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Constitution 40X,

1.

The Nomination Committee (the “Committee”) was formed pursuant to the board
resolution of China Huajun Group Limited (“the Company”) passed on 28 March 2012.
Set out below are the terms of reference (the “Terms of Reference”) of the Committee
adopted by the Board on 28 March 2012, as amended pursuant to resolutions of the Board
passed on 31 March 2025.
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Composition and Quorum 4H 3% 575 E A

1.

Members of the Committee shall be appointed by the Board from the amongst the directors
of the Company. Committee members are comprised of both Executive Directors and
Independent Non-Executive Directors and shall consist of not less than three members, a
majority of whom shall be Independent Non-Executive Directors who shall meet the
independence requirements from time to time as stipulated in the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (as amended from
time to time) (the *““Listing Rules”) and at least one member of a different gender.
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The quorum of the Committee shall be any 2 of the members.
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The Chairman of the Committee shall be appointed by the Board and shall be the Chairman
of the Board or an Independent Non-Executive director.
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The meetings and proceedings are governed by the provisions contained in the
memorandum of association and bye-laws (as amended from time to time) of the Company
for regulating meetings and proceedings of Directors.
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Unless it is agreed otherwise, the Secretary of the Committee shall be the Company
Secretary of the Company.
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Frequency of meetings & i {8
The Committee shall meet at least once a year, the Committee member may request a meeting
if they consider that one is necessary.
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Authority FE 7]
1. The Committee is authorised by the board to:
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(i) make full use of intermediary agencies for identifying qualified director
candidates and chief executive officer candidates at the Company’s expense;
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(if) to obtain any information it requires from any employees of the Company to
perform its duties;
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(iif) conduct interviews with prospective candidates for nomination; and
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(iv) where necessary, seek legal or independent professional advice on any matters
within this terms of reference, at the Company’s expense, to perform its
responsibilities.
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Duties Jk &
The duties of the Committee shall be: -
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1. To review and monitor the structure, size and composition (including the skills,

knowledge and experience) of the Board on an annual basis, assist the board in
maintaining a board skills matrix, and make recommendations on any proposed changes
to the Board to complement the Company’s corporate strategy;
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2. To identify and nominate qualified individuals for appointment as additional Directors
or to fill Board vacancies as and when they arise. The criteria to be adopted by the Board
in considering each individuals shall be their ability to contribute to the effective
carrying out by the Board of its responsibilities;
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3. To make recommendations to the Board on the appointment or re-appointment of
Directors and succession planning for Directors, in particular the Chairman and the
Chief Executive Officer;
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4. To make recommendations to the Board with particular regard to ensuring a
substantial majority of the Directors on the Board being independent of Management;

FEFREREER - CHERRESFIRS BRI EIINEE |

5. To assess the independence of Independent Non-executive Directors and proposed
Independent Non-executive Directors and their sufficiency of time to be devoted to the
Company, if necessary, with reference to the Listing Rules; and to formulate the process
used for identifying the candidate for the Independent Non-executive Directors.
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6. To review regularly the contribution required from a Director to perform his/her
responsibilities, and whether he/she is spending sufficient time performing them;
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7. To review and monitor the training and continuous professional development of
Directors;
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8. To report back to the Board on decisions or recommendations made, unless there are
legal or regulatory restrictions to do so;
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10.

11.

12.

13.

To adopt a board diversity policy and review the nomination policy and board diversity
policy, as appropriate, to ensure its effectiveness; and make recommendations to the
Board for consideration and approval as appropriate;
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To review the measurable objectives that the Board has set for implementing the
nomination policy and board diversity policy and the progress on achieving these
objectives;
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To implement and oversee periodic performance evaluation of Board and its committees;
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To support the Company’s regular evaluation of the Board’s performance; and
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To perform any other duties as authorized by the Board.
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Reporting procedures 5 f&

1.

The secretary or his representative shall circulate the minutes of meetings and reports
of the Committee to all members of the Board.
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