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About the report
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Report description
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Report release cycle

#1815 ER
Terminology explanation
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Data description

CInsmMAERMDEIRATE 2024 FEIRIE. HaknvlbalE (ESG) REY (KL
TEM “ESGIRET “ARE” ) BIATMERRNDBERABEBENE/ Dt
REREG. REWE T IATRBERRNDERAT 2024 FEELN. MR, =k
NEVRESHAEMEMFERERANER, SERNN@EXFINIRENE, HiEH
NEIFFEARF ESG R
The "2024 Environmental, Social and Governance (ESG) Report of Jiangsu Financial
Leasing Co., Ltd." (hereinafter referred to as the “ESG Report” or “this Report”) is the
eighth social responsibility report disclosed by Jiangsu Financial Leasing Co., Ltd.
This Report reveals the Company's main practices and achievements in economic,
environmental, social, and corporate governance responsibilities during 2024,
aiming to address the expectations and concerns of stakeholders and to promote
the continuous improvement of the Company's ESG performance.

204 F 1A 1BE 2024512 B 31 H, NERIREAT LM RFIEY, SBoEEE
BIEFEEE LM,

The reporting period spans from January 1, 2024 to December 31, 2024. To augment
the report's comparability and foster a forward-looking perspective, some content
moderately extends to encompass prior and subsequent years.

TIRERBEAN—F—R, SRBEERSLMEH—E,
ESG report is issued once a year, in line with the release cycle of the Company’s
annual report.

IAEfMEEROBIRATERA “IAEl” “AF7 % ‘B .

Jiangsu Financial Leasing Co., Ltd. is referred to as “JFL", “the Company” or “we".

IAEBREISESMARERARENN SIAEEEM” o “FLA”
JFL BNP Paribas Agriculture and Technology Financial Leasing Co., Ltd. is referred to
as "FBFL” or “Subsidiary”.

TIRERTS | BN SHIEEERBEEITH 2024 FEVSIRE, HEMtEHERRTA
BINESRANATEIRE, ARERBHIEIEANAIT 25T FRE—, W%
WA EORBEMEE, BT LARH,

The financial data cited in this repart are primarily sourced from the audited
financial statements for the year 2024, while other data are derived from the
Company's internal systems or manual collation. The statistical methods used for
the data disclosed in this report are consistent with those of previous years. Any
changes in statistical methods or calculation basis will be explained.

TIRE RPN BZ AL RN, WEFHRGE, BHUARMATEE L,
Unless otherwise specified, all monetary figures and amounts mentioned in this
report are denominated in RMB.

IRl E

Preparation basis

A SEMERIE
Reliability assurance

VLityi 7

Publication forms

RFEIRE 5

RARERTEEEEEEZR S (RITWRRZEETRIES]D
Guidelines on Green Finance for Banking and Insurance Industries issued by the
China Banking and Insurance Regulatory Commission

REARRT (SRNIMEE BREER)
Environmental Information Disclosure Guidelines for Financial Institutions issued by
the People's Bank of China

EEIFSERGM ( ERIEERZM FTABBEREBIES|E 14 S—AFERER
& 017 )

No. 14 Guidelines for Self-regulation and Governance of Listed Companies on the
Shanghai Stock Exchange - Sustainable Development Report (Trial)

EBRERGF (MR, takEaikEias)
Environmental, Social and Governance Reporting Guide issued by Stock Exchange
of Hong Kong

FE=REFERE (FER =R ERSIER (CASS-ESG5.0))
China Corporate Social Responsibility Reporting Guide (CASS-ESG 5.0) issued by
China Academy of Social Sciences

2R EEINAL (Global Reporting Initiative, GRI) (BIFF4A BIRSARAED
Sustainability Reporting Standards issued by the Global Reporting Initiative (GRI)

KRBIBEERRIE, MMREFPFRENEE. #EEXRAR, MM EEAERIZEK
RSERRR,

The Board of Directors of the Company warrants that the information and data
disclosed in this report are true and reliable and free from any false records or
misleading statements.

AR LLEDRIAR CRAIFRAENR) FIMEMAIHERN AT, LR B ER B ML
(https://www.jsleasing.cn/) &5,

This report is available in both print (printed on eco-friendly paper) and digital

formats. The digital version can be accessed on the Company's website (https://

www.jsleasing.cn/).

FAREGEUPX, BX, EX=MES KM, ANENES AR RIS XY, 15
AR ST A A

This Report is presented in Chinese, English, and French. In the event of any
ambiguity in interpretation among the different language versions, the Chinese
version shall prevail.
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EHIHAETE
About JFL

i
il
02 FE WIS
/AEJ raﬁfl\ Major business areas

Company profile

01 REHLR

Overview

IAERMERRNBRAR (BREMIZ: 600901.SH) AIIF19855F6A,
%ﬁzfqﬂlfﬁﬁﬁﬁﬁ%%é BERSHEMNERABE R SRIAFRITER
Mo ABIT2018FE LBIESFZZAER LM, ANENE—REEE

Bl ——RE[FARMNERIE T AT AV
Founded in June 1985, Jiangsu Fmanciat Leasing Co., Ltd. (stock code: Founded
600901.SH) is a non-banking financial institution approved by the

former China Banking and Insurance Regulatory Commission to conduct 1 98 5

financial leasing business. Since its listing on the Shanghai Stock

Exchange in 2018, the Company has become the first and the only

financial leasing company listed on China's A-share market. B Fm
listing

ZEK, REFA “Tll. ERNU WREAM, BE RET/NH RS

=K. RERE" NIBER, SaEf. ENEELEAN, BREZBRE 201 8

TR REIEH. SnEEE T ARIRI00Z o E, AR WA

PMNRET T, FBUREEERS

QOver the years, the Company has con5|stently adhered to its market BBE ARG

positioning of “specialization and differentiation," maintaining a focus stock code

on "serving small and medium-sized enterprises, agriculture, rural areas

and rural people, and people's livelihoods." By integrating international 600901 o S H

and domestic leasing expertise, the Company extends its reach into more

than 100 sub-sectors in ten sectors such as green energy, transportation

and high-end equipment, delivering professional and featured financing

leasing services to hundreds of thousands of businesses and individuals.
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Organizational structure

BARRS
Shareholders' General
Meeting

BER
Board of Supervisors

EEn

Board of Directors

KER
Management Team

HEEE R =
Strategy Committee

N EIES HEENRRIFERS
Committee of Risk Management and
Consumer Rights & Interests Protection

EREFTHER=
Nomination and Remuneration
Committee

%ﬁ'zz\
Board of Auditors

KRR ZIERERS
Related Party Transaction Control
Committee

SN A = BRI =t apy et — EREE LS T,
Fma?c%lﬂmitémrgank \nfor?a%gg BnfeR—a B AR — E%%omgfsﬂ i it
Department Technology ez Emery ez Emerzy Wellbeing Finance AldiE
Department Department | Department I Department Department
X B EIRER FETERY ARERE R EimE Sl ED TRt R
Risk Management Credit Review Holistic Health High-End Construction
Department Department Division Equipment Division Machinery Division
R =7 s TE 1] A LB — 3
TR SERESH NSRBI ESRELE s
De artmgent Legal Affairs Auto Finance Shipping Finance T o ———
P Department Division Division | p
A 4sh — o _
s IVAZE | B /JS\miajllLiZ?n_e;SB PR S
Finance Ofﬂce/Ofﬂce of the Finance Department Industrial Finance
Department Board of Directors I P Division
. LR ISR
AR Tl
Human Resources | P d
Department nspection anc
Supervision Office

BRFAT

Holding subsidiary

I EBRMIEEEHMARRRAR

JFL BNP Paribas Financial Leasing Co., LTD

T=1EG

01 7ksthfis
Industry status

I
ERREMYNE/MEEABZ —
One of the earliest financial leasing

companies in China

w
*

ME—E R EmEREE AR
The only financial leasing company
listed on the main board

i
o

FE FRABNRIBEEE
Council member of the China
Association for Public Companies

iy
o

EEEPRTHESE BBB+
Fitch international rating

>

B EFRITRER

Social evaluation

EBTHER

)
*

ESENCEL

National civilized unit

R EERERITRERRE
FAERERFR AL

AAA issuer credit rati
Chengxin International Cre

W
*
REFRT I =S/MERTLERS
ElE=ER==X |
Deputy chair unit of the Financial
Leasing Committee of the China
Banking Association

w
¥

SNERREEERLIES

(FRFEAT Al ME—35

Sole representative c
industry a

&

TLIFEHL so00

AR U AT
NEAERNRR

 202atEmERAH
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02 JABZ5e #IM4%Z FRAward % B {ilGranted by
Business breakthroughs

SIEFRI TSR
Global Leasing Industry
Competitiveness Forum

O “B X REFWOSRERXE
"Ascendance Awards” - The Most Influential Financial
Leasing Company

O “mEMAERE" FEAF

RESNER AL INE
China Association of Enterprises with

F— R NRFERMLF B MR TRRES china Finandal Leasing Ranking - Company ofthe  roragn mestmen

The first company to enter the interbank lending One of the first companies permitted to

market issue financial bonds O FEMBWREBELZSMEARD WIS HEESRHE  © 278

. @ & @U Economic Information Daily
Boao Forum for Entrepreneurs - Financial Capital Sub-
E—FRERBRRER B T T R R R A 5 A& AT Forum - Excellent Inclusive Finance Case
o 3 Brand awards

The first company to receive authorization for One of the first companies permitted to O R FEREZOMMARDIHOHRIERE C Sthiimffris\ t fmiﬁfﬁmiﬁm?g

receiving shareholders’ deposits engage in asset securitization business Jinquan Award: Annual Best Green Low-Carbon F‘nznn%j‘L;C:;';Tiduivtvr;’AS;”C?atZ'ﬂ

Capital Market Innovation Financing Award

e . e L D O SRS NEESMEI TR ¢ TEERH
FE—REEE WRTE LN R SRR RITIRNE—RERRERSIFEINERER Exceptional Financial Institution Implementing i XSS ot
The first company to receive authorization B Inclusive Finance with Competitive Excellence
for transferring financing lease receivables to The issuer of the first green bond in China, — P —— .
commercial banks certified under the International Climate R EELDASNMRR China Times

Golden Cicada Award - “Outstanding Listed Company

Bond Standard Brand of the Year”

e R i (O =ES="EhEN L (Marine Money)
LR an. SURERIAIRET SEBRRZ AR

FXEAEERTZFINRRAE The Leasing Deal of the Year

C)
C)

The first company to use leased assets to WBIF AT },
support the introduction of insurance funds The founder of the first Sino-foreign joint ‘w" O SIFTEEERMEE TR ° ggggﬂ%ﬁﬁfig -
. . . . . INna Councittor the Promotion O
venture subsidiary dedicated to serving the Innovative Automotive Financial Leasing Company International Trade

=321 Award

agriculture and technology industries .
9 9y Business awards

O B 2 iR~ * ARW
Rural Revitalization Support Award Peoplecn
O InErI NEREHAERFELAMTR * THEREER

Jiangsu Branch of the National

Jiangsu Financial Industry Cybersecurity Skills Financial Regulatory Administration

Competition - Team Excellence Award

O BRI LB EMF RAR L OIFTARE * IBEREER
Science and Technology Innovation Achievement et
] gy ) Financial Regulatory Administration
Award of Intelligent Innovation Laboratory Excellent
Research Projects

03 2024FFERTIRE
Major awards in 2024

IR & #FAward % B {iGranted by W&, O BIBSATE FAST M EIRIZ MAALR B e R
o o iangsu Branch of the Nationa
O “LHiF-£fh&” BAGESRIEX o ISR Excellent Organization for EAST Regulatory Financial Regulatory Administration

Reporting in Data Governance

" : z Shanghai Securities N S
SSE-Golden Quality Award” for corporate governance anohal secarfies Hews R a2
Technology awards 0 1SO27001 BIBMAZIN] * CCRC (PEMAEZ BERASINED
) =) ZINIE
O IASHEE LB o FEWEASIHERS o
LASREL R EL . e IS027001 Management System Certification - .
¥ Jiangsu High-quality Development Benchmark Fuelustion Committee ofianosu Fite e L T el
» N\ & Ent . Y Business Conference and Certification Center (CCRC)
¢ nterprise
— R - i O CMMB -‘LE:E; ® (CMMI Institute
N b O 3T A 2= = * SIAVEERITHEERS .
lniE:gI)ﬁ\ /Im\iﬂ,kﬁ:sz—{ﬁ/g ) - Ev;luatlon Comm\i;e of Annuljiangsu CMMI3 Cemﬂcate
Governance awards Model Jiangsu Enterprise for Sacial Responsibility S Ama——  ——

ERFIR=IE
China National Intellectual Property
Administration

O IAR AR RARIALE

O ESG & RHI% ¢ IAEERORAEES Jiangsu Intellectual Property Implementing Standard
Organizing Committee of Jiangsu

ESG Golden Jasmine Award ol MEr ke Suri Certification
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EEMENED

Analysis of material topics

2024 %, YIAERAREEMNEUEAMS T LIE, EFHEENmEXAIFRS ABPIFELEAMF S,
In 2024, JFL conducted material topic research and analysis to better integrate stakeholder demands with
the Company’s sustainable development.

bl

Identification

EEERMBEMEEER, Wit DBIESR S EMABBREEESF 14 5— R Bk E (517 ).
ESG EFR#SE (GRI Standards. BEX&E (AIIFLLAEBMR (SDGs) ) &) « ERTERNE (AR MSCI IR,
ng CSATTRSE) MBXRENER, SFaTWHE. Htaia. ARAEBHE. BV RFRERFHE, R5)
MRVGR, EILNF] ESGC BEMINAE,

In alignment with national strategies and policies, and based on the No. 14 Guidelines for Self-regulation
and Governance of Listed Companies on the Shanghai Stock Exchange - Sustainable Development Report
(Trial), international ESG norms (GRI Standards, United Nations Sustainable Development Goals (SDGs),
etc.), international rating standards (MSCI ratings, S&P CSA ratings, etc.) and related initiatives, and by
considering industry characteristics, social hotspots, the Company’s development strategies, and excellent
practices from peers, relevant topics were identified to establish the Company’s ESG material topic
database.

W&

Evaluation

BT AF ESC EZMWAE, B mExAIEM. ARBKR. T IMEEESEAN, TMENAEE
HiEE,

Based on the ESG material topic database, the significance of each topic was assessed through
stakeholder surveys, interviews, expert evaluations, and external consultations.

e
Reporting

BT mER NS NENBMER, BNAEEE#HTH T, HEEEMINFRER I,
Drawing on stakeholder survey findings regarding the topics, the topics were prioritized and relevant
practices on material topics were disclosed.

MmmAA K75 728

Communication with stakeholders

BENAS |

13

NERIL T SMEEXFESHRAENG, BYLRE. LEANEAEES, RATHBSHIFR. 2R
W, HRES S RXEFEREFXRINEMEN, WEME. RENFIEEXREXR.
The Company has established a mechanism for regular communication with stakeholders. Through various
channels and formats, the Company engages with stakeholders to gain a deep understanding of their needs,
opinions, and suggestions. Based on the concerns of all parties involved, the Company identifies key issues and
objectives, ultimately fostering a harmonious and stable relationship with stakeholders.

MR

Stakeholder

BT R S5 E A
Government and regulatory
agencies

ESE
Topic

MeEE

Standardized operation
IVIESERIEE

Response to national policies
AR 55 SRR 2575

Serving the real economy
FRXLE

Financial risk prevention
RN ENE R 2 505
Anti-commercial bribery and
anti-corruption

S %iw57

Anti-money laundering

0O O O O O o o o

(0]

(0]

ARERZAH

Company's response

SEENEAE

Enhance corporate governance
FEpttoEAN

Proactively pay taxes according to laws
ARss “PUETT BUR

Serve “Two New" policies
BATEEER

Practice inclusive finance
BATEREER

Practice green finance

BEATRE R

Practice fintech

HATRETR

Practice elderly care finance
RBIYAIEEH

Strengthen internal control compliance
JIEESSIEYN

Strengthen anti-corruption

PG Ry 5S

Strengthen anti-money laundering



14 | e

RESKREE

Shareholders and investors

B KR

Clients and partners

BT

Employees

Sy P ER Y=

Standardized operation
ESG BIE

ESG management
TRXULEE

Financial risk prevention
223

Performance growth
KRR

Return on investment

WEEES

Operation in an honest
manner

FEXIRF/ Ml

Equal treatment of small and
micro enterprises

CUFTIRTD

Innovation-driven
development

THERE N IR

Protection of consumers' rights
and interests

HiET 258 FRAREF

Data security and client privacy
protection

SFHER

Win-win cooperation

RINm SEF

Employee rights and benefits
RIS EE

Employee training and
development

Rl fgREZe
Occupational health and
safety

TEs=rak

Sense of happiness during
work

O O O o©

O O O O o o

(0]

TTEATAE

Enhance corporate governance
BRI

Strengthen internal control compliance
ToE ESC BIREA AR

Improve the ESG management system
WEEENREIRER

Build a comprehensive risk management
system

TEXFRRAE

Enhance client due diligence

REssE

Stabilize operation

TEERERE

Improving information disclosure
IEE =g

Strengthen investor relations
management

Rl

Continuously distribute dividends

TENERE

Enhance corporate governance
BATERETR

Practice inclusive finance
RItSRIRHT AR

Enhance fintech capabilities
IR G Bl

Increase product innovation
RItRSE

Improve service quality

ISR RS 1F

Strengthen industry-finance cooperation
TEEETEEERAR

Improve the information security
management system

i HEENMIRIPIER

Improve the system for the protection of
consumers' rights and interests
hEEF BN RE

Expand client feedback channels

TTEFMENER

Enhance remuneration and benefits
system

BeRTHEIIAR

Strengthen employee training system
BRI TER & EE

Specify employee career development
channels
RETIXS5RTRAERASRIFIEE
Ensure effective operation of the Labor
Union and Congress of Workers and Staff
FRRIREE

Conduct employee care activities
FERITED

Enrich employee activities

HAERAKR
Society and the public

o M=
Provision of employment
opportunities
® IFIFIRIF
Environment protection
® HERFA
Energy utilization
® JKFIFFA
Water resource utilization
® ZEENM
Charity and commonweal

activities
BEENE
Material topics
28] e NiITREER o JIEEmEHR

Environment

=
Social

AIFEA R
HERRIE
Governance
related to
sustainable
development

Green finance practices Green financing

MV EREER RSKRALET O mRIBHR

sEENESH | 15

STEIBEEA

Improve recruitment mechanisms

A Z AR N

Increase rural revitalization investment
585, mE

Participate in charity and commonweal
activities

HITRBER

Green finance practices

FREERE

Carry out green financing
RISRBITE

Adhere to green operation

B SN

Encourage green office

ERBEERRIR

Use clean energy

® SEERA A
Efficient energy utilization

O FEWR/ MR
Equal treatment of small
and micro enterprises

O FEETEHER
Partner cooperation for
win-win results

Response to national Fintech

policies, serving the real

economy

THEREAN R R O BAREHAEHR

Protection of consumers' Shareholder investment

rights and interests returns

m O EER T

Employees Charity and commonweal activities

Dl =Sy ® [SGEHE
Communication with
stakeholders

ERRXGBEE o [k
Financial risk prevention

ESG management

Anti-money laundering

® HsBizE
Standardized operation

o TENMENEK R B5
Anti-commercial bribery
and anti-corruption
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FIESH
*REIRE
Integrity & Compliance - Deepening
Corporate Governance
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W& / Topic

ESG EIE5EM
ESG management structure

ESG BiE
IAEENRE RRE-EEEHITE" ZRESCERMAR, BESCERRMIFXNTRE. FIRHELENS

ESG management N B, HESGI{Fi EH MR AR RIASIE R,

JFL has established a three-level ESG management system involving the “decision-making level - management
level - execution level”, elevating ESG management to a level that directly impacts the Company's health and

sustainable development, and providing both organizational and institutional guarantees for the comprehensive
advancement of ESG work.

l_q +=
ESG EIRIES ESG SHE{ER
ESG management philosophy Eisnagement system
BER | HEEER R
“"° Board of Directors L Strategy Committee
x5 HM—xBERENTHERAT . - i
Mission To be a warm and caring financial leasing company AREEABESCHE, BR. BIRS, FUWRBMIERNR;
LoY=N %E AL ABESCTIESRIEE o
Responsible for reviewing and approving the Company's
ESG strategies, visions, and objectives, and ensuring their
effectiveness; as well as for supervising, inspecting, and
1ZFEAT IRSPSEIAE  BRERSUALZT, B AR AL R, evaluating the implementation of the Company’s ESG work.
Economic Uphold the essence of finance, serve the real economy, and promote the
responsibilities sustainable development of companies and society.
AR B35 RSN, RELUAHIEE, LNSRELE W=
Governance Improve the corparate governance structure, ensure compliant operations, Execution level
responsibilities and achieve high-quality development. P — ol
é i FU T /. /\_,\, \/_é‘ / \/\ @} -E’_‘B é —
- iéf;éﬁ‘ ) BERRERERERES, BAREHRE H § AHEINE L BIESCEIRF N EERE, BRESG
"1 s _ | | , THR%, RPSERESCHENL, 5%
Environmental Develop green leasing business, promote environmentally-friendly ; EIBESGARE T
responsibilities economic ecology; practice green office philosophy and implement green ZHEEERISER]. FAFE )

Responsible for developing the Company’s

Functional and business departments, and the Subsidiary
ESG management policies and strategies,

development guidelines.

RRAAKERESCTIE, HHESCER, EHBMESCHEMT, ST researching ESG market trends, identifying
REBRRKR. U B AT XM @mFR, mEbl g, UAN ESGIREMEEBRE. HEFRETLE, BEPIBESCR . and managing ESG-related risks, and
"R &, MEHRo Responsible for the concrete implementation of ESG work, coordinating ESG-related work.
Social Pay attention to the interests and demands of shareholders, partners, advancing ESG objectives, regularly updating ESG indicators,

responsibilities customers, employees, and communities, contribute corporate strength, completing the information collection, compilation, and disclosure

put people first and achieve win-win results. of ESG reports, and tracking and preventing ESG risks.
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ESG EIES k%
ESG management practices

01 58 ESG HIEH&KR
Improvement of the ESG institutional system

2024 F, REMETT(ESZ2WEMND) R U BBSTEHIE) SEARE, MtTE CERENGFRIFEIENE)
(BFEPEARMIEEIRNE) SEERAN, ARE] ESC /AEEE R EENT,

In 2024, the Company revised fundamental systems such as the “Rules of Procedure of the Board

of Directors” and "Working Rules of Independent Directors”, and optimized and improved detailed

management rules such as the “Management Measures for the Protection of Consumers' Rights and

Interests” and “Management Measures for Client Complaint Handling”, thereby laying the institutional

foundation for the Company's ESG governance.

CHBRENDRIPEIENE)
“"Management Measures for the
Protection of Consumers' Rights

and Interests”

(FERFEEREEEIE)
“Management Measures for
Raised Funds from Green Bonds”

HEERP

CRIITNEENED Consumer
"Employee Behavior protection
Management Measures”

A Mk

Incorruptibility in

(REEREENE)
"Green Leasing Management
Measures”

FETRE

. Green finance
practice

I & ESG BIE
HEXEIE
JFL's rules related to
ESG management

(BUBZ2EBIE)
“Data Security Management
Regulations”

(ERTARFRASTAEIND
"Working Rules of the Congress
of Workers and Staff”

R TNE
Employee rights

HiERE

and interests Data security

(EEZ21TRAE)
TrBRsEmeER "Code of Conduct for
Information Security”

(RTANEEN ETREIENE)

“Management Measures for

Vendor and dealer

Employee Supplementary

Commercial Medical Insurance” management

(B £ERBENE)
“Vendor and Dealer
Management Measures”

Chapter | SFEAHM RvAmaE | 21

02 FE= 2024 FHNEE ESG EIM
Major ESG matters reviewed by the Board of Directors in 2024

NEBEERIRINEIT ESC HABIMALRR S EEIRTR, 2024 FEMEL TREATAE. NAEE, ol ikEmlisiE

FRBABAYIZ TN ESG I,

The Company’s Board of Directors actively fulfilled its decision-making and supervisory responsibilities regarding
ESG-related matters. In 2024, it reviewed multiple ESG topics covering key areas such as carporate governance, risk
management, social contribution, and business ethics.

ESG XHduis
Key ESG areas

NENRIE
Corporate governance

R EE
Risk management

==k
Social contribution

BllEE
Business ethics

HEEN G
Rights and interests of
customers

EEEHY

Fintech

RIEEH
Internal control compliance

03 REESGIEEEE

B/ ITEAR
Matters reviewed/heard

BIT(EEWEAND « BT R ZBETERIE) BT (FITERRSTENND
Revision of the “Rules of Procedure of the Board of Directors”, the “Working Rules
of Independent Directors”, and the “Working Rules of the Audit Committee”

SENMEERKRES. FEXNMRRT. FTEXREBSR. FHAERRARESEIIE
IRE. RABRLIERS

Comprehensive risk management report, annual risk preference, annual risk
policy, comprehensive validation report of the expected credit loss model, anti-
money laundering report

2023 FEIME. Ht=aE (ESG) RE
Environmental, Social and Governance (ESG) Report 2023

NPT TIFRS
Work report on case risk prevention and control

THERENGE AR TIFRS
Work report on the protection of consumers' rights and interests

IR FRE
Work report on data governance

MNITEMEB T FikE. NEHTHIE RS
Work report on internal control compliance management, internal control audit
report

Improvement of ESG information disclosure

o NIFRBAHFHSTAIRG /ESC S,
The Company publicly disclosed past social responsibility reports/ESG reports.

o REIEM. ARSESNIFEE ESC BRI, &7 ESGAEXZEM, IhmSFmMEXAIERE,
The Company proactively disclosed updates on ESG responsibility fulfillment and ESG-related cases on its official website
and official account, and broadening communication channels with stakeholders.
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W / Topic

s_

BT
Standardized operation

01

IES|M, HELXRIRE
Party building: Laying a solid foundation for
development

RAIURERHERS). URGRELE, HEILEEBRAA, BRATEMEE. BRATSHEEEERSME,
The Company harnesses Party building to unify strength and leverages integration to drive development. It
precisely aligns with policies, ensuring compliant operations and that its strategies are consistent with national
priorities.

