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ABOUT THIS REPORT

China Ever Grand Financial Leasing Group Co., Ltd. (the “Company”) is
pleased to present its Environmental, Social and Governance (hereinafter
called “ESG”) report of the Company and its subsidiaries (the “Group”) for
the year ended 31 December 2024 (“Year 2024"), with an aim to provide
details of the system establishment and performance of the Group in terms of
sustainable development to both the internal and external stakeholders.

This report is prepared in accordance with the ESG Reporting Guide set out
in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. This report highlights the environmental and
social measures and activities of the Group during Year 2024. For information
regarding the corporate governance section, please refer to the Corporate
Governance Report in the Company’s annual report.

The Company is committed to creating sustained value for stakeholders by
implementing ESG management framework into its operation with an aim to
put the objectives of sustainable development into its daily practice. To be
accountable to all the stakeholders, the Company endeavoured to minimise
the influence on the environment, be aware of the employee well-being and
contribute more to the community.

GOVERNANCE STRUCTURE
Board’s oversight of ESG issues

The Board has a primary role in directing and overseeing sustainability
initiatives to ensure the effectiveness and relevance in light of the evolving
sustainability landscape. The Board is committed to incorporate ESG mindset
into the Group’s business operations and responsible for the long-term
sustainability of the Group, including formulating strategies and overseeing the
Group's ESG-related risks and opportunities. The Board considers ESG-related
risks and opportunities as part of the Company’s overall strategic formulation.

The Board has delegated the power of sustainability strategies development
and policies implementation to the management. The management is
responsible for executing projects, evaluating results, monitoring potential risks
and reporting on performance.
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ESG management approach and strategy for material ESG-related issues

To better understand the opinions and expectations of different stakeholders
on the ESG issues, materiality assessment is conducted annually. The Group
ensures various platforms and channels of communication are used to reach,
listen and respond to its key stakeholders. Through communication with the
stakeholders, the Group can understand their expectations and concerns. The
feedbacks obtained allow the Group to make more informed decisions, and to
better assess and manage the impacts of the business decisions.

The Group has evaluated the materiality for each of the ESG aspects through
the following steps: (i) identification of ESG issues by the Group; (i) key ESG
areas prioritisation with stakeholder engagement; and (iii) validation and
determining material ESG issues based on the results of communication with
the stakeholders.

Taking these steps enhances the understanding of the expectations and
concerns of the Group’s stakeholders on various ESG issues, which enable
the Board to plan the sustainable development direction to address material
ESG-related issues in the future.

Progress review made against ESG-related goals and targets

ESG-related goals and targets have been set to provide a strategic direction for
all operations, the progress is closely reviewed by the Company from time to
time. Modification may be needed if the progress falls short of expectation and/
or change of business operations.

The Group's sustainability target enables the Company to develop a realistic
roadmap and focus on results of achieving the visions. The sustainability
performance and progress made against the goals are reported to the Board
for review at least annually.
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REPORTING PRINCIPLES

The report follows the four reporting principles as mentioned in the ESG
Reporting Guide:

Materiality: Stakeholder engagement and materiality assessment were
conducted annually to identify material ESG issues, and to ensure that these
issues are addressed in the report.

Quantitative: Data presented in this report have been collected prudently.
Please refer to the environmental and social performance data for standards
and methodologies used for calculation of key performance indicators.

Balance: An unbiased and balanced picture of the performance has been
disclosed in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and
calculation methods have remained consistent throughout the years to
facilitate comparability over time.

REPORTING BOUNDARIES

The Group has been operating in three operating and reportable segments,
including (i) investment properties in the People’s Republic of China (the
“PRC”) and investment in securities and money lending business in Hong
Kong; (ii) sale of daily necessities, medical, health and hygiene products; and
(iii) research and development, manufacturing and sale of food additives, new
food ingredients and nutritional enhancers in the PRC. The report focuses on
the operation of the Group at its principal places of business in Hong Kong and
Liaoning.

The key performance indicators (“KPIs”) data are gathered only from the
operations under the Group’s direct operational control. The Group will
continue to strengthen information of the major ESG aspects in order to
enhance the disclosure of information on sustainable development when and
where applicable.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a key success factor in formulating environmental
and social strategy, defining the Group's objectives, assessing materiality,
and establishing policies. The Group’s key stakeholders include government,
shareholders, customers, employees, suppliers or service providers,
community and the public. The Group has conducted a survey, discussed
or communicated with stakeholders to understand their views and respond
to their needs and expectations, evaluated and prioritised their inputs to
improve the Group's performance, and finally strived to provide value to the
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stakeholders.
Stakeholders Expectations and requirements Communication and response
& HEREKR B K o] FE
Government o Compliance with laws and regulations o Law-abiding operations
B F BPEEER TARE
° Tax payment in accordance with the laws ° Tax payment on time and in full
BIEMIR R RN
Shareholders ° Financial results ° Improve profitability
figEs I EERAIES
° Sound risk control o Optimise risk management and internal control
e inpE el systems
. Corporate transparency BIERREERNEBEERT
PEFEHEE . Regular information disclosure
EHRERKE
Customers ° Demand for funds ° A wide range of financial leasing products
=R HETHEK SEMNMEREESR
° Customer information security ° Customer privacy protection
BFREEZ2 KRR RE
° Guarantee product quality o Optimise the quality management control
EmESRE BLEEEEET
Employees ° Career development platform ° Transparent promotion channel
== EXBRERTFA RN B RE
o Remuneration and benefits o Competitive remuneration package
FriM @A B3 IEEN S 2
° Occupational health and safety ° Implement health and safety management
HERRERETE system
BiffREEZ2EERR
Suppliers or service ° Receive payment on time ° Payment schedule
providers T B U BR AT R e
HEF RS RHEE . Business ethics and credit standing . Fulfilment of obligations under any contract in

