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NGl N Company Profile

o R e A R — X DAL B S B PR AT RWS B K B RWD AN T 38 Al BREh B PR 1F TE 1K) 23 7
CEERT, SREAEZEYIIT S RES I AR B TR B AR SR AN b i 4% B PRI 70 i 0 B iy SE4HE i . SR LA
AT S R W B RS ARG A Aol SRR B2 AN S BB S B S 35 = R R, ST TR R
L EORSHOOEL, FEEBUREL RRRE. BETIRA . TRAL.

China Health Group is a real-world clinical research RWS, healthcare big data RWD and artificial
intelligence Al-driven clinical research company, Seven years ago, the Group focused from drug development
services to big data and post—marketing clinical research treatment and commercial promotion of five core
diseases. With the core strategy of building a R&D based digital health care system, the Group has focused
on three major disease areas: brain science, allergies and viruses, and established five major specialty brands:
Xixin mental psychology, Baimin anti—allergy, Yuejie addiction, Jianshou Anti—Dementia, and Rare Diseases.

L E PP — ol AR R BE IR, R “ERIREETT” Q-v . EEMA R o “gERaEE
Hefg” o “REh OB K “CHOBFERIRE:” (AR fO B . B RURSEED o BORedi: B
HEMAHE (RWD)  HEHRTIL (RWS) « N TREE (AD W, HEBISEYIERIRTT 7T SN
is

The Group provides one—stop integrated pharmaceutical services covering ‘Clinical Research’ (Phase I-1V,
real-world studies), ‘Drug Development and Promotion’ , ‘Mobile Internet Healthcare’ and ‘Specialised
Healthcare Services’ (e.g. psychosomatic diseases, rare diseases, etc.). and specialised medical services
(e. g. psychiatric and rare diseases). Core Competence: Promote drug clinical research and precision medicine

with the technical support of real-world data (RWD), real-world studies (RWS) and artificial intelligence
(AT).

ETN A EEF/E LT AR P BEEMARAR (REMRE: HEE®E, AN 08225) |
HORERIRIE T QR BIRAFMILE &2t B 2H M AR AR EMAE (FF 25 FFEL) .
Ltd, a wholly-owned Hong Kong—listed company, China Health Group Inc.. (Stock short name: China Medical,

Stock code: 08225) China Therapeutic Clinical Research (Hainan) Co., Ltd. and Beiing Venture—Sun Medical
Technology Co,Ltd, Ltd. and other enterprises (with a history of 25 years)

BREE A R B 5 =8 Strategic Layout and Business Highlights

@ HEHAMA (RWS) HIFT LML Industry Leadership in Real World Studies (RWS)

AR AR ORI MR S RO RO SO RO RN R S B R, B A 5 B8R 1
FaAE, 281400 Z IHERPRAE T, (0 i F 10 A S5 000 [ B B30 iR e e AT 1% (M BURAR 55, s o B H 42
PN B T35

The Group focuses on three major areas: Neurobrain Science Xion Centre, Psychosomatic Xixin Centre and
Metabolic Reaction Baimin, cooperates with a number of Nobel Prize—winning academicians and experts,
participates in more than 400 clinical researches, and accelerates the entry of overseas innovative medicines

into the Chinese market by taking advantage of the policy of Boao Lesheng International Medical Tourism Pioneer
Zone in Hainan.

@55 B G IS 1 A5 B Geographic Advantages of Hainan FTZ

I T F AR R A GRS ARAR, FIHER “VUERE” BOR CRRrs. mha. 82,
BIFEAZHD » Wl AR P PO N TR B 745, G4 B A aE A 2] b v B 1 A S A4 IS

Through our subsidiary, China Therapeutics Clinical Research (Hainan) Co., Ltd, we take advantage of
Hainan’s ‘four licences’ policy (licensing of medical treatment, research, operation, and international

exchange) to attract overseas clients to enter the Chinese market quickly, and to provide the whole chain
of services, from registration to marketing and promotion

@ 5 ERENHAT #5 AR FCEERY Compliance—driven marketing model transformation
TH B B8 I B BUR IS, R DL “ERIRIF TR (CRSO) 7 B UEH A &80, Wil BEu it
FE R, TERCE L E T REE I E R

In the face of the tightening of anti—corruption policies in healthcare, the Group has replaced traditional
commission—driven saleswith ‘clinical research services (CRSO)” to enhance the value of its products through
medical research, forming a compliant and sustainable business model.

ENVIRONMENTAL, SOCIAL AND GOVERNANCEREPORT 2024
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Message from the Chairman

In 2024, China Health Group Inc. firmly moved forward in the challenges and opportunities, and)
understood the importance of ESG (environment, society and governance) to corporate value. We actively
responded to the requirements of the Hong Kong Stock Exchange, integrated the ESG concepts into the
corporate strategy, and strove for a balanced development in environmental protection, social responsibility
and corporate governance.

In terms of environmental protection, we were committed to energy conservation and emission reductiony:
optimizing the use of resources, actively responding to climate change protecting our common home. In terms of}
social responsibility, we regarded employees as valuable assets, building a fair and inclusive working environment, and
promoting personal growth. At the same time, we actively participated in public welfare, contributed back to the
society, and fulfilled our corporate responsibility. At the corporate governance level, we optimized the structure of
the board of directors, enhanced the transparency of decision-making, strengthened risk management and
internal monitoring, and ensured sound operation.

Looking ahead, China Health Group will continue to deepen the ESG practice, and work with stakeholders with |
an open attitude to promote the green transformation and high-quality development of the medical and health
industry. We believe that good ESG performance not only enhances corporate value, but also contributes to
sustainable social development.

Here, | would like to sincerely thank all the shareholders, partners, employees and the people from
all walks of life for their attentions and supports. Let us work together, led by ESG, to create a better
future for the medical and health industry and to contribute to the health and well-being of human
beings.

GUO XIA
Chairman
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Bﬁ B’:\j:ﬁ% About this Report

KRERPEHBEEFIARAFALKLFEMMBAR ( “KEH” ) HFEER
B, g kERRYE, AREWELAEFH - NE—-A—-HE - UE+2
H=+—HYMMERE. & &R FHKRHR.

This is the annual Environmental, Social and Governance Report ( “ESG
Report”) of China Health Group Inc. and its major subsidiaries (the“Group”),
which covers the period from 1 January 2024 to 31 December 2024,

A R ZBEFBH AL HTARAT (BT MK (B, f&&ER B
WMEFRGY - EFRIRE1B:HAHAR (Global Reporting Initiative, GRI) FE{fif) (7 Hr4H
EJRAH T IRYE (GRIStandards) ) LAK SR f5AH B A 1% & A4 & (TCFD) & il X BF 7R 4%
LEERE. e kEHRRE.

This report is about environmenthl, society and governance of our Group prepared
with reference to the Guidelines on Environmental, Social and Governance issued by
The Stock Exchange of Hong Kong Limited (SEHK), the GRI Standards issued by the
Global Reporting Initiative (GRI), and the Corporate Environmental, Social and
Governance Report prepared by Climate-related Financial Disclosure (TCFD).

AR TR GRS E T B B R A R AR R EEN A
A, AMENEFEEPRALEME BN HIIZER;, BiEEEKRF
JR% (vpPs) LTS RERMTHERE AR (PMS) FIH A BE B IR %5

The information and data disclosed in this report cover in those of China
Health Group Inc. and its major subsidiaries. The contents of this report mainly
focus on the Group's businesses in the Mainland China, including contractual
clinical research services (VPS), post-market research and academic promotion
services (PMS) as well as other medical services.