BHEm, #EHATEERERE
Setting the direction for high-quality development

TR AFE S L
Continuously enhancing learning effectiveness

ERE. FREX. BRIE, RANFEINENZN_+E=1exiE@, BI—RIEALHENERLIE, #H—T8
BHIR. BEEBDL

by reading original works, studying primary texts, and grasping fundamental principles. The Company has
thoroughly studied and implemented the principles and instructions of the 20th CPC Central Committee’s Third
Plenary Session and, through a variety of promotional initiatives, further consolidated consensus and bolstered
confidence.

Chapter | SFEA#H RkARAE | 23

AR SR 1L

Continuously translating learning into practice

HRBEARR. REBIEHZR, TNEERIEST, #—LAMIERR, UREB-+tRE=F2aBEE LN
Hnh ATRERER BILERTE,

by organizing Party-building conferences and lectures delivered by the Party secretary. Guided by the reform
principles and instructions, the Company has further clarified its work strategies and effectively transformed the
principles and instructions of the 20th CPC Central Committee’s Third Plenary Session into concrete actions that
propel high-quality development.

“HE=FLaBHTESIAR HEBICHTR
Conference for studying the principles and instructions of the 20th CPC Central Party secretary delivering a lecture
Committee’s Third Plenary Session

REFKRERE
Resolutely implementing state-owned enterprise reform

KHE Rt R—m W NERNETTE, TETERZOIThEE. T AEREMmT; BREAE kR RWRATH,
BRIEARINELNSE]. BEHHESH6,

by launching a value-creation initiative benchmarked against world-class enterprises to continuously enhance core
functions and expand international influence; and by executing measures to deepen and upgrade state-owned
enterprise reform, with a focus on boosting corporate value creation and perfecting a market-oriented operating
mechanism.




02 FEMERR, BMALERRBRENEE

Overcoming challenges and stimulating development momentum

AW E, 7 ARBRKEMY. 2024
F, NEEFIABE. IGRERB.
ML —BER UL, HFEZESI
EZRBIRHE

by increasing the number of
partnerships and enhancing the
alliance's effectiveness. In 2024, the
Company collaborated with eight
partners—including PowerChina Jiangxi
Electric Power Construction Co., Ltd.,
Harbin Traffic Group and Zhejiang Xin
Yi Hai Shipping Co., Ltd.—to promote a
deep integration of Party building and
business development.

HERKBEESNIG
Signing ceremony of the Party Building Alliance

BRESEATRN, 20245, RElEH
M—RHREAEREE, NEHEERARR
. RNOBRAFRIFET. BdFE
BRG], FFEMWAAE, BEA
NG

by adhering to the principle of Party-
led talent management. In 2024, in line
with new strategic development needs,
the Company promptly adjusted its
organizational structure and actively
promoted young key business personnel.
Through a competitive selection and
mutual-choice mechanism, it continuously
optimized its talent structure and
developed its team.

2024 FHREEEBE ARG
2024 Mid-level manager recruitment event

20245, RNEMEHBERERS2.01E
IR, BUARZS, MHEREE
RR, UR e T

by advancing the upgrade of its
Intelligent Party Building System 2.0
in 2024. The Company has bolstered
organizational construction, optimized
the Party member management
module, and leveraged technaology
integration to empower its Party-
building efforts.

.
gﬂgﬁ-u

.L‘
~ “‘\.
BREEFRS

Intelligent Party Building System

03 EBAL, EETERELULFRE

Uniting as one and fostering an entrepreneurial spirit

EstaE=t it B, NEEL B
A" WRITMAER, FAKE Ok
=) CEHER) SNBHNAESE,

by focusing on diligence and unity. The
Company established the “Rongyao
JFL" awards and recognition system
and, over the course of the year,
launched exemplary showcases such
as "Choice” and "Vigorous Growth.”

20244F RaiE S BRI
2024 Rongyao Pioneer selection

FERXWEIGRYITE, FREAH (B
NER) (EREFEE) (Bh) E
TR, BierR TR AEE I,

by conducting a series of cultural
construction evaluations and
releasing promotional videos—"Book’s
Recording Beautiful
Moments,” and “Seeing”—throughout
the year to inspire all employees to
commit to the Company’s mission.

"o

Confession,

CoREEBEE) XHWERH
The cultural promotional video
“Recording Beautiful Moments"”
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20245, RNEIRBERT (FRAEFTASD

0B EFT, WU AEEEIER. &
7. elFET, WEFAERE, FRAEIE
Mo

by publishing a 20th-anniversary
special issue of its internal journal “JFL
New Culture” in 2024. Through the
inheritance, promation, and innovation
of the JFL spirit, the Company tells its
stories and conveys its core values.

2004-2024 HIFI=+R%F

CAFEFTASD 20 R
20th-anniversary special issue of “JFL New
Culture”
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FESEMR, FRETREUT .
Board of Directors at the helm:
Ensuring steady and sustainable progress
01 HMEZ. Bt ESSLEN
Establishing a diversified and international Board structure
BEERA
Board members
11=
| | | 03

RAEE

Shareholder Director

4 -

&1 BIMEES
one of whom is a foreign director

WTES

executive director

3=

MBS

independent director

4 -

EEoMAAERES. 28 AR Tl BESZIENTIESR,
Board members bring professional expertise from diverse fields such as economics, finance, law, industry, and
management.

BUEEEAAA
Members of the 4th Board of Directors

Q iEswEd

o FI B <FIE QIR
| F >y 3 e iﬁﬁ; Lok S TIKN

bod

BUEFERIWERSTHNARN
Strengthening the decision-making authority of the
Board of Directors on major matters

2024, EFEmBINHLRBHANEF TERZW, FIFHTIL T86MERK
WL, RELBSHEEAL. BRTH. BEREI. aMEENRFMEZSFZO
T, EESTRBRARRRIETSIER.

In 2024, the Board of Directors held 8 meetings—both in person and via
telecommunications—reviewing and discussing 86 major issues that spanned
strategic planning, financing arrangements, guarantee matters, compliance
management, and remuneration assessments, playing a decisive role in key
decisions.

AERIIERSNREZFHER

(S

[
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2024 &, BEER
In 2024, the Board of Directors

BIFAY

Convene a meeting

8 %

PO ER A

Deliberate and discuss major
issues

86 »

Leveraging the decision-support role of specialized committees

EE S5

Board of Directors General Meeting

HEEER S N EESHEE RESHFMERS
Strategy Committee NEFIPERS Nomination and
Committee of Risk Remuneration
Management and Committee

Consumer Rights &
Interests Protection

SoseE A
HItERS

Board of Auditors

KEXRZ S 1=
Related Party
Transaction Control
Committee

= A
=

ZNER2BEEFAXTIESENESAN, EP="ZRsmRvESBF
FE, BRUEELEH

These committees are staffed by directors with relevant expertise; three are
chaired by independent directors, who form the majority.

20245, ELRNNERSEZFISASW, FNFITRTITINE, NEERE
HTBENREZ R

In 2024, these specialized committees convened a total of 15 meetings,
reviewing and discussing 77 issues, and thereby provided robust decision
support for the Board of Directors.

2024 5, BELIEAsH
In 2024, various specialized
committees

BHZIN

Convene meetings
15x

BT
Deliberate and discuss topics

77 =



28 | 1mwwE

04 ZEZEFRIRTMNSERENS

Enhancing the evaluation and safeguard mechanisms for directors’ performance

EZREIRITM
Director performance
evaluation

EERMAER
Directors’ liability
insurance

RERZIRSZ 15
Performance resource
support

HBESESFENESBRHAITITIN, HEXRARS,
The Board of Supervisors evaluates directors annually and submits the findings to
the Shareholders’ General Meeting.

NEGELZ IR TIESE, WU ESWERRIRERN, MIRESNEHZIM
The Company allocates special funds each year to purchase liability insurance for
all directors, alleviating concerns over potential liabilities.

TH=HE, AEZFESRAEE AR, ERESRSFNHNER, FEEA
EENEEREEDNIAZEKT,

During recess periods, the Company facilitates directors’ involvement in various
departments’ in-depth research of and visits to key partners and clients,
continuously enhancing their decision-making capabilities.

BRI AT S IEUE
Directors conducting on-site research with the Company’s partner

NIEEH, PIRREIEE
Internal control compliance: Safequarding steady

operations

Chapter | SFEA#HL AL ATIAE | 29

BiuTHEEIM. AEEIERBA
TEMEERAER

Established a comprehensive
internal control and compliance
management system that spans
all levels and areas.

BeaMBRTIANERRAE. W
ZENETE. 20U
Integrated a compliance mindset
into every stage and aspect of
development decision-making
and business operations.

LMTMN “WohaEBE” @
‘FEalaR NET
Achieved a transition from
"passive regulatory adherence”
to “proactive compliance
governance.”
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01 RESHMEEEFR
Internal control and compliance management system

NEPIZIR “DREE. BRNZT HES

In line with the principle of “hierarchical management and accountability at every level,” the Company continuously

X, TNerFeENEEEERN, BPREERE.

refines its internal control and compliance framework, clarifying management responsibilities.

WERNESINEZEEF, WElEs
The Board of Directors and thi
Management and Consumer Right
set internal control compliance
and bear ultimate responsibi
management effectiveness.

The Board of Directo
Committee of Risk M
and Consumer Rig

FERENBIEER, S E
The management is re
compliance managemen
responsibilityforbus'i €

&R BRAI]. AENENATEMEEBIF, ARBIT EK
Departme e EEABEER T,
Department heads are charged with executing internal control
compliance management objectives within their departments
and bear primary responsibility for compliance in their
departments.

BIIS5EBRTAERNEAME, RIKRH. FHRIRITANEG
MMPE, EEIRITANEMMEAERE,

All employees must adhere to compliance regulations related
to their duties, actively identify and control compliance risks,
and be accountable for the compliance of their actions.

EH

Evaluation mechanism

MBS HBEENMRIFERAR NI
Meeting of the Committee of Risk Management and Consumer Rights & Interests Protection

02 RNIEEH=E%

The three lines of defense in internal control compliance

Chapter | SFEA#M RvAERE | 31

NERILTAREEMEZGIE, REMISAEERMANEZ, HESHNEES
AANTEEIARANEESREEZo

The Company has established an internal control compliance evaluation system
that incorporates the quality and effectiveness of departmental compliance
management into assessments and includes compliance performance in the
annual comprehensive evaluations of department heads.

BEXEIETHER. MBS, BYS%E, BXEE, BAEREES .
Relevant departments perform their respective duties, coordinate effectively, integrate their efforts, and work in seamless
conjunction to form a unified compliance management force.

E—Ekhk

First line of defense:

F SR EREEERT]
Business and functional
departments.

ABRITEMNTATE, AREFRE
R E MBI HITSEICE
R, BB SENEIEE NI/
They bear primary responsibility for
internal control compliance by strictly
enforcing and effectively implementing
compliance regulations within their
scope, while actively cooperating
with the compliance management
department.

[ Cp =131 57

Second line of defense

BMEEEI]
Compliance Management
Department

FERNIEEMNEESRE, AR,
MiE. EHEWIFREMEETL
Fo

The department manages internal
control compliance by organizing,
coordinating, and promoting
internal control compliance across
departments.

Department.

E=EAL

Third line of defense

RIERERIHERI]
Internal Audit Department

ABRIZEEANKERE, WEE
BENSAMHTHIT, H55M
EIRER )R ILB MHIE R RN
llo

The department oversees internal
control compliance by auditing
business management compliance
and establishing effective
information exchange mechanisms
with the Compliance Management
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04 RWEGMXLEIR
Building a culture of internal control compliance

° AMER
Compliance promotion
20245, REIBSNHEL ‘Binail” 5%E6), 25 (ARMEsmieANE) (RESFtsamEREHEAMNK
i7n) (ERAETI=IREER) (ERail<ermER sEEE (2024) >) F10878HK.
In 2024, the Company regularly launched its “Illustrations of Compliance” campaign, releasing 10 sets of posters—
including “lllustrated Guide to Five Major Financial Efforts,” “Five Promotion Actions and Five Optimization Actions for
. High-quality Economic and Social Development,” “Three Business Development Checklists for the Financial Leasing
' N N . Industry,” and “Illustrations of Compliance: Management Measures for Financial Leasing Companies (2024)."
03 BUERMASHEIE
Strengthening compliance managementinkeyareas = RGN T
sEnsnLsR BEE EiREHM (AR AREENE (2020) €5
{ menazas | mewx ] mwsw | LEE. AE AR5 ELFAR =\
TERR mre mT oot .
BEFHEEYNFIERE—R5EEER, RWEARYAEN, B2EEMNE BARRLS SSEERNGAREETRASAAS, : R"""‘
MEEEEYMENER THENE, Bl “SERY FERMBEVNS KT et TS oo -
Improved compliance The Company has implemented a series of measures tailored to the risk TGl i us 20013 14 e ST
control of leased characteristics of leased property, clarified ownership of leased property, = p—m o
property established a robust valuation mechanism, and dynamically monitoring leased
property via the “Smart IoT Manager” platform. o o 7% o =
lmuuma“mmw:m TR (o B W AR (20290 D .“"'
B : T . 4
—— __:_q ki
HEAEREHE NESHASBRARAAETS, RERARRARBEANAE, e e — Mustatonof Crmplance - Wansgemen e or
Rigorous review of The Company has conducted compliance reviews of clients' fund usage to ensure Checklists for the Financial Leasing Industry Financial Leasing Companies (2024)
fund usage that financial leasing funds are used lawfully and in accordance with regulations.
. EEE
Specialized training
THTERRS BEEE. B HAHEEAED. 2024F, BT (| BAaEEE NEPFAEESMAEREEAFER. FRINRENNMEAR. 20245FF
BAE) , R BARBEETANG; 4 BANEEERS, ©ERRE MAEETRISRETIE, BERAmEalusiist, NEBELNE
R ENHEE B OENFIZ %HE@iE%*E?&M%UO 3 SRR, BEYAIMEE T,
Strengthened partner The Company has continuously strengthened the capabﬂ{tles of scfrwcmg and The Company has made internal control compliance courses a mandatory
o managing vendors and dealers. In 2024'1, Fhe Company rewsgd the Vendpr and part of its annual and new employee training programs. In 2024, it
Dealer Management Measures” to optimize the annual rating mechanism for conducted more than 10 specialized training sessions, continuously
vendors and dealers, and launched a vendor and dealer management system to increasing the proportion of internal control compliance education, with
enhance due diligence, admission review, and post-lease follow-up procedures. topics covering regulatory policy interpretation and leased asset compliance, (SBIEEATEENE 024) ) ZEH

Specialized training on “Measures for the Administration
among others. of Financial Leasing Companies (2024)"



34 | 1mesE Chapter | SFE&# RfkAmsE | 35

W / Topic

VLRt
Matching

D -, _. &N

EEEREN

Fi n a n C i a l ri S k p reve nti 0 n 4 | 4 Management principles Fuffige mdjf:é;'j&;nce?

B
. Effectiveness
SHENMEEERER
Comprehensi\/e risk management system ATl ST 20245, ABHE “NENZ, REHEE WRREN, BHRMBEN

Guiding documents ML RYT o
In 2024, the Company established the risk principle of “risk-based,

stable and prudent” and updated its risk policies and risk preference.
RNEMRE (ERMERATEENNE) (BITIEmiEeERREBIEES]) FHE, B&He SRR EEEr,
Sl & BANEREMREZ LRI TIRAIT G, chSTE. NN R 2IRER.
Based on the "Management Measures for Financial Leasing Companies,” the “Comprehensive Risk
Management Guidelines for Banking Financial Institutions” and other regulations, focusing on corporate
strategy and business goals, the Company identifies, assesses, gives dynamic early warnings, responds to,
and controls risks in business development and management activities

HF NIEE IR

ERMERER Digital risk control construction

Comprehensive risk management system

REMRTBENIIRA. TEh. W IRESWE. THISERRENHFNITER.

AT ST X E The Company has developed a digital risk control system covering the entire process of risk identification,
Programmatic Risk policy and preference assessment, monitoring, reporting and early warning, control, and mitigation.
documents
sapEEeHy B By BFITERES TN REEE, TTR3000+8ATEIG. LUR60+BaRASERL. 1200+ X FREFN . 20+
bz Governancestructure  Management systems  Process authorization REERFIRREVER, BRI T KRB,
Core layer The digital risk control system integrates multi-source internal and external data, has established over 3,000
RS 5R s data indicators, built more than 60 automated decision-making models, implemented over 1,200 risk early
TEE Risk monitoring and reporting warning rules, and developed more than 20 risk management sub-modules, thereby effectively achieving a
Tool layer w \ \ \ \ \ closed-loop risk management process.

EANAKR RN L7 =iy RN L HX S
L Creditrisk  Liquidityrisk ~ Marketrisk ~ Compliance  Operational ~ Other risks
wsE — risk risk T . - .
Executive layer SRR BEpRFRE PUEvagie=syll R LEIRE TR
Bt tis s Numerical standard Automatic Risk Warning Risk management
2R Information system support construction Decision Model Rules susroEle
i RISEUN 3000° 60" 1200 20°

Employees and corporate culture
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HFRIZ R REIR
Digital risk control system construction

N e A E 45
Risk culture construction

Chapter | FE&H Rk ATRE | 37

REBNMEERABSEE, Tl “2aREE. XNEEENE" sIXvRE,
The Company has integrated risk management into its daily operations, creating a cultural environment of “all
employees manage risk, risk management creates value.”

+TENA
Upper-level HaIizE AR HENEERRER
applications Pre-leasing risk control system construction, post-leasing risk control BYAZNIEIEER, BALERKKMIBD SEES, B
system construction REERRE TIRBARTNOERER,
B RGEillER Establishing a systematic training system to enhance
MRREZ 7 /EE N TELR MR AEFE Fi X P RES NMEREFE [ X e B I8 Establish a systematic the risk identification and response capabilities
RUZhiR Empowering client Empowering pre-leasing Empowering post-leasing training system of all employees, ensuring that employees at all

eligibility ratings

risk decision-making risk management

Risk control hub

N RGBT GPS
Client ratings Anti-money laundering

review BNINE RS
ERER Beacon early warning
Client profiling Bhizik system

Identity verification
IS EEENAR BEY
Vendor and dealer RES|E Smart loT Manager
ratings Decision engine

HIEWR) ——
Data-driven
development G
iR
Business

registration data

1% S RGNS B FE e S AR

- mumme |

A BB
" Management Cockpit” for automotive business

AEUBRESTIRIE (ZEE)
Big data capability development (multidimensional)

EibzS N fiE(E FEAZPH L DAESSSEED)
iR iR iz iz BtFeR
judicialdata  publicsecurity — creditdata  social network historical default

data data and cooperation

records

RWTVRNAN

TARIXFRR AL
Pre-leasing risk decision system

LRREEER
RS EREIEMNE
all employees manage
risk, risk management
creates value

LAbESSUIESE X
Building incentive and
constraint mechanisms

BSHREEIFER
Advocate for an
open communication
environment

levels understand and adhere to risk management
requirements.

MR RG], ¥R EESSMIED, ENRES
Constructing an incentive and constraint mechanism
to link risk management with performance, thereby

promoting accountability.

BSABSERIYYIETE, SR T EoiREXLEE,
RN QB R S A EIR,

Advocating an open and transparent communication
environment, encouraging employees to proactively
report risks and hidden hazards, and fostering a cultural
consensus on shared risk responsibility.

NESEBEAFRRERNGSNEHTHIZOR
The Company and BNP Paribas Leasing Solutions engage in discussions on
operational risk and internal control

A TR EEE)

Risk management training for new employees
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Rk IR R 535

Anti-commercial bribery and
anti-corruption

RNEFE ‘BRE. B, L2 NIFEER, L TERE" A8, ENREASRRAE. RT
REMKR “RIMEER" Bin, R BXAE" BREMXY, REFAB—FEHITHE. TR,
TEE, NREREBEAESEMERENTF RIIRE,

The Company adheres to the work philosophy of “strong supervision, risk prevention, and development
promotion” and is guided by the principle of “strict management with care!” It is committed to achieving
the dual objectives of healthy corporate development and robust employee growth, continuously
cultivating the “Incorruptible JFL" clean financial culture, and unswervingly advancing an integrated
approach of “dare not be corrupt, cannat be corrupt, and do not want to be corrupt” to secure a solid
foundation for stable operations and high-quality development.

2024 FEEHIE
Annual data for 2024

SRR E MR TR RE
Implemented over reminders to

maintain incorruptible practice

FRATIZRA 7 5
Conducted employee home visits "

BRLNBEELTTEREETHE 8 . PABARSTHIRBRX
Organized Company-level special R Achieved coverage in the
anti-corruption warning education declaration of significant persaonal

sessions matters

FER S LRI T F 7 -I e
N

Completed instances of job rotation

4007

100«
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ST R B A

Enhancing the anti-corruption mechanism

REMETREBW ‘=8 , TR ‘=8 TENEG, TRREET, BESEHERSESS, B
2B MBI RS,

The Company has developed a “three lines of defense” system for anti-corruption and continuously deepens its
“three-link” mechanism, consolidating supervisory efforts to accurately identify weaknesses in its systems and
establish a robust, long-term framewark for preventing and controlling integrity risks.

=iEhisk

Three lines of defense
N2
Business departments

WWSSERI), REEERRERI], LEEE). ABIET BREFRFT

. o N . -
FEalIXKirs, BBEERXKEDIRE, EREHEEAR e
s AR
Business departments, middle and back office functional MDA DEk afilee

functional departments
departments, and the coordinated efforts between disciplinary —
inspection and supervision. The Company has built a g
comprehensive risk defense spanning its front, middle, and back L ERBRT)
§ i i i . o coordinated efforts between
offices, clearly delineating risk prevention responsibilities at every disciplinary inspection and
level and reinforcing accountability across all layers. S
“=EX
“Three-link” mechanism U
joint meetings
Ry N —1” N4 = s o
E4 “ANEBE. EEKE. BEK BRELBENE, BHEH i )
R TR EEREER, >
Centered on joint meetings, seamless information sharing, and ,.Tﬁfe_ﬂfy —
coordinated supervision, this mechanism consolidates supervisory Yechanisr seamless
. . . . @ information
forces and compels all departments to effectively fulfill their anti- 2 sharing
corruption and integrity management responsibilities. SRR
coordinated
supervision

HIERE

Regulatory systems

REIESGRE ML ER, BLRERMLSRIE, BEEMBENKNS, BERGIETISSAIT. T28%. 2024
F, NEMEIT ARIZIEEANY , H—PTHEERT)VNINEEES, BURITITHEE,

Based on the requirements on incorruptible practice, the Company rigorously analyzes its business processes to
pinpoint potential risk areas, ensures that its regulations are both practical and effective. In 2024, it revised the
“Detailed Implementing Rules of Employee Home Visits” to better understand and monitor employees’ off-duty
attitudes and to strengthen behavioral management.
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AnE

B KEMAHELE
Strengthening daily supervision in key areas

RESERUE. XA DESEEN, ANFARATLITHEEEIE, AEEZRATURFERDAER, BUIXF
EREERE. IBEAERFHA, MEBEYRT “JUNIN EEERNX T, EEAH AKEPREND) , LoIXRE
Z5RTREEEREE, WEeHUHENE,

Targeting key areas, critical processes, and vital positions, the Company rigorously monitors and manages
employee conduct. Employees are required to provide honest personal declarations, with special attention
given to issues such as private lending and illegal fundraising. Additionally, the Company regularly distributes
a "Incorruptibility Proposal for Family Members” to involve family members in supervising employee integrity,
thereby establishing a comprehensive supervisory network.

vl

FRT _

.:: 4 1 *
& B 42
VL u__!,}' U RN »'E :% ]

(REEBIEREINS)
“Incorruptibility Proposal for Family Members”

DETHEA=RNEZY, BURTESEIR. AR EHEFERA = : — —
BAz, XA G+ BEESHAR, Eﬁaﬁ%*éﬁiﬁlo =
xﬂZT’?LRﬂfﬁﬁzLu&&Fu4%§X RANDMRIBESE, £
HMAETRRM, SHEARIEEF “ALTLAK , BE2IH
B FAE. TR,

Leveraging warning education conferences to reinforce
incorruptibility awareness, the Company regularly convenes
such sessions using both in-person and online formats to ensure
full coverage. These conferences effectively communicate the
requirements for construction of the Party conduct and of an
honest and clean government as well as anti-corruption; they offer
in-depth analyses of anti-corruption trends and review illustrative
warning cases, urging employees to reflect on their personal
accountability and encouraging them to maintain respect, caution,
and clear ethical boundaries

BETHEBERR
warning education conference

01

02
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i ERER XILEIR
Advancing the “Clean Finance” culture

I “3+5” BRAETHBENRR
Establishing a "3+5" incorruptibility warning education system

a

NERETERBT “A8-ZE-E) = MEE. “PR-ER-FeEUSAR-FRL IMMENATREE
THERR, #HoIFREETRHBE NN L.
The Company has continuously refined an integrity education framework that spans three organizational
levels—Company, Party branch, and department—and targets five dimensions: all employees, Party members,
mid-to-senior management, business personnel, and new hires. This ensures that the message of integrity is
deeply internalized.

