets of HK$306,245,000 (2023:
HK$439,630,000) was recognised for certain stores in profit or loss during the
year ended 31 December 2024.

(ii) Amounts recognised in the statement of profit or loss
The statement of profit or loss shows the following amounts relating to leases:

31 December 2024 —E_ME+_H=+—H

12(8) HE @

(i) MREBKARERNORIE
RN_E_WE+"B=1+—H Zx&EEE
BE#HNETHEREXNENEH HE
= &AE B 2 T Bossini | Bz MClarks | IR E 4 &
N WESEFERESEREENIRS
MERNGBEZ2EREEETS BEnRE
FBAERNRKRERTHEFHR M HEE
H-BRAULBRETELBUNGEERE
BB TERRFBEEMFI2(A)F

& o

ETEH2HCAREERERSB
306,245,000 7t (Z & — =4 : 439,630,000
B BEREE_Z_ME+_A=+—H
IEFEEZIBERER

(i) MIEERERHRNIE
BRFRIWRUTHERRRIE !

2024 2023
—E-ME —E=HF
HK$’000 HK$'000
FET FET
Depreciation charge of right-of-use assets TREEEITESE 307,222 449,333
Impairment on right-of-use assets EREEEZRE 306,245 439,630
Net gain from early termination and modification AR IEREFTHE 2 w358
of leases 56,303 27,503
Interest expense (included in finance cost) A BRS (5t AR ) 100,361 87,663
Expense relating to short-term leases and variable %2 HAFE & Kl &40 &S BRI B 2
lease payments (included in cost of sales, selling GtAHER A HEHRE X
leases and distribution expenses and administrative %> #5 B8 &2 LUK 17 B By HL fh AR &
and other operating expenses) B %) 276,696 305,089

The total cash outflow for leases for the year ended 31 December 2024 was
HK$968,585,000 (2023: HK$1,007,375,000).

(iii) The Group’s leasing activities and how these are accounted for
The Group leases various offices, sports parks, ice skating rinks, retail stores

and staff quarters. Rental contracts are typically made for fixed periods of 1 to
20 years. Lease terms are negotiated on an individual basis and contain a wide
range of different terms and conditions. The lease agreements do not impose any
covenants but leased assets may not be used as security for borrowing purposes.

HE_E_MWME+_B=+—HILFE"
A E B AYIR 0 H 48 58 23968,585,00078 7T
(T2 =4 :1,007,375,0005 ) ©

(i) ~EEZHEEFIRAEARSGE
FEFEREZEMAG REE B K
B EEESARBIES -HESNERER
1E205F 2 [E EHR T 17 o 10 & R AR 8 Al
BEED TEIZEFBERRRREMS -
HEHZEAMMEMNRZE EHEEET
SRIEEMER-
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

12(B) LEASES (CONTINUED) 12(8) fE @)
(iv) Variable lease payments (iv) AJ & %ﬁﬁﬁ*ﬁ’\ )
Some property leases contain variable payment terms that are linked to sales aTYEBEEE S EEMHEE NSRS
generated from a store. For certain stores included fixed and variable payment 8 B9 B] 82 (SRR o LS T IR Bl E K Bl
terms, the variable payment terms are with percentages ranging from 1% to BT RRRRBYJE ST S 0 A2 Y RUR RN
27% of sales. Variable payment terms are used for a variety of reasons, including FH SRR 1%E27% ° £ B A B RUFRA
minimising the fixed costs base for newly established stores. Variable lease BRERA CEREEREMREHNETE
payments that depend on sales are recognised in profit or loss in the period in Pl A B 8o BRI S5 & BR Ay 0] B A B Y K
which the condition that triggers thase payments occurs. N % ﬁ TR LRI AR
o A EE D?L:J‘ °
(v) Extension and termination options (v) ARFAREIRAEAIAS LA SRR iE
Extension and termination options are included in a number of property leases AEBENETEMERECSEHEIERE
across the Group. These are used to maximise operational flexibility in terms of MR EEE & MEEREFSEH
managing the assets used in the Group’s operations. HNEEMES EZ EEENERENER
BERAIREEE I_&L °
13. INVESTMENT PROPERTIES 13. REME
HK$’000
FET
Carrying amount at 1 January 2023 N-ZEZ=—F—FB—HZREE 104,400
Fair value loss N EREIE (2,900)
Carrying amount at 31 December 2023 and \{\: E_=F+"HBA=+—HBxX
1 January 2024 “EMFE—A—HZKEE 101,500
Fair value loss NFEEEIE (34,000)
Carrying amount at 31 December 2024 A _E_NE+_A=+—HZEREE 67,500
Amounts recognised in profit or loss for 2024 2023
investment properties MREYMEZEARIZEE —EWmE —F-=
HK$’000 HK$'000
FHET FABT
Rental income FHEBUWA 782 1,591

As at 31 December 2024, the Group had no unprovided contractual obligation for
future repairs and maintenance (2023: Nil).

The Group’s investment property was valued as at 31 December 2024 by

Roma Appraisals Limited, an independent professionally qualified valuer, at
HK$67,500,000 (2023: HK$101,500,000). Each year, the Group’s management
decide to appoint which external valuer to be responsible for the external valuation
of the Group’s property. Selection criteria include market knowledge, reputation,
independence and whether professional standards are maintained. The Group’s
management have discussions with the valuer on the valuation assumptions and
valuation result when the valuation is performed for annual financial reporting.

Further particulars of the Group’s investment property are included on page 296.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

RZZE_NE+—_RA=+—H > &x&£&IL
’(_ L,"\]Tiﬁﬂi%‘gﬁzﬁﬁk HERFRESE

K%Z?ﬁ%ﬁ%%ﬂﬂ%iiﬁ%A%ﬁ%E
EMESBERFEAERATDN -

F+ZR=+— EIE’ETT%TEZT&TE%
67,500,00078 7t (ZZE = =4 : 101,500,00078
7)o REE EEBREERTEEIE
LEM BERAEBYEETINBMEE
RESREQELSNH BE - BUMKE

RHEFEX KT - AEEEEERNERE
MHEBRSETEHERLEERR REERS
REGERMETS R e
ERAEEREMEZE—FTHBHENSE
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

13. INVESTMENT PROPERTIES (CONTINUED)

Fair value hierarchy

The following table illustrates the fair value measurement hierarchy of the Group's

investment property:

31 December 2024

31 December 2024 —E_WE+_HB=+—H

13. REBEYE @

ATERS

TERRAXEEREYEZ AT EFER

=

—E_ME+”"RA=+—H

Fair value measurement using

RAZATEHE

Quoted prices Significant Significant

in active observable unobservable
markets inputs inputs Total

BEX BEX

i IR AR FAIBR
hiERE BARE WA Mt

(Level 1) (Level 2) (Level 3)

(-8 (FZRE) (B=R)
HK$’000 HK$’000 HK$’000 HK$'000
FET FTET TAET FET

Recurring fair value measurement for: KEMRNFENE .

Industrial property TEY= - - 67,500 67,500

31 December 2023

—E-_=F+-"H=+—H

Fair value measurement using

RA2ATEHE

Quoted prices Significant Significant

in active observable unobservable
markets inputs inputs Total

BX BX

iR GIE kS RAIERE
mIGRE AR WA B Wt

(Level 1) (Level 2) (Level 3)

&E—B EZBE) E=R
HK$'000 HK$'000 HK$'000 HK$'000
THET THET FTHET THET

Recurring fair value measurement for: KEMEATESE

Industrial property T - - 101,500 101,500
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

13. INVESTMENT PROPERTIES (CONTINUED)
During the year ended 31 December 2024, there were no transfers into or out of
Level 3 of the fair value measurements (2023: Nil).

The fair value is estimated using a direct comparison approach. Under the direct
comparison approach, fair value is estimated by using the direct comparison
method on the assumption of the sale of the property interest with the benefit of
vacant possession and by making reference to comparable sales transactions as
available in the market.

The valuation takes into account the characteristics of the investment property,
which include the location, size, shape, view, floor level, year of completion

and other factors collectively, to arrive at the unit market price. The fair value
measurement is based on the above property’s highest and best use, which does
not differ from the actual use.

The key input is the unit market price of HK$3,217 (2023: HK$4,870) per sq.ft
for industrial building and the car park unit price of approximately HK$1,900,000
(2023: approximately HK$2,200,000). A significant increase/decrease in the
market price will result in a significant increase/decrease in the fair value of the
investment property.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

13. KEYE @)
BHE_Z_NWE+_A=+—HLEFE>
MESANEBELE=BAFESEZER
(CE-=F 18|

AFELEREELEBIAMGE - WFEE
EE8UE > RAFEDUERLERE  BRRYE
B REHENE2EARMMBZALL
BIHE R Z MmIEE st o

ETHEREZEREVEZRT 81
UE SRR REEEBREN K
HMAER > UEHEUHIHFER - AFES
EERRLAYELRBERAERERNES
REERBBH-
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

31 December 2024 —E_ME+_H=+—H
. -
14, INTANGIBLE ASSETS 14. BEEE
Players
Trademark and Operating League Registration
Goodwill Licensing Right Rights Qualification Rights Membership Software Total
BER
B SRR BiER HEER geg aE EA by
HK$000 HK$'000 HK§'000 HK$'000 HK$'000 HK$'000 HK$000 HK$'000
T#En TR TiEr TiEr TiEr TR T#En TiEn
A1 January 2024: RIZ-ME-RB—H:
Opening net book amount EREEE 43,606 95,915 10,817 27,429 5,528 5,099 553,700 742,094
Addtions AE - - - - 4410 - 99,396 103,806
Disposal RE = = = = = = = =
Amortisation charge BHE - (10,027) (929) (6,782) (3,763) (5,044) (96,729) (123,274)
Currency translation differences ERER (1,227) (2,009 (333) (750) (194) (55) (11,862) (16,430)
Closing net book amount FRRESE 42,379 83,879 9,555 19,897 5,981 - 544,505 706,196
At 31 December 2024: RIBZME
+ZB=+-H:
Cost S 195,195 127,035 14,776 102,580 14,341 24,662 837,975 1,316,564
Accumulated amortisation and R BERAE
impairment (152,816) (43,156) (5,221) (82,683) (8,360) (24,662) (293,470) (610,368)
Net book amount IREFE 42,379 83,879 9,555 19,897 5,981 - 544,505 706,196
At 1 January 2023: RZBZ=f-B—-H:
(Opening net book amount FNREEE 44732 105,437 12,108 35,314 10,652 10,504 375,651 594,398
Addtions WE - - - - - - 307,082 307,082
Disposal RE - - - - - = (2.591) 2.,591)
Amortisation charge BHE - (10,612) (947) (6,913) (4,852) (5,141) (146,411) (174,876)
Currency translaton differences EREH (1,126) 1,000 (344) 972) (212) (264) 19969 18,081
Closing net book amount FREERE 43,606 95,915 10817 27,429 5,528 5,099 553,700 742,094
At 31 December 2023: RIEZ=F
+ZB=+-H:
Cost % 201,598 130,254 15,276 106,054 16,588 25,497 765,573 1,260,840
Accumulated amortisation and R BHERAE
impairment (157,992) (34,339) (4,459) (78,625) (11,060) (20,398) (211,873) (518,746)
Net book amount REFE 43,606 95,915 10817 27,429 5,528 5,099 553,700 742,094
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31 December 2024 —E_ME+_F=+—H

14. INTANGIBLE ASSETS (CONTINUED)

Goodwill acquired through business combinations are mainly allocated to the
following CGUs, which are separate business operations, for annual impairment
testing:

° Sports parks CGU

° Esports CGU

° Ice-skating rinks CGU

° Other CGUs

The carrying amount of goodwill allocated to each CGU with significant amount of
goodwill;

ll\ﬁ/ﬁé (ﬁnﬁn)
LL%?&AT#Z’E%EU%%IE%EE%T@J
BUYUXGEENREELEEBM DUETHE
ERER

EREERESELSBM
aﬁﬁﬁﬁ%?iﬁu
BIKBIREEE B
HihIREEL BN

FENEEESPEESBESBERANIR
SEEEBAN

2024 2023

—E-MFE —EZ=HF

HK$’000 HK$'000

FET TET

Sports parks CGU BEEREELEN 5,410 5410
Esports CGU EBRRSELBN - -
lce-skating rinks CGU EKGIRSEE BN 36,252 37,479
Other CGUs HtIREEE BN 717 717
42,379 43,606

Impairment testing

() Sports parks CGU

The recoverable amount of the sports parks CGU has been determined based on
a value in use calculation using cash flow projections based on financial budgets
covering a ten-year period approved by management. Management considers

it is appropriate to apply a financial forecast covering a ten-year period in the
VIU calculation based on the factors including: (i) predictability of the trend of
operating scale; (i) expected sustainability of business growth; and (iii) length of
period to achieve business targets. The pre-tax discount rate applied to the cash
flow projections is 25.1%. The growth rate used to extrapolate the cash flows of
the sports parks CGU beyond the ten-year period is 2.0%.

Assumptions were used in the value in use calculation of the sports parks CGU
for 31 December 2024. The following describes each key assumption on which
management has based its cash flow projections to undertake impairment testing
of goodwill;

2.0%-8.0%
11.5%-22.9%
25.1%

Revenue growth rate:
EBITDA margin:
Pre-tax discount rate:

The revenue growth rate is for the ten-year forecast period. The cash flow
projection is derived from the approved business plan which has a forecast
covering a period of ten years that is in line with operation period of the sports
parks, and have incorporated necessary updates.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

AAEAIE
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FTREEFECHRSMEEN EREE
BHERE+FHRBNMBEESR) MEE -
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

14. INTANGIBLE ASSETS (CONTINUED)

Impairment testing (Continued)

() Sports parks CGU (Continuead)

The percentage of EBITDA of revenue is the average percentages over the ten-
year forecast period. It is based on the current margin levels, with adjustments
made to reflect the expected future market conditions.

The discount rate used is pre-tax and reflect specific risks relating to the CGU.

For the year ended 31 December 2024, management believes that a reasonably
possible change in any of the above key assumptions would not cause the
carrying amount of the sports parks CGU to exceed its recoverable amount.

(i) Esports CGU

The recoverable amount of the Esports CGU has been determined based on a fair
value less costs of disposal calculation using the comparable company method
under the market approach, prepared by Avista Valuation Advisory Limited, an
independent professionally qualified valuer engaged by the Group, to assist in the
determination of the fair value less costs of disposal.

The following key assumptions were used in the estimate of fair value less costs
of disposal of the Esports CGU as at 31 December 2024 in connection with the
impairment testing of goodwill:

() the enterprise value/sales multiples (“EV/Sales Multiple”) observed from
a group of comparable companies engaged in the same business ranged
from 0.5 to 1.2 as at 31 December 2024;

(i) adjustments factors, such as illiquidity discount that market participants
would generally consider when estimating the fair value of the Esports CGU
(2024 20.5%); and

(i) appropriate amount of cost of disposal.

For the years ended 31 December 2024 and 2023, management believes that
a reasonably possible change in any of the above key assumptions would not
cause the carrying amount of the Esports CGU to materially exceed its recoverable
amount,

31 December 2024 —E_WE+_HB=+—H

14. BEREE @

RERR (&)

() BEBEHELELEN #H)
EBITDAMG W sz ~ B o tb & T+ F 8 R B B 7
HEDE THER B AFIEEKFE I (EH
AL B FERA R AR T B AR T ©

P % PR B 3 2 IR BT L 36 30 % A5
ReEEBEMEEAR

BE_ET_NME+-RA=+— Etﬁf
EEERS LA EMRERRKRAEHTERN
Aﬁ“@%?@%ﬁﬁﬁlﬁﬁéiﬁm
EREEBEHPIIREIEEE -

(i) EHRBEEZELEMN
EHRRETELEMUNI KOS RAB ™S
BZEE TR EERAR L RBEAFERH
ERFESAE HBUEXSERMGLEMY
FHFLERNERLADER  AEEEE
HipBhEE AT ERLEMNE -

HREENRENE  FE T MF
T RA=+—HNEHRFREEELBEUMG
STAFEBEERAREERNTRRER

DX-

) MIE_NWE+_BA=+—H 8=
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XEBEHEBEER)
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(i) BEMNEERKEEE
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31 December 2024 —E_ME+_F=+—H

14. INTANGIBLE ASSETS (CONTINUED)

Impairment testing (Continued)

(i) lce-skating rinks CGU

The recoverable amount of the ice-skating rinks CGU has been determined based
on a value in use calculation using cash flow projections based on financial
budgets covering a five-year period approved by management. The pre-tax
discount rate applied to the cash flow projections is 18.1%. The growth rate used
to extrapolate the cash flows of the ice-skating rinks CGU beyond the five-year
period is 2.0%.

Assumptions were used in the value in use calculation of the ice-skating rinks
CGU for 31 December 2024, The following describes each key assumption on
which management has based its cash flow projections to undertake impairment
testing of goodwill:

2.0%-18.3%
24.6%-27.7%
18.1%

Revenue growth rate:
EBITDA margin:
Pre-tax discount rate:

The revenue growth rate is for the five-year forecast period. The cash flow
projection is derived from the approved business plan which has a forecast
covering a period of five years and have incorporated necessary updates.

The percentage of EBITDA of revenue is the average percentages over the five-
year forecast period. It is based on the current margin levels, with adjustments
made to reflect the expected future market conditions.

The discount rate used is pre tax and reflect specific risks relating to the CGU.
For the years ended 31 December 2024 and 2023, no impairment loss was
recognised as the management believes that a reasonably possible change in any

of the above key assumptions would not cause the carrying amount of the ice-
skating rinks CGU to exceed its recoverable amount.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

14. INTANGIBLE ASSETS (CONTINUED)

Impairment testing (Continued)

(iv)  Other CGUs

During the years ended 31 December 2024 and 2023, no impairment loss was

recognised on goodwill and other intangible assets of other CGUs in profit or loss.

15. INTERESTS IN ASSOCIATES AND JOINT VENTURES

31 December 2024 —E_ME+_H=+—H

14, BLEE @

HERE ()

) BBEzELEN
REE_ZE_HEA_ETE_=ZF£+_A
=t+—HLIEFE BMERERREITANE
EMBEEELEBEUMNEmERAEMELE
N ERE o

15, REIE AR REELE 2R

2024 2023

—E-ME —E=HF

Notes HK$’000 HK$'000

M 5 FET FAET

Associates i /NE] 4,568,757 4,127,679

Joint ventures HFEbE (a) 27,549 -

4,596,306 4,127,679

Notes: s

(@  On 11 June 2024, Affluent Team Global Limited, a wholly-owned subsidiary of the (a) AZE_WMEAB+—HB ARFIEE
Company, has agreed to form a joint venture company with LionRock Capital to MBAREBIRIKERADERREHK
engage in sales and marketing of “Haglofs” branded products in the Greater China BREARIGELEURAKPEER S
region. The joint venture was established in July 2024, MHaglofs | AR E MBPIHE R EH o L& &

For the year ended 31 December 2024, the Group shared losses of joint ventures
of HK$1,042,000 (2023: HKS$nil).

TEER - TMFEELAMKIL
BE_ZE_MFE+_RA=1+—HLEFE>

AEDMEEERE ZEEA,042,00058
T(CEZ=F F8T) e
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%
31 December 2024 —E-_EF+—_B=+—H

15. INTERESTS IN ASSOCIATES AND JOINT VENTURES 15. REBEQATIRAETLE R

(CONTINUED) (48)
Interests in associates REEAT Z =
The following is a movement of interests in associates during the year: UTAFRARBE AR 2 s .
2024 2023
—E-MFE —E=HF
Notes HK$’000 HK$'000
By &% FET FABT
At 1 January =R = 4,127,679 4,151,531
Share of profits less losses for the year PMEFERRF B8 385,413 527,190
Share of other comprehensive loss TMEEMEEERE 5,975 (753)
Share of reserves DL 8,894 38,015
Dividend received B E (195,902) (273,746)
Additional investment in an associate BINGE—EB=E AT (b),(c) 314,668 17,398
Transferred to interest in associate from HRIEHE — RN E L B85
deemed disposal of a subsidiary ERBE AR 2 - 5115
Currency translation differences bE 2 =58 (77,970) (337,071)
At 31 December W+_-_A=+—H 4,568,757 4,127,679
Notes: MIsE
(b)  During the year ended 31 December 2023, the Group purchased 919,000 of Li b BEZIET=F+ZA=+—HLEE>

Ning Co’s shares by cash amounted to HK$17,398,000. During the year ended 31
December 2024, there was no purchase of Li Ning Co’s share by the Group.

