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Environmental, Social and Governance Report

RIE-HERELSRS

ABOUT THE REPORT

Finsoft Financial Investment Holdings Limited (“Company”
together with its subsidiaries, “Group” or “We”) is delighted to
introduce our Environmental, Social, and Governance Report
(“ESG Report”) for the year ended on 31 December 2024 (“Year”).
The ESG Report provides a transparent summary of the Group’s
environmental, social, and governance (‘ESG”) initiatives, plans,
and performances, while offering comparative data for the year
ended 31 December 20283, as a testament to our continued
dedication towards sustainable development.

REPORTING STANDARD

The ESG Report adheres to the Environmental, Social, and
Governance Reporting Guide (“ESG Guide”) as outlined in
Appendix C2 to the Rules Governing the Listing of Securities on
GEM of The Stock Exchange of Hong Kong Limited (“GEM Listing
Rules”) based on the four reporting principles (i.e., materiality,
quantitative, balance, and consistency). In the final chapter, a
content index aligned with the ESG Guide is provided for easy
comprehension. For details on our corporate governance, please
refer to the section titled “Corporate Governance Report” in the
Company'’s annual report for the Year (“2024 Annual Report”).

R &S
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Reporting Principles Application
HwERA FEM
Materiality

BEE%

Quantitative

Balance

F i

Consistency

—Rt

The ESG Report includes sufficiently important content for investors and other stakeholders to
evaluate the Group’s ESG performance. A description of the Group’s materiality assessment
process and stakeholder engagement can be found in the sections headed “STAKEHOLDER
ENGAGEMENT” and “MATERIALITY ASSESSMENT” in the ESG Report.

RRBE - HEREARSTOVERDEENAD UHEREEREMFEH BT HAEFBNIRIE-
HERERBEN - ERAAEREEUTEAERFENE2ENERENARE - HERER
BREHMHESHE RITEEMTHI D8

The disclosure of Key Performance Indicators (“KPIs”) in respect of historical data are
measurable and comparable with its ESG performance in the previous year. A relevant
explanation is also provided in the ESG Report to evaluate and validate the effectiveness of
ESG policies and management systems of the Group.

RERELHEBENABENER ((ARENIER)) J@HETTH F—FERE-HEKREAR
BEHEER - ARBE-HEREABRSTTESHEEARE UG REIAERRE - HERE
VAR K E IR B B B A RY 0

The ESG Report is disclosed in an unbiased manner to avoid misleading the decision or
judgement of the report reader in an inappropriate way.

ARE- HEREARSUFAFRIAFENAAFER BRUTEENHFAREREBENRATE
3 i o

The methodologies used in the ESG Report are consistent with the previous year to allow for
meaningful comparisons of the Group’s ESG performance over time.
ARE-HEREAREFRAE I —FE—RNRERT U UERTERIRRE - HERERR
R REETTA B &RAVELE
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Environmental, Social and Governance Report

REPORTING SCOPE AND PERIOD

Unless otherwise specified, the information included in the
ESG Report covers the period from 1 January 2024 to 31
December 2024 The ESG Report covers the same principal
business activities of the Group as the previous year, which are
the provision of financial trading software solutions, provision of
other IT and internet financial platform services, money lending
business and asset investments in Hong Kong.

FEEDBACK

As the Group strives for excellence, we welcome stakeholders’
feedback, especially on topics listed as the highest importance
in the materiality assessment and its ESG approach and
performance. Please share your views and comments with us at:

Unit 708, 7th Floor
Capital Centre

151 Gloucester Road
Wanchai, Hong Kong

RIE-HERELRERS

¥ 56 E K HA

BrRARBINARBE-HEREARSAHE
HEE_T _NF-—B—-—HE-T-WMF+=
B=+—HBLBEH ARRE HEREARSTHE
HHEAEEBEFERRNEIEZXZHREE BN
EEREERIZIRMBRS R REEMBA
MEAEREEZRTERT BEXEFREER
BHo

R 8

AEER-BBEREH AILHFAHRTDREF
MENRR CHEHEEZMFETRARSR
EEZMNBEURAEEMNRE - HERERFH
REROKRE-FEBUATARNERMDZEZE
RER:

ERBET
£+47iE 151 58
BAAL
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RIE-HERELSRS

OUR SUSTAINABILITY APPROACH

Sustainability Governance

The Group has established a Sustainability governance
framework to integrate ESG management into business
operations, strategy and decision-making. The board (“‘Board”)
of directors (“Directors”) assumes comprehensive responsibility
for the Group’s ESG matters, outlining the approach, strategy,
priorities, and objectives for ESG management. To enhance
the oversight of the Group’s ESG performance, associated
issues, and potential risks, the Board consistently assesses
and determines ESG-related risks and opportunities, while
also evaluating performance against ESG-related targets. The
Board guarantees the efficacy of the Group’s risk management
and internal control systems, endorsing disclosures in the ESG
Report. Our sustainability governance structure is summarised as
below:

Board of Directors

E=g

KPIRRIFER RS R

ARFEERER
FEEGETAIHBLEREQ/ER URRR
HEREANEERAHESZE BIRIRE
Bi-BEF((Ex)E((EFE)2EEESX
EENRE HEREAFE UFIERE - HE
REANEERZ R - BAESENER-BE
FHMEEAEENRE HEREAREHH
BEMEBTER EFFHAEAN T EMEE
R EREGEBERNEE IHRIRE
HERELHBERIEREBE-EFTRRFREE
ERREERABEERBOE R FRIERR
HEREARETHNRE-RMNTFEERE
ARRBEIN T

HAKENERR - 4 EREARBRBRESHERKEE -

ESG-related risks).

EEARBR) o

¢ Review and approve ESG policies and goals.
BRI RADERIE - HERERBERKRERZ -

¢ Review and approve the annual ESG report.
B RAEFERIE - HEBRERRS -

 Bear the ultimate responsibility for the Group’s ESG strategy and reporting.
e Oversee and provide strategic directions and advice for the Group’s ESG strategy and management approach.

EETRHRBESDRMASENERE tEREARBREEHHIRLE -

e Work with ESG Working Group to identify, evaluate and manage material ESG-related issues (including

HIRIE - HEREATMHENESE - @B FMEREREERE A ERERENECRE (BRRE - 4g8kE0

ESG Working Group

B #HEREATENM

of the Group.

ERA T AEFSREREENTHFEZERRIR -
e Collect sufficient information and compile the ESG report.
BEEHERUAERIRE HERERRS -

¢ Drive ESG management and the implementation of ESG strategy, work plans, to achieve the goals and targets

HHIRIE HEREABERIIRER - HEREGHRE - TETEINER > MBRAEBENEERAM -

¢ |dentify, evaluate, manage, and report to the Board on material ESG-related tends, risks and opportunities.
HEl L BT OEFEHREHRE HEREGEENERBD - RMRIES -

e Evaluate and report to the Board on the Group’s sustainability performance regularly.

Finsoft Financial Investment Holdings Limited ¢ Environmental, Social and Governance Report 2024



Environmental,

The Group dedicates significant efforts in harmonizing corporate
responsibility, sustainability, and economic growth. To illustrate
our unwavering dedication to sustainability, we integrate ESG
considerations into our operations and business initiatives. Our
objective is to uphold accountability and foster positive change
within the community. We pledge to persist in our eco-friendly
operations and proactively fulfil responsibilities to all stakeholders,
contributing to creating a more sustainable future for both the
industry and communities.

UNSDGS ALIGNMENT

The Sustainable Development Goals (“SDGs”) are a set of global
development objectives established by the United Nations
(“UN”) aimed at fostering advancements in social, environmental
and economic aspects. The Group’s vision is aligned with the
SDGs and we strive to play a proactive role in implementing
the SDGs across our business activities. Among the 17 SDGs
set by the UN, the 7 SDGs below are particularly valued by our

Social and Governance Report
RIE-HEREGHRS

FERRNHFEEEE - AIRBERREE i
RZENFH mEERMABIFEERNR
E&%’ﬁﬁﬁ?}%iﬁ\ﬁ%‘&E/Q%J‘él%fnm)\M
BREBEZP -RMESEBRFHEF LREMT
ENEBE - RMAERBFIRFEE LT
PECTHMEMAERNENED HTEKRHEE
RIEEMAFERIARR

BEETRESRER B

AFEERER(IREZRER) BEHAH
(TBMERE)FIEN—E2XEREER 5ER
EHE RENEENES AEENERER
FEIRERARF — B IR NEHRMOERE
T EBERIFELERB R -EHSESIE
17TEAREERERT AMANENERHE
RUT 7 BT FEERBR

stakeholders.
Strategies .
To maintain a sustainable performance-oriented culture To

and value intellectual property rights for the
R&D of new system.