AN L EmEL
bt LS T

FRT (RSN “B—k NF) TEZ)I
Special training for new employees: “Securing the First Button of Incorruptible
Practice”

SMEANETEREETRHBE =N
Special incorruptibility warning education meeting for remote teams

TE “BN7E" BREGmE
Building the incorruptible brand"Incorruptible JFL"

FOREXWSIMER, B1E “RE XHZANEGEARE, 5I18RT
B “WERERENERIPT SERHERERR.

By fully harnessing the influence of corporate culture, the Company fosters an environment of clean and
amicable relationships. It guides employees to deeply appreciate the principles behind phrases such as “strict
management is a form of care,” “trust cannot replace supervision,” and “supervision is the best protection.”

RATE PERREER EETERBE

BEE MR
Incorruptible practice training poster
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itz

Anti-money laundering

01

RE#EHRAZEEFRER
Steadily advancing the anti-money laundering
management system construction

TERKREEFR

Improving the anti-money laundering management system

NEMREH (AR (ERNMEATRNE) CEASRVMEEMEHRANKERES 417 ) (&
ROAAE SR A R MRS M B BIRVE) TEREM, BET RARENSERMN, BigeRkAHEETIE
K %o

In accordance with the new “Anti-money Laundering Law,” “Provisions on Anti-Money Laundering of Financial
Institutions,” “Guidelines for Money Laundering and Terrorist Financing Risk Management for Corporate Financial
Institutions (Trial),” and the “Supervision and Administration Measures for Anti-money Laundering and Anti-
terrorist Financing for Financial Institutions,” the Company has established a corporate governance framework
for anti-money laundering and developed a comprehensive management system.

Chapter | SFEA#H RkATAE | 43

Rifskia LR

Anti-money laundering governance framework

EEx
Board of
Directors

ABRGHREERARE
Assumes the ultimate responsibility for anti-money
laundering management

>

BEX RiERERS
Board of Risk Management
Supervisors Committee

BITREREEE N RE
Assumes partial responsibility for anti-money
laundering management

>

=AEER
q HEBLIESNESERNEET, ARISHARREHRERI(F
Senior management Leads the anti-money laundering management under the guidance of the

Board of Directors and the supervision of the Board of Supervisors

>

FERAREESERE team
Assumes the supervisory
responsibility for anti-money
laundering management
NABEEERE55ERERE o WS, EEMBEARARFARIIFE REFSRSERXNQEERER
RIERHAEREN, FHiEH Leads, manages, and supervises the Company’s anti-money
BAEL laundering work, reporting money laundering risk management
Oversees the performance status to the Board
of the Board of Directors and
senior management and o MR, SHTABRABNIEERNERAEXEERNE
urges corrective actions, and Studies and formulates the Company’s anti-money laundering
provides suggestions and internal control management measures and related management
opinions procedures
® R, HNTARMRAEEML. BERKRIIETL]
S o Studies and formulates the Company’s anti-money laundering
RiEERI(E/IVA planning, policies, and work plans
Anti-money o SR METERHRS
La undering Reviews and approves suspicious transaction reports
H o ESARERNIBITEIME
Worki ng Group Guides the conduct of money laundering risk self-assessments
o WiERRIEFRTIFEXNENTHREMIERN
Provides recommendations on handling behaviors that violate anti-
money laundering regulations
® WRIEHREARREMIAE, REFRSZFXTER
Proposes solutions and countermeasures for major and difficult anti-
money laundering issues
o T {FNS/VEBITHEMERS
Performs other duties as assigned by the working leadership group
AV S5 ERI] o HEEREEE) XU ETRER| EERESE] PIEREE 13RI ] 20 IR ZRER|
Business i Other functional Risk Management Legal Affairs Internal Audit Discipline
department ' departments Department Department Department Inspection and
Supervision
Department
E—Epmg L EiERLS E=Eh
First lineof i Second line of Third line of
defense defense defense

2RI
All employees
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NERFLUEF IR, FRARMRERESREIEL ANER, ARETSRLSRERAE =,
The Company adheres to a client-centric approach, actively researching and exploring management methods and
measures for anti-money laundering, thereby contributing its efforts to safeguard social stability and security.

BEAHIE
Basic rules
&
R P S A Rl EED G e
L N T , 2 REHRAS R R RS R
‘Anti-money Laundering and Anti-terrorist Financing Management Measures 2 Anti money laundering Anti-money laundering
=Y, SHEE
% %}i}éﬁ%{% organizational system institutional system o
5 Anti-money 3
gh laundering e
. management <
A2 =5 | = = z~ N L N N N =N\
g5 BRI 3 g system REEREAER REHARIEAR 5E
Business management rules =5 Anti-money laundering role and Anti-money laundering o M_
5 R responsibility system assurance system E%
v NSO e o= =
(BREHRIEENE) (FFS Sk s &
TR KOS 0 EIRAE) o & S
“Client Identification Management Measures,” "Management Measures for Client oy o i 12 X _ . 9 R
| d o anas | i B EE R Al =5 e £,
Identity Data and Transaction Record Retention,” “Management Measures for Client = Customer Regional Industry Transaction E
IVIOﬂey Laundering and Terrorist Fil’]al’]dng Risk Ratings” é mal’]agemeﬂt management management management g
- =
o
=
E B HEEE = ISR SEEI AR E
HESIEGIE g Ma?ageament System Performance  Accountability  Publicity and System
Daily management rules measures management evaluation and training support
disciplinary
(AL N RS BT RS2 |y (54345 T TR S = / 27 4 NN actions
CRBR BT EIRIERES]) ORGSR RN ESEEE)
WEEE) (EEZEEENE)
"Operational Guidelines for Money Laundering Risk Self-Assessment,” “Internal [EHE R S R B R ST AY,
Management Measures for Freezing Assets Involved in Terrorist Activities,” "Emergency Deeply cultivate a culture of anti-money laundering and counter-terrorist financing

"o

Plan for Compliance Risks,

Information Security Management Measures”
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NEIRFFREINEE, SIAINEZWEHERE, NMIicSEXRNEE, FERSAANBENNEE, RHNXMENEEWX.
The Company adheres to technology empowerment, introduces external professional databases, continuously refines

related model development, steadily enhances system automation, and promotes intelligent risk monitoring. N AR it AR, A1 Sl AR E S S A IR 250 2B R SR EY 35,000 2AMEASEE,

BHREBSKIL, ABNERIEEREF.

The anti-money laundering compliance database that the Company collaborates with is authoritative and reliable, with
a professional research teams continuously monitoring over 35,000 media sources across more than 250 jurisdictions,
including government affairs websites, corporate records, and legal proceedings.

. — = \/T\\\/é
B EHIRS) & RIS
clientrisk rating .
Sz Sy
transaction

Client identification

monitoring and o
analysis
L
AEERS sl NLP SERERt
suspicious activity system construction NLP relationship
reporting mapping
WNSEN ¢ BEERRES AR R
Personal and Entity Data Languages sourced Researchers
J54E iz A
R SRR B REUE IREMAEIEE SRR SRS
A Sz R Data collection Original language sources Data research centers
investigation
and case h 0 ™
management . .
RAEIBES SHIERNT
model management HEAIRS BITIBER KRB EER X 15 150 REINEIED (TUV) MR EEEIEHIE
and compt.lance data governance lile Data coverage spans more The first anti-money laundering data provider to obtain 1SO
adaptation audit tracing : : : e
than countries and regions quality certification (TUV)

™
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LREITRIKER X5

Diligently fulfilling anti-money laundering

obligations

01 ZFEREFPREIRAEEX
Implementing client due
diligence requirements

NENBTEShE P REREERE L. . SaeE
18, MRZmPIE  EEIR, TTlEF NSRRI,
M AEEAEE S NE S RIREERENAR,
The Company continuously promotes the
standardization, regularization, and intelligent
development of client due diligence, accurately
identifies beneficial owners, completes client risk
grading, and refines due diligence standards for
different types of clients and various business
scenarios.

02 REFFPERNRZZIER
Retaining client information and
transaction records

NEFEMFEFIE BIEE. HPEZIE. BEM
EHRTE, 2R 10 FERNRTEREZETH.

The Company continuously collects pre-leasing
information, supplements and reviews data during
the lease, and preserves post-lease materials, all of
which are properly archived in accordance with the
10-year retention requirements.

03 HNRERTGRZNTERRZ S
Monitoring and reporting of
high-value transactions and
suspicious transactions

RNETERFEBRRGE B R 7 W NFNERR, 2T
FER R DENE, 2ERLZIPILHL 7o
The Company has deployed a suspicious transaction
monitoring and early warning module within its anti-
money laundering system and established a trigger
response mechanism. No suspicious transactions
were identified throughout the year.

04 ISIERESZKNERZE
Monitoring the anti-money
laundering negative list

R RFENNEZ O S R 55 TN L
HER, HeERREEEEATFIEHEERS,
SEREIME P H RN 7 S 215 5.

The anti-money laundering system is integrated
with both internal core business systems
and external authoritative money laundering
watchlists, thereby ensuring that leasing services
are not provided to clients on these lists. No such
cases were identified during the year.

01

02

03
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st RRBRERREIINE

Enhancing anti-money laundering awareness and
training

2024 £, REIBIREIRS. INBRIM. ERHEELIURRE, FEEHRIEEES. KAV ER, BER
IREEEIRR.

In 2024, through internal reports, external exchanges, and educational campaigns, the Company continuously
promoted regular and long-term anti-money laundering education to deeply embed compliance among its
employees.

M RIESR K EE S
Establishing a long-term anti-money laundering
publicity mechanism

MBREBRNREHEHEBNEERR. RMBEERIRLUINRNEEE
&R, JoRL 18 KEXBIKR, TRAT—HATREEMNESHET.

The Company reviewed the regulatory framewaork for anti-money
laundering and counter-terrorist financing, identified the latest key
regulatory focus areas, and created 18 promotional posters that are
prominently displayed in the Company's lobby.

AERFESZIEGNSMA
Leveraging regular anti-money laundering
meetings

FaadFERAR LIRS R ARG ERE, BIHEX
g, MR TR, BERRAHRIIEERIE T

Quarterly sessions are held to communicate the latest regulatory
policies to all departments, train staff on regulatory requirements,
periodically review work plans, and monitor the implementation of
anti-money laundering work.

%= AR IES 7]
Scene from an anti-money laundering meeting

FASMBE W IR

Utilizing external professional resources

2024 F, REIBIBIMI R K ECE R OATIL R B M BRI,
e MEIRN T EEREN REFNEEDS, BARETEERE
EIFR T IRBIFIR XS 5L e XY EE /o
In 2024, the Company invited external experts to conduct training
n “The Current Landscape of Money Laundering Crime and New
Regulatory Provisions,” which clarified the primary money laundering
threats faced by financial institutions and the latest requlatory trends, .
thereby enhancing the Company’s ability to identify and address — hEsRRmEEIZNILS

. . . . Figure: Scene from an external expert anti-money
money laundering risks in a complex environment. laundering training session
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W / Topic

I]II']] E gﬁ% Fe, d' '

Response to national policies,
serving the real

i

MR=GSEFRAEHERELARNEESE, EEMs|ISH—RAMIEILE EHNIEZE R UBRHT,
Accelerating product upgrades is an important measure to drive high-quality development. We must
encourage and guide a new round of large-scale equipment upgrades and consumer goods trade-in

1

2024528, ShETFEPHIRERRUEZER LRI L3RI
In February 2024, General Secretary Xi Jinping noted at the Fourth Plenary Session
of the Central Financial and Economic Affairs Commission

i

WM AMIRIGEEMAEERERUBRZMREEFRLZEESD. EESRELARNEESE, KENEHRE
MIEZE, BEFIHEl. BRI,

“Promoting large-scale equipment upgrades and consumer goods trade-in is an important measure
to accelerate the construction of a new development pattern and drive high-quality development. It
will effectively stimulate investment and consumption, bring both the current and long-term benefits.

1

(ARG EEMAERR BRI T AR) ([ER (2024) 75)
From the "Action Plan for Promoting Large-Scale Equipment Upgrades and
Consumer Goods Trade-in" (G.F. [2024] No. 7)
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ARSI EERMBIEESIZIE

Capability support for serving equipment upgrades

BRI, BETRSREEMNETILEE
Specialized industry: Cultivating professional capability in serving equipment
upgrades

B EE—MTI RN BF—MTI” HRSIER
Adhering to the service philosophy of "focus on and remain committed to one industry after choosing it

AU, WWEBEIOARIRI00Z N0 M.
With reach into niche segments, the business spans 100 sub-sectors in 10 major sectors.

BFPEI7—2%, BMEETIERSEE, MASELFRERSR, BETIGIS. XEFFER, AR THRERREE
By staying at the forefront of the market, the Company maintains close contact with clients even during
downturns, continuously tracking industry trends and client needs to gradually build trust through ongoing
engagement.

WEE—MT AFF— DT
Choose an industry Deeply cultivate an industry.
RSB
Service
philosophy

12sp— T
Adhere to an industry
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(1) ARS3EFiEK

Long service duration

2 0+years

BIELIT, ABIBE T —AMEIFI0-20EMBREF I B,
Through its specialized approach, the Company has cultivated a large base of loyal
clients and vendor partners with relationships lasting 10-20 years.

1 5 years

1 0+ years

NEERT mE

JFL's financial product matrix

Ergtedd

Medical

Chapter Il £oh{ER BRSFHBRE~S

R EE

Agricultural
equipment

Tk, Erssims TN RAVANI. BERER health
Industrial equipment and Construction machinery EERE ST
medical device markets market Agricultural machinery, B eI - K
clean energy, information Clean energy = Agricultural _Eqmpment
technology, and other o 50 / Ll
e et Dental Equipment Leasing
e i
PV Equipment Leasing Huiyou Plan

PESL ]

VL)
Pet Medical Equipment Leasing

Science and

| 55

I (AFigE) RFEEHE (2009 IR AERR AR
Earliest contract in construction JFL - Automotive Finance Industry Forum
machinery (Tat Hong Equipment) (2009) jﬁﬁ%f*{%

SACRImAREIRI S F205
Over 20 years of cooperation with
Beijing Rehe Print

RERFIW20F Fiein
20th Anniversary Forum of the Holistic
Healthcare Industry

technology.

Energy conserva TiERE
environmentalipre Engineerin
i gsm B e
2o SR YEE T = g BRI BRI O A e > Cinema Equipment equIpmIgRg
(2) RS=R% WETT, APHERTFELHENEHTR, 2EBEESEERTER q P
Diverse services and products Through its specialized approach, the Company has introduced a wide range of Leasing
financial products that comprehensively address various client needs: : i e :
Environmental Protection ToE
Equipment e-Leasing Engineering Equipment
Leasing
T RAT M TR IEE RN AL S 5 H PR e TuEs
=N T2 RIS TR R A 5 = Sanitation Equipment Industrill R
' [ ‘ e-Leasin - K E
Whether for large enterprises or small Whether for funding new equipment g equipment Welyizu-A
and micro businesses purchases or financing the upgrade of
existing equipment
BE=5 % TREME ”
. 5 Elrlﬁ Fast Printing ﬂﬁy%%ﬂ b
Diverse services and Weiyizu-B

TIERALBINE A ENRE A T K
TERE WS NRSE

Whether addressing large-scale

products

TIEZIHEN
EEIRINIEE TR

Whether for domestic or overseas

Rigizh

Transportation

50 %%, 100 &%, 200 %%
50 Program, 100 Program, 200

financing needs for major projects or funding demands FEF Program
. ) . Medium-duty and heavy-
small-scale working capital for retail
duty trucks

operations
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=4, BiUTIRSSEEMHNERERE
Advancing on three fronts to establish effective channels for serving equipment
upgrades

Y TR+ XK+ BT =2, RAERRTEEFFSERNEFEU, DmEEHMX. L.
By simultaneously pursuing a “vendor + region + technology” strategy, the Company has amassed extensive client
resources and partners across various regions and fields.

AR5 E

SRR 30 HEA clients in total
i i +
Served over 300,000 clients in total
305

(3) RSAZTE

Specialized talents for services

SEr 6000 X, &1F B
ISR ] MERTT R kB,
Vendors and  Nearly cooperating 6,000 vendors and dealers,
dealers including numerous Fortune 500 companies and
leading domestic enterprises

RZEFT 500 527

BETT, REEE T —ZIEM T IR RS ERENR TG, EFRSES. “—HBA. —=phE. —WistE” \Teazgr'?and dealers
Through its specialized approach, the Company has built a team of professionals who are well-versed in industry trends
and equipment specifics, enabling them to serve clients more effectively. Our communication is so clear that a single
explanation brings instant understanding, one key point immediately resonates, and a brief discussion suffices for

complete clarity.

7 / Education i / Age
. _ SARIFIESES
0.18% 0.53% 40.88% 1.75% 7T 3 KM 13 PEIX Distributed continents
e i LA 51 &L E Distributed across 13 countries on 3 continents _I 3 |
Junior college Doctorate 30 and below 51 and above T
and below
35.61%
P )
. 63.68% 32.38 57.37% SECE (34)
it THER 31 wE 50 & cooperating vendors (partial)
Master's Average age is 31t0 50
3 _ —4
C_AS‘:ﬂll ~ RAnH gfﬁé ARRI® wraG/coN  fRSEEE o&%&%‘? cq;é{-}-;r’m
T4 AV AR 7 NZ2E[IN -I OO @ #2478  [L[LAAS LonGimm PHILIPS KOMORI  THnasoa  pigAmoL
Average years of experience YE Businessteams | = eI G

" AT

ZMANITOU [Z TEREX.#E%% WRIEf SPalazzani SONY 2=urz | zans  HIIDELBIERG ...

JLG T D><IB @Novioin @ cciavcee UNIESKE ® SIEMENS §¥EFE @

RRAUED
Qualification certificates

el F T Im =il 2Im

Al
economist engineer political counselor accountant lawyer
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M “GRESHE HRBAREHETT,

Integrating financing into the equipment sales process through “scenario-based HE%iﬁ%E%ﬁE’\Jﬂﬂk?ﬁiﬁ

finance.”
o Specific areas of serving equipment upgrades
IEHE, BURSS ] TENSEHEINE, AANSRERRSHBHIBE,
Ven.d.or leasing for Wherever a vendor sells equipment, the Company's financial leasing services
efficient services follow. ATRURRESRIER “EME TUTHE, BEANBLSEERER, DICHRT SRS, BEEE
ROBIEHE = KB ZRRRGENA 100 2 MR T INER “3+N” WSIEE, FWNEFEF 20 B2 aEREE .
EE BARESARES, BEE . The Company actively leverages its expertise in equipment financing to meet large-scale equipment upgrade

By connecting vendors and dealers with end customers, products reach customers
directly.

demands. It has established a “3+N” business model—-comprising three major sectors (high-end equipment,
clean energy, and transportation), each with over 10-billion scale, alongside more than 100 collaborative niche
industries. This model supported the upgrade of over 200,000 pieces of equipment throughout the year.

EXENVIREX. | BHEREX, BEISHEN, BEXEEENEEEAHR,

Deploying business teams in regions with concentrated small and micro {E;
enterprises and high vendor sales density to independently cultivate and secure
XEHEM, RAZH client resources. SEAR
Regional direct leasing :
forin-depth support Mg Sl RERS, E—IERSHT MEE L. RES -

Deeply integrating with local industries to promptly serve local small and micro
enterprises.

ZHe

B4b

“BEE, BURE — 5/ RER.
FREGFHL, R ETHBESRIEE
] BETBAETE “FREW & HRE
grra, rapn U Il T

'“,I
i
.H:I-

Online platform for H—uhTCHE AR R 2o

extensive assistance “Equipment Convergence, Effortless
Leas'mg —‘In collaboration with high- . i — BB ?Kﬂ.k
guality equipment manufacturers such | —— -y MR
as KOMORI, Zoomlion Environmental, . . o

e . @ uantl JLG, and Meyer, we have developed the i | =
“Leasing Mall” online leasing platform. T smas s S0
By integrating top-tier vendor equipment FORE qit
resources, we provide clients with one- N
stop leasing solutions. -
Lom =
.
TR S R, SCHIg &R e
S04 HE. BREAEE. e 2imm s
4 P 2 H 545

This platform overcomes the 01 HE”'?@JX%E%’?’ "ﬁl*i@'** —
seogepliiesl lmitons of madiiensl a = 3 Serving green equipment upgrades for building a green future together

operations, enabling online and
intelligent equipment leasing. I CHIRRTT EXRE
See the “Environmental Protection” section for details



02 MRS EEM, MIFRERY
Serving transportation for ensuring smooth and
uninterrupted operations

afFkEF

Partners

EF

fiadd

SpEBIATT
External

% recognition ::

(1) ZREMATHE, BIAE~REMERSIK.
In the maritime sector, the Company assists domestic vessels in entering global
markets.

THRAESZS ‘BEMEST AImSHMIINRERE, SR, T ITEEM. INEELRIEHM
&k

Collaborating with shipyards such as New Times Shipbuilding, Jiangnan Shipbuilding, and
Yangzhou Dayang, the Company supports the “domestic manufacturing of vessels” initiative and
the accelerated development of Jiangsu's shipbuilding industry.

RAERERE
Passenger vehicles
and commercial

BETESERING. B2 BH. tEHE TS IERONK, RiHRHRE 160 S, S .

BIB7I3AR 500 5 M,
Operating in more than 20 countries and regions—including Hong Kong, Singapore, the
Netherlands, Norway, and Turkey—the Company has deployed over 160 vessels, with a total

shipping capacity of 5 million tons. ZESES
Ride-hailing

vehicles

BEEENG . SEBM. HSNYFE M. BTSSRI,
Covering bulk carriers, container ships, oil, gas and chemical carriers, offshore vessels, and more. KIPE
Sanitation
vehicles

NEIZF “BERES. EARE REFRBASKENERE,
The Company's support for “domestic manufacturing of seagoing vessels”
received coverage on the CCTV English channel.

e S _ : ERE
Sk Yildirim SRS ERIALARIE BRI B R EFAN RIS S RIS (Marine
Money) &R “ FEEMREIZZ AKX " (The Leasing Deal of the Year) o
A ship leasing project in collaboration with Europe’s Yildirim Group
received the “Leasing Deal of the Year” award from the internationally
autharitative maritime finance magazine Marine Money.

Specialty
vehicles
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(2) EREMY, BURAE. WYE. FIE. TAFEFSTIRR, 2024 F, ARIFHERRY

6 AR, RME 110 1Z7T.
In the automotive market, the Company has established diversified segments including

BRI B ERT Al SN, BEEENS, RELRET.
Continuously strengthening engagement with renowned automobile manufacturers, establishing
direct sales networks, and serving end customers.

ARG 2E 20 Z MY 140 KNNEAB R MNEER, 2FERITHRINE 4 1275,
Serving 140 ride-hailing companies and individual operators in over 20 cities nationwide, with a
total deployment amount of 400 million RMB.

BERITIWEBERFLE—, MASKENRE BeFNE, ¥ A DR KERRS H IR,
FAZEDE 5000 REFBFERD. BUA. SRS DEH, FRKRKERN 16 1275,

With the highest penetration rate in the leasing industry, the Company has intensified cooperation
with leading sanitation vehicle vendors and expanded vendor-driven regional service teams.The
amount invested within the year is 1.6 billion RMB.

ARSI, REEE. AEEREME, IATBELE Baelf, 2EZRTRREABER
HZE REE. BEE. EREFSXTHEM, BRAEXRE 3ZTHEEFNK.

With a deep focus on freight logistics, cold chain transportation, and petrochemical transport, the
Company has enhanced collaboration with leading specialty vehicle vendors, supporting over
1,000 clients in acquiring a range of specialty vehicles, including mixer trucks, refrigerated trucks,
recovery trucks, and fracturing trucks.We met the funding requirements of relevant enterprises,
which amounted to 300 million RMB.



AInEHE

REEHEIF DEEH

Ensuring effective municipal sanitation operations

CIERSERATBMIEN BiTlw kb, TRSEDHT PESHIER, H
ZIZHAS RSB ANKIRK, MRS ARRAE . JIAEIRNT i EiEA
BEXRBBERINEEBR, NEVESES T SmMBEFERRASERE, BMHT 550 St
MRS, ®RECUIERSE, ZFNERFTE.

G Environmental Services Co., Ltd., a leading enterprise in Zhejiang’'s sanitation
industry, faced substantial working capital pressures in a municipal sanitation
vehicle upgrade project due to prolonged assessment and service fee payment
cycles. JFL conducted a thorough review of the Company's previous equipment
procurement and operational status and tailored a financial leasing solution,
providing financing support of 5.5 million RMB to ensure smooth operations and
facilitate the project's orderly progression.

XFFFEE R

Supporting the replacement of green heavy-duty trucks

T “Wi” BfrES T, HESBERASMIASHENESMZIFT, K20 885
B ENEHFESE, TERTER. FBEESRMELT R IIE, mE S
1T 2000 A7t. IAEEEIFT, H ABETIARSSEASHIHER, 2EY)
WAN=—MBEIE+F, NNZEERRNEEEHEENE,

Amid the backdrop of the “peaking carbon dioxide emissions and achieving carbon
neutrality”, H Gas Co., Ltd., with financial support from JFL, procured 20 electric
tractors and self-dumping semi-trailers primarily for transporting raw materials and
products such as coke and washed coal, with total financing amounting to nearly
20 million RMB. With JFL's backing, H Gas became the first company in the industry
to completely phase out fuel-powered heavy-duty trucks in favor of Sany electric
heavy-duty trucks, thereby pioneering a green transportation transformation in the
province.
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Servmg hlgh-____ | manufacturing and supporting the
development of new-quality productivity

FhGAL . Aol TiEA 3, 2 FFR/MEEALS ABE. 1% T, mop B ASHR. BEE.
75 AFK

The Company, focusing on industries such as man g, agriculture, and construction machinery, supports small and

u

micro enterprises in implementing technological tr’ansformct\o 1s and equipment upgrades, thereby driving the overall
industry toward high-end, intelligent, and green development.