On 1 February 2024, Shanghai NingYue Enterprise Management Co. Ltd (the (c)
“Buyer”), a wholly owned subsidiary of the Company, entered into the share

purchase agreement with individual shareholders (the “Sellers”), pursuant to which

the Sellers conditionally agreed to sell and the Buyer conditionally agreed to acquire

the entire issued share capital in Shanghai Huidin Enterprise Development Co.

Ltd at a net cash consideration of HK$269,031,000 and share-based payment

in relation of Double Happiness's interest of HK$45,637,000 (the “Transaction”).

Upon the completion of the Transaction in July 2024, the Group’s interest in Double
Happiness increased from 10.0% to 19.5%. For the year ended 31 December

2023, there is no purchase of Double Happiness's share interest by the Group.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

AEE LR $17,398,0005 70 B A 919,000
REBEATRMP - BE_ZT_WNE+_H
—t+t—HEFE ZEBTEBAZTER
B RRAD ©

AT NE_A—RB AATEEN B
NE EBEMCESERRAT (TEAH))
HEARE (TBR)) STIIRDEE R
Bt - ErhERGHEELE MERE
16 14 3t [5) = #2738 3R £ X {8269,031,00078 7T
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MAEBERNRWE LEERCERREAR
NEMWEMEBETRE TRXF)) - RZH
“ENECHEREME AERR ﬁl‘i‘*i
BIRERABE10.0%EMNZE195% HEE
T=E+"BA=+t—HLEEFEE XERT
HEUNBATE SRR



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

31 December 2024 —E_WE+_HB=+—H

15. INTERESTS IN ASSOCIATES AND JOINT VENTURES 15. RBERRRGEEEZE TR
(CONTINUED) (4
Particulars of the Group’s principal associates are as follows: KEBZTEME AT ZEBWT :
Place of
incorporation/ Percentage of ownership interest
Name Notes registration directly attributable to the Group Principal activities
MR, SEABEREERERERZ
B Mzt sEMthEs B FTEEE
2024 2023
“E-NE —E”=
Li Ning Co (d), ()  Cayman Islands 10.5% 10.3% Brand development, design, manufacture, sale and
FHENF] HEHEE distribution of sport-related footwear, apparel, equipment
and accessories in the PRC
RHEIEAN EEEEREE IR 884 &
FoHR MR EE R R 5t RiE - TE R
CITIC Land The PRC 29% 29%  Property development and operation; property
hEEXE FE management; hotel investment and management;
construction project and facilities contracting and
equipment installations; decoration unit; landscaping and
property development consultancy
EMERE K MEEE; BEREEIE;
BETERSMABDRZEZRE ; 5B
T2 ; EMer bR EEZREESA
Double Happiness (d) The PRC 19.5% 10% Manufacture, research and development, marketing and
Ae= F sale of principally table tennis and badminton equipment
under its own ‘AL = (Double Happiness)” brand and
other sports accessories
RS MR EHKHEEREREIAES)
ETETEEREPERSMREMES
Bic
Notes: FEE
(d  Li Ning Co and Double Happiness are regarded as the Group’s associates due to the A ZBRARAIEEANRZTEQRARIAES

existence of significant influence by the representation on the Li Ning Co and Double
Happiness's board of directors. Li Ning Co also holds 47.5% of the equity interest in
Double Happiness.

(e) The increase of the percentage of ownership interest in Li Ning Co directly (e)
attributable to the Group was due to Li Ning Co canceled repurchased shares of Li
Ning Co in January 2024,

EEgNRREFEAZENMBRAS
EBRZHERNT M EEBRFRFA
ATEEZ A7 5% fEHE o

FERERBEFERREERBE D LE

MIEEREERAFNR S MNE— A7
HEB 2z FEABRM -
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31 December 2024 —E_ME+_F=+—H

15. INTERESTS IN ASSOCIATES AND JOINT VENTURES 15. RIBEATIREGELXEZER
(CONTINUED) (#8)
As at 31 December 2024, the market value of Li Ning Co's listed shares was RZE_NWE+_-_B=+—H FTEAQ
HK$16.46 (2023: HK$20.90) per share. The number of Li Ning Co ordinary = IR MpzmEAEBRI646EBT (ZF
shares held by the Group as at 31 December 2024 was approximately “=F 1209087 oR_E_ME+
272,121,000 Shares (2023; 272,121,000 Shares). B=1t—HB A&EEFEZETELAAEE
BB ENA272,121,0008 (ZE2 =4 .

The following table illustrates the summarised financial information of the Group's
principal associate extracted from its financial information or financial statements
after adjusting for the impacts of adjustments made at the time of acquisition and
adjustments for differences in accounting policies, if any (the one extracted from
Li Ning Co is after adjusting for the impacts of adjustments made at the time of
acquisition and adjustments for differences in accounting policies, if any, and for
non-coterminous periods between the Group and Li Ning Co):

272,121,00088) °

TREBRAERBETEME NG 2B EH
BEf BB EREEMBERN M
BRE RPN WESERZAREEF
HHEBEMESAERER (WAH) FHAE)
(ZERBREFTERTDZEHTERINK
BREL AR EFLARRMETER
HEFENEZEEABERNER WA) &
TEEGSHHBFELRER) !

2024 2023
—E_MmE —F==
Li Ning Co Li Ning Co
FENF FENE
HK$’000 HK$'000
FET FET
Gross amounts of the associates BENBZzEEEE
Current assets MENEE 21,821,522 15,004,628
Non-current assets ERBEE 17,986,118 24,478,460
Current liabilities mENEE 8,063,861 7,988,057
Non-current liabilities EREER 2,163,552 2,794,633
Net assets BEFE 29,580,227 28,700,398
Revenue for the period HAR W 31,170,424 38,420,732
Profit for the period HA 79 7 A 3,291,411 4,512,873
Other comprehensive gain/(loss) Hﬂﬂiﬁﬂ& / (B518) 56,745 (6,118)
Total comprehensive income 2ENGAEE 3,348,156 4,506,755
Reconciliation to the Group’s interests in EEE ﬁ‘iﬁ"&a RYTE S RO B R
associates
Gross amounts of net assets attributable to the BE AN ERFEABLEES
equity holders of the associates B48%R 29,580,227 28,700,398
Group’s effective interest KREESEED 10.5% 10.3%
Group's share of net assets of the associates REBEEHEATNEEFE 3,105,924 2,956,141
Goodwill ?ﬂ_g 543,513 5h2,746
Carrying amount in the consolidated financial Riz &M ERERWVE@EmE
statements 3,649,437 3,508,887

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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15. INTERESTS IN ASSOCIATES AND JOINT VENTURES
(CONTINUED)

The Group’s consolidated financial statements for the year ended 31 December

2024 included the Group’s share of the results and reserves of Li Ning Co for the

twelve months ended 31 December 2024,

For the year ended 31 December 2023, the Group has ceased to adopt the
provision in relation to lag reporting contained in HKAS 28 based on the facts
and circumstances after the transfer of listing from GEM to the Main Board of

the Stock Exchange. Therefore, the consolidated results for the year ended 31
December 2023 included the Group’s share of the results and reserves of Li Ning
Co for the fifteen months from 1 October 2022 to 31 December 2023.

There was no non-coterminous period end for other associates and joint ventures
during the years ended 31 December 2024 and 2023.

During the years ended 31 December 2024 and 2023, no impairment loss of
investment in associates and joint ventures were recognised in profit or loss.

Commitments in respect of associates and joint ventures

Save as disclosed in this report, the Group has no commitment to provide funding
for associates’ and joint ventures’ capital commitment as at 31 December 2024
and 2023.

31 December 2024 —E_ME+_H=+—H

15. REE QAT REGETEZED
(48)
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31 December 2024 —E_MHE+_B=+—H

16. FINANCIAL ASSETS AT FAIR VALUE THROUGH OTHER
COMPREHENSIVE INCOME

16. ZBEMEEB @R A FEFE
ZHMBZEE

2024 2023

—E-mE —E-=
HK$3000 HK$'000
FET FABT
Government bonds BN ES 7,574 8,229
Unlisted equity investment FELEMRERE 28,571 =
36,145 8,229

The above debt and equity investments were irrevocably designated at fair value
through other comprehensive income as the objective of the Group in holding
these debt investments is to collect contractual cash flows and to sell the financial
assets.

17. DERIVATIVE FINANCIAL INSTRUMENTS
(i) Derivative financial instruments
The Group has the following derivative financial instruments:

L EBRREREE TR MEIMIEE S
BATESAAEMEZEND IAXEER
RAEZSEGRENENEZERNRGHNERES
MRHEPHFEE -

17. FTEMFEIA
() TEMBEIA
KEBBYUTNTEMBIA

2024 2023
HK$’000 HK$'000
F#ET FABT

Forward exchange contracts — cash flow BEHSNESHN—REREH

hedges

Current assets MENE E 28,560 17,673
Non-current assets EREE 13,357 572
Current liabilities MBIEE 3,843 59,315
Non-current liabilities EREBEE = 5,811

The Group uses forward exchange contracts to reduce exposure to foreign
exchange rates. The derivatives used are designated as hedging instruments of the
cash flow hedges and the portion of the gain or loss that is determined to be an
effective hedge is recognised in other comprehensive income.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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31 December 2024 —E_WE+_HB=+—H

17. DERIVATIVE FINANCIAL INSTRUMENTS (CONTINUED) . TTEMBIAE @®

(ii) Cash flow hedge

(II) HEREH

The Group’s hedging reserves relate to the following hedging instruments: REEBNE AEFERATINEHEATEAER .

Cash flow
hedge reserve
HERE
i fEfs

31 December 2024
As at 1 January 2024
Fair value gain of hedging instrument recognised in other

HK$’000
FET

“E_mE+ZA=+—H
RZZZME—HF—H 30,239
REMEEW@ES 2 H P TRAAFERD

comprehensive income (68,265)
Reclassified from other comprehensive income BEMEEKmERoEEED

to profit or loss (10,331)
Hedge ineffectiveness of forward exchange contracts — IRHRINEE S H R EN — st A Bk

amount recognised in other gains/loss — net BiEM S e — B4 (7,378)
Deferred tax IRIEFR 1B 19,469
As at 31 December 2024 A_E_ME+ "B =+—H (36,266)
Less: non-controlling interest B IEEERR R R 17,965
Hedge reserve attributable to equity holders of the RAB)EmTE ANEBLEFHE

Company (18,301)

31 December 2023
As at 1 January 2023
Fair value loss of hedging instrument recognised in other

—E-=F+=-H=+—H
R_E_=%—H—H 20,281
REMEERGEIZEH AT EAFEEIE

comprehensive income 77,849
Reclassified from other comprehensive income BEHMmE2EmkmEfmaEEEss

to profit or loss (65,897)
Hedge ineffectiveness of forward exchange contracts — ZHASNEE S E R EN —st AR MK E

amount recognised in other gains/loss — net EBia ML 5 — B2 4,446
Deferred tax IEIEFR IE (6,440)
As at 31 December 2023 RE_=%+"H=+—H 30,239
Less: non-controlling interest B FEERE (14,622)
Hedge reserve attributable to equity holders of the KRB ERFTE ABLEARHE

Company 15,617
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

17. DERIVATIVE FINANCIAL INSTRUMENTS (CONTINUED)
(ii) Cash flow hedge (Continued)

Amounts recognised in profit or 0SS

In addition to the amounts disclosed in the reconciliation of hedging reserves
above, the following amounts were recognised in profit or oss in relation to
derivatives:

17. TTERBIAE @

(i) BEEREHH (&)

FIA Bz HIL 5B

B Lt S AR R EN S L
THEEEDAETET BMAENER -

2024 2023
“EME —F=-=
HK$’000 HK$'000
FHET FABT
Net loss on forward exchange contracts not AR BB @A EREGBIZ RS
qualifying as hedges included in profit or loss bE &4k 18358 - (38,855)

Heage ineffectiveness

Hedge effectiveness is determined at the inception of the hedge relationship,
and through periodic prospective effectiveness assessments to ensure that an
economic relationship exists between the hedged item and hedging instrument.

For hedges of foreign currency purchases, the Group enters into hedge
relationships where the critical terms of the hedging instrument match exactly
with the terms of the hedged item. The Group therefore performs a qualitative
assessment of effectiveness. If changes in circumstances affect the terms of the
hedged item such that the critical terms no longer match exactly with the critical
terms of the hedging instrument, the Group uses the hypothetical derivative
method to assess effectiveness.

In hedges of foreign currency purchases, ineffectiveness may arise if the timing of

the forecast transaction changes from what was originally estimated, or if there are
changes in the credit risk of the Group or the derivative counterparty.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

18. DEFINED BENEFITS SCHEMES

31 December 2024

18. RERFFTE

“EWE+"RA=+—H

2024
—EgE
UK USA Total
HE E e et
HK$’000 HK$’000 HK$’000
FHET TFHET FHET
Present value of obligation H5EIRE (6,577,304) (855,070) (7,432,374)
Fair value of plan assets FEIBEEATE 6,667,598 736,034 7,403,632
Defined benefit surplus/(obligation) REBMNEE (FI) 90,294 (119,036) (28,742)
2023
UK USA Total
== E| EH “ast
HK$'000 HK$'000 HK$'000
TET TET FET
Present value of obligation H5EIRE (7,549,417) (898,334) (8,447,751)
Fair value of plan assets STEIBEEATE 8,042,282 783,244 8,825,526
Defined benefit surplus/(obligation) RERBMNEER (FD) 492,865 (115,090) 377,775

The Group, through Clark Group, operates pension schemes in the UK and USA
including defined benefit and defined contribution sections. The defined benefit
plans under the schemes in the UK and USA are administered by separate funds
that are legally separated from the entities. The trustees of the pension fund are
required by law to act in the interest of the fund and of all relevant stakeholders
in the plan. The trustees of the pension fund are responsible for the investment
policy with regard to the assets of the fund. Both UK and USA schemes were
closed to new participates in 2018.

In October 2024, C&J Clark Limited entered into a buy-in arrangement

with Pension Insurance Corporation (“PIC”) for the UK scheme (the “Buy-In
Transaction”). The Buy-In Transaction is a Full Scheme Buy-In which meant that
PIC took on full responsibility for making pension payments to the UK scheme
members; however, it does not eliminate the legal obligation of Clark Group to
the UK scheme as no commitment has been made for full buy-out transaction.
The Buy-In Transaction is not regarded as a settlement of the UK scheme. The
net impact of this Buy-In Transaction has therefore been recognised in other
comprehensive income as an actuarial gain or 10ss.

Full actuarial valuations were carried out by qualified independent actuaries for the
UK and USA defined benefit schemes.

The defined benefit plans in both the UK and USA typically expose the entity to
actuarial risks such as: investment risk, interest rate risk, longevity risk and salary
risk. This is considered in more detail below.

EEE B IBClarkEE B0 BB K B & R R
5t 8 BERERN K EBERED
5T 8178 T 2R B K =B R R E & F 5 8 Bk
FEINBENBIESEE -BEAS
WRFEABRRBEREREUR S REHEID
FREMRBAEDENANZTE - BEEEN
REAEEERESTEENRERR R
Bl KkEEFEHHIN - N\FERFLAHS
BERE M-

A _ZE _PUE+ B > C&J Clark Limited £2
Pension Insurance Corporation (TPIC 1) #t 24 B 51 &I
S EETE ((REXS) - BEXRSA
FREEES > MRPICIEBESIHERN
BASARGTEE ; 28T EREHEER Clark
EEHEEAFINEEES ERALE
MEEWBRZIEH AL - HERXZ AW
RAREFAENEE At ZBEXZH
FrREERHEMEEWETEEABER

>£
m °

REAEEAEEMNABNE2EAREGE
HEBRBILEEMET

— R T » B e S 0 5 2 A R 5t B39
SEEREREE AR Al BEER
MNEAR EHAREFSAR FBRT
S o
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31 December 2024 —E_ME+_F=+—H

18. DEFINED BENEFITS SCHEMES (CONTINUED)

Investment risk

The present value of the defined benefit plan obligation is calculated using a
discount rate determined by reference to high quality corporate bond yields; if the
UK return on plan asset is below this rate, it will create a plan deficit. Currently
the plan has a high proportion of investment in insurance contract which is due to
the Buy-in Transaction while the US plan has investments in equities, bonds, real
assets and infrastructure and alternatives. Due to the level of risk associated with
each type of asset, the trustees of the pension fund consider it appropriate that a
reasonable portion of the plan assets should be invested in debt instruments, while
the long-term nature of the plan obligation means that is considered appropriate
that a portion of the investment portfolio is in equity securities and in real estate to
leverage the return generated by the fund.

Interest risk
A decrease in the bond interest rate will increase the plan obligation but this will
be partially offset by an increase in the return on the plan’s debt investments.

Longevity risk

The present value of the defined benefit plan obligation is calculated by reference
to the best estimate of the mortality of plan participants both during and after
their employment. An increase in the life expectancy of the plan participants will
increase the plan’s obligation.

Salary risk

The present value of the defined benefit plan obligation is calculated by reference
to the future salaries of plan participants. As such, an increase in the salary of the
plan participants will increase the plan’s obligation.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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18. DEFINED BENEFITS SCHEMES (CONTINUED)
The amounts recognised in the balance sheet and the movements in the net
defined benefit obligation and net plan assets over the year are as follows:

Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

31 December 2024 —E_WE+_HB=+—H

. FREBAFE @
REEERRTEIRNETFEERERH
SEFEKGEEEFENEHTEANT

Present value of Fair value of
obligation plan assets Total
BEERE SHEEEATE Mt
HK$'000 HK$’000 HK$'000
TER TER TER
1 Jenuery 203 “E-=E-F-A 7,947,680 (8,677,054) (729,374)
Current service cost EARB A 8,221 = 8,221
Administration costs THER 16,464 7,861 24,325
Interest expense/(income) MEZH/ (WA 381,966 (416,939 (34,967)
Total amount recognised in proftt or loss RERPERER 406,651 (409,072) (2.421)
Remeasurements BiftE
Reiurn on plan assets, excluding amounts included in SEBELR FEEA
interest income FSWAZEE - 83,251 83,251
Actuarial loss from change in assumptions RERREHEEEE 306,011 = 306,011
Total amount recognised in other comprehensive income fﬁﬂﬂ%ﬁuﬁlmﬁﬁuﬁ ere 306,011 83,251 389,262
Bxchange differences ERER 369,536 (419,659) (30,123)
Contributions; @i\%’i 3
Employers Ex = (5,119) (5,119)
Benefits paid BRI (602,127) 602,127 =
31 Decernber 2023 and 1 January 2024 _EC-E+-A=1—-Hk
“Z-mE-F—H 8,447,151 (8,825,526) (377,775)
Current service cost ) HARR B A A 6,644 - 6,644
Administration costs THEH 30,570 7,359 37,929
Interest expense/income) %‘ 1858,/ BA) 375,201 (391,337) (16,136)
Total amount recognised in profit or loss RERPEREH 412,415 (383,978) 28,437
Remeasurements BHEE
Return on plan assets, excluding amounts included in SEBERR TOEA
interest income FEMAZ &5 - 1,274,723 1,274,723
Actuarial gain from change n assumptions RERZEHZBENR (701,613) - (701,613)
Total amount recognised in other comprehensive income fﬁfﬂ]%@u&mﬁ@m e (701,613) 1,274,723 573,110
Exchange differences ERER (171,305) 172,660 1,355
Contributions: ﬁi\?\ﬂ 1
Employers ¥ - (196,385) (196,385)
Bengfits paid EX I (554,874) 554,874 -
31 December 2024 “E-ME+ZAZ+-A 1432374 (7,403632) 2,742
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31 December 2024 —E_ME+_F=+—H

18. DEFINED BENEFITS SCHEMES (CONTINUED)

The net assets disclosed above relates to funded and unfunded plans as follows:

18. RERFETE (@

LB EEFEACRERAREES

2R T
2024 2023
—E-mE —E-=
HK$’000 HK$'000
FET FET
Present value of funded obligations EREESERE 7,432,374 8,439,967
Fair value of plan assets FEIBEEATE (7,403,632) (8,825,526)
Surplus of funded plans BB E B 28,742 (385,559)
Present value of unfunded obligations REBEETIRE - 7,784
Total surplus of defined benefit pension plans RTEBHEBIREFTEIRERAEEE
(before asset ceiling) (BE LA 28,742 (377,775)
Plan assets EIEE
The major categories of the fair value of the total plan assets are as follows: BB EEATENETEDLHEUWT
2024 2023
—EME —_E”=
HK$’000 HK$'000
F#ET TFET
Equities = 215,830 203,865
Bonds (EE= 370,058 6,293,917
Real assets/infrastructure BYEE BRI 121,909 119,397
Insurance contract REEE & 6,451,182 1,891,115
Alternative credit/diversifying strategies BEREE ZlbR 225,565 203,384
Cash b 19,088 113,848
Total plan assets WEtBIEE 7,403,632 8,825,526

Included in the above, there are debt securities of HK$204.1 million (2023:

HK$4,319.9 million) where the fair value of these debt instruments is determined

based on quoted market prices.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

31 December 2024

“EWE+"RA=+—H

18. DEFINED BENEFITS SCHEMES (CONTINUED) . AERMEE @
The weighted average asset allocations at the year end were as follows: FERZMEEHEESEDT -
UK plan USA UK plan USA
assets plan assets assets plan assets
as at as at as at as at
31 December 31 December 31 December 371 December
2024 2024 2023 2023
HEHEEE XEHEEE RENIEE ZENIEE
MRITEZWE RIZZNE RIZTT=F RIZZ=F
+ZB=+—-H +ZB=+—H +ZA=+—H +ZB=+—H
Asset category ﬁ%iﬁﬁu
Equities Q= 0% 29% 0% 26%
Bonds (e 3% 23% 75% 30%
Real assets/infrastructure BY ﬁﬁ/ BRI 0% 17% 0% 15%
Insurance contract RmEEH 97% 0% 24% 0%
Alternative credit/diversifying strategies E*ﬁ% EVE S 0% 30% 0% 26%
(Cash He 0% 1% 1% 3%
100% 100% 100% 100%

The weighted average duration of the defined benefit obligation is 11.1 years as
at 31 December 2024 (2023: 12.1 years).

