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COMPANY PROFILE
NGNS

Readboy Education Holding Company Limited (“Readboy” or the
“Company”, together with its subsidiaries, the “Group”) (Stock Code:
2385) has been listed on the Stock Exchange since 12 July 2022. The
Group’s primary business involves the design, development, manufacturing
and selling of intelligent learning devices, as well as the provision of
comprehensive educational resources for educational institutions, schools,
teachers, parents and students. The Group’s product portfolio includes
personal student tablets, digital and smart classroom solutions (including
teaching system solutions), wearable products, and other accessories.
Leveraging advanced technologies such as artificial intelligence, big
data, and cognitive modeling, the Group aims to deliver flexible, efficient,
interactive, and personalised teaching experiences to its users.
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CORPORATE INFORMATION
ATEH

BOARD OF DIRECTORS
Executive Directors

Mr. Qin Shuguang (Chairman and Chief Executive Officer)
Ms. Liu Zhilan
Mr. Deng Denghui (resignation effective on 10 October 2024)

Non-executive Directors

Mr. Chen Zhiyong
Mr. Shen Jianfei

Independent Non-executive Directors

Ms. Li Manfang (appointment effective on 26 August 2024)
Ms. Kong Fanhua

Prof. Li Renfa

Mr. Li Xinshou (resignation effective on 26 August 2024)

AUDIT COMMITTEE

Ms. Li Manfang (Chairlady) (appointment effective on 26 August 2024)
Mr. Chen Zhiyong

Ms. Kong Fanhua

Mr. Li Xinshou (resignation effective on 26 August 2024)

REMUNERATION COMMITTEE

Ms. Kong Fanhua (Chairlady)

Mr. Chen Zhiyong

Ms. Li Manfang (appointment effective on 26 August 2024)
Mr. Li Xinshou (resignation effective on 26 August 2024)

NOMINATION COMMITTEE

Mr. Qin Shuguang (Chairman)
Ms. Kong Fanhua
Prof. Li Renfa

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
COMMITTEE

Prof. Li Renfa (Chairman) (appointment effective on 10 October 2024)
Ms. Liu Zhilan

Mr. Shen Jianfei
Mr. Deng Denghui (resignation effective on 10 October 2024)
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Corporate Information
NEER
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REGISTRAR AND TRANSFER OFFICE

Conyers Trust Company (Cayman) Limited
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Grand Cayman KY1-1111, Cayman Islands

HONG KONG SHARE REGISTRAR

Computershare Hong Kong Investor Services Limited
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Wanchai, Hong Kong
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CHAIRMAN'S STATEMENT
EEHmE

Dear Shareholders,

I 'am honoured to present, on behalf of the Board, the annual report for
the year ended 31 December 2024. Over the past year, the external
environment has been rapidly changing, with increasing market demands
and operational challenges creating significant uncertainties for our
business planning. Despite these challenges, Readboy has remained
steadfast in its commitment to the core vision of “Al + Education”,
dedicating itself to advancing digital transformation in education while
continuously exploring innovation in technology and market development.
However, due to macroeconomic pressures and tightened regulations in the
education sector, the Company recorded a certain level of loss for the year.
While these challenges have caused short-term fluctuations, they have also
underscored the importance of continuous innovation and adaptability.

Throughout the year, our accomplishments owe much to the committed
efforts of our employees and the unwavering support of our shareholders,
customers, and business partners. It is this trust and collaboration that has
enabled us to maintain resilience and momentum in the face of adversity.
The experiences of 2024 have provided us with valuable lessons and have
laid a solid foundation for our future growth.

Looking forward, while the external environment remains challenging, we
are still confident in the Company’s long-term prospects. We will continue
to focus on our core business, deepen product development, enhance
market competitiveness, and explore new opportunities for possible future
co-operation and innovation. Readboy will move forward with determination
toward its goal of becoming a leader in China’s smart education sector.
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Chairman’s Statement
FERS

APPRECIATION

Finally, on behalf of the Board of Directors, | would like to express my
heartfelt gratitude to our shareholders, customers, and business partners
for your patience and support over the past year. | would also like to extend
my deepest appreciation to all our employees, whose professionalism and
dedication have supported the Company’s progress and breakthroughs.
In the face of changes and challenges, we firmly believe that, with our
concerted efforts and creativity, Readboy will write a new chapter in the
smart education industry and deliver greater value to our Shareholders and
the society.

Qin Shuguang
Chairman and Chief Executive Officer

Hong Kong, 27 March 2025
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MANAGEMENT DISCUSSION AND ANALYSIS

BEENWN DN

INDUSTRY REVIEW
Transition of Smart Education to a Multi-Faceted Digital Era

In 2024, China’s smart education industry has evolved from an early stage
of online teaching combined with traditional teaching aids to a multi-
faceted and multi-layered digital era. With continuous emphasis on national
strategies such as “Digital China” and “Educational Equity”, the ongoing
injection of policies and resources has provided a solid foundation for
educational informatisation. Multiple research institutions indicate that
China’s smart education market exceeded RMB340 billion to RMB370
billion in 2023 and is expected to maintain stable growth. This trend reflects
rising demand for high-quality and personalised learning, fostered by overall
technological upgrades and strong policy support in education.

Policy Momentum and Data Resource Asset Management

During 2023 to 2024, the Chinese government issued or reinforced several
policy and regulatory documents, including the Implementation Opinions on
Promoting IPv6 Technology Evolution and Application Innovation (B85 HE i
IPveT: fitr 3 F & F Bl 3T 82 R B B hE & ), the Opinions on Building a High-
Quality and Balanced Basic Public Education Service System (B #EE
EIEMER A LR BRISEEMEFR), the Notice on Accelerating Key
Tasks in the Construction and Reform of the Modern Vocational Education
System (BARINRHEERRBRERSBAERNE EHIBHNEA), and
the Industrial Structure Adjustment Guidance Catalog (2024 Edition) (Z=
E R AR5 E B 812024 ). These policy measures underscore
the importance of “Smart Campus”, “Online Education”, and “Digitalised
Vocational Education”. Of particular note, the Interim Provisions on the
Accounting Treatment of Enterprise Data Resources (> 254 RAMS
SHERIEET/T R TE), which took effect on 1 January 2024, further accelerates
asset management of data resources.
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Management Discussion and Analysis
BIEENWR DM

Diversified Technological Innovations Driving Teaching Model
Upgrades

Under these conducive industry and policy environments, the push toward
more diverse technological solutions in smart education continues to gain
ground. Traditional online classes alone can no longer meet the varied
needs of teaching and learning. Leveraging big data, artificial intelligence
(Al), the Internet of Things (loT), and cloud computing in concert, innovative
applications—such as “Smart Classroom”, “Al Adaptive Learning”, and
“VR/AR Virtual Teaching Labs”—are flourishing. Meanwhile, education
companies are putting together end-to-end solutions covering pre-class
preparation, in-class interaction, and post-class reinforcement. These
solutions optimise the student learning experience and equip teachers
and administrators with more scientific and efficient tools for academic
management.

Diverse Market Demand Accelerating Industry Growth

From early-childhood education to compulsory schooling, vocational
education, and even lifelong learning, there is growing demand for premium
and personalised educational resources across various segments. Gamified
teaching—combining instructional features with recreational elements—
has yielded positive outcomes in some subject areas. As technical barriers
continue to fall, more schools have introduced Al-enabled adaptive learning
platforms designed to dynamically adjust course content based on each
student’s abilities and progress, boosting precision and enjoyment in the
learning process. At the same time, many digital teaching aid providers
have advanced their hardware offerings—such as smart tablets, scanner
pens, and wearable learning devices—and integrate them with robust
software ecosystems to deliver holistic smart learning solutions.

Rising Demands and Cross-Sector Collaborations Fuel Digital
Transformation

As government bodies and educational institutions escalate their demands,
digital transformation is extending from in-school services to entire regions,
and in some cases even to a provincial scale. This includes building smart
campus infrastructure, managing digital resources, closing gaps between
online and offline teaching, incorporating learning data collection and
analysis, and adopting collaborative administrative platforms. Technology
companies have begun teaming up with Ministy of Education, schools, and
even major media organisations for data sharing and system development,
strengthening synergies across the industry chain and ultimately benefiting
a wider student population.
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Management Discussion and Analysis
BEENWR DM

Corporate Opportunities and Key Growth Factors

Throughout 2024, the swift expansion of the smart education market and
rapid technological innovations have placed higher demands on companies
in terms of policy implementation, product R&D, market operations, and
data compliance. The experience of education technology firms such as
Readboy shows that only by integrating hardware with software, teaching
with management, online with offline channels, and serving both individuals
and campuses in a structured way—can players maintain robust and
sustainable development in an increasingly competitive landscape. There
is still substantial room for further growth, and the ability to leverage policy
and technological advantages while meeting diversified user needs appears
destined to influence the ultimate success of each market participant.

External Factors

While the smart education market is experiencing robust growth, industrial
competition has intensified. With an increasing number of companies
entering the smart education sector, the market has become highly
fragmented, particularly in the areas of smart hardware and Al learning
platforms. New entrants have introduced competing products, posing
challenges to our market share. Additionally, the pace of education
digitization infrastructure development in certain regions may slow down
due to uneven allocation of resources, which could impact our regional
expansion. Nevertheless, our strong product innovation capabilities and
solid customer base have enabled us to maintain a competitive edge.

Market Share and Competitive Landscape

As of 2024, Readboy’s market share in the smart education equipment
market maintaining a leading position in the industry. Although market
competition has intensified, we have successfully overcome the challenges
of new entrants entering the market through product performance
optimisation and a stable pricing strategy, thereby sustaining steady sales
growth.

Policy Impact

The advancement of policies in the education sector has brought both
opportunities and challenges. The promotion of digital campus construction
has stimulated market demand, however, regulatory requirements for Al
applications mean that further enhancement of our product compliance and
technical standards is required. This ensures that we continue to innovate
and expand our market presence in line with policy directives.

10 Readboy Education Holding Company Limited
Annual Report 2024

TRERBHRER

#2024 F 8 B A M5 0D R IR R Bl
o BRECREBKEER - EmiE - m5EL
ARBIEARTEAMAEERSENR - BELE
HEMROCELHEREN  (EATBEEEE
HPEEE R LEGT - EARRKEFZER
BB REE S - A BEAE RS IE DB VS B3 E Al
RIEFBRILATFFENN R - RRIDEEFEAHE
REFSHFEN - MED 7t 8 A BER AT E
ZWmEMPHRPHERN - AR

EPSE S

EESHAMSEDERNAR - TERFOE
B - BEEBRBSEEEANERHERE M
BERBESHILMED BRI ES RN
MAEBEETE  FEEMMERRFER
HRPIH ISR —EDLE » L5 - #BD
BHAEHFCERNEEREAIRERERD LT
B - BERMAXFORLIERRGR—EF
2 - BEML - RAVRHEBRANERBIFEE M
RENEFER - EHFHRES T BB -

ISR ENRFIRE

BZE2024%F  EENAETREHBBERBNENT
STERFFTRRY - BETISHEMNE - BF
FEBE MR B E MBI E(E RS - AIhEL
TREFEEORE  Ri5TRENHEER -

HREE
BITEBRMEERTMIHR T B RS -

BFREZRNOEENETMERR - BAIEA

MEE BERBRERIE - FRAERNA R

R ATIRAE - HEREBRE R TR LN R
M o



Management Discussion and Analysis
SEEERE IS A

BUSINESS REVIEW

In 2024 Annual, the Group continued to be engaged in the production and
sales of personal student tablets, digital and smart classroom solutions,
wearable products, other products and advertisement and content licensing
in China.

We design, develop, manufacture and market smart learning devices
empowered by digital educational resources targeting primary and
secondary school students in China, creating a flexible, efficient, effective,
interactive and personalised learning experience. We design and develop
our smart learning devices by utilising our in-house research and
development capacities, with a substantial portion of the manufacturing and
assembling process managed by ourselves.

In 2024, the Group’s continued to dedicate to and innovate in the
smart education industry translated into steady overall performance,
with full-year sales growth of approximately 28.4% compared to 2023.
Alongside ongoing optimisation of the “Al Learning Network” and “Digital
Smart Campus Solutions”, we intensified academic and government
collaborations, including projects in data asset operations, Al algorithm
research, and applications of large-scale education models. Early in the
year, the Group reached a strategic cooperation agreement with Tsinghua
University’s PBC School of Finance on the operation of education data
assets, further establishing its leadership in the fields of smart education
and big data. Later, on 8 April 2024, the Group signed a strategic
cooperation agreement with the government of Baohe District in Hefei City
to jointly advance the aggregation of high-end resources and digital cultural
assets, thereby injecting new momentum into local educational digitalization
and integration of science and education.
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Management Discussion and Analysis
BEENWR DM

Internal Factors

The Group’s revenue growth was primarily driven by the strong performance
of smart learning devices, such as personal student tablets, and digital
classroom solutions. In 2024, sales revenue from personal student tablets
grew by 24.3% compared to the previous year, becoming the main driver
of overall revenue growth. At the same time, the user base of “Al Learning
Hub” is expected to expand as the optimisation of user experience with
customised learning content and educational institutions have further
solidified our leading position in the digital and smart classroom solutions.

In the second half of 2024, we continued to expand both the breadth
and depth of Al and educational applications. On 27 September 2024,
the Group and the Zhuhai National High-Tech Industrial Development
Zone Management Committee signed a strategic agreement to co-
develop and deploy the “Dream Large Model” product. Leveraging Al large
models, this partnership aims to bolster the quality of basic education,
promote balanced development in compulsory education, and establish a
demonstration zone for Al-powered education. On 18 October, our Group
and the Zhongshan Municipal Educational Technology Center jointly won
recognition as an outstanding “Data Element x” initiative in Zhongshan City
with the project “Using Big Data Modeling to Advance Precision Teaching”,
underscoring the Group’s pioneering efforts in the application of educational
data and the transformation of instructional models. In November 2024, the
Group deepened its collaboration with the Guangdong Province Modern
Family Education Research Institute through a strategic partnership focused
on forging a cohesive ecosystem among schools, families, and the broader
community. Subsequently, on 26 December 2024, the Group and Xinhua
News Agency’s China Economic Information Service were honoured with
the “China Big Data Industry Annual Outstanding Case” award, highlighting
the Group’s comprehensive strengths in data governance and innovative
smart education applications, and capping off an impressive year of
accomplishments in 2024.
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Management Discussion and Analysis
SEEERE IS A

Reflecting on 2024, the Group made significant breakthroughs in industry-
academia collaboration, Al technology R&D, digital teaching innovation,
and market expansion. Through in-depth partnerships with multiple local
governments and educational organizations, we successfully integrated
data assets and smart education applications into schools and the broader
educational ecosystem. Despite a complex and ever-changing market
environment, the Group balanced its offline operations with proactive online
channel development, continually integrating teaching content, hardware
devices, and Al algorithms to offer a richer, more diverse, and more
impactful educational experience for teachers and students nationwide.

As at 31 December 2024, the Group’s registered users exceeded 10.33
million, representing a year-on-year growth of 23.7%, while daily active
users reached 689,310. Sales revenue from personal student tablets
accounted for 84.4% of total revenue, while digital and smart classroom
solutions contributed 3.6%. Additionally, sales of wearable and other
products, such as reading pens and wearable learning devices, recorded
a year-on-year growth rate of 69.7%, providing strong support for the
diversification of our revenue streams.

In 2024, the Group’s R&D expenditure increased by 25.7% compared to
2023, primarily due to optimise Al algorithms and develop educational
large models to meet the growing demand for high-quality digital education
solutions. Additionally, we increased investments in hardware product
upgrades to maintain technological leadership and respond to market
competition.

In addition, we have established a nationwide offline distribution network
with deep penetration. As at 31 December 2024, we contracted 79 offline
distributors who controlled a total of 3,400 points of sales located in 340
cities covering 30 provinces and autonomous administrative regions,
including municipalities, across China.

In fact, we do not have major customers, as our business model is highly
decentralized with a broad and diverse customer base. We are not
dependent on any single or a few major customers. This enhances the
stability of our business and significantly improves our risk resilience.
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Personal Student Tablets

Personal student tablets designed by Readboy are tailored for personal
end-users who are primary and secondary (including middle and high
school) students aged 6 to 18, equipped with abundant digital educational
resources, including synchronous lesson preparation, review and learning
materials, which are supplemental to the education for compulsory school
education. In addition, Readboy has curated some distinctive learning
resources to meet students’ personalized needs.

Personal student tablets come preloaded with a large number of
courseware resources and are highly customisable to adjust to students’
needs and schools’ teaching plans. It can also connect to Readboy’s
online learning platform, which offers a wealth of recorded video resources,
enabling students to engage in learning anytime, anywhere.

Readboy’s personal student tablets are dedicated to providing a
comprehensive learning platform for primary and secondary school students
that integrates learning, interaction and entertainment, allowing students to
easily learn outside the classroom and enhance learning effectiveness. By
using our personal student tablets, students can better adapt to the trend
of educational informatization, cultivate independent learning, and foster the
ability for autonomous exploration.

Revenue derived from the sales of the personal student tablets increased by
approximately 24.3% from RMB313.1 million in 2023 Annual to RMB389.3
million in 2024 Annual. The increase was mainly due to (i) the introduction
of new competitive flagship leaning machine product line targeted at the
market by the Company. The launch of these new products enriched our
product offerings across high, medium, and low-end segments, meeting
the demands of various channels and customers, thereby boosting the
average selling prices of our main tablets; (i) reorganisation of the sales
channels: (a) We further standardised the assessment criteria for sales
channels, removing and replacing underperforming distributors; (b) We
enhanced the business capabilities and quality training of our distributors by
improving the sales, promotion and training skills of their shop assistants;
and (c) We encouraged existing distribution stores to open new locations,
aiming to drive operational improvement in these new stores and to create
outlets that integrate intelligent education and ecological products; and
(iii) increased brand promotion by the Company through advertisement
placements on Chinese social media platforms, such as Douyin and
Xiaohongshu, in order to promote brand awareness.
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Digital and Smart Classroom Solutions

Our digital and smart classroom solutions aim to provide schools with
an integrated set of digital education equipment that deeply empowers
campuses to achieve educational digitization transformation. The digital and
smart classroom solutions include intelligent grading systems, integrated
teaching-researching platforms, digital homework systems, precision
teaching systems, English listening and speaking training systems, parent-
school collaboration platforms, and other software. By deploying our digital
and smart classroom solutions, teachers can more easily organize teaching
activities, improve teaching quality and efficiency, while parents can also
instantly understand their children’s learning progress and jointly focus on
their growth. Our digital and smart classroom solutions primarily target the
primary and secondary school market, provide a more efficient, convenient
and personalized learning environment, driving the enhancement of
educational quality to meet the needs of contemporary education.

Revenue derived from the sales of the digital and smart classroom solutions
increased by approximately 66.3% from RMB10.1 million in 2023 Annual
to RMB16.8 million in 2024 Annual. The Company continues to invest in
smart classroom business development. Despite the establishment of some
business relationships with customers, the results are yet to reach their full
potential. We will continue to make efforts to expand our customer base
and strengthen market development.

Wearable Products

We believe that under the new era, wearable educational accessories are
playing an increasingly pivotal role in education. They enable students
to access a variety of audio-visual educational resources wirelessly and
hands-free during fragmented time outside the classroom. These devices
extend the educational scenarios, enhancing the joy and motivation of
learning within these fragmented periods. Therefore, we have specifically
developed a smartwatch focused on educational features and functionality.
This watch comes pre-installed with a daily bilingual (Chinese and English)
vocabulary learning feature, and is equipped with traditional functions such
as GPS, video calling, health monitoring and emergency assistance.

Revenue from the sales of wearable products increased by 73.7% from
RMB8.7 million in 2023 Annual to RMB15.2 million in 2024 Annual,
primarily due to (i) wearable devices being part of Readboy's smart
education ecosystem, integrating health, fitness, and learning features, and
popular industry-leading products are being developed; and (i) increased
brand recognition and brand awareness, built upon 25 years of industry
experience, from new brand ambassadors, and advertisements for flagship
products both online and offline.
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Other Products

As we continually monitor market demands and trends, we are dedicated
to developing educational and learning products that are compatible with
our smart learning devices to enhance the efficiency and effectiveness of
the learning process. Although we previously launched an Al dictionary pen
with smart recognition capabilities that could identify and read words and
sentences in both Chinese and English, we are now focusing on promoting
a more comprehensive new product to replace the traditional Al dictionary
pen which making learning and communication more convenient.

Revenue from the sales of these accessory products increased by 67.5%
from RMB15.5 million in 2023 Annual to RMB26.0 million in 2024 Annual
due to (i) the company launching a new product this year that combines
the functions of a learning tablet and a dictionary pen, integrated with Al
technology, becoming an industry-leading product; and (i) strengthening
the sales team across various aspects such as channel management,
promotions, and training, empowering channels and improving the sales
and operational capabilities.

Advertisement and Content Licensing

Revenue from advertisement and content licensing represented our revenue
derived from third parties placing in-app advertisements with us, and from
those offering our licensed digital educational resources on their platforms
or devices based on profit-sharing arrangements. Typically, we place links
to our clients’ applications on the devices we sell and charge fees based
on the fixed price per click or download stipulated in the contract signed
with the client, as well as the number of clicks by end users. Additionally,
we also license our prerecorded video resources to third-party channels,
who then offer the digital educational resources on their platforms for sale
to end users or install our digital educational resources on their devices for
end users to use. When users purchase digital educational resources from
the platform, we are entitled to a fixed percentage of the total earnings
collected by the channel, and when end users activate the third parties’
devices, we are entitled to collected a fixed amount per activated device.

Revenue generated from advertisement and content licensing increased by
approximately 18.9% from approximately RMB11.9 million in 2023 Annual
to approximately RMB14.2 million in 2024 Annual, primarily as a result of
the Company’s continuous efforts in promoting content resources to attract
new customers. During the year, the income from new customers increased
along with an increase in number of users.
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Distribution Network

The Group primarily sells its products through third-party offline distributors.
These distributors have their own sales networks and customer bases,
which can assist us in promoting our products more extensively. We also
distribute through online channels comprising of our self-operated online
stores on mainstream e-commerce marketplaces and a limited number of
online distributors.

By selling our products through online channels, we can expose our brand
and products to a broader array of potential customers. Our self-operated
online store provides a convenient shopping platform allowing customers
to easily purchase our products. Simultaneously, we collaborate with
several online distributors, such as mainstream e-commerce platforms like
Taobao and JD.com, offering our customers a more convenient shopping
experience, while expanding the exposure and sales channels of our
products.

Our sales strategy is diversified, relying on both offline distributors and
online sales channels to ensure that our products can be discovered and

purchased by a larger customer base.

The table below sets forth the revenue contribution by our sales channels:

For the year ended
31 December 2024
BZE2024F12A31H

K%liﬁxﬂ*:ﬁﬁTﬂ%ﬁX%%Fﬁo

ELLHmAEA BCEERENERE - AJ )
HORMEEZOHEER - BAINRBE R
EEEEMEIREFABTamaEfHE R
DB AT AR ) M TACEY o

BBER ERBHEER BRI UEESK
EEPERBMNMEMER - RIFIWEE Zﬁ)ﬁ
RETESENBYFE  EEPAIARRM
BERMOER - R - HIAHE— LR HEH
BEE PIIBENMRRELRED T A - #M
TLA%XﬁkﬁEBDﬁ%E’J%% 25 - RIFEA
BAAEmAOER R MFERE

BMOEHERBES TE - BIEBRTLHE
B BBR EREETHE - UEERBFMNE
mAIARE ZHNEFERNEE -
TREIIZHERBEDHKRAETR -

For the year ended

31 December 2023
HZ=2023F12A31H

IEFE IEFE
RMB’000 % RMB’000 %
AR¥ET T AREFIT
Offline distributors AR ACETS 352,931 76.5 270,279 75.2
Online distributors AR 32,625 7.1 28,371 7.9
Self-operated online platforms BEMBTe 25,118 5.4 44,649 12.4
Others HAho 50,726 11.0 16,073 45
Total et 461,400 100.0 359,372 100.0
Note (1):  Revenue derived from others during 2023 Annual and 2024 Annual ~ BiEE(1) © 2023 F4F & } 2024 F £F [& 2k B E A #9 I

mainly represented the portion of revenue from (i) third parties who
placed in-app advertisements with us, (i) third parties who offered our
licensed digital educational resources on their platforms under profit-
sharing arrangements, (i) customised digital classroom application
software, and (iv) personal student tablets and other products sold to
other channels.
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Readboy Institute of Education Technology

We strive to explore educational resources and deliver high-quality digital
educational resources to Chinese students. We established the Readboy
Institute of Education Technology in 2017. The Institute is our in-house
educational resource research and development center, mainly responsible
for content research, educational resource design and development,
courseware and pre-recorded video resource production, and other
relevant supportive services. We have four educational technology institutes
located in Beijing, Huanggang, Zhongshan, and Zhuhai to further enhance
our research and support in this area.

Major Updates
Zhuhai Big Data Centre

Consistent progress has been seen on Readboy’s construction of the Big
Data Centre in Zhuhai. The project aims to support the comprehensive
development of education data operations and Al applications. To date,
the Zhuhai Big Data Centre has been opened in 2024, for showcasing the
products of the Company, receiving visitors and providing the practical
applications of the products. For details regarding the use of funds for
the Zhuhai Big Data Center, please refer to the “Use of Proceeds from
the Global Offering” section. The project has been in operation within the
budget outlined in the prospectus, with no overspending. The Company
is also vigorously expanding new business opportunities. As the core of
the Company’s future data infrastructure, the completion of the Big Data
Centre will significantly enhance Al computational capabilities, effectively
support high-speed processing and analysis of education data, meet the
data demands for new product development and personalised services,
and provide robust technical backing for the commercial application of data
assetisation.

Data Assetisation Reshaping the Competitive Landscape

Data assetisation is reshaping the competitive ecosystem of the smart
education industry. An increasing number of educational enterprises
recognise that by systematically cleansing, consolidating, and assetising
the education behaviour data, learning outcome data, and user preference
data accumulated across various business processes and systems, not
only can they optimise internal management and product iteration efficiency
but also gain a substantial advantage in external markets. With 2024 being
regarded as the “Year of Data Assetisation”, and as both public and private
educational institutions widely adopt data assetisation, the application
scenarios for education big data will become more diverse. It is foreseeable
that, under a ‘data-driven’ landscape, the teaching quality in schools will
continuously be enhanced as well as the customisation of services by
education technology companies.
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Readboy has achieved significant progress in the realm of educational
data assetisation. On 24 April 2024, the Group became one of the first
partners in the “National Data Assetisation Drive”, actively participating in
big data asset management and operations. In May 2024, it successfully
completed the nation’s first case of educational data assetisation. Through
collaboration with Zhuji Media Group of Zhejiang Province, the Group not
only demonstrated its pioneering efforts in data governance but also set
a precedent for the monetisation of digital assets within the education
industry.

Looking ahead, Readboy will continue to strengthen data cleansing and
compliance management while collaborating with more educational
institutions and partners to build a robust data application ecosystem,
further consolidating its competitive edge in the smart education market.
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FINANCIAL REVIEW
Revenue

The revenue of the Group increased by approximately 28.4% from
RMB359.4 million in 2023 Annual to RMB461.4 million to 2024 Annual.
The increase was primarily due to () the company’s outstanding products,
including Al learning tablets, flagship learning tablets, and portable learning
tablets, covering users of all ages. Popular industry-leading products are
consistently being developed, and our flagship tablets are driving industry
upgrades with innovative learning and practice functions; (i) continued
expansion and improvement of distribution channels, along with updating
the brand image, resulting in an increase in both the number and quality
of points of sale; and (jii) strengthened sales teams, resulting in enhanced
customer experience across pre-sales, sales, and after-sales services,
leading to sustained improvement in customer satisfaction.

The table below sets forth a summary of revenues derived from each of our
product categories:

B 75 Bl R
LN

REEHRABH2023FFENARKI504FH
BT NNA128.4% E 2024 FEEM AR 461.4
BEJ  ZEMDEERR () AFIEMIMAEE
- EESEEK FEAEEHERERERF
HRER - WEBEITHEITEERER  EESEK
BIFTEBRINAE S| BITEFHL © (i) BERAEK R
EEE - FnEER  nEERHEENE
BERA : Ri)acTHEEE  HRERERSE
AEPERNRERE  BERXpEEHERA -

TREIFRFIRE ZERBERIHPRABE

For the year ended 31 December

BE12A31HLEE

2024 2023
2024 F 20234
RMB’000 % RMB’000 %
ARET T ARBTT

Personal student tablets B4 E AR 389,332 84.4 313,132 87.1
Digital and smart classroom solutions £ 1% BEfZ R 77 2 16,763 3.6 10,080 2.8
Wearable products A ZFEEm 15,150 3.3 8,724 2.4
Advertisement and content licensing &% & AR % 14,195 3.1 11,937 3.3
Other products HAbEmMR 25,960 5.6 15,499 4.4
Total et 461,400 100.0 359,372 100.0
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For the year ended 31 December
BZ12A31BLEE

2024 2023
2024 F 20234
RMB’000 % RMB’000 %
AR¥ET T AREFIT
Personal student tablets A E A TR
Devices™ RAEO 304,459 66.0 215,573 60.0
Digital educational T EHWHER
resources and services!! ARG 84,873 18.4 97,559 271
Sub-total et 389,332 84.4 313,132 87.1
Digital and smart classroom HERBERRAE
solutions
Devices!" Byl 3,639 0.8 5,954 1.7
Digital educational R HWER
resources and services!"® ARFE (@) 13,124 2.8 4,126 1.1
Sub-total et 16,763 3.6 10,080 2.8
Wearable products Al EHEE SR 15,150 3.3 8,724 2.4
Other products HMEmR 25,960 5.6 15,499 4.4
Advertisement and content BEE R AB
licensing 14,195 3.1 11,937 3.3
Total st 461,400 100.0 359,372 100.0
Note: MEE -

M

During the 2023 Annual and 2024 Annual, we did not separately charge fees
based on digital educational resources we have offered. Instead, we consider
the value of our personal student tablets and the digital and smart classroom
solutions devices represent the aggregate value of the hardware devices and
the associated digital education resources and services. As such, revenue
derived from devices is recognised at the point in time when control of the
devices is transferred to the customers. Revenue derived from the digital
educational resources and services is recognised over the estimated user life
on a straight-line basis.

We also provided customised digital classroom application software which is
applicable to various scenarios and enables activities such as smart lesson
preparation, remote class attendance, and online teaching and research.
Contracts for customised digital classroom application software typically
comprise two performance obligations because software sales and after-sales
maintenance services for a specified duration are capable of being distinct and
separately identifiable. Revenue from software sales is recognised at the point
in time when control of the promised software is delivered to and accepted
by the customers, and the revenue from after-sales maintenance services is
recognised over the specified duration on a straight-line basis.
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Cost of Sales

Our cost of sales increased by approximately 31.0% from RMB267.0 million
in 2023 Annual to RMB349.7 million in 2024 Annual. The increase was
primarily due to the increase in revenue during 2024 Annual which resulted
in the corresponding increase in cost of sales.

Gross Profit and Gross Profit Margin

Our gross profit increased by approximately 20.9% from RMB92.4 million
in 2023 Annual to RMB111.7million in 2024 Annual, primarily due to
the increase in overall operating income. The gross profit margin slightly
decreased from 25.7% in 2023 Annual to 24.2% in 2024 Annual, primarily
due to (i) the group purchased more courses and copyrights to enhance
the competitiveness of its personal personal student tablets; (i) the amount
of revenue from digital educational resources and services deferred from
previous years to this year is less than the amount that needs to be
deferred from this year to future years.

Other Income and Gains

Other income and gains decreased by approximately 13.7% from RMB44.2
million in 2023 Annual to RMB38.1 million in 2024 Annual, which was
mainly due to (i) the decrease in exchange gain by RMB2.7 million,resulted
from the decrease in amount of foreign currency ; (i) the decrease in value-
added tax refund by RMB2.3 million, resulted from an increase in deductible
input value-added tax. Correspondingly, the amount of tax refunded was
also decreased; (iii) the decrease in bank and a related party interest income
by RMB1.5 million, which was in relation to relatively less short-term time
deposits in 2024 Annual; (iv) the decrease in government grants by RMB1.9
million, which was partially offset by the increase in sale of raw materials
and accessory parts by RMB3.2 million in 2024 Annual.

Selling and Distribution Expenses

Our selling and distribution expenses decreased by approximately 5.0%
from RMB80.8 million in 2023 Annual to RMB76.7 million in 2024 Annual,
which was primarily due to the Group cancelled the renovation policy in
2024 and no longer granted free renovation quotas to dealers, resulting in
a reduction in the product warranty expense in 2024 compared with that in
2023.

Administrative Expenses

Our administrative expenses increased by approximately 10.5% from
RMB39.3 million in 2023 Annual to RMB43.4 million in 2024 Annual
which was primarily due to the increase of depreciation and amortisation
expenses generated from the newly leased office and dormitories and
relevant decoration expenditure.
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Impairment losses on financial assets

Our impairment losses on financial assets increased by approximately 3.8%
from RMBG.7 million in 2023 Annual to RMB3.8 million in 2024 Annual
which was mainly due to the Group incurred more expected credit losses
on accounts receivable, prepayments, other receivables and other assets
than last year.

Research and Development Expenses

Our research and development expenses increased by 25.7% from
RMB43.0 million in 2023 Annual to RMB54.1 million in 2024 Annual,
primarily due to the increase in staff costs to address the growing demand
for high-quality digital education solutions and maintain technology
leadership.

Other Expenses

Our other expenses increased by approximately 82.6% from RMB10.9
million in 2023 Annual to RMB19.9 million in 2024 Annual, primarily due
to a larger amount of raw materials and accessory parts disposed in 2024
Annual as well as the increase in maintenance service expense.

Finance Costs

Our finance costs increased by approximately 68.8% from RMB1.2 million
in 2023 Annual to RMB2.0 million in 2024 Annual, primarily due to the
increase in interest expenses on interest-bearing bank borrowings and
lease liabilities.

Fair value loss on financial assets at fair value through profit or
loss

Fair value loss on financial assets at fair value through profit or loss
decreased from RMB19.1 million in 2023 Annual to RMB12.4 million in
2024 Annual, which was related to the equity investment in a Hong Kong
listed company, namely, Flowing Cloud Technology Ltd (Stock Code: 6610)
(“Flowing Cloud”). The fair value of the listed equity investment was based
on the quoted price in the active stock market.

Loss Before Tax

As a result of the foregoing, our loss before tax was RMB61.3 million in
2023 Annual and our loss before tax was RMB62.5 million in 2024 Annual.

Income Tax Credit/(Expense)

We recorded income tax credit of RMB2.6 million in 2024 Annual, mainly
as a result of the increase in deferred tax assets of contract liabilities and
impairment of assets by approximately RMB2.7 million. Income tax expense
amounted to RMB11.2 million was recorded in 2023 Annual.
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Loss for the year

As a result of the foregoing, we recognized net loss of RMB59.9 million and
net loss of RMB72.5 million for 2024 Annual and 2023 Annual, respectively.
Changes in net loss were mainly attributable to an increase in gross profit
by approximately RMB19.3 million, a decrease in fair value loss on financial
assets at fair value through profit or loss of approximately RMB6.7 million,
a decrease in selling and distribution expenses of approximately RMB4.0
million as well as a decrease in income tax of approximately RMB13.8
million, which were partially offset by a decrease in other income and gains
of approximately RMB6.0 million, an increase in research and development
expenses of approximately RMB11.1 million, an increase in administrative
expenses of approximately RMB4.1 million, an increase in other expenses
of approximately RMB9.0 million.

Non-HKFRS Measures

To supplement the Group’s unaudited consolidated financial statements,
which are presented in accordance with HKFRS, we also present adjusted
net profit or loss as additional financial measures, which are not required
by, or presented in accordance with, HKFRS. Adjusted net profit or loss,
as we present it, represents profit or loss for the period before fair value
loss on financial assets at fair value through profit or loss. Fair value loss on
financial assets at fair value through profit or loss are non-cash expenses
in connection with the Group’s listed equity investment in Flowing Cloud.
We believe that the presentation of non-HKFRS measures, when shown
in conjunction with the corresponding HKFRS measures, provides useful
information to investors and management.

While these non-HKFRS measures provide additional financial measures
for investors to assess our operating performance, the use of these non
HKFRS measures has certain limitations because they do not reflect all
items of income and expense that affect our operations. Our presentation
of these non-HKFRS measures should not be construed as an inference
that our future results will be unaffected by such unusual item.

These non-HKFRS measures should not be considered in isolation or
construed as a substitute for analysis of HKFRSs financial measures. In
addition, as these measures may not be calculated in the same manner by
all companies, our adjusted net profit or loss (@ non-HKFRS measure) may
not be comparable to the same or similarly titted measures presented by
other companies.
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The following table reconciles loss for the year indicated under HKFRSs to

TRAEFARBEEMEREEAFENERE

adjusted net loss (a non-HKFRS measure): ,%«Eﬂ SRR GERBMBHmEERGE) WY
For the year
ended 31 December
BZE12ANHLEE
2024 2023
2024 F 2023 &
RMB’000 RMB’000
AR¥T T AREFTT
(audited) (audited)
(#REX) (feE==Z)
Loss for the year FRER (59,944) (72,538)
Less: N
Fair value loss on financial assets at fair XA BETABEN SR EE
value through profit or loss AAEEEE (12,441) (19,116)
Adjusted net loss for the year FRLEARTFEE
(a non-HKFRS measure) (EERHMBHREERTE) (47,503) (53,422)
LIQUIDITY, FINANCIAL AND CAPITAL STRUCTURE & - B RERERS

The Group has always adhered to a prudent financial management policy.
Currently, our liquidity position is sufficient to support daily operations and
financial commitments (such as debt repayment). As at 31 December 2024,
the Group’s funding is adequate to meet daily operational and short-term
financial needs, with no risk of a funding shortfall.

The Group does not currently have any major capital investment plans
and has no plans to conduct any fundraising activities. We will continue to
rely on cash generated from operations and undrawn bank credit facilities
as our primary sources of funding to support business development
and financial requirements. As at 31 December 2024, the Group had
RMB short-term bank borrowings of approximately RMB34.7 million (31
December 2023: RMB55.3 million), with fixed interest rates of 3.0% per
annum and repayment terms within 1 year on demand.

Looking ahead, the Group will continue to closely monitor its financial
position and the market changes in assessing funding needs based on
practical considerations, in order to ensure financial stability.
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As at 31 December 2024, the Group had unutilized banking facilities of
approximately RMB45.6 million (as at 31 December 2023: RMB44.7
million).

Cash Position

As at 31 December 2024, the Group had cash and cash equivalents of
RMB264.5 million (as at 31 December 2023: RMB351.5 million), which
primarily consisted of deposits in bank denominated in RMB, USD and
HKD.

Gearing Ratio

The gearing ratio is calculated as the total liabilities divided by total assets.
As at 31 December 2024, the gearing ratio was 39.8%, as compared
with 31.7% as at 31 December 2023. The increase was mainly due to the
Group's total liabilities increased while total assets decreased during the
year.

Contingent Liabilities and Guarantees

As at 31 December 2024, the Group did not have significant contingent
liabilities, guarantees or any litigations or claims of material importance (as
at 31 December 2023: Nil).

Significant Investments, Major Acquisitions and Disposals

During the year ended 31 December 2024, the Group did not have any
significant investments, or conduct material acquisitions or disposals of
subsidiaries, joint ventures and associates (31 December 2023: Nil). Save
as disclosed in the sections headed “Business” and “Future Plans and Use
of Proceeds” in the Prospectus, the Group did not have any future plans
for significant investment or acquisition of material capital assets or other
businesses as at 31 December 2024,
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Charge on Group Assets

As at 31 December 2024, the Group did not pledge any group assets (as
at 31 December 2023: Nil).

Exchange Risk

Other than some bank deposits denominated in USD and HKD, the
Group’s business is principally conducted in Renminbi and therefore did not
have any material direct exposure to foreign exchange fluctuation in 2024
Annual. Accordingly, the Group considers its exposure to currency risk to
be insignificant. As at 31 December 2024, the Group has not entered into
any hedging transaction against foreign currency risks. However, the Board
will remain alert to any relevant risks and, if necessary, consider to hedge
any material potential foreign exchange risk.

USE OF PROCEEDS FROM THE GLOBAL OFFERING

The Company’s Shares have been listed on the Stock Exchange since the
Listing Date.

Net proceeds from the Global Offering received by the Company were
approximately HKD364.6 million with 52,000,000 new ordinary Shares
issued at the price of HKD7.6 per Share. The total amount of net proceeds
from the Global Offering are proposed to be used for the purposes and in
the amounts (adjusted on pro rata basis based on the actual net proceeds)
as disclosed in the Prospectus as follows:
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Net proceeds
utilised from Net proceeds
the Listing Date utilised
and up to during the Net proceeds
31 December yearended  unutilised as at
2023 31 December 31 December Expected
Percentage of BLmAME 2024 2024 timeline
total amount of REZ2028F  REZ204F R2024F for usage
net proceeds Amount of 12A31H 1243181 12 E 31H of proceeds
Pugose EERETFE  net proceeds BENCHA fF*EEEUFﬁ _HABA FiB5E
R AENESN FiERERE FrissuEReE FrisuEReE MENERE EHEANER
% (HKQ million) (HKD million) (HKD mllllon) (HKD million) %\Jete)
(B8%T) (B8%T) (B8HT) (B8%TL) (H3E)
(1) Deepen the reform of distribution network and strengthen its 35% 127.61 91.40 26.38 9.83
eogfra hical expansion and penetration
ERBRRERS O ERREE
(i) strengthen and expand the offline distributors for individual 30% 109.38 91.14 18.24 - By December
and end users 2026
BEREFEALBEPHE ML 202612 ARl
(i) expand and enhance the distribution network for the 5% 18.23 0.26 8.14 9.83 By December
jtal and smart classroom solutions 2026
}EJE IMRBERBRAHROEHBE 2026 F 12 AA1
(2) Research and development of information technologies and 25% 91.15 6.91 24.78 59.49
infrastructure to enhance overall technical advantages in
delivering smart learning devices with
digital educat\onal resources ‘
HERMnE LRI REAR R - LR AMEREREYT
1t %ﬁl%‘ﬁéﬁﬁ@ B2 EREAEN
ERRNED
(i) recruit additional IT technical staff and support the research 20% 72.92 541 8.02 59.49 By December
and development activities 2026
REBEMTRITA R RIS 0HEED 20264 12 A
(i) establish a new blg data center in Zhuhai 5% 18.23 1.47 16.76 - By December
BUREHAGET L - 22)%2*6
12 ARl
(3) Investment in optimising the products and service offerings to 20% 72,92 4418 20.45 8.29 By December
further enhance comg)etltlveness 2026
RER ﬁﬁ%ﬁz PO mn SRS R A — ST 2026 12 AR
iE
(4) Enhance education material development capability and 10% 36.46 9.91 1.79 24.76
further diversi d\gltal education resources
ERRMINAM R LR N TR RME
%ﬁ%fbﬁﬁﬁ/ﬁk FEiEIE
(i) recruit and train the education material % 25.52 - 1.79 23.73 By December
development ersonnel 2026
BRI H%&M%%Aa 2026412 A
(i) expand and update the digital educational resources 3% 10.94 9.91 - 1.03 By December
BENE R AR 2
2026 F 12 ARl
5 )Work| capital and for general corporate purposes 10% 36.46 36.17 1.29 - By December
EEEN—RAAA 2026
20264 12 A A
E)%al 100% 364.60 187.60 74.63 102.37
=k}
Note: The expected timeline was based on the Company’s estimation of future P&t : TEER ;]r;';ii%ﬁ\$ é%ﬂi& m iﬁﬁﬂiﬂiﬁi‘;
market conditions and business operations, and remains subject to change S *é &F o W Arse BRI IRR A
based on actual market conditions and business needs. BGEITEE -

During the year ended 31 December 2024, the total amount of net
proceeds from the Global Offering have been used according to the
intentions previously disclosed in the Prospectus. Unutilised net proceeds
were deposited into short-term demand deposits with licensed banks or
authorised financial institutions. The unutilised net proceeds are intended to
be used in the same manner as stated in the Prospectus.
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EMPLOYEE AND REMUNERATION POLICY

As at 31 December 2024, the Group had a total of 341 full-time employees
(as at 31 December 2023: 419 full-time employees). For the year ended
31 December 2024, the Group recognised staff costs of approximately
RMB71.5 million (as at 31 December 2023: RMB76.2 million). The Group
provided employees with salaries and benefits that, in its opinion, were
competitive with market standards and regularly reviewed the remuneration
policies based on employees’ contributions and industry standards. The
Group also contributed to medical insurance, pension insurance, maternity
insurance, unemployment insurance, work-related injury insurance and
housing provident funds for our employees and paid relevant insurance
premiums. In addition, the Group also engaged external experts to provide
internal training courses for its employees from time to time, with the aim
of enabling the Group’s staff and management at all levels to enhance
their skills and acquire professional knowledge while boosting their morale.
Further, the Group has adopted the RSU Scheme (as defined below),
the Post-IPO Share Option Scheme (as defined below) and the Share
Award Scheme (as defined below) to reward the eligible participants for
their contribution to the success of the Group and to provide incentives
for their continuing contribution. No RSU has been granted, outstanding,
vested, unvested, cancelled, or lapsed since the Adoption Date and up
to the Latest Practicable Date. For details of the basis of determining the
Directors’ remuneration, please refer to the section headed “Remuneration
Committee” under “Corporate Governance Report”.

Contributions to the defined contribution plan by the Group for its
employees are fully and immediately vested when the contributions are
made and may not be reduced by contributions forfeited by employees who
leave the schemes prior to vesting fully in the contributions. Accordingly,
during the year ended 31 December 2024, there were no forfeited
contributions under the aforementioned defined contribution retirement
benefit plans which may be used by the Group to reduce the contribution
payable.

The Group’s employees do not negotiate their terms of employment
through any labor union or by way of collective bargaining agreements.
During the year ended 31 December 2024, no labor dispute had occurred
which materially and adversely affected or was likely to have a material and
adverse effect on the operations of the Group.

EE K FHENER

R2024F 12 A31H AEE#mA S K341 %
2BES (R2023F 12 831 H : 4198 2 BB
B)  HE2024%F 12 A31 HILFE - NEBRE
BEIRAHARETISBHE T (HR2023F 12
A31H: AR¥762HET) AEBERE
BREAEERAEMBZEMLABHRE NN
FekEH - WIRERES BB RITEZET R
SEMBR - AEBINE BB HMEERE -
EZRE - £ERE - KERKR - THREEREF
BEAESURZAHEBRE « it - XEEITE
TREFIINPER AAEE RS IREAIETIR
2 HEAESAEEETIREEIEEIR

EEEEMBTHELR - 1IN REBRANT
REIFMDEBLETEI (EERTX) » BAAMARE
BREIERTE (&R T30 KIRHEEIRT S (F
EATX) LWRBAERSEEHANEBOHK
NETELERL - WARKSEEERL BRI
B o BB IR REEREERAITAE
BEIRIROEMERE - MAITE BF
B MARB kM - BB TEE
WIRENFE  B2HCEEARSI M H

MEzg&] —&5-

AEBAERES M THEERGEEDAEINE
LRSI AN RE - B NMEUEBRER
BEHBBIR LTS MW HEURE - Eitt
B E2024F 12 A HIEFE - Ll FEEHER
RREF B T W& QU AT EAREB AR
B FER R o

AEENEEYESBEMNISHERAB IR
125 72 R 15k 3K - N B = 2024 F 12 A 31 H IE4F
€ - B A AT s R RE AR SR B B B B R R
BEATHNEENS BN -

EENHRBIERARAF 29
2024 F FEHE



Management Discussion and Analysis
BEENWR DM

OUTLOOK FOR THE YEAR OF 2025

Looking ahead, we will continue consolidating our strategic presence in
the smart education sector, pushing for innovation and breakthroughs in
research, technology, and business models. Building on our achievements
since 2023 —such as co-founding the “Al + Education Research Joint
Laboratory” with South China Normal University, establishing the “China
Intelligent Language Center-Readboy Research Institute” with the State
Language Work Committee, and collaborating with “Massachusetts
Institute of Technology” on IDSS-based algorithm research in education—
we anticipate further strengthening our leadership in Al, big data, and
educational technology. The successful 2024 “data asset accounting”
project in education, along with the digital partnerships formed with local
governments in Baohe District and Zhuhai’s high-tech zone, will serve as a
firm foundation for launching new “Al large model” applications in 2025.

While continuing to foster stronger links between in-school and out-of-
school smart education, we plan to integrate learning hardware, educational
platforms, and Al algorithms in more innovative ways, further optimising
the personalized “Al Learning Rooms” and “Smart Classrooms,” and
expanding support for remote regions to narrow the urban-rural education
gap. Externally, we will keep collaborating with government agencies
to advance the standardization of “data elements” and accelerate city-
level digital transformations, while also exploring the feasibility of entering
promising Southeast Asian and other overseas markets. In January 2025,
we participated in Alibaba Cloud’s “Al-Derived New Species” Spring Festival
event, showcasing our strengths and brand value in smart learning devices
during a three-day pop-up gathering and live-stream. Moving forward, we
will seek partnerships with more well-known companies to broaden the
market impact of our smart education products and solutions.

In terms of social responsibility and sustainable development, we will
persist in refining our governance of educational data, safeguard minors’
online rights, and intensify our commitment to green IT and digital campus
initiatives in alignment with global low-carbon and environmental goals.
Facing the evolving demands of educational technologies, we will focus
on deepening our expertise in R&D, software platform enhancements, and
customer experience, while strengthening collaboration with the public,
private, and academic sectors to foster robust innovation in education.
We believe that “Al + Education” will continue to unlock new possibilities
in 2025. Leveraging the industry-academia outcomes achieved in recent
years, Readboy will expand its international perspective while building on
its home-market advantages, aiming to maintain a leading position in the
education industry and deliver long-lasting value to students, partners, and
society at large.
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FINANCIAL FORECAST AND VARIANCE
EXPLANATION

The Company expects that the net income for 2025 will remain stable
compared to 2023 and 2024, continuing the steady performance of recent
years. With the Company’s ongoing deepening of its presence in the
smart education sector and the stable market demand for “Al+Education”
solutions, it is anticipated that the Company’s business revenue for 2025
will be similar to that of the previous two years, with no significant changes.

There was no material difference in net income between 2023 and 2024,
reflecting the Company’s stable financial and operational performance.
Looking ahead to 2025, while technological innovations in the education
industry and policy environments may pose certain challenges, the
Company will remain focused on optimising its existing products and
services, strengthening technological innovation, and expanding market
opportunities to ensure the stability and sustainability of its overall business
development.

Should the actual net income for 2025 differ materially from this forecast,
the Company will provide a detailed explanation and analysis of the
reasons, in accordance with relevant regulations, and will promptly disclose
such information to investors and other stakeholders.

The Company will continue to adopt a prudent strategy to address market
changes, ensuring financial stability and value creation, and delivering long-
term returns to Shareholders and other stakeholders.
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FIVE-YEAR FINANCIAL SUMMARY
L FEMBHE

The following table summarises the results, and assets and liabilities of the
Group for the years ended 31 December 2020, 2021, 2022, 2023 and
2024

The summary of the results, and assets and liabilities of the Group for
the years ended 31 December 2020 and 2021 was extracted from the
Prospectus.

T Rt A £ [E # & 2020 F - 2021 4 ~ 2022
F 2023 2024512 A1 B ILFE 7 348 -
BEENBE:

REBHZE2020F %2021 FE12 A31 B ILFE
ZEE BERBEHRERAHRKRERE -

Year ended 31 December
HZ12A31HILEE

2024 2023 2022 2021 2020
2024 20234 2022 2021 4 2020 4F
RMB’000 RMB'000 RMB'000 RMB’000  RMB’000
AR®ET R AREFIT AREFTIT AREFT ARETFT
RESULTS B
Revenue g 461,400 359,372 605,210 813,181 733,997
(Loss)/Profit before tax BrEiAT (E5i8),/FE (62,508) (61,308) 10,729 72,026 102,788
Income tax (expense)/credit FT{EH (F) K% 2,564 (11,230) (5,873) 10,120 (10,775)
(Loss)/Profit attributable to ~ &tA &) # A A&
owners of the parent (B8], FI8 (58,579) (71,447) 5,209 82,146 92,013
As at 31 December
M12A31 8
2024 2023 2022 2021 2020
2024 F 20234 2022 4 2021 4 2020 4
RMB’000 RMB'000 RMB’000  RMB’000  RMB’000
ARETRT ARETRT ARETRT ARETT ARETT
ASSETS AND LIABILITIES EERE®R
Total assets BEE 612,593 723,828 962,362 812,902 640,212
Total liabilities FEN=Ei 243,762 229,690 262,783 553,964 462,425
Net assets BEFE 368,831 494,138 699,579 258,938 177,787
Equity attributable to owners &R B #E A A JE(GHEES
of the parent 371,008 495,159 697,808 258,938 177,787
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DIRECTORS AND SENIOR MANAGEMENT

ESKkESHEER

FOUNDER AND NON-EXECUTIVE DIRECTOR

Mr. Chen Zhiyong (BRE B), aged 62, is our non-executive Director. He
founded our Group in May 1999 as the chairman of the board of directors
of Readboy Technology from May 1999 to June 2016. To facilitate the
administrative and management convenience of our Group (of which the
main business operation is in the PRC) after his move to Hong Kong in
2016, Mr. Chen resigned from the executive role of Readboy Technology
in June 2016 and has instead taken up an advisory role in Readboy
Technology since then. He was appointed as a non-executive Director
of our Company on 13 April 2021. He is responsible for overseeing the
corporate development and strategic planning of our Group.

Mr. Chen has more than 35 years of extensive experience in the electronics
industry, in particular products research and development. Prior to founding
our Group, Mr. Chen served as a development engineer of Tianjin Central
Scientific Instrument Company (Tianjin Radio No. 1 Factory)* (K& irfl 2
HE2 AR (RIEELZE M) from July 1985 to December 1987, where he
was responsible for product research and development work. From January
1988 to December 1995, Mr. Chen served as the deputy general manager
of marketing department of Zhongshan Xiaobawang Electronic Industry
Co., Ltd* (FIL/NBEEEFITEBRAF]), where he was responsible for
product development and marketing work. From April 1996 to April 2004,
Mr. Chen served as the chairman of the board of directors of Zhongshan
Rijia Electronics Co., Ltd* (FILTH BES FARAA)).

Mr. Chen received his bachelor’s degree in engineering with a major in
electronic physics technology from Zhejiang University* (47T AE2) in July
1983. Mr. Chen is one of our Controlling Shareholders.
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Directors and Senior Management
EERENEEE

EXECUTIVE DIRECTORS

Mr. Qin Shuguang (E#3%), aged 55, is our chairman, chief executive
officer and executive Director. Mr. Qin was appointed as a Director on
8 February 2021 and was re-designated as the chairman, chief executive
officer and executive Director of our Company on 13 April 2021. Mr. Qin
is responsible for formulating overall operations, management, strategic
planning and business development.

Mr. Qin joined our Group in May 1999 and has been serving as the general
manager of Readboy Technology. Since June 2016, Mr. Qin has been
serving as the chairman of the board of directors of Readboy Technology.
As of the Latest Practicable Date, Mr. Qin also held several directorships in
our subsidiaries, including Readboy Technology, Zhuhai Readboy, Readboy
Education Group, Readboy Education HK and Readboy Technology
Zhongshan.

Mr. Qin has more than 25 years of extensive experience in the electronics
industry. From September 1993 to April 1995, Mr. Qin served as the head
of the planning and operating department of Zhongshan Xiaocbawang
Electronic Industry Co., Ltd* (FIL/NSFEEEFTEERAF). From
May 1995 to March 1999, Mr. Qin served as the legal representative of
Zhongshan Rijia Electronics Co., Ltd* (FILUT BEEZE T AR A A).

Mr. Qin received his bachelor’s degree in engineering with a major in
electrical automation from South China University of Technology* (223 T
KE)in July 1992. Mr. Qin is one of our Controlling Shareholders.

Ms. Liu Zhilan (2|758), aged 50, is our executive Director and deputy
general manager. She was appointed as the deputy general manager of
Readboy Technology on 28 December 2017 and was later appointed as an
executive Director on 13 April 2021. Ms. Liu is responsible for supervising
overall operations, management, strategic planning and business
development.

Prior to joining our Group, Ms. Liu Zhilan served as an accountant of
Zhongshan Yuncai Cosmetics Co., Ltd* (P LU ERLALRBER R R])
from July 1997 to September 1999. Ms. Liu Zhilan joined our Group since
September 1999 and she has served in various roles related to accounting
or operations. From September 1999 to October 2003, Ms. Liu served as
an accountant of the finance department of Readboy Technology. From
October 2003 to December 2015, Ms. Liu served as the head of the finance
department of Readboy Technology. Ms. Liu performs the responsibility of
the deputy general manager since 2016 and was officially appointed to this
position in 28 December 2017.
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Directors and Senior Management
EERSREERE

Ms. Liu Zhilan received her professional diploma in accounting from
Chenzhou Grain Vocational School* (N EF HFEHEEZR) in June
1995 and she subsequently graduated from Harbin Institute of Technology*
(MG EVE T3 KE) with major in public affairs management (administrative
management) through online learning in July 2018.

NON-EXECUTIVE DIRECTOR

Mr. Shen Jianfei (Jt &%), aged 51, is our non-executive Director. He was
appointed as a non-executive Director of our Company on 13 April 2021.
Mr. Shen Jianfei is responsible for overseeing the corporate development
and strategic planning of our Group.

Prior to joining our Group in 2019, Mr. Shen Jianfei served in the public
service industry. He was as a director for Gongshu Management Office,
Hangzhou Motor Vehicle Service Bureau* (fi)N 4 E) s AR 75 & 18 B HLEF
EI2H) from November 2015 to August 2018. Subsequently, Mr. Shen
Jianfei founded Jianzhi (Hangzhou) Equity Investment Fund Partnership
Enterprise (Limited Partnership)* (815 (M) IR EE S S B E (BRRE
%)) and has been acting as an executive partner since November 2018.

Mr. Shen Jianfei graduated from Xi'an Politics Institute of People Liberation
Army* (FAZZBUA R ) with a major in law in June 2004.
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Directors and Senior Management
EERENEEE

INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Li Manfang (Z£73), aged 49, is our independent non-executive
Director. She was appointed as an independent non-executive Director
on 26 June 2024. Ms. Kong Fanhua is responsible for supervising and
providing independent judgment to our Board.

Ms. Li has 27 years of experience in the field of accounting and financial
management. Ms. Li is a senior accountant, a senior human resource
management professional, a tax advisor and a certified management
accountant. Ms. Li has possessed a Level Il Securities Qualification
Certificate (& % % — 1 & 2 7K 7). From June 1996 to March 1999, Ms.
Li served as an accountant of Hunan Province Material Industry Group
Supporting Master Company* (i & ¥ & & ¥ & B B E £ 2 7 ) where
she was mainly responsible for the accounting and tax related work. From
April 1999 to July 2003, Ms. Li was the finance manager of the Changsha
branch of Tianjin Tingyuan Food Co., Ltd.* (K}ETAE R MABRE 2 R]) under
Ting Hisin International Group (T8 ¥ Bl B & ) where she was in charge
of organizing accounting, financial and business reporting. From August
2003 to July 2007, Ms. Li served as the head of financial management at
the capital and finance headquarter of China Reform Securities (formerly
known as Hengxin Securities Co., Ltd.* (1815 & % A BR 2 7] ) )where she
was primarily responsible for the internal auditing, managing external audits,
financial budgeting and evaluating the efficiency of operating expenses.
From August 2007 to June 2013, Ms. Li served as the deputy general
manager of Changsha Jinxin Property Holding Co., Ltd*( KX &5 & ¥
TR A BR 2 A)) where she was in charge of project financial management.
Ms. Li has been a director and the chief financial officer of Wuhan Century
Hongbo Real Estate Development Co., Ltd.* (B# 42 slE FHERZEER
‘A A]) since July 2013 where she is responsible for the financial accounting,
cost control, financing and tax planning. Ms. Li obtained a graduation
certificate in accounting issued by Hunan University and the Hunan
Provincial Commission of Self-Taught Higher Education Examinations.

Ms. Kong Fanhua (FLE%), aged 49, is our independent non-executive
Director. She was appointed as an independent non-executive Director
on 21 June 2022. Ms. Kong Fanhua is responsible for supervising and
providing independent judgment to our Board.
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Directors and Senior Management
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Ms. Kong Fanhua has more than 20 years of extensive experience in the
legal education industry. From July 2001 to November 2004, Ms. Kong
Fanhua served as an assistant lecturer of the School of law of South
China Normal University* (2 b &3 K 2254 20t ). From December 2004
to October 2007, Ms. Kong Fanhua served as a lecturer of the School of
law of South China Normal University. From November 2007 to November
2012, she served as an assistant professor of the School of law of South
China Normal University. Since December 2012, Ms. Kong Fanhua has
been serving as a professor of the School of law of South China Normal
University and since June 2018, Ms. Kong Fanhua has also been serving as
the deputy dean of the School of law of South China Normal University.

Ms. Kong Fanhua received her bachelor’s degree in law from Wuhan
University* (EUZAZ) in August 1998. She subsequently received her
master’s degree in constitutional law and administrative law from Wuhan
University in June 2001 and her PhD degree specializing in constitution and
administrative law from Wuhan University in June 2006.