( l) IlLA:tﬂ
Industrial equipment

New investment in the field
of industrial equipment

The Company has presence in areas such as printing and packaging,
textiles, and machining. Through close cooperation with top domestic and g 1 42 770
international equipment vendors such as Heidelberg, KOMORI, and Lida, The

company serves its customers more efficiently. In 2024, the company newly

invested 14.2 billion yuan in the industrial equipment sector.

(2) RibEE

Agricultural equipment

KRR E~FH, B RIESEFEARMRBEWEERARTER, FLE R AT T S T

IORLO AR, KA FIE T 7RV AL Eo. 8E 2024 3K, RNEHIETFK New investment in the field
7 B 1200 R, SHANLHEENEARNBENLEES AR o e el e

ﬂfm TUHHTIE TN 90 12700 |m@1/* 9 0

Keeping pace with the agricultural production cycle and focusing on the == 53 7t

transformation and upgrading needs of new agricultural operators and agri-

animal enterprises, the Company continuously increased its service efforts

in the agricultural machinery and animal husbandry markets. By the end

of 2024, the Company cooperated with over 1,200 agricultural machinery

vendors and dealers, achieving full coverage of mainstream global

agricultural machinery brands.The newly invested amount in the agricultural

equipment sector within the year is 9 billion RMB.
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BRI REEE10005 7%

ZEE SHREREKH b

BihEM “EMF HEHAEIE
Sowing “golden seeds” in the fields during spring
ploughing

2024 F 3 B, JIHFAKE TREBAZFOMTRIIRY ABRWBHINER, X8
BEANREMEMENE 1 DA, WEg, £58, JIASHEBENNRITE), 4
R\ A ERRR B ES T MEVBIERAEZE, 11ME 930 BTy 10 &SI
EEHEMBISNE L, NMYEIHE T RIS EFRANGER, TR EER
MEEEIRHEEN /T,

In March 2024, JFL received a request from Company Y in Hulunbuir, Inner Mongolia,
for the procurement of seeders. With less than one month remaining until the
large-scale spring sowing, the task was hard and the company was pressed for
time. The JFL team quickly acted and, in line with the agricultural production cycle,
customized a repayment plan for the enterprise. Ten HORSCH seeders valued at
9.3 million RMB were efficiently delivered before the spring sowing began. This not
only met the demand for upgrading agricultural machinery but also supported the
promation of domestically produced agricultural equipment.

O EREECHE

Supporting green storage for summer grain

2024 4, VI SIRHABRIT TR 7 HRIER CH 5000 MR E/EE, BT EITE.
MBI U B BEAT RIS AN A B OEIA TR, MIRIESIRE OMER “L2MER” M
“FEMAE It TR SERRER, ABRDAIE “FE + MY SRS NS,
TRERFREE 2000 BT, EMREWRBZ 2.

In 2024, Jiangsu S Grain & Qil Company planned to build 7 constant-temperature
warehouses and a low-temperature storage facility with a capacity of 5,000 tons.
By integrating cloud computing, the Internet of Things, and intelligent control
technologies into the storage process, the Company accelerated the transition of
grain storage from “secure storage” to “green and optimal storage.” In response
to the enterprise’s actual needs, JFL fully leveraged its unique “financing + asset
leasing” service advantage to rapidly secure 20 million RMB in financing, alleviating
the enterprise’s urgent cash flow needs.
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(3) IiggHE AR TS HT I 46 T
Engineering equipment New investment in the field
. Of construction machinery

EFLIRAIBITENW &, BEREER. MR MBS, RHETE.
hfL. HL. I3kmEE. MEHG. WiEH, 8= EFZngEEERS.
2024 5, REFELIENMSTUSIE TN 83 12T,

In cooperation with globally renowned construction machinery vendors,
the Company precisely targets construction in roads, bridges, tunnels, and
other areas, providing diversified equipment leasing services for excavation,
drilling, piling, wharf lifting, asphalt mixing, rock breaking and tunneling,
and high-altitude operations. In 2024, the company invested 8.3 billion RMB
in the engineering equipment sector.

HETDIE B TR IP R B 3R

Enhancing road maintenance quality and efficiency

BREELTWVE “=0B8tHF 25, A JIHERAER AE St AR
NEF, EAENEE. ERENMARSRARNEGE, JABAE “WIBF
ML R A REFFIPIREHITENIR N BEMERA S B X T IS0 B B9 AR
BER, REITERIGEE. RENETZR. LA HEEKE 22N TENMGNS
LM Bobcat #HEBI A, NHEMELFBZEHNILE, Al REENT
BE o

There is a saying in the road construction industry that “construction is 30%
and maintenance is 70%."” Shaanxi ] Machinery Technology Company shoulders
the responsibility for highway maintenance in its region. After undertaking a
high-priority project on a Shaanxi expressway with tight timelines and high
requirements, ] Machinery decided to “replace the old with the new"” by upgrading
traditional highway maintenance equipment. However, other financial institutions
did not have supportive policies for such projects, leaving the Company unable to
secure short-term, flexible financing support. JFL, in collaboration with the globally
renowned construction machinery vendor Bobcat, launched a customized solution,
enabling the purchase of Bobcat skid steer loaders and injecting new vitality into
the enterprise’s development.
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RSERES, BWNXHADIREEM
Serving the livelihood sector and supporting equipment
upgrades in the education, culture and healthcare industries

NEIUESBER. HESMENNT, RIMEHET. UK. BT FESRETENANEREEN, IARIHEE
L I Bo

The Company, leveraging inclusive finance and consumer finance, actively promotes large-scale equipment upgrades in
sectors such as education, culture and tourism, healthcare, and elderly care, thereby contributing to the enhancement of
people’s quality of life.

(1) #ErEdk

Education industry

RERNBBERTTHKBRABRNER, XFHRDER. RIUBR 2

HE RN
XWBEBHILE, BIREERE. SEHES, 2024 F, AEEHBIRRE Education sector investment
AR 25 12750 amount
Focusing on the need for both quantitative and qualitative improvements =T
and the healthy development of private education, the Company supports % 2 5 127t

the expansion and renovation of private colleges and vocational schools,
as well as the procurement of information technology equipment to build
smart campuses and smart classrooms. In 2024, the cumulative financing
amount in the education segment reached 2.5 billion RMB.
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(2) hRfTk

Cultural and tourism industry

RIRREX IR S THERIE, S& IR ERCIFZEWIRS, ZHH
FREMIRERY. FEEER. 2024 F, AEXIRRIRIEEEN 43 1275,
Actively exploring direct-leasing projects in cultural and tourism scenarios,

SRR TR 5
Investment amount in the

the Company innovates diversified services tailored to the needs of the cultural and tourism sector

cultural and tourism industry, supports the development of distinctive and e Sse
superior local cultural and tourism projects. In 2024, the company invested °@° 43 127
4.3 billion RMB in the cultural and tourism industry.

EpFE W , kEFLBEALK
Upgrading the ski industry by helping a ski resort replace
cable cars

EMBASZEUFBEESEES FNHZBTMM, WERN “NIEXE" . 24,
EXNZRE G EB 6000 HtERERNE, ZEHERE DBEMER, MERIE—
ERNEH. £ IAeHTEANTIRSNERZ. OEE, BS7ELaeHER
KRB, T IS RFAMERRERIGHALERLE, NEESER T —EVISLA1THE
TAHZE, :IRERGINAIR FHIZ.

Jilin B Ski Resort, a renowned ski destination located in the world's golden latitude
zone for skiing and hailed as the “"Powder Snow Paradise,” faced funding difficulties
due to the high investment cost of over 60 million RMB for cable car equipment,
which had led to a project stall. Given JFL's strong track record and excellent
reputation in niche industry services, the ski resort sought assistance from JFL. After
carefully assessing the planned cable car route, JFL customized a practical leasing
solution, enabling the new cable car construction to be smoothly scheduled.
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SHEEM, ZEREFLLRE
Serving fintech and supporting the development of
the technology industry
(3) EFTL

Medical and elderly care industry v
T BB =N

Amount of investment in the

FCT. ZitRk. MESESEFEERREIE, SERNIIA BWGE. i
medical and health field

. BT R KEETFSERERETSE, ABERENAEAREEERS
T, BNRIREEETZHRR, VSEBEEOE. BY. BE. BH. BEAR
W BEL EESMDME, 20245F, REEETREIEEIEE25177T.

In the field of general imaging equipment such as CT, MRI, and angiography, the
Company maintains close cooperation with well-known domestic and international
vendors such as GE, Philips, Siemens, Neusoft, and United Imaging. It provides
matching financial support for lessees purchasing equipment. At the same time,
it actively expands into specialized medical segments, with business covering
dentistry, pet care, ophthalmology, elderly care, medical testing, orthopedics,
aesthetic medicine, and other niche areas. In 2024, the company invested 2.5
billion RMB in the industry.

BT BNz EzE *“?%EH : A

The Company, focusing on the equwpment sales, production, and
operational needs of specialized, refined, characteristic, and innovative
enterprises, has accelerated its layout in technology leasing business. It
cooperates with IT vendors such as Inspur, Lenovo, Dell, and Cisco to offer
leasing services for technology equipment including computer memory,
data centers, inspection and testing devices, and audiovisual equipment.

GEE/ T 5 I & BMEE FELD

GEETY Pl

YRR E EHE

Assisting technology-oriented vendors in sales

ERBENSEINIEE
Information and communication and intelligent office equipment

SRR WBIEE, RRFTFRERNMLEIGE

Further deepening cooperation with leading domestic communication
equipment giants, and actively exploring the domestic leasing market for
network and security equipment.

FETRBN “REREZHFF

Supporting the “silver economy” via elderly care = amiasE

finance Audiovisual equipment

EHEMEFE XA TFEREA, BHERIH, SMBEARIEHFE, YRR R 5B HMRILE FREBEBMEMNECWHBEE, I EK&REHEE0,

o DS TIEEEXUSBNEIEE500 5K, shEKRUBEK, mIEETIE SREXRIGE %ﬂ

ESED. JIAEHBIERLENAT, NERMT 10000 TTHRZE TR %A Cooperating thh leading enterprises in film projection equipment and
BIEEIENE, MEFRHEXRNERERIRM200ZUEANEBE, BhEtFEET filming equipment to promate joint promotional activities and support the

KB leasing of related equipment.
Wuxi M Elderly Care Community, due to prolonged disuse and outdated facilities,
was slated for redevelopment by the local government to supplement local elderly
care resources. The renovation project required upgrading over 8,500 square
meters of building area and introducing over 100 beds, posing significant funding
pressure. JFL provided 10 million RMB in financing support through a sale-and-
leaseback arrangement. Once the project was successfully initiated and the M
Elderly Care Community became operational, it could accommodate over 200
elderly residents, thereby supporting the development of the local elderly care
industry.

il FigE
Life science equipment

BREEFTUIHN—REWRERIE. MERRH

Providing flexible and customized leasing services for research and
production equipment to leading enterprises in sectors such as inspection
and testing, gene sequencing, and health management.
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(2) THFRRBPIEE

Supporting the operations of technology-oriented enterprises

B OGN ERR R B (e L T B STt 18
Assisting start-up technology companies in acquiring advanced
equipment

rENET EEEREAE RS HERTHIEE, BRRE. gEREK
RATS MR

Through the vendor leasing model, the Company helps enterprises
introduce internationally advanced equipment, addressing challenges in
brand selection, equipment selection, and financing.

TR KEARI R B R A TR IR Eh B &
Support expanding tech enterprises to supplement their operational cash
flows

NEENEMEA,  “CREEITNEAN SR BREERRE, FEUNA
SRIRS HE. DREEAM BB REEREANEBBEAEEFEER. K
EW o

Addressing the financing challenges faced by high-tech and "specialized,
refined, characteristic, and innovative SME Giant" tech enterprises, JFL continues
amplifying its financial services. By employing a sale and leaseback approach
with tech enterprises' own equipment, JFL helps clients revitalize assets and
improve financial standings.

BRI REE A F AT
Establishment of a specialized agriculture and technology subsidiary

RESZEBHEESH, RULEF KT JAERIMNREIgERENERAE
BEEWFRE, AemEd. B Es [ #REEMVIRS, #—F1RS
PR & 2R /T,

In a joint venture with BNP Paribas Leasing Solutions, the Company
established the nation’s first specialized financial leasing subsidiary focusing
on agricultural and technical equipment leasing, offering international
services for the procurement and introduction of high-end equipment and
technology, thereby further enhancing the technological competitiveness
and innovation capability of the industry.
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ER THE RRFSFAEI R TR
“Targeted financial support” to solve the financing
difficulties of a semiconductor enterprise

Henan G Technology Company, a leading domestic semiconductor carbon fiber
vendor and recognized as a national “technology-oriented enterprise” in 2023,
urgently needed to purchase new equipment worth 16 million RMB to supplement
production capacity for expansion. Leveraging extensive research on the needs
of technology-oriented SMEs, the JFL team customized a “direct leasing of new
products” financing plan. This solution not only met the Company's funding needs

for new equipment purchases, but also extended the repayment period during
its critical growth phase, significantly reducing financial pressure. Additionally,
the relatively low interest rate ensured stable cash flow, thereby providing strong
support for further capacity expansion and technological innovation.
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FEEX Rk
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Equal treatment of small
and micro enterprises and
inclusive finance practice

NERTFENF MR ENERFe, RIFAFEETmAE, RRRSKA. M
AR U NI EEESHMEFEHE, 25 kME. BRMEBEREESIFNEE
ERARS AR 2024 FRBRKBINE 6 HRE, HF 98% N/ IVHEF, EHIRATIE
E—HhAG.

The Company regards equal treatment of small and micro enterprises as an important
mission, deeply cultivating the field of inclusive finance. It actively serves inclusive
finance client groups such as farmers, self-employed entrepreneurs, and small and
micro enterprises, and is committed to building a highly accessible, convenient, and
flexible inclusive finance service system. In 2024, the company launched more than
60,000 projects. 98% of the clients were micro and small enterprises, and the average
financing amount per transaction was as low as approximately one million RMB.

Uil
_...‘L}:Li-l’“-' )
k) '..I-H.'l!\]IHIIHi'I\
| l_.l‘ |

%

FTIN B
Annual number of
projects launched

60,0007 -

NP L
Proportion of small
and micro customers

98 %

2024 5, REIRETINSE. RllER. TENM. XBsREFHANTZ, /MM
B FRMDE 560 1ZnAw s, AEIBK 22%.

In 2024, the Company concentrated on segmented markets such as industrial and
agricultural equipment, construction machinery, and transportation, providing
nearly 56 billion yuan in new funding to various small and micro clients, marking
an increase of 22% from the previous year.
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S 2024

Agricultural
equipment

RE)REMITH
The company focuses on
segmented markets
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construction
machinery
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FTIZ RN
New business volume

560

SRS
Year-on-year growth
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ARSI, BT EHKEN B |

The Company's small and micro enterprise services cover a wide
irange of regions, capable of sjupporting client needs in varioius
areas. | |

BESRMBERATSH |
Distribution map of leased assets involved
in inclusive finance :

| KB E R BA b
Proportion of inclusive assets in the
1 Bohai Rim

| K=AEeEER~ 4
Proportion of inclusive assets in the
‘ Yangtze River Delta

U AEEEEAT A |
Proportion of inclusive assets in the Greater Pearl River Delta
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RSB TEZ T, I BETULERSES
Diverse service fields to addressing
various industry financial needs

ARSSVAHLEL = 8 B¥, ZFEpIVHE L HE SRS
The Company serve small and micro manufacturing industry clusters, and
support small and micro enterprises in acquiring high-end equipment

TEENRIBIEE. BITHR. MMNMIEIS, 5/0\%&%. DAEBEREMRE BaZaflf, ABTa/IMIT ke
WigEEF R IR,

In areas such as printing and packaging, light industry textiles, and machining, the Company is in close
cooperation with over 100 mainstream equipment vendors such as KOMORI and Rieter. Support has been
provided for equipment upgrades in aver 1,000 small and micro industrial enterprises.

BE =R IVHER, FHfEL el b

Focusing on small and micro clients related to “agriculture, rural areas and
rural people”, the Company deeply cultivates the entire agricultural industry
chain

RIRARERBFTA. KemIlTE F N, 2AUBARIER, BIahgZ Il FAT. RILIRL E
Z£EEEF, BRI NERDR, BERVEET MmhE, BMARS/IMIZE .

in planting, actively expanding into upstream and downstream sectors such as animal husbandry and
agricultural product processing, and comprehensively supports agricultural development. By establishing
specialized subsidiaries and deepening cooperation with leading industry vendors and dealers, international
resources have been effectively introduced, covering mainstream agricultural equipment brands to serve small
and micro enterprises.

03 MRS “&&” &k, ZRIMEEIERRE
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Serving the “green” industry and supporting small and micro

equipment upgrades

ZFEIE AL
/Bina EEIE

clean energy | —.

BRI, AR IEAGIVEARTm. RSB LESIE, A
NEERRIR AR ST 5o

In the clean energy sector, the Company innovates and upgrades distributed
photovoltaic products for industrial and commercial use, deepening
cooperation with leading power station construction companies to support
small and micro clean energy enterprises.

TIREIFR (R
energy conservation and environmental protection

TREIMRIUN, SERERE BalF, BEIIRAB. KBHT.

In the energy conservation and environmental protection sector, in
cooperation with leading storage vendors, the Company expands into
waste-to-power and hydropower markets.

FRERXE
green transportation

SEEME, EHEAE. B, mmiTELS, BhmBnmE,

In the green transportation sector, the Company advances businesses such
as commercial vehicles, sanitation, and urban mobility, and incubates
charging pile projects.

7 I
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04 ERETRENMITL, /MAELiRMERZEEID
In the engineering machinery industry,and tailoring financing services for small
and micro enterprise clients b 4

BOmEGE RS SRS mhE, AN ILE R E5TIERERS.
The Company provides financing assistance to small and micro enterprises by carefully selecting suitable equipment
types and brands.

TiEER
transportation and engineering construction

RIBTIERIGIE, RIRSFHIREIES, ER. ). A RRILE
ERINE N D S EH L AEXE

In the transportation and engineering construction sector, the Company
actively collaborates with winning bidders to address challenges for
downstream subcontractors in major projects such as the Yunnan-Tibet,
Sichuan-Tibetan, and Xinjiang-Tibet railways.

BRI R
open-pit coal mine stripping

BRIEN Xy, HENEHEHHL. VISR LS, HES5E
RS EE, FRFEEA m.
In open-pit coal mine stripping sector, the Company continues to

BN 71T R e i iR 3
Helping a Jiangsu agricultural and animal husbandry small
enterprise transform and upgrade

consolidate its advantageous businesses in asphalt mixing plants and piling
machine construction, expands cooperation with domestic and international
brands, and develops specialized sale-and-leaseback products.

HEeR (BE) BRHERAE, B—XEEQPTABFAESMIOMER, 2024 F 1 A,
TR E R EE S IMA KT, ARTZKE. AR, Tt 7E
BNAEBETRO. IASERNTBEARSH/RETERR, MREHMALRE, =#H
I 500 AR, BE 2024 R, ABRITAERME 2500 Hom A=, BHIHESKH
WA FEL,

H Food (Group) Co., Ltd., a micro enterprise specializing in white feather broiler breeding
and processing, planned to establish a standardized breeding base and modern
incubation center in January 2024. However, due to market fluctuations and rising feed
costs, a funding gap emerged during the construction of the incubation center. JFL
thoroughly assessed its funding needs and operational conditions, quickly customized
a financing plan, and provided nearly 5 million RMB in funding support. By the end of
2024, the Company had cumulatively provided over 25 million RMB in financing support,
assisting the enterprise in achieving a modern transformation.
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FHeRERF E Rl

=L &b\l |, 42 4= | 4 BUHF "3+X" R RS
mrtt Hbﬂ-k 7‘: kE L Innovative "35+X" inltelligent due diligence review system
Upgrading digital finance to
empower business growth BT MRS,

The system is based on a microservice architecture concept.

3 X

° = ® LS stind =S -
Enablement a strategic focus HhihiAkSS T SEGER
basic services industry parameter matrix
e REFRIAS A ‘ i ‘ ‘ | ‘
0 0 :
Integration a problem-solving approach Xy B TV ATL A NNy
shap =5 st Cavering sectors agricultural SME lease-back
(=] INAE . .
ERSUSNRMESE HiERRS RS 3RS sueh e regionat mechiney
o 514 o seamless integration with External data standardized process engine direct leasing
Leadership business development services client services services
AETREF T PAKGEEW RN
. FUR t ti distributed PV ces

2024 %, EERFIUSTESS. NESNEY. SESIHEA L. S S
In 2024, digital technology enhanced business competitiveness, optimized risk control, and enabled more
refined management.

2 T N A
foEsiiE b S8R, BiERmE

op ge . . BHENXEE 300 2 MFEITHIER
B ul ld In g d g | l.e bu siness C|-u Ste rs to un lea S h Customization of over 300 specialized evaluation indicators
technological value I BERBFERATTES SMES. ARERTA. FRTLRRRITAIET. BEET5E
LDARFA0Z MLLEIETE, MEEBEFHEFRE. ARttt HEEEN2EAREERI, T8

S w7 N = \ 2t SR 1B
01 MEEEMIRIETERM, B, B, SRINEER BHHERTT%. . |
Establishing a vertical-sector due diligence review framework to incubate The “3+X" intelligent due diligence system aggregates more than 400 core data fields across 12

indust technol d fi ial k led t categories—including client profiles, transaction turnover, industry-specific risk evaluation indicators,
Industry, technology, and financial knowledge systems and equipment performance data—to build a full-cycle data model that spans pre-leasing due

diligence, in-leasing approvals, and post-leasing management, thereby improving project approval

2024 5, NENFERARSIEME, MEEEEVSERE, BETRIILE 23 MRS, L4877 2485 MIEER, .
efficiency by 17%.

BEAEER. UV, PN TI. 2B T0tRELS DA, FPESRINE 170 2l B84 Ei, Be
RS AR Rt X S/ MR, 2EMEIRSEF 6 R, ERDAM/NMIE S 98%:

In 2024, the Company continued to advance its microservice architecture development, building agile business s T B AT RITE LR SIS T
clusters and independently developing 23 new systems. We launched 2,485 functional modules across multiple
niche sectors such as automotive finance, agricultural machinery, mechanical processing, distributed PV
systems, and enabled over 170 business scenarios to go online. This expansion has extended financial services

+ + (@)
to remote regions and micro- and small-enterprises. Over the year, we added over 60,000 new clients, with m 300 AN E“ 400 A -‘-- 1 7 %

individuals and micro-enterprises accounting for 98%.

Characteristic evaluation Due diligence review of Improved approval
indicators core data efficiency
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Developing multidimensional, diversified, and complex strategies and

models to enhance full-process risk control capabilities

i

ESEUSHREITRRRIRS, ARBIEAREAEHNRIIFIRSINE R, WEBEZE WS EMIZRE)

SHHFES,

A

In building the risk control framework for retail business, the Company employs a dual-engine approach—model
strategy optimization and anti-fraud identification—to create a dynamic protection network covering the full

process of retail business.

1RBIRRR 1L
Model strategy
optimization

WAL IR Bh
dual-engine
approach

RERVEIR S
Anti-fraud
identification

RETUMERNRXRIRH S
W, KIMFEHUAR.

Focus on industry-specific risk
identification and dynamic
monitoring to achieve refined
upgrades.

giimA O
Front-end measures

RAFIFTS
Delivery stage

=HEE

Case management

ZHHER
Distributor management

L A & A
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BREALER RS, BEEm9 A
AL B. C. D\ ERANESR, HIRES
BN BEEERMAIXELE
N, MMENKERESWEMRIT
18] ST,

We have established a distributor rating
strategy that classifies distributors

P E{% R FHFIFEE NS into five levels—A, B, C, D, and E—
client-profiling pre-lease and implements differentiated risk-
strategies admission revi-ew pricing strategies for distributors and
stratedigy vendors based on their levels, thereby
a. balancing risk management with yield

EHAS WS optimization.

dynamic monitoring
b. ZsHEITR

distributor rating

A

H A B B E L ER S HEEANTERNAS

automated approval post-lease Beacon
strategies during early-warning
lease monitoring
system

SINELEMIMNLIRF A, BIARZLSBFEEVERK, EaRAE. ABEFRIFTN;

The Company integrated online audio-video risk identification technology with dual verification (facial recognition and
electronic signatures) to prevent fraudulent practices such as unauthorized contract signing and content tampering;
AHFWERFETRADEIR. BARIIFDFHIER, FRER. RINEBELSTERRIFER,

it also incorporated data sources like negative judicial records and Tencent anti-fraud scores into its digital evaluation
system, and developed dedicated anti-fraud modules for vehicle and agricultural machinery retail.

FEEUMREDIRE, BEN AN, RANBEFRZ IR,

The Company introduced an audio-video due diligence function that uses semantic analysis to discern the true nature of
client transactions;

AR BaizEIRE, MRIEEYESRIZM,

Launch the automatic video verification function for deliveries to ensure the real delivery of the leased assets.

TERIMVERHEBIERS, KRIERMG LR, B IMELXQFESRIZL EHHA,
The Company launched an online anti-fraud case management system, creating a closed-loop process for case
reporting, cross-departmental investigations, and risk assessment.