WWWWWWWWM

ARG FEEFIBES A 5 T RA 5 B 77 #8955 www.hkexnews.hk T

o

This report is available for download at www.hkexnews.hk, the official
website of the Stock Exchénge of Hong Kong Limited.
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HHEE ]

Statement of the
Board of Directors

R, HERERERE 2024

TR B AR AT IR A ) G R AR g KA FNAE (ESG) BIRE AR KAl
FRE SR IE N, FEHGBUIAK ESG B RN A M B A3 0l 1 1S, MEREMAE
ESRET R R (Rl Ry, FEAREAT AL & AT, (RAEIRIE, I0AERE RIFH0 A mliRBRAL A .

The Board of Directors of China Health Group Inc. recognizes the importance of environmental, social
and corporate governance (ESG) factors to the long-term sustainable development of the Group. The Board
is committed to integrating ESG concepts into the Group's strategic planning and day-to-day operations to
ensure that the Group actively fulfills its social responsibilities, protects the environment and maintains a
good corporate governance structure while pursuing economic benefits.

G O HE PR ESG BRI §F, B 7E@ i L J7 B A M i nT R R
The Board of Directors has established a clear ESG management policy aimed at driving the Group's
sustainable development by the following ways:

RIGORTE: BRI EE MR R, RN S S, B R B A B
MM
Environmental protection: we are committed to reducing the environmental impact of our operations,
actively responding to climate change, and promoting resource conservation and recycling.
e s T BB TARHL, OREEEERER, RSB g, B iEE.
Social Responsibility: we pay attention to the well-being of employees, protect the rights and interests
of patients, actively participate in community construction, and promote the harmonious development of
society.
AENAE: BERRERE, b GRER, RERRRER, FRTFARNAEKYE,
Corporate Governance: we adhere to integrity management, strengthen compliance management,
protect shareholders' rights and interests, and enhance the level of corporate governance.

TR e AR BB esc B K H] 2 BB, FE(R ESG H AR B AR B B AR RGNS AH — 2,
I I E JRE A B RE, FEOR ESG BRI R
The Board of Directors is responsible for overseeing the development and implementation of the

Group's ESG strategy, ensuring that ESG objectives are aligned with the Group's overall strategy, and
ensuring the effectiveness of ESG management through regular evaluation and adjustment.

TR ESG PRI E T AEAY A AR i B AR , 10 HL A N R ) L A S e
M R R P ESG AH R RS, A [ R S B A R DB, R PR AR T R A S SR A AR
(e SEMEIE .

The Board recognizes the potential risks and opportunities of ESG factors and incorporates them into
the Group's risk management framework. By identifying, assessing, and managing ESG-related risks, the

Group is more able to meet challenges while capturing business opportunities arising from sustainable
development.

T AR BRI S AR B 7 ROV, 8 2 MO AR, REORIEIE ESG
EE T HE YR AE ). G RKRE R SOE ESG B RE, DA A w7 I EE

The Board of Directors values communications with stakeholders and collects comments and
suggestions through various channels to ensure the transparency and credibility of the Group's ESG

practices. The Board of Directors is committed to continuously improving ESG management to meet
stakeholders' expectations.

ER G ERY], M, A E K ESG IR F IR
The Board of Directors hereby solemnly declares that in the past two years, the Group did not have any

significant ESG breaches.

4
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ESG Governance Framework
rh B SRR AR S 1 e ) ESG T FIANRS, DAMECR ESG B HIAMCE A B . 3
R = E g AR R A EE N ESG T4
China Health Group has established a comprehensive ESG management structure to
ensure the effective implementation and management of ESG concepts. The structure
consists of three levels: the Board of Directors, the management and the ESG working
group.
EHFGEM
Board of Directors Level
W BEARE ESG BRSO E B gt , QR ESG AR SR AL B S A Bk A — 2
itk ESG BURA HAR, HiE ESG BIRHBREES AL .
TEOREE I ESG JE i AIBEIE 1A R PE
SEMI A ESG iy, HEORILVEREVEA 72 8.
Responsibilities:
To oversee the development and implementation of the Group's ESG strategy and
ensure that ESG objectives are aligned with the Group's overall strategy.
To approve ESG policies and objectives and oversee the tracking and evaluation of
ESG %’—ﬁ ESG performance. . . N
To ensure the Group's effective management of ESG risks and opportunities.
‘]!IZI_\ %Tﬁ To regularly review ESG reports to ensure their accuracy and completeness.
ESG Governance %EZ:‘ %%‘@ﬁié@?ﬁﬂ?r%$\‘ ﬂFiﬂ?T%%*ﬂ%jﬂFiﬂﬁ§$, BALAEPATHE
Framework FAE ESG PR S E ZAE ], FECRIR SR B S AT 2 B

Composition: Board members include executive, non-executive and independent
non-executive directors play an important role in ESG decision-making to ensure
independence and objectivity in decision-making.

E TS Jg
Management Level

W MRYEE R g ESG Jrdt, i A#EH) ESG H T #AMTEN T XK.

Tk & HB T ) ESG TAE, HELR ESG HARHIE I,

5 1 ) S e ¥ ESG ATSORIME FE 1

1% ESG AHR JEFE, HEBYSEE N ESG STIL I R -
Responsibilities:

To develop specific ESG implementation plans and action programmes in
accordance with the Board's ESG guidelines.

To coordinate the ESG work among all departments to ensure the achievement of
ESG objectives.

To report ESG performance and progress to the Board of Directors on a regular
basis.

To control ESG-related risks and promote the construction of ESG culture within the
Group.

R R O EMEIE AR, MEFEPITE (CEO) . HFHE (CFO)
MEFEEST (CO0) &, il 5k ESG B AR N B H %82

Composition: The management includes the Group's senior executives, such as the
chief executive officer (CEO), chief financial officer (CFO) and chief operating officer
(COO0), who are responsible for integrating ESG concepts into the Group's daily
operations.

R, HERERERE 2024
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ESG Governance
Framework

ESG Governance Framework

ESG T{E/NéH
ESG Working Group

WiE: A ESG BURRIUEE BRI, T CREICE i MR I AT S

AP 8 AT ESG frEhiEt 8, HEH) ESG BRI H it

SE WA ESG Rk, [ B AN EE S Rt

S s A B i, ORI R, (RIS ESG BRI AUE .
Responsibilities:

To be responsible for the collection, collation and analysis of ESG data to ensure
the accuracy and reliability of the data.

To assist departments to develop and implement ESG action plans and promote
the implementation of ESG projects.

To prepare ESG reports on a regular basis and report to management and the
Board of Directors.

To communicate with stakeholders, collect feedback to promote the continuous
improvement in Ggroup’” s ESG practices.

R ESG TAR/NHMES M M B A, MERE . A&, 5. Mg
MR, HECR ESG AR 4T VEAI 7 8 1 -

Composition: The ESG working group consists of cross-departmental members
covering representatives from the environment, human resources, legal, marketing
and other departments to ensure the comprehensiveness and coordination of ESG
work.

ARy 1l

Collaborative Mechanisms

PSR ESG TAR MRS AP E D& 1F, Efk ESG HARMIE B, ST
BESME, K ESG ZREAHH LAERE.

Cross-Departmental Collaboration: The ESG Working Group works closely with
each department to ensure that ESG objectives are met. Each department integrates
ESG requirements into its daily workflow according to its own responsibilities.

HMEEAHRE 77 20 HIEREGHA . . ARIRE ST, W A B T
R, W ESG HB A% .

Stakeholder Engagement: Through questionnaires, symposiums and public
reports, we collect opinions and suggestions from stakeholders to ensure that ESG
practices meet the expectations of all parties.