Community and the
public
HERAR

AFEERBKREESEE

o Employment opportunities
EE%E

o Environmental protection
IRIGRE

accordance with laws
KEBITEAGHNEBE THNEE

o Provide employment opportunities
R ERE

° Adhere to green operations
I&SThREEE
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MATERIALITY ASSESSMENT

In Year 2024, the Group carried out materiality assessment on a number
of ESG issues in order to identify which issues were crucial to the Group’s
business and were of the utmost concern to stakeholders. It helps the
Group to ensure its business development can meet the expectations and
requirements of stakeholders. The Group has identified 24 ESG issues
covering environmental, social and operation, and has invited both internal
and external stakeholders to assess the materiality of the ESG issues through
a scoring tool and interviews. The Group’s management has reviewed the
ranking of materiality of the ESG issues and then disclosed the results in this
report. The results of materiality assessment prioritised stakeholder inputs and
made the Group focused on the material aspects for actions, achievements
and reporting.
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EMISSIONS

Emissions refer to air and greenhouse gas (the “GHG”) emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste.

Combustion of fuels in motor vehicles controlled by the Group is the main
sources of nitrogen oxides (NOx), sulphur oxides (SOx) and particulate matter
(PM) emission. It could likewise generate GHG such as carbon dioxide (COz),
methane and nitrous oxide.

The key environmental performance indicators of the Group’s emissions in
Year 2024 are shown in the table below:
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Unit Year 2024 Year 2023
Environmental indicators IRIRIEIE =R —E_NEE TEC=FE
Air emissions (Vte @ﬁgpm (Ht£1)
Nitrogen oxides (NOx) emissions M2 KAEM(NONBER ) oe2) g5, 27,558 41,673
Sulphur oxides (SOx) emissions m’zﬂ E¥(SO)BERH) g 52 147
Particulate matter (PM) emissions BFRLF(PMYBER ) g5e 1,908 3,236

Note 1:  The emission factors used to calculate the NOx, SOx and PM are sourced from: (i)
the Hong Kong Environmental Protection Department’s (“EPD”) EMFAC-HK Vehicle
Emission Calculation model; and (ii) the United States Environmental Protection
Agency's Vehicle Emission Modeling Software — MOBILE6.1. The assumption of 80%
relative humidity, a temperature of 25 degrees Celsius, an average speed of 30kmh,
and include running exhaust emissions only.

Note 2: The figure of Nitrogen oxides (NOx) emissions in Year 2023 has been restated.

As the Group no longer had control over the group of companies comprised
of Beijing Ever Grand International Financial Leasing Co., Limited (“BJEG”)
and its subsidiaries since 31 July 2023, the Group’s consumption of petrol has
been decreased. Hence, it has led to a decrease in air and GHG emissions.

To better manage the Group’s material topics and its performance on

HfaEl © PR EHENOX~ SOXRPMESHERE F AR ()& H
B REE (MRRE)) EMFAC-HK S EHEMGT B
B ; Rl BB RIR R R RS B HE S R s —
MOBILE6.1 » fRE&AEENRER0% ~ /R S 1k 25 15
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environmental aspect, the Group decides to set quantifiable targets for air  HRIF > AEBRERTE —Z INFEERERIIEHN
emissions over Year 2024 as follows: 2EBEZWT

Environmental indicators Reduction target Baseline Year Status

IRIGIERR AR HEFE AR ES

NOx emissions intensity Reduce 3% by Year 2024 Year 2019 In progress

NOEBFRZ E R NFERTEI3% “ENFE EITH

SOx emissions intensity Reduce 3% by Year 2024 Year 2019 In progress
SOBFREE R NFERTEI3% “ENFE EITHR

PM emissions intensity Reduce 3% by Year 2024 Year 2019 In progress

PMEERZ E R NFERTEI3% “ENFE EITH
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Due to the main production lines for Year 2024 focus on new products like
healthy instant noodles incorporate Chlamydomonas Reinhardtii Nutrition
Powder, which differ from the main production line of sorbitol in Year 2019
as the baseline year, there is no objective basis for comparing the output of
different products. As a result, the Group is still in progress to achieve its NOx,
SOx and PM emissions reduction targets based on Year 2019 as the baseline
year. Looking ahead, the new air emission reduction target is to achieve a
1% reduction by 31 December 2029 (“Year 2029"), with Year 2024 as the
baseline year. The Group will continue to work for the target setting and review
the status annually prior to Year 2029.

The Group believes that green transportation brings benefits, which include
reduction of transportation costs and reduction of energy consumption and
pollution. As such, the Group encourages optimising transportation routes,
high filling rate or carpooling and proper tire pressure to achieve efficiency.

The Group reminds employees to consider environmental impact in their
commuting decisions to reduce air and greenhouse emissions. Employees
are encouraged to take public transportation as often as possible and select
fuel efficient vehicles. While employees are driving, it is suggested to avoid
unnecessary acceleration or deceleration, close windows when the vehicle is
travelling at high speed, and only use air-conditioning when it is necessary.

Electricity consumption of the Group is a major part of its GHG emissions.
Various electricity-saving policies have been established to reduce the
electricity consumption by the Group. The Group encourages staff members
to switch off light during daytime, maintain lamps well to keep clean, use stairs
instead of elevators, install energy-efficient lighting, and disable the standby
mode for all electrical appliances, including computers, photocopiers and
printers when they are not in use. Air conditioning is required to be set no
lower than 25 °C in summer. It is also required to ensure the windows and
doors are closed while air-conditioning is on, and turn off the air-conditioning
after office hours or after the usage of the meeting room.

