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Company Profile
LB

NVC International Holdings Limited (formerly known as NVC Lighting
Holding Limited) (the “Company”, and together with its subsidiaries, the
“Group”) is a well-known lighting product supplier in the industry, mainly
engaged in the design, development, production, promotion and sales of
various lighting products. After the completion of the disposal of majority
equity of lighting business of NVC in the PRC in late 2019, the Group,
in addition to its international lighting business, formally started a new
chapter for strategic adjustment and business transformation, focused
on creating environmental, safe and healthy smart home and commercial
office environment and promoted the Group to grow to be a global brand
service provider for industrialised, chain-based and one-stop solutions.
The Group has production plants in Zhejiang, Shanghai, Zhuhai in China
and Vietnam, etc. It also has overseas product development centers that
meet European standards. We have set up operation agencies in more
than 40 countries and regions around the world.

Since the establishment in 1998, we always insist on independent
innovation in product research and development, and are committed
to providing efficient, energy-saving, healthy and comfortable lighting
solutions for the fields of construction, transportation, urban lighting,
supermarket, hotel, office, housing, school and industry. On 20 May
2010, the Company’s shares were listed on the main board of the
Stock Exchange (stock code: 02222). On 12 December 2019, the
Group officially completed the disposal of the majority equity of lighting
business of NVC in the PRC. Since then, the Group has shifted the focus
of traditional lighting business from the PRC professional lighting to
international professional lighting. Meanwhile, we have shifted the focus
on promoting non-lighting products for quality smart life solutions.

Our products and application solutions are selected and used by a
number of famous projects and brands, the Group was the lighting and
service cooperative partner of the Olympic Council of Asia in 2011 and
provided lighting products and solutions for famous projects including
Rio Olympic Games, G20 Hangzhou Summit, Milan Expo, Guangzhou
Asian Games, Shanghai World Expo, Beijing Olympic Games, Royal
Wharf in London, Birmingham Airport in the UK, Villas of Saudi Arabia
Sabic Group, and Qatar Beverly Hills. The Group has been committed
to beautifying the commercial and living space with artificial lighting and
protecting the ecological environment with environmental-friendly and
energy-saving lighting. The Group started to launch a new brand strategy
in 2020. The new brand mission of “Life As You Wish e 524 5E U {/RFfrFE”
was put forward to connect the corporate vision and brand mission with
the construction of human daily life and conduct business operation from
a perspective with more humanistic value.
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Financial Highlights
AT

For the Years Ended 31 December HZE12B31BIEEE
2024 2023 2022 2021 2020
2024F 20234 20225 20214 20204
US$’000 US$'000 US$'000 US$'000 Us$'000
S TEn TEr FTEx FTEx
Continuing Operations HEREEY
Revenue WA 236,603 235,978 279,468 368,357 340,809
Gross profit el 74,651 67,318 63,850 102,744 97,550
Gross profit margin (Note 1) ERE (Wzt1) 31.6% 28.5% 22.8% 27.9% 28.6%
(Loss)/Profit before income tax {3 AT (5548) /%8 (12,307) 40,436 (3,425) 9,770 (1,807)
(Loss)/Profit margin before Frisial (518) /
income tax (Note 1) R (fr21) (5.2%) 17.1% (1.2%) 2.7% (0.5%)
(Loss)/Profit for the year from REREEE 2
continuing operations KE (518) /78 (15,355) 37,650 (5,547) 5,191 (2,901)
Net (loss)/profit margin from BFEREEEY
continuing operations F (B8 /FEx
(Note 1) (1) (6.5%) 16.0% (2.0%) 1.4% (0.9%)
Profit for the year from FRESEER Y
discontinued operations AEFE - = = = =
(Loss)/Profit for the year from FECEERR
continuing and discontinued FRESEER
operations (Note 2) KE (§18) /7B
(£2) (15,355) 37,650 (5,547) 5,191 (2,901)
Attributable to: BUT& 5 A
Owners of the Company EN/NSIE 2PN (17,450) 35,713 (9,785) 902 (7,506)
Non-controlling interests S 2,095 1,937 4,238 4,289 4,605

Note 1: Gross profit margin equals to gross profit divided by revenue;  fifzt7 . EFEZEREFBUUEA ; FFERA (B
B) /ANBESREFRERA (BB /78
BRUURA ;73 (B518) FIBESENAE (5

18) /FRERRLEA

(loss)/profit margin before income tax equals to (loss)/profit before
income tax divided by revenue; net (loss)/profit margin equals to
(loss)/profit for the year divided by revenue.

Note 2: (Loss)/Profit for the year represents (loss)/profit before netting off

Kzt : F (B18) /FIE ARG
EAFEFERN (B8 FEe

profit for the year attributable to non-controlling interests.

BLERERBRAE 202453, 5



Financial Highlights
BTS2

As at 31 December ’12H31H

2024 2023 2022 2021 2020

2024F 2023F 20225 20214 20204

US$’000 US$'000 US$'000 US$'000 Us$'000

S TEn TEr TEx FTEx

Non-current assets ERBEE 312,182 350,596 322,945 317,198 310,852

Current assets RBEE 249,238 241,507 266,077 364,517 359,509

Current liabilities eI =R 82,541 79,178 106,640 152,171 146,377

Net current assets FREBEE 166,697 162,329 159,437 212,346 213,132

Total assets less current liabilities ABERREEE 478,879 512,925 482,382 529,544 523,984

Non-current liabilities E| =N 10,949 10,324 10,974 14,385 15,944

Total equity g 467,930 502,601 471,408 515,159 508,039

Including: Hep:

Equity attributable to owners AREHEEBAN

of the Company FE(L R 456,498 483,771 454,492 501,150 494,203

Non-controlling interests JEER i 11,432 18,830 16,916 14,009 13,836

Current ratio (Note 1) TEILEE (Hat1) 3.02 3.05 2.50 2.40 2.46

Note 1: Current ratio equals to current assets divided by current liabilities. Kizt1 mEtE RS REBERLUREIAE.

NVC International Holdings Limited 2024 Annual Report



Dear Shareholders,

On behalf of the Board, | hereby present to you the 2024 annual report of
the Group.

Review in 2024:

In 2024, in the face of the global economic slowdown, coupled with the
Russian-Ukrainian war and the high inflation index, the market economy
environment was constantly changing, and all the industries were facing
major challenges in their operation. Major banks and financial institutions
had lowered their GDP growth forecasts for various countries one after
another, resulting in a sharp drop in their confidence in economic growth
this year. The global economy growth was expected to remain stable at
3.2% in 2024 according to the latest World Economic Outlook published
by the International Monetary Fund.

With the continued downturn in the economic environment, the demand
in the consumer market has declined as a whole, and the competitive
pressure in the terminal market has further increased. It is of particular
importance to reduce product costs to enhance the competitiveness of
the Group’s products. The Group has been adjusting its procurement
strategy, using bidding, price negotiation processes for large-value
orders, monitoring the trend of bulk raw materials and its correlation with
the pricing of purchased materials, and expanding in-house proportion of
blow molded, extruded and roll-formed parts to ensure the reduction of
procurement costs.

During the Reporting Period, international lighting business was still the
Group’s core business and contributed a majority of revenue to Group.
Despite the challenging economic environment, the Group implemented
several reforms to maintain its business health. These include, among
others, the development of new products designs, launch of new
products, evaluation of the Group’s procurement strategies, all of which
helped to enhance the competitiveness of the Group’s products in term of
prices and functionalities.

Chairman’s Statement
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Chairman’s Statement

ERHRS

Outlook for 2025:

In 2025, international lighting business will still be the core business
of the Group. In additional to this, the Group will continue to promote
the development of the indoor air quality business to enhance the
Group’s revenue stream in the future. Although it is expected that the
global economic environment will remain uncertain for 2025, the Group
believes that a series of reforms conducted in 2024 will bring benefits
to the Group in 2025, in particular the efforts from the Group’s research
and development team, whose innovation allows the Group to expand
its current products portfolio in a speedy and cost-efficient way. The
Group intends to promote cost-effective and intelligent products to the
customers. Further, the Group will proactively improve its brand image to
enhance its brand awareness in the international markets.

North American Market

Due to the uncertain macroeconomic conditions in 2025, the rising
interest rate environment affects the demand for home improvement. In
2025, the Group will continue to increase investment in the development
of the ETI brand, promote sales on online platforms, and form a basis for
offline store sales growth by reaching end consumers online.

In addition, we will continue to optimize our product lines through
principles such as platformization, modularization and standardization to
maintain our position as a strategic supplier. On the other hand, based
on our insights into the retail market, we will use new technologies and
materials to develop new product lines such as outdoor decorative lights,
outdoor commercial products, safety lights and PRO mirror lights. Due
to fierce external competition, we will adopt a strategy combining self-
production and outsourcing, arrange the product roadmap in advance,
and grasp the opportunity of cooperation with customers, so as to lay a
solid foundation for the business take-off in 2025.

In 2025, we will summarize the experiences from bidding with new
customers in 2024 and recommend new products more accurately based
on customer needs, so as to be well prepared for each bidding and strive
to secure more new projects.

In addition to the retail channels, OEM business has also improved. In
2025, we will strive to develop more OEM customers, which will become
another growth point for sales.

ETI brand will launch more than 60 new products across various channels
in 2025, and the linear light series will also be available in early 2025.
The key task is to ensure that every key point of these products will be
implemented as planned, and that these products will be launched in time
and become a growth point for sales in 2025.

NVC International Holdings Limited 2024 Annual Report
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Japanese Market

The Japanese economy is expected to face certain uncertainties in
2025, and although the government may take measures to stimulate the
economy, the overall growth may still be limited. Among the growth of
prices, wages and interest rates, wage increases are the most important
factor determining Japan’s economy. Japan now looks set to record
a third straight year of wage increases next year, which will change
consumer behavior. As the cost of living increases due to rising prices,
consumers will continue to prefer more cost-effective products and
services. Therefore, lighting products in retail channels need to pay more
attention to price competitiveness and energy efficiency.

It is expected that the demand for lighting products at the retail end
will not rebound significantly in 2025 and may remain at a relatively low
level. Competition among lighting companies is fierce, with price wars
compressing profit margins. The lighting demand in the Japanese market
is expected to remain flat in 2025. E-commerce continues to develop
in the Japanese market, but physical stores will still play an important
role. In the future, the online-and-offline integration model may become
more common. The Company intends to add new product lines in retail
channels, including small ceiling lamps, small chandeliers and other new
products.

The Japanese team will strive to expand sales in 2025, with the main
task of promoting the ceiling lamp own-brand business while focusing
on developing new customers. We will continue to optimize production
processes to reduce costs and improve product competitiveness, and will
expand sales channels and strengthen online sales.

UK and Nordic Markets

The economic indicators for 2025 closely reflect the trends observed in
the second half of 2024.

The increase in container and insurance costs moderated in the latter
part of 2024; however, the margin benefits will materialize in 2025 due
to lead times and stock consumption. Weak domestic demand in China
has significantly improved our negotiating position with suppliers, creating
opportunities for margin enhancement. However, weak market demand
particularly in the UK may prompt competitors to leverage these lower ex-
factory costs to reduce their own prices in 2025.

In 2025, we plan to focus on enhancing performance in the Danish
market, re-entering the Norwegian market more seriously, and piloting
the AURA linear product offering. The 2025 plan commits to a recovery in
sales, further positive development in gross margin, and the introduction
of new sales leadership to the business in early 2025. Efforts are also
underway to address structural overhead.

Chairman’s Statement
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Chairman’s Statement

ERHRS

Other Overseas Markets

In terms of markets and channels in 2025, for the Vietnamese market, we
will continue to follow up on key projects by promoting the conversion
rate of project reserves and facilitating the implementation of orders. In
particular, we will follow up with distributors, contractors, designers and
homeowners on related projects, while preparing for key projects in the
coming year. In 2025, we will focus on following up on the distribution
channels. We have already contacted several key distribution channel
distributors in the south and the north. We need to prepare for the launch
of distribution products as soon as possible in order to sign orders with
customers. Finally, we are also starting to promote electrical products
in the Vietnamese market, hoping to first expand through distribution
channels and open up the entire local and regional markets.

For the Singapore market, we will continue to drive business growth
through three aspects. Firstly, in terms of projects, we will continue to
follow up on key projects by promoting the conversion rate of project
reserves and facilitating the implementation of orders. Secondly, we will
expand into new projects and acquire new customers such as project
distributors, contractors, homeowners or designers. Finally, we will
expand our business in distribution and retail channels. We hope that
through these efforts, we can fully open up our business.

For overseas markets, we will continue to focus on the development
of key new markets, such as Indonesia, Malaysia and other Southeast
Asian countries, entering local markets through project and distribution
channels to prepare for future business growth.

In terms of products, we will continue to focus on key product lines and
enrich product lines to maintain our gross profit, and will also follow up
on newly launched product lines and enhance the implementation of
potential new orders. In terms of product management, we will maintain
the competitiveness of product performance and pricing to manage
updates. We will introduce new product lines such as AURA, linear
lighting for data center applications, and electrical products.

In terms of operations, we will establish effective project sales-related
demand forecasts and streamline the entire operational process to
increase efficiency and control costs.

In terms of branding, for the local markets of Singapore and Vietnam,
we will continue to organize one-to-one communication with customers
in the office through the showrooms. In terms of brand promotion, we
will continue to carry out targeted promotion on relevant platforms. For
overseas markets, we will focus on participating in important exhibitions
in some key countries as important platforms for the continued exposure
of NVC Lighting products and brands.

NVC International Holdings Limited 2024 Annual Report
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Brand Building, Product Development and Internal
Management

Brand growth and business development complement each other. In
2025, the Group’s branding strategy continues to emphasize steady
and continuous investment, consolidating and maintaining a matrix of
sub-brands covering different consumer levels, including “high, medium
and new”, and continuing to give each brand a suitable image and
clear connotation. In 2025, some sub-brands will also see a complete
revitalization of their brand images, promotional videos, official websites
and social media. At the same time, the Group will also invest in
marketing and promotional resources to enhance the visibility of each
brand and help develop business opportunities.

In future product research and development, we will further promote the
core value of “NVCI — driven by nature and presented with technology”.
We will research lighting technologies that improve the human
environment, expand the application of core patented technologies and
continue to improve the cost performance of our products in the depth
and breadth of our existing product lines. We will also rationally utilize
platformization, serialization, modularization and standardization to
continuously provide new products and services that meet market needs,
thereby empowering consumers and users, providing a comfortable and
healthy lighting environment and improving people’s quality of life.

As market competition further intensifies, the cost competitiveness of
products needs to be further improved. In terms of the supply chain,
price control of raw materials will be a key concern of the Group. The
Group will strengthen management in terms of material prices, inventory
control and team personnel optimization. The Group intends to further
improve the competitiveness of its future products and transformed the
same into the Group’s comprehensive strength through the following
means: annual bidding and price negotiation; expanding localized
procurement in Vietnam; and accelerating the comprehensive self-
production of blow moulding, extrusion and roll parts. In addition, the
Group will continue to promote the digitalisation and informatisation
construction throughout the Group. In 2025, the Group is devoted to
promoting the ERP system transformation of its subsidiaries, so as to
achieve globally cross-regional cooperation and resource sharing among
main businesses, thereby enhancing the overall operating efficiency of
the Group. Meanwhile, the Group will enhance its ERP function and, by
adding different functions, further enhance its governance effectiveness.
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Chairman’s Statement

ERHRS

Acknowledgement

Our stable development for over 20 years depends on the wholehearted
contributions and persistent support from the Board and all staff
members. | would like to express my heartfelt thanks to the long-term
support of all shareholders, clients, suppliers and distributors. In the
future, we will strive forward steadily as in the past with full responsibility
to all shareholders, clients, suppliers and distributors, with an aim to
make the Group’s brand “NVC International” a world-wide respected
brand and secure satisfactory results to repay the support from various
sectors.

WANG Donglei
Chairman

Hong Kong
28 March 2025
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Management Discussion and Analysis

Market and Performance Review

In 2024, in the face of the global economic slowdown, coupled with the
Russian-Ukrainian war and the high inflation index, the market economy
environment was constantly changing, and all the industries were facing
major challenges in their operation. Major banks and financial institutions
had lowered their GDP growth forecasts for various countries one after
another, resulting in a sharp drop in their confidence in economic growth
this year. The global economy growth was expected to remain stable at
3.2% in 2024 according to the latest World Economic Outlook published
by the International Monetary Fund.

With the continued downturn in the economic environment, the demand
in the consumer market has declined as a whole, and the competitive
pressure in the terminal market has further increased. It is of particular
importance to reduce product costs to enhance the competitiveness of
the Group’s products. The Group has been adjusting its procurement
strategy, using bidding, price negotiation processes for large-value
orders, monitoring the trend of bulk raw materials and its correlation with
the pricing of purchased materials, and expanding in-house proportion of
blow molded, extruded and roll-formed parts to ensure the reduction of
procurement costs.

During the Reporting Period, international lighting business was still the
Group’s core business and contributed a majority of revenue to Group.
Despite the challenging economic environment, the Group implemented
several reforms to maintain its business health. These include, among
others, the development of new products designs, launch of new
products, evaluation of the Group’s procurement strategies, all of which
helped to enhance the competitiveness of the Group’s products in term of
prices and functionalities.

Selling and Distribution

The Group has established sales networks and channels in major
countries and regions including North America, Europe, Australia, East
Asia, Middle East, Southeast Asia and the PRC leveraging its extensive
marketing experience and superior globe-based operation team.
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North American Market

In 2024, the global lighting market continued to grow, driven by
technology, environmental protection needs and smart home trends. The
Asia-Pacific region remained the world’s largest lighting market, with
urbanization and infrastructure construction in emerging economies such
as China and India driving demand growth. Developed markets such as
North America and Europe had strong demand for energy-saving and
smart lighting products, with policy support further promoting market
expansion. The lighting market in the Middle East and Africa also grow
steadily due to urbanization and the need to improve energy efficiency.

In 2024, the U.S. dollar remained strong. Due to the weak global
economy and the noticeable slowdown in the real estate market, end
consumers reduced their spending, market demand was suppressed. The
United States LED general lighting market was generally weak in 2024.
Having said that, the Group’s largest customer in the United States,
a global home improvement retailer, recorded a positive sales growth
throughout the year, mainly benefiting from its strategic transformation
from a retail company to a service-oriented company.

The development direction in 2024 and the next few years will continue
to focus on product optimization and maintain strong competitive
advantages. We will consistently uphold our advantages in terms
of pricing and specifications for hot-selling products, and analyze
the reasons for less popular products and decisively make technical
improvements or replace them with new product offerings.

In 2024, new customers and new projects brought considerable sales
to the retail channels and project channels. However, sales in the
commercial channel were lower than expected mainly because of the
underperformance and the unsatisfactory sales completion rate of agents.
Additionally, the construction projects, especially those involving high-
priced products, started slowly with stagnated demand.

Japanese Market

In 2024, the U.S. dollar continued to strengthen, and the exchange rate
once fell to 161.5 Japanese yen to 1 US dollar, setting the lowest level
of Japanese yen depreciation in 34 years since 1990. The trend of rising
prices caused by the depreciation of the Japanese Yen has not changed,
which has had a significant impact on residents’ consumption. Japan’s
actual economic growth rate in 2024 was -0.3%.

NVC International Holdings Limited 2024 Annual Report

EETHH

2024F 2 IKRBEAMBERM IRMFEEH KM
EBEREHBBNES TEHFELE A
BENEERRANRBERSE AE HNEZ
MEKEENBHmICERMERSHEER
WEHTEXER; EEMEONE R EZETIH
HEPENESERBERPNERAY » K
YR E—FTRETHHIER; PEMIE
WEEtE BRI HEERMERUEXIE
FHEKRE BTSN ECERF -

2024F  ETMBRIFEHBB RENE
BASE R R Bt E T IR R > K ik
HEER DT H mHFERZENF - 2EH
LEDBERBRBATNHE2024F RE2HRE N
RE-EENEHEATR  EE2HKEE
EBETER 2FHERBSERR T2
REBREBL R TEQATRNESKRBFER
E‘o

2024 FEMARKENERTAREHER
AREREBE-REBRMANNREZES -
AHEREBERFEBRNRKREL, HE
REFNERDTRE > RE7ET R E
HERMERG R

2024F MEFRPRMBERTERENRE
BRE BRTAUENHER - BHREH
ERRAN TERAAREFREAI LR
H-HESTMEAER  IRBEERIIES
BERNEERAIEE FXREHF-

A5

2024F  ETTFBEER EX—EHBRZE
161.5H TR R13=7T Bl F1990F & 344
UHRATTREREKE QoREERHN
MEBELENEBRRKARNE HERBEE
R THRANEE 2024F HAERKEE
BWEXA-0.3%°



Management Discussion and Analysis

Rising prices have led to an increase of the cost of living for residents,
thereby suppressing overall consumer spending. As a result, consumers
may turn to cheaper alternatives or reduce consumption. The overall
demand for lighting products at the retail end has shrunk compared with
the year of 2023. The demand for both ceiling lamps and light bulbs have
dropped significantly as compared with 2023. Coupled with the market
recession in 2023, the lighting-related market has become increasingly
grim. According to the statistics of the Japanese Industrial Association
on the market situation in 2024, the demand for domestic LED lighting
products in 2024 was only 90% of that in 2023, and the market has
shrunk relatively. Sales in the Japanese market fell year-on-year, mainly
due to the depreciation of the Japanese Yen and reduced demand.

UK and Nordic Markets

The UK and European markets continued to be impacted by slow
economic growth, high interest rates, and a lack of liquidity. The security
crisis in Ukraine has specifically affected the Finnish market, where there
is a shared border with Russia.

Regarding the UK market, some of the largest wholesalers introduced
cost-cutting measures in the latter part of 2024, primarily targeting
reductions in headcount within their branch networks. Notably, the upper
segment of the residential, hospitality, and heritage markets in the UK,
where DERNIER & HAMLYN (“D&H”"), a century-old high-quality luxury
lighting manufacturer, operates, remained relatively unaffected by the
broader macro-economic challenges facing the UK.

This situation continues to validate the “channel-only” sales approach,
despite the efforts invested to drive demand for the NVC Lighting brand
and our focus on larger, more financially robust wholesalers.

UK NVC also retains its commitment to managing processes using
International Organization for Standardization (ISO) standards, and along
with the ISO 9001/14001/45001 in place at the end of 2022 in the UK
and Nordics, and added ISO 22301 (Business Continuity), and ISO 50001
(Energy Management) to the operating standards. The lighting test facility
continues to be certified by the UK Lighting Industry Association.

In addition, we have invested in EPD (Environmental Product Declaration)
Certification for our professional product offering, being relaunched as
“PROe”, to reflect our commitment.
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Other Overseas Markets

The Southeast Asian market mainly comprises of three parts, namely the
overseas markets, the local market in Singapore and the local market
in Vietnam. The overseas market mainly includes countries such as
Pakistan, Sri Lanka, Uruguay and Mongolia. The dual-channel (project
and distribution) business strategy formulated at the beginning of 2024
yielded obvious results throughout the year.

First of all, the project channel performed strongly in the Vietnamese
market in 2024, mainly in the fields of outdoor landscape and street
lighting, indoor office building lighting and factory and industrial lighting,
and secured considerable orders. We also gained certain profits in the
Singapore local market. We worked directly with local terminal home
owners to provide public lighting project solutions and won orders from
competitors. In terms of overseas markets, our projects in Uruguay grew
rapidly, making breakthroughs in both commercial and retail projects.
In the distribution channels, our Vietnamese team entered the home
distribution channel, opened up the situation and secured orders,
laying a solid foundation for long-term cultivation of this target market
in the future. In the overseas market of New Guinea, we achieved very
significant business breakthroughs by cooperating with a large local
supermarket chain. In terms of brand marketing activities, we focused
on the local markets of Vietnam and Singapore by holding customer
seminars, participating in key exhibitions and building office showrooms
to invite customers for one-on-one product introductions and business
negotiations.

Through the above efforts, we not only effectively introduced and
promoted our product solutions, but also created great influence on the
brand. We are very gratified to see that the activities we held directly
led to the placement of sales orders and the promotion of the brand,
establishing a solid foundation for building a credible, professional and
quality brand. At the same time, we were also facing some market
challenges. In Pakistan, due to the local general election in the first
quarter of 2024, government projects were directly affected, resulting in
a direct impact on and delays of our business. Commercial projects in
Sri Lanka continued to suffer from past national bankruptcies/economic
crises and were slow to progress.
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In 2024, in the Middle East and North Africa, we began to participate in
the quotations of large-scale projects in different regions, including hotels
and villa complexes in Saudi Arabia, real estate projects in the UAE, and
projects of the Kuwait Ministry of Housing and Urban-Rural Development.
At the same time, we have carried out further product updates and brand
promotions for existing distributors to improve brand competitiveness and
strengthen the investment of the designer team.

Brand Image Building and New Product Research and
Development

“Light”, “Air”, and “Water” are the three key elements of the Group’s
business development and also the three main threads of brand
building. In 2024, “Light” remained the continuous driving force and
core foundation of the Group’s development. The Group has not only
completed the brand upgrade and re-launch of the Group’s brand and
a number of its lighting sub-brands this year, giving them a younger
vitality; it has also re-integrated and repositioned its other businesses
and brands. In the business areas where each brand operates, each sub-
brand has been actively utilizing various marketing activities and social
media to continually build up its brand image, enhance brand recognition
and loyalty, and help capture more market share.

In 2024, the Group continued to review and upgrade its owned brands, in
line with its branding strategy of “Advancement through Stability” in 2023.
First of all, the brand image of “ETI", the lighting brand in North America,
was renewed. On the basis of the continuation of the original brand color
and key identifying graphics, the “ETI” brand logo has been optimized to
a greater extent, and a new interpretation of the brand concept has been
injected to make “ETI” more youthful and approachable.

Subsequently, the Group has revamped logo and visual identity system
of the Group’s own brand “NVC International”, refocusing on the core
elements of NVC and injecting more vitality by increasing the saturation
and brightness of the colors. The new version of the Group’s brand
identity has been put into use in the third quarter of 2024, while a new
promotional video, introduction brochure of the Group and a series of
office document sets have also been released simultaneously.
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In the fourth quarter of 2024, on the occasion of the fifth anniversary of
the establishment of the Vietnam Branch, the Group’s first integrated
brand showroom was inaugurated at the Vietham Manufacturing Centre,
bringing together four of the Group’s most important lighting brands and
showcasing their brand strength, R&D innovation capabilities and core
products.

In addition, the Group’s sub-brands have also been actively engaged
in local market activities. AURA and NVC Lighting made their debut at
industry exhibitions in North America and Southeast Asia, both of which
were well received by the market.