I A E ESG A BEALRE, [ B AR I RE S AR ESG BB IR, 1RTHE
V] P T 4 A e

China Health Group is able to effectively promote the implementation of ESG
concepts and enhance the Group's sustainable development capability through the
above ESG management structure.

R, HERERERE 2024 5
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) A\
= 15 B

PR i A Bl 2B Rk B v
Stakeholder Identification and Communication ‘

R4 BRURE i A A B PR R v I A8 B, AR R 7 JERRSRIORE AR, &
EARBUR/REWEA . BROR/AREE. BA. B MERBR)/REAIERE. 7%
AHARATAL I /2 A

Based on our experience of frequent communications with stakeholders, the Group has
identified 7 categories of key stakeholders, which mainly include government/regulatory

authorities, shareholders/investors, employees, customers, suppliers (hospitals)/business
. partners, industry associations and community/public.

BRAREE
Shareholders/
Investors EE

L=

TR RT/ B ﬁ%%ﬁﬁi_ .
Government/ Industry Associations

Regulatory Authoritics

iR (Blk:) /
A AR
Suppliers (Hospitals) /
The Group Business Partners

A

\ 'R
HE A Customers

Community/Public

R, HERERERE 2024 7
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Stakeholder identification

and communication

FEHHEIEE b, G SR 2 A B s S M RE TS, AR HIEE T E, BT

In daily operation, the Group communicates with the stakeholders on different matters

through various communication channels, as follows:

HRE 2 A o &
Stakeholders

e ire

Shareholders/Investors

T EE
Communication Channels

O® B AR Al

Annual General Meeting and Notice

O, WHImREMAE
Annual Reports,Financial Statements
and Announcements

© £ [H Yk
Group Website
® il T
WeChat Platform
@ APP ST E

APP Business Platform

HIER B AR
Expectations and Claims

O M35 R B

Financial Performance

@ SET AT AR

Operational Sustainability

@ 1 5% FIE W

Disclosure and Transparency

@A @ 5HREE
Consultation Paper Compliance Regulation
BURT /B bR N ‘
Gove/r:inent/Re ulator i ® S
" g Y Submission of Documents Paying Taxes on time
Authoritics
@ /iR T @ SR ) M [ )
Enquiry/Checking Policy Development Oriented
o Consultation
Meeting
@ SRk
Compliance Report
@ 2L g/ &
Participation in Conferences/Seminars
@ 8 K LA gk @ ET A AR R (LR 2
BT General Meeting and other Meetings Business Sustainability (Job Security)
Employees @ 5l AR ® 17t B T F BRI

Mk’

Training Courses

@ LU FE
Performance Appraisals

OETRE
Employee Gatherings

@5 F) & A

Assisting employees in their
self-enhancements

@k ML

Fostering the Corporate Culture
@ JiE {3 PR/ B CHER Kb 78

Employment Relationship / Employee
Rights and Benefits

B, g RERIE 2024
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Stakeholder identification
and communication

Labor Contracts

O 755 I % o i e &
Equal and Diversified Employment
Opportunities

@ i I A A

Remuneration and Benefits

FEIE /2 AR
Community/Public

L -A-

@ A iEE)

Public Welfare Activities

O A I (FUE P2
Online Media (WeChat Platforms)
Ot &

Seminars

® A 3

Public Consultation

[ Fam—sllli

Social Training Institutes

@ f [ £ B
Community Involvement
| Falcfiicy

Social Integration

O itk

Job Opportunities

95

Clients

.-ii..

® fifsi 5
WeChat Platform
o B AN R A
Email and Telephone Contact
® HHiE 2 HE)
Daily Operational Interactions

@ At
Continued Development

@A BT

Experience, Technology and Talent

@ T4 BEMS
Fair and Reasonable Price

® Iz 75 m
Quality of Service

® H HATi ® R
At ER (BB /é’ VE B #E Daily Contact Development with Mutual Beneficial
Suppliers (hospitals) / Business EE I ELE CYNEEETE
partners Email and Telephone Stabilisation of Staff
@ e ® SHAZETS R
;_ﬂ:. Seminars and Conferences Long-term Business Relationships
INEw &
® (L E R Al O A -FE R ER
Supplier Evaluation Fair and reasonable price
@ £ i 52 ® BT AT AT 1
Field visit Innovativeness and Feasibility
=g ; [ Yoy [ FiE i
'?T%%ﬂ%‘gi ﬁ.nj‘a ’TT%?}(E
L Seminars Industry Development
Industry Associations
O FEE (B IERT g
1"‘1, 1'5’1 Annual Meeting Operational Sustainability
o ® 17 35hiH @ 5k 3¢
Industry Forums Increase Employment
® 14 5w
Exposition
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The SEHK Guidelines encourage reporting
issuers to identify and report main
categories, levels, general disclosure, and
key performance indicators on environmental,
social and governance according to the
importance of each issue and its relevance to
the business. The management of the Group,
through the importance analysis, concluded
that the following 9 out of the 11 relevant
aspects indicated in the Guidelines were the
focused and related matters of the Group in
terms of environmental, social and
governance. We will make relevant disclosures
on the management policies and performance of
such matters in the subsequent sections of

this report.

ESG #iE
ESG Subject Areas

RIR
Environments

ant

Community

JeE AR S 55 w8

o

EEERINEL
HESHT
Analysis on

Importance and
Relevancy

ESG &
ESG Aspects

Al HEY) Emissions

©

A2 & J5f F Use of Resources

HEM RAHB 5

Analysis on Importance
and Relevancy

WAZ e 5| sk o 9%
AT NARE 5 S 1) 22 A
B SEH AR B 1, ) 10 57 ¥
HH R BOBRET A& SR
TERAME . T — e
PBURARIR A AR [ P i
A A, ERAA R SN
11 MR, BLR 9 IR
FEA LR I IR AL A
77 T B 2R RO B R TR
e AR o OB AR 28 B %
SR TH A PR AR U
HH A o PO 45 %

Bl #t & & Community Investment

B2 J&{& Employment

B3 {i BBl %4> Heal th and Safety

Employment and LaborPractices

BIERE Y

Operating Practices

BN, HeAERRE 2024

B4 %R K 155 Development and Training
B5 % T.¥#H| Labor Guidelines

B6 7 /i & 1F Product Responsibility
B7 [ & )& Anti—corruption

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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L2221

f)&'i;% Environments

A SR FREEERRERHF

Resource Use, Energy Conservation and Emissio

A RIZEHRESE
Climate-related Matters

B, g RERWmE 2024
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SRR RERHE
Resource Use, Energy Conservation and Emission
—/

AP R, FEPTA EOK TS Y

BRI S, A D A B 36
T Bl BT 10 4 T R T PR BRI

The Group is committed to operating in

compliance with applicable environmental laws and

regulations in all material respects and protecting

the environment by reducing the negative

environmental impact of the Group's existing

business activities.

AR E S B IR R B, UL B = B HE T

T IR A B AT P i -

The Group is committed to minimizing the environmental impact of its operational activities, with a

01
e

Emission Boundary

PLF A& 2024 AE4E 3 = R B

particular focus on greenhouse gas emissions.The following are detailed data on the Group's greenhouse gas
emissions and its management measures for the year of 2024:

* HEs2EEE Scope of Emissions:
B 1. BRI SR A R 3 R Y RL SR BRI VAR R

Scope 1—Direct emissions, fuel consumed by the Group’s private vehicles for commercial purposes;

FORE 2. HEHEBG 3 ZARIE SN E A

Scope 2: Indirect emissions, mainly come from the use of purchased electricity;

GO 3. HARRMEHDRL, OB TER. HRES.