In the Group's Liaoning office, energy saving signs remind staff members to
turn off the lights and promote energy conservation. In the Hong Kong office,
light-emitting diode (“LED”) lamps were installed as much as possible, and
multi-purpose devices with printing, scanning and photocopying functions
were adopted to achieve electrical efficiency.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEERENEEEERAE

MR- MEEZTELEREEENSREA
TOREBMRES BESHER BRUZE
—NEEREEFEZIRRTIBEER 57
FNREmMESMELLY EEHEE R RERD
AR ERUTT-NFEBBEEFEZNO SO
FPMIBHEE IR RERI  MEERABERRAIN
TTNFETZRA=T—H (T2 AEE) ARk
1% WA T " NEFEEFRAEEFE - AERFE
BABEREE TR S EEAEFE

FERREHEERNED BB REERHMAE
R RAEFE R R L 5% - I > REESERARE
BRRG sSESUMEXRBEEREMUIRSR

>__Z_'$o

FERREREETEDNEBIRETLE BLER
FoRERBEHII INsSB RSB AEN A AHR
WAL WEEMHNESHRZBIA - K&EEHE
B 5 R Bh Ry 8t o T S E RSB ~ TS iR TR
TRAE BN ER SRR

FERZEHERH AERESNE2ED
FEECHIEZEMBRE > LURLV BB - A%EE

HEMEERRMEAEE  RERRLFRFEER
EFERMIFER  ZEERVNm S RIRARG R
TEFrA SR (BIEEM  RENE RATENR) TR
RAPAE AR - EFARERRETMEN5CZ
HE - TR AR R AR BB G BRI LUK
THRAEAERERARMER

EAERRERAE  BERGIREES KRG
MIRERAE - EBBWAE » BAIAES M IR IE
& (TLED)) ¥& > MR RAFTEN JH R T ENLh
FERZINAERBREIRABY X



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In order to address indirect emissions relating to paper waste deposited at
landfills, the Group encourages employees to apply computer technology such
as emails, electronic backup devices and storage devices to reduce paper
consumption, print on both sides of a sheet of paper, avoid unnecessary
printing or copying on paper, adjust documents and use space efficiency
formats to optimise use of paper, and put recycling boxes near the
photocopiers to collect single-sided paper for reuse and used double-sided
paper for recycling.

The Group constantly reminds employees to consider environmental impact
in their commuting decisions to reduce air and GHG emissions. Employees
are encouraged to take public transportation as often as possible and select
fuel-efficient vehicles. While employees are driving, it is recommended to
avoid unnecessary acceleration or deceleration, keep windows closed when
the vehicle is travelling at high speed, and only use air-conditioning when it is
necessary.

The Group recognises the severity of indirect GHG emissions from business
travel by employees, and requires employees to utilise teleconference instead
of overseas meetings and choose railway rather than airway for short distance
travel to reduce the carbon footprint of business travel.

The Group requires that discharges, if any, into waterways and land must
comply with relevant laws and regulations.

The Environmental Policy established by the Group encourages employees
to handle office waste generated in a proper and environmentally friendly
manner.

Hazardous wastes are those defined by national regulations. There was no
significant hazardous waste generated in view of the Group’s business nature.

The Group promotes waste reduction practices including waste reduction at
source, reuse, clean recycling, recover and reduction of disposal at landfills.
Employees are encouraged to purchase supplies or equipment with longer
life-span, to install recycling bins to collect recyclables, such as waste paper,
glass or aluminium bottles, metal, and plastics, and to have recyclers to collect
recyclables.
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The key environmental performance indicators of the Group’s GHG emissions
in Year 2024 are shown in the table below:

KRR TEE AEERERENRRIRE
RERFERRESIN TR

Unit Year 2024 Year 2023
Environmental indicators IRIRIEIE B “E-NEE ZEI=HE
GHG emissions REREHK
Direct emissions (Scope 1) BEIHER @E1) kg COze 9375 26,585
FrR-EtHRES
Indirect emissions (Scope 2) Mt ¥ EEE (EE2) ) kg COze 99,125 107,905
FrR-GERES
Other indirect emissions (Scope 3) e HEMEEH @E3) v kg COze 5,886 11,426
FrR-EtHRES
Total GHG emissions ® 22 BERBBHRAES W2 kg COze 114,386 145916
FratRkEgE
GHG emissions intensity BERBHHEE kg COze 552 6.3
(per production
volume (kg))
FrZatRkgE
(BTREES
Waste EEEY
Total non-hazardous waste produced FEABREEREYES kg N/AFREF N/ARE
Fr
Non-hazardous waste produced intensity FMELEEEENEE kg N/AFREF N/ATR3E R
(per production
volume (kg))
Tr BTREES)
Total hazardous waste produced ™3 FTEC B EEEYRE W) kg N/AFREFA N/ARE
T
Hazardous waste produced intensity FESEEEEYRE kg N/ATRTEF N/ARE

(per production
volume (kg))

Tr (BTREES)

Note 1:  The national emission factors for Liaoning are sourced from The Ministry of Ecology
and Environment of People’s Republic of China (2022). In addition, the emission
factor for Hong Kong based operations is set at 0.66 kg CO2/kWh, which is sourced
from Hong Kong Electric Sustainability Report 2023. The figures are calculated in
accordance with the “Reporting Guidance on Environmental KPIs. The figure in Year
2023 has been reorganized for unified comparison.

Note 2:  GHG emissions (direct and indirect) and its removal can be divided into the following
three separate areas:

Scope 1: Direct GHG emissions from operations that are owned or controlled by the
Group including combustion of fuels in motor vehicles controlled by the
Group.

Scope 2: Energy indirect emissions resulting from generation of purchased electricity
that is consumed by the Group’s including the controlled equipment or its
operations within the physical building boundary for electricity purchased
from power companies.

Scope 3: All other indirect GHG emissions that occurred outside the Group, including
both upstream and downstream emissions including: (i) GHG emissions
due to electricity used for fresh water/sewage processing by the Water
Services Department/Drainage Services Department respectively; and (ii)
business travel by employees.
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Note 3:  No hazardous waste is produced by the Group. Therefore, such disclosure is not
applicable to the Group. In the event when any hazardous waste is to be disposed of,
the Group would engage professional companies to handle it.