R -E_ME+_A=+—H" ﬁriﬁ?‘mﬂ
EENMNETFHERARIIE (ZTE =

F

12.14F)
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31 December 2024 —E_ME+_F=+—H

18. DEFINED BENEFITS SCHEMES (CONTINUED) 18. RE®FAIFE @
The significant actuarial assumptions were as follows: BEARBEBIZUT :
2024 2023
“EmE TEC=F
UK USA UK USA
HE EE] HE =H
Discount rate BRI 5.45%-5.55% 5.62% 4.50%-4.55% 5.08%
Rate of increase in pensions in payment ~ BESMHIEEX 2.05%-3.15% N/A REH 2.15%-3.25% N/A RE
Rate of increase in pensions in deferment  EIEBES M ER 2.75% N/A RiEH 2.65% N/A R
Inflation assumption BRI 3.20%-3.35% N/A RiEH 3.10%-3.25% N/A 73 F
UK USA UK USA
as at as at as at as at
31 December 31 December 31 December 31 December
2024 2024 2023 2023
HE EE HE EE
RIZZWNE RIZZIOE RIZZT=F RIZTZZ=
+ZB=+—-H +ZB=+—-H +ZA=+—H +ZA=+—H
Weighted average mortality rate assumptions used to determine net pension cost for the period end
AUNETHREEERAFEZMETIITERIETE
Member age 65 (current life expectancy)  Male
B4 21.8 20.8 21.9 20.7
655 A% 2 (ERiTEAEon) Female
74 24.0 22.8 24.0 22.7
Member age 45 (life expectancy at age 65) Male
B4 23.1 22.3 23.1 22.2
455 L 8 (65 B TBER S 6p) Female
pegis 26.1 24.2 26.1 24.1
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

18. DEFINED BENEFITS SCHEMES (CONTINUED)
Sensitivity analysis: Impact of change in key assumptions on
actuarial value of defined benefit obligation

31 December 2024 —E_ME+_H=+—H

18. REBFE @
BRESH  AERANBEEREEEEE

BREHTE

UK UK
as at as at
31 December 31 December
2024 2023
HHE |
RIEZ@E RIZ=-=
+=A +—8
=+—H =+—H
HK$’000 HK$'000
FET FAET
Base case HARZH 6,577,304 7,549,417
0.5% decrease in discount rate A IR 2T BE0.5% 6,925,022 7,983,150
1 year increase in member life expectation FETAERE G —5 6,841,258 7,845,867
+0.5% change in inflation BIRE _EF0.5% 6,921,126 7,859,794
USA USA
as at as at
31 December 31 December
2024 2023
EE EH
RIEZOE RIZTT=
+=A +=A
=+—H =+—H
HK$’000 HK$'000
FAET FET
Base case == ] 855,070 898,334
0.5% decrease in discount rate AR IR Z T BE0.5% 902,279 951,753
1 year increase in member life expectation B EFEHRS g I —& 876,789 921,865

Significant actuarial assumptions for the determination of the defined benefit
obligation are discount rate, rates of inflation and mortality. The above sensitivity
analyses are based on a change in an assumption while holding all other
assumptions constant. In practice, this is unlikely to occur, and changes in some
of the assumptions might be correlated. When calculating the sensitivity of the
defined benefit obligation to significant actuarial assumptions the same method
(present value of the defined benefit obligation calculated with the projected
unit credit method at the end of the reporting period) has been applied as when
calculating the defined benefit liability recognised in the statement of financial
position.

The methods and types of assumptions used in preparing the sensitivity analysis
did not change compared to the prior period.

EEAERMNEAZTIEZERERR AR
R BRERFETX LMBREDFTLE
RERTBAAEMBRIENERT—E
BRENEE-EBRIBR T HA KA HEH
£ BETRRNEE ] SERE BB - £5t
EHITERERKOAEEH S TSR
ER BEEAEEMBRRRPEINA
ERNBEMERNSZE ERESHARZER
BUGEEAENRAERMEENRE) -

AR AR BB 3 47 B0 75 7 R R R L
SR BRI A
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

19. INVENTORIES 19. &8

2024 2023
—EZNF —EZ=

HK$’000 HK$'000
F#ET FET
Raw materials AR 17,775 16,418
Work in progress F B 7,185 4,472
Finished goods BB 2,855,070 3,300,559
2,880,030 3,321,449

As at 31 December 2024 and 2023, certain inventories of the Group's
subsidiaries were charged as security for bank borrowings. Details are set out in
Note 27.

20. TRADE DEBTORS AND BILLS RECEIVABLE

RICENMER_E_=F+"_A=+—
H A&EBRBAREMNE TEEEMIETT
EIREIR IR 2 B o 1B E T sE27 o

20. FENER AR R FE Z= 45

2024 2023

—EME —E=H

Note HK$’000 HK$'000

B =E FET TET

Trade debtors and bills receivable e W BR T K% e U 22 4% 724,882 834,344
Less: loss allowance B IR 40 (33,364) (67,523)
691,518 766,821

The Group's trading terms with its customers are mainly on credit, generally 30
to 90 days, extending up to six months for major customers. Each customer

has a maximum credit limit. Overdue balances are reviewed regularly by

senior management. The Group does not hold any collateral or other credit
enhancements over its trade debtors and bills receivable balances. Trade debtors
and bills receivable are non-interest-bearing.

As at 31 December 2024 and 2023, certain trade receivables of the Group's
subsidiaries were charged as security for bank borrowings. Details are set out in
Note 27.
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

20. TRADE DEBTORS AND BILLS RECEIVABLE (CONTINUED)

An ageing analysis of the trade debtors and bills receivable based on the payment

due date is as follows:

31 December 2024 —E_ME+_H=+—H

20. EWERFIREWEE @)
WS R ERZEBEMZIAE 2R
BT

2024 2023
—EME —E°=

HK$’000 HK$000

FET TET

Current B A 487,639 493,146
Less than 3 months past due A DR =@EA 144,325 219,592
3 to 6 months past due BEA=ZFNEB 9,699 4,417
More than 6 months past due HAREEENEA 49,855 49,666
691,518 766,821

Information about the impairment of trade debtors and the Group’s exposure to
credit risk, foreign currency risk and interest risk can be found in Note 40.

Included in the Group’s trade debtors and bills receivable are amounts of
HK$9,550,000 (2023: HK$34,284,000) due from associates.

21. PREPAYMENTS, DEPOSITS AND OTHER RECEIVABLES

EREWRIMNBEUAREAERTGREES
B SN RS R A K A 2 B 552 B
BsE40 0
STAREBRZEWERREREZEDA
FE Ui Bt /1N B FRIE9,550,00058 T (ZE =
4 © 34,284,000 7T) ©

21. FAMITRIA ~ ¥ & R H B WK IR

2024 2023

—E-ME —E=HF

Notes HK$’000 HK$'000

i3 FET FET

Prepayments FET A 345,360 369,870

Deposits and other receivables ¥ & K ELMh g I8 (a) 456,320 404,613
Less: loss allowance for deposits and other 7 : &S R EMEWRIE >

receivables [ EEi=EE 40 (95,621) (94,910)

706,059 679,573

Less: current portion B mEE D (573,664) (577,131)

Non-current prepayment, deposits and other ~ JERENTES TIE ~ &
receivables Tz B {th FE U =R 18 132,395 102,442

Note:

(a) Deposits and other receivables are measured at amortised costs. The detail
information about the credit risk and impairment analysis of deposits and other
receivables can be found in Note 40.

5%
(@) BEREMEWRRIEREBHMASTE A

FREREMEBRRIEEEREBRBESD
=z BERE2RMEE400
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Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi 5%

31 December 2024 —E_ME+_F=+—H

22. CASH AND CASH EQUIVALENTS
(a) Cash and bank balances comprise

22. HERBFEFEY
(a) REKRRITEREE

2024 2023

—E-MFE —EZ=HF

HK$’000 HK$'000

FET FET

Cash and bank balances other than time deposits ~ TEHRE R LLSb 2 IR & K IR1T45 6% 732,630 800,408
Time deposits — less than three months TEHHER—LDR =18 7,451 480,904
Cash and bank balances B & MIB1T45 R 740,081 1,281,312

At the end of the reporting period, the cash and bank balances of the Group
denominated in RMB amounted to approximately HK$284,487,000 (2023:
HK$333,848,000), approximately HK$279,504,000 (2023: HK$285,400,000)
of which was domiciled in the mainland China. The RMB is not freely convertible
into other currencies in the mainland China, however, under the PRC'’s Foreign
Exchange Control Regulations and Administration of Settlement, Sale and Payment
of Foreign Exchange Regulations, the Group is permitted to exchange RMB for
other currencies through banks authorised to conduct foreign exchange business.

Cash at banks other than time deposits earns interest at floating rates based on
daily bank deposit rates. Short-term time deposits are made for varying periods of
between one and three months depending on the short-term cash requirements
of the Group, and earn interest at the respective short-term time deposit rates.
The bank balances are deposited with creditworthy banks with no recent history of
default.

(b) Net debt
This section sets out an analysis of net debt and the movements in net debt for
the years ended 31 December 2024 and 2023.

REBEAR AEBUARBHEZRE
R IR1T 45 8R40 72284,487,0008 T (ZEZ=
£F 1 333,848,00058 7T) » EH149279,504,0007
TT(TB =4 : 285,400,000 7T) ZRHE
Aithe N\EBERPEARMACTERRZRS
HAhE ¥ o 28 » 1R (P ESMNE SR F) )
BRGEE-EERNESERTE) SEHE
EEBEREETIHEEF ZIRITEAR
OMAHME.

IR1THEE (EREFERRIN RESHRTHE
MM R H BT EBRINAE - ERHERE
A —=E=ERAF RIFTEEEH
BEBRME > WLiZE B EHEREFRF
REDH B - RTEFERNROEEN
B EERFZIRIT

(b) RFFEE
AEHHEEHE_Z_NFR_Z=
+TZRA=+—HLEFENRHFRZDM

2024 2023
—EME —E-=
HK$’000 HK$'000
FHET FET
Net debt B RE

Cash and cash equivalents REMRREEEY
(included bank overdraft) (BEIRITES) 740,081 1,270,262
Restricted bank balances PR &l M 2R 17 45 &R 119,928 190,637
Bank borrowings (excluded bank overdraft) IRITEM (FEERTES) (410,388) (176,151)
Lease liabilities MEAaE (1,804,818) (1,947,664)
Net debt EHBE (1,355,197) (662,916)

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%

22. CASH AND CASH EQUIVALENTS (CONTINUED)

31 December 2024

— = —

—_—=

mE+—B=+—H

22. RERREEEY @

Liabilities from financing activities Other assets
REMEZHZEE HihEE
Cash Deposits
Bank and cash with banks
borrowings equivalents  with maturity Restricted
(excluded bank Lease (included bank period over bank
overdraft) liabilities Sub-total overdraft) three months balance Total
ek
HRITER Re%@EY HFRMEs
(FafE (B4 =ERZ TR 51 4
HFITEL) HEAR hit BITED) RITER RITEEER ‘it
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FTET TER TER FTAT TER FTET TAT
Net cash/(net debt) as at 1 January 2023 RS- =£—B—AzHR&38E/
(B¥%328H) (299,516) (1,957,299) (2,256,815) 2,930,189 3,962 19,615 696,951
Cash flows Be&me 199,423 702,286 901,709 (1,670,104) (1,108) 167,904 (601,599
Interest expenses FERX (77,300) (87,663) (164,963) - - - (164,969)
Addition — leases RE—ME = (497,708) (497,708) = = - (497,708)
Modification — leases BI—HE - (85,612) (85,612) - - - (85,612)
Disposal of subsidiary HEKRBAT - - - - 2,855) - (2,855)
Forelgn exchange adjustments SMERE 1,242 (21,668) (20,426) 10177 1 3118 (7,130)
Net cash/(net debt) as at 31 December 2023 and RIBZ=F+ZB=1+—HkK
1 January 2024 ZECNE-B-HZEEFE/
(B¥%Z8) (176,151)  (1,947,664)  (2,123,815) 1,270,262 - 190,637 (662,916)
Cash flows HEng (181,985) 691,889 509,904 (511,536) - (73,208) (74,840)
Interest expenses FERH% (64,184) (100,361) (164,545) = - - (164,545)
Addition - leases RE—MHE - (511,786) (511,786) - - - (511,786)
Modification — leases B:I—HE - 22,198 22,198 - - - 22,198
Foreign exchange adjustments SNERE 11,932 40,906 52,838 (18,645) - 2,499 36,692
Net debt as at 31 December 2024 RIBZWE+ZA=+—H2
BHFB (410,388) (1,804,818) (2,215,206) 740,081 - 119,928 (1,355,197)
23. RESTRICTED BANK BALANCES 23. [REIEIRITASER
2024 2023
TE-ME TEC=H
HK$’000 HK$‘0070
FET TFET
Restricted bank balances PR 61 1% 2R 17 45 BR
Current TRE) 17,245 2262
Non-current JERH 102,683 188,375
119,928 190,637

As at 31 December 2024 and 2023, the restricted bank balances were pledged

as security for the operation of sports parks and lease of retail stores and as

security for the pension scheme and bank guarantee for subsidiaries of the Group.

RIB_HWNER B =ZF+"B=+—

B REERTEFRCEFFELEREEN
EENBETEEHRZERAREALTER

fY B AR R INE S B RIRITHRIRZEfR
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31 December 2024 —E_ME+_F=+—H

24. TRADE, BILLS AND OTHER PAYABLES

24. EIIARTR - ERREREMER

TR IE
2024 2023
—_E_UE —E°=
Note HK$’0(£) HK$’O@
B 5+ FAT FHETT
Trade payables FE(TRRAR
— Vendor financing related balances — EA (L FE P R & L2 BEAE R @)
ZHRERE 135,050 216,658
— Balances not related to vendor financing —JEHIEm R E ZHEAE R
arrangement ZHEER 1,326,624 1,332,980
1,461,674 1,549,638
Bills payable FEAT IR 8,336 13,353
Other payables LA {5 7RI 513,863 494,271
1,983,873 2,057,262
Note: fY =
(  Included in trade payables is HK$135.1 millon (2023:HK$216.7 millon) relating o~ (@ %g%ﬁ%g@ﬁgg@%ﬁ(@g@g
a vendor financing facility arrangement with a bank, allowing certain suppliers to be EE/'%CB 75%%7) ) ﬁé¢$$t—ti%§
paid earlier (by the bank) than the Group’s standard payments terms. If this option ﬁﬂ;zyﬂ‘a 57 (e ﬁétﬁ) ﬁ% :F’{j‘iﬁgﬁfgx S
is taken by the supplier, the Group will no longer be able to make earlier direct % Tﬁ}%%ﬂﬂi%‘% = A @HQJ{;{?@E%E
payments to the supplier and will pay to the partner bank under the Group’s standard = Fﬁﬂﬁ IR F N 2 T B IR A =
payments terms when the payable becomes due. The Group has determined that the ;&ﬁﬁﬁﬁ;ﬁ@%ﬁﬁ; S EREEE S ER T
terms of the trade payable under this arrangement are substantially unchanged and 5o SR » ANE B O 5 E X 2 PEIE  RY
that it is continued presenting the relevant amounts within trade and other payables. FE (S BR R 0 H i 75 B i\ : ﬁ"‘éﬁti’
(A It > 48 e <& %8 48 48 1Y FE A BR RN s P 1 7R
IBA5IER o
The carrying amounts of trade payables under vendor financing are considered to be ﬁ%ﬁ?ﬁﬁgﬁ’l‘ig ) ,;\ﬁiﬁ%ﬁ'ﬁ%?&:ﬁ?fﬁ@ﬁ%ﬁ
reasonable approximation to their fair values, due to their short-term nature. %gﬁmﬁmﬁﬁf WEABEANTEGE
The normal credit period for trade payables are as follows: ENERFRZIEEEERTT:

Trade payables under vendor financing®

Trade payables not related to vendor financing arrangement

30 to 120 days
30 to 90 days

*The original credit term granted by suppliers that applied vendor financing is 90

to 120 days.

Ageing analysis of trade payables (included the payables under vendor financing
arrangement as if they are determined to be trade payables in nature) based on
due date at the respective balance sheet date is as follows:

HEERHRMEZ BB RMRR 0E120X
FFHEERMEZ BB ZEMERR  0FEWX

C REHEERETHEZHIEBFALA TN
}_%‘*Hﬁmoimo%o

BREESEXRA REMREEH
T‘_TE{ETA(&%EET,\WEWHE 22?3% P4
RIE MMHEE R BN ERREE) pIARE
DM

AN
T

2024 2023
“E-mE —E-=

HK$’000 HK$'OOO

FET FET

Current BN EA 1,129,530 1,515,302

Less than 3 months past due pEIkt Dﬁézﬂﬁﬁ 329,335 21,298

3-6 months past due A== /NEA 1,545 6,386

More than 6 months past due A AAE BN E B 1,264 6,652

1,461,674 1,549,638
As at 31 December 2024, included in the Group’s trade, bills and other payables ﬁi\:%%i: ME+—“B=+—H &~&EB8
are amounts of HK$1,060,000 (2023: HK$1,660,000) due to associates. PEAT AR TR FE RS ???F&HT@FEH I
FEAT B & AT 21, 060 000 T (ZE2Z=

& 11,660,000/ 7T
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31 December 2024 —E_ME+_H=+—H

25. ACCRUALS FEEt & H

2024 2023

—E-mE —E-=HF

HK$’000 HK$ 000

) FHET FET

Accruals fEstE R 627,260 769,529
Included in the Group's accruals is an amount of HK$187,104,000 (2023 AEBESERBERERFE I RAK
HK$267,725,000) for accrued staff cost. Other accruals mainly represent W87,1O4,OOO‘7§7_|; (ZEB =4 267,725,000
accrued rent, professional fee and other operating costs. B cHMESERTERE e =

FERAMRHEHMEEMSE

26. DEFERRED INCOME 26. EFEUR
The movements in deferred income as stated under current and non-current SIANRBRIERBEEET WA Z
liabilities are as follows: ZEun
2024 2023
“ETNE ===
HK$'000 HK$ 000
\ \ FET FET
Carrying amount at 1 January K—A—-—HZKREE 6,176 6,179
Government grants received B U B 4 B 5,633 2,813
Credited to profit or loss st A @ (11,131) (2,523)
Currency translation differences PE R =48 (81) (293)
Carrying amount at 31 December R+_B=+—HZEEE 597 6,176
Less: current portion B mEE (597) (947)
- 5,229
Deferred income mainly represents government grants obtained for the purpose FIEW AT EIE BB AR 2 =EMm
of subsidising subsidiaries” operation. Government grants received are initially BV 2 ER T 46 A o B UR AT 48 Bl 40 2 R 4R
recognised in the consolidated statement of financial position as deferred income S BN RARDBDIEILEWA > I % %
and are amortised through profit or loss on a systematic basis over the periods in SEENZBMFIRTHEZHBERIE
which the grants are intended to compensate. m P o
27. BANK BORROWINGS 27. $R1TEM
2024 2023
—EZMFE —E-=
HK$’000 HK$'000
B FET FET
Bank overdraft, unsecured RT3 % » IR = 11,050
Bank loans, secured IRITER BHEMF 410,388 176,151
410,388 187,201
Less: Current portion B REE = (22,040)
410,388 165,161
As of 31 December 2024, the bank borrowings bear floating rate of the daily BE_T_ME+_A=+—H iR1T8
Sterling Overnight Index Average rate plus margin. REEHRFRERFE TN EMERER
K2 FHF B o
As of 31 December 2023, bank borrowings bear floating rates of i) Tokyo BER_ZT_=F4+_H=+—H R
Interbank Offered Rate; ii) China Interbank Offered Rate minus basis and i) the BRI RRIRITRIET R i) P EIRTEE
daily Sterling Overnight Index Average rate plus margin. 5 BB 15 E B X Kiil) 8 B = IR R i 8 T
BHREMERBHEZFHF LSS o
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31 December 2024 —E_ME+_F=+—H

27. BANK BORROWINGS (CONTINUED)

As at 31 December 2024, property, plant and equipment of HK$nil (2023:
HK$7,102,000), inventories and trade receivables of totaling HK$423,690,000
(2023: HK$184,038,000) had been charged as security for bank borrowings of
subsidiaries of the Group.