The Group’s strategy is to illuminate the world with an unmatched
portfolio of LED lighting solutions. We accomplish this through a
vertically integrated global supply chain, deep partnership with our global
network of independent distributors and a diverse portfolio of brands,
applications, and products in the lighting and electricals sectors. The
Group attaches great importance to the research and development of
innovative technologies. The research department propelled the operating
model of “synchronous development and concurrent engineering” within
the Company by adhering to the R&D concept of “innovation, speed,
quality and cost” and the R&D ideas of “three generations (production
generation, development generation and pre-research generation)”,
greatly speeding up the efficiency of new product research and
development. In the process of developing a series of new products
in 2024, the focus was on platformization, serialization, modularization
and standardization of key product categories. The platformization
and serialization work of major product categories was successfully
completed, and the introduction of some new processes and new
materials enhanced the competitiveness of the manufacturing system.
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The Group’s Main New Products

The Group focuses on developing creative research and development
capability and providing customers with professional and optimised
lighting and non-lighting solutions. It aims to promote the global energy-
saving and emission-reduction and enhance green lighting industry
forward to more sustainable, healthy and well-regulated growth. The
Group has now established sales networks in major countries and regions
such as North America, Europe, Australia, East Asia, the Middle East and
Southeast Asia. The Group develops and promotes products according
to regional characteristics and customer needs, providing distributors,
project customers and consumers with customised and differentiated
products and services. The following shows the main new products
developed and successfully marketed by the Group during the Reporting
Period.

Daylight Harvesting Panel
R ERE

3 LIGHT Vanity Light
= BEIRAE

EEEmEADHh

TEEFENm

FEBRORITEAMMEMREE D BT
FPRHESENRAKRIIFREBELCHRRT
o LUEERRBER XREBRAR
REEXDED  HERBEXFEE EE-
EFNEE -BaAEEERIEE BUMN
BN-RE - PRRREREFTEZEARRM
ERIHEES ITREFFHEARERE
RETEMBENER DEACHEBEB T
BERMHEERMHENCMERCHE
mEBRH e THIRBTAERRBEEEN
FIS AT LR E 2 AT M o

.'F-"'_""-‘_:_‘--n;.“:— Sy
I:iim_—-_—-ﬂ__ i H_-'ﬁ::"-_"‘;‘-----_""E.
|" . = rl

White Soft Gold Rattan Panel
i RL S B AR B

White Soft Gold Rattan Panel
4 B [ A &

MB Orbit Night Light
BRIEH L BRI RIRE

Oval Matte Black White Oak Interior
HRISEE NV AENG]

BLERERBRAE 202453,

19



Management Discussion and Analysis

EEEmED

I

Retrofit Trim Press Lens Inner

MB Rectangle Panel Mini Flushmount Ring Night Light Adaptor
EAFEERE NEUIR TE B BEEE R

e

,‘:'._ : A /

et T
sastag*e Ay ol

&
LT

e
3T

Matte Black Retrofit White Oak Canless Inner Ring Night ) .
Interior Night Light Adaptor Light Metal Housing Disk ngit
- oy : T Tt 125 2
8 85 M P BHBEIRBNEE FRER 21 18

RGB Vanity Woodbury Vanity Light Deco Panel Light
EREERTE RAIGZSRATE LR EARIE

NVC International Holdings Limited 2024 Annual Report



Flush-Mount
EEH IR B IS

Wrap Light
5 Uit 25 A IR TR 18

Ceiling Light
EEENRIEE

Management Discussion and Analysis

EEEmED

Shop Light Under Cabinet
SN ) LY
.:_ F i — 1
. !
Panel Ceiling Light Linear Ceiling Light
INE AR IR TR NG RELELRIERG
st

LED Lamp With Motion Sensor Filament Lamp
ARE & 4RI ATE

BLERERBRAE 202453,

21



Management Discussion and Analysis

BEERED R

Financial Review
Sales Revenue

Sales revenue represents the invoiced value of goods sold, after
allowances for returns and trade discounts. During the Reporting
Period, the sales revenue of the Group amounted to US$236,603,000,
representing an increase of 0.3% as compared with the sales revenue in
the Corresponding Period.

For business management need and the nature of business units based
on the products and market, the Group classified the reportable operating
segments as follows:

Revenue by geographical locations, NVC brand sales and non-NVC
brand sales

The table below sets forth the sales revenue by geographical locations,
NVC brand products and non-NVC brand products and the growth rate
of each item. Our non-NVC brand products primarily consist of ODM
products.
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Year ended 31 December

HE12B31HILLFE
2024 2023 Growth rate
20245 2023%F BR=E
US$’000 US$’000
FET FTET
Sales revenue from the PRC REFEBHE WA
market
Non-NVC brands JEE LT 11,458 14,041 (18.4%)
Subtotal ViY-ia 11,458 14,041 (18.4%)
Sales revenue from international R B BB A 85 & WA
markets
NVC brands B L mhE 31,986 36,839 (13.2%)
Non-NVC brands JFE T MR 193,159 185,098 4.4%
Subtotal &t 225,145 221,937 1.4%
Total =1 236,603 235,978 0.3%
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The Group continues to focus on the lighting products in overseas
markets. During the Reporting Period, sales revenue from the PRC
decreased by 18.4%, due to the increasingly fierce competition from
other competitors. Meanwhile, international sales slightly increased by
1.4%. This led to a slight increase in the overall sales revenue by 0.3%
comparing with the Corresponding Period.

Cost of Sales

Cost of sales mainly consists of the cost of raw materials, outsourced
manufacturing costs, labor costs and indirect costs. Major raw materials
of the Group include iron, aluminum and alloys, glass tubes, electronics
components and LED packaged chips. Outsourced manufacturing costs
primarily include the cost of purchased semi-finished products used
in the production of our products and finished products produced by
other manufacturers. Indirect costs primarily include water, electricity,
depreciation and amortisation and others. The table below sets forth the
composition of our cost of sales:
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Year ended 31 December

HE12RA31ALEE
2024 2023
20245 20234
Percentage in Percentage in
US$’000 revenue (%) US$'000 revenue (%)
& W A LE B 1 WA EE 481
FEr (%) FE (%)
Raw materials (including BEMR (BN EEME)
outsourced manufacturing costs) 131,273 55.5% 136,557 57.9%
Labor costs B TRA 16,915 7.1% 15,373 6.5%
Indirect costs HZER 13,764 5.8% 16,730 71%
Total &5t 161,952 68.4% 168,660 71.5%

During the Reporting Period, the cost of sales as a percentage in revenue
decreased from 71.5% to 68.4%, while the gross profit margin increased
from 28.5% to 31.6%, which was mainly attributable to the adjustments
on procurement strategy and shipping cost have become normalised.

RBREFER HEMFTERANBEDL
HT71.5%P&EE68.4% > EFER28.5%IFF
31.6% T EEHNBRTRBREKLRESH
RABKESE-
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Gross Profit and Gross Profit Margin

Gross profit is calculated as the net value of sales revenue less cost of
sales.

During the Reporting Period, gross profit was US$74,651,000,
representing an increase of 10.9% as compared with the gross profit of
sales from the continuing operations of the Corresponding Period, and
gross profit margin of sales increased from 28.5% to 31.6%.

The table below shows the gross profit and gross profit margin by
geographical locations and NVC brand products and non-NVC brand
products for the periods indicated:

EFMREF R
ENEHERARSHERRBRAFER

REREFEN BIREFNA74,651FFE7T°
REPNFELSEERNHEEEF M
10.9% ’ SHE EF E W28 5%IE E31.6%°

TRARFATPENENENERE TR
BERRFEELREERNENRERNE:

Year ended 31 December

HE12831ALLEE
2024 2023
20245 2023%F
US$’000 US$'000 (%)
FE=r FET (%)
Gross profit from PRC sales: FEHEEENERN
Non-NVC brands FELTRIE 1,568 13.7% 1,719 12.2%
Subtotal &t 1,568 13.7% 1,719 12.2%
Gross profit from international ESHEEENERN !
sales:
NVC brands BT mkE 13,230 41.4% 12,688 34.4%
Non-NVC brands FELRE 59,853 31.0% 52,911 28.6%
Subtotal NEF 73,083 32.5% 65,599 29.6%
Total &t 74,651 31.6% 67,318 28.5%

With the continued downturn in the economic environment, overall
demand in the consumer market has declined, and competitive pressure
in the terminal market has intensified. It is particularly important to
reduce product costs to enhance the competitiveness of the Group’s
products. Firstly, the Group transferred its best-selling product lines
to factories in Vietnam, where more favorable trade policies are in
place. Additionally, the Group strengthened its procurement strategy
and technology to reduce costs. Secondly, the Group implemented
self-production processes for blow molding, extrusion, and roll parts,
replacing purchases from third-party vendors for assembly. With the
combined effects, the overall gross profit margin of the Group during the
Reporting Period increased from 28.5% to 31.6% as compared with the
Corresponding Period.
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Management Discussion and Analysis

Other Income

Our other income mainly consists of government grants and other
subsidies, bank and other interest income, surcharges from suppliers,
rental income, consultancy service income, trademark licensing fee and
others (the breakdown of which is provided in note 7 to the consolidated
financial statement in this annual report). We received various types of
government grants in the form of tax subsidies, incentives for research
and development activities and expansion of production capacity of
energy-saving lamp.

Other Gains and Losses

This item represents the Group’s net foreign exchange gains, gains
(losses) on fair value changes of held-for-trade investments, loss on
disposal of property, plant and equipment and, loss on fair value of
contingent consideration payable and others during the Reporting
Period. During the Reporting Period, other gains and losses of the
Group decreased as compared with the other gains and losses from the
Corresponding Period, which was mainly due to combined effects of
decrease in net foreign exchange gains, loss on fair value of contingent
consideration payable, loss on disposal of property, plant and equipment,
and increase of gain (loss) on fair value changes of held-for-trading
investments and others.

Selling and Distribution Costs

Our selling and distribution costs mainly consist of freight costs,
advertising and promotion expenses, staff costs and other costs including
office expenses, customs clearance expenses, travelling expenses,
depreciation and amortisation, insurance fees and other miscellaneous
costs.

During the Reporting Period, the selling and distribution costs were
US$30,843,000, representing a decrease of 11.5% as compared with the
selling and distribution costs from the Corresponding Period. The selling
and distribution costs as a percentage in revenue decreased from 14.8%
to 13.0%, which is mainly resulted from a decrease of market research
fee.

Administrative Expenses

Our administrative expenses mainly consist of staff costs, amortisation
and depreciation, office expenses and other expenses including tax
expenses, audit fees, other professional fees, and other miscellaneous
expenses. These taxes mainly include land use tax and stamp duty in
connection with our administrative functions.

EEEmEADHh

Hfttig A

FFINEMUA T E2 85 BUT 44 B K H At
RO REMAM B WA REHERED
fINE - HE WA EHRBUWA - BIRET
BEREM (HAMBLREFERNGE M
BHREWET?) -FRKZFARIEZEEDR
W e R~ BB #E 1T R BB 3 AN HR K ED AR B
FE BEHY BT A/l B

Hthifm

ANI8 2 BRI IR S F A A 5 [ B S P LR
D RPUEFERENAABEESH W
(BX) REVE -BEKRRHEHER B
HHEABENAAEEEERAMEF -1
BREFER AEBNEMBZRFRD
HBEmBMAL  TERANRIEFIK
@A BNRANENAABEEE &
EVE - BERRBENBR - RXZUFER
ENAnBEEZFNE (BB BMURE
VRS R BT -

HERDHER

BPNEERDHERTEUREEE B
BNMHEERE BT AMEMER  SEH
NE - HEE - XBEE -FENHE RRE
EME MR-

RREFEFER EERDHERRBEHEZ
HERDIHER ~11.5% £30,843F =
T RREERDHEHERMGWABLA A
14.8% ~PEE13.0% > TEE RN T IZAH
BRI

EEEH

EEERTECREE THA BEMITE
MABERRAMER HMERTEARE
ME BB HMWEXERMEMMEIE-
BERNBTEZECEARMITHIIER
BY L 3thfE AR ENTERR ©
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During the Reporting Period, the administrative expenses were
US$33,939,000, representing a decrease of 7.2% as compared with the
administrative expenses from continuing operations of the Corresponding
Period, which was mainly resulted from a decrease of depreciation and
amortisation. Our administrative expenses as a percentage in revenue
decreased from 15.5% for the Corresponding Period to 14.3% for the
Reporting Period.

Finance Costs

Finance costs represent the expenses of interest on bank loans, interest
on lease liabilities and interest on vendor financing.

Share of Results of Associates

This item represents the Group’s share of net profits or net losses in the
associates during the Reporting Period.

Impairment assessment of interests in an associate, Brilliant

Lights International Holding Pte. Ltd.

More details about the impairment assessment of interests in an
associate are provided in note 24 to the consolidated financial statements
on pages 251 to 255 of this annual report.

Income Tax

During the Reporting Period, the Group’s income tax increased to
US$3,048,000 as compared with the income tax from the Corresponding
Period. It is mainly due to the increase of current income tax provision

from other countries including Vietnam, during the Corresponding Period.

Loss for the Year (including Profit Attributable to Non-
controlling Interests)

Due to the factors mentioned above, our loss for the year (including profit
attributable to non-controlling interests) was US$15,355,000 during the
Reporting Period.

Loss Attributable to Owners of the Company for the Year

Due to the factors mentioned above, loss attributable to owners of the
Company was US$17,450,000 during the Reporting Period.

Profit for the Year Attributable to Non-controlling Interests

During the Reporting Period, profit for the year attributable to non-
controlling interests was US$2,095,000.
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Cash Flow and Liquidity

Cash flow

Management Discussion and Analysis

EEEmEADHh

RERERREE

The table below sets out selected cash flow data from our consolidated TXREINXEFAMNGESEESNERTPEHIE

statement of cash flows.

Net cash flows from operating activities
Net cash flows (used in)/from investing activities
Net cash flows used in financing activities

Net (decrease)/increase in cash and

cash equivalents
Cash and cash equivalents at beginning of year
Effect of foreign exchange rate changes, net

Cash and cash equivalents as stated in the
consolidated statement of cash flows

&ﬁéiﬂ (Fﬁﬁﬁ) /ﬁﬁ
MEEBARER

WERE
HIREREEIE-
31 December
12HA31H
2024 2023
2024 20234
US$’ 000 US$’ 000
FE7T FET
TMERER 18,310 35,095
FIREMEFRE (29,435) 25,206
=235 (3,923) (30,924)

RERRSEEY L)

reRERERTE5

(15,048) 29,377

E%ﬂiﬁﬁﬁiﬁﬁgﬁﬁ% 108,273 85,057
703 (6,161)

MNIRERIREEEY 93,928 108,273

At the end of the Reporting Period, the cash and bank balances of the WR{REFE KR AEBNR S KIETLHER

Group were mainly denominated in US$, RMB, HK$, GBP, JPY, SGD

BUET ARBE BT EHIE-BHT W

and VND. RMB is not freely convertible into other currencies, however, ML HEETE ARBEADT B HEIRSL
under Mainland China’s Foreign Exchange Control Regulations and HtmEE /A RIZPE A (IINEE
Administration of Settlement, Sale and Payment of Foreign Exchange  IE{& 17;7|J>))§’z(<,,;. “EERNESERE)
Regulations, the Group is permitted to exchange RMB for other ZHREBEHEAESEETIEZFNIERE
currencies through banks authorised to conduct foreign exchange T AR LAZHMERK

business.
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Liquidity

Sufficiency of net current assets and working capital

The table below sets out our current assets, current liabilities and net
current assets as at the end of the Reporting Period.

e

CURRENT ASSETS
Inventories
Trade and bills receivables

Other receivables, deposits and prepayments

Tax recoverable

Financial assets at fair value through

profit or loss (“FVTPL”)

Fixed deposits with maturity of more than

three months
Cash and cash equivalents

Subtotal current assets

CURRENT LIABILITIES
Trade payables

Other payables and accruals
Contract liabilities
Borrowings

Deferred income

Lease liabilities

Financial liabilities at FVTPL
Tax liabilities

Subtotal current liabilities

NET CURRENT ASSETS

RBEE

FE

ERZYE LA E N

HAMEWERR - (REE R AT

RN IRE

BRAREESFAEDR
(MRARBEST AR B
TREE

HRBE=EANERER

RERREEEY

MENEE/E

mREaR

ERZ) NN
HMEN IR R TARE A
GRA&R

RN

R WY 7

HE&R
BARBESABEZNEHER
nHBER

mENE

FREBEE
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FRBEEREESZTHAEM

TR KREFERNABDEE R
BERFRBEE-

Year ended 31 December
HE12B31BLLEE

2024 2023
202445 20234
US$’000 US$’000
FET F=

40,361 45,236
49,535 49,464
10,671 13,437
12 =
54,731 3,939
- 21,158
93,928 108,273
249,238 241,507
40,854 39,445
32,498 29,501
2,184 5,516
2,603 1,699
140 142
1,436 1,793
334 -
2,492 1,082
82,541 79,178

166,697 162,329




Management Discussion and Analysis

As at 31 December 2024 and 31 December 2023, the total net current
assets of the Group amounted to US$166,697,000 and US$162,329,000,
respectively, and the current ratio was 3.02 and 3.05, respectively. In light
of our current liquidity position and our projected cash inflows generated
from operations, the Directors believe that the Group has sufficient
working capital for our present requirements and for the next 12 months.

On 24 October 2024, the Company entered into an investment
management agreement (the “Agreement”) with Parametric Portfolio
Associates LLC (the “Manager”), pursuant to which the Company
agreed to appoint the Manager, and the Manager agreed to accept such
appointment, as manager in relation to the provision of discretionary
investment services by the Manager to the Company with respect to
an investment advisory account established by Morgan Stanley Smith
Barney LLC on behalf of the Company, pursuant to the terms and subject
to the conditions of the Agreement. The proposed investment amount
is not more than US$50 million. For further details, please refer to the
Company’s announcements dated 24 October 2024 and 19 December
2024 respectively and the circular of the Company dated 25 November
2024.

Capital Management

The table below sets out our gearing ratio as at the end of the Reporting
Period.

EEEmEADHh

2024512831 HF2023F12831H > 4
EENFREBEELIE DR A166,607F =
TT/162,329F =7 MEMLEE BRI A3.02
K23.05° B F I B B B R BN M AR K TA R
AREMEXFNRET A EEIRAELE
BEERTENEEESUEMBR KRR
12BENESFE K

20245108241 » &/~ B B2 Parametric
Portfolio Associates LLC (T&IE AJ) £T
UREEERE ((ZHz1) Bk &2
AREZEEEBEA MEBAREESE
ZAEAEEBEAN BEZBENERIZH
BHENENIBEL TEAR TR MHEMorgan
Stanley Wealth Managementf{ &R A& A 5 5%
VTHRKREBEBRPNE2ESZITRERE
BREESEINBB0EEETT o E— DT
B E2RARTHEDA2024F108
240 K2024F12B10HMN ASE UK BEA
202411 H25H B R ©

BEXER
TRHEINBEFERNEFTERBLER

Year ended 31 December

HE12B31HLEFE

=h

Borrowings LEER

Total debt B ast

Less: cash and cash equivalents and Fixed
deposits with maturity of more than
three months

Net debt FER

Total equity attributable to owners of the
Company

Gearing ratio

W RERIRESEY RARER
—EANTEHREMR

ERBV A AEIL BT

2024 2023
20244 20234
US$’000 US$’000
FET TE=r
2,603 1,699
2,603 1,699
(93,928) (129,431)
N/A N/A
B TE A
456,498 483,771
N/A N/A
AEH TE A
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The primary goal of our capital management is to maintain the stability
and growth of our financial position. We regularly review and manage
our capital structure and make corresponding adjustments, after taking
into consideration changes in economic conditions, our future capital
requirements, prevailing and projected profitability and operating cash
flows, projected capital expenditures and projected strategic investment
opportunities. We manage our capital by monitoring our gearing ratio
(which is calculated as net debt divided by the total equity attributable to
owners of the Company). Net debt is the balance of borrowings less cash
and cash equivalents.

Inventories

The balance of inventories represents our balance of stock of raw
materials, work in progress and finished goods as at the end of the
Reporting Period. We monitor our inventories on a regular basis.

More details about the inventories are provided in note 28 to the
consolidated financial statements on page 260 of this annual report.

Trade and bills receivables

Trade receivables of the Group mainly represented proceeds receivable
from sale of goods. The Group’s trading terms with its customers are
mainly on credit, except for new customers where payment in advance
is normally required. The credit periods generally range from 30 to 180
days for major customers. Each major customer has a maximum credit
limit. The Group seeks to maintain strict control over its outstanding
receivables and has a credit control department to minimise credit risk.
Overdue balances are reviewed regularly by senior management. In view
of the aforementioned and the fact that the Group’s trade receivables
relate to a large number of diversified customers, there is no significant
concentration of credit risk. The Group does not hold any collateral or
other credit enhancements over its trade receivables balance.

More details about the trade and bills receivables are provided in note
26 to the consolidated financial statements on pages 256 to 258 of this
annual report.

Trade and bills payables

More details about the trade and bills payables are provided in note 31 to
the consolidated financial statements on pages 262 to 263 of this annual
report.

Borrowings

More details about the borrowings are provided in note 35 to the
consolidated financial statements on page 268 of this annual report.

NVC International Holdings Limited 2024 Annual Report

RPAEAEENTIEZEERERFTADME
RANREERER - RMEHEELE
ERMNELRGEE LEEBEEKRIHN
BE RKRELAFE BRI KRAHBEF
WREBHEETME AHEAXHREAR
MR ERERFHAROAE LM
BBEEATANELERELE (FEHHU
KREER ABGEEED) REEERF
BEAERIBREERREEFEY -

#E

FEERELAERERSFERNEREN
HFERmAENREFRE AEEHE

EETEMRE-

EREENEMBERA2REFRF2608H
iR G MBI AR M 528 0

B SRR EBWARZ

AEENEZRBRREZIRRBEYH
ENERAMERA -AEBHRETRZBE
ERBEARE BNER—RBERA
M- ETEZRHERBRE-—MRNNI0OK
E180RFE - BUTBEERHUIRERSE
AR - AEESREHKREBFERWIRD
EREBRAEE TERY—EEHEES
FINKEREREERB SREEAER
EHEBRANGEHR BERNLABRIREE
BEZRUEREREIHEFRER G
AEBNEFETAS AERTEMRH
B 5 & W IR A BRI A IR 1R S SR EY
Hth S AEAR -

ERBES REBEEWRRBEMS
BARFERE256E EF258EMNEEE M FH IR
FHI5E26 0

B G REBERZL
EMEZRERBANERRNFMABE RS S

BARFHRFE262HEEF263ENGEEMHFIR
FMIEE3T 0

&

-L7¢
BRABMREEFMB A 2R FRFE268H
AR E M WRMEESS



Management Discussion and Analysis

Capital Expenditure

We funded our capital expenditure with cash generated from operations
and bank loans. Our capital expenditure is primarily related to expenditure
on property, plant and equipment and other intangible assets. During
the Reporting Period, the Group’s capital expenditure amounted to
US$20,952,000, mainly attributable to the increase in cost of machinery
equipment and other intangible assets.

Off-balance Sheet Arrangement

As at 31 December 2024, the Group did not have any outstanding
derivative financial instruments and off-balance sheet guarantees for
outstanding loans. The Group did not engage in trading activities
involving non-exchange traded contracts during the Reporting Period.

Capital Commitments

As at 31 December 2024, the capital commitments in respect of
purchase of property, plant and equipment were US$484,000 (31
December 2022: US$971,000).

Continuing Connected Transactions

During the Reporting Period, the continuing connected transactions of
the Group did not exceed the annual caps previously disclosed in the
relevant announcements of the Company.

Mergers, Acquisitions, Investments and Disposals
and Significant Investments Held

On 8 March 2024, NVC Lighting Limited (as purchaser, a direct wholly-
owned subsidiary of the Company) (“NVC Lighting”) on one part, and
Shining Beauty AB and Opeco AB (as vendors) on the other part, entered
into a share purchase agreement, pursuant to which NVC Lighting agreed
to purchase shares in NVC Lighting AB (being a non-wholly-owned
subsidiary of the Group), which represented the remaining 40% interest in
NVC Lighting AB, for an initial consideration of SEK6,000,000 (equivalent
to US$582,000) (the “Acquisition”). Based on NVC Lighting AB’s earnings
before interest, taxation, depreciation and amortisation in years 2024 to
2027, the vendors may be entitled to a separate earn-out consideration,
provided that the maximum total consideration for the Acquisition shall
be no more than SEK100 million (equivalent to approximately US$9.7
million) in aggregate. NVC Lighting AB has become a wholly-owned
subsidiary of the Group with effect from 8 March 2024. For further details
of the Acquisition, please refer to the Company’s announcements dated 8
March 2024 and 29 April 2024, respectively.

EEEmEADHh

Bzt
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On 12 June 2024, ETI Solid State Lighting Inc. (as purchaser, an indirect
wholly-owned subsidiary of the Company) (“ETI Solid State”) and
Thurmon Tanner Logistics Il Owner LLC (as seller) (“Thurmon Tanner”)
entered into a sale and purchase agreement, pursuant to which ETI Solid
State conditionally agreed to acquire, and Thurmon Tanner conditionally
agreed to dispose of, certain parcel of land lying and being in Land
Lots 97 and 113, 8th Land District, City of Flowery Branch, Hall County,
Georgia, the United States (the “Real Property”), all buildings, structures,
fixtures, parking areas and improvements owned by Thurmon Tanner
and located on the Real Property (the “Improvements”) thereon, all of
Thurmon Tanner’s right, title and interest in and to the ownership or
operation of the Improvements, and all of Thurmon Tanner’s right, title
and interest in, to and under the licenses and permits, the intangible
property and the engineering product as relate solely to the Real Property
(collectively, the “Property”), at the consideration of US$15,250,000.
Completion of the acquisition of the Property took place on 28 August
2024. For further details, please refer to the Company’s announcements
dated 12 June 2024 and 29 August 2024 respectively.

Save as disclosed above and in this report, the Group made no material
acquisition, merger, investment or disposal of subsidiaries, associates
and joint ventures and there were no significant investments held
during the Reporting Period; and the Group did not hold any significant
investments as at 31 December 2024.

Future Plans for Material Investments or Capital
Assets
Save as disclosed in this report, there were no material investments or

additions of capital assets authorised by the Board as at the date of this
report.
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Use of Net Proceeds

On 9 July 2023, the Company and Canopy Capital Limited (being the
“Subscriber”) entered into a subscription agreement (the “Subscription
Agreement”), pursuant to which the Subscriber conditionally agreed to
subscribe and the Company conditionally agreed to allot and issue a total
of 845,456,130 new Shares (the “Subscription Shares”). The subscription
price of HK$0.083 per Subscription Share. The net proceeds from the
issue of the Subscription Shares amounted to approximately HK$69.7
million (equivalent to US$8.9 million).

During the Reporting Period, the remaining unutilized net proceeds of
US$7.2 million, carried forward from 31 December 2023, had been fully
utilized with their intended purposes, US$6.3 million of the net proceeds
had been used for the overseas business development and expansion
and US$0.9 million of the net proceeds had been used for general
working capital.

Other Significant Investment and Performance

Except for the information disclosed in other parts of this annual report,
the Group did not make or hold any significant investments (including any
investment in an investee company with a value of 5 percent or more of
the Group’s total assets as of 31 December 2024) during the Reporting
Period.