Operating Practices

Strategies

free from discrimination and strive to act as a
family-friendly employer.

SRRE KA
RIFFABRAANIRHE L - BRI RO ENTH REQT - FE  TREROIERE  BHRARE
EHE - KEREE o

Employment and Labour Practices

provide a fair and equal working environment that is

the importance of giving back to the community.

R S
RBITERNHE  RRODBEHSNEBE -

Community Investment
HERE

GOOD HEALTH
AND WELL-BEING

e

EEEK EERSETEM

PEACE, JUSTICE QUALITY DECENT WORK AND REDUCED
16 AND STRONG EDUCATION ECONOMIC GROWTH 10 INEQUALITIES

\NSTITUTIEII:S a M o
Y, LTIN BT REL
" a2 v

Strategies Strategies

To act as an exemplar in the industry to demonstrate To minimise pollution, utilise energy efficiency and

to reduce waste.

BERDS

Environment
RIR

4

2 - MRS E R EEY) o

13 o
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RIE-HERELSRS

STAKEHOLDER ENGAGEMENT

Engaging with stakeholders stands out as the most effective
approach for evaluating materiality of ESG issues. In this context,
we communicated with important stakeholders through various
channels to gain deeper insights into their expectations. This
engagement enabled us to identify opportunities for business
development and address operational challenges. During the
Year, we maintained communication with key stakeholders

FRESH

FNES2EZRMGIARE - HERELHEEN
EENRAEN DA RILME HABBEEER
EREZFNEBR UERAMT BN
- ERBUERRMEREFEROKBND
BEENRB-NAFE RMNBEBEESNA
R MHEBE BESNFIN T

through various means as listed in the table below:

Stakeholders

Expectations and Concerns

Key Communication Methods

FinE HALZ R R FEBESN
Customers ° Product and service quality ° Meetings
° Technological innovation ° E-mails and service hotline
° Information security o Company website
=R s EmKBRBER o  EFH
o AR o BIRARFEHR
e EEZZ e AEIAELL
Employees ° Protection of employee rights ° Trainings, seminars and briefing
and interests sessions
° Career development ° Internal meetings
° Remuneration and welfare ° E-mails
° Staff activities
° Performance review
=] s  RIEEENEN MR o IR EKERE

Suppliers and business partners

HEBREBTIEBH

Shareholders and investors

REKRIREE

Government and regulatory bodies

BN REEHE

s HBEIERE
o FRBMEAER

o Corporate reputation
° Customer satisfaction

° Communication and cooperation

. pAEEE
. EEREE
. mEBAH

° Information disclosure
o Corporate governance
° Financial performance

° Protection of shareholders and

investors interests

s [EEWE
o EER
o WMEHBRIR

s MmERREMREEMET

° Relevant laws and regulations

. Economic development

o HERDERER
o KEERE

o REEZE

. BB
« BIED
S

o Meetings
o E-mails and service hotline

.

o BEMKERHBIR

° Annual general meeting and
other general meetings

o Announcements and publications

° Company website

o REBERGRHMERIAE
o REKRTY
o AEMEL

o Ad-hoc enquiries
° Seminars

° E-mails

e A ERMNEH
o HFE

.« BH

Finsoft Financial Investment Holdings Limited ¢ Environmental, Social and Governance Report 2024
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RIE-HEREGRS

Stakeholders Expectations and Concerns Key Communication Methods
R E HAZE R v FEBEAN
Community o Environmental responsibilities o Community services and

° Public welfare activities

o Community development support e Mailbox
° Company website

HE o IRIBEEMF o  HERFKEH
o NHEF o  IPFE
o IFHEHE LI/N [
MATERIALITY ASSESSMENT BEMTE

To better understand stakeholders’ expectations of the Group’s AP THREBNEHAERRE HEREARR
ESG performance, we have undertaken a materiality assessment HNHEE BRMEETEZHTEUERSOE
to pinpoint the primary concerns of our stakeholders. The NEEMIFEE FXEREEMTHREND
following illustrates the steps of the materiality assessment B

process:

Identifying ESG Topics

BRIRE HEREAERE

e With reference to the ESG Guide and peers’ study, we identified a total of 22 ESG issues related to the Group’s operation.
SERE - (L8 REBIESI RETTHR - HATEHIH 22T B AR E QL EAIRE - g RERME -

Prioritising ESG Topics

BEBERF

e We invited different stakeholder group to rank the materiality of various ESG issues through survey and prioritised their
feedback with internal management's view.
BPEENAROEBBRSHEHSERE LS ERZENEEETHT  WRENSEEENEELIEER
REBEVESRIRFT ©

Evaluate and Validate

AP Al R R

e The management of the Group reviews the assessment result and validates top ESG issues as the focus of ESG Report
disclosure.

AEEEREEMTGERLEREARER HEREAHERERMERENES -

EMEMBREERARAT « 2024FRT - HERELARS
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RIE-HERELSRS

The following materiality matrix illustrates the comparative
significance of each ESG issue to the sustainable development
of the Group. With the more critical ESG issues shown at the
upper righthand corner of the matrix, the Group’s dedication
to addressing these ESG issues and implementing necessary
measures in its operations in response to its stakeholders’
concerns. 9 material issues have been identified and marked with
an asterisk (*) below and further elaboration is provided in the
ESG report:

UTEEMERERAAERFBEERNSIRRE
tEkELZRENIEBREZR - EREA EABRTH
ERRARNRRE - HERERAZE 2EERSN
RBRZERBE - HERERZEE LHHFMD
EFRINEEREBBRERRRNLETE K
EEREIBEERZE N TERTRER () RE
WRIRFE - EREAREE— S

Materiality Matrix

ERMERE

H

i

e |5

=

Ha

® 21
#

= 22

Importance to Stakeholders

20

11
8
19 15
10
13
9 LU 16
12 &
4
6
3
2
14
1
7

Y

Importance to Business

HEBHEEN

Finsoft Financial Investment Holdings Limited ¢ Environmental, Social and Governance Report 2024
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RIE-HERELRERS

Materiality Topics

EEEE
Environment Operating Practices
RIE EIEER
1. Greenhouse gas emission 14. Supply chain management
R FARHE HrEREE
2. Non-hazardous waste generation 15. Product/service innovation, quality and safety,
mEBEEYES including cyber security*
3. Waste recycling Em/ RS - EERLE GiEREgZ 2
EEYEIUR 16. Customer satisfaction*
4. Energy use and energy efficiency* ERmERE
AETR B A S BE R AR 17. Complaints handling*
5. Wastewater discharge AR IR
KB 18. Intellectual property rights*
6. Natural resources R B EE A
KARER 19. Consumer data protection and privacy*
7. Climate change THEEBERHRERTARE
RIEEIE 20. Anti-corruption

o —

RES

Employment and Labour

Community

fE{E % T H&E

8. Labour rights* 21. Charitable donation
BT T REIRM

9. Diversity and equal opportunity 22. Participation in voluntary work
Ltk TEHRE ZHEETTE

10. Employer-employee relations*
BE—RERME

11. Employee benefits*
EERF"

12. Training and development
Bl &R

18. Occupational health and safety

BERREERZE

EMEMBREERARAT « 2024FRT - HERELARS
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RIE-HERELSRS

EMPLOYMENT AND LABOUR PRACTICES

Employees are not just contributors but invaluable assets to the
Company. We place a high priority on their well-being, respecting
their distinct attributes, ensuring legal safeguards, providing equal
opportunities in career advancement, and actively cultivating a
strengthened sense of belonging among them.

The Group was not aware of any material hon-compliance with
the Employment Ordinance (Cap. 57 of the Laws of Hong Kong),
the Minimum Wage Ordinance (Cap. 608 of the Laws of Hong
Kong), the Mandatory Provident Fund Schemes Ordinance (Cap.
485 of the Laws of Hong Kong) and other pertinent laws and
regulations that substantially impact the Company concerning
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare during the Year.

As of 31 December, 2024, the Group has a total of 66 employees
(20283: 69). The number of employees of the Group classified by
different categories is as follows:

e B 55 T8B!