Prof. Li Renfa (Z{Z%), aged 69, is our independent non-executive
Director. He was appointed as an independent non-executive Director on
21 June 2022. Prof. Li Renfa is responsible for supervising and providing
independent judgment to our Board.

Prof. Li Renfa has more than 30 years of extensive experience in the
network communication and computing industry. Prof. Li Renfa worked as
a technician for State-owned Factory Number 742* (B4 742%) (currently
known as China Resources Microelectronics Limited* (ZEBEME FAR A
B]) (SSE:688396)) in 1985. He has been involved in teaching and scientific
research in colleges and universities since 1987. He served as an associate
professor and professor for department of computer science of Hunan
University* (#E5AE2) in 1993 and 1997, respectively. He has been serving
as the dean of the school of computer and communication of Hunan
University since 2002. Prof. Li Renfa has been serving as the dean of the
school of information science and engineering of Hunan University since
2014.

Prof. Li Renfa received his bachelor’s degree in engineering and master’s
degree in engineering from Tianjin University* (K& A£2) in 1982 and 1987,
respectively. He obtained a doctoral degree in engineering from Huazhong
University of Science and Technology* (Z2# BHE A ) in 2002.
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Directors and Senior Management
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Save as disclosed above, none of the Directors has any other directorships
in listed companies during the three years immediately prior to the date of
this annual report.

Save as disclosed in this annual report, each of the Directors has confirmed
that there are no other matters that need to be brought to the attention of
the Shareholders and there is no other information which is required to be
disclosed pursuant to paragraph 12 of Appendix D2 to the Listing Rules.

SENIOR MANAGEMENT

The senior management is responsible for the day-to-day management and
operation of the business.

Ms. Chen Huiying (FRE ), aged 44, is our chief financial officer. She is
responsible for the financial management, accounting, cost and expense
management and control and review of internal business processes of the
Group.

Ms. Chen Huiying joined our Group in August 2000. She served as a
general ledger accountant of Readboy Technology from August 2000 to
December 2015. She served as a head of finance department of Readboy
Technology from January 2016 to December 2017. Since January 2018,
Ms. Chen Huiying has been serving as the chief financial officer of Readboy
Technology.

Ms. Chen Huiying obtained a bachelor’s degree with a major in finance
management from Southwestern University of Finance and Economics*
(FAR B A2 K E2) through online learning in July 2018. She obtained the
intermediate accounting qualification approved and issued jointly by the
Ministry of Human Resources and Social Security and the Ministry of
Finance in September 2019.
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Directors and Senior Management
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Mr. Huang Qingzhong (EE &), aged 37, is our human resources, legal
and administrative director. He is responsible for human resources and legal
affairs related management work of our Group.

Mr. Huang Qingzhong joined our Group in November 2014 and he worked
as our legal officer from November 2014 to July 2019. He has been
promoted as our human resources, legal and administrative director since
August 2019. Prior to joining our Group, Mr. Huang Qingzhong served as
an administrative officer of Zhongshan Huajin Construction Engineering Co.,
Ltd* (PILTTEERETIZAMR A A]) from December 2009 to June 2012.
From June 2014 to October 2014, he served as an administration manager
of Zhongshan Torch Development Zone Huirun Building Material Trading
Company* (| LI AE 7 3% [ FE B @A 71T ).

Mr. Huang Qingzhong graduated with a major in law from University of
Electronic Science and Technology of China, Zhongshan Institute* (£
BHERKEZHILEPR) in January 2015. In 2022, he passed the examination
of "Intermediate Corporate Compliance officer" of Corporate Compliance
Professionals organised by China Enterprise Evaluation Association
and obtained the "Certificate of Professional Competence of Corporate
Compliance officer" .

JOINT COMPANY SECRETARIES

Mr. Huang Qingzhong (EE &), was appointed as a joint company
secretary on 14 April 2021. For biographical details of Mr. Huang
Qingzhong, please see the paragraph “Senior Management” above.

Mr. Lam Kang Chi (" B38), was appointed as a joint company secretary
of our Company with effective from 11 May 2023 and is an assistant
manager of SWCS Corporate Services Group (Hong Kong) Limited. Mr.
Lam holds a master degree in Corporate Governance from Hong Kong
Metropolitan University and a bachelor degree in Business Management
from The University of Bradford, the United Kingdom. He is a fellow
member of the Hong Kong Chartered Governance Institute and possesses
more than 10 years of working experience in the company secretarial field.

In compliance with Rule 3.29 of the Listing Rules, each of the joint company
secretaries has undertaken no less than 15 hours of relevant professional
training for the year ended 31 December 2024.
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Directors and Senior Management
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As at the date of this annual report, Mr. Huang Qingzhong and Mr. Lam ~ RAFHREH - EEBLERMRELERER
Kang Chi are the joint company secretaries of the Company. AIREE A RITNE -

The Stock Exchange granted the Company a waiver from strict compliance B3PI A Rl M st B & 8 <F L3R BIEE 3.28
with the requirements under Rule 3.28 and Rule 8.17 of the Listing Rules &M & 817 5B MEm A £ EEBFE A FIWED
regarding Mr. Huang’s qualifications to act as the joint company secretary. E& ZREME R - FEL R R20234F5 A 12
The waiver period is from May 12, 2023 to July 11, 2025. Pursuant to Part B 202547 411 B o R ¥R HE 32 prff 82 C1 58
| F(A) of Appendix C1 to the Stock Exchange, Mr. Huang Qingzhong is the ~ — &0 F(A) - & B &5 4 Rk E A R M E MR IE
primary corporate contact person of Mr. Lam Kang Chi, the joint company ~ FEARI A Rl F ZHEE A -

secretary.
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CORPORATE INFORMATION

The Company was incorporated in the Cayman Islands under the Cayman
Companies Law, as an exempted company with limited liability on
8 February 2021. The Shares have been listed on the Stock Exchange
since 12 July 2022.

PRINCIPAL OPERATIONS

The Group is principally engaged in the production and sale of personal
student tablets, digital and smart classroom solutions, wearable products,
other products and advertisement and content licensing in the PRC.

Details of the principal activities of the principal subsidiaries of the Group
are set out in note 1 to the financial statements of the Group in this annual
report. There were no significant changes in the nature of the Group’s
principal activities during the year ended 31 December 2024. As at the date
of this annual report, the Board has no intention to significantly change the
principal business of the Group.

RESULTS

The results of the Group for the year ended 31 December 2024 and the
Group’s financial position as at that date are set out in the consolidated
financial statements on pages 193 to 314 of this annual report.

BUSINESS REVIEW

A review of the business of the Group during the year ended 31 December
2024 and outlook are set out in the section headed “Management
Discussion and Analysis”. An analysis of the Group’s performance during
the year ended 31 December 2024 using financial key performance
indicators is set out in the section headed “Management Discussion and
Analysis”. Save as disclosed in the paragraph headed “Subsequent Events
after the Reporting Period” below, the Group has no significant events after
the end of the financial year ended 31 December 2024 and up to the date
of this annual report.
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PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES OF THE COMPANY

Save for the on-market share purchases made by the trustee pursuant to
the terms of the rules and trust deed of the share award scheme adopted
on 28 April 2023 (the “Share Award Scheme”), as disclosed in Note
30 to the Notes to Condensed Consolidated Financial Information of this
Report, neither the Company nor any of its subsidiaries purchased, sold or
redeemed any of the Company’s listed securities or redeemable securities
(including sales of treasury shares (as defined under the Listing Rules)) for
the year ended 31 December 2024 and up to the date of this Report. As
at 31 December 2024, the Company did not hold any treasury shares (as
defined under the Listing Rules) (31 December 2023: nil).

MATERIAL ACQUISITIONS AND DISPOSALS

Save as disclosed in the section headed “Management Discussion and
Analysis — Significant investments, major acquisitions and disposals” in this
annual report, during the year ended 31 December 2024 and up to the
date of this annual report, the Group did not have any material acquisition
or disposal of subsidiaries, joint venture or associate.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group
during the year ended 31 December 2024 are set out in note 13 to the
financial statements of the Group in this annual report.

BANK AND OTHER BORROWINGS

As at 31 December 2024, the Group had short-term bank borrowings
of approximately RMB34.7 million (as at 31 December 2023: RMB55.3
million).

As at 31 December 2024, we had unutilized banking facilities of
approximately RMB45.6 million (as at 31 December 2023: RMB44.7
million).

RESERVES

Details of movements in the reserves of the Group during the year ended
31 December 2024 are set out in the consolidated statement of changes
in equity in this annual report. As at 31 December 2024, the Company’s
reserves calculated in accordance with the provision of Companies Law of
the Cayman Islands amounted to approximately RMB450.4 million (as at 31
December 2023: RMB456.8 million).
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MAJOR CUSTOMERS AND SUPPLIERS

Sales to the Group’s five largest customers accounted for less than 30% of
the Group’s total revenue for the year ended 31 December 2024. Purchase
from the Group’s five largest suppliers accounted for less than 30.4% of the
Group’s total purchase for the year ended 31 December 2024, the largest
supplier accounted for approximately 11% (2023: 8.3%) of the Group’s total
purchase.

To the best of the knowledge of the Directors, none of the Directors, their
respective close associates or any Shareholder who owns more than 5%
of the issued share capital of the Company had any interest in any of the
five largest customers and suppliers of the Group during the year ended 31
December 2024.

SHARE CAPITAL

Details of movements in the Company’s share capital during the year ended
31 December 2024 are set out in note 30 to the financial statements.

DIRECTORS AND DIRECTORS’ SERVICE
CONTRACTS

The Directors during the year ended 31 December 2024 and up to the date
of this annual report are:

Executive Directors

Mr. Qin Shuguang (Chairman and Chief Executive Officer)
Ms. Liu Zhilan
Mr. Deng Denghui (resignation effective on 10 October 2024)

Non-Executive Directors

Mr. Chen Zhiyong
Mr. Shen Jianfei

Independent Non-executive Directors

Ms. Li Manfang (appointment effective on 26 August 2024)
Ms. Kong Fanhua

Prof. Li Renfa

Mr. Li Xinshou (resignation effective on 26 August 2024)
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Directors’ Service Contracts

Each of the executive Directors has entered into a service contract with the
Company, under which they agreed to act as executive Directors for an
initial term of three years commencing from 12 July 2022 and will continue
thereafter until terminated by not less than three months’ written notice in
writing served by either of the Director or the Company at any time.

Each of the non-executive Directors and independent non-executive
Directors has entered into a letter of appointment with the Company, with
a term of three years subject to termination in certain circumstances as
stipulated in the relevant letters of appointment.

The appointments of the Directors are subject to the provisions of
retirement and rotation of Directors under the Articles of Association.

None of the Directors has entered a service contract with members of the
Group which is not determinable by the Group within one year without
payment of compensation, other than statutory compensation.

CONFIRMATION OF INDEPENDENCE OF
INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received a confirmation of independence from each
of the independent non-executive Directors pursuant to Rule 3.13 of the
Listing Rules. The Board has assessed their independence and concluded
that all the independent non-executive Directors are considered to be
independent pursuant to the Listing Rules.

DIRECTORS’' EMOLUMENTS AND FIVE HIGHEST
PAID INDIVIDUALS

Details of the remuneration of the Directors and those of the five highest
paid individuals of the Group for the year ended 31 December 2024 are
set out in note 8 and note 9 to the financial statements of the Group in this
annual report.

None of the Directors waived his emoluments nor has agreed to waive his
emoluments for the year ended 31 December 2024 (2023: Nil).
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CHANGES TO INFORMATION IN RESPECT OF
DIRECTORS

On 26 August 2024, Mr. Li Xinshou (Z#1&) has resigned as an
independent non-executive Director and has ceased to be the chairman
of the audit committee of the Board and a member of the remuneration
committee of the Board due to his desire to devote more time to pursue
other personal commitments.

On 10 October 2024, Mr. Deng Denghui (B0&#%) resigned as an executive
Director and has ceased to be a member of the environmental, social and
governance committee of the Board due to his personal work plan.

Saved as disclosed above, during the year ended 31 December 2024,
there were no changes to information which are required to be disclosed
and had been disclosed by Directors pursuant to paragraphs (a) to (e) and (g)
of Rule 13.51(2) of the Listing Rules.

DIRECTORS' INTERESTS IN COMPETING
BUSINESS

As at the date of this annual report, none of the Controlling Shareholders,
the Directors and their respective close associate was engaged or had
interest in any business, apart from the business of the Group, which
competes or is likely to compete, directly or indirectly, with the Group’s
business, which would require disclosure under Rule 8.10 of the Listing
Rules.
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COMPLIANCE WITH NON-COMPETITION UNDERTAKINGS
Deed of Non-Competition

To protect the Group from any potential or actual conflict of interest
and competition, Mr. Chen Zhiyong, Mr. Qin Shuguang, Kimlan Limited,
Sky Focus Holdings Limited and Trade Honour Holdings Limited (the
“Covenantors”), being the Controlling Shareholders, has entered into a
deed of non-competition in favour of the Company (the “Deed of Non-
Competition”) on 21 June 2022, pursuant to which each of Mr. Chen
Zhiyong, Mr. Qin Shuguang, Kimlan Limited, Sky Focus Holdings Limited
and Trade Honour Holdings Limited has irrevocably and unconditionally
undertaken that each of them shall and shall procure their respective close
associates not to, directly or indirectly, engage in any business which is
or may be in competition with the business of any member of the Group
from time to time, including the business as a smart learning device service
provider (the “Restricted Business”), or hold shares or interest in any
companies or business (other than the Shares or interest in our Group)
that competes or may compete directly or indirectly with the Restricted
Business, except (a) where our Controlling Shareholders and their close
associates individually and in aggregate hold or control, directly or indirectly,
less than 5% of the total issued share capital of any company (whose
shares are listed on the Stock Exchange or any other stock exchange)
which is engaged in any business that is or may be in competition with the
Restricted Business engaged by the Group; and (b) they do not control
10% or more of the composition of the board of directors of such company.
The above restrictions also do not apply to the business of any of our
Controlling Shareholders and his/its close associates that (i) is different from
or dissimilar to or does not compete with the Restricted Business; or (ii)
was a Restricted Business but later no longer a Restricted Business.

For details of the Deed of Non-Competition, please refer to the section
headed “Relationship with Our Controlling Shareholders — Deed of
Non-Completion” in the Prospectus.

Annual Review

The Covenantors have confirmed that they did not refer, or procured the
referral of, any investment or commercial opportunities relating to the
Restricted Business to the Group during the year ended 31 December 2024.
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The Company has received a written confirmation from each of the
Covenantors in respect of the compliance by them and their close
associates with the terms of the Deed of Non-Competition. The
independent non-executive Directors have reviewed the Deed of Non-
Competition and assessed whether the Covenantors and their close
associates have complied with the terms of the Deed of Non-Competition,
and were satisfied that each of the Covenantors has complied with its/
his/her undertakings under the Deed of Non-Competition during the year
ended 31 December 2024.

NON-EXEMPT CONTINUING CONNECTED
TRANSACTION/CONTRACTUAL ARRANGEMENTS

We currently conduct our smart learning device service business through
Zhuhai Readboy in the PRC. Our digital educational resources production
and sales business, comprising the production of short-form animation
courseware, offering of pre-recorded video resources held by us through
our online platform and mobile apps and making available access to online
free educational resources provided by third parties on our smart learning
devices, is considered as value-added telecommunications services in
the PRC. PRC laws and regulations generally restrict foreign ownership
in value-added telecommunications services in the PRC and also impose
qualification requirements on the foreign owners. Given that our business
falls within the scope of “value-added telecommunications” which requires
an ICP License to operate in the PRC, we cannot hold a direct controlling
interest in Zhuhai Readboy, which holds the licenses and permits required
for its business operations. To comply with the relevant PRC laws and
regulations, we maintain effective control over Zhuhai Readboy and its
business operations through Contractual Arrangements. For further details
of the Contractual Arrangements and the foreign investment restrictions
relating to the Contractual Arrangements, please refer to the section
headed “Contractual Arrangements” in the Prospectus. For further details
of the Contractual Arrangements and the foreign investment restrictions
relating to the Contractual Arrangements, please refer to the section
headed “Contractual Arrangements” in the Prospectus. For the year ended
31 December 2024 and up to the Latest Practicable Date, the Board has
reviewed the overall performance of the Contractual Arrangements and
confirmed that the Group has complied with the Contractual Arrangements
in all material respects.

The Board confirmed that during 2024, save as disclosed in the Prospectus
(please refer to the paragraph headed “Contractual Arrangements —
PRC laws and regulations relating to foreign ownership restriction” in the
Prospectus for details), there is no material change in the Contractual
Arrangements and/or the circumstances under which they were adopted.
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Since the Listing Date and up to the Latest Practicable Date, there has
been no update on the Foreign Investment Law ({1 ZE A R IELFE SN
E# & L)) (the “FIL”) and the relevant foreign investor qualification
requirements, and the Company is not aware of any non-compliance
of the Contractual Arrangements with the relevant PRC laws, rules and
regulations (including but not limited to the FIL) and the Foreign Investment
Regulation as stipulated under the paragraphs headed “Development in
the PRC Legislation on Foreign Investment” in the Prospectus, and had
not encountered interference or encumbrance from any governing bodies
in operating our businesses through the PRC Operating Entity under the
Contractual Arrangements. There have been no change in our plan and
progress in acquiring the relevant experience to meet the qualification
requirement; and the Company will continue to monitor the developments
of the relevant laws, decision, regulations, rules and administration
measures in this regard, and will make further announcements in respect
thereof in accordance with the Listing Rules as and when necessary.

During 2024, there were no business or interest of each Director (including
independent non-executive Directors) and his/her associates that competes
or may compete with the business of the Group and any other conflicts of
interests which have or may have with the Group, which were required to
be discussed or reviewed by the Board.

The Contractual Arrangements which were in place during the year ended
31 December 2024 are as follows:

(1) Exclusive Business Cooperation Agreement

Pursuant to the Exclusive Business Cooperation Agreement dated
23 March 2021 entered into by and between WFOE and the PRC
Operating Entity, WFOE agrees to leverage its human, technical and
information strengths to provide the PRC Operating Entity with the
relevant exclusive technical services, technical consultation, and other
services.

(2) Exclusive Call Option Agreement

Under the Exclusive Call Option Agreement dated 23 March 2021
entered into by and among WFOE, the PRC Operating Entity and the
Registered Shareholders, the Registered Shareholders irrevocably and
unconditionally agreed to grant WFOE or its designated third party an
exclusive call option to purchase all or part of the equity interests in
the PRC Operating Entity held by the Registered Shareholders.

48 Readboy Education Holding Company Limited
Annual Report 2024

BEMAMEREERRERAUITAY (hFE
ARKMBEINEREER) ([HEREE]) KA
SN B E BB AR E W EAEAEH - AARRAL
THBANOLHBEATETHEBPEERE - R
AIRCER (BRETRRINEREE) ARING
REGI(EXRBRER [HREIHREEL
MR ER)NER  BERBEEHRIEED
B2 BEBE 2 X IVEREREMEEEERD
TEMAEG - HMHEEABRBERALIANTE
BERRENTRIERLERE) « KRRKEE
EFMARER ORE ER - RRIRITEEER
UL EEER - WG RRRE E AR RIS E
HE—FRE -

R2024F5E - BEF(BRBIIFNTES)
REBEANEBIESHERARTEENETE
PSRBT - MEEAREE B AR
BEMEMFNEERMAKEETSmAER

REZE2024F 12 A3 BIFEFENANL
T -

(1) BREKSEHZE
RIBIIEBECERPBRLETERIIVN
HEA2021 3 23 HM BREKAE
W IEEECERENAEAN &
iz BEE M HGEETRIZEETH
FBREMRYE - BilTsEA R EMRE -

2) BXRBEREHR

RIBHINEEEDRE PRKEEBLRER
A% R ETM A H B A2021 3 A23 HHIE
RIEEE DS - BB A0 b 2 5
HREAE BTIHBECENHIEEE =
FEREEE BEELREFENTE

REBRE AR D RAE -



Directors’ Report
EEERE

(3)

Equity Pledge Agreement

Pursuant to the Equity Pledge Agreement dated 23 March 2021
entered into by and among the WFOE, the PRC Operating Entity
and the Registered Shareholders, all of the Registered Shareholders’
equity interests were pledged to the WFOE as a first priority charge
to guarantee the performance of contractual obligations and the
payment of outstanding debts under the Contractual Arrangements.

Shareholders’ Powers of Attorney

Each of the Registered Shareholders has executed an irrevocable
power of attorney dated on 23 March 2021, exclusively appointing
WEFOE, or any person designated by WFOE as his or her attorney-
in-fact to appoint directors and vote on his or her behalf as set out
under the Shareholders’ Rights Entrustment Agreement.

Individual Shareholder Spouse Undertakings

Pursuant to the Individual Shareholder Spouse Undertakings
dated on 23 March 2021, the spouse of each of the Registered
Shareholders, has undertaken they have full knowledge and has
consented unconditionally and irrevocably to the entering into of the
Exclusive Business Cooperation Agreement, the Exclusive Call Option
Agreement, the Shareholders’ Rights Entrustment Agreement and the
Equity Pledge Agreement signed by the Registered Shareholders and
the WFOE.

Shareholders’ Rights Entrustment Agreement

Pursuant to the Shareholders’ Rights Entrustment Agreement,
each of the Registered Shareholders has unconditionally and
irrevocably authorised the WFOE, or directors of the WFOE'’s offshore
parent company designated by the WFOE, or a liquidator or other
successors who perform the duties of such directors to exercise all
shareholder’s rights as shareholders of the PRC Operating Entity.

No service fee was paid to WFOE pursuant to the Exclusive Management
and Consultation Agreement for the year ended 31 December 2024 (2023:

Nil).

The revenue and net loss of the Consolidated Affiliated Entity subject to
the Contractual Arrangements amounted to approximately RMBO.1 million
(2023: RMB1.2 million) and RMB5.0 million (2023: RMB9.1 million) for the
year ended 31 December 2024, respectively. The total assets and total
liabilities of the Consolidated Affiliated Entity subject to the Contractual
Arrangements amounted to approximately RMB9.4 million (2023: RMB11.4
million) and RMB20.8 million (2023: RMB17.8 million) as at 31 December
2024, respectively.
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Risks associated with the Contractual Arrangements

There are certain risks that are associated with the Contractual
Arrangements as set out below. For risks associated with the Contractual
Arrangements, please see the section headed “Risk Factors — Risks
Relating to our Contractual Arrangements” from page 91 to page 99 of the
Prospectus for details.

50

If the PRC government finds that the agreements that establish the
structure for operating our operations in China do not comply with
applicable PRC regulations, or if these regulations or the interpretation
of existing regulations change in the future, we could be subject to
severe consequences, including the nullification of the contractual
arrangements and being forced to relinquish our interests in those
operations.

Our Contractual Arrangements may not be as effective in providing
operational control as direct ownership.

Our Contractual Arrangements may be subject to scrutiny by the
PRC tax authorities, and a finding that we owe additional taxes could
negatively affect our financial condition and the value of shareholders’
investment.

Our current corporate structure and business operations may be
affected by the FIL.

Any failure by the PRC Operating Entity or its shareholders to perform
their obligations under our Contractual Arrangements with them
would have a material adverse effect on our business.

We may lose the ability to use, or otherwise benefit from, the licenses,
approvals and assets held by the PRC Operating Entity if the PRC
Operating Entity declares bankruptcy or becomes subject to a
dissolution or liquidation proceeding.

The shareholders of the PRC Operating Entity may have potential
conflicts of interest with us.
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Material change in relation to the Contractual Arrangements

During the year ended 31 December 2024, there was no material change in
the Contractual Arrangements and/or the circumstances under which they
were adopted.

Unwinding the Contractual Arrangements

The Company will unwind the Contractual Arrangements as soon as
the laws allows the business of the Consolidated Affiliated Entity to be
operated without the Contractual Arrangements. However, for the year
ended 31 December 2024, none of the Contractual Arrangements had
been unwound as none of the restrictions that led to the adoption of the
Contractual Arrangements had been removed.

Waiver from the Stock Exchange

The Stock Exchange has granted a waiver to the Company from strict
compliance with the connected transactions requirements under Chapter
14A of the Listing Rules in respect of the Contractual Arrangements.
For details, please refer to the section “Connected Transactions” in the
Prospectus.

Annual Review by the Independent Non-Executive Directors and the
Auditor

The independent non-executive Directors have reviewed the Contractual
Arrangements and confirmed that:

a)  the transactions carried out during 2024 Annual had been entered
into accordance with the relevant provisions of the Contractual
Arrangements;

b)  no dividends or other distributions had been made by Registered
Shareholders to the holders of its equity interests which were not
otherwise subsequently assigned or transferred to the Group;

C) no new contracts had been entered into, renewed and/or reproduced
between the Group and the Consolidated Affiliated Entity during the
Reporting Period; and

d)  the Contractual Arrangements had been entered into in the ordinary
and usual course of business of the Group, are on normal commercial
terms and are fair and reasonable in the interest of the Group and the
Shareholders as a whole.
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The Auditor has reviewed and advised the Board in writing that the
transactions carried out pursuant to the Contractual Arrangements during
the Reporting Period has nothing come to their attention that causes
them to believe (i) the transactions have not been approved by the Board;
(i) for transactions involving the provision of services by the Group, the
transactions were not, in all material respects, in accordance with the
pricing policies of the Group; (iii) the transactions were not entered into, in
all material respects, in accordance with the relevant agreements governing
such transactions; and (iv) that dividends or other distributions had been
made by the Consolidated Affiliated Entity to the holders of the equity
interests which were not otherwise subsequently assigned or transferred to
the Group.

CONNECTED TRANSACTION
Zhuhai Dreamcatcher

On 17 May 2023, Readboy Educational Technology Co., Ltd. (‘Readboy
Technology” or the “Lender”), an indirect wholly-owned subsidiary of
the Company, entered into Loan Agreement Il with Zhuhai Dreamcatcher
Network Technology Co., Ltd. (a company established in the PRC with
limited liability, “Zhuhai Dreamcatcher” or the “Borrower”), pursuant
to which the Lender agreed to provide the Borrower with Loan Il in the
principal amount of RMB5.0 million at an annual interest rate of 3.95% for a
term from 17 May 2023 to 31 December 2023.

On 28 December 2023, the Lender and the Borrower entered into a
supplemental agreement to extend the term of Loan Ill to 31 December
2024. On 30 December 2024, the Lender and the Borrower entered into a
supplemental agreement Il to extend the term of Loan lll to 31 December
2025. Other than the extension of term, other terms of the original loan
agreement entered into on 17 May 2023 between Readboy Technology
and Zhuhai Dreamcatcher in respect of Loan Il remain unchanged.

As at 31 December 2024, Zhuhai Dreamcatcher has repaid a portion of
the principal amount of the Loan lll, totaling RMB2.0 million, and accrued
interests of RMB275,309.59 to Readboy Technology. the outstanding
principal amount of Loan Il was RMB3.0 million at an annual interest rate of
3.95%. The loan amounts shall be applied and used by the Borrower solely
for the general working capital of its operation.
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As the Borrower is held as to 51.02% by Mr. Chen Zhiyong, a non-
executive Director and one of the controlling shareholders of the Company,
and 48.98% by Mr. Qin Shuguang, the chairman of the Board, chief
executive officer of the Company, an executive Director and one of the
controlling shareholders of the Company, the Borrower is therefore a
connected person of the Company under Chapter 14A of the Listing Rules.
Accordingly, the transactions contemplated under Loan Agreement Il and
the Supplemental Agreement constitute connected transactions of the
Company.

Details of the transactions were disclosed in the announcements of the
Company dated 18 August 2023, 28 December 2023 and 30 December
2024.

RELATED PARTY TRANSACTIONS

The Group entered into certain related party transactions with related
parties during the year ended 31 December 2024 which constituted
connected transactions or continuing connected transactions of the Group,
details of which are set out in note 35 to the financial statements. The
Company has complied with the disclosure requirements in accordance
with Chapter 14A of the Listing Rules in respect of the loan with Zhuhai
Dreamcatcher as disclosed in the section “Connected Transaction” of this
report. The other related party transactions did not constitute connected
transactions under Chapter 14A of the Listing Rules.

Save as disclosed in this report, the Group has not entered into any related
party transaction which constituted connected transaction under Chapter
14A of the Listing Rules in the 2024 Annual.

DIRECTORS' AND CONTROLLING SHAREHOLDERS'
INTERESTS IN TRANSACTION, ARRANGEMENT OR
CONTRACTS

Other than those transactions disclosed in note 35 to the financial
statements of the Group in this annual report and in the paragraphs
headed “Contractual Arrangement” and “Connected Transaction”
in this section, no Director has any material interest, either directly
or indirectly, in any transaction, arrangement or contract of
significance to the Group’s business to which the Company, any of its
subsidiaries, fellow subsidiaries or its parent companies were a party
subsisted at the end of the year or at any time during the year ended
31 December 2024. Further, no Controlling Shareholders or its subsidiaries
has any material interest, either directly or indirectly, in any contract of
significant for the provision of services or otherwise to the Group’s business
to which the Company or any of its subsidiaries, were a party subsisted
at the end of the year or at any time during the year ended 31 December
2024.

ARMERABARR B I TE B RIEIRA R RS
BRERES1.02% RARREETERF - B5/F
WITE  HTEERERBRERE L LERE
48.98% ' tHIRIE FRAIE 14AE - BRAB
AAEZBEAT - At - BEFHE I X7 i
BENETZRPERARRNEERS -

EHERINFBHERANAR B A2023F8
HA18H - 2023512 A28 H % 202412 A 30
B2 &R o

BB S
MREE2024FE12A31BILERE  REFBEE
B R A TR ASEBEER BT EREE
RENBAB AR S HFBEHRIBREWE
35 ARRIEFARE [BIER S ] —aB Mk
HEEERMIBEELST EMARRE VAZERIRE
FHE o EMB ARSI TEK ETREIE 14A
B TWEERS -

BRAREFTMEESN - NEEN 2024 FFEH
BRI B EHARAF 14AEIE NER S
MBS o

ESRERRRRR S - B
FERER

B 7N 4F R A A 7S B ) B S R 3R B 5 35 LA IR AR Ef
[GHLH ] R BERS | SBATEENRZIN -
BEEENHAEEEKBERNMARQR - HiE
AlF R E - ARFARSESARARNHBER
FARNEE2024F 12 431 B (L FEEMFE
MATFENEMNRS  THHARPEZ X HEE
B EMENER © I - BT R R E T
RER AR EBEEFIRMRB S E M T EmE] AL
RERERER (AR Ak EERFRAR AL
HFERFRKEE2024F 12 A31 B IEFEL
RIS ENATE) P EEREERE T ERE

Ny
S o
g

EENHBERERAE 53
2024 F FEHE



Directors’ Report
EEERE

PRINCIPAL RISKS AND UNCERTAINTIES

Our operations and future financial results could be materially
and adversely affected by various risks. The following
highlights the principal risks that the Group is susceptible to
and is not meant to be exhaustive:

Description and impacts of risks and uncertainties
ERETRERENELIRZE

legal compliance risks

EEERER

PRC education industry is currently subject to evolving
regulatory and policy changes. Uncertainties with respect to
the PRC legal system, especially the education related laws
and regulations could have a material adverse effect on us
and limit the legal protection available to investors.
TEHETEEAMERSEEENMBRNEE - hBEDEEHE
W EEEE  CEEHEHEBRERER  FleegHdQa
ERERTHZELREEA SRR ERRESR -

The Company is subject to a wide variety of regulations and is
required to obtain and maintain various licenses and permits,
any failure of which may have a material adverse effect on us.

NRABSTEZIESR  BARGRIFEESE THRRKEFTAE

BRIFTRE G HARERKERTHTE -
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Measures to mitigate

RIRE T

We will pay close attention to PRC education industry,
especially regulatory and policy changes in terms of smart
education devices and digital educational content, and
adjust strategies of the Company to comply with newly
regulatory requirements in a timely manner. We will enhance
communication with education authorities, MIIT and other
regulatory authorities, ensuring the Company’s products and
operation are in line with requirements of the latest laws and
regulations, especially in data security, content review and etc.
PYBEIFEBETE RSB ERENBETLHE
AAEFHNEEMBERE (L - REFHE A B AE RS
EEEIRIR o Mg BB T - TEHPISHEERIBNER -
BRAGNEMMESRERMIVEARERER  LERE
HExE  NAEZFHME -

We will develop compliance management system and
operation guideline, specify responsible personnel for
compliance and management procedures. We will strengthen
compliance training and awareness of compliance. We will
designate a dedicated department and personnel to be
responsible for the application, renewal and management of
licenses and permits ensuring the validity of licenses. We wiill
maintain good communication with government regulatory
authorities and obtain the latest information on policies
and regulations in a timely manner. We will conduct regular
compliance assessments and internal audits to identify and
rectify compliance risks in a timely manner.
HESREERHENIRIERES ABARBETANEER
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Description and impacts of risks and uncertainties
RS R A HEEEEA R R

The Company’s business is subject to complex and evolving
laws and regulation regarding data security and privacy.
NRAINEBATEBRAEE L2 RS EM BT EEZ R
TERER ©

Measures to mitigate

R

We will keep close eyes on the laws and regulations
developments regarding data security and privacy protection
in domestic and overseas, with the aim of ensuring the data
collection, storage, usage and protection practices of the
Company comply with the latest regulatory requirements. We
will establish and improve data security and privacy protection
management systems, and clarify security management
measures such as data classification and grading, data
access rights control and data encryption. We will strengthen
employee training in respect of the awareness of data
security and privacy protection, and improve the compliance
awareness of all employees. We will conduct regular data
security risk assessments and privacy impact assessments to
identify and rectify problems in a timely manner.
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Description and impacts of risks and uncertainties
EkE R A HREEZENHGLR R

Market and competition risks
TG B F

The Company’s business depends heavily on the strength
of our brand awareness and reputation, and end users’
recognition and their trust in our smart learning devices may
be materially and adversely affected if we fail to maintain and
enhance our brand and reputation.
AANEFRREEREREERRERED - MARERFLRE
FmEREE  KnAFPHEREBEREBOR A RIFERT8E
ERIERTHZE -

The Company may not be able to launch and diversify new
products and educational resources to adapt to changing
customer demands in a timely manner.

DB AT RE R I R HE I R E N U IR A T e T
BMESER -
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Measures to mitigate

)

We will continue to invest in our brand building, and constantly
enhance our brand image and reputation by providing quality
smart learning devices, superior educational content and
attentive customer service. We will also establish a sound
quality management and content review system to ensure
that product quality is stable and reliable, and the educational
content is compliant, accurate and diverse.

SEREREESR  REARHEEENEH2ERE B8
MHEATME LN EPIRE - TEHRARBERNES -
BUYURTENESERNATERRR  BREMESBTEA
R HEHADTER K EBEZK-

We will increase our investment in the research and
development of smart learning devices and digital educational
resources and establish an agile product development process
to quickly respond to changes in market demand, and timely
launch new products meeting the demands of students and
parents. In addition, we will gain a better insight into users’
behaviour and their learning needs through big data analysis,
and provide personalized and diversified educational resources
to students at different age and learning stages. Furthermore,
we will strategically cooperate with the providers of high-
quality educational content to enrich the types of educational
resources.
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Description and impacts of risks and uncertainties
RS R A HEEEEA R R

Operation and management risks
EEMEEE R

The Company depends on our dedicated and capable
educational resource research and development crew and
other research staff, and if we are not able to continue to hire,
train and retain such qualified staff, we may not be able to
maintain consistent quality of our courseware, pre-recorded
video resources and other digital educational resources. As
such, our brand, business and operating results may be
materially and adversely affected.

Qﬁﬁf&%ﬁ%&%ﬁﬂ%’ﬁﬂﬁﬁﬁﬁﬁ*/\%&ﬁﬁﬂﬁﬁﬁw\% H
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b g EBREEEERRTINERTZE -

The Company may not be able to successfully expand and
strengthen its distribution network.

N EERI EIR S HNoR AR SR AR

Measures to mitigate

R

We will establish a competitive remuneration system and clear
career development channels for employees to attract and
retain excellent personnel for the research and development
of educational resources and other professionals. We will
also strengthen staff training and improve the professional
competence of the team in an all-round way. Besides, we
will create a corporate culture that encourages innovation,
openness and collaboration, and enhance employees’ sense
of belonging and loyalty. Meanwhile, we will establish the
industry-college-institute cooperation with prestigious colleges
and universities to attract outstanding graduates majoring in
education.

BUYABFINFHMERFEMOE TRHEERBE - UR
5| FNE E@%E’J%&Eﬁéﬁﬁﬁﬂ%ﬁ/\ﬁﬂ LBEEAT - IR E
T 2EEFABEBKHBEEESN - SESEAIF - R
TERREXL - 1BRB THE Jﬁmﬂl BHE - BABBRE
VESHAE  RIEFNHREEXEXLEMA -

We will strive to develop high-quality channel resources,
optimise distributor selection criteria, and choose partners
with rich educational resources and strong service awareness.
We will strengthen product and service training for distributors,
and provide marketing support to help them improve their
operational and service levels. A scientific mechanism for
distributor performance evaluation and incentive will be
established to fully mobilize their enthusiasm. We will explore
cooperation with regional leading educational institutions
and key primary and secondary schools, and expand more
diversified sales channels.
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Description and impacts of risks and uncertainties
EkE R A HREEZENHGLR R

The Company's nationwide offline distribution network
mainly includes sales points controlled by independent third-
party distributors. Its operating results largely depend on the
performance of these sales points. The Company may not
be able to effectively control and monitor their operations or
maintain current relationships with distributors.

RAZEMER TS F EREBE LR =7 S HEEHIR
HER - KEFXEERAEE FXHNZFHERNERE -
DRI MER B b R B ) E S S A B AT B IR
BIRIR o

Unexpected interference or delay in raw material supply or
disputes with suppliers may lead to production disruption and
delay, thereby causing additional costs to the Company.

R E eI EIN TR RR RN EHERNUDNS
BYAERITEREIRER @ #i< R RREREINIAE -
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Measures to mitigate

)

We will further improve the distributor management system,
strengthen supervision and auditing of sales points, ensure
their operational compliance, and eliminate false advertising,
and price fraud. We will maintain close communication
with distributors, establish a smooth information feedback
mechanism, and understand and help them solve problems
encountered in their operations in a timely manner. More
policy incentives and resource support will be provided to
high-quality distributors, so as to maintain good cooperative
relationships. We will accelerate the development of direct
sales channels, including online official shopping malls and
offline direct sales stores, improve terminal control, and reduce
dependence on distributors.

E— P RELEEEERHE R HERNEENERT
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We will build a stable and reliable supplier network, and
establish long-term strategic partnerships with key raw
material suppliers. We will develop a supplier management
system to regularly evaluate supplier performance capability
and product quality, and identify and control supply chain risks
in a timely manner. We will formulate a raw material reserve
mechanism and maintain a certain safety stock of key raw
materials to cope with sudden supply interruptions.
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Description and impacts of risks and uncertainties
RS R A HEEEEA R R

Inadequate production capacity could hinder the Company’s
capabilities to satisfy market demand and growth prospect.
EERET R FIRE G IEBE A Rl B 5% SKHEE MG RATR °

Failure to maintain optimal inventory levels could increase the
Company’s inventory holding costs or cause us to lose sales.
REEFREFTEKRKTARSSHBETFENKRA EARSTA
ABRIHERE -

Measures to mitigate

R

We will keep close eyes on changes in market demand to
engage in production capacity planning in advance. We will
be on the pace of expansion of our production capacity in due
course by constructing new production bases or upgrading
existing production lines to support business growth. We wiill
optimise production planning and inventory management to
improve capacity utilization and production efficiency. We
will quickly meet the demand for production capacity by
outsourcing production when necessary.
BYBITISHERE L - RATMTERRE - BRIEXE
b ERFHNAEEMIARBRBEER R EBIER
TR BICEEHBENEFER  ReERNAEMEER
o MER - AINBRINBEENA  REFHITERLRAD -

We will establish a scientific inventory management system
to set reasonable inventory levels and balance inventory
costs and out-of-stock risks. We will monitor inventory
levels and inventory turnover in real time through information
technologies to timely optimise the inventory structure. We
will improve demand and sales forecasting to maximize the
accuracy of inventory management. We will establish a sound
inventory stock take and tracking mechanism to reduce the
risk of inventory loss.
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Description and impacts of risks and uncertainties
EkE R A HREEZENHGLR R

The Company’s failure to detect or prevent fraudulent or illegal
activities or other misconduct by our employees, distributors,
suppliers or other third parties may have a material adverse
effect on our business.

NAIRBERAMILES - KHE  HEFIEMBE=7H

HEFSBR RS E M BT RS W EBKEKERNTH
5%

The Company’s risk management and internal control systems
may not be adequate or effective.
NEEREIR RAEBERIRGARL R IALE X
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Measures to mitigate

)

We will establish a sound compliance management system
and internal control system to strengthen control over the
behavior of employees, distributors, suppliers, and other
parties. We will establish strict codes of conduct and
disciplinary measures and clarify the mechanism for non-
compliance. We will strengthen compliance training and
warning education to enhance the compliance awareness
and self-discipline of all participants. We will also establish a
reporting and complaint mechanism to encourage internal and
external supervision and report on non-compliance.
BURENEHRERE %ﬂﬁ%%ﬂﬂf nEEES - &
HE - HEBSESTNITRERE - SIERBHTTRERIFIE
A - %ﬁLﬁﬁ%%@ﬁ%% s & AR IF I A E R
E'E%%HmAﬁﬁ%ﬂaﬁmiogﬁﬁﬁ&%ﬁﬂ’
SEAINEDA BEHEARIT REITEE AR -

We will establish a comprehensive risk management system
and improve the process of risk identification, assessment,
response, monitoring and reporting. We will enhance
the internal control process and system to improve the
effectiveness and execution of internal control. We will
emphasize the importance of risk management and internal
control by the board of directors and management as part of
our corporate governance.
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Description and impacts of risks and uncertainties
RS R A HEEEEA R R

Strategic and Planning Risks

Lo bk el

The Company’s development strategies may not achieve the
expected goals in the near term, or at all.
NAMERBAHATEEZEREREE  E2RAEE
BiR o

Any discontinuation, reduction or delay of any preferential
tax treatments and government grants that may be available
to the Company in the future could materially and adversely
affect the Company’s business, financial condition and results
of operations.

fid A ] B 1% ] g S O (R B B W8 R A B B R AE
AR ET R SEE AR ER - MR R E%
BEKERTHTE -

Measures to mitigate

R

In terms of the formulation of development strategy, we will
conduct a comprehensive evaluation of the prevailing trends
within the smart educational devices and digital education
industry, as well as an analysis of the competitive landscape,
technological development, and other factors. This will ensure
the development of strategic objectives in a scientific and
reasonable manner. As for strategy implementation, we will
strengthen the control over key projects and key nodes,
promptly identify and rectify any deviations to ensure the timely
achievement of strategic objectives. In the event of significant
changes in the external environment or industry landscape,
the Company should also possess the flexibility and ability to
respond to strategic adjustments.

EHIEREREE  TOTEEEHERENBFEHETT
FNEREBY  HFEFEE RMBRKERE BREEERZ
BRERE - 518 - EBRAITRIED - MNRYAEER -
RSB B - RNBERUHAERZE - WREEK B R0H
B o MRINBIRIBAITEL B EEERE L - ARBER
R AN SRS

We will monitor national and local tax incentive policies and
government subsidy programmes closely to ensure timely
and accurate receipt of applicable benefits. Communication
with government departments will be enhanced to ensure
continued policy support, while improving our profitability
and reducing our reliance on tax incentives and government
subsidies. Financial plan and budget management will be
established, to improve the capital efficiency and enhance
resilience against risk.
ZYRIERM TR ERBRMBUTHBNIAR - #BR
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Description and impacts of risks and uncertainties
EkE R A HREEZENHGLR R

External Environmental Risks
IR IE A B

The Company’s future prospect is subject to the development
of population structure in China.
NRIBARRATREURNFBEA AZENHEE -

The Company’s business operations are subject to
seasonality.
NRANEBLEXTHUETE

=

o
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Measures to mitigate

)

We will monitor demographic changes in China, particularly
in the school-age population. We will adjust our product and
service strategies timely in accordance with demographic
changes and develop smart learning devices and educational
resources for students of different age groups.
TYBITEADEBRZLBY  FHRBRAONEDIE
e IRIBARDGEBHNE - MEFHEEMMRGRE  FHE
HETRFREBENEEEERBNHEHER

According to the seasonal characteristics of our businesses,
we will arrange production and operation activities in a
reasonable manner, and make preparations in advance for
the peak season in terms of production capacity, inventory
and personnel. We will improve the efficiency of utilizing
idle resources during off-season, including equipment
maintenance, staff training and new product development.
We will develop products and services tailored to off-
season expectations to smooth out the effects of seasonal
fluctuations.
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Description and impacts of risks and uncertainties
RS R A HEEEEA R R

Financial and Tax Risks

B BB mE

If the Company fails to manage growth effectively, the success
of the business model will be compromised.

HARBEAARERIER - MIXBRANKIEEXINTE -

IT System Risks
g

The Company’s IT systems and infrastructure may be subject
to unexpected system failures, interruptions, defects or
security breaches.
NAMITRG R EWRR G LB R BINRFHIE - FE - B
PaskZe 2R -

Measures to mitigate

R

We will establish a standardized corporate governance
structure and management system to enhance management
efficiency and decision-making. We will strengthen the
building of our talent team, especially in key positions such
as management, technical and marketing, by introducing
excellent talents to enhance our organizational capabilities. We
will optimise business and management processes to improve
operational efficiency. We will strengthen risk management
and improve our internal control system to ensure compliant
and stable development of our business.
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We will increase investment in IT infrastructure to improve
system stability, security and disaster resilience. We have
set up a comprehensive IT system management regime and
operating procedures to regulate the development, testing,
go-live and maintenance processes of the IT systems. We
will enhance cyber security protection to improve data
security and privacy protection. We will regularly carry out
risk assessment and security audits of our IT systems to
identify and repair system defects and security vulnerabilities
in a timely manner. We will establish IT system contingency
plans and disaster preparedness mechanisms to minimize the
impact of system failures and disruptions.
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COMPLIANCE WITH LAWS AND REGULATIONS

Compliance procedures are in place to ensure adherence to applicable
laws, rules and regulations which have a significant impact to the Group.
As at the date of this annual report, except as disclosed in the annual
report, the Group complied with, in all material respects, all the relevant and
applicable PRC laws and regulations governing the business and operation
of the Group has obtained all licenses, permits and certificates for the
purpose of operating its business.

As at the date of this annual report, the Company’s subsidiaries, joint
ventures and associates were not involved in and the Board is not aware of
any non-compliance incidents that might adversely affect the value of the
Company’s interests in them.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Company were entered into or
subsisted during the year ended 31 December 2024.

ARRANGEMENTS TO PURCHASE SHARES OR
DEBENTURES

During the year ended 31 December 2024, there were not any rights to
acquire benefits by means of the acquisition of shares in or debentures
of the Company granted to any Director or their respective spouse or
children under 18 years of age, nor were there any such rights exercised by
them. Also, there was no arrangement to which the Company, its holding
company, or any of its subsidiaries or fellow subsidiaries is a party that would
enable the Directors to acquire such rights in any other body corporate.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of
Association, or the law of Cayman Islands being the jurisdiction in which
the Company was incorporated under which would oblige the Company to
offer new Shares on a pro-rata basis to existing Shareholders.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption available to the
Shareholders by reason of their holding of the Company’s securities.

CORPORATE GOVERNANCE

Principal corporate governance practices adopted by the Company are set
out in the section headed “Corporate Governance Report” in this annual
report.
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KEY RELATIONSHIPS WITH EMPLOYEES.
CUSTOMERS AND SUPPLIERS

The Group is committed to establishing a close and caring relationship with
its employees, providing quality services and products to its customers and
enhancing cooperation with its business partners. The Group understands
that it is important to maintain good relationship with customers and
provide the products in a way that satisfies needs and requirements of the
customers. The Group is also dedicated to developing good relationship
with suppliers as long-term business partners to ensure stability of the
Group’s business. The Group provides a fair and safe workplace, promotes
diversity to its staff, competitive remuneration and benefits and career
development opportunities based on their merits and performance.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
Environmental Protection

The Group recognizes the importance of environmental protection and
sustainability, and our commitment to environmental protection and
sustainability was recognized by 1ISO14001:2015 — Environmental
Management System Certification.

As at 31 December 2024, the Group did not have any non-compliance
incidents arising from gas, waste and water emission and the discharge of
each of the key pollutants generated during our production process had
remained within prescribed regulatory limits. In addition, our production
and assembly facility has obtained the required permits for waste and
water emission from the relevant authorities. We believe that our business
operations do not have a material adverse impact on the environment.

Social Responsibility

We always stay true to our original aspiration, actively participate in
public welfare and charities, assume the responsibilities and obligations
as a corporate citizen, and continuously deliver positive energy for our
consumers, partners and even the society. Details are set out in the
“Environmental, Social and Governance Report” section.
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Occupational Health and Safety

The Group has implemented stringent work safety policies and procedures
for our production and assembly processes, including fire safety,
work-related injuries, electricity safety and emergency and evacuation
procedures. We provide our employees with occupational safety education
and training to enhance their awareness of safety issues. We also carry out
equipment maintenance on a regular basis to ensure their smooth and safe
operation. We have implemented stringent waste treatment procedures in
our production and assembly facility.

During the year ended 31 December 2024, the Group had complied with
applicable laws and regulations on occupational health and work safety
in all material respects and did not record any material accidents. As at
the year ended 31 December 2024, no material claims had been brought
against us as a result of an accident.

PERMITTED INDEMNITY AND INSURANCE
PROVISIONS

The Articles of Association provide that the Directors, managing directors,
alternate Directors, Auditors, Secretary and other officers for the time
being of the Company and the trustees (if any) for the time being acting in
relation to any of the affairs of the Company, and their respective executors
or administrators, shall be indemnified and secured harmless out of the
assets of the Company from and against all actions, costs, charges, losses,
damages and expenses which they or any of them, their or any of their
executors or administrators, shall or may incur or sustain by reason of any
act done, concurred in or omitted in or about the execution of their duty
or supposed duty in their respective offices or trusts. The Company has
arranged appropriate directors and officers liability insurance in respect of
legal action against Directors.

REGULATORY AUTHORITY DISCLOSURES

As at the Latest Practicable Date prior to the issuance of this annual report,
no director of the Group has been subject to any public sanctions by
statutory or regulatory authorities.

EQUITY-LINKED AGREEMENTS

Save for the Share Option Scheme as set out in this annual report, no
equity-linked agreements were entered into by the Group, or subsisted
during the year ended 31 December 2024.
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SUBSEQUENT EVENTS AFTER THE REPORTING
PERIOD

Up to the Latest Practicable Date, the Group had no significant events after
31 December 2024 that are required to be disclosed.

SUFFICIENCY OF PUBLIC FLOAT

Rule 8.08 of the Listing Rules requires there to be an open market in
the securities for which listing is sought and a sufficient public float of an
issuer’s listed securities to be maintained. This normally means that at least
25% of the issuer’s total issued share capital must at all times be held by
the public.

Based on the information that is publicly available to the Company and to
the knowledge of the Directors as at the Latest Practicable Date prior to the
issue of this annual report, the Company has maintained a sufficient public
float as required under the Listing Rules.

ANNUAL GENERAL MEETING

Annual general meeting of the Company will be held on 30 May 2025 (the
“AGM”). The notice of the AGM will be published and despatched to the
Shareholders in accordance with the requirements of the Listing Rules in
April 2025.

RE-ELECTION OF DIRECTORS

In accordance with the Articles of Association, Mr. Chen Zhiyong, Ms. Li
Manfang and Prof. Li Renfa shall retire from office by rotation, and Mr. Chen
Zhiyong, Ms. Li Manfang and Prof. Li Renfa shall be eligible and will offer
themselves for re-election as directors at the forthcoming annual general
meeting of the Company.

Details of the retiring directors proposed to be re-elected at the 2024 AGM
will be set out in the circular of the Company to be dispatched, together
with the 2024 Annual Report of the Company, to the shareholders of the
Company in due course.

PAYMENT OF FINAL DIVIDEND

The Board has resolved not to recommend the payment of any final
dividend for the year ended 31 December 2024 (2023: nil).

There is no arrangement that any shareholder of the Company has waived
or agreed to wave any dividend.
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DONATIONS

During the year, charitable and other donations made by the Group
amounted to RMB20,000 (2023: RMB20,000).

AUDITOR

The consolidated financial statements for the year ended 31 December
2024 have been audited by Ernst & Young. A resolution for the
re-appointment of Ernst & Young as the Company’s auditor is to be
proposed at the AGM.

PROFESSIONAL TAX ADVICE RECOMMENDED

If the Shareholders are unsure about the taxation implications of purchasing,
holding, disposing of, dealing in, or the exercise of any rights in relation to
the Shares, they are advised to consult an expert.

CLOSURE OF REGISTER OF MEMBERS

For determining the entitlement of the shareholders to attend and
vote at the AGM

The register of members of the Company will be closed from Tuesday, 27
May 2025 to Friday, 30 May 2025, both days inclusive and during which no
share transfer will be effected, for the purpose of ascertaining shareholders’
entitlement to attend and vote at the 2025 annual general meeting (the
“AGM”). In order to be eligible to attend and vote at the 2025 AGM, all
transfer documents accompanied by the relevant share certificates must be
lodged for registration with the Company’s share registrar in Hong Kong,
Computershare Hong Kong Investor Services Limited, at Shops 1712-
1716, 17th Floor, Hopewell Centre, 183 Queen’s Road East, Wanchai,
Hong Kong, not later than 4:30 p.m. on Monday, 26 May 2025.
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PUBLICATION OF 2024 ANNUAL RESULTS AND
ANNUAL REPORT

The annual results announcement of the Group for the year 2024 is
published on the Stock Exchange’s website at www.hkexnews.hk and
the Company’s website at www.readboy.com. The 2024 annual report
containing all applicable information required under the Listing Rules will be
despatched to the Shareholders and published on the above websites in
April 2025.

For and on behalf of the Board
Readboy Education Holding Company Limited

Qin Shuguang
Chairman

Hong Kong, 27 March 2025
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CORPORATE GOVERNANCE REPORT
ERERRE

The Company is committed to achieving high standards of corporate
governance to safeguard the interests of the Shareholders and to enhance
corporate value and accountability. The Board is pleased in presenting this
Corporate Governance Report for the year ended 31 December 2024.

CORPORATE GOVERNANCE PRACTICES

The Company has adopted Part 2 of the CG Code contained in Appendix
C1 to the Listing Rules as its own code on corporate governance. To the
best knowledge of the Directors, save as the deviation from code provisions
C.2.1 of Part 2, the Company has complied with all the principles and the
applicable code provisions under Part 2 of the CG Code during the year
ended 31 December 2024 and up to the date of this annual report.

The Directors will use their best endeavors to procure the Company to
continue to comply with the CG Code.

OUR CORPORATE CULTURE AND MISSION

At our Group, we have cultivated a corporate culture that aims to benefit
our employees, customers, and indeed the entire society. Our core
mission is to inspire the discovery of knowledge through innovation and
quality service, thereby enhancing the potential for individual learning. We
are committed to improving education quality and empowering learners
and educational institutions with our innovative technology solutions,
building a smart and interconnected educational ecosystem. We transform
the learning process into a enjoyable experience through technology
empowerment and strive to become a leading supplier of smart learning
devices and services in the country, providing integrated autonomous
learning solutions to enhance learning efficiency, and offering schools a
one-stop intelligent teaching solution to advance the precision development
of teaching.

Our values — innovation, quality, user orientation, responsibility, cooperation,
transparency, and integrity — are the cornerstone of all our business
activities and are deeply embedded in our corporate culture. These values
not only guide our product development, from individual student tablets
to comprehensive smart campus solutions, but also inspire us to listen to
the voices of students, teachers, and educational institutions, designing
products that truly solve problems.

70 Readboy Education Holding Company Limited
Annual Report 2024

AKRABHNORERSKENTEER - MRER
HigmMRmCEEERETRE -EEEMA
S2HEHE2024F 12 AT BIEFEMNDEE R
s o

TEERFER

RARERM ETRBIMERC1 FTH A EER
SFRIE2MIEAE B FEERTE - BREERAT
Mo REE2024F 12 A3THILFEREE AR
FRAH  BRIFREEFE 2D EC2ETRIEX
BRI ARNR—HBTHEEATHE 2T
B NHIFTA R B KB A ST RIHEST -

EEHRBNREARFDEEETEEERT
Al -

IR R L

REBYHINEE—BEEXL §ERET -
BEDEREET ST RaE - BRI OED
EBBRIFNEERY - BBAENER - KW
REEASEEN - HARNREABERE
WARFIMBF R BR ST R TEEENHRE
WEE AN  KABREZEBRRHEL
RAEF - BB SRBEN S HEEE R —
Bmir s - WE R SBERNELNHE S
BREMRFHER  EHBANEEEBHER
AERMEFBERE - REREHR-UANES
RENR  HEHBORBELCER -

HMNEESR - 8I% - mE - BFPER - &F -
BfF - BRENE - RERMAMBXRFEINE
A WHREREMANEEXEZF - ELEER
MERERFINEMFAE - HEASEFIREE
ESERENFRT R - LABHMRIESE
HEMMBEHBNES - REFH A ERRRME R
MEm °



Corporate Governance Report
TEERRS

Quality
mE
Innovation
-1k
Responsibility
BE
CORE VALUES
BMEE

User-orientation

AFEERm

THE ROLE OF THE BOARD

The board plays a crucial role, not only in setting the group’s purpose,
values, and strategy but also in ensuring that these are closely linked to our
corporate culture. Our board members are steadfast and lead by example,
committed to promoting a corporate culture that respects responsibility,
law, and morality. They ensure that this culture permeates every level of the
enterprise and continually strengthen this concept, making it the core of our
day-to-day business.

Our board continuously monitors and evaluates the implementation of
corporate culture, ensuring that it aligns with the group’s long-term goals
and strategies. The promotion of this culture is not limited to internal
employees; the board is also committed to conveying these values to all
Shareholders, customers, and the public. In this way, the board plays
a leadership role in establishing an ethical and responsible corporate
environment, while also setting clear expectations for all stakeholders. Such
a corporate culture will help us remain resilient in the face of challenges and
maintain ethical and legal compliance throughout our pursuit of long-term
success.

Our corporate culture and the guiding principles of the board reinforce
each other. Together, they form the fundamental value of the organization,
ensuring that every employee acts in accordance with the highest
standards of legality, ethics, and social responsibility as we advance our
common mission — to improve education quality worldwide.
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GROUP OBJECTIVES

The principal objective of the Group is to provide education authorities,
schools, parents and students with high-quality intelligent education
devices and solutions. The Company’s goals include researching and
producing innovative and competitive intelligent education solutions and
devices to meet the diverse educational requirements of various levels and
fields; promoting China’s digitalisation and intelligent development of the
education sector, actively applying advanced technologies such as artificial
intelligence, big data and cloud computing to facilitate the digitalisation and
intelligent progression of education, enhancing the quality and efficiency of
education; strengthening education management efficiency by education
authorities and schools; improving students’ learning outcomes, focusing
on students’ personalised learning needs, teaching students in accordance
with their aptitude and assisting them in finding the most suitable learning
methods and resources through intelligent analysis and personalised
recommendations, thus increasing their academic performance; offering
diversified products and services for users across different age groups,
subject areas and educational stages to fulfil their educational needs;
concentrating on technology research and product development,
persistently pursuing innovation, to ensure that products and services can
meet the evolving needs and development trends of the market; fortifying
brand building and market promotion, augmenting brand awareness and
influence, expanding market share through effective marketing strategies,
and enticing more users to choose the Group’s products and services;
collaborating with educational institutions, government departments
and research institutions to jointly propel the digitalisation and intelligent
development of education, and create a promising future for the education
industry; emphasising social responsibility and sustainable development,
actively undertaking social responsibility, concentrating on environmental
protection and sustainable development, and contributing to society and
generating shared value through public welfare activities and community
partnerships.
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GROUP STRATEGIES

Value-oriented decision making: We are always guided by our core values
at every stage of business decision making and corporate growth. We will
continuously assess potential social impact and seek solutions, so as to
ensure that our actions are consistent with our corporate responsibility and
ethical standards.

Employee growth: We implement a comprehensive staff training and
development program, with an aim to enhance team capabilities and career
growth. The program covers regular skills training, leadership workshops,
and opportunities for employees to transfer across departments.

Sustainable development: We align our business operations with the
environmental, social and governance (ESG) goals. We will set specific
environmental goals, such as reducing carbon emissions, improving the
performance of our supply chain on social responsibility, etc., and publish
progress reports on a regular basis to measure our performance. For
details, please refer to the Environment, Social and Governance Report.

Social responsibility: We will assume the responsibility as a corporate citizen
by actively participating in social welfare activities and supporting education,
health, environmental protection and other social projects. This will improve
the Company’s social image and foster team spirit among employees.
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Innovation Driving: Establishing an innovation-oriented work environment
where employees are encouraged to come up with new ideas and
to implement and improve such ideas. We will invest in research and
development and technological upgrades to maintain the competitiveness
of our products and services.

Customer Relationship Management: Deepening relationships with
customers by providing services and experiences that exceed expectations.
Utilizing customer data analysis to enhance personalized services and
continuously improve our products and services based on customer
feedback.