EEEmEADHh
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Pledge of Assets

The Group’s borrowings had been secured by the pledge of the Group’s
assets and the carrying amounts of the respective assets are as follows:

BREE

FEBNERAUASTEBNEEFIRF A
WMEENKREEDT :

ME BB RkRE

Property, plant and equipment

B Z RN

Trade receivables

Market Risks

We are exposed to various market risks in the ordinary course of
business. Our risk management strategy aims to minimise the adverse
effects of these risks to our financial results.

Foreign Currency Risk

We are exposed to transactional currency risk. Such risk arises from sales
or procurement by an operating unit in currencies other than its functional
currency. As a result, we are exposed to fluctuations in the exchange
rate between the functional currencies and foreign currencies. During the
Reporting Period, the Group had entered into several forward exchange
contracts in place to hedge the foreign exchange exposure and did not
experience any material difficulties or negative impacts on our operations
or liquidity as a result of fluctuations on currency exchange rates.

Commodity Price Risk

We are exposed to fluctuations in the prices of raw materials which are
influenced by global changes as well as regional supply and demand
conditions. Fluctuations in the prices of raw materials could adversely
affect our financial performance. We did not enter into any commodity
derivative instruments to hedge the potential commodity price changes.
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Management Discussion and Analysis

Liquidity Risk

We monitor our risk of having a shortage of funds by managing the
maturity of our financial instruments, financial assets and liabilities and
projected cash flows from operations. Our goal is to maintain a balance
between continuity and flexibility of funding through the use of bank
loans and other interest-bearing loans. Our Directors have reviewed our
working capital and capital expenditure requirements and determined that
we have no significant liquidity risk.

Credit Risk

Our major credit risk arises from exposure to a substantial number
of trade and bills receivables, deposits and other receivables from
debtors. We have policies in place to ensure that the sales of products
are made to customers with an appropriate credit limit, and we have
strict control over credit limits of trade receivables. Our cash and short-
term deposits are mainly deposited with registered banks in Mainland
China, Hong Kong and Singapore. We also have policies that limit our
credit risk exposure to any financial institutions. The carrying amounts
of trade and bills receivables, deposits and other receivables, cash and
cash equivalents and short-term deposits included in the consolidated
statement of financial position represent our maximum exposure to credit
risk in relation to our financial assets. We have no other financial assets
which carry significant exposure to credit risk. In 2024, we entered into
a number of one-year insurance contracts with China Export & Credit
Insurance Corporation, which covered 90% uncollectible receivables
from international sales during the period from 1 July 2024 to 30 June
2025 with a maximum compensation amount of US$20,000,000. We
purchased such insurance in order to minimise our exposure to credit risk
as we expand our business. We plan to renew such insurance contracts
when they become due.

Employees

As at 31 December 2024, the Group had approximately 2,163 employees
in total (31 December 2023: 1,967). The Group regularly reviews
remuneration and benefits of its employees according to the relevant
market practice and individual performance of the employees. In addition
to basic salary, employees are entitled to other benefits including social
insurance contributions, employee provident fund schemes, discretionary
incentive and restricted share unit scheme.

Contingent Liability

Please refer to note 47 to the consolidated financial statement for details.

EEEmEADHh

WEE & R

EMEAEERMEMNEE EREEK
%ﬁmﬂﬁaﬂ%ﬁmé EELENRERM
REZFETERNAR RMNEEZER
BRFERHEBETERNAEMFEERFEES
NEEBEHMEBEEZMHREEH HMNES
EEZEMNEEEEREARAEZEXR

ﬁﬁﬁ@fﬁﬁfﬂfﬁﬁékm@]ﬁ%ﬂﬁ“ °

= AR

HPNEEBERERKENEFABNKE
a%& SR EWER - RES REMEU
R - BMEBS IR EEREREHETE
%;g@@rm§ﬁ BRMESESE
SEWRERINEREE - RMANESNE
BERFTEFERPREAE FBRHME
HEMIBT - ZMOTERGNERRRERE
REMNESHMEBNBR - SaHHBERIER
FHNESRZEEKRERD  RESREM
ERETNIEEE B2 hkESEEYA
EHRERNMTAERREREREEDN
BAGEHERB HZMEEEMEBEEKRE
%Hﬁmﬁﬂéé R2024% > HFIE P
HOGERREATTLET —EHRES
B EEAFRHEEA > BENR2024FE7H1H
F2025F6H30H M B E R HE EUER
AARPIREWEINEEE200% RS EETEE
#220,000FET - HKMEE L REE A
?kﬁf&ﬁﬁﬁ%%%%%%%%ﬁ
AR HZMtE R ZSERR
H ﬁ,ﬁ ©

EB&

R2024F 128318 AEBHNEET AH
#92 163% (20234%F12831H : 1,9674) °
AEBSTHEREATBENRENERSE
HRBEZEEFWNREN FBFRIEMER
e BEEHNEZSHEMENEFETLER
BT ABESHE B RE K Z R
SRR A

HERR
A MBRRMET o

HERSHE

BLERERBRAE 202453,

35



36

Directors and Senior Management

EFNEREERE

Executive Directors

BITES

Mr. WANG Donglei (£ %), aged 60, is an executive Director, chairman and the chief technology officer of the Company. He
is also the former chief executive officer of the Company (Mr. Wang has resigned as the chief executive officer of the Company
on 22 February 2019, has been re-designated from an executive Director to a non-executive Director on 20 May 2020 and
has been re-designated again from a non-executive Director to an executive Director on 17 July 2020). Mr. Wang has been
appointed as the chief technology officer of the Company with effect from 19 July 2021. He is also a director of a subsidiary
of the Company. In addition, Mr. Wang has been appointed as a director of Brilliant Lights (Finco) Pte. Ltd. and Brilliant Lights
International Holding Pte. Ltd., the associates of the Company, with effect from 12 December 2019.

Mr. Wang joined the Group in January 2013. He has many years of experience in product research and development,
manufacturing and business management. In 1996, Mr. Wang participated in the founding of Zhuhai China Resource Appliance
Co., Ltd.* (BkBZEBM B8R ARAF) (which was subsequently renamed as Elec-Tech International Co., Ltd.* (Z#iESHEBR
1B BRA ) (‘ETIC”), a substantial shareholder of the Company, and the shares of which were listed on the Shenzhen Stock
Exchange in China in 2004) and served as the chairman and the general manager. He has been serving as a director and the
chairman of ETIC from 2001 and has resigned as the chairman of ETIC on 8 October 2018; and resigned as director of ETIC
on 11 May 2021. Mr. Wang graduated from China Dalian Institute of Technology (subsequently renamed as Dalian University of
Technology) with a bachelor’s degree in engineering. Mr. Wang is the father of Mr. WANG Keven Dun. Mr. WANG Keven Dun is
an executive Director of the Company.

FLELRE RFOR AR NTEES EEZRANEFEME  TAETEARAFTEERNTE (HE
R2019F 28220 B EAR AT EREHAITE » R2020F5 820 HAITE S AEAIERITES » R2020FE7817
HEENTEESEFATANITES) c FEENR2021F7TR10HESZSF AR AT EHERME - MMEARKALXR
Bl—[ERBABES b4 THEBE2019F12812HERIEE KRR B B & A B Brilliant Lights (Finco) Pte. Ltd.
Kz Brilliant Lights International Holding Pte. Ltd.Z 55 o

ESEER2018F1 AMAKEE A S FNERFY  EENUE SEEIRER T5HEBRI1096E SR
A EENERARAR RELARNESARERARGERAR (BRPE)  FAANTERRT 1
BRAPR2004F ERERIIBH R RH L) WRAEEEREEIE - EH2001 FRBERTHENESRE
520185 10F8H B AR HEEEE LN 2021458 1 HREBEEHEES T AL EERPEAE
IBE GELAABRBIAS) IEGISS LB - IRERIBRENLR THELRFATNAT
%o
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EFhERELRE

Ms. CHAN Kim Yung, Eva (BR#3%), aged 57, is an executive Director, the vice chairman and chief executive officer of the
Company. Ms. Chan joined the Group in November 2018 and has been appointed as the chief executive officer of the Company
with effect from 22 February 2019. She is also a director of certain subsidiaries of the Company. In addition, Ms. Chan has been
appointed as a director of Birilliant Lights (Finco) Pte. Ltd. and Brilliant Lights International Holding Pte. Ltd., the associates of
the Company, with effect from 12 December 2019.

From 1998 to 2004, Ms. Chan served as the general manager and vice president of Zhuhai China Resource Appliance Co.,
Ltd.* GkEEHEES AR AT (how known as Elec-Tech International Co., Ltd.* (Z#ESHEERRMHERAT) (‘ETICY), a
substantial shareholder of the Company), where she was in charge of the sales and marketing of global business; from 2004 to
2012, she served as the senior vice president of ETIC where she was in charge of the company’s global business strategy and
risk management; from 2012 to 2018, she served as the chief executive officer of Elec-Tech Solid State Lighting (HK) Limited,
a subsidiary of the Company mainly engaged in international LED lighting business. Ms. Chan graduated from University of
Saskatchewan where she obtained a bachelor’s degree in Engineering in 1991, a master’s degree in Engineering in 1993 and a
master’s degree in Business Administration in 1995.

BREIBLL RE7H REALABMTEE RIEEZREFREF/HATE -BRL LN2018F 11 B MARER L
2019F 2B 22HEEEZERAA R EFENTE MEAKARATNETHERATES LI BRZ T H2019F12
A 12H B H#EE A A 5 58 & /A S Brilliant Lights (Finco) Pte. Ltd.&Brilliant Lights International Holding Pte. Ltd.
==

Mz T EH1998FEE20045F P EBEBEESNEARLAD REeATHEZTHEETRARMNERLAS (ME=HEE]) »
ﬁ@ﬂzis}%ﬁ&%)#E%E%&E&EJM% BERKTIBERHE ; B2004EE2012F R EsHEETS KA
WE BESR AT ZEHREREREAKEIE ; B2012EE2018F  RAQAT —BWB AT IEE (B8 AE
WSEEBE/AT(DZ’ATI REFEELEDERHER) ETEFATE BT TEXNEHRERABEARZ 110015
ETREES B P93EETREE T 24 K190 FEETHEEB LT 2.
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Mr. XIAO Yu (), aged 65, is an executive director of the Company and vice president of manufacturing of the Company.
Mr. Xiao joined the Group in May 2014 as a non-executive Director and re-designated as an executive Director in August 2014.
He is also a director/chairman of certain subsidiaries of the Company.

Mr. Xiao has extensive experience in enterprise production management. He once served as a senior officer in companies listed
in Mainland China for several years and therefore has in-depth knowledge and understanding on corporate governance and
enterprise management. From July 1986 to June 1996, Mr. Xiao worked in Beijing Beinei Group* (1t i IE W& E) as the deputy
chief coordinator and the party secretary of the Communist Party of China of the Central Coordination Office, during which
he was awarded the titles of Beijing Model Worker and Beijing Excellent Young Intellectual. He was the chairman and general
manager of Westar (Zhongshan) Electrical Appliance Manufacturing Co., Ltd.* (EiHrZE 23 (L) WEERAT), a subsidiary
of ETIC Group from July 1996 to August 2004, was the deputy general manager of the ETIC Group and the chairman of Westar
(Zhongshan) Electrical Appliance Manufacturing Co., Ltd.* (Bi#r#Z E 25 (L) &iEHBRA =) from September 2004 to February
2008, and was senior vice president of ETIC from March 2012 to December 2014. From May 2008 to December 2019, he
had successively served as the consultant to the president of ETIC Group, the chairman and general manager of Elec-Tech
Photoelectric Technology (Dalian) Co., Ltd.* (KEE SR ER AR A F) and the general manager of Elec-Tech Photoelectric
Technology (Wuhu) Co., Ltd.* EEHERBENXBERIZAERAE). Mr. Xiao previously worked in different subsidiaries of ETIC
Group as: a director of Appliance of America (Zhuhai) Limited* (363823 (%8) BFR/AF), an executive director of Elec-
Tech Photoelectric Technology (Dalian) Co., Ltd.* (KEEZ BRI LB R /A B and an executive director of Huizhou Thorled-
opto Co., Ltd.* (BINFBEAESFHARAT). M. Xiao graduated from Dalian Institute of Technology (later renamed as
Dalian University of Technology) with a bachelor’s degree in 1985 and also graduated with an EMBA’'s degree from School of
Economics and Management of Tsinghua University in 2008. He holds the engineer’s qualification certificate.

HFERE RFSR BARAANTESZTREELEERGHNEIBH - HAENR2014F58MATER » &I
HITES HEN204F8ARBERNTES MEKAERRADETHBANES 'EF K-

AR EERANGELEEETI LR ENBFEETTREAE LI TRATSAEEAE R AERD
*EEEAFANDRRAMNIEBM B EZN1986FE7E E1996F6 A B EILRIENEBENT T(E > &I a
BAERREAEEEDSED B RT AR EHNEE - IEmATEETEEHHMD F oM B 19965F7
BE2004F8BHEETESHEEE TB AR ERS (L) HEFRATDMNESERFELE 712004
FORE2008F 2T HEEE S KA EKCEFREESS (D) REERATINEEZTEER
20123 E2014F 128 i EE B HES R B H -t H2008F5 8 E20190F 128 B EXEZHEEEH
MWEHER ABEESEABREER AN EESREFAKERFENESHENSHEBERATELIE . ¥
EBREFEDANRUTEEHEZEENHRB AT PETHT - 6=2ES (B ERABEF ABEES=NHER
FAERADRITES BEMNEBAESHERATINTEST HALEMBEREENAKBETIER (BERLAK
HETAE) ITRESBLT2MUKN2008FEEER EEASBKECTEERSR I A S EFEE  EET2M tA
BEREIEMEREEZ
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Mr. WANG Keven Dun (E£18), aged 32, is an executive director of the Company (Mr. Wang has been re-designated from a
non-executive Director to an executive Director on 1 September 2022) and was appointed a vice president of the Company and
a member of the Strategy and Planning Committee from 1 September 2022. Mr. Wang joined the Group in December 2016.
He is also a director of certain subsidiaries of the Company. Mr. Wang has been the analyst in Compass Lexecon LLC. from
August 2014 to December 2016. Mr. WANG obtained a bachelor’s degree in Economics and Molecular and Cell Biology from
University of California, Berkeley in 2014 and a master’s degree in Business Administration from Harvard Business School in
2022. Mr. WANG Keven Dun is the son of Mr. WANG Donglei. Mr. WANG Donglei is an executive director and the chairman of
the Company.

Mr. WANG Keven Dun indirectly held 84,545,613 shares of the Company, representing 16.67% of issued shares of the
Company as of 31 December 2024.

FEEE BE32K 2R R HITEE (FAEEN 2022098 1HBAFRNTESHEANITES) » L0
2022F0 R 1HEZEAXR AR BERAHBERIEZETHE - THREN2016FE12AMARER - tERA
TABETHEBABES  THALEBE20145FE88 E2016FE 123 A Compass Lexecon LLC.IEEDMEN o £ 4
FR2014ER MM AZEB RO RINEGEE2N D FHRMBEY BB LB WHR2022E R HEERERE T
EEEELTEN - TEAERETFRELENRF MELEAEESARTINNITEETHESE-

FTHEAELEREBEFAEARRABKMD84,545,6138% (A AT 122024F 12831 HEEITRRIPM16.67%
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Non-executive Director

FERITES

Mr. YE Yong (M), aged 56, is a non-executive director of the Company. Mr. Ye joined the Company in November 2018.
From 1991 to 1994, Mr. Ye served as the department manager of Chongging Qinwang Company Limited* (EEZEHBRA
B]), where he was involved in the foreign trade and management matters; in 1994, he founded and had served as the chairman
and general manager of Xiehe Lighting Company Limited* (% F1B&BEABRAED) till 1999. He founded Sichuan NVC Lighting
Equipment Operations Co., Ltd.* (74)I|E - BREEZEMEE B RAE) (“Sichuan NVC”) in 1999 and has served as the chairman
since then, in charge of sales and management of the Company’s business in Sichuan Province. Mr. Ye graduated from
economical management department of Southwest University in 1991 with a college diploma.

Mr. Ye and his spouse held an aggregate of 28,147,200 shares of the Company, representing 5.55% of the issued shares of the
Company as of 31 December 2024.

HEXE IRESGH EAATFEHNITER - HEEMN2018FE11ANMARAT o 4 B1991FE E19944F > it
EREETERADEAHAKE  RENEREEITIE; 19945 BB MBI ERAR » WLE1994FEFE
1900FETEFT R RAEKIR ; 710095 > 8#iMY)I | E LHRABZMEEAGRAR (WIIEL) TETEF R
BEARATNRO)IENHEREEB T HEE MM EREN AR ASBEEEBREX  EREF.

HAEEHERBERIFEAEERRTKRMD28,147,2000% » (54 A B 1R2024F 12831 H B #1715 895.55% ©
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Independent Non-executive Directors

BIERITES

Mr. LEE Kong Wai, Conway (ZF#f), aged 70, is an independent non-executive director of the Company. Mr. Lee joined
the Company in November 2012. He received a bachelor of arts degree from Kingston University (formerly known as Kingston
Polytechnic) in London and further obtained his postgraduate diploma in business from Curtin University of Technology in
Australia. Mr. Lee served as a partner of Ernst & Young (“EY”) for over 29 years, until 2009, during which he held key leadership
positions in the development of EY in China. Mr. Lee is a member of the Institute of Chartered Accountants in England and
Wales, the Institute of Chartered Accountants, Australia and New Zealand, Association of Chartered Certified Accountants,
the Hong Kong Institute of Certified Public Accountants and the Macau Society of Certified Practising Accountants. Mr. Lee
currently also serves as an independent non-executive director of Chaowei Power Holdings Limited, West China Cement
Limited, China Modern Dairy Holdings Ltd., GCL New Energy Holdings Limited, (the shares of all these companies are listed
on the main board of the Stock Exchange), and Intchains Group Limited (the shares of which are listed on NASDAQ Stock
Exchange). He previously acted as an independent non-executive director of CITIC Securities Company Limited (the shares
of which are listed on main board of the Stock Exchange and the Shanghai Stock Exchange) from November 2011 to May
2016, Tibet Water Resources Ltd (the shares of which are listed on the main board of the Stock Exchange) from March 2011
to February 2020, China Rundong Auto Group Limited (the shares of which were previously listed on main board of the Stock
Exchange and were delisted in 2022) from July 2014 to December 2020, WH Group Limited (the shares of which are listed an
main board of the Stock Exchange) from July 2014 to June 2022, Yashili International Holdings Ltd (the listing of the shares
on the Stock Exchange being withdrawn in July 2023) from November 2013 to July 2023, GOME Retail Holdings Limited (the
shares of which are listed on the Main Board of the Stock Exchange) from Marh 2011 to September 2023, and Guotai Junan
Securities Co., Ltd. (the shares of which are listed on the main board of the Stock Exchange and the Shanghai Stock Exchange)
from October 2016 to November 2023, respectively. Mr. Lee was a member of the Chinese People’s Political Consultative
Conference of Hunan Province (B & & Bl Z &) in China from 2008 to 2017,

FARAHERE RE705 BA AR BIUIERNTEST - ELER2012FE11BNMAXRAT R BHEHEBEAS
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AR~ 1R20114EC B E£2023F 9 i & FR20165F 108 £2023F 11 BRI T EES RN BER AR (—RB&
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FEERSEERERAT (—BRM BN ER LT T R2022FME 2 AE) - EBNEERERAR (—
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Mr. WANG Xuexian (E25%), aged 61, is an independent non-executive director of the Company. Mr. Wang joined the
Company in May 2014. Mr. Wang graduated from Renmin University of China with a Master’s degree in Civil Laws in January
1990. He is a lawyer in China, and his qualification for serving as an independent director has been approved by the Shanghai
Stock Exchange. From January 1990 to the present, Mr. Wang has worked as an assistant professor and lecturer in Dalian
University of Technology. He currently serves as a deputy professor of Dalian University of Technology, a lawyer of Heng Xin
Law Office* GREZ1B{52EMEFFR) in Liaoning. Mr. Wang has extensive experience in law studies, teaching and the work of
lawyers, once served as an independent director of several listed or unlisted companies in the Mainland China, and has in-depth
knowledge and understanding on domestic and overseas laws, corporate management and corporate governance. Mr. Wang
acted as an independent director of ETIC from April 2014 to October 2018.

FEELEE BF6IR eARBBIUIERITES c THLER2014F58MARRT c EHREN1990F1H E
RARARKEZ T ESREZIZBIEN HMAFTIHEMENR TERS L EESRFMBILEFTER T
HEBI0F1BESHERBETIAZSTI (5 BEXYH B B TAGEETAREETIASRER EEE
ERMEREM TAE EE RN IR HEREM T LR B ETHRPHAE LT RIELST
NEBUEBEE HEBERIMNEE CESERATAEBEEFAWIHMIBRE - THAEZBN2014FE48 E20185F
108 i EEEEHENEBILES -
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Mr. CHEN Hong (Bk354), aged 59, is an independent non-executive director of the Company. Mr. Chen joined the Company in
December 2021. He served as an engineer of Guangzhou Wenchong Shipyard Co., Ltd. * (BN >CH AL R A R S E A 8) from
September 1986 to January 1991. From July 2002 to July 2020, Mr. Chen served as a lawyer of Guangdong Yinghui Law Firm*
(EERBEREMEFFN) . Since August 2020, he has been serving as a lawyer of Guangdong Jiegao Law Firm* (EBERiES
7EEIEFEFT) . Mr. Chen graduated from Dalian Institute of Technology* (K3 T 2 5%) (currently known as Dalian University of
Technology* (K72 T K£)) and obtained a bachelor’s degree in ship engineering in July 1986. He also obtained the legal
professional qualification certificate from the Ministry of Justice of the People’s Republic of China in September 2002.

FRSASC A > 59 B AR AT B FHMITEE PRI LN 2021 FE12AMAR AT c B1986F9RE1991F18 > &
EEINS OB ERSF AT EE LIZEM oL EBH2002FE 7B E2020F 7R HEE BB EMERTIEFRE
Bfoc B2020F8B R TERES RMERFIEMTRM - MAELENI19086FETHEEN KB T2 GRBE | KERE
TAE) N EMM TR E B0 H I N2002FI ERE ARENB T EHE T EEZHESHK
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Senior Management
=R EEE

Mr. WANG Donglei (E£ &), aged 60, is the chairman and the chief technology officer of the Company. His biographical
details are set out above under the paragraph headed “Executive Directors”.

FELERE RFOOR RAAAMNEETRAEREME MNEAABNEELXAITESFI —RPMEA-

Ms. CHAN Kim Yung, Eva (&%), aged 57, is the chief executive officer and vice chairman of the Company. Her
biographical details are set out above under the paragraph headed “Executive Directors”.

MRABR L RESTR BREAANERITERIEFR - MHNEABNEELXAITES I —RPlE-

Mr. XIAO Yu (B ), aged 65, is the vice-president in charge of the manufacturing of the Company. His biographical details are
set out above under the paragraph headed “Executive Directors”.

HFELEE RE6SK BARARBEEERENRBH - MHNEAABNEE L RITES I —RPHH-
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Mr. NG Hon Lun ({RFZ{®&), aged 44, is the chief financial officer of the Company. Mr. Ng joined the Group in 2020 as chief
financial advisor of the Company and was appointed as the chief financial officer of the Company with effect from 5 January
2021. Mr. Ng has more than 22 years of experience in finance and accounting. Prior to joining the Company, Mr. Ng processed
professional accounting and auditing experience with RSM Hong Kong as deputy audit manager. After that, he acted as
financial controller in TCL Communication Technology Holdings Limited, a company which shares were previously listed on the
Stock Exchange and were delisted in the year 2016 (stock code: 2618), vice president and chief financial officer in Unisplendour
Technology (Holdings) Limited (now known as Sino ICT Holdings Limited), a company which shares are listed on the Stock
Exchange (stock code: 0365); and deputy general manager and financial controller in Shenzhen Infinova Limited, a company
which shares are listed on the Shenzhen Stock Exchange (stock code: 2528), respectively. Mr. Ng graduated from the Hong
Kong University of Science and Technology with a bachelor’s degree in accounting obtained in 2002. He is a fellow member of
the Association of Chartered Certified Accountants.

HEREE RFE4MR BEARANEFYHBE - AAENR2020FMARER  EHAREAEEMFBERR
R2021F1 AR ERERBREMBE MAERNMB RS A EEREB22FER - EMARRE 2/ A5k
EHEEPREHMEFMETEARCE AFEXENEHNEAER HBMBARETCLEMNKERE
RAB (ERHBRBAIA L (RH S : 2618) W H2016F Rk M BMRE « ZXRE (IER) BIRAT
(ﬁ%ﬁuﬁiﬂ&?’“ﬂxﬁﬁﬁ@j) (HRMIEAIAr £ (R AU5E 1 0365)) EERIMBKREREMBE  UKRTE
RYERABKROABRAT (EROIARINZZA L™ (BRI ASE ! 2528))?)251 BIREE R BRE Lk
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Ms. YANG Yan, aged 50, is the chief operating officer of the Company. Ms. Yang joined the Group in September 2023 as
assistant to the chief executive officer of the Company and was appointed as the chief operating officer of the Company with
effect from December 2023. Ms. Yang has more than 26 years of experience in home appliance industry especially in oversea
market. Prior to joining the Company, Ms. Yang served ETIC, a substantial shareholder of the Company, as vice president
between April 2014 and May 2023, and as director of ETIC from April 2014 to June 2022. Ms. Yang graduated from Dongbei
University of Finance and Economics where she obtained Bachelor’s degree in International Trade in 1998 and also graduated
with an EMBA’s degree from Sun Yat-Sen University in 2002.

BiEZt 50 EAAEINEEEEE - BLTN2023F9BMARER  IEFEAATNITHRERBIE TR
2023 F 12 R ER AR AR NEEEEE BRIEREELLHEBI T HEBEEBBE26EMNLKE I A
KABA B TR2014F 4B E2023E 5 B B E XA A T ERFTES HENGER  WHR2014F48 E
2022 R HiMIEAEEHENEE G T8 FEEXEN TR AZ - EHEERESFEXE2 24 UK
2002FERERPNARE  EESHEEBAETIEHEEBE LT 21

Ms. XIE Dongmei (8% #8), Aged 51, is the vice president in charge of new business development of the Company. Ms.
Xie joined the Group in November of 2018. She has many years of experience in oversea market development, international
business negotiation and operations management. She severed Elec-Tech International Co., Ltd.* (2B HEER KRN BRE
‘A7) (“ETIC”), a substantial shareholder of the Company, as sales manager and sales director etc. between 2003 and 2011.
From 2012 to 2018, she served HKSSL as assistant general manager and executive deputy general manager. In addition, Ms.
Xie has been appointed as a director of NVC Lighting Japan K.K., a subsidiary of the Company effective from December 2019.
Ms. Xie graduated from Economics Department of Sun Yat-Sen University where she obtained Bachelor’s degree in Economics
in 1995. She is also a certified Intermediate Economist and International Business Engineer.