BETERFRBNEMRE WEARTNES
EE-ZMSEERRIZEGUML BEREFZE
BoE BEEIERE BRETSHOREZRRE
TURBIBEERAREZFER -

RAFE AEBRYHENBENREE R ERK
Bl (FHBEGSE 67 B) B LEKRE (FBZEH
5608 &) aH M ABE B IKG (BB XA
£ 485 B) UAHMAMBEKEE - BERE
FTERBRERE PERE Z b kI
BRAMEHNRGENEHEARDEEAEE
BIMERA AR B R

HE_Z_NE+_B=+—HA&£EHE
6B (CE_=ZF69R)EBE-AEFERE
RO REEABRUT:

Category Unit 2024 2023
85 B —EME TEBC=F
Total Number of Employees Persons 66 69
EE 488k A

By Gender

ZIERIE S

Male Persons 46 46
B A

Female Persons 20 23
geg A

By Age Group

FREREREI

20-29 Persons 23 24
20-295% A

30-39 Persons 21 20
30-39%% A

40-49 Persons 13 16
40-495% A

50 or above Persons 9 9
50 B A

By Employment Type

EEREERES

Full-time Persons 64 68
2 A

Part-time Persons 2 1
O A

By Geographical Region

it E g 5

Mainland China Persons 13 -
FR R Py it A

Hong Kong Persons 53 69
58 A

Finsoft Financial Investment Holdings Limited ¢ Environmental, Social and Governance Report 2024
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Recruitment and Benefits

In our employee recruitment process, we conduct a
comprehensive evaluation of candidates based on their work
experience, skills, and suitability for the position. Our assessment
is impartial to factors such as gender, marital status, pregnancy,
disability, age, family status, race, sexual orientation, religion, and
nationality, ensuring a commitment to employment equality. An
employment contract will be extended to successful candidates
and signed before the commencement of service. The duly
signed employment contract clearly outlines all rights and
benefits provided to employees, including working hours and
leave entitlement in accordance with local regulations. Employees
are encouraged to approach the human resources department
for any clarification.

The Group adopts five-day work week, together with statutory
holidays, special leaves provisions such as maternity leave,
paternity leave, and compassionate leave for its employees.
Our remuneration and welfare policy are transparent and aligns
with the principles of equal opportunity and anti-discrimination,
ensuring compliance with statutory requirements in Hong Kong.
Regular reviews of remuneration packages against prevailing
market standards are conducted to maintain compliance with the
Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong).

Apart from basic salary, discretionary bonuses may be granted
based on the employees’ performance and the Group’s overall
business performance. Employees benefit from medical insurance
and Mandatory Provident Fund (“MPF”) contributions under the
Group’s MPF scheme. Eligible employees may also be granted
share options as an alternative means of recognition under the
Company'’s share option scheme.

Furthermore, the Group offers its employees a structured and
transparent career advancement framework. Through the annual
performance appraisal system, our management regularly
assesses employee performance and remuneration. This process
is designed to recognise and motivate employees based on
their contributions and performances, facilitating their career
progression within the Group. The performance appraisal system
also acts as a platform for employees to communicate their
personal and career development aspirations to the Company.
It proves advantageous for the Group by providing insights into
the potential of various employees, gathering feedback, and
informing future recruitment or training strategies.

Dismissal

Appropriate notice period and handover procedures are required
for staff dismissal as stated in individual employment contract
and dismissal policy. The Group’s human resources personnel
conduct exit interviews with departing employees to understand
the reasons for resignation.

RIE-HERELRERS

BERER

RESBEBRET RMERBEF/EEN L
BoREREEEORMUETEET G- RMARN
SHERZ R BRI REVRR FR - RE
R ERE ERA RHREESAENEE,
BERIMETSF - BEREARREHTERE UE
FIERBAREZ  EXARENRESHPEREE
mE SR MBI PR AN REF > B4 TIFRHE &
FAEMERNKREBREN -KMEBEER AL
BIRBPPIER AR RER

AEBBTOIXRIFBE TRAESRMEIERS
DUz FE AR~ 155 EE R e VI AR 5 455 U AR A« TR AP BY
HMAMENBRRER BVPERE MR IKRRA
— B HERNEEENEEER-FEEEHR
BROTEREBEHNETE UNEGRELE
156 (BB %65 608 &) ©

BREATEIMN AEBBETEENEREERR
REERBEXHFRREMNBTLA-EREZTE
BREFRER UREBEAEENRFMELAES (MRE
T EERBEEHN - GEREETAIRET
REARBDBREABERBRE FAS &
"R G

ih AEESERERMEBIE B RIRE
ERER-BEFERFEEZFE AMANEE
BEMFLEERRLFM ILAEERE LA
BEEENEMAERFT HHRENEIEENE
RHEZER - RRERAETAEERN R QT X
EEARBEXERBRENTE -FERH ZH
EAEMNRAERRABRBETIREENE WE
RERE R WA AR RAVIRES SR I SR B IR ik i

21

REEN RSO RREIENAE BEET
BT LUBEHBENERLERF AT REEH
B R 2 2 0 A 0 R AL IR R
TR E
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RIE-HERELSRS

The employee turnover rate of the Group classified by different
categories is as follows:

AEBRAEEREOHNESREAROT:

Category Unit 2024 2023
85 B —ETME TEBC=F
Overall Turnover Rate % 30 31
BRERAE %

By Gender

ZIERIE S

Male % 31 29
B %

Female % 27 35
gegcs %

By Age Group

HERAR B D

20-29 % 51 16
20-297% %

30-39 % 34 27
30-395% %

40-49 % 7 41
40-495% %

50 or above % 0 59
50 B %

By Geographical Region

it & 8 5

Mainland China % 13 -
R E A th %

Hong Kong % 32 31
58 %

Note: Turnover rate = Total number of employees leaving employment during
the Year/Average number of employees at the beginning and end of the
Year X 100%.

Equal Opportunities and Anti-discrimination

The Group is committed to ensuring fair treatment and equal
opportunities for both our employees and job candidates
throughout hiring, transfers, recruitments, trainings, and
promotions. We make every effort to prevent any occurrences of
reprisals, harassment, or discrimination based on factors such
as gender, age, family status, ethnicity, religion, nationality, or
disability. Any such improper action will be treated as serious
misconduct and will be addressed in accordance to the
Company'’s disciplinary procedures.

MisE: RAEX - AFENBBNESSH FFEFIRE
REFHIFIIREEAB X 100%°

HEFERRIKR
FEBRNNERA BB BE A EIREADN
BEBETAEEARBERELRFHFERT
ERG-RABRAS OB EEAERERF
B RERTER RE-BEEAREFERDN
RE - BEREBITH - EAMEEFETARK
RABRERE URBBELATNLEEFTU
R

Finsoft Financial Investment Holdings Limited ¢ Environmental, Social and Governance Report 2024
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Work-life Balance

We strive to create a harmonious working environment that
alleviates stress and promotes well-being. By organising events,
we aim to assist employees in achieving a healthy work-life
balance and foster a sense of belonging to the Group. Most
importantly, these events serve as opportunities for bonding
among employees at all levels. During the Year, we have curated
a diverse range of events, from our lively Lunar New Year Lunch
Party to our festive Christmas Gathering and our grand Annual
Dinner, all designed to celebrate and express gratitude for our
dedicated employees. Additionally, we have fostered a spirit of
health and camaraderie by organising badminton and basketball
games, encouraging our team members to stay active and
connected. These initiatives play a significant role in cultivating a
vibrant and harmonious work environment.

Development and Training

The Group consistently seeks talents for our business operations
and future development. To promote continuous education and
skill enhancement, we offer a training sponsorship scheme for
fulltime employees to participate in external and job-oriented
training courses, seminars, conferences, and professional
qualification programs with management approval.

During the Year, the following trainings have been provided to the
senior management with an aim to enhance their understanding
of the Listing Rules, corporate governance approaches, and
other laws and regulations related to corporate governance.

. ESG Training Guiding the Latest Trends

o Anti-Money Laundering for Licensed Money Lenders

o Greenwashing and Anti-Corruption

We also provided the following trainings to middle-level
management and general staff:

o ESG Training Guiding the Latest Trends
° New Employee Orientation

o Front Office Staff Training

o Market Rehearsal Training

o Cyber Security

RIE-HERELRERS

ITEREFTE

R HEEMEN TIFRE WEREE TR
WiRAHEBUA-BBESEE RMSEENE
EERERIMFEREETNHTE TEEEREHAE
EENRBR- REZNE ZFRITLHERSK
REENBAREHEE - NAFE HMRE T
—RIEBEZENFRS RARNEENETE
FEIEENERERS BIARANEERE
FTEZEREHEEENNRERMERES
BEE IS HFITFEBBEABPI B R EIKL
BoxBEBRNEREAEMNBE tMEER
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The percentage of employees trained of the Group classified by AEEZAFRENESPNZIEETDEX
different categories and the average training hours completed by HEBETANFIIEINEFENT:
each employee are as follows:

Category Unit 2024 2023

bl ELin) —TmE =

Percentage of Total Employees Trained % 80 100

ZilfEEAHBE DL %

By Gender

I RIE 5

Male % 52 67

B %

Female % 29 33

g %

By Employee Category

“ESHERNE S

General and technical employees % 20 58

— I MAE %

Middle level management % 45 25

R EIERE %

Senior management % 15 17

BREEE %

Note: B 5

1. Percentage of employees trained = Employees who took part in training/ 1. ZIlREESL = 2mEINEE BEAZ X 100%
Number of employees X 100%