Optimising the Supply Chain: Reducing operating costs and enhancing
business flexibility by improving supply chain transparency and efficiency.
Implementing advanced supply chain management systems and
establishing long-term partnerships with suppliers to ensure the quality and
reliable supply of raw materials and products.

Risk Management: Developing a comprehensive risk management
framework to identify, evaluate and mitigate internal and external risks.
Conducting regular risk assessments and establishing contingency plans to
ensure the continued operation of Company and security of assets.

Regulatory Compliance and Governance: Adhering to the highest legal and
ethical standards to ensure that all business activities comply with relevant
laws and regulations. Establishing internal monitoring mechanisms to
ensure the transparency and integrity of corporate governance.
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KEY RESPONSIBILITIES OF THE BOARD

Integration of Strategy and Culture: The Board not only developes strategy
but is also crucial in shaping our culture. Directors must ensure alignment
between the Company’s development strategy and the cultural values we
promote, and reflect such consistency through their decision-making.

Advocates and Guardians of Culture: The Board must actively advocate
for the Company’s culture and always safeguard these values from
encroachment, which means that the Board must assess whether
operational decisions align with our values when making such decisions
and acting accordingly.

Demonstration of Leadership: The Board members must set an example
through their own behavior. Their actions and decisions both inside and
outside the organization shall reflect our values, so as to encourage
employees to demonstrate the same values.

Establishment of Communication Channels: The Board is required to
ensure effective communication channels, therefore allowing employees to
understand and engage with the corporate culture. This includes regular
communication with employees, listening to their opinions and suggestions,
and ensuring their voices are heard and incorporated into the decision-
making process.

Continuous Evaluation and Improvement: The Board shall regularly assess
the health of the corporate culture and make necessary adjustments based
on these evaluations, which entails accepting feedback, encouraging open
discussions, and being willing to take action to improve the corporate
culture.

The success of Readboy is built upon our steadfast corporate culture,
which is the core of all our decisions and actions. We are committed to
practicing these values in all business activities and continuously assessing
and improving to ensure our culture evolves with the times and meets the
needs of the Company and the society.
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COMPLIANCE WITH THE MODEL CODE FOR
SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted the Model Code as set out in Appendix C3
of the Listing Rules as its own code of conduct regarding the securities
transactions by the Directors and the Group’s senior management who,
because of his/her office or employment, is likely to possess inside
information in relation to the Company or its securities. All Directors have
confirmed, following specific enquiry made by the Company, that they
have complied with the required standards as set out in the Model Code
for the year ended 31 December 2024 and up to the date of this report. In
addition, the Company is not aware of any non-compliance of the Model
Code by the Directors and senior management of the Group for the year
ended 31 December 2024 and up to the date of this report.

THE BOARD
1. Responsibilities

The Board assumes the responsibility of leadership and control of
the Company, and supervises and approves significant decisions
regarding financial performance, strategic development objectives and
operations of the Company. The Board delegates to the management
authority and responsibility for the Company’s daily operations and
businesses management according to the Board’s instructions. The
Board has established various committees and has delegated to
the audit committee (the “Audit Committee”), the remuneration
committee (the “Remuneration Committee”), the nomination
committee (the “Nomination Committee”), the environmental,social
and governance committee (the “ESG Committee”) of the Board
(collectively, the “Board Committees”) various duties. All the Board
Committees perform their distinct roles in accordance with their
respective terms of reference.

All Directors shall at all times ensure that they carry out duties in good
faith, in compliance with applicable laws and regulations, and in the
interests of the Company and the Shareholders.
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The Board has established mechanisms to ensure independent views
and input from any Director of the Company are conveyed to the
Board for enhancing an objective and effective decision making. The
governance framework and the following mechanisms are reviewed
annually by the Board, through its Nomination and Remuneration
Committee, to ensure their effectiveness:

Three out of the seven Directors are Independent Non-
Executive Directors, which meets the requirements of the Listing
Rules that the Board must have at least three Independent
Non-Executive Directors and must appoint Independent Non-
Executive Directors representing at least one-third of the Board.

The Nomination Committee and Remuneration Committee will
assess the independence, qualification and time commitment of
a candidate who is nominated to be a new Independent Non-
Executive Director before appointment and also the continued
independence of existing independent non-executive Directors
and their time commitments annually. On an annual basis, all
independent non-executive Directors are required to confirm
in writing their compliance of independence requirements
pursuant to Rule 3.13 of the Listing Rules, and to disclose the
number and nature of offices held by them in public companies
or organisations and other significant commitments.

The Nomination Committee and Remuneration Committee will
conduct the performance evaluation of the independent non-
executive Directors annually to assess their contributions.

2. Board Composition

Executive Directors

Mr. Qin Shuguang (Chairman and Chief Executive Officer)
Ms. Liu Zhilan
Mr. Deng Denghui (resignation effective on 10 October 2024)

Non-executive Director

Mr. Chen Zhiyong
Mr. Shen Jianfei

Independent Non-executive Directors

Ms. Li Manfang (appointment effective on 26 August 2024)
Mr. Li Xinshou (resignation effective on 26 August 2024)
Ms. Kong Fanhua

Prof. Li Renfa
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Save as disclosed in this annual report, to the best knowledge of the
Company, there are no financial, business, family, or other material/
relevant relationships among members of the Board.

Chairman and chief executive officer

Code provision C.2.1 of the Part 2 of the CG Code states that the
roles of chairman and chief executive officer should be separate and
should not be performed by the same individual.

Up to the date of this annual report, the roles of chairman of the
Board and chief executive officer of our Company are currently
performed by Mr. Qin. In view of Mr. Qin’s substantial contribution
to our Group since our establishment and his extensive experience,
we consider that having Mr. Qin acting as both our chairman and
chief executive officer will provide strong and consistent leadership
to our Group and facilitate the efficient execution of our business
strategies. We consider it appropriate and beneficial to our business
development and prospects that Mr. Qin continues to act as both our
chairman and chief executive officer after the Listing, and therefore
currently do not propose to separate the functions of chairman and
chief executive officer.

While this would constitute a deviation from Code Provision C.2.1 of
Part 2 of the CG Code, the Board believes that this structure will not
impair the balance of power and authority between the Board and
the management of our Company, given that: (i) there are sufficient
checks and balances in the Board, as a decision to be made by our
Board requires approval by at least a majority of our Directors, and
our Board comprises three independent non-executive Directors,
which is in compliance with the requirement under the Listing Rules;
(i) Mr. Qin and the other Directors are aware of and undertake to
fulfill their fiduciary duties as Directors, which require, among other
things, that he acts for the benefit and in the best interests of our
Company and will make decisions for our Group accordingly; and (i)
the balance of power and authority is ensured by the operations of
the Board which comprises experienced and high caliber individuals
who meet regularly to discuss issues affecting the operations of our
Company. Moreover, the overall strategic and other key business,
financial, and operational policies of our Group are made collectively
after thorough discussion at both Board and senior management
levels.

The Board will continue to review the effectiveness of the corporate
governance structure of our Group in order to assess whether
separation of the roles of chairman of the Board and chief executive is
necessary.
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Independent Non-executive Directors

During the year ended 31 December 2024, the Board at all times met
the requirements of the Listing Rules relating to the appointment of at
least three independent non-executive Directors representing at least
one-third of the Board and at least one independent non-executive
Director with appropriate professional qualifications, or accounting or
related financial management expertise.

The Company has received written annual confirmation from each of
our independent non-executive Directors of his or her independence
pursuant to the requirements of the Listing Rules. The Company
considers all the independent non-executive Directors to be
independent in accordance with the independence requirements set
out in the Listing Rules.

Directorships Held by Independent Non-Executive Directors

For the year ended 31 December 2024, all independent non-
executive Directors did not serve as a director of more than six listed
issuers in Hong Kong simultaneously.

Tenure of Independent Non-Executive Directors

For the year ended 31 December 2024, the tenure of all independent
non-executive Directors was less than nine years.

Furthermore, the Company will continue to monitor the composition
and independence of the Board to ensure full compliance with the
updated requirements of the Listing Rules and will disclose any
adjustment plans in due course.
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The number of directorships held by the Company’s independent

ARBZEILIFRTEENEM EM AT

non-executive directors at other listed issuers and their tenure are as ERRSHE LTSN
follows:
Number of Directorships Tenure as
Name of Independent in Other Listed Issuers Tenure Start Date of 2024 (Years)
Non-Executive Director BUFHTESHE EANHGLTAREERGYE EHmERAS R 2024 ENEHEY
Ms. Li Manfang FEFUL 1 20248 268 05
Ms. Kong Fanhua AZELL 0 202267211
Prof. Li Renfa BB 0 20225621 R 3
Chief Independent Non-Executive Director BEEBIFHITES

In accordance with the new recommended best practice under
the Listing Rules and the Corporate Governance Code (effective
from 1 July 2025), and given that the Chairman of the Board is not
an independent non-executive director, the Board has designated
Ms. Li Manfang as the chief independent non-executive Director
of the Company (“Chief INED”) on 27 March 2025. The purpose
of this appointment is to: (a) serve as a bridge of communication
between other Directors and the Shareholders; and (b) act as a point
of contact for other Directors and Shareholders should the usual
channels of communication with the Chairman or management be
insufficient. The Board has made this appointment based on practical
needs, with the goal of continually enhancing corporate governance
and promoting effective communication with shareholders.

Appointment, Re-election and Removal of Directors

The procedures and process of appointment, re-election and removal
of the Directors are laid down in the Articles of Association. The
primary duties of the Nomination Committee include, but are not
limited to, reviewing the structure, size and composition of the Board,
assessing the independence of the independent non-executive
Directors and making recommendations to the Board on matters
relating to the appointment of the Directors.

Each of the executive Directors has entered into a service contract
with the Company, under which they agreed to act as executive
Directors for an initial term of three years commencing from 12 July
2022 and will continue thereafter until terminated by not less than
three months’ written notice in writing served by either of the Director
or the Company at any time.
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Each of the non-executive Directors and independent non-executive
Directors has entered into a letter of appointment with the Company.

Each of the non-executive Director (including the independent non-
executive Directors) is appointed with an initial term of three years
subject to termination in certain circumstances as stipulated in the
relevant letters of appointment.

In accordance with the Articles of Association, all of the Directors are
subject to retirement by rotation at least once every three years and
the Board has power from time to time and at any time to appoint any
new Director to fill a causal vacancy or as an addition to the Board.
Any Director so appointed shall hold office until the next following
annual general meeting of the Company and shall then be eligible for
re-election at that meeting.

Induction and Continuing Development for Directors

A formal, comprehensive, and tailored induction program is provided
to new Diretors ensure that such Directors understand the Company’s
business and operations and are fully aware of their responsibilities
and obligations under the Listing Rules and other relevant regulatory
requirements.

The Company has complied with the requirements under Note 2
to Rule 3.09D of the Listing Rules by providing Ms. Li Manfang,
the newly appointed Director, with comprehensive guidance on her
duties and responsibilities under the Listing Rules and other relevant
legal and regulatory provisions. The Company confirms that Ms. Li
Manfang has completed the required training and induction within
a reasonable period after her appointment and has obtained the
requisite legal opinion.
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For the year ended 31 December 2024, Ms. Li Manfang has
confirmed her completion of legal training and guidance provided
by Jingtian & Gongcheng LLP and obtained the legal opinion on the
training for new directors of listed issuers on 18 June 2024. This
ensures her full understanding of her duties and responsibilities.
Additionally, Ms. Li Manfang has provided written confirmation that
she is aware of and understands all applicable provisions of the
Listing Rules relating to directors of listed issuers.

The Directors are continually provided with information relating to the
developments in the legal and regulatory regime and the business and
market environments to facilitate the execution of their responsibilities.
Continuing briefings and professional development for the Directors
were arranged by the Company and its professional advisers.

During the year ended 31 December 2024, each Director has
attended training sessions arranged by the Company regarding the
Directors’ Responsibilities, Regulatory Focus of the Stock Exchange
and the Securities and Futures Commission, Connected Transactions,
Inside Information and Corporate Governance Requirements.

According to records provided by the Directors, a summary of training
received by the Directors for the year ended 31 December 2024 is as
follows:
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Regulatory
Focus of
the Stock
Exchange and
the Securities Corporate
Directors’ and Futures Connected Inside Governance
Responsibilites ~ Commission ~ Transactions Information  Requirements
BRFR
Name of Director EENS EEET RELEEEY BERS REHEE CEERNAE
Executive Directors HTES
Mr. Qin Shuguang REXEE / / / / /
(Chairman and Chief Executive Offcer) (TEFEREHTE)
Ms. Liu Zhilan AFMat / / / / /
Non Executive Directors FHTES
Mr. Chen Zhiyong REBLE / / / / /
Mr. Shen Jianfei hEIREE / / / / /
Independent Non-executive Directors B FHTES
Ms. Li Manfang FEFT / / / / /
Ms. Kong Fanhua LgEL L / / / / /
Prof. Li Renfa PLEHR / / / / /
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Attendance Record of Board Meetings and General Meetings

Number of Meetings and Directors’ Attendance

Code provision C.5.1 of the Part 2 of the CG Code prescribes
that at least four regular board meetings should be held each year
at approximately quarterly intervals with active participation of
majority of directors, either in person or through electronic means of

communication.

During the year ended 31 December 2024, the Board held 5
meetings and held one general meeting. The table below sets out the
details of board meetings and general meeting attendance of each
Director during the year ended 31 December 2024.

Attended/Number of meeting(s) held

HE2024F12 A3 HILFE » =gt
TEREFEMBIT—ARERE - TREH
FIRNEZE2024F 12 A1 HILFERES
HREESRBERSSHNFS -

HECHEARE  FITEHLE

General  Attendance Board  Attendance

Meetings Rate meetings Rate
Name of Director BEEns BRRAE HEE EEERE HEE
Executive Directors HITER
Mr. Qin Shuguang RENFAE 1/1 100% 5/5 100%

(Chairman and Chief Executive Officer) (TEREEHTE)
Ms. Liu Zhilan El 11 100% 5/5 100%
Mr. Deng Denghui (Note 1) BB (1) 1/1 100% 5/5 100%
Non-executive Directors FHTES
Mr. Chen Zhiyong REBELAE 1/1 100% 5/5 100%
Mr. Shen Jianfei RIS 4 11 100% 5/5 100%
Independent Non-executive Directors BV FHTEE
Ms. Li Manfang (Note 2) EF T (ME2) 0/0 - 11 100%
Ms. Kong Fanhua FLEELT 1/1 100% 5/5 100%
Prof. Li Renfa FOEHE 11 100% 5/5 100%
Mr. Mr. Li Xinshou (Note 2) FERE (HF2) 11 100% 5/5 100%
Notes: P%E -

1. On 10 October, 2024, Mr. Deng denghui ceased to be an executive

Director of the Company.

2. On 24 August, 2024, Mr. Li Xinshou ceased to be an independent non-
executive Director of the Company, and the Company appointed Ms. Li
Manfang as an independent non-executive Director of the Company.

1. 20245 10B108 @ MEBEETBET
RABITEEZRT o

2. 20249 8H24H  THEAAETHEMS
NARVEMIFNITEZRS - ARAEMR
EF L+ ARNRBIIFNITES -

EENHBERERAE 83
2024 F FEHE



Corporate Governance Report
JL%E /n#

84

Apart from regular Board meetings, during the year ended 31
December 2024, the Chairman also held one meeting with the
independent non-executive Directors without the presence of other
Directors.

Practices and Conduct of Meetings

Notices of regular board meetings are served to all of the Directors
at least 14 days before the meetings to provide all Directors with an
opportunity to attend and include matters in the agenda. For other
board and committee meetings, reasonable notices were generally
given.

Board papers together with all appropriate, complete and reliable
information were sent to all of the Directors at least three days before
each Board meeting or committee meeting to keep the Directors
apprised of the latest developments and financial position of the
Company and to enable them to make informed decisions. When
Directors or committee members are unable to attend a meeting,
they will be advised of the matters to be discussed and given an
opportunity to make their views known to the chairman of the Board
or the committee members prior to the meeting.

Each Director also had separate and independent access to the
senior management of the Company whenever necessary.

The senior management of the Company attend all regular board
meetings and where necessary, other Board and committee
meetings, to advise on business developments, financial and
accounting matters, statutory and regulatory compliance, corporate
governance policy and other major aspects of the Company.

The joint company secretaries are responsible for taking and keeping
minutes of all board meetings and committee meetings. Draft
minutes are normally circulated to the Directors for comment within a
reasonable time after each meeting and the final version is open for
the Directors’ inspection.
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CORPORATE GOVERNANCE FUNCTION

The Board is responsible for performing the following functions:

(@  to develop and review an issuer’s policies and practices on corporate
governance and make recommendations to the board;

(b)  to review and monitor the training and continuous professional
development of directors and senior management;

(c) to review and monitor the issuer’s policies and practices on
compliance with legal and regulatory requirements;

(d)  to develop, review and monitor the code of conduct and compliance
manual (if any) applicable to employees and directors; and

(e)  toreview the issuer's compliance with the CG Code and disclosure in
the corporate governance report.

During the year ended 31 December 2024, the Board has actively fulfilled
its corporate governance responsibilities. For specific implementation,
please refer to the disclosure in this corporate governance report.
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BOARD COMMITTEES

The Company has established the Audit Committee, the Remuneration
Committee, the Nomination Committee and the ESG Committee. Each of
these committees has specific written terms of reference which deal clearly
with their authority and duties. The chairmen of these committees will report
their findings and recommendations to the Board after each meeting.

86

Audit Committee

The Company has established the Audit Committee with written terms
of reference in compliance with the CG Code as set out in Appendix
C1 to the Listing Rules. The primary duties of the Audit Committee
are to review and supervise our financial reporting process and
internal control system of the Company, oversee the audit process,
provide advice and comments to the Board and perform other duties
and responsibilities as may be assigned by the Board. The written
terms of reference are available on the "Company Governance" of the
Company's website.

The Audit Committee consists of two independent non-executive
Directors, namely Ms. Li Manfang, Ms. Kong Fanhua and one non-
executive Director, namely Mr. Chen Zhiyong. The chairlady of the
Audit Committee is Ms. Li Manfang who possesses appropriate
accounting and related financial management expertise.

The primary duties of the Audit Committee comprise communication,
supervision and verification work for internal and external auditors of
the Company, including:

° to propose the appointment, re-appointment or replacement of
external auditor, to provide advice to the Board, to approve the
remuneration and engagement terms of external auditor;

° to review and monitor external auditor to see if it is independent
and objective and whether its auditing process is effective,
to discuss the nature, scope and method of auditing and the
relevant reporting responsibilities with the audit institution
prior to the commencement of audit work, to formulate and
implement policies for engaging external auditor to provide non-
audit services;

° to supervise the internal audit system of the Company and its
implementation, to review financial information of the Company
and its disclosure;
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o to be responsible for communication between internal auditors
and external auditors;

o to review the financial control, internal control and risk
management systems of the Company and conduct audits on
material connected transactions; and

o to perform other responsibilities required by laws, regulations,
rules, regulatory documents, Articles of Association and
assigned by the Board.

During the year ended 31 December 2024, 2 meetings of the
Audit Committee were held and the attendance record of the Audit
Committee members is set out in the table below:
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HE2024F 12 A1 BILFE  BHE 8
GRRIT2AGERBIZEGHEND
FESFEN TR

Attended/Number of

meeting(s) held

HEGRRE

Name of committee member ZEEHENR BITEERY

Ms. Li Manfang (Chairlady) TEF I (FFE)(R2024F8H26 HEZ(T) -
(appointment effective on 26 August 2024)

Ms. Kong Fanhua AEELL 2/2

Mr. Chen Zhiyong PREBSAE 2/2

Mr. Li Xinshou (resignation effective on 26 B E % (R 2024 % 8 H 26 A BHE) 2/2

August 2024)

During the 2024 Annual, the Audit Committee met twice with the
external auditors of the Company.

The Audit Committee has reviewed the Group’s policies on corporate
governance and discussed the same with the Board, reviewed the
financial reporting system, compliance procedures, internal control
and risk management and the interim report of the Group for the six
months ended 30 June 2024 systems and associated processes,
the effectiveness of the internal audit function and the reappointment
of the external auditor and fulfilled duties as required aforesaid. The
Board had not deviated from any recommendation given by the Audit
Committee on the selection, appointment, resignation or dismissal of
external auditor.
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The Audit Committee has reviewed the Group’s annual results
for 2024 Annual, and confirmed that the applicable accounting
principles, standards and requirements have been complied with, and
that adequate disclosures have been made. The Audit Committee
has also conducted its annual review on the effectiveness of risk
management and internal control system of the Group for the year
ended 31 December 2024, and considered the risk management and
internal control system to be effective and adequate.

The Audit Committee has reviewed the remuneration of the auditor
for the year ended 31 December 2024 and has recommended the
Board to re-appoint Ernst & Young as the auditor of the Company
for the year ending 31 December 2024, subject to approval by the
Shareholders at the AGM.

Remuneration Committee

The Company has established the Remuneration Committee with
written terms of reference in compliance with the CG Code as
set out in Appendix C1 of the Listing Rules. The primary duties of
the Remuneration Committee are to establish, review and make
recommendations to the Directors on our policy and structure
concerning remuneration of the Directors and senior management
and on the establishment of a formal and transparent procedure for
developing policies concerning such remuneration, determine the
terms of the specific remuneration package of each executive Director
and senior management and review and approve performance-
based remuneration by reference to corporate goals and objectives.
The written terms of reference are available on the "Company
Governance" of the Company's website.

The Remuneration Committee consists of two independent non-
executive Directors, namely Ms. Kong Fanhua, Ms. Li Manfang and
one non-executive Director, namely Mr. Chen Zhiyong. The chairlady
of the Remuneration Committee is Ms. Kong Fanhua.

The primary duties of the Remuneration Committee are to formulate
appraisal standards and conduct appraisals for Directors and
senior management of the Company, and to formulate and review
the remuneration policies and proposals for Directors and senior
management of the Company. The details are as follows:

o to make proposals and recommendations to the Board on
remuneration plans or proposals and establishment of formal
and transparent procedures for the formulation of the above
remuneration plans or proposals according to the primary
scope, responsibilities, importance of the management
positions of Directors and senior management members and
the remuneration standards of relevant positions in other
relevant enterprises;
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executive Directors and senior management members, and to THTHNEFS  URIERITESEH
make recommendation to the Board on remuneration of non- FHmESSRLEEBER

executive Directors;

e to review the performance of duties of Directors (non- e FTRAQRFREFRCGEBUES)ES
independent Directors) and senior management members of BEIRE B BRGNS T
the Company and to conduct annual performance appraisals FEERERZ
on them;

e to review and/or approve matters relating to share schemes o K SHE FTRAE17TEE
under Chapter 17 of the Listing Rules; and THEERNFTENEE &

e to perform other responsibilities required by laws, regulations, o BITEARE AR - RA BEXH -
rules, regulatory documents, Articles of Association and ABERAAGEEAREZSEIRD
assigned by the Board. HEMEAE -

During the year ended 31 December 2024, 2 meetings of the HE2024F12A3BILEFE  HNEE

Remuneration Committee was held and the attendance record of the ERRIT2AEERTHEZEESKEME

Remuneration Committee members is set out in the table below: fEREERERN T

Attended/Number of
meeting(s) held
HESRRE

Name of committee member ZEEHENS BITEBRY

Ms. Kong Fanhua (Chairiady) EEr: (£EF) 2/2

Ms. Li Manfang (appointment effective on EF 1w+ (R2024F 8 A 26 HEZ(T) -

26 August 2024)
Mr. Li Xinshou (resignation effective on THE A (R2024 8 A 26 HEHE) 2/2
26 August 2024)

Mr. Chen Zhiyong PRE B LA 2/2
The Remuneration Committee discussed and reviewed the FMEZEEEIREBAARREZRS
service agreement, appointment letter and remuneration policy REBEORBHE - ZERRFMECE
for Directors and senior management of the Company, and WERERRITESRERERENRS
made recommendations to the Board on the service agreement, W ZERETHEERZESFSIRERE
appointment letter and remuneration packages of individual executive %o FMZ B e mad RELAER 2023 F 4
Directors and senior management. H 28 BERMrII (D=2 ENET B
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The Company has established the Nomination Committee with
written terms of reference in compliance with the CG Code as
set out in Appendix C1 of the Listing Rules. The primary duties of
the Nomination Committee are reviewing the structure, size and
composition of the Board; identifying individuals suitably qualified
to become Directors; assessing the independence of independent
non-executive Directors; evaluate the performance of the Board
making recommendations to the Board on the appointment or re-
appointment of Directors and succession planning for Directors;
reviewing the board diversity policy of the Company and making
recommendations to the Board in respect of any amendments to the
same as appropriate, to ensure its effectiveness. The written terms
of reference are available on the "Company Governance" of the
Company's website.

The Nomination Committee consists of one executive Director, namely
Mr. Qin Shuguang and two independent non-executive Directors Ms.
Kong Fanhua and Prof. Li Renfa. The chairman of the Nomination
Committee is Mr. Qin Shuguang. This composition already complies
with the new code requirement regarding gender diversity to be
effective from 1 July 2025.

The primary duties of the Nomination Committee of the Company
comprise the selection and recommendation of candidates,
election criteria and procedures for appointments of Directors and
senior management members of the Company and evaluate the
performance of the Board. The details are as follows:

° to make recommendation to the Board about the size and
composition of the Board according to the operating activities,
size of assets and shareholding structure of the Company;

o to conduct research on the selection criteria, procedure and
methods for Directors and senior management members and
submit to the Board for consideration;

° to screen the candidates for Directors and senior management
members and make recommendations;

° to conduct comprehensive assessment on the skills, knowledge
and experience of Directors and senior management members,
and to review the independence of independent non-executive
Directors; and

o to perform other responsibilities required by laws, regulations,
rules, regulatory documents, Articles of Association and
assigned by the Board.
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o Conduct regular evaluations of the overall performance of the
Board and its members, including the Board’s effectiveness in
fulfilling governance functions, formulating corporate strategies,
and monitoring business risks. Based on the evaluation results,
provide recommendations to the Board to enhance decision-
making efficiency and improve corporate governance standards.

During the year ended 31 December 2024, 1 meeting of the
Nomination Committee was held and the attendance record of the
Nomination Committee members is set out in the table below:

s THFILKEZSLEKEMEBEEER
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TEA ) ERBE K BE 2E e 77 TET A AR
B WIREFZARMESZREN
EEZ  UEARRREREERE
EBYRIKE o

HE2024%F 12 A31 B ILEIR - IREEB
SERTIAZZAEEEZEEEKNEND
JERRSREN T ¢

Attended/Number of

meeting(s) held

HEESERE

Name of committee member ZEgREHA BITERRE
Mr. Qin Shuguang (Chairman) RENKE(EE) 2/2
Ms. Kong Fanhua FLEELL L 2/2
Prof. Li Renfa OB 2/2

The Nomination Committee has discussed and reviewed the
structure, size and composition of the Board, as well as evaluated
the performance of the Board, assessed the independence of
independent non-executive Directors and made recommendation to
the Board on the re-election of the retiring Directors, the Nomination
Policy, Board Diversity Policy and Workforce Diversity Policy.

Where vacancies on the Board arise, the Nomination Committee
will carry out the selection process by making reference to the skills,
experience, professional knowledge, personal integrity and time
commitments of the proposed candidates, the Company’s needs and
other relevant statutory requirements and regulations.
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Nomination Policy

The Nomination Policy was approved and adopted by the Board
on 21 June 2022 for evaluating and selecting any candidate for
directorship. The Nomination Committee would consider the following
criteria, including, among other things, character and integrity,
qualifications (cultural and educational background, professional
qualifications, skills, knowledge and experience and diversity aspects
under the Board Diversity Policy), any potential contributions the
candidate can bring to the Board in terms of qualifications, skills,
experience, independence and diversity, and wilingness and ability to
devote adequate time to discharge duties as a member of the Board
and/or Board committee(s).

The Nomination Committee and/or the Board should, upon receipt
of the proposal on appointment of new Director and the biographical
information (or relevant details) of the candidate, evaluate such
candidate based on the criteria as set out above to determine
whether such candidate is qualified for directorship. The Nomination
Committee should then recommend to the Board to appoint
the appropriate candidate for directorship with a ranking of the
candidates (if applicable) by order of preference based on the needs
of the Company and reference check of each candidate.

Board Diversity Policy

In order to enhance the effectiveness of the Board and to maintain the
high standard of corporate governance, the Company has adopted
the board diversity policy which sets out the objective and approach
to achieve and maintain diversity of the Board. Pursuant to the
board diversity policy, the Company seeks to achieve Board diversity
through the consideration of a number of factors when selecting
the candidates to the Board, including but not limited to gender,
skills, age, professional experience, knowledge, cultural, education
background, ethnicity and length of service. The ultimate decision of
the appointment will be based on merit and the contribution which
the selected candidates will bring to the Board.
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The Directors have a balanced mix of knowledge and skills, including
overall management and strategic development, human resources,
information technology, accounting and financial management, risk
management, corporate governance and evaluation of properties
and assets. They obtained degrees in various majors including
accounting, software engineering, electronics physics technology,
mechanical technology manufacture and equipment, statics planning
and infrastructure, constitutional and administrative law, and public
affairs management.

The Board has three independent non-executive Directors with
different industry backgrounds, representing more than one third
of the members of the Board. Furthermore, the age of Board
members range from 49 to 69 years old. Taking into account our
existing business model and specific needs as well as the different
background of our Directors, the composition of the Board satisfies
our board diversity policy.

As at 31 December 2024, the Board comprises seven Directors,
two of which are female and as such has achieved gender diversity
in respect of the Board. We will continue to strive to enhance female
representation and achieve an appropriate balance of gender diversity
with reference to the stakeholders’ expectation and international and
local recommended best practices.

Our Nomination Committee is responsible for ensuring the diversity of
our Board members. Our Nomination Committee reviews the board
diversity policy annually from time to time to ensure its continued
effectiveness and the Company will disclose in its corporate
governance report about the implementation of the board diversity
policy on an annual basis.

The Nomination Committee is committed to maintaining the current
policy of ensuring that women constitute no less than 20% of the
board of directors. The current board composition is satisfied with
the target and this target is set to be maintained until the fiscal year
2024/2025. However, the Nomination Committee will review and
adjust the target percentage for female representation on the Board
annually, if needed.
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When considering the succession of the Board, the Nomination
Committee has developed a succession planning roadmap. In
accordance with the Company’s director nomination policy, the
Nomination Committee is responsible for identifying and selecting
candidates for directorship. Additionally, if deemed necessary, the
Committee may engage the services of an independent executive
search firm to locate potential candidates for the role of independent
non-executive directors.

Workforce Diversity Policy

Our Company believes in the power of workforce diversity to energize
our environment, enhance individual performance, and improve
quality of life. We are dedicated to preserving a diverse workforce
across dimensions such as gender, cultural background, skills, and
experience. In the fiscal year 2025, we will continue to to focus
on maintaining an appropriate gender balance across different job
functions, regions, and employment levels. We routinely review our
progress to ensure visibility of gender equality, and the heads of
relevant functions and business operations units are accountable for
driving these actions.

As at 31 December 2024, the Company had 341 employees, of
which the number of male and female employees are 200 and 141,
respectively (accounted for 58.65% and 41.35% respectively). There
are 8 members of senior management, of which the number of male
and female senior management are 6 and 2, respectively (accounted
for 75% and 25% respectively).

The Company plans to offer all-rounded trainings to female
employees whom we consider to have the suitable experience, skills
and knowledge of our operation and business, including but not
limited to, business operation, management, accounting and finance,
legal and compliance and research and development.

For more detailed information on our Group’s gender ratio and the
initiatives undertaken to foster gender diversity among management
and our broader employee base, along with pertinent data, please
refer to the ESG Report that will be published alongside this Annual
Report.
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4. Environmental, Social and Governance Committee

The Company established an Environmental, Social and Governance
committee (“ESG Committee”) with written terms of reference on
21 June 2022. The written terms of reference are available on the
"Company Governance" of the Company's website.

The ESG Committee consists of one executive Director, namely Ms.
Liu Zhilan, one non-executive Director, namely Mr. Shen Jianfei and
one independent non-executive Director namely Prof. Li Renfa. The
Chairman of the ESG Committee is Prof. Li Renfa. The principal duties
of the ESG Committee include, among other things: (i) formulating
and reviewing the Group’s ESG liabilities, vision, strategies, structure,
principles and policies; (ii) monitoring the channels and means of
communication with the Group’s stakeholders; (iii) reviewing key
ESG trends and related risks and opportunities, and assessing
the adequacy and effectiveness of the Group’s ESG structure
and business model; (iv) overseeing the Group’s sustainability
performance; (v) overseeing the funding of the initiatives on corporate
social responsibilities; and (vi) reviewing and recommending to the
Board for approval of the annual ESG report of the Company.

During the year ended 31 December 2024, 1 meeting of the
ESG Committee was held and the attendance record of the ESG
Committee members is set out in the table below:
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Attended/Number of

meeting(s) held

HESRXRE

Name of committee member ZEGHREHA BITEBRRH

Prof. Li Renfa (Chairman) PRI (FE) -
(Appointment effective on 10 October 2024) (IR 2024 % 10 A 10 H#E#Z/(T)

Ms. Liu Zhilan LR+ 1/1

Mr. Shen Jianfei LBIFRSE &E 11

Mr. Deng Denghui (resignation effective on BE B S A (R2024F 10 A 10 HEF(E) 11

10 October 2024)
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DIVIDEND POLICY

During the current year, the Board reviewed the Company’s dividend
policy, which was adopted on 21 June 2022. The purpose of the policy is
to provide clear guidance on dividend payment arrangements, ensuring a
balance between the Company’s business development with shareholder
returns.

Payment of dividends by the Company is subject to restrictions under the
Companies Law of the Cayman Islands and the Articles of Association.
Taking into account the Company’s operations and financial performance
since its listing, as well as the Company’s future development needs, the
policy serves as a guiding framework on whether and how dividends should
be distributed. The Board will review the dividend policy as appropriate from
time to time. The declaration and payment of dividends shall be determined
at the sole discretion of the Board.

When considering whether to recommend the declaration of a dividend and
determining the amount of the dividend, the Board shall take into account
the following factors, including but not limited to:

1. the Group’s actual and expected financial performance;

2. retained earnings and distributable reserves of the Company and
each of the members of the Group;

3. the Group’s working capital requirements, capital expenditure
requirements and future expansion plans;

4. the Group’s liquidity position;

5. contractual restrictions on the payment of dividends by the Company
to the Shareholders or by the Company’s subsidiaries to the
Company;

6. taxation considerations;

7. general economic conditions, business cycle of the Group’s business
and other internal or external factors that may have an impact on the

business or financial performance and position of the Group; and

8. other factors that the Board deems relevant.
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After careful consideration to and evaluation of the above factors, including
but not limited to the following reasons, the Board does not recommend
the payment of a final dividend for the year ended 31 December 2024

I.  Current Financial Position:

The Board notes that the Company has experienced sustained
financial losses since its listing. In order to ensure that the Company’s
funds are effectively utilised to support its future sustainable
development, a decision has been made after prudent assessment,
to refrain from distributing dividends at this time.

II. Commitment to Future Development:

The Board intends to allocate the limited available resources to key
strategic development projects in order to further strengthen the
Company’s competitiveness and future profitability.

lll. Maintaining Long-Term Financial Soundness:

The Board remains committed to the continuous monitoring of the
Company'’s financial stability. By preserving cash, the Company
not only addresses potential risks and uncertainties but also
ensures ample flexibility for future business expansion and market
opportunities.

IV. Consideration of Strategies for Shareholders’ Future Return:

The Board will review the dividend policy annually. Once the
Company’s financial performance stabilises and meets the criteria for
distribution, the Board will timely consider and implement alternative
shareholder return strategies, including but not limited to dividend
payments, share buy-backs, or a one-off special dividend.
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REMUNERATION OF SENIOR MANAGEMENT

The remuneration payable to the senior management of the Company (who
are not the Directors) for the year ended 31 December 2024 is shown in the
following table by band:

SN EIEE 1Y A
HZE2024F 12 A1 HIFERENTFTARA S
BERE (WIHFES) WFHHIZERN TRIIR

Number of

individual(s)

Remuneration band £ Pgsl] AE
Nil to RMB1,000,000 T AR¥ 1,000,000 7T 2

During the year ended 31 December 2024 and 2023, no emoluments were
paid or payable by the Group to Directors as an inducement to join or upon
joining the Group or as compensation for loss of office.

No remuneration was paid by the Company to Directors or the five highest
paid individuals as an inducement to joint or upon jointing us or as a
compensation for loss of office in respect of year ended 31 December 2024
(2023: same).

The details of which are set out in Note 9 to the financial statements.

EXTERNAL AUDITOR AND AUDITOR’S
REMUNERATION

The Company appointed Ernst & Young as the external auditor for the year
ended 31 December 2024. There has been no change in the Company
external auditor since the Listing Date.

The statement of the external auditor of the Company about their reporting
responsibilities for the financial statements is set out under the section
headed “Independent Auditor’s Report” in this annual report.

The external auditor of the Company will be invited to attend the annual
general meeting to answer questions about the conduct of the audit, the
preparation and content of the auditor’s report and auditor’s independence.
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Details of the fees paid/payable in respect of the audit and non-audit
services provided by Ernst & Young for the year ended 31 December 2024
are set out in the table below:

TREHEZ2024F 12 A31 B IELEE LK
SIS ATIR N E A MIEE A RIS E N TE
NERFE

Services
rendered

FRr iR i #Y BR A%
(RMB’000)
(AEBTFT)

Annual audit and related services

FRERT AR RS

1,556

JOINT COMPANY SECRETARIES

The joint company secretaries of the Company are Mr. Huang Qingzhong
and Mr. Lam Kang Chi. Mr. Lam Kang Chi, is the vice president of SWCS
Corporate Services Group (Hong Kong) Limited (an external service
provider). Each of the joint company secretaries fulfils the qualification
requirements laid down in the Listing Rules during the year under review.
Mr. Huang Qingzhong is the primary corporate contact person of Mr. Lam
Kang Chi, the joint company secretary.

Biographical details of the joint company secretaries are set out under
“Directors and Senior Management” section in this annual report. In
compliance with Rule 3.29 of the Listing Rules, each of the joint company
secretaries has undertaken no less than 15 hours of relevant professional
training during the year ended 31 December 2024.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code to conduct regarding securities
transactions by Directors on the terms no less exacting than the required
standard. Specific enquiries have been made to all the Directors and the
Directors have confirmed that they have complied with the Model Code for
the year ended 31 December 2024.

The Company’s employees, who are likely to be in possession of inside
information of the Company, have also been subject to the Model Code for
securities transactions. No incident of non-compliance of the Model Code
by the Company’s Directors or employees was noted by the Company for
the year ended 31 December 2024.
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DIRECTORS’ RESPONSIBILITIES FOR FINANCIAL
REPORTING

The Directors acknowledge their responsibility for preparing the financial
statements of the Company for the year ended 31 December 2024. The
Board is responsible for presenting a balanced, clear and understandable
assessment of annual and interim reports, inside information announcements
and other financial disclosures required by the Listing Rules and other
regulatory requirements.

ACCOUNTABILITY AND AUDIT

The Directors acknowledge their responsibilities for preparing all information
and representations contained in the consolidated financial statements of
the Company for the year ended 31 December 2024, which give a true and
fair view of the state of affairs of the Company and of the results and cash
flows for the relevant period. The Directors consider that the consolidated
financial statements of the Company for the year ended 31 December 2024
have been prepared in conformity with all applicable accounting standards
and requirements and reflect amounts that are based on the best estimates
and reasonable, informed and prudent judgment of the Board and the
management or supplement disclosure on any material uncertainties
matters. The Directors are not aware of any material uncertainties relating to
events or conditions which may cast significant doubt upon the Company’s
ability to continue as a going concern. Accordingly, the Directors have
prepared the financial statements of the Company on a going concern
basis. The statements of the auditor of the Company about its reporting
responsibility on the consolidated financial statements of the Company are
set out in the section headed “Independent Auditor’s Report” in this annual
report.
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INTERNAL CONTROLS AND RISK MANAGEMENT

Procedures for Identifying, Assessing and Managing Significant
Risks

The Company attaches great importance to risk management and
considers it an important component of corporate governance. The
Company has established a comprehensive risk management system
covering legal compliance, market competition, operational management,
strategic planning, external environment, finance and taxation, IT system
and others.

The Company convenes regular risk assessment meetings, at which its
department heads will have an in-depth analysis of risk factors within their
areas of responsibility and report to the management. In the meantime, the
Company pays close attention to changes in the external environment in
order to identify external risks that may have an impact on the Company.
In terms of risk assessment, it will have quantitatively analysis on risks
identified and determine their order of priority in terms of probability of
occurrence and potential impact, in order to form a basis for decision-
making in the formulation of risk response strategies.

For different types of risks, the Company has formulated corresponding
countermeasures and management strategies. For legal compliance risks,
the Company strictly complies with relevant laws and regulations and has
established a sound compliance management system to ensure the legality
and compliance of its operations. For market and competition risks, the
Company has continued to enhance its core competitiveness, strengthened
market research and analysis, and timely adjusted its business strategies
to cope with market changes. For operational and management risks, the
Company has continuously optimised its internal management processes
to enhance operational efficiency, while strengthening the management
over teaching quality and faculty to ensure a high standard of teaching
services. For strategic and planning risks, the Company has carefully
formulated development strategies and made dynamic adjustments in order
to adapt to changes in the internal and external environments. For coping
with external environment risks, the Company pays close attention to policy
directions and industry dynamics in order to formulate contingency plans in
a timely manner. For financial and tax risks, the Company has strengthened
financial management and internal control to ensure the truthfulness and
accuracy of its financial reports, with reasonable tax planning being made
concurrently. For prevention of IT system risks, the Company has continued
to optimise its [T system structure to enhance system security and stability,
guaranteeing its business operation and data security.
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Taking risk management as an on-going task, Readboy has continuously
improved its level of risk management by establishing a risk management
culture, perfecting risk control mechanism and enhancing risk response
capability. The Company encourages all employees to participate in
risk management and has established a risk reporting mechanism that
integrates top-down and bottom-up approaches. During the Reporting
Period, Readboy had successfully identified, assessed and managed
various risks faced by the Company through a systematic risk management
process and effective risk response measures, providing solid protection for
the Company’s stable development.

Key Features of the Risk Management and Internal Control System

The risk management and internal control system are mainly featured as
being comprehensive, systematic and continuous, with the aim of providing
reasonable protection for the realization of the Company’s strategic
objectives and sustainable development.

The system covers all aspects and business sections of the Company’s
operations, forming a systematic risk management and internal control
framework with clear division of responsibilities and reporting lines for all
parties. The Company regards risk management and internal control as an
on-going work and regularly evaluates and improves the effectiveness of
the system.

The Company’s risk management and internal control system is risk
orientated and uses risk assessment results to formulate targeted response
strategies and internal control measures. Meanwhile, the Company fosters
a culture of risk management and internal control with the participation of all
employees to enhance their awareness of risk and compliance.
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The construction and operation of Readboy’s risk management and internal
control system has provided an important guarantee for the Company’s
standardized operation and stable development. In the future, the Company
will continue to improve its risk management and internal control system
and enhance its capabilities in risk prevention and internal control, with a
view to creating long-term value for its stakeholders.

Risk Management and Internal Control System

During the reporting year, the Group has complied with Code D.2 of the
Part 2 of the CG Code through the establishment of an appropriate and
effective risk management and internal control system. Management is
responsible for the design, implementation and monitoring of such system
and the Board continuously monitors the performance of management in
discharging its responsibilities by the internal control staff of the Group to
review the Group’s risk management and internal control system for the
year. The review procedures performed by the internal control staff of the
Group include reviewing the existing risk management and internal control
system, assessing the adequacy of material internal controls for the Group,
including financial, operational and compliance controls and reporting key
risk information and internal control findings to the Board and management,
and the management has reported the internal control findings and risk
assessment results identified by the internal control staff of the Group to the
Board and has implemented an action plan and will provide the Board with
regular updates on the remediation progress.

As of the year ended 31 December 2024, the Board of Directors has
reviewed the effectiveness of the Group’s risk management and internal
controls and considered that the risk management and internal controls
are effective and adequate. The Board confirms its responsibilities for
risk management and internal control systems, and for reviewing the
effectiveness of such risk management and internal control systems. Such
systems are designed to manage rather than eliminate the risk of failing to
achieve business objectives, and can only provide reasonable rather than
absolute assurance that there will be no material misstatement or loss.

The Board reviews the effectiveness of the risk management and internal
control procedures of the Company and its subsidiaries at least once a year.
The review covers all major control issues, including financial, operational
and compliance control and risk management issues. The annual review
of the Board should, in particular, ensure the adequacy of resources, staff
qualifications and experience of the accounting, internal audit and financial
reporting functions, training programs and budget of the accounting,
internal audit and financial reporting functions of the Company.
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Reviewing the Effectiveness of Risk Management and Internal
Control System

The Board acknowledged that it has the responsibility for the risk
management and internal control systems and reviewing their effectiveness
and such systems are designed to manage rather than eliminate the risk
of failure to achieve business objectives, and can only provide reasonable
and not absolute assurance against material misstatement or loss. The
Board ensures that the effectiveness of the risk management and internal
control systems is reviewed at least once a year. During the reporting
year, the Board has conducted a review of the Group’s risk management
and internal control system, including but not limited to () changes in the
nature and extent of significant risks and the Company’s ability to respond
to changes in its business and external environment, (i) the scope and
quality of management’s continuing oversight of the risk and internal control
system, (i) communication of oversight results with the Board and the Audit
Committee to assess the scope and frequency of the effectiveness of the
Company’s control and risk management, (iv) significant control deficiencies
or weaknesses identified, and (v) the effectiveness of the Company’s
financial reporting process and compliance with the Listing Rules, and (vi)
review of the risk management and internal control reviews conducted by
the internal control staff of the Group during the year.

Based on the above review, the Board is of the opinion that the Group’s
risk management and internal control system are effective and adequate
and no material issues have been identified that may have an impact on
the financial controls, operational controls, compliance controls and risk
management functions of the Group. In addition, the Board also considers
that the resources, staff qualifications and experience, training courses
and budget of the Company’s accounting, compliance, legal and financial
reporting functions were adequate and effective during the reporting year.

During the year ended 31 December 2024, the Board was of a view that
the Group’s risk management and internal control system is effective and
adequate, and was not aware of any material matters that may have an
impact on the Shareholders.
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INSIDE INFORMATION

With respect to procedures and internal controls for the handling and
dissemination of inside information, the Company takes seriously of its
obligations under the new Part XIVA of the SFO and the Listing Rules. The
Company has adopted a continuous disclosure compliance policy which
sets out guidelines and procedures to the Directors and officers of the
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Whistleblowing Policy HEIRPR
The Board has established a whistleblowing policy. This policy provides a AEEEEGHY 7TRWMBE - ZBERELER

secure and confidential means for our employees and business associates
(such as clients and suppliers), collectively referred to as “whistleblowers,”
to anonymously report any potential misconduct. Whistleblowers are
entitled to report their concerns directly to the Chairman of the Audit
Committee through the Company Secretary. There was no legal case
regarding corrupt practices brought against the Group or its employees
during the reporting period.
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Anti-corruption Policy

The Board of Directors of our Group put in place an anti-bribery and anti-
corruption policy (the “Anti-corruption Policy”). We are dedicated to
promoting the highest standards of commercial integrity and abiding by
all applicable laws, including anti-corruption statutes in each jurisdiction
where the Group conducts its operations and business dealings. The Anti-
corruption Policy sets forth the principles and guidelines that our employees
and business partners must adhere to, aiming to prevent any acts of bribery
and corruption, as well as other forms of unethical behavior.

INVESTOR RELATIONS
General Meetings and Shareholders’ Rights

The Company shall in each year hold a general meeting as its annual
general meeting in addition to any other meetings in that year and shall
specify the meetings as such in the notices calling them. The extraordinary
general meetings are convened irregularly.

In accordance with the Articles of Association, an extraordinary general
meeting shall be convened either by the Board or on the requisition of one
or more Shareholders holding, at the date of deposit of the requisition, not
less than one tenth of the paid up capital of the Company having the right
of voting at general meetings. Such requisition shall be made in writing to
the Board or any one of the joint company secretaries for the purpose of
requiring an extraordinary general meeting to be called by the Board for the
transaction of any business specified in such requisition. Such meeting shall
be held within two months after the deposit of such requisition. If within 21
days of such deposit, the Board fails to proceed to convene such meeting,
the requisitionist(s) himself (themselves) may do so in the same manner,
and all reasonable expenses incurred by the requisitionist(s) as a result of
the failure of the Board shall be reimbursed to the requisitionist(s) by the
Company.

There are no provisions in the Articles of Association or in the Companies
Act of the Cayman Islands for putting forward proposals of new resolutions
by Shareholders at general meetings. Shareholder(s) who wish to move a
resolution may request the Company to convene an extraordinary general
meeting in accordance with the procedures set out in the preceding
paragraph. For proposing a person for election as a Director, please refer
to the “Procedures for Shareholders to propose a Director” posted on the
Company’s website.

106 Readboy Education Holding Company Limited
Annual Report 2024

R SEBEBUR

AEBEEFESWY T RBEERRESBOR (1
[RERBE])  BHABRONEEXRAZTSNE
R - WEBREMARBREERER - HiEE
SEZEMETRHER IR EREEELER
RIBEES - ZRFEFRHBERREMRT —EBMH
ERIFMBEGRA - EERERMNVEEMEERE
A TRFH BERS - BISAE TBENITA °

REEBRE
RREAERRFNEF

RARAGFRIT - RABRRASERERRBE
K& (RZFERTOEMEMEHRIN) - L
RARAGNBETEAENE - REREHIAE
AITNEHAR -

REBEABSEAR - BRFHIASERESTSX
B—23 A LR (AERRRRRERERR
FABRNRRAS LRENAATFERBRAT
PRTD 2 )NERER - BEERANER
FRABFGRE—BBERRMERD - A
EREZSAFRBRFAIAE - EIEZERAR]
BRI EIR - ZAS AR R ZEKZMIEA
NETT - WRIEREKRKR21BR EFEKREA
BREZAE @ AIERXZROA LA BITAERTT
AARAAE  MEXBLNOATREEEREAR
MAEMERELNMEEREHRARRRER
ERMALEN -

ARERMRRRASHE R BNET L B E
BRUERAEG LBZNAREER - AEDZRE
ROPRAIMRE L —BRAAEMIEFERARFA
RERERIAE - BHERZRENALTERESH
Bl F2HTER AR BB [RERE
EHRRF]



Corporate Governance Report
TEERRS

Communication with Shareholders and Investors

The Company considers that effective communication with Shareholders is
essential for enhancing investor relations and investor understanding of the
Group’s business performance and strategies. The Company endeavours to
maintain an on-going dialogue with Shareholders and in particular, through
annual general meetings and other general meetings. At the forthcoming
annual general meeting, Directors (or their delegates as appropriate) will be
available to meet Shareholders and answer their enquiries.

As part of its regular review, the Board has reviewed the Shareholders’
communication channels for the year ended 31 December 2024 and is of
the view that the channels are effective and adequately implemented.

To promote effective communication, up-to-date information and updates
on the Company’s business operations and developments, financial
information, corporate governance practices and other information are
available in the websites of the Stock Exchange (www.hkexnews.hk) and
the Company (www.readboy.com) for public access.

Shareholders should direct their inquiries about their shareholdings or
proposals at general meetings to Computershare Hong Kong Investor
Services Limited, the Company’s branch share registrar in Hong Kong.
Investors may also write to the Company at its principal place of business in
Hong Kong or China for any enquiries. The Company sets out the following
contact details for Shareholders to communicate with the Company:
Mailing address: No. 38, Changyi Road, Wuguishan
Zhongshan City, Guangdong Province
China

Attention: Board of Directors/Company Secretary

The Company will not normally deal with verbal or anonymous enquiries.

CONSTITUTIONAL DOCUMENTS

The Articles of Association has been amended and restated with effect from
the Listing Date, and it is available on the respective website of the Stock
Exchange (www.hkexnews.hk) and the Company (www.readboy.com).
Save as disclosed in this report, during the year ended 31 December 2024,
there has not been any change in the Company’s constitutional documents.
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DISCLOSURE OF INTERESTS
iR

DIRECTORS' AND CHIEF EXECUTIVE'S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY OR
ITS ASSOCIATED CORPORATIONS

As at 31 December 2024, the interests and short positions of the Directors
and the chief executives of the Company in the Shares, underlying Shares
and debentures of the Company or its associated corporation (within the
meaning of Part XV of the SFO), which were required to be notified to the
Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV
of the SFO (including interests and short positions which they were taken or
deemed to have taken under such provisions of the SFO) or required to be
entered in the register kept by the Company pursuant to section 352 of the
SFO, or which were otherwise required, to be notified to the Company and
the Stock Exchange pursuant to the Model Code, are set out below:

INTERESTS IN SHARES OF THE COMPANY

Name of Director/

Chief executive Capacity/Nature of interest

EERESITHRAERA AT
oy, HAREE A E 2 IR~ HHEEIR
T REEZNERRRE
MN2024%F 12 A31H ARAIEFENESITH
AERARARRERB LB (EERESFLHE
1&BIZE XV E0) B - ERER S R EEE T AR
BEAFREEEREXVEE T RESHHAEME
NAR MBS FTERS AR (BREBEESR
HEEHINZS X ESWEFSE A A R
HRKE)  RAZDNARTREBZFALNE
1015 352 (G178 2 B MR KoK R - 3R
HIZESTRIARI TS AR R R B ATafE RS &
KBS

RAR DB IR R Ry E RS

Number of Shares
or underlying number Approximate
of shares percentage
under convertible of shareholding
instruments interest held as at
or options 31 December 2024
BROBERTHRRIES  R2024512831H

BEE BETBRABHS B3/ REEnE BREETHERRAGEE FiERESAE 2t
Mr. Chen®® Settlor of a discretionary trust 2 {Z LT A 120,386,719 34.20%
B 5T A @) Interest of concert parties —E1TE) A LS 08,979,717 28.10%
Mr. Qin@ Interest in a controlled corporation S22 ABI#E %S 98,979,717 28.10%
R W Interest of concert parties — B/ TE) A TiEzE 120,386,719 34.20%
Ms. Liu Zhilan® Interest in a controlled corporation SZHE A 7 6,664,555 1.89%
ZEBLLO Trustee LA 13,365,371 3.80%

Beneficial owner B 254 A 273,200 0.08%
Mr. Shen Jianfei® Interest in a controlled corporation SZHE A 7 11,248,791 3.19%

ERIF L

108 Readboy Education Holding Company Limited
Annual Report 2024



Disclosure of Interests
iy =

Notes:
Q)
@)

All'interests are held in long positions.

On 1 April 2021, Mr. Chen and Mr. Qin entered into a concert parties
confirmatory deed (the “Concert Parties Confirmatory Deed”), pursuant
to which they reaffirmed that they had been acting in concert in respect of
each of the members of our Group before the date of the Concert Parties
Confirmatory Deed, and shall continue the same thereafter, details of which
are set out in the section headed “History, Reorganization and Corporate
Structure — Acting in Concert Arrangement” of the Prospectus. As such,
pursuant to the parties acting in concert arrangement, each of our Controlling
Shareholders, i.e. Kimlan Limited, Sky Focus, Mr. Chen, Trade Honour and Mr.
Qin, is deemed to be interested in 62.30% of the Company.

Kimlan Limited is a company incorporated in the BVI with limited liability being
wholly-owned by Maples Trustee Services (Cayman) Limited, the trustee of
Joywish Family Trust, which is a discretionary trust set up by Mr. Chen as the
settlor, with Mr. Chen and his family members being the beneficiaries. Each
of Mr. Chen, Kimlan Limited and Maples Trustee Services (Cayman) Limited is
deemed to be interested in 120,386,719 Shares held by Sky Focus (wholly-
owned by Kimlan Limited) by virtue of the SFO; and (i) 98,979,717 Shares in
which Mr. Chen is deemed to be interested as a result of being a party acting
in concert with Mr. Qin.

Shares in which Mr. Qin is interested consist of (i) 98,979,717 Shares held
by Trade Honour, a company wholly-owned by Mr. Qin, in which Mr. Qin
is deemed to be interested under the SFO; and (i) 120,386,719 Shares in
which Mr. Qin is deemed to be interested as a result of being a party acting in
concert with Mr. Chen.

Shares in which Ms. Liu Zhilan is interested consist of (i) 273,000 shares held
by Ms. Liu Zhilan personally; (i) 6,664,555 Shares held by Eminent Future, a
company wholly-owned by Ms. Liu Zhilan, in which Ms. Liu Zhilan is deemed
to be interested under the SFO; and (jii) 13,365,371 Shares held by Driving
Force, a company set up for the purpose of holding certain Shares reserved
for any future grant of RSUs under the RSU Scheme, which is wholly-owned
by Ms. Liu Zhilan, who is in turn acting as the RSU Trustee. Pursuant to a
declaration of trust dated 21 March 2022, Ms. Liu Zhilan (as the RSU Trustee)
confirmed that (i) she held the entire shareholding interests of Driving Force
for the sole purpose of setting up the RSU Scheme for the Company; and (i)
she in the capacity as the RSU Trustee will vest the relevant underlying Shares
(reserved and held by Driving Force) of the RSUs granted under the RSU
Scheme in accordance with the instruction of the Company for the benefit
of the employees of the Company. By virtue of the above, Ms. Liu Zhilan is
deemed to be interested in the 13,365,371 Shares held by Driving Force.

Under the SFO, Mr. Shen Jianfei is interested in all of the 11,248,791 Shares
held by Chance High Developments Limited, a company which is wholly-
owned by him.

FRBRESRIGRIFR -

MR2021F4 818 RAERFSCER L —
BITHALHRZE(—BTBHALHERE
B Bl #BESH E—RITHALER
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BRERIES SARAERE — — BT
ZHE] —& - Bt - REBE—BITEBRHE - RS
TR AE - BIKimlan Limited ~ Sky Focus ~ BR4E
4« Trade Honour R & e 4 - R AR A
AR]62.30% HHERS ©

Kimlan Limited 2R R B AR R B S T Mz
# & PR A 7 i Joywish Family Trust &) 52 5%
A Maples Trustee Services (Cayman) Limited
2 E¥A » Joywish Family Trust BFR &£ 1ER
SREEFEAKIH D REET - MEARAEERER
FERE AT A o RIEFHHF KBRS - BRE
4~ Kimlan Limited }2 Maples Trustee Services
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INTERESTS IN THE SHARES OR UNDERLYING
SHARES OF THE COMPANY'S ASSOCIATED
CORPORATIONS

7R B E B 2 IR D =i
BT By

Approximate
percentage of
interest in the

associate
corporation as
at 31 December

Number of shares / 2024
Name of Director/ Associated registered capital @ 12024128
Chief executive Capacity/Nature of Interest corporation BREHE O, 31 BREEEE
EE BRTBRASHEE S #EHE AL E ZMEXREE® ZEZAIHL
Mr. Chen Settlor of a discretionary trust Sky Focus 1 share 100%
BRI A PREFTEFEA 1A%
Shen Jianfei Beneficial owner Zhuhai Readboy RMB5,100,000 51%@
IR BB A RGEER AR ¥ 5,100,000 7T
Mr. Qin Beneficial owner Zhuhai Readboy RMB4,900,000 49%®@
=EAE EnERA HEEER AR 4,900,000 7T
Beneficial owner Trade Honour 1 share 100%
BEmEAA 18
Notes: ML

(1) All'interests are held in long positions.

) The concept of issued shares is not applicable to Zhuhai Readboy as it is a
limited liability company established in the PRC.

Save as disclosed and as at 31 December 2024, so far as the Directors
and the chief executive of the Company are aware, none of the Directors
or the chief executive of the Company had registered an interest or short
position in any Shares or underlying Shares or debentures of the Company
or its associated corporations (within the meaning of Part XV of the SFO)
that was required to be notified under Divisions 7 and 8 of Part XV of the
SFO or recorded pursuant to Section 352 of the SFO, or as otherwise
notified to the Company and the Stock Exchange pursuant to the Model
Code.
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SUBSTANTIAL SHAREHOLDERS' INTERESTS
AND SHORT POSITIONS IN THE SHARES AND
UNDERLYING SHARES OF THE COMPANY

As at 31 December 2024, so far as is known to the Company, the
following persons (other than Directors or chief executive of the Company)
or corporations who had interest or short positions in the shares and
underlying shares of the Company which were required to be disclosed
to the Company under the provisions of Division 2 and 3 of Part XV of the
SFO, or which were recorded in the register required to be kept under
Section 336 were as follows:

FERERAD [ IR K AEE
RS R

PR2024F 12 A31H » EARAIFTA * AT A
T (BEERARRRSITHRABRIN S8EER
AARRGD KA D P B IREEAF SR
BIZEXV EF R 2 I 3 7 SRS ZB M AN A ) B2 A 42
FHAR - HRBEEE 386 IFFENELMH
SRR SOAR T ¢

Approximate

percentage of

shareholding

interest held as at

Number of Shares 31 December 2024

Name of Shareholders Capacity/Nature of interest BERZNRAOD R2024%12A31H

BREE, BB B/ REEE ERRBHE® ZBABRE AT

Sky Focus®@® Beneficial owner Bz A A 120,386,719 34.20%

Interest of concert parties — B/ TE) A THEzs 98,979,717 28.10%

Kimlan Limited®® Interest in a controlled corporation 254 B %5 120,386,719 34.20%

Interest of concert parties —E1TE) A THES 98,979,717 28.10%

Maples Trustee Services Trustee XFEA 120,386,719 34.20%

(Cayman) Limited®@® Interest of concert parties — B/ TE) A THEzs 98,979,717 28.10%

Trade Honour?* Beneficial owner Bz #H A 98,979,717 28.10%

Interest of concert parties —E1T7E) A THER 120,386,719 34.20%

Equiom Fiduciary Services Trustee S FEA 25,128,400 7.14%
(Hong Kong) Limited®

Alpine Sky Limited®! Beneficial owner Bzs#EAG A 25,128,400 7.14%
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All interests are held in long positions.