The Group has not breached any covenants during the year ended 31 December
2024 (2023: same).

28. DEFERRED TAX ASSETS AND LIABILITIES
Net deferred tax assets recognised in the consolidated statement of financial
position are as follows:
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28. IEEMBEEEKRER
ERGEVBRRRERZELEREEE
FELT

2024 2023
Sl 111 —E-=
HK$’000 HK$'OOO
F#ET FAET
Deferred tax assets EIETRIBE E 573,404 450,666
Deferred tax liabilities RIERIBE (R (62,958) (99,231)

The movement in deferred tax assets and liabilities during the year are as follows:

FRERBEERBRZESHNT -

Depreciation

Impairment allowance in

and other excess

temporary Lease of related Pension

Deferred tax assets movement differences liabilities depreciation Tax losses obligation Total

HER A BUHERE
BERERELD EHEE  MEAM  JFERE  BEER  EHEEE @it
HKS'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TR TEL TR TEL TEL TR

31 December 2024 ZEME+ZR=+-H
A1 January 2024 RIZ-ME-B—H 119,392 18,528 07 551,876 - 690,503
Oredited!(charged) to proft or loss REREA/ (M) 30,828 (4,033) 1,139 (20,243) - 7,691
Charged {0 other comprehensive income. 1A Lt 2 B &5 3004 (19,469) - - - - (19,469)
Transferred from deferred tax liabities BEOETIRESR - - - - 1,948 1,048
Curency translaton difference BRES 1,396 - ) (9,552) - (8,199)
At 31 December 2024 RIE-ME+-A=+-H 132,147 14,495 1,803 522,081 1,948 672,474
Set-offof defered tax abiites BHELRERE (99,070)
573,404
31 December 2023 ZZZ=F+ZR=t+-H

At 1 January 2023 RZE_=f£-A-H 184,998 11,697 29,991 240,496 - 467,182
Credited!(charged) to proft o loss RE&EFA/ (M) (100,211) 6,831 (30,221) 291,899 - 168,298
Credlted to other comprehensive income. R EL 2 B A 5T A 26,826 = - = - 26,826
Currency translation difference EREE 7,179 = 937 19,481 - 28,197
At 31 December 2023 RIEZ=F+ZA=t-H 119,392 18,528 707 551,876 - 690,503
Set-off of deferred tax liabiies BHETREER (239,837)
450,666

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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28. DEFERRED TAX ASSETS AND LIABILITIES (CONTINUED)

31 December 2024 —E_WE+_HB=+—H

RIERBEERER @

Fair value
adjustments Depreciation
Revaluation arising from allowance in Other
of investment Intangible Pension acquisition of  excess of related temporary
Deferred tax liabilities movement properties assets obligations subsidiaries depreciation differences Total
Bff BENBAR BLARNE Hitt
BEREEREY RENE BV EE RIEERE 2ZATHEBE 2HERE BERER @
HK$'000 HK$'000 HK$'000 HK$'000 HK$ 000 HK$'000 HK$'000
TR TR TR TR TR TER TR
31 December 2024 “FCBEHCAZt-R
At1 January 2024 A (13,021) (27,073) (94,408) (27,250 (91,954) (85,362) (339,068)
Credited/(charged) to profit or loss - 5,901 (49,652) - 51,121 24,687 32,057
Credited to other comprenensive income EAH%%E%@J?\ - - 145,402 - - - 145,402
Transferred to deferred tax assets ERFRILHEEE - - (1,948) - - - (1,948)
Currency translation difference ERER = 688 606 569 (1,487) 1,153 1,529
At 31 December 2024 RZB-m&E+-A=+-A (13,021) (20,484) = (26,681) (42,320) (59,522) (162,028)
Set-0ff of deferred fax asses EHETREEE 99,070
(62,958)
31 December 2023
A1 January 2023 (13,020) (33,968) (205,839) (25,863) (98,525 (66,504) (443719)
Credited/(charged) to profit o loss Wamw\/ (k) ) 6,015 21,628 = 10,682 (14,634) 23,690
Credited to other comprehensive income REMZERETA = = 98,195 - - = 98,195
Currency translation difference BERER - 880 (8,392) (1,387) [411) (4,224) (17,234)
At 31 December 2023 RIBZ=5+ZA=1+-H (13,021) (27,073) (94,408) (27,250) (91,954) (85.362) (339,068)
Set-off of deferred fax assets EHELHEEE 239,837
(99,231)
Deferred income tax assets are recognised for tax losses, arising from the UK RIEFRIEIE E EFE R EEEBRAELEN

and USA entities, carrying forwards to the extent that realisation of the related tax
benefits through the future taxable profits is probable.

As at 31 December 2024, the Group had remaining unrecognised tax losses

arising in the UK of HK$334,550,000 (2023: HK$nil) that are available

indefinitely for offsetting against future taxable profits of the companies in which

the losses arose.

As at 31 December 2024, the Group had remaining unrecognised tax losses
arising in the USA of HK$1,498,718,000 (2023: 1,748,982,000). Such
unrecognised tax losses arising in the USA amounting to HK$78,551,000,

HK$573,275,000 and HK$415,920,000 will be expired up to year 2034, 2035

and 2036 respectively, while the remaining balance of tax losses can be carried

forward indefinitely.

As at 31 December 2024, the Group had tax losses arising in Hong Kong of
approximately HK$1,945,204,000 (2023: HK$1,754,110,000), subject to the

confirmation of tax losses from the Hong Kong Inland Revenue Department. These

tax losses are available indefinitely for offsetting against future taxable profits of
the companies in which the losses arose.

ﬁlﬁﬁﬂéﬁ B WRERRFEIRRAY
BARRERNBSRNEELE

ﬁ\_v_ﬂﬁ—f— BA=+—H ' &x&H

RHELEZHR TREIREBEES
334 550,000 T (Z2Z=F : T#w) ' 0
ERIABNBBEELEZBEENATNHEE
FESRTR A F] o

R_ZT _ME+— )% +—H>» & &
EREHEEEZHR T RAREIRNREES
?a%w,498,718,000%m (ZE =%
1,748,982,00087t) - REBELENZE X
FE SRR IBE5 878,551,000 7T ~ 573,275,000
H T 415,920,000 TR BB R — T =M
FNZE=FER_E=NFEEm MEER
MRIBR B RR B o EIREAAS B o

R_E_WNE+_B=+—H ' AEBRR
BAELEREEIEA1,945,204,00058 75 (Z
T =4F 1 1,754,110,000587T) » W BEHEH
MEPRIAREEE MEXERESEA
ERPBIERBEEERBAB ZAKERR
A o
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31 December 2024 —E_ME+_F=+—H

28. DEFERRED TAX ASSETS AND LIABILITIES (CONTINUED)
As at 31 December 2024, the Group also has tax losses arising in the mainland
China of HK$1,121,352,000 (2023: HK$989,856,000) that will expire within
five years to offsetting against future taxable profits.

Deferred tax assets have not been recognised in respect of the tax losses arising
in Hong Kong, the PRC and other regions as they have arisen in companies that
have been loss-making for some time and it is not considered probable that
taxable profits will be available against which the tax losses can be utilised.

Deferred tax liability has not been recognised for withholding taxes that would

be payable on certain portions of the unremitted earnings that are subject to
withholding taxes of certain of the Group’s subsidiaries established in the PRC as
all of those profits will not be distributed in the foreseeable future.

There are no income tax consequences attaching to the payment of dividends by
the Company to its shareholders.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

RERBEEEREE @
R_E_NWE+_"_HA=+—H>&xEEI}
R R 3t EE AE AR TE B 181,121,352,00078 7T
(ZZ =4 :989,856,000% T) > 8] B
WIHARKERR N > BREREBEEN
AEREKR

HMRZSAFAERBHEE—RKER MA
RGN IARIRHES AR ERE
AR ML EME B PR L E M EE
ERNMIBEBIREDIELERBEEE

AEBUITRRETRAERILKBLRATZ
REHBAZETIDMmENTEINRESR
RIERBEEE RRAZENBEE2ELE
KA R DA o
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31 December 2024 —E_WE+_HB=+—H

29. PROVISION 29. A
Provision
Onerous Guarantee of staff and
Dilapidation contracts to joint restructure
provision* provision venture* cost Total
A—x  HESUR
&R gL BELE BARSE
BEERE BRRE RUER BRZEE it
HK$'000 HK$'000 HK$’000 HK$’000 HK$’000
TET TAET FAT FET FTET
31 December 2024 ZEZME+ZRA=1+—H
At 1 January 2024 RZE_ME—F—H 73,999 5,080 93,940 37,673 210,692
Charged/(credited) to profit or loss 48zt A/ (%) (10,362) 10,374 - 71,609 71,621
Amounts utilised EEEERE (5,039) - (94,384) (136) (99,559)
Currency translation difference [ER AL (1,182) (1,109) 444 (2,297) (4,144)
Balance at 31 December 2024 AZE_ME+"A=+—H
iRER 57,416 14,345 - 106,849 178,610
Less: current portion B omEnE o - (14,345) - (105,624) (119,969)
Non-current portion FERBHBLD 57,416 - - 1,225 58,641
31 December 2023 ZE-=F+ZRA=1+—H
At 1 January 2023 RZBE_=F—HF—H 56,714 6,551 94,293 44,803 202,361
Charged to profit or loss REZETA 17,888 = = 10,146 28,034
Amounts utilised EEEEFE (3,101) (1,498) - (17,976) (22,575)
Currency translation difference fEREF 2,498 27 (353) 700 2,872
Balance at 31 December 2023 RZEZ=F+"H=+—H
BRER 73,999 5,080 93,940 37,673 210,692
Less; current portion A REE S - = (93,940) (36,158) (130,098)
Non-current portion FEREE D 73,999 5,080 = 1515 80,594
5 A provision is recognised for expected costs required to restore leased properties to # MRS EEtaEERYERETH

their original condition per the current closure plan. It is expected that these costs

will be incurred at the end of the lease agreement.

A provision is recognised in relation to a guarantee provided by Clark Group to its

joint venture.

BRARFR BRI A HERD B - TRFT X

AR EE RS RFTEL

FiClarkEE MM H & & b X R HIERER—

TEEE o
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31 December 2024 —E_ME+_F=+—H

30. SHARE CAPITAL 30. RA&
Shares B& 15
2024 2023
ZZIME “EZ=
Nominal value Nominal value
EfE HE
No. of shares HK$°000 No. of shares HK$ 000
\ RAHE FHT  BAKE AT
Authorised: EE
Ordinary shares of HK$0.05 each SRERGETZEER
(“Ordinary Shares’) (TE@ER) 20,000,000,000 1,000,000 20,000,000,000 1,000,000
Redeemable convertible preferred shares of SREE01E T2 PR
HK$0.01each (‘Preferred Shares’) BinERK (MBEKR) 6,000,000,000 60,000  6,000,000,000 60,000
Total 1Bt 26,000,000,000 1,060,000 26,000,000,000 1,060,000
Issued and fully paid: BRETRERE
Ordinary Shares BBk 9,723,772,727 486,189  9,722,276,727 486,114
A summary of the movements in the Company’s issued capital during the years HE_ T _NEE_ZFE_=Z%+_A
ended 31 December 2024 and 2023 is as follows: =t+—HLEFEXRTBEITRAEEFH]
M
Issued Capital BEITRE
Number of
Ordinary Share
Shares in Issued premium
issue capital account Total
BET
EERHE BETRE f& {7 5 fE R st
Notes HK$'000 HK$'000 HK$'000
FiaE TER TER TER
At 31 December 2022 and 1 January 2023 M- ZE-"F+_"F=+—H
R-ZE-_=f—F—H 9,680,413,727 484,021 1,128,095 1,612,116
Issue of ordinary shares ?éﬁ“‘é*‘ﬁﬂé% (a) 41,863,000 2,093 34,029 36,122
At 31 December 2023 and 1 January 2024 R =BZ=F+-"A=+—H
&77 “mE—-FB—H 9,722,276,727 486,114 1,162,124 1,648,238
Issue of ordinary shares BOEBER (b) 1,496,000 75 1,203 1,278
Dividend paid BAKRE = = (91,442) (91,442)
At 31 December 2024 KR-B-ME+-F=+—AH 0,723,772,721 486,189 1,071,885 1,558,074
Notes: B EE
(@) 41,863,000 Ordinary Shares were issued upon exercise of certain share options @ RIEBE_=% Pq HiTELE TR EMmE
for proceeds totalling HK$28,048,000 during the year of 2023. The proceeds 1741, 863 000PR ZEERG  FR BN IB48 X8 A&
of issues upon exercise of certain share options had been applied toward general 28,048, OOO%E lﬁ@é?ﬁﬁﬂﬂéﬁ'ﬁ%ﬁ
working capital of the Group. foﬁ MFRERECREAERMN—REE
% o
(b) 1,496,000 Ordinary Shares were issued upon exercise of certain share options for (b) AT R [O&E pg AT HEEFREIRET
proceeds totalling HK$990,000 during the year of 2024. The proceeds of issues B%171,496,00008 L 3@A% > TSN IH4L2E A4
upon exercise of certain share options had been applied toward general working 990, 000%7—5 o RITBEE FRERS#E T 2217 P8
capital of the Group. PEIFRERR E EREAERN—KEES

%o
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31. SHARE OPTION SCHEME

() Share option scheme of the Company

On 18 January 2021, the Company passed an ordinary resolution to adopt a
new share option scheme (the “2021 Scheme”) for the purpose to recognise and
acknowledge the contributions that participants have made or may make to the
Group, to provide incentives and/or reward to participants for their contributions
to the Group and/or to enable the Group to recruit high-calibre employees and/
or attract human resources that are valuable to the Group. Participants of the
20271 Scheme include employee, officer, agent, consultant, business associate

or representative of the Company or any subsidiary or otherwise contributes to
the success of the Group, including any executive, non-executive or independent
non-executive director of the Company or any subsidiary who, as the Board

or a committee comprising Directors and members of senior management of

the Company (as the case may be) may determine in its absolute discretion, is
regarded as valuable human resources of the Group who has made important
contributions to the development of the Group based on his work experience,
knowledge in the industry and other relevant factors, and subject to such
conditions as the Board or such committee (as the case may be) may think fit,
The 2021 Scheme will remain in force for period of 10 years commencing on 18
January 2021.

The overall limit on the number of Shares which may be issued upon exercise of
all outstanding options granted and yet to be exercised under the 2021 Scheme
and any other share option schemes of the Company must not, in aggregate,
exceed 30% of the number of Shares in issue from time to time. In addition,

the total number of Shares which may be issued upon exercise of all options

to be granted under the 2021 Scheme and any other share option schemes

of the Company must not, in aggregate, exceed 10% of the nominal amount

of all the Shares in issue as at the date of adoption of the 2021 Scheme (the
2021 Scheme Mandate Limit"). The Company may, from time to time, refresh
the 2021 Scheme Mandate Limit by obtaining the approval of the shareholders
in general meeting. Once refreshed, the total number of Shares which may be
issued upon exercise of all options to be granted under the 2021 Scheme and all
other share option schemes of the Company under the limit, as refreshed, must
not exceed 10% of the number of Shares in issue as at the date of approval of
the refreshment by the Shareholders. On the basis of 9,496,332,726 Shares

in issue on the date of adoption of the 2021 Scheme, the maximum number of
shares that may be issued upon exercise of share options that may be granted
under it is 949,633,272 Shares. As at the date of this report, the total number of
shares available for issue under the 2021 Scheme is 842,193,271, representing
approximately 8.45% of the existing number of issued Shares. As at the date

of this report, the total number of shares available for issue in respect of share
options already granted and vested but not yet exercised under the Scheme

is 176,751,333, representing approximately 1.77% of the existing number of
issued Shares.

31 December 2024 —E_WE+_HB=+—H
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31 December 2024 —E_ME+_F=+—H

31. SHARE OPTION SCHEME (CONTINUED)

() Share option scheme of the Company (Continued)

The maximum number of shares issuable under share options to each eligible
participant in the 2021 Scheme within any 12-month period is limited to 1% of
the shares of the Company in issue as at the proposed date of grant. Any further
grant of share options in excess of this limit is subject to shareholders’ approval in
a general meeting.

The offer of a grant of share options under the 2021 Scheme may be accepted
within 28 days from the date of offer, upon payment of a nominal consideration
of HK$1 in total by the grantee. The exercise period of the share options granted
is determinable by the Board or such committee, save that such period shall not
be more than 10 years from the date of grant. Unless the Board may otherwise
determine, there is no minimum period required under the 2021 Scheme for the
holding of an option before it can be exercised.

The exercise price of share options is determinable by the Board or such
committee, but shall be at least the highest of (i) the Stock Exchange closing
price of the Shares on the date of grant of the share options; (ii) the average
Stock Exchange closing price of the Shares for the five trading days immediately
preceding the date of grant; and (iii) the nominal value of the Shares.

Share options do not confer rights on the holders to dividends or to vote at
shareholders’ meetings.
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31 December 2024 —E_WE+_HB=+—H

31. SHARE OPTION SCHEME (CONTINUED) . BRESE @
() Share option scheme of the Company (Continued) () ZFATIZERESTE (@
The following share options were outstanding during the year: FRHEERTEBRENDNT
Weighted
average Number of
exercise price options
MEFI9TEE BREHB
Notes (HK$ per share) '000
ks (BT T3
At 1 January 2023 RN_E-_-F—F—H 0.71 232,202
Forfeited/expired during the year RERNRY, 5 &) 1.16 (4,640)
Exercised during the year RERTE (b) 0.67 (41,863)
At 31 December 2023 and 1 January 2024 EA_ E_-F+-B=1+—H&K ©)
“Z_ME—-A—H 0.71 185,699
Granted during the year RERKEH ©) 0.70 208,100
Forfeited/expired during the year RERRU EH () 1.21 (5,436)
Exercised during the year REARTHE (b) 0.67 (1,496)
At 31 December 2024 RN-_E-NFE+"A=1+—H (), (e) 0.70 386,867
Equity-settled share option expenses of HK$15,187,000 (2023 HK$8,633,000) REBEEZZTE_ONF+ZA=+—HILEF

was recognized in profit or 10ss in respect of the share options granted under the

2021

Notes:

Scheme during the year ended 31 December 2024,

5,436,000 (2023: 4,640,000) share options granted under 2021 Scheme were
forfeited/expired during the year ended 31 December 2024,

Total 1,496,000 (2023: 41,863,000) share options granted under the 2021
Scheme were exercised during the year ended 31 December 2024.

The fair values of the share options granted under the 2021 Scheme during the

year ended 31 December 2024 were approximately HK$45,046,000 in aggregate,

which were estimated as at the respective dates of grant using a binominal model,
taking into account the terms and conditions upon which the options were granted.
The following table lists the inputs to the model used:

Dividend yield (%)

Expected volatility (%)
Expected life of options (years)
Risk-free interest rate (%)

& B (%)

TEHA R 1R(%)
EREERES ()
7 B R F) E (%)

The expected volatility is based on the historical volatility and the dividend
yield is based on historical dividends. Changes in the above assumptions
could materially affect the fair value of the share options.