2. Percentage of employees trained in relevant categories = Employees in 2. IERERINZIREBE DL = HEEENRSMENNE
the specified category, x, who took part in training/Employees who took B /2IEIINEE X 100%

part in training X 100%
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Category Unit 2024 2023
$8R B “ETTE BT
Percentage of Total Employees Trained hour per employee 1.98 1.30
ZilREEE T 7L N EEEE

By Gender

HERE 5

Male hour per employee 2.47 1.30
S N EEEE

Female hour per employee 2.47 1.30
7 N EEEE

By Employee Category

RESHEH &S

General and technical employees hour per employee 3.81 1.53
— MR A S N EEEE

Middle level management hour per employee 1.94 1.00
IR EIEE N BEEE

Senior management hour per employee 1.60 1.00
EAREEE W BEEE

Note: B EE

Average training hours completed = Total number of training hours/Total
number of employees

Average training hours for employees in relevant categories = Total
number of training hours for employees in the specified category/Number
of employees in the specified category

Health and Safety

We place significant emphasis on occupational health and
safety. To cultivate a secure, healthy, and comfortable working
environment for our staff, we have implemented the following
measures:

First-aids kits are checked and replenished regularly to
ensure necessary items are in place;

Smoking is strictly prohibited at all enclosed areas within its
offices;

Regular checking and maintenance are performed on
equipment and fire extinguishers;

Employees are encouraged to attend annual fire drills
arranged by respective building management companies,
helping them to get familiar with the escape routes in case
of fire;

Regular safety inspections are carried out to locate any
working conditions which contain potential hazards and
corrective measures are implemented to solve any potential
hazards; and

Disinfectant sprays and hand sanitizers are provided at
offices to maintain good hygiene at work.

1.

BIeABI TR = AR 2L R B 4B E

2. 1ARIERIPYERTIEHIBER - S5 R BRI PR AL
BB BRI PR B
e R s

RPFEERBERERZE - A THRMNE
IT2E— A2 - BREKFEN TFIRE R
PRERLA R HE T

EHRE MBS REFHRLCER M

RREMARERFEHARERIE;

@u

TEHAR B R AR A BN 2R

SRESESMEMAEEERADENRNE
EHBER BN E R N KB LRI R LR
o

EHETZE2RE UHRHEAFETEEER
SR ITFERR —BEFEE R ERREAY
IE¥ETE ; &

R AERMHFTEZRERATF R LR
RN ITERE.
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During the Year, the Group did not violate any relevant laws and
regulations regarding occupational health and safety, and there
were no work-related fatalities in past three years and loss of
working days due to work injury (2023: nil).

The Group was not aware of any material non-compliance with
the Occupational Safety and Health Ordinance (Cap. 509 of the
Laws of Hong Kong), the Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong) and relevant laws and
regulations that significantly impacted the Group’s ability to
provide a safe working environment and protecting employees
from occupational hazards during the Year.

Labours Standards

As an office-based business, the Group encounters reduced risks
related to the employment of child or forced labour. However,
to proactively prevent such practices, the Group’s human
resources department mandates that job applicants provide
valid identity documents for verification of lawful employability
before confirming employment. In the event of any discovery of
child or forced labour, the relevant employee will be immediately
dismissed, and the human resources personnel will investigate
and implement new measures to prevent recurrence.

The Group is devoted to promoting a harmonious working
environment and expects its suppliers to follow similar labour
practices. During the Year, no incident about child and forced
labour was identified.

OPERATING PRACTICES

Supply Chain Management

As a responsible corporation, the Group not only strives to
comply with all the laws and regulations within our operational
scope but also to build a better and greener future together with
our supply chain. Among our primary suppliers are hardware
vendors supplying essential components like servers, as well as
data centre operators and network system providers, facilitating
the leasing of rack space and network systems for hosting
services. During the Year, the Group maintains relationships with
13 suppliers (2023: 13), the table below shows the distribution of
supplier numbers by geographical region.

RAEFE FAERTEERETAAERBERER
ZEMERERER BRBE=ZFIEFEFT
ERMERRRAIGEMBIANIERB(ZZ
T=FIE) -

REFE FEBTENTSEANREERBER
ERERGKH (FEBEHE 5095 EEME
5B (BBEGE 282 B) RAMERERMHE
FEERBZETIFREAMGERERZHE
BENENBRBRETLE-

% TR

HRAEENEFRMAZTET *EEERE
THBRHFINEARRE-BEML SREH
IR ERDERA FEBHANER
WMPIRERBEERIAMIHES WREBRE
BEUKERERFB - MBREMETHRHS T
HEEERHINBE MANERAESEEE
TRE I REG I AP LE R B RE L

REBBNOPIREM RN TIFIRE > WHIE M &
HEBEEUNS TEM -NAFE WEERE
BE T REHH TE M-

EIEEG

HEgEHEER

ERn—BaEENAR AEENERNETH
FHEBRBEMMNERIOEN BERERMB
HERLEZERFNGRERK - TE2HEHERE
RUEARBSESHANEGHERD UKRSHT
FREBELERRE[OBBEROEER KHA
MERANEBRRRREER - REFE £5H
B13 (2T =13 %) HEBRF S 1ERH
B TIRITEMES DHREEHEMER

Number of Suppliers By Geographical Region 2024 2023
BRI B E —eomE | C2o=E
Hong Kong 11 11
58

Mainland China 1 1
R B P

Europe 1 1
BUM
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The Group has meticulously chosen its suppliers to ensure
the quality of the products and strives to ensure that business
partners throughout the supply chain share the same
commitment on sustainable development. Preference is given
to suppliers with a positive reputation and that demonstrated
dedication to incorporating environmentally friendly practices
in their operations and manufacturing processes. Regular
assessments of major suppliers are conducted to uphold
performance standards. In instances where suppliers have a
significant negative impact on the environment or society, the
Group reserves the right to consider terminating its cooperation
with them and exploring alternative suppliers.

To identify and continuously assess the environmental and social
risks within the supply chain, we had included such risk factors
in our enterprise-level risk assessment record and always monitor
any abnormalities or negative news during regular supplier review
and risk assessment assignments.

Privacy Protection

We prioritise the safeguarding of data privacy and cybersecurity
in all our business operations. Given the Group processes a
significant amount of confidential information and data, we
place considerable emphasis on safeguarding the privacy of our
employees, customers and business partners.

The Group’s employees are bound by a strict obligation to
maintain confidentiality regarding all information acquired during
their employment, including but not limited to trade secrets, client
information, and other proprietary information. The Group collects
and utilizes confidential information securely and only retrieves
data according to the terms as stated in its contracts with its
customers and business partners. The Company enforces strict
access control over sensitive personal information, ensuring that
employees can only access, copy, or reproduce any content of
the customer profiles with proper authorisation.

Moreover, the Group has strengthened its IT systems with
system firewalls and up-to-date antivirus software to prevent
unauthorized access to any information. We adhere to the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong) and other relevant laws in Hong Kong. Any privacy
or confidential information collected is utilised solely for the
purpose for which it was gathered, reinforcing our dedication to
responsible data handling.

RIE-HERELRERS

rEBEEHEMEEURFREREE LB
BEREEHEBEDINEBSEBHNIFESR
BRAEBFHERAE cEBELEEAERTE
BRBRINRERERERNEXFEERR
EBETHNHES FERANTEZHEBETE
BT LR AR E - HERHIRE N
CEREAREETE FEREEEERIEAR
FNEMHE ISR BERMER-

AT HNRFENEEEERNRERTERA
B RMPERZSRABARMWACEXEERNEAR
ST E WEERETHHESEE RERT
EIEREREIANEEERANEEHBER

NS Y
EFEEHEE D AR BRI REREFR
ZE2EREU-BERFEEEEAERTEN R
BB RMEEERFERE - BERREFSMF
BHOBIBEMLRE-

FERRERERANHAERBBESZAEENR
BRE2 BEEFARNEENE - TRERNKHE
tMEEER AEBNUZ2 T AMEMERRE
TE UERBERPREFSEBHENGORK
MIBREBB AR B BRBEFGREAERNF
PR-EREHEERRBERT EETERE EHR
HENEREFERAS

5 REEBBIE R G KA R &M B F R
R EE B RM R4 UB LR E R BERE
B R FFETEAER (FLAR) 5B (FHBZE
5155 486 B) REBEMBREZR EWRENE
ALEREZERNERRBFREENFKERE
BE UMK ENEENSER-
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Service Quality Control

As a leading provider of financial trading software solutions,
the Group delivers flexible, scalable, and budget-friendly online
frontend trading and back-office systems for trading global
financial products to banks and brokerage firms in Hong Kong.