On 1 April 2021, Mr. Chen and Mr. Qin entered into the Concert Parties
Confirmatory Deed, pursuant to which they reaffirmed that they had been
acting in concert in respect of each of the members of our Group before
the date of the Concert Parties Confirmatory Deed, and shall continue the
same thereafter, details of which are set out in the section headed “History,
Reorganization and Corporate Structure — Acting in Concert Arrangement”
of the Prospectus. As such, pursuant to the parties acting in concert
arrangement, each of our Controlling Shareholders, i.e. Kimlan Limited, Sky
Focus, Mr. Chen, Trade Honour and Mr. Qin, is deemed to be interested in
62.30% of the Company.

Shares in which Mr. Chen is interested consist of (i) Kimlan Limited is a
company incorporated in the BVI with limited liability being wholly-owned by
Maples Trustee Services (Cayman) Limited, the trustee of Joywish Family Trust
which is a discretionary trust established by Mr. Chen as the settlor, with Mr.
Chen and his family members being the beneficiaries. Shares in which Mr.
Chen is interested consist of 120,386,719 Shares held by Sky Focus (wholly-
owned by Kimlan Limited), in which Mr. Chen is deemed to be interested
under the SFO; and (i) 98,979,717 Shares in which Mr. Chen is deemed to be
interested as a result of being a party acting in concert with Mr. Qin.

Shares in which Mr. Qin is interested consist of 98,979,717 Shares held
by Trade Honour, a company wholly-owned by Mr. Qin, in which Mr. Qin
is deemed to be interested under the SFO; and (i) 120,386,719 Shares in
which Mr. Qin is deemed to be interested as a result of being a party acting in
concert with Mr. Chen.

Equiom Fiduciary Services (Hong Kong) Limited (“Equiom”) is the trustee
of the Share Award Scheme set up by the Company. It is deemed to be
interested in the Shares held by Alpine Sky Limited, a company wholly owned
by Equiom, under the SFO. For further details of the Share Award Scheme,
please refer to the paragraph headed “Share Award Scheme” below.

as disclosed above, as at 31 December 2024, the Company is not

aware of any other person (other than Directors or chief executive of the
Company) or corporation having an interest or short positions in the Shares
or underlying shares of the Company which would fall to be disclosed to the
Company under the provisions of Divisions 2 and 3 of Part XV of the SFO
or which were recorded in the register required to be kept by the Company
under section 336 of the SFO.
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SHARE INCENTIVE SCHEMES

1.

RSU Scheme

The Company approved and adopted the RSU Scheme on 21 June
2022 (the “Adoption Date”), and the remaining life of the RSU
Scheme was approximately seven years and three months as at the
Latest Practicable Date.

As at the Latest Practicable Date, 13,365,371 Shares were held by
Driving Force as reserve for future grant of RSUs under the RSU
Scheme. Driving Force is a limited liability company wholly-owned
by Ms. Liu Zhilan. Pursuant to a declaration of trust dated 21 March
2022, Ms. Liu Zhilan (as the RSU Trustee) confirmed that (i) she held
the entire shareholding interests of Driving Force for the sole purpose
of setting up the RSU Scheme for the Company; and (ii) she in the
capacity as the RSU Trustee will vest the relevant underlying Shares
(reserved and held by Driving Force) of the RSUs granted under the
RSU Scheme in accordance with the instruction of the Company for
the benefit of the employees of the Company.

No RSU has been granted, outstanding, vested, unvested,
cancelled, or lapsed since the Adoption Date and up to
the Latest Practicable Date. As at the Listing Date and 31
December 2024, the number of Shares available for grant
under the RSU Scheme was 13,365,371 Shares. As at
1 January 2024, 31 December 2024 and the Latest Practicable Date,
the number of Shares available for grant under the RSU Scheme
was still 13,365,371 Shares. Such number of Shares represents
approximately 3.80% of the total number of Shares in issue as at the
date of the 2024 annual report considering that there has been no
change in the total number of Shares in issue since the Listing Date
and up to the Latest Practicable Date. There is no service provider
sublimit being defined under the RSU Scheme as stated below.
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A summary of principal terms of the RSU Scheme is set out as
follows:

(@)

(b)

(c)

(d)

Purpose

The purpose of the RSU Scheme is to reward the RSU
Grantees for their services and contribution to the success
of the Group, and to provide incentives to them to further
contribute to the Group.

Period

The RSU Scheme remains in force for a period of ten years
commencing on the Adoption Date (“Scheme Period”), after
which period no further RSUs shall be granted or accepted, but
the provisions of the RSU scheme shall remain in full force and
effect in order to give effect to the vesting of RSUs granted and
accepted prior to the expiration of the scheme period.

Maximum number of RSUs

Unless otherwise duly approved by the Shareholders, the
Shares in aggregate underlying or represented by all RSU(s)
under the RSU Scheme shall not exceed 13,365,371 Shares,
which represents 3.80% of the total number of Shares in issue
as at the Listing Date.

Administration of the RSU Scheme

The RSU Scheme is subject to the administration of the Board
in accordance with the rules of the RSU Scheme. Any decision
of the Board made in accordance with the rules of the RSU
Scheme shall be final, conclusive and binding, provided in each
case that such decision is made in accordance with the Articles
and any applicable laws.

The Board may delegate the authority to administer the RSU
Scheme to any one or more Directors.
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(e)
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The Board appoints the RSU Trustee to administer the granting
and vesting of RSU(s) granted to the RSU Grantees pursuant
to the RSU Scheme. Subject to compliance with the laws of
the Cayman Islands and the Articles, the Company provides
such assistance as may be appropriate or necessary to enable
the RSU Trustee to satisfy its obligations in connection with
the administration and vesting of RSU(s) granted to the RSU
Grantees pursuant to the RSU Scheme. There is no service
provider sublimit being defined under the RSU Scheme.

Maximum entitlement of each RSU Scheme participant

Under the terms of the RSU Scheme, there is no specified
maximum entitlement of Shares to be granted to each
participant.

Who may join

The Directors (which expression shall, for the purpose of this
paragraph, include a duly authorised committee thereof) may, at
their absolute discretion, invite any person belonging to any of
the following classes of participants, who the Board considers,
in its sole discretion, has contributed or will contribute to the
Group, to receive RSU(s) under the RSU Scheme (collectively
the “Eligible Persons”):

(i) employees of the Group (including director, chief executive
officer, members of senior management, key technical
personnel or employees of any member of the Group);
and

(i)  any other person selected by the Board at its sole
discretion from time to time.

(e)
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On and subject to the rules of the RSU Scheme and all
applicable laws and other regulations, the Board, may within the
Scheme Period, determine any Eligible Persons to participate in
the RSU Scheme (the “Selected Persons”). Unless being so
selected, no person shall be entitled to participate in the RSU
Scheme. The Board has full and sole discretion to determine,
from time to time, the basis of eligibility of any Selected Person
for participation in the RSU Scheme and the grant of RSU(s) on
the basis of their contribution to the development of the Group
or any other factors as the Board deems appropriate.

Restrictions

The Board shall not grant any RSU(s) to any Selected Person in
any of the following circumstances:

(@  the requisite approvals for such grant from any applicable
regulatory authorities or governmental or public bodies
have not been obtained;

(b)  the securities laws or regulations require that a prospectus
or other offering documents be issued in respect of the
grant of RSU(s) or in respect of the RSU Scheme, unless
the Board determines otherwise;

(c) the grant would result in a breach by the Group or any of
its directors or senior management of any applicable laws,
regulations or rules;

(d) where our Company has information that must be
disclosed under Rule 13.09 of the Listing Rules or
where the Company reasonably believes there is inside
information which must be disclosed under Part XIVA
of the SFO (as may be amended from time to time),
until such price sensitive/inside information has been
published on the websites of the Stock Exchange and the
Company;
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0

(e) during the period of 60 days immediately preceding the
publication date of the annual results or, if shorter, the
period from the end of the relevant financial year up to
(and including) the publication date of the results; and (ii)
during the period of 30 days immediately preceding the
publication date of the quarterly results (if any) and half-
year results or, if shorter, the period from the end of the
relevant quarterly or half-year period up to (and including)
the publication date of the results; or

()  the grant would result in breach of the limit of the RSU
Scheme or other rules of the RSU Scheme.

Grant of RSU(s)

Subject to the limitations and conditions of the RSU Scheme,
the Board or the RSU Trustee (upon receipt of the notification
from the Board) shall grant an offer of grant of RSU(s) to any
Selected Person by way of a letter (the “Grant Letter”) on such
terms and conditions as the Board may determine.

To the extent that the offer of grant of a RSU(s) is not accepted
by the Selected Person within the time period or in a manner
prescribed in the Grant Letter, it shall be deemed that such
offer has been irrevocably declined and thus the grant has
immediately lapsed.

Vesting

The Board has the sole discretion to determine the vesting
schedule and vesting criteria (if any) for any grant of award(s)
to any RSU Grantee, which may also be adjusted and re-
determined by the Board from time to time. The RSU Trustee
should administer the vesting of the awards granted to each
RSU Grantee pursuant to the vesting schedule and vesting
criteria (if any) determined by the Board.

Acceptance of RSUs

A Selected Person may accept an offer of the grant of RSU(s)
in such manner as set out in the Grant Letter or as otherwise
determined by the Board. Once accepted, the RSU(s) are
granted to the Selected Person, who becomes a grantee in the
RSU Scheme immediately.
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There is no specified acceptance price or purchase price of award
Shares and the basis of determining the purchase price of Shares to
be awarded was not specified under the terms of RSU Scheme.

For other details of the RSU Scheme, please refer to the paragraph
headed “Statutory and General Information — D. Share Incentive
Schemes — 1. Post-IPO RSU Scheme — Summary of the Post-IPO
RSU Scheme” in Appendix V to the Prospectus.

2.  Share Option Scheme

The Company approved and adopted the Share Option Scheme on
21 June, 2022, and the remaining life of the Share Option Scheme
was approximately seven years and three months as at the Latest
Practicable Date.

No share option has been granted, exercised, outstanding, cancelled
or lapsed since the adoption date of the Share Option Scheme
and up to the Latest Practicable Date. As at 1 January 2024, 31
December 2024 and the Latest Practicable Date, the maximum
number of Shares in respect of which options may be granted
under the Share Option Scheme is 35,200,000 Shares, representing
approximately 10% of the total number of Shares in issue as at the
date of the 2024 annual report considering that there has been no
change in the total number of Shares in issue since the Listing Date
and up to the Latest Practicable Date. There is no service provider
sublimit being defined under the Share Option Scheme.

A summary of principal terms of the Scheme Option Scheme is set
out as follows:

1.  Purpose

The purpose of the Share Option Scheme is to provide an
incentive or reward for the Option Grantees (as defined below)
for their contribution or potential contribution to our Group.
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2.

3.

4.

Participants and the basis of determining the eligibility of the
participants

Our Board may, subject to and in accordance with the
provisions of the Share Option Scheme and the Listing Rules,
at its discretion grant options to any full-time or part-time
employees, consultants or potential employees, consultants,
executives or officers (including Directors) of our Company
or any of its subsidiaries, and any suppliers, customers,
consultants, agents and advisors who, in the sole opinion
of our Board has contributed or will contribute to our Group
(collectively, the “Eligible Participants”) and whom our
Board may in its absolute discretion select and subject to such
conditions as it may think fit.

Period

The Share Option Scheme will remain in force for a period of
10 years commencing on the date on which the Share Option
Scheme is adopted.

Grant of options
(a) Making of offer

An offer shall be made to an Eligible Participant by an
offer document in such form as our Board may from time
to time determine (the “Offer Document”), requiring the
participant to undertake to hold the option on the terms
on which it is to be granted and to be bound by the
provisions of the Share Option Scheme.

(b)  Acceptance of offer

An option shall be deemed to have been granted to
(subject to certain restrictions in the Share Option
Scheme), and accepted by, the Eligible Participant
(the “Option Grantee”) and to have taken effect upon
the issue of an option certificate after the duplicate
Offer Document constituting acceptance of the option
duly signed by the Option Grantee, together with a
remittance in favor of our Company of HKD1.00 by way
of consideration for the grant of the option is received by
our Company on or before the last day for acceptance set
out in the Offer Document. The remittance is not in any
circumstances refundable and shall be deemed as part
payment of the Exercise Price (as defined below). Once
accepted, the option is granted as from the date on which
it was offered to the Option Grantee (the “Offer Date”).
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(c)

(d)

Restrictions on time of grant

No grant of options shall be made after any inside
information has come to the knowledge of our Company
until such inside information has been announced
pursuant to the requirements of the Listing Rules. In
particular, no option shall be granted during the period
of one month immediately preceding the earlier of: (i) the
date of our Board meeting as shall have been notified to
the Stock Exchange for the approval of our Company’s
results for any year, half-year, quarterly or any other
interim period (whether or not required under the Listing
Rules); and (i) the deadline for our Company to publish an
announcement of its results for any year or half-year under
the Listing Rules or quarterly or any other interim period
(whether or not required under the Listing Rules), and
ending on the actual date of the results announcement
for such year, half year, quarterly or interim period (as the
case may be). The period during which no option may be
granted will cover any period of delay in the publication of
a results announcement.

The Directors may not grant any option to a participant
who is a Director during the period or time in which
Directors are prohibited from dealing in shares pursuant to
the Model Code for Securities Transactions by Directors
of Listed Issuers prescribed by the Listing Rules or any
corresponding code or securities dealing restrictions
adopted by the Company.

Grant to connected persons

Any grant of options to a connected person must be
approved by all independent non-executive Directors
(excluding any independent non-executive Director who is
also a proposed Option Grantee of the options, the vote
of such independent non-executive Director shall not be
counted for the purposes of approving the grant).
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Grant to substantial shareholders and independent non-
executive directors

Without prejudice to sub-paragraph 4(c) above, any grant
of options to a substantial shareholder or an independent
non-executive Director of our Company or any of their
respective associates shall be subject to, in addition to
the approval of our independent non-executive Directors
in sub-paragraph (d) above, the issue of a circular by our
Company to its Shareholders and the approval of our
Shareholders in general meeting if our Shares issued and
to be issued upon exercise of all options already granted
and proposed to be granted to him (whether exercised,
canceled or outstanding) under the Share Option Scheme
or any other scheme in the twelve (12) month period up to
and including the Offer Date:

(i) would represent in aggregate more than 0.1 %, or
such other percentage as may from time to time be
provided under the Listing Rules, of our Shares in
issue on the Offer Date; and

(i)  would have an aggregate value, based on the
official closing price of our Shares as stated in the
daily quotation sheets of the Stock Exchange on
the Offer Date, in excess of HKD5,000,000 (or such
other amount as shall be permissible under the
Listing Rules from time to time).

Proceedings in general meeting to approve the grant of
option

At the general meeting to approve the proposed grant
of options under sub-paragraph 4(e) above, the Option
Grantee, his associates and all core connected persons of
our Company must abstain from voting. At such general
meeting, the vote to approve the grant of such options
must be taken on a poll in accordance with the Articles
of Association and the relevant provisions of the Listing
Rules.
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(h)

Performance target

Our Board has the discretion to require a particular Option
Grantee to achieve certain performance targets specified
at the time of grant before any option granted under the
Share Option Scheme can be exercised. There is no
specific performance targets stipulated under the terms of
the Share Option Scheme and our Board currently has no
intention to set any specific performance targets on the
exercise of any options granted or to be granted under
the Share Option Scheme.

Vesting

Options granted under the Share Option Scheme shall
be subject to such vesting conditions as set forth in the
respective Option Grantee’s Offer Document. In addition
to such other performance-based vesting conditions (if
any) set forth in the respective Option Grantee’s Offer
Document and unless otherwise approved by the Board
in writing, (i) the vesting schedule requires continued
employment of or service by the respective Option
Grantee through each applicable vesting date as a
condition to the vesting of the applicable percentage of
the option and the rights and benefits under the Share
Option Scheme and the respective Option Grantee’s
Offer Document; and (i) employment or service for only
a portion of the respective vesting period, even if a
substantial portion, will not entitle the respective Option
Grantee to any proportionate vesting of the option.
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5.  Exercise price

The price per Share at which a Option Grantee may subscribe
for Shares upon exercise of an option (the “Exercise Price”)
shall, subject to any adjustment(s) under the terms of the
Share Option Scheme, be determined by our Board in its sole
discretion but in any event shall be at least the highest of:

U

(i)

)

the official closing price of our Shares as stated in the
Stock Exchange’s daily quotations sheets on the Offer
Date;

the average of the official closing prices of our Shares as
stated in the Stock Exchange’s daily quotation sheets for
the five business days immediately preceding the Offer
Date; and

the nominal value of a Share; provided that for the
purpose of determining Exercise Price under sub-
paragraph 5(ii) above where our Shares have been listed
on the Stock Exchange for less than five Business Days
preceding the Offer Date, the issue price of our Shares
in connection with such listing shall be deemed to be the
closing price of our Shares for each Business Day falling
within the period before the listing of our Shares on the
Stock Exchange.

6.  Maximum number of Shares available for subscription

€)

Scheme limit

Subject to sub-paragraphs 6(b) and 6(c) below, the
maximum number of Shares in respect of which options
may be granted under the Share Option Scheme and
any other Share Option Schemes of our Company shall
not in aggregate exceed the number of Shares that shall
represent 10% of the total number of Shares in issue
immediately upon completion of the Global Offering and
the Capitalization Issue (the “Scheme Limit”) which is
35,200,000 Shares. For the purpose of calculating the
Scheme Limit, options which have lapsed in accordance
with the terms of the Share Option Scheme (or any other
share option schemes of the Company) shall not be
counted.
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(b)

(c)

Renewal of scheme limit

Our Company may seek approval by our Shareholders
in general meeting for renewing the Scheme Limit
provided that the total number of Shares in respect of
which options may be granted under the Share Option
Scheme and any other schemes of our Company under
the Scheme Limit as renewed from time to time must not
exceed 10% of the total number of Shares in issue as at
the date of our Shareholders’ approval. Options previously
granted under the Share Option Scheme, whether
outstanding, canceled, lapsed in accordance with its
applicable rules or already exercised, will not be counted
for the purpose of calculating the limit as renewed.

For the purpose of seeking the approval of our
Shareholders under this sub-paragraph 6(b), a circular
containing the information required under Rule 17.02(2) of
the Listing Rules must be sent to our Shareholders.

Grant of options beyond scheme limit

Our Company may seek separate approval by our
Shareholders in general meeting for granting options
beyond the Scheme Limit provided that the options in
excess of the Scheme Limit are granted only to Eligible
Participants who are specifically identified by our Board
before such approval is sought.

For the purpose of seeking the approval of our
Shareholders under this sub-paragraph (6)(c), our
Company must send a circular to our Shareholders
containing a generic description of the specified Eligible
Participants who may be granted such options, the
number and terms of the options to be granted, the
purpose of granting such options to the Option Grantees
with an explanation as to how the terms of options serve
such purpose and the information required under Rule
17.02(2)(d) of the Listing Rules.
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(d)

(e)

Maximum number of Shares issued pursuant to the
Share Option Scheme

Notwithstanding anything to the contrary in the Share
Option Scheme, the maximum limit on the number
of Shares which may be issued upon exercise of all
outstanding options granted and yet to be exercised
under the Share Option Scheme and any other schemes
of our Company must not in aggregate exceed such
number of Shares as shall represent 30% of our Shares in
issue from time to time. No options may be granted under
any schemes of our Company or subsidiaries if such grant
will result in this 30% limit being exceeded.

Option Grantee’s maximum holding

Unless approved by our Shareholders in general meeting
in the manner prescribed in the Listing Rules, our Board
shall not grant options to any Option Grantee if the
acceptance of those options would result in the total
number of Shares issued and to be issued to that Option
Grantee on exercise of his options during any twelve (12)
month period up to the Offer Date exceed 1% of the total
Shares then in issue.

Where any further grant of options to a Option Grantee, if
exercised in full, would result in the total number of Shares
already issued or to be issued upon exercise of all options
granted and to be granted to such Option Grantee
(including exercised, canceled and outstanding options)
in any twelve (12) month period up to and including the
date of such further grant exceed 1% of the total number
of Shares in issue, such further grant must be separately
approved by our Shareholders in general meeting
with such Option Grantee and his close associates (or
associates if the Option Grantee is a connected person)
abstaining from voting. Our Company must send a circular
to our Shareholders and the circular must disclose the
identity of the Option Grantee, the number and terms of
the options to be granted and options previously granted
to such Option Grantee and the information required
under Rule 17.02(2) of the Listing Rules. The number
and terms (including the Exercise Price) of the options to
be granted to such Option Grantee must be fixed before
our Shareholders’ approval. The date of the meeting
of our Board for proposing such further grant of option
should be taken as the date of grant for the purpose of
calculating the Exercise Price.

(d)
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Rights attached to the Shares

Shares to be allotted upon exercise of an option will be subject
to all the provisions of the Articles of Association and will rank
pari passu with the fully paid Shares in issue on the date of
issue. Accordingly, such Shares will entitle the holders to have
the same voting, dividend, transfer and other rights, and to
participate in all dividends or other distributions paid or made
on or after the date on which the allottee is registered as a
member (the “Registration Date”) other than any dividends
or other distributions previously declared or recommended
or resolved to be paid or made with respect to a record date
which is before the Registration Date.

A Share issued upon the exercise of an option shall not carry
any voting rights until completion of registration of the Option
Grantee or his nominee as the holder of such Share on the
register of members of our Company. Shares issued on the
exercise of an option shall not rank for any rights attaching to
Shares by reference to a record date preceding the date of
allotment.

Exercise of options

Unless otherwise provided in the respective Option Grantee’s
Offer Document, an option may be exercised by a Option
Grantee at any time or times during the period notified by
our Board during which the Option Grantee may exercise his
option(s) (the “Option Period”) provided that:

(@ in the event of the Option Grantee ceasing to be an
Eligible Participant for any reason other than his death, ill-
health, injury, disability or the termination of his relationship
with our Company and/or any of its subsidiaries on one
or more of the grounds specified under the terms of
Share Option Scheme, the Option Grantee may exercise
the option up to his entitlement at the date of cessation
of being an Eligible Participant (to the extent not already
exercised) within the period of thirty (30) days (or such
longer period as our Board may determine) following the
date of such cessation (which date shall be, in relation
to a Option Grantee who is an Eligible Participant by
reason of his employment with our Company or any
of its subsidiaries, the last actual working day with our
Company or the relevant subsidiary whether salary is paid
in lieu of notice or not);
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in the case of a Option Grantee ceasing to be an Eligible
Participant by reason of death, ill-health, injury or
disability (all evidenced to the satisfaction of our Board)
and none of the events which would be a ground for
termination of his relationship with our Company and/or
any of its subsidiaries under the Share Option Scheme
has occurred, the Option Grantee or the personal
representative(s) of the Option Grantee shall be entitled
within a period of 12 months (or such longer period as our
Board may determine) from the date of cessation of being
an Eligible Participant or death to exercise his option in full
(to the extent not already exercised);

if a general offer (whether by way of take-over offer, share
repurchase offer or scheme of arrangement or otherwise
in like manner) is made to all the holders of Shares (or all
such holders other than the offeror and/or any person
controlled by the offeror and/or any person acting in
association or in concert with the offeror), our Company
shall use its best endeavors to procure that such offer is
extended to all the Option Grantees (on the same terms
mutatis mutandis, and assuming that they shall become,
by the exercise in full of the options granted to them
as Shareholders). If such offer, having been approved
in accordance with applicable laws and regulatory
requirements, becomes, or is declared unconditional, the
Option Grantee (or his legal personal representative(s))
shall be entitled to exercise his option in full (to the extent
not already exercised) at any time within fourteen (14)
days after the date on which such general offer becomes
or is declared unconditional;
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if a compromise or arrangement between our Company
and our Shareholders and/or creditors is proposed for
the purposes of or in connection with a scheme for the
reconstruction of our Company or its amalgamation
with any other company or companies pursuant to the
Companies Law, our Company shall give notice thereof
to all the Option Grantees (together with a notice of
the existence of the provisions of this paragraph) on
the same day as it despatches to Shareholders and/
or creditors of our Company a notice summoning the
meeting to consider such a compromise or arrangement,
and thereupon each Option Grantee shall be entitled to
exercise all or any of his options in whole or in part at any
time prior to noon (Hong Kong time) on the Business Day
immediately preceding the date of the general meeting
directed to be convened by the relevant court for the
purposes of considering such compromise or arrangement
and if there is more than one meeting for such purpose,
the date of the first meeting. With effect from the date of
such meeting, the rights of all Option Grantees to exercise
their respective options shall forthwith be suspended.
Upon such compromise or arrangement becoming
effective, all options shall, to the extent that they have not
been exercised, lapse and determine. Our Board shall
endeavor to procure that our Shares issued as a result
of the exercise of options in such circumstances shall for
the purposes of such compromise or arrangement form
part of the issued share capital of our Company on the
effective date thereof and that such Shares shall in all
respects be subject to such compromise or arrangement.
If for any reason such compromise or arrangement is not
approved by the relevant court (whether upon the terms
presented to the relevant court or upon any other terms
as may be approved by such court), the rights of the
Option Grantees to exercise their respective options shall
with effect from the date of the making of the order by the
relevant court be restored in full as if such compromise
or arrangement had not been proposed by our Company
and no claim shall lie against our Company or any of its
officers for any loss or damage sustained by any Option
Grantee as a result of the aforesaid suspension; and
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(e) in the event a notice is given by our Company to its
shareholders to convene a general meeting for the
purposes of considering, and if thought fit, approving
a resolution to voluntarily wind-up our Company, our
Company shall on the same date as or soon after it
despatches such notice to each member of our Company
give notice thereof to all Option Grantees and thereupon,
each Option Grantee (or in the case of the death of the
Option Grantee, his personal representative(s)) shall be
entitled to exercise all or any of his options (to the extent
not already lapsed or exercised) at any time not later
than two Business Days prior to the proposed general
meeting of our Company by giving notice in writing to
our Company, accompanied by a remittance for the full
amount of the aggregate Exercise Price for our Shares
in respect of which the notice is given whereupon our
Company shall as soon as possible and, in any event, no
later than the Business Day immediately prior to the date
of the proposed general meeting referred to above, allot
and issue the relevant Shares to the Grantee credited as
fully paid.

For other details of the Share Option Scheme, please refer to the
paragraph headed “Statutory and General Information — D. Share
Incentive Schemes — 2. Post-IPO Share Option Scheme” in Appendix
V to the Prospectus.
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Share Award Scheme

The Company has adopted the Share Award Scheme on 28 April
20283. The Board intends to instruct Equiom Fiduciary Services (Hong
Kong) Limited and any additional or replacement trustees, being
the trustee or trustees of the trust of the Share Award Scheme (the
“Trustee”) to purchase a certain number of existing Shares on the
Stock Exchange at the market trading price as and when appropriate
in accordance with the applicable laws and regulations and the rules
relating to the Share Award Scheme (the “Share Award Scheme
Rules”) as the awarded Shares for the Share Award Scheme. The
remaining life of the Share Award Scheme was approximately eight
years and one months as of the Latest Practicable Date.

No Share award has been granted, outstanding, vested, unvested,
cancelled or lapsed since the adoption date of the Share Award
Scheme, 1 January 2024, 31 December 2024 and up to the
Latest Practicable Date. As at 31 December 2024 and the Latest
Practicable Date, the maximum number of Shares in respect of which
Share awards may be granted under the Share Award Scheme is
35,200,000, accounting for approximately 10% of the total number
of shares in issue as at 1 January 2024, 31 December 2024 and the
date of this report.

There is no service provider sublimit being defined under the Share
Award Scheme.

A summary of the principal terms of the Share Award Scheme Rules
is set out as follows:
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(a)

(b)

Purposes and participants

The purposes of the Share Award Scheme are to recognise
and acknowledge the contributions by the person(s) who are
eligible to be selected as a Share award grantee (the “Share
Award Grantee”) according to the terms of the Share Award
Scheme, which include (i) the Directors and employees of the
Group (excluding Directors, chief executive of the Company,
core connected person of the Group or any of their respective
associates); (i) directors and employees (excluding Directors,
chief executive of the Company, core connected person of the
Group or any of their respective associates) of (a) any direct
or indirect holding company of the Company; (b) any direct or
indirect subsidiary of any company include in (a) above; and (c)
any associated company of the Company, but excluding any
members of the Group; and (iii) any service providers of the
Group on a continuing and recurring basis in its ordinary and
usual course of businesses which are material to the long-term
growth of the Group (excluding Directors, chief executive of the
Company, core connected person of the Group or any of their
respective associates) whom the Board or the committee of
the Share Award Scheme, in its sole discretion, determines that
have contributed or will contribute to the Group (collectively, the
“Eligible Participants”) and to provide them with incentives
in order to motivate them to optimise their performance and
efficiency for the benefit of the Group, as well as to attract and
retain or otherwise maintaining ongoing business relationships
with the Eligible Participants whose contributions are, or, will or
are expected to be, beneficial to the Group.

Duration

Subject to any early termination as may be determined by the
Board or the committee of the Share Award Scheme, the Share
Award Scheme shall be valid and effective for a period of ten
years commencing on the adoption date of the Share Award
Scheme (i.e. 28 April 2023).
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Any early termination of the Share Award Scheme shall not
affect any subsisting rights of any Eligible Participants or Share
Award Grantees. Upon termination, (i) no further grant of the
award may be made under the Share Award Scheme; (i) all
awarded Shares and the related income shall become vested in
the relevant Share Award Grantees on such date of termination;
and (iii) net sale proceeds (after making appropriate deductions)
of the awarded Shares or related income which are not vested
and/or forfeited in accordance with the terms of the Share
Award Scheme Rules (the “Returned Shares”) and the residual
cash and such other funds remaining in the trust (the “Trust”)
constituted by the trust deed to be entered into between the
Company and the Trustee (“Trust Deed”) shall be remitted to
the Company.

Administration

The Share Award Scheme is subject to the administration by
the Board or the committee of the Share Award Scheme (as
delegated by the Board) in accordance with the Share Award
Scheme Rules and terms of the Trust Deed.

Operation of the Share Award Scheme

The committee of the Share Award Scheme has been
delegated with authority by the Board to maintain an
oversight of the operations of the Share Award Scheme and
to make recommendations to the Board from time to time
for its consideration and approval on the operations of the
Share Award Scheme, including the selection of the Eligible
Participants, the terms of the grant of awards and the other
related matters as expressly provided under the Share Award
Scheme Rules and the Listing Rules. The Board or the
committee of the Share Award Scheme shall cause to be paid
to the Trustee (or its nominee) the purchase price and the
related expenses for the purchase of Shares from the Stock
Exchange at the market trading price. The Trustee must hold
the Shares until they are vested in accordance with the Share
Award Scheme Rules. When the Share Award Grantee has
satisfied all vesting conditions (if any) specified by the Board
or the committee of the Share Award Scheme at the time of
making the award and become entitled to the Shares forming
the subject of the award, the Board or the committee of the
Share Award Scheme may instruct the Trustee (i) to transfer the
relevant vested Shares to the Share Award Grantee; or (i) to sell
the relevant vested Shares on the market and transfer the net
sales proceeds to the Share Award Grantee.
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The Trustee shall administer the Share Award Scheme in the
manner specified in the Trust Deed and the Share Award
Scheme Rules.

Subject to and in accordance with the Share Award Scheme
Rules, the Listing Rules and all applicable laws and regulations,
the Board or the committee of the Share Award Scheme shall
be entitled (after considering recommendations and proposals
from the committee of the Share Award Scheme in accordance
with its terms of reference), at any time on any business day
of Hong Kong during the period of ten (10) years commencing
on the adoption date of the Share Award Scheme (i.e. 28 April
2023), subject to any early termination of the Share Award
Scheme, to grant an award to any Eligible Participant, as the
Board or the committee of the Share Award Scheme may in its
absolute discretion select.

The Board or the committee of the Share Award Scheme shall
not grant any Share award, make any payment to the Trustee (or
its nominee) or give instructions to the Trustee (or its nominee)
to purchase or sell or transfer the Shares, and the Trustee (or
its nominee) shall not purchase or sell or transfer the Shares
where dealings in Shares by the Directors are prohibited under
the Model Code, the Listing Rules or any applicable laws or
regulations from time to time.

No acceptance price or purchase price of award Share was
specified under the Share Award Scheme Rules, and the basis
of determining the purchase price of award Share was not
specified under the Share Award Scheme Rules.

Vesting and lapse

Unless otherwise determined by the Board or the committee
of the Share Award Scheme at its discretion, the number of
Shares awards held by the Trustee on Trust and which are
entitled by a Share Award Grantee shall be vested to that Share
Award Grantee in accordance with the Share Award Scheme
Rules and any specific conditions as determined by the Board
or the committee of the Share Award Scheme at its absolute
discretion.
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A Share Award Grantee shall not have any interest or rights
(including the right to receive dividends) in the awarded Shares
prior to the vesting date of the awarded Shares. An Eligible
Participant or Share Award Grantee shall also have no rights in
the residual cash of the Trust or Shares or such other trust fund
or property held by the trust.

An award of Shares which have yet vested shall be forfeited if a
Share Award Grantee (i) ceased to be an Eligible Participant by
reason of the termination of his employment or directorship on
the grounds that he has been guilty of serious misconduct, or
unable to pay his debts or has committed any act of bankruptcy
or has become insolvent or has made any arrangements or
compromise with his creditors generally, or has been convicted
of any criminal offence involving his integrity or honesty or on
any other grounds on which an employer would be entitled to
terminate his employment summarily; (i) transferred, assigned
his award to any other person; or (jiij ceased to be an Eligible
Participant for any other reason. The Share award, unless the
Board or the committee of the Share Award Scheme otherwise
determines, will be forfeited and the relevant awarded Shares
shall not be vested on the relevant vesting date of the awarded
Shares but become Returned Shares for the purpose of the
Share Award Scheme.

Share Award Scheme limit and maximum entitlement of each
Eligible Participant

The Board or the committee of the Share Award Scheme shall
not make any further award of awarded Shares which will
result in the number of Shares awarded by the Board or the
committee of the Share Award Scheme under the Share Award
Scheme exceeding ten per cent (10%) of the issued share
capital of the Company as at the adoption date (i.e. 28 April
2023) of the Share Award Scheme (i.e. 35,200,000 Shares),
accounting for approximately 10% of the total number of Shares
in issue as at the adoption date.

There is no maximum entitlement of award Shares of each
Eligible Participant under the Share Award Scheme Rules.
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Disclosure of Interests
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Voting rights

No instructions shall be given by a Share Award Grantee
(including, without limitation, voting rights) to the Trustee in
respect of the awarded Shares that have not been vested,
and such other properties of the trust fund managed by the
Trustee (or its nominee). Notwithstanding that the Trustee (or its
nominee) is the legal registered holder of the Shares held upon
trust pursuant to the Trust Deed or the Share Award Scheme
Rules, the Trustee (or its nominee) holding unvested Shares
of the Share Award Scheme, whether directly or indirectly,
shall not exercise the voting rights attached to such Shares
and abstain from voting on matters that require Shareholders’
approval under the Listing Rules, unless otherwise required by
law to vote in accordance with the beneficial owner’s direction
and such a direction is given.

Interest in the Share award

Any award made under the Share Award Scheme shall be
personal to the Share Award Grantee to whom it is made and
shall not be transferable or assignable, and no Share Award
Grantee shall in any way sell, transfer, charge, mortgage,
encumber or create any interest in favour of any other person
except for any company that is wholly-owned by the Share
Award Grantee or a Trust which the settlor is the Share Award
Grantee over or in relation to such Share award.

For other details of the Share Award Scheme, please refer to
the announcement of the Company dated 28 April 2023.

The Company has three share incentive schemes in place,
namely the RSU Scheme, the Share Option Scheme, and
the Share Award Scheme. These schemes are designed to
motivate and reward eligible individuals who contribute to the
development of the Company. As of the Latest Practicable
Date, no awards have been granted or exercised under any of
these three schemes.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HBREBRE
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ABOUT THIS REPORT

Readboy Education Holding Company Limited (the “Company” or
“we” or “us”, together with its subsidiaries, the “Group”) is engaged
in developing, manufacturing and selling of smart learning devices
embedded with digital educational resources, which is a service
provider of technology-enabled smart learning device, with a mature
education ecosystem. The Group is pleased to release our second
Environmental, Social and Governance Report (hereinafter referred
to as the “ESG Report”’ or the “Report”), which outlines our works
in fulfilling corporate social responsibility, and our performance on
environmental category and social category.

Reporting Standard

The Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “Guide”) set out in the
Appendix C2 to the Rules Governing the Listing of Securities issued
by the Stock Exchange of Hong Kong Limited (“Stock Exchange”).
The contents covered herein are in compliance with the mandatory
disclosure requirements, including governance framework and the
four reporting principles (i.e. materiality, quantitative, balance and
consistency), and the “comply or explain” provision required in
the Guide. An index of the Guide prepared in accordance with the
contents of the Report is inserted in the last chapter of the Report for
readers’ quick reference.
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Materiality We have identified and disclosed the process and criteria for material ESG issues in the Report.
sE% We have also identified and disclosed key stakeholders, the process and results of stakeholder
engagement in the Report.
BME BRI RN REFREBEEZESCRE BN AEE RAER - AT #HI RN WMERRREEN=
HEER - FBE 2 EEBIERER -
Quantitative We have disclosed the statistical standards, methodologies, assumptions and/or calculation tools
1t used in reporting KPIs, and sources of conversion factors.
KMERER BERMRESUSZMANGIERE - 7% BRESHGHEIR - UREHREAZEN
Balance We have provided an unbiased picture of our positive and negative information in the Report.
g BPIREABREP R R MR SRR EEMEEAES
Consistency We use a consistent approach to statistical disclosure in the Report. If there are any changes to
— 5 statistical methods or key performance indicators or any other relevant factors that affect meaningful

comparisons, we will make this clear in our ESG Report.
BIPIRARREPER —BOSHRE L - Rt A AREVIEE A TAZE A E AT
EEERIENEEEE - HMISEESCGRETIBEHA
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Environmental, social and governance report
RIE - HERERIRS

1

Reporting Scope

The Report describes the Group’s sustainable development policies,
measures and key performance indicators (“KPIs”) relating to its core
business from 1 January 2024 to 31 December 2024 (the “Year”
or the “Reporting Period”). Unless otherwise specified, the Report
covers the actual businesses of the Group, and the environmental
KPIs include data from the warehouses, offices and dormitories in
Zhongshan, China, as well as the offices located in Guangzhou and
Zhuhai, to evaluate environmental KPIs'.

Language of the Report

The Report is published in both traditional Chinese and English.
In case of any inconsistency between the traditional Chinese and
English versions, the traditional Chinese version shall prevail.

Approval of the Report

The Report was approved by the board of directors on 27 March
2025 upon confirmation by the management.

Feedbacks on the Report

We attach great importance to your feedbacks on the Report. If you
have any queries or suggestions, please feel free to contact us via
email: dslic@readboy.com.
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During the Year, the operations of the Group’s production and assembly facilities in Zhongshan were outsourced to a third

party in January 2024.
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3. SUSTAINABILITY APPROACH 3. AIEEHELE

Our mission is to empower education through technology, making
learning a rewarding and enjoyable experience. To become an
outstanding and respected educational technology enterprise, we
firmly believe that technology can fundamentally transform the way
people learn, making it more efficient, personalised, and enjoyable.
We continuously innovate and develop a range of products and
services designed to enhance learning experiences. Sustainability
and social responsibility are core aspects of our product design and
development strategies. Readboy not only supports student growth
but also contributes positively to society. Looking ahead, we will focus
on enhancing data quality and analytical capabilities. Meanwhile,
we actively promote collaboration and resource sharing within
the industry, so as to contribute towards the constantly-changing
education industry. We will closely monitor regulatory developments
to ensure all activities comply with the latest legal requirements.

3.1 Board Statement

We are committed to sustainable development within our
business practices, integrating environmental, social, and
governance (ESG) considerations into daily operations and
management to create long-term value for investors and
stakeholders. The Board bears ultimate responsibility for
sustainability, providing comprehensive oversight, approving
the Group’s ESG management guidelines, identifying key
ESG issues, strategies, and risk management measures,
and monitoring target progress. An ESG committee and
working group have been established to oversee the effective
implementation and management of ESG initiatives.

During the Year, the Board reviewed the Group’s environmental
objectives and their implementation progress. It will continue
to monitor ESG performance and conduct periodic evaluations
based on ESG objectives to supervise and improve
sustainability practices.
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3.2 Sustainability Governance

As the highest decision-making authority, the Board holds
ultimate responsibility for ESG matters. A top-down governance
structure comprising the Board, ESG Committee, and ESG
Working Group has been established. The ESG Committee,
authorised by the Board and led by three Board members
alongside management, supports the Board by reviewing,
evaluating, and recommending ESG measures implemented
by business units, reviewing the Group’s ESG responsibilities,
vision, principles, and policies, monitoring stakeholder
communication channels and methods, and reporting identified
issues, performance and important subject matters of ESG to
the Board. The ESG Working Group consists of representatives
from various departments and is responsible for executing the
Group’s ESG strategies.
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DECISION-MAKING LEVEL:

the Board of Directors
REE : EEE

e  Taking full responsibilities for ESG strategies and reporting
HESGR S R ERAEEIME(E

. Delegating authority to the ESG committee
MESGZ & §15IkiE S

. Determining ESG management guidelines, strategies, plans, goals and
annual work, including assessing, prioritizing and managing material
ESG issues, risks and opportunities
HERESGE IR T8t - A - RE| - BRNRFETIIE - BIETE - EXHT
REBERESCGEE - AR NS

. Reviewing and monitoring ESG performance and the progress in achieving
goals regularly
EHIR R M B BESGRIE K& B IRERNGEE

e Approving the content of ESG report annually
EHFEESCHRERND

ORGANIZATION LEVEL:

the ESG committee
HBE : ESGEES

e Reporting regularly to the Board on ESG related issues and progress
FEHRESSERESGHEEEE RER

° Assessing ESG-related risks and opportunities on a regular basis
T HARTAHESGHRRE = iz Nt 38

. Responsible for reviewing and monitoring ESG policies and practices of
the Group to ensure that the Group complies with relevant legal and
regulatory requirements
BERFIREREENESCHER TR  BMREBEFAHEEEREEEK

EXECUTIVE LEVEL:

the ESG working group
#1TRE : ESGI{E/N4E

e  Coordinating and promoting the implementation of various ESG policies by
various departments, and monitoring the ESG-related work of various
functional departments
a8 SR B = B PTIIT R THESGI SR « B KM AL SBPTHIESGHRRE T1E

e  Collecting and reporting ESG internal policies, systems and ESG
related performance indicators
Yok K FHRESGABPIER - il E RESGHEMEBIER
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Rk - g RERHRE

The Group is committed to closely aligning business operations with
ESG objectives. At each stage of business decision-making and
business growth, we are guided by our core values, continuously
evaluating potential social impacts to ensure our actions align with the

Group’s ethical standards and responsibilities.

Personal Growth of
Employees
Employees’ personal
development: Provide
various trainings, enhance
employees’ professional
skills, support their career
development.
BIKK
BTERE : RHEZK(
BIIRIE - HERETH
BEH) XFHEIH

WA RBT -

Social involvement
Bear corporate social
responsibility by charity
donations and
volunteerings to give back
to society.
e
AECEAREMS :
BAZERE &
HIREEEE -
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Customer Service

Continuous improvements

on products and services
based on customers’
feedback, adapting into
changes in consumer
demands.
RIS
SRR EE B AR TS B
1t EREF R

Sustainability: Our
promises and actions
ASERE
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Environmental
Management
Environmental friendliness:
Implement measures to
reduce carbon emission,
energy and water
consumption.

RIGETRE

B - BER
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HEF

Supply chain
improvments

Strengthen collaborations
with suppliers by building
long-term relationships,
enhancing product quality
and stability in supply chain.
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RIB - HERER

3.3 Communication with Stakeholders

The Group highly values stakeholder feedback and consistently
responds to their concerns. Through various platforms, we
regularly engage with stakeholders and incorporate their
feedback into our decision-making and strategic planning
processes. During the Year, our main stakeholders include
customers, employees, suppliers, business partners,
government/regulatory agencies, and communities/
NGOs. Through the following communication channels,
we comprehensively understand, respond to and deal with
concerns to different stakeholders.

3.3 FIZAEERER

AEEERN AR BRLTE
ERMPNET - RFIEBTRFE
JERREA M s AR YT - YRR AN SR AR
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Main communication and

Stakeholders response methods Main concerns

FlzAEEE T FTEEBREESN FTERIRE

Customers Customer Satisfaction Survey and o Product and service quality

g Opinion Form EnkRBEE
EPREERAEMERE e Customer satisfaction
Customer Service Center and Hotline EPREE
BRI FIER . Intellectual property protection

Service complaint and response
PR I% o B Bl

Visit by customer relationship
manager

B BRERRD

Daily operation/commmunication
HEEE R

Online service platform

W ERBTE

Telephone and email

L EHE

FIBAE R
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Main communication and

Stakeholders response methods Main concerns
FlesAEBA S FEBEREEAFN FTERERE
Employees o Channels for employees to express Employee rights
BT their opinions (e.g. forms, comments BTN
box, employee communication Compensation and benefits
meeting, etc.) FroiEn
BTIXREERNEBE(MEE - BER Employment relationship and employee
- BLEBRZE communication
. Job performance appraisal and RIEBELETER
interview
THERIERATZ R
o Conference interview
B A
° Publications (such as employee
newsletters)
Ty (8 Tima)
° Business briefing
VR
° Staff activities
BT)EH
o Employee communication meeting
BIERRE
° Employee intranet
8 T
Suppliers ° Supplier management program Product and service quality
HrEm HERERIRT EmkREES
° Evaluation system with suppliers/ Customer satisfaction
subcontractors EPREE
SRR DB R A B E Intellectual property protection
. l}/l\qgtings NG EERE IR &
= Business ethics
o On-site inspection mEEE
B R
Government/ ° Regular information submission Health and safety of products and
Regulatory 7E RS B services
agencies . On-site inspection ERMREEERT S
BT, ESHAT, B BT Intellectual property protection
B e Inspection supervision AR
BEES
o Compliance reporting
BRWmE
Communities/ o Company website/company Participating in public welfare and
NGOs announcement/social media platform voluntary activities
*IEFEBATAE A NGIEEVRP/NCIVN- ey R BHENGHEAEWEEREE

° Donation
R

° Participating in community activities
S2E RS

° Volunteering

ETEH
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3.4 Materiality Assessment

The Group refers to the Stock Exchange’s Guidance on
disclosure obligations regarding material ESG issues and
conducted an analysis in comparing the Group’s operational
performance with the industry, resulting in 20 material ESG
issues being identified that are relevant to our business. Given
that no significant changes occurred in our business operations
and environment this year, previous materiality assessment
outcomes still meet stakeholder expectations, and thus the
previously identified material ESG topics have been reconfirmed
by the Board and dis closed prominently in the Report.

Materiality Matrix
EEMER

3.4 EEMFME

REE2EB R FNGESDFMRER
BEANEZMEREE - WETETT
HEMEBEREENEEBR - &K
BAL0EEARAEEERNE
R - ERAFEEBMEER
BEAREEBREL - RIERZATN
ER2 R *%{Z‘E%A“%’Jﬁ/@ﬂmﬁ
BENRE  PAAAEERE LM
BRINEZMEFEER - ﬁig@i#
BEREESWER  RAREAD I
1EERAINEE -

Highly material issues

EEEERE

Moderately material issue

TEERRE

Materiality to Stakeholders
MBHERAFNEEY

Materiality to the Group

HAEBHESHY
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Highly material issues Moderately material issue = General material issues
BEEESRE TEEERE —-REETRE

Social category Product quality and
gl safety

EmEEHTs

° Customer service
management
BPIRIBERE

° Intellectual property
A EE

° Sales and product label
management
HENEMTRER

° Information security and
privacy protection
EELE REMIRE

o Product and technology
innovation
B R BT BT

° Employee rights and
benefits
B T EarEF

° Employee recruitment
and retention
S THRER R R A

° Employee health and
safety
BI@FEREZ S

° Employee training and
development
B TIEFIEERE

o Community
participation and
investment

HER2EEE

Environmental ° Water resource o Promote green o Energy management
category management packaging BERER
RIS KERER EEFEBRE e Greenhouse gas
° Waste management management
BEEYEIR REREBER
o Material consumption
WRLERE
° Electronics recycling
B EmEIWEE

Governance . Anti-corruption
BIREE RES
o Supply chain
management
g EE
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4. QUALITY MANAGEMENT 4, EEER.
4.1 Quality of Products and Services 41 EmRBEEZ

The Group prioritises our users, constantly refining our quality REBURFAEHRL - TEELES
management system to ensure products are of high-quality. We FERR  UBREMNEEE -
strictly adhere to relevant laws and regulations, including the MEBREEB(REARKNMBEESE
Law on the Protection of the Rights and Interests of Consumers R REZF(PEARLMBEEM
of the PRC (FEARKEFBEEEEEZREL)) and the EE2R)EMMERER  2EEE
Product Quality Law of the People’s Republic of China ({# EmNEEERBERES -

ARFAFBEREE)%)), to comprehensively manage product
quality throughout the product life cycle.

We have obtained ISO 9001 certification for our quality ﬁfFﬁEﬁ%?:E}ISO 9001 EEERER
management system, and have established a robust quality RE - LREALEEERRBENERER
management system according to its management practices EREXR BUTENHEHETHER
and requirements. We developed a Quality and Environmental R RMGEEERBR  RET(E
Management Manual, which outlining basic requirements SERFEEFM) - B AFIET
and operating procedures for quality and environmental g RETEMNERERMEITLE
management within functional departments, continuously B - BERSESIIRBE

improving our quality and environmental performance.

SomiEts o/ o

§¥ B ERN A RAR Readboy Educational Technology Co., Ltd.
" ORLCCC (AN . ik woss Gt il CC )
A g ‘

ISO9001 Quality Management System Certification
ISO9001 B 2 IR RRFE

SGS

EENHBERERAE 147
2024 F FEHE



Environmental, social and governance report
RIE - HERERRS

The Group is dedicated to delivering products and services of
the highest quality while ensuring compliance with government
regulations. We have put in place the systems, such as the
Product Protection Operation Procedures, Internal Quality
Audit Procedures, Product Measurement and Monitoring
Operation Procedures, Lean Production Management System
of Manufacturing Department, to keep the product quality up to
par.

We implement multi-tiered quality inspections, covering raw
materials, semi-finished goods, final product production, and
delivery processes. Dedicated departments closely monitor
each stage, ensuring compliance with the highest standards.
Additionally, regular internal audits of our quality and Hazardous
Substance Process Management (HSPM) systems are
conducted to swiftly identify and rectify potential issues, thus
ensuring continuous compliance. The operation process is as
follows:

Draw up an Establish an
internal audit plan internal audit team Audit notice
BT NFE BN NTE ey AL .
O | v

RelowopeRd
(closejthe]case]

fack{of)

Improvement

« « «

Rk BETEL

AEEBNRREHRESLDENER R
IRTS - R ETEBNBRDERER
ER o BB S ECE M #IERR
FF) - (MR EREIZIERRF) ~ (E
AR EEHRERIZRF) - (BUEH

BREEEEEISHE - BIRE
mEERFIKFE
BMERZEANEERER  BEK

R B MR R R R EREE
KR ERIR - $8E ZPIE & 1E
REVETERRES - BERS—PER
BREEFRE - U BPEHRERE
HLIR R (HSPM) B 32 K4t LA R AE R 1E
FEITAEER - REFEBR L ARE
ERE - REUEE SR - ARE
REMNEEAHR  HEXEREN
T

Audit opening
meeting
FEAZEIR I35 A%
S 2x
= R

Registration!

&) o S

Internal quality audit process

NERE BREZIERRIZ
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We have established product recall and quality assurance
protocols, including the “3R Policy,” and enhanced recall
mechanisms such as the Non-conforming Management
Procedure and the Corrective and Preventive Procedures.
We provide after-sale options to customers to repair, replace,
or refund. In the event of a product recall, we conduct
investigations and processing, determine the cause of the
abnormality, and maintain continuous quality tracking of the
recalled products. We actively seek opportunities for quality
improvement, conduct repairs on recalled products, and
implement repair countermeasures in accordance with the
Corrective and Preventive Operation Procedures. If there
are significant abnormalities with recalled products, we will
discontinue production of the affected products. Furthermore,
we track the batches of recalled products, further identify
and control substandard products, properly maintain records
of all substandard products for future product development
reference, and take remedial actions for the prevention of the
recurrence of similar incidents. In addition, we established
procedures for non-compliant products, including refunds and
disposals, which records are held for statistical analysis and
quality control.

G

Return or refund
without reason
within 7 days from

the date of 15 days from the date

purchase of purchase
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During the Year, the Group had not recalled any products due
to safety and health reasons.

3R policy
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Replacement due to
quality issues within
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Free repair of faults
under normal usage
within a year from
the date of purchase
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Excellence in Products

Outstanding products and services are fundamental to our
success. Our core philosophy, “Technological innovation for
delightful learning experiences”, underpins all our products.
By introducing innovative product designs and innovative
technology into our operations, our products have gained
widespread market acceptance.

Readboy actively incorporates cutting-edge technology into the
development and innovation of smart learning devices. We have
established the Product Design and Development Procedure
for quality control purposes, which outlines each department’s
role and responsibility in each stage of product design and
development, and exercise strict control over the entire process,
to ensure that products meet customer requirements. Currently,
we produced a number of smart learning products with
high technology, such as Al learning tablets, smartwatches,
children’s tablets, Al dictionary pens, and smart learning
furniture. We utilised advanced Al and big data capabilities
for personalised precision teaching. In addition, collaboration
with third parties to seek to apply high technology, such as Al
and big data applications to the innovative learning, in order to
continuously improve the intelligent products and services, and
bring better learning experience to the users.

Case Study: Readboy Al Learning Tablet V5

Readboy’s Al Learning Tablet V5 leverages advanced Al
technology, offering personalised learning experiences. Features
include Al-driven test paper generation tailored to students’
performance, precise identification of knowledge gaps, targeted
practice recommendations, and an extensive library of over
5,000 educational videos supporting holistic development.
Its Al intelligent mistake management system automatically
organises incorrect answers and ensures efficient revision and
learning outcomes. These product features demonstrate our
commitment to innovation in smart education.
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Case Study: Readboy “Dream Big Model” Algorithm Registered
with Cyberspace Administration of China (CAC)

Readboy’s advanced Al algorithm, the “Dream Big Model”,
successfully received official recognition and registration from
the Cyberspace Administration of China (CAC). This milestone
highlights national recognition of Readboy’s safety standards
and management mechanisms in large-scale Al model
algorithms, laying a strong foundation for future innovation.
Readboy’s Al learning solves learning difficulty problems and
brings joy and convenience to users.

Case Study: Achieving Tsinghua University Dreams with Three-
year Efforts through Technology

Readboy helps students achieve their university dreams. A
student using a Readboy learning tablet achieved admission
to Tsinghua University, highlighting the tablet’s efficacy in
enhancing learning efficiency and comprehensive knowledge
mastery.

Not only did the student improve their learning efficiency, but
also acquired the knowledge needed for entering such a top
university. Compared to traditional learning methods, our
tablets enabled the student to learn at their own pace, providing
them with tailor-made, precise study plans to help them set up
for success. To celebrate this achievement, Readboy awarded
the student a RMB10,000 scholarship, demonstrating our
commitment to supporting education.
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4.2 High-Quality Customer Service 42 BERXFR®

Our goal is to enhance service quality and customer
satisfaction. The Group has established the “Customer
Satisfaction Measurement Procedure” and conducts regular
customer satisfaction surveys to gather feedback and track
satisfaction levels. The procedure clearly outlines the principles
for handling complaints, the responsible departments, and their
respective duties to ensure effective assistance in resolving any
customer issues that may arise.

In the event of customer complaints or urgent matters at retail
outlets, sales staff would immediately comfort customers and
contact primary distributors. Business representatives would
be sent promptly to manage situations onsite and coordinate
solutions with distributors. Our Customer Service Department
would follow up continuously, record customer feedback, and
develop corrective actions. We are committed to constantly
improving our products and services to further enhance
customer satisfaction.

Customer satisfaction is our core priority. We view every
customer complaint as an opportunity for improvement
and actively collect feedback regarding our products and
services. The Sales Department conducts comprehensive
customer satisfaction surveys bi-annually, recording results in
the Customer Satisfaction Survey Form as key data to drive
enhancements in products and management processes.

The Group recognises the importance of responsible marketing
practices in safeguarding consumer rights. We strictly comply
with the Advertising Law of the People’s Republic of China (
#= ARAMBESL)) and have established the Company
Information Release Management Policy, Market Promotion
Self-Inspection Checklist, and Notice Regarding Prohibition
of Misusing the Company Name and Unauthorised Seal to
Defame Online Products. These guidelines regulate information
publication processes for the Group and its distributors,
ensuring authenticity and compliance with relevant laws. We
also established the Flow Card and Barcode Usage Instructions
to standardise product labelling, including export, domestic,
and supermarket product barcodes, as well as product flow
cards containing final quality control (FQC) information.

During the Year, the Group received 168 complaints and all of
them had been dealt with.
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4.3 Intellectual Property Rights Protection 4.3 HRERRE

We uphold the principles of respecting and protecting
intellectual property rights (IPR). We rigorously manage and
defend patents and protect the Group’s intellectual property
rights, while ensuring compliance with the Patent Law of the
PRC (HEFEARLMBEIZEFIE)) and Trademark Law of the
PRC (F#EARLMEEIZL)). We have developed an
Intellectual Property Rights Management System, covering
intangible assets such as patents, trademarks, copyrights,
trade secrets, and software.

The Group has established an Intellectual Property (IP)
protection framework to strengthen management of the Group’s
intellectual property and patents. We have formed a dedicated
IP leadership team consisting of the General Manager, Deputy
General Manager, and HR & Administration Department. This
team formulates IP strategies, reviews related plans, oversees
implementation, and manages IP disputes. We conduct IP
education for employees and handle external IP matters. All
IP-related documents must be archived, clearly distinguishing
between occupational and non-occupational IP achievements
and ensuring the protection of the Group’s IP.
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The Group emphasises IP confidentiality and has formulated
strict policies for confidentiality, protection, and IP
commitments. Active measures are in place to prevent IP leaks,
including controlled personnel access and information transfer.
We maintain strict confidentiality during product development
and professional activities, ensuring the security of confidential
documents and meetings. Clear agreements are established
in third-party collaborations, outlining rights, obligations, and
responsibilities regarding third-party patents, thus preventing
infringement. If infringement is identified, our IP department
immediately collects evidence and resolves the issue under
guidance from relevant authorities.
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Intellectual Property Management System Certificate
MEEEEEBARERE

During the Year, the Group had been granted 265 patents and
registered 398 trademarks.
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4.4 Customer Privacy and Security 44 BEFBIARZR

The Group is committed to protecting the personal information
of customers and employees. Robust measures ensure that
personal data security and privacy are prioritised. We strictly
adhere to regulations such as the Cyber Security Law of the
PRC (HZEAREMBEIF4E L 2E)), Personal Information
Protection Law of the PRC ((FZE A R EMEE A 5 B1R#E
$%)) and the Civil Code of the PRC (P EE A R FIERIRHY),
continually improving our information security management
system.

Our information security and privacy management framework
includes but not limited to the User Information Protection
System, Network Security Management System, Account
Permissions Management System, Network Security
Qutsourcing Management System, Information Security
Confidentiality System, and the Security Operations
Management Guidelines. The information security and privacy
management framework safeguards data and information
security at root to avoid business disruption or loss due to
information system failure, data loss, or leakage of sensitive
information, so as to ensure the confidentiality, integrity, and
availability of various kinds of data, and keep our network
and data safe. The System Security Management System is
formulated to implement the security of operating system.
The system requires users to provide identity verification and
supporting documents for accessing system when they log in
to the system, to safeguard information and data security.

To protect user information, we established the User Information
Protection System which specifies requirements regarding data
collection, usage, storage, and protection. Employees must
strictly adhere to information security policies, to use data in a
legal, justified, and necessary manner. It forbids unauthorised
collection of users’ data and requires confidentiality of such
data to be maintained. The Group has mechanisms for user
account management, security measures, routine audits, and
inspections to safeguard user data.
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Daily netwo
planning
HE MR

Network vulnerability

HERERRE

The Group protects user privacy and data security by
implementing stringent measures and requiring employees
to adhere strictly to data security guidelines. We require all
employees to abide by the data security policies. Unauthorised
collection, leakage, alteration, damage, or sale of user data is
strictly prohibited. Without explicit consent from customers,
the Group does not collect or use personal information on any
platform, such as websites, apps, or internal IT systems. When
customers discontinue the use of our service, the collection and
use of their personal data are ceased immediately, and their
accounts will be terminated. Confidentiality is strictly maintained
for all user and consumer data in order to protect user privacy
and data security.