In accordance with policies stated above for the reduction of air and GHG
emissions from vehicles, the Group adopts the following measures: (i) control
the numbers of vehicles owned by the Group; (i) control the frequency of
employees not to take public transportation for local business commuting; and
(iii) control the volume of business travel by employees.

Non-hazardous wastes are preferred to be recycled, otherwise, they are sent
for landfill or incineration. In accordance with policies stated above for the
reduction of non-hazardous wastes, the Group adopts the following measures:
(i) control the commercial wastes generated by employees; (ii) control the
waste of papers; and (iii) control the volume of non-hazardous waste going
direct to landfill or incineration without recycling.

To better manage the Group’s material topics and its performance on
environmental aspect, the Group decides to set quantifiable targets for GHG
emissions over Year 2024 as follows:
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Environmental indicators Reduction target Baseline Year Status

IRIGIEIR AHEBR HEFE AREE

GHG emissions intensity Reduce 3% by Year 2024 Year 2019 In progress
RERBHREE BT NFERTIEI3% “E2-NFE ETH

Non-hazardous waste produced intensity Reduce 3% by Year 2024 Year 2019 Achieved
FRELREEEYRE BT NFERTIEI3% “E2-NFE ER

Hazardous waste produced intensity Maintain zero generation Year 2019 Remain zero generation
FREX B SEENRE WIRTESL “E2-NFE HRZTES

Due to the main production lines for Year 2024 focus on new products like
healthy instant noodles incorporate Chlamydomonas Reinhardtii Nutrition
Powder, which differ from the main production line of sorbitol in Year 2019
as the baseline year, there is no objective basis for comparing the output of
different products. As a result, the Group is still in progress to achieve its GHG
emissions intensity reduction targets based on Year 2019 as the baseline year.
In addition, the Group has achieved the reduction target for non-hazardous
waste produced intensity and hazardous waste produced intensity with Year
2019 as the baseline year. Looking ahead, the Group has set new reduction
targets for GHG emissions and non-hazardous waste reduction, which are to
achieve a 1% reduction by Year 2029, with Year 2024 as the baseline year.
In addition, the new hazardous waste reduction target is to maintain zero
generation by Year 2029, with Year 2024 as the base year. The Group will
continue to work for the target setting and review the status annually prior to
Year 2029.
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The Group strictly regulates the operation of its business to ensure
the compliance with national and local laws and regulations relating to
environmental protection and pollutant emissions. In Year 2024, there was
no case of material non-compliance with the Environmental Protection Law of
the People’s Republic of China ((F2E A B HFBIRIE R L)) and other
relevant laws and regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-hazardous waste
that have a significant impact on environment. In addition, there was no report
of significant fines or sanctions as a result of non-compliance with the relevant
laws and regulations in Year 2024.

USE OF RESOURCES

The Group recognises that efficient use of resources, including energy, water
and other raw materials, in production, storage, transportation, buildings,
electronic equipment, etc., is one of the significant aspects to protect
environment.

The Group established policies and procedures to reduce energy consumption
in the facility, to assess the energy efficiency, to increase the use of clean
energy, if possible, to set targets to monitor energy consumption, to ensure
power is turned off when electrical appliances are not in use, and to admit
natural daylight into workplace during the day.

The Group requires employees to reduce water consumption in the offices.
For example, employees are encouraged to fully empty any containers before
washing, to turn off water taps promptly, to check faucets and pipes for leaks,
and to adopt water saving appliances.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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The total units of energy and water consumed by the Group and the amount of
total packaging material used for finished products in Year 2024 are shown in

the table below:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERRS

AT NEE ) AEEFFERAER K EEL R

SR P R BRI RAE E EII R AR ¢

Unit Year 2024 Year 2023
Total use of resources BRERESE B (i —E_MEE —EC=FE
Purchased electricity consumed FriEABENE KWhF FLBF 176,150 191,453
Petrol consumed Mete FFERR S g ey KWhTF ELBF 34,173 96,875
Total energy consumed BETRARGES KWhF ELF 210,323 288,328
Energy consumption intensity FEERE kWh 10.15 12.44
(per production
volume (kg))
TR
EBTREES)
Natural gas consumed o2 FIFEA R IRR Waz2) m3 I 7K 21,475 5,472
Natural gas consumption intensity FIERARXRREE m? 1.04 0.24
(per production
volume (kg))
LK
BTREES)
Water consumption =PI m3 35K 2,645 1,857
Water consumption intensity BKEE m? 0.13 0.08
(per production
volume (kg))
LK
BTREES)
Total packaging material (paper) SRR R FT A EEM K #F) kg T3¢ 3,430 15,030
used for finished products Mo 42 W)
Total packaging material (plastic) SN ERFT S MR (2B kg T5% 290 530
used for finished products Fich=s
Total packaging material (metal) S RETEEEMN (& 8) kg F5 270 1,310
used for finished products Mo 42 W)
Packaging material (paper) used SHERNSEMN @) kg F5 0.166 0.649
per unit produced
Packaging material (plastic) used SHERNSEMR B kg F5 0.014 0.023
per unit produced
Packaging material (metal) used BHERNSEMN (&B8) kg F5 0.013 0.057

per unit produced

Note 1:  The conversion factor used to convert data in other units to kWh is sourced from the

Energy Statistics Manual issued by the International Energy Agency.

Note 2: Natural gas consumed was increased significantly during Year 2024 is mainly due to
a new instant noodle production line is in operation. The gas usage has increased due
to the energy demands of cultivation and processing. Additionally, equipment such
as boilers and dryers are required which rely on gas usage to operate, result in higher

consumption.