B> E‘WFETF_E:—Euﬁ'%ﬂﬁﬁ?“ﬂﬂﬁﬁﬁzﬁ
HEEEIAURBEEECERER A
T5T87000/%7'D(—v—_¢ 8,633,000
JT) ©

M 5E :

@ MREBEE_Z_WNE+_B=+—HILE
o RIEZE T —F 588 1 25,436,00019
(ZZE =4 : 4,640,0001)) BERRHEBE R IK
HHR

b MREBEE_ZEZ-_ONEF+-B=+—HL
FE RE_S_—S8BEHzEeH
1,496,00019 (Z =4 : 41,863,00019) B8
BT

© REE_Z_NE+_B=+—HL%E
=) ¢E%F_$:—$u+§uﬁﬂ;tljﬁ%ﬁﬂ&ﬁﬁ
NEEE L 545,046,000 750 THEE B
EREEH ZERREEFER _BEBRER
REBEE BEETES e TRIIRAE
ARz @ AR

5.2

48.1-52.0

1-9

3.4-3.5

FEHRR 08 T £ 50 SRR 0 T AR B W ek

TSEE\LEHQ'%' LR ﬁ[]ﬁﬁ%b’ﬂ
FEHBRENATEELEEATEZ
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31 December 2024 —E_ME+_F=+—H

31. SHARE OPTION SCHEME (CONTINUED)
() Share option scheme of the Company (Continued)

Notes: (Continued)

(d) As at 31 December 2024, the Company had 386,867,000 share options

outstanding under 2021 Scheme, which represented approximately 4.0% of the

Ordinary Shares in issue as at 31 December 2024.

(e) The exercise prices and exercise periods of the share options outstanding as at the

end of the reporting period are as follows:

2024

Number of options

Exercise price* Exercise period

31. BRRESE @
() ZTABEZEERESTE (&)
B 5E

(d) A_E_NE+"_HBA=+—H ' &ARTAE
386,867,000/ — T _ —E BB T 24
RITEBERE - HER_SE_NE+_4
=+—HZBE{TZ@ERL40%C

e MIEHRFERTEBREZITEERT
EHAMWT :

—EmE

BREE TEE: TEHAR
('000) (HK$ per share)
(F17) (BR#ET)
30,415 0.67 18/1/2022 to 17/1/2027 —E__E—RB+N\BEZE-tE—H+tH
52,404 0.67 18/1/2023 to 17/1/2028 “E-=f—-B+N\BEZFEZ)\E—A++tH
2,016 1.30 8/7/2023 to 7/7/2028 ZEC-HE+tANHEZZEZ)N\EtHAtH
89,900 0.67 18/1/2024 to 17/1/2029 _V_EE B+N\BEZZE-h&E—HB+tH
2,016 1.30 8/7/2024 to 7/7/2029 —mELtBN\BEZE-AFtBEtH
67,388 0.7 19/6/2025 to 18/6/2030 _V_EEAH+nE§ E=TFENA+N\H
2,016 1.30 8/7/2025 to 7/7/2030 “E_HEtBN\BREZZ=Z£tHtH
69,388 0.7 19/6/2026 to 18/6/2031 —ERENRBHABEZE=—%/A+/N\H
69,324 0.7 19/6/2027 to 18/6/2032 ZEZtERB+HABEZZE="F,A+/\H
2,000 0.7 19/6/2028 to 18/6/2033 ZEN\EAB+HABEZE==F~A+/N\H
386,867

2023

Number of options

Exercise price”

Exercise period

—E=F

BEREEE T1EE" TR
('000) (HK$ per share)
(F%) (BRBET)
31,182 0.67 18/1/2022 to 17/1/2027 - F—-A+N\HEZE-_tF—B++tH
53,171 0.67 18/1/2023 to 17/1/2028 B =F—RA+/N\BE_ZE-_N\FE—B+tH
3,560 1.30  8/7/2023 to 7/7/2028 CECZEEANHEZE-_NEtAtH
90,666 0.67 18/1/2024 t0 17/1/2029 —ENE—-B+N\BEZZE-NAE—B+tH
3,560 1.30  8/7/2024 to 7/7/2029 “E_MELtBEN\BE_E_AEtBtH
3,560 1.30  8/7/2025 to 7/7/2030 TECHRETBN\REE=ZEEtHB+tH
185,699

The exercise prices of the share options are subject to adjustment in the event
of any capitalisation issue, rights issue, consolidation, sub-division or reduction
of the share capital of the Company (other than issuance of Ordinary Shares as
consideration in respect of a transaction)
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31. SHARE OPTION SCHEME (CONTINUED)

() Share option scheme of the Company (Continued)

At the end of the reporting period, the exercise in full of the outstanding share
options under the 2021 Scheme would, under the present capital structure

of the Company, result in the issue of 386,867,000 additional Ordinary

Shares and additional share capital of HK$19,343,000 and share premium of
HK$249,911,000, before taking into account any transfer of share option reserve
to the share premium account.

(Il) Share option scheme of a subsidiary

Bossini, a wholly-owned subsidiary of the Company as at the date of the report,
the shares of which were withdrawn from listing on the Main Board of the Stock
Exchange (stock code: 592) with effect from 4:00 p.m. on 17 March 2025,
operates share option schemes for the purpose of providing incentives and
rewards to eligible participants who contribute to the success of the operations of
the Bossini Group.

The share option scheme adopted by Bossini on 12 November 2013 (the 2013
Bossini Share Option Scheme”) has expired on 12 November 2023. Following
the expiration of the 2013 Bossini Share Option Scheme, no further share option
was allowed to be granted thereunder but the provisions of it shall remain in full
force and effect in all other respects. Bossini adopted a new share option scheme
(the “2023 Bossini Share Option Scheme”, together with the 2013 Bossini Share
Option Scheme, the “Bossini Share Option Schemes”) on 15 December 2023,
which remains in force for a period of 10 years commencing on 20 December
2023.

The eligible participants of the Bossini Share Option Schemes include any director
or any employee of Bossini or any of its subsidiaries from time to time and are
determined to be qualified for the share options by the board of directors.

The maximum number of shares issuable under share options to each eligible
participant in Bossini Share Option Schemes within any 12-month period is
limited to 1% of the total number of shares of Bossini in issue at any time. Any
further grant of share options in excess of this limit is subject to shareholders’
approval in a general meeting with such participant and his associates abstaining
from voting in case of 2013 Bossini Share Option Scheme and with such eligible
participants and his/her close associates (or associates if such eligible participant
is a connected person of Bossini) abstaining from voting in case of 2023 Bossini
Share Option Scheme.

31 December 2024 —E_ME+_H=+—H
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31 December 2024 —E_ME+_F=+—H

31. SHARE OPTION SCHEME (CONTINUED)

(I1) Share option scheme of a subsidiary (Continued)

The offer of a grant of share options may be accepted within 28 days from

the date of offer, upon receipt the acceptance and payment of a nominal
consideration of HK$1 from the grantee. The exercise period of the share options
granted is determinable by the directors, and commences after a certain vesting
period and ends on a date which is not later than 10 years from the date of
grant of the share options. Share options granted during the term of Bossini
Share Option Schemes and remain unexercised immediately prior to the end

of the 10-year period of Bossini Share Option Schemes shall continue to be
exercisable in accordance with their terms of grant within the exercise period

for which such options are granted, notwithstanding the expiry of Bossini Share
Option Schemes. The board of directors of Bossini was allowed to impose a
vesting period on the share options granted under 2013 Bossini Share Option
Scheme which shall follow the amended Chapter 17 of the Listing Rules with
effect from 1 January 2023. The vesting period of any particular share option

of 2023 Bossini Share Option Scheme shall not be less than 12 months except
in the following circumstances: (a) grants of “make-whole” share options to new
joiners to replace the share awards or share options they forfeited when leaving
their previous employers; (b) grants that are made in batches during a year for
administrative and compliance reasons; or (c) grants of share options with a mixed
or accelerated vesting schedule such as where the share options may vest evenly
over a period of 12 months.

The exercise price of the share options is determinable by the directors, but

may not be less than the highest of (i) the Stock Exchange closing price of the
Bossini's shares on the date of grant of the share options; (ii) the average Stock
Exchange closing price of the shares of Bossini for the 5 trading days immediately
preceding the date of grant; and (iii), if applicable the nominal value of the shares
of Bossini on the date of grant.

The maximum number of shares which may be issued upon exercise of all share
options to be granted under the 2013 Bossini Share Option Scheme and any
other share option schemes of Bossini shall not exceed 10% of the total number
of shares in issue on 12 November 2013, the date of adoption of the 2013
Bossini Share Option Scheme. Following the expiration of the 2013 Bossini Share
Option Scheme, no further share option could be granted thereunder. The total
number of Bossini’s shares which may be issued in respect of all share options
and awards to be granted under the 2023 Bossini Share Options Scheme and
any other share option schemes or share award schemes of Bossini shall not
exceed 10% of the Bossini's shares in issue as at 15 December 2023. The
number of shares issuable under the 2023 Bossini Share Option Scheme was
332,272,017, which represented approximately 10.0% of Bossini's shares in
issue as at 15 December 2023.
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31 December 2024 —E_ME+_H=+—H

31. SHARE OPTION SCHEME (CONTINUED) 31. BRESE @
() Share option scheme of a subsidiary (Continued) (I MEBATEZERESE (&)
The following share options were outstanding during the year: FREARTEBRENDNT
Weighted
average Number of

exercise price

options

MmEF9TEE fElEHE

Notes (HK$ per share) '000
B 5E (BRAET) F1n
At 1 January 2023 N _E_=F—H—H 0.61 96,194
Granted during the year REARKREH (@) 0.28 43,031
Forfeited/expired during the year RERRU ZH © 0.48 (55,592)
Adjusted during the year RERREE (d) 0.61 184
Cancelled during the year RERHE 1.06 (15,031)
At 31 December 2023 and 1 January 2024 RZEZ=F+"B=+—H
R_EZ_MFE—-F—H (6) 0.40 68,786
Granted during the year RERKEH (b) 0.13 142,701
Forfeited/expired during the year RERRU EH ©) 0.26 (9,688)
Cancelled during the year REREH 0.33 (33,680)
At 31 December 2024 RIZEZWE+ZB=+—H ), 0.40 168,119

Equity-settled share option expenses of HK$4,100,000 (2023: share option credit REBEEZZTE_OF+ZA=+—HLEF

of HK$1,250,000) was recognized in profit or loss in respect of the share options =T Fﬁ BEHBRETEIERURKRE
——

— =

granted during the year ended 371 December 2024, B BERRER 44,100,000 T (=
F BRHEIER1,250,000587T) ©
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31 December 2024 —E_ME+_F=+—H

31. SHARE OPTION SCHEME (CONTINUED)
(I1) Share option scheme of a subsidiary (Continued)
Notes:

(a) The fair values of the share options granted during the year ended 31 December
2023 were HK$4,040,000 in aggregate, which were estimated as at the respective
dates of grant using a binominal model, taking into account the terms and conditions
upon which the options were granted. The following table lists the inputs to the
model used:

Dividend yield (%) % B2 (%)
Expected volatility (%) TERA R 1R (%)

Expected life of options (years)

Risk-free interest rate (%) £ R R H 2 (%)

(b)  The fair values of the share options granted during the year ended 31 December
2024 were HK$6,921,000 in aggregate, which were estimated as at the respective
dates of grant using a binominal model, taking into account the terms and conditions
upon which the options were granted. The following table lists the inputs to the
model used:

Dividend yield (%) & B (%)
Expected volatility (%) TEHA K 18 (%)
Expected life of options (years)
Risk-free interest rate (%) 2 BB A 2 (%)
The expected volatility is based on the historical volatility and the dividend yield is
based on historical dividends. Changes in the above assumptions could materially
affect the fair value of the share options.

(c) 9,688,000 (2023: 55,592,000) share options granted were forfeited/expired

during the year ended 31 December 2024 upon the resignation of certain grantees
during the year.

(d) A total of 184,000 share options were adjusted upon completion of right issue on
28 April 2023.
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31. SHARE OPTION SCHEME (CONTINUED)
(Il) Share option scheme of a subsidiary (Continued)

Notes: (Continued)

31.
(1

31 December 2024 —E_ME+_H=+—H

Ms e fE 51 8 (@)
KB A B Z Bt st 8 (8

Mzt : ()

(€)  The exercise prices and exercise periods of the share options outstanding as at (e) Z‘J”i\ifi%,ﬁﬂﬂi HARITEEREZITEER
the end of the reporting period are as follows: TERHBMT -
2024 —E-ME
Number of options Exercise price* Exercise period
BREHE TEE 1TERRE
('000) (HKS per share)
(F13) (BR#ET)
8,571 0.455 1 Jan 2022 to 31 Dec 2026 —E--—F-A-HE_E-_AG1-H=1-8
10,576 0.455 1 Jan 2023 to 31 Dec 2026 —E_=f—BF—HE_E-_AHE+-HA=+—H
10,599 0.455 1 Jan 2024 to 31 Dec 2026 —E_NE—HB—-RAESE-AE+-A=+—H
1,669 0.659 23 Mar 2023 to 22 Mar 2028 —E-_=H=ZRA-+=HEZZE-)\F¥=H=-+=H
1,002 0.389 17 Nov 2023 to 16 Nov 2028 ZE=f+—A+tAEZEZN\FE+—A+KH
45,234 0.128 28 March 2025 to 27 March 2030 @ _—E_FH&=F_-+/\AZE_E=TF=F_-+tH
45,234 0.128 28 March 2026 to 27 March 2031 —ZE_"F=A_+/\BE-ZE=—%=F”-++tH
45,234 0.128 28 March 2027 to 27 March 2032 _—E_+tH&=F_-+/\AZE-_E=_#=A-+tH
168,119
2023 TE=
Number of options Exercise price  Exercise period
BREsE TEE THEHRM
(000) (HK$ per share)
(F13) (ERET)
9,582 0.455 1 Jan 2022 to 31 Dec 2026 —E_F—B—HE_EAXE+-A=+—H
11,586 0.455 1 Jan 2023 o 31 Dec 2026 CE-=F—B—HE_EB-_A&E+-A=+—H
10,599 0.455 1 Jan 2024 to 31 Dec 2026 TENE-B—-RAE_Z_ANE+"_RA=1+—8
333 1.058 16 Nov 2022 to 15 Nov 2027 B F4+—B+AAE_Z-_tE+—HA+AAH
335 1.058 16 Nov 2023 to 15 Nov 2027 B —F+—A+AHE_BE_tE+—HB+AH
335 1.058 16 Nov 2024 to 15 Nov 2027 “EME+—B+ABE_Z-tE+—HA+AH
1,669 0.659 23 Mar 2023 to 22 Mar 2028 CEC=F=B-+=HE-E-N\F=E-+=H
1,669 0.659 23 Mar 2024 to 22 Mar 2028 TETNE=A+=ZHE_ZE-_N\F=ZB-+_H
1,671 0.659 23 Mar 2025 to 22 Mar 2028 T ETRE=RB_+=HRE_Z”-_N\E=B”-+_"H
1,002 0.389 17 Nov 2023 10 16 Nov 2028 B =F+—B++tAES-N\E+—A+,H
1,002 0.389 17 Nov 2024 to 16 Nov 2028 ZEIOFE+—A+tHEZIZEIN\F+—B+<H
1,002 0.389 17 Nov 2025 10 16 Nov 2028 B RE+—B++tAE_ZE-_N\E+—A+,H
9,332 0.275 20 Jun 2024 to 19 Jun 2029 TEMEAB-_+RE_ZE-_HAEBTAHE
9,332 0.275 20 Jun 2025 to 19 Jun 2030 TETHEANAZTHEE=ZFEB+NH
9,337 0.275 20 Jun 2026 to 19 Jun 2031 ZEIAREAAZTHEIE=—FB+NH
68,786

The exercise prices of the share options are subject to adjustment in the event of
any capitalisation issue, rights issue, consolidation, sub-division or reduction of the
share capital of Bossini (other than issuance of Ordinary Shares as consideration in

respect of a transaction)

(M) Subsequent to the reporting period, a total of 3,000,000 outstanding share options
forfeited on 22 January 2025. Upon the Option Offer (as defined in the scheme
document dated 3 January 2025 jointly issued by Bossini, the Company and
Dragon Leap Consumables Limited) becoming unconditional on 13 March 2025
(Bermuda time), all outstanding share options were cancelled.

(f)

BRECTEEAINEMEETEMER
BIT HR - RASH - TR R (F1T
EBREARZANEERIN RELHARE

PR & H%R > & 3£3,000,00017 AR 17 8 58 IR
R B2 _HAF—B -+ __HARAKR-B
IREEY (xR EREE KRB RiERH
BERAERAENR_E_AE—B=HKS
FENst B R —_E_AFE=A+=H
(BRERR) IBERER RARTRE
B BN -
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31 December 2024 —E_ME+_F=+—H

32. PERPETUAL CONVERTIBLE BONDS KAM AR
The perpetual convertible bonds issued are as follows: BETZKAMOBEESWT -
2024 2023
—EME —_E-=
HK$’000 HK$'000
FET TET
Perpetual convertible bonds KA MR RRRE S 810,621 810,621

On 30 August 2013, the Company entered into the Deed with Victory Mind
Assets Limited and Dragon City Management (PTC) Limited to advance the
timetable for the possible issuance of earn-out perpetual convertible bonds in
relation to the acquisition of approximately 25.2% equity interest of Li Ning Co
in December 2012. The execution and performance of the Deed were approved
in the extraordinary general meeting of shareholders on 4 November 2013. The
earn-out perpetual convertible bonds with a fair value of HK$1,140,000,000
were issued in advance in November 2013 and were classified as equity and
the related derivative financial liabilities were derecognised at the same time,
the financial impact of which was based on the fair value of earn-out perpetual
convertible bonds upon the Deed becoming effective.

For the years ended 31 December 2024 and 2023, there was no conversion of
perpetual convertible bonds into ordinary shares.

33. RESERVES

() The amounts of the Group’s reserves and the movements therein for the
current and prior year are presented in the consolidated statement of changes in
equity.

(i) The share option reserve represents the fair value of share options vested
which are yet to be exercised, as further explained in the accounting policy of
share-based payments in Note 2.3 to the financial statements. The amount will
either be transferred to the share premium account when the related share options
are exercised, or transferred to retained profits/accumulated losses should the
related share options lapse or be forfeited.

(i) Pursuant to the relevant laws and regulations for wholly-owned enterprise, a
portion of the profits of the Group’s wholly-owned-subsidiary which is established
in the PRC has been transferred to reserve funds which are restricted as to use.

(iv)  The hedging reserve includes the cash flow hedge reserve, see Note 17 for
details. The cash flow hedge reserve is used to recognise the effective portion of
gains or losses on derivatives that are designated and qualify as cash flow hedges.
Amounts are subsequently either transferred to the initial cost of inventory or
reclassified to profit or loss as appropriate.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S

N ZE—=F/\B=+H">&xaE HVictory
Mind Assets Limited5zDragon City Management (PTC)
Limiteds] L 324 > UHFER MR ZE—ZF
+Z BB E AT A25.2% 0% #ET A] B &%
TRAMENKAMITBRESNER-ERER-
PR ZEIMBTR _E—=F+—ABX
BHETHRREFINAGE LEEGHE A
F{E#31,140,000,00078 7T 2 B F] 8 71K A4
MR ESFERZE—=F1+—A1Er#&
ToUREAED R HEATLERTE

BERLER HMBERERENZE
EMENRAENDKAETBRKRESZA

FiEsE-

BE_ZT_NER-_ZF_=ZF+_-A4
—t+t—BLEFE BEXAMAIBRRES
BN EER

33. f#E
il #*EERFI—FEFAEBEHESEE
H @R e aRs 8RNI o

(i) BREREBIEEEBERTERERE
ZRVE E—FTHBHNUBRERNE
QAFMMUARMENZ B HK BRI
RREMEREERTENEEERMDEE
AR > SN A B R R Ok 0 BN 4R 8 L BRE
EREEF, RetEE -

i) WBEZ2BEBEEXZEBERRZE
R AEBRPENILIZEZENE QRS
D EBARRHBARZEHEEE-

vy HHEESEREREHAHEE
BEEEMEI7 - IREREE FHEBNE
MEE&FAﬁﬁﬁEﬂWZMEIEE

HMZ AR HEBEREREEE ZY)
B AR ENDEEER (WEA) o
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33. RESERVES (CONTINUED)

(v)  Exchange differences arising on translation of the foreign controlled entity
are recognised in other comprehensive income and accumulated in a separate
reserve within equity. The cumulative amount is reclassified to profit or loss when
the net investment is disposed of,

34. NON-WHOLLY OWNED SUBSIDIARIES WITH MATERIAL
NON-CONTROLLING INTERESTS

Viva QiLe Limited (previously as LionRock Capital Partners QiLe Limited), a

wholly owned subsidiary, holds 51% equity interest of Clark. The details of non-

controlling interest of Clark Group are set out below:

31 December 2024 —E_ME+_H=+—H

33. f#fE @
v MBIEREZEFIEREENERTEZER
HtheEWm s TR Emh—IEE
BRERETRBE RN HEFRER
ENNEERmE -

4. BEEARIEERERZIEZEM
BATE

— 2B B AT Viva QiLe Limited (5178

LionRack Capital Partners QiLe Limited) #E7 Clark

51%RZHE o ClarkEE B 2 FRIER R 5F 1B H 5

Wr:

2024 2023
—E-ME —E=HF
HK$’000 HK$'000
FET FET
Percentage of equity interest held by non-controlling FEIERERIT AR
interests Bkt 49% 49%
2024 2023
—EME —E”=
HK$’000 HK$'000
FAET FET
Loss allocated to non-controlling interest DECF IEZE AR A E5 48 (201,943) (241,139)
Accumulated balances of non-controlling interests at the ~ FEIEIG TP IRES HHARY
reporting date REt#heR 831,358 1,215,975
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31 December 2024 —E_MHE+_B=+—H

34. NON-WHOLLY OWNED SUBSIDIARIES WITH MATERIAL
NON-CONTROLLING INTERESTS (CONTINUED)

The following tables illustrate the summarised financial information of Clark Group.