Scope 3: Other indirect emissions, including staff travel, paper consumption, etc.

th

* HEREE Emissions Data:

TR 1 HER R 2.932 Wi A LR E B (tCO2 e)

Scope 1 Emissions: 2.932 tons of carbon dioxide equivalent (tCO2 e)

HE 2 HECE: 1.98 M ALK E & (tCO2 e)

Scope 2 Emissions: 1.98 tons of carbon dioxide equivalent (tCO2 e)

O 3 HiE: 0.53 M A LR E = (1CO2 e)

Scope 3 Emissions: 0.53 tons of carbon dioxide equivalent (tCO2 e)

B, g KERRE 2024
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& 2

¥ 7% HERS iti Emission Reduction Measures:

1. AEREH. ALREIE BB HRCR, A E e BT, b RElEFE. RIRFAELL
SRR BAE H H W R, MECRBEE N A B A B . fldn, BAR. B ARG MARIRE . AR
NS BT AR, DA R S B A B R

Energy management: The Group reduces energy consumption through optimizing the energy use

efficiency by using energy-saving equipment and technologies. At the same time, the Group continuously
disposes daily garbage by using classification collection method to ensure that the wastes can be reused. For
example, the used wastes can be plastic bags, plastic lunch boxes and paper, etc. Our Group offers guests glass
cups rather than paper cups to reduce waste products and be more environmentally friendly.

2. ARTOPRIE: ASTE[MEESCERIEACHR . BRORMAE S R IR, (et £ 18 gy 1 At (o Y

Green procurement: The Group purchases firstly low-carbon, environmentally friendly products and
services to promote the green transformation of the supply chain.

3. ALEH. AEMEENA THEHAKZETHE, WAORAZRKNBAR: ZRE T2MEHET
Wk, SN AR, IR R BT R AR .

Employee management: We encourage employees to use public transport vehicles and to reduce carbon
emissions from business travels, asked employees to use more electronic equipment, encouraged paperless

office and to reduce the amount of photocopying paper.

@ rEVE{HH Energy Use
AR v P A RE IR, s DL NS R R

02

PEAE P RCR BIRMEH [
REVR AR AT BAVEWIEATREIF AT, HU7IBEJUR | Resource Usage
SN 1l R A it

FIREBNT IR . BAVEI AL AME R IE S B
SEHERE AR . RO T AR A A T e A

A REIRA A . BATRR KB REOCIR R B w] HA BRI R 5, BT f A RIS A =) B
R IR

The Group attaches great importance to energy management and optimized energy through the following
measures:

Energy audits: We conduct regular energy audits to identify energy waste points and develop
improvement measures.

Application of energy-saving technologies: When in the office premises we try to recommend
energy-saving equipment such as energy-saving lamps, high-efficiency air-conditioning systems to our

~——customers and suppliers.
-~ Renewable energy utilization: We explore renewable energy projects such as that of the solar
photovoltaic power generation, and to gradually increase the proportion of renewable energy in the Group's

<v/¥&_energy structure.

BB e AR ERE 2024
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\Q\ @ /K E VS Water Resource Management
~ ~N
N AR B R K BRI AT AE A AT, PRI T 5 1 -

The Group is committed to the sustainable use of water resources by taking the following measures:
® K a2 e RIMEPM AL P B tiKFesH . BKEMMSEEKERM, WERmES. LERS
FHE o A P B 7 3 A6

Installation of water-saving equipment: We install water-saving faucets, water-saving toilets and other

water-saving equipment in our offices, and try to promote the use of water-saving equipment to our
customers and suppliers.
@ it /KR B [ H . FRAMTIRER BEK SR B RS, TR i AR 1) Ja 7K FH T4 dee A JHE VR S TR FH 3 o
Wastewater treatment and reuse: We attempt to take wastewater treatment facilities where treated
wastewater can be used for green irrigation or cleaning purposes.
O KEJFE B B RIMBOEFERIK BEE, 8 e PRI, ORI R & O
Water management objectives: We set annual water use targets and ensure efficient use of water
resources through regular monitoring and evaluation.

% R % JE a5 Climate Risk Identification

‘= A,
R fmEd
\ Vaxlam
HBETE
Climate Risks and
Opportunities Managemen

AR SR A A B B 8 2K, ARSI 1 AR 32 %
SR SR -
Accordance to the climate-related disclosure requirements,

the Group has identified the following key climate risks:
@ 1) 23 i «

Pl R A QIR WK, REJE S TT AR
W5 St R T 2 A Pl B

RIWR S W& P BT AT Re s 2
ER RO 1 R E

® Physical risks:

Extreme weather events: such as heavy rainfall, flooding, typhoons, etc. which may cause damages to |
hospital facilities and operations.
Long-term climate change: such as warmer temperatures, sea level rise which may affect the long-term
stability of the Group's facilities.
© E Y Ja i«

BURBLEA AP P2 BRI S A BT, B2 [ W] e 10 S s PR SR V2 RN T 5K

T35 B AR JRL R - A VA 20 R e € 5 AR P DA 2 e ] e 36 4 [ ) 88 28 S ORI A 4l A S 2
® Transformation risks:

Policy and regulatory risks: with the global focus on climate change, the Group may face stricter
environmental regulations and carbon emission requirements.

Market and technology risks: the rapid development of the energy transition and green technologies may
have an impact on the Group's operating model and cost structure.

BN, HeAERRE 2024
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* 555 AP e Climate Risk Assessment

AR e 3 LT 7 2RF Al S0 S -
The Group assesses climate risk in the following ways:
o RBEAERE: LA R R R, AR U A I W] e RN R R AT R AL

% Risk matrix: a climate risk matrix is created to assess risks based on their likelihood of occurrence and level
of impact.

& EFHT AR ST (RAETE S BRI RFAL G5 5 10  E FR U BN 1R R 2

% Scenario analysis: to use different scenario analyses (e.g., best-case scenario, worst-case scenario) to
assess the impact of climate change on the group's long-term strategy.

& FIZEARRE DT 6 GEIEE AR . B, SRR SRR SEAR B T RO, USRS R O B A A R

& Stakeholder feedback: to collect perceptions and recommendations on climate risks through
communication with stakeholders, such as patients, employees, and suppliers.

% 5 5% B P BB SR B Climate Risk Response Strategies | + [
v 1
SR T LA HE S5 o s DR B G Ak R - O O

The Group has developed the following response strategies to manage climate risk:

< V)38 JE B ¥} Physical Risk Response:
FREE N BLSR B Br N R SR AT N, B v LK B e K AR RE

Facility reinforcement: to require hospitals to reinforce office and other facilities to improve their ability
to withstand extreme weather.

JE SR R ) A R S A R S [ R, RECR B LA 4.

Emergency response plan: to prepare an emergency response plan for extreme weather events to ensure
the safety of our staff and patients.

<2 W R J& F# B Transformation Risk Response:
BURGH: VIR EB A7 BRI BUR LR, MEOREEIE S /A EK,

Policy Compliance: to pay close attention to national and local environmental policies and regulations to
ensure that the Group's operations comply with the requirements.

BATAIHT: INRAEAR BT v FAE BEIEAMRRGE & BT RN, R THE 55 570 .«

Technological innovation: to increase investment in green technology, renewable energy and low-carbon
operating models to enhance the Group's competitiveness.

BN, HeAERRE 2024
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. * 5718 Climate Opportunities é

®  REEHEIR A R,

The Group recognizes the opportunities presented by climate change, including:

SWIGRRER: BE&E Lo BHE A ERET MBI RN, A €0 B85 IR Al ] R 48 B R 7 R T 455
FoRAETI R .