FR AZERRFAEETE, EIRIFERHNENEE, SMEEHFAIEN. s8R SEREASE 12 MZdif
gk DIRIE, H9 3000 2R AERRBRILSIS BME BIH=E,

We have developed a digital control platform for vendors and distributors that ingests real-time anti-fraud case data
to automate online 12 core processes, including distributor qualification admission, dynamic rating, and cooperation
suspension. Additionally, we have built a dynamically updated credit dossier database for over 3,000 partners.
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X2 EIRS!
Comprehensive risk
identification

BRNETNE
Complex risk early
warning

=1]VN
;ﬁ, Eﬂn/m”

Full-process
monitoring

MEEm XT3
Constructing a dedicated risk-control matrix for
automotive finance business

2024 5, AB] FERAERFITRIRE,
WEZ2MN. BEEEFIFEUE KaX
fo= P EER AR 89%.

In 2024, the Company launched a client
rating model for the passenger vehicle
segment, optimized blacklist rules, and
integrated legal litigation data to raise the

interception rate for high-risk clients to 89%. @ 89 o
0

L= EFREFE
Interception Rate For Risk

Li\_%l]iﬂEi%%fi?ﬁiﬂ%ﬂ?éﬁ?&ﬁ?ﬂ% ESNE]
£ 8 F XML, =R TE SR

5 923% R A

The Company applied knowledge graph Risk Early Warning Accuracy

technology to identify intricate risk networks P

(such as related-party guarantees and _\\(%j 92 _ 3 %

multiple borrowing scenarios), achieving a

centralized risk early warning accuracy of

92.3%.

ERERENCBNAER 20, MBI SSHBEAIE. MUGHSITER KRR,

HXPSEERSN RS FHAL K BRAES &) EHlEE 18 MaNE
NERMMERE, RIMEFNENFIEET NS S SN,
We have iterated our full-process risk monitoring system to version 2.0 with five
new modules (including business distribution maps, rule match analysis), and
have customized an 18-indicator differentiation strategy package for corporate-
to-corparate automotive finance business (manufacturers such as Tesla, Xiaomi,
and General Motors), achieving panoramic monitoring from pre-lease admission
through post-lease behavior.
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BFEEMNBRR, AFUIERARS ESENEE
Leveraglng a wide range of external resources
and digital engineering to enhance service-
management efficiency

152, MIRERFES) NRITITIEE ME, NEFRMEEN

Throughout various business scenarios, the Company actively connects with a wide range of external resources to

create a more efficient work environment for its staff and deliver superior product experiences to its clients.

4 " EREK " RE

The Company launched the “Smart Business Travel” system

EFME EREOBBEER. H1T

The Company launched the “"Smart Business Travel” system in partnership with travel and mobility giants such
as Alibaba, Ctrip, and Didi. In line with internal control requirements, the system reengineered the travel process
to achieve zero-carbon business travel. It supports fully online booking, no prepayments, no invoicing, and no
reimbursement, completely eliminating offline procedures.

EE"BFRE"SREMRAS
The Company introduced the “Tax Assistant” (“Shuiletong”)
intelligent financial and tax system

i 5

The Company mtroduced the ‘Tax Assistant” (“Shunetong”)
intelligent financial and tax system, which independently interfaces
with the State Taxation Administration’s “Leqi” platform. Utilizing
OCR technology, the system uniformly processes paper and
electronic invoices, verifies authenticity, and automatically checks
18 types of invoices (including special and electronic generd
VAT invoices) and processes automatic payments, achieving a
completely paperless invoicing process and a 42% reduction in

overall invoice management costs.
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The industry’s first direct online mortgage and release platform -
saving clients a trip

FHRIREEMMAR W SHEEN—IF, FRENT, BERFMABENE LG, FWEERSZ
IE R ERE. EEBELEME, BITEEMIEERITIRL S, BN X AT,
Vehicle maortgage is a critical step in vehicle financing. Traditionally, after financing a vehicle
purchase and completing registration, clients had to gather paper documents such as the vehicle
registration certificate, mortgage contract, and authorization letter, and then visit the vehicle
administration office—a process that was both time-consuming and cumbersome.

20244, NEIBEAREIRBIFRS TS, HEE NIRRBRA. EFT EFE" APP LEES
BINEREN G, BIRRABIZEREFLEE. EREE. BFERHSHEXEEHEEEAR
&, ZPE LhENIMFREEERERIKF. 212 0&FRMR, 0RMAR", B/ RAWE AR AE
= Fto

In 2024, in partnership with the Ministry of Public Security's mortgage and release service
platform, the Company launched an online mortgage and release system. After signing contracts
and granting necessary authorizations via the “Vehicle Leasing” APP, the system automatically
verifies client and vehicle details, along with electronic images, and transmits this information to
the Ministry of Public Security. This allows clients to complete the mortgage process seamlessly
during vehicle registration. With zero paper documents and no repeat trips, this system greatly
enhances the experience of financing for vehicle purchase.

'UU(;:}L&;U%'I;O]J 1 101 00100

1] 1 1 00011{;0";_._
ko oo
1 0'11
0 00110 19?0 1101 110

1 KTy
0510101 1(}0111"1111 i

01”l
00
oA’ T

111

S MR RS
adding multiple loT
management systems
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A 10T & AR, EESHRR, X “BELY HEYEE
Applying loT technology to connect multiple resources and
strengthen the leased asset management of “Smart loT Manager”

2024 %, REIFAR “BERY” HRYEETS
In 2024, the Company upgraded the “Smart loT Manager” leased asset management platform

BESR GPSHIEEIERAS
automotive finance GPS front-end
management system

develliy el “TWER HERS
enterprise “Industrial Interconnection”
SBERY front-end system
Smart loT Manager

‘BERDY ERTEZREWM. TR Wil AR BNR IEEEBERS, FaRNENH1+5

AHEEYHEEEE, HEEEHESE BB INERLEEE, RIBAEITL IR AR,
Y AT HENRIMERALNAXAEAEIE, XSGR,
The “Smart loT Manager” platform is connected to original-equipment management systems
from multiple vehicle, engineering, agricultural machinery, and PV vendors, monitoring hundreds
of thousands of leased assets in real time. Equipment operational data, combined with effective
external corporate risk data and industry-specific risk detection models, are transmitted via the
“Beacon” post-lease risk early-warning system to account managers in real time, forming a
closed loop for risk event handling.

@ vk dwad el sad
RANGEU FINANCIAL LEASING CO., LTD.

BEAWTES

-—

TCEN




88 |

AnE

BREAILEGRRERA, BtERNAT=R
Exploring Al technologies and implementing key
application scenarios

NEIERRIRZA A BENRAREEE LI ESH=0N . “BEFE" A BAN BT HRZMERG, “BF
a5 A BERNETEHR. EREENRN, METFREEMEN “BEFXEANE” EERUOINERS, ©
NEZREATUENE, SEXNKRBESEFARSTRINTEERF, QAR UEE XL T HIME A IREREN T
ZER, TSRS,

The Company is actively exploring the potential of Al thinking and technologies to reshape various business
scenarios. The "Huiyan Fangtong” Al agent is applied to quality inspection of disbursement materials; the
“Huiyan Shiyin” Al agent is applied to marketing and client service voice quality inspection; and the knowledge-
graph-based “Client Relationship Network” is used for unstructured analysis. These applications not only
significantly improve business efficiency but also achieve important breakthroughs in risk control and client
service, enabling the Company to respond rapidly to market demands in complex and dynamic environments
and enhance service delivery efficiency.

N w TR ¢ : HF 2 Agent =
€ - () R Agent
7k 534 Agent & )
ZTEhAgent o C e . - : . K454 Agent
- i/ : \ rm
EHR Agent = / RIS EE Agent
= = 5 g A
\ £HEFT Agent
=
A E#ET Agent ‘5 ' -
&
a -
A7 Agent ﬁo
- )£ Agent A EEHIZ R Agent FE= Agent ,4 1TI2#R) Agent

{IM SRR Agent

LUSTESRIBGREZ R Z NG, @i Al
R E L GREN SR XXAFHTE
—WIRENER, BIREITIRG R
=R 92%, MUKIERL T ALEZAY
HEEPIRE, R AJIAABEE T 60%s:
In the auto finance disbursement
review system, by applying Al large
models to engineering-level tuning
of various image documents and
contract texts, we have achieved a
92% accuracy rate in error comparison
and recognition, substantially
reducing manual review errors and
lowering labor costs by 60%.

hMhlbER “BEHRE BERRRSR
HXNEHBIE. MIRE. ZARMEU
THRSRERTSEDT, B
FEFRICBIA K B, MR B R
ZARESEET T,

Additionally, the SME finance
“Huiyan Shiyin” voice-quality inspection
system conducts intelligent analysis of
marketing calls, video due diligence,
client service, and collection interactions,
precisely tagging rule-based keywords
and thereby markedly enhancing
service quality.
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1E “SIRAZE” . “SEHRE Al Bk, EEREAWVSR
$SEEH

Developing the “Huiyan Fangtong” and “Huiyan Shiyin"
Al agents to significantly enhance business service
capabilities

" ARkt

P 7 o0
image documents ./ \. Contract Texts
. comparison \ / Comparison
. recognition . Recognition
ZIR5E
.............. Huiyan Fangtong
BIRENRGERE SR ANTIRA R T

Lowering Labor Costs

® 60

error comparison and
recognition accuracy rate

Q\ 92 %

Marketing . VideoDue
Calls Dili gence
=R @ SRR
Client . Collection
Service SERE | ntera ctions.,f:
Huiyan Shiyin

RZMEE DT, FEEMRIEMN K52
system conducts intelligent analysis, precisely tagging
rule-based keywords
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RIS ERARIE, NERLRE
Strengthening IT governance to to safeguard
security

HIER2SRTARIP

Data security and privacy protection

REIEEST (PANBERIFE) S5, EHRSEDRERE L, Mt 6 AL 18/ EKEEENE, FEXIZL
WEHIE EFIEEEEMERNXAE) XN T INEFENDShiSEe i, AXEETHEEENKN, 2F
REEFIEIE RS

The Company strictly complies with the Personal Information Protection Law and related regulations, dividing
data into 6 major categories and 18 subcategories. For critical business data (such as client credit records and
contract texts), it employs encrypted storage and dynamic desensitization measures to effectively reduce the
risk of data breaches, with no incidents reported throughout the year.

EEELLIE, ABIHTER T 1S0270012022 5 E 2 EIRARIVEREIZIME X—INEMURH T EELREE
BAZRNNEENEMNYE, H—PER T I MTENERMEE R PEIRIBRITIES], N VAEIRL RSN,
In the realm of information security, the successfully completed the re-certification audit for its 1ISO27001:2022
Information Security Management System. This certification not only enhances the responsiveness and compliance
of its information security management system but also significantly strengthens its ability to prevent and mitigate
complex information security security challenges, thereby safequarding its corporate data.

B SIS RIR R

In-house innovation and intellectual property protection

2024 F, NEFEHEHSRAKBE TR, FILA1. EiRAH 43 4,

TISRLEF % CMMI3 BikIE. RIS R MRS AL iFE RS g
ARG, WAL SRR, HMIRIRE MEE . % % i

In 2024, the Company continued advaﬂcing full techﬂological EEEEEL (RS ARE AN (GBT 607108
B,  IEsMERNHTRLN LLL b Db T )

autonomy by adding 43 new front-end and back-end modules
and achieving CMMI Level 3 certification for software development.

Its self-developed distributed microservice module now supports
launching a new system every month, enabling rapid business i
iterations and enhancing service capabilities for small and micro

) DCMM JEF
enterprises. DCMM certificate
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REEAIRFNFEIFAEEEE T EEMR, 255
BRI &AT .

The Company also made significant strides in protecting intellectual
property, securing 19 new independent invention patents in the IT field patents in

over the year. 1 9 it
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Green Development - Protecting the
Environment
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BELKESIEEIRESHY, FMRERIFFBNNE—AOS, ME2ALHERR
RS, NEIRZIARE, SRMNNENNETEDLFEK, BEETSISHR
MATREREN S E. 2024 &, ARILUEEESH. BFBMA. FBEENRTS,
A& 5 FIMERIPS .

As the global ecological environment faces numerous challenges, environmental
protection is no longer merely a slogan but a mission shared by all humanity.
The Company deeply recognizes that the power of finance lies not only in driving
economic growth but also in directing resources for sustainable development. In
2024, the Company focused on green finance, green financing, and green operations,
actively engaging in environmental protection efforts.

WG / Topic

1T BER

Green finance practices

NERWHIES N, FEATEBESMANSIENL, WU TEeERESEENN
=R

The Company strengthened strategic leadership by incorporating the practice
of green finance into its strategic planning and setting strategic goals for the
development of green leasing business.

FETMERE

Green finance management

EEcNHRFHE2FOHEELENY
BIABIERE, EESEIMBEIERIRNE
BHEELERSG, BWE. TEEXEE
EARITIE Mo
SRR The Board of Directors is responsible
Decision- for approving the Company's strategic
making development plans, including green
layer leasing development plans, and
regularly reviewing and approving
green leasing work reports submitted
by the management team, and

01 JAIEZEH
Governance structure

Bl RERRNADHBHITN
X, SIEROARRR. FIE, #irE

ShERIEAY : AR supervising and evaluating the
External evaluation: The management team is responsible implementation of relevant strategic
for incorporating green leasing : objectives.

development into the Company's

strategies for planning, developing

green leasing policies and regulations,

S and establishing and improving gt EReesh IR REKHITROARHENAXER, UERSIHEE N TESHE
S relevant internal mechanisms. N, HEREEFTFESHANMELER BREeREREAAR, ARE

BRI SHIRREHEE L

Relevant functional departments are responsible for implementing requirements

AAEHRHRE X FHRIOCALBIMBE NE DETRAEETINSEELESR
BIRRCIFEZ R, ¥ E
The Mingin PV power generation project, which received financing support from the SLA Lasasmsnang
Company, was selected as one of the first national green leasing innovation cases by
the Shanghai Financial Leasing Industry Association.

i ped UL L ] l

An&ilthh BREERRE
“REERERRE"

REEMEREEN LR B R REGIR (SRR (TERITRRE) (FEREFR)

LIRS,

The Company’ s financial leasing cases in promoting industrial green development
were reported by mainstream media such as the Financial Times, China Banking and
Insurance News, and China Securities Journal.

of green leasing policies, including investigating and assessing customers’
environmental and social risks, continuously tracking changes in customers’
environmental and social risks, tracking the use of funds for green leasing projects,
and conducting quality checks on green leasing business data.
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04 ZzHWF
Evaluation mechanism
ATHNTT (BREEEEENE) , NEOREFTEREHIERRE, \ - o
NEN@EXx TR ENT= N EZ, BRI TN SR EFAHE R,

—mBdSESEEE. i
ERRES A HEERR IS

K Bo

Firstly, by reasonably allocating

funds and prioritizing resource

configuration, it supports the

development of the green

ZRMUATRIE, BAZEHE
FErEmEv A, . HERE,
Secondly, it optimizes internal
processes to enhance the speed
of research and development,
approval, and promotion of
green leasing products.

The Company formulated the “Green Leasing Management Measures” to provide an institutional guarantee for the
development of green leasing.

=RHEH. EXREFEN
IRER B IEANR E o
Thirdly, it standardizes the
admission, monitoring, and exit
mechanisms for medium and
high-risk clients.

05

BEAMMEHRNNE P B S BERE D TR N ZEE R %@TEMO
The Company strengthened the evaluations of environmental and social risks
by adding penalty items to green leasing evaluations, such as expansion of
business scale in restricted industries and provision of services to customers
with significant environmental and social risks in violation of regulations.

FHH gE

Technological empowerment

leasing business.

NEMBEIABIBE A TS ERA, LNFEHEFEINENEIIES XRhE,
Leveraging big data and artificial intelligence technologies, the Company achieved efficient processing and risk
prevention for green leasing projects.

S5 aHBEE=TERS TS, TEHE FHAISLS. B2, sHEeis
WSS SEEEF A BIRERSE, KMEESEMENMWRFR. RERR,

The Company co-build and share an online service platform with vendors to
streamline the entire process from order entry, approval, signing, to deployment. In
accordance with the characteristics of green leasing, an automated decision-
making engine was developed to achieve second-level approval and rapid
deployment for green retail projects.

EIE IR TR I Z P ESG IBRNEBEE, 2024 Fiig “REEMR

ﬁﬂ%ﬁ% LW HFL_U_EFEEWTLL ENBEERGIBTI”  “TREMit =X 57 5 IMEEfEr, 4t

P ESG RBiTd.
To comply with the regulatory requirements in the “Green Finance Guidelines,” the Company strengthened self-
inspections on clients’ ESG conditions during project application. In 2024, five new self-inspection indicators were

"o

added—"whether business activities involve items on the exclusion list,” “whether they involve industries restricted

by industrial policies or industry access policies,” and “environmental and social risk hazards”—to refine the ESG risk . . .
. el i MR EEERSIIES. (. SASNEPE, BLNSTEES ZEEHA.
assessment for various clients. . : . .
The platform monitors external data such as credit, China Securities Depository
and Clearing Corporation, and judicial information of green leasing clients, and if

any anomalies occur, triggers a follow-up by the client manager.

YR, # AL IR, EELRYTARNNEEHEEATNeAEEEN KT, B
ZiRs F RN EERESENZ 2,

Through the “Sky, Ground, Men, Network” modules, the “Smart |oT Manager”
platform achieves comprehensive management and monitoring of green leasing
assets, significantly enhancing the management efficiency and security of leased

property.
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(R RASKER

Green finance practices

20245, MANTEEER. MRIgH. ZFBHTEERTENEE
HERS I,
In 2024, the Company increased its green leasing services in key
areas such as clean energy, environmental protection facilities, and
green mobility.

KREERIMRIT L

Invest in the energy and
environmental protection
industry

BE BRI, JIASEESNXB. . S8 FRXA. HRE R,
SRS RERIFAMRIT Y, RITRBUA9001Z 7T,

Up to now, JFL has has cumulatively invested nearly 90 billion yuan
in energy and environmental protection industries—including wind
power, energy storage, hydrogen energy, residential PV, waste-to- @ 900 . SN RL T == b=1==W8)

power, and sewage treatment. Approximately new installed capacity Generate clean electricity

10.50 @ 1500

'._1/

20245, BMFEHETEME229127T, FLLEBK1%; KMEEE1.285%, FEHEK16%, SEFR, FBHERE

W E5E4141270, BIEEIEK33%, AHFAEIEREN32%, TETRER B Z AR

In 2024, funds for green leasing projects reached 22.9 billion RMB, a year-on-year increase of 17%; the number Save standard coal Reduce carbon dioxide emissions
of leasing contracts reached 12,800, a year-on-year increase of 156%. By the end of the year, the balance of aa &

green leasing business was 41.4 billion RMB, a year-on-year increase of 33%, accounting for approximately 32% %1 4 5 6 5 Wt 1 1 2 O YRl

of the total leasing business balance.

KEEEENE I E R KEHRF VSR
Funds for green leasing Leasing contracts Balance of green leasing
projects reached reached business

g
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i 229 1.28-= e 414

Eilai=ES B [EIELIB
Year-on-year growth Year-on-year growth Year-on-year growth

N
N

17~ i1 156« 33

SR SR
Accounting for the balance
of leasing business

¢ 32.
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(1) REERIUhE B S

Large centralized terrestrial power station projects

RERELEESTIRACEHESIFEREE, SERRECRIMEEE, RSN
mEER,

The Company has deeply explored cooperation channels with industry-leading
general contractors and established strategic partnerships with several central
state-owned enterprises to serve high-quality private enterprises.

(2) TELkDHRARK

Industrial and commercial distributed PV projects

RN—HRBAFFFER, #HH R @, 2EARVSEERRST, EeE
PR, iR TSzl Rl g5 “2 /I B BUSERR, BB 2SI “T+0" o
After in-depth research on client needs, the Company launched the “PV
Equipment Leasing” product, comprehensively upgraded its business
management system, improved client response efficiency, and resolved the
challenges of “many, small, and scattered” in industrial and commercial
distributed PV business, achieving same-day (“T+0") approval efficiency.

(3) PRI

Residential PV business

REVRWS2EMLT BalE, MREFAIL, BFE, M. HREX “HET
BRI TFHFBHRWSE, BN RBIGEH SN, ZHFRFCIBIER, KR=2H
RHERo

The Company deepened cooperation with leading vendors nationwide and
accelerated the promotion of the "Roof Leasing” model in regions such as Hubei,
Shaanxi, Hunan, and Gansu, thereby helping PV power stations reach rural
areas, supporting farmers to increase their income, and contributing to rural
revitalization.

(4) fEgE™ 17

Energy storage market

NEIEEBEBRRM. BAMN. M MHEZrRfEeEEl. Bk B RBHIEES,
FEATL AR FR AR AN,

JFL comprehensively covers power-supply-side, user-side, standalone, and
shared energy storage models, aiding businesses in peak shaving and lowering
electricity costs.

BRRIZE()
Case study

HRIZ=)

Case study
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EFREGUSSIN “S1i”
Partnering with private enterprises to illuminate the
“Golden Land” in a mountain village

[TAMEEREFR—RREEMERE L, THIFIA150008 7 LMEIE300IK LR A
BIE, BERLTICIMNE, SEES/MIASE, PUFCRE—S&ZE, Ih®
MR HEET, NEEHTZTmERR. ZIME NG T SFE2EREICR
MEHMBEZ &, TRBERMAIERNFTEBIMLS LTEX,

Guangxi M Energy Group, a private new energy enterprise, planned to develop a
300-megawatt PV power project on barren mountain land of 15,000 mu. However,
as a start-up with little support from financial institutions, the enterprise’s survival
was at stake. JFL promptly stepped in to provide 750 million RMB in financing
support. This project not only created the largest single-unit grid-connected
capacity for a PV project in the country that year but also won the National Quality
Project Award and the China Electric Power Excellent Project Award.

KMAPEERRES “RERXEE
Achieving the “low-carbon flavor” of traditional Chinese
pastries

HEmASMEEHERGIE, ITXFIAT BRI NEIR LS REBYL, T
BRMEKE, QR I xEE, BIERAAANEEGMEA LS. B, HEmATE
L EETEMO. T4A8MWHIL IR FBEL, SFLABENTIRE, A TLAMHEBAE
W45/ 7T, SR “RENIR ORISR Bo

H Food Company, engaged in traditional pastry production, planned to install
a PV power station on the unused roof space of its factory. Upon learning of
the requirement, JFL promptly visited the client and, through direct leasing,
customized a financing solution. Currently, H Food Company has established a
0.748 MW PV power station on its factory roof, with an annual power generation
of approximately 730,000 kwh, saving nearly 450,000 RMB in electricity costs and
achieving sustainable development with a “low-carbon flavor.
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EhiETIREIR R, RILITHIRR

Promote energy conservation and environmental protection, and optimize the

urban environment

ABLOF DEME. 7 BighE 5.

ERERE, REBHRELE

The Company, by focusing on leasing sanitation vehicles, urban charging facilities, and “three wastes” treatment

equipment, further concentrates on people’s livelihood issues and serves urban green development.

(1) #HEERF DEHET
New energy sanitation vehicle leasing

E, ¥R, A
J %55 ME 5
K, FAZFREIHERRERIA BETS
Adhering to the “vendor + region” market service strategy, the Company
increases cooperation with key vendors and expands the scale of vendor-driven
regional service teams in Hunan, Henan, Hubei, and other regions to better
serve local client needs, supporting the sale of 1,000 new energy sanitation
vehicles during the year.

HEMERTEE
Selling new energy
sanitation vehicles

(2) Hh 7z RIREERE

Urban charging facilities leasing

S5ERITW 205 KE T Bk TFaBIT KIHRENSIEXRR, RIEH “Fihit
X7 o FARABANBIA00KFFIRBILEHE T W RHARSS, B 7 Hm B A
WHIRIRREIGIIEE, MOganiTMaeREmiEE,

The Company has established long-term and stable cooperation with 20 leading
vendors and platforms in the energy industry, steadily advancing the “thousand-
station plan.” During the year, it provided professional financing services to over
400 charging and swapping stations, effectively supporting the rapid construction
and operation of urban charging infrastructure and promoting green travel and
energy structure transformation.

(3) &R “=&” QBigEHEE
“Three wastes” treatment equipment leasing

REBREF “FrEERTIMRT WERSS, —A@E, UKEREA, REFLM
FBOTHTAERIME, NXEIMEREREMALE, H—HHE, BHEAB. W
e B wISEREsETl, ARSIV ERRERRIEEIRERERS, 8Ok
NZSSIES st sgisy IR S =g =

The Company adheres to a dual-service model of “franchise rights + industrial
environmental protection.” On one hand, by developing local BOT franchise
projects on a district or county basis, it provides financing solutions for regional
environmental governance; on the other hand, it focuses on high-energy
consumption industries such as thermal power, steel, coal mining, and chemicals,
providing environmental equipment leasing services to large industrial groups,
thus aiding enterprises in achieving green transformation and sustainable
development.