The amount disclosed are before any inter-company eliminations:

3. EAERIFEREDTZIFZEMN
B 2E @

TRMRACaKE R M B E R E - TR

TEAEMEEANASRBRFHRETEE -

2024 2023
HK$’000 HK$'000
FHET FAET
Revenue & 9,008,916 9,646,492
Total costs and expenses B A R B S7 4R 2B (9,450,484) (10,342,414)
Loss after tax PRI EEIE (412,129) (524,856)
Total comprehensive 10ss SHEIBLEE (784,931) (757,083)
Current assets MBNEE 4,238,922 4,431,693
Non-current assets ERENE E 2,921,401 3,645,278
Current liabilities mMEMAaRE (2,847,773) (2,999,651)
Non-current liabilities JEREERE (2,615,901) (2,595,738)
Net cash flows generated from operating activities EiEEREE IR RE F A 567,390 954,380
Net cash flows used in investing activities KREEHMBZREREFEE (97,255) (091,426)
Net cash flow used in financing activities MEZHTEZREER2 /35 (467,334) (810,052)
Net increase/(decrease) in cash and cash equivalents RERREEEY (BFRIT
(including bank overdraft) #2) B OR) 38 2,801 (447,098)

35. OPERATING LEASE ARRANGEMENT

As lessor

As at 31 December 2024 and 2023, the Group leased sports park facilities
and investment property to independent third parties under operating lease
arrangements, with each lease negotiated for a term of 1 to 12 years.

As at 31 December 2024 and 2023, the Group had total future minimum lease
receivables under non-cancellable operating leases with its tenants falling due as
follows:

35. REHERH

ERETEA
ATETNERTB =+ A=+
B A&EERECEHEZHABILE=
DHEEEERENKRENE  ZEAE
EERERSENEIE

ABECMER-B-=FEFF=+—
B> AEBEREEMEP ST ILZ A #E
EHEMR TIHEIR BRERRE
HEREWT -

2024 2023

“EIME ZRIZH

HK$’000 HK$'000

F#ET FET

Within one year —FR 2,978 10,396
In the second to fifth years, inclusive F_EFLFE (BEEEME) 13,616 21,751
Over five years EEME 14,797 18,737
31,391 50,884

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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36. COMMITMENTS FOR CAPITAL EXPENDITURE
As at 31 December 2024 and 2023, the Group had the following commitments
for capital expenditure:

31 December 2024 —E_ME+_H=+—H
36. BEAXRBEZKIE

R _E_NER_EBE_=ZF+"A=1+—
H> ANEEES U TE AR AIE !

2024 2023
—E_MEF —E=HF
HK$’000 HK$'000
FET FET

Contracted, but not provided for: ERESEES =
Property, plant and equipment and intangible assets ME-BEMIREABRTEE 23,465 32,632
Capital contribution of associates and equity interests AEHME RN MKRERE 16,531 17,091
39,996 49,723

37. MATERIAL RELATED PARTY TRANSACTIONS
In addition to the transactions detailed elsewhere in these financial statements, the
Group had the following material transactions with related parties in the ordinary

37. ERMAEALRS
RIESMBHREREMBOFAFLZRZ
S AEBFAEBEXEFBET S RHE

course of business during the year: ATETUTEKRRS !
2024 2023
Notes HK$’000 HK$'000
B 5% FHET FET
Marketing service income from associates REWBE AR 2 THIGHEE
AR 75 WA (i 272,057 264,192
Purchases from associates A E QB RS (il 8,753 10,220
Sales of goods to an associate A—EEARHEES R (i) 284,379 252,962
Office and car-park rental expense MBS AR XN ZMAER
to associates EEBEERY (v) 9,956 9,988
Dividend received from associates BWEE QB ZKRE W) 195,902 273,746
Consultancy and other service income KE—EBE AR BB &
from an associate HMARFE U A (vi) 4,206 1,568
Sales of goods to a non-controlling m—%IEERKERFEESm
shareholder (vii) 568 1,485
Purchase from a non-controlling shareholder ¥R & B — & JEIE RS AR &= (i) 13,737 6,212
Sales of goods 1o a joint venture m—EeEtEHESR (ix) - 25,630
Notes: B

(i) Marketing service income from LN Group™ and Double Happiness™ in relation to
some sports events and competitions and the endorsement of brand products of LN
Group™ and Double Happiness™ managed by the Group, was charged in accordance
with the terms negotiated between the related parties.

(ii) Purchases in relation to brand products of LN Group™ and Double Happiness®, was
charged in accordance with the terms negotiated between the related parties™.

() PHAEEEEZETESEAREER
FEEEKMLEZ2RRERRNSTMR
FTEEERALE BN T IHHERERD
W A SR AE B RA ST 49 75 18 RE 2 AR RR U B

i) REEEERAYE QEERARTE
AT 75 R B AR -
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31 December 2024

37.

—E_OMFE+-_B=+—H

MATERIAL RELATED PARTY TRANSACTIONS (CONTINUED)

Notes: (Continued)

(iff)

(iv)

(vi)

(vil

(vii)

(ix)

(a)

Sales of goods in relation to brand products of the Group to LN Group*, was
charged in accordance with the terms negotiated between the Group and LN
Group™.

During the years ended 31 December 2024 and 2023, the Group leased certain
offices and car-parking spaces from LN Group* and Double Happiness*. The lease
rates were determined after arm’s length negotiations between the related parties
with reference to current prevailing market rate.

The dividend received were made pursuant to the dividend rates proposed and
declared by Li Ning Co* and Double Happiness®.

The consultancy and other service income was charged in accordance with the
terms of an agreement entered into between the Group and an associate.

Sales of goods to a non-controlling shareholder was charged in accordance with the
terms negotiated between the Group and the non-controlling shareholder.

Cost of purchase paid and payable were charged in accordance with the terms
negotiated between the Group and the non-controlling shareholder.

Sales of goods to a joint venture was charged in accordance with the terms
negotiated between the Group and the joint venture.

Mr. Li Ning and Mr. Li Qilin, the nephew of Mr. Li Ning, are common directors of the
Company, LN Group and Double Happiness.

Outstanding balances with related parties

Details of the Group's balances with related parties are disclosed in Notes 5, 20
and 24 to the financial statements.

(b)

Compensation of key management personnel of the Group

Details of directors’ emoluments and highest paid individuals are included in Notes
8 and 9 to the financial statements, respectively.

All related party transactions set out in this note did not fall within the definition of
“connected transaction” or “continuing connected transaction” in Chapter 14A of
the Listing Rules.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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HEFF=EEENAERARMRERE mEH
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=+ —HEFE AERAREEER K
HEE v ETHAEREEMN -AEHES
ThEHABRFTA A2 ERTHIBKEEAF
EEEBETE-

EBREDREFERR RALE RS
REIRZREERERE -

R 8 B EL At AR 75 U A AR 15 A = 1) £ — ff B
A BRI Z 7R YRR UL ER

MIFERRRIBEGMNDIRBAEBE R
PR IR R 1 T R R R URER B S o

ENREMNRERESERBAEREIFE
P& IR B 18 TE 2 1A R LB

M—ReEhXHEGRNREFEER
BEREREZFRBE

FEEERFBMAL (SBRENET)
BEAT FEEERAEEHAES

RIEAN LT Z RIGEER

AEHHHEMBEBEATERZEBTIMBERER
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31 December 2024 —E_WE+_HB=+—H

38. PARTICULARS OF SUBSIDIARIES 38. MtEBAEFIE
The following is a list of the principal subsidiaries at 31 December 2024 RN_E_NME+_HBA=+—HFEHWBL
B EITRAT
Place of Issued
incorporation/ ordinary
registration shares/paid up Percentage of equity Principal
Company name and operations capital  attributable to the Company activities
ML S BRITLER
NELHE REEME BERE FRFARERFEIL FEEH
Direct Indirect
BH# EiEE
Viva China Development Limited BvI US$1 & HK$2,079,000,000 100% - Investment holding
ERFEERERAA HBRUHE 1275 %2,079,000,000% 7 REER
Winner Rich Investment Limited Hong Kong HK$1 100% = Investment holding
XHNEREBRAE BE 187 REER
Viva Goods Sports Holding Limited Hong Kong HK$520,000 100% - Investment holding
FREUREERBRAR B 520,000 7 REER
Viva China Community Development Holdings Limited BYI US$1 100% - Investment holding
FAFEHEREERERAR RBEREIEE %7 REER
Viva China Premier Properties Limited Hong Kong HK$1 - 100% Investment holding
FERAHEEUNERRAR B 1B REER
Viva China Consumables Limited BvI US$1 - 100% Investment holding
FERHEHERERAH HBREUHEE [E REER
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31 December 2024 —E_ME+_F=+—H

38. PARTICULARS OF SUBSIDIARIES (CONTINUED)

38. MEBABIFE @

Place of Issued
incorporation/ ordinary
registration shares/paid up Percentage of equity Principal
Company name and operations capital attributable to the Company  activities
SRR B BRETLER
RE4TE REEME HMERE AATEGREEAL  FEEH
Direct Indirect
Bi% ik
Dragon Leap Consumables Limited BvI US$1 - 100% Investment holding
EREHERERAT EBERUHE 1% REZER
LEREEEREEZERAR PRC RMB150,000,000 = 100%  Investment holding
HE AR #150,000,0007T REER
LEERCEERARAR PRC RMB11,600,000 = 79%  Investment holding
HE AE#11,600,0007¢ REZR
BEBREENBREBAX(ELRE PRC RMB125,000,000 = 100%  Investment holding
Hi (BIREE) HE AE#125,000,0007¢ RERR
FBENBEXCELZERRAR PRC RMB500,000 = 100%  Retaling and distribution of garments
(Note i)
HE AR #500,0007T RERETERDH
(P 23i)
SRR (L6 BLEBARAT PRC RMB304,650,000 - 100%  Property holding
(Note i)
H AR #304,650,0007% MERE
(G
FRBENE (LB BRAE PRC RMB35,400,000 = 100%  Retailing and distribution of garments
(Note i)
HE AR #35,400,00075 RREE R D H
(B i)
BEMNENBEXEBRAR PRC RMB300,000 = 100%  Sports park management and operation
HE AR #300,0007% RBEREEREE
BT ENBEEERRAR PRC RMB1,000,000 = 100%  Sports park management and operation
e AR #1,000,0007 BEEEEREE
KETRERAXCEBEREMALE PRC RMB1,000,000 = 100%  Sports park management and operation
HE AR #1,000,0007% RBEREEREE

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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38. PARTICULARS OF SUBSIDIARIES (CONTINUED) 38. MfiIEBATIFE @

Place of Issued
incorporation/ ordinary
registration shares/paid up Percentage of equity Principal
Company name and operations capital  attributable to the Company activities
MR S BRITLER
REBHE RE M BERRE FARAEGKRAIEIE TEEH
Direct Indirect
B %
FRBUEERE R BRAE PRC RMB144,740,000 - 100%  Sports talent management, competition
(Note iv) and event production and
management, and sports-related
marketing and consultancy service
HE AR #144,740,0007T BEATEE BSREHNIF
(B 5Eiv) REBKEEERTEEE
KR
BNERREERERAR PRC RMB990,000 - 99%  Production and distribution of sports
content, management and marketing
of sports talents
HE AR #990,0007¢ BENSRERET - BEAL
BERTSHE
BHEER (ER) BEEREERAR PRC RMB14,312,160 - 100%  Operation of ice-skating rinks
(Note v)
HE AR #14,312,1607T EEBNE
(GED)
BHEER (b)) BAELEERAR PRC RMBS,000,000 = 100%  Operation of ice-skating rinks
HE AR #5,000,0007T EERAG
KEmREARORESASERAR PRC RMB5,000,000 = 100%  Operation of ice-skating rinks
HE AR #5,000,0007T HEBRAS
REERNEEBRAR PRC RMB45,000,000 = 70%  Manufacturing of shoes
e AR #845,000,0007T LEHRE
Active Link Limited Hong Kong HK$5,000,000 - 62.9% Retailing and distribution of garments
SAERRAF aE 5,000,000 7 BREERDH
Bossini Clothing Limited Hong Kong HK$?2 - 62.9% Retailing and distribution of garments
B 2B RREERDH
Bossini Distribution Limited Hong Kong HK$1 - 62.9% Retailing and distribution of garments
ERREDHERAT B 1A RREERDH
Bossini Enterprises Limited Hong Kong HK$2 = 62.9% Retailing and disribution of garments
ERRECERRAT B 28T RREERDH
Bossini Onmay International Limited Hong Kong HK$?2 - 62.9% Retailing and disribution of garments
EHELXERERAE E 2BTT BREERD
Bossini Garment Limited Hong Kong HK$?2 - 62.9% Distribution of garments
B 0BT PR
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31 December 2024 —ZE

38. PARTICULARS OF SUBSIDIARIES (CONTINUED)

mE+—B=+—H

38. MEBABIFE @

Place of Issued
incorporation/ ordinary
registration shares/paid up Percentage of equity Principal
Company name and operations capital attributable to the Company  activities
ML s BRITLER/
RE4TE REEME HMERE AATEGREEAL  FEEH
Direct Indirect
H# il
Bossini Investment Limited BvI US$11,928 - 62.9% Investment holding
EBERUHE 11,928% 70 RERR
Bossini International Holdings Limited Bermuda HK$332,272,018 - 62.9% Investment holding
ERERRERFRAE BRE 332,272,018 7T LB
Bossini Retail Limited Hong Kong HK$2 - 62.9% Retailing and distribution of garments
) 2BTT MREERDH
Bright Star Fashion Limited Macau MOP$25,000 - 62.9% Retailing and distribution of garments
REREBRAE B 25,0002 75 REREERDH
ENTERNREEERRAR PRC RMB1,010,000 = 62.9%  Retaling and distribution of garments
HE AE#1,010,0007T MREERDH
ENEREESERAA PRC RMB148,000,000 = 62.9% Retaiing and distribution of garments
HE AE#148,000,00075 R ERDH
J & R Bossini Fashion Pte, Ltd. Singapore SGD2,000,000 - 62.9%  Retaling and distribution of garments
FIE 2,000,005 3% 7t MREERDH
L.ead Commence Limited Hong Kong HK$2 - 62.9%  Retaling and distribution of garments
UBEERRAE B 2B MRS ERDH
Rapid City Limited Hong Kong HK$2 - 62.9% Property holding and letting
BAEHARAT ) 2BTT MEFBRHAE
Viva China Premium Brands Limited Hong Kong HK$10,000 - 100% Investment holding
FRHEEERBERAR ) 10,0008 7T BREER
a. Testoni S.p.A. [taly EUR5,018,542 - 100% Sales of footwear and leather good
=Vl 5,018,542B1 7T HEREEERHEE
a. Testoni Hong Kong Limited Hong Kong HK$1,000,000 - 100% Sales of footwear and leather good
) 1,000,000% 75 HEMEEERHEE
a. Testoni Japan Co., Ltd. Japan JPY50,000,000 - 100% Sales of footwear and leather good
B 50,000,0005 & HEREEERHEE
LERTEEERAT PRC RMB28,545,336 = 100%  Sales of footwear and leather good
HE AR #28,545,3367T HEMEEERHEE

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S



Notes to Consolidated Financial Statements 45 & B4 #5 R R Mi =%
31 December 2024 —E-E+_B=+—H

38. PARTICULARS OF SUBSIDIARIES (CONTINUED) 38. MfiIEBATIFE @

Place of Issued
incorporation/ ordinary
registration shares/paid up Percentage of equity Principal

Company name and operations capital  attributable to the Company activities
ML s BRTLER

REI4TE REEME BERE HAAREREIEIL  FEEH

Direct Indirect
B# EE

Viva Qile Limited BVI GBP100,000,001 - 100% Investment holding
HERUHEES 100,000,001 8% RELER

(G&J Clark (No 1) Limited UK GBP100 - 51% Investment holding
S 1003887 REER

C & J International Limited (GBP18,028,202 - 51% Sales of footwear
R 18,028,202 8% HIEHE

C. & J. Clark Retall, Inc. USA US$3,000 - 51% Sales of footwear
%6 3,000% 7T HIRHE

C. & J. Clark America, Inc. USA US$3,777 - 51% Sales of footwear
ESE 3TITETT HEHE

(C & J Clark China Trading Company Limited PRC US$200,000 - 51% Sales of footwear
HE 200,000 7t HiRHE

C. & J. Clark Canada Limited Canada CADG2,300 - 51% Sales of footwear
IIEYN 62,300ME K 7T LR E

Clarks Japan Company Limited Japan JPY80,000,000 - 51%  Sales of footwear
BA 80,000,0008 & HEHE

Clarks Shoes Vertriebs GmbH Germany EUR1,512,000 - 51% Sales of footwear
(=le] 1,512,00088 7T LRI E

C & J Clark Latin America, Inc USA US$1 - 51% Sales of footwear
%6 [E LR E

G & J Clark (M) Sdn Bhd Malaysia MYR500,000 - 51% Sales of footwear
ERAS 5000008 & HEHE

C & J Clark (S) Pte. Ltd Singapore SGD300,000 - 51% Sales of footwear
Emilid 300,00037 103K 7T HARHE

Clarks Shoes Benelux BV Netherlands EUR113,445 - 51% Sales of footwear
HH 13,4588 7T HIRHE
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31 December 2024 —E_ME+_F=+—H

38. PARTICULARS OF SUBSIDIARIES (CONTINUED)
Notes:

() The registered capital of RINTTIEN AR B XICEXZEERBRAE is
RMB1,000,000.

(i) The registered capital of IEFLIRIR (L78) BMEEEBRRE is
RMB306,000,000.

(i) The registered capital of IERAFLEFIF: (L38) BRAT s
RMB40,000,000.

(v)  The registered capital of JE NL4B %52
RMB150,000,000.

B¥RE O ARRA I

(v The registered capital of FEEBRH ER) B ERBERAE is
RMB?25,000,000.

Apart from BB EZSENBEBEXEEEXERERL (AREH)
being registered as limited partnership, all the other principal subsidiaries of the
Company are registered as limited liability companies.

The above table lists the subsidiaries of the Company which, in the opinion of
the Directors, principally affected the results for the year or formed a substantial

portion of the net assets of the Group. To give details of other subsidiaries would,

in the opinion of the Directors, result in particulars of excessive length.
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39. STATEMENT OF FINANCIAL POSITION AND RESERVE 39. XATIZHMBRRARRIEFBES

MOVEMENT OF THE COMPANY

2024 2023
—EZNE —EZ=HF
Notes HK$’000 HK$'000
i3 FET FET
NON-CURRENT ASSETS ERENE E
Property, plant and equipment MEBERZE 26 69
Investments in subsidiaries RIB AR ZKRE 1,376,837 1,376,837
Total non-current assets EREELMEE 1,376,863 1,376,906
CURRENT ASSETS MENEE
Due from subsidiaries FE UL I B /A B =R I8 3,630,783 3,436,596
Prepayments, deposits and other receivables T FIE 8 K
Hh U I 47,187 48,820
Cash and cash equivalents BERIBEEEY 77,165 327,564
Total current assets M EEEE 3,755,135 3,812,980
CURRENT LIABILITIES mEaR
Due to subsidiaries FEAT T B8 A B R IE 140,185 3,623,911
Other payables and accruals HENRIBERESTE B 6,415 6,144
Total current liabilities V=R 146,600 3,630,055
NET CURRENT ASSETS MENEEFE 3,608,535 182,925
TOTAL ASSETS LESS CURRENT BEEHEENRSERE
LIABILITIES 4,985,398 1,559,831
NET ASSETS BEFE 4,985,398 1,559,831
EQUITY R
Issued capital BETRA 30 486,189 486,114
Perpetual convertible bonds KA BRES 32 810,621 810,621
Reserves ki (@) 3,688,588 263,096
TOTAL EQUITY R 4,985,398 1,559,831

The statement of financial position of the Company was approved by the board of

directors on 28 March 2025.