Growing Market Demand: The market demand for green healthcare services and sustainable healthcare
solutions is growing with the increasing social focus on health and the environment.

FBURSCHF:  BUR Bk (B RURMICHR 98 R SO, ABE IR AL 1 BURME A &3 e .
Policy support: The government's support for green transformation and low-carbon development
provides the Group with opportunities for policy incentives and financial support.

o BRI I TE bR S S A, AR AR SR S R, W] 2 B T R A R e ) R
EMEERE .

Brand reputation enhancement: By taking an active role in addressing climate change, the Group is able
to enhance its brand reputation and attract more patients and partners who are concerned about sustainable
development.

<o

* S % B #5543 Climate Strategy and Action

AL HTE T LA BRI R A7 Bl LI S S S o 0 U 92 13«
The Group has developed the following strategies and actions to address climate risks and to grasp the
opportunities:

= BRME H1Z Strategic Objectives:

WA EER: SO 2025 AR RS HECE L 2024 K 10% 0 H .

Emission reduction target: to set a target of 10% reduction in GHG emissions in 2025 compared to 2024.

REVE Y . BN n] B A RV AE AR I R UR &S RS T D LB, B 2025 IR 20%.

Energy transition: gradually increase the share of renewable energy in the Group's energy mix to 20% by
2025.

& H 8478 Specific Actions:

REVE B 41 38 B e RR i AR ART, AL Re R AT AR

Energy management: to promote energy-saving equipment and technologies to optimize the efficiency of
energy use.

PRt FERTE BOE BR PR Ak 0 SRR, D SR REAE .

Green Building: to adopt green building standards in the new construction or renovation projects and to
reduce building energy consumption.

P i, Bt S, HEEIOL R Ak (Y, b S 3 HES.
Supply chain management: to work with suppliers to promote a green transition in the supply chain to
reduce Scope 3 emissions.

SR B AR MAR B RS SI, $ETH B T3 S Mk 538 A B 2 Jen A B 3
Employee training: to carry out climate-related training to enhance employees' awareness of climate
change and their abilities to cope with it.

OB DL M, AKEBUIRERBRYABEBLNER, BEENTTRELRE, HSETANLE
FAEERN fH.

Through the above measures, the Group is committed to promoting sustainable development while
addressing climate change and to creating greater value for employees, society and others.

B, HgRERWmE 2024
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A{E:\@é/ﬁ:@‘/&'ﬁ Promotion of Social Welfare

AEREZERE TER
Employment Environment and Labour Practices iﬁ
ATEREREMNS TN E

Equal Employment Opportunities and Diversity

A B R 03| B pevelopnent and Training Platform SOCiaI
A B T HE 25 HAER Buployee Rights and Benefits

AP EEEEH suply Chain Management

A E 5 T product Responsibility

A R EE rmnti-Corruption
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I ALK It e, RIS E” ES, EHASK
VSRR, B 5 i S A A A SR 2605 B, 55 ) BB A4

N 2 B
@it m 2 JT

Promotion of
social welfare

Adhering to the belief of "taking from the society and giving back to
I I the society", the Group uses its own expertise and resources to actively
| participate in various social welfare and charity activities, striving to

/

N\ P I achieve a win-win situation between the Group and its stakeholders.

~ - —— e e E m mw mm o e . )

A 4

RIRE L, AL E T 2B T2 & A RGBT
In the reporting period, the major social welfare and charitable activities participated in by our

staff are summarized as follows:

* 5 A H BRAT DL “AR S R AR S 7 A R R B SR .
Smoking cessation publicity and other activities under the theme of “Enjoy a Healthy Life” were held on the
World No Smoking Day.

%t FLIE H BT DL “FEFFIRM A R RPN IS E .
Anti-disease propaganda activities with the theme of “Bye-bye Allergy” were held on the World Allergy Day.

%t SETHPT B A H BT DL “RRIRAM B HEEMPRRE E A IR E UL “Ee ik
ESGEUR

Activities on anti-disease propaganda with the theme of “Let's Smile Together” and on mental health
education and activities with the theme of “Go together with Wanquan” were held on the World Suicide
Prevention Day.

* L ZERR H BT “ERRUIR AEENRAZ2 NPPOREE . A E S .
Activities on caring for the elderly on education and knowledge promotion about anti-disease were held with
the theme of “Let Love Be Remembered" on the World Alzheimer's Day.

e tH AR H 280 “ 4 ALS FE G @ vkl PhEEE " DD B A SF R4S A 2 Bl
Activity to participate in the ice bucket challenge even with the theme of "The Wanquan ALS Foundation Ice
Bucket Challenge" and other fundraising activities on World Frostbite Day.

% 78— W ARCERAT DLRR VRS D 4F O B R R TR “ T /D AR L B8 VG SR I FEAR B IE " VD
Event sponsored on the mental health of the youth as the theme of “Online Discussion on Standardized
Psychiatric Treatment for Adolescents” was held on the eve of June 1st.

& [ B RTERAT LA “ D AERE R R AR R e AR R E .

Seminar on the theme of “Mental Disorders among Adolescents” was held before the National Day.

B, g RERWmE 2024
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|
| AL — A AR Ay B BRI &, A :
| RO AR AR, B B RN S, ERAS I
REEE | 3RS, S04 DR R IR IS AR TR R PR 9 P2 I
BT | BB BB S L R :
Employment | The Group regards every employee as the most valuable I
Environment and resource and wealth, respects and protects the legitimate rights and
Labour Practices | ) ) |
| interests of every employee, pays attention to the health and safety |
| of employees, attaches importance to talent training, strives to build I
| @ special career planning and rapid development platform for !
| employees, and is committed to realizing the common development I
| femployeesandtheGroup. L —
e |
| I
I AEE [ A B (AR 2 ouit, FRAM 35 s i A
I HEAAL S 4H IS RN HEE D 197 S EAR AL,
I TR i B IRy 32 BORARPEALM I RE U R B RE, T AEEE A M H AT
I R - :Ffﬁgi}%ﬁa
I The Group attaches great importance to the equality and Equal Employment
I diversity of employees. We mainly introduce different talents O%portu_rf].itiet_s and
I through campus recruitment and social recruitment (website lversification
I recruitment and internal recommendations). Employees are
I recruited mainly based on their ability and attitude, rather than
L based on gender, race or age.

_—— e e e = === g

REEM ARSI ES — HERERGANA TR ERE,
A B R R RCR . W g8)E RS IR (R IE A
RSy, M2 AL [ (1 AR A 9 -

Since its establishment, the Group has always attached great

HRIEIIEE

Development and

Training Platform

importance to the cultivation of talents and employees’ career
development, because it helps to improve efficiency, enhance
employees' identity with the Group, promote communication and

improve cohesion, and thus promote the innovation and growth of
the Group.