Our measures for information security management are as
follows:

rk ° Regular updating of firewalls,
E BRSO At
£

° Regular backup of server data,

TR IR R BUR - IKBBUE

° Strengthening the intranet and extranet management
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Conducting vulnerability scans of the network system using vulnerability scanning tools, patching the

checks vulnerabilities in the network, and conducting risk assessments

MRS MARRRFRE TS MR ZFUETTRRRE - BB FENRRETER - I EETRRE -
Hierarchical o Protecting information by installing confidential software on specific personnel’s computers to set
management decryption permissions. Access permissions are regulated according to employees’ authority to
BEHORERE prevent them from obtaining excessive information.

BEEREABFER ERERETHFRERTRRN T ARE - SHREAERRIEE TREETH

B UIEETEEUBZMER -

During the Year, the Group did not have any complaints or
lawsuits regarding protection of data and privacy.
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4.5 Supply Chain Management 4.5 HEHEERE

The Group is committed to ethical standards throughout our
supply chain by standardising procurement procedures and
strengthening supplier management. We have established the
Supplier Evaluation Management Procedures and Procurement
Control Procedures to regulate purchasing processes.

We manage our supply chain actively and responsibly,
and work closely with suppliers. Agreements including the
Purchase Contracts, Quality Assurance Agreements, Integrity
Agreements, and Confidentiality Agreements are entered into
with suppliers to strengthen co-operation among different
suppliers. While considering suppliers’ past performance,
technical capability, production capacity, quality control, delivery
timeliness, and pricing, we also evaluate their compliance risks
concerning environmental, health, and safety regulations, in
order to prevent working with suppliers with high-risk profiles
or negative reputations. As we sign these agreements —
Purchase Contracts, Quality Assurance Agreements, Integrity
Agreements, and Confidentiality Agreements — with suppliers,
we put standards on supplier’s actions related to environmental
and social responsibility. Additionally, we assess suppliers’
performance regarding environmental and social responsibility,
such as their adherence to national environmental protection
policies, regulations, and standards, checking for illegal labour
practices and provision of fair remuneration and working
conditions. When quality and conditions are comparable, we
prioritise suppliers offering environmentally friendly products.

Regular supplier evaluations and audits are conducted to
monitor compliance and identify non-compliant behaviour.
Suppliers are assessed according to the Monthly Statistics
of Supplier Evaluation Results (({£FEBEREZAEE B HEER)),
Supplier Survey Form #ERIF8ZE %)) and Supplier Evaluation
Form (LR FFEER)). High-performing suppliers may apply
to enter our supplier database and potentially receive increased
orders. Suppliers with scores below our standards may have
their relationships terminated.
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4.6

HERERRE

During the Year, the Group had a total of 78 suppliers, mainly
providing raw materials such as school bags, display screens,
chips and cameras. The number of suppliers by region and the
number of suppliers that have implemented the practice are as
follows:

Areas ih &=

AEER AEEHEEATT8EK
TERREHER BRE  CHRE
GIRFFEMEL o HEMRILES D
B - AREHTEBENNHERS
Baah -

Number of Suppliers

HEBHE (R)

South China Area EEH R
Eastern China Area HEH ISR
North China Area b @

76

1
1

Ethics and Integrity

The Group proactively addresses fraud and corruption,
adhering strictly to regulations including the Civil Code ()£ #
%)), Basic Standards for Enterprise Internal Control ({1 % 8
RHIE AR E)) and Articles of Association (/A RIE#2)), and
establishing a comprehensive Anti-Fraud System. We require
business partners to sign the Integrity Agreements, explicitly
prohibiting bribery and corruption.

We actively encourage employees to report bribery and
corruption issues through whistleblowing mechanisms that
we developed, including dedicated mailboxes and written
submissions, ensuring such details can be recorded for
thorough investigation and appropriate actions. Reports made
by employees are confidential and anonymous, with strict
policies against retaliation by the employee who is suspected
to have contravened such policies. All reported cases are to be
handled carefully, after they have been investigated and verified,
we would offer rewards to informants.

Anti-corruption training is provided to directors to ensure a clear
understanding of policy expectations and principles. During the
Year, we organised anti-corruption trainings for employees to
help them identify potential bribery and corruption acts.

During the Year, the Group was not involved in any legal
proceedings related to corruption.
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5. EfREE
iR

5. EMPLOYMENT MANAGEMENT
5.1 Employee Rights 5.1

The Group highly values employees as our most important
asset, committed to creating a harmonious workplace
environment. We strictly comply with employment and labour
laws and regulations in all regions where we operate.

Recruitment and Resignation

Recruitment procedures are clearly outlined in the Group’s
Employment Regulations and Employee Handbook. The Group
strictly adheres to regulations such as the Labour Law of the
People’s Republic of China (2 A REME L)% )), Labour
Contract Law of the People’s Republic of China { F# A R
MBI B A [BE)), Implementation Regulations of the Labour
Contract Law of the People’s Republic of China ( #Z A KR A0
BB A RDAZ Hi(EM)), Law on the Protection of Minors (&
B AMR%)), and the Regulations on the Prohibition of Child
Labour (Z£ |H#ME TIRE)). We uphold faimess, impartiality,
and equality in recruitment, explicitly prohibiting discrimination
based on age, health, race, ethnicity, or other factors, as
described in the Employee Handbook.

To enhance market-driven operations and strengthen HR
systems, we have established rigorous recruitment processes,
comprehensively considering applicants’ education, abilities,
and experience. Background checks and detailed investigations
for shortlisted candidates are conducted to prevent child labour
incidents. Any violations will result in contract termination in
compliance with labour laws. The Group does not tolerate
unreasonable dismissals. Dismissals should be reasonable
and handled according to dismissal procedures, which
ensures thorough communication to prevent conflicts among
employees. Employees have the right to apply for resignation
according to the Employee Handbook, which states that proper
handover is required.

During the Year, the Group did not have any breach regarding
the employment of child labor or forced labor. The Group is not
aware of any matters that have had a significant impact on the
Group due to non-compliance with laws and regulations related
to compensation and dismissal, recruitment and promotion,
working hours, holidays, equal opportunities, diversification,
anti-discrimination, and other benefits and welfares.
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HERERRE

Salary and benefits

We value employee welfare. We strictly comply with the Labour
Law of the People’s Republic of China ((F1ZE A R HF1E 4
&),%)) and local regulations, and developed the Employee
Welfare Management Measures to express our care and value
for employees. Regular working hours have been established,
with recorded overtime and additional wages provided for
overtime work. Forced labour is strictly prohibited. Diverse
welfare benefits, including social insurance, housing fund
contributions, living allowances, and holiday incentives, are
provided to ease financial burdens and enhance employees’
sense of belonging and unity. Financial support is available for
employees requiring hospitalisation or rest at home, especially
those undergoing surgical treatments, to alleviate their financial
pressure. We highly value employee benefits and ensure that
our employee welfare policy is compliant with the Labour Law
of the People’s Republic of China ((FFZE A R FIE L EL))
and local regulations. We developed the Employee Welfare
Management Measures and provide fair pay and competitive
salaries, with a systematic performance evaluation mechanism
ensuring employees’ efforts and achievements are recorded,
recognised and rewarded.

During the Year, the Group did not identify any case of forced
labor.

Employee Development

The Group recognises the importance of continuous talent
development and employee training. We provide professional
training and development programmes, such as specialised
skills training, to enhance employees’ capabilities and open
pathways for career advancement.

We offer diverse training sessions tailored to job roles and
operational requirements, regularly organising professional
skill-building and safety training to improve employees’ overall
competencies, ensuring they possess the essential skills and
experience required for their specific roles.
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Annual Regular General Training

FEBEE—RIK

Annual Regular Professional Training

FEBEEERIR

° Company history and factory work rules and regulations
ARESE R TR IIER B RS

° Labor safety and health
BT e EEYE

® Quality management concept
mEEEHRES

Job training related to the Directive on the Restriction of
the Use of Certain Hazardous Substances in Electronic
and Electrical Equipment (ROHS) system
BR(AREEFERRBETREERAELEEMER
< )(ROHS) & Z 8B (157

Pre-employment work guidance or professional training

BUAT TR S FEI4R

Training Focus for 2024: Happiness Leadership Training Programme

2024 FIFI|ERE - FRAEENIFIED

° Our Happiness Leadership Training Programme promotes team harmony, increases employee happiness, and

enhances job satisfaction.

AR ERBENIFIED - (BEEKMNG - RETHERRBNTIEREE °
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HERERRE

We have formulated the Employee Promotion Management
System of the Company to ensure employee development
based on the principles of “Fairness, Justice, Openness”,
“Position Taken Up by Ideal Candidate”, and “Promotion
and Demotion”. The Group has set up a variety of promotion
channels, including position/level promotion, salary adjustment
and incentives, to meet the career development needs of
different employees. The document specifies the specific
process of promotion among departments, including application
and review, to ensure the openness and transparency of the
promotion process and further guaranteeing the fairness of
employee promotion.

Occupational Health and Safety

The health and safety of employees has always been one of the
core values of the Group. The Group strives to create a safe and
healthy working environment. The Group complies with relevant
laws and regulations such as the Law of the People’s Republic
of China on the Prevention and Control of Occupational
Diseases (% A RFEFEBE 257 7A)%)), Production Safety
Law of the People’s Republic of China (P ZEARLME L 2
A %)), Fire Protection Law of the People’s Republic of China
(R EE A RIABIEFGA)), Measures on the Administration
and Supervision on Occupational Hygiene of Workplace (( T{E
IS PTES 2 AT BB S IR R ) and the Industrial Injury Insurance
Regulations ( T{&4RE 15/1)). During the Reporting Period,
the Group did not receive any complaints or lawsuits regarding
violations of health and safety laws, and there have been no
work-related fatalities in the past three years.

The Group places significant emphasis on safety management
in production, implementing extensive measures to ensure
employee and operational safety. We strictly regulate safe
production practices, mandating certifications for specialised
roles and restricting unauthorised personnel from equipment
proximity to prevent accidents. Comprehensive safety guidelines
covering fire, electrical, and mechanical hazards have been
established to improve employee awareness and response
capabilities. We have carried out periodic occupational hazard
assessments through third-party evaluations, addressing
identified risks and reinforcing controls across different
workflows and job roles to safeguard employee health by
maintaining hazard levels within safe limits.
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Our Emergency Response Plan for Environmental Incidents MK ERERBEHRESTER)EE
manages incidents, such as fires at night, that may impact REEG B2 EEELT NS
production safety. This year, we conducted training sessions oo RPN AFECHBESEER
with local emergency management agencies and traffic police, RAEMERA B#ETIEN - BRUE
significantly enhancing our employees’ emergency response mEIMESREENAERINLT
abilities and raising their safety awareness. TEREREE T REEINEZEE

Employee Fire Drill in 2024
2024 £ B THR EENEAR

We conducted fire drills this year to familiarise employees with fire extinguishing equipment,
improving their emergency response skills and safety mindset.

BOVEARFEABED SRR - BERE TABRANRBER - BRABSREBENNZEEE -
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5.4 Employee Engagement Activities 54 ETEE
We offer various care initiatives and celebrations, including EMREIRHEEEEYNERE
cash bonuses and gifts during important traditional festivals, g EZERHANEERERE
to enhance employees’ sense of happiness and sense of BEETHEEERMPERBR -

belonging to the company.

Company Winter Sports Event
AFELZTEHE

5 e : - . : :
We organised a winter sports event featuring a basketball tournament, with attractive prizes for the winning team,
encouraging active participation from employees.
BMRETIEMLATEDE  AFRNTETERMBEBROAESEERR - HEE TEG2H -
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Mid-Autumn Festival Greetings from the Trade Union

TEHRENRE

£2i )
b J

=)

-

EIEE

EBBISEGRS

During Mid-Autumh.FestivaI, our trade union distributed exquisite nut gift boxes to employees,
expressing festive warmth and appreciation for their dedication and hard work.
TEERRESH B - RELE ERENEBRIES - R B AREIE - RSB IHFEHRNE -

6. LOW CARBON OPERATIONS

In response to national clean energy initiatives, the Group integrates
sustainable development principles into daily operations, actively
contributing to national energy conservation, emission reduction, and
environmental protection. We rigorously comply with environmental
laws such as the Environmental Protection Law of the People’s
Republic of China (#%E A R EFMBEIIRIF(REL)), Water Pollution
Prevention and Control Law of the People’s Republic of China ((# Z
AR FEMBKERFA5%)), Energy Conservation Law of the People’s
Republic of China (% AR HEHABIETLIEEIRE)), alongside relevant
local regulations. We strictly control the generation and discharge
of air pollutants and waste to ensure environmental compliance
according to local regulations.

Our commitment to sustainability involves continuous improvement
of our internal environmental management systems. This year, the
Group recorded no environmental violations, significant environmental
damage incidents, or related penalties and litigations. Since our
production and assembly facilities in Zhongshan were outsourced
to third-party operators in January 2024, our direct operational
environmental impact has become limited.

(ER P
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Environmental goal setting

To further mitigate our environmental footprint, we have established
environmental targets to consistently enhance our emission reduction
measures, resource optimisation, and waste reduction to lower

REBEEE

R EEBIRHRENTE  BAZR
NTERREE - BEREMINREIER
BESEIE - BILEIRF AR AR E /] AR

operational costs.

Identifying potential e
emission sources
in the course of the

operation

BRE L BETD .
H B HERUR
Management of °

office resources and
energy consumption
MREIRREIR J
SHFEE IR

B -

Establish ISO specialists and coordinate each department to conduct daily inspection, monthly
monitoring and annual identification.
RUISOFEEARGASIMIT - BERMAEERSE - FAEE BFHRINIE -

Establish Environmental Appraisal Team. Taking into account the product’s lifetime from raw material
selection, to production and procession of products, distribution and usage of products, we
identified seven areas of potential environmental impact that our business may cause, such as air
emission, water discharge, waste management, land contamination, community impact, use of raw
materials and natural resources and other local environmental impact.

BORIERTEME - EREMOAGEDR (BEEMENGE EaNEERENT  EReEHEK
R HE7TEBEHEMN THRMEBAIREKNIRRELE AR - KEBHENR  EDERE -
TR HHEHFE  RMHEEAERNER Kt T HRERES

Remind employees to conserve water and electricity on a daily basis;
Hizhe B TEX /KRS

Record electricity consumption and the amount of consumables on a monthly basis to timely control

of energy consumption;
GRAXHEAEEREME - RNEEREREAER

Conduct inspection on the implementation of environmental target indicators and management plan
on an annual basis, as well as assessment on other significant environmental factors.
BFHREAFRESRNEESRNATERETRE  ULAHEREMEZNRREAE -

We have set clear environmental objectives regarding greenhouse gas
emissions, energy consumption, waste, and resource management,
in line with our commitment to environmental impact reduction and
enhance operational performance. Progress towards these targets
is continually monitored and analysed. We have retrospected and
reviewed the progress of implementing various environmental
protection goals and measures, and monitored various emission
sources. In the future, we will identify more opportunities for energy
conservation and emission reduction, and continue to plan for
environmental protection in the coming year.
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RIR - HERER®RE

Environmental aspects
RIRER

Target
BE

Emission in 2024
2024 FER

GHG and energy efficiency
BEREREREANE

Water efficiency
FR7K

Wastes reduction

B REEY)

Constantly reducing annual average
electricity consumption in production
in the next three years

EARR=FRREREFOREE

Constantly reducing annual average
water consumption in production in
the next three years

ERR=ZFREEREFHRAKE

Constantly reducing annual average
amount of waste generated in
production in the next three years

ERR=FNEEREERYELE

Average annual electricity consumption
in 2024 reduced as compared with the
base year (2022)

2024 FHIREEE

BEAEF (2022 F) TP

Average annual water consumption in
2024 reduced as compared with the
base year (2022)

2024 FHAKE

BEEF (2022 F) T %

Average annual amount of waste
generated in 2024 reduced as

compared with the base year (2022)
2024 FRERWMELS

EEEF (2022 F) T %
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6.1 Addressing Climate Change

Climate change continues to escalate, such as rising
temperatures and increased frequencies of extreme weather
conditions, which could lead to potential negative impacts on
our business and employee safety. Aligning with China’s 3060
goals for carbon peak and neutrality, we have identified and
assessed climate-related risks and formulated strategies to
support this national initiative. Our goal is to enhance resilience
against extreme weather conditions and climate-related
impacts, continually reviewing and refining existing response
measures. We remain committed to proactively improving our
climate change response mechanisms.

6.1 FE¥IRIREL

EERIRELIFEMNB TSRO E
MERF R - EIEEM IR KR BN
% ATREE MM E TAE R
ZEERAEMEE - RPEESTEH
3060 B1% « A E [ foEld | [ ik
RN B EBERE - BMEST T /IR
EE B IR AR E - ST 18RarE
BB 15 E — BB o BiGoaT
193 188 3% oK G0, I RIS O B9 HE 22 B
71 BERMEIEIE A B ERIAK
MR R A e - R 2R - FiPIFE
1R 5E & M RAR B o

Identified Climate Risks
2R B RIRE B

Examples

BlF

Potential Consequences

BERR

Current Mitigation
Measures

REE R E A EE R

Physical risks

e s A
EiERR

Storms, hurricanes, or floods
ZER - B - 3K

° Potential disruption
to supply chains and
operations due to
extreme weather
s B R AT RE R
TR oA SR s 22 T P T
JERIERES

o Reducing and monitoring
CO, emissions
W R ER — ik EE
R DARRDR = SRS
FHEIKT

o Conducting regular
emergency drills
E BRER e 2OBE E FI AR

Sea-level rise, sustained high
temperatures
BTE LT HEESR

° Affecting normal
operations in production;
increased operational
costs
TEETREERE &
E R N

° Adopting energy-
savings measures to
reduce energy
consumption
ERERER A e IR A8 HE Rl
REIRFE

Transition Risks
EE= Bl

Policy and regulations
compliance risks

R MR FR AR

o Stricter emissions
disclosure requirements
BEBRIREVHER AR
Z3k

o Increasingly rigorous
international climate
policies and regulations
BRIEE L BIFR
RIOER K ® HSBRAR

o Continuous monitoring
of climate-related laws
and regulations
BEZANEARIEEE
ERERN B ER

o Strict adherence to
local environmental
laws, regulations and
industry standards

B AT B SR
BRAE  ARRITE
B
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6.2

6.3

HERERRE

Emission Management

The Group is committed to maintaining good performance
about energy and greenhouse gas emissions, achieving
the reduction of impacts and improvement of operational
performance. As the production and assembly facilities in
Zhongshan have been outsourced to a third party since
January 2024, the direct environmental impact of our business
operations is only minimal. For waste gas management,
we have identified the major emission sources and taken
corresponding management measures. For tackling of waste
gas of volatile organic compounds (VOCs), ozone and tin
generated during the production process, we have improved the
ventilation system of the production plant and installed waste
gas treatment facilities to reduce the impact of waste gas on
the surrounding environment. Meanwhile, we have formulated
a plan for the emission from waste gas facilities to ensure the
minimisation of emissions. For the emission of cooking fumes
generated by the canteen kitchen, we have installed fume
purification facilities that meet national emission standards
and formulated kitchen operation codes to effectively manage
the emission of cooking fumes and ensure that our waste gas
management meets environmental protection requirements.

The sources of our major wastewater did not contain industrial
pollutants, and were mainly general domestic sewage, such
as domestic sewage from employees’ daily life. Meanwhile,
measures were formulated to standardise the management
of domestic wastewater. During the Year, the condition of our
wastewater discharge complied with the national standards and
the standards stipulated in local governments, and there was
no violation of the rules.

Therefore, the Group’s discharges did not contain pollutants
that were harmful to soil, vegetation, etc., and our operations
do not have a significant impact on the environment and natural
resources.

Resource Management

The Group aims to strengthen energy management and
enhance employee awareness of safe and efficient energy
use. We have developed a Safe and Efficient Energy Use
Management Policy, emphasising energy conservation
education among employees. By promoting clear guidelines
for energy-saving behaviours, we encourage all staff to actively
support energy-saving initiatives, fostering a green, low-carbon
office environment.

6.2

6.3

BEmER
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RIE -HERE

Lighting systems °
TREAZE ST

Air conditioning o
system

Electronic devices o
BFRE

AR

We reduced the use of electric lights by dividing the office into several different lighting areas and
setting up independent and controllable lighting switches.
BOEBEOER - BRAEE D REZETRNRABREE - R B A RARE -

We have installed motion sensor lights at places that are not used frequently and have sufficient
daylight, using daylight lighting as much as possible to reduce the dependence on the use of electric
lights.

IR EER R BT RN REEERENRE - FrIseER BB - B HE B LA EKRE o

When the office is vacant, we also require our staff to turn off the lights, so as to cultivate a good
habit of “turning off the lights when leaving”.

WERAE=ER  RFETERETHLERE  BEET [BEFEE] WRIFEIE -

In order to improve the energy efficiency of our lighting devices, we also keep our lighting devices
clean to reduce their unnecessary energy consumption.

RIEFRAKEDE - RIESRARBENEIRYE

We adopt a central control and monitoring system to regularly check and replace the pressure
gauge, pressure hose and air compressor connector to prevent the leakage of chiller.
AR RIZEH RERRS  EHRRERFREBNX  BHYERTEREMEREERSS - B82S
B °

During the periods of peak power, we limit the temperature of each office and the number of air
conditioners turned on.

EENERPRSHAEZ ARG ZFEE AR ZAFEAR -

We also clean the filters or coil fans on a regular basis, and install the air-conditioning systems at a
place without being covered by direct sunlight, so as to ensure their high efficiency.
EHEARBRAIBRENEE  ERAGEZERT N ZEEFHRT  BREARSL SN

ok
Be °

We use products with certification of high energy efficiency and initiate modes of electricity saving,
such as computers and printers that can be put into automatic standby or sleeping mode when
idling.

FRESERE R RENERIMEBEEIER - B RIT B H B R PR B B sl i iR 42
Eﬁ o

We also procure electronic devices that can accommodate multiple servers, such as printing facilities
with multifunction printing and copying devices, and avoid the use of a single server with higher
capacity to save electricity.

RIBAI RN ERG[OEFRE - MEB ST RAENRENTERE - RBEEAE—R
BRENREES - LEERE -
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Regarding water resource management, we have identified that
our business operations primarily use municipal water supplies,
which poses no significant water source risks. We hold regular
inspections of the Group’s water supply systems to ensure all
equipment is functioning optimally and to prevent leaks, with
immediate repairs undertaken if leaks are identified. Water-
saving reminder signages are posted near water equipment,
and we continuously monitor water usage, reducing water
pressure to the lowest feasible levels when necessary to control
consumption.

In waste management, the Group adheres strictly to the Solid
Waste Pollution Prevention and Control Law of the People’s
Republic of China and related regulations. We categorise
waste generated during operations into hazardous and non-
hazardous waste, for example, non-hazardous waste includes
food waste and office waste. We proactively implement waste
sorting initiatives, placing recycling bins in offices and employee
accommodations, and actively promote waste sorting among
employees. Adopting a waste-reduction strategy from the
source, we encourage reduced use of single-use and non-
recyclable products. Additionally, we embrace paperless office
practices, avoiding unnecessary paperwork by prioritising
electronic documents, closely monitoring, and periodically
recording paper usage.

In order to properly handle these hazardous wastes, we
cooperate with qualified recycling company to ensure compliant
handling of hazardous wastes.
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7. COMMUNITY RELATIONS 7. HtEEE
We are dedicated to creating positive impacts in local communities. BB AEMMEEETEFZE - B
Through various measures, programmes, and community FRSERE  FFEREHS2ERKRE -
activities, we engage in social investment and give back to society. Bt E -  HMEBEIRGELHEEER
We encourage employees to actively participate in charitable TES  AZEHAEMNERRELIELE
volunteerings, contributing to local community development and Bt HPEAFEERFIUTA+TEIE
welfare. This year, we have donated RMB20,000 to the Zhongshan #2°7 20,000 T AR o

Red Cross Society.

5

inc
WFEAFRES

Employees actively participated in charity walks, showcasing the vibrant community spirit of Wuguishan and
solidarity between local government and businesses. Led by the Party Secretary and Deputy Secretary of Wuguishan Subdistrict,
over 70 representatives — including government officials and business representatives — joined forces to support public
welfare initiatives, aiming to transform and upgrade the Wuguishan area into a Green Valley of the Bay Area, Wuguishan.
BPEBE THRBE2EEAZEATEAD  BRTHEILEERR ABSES - AREEHE F TRERD - RE/KFTE [ER
MAREREL] IEILIEEETIZER  EIZRIER NERFETEHAHBESHE  BEROERKXRFEKNTOZA

MK - UERTHXHAREE  BEROENHGET
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APPENDIX 1: SUSTAINABILITY DATA STATEMENT [ff#%— : AIIFEZESHBRE

Environmental ' Unit 2024
A By 2024 5[
Emissions

By

NOx kg 3.47
E=tia?) T

SOx kg 0.06
=kl )] T

PM kg 0.26
FRF R T

GHG emissions 2

BEREHHRE?

Direct GHG emissions (Scope 1) 8 tonnes of CO,e 11.76
EEREREHMR(HE1) AR ES

Indirect GHG emissions (Scope 2) tonnes of CO,e 579.80
MEAEREEEN (&EE2)1 NPE_FrIREE

Total GHG emissions (Scope 1 and 2) tonnes of CO,e 591.55
mERBHINAE (BE R2) NS tIREE

GHG emissions intensity

BEREBHEREE

GHG emissions per square meter (Scope 1 and 2) tonnes of CO,e/m? 0.03
BYAARMAERELN(HE X2) NS biREE T HK

GHG emissions per employee (Scope 1 and 2) tonnes of CO,e/employee 1.73
FEETHAZERENR(BEK2) NS tixEe BT

Energy consumption

BERHFE

Total electricity consumption MWh 1,080.50
BiEEE KL

Electricity consumption per square meter MWh/m? 0.05
BEHRNEEE JEFLR, 7oK

Electricity consumption per employee MWh/employee 3.17
BREINRESE ER BT

Guangzhou and Zhuhai, China, to evaluate the KPlIs of the environmental.
A
1BR -

Council for Sustainable Development and the ISO14064-1 stipulated by the International Organization for Standardization.

The KPIs of the environmental include: data of warehouses, offices and dormitories located in Zhongshan, China and the offices located in
VENRESEERE  (IRRERLUNARE AR Be  URIRREENASORAS - AR SHBNMRER

The GHG inventory is based on the Greenhouse Gas Protocol developed by the World Resources Institute and the World Business

RERERSREERERAAMEE R HEEXRIBEEGRENCRERBREAT )L EBRRE(CALETEH1S014064-1 -

Scope 1: Direct GHG emissions from sources owned and controlled by the Group.

EHE - NEERE RIEFORME £V ERRERSHEN -
Group operations.
HED2: BE  HANMRLXEREEMINEE R ERMSIBNREREHN - BEEEEERNEHER -

EENHRBIERERAF
2024 F FEHE

Scope 2: GHG emissions from electricity generation, heating and cooling, or steam purchased by the Group, including electricity used in
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RIZ - HERER®RE

Water consumption

AKEFE

Total water consumption m3 35,182.00
BFEKE SLTK

Water consumption per square meter mm? 1.58
BFRFKRE SRR

Water consumption per employee m¥employee 1038.17
BEETWEKE SNHARSET

Non-hazardous wastes

BEBRRVELE

Total paper consumption tonnes 2.03
mokEE N

Average paper consumption per employee tonnes/employee 0.006
BEETHRMNAREE AME/ BT

Total amount of non-hazardous wastes tonnes 55.72
BEBRRVELES N

Non-hazardous waste consumption per employee tonnes/employee 0.16
BREIHENEEERY R BT

Total packaging material consumption®

BEMBEELES

Total packaging material consumption tonnes 0.00
BEMEHEREE NI
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The production and assembly facilities have been outsourced to a third party since January 2024, so there is no relevant data.
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RIR - HERER®RE

2024 F FEHE

Social Unit 2024
HEEE By 2024 F &
Total number of employees No. of people 341
B TR
Total number of employees (by gender)
ETHAZ(REAES)
Male employees No. of people 200
EHET
Female employees No. of people 141
ZHET N
Total number of employees (by employment type®)
ETHAH(RETHEAESS)
Full-time junior employees No. of people 311
PRYVRET AEX
Full-time middle management No. of people 20
ERAREERE N
Full-time senior management No. of people 10
2R EEE N
Total number of employees (by age group)
ETHAZ(RFRERNZS)
Employees aged under 30 No. of people 176
30BRA T
Employees aged between 30-50 No. of people 163
30-505% AEX
Employees aged above 50 No. of people 2
50mR A £
Total number of employees (by geographical region)
ETHZ(REESD)
Northern China No. of people 6
LR A
Eastern China Area No. of people 17
FERIME
Southern China No. of people 318
HE R R N
Turnover rate 7
KT
Total employee turnover rate % 34%
BTHMKE
6 No part-time employees of the Group during the year
REERAFELBRBET
7 Calculation method: number of employees turnover— (number of employees turnover + number of employees at the end of the
year) X 100%
FTETE  RREEAE S (REEEAB+FLREEAR) X100%
EEBHEERBRAF 175
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Employee turnover rate (by gender)

BTRAR(RERE )

Male employees % 32%
SMET

Female employees % 37%

ZIHEET

Employee turnover rate (by age group)

BTRAR(BRFRAERNE D)

Employees aged under 30 % 38%
B0mA T

Employees aged between 30-50 % 30%
30-50 5%

Employees aged above 50 % 33%
50

Employee turnover rate (by geographical region)

BETRAR(RHEES)

Northern China % 14%
AL ®

Eastern China Area % 0%
ERH R

Southern China % 36%
Egh@

The percentage of employees trained® (by gender)

RIETEDL (LUIERIES)

Male employees % 59%
BEMET
Female employees % 41%
ZHET

The percentage of employees trained (by employment type)
FIETHESE (RETHEAEES)

Full-time junior employees % 91%
EPROKRET
Full-time middle management % 6%
EPRPREERE
Full-time senior management % 3%
REREERE

8 Calculation method: number of employees trained in this category/total number of employees trained x 100%

SHEE  ZERIRIIB AR ZIIE TR AZX 100%
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Average training hours (by gender)
Fg3E IR (LRI 5)

Male employees Hour 2.0
SMET aNs
Female employees Hour 2.0
ZHEET N

Average training hours (by employment type)
T (RETEEE D)

Full-time junior employees Hour 3.0

EROAET aNs

Full-time middle management Hour 4.0

2BPRERE INBF

Full-time senior management Hour 5.0

RN EEE AN

Occupational health and safety

BEREAZZ

Number of work-related fatalities occurred in each of the past three | No. of people 0
years including the reporting year AH

BE=F (BRERFE) 8FEITHAHAR

Rate of work-related fatalities occurred in each of the past three| % 0

years including the reporting year
BEZF (BEERFE) BFEAITHMLE

Lost days due to work injury day 0
ETEEARTIEHE X

Labor Standards

BIRE

Number of child labor found case 0
BIRETHE =

Number of forced labor found case 0
BIRHI L TE A =

EENHBERERAE 177
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RIZ - HERER®RE

APPENDIX 2: INDEX TO THE ESG REPORTING
GUIDE OF THE STOCK EXCHANGE

Figg— -

4% 2~

b 2
BRHmEE 5 )&

FCiRIE ~ a8k

Indicators Related Chapters
EEAR HEBES
A. Environmental
A RIREE
A1: Emissions General Disclosure Information on: 6. Low Carbon
Al BEBD Disclosure (@ the policies; and Operations
—RRHEE (b) compliance with relevant laws and regulations | 6. {Kfix & &
that have a significant impact on the issuer
relating to exhaust gas and GHG emissions,
discharges into water and land, and generation
of hazardous and nonhazardous waste.
FRBERIOBERBEN  FKETHEEET BF
NMEEREEMNELSH
(a BoR: &
(o) ETEBETABEAZENEMERLARIDN
AlA The types of emissions and respective emissions 6. Low Carbon
data. Operations
PERU R R ARRABEBUR - 6. [Kix & E
Appendix 1:
Sustainability Data
Statement
Mieg—: AR BB R
BRE
Al1.2 Direct (Scope 1) and energy indirect (Scope 2) GHG 6. Low Carbon
emissions (in tonnes) and, where appropriate, intensity Operations
(e.g. per unit of production volume, per facility). 6. KK & &
Bz (BE1) kepREE (BE2) )R=REHME (U4 |Appendix 1:
WERTE) K (@A) ~ BE (WASESEN - 78:% | Sustainability Data
MRt E) o Statement
Mgk —: AR
ESES
A1.3 Total hazardous waste produced (in tonnes) Since the production
and, where appropriate, intensity (e.g. per unit of and assembly facilities
production volume, per facility). in Zhongshan were
FFEABEREYBE (UMTE) R (#EA)%E  |outsourced to a third
(INASESEBEMN - BELMETE) - party in January 2024,
the Company did not
generate a significant
amount of hazardous
waste.
IR LBy A E R
Bl 5% 16 B 72024 561 A
ME= B EE [
LRRATELEABEE
REZEY)
Al.4 Total non-hazardous waste produced (in tonnes) 6. Low Carbon
and, where appropriate, intensity (e.g. per unit of Operations
production volume, per facility). 6. KA EE
FESREEZEYRSE (UM E) R(ER)ZE | Appendix 1:
(WABESEN - BELETE) © Sustainability Data
Statement

B8k — ATREERK
ST
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RIE -HERER

W

Indicators Related Chapters
EERE HEEH
A1.5 Description of emission targets and steps taken to 6. Low Carbon
achieve them. Operations
MAPRET I BENE B IR R RERE L B IR | 6. (KiREE
s 6.2 Emission
Management
6.2 BFE
A1.6 Description of how hazardous and non-hazardous 6. Low Carbon
wastes are handled, and description of waste Operations
reduction targets and steps taken to achieve them. 6. KAk E
iR EMEEREY/N L - RIEMFTETILA | 6.2 Emission
VR B2 N A RSt B AZFTERER BT o Management
6.2 BEE R
A2: Use of General Policies on the efficient use of resources, including 6.3. Resource
Resources Disclosure energy, water and other raw materials. Management
A2 : EREM — MR ER BEREAER(BIEEIR - KREAMFEME) BBGE - 6.38IREIE
A2.1 Direct and/or indirect energy consumption by type 6. Low Carbon
(e.g. electricity, gas or oil) in total (kWh in '000s) and Operations
intensity (e.g. per unit of production volume, per 6. [KAx & &
facility). Appendix 1:
REAR DM EE R SMERER(INE - meh) 4% | Sustainability Data
FEUTETERNGAE) REE(ASGES$ - Statement
BIERBTE) © Mgk —: AIREBERER
ES S
A2.2 Water consumption in total and intensity (e.g. per unit 6. Low Carbon
of production volume, per facility). Operations
BFKERTE (WMABESEN - BERBTHE) 6. [EhxEE
Appendix 1:
Sustainability Data
Statement
Misg—: AR B R
BHE
A2.3 Description of energy use efficiency targets and steps 6. Low Carbon
taken to achieve them. Operations
AR VB RERANGE B R R REIELB RN |6 KIREE
ERERH) B © 6.3. Resource
Management
6.3 & RERE
A2.4 Description of whether there is any issue in sourcing 6. Low Carbon
water that is fit for purpose, water efficiency targets Operations
and steps taken to achieve them. 6. (Kl &
SR EUGE KR L el B R - LARFTEIZ8A | 6.3. Resource
Kiles BAE R BER)E L B 2RIV 25 Management
6.3 BIRERE
A2.5 Total packaging material used for finished products (in Since the production
tonnes) and, where appropriate, per unit produced. and assembly facilities
X mATABEMENASE (LAERTE) R (W@ERA)S  |in Zhongshan were
EEBMEE - outsourced to a third
party in January 2024,
the Company did not
produce packaging
materials
BRIAL R HR L B A B 3
Bt 5% 1 2 72 2024 €F 1 A
HE=ZFIBEE"
A B E A B R MR

BELHEERERLQA
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B LB REARE

Indicators Related Chapters
EERE HEEH
A3: General Policies on minimizing the issuer’s significant impacts 6. Low Carbon
Environment Disclosure on the environment and natural resources. Operations
and Natural —ARBER MIEBEIT AHBRIZE R AR B REK ERTZ BB 6. [KHt & E
'I:gso}l;ri;eg RRE A3.1 chescnptlon of the significant impacts of act|V|t|e§ on 6. LowICarbon
B e environment and natural resources and the actions Operaﬁgﬂsﬁ
, taken to manage them. 6. KR &E
MBS HIRERARAERNEATE KSR
ERAMTENTTE -
A4: Climate General Policies on identifying and responding to significant 6.1 Response to Climate
Change Disclosure climate-related issues that have and may have an Change
A4 : ﬁﬂiﬁﬂ: — P EE impact on the issuer. 6.1 Eﬁ]‘ﬁf*“’*‘fb
BRI REHD R LA EHETAEETZENEAR
IxEREEE AR -
A4 Description of material climate-related issues that have 6.1 Response to Climate
and may have an impact on the issuer, and actions Change
taken to manage them. 6.1 B RIERL
MABE R R gHETAEETENERRIZIAHA
=E - NEHTH-
B. Social
B. {2 EEE
B1: General Information on: 5.1 Employee Rights
Employment Disclosure (@) the policies; and 51 EFERER
B1: (& — AR IR (b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.
BRI R R - IR ETT - TIEREL - AR ¥
e Zalt RBERAREMSERENE (9
%% D R (o) B HEITABEATZENERER MR
|
B1.1 Total workforce by gender, employment type (e.g. full Appendix 1:
time or part time), age group and geographical region. Sustainability Data
RIER - EEEE (2R - FiRAR KitlR | Statement
EomBE I - Misg—: AIRFE R
BRHE
B1.2 Employee turnover rate by gender, age group and Appendix 1:
geographical region. Sustainability Data
MR - MR MRS DA B TRALLE - Statement
Mgk —: AIREERR
BRE
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o 1=r > =53/
RIE - HERERME
Indicators Related Chapters
EERAR HEEH
B2: Health and General Information on: 5.3 Occupational Health
Safety Disclosure (@ the policies; and and Safety
B2 : EEHEZE — R EE () compliance with relevant laws and regulations  |5.3 B2 fEFHEZ 2
that have a significant impact on the issuer
relating to providing a safe working environment
and protecting employees from occupationa
hazards.
BRRHUZ2TEREMMRESTHERELRES
B (@QBE: RO)BTFTHEITARBERZENIER
EERARBIEEEL -
B2.1 Number and rate of work-related fatalities occurred 5.3 Occupational Health
in each of the past three years including the reporting and Safety
year. 53BERFENELE
BAZF(BEERFE)SFAITUHRMAZKLL | Appendix 1:
o Sustainability Data
Statement
Mgk —: AIREERER
ERTES
B2.2 Lost days due to work injury. Appendix 1:
ATEEkTEAS - Sustainability Data
Statement
Mgk —: AIRFEBERER
RS
B2.3 Description of occupational health and safety 5.3 Occupational Health
measures adopted, and how they are implemented and Safety
and monitored. 5.3 ERM LR
R PR ER R B R R 2457 - DA RGBT &
ERITE -
B3: General Policies on improving employees’ knowledge and 5.2 Employee
Development Disclosure skills for discharging duties at work. Description of Development
and Training —RHEEE training activities. 528 TR
B3 : #ERFH BT B TR1T TERE A E R R BUR -
AIFEED ©
B3.1 The percentage of employees trained by gender and Appendix 1:
employee category (e.g senior management, middle Sustainability Data
management). Statement
RUERRETHRN(MERERE  PREEES)E (M — IHEEEH
SHEINETADLL - RS
B3.2 The average training hours completed per employee Appendix 1:
by gender and employee category. Sustainability Data
ZERIRBTHERES - SRBITASZINTFHE | Statement
° Mgk —: AIREERER
ERES

BELHEERERLQA
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oo 43z > =55 0/ &
RIE - B RERRE
Indicators Related Chapters
EERE HEEH
B4: Labour B4 Information on: 5.1 Employee Rights
Standards (@) the policies; and 5.1 B Rz
B4 : & T %8| (b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
EBEPILEETHEHFSETH : @BEK: ko) ETH
BT ANGEATENHRBERLROINER -
B4.1 Description of measures to review employment 5.1 Employee Rights
practices to avoid child and forced labour. 5.1 B R
AR HBIRE DI IS B AR R B T & KIS T -
B4.2 Description of steps taken to eliminate such practices 5.1 Employee Rights
when discovered. 51 EEER
RMIE IR B RIS NRERE BB ST REE 8K -
B5: Supply General Policies on managing environmental and social risks 4.5 Supply Chain
Chain Disclosure of the supply chain. Management
Management — R EE ERMHEEARE M ERBREBK 45t pERE R
B5 : fitiESEEE B5 1 N . . . .
. umber of suppliers by geographical region. 4.5 Supply Chain
@B D HEEREE - Management
4.5 HEEE IR
B5.2 Description of practices relating to engaging suppliers, 4.5 Supply Chain
number of suppliers where the practices are being Management
implemented, and how they are implemented and | 4.5 fEsEE IR
monitored.
MBI A HERAIER - mERITH BRI H
FEEHE - ARBREHINRITRERA -
B5.3 Description of practices used to identify environmental 4.5 Supply Chain
and social risks along the supply chain, and how they Management
are implemented and monitored. 45 pERE R
g AR (RS EIRE R IR R Mt g R a8
Bl - ARABRARRIT REER V% ©
B5.4 Description of practices used to promote 4.5 Supply Chain
environmentally preferable products and services Management
when selecting suppliers, and how they are |4.5{tEHEE
implemented and monitored.
e 7 R 5% H FE R B (2 (8 2 IR IR EE o AR TS 6018
Bl AR AERARAT R EER 7 0E o
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o 1=r > =53/
RIE - HERERIRS
Indicators Related Chapters
EERE HEEH
B6: Product General Information on: 4.1 Quality of Products
Responsibility Disclosure (@ the policies; and and Services
B6: EREE — R EE () compliance with relevant laws and regulations | 4.1 EmARTEE =
that have a significant impact on the issuer 4.4 Customer Privacy
relating to health and safety, advertising, labeling and Security
and privacy matters relating to products and |44 BFEALZE
services provided and methods of redress.
BHEFREERNMBEOERREZ S  BE  RHEK
LB EEANERITED : (@) BUER M (o) B p i3
TABERTZENHBERNADINES -

B6.1 Percentage of total products sold or shipped subject 4.1 Quality of Products
to recalls for safety and health reasons. and Services
EERCEXERBHTALTRERIBHMALDW |41 ERBRBEER
BB L

B6.2 Number of products and service related complaints 4.2 High-Quiality
received and how they are dealt with. Customer Service
BN Em LR RIREF BB A R EE 770% o 4.2 BEE PR

B6.3 Description of practices relating to observing and 4.3 Intellectual Property
protecting intellectual property rights. Management
it R % ARPE AN B EE M AR R E B 4 3HBERERE

B6.4 Description of quality assurance process and recall 4.1 Quality of Products
procedures. and Services
it mE R TEBIE REmRBIBIRF 41 EmiREE =

B6.5 Description of consumer data protection and privacy 4.4 Customer Privacy
policies, and how they are implemented and and Security
monitored. AABFPBALREZE
U B E BRRE RSB - AT RE
BFE -

BELHEERERLQA

2024 F FEHE
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oo 1= ) =3/
RIE - B RERRE
Indicators Related Chapters
EERE HEEH
B7: Anti- General Information on: 4.6 Ethics and Integrity
corruption Disclosure (@)  the policies; and 4.6 EEMBIE
B7: RES — R EE (o) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
BRI ILHR - $R - BEFAOEREN - @BR : &
O ETHRTABEARENMEBERKRINE
B7.1 Number of concluded legal cases regarding corrupt 4.6 Ethics and Integrity
practices brought against the issuer or its employees | 4.6 B MHIZ
during the reporting period and the outcomes of the Appendix 1:
cases. Sustainability Data
REEFREANE BT ASEBE TREVEFENESH | Statement
ARMHBE REFFARER © Mgk —: AIREBERER
ERES
B7.2 Description of preventive measures and whistleblowing 4.6 Ethics and Integrity
procedures, and how they are implemented and 4.6 BEMBIE
monitored.
gm@\i%ﬁ%m&%i&ﬁﬁ A RBEBRITRERS
. o
B7.3 Description of anti-corruption training provided to 4.6 Ethics and Integrity
directors and staff. 4.6 BEMHIE
ftmES &8 TIRHEAHREFIE
BS: General Policies on community engagement to understand the 7. Community
Community Disclosure needs of the communities where the issuer operates Responsibility
Investment —RE IR EE and to ensure its activities take into consideration the | 7. 1 [&REAR
B8 : HtEKRE communities’ interests.
B R 2 ERE R EERET BT EMRRELE
BEEEZE B EFIRBBOR
B8.1 Focus areas of contribution (e.g. education, 7. Community
environmental concerns, labour needs, health, culture, Responsibility
sport). 7 IR BR
FIEHERE(IHE REFHE $IFK &
B’ xfb - 887) -
B8.2 Resources contributed to the focus area. 7. Community
EETHBFAEAER ° Responsibility
7.t RER
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INDEPENDENT AUDITOR'S REPORT
B ERTE RS

e
EY:

Independent auditor’s report
To the shareholders of Readboy Education Holding Company Limited
(Incorporated in Cayman Islands with limited liability)

Ernst & Young

979 King’s Road

OPINION

We have audited the consolidated financial statements of Readboy
Education Holding Company Limited (the “Company”) and its subsidiaries
(the “Group”) set out on pages 193 to 314, which comprise the
consolidated statement of financial position as at 31 December 2024,
and the consolidated statement of profit or loss and other comprehensive
income, the consolidated statement of changes in equity and the
consolidated statement of cash flows for the year then ended, and notes to
the consolidated financial statements, including material accounting policy
information.

In our opinion, the consolidated financial statements give a true and fair
view of the consolidated financial position of the Group as at 31 December
2024, and of its consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with Hong Kong Financial
Reporting Standards (“HKFRSs”) issued by the Hong Kong Institute
of Certified Public Accountants (“HKICPA”) and have been properly
prepared in compliance with the disclosure requirements of the Hong Kong
Companies Ordinance.

27/F, One Taikoo Place

Quarry Bay, Hong Kong

LK G TR BT Tel B :%: +852 2846 9888
B EMEEEOT5  FaxfEH: +852 2868 4432
Kot —BE27iE ey.com

B EERE

HEEBHAERERAARR
(RESHSZTMA LA BRI F])

=5
EEOERF 1B EI4ERHNESIHE T
BRERAB(EAR) REFTRAR(TEEE])
RiRA I BHRE - EBER2024F12 5318
ARV RARBEZZA L FENLGERE
mREMEAEER e EBRNEEH
ERER  URBIEERSTBERERNGE Y
TEIRERMIEE -

EERE HRAVBBRRBESESTMAE
([EBETTMAR ) BANE ST BHREER
(BEBMBREEN ) EEQAARYE B5H
202412 A 31 B4R & MG N R E Z 7%
HIEFERNGEVBRRARGARESRE - WD
LREBRMEOINEERELSRE -

EENHBERERAE 185
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B ETRIER S

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAs”) issued by the HKICPA. Our responsibilities under those
standards are further described in the Auditor’s responsibilities for the
audit of the consolidated financial statements section of our report. We are
independent of the Group in accordance with the HKICPA's Code of Ethics
for Professional Accountants (the “Code”), and we have fulfilled our other
ethical responsibilities in accordance with the Code. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole,
and in forming our opinion thereon, and we do not provide a separate
opinion on these matters. For each matter below, our description of how
our audit addressed the matter is provided in that context.

We have fulfilled the responsibilities described in the Auditor's responsibilities
for the audit of the consolidated financial statements section of our report,
including in relation to these matters. Accordingly, our audit included the
performance of procedures designed to respond to our assessment of the
risks of material misstatement of the consolidated financial statements.
The results of our audit procedures, including the procedures performed to
address the matters below, provide the basis for our audit opinion on the
accompanying consolidated financial statements.
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B ETRIER S

Key audit matter

BRESER

How our audit addressed the key audit matter

BMESETPOAEERRETSE

Revenue recognition of personal student tablets

SLEIAFIREVRATERR

During the year ended 31 December 2024, the revenue
derived from the sale of personal student tablets amounted
to RMB389,332,000, representing 84% of the total revenue.
The revenue derived from the sale of devices is recognised
at the point in time when control of the devices is transferred
to the customers. Revenue derived from the provision of the
digital educational resources and services is recognised over
the estimated user life on a straight-line basis.
MREZE2024F12 431 BILFE - KRB HESE4HEATFIRD
WA R AR 389,332,000 TLih 48 A ) 84% 2R B SHE R
W ARREEESIRER T RPN ERER - KAIRE
HEF B ERMREORARE LR AT A A E
MHER °

The Group estimates stand-alone selling prices of devices
and digital educational resources and services by using
expected cost plus margin based on all information that is
reasonably available, including but not limited to, third-party
or industry pricing, costs incurred in relation to the provision
of the goods or services and related market profit margins.
In addition, the determination of the average user life for
each type of products is based on the Group’s best estimate
taking into account all known and relevant information at
the time of assessment. As such, significant management
judgements are involved in the estimations of stand-alone
selling prices and average user life.
EREHAERKAMAEE - RBFISBIGH B
B BREEIRRE=ZFIITEERE  IRHEmIRGHE
H BB RABB TSR - (AT SRE KRBT L &R
RIGHBILEE o W - FBMERDTHRERAFHDER

EEEREGFTMET - BP5MEROMEEMRIE
BAER - Bt A BUEBRTHAERFHIRERE
BV E AR o

In view of the above, the revenue recognition of personal
student tablets is relatively complicated, therefore we
identified the recognition of relevant revenue as a key audit
matter.

ER EX Pt - 24 EA TR ATEREEERE - M
BRI AR A — AR ST 1A -

The accounting policies and disclosures for revenue
recognition are included in notes 2.4, 3 and 5 to the financial
statements.
BEARANERH ST IR KRB NIRRT 24 - 3K
5 o

Our audit procedures mainly included the following:
BIMEAREFEIEBERUTEIE

° we evaluated the process of revenue recognition
of personal student tablets and the related internal
controls, tested the effectiveness of design and
execution of key internal controls;

o FAIRTAH 2 A B A AR e A T SR AR A0 AR B A AR 1
il ORI AR AR R AT R TRV A L

o we checked supporting documents (e.g., sales
contracts, delivery notes, invoices) and performed cut-
off test on the recognition of revenue from personal
student tablets on a sampling basis;

o RAMERESELEAFREAERSE RN HXT

(WHEER - RNRE - B#RE) WETEIE AR
° in respect of the allocation of transaction price, we

assessed the expected cost plus margin approach and
compared the major parameters used in the model
against historical data; and

e  HRRHEBHHE - RMEFETEEBARMAEE -
WA RA R FTERN T E2EE L BIBRETLER
IS4

o with the involvement of our IT and data analytics
specialists, we assessed the reasonableness of
the expected user life adopted by management by
checking the users’ log and calculation of average user
life for historical active users on a sampling basis.

e  HAHFMNEMMELBEBAIMERNZET - HfB
AMEEESAP AR KTERLERAPHTHER
FHAEEBRANEREAFHNSIENE -

EENHRBIERERAF
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Impairment provision for inventories

FEBIER R

As at 31 December 2024, the carrying amount of inventories
was RMB167,001,000, after netting of the provision for
impairment of RMB30,004,000. The inventories were stated
at the lower of cost and net realisable value. Management
periodically performs stock-taking and analytical review to
identify slow-moving and obsolete inventories.
R2024512A31H - FENKREAE(EHNRRERBAR
e#%530 004,0007T) /& A ¥ 167,001,000 7T, © T §i2 DN
ﬁ@ﬁﬁ%ﬁ%fﬁ%ﬂ% EIRETHETRRE
DA E R RETE

The determination of the net realisable value reflects
management’s estimated selling prices less the estimated
costs necessary to make the sale. The management also
considers the physical condition of inventories, based on the
category, ageing and usage of inventories.

EE R IE@TE&HH%MIEME?%%FM%%Fﬁaﬁﬁ;ﬁr&
K BEERBTEENFENERN BERAEAEEZEREFE
E"]E&‘%#/EJ ©

Significant judgements and estimates are required in
determining the net realisable value, including the estimated
selling prices and cost to be incurred to completion and
disposal for different categories of inventories. These
judgements and estimates have a material impact on the
calculation of net realisable value. As a result, this matter was
considered as a key audit matter.
EEAERFERS2ELERAE R - 2FETEER
FEMHETHE BERRIA KT & EPTE SN - HREF
B R AT EETERI SRR EEEATE - Bt - FEWE
REARRETER -

The accounting policies and disclosures for impairment
provision for inventories are included in notes 2.4, 3 and 20
to the financial statements.

FEGEERBEREN G BUR R RSN mRM T
24 3K20-

Our audit procedures mainly included the following:
BIMEARFEIERREUTEIE

o we assessed the methodology and assumptions
used in the calculation of the net realisable value
of inventories, evaluated management’s process of
identifying slow-moving and obsolete inventories, and
recalculated the inventory provisions;

o  HMFHEFTEEFEERERFEMEANTERKRR -
EEREHNFHERREFENIRT  REFTE
TFEREME

o we tested the ageing analysis of inventories on a
sampling basis by checking the invoices and other
relevant supporting documents;

J &ﬁaﬁajﬁéﬁmﬁﬁ{maEQSE%X# R TF

BEREE®RONT

. we checked on a sampling basis the estimated selling
prices of significant inventory items against the actual
selling prices subsequent to the year end or the latest
sales data; and

o  HMMEREEEFENMEHEEREHFERREDN
ERHEBERABIHEER &

o we observed the stocktaking process at the end of the
year.

o RMEBERFREERBRE -
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OTHER INFORMATION INCLUDED IN THE ANNUAL
REPORT

The directors of the Company are responsible for the other information. The
other information comprises the information included in the Annual Report,
other than the consolidated financial statements and our auditor’s report
thereon.

Our opinion on the consolidated financial statements does not cover the
other information and we do not express any form of assurance conclusion
thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the
consolidated financial statements or our knowledge obtained in the audit
or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to
report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view in
accordance with HKFRSs issued by the HKICPA and the disclosure
requirements of the Hong Kong Companies Ordinance, and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors of
the Company either intend to liquidate the Group or to cease operations or
have no realistic alternative but to do so.

The directors of the Company are assisted by the Audit Committee in
discharging their responsibilities for overseeing the Group’s financial
reporting process.

FEREMESNEMESR

BATEFHEMESABEA - K80
FRERETREA IHRERABE RS 20
iz -

BAERAM BRI FELNERLRREEMIE
B BRMAHEMERBREMTANXES

i e

RERGANBRRME - RAOTERMER
ffs 8 - 1T EEME B R T REA M HE
SR BB RN R EEATY -
SAFfE BA MM - WRMERDEROT
fF - BB S HREAERMR - RIVAR

EENGSEUERRAEFREDN
==

=1F
EAREEAREREE SR MHAREMG
(EBETEREER BB R R0 R
THEAAMERGANERE  RESES
RANEHEBRNTES - AR B
B R R B S S T BB e A S R
Bt o

RREGEVBHRRE - BERAREFEEBERN
i BERERELENGEN  XAIE(ER)
HEHEKEBRNEIR  URERASERLER
HMNEshE  BIF BERFEFAERN EE
BERYFILEE KA BEEMERATHER
e

BHERENY BARNEFEIEE
BT T BB AT o
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Our report is made solely to you, as a body and
for no other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users
taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit. We
also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

° Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Group’s internal control.

° Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by the directors.
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° Conclude on the appropriateness of the directors’ use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Group’s ability
to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial
statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or
conditions may cause the Group to cease to continue as a going
concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

° Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion
on the consolidated financial statements. We are responsible for the
direction, supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for our
audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant audit
findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence and
to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where applicable,
actions taken to eliminate threats or safeguards applied.

e HEERARELESTERNREILEE
Haswm - WIRIRAAERNERE @ X
ERFERAEERYE BERENFEL
BRENELEARENFALIBNEMN
EXRTHEEN - WEMABER/FEEX
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REBEESR - RMETERMANER - &
fnEmeEERBEERTMHRE R/
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MEREER BRETESELE -

o  HESAUBHMERNBMAIRN - ERE
AT - BREE  WREEMBRERE
BRERBAAERZ NEE -
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From the matters communicated with the Audit Committee, we determine
those matters that were of most significance in the audit of the consolidated
financial statements of the current period and are therefore the key audit
matters. We describe these matters in our auditor’s report unless law
or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences of doing
so would reasonably be expected to outweigh the public interest benefits of
such communication.

The engagement partner on the audit resulting in this independent auditor’s
report is Lok Man Ho.