Note 3: Total packaging materials (paper) and (metal) used for finished products were
decreased significantly during Year 2024 is mainly due to decreased demand of

packaging material for changed product lines.
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The Group's ability to use energy efficiently can be revealed by its intention and
measures for the reductions in energy consumption. Energy consumption has
a direct effect on the environmental footprint of the Group, its operational costs,
and exposure to certain risks (e.g. fluctuations in energy supply and prices).
The Group’s policies and measures specific to managing energy use have
been stated above. The Group considers such policies had been adopted and
measures had been achieved for Year 2024.

The Group’s ability to use water efficiently can be revealed by its intention and
measures for the reductions in water consumption. Water consumption has a
direct effect on the environmental footprint of the Group, its operational costs,
and exposure to certain risks (e.g. reliance on sources of water that may be
considered sensitive due to their relative size or function; or status as a possibly
rare, threatened, or endangered system; or to their possible support of a
particular endangered species of plant or animal).

During Year 2024, the Group has not experienced any difficulty in sourcing
water that is fit for the usage of the Group.

The Group's policies and measures regarding to use of water and electricity are
stated below:

Resources saving measure

BREE HETE

Description and the result of measures
e R4S R

FEBBMA AERNEN LB BERFREIR
HFEREEIAIEREER - SERHFEE R B A E
ERIRIE BRI B R A K EERE TR (GImEE
IRHERERIKE) - AEBIHERCAEE
WERREREE L XB AEEBRN_-F
TP B EL F BRI O REERE ©

FEBMBMAAKBENFTUBEBE R D FEKE
WEBM SRR FkEERT EAEENIR
B EE A RERE TRRER (a0 fk5ERTAE
AEARH AR INSE MR AEUKRIAOR 5 &7
FERF R RREBIIREHRMATRAE ; 5
EHPSEFE—REREEYSEY)

R ZETEE AEETERIGESAERERN
AKIRT B E B R R EE -

FEBBRAKKABNERRERSE T XE
it

Energy saving Variable-frequency drives are installed on some of the machineries that do not need to be run at full

speed, such installation can reduce energy consumption and energy costs.

BAAE BHERTENETREZREMENKEE - ol RS RHFERAE TR A
Water saving Open recirculating system is installed in Liaoning’'s factory in order to absorb process heat from

machineries. This system uses the same water over and over again, it can reduce electricity
consumption for water processing.

EETHERNER AR URBIEREENREE - ZR2 AR EEAERNAK ALK
BRIEBIERRE

EEENLENN

ABEFMHEEAERNERZERETIRESE
PRI AERRAERE _E_MFEEREHR

To better manage the Group’s material topics and its performance on
environmental aspect, the Group decides to set quantifiable targets for use of

resources over Year 2024 as follows: =(EBEZMT .

Environmental indicators Reduction target Baseline Year Status
IRIGIEIR AHEB R HEFE ARES
Energy consumption intensity Reduce 3% by Year 2024 Year 2019 In progress
FERERE —E_NFERTIEI3% “E-NEFE EITH
Natural gas consumption intensity Reduce 3% by Year 2024 Year 2021 In progress
FRFEARAREE 2 NFERTEI3% BT FE EITH
Water consumption intensity Reduce 3% by Year 2024 Year 2019 In progress
FEKEE —ENFERTEI3% “E-NEFE EITH

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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Due to the main production lines for Year 2024 focus on new products like
healthy instant noodles incorporate Chlamydomonas Reinhardtii Nutrition
Powder, which differ from the main production lines of sorbitol in Year 2019
as the baseline year, there is no objective basis for comparing the output of
different products. As a result, the Group is still in progress to achieve its
energy consumption intensity and natural gas consumption intensity reduction
targets based on Year 2019 as the baseline year. In addition, the water bill
was initially under the ownership of the previous owner and was changed to
Liaoning's name in last year, reflecting actual usage, resulting in the Group
temporarily failing to achieve its water consumption target based on Year 2019
as the baseline year. The Group expects that resource utilisation will improve
after their business operations mature. In the future, the new energy, gas and
water consumption reduction target is to achieve a 1% reduction by Year
2029, with Year 2024 as the base year. The Group will continue to work for the
target setting and review the status annually prior to Year 2029.

THE ENVIRONMENT AND NATURAL RESOURCES

The Group is committed to reducing the operation impacts on environment
and natural resources. Policies are established to consider the actual impacts
on environment and natural resources and to reduce such impacts. The Group
encourages environmental education and advocacy among employees to
motivate environmentally responsible behaviour which helps fulfil the Group’s
commitment to minimising its adverse impacts on the environment.

The Group understands that its performance in respect of emissions, waste
production and disposal, and use of resources impacts the environment, the
Group endeavours to minimise such impacts, and communicate the Group’s
environmental policies, measures, performance, and achievements to the
stakeholders. No significant impact on the environment and natural resources
was caused in view of the Group’s business nature. Policies and/or measures
adopted specific to managing potential impacts of activities on the environment
and natural resources are mentioned above.

CLIMATE CHANGE

Task Force on Climate-related Financial Disclosures (the “TCFD”) provides
a reporting framework for companies to report their climate-related risks
to the stakeholders. TCFD divided climate-related risks into physical risks
and transition risks, the physical impacts of climate change and transition
risks brought by decarbonisation could have material impact to the Group’s
operation and development. The Group has raised its awareness towards the
risks and potential impacts on the Group due to climate change. The Group
has identified the climate-related risks that may adversely impact the Group’s
operations and development.

R HERERRS
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The Group understands that the climate change has posed existential threats
to the world and its operation, and the Group must put effective measures in
place to protect its operations from potential disruptions and damages caused
by them. Such risks include physical risks such as typhoon and rainstorms
potentially leading to loss of electrical power, property and machinery damage
and staff casualty as well as transition risks such as policy and regulatory
changes.