HEBRL RES1R BARBEMEFHENBNER - HLLN2018FAMARER - MASLFE
FTERTESITHER BERAFTKARCEEESELR  MR2003FE 22011 FELTHEZTHEBRR
PBERRE (MBFHE CARAZEIERR) EAHECEREERESHE c B20128 E2018% 5B
BERIRKEREBERIE LT WHR2019F12B RBEBEEARLRE ZH B AENVC Lighting Japantkz{ &1t
BEFEoHZ TR0 FEERFUABRKREZZ TEKSERLE T2 o HLTAF PR TE & EKE
HEMERFES o
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Ms. FAN Qianwen GEf&Z), aged 51, is the sales vice deputy general manager of HKSSL, a subsidiary of the Company, in
charge of sales management and business development. Ms. Fan joined the Group in July, 2012, has years of experience in
oversea market development and new business management. She served ETIC, a substantial shareholder of the Company, as
sales manager and sales vice-director etc. between 1998 and 2012. Ms. Fan graduated from Master’s degree in International
Marketing of Macquarie University in 2014.

BREELLT BER B SN B AR EAMENHERELKE A5 R ESELNIHESERERT
BoSBUITR2012F7TAMAKREER EHELSENBINTBIIRATERESE T /ERLKER - Y 1998F F2012
FEEESEE(FXATDZEERR)  EAHEREMIERBESERE X TN2014FEXNEEHAE
EEBEETISEHBELIE .

Mr. Akira MORITSUNE (#18%), aged 63, is an executive director of NVC Lighting Japan Co., Ltd. (‘NVCJP”), in charge
of the overall operation of all NVCJP business unit since his appointment by the Group on 5 July 2021. After Mr. Moritsune
graduated from Yokohama National University with a degree in economics, he joined for Toshiba group company which is one of
Japan’s leading international companies. He has led the group for many years as head of sales for the lighting businesses which
include housing, public facilities building, lamps and equipment at Toshiba Lighting & Technology Corporation.

HIEE %A% > 635 ° NVC Lighting Japan Co., Ltd. (TNVCJPJ) MFITE S > B2021E7ASH WA E BT
Mok BENVCIPERETHNERELE RAEEXENBREACUASZ EELEL2E2UB HMATESER
2E) (BRBANBERASZ—) MEBERZRBARZMASIHRTRAEENHETELSE ZEXBKEREEE
NHRHEEE - BEMKE
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Mr. Chikao SANO (f£¥F 52 4), aged 60, is an executive director of NVC Lighting Japan Co., Ltd. (“NVCJP”),
in charge of the overall operation of all NVCJP business unit since joining the Group on 1 January 2019. After
Mr. CHIKAO graduated from Kanto Gakuin University with a degree in engineering, he joined for Toshiba group
company which is one of Japan’s leading international companies. He served as the head of lighting equipment
and electrical equipment at Toshiba Lighting & Technology Corporation for many years, primarily responsible for
residential lighting.

EF R LKL 605 2NVC Lighting Japan Co., Ltd. (TNVCJP ) BIEfTE S > B2019FE1B1HMARER L
> BENVCIPEBBE TN ERES AHLFERENBHRERAZ B/ I2E2UEBE HMATEZEE QT
(HAEANBERABZ—) MBAERZBEARMABETIRBAXGENEARESIEZF T EZAEEER
BA o

Mr. Joe CLARK, aged 65, is the chief executive officer of NVC Lighting Limited (“NVC UK?”), a subsidiary of the Company, and
a director of UK and Nordic subsidiaries. Joe obtained a bachelor’s degree in Mechanical Engineering. Mr. Joe joined the Group
in late 2016, has held senior positions in a number of overseas market-leading electrical product manufacturers and distributors.
Mr. Joe leads NVC UK’s development programs across multiple areas of the business.

Joe CLARKE & » IRE655% » 24 A B MY B A TNVC Lighting Limited TEEE ) WEEHITEURER K
BB ATNES c Joe B BEM TIEE L E 1 JoeM2016EEMARER  BRZRBINTIHELENSE
REMNEAAKCHEEEAER Joc BB THBE L ELEXHKEIMNE RS -
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Mr. Andy PAGETT, aged 59, is an executive director of NVC UK. Andy joined the Group in October 2017. He is the chief
operating officer of UK and Nordic subsidiaries. Andy has extensive experience in operational management. From 2007 to 2017,
he worked for a privately owned UK company, Unipart Group of Companies, running both forward and reverse logistics and
repair operations for various blue-chip companies, from Vodafone, Sky and Three Mobile. Andy has an extensive knowledge
and experience in implementation of lean manufacturing, having worked with Industry Forum, a lean consultancy, during his time
with Unipart. Prior to 2007, Andy has worked in several manufacturing sectors, including Defence, automotive and aerospace.
Andy graduated from Coventry University with a MSc in Engineering Business Management.

Andy PAGETTH 4% IRFL9m BRRBEE THHITES - AndyR2017F108 M AR EE - fth 2 =B & IEBR
MEBABNEREEEE AdyEBEEEFAER S ENLER  c H2007FF2017F  MMEREE —KRLE QT
Unipart Group of Companies T{E> AVodafone ~ Sky&Three MobileE 2 REE N T E S 1E M K FE B¥R &
HEER AndyERGRNEENM T AEE S ENAM KK > FUnipartT BB S EB R 559 A Sindustry
ForumT {Ec 1220075 A AndyB EZEEETE T/ SFERHF - AEEMEMK - AndyE 2 Coventry
University » S TE X ERERBE L 210

Mr. Neil CLYDESDALE, aged 52, is the commercial and finance director of NVC UK and a director of UK and Nordic
subsidiaries. Neil joined the Group in later 2020, bringing experience from a career exclusively in the electrical product industry,
including significant tenure at overseas market leading businesses such as Honeywell MK Electric and Weidmuller. Neil is a
Chartered Management Accountant (ACMA), having begun his career in finance and subsequently transitioned into senior
commercial and business leadership roles. Neil leads the wider commercial development and oversees all business support
functions.

Neil CLYDESDALES & » 5255 > A HEBEIE T E R AR » UK EB KRIGEUH B 2 BRI E S o Neilit2020F T F F AR
EE BRTEASRERTENE EMELE  GiEEHoneywell MK ElectrickWeidmullerF i858 e 2 ERMNER
o Nell2— 21T EIE S5 ANACMA) B E L FRN EMEE BRAENSREEMREBEER U -NelBEERZNE
EERUEEMBEBEINE
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Company Secretary
ANEIME

Ms. KWOK Siu Ying Sarah (88JK%), aged 41, was appointed as the company secretary of the Company on 26 August 2022.
Ms. Kwok is currently a manager of corporate services of Vistra Corporate Services (HK) Limited. She has over nine years of
experience in the corporate services industry.

Ms. Kwok obtained a bachelor’'s degree in Business Studies from University College Dublin, National University of Ireland in
June 2012 and a master’s degree in Corporate Governance from Hong Kong Metropolitan University in November 2017. She
has been an associate member of The Hong Kong Chartered Governance Institute and an associate member of The Chartered
Governance Institute in the United Kingdom since 2018. She is also an affiliate member of The Society of Trust and Estate
Practitioners.

Ms. Kwok is currently the joint company secretary of Shanghai Bio-heart Biological Technology Co., Ltd., a company listed on
the Main Board of the Stock Exchange (stock code: 2185), Shanghai HeartCare Medical Technology Corporation Limited, a
company listed on the Main Board of the Stock Exchange (stock code: 6609), Beauty Farm Medical and Health Industry Inc., a
company listed on the Main Board of the Stock Exchange (stock code: 2373) and Black Sesame International Holding Limited,
a company listed on the Main Board of the Stock Exchange (stock code: 2533).

BBIKE L L 4158 » FR2022F8B26 HEZ T AR R B AR TE - LTI Vistra Corporate Services (HK)
Limited W £ RECIB - HECERBITERBANFLR -

HUETR2012F6 A ERERFRAUBLMMABEHEERE LB W R2017F 1B ESBHLGREFEREE
ERRITR2MU-KE2018FE—ERATBRAAEAEN T URARARKHF AR AEAGNE L -KITAE
RESKEERIBENBEEE -

BRLEBEBLEEEOREYRMBRNBRAE (—HKRMXPAERLTHRE > RIS 1 2185) ~ EiBLIR
BERRERODERAR (—RIEBXFAERLTHAT  RMHMRSE 1 6609) ZRHEBREREXARAT
(—RIPBZPAERLETHRE > RMHRSE 2373) REZMEEBBRERBERAB(—RINBMIFAERLS
AT IRHAIE : 2633)MEFE LB WE -
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The Board presents this report together with the audited financial
statements for the year ended 31 December 2024 (“Financial
Statements”).

Principal Activities

The Company was redomiciled from the British Virgin Islands to the
Cayman Islands on 30 March 2010 and incorporated as an exempted
company with limited liability. The Group’s operations are conducted
mainly through the direct and indirect subsidiaries of the Company. The
Group is principally engaged in the design, development, production,
marketing and sale of a variety of lighting products, and gradually extend
to non-lighting business areas. During the Reporting Period, there is
no significant change in the Group’s principal activities. The financial
performance of the principal activities of the Group during the Reporting
Period is set out in the consolidated statement of profit or loss of the
consolidated financial statements on pages 180 to 183.

Subsidiaries and Associates

Particulars of the Company’s principal subsidiaries as at 31 December
2024 are set out in note 40 to the consolidated financial statements.
Particulars of the Group’s interests in associates are set out in note 24 to
the consolidated financial statements.

Results and Dividends

The Group’s profit for the Reporting Period and the state of affairs of the
Group as at 31 December 2024 are set out in the consolidated financial
statements on pages 180 to 304 of this annual report.

The Board has proposed not to declare final dividend for the year ended
31 December 2024.

Annual General Meeting

The annual general meeting (“Annual General Meeting”) of the Company
is scheduled to be held on 13 June 2025. A notice convening the Annual
General Meeting will be published and dispatched to the Shareholders in
due course.

Closure of Register of Members

The register of members of the Company will be closed from Tuesday,
10 June 2025 to Friday, 13 June 2025 (both days inclusive), during
which period no transfer of shares will be registered. In order to qualify
for attending and voting at the Annual General Meeting, all transfer
documents accompanied by the relevant share certificates must
be lodged with the Company’s Hong Kong branch share registrar,
Computershare Hong Kong Investor Services Limited, Shops 1712-1716,
17th Floor, Hopewell Centre, 183 Queen's Road East, Wanchai, Hong
Kong before 4:30 p.m. on Monday, 9 June 2025.
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Business Review

The discussion for the business review of the Reporting Period of the
Group as well as the major risks and uncertainty factors facing the Group
are set forth in the “Management Discussion and Analysis” on pages 13
to 35 of this annual report. The future business development of the Group
is set forth in the “Chairman’s Statement” on pages 7 to 12 of this annual
report. The critical indices adopted in the financial statements for the
analysis of the performance of the Group during the Reporting Period are
set forth in the “Management Discussion and Analysis” on pages 13 to 35
of this annual report.

Compliance with Laws and Regulations

The Group has complied with relevant laws and regulations affecting the
operation of the Group significantly.

Relationship with Stakeholders

The Group acknowledges that our employees, clients and business
cooperative partners are the key to our sustainable development. The
Group is committed to the establishment of close relationship with our
employees and the provision of industrialised, chain-based and one-stop
solutions to our clients, and continues to strengthen the cooperation with
our business cooperative partners so as to attain the win-win outcome for
various parties and push ahead with the healthy and rapid development
of the lighting industry.

Environmental Protection and Social
Responsibility

The Group is committed to the support for the sustainable environmental
protection. As the well-known supplier for lighting products in the
industry, the Group shall comply with various environmental protection
laws and regulations formulated by the relevant international and local
government departments. The Group is the advocate pioneer for green
lighting and committed to the promotion of “Lighting Environment”: to
beautify the commercial and living space with artificial lighting, protect
the healthy living environment for mankind with energy-saving lighting for
environmental protection, and support the energy-saving environmental
protection business for the whole world with action taken. The Group will
go further to continue to carry out the enterprise social responsibilities as
a means of feedback to our society.
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Equity-Linked Agreement

Save as disclosed in the “Restricted Share Unit Scheme” section in this
annual report, the Group neither entered into nor had any equity-linked
agreement during the Reporting Period.

Permitted Indemnity Provision

According to the Company’s Articles of Association, each Director
is entitled to the compensation out of the assets and profits of the
Company for all actions, costs, charges, losses, damages, expenses or
liabilities incurred due to the execution of his/her duties or taken place
related to such execution. The Company has taken out the appropriate
Directors’ and officers’ liability insurance policy for the Directors and
officers of the Group as a means of security.

Financial Highlights

A summary of the audited results and of the assets and liabilities of the
Group for the last five reporting periods is set out on pages 5 to 6 of this
annual report.

Bank Loans

Details of bank loans are set out in note 35 to the consolidated financial
statements on page 268 of this annual report.

Save as disclosed in this annual report, the Group did not grant any loans
to any entities, nor did it offer any financial assistance to its associates or
make any guarantee for the facilities granted to its associates.

Property, Plant and Equipment
Details of movements in the property, plant and equipment for the

Reporting Period are set out in note 18 to the consolidated financial
statements on pages 243 to 244 of this annual report.

Share Capital
Details of movements in the share capital for the Reporting Period are set

out in note 38 to the consolidated financial statements on page 271 of
this annual report.
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Reserves

Details of movements in the reserves of the Company and the Group for
the Reporting Period are set out in note 46 to the consolidated financial
statements on pages 303 to 304 and the consolidated statement of
changes in equity on pages 184 to 186 of this annual report.

Distributable Reserves

As at 31 December 2024, the Company’s reserves available for
distribution amounted to US$336,707,000.

Public Float

As of the date of this annual report, based on the information publicly
available to the Company and to the best knowledge of the Directors,
the Company has maintained the prescribed public float under the Listing
Rules for the Reporting Period and at any time prior to the date of this
annual report.

Important events after the Reporting Period

No important events affecting the Company occurred since 31 December
2024 and up to the date of this report.

Pre-Emptive Rights

There are no provisions for pre-emptive rights under the Company’s
Articles of Association or applicable laws of the Cayman Islands where
the Company was incorporated.

Tax Allowances

The Company is not aware of any particular tax allowances granted to the
Company’s Shareholders due to their interests in its securities.
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Directors

The Directors during the Reporting Period and up to the date of this
annual report are as follows:
Executive Directors
WANG Donglei appointed as a non-executive Director on
11 January 2013, re-designated as an
executive Director on 2 February 2015,
resigned as the chief executive officer
on 22 February 2019, re-designated as
a non-executive Director on 20 May 2020,
re-designated again as an executive Director
on 17 July 2020 and appointed as the chief
technology officer on 19 July 2021
appointed as an executive Director and
vice chairman of the Company on
25 November 2018 and appointed as the
chief executive officer on 22 February 2019
appointed as a non-executive Director on
29 May 2014 and re-designated as an
executive Director on 8 August 2014
appointed as an executive Director on
12 December 2016 and re-designated as
a non-executive Director on 20 May 2020,
re-designated as an executive Director on
1 September 2022

CHAN Kim Yung, Eva

XIAO Yu

WANG Keven Dun

Non-executive Director
YE Yong appointed on 25 November 2018
Independent Non-executive Directors

LEE Kong Wai, Conway appointed on 28 November 2012
WANG Xuexian appointed on 29 May 2014
CHEN Hong appointed on 1 December 2021

Directors’ and Senior Management’s Biographies

Directors’ and senior management’s biographies are set out in the section
headed “Directors and Senior Management” on pages 36 to 50 of this
annual report.
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Directors’ Service Contracts

None of the Directors who is proposed for re-election at the forthcoming
Annual General Meeting has a service contract with us that is not
determinable by the Company or any of its subsidiaries within one year
without payment of compensation (other than statutory compensation).

The relevant information on Directors’ service contracts is set out in
the section headed “Appointment and Re-election of Directors” in the
“Corporate Governance Report” on pages 72 to 94 of this annual report.

Directors’ Interests in Transactions, Arrangements
or Contracts of Significance

Save for certain continuing connected transactions as disclosed in the
section headed “Continuing Connected Transactions” in this report, no
Director nor an entity connected with a Director had a material interest,
either directly or indirectly, in any transaction, arrangement or contract
of significance to the business of the Group to which the Company, its
holding company, or any of its subsidiaries or fellow subsidiaries was a
party during or subsisted at the end of the Reporting Period or at any
time during the Reporting Period.

Confirmation of Independence from the
Independent Non-Executive Directors

The Company has received from each of the independent non-executive
Directors, namely Mr. LEE Kong Wai, Conway, Mr. WANG Xuexian
and Mr. CHEN Hong, the annual confirmation letter of their respective
independence. The Company considers that the independent non-
executive Directors were independent from their respective date of
appointment to 31 December 2024 and remain independent as of the
date of this annual report.

Arrangement to Acquire Shares or Debentures

Save as disclosed in the “Restricted Share Unit Scheme” section in this
annual report, at no time during the Reporting Period or at the end of the
Reporting Period was the Company, its subsidiaries, its holding company
or the subsidiaries of its holding company, a party to any arrangements
to enable the Directors to acquire benefits by means of the acquisition of
shares in, or debentures of, the Company or any other body corporate.
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Directors’ and Chief Executives’ Interests and
Short Positions in Shares, Underlying Shares or
Debentures

As at 31 December 2024, the interests and short positions of the
Directors and chief executives of the Company in the shares, underlying
shares and debentures of the Company and its associated corporations
(within the meaning of Part XV of the SFO) which were required to be
notified to the Company and the Stock Exchange pursuant to Divisions
7 and 8 of Part XV of the SFO (including interests or short positions
which they were taken or deemed to have under such provisions of the
SFO), or recorded in the register required to be maintained pursuant to
Section 352 of Part XV of the SFO, or which were otherwise required
to be notified to the Company and the Stock Exchange pursuant to the
provisions of the Model Code were as follows:
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Approximate

percentage
Number of Shares or of the total
Name of Director Nature of interests Class of Shares underlying Shares issued Shares
(Note 1)
HERITROLH
EEH4 REHEE & 15 £8 7 B 17 sk AE R IR D B B M4 E 2Lt
(Hia£1)
YE Yong Beneficial owner Ordinary Shares 27,403,900 (L) 5.40%
L] BEREAA Zimps
Spouse’s interest Ordinary Shares 743,300 (L) 0.15%
BBy = Zimps (Note 2)
(Hiz22)
WANG Keven Dun Beneficial owner Ordinary Shares 84,545,613 (L) 16.67%
T BREBA ZmEs (Note 3)
(K1z%3)

Notes: Htat -

1. The approximate percentage of the total issued Shares is 1. HERTRMOBHENBMAB DL 2EBA
calculated with reference to the Company’s number of Shares in NBEIR2024F 12831 HZ EETRNDER
issue as at 31 December 2024, i.e. 507,273,677 Shares. (B1507,273,677R: e 17) 5tE ©

2. As these Shares are held by Ms. GAO Xia, the spouse of Mr. YE 2. HRZEROGHNBAENREBEER LT
Yong, Mr. YE Yong is deemed to be interested in these Shares. FE ALEMHBRERBRARZERG S

HERED -

3. These Shares were held by Canopy Capital Limited. As Canopy 3. ZERMHXREEABRLABFE AR
Capital Limited is indirectly wholly-owned by Mr. WANG Keven REEBABRAGHIELEBIZEEE
Dun, Mr. WANG Keven Dun is deemed to be interested in these B ITHEEERRANRZERDPER#
Shares. o

4. (L) represents long position. 4, (IR S =1
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Saved as disclosed above, as at 31 December 2024, none of the
Directors or chief executives of the Company had or was deemed to have
interests or short positions in the shares, underlying shares or debentures
of the Company and its associated corporations (within the meaning of
Part XV of the SFO) which were notifiable to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests and short positions which they are taken or deemed to have
under such provisions of the SFO), or recorded in the register required to
be maintained by the Company pursuant to Section 352 of the SFO, or
which were notifiable to the Company and the Stock Exchange pursuant
to the provisions of the Model Code.

Interests and Short Positions of Substantial
Shareholders in the Shares and Underlying Shares

As at 31 December 2024, to the best knowledge of the Directors and
chief executives of the Company, the following persons (other than
Directors or chief executives of the Company) had 5% or more interests
or short positions in the issued Shares and underlying Shares as recorded
in the register required to be kept by the Company pursuant to Section
336 of the SFO:

bR EXFRIREEE 9 > 1R2024F12H31H > &
NAEFYURSTHRABITER KA T
Hi#zE (EER(BHERBEKRHD)EXV
) 2R EEARD HEREETERN
WRABBEIARE(GESRPERL) S
XVEBE 7 K8 D BAME A AT KRB ZFTH
BRI ke (BERB(ESERIPERA)H
EWEEIHRARTBENERERXE) XA
SEARIB(GE S R ERA) FE 3528 B EA
@ﬂf%zuaﬁﬂﬁmﬁﬁﬂ E#EIJZE%D@
NIRRT A e g

;.Eg% g?—:ﬂ:ﬁ&*ﬁ%ﬁﬂzfﬁﬂﬁ

R2024F12831H  MALRDEETAES
THABMA RE(ESRPERA)SE
QG BEFEENELLMER T AL
(FEXRRBDEFHIESTHAE) RERIT
Hyﬁ})ﬂﬁ%ﬁﬁx@ﬂw&ﬁm%utm% i 3
/J\E'n-

Approximate

percentage
Number of Shares or of the total
Name of Shareholder Nature of interests Class of Shares underlying Shares issued Shares
. . maﬁﬁém%é
RRBE HEME &1 8R! Rz iR sk R R (P & B BaB oL
(ffzz1)
Elec-Tech International (H.K.)  Beneficial owner Ordlnary Shares 74,034,600 (L) 14.59%
Cpmpan Limited EEEEA EiEg
ERHEER (&5 ERAH
ETIC ) Interest of corporation controlled by Ordlnaw Shares 74,034,600 (L) 14.59%
ERBE the substantial shareholder EER (Note 2)
EREMEGINEENER (Hrzt2)
Gold Interact Investment Security interest Ordlnary Shares 64,935,064 (L) 12.80%
Limited il o BBk (Note 3)
EHNRERRAE (H15£3)
SU Lixin Beneficial owner Ordlnary Shares 64,935,064 (L) 12.80%
BR 3L Bk EER
Rising Wealth Limited Eenefﬁ:ial owner Ordlnary Shares 63,840,000 (L) 12.58%
MAHBRAR BaEBA EEk
ZHAO Yu Interest of corporation controlled by Ordlnary Shares 63,840,000 (L) 12.58%
e the substantial Shareholder BEER (Note 4)
TERRMEHNEENER (Hyzt4)
Harbour Faith Enterprises Beneficial owner Ord|nary Shares 41,491,100 (L) 8.18%
Limited EEEEA BBk
CHAN Sin Wa Carrie Interest of corporation controlled by Ord|nary Shares 41,491,100 (L) 8.18%
Mg the substantial Shareholder EERk (Note 5)
TEREEGNZENER (Hiz5)
Canopy Capital Limited Beneficial owner Orolmary Shares 84,545,613 (L) 16.67%
REEAERAA BREBEA eVl
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Approximate

percentage
Number of Shares or of the total
Name of Shareholder Nature of interests Class of Shares underlying Shares issued Shares
,_HéNoz‘eg
- . EBE TR A
IR ATE HaEE R A5 £8 5 P HAEmRMEE HBAE ST
(Hzt1)
Leap Gain Limited Interest of corporation controlled by Ordlnary Shares 84,545,613 (L) 16.67%
the substantial Shareholder i@ (Note 6)
TERFMEHNZENER (Mzte)
Oneworld Legend Limited Interest of corporation controlled by Ordlnary Shares 84,545,613 (L) 16.67%
the substantial Shareholder ZER (Note 6)
ZR RN AR R (Hzte)
Harker Hall Capital Ltd. Interest of corporation controlled by Ordmary Shares 84,545,613 (L) 16.67%
the substantial Shareholder EiEk (Note 6)
TERRMEHNEENER (Hizt6)
Notes: Hizt
1. The approximate percentage of the total issued Shares is 1. EEBRTRMBENBAT DL 2 A
calculated with reference to the Company’s number of Shares in AER2024F12831H 2 EBITRHOEE
issue as at 31 December 2024, i.e. 507,273,677 Shares. (BP507,273,6778. AR 15) 5T & ©
2. These Shares were held by Elec-Tech International (H.K.) Company 2. EZ%HXT%EE BERHEZRE (F8) fRAB]
Limited. As Elec-Tech International (H.K.) Company Limited is a A BEHERER (58 ARABRER
wholly-owned subsidiary of ETIC, ETIC is deemed to be interested SHENZENB AR FHILERHER
in all these Shares. RWARZERDPEE R
3. Gold Interact Investment Limited has entered into a share charge 3. EPMBEEARAE ((FREARA) BHREK
as chargee with Mr. SU Lixin as chargor, pursuant to which IHARE ERI|EA) ST ILKRMFLH
64,935,064 Shares were charged. Gold Interact Investment Limited 3 HEILRIRSC 64,935,004 PR o &R
is deemed to have interest in these Shares by virtue of its security ML B AR AERER MR Z
interest. ERMER TR
4, These Shares were held by Rising Wealth Limited. As Rising Wealth 4. ZERMDBAMAARABRGA - AT
Limited is wholly-owned by Ms. ZHAO Yu, Ms. ZHAO Yu is deemed BRABAMBR T 2EER > HHEL
to be interested in these Shares. THWRERNZERDPHERE R
5} These Shares were held by Harbour Faith Enterprises Limited. As 5. Z F MR 1p HHarbour Faith Enterprises
Harbour Faith Enterprises Limited is wholly-owned by Ms. CHAN Limited & o M tHarbour Faith
Sin Wa Carrie, Ms. CHAN Sin Wa Carrie is deemed to be interested Enterprises Limited i [RIEEE L + 2 & 4
in these Shares. B-REBEELUTHRARNZEIROTER
M o
6. These Shares were held by Canopy Capital Limited. Canopy 6. ZERMARBEEARAERABDFAE -
Capital Limited is a wholly-owned subsidiary of Leap Gain %ﬁ$ﬁf5§/ zELeap Gain |_|m|tedB’J
Limited, which is in turn wholly owned by Oneworld Legend EME AT Leap Gain LimitedRIHH
Limited. As Oneworld Legend Limited is wholly owned by Harker Oneworld Legend Limited®& %5 o B
Hall Capital Ltd., which is in turn wholly owned by Mr. WANG ItOneworldLegend LimitedfHarker Hall
Keven Dun, Mr. WANG Keven Dun is deemed to be interested in Capital Ltd.%ﬁ%ﬁ > Harker Hall Capital
these Shares. Ltd R TWEAELERE > THEAERES
NZERR D PR R
7. (L) represents long position. 7. LREREFE -

Save as disclosed above, as at 31 December 2024, so far as the
Directors are aware, no other person (except the Directors and chief
executive) or corporation had 5% or more interests or short positions in
the Shares and underlying Shares which were recorded in the register
required to be maintained by the Company pursuant to Section 336 of
the SFO.