Ernst & Young
Certified Public Accountants

Hong Kong

27 March 2025

192 Readboy Education Holding Company Limited
Annual Report 2024

HREEFZESBANEET @ BAIEERLE
R ARG EMBHHRERNETRAEE - AME
PREAREST EI0 - WMEE MBS P ALK
FFE - BIRARIER T A AHABRELETS
B HAEERGRFERENERT - IRAEEHAER
PIsRE S MR B REK N B H R REBELHN
DB RPPRETEERE TS MZFIE

HARBIFEARMRENEAEEABAREX

RAKEETENEHAT
HES AP

&5

20253 A 27 H



CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
reEmkEMEERER

Year ended 31 December 2024 %= 2024 12 A 31 HILF[E

2024 2023
2024 F 2023
Notes RMB’000 RMB’000
MI5E AR¥T ARBTT
Revenue A 5 461,400 359,372
Cost of sales SHERM A (349,703) (266,951)
Gross profit EF 111,697 92,421
Other income and gains = N 5 38,147 44,195
Selling and distribution expenses HERDHERY (76,747) (80,778)
Administrative expenses THFAX (43,398) (39,284)
Impairment losses on financial assets % @& E R EEE (3,791) (3,652)
Research and development expenses  ff2 RS2 (54,105) (43,030)
Other expenses HibAx (19,871) (10,880)
Finance costs BT AR 7 (1,999) (1,184)
Fair value loss on financial assets at fair A MNBEAEBRNE R
value through profit or loss BEEMALEEEIE (12,441) (19,116)
LOSS BEFORE TAX HATEsE 6 (62,508) (61,308)
Income tax credit/(expense) Fris#ise, (FAX) 10 2,564 (11,230)
LOSS FOR THE YEAR FAEE (59,944) (72,538)
Attributable to: AT AT
Owners of the parent ISYNEILT PN (58,579) (71,447)
Non-controlling interests i (1,365) (1,091)
LOSS AND TOTAL FRABEREZEKREZ
COMPREHENSIVE INCOME
FOR THE YEAR (59,944) (72,538)
LOSS PER SHARE ATTRIBUTABLE #BAREEREZIZEA
TO ORDINARY EQUITY HOLDERS [E{RERERE
OF THE PARENT 12
Basic YN
— For loss for the year — FREE RMB(17.67) cents RMB(20.88) cents
AR¥(17.67)5 AR (2088)%
Diluted e
— For loss for the year — FREE RMB(17.67) cents RMB(20.88) cents

AR¥(17.67) 2 AR¥(20.88) %
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Consolidated Statement of Profit or Loss and Other Comprehensive Income
FeBakHEME2EWER

Year ended 31 December 2024 & Z= 2024 F 12 A31 AL FE

2024 2023
2024 £ 2023 %F
RMB’000 RMB’000
ARET T AREFT
LOSS FOR THE YEAR FREE (59,944) (72,538)
OTHER COMPREHENSIVE INCOME Hft 2 i
Other comprehensive income that will ~ EZHIR TG EHHIEE
not be reclassified to profit or loss in BanHae2mkas
subsequent periods:
Equity investments designated at fair FBERAAEERT AR
value through other comprehensive ZHEHWRFRERE
income:
Changes in fair value NABEEES) (20,459) -
Income tax effect FriSfis & 3,069 -
OTHER COMPREHENSIVE INCOME FREM2mEZE - NREIE
FOR THE YEAR, NET OF TAX (17,390) -
TOTAL COMPREHENSIVE INCOME SFR#&ZHWEH
FOR THE YEAR (77,334) (72,538)
Attributable to: AT AL
Owners of the parent ISYNEIEZY PN (75,969) (71,447)
Non-controlling interests eI i s (1,365) (1,091)
(77,334) (72,538)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e IR &

31 December 2024 2024 512 A 31 B

2024 2023
2024 & 2023 £
Notes RMB’000 RMB’000
P &E ARET T ARBTT
NON-CURRENT ASSETS FREBEE
Property, plant and equipment Y% - BB MEE 13 54,039 44,784
Investment properties LEME 14 15,951 12,833
Right-of-use assets FREEE 15(a) 6,638 4,199
Long-term prepayments R EITERR 22 - 1,000
Other intangible assets HithEmpEE 16 17,293 1,143
Deferred tax assets BB EE 17 21,264 15,513
Equity investments designated BERAAEERT ARAM
at fair value through other 2HEKEHIRERE
comprehensive income 18 9,541 28,000
Other non-current assets HtIERBEE 19 119 485
Total non-current assets BIERBNEE 124,845 107,957
CURRENT ASSETS RENEE
Inventories FE 20 167,001 196,558
Trade receivables B 5 EWGIA 21 27,670 15,122
Amounts due from a related party JrE s e 35(c) 3,000 5,123
Prepayments, other receivables and TERTER - EAnpEYRIE &
other assets Hih&E 22 18,293 32,436
Financial assets at fair value through BAnRBEFABENEREE
profit or loss 23 2,669 15,110
Pledged deposits BEERFR 24 4,567 -
Cash and cash equivalents RekAEEEY 24 264,548 351,522
Total current assets BRENEE 487,748 615,871
CURRENT LIABILITIES mREEE
Trade and bills payables B SN FIE R ERNRE 25 63,904 36,302
Other payables, accruals and contract ~ HAbfEFTFIE « AT EA &
liabilities BHERE 26 94,539 107,371
Lease liabilities HEBE 15(b) 1,600 2,201
Non-current liabilities due within one year — £ R Hﬁﬁ’]#ﬁiﬂﬁ% 28 6,540 -
Amounts due to a related party JE 1~} e 5 5k 35(c) - 128
Interest-bearing bank borrowings uf,bﬁﬂfﬂﬁﬁ 27 34,650 55,310
Tax payable FERFIR 8,893 8,917
Total current liabilities BREEE 210,126 210,229
NET CURRENT ASSETS FRBEE 277,622 405,642
TOTAL ASSETS LESS CURRENT BEERRBERE
LIABILITIES 402,467 513,599

BELHEERERLQA
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Consolidated Statement of Financial Position

e IR R

31 December 2024 2024 F 12 A 31 H

2024 2023
2024 F 2023
Notes RMB’000 RMB’000
P sE AR%T T ARBTIT
NON-CURRENT LIABILITIES FREBEE
Lease liabilities HEBE 15(b) 5,950 2,197
Contract liabilities BHEE 26 21,831 17,264
Other non-current liabilities EMIEnsaE 29 5,855 -
Total non-current liabilities WIERBNEE 33,636 19,461
Net assets FEE 368,831 494,138
EQUITY s
Equity attributable to owners FENREEAE AR
of the parent
Share capital % 30 302 302
Treasury shares EFR 30 (179,384) (131,202)
Reserves it 31 550,090 626,059
371,008 495,159
Non-controlling interests Pl (2,177) (1,021)
Total equity B 368,831 494,138
Qin Shuguang Liu Zhilan
Director Director
FEEKX 2I75m
EFE =2
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
GAEREEHE

Year ended 31 December 2024 %= 2024 12 A 31 HILF[E

Attrioutable to owners of the parent

SERELTERA
Non-
Share Treasury Share Merger Statutory Retained controling Total
capital shares premium reserve reserve profits Total interests equity

ke BRRH  RARE  AfRE  ZRBE  REAE &t FokER s

RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000

ARETT  ARETT  ARETR  ARETR  ARSTR  ARETR  ARETR  ARETR  ARBTR
(note 30) (note 30) (note 31) (note 31) (note 31)
(ko) (Wekao)  (MeRst)  (WEst) (W)

At1 January 2023 20231 /1A 302 - 433,360 130407 36,754 96,985 697,808 1,711 699,579
Loss for the year EREE - - - - - (71,447) (71,447) (1,001) (72,539)
Contribution from FHERRRTE

non-controlling

shareholders - - - - - - - 70 70
Disposal of subsiciaries HETRA - - - - - - - (1,77 (1,71)
Shares repurchased BERA - (131,202) - - - - (131,202) - (131,202)
At 31 December 2023 202312 F31H 302 (131,202) 433,360° 130,407 36,754* 26,538" 495,159 (1,021) 494,138
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Consolidated Statement of Changes in Equity
HEERRER

Year ended 31 December 2024 & Z= 2024 F 12 A31 AL FE

Attributable to owners of the parent
BRRBLATRAA

Fair value

reserve of

financial assets

at fair value Retained

through other profits/ Non-

Share  Treasury Share Merger ~ Statutory comprehensive  (accumulated controlling

capital shares  premium reserve reserve income losses) Total interests  Total equity
BAAEERA
B2 ENEN
SHEENAL  RERE/

Bk  ERRG  RORE  AGRE TR BERE  (20ER) &t FekeR s
RMB'000  RMB'000  RMB'000  RMB'000  RMB'000 RMB'000 RMB'000  RMB'000  RMB'000  RMB'000
ARETR  ARETR  ARBTR ARBTR  ARETR  ARETR  ARMTR  ARETR  ARBTR  ARETR
(note 30) (note 30) (note 31) (note 31) (note 31)

(WiE30)  (WaEs0)  (WaEd1)  (W&81) (WSt

At1 January 2024 RO04E1A1H 302 (131,202) 433,360 130,407 36,754 - 25,538 495,159 (1,021) 494,138
Loss for the year FREE - - - - - - (58,579) (58,579) (1,365) (59,944)

Change infarvalueof ~ RAAEBH AL
aquiyinvestmentsat— 2ERGHRER
frvauethoughother — ERARERE
comprehensive income, &) 12
net of tax - - - - - (17,390) - (17,300) - (17,390)

Tota comprehensie  ENERENG
income for the year - - - - - (17,390) (58,579) (75,969) (1,365) (17,334
Contribution from FERREEA

non-controling

sharenolders - - - - - - - - 84 84
Disposal of subsiciaries ~ (HEFAT - - - - - - - - 125 125
Shares repurchased fHEl - (48,182) - - - - - (48,182) - (48,182)
At31 December 2024 R024E12831H 302 (179384 433,360 130,407 36,754* (17,390)* (33,041 371,008 @21m) 368,831

*

These reserve accounts comprise the consolidated reserves of * ZERBRBEAGEAEVBRARTHE G
RMB550,090,000 (2023: RMB626,059,000) in the consolidated statement of % & A R 550,090,000 7T (2023 F : A R ¥
financial position. 626,059,000 7T) °
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CONSOLIDATED STATEMENT OF CASH FLOWS
n‘/T/\IE:EUILE’%%

Year ended 31 December 2024 %= 2024 12 A 31 HILF[E

2024 2023
2024 2023 F
Notes RMB’000 RMB’000
PisE ARET T ARBTIT
CASH FLOWS FROM OPERATING REFHIERERE
ACTIVITIES
Loss before tax HAIER (62,508) (61,308)
Adjustments for: BT SBEELFAE
Foreign exchange differences, net HNFEFE A= REF R 6 (3,766) (6,486)
Finance costs BATS RN 7 1,999 1,184
Bank and a related party interest #R1T K BE S 75 R B M
income 5 (11,577) (13,066)
Finance income on the net investment  FAE F &M AU A
in a lease 5 - (39)
Net gain on disposal of items of HEFAEEEERE T
right-of-use assets 6 (185) -
Depreciation of property, W - WEMEHETE
plant and equipment 13 7,514 4,302
Depreciation of investment properties "EMENE 14 554 386
Depreciation of right-of-use assets FREEENE 15(a) 2,639 1,358
Amortisation of other intangible assets ~ E b 5 12 & & # 16 3,479 4,036
Write-down of inventories to net GFEMBZE AT #E5E
realisable value 6 8,883 11,981
Impairment of trade receivables B 5 EGRIE KT ATRR R
and financial assets included in Eifﬂﬂﬁﬂﬁlmﬁ&ﬁ@éﬁ?ﬂ’]
prepayments, other receivables and EHREERE
other assets 6 3,791 3,652
Gain on disposal of subsidiaries HETFARE 32 (131) (241)
Changes in fair value of financial assets & RIBER QA BEE 6 12,441 19,116
(36,867) (35,125)
Decrease in inventories FERD 20,674 38,176
(Increase)/decrease in trade receivables & 5 FEULEIE (35 00) 8 (15,478) 10,429
Decrease in prepayments, other TR - EAnpEUEIE &
receivables and other assets EMEERLD 8,785 4,357
Decrease/(increase) in other HibIEmENEER D, (38h0)
non-current assets 1,366 (734)
Increase/(decrease) in trade and bills B SR REEG M, Gl )
payables 27,602 (51,814)
Decrease in contract liabilities aREBERD (1,273) (40,951)
(Decrease)/increase in amounts due to  JEfF —% BgES 5 ZUB
a related party CRiA) /1 (128) 128
(Decrease)/increase in other payables Emb T sIE kR & R
and accruals CRA) /0 (6,838) 580
Cash used in operations KEFTRRE (2,157) (74,954)
Interest received BUFLE 11,123 12,612
Income tax paid BFTEH (142) -
Net cash flows generated from/(used in) &% EENFS, (FTFR)
operating activities FEERE 8,824 (62,342)
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Consolidated Statement of Cash Flows
.\/T\ IE@/JILE%:Z

Year ended 31 December 2024 & Z= 2024 F 12 A31 AL FE

2024 2023
2024 £ 2023 %F
Notes RMB’000 RMB’000
P sE AR%T T ARBTIT
CASH FLOWS FROM INVESTING REFBFERERE
ACTIVITIES
Purchase of equity investments BEETEAAEERTA
designated at fair value through other Hiv 2 AW RERE
comprehensive income (2,000) -
Purchases of items of property, plant BEYE BEKKHEEE
and equipment (20,028) (3,968)
Additions of other intangible assets Mg HM B EE (7,234) (220)
Maturity of time deposits TEHAF R EER - 350,620
Proceeds from disposal of items of HEWE - BERKBEIEER
property, plant and equipment FriS k18 121 -
Finance income on the net investment A& F & MBS A
in a lease - 39
Disposal of subsidiaries HEFAF 32 9) 277)
Loans to a related party ) BB 5 B R - (15,000)
Repayment of loans to a related party (CEAZE AN b 2,000 10,000
Interest received from a related party B U BERE 5 718, 267 86
Net cash flows (used in)/generated from K& EB (FTA) FriEFRERE
investing activities (26,883) 341,280
CASH FLOWS FROM FINANCING RMETEHERERE
ACTIVITIES
New bank loans FRITER 34,650 55,310
Repayment of bank loans Efiﬁfﬁﬁg%ﬂ (55,310) -
Capital injection by the non-controlling NSIE S O
shareholders of subsidiaries 84 70
Interest paid BFE (1,999) (1,184)
Principal portion of lease payments HEMNZKHESIS (1,741) (1,206)
Consideration for shares repurchased AT SN0 F) {igi (48,182) (131,202)
Net cash flows used in financing activites Bt& EBATAFRERE (72,498) (78,212)
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Consolidated Statement of Cash Flows
nVT\ Iﬁlﬁulbi%‘:{

Year ended 31 December 2024 & Z= 2024 F 12 A31 AL FE

2024 2023
2024 2023 F
Notes RMB’000 RMB’000
B sE AR¥ET T ARBT T
NET (DECREASE)/INCREASE IN IE:%&IE@%F#@%
CASH AND CASH EQUIVALENTS W) (90,557) 200,726
Cash and cash equivalents at beginning E%ﬂfﬁfﬁ)}iﬁ SEED
of year 351,522 149,041
Effect of foreign exchange rate (A=) et
changes, net 3,583 1,755
CASH AND CASH EQUIVALENTS AT EXREESRBELZEY
END OF YEAR 24 264,548 351,522
ANALYSIS OF BALANCES OF CASH B&RIRSZBYEHR I
AND CASH EQUIVALENTS
Cash and bank balances He RIRTTHER 24 269,115 351,522
Less: Pledge deposits o BERER 24 (4,567) -
Cash and cash equivalents as stated in ~ BI &5k R RFTIMIE S &
the statement of financial position HEeEEY 264,548 351,522
Cash and cash equivalents as stated in iuu%%ﬁﬁ L5 &
the statement of cash flows SEEY 264,548 351,522
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NOTES TO THE FINANCIAL STATEMENTS
B35 B ot

31 December 2024 202412 A 31 H

CORPORATE INFORMATION

Readboy Education Holding Company Limited (the “Company”)
was incorporated in the Cayman Islands on 8 February 2021 as an
exempted company with limited liability under the Companies Act
of the Cayman Islands. The registered address of the Company is
Cricket Square, Hutchins Drive, PO Box, 2681, Grand Cayman,
KY1-1111, Cayman Islands.

The Company is an investment holding company. During the year, the
Company and its subsidiaries (together, the “Group”) were principally
engaged in the production and sale of personal student tablets, digital
and smart classroom solutions, wearable products, other products

NEER

BEEBHEEREBRARTERAT DR
221 F2 8RR IERSHE R RERE
HAeHEdMKIAERREBER AR -
XA B &Y & i Hb HE 7 74 Cricket Square,
Hutchins Drive, PO Box, 2681, Grand
Cayman, KY1-1111, Cayman Islands °

ARAR—HREZRAR - RAFE -
ARBIRETF AR (FiHE [ AREE])HER
EERETPEARKNB(HRADEER
HESEFAFR  BERBERRIR

and advertisement and content licensing in the People’s Republic of AFHEm HMERURESRARK
China (the “PRC”). o

KRR MDA 2022F7 A12 B £ &8 Bt
ERGMERAT (TBRAT]) ER LM -

The shares of the Company were listed on the Main Board of the
Stock Exchange of Hong Kong Limited (“Stock Exchange”) on
12 July 2022.

Information about subsidiaries EBFARZER
Particulars of the Company’s principal subsidiaries are as follows: RATREFEZFRRZFBERINET -
Nominal value of

issued ordinary/ Percentage of equity
registered share interest attributable

Place and date
of incorporation/
establishment and

Entity name place of operations capital to the Company Principal activities
TR R R ERTZER
BREEH AHAREELR HMRAEE FAREERERSLE FEXEK
Direct  Indirect
HiE Gif
% %
Readboy Education Group Limited British Virgin Islands USD1 100 - Investment holding
(“BVI")
23 February 2021
Readboy Education Group Limited RBGRRES i 100 - REER
202142 H23H
Readboy Education (HK) Limited Hong Kong HKD10,000 - 100 Investment holding
5 March 2021
BENHE (BH)BRAA B 10,000 7T - 100  REZR
20213 A5H
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

1.

CORPORATE INFORMATION (continuea)

Information about subsidiaries (Continued)

Place and date

Nominal value of

NaElEE @
BT RARZER (#)

of incorporation/ issued ordinary/ Percentage of equity
establishment and registered share interest attributable
Entity name place of operations capital to the Company Principal activities
TR R H R ERTEER
ERER AHAR & E 2 AMBAEE FAAREERERSE TEER
Direct  Indirect
HiE Gif3
% %
Readboy Technology (Zhongshan) PRC/Mainland China RMB20,000,000 - 100 Provision of
Company Limited 22 March 2021 management and
EEMRE (R BRAT (@) consultancy services
(“WFOE”)
EERHE (RIL) BRAF () B HEAM AR 20,000,000 7T - 100  REEBREARE
([HEmEELRE]) 2021F3A22AR
Readboy Educational Technology PRC/Mainland China RMB87,333,333 - 100 Production and sale of
Company Limited 28 May 1999 Al learning equipment
BESHBRRBRAF (@)
(“‘Readboy Technology”)
BENHERRBRAR (@) R,/ E R, AR 87,333,333 7T - 100 HERHEEAZER
([EEBME]) 1999454280
Zhuhai Readboy Network Education ~ PRC/Mainland China RMB10,000,000 - 100 Production and provision
Company Limited 24 November 2017 of digital educational
FEEENPEHERRLE@/0b) resources and
(“Zhuhai Readboy”) services
WEEEBEBHBARRA @) FE/HENM AR 10,000,000 7T - 100 BEREHEFCHE
([ERgEERD ) 2017 11 24 A BRI
Dream Exploration Technology PRC/Mainland China RMB1,000,000 - 100 Production and sale
(Zhongshan) Company Limited 22 June 2020 of personal student
BRREREM (R IL)BARAT (@) tablets
(“Zhongshan Dream’)
SRRREE (P 1L) BRAF (@) hE/ R, AR 1,000,000 75 - 100 HERHESLEATF
(ThLE]) 2020F 6 A22H 1R
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

1. CORPORATE INFORMATION (continueq)
Information about subsidiaries (Continued)

Place and date

1.

Nominal value of

NaElEE @
BT RRIZER (#)

of incorporation/ issued ordinary/ Percentage of equity

establishment and registered share interest attributable
Entity name place of operations capital to the Company Principal activities

SR R H R ERTEER
EREH BN REE R AMBAEE AAREERERSE TEER

Direct  Indirect
H# Lif
% %

Zhuhai Readboy Software Technology ~ PRC/Mainland China RMB10,000,000 - 100 Provision of software and
Company Limited (a) 8 January 2021 information services
(“Zhuhai Technology”)

WEBEEBHHRRARLRA () B/ hEA AR 10,000,000 75 - 100 RESHERESRS
(BRI ) 20211 A8H

Guangdong Readboy Future PRC/Mainland China RMBS5,000,000 - 51 Technology promotion
Technology Company Limited (a)/(c) 9 November 2022 services
(‘Readboy Future Technology’)

BREZDATRBAERRA /() FE/FENM AR 5,000,0007T - 51 Bl B RS
([EEBRERE]) 2022% 11 A9A

Readboy Digital Technology Company PRC/Mainland China RMB50,000,000 - 51 Software development
Limited (a)/(e) 19 May 2023
(‘Readboy Digital Technology’)

EENHTRRARL A @)/(e) R/ E R AR#50,000,0007T - 51 B
([EEBHFRE]) 2023F5A19AR

Zhuhai Readboy Digital Technology PRC/Mainland China RMB2,000,000 - 51 Software development
Company Limited (a)/(d) 21 September 2023
(“Zhuhai Readboy Digital
Technology’)

KEMEENHFTEMERAR @) B/ HENM AR 2,000,000 7T - 51 g5

([HEEZHHZRE]) 20239 A21H
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

1. CORPORATE INFORMATION (continueq)
Information about subsidiaries (Continued)
Place and date

of incorporation/
establishment and

1. DElER @)
BHEFRRIZER (#)
Nominal value of

issued ordinary/ Percentage of equity
registered share interest attributable

Entity name place of operations capital to the Company Principal activities
TR Rt H R ERTLER
ERER AHAR&E 2 AMBAEE AAREERERSE TEER
Direct  Indirect
HiE GifE3
% %
Hefei Readboy Digital Technology PRC/Mainland China RMB10,000,000 - 100 Software development
Company Limited (a)/(g) 7 May 2024
(‘Hefei Readboy Digital
Technology’)
AIEEENHTREABR AR @G  FE/REAM AR 10,000,000 7 - 100  BHFEZE
([EREEDHFRE ) 2024F5A7H
Readboy Digital Technology PRC/Mainland China RMB10,000,000 - 58 Software development
(Shenzhen) Company 13 June 2024
Limited (a)/(f)/(g)
(“Shenzhen Readboy Digital
Technology’)
BERBYTRE R BRAE @/ B/ HENM AR 10,000,000 7% - 58 BRI
(O (FRYEEPHFNH]) 202456 A13H
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

1. CORPORATE INFORMATION (continuea)

Information about subsidiaries (Continued)

Notes:

(@)

@)

The English names of these companies in the PRC represent the best
effort made by management of the Company to directly translate their
Chinese names as they did not register any official English names.

This entity was controlled by the Company through the Contractual
Arrangements.

This entity was an indirectly non-wholly-owned subsidiary of the
Company which is owned as to 51% by Readboy Technology and 49%
by Mr. Lai Xiaobing, an independent third party.

This entity was an indirectly non-wholly-owned subsidiary of the
Company which is owned as to 51% by Readboy Technology, 45% by
Hainan Yuhe Investment Company Limited and 4% by Mr. Lin Leiging,
both independent third parties.

This entity was an indirectly non-wholly-owned subsidiary of the
Company which is owned as to 51% by Readboy Technology and
49% by Zhuhai Yunshu Education Technology Company Limited, an
independent third party.

This entity was an indirectly non-wholly-owned subsidiary of the
Company which is owned as to 58% by Readboy Technology and 42%
by Pengsheng (Shenzhen) Enterprise Management Company Limited,
an independent third party.

These subsidiaries were newly established during the year.

The above table lists the subsidiaries of the Company which, in the
opinion of the directors, principally affected the results for the year or
formed a substantial portion of the net assets of the Group. To give
details of other subsidiaries would, in the opinion of the directors,
result in particulars of excessive length.

206 Readboy Education Holding Company Limited
Annual Report 2024

NaElEE @
BT RRIZER (#)

MEE

@ HETERRNEXAEHARREEE
BRANBNEEZBFEP XL - RE
EREL |AMER B D EEME -

b) HEROARBBBA DTS -

) ZERAAQANMEIZETAR H
EEMRREEES1% MBI E =B/
EREHER 49% ©
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D RIER 45% K 4% -
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES
2.1 Basis of Preparation

These financial statements have been prepared in
accordance with Hong Kong Financial Reporting Standards
(“HKFRSs”) (which include all Hong Kong Financial Reporting
Standards, Hong Kong Accounting Standards (“HKASs”)
and Interpretations) issued by the Hong Kong Institute of
Certified Public Accountants (“HKICPA”) and the disclosure
requirements of the Hong Kong Companies Ordinance. They
have been prepared under the historical cost convention,
except for equity investments designated at fair value through
other comprehensive income and financial assets at fair value
through profit or loss which have been measured at fair value.
These financial statements are presented in Renminbi (“RMB”),
and all values are rounded to the nearest thousand except
when otherwise indicated.

Basis of consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries (collectively
referred to as the “Group”) for the year ended 31 December
2024. A subsidiary is an entity (including a structured entity),
directly or indirectly, controlled by the Company. Control is
achieved when the Group is exposed, or has rights, to variable
returns from its involvement with the investee and has the ability
to affect those returns through its power over the investee (i.e.,
existing rights that give the Group the current ability to direct the
relevant activities of the investee).

Generally, there is a presumption that a majority of voting
rights results in control. When the Company has less than a
majority of the voting or similar rights of an investee, the Group
considers all relevant facts and circumstances in assessing
whether it has power over an investee, including:

(@  the contractual arrangement with the other vote holders
of the investee;

(b)  rights arising from other contractual arrangements; and

(c) the Group’s voting rights and potential voting rights.

2. SETHX

2.1

REIESE

HEFBRRCRIEE LGNS
([BEREHAAE ) RHENE LU
HEEL ([EBMBREE)) (82
EBEEMBRE LR - BEGT
R ([EBEFER ) R2E) R E
BRAMEGIH R ERE MRS © FRiE
ERANEER AR 2 E R SRR
BIRE RANBEFABRNSRE
BEMRAABEFABZNESREA
BERAABETESN  WEF R
RIZELKAEDIRE - LAAREE
(TAR® 2% FRAEHAI - T
BEHETEBREREO TR -

BHEE

BRAMBRERBEAARRET AR
(AT AEE]) HE2024F12
A1 BIEFEMBEHRE - T2AF
ARARAESMEEHNEL (8
REHEEEE) EAEENSH
BERRNEFTOZREEZEA
FRR - WA FEAERNZEWIRE
RAEIMER (B4 T AEESRRE

HEESEFNE A RNBEEEREHNIR
BRI - NEBRBEAEFIE o

R—RIER NMIFEZ BURRRETK
EHIREZHETE - EARNARIRE DI
RETARZEHFRIIALEN - &
AR ERHBIRETNES
B AEBGEEMARBEERS
o B

(@) HEHBRETEMRAEFEE
HIBHZHE

b) EMELOLHELHOERN @ K&
(€) AEEHFRRENBEFORKE o
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.1 Basis of Preparation (Continueqd)
Basis of consolidation (Continued)

The financial statements of the subsidiaries are prepared for
the same reporting period as the Company, using consistent
accounting policies. The results of subsidiaries are consolidated
from the date on which the Group obtains control, and continue
to be consolidated until the date that such control ceases.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the parent of the Group
and to the non-controlling interests, even if this results in the
non-controlling interests having a deficit balance. All intra-group
assets and liabilities, equity, income, expenses and cash flows
relating to transactions between members of the Group are
eliminated in full on consolidation.

The Group reassesses whether or not it controls an investee if
facts and circumstances indicate that there are changes to one
or more of the three elements of control described above. A
change in the ownership interest of a subsidiary, without a loss
of control, is accounted for as an equity transaction.

If the Group loses control over a subsidiary, it derecognises
the related assets (including goodwill), liabilities, and any
non-controlling interest; and recognises the fair value of any
investment retained and any resulting surplus or deficit in
profit or loss. The Group’s share of components previously
recognised in other comprehensive income is reclassified to
profit or loss or retained profits, as appropriate, on the same
basis as would be required if the Group had directly disposed of
the related assets or liabilities.

208 Readboy Education Holding Company Limited
Annual Report 2024

2. SETHE @

2.1

PmMBLELYE (45)
BHE%EE (&)

FRRMBEHRROBEHFERARF
R - WERANEE — BN SRR
S WNCIEOE 1SRN SEIECE s ]
RERRAFAN MBS AR
BEEZEHIERIEERL -

BEahEMEERRSERED B
RAEB B RBHA A NI ERE
o B S B IR iR A B AL A
g o EMAEEKE ARBRSEMN
SERARRENMBEERARE - &
73 WA - IXARBRRENAH
ANBREF R B 3K -

WEFE RBERBER Lt =18 6] A
EPA-HSZHENRE  AKH
SEMTAEEROHRRENHEE
i RTRAMNEEEERZD)
(W BAREIEFIE) RARR I EHEas

25

AN B ESF ARSI - R
RITERREEE (RERE) - &
NI - RERATIREE
AR BN RABERBE P EAEL
EEMBRIEA - TAIEREME
s AR AR B (G 5 0
DEERSARENE(NEE) &
HEAEEERHERHEENER
E AR R AR o

SN



Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)
2.2 Changes in Accounting Policies and Disclosures

The Group has adopted the following revised HKFRSs for the
first time for the current year’s financial statements.

Amendments to HKFRS 16 Lease Liability in a Sale and
Leaseback

Amendments to HKAS 1 Classification of Liabilities as
Current or Non-current
(the “2020 Amendments”)
Amendments to HKAS 1 Non-current Liabilities with
Covenants (the “2022
Amendments”)
Amendments to HKAS 7 Supplier Finance Arrangements
and HKFRS 7

The application of the revised HKFRSs in the current year has
had no material impact on the Group’s financial performance
and financial position for the current and prior years and/
or on the disclosures set out in these consolidated financial
statements.

2. SETEE @

2.2 EBITBERBEESH

REEE A FE P HRR BN
THFR] RSB RT BB w2
Al e

BEMBHRERE EROHMNHEER
AIE165RIERT (&
ZN
EFREHERN  REFAIFRBEE
FAFBRIAR  AY7 48 (/2020
FBETA))
BEGRER  WEREZIERE
FURETA  AEE([2022%F
LHEN)
BFREEHEN  HERBEZH
FTHRREFBY
BREZEA
NG ACTIRS

RAFERRBKETEBUHREE
AIRBARNE B A FE RIAEFE 2
BRERMBIMRR L, Kz ShRE 0
BMEAMB RBELEEATE -

EENHBIERARAF 209
2024 F FEHE



Notes to the Financial Statements

PR R AR AL

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial

Reporting Standards

The Group has not applied the following new and revised
HKFRSs, that have been issued but are not yet effective, in
the consolidated financial statements. The Group intends to
apply these new and revised HKFRSs, if applicable, when they

become effective.

HKFRS 18

HKFRS 19

Amendments to HKFRS 9

and HKFRS 7

Amendments to HKFRS 9
and HKFRS 7

Amendments to HKFRS 10
and HKAS 28

Amendments to HKAS 21

Annual Improvements

to HKFRS Accounting
Standards — Volume 11

Presentation and Disclosure in
Financial Statements®

Subsidiaries without Public
Accountability: Disclosures®

Amendments to the Classification
and Measurement of Financial
Instruments?

Contracts Referencing Nature-
dependent Electricity?

Sale or Contribution of Assets
between an Investor and its
Associate or Joint Venture*

Lack of Exchangeability’
Amendments to HKFRS 1,

HKFRS 7, HKFRS 9, HKFRS
10 and HKAS 72

! Effective for annual periods beginning on or after 1 January 2025

2 Effective for annual periods beginning on or after 1 January 2026

8 Effective for annual/reporting periods beginning on or after 1
January 2027

4 No mandatory effective date yet determined but available for
adoption
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. SETEE @
CREMBEREMNE BT

HEZER (%)

[ == R PN

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial 23

Reporting Standards (Continued)

Further information about those HKFRSs that are expected to
be applicable to the Group is described below.

HKFRS 18 replaces HKAS 1 Presentation of Financial
Statements. While a number of sections have been brought
forward from HKAS 1 with limited changes, HKFRS 18
introduces new requirements for presentation within the
statement of profit or loss and other comprehensive income,
including specified totals and subtotals. Entities are required
to classify all income and expenses within the statement of
profit or loss and other comprehensive income into one of the
five categories: operating, investing, financing, income taxes
and discontinued operations and to present two new defined
subtotals. It also requires disclosures about management-
defined performance measures in a single note and introduces
enhanced requirements on the grouping (aggregation and
disaggregation) and the location of information in both the
primary financial statements and the notes. Some requirements
previously included in HKAS 1 are moved to HKAS 8
Accounting Policies, Changes in Accounting Estimates and
Errors, which is renamed as HKAS 8 Basis of Preparation of
Financial Statements. As a consequence of the issuance of
HKFRS 18, limited, but widely applicable, amendments are
made to HKAS 7 Statement of Cash Flows, HKAS 33 Earnings
per Share and HKAS 34 Interim Financial Reporting. In addition,
there are minor consequential amendments to other HKFRSs.
HKFRS 18 and the consequential amendments to other
HKFRSs are effective for annual periods beginning on or after 1
January 2027 with earlier application permitted. Retrospective
application is required. The Group is currently analysing the new
requirements and assessing the impact of HKFRS 18 on the
presentation and disclosure of the Group’s financial statements.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. SETHE @
2.3 CAEMEMREMNE BTG

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial

Reporting Standards (Continued)

HKFRS 19 allows eligible entities to elect to apply reduced
disclosure requirements while still applying the recognition,
measurement and presentation requirements in other HKFRSs.
To be eligible, at the end of the reporting period, an entity must
be a subsidiary as defined in HKFRS 10 Consolidated Financial
Statements, cannot have public accountability and must have
a parent (ultimate or intermediate) that prepares consolidated
financial statements available for public use which comply with
HKFRSs. Earlier application is permitted. As the Company
is a listed company, it is not eligible to elect to apply HKFRS
19. Some of the Company’s subsidiaries are considering the
application of HKFRS 19 in their specified financial statements.

Amendments to HKFRS 9 and HKFRS 7 clarify the date on
which a financial asset or financial liability is derecognised and
introduce an accounting policy option to derecognise a financial
liability that is settled through an electronic payment system
before the settlement date if specified criteria are met. The
amendments clarify how to assess the contractual cash flow
characteristics of financial assets with environmental, social and
governance and other similar contingent features. Moreover,
the amendments clarify the requirements for classifying
financial assets with non-recourse features and contractually
linked instruments. The amendments also include additional
disclosures for investments in equity instruments designated
at fair value through other comprehensive income and financial
instruments with contingent features. The amendments shall be
applied retrospectively with an adjustment to opening retained
profits (or other component of equity) at the initial application
date. Prior periods are not required to be restated and can only
be restated without the use of hindsight. Earlier application
of either all the amendments at the same time or only the
amendments related to the classification of financial assets
is permitted. The amendments are not expected to have any
significant impact on the Group’s financial statements.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. SETEE @
2.3 CAEMEMREMNE BTG

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial

Reporting Standards (Continued)

Amendments to HKFRS 10 and HKAS 28 address an
inconsistency between the requirements in HKFRS 10 and
in HKAS 28 in dealing with the sale or contribution of assets
between an investor and its associate or joint venture. The
amendments require a full recognition of a gain or loss resulting
from a downstream transaction when the sale or contribution
of assets constitutes a business. For a transaction involving
assets that do not constitute a business, a gain or loss resulting
from the transaction is recognised in the investor’s profit or
loss only to the extent of the unrelated investor’s interest in
that associate or joint venture. The amendments are to be
applied prospectively. The previous mandatory effective date of
amendments to HKFRS 10 and HKAS 28 was removed by the
HKICPA. However, the amendments are available for adoption
NOW.

Amendments to HKAS 21 specify how an entity shall assess
whether a currency is exchangeable into another currency and
how it shall estimate a spot exchange rate at a measurement
date when exchangeability is lacking. The amendments
require disclosures of information that enable users of financial
statements to understand the impact of a currency not being
exchangeable. Earlier application is permitted. When applying
the amendments, an entity cannot restate comparative
information. Any cumulative effect of initially applying the
amendments shall be recognised as an adjustment to the
opening balance of retained profits or to the cumulative amount
of translation differences accumulated in a separate component
of equity, where appropriate, at the date of initial application.
The amendments are not expected to have any significant
impact on the Group’s financial statements.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial

Reporting Standards (Continued)

Annual Improvements to HKFRS Accounting Standards —
Volume 11 set out amendments to HKFRS 1, HKFRS 7 (and the
accompanying Guidance on implementing HKFRS 7), HKFRS
9, HKFRS 10 and HKAS 7. Details of the amendments that are
expected to be applicable to the Group are as follows:

HKFRS 7 Financial Instruments: Disclosures: The
amendments have updated certain wording in paragraph
B38 of HKFRS 7 and paragraphs 1G1, IG14 and 1G20B
of the Guidance on implementing HKFRS 7 for the
purpose of simplification or achieving consistency
with other paragraphs in the standard and/or with the
concepts and terminology used in other standards. In
addition, the amendments clarify that the Guidance on
implementing HKFRS 7 does not necessarily illustrate
all the requirements in the referenced paragraphs of
HKFRS 7 nor does it create additional requirements.
Earlier application is permitted. The amendments are not
expected to have any significant impact on the Group’s
financial statements.

HKFRS 9 Financial Instruments: The amendments clarify
that when a lessee has determined that a lease liability
has been extinguished in accordance with HKFRS 9, the
lessee is required to apply paragraph 3.3.3 of HKFRS 9
and recognise any resulting gain or loss in profit or loss. In
addition, the amendments have updated certain wording
in paragraph 5.1.3 of HKFRS 9 and Appendix A of HKFRS
9 to remove potential confusion. Earlier application is
permitted. The amendments are not expected to have
any significant impact on the Group’s financial statements.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.3 Issued But Not Yet Effective Hong Kong Financial

Reporting Standards (Continued)

° HKFRS 10 Consolidated Financial Statements: The
amendments clarify that the relationship described in
paragraph B74 of HKFRS 10 is just one example of
various relationships that might exist between the investor
and other parties acting as de facto agents of the investor,
which removes the inconsistency with the requirement
in paragraph B73 of HKFRS 10. Earlier application is
permitted. The amendments are not expected to have
any significant impact on the Group’s financial statements.

° HKAS 7 Statement of Cash Flows: The amendments
replace the term “cost method” with “at cost” in
paragraph 37 of HKAS 7 following the prior deletion
of the definition of “cost method”. Earlier application is
permitted. The amendments are not expected to have
any impact on the Group’s financial statements.

2.4 Material Accounting Policies

Subsidiaries

A subsidiary is an entity (including a structured entity), directly or
indirectly, controlled by the Company. Control is achieved when
the Group is exposed, or has rights, to variable returns from its
involvement with the investee and has the ability to affect those
returns through its power over the investee (i.e., existing rights
that give the Group the current ability to direct the relevant
activities of the investee).

When the Company has, directly or indirectly, less than a
majority of the voting or similar rights of an investee, the Group
considers all relevant facts and circumstances in assessing
whether it has power over an investee, including:

(@ the contractual arrangement with the other vote holders
of the investee;

rights arising from other contractual arrangements; and
the Group’s voting rights and potential voting rights.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Subsidiaries (Continued)

The Group reassesses whether or not it controls an investee
if facts and circumstances indicate that there are changes to
one or more of the three elements of control described above.
A change in the ownership interest of a subsidiary, without a
loss of control, is accounted for as an equity transaction. The
results of subsidiaries are included in the Company’s profit or
loss to the extent of dividends received and receivable. The
Company’s investments in subsidiaries are stated at cost less
any impairment losses.

Fair value measurement

The Group measures its financial assets at fair value through
profit or loss at fair value at the end of each reporting period.
Fair value is the price that would be received to sell an asset
or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value
measurement is based on the presumption that the transaction
to sell the asset or transfer the liability takes place either in
the principal market for the asset or liability, or in the absence
of a principal market, in the most advantageous market for
the asset or liability. The principal or the most advantageous
market must be accessible by the Group. The fair value of
an asset or a liability is measured using the assumptions that
market participants would use when pricing the asset or liability,
assuming that market participants act in their economic best
interest.

A fair value measurement of a non-financial asset takes into
account a market participant’s ability to generate economic
benefits by using the asset in its highest and best use or by
selling it to another market participant that would use the asset
in its highest and best use.

The Group uses valuation techniques that are appropriate in
the circumstances and for which sufficient data are available to
measure fair value, maximising the use of relevant observable
inputs and minimising the use of unobservable inputs.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Fair value measurement (Continued)

All assets and liabilities for which fair value is measured
or disclosed in the consolidated financial statements are
categorised within the fair value hierarchy, described as follows,
based on the lowest level input that is significant to the fair value
measurement as a whole:

Level 1 - based on quoted prices (unadjusted) in active
markets for identical assets or liabilities

Level 2 - based on valuation techniques for which the
lowest level input that is significant to the
fair value measurement is observable, either
directly or indirectly

Level 3 - based on valuation techniques for which the
lowest level input that is significant to the fair
value measurement is unobservable

For assets and liabilities that are recognised in the financial
statements on a recurring basis, the Group determines whether
transfers have occurred between levels in the hierarchy by
reassessing categorisation (based on the lowest level input that
is significant to the fair value measurement as a whole) at the
end of each reporting period.

Impairment of non-financial assets

Where an indication of impairment exists, or when annual
impairment testing for an asset is required (other than
inventories, deferred tax assets, financial assets and investment
properties), the asset’s recoverable amount is estimated. An
asset’s recoverable amount is the higher of the asset’s or cash-
generating unit’s value in use and its fair value less costs of
disposal, and is determined for an individual asset, unless
the asset does not generate cash inflows that are largely
independent of those from other assets or groups of assets, in
which case the recoverable amount is determined for the cash-
generating unit to which the asset belongs.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Impairment of non-financial assets (Continued)

In testing a cash-generating unit for impairment, a portion of
the carrying amount of a corporate asset (e.g., a headquarters
building) is allocated to an individual cash-generating unit if
it can be allocated on a reasonable and consistent basis or,
otherwise, to the smallest group of cash-generating units.

An impairment loss is recognised only if the carrying amount of
an asset exceeds its recoverable amount. In assessing value
in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks
specific to the asset. An impairment loss is charged to profit or
loss in the period in which it arises in those expense categories
consistent with the function of the impaired asset.

An assessment is made at the end of each reporting period
as to whether there is an indication that previously recognised
impairment losses may no longer exist or may have decreased.
If such an indication exists, the recoverable amount is
estimated. A previously recognised impairment loss of an
asset other than goodwill is reversed only if there has been a
change in the estimates used to determine the recoverable
amount of that asset, but not to an amount higher than the
carrying amount that would have been determined (net of
any depreciation/amortisation) had no impairment loss been
recognised for the asset in prior years. A reversal of such an
impairment loss is credited to profit or loss in the period in
which it arises.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Related parties

A party is considered to be related to the Group if:

(@  the party is a person or a close member of that person’s
family and that person:

(i) has control or joint control over the Group;

(i)  has significant influence over the Group; or

(i) is a member of the key management personnel of
the Group or of a parent of the Group;
or

(b)  the party is an entity where any of the following conditions
applies:

(i) the entity and the Group are members of the same
group;

(i)  one entity is an associate or joint venture of the
other entity (or of a parent, subsidiary or fellow
subsidiary of the other entity);

(i) the entity and the Group are joint ventures of the
same third party;

(iv)  one entity is a joint venture of a third entity and the
other entity is an associate of the third entity;

(v)  the entity is a post-employment benefit plan for the
benefit of employees of either the Group or an entity
related to the Group;
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Related parties (Continued)

(b)  the party is an entity where any of the following conditions
applies: (Continued)

(viy  the entity is controlled or jointly controlled by a
person identified in (a);

(vii) a person identified in (a)(i) has significant influence
over the entity or is a member of the key
management personnel of the entity (or of a parent
of the entity); and

(viii)  the entity, or any member of a group of which it is a
part, provides key management personnel services
to the Group or to the parent of the Group.

Property, plant and equipment and depreciation

Property, plant and equipment are stated at cost less
accumulated depreciation and any impairment losses. The
cost of an item of property, plant and equipment comprises its
purchase price and any directly attributable costs of bringing
the asset to its working condition and location for its intended
use.

Expenditure incurred after items of property, plant and
equipment have been put into operation, such as repairs and
maintenance, is normally charged to profit or loss in the period
in which it is incurred. In situations where the recognition criteria
are satisfied, the expenditure for a major inspection is capitalised
in the carrying amount of the asset as a replacement. Where
significant parts of property, plant and equipment are required
to be replaced at intervals, the Group recognises such parts as
individual assets with specific useful lives and depreciates them
accordingly.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Property, plant and equipment and depreciation (Continued)

Depreciation is calculated on the straight-line basis to write off
the cost of each item of property, plant and equipment to its
residual value over its estimated useful life. The principal annual
rates used for this purpose are as follows:

Buildings 2.38% 10 2.75%
Plant and machinery 9.50%
Motor vehicles 19.00%
Electronic equipment 9.50% to 47.50%
Leasehold improvements 22.22%

Where parts of an item of property, plant and equipment have
different useful lives, the cost of that item is allocated on a
reasonable basis among the parts and each part is depreciated
separately. Residual values, useful lives and the depreciation
method are reviewed, and adjusted if appropriate, at least at
each financial year end.

An item of property, plant and equipment including any
significant part initially recognised is derecognised upon
disposal or when no future economic benefits are expected
from its use or disposal. Any gain or loss on disposal or
retirement recognised in profit or loss in the year the asset is
derecognised is the difference between the net sales proceeds
and the carrying amount of the relevant asset.

Investment properties

Investment properties are interests in land and buildings
(including right-of-use assets) held to earn rental income and/
or for capital appreciation. Such properties are measured
initially at cost, including transaction costs. Subsequent to initial
recognition, investment properties are measured at historical
cost less accumulated depreciation and provision for any
impairment in value. Depreciation is calculated on the straight-
line basis to write off the cost of investment properties to their
residual value over their estimated useful life. The principal
annual rates used for this purpose are as follows:

Property and buildings 2.38% 10 2.75%
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Investment properties (Continued)

Subsequent expenditure is capitalised in the asset’s carrying
amount only when it is probable that future economic benefits
associated with the item will flow to the Group and the costs of
the item can be measured reliably, otherwise, the expenditures
are recognised in profit or loss in the year in which they are
incurred.

Any gains or losses on the retirement or disposal of an
investment property are recognised in profit or loss in the year
of the retirement or disposal.

If an investment property becomes an owner-occupied
property, it is reclassified as property, plant and equipment, and
its carrying amount at the date of reclassification becomes its
cost for accounting purposes. If an item of property, plant and
equipment becomes an investment property because its use
has changed, the transfer does not change the carrying amount
of the property transferred, nor does it change the cost of that
property for measurement or disclosure purposes.

Intangible assets (other than goodwill)

Intangible assets acquired separately are measured on initial
recognition at cost. The useful lives of intangible assets are
assessed to be either finite or indefinite. Intangible assets with
finite lives are subsequently amortised over the useful economic
life and assessed for impairment whenever there is an indication
that the intangible asset may be impaired. The amortisation
period and the amortisation method for an intangible asset with
a finite useful life are reviewed at least at each financial year
end.

Software

Purchased computer software is stated at cost less any
impairment losses and is amortised on a straight-line basis
over its estimated useful life of 5 years. The useful life of the
computer software is assessed by the Group considering the
purposes and usage of the software.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Intangible assets (other than goodwill) (Continued)
Copyrights

Copyrights are stated at cost less any impairment losses and
are amortised on a straight-line basis over their estimated useful
lives of 2 to 3 years.

Research and development costs

All research costs are charged to profit or loss as incurred.

Expenditure incurred on projects to develop new products is
capitalised and deferred only when the Group can demonstrate
the technical feasibility of completing the intangible asset so
that it will be available for use or sale, its intention to complete
and its ability to use or sell the asset, how the asset will
generate future economic benefits, the availability of resources
to complete the project and the ability to measure reliably the
expenditure during the development. Product development
expenditure which does not meet these criteria is expensed
when incurred.

Leases

The Group assesses at contract inception whether a contract
is, or contains, a lease. A contract is, or contains, a lease if the
contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration.

Group as a lessee

The Group applies a single recognition and measurement
approach for all leases, except for short-term leases and leases
of low-value assets. The Group recognises lease liabilities to
make lease payments and right-of-use assets representing the
right to use the underlying assets.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Leases (Continued)
Group as a lessee (Continued)

(a) Right-of-use assets

Right-of-use assets are recognised at the commencement
date of the lease (that is the date the underlying asset is
available for use). Right-of-use assets are measured at
cost, less accumulated depreciation and any impairment
losses, and adjusted for any remeasurement of lease
liabilities. The cost of right-of-use assets includes the
amount of lease liabilities recognised, initial direct costs
incurred, and lease payments made at or before the
commencement date less any lease incentives received.
Where applicable, the cost of a right-of-use asset also
includes an estimate of costs to dismantle and remove
the underlying asset or to restore the underlying asset
or the site on which it is located. Right-of-use assets are
depreciated on a straight-line basis over the shorter of the
lease terms and the estimated useful lives of the assets

as follows:

Office premises
Software

If ownership of the leased asset transfers to the Group by
the end of the lease term or the cost reflects the exercise
of a purchase option, depreciation is calculated using the

estimated useful life of the asset.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Leases (Continued)
Group as a lessee (Continued)

(b) Lease liabilities

Lease liabilities are recognised at the commencement
date of the lease at the present value of lease payments
to be made over the lease term. The lease payments
include fixed payments (including in-substance fixed
payments) less any lease incentives receivable, variable
lease payments that depend on an index or a rate,
and amounts expected to be paid under residual value
guarantees. The lease payments also include the exercise
price of a purchase option reasonably certain to be
exercised by the Group and payments of penalties for
termination of a lease, if the lease term reflects the Group
exercising the option to terminate the lease. The variable
lease payments that do not depend on an index or a rate
are recognised as an expense in the period in which the
event or condition that triggers the payment occurs.

In calculating the present value of lease payments,
the Group uses its incremental borrowing rate at the
lease commencement date because the interest rate
implicit in the lease is not readily determinable. After the
commencement date, the amount of lease liabilities is
increased to reflect the accretion of interest and reduced
for the lease payments made. In addition, the carrying
amount of lease liabilities is remeasured if there is a
modification, a change in the lease term, a change in
lease payments (e.g., a change to future lease payments
resulting from a change in an index or rate) or a change
in assessment of an option to purchase the underlying

asset.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Leases (Continued)
Group as a lessee (Continued)
(c) Short-term leases and leases of low-value assets

The Group applies the short-term lease recognition
exemption to its short-term leases of buildings (that is
those leases that have a lease term of 12 months or
less from the commencement date and do not contain a
purchase option). It also applies the recognition exemption
for leases of low-value assets to leases of office
equipment and laptop computers that are considered to
be of low value.

Lease payments on short-term leases are recognised as
an expense on a straight-line basis over the lease term.

Group as a lessor

When the Group acts as a lessor, it classifies at lease inception
(or when there is a lease modification) each of its leases as
either an operating lease or a finance lease.

Leases in which the Group does not transfer substantially
all the risks and rewards incidental to ownership of an asset
are classified as operating leases. When a contract contains
lease and non-lease components, the Group allocates the
consideration in the contract to each component on a relative
stand-alone selling price basis. Rental income is accounted
for on a straight-line basis over the lease term and is included
in revenue in profit or loss due to its operating nature. Initial
direct costs incurred in negotiating and arranging an operating
lease are added to the carrying amount of the leased asset and
recognised over the lease term on the same basis as rental
income. Contingent rents are recognised as revenue in the
period in which they are earned.

Leases that transfer substantially all the risks and rewards
incidental to ownership of an underlying asset to the lessee are
accounted for as finance leases.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Leases (Continued)
Group as a lessor (Continued)

At the commencement date, the cost of the leased asset
is capitalised at the present value of the lease payments
and related payments (including the initial direct costs),
and presented as a receivable at an amount equal to the
net investment in the lease. The finance income on the net
investment in the lease is recognised in profit or loss so as to
provide a constant periodic rate of return over the lease terms.

Investments and other financial assets
Initial recognition and measurement

Financial assets are classified, at initial recognition, as
subsequently measured at amortised cost, fair value through
other comprehensive income, and fair value through profit or
loss.

The classification of financial assets at initial recognition
depends on the financial asset’s contractual cash flow
characteristics and the Group’s business model for managing
them. With the exception of trade receivables that do not
contain a significant financing component or for which the
Group has applied the practical expedient of not adjusting the
effect of a significant financing component, the Group initially
measures a financial asset at its fair value plus, in the case of a
financial asset not at fair value through profit or loss, transaction
costs. Trade receivables that do not contain a significant
financing component or for which the Group has applied the
practical expedient are measured at the transaction price
determined under HKFRS 15 in accordance with the policies
set out for “Revenue recognition” below.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Investments and other financial assets (Continued)
Initial recognition and measurement (Continued)

In order for a financial asset to be classified and measured
at amortised cost or fair value through other comprehensive
income, it needs to give rise to cash flows that are solely
payments of principal and interest (“SPPI”) on the principal
amount outstanding. Financial assets with cash flows that are
not SPPI are classified and measured at fair value through profit
or loss, irrespective of the business model.

The Group’s business model for managing financial assets
refers to how it manages its financial assets in order to generate
cash flows. The business model determines whether cash
flows will result from collecting contractual cash flows, selling
the financial assets, or both. Financial assets classified and
measured at amortised cost are held within a business model
with the objective to hold financial assets in order to collect
contractual cash flows, while financial assets classified and
measured at fair value through other comprehensive income are
held within a business model with the objective of both holding
to collect contractual cash flows and selling. Financial assets
which are not held within the aforementioned business models
are classified and measured at fair value through profit or loss.

Purchases or sales of financial assets that require delivery of
assets within the period generally established by regulation or
convention in the marketplace are recognised on the trade date,
that is, the date that the Group commits to purchase or sell the
asset.

Subsequent measurement

The subsequent measurement of financial assets depends on
their classification as follows:
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Notes to the Financial Statements
B G R ER M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Investments and other financial assets (Continued)

Financial assets at amortised cost (debt instruments)

Financial assets at amortised cost are subsequently measured
using the effective interest method and are subject to
impairment. Gains and losses are recognised in profit or loss
when the asset is derecognised, modified or impaired.

Financial assets designated at fair value through other
comprehensive income (equity investments)

Upon initial recognition, the Group can elect to classify
irrevocably its equity investments as equity investments
designated at fair value through other comprehensive income
when they meet the definition of equity under HKAS 32
Financial Instruments: Presentation and are not held for trading.
The classification is determined on an instrument-by-instrument
basis.

Gains and losses on these financial assets are never recycled
to profit or loss. Dividends are recognised as other income in
profit or loss when the right of payment has been established,
except when the Group benefits from such proceeds as a
recovery of part of the cost of the financial asset, in which
case, such gains are recorded in other comprehensive
income. Equity investments designated at fair value through
other comprehensive income are not subject to impairment
assessment.

Financial assets at fair value through profit or loss

Financial assets at fair value through profit or loss are carried in
the statement of financial position at fair value with net changes
in fair value recognised in profit or loss.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Derecognition of financial assets

A financial asset (or, where applicable, a part of a financial
asset or part of a group of similar financial assets) is primarily
derecognised (i.e., removed from the Group’s consolidated
statements of financial position) when:

o the rights to receive cash flows from the asset have
expired; or

° the Group has transferred its rights to receive cash flows
from the asset or has assumed an obligation to pay the
received cash flows in full without material delay to a third
party under a “pass-through” arrangement; and either
(a) the Group has transferred substantially all the risks
and rewards of the asset, or (b) the Group has neither
transferred nor retained substantially all the risks and
rewards of the asset, but has transferred control of the
asset.

When the Group has transferred its rights to receive cash flows
from an asset or has entered into a pass-through arrangement,
it evaluates if, and to what extent, it has retained the risk
and reward of ownership of the asset. When it has neither
transferred nor retained substantially all the risks and rewards
of the asset nor transferred control of the asset, the Group
continues to recognise the transferred asset to the extent of its
continuing involvement. In that case, the Group also recognises
an associated liability. The transferred asset and the associated
liability are measured on a basis that reflects the rights and
obligations that the Group has retained.

Continuing involvement that takes the form of a guarantee over
the transferred asset is measured at the lower of the original
carrying amount of the asset and the maximum amount of
consideration that the Group could be required to repay.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Impairment of financial assets

The Group recognises an allowance for expected credit losses
(‘ECLs”) for all debt instruments not held at fair value through
profit or loss. ECLs are based on the difference between the
contractual cash flows due in accordance with the contract and
all the cash flows that the Group expects to receive, discounted
at an approximation of the original effective interest rate. The
expected cash flows will include cash flows from the sale of
collateral held or other credit enhancements that are integral to
the contractual terms.

General approach

ECLs are recognised in two stages. For credit exposures for
which there has not been a significant increase in credit risk
since initial recognition, ECLs are provided for credit losses
that result from default events that are possible within the next
12 months (a 12-month ECL). For those credit exposures for
which there has been a significant increase in credit risk since
initial recognition, a loss allowance is required for credit losses
expected over the remaining life of the exposure, irrespective of
the timing of the default (a lifetime ECL).

At each reporting date, the Group assesses whether the
credit risk on a financial instrument has increased significantly
since initial recognition. When making the assessment,
the Group compares the risk of a default occurring on the
financial instrument as at the reporting date with the risk of a
default occurring on the financial instrument as at the date of
initial recognition and considers reasonable and supportable
information that is available without undue cost or effort,
including historical and forward-looking information. The Group
considers that there has been a significant increase in credit risk
when contractual payments are more than 30 days past due.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Impairment of financial assets (Continued)

General approach (Continued)

The Group considers a financial asset in default when
contractual payments are 90 days past due. However, in certain
cases, the Group may also consider a financial asset to be in
default when internal or external information indicates that the
Group is unlikely to receive the outstanding contractual amounts
in full before taking into account any credit enhancements held
by the Group.

A financial asset is written off when there is no reasonable
expectation of recovering the contractual cash flows.

Financial assets at amortised cost are subject to impairment
under the general approach and they are classified within the
following stages for measurement of ECLs except for trade
receivables which apply the simplified approach as detailed
below.

Stage 1 - Financial instruments for which credit risk
has not increased significantly since initial
recognition and for which the loss allowance
is measured at an amount equal to 12-month
ECLs

Stage2 - Financial instruments for which credit risk has
increased significantly since initial recognition
but that are not credit-impaired financial
assets and for which the loss allowance is
measured at an amount equal to lifetime ECLs

Stage3 - Financial assets that are credit-impaired at
the reporting date (but that are not purchased
or originated credit-impaired) and for which
the loss allowance is measured at an amount
equal to lifetime ECLs
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Impairment of financial assets (Continued)
Simplified approach

For trade receivables that do not contain a significant financing
component or when the Group applies the practical expedient
of not adjusting the effect of a significant financing component,
the Group applies the simplified approach in calculating ECLs.
Under the simplified approach, the Group does not track
changes in credit risk, but instead recognises a loss allowance
based on lifetime ECLs at each reporting date. The Group has
established a provision matrix that is based on its historical
credit loss experience, adjusted for forward-looking factors
specific to the debtors and the economic environment.

Financial liabilities
Initial recognition and measurement

Financial liabilities are classified, at initial recognition, as
payables, interest-bearing bank borrowings and financial
liabilities at fair value through profit or loss, as appropriate.

All financial liabilities are recognised initially at fair value and, in
the case of interest-bearing bank borrowing and payables, net
of directly attributable transaction costs.

The Group’s financial liabilities include interest-bearing bank
borrowings, trade and bills payables, other payables and
accruals, amounts due to a related party.

Subsequent measurement

The subsequent measurement of financial liabilities depends on
their classification as follows:
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Financial liabilities (Continued)
Financial liabilities at fair value through profit or loss

Financial liabilities at fair value through profit or loss include
financial liabilities designated upon initial recognition as at fair
value through profit or loss.

Financial liabilities designated upon initial recognition as at
fair value through profit or loss are designated at the initial
date of recognition, and only if the criteria in HKFRS 9 are
satisfied. Gains or losses on liabilities designated at fair value
through profit or loss are recognised in profit or loss, except
for the gains or losses arising from the Group’s own credit risk
which are presented in other comprehensive income with no
subsequent reclassification to profit or loss. The net fair value
gain or loss recognised in profit or loss does not include any
interest charged on these financial liabilities.

Financial liabilities at amortised cost (trade and other
payables, amounts due to a related party and borrowings)

After initial recognition, trade and other payables, and interest-
bearing borrowings are subsequently measured at amortised
cost, using the effective interest rate method unless the effect of
discounting would be immaterial, in which case they are stated
at cost. Gains and losses are recognised in profit or loss when
the liabilities are derecognised as well as through the effective
interest rate amortisation process.

Amortised cost is calculated by taking into account any
discount or premium on acquisition and fees or costs that
are an integral part of the effective interest rate. The effective
interest rate amortisation is included in finance costs in profit or
loss.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Derecognition of financial liabilities

A financial liability is derecognised when the obligation under
the liability is discharged or cancelled or expires.

When an existing financial liability is replaced by another from
the same lender on substantially different terms, or the terms of
an existing liability are substantially modified, such an exchange
or modification is treated as the derecognition of the original
liability and the recognition of a new liability, and the difference
between the respective carrying amounts is recognised in profit
or loss.

Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net
amount is reported in the statement of financial position if there
is a currently enforceable legal right to offset the recognised
amounts and there is an intention to settle on a net basis, or to
realise the assets and settle the liabilities simultaneously.

Treasury shares

Own equity instruments which are reacquired and held by the
Company or the Group (treasury shares) are recognised directly
in equity at cost. No gain or loss is recognised in profit or loss
on the purchase, sale, issue or cancellation of the Group’s own
equity instruments.

Inventories

Inventories are stated at the lower of cost and net realisable
value. Cost is determined on the weighted average basis and,
in the case of work in progress and finished goods, comprises
direct materials, direct labour and an appropriate proportion of
overheads. Net realisable value is based on estimated selling
prices less any estimated costs to be incurred to disposal.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Cash and cash equivalents

Cash and cash equivalents in the statement of financial position
comprise cash on hand and at banks, and short-term highly
liquid deposits with a maturity of generally within three months
that are readily convertible into known amounts of cash, subject
to an insignificant risk of changes in value and held for the
purpose of meeting short-term cash commitments.

For the purpose of the consolidated statements of cash flows,
cash and cash equivalents comprise cash on hand and at
banks, and short-term deposits as defined above, less bank
overdrafts which are repayable on demand and form an integral
part of the Group’s cash management.

Provisions

A provision is recognised when a present obligation (legal or
constructive) has arisen as a result of a past event and it is
probable that a future outflow of resources will be required to
settle the obligation, provided that a reliable estimate can be
made of the amount of the obligation.

When the Group expects some or all of a provision to be
reimbursed, the reimbursement is recognised as a separate
asset, but only when the reimbursement is virtually certain. The
expense relating to a provision is presented in profit or loss net
of any reimbursement.

When the effect of discounting is material, the amount
recognised for a provision is the present value at the end of
the reporting period of the future expenditures expected to be
required to settle the obligation. The increase in the discounted
present value amount arising from the passage of time is
included in finance costs in profit or loss.

The Group provides for warranties in relation to the sale of
devices for general repairs of defects occurring during the
warranty period. Provisions for these assurance-type warranties
granted by the Group are initially recognised based on sales
volume and past experience of the level of repairs and returns,
discounted to their present values as appropriate. The warranty-
related cost is revised annually.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Income tax

Income tax comprises current and deferred tax. Income tax
relating to items recognised outside profit or loss is recognised
outside profit or loss, either in other comprehensive income or
directly in equity.

Current tax assets and liabilities are measured at the amount
expected to be recovered from or paid to the taxation
authorities, based on tax rates (and tax laws) that have been
enacted or substantively enacted by the end of each of the
reporting period, taking into consideration interpretations
and practises prevailing in the countries in which the Group
operates.

Deferred tax is provided, using the liability method, on all
temporary differences as at the end of each of the reporting
period between the tax bases of assets and liabilities and their
carrying amounts for financial reporting purposes.

Deferred tax liabilities are recognised for all taxable temporary
differences, except:

° when the deferred tax liability arises from the initial
recognition of goodwill or an asset or liability in a
transaction that is not a business combination and, at
the time of the transaction, affects neither the accounting
profit nor taxable profit or loss and does not give rise to
equal taxable and deductible temporary differences; and

° in respect of taxable temporary differences associated
with investments in subsidiaries, when the timing of the
reversal of the temporary differences can be controlled
and it is probable that the temporary differences will not
reverse in the foreseeable future.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Income tax (Continued)

Deferred tax assets are recognised for all deductible temporary
differences, and the carryforward of unused tax credits and
any unused tax losses. Deferred tax assets are recognised to
the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, and the
carryforward of unused tax credits and unused tax losses can
be utilised, except:

° when the deferred tax asset relating to the deductible
temporary differences arises from the initial recognition of
an asset or liability in a transaction that is not a business
combination and, at the time of the transaction, affects
neither the accounting profit nor taxable profit or loss
and does not give rise to equal taxable and deductible
temporary differences; and

° in respect of deductible temporary differences associated
with investments in subsidiaries, deferred tax assets
are only recognised to the extent that it is probable that
the temporary differences will reverse in the foreseeable
future and taxable profit will be available against which the
temporary differences can be utilised.