In response to these, the Group has created risk management system and
procedures to identify, monitor and control climate change impacts. Particular
measures to mitigate client change related impacts include the enhancement
and well maintenance of building design and structure and facilities therein to
strengthen endurance against extreme weathers. Emergency plans including
flexibility of working hour and location under certain extreme weathers are also
in place to maintain the Group's day-to-day operation in order and reduce risks
of staff injuries when commuting.

The Group is also concerned about the exposure to relevant regulatory
requirement that would have potential cost implications or disruption of
operation due to failure to meet them by the then practices of operations.
Failure to comply with those limits would lead to a fine and or even an order
to suspend the operation for a certain period. The Group will regularly review
relevant policy updates and assess their potential impact on the operation and
stipulate relevant responsive measures to mitigate the potential risks.

EMPLOYMENT AND LABOUR PRACTICES

The Group established Staff Handbook covering topics such as: (i) compensation
and dismissal; (i) recruitment and promotion; (iii) working hours; (iv) rest
periods; (v) equal opportunity; (vi) diversity; (vii) anti-discrimination; and
(viii) other benefits and welfare.

The Group offers competitive remuneration to attract and retain talented
staff members. Remuneration packages are reviewed periodically to ensure
consistency with employment market. Laws and regulations on minimum wage
and statutory social benefits are required to be followed. Dismissal is required
to comply with employment laws and regulations, and to follow the internal
policies and procedures, including policy on prevention of dismissal purely on
employees’ gender, marital status, disability, or family status.

The Group attracts talent through fair, flexible and transparent recruitment
strategy. Recruitment process includes application for recruitment, description
of position, collection of job applications, interview, selection, approval, and job
offering. Promotion is required to be based on performance and suitability.

Employees’ working hours, rest periods, benefits and welfare, including
social security benefits and mandatory provident fund, are required to be in
compliance with employment or labour laws and regulations. Selected benefit
programs, including medical coverage, are also provided.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
PEIEERENEEEERAE

REBEPARBECBEHERREEEERLER
BB MAEEBARINAVERREHLEERZH
IS RRETE TRREE -AREREER SEER
BHER MERBRISEUKRE TH TR K
ERFERRR UKHRKREEZEEBER

A
ele]
ZON

AERLERR AEECRIURREERFRIE
7o LG BRI R AR h R R B - B R
FIRRR B RRIE AR R R R R R
AR Reag i > LUE SRR SRR i K RAVAE ST - A5 E
TRARSHR BREETHBHRAR T LIFRRE
FBERIEE M) IR A ERBP R EEE W
DETERERZEHEE -

FERTRIIEREERENRER P eRER
WEEB RN RS EREMELEENR
KR EWEEDE - NETIE R ERIR
EEnTHEEE—KRAE -AEER EHEs1E
FIBREMI M EREENBEET S WHIER
RS E R DURES BT R o

Bl A5 THR

AEFEEREBITFM REREHIW (()Fr 0 AR
& s (NIBES R B+ 5 (i) TERFRL 5 (VIRER 5 (v) 5%
g MZTTE S ViDRIELRR ;5 Re(vii) AR B s @A o

AERREHABRFHZHMWARSI RIEEEFE
T EHRET R A R ERTH S 20 X
BITARREIEREELSEN ZERRER
TR R R AR ROE R AR N ERBUER R AR 7 iR e
BT SR A RS MR BRI 55
HHERTREE T ZHR

FERUAT BIERIERZIBREREIRS AT ©
R OER AR B EREE
7 Ea B HUERESA - EAARUANRIRK
BT o

BEZ TIRRFE RE R85 ER (B S RE
BRI AED) BN G REINSE TERRE
R AEETMRHEERBRRBENEE RN

&l



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group is an equal opportunity employer. The Group endeavours to provide
a fair workplace for employees and follow the principles of equality and non-
discrimination. Recruitment, remuneration, promotion, and benefits are
required to be handled based on objective assessment, equal opportunity and
non-discrimination regardless of gender, race, or other measures of diversity.

The composition of the Group’s workforce by gender, employment type, age
group and geographical region as of 31 December 2024 is stated as follows:

R HERERRS

REERESRETEN TS AEEE NS
EBERHATZ TIRRR BT EFRREKER
A o 35BS~ FBN B BN D BEREN TR
FERE RS RIAR > TamEhl BRI E %
pav] i i=T i

(EE_NET "B =+—H > AEEREH
TEfRERTY  F e AE R s & B D RS BN B RIS

wmr
Year 2024 Year 2023
—E_MNFE 2 "SB=HE
By gender ZERIR S
— Male -B 31 (55%) 35 (56%)
— Female -Z 25 (45%) 27 (44%)
By age group FRFE AR 8D
— Under 30 years old - 305 AT 4 (7%) 5 (8%)
—30-50 years old - 305% Z=505% 32 (57%) 38 (61%)
— Over 50 years old - B0 £ 20 (36%) 19 (31%)
By employment type ZIEEEIE D
- Full-time - 28 53 (95%) 57 (92%)
— Part-time — R 3 (5%) 5 (8%)
By geographical region e g o
— Mainland China - FHERH 36 (64%) 38 (61%)
— Hong Kong -B8 20 (36%) 24 (39%)

During Year 2024, the employee turnover rate of the Group by categories is as

RTETMEE > AEERER B D EE KL

follows: <37/l
Year 2024 Year 2023

Employee turnover rate by categories BEEREI D EES RKLLEER “ETOEE ZEC=FE
By gender Mete D e BBl oy Rz

- Male -B% 23% 9%

— Female - L 12% 7%
By age group (Mo I bR AR R B o D

— Under 30 years old - 305 AT 25% =

- 30-50 years old - 305 E505% 21% 11%

— Over 50 years old - 50 £ 10% 5%
By geographical region ®ete i & Bl o e

— Mainland China — FRE A 11% 5%

— Hong Kong -58 30% 13%

Note 1:  Employee turnover rate by categories is calculated by dividing the total number — Afa£1 . 324858 DR E MK LR #2185 BRIV RE

of employees departed in such category by the total number of employees in the
corresponding category.
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HEALTH AND SAFETY

The Group has established Health and Safety Policies covering topics such
as: (i) providing safe working environment; (ii) protecting employees from
occupational hazards; and (iii) work-life balance. The Group is committed to
maintaining a healthy and safe workplace for employees, and to preventing
workplace injuries and illnesses.