Br EXXCPIREEE SN LB E P A > 1220244
128318 BIEEFAL (RRBDEFHAR
SITHASRIN SUEEERAELINIRE
(BHFKRHAG RGN ) F336IF R ERAT A

BENE

5C 1l P9 BY AR 10 e 48 B A& 195 % B3 X

LR mEK A
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Restricted Share Unit Scheme
Purposes

The restricted share unit scheme of the Company (the “RSU Scheme”)
was approved and adopted by the Shareholders on January 25, 2019
(the “Adoption Date”). The purpose of the RSU Scheme is to further
improve corporate governance, enhance the sense of responsibility and
sense of mission of the Company’s management team and to promote
healthy development and sustainability of the Company so as to ensure
that the Company’s growth objective will be achieved by providing
certain individuals with the opportunity to acquire equity interests in the
Company.

Participants in the RSU Scheme

The Directors (including executive Directors, non-executive Directors and
independent non-executive Directors), the directors of the Company’s
subsidiaries and the employees of the Group or any other person as
determined by the Board who the Board considers, in its absolute
discretion, have contributed or will contribute to the Group.

Maximum Number of Shares under the RSU Scheme

The total number of Shares in respect of which RSUs may be granted
pursuant to the RSU Scheme and any other share-based incentive
schemes of the Company is 5 percent of the Shares in issue as at the
Adoption Date (the “Scheme Mandate Limit"). At any time during the
Term (as defined below), the maximum aggregate number of Shares that
may underlie the RSUs granted pursuant to the RSU Scheme shall be
the Scheme Mandate Limit minus (a) the maximum aggregate number
of Shares underlying the RSUs already granted pursuant to the RSU
Scheme; and (b) the maximum aggregate number of Shares that may
be issued and/or transferred upon the vesting or exercise of any awards
already granted pursuant to any other equity-based incentive plans of the
Company.

As at the date of this annual report, no Shares are held by the trustee
of the RSU Scheme (the “Trustee”) for future grant of RSUs. As the RSU
Scheme expired in February 2024, the total number of shares available
for issue as at the date of this annual report in connection with the RSU
Scheme is nil.

Maximum Entitlement of Each Participant
The number of Shares entitled by a participant is subject to such terms,

conditions and undertakings as the Board considers, in its sole and
absolute discretion, appropriate.
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Vesting

The Board may, at its absolute discretion, determine the vesting terms
and conditions and the vesting schedule.

Upon the vesting of RSUs on the vesting date, the Company shall, in
its absolute discretion, satisfy such RSUs either by: (a) directing and
procuring the Trustee to transfer to the grantee the relevant number of
Shares credited as fully paid; or (b) paying or procuring the payment of a
cash payment to the grantee, and (c) to the extent that the grantee has
any Shares purchased by the Trustee (the “Purchased Shares”) which
were held by the Trustee, directing and procuring the Trustee to transfer
such Purchased Shares to the grantee and remit to the grantee any
distributions received by the Trustee in respect of Purchased Shares held
on trust by it (if any).

Notwithstanding the foregoing, if the Company, the Trustee or any
grantee would or might be prohibited from dealing in the Shares by the
Listing Rules or by any other applicable laws, regulations or rules within
the period specified above, the date on which the relevant Shares shall
be transferred to the grantee shall occur as soon as possible after the
date when such dealing is permitted by the Listing Rules or by any other
applicable laws, regulations or rules.

Duration

The RSU Scheme was valid and effective for a period commencing
from the Adoption Date and expired on the fifth anniversary thereof (the
“Term”). The RSU Scheme expired in February 2024.

Details of RSUs Granted under the RSU Scheme

The Company has not granted any RSUs to the Participants pursuant to
the RSU Scheme since the Adoption Date.

Purchase, Sale or Redemption of the Company’s
Listed Securities

During the Reporting Period, neither the Company nor any of its
subsidiaries purchased, sold or redeemed any listed securities of the
Company (including the sale of treasury shares). As at 31 December
2024, the Company did not hold any treasury shares.
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Interests of Directors in Competing Business

During the Reporting period, so far as the Directors were aware, none of
the Directors nor their respective close associate (as defined under the
Listing Rules) had any direct or indirect interests in any businesses that
constitutes or may constitute a competing business of the Company.

Controlling Shareholders and Their Pledge of
Shares

During the Reporting Period, the Company did not have any controlling
shareholders.

Connected Transaction

On 8 March 2024, NVC Lighting (as purchaser, a direct wholly-owned
subsidiary of the Company) on one part, and Shining Beauty AB and
Opeco AB (as vendors) on the other part, entered into a share purchase
agreement in relation to the Acquisition. Further details of the Acquisition
(including, among others, the terms, consideration and purpose) are
set out in the section headed “Mergers, Acquisitions, Investments
and Disposals and Significant Investments held” of this report and the
Company’s announcements dated 8 March 2024 and 29 April 2024.

As at the date of the Acquisition, each of the Vendors held 20% of
the entire issued share capital of NVC Lighting AB. Accordingly, each
of Shining Beauty AB and Opeco AB was a substantial shareholder
of NVC Lighting AB and a connected person of the Company at the
subsidiary level under Rule 14A.07(1) of the Listing Rules. The Acquisition
constituted a connected transaction of the Company under Chapter
14A of the Listing Rules. The Acquisition was subject to the reporting
and announcement requirements, and is exempt from the circular,
independent financial advice and independent shareholders’ approval
requirements under Chapter 14A of the Listing Rules.
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Continuing Connected Transactions

Framework Finished Products and Raw Materials Purchase
Agreement

The Company entered into a framework finished products and raw
materials purchase agreement on 10 December 2018 with ETIC (the
“ETIC Purchase Agreement”), pursuant to which, the Company agreed
to purchase finished products and raw materials including but not limited
to LED chips, LED power sources and LED lamp products from ETIC
and its subsidiaries on a non-exclusive basis. As ETIC is a substantial
shareholder of the Company, ETIC and its subsidiaries are connected
persons of the Company (as defined under the Listing Rules), and
the transactions between ETIC and its subsidiaries and the Company
constitute connected transactions under Chapter 14A of Listing Rules.
The quality, quantity and technical standards of the products delivered by
ETIC and its subsidiaries must meet the Company’s standards as set out
in the sub-contract for each purchase order. The prices charged by ETIC
and its subsidiaries will be agreed following arm’s length negotiations
between the parties with reference to the prevailing market price. The
term of the framework agreement was three years commencing on 1
January 2019. The Company entered into such purchase agreement
given the Group has a continuous demand for the relevant finished
products and raw materials in the next three years and the fees
charged by ETIC and its subsidiaries are competitive (please refer to
the Company’s announcement dated 10 December 2018 for details).
The Company entered into a renewed framework finished products and
raw materials purchase agreement with ETIC (the “New ETIC Purchase
Agreement”) on 26 November 2021, which the Company agreed to
purchase finished products and raw materials including but not limited
to LED chips, LED power sources and LED lamp products from ETIC
and its subsidiaries on a non-exclusive basis. The New ETIC Purchase
Agreement has a term of three years commencing from 1 January 2022
(please refer to the Company’s announcement dated 26 November 2021
for details).
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The maximum aggregate annual amount payable by us to ETIC and its
subsidiaries under the New ETIC Purchase Agreement for the year ended
31 December 2024 is US$18,126,000. During the Reporting Period, the
actual amount paid by us to ETIC and its subsidiaries under the New
ETIC Purchase Agreement was approximately US$515,000 which did not
exceed the annual cap.

ETIC Sales Agreement

The Company entered into a framework sales agreement (the “ETIC Sales
Agreement”) on 10 December 2018 with ETIC, pursuant to which, the
Company agreed to sell finished products and raw materials including
but not limited to LED luminaire products to ETIC and its associates
on a non-exclusive basis. As ETIC is a substantial shareholder of
the Company, ETIC and its associates are connected persons of the
Company (as defined under the Listing Rules), and the transactions
between ETIC and its associates and the Company constitute connected
transactions under Chapter 14A of Listing Rules. The quality, quantity and
technical standards of the products delivered by the Group must meet
ETIC and its associates’ standards as set out in the sub-contract for each
sales order. The prices charged by the Group will be agreed following
arm’s length negotiations between the parties with reference to the
prevailing market price. The term of the framework agreement was three
years commencing on 1 January 2019. The Company entered into such
sales agreement given the continued demand for such finished products
and raw materials by ETIC and its associates in the next three years and
the fees paid/payable by ETIC and its associates are competitive (please
refer to the Company’s announcement dated 10 December 2018 for
details).
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As the ETIC Sale Agreement entered between the Company and ETIC
expired on 31 December 2021 and the Company intends to continue
carrying out certain transactions thereunder in the ordinary and usual
course of business with ETIC, the Company entered into a renewed
framework sales agreement (the “New ETIC Sales Agreement”) with
ETIC on 26 November 2021, which the Company agreed to sell finished
products and raw materials including but not limited to LED luminaire
products to ETIC and its associates on a non-exclusive basis. The New
ETIC Sale Agreement has a term of three years commencing from 1
January 2022 (please refer to the Company’s announcement dated 26
November 2021 for details).

The maximum aggregate annual amount receivable by us from ETIC
and its subsidiaries under the New ETIC Sales Agreement for the year
ended 31 December 2024 is US$3,934,000. During the Reporting Period,
the actual amount received by us from ETIC and its subsidiaries under
the New ETIC Sales Agreement was less than US$1,000 which did not
exceed the annual cap.

The Lease Agreement |

The Company entered into a lease agreement on 10 December 2018 with
ETIC, pursuant to which the Group agrees to lease certain properties
from ETIC and its associates (the “Lease Agreement 1”). As ETIC is a
substantial shareholder of the Company, ETIC and its associates are
connected persons of the Company (as defined under the Listing Rules),
and the transactions between ETIC and its associates and the Company
constitute connected transactions under Chapter 14A of Listing Rules.
Details of each properties to be leased will be set out in the sub-contract
for each lease. The rent charged by ETIC and its associates will be
agreed following arm’s length negotiations between the parties with
reference to the prevailing market price. The term of the Lease Agreement
| was three years commencing on 1 January 2019. The Company
decided to enter into the Lease Agreement | given the Group has a
continuous demand for the relevant properties in the next three years and
the rent charged by ETIC and its associates are competitive (please refer
to the Company’s announcement dated 10 December 2018 for details).

As the Lease Agreement | entered between the Company and ETIC
expired on 31 December 2021 and the Company intends to continue
carrying out certain transactions thereunder in the ordinary and usual
course of business with ETIC, the Company entered into a renewed
lease agreement with ETIC, pursuant to which the Group agrees to
lease certain properties from ETIC and its associates (the “New Lease
Agreement 1”). The New Lease Agreement | has a term of three years
commencing from 1 January 2022 (please refer to the Company’s
announcement dated 26 November 2021 for details).
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The maximum aggregate annual amount payable by us to ETIC and
its subsidiaries under the New Lease Agreement | for the year ended
31 December 2024 is US$703,000. During the Reporting Period, no
transactions occurred under the New Lease Agreement |.

The Lease Agreement Il

The Company entered into a lease agreement on 10 December 2018 with
ETIC, pursuant to which the Group agrees to lease certain properties
to ETIC and its associates (the “Lease Agreement II”). As ETIC is a
substantial shareholder of the Company, ETIC and its associates are
connected persons of the Company (as defined under the Listing Rules),
and the transactions between ETIC and its associates and the Company
constitute connected transactions under Chapter 14A of Listing Rules.
Details of each properties to be leased will be set out in the sub-contract
for each lease. The rent charged by the Group will be agreed following
arm’s length negotiations between the parties with reference to the
prevailing market price. The term of the Lease Agreement Il was three
years commencing on 1 January 2019. The Company entered into the
Lease Agreement Il given ETIC and its associates have a continuous
demand for such properties in the next three years and the rent paid/
payable by ETIC and its associates are competitive (please refer to the
Company’s announcement dated 10 December 2018 for details).

As the Lease Agreement Il entered between the Company and ETIC
expired on 31 December 2021 and the Company intends to continue
carrying out certain transactions thereunder in the ordinary and usual
course of business with ETIC, the Company entered into a renewed
lease agreement with ETIC, pursuant to which the Group agrees to lease
certain properties to ETIC and its associates (the “New Lease Agreement
I1”). The New Lease Agreement Il has a term of three years commencing
from 1 January 2022 (please refer to the Company’s announcement
dated 26 November 2021 for details).

The maximum aggregate annual amount payable by us to ETIC and
its subsidiaries under the New Lease Agreement Il for the year ended
31 December 2024 is US$703,000. During the Reporting Period, no
transactions occurred under the New Lease Agreement Il.
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Confirmation on Continuing Connected Transactions

Pursuant to Rule 14A.55 of the Listing Rules, the above continuing
connected transactions have been reviewed by the independent non-
executive Directors, who confirmed that these continuing connected
transactions were entered into:

(i) in the ordinary and usual course of business of the Group;

(if) on normal commercial terms or better; and

(iii) according to relevant agreements governing them on terms that
were fair and reasonable and in the interests of the Shareholders
as a whole.

The Company’s auditor was engaged to report on the Group’s the
connected transactions in accordance with Hong Kong Standard on
Assurance Engagements 3000 (Revised) “Assurance Engagements Other
Than Audits and Reviews of Historical Financial Information” and with
reference to Practice Note 740 (Revised) “Auditor’s Letter on Continuing
Connected Transactions under the Hong Kong Listing Rules” issued by
the Hong Kong Institute of Certified Public Accountants. The auditor has
issued a letter to the Board containing a conclusion that the continuing
connected transactions disclosed by the Group above have no non-
compliance with Rule 14A.56 of the Listing Rules. The auditor’s letter has
confirmed that nothing has come to their attention that causes them to
believe that the continuing connected transactions:

(i) have not been approved by the Board;

(ii) were not, in all material respects, in accordance with the pricing
policies of the Group as stated in this annual report;

(iii) were not entered into, in all material respects, in accordance with
the relevant agreements governing the continuing connected
transactions; and

(iv) have exceeded their respective annual caps for the financial year
ended 31 December 2024 set out in the previous announcements
of the Company.

During the year ended 31 December 2024, the Group entered into
certain transactions with “related parties” as defined under the applicable
accounting standards, which include transactions that constitute
continuing connected transactions of the Group for which the disclosure
requirements under Chapter 14A of the Listing Rules have been complied
with. Details of the material related party transactions are disclosed in
note 41 to the consolidated financial statements of this annual report.
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Changes of Directors and Changes in Their
Information

From 1 January 2024 and up to the date of this report, there is no
change in the Board and the information of Directors that should be
disclosed under Rule 13.51B(1) of the Listing Rules.

Disclosures Pursuant to Rules 13.21 and 13.22 of
the Listing Rules

The Board is not aware of any circumstances resulting in the
responsibility of disclosure under Rules 13.21 and 13.22 of the Listing
Rules.

Employees

As at 31 December 2024, the Group had approximately 2,163 employees
in total (31 December 2023: 1,967). The Group regularly reviews
remuneration and benefits of its employees according to the relevant
market practice and individual performance of the employees. In addition
to basic salary, employees are entitled to other benefits including social
insurance contributions, employee provident fund schemes, discretionary
incentive and restricted share unit scheme.

Employee Training

The Group regards training management as a part of its daily operations,
and continuously improves its internal staff training system to better
help staff to improve their professional skills. According to the work
and training needs of each department, we formulate scientific and
reasonable employee training and development plans. In terms of training
forms, we combine classroom lectures with practical operations to
encourage employees to apply what they have learned. After the training,
the Group also conducts an effectiveness assessment to understand
the learning outcomes of employees. If the assessment result is not
satisfactory, we will improve the training method or reorganize the training
according to the situation.
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Remuneration Policy

The Group’s remuneration policy is to compensate our employees based
on their performance, qualifications and our results of operations.

The emoluments of our Directors and senior management are determined
by our Remuneration Committee with reference to our results of
operations, their individual performance and the comparable market
statistics.

The Company was not aware of any arrangement under which a
Director has waived or agreed to waive any emoluments. Details of
the remuneration of the Directors and the Group’s five highest-paid
individuals during the Reporting Period are set out in note 14 and note
15 to the consolidated financial statements on pages 237 to 241 of this
annual report, respectively.

Housing Fund and Pension Scheme

According to the relevant PRC laws and regulations, the Group’s
subsidiaries operating in the PRC are required to participate in the
housing fund and the contribution pension scheme operated by local
governments. Under these schemes, the Group is required to pay to
the contribution pension scheme based on a certain percentage of the
remuneration of its employees. The only obligation of the Group with
respect to the housing fund and pension scheme is to make the required
contributions under the scheme. Contributions made under the housing
fund and pension scheme are charged in the statements of profit or loss
as incurred.

The Group operates a Mandatory Provident Fund Scheme (“MPF
Scheme”) for all qualifying employees in Hong Kong under the Mandatory
Provident Fund Scheme Ordinance. The assets of the MPF Scheme are
held separately from those of the Group, in funds under the control of an
independent trustee. Under the rules of the MPF Scheme, the employer
and its employees are each required to make contributions to the scheme
at rates specified in the rules. The only obligation of the Group with
respect to the MPF Scheme is to make the required contributions under
the Scheme.

The Group also participates in defined contribution retirement scheme
organised by the relevant local government authorities in the United
States, Japan and Vietnam etc.. Certain employees of the Group eligible
for participating in the retirement schemes are entitled to retirement
benefits from the scheme. The Group is required to make contributions
to the retirement scheme up to the time of the retirement of the eligible
employees, excluding those employees who resign before retirement, at a
percentage that is specified by the local government authorities.
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The Company may not utilise any forfeited contributions in order to make
fewer contributions than the current amounts.

During the Reporting Period, the Group’s contributions to the
housing fund and pension scheme from continuing operations were
US$4,140,000. Details of the Group’s contributions to the housing
fund and pension scheme are set out in note 13 on page 236 to the
consolidated financial statements of this annual report.

Management Contracts

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the Reporting Period.

Charitable Donations

The Group has not made any charitable donation of not less than
HK$10,000 during the Reporting Period.

Major Customers and Suppliers

During the Reporting Period, the revenue from the sales of goods or
rendering of services to our largest customer and top five customers
accounted for 28.8% and 83.4% of the Group’s total revenue
respectively; and the purchases of goods and services from our largest
supplier and top five suppliers accounted for 4.3% and 14.8% of the
Group’s total purchases respectively.

None of the Directors or their respective associates (as defined under
the Listing Rules) or any Shareholder (which to the knowledge of the
Directors owns more than 5% of the number of issued shares of the
Company) had, at any time during the Reporting Period, a beneficial
interest in any of the Group’s five largest customers or five largest
suppliers.

Compliance with the Code on Corporate
Governance

During the Reporting Period, the Directors are of the opinion that the

Company had fully complied with the principles and codes provisions set
out in the CG Code.
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Model Code for Securities Transactions

The Company has adopted the Model Code as its code of conduct
regarding Directors’ securities transactions. Specific enquiry has been
made to all Directors, and all of them have confirmed that they have
complied with all relevant requirements as set out in the Model Code
during the Reporting Period.

Audit Committee

The Audit Committee of the Company has reviewed the audited
consolidated financial statements of the Group for the year ended 31
December 2024.

Auditor

The figures in respect of the Group’s consolidated statement of financial
position, consolidated statement of profit or loss and consolidated
statement of profit or loss and other comprehensive income and the
consolidated statement of changes in equity and the related notes thereto
for the year ended 31 December 2024 as set out in this annual report
have been audited by Deloitte Touche Tohmatsu, to the amounts set out
in the Group’s audited consolidated financial statements for the year.

A resolution to re-appoint Deloitte Touche Tohmatsu as our auditor will
be submitted for Shareholders’ approval at forthcoming annual general
meeting.

There have been no changes of independent auditor during the preceding
three years.

By order of the Board
Chairman
WANG Donglei

Hong Kong
28 March 2025
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The Board presents this Corporate Governance Report in the Group’s
annual report for the year ended 31 December 2024.

Corporate Culture

The Board believes that corporate culture underpins the long-term
business, economic success and sustainable growth of the Group. A
strong culture enables the Company to deliver long-term sustainable
performance and fulfil its role as a responsible corporate citizen. The
Company is committed to developing a positive and progressive culture
that is built on its Vision, Mission and Values.

During 2024, the Company continued to strengthen its cultural framework
by focusing on the following:

. Vision: For our customers, we aim to be the world’s leading
provider of products and solutions across the construction
fixtures sector, embodying meticulous craftsmanship, human-
centric innovation, and thoughtful design.

For our partners, we work tirelessly to be a partner of choice
in doing business. NVC champions a culture of radical candor,
constant improvement, and a value-creation mindset for all
stakeholders we work with.

For our employees, we strive to build an organization that
embodies true meritocracy. We commit ourselves to the ideals
of diversity and inclusion, and to an “aspiration” centered culture
that empowers everyone to achieve more.

For society, we endeavor to create superior value for our
shareholders through sustainable, profitable growth. Equally
important is our goal of becoming a trusted steward of the earth
by developing technologies and products that are consistent with
our commitment to sustainability and a zero-carbon future.

o Mission: To build products that transform the spaces we love and
enrich all aspects of life.

. Values: Customer Obsession
Aspiration Centered Culture
Brands Above All
Product Perfectionism
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The Board sets and promotes corporate culture and expects and
requires all employees to reinforce. All of our new employees are required
to attend orientation and training programs so that they may better
understand our corporate culture, structure and policies, learn relevant
laws and regulations, and raise their quality awareness. In addition, from
time to time, the Company will invite external experts to provide training
to our management personnel to improve their relevant knowledge and
management skKills.

The Board considers that the corporate culture and the purpose, values
and strategy of the Group are aligned.

Corporate Governance Practices

The Board is committed to achieving high corporate governance
standards.

The Company has adopted the code provisions as set out in Part 2 of the
CG Code as its own code to govern its corporate governance practices.

The Board believes that high corporate governance standards are
essential in providing a framework for the Group to safeguard the
interests of Shareholders, enhance corporate value, formulate its
business strategies and policies, and enhance its transparency and
accountability.

The Board is of the opinion that, during the Reporting Period, the
Company had complied with the principles and code provisions as set
out in the CG Code.

Model Code For Securities Transactions

The Company has adopted the Model Code which was set out in
Appendix C3 to the Listing Rules as its code of conduct regarding
directors’ securities transactions.

Specific enquiry has been made to all the Directors and all of them have
confirmed that they have complied with the Model Code throughout the
year ended 31 December 2024.

The Company has also established written guidelines no less exacting
than the Model Code for securities transactions by the relevant
employees who are likely to be in possession of unpublished price-
sensitive information of the Company (the “Employees Written
Guidelines”).

The Company is not aware of any incident of non-compliance of the
Employees Written Guidelines by the relevant employees.
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Board of Directors

The Company is headed by an effective Board which oversees the
Group’s businesses, strategic decisions and performance and takes
decisions objectively in the best interests of the Company.

The Board should regularly reviews the contribution required from a
Director to perform his/her responsibilities to the Company, and whether
the Director is spending sufficient time performing them.

Board Independence

The Company recognizes that Board independence is key to good
corporate governance. The Company has put in place effective
mechanisms that underpin an independent Board with independent
views. The current composition of the Board, comprising more than one
third of the independent non-executive Directors and the members of
the Audit Committee are all independent non-executive Directors which
comply with the independence requirements under the Listing Rules. The
Remuneration Committee and the Audit Committee are all chaired by
independent non-executive Directors. The remuneration of independent
non-executive Directors are subject to a regular review to maintain
competitiveness and commensurate with their responsibilities and
workload. The independence of each independent non-executive Director
is assessed upon his/her appointment and annually.

Directors are requested to declare their direct or indirect interests, if
any, in proposals or transactions to be considered by the Board at the
Board meetings and abstain from voting, where appropriate. External
independent professional advice is available to all Directors, including
independent non-executive Directors, whenever deemed necessary. The
independent non-executive Directors have consistently demonstrated
strong commitment and the ability to devote sufficient time to discharge
their responsibilities at the Board.

The Company has also established channels through formal and informal
means whereby independent non-executive Directors can express
their views in an open manner, and in a confidential manner, should
circumstances requires.

On the basis of the above measures that have been put into place, the
Board is of the view that the above mechanism was effective in ensuring
that independent views and input were available to the Board throughout
2024.
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Board Composition

During the Reporting Period and up to the date of this annual report, the

Board comprises the following Directors:

Executive Directors WANG Donglei (Chairman and chief
technology officer)

CHAN Kim Yung, Eva (Vice chairman and
chief executive officer)

XIAO Yu

WANG Keven Dun

Non-executive Director YE Yong

Independent LEE Kong Wai, Conway
Non-executive WANG Xuexian
Directors CHEN Hong

The biographical information of the existing Directors is set out in the
section headed “Directors and Senior Management” on pages 36 to 50 of
this annual report.

The relationships between the Directors are disclosed in the respective
Director’s biography under the section “Directors and Senior Management”
on pages 36 to 50 of this annual report.

Chairman and Chief Executive Officer

Code Provision C.2.1 of Part 2 of CG Code stipulates that the roles of
chairman and chief executive officer should be separate and should not
be performed by the same individual.

During the Reporting Period, Mr. WANG Donglei serves as the chairman
of the Company and Ms. CHAN Kim Yung, Eva serves as the chief
executive officer of the Company. The Company had fully complied with
the Code Provision C.2.1 as set out in Part 2 of CG Code.
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EXERHRS

Independent Non-executive Directors

Rule 3.10(1) and 3.10A of Listing Rules required every board of directors
of a listed issuer must including at least three independent non-executive
directors and an issuer must appoint independent non-executive directors
representing at least one-third of the board. The Board comprises eight
Directors, and three of whom are independent non-executive Directors.
The Board met the requirements of the Listing Rules relating to the
appointment of at least three independent non-executive Directors
representing at least one-third of the Board. One of them is possessing
appropriate professional qualifications or accounting or related financial
management expertise.

The Company has received written annual confirmation from each of the
independent non-executive Directors, namely Mr. LEE Kong Wai, Conway,
Mr. WANG Xuexian, Mr. CHEN Hong in respect of their independence
in accordance with the independence guidelines set out in Rule 3.13 of
the Listing Rules. The Company considers all independent non-executive
Directors were independent from their respective date of appointment to
31 December 2024.

Appointment and Re-election of Directors

Code Provision B.2.2 of Part 2 of the CG Code states that all directors
appointed to fill a casual vacancy should be subject to election by
Shareholders at the first general meeting after appointment and that every
director, including those appointed for a specific term, should be subject
to retirement by rotation at least once every three years.

The procedures and process of appointment, re-election and removal
of Directors are laid down in the Company’s Articles of Association.
The Nomination Committee is responsible for reviewing the Board
composition, developing and formulating the relevant procedures for
nomination and appointment of directors, monitoring the appointment
and succession planning of Directors and assessing the independence of
independent non-executive directors.
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Each of the executive Directors has entered into a service contract with
the Company for a term of three years with effect from their respective
date of appointment unless terminated by not less than three months’
written notice served by either the executive Directors or the Company.

Each of the non-executive Directors and independent non-executive
Directors has signed an appointment letter with the Company for a term
of three years with effect from their respective date of appointment unless
terminated by not less than three months’ written notice served by either
the non-executive Directors/independent non-executive Directors or the
Company.

The above appointments are subject to the provisions of retirement and
rotation of Directors under the Company’s Articles of Association.

In accordance with Article 83(3) of the Company’s Articles of Association,
any new Director appointed to fill a causal vacancy or as an addition to
the Board shall hold office until the next annual general meeting and shall
then be eligible for re-election.