To meet the elevated service standards expected by our
customers, we have established a quality assurance team,
dedicated to fostering sustainable performance and continual
improvement. Following a standardised checklist, the quality
assurance team conducts diverse tests on the Securities and
Futures Back Office System. The objective is to ensure that the
Group’s systems meet all customer requirements without any
deficiencies. For the Securities and Futures Front Office System,
the Group assists its customers in the market rehearsal arranged
by the Hong Kong Exchanges and Clearing Limited to conduct
testing on server and system connectivity.

For modification/customisation of the Securities and Futures
Front Office System, testing works are handled by the
development team. Firstly, the Group conducts tests on an
individual basis. Then the Group carries out an integration test
of the software systems in case the modification/customisation
works affect parts of the software systems. For systems like
the Forex and Bullion Front and Back Office Systems that are
not connected to any exchange, products are tested internally
before being delivered to the Group’s customers. Products
found to have defects during the testing process are returned to
the development team for rectification. After the installation of
products by the Group’s customers, user acceptance tests are
performed to ensure that the products meet their expectations.
Customers are required to sign a user acceptance test form to
acknowledge that the software system meets their functional
specifications and performance requirements.

The Group provides comprehensive customer service and values
suggestions from its customers for continuous improvement
on its products and services. During the Year, customers did
not file any significant complaints, and we did not recall any
products for safety and health reasons. For any bugs identified
after the installation, the Group’s customer service department
is responsible for recording these complaints and issues. They
diligently follow up with each complaint to ensure that the
product development team properly resolves these issues.

As the products and services provided by the Group do not
raise significant health and safety, advertising and labelling
concerns, the related policies are not disclosed in the ESG
Report. Moreover, the Group was not made aware of any
violation of related laws and regulations in relation to health and
safety, advertising and labelling of the services and products and
methods of redress that have a material impact on the Group’s
business performance during the Year.
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Intellectual Property Rights

As a software developer, we hold a deep respect for the
intellectual property rights of the Group and other third parties,
considering it one of the Group’s most valuable assets. The
Group greatly values the research and innovative effort of
our product development team in developing new financial
trading software systems and is committed to safeguarding our
intellectual property rights.

According to the Copyright Ordinance (Cap. 528 of the Laws of
Hong Kong), copyright is defined as the entitlement granted to
the creator of an original work. The copyright holder possesses
the right to reproduce the work in any form or produce copies of
it. Unauthorised reproduction or copying by a third party without
the consent of the copyright owner constitutes infringement.
In the event of intellectual property rights infringement, the
copyright owner may pursue legal action, seeking damages or
an injunction to prevent unauthorised copying. To safeguard the
Group’s valuable assets and acknowledging the contributions
of its software programmers, the Group has implemented the
following key policies and procedures:

. The Group’s customers only have access to software files
encoded in a computer-readable form for the sole purpose
of installation but have no access to human-readable source
codes of the software written and developed by the Group
in order to protect creators’ effort;

o Most of the customers who purchase the Group’s
software systems are required to execute a standard
sales contract, which contains a clause stating that all
elements and components in the software systems, relevant
documentation, and all intellectual property rights and other
proprietary rights embodied thereof shall remain as the
Group’s property;

° The Group has drawn its employees’ attention to the
Group’s policies on business conduct, confidentiality and
restrictions in the course of employment in the standard
employment contract, which contains a clause stipulating
that the intellectual property rights for the works or materials
created by the employees of the Group during the period of
employment shall vest in and remain the sole and exclusive
property of the Group;

o Employees of the Group are strictly prohibited from using,
divulging or exchanging with any third parties confidential
information which they may have come to possess during
their employment with the Group. Exposing confidential
information relating to the business operation of the Group
and its customers may result in a violation of business
conduct and legal actions; and

RIE-HERELRERS
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° In order to ensure that only employees who are responsible
for the development of the Group’s software systems have
access to the source codes, the source codes are protected
by a source code management tool with permission setting
controls for each user such that access to the source codes
by the employees of the Group is limited.

During the Year, the Group was not aware of any material
noncompliance with the Copyright Ordinance (Cap. 528 of the
Laws of Hong Kong), the Trade Marks Ordinance (Cap. 559
of the Laws of Hong Kong) and other applicable local laws for
intellectual property rights.

Anti-corruption

The Group regards business integrity and compliance with all
applicable laws and regulations as fundamental standards to be
upheld throughout all work processes. The Group takes a zero
tolerance approach to any unethical business conduct, including
but not limited to corruption, bribery, extortion, embezzlement,
fraud, and money laundering. The Group has established
whistleblowing policies, along with the employee handbook and
code of conduct to guide employees in reporting any suspected
cases. The whistle-blowers are encouraged to raise concerns
regarding any improprieties to the management. The Group is
dedicated to protecting the legitimate rights and interests of
whistle-blowers, ensuring their identities remain confidential.
By maintaining strict confidentiality of the information provided,
the Group fosters an environment that encourages employees
to report violations, thereby fostering a positive business
atmosphere. Any substantiated cases are treated as misconduct,
and the involved parties may face disciplinary action, dismissal,
or be reported to the Independent Commission Against
Corruption or relevant agencies.

An Anti-corruption programme guidebook has been distributed
to employees and directors during the Year, reinforcing a
commitment to upholding a high standard of integrity throughout
business operations. We held trainings on Anti-corruption and
Anti-Money Laundering for Licensed Money Lenders to senior
management and directors. During the Year, no corruption
lawsuits were filed against the Group or its employees, and
the Group was not aware of any material non-compliance with
the laws and regulations in connections with the prevention of
bribery, extortion, fraud and money laundering including the
Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong).
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ENVIRONMENT

The Group recognizes the importance of environmental protection
as a foundational aspect of sustainability. Our ongoing efforts
focus on reducing the environmental footprint resulting from our
operations and promoting a culture of environmental responsibility
within both the Group and the supply chain. Despite not being
part of heavily polluting industries and predominantly operating in
the service sector, we acknowledge that our activities still have
an effect on the environment and acknowledge that addressing
environmental issues is a collective responsibility shared by every
member of the community. We are dedicated to enhancing the
environmental awareness of our employees and committed to
minimising the adverse impact that our operations may have on
the environment.

Dedicated to fostering environmental consciousness, our ongoing
journey goes beyond mere acknowledgment and materialises
through tangible actions. Our commitment is firmly anchored
in the principles of the 4R model — reduce, reuse, recycle, and
replace. Through a series of well-planned measures, spanning
reduction, reuse, recycling, and replacement, we ensure the
efficient utilisation of resources. Integrating these principles
into the fabric of our operations, we not only aim to minimise
adverse impacts but also actively contribute to a sustainable
and environmentally responsible future. The Group, aligning with
the 4R principles in the Environmental Management Model, has
implemented specific measures to guarantee the efficient use of
resources:

° The Group shall comply with all relevant and applicable
environmental protection laws, regulations, standards and
guidelines;

o The Group would regularly review and enhance the current
practices of its business operations to reduce the pollution
made to the environment;

. Energy and water are consumed efficiently to optimise the
use of these precious resources;

o Employees are encouraged to apply the 4R principles in
their daily lives to promote a sustainable living and working
environment; and

o The Group encourages employees to provide feedback on
the efficiency in implementing the 4R principles at work and
suggest new solutions to put them into practice.

The Group is dedicated to implementing green office practices
to minimize the consumption of natural resources and mitigate
adverse environmental impacts. Concurrently, we are actively
driving the adoption of low-resource alternatives. Given our
business nature, we do not have a significant impact on the
environment and natural resources. We do not discharge any
substances into the water and land, generate hazardous waste,
and produce packaging materials.
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Throughout the Year, the Group was not aware of any material
noncompliance with environmental related laws and regulations
that could significantly impact our operations, including but not
limited to the “Air Pollution Control Ordinance”, which is enforced
by the Environmental Protection Department of Hong Kong.

Air and Greenhouse Gas Emissions

The Group primarily generates greenhouse gas (“GHG”)
emissions through electricity consumption in daily operational
activities, including lighting, office equipment, and miscellaneous
items. Since the Group has no fuel consumption from stationary
sources and vehicles, resulting in no air emissions of nitrogen
oxides (NO,), sulphur oxides (SO,), and particulate matter (PM)
during the Year.

In demonstrating our commitment to minimising our carbon
footprint, the Group actively participates in the “Carbon Audit
Green Partner” scheme organised by the Environment Bureau of
the Government of the Hong Kong Special Administrative Region
aimed at reducing GHG emissions and mitigate our environmental
impact.