The carrying amount of deferred tax assets is reviewed as at
the end of each of the reporting period and reduced to the
extent that it is no longer probable that sufficient taxable profit
will be available to allow all or part of the deferred tax asset to
be utilised. Unrecognised deferred tax assets are reassessed as
at the end of each of the reporting period and are recognised
to the extent that it has become probable that sufficient taxable
profit will be available to allow all or part of the deferred tax
asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates
that are expected to apply to the period when the asset is
realised or the liability is settled, based on tax rates (and tax
laws) that have been enacted or substantively enacted by the
end of each of the reporting period.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Income tax (Continued)

Deferred tax assets and deferred tax liabilities are offset if and
only if the Group has a legally enforceable right to set off current
tax assets and current tax liabilities and the deferred tax assets
and deferred tax liabilities relate to income taxes levied by the
same taxation authority on either the same taxable entity or
different taxable entities which intend either to settle current
tax liabilities and assets on a net basis, or to realise the assets
and settle the liabilities simultaneously, in each future period in
which significant amounts of deferred tax liabilities or assets are
expected to be settled or recovered.

Government grants

Government grants are recognised at their fair value where
there is reasonable assurance that the grant will be received,
and all attaching conditions will be complied with. When the
grant relates to an expense item, it is recognised as income on
a systematic basis over the periods that the costs, for which it
is intended to compensate, are expensed.

Where the grant relates to an asset, the fair value is credited to
a deferred income account and is released to profit or loss over
the expected useful life of the relevant asset by equal annual
instalments.

Revenue recognition
Revenue from contracts with customers

Revenue from contracts with customers is recognised when
control of goods or services is transferred to the customers at
an amount that reflects the consideration to which the Group
expects to be entitled in exchange for those goods or services.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

When the consideration in a contract includes a variable
amount, the amount of consideration is estimated to which
the Group will be entitled in exchange for transferring the
goods or services to the customer. The variable consideration
is estimated at contract inception and constrained until it
is highly probable that a significant revenue reversal in the
amount of cumulative revenue recognised will not occur when
the associated uncertainty with the variable consideration is
subsequently resolved. Some contracts for the sale of goods
provide customers with deductions, which give rise to variable

consideration.

Rebates may be provided to certain customers to support their
sales activities. Rebates are offset against amounts payable
by the customers. To estimate the variable consideration
for the expected rebates, the Group applies the most likely
amount method which best predicts the amount of variable
consideration which usually is a fixed percentage of cash
collection amount as agreed in the contract. The Group then
applies the requirements on constraining estimates of variable
consideration and the expected future rebates are deducted

from receivables from customers.

(a) Sale of personal student tablets

The Group provides devices that are bundled together
with the provision of digital educational resources and
services to the customers. Contracts for bundled sale of
devices and digital educational resources and services
comprise two performance obligations because the
promises to transfer the devices and provide digital
educational resources and services are capable of
being distinct and separately identifiable. Accordingly,
the transaction price is allocated to each performance
obligation based on the relative stand-alone selling prices
of the devices and digital educational resources and

services.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(a)

(b)

Sale of personal student tablets (Continued)

Revenue from the sale of devices is recognised at the
point in time when control of the personal student tablets
is transferred to the customers. A significant part of the
Group’s products is sold to distributors who have primary
responsibilities for products to be sold in their designated
geographical areas. The control of the products is
transferred when goods are accepted by the distributors.
The Group also sells its product to end users over third-
party online retail platforms. The control of products is
transferred when online payment transaction is completed
and goods are accepted by the end users.

Revenue from the provision of digital educational
resources and services is recognised over the estimated
user life on a straight-line basis starting from the point
when control of the personal student tablets and
digital and smart classroom solutions is transferred to
the customers. The Group estimates the user life and
reassesses such period at the end of each reporting
period.

Sale of digital and smart classroom solutions

The Group provides smart classroom solutions that
include devices together with the provision of customised
digital educational resources based on local curriculum
standards as well as tutoring content and services to
enable an interactive learning environment for teachers
and students. The Group also provides customised digital
classroom application software which is applicable to
various scenarios and enables activities such as smart
lesson preparation, remote class attendance, and online
teaching and research.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(b)

Sale of digital and smart classroom solutions (Continued)

Contracts for bundled sales of devices and digital
educational resources and services comprise two
performance obligations because the promises to
transfer the devices and provide digital educational
resources and services are capable of being distinct and
separately identifiable. Accordingly, the transaction price
is allocated to each performance obligation based on
the relative stand-alone selling prices of the devices and
digital educational resources and services. Contracts
for customised digital classroom application software
typically comprise two performance obligations because
software sales and after-sales maintenance services for
a specified duration are capable of being distinct and
separately identifiable. Accordingly, the transaction price
is allocated to each performance obligation based on the
relative stand-alone selling prices of software sales and
after-sales maintenance services.

For the contracts for bundled sales of devices and digital
educational resources and services, revenue from the
sale of devices is recognised at the point in time when
control of the device is transferred to and accepted by
the customers, and revenue from the provision of digital
educational resources and services is recognised over
the estimated user life on a straight-line basis. For the
contracts for customised digital classroom application
software, revenue from software sales is recognised at
the point in time when control of the promised software
is delivered to and accepted by the customers, and
the revenue from after-sales maintenance services is
recognised over the specified duration on a straight-line
basis.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(c)

(d)

Sale of wearable products and other products

Revenue from the sale of wearable products and other
products is recognised at the point in time when control of
the products is transferred to the customer, that is when
the products are accepted by the customers.

Sale of advertisement and content licensing

The Group places links in the apps of the customers on
the devices sold by the Group. The Group collects a fee
based on the fixed price per click or download as agreed
in the contract with the customers and number of clicks
performed by the end users. Monthly statements are
issued and agreed by both parties to confirm the volume
of actual clicks or downloads and the revenue amount.

The Group licenses pre-recorded digital educational
resources to third-party channels which place the digital
educational resources on their platforms to sell to the end
users. When the users purchase the digital educational
resources from the platforms, the Group is entitled to a
prescribed fixed percentage of gross proceeds collected
by the channels. The Group views the channels as its
customers as the channels control the digital educational
resources and have the primary responsibility to sell the
digital educational resources to the users. The Group
recognises the net amount remitted from the channels
as revenue based on the monthly statement issued and
confirmed by the platforms.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Revenue recognition (Continued)
Other income

Rental income is recognised on a time proportion basis over the
lease terms.

Interest income from a financial asset is recognised on an
accrual basis using the effective interest method by applying the
rate that exactly discounts the estimated future cash receipts
over the expected life of the financial instrument or a shorter
period, when appropriate, to the net carrying amount of the
financial asset.

Contract liabilities

A contract liability is recognised when a payment is received or
a payment is due (whichever is earlier) from a customer before
the Group transfers the related goods or services. Contract
liabilities are recognised as revenue when the Group performs
under the contract (i.e., transfers control of the related goods or
services to the customer).

Employee benefits
Social pension plan

The employees of the Group’s subsidiaries which operate
in Mainland China are required to participate in a central
pension scheme operated by the local municipal government.
The subsidiaries operating in Mainland China are required to
contribute a certain percentage of their payroll costs to the
central pension scheme. The contributions are charged to profit
or loss as they become payable in accordance with the rules of
the central pension scheme.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Borrowing costs

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, i.e., assets that
necessarily take a substantial period of time to get ready for
their intended use or sale, are capitalised as part of the cost of
those assets. The capitalisation of such borrowing costs ceases
when the assets are substantially ready for their intended use
or sale. All other borrowing costs are expensed in the period
in which they are incurred. Borrowing costs consist of interest
and other costs that an entity incurs in connection with the
borrowing of funds.

Dividends

Final dividends are recognised as a liability when they are
approved by the shareholders in a general meeting.

Foreign currencies

These financial statements are presented in RMB, which is
the Company’s functional currency. Each entity in the Group
determines its own functional currency and items included in
the financial statements of each entity are measured using that
functional currency. Foreign currency transactions recorded
by the entities in the Group are initially recorded using their
respective functional currency rates prevailing at the dates of
the transactions. Monetary assets and liabilities denominated
in foreign currencies are translated at the functional currency
rates of exchange ruling at the end of each reporting period.
Differences arising on settlement or translation of monetary
items are recognised in profit or loss.

Non-monetary items that are measured in terms of historical
cost in a foreign currency are translated using the exchange
rates at the dates of the initial transactions. Non-monetary
items measured at fair value in a foreign currency are translated
using the exchange rates at the date when the fair value was
measured.
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Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

2. ACCOUNTING POLICIES (Continued)

2.4 Material Accounting Policies (Continued)
Foreign currencies (Continued)

The preparation of the Group’s financial statements requires
management to make judgements, estimates and assumptions
that affect the reported amounts of revenues, expenses, assets
and liabilities, and their accompanying disclosures, and the
disclosure of contingent liabilities. Uncertainty about these
assumptions and estimates could result in outcomes that could
require a material adjustment to the carrying amounts of the
assets or liabilities affected in the future.

3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES

Judgements

In the process of applying the Group’s accounting policies,
management has made the following judgements, apart from those
involving estimations, which have the most significant effect on the
amounts recognised in the consolidated financial statements:

Revenue from contracts with customers

The Group applied the following judgements that significantly affect
the determination of the amount and timing of revenue from contracts
with customers:

(a) Identifying performance obligations in a bundled sale of
devices and digital educational resources and services

A good or service that is promised to a customer is distinct
if both of the following criteria are met: (a) the customer can
benefit from the good or service either on its own or together
with other resources that are readily available to the customer;
and (b) the entity’s promise to transfer the good or service to
the customer is separately identifiable from other promises in
the contract. The Group determined that both devices and
digital educational resources and services are each capable of
being distinct.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Judgements (Continued)

Revenue from contracts with customers (Continued)

(a)

Identifying performance obligations in a bundled sale of
devices and digital educational resources and services
(Continued)

In assessing whether each item has a stand-alone value to the
customer, the Group considers factors such as the availability
of readily available resources in the market and whether the
entity sells goods or services separately, which indicate that the
customer can benefit from both devices and digital educational
resources and services on their own.

The Group determined that the promises to provide digital
educational resources are not distinct from the maintenance
and renewal services as the customer cannot exploit the value
of the digital educational resources without receipt of such
maintenance and renewal services. Therefore, the provision of
digital educational resources and the maintenance and renewal
services are consolidated as one performance obligation. The
Group concluded that the promises to transfer devices and to
provide digital educational resources and services are distinct.
The device is separately identifiable in the contract and will be
transferred upon the acceptance by customers. The digital
educational resources represent academic curriculum offerings
which are not an integrated part of the device. The Group is not
providing a significant integration service because the presence
of the devices and digital educational resources and services
together in the contract does not result in any additional
functionality and neither the device nor the digital educational
resources modifies or customises the other. In addition, the
devices and the digital educational resources and services are
not highly interdependent or highly interrelated, because the
delivery of device is not dependent on the digital educational
resources and services to be provided in the future. Therefore,
the devices and provision of digital educational resources and
services are two separate performance obligations.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Judgements (Continued)

Revenue from contracts with customers (Continued)

()

(b)

Identifying performance obligations in a bundled sale of
devices and digital educational resources and services
(Continued)

Consequently, the Group has allocated the transaction price
to devices and digital educational resources and services
based on relative stand-alone selling prices. Observable prices
for goods or services sold to similar customers under similar
circumstances on a stand-alone basis are the best evidence
for stand-alone selling prices. If the stand-alone selling prices
are not directly observable; the Group makes the estimates
using expected cost plus margin approach. The Group has
considered all information that is reasonably available, including
but not limited to, third-party or industry pricing, costs incurred
to provide the good or service, related profit margins.

Determining the timing of satisfaction of digital educational
resources and services

The Group concluded that revenue from the provision of digital
educational resources and services is recognised over time
because the user is granted a right to access digital educational
resources embedded in the devices and is provided with
continuing maintenance and renewal services over the user
life. The Group uses the average user life when estimating the
period over which revenue is being recognised.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

3. SIGNIFICANT ACCOUNTING JUDGEMENTS

AND ESTIMATES (continueq)

Judgements (Continued)
Revenue from contracts with customers (Continued)

(b) Determining the timing of satisfaction of digital educational
resources and services (Continued)

The Group tracks each user’s log in history to estimate the
average user life. The determination of the average user life for
each type of products is based on the Group’s best estimate
that takes into account all known and relevant information at
the time of assessment. Future user classifications, patterns
and behaviours may differ from the historical usage patterns
and therefore the estimated average user life may change in
the future. The Group will continue to monitor the estimated
average user life, which may differ from the historical period,
and any change in the estimate may result in the revenue being
recognised on a different basis to that in prior periods.

Classification between investment properties and owner-occupied
properties

The Group determines whether a property qualifies as an investment
property and has developed criteria in making that judgement.
Investment property is a property held to earn rentals or for capital
appreciation or both. Therefore, the Group considers whether a
property generates cash flows largely independently of the other
assets held by the Group. Some properties comprise a portion
that is held to earn rentals or for capital appreciation and another
portion that is held for use in the production or supply of goods or
services or for administrative purposes. If these portions could be
sold separately or leased out separately under a finance lease, the
Group accounts for the portions separately. If the portions could
not be sold separately, the property is an investment property only if
an insignificant portion is held for use in the production or supply of
goods or services or for administrative purposes. Judgement is made
on an individual property basis to determine whether ancillary services
are so significant that a property does not qualify as an investment

property.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Judgements (Continued)

Deferred tax assets

Deferred tax assets are recognised for unused tax losses to the
extent that it is probable that taxable profit will be available against
which the losses can be utilised. Significant management judgement
is required to determine the amount of deferred tax assets that can
be recognised, based upon the likely timing and the level of future
taxable profits, together with future tax planning strategies.

The Group has tax losses of RMB407,189,000 (2023:
RMB302,252,000) carried forward. These losses related to
subsidiaries that have a history of losses, have not expired, and may
not be used to offset taxable income elsewhere in the Group. The
subsidiaries have neither any taxable temporary difference nor any
tax planning opportunities available that could partly support the
recognition of these losses as deferred tax assets. On this basis, the
Group has determined that it cannot recognise deferred tax assets on
the tax losses carried forward.

If the Group had been able to recognise all unrecognised deferred
tax assets, the profit and equity would have increased by
RMB63,772,000. Further details on deferred taxes are disclosed in
note 17 to the financial statements.

Estimation uncertainty

The key assumptions concerning the future and other key sources of
estimation uncertainty at the end of the reporting period, that have
a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financial year, are
discussed below.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS 3. FESTHHERMLTT @

AND ESTIMATES (continueq)

Estimation uncertainty (Continued)
Impairment of non-financial assets

The Group assesses whether there are any indicators of impairment
for all non-financial assets as at the end of each reporting period.
The non-financial assets are tested for impairment when there are
indicators that the carrying amounts may not be recoverable. An
impairment exists when the carrying value of an asset or a cash-
generating unit exceeds its recoverable amount, which is the higher of
its fair value less costs of disposal and its value in use. The calculation
of the fair value less costs of disposal is based on available data
from binding sales transactions in an arm’s length transaction of
similar assets or observable market prices less incremental costs
for disposing of the asset. When value-in-use calculations are
undertaken, management must estimate the expected future cash
flows from the asset or cash-generating unit and choose a suitable
discount rate in order to calculate the present value of those cash
flows.

Useful lives and residual values of items of property, plant and
equipment

In determining the useful lives and residual values of items of property,
plant and equipment, the Group has to consider various factors, such
as the expected usage of the asset, expected physical wear and tear,
care and maintenance of the asset, and legal or similar limits on the
use of the asset. The estimation of the useful life of the asset is based
on the experience of the Group with similar assets that are used in
a similar way. Additional depreciation is made if the estimated useful
lives and/or residual values of items of property, plant and equipment
are different from previous estimation. Useful lives and residual values
are reviewed as at the end of the reporting period. Further details of
property, plant and equipment are set out in note 13 to the financial
statements.
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252

SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Estimation uncertainty (Continued)
Fair value of unlisted equity investments

The unlisted equity investments have been valued based on a market-
based valuation technique as detailed in note 37 to the financial
statements. For those equity investment targets that have recent
equity transactions, the implied share price in the equity transactions
would be applied in the valuation for the equity investments. For those
equity investment targets that have no recent equity transactions,
the valuation requires the Group to determine the comparable public
companies (peers) and select the price multiple. in addition, the
Group makes estimates about the discount for illiquidity. The Group
classifies the fair value of these investments as Level 3. The fair
value of the unlisted equity investments at 31 December 2024 was
RMB9,541,000 (2023: RMB28,000,000). Further details are included
in note 18 to the financial statements.

Provision for expected credit losses on trade receivables,
prepayments, other receivables and other assets

The provision rate of receivables is made based on assessment of
their recoverability and ageing analysis of receivables as well as other
quantitative and qualitative information based on management’s
judgement and assessment of the forward-looking information. At
each reporting date, the historical observed default rates are updated
and changes in the forward-looking estimates are analysed.

The assessment of the correlation between historical observed
default rates, forecast economic conditions and ECLs is a significant
estimate. The amount of ECLs is sensitive to changes in circumstances
and of forecast economic conditions. The Group’s historical credit
loss experience and forecast of economic conditions may also
not be representative of a debtor’s actual default in the future. The
information about the ECLs on the Group’s trade receivables and
other receivables is disclosed in notes 21 and 22 to the financial
statements, respectively.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS 3. FESTHHERMLTT @

AND ESTIMATES (continueq)

Estimation uncertainty (Continued)
Warranty provisions

The Group makes provisions for the warranties it gives on the sale of
its products, taking into account the Group’s current sales levels and
past experience of the level of repairs. As the Group is continually
upgrading its product designs and launching new products, it is
possible that the past experience of the level of repairs and returns
is not indicative of future claims that it will receive in respect of past
sales. Any increase or decrease in the actual claims would affect profit
or loss in future years.

Write-down of inventories to net realisable value

The Group, pursuant to the accounting policy for inventories, writes
down inventories from cost to net realisable value and makes
provision against obsolete and slow-moving items by using the lower
of cost and net realisable value rule. The assessment of the write-
down required involves management’s judgement and estimates.
Where the actual outcome or expectation in future is different from the
original estimate, the differences will have an impact on the carrying
amounts of inventories and the write-down of inventories in the period
in which the estimate has been changed. As at 31 December 2024,
the carrying amount of inventories was RMB167,001,000 (2023:
RMB196,558,000).

OPERATING SEGMENT INFORMATION

For management purposes, the Group is organised into business
units based on their products and has five reportable operating
segments as follows:

(@ Production and sale of personal student tablets;

(b)  Production and sale of digital and smart classroom solutions;

(c) Production and sale of wearable products;

(d)  Production and sale of other products; and

(e)  Advertisement and content licensing.
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4. OPERATING SEGMENT INFORMATION (continued)

Management monitors the results of the Group’s operating segments
separately for the purpose of making decisions about resource
allocation and performance assessment. Segment result is evaluated
based on gross profit. No analysis of segment assets and liabilities is
presented as management does not regularly review such information
for the purposes of resource allocation and performance.

Segment revenue and results

The following is an analysis of the Group’s revenue and results by

reportable segment:

Year ended 31 December 2024

KREFEER @)

EREHAEESLEDIHEED HIE
T8 MEHERERDEMARARREK
Bt - D BEEUNENSEEFE -
REEETERERD N FREEMER
ZEER BRI HNHBEENRAE
BT o

P L NS E S

PATS B 4% R 2 0 SR 1E B AN SR B Wi %
EEoif

BZE2024F 12831 BLLEE

Digital
Personal and smart Advertisement
student classroom Wearable Other  and content
tablets solutions products products licensing Total
HERE
EEBALR BARR T28ER AftER EERAERE &t
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARBTR ARETR ARBTR ARBTR ARETR ARBTR
Segment revenue (note 5) 2HMA(FEE5)
Sales to external customers HETINIER 389,332 16,763 15,150 25,960 14,195 461,400
Segment results/(loss) AHEE/ (BE) 91,612 5,903 2122 2,609 13,695 111,607
Reconciliation: HE
Other income and gains EMA RS 38,147
Selingand distribution expenses ~ HEREHHxX (76,747)
Administrative expenses B (43,398)
Impaiment losses on financial assets £ BEERERE (3,791)
Research and development expenses &R (54,105)
Other expenses Huf% (19,871)
Finance costs BHRA (1,999)
Fair value loss on financial assets at XA BEFAERHER
fair value through proft or loss BENEERE (12,441)
Loss before tax RAsE (62,508)
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4. OPERATING SEGMENT INFORMATION (continueq)
Segment revenue and results (Continued)

Year ended 31 December 2023

Digttal

Personal and smart
student Classroom
tablets solutions

SEEATHR LYES
RMB'000 RMB'000
ARETR  ARETR

4.

REK NI e
KEDEHEF @)
D EPURA K ZE AR ()
BZ2023F12A31 ALLEE
Advertisement
Wearable Other and content
products products licensing Total
ISHER EhEm BERAAKE @i

RMB'000 RMB'000 RMB'000 RMB'000
ARBTRL  ARMTR  ARETR  ARBTR

Segment revenue (note 5) DA (Hi3E5)
Sales 1o external customers HETIMIER 313,132 10,080 8,724 15,499 11,087 359,372
Segment results ¥R 78299 2,035 40 1,801 10,246 92,421
Reconciliation: Bk
Other income and gains A RS 44,195
Seling and distribution expenses ~ SHE REHHET (80,778)
Administrative expenses 0% (39,284)
Impairment losses on financial assets £ BEEHERE (3,652)
Research and development expenses &R (43,030)
Other expenses EHEY (10,880)
Finance costs BB (1,184)
Fair value loss on financial assets at AR EBEG A BEHSRE

fair value through proft or loss BENLEERE (19,116)
Loss hefore tax HEEE (61,308)

Geographical information i 1@ & K

During the year, the Group operated within one geographical location
as all of its revenues were generated in the PRC and all of its long-
term assets/capital expenditures were located/incurred in the PRC.
Accordingly, no further geographical information is presented.

Information about major customers
No revenue from the sale of goods or provision of services to a single

customer amounted to 10% or more of the total revenue for the
reporting period.

RAFE » REBER— B R E &R
EARAEE2HRABRPEESL - A
HeRRBEE BAHBUR, RS
RE - FEE - WEE T 2THRER

FEEEFFNER

RBEME RME-FFPHERmtRENR
RISV AR Z I 10%IA L
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31 December 2024 2024 F 12 A 31 H

5. REVENUE, OTHER INCOME AND GAINS

WA~ AR W as

An analysis of revenue is as follows: BEAWARSTFTAT :
2024 2023
2024 & 20234
RMB’000 RMB’000
ARET T ARETFIT
Devices B 304,459 215,573
Digital educational resources and services b 2 & R AR 84,873 97,559
Personal student tablets = e NS 389,332 313,132
Devices B 3,639 5,954
Digital educational resources and services b & R AR S 13,124 4,126
Digital and smart classroom solutions HERBEBRT R 16,763 10,080
Wearable products Al FEEM 15,150 8,724
Other products HMhEm 25,960 15,499
Advertisement and content licensing BEE RNEEE 14,195 11,037
461,400 359,372
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B R AR AL

31 December 2024 2024 F 12 A 31 H

5. REVENUE, OTHER INCOME AND GAINS

(Continued)

Revenue from contracts with customers

(a) Disaggregated revenue information

5. XA

REEFSRAEA

(a) ZHEBWAEHR

» HAUW A R W E @)

2024 2023
2024 F 20234
RMB’000 RMB’000
AR¥ET T AREFIT
Types of goods or services EmEREER
Sale of goods EER
Devices B 308,098 221,527
Wearable products Al EEm 15,150 8,724
Other products HMER 25,960 15,499
349,208 245,750
Provision of services ARFE TR
Digital educational resources and P L HEE IR IR
services 97,997 101,685
Advertisement and content licensing EERANBEE 14,195 11,937
112,192 113,622
Total revenue from contracts with REZFARMBILA
customers 461,400 359,372
Timing of revenue recognition LON AT
Goods transferred at a point in time PRI EENE M 349,208 245,750
Services transferred at a point in time 7 5 — R 8 Bh a8 s A AR 7S 37,095 11,937
Services transferred over time I B i 628 o ) AR TS 75,097 101,685
Total revenue from contracts with RERFERMBIIA
customers 461,400 359,372
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5. REVENUE, OTHER INCOME AND GAINS

5. KA

 HW A R IR &= o)

(Continued)
Revenue from contracts with customers (Continued) REZFERMBWA (&)
(a) Disaggregated revenue information (Continued) (@) DEWAER(E)

(b)

The following table shows the amounts of revenue recognised
in the current reporting period that were included in the contract
liabilities at the beginning of the reporting period:

TRETNAREHREEZNBAS
B MRxFERADSEREHRINFAE
FRIBIME :
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Information about the Group’s performance obligations is
summarised below:

Sale of devices, wearable products and other products

The performance obligation is satisfied upon acceptance of the
goods by the customers and payment is generally due within 30
days from delivery, except for extended credit terms for several
distributors to explore new business initiatives and potential
monetisation opportunities, or direct sales to end users where
payment in advance is normally required. Some contracts with
the distributors contain terms for sales rebates which give rise
to variable consideration subject to constraint.

2024 2023
2024 F 2023 F
RMB’000 RMB’000
AR¥T T ARBTT
Revenue recognised that was included ¥zt A& R & ERFERUWA
in contract liabilities at the beginning
of the year:
Devices B 11,942 6,084
Digital educational resources and H P L ERMARSS
services 57,914 89,961
Total Bt 69,856 96,045
Performance obligations (b) EBHNEK

FAAEBBELOZBHE R B
T

R~ A FEEdn REME i #5
&=

=1

BHOEBREPEXAMIREEN -
MHBEERIMRIORAZAN - I
SRCHBREZNEB B NBES
BlgemEREERREN - HE
BRHE TRInAPBE BRIEANT
Ao B REHANERE S HEN
R  EEBR R G A FEEHERE
Ko
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31 December 2024 2024 F 12 A 31 H

5. REVENUE, OTHER INCOME AND GAINS

(Continued)

Revenue from contracts with customers (Continued)
(b) Performance obligations (Continued)

Digital educational resources and services

For the Contracts for bundled sale of devices and digital
educational resources and services, the performance obligation
of digital educational resources is satisfied over time as services
are rendered and payment is generally made upfront together
with the sale of the devices. For the Contracts for customised
digital classroom application software, the performance
obligation of software sales and after-sales maintenance
services are respectively satisfied at a point in time or over time
as services are rendered, and payment is generally due upon

completion of customer acceptance.

Advertisement

The performance obligation is satisfied when the services are
rendered and the consideration is based on an agreed unit price
and the volume of clicks or downloads. The payment is made
on monthly basis when the monthly statement is received and

confirmed.

Content licensing

The performance obligation is satisfied at a point in time when
the control of digital educational resources is transferred to the
customer but revenue is only determinable when the monthly

statement is issued and confirmed.

The amounts of transaction prices allocated to the remaining
performance obligations (unsatisfied or partially unsatisfied) as

at 31 December are as follows:

5. WA~ EftIR A R )

REEFERNEA ()
b) BHEH @)
BF LB ERARE

A EHER B LB ERBE RN
RBHARME » B EHRBHERN
FEXETSREE IR IR e — BRI R A
B1T - MRE— RN ERER AR
AR » BEACHBRFERE
ERBRHTARME - BHFHEERER
HEREIRTSERE D BRI He
B —BREEARET - MR —R
REP FTEREWIR BIHIS AT -

=3

BRI RGIREREZNK - HE
DERBENEBRIHEENTH
B o RIERNK B HER A E HmKRRE
WA -

RBERE

BRZBREFCHEHERE#E
KB PR EIEEENX - BRAR
BHEERMITER A ERKE A E

TE °

W12A31 R nEEFSRENEE
CRETTEHORET) XS ERS

g N
2024 2023
2024 & 2023 £
RMB’000 RMB’000

AR® TR ARETT

Amounts expected to be recognised TEEARS HER R A R B 58 ¢

as revenue.

Within one year —FR 64,016 72,288

After one year —F1& 21,831 17,264
Total W5t 85,847 89,552
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31 December 2024 2024 F 12 A 31 H

5. REVENUE, OTHER INCOME AND GAINS 5 WA - EIA R &

(Continued)

Revenue from contracts with customers (Continued) REZFERMBWA (&)

(b) Performance obligations (Continued) (b) BHOEREE)
Regarding the contracts for bundled sales of devices and LA R B T LA E IR RS 8 4
digital educational resources and services, digital educational HEEERMS - BMFCHEHERM
resources and services are sold in a bundle with devices RS EBBELEHE - B —MRX
for which considerations from customers are normally paid RRERZATEHE o RE ST
when devices are delivered. Revenue from digital educational ZRMARIE WAL B RER AR
resources and services is recognised on straight-line basis over A FHIRER ©

the estimated user life.

The transaction price associated with unsatisfied or partially BHEARBITHED RBITHBHET
unsatisfied performance obligations does not include variable KX BERTEIESZ BRI ZEE o

consideration that is constrained.

An analysis of other income and gains is as follows: B A R R ST T
2024 2023
2024 2023
Note RMB’000 RMB’000
Likz3 ARBTF T ARBFIT

Bank and a related party interest  $R77 K B 5 B S UL A

income 11,577 13,066
Sale of raw materials and R R K FR A 85 68 DA K S
accessory parts, and repair and R RERIEWA
maintenance service income 16,499 13,970
Rental income on investment REMENFRENES WA
properties and equipment 2,402 2,090
Net foreign exchange differences JFYNEE 5 Z= 58 3,766 6,486
Value-added tax refund HERR T 1,957 4,210
Government grants B Bh (a) 142 2,009
Net gain on disposal of HEFARAF
subsidiaries 32 131 241
Finance income on the net HEFRENTHBA
investment in a lease - 39
Others HbIER 1,673 2,084
Total other income and gains E Ui A MUz 4258 38,147 44,195
Note: BfaE -
(@  There are no unfulfiled conditions or contingencies related to (@  FZREBUTHE B EARER A&
these government subsidies. HAbs A -
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B R AR AL

31 December 2024 2024 F 12 A 31 H

6. LOSS BEFORE TAX

The Group’s loss before tax is arrived at after charging/(crediting):

6. HiAIEIE

AEENBAEETNG, GEA) AT

TRIBEE
2024 2023
2024 F 2023 F
Notes RMB’000 RMB’000
B sE ARET T ARBT T
Cost of devices, wearable products 4 - A] F&EE R R EMER
and other products BN 304,343 214,455
Cost of digital educational H T2 AR BRI A AR
resources and services 44,860 50,805
Cost of advertisement and content &% & N AR R A
licensing 500 1,691
Research and development MEFAT (@)
expenses (a) 95,054 87,201
Employee benefit expense EEEHMZ (TBREEER
(excluding directors’ and chief BRATEHM) (FiFEe):
executive officer’'s remuneration)
(note 8):
Wages and salaries TERH® 63,725 69,058
Pension scheme contributions, RIRSFEIMHN - 2R R
social welfare and other welfare EfbiEF 5,205 5,132
Total employee benefit expense (b) & B 127551 X 4258 (b) 68,930 74,190
Depreciation of property, plant and 4% - BE M REITE ()
equipment (c) 13 7,514 4,302
Depreciation of investment WEVEITE ()
properties (c) 14 554 386
Depreciation of right-of-use FREEETE
assets (c) 15(a) 2,639 1,358
Amortisation of other intangible HEmEREEHE (o
asset (¢) 16 3,479 4,036
Impairment of trade receivables Z S W IB RET ATERE -
and financial assets included in HAbEUGRIA R EMEER
prepayments, other receivables TREERE
and other assets 3,791 3,652
Write-down of inventories to net  1FE U & 7] £ 15 )& (d)
realisable value (d) 8,883 11,981
Net foreign exchange differences ~ JFSMNEE 5 =58 (3,766) (6,486)
Auditor’s remuneration =R NIE A 1,556 1,812
Product warranty provision EmIRIEEE 26(1) 8,213 22,481
Net gain on disposal of items of HEFAEEEEBFRE
right-of-use assets (185) -
Fair value loss on financial assets ~ IRARBE ABEL
at fair value through profit or loss ~ ©REEEMNRAABERE 12,441 19,116
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31 December 2024 2024 F 12 A 31 H

6. LOSS BEFORE TAX (Continued)

(@)

()

©

©)

Included in cost of sales and research and development expenses.

Included in cost of sales, selling and distribution expenses,
administrative expenses, and research and development expenses.

Included in cost of sales, selling and distribution expenses,
administrative expenses, research and development expenses, and

other expenses.

Included in cost of sales.

7. FINANCE COSTS

BATEE @

(@  ETASHERARIFEF o

b) ETASHERAR - HEREHEFRS - TR

SRR o

©  ETASHEMRAK - $HEREHEFS - TR

S WS REMES -

(o)  ETASHEMRA -

YR IO

An analysis of finance costs is as follows: BTSRRI T
2024 2023
2024 F 20234
RMB’000 RMB’000
AR¥ET T ARETFIT
Interest on bank loans RITERFE 1,607 1,044
Interest on lease liabilities HEAGEFRE 392 140
Total @5t 1,999 1,184
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31 December 2024 2024 F 12 A 31 H

8. DIRECTORS’ AND CHIEF EXECUTIVE 8. EEREFEHNITEEM

OFFICER'S REMUNERATION

KNEEEENESTRABHFNEE LT
A FEQEMEHE383(1)@) -~ (b) * (o)
MR AT (HEEFFZZER) BHIFH

Directors’ and chief executive’s remuneration for the year, disclosed
pursuant to the Listing Rules, section 383(1)(a), (b), (c) and (f) of the
Hong Kong Companies Ordinance and Part 2 of the Companies

(Disclosure of Information about Benefits of Directors) Regulation, is QEIH BT ¢
as follows:
2024 2023
2024 £ 2023 F
RMB’000 RMB’000
AR%T T ARBTIT
Fees we 160 160
Other emoluments: Hie -
Salaries, allowances and benefits in kind e REMREYRET 2,335 1,927
Pension scheme contributions BRRSEEIHK 29 35
Subtotal NEF 2,364 1,962
Total BET 2,524 2,122
(a) Independent non-executive directors (@) BYFHITES

AEEXNTELIFNTESNES

The fees paid to independent non-executive directors during

the year were as follows: LU
2024 2023
2024 & 20234
RMB’000 RMB’000
ARET T AREFIT
Prof. Li Renfa BBHIR 80 80
Mr. Li Xinshou* THELEES 53 80
Ms. Li Manfang* EF LT 27 -
Ms. Kong Fanhua AEELL - -
Total FEE 160 160

*

. 2 E L A 2024 45 8 A 26 A B
B FENTES - MTEF LT
R2024F8 A26 B EIR L IF
WITESE -

Mr. Li Xinshou resigned as an independent non-executive director
on 26 August 2024, while Ms. Li Manfang was nominated as an
independent non-executive director on 26 August 2024.
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8. DIRECTORS’ AND CHIEF EXECUTIVE 8. EENEFHITEFMN @

OFFICER’'S REMUNERATION (continueq)
BMFNITES ()

(a) Independent non-executive directors (Continued) (a)

RAEE - WEEN TRYIFNTE
S EMM S (2023 F : £) -

There were no other emoluments payable to the independent
non-executive directors during the year (2023: Nil).

(b) FITES - KWTESKER

(b) Executive directors, non-executive directors and the

chief executive officer HITE
Salaries,
allowances Pension
and benefits scheme Total
Fees inkind contributions remuneration
2o A= 1154
we ENEN BARSFEMK FCkaal)|
RMB’000 RMB’000 RMB’000 RMB’000
AR¥T R AR®TR AR¥TR AR¥TR
2024 2024 F
Executive directors: HITEE
Ms. Liu Zhilan AEF L - 893 13 906
Mr. Deng Denghui* BB A - 551 5 556
Subtotal NEF - 1,444 18 1,462
Non-executive directors: FEHITES :
Mr. Chen Zhiyong PREBEEE - - - -
Mr. Shen Jianfei LRI A - - - -
Subtotal NET - - - -
Chief executive officer:  EEHITE :
Mr. Qin Shuguang REXTE - 891 11 902
Total 4Bt - 2,335 29 2,364

*

October 2024.
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8. DIRECTORS’ AND CHIEF EXECUTIVE 8. EENEFEIHITEHMN =)
OFFICER’'S REMUNERATION (continueq)
(b) Executive directors, non-executive directors and the (b) FITEE - FHTEEKREE
chief executive officer (Continued) HITE (#)
Salaries,
allowances Pension
and benefits scheme Total
Fees in kind contributions remuneration
e E=EK
we EWEN RS EER 48 B
RMB’000 RMB’000 RMB’000 RMB’000

ARETT ARETTT ARETT ARETT

2023 2023 fF
Executive directors: WITES
Ms. Liu Zhilan ZEBLL - 635 13 648
Mr. Deng Denghui BEmit - 460 7 467
Subtotal NET - 1,095 20 1,115

Non-executive directors: FHITES

Mr. Chen Zhiyong BREBELE - - - -
Mr. Shen Jianfei LRI A - - - _
Subtotal /Nt - _ _ _

Chief executive officer:  EEHITE :

Mr. Qin Shuguang REEN A - 832 15 847
Total st - 1,927 35 1,962
There was no arrangement under which a director or the chief RAFE EFHHEFENTEHEBRRERE
executive officer waived or agreed to waive any remuneration A HEREE ok Rl B ARE (T (A % B (2023 4F -

during the year (2023: Nil). ) o
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=l E— -+ =
9. FIVE HIGHEST PAID EMPLOYEES 9. AEEEHES
The five highest paid employees during the year included 3 directors RAFE AAGEaHEEREIRES
(2023: 3), details of whose remuneration are set out in note 8 above. (20234F : 247) + HEBNFHIBE A £ XXM
Details of the remuneration for the year of the remaining 2 (2023: 2) L8 MAFE - Heh24 (20234 : 34)
highest paid employees who are not a director nor chief executive WIEAR AR ESKERAITEN DT
officer of the Company are as follows: EEMFHMFEOT :
2024 2023
2024 F 2023 F
RMB’000 RMB’000

AR¥TR ARBT T

Salaries, allowances and benefits in kind e M EEYRF 801 1,128
Pension scheme contributions RIREETEIRR 17 14
Total st 818 1,142
The number of non-director and non-chief executive highest paid FMEN TIARNREE RIFHERTTH
employees whose remuneration fell within the following band is as AEMESHEEAZNT :
follows:

Number of employees

EEAH
2024 2023
2024 & 20234
Nil to RMB1,000,000 T & AR¥ 1,000,000 7T 2 2
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31 December 2024 2024 F 12 A 31 H

10. INCOME TAX 10. FTii5%%

The Group is subject to income tax on an entity basis on profits
arising in or derived from the jurisdictions in which members of the
Group are domiciled and operate.

Cayman Islands

The Company is incorporated in the Cayman Islands as an exempted
company with limited liability under the Companies Act of the
Cayman Islands and, accordingly, it is not subject to income tax from
businesses carried out in the Cayman Islands.

British Virgin Islands

Pursuant to the rules and regulations of BVI, the subsidiary
incorporated in the BVI is not subject to any income tax.

Hong Kong

No provision for Hong Kong profits tax has been made as the Group
did not generate any assessable profits arising in Hong Kong during
the year (2023: Nil).

Mainland China

All of the Group’s subsidiaries which registered in the PRC and have
operations in Mainland China are subject to PRC enterprise income
tax on the taxable income as reported in their PRC statutory accounts
adjusted in accordance with relevant PRC income tax laws based on
a statutory rate of 25%.

Pursuant to relevant laws and regulations in the PRC and with
approval from the tax authorities in charge, one of the Group’s
subsidiaries, Readboy Educational Technology Company Limited
EZE#HE R AR AT, “Readboy Technology”), is qualified as a
high and new technology enterprise and entitled to a preferential tax
rate of 15% from December 2023 to December 2026.

AEEAREREERELNAREAE
BB AREMREERERDEAEERD
M BBRETEM

FREHS

AARA—FRENEREATERBES
BEEMRTMEREERAT - B
R FEER RS B BT XA
RSB -

ABERARS

RERBEBRESRNLRL - REB
MR R B BRI F AR BAMME
EEEETN

i

BEEERAFERNAEBTEREBESE
A ERBFE - I EIEHBFEFEH
B (20234 « #E) o

AR A 3t

PIBEASBEAETBREMAETBEAmES
BT RA - BRERERETBEMAEEA
AR BUAE R B T2 WERTWAR
25% B ETEN RGN T B RIS

RIE P BRI E AR ER 7% £ & 56T
ol AEE—RFRARIESHHE R
BRAR([EEBRE D FEERK AR
TS - MR 2023F 12 A & 2026 4F
12 ABHZE15% NERHE -
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10. INCOME TAX (Continued)

10. FT1S3%E )

Mainland China (Continueq)

Pursuant to the relevant laws and regulations in the PRC and with
approval from the tax authorities in charge, one of the Group’s
subsidiaries, Zhuhai Readboy Software Technology Company Limited
FREEZEEERIE AR AT, “Zhuhai Technology’), is entitled to
an exemption from income tax for the first two years, commencing
from the first year that it generates taxable profit, and a deduction of
50% on the income tax rate for the following three years. Therefore,
Zhuhai Technology was entitled to a preferential tax rate of 12.5% in
2024 and 2023.

FRE R i ()

R I BB B A A AR R A5 =B BT
o AEE KT RBIKEESHET
BgaRAR((®RERE])) AEEEL
JERFFEE TR EMTERRENT
B TEERBE=ZFZEMEHRR
50% ° A It TR BHE 7 2024 F [ 2023
FHRZHE125%MERBE -

2024 2023
2024 F 2023 4F
RMB’000 RMB’000

AR®TR AR¥ETT

Current income tax — Mainland China BUEAFT1S A — R B 118 68
Deferred (note 17) RIE (MH5E17) (2,682) 11,162
Total tax (credit)/expense for the year FREFIE(ER) /FX (2,564) 11,230
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V=E 2
10. INCOME TAX (continued) 10. FriSHi )
A reconciliation of the tax (credit)/expense applicable to loss before BARNRREKRE D FRARFTEM &,k
tax at the statutory rates for the countries in which the Company and BEMEBRRAEEMEGTENTAIER
the majority of its subsidiaries are domiciled and/or operate to the tax MIE(ER) FAXBEERRESTEN
credit at the effective tax rates, and a recondiliation of the applicable UK R R - ARGER TR (AEER
rates (i.e., the statutory tax rates) to the effective tax rates, are as =) MERERAOHERNAT ¢
follows:
2024 2024 £
Mainland China Cayman Islands Total
FER BEHE &t
RMB’000 % RMB’000 % RMB’000 %
AR¥TR AR¥TR AR¥TR
Loss before tax HAER (56,088) (6,420) (62,508)
Tax at the statutory tax rate REEHEHEMTUR (14,023) 25,0 - - (14,023) 224
Lower tax rates for specific provinces  HEA (78t 7SI HIE A
or enacted by local authortty FERX 6,503 (11.6) - - 6,503 (10.4)
Expenses not deductible for tax TR IRENRY 394 (0.7 - - 394 (0.6)
Research and development super &M
deduction (9,584) 17.1 - - (9,584) 15.3
Tax losses not recognised RERNEES 14,146 (25.2) - - 14,146 (22.6)

Tax credit at the Group’s effective rate A EERH K EH
HEse (2,564) 46 =

(2,564) 44
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10.

11.

12.

270

. 7 N/
INCOME TAX (Continued) 10. Fﬁ{%*ﬂl (1)
2023 2023
Mainland China Cayman Islands Total
FER HEHs At
RMB'000 % RMB'000 % RMB'000 %
Loss before tax AR (52,698) (8,610) (61,308)
Tax at the statutory tax rate RETHEENTR (13,179) 250 - - (13,179) 215
Lower tax rates for specific provinces B (78t 77 SBF3 61 E A
or enacted by local authority RIEFE 5,637 (10.7) - - 5,637 92
Expenses not deductible for tax THARENRR 237 04) - - 237 (04)
Research and development super & mETHR
deduction (7,299) 13.9 - - (7,299) 1.9
Reversal of defer tax assets of tax BEFERATEEEN
losses recognised in previous years  EILHEAERAE 6,393 (12.1) 6,393 (10.4)
Tax losses not recognised RERNEES 10,437 (37.0) - - 19,437 (31.7)
Tax expense at the Group's effective  RAKEERHEHEH
rate RESH 11,230 (213 - - 11,230 (18.3)
DIVIDEND 11. RE

No dividend was proposed during the year (2023: Nil).

LOSS PER SHARE ATTRIBUTABLE TO
ORDINARY EQUITY HOLDERS OF THE PARENT

The calculation of the basic loss per share amount is based on the
loss for the year attributable to ordinary equity holders of the parent,
and the weighted average number of ordinary shares of 331,558,737
(2023: 342,255,565) outstanding during the year, as adjusted to
reflect the rights issue during the year.

The calculation of the diluted loss per share amount is based on the
loss for the year attributable to ordinary equity holders of the parent
(see below). The weighted average number of ordinary shares used
in the calculation is the number of ordinary shares outstanding during
the year, as used in the basic loss per share calculation, and the
weighted average number of ordinary shares assumed to have been
issued at no consideration on the deemed conversion of all dilutive
potential ordinary shares into ordinary shares.

Readboy Education Holding Company Limited
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SRAEBEREREEA
BB REE

EIREANEBESANENT QAR L ERE
HREANEEFRNEBARFREETE
B hndE 15 20331,558,737 I (2023 4F -
342,255,565 %) 5T - A T AR DA R Bk
FRHHAR ©

FREEERSBE ARG AR EERE
SR AAREFABEFE(RTX) -
AEEMANERRINEFHRATESF
NERERBERMAND HTERRE
B WRERXAAEEETERREER
ApAEBEREERTREZRTEBRRDN
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12. LOSS PER SHARE ATTRIBUTABLE TO
ORDINARY EQUITY HOLDERS OF THE PARENT

12. BARIEERERZZEEA
FE{E IR ET1E )

(Continued)
The calculations of basic and diluted loss per share are based on: BEARRBEEEBIIER TS ET
2024 2023
2024 F 2023 F
RMB’000 RMB’000
ARBT T AREFT
Loss &8

Loss attributable to ordinary equity holders STESRERRESBERA
of the parent, used in the basic and diluted RS A RIS BRERTA AR

loss per share calculation 1hiE18 (58,579) (71,447)
Number of shares
RHEHE
2024 2023
2024 F 2023
Shares &
Weighted average number of ordinary shares &1 8 & AR E AN EBRFFTE R F
outstanding during the year used in the AE BT E BRI T8

basic loss per share calculation

331,558,737* 342,255,565

*

The weighted average number of shares was after taking into account
the effect of treasury shares held.

Bty hnigF I BE R EFERD O
@,
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13. PROPERTY, PLANT AND EQUIPMENT

31 December 2024

13. )% - BENRE

202412 A 31H

Plant and Motor Electronic Leasehold
Buildings machinery vehicles equipment  improvements Total
BF HER#E BaRE ETRE HELE @t
RMB'000 RMB’000 RMB’000 RMB'000 RMB’000 RMB'000
ARBT R ARET T ARBTR ARBT R ARETT ARBT R
At 1 January 2024: H2024E1 1R
Cost R 39,865 14,005 1,138 16,309 1,571 72,888
Accumulated depreciation 2inE (7,951) (7,844) (784) (11,474) (51) (28,104)
Net carrying amount RESE 31,914 6,161 354 4,835 1,520 44,784
At1 January 2024, 202451 A1R
net of accumulated MREFHNE
depreciation 31,914 6,161 354 4,835 1,520 44,784
Additions RE - - - 3,036 17,854 20,890
Disposals irt (121) - - - - (121)
Disposal of subsidiaries HEFRFE (HFE32)
(Note 32) - - (316) (12) - (328)
Depreciation provided FRnERE
during the year (814) (1,260) - (1,971) (3,469) (7,514)
Transfers to investment BUERENE
properties (3,672) - - - - (3,672)
At 31 December 2024, 2024124318 -
net of accumulated MR ZEHTE
depreciation 27,307 4,901 38 5,888 15,905 54,039
At 31 December 2024: R2024512 4318
Cost KA 35,288 14,005 770 19,329 19,425 88,817
Accumulated depreciation Z3thE (7,981) (9,104) (732) (13,441) (3,520) (34,778)
Net carrying amount FHFE 21,307 4,901 38 5,888 15,905 54,039
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13. PROPERTY, PLANT AND EQUIPMENT (contivesy ~ 13. ¥J 3 ~ = K511 )

31 December 2023 20231231 H

Plant and Motor Electronic Leasehold
Buildings machinery vehicles equipment  improvements Total
BF  BRRESR BhE BFR RERE @t
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETTT AREFTT ARETT ARETTL ANREFTT ARETTL
At 1 January 2023: 20231 418 -
Cost KA 39,397 13,957 770 14,826 - 68,950
Accumulated depreciation Z2itirg (6,966) (6,536) (693) (9,615) - (23,810)
Net carrying amount REFE 32,431 7,421 77 5,211 - 45,140
At1 January 2023, R2023E1R18
net of accumulated MREFHNE
depreciation 32,431 7421 77 5,211 - 45,140
Additions hE 468 48 368 1,613 1,571 3,968
Disposal of subsidiaries HETAT - - - (22) - (22)
Depreciation provided FRAERE
during the year (985) (1,308) 91) (1,867) (61) (4,302)
At 31 December 2023, H2023F 12318 -
net of accumulated MR EHE
depreciation 31,914 6,161 354 4,835 1,520 44,784
At 31 December 2023: 12023512 A318 :
Cost KA 39,865 14,005 1,138 16,309 1571 72,888
Accumulated depreciation ZiE (7,951) (7,844) (784) (11,474) (51) (28,104)
Net carrying amount FEmFE 31914 6,161 354 4835 1,520 44,784
==
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31 December 2024 202412 A 31 H

14. INVESTMENT PROPERTIES 14. IREYZE
2024 2023
2024 &£ 20234
RMB’000 RMB’000

AR¥TR ARBTT

Net carrying amount at 1 January »1 A1 BRREFE 12,833 13,219
Transfer from owner-occupied property B R 3,672 -
Depreciation provided during the year FRITERE (554) (386)
Net carrying amount at 31 December W12 A 31 BHERERE 15,951 12,833
Cost B R 20,717 16,261

Accumulated depreciation RitineE (4,766) (3,428)
Net carrying amount at 31 December M®12 A31 BHRERMEFE 15,951 12,833

As at 31 December 2024, the fair values of the investment properties
were estimated to be approximately RMB30,150,000 (2023:
RMB21,590,000).

The valuation was performed by an independent professionally
qualified valuer, Jones Lang LaSalle Corporate Appraisal and Advisory
Limited. Selection criteria of the external valuer include market
knowledge, reputation, independence and whether professional
standards are maintained. The Group’s property manager and the
chief financial officer have discussions with the valuer on the valuation
assumptions and valuation results when the valuation is performed.
The valuation was determined using the income approach and the
discounted cash flow method. The most significant inputs into this
valuation approach are estimated rental value, rental growth, vacancy
rate and discount rate. The fair value measurement hierarchy of the
investment property requires certain significant unobservable inputs
(Level 3).

The investment properties are leased to third parties under operating
leases, further summary details of which are included in note 15 to
the financial statements.
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Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

15. LEASES 15. &
The Group as a lessee REBIERAMEA
(a) Right-of-use assets (@) EHEEE

The carrying amounts of the Group’s right-of-use assets and
the movements during the year are as follows:

FRAAKENERAEAENREEBR
ZEmT

Office premises Software Total

I YNEXYES BT #Et

RMB’000 RMB’000 RMB’000

AREFTT AREFT ARETT

As at 1 January 2023 7R2028F1H1H 715 49 764

Additions NE 4,793 - 4,793
Depreciation charged FRTEER

during the year (1,323) (35) (1,358)

As at 31 December 2023 R2023F 12 A31H X

and 1 January 2024 20241 A1H 4,185 14 4,199

Additions NE 7,492 - 7,492

Disposal e (2,414) - (2,414)
Depreciation charged FRTEER

during the year (2,625) (14) (2,639)

As at 31 December 2024 202412 A31 H 6,638 - 6,638

The Group has lease contracts for various items of office
premises. Leases of office premises generally have lease terms
between 2 to 9 years. The lease term of software is 2 years.

AEBERSBRAEYERB L
HEER - HERA=MENHEDR
BEREIF - WM HAEH A2
ﬁz o
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31 December 2024 2024 F 12 A 31 H

15. LEASES (continued) 15. FHE o
The Group as a lessee (Continued) REBIERBEEAN (#)
(b) Lease liabilities (b) HEEE
The carrying amount of lease liabilities and the movements FAHEAGNREEREHHT :

during the year are as follows:

2024 2023
2024 & 2023 £
RMB’000 RMB’000

AR®TR ARETT

Office premises WMAEYE
Carrying amount at 1 January »1 A1 HEEE 4,398 811
New leases FAEA 7,492 4,793
Disposals k= (2,599) -
Accretion of interest recognised F AR EIE N
during the year 392 140
Payments (B (2,133) (1,346)
Carrying amount at 31 December »12 A 31 BEMEREREE 7,550 4,398
Analysed into: DB
Current portion BNER 1,600 2,201
Non-current portion JERNER 5,950 2,197
(c)  The amounts recognised in profit or loss in relation to leases are (c) MRIEBzmAERNHEERBESTOT :
as follows:
2024 2023
2024 F 2023 F
RMB’000 RMB’000

AR¥TR ARBTTT

Expense relating to short-term leases ~ ERHAHERKEBEEHES

and leases of low-value assets BRI (GTATTBHA )

(included in administrative expenses) 482 289
Depreciation charge of right-of-use TREEENTEER

assets 2,639 1,358
Net gain on disposal of items of HECAEEEE B A FIE

right-of-use assets (185) -
Interest expense on lease liabilities HEaENFBHRAX 392 140
Total amount recognised in profit or loss R IEz5ER 424 58 3,328 1,787
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B R AR AL

31 December 2024 2024 F 12 A 31 H

15. LEASES (Continued)

The Group as a lessor

The Group leases certain of its building units and equipment under
operating lease arrangements. Leases for buildings and equipment
were negotiated for terms of one to six years. Rental income
recognised by the Group during the year was RMB2,402,000 (2023:
RMB2,090,000), details of which are included in note 5 to the financial

statements.

At 31 December 2024, the undiscounted lease payments receivable
by the Group in future periods under non-cancellable operating leases

with its tenants are as follows:

15. HE &=

REBE/SHEA

AEBERBEEHERHFEARE T

FE

UREE - EFEREENHEBREA—=
NEARNFE AEBBEROHAS KA
B AR®2402,0007T(20234F : AR #
2,090,0007T) * EFEE N WmEKME

5o

R2024512 A31H » REBEF AR
RIFEEAFO T REEEEAERNEK

AITRBERFOT

2024 2023

2024 F 2023

RMB’000 RMB’000

ARET T ARETT

Within one year —FNR 2,333 1,744
After one year but within two years —FREMFA 1,468 1,454
After two years but within three years MEREB=FA 733 1,465
After three years but within four years —FERENFA - 733
Total HEt 4,534 5,396
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31 December 2024 2024 F 12 A 31 H

16. OTHER INTANGIBLE ASSETS 16. EbELEE
Software Copyrights Total
04 ZE1ER et
RMB’000 RMB’000 RMB’000

AR¥TR AR®TR AR¥TR

31 December 2024 2024912 H 31 H
At 1 January 2024: R2024F1 A1 H -
Cost R AR 3,470 30,007 33,477
Accumulated amortisation BT (3,105) (29,229) (32,334)
Net carrying amount BRHEFE 365 778 1,143
At 1 January 2024, net of 2024118 -
accumulated amortisation OBk RETH#ESH 365 778 1,143
Additions NE 720 18,909 19,629
Amortisation provided FREHEE
during the year (538) (2,941) (3,479)
At 31 December 2024, net of R2024F12 A31H -
accumulated amortisation kR 25T 547 16,746 17,293
At 31 December 2024: MR2024F12 A31H :
Cost B AR 2,099 30,842 32,941
Accumulated amortisation RETH#H (1,552) (14,096) (15,648)
Net carrying amount IR FE 547 16,746 17,293
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31 December 2024 2024 F 12 A 31 H

16. OTHER INTANGIBLE ASSETS (continued) 16. Htt B E = @)
Software Copyrights Total
B ZVEE 4t
RMB’000 RMB’000 RMB’000

ARBTT ARETT AREBTE

31 December 2023 2023 12H31H
At 1 January 2023: M2023F1 A1 8 :
Cost PR R 3,437 29,820 33,257
Accumulated amortisation RET#H (2,266) (26,032) (28,298)
Net carrying amount BREFE 1,171 3,788 4,959
At 1 January 2023, net of 20231 H1H -
accumulated amortisation OBk RET#ESE 1,171 3,788 4,959
Additions NE 33 187 220
Amortisation provided FREHEHE
during the year (839) (3,197) (4,036)
At 31 December 2023, net of R2023F 12 A31H -
accumulated amortisation ks E5tEEE 365 778 1,143
At 31 December 2023: R2023%F 12 A31H
Cost AR 3,470 30,007 33,477
Accumulated amortisation RET#H (3,105) (29,229) (32,334)
Net carrying amount BREFE 365 778 1,143
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31 December 2024 2024 F 12 A 31 H

17. DEFERRED TAX

The movements in deferred tax liabilities and assets during the year

are as follows:

Deferred tax liabilities

17. IEEFL 18

EEBIRRE

Fair value
adjustments
of equity
investments
at fair value
through other

comprehensive Right-of-use
income assets Total
BRARBHEA
Hit 2 EBAK
REREELEN
AREBEEAE ERAEEE wEt
RMB’000 RMB’000 RMB’000
ARETT AREFTT AREFT
At 1 January 2023 M2023F1H1H - - -
Deferred tax charged to FRHBRERAELETIE
profit or loss during the year - 798 798
At 31 December 2023 and R2023F 12 A31 B X
at 1 January 2024 2024F1 A1H - 798 798
Deferred tax charged to FANBRERAELETIE
profit or loss during the year - 195 195
Deferred tax credited to RERFT AZERARIRE
other comprehensive income TiIE
during the year (8,069) - (8,069)
Gross deferred tax liabilities 2024 4F 12 A 31 HIEER
at 31 December 2024 BREESE (3,069) 993 (2,076)
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31 December 2024 2024 F 12 A 31 H

17. DEFERRED TAX (continueq) 17. TR IE ()
Deferred tax assets FEIERIGE =
Contract Impairment Lease
liabilities of assets Tax losses liabilities Total
cEAE EERE PESE HEas et

RMB'000  RMB'000  RMB'000  RMB'000  RMB'000
ARBTE ARETT ARETT ARETT AR®TRL

At 1 January 2023 2023F1A1H 18,588 1,693 6,393 1 26,675
Deferred tax (charged)/credited to A ($1) /3t AtE3E
profit or loss during the year FEERIR (7,126) 2,347 (6,393) 808 (10,364)
At 31 December 2023 and M2023F 12 A31 B X
at 1 January 2024 20241 A1H 11,462 4,040 - 809 16,311
Deferred tax credited to FRFFABROELTH
profit or loss during the year 18 575 1,983 - 319 2,877
Gross deferred tax assets M2024F 12 A31 Bik
at 31 December 2024 LRI E A ER 12,037 6,023 - 1,128 19,188
For presentation purposes, certain deferred tax assets and liabilities BIEZRY  ETERLEHBEENBEDRE
have been offset in the statement of financial position. The following MR RFEE « LT AREERTH
is an analysis of the deferred tax balances of the Group for financial WEHIEERIBASRETHDN -

reporting purposes:

2024 2023
2024 & 2023 4F
RMB’000 RMB’000

AR® TR AR¥ETT

Net deferred tax assets recognised in the RE SRR R R R A IR IE T IE
consolidated statement of financial position & & %58 21,264 15,513

As at 31 December 2024, the Group has tax losses arising in R2024F12 A31 A - AEBRFEAH
Mainland China of RMB407,189,000 (2023: RMB302,252,000) that AT IAE R A R 407,189,000 7T (2023
will expire in one to ten years for offsetting against future taxable F: AR¥302,252,0007T)  BR—E+
profits. TN E A RS AR R E R R o
Deferred tax assets have not been recognised in respect of the above WS LB ERELERIEEE - HR
items as it is not considered probable that taxable profits will be BT B PR K ] B e EE A AR A
available in the foreseeable future against which the tax losses can be VASE 85 ] B AR O R IE B 18 o
utilised.
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17.

18.

282

DEFERRED TAX (continuea)
Deferred tax assets (Continued)

Pursuant to the PRC Corporate Income Tax Law, a 10% withholding
tax is levied on dividends declared to foreign investors from the
foreign investment enterprises established in Mainland China. The
requirement is effective from 1 January 2008 and applies to earnings
after 31 August 2007. A lower withholding tax rate may be applied
if there is a tax treaty between Mainland China and the jurisdiction
of the foreign investors. The Group is therefore liable for withholding
taxes on dividends distributed by those subsidiaries established in
Mainland China in respect of earnings generated from 1 January
2008.