L e e e e e e e e e e e - ==
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*HORERIERNES
Taking Care for Employees  Health and Safety

|

|

l JiE B RN 2 AR AR B B B B AR [ R A R
| —RVIBIIRE . GREFTRERSTE S, (LI B R L AR
| FPAT . ASEBFEAGE R N &y e BB | %A AR AT ED, B
| EEAHE. BELEEE). BB & fE B SRS

| The health and safety of the employees are paramount to the ST #EmEER
|
|
|
|
|
|

Group. The Group has continued to organize a range of leisure,

Employee Rights

recreational and sporting programs to build and promote a healthy and and Benefits
work-life balance environment to the workforce. Within the reporting
year, the Group provided various activities to our employees, including

birthday parties, reunion barbecue, New Year’s party as well as medical

checkup for the employees.

kR[EESVEMER Protection of Legitimate Rights and Interests of the Employees

KA B Fhg T B S ENEREIRIRE , ABeE s TE PG, @A FEkrss TR,
AR ORI N SRS, R TE, B SRS A8, BRSO R F B TR 90
H185 T —F T DUE, AERE N MEE S B B 5 55 BNERE R S ANAFAE Jie R 38 Ao 55 TR I o

The Group has strictly observed the provisions in the national labor laws and regulations, constantly
improve the labor management system, establishes a fair and legal employment environment, values protection
of legitimate rights and interests of women and the disabled, implements equal pay for equal work, avoids
discrimination and unfair treatment, and stands firmly against employment of child and forced labor. In 2024,
the Group did not violate any of the relevant national labor laws and regulations and did not employ child and
forced labor force.

|
! l
: !
: |
: !
: !
: |
: !
: !
! l
: !
: |
' AEE RS NG 58 3 A A SE S A B CRAHTE BRI ARFIRE &R, S RAFAOHINE BEMI B, 28
UL ERCRE S U IE SN ZN Bt = e I
I The Group has established and improved the welfare system compatible with the development of the [
| Group and the growth of employees, established a good compensation management system, a variety of [
I incentive systems (including stock option incentives, etc.), and constantly improved the remuneration scheme. [
! l
: !
: |
: !
: !
: |
: !
: !
! l

AEEERR 1A B SOE A e QA R A A FR e, T8 A e BRI HEHIRG . RE R milG . (E7h/
Gl S A AR AE A, AT NA SR I BT S IR A B . HE e B
SRt R 53 ) TAE BRI E T

In addition to paying social insurance and provident fund for employees in accordance with national

SPREGETAR, AR TAFER

regulations, the Group also provides employees with various benefits such as computer subsidies, meal
subsidies, accommodation/housing subsidies, etc. And to provide professional commercial insurance and car
purchase loans for outstanding talents which truly enabling employees to enjoy at work and in turn to improve
the overall productivity to the Group.
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% B34l Employee Training

HRE P e B RS IR S AT SR R Y RS, AR S T 2 I
SIGOIRE R, O T AR, BIEREERET. B RSB RSB, 4R
(515571 % e B RNE N ER AN &, DASETHIM A RIS RE . TAEBE AR
o AERE F BB IR E B NBREE . BRI, @AM i
fo 5 IR 5 1 R 1 A 55

Training is an important way to improve the overall quality and provide
comprehensive development of the employees. The Group has established a multi-level
training system and set up Wanquan University, including pharmaceutical school, medical
school, business school and finance and economics school. The Group endeavors to
create internal and external training opportunities for our employees, so as to enhance
their knowledge, job skills, capabilities and performance. In the reporting year, our
training programs mainly included orientation training for new employees, training of

professional skills, training of new general knowledge, job rotation and training of

compliance.

L e e e e e e e e e e e e e e e e e e =

r————————————————————

: |

B Y B Y A A py==4 Piran » . I

| A B RR R AR A 25 2 T AR T AR A B I g b A i =R |

HEsEEE | RIBE A 6 :
Supply Chain | The Group believes that our office-based operations in managing

Management I the supply chains did not constitute material environmental and social :

I risks.

—m o o o o EE EE EE EE EE EE O o O e mw o o o)
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|
AT [ v P2 A AR SERAE A IR i L, DU T B RORRE |
Tl AH A BRI R o FEAHR 3 N A SR B AN AR IE A B
TFHRHINE U AN R M A e ORO0 ~ P A U AN B A B O ]
P R R SRR B SY [
The Group attaches great importance to corporate integrity and | ERSE
service quality in order to promote the long-term interests of all | Product
|
|
|
|

shareholders and equity stakeholders. The Group did not violate

Responsibility

relevant laws and regulations during the reporting period. The Group
will continue to ensure compliance with all applicable laws, regulations,

rules and guidelines of government and regulatory agencies.

|
|
: R 0P A £ R A A S e B B0 MR |
- | USRI |
Anti-Corruption I During the reporting period, there was no litigation action relating I
to bribery, extortion, fraud and money laundering brought against the I
I Group and/or any of its employees. I
|
|
L — — — — — — — — — — — — — — — — — — — —
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EFRER

Corporate Governance

AEHGHEEBR

Board Structure And Functions

A E R SURBIAY

Directors Training And Performance Evaluation

A AR B NS B

Risk Management And Internal Control

AFSG A S RS

ESG Risk Management Framework
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Board Structure And
Functions

Hh e B AR B A PR A R B IR @S — = 2 B B2 oS g, DUER 2wV B ER
T PEFI T REAE I . TS A m BRI E R B AROME a DR DA S ESG F 55 B o S5 e %
OERL

China Health Group Inc. is committed to establishing an effective, transparent and diversified board
of directors to ensure robust and sustainable corporate governance. The board of directors plays a
central role in the formulation of corporate strategy, risk management, protection of shareholders' rights
and interests, and management of ESG matters. .

EH R 4 »

Board Composition

AEFMBAH RN EF GRS, OFEPITES. FITESE LRI FITER . AEFEESE
gREE LA, HbgurEF 2 A, EPUTrES 1AL B AEBITESE 4N, By EHITEFEA
BUSEFREUN 1/3 LLE, EEHE S EFBEE 28, 57%.

The Group has a sound board structure comprising executive directors, non-executive directors and
independent non-executive directors. The board of directors of the Group consists of 7 members,
including 2 executive directors, 1 non-executive director and 4 independent non-executive directors. The
number of independent non-executive directors accounts for more than 1/3 of the total number of
directors, and female directors account for 28.57% of the total number of directors.

HHEGHNA BAHZ o E RMEESEEE, WM. L VA, MBS, R A%

IS ) I s 9 PR i (at 2 T PO A A B S A b Ah, SEEE R g R PR AR R 2 oo, A
TEIEAN [FBLES A BR Rl o, FR TR

The board members have diversified backgrounds and professional experiences covering the fields
of healthcare, management, law, finance, etc., and are able to provide comprehensive perspectives and
professional support for the Group's strategic development. In addition, the Group focuses on the
gender and age diversity of its board members to promote the exchange and integration of different
perspectives and enhance the quality of decision-making.
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HHGMAL
Board Functions

TS e AR A BRI DL B S RE -

The board of directors assumes the following key functions in corporate governance:

Wk R B BB R e A mR RS, B RS AT RO, MR SE R BTG RET . BOR
IER DA K AT FE A R R H AR A —

Strategic planning and supervision: to develops the Group's long-term strategy, monitor the
implementation of the strategy and to ensure that the Group’s business is aligned with the market
environment, shareholder expectations, and sustainable development goals.

JEL P B ) A R SR (R I Rk ) B R B, AR A R R R R AR R A
J% ESG AH B LB, HfE OREE ARG IE 2 .

Risk management: to identify, evaluate and manage significant risks facing to the Group, including
financial risks, and operational risks, legal risks and ESG related risks, to ensure robust operation of the
Group.

ESG HiE B BB AR ESG BRIE i) 2 B 2 i, HE PR ESG H ARERAE BRI RERS RIS AH — 2, I
I E IR AL B R, JEBIAR B IR ORAE . AL AT AN A m]E B T B A D

ESG affairs management: to supervise the generation and implementation of the Group's ESG
strategy, ensure that the ESG objectives are consistent with the overall strategy of the Group, and
promote the Group's continuous progress in environmental protection, social responsibility and
corporate governance through regular assessments and adjustments.

JRCRME T DR REOREEFIVR AT S R A2, ORFEBCR B RNTEHE . S BRMEAI AR IEHE, 4RI
R GRS

Protection of rights and interests of the shareholders: to ensure that the Group's decisions are in
line with the interests of shareholders, to protect the shareholders' right to know, right to participate and
right to vote, and to safeguard the legitimate rights and interests of shareholders.