The Group’s GHG emissions performance was as follows:

REFE AERTANTEEAEEERAR
BRREEBLER (BEEFRNEBRIERE
ER(ERBRERFRGD))  BIEHRMANE
BEMEAEENRBR

BEREGEEREHR

AEBNEERE (TRERE D FREEEE
EHBEEIHNEHE SERA- MR
BREMY M- AR AEERREREEERER
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AT RPAERMBBER DRI AL NEH
BB2INHEEBENTHREBFIRE S AN
ThRE sretr B 518 IR R ER BB IR
REIRIBHFE -

AEBREREFRERRNT:

GHG emissions' Unit 2024 20232

HE RASHER ==y —EME TR =4

Scope 1 — Direct GHG emissions Tonnes of CO,e - -

HET—RERBEEIN Mg — g i85t

Scope 2 - Indirect GHG emissions Tonnes of CO,e 41.10 40.02

#HE2 —RERBBEZIENR MM E b E 25

Total GHG emissions Tonnes of CO,e 41.10 40.02

RERBEHRE D — S ik E 25T

Total GHG emissions intensity Tonnes of CO,e/employee 0.62 0.58

AERBEHBEEE MM afbiES BEst

Note 1:  Qur reporting on air and GHG emissions is primarily based Mzt AMHERREEREFRNRE T RERE B
on the guidelines outlined in “How to prepare an ESG report” ERXSZMERABTIERN (MAREIRE  HORE
published by The Stock Exchange of Hong Kong Limited and AIRE) RERIHEEETIHEEGNERER
“GHG Protocol Corporate Accounting and Reporting Standard BRI H CRERIEER A EXRHRR
(revised edition)” published by the World Business Council for ERE) (BTHR) Fﬁﬁ%ﬁﬂ’\]#ﬁ?lf’ﬁﬁﬁé%@%@%
Sustainable Development and World Resources Institute. We adopt BEERMAERBEIRBEMSNEBRER
an operational control approach when defining the organizational RERBHRUZAEREEZY) - RMIAVEHEE 1
boundary for GHG accounting and reporting. GHG emissions ERMAERAERES N ENNETERES
is presented in carbon dioxide equivalent (CO,e). Our scope 1 FRERBEHR MEE 2 BiEHEMAIRERE A
direct emissions encompass GHG emissions directly produced by %?9%‘55)%’%%EWI‘E%%?]EIE’JF‘&H%%?@E’J??ﬁ
businesses owned or controlled by the Group, while scope 2 indirect BEHE -
emissions cover GHG emissions of indirect energy resulted from
purchased electricity internally consumed by the Group.

Note 2:  For FY2023, carbon emission have been updated and restated to MizE2: ZZRT=MBEE > EEMAIIREEE LIRS

enhance data accuracy and reflect the most up-to-date information
available.
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Energy Consumption

In a concerted effort to diminish the environmental impact of its
business activities and conserve natural resources, the Group
has implemented a series of practices aimed at reducing energy
consumption. These initiatives are integral to our commitment to
sustainability and responsible corporate citizenship. The following
practices have been adopted to further lessen the impact of
business activities on the environment and natural resources:

o The temperature of air conditioners at the Group’s offices
are set at 24°C-26°C;

° Regular check-ups and maintenance are conducted on
air conditioners to increase energy efficiency and prevent
€eXCess emissions;

° When purchasing new electrical appliances, preference is
given to those with top energy efficient functions;

° Employees should switch off all photocopying machines,
printers and computers when idle or put them into sleep
modes if not in use temporarily;

. Business trips and client face-to-face meetings are
substituted by teleconferences or other means of electronic
communications, if possible;

o Energy saving lightbulbs, LED lightings and other energy
saving electrical appliances are used at the Group’s offices;
and

o Employees are encouraged to take public transportation or
walk rather than driving private vehicles when travelling to
work or attending meetings with clients.

During the Year, the Group’s energy consumption is primarily
derived from daily electricity usage in operational activities
and the Group does not utilise fuel from stationary sources or
vehicles, thereby underscoring our commitment to reducing
environmental impact.

The Group’s energy consumption is presented below:

RIE-HERELRERS

AE 5 ¥
AENRLEBTHHBEENTEBRRFRES
NER AEBEERIN—RIEERLERBEFE
B - ZERERRMABINAUFEERKN
REETHNEEARTI AR —Bo - ~EH
BRI T LE—P R D EEFTHHIR
BRRAERNTE:

o AEEMAEMERAREREA24°CE
26°C;

e TEHIRBRMEEEZR LUESERME M
LERBIRBE

e EENMNBRE BEEEAFRBBED
FERYHT B a8

e EERMIEMAHENTHNH THHRLE
s W B A 0 B AT ) 2 R AR AR 2

e HEUTBRTHABEEHZNHAME
DHETft%;Hj?E&%ﬁE%EED&7

o AEBEMAEEAEEELED REAKRHE
thERAE B 25 5

s FEREEEEHHAEBEZFTEKRELAH
RBTHENFTMIFERARE-

REFE AEBRNERBEIEZRELEELY
THHERE BAEETEREERRNER
BIWAH - HE T BE IR TP R D IR IR R BRI KB o

REENERHEZINMT:

Energy Consumption Unit 2024 2023
REIRIHFE B “ETTNE =
Purchased electricity kWh 99,099.00 95,868.00
LN = FERE

Total energy consumption kWh 99,099.00 95,868.00
RERHFEARE TR

Total energy consumption intensity kWh/employee 1,501.50 1,389.39
RERHFEERE FTEE1RBE

EMEMBREERARAT « 2024FRT - HERELARS
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RIE-HERELSRS

Water Consumption

As the property management company has complete control over
water supply and discharge, the installation of an independent
water sub-meter by the Group to measure individual water
consumption is deemed impractical. Consequently, there is a lack
of available data on water consumption for disclosure. Despite
this limitation, our commitment to water conservation remains
unwavering, with continuous emphasis on water-saving practices
in our day-to-day operations. The Group actively encourages
employees to participate in water conservation efforts within the
office, highlighting the significance of securely turning off water
taps and prioritising the use of water-saving products.

Given our restricted control over water consumption and the
current inability to quantify water usage, setting a water efficiency
target is presently not viable. However, we remain open to
reassessing this possibility should there be any changes in
the circumstances of the water supply. Importantly, the Group
encountered no challenges in sourcing water during the Year.

Wastes

The Group actively fosters a culture of resource conservation and
waste reduction, urging employees to proactively contribute by
cultivating habits that minimise waste generation and promote
effective recycling. To substantiate these efforts, the Group has
implemented the following practices to actively reduce waste:

° Announcement, event reporting, soliciting recommendation
and feedbacks are communicated using electronic means if
possible;

° Environmentally friendly paper materials such as the
elemental chlorine-free papers are widely promoted within
the Group;

° Double-sided printing/copying is used whenever possible;
e The attitude of “think before you copy” is encouraged, such
as sharing documents with co-workers or printing only the

number of copies required;

. Employees should separate their recyclable wastes
according to the 3-coloured waste separation bins;

° Toner cartridges from printers are collected by an authorised
recycling company for proper handling; and

° Office stationaries such as envelopes, document clips and
paper bags are encouraged to be reused if possible.

22/ 8

HRAKEEREREY TE2HYEEERATE
B MAERTEBTINAKSEUSAEZHER
AU TBIR AL BRI ENRKER -
BEGCEEERH BRMIMEBIFABHNAK
WHERAEEER—HRBHNE K AEDEIE
BEEETEHATRBHYEN BREZRBEK
BEE KRB TR KERNEE .

ERRMEAKNERNZR BEAEEZE(CA
KB HIEBARERKWEERREIT A
RPEEHRKBREREECRHERTGUER
BEM-BENRE NAFE FEBTEREUKIEREL
A 538 B (R AT R B o

BEEY)
AEEBIRBEHNEROB D BERDHIE
FREEERBERLERYELERREAN
EWHBEIE EMBEBMEEM DI A&
B B2 RE T b SRR D BE Y

o DUBFAIRNEMAS EHRE BORES
RS 68 (1 PIBE) 5

o AEEEBZHEBRRERADHIMERE;

o EBFECAEEITH B,

o WEIMIHARE NRE fIEFEH
XA+ S 2T ENPR BB B9 10 8

0t

s RBEEER-GEYIERRLWEYD
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o FTENHERBH R A DA WA B I E DL
BZERE &

o BENETHBERTEEERMAXEF)
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The Group addresses two main categories of waste in its
commitment to environmental responsibility. Firstly, the primary
non-hazardous waste produced is paper waste. To mitigate the
environmental impact of this waste in our business operations,
we actively promote eco-friendly practices among our employees.
This involves encouraging them to adopt practices such as
printing internal documents on both sides and cultivating a habit
of environmentally conscious photocopying. In addition to these
source reduction efforts for paper waste, the Group actively
advocates for paper recycling, aiming to enhance employee
awareness of paper conservation.