In accordance with Article 84(1) and (2) of the Company’s Articles of
Association, at each annual general meeting one-third of the directors for
the time being (or, if their number is not a multiple of three, the number
nearest to but not less than one-third) shall retire from office by rotation
provided that every Director shall be subject to retirement at an annual
general meeting at least once every three years. A retiring director
shall be eligible for re-election and shall continue to act as a director
throughout the meeting at which he/she retires. The directors to retire
by rotation shall include (so far as necessary to ascertain the number of
directors to retire by rotation) any director who wishes to retire and not
to offer himself/herself for re-election. Any further directors so to retire
shall be those of the directors subject to retirement by rotation who have
been longest in office since their last re-election or appointment and so
that as between persons who became or were last re-elected directors
on the same day those to retire shall (unless they otherwise agree among
themselves) be determined by lot. Accordingly, Ms. CHAN Kim Yung, Eva,
Mr. YE Yong and Mr. LEE Kong Wai, Conway will retire at the forthcoming
annual general meeting and being eligible, will offer themselves for re-
election at the forthcoming annual general meeting. None of the Directors
who is proposed for re-election at the forthcoming annual general
meeting or any other Directors has a service contract with us that is not
determinable by the Company or any of its subsidiaries within one year
without payment of compensation (other than statutory compensation).
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Responsibilities, Accountabilities and Contributions of the
Board and Management

The Board should assume responsibility for leadership and control of the
Company; and is collectively responsible for directing and supervising the
Company’s affairs.

The Board directly, and indirectly through its committees, leads and
provides direction to management by laying down strategies and
overseeing their implementation, monitors the Group’s operational and
financial performance, and ensures that sound internal control and risk
management systems are in place.

All Directors, including non-executive Directors and independent non-
executive Directors, have brought a wide spectrum of valuable business
experience, knowledge and professionalism to the Board for its efficient
and effective functioning.

The independent non-executive Directors are responsible for ensuring
a high standard of regulatory reporting of the Company and providing
a balance in the Board for bringing effective independent judgement on
corporate actions and operations.

All Directors have full and timely access to all the information of the
Company and may, upon request, seek independent professional advice
in appropriate circumstances, at the Company’s expenses for discharging
their duties to the Company.

The Directors shall disclose to the Company details of other offices held
by them and the Board regularly reviews the contribution required from
each Director to perform his/her responsibilities to the Company.

The Board reserves for its decision all major matters relating to policy
matters, strategies and budgets, internal control and risk management,
material transactions (in particular those that may involve conflict of
interests), financial information, appointment of Directors and other
significant operational matters of the Company.

Responsibilities relating to implementing decisions of the Board, directing
and co-ordinating the daily operation and management of the Company
are delegated to the chief executive officer and the senior management.
The delegated functions and work tasks are periodically reviewed.
Approval has to be obtained from the Board prior to any significant
transactions entered into by the abovementioned officers.

Continuous Professional Development of Directors
Directors shall keep abreast of regulatory developments and changes in

order to effectively perform their responsibilities and to ensure that their
contribution to the Board remains informed and relevant.
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Every newly appointed Director will receive a formal and comprehensive
induction on the first occasion of his/her appointment to ensure
appropriate understanding of the business and operations of the
Company and full awareness of Director’s responsibilities and obligations
under the Listing Rules and relevant statutory requirements.

Directors should participate in appropriate continuous professional
development to develop and refresh their knowledge and skills. Internally-
facilitated briefings for Directors would be arranged and reading material
on relevant topics would be provided to Directors where appropriate.
All Directors are encouraged to attend relevant training courses at the
Company’s expenses.

The records of continuous professional development relating to director’s
duties, regulatory requirements and business development that have
been received by the Directors for the year ended 31 December 2024 are
summarised as follows:

Name of Directors
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1ENEER (Hrt)

BEEHS
Executive Directors BITES
WANG Donglei FLE
CHAN Kim Yung, Eva ek 1/ T8
XIAO Yu M
WANG Keven Dun TiB
Non-executive Director ERITES
YE Yong L=
Independent Non-executive Directors BIERITES
LEE Kong Wai, Conway FHEE
WANG Xuexian FEE
CHEN Hong EEIN
Note:
1. Types of Training
A Attending training sessions, including but not limited to,
briefings, seminars, conferences and workshops
B: Reading relevant news alerts, newspapers, journals,

magazines and relevant publications
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EXERHRS

Board Committees

The Board has established the following committees, namely the Audit
Committee, the Remuneration Committee, the Nomination Committee
and the Strategy and Planning Committee, for overseeing particular
aspects of the Company’s affairs. The terms of reference of the Audit
Committee, Remuneration Committee and Nomination Committee are
posted on the Company’s website and the Stock Exchange’s website and
are available to Shareholders upon request.

The majority of the members of Audit Committee, Remuneration
Committee and Nomination Committee are independent non-executive
Directors.

Audit Committee

The terms of reference of the Audit Committee are of no less exacting
terms than those set out in the CG Code. The primary duties of the Audit
Committee include maintaining relationship with the auditor of the Group,
reviewing financial information of the Group, supervising the financial
reporting system, risk management and internal control system of the
Group, and the duties of corporate governance delegated by the Board.

During the Reporting Period, the Audit Committee held two meetings
to review the annual financial results and reports for the year ended 31
December 2023, the interim results and reports for the period ended
30 June 2024 and to review significant issues on the financial reporting,
operational and compliance controls, the effectiveness of the risk
management and internal control systems and internal audit function,
anti-corruption policy and whistleblowing policy, re-appointment of
external auditor and engagement of non-audit services and relevant
scope of works connected transactions and arrangements for employees
to raise concerns about possible improprieties, as well as reviewing the
corporate governance compliance.

During the Reporting Period, the Audit Committee also met the external
auditor twice.

Rule 3.21 of the Listing Rules requires the Audit Committee to comprise
a minimum of three members with independent non-executive Directors
in majority and at least one member with appropriate professional
qualifications or accounting or related financial management expertise.
During the Reporting Period, the Company has complied with the
composition requirement of the Audit Committee under Rule 3.21 of the
Listing Rules.
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As of the date of this annual report, the Audit Committee consists of
three members, namely, Mr. LEE Kong Wai, Conway, Mr. WANG Xuexian
and Mr. CHEN Hong, and all of them are independent non-executive
Directors. Mr. LEE Kong Wai, Conway, with appropriate professional
qualifications and accounting or related finance management expertise, is
the chairman of the Audit Committee.

Remuneration Committee

The terms of reference of the Remuneration Committee are of no
less exacting terms than those set out in the CG Code. The primary
functions of the Remuneration Committee include reviewing and making
recommendations to the Board on the remuneration packages of
individual Directors and senior management, the remuneration policy
and structure for all Directors and senior management, and establishing
transparent procedures for developing such remuneration policy and
structure to ensure that no Director or any of his/her associates will
participate in deciding his/her own remuneration.

The Remuneration Committee adopted the model set out in item (i)
under the Code Provision E.1.2(c) of Part 2 of the CG Code), i.e.,
making recommendations to the Board on the remuneration packages of
individual executive Directors and senior management.

During the Reporting Period, the Remuneration Committee met once
to review and make recommendation to the Board on the remuneration
policy and structure of the Company, and the performance and
the remuneration packages of the executive Directors and senior
management and review the terms of executive Directors’ service
contracts and other related matters during the Reporting Period.

As of the date of this annual report, the Remuneration Committee
consists of three members, namely, Ms. CHAN Kim Yung, Eva, the
executive Director, Mr. LEE Kong Wai, Conway, the independent non-
executive Director and Mr. WANG Xuexian, the independent non-
executive Director, respectively. Mr. LEE Kong Wai, Conway is the
chairman of the Remuneration Committee.
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In addition to the information about remuneration disclosed in note
14 and note 15 to the consolidated financial statements on pages
237 to 241 of this annual report, the remuneration of the other senior
management of the Company falls in the following bands:

PRI A ERF27TEHEF241EMNE ST
WRM AT M 15 B RIFH AN E KL 4b
KATDEMSHREEAENFNEREU
TAERI A

Number of Members
of Senior Management

SREERAK
Nil to HK$1,000,000 £ %1,000,000% 7T 2
HK$1,000,001 to HK$1,500,000 1,000,001 47T £ 1,500,000/ 75 2
HK$1,500,001 to HK$2,000,000 1,500,001 7 7t £2,000,0007% 75 4

Nomination Committee

The terms of reference of the Nomination Committee are of no less
exacting terms than those set out in the CG Code. The primary duties
of the Nomination Committee include reviewing the Board composition,
developing and formulating relevant procedures for the nomination and
appointment of Directors, making recommendations to the Board on the
appointment and succession planning of Directors, and assessing the
independence of independent non-executive Directors.

In assessing the Board composition, the Nomination Committee
would take into account various aspects as well as factors concerning
Board diversity as set out in the Company’s Board Diversity Policy.
The Nomination Committee would discuss and agree on measurable
objectives for achieving diversity on the Board, where necessary, and
recommend them to the Board for adoption.

In identifying and selecting suitable candidates for directorships, the
Nomination Committee would consider the candidate’s relevant criteria
as set out in the Director Nomination Policy below that are necessary to
complement the corporate strategy and achieve Board diversity, where
appropriate, before making recommendation to the Board.

During the Reporting Period, the Nomination Committee met once
to review the structure, size and composition of the Board and the
independence of the independent non-executive Directors, to consider
the qualifications of the retiring Directors standing for election at the
annual general meeting and other related matters. The Nomination
Committee considered an appropriate balance of diversity perspectives of
the Board is maintained.
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Rule 3.27A of the Listing Rules requires an issuer to establish a
Nomination Committee chaired by the chairman of the board or an
independent non-executive Director and comprises a majority of
independent non-executive Directors. During the Reporting Period,
the Company has complied with the composition requirement of the
Nomination Committee under Rule 3.27A of the Listing Rules.

As of the date of this annual report, the Nomination Committee consists
of three members, namely, Mr. WANG Donglei, the executive Director
and the chairman of the Company, Mr. LEE Kong Wai, Conway,
the independent non-executive Director and Mr. CHEN Hong, the
independent non-executive Director, respectively. Mr. WANG Donglei is
the chairman of the Nomination Committee.

Board Diversity Policy

The Company has adopted a Board Diversity Policy which sets out the
approach to achieve diversity of the Board. The Company recognises
and embraces the benefits of having a diverse Board and sees increasing
diversity at the Board level as an essential element in maintaining the
Company’s competitive advantage.

Pursuant to the Board Diversity Policy, the Nomination Committee will
review annually the structure, size and composition of the Board and
where appropriate, make recommendations on changes to the Board
to complement the Company’s corporate strategy and to ensure that
the Board maintains a balanced diverse profile. In relation to reviewing
and assessing the Board composition, the Nomination Committee
is committed to diversity at all levels and will consider a number of
aspects, including but not limited to gender, age, cultural and educational
background, professional qualifications, skills, knowledge and regional
and industry experience.

The Company aims to maintain an appropriate balance of diversity
perspectives that are relevant to the Company’s business growth and is
also committed to ensuring that recruitment and selection practices at all
levels (from the Board downwards) are appropriately structured so that a
diverse range of candidates are considered.

The Board will consider setting measurable objectives to implement the
Board Diversity Policy and review such objectives from time to time to
ensure their appropriateness and ascertain the progress made towards
achieving those objectives.
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As at the date of this annual report, our Board consists of one female
member and seven male members and one in the age group of 30-40;
four in the age group of 50-60; three in the age group of 61-70. The
Board has an appropriate mix of skills, experience and diversity that are
relevant to the Company’s strategy, governance and business, five of the
Directors are experienced in leadership and strategy, one Director is an
accounting professionals and two Directors are legal professionals.

The Board targets to maintain at least the current level of female
representation, with the ultimate goal of achieving gender balance.

At present, the Nomination Committee considered that the Board is
sufficiently diverse and the Board has not set any measurable objectives.

The Nomination Committee reviews the Board Diversity Policy annually to
ensure its effectiveness.

Workforce Diversity

The gender ratio in the workforce (including senior management) for the
year ended December 31, 2024 is 0.58: 1. The Group will aim to achieve
the gender diversity in workforce. For further details of gender ratio,
please refer to the disclosure in the Environment, Social and Governance
Report.

Director Nomination Policy

The Board has delegated its responsibilities and authority for selection
and appointment of Directors to the Nomination Committee.

The Company has adopted a Director Nomination Policy which sets out
the selection criteria and process and the Board succession planning
considerations in relation to nomination and appointment of Directors and
aims to ensure that the Board has a balance of skills, experience and
diversity of perspectives appropriate to the Company and the continuity
of the Board and appropriate leadership at Board level.
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The Director Nomination Policy sets out the factors for assessing the
suitability and the potential contribution to the Board of a proposed
candidate, including but not limited to the following:

. Character and integrity;

° Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the Company’s
business and corporate strategy;

. Diversity in all aspects, including but not limited to gender,
age (18 years or above), cultural and educational background,
ethnicity, professional experience, skills, knowledge and length of
service;

o Requirements of independent non-executive Directors on the
Board and independence of the proposed independent non-
executive Directors in accordance with the Listing Rules; and

o Commitment in respect of available time and relevant interest
to discharge duties as a member of the Board and/or Board
committee(s) of the Company.

The Director Nomination Policy also sets out the procedures for the
selection and appointment of new Directors and re-election of Directors
at general meetings.

The Nomination Committee reviews the Director Nomination Policy
annually to ensure its effectiveness.

Strategy and Planning Committee

The primary function of the Strategy and Planning Committee is to
propose and formulate the strategic development plan of the Company
for the Board’s consideration.

As of the date of this annual report, the Strategy and Planning Committee
consists of five members, namely, Mr. WANG Donglei, the executive
Director, Mr. XIAO Yu, the executive Director, Ms. CHAN Kim Yung, Eva,
the executive Director, Mr. WANG Keven Dun, the executive Director and
Mr. WANG Xuexian, the independent non-executive Director, respectively.
Mr. WANG Donglei is the chairman of the Strategy and Planning
Committee. During the Reporting Period, no meeting was convened by
the Strategy and Planning Committee.
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Corporate Governance Functions

The Board has delegated the responsibility for performing the functions
set out in the Code Provision A.2.1 of Part 2 of the CG Code to the Audit
Committee.

During the Reporting Period, the Audit Committee had reviewed the
Company’s corporate governance policies and practices, training
and continuous professional development of Directors and senior
management, the Company’s policies and practices on compliance with
legal and regulatory requirements, the compliance of the Model Code and
Employee Written Guidelines, and the Company’s compliance with the
CG Code and disclosure in this Corporate Governance Report.

Attendance Records of Directors

Regular Board meetings should be held at least four times a year
involving active participation, either in person or through electronic means
of communication, of a majority of Directors.

During the Reporting Period, the Company held six Board meetings in
total. The attendance record of each Director at the Board and Board
committee meetings and the general meetings of the Company held
during the Reporting Period is set out in the table below:

EEERMAE

Exg E?a/ﬁﬁﬁéé’%‘”%@ﬁﬁ%%
A ST BISE 288 B T BUMR SCEBA. 2.1 5 BT 8B

BE ©

N %Eifﬁfﬁq EBREEE MuTZIKQ}T
PEERBERER %%&E“ BIEE
E’\Jinu)ll)i’z%”%%%?éf@\K@E%?iﬂi
EFEERENHERBR - BTEETH
REEEMmMIESINB R URAQFET
EBATIRNRATPEEARSGELE
BEWNER-

EFHF IR

EHEZEERABEE /'\ el =
RBNEEFHINEBBEFBALINLHE -

B?%&%EFEWJIK’AE?E%H#%%%%

CREBFHENBEEERTHNESS
&é%éﬁ ZERUKRETRATRRREN
EEEIN TR

Attendance/Number of Meetings

HE/ERBTRY

Strategy and

Planning
Audit Remuneration Nomination Committee General
Board  Committee ~ Committee ~ Committee ERE Meeting
Name of Directors EEiy B8 EBKRZEEY FHZEE ReZEE  REZEE BREAE
WANG Donglei I%E 6/6 11 N/A R B 0/2
CHAN Kim Yong, Eva BRaIA 5/6 11 N/A REF 0/2
XIAO Yu HF 6/6 N/A RER 2/2
WANG Keven Dun TiE 6/6 N/A R 2/2
YE Yong & 6/6 N/A R 1/2
LEE Kong Wai, Conway TEE 6/6 2/2 1 11 N/A RER 1/2
WANG Xuexian IZ2% 6/6 2/2 11 N/A R 0/2
CHEN Hong Bsh 6/6 2/2 il N/A RBF 1/2
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During the Reporting Period, no Board or Committee meeting was
attended by a Director’s alternate.

Apart from regular Board meetings, the Chairman also held one meeting
with independent non-executive Directors without the presence of other
Directors during the Reporting Period.

During the Reporting Period, the Company convened one annual general
meeting on 14 June 2024 and one extraordinary general meetings on 19
December 2024.

Risk Management and Internal Controls

The Board confirms its responsibilities for the risk management and
internal control of the Group and it shall examine its effectiveness through
the Audit Committee to safeguard the assets and investment of the
Group as well as the interests of Shareholders. The risk management and
internal control system aims at the management but not the elimination of
risks of failure to attain the business target, and only provides reasonable
but not absolute guarantee for not having material misstatements or
losses.

Characteristics of the risk management and internal control
system of the Company, and the program for reviewing the
effectiveness of the risk management and internal control
system:

The Board shall be responsible for the risk management and internal
control system, continue to inspect its effectiveness and warrant that the
Group shall establish and maintain the effective risk management and
internal control system; inspect the risk management and internal control
system of the Group at least once a year; supervise the management
in respect of the design, implementation and supervision of the risk
management and internal control system.

The Audit Committee shall be responsible for the inspection of the
risk management and internal control system of the Company; the
assessment for the outcome of the evaluating and auditing the risk
management and internal control system; the supervision and promotion
of rectifying the defects of the risk management and internal control;
the discussion with the management over the risk management and
internal control system in order to ensure that the management has
performed its duties to set up the effective system; at the same time,
proactively or upon the appointment by the Board, the research in
respect of the material investigation outcome regarding the matters of
the risk management and internal control system and the response of the
management for the outcome of the investigation.
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The management shall undertake the duties of risk management and
internal control; formulate the appropriate strategy in response to the
risk; conduct the risk alert in advance and promptly issue the risk
management report; at the same time, be responsible for evaluating the
internal control; identify the defects of the internal control and formulate
the rectification scheme; inform the Board and the Audit Committee of
the relevant information.

Programs for ldentifying, Assessing and Managing the
Material Risk:

Risk identification: to determine the standards for measuring the risk;
identify the potential risk which may affect the Group.

Risk assessment: to assess the identified risk and classify the level of the
risk.

Risk response: to select the strategy in response to the level of the
risk for the risk control department to follow up whether the strategy in
response is effective; at the same time, formulate the relevant policy in
response to avoid the recurrence of the risk or minimise the relevant risk.

Risk supervision: to continue the regular inspection of the relevant risk;
promptly revise the risk management and internal control procedure;
ensure that the relevant controlling procedure is appropriate and effective;
provide the management and the Board with the regular report on the
outcome of risk supervision.

The Company has set up the internal audit and risk control department to
regularly monitor and assess the internal risk and control system of each
department in order to determine the risk which may affect the business
and other aspects of the Group (including key operational and financial
processes, regulatory compliance and information safety).

With the support from the Audit Committee, the Board, having examined
the risk management and internal control system for the year as of 31
December 2024 (including the financial, operational and compliance
control) by means of the risk assessment report and the internal audit
report, is of the opinion that such systems are effective and adequate.
The annual examination has also covered the adequacy of resources,
employees’ qualifications and experience, training programmes and
budget of the Company’s accounting, internal audit and financial
reporting functions.

The Company has set up the program for the purpose of issue-reporting,
so as to encourage the employees of the Company to express their
concerns on the premise of confidentiality in respect of the potential
misconduct concerning the financial report, the internal control or other
matters of the Company.
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As for the surveillance and disclosure of the inside information, the
Company has adopted the policy for the disclosure of inside information,
with the aim to ensure that the internal personnel shall comply with
the requirements for confidentiality and perform the responsibility for
the disclosure of inside information. The policy has expressly set forth
the identification of inside information and the decision-making tree for
taking the required action. The employees and other relevant parties shall
maintain strict confidentiality in respect of the inside information. In the
event of disclosing the inside information, it shall be made on the fair, true
and effective basis.

Anti-Corruption Policy

The Company does not tolerate any form of bribery, whether direct
or indirect, by, or of, its Directors, officers, employees, agents or
consultants or any persons or companies acting for it or on its behalf. The
Company adopts the anti-corruption policy in assisting the employees in
recognising circumstances which may lead to or give the appearance of
being involved in corruption or unethical business conduct, so as to avoid
such conduct which is clearly prohibited, and to promptly seek guidance
if necessary.

The anti-corruption policy will be reviewed on a regular basis, any
convicted cases will be reported to the Audit Committee.

Whistleblowing Policy

The Company expects and encourages employees of the Group and
those who deal with the Group (e.g. suppliers, customers, creditors
and debtors) to report to the Company, in confidence, any suspected
impropriety, misconduct or malpractice concerning the Group. The
Company adopts the whistleblowing policy to provide reporting channels
and guidance on reporting possible improprieties and reassurance to
whistleblowers of the protection that the Group will extend to them in the
formal system.

The whistleblowing policy will be reviewed on a regular basis, any
suspected cases will be reported to the Audit Committee.

Directors’ Responsibility in Respect of the
Financial Statements

The Directors acknowledge their responsibility for preparing the financial
statements of the Group for the year ended 31 December 2024.

The Directors are not aware of any material uncertainties relating to
events or conditions that may cast significant doubt upon the Company’s
ability to continue as a going concern.
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The statement of the independent auditor of the Company about their
reporting responsibilities on the consolidated financial statements is set
out in the Independent Auditor's Report on pages 173 to 179 of this
annual report.

Auditors’ Remuneration
The remuneration paid to the Company’s external auditor of the

Company, Deloitte Touche Tohmatsu, in respect of audit and non-audit
services for the Reporting Period is set out below:

EREBUZBMARERGEESMHRE
WERBEENERFNEFHRFI7TIEES
17T9OERBIUZBMMBRERN -

A% 25 Bl Y <2
EQABRBEFENBRRIFBLRE X
IFAABDIBRBTEDH « MERS T
SHETITRFEMIIM T :

Fees Paid/Payable

Service Category RFEIER gt ENER
US$000
FEw
Audit Services: BIZERT

- mainly related to annual audit —FE N R EEE 522

Non-audit Services: JEBIZRT :
— mainly related to interim and other review —FE N PR EMER 138
— mainly related to tax consultancy services —FENRREBHART 171
831

Company Secretary

Ms. KWOK Siu Ying Sarah has been appointed as the company secretary
of the Company.

Ms. Kwok is a manager of corporate services of Vistra Corporate
Services (HK) Limited, a professional services provider specializing in
company secretarial services.

All Directors have access to the advice and services of the company
secretary on corporate governance and board practices and matters.
Mr. NG Hon Lun, the chief financial officer of the Company has been
designated as the primary contact person at the Company for working
and communicating with Ms. Kwok Siu Ying Sarah on the Company’s
corporate governance and secretarial and administrative matters.

During the Reporting Period, Ms. Kwok Siu Ying Sarah has undertaken

not less than 15 hours of relevant professional training in compliance with
Rule 3.29 of the Listing Rules.
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Shareholders’ Rights

To safeguard Shareholders’ interests and rights, a separate resolution
is proposed for each substantially separate issue at general meetings,
including the election of individual Director. Pursuant to the Listing Rules,
all resolutions put forward at general meetings will be voted on by poll
except where the chairman, in good faith, decides to allow a resolution
which relates purely to a procedural or administrative matter to be voted
on by a show of hands, and poll results will be posted on the websites of
the Company and of the Stock Exchange after each general meeting.

Convening an Extraordinary General Meeting by
Shareholders

Pursuant to Article 58 of the Company’s Articles of Association, an
extraordinary general meeting (the “EGM”) may be convened by the
Board upon requisition of one or more Shareholders holding not less
than one-tenth of the paid up capital of the Company carrying the right
of voting at general meetings of the Company. Such meeting shall be
held within two months after the deposit of such requisition. If within
21 days of the deposit of the requisition, the Board fails to proceed to
convene such EGM, the requisitionist(s) himself (themselves) may do
so in the same manner, while all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the Board shall be reimbursed
to the requisitionist(s) by the Company.

The requisitionist(s) must state the objects clearly in the requisition,
sign the requisition and deposit the same to the Board or the company
secretary or the primary contact person of the Company.

Putting Forward Proposals at General Meetings

Pursuant to Article 58 of the Company’s Articles of Association, any one
or more Shareholder(s) holding at the date of deposit of the requisition
not less than one-tenth of the paid up capital of the Company carrying
the right of voting at general meetings of the Company shall at all times
have the right, by written requisition to the Board or the secretary of the
Company, to add resolutions to the agenda of a general meeting.

Putting Forward Enquiries to the Board
For putting forward any enquiries to the Board, Shareholders may send

written enquiries to the Company. The Company will not normally deal
with verbal or anonymous enquiries.
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Contact Details

Shareholders may send their requisitions, proposed resolutions for the
general meeting or enquiries to the Board as mentioned above to the
primary contact person of the Company as set out below:

Name:
Address:

The Chairman of NVC International Holdings Limited

Unit 705, 7/F., Building 20E, Phase 3, Hong Kong Science Park,
Pak Shek Kok, New Territories, Hong Kong

Fax: (852) 2375 1385

Email: ir@nvc-international.com

For the avoidance of doubt, Shareholders must deposit and send the
original duly signed written requisition, notice or statement, or enquiry
(as the case may be) to the above address and provide their full
name, contact details and identification in order to give effect thereto.
Shareholders’ information may be disclosed as required by law.

Communication with Shareholders and Investors

The Company considers that effective communication with Shareholders
is essential for enhancing investor relations and investor understanding
of the Group’s business performance and strategies. The Company
recognizes the importance of timely and non-selective disclosure of
information, which will enable Shareholders and investors to make the
informed investment decisions. The Company endeavours to maintain
an on-going dialogue with Shareholders and in particular, through annual
general meetings and other general meetings. The chairman of the Board
as well as chairman of Audit Committee, Remuneration Committee
and Nomination Committee or, in their absence, other members of the
respective committees will make themselves available at the annual
general meetings to meet Shareholders and answer their enquiries.

The Company has in place a Shareholders’ Communication Policy
to ensure that Shareholders’ views and concerns are appropriately
addressed. The policy is regularly reviewed to ensure its effectiveness.

To promote effective communication, the Company maintains a website
at www.nvc-international.com, where information and updates on the
Company’s business developments and operations, financial information,
corporate governance practices and other information are available for
public access.
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The Company has also established a range of communication channels
between itself and its Shareholders, investors and other stakeholders.
These include (i) the publication of interim and annual reports and/
or circulars, notices, and other announcements; (i) the annual general
meeting or extraordinary general meeting providing a forum for
Shareholders to raise comments and exchanging views with the Board;
(iii) the provision of updated and key information of the Group available
on the Company’s website and the Stock Exchange’s website; (iv)
the Company’s website offering communication channel between the
Company and its stakeholders; (v) the Company’s share registrar in Hong
Kong serving the Shareholders in respect of all share registration matters;
and (vi) convening investor meeting and/or analyst briefings, which are led
by our executive Directors with existing and potential investors.