FRABZHBRREKER _E_HAF=H
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31 December 2024 —E_ME+_F=+—H

39. STATEMENT OF FINANCIAL POSITION AND RESERVE 39. XTI ZHBRRRKLEFEES

MOVEMENT OF THE COMPANY (CONTINUED) (&)
Note: I 5E
(@  Reserve movement of the Company @ ARBZEFHED
Retained
Share Share earnings/
premium option (accumulated
account reserve losses) Total
&7 B REEH,/
B =1 (Rsti518) st
HK$’000 HK$'000 HK$'000 HK$’000
TERT TERT TERT TERT
At 1 January 2023 R_E_=F—HF—H 1,128,095 37,936 (895,647 270,384
. i s
Lostshgo; ETZS year and total comprehensive loss for ERNBEERFNZHEBIEEE - - 1 876 1 876
Share issued upon exercise of share option BREETERETZRM 34,029 (8,074) = 25,955
Equity-settled share option arrangements DR EE 2 RS = 8,633 = 8,633
Transfer of share option reserve upon the lapse of REBREL R EERERE
. s = (589) 589 =
share options (=]
At 31 December 2023 and 1 January 2024 RZIB2Z=F+ZA=+—H
DI 1,162,124 37,906 936,934, 263,096
R-B-mE—F—H (936,534
Prafit for the year and total comprehensive income FRENREFRZENRR
. ) - - 3,500,832
for the year ke
Share issued upon exercise of share option BREETERZTZRG 1,203 (288) 915
Equity-settied share option arrangements URREE 2 BRERY - 15,187 15,187
Transfer of share option reserve upon the lapse of T B R 4 R e e R G
} N - (1,478) -
share options (F3E]
Dividend paid ERRE (91,442) - - (91,442)
At 31 December 2024 RZZEZM&E+-A=+—H 1,071,885 51,327 2,565,376 3,688,588

During the year ended 31 December 2024, the Company recorded dividend from
its direct wholly-owned subsidiary in the amount of HK$3,600,000,000 (2023:
HKS$nil) which offset by the amount due to that subsidiary.

BE_ZE_NE+_/B=+—HLEEE"
KRR BREEEREE2ENBATN
f% £.3,600,000,00087 (ZE_=F : T8
7o) EEWEZMB AR IBIEE o
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40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES
The Group is exposed to financial risks through its use of financial instruments in
its ordinary course of operations and in its investment activities. The Group does
not have written risk management policies and guidelines. However, the board of
directors of the Company meets periodically to analyse and formulate measures
to manage the Group’s exposure to market risk (including foreign currency risk,
interest risk and other price risk), liquidity risk and credit risk. Generally, the
Group employs a conservative strategy regarding its risk management. The Group
enters into derivative transactions, including principally forward currency contracts.
The purpose is to manage the foreign currency risk arising from the Group’s
operations. The most significant financial risks to which the Group is exposed are
discussed below.

Interest rate risk

Interest rate risk relates to the risk that the fair value or cash flows of a financial
instrument will fluctuate because of changes in market interest rates. The Group
has interest-bearing assets and liabilities, mainly in relation to cash and cash
equivalents and bank borrowings, details of which are disclosed in Notes 22 and
27, respectively, to the financial statements. The Group has not used any financial
instrument to hedge potential fluctuations in interest rates. The exposure to interest
rates risk for the Group’s cash and cash equivalents are considered minimal.

As at 31 December 2024, the Group has bank borrowing (including capitalised
costs) with floating rate of HK$423,690,000 (2023: HK$206,078,000). If
interest rate increase/decrease by 1%, the pre-tax result of the Group would be
decreased/increased by HK$4,237,000 (2023: HK$2,061,000).

Foreign currency risk

31 December 2024 —E_ME+_H=+—H
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N_E_NME+_B=+—H> KEBELF
A XA ENIRTER (BFE R A)
#3423,690,0008 75 (Z& — =4 1 206,078,000
B7T) o{h%IJIi‘m/,WW% A & @B
AT EA NG R/, 104,237,000 T (Z
Z =4 1 2,061,000875T) °

51 LB

Foreign currency risk refers to the risk that the fair value or future cash flows of a SNERRIEME TR (FEERBMEQT 2
financial instrument (excluding investment in associates) will fluctuate because of RE) Z AFESRFIE S G HEE RS
changes in foreign exchange rates. The Group operates in the UK, USA, mainland @jﬁ'ﬁ&@]Zﬂf‘““ o REEBMC N ER A
China, Hong Kong, European and Asian countries. Most of the Group’s sales are 0 P 3t~ B~ BUMN B Z5 N R B 4 o AR
in GBP, US$, EUR, RMB and HK$. The Group invested into various bank deposits REBDHEHEUERFE N ET Bl AR
mainly denominated in GBP, US$, EUR, RMB and HK$. BRBTET AERRENZERITHE
FOFEUEFE -ET BT ARBA
JCET{E ©

The Group’s exposure to foreign currency risk arising from monetary assets and RIS $$LX3F$E FAEEE Z AR TAE
liabilities denominated in a currency that is not the functional currency of the EBNEBENEBEER ,\TEIE&EE ;)

relevant group entities at the end of the reporting period, expressed in HK$, was %EHB UETEEYRUT

mainly as follows:
31 December 2024 31 December 2023
ZZ-ME+ZRE+-H ZEZ=E+ZR=t+-H

RMB 6BP EUR Uss RIB tod R Uss
AR HiE B e ARH B B e
HKS'000 HKS'000 HKS 000 HKS'000 HKS 000 K000 HKS 000 K000
TER TER TR TER TET FET TAT TEr
Gash and cash equivalns BERBLZEN 4967 25 32,469 131,406 602 30 52,059 476,883
Trade receivables AR - - 79,374 25,090 - - 81136 106,825
Tide pajeles EfiER 20,770) - 7008 (431.691) (28,117) - {48,646) 1364,168)
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31 December 2024 —E_ME+_F=+—H

40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Foreign currency risk (Continued)

It is the Group’s policy to enter into forward currency contracts to mitigate foreign

currency risk arising from material transactions.

The Group uses foreign currency forwards to hedge its exposure to foreign
currency risk. Under the Group’s policy, the critical terms of the forwards must
align with the hedged items.

Sensitivity analysis
The sensitivity analysis below have been determined based on the exposure to
foreign currency risk at year end date.

If GBP appreciates/depreciates against HK$ by 5%, the pre-tax results of the
Group would be increased/decreased by approximately HK$15,000 (2023:
HK$15,000).

If EUR appreciates/depreciates against GBP by 5%, the pre-tax results of the
Group would be increase/decrease by approximately HK$5,211,000 (2023:
HK$4,198,000).

If US$ appreciates/depreciates against GBP by 5%, the pre-tax results of the
Group would be decrease/increased by approximately HK$13,760,000 (2023:
HK$10,976,000).

If RMB appreciates/depreciates against HK$ by 5%, the pre-tax results of the
Group would be decreased/increased by approximately HK$790,000 (2023:
HK$1,376,000).

Credit risk

Credit risk refers to the risk that the counterparty to a financial instrument would
fail to discharge its obligation under the terms of the financial instrument and
cause a financial loss to the Group. The Group’s exposure to credit risk mainly
arises from granting credit to customers in the ordinary course of its operations.
The carrying amounts of trade debtors and bills receivable, deposits and other
receivable carried at amortised cost and cash and cash equivalents included in
the face of the statements of financial position represent the Group’s maximum
exposure to credit risk in relation to its financial assets.
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40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)
Credit risk (Continued)
The Group generally has established long-term and stable relationships with
its customers. The Group has policies in place to ensure that sales of products
are made to customers with an appropriate credit history. The Group generally
allows credit period of one month extending up to six months to its major trade
customers. The credit risk of other receivables arises from that borrowers fail to
repay loans on time. The Group has assessed the historical payment pattern and
credit status of each borrower and the value of the collaterals has been taken
into account when calculating the allowances of expected credit loss. The Group's
historical experience in collection of trade and other receivables falls within the
recorded allowance and the directors are of the opinion that adequate allowance
for credit loss for uncollectible receivables has been made in the consolidated
financial statements.

The Group maintains its cash and cash equivalents with reputable banks in
Mainland China, Hong Kong, the UK and USA, therefore the directors consider that
the credit risk for such is minimal. The credit and investment policies have been
followed by the Group since prior years and are considered to have been effective
in limiting the Group'’s exposure to credit risk to a desirable level.

Impairment of financial assets

The Group applies the expected credit loss model to financial assets measured at
cost, including trade debtors and bills receivable, deposits and other receivables,
cash and cash equivalents and financial guarantee contracts.

Impairment on trade debtors and bills receivable is measured as the simplified
approach permitted by HKFRS 9, which requires expected lifetime losses to

be recognised from initial recognition of the receivables, and deposit and other
receivables is measured as either 12-month expected credit losses or lifetime
expected credit losses, depending on whether there has been a significant
increase in credit risk since initial recognition. To assess whether there is a
significant increase in credit risk, the Group compares the risk of default occurring
on the asset as at the reporting date with the risk of default as at the date of initial
recognition by considering available, reasonable and supportive information.

Trade debtors and bills receivable, and deposit and other receivables are written
off when there is no reasonable expectation of recovery. Indicators that there

is no reasonable expectation of recovery include, amongst others, significant
financial difficulties of the debtor, probability that the debtor will enter bankruptcy
or financial reorganisation, default or delinquency in payments, and the failure of a
debtor to engage in a repayment plan with the Group.

31 December 2024 —E_ME+_H=+—H
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31 December 2024 —E_ME+_F=+—H

40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)
Impairment of financial assets (Continued)

While cash and cash equivalents are also subject to the impairment requirements

of HKFRS 9, no impairment loss was identified.

Trade debtors and bill receivables

To measure the expected credit losses, trade debtors and bills receivable have
been grouped based on shared credit risk characteristics and the days past due.

40. UHEREBREEBFERBE @

MBEERE ()
HARERRESEBYTREBYBRS
ZE RN S595% BY R (B AR TE AR PR - 1B 36 %% 8 A1) 2
ERIBIERBIE-

FEE WAL B 7R e P W R

Rt BRBEEBE BURERRKERE
%J’%?ﬁ?)%#&*ﬁ_E’J%%ELB?E%%(&@,HH%%(
S48 o

Less than 3t06 More than
3 months months 6 months
Current past due past due past due Total
BEOR BE=ZEXR AHEA
ENB =fERB &8 A ~ER At
31 December 2024 ZEIME+ZA=+—H
Fxpected loss rate FBHEEX 0.6% 5.0% 12.6% 29.9% 4.6%
Gross carrying amount (HK$'000) REREE (FET) 490,677 151,945 11,101 71,159 724,882
Loss allowance (HK$'000) BREEE (TAT) (3,038) (7,620) (1,402) (21,304) (33,364)
487,639 144,325 9,699 49,855 691,518
31 December 2023 ZEZ=f+ZH=+—-H
Expected loss rate B EE 1.9% 8.8% 47.3% 39.8% 8.1%
Gross carrying amount (HK$'000) BREE (FET) 502,652 240,742 8,384 82,566 834,344
Loss allowance (HK$'000) BREER (FAT) (9,506) (21,150) (3,967) (32,900) (67,523)
493,146 219,592 4,417 49,666 766,821

The movement of loss allowances for trade debtors and bill receivables during the

year is as follows:

FR BRERRKRERERZGREES
BT -

2024 2023
“E-mE =

HK$’000 HK$'000

FHET TFABT

As at 1 January W—HB—H 67,523 10,276
Net impairment loss recognised B REER T 13,761 56,259
Impairment loss written-off 1 ET=DERIEE GE = (43,446) -
Currency translation difference bE 2 = %8 (4,474) 988
As at 31 December R+—-B=+—H 33,364 67,523

As at 31 December 2023, trade receivables of approximately HK$31,573,000

are related to debtors in which there were objective evidences that the debtor
faced significant financial difficulties. These trade receivables were assessed
individually and the loss allowance associated with these trade receivables

S

approximately HK$31,573,000 as at 31 December 2023. The aforementioned

loss allowance was fully written-off after re-assessment during the year ended
31 December 2024.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Deposits and other receivables

The management of the Group makes periodic collective assessments as well

as individual assessment on the recoverability of deposits and other receivables

based on historical settlement records and past experiences looking forward. The

Group measures credit risk using probability of default (“PD"), which is similar to

the approach used for the purposes of measuring expected credit loss (“ECL")

under HKFRS 9.

o Deposits and other receivables that are not credit-impaired on initial
recognition are classified in ‘Stage 1" and have their credit risk continuously
monitored by the Group. The expected credit loss is measured on a
12-month basis.

° If a significant increase in credit risk (specifically, when the debtor is more
than 1 day past due on its contractual payments) since initial recognition
is identified, the financial instrument is moved to ‘Stage 2" but is not yet
deemed to be credit-impaired. The expected credit 10ss is measured on
lifetime basis.

° If the financial instrument is credit-impaired (specifically, when the debtor
is more than 90 days past due on its contractual payments), the financial
instrument is then moved to ‘Stage 3'. The expected credit l0ss is
measured on lifetime basis.

In view of the history of cooperation with the debtors and collection from them,
deposits and other receivables of approximately HK$363,808,000 are classified
in Stage 1 as at 31 December 2024 (2023: HK$312,972,000) and the credit
risk inherent in these other receivables is not significant. The average loss rate of
1% was applied as at the 31 December 2024 (2023: 1%).

31 December 2024 —E_ME+_H=+—H
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31 December 2024 —E_ME+_F=+—H

40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Deposits and other receivables (Continued)

For the remaining deposits and other receivables of approximately

HK$92,512,000 as at 31 December 2024 (2023: HK$91,641,000), it was

classified in Stage 3 and the loss allowance associated with these deposits and

other receivables was approximately HK$92,512,000 as at 31 December 2024

(2023: HK$91,641,000).

The movement of loss allowances for deposits and other receivables during the
year is as follows:

40. MEEREEEEREE @)

& REMBEURIE (&)

R _E_NE+_-_BE=Z+—HBRNGR N
SR EMEWRIEL92,512,0008 7T (&
T =4 191,641,000 7T) EDEAE =K
B mAZEREREMEBEWRIERRBEN
EEEBEEN _Z_NE+_A=+—HH
#92,512,0008 7 (ZF - =4 : 91,641,000
BTT) °

FR O REREMBURBZERERES
;AT -

2024 2023

—E-MFE —EZ=HF

HK$’000 HK$'000

FET TET

As at 1 January n—BA—H 94,910 95,321
Net impairment loss allowances recognised BRI EEIERE TR 782 1,563
Impairment loss written-off W R E R 1R = (1,569)
Currency translation difference b&E 2 = 28 (71) (405)
As at 31 December R+_-_A=+—H 95,621 94,910
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40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Liquidity risk

Liquidity risk relates to the risk that the Group will not be able to meet its

obligation associated with its financial liabilities that are settled by delivering cash

or another financial asset. The Group is exposed to liquidity risk in respect of

settlement of trade payables, other payables and accruals and bank borrowings,

also in respect of its cash flow management.

The Group’s objective is to maintain an appropriate level of liquid assets and
committed lines of funding to meet its liquidity requirements in the short and
longer term. The Group manages its liquidity needs on a consolidated basis by
carefully monitoring scheduled debt servicing payments for long-term financial
liabilities as well as forecast cash inflows and outflows due in day to day business.
Funding for longer term liquidity needs is additionally secured by an adequate
amount of borrowings and the ability to sell longer term financial assets. The
Group's liquidity is mainly dependent upon the cash received from its trade
customers.

The directors of the Company are satisfied that the Group will be able to meet
in full its financial obligation as and when they fall due in the foreseeable future.
The liquidity policies have been followed by the Group since prior years and are
considered to have been effective in managing liquidity risks.

Apart from the non-current bank borrowings disclosed in Notes 27 for the
financial statements, the maturity profile of the Group’s major financial liabilities
as at the end of the reporting period, based on the contractual undiscounted
payments, is within one year or on demand and the contractual undiscounted
payments approximate to their carrying amounts.

The Group considers expected cash flows from financial assets in assessing and
managing liquidity risk, in particular, its cash resources and other liquid assets that
readily generate cash. The Group'’s existing cash resources and other liquid assets
significantly exceed the cash outflow requirements.

As at 31 December 2024, the Group has bank facilities (including guarantees
and vendor financing arrangement) of HK$2,589,482,000 (2023:
HK$2,501,660,000), of which HK$613,142,000 (2023: HK$489,291,000)
has been utilised at 31 December 2024,

31 December 2024 —E_ME+_H=+—H

FiA 75 L B

REBEE AR
NPETRBEREBRREERANRE
XF—MHEEEBBMBEREEZAR
B - AEETBERMKRR BB
EREABERRBITERUARRERES
BREAZRSES AR -

EERERREE @

FEBZEREARERRBEEREKHE
SHRBEKT LR RE AR EHEAS
BERR-AEBZBEEEEZRAYH
%EZL#% MK TR HE X2 55
HERARME  UGEEEEEEHERE
E2EE - BNREAREEERZES
AR RERKRHERBVMBEEZ /R
SHRE - AEBRBHEET FEBORNK
HESERWWZERE-

KRBEEEH ~EBAIXHEENA
ERERINBFZMBEER °$$H§i@£
HE—BHETRHEETHR IRAEZE
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PRI AR 27 BB Z JFBI AR IR1T &
)\57|\ RBERRBBEGORERERIEES

DZAERT2VHERINMBERSA—F
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SREERES

FERRTEREERDESAREEZ R
REFBEEZRPARERE  HHER
TERKAUMBELAREZ2HMRHE
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R _E_NE+_HBA=+—HB ' &x&£H
BEERITRE (BFEEFRATEEIRE
22 HE) 2,589,482,0008 7w (B2 _=F:
2,501,660,00078 75) > EH613,142,00058 7T
(ZEBEZ=4 489,291,000 R_&
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31 December 2024 —E_ME+_F=+—H
40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND

POLICIES (CONTINUED)
Liquidity risk (Continued)

40. MHEABEEERRBER @)
MENE = E K (@)

The follqwmg table shows the remaining pontractual maturities at the ‘end‘ of the TEITERERAYFLEEESHE (8
year, vvhtmh are btas(;ad on contrtach;al ‘un?scougtfhd cas? f\(t)vgst(mt%ludemg mterestb EGEEASGFZAE R B 2 RS
paymenscomgue using contractual ra e) an € earliest date the Group can pe ,%’\J%'J,HHEIEZ$$W%&"EER{§?KZ%$EI
required to pay: HA -
2024
ZEImE
More than More than
1 year but 2 years but Total Garrying
Within less than less than Over  contractual amount at
1 year 2 years 5 years 5 years cash flows 31 December
®+ZA
BE—FE BAREE BHRER =t+—H
-FR  DREE  OREE BALE Efm  ZREE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TER TER THERT T#ER THER TER
Non-derivative financial liabilities FiremBas
Trade payables under vendor financing arrangement AERRETHREZ
EFIERA 135,050 - - - 135,050 135,050
Bank borrowings RITEN - - 423,690 - 423,690 410,388
Lease liabiltties HEAR 572,398 462,505 661,667 391,426 2,087,996 1,804,818
Derivative financial liabilities fTEmBaE
Derivative financial instruments — forward exchange conract T B T E-REMESRH 3,843 - - - 3,843 3,843
2023
“ETCE
More than More than
1 year but 2 years hut Total Carrying
Within less than less than QOver contractual amount at
1 year 2 years 5 years 5 years cash flows 31 December
=
BiB—FE BEREE ELOb e =+—H
—&ER DRmE DREE BBRLE 215 ZEREE
HK$'000 HK$'000 HK$'000 HK$'000 HKS$'000 HK$'000
TET TET TET TET TET TERT
Non-derivative financial liabilities EfTEMEaR
Trade payables under vendor financing arrangement AREBERETHEEL
IR 216,658 - - - 216,658 216,658
Bank borrowings RITEX 22,040 - 184,038 - 206,078 187,201
Lease liabiltties HEEaR 655,617 478,226 749,952 365,829 2,249,624 1,947,664
Financial guarantee contract to a joint venture AELENMEEREN 93,940 = = = 93,940 93,940
Derivative financial liabilities fTEMBER
Derivative financial instruments — forward exchange contract ~ #TE B TE—RHNESH 59,315 5,811 = = 65,126 65,126
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40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Fair value risk and disclosures

At 31 December 2024 and 2023, the Group held certain derivative financial

instruments which are carried in the financial statements at fair value, as further

detailed in Note 17 to the consolidated financial statements.