The Group requires entities to establish and document policies and procedures
on safety for employees to follow, set targets for the safety of employees,
monitor the safety performance against the targets periodically and report any
safety incidents to management.

One of the key factors for successfully protecting employees from occupational
hazards is to train employees to protect themselves from psychological and
physical hazards. The Group encourages such training to be delivered to
employees.

During Year 2024, the number and rate of work-related fatalities occurred and
the number of lost days due to work injury is as follows:

BEEZZ

FEECDHIERRREZ2HER  HEHEDI ( T%
HZ2THERER (MREEERZHEMLELE ;
(i fER IF@TO$$@§&ﬁ%1§§%ﬁ&)§ﬁi?&%ﬁ@
TRRBERREREE R E MG ERRRm-

AEBERZERBGTIERYBEERETZZSE
BERER I EEZZER THHRZER
HWkER tREREEEREMNZEEW-

REEERZHEMBEZHF—ERNERS
HliEERER DR OERSELE - FEER
B e EReita RISl

AT NFE ATECABRIETELURAT
BHRANITFEEHNT

Year 2024 Year 2023
Work-related fatalities occurred EIZFET —ECNEE TET=FE
Number of work-related fatalities ETIETAH - -
Work-related fatalities rate (%) R TIETR(%) - -

Year 2024 Year 2023
Number of lost days due to work injury RETI{EEXTIEAH “EMEE —EC=EE
Lost days due to work injury ATHEELATERH 149 =

The Group strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating to health
and safety during the course of operation. In Year 2024, there was no case
of material non-compliance with the Regulations on Work-Related Injury
Insurance of the People’s Republic of China ({FZE A\ R £ E TSR 15
511)), the Occupational Safety and Health Ordinance (B3 % & & BE1F
511)) and the relevant laws and regulations relating to providing a safe working
environment and protecting employees from occupational hazards that have
a significant impact. In addition, there was no report of significant fines or
sanctions as a result of non-compliance with the relevant laws and regulations
in Year 2024.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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DEVELOPMENT AND TRAINING

The Group has established Development and Training Policies covering topics
such as: (i) vocational training; and (ii) training and resources for the directors
and senior management. The Group is committed to providing adequate
training to the employees to improve their knowledge and skills for discharging
duties at work. Training includes vocational training courses provided internally
or externally.

The Group requires employees to attend internal and external training courses
including employee continuing education to improve employees’ knowledge

and skills for their job positions.

During Year 2024, the percentage of employees trained is as follows:

R HERERRS

R R

FEE B HIE SRR AIEHEER  RE RN ()8
EE; R(NEERREEBNEIRER A
SRR EEREEMEN RHES BT F
BB BRI AL 215 R S R Rz 1 5 |
iz

FEREREESMAINBIERE  EEER
BB LURFHEER TR AL M R KRAE

AT TNEE ZIIEER DL

Year 2024 Year 2023
Percentage of employees trained by categories BENZSHNZIEE T DL “EEE —EBCCHE
Percentage of employees trained et SIS B otk ey 54% 52%
By gender Mee2) R &5 )
- Male -5B 60% 66%
— Female - L 40% 34%
By employee category o2 e E48R 8 5 (=)
— Senior level -2k 20% 25%
— Middle level - FR4k 10% 9%
— Entry level - ¥4k 70% 66%
Note 1:  Percentage of employees trained is calculated by dividing the number of employees ~ ffatl . ZHBREM B D LIRS MNEIEE A #RLUERE

who took part in training by the number of employees.

Note 2: Breakdown for employees trained by categories is calculated by dividing the number
of employees trained in such category by the number of employees who took part in

training.

Training and development courses are offered throughout the Group to
upgrade employee skills and knowledge. During the year, all directors
participated in continuous professional development activities by reading
regulatory updates, and/or attending seminars or workshops relevant to the
business or directors’ duties.
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During Year 2024, average training hours completed per employee is as R _Z_MNEE > SREEETRFHZIIFHN
follows: 155
Year 2024 Year 2023
Average training hours by categories YR RIS 5 R I Z AR 8L “ETOEE ZEC=FE
Average training hours per employee e ) ZEE TR gy w2 2.2 0.6
Average training hours by gender "2 MR BI D B 55| B g 2
- Male -5 2.6 0.6
— Female - 1.8 0.6
Average training hours by employee category ™2 HEE5ER)EIDH
T2 5| Ry gy )
— Senior level - =R 2.2 2
— Middle level - iR 3 16
— Entry level - ¥4 19 0.01
Note 1:  Average training hours per employee is calculated by dividing the total number of — Af5%1 . &EEFHZ IR IREZ IR HEUEE AR
training hours by the number of employees. &
Note 2: Average training hours by categories is calculated by dividing the total number of — Af522 . ¥24ERIBID BT 5 RF 8L 322 48 548 52 5 | FF 81
training hours for such category by the number of employees in the corresponding FRUMEFESRRIRE ABGGTE ©
category.
LABOUR STANDARDS % T A8

The Group has established Labour Standards Policies covering topics such as:
(i) preventing child and forced labour; and (i) preventing workplace bullying.
The Group is committed to avoiding child and forced labour in the workplace.
Besides, all employees are strongly encouraged to report any bullying conduct
they experience through the complaint channel provided by the Group.