No deferred tax has been recognised for withholding taxes that
would be payable on the unremitted earnings of RMB31,840,000 as
at 31 December 2024 (2023: RMB28,199,000) that are subject to
withholding taxes of the Group’s subsidiaries established in Mainland
China. In the opinion of the directors, it is not probable that these
subsidiaries will distribute such earnings in the foreseeable future.

EQUITY INVESTMENTS DESIGNATED AT FAIR
VALUE THROUGH OTHER COMPREHENSIVE
INCOME

17.

18.

IEFERAIE ()

ELERIREE (8)

RIBEF B EMERE - AR B AR L
RHNERERINHNITEETRAZ B AR
10% M B R BN TEIE R - LIER EE A
2008 F 1 A1 HIRER - WiEA R 2007 F
8ABI1BZBELEMAF o {4+ B A
INEIR EE B R AE R M EH%
W - BRI ER TR IR B R AR o Eutt -
AREBBHAPEANMA LT RN
2008 F 1 A1 HAREEMNEFIFTD IR
% B BN TELRTR ©

MN2024E12 A31 B » WiEgh A& H b
Bl b Ak 37 B F R B R B SR TR IR R B R
FE H 2 F A B2 ¥ 31,840,000 7t (2023 £F
AR 128,199,000 7T ) ify & 1< &) T8 12 Fi e
RAEMELERE - E2RE L5127
A RAERATRER @ D RZ AT -

EERAAEET AR
EERENRERE

2024 2023
2024 F 2023
RMB’000 RMB’000
ARBT T ARETT
Equity investments designated BERAABETAEMZEKE
at fair value through other HIRERE
comprehensive income
Unlisted equity investments, at fair value JELTIRERE - IRAABEE
Guangzhou OED Technologies Co., Ltd* BMNREEFRIEFARAA" 7,541 28,000
Guangdong Mengkubao Technology Co., Ltd*  ERBAEERHITER AT 2,000 -
9,541 28,000

* The English names of the companies are not official and are the direct
translation from their Chinese names for identification purposes only.

The above equity investments were irrevocably designated at fair
value through other comprehensive income as the Group considers
these investments to be strategic in nature.

Readboy Education Holding Company Limited
Annual Report 2024

* FZENTNRN BRI IFE T EHE - M2
e aEERBEMAR - EHHER -

HRAEER A LAREBBIEE - &
AR EC T A REEIEE SR AR
EBEF ARG -



Notes to the Financial Statements
B RS SR R M EE

31 December 2024 2024 F 12 A 31 H

19. OTHER NON-CURRENT ASSETS

19. HFERBEE

2024 2023
2024 F 2023 F
Note RMB’000 RMB’000
k=3 AR%T ARBTT
Net investment in a lease HEFIRE () - 284
Long-term receivables REAFEWGRIA 119 201
119 485
Note: PiisE

(1)  The Group entered into a finance lease arrangement for digital
and smart classroom solutions, pursuant to which, the Group has
transferred substantially all the significant risks and rewards of the
products. The net investment in a lease represented the present value
of the lease payments and the finance income on the net investment is
recognised in other income and gains based on a constant periodic rate
of return at 4.75%.

20. INVENTORIES

(1) AEBRHEEREFATRIVMERS
ZHE Bt AEEEEZEEMNB A
AEARBKRER - HEFREEHEEN
FIRE FREMM B AREEEEE
K 4.75% R EAA Rz IER o

20. &

2024 2023
2024 2023 £
RMB’000 RMB’000

AR¥TR ARET T

Raw materials URE 117,941 133,397
Finished goods BIRK i 74,109 72,552
Work in progress EER 951 3,490
Goods in transit EREY 4,004 8,240
Subtotal /INEF 197,005 217,679
Provision B (30,004) 21,121)
Total @t 167,001 196,558
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B R SR R M EE

31 December 2024 2024 F 12 A 31 H

21. TRADE RECEIVABLES

1. E 5 EWFR

2024 2023
2024 & 2023 £
RMB’000 RMB’000

AR¥TR ARBTT

Trade receivables E 5 EWGRIA 35,339 20,051
Impairment NEREN (7,669) (4,929)
Net carrying amount IR FAE 27,670 15,122

The Group granted credit periods to its customers (other than direct
sales to end users). The credit period is generally one month. The
group granted extended credit terms for several distributors during
the year to explore new business initiatives and potential monetisation
opportunities. The Group seeks to maintain strict control over its
outstanding receivables to minimise credit risk.

The Group does not hold any collateral or other credit enhancements
over its trade receivable balances. The balances of trade receivables
are non-interest-bearing.

An ageing analysis of the trade receivables as at the end of the
reporting period, based on the invoice date and net of loss allowance,

AEEREEFPREEEER (ERBEETR
WAFRIN) - EEHBRER—EAR - RF
N AEERETRERRT TRERN
EEH  UREFNEBTRREMEE
MEIREE o ANEB T RKIRFFBARIEHE
RNMEERKFIELAFREERR -

AEBEWEREE ZRUGABHRIEB T
AERRAEMEERT DM - EHEK
RREHRRE

RBERARENEER R NGEERE
M8 5 EIFIRRRE DT -

is as follows:
2024 2023
2024 & 20234
RMB’000 RMB’000
AR®F T AREFIT
Within 30 days 30K 23,368 9,074
31 to 180 days 31E180% 3,348 5,528
181 to 365 days 181 &£ 365K 954 520
Total st 27,670 15,122
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31 December 2024 2024 F 12 A 31 H

21. TRADE RECEIVABLES (continued) 21. ESGEIWFEIE @)

The movements in the loss allowance for impairment of trade
receivables are as follows:

B 5 RYGRRERRBEOESHINT

2024 2023

2024 F 20234

RMB’000 RMB’000

AR¥ET T AREFIT

At beginning of year F4) 4,929 2,150
Impairment losses, net EEEIE R 2,740 2,779
At end of year FR 7,669 4,929

An impairment analysis is performed at each reporting date using a
provision matrix to measure expected credit losses. The provision
rates are based on the ageing of trade receivables for groupings
of various customer segments with similar loss patterns. The
Group applies the simplified approach in calculating ECLs for trade
receivables. Trade receivables relating to customers with known
financial difficulties or significant doubt on collection are assessed
individually for impairment allowance. The remaining trade receivables
are grouped and collectively assessed for impairment allowance.

The calculation reflects the probability-weighted outcome, the time
value of money and reasonable and supportable information that is
available at the reporting date about past events, current conditions
and forecasts of future economic conditions.

The Group writes off trade receivables when there is information
indicating that the counterparty is in severe financial difficulties and
there is no realistic prospect of recovery, e.g. when the counterparty
has been placed under liquidation or has entered into bankruptcy
proceedings, whichever occurs sooner, also taking into account legal
advice where appropriate.

REHRSHHRERREERETRED
i UEtERBEEEE - BEXERA
BRUBBEANZEZEFOMEEES
FENRIRMNBRERETE - AREEABLE
AEEZRUGRNFEMERERE - EE
MEEMBRENTF B EFEEALR
BEE 5 RSB E BN EREERE - R
BB 5 RN RETT Y I SRR E
B -

BRI S MR R - SR
B RS B AR B - B
BT AN TBARRAL S
Gl

BEEEHNKRARSGH TRV EEN KN
- BEERUEE R RER (BN 58 F
ERRRHIDEARERT  NBREER
) NEEREIEEE SRR - YT
BEBRTEERERER -

EENHBIERARAF 285
2024 F FEHE



Notes to the Financial Statements
B R SR R M EE

31 December 2024 2024 F 12 A 31 H

[ =3 =+,
21. TRADE RECEIVABLES (continuea) 21. EGEIWFIE @)
Set out below is the information about the credit risk exposure on the AT &5 EEAREREE S EWEIERE R
Group’s trade receivables using a provision matrix: BiEEREENEERBROER
As at 31 December 2024 7R2024F12H31H
Expected Gross Expected Net
credit carrying credit carrying
loss rate amount losses amount
EHEE FHEEE

BER  REAE EBER  REFE
% RMB000 RMB’000  RMB’000
ARBTRT AR®BTRT AR®TR

Provision on an individual basis 5142 (ABBEAE) 70.83% 2,465 1,746 719
Provision on a collective basis TR (LASSBEE )
Aged less than 30 days PR30K 0.00% 23,368 - 23,368
Aged 31 to 180 days 31 E£180K 20.32% 4,202 854 3,348
Aged 181 to 365 days 181 2365 58.63% 568 333 235
Aged more than 365 days BiE 365 K 100.00% 4,736 4,736 -
Total HEt 21.70% 35,339 7,669 27,670
As at 31 December 2023 202312831 H

Expected Gross Expected Net
credit carrying credit carrying
loss rate amount losses amount

TEEEE TEEEE

BER REAE BEE  REFE
%  RMB'0O00  RMB'000  RMB'000
AR®BTT AR®TT ARETT

Provision on an individual basis 7132 (LABIEE ) 100.00% 826 826 -
Provision on a collective basis AR (ASEBEE)
Aged less than 30 days DR 30K 0.01% 9,075 1 9,074
Aged 31 to 180 days 31E180K 7.05% 5,947 419 5,528
Aged 181 to 365 days 1812 365K 42.67% 907 387 520
Aged more than 365 days 38 365 X 100.00% 3,296 3,296 -
Total “Et 24.58% 20,051 4,929 15,122
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31 December 2024 2024 F 12 A 31 H

22. PREPAYMENTS, OTHER RECEIVABLES AND 22. FEfIRK ~ HEWERIER

OTHER ASSETS HthEE
2024 2023
2024 & 20234
RMB’000 RMB’000

AR®TR ARETT

Prepayments SEANEN 14,722 17,744
Deposits and other receivables e R HALEWRIE 4,781 15,129
Long-term receivables within one year —FRNRHAEWRFIE - 1,006
Net investment in a lease — current HEFIRE — BIH 1,032 748
20,535 34,627
Impairment NEREN (2,242) (1,191)
Less: Yo
Portion classified as non-current assets DERIERBEERD - (1,000)
Total “Et 18,293 32,436
ECLs are estimated by applying a loss rate approach with reference EHEEBENBRASERAEENESE
to the historical loss record of the Group. The loss rate is adjusted B IRABEREETHE - FAREIE
to reflect the current conditions and forecasts of future economic LA E R E AR KRR A AR
conditions, as appropriate. FIFER ©
Except for a net investment in a lease, the financial assets included in BRAEFIREI - FHiET ATERR - HAtb
prepayments, other receivables and other assets above are interest- EURHREREMEENEREERRER
free and are not secured with collateral. B EER -
B\ L [ = e
23. FINANCIAL ASSETS AT FAIR VALUE 23. BAREBEFABENE
i
THROUGH PROFIT OR LOSS REE
2024 2023
2024 2023 F
RMB’000 RMB’000

AR¥®TR ARETT

Listed equity investments, at fair value LEHRERE - ZARBERE 2,669 15,110
The above equity investments were classified as financial assets at LFRERED AR SMFE - D
fair value through profit or loss as they were held for trading. BURAABEFABENEREE -
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24. CASH AND CASH EQUIVALENTS AND 2. BERREEBYURDE

PLEDGED DEPOSIT

ELEEE A

2024 2023

2024 £ 2023 F

RMB’000 RMB’000

ARBT T ARETT

Cash and bank balances Re RIRTTEERA 269,115 351,522
Less: Pledged deposits B BERER (4,567) -
Cash and cash equivalents RekBReEFEY 264,548 351,522

As at 31 December 2024 and 2023, the provisions for impairment of
cash and cash equivalents were assessed to be minimal based on
12-month ECLs.

The RMB is not freely convertible into other currencies, however,
under Mainland China’s Foreign Exchange Control Regulations and
Administration of Settlement, Sale and Payment of Foreign Exchange
Regulations, the Group is permitted to exchange RMB for other
currencies through banks authorised to conduct foreign exchange
business.

Cash at banks earns interest at floating rates based on daily bank
deposit rates. Short-term time deposits are made for varying periods
of between one day to three months depending on the immediate
cash requirements of the Group, and earn interest at the respective
short-term time deposit rates ranging from 4.01% to 5.45%. The
bank balances are deposited with creditworthy banks with no recent
history of default.
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25. TRADE AND BILLS PAYABLES

Trade and bills payables are non-interest-bearing and normally settled

on terms of within 60 days.

An ageing analysis of the trade and bills payables as at the end of the

reporting period, based on the invoice date, is as follows:

25. EZ AR

N

AR B0 KNEEE ©

NS

HRENER

BHRNFRARBNEZREE

=R '

RBEHRENEZAHANE SRR
KIEMNERREDITAT

2024 2023
2024 & 2023 &
RMB’000 RMB’000
AR¥ET T AREFIT
Within 90 days PN 53,946 34,815
91 to 180 days 91 £ 180K 9,565 966
More than 181 days 181 KA E 393 521
Total @5t 63,904 36,302
26. OTHER PAYABLES AND ACCRUALS AND 26. HMttE(IFRIE - BETE A

=

CONTRACT LIABILITIES .:.,"J’%L
2024 2023
2024 F 2023 %
Note RMB’000 RMB’000
P 5T AR®F T AREFIT
Contract liabilities — current BHEE — RE 64,016 69,856
Payables for salary and welfare J?Eﬁ & M AE T 8,526 11,056
Payables for services JES RS & 2,204 8,266
Other tax payables HAh e RiIE 3,560 2,196
Product warranty provision EmRIEEE () 5,891 5,729

Payables for property, plantand B -« BE MR ES A FE

equipment 862 -
Others Hith 9,480 10,268
Total @5t 94,539 107,371
Contract liabilities — non-current AHEE— IERE 21,831 17,264

BHREEREFEE A EIRMIR
A1 P R HY BAK

Contract liabilities represent advances received from customers for
provision of digital educational resources and services.

HitEARIBAREFERRELR - 28
KRIEMBER+—EARSES -

Other payables and accruals are unsecured, non-interest-bearing and
expected to be settled within 12 months.
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26. OTHER PAYABLES AND ACCRUALS AND

CONTRACT LIABILITIES (continued)

(i)  Product warranty provision

26. B TR - BETE M
BHEE

() EmREERE

RMB’000
ARETFIT
At 1 January 2023 20231 A1H 7,388
Additional provision REINE 22,481
Amounts utilised during the year FABAFKIA (24,140)
At 31 December 2023 and 1 January 2024 R2023F 12 431 B &R 2024F1 A1 H 5,729
Additional provision REINE S 8,213
Amounts utilised during the year FANEHFIA (8,051)
At 31 December 2024 2024412 A31 H 5,891

The Group provides one-year warranties to the end users
on devices for general repairs of defects occurring during
the warranty period. The amount of the warranty provision is
estimated based on sales volumes and past experience of the
level of repairs and returns. The estimation basis is reviewed on

AEE BN ERIEE RN — R
wEEmRBEORRAPREH—FE
R - BREBBSBEIRIFHE AT
M RORBIKF &R 5T - A
SEFER T A EEREEE R

an ongoing basis and revised where appropriate. EHEERT »
27. INTEREST-BEARING BANK BORROWINGS 27. sTERITER
2024 2023
2024 % 2023F
Effective Effective
interest rate Maturity RMB’000 interest rate Maturity RMB'000
1 FilES %A AR¥ETT ERFX Elkil= ARBTTL
Current 54
Bank loan - unsecured RITER — BER 3.0% 2025 34,650 3.0%-3.2% 2024 55,310
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28. NON-CURRENT LIABILITIES DUE WITHIN ONE 28. —FREHIWIERBI ARG
YEAR

2024 2023
2024 20234
RMB’000 RMB’000

AR®TR ARETT

Long-term payables due within one year —FANEI R BB IR 6,540 -
29. OTHER NON-CURRENT LIABILITIES 29. Hfu3EmEas
2024 2023
2024 & 2023 £
RMB’000 RMB’000

AR® TR ARETT

Long-term payables REFENFOE 5,855 -

30. SHARE CAPITAL AND TREASURY SHARES 30. RAK EFRMD

2024 2023
2024 & 2023 £
RMB’000 RMB’000

AR¥TR ARBTT

Authorised: VETE
10,000,000,000 (2023: 10,000,000,000) 10,000,000,000 f% (2023 £F :
ordinary shares of HKD0.001 each 10,000,000,000 %) &% EIE
0.001 B TAy T B 10,000 10,000
Issued and fully paid: BEITRERE -
352,000,000 (2023: 352,000,000) 352,000,000 f (2023 4F :
ordinary shares of HKD0.001 each 352,000,000 %) G AR EE
0.001 B THY &A% 302 302
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30. SHARE CAPITAL AND TREASURY SHARES

30. lRAN K EFIR D )

(Continued)
The movements in the Company’s share capital are as follows: RARIRAEET -
Number of Treasury
shares inissue  Share capital shares
ERITROEA [N EFRAG
Notes RMB’000 RMB’000
BsE AREFIT AREFIT
At 1 January 2023 R2023F 1 H1H 352,000,000 302 -
Shares repurchased BiEE B (1) - - (131,202)
At 31 December 2023 and 72023412 A31H
1 January 2024 K 20241 A1H 352,000,000 302 (131,202)
Shares repurchased BEEE B ) - - (48,182)
At 31 December 2024 M2024%12 A31 H 352,000,000 302 (179,384)
Notes: fRE -
(1) During the year ended 31 December 2024, the Company repurchased (1) B E2024F12ABILFE AR

7,877,600 of its shares (2023: 17,301,600 shares) on the Stock
Exchange at a total consideration of approximately HKD52,475,000,
equivalent to approximately RMB48,182,000 (2023: HKD144,217,000,
equivalent to approximately RMB131,202,000) classified as treasury
shares for a share award scheme which has not been granted up to the
year ended 31 December 2024.
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31. RESERVES 31. &
The amounts of the Group’s reserves and the movements therein REMREFERAEBNRFEESERE
for the current and prior years are presented in the consolidated FERATREI7E18ELAERE
statements of changes in equity on pages 197 to 198 of this annual EEE=V I
report.
Share premium R aE

The share premium represents the difference between the par value
of the shares issued and the consideration received.

Merger reserve

The merger reserve of the Group represents (i) the capital
contributions from the then equity holders of the Group’s subsidiaries,
after elimination of investments in subsidiaries and (i) the waiver of an
amount due to a shareholder.

Statutory reserve

Pursuant to the relevant laws in the PRC, the Company’s subsidiaries
in the PRC shall make appropriations from after-tax profit to non-
distributable reserve funds as determined by the boards of directors
of the relevant PRC subsidiaries. In accordance with the Company
Law of the PRC, certain subsidiaries of the Group which are domestic
enterprises are required to allocate 10% of their profit after tax,
as determined in accordance with the relevant PRC accounting
standards, to their respective statutory surplus reserves until the
reserves reach 50% of their respective registered capital.

Pt s (B 2 1T A () H B 52 2 LA
BZMHEHE -

SOt

AEBEME GHREETE ) HHR T RAMNE
BRREAKETRAEREDEFHE AN
EE R (i) TR FE M BCR AR -

EE R

RIBEFBEERER - ARFFEFRARA
REEEFEETNSEARRFIEER
ETANIKFEESR - RIEPEARKM
BRAE AKREETTRARIRRNED
% ABRBEABETESEMEER
BAMBOI10%EREE ARVAE BRI
B HEREEDSEEMERNS0%
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32. DISPOSAL OF SUBSIDIARIES

32. HEF AT

2024
2024 &
Notes RMB’000
BaE ARET T
Net assets disposed of: EHEEETE
Property, plant and equipment W - WEREE 13 328
Cash and bank balances R & RIRTTHE R 9
Trade receivables B 5 EWGRIA 190
Prepayments and other receivables FERT R E A R U IR 50
Accruals and other payables FERT BB R EMERIA (833)
Subtotal INEF (256)
Non-controlling interests IR 2 125
Gain on disposal of subsidiaries HEFRAEES 5 131
Total consideration: BRE - =
Satisfied by: SANTE
Cash Be -

An analysis of the net inflow of cash and cash equivalents in respect

HRHEFRARNRE LA EEMRAF

of the disposal of subsidiaries is as follows: B2 OMEAT -

2024

2024

RMB’000

ARET T

Cash consideration RERE =
Cash and bank balances disposed of: BHERE RIRTTEH 9)

Net outflow of cash and cash equivalents in ~ FLHEEFRAANIRE &

respect of the disposal of a subsidiary ReEEBYRLFE 9)
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33. NOTES TO THE CONSOLIDATED STATEMENTS
OF CASH FLOWS

(@) Major non-cash transactions

During the year ended 31 December 2024, the Group had
non-cash additions to both right-of-use and lease liabilities
of approximately RMB7,492,000 (2023: RMB4,793,000),
respectively, in respect of lease arrangements for office
premises.

(b) Changes in liabilities arising from financing activities

33. e IREMERMET

(a) EEFREXH

HE2024F12A31HIEFE - K
EEERRAESYENRETEENGE

B4 B AN FREET,492,0007T (20234
AR#E4,793,0007T) °

(b) BEEBDELENEEEEH

2024 2024 F
Interest-
bearing bank Treasury Lease
borrowings shares liabilities
FFERITER ErRG HEARE
RMB’000 RMB’000 RMB’000
AR®T T ARET T AR®T
At 1 January 2024 M2024F1H1H 55,310 (131,202) 4,398
Changes from financing MEREREH
cash flows (22,267) (48,182) (2,133)
New leases L - - 7,492
Early termination RATARIE - - (2,599)
Interest expenses charge to AEmEHBRAOF SRS
profit or loss 1,607 - 392
At 31 December 2024 7R 2024% 12 A31 H 34,650 (179,384) 7,550
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33. NOTES TO THE CONSOLIDATED STATEMENTS 33. 8 IR E&REXRMTF @
OF CASH FLOWS (continueq)

(b) Changes in liabilities arising from financing activities (b) BETHEENEEEH
(Continued)
2023 2023 F
Interest-

bearing bank Treasury Lease

borrowings shares liabilities

FTRIRITER BRI HEBEP

RMB’000 RMB’000 RMB’000

ARETIT ARBTT ARETE

At 1 January 2023 202341 A1H - - 811
Changes from financing RMEBRSREZ S
cash flows 54,066 (131,202) (1,346)
New leases ¥4 - - 4,793
Interest expenses charge to AEENEROFERX
profit or loss 1,044 - 140
At 31 December 2023 M2023F 12 A31H 55,310 (131,202) 4,398
(c) Total cash outflow for leases (c) EEEENZRERD
Total cash outflow for leases included in the statements of cash AR SRERNEHEEENRIRS
flows is as follows: mEaT
2024 2023
2024 F 2023 fF
RMB’000 RMB’000

AR®TR ARET T

Within operating activities R EEEN 482 289
Within financing activities REEEER 2,133 1,346
Total BET 2,615 1,635
> ==
34. CONTINGENT LIABILITIES 34. FAREE
As at 31 December 2024, the Group did not have any significant R2024F12 A31 B » KREE W ETME
contingent liabilities (2023: Nil). AR EME (2023 F « ) ©
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35. RELATED PARTY TRANSACTIONS AND
BALANCES

The directors are of the view that the following companies are related
parties that had material transactions or balances with the Group

during the year.

35. BARE A X 5 N 4 ER

EERB UTRARARRAFEEAREE
BEARZRAEHROE T -

(a) Names and relationships of related parties (a) BHANEE HEREE
Name Relationship
&’ na &
Zhuhai Dreamcatcher Network Technology A company owned as to 51.02% by Mr. Chen Zhiyong and
Company Limited (“Zhuhai Dreamcatcher”) the remaining 48.98% by Mr. Qin Shuguang
WETESHERHRERAR ([FRERE]) PRES BB ST 51.02% R ZRE N St B FI8R 48.98% Y
NS
Zhongshan Huitong Enterprise Investment A company owned as to 80% by Mr. Qin Shuguang and the
Management Center (Limited Partnership) remaining 20% by Ms. Liu Zhilan
RILTIERPEREEEPL(BRE®) REEH R 80% REIEM A LA FIgR20% KA F
(b) The Group had the following transactions with related parties (b) AEENANEE BB EITUATR
during the year: 5
2024 2023
2024 F 2023
RMB’000 RMB’000
AR¥T T ARBFTT
Rental income from a related party BB FHEEUWA
Zhongshan Huitong Enterprise FRImERPEREETEF O
Investment Management Center (BRE%) ()
(Limited Partnership) (note (i) - 3
Lease expense paid to a related mEE S X TWAERX
party
Zhuhai Dreamcatcher (note (ii)) w2 (MEE i) 971 350
Interest income from a related party & BFE# 5 U ER Y FI B U A
Zhuhai Dreamcatcher (note (i) T2 (5L i) 144 209
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35. RELATED PARTY TRANSACTIONS AND

BALAN C E S (Continued)

35. EA

R ReEeR )

(b) (continuea) (b) #&)

Notes: B -

0] The Group leased a property to Zhongshan Huitong Enterprise 0] AEEMPILTWEBDEIREERE
Investment Management Center (Limited Partnership) for office Rl (BRER) BE—EMEEDR
use. NERME -

(i) The Group leased properties from the Zhuhai Dreamcatcher iy AEERHKSERESHEWEENRD
for office and dormitories use. The monthly lease payable was ERBERE - BAENEZH
determined on a basis mutually agreed by both parties with EHsERRELRBELUYER
reference to the prevailing market rent of similar properties TEYE=FHNRITMBHSER
located at the surrounding area available to independent HFEE R ELEETE o 2024 F
third parties. As at 31 December 2024, right-of-use assets of 12A31H FHEBAENERAES
RMB6,638,000 (2023: RMB414,000) and lease liabilities of = A R 6,638,000 7T (2023 4 :
RMB7,550,000 (2023: RMB492,000) in respect to the leases AR®E414,000T) RTHEBEA
were recognised in the consolidated statement of financial R #7,550,0007T (20234 : AR
position. During the year, depreciation of right-of-use assets of #492,0007T) B R & OF T 151K
RMB1,518,000 (2023: RMB300,000) and an interest expense KPR - RAFE - RAREEE
on the lease liabilities of RMB317,000 (2023: RMB31,000) were E AR 1,518,000 70 (2023 F -
charged to profit or loss. AR®300,000T) REEBED

F 25 2 A R ¥ 317,000 7T (2023
F: AR¥E31,0007T) BRIBEF
R -

(i)  The loan to Zhuhai Dreamcatcher is unsecured and bears interest (i) MFWEEBREZERAERER
at 3.95% per annum. The maturity of the loan is 31 December REFE3.95% 5T B - BEREIHA
2025. 202512 A31H »

(c) Outstanding balances with related parties: (c) EHEEES R RIAREERLGEER
2024 2023
2024 F 2023 F
RMB’000 RMB’000
AR%T T AREFIT
Amounts due from a related party  FEUREIEE 5 7B
Zhuhai Dreamcatcher (note (i) e (3L (i) 3,000 5,123
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35. RELATED PARTY TRANSACTIONS AND
BALANCES (Continued)

(c) Outstanding balances with related parties: (Continued)

35. @B A R G R EtR

(c) ESEREEETTRIARIEZELES -

2024 2023
2024 F 2023 4F
RMB’000 RMB’000

AR®TR AR¥ETT

Amounts due to a related party S EREE 5 FRIE
Zhuhai Dreamcatcher (note (iv)) HGBE (M v) - 128
Notes: BeE -

(ivy  The above related party transaction was conducted in
accordance with the terms mutually agreed between the both
parties.

(d) Compensation of key management personnel of the
Group

(iv) LR RS TIRIEE 5 R
TER

(d) AEEEZEEEASNFH

2024 2023
2024 2023 £
RMB’000 RMB’000

AR¥TR ARETTT

Salaries, allowances and benefits in kind 1% « 286 & B YEF 3,203 2,808
Pension scheme contributions RIRESETEIRR 46 49
Total st 3,249 2,857

Further details of directors’ and the chief executive officer’s
emoluments are included in note 8 to the financial statements.

EFENERITETME—FFE
N RIS -
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36. KBRS o WERMTE

RAHEBRHER - SEH SR T AN

36. FINANCIAL INSTRUMENTS BY CATEGORY

The carrying amounts of each of the categories of financial

instruments as at the end of the reporting period are as follows: (ERCENE
2024 2023
2024 2023 4
RMB’000 RMB’000
ARET T AREFIT
Financial assets at amortised cost REBHEEATENSREE
Other non-current assets HibIEmBEE 119 485
Trade receivables =) e e 27,670 15,122
Financial assets included in prepayments, STATER R - Bt EYGRIA K
other receivables and other assets EEENTREE 3,940 8,779
Amounts due from a related party JiE Uy B g 75 kI8 3,000 5,123
Cash and cash equivalents ReReEEY 264,548 351,522
Pledged deposits BEEHER 4,567 -
Total HEt 303,844 381,031
Financial assets at fair value through RAAEEFABEN
profit or loss-Mandatorily designated ERMEE — BHIEE
as such B EaERl
Financial assets at fair value through BARBEFABENEHEE
profit or loss 2,669 15,110
Financial assets at fair value through BAARBEFAEMEZEKEN
other comprehensive income-Equity EREE — RERSE
investments
Equity investments designated at fair value BEZAAEBEFAEMEER
through other comprehensive income Wiss IR & 9,541 28,000
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36. FINANCIAL INSTRUMENTS BY CATEGORY 36. IFERIZE T MNERm IR @)

(Continued)
2024 2023
2024 2023 F
RMB’000 RMB’000
ARET T ARBT T
Financial liabilities at amortised cost REBERTTENSREE
Interest-bearing bank borrowings FHEIRTTIER 34,650 55,310
Trade and bills payables E 5N FOA R ER RE 63,904 36,302
Financial liabilities included in other payables &+ AEAth fE < FIE K 5T B A 1Y
and accruals Ca Y=L 18,437 24,263
Non-current liabilities due within one year R—FREISERBEE 6,540
Other non-current liabilities Hih3EmE B E 5,855 -
Amounts due to a related party JE{<) s - 128
Total st 129,386 116,003

37. FAIR VALUE AND FAIR VALUE HIERARCHY OF

FINANCIAL INSTRUMENTS

37.

EFTHE
Jb'ﬁf'fg.ﬁ-n

VAREBERR

Management has assessed that the fair values of cash and EREDNG HekReEEW - -E5
cash equivalents, trade receivables, financial assets included in JEURFRTE « BT ATE R~ Efth B UL FRIE &

prepayments, other receivables and other assets, amounts due from
a related party, trade and bills payables, amounts due to a related
party, financial liabilities included in other payables and accruals and
approximate to their carrying amounts largely due to the short-term
maturities of these instruments.

The Group’s finance department headed by the financial controller is
responsible for determining the policies and procedures for the fair
value measurement of financial instruments. The financial controller
reports directly to the chief financial officer. At each reporting date, the
finance department analyses the movements in the values of financial
instruments and determines the major inputs applied in the valuation.
The valuation is reviewed and approved by the chief financial officer.
The valuation process and results are discussed with the board of
directors for annual financial reporting.

HtEENSREE - RUKERR T 70R -
BHRNFRIA - 5t AE AL BN R M BT
EfMcREBENARABEREKRAER
E o EEAREETIATRNEHARTE -

REERYBEIREBENPBEFTIE TS
FEMITARAABETENEERERIEST
SR ERRERY BB IER - RE®
HHHE - BBHHMgsomemIAEEDN
BPRETHEMANTEGASUE - &
fﬁﬁﬁ%EQ%FﬁIﬁtEﬁE Hﬁ‘dﬁirﬁﬁ
ﬁ#&m,\§$ a nﬁfﬁ@ﬂ%ﬁ&
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37. FAIR VALUE AND FAIR VALUE HIERARCHY OF

FINANCIAL INSTRUMENTS (continued)

The fair values of the financial assets and liabilities are included
at the amount at which the instrument could be exchanged in a
current transaction between willing parties, other than in a forced or
liquidation sale. The following methods and assumptions were used
to estimate the fair values:

The fair values of listed equity investments are based on the
closing price quoted in the active stock market. The fair values of
unlisted equity investments designated at fair value through other
comprehensive income have been estimated using a market-based
valuation technique based on assumptions that are not supported
by observable market prices or rates. For those equity investment
targets that have recent equity transactions, the implied share price
in the equity transactions would be applied in the valuation for the
equity investments. For those equity investment targets that have
no recent equity transactions, the valuation requires the directors to
determine comparable public companies (peers) based on industry,
size, leverage and strategy, and to calculate an appropriate price
multiple, such as enterprise value to sales (“EV/S”) multiple, for each
comparable company identified. The multiple is calculated by dividing
the enterprise value of the comparable company by a revenue
measure. The trading multiple is then discounted for considerations
such as illiquidity and size differences between the comparable
companies based on company-specific facts and circumstances.
The discounted multiple is applied to the corresponding earnings
measure of the unlisted equity investments to measure the fair value.
The directors believe that the estimated fair values resulting from
the valuation technique, which are recorded in the consolidated
statement of financial position, and the related changes in fair values,
which are recorded in other comprehensive income, are reasonable,
and that they were the most appropriate values at the end of the
reporting period.

For the fair value of the unlisted equity investments at fair value
through other comprehensive income, management has estimated
the potential effect of using reasonably possible alternatives as inputs
to the valuation model.
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37. FAIR VALUE AND FAIR VALUE HIERARCHY OF 37. ®RTEHMAABEREAD

VAN =1 jaray -
FINANCIAL INSTRUMENTS (continued) REBEZHK @
Below is a summary of significant unobservable inputs to the valuation T XAl & E T BB EART A B 58
of financial instruments together with a quantitative sensitivity analysis ABBERR-_Z-NF+=-_A=+—H
as at 31 December 2024: WECBRBREDH
Valuation Significant Sensitivity of fair value
technique unobservable input Range to the input
HER® EATABEHAZE &#E WABBAABENSRE
Unlisted equity investments Market approach ~ Median EV/Sales 3.3x 10 9.63x 5% increase in multiple would
designated at fair multiple of peers result in increase in fair value by
value through other RMB351,000
comprehensive income
BERAABHER AEM kYA REFRFIEV,/ 3.3FE9.631F EEUE 5% SEB R A EEILN
ZEWERNIE L TRERE SHEEE AR 351,0007C
The discount for lack of marketability represents the amounts of Bz misE RN R EETER TS
premiums and discounts determined by the Group that market SEETRBIREFEERSZ RN RENT
participants would take into account when pricing the investments. HEH -
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37. FAIR VALUE AND FAIR VALUE HIERARCHY OF
FINANCIAL INSTRUMENTS (continued)

Fair value hierarchy

The following tables illustrate the fair value measurement hierarchy of

the Group’s financial instruments:

Assets measured at fair value:

As at 31 December 2024

3. eMIENAAEBERA

AEEESK @)

REESR

I

I
“

EHRAREES R T AN AEE?

—F
=y

BAREBENEE

74202412531 H

Fair value measurement using

DNABEFERAUTEE

i
_'_
felo

Quoted
prices Significant Significant
in active observable unobservable
markets inputs inputs
(Level 1) (Level 2) (Level 3) Total
AERT S BEAUHE BAFTHR
W E [PN ¢ WAEE
(E—4) (E=#) (B=#) et
RMB’000 RMB’000 RMB’000 RMB’000
ARET ARET T AR%T T ARET
Equity investments BERAABERTA
designated at fair Hib 2k
value through other A
comprehensive income - - 9,541 9,541
Financial assets at fair value 2R RBE AER
through profit or loss HEREE 2,669 - - 2,669
Total “aEt 2,669 - 9,541 12,210
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37. FAIR VALUE AND FAIR VALUE HIERARCHY OF
FINANCIAL INSTRUMENTS (continueq)

Fair value hierarchy (Continued)

As at 31 December 2023

3. eMIENAAEBERA
REBEEL @

PREBEEH#)
M 2023F12 831 H

Fair value measurement using

NABEERAATEE

Quoted
prices Significant Significant
in active observable  unobservable
markets inputs inputs
(Level 1) (Level 2) (Level 3) Total
RIERT S BARAIEER EJERTAEE
KRB A BUER B ABE
(EB—H) (B4 (B=&) #Et
RMB’000 RMB’ OOO RMB’ OOO RMB’000
AREFIT AREFIT AREFIT AREFIT
Equity investments BERAABERTA
designated at fair Eofh 2 E R E AR
value through other R E
comprehensive income - 28,000 - 28,000
Financial assets at fair value R ABE ABZ
through profit or loss HESREE 15,110 - - 15,110
Total FE 15,110 28,000 - 43,110
38. FINANCIAL RISK MANAGEMENT OBJECTIVES 38. €FiEMEE BZE KRR
AND POLICIES
The Group’s principal financial instruments comprise cash and cash AEENTFZCRTASEReRESS

equivalents, time deposit, and interest-bearing bank borrowings. The
main purpose of these financial instruments is to raise finance for the
Group’s operations. The Group has various other financial assets and
liabilities such as other receivables, other non-current assets, other
payables and accruals which arise directly from its operations.

The main risks arising from the Group’s financial instruments are
foreign currency risk, credit risk and liquidity risk. The directors of the
Company review and agree policies for managing each of these risks
and they are summarised below.

BY - EREREABRITER - ZFE
BMTANTERNER/AKENEESEE
B  ARENEBLEARELSEH
EREELREE WHEMOEKE K
fIERBEE « HENFANRESER -

AEBERTAEENTIRRERSIMNER
’ZAA EEH PR /}Ib@ﬁ%ﬂ PR ZK —Jé
ERHLMEERZFAROEE - £
AT e
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continued)

Foreign currency risk

The Group’s main businesses are located in Mainland China and the
transactions are conducted in Renminbi. Most of the Group’s assets
and liabilities are denominated in Renminbi, except for certain cash
and bank balances, and time deposits denominated in HKD and
USD. The Group has not hedged its foreign exchange rate risk.

The following table demonstrates the sensitivity at the end of the
reporting period to a reasonably possible change in the Renminbi
against the relevant currencies, with all other variables held constant,
of the Group’s loss/profit before tax (due to changes in the fair value
of monetary assets).

38. ERIEREIEEHERBER

(#)
HNE LB

AEENEEXRBHURNHBEKRERR S
BUAAREE - ARBREDEERA
B UARBE - R TRERIRITE
BIANEHIFERAB T RETTAHE - K&
[ 30 4 e EL OIS P Rl o

FREFEME RSB BTROHR
T ARMRAMEHERSHA R S
Y% R AR EB AR, FIEN R
B (MR EENOAABESD) -

Increase/

Increase/ (decrease)
(decrease) in in loss/profit
USD/HKD rate before tax

ES V@ P BAIESE
ExEHA A H g,

(T¥) (R2)
% RMB’000
AREF T

2024 2024 &

If the RMB weakens against the USD MARBHLETZE 5 9,997
If the RMB strengthens against the USD WARKE S ETHE (5) (9,997)
If the RMB weakens against the HKD WARE LB E 5 785
If the RMB strengthens against the HKD fig NI B T HHE (5) (785)
2023 2023 F

If the RMB weakens against the USD M AR N E Tz (E 5 11,523
If the RMB strengthens against the USD WA R S ETTHE (5) (11,523)
If the RMB weakens against the HKD i AR R BT E 5 1,620
If the RMB strengthens against the HKD i AR ¥ 5 & T HAE (5) (1,620)
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continued)

Credit risk

The Group trades only with recognised and creditworthy third parties.
It is the Group’s policy that all customers who wish to trade on
credit terms are subject to credit verification procedures. In addition,
receivable balances are monitored on an ongoing basis.

Maximum exposure and year-end staging

The tables below show the credit quality and the maximum exposure
to credit risk based on the Group’s credit policy, which is mainly
based on ageing information unless other information is available
without undue cost or effort, and year-end staging classification. The
amounts presented are gross carrying amounts for financial assets.

At the end of the reporting period, the Group had certain
concentrations of credit risk as 17% (2023: 26%) and 52% (2023:
57%) of the Group’s trade receivables were due from the Group’s
largest customer and five largest customers, respectively.

38. ERIEEEIEEERBER

(#)
EERE

AEEEREERFNBAE=ZTRS -
AEBENRRS  BUAEERFITARS
MEPHARIEEEZIEZR o s &

SEFHEE R R IR AR ©
B = BB B F AR ER

TERFIIERAEEEEBR (EE2EREK
RER - RIFEEMEANTBZMAR
ZHAAESNER) MEEEERRSIE
ERBARFREERDIE - 25N SER
THMEERNREAE -

RMEBRR AEBEFE—TENEFE
ERR - DA 17% (20234 : 26%) K&
52% (20234 : 57%) M E S EWFRIARE
RAEESEATERAREF °
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continued)

308

Credit risk (Continued)

Maximum exposure and year-end staging (Continued)

31 December 2024

38. ERIEREIEEHERBER

(#)
EEERR (&)
RS R R E AR ()

2024F12H31H

12-month
ECLs Lifetime ECLs
1218 A
EHEE
EE 2HEHEEFR
Simplified
Stage 1 Stage 2 Stage3 approach Total
E-BR  E-ER W EZER k(473 @at
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETRT AR®ETRT AR®TR AR®TR AR®TxR
Trade receivables B H WA - - - 35,339 35,339
Financial assets included in SEATERR - EthfEd
prepayments, other receivables TR EMEER S
and other assets MEE
— Normal* -FE* 3,940 - - - 3,940
~ Doubtful* - A& - - 887 - 887
Amounts due from a related party ~ FEUREEES 75 78 3,000 - - - 3,000
Cash and cash equivalents Re kB eEED
- Not yet past due - R 264,548 - - - 264,548
Pledged deposits BEERER
— Not yet past due - KRR 4,567 - - - 4,567
Other non-current assets HIERENEE
— Not yet past due - R 119 - - - 119
Total BT 276,174 - 887 35,339 312,400
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continued)

Credit risk (Continued)
Maximum exposure and year-end staging (Continued)

31 December 2023

38. ERIEEEIEEERBER

(#)
EEER &)
RS R R E R ()

2023F12H31H

12-month
ECLs Lifetime ECLs
121E A
EHER
il > HEREEBRE
Simplified
Stage 1 Stage 2 Stage 3 approach Total
BB BRE  BCRER = faEt
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARETT ARETT ARETT ARETT ARETT
Trade receivables B S EWEIA - - - 20,051 20,051
Financial assets included in SEAFERR - EtfE
prepayments, other receivables ~ FUBREMEENE
and other assets MEE
— Normal* -FE* 8,170 - - - 8,170
- Doubtful* - A& - - 850 - 850
Amounts due from a related party ~ FEUREEES 75 78 5,123 - - - 5,123
Cash and cash equivalents Be KB EED
— Not yet past due - R 351,522 - - - 351,522
Other non-current assets HIERENEE
- Not yet past due — R Ef 485 - _ _ 485
Total @t 365,300 - 850 20,051 386,201

The credit quality of the financial assets included in prepayments, other
receivables and other assets is considered to be “normal” when they
are not past due and there is no information indicating that the financial
assets had a significant increase in credit risk since initial recognition.
Otherwise, the credit quality of the financial assets is considered to be
“doubtful”.

* BRI - B EUSUE R A EE
MERAET S BT EERNBETER
BEEAVIRERARNEERREEE
THE - AEEEERRAIER] - BRI
CREENEELERRA (] -
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continued)

Liquidity risk

The Group monitors its risk to a shortage of funds using a recurring
liquidity planning tool. This tool considers the maturity of both its
financial instruments and financial assets (e.g., trade receivables) and
projected cash flows from operations.

The Group’s objective is to maintain a balance between continuity
of funding and flexibility through the use of internally generated cash
flows from operation and interest-bearing bank borrowings.

The Group regularly reviews its major funding positions to ensure that
it has adequate financial resources in meeting its financial obligations.

The maturity profile of the Group’s financial liabilities at the end of the
reporting period, based on contractual undiscounted payments, was

as follows:

31 December 2024

38. ERIEREIEEHERBER

(#)
REE SRR

AEERBEFUERDESRE TAER
HASHWESHERAR ZTAZEES
MIARESREE (PINE 5 EKFIR) #)
A RIBRALLAEHRSRE -

AEENEERBREERANBEEELN
ReRnENMBRITEFIUNREESHE

MEREEE M 2 MR T -

AEETE R EEEE NN ARRKRE
R ERBITEMBEE -

AEBER HREHARERE FARITRMAFHE
TREEIIHBERET

202412831 H

Within 1 year 1 to 5years Total
—£R —ERF st
RMB’000 RMB’000 RMB’000

AR®TR AR®TR AR®TR

Interest-bearing bank borrowings 5t E3RITE 35,037 = 35,037
Trade and bills payables G eI 63,904 = 63,904
Financial liabilities included in other FH A XL fb FE I8 K FEAHE A /Y

payables and accruals SRAE 18,437 - 18,437
Non-current liabilities due within —FRIHAERSEE

one year 6,979 - 6,979
Other non-current liabilities HEfIEmEas - 6,000 6,000
Lease liabilities HEAE 1,918 6,535 8,453
Total “Et 126,275 12,535 138,810
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES 38. € RiEMEIE B EREBR

AND POLICIES (continueq) (#&)
Liquidity risk (Continued) REBESRER (&)
31 December 2023 20234 12H31H
Within 1 year 110 5 years Total
—F A —EhF #Et
RMB’000 RMB’000 RMB’000

ARETIT ARBTT ARETE

Interest-bearing bank borrowings 5t BRI TIER 55,994 - 55,094
Trade payables B HENRIA 36,302 - 36,302
Financial liabilities included in other &t AFLth J& < 5018 [ FE =T 2 FA &Y
payables and accruals SEAaE 24,263 - 24,263
Amounts due to a related party JE 1< B RS 5 kI8 128 - 128
Lease liabilities HEBE 2,326 2,386 4,712
Total st 119,013 2,386 121,399
Capital management BERERE
The primary objectives of the Group’s capital management are to REEEREENTIEEERBERASE
safeguard the Group’s ability to continue as a going concern and to FHERKENRNARERRRENERL
maintain healthy capital ratios in order to support its business and K T HHEEB L AREFREAEE-

maximise shareholders’ value.

The Group manages its capital structure and makes adjustments to it REEZBLBER NS RABEERNR
in light of changes in economic conditions and the risk characteristics A HREREERNEELIFELIEES
of the underlying assets. To maintain or adjust the capital structure, Bo REFRNHARENERE  AEELE
the Group may adjust the dividend payment to shareholders, return AL A FREORE - RBREREER
capital to shareholders or issue new shares. The Group is not subject REBITHRG o REBETZAMINLER
to any externally imposed capital requirements. No changes were HMEMNHR - REE2024F 12831 B X
made in the objectives, policies or processes for managing capital 202312 A AILEFE - REBMER
during the years ended 31 December 2024 and 31 December 2023. BEEE  BORIEFRBEZL -
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38. FINANCIAL RISK MANAGEMENT OBJECTIVES 38. £ RlEMEE B FERBK

AND POLICIES (continueq) (#&)
Capital management (Continuec) BREE (&)
The Group monitors capital using a debt-to-asset ratio which is total REEFREERERERER & X
liabilities divided by total assets. The debt-to-asset ratios as at the RBEERNBEETE - RERSHIR
end of the reporting periods were as follows: MEEBBENAT :
2024 2023
2024 F 2023 F
RMB’000 RMB’000
ARET T ARBFIT
Total liabilities Baf 243,762 229,690
Total assets EEE 612,593 723,828
Debt-to-asset ratios BEBEX 40% 32%
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39. STATEMENT OF FINANCIAL POSITION OF

THE COMPANY

Information about the statement of financial position of the Company

39. "R A AR R

BRAARR AR RERRM B E R

at the end of the reporting period is as follows: R
2024 2023
2024 F 20234
RMB’000 RMB’000
AREET T ARETFIT
NON-CURRENT ASSETS FREBEE
Investments in subsidiaries RTFRRIREE 3,234 3,234
Total non-current assets BIERBEE 3,234 3,234
CURRENT ASSETS REEE
Due from subsidiaries JEY TR RIFIR 242,628 174,829
Prepayments, other receivables and other TERR - A pEUEoa &
assets HEEE 23 543
Financial assets at fair value through BEARBEFABRNSREE
profit or loss 2,669 15,110
Cash and cash equivalents ReRAEEEY 202,865 263,676
Total current assets BREEE 448,185 454,158
CURRENT LIABILITIES Reas
Other payables and accruals HAb T RIE R EET B R 741 293
Total current liabilities wREaE 741 293
NET CURRENT ASSETS FREBEE 447,444 453,865
TOTAL ASSETS LESS CURRENT HEERRBERS
LIABILITIES 450,678 457,099
Net assets FEE 450,678 457,099
EQUITY =
Share capital [N 302 302
Reserves (note) fiE (k) 450,376 456,797
Total equity 1B 450,678 457,099
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39. STATEMENT OF FINANCIAL POSITION OF 39. D B BTG AR R T= ()
THE COMPANY (continued)

Note: BREE -
A summary of the Company’s reserves is as follows: AARIEGBERENT -
Share Retained
premium profits Total
BHEE REFIHE et
RMB’000 RMB’000 RMB’000

ARET T ARET T ARETIT

At 1 January 2023 R2023%F 1 A1H 433,360 32,047 465,407
Loss for the year FAEE - (8,610) (8,610)
At 31 December 2023 and 7H2023%F 12 A31 H K

1 January 2024 20241 818 433,360 23,437 456,797
Loss for the year FREE - (6,421) (6,421)
At 31 December 2024 R2024%F 12 A31H 433,360 17,016 450,376

40. APPROVAL OF THE FINANCIAL STATEMENTS  40. B &R AVt /&

The financial statements were approved and authorised for issue by S MERAESTR2025F3 527 8L
the board of directors on 27 March 2025. e RS T)EE o
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DEFINITIONS

In this annual report, the following expressions have the meanings set out below unless the context requires otherwise.

WAFFEREN - RXESBMEIN > TIAREBUTEE -

“2023 Annual”
[2023 FF[F ]

“2024 Annual”
[2024 F4F[Z |

“Articles of Association”

[#REEFZ AR A

“Audit Committee”
[T ZE=E ]

“Auditor”
[ 25T

“Board”
=

“BVI”
[(REERRES]

“Capitalization issue”

[BEAL3TT]

“CG Code”
[{bEEAFA]

“Chinalor[the PRC”
[ E

“Company”

[ VNCIN

for the year ended 31 December 2023
HZE2023F 12 A31 AIEFE

for the year ended 31 December 2024
HZE2024F 12 A BILEE

the articles of association of Readboy Education Holding Company Limited
EERBHEERBR D AABEZMA

the audit committee of the Board
EXgETEEE

Ernst & Young, Certified Public Accountants
LOKERTBIEEAT - ESFRD

the board of Directors of the Company

ARREEE

the British Virgin Islands
REEARHS

the issue of 298,932,712 Shares to be made upon capitalization of certain sums
standing to the credit of the share premium account of our Company as referred to
in the paragraph headed [ Statutory and General Information — A. Further Information
About our Group — 4. Written Resolutions of the Shareholders Passed on June 21,
2022 Jin Appendix V to the Prospectus

AR R R B RRE S THERBEE T E AR #1T 298,932,712 A - WAHBARE
BHER DEER—RER — ABERKSENE—FER — 470202256 A 21
HEBnRREERZER ] —BAml

the Corporate Governance Code as set out in Appendix C1 to the Listing Rules

ETRBIERC1 FrEI R E AT ]

the People’s Republic of China, for the purpose of this Annual report, excluding
Hong Kong, Macau Special Administrative Region of the PRC and Taiwan
REARRME @ AFEREMS TRIEEE - PEIRPIFITTRERAE

Readboy Education Holding Company Limited (B Z B 5 =R AR 2 7)) *an
exempted company incorporated in the Cayman Islands with limited liability on 8
February 2021

HENHERREAR AR - —KN2021F2 A8 R ERSHSTMK LN EHRRE
R A
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Definitions

“Contractual Arrangements”

[ & H% 5]

“Consolidated Affiliated Entity”

“Controlling Shareholder(s)”

[ PR AR

“Director(s)”

(%]

“Driving Force”

[ Driving Force |

“ESG”
[ESG]

“Global Offering”

[RIREE

“Group”
[ARE&HE |

“HKD”
[

“Hong Kong”
[ &8

the series of contractual arrangements entered into by and among WFOE, Zhuhai
Readboy and the Registered Shareholders
HNIBERE  WEEBEENRREFTRRI LA — RGN HE

the entity we control through the Contractual Arrangements, namely Zhuhai
Readboy
BFIEAAOTHHERHNELR - BINGEEN

has the meaning ascribed to it in the Listing Rules and unless the context requires
otherwise, refers to the controlling shareholders of our Company, namely Mr. Chen,
Mr. Qin, Sky Focus, Kimlan Limited and Trade Honour, and a Controlling Shareholder
shall mean each or any one of them

BB FTAAETORE RXESAMEIN  BARRIOZERR - BIREE
Z %4 -~ Sky Focus ~ Kimlan Limited f& Trade Honour » il — &1 IRARER 5 & 77 s &
REE—7

the director(s) of the Company
NAFIES

Driving Force Global Limited, a company incorporated in the BVI with limited liability
on 13 November 2020 and for holding certain Shares reserved for any future grant
of RSUs under the RSU Scheme, which is wholly-owned by Ms. Liu Zhilan, who is in
turn acting as the RSU Trustee

Driving Force Global Limited » —ZK 720204 11 A 13 B EH B @ B R EE ST Ak
SEERAR - AR R B RRIE IR IR B A5 BIR R IR IR 1) B i TR R
BE TG - ABIERE T (HEEXREIROBLZTEAN) 2EHE

environmental, social and governance
BRI - g RER

has the meaning ascribed to it under the Prospectus

BB HARERE THEE

the Company and its subsidiaries from time to time

RARRETEBHTATF

Hong Kong dollars, the lawful currency of Hong Kong
EBEEEEET

the Hong Kong Special Administrative Region of the PRC
REEBREATTHR
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“ICP License”
[ICPFFAIRE
“Kimlan Limited”
[Kimlan Limited J

“Latest Practicable Date”
[ & ERAT4THE

“Listing”
[

“Listing Date”
[ £ H A

“Listing Rules”
[ Em#RA]

“Main Board”

[EMR]
“Model Code”
[R2E<F Al
“Mr. Chen”
[BRFEAE

“Mr. Qin”

S

Internet content provider license, a value-added telecommunications business
operation license issued by the relevant PRC government authorities with a service
scope of information service

RN SR ISR AIE - AR BT RS R SIS E BB E BT
A - B HAE B AR AR % %6 E

Kimlan Limited, a company established in the BVI with limited liability and one of the
Controlling Shareholders being wholly-owned by Maples Trustee Services (Cayman)
Limited

Kimlan Limited » —REXBHEBRBESKINARRAA - RERKRERE 22— A
Maples Trustee Services (Cayman) Limited 2 &% B

27 March 2025, being the latest practicable date for ascertaining certain information
for inclusion in this report

20253 27 A - B AEAREETHEE TERNKEERRTAH

the listing of Shares on the Main Board of the Stock Exchange on 12 July 2022
7 2022F 7 A 12 BRI TR PR E4R E70

12 July 2022 being the date on which the Shares were listed on the Main Board of
the Stock Exchange
202257 4128 - BIRTEEAZ P TR £ B EA

the Rules Governing the Listing of Securities on the Stock Exchange
B PR L AR R

the Main Board of the Stock Exchange
B PR ER

the Model Code for Securities Transactions by Directors of Listed Issuers contained
in Appendix C3 to the Listing Rules
LTRAIMT SR CIFTE LT AZEFHITE S X HAIRLESFE

Mr. Chen Zhiyong, founder of our Group, a non-executive Director and one of our
Controlling Shareholders

REBRLE - AREANA  SERITES RERMMERBRZ —

Mr. Qin Shuguang, chairman of the Board, chief executive officer, an executive
Director and one of our Controlling Shareholders

REJEL EFTRIR  BRITE  HITESREMNERERZ—
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Definitions

“PRC Operating Entity”

“Prospectus”
[ B &R

“Readboy Technology”
[FEEREHE ]

“Registered Shareholders”
[BRARR ]

“RSU(s)”
[ 2 BR &l B0 B |

“RSU Scheme”

[ SZBRFIR D BB fzat &)

“RSU Trustee”
[ ZRRBIA D B ZFEA

“Secretary”
[ ]

“SFO”

(R85 N B 15 |

the entity which we control through the Contractual Arrangements, namely, Zhuhai
Readboy
BB BENLHEHINELR - BIINEESEN

the prospectus issued by the Company dated 29 June 2022 in connection with the
Global Offering
RNAFELHARR2022F6 A 29 HEBEREENHERERR

Readboy Educational Technology Co., Ltd* (GEZE# BRI AR A R]) »a company
established in the PRC with limited liability and an indirect wholly-owned subsidiary
of the Company

BENHBERHEBRAR  —REFBIKIZMBERAR - ARARNEEZEEZEFA
Al

Mr. Shen Jianfei and Mr. Qin
RIREERFRTE

a restricted share unit to be granted under the RSU Scheme
AR 2 BR AR 1) BE i 5 S04 HE ) 52 BR 1l AR 9 BE iz

the post-IPO restricted share unit scheme of the Company approved and adopted
by our Board on 21 June 2022, the principal terms of which are set out in the
paragraph headed! Statutory and General Information — D. Share Incentive Schemes
—1. Post-IPO RSU Scheme — Summary of the Post-IPO RSU Scheme |in Appendix
V to the Prospectus

EEEN202246 A21 BHUEW AN A RG] 5 R AMBEERZRBIRGM ELLET
g EFXFZBRRERBRERNER DEER—KRER — D.ROHEFE — 1.5
RARMBERIBHIRMNEMTE BRXAHBEERIBRIIRMDBEMTERE | —
B’

Ms. Liu Zhilan, the trustee of the RSU Scheme
BEBL LT - ZRHIRMDELFTEIZFTA

any person, firm or corporation appointed by the Board to perform any of the duties
of secretary of the Company and includes any assistant, deputy, temporary or acting
secretary.

BEFeZARBRTARNAARMERENTAEA - RFHSCEE - BIEEMEE -
BIF  EEZAFEWE -

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), as
amended, supplemented or otherwise modified from time to time
BAENE ST EEFH REEGRD] - LCTRHERT ~ MiFna AR M Rk
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Definitions

“Share(s)”

(At ]

“Shareholder(s)”

[

“Share Award Scheme”

[Rtn 22 Bhat &l

“Share Option Scheme”

[T 2
“Sky Focus”

[Sky Focus |
“Stock Exchange”
[ B 22 FFT

“Trade Honour”

[ Trade Honour |

“WFOE”

(S EBE R

ordinary share(s) in the share capital of the Company with nominal value of
HKDO0.001 each
AR EIIR A F AR B 0.001 BT R T AR

holder(s) of Share(s)
B A

the share award scheme adopted by Company on 28 April 2023. The principal terms
of which are summarized in the announcement of the Voluntary Announcement —
adoption of the Share Award Scheme dated 28 April 2023.

RRRAIR2023F 4 A 28 B ER Mkt BB A & o B 3+ E R X 20236 4 A 28
HERAS IRAKRMHEE S S

the share option scheme adopted by our Company on 21 June 2022, the principal
terms of which are summarized under the paragraph headed [ Statutory and General
Information — D. Share Incentive Schemes — 2. Post-IPO Share Option Scheme Jin
Appendix V to the Prospectus

RATFIR2022F 6 A 21 BERAMNERETE - HXZRFBANBRERZNER
DEER—MER — D.ROEEFE — 2. B XA AHBERERETE] —&

Sky Focus Holdings Limited, a company incorporated in the BVI with limited liability
on 9 November 2020 and one of our Controlling Shareholders, being wholly-owned
by Kimlan Limited

Sky Focus Holdings Limited © —ZX 720204 11 A9 B E B4R R A &Mz
WARRDR - BRPFVIERRERZ — B Kimlan Limited 2 &% &

The Stock Exchange of Hong Kong Limited
EEMARXHMARAR

Trade Honour Holdings Limited, a company established in the BVI with limited
liability on 13 November 2020, is one of our Controlling Shareholders and is wholly-
owned by Mr. Qin

Trade Honour Holdings Limited * —Z 720204 11 A 13 BIE R B R R AF S
WARDA - BREMOIERRRZ — BREEZEHE

Readboy Technology (Zhongshan) Co., Ltd* (B Z B E (P IL) AR A A) ra
limited liability company established in the PRC on March 22, 2021 and an indirect
wholly- owned subsidiary of the Company

BERE (R BRAR - —RR2021 F3 A22 BEFBEKYMERAGE - A
RRREZEEEHEENF AR
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Definitions

“Zhuhai Dreamcatcher”
[ZREMEE]
“Zhuhai Readboy”

[EREEER]

Zhuhai Dreamcatcher Network Technology Co., Ltd* (38 T8 2 EE R B R A
A]) »a company established in the PRC with limited liability, is wholly-owned by the
Controlling Shareholders and hence a connected person of the Company
HKETMESREREBRAR  —REFENIMBERAT - BIERBRRE2EH
B WRARARIMBEEAT

Zhuhai Readboy Network Education Co., Ltd* (38 BEZ I RE BB ER AR ' a
limited liability company established in the PRC on November 24, 2017 and is our
PRC Operating Entity controlled via Contractual Arrangements
HEESMPKHEARRAR  —RR2017F 11 A24 BEFRBEKZHER AR
RBAB TR RELLER
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READBOY EDUCATION HOLDING COMPANY LIMITED
BUILD A SMART EDUCATION WORLD OF INTERCONNECTED DATA
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