Having considered the multiple channels of communication and
shareholders engagement conducted by the Group during the year, the
Board is satisfied that the shareholders communication policy has been
properly implemented during 2024 and is effective.

Dividend Policy

The Company has adopted a Dividend Policy on payment of dividends
pursuant to Code Provision F.1.1 of Part 2 of the CG Code. In
recommending or declaring dividends, the Company shall maintain
adequate cash reserves for meeting its working capital requirements and
future growth as well as its Shareholder value. The Company intends to
distribute no less than 30% of its annual net profits as dividends to its
Shareholders, subject to the conditions and factors as set out below.

The Board has the discretion to declare and distribute dividends to the
Shareholders of the Company, subject to the Memorandum and Articles
of the Association of the Company and all applicable laws and regulations
and the factors set out below. The Board shall also take into account
the following factors of the Group when considering the declaration and
payment of dividends, including financial results, cash flow situation,
business conditions and strategies, future operations and earnings,
capital requirements and expenditure plans, interests of Shareholders,
any restrictions on payment of dividends and any other factors that the
Board may consider relevant.

There is no arrangement under which a Shareholder has waived or
agreed to waive any dividend.
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Depending on the financial conditions of the Company and the Group and
the conditions and factors as set out above, dividends may be proposed
and/or declared by the Board for a financial year or period as interim
dividend, final dividend, special dividend and any distribution of net profits
that the Board may deem appropriate. Any final dividend for a financial
year will be subject to Shareholders’ approval. The Company may declare
and pay dividends by way of cash or scrip or by other means that the
Board considers appropriate. Any dividend unclaimed shall be forfeited
and shall revert to the Company in accordance with the Company’s
Memorandum and Articles of Association.

The Board will review the Dividend Policy as appropriate from time to
time.

Constitutional Documents

During the Reporting Period, the Company has amended its
Memorandum and Articles of Association by way of a special resolution
passed on 14 June 2024. Details of the amendments are set out in the
circular dated 25 April 2024 to the Shareholders.

Save as disclosed above, there was no change in constitutional
documents of the Company during the Reporting Period.

Going Concern
There are no material uncertainties relating to events or conditions that

cast significant doubt upon the Company’s ability to continue as a going
concern.
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Environmental, Social and Governance Report

About the Report

This Report is the ninth Environmental, Social and Governance Report
(the “Report”) published by NVC International Holdings Limited (the
“Group” or “we”), aiming to disclose the management methods and
data performance on environmental, social and governance (“ESG”)
issues in the financial year from 1 January 2024 to 31 December 2024
(the “Year”), so as to deepen the understanding of various stakeholders
of the Group’s sustainable development strategies and measures. This
Report is available in both Chinese and English versions. If there is any
discrepancy between the two versions, the Chinese version shall prevail.
For information on the Corporate Governance section, see pages 72 to
94 of the Annual Report.

Reporting Guideline and Principle

This Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code (formerly named as the
Environmental, Social and Governance Reporting Guide, hereinafter
referred to as the “Reporting Code”) set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”), the Global Reporting Initiative
Sustainability Reporting Standards and the actual situation of the Group.
This Report follows the principles of “materiality”, “quantitative” and
“consistency”, and the contents and data disclosed are based on the
internal records and files of the Group.

Reporting Boundary

The boundary of this Year’s report remains the same as last year. The
threshold in this Report’s boundary is set at companies in which we have
a stake exceeding 50%. The social performance data in the Report cover
the Guangdong Zhuhai headquarter office of NVC International Holdings
Limited, Zhejiang Jiangshan Base, Shanghai Qingpu Base, Guangdong
Zhuhai Base, Thailand Base and Vietnam NVC; and the environmental
performance data cover Zhejiang Jiangshan Base, Shanghai Qingpu
Base, Guangdong Zhuhai Base, Thailand Base and Vietnam NVC.

Feedback

We are committed to continuously improving our ESG disclosures and
welcome your comments and suggestions on this Report. Contact
information is as follows:

NVC International Holdings Limited

Address: Unit 705, 7/F., Building 20E, Phase 3, Hong Kong Science
Park, Pak Shek Kok, New Territories, Hong Kong

Email address: ir@nvc-international.com

Tel: (852) 3970 2238/3970 2237

Fax: (852) 2865 1638

Website: www.nvc-international.com
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Chairman’s Message
Dear Stakeholders,

In 2024, NVC International made steady progress in its journey into the
global lighting market, adhering to its corporate mission of “to build
products that transform the spaces we love and enrich all aspects of
life” and striving to build a green, innovative, efficient and sustainable
enterprise. Facing the complex and ever-changing market environment
and fierce competition, we have always been committed to high-quality
development and green development. We are fully aware of the intrinsic
connection and coordinated development between the circular economy
and social welfare, and have been leading the global lighting industry to
move forward steadily on the path of green transformation and innovative
upgrading.

We are well aware that sustainable development is not only the
responsibility of the enterprise, but also the core of its future
competitiveness. The Group has been deeply engaged in green
operations, adhering to the concept of green development throughout
the entire process of operation and management, building complete
and strict environmental management systems and controlling resource
utilisation from the source. Faced with the challenges brought by
climate change, the Group identified risks and took proactive measures
to address them, seizing opportunities to transform and upgrade its
green manufacturing industry. The Group has been promoting the
synergy between environmental responsibility and business growth
by comprehensively improving energy efficiency, vigorously promoting
carbon emission reduction technologies and efficiently handling waste.

Upholding the servicing philosophy of customer obsession and
the corporate values of “customer first, practical innovation”, NVC
International has built a comprehensive, accurate and efficient big data
analysis system to achieve in-depth application of data across the entire
chain. Through in-depth data analysis, NVC International has gained
an accurate and comprehensive insight into customers’ diverse needs
in the lighting field, and has ingeniously created a series of targeted
lighting solutions that integrate many advantages such as intelligence,
environmental protection, and technology. In addition, NVC International
attaches great importance to improving the energy efficiency of its
products and reducing the negative impact on the environment. It is
committed to bringing better quality, more environmentally friendly and
more intelligent lighting experience to global users and creating a brighter
and more sustainable future. In order to implement the “innovation-
driven” development strategy, we continue to increase our investment
in scientific research, actively build a diversified scientific research
platform, and bring together top professional talents in the industry to
comprehensively enhance our technological research and development
capabilities and our core competitiveness.
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Talents inject development momentum into enterprises. The Group
assists employees in their development in all aspects, allowing them to
realise their personal values in a harmonious environment, grow together
with the Company, and lay a solid foundation for long-term development.
The Group adheres to the core policy of “safety first, prevention first, and
full participation” to create a safe and healthy management environment.
The Group attaches great importance to equality and diversity, and has
specially set up the Procedures for the Labour Protection of Female
Employees to provide humanistic care for female employees. In terms of
employee development, the Group plans growth paths for employees and
builds career development platforms. In terms of incentive mechanisms,
we have established multi-dimensional reward programmes such as
performance and innovation to motivate employees to be proactive. In
terms of communication and collaboration, we have created open and
efficient communication channels and encouraged employees to express
their ideas through the Communication Management Procedures. At the
same time, cross-departmental cooperation and team-building activities
were organised to enhance employee understanding and improve team
cohesion.

The Group has been actively building a supply chain management system
and is committed to creating a high-quality supply chain ecosystem. The
Group has established strict entry thresholds, optimised cooperation
processes, and updated and upgraded its supplier list through a regular
and systematic performance appraisal mechanism. We adhere to the
principles of prudence and fairness when it comes to new partners, and
use a comprehensive and rigorous evaluation system to conduct an all-
round review. We require new partners to meet predetermined standards
during the probation period and undergo multiple verifications before
we formally establish long-term partnerships with them. This series of
measures ensures that our partnership with suppliers is always based on
mutual trust, transparency and sustainable development.

Looking ahead, NVC International will continue to work together with all
stakeholders to promote sustainable development and create more value
as it moves toward the forefront of the global lighting industry. On behalf
of the Board of Directors, | would like to express my sincere gratitude
to all stakeholders who have given their trust and support to NVC
International over the years. We will continue to uphold the corporate
value of “taking social responsibility as our own responsibility” and closely
integrate the fulfillment of social responsibility into the entire process of
brand growth.

WANG Donglei
Chairman
28 March 2025
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About NVC International

NVC International focuses on the development of the global lighting
industry and is committed to providing efficient and innovative LED
lighting solutions. Since its establishment in 1998, NVC International
has always adhered to “human-centric innovation” and continuously
optimised its product portfolio, covering multiple fields such as
commercial, industrial, home, outdoor landscape and decorative lighting,
providing global customers with high-quality lighting experience.

With its profound industry accumulation, NVC International continues
to invest to build a global sales and service network. Currently, we
have regional sales offices in Birmingham in the UK, Atlanta in the USA,
Stockholm in Sweden, Tokyo in Japan, Singapore and Zhuhai in China,
and have established lighting operation organisations in 22 countries and
regions around the world, with business covering more than 30 countries
and regions. By strengthening local operations and global collaborative
development, we will further enhance our market competitiveness and
provide customers with more convenient and efficient services.

In terms of R&D and manufacturing, NVC International has always
insisted on technological innovation to promote industry development.
NVC International has five wholly-owned advanced factories and three
cutting-edge R&D centres in the Asia-Pacific region, with excellent
manufacturing capabilities and technical R&D strengths to ensure the
excellent quality of its products. In recent years, NVC International has
actively expanded the product applications of the three core elements
of “light”, “air” and “water”, focusing on the core life needs of human
beings, promoting the development of indoor air quality (IAQ) technology,
and achieving breakthroughs in the fields of air disinfection equipment,
water purification systems and fresh air disinfection equipment, and has
obtained multiple recognitions.

In addition, through its global brand matrix strategy, NVC International
has deeply integrated its many well-known brands, covering high-end
lighting, LED technology, architectural lighting and other fields, to provide
customised solutions for different market needs. At the same time,
we have also established cooperative relationships with internationally
renowned lighting companies to further expand overseas markets and
provide consumers with high-quality lighting products.

NVC International Holdings Limited 2024 Annual Report
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In the future, NVC International will continue to deepen its global kK> ETFBREEE FLE2IKTEBE "
market presence, promote innovation in lighting and non-lighting BB K IFEBHEE RWEIFH  FTEEM
products, thereby creating a more intelligent, environmentally friendly ZEEIBE RN EFTR 1485|482
and technologically advanced living space, and will continue to lead the  BKBBBE{TH W EE o

development of the global lighting industry.

il

Industry Award Received

EHRITERRIA
e Our brand won the German iF ¢ KNX China User Organisation Committee
Industrie Forum Design award e KNXHEEREBEES

o MEN fm iR SRR EIFE R 5

e Shenzhen Internet of Things Industry Association
(iF Industrie Forum Design)#% 18

o RYTHYHBERHS

e China Smart Home Industry Alliance (CSHIA)

o B RER B E £ BACSHIA

e Shanghai Pudong Intelligent Lighting Federation

o LIBHERRBEHEE

e Guangdong Custom Home Association

s BERAEHMRETERS

e China Wood Protection Industry Association, Garden and
Balcony Custom Branch

s MEAMFETLXHGEEERAGEER D&
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o0

NVC International was established with the goal

of becoming a successful global lighting company
and building a world-class brand that people can

trust.

NVC International invested in and purchased DIALUX
lighting design software, becoming the first lighting
company in the Asia-Pacific region to own the software.
ELTEREEEE TDIALUXEBBER BT AT A&

_I]J_

BELXEBREMIL SERS KRN EKERAR
FoWRBRITEAEBEERERE-

NVC International was successfully
listed on the Hong Kong Stock
Exchange with the stock code
HK02222.
BELTERMRHEEBRZM L
M REAHE AHK02222

NVC International became the sole title
partner of the FINA Diving World Series.

B - B PR Ak 2 FIN AR FR 7K Bk Bk ok 8 57 2 51
BENE—TLEIEBH-

NVC International successfully bid
for and won the lighting design and
supply contract for the 2008 Beijing
Olympic Games.

BT BRI R ES 72008516
REESENRBERFMNHESE

NVC International
— Middle East office
officially opened on
5 November 2017.

——

BEXEREZRMANRBAS -

o

International financial institutions
such as SoftBank and Goldman

— Sachs made strategic investments

in NVC Lighting.
RR - SREERTHMEERS
TIRBFETT T EERR B o

NVC International became the sole
title partner of the FINA Diving
World Series.

T+ B R AR A FIN AR B 7k B Bk ok

NVC Lighting UK has officially
been awarded the title of
“Certified Carbon Neutral
Company” by Carbon Neutral
Britain, the UK’s carbon
neutrality organisation.

NVC Lighting UKIE R 18
THEKP MBS Carbon
Neutral Britainf& 2 g9 M85
Bk AR A0 1B ZE R SR ©

NVC International’s manufacturing
plant in Kakegawa, Japan officially
went into production.

BT ERRALR B4 HE) I 898
BEIREXEALE-

@ |

B B PR R S REANBHR—BLAEBH-
BER2017F1185
BIERM%-

NVC International became a fully participating member
of KNX, the global open standards for commercial and
residential building automation worldwide.
BTERAALIKEENTEREB SN 2 IKFEKIE
EKNXN 2 E 2 B E ©

NVC International’s
Japan regional office
officially opened in
January 2019.
ELTBERBEAESE
B R 2019518
EXRZE-

NVC International identified “light”, “air” and “water” as
the three key elements for human survival on a changing
planet, expanding the Company’s future development
strategy and focusing on the core life needs of humans.
BRI ~ TR Mk E A ASBE R B
MK EEEN=ERRER  HEABRKEERHE  F
BEAEZLEFEER.

NVC International launched AURA,
a revolutionary lighting brand
created by Dernier & Hamlyn that
transformed architectural spaces

The second phase of
NVC International’s
manufacturing plant in

NVC International became the official
lighting solutions provider for the
2022 Qatar World Cup.
BLTEEMRA2022F FEHIHAEN
E 7 RBEER R MR-

Bac Ninh, Vietnam, has

officially been put into
— operation.

BT BRI

HEETRRE R E

|'| t

hrough innovative, high-quality

design.

ETEBREHTAURA E2H
Dernier & HamlynfT#& B — & 6
MHHERERE BRI e RE

NI AER RETNETRRER-
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Sustainability Management
Board Statement

NVC International is committed to maintaining good corporate
governance and fulfilling social responsibilities. It has formulated the
Social Responsibility Procedures in accordance with the laws and
regulations of the countries where it operates and its own business
characteristics to establish behavioural standards covering core areas
such as social responsibility, labour, environment, safety and health, and
business ethics. We continuously optimise our strategic layout through
regular internal audits and management method assessments to ensure
the foresight and efficiency of our governance system, and take remedial
and improvement measures in a timely manner to continuously deepen
the implementation of our sustainable development concept. The Board is
the highest governing body overseeing ESG risks. The Audit Committee
is responsible for reviewing all risks of the Group including ESG and
climate risks. The Board authorises the CEO to urge all functional
departments to conduct constant assessments of ESG risks, review
the formulation process of sustainable development issues that have a
significant impact on the Group, and the progress of the achievement
of sustainable development goals. The Board believes that a robust
sustainable development strategy is in line with the Group’s vision of
becoming a model of industry excellence and will further consolidate its
brand value to enhance its market competitive advantage and drive long-
term corporate growth, while contributing greater strength to the global
sustainable development process.

The Board of Directors confirms its responsibility for ensuring the integrity
of the sustainability report, and to the best of its knowledge, this Report
covers all relevant significant issues and provides an impartial account of
the Group’s ESG performance. The Board of Directors confirms that it has
reviewed and approved this Report.

RIE-HERELSHRS
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Materiality Assessment EERETE

The Group attaches great importance to communication with internal and A B &EHEE NI F ZHBE AN EE
external stakeholders. It gathers opinions from all parties and maintains F|BZ TN EEEBAETWEREHFEE I
close contact through multiple communication channels, including #FE XK, GEERAT -THEE
opinion surveys, regular meetings and corporate reports, to ensure R ABHREZH I 0 LR 1% EHEETIE LU
that the concerns of all parties are fully considered. In terms of issue HTHEZEE - TmEmpBEEEFE > ~&

identification and management, the Group comprehensively considers B4z &5 Z 2T (8

e %iﬁ&';éi‘ﬁﬁi

the Stock Exchange’s Environmental, Social and Governance Reporting  <FEI) ~ Al iH 48 % B @ st # 8/ & 85 & (SASB)
Code, the Hong Kong industry issues of the Sustainability Accounting &BETEZBE - ERITHAEBEARE AT
Standards Board (SASB), the key industry issues defined by Morgan (MSCIFF R EMITEMBEE  UKRIEE
Stanley Capital International (MSCI), as well as peer benchmark analysis 2B H M7 BB ERTEEE
and other industry-leading standards to establish an issue library, and WK {EESGISS| Bk IEE M | RS H= )
conducts assessment in accordance with the “materiality” reporting BIEE{h TfEe NEET LR T ©

principle required by the ESG Guide. The assessment results for this Year
are as follows:

A
High Level IV Level Il Level Il Level |
= BER BEER BIER F—ER

=

o
%

%o

(28]

00
25)

@g@ea o

Importance to stakeholders
A HAERANESY

—>
Importance to the Group High
HEmMNESY =
®  Environmental issues Employee issues ® Operational issues ® Economic issues
RizHSE BI#E aEaE ESE

Level Il E=/@4& Level Il H=E4 Level IV 50 E 4R

© s 0 mFrpeEm O Exw EROEKEE (1)
Energy efficiency Raw material management Waste, exhaust and wastewater
0O seEs @ mzmimws management o
Green products Cleantech Opportunities e BREH
@ zrwEE @ mremaze Environmental compliance (5
b=
Gustomer satisfaction ® Occupational health and safety @ wisEn
=T & 5 BIEE Compensation and benefits
@ Euuiﬁ%&ﬁﬁ ) Employee communication pos e
roduct marketing and labelling _ N @ AAER
@ EREREE @ BTHIIMER Talent management
o) Training and development _ .
Product quality management Q = I‘ﬁgﬁu 2 @ SR ERTEERE @
B R A A Sl LA - Diversity and equal opportunities
@ Researchnand development, and Employee guidsiines ML D
mtel\ectua\ property n%hts @ RI%R @ ?ﬁ LSR8 G 2 2 g ”
@ ABAIE Anti-discrimination S;s&grger privacy and networl
Corporate Governance @ HAEEEIE
Supply chain management
D =EREERz2
Product health and safety
@ wEyE
Economic benefits
@ ram
Anti-corruption
@ mxnmeE

Business ethics
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Water resources management
BERBEHK

Greenhouse gas emissions
FE¥ RizEME

Tackling climate change
BEEA

Environmental protection
investment

HE2EERU
Community engagement and
well-being
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The Group’s Our Actions
Sustainability Pillars

EEAFEZRSE BANTH

Environmental ° The Group has complied with all relevant international and local environmental laws and

Protection regulations, and formulated a series of internal management policies such as the Procedures

Green Commitment for Legal, Regulatory and Other Requirements, the Corrective and Preventive Control
Procedures and the Environmental Management

RIERE ° The Group has established an environmental management system led by the operations

iR IREE management department and assigned responsibilities to each department, so as to

fully implement and be responsible for the Group’s water and electricity management,
comprehensive utilisation and disposal of waste and other environmental management work

° The Group formulated corresponding management measures for waste gas, waste and
sewage generated during operation, and managed discharge from three aspects (namely
online monitoring, technical processing and contingency plans), so as to meet the
requirements of laws and regulations in the place of operation

° The Group has scientifically planned energy consumption during operations to improve energy
usage efficiency and reduce energy consumption

. BTERMBERREEMEMNSBRFERER  fIECERERREMERERF) (W EM
FALEIESERF ) MORIEEE) E—RIAMEEBER

. BYRBEEERRE SRFIEENREEERR 2EREEE4AEEAK AEEER
HRGEFBNREESRIEEET(F

. HHE LLEEPFﬁﬁéEE’\JsFEﬁﬁ\E%ﬁ% SKERIEH BN EEE MR KR
B BB EEEFIO UG EEMAEBIERERER

. MEBREELEE &EPB’JH.;/ UHFE IR S BEIRBIE AR BV BERE

Cherishing Talents o Based on the principle of “fairness, impartiality, openness and job matching”, we absorb
Creating the Future diverse talents through internal selection, employees recommendation, external recruitment,
Together campus recruitment and other channels
o Prohibit all forms of discrimination, and eliminate acts of discrimination or rights interference
BRAT due to employees’ race, social class, nationality, clan, disability, gender, etc.
HAEIKK . We have formulated institutional documents such as the Salary and Welfare Management
Procedures to motivate employees to work
° We have a complete employee complaint system, and employees can express their opinions
and suggestions through the suggestion box, employee representatives and other channels
° Sort out and integrate information on new products and services, so that customers can

obtain accurate and sufficient product information directly on the Group’s official website
anytime, anywhere

o The After-sales Claims Settlement Process and Policy to clarify the internal after-sales service
management process and ensure stable and effective after-sales services, improve customer
complaint mechanism and enhance customer satisfaction

Responsibility o« ERTAT AL AR AR I 0ED > B EIER B THE S HIER  REERE
Customers RERMZ TIEAA

Trustand Common o  EIF— BT A  HIEEEEEE RS R - B Sk TR 1555 5 E TR
Prosperity ﬁﬁ:iﬁ&m?ﬁﬂ']ﬁ%

o HE(TEEAEEEE) S MBS T ERE
EREE + BERENATSFME THATEEENE ATARSREEEACHEARES
(L . HEERRBBEAETMEES LEEFEBENEERAEESAREERD TN
EREE
>a . (B R IEEE R R IR ) BB B IR B D R SRS T E S E T =
Q EEEORES A B REE
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The Group’s Our Actions
Sustainability Pillars

EEAFEZRIE BANTH

Excellence in ° Implement strict procurement standards
Operations ° Management Measures on Suppliers’ Social Responsibility
Striving for o ISO9001:2015 quality management system certification
Excellence o Seven national and international product certifications
° Whole-process quality monitoring and inspection system
HES ° Recall mechanism for defective products, and specify the control, review and disposal process
Em KA for defective products of accessories and products, and clarify the responsibilities of each
responsible department
n ° Strict selection of raw materials to eliminate harmful substances
I_ o Improvement of product labelling to ensure customers have accurate labelling information
Q] o Clarify information such as product names, specifications, energy efficiency levels, and safety
instructions to help customers quickly understand product features, usage scenarios, safety
precautions, and other usage precautions
° Mature full life cycle management mechanism for product research and development
° A matrix of scientific research laboratories in the “Technology Product Innovation Iron Triangle”
o Focus on incorporating environmental factors into product design, raw material acquisition,

etc., and continuously improve the energy efficiency of our products to reduce the negative
impact on the environment

° Guangdong Zhuhai Base was recognized as a national high-tech enterprise

o This Year, we obtained 7 invention patents, 7 utility model patents and 4 design patents,
and we also applied for 2 utility model patents, 2 design patents, 9 invention patents, and 4
copyrights

° The Legal Department of the Group issued the Warning Letter on Confidentiality Obligations,

which made detailed and standardised requirements for the confidentiality obligations of NVC
International and other NVC international subsidiaries

. Revenue amounting to US$236,603,000

° Losses for the Year amounting to US$15,355,000

o Net assets amounting to US$467,930,000

. BRCEERBNIRBRE

o RUMEEHEEEEEAE

. #EAIS09001:2015mE BRI R 5058

o ES7 IR 3R AR K B PR AR R a8 58

o eniEEERARRER

. AERmBEEE WHAHNEGRERZASEMNEG - TEREERE  THEESSE
EEFIR TIERE

. BEIEEZERMNEE HBEEWE

o TEEMEE MEEPL THREEARS

. EREDLRE RS ERERAEZERBLEEE  EHEFRARETRERFE -ERSES
ZEMEpBEEAEMFEREIREE

o BRANERMEEEmERSIEES)

o BERBE#EH-A MRS REER

o ENRERRT EMNERESFAMARRRENZS THEABEERNERYGE B
BHEBRENEEFEZ

o EBRFKEEMESARSMEMEERTE

o AEEEBERASEFEERTE SAMESETRERTIE IMNERTEFREHATE WA
FERFERMESMEREIE IMNARSTEN2IE 2 EF|018 » IR E /EHE418

o REBEBHEHEGINREEENERR ) §SELTEBRKEMNS FTRABNREEHB M
ARER AR K R 8 F 5K

o WA A236,603T TTETT

o FEEEA15,355T TETT

. B EPEEAL67,930T TETT
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Environmental, Social and Governance Report

Environmental Protection

As a smart lighting solutions provider, the Group recognises the
importance of environmental sustainability to the long-term development
of the business. We actively promote the innovation and application of
energy-saving and emission-reduction technologies, and are committed
to optimising product energy efficiency, improving resource utilisation,
and strengthening environmental protection measures in operations
management to reduce the impact on the environment.

The Group strictly abides by various environmental laws and regulations
in the international and local areas of operation'!, and has established an
environmental management system to ensure the standardised execution
and effective implementation of various environmental protection
measures. We clearly define environmental governance requirements
in internal management policy documents such as the Procedures for
Legal, Regulatory and Other Requirements, the Corrective and Preventive
Control Procedures and the Environmental Management to promote
standardised and systematic environmental management.

The environmental management work is jointly advanced by various
departments, covering core areas such as efficient utilisation of energy
and resources, refined waste management and pollution prevention. We
comprehensively strengthen water resources and energy management
to improve resource utilisation efficiency; and at the same time, we
optimise waste classification and comprehensive disposal measures,
promote waste resource utilisation and reduction and actively respond
to environmental challenges, contributing to green and sustainable
development.

U For relevant laws and regulations, please refer to the “Laws and
Regulations” section of this report

RIE-HERELSHRS

IRIGIRE

RESREBRADERED ~&EER
NEBREIFEBEEHNECERESRNESR
M o Fx1PI AR 1 HE B 87 A JRL HF $2 9 B9 B R 2
R BOREBIEEREN BRAERNA
RowrEEEERMBRIRME > B
RIENEE-

AEEBRREERRAEEMETMNEE
BREZBER G UIBEREEERR MU
BRSERERESRENRERNTINEN
BB RN CERZEZREREMERER)
(HIEEMBHERIZEFER ) R(REE
B)SRMEERR X HARRELESR
RoEEBREL  RFCHRIEER -

RIEEETIIFASMAIBEIHELE  HEE
REBEBRSHAA BERVYBELCEER
SR AFEROES - RMEERIEKE
RASEREERE  BRABRINBUE ; FE>
BEUNRIBRGEEERK REER
MERECAREL BHREHRENRE B
HERRBREREMNE-

' BRERER F2REARSE NERKE
RIZEH
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RIE-HERELRHRS

Management

R

General Manager

epresentatives

BEEEARR

EEEES L

Human Resources
Department

ANEIREB

Technology Development
Department

15 1 el % &P

Quality Management
Department

HEEEE

Sales Department
HEH

Finance Department

BAE5 8D

Zhuhai Plant
Bki5 Tk

Supply Chain
Management Department

HEEREES

Schematic diagram of environmental management system
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Environmental, Social and Governance Report

Water Consumption

The Group continues to optimise water resource management to enhance
water use efficiency and sustainability. We have introduced water-saving
equipment in each production base, strengthened water recycling and
reuse, and reduced the demand for new water intake. At the same time,
through regular monitoring and equipment maintenance, we ensure
accurate and efficient water management, actively cultivate employees’
awareness of water conservation, and explore innovative water-saving
solutions to further reduce water waste and improve operational
efficiency, thereby achieving the goal of “saving water and eliminating
unnecessary water waste such as dripping and leaking”.