DEREIEBIE2405M. J57K82004 M. AAIE18212 75, SRIMFRWHIA
KEBLII8TIZE,
Throughout the year, the Company assisted in the treatment of 2.4 million tons of
solid waste, 82 million tons of sewage, and 18.2 billion cubic meters of air pollution
control, achieving resource utilization through power generation of approximately
1.87 billion kwh.
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TRk FBBIL R ARSS
Financing services for
charging and swapping
power stations

400" =

SEEENIE
Annual solid waste treatment

240 5=

EP LS
sewage treatment

8,200 5=

KABIE
Atmospheric governance

1 82me3

HRUF AL BLY
Resource utilization for
power generation

é‘ 18.7 =
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HRIZ=0)

Case study

XHFERVIZEER “TEE
Supporting an international airport in establishing a
convenient “power bank”

EENZEMA, HIREERATRKRARGHNFTBIFINE Fesit, ZNE e
328 160KWIIE 78 FEIEAN6 & I60KW RIS TR EBHE, BHABEIARE, RETMB
shZEE, AT, MBYHRFERATIVERS. DIREAREK, & @EInRREER,
I RREE, KEETRIREAD TN RERERN T aE], FE “REF
W L%, HBEEERRRARESE, BB REE .,

At an airport base, a charger project invested by | Technology Co., Ltd. is operating
efficiently. The project comprises 32 dual-gun 160 kw chargers and 6 single-
connector 160 kw chargers, with a daily charging volume of nearly 40,000 kwh
and compatibility with mainstream electric vehicle models. However, in the early
stages, due to the heavy asset nature and long return cycle of the charger industry,
the enterprise faced financing difficulties. Upon learning of this, JFL leveraged its
practical experience and professional capabilities in the charging facilities sub-
market, using its “financing + asset leasing” advantage to help the operator resolve
funding issues and facilitate the rapid implementation of the project.

03
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R EEIRA B, (B ITIEkRHE
D|V|ng deep into the new energy transportation industry to promote emission
reductions in travel and transport

IR AR EREFER RS, BEEHEHT. HER. (MRS SEEERFE0BME, FEMATTHT
BERELE. BB R ZEMAFSEMANENEFNE, BIREZ . ZoviEmiRs, ABBIE
EHSENMIEEE, HohARRIBEEEERMEL, ~NRI Wik Birmm/is.

JFL actively responds to the national green development strategy, focusing on green and sustainable
transportation fields such as urban travel, freight logistics, and low-carbon shipping. It continuously increases
support for financing projects involving new energy buses, battery swapping heavy-duty trucks, and
green vessels. By providing professional and diversified financial services, the Company aids in optimizing
transportation structures, promoting the transformation of road transport to clean energy, and contributing to
the achievement of the goal of “peaking carbon dioxide emissions and achieving carbon neutrality”.

2024 5, REIBIAOWHRBERDER. FEEE, 2EMBIRM 32 PEFTIBIZN
{2750 New business
In 2024, the company supported the electric substitution and green colume

transformation of urban transportation, with a new investment of 3.2
billion yuan throughout the year.

Egg 3 2 1
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(1) FEaxmhy

Passenger bus market

S5 WK EEE, BRELIA. LA, UWARSHMATERAWEEIZER,; NIKiE
=R, BINZHAR. ARSXSINFREREE, NEBETREER,

In cooperation with leading bus vendors, the Company served public transit groups
in Jiangsu, Jiangxi, Shandong, and other regions to purchase and update vehicles;
it also supported several 5-A and 4-A scenic spots in introducing new energy buses
to facilitate green travel.

(2) #EERE R 17

New energy heavy-duty truck market

PNEERFEL BUSEIE, ReMRLSEX,; HEME. L. X2 1L
FHMOR. WM. ErchEys, Anhtl RN ABEFNERE HEHAD

S HR4MZ 7T

The Company consolidated business cooperation with leading heavy-duty truck

vendors and increased financing penetration. Focusing on scenarios such as -O-
cement, steel, and coal transportation in regions like Xinjiang, Zhejiang, Tianjin, EEE

and Hebei, it provided 400 million RMB in financing support for transpartation
enterprises and individuals purchasing new energy heavy-duty trucks.

(3) MEERERAEMMYETG

New energy passenger car and ride-hailing vehicle market

FaieAEE el a2V ES5EE, RUFMERERSERESR, 2FAEF
T EHT AR IRIR A ML EIR R £ 2 F 1712700

The Company continuously strengthened direct business connections with well-
known automotive vendors, deepened cooperation with new energy vehicle
companies, and provided 1.7 billion yuan in financial support for customers to
purchase new - energy passenger cars and ride - hailing vehicles throughout the
year.

SFFEE
Support amount

39-’-
g2 1/

Chapter Il DR E SFIPESIFR

RHFRERERWERS
Provide funds for the purchase
of new energy heavy-duty
trucks

4.
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W / Topic - e b b - X 1

HRIFBRSA

Green financing

FEMATE
Green financing management

TR, AEENFREFEMAERE, —AERKSEZREMNERTRAESTE, RITEBTMES, EHE
B, MEEEMARE, 5—HH, ANREUFEERFIESHANRPAFERIZ SN, BEEREMREE
BE, BaRE, AARSESHNERLEINERTNEI .

In recent years, the Company has focused on expanding green financing channels. On one hand, it has actively BaEE
engaged in in-depth cooperation with multiple financial institutions to issue green financial bonds, advance
blue loans, and broaden direct financing channels; on the other hand, it has vigorously explored innovative

financing methods represented by green asset securitization, integrating high-quality internal green assets to P ——. - pa . N St e
activate funds and continuously inject momentum into the robust development of its green business. ARFRIR (FEMSZRNEET) , NHRRSDSHARLETUE=DFERTER, BANSRERs

BICEEH TR, BREENE, AFBIREEmMGFEEERNTARRERSZERTENEER RN
HFHTWERE, BERATHATZFEBLE,
The Company strictly adheres to the Catalogue of Supported Green Bond Projects when selecting green leasing projects.
After a preliminary screening, projects are reviewed by a professional third-party green rating agency to ensure their
. compliance with the scope of green bond investments before funds are invested. Once the funds are invested, the
S4RNMET A FEFIAEE AT || S R oo o Company closely monitors and verifies the use of the funds raised through green bond issuances during the duration of

Investment management

Collaborate with financial Green financing Exploring innovative the bonds via the green financial bond management cockpit, in accardance with regulatory requirements, to ensure that
institutions channels financing methods the funds are indeed being used to support green development.

02 ZHHEIE
Fund management

MEEERATMEEE, MREEASRAZESUINE, ARTHEEROTMAXEENE, NBSER ;
TARAEE, #—PRAFEMAT LT, RNAEIRILT EWMENK, BT CRMREEEENENIGRK. EERE0%E ——

To standardize the management of green financing projects and ensure that raised funds are directed toward I B BEIIE o i
green industrial projects, the Company continuously impraves its green finance management systems, The Company has established a special ledger to record the initial
strengthens the management of raised funds and their allocation, and further enhances its professional investments, subsequent fund inflow and reinvestments of green leasing

capability in green financing. projects.
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‘F BRI L
Green financing practice

01 RITHBETRMGS

Issuing green financial bonds

NEIR2019F BB RTEEE/MES, BIE2024FK, RiTA{T6HREERMESFIEITZ T, BEREL2H
AT AZFBHRFIFNE BRQ021FMR) AENZES~WINE. EARAMNT:

Since 2019, the Company has been issuing green financial bonds. By the end of 2024, it had issued six series
of green financial bonds totaling 6.5 billion RMB, with all raised funds used for green industrial projects as
stipulated in the “Catalogue of Green Bond Endorsed Projects (2021 Edition).” The details are as follows:

K RT R BERE

Cumulative issuance Accumulated raised funds

(Y =60=
€5 EEE 65

RATHSIE] REF R RITHE RATHIZE HAMR
Issuing date Bond name Scale (RMB) Interest rate (%) Term (year)

19 I/ ELRR

2019/4/11 BRSO I . 3.70 3
19 JFL green bond 01 500 million
19 JTHFAERLR 02 512

2019/4/11 AL ! . 412 8
19 JFL green bond 02 500 million
20 IFHFHERLRE 01 1

2020/3/6 At ° TZ. 3.05 3
20 JFL green bond 01 1 billion

IAEREEES

2023/11/7 2L O b {Z_ : 2.80 3
23 JFL green bond 01 1.5 billion
24 THTHBRLRE 01 1512

2024/1/18 B ! . 276 3
24 JFL green bond 01 1.5 billion
24 THTHBRLRER 02 1

2024/3/7 il ol 2.50 3
24 JFL green bond 02 1.5 billion

ERal 6512

Total amount 6.5 billion

02

019FR1THEEEREGS, EERNAERT ERETEAKEFFNEZREIA
IERERE ST, KRB T SERSENARINIAR, K5 TERIMEENE
BRRIANE, NERZES WINENREEE T RIFNTEER, BEARER
Mo

The green financial bonds issued in 2019 were the first in the domestic
leasing industry to obtain both domestic and international dual green
certifications. Recognized by the Climate Bonds Initiative, these bonds
attracted active subscriptions from domestic and international investment
institutions and served as a good demonstration for financing domestic
green industrial projects, marking a breakthrough.

2023F KT BEERES, RE 7 2023FEHREMRE WV EARAMNIZEFEE
TRE — “BEMmAIFHAE o

The green financial bonds issued in 2023 were granted the China’s leasing

industry capital market innovation financing “Jinquan Award” for green low-

carbon innovative financing in 2023.

ATFEBRMIESFHHER

Issuing green asset securitization projects

BHE2045K, RBRITATT 7 139z nzxBlER~IESHIE, 2eM17
WERRITHEBEREIESMINE A,

By the end of 2024, the Company had issued green leasing asset
securitization projects totaling 1.39 billion RMB, making it the first Company
in the leasing industry to do so.

REFEAREF SN E R ANME T MASRAIGNRETMERN “WER”
7 amo

The Company’'s green leasing asset securitization projects are “"dual-green”
products, with both the pooled assets and the allocation of funds being
directed toward green projects.

REVRRT “BEEsH-NER 2 ‘g6
EREFIESUASFS I ETmE” M “IFE
ABSEIRRAN” AR,

The Company received the “Outstanding
Demonstration Product Award in Green
Financial Asset Securitization” and the
“Outstanding ABS Sponsor” award of the
"Asset Securitization - Jiefu Award”.

- » @ HATRABN
B
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FRZEEMLS
Conducting green loan business

(1) BB
Green loans

20235, RNEEM T S=HERBTHENSEEANS, STt ARED, ZEREABEEAHFHEZET EE
REFENZBRENR, T8 7 AaEZEMHEERE,
In 2023, the Company successfully implemented a green loan agreement with Sumitomo Mitsui Banking Corporation for
300 million yuan. This loan marks the Company's first green loan certified by the CCXGF Green Evaluation Committee,
diversifying the Company's financing channels.

20244, RNEIRINEM T SERRITHENSEEZNE, ST 22T ARET, ZEFARZI BT RASBEERAEN
MHEBERME, AUZEIELERRRBEAEZRAMARERMIRASE, B ZSWIMARTSZADHI, FHIMAR TRk
. EXIEKERE. LUERREH. RIFIE PRTE XIS A SINE S 2 5 EBINE N o

In 2024, the Company successfully implemented a green loan business in cooperation with OCBC Bank, with an amount
of 220 million RMB. This loan was specifically used for financing leasing projects in renewable energy power generation,
supporting the substitution of traditional fossil fuel power generation, reducing carbon dioxide and air pollutant
emissions, and thereby achieving multiple environmental benefits such as energy conservation, emission reduction,
improved regional water quality, optimized energy structure, and protection of the local atmospheric environment.

20255, ABRE—TRFFMPFOMIRE. B, RNAEESEFEMAR (IFC) kR NEN FE5(257T. H
BB d3ENERERAE BN EFERAMA TR, USRABH T ﬁ?%éﬁﬂﬁf&_»' J’fjﬁﬁ@m‘%ﬁk%o

In 2025, the Company will further explore new green financing channels. Currently, it fs':'ac_tively advancing a senior
syndicate blue and green loan financing plan with the International Finance on (IFC) for an amount not
exceeding the equivalent of 500 million USD, with a term not exceeding 3 years, t ' hefurther expansion of blue
and green leasing businesses that meet international standards. v '

(2) REEEGR
Green syndicate loans

BE2024FK, EfrERAE (IFC) 5ABaEEMTHZIT ARTR1L4ZETH
FERENE, BLeMATHTNEIMREREVENZRBEERS.

By the end of 2024, in cooperation with the International Finance Corporation (IFC),
the Company successfully implemented a green syndicate project of 500 million RMB
and 140 million US dollars, with all funds used to provide standardized green leasing
services for small and micro enterprises.

(3) ESG $REALiFR
ESG syndicate loans:

20244, REIRINSRBRITARDTT B IDITEETESGRAZTHRINE, A
IFREEARMAELSZTT, =ERERTIEREIRESGRARMIME. AIE
1B I RPN A T TR R, B ABIZ BRI AT —KEIH. IF4H
8], ARAIZESESCHENRIMBER: ARIMIFE. H2FRE=NMEE D 5L
HRRBEHEEIN(KP]), EABITREEIZE BmNE R T, RENERE—TERE
SO =N

In 2024, the Company successfully signed an ESG syndicate loan project with the
Tokyo and Macau branches of Bank of Communications, raising 3-year cross-
border funds of 1.5 billion RMB. This was the first cross-border ESG syndicate
loan project in the domestic leasing industry. Financed through a sustainable-
linked loan approach, this project represents a major innovation in the Company’s
green financing methods. During the loan term, the interest rate is linked to ESG
performance: if the Company meets all set targets across environmental, social,
and governance dimensions, the interest rate will decrease accordingly.
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Efficient energy utilization

vall:

NEREATEENNESRANBBZENE AT, SEURBTILRRENIRELENEE NS,
The Company integrates the concept of green office into every detail of its daily operations, advocating that
small actions collectively contribute to sustainable development.

NRFEERFANE, RAAWEEcAEBENFNEREEREAR, BWETERAR. SINGDOTRREAR, 1258
RENE, IS —MiERBAIERAMEE. AN, AIEhFIRERAA, MEREIMANSG, 23 6B/
R o

To improve energy utilization efficiency, the Company has established a comprehensive and scientific energy
management system to effectively control energy flows. It introduces cutting-edge energy-saving technologies
to enhance energy conversion efficiency, ensuring that utilization of all energy is maximized. Simultaneously,
it vigorously promotes resource recycling and optimizes energy recovery mechanisms, comprehensively
supporting low-carbon development.

|:|EEEE
SN2
Intelllgent busmess
operations
AEIFIF u@&*%U%ﬁu,éﬁﬂﬁg%ﬂ% FEA REbfRmER —
SRIEH “EAML BT BERSE, Wik Paperless  Onvinglow-carbon L
=il transformation

Utilizing cutting-edge technologies and innovative
concepts, the Company has built a “paperless
+ digital” green service chain covering the
entire business process, driving low-carbon
transformation.

/}IL%EEE:¥/&2‘3
Full-process electronic signing
- =

KIEBFEMEN “RIB” APP, KL Hikp. SHeemt. BFEAF RS,
FER DA HOEFEIAM, A8 T RIFS00AR AL Ao

Based on its self-developed “LelLeasing” APP, the Company provides one-stop

services including online order submission, intelligent approval, and electronic

signing, reducing annual paper consumption by 34 tons—equivalent to saving 500

mature trees. i“

P DI EIDAYN
Cloud-based collaborative office

IS RIOARS, BERISWHEBMIE, HENEIZMEREIEF30%, FRLE

Z KB EB 20004,

By establishing an intelligent OA system that covers 95% of internal processes,
the Company has increased remote collaboration efficiency by 30% and reduced
business travel carbon emissions by over 200 tons annually.

ZHEMAETR

AR
Financial
Leasing
Z5HE
EEFE FERER
& Inventory
Leasing

Hi =78
HilLeasing

REAFEREE

A
34

|
Mobile
Leasing

R
Data
Leasing

e P [
AAEFEE e Q a

E5RHE
Vehicle
) Leasing

Extractor (ST

¥ /\)
2

SuLeasing

RAEHEER

(Sl

\\t
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TR DR KB
Reduce paper consumption
annually

34.

EERN

equivalent to

RIFBLEAR

Protecting adult trees

500 =

BENERMIE
Covering internal processes

AR ERERIR T
Improving remote
collaboration efficiency

30«

B S EIREENGE
Reduce excessive carbon
emissions from business travel

200"
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Green office system

NEFTIE T URWRNEENRER, WESRRETE.
The Company has developed a three-dimensional green office system, creating a zero-carbon demonstration
space.

EERFEEE: 118 - - —UBRAL=E
Intelligent energy management: Developing an integrated “PV-storage-
control” solution

(1)&EERHIMNA
Clean power applications

AVARTIERE 10kW H75RAMKEBLE, R 9800 &, ik COL5 —
g (FEETRORZESER 1 B CO, HimE) , IMEMMERFRI Annual energy output

BT,

A 10 kw distributed PV power station was deployed on the office
building roof, generating 9,800 kwh annually, reducing CQO,
emissions by 5 tons (equivalent to the CO, emissions of a fuel
vehicle circling the earth once), with a supporting energy storage
system for peak-valley regulation.

‘€4 9,800 «

BD ZE R
Reduce carbon dioxide

emissions

tt D=

Chapter Il WFEE sripESTHE | 117

(2) BRETRERSR

Intelligent energy-saving system

SWEEERT

Smart Sensing and Control conference rooms

I ERMEEEELRNE -

L

RARREASMTREITE, KIEEAXLTHERANTRE, RARKBEH
FE, ETE2100F, RHELM;

The lighting system uses high-efficiency energy-saving lamps that automatically
adjust brightness based on natural light changes, significantly reducing electricity
consumption, saving 2,100 kwh annually, and cutting CO, emissions by 1 ton;

SETYRA®B
Save electricity every year

D SRR
Reduce carbon dioxide emissions

% 2100. &1,

EBEEEENY

Elevator group control optimization

REFERRT

Energy consumption
reduction

® 40.

TREEBA+ D BTIETTHRES, BEFEME(R40%;
Energy-saving motors and time-sharing operational strategies reduce energy
consumption by 40%;

KRR AL
Regional centralized cooling:

B Z S ARA
KABHBONA, EABERENE, LTS ERRRI800M, Reduce carbon dioxide
High-efficiency centrifugal units are used to enhance energy conversion efficiency, L, Crmissions
reducing annual carbon emissions by approximately 800 tons compared to & 800
tt t

traditional equipment.
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02 fBRIAEFELE: BIUZRBEANES
Circular economy practices: Establishing a closed-loop resource ecosystem

(2) SEEMEATIK
Intelligent loT-based water saving
(1) BEFET
Zero-waste restaurant EERN A+ TACER, AKMEIREA30%,; BB REACEFERB60
/o
SINEFLRETAIERS, LIMI0WFRZRUFM, S hiaEEB8 Sensor-based faucets and water-saving sanitary ware improve water usage
90mE, efficiency by 30%; direct drinking water machines reduce bottled water l

A vacuum treatment system for kitchen waste is introduced to achieve 100%
resource utilization of kitchen waste, reducing landfill volume by over 90
tons annually.

consumption by over 600,000 bottles annually.

VS VESias FERRENCEFER
Improving water efficiency Reduce bottled water consumption annually .
. i a
FFRZIRFI A B IIIRIAIEE LY i}
Resource utilization of kitchen waste Reduce landfill volume ¢ 3 0 % 6 0 O J 0 O 0 i

I

& 100 90" |

=

(3) TR Es

@ GCS-01 HRURRHKD Paperless revolution
© GCS-02 iRzt \

i BEL. FELBZORWME 0BT, ABNETNEEERAZ0%, &
© GCS-03H2FRG EINERRS, TABEREEFERITHNERIE. XHEANFER. T
O CCS-04 hBfIRES FEESRBIER, FMEEHME, B DERIKRESE, X
© ON7TsFHEMEE Core meeting materials such as Board of Directors meetings and Party committee /
[c i meetings are 100% digitalized; the Company's double-sided printing coverage _//' :
@ vxmiEEs rate has increased to 90%. Equipped with a cloud printing management system, >

it uses intelligent algorithms to accurately detect sudden increases in printing
volume, abnormal file formats, or printer malfunctions, issuing timely warnings to
effectively reduce paper waste.

BRHIRETRIERS
Vacuum treatment system for kitchen waste

ZWAHEBFE '

Electronic Conference Materials %-‘, !
100 T S
% — N
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Ecological office scenarios: Coexistence of people
and the environment

(1) BT TALitX!
Carbon sink workstation plan

B FEAXDKBFEIT, ARUEERSEAEMHSES, —RAERS 5
SR ; WEL00+RLRE, FEIK1.65M, PM2.51HEaNEEEF20%.,
Through themed zoning design and upgrading with a combination of
evergreen and flowering plants, the Company enhances carbon fixation and
air purification effects; with over 1,500 potted plants deployed, it achieves
an annual carbon fixation of 1.65 tons and a 20% improvement in PM2.5
filtration efficiency.

ARG ESNES
Full-coverage video conferencing

BERAKBERESNARSR, B30%% M=, TR ERHEIEI 15000,
A 4K ultra-high definition remote meeting system decreases 30% of offline
meetings, reducing annual travel carbon emissions by approximately 150
tons.

(3) REESRS
Green conference services

ASEFTEAXANBEICESEAREEN, BREA—AMAR. A8
FHEFF024 MR, FUTELE D ER—RIEBEEMMR192841, FR/DEEE
R PRI £90.50,

In conference reception, the Company fully adopts recyclable disinfected
tableware and ceramic cups to replace traditional disposable products.
Annually, by hosting 9,624 visitors, it is estimated to reduce the use of
disposable tableware and cups by 19,284 pieces and cut plastic and paper
waste by approximately 0.5 tons.

£ S RERITED
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Company-wide low-carbon actions

NEMBSEOLEX L, BERANK. BB, B&. B
. PITERARNDRGE, A2GERIAY “BE—
EAC TH—EB. BIEHAR. PE A BT
TR—2EB” & “AP—" DEEmEN, BR2K
RIRKES, EREeh  NRIFFE.

The Company advocates a culture of green living,
focusing on five key office scenarios—water usage,
electricity usage, dining, paper usage, and travel-
and has issued five energy-saving and carbon
reduction initiatives: “Cherish every drop of water,
save every kilowatt-hour of electricity, treasure every
grain of rice, conserve every sheet of paper, and
practice Tkm low-carbon travel,” encouraging all
employees to actively participate and fostering a
positive green office atmosphere.

FEETE

L) BE

INZE G
" use electricity;,-' ij(dj‘ix =% . have meals

Green living
Five major office

scenarios
& - e
A T i

& ubreal @ uhirwad @ kresd

NEFETREBLITHRE, W2 THHEHT Ro
RARIHBHTEIRNZ5E,

P @ usevas

Lhhir s, BITEHFRBITHNEN N ZN@, YISk

The Company has implemented a green travel incentive mechanism, establishing a “step count ranking” points
reward system that converts green behaviors such as walking to work into redeemable benefits, effectively
enhancing employees’ awareness of and participation in green travel.



Chapter

rity ol

— . ———
== — ]
z s AR

Bigfligtts

Shared Success - Building a
Harmonious Society



124 | 152m

WG / Topic

A =
= ’E/ ~ AR,
Win-win cooperation

NERDRIEFCHMBRLSORSNS, BRBEFISERER, SEFUHEFEHRENHRNREBH,
The Company fully leverages the unique advantages of its financial leasing business, actively integrates
industrial and financial resources, and works with partners to build a mutually beneficial win-win situation.

BV

Financial partners

EPTRA ey
NZ5%Fas FRSIEN
Performance improvement Credit expansion

ek PSR

Collaboration for innovation Cost reduction

RHHEE R KN
Sales promotion Equipment procurement

AT
INERTEIA Technology upgrade

’—ﬁ Accelerated cycle A\> g
Manufacturers > /<\v < Enterprises

il Tamkl R
Risk control Performance contributions
DB LN

Cost sharing Expanded influence

01
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5 Ba&2%BME, HRESHARE
Working closely with vendors to promote mutual
development

NESETULMENREGIEE. £HBAESTE K miAERAFAIZOELVAFRZ — BT T miEE"
B, el TRl T ESAE=AERNRE BH.

The Company deeply cooperates with leading equipment vendors and dealers across various industries, using
the vendor leasing model as one of its core business approaches. Through the “vendor leasing” model, a win-
win situation among enterprises, vendars, and the Company has been achieved.

B2 5318 14278.S

Supporting enterprise growth

BF2E~RAMERSERSHEMARRIES, ABENEEINSEWERR, Nl RWITHIGE. 5IA
MEARBE S URETTF. BIESERTEERTSER, BRAEAPIIGERESTAALENZEER, B
ESRELE,.

Based on years of deep industry experience and internationally advanced financing leasing concepts, the
Company precisely aligns with enterprises’ equipment procurement needs, providing comprehensive financial

1

support for purchasing advanced equipment and introducing new technologies. By customizing flexible
repayment plans, it effectively resolves the funding challenges for equipment procurement and technology
upgrading, thereby supporting high-quality enterprise development.

hiE XK KINERBBEX2E

IFSMAERNERAE A
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Assisting vendor development

A ERENENE R E LW AN HIREBINFR, MY
I ERNEFSURREN, e SEEELhemaE
KEF IS &, BN, “HAEM+EAERAT B =A—EXK
BIRAR, WENTF BEXK, SRMREREE,
Enhanced enterprise purchasing capabilities directly
translate into strong demand for vendors’ equipment, not
only enabling rapid inventory turnover for vendors but also
prompting them to launch new equipment that meets market
demands. Maoreover, the integrated risk management system
of “leased asset + lessee + vendor” helps vendors control
risks and achieve steady operation.

ZER, NEISFN] BLHEEMERLIEK, M 2017 £89
227 REFZ 2024 F093 6000 Zo

Over the years, the number of vendors and dealers
cooperating with the Company has continuously increased,
rising from 227 in 2017 to nearly 6,000 in 2024.