While the Group’s electronic waste production is not substantial,
we are aware of the need to handle such waste responsibly.
Electronic wastes are efficiently managed through the
involvement of eligible third parties participating in the Producer
Responsibility Scheme on Waste Electrical and Electronic
Equipment implemented by the Government of the Hong Kong
Special Administrative Region.

Looking ahead, our strategic goals include the implementation of
digital management systems and a continual effort to minimise
waste and reduce paper consumption over the coming years.

The following table outlines the amount of non-hazardous wastes
produced by the Group:

RIE-HERELRERS

FERETRTEREFREARIEREWEREY -8
5EEEMIEEE%§%%§REH@¥%

ERELNZERYHRENZE RMAEED
ﬁﬁﬁﬁﬁhﬁ@&f@%?%ﬁ% ETEIA
%X#&%ﬁkﬁ%@ﬂ%%ﬁﬁ%ifmmﬁ
BENRAR REBTFBEBREEMARE U LIRS
BEMNBAER-

BEFEBRELENEFEN L BRATHE
E%Eu%fﬁmﬁﬁfﬁ&ﬁﬁwwf¥5%

B2 NE BT & BT B i 0 RS & 88
EmEEEERFENEGRE=ZHE ﬁﬁﬂ*
Ho

BREXRF RMANEBKRERLIEEHABEERE
B8 0 SR R B M A 55 ) A KPR it R D BE
BY RARREFE-

TERBRAEREENEZTERYHE:

Non-hazardous Wastes Unit 2024 2023
BEBEY == ivi T mE BT
Paper wastes Tonnes 0.08 0.39
BE4E i

Total non-hazardous wastes produced Tonnes 0.08 0.39
EEEREEEYES it

Total non-hazardous wastes disposed Tonnes - -
BERERSEEYES it

Total non-hazardous wastes recycled Tonnes 0.08 0.395
BEINEEEEYES it

Non-hazardous wastes intensity Tonnes/employee 0.001 0.006
BEBEENEE L=

During the Year, the Group was not aware of any material
noncompliance with the Waste Disposal Ordinance (Cap. 354
of the Laws of Hong Kong) and other applicable laws and
regulations related to discharges into water and land, and
generation of hazardous and non-hazardous wastes.

REFEE AERUFNTENREERBEYE
BIRG (EBEBIE 364 %) REMABRMAKEK
T SUREERESEEYNEENER
EBIERBYIBE e
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RIB-HERE

Climate Change

Climate change and the rise in global temperatures are significant
environmental issues worldwide. The Group is dedicated to
addressing potential risks associated with climate change that
might affect its business operations. The Board conducts regular
meetings and collaborates closely with key management to
identify and assess climate-related risks. Strategies are then
formulated to effectively manage the identified risks. The table

RS

RAREME

below outlines specific risks pertinent to the Group and the
corresponding measures implemented to mitigate their impact.

Type of Climate Risk
AR EEER

Description
Ei::pan

REZLER2KFELARBR2KUENEZIRE
BE-RERENNNENERESCERME 8
FEHRGEENEERAR - EFEEHNETE
EIERBEEERTSME LA LT EER
AR AR HERHE AN EE S HH AR
Rige TRBMEBEAEEBRANARBRRUKRA
RS H 2 BT AR EN R AR FE HE T

Actions Taken to Manage the Risks

#EEE MR TE

Transition
BE

Physical
s

Finsoft Financial Investment Holdings Limited e

Increased energy cost due to rising need for
cooling, maintenance of computer system
and server and shortage in the supply of
energy.

MRS A B R AR AR AV MEERIFEKR
N SEIR B FEFZ TR AE TR AL A<IG il o

The increase in natural disasters including
typhoons and floods resulting from climate
change may have an impact on the operations
of the Company (such as suspension of server
and system service) and cause economic
losses and client data loss.

RESBCERER HKEBAKEIR L T
BEHARANSEELERE WAMSB LR
ARFEE () » WG RSB IBR B R EURE Ko

° Adopt energy conservation measures
as mentioned in “Green practices”.
o  REEEEEFIRMNENAEE.

° Continue to monitor the regulatory
environment to ensure that the
Group meets the expectations of
regulatory authority and comply with
the environmental-related law and
regulations.

s FERZRERB BRIEEFAERE
NN ST RIRIRAR A E R
EFRe

. Review the impact of extreme weather
on business and formulate “Disaster
Recovery Plan” to deal with emergencies.

e BRIBKERRHFEBNOZE FIEKE
WAEsT R UEHEZE o

° Backup the database on a daily basis to
ensure the data can be retrieved.
BREMERE URRT LIRREE-
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COMMUNITY INVESTMENT

The Group is dedicated to empowering and supporting the public
through various forms of social engagement and contributions as
an integral part of our strategic development. We are committed
to fostering a corporate culture that embraces corporate
citizenship. During the Year, the Group had no community focus
or investments. While the management is committed to exploring
potential integration with local communities in the upcoming year,
the Group will continue to explore and identify suitable activities
that can be contributed to foster positive relationships and create
a lasting impact on the communities we serve.

RIE-HERELRERS

HERE

EARPRBERT AT HRN —ED ZEER
NEBEBHE2ERERN AN B ATRMAE
RREZF - RMRNBEELEXCRETESE
ARBEH-RNEAFE FAERUETERIEHR
E-BEEERBOINENN —ERREM 1L
EBRETHE EAEERBEBRRYHAA B
R 3L AE A R 7 0 ¥ 3P PR BR 7S AL & B R AR AR
TENGEAH-
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RIB-HHERER

ESG REPORTING GUIDE CONTENT INDEX

WS

RIE-HHERERKRESIEIIABTERSI

R ERIEIRA.2

emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of produo’uon volume, per facility).

E%(%&@l)& EREE (BE2) BEREHE (UEHE) &
GnEm) 2E U SEBE A BEREHE)

Emissions

BERRBEREHN

Subject Areas, Aspects, General Disclosures and KPIs Section/Statement Pages
TEHE BE —RIEERARENES =8B BR
A. Environmental
A IRIE
Aspect A1: Emissions
BEA1:HERY
General Disclosure | Information on: Environment 21
—RiE a)  the policies; and bir ]
b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
BRBERRERBIR R T O EERBREEEY
NELERN:
a) BUR K . ]
b) ETHETABEATENEMERZERRONEK.
KPI A1.1 The types of emissions and respective emissions data. Air and Greenhouse Gas 22
FAREBIERALA PR R AR R R Emissions ‘
BERRRERBIN
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Air and Greenhouse Gas 22

KPI A1.3
PSR IRIIEIRA1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
MESASEEMRE CURSHE) Rk (NER) BE WHUEES
B IR ) o

The Group’s operations do
not generate hazardous
waste.
rEENEETRELFS
EEEY)-

Not applicable
TER

WEAEREE WLSESEN SERHE) -

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | Wastes 25
FASEEIEIEAL.4 appropriate, intensity (e.g. per unit of production volume, per | EFE)

facility).

MESESEERMRE CURSHE) Rk (NMER) BE WHUEES

B SIERME)
KPI A1.5 Description of emission target(s) set and steps taken to achieve | Air and Greenhouse Gas 22
FRBEMIEIEA15 them. Emissions

RAPrET LN E B 1E A E D5 L B R IRE & 8o BERARERHIR
KPI A1.6 Description of how hazardous and non-hazardous wastes are | Wastes 24
FASRAEMISIZA1.6 handled, and a description of reduction target(s) set and steps | BEEY)

taken to achieve them.

HARERERESERYN L RIEMAETILAVHE R K

AEDEE BIEPTREE 2 BRo
Aspect A2: Use of Resources
BEA2: ERER
General Disclosure | Policies on the efficient use of resources, including energy, | Environment 21
—RiE water and other raw materials. Bis

BHERER (BIEER KR EMEMR) BB
KPI A2.1 Direct and/or indirect energy (e.g. electricity, gas or oil) | Energy Consumption 23
FASEEIEIEA2.1 consumption by type in total (in thousand kWh) and intensity | SEJEHFE

(e.g. per unit of production volume, per facility).

RN DWERER B (N8 [e ) LEE WUTE

FREHE) RBE MUSESEQN SBERME) o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | Water Consumption 24
FASRAEMISIZA2.2 production volume, per facility). Ak
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RIGHLERER

wE

Subject Areas, Aspects, General Disclosures and KPls Section/Statement Pages
TEHE BE —RIEERARENER =8, B BR
KPI A2.3 Description of energy use efficiency target(s) set and steps | Energy Consumption 23
RAREMIEITA2.3 taken to achieve them. RETRIEFE

WFETIMEREAN R B R R AEIELERMRRN Y

BRo
KPI A2.4 Description of whether there is any issue in sourcing water that | Water Consumption 24
PR ERIEIEA2.4 is fit for purpose, water efficiency target(s) set and steps taken | A7

to achieve them.

