NERT: 2025-012

W54 : 873922 WEF TRk S 1y EhER: IS

LHBREIRGERAFES. BEREAS

A w] REFE SRR ARIEA T NS RS, A ERILE. *T
MR B B R IE I » 00 PN 25 P B S | R VAT S8 BE I 2R AN ) SO R AT

0

—. HJEELEFR
(—) HEFHm A

WG (AFE) RAFERNERME, ArE—mEFRE R T 2025
416 HE I

AR Lot N ARIESR, RIPUHIR =4, AR R R IRAE 2024 SFA R AR K
S, FAHSSI R H UGB 2 AR FRiR 4 N R A AR B 18, 200, 000 A,
A TR 43, 3333%, AR RGBEEMNT S .

RAPHERA AT ER, (FPHIR =4, AR TR 2024 FFEE AR
RH, BAMHKNEFE IR 2 BREM. FRiRS A A AR B 23,800, 000
B, AT A 56. 6667%, SRS TERNT A .

A TARF AN A A E R, IR =4, A m 358 2024 SRR
REFW, HMXNEFRESZ AR, FRea N RFEa ARG 0 1, A
AR 0%, A2 RAZER G TE AR G

WA DRI A N AT #ES, (EPHIR =4, AR TR 2024 FFEE AR
REHUW, AMKRNEF a2 HfRER. Bl N RFEE ARG 0 i, HAF
AR 0%, AR RAGHA EHX B

RV A A EE, IR =4, AT H38 2024 AR
Re#UW, AMREFGET 2 HiRE. FdRes N REEE ARBG 0, HAF
AR 0%, A RAZTR A TERT G
() Ma = R B A 15 10

W (AFNEY RAFBERIEME, AFF—ElFEREILRSBT 2025 4
4 H 16 HEH I




NERT: 2025-012

ARG AN AN, AR =4, RO IREE 2024 FFAEE KRR
R, AR EHRIOET 2 HEEMN. ERRAN SR ARG 0 B, & »
A A 0%, AR RAFIRE TR B

AN IERA N A F I H, ARPURIR =5, RO E M7 2024 SFEFEBUR
R, BMRNES R 2 HiEAER. ERRANAFE ARG 0 B, &H2
F A 0%, AR RAEER A IEAHT R

= BEXN AT AR
(—) AR

AAER WF BHEENURIE NIRRT A EE N TR k5
PRI 2> 7] ERESERAE » AR E AR P EA Al F 2 A AR R ERIRANEL R
B ) I 2 A N5 E RN R BB TR M S AU T Sl i
=L

RRBIEAFAE R A HF . BOEHN GEAR X A W F L AMEELFIRF
NrFHEHE SPEEN RS ERRERE Y.
(D) XA &g .

W (A RNEY RARBERIARME, BRESR. WHEE A A EE#)E, 2
NANABIEE #5K, AW amEf . EEPEARNT .

=, BB
LIS TR A IR AR — R H 2+ IR BRI
CTT M T IR AT BR 23 5 28— Je M 3 20 L IR R0

TL75 M B T AR A R 22 ]
B
2025 44 16 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