TEEHEENE

Number of manufacturers and distributors

6000
5000
4000
3000

2000

1 920
000 416 609
227

Fip

2017 2018 2019 2020
Year

1
MR & R EMES

Quality Quality sales

manufacturers networks

I BEERMEREF
A virtuous cycle 3
of manufac_turer RS
cooperation .
Quality

benefits products

4
TmRER

Optimal

Quality customers

5847

3613

1172

2021 2022 2023 2024

RG]

Case study

JIF R AR R RAS
JFL visits KOMORI in Japan

BaRIZ2 (5]
Case study

mREARERERN—RER, —XEEHENAT

Y/

w PR R R
—iIERTFERTF AT DEARA &

- Fain

e
= Product Advantages

) 2] 3 %)

BEFRS AR R ERAIE Le2i=2 0 ]
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KOMORIVINARAYIZ T 1923 FF, BEIREDBINAMATULRIAE R, NAREEESHEH
BEMIEA. SUIFRVENRIZ A SR RS de AR BOE SR, EEIRINBI B S5
AR, AR MUERIIT I ED R,

KOMOR], established in 1923, is a leading enterprise in the global printing machinery
industry. Leveraging its outstanding precision machining technology, innovative
printing software, and relentless pursuit of quality, KOMORI has consistently been
at the forefront of automation and precision technology in printing machinery
worldwide.

IAEiEE 2003 F5/ NHRABHRUIEESIELUOR, FEIRNIgETEFRE N 1R M
MR mERARS. — 55K, WhHHEERX. HENK, HENEEHHR
FREEIRIC W E/NE R, BHRTR, ERARRK, WHRBERMEIMREDBL $=ED
RIMPIREAESHENE(E HERBEREERTLINEERE,

Since 2003, JFL has engaged in strategic cooperation with KOMORI, continuously
providing high-quality products and financial services in the printing equipment
field. Over the past 20 years, the two companies have overcome challenges and
grown together, witnessing tens of thousands of Chinese printing enterprises
transform from small to large and from large to strong. Looking ahead, they will
continue to deepen cooperation in areas such as green printing, digital printing,
and sustainable development, jointly writing a vibrant new chapter in the Chinese
printing industry.

AnER5 BEENRER ™ m
Standardized products that JFL develops in collaboration
with manufacturers

FDESREERRRRE, 8T TaEd, 87 R,
BN REAER?

/4

Ei@RMN, SEHRE, ENHESESENRE N

R R R
—iSAFREE R HIRERER

L RAEARTIARAEE, AR
LRI, A S
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Joining hands with financing partners to achieve
win-win growth

TEA—R BB ARRITERANM, QABURERNE. RiIFHt
SEEN AM R FETERNERN, SERIMRZERIT. I
ROESRMIAEL T KARENSIFUEXRR, REREN
REFEMRMHORANS, XIEH T SHHARNSIEEE,
KT “NEH B AHREIEE ERERE,

As a licensed non-bank financial institution, the Company,
based on its stable performance, strong social reputation,

. . . /\H&E
and AAA-rated credit rating, has established long-term common
and stable partnerships with numerous domestic and development
international banks, securities companies, insurance =12 \ AR L
. ] o ) B ' Financing
companies, and other financial institutions, securing ample NErprises partners

credit lines and low financing costs. This has promoted the
rational allocation of financial resources and achieved the
joint development of “the Company + enterprises + financing

partners.”
SRS

Supporting enterprise financing

BGaEAETTNIRMATE, MWRK EFREMRZEMA, TISREM/ MR RRZE . RAZE 50—,
The Company comprehensively utilizes diversified financing methods to reduce financing costs from the source,
effectively alleviating the difficulties and high costs of financing for small and micro enterprises.

SHMAKFHBELRE

Growing together with financing partners

EETUMIEENST ZHNEFAR ATRNMBNKESRTERIEK, WHTEFRHA=
HER R

With its professional business capabilities and extensive client resources, the Company has brought revenue
growth to its financing partners. They share resources and complement each other’s strengths, achieving joint
development.

wR. LBEAN,

ZiLRARE

B Diversified
Capital market financing
channels

Elfa2INSIlGcs
Convertible corporate B
B&17 50 1278

50 billion RMB issued

BB B

. Iaﬁuﬁlnﬂiaﬂm AREN BT MM M B RENE SHREn
20245 RORMAM (W) 2" o e | s

Bl T R ey —
SN Gus Qi Gm GENEE O -
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£ o0 1)
Money market

HiZRIEA
Direct financing
ERES
Financial bonds

AP
Asset-backed securities

IEERL S

Indirect financing
EINZERA

Interbank loans

AR

Internal guarantees and loan

Working capml loans

PNapdl

Insurance asset management funding plans
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Some financial partners

%I & AT

CHINA DEVELOPMENT BANK

n

@4’@4&{? hEIEET @?Qiﬁ.&h Q45T
BANK OF CHINA I FIULAL AAD COMLERCHL BANE OF o THE EXPORT-IMPORT BANK OF CHINA

EIZIRT

AGRICULTURAL BANK OF CHINA CHINA MERCHANTS BANK PING AN BANK
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R RAT
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CHINA CITIC BANK

O Fnns

,s EIEERTT
CHINA BOHAI BANK

= IESIRTT

HUAXIA BANK

S FTERERT

CHINA MINSHENG BANKING CORPLTD.

@ M4 g?aﬁm%i&ﬁ

INDUS'RIAL BANK CO.LTD POSTAL SAVINGS BANK OF
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HENGFENG BANK
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BEANK OF TIANJIN
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ZHONGYUAN BANK
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BANK OF JIANGSU
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GUANGZHOU RURAL COMMERCIAL BANK

{3 45 45

BANK OF HEBEI
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hzbank  BANK OF HANGZHOU
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' Bank of Kunlun

SE®

INDE RURAL COMMERCIAL BANK
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CMBE WING LUNG BANK

E HARA

Chong Hing Bank

BRI (9 mR@RT

BEUING RURAL COMMERCIAL BANK

RSB ERIT

@ LA ik AT

Shanghal Rurgl Commercial Bonk

5 RTT

MENGSHANG BANK.

.

LE R T

BANK OF BELJING
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BANK OF NINGED
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Protect rights and interests of
consumers

20245, RERE ‘UARNR" IBR, TS EFREGINLE, TISRERIRP SR
HEEGENG, BOHE “RSEAL o

In 2024, the Company adhered to a “people-oriented” philosophy, continuously
improving its consumer protection systems and mechanisms to effectively
safeguard the legitimate rights and interests of financial consumers, striving to
“"serve with greater dedication.”

NENESEMNEHSAEREATRIFRE, ELBIERBIE. REARS.
T APPERIB M A Bl &k MUH R EN G RIF Ao

The Company publicly discloses its complaint channels on its official website,
allowing clients to report consumer protection issues via client service hotlines,
WeChat official accounts, and dedicated apps.

Q O

EARFEEIE MEARS
Client service hotline WecChat official account
025-86816908 IAEmEEAS

JFL Releases

N

2% = APP
Online APP

7R App EaEER
SulLeasing App Intelligent
Client Service

01
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RN ERY

Continuously optimizing organizational structure

NEENEERNRE, MNAR. §IEMRITSHEERN L, HEMOERLIE, AREFIRS R,

In response to the needs of retail transformation, the Company is advancing simultaneously in organizational
structure, systems, and execution, continuing to optimize consumer protection efforts and upgrade client service
quality.

(RACARIRIE

Optimizing organizational guarantees

EESTLBEIHEE AR ESRE RIPAEE,
The Board of Directors has clearly outlined a blueprint for
consumer protection in the Company's strategy;

NSRS ERENRRIPE I ZERERIBERPLERE;

The Committee of Risk Management and Consumer Rights &
Interests Protection has strengthened the management of the
Consumer Protection Center;

SHERFPLEIDEZREN G RIPIRER, TN EAB T migit. s
e BRRIRETLE

The Consumer Protection Center fulfills its responsibilities for
safeguarding consumer rights, continuously optimizing product
design, business processes, customer complaint handling, and
related work.
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02 mmsEAGRE&
Strengthening staffing

2024 &, REISINEEFRRIEREBNZ W AR 2 Z, BRiBIFHRARESE 5 FLU ETIFE,
In 2024, the Company introduced 2 professionals with legal qualifications, and currently, over half of its staff have more
than 5 years of work experience.

Rk EHIENTE
Actively improving institutional norms

2024 FBITR M CHBENGFRIPEIENE) (T BEHEBEERENE) FRIIGE:
In 2024, the Company revised and issued a series of systems including the “Management Measures for
the Protection of Consumers' Rights and Interests” and “Vendor and Dealer Management Measures”:

ISR EBRE S EZINaRIPIE, BEXRISE] B BAHEREFRENR, KT 2EEER

03 REARSER
Enhancing service philosophy

RAZFRS
enhancing client
service

FHRRREFE R
upgrading
brand image

SR 02

04 virtuous circle

TREEW 5% R’
empowering
business
development

INRE F =%
deepening client

03  trust

IEPIRRAHRL, B ES=m. mis;
ZRXEIINMHEES, SMHREFIFK.
Strengthening the protection of consumers'
legitimate rights and interests. The Company
requires business departments to focus on
client demands and continuously optimize
business products and processes; all relevant
departments should coordinate efficiently to
resolve client issues.

HA BEEEARE HEENGRF BRI
Figure: “Protection of consumers' rights and interests” training meeting for vendors and dealers

w”, ROEBRENGDERIPEANABTHAN BEHE
HEEAR, ITREBRE S ENGELZ—=
AT

Enhancing consumer protection requirements
for vendors and dealers. The Company
implements a “comprehensive management
principle,” incorporates protection of

consumers' rights and interests into the
vendors and dealers management system to
provide extra protection for the legal rights of
financial consumers.
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AR A AITEEL

Continuously enhancing execution efficiency

20244, HERPORBEIZERS, WS IHTE—%, NT. ER. ERESMEXE JRIEZ MRS, MEINELY
BRE. REBERE,

In 2024, the Consumer Protection Center emphasized full-process service. Business departments took the
lead on the front line, while related departments such as risk management, legal, and IT leveraged their
professional expertise to ensure swift responses and warm service.

HRPOEIERS

The Consumer Protection Center provided full-process service

2 PR T RIRMET RS, RBIF2ERER, MANIELE. BT = PIEsRkNE=R

& BEER, BPRRIEEL00% client complaint

handling rate

The Consumer Protection Center provided full-process service
through both online and offline channels, ensuring continuous

follow-up, timely resolution, traceability, and thorough review, with G 'I 00 o
0
a 100% client complaint handling rate.

e T rr——

= "=
Eea | @ W m

e e s T T m—

Chapter IV #t=#t5 @igfligits | 137

WS ERTHIE—4
Business departments on the front line

WEE MFE P ARSE—Ex, MOABNEFEREXR. B E.
They serve as the first checkpoint for client service, patiently addressing inquiries and providing customized
solutions.

WS ] — RS
Business department serving clients on the front line

EXERIERATK
Relevant departments demonstrate their strengths

HERFPOERDBEEEN ), ZEENIE. 8E. BESFT NS, EHHE “BEFR 28 “2BF 2R .
The Consumer Protection Center leads the coordination among various departments, leveraging their expertise
in risk management, legal, and IT to ensure they “think what clients think” and “respond to clients’ urgent needs.”

HRALEREW
Figure: Consumer Protection Center's review meeting

THRIAFRE I
Joint meeting on consumer protection
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RERIMHERIRSS

Upgrading and enhancing consumer protection

services

01 ALEREER

Upgrading intelligent client service

NEIBEREAFIRF LR RFEM AR
The Company independently developed its client service center system and continuously optimizes and

upgrades it.

BEEED

Voice intelligent sorting

BEEMUEFIFR, LESMERERE
Precisely identifying client needs and
matching the optimal client service
response.

oo
HEEESIR

Intelligent speech recognition

BEDITER B, REEUMBRRTE
Accurately analyzing client profiles
and quickly pinpointing solutions.

SRS

Multidimensional data analysis

KB NARS MAZ, NFERHURSREEE N
ki

Real-time monitoring of service processes,
providing strong evidence for continuously
optimizing service.

AR SRR
intelligent client
service

EHESNTLIRE
Intelligent outbound call function

ISERPREY SV B et
Timely sending repayment reminders
to clients.

“T+0” SCESMRZ
real-time response

I “T+0” SKEYMRLY, —HRERREEmIE. MR
RELE. TAEGIRS -, THTRIFTZAR
K E. MBS ENFITE,

“T+0" real-time response, one-click call
transfer, second-level SMS reply, and
dedicated customized services continuously
enhance client service responsiveness,
timeliness, and positive feedback.

02

20245, BIEEITE6124108 A28 ERTIFERES, BRIFKRBRE
99.91%,

In 2024, 61,241 calls were received, 228 client service review meetings were
held, and the client issue resolution rate was 99.91%.

i ERESERR ORISR

BREEF RS
Intelligent client system

BULERHE

Strengthening publicity and education

20244, pEBIMEEAER. BHE. REARSHERE, 2HXT “HRE
B “FIEEIAMIRET FEXEUEIR. MEKEMEXEN, THER R
BE. ML IR

In 2024, through channels such as news media, Douyin, and WeChat official
accounts, the Company released themed posters, educational infographics,
and related case studies on topics such as “consumer protection cases” and
“preventing virtual currency scams,” conveying the “warm and thoughtful”
concept of consumer protection.
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BIEEITE

calls were received

() 61,241+

ERTIFERES
client service review meetings
were held

— 228 »

FRERATE

clientissue resolution rate was

¢ 99.91.
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W& / Topic

AEBAFRRUFIRAEXATERN, B0 LSERSINATER, RN

J'L%g Bl UESEOBNESTB, HFIBMEESIRAEEN SIEERERS, EET e Tt
g 4lral RAEETXY), IRRAENATRAN BRI,

i The Company is also constantly exploring innovative investor relations
Investment retu rn i s management models, Through cutting-edge means such as visualized

e | performance displays, continuously optimizing the efficiency and quality of
information transmission.Fully leveraging the strong connectivity and precise reach
of the WeChat ecosystem to respond to important investor concerns in a timely
manner, deepening investors' understanding and recognition of the Company's

investment value.

REABXAREE

Investor relations management

NEPELRFHEIPRAEN@E T RO, BHTHRZTHHDENR, BRERAEZEDNVEZRKZSSN

Bxfl, 2 : - y
The Company always places the protection of investors' interests at its core and is committed to building 2024 F “EfIST RS BAEFME 2024 IR
diversified communication bridges to ensure close contact and efficient interaction with investors. 2024 "Pioneers Lead in the Fierce Competition” investor Open Day Overview of the 2024 Annual Report
In 2024
MEHBRESEE, RAEEMEDWEGHEEE, RYRAREER, HRIRS5FHERYR, DUFABNES
IR AE LR, XRFERABL T HERE T I AIEIN, B0 R E BRI LRz ST ES
To enhance transparency and trust, the Company regularly holds performance briefings, organizes reverse Answered investors' telephone 4 54 N Telephone conferences with 3 7 7
roadshows, and actively participates in securities firm strategy seminars, welcoming on-site investor visits with SINC[UIIIES investors and analysts
an open attitude and responding to investor calls swiftly and professionally.
Bl E i@ BB EE AR
Replied questions on the 1 3 4 AN Received investors' research 2 5 17

E-interaction platform

2 0 2 153 5 BRI 2

WA= 2024 FRAREETHBENN +
performance briefings 3 17 In 2024, investor activities 9 0 0 %
covered over institutions

[ [ B R E R 25 \K +
Reverse roadshows 1 4 % with more than participants 1 000 17

HBERESS 3 4
A ——— Organization strategy meetings %

Live recording of an on-site performance briefing
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EORHE B E

Transparent information disclosure

*x % W Kk %

PHELETHRAR
2023-2024 FEEEERETN: A

Shanghai Listed Companies
2023-2024 Information Disclosure

evaluation: Grade A

01 #ME=EHIEER

Building a comprehensive institutional system

(ERIESETIE) (EHR S HREIFIZ)
Information Disclosure Procedures for the Preparation of
Management Rules Periodic Reports

ZEIE
Core systems

(BEXEEABIREEIEE) (R ASEERELEME)
Internal Reporting Management Work Procedures for Collecting Interim
Measures for Major Information Announcement Information
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02 REZRKIERM
Improving a multilevel governance structure

REEERENESEERE

EERKANE—REA EES
The highest body responsible for the Company's Board of
information disclosure; the chairman is the Directors

primary responsible person

o 25

BT EIRR
Il Board of

Fulfills supervisory duties )
Supervisors

EEWB

SERENEZITTA Secretary of

Directly responsible for information disclosure the Board of
Directors

EESDRE

BEERBEESHHBMITER ] Office of the
The daily execution department for information disclosure matters Board of
Directors

03 FRRERITEERE
Active information disclosure
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W / Topic

nT

Employees

JN TITREEHE
RENTLL=E Implement democratic management
Stable dividend policy

RABEEMRTARKZEFNGHRER, BEANRERITREEENN. RAEWHIELERNEETRZ,

ASIE R LR, Hl i e W e ABHITT (BRTREASTAEAN) , BRIRALHRAEENRSIERS, JSEER T SEh s
BRI KENE, TABAREIEKNEN, ARUNEAT R BEM RERHEER,

SRIREIRRE, SRR 5 KATF, The Company attaches great importance to the construction of the employee congress system and mechanism,
considering it an important means to safeguard employees’ democratic management rights and promote
harmonious enterprise development. The Company formulated the "Rules for the Emplaoyee Congress,' clearly
defining the scope of authority and decision-making procedures of the congress, effectively safeguarding
employees' rights to be informed, participate, express opinions, and supervise enterprise management.

Since its inception, the Company has always adhered to the

principles of steady operation and sustainable development,

committed to creating long-term value for its shareholders. Along

with stable growth in operational performance, the Company

actively returns cash dividends to shareholders, sharing the growth

dividends with them. 2024, REEBATZRRAR, BEINRIYISNENEXREZMHITINEHT. NRILERT —1MRoE
AR ZE5RFEAENTE, FRATEBEERZ5IXTEENANEST, B8] 7R THABRFZEERK.
In 2024, the Company held three meeting of the Congress of Workers and Staff to discuss major matters
affecting employees' interests, providing a platform for employees to fully express their opinions and participate
in Company decision-making, thereby enhancing employees’ sense of belonging and responsibility.

I N N - _ N N .
AELZE 2045, ATRTHELHBURTIERS, FESSATNESEM, ENRTHETIE, RTMETHHE
Totalidigigi 1255 /I RME 100 milfion AR, EDEETY, AATESE, RTUNEGELNS THENZY, RES5RE, BoATA

BN
13.98 In 2024, the Company's employee supervisors fully assumed their role as representatives of employee interests,
deeply participating in important Company matters. As guardians of employee interests, employee supervisors
10.45 10.61 regularly reported to the Congress of Workers and Staff and underwent supervisory evaluations. In Company
217 8.96 affairs, they have always focused on protecting employee interests, actively participating in decision-making,
5.97 M and promoting continuous optimization of the Company’s governance structure.

3.58

="
']

(0]
(0]
(0]
(o)
(0]
(0]
(o)

2024 FRRTHEAR

2024 Congress of Workers and Staff



146 | 1H= Chapter IV £ 5 @igfigits | 147

RFZ 51 T & FFRIARE

Protecting employees’ rights and interests Supporting employee development

01 FEHEAIERE 01 HARIME
Standardizing labor management Motivate employees to explore their own potential

02

REIHEEST (PEARENEFwE) (RPEARENESGSDSREE) x5, (EAS5RTIEITFHE
B, BiFmthxF. AN, RIREHEEDE, SITEARSR, BRNANAIXS, REQILIESENG, #HiF5
IR AR BIFIERE E

The Company strictly complies with the "Labor Law of the People's Republic of China,' the "Labor Contract Law
of the People's Republic of China," and other relevant laws and regulations, legally signing labor contracts with
employees and establishing labor relationships. Furthermore, it actively promotes collective bargaining, signing
collective contracts to clarify the rights and obligations of both parties, safeguarding employees’ legitimate
rights and interests and maintaining harmonious and stable labor relations.

sTEFRIER R

Improving the remuneration protection system

FRHRTRAERN, HTERFHEMNEIEMESR, MEEERENINFMER. FRENRTEMHNLRS A
B, BE “BXrrzrl+ tlFESR” WEHFERERR, TERENKRERE, HEFERK. $mETR
RAE AR R K.

Adhering to the principles of fairness and justice, the Company implements the distribution of labor according
to work performed and equal pay for equal work, and builds a competitive remuneration system. It legally
pays full social security and housing funds for employees, establishing a dual-pillar pension security system of
"basic pension insurance + enterprise annuity, and improves health risk protection, including annual physical
examinations, supplementary medical insurance, and major disease insurance.

HIRF ERSWERE, KIAR. [UREEN. 2024528 M E T,
ERENFT—EBPEEEANEEFRN. SFHt, BRTENE .

The Company implementing competitive hiring and mutual selection to enable
flexible changes in personnel and positions. In February 2024, the 10th round of
competitive recruitment was completed, selecting a new, younger, and higher-
level educated middle management team, which has stimulated team vitality.

TERZER, AeEE5TEM. BIISPA. IEEEREZ, =EESFESZ
HiT. BESHEMS MM E, RARTSHREN. X XERAR THSRET
BIGEERZ Y, MR BREEE,

The Company optimizes the evaluation system by integrating quantitative and
qualitative assessments, departmental and individual evaluations, and process
and outcome assessments, with quarterly and annual evaluations conducted
concurrently. Through performance incentives and admonition discussions, employee
and organizational performance is improved. For key positions, performance-based
remuneration is deferred to ensure the Company's steady operation.

BE ‘mZTR. BEMM R, ESBEFEEFHMIET, & WES” A6
D, BIL “MBA” RFAER, KEESIWN R TRFFHTHSEE, B LH
BARRAR Mo

Following the principle of “market orientation and labor-based remuneration,”
the Board of Directors determines the annual total remuneration and allocates
it according to the “dual-linkage” mechanism. An “MBA” remuneration system
is established to dynamically adjust employee salaries based on annual
performance, effectively stimulating team enthusiasm.

NEBSFEFBEREMTIE, MISRI. QIFEED. HAMIESZ M EREHTT
SeZE, WRHESIFTEXEHEERS D A

The Company conducts annual awards and recognition activities, comprehensively
evaluating performance, innovation capability, teamwork, and other dimensions,
selecting exemplary groups and individuals with benchmark significance.
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02

TEFIIER

Improving the training system

REI “—k AT KEME, ABS5ZIIRNILEEE, Fa=EEAR. &
PEBSFHRT=2£85K" RNIER, BEOME “1+2+37 AAHBHEFR. 2024
, HARNBEEFIRIET6N ), RIEBEEZX100%, &/RFRIEE,

N AB S OIFTIE K,

Based on the framework of “one talent development map, two
implementation levels (company-level and department-level), three target
groups (middle and senior management, relationship managers, and new
hires),” the Company is committed to building a “1+2+3" talent development
system. In 2024, a total of 76 Company-level training courses were
organized, achieving 100% employee coverage to enhance skills and drive
innovative business growth.

(1) “gfn” PEEEl
"Navigation" middle and senior management training

Bap— B, BEEREE. TLERMEFTEHE. ARRASZASE
R, B — R EEIRE AR, HRIRIH.

A new training cycle was launched, inviting university professors and
industry experts to address topics such as economic trends and leadership
enhancement, helping the new cohort of managers execute strategy and
foster innovation.

(2) “mf” BREEE]
“Far voyage" client manager training

TEE—RW=FHER, BUIESHLESNNEITKE, FTUAKSAINE
FSARFEZTIEN), #ARIEIEE,.

The first round of a three-year training program was completed, reinforcing
skills in business development and risk management. Special sessions were
also held for team leaders and staff handling major projects to enhance
professional expertise.

(3) “Ffi” #HEITIH
"New voyage" new employee training

ML LT ERE, REFTHES, BIMRTREMA LT, =#HAT
NS 552 BE.

Seven specialized courses were redesigned and paired with mentoring,
helping new hires quickly integrate into the company while boosting industry
understanding and operational skills.

NEIEEE)IRE
Company level training courses

gl 76 ]

RTEEX

Employee coverage rate

¢ 100.

RKERTER

Caring for employee life

01 BRO7HHE: 2RABRXIFMEEERE
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Warm JFL: Full-cycle care spreading warmth

RERIZHENR, 16 “BEE" iRSER.

Focusing on the diverse needs of employees, the Company has developed the "Warm JFL" service system.

FFRIAZ S RIERD
Special Women's Day event

2024FHEH WL FBUER), ENEZD
TR OXARIAREEDD,

In 2024, the event under the theme “She, as
Blossoming Flowers” were held, featuring activities
such as floral therapy and Han Chinese costume
experiences.

B “REH" mhEEDD
Innovative "Family Day" branded events

BESEARLS, RITIRSC00RARRE, BU¥RTH
s,

Held for five consecutive seasons, the events served
over 800 families in total and functioned as a
platform for parent-child interaction;

‘MHE - RTREXEITR

Four-Leaf Clover Employee Health Care Plan

2024FEES S OMREER, FREBDR. REHES
JEEl. FERRAENERIRIALI00%, ATHRECRE
ES SRRV

In 2024, themed salons and health lectures were
organized around physical and mental well-being.
The annual health examination coverage reached
100%, and health care packages were provided at
every workstation.

_ / STE MR HRTE

Comprehensive hardware facilities

Eir=E. #5E. BB BilE. 5%
Medical rooms, gyms, libraries, yoga rooms, and
music roomes.
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02

FOAE: STXWARALRESN

Happy JFL: Diverse cultures stimulating organizational vitality

DUXASERN RN, EEIRRE EHOX U RE. TELI0 N UNMESRE, F357F

BiEPe. REKESES0RD, EPHINEZEERAE25FEE50.

The Company shapes a positive and upward cultural atmosphere via FFEED)

cultural and sports activities.operating 10 cultural and sports clubs, hosting Carry out activities annually
over 50 events annually such as book clubs and social gatherings, including S %\ +

special teacher gatherings that foster interaction among hundreds of young m 5 0 7

individuals.

(1) HETFTE “FAIm” 1P
The "Rainbow Run" held continuously for ten years +EEHES

Accumulated participation over
the past decade

2 4,000 .«

2024FE+Z=WSI500+ R TE5, +HFRITS 54000 A0K;
In the tenth season in 2024, over 500 employees participated, with a
cumulative participation of over 4,000 times in ten years;

(2) BFEREZED “BEMNE" FHF
The 5th "JFL Forum" jointly held with central enterprises

BUCSEREFAS, BESH. FEEE,
Nurturing young public speaking talent, covering fields such as finance and law.
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03 R BRRERFELREER

ecure JFL: Health and safety as the cornerstone of development

W= REEMIPER

Establishing a three-level health protection system

BT ‘2RI, 5TUIXESHES
15, SAGBENPBRRITTRZM, SFEEZ
hENEEFESE; TERAREL SR,

Implementing an “All-Employee Exercise

AR REREKR, EEEAEDEIULE
MAVENETE;

Organizing health examinations for
all employees and equipping AED
emergency devices and standardized
sports venues, with fixed weekly access for medical rooms;

employees; organizing professional sports

events annually; and periodically arranging

hiking activities.

Plan” in cooperation with professional

£ RIEE

All-Employee =RBER
Exercise Plan %;Fﬁg,%

Three level health
protection system

2EEEAP
al health EAP

FRVIEREREAPINE, FEFENENEIEHECT, #EB
R T BVREBUIEE o

Developing a psychological health EAP project, holding 6
stress management lectures annually to help employees
effectively release psychological stress.
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W& / Topic

Charity and commonweal
activities

AR SHRASROIRMSNIER, MK E TERLEERmE. LEK, REETENER BEREA. &
BEE. BRISEL LN AmES), AXRMMIEEBRRAEY, RRUOGFEAtTlEmaEN NS,
JFL has always upheld its commitment to giving back to society and actively participates in a variety of charitable
initiatives. Over the years, through partnerships, consumer poverty alleviation, educational philanthropy, and
support for the disadvantaged, the company has demonstrated its sense of responsibility and will continue to
harness the power of finance for good.

BE—QHHB
One-day charitable donation

FE “REBIE, KELE B, ARESARZRE—HREDLIE, BRIt

CEE, IAEEsigE B3IB00ERTES, B HQERE00,0007. BIVEE “AAND , & e e =
_ . . BLE, bELENS. 2024, “BE—BE BIM00+RIZS, HEEN RS o
Uniting compassion, broadening support 350039575, ERMEEHKERHER. A% LESRIE, 2
Adhering to the concept that “enduring benefactions and boundless love,” the .._?... 2’ 000 %
Company has continuously held one-day charity donation events for nearly 10
years, attracting over 2,000 employees in total and raising over 200,000 RMB
HEHKRR in charitable funds. We believe that persistent efforts, even in small amounts, Rt EEED
Poverty alleviation via local product sales can accumulate into a sea of love. In 2024, the "One-Day Charitable Donation" Accumulated funds raised
attracted over 400 employees and raised 35,923.95 RMB, which were precisely -Qa
IAEHBRRREEERR TIEMANEREd, 20245, QABEREN allocated to support groups such as severely ill low-income individuals, orphans, EEE 200 000 7o
S, RANFRBHBIARTE, LURFREEE ) IR K™ and children with disabilities.

KB, ZFANEERWETmIEE411,0197T.

JFL has always regarded poverty alleviation via local product sales N
SFRNE SR mHE
supporting the sales of

L . . , agricultural and animal
alleviation actions, taking practical measures to support the local products in Inner Mongolia

as an important mission. In 2024, focusing on the Inner Mongolia
region, the Company carried out in-depth consumption poverty

Q)

)
[

agriculture and animal husbandry industries, and supporting the

sales of agricultural and animal products in Inner Mongolia with a H 41 1 ’ 0 1 9 T

total value of 411,019 RMB.

R R e I
FAEEIE AR R AT ATREES
A g MTATE, e

AEAAE, I
arwR T
WM w0150
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BWENE, FAEEL

Supporting education and making children’s

dreams come true

“OIEFR” BhFIEDD

“Heartfelt New Wishes"” scholarship program

B 2019 Fife, AEIAMHZERARAPNZEL 6 FAHLR “LIEFRT 75
anl, NREARENRRE) [ ERE “—W—" BESH. BIRT
EH. BAMAREEENSHFER. BERRRAEMRSET
%, EAAELIE,

Since 2019, the Company's Sunflower Charity Team has organized
the “Heartfelt New Wishes"” series for six consecutive years,
providing one-on-one precise assistance to underprivileged
children in Shitai County, Anhui. Regular, voluntary donation drives
by employees have supplied local schools and health workers with
teaching materials and medical equipment, spreading the caring
spirit of JFL.

2024 5F, RNEIEENERAMPARARNHEE], RERATHER
BETAHEE 9 BEY) LE,

In 2024, the Company closely coordinated with local public welfare
organizations and education departments, effectively assisting 9
disadvantaged children in Shitai County.

‘MRAE EHMRFES

Nanjing University's special scholarship fund

B 2018 i, JINEHEAB T SERAFN A GEFRE, WA
BRI ETIMREEET, 6 FX, REERITHERAFHEERSE
B3 120 Brm. BNNBAEEBLUILEMEEZTHEEFE. BEF
ENSEN

Since 2018, JFL has initiated a public welfare cooperation with
Nanjing University, establishing a special scholarship fund through
joint efforts. Over the past 6 years, the Company has cumulatively
donated 1.2 million RMB in scholarship funds to Nanjing University.
We hope this will inspire diligent study and the pursuit of academic
excellence among students.

@ usvar

LEHE REEE

IREHESEW “—H-—BE" MEEH

Chapter IV =5 @igfigits | 155

BRNE , REEEAIL

Dream houses - caring for de facto orphans

“‘BoE—E/NE, FTF—BOI], BR—1218, IE—8B AL . JIASHARKENAEE™EXSFEETH

BERE IABERELRENRE “BRHE +° XEITK, NFREERN “SRML” , Big “BRNE,
NREMITNZESISEERESRRRE. BXNHE, BIMEBETH TP, WEEIEFRF.
“Renovate a small house, open a door to the heart, weave a dream, and create a new life!” In response to the
“Dream Renovation+" care plan initiated by the Communist Youth League of Jiangsu Province and the Jiangsu
Hope Project Office, JFL has built “Dream Houses"” for over a hundred de facto orphans in Xuyi County, providing
warm and solid support to improve their educational and living conditions. We believe that even in the small
spaces, a beautiful future can be envisioned.

2024 &, JIAEMEER “BRNET E=HItK, RFREL+F

1B 36 5, Elb, ITRBERY 108 HtERE 2B E,.

In 2024, the Company implemented the third phase of the “Dream

Houses” plan by donating 360,000 RMB to the Xuyi County Red O-
Cross; with this, the total pledged donation of 1.08 million RMB has EEE 1 08 BT
been fully disbursed. .

BRRNET =HRHENG
Dream Houses
Three phase donation
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2.120:

RN @R, AEOAEGED
Passionate contribution - empowering
life through Love

2024 5, RAEBEIAE MR L, AAFELEERMER), 8 120 {i 2 THEHRRE.
BikZ25, #2254 29550cc, XWRBABELE 9 FHBRLEBINES), £6mE
AT R, BOREEMER,

In 2024, the Company, in partnership with the Jiangsu Blood Center, organized a
voluntary blood donation drive. More than 120 employees eagerly participated,
donating a total of 29,550 cc of blood. This marked the ninth consecutive year of
hosting such events—an enduring testament to the vitality of life fueled by passion
and the brilliance of shared love.

NEVRFEEGLERIEHNFESEY, URMTeisFAmBMmE Y, BEL
N e STT BT E!

The Company will continue to uphold the spirit of voluntary blood donation,
actively supporting this cause and adding hope to life through every act of

kindness.
MRZE5RT A=
Actively participate in employees Total amount of blood donation
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AANAL, BIMEEKFF
Sustained efforts - the unceasing flow
of love

99 N, BLBIF
99 Charity - supporting education through love

RERRIENHSEIAEEENSE, UANTRSS “BEfTH"
BFME. BEATER10FE5 9O 2mAE” , “THF0—H,

DOBITE” , ARFBLHENITH—EME, BOERAGTE, 9.9%H
FEABME. ABFR B TR o
In response to the call from the Jiangsu Provincial Committee of the (—/E/B/BIR/AE/R

Communist Youth League and other organizations, the Company
participated in the “Dream Fulfillment Action” scholarship project
as a team. For the tenth consecutive year, it has taken part in “99
Charity Day"—doing good consistently over a decade. The Company
is determined to keep this movement of love alive, continuously
innovating in both the scale and approach of its charitable
endeavors.
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1985
@

o IAEMEIE—IIAE
HEBRATMKIL,

In 1985, the predecessor
of JFL—Jiangsu Leasing Co.,
Ltd.—was established.
85F, 1A EMIREH
WITMER (BE
E) o

| the

2002

o JITATBITIR N A B B TR

BEE4H,

In 2002, Jiangsu
Communications Holdings
Co., Ltd. conducted a
strategic restructuring of
the Company.

0 20034, NEHET ‘=M

fE" NE, HMT2R7F
R N,

In 2003, the Company
implemented the
"Three-System" reform,
introducing competitive
hiring and mutual
election.

d rain and forging

2009
®

o MRIRTTAR, EXFFRREPES
PR,

In 2009, Bank of Nanjing took equity,
officially initiating the process of
mixed-ownership reform.

o 20104, Efremas (IFC) Ao
In 2010, the International Finance
Corporation (IFC) took equity.
20134, FfEFEE AR,

In 2013, CITICPE took equity.
20142, EEMEE (BPLG) A&, 2

o BIFEAUBREFTEHIEE,

In 2014, BNP Paribas Leasing
Solutions took equity, and the
Company completed its mixed-
ownership reform.

L min
PP

2016
O

o NEIRE FIESHKRA0012
TG, IPOERIBRIER S
S
In 2016, the Company's
asset scale surpassed 40
pbillion RMB, and its IPO
application was accepted
by the CSRC.

o 20174, NEERKLEX
BRER, HAEATTALIME—
RESNEEEHRTF=
o
In 2017, the Company was
awarded the National
Civilized Unit honor
and participated in the
National Financial Work
Conference as the sole
industry representative.

42 [ 3C ) AL

PANNIRRRAVENS
m—ans

B

2018
o

o NEIEARERL™, AN

SEBEXRAR EHEEAR
Blo

In 2018, the Company was
listed on the A-share main
board, becoming the first
financial leasing company
listed on the A-share
market nationwide.

“ ]
T, ¢4 et eet § EERY
s elie’ e 8 feet’e
’ . 3

2020

o

o

I LAENE—KT
PRI REAm N E S
Ao

In 2020, the Company
became the first state-
owned enterprise in
Jiangsu Province to
complete a restricted stock
incentive plan.

20226, REIEFIMRER
#1000127T; FRIFESE
ERZE ‘BErIABNE
BEE= 7 ERTEN A

In 2022, the Company’s
asset scale surpassed
100 billion RMB; it was
rated as a "State-Owned
Enterprise Corporate
Governance Model
Enterprise"
Owned /
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2024
o

° 5iXEEEHENRILE
BRPIEHE. BTRS
R EREETHZNEEE
WFRE,

In 2024, together with BNP
Paribas Leasing Solutions,
the Company established
the nation’s first financial
leasing subsidiary with
Sino-foreign investment
that serves the agriculture
and technology markets.

AHZEEERIEXFI

W8 JBFL Grand Opening’
L e e e o]

JAZAR S

[ HMEEEN

ESEREREEE W
LasRIGE W
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REEEMEAR
Gathering wisdom, carrying the legacy forward
and forging ahead into the future

40 years

BAHET 2B E(L

2025F 2 I ANI40EF, 0FEFHENCIRRZRE—6, BN IASERNNE—ET BRI,
2025 marks the 40th anniversary of JFL's establishment. Forty years is but a brief moment in the long course of
history, yet for JFL it represents an extraordinary journey.

we have determined our
correct positioning

X E, BAPRER A BEL N, BRPEEFHKNAE, RRSATIAKNRE, RIRKRE. 5
T, BERANERT S8R,

On this journey, we embrace the spirit of the times and actively pursue change—keeping pace with the dynamic
currents of China’s economy and the rapid growth of the financial leasing industry. We constantly seek
transformation and respond proactively, continually refining the JFL model and exploring new paths forward.

AXFEHEZEE, BIULENESEEET, TRERAFRERE, TUEHR—EZWAMEER, mxfs
REEE, BNNFRHENEMIBENNERST, TRAERBIRRFBREAEZTE; BIKERR, REHEA
RV, LUEITIE VB MAIEUN ASENER ST, AT R RIR AT R,

Along this path of progress, we confront challenges with unwavering courage, using every setback as an
opportunity to refine our unique JFL experience. In the face of external skepticism, we remain steadfast in our
financial ideals, forging a competitive edge through deep reflection and relentless exploration. We boldly
venture into uncharted territories, driven by a pioneering spirit and the courage to be first, offering innovative
ideas that propel the entire industry forward.

BEYE, HIMOFERZNHEERPRIER. BENE, BERR, BITEBHRARL “OhlE” HNEST
st BFNT!
Reflecting on our 40 years of valuable history, we have gathered wisdom and strength; looking forward, we will

continue to march ahead with the spirit of entrepreneurs, making the mast of our prime years.

L34

Differentiation

S5RTR. mIVRSAERNES, HUIMUE
Competing distinctly with bank-affiliated and industry-
backed leasing firms by focusing on niche excellence.

S5®RTESHEL, AFREHRE. BERATRNE, 57
RSB, ABGZTl. MR REEE B0
EIE, AHXE, BEESNTIHERNRERIR
While we may lack the funding and client resources
of bank-affiliated firms and the industrial, product,
and channel advantages of industry-backed firms, we
have built our own specialized resources and channel
networks through close partnerships with manufacturers
and regional expertise.

£-2414

Specialization

BERITEVEmAN 7, EEAET I URSHE

7

To serve as a beneficial supplement to
banks, demonstrating specialized leasing
service capabilities.

HERIT R REM B BIEE RS, 8&EE
U XL ThiRE IR AV T Lk

Do what banks cannot do  — Industries
with high equipment management
requirements and strong equipment risk
control functions.

HERIT NP~ =) TEH#E A
SNSRI S

Do what banks are unwilling to do — Small
and micro businesses with small financing
amounts, numerous projects, and high
management costs.
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21414

Specialization

40 years
HRHT REFS M

we have identified our
development direction

El PRt

Internationalization

o
o
mizlk
Marketization

Rk

Asset-based specialization:

FEEUAL:
Retail specialization:

REFZWK:
Channel specialization:

TAREEI:

Tool specialization:

Ak shizt:

Business marketization:

EImimk:

Concept marketization:

Emipl:

Evaluation marketization:

BAh7:

Employment marketization:

RRAREFRL:

Shareholder internationalization:

W EEPR:
Business internationalization:

LR E R
Financing internationalization:
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B, Bl
Understanding equipment and industry.

INERR. AHEB

Small amounts, large volumes.

HE B A
Binding with vendors and delving into regional markets.

BAKEEREK RS
A powerful information technology system.

BERI. BERE
Independent business development and independent financing.

DEFARL, B8RS TE, FEaRSES
Client-centered, front-office serving the market, and back-office supporting the
front-office.

THREMMN. BBEES, SeEa s
Salary marketization, more work for those who are capable, with performance
incentives leaning toward the front-office.

FHENOE, ARBE#FREL. BEERET
Competitive recruitment and mutual selection enables reasonable employee
recruitment and employment termination, and promotion and demotion

“EERE. EfremAs AR
With BNP Paribas Leasing Solutions and the International Finance Corporation as
shareholders.

EfrtbER S B
International clients and vendor partners.

BIRREARR. EfrTH (F% BBB+. 1218 Baal)
Cross-border syndicate loans, international ratings (Fitch BBB+, Moody's Baa2).
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BESEMNMIAESS
Persist in deeply integrating retail
and asset-based businesses.

L ThiEENER TR
Persist in cultivating diverse
markets and developing key

markets.

RS A I R o
Persist in consolidating and
expanding regional and supplier
resources

40 years

el TRl T AR B

we have refined our
strategic thinking

B ESRRS LSRG
Persist in integrating information
technology with business.

WE—MTA SR DT Rp—
M7k

Focus on and remain committed to
one industry after choosing it

BT Z A, B SEHT Y
Enhance business professionalism
through industry specialization.

BT ST, AT FEER,
ERENG

Varied industry focus enables us to
weather cycles and mitigate risks

R A THEFARE NSRRIV ER
Develop employees into experts across
various equipment leasing segments.

BET

Focused
industries

SR
Refined

management

e RIS EEE, KB, BBl
ERZOERTAR

Leveraging financial technology to drive
intelligent, data-driven management.

FEMWAEERIZS BRG], Bz
FRENTE

Continuously optimizing internal
processes and management systems
to meet business needs.

MR ANRRELE, AMEZSETML
il

Strengthen human resource
management and refine evaluation
and compensation mechanisms.
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40 years

HNNEE T IDEEN

we have developed core

capabilities

fBamiRss

Premium

services

NEFIRMBERR. BERE. BMHE
ARZS

Provide clients with faster, more
convenient, and higher-quality
services.

KHARSP, FEeARSS, NafFAER
(AxI=]

Maintain long-term commitment and
continuous service, deliver value to
partners.

“IFREAERLERT AR , BIaRS™
7, PlEaRSEIS
"Charging forward at the sound of
cannons’ - with frontline teams serving
the market while support teams back
them up.
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40 years

BATRER T AR RN/

we have built sustainable
development momentum

EilN: 22l

Team cohesion

UREZHLERIEIPA, RIEPERRIMAE I
Atightly unified team that ensures
internal stability.

EXBERE 1

Strategic determination

EXTIMBARE N, (RIFHESE S
Maintain strategic resolve amid
external uncertainties.

MEEN

Reform vitality
RS, BURALREE S

Continuously reform to energize
the organization.

HFARR

Future orientation
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5RFERIT, MAEFEAEGH
Work with the best on our journey to a centenary legacy

® SHFHNEFFIT

® S5{FENTUHMETT

® SHFEH BFEITT ® SHFBHIRRERAT

Working with outstanding professional outstanding outstanding

outstanding clients institutions

Tl 27T, HREATUEL
Diversified industries and echelon
incubation.

EAsh K+, BAEHT
+ WA, mWES
Domestic and international, long-term
+ short-term, money market + capital
market, and variety combination.

wEBE. [EE. [ZEMER
Asset portfolio, stress testing, and
contingency plans.

vendors investars

BHRRAZR. RIRMA. SESHEIA
Agile decision-making, rapid response,
and nimble teams.

[
RERERAME
Future o
deve[opment BT TIE, AL
directions FYRAL “ANRE
An innovative soil, digital
transformation, learning organization,
and "knowledge base!
[ ]

sy, RIRF. @EIAEL H=NE
Corporate culture, employee care, brand
identity, and social value.
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40 &, 40 {~chERia)
40 years, 40 touching
moments

% BB FRIE XTIk

A

) : &

IT BANDEIRA

T ——— —
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Mi®R: ESG XEHMK

Appendix: ESG Key Performance Table

it
Indicator

By
Unit

2022

2023

2024

A= Ik
Number of electronic contracts signed

MKEE

Total water consumption
HEXRASEE

Total natural gas consumption

HESZE

Total electricity consumption

BEREFEZE A

Energy consumption costs
UIYNENE:

Office supplies expenditure

TEAY
kwh

77t
CNY 10,000

77T
CNY 10,000

51,263

15,884

24,460.00

1,715,724

136.34

23.59

ESG *#amk | 173

39,698

19,225

33,049.74

1,910,772

164.93

20.85

60,177

20,437

35,580.00

2,121,318

193.41

21.91

GRS

Economic Performance Indicators

HREREETR

B fers 567 1552 1965 Social Performance Indicators
Total tax payment CNY 100 million
/%\%JZ‘E_\_ T = 2 —
” e 1089.92 1199.2 1372.55 RTERERIENR
Total assets CNY 100 million Employee Employment Performance Indicators
Bl 7T =
Operating revenue CNY 100 million Total number of employees Serson
FERE 127T
3216 35.43 39.21 St A
Total profit CNY 100 million 290 337 375
RIS Male Person
VEFIE 47T
=il iz 2412 26.6 29.43 8 G it A
Net profit CNY 100 million 157 191 195
Female Person
51 BLE
51 5)dgzé Pe)s\on 12 B 10
a = and above i
MRS TR
Environmental Performance Indicators REWMARN D 315%E50 % A 514 78 -
By age group 31to 50 Person
E% BEEFRA 47T 30 L
SR Gl e 203.43 31032 413.63 el A 221 239 233
Balance of leased green assets CNY 100 million 30 and below Person
BERe R % b
AL GW 537 8.52 105 i A 3 3 3
Installed capacity of clean energy systems Doctorate Person
B 7E it
SR - = 64 138 150 o A 291 323 363
Produced clean electricity 100,000,000 kwWh BEREIREND Master's Person
N By academic degree .
B 7] TOEE IS i S
DU e _ Al 210 422 456 Sy A 153 197 203
Reduction of standard coal consumption 10,000 t Bachelor's Person
\E ,|\:/= 'IJ-' = D L\
D %Ttﬁm?#ﬁﬂzg o - 50 i . 150 jtf%& AT A 9 = :
Reduction of carbon dioxide emissions 10,000t Junior college and below Person
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ST PEHRERTEH A HEFRBEEX o - 0% 0%
” o Total number of employees of 8 8 10 Social insurance coverage
Employee diversity o Person
ethnic minorities AR
= BT
E?anbolzrl cuonttact signing rate % 100% 100% 100%
R TRARE
Emp(ggz:t rnover rate % 0% > 7%
yee turnov e 3
B¥HE
A ./J’Fﬁ'ﬁﬁ(.ﬁx%%( . x , . 6
=TS A Paid vacation days per capita Day
Mal b 18 21 23
BNERIRS) ale eron DR EARIEAT
By gender g A . . " Public Welfare and Charity Performance Indicators
Female Person
PR =Nl
N CcC 21800 28350 29550
51 Z /LA E A 5 , 5 Amount of voluntary blood donations
51 and above Person
NTBESDT 7T
& o 128.21 99.03 100.79
RERARIXIS 31%E 50 % A 5 o ” Total amount of charitable donations CNY 10,000
By age group 31to 50 Person
30 D
TR A 17 19 25
30 and below Person “;IL:\EEQ”;&*E*I]_‘
=2
P Governance Performance Indicators
Employee Training Performance Indicators
BTRIEER . ] ] ) =RIREXRHENR
Employee training coverage % 1% 1% Qe Key governance indicators of the Shareholders' Meeting, the Board of Directors and the Board of Supervisors
5 T 23114 H 3
FF & R T1E3)IIHA%R N - H 39 365 387 BRAXRSBFRE "
Number of employee training sessions Session Number of meetings held by the Shareholders’ ; 1 3 3
Meeting
RTIRRERSREE5MIEN
Employee Occupational Health and Safety Performance Indicators BEERGFRE PN ; . .
Number of meetings held by the Board of Directors /
ALEXRMIETHRT AR A
Number of employee deaths due to work-related Person 0 0 0 BESAFRE R q = ;
causes Number of meetings held by the Board of Supervisors /
% TR - X
51 izﬁﬁ R TjF 0 0 0 EEREIEREBTRH %
abordiscrimination incidents Number of meetings held by specialized committees / 14 16 15
. of the Board of Directors
BTRIELERER o g . .
(o]
Employee occupational disease incidence rate -
EEmA
N$2;EEEfA§K b f the Board of Direct PA M " 1
2 TEL R RIS A - umber of members of the Board of Directors erson
Investment in employee occupational health 1711.41 150816 1815.47
insurance CNY 10,000 He: BILES A 10 10 9
Including female director(s) Person
SR TAHR AR A
Number of employees participating in health Person 447 528 570 ZHEES A ] ] 5
checkups Female director(s) Person
R REER A
PR Lt % 100% 100% 100% 2o A 1 1 1

Employee health checkup coverage rate Including foreign director(s) Person
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HAp MU EE

Including independent director(s)

FRITES

Non-independent director(s)

BERHIAK

Number of members of the Board of Supervisors

He: BMIEE
Including female supervisors

gl

Female supervisor(s)

Hep  RTHEARK

Including employee supervisor(s)

NERXHREL

Number of announcements and document
disclosures

REWE R X BISHR

Key Anti-corruption Management Indicators

RIAETHBMIMNE A
Number of employees who watched integrity
education videos

NEFRREBRIZIREL
Number of anti-corruption training sessions
conducted

BRREBMEIINR T ALK

Number of employees receiving anti-corruption

training

R EME IR & 51 T L)

Percentage of employees covered by anti-corruption

training

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

M

Person

R
/

A

Person

%

97

447

101

447

100%

116

528

105

528

100%

118

570

125

570

100%



@ V2B E BRI B

\ JIANGSU FINANCIAL LEASING CO., LTD.

® it STHERERDEBXERIRE9S
TR S

© 1% 025-8681 6908

® Wi www.jsleasing.cn

R5E info@jsleasing.cn

IRERMBEERT

L