SR A KO LB B (A RIRE U P ] LM A K& B 1R

KA ER L IR 2 B
KPI A2.5 Total packaging material used for finished products (in tonnes), | The Group’s operations Not applicable
RARENISIZA2.5 and if applicable, with reference to per unit produced. do not involve in any TEA

Bt PA A BN E R E) Kk (NBR) 8EEBIG
EO

paokagmg material.
REBBSEL TS K
EIaE

Aspect A3: The Environment and Natural Resources

BEA3 RIERRAER

General Disclosure | Policies on identification and mitigation of significant climate- | Climate Change 26
—MEmE related issues which have impacted, and those which may | FEE1L
impact, the issuer.
AR R R EEHETAELRENEARBEMEE
B
KPI A4.1 Description of the significant climate-related issues which have | Climate Change 26
FAREMIEIZAL.1 impacted, and those which may impact, the issuer and the | FEEL
actions taken to manage them.
WRBE R EEHETAELRENEARBEREE RE
Hi78)0
B. Social
B. H&
Employment and Labour Practices
ERERFIER
Aspect B1: Employment
[BEB1 &R
General Disclosure | Information on: Employment and Labour 10
—RiE a)  the policies; and Practices
b)  compliance with relevant laws and regulations that have a | f&{# &% T8
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BRI R R B RS TR R TEHE Sl
RIAR U B A 538 R @ i -
a)  BE R
b) ETHETABEATENEMEZRRGNER.
KPI B1.1 Total workforce by gender, employment type (e.g. full time or | Employment and Labour 10

R EXIE1RB1.1

part time), age group and geographical region.

Practices

?;yl%‘ EEEL 2 HEER  FRAEFKMERDNESRR | ERKRSETE
KPI B1.2 Employee turnover rate by gender, age group and geographical | Dismissal 11
FRBEMIEIEB1.2 region. R {2

R FR AR KRB DI EERALLR.
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RIE-HERERRS

TR IRE T KR35 TEHRE RIE R RERA 5 8

Subject Areas, Aspects, General Disclosures and KPls Section/Statement Pages
TEHE BE —RIEEXRARENER =H, B =EN
Aspect B2: Health and Safety
EEB2: BEHARR
General Disclosure | Information on: Health and Safety 15
—RiE a)  the policies; and BERZe
b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
BERRMZ2IHRRERREREEHCHELBEN:
a) B K
b) ETHETABEATENEMEZRRONEK.
KPI B2.1 Number and rate of work-related fatalities occurred in each of | Health and Safety 16
FRENIEEB2.1 the past three years including the reporting year. REHNZSE
BEZF (OEERFEE) SFERATTHNABKILE.
KPI B2.2 Lost days due to work injury. Health and Safety 16
R ERIERB2.2 HIGEERIIEA#H- HEEZE
KPI B2.3 Description of occupational health and safety measures | Health and Safety 15
BB ENIEIEB2.3 adopted, how they are implemented and monitored. BERZE
PR MR B R R R 2 21 MU BRI T R B R 5 &
Aspect B3: Development and Training
EEB3: BRRI:E
General Disclosure | Policies on improving employees’ knowledge and skills for | Development and Training 13
—MRiE discharging duties at work. Description of training activities. BREBIE
AR EERITLIEBENME M AN BER il 53 E S
KPI B3.1 The percentage of employees trained by gender and the | Development and Training 14
BREXI51EB3.1 employee category (such as senior management and middle | ZERIE
management). ‘
‘it REEER (NEREEERPREERE) ANNZIES
Bathe
KPI B3.2 The average training hours completed per employee by gender | Development and Training 15
BB XI51EB3.2 and employee category. \ BERIE
B R EEENE D L REETRZ N TR E
Aspect B4: Labour Standards
FREB4: HTER
General Disclosure | Information on: Labour Standards 16
—RiE a)  the policies; and T
b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.
BRAR EE T 55855 T
a)  BEKR ! ]
b) ETHETAREATENEMERRRGINE R
KPI B4.1 Description of measures to review employment practices to | Labour Standards 16
RSB ENIEEB4.1 avoid child and forced labour. TR
R R R B IR TR LU R 8 T e sR 5 T o
KPI B4.2 Description of steps taken to eliminate child and forced labour | Labour Standards 16
PSR 4B MIE1EB4.2 practices when discovered. BT %R
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RIE-HEREGRS

Subject Areas, Aspects, General Disclosures and KPls Section/Statement Pages
TEHE BE —RIEERARENER =8, B BR
Operating Practices
HEER
Aspect B5: Supply Chain Management
[EEBS5: (e EIE
General Disclosure | Policies on managing environmental and social risks of the | Supply Chain Management | 16
—RiKE supply chain. HEEEREE
BEMERNRER T ERRBER.
KPI B5.1 Number of suppliers by geographical region. Supply Chain Management | 16
PR EI51EB5.1 i@ B DR HEREE o HAEREE
KPI B5.2 Description of practices relating to engaging suppliers, number | Supply Chain Management | 16
RSB 4B MI51EB5.2 of suppliers where the practices are being implemented, how | {HEEERE
they are implemented and monitored.
HAAREAUEEES AR TEREGINHEREE MU
RASRIRT REE S o
KPI B5.3 Description of practices used to identify environmental | Supply Chain Management | 16
R 4EMIE1EB5.3 and social risks along the supply chain, and how they are | {HFESEEIE
implemenied and monitored. )
H AR R R SRR MAIRE R & R ERRVES) LUKAE
BT EER %
KPI B5.4 Description of practices used to promote environmentally | Supply Chain Management | 16
RSB IEIEB5.4 preferable products and services when selecting suppliers, and | fitfEiEEIE
how they are implemented and monitored.
HRAEREHEEREES BRFERRRENED SRR
WITRER R %
Aspect B6: Product Responsibility
REB6: EREE
General Disclosure | Information on: Service Quality Control 18
—MRiE a)  the policies; and AR &=
b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.
BRI RHESANRENRERZS S BERAEEELUR
RSO
a) B R ) 7
b) ETHETABEAXENHERERZRRGNER.
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Service Quality Control 18
AR AE M I542B6.1 for safety and health reasons. BR7E =
BEAREFEREHTAZ 2 BERIEAMARKNBE DL
KPI B6.2 Number of products and service related complaints received | Service Quality Control 18
AR EIE1EB6.2 and how they are dealt with. R R E =
RN E MR B U R EH 75 %o
KPI B6.3 Description of practices relating to observing and protecting | Intellectual Property Rights 19
AR I51EB6.3 intellectual property rights. HHER
ik B R R RS H A EE B RV IE -
KPI B6.4 Description of quality assurance process and recall procedures. | Service Quality Control 18
PR ENIE1EB6.4 RS B E B2 R EMmBIIE T IRFSE R
KPI B6.5 Description of consumer data protection and privacy policies, | Privacy Protection 17
AR EIE1EB6.5 how they are implemented and monitored. N

HIUH BEEBERRIERALRER URERHITREET %e
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Subject Areas, Aspects, General Disclosures and KPls Section/Statement Pages
TEHE BE —RIEEXRARENER =8B =EN
Aspect B7: Anti-corruption
EBEB7:R&S
General Disclosure | Information on: Anti-corruption 20
—RiE a)  the policies; and k&5

b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to bribery,
extortion, fraud and njoneyklaundering.

HRAR LB R EREF RS B AR AY

a) B R ) 7

b) ETHETABEAXENHERERRRMNER.
KPI B7.1 Number of concluded legal cases regarding corrupt practices | Anti-corruption 20
BB MISIEBT.1 brought against the issuer or its employees during the reporting | R &75

period and the outcomes of the cases. )

RERANHETARE ERRHEEENESHARENHE

KR s Re
KPI B7.2 Description of preventive measures and whistleblowing | Anti-corruption 20
B EMISIEBRT.2 procedures, and how they are implemented and monitored. k&S

P BIE R BRI T W BRAITREE %
KPI B7.3 Description of anti-corruption training provided to directors and | Anti-corruption 20
PENIERBT. | staff L k&S

BRPEERETRENRESEC
Aspect B8: Community Investment
EBS HERH
General Disclosure | Policies on community engagement to understand the needs | Community Investment 27
—MRmE of the communities where the issuer operates and to ensure its | H&REE

activities takes into consideration communities’ interes’gs.

BRLUME2HRT RELEMEHERENRREEHTHTE

Bt & mAIBERe
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Community Investment 27
FASR4EMIS1EBS. 1 concerns, labour needs, health, culture, sport). HEeRE

SIEMEE WHE BREE HIRERE X 8BE) -
KPI B8.2 Resources contributed to the‘fo\cus areas (e.g. money or time). | Community Investment 27
RAMENIE1%B8.2 HEIBEMIAER (NI HEEE
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