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Vision B#XERHIFESR

To become Asia’s best-in-class integrator of the
movie entertainment industry

RARENEEBENNEREXEBRE

Mission X E R Es

To inspire and enrich life by bringing our
customers to the world beyond imagination
through excellent movie experience, while
seeking maximisation of shareholders’ value

FRABRRNEH R - RREBTERNE
¥ RERBENBTRENZER - BIHE
BRH  BMEBER  FFELE -

Value BXRERHEE

Responsible

for the maximisation of shareholders’ value and
the betterment of society with the highest
principles

HEIRIKRE BEREERK HHEAR
WAREAE

Effective
execution of business strategy with consistency
HENITEE ) BRARFES

Compliant
to rules and internal regulations with diligence

HERAE BIRETHIT

Strategy EXEXRNEE

In line with the waterfall of revenue split, we adopt a strategy of
bottom up approach in our priority of development according to
the following order:

RBITEDROMIZ - RERIATHIERFE L3 RAE N
REEHIRE

1. Enlarge and strengthen our theatrical exhibition network, i.e.
the distribution channel

BAKMNBEENTRLLHEE  wHBERSHEE
2. Integrate with our distribution business to enhance synergy
Mg A EENERETEBIAEEE X875 RE
3. Participate with minimal risks production which in turn
benefits our distribution and exhibition business

URENRBRKE B REERBEMNBIRMETRSEE

PNOR-=v]
REX

Commiitted
to the development of film industry with passion

HEZEX MEEBIER

Innovative
offerings to our customers with continual improvement
HEERE STARERR

Honest
to our business partners with transparency, integrity and faith

United
team work to build success with persistence

REBKY) B TEB G
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Biographical Details of Directors & Chief Executive Officers

EFNREFEANTERAEE

CHAIRMAN AND EXECUTIVE DIRECTOR

Mr. Wu Kebo (“Mr. Wu”)
Aged 61

Mr. Wu is the chairman, executive director and a member of the
remuneration committee and the chairman of the nomination
committee of the Company, and a director of certain subsidiaries of the
Company. He is also currently a director of Orange Sky Entertainment
Group (International) Holding Company Limited (“OSEG") and its
subsidiaries. OSEG, a company incorporated in the British Virgin
Islands with limited liability and being a substantial shareholder of the
Company, was founded by Mr. Wu in 2004 and is principally engaged
in music and musical production, artist management and advertising
business in the People’s Republic of China (the “PRC"). With regard
to film, Mr. Wu acted respectively as executive producer of the two
Chinese films Red Cliff and The Warlords, as well as producer of other
Chinese titles including Call for Love, | am Liu Yuejin and Dangerous
Games. In addition, Mr. Wu has been involved in high technology and
telecommunications businesses since the 1990s. Mr. Wu graduated
with a bachelor’s degree in business administration from the SOKA
University Japan in 1992. Mr. Wu joined the Company in October
2007 and is the cousin of Ms. Go Misaki, an executive director of the
Company.

EXECUTIVE DIRECTORS
Mr. Li Pei Sen (“Mr. Li”)
Aged 77

Mr. Li joined the Company as a non-executive director in March 2009
and was re-designated as an executive director of the Company in April
2010. He is also the associate chairman of OSEG. Mr. Li was an associate
director of China TV Production Centre in 1994 and the general
manager of China Central Television in 1996. In 1997, Mr. Li joined
China International Television Corporation ("TVC") as president and was
involved in its corporate structuring. During his presidency at TVC, Mr.
Li was also in charge of television production, as well as the domestic
and global licensing business of Chinese television programmes.
Prior to joining OSEG as the associate chairman, Mr. Li served as the
director of China TV Production Centre in 2000. Mr. Li has over 15 years
of working experience in film and television series production and
acted as the producer of more than a thousand episodes of television
series, including a number of popular and high audience rating titles
such as All men are brothers: blood of the leopard, Taiping Heavenly
Kingdom, Vernacular stories from the end of Western Zhou Dynasty to the
Qin Dynasty and The story of Hongkong and cartoon series Journey to
the West. In addition, Mr. Li is also a committee member of the China
Federation of Literary and Art Circles, a council member of China TV
Workers' Association, the vice-president of China TV, Film Productions
Committee, a member of the censorship expert committee of State
Administration of Radio, Film and Television, and a consultant to TVC.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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Biographical Details of Directors & Chief Executive Officers

1]

EENERBHT

Ms. Chow Sau Fong, Fiona (“Ms. Chow”)
Aged 52

Ms. Chow is an executive director and has been appointed as the
co-chief executive officer of the Group (the “Co-CEQ") since 11 April
2023 and is responsible for the Group’s corporate strategy, mergers
& acquisitions, and business operations and development for non-
mainland China region. She has also been assigned as the special
assistant to Chairman of the Company since 1 October 2010 and
appointed as director of certain subsidiaries of the Company. Formerly,
Ms. Chow was also appointed as Executive Director when she first
joined the Group on 30 October 2007. She had also held the position
of chief financial officer of the Company between 1 January 2008
and 31 December 2008. On 22 September 2009, Ms. Chow had been
appointed as the chief operating officer of the Group (the “COO") and
she resigned thereafter as Executive Director and the COO with effect
from 23 August 2010 for personal reasons. On the same day, she was
re-designated as the managing director of the China operation of
the Company, which has focused on the development of theatrical
exhibition business in China and subsequently she resigned from the
position with effect from 30 September 2010. Ms. Chow was the COO
from 24 April 2015 to 10 April 2023 as well.

Ms. Chow holds an M.B.A in Finance and Entrepreneurial Management
from the Wharton Business School at the University of Pennsylvania,
and a B.A. (Honors) in Business Administration from the Chinese
University of Hong Kong.

Ms. Go Misaki (“Ms. Go”)
Aged 49

Ms. Go (former name: Wu Kexuan) has been appointed as an executive
director of the Company with effective from 9 September 2019 and
is also currently a director of certain subsidiaries of the Company.
She has served as general manager of Chikou Company Limited, a
company primarily engaging in telecommunications service for the last
two decades, since 2003. With almost 20 years of extensive working
experience in telecommunications service and entertainment industry,
Ms. Go provides professional consultation and service across the world
and participates in managing and executing network equipments
projects, screen & position advertising, alternative content, cinema-
based merchandise and other diversified entertainment. Ms. Go is the
cousin of Mr. Wu Kebo, being our current executive director.

Ms. Go graduated from Guangzhou Jinan University in 1996 with a
diploma of Foreign Trade and Economics and obtained a diploma of
General Art & Science from Mohawk College in Canada in 1999 and a
diploma of International Economy & Business from Nakano School of
Business in Japan in 2003.
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Biographical Details of Directors & Chief Executive Officers

EFNREFEANTERAEE

Mr. Peng Bolun (“Mr. Peng”)
Aged 34

Mr. Peng has been appointed as the executive director of the
Company effective from 9 September 2019 and Co-CFO of the Group
since 11 April 2023. He was the finance director of the China operation
of the Group between 9 September 2019 and 10 April 2023. Before
joining the Group, he respectively served as a director from July 2017
to September 2019 and assistant to chairman from March 2018 to
September 2019 of Orange Sky Entertainment Group (International)
Holding Company Limited (“OSEG"). Prior to joining OSEG, Mr. Peng
held several positions at Ernst & Young (China) Advisory Limited from
2015 to 2016 and Northeast Securities from 2016 to 2017, where he
specialized in derivative valuation, transaction services and investment
banking.

Mr. Peng obtained a master's degree in Financial Engineering from
Cornell University in 2014. He is a CFA charterholder and a certified
FRM.

INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Leung Man Kit (“Mr. Leung”)

Aged 71

Mr. Leung has been an independent non-executive director, and the
chairman of the audit committee and a member of the remuneration
committee of the Company since February 2008 and a member of
the nomination committee of the Company since 26 March 2012. Mr.
Leung was a Responsible Officer in Grand Moore Capital Limited from
September 2019 to November 2021. Mr. Leung obtained a bachelor’s
degree in social science from the University of Hong Kong in 1977
and has over 30 years of experience in project finance and corporate
finance. He has held senior positions with Peregrine Capital (China)
Limited, SG Securities (HK) Limited (previously known as Crosby
Securities (Hong Kong) Limited), Swiss Bank Corporation, Hong Kong
Branch. Mr. Leung was also a director of Emerging Markets Partnership
(Hong Kong) Limited which was the principal adviser to the AIG
Infrastructure Fund L.P.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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Biographical Details of Directors & Chief Executive Officers

EZNREFEANTERAREE

As at the date of this annual report, Mr. Leung holds or held
directorships in the following listed companies in the past three years:

Name of the listed company

EHAREBE 58

Netease.com Inc., a company listed on NASDAQ
and the Main Board of the Stock Exchange
(stock code: NASDAQ: NTES; HKEX: 9999)

B RRETERRBRMER LN Z AR “RE_FLAES

(AR5 - #NETETS © NTES 5 BEZSFT © 9999)

China Ting Group Holdings Limited, a company listed on
the Main Board of the Stock Exchange (stock code: 3398)

FREEZERERRQA] - RERZMER “ZRERF+-AES

EmzaaE (BRHHRSR : 3398)

Luye Pharma Group Ltd., a company listed on the
Main Board of the Stock Exchange (stock code: 2186) *
HRERNEEFEFR AR RERAERETZAE —Z
(BLR 5% - 2186) *

Al

* Mr. Leung is also the chairman of the audit committee of these
companies.

Ms. Wong Sze Wing (“Ms. Wong”)

Aged 46

Ms. Wong was appointed as an independent non-executive director
and a member of the remuneration committee and the audit
committee of the Company with effect from 26 April 2010. She has
been appointed as the chairman of the remuneration committee of
the Company and a member of the nomination committee since 26
March 2012. Ms. Wong has over ten years of accounting experience
in the profession. She has been the chief financial officer since July
2010 and was joint company secretary between February 2009 and
March 2017 of AirPower Technologies Limited (formerly named as:
Yingde Gases Group Company Limited which was previously listed
on the main board of The Stock Exchange of Hong Kong Limited and
a constituent stock of Hang Seng Composite Index. Ms. Wong was
previously employed as the group chief financial officer of OSEG. She
was also previously employed as the financial controller of Avex China
Company Limited, a PRC joint venture company established by OSEG
and Avex Group Holdings Inc., which is listed on the Tokyo Stock
Exchange. Ms. Wong ceased to be the group chief financial officer
of OSEG and financial controller of Avex China Company Limited