EARCE PN BT A BB AT, BAEIAREAGEE SAE N BRI, MEORE TE e
ROPATEF G HIIRE

Senior management personnel appointment and supervision: to appoint, monitor and evaluate the
performance of senior management, and to that management is able to effectively implement the
board's decisions.

GREE G BRI AANAR, MR S, MEENRMME A, MEREEERAT AT
g g P

Compliance and integrity: to supervise the Group to be compliance with laws and regulations, to
maintain business ethics, promote the Group's integrity operation, and ensure that the Group's
behaviors in line with social expectations.
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Mechanisms For The Functioning Of
The Board Of Directors

HHREFFERDHAM 4 kg, R amEBERFHIA, B R#) . ESG 355 DL B P B AR Rk
o A, MIEHEARER R, DENRTHEIA,

The board of directors meets at least 4 times a year to discuss corporate issues, strategic planning,
ESG issues, and risk management issues. In addition, interim meetings are held as needed to address
urgent matters.

HHY ITRZMEELZEY, OERIRAY. HWZE . 4R Y, SEEGHEKH
o B A N A T o e 4R SO RN SCHY

The board of directors has a number of professional committees, including audit committee,
remuneration committee and nominating committee, with each committee providing professional advice
and support to the board within their respective responsibilities.

FHetEE . ARBEERAMBREG M. NIRRT TAE, FEORIAES & AN A
ERHRE

Audit Committee: to be responsible for overseeing the Group's financial reporting process, internal
control and auditing, and to ensure the accuracy and transparency of financial information.

HiNZ S g HE MR E S AE BN B SGE R HNECR, fE ORI B 2 W] SEA AN R Y]
H AR — 2

Remuneration Committee: to draft and evaluate compensation policies for the Group’ s executives
and directors to ensure that compensation is consistent with the Group’ s performance and long-term
goals.

REEEE.: AEEFGREMEME BN QRHE A MR, FEORTE 6 AL R I FE € 1t A0
ARk

Nomination Committee: to be responsible for the nomination and selection of board members and
senior management to ensure the stability and effectiveness of the corporate governance structure.

MALERMA O, BALERAEE I EEE, ROVBSIEERE R, BEEMG EA
ESG 75, MEORIEMVRENI & IEVENGE S . By E RS EE R L& IR B g IR RIEIE,
Ry F) R BRER AL AT

Role of Independent Directors: the independent directors play an important role in the board of
directors, providing independent professional opinions, overseeing the Group’s governance and ESG
matters, and ensuring the fairness and transparency of corporate decision-making. The independent
directors participate in the decision-making process of the board of directors and various professional
committees to provide a check and balance mechanism for corporate governance.
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Board Member Training And
Development

A EAEF G RE RS EE, MM S), BRI HIERNE
B ATEENRELL A BSC S AR, IR FRAESE Y, HHEMARA BT B S EERTME
PRe Sy, SEIFHBEATIE

The Group attaches importance to the continuous training and development of board members, and
organizes regular training activities to help directors understand the latest laws and regulations, industry
trends and ESG best practices. Through continuous learning, board members are able to constantly
improve their professional and governance skills and better perform their duties.

EHFLIUIEGR

Board Diversity Policy

AEMMBO R MR EFH G RE K2 o, W@ DU E L 2 ol AR R I

The Group is committed to promoting the diversification of its Board of Directors, and promotes the
achievement of its diversity goals through the following measures:

2 ootl: FEm L EE SRR A STy, e ZIEEEFE g PR,

Gender Diversity: to actively encourage the nomination and appointment of female directors and
increase the proportion of women on the Board.

Fhe B Z ol MAREEGHRE BAARFER TSNS E 2T EE S, RIEAR
RIEEZ AR &1 .

Age and Experience Diversity:to ensure that board members have different age backgrounds and
rich industry experiences, and to promote communication and cooperation between different
generations.

BEERZ ol WHAEAFRIESEERIRE, WERR. A, W, ERESEE, &
ACIRESE B I S N

Diversified Professional Backgrounds: to attract members with different professional backgrounds,
covering medical, legal, financial, management and other fields, to provide comprehensive professional
support for corporate governance.

I T E A, S RS S L A R 2 S TG IR, RN B B AT A
&

By diversification of the board structure, the Group is able to better cope with the complex and
volatile market environment and promote the sustainable development of the Group.
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Director Training and
Performance Evaluation

AEEE R EAEF A SEEEE, WIS LN T S E e U SR
The Group attaches great importance to the professional development of its directors and
enhances their competence and professionalism through the following measures:
B AT S B AT B e, B R
FEE AT e BN B A (T Y

The Group invites industry experts and scholars

SE MR -

Regular Training Plans:

to give special lectures to help directors understand

the latest developments and best practices in the
lo) o indust
o

ry.
o
T

LB A H RO SR
AN S e g, NI

B AFNEHE, ESC B Ha A
b T =D e 0GRk
m W Lectures by External Experts:
The Group provides ﬁgi%ﬁm
° . . o
continuous training and Training for Directors
development opportunities for ° O MNakEHL2E NI &, 5=
directors, covering laws and o K Ey, (RIS AER ARSI
regulations, corporate o o Organise directors' participation in
governance, ESG management, o internal seminars to share experiences

risk management, etc. and promote cross-disciplinary knowledge

exchange.

PR B & AT IR -

Internal Seminars and Exchanges:

B, g KERRE 2024 20
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FEEH ESC fe haRk e
g2 ) il

ESG Capacity e
Building and Training

Mechanism for
Directors

BN, HeAERRE 2024

335l H #Z Training Objectives
T R 3 g R B AL ESG BIME VR BERE B4R BRAT S W] 74
Y (OB BE BB M) KIS e
Ensure that board members have ESG strategic decision-making
skills, and are aware of sustainable development trends in the
healthcare industry (e.g. green healthcare technology, patient data

ethics, etc.) and the compliance requirements of the Hong Kong Stock
Exchange.

BN E B Training Content and Format
O £ MEEFE Annual Compulsory Courses
= SRS i B R L IR G 1)
Impact of climate change on the healthcare supply chain;
- BERAT3E ESGC MR T
Analysis of substantive ESG topics in the healthcare industry;
- W (ARNAESEHIY K BRIV BT A -
An update on interpretation of Hong Kong's Corporate
Governance Code and anti-bribery legislation.
@ = #|{b 553l Customised Training
- BEEHE =T HEREBH R “ESG A Bl e B AR e
To invite a third-party organization to conduct a seminar on “ESG
Risks and Supervisory Responsibilities of the Board";
- BB SN WA R N B AR G i e P A AR AR AR
To pay site visits to the Group's office environment and to review
the process of the ethical clinical trials, etc.

B3)IBEIX Frequency of Training
- A EFFLL ESG F AR RAVIKA 15 /M.

The annual ESG training time for each director is not be less than

15 hours. . A v
4}’(»
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AEEFEN T RMR I E R B B, WEORE E RE ST BB AT I

The Group has established a scientific evaluation mechanism for director performance,
to ensure that the directors can effectively perform their duties:

Y B 2 B R« ) 3 T )
FEERE A H R, 0
JE R P R R R B A5
T«

Clear responsibilities and
objectives: to develop clear director
responsibilities and objectives,
covering strategic planning, risk
management, supervision and
management guidance.

FPAN PO FPAN PO LA 2
A AR EAR . B A WA
T I 2 B L | s IE ey LA
PES S5 b iR

Assessment content: to include

mastery of the Group's goals,
responsibility awareness, participation
in the Group's operations, internal

communication skills, and professional
continuing learning,etc.