Fair value hierarchy
The following table presents the Group’s financial assets and liabilities that are
measured at fair value as at 31 December 2024 and 2023:

31 December 2024 —E_WE+_HB=+—H

MBEKREZEBRKREE @

DT ERBRRKE

UGB HBRERNEITE— M K
ETMERTE_=ZF+"H=+—8"
FEEFEETRATESAMBRERZ
TEMBH IR

R FEFE
TREVNAEBR S _NER_T =
E+ A=+ —HEBATFEAENTHTE
ERAE:

Level 1 Level 2 Level 3 Total
F—k S R st
HK$'000 HK$’000 HK$’000 HK$’000
FAET FET FER FER
Derivative financial assets TEMBEE
As at 31 December 2024 RZB_NE+-A=+—H
— Forward currency contracts —-BHEKEH - 41,917 - 41,917
As at 31 December 2023 R_E_=F+_B=1+—H
— Forward currency contracts - REREN - 18,245 - 18,245
Derivative financial liabilities fTEMBER
As at 31 December 2024 RIEZME+-B=+—H
— Forward currency contracts -BHEREY - 3,843 - 3,843
As at 31 December 2023 RIBZ=F+ZB=1+—H
— Forward currency contracts —-RAEKEH = 65,126 = 65,126
Financial assets at fair value through other EREMZEARSERATENEZ
comprehensive income 51 BEE
As at 31 December 2024 “ZMFE+ZA=+—H
— Unlisted equity investment —3FJ:FEJM¥&,§ - - 28,571 28,571
— Government bonds -BRES 7,574 - - 7,574
As at 31 December 2023 RIZZ=F+ZB=1—H
— Government bonds — KA 8,229 = = 8,229

There were no transfers among different categories during the years ended 31
December 2024 and 2023.

The Group analyses the financial instruments carried at fair value, by valuation
method. Different levels are defined as follow:

Level 1. The fair value of financial instruments traded in active markets (such
as publicly traded derivatives, and equity securities) is based on
quoted market prices at the end of the period. The quoted market
price used for financial assets held by the Group is the current bid
price. These instruments are included in level 1.

BE_ZT_NEFR-_ZF_=F1t_-_H
=+ B EEREE R R m -

7 2 [B 3% AR 1 5% D AT 1R A FE 5 R 1 B
BIE-FRRFEREMT :

EERTELEENMETA M
NHBBEMTETARRARES) B
REEHRBHARTIZRE M+
B AEBEFMENBEEMAS
LHREANAERE - ZFTLH
SFAF —HRke

B
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31 December 2024 —E_ME+_F=+—H

40. FINANCIAL RISK MANAGEMENT OBJECTIVES AND
POLICIES (CONTINUED)

Fair value risk and disclosures (Continued)

Level 2. The fair value of financial instruments that are not traded in an active
market (for example, over-the-counter derivatives) is determined using
valuation techniques which maximise the use of observable market
data and rely as little as possible on entity-specific estimates. If all
significant inputs required to fair value an instrument are observable,
the instrument is included in level 2.

Level 3:  If one or more of the significant inputs is not based on observable
market data, the instrument is included in level 3. This is the case for

unlisted equity securities.

Capital management

The primary objectives of the Group’s capital management are to safeguard the
Group’s ability to continue as a going concern and to maintain healthy capital
ratios in order to support its business and maximise shareholders’ value.

The Group actively and regularly reviews and manages its capital structure to
ensure optimal structure and shareholder returns, taking into consideration

the future capital requirements of the Group, prevailing and projected capital
expenditure, projected strategic investment opportunities and economic conditions.

To maintain or adjust the capital structure, the Group may adjust the dividend
payment to shareholders, return capital to shareholders or issue new shares. The
Group is not subject to any externally imposed capital requirements. No changes
were made in the objectives, policies or processes for managing capital during the
years ended 31 December 2024 and 2023.

The Group regards total equity plus total debt (including bank borrowings and
lease liabilities) of the Company presented on the face of the consolidated
statement of financial position as capital, for capital management purposes.

The amount of capital as at 31 December 2024 amounted to approximately
HK$10,412,406,000 (2023: HK$11,191,295,000), which the management
considers as optimal having considered the projected capital expenditures and the
forecast strategic investment opportunities.

41. FINANCIAL INSTRUMENTS BY CATEGORY

Other than financial assets at fair value through other comprehensive income and
derivative financial instruments as disclosed in Notes 16 and 17 to the financial
statements, all financial assets and liabilities previously measured at amortised
cost which meet the conditions for classification at amortised cost under HKFRS
9, respectively.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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31 December 2024 —E_WE+_HB=+—H

42. GUARANTEE 42. 1R
2024 2023
HK$’000 HK$'000
TFET FABT
Guarantee related to arrangement with HMRC and BRI BRAEER
insurance cover RIGERE 2 HE 2 R 40,777 45,034
Bank guarantee given in lieu of utility and REKEAERYERE
property rental deposits ZIRITHER 7,973 8,156
Total 4Bt 48,750 53,190
43. DIVIDEND 43. I8
2024 2023
—EME —E°=
HK$’000 HK$'000
FET FABT
Proposed final dividend of HK$nil EEAPERESKRE ST
(2023: HK$0.008) per share (ZTB- =4 :0.008%87T) - 91,442
Final dividend in respect of the previous financial year HREERLE—EMBEFEZ
declared during the period — HK$0.008 (2023: HK$nil) R EARZ B — &A% 38 §20.008
per ordinary share B (CTEZ=F:ZHEmT) 91,442 -
The Board recommends a final dividend of HK$nil per share for the year ended EEgESEMEBEE T _OE+ A8
31 December 2024 (2023: HK$0.008). The final dividend proposed after the =+ —HIEFEERERFRESKRETE T
end of the reporting period has not been recognised as a liability at the end of the (ZZT =% :0.00887T) ~HREPBER
reporting period. BEZDIKAIRBARELRTHRESHER
e EB @&
44. SUBSEQUENT EVENTS 44, BABEIE
Subsequent Events R ]
a)  Privatisation of Bossini International Holdings Limited g HEIEFFEEEERERAE
Unless the context requires otherwise, all capitalized terms in this section shall MY ESBBRIEEIN  AEFTEAEHEK
have the same meaning as defined in the scheme document dated 3 January NEERMERBRERERAR (TEHEE)

2025 (“Scheme Document”) jointly issued by the Company, Bossini International
Holdings Limited (“Bossini”) and Dragon Leap Consumables Limited, an indirect
wholly-owned subsidiary of the Company (the “Offeror”).

On 14 October 2024, Viva Board and the Offeror Board requested the Bossini
Board to put forward to the Scheme Shareholders the Proposal regarding the
privatisation of Bossini by the Offeror by way of a scheme of arrangement under
Section 99 of the Companies Act. Pursuant to the Proposal, the Offeror (i) made
a securities exchange offer to the Scheme Shareholders for the cancellation and
extinguishment of all Scheme Shares in exchange for 1 Viva Share for every 5
Scheme Shares on the basis of the Scheme Shares held on the Record Date; and
(i) made an Option Offer, which would be conditional upon the Scheme becoming
effective, to all Bossini Optionholders, who would receive 1 Viva Share for every
1,000 Bossini Options cancelled.

REBHERERAR (RATNEZEE2E
MEBARE) (MEHMA) BMETIEESRRA "
—RE—B=ZB85 8 xH (T5tEIxX )
PRREEBBHERKE -

R _E_ME+RATMBEENEFER
BEOANEZEEXREMEESFTTMER
RIRHAREZNOARBEABEFIRLUN
EZHAALWBLEEMEZZREZ R
ZEE > BT ARG REREHESFTIHR
28 LIS R BIFRFTA st &I (0 > W%
soik HEIR A RSt 8 R LAk 5t 8 R 17
AZHIRIE RLARAD 5 Ke(ii)fR P A 8 0 e s i
BEAARHBRERL  BHOUZE
ERRET ERNEBRESAEARHE
1,000 BN EMERREERIRIEN

Bt o
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31 December 2024 —E_ME+_F=+—H

44. SUBSEQUENT EVENTS (CONTINUED)
Subsequent Events (Continued)
On 10 February 2025,

(@)

the resolution to approve the Scheme was approved by the Scheme
Shareholders and the Disinterested Scheme Shareholders at the Court
Meeting;

(i) the special resolution to approve any reduction of the issued share
capital of Bossini by the cancellation of the Scheme Shares, and (ii) the
ordinary resolution to apply the reserve created by the cancellation of
the Scheme Shares to simultaneously restore the issued share capital of
Bossini by the allotment and issue of an equal number of Bossini Shares
(credited as fully paid) to the Offeror, were approved at the Bossini SGM;
and

the ordinary resolution to grant a specific mandate to the Viva Directors

to issue new Viva Shares to the Scheme Shareholders and Bossini
Optionholders in accordance with the terms of the Scheme and the Option
Offer was approved at the extraordinary general meeting of the Company.

All of the Scheme Conditions were satisfied and the Scheme became effective
on 13 March 2025 (Bermuda time). The withdrawal of the listing of the shares of
Bossini on the Stock Exchange became effective from 4:00 p.m. on 17 March
2025, A total of 246,634,517 new Viva Shares were allotted and issued by the
Company to the Scheme Shareholders and Bossini Optionholders pursuant to

the Scheme on 24 March 2025 and Bossini become an indirect wholly-owned
subsidiary of the Company upon the completion.

For details, please refer to the Scheme Document, the circular dated 3 January
2025 and the announcement dated 10 February 2025 issued by the Company,
and the announcements dated 16 October 2024, 20 December 2024, 3 January
2025, 10 February 2025, 4 March 2025 and 14 March 2025 jointly issued by
the Company, Bossini and the Offeror.

b)

Facility Agreement

On 10 January 2025, Viva China Development Limited (the “Borrowers”), a direct
wholly-owned subsidiary of the Company, entered into a facility agreement with a
commercial bank in relation to term and revolving loan facilities up to HK$4,500
million (the “Facilities”) to be made available to the Borrower. The Facilities are for
the purposes of, among other things, general corporate funding requirements of
the Group.

VIVA GOODS COMPANY LIMITED FEN.SE#E B R A S
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44, SUBSEQUENT EVENTS (CONTINUED)

Subsequent Events (Continued)

c) Subsequent event of an associate of the Group

On 24 March 2025, an indirect wholly-owned subsidiary (the “Target Company”)
of the Group's associate, Li Ning Co, received a statutory demand (the “Statutory
Demand”) from a liquidator of two companies, in which both are in the

progress of liquidation, for claiming a short-term loan in the principal amount of
HK$500,000,000 (the “Subject Loan") pursuant to a loan facility letter dated
20 August 2018. The Statutory Demand claims for HK$1,955,339,000 which
includes the loan principal, interest and default interest amounts. The Target
Company only became an indirect wholly-owned subsidiary of Li Ning Co since 28
January 2021.

Li Ning Co was unaware of the Subject Loan or related matters before receiving
the Statutory Demand and has not received any prior repayment demands or other
correspondence since 28 January 2021,

Li Ning Co has sought legal advice. Based on the facts and circumstances
available to Li Ning Co, it believes that there is no obligation for the Target
Company to repay the Subject Loan. The Target Company will continue to seek
legal advice and will vigorously defend against the claim of the Statutory Demand.

The Group will closely monitor the development and the potential financial impact
of this claim of the Statutory Demand to Li Ning Co.

Save as aforesaid, the Group has no other material subsequent events required to
disclose appeared during the period from 1 January 2025 to the approval date of
these consolidated financial statements on 28 March 2025.

31 December 2024 —E_WE+_HB=+—H

44. HREEIE (@)
HR& =1 (&)
o KEEFZH=IGZHEFE
N_E_AFE=ZB_+HH > AEE
EANBREEREEN—XREEEENR
Brr (TBZAT)) WEIMKRIEEETE
BEFRZATNBEEAMEH Z ETEK
(CEEER)) - BRHMTEZATR2018
fﬁ8ﬁ 208 FriE sl 4~ & £4500,000,00078 7T 42
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Particulars of Properties
MEZHE

Investment properties KREME
Approximate Site
Location Group’s Interest Tenure Area (sg.m.)
B4t E AR
g TEBED A HA (FEF5K)
Units 1 on 9th Floor and 62.9% Medium term 1,894
Car Park No. L12 on 1st Floor
Cheung Fung Industrial Building
No. 23-39 Pak Tin Par Street
Tsuen Wan, New Territories
MAEEAHEFEE23-395% 62.9% FrHA 1,894
RETEXREME
KB 25 A EE L
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Five-Year Financial Summary

A summary of the results and of the assets and liabilities and total equity of the
Group for the last five financial years, as extracted from the published audited
financial statements of the Group, is set out below:

R FMGHE

UTHEINAERBERLBEYREEZER
REEHGERExQERE  HHEEB
AEBE T HLBZYHFRRK

RESULTS e |
Year ended 31 December
BE+_B=+—HILEE
2024 2023 2022 2021 2020
ZEZmE ZBZ= —E-C B CZZTC”EE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FAERT FET TET FiET i
Revenue & 10,427,051 11,219,416 6,900,390 1,381,637 819,036
Profit/(loss) before tax BREEF/ (518) (279,816) (556,159) 871,151 4,509,989 1,213,362
Profit/(loss) for the year atiributable to equity holders AR T HA AEEE R
of the company wA/ (B518) (70,410) (118,990) 850,416 4,562,639 1,192,392
ASSETS AND LIABILITIES AND TOTAL EQUITY EEHEERESHEEE
31 December
+ZB=+-H
2024 2023 2022 2021 2020
ZEImE ZEZ= E_”F E”-f CBIEZHE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FTAERT FTERT TET FERT FTET
Non-current assets ErRBEE 8,651,788 8,751,009 8,796,617 5,261,870 3,975,162
Current assets REEE 5,003,258 5,966,648 8,675,314 3,848,292 2,874,758
Current liabilities piEAI=N 3,476,423 3,803,230 4,428,192 896,323 694,864
Net current assets REEERE 1,526,835 2,163,418 4,247,122 2,951,969 2,179,894
Total assets BEMEE 13,655,046 14,717,657 17,471,931 9,110,162 6,849,920
Total assets less current liabilities BERERTBDEE 10,178,623 10914427 13,043,739 8,213,839 6,155,056
Equity attributable to equity holders of AREREEHE AEGER
the Company 7,255,317 7,719,127 7,993,175 7,616,277 4,329,371
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Glossary

2R 5

In this annual report, unless the context requires otherwise, the following
expressions shall have the following meanings:

“‘Board”
==

“Bossini”

M2 fge )
“Bossini Group”
MEfsesEE)

BV’
(RBRUHE]

“China” or "PRC”

==l

“Clark”

[ Clark

“Clark Group”
[ClarkEE E

”

“close associate(s)
MEXZR BB A

“Company” or “Viva Goods”

B NSRRI Y A

”

“connected transaction(s)
MRAEZR 5

“Directors”
===y
“Double Happiness”

MIe=

“EMEA’
MERIER R

‘GBP”
37

5

EXRFRA BEXESFBREAEIN TIH
REATXRENZHE

the board of Directors
EEg

Bossini International Holdings Limited, a company incorporated in the Bermuda with limited
liability, the issued shares of which are listed on the Main Board (stock code: 592)
ENMERRERERLAB RERESMRIZEBERAB HEBETR
MR ERET BRH AR 592)

Bossini and its subsidiaries
ERERENB AT

the British Virgin Islands
HEEEEHE

the People’s Republic of China which, for the purpose of this annual report, excludes Hong
Kong, the Macau Special Administrative Region of the People’s Republic of China and Taiwan
REARHNBE MAFERMS > FEESE - PEAREMBERPIFR R
THER A

C&J Clark (No 1) Limited, a company incorporated in England and Wales on 1 April 1997
and an indirect non-wholly owned subsidiary of the Company

C&J Clark (No 1) Limited » —EIHS — A At A — B 50 554 B8 K B 5 5 it
I AR RAREINEZIEZENE AT

Clark and its subsidiaries
Clark Bz EL}f /8 A B

has the meaning ascribed thereto under the Main Board Listing Rules
BB TR EMRBIPAEFRIRE

Viva Goods Company Limited, a company incorporated in the Cayman Islands with limited
liability, the issued Shares of which are listed on the Main Board (stock code: 933)
ENEBEBHEERRAR  RASHEFMRIZERABE HEEHTRMHN
FAk L (BRMH AR : 933)

has the meaning ascribed to it in the Listing Rules

BA AR T AR E

the directors of the Company
NARES

Shanghai Double Happiness Co., Ltd.
FBAEERNHBREAE

Europe, the Middle East and Africa
B ~ AR ER Az 3R

Pound sterling, the lawful currency of the United Kingdom
B JHENEE G
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“GEM”
' GEM J

‘HKFRS"

BBV BREZER)

"HKS"
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“Hong Kong”
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‘HMRC"

MEERF EREE

“Li Ning Co”

el

rEE AR
“LN Group”
E2 2N T

‘LN Share(s)”

e T

“Macau”
B

“Main Board”
MMy

“Main Board Listing Rules”

MEMR EHRA

“‘MOP$’
FEPFY T

“Reporting Period”
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“AME"
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‘SFO"
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Glossary

GEM of the Stock Exchange
B 22 PFGEM

All applicable Hong Kong Financial Reporting Standards which include all Hong Kong Financial
Reporting Standards, Hong Kong Accounting Standards and Interpretations
FrEERAEAUBRSEDN (BEMEEAMBRGSEA BB G5 2R]
R 52 ¥E)

Hong Kong dollars, the lawful currency of the Hong Kong

BT BBEEES

the Hong Kong Special Administrative Region of the PRC
REEAFINITHER

Her Majesty’s Revenue and Customs
HETRH R ERARE

Li Ning Company Limited, a company incorporated in the Cayman Islands with limited liability,
the issued LN Shares of which are listed on the Main Board (stock code: 2331)
FEERRBD RNHSEESEMBMIIZBRAR HEZRTEERHG N
Fik b (B © 2331)

Li Ning Co and its subsidiaries
=RAFAREMEAT

the share(s) of HK$0.10 each in the share capital of Li Ning Co
TEREIRATESREEI10E T Z KRN

the Macau Special Administrative Region of the PRC
FREE IR R T &E

Main Board of the Stock Exchange
B 22 PR =R

the Rules Governing the Listing of Securities on the Main Board

FirsEF LR

Macau pataca , the lawful currency of Macau
BT BFIEE B

the period of 1 January 2024 to 31 December 2024
TR CNFE-—RB—HEZE_MNE+_B=+—HE™E

Renminbi, the lawful currency of the PRC
AR PBIEEEE

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong)
BEREN BN EE S RBERA

ANNUAL REPORT 2024 £ R
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"SG$"
T3 A0 3% 7 )

“Share(s)”
FRZ 17
“Shareholder(s)”
3=

“Stock Exchange”
B3 P )

UK
<A

“USA’
=S5

“Us$’
=S

oy
M% ]

Singapore dollars , the lawful currency of Singapore
NIRRT o FMANE A E B

ordinary shares of nominal value of HK$0.05 each in the share capital of the Company

AABRADESREENSHETZEBR

holder(s) of Share(s)
[PAREST=IN

The Stock Exchange of Hong Kong Limited
BEBMERZMERAE

the United Kingdom
T

the United States of America
EHRER

United States dollars, the lawful currency of the United States of America
E ZENBERBENEEST

per cent
B
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VIVA GOODS COMPANY LIMITED
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- ARERE o

caringcompany
Awarded by The Hong Kong Council of Social Service
BATTEMBHERE

MIX
Paper from

responsible sources
ﬂﬁg‘z FSC™ C004888

2/F, PopOffice, 9 Tong Yin Street,
Tseung Kwan O, New Territories, Hong Kong

BB EREEHSEPopOffice 212
http://www.vivagoods.hk