The Group uses tap water for its operations. The total water consumption
during the Year was 121,493 tonnes? with a water consumption intensity
of 0.5135 tonnes/thousand US$ revenue. There were no issues in
sourcing water that was fit for the purpose during the Year.

RIE-HERELSHRS

KERER

FEEFEREKEREE  URABK
MERAFEE - HPAESEEEMSIA
Bk ekt sMEKTBIR B A A BREMKE
Ko ZBREREANRRBEE BRF
BKEBBESY  LHEBEES THK
BEH O BRRAFBHKER LE—FRD
KERRBUIRABEME 5 HHH A
KoOMBE S REILEREBKINER

rREBREEFEHABRK 2FEBHAKES
121,493AME2 > FA/KZE %40.51352A0F /T
TTETTEX£B - AFEE AEETEBRER
KR £ R EE o

Water Consumption (Tonne)

197,340

2023

KERFERE (ANE)

300,000
250,000
200,000
150,000
100,000

50,000 121,493
0

2024

S Due to the relocation of Vietnam NVC'’s factory in this Year, related

facilities and water use management have been optimised, and
water consumption has decreased compared to last year

2 AEERBBEELHREER BRI
AXKEEBIELL FEKEREERLD
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RIE-HERELRHRS

Consumption of Packaging Materials

The Group mainly uses plastic bags, colour boxes, paper boxes, labels
and other packaging materials in operations. The total consumption of
packaging materials was 22,797 tonnes in the Year, and the intensity
was 0.0963 tonnes/thousand US$ revenue. The Group adheres to
the concept of environmental protection, strives to minimise the use
of unnecessary packaging materials, and gives priority to recyclable
or reusable materials to improve resource utilisation efficiency. We will
continue to pay attention to industry trends and relevant requirements,
and evaluate more environmentally friendly and efficient packaging
options based on actual operational needs to balance sustainable
development and business development needs.

BEMEFER

FEBEEERANEEMNEITEABH
R KR BB ERE-AFEE > HATL
HEE22, 797 A EEME - ERTRE A
0.09632”ME/TroETEXB-AEER
FREES  BYERLVIMKRENGEM
BEA TELEETEWRETBRN BN
Mkl LR A ERF BN E - H 985 &R
FTEBDERBER REBESKEZSE
RIFEFERR S EEIE U FEH
FESEAEREEE R

Packaging material consumption (tonnes) S ELHEE (A HE) m‘ 2023
Plastic bags BRE 125 82
Colour boxes ¥a 2,167 2,857
Paper boxes e 20,477 19,540
Labels 2% 28 9
Others Hith 0 50
Total BEMEHES 22,797 22,538
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Ecological Environment Conservation

The Group attaches great importance to ecological and environmental
safety. It has established environmental risk response mechanisms at
various production bases and equipped them with dedicated emergency
response teams to ensure that potential environmental risks can be
identified and responded to in a timely manner, minimising the impact
of emergencies on the ecology. In addition, we regularly conduct
environmental emergency drills and special training to strengthen
employees’ environmental management capabilities and improve
response efficiency to ensure the coordinated development of corporate
operations and ecological protection.

To further strengthen environmental risk prevention and control, the
Group has optimised its environmental emergency management
mechanism in accordance with the Environmental Protection Law of the
People’s Republic of China and relevant regulations. We have formulated
and implemented systems such as the Rules on Emergency Management
of Environmental Risk Accidents, the Rules on Emergency Management
of Chemical Spill and the Emergency Plans and Corresponding Control
Procedures to ensure that risks can be identified in a timely manner
and response measures can be taken quickly to minimise the impact of
environmental incidents on the ecology.

RIE-HEREGHRS

ERIRIBRE

FEFRERERREZE R EEEM
BURBEBRREHEEG  WEAEEPINE
=B FE X o LUBE R 85 50 T By o8 ) B R Y
BERBEER RREEFHHEBNEE
BERME I RAEHARREREZR
REBIRED REE TR EEE
RABENE  LEFREFEESHRERR
SR

mE—TRECRBREAKRME A& BKE
(P EARINMBEIRIE REZE) RERX
R BIEIRBEESEERG - HFAIHIELE
E(BRRRAREREREEREI(ERERR
REZEERE ) K (8 =2 R 15l
127 ) F > B R BE 50 e B 58 ) JEL B 3t PR
EERMENER RARERVREE M
HERHEE-

Summarise the

[ Emergency Incident
Environmental
emergencies rescue team assessment
takes (scope and
y RIBREEMH \\ action \ S?r\wlw%rggt;)f
=S € TNz

RRHETE E4T (REHE

MEERE)

Clarify the
handling measures
and implement
them

BA e BR IR HE I
iyl
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causes of the
incident and the
effectiveness of

rescue efforts
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R #8454k
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RIE-HERELRHRS

Emission Control
Air Emissions

The exhaust gases generated by the Group’s factory production and daily
operations mainly include nitrogen oxides (NOx), sulfur oxides (SOx) and
particulate matter (PM). During the Year, the Group discharged a total of
0.2068 tonnes of nitrogen oxides, 0.0345 tonnes of sulfur oxides® and
0.3720 tonnes of PM*. In addition, volatile organic compound emissions
totalled 0.0320 tonnes this Year.

In order to further reduce the emission of harmful gases and improve
the effect of air treatment, the Group has formulated waste gas
management measures in accordance with relevant international and
local laws, regulations and management rules and other documents®, and
strengthened emission control through advanced technology processing,
real-time online monitoring systems and emergency plans to ensure
that various emission standards are strictly complied with and effectively
prevent sudden environmental incidents.

HEIUE S
BERBFIK

AEBIRMEENMOEEEMELENER
TEAEARIEMINO  FEE (SO &
BE - AEE AEBESHERERLY
0.2068" A~ M > BREA1E%)0.0345 A MES 7 {28 [
0.3720A Mo b4 » REEIEZEBIKY
BER 2 H 510.03207AMF o

HE—TRLESRENFRLEREARR
AR A & E K5 AE B A9 B PR & TR
PRIEM A RIERMEBERAFXXHHE
FREEMWL BRACERMEE BF
EREARAUKRBERARERMABHERE
EORARSEHFNEERIBBET BN
BEMREFERIEE M

Air Pollutants Emissions (Tonne)

ERISRYIBELE (ANF)

0.7000
0.6000
0.5000
0.4000
0.3000
0.2000
0.1000
0.0000

0.3720

0.0345

momos

2024

Nitrogen oxides
a8ty

ieak{wy)

. The increase in sulfur oxides in this Year compared to last year was
mainly due to the addition of self-tested emissions from the Patton
operation site in Thailand, totaling 0.0338 tonnes

& Since the PM of Vietnam NVC in this Year is recorded in units of
mg/Nm? in accordance with Vietnam’s environmental laws, the PM
of the Vietnam factory here is not included in the total statistics.
The PM emission data generated by the four monitoring points of
the Vietnam factory are: 29.80 mg/Nmé?, 31.30 mg/Nm?, 30.96 mg/
Nm?, 31.15 mg/Nm?

2 For relevant laws and regulations, please refer to the “Laws and
Regulations” section of this report
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Il Sulfur oxides

2023

Y
JEEE

e KEEMACYREFEN TERAR
MAZRE B RS ERMB TR 2B
510.0338/~ME

N AFEEHMEELT 2 EERREBERIE X
BFEE Umg/Nme& B0 % > AL > I
EHEIREERMAREFR cHET
TR PO 1) B R Bk AR 2 4 B9 V& B Bk R 2 B
DA% 29.80mg/Nm?3> 31.30mg/Nm?>
30.96mg/Nm?> 31.15mg/Nm?
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RIE-HEREGHRS

PTQCh"ic_a' e Activated carbon adsorption devices and other technologies
r??_essmg are used to reduce volatile organic compounds emissions in
15 i B2 B factories
o WAVEIBRIN SR RO TREETEEEARY
B
» - » S N %
yomine e Set up an online monitoring system for pollution sources to
Exhaust o O:‘_n? monitor industrial waste gas emissions to ensure that emissions
management E '{“’? & 75‘” meet standards
measures « RESRBEGBRAAL BEETEERNHR - LR
R B MA TR ZE R M HE R
» - . \, \

Contingency

Plans emergencies

e Develop an emergency plan for exhaust gas leakage to deal with

S S o FIEBERRRESTER UBHRERBR

Exhaust management measures

R E %

Solid Waste Management

The Group continues to strengthen the scientific management of waste
under the guidance of the Waste Management Rules. We focus on
hazardous waste generated from the R&D and production of lighting
products, such as used light bulbs, mercury-containing materials and
waste circuit boards. For these hazardous wastes, the Group cooperates
with qualified professional institutions to adopt the method of centralised
collection and environmentally friendly treatment to ensure that the
treatment process complies with environmental legal requirements.
During the Year, the Group generated a total of 5.65 tonnes of hazardous
waste and 1,260.82 metric tonnes of non-hazardous waste. The
generation intensity of hazardous waste is 0.00002 tonnes/thousand US$
revenue.

Category (Tonne) R (ANE)

EIREERYEE

KEBLUAAEHN(EZEYERERTE) AT
S EFEMBEEYMNRS2EIE - RMED
R ERAERMEREERENES
BEEY IEEEE SRYNNEEZES

WE-HNELEZEEY 2EEHEFES
EENEEHREBSF RAETRWRENR
REREEFNBEREBRENARIEEZR
ER-KNEE > REBBFTELES.5AMEAE
ERFEY > 1,260.82 M —REEY - Hh
EEREYNESEZEEA0.00002AM F
TTETTEELE

2023

Hazardous waste BEEEY
Non-hazardous waste —REEY

The Group actively responds to the call for sustainable resource utilisation
and environmental protection policies. In order to achieve the goal
of waste resource-utilisation, waste reduction and 100%-compliance
disposal, we divide the non-hazardous waste generated by daily
operations into recyclable and non-recyclable categories. Recyclable
waste, such as waste paper, plastic products and metal parts, are
recycled and reused through professional channels; and non-recyclable
parts are delivered to the municipal sanitation department for unified
disposal in strict accordance with relevant regulations. During the Year,
the Group generated 844.74 tonnes of recyclable waste and 416.08
tonnes of non-recyclable waste, both of which were 100%-compliant.

5.65
1,260.82

13.22
1,020.05

AEBERBBERS R FENARRRE
KL AEZRNBEEYERLE - RE1EK
100%EREENEZ AATHEESE
TR —REEZEY > MDA O UK EE SR
ElUsfE e AT El W EEEEY) - INEE4R - BN & &
REBIME ERFXRBLKENA;
AR O EB 9 > BB AS R IRABRE IR E > X
BB T REREFEHMEA—EE &
FE > REBDREES44.74AME ] [B] YR
BEEYNA416.08 A MEAR T[] EEEY) > 15
BR100% A RERIE-
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RIE-HERELRHRS

Wastewater Management

The Group’s wastewater mainly comes from domestic wastewater
generated during the production process and the daily lives of its
employees. We strictly manage the wastewater treatment process to
ensure that discharge meets standards. In the Year, the chemical oxygen
demand (COD) discharged by the Group in wastewater® was 0.08
tonnes and the ammonia nitrogen pollutant discharged was O tonnes.
In the future, we will continue to improve the treatment mechanism and
monitoring system to ensure that wastewater is discharged in a stable
and standard manner.

BKEE

FEENBEKIEZRNEEBEKRETH
BEFEENEEEK - HMEREERE
KEERE BERERFR -TFE &
EBE Ay EEkerh » [E R F R E(COD)FFHRE
730.08 AW AT HYHMEHORM -
KRR > FAPT R A i 5T = R 3B 14 Y B2 85 R AR
7o BREKREERER

Wastewater Management Measures

[ 7K B 22 $E B

v Develop operating
procedures for
wastewater treatment

v/ Conduct training on
wastewater treatment

v Install rainwater and
sewage diversion

. devices
BEmkEERteREr e ERERE

O

vV ZERISDREE

v Standardise the v/ Adopt a circulating
management of water system in the
sewage treatment production process
equipment v FEBRERBEERK

vV REBEIRSKEIERE TE

0

Since the wastewater discharge from Vietnam NVC under
the Group in this Year is recorded in mg/l in accordance with
Vietnamese environmental laws, the wastewater discharge in
Vietnam is not included in the total statistics. The pollutant data
produced by the Vietnam factory are: COD 40mg/l and NH+* 0.15
mg/l.
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v/ Domestic sewage is - -
filtered and discharged —
into the municipal =
sewage pipe network .
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Green Office

The Group actively practices the concept of green development, creates
a green office model in all aspects, and vigorously promotes a series
of energy-saving measures. By optimising the energy consumption
management of office equipment and other means, the energy
consumption level has been effectively reduced and the energy utilisation
efficiency has been significantly improved.

Gradually replace traditional lighting with
more energy efficient LED lights

28 LA B BELED WS

A B4R A
O O = PE
d d( e e O
dBHE m &
BHHIH
sessesssesce
b
00
G d O dpPe

Promote the conservation
of electricity and employees
to save electricity

RELHEBTEHHAE

O

-3
=

RIE-HEREGHRS

mema

EEEBERTHREEREI 2HUTE
BEBWMARIN KAOET—RIEBERE-
BRBLEMARBEEEESFR BN
M RBETRHFENKE  BBRALRI AN

Control the indoor
temperature is maintained
at 26 degrees Celsius

S ERERREKE

Use both sides of
the paper, minimise
single sided use

HERMAKE 2R EEERMREK
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RIE-HERELRHRS

Tackling Climate Change

The Group recognises the profound impact of climate change on
the global economy and corporate sustainable development, and is
actively taking measures to address related risks and opportunities. To
ensure the compliance of climate information disclosure, we refer to the
requirements of International Financial Reporting Standard S2 - Climate-
related Disclosures (IFRS S2) and the Stock Exchange’s Environmental,
Social and Governance Reporting Code to identify, assess and manage
climate-related risks and opportunities, and continuously optimise our
climate change response strategies. The Group has incorporated climate
change-related risks and opportunities into risk management, strategic
planning and decision-making, ensuring that climate factors are fully
considered in business development and operational management to
enhance the Group’s resilience and sustainable competitiveness.

By focusing on the three aspects of “mitigation measures, adaptive
capacity, and policy review”, the Group has formulated the Climate
Change Policy as follows:

EHREE

FEEFRANREEIEHENEEREEA
FEZRNAEBRE T HEGRIEKE
HEERREKE SERAGEMKE
WEELEE RM2E(ARMBRSER
S25F — —RIRAERAM BE) (IFRS S2) K Bk 32 FRy
(BRI - HEREBRSTAINER #
A EHE R EEREAREE R RS W
BELREELERERB -AEHERK
RECERERREKBMARREE B
BEEERARRET BERERREES
ERNEZEEERRIRDZTE  URHA
EENIEEAFERFE D

AEBEGUREER BEED BRE
BIZESEHEN T (REZEER) :

Mitigation Measures
AR TEHE

Improve the production process,
minimise the use of fossil energy in
production projects, and increase
the use of renewable energy;
RELETE EARERLDE
ELIRPEAERERSE BN
BIBLRERNFA ;
Improve the level of industrial
energy utilisation efficiency
and promote the application
of the Group’s energy-saving
technologies;
REILEERMNBBERML  #HH
EEEHERMNER ;
Incorporate climate change into
procurement considerations,
and encourage the use of low-
or zero-carbon and energy-
efficient products and materials;
BFRESLHARBENZEHA
R o R R AR AR Bl 2 h e B 5B
TR B E AR
Draw on the industry’s advanced
practices to formulate voluntary
carbon reduction targets.
BEETENEBE  §IE BB
B R

Adaptive Capacity
EREREN

Improve organisational leadership
on climate change to prevent
or reduce the costs of climate
change;
TERHREBESLENABEE MU
TERG S P R IEZEERAIELR ;
Promote the popularization and
publicity of scientific knowledge
on addressing climate change,
and vigorously advocate low-
carbon production methods;
HEERHRESECHRBMANZ
ERMEG KANEBERKREER
s
Upgrade enterprise risk management
systems to incorporate climate
change and extreme weather events
into management procedures;
FAREXERREERF  KREE
EMBmRXRECANAEERRER
"
Collaborate with various stakeholders,
including employees, suppliers
and customers, to strengthen the
resilience of all parties to climate
change.
HESEEI - HERRBEREES
FMHE MRS HHRESEENE
FERES ©
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Policy Review
BEELT
Regularly monitor and
review the impact of
climate change on the
Group’s employees and
business operations;
EHE RN RE
SIEHERRBEME
BEENTE;
Regularly review and
update the Group’s
climate change policy
and report to the Board
on a regular basis.
EHETNEHMAE
EREECEE LFE
HAmESTER
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Governance

The Group’s Board is responsible for overseeing climate-related risks,
while the management team is responsible for identifying and managing
risks and opportunities related to climate change, and promoting the
implementation of relevant policies and various energy-saving and
emission-reduction measures to mitigate the potential impact of climate
change on business operations and ensure that climate actions are
closely integrated with the Group’s overall strategy and operations.

Strategy and Risk Management

The Group has incorporated the management of climate-related
risks and opportunities into its sustainable development strategy and
systematically identified and assessed their impact on its business. Based
on this, the management formulates and implements corresponding
policies to ensure that relevant challenges are effectively addressed
and opportunities are seized. We have allocated sufficient resources
for possible emergencies so that we can quickly implement response
and remedial measures when necessary. The following are the climate
risks and opportunities identified by the Group, their potential financial
implications, and the actions taken accordingly:

Risk Type Risk Description Potential Financial Implications
RRER B ik BEUBYE

RIE-HERELSHRS

Y4y
/a

FEBEETEEEEREHEBER B
EERagRINEEREZEREIHR
i B 38 o I B AE B IR CR B R IR EI BE R
RN TREE  LURRREEEH
EGEENEBEERE HAKETHESE
EEREBRNESRRES -

HBER Jm i E I

FEECRRIGHERERZRBEEREMA
AFEERRBR  TRAMHEFEH
HEBNZEZ - EEBRILFIELEEE
FEHER  ERANEHAHRELILEK
B-RMPERTELELENRESZHRER
RER UEERERARANITEYMNME
KB B o DUR 23 2 & B PR A Bl B9 SRUIR R B
HRB - HBEVHRE  UAEBREN
78

Strategies and Measures

R RIER

Physical risks

ERER

e Acute risks o

events, such as typhoons, hurricanes
or floods, may damage production
bases and offices, resulting in failure
of normal operations, damage to
operating facilities, equipment,
storage areas and goods, etc.
o EHER s HBBARSHRBOEM ME
B~ B K B R R i
AEERRAICEEL BREE
R R BRENENE

Risks driven by extreme weather o

Reduced revenue: being unable to e

produce and deliver on time with
business operations affected

Asset reduction: asset damage and
depreciation

Increased expenditure: repair and
replacement of damaged facilities and

equipment
WD BELEENRREREG #

BEERYE

BER)  BERBRE

ZEEM - BRBIBNRER
Bl

Set up relevant contingency plans, upgrade

enterprise risk management systems, and
incorporate climate change and extreme
weather events into management procedures

e Strengthen the maintenance of special facilities
and equipment for flood control and drainage in
production bases and offices, and manage rain
damage and tide damage in key areas

o REMBESEE ARCEERBREERA K
RE ENBRGERREHMAEEREF

o MBREEEMEMAZH LY KE BRI
REES URHEHRENRENHEEE
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Risk Type Risk Description Potential Financial Implications Strategies and Measures

EMEE i g BEMBRE IR R G

e Chronic e Prolonged changes in climate Reduced revenue: business o  Setup corresponding management teams
risks patterns, incremental changes in operations are affected, and the e  Prepare corresponding contingency plans in

o EMEAR .

climate (sea level rise, rainfall changes
and continued high temperature) may
lead to more frequent and severe
extreme events, and more frequent
transportation delays, affecting supply
chain reliability

REEARPEE RENEEE(T
(BTELA BREZLREES
B ERBREHENNEENGZS
BEHERDMAL wEMREED
£

market demand for products is
decreasing

BARD  $BEERTE THY
ERBXAERE

advance and look for alternative transportation
options to strengthen supply chain resilience

AEAEEERD
REAEFEAERNEZER SRERERHR
GRSl

Transitional risks

BURR
e Policy and .
legal risks

o HRRER e
i

Directly or indirectly affected by
policies and laws formulated to
limit the impact of climate change
and/or to improve adaptation to
climate change, including the
implementation of carbon pricing
mechanisms, increased environmental
disclosure requirements and stricter
environmental protection and climate
policies
BEREERIARNREZEEE
M/ daReHRESCEEEmS
ENHREENZE QEREER
HEH RRRBEEREBRERE
MIRMRERBEER

Increased costs: increased emission
costs and retrofit costs, as well as
litigation claims arising from non-
compliance

BUASEN - SEINHER R AR B R g
ER MR RERSI ENHARE

Regularly collect and update regulations
through various channels such as government
agencies and the Internet to ensure operational
compliance

Periodic examination

EHBBHAKE DRASRBRENENE
WER WRREESR
EHETER

e Technology °
risks

o MEKAER .

Directly or indirectly affected by
technological changes, including
industry support for global low-
carbon transformation, increased R&D
and investment in renewable energy
technologies, and the widespread
application of new energy-saving
facilities prompting the purchase of
new facilities and the replacement of
old equipment
ERYBEMZ IR EEROE
B OETEIFEREREE M
REDBEE RIS ENRERE
A HEERAE SR M BT FE A (R (IR
BRI BIRERE

Increased costs: increase investment
in research and development of green
technologies and products, and
purchase new equipment that is more
environmentally friendly and energy-
saving

Asset reduction: old equipment
decommissioned

MARM  MAERGERENER
BB B R A - R B IR RN ET A A0 R
Bd

BEERD RARBER

Incorporate environmental protection
specification requirements into product design
and production

Accelerate the energy-saving transformation and
automation transformation of equipment, and
improve the production process

Promote the use of new and clean energy

RERRFANEESRATAARRREER
MREERBNSEENBBENE L
EIE

EMERNBZERNER

e Marketrisks

o HHAR .

Climate change affects the supply and
demand of certain goods, products
and services in markets, including
higher resource prices such as energy
and raw materials
REELFENSLELER ER
MRBHEXER AFERER
RERAEME) BA S

Increased costs: rising raw material
prices

B : RATEHER L7

Implement flexible supply chain management to
promote low-carbon transformation

BETBNMHERER EEOREE

NVC International Holdings Limited 2024 Annual Report



Environmental, Social and Governance Report

RIE-HERELSHRS

Opportunity Type  Opportunity Description Potential Financial Implications Strategies and Measures

HBEY i Fetip BEMBRE R R IEHE

Opportunities

3]

e Opportunities ®  In the medium to long term, improving ¢ Cost reduction: lower operating costs ¢  Promote the efficient application of energy-
for energy energy efficiency can bring immediate saving technologies and equipment in
efficiency cost savings to operations and production and operation

contribute to limiting global carbon e Actively promote the efficient use of new and
emissions clean energy
¢ Promote the construction of an energy
management system and optimise the energy
structure

o BRMEE o URRPRE RARFMIRLEAEL o HMARE:FEEEME o HERERNNRGEELEREETNSHE

B BERREENBAEHN LARHZ A
IR B R o ERERNERNEZERNESNAA
o HESREERZER BRRER
e Opportunites ¢ Innovating and developing products ¢  Cost reduction: lower financing costs e  Actively participate in the low-carbon transition

for products

EmiE

and services with low carbon
emissions can improve our market
competitiveness. For instance,
customers prefer more environmentally
friendly service or product suppliers,
and investors prefer environmentally
friendly enterprises

B3N B8 BB BB B A0 2 A AR5 36
REmERIMM NERRIRIR
ROBRENERRED REERR
RERFEEE

Increased revenue: increased product
sales

ARG : RERERES
WA BMERHEE

and consider low-carbon/zero-carbon and
energy-efficient raw materials or products
Collect market information to understand
stakeholders’ demand for environmental
protection and energy-saving products and
propose product plans

Promote green supply chain management
BmSHEREL ZEER/ SROLERY
ENRMERER

KEDHERS NENTRREHRROEBL
ERFR RUERRE

REGOHEEER

BLERERBRAE 202453,
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RIE-HERELRHRS

Metrics and Targets
Energy Consumption

The Group continues to strengthen the management of energy use,
scientifically plan energy consumption during operations, and improve
energy use efficiency, thereby reducing energy consumption. Energy
consumption in the Group’s daily operations includes petrol, diesel (direct
energy) and purchased electricity (indirect energy). In 2024, the Group’s
total energy consumption was 102,898 GJ, with an intensity of 0.4349
GJ/thousand US$ revenue. The direct energy consumption was 1,617 GJ
and the indirect energy consumption was 101,281 GJ.

EEREE
BEIRHFE

AEEBFENAHERERANEE HE8
ERRERNERHEEESTRZRECES
FERMERME M EREE-HE
EIER RS RHESE SRS (B
EAER) UKRINEET ) (BEAER) 2024
FoAREEEREEEZAS102,8908F HKE
H>BEA04349THKEER TrETE
EE -HERRHEEEA1,617TTIKEER:
R AE R HEE A101,281 FJKEH o

Total Energy Consumption (GJ)
BETRHFEMRE (TIREE)
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101,281

2024

[ Direct energy
BIZAER

Greenhouse Gas Emissions

In 2024, the Group’s total greenhouse gas emissions totalled 15,227
tCO2¢e, and the emission intensity was 0.0644 tCO2e/thousand US$
revenue. Among them, the direct greenhouse gas emissions caused by
the use of gasoline, diesel and other fuels used in factory production
and vehicles are 131 tCOze; and the indirect greenhouse gas emissions
caused by purchased electricity are 15,096 tCO:e.

2023

B ndirect energy
e

B ERAETEIL

2024F > AEBBREREE MBS AT
15,227 M _RIEHRES  HEREES
0.0644 N NME_AILHEE,TETE
Em-HP AR IMEE -BEHREHAMS
SR ERAFERNEERER
BEHRABIIAB_AREE; ANESE
DR R R E RPN A15,0962
WS iREE-

GHG Emissions (tCO,e)
BERBEBINE (AW)
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Cherishing Talents

The Group firmly believes that outstanding talents are the core driving
force for corporate development. To this end, we are committed to
building a diverse and inclusive corporate culture, inspiring employees’
innovative thinking and teamwork spirit, and promoting the coordinat