HH ESG ERGTh

G

@

EERBA

Evaluation of Directors'

C

Directors' ESG Performance Assessment

@ :1{1E¥E Assessment Criteria
- BEBEERR: 2 S HEE) ESG H AR

NN

TG

Performance

SE WIRP A AR IR S
At 360 FE[R] R g R AL 4507
3 WEHAE N RITEAT 21T
fitio

Regular assessment mechanism:
to conduct a comprehensive
evaluation of the personal
performance of directors by means of
self-evaluation, 360-degree feedback
and management evaluation.

e PSR OE : ARIERPAE AR,

Fy T U E (A Y SR T S
AL, R IR
AT e

Incentives and Improvements:
according to the assessment results,
to formulate a personalised
development plan for each of
directors and to set up an incentive
mechanism to reward directors with
outstanding performance.

Strategic contribution: whether to promote integration of ESG objectives with the business;

s 25t &
- %ﬂ%?ﬁﬁﬁ:

5 ESG JRLg A e JE sk 2 B RS f

Supervisory effectiveness: responsiveness to ESG risks and quality of decision-making;
- FIZSAHBE 7l . fERCA S gk h B IE ESG HE R 1iE B B — i

Stakeholder communication: to communicate transparency and consistency of ESG progress in investor

meetings.

O L2 Assessment Process
SR ST RS EAT S A4 AT o

- FHAEH ESG TAE/NHESG &

Annual anonymous assessment by the ESG Committee in conjunction with an independent third-party

organisation.
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Risk Management and
Internal Control

AEE AL 1 AT A L P B AR, WECRRES AT R . R AL A
S5 S
oy The Group has established a comprehensive risk management
~ ~ system to ensure that it can effectively identify, assess and respond to

/ \ various types of risks:

\
A B e

Risk Management I A R B, A4 COSO R FHE 4t

I uﬂwJﬁﬁi/ W;ﬁéi‘%ﬂ*ﬁ I3 ) P9 0 B, EEL B F's%/fﬁﬁ%ﬂ
A A A ESG R .
/ To identify the internal and external risks related
to the Group’ s business through the internal

monitoring system combined with the COSO risk
~ /\ g sy

management framework, focusing on financial risks,
operational risks, legal risks and ESG risks.

\ \ LIS R S S

\ \ Countermeasures of Risks

*
\ Q AR S At 4t SR, 1 S R ) A P B 3 S, LA AL
BEri e PG Zr4EEAEAZ, A ) 304 ol 435 it e O SR s
\ HIA AT -

‘ To formulate the corresponding risk response strategies
according to the risk assessment results, including risk
avoidance, reduction, sharing or acceptance, and ensure the
effective implementation of the strategy through internal
control measures.

#5 ESG JaFa A N\ B I BERE &R, 8 IRT AL ESC IR A m SE RIS 2
To integrate ESG risks into the overall risk management system and regularly assess the impact of
ESG factors on the Group's business.
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AR, FEOREEFIE R 1) & RVE AR .

The Group has established a comprehensive internal control system to ensure

compliance and efficiency of the Group's operations:

R R AR

Characteristics of Monitoring
System

A P8 B B R T 2 P 5 B
B S EE, MERAFIN

P ) 1 B2 A ek AT R

The internal control system covers
financial control, operational control
and compliance control to ensure the
integrity and effectiveness of the
Group's internal control system.

FERSE S0 v L /AR
I T JL I (1 B

32
= il

o

The business units and
subsidiaries are responsible
for the identification and
management of day-to-day
operational risks.

C
R

Internal Control

O

=TE B AR I

Three Lines of Defence

Mechanism

H R B R SR A R
IS AR I A S M A R A
TR R o B AR

The management department,
risk and operation management
Department, Law and Compliance
Department and other functional
departments are responsible for
supervising and guiding the risk
management work.

B, g KERRE 2024
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Regular Review and
Improvement

AR N B R 2
YT R, RIBNEIRE . JE
TGN NI 4, R 7N W S
BN B AOEAT A, A
MR At R AT RRAE U

To review annually the
effectiveness of the Group’ s internal
monitoring system, evaluate on the
basis of the elements of internal
environment, risk assessment,
control activities, information and
communication and internal
oversight, and to make continuous
improvement according to the
result.

FH N 3 B P AC 2 A B ST
BB, HREOR R FEE R AU

The internal audit department and
the Disciplinary Committee are
responsible for independent monitoring
to ensure the effectiveness of the risk
management system.
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ESG JA fs B HE LS

ESG Risk Management Framework

Cﬂﬁﬁ%ﬁﬁﬂ@ﬁ?ﬁ Risk Identification and Classification
47 ¥ 0 A Industry Core Risks

g‘g/—‘
FLIg Typigiﬁﬁéﬁ;}sﬂﬁ the Healthcare kol
Risk Category e e Countermeasures
5T 1S0 14001 B BRI 4
e B ST A L5 e
R 55 Establish an ISO

Penalties given due to non—compliance

Envi tal Risk . .
fvironmentat K1sKs on medical waste disposal

14001-certified waste
management system for the
whole process

O it I RN BT, R REBE
HEE 2R 100%

fam gl Bl AR B 8 PR IR L R Implementation of blockchain
Social Risks Patient privacy data exposure encryption technology, the

annual penetration test
coverage of 100%

BT (REHURGE®) | EEM
A T R {0 R e BRI 3 At A 2 R 100%

.. « . .
Supplier bribery leading to supply Slgn?ng Anti Cozruptlon .
chain disruptions Commitment Letter” and 100%

audit coverage of high-risk

EREYN

Governance Risks

vendors
v A 9 2ap o o
PRAD R AR e 5L JE . ° ° .
MR B B E (AR %5 1L . °_
gt Ry MRS -rh g AR EN T A
Use of a “risk matrix” to Risk ° S AL R TR s R4
assess the probability of occurrence o o @ P 1
and impact of risks (e.g. climate Quantification MRPA B DT T OB R SR
change risk ratine of “hieh o Tools To deling the impact and potential
robgbilit ) medgium img act”) ° o loss of extreme weather on clinical
P y P ' ° ° medical research through the Al model.
o o
o o
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& W%Eﬁ%%%ﬂ Internal Control Mechanisms

- Bi35 88 & Interdepartmental Monitoring System

g . SREMSEEME 10%
ERAGEE SR, MRMEREENFS O
FHEF) .

Social monitoring: the Compliance
Department conducts quarterly spot checks

PR R AT EE T BRI S
FBHIFE 1 i & 55 5 I HEAT 100% % 11
BR, RS B L.

Governance monitoring: the internal
audit department conducts 100% electronic

traceability of contracts such as

0 - . .
on 10 % of clinical trial projects to ensure procurement contracts and research

that ethical reviews are in line with the cooperation agreements, and sets up double

Declaration of Helsinki. approvals for key processes.

-BL AL ES & Digital Monitoring Platform

HE ESG — ML R AT, HIIRFTHZ:
- To deploy the ESG integrated management system for immediate early
8 A S warning:
- BETRHFEHE TR BIE CnE A SRR R BT 10%)
To give early warning if energy consumption exceeds preset thresholds (e.g., electricity
consumption rises by 10% year-on-year in a single month);
- BRI g 2289 58 RN 90%)
To give early warning by the department where its staff training is not up to standard (if
data security training completion rate is less than 90%);
- HEHERT ESG RFIrBEAR (e “AR”7 AUKE T D .
To give early warning if a supplier’ s ESG score downgrades (if its grade drops from

"green" to "yellow" ).
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