£ N
R4 257481.SH AR, 25 M 03

%R 242364.SH R, 25 %M 01
iR 241314.SH ELEEH. 24 M 02
iR 240658.SH EEEH. 24 M 01
%R 253409.SH AR, 2350 06
H R 252897.SH AR, 230 05
iR 252146.SH EAEH. 23 M 04
%R 114909.SH R, 2350 01
%R 114093.SH R 225 M 06
iR 182953.SH EAEH. 22 %M 05
2R 137734.SH AR, 22 F 0 04
%R 185843.SH B EERR. 22 M 03
R # R4 184021.SH A E . G214 M 2
iR 188464.SH EAEH. 21 M 04
R%H MR A 152967.SH AR, G21 M 1
R %M/ 177231.SH R 20 50 02
iR 167664.SH EE G 20 M 01

M RERE - HEEREERRAE
ATRERELHNE

Anwl 2tk EFEZLEARTRTNARREALXENELFHE
EMEEIRER, RPUERRREARR, FXENROELME, EH
VA R I AR A B B B

— ARZ 30y AR
(—) ARZzREAKE
A (AR EME AT E(QR023FBIT)) F AR+ EH KA

T, ARFTEAFATUZRAGAERNACLEAZEEL T RENEF




HRMFITEZR S, TEAEACNEZLHEN, TREF2R
HWF, NEEFLRAFPWRITRKT KA FITER2KR A,
RE (M HREEA KA EREDARAERAR2 K
W), REAZF2HPREHEFARNFIHZ RS, TH (A F
E)ACMEEZLRN, T REFaRERE, AHFAIHEL,
KIRREFRR2HELE,
(=) REF2 AREARRIL

W4 %
R EELSEH
F /A =
x| A i3
x| F AR hE
R = E

(Z) ARERZPTFEFREBEATER

NEARBHEEEFRRMRL S, & NBARAMRE AL,
fra(rdaE) e, THEZEFRL TR, FifER2RAZE
HEFQW®E L, MR AT E RO B A BN

=\ R HTA LA

RARNFAUARMBEARENETAEAZERIRFER AELR
5, MRZHFE (AFEE) WER, XAFIHEE, £EFEF
PR LERTAR R, »E L4 e LT RENHATY



BRI A BTN EHET TR, ZERLMANEAZEHIL. ¥
FRIUBAZ 5w 6 77 212 i 5% TR o
Rk o

(L RIEX)



(ARREX, A (EMTHTREFEFRFEREDARLF %
THHEF2HALE) ZHZET)




	一、人员变动的基本情况
	二、影响分析和应对措施