The Group prohibits child labour. It requires human resource department
and user departments work together to prevent or identify child labour, and
to ensure child labour is not in the workforce. The Group is committed to
protecting human rights, to prohibiting forced labours, and to creating a
workplace with respect, fairness, and free will for the employees.

The Group strictly regulates the operation of its business to ensure the
compliance with national and local laws and regulations relating to labour
standards during the course of operation. In Year 2024, there was no case of
material non-compliance with the Labour Law of the People’s Republic of China
(FREANRHLMBELENE)), the Provisions on the Prohibition of Using
Child Labour (Z2IEEREZETRE)), the Employment Ordinance (({E@1%
&) and the relevant laws and regulations relating to preventing child or
forced labour that have a significant impact. In addition, there was no report
of significant fines or sanctions as a result of non-compliance with the relevant
laws and regulations in Year 2024.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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SUPPLY CHAIN MANAGEMENT

Supply chain management is a key area of the Group’s business, which
includes managing environmental and social risks of the supply chain. The
Group requires suppliers to provide products and services for the Group
with up-to-standard quality, health and safety to ensure compliance with
environmental laws and regulations, and labour standards. The contracting
for procurement of products and services is required to be based solely upon
specification, quality, service, price, tendering, and applicable environmental
and social considerations.

The Group requires impartial selection of suppliers and service providers,
maximisation of competition in tendering process, approval of contract terms,
compliance with laws and regulations, prevention and detection of bribery
or fraud in the tendering and procurement process, and accomplishment of
efficiency and cost saving in procurement.

The Group established Supply Chain Management Policies, including
(i) assessment; (i) selection; (iii) approval; (iv) procurement; and (v) performance
evaluation. Performance evaluation is based on quality, service, cost,
environmental protection, and social responsibilities.

During Year 2024, the Group was not aware that any key suppliers had
any significant actual and potential negative impact on business ethics,
environmental protection, human rights and labour practices, nor any of them
had any non-compliance incident in respect of human rights issues.

During Year 2024, the number of suppliers by geographical region is as
follows:

R HERERRS
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Year 2024 Year 2023
Geographical region IR E “ETOEE —EI=HEE
Mainland China R E Ayl 100 145
Hong Kong 58 4 17
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PRODUCT RESPONSIBILITY

Product responsibility refers to health and safety, advertising, labelling and
privacy matters relating to services provided. The Group has established
Product Responsibility Policies to study the overall and actual implementation
of the Group’s sustainable procurement activities and report directly to the
director and company secretary.

The Group is fully responsible for its services and products. The Group ensures
health and safety relating to the services provided and products produced.

The Group respects its customers’ rights and is committed to providing
accurate services and products information for customers in connection with
their purchase decision. The Group requires careful review of advertising
material to protect customers’ interest.

The Group is committed to protecting customer data and privacy information
and keeping business information confidential. Training to employees in this
regard and proper information system security are required.

The Group attaches importance on protecting intellectual property rights and
has complied with all applicable legal requirements to prohibit intellectual
property infringement.

Although the Group ensures the quality of its services and products, at
the same time, the Group requires that services and products with quality,
safety, or health issues should be compensated in accordance with terms of
service and products contracts. Compensation is required to be offered to all
customers who are affected with consistent treatment and procedures.

The Group’s trading business has a sales return policy whereby the customers
can lodge a complaint to the responsible sale person who will get approval
from the general manager for sales return due to minor product defect in
quality. Customers can submit complaint through social media channel of the
Group’s trading business where a post-sale service staff will regularly respond
and take follow-up actions for customers enquiry.

During Year 2024, the Group did not have any product recall for health and
safety reasons or receive any complaint on its service or product quality from
the customers.

The Group was not aware of any material non-compliance with the Personal
Data (Privacy) Ordinance ((fAAE#} (FABR) 1&4)) and other applicable
laws and regulations that have a significant impact relating to privacy matters in
regard to products and services provided by the Group in Year 2024.

CHINA EVER GRAND FINANCIAL LEASING GROUP CO., LTD.
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ANTI-CORRUPTION

The Group established Anti-Corruption Policies to prohibit employees from
receiving any advantages offered by customers, suppliers, colleagues, or other
parties, while they are performing employee duties, and prohibit any activities
involving conflicts of interest, bribery, extortion, fraud, and money laundering.
Staff Handbook lays out the Group’s expectation and certain guiding provisions
on code of conduct.

During Year 2024, the Group has provided anti-corruption education and
training materials to its directors and staff on a regular basis to raise their
awareness towards ethical and corruption issues.

The Group encourages employees, customers, suppliers or other parties to
report incidents relating to any conflicts of interest, bribery, extortion, fraud and
money laundering.

The Group strictly regulates the operation of its business to ensure
the compliance with national and local laws and regulations relating to
anti-corruption during the course of operation. In Year 2024, there was no
case of any material non-compliance with the Anti-Unfair Competition Law of
the People’s Republic of China (FEAREMBER FEERF L)), the
Prevention of Bribery Ordinance ({FfLEBER&EH)) and the relevant laws
and regulations relating to bribery, extortion, fraud and money laundering that
have a significant impact. In addition, there was no report of significant fines or
sanctions as a result of non-compliance with the relevant laws and regulations
in Year 2024.

COMMUNITY INVESTMENT

The Group endeavours to support the communities in which the Group
operates including community engagement to understand the needs of
communities, and to ensure the Group’s activities take into consideration of the
communities’ interest.

The Group strives to enlarge the business operation so that the Group can hire
more workers to utilize communities” available labour resources.

The Group encourages its employees to participate in community activities,
such as community health initiatives, sports, cultural activities, volunteer
work, and education donation. All employees of the Group are encouraged to
participate in environmental protection activities and raise the environmental
awareness of people in the communities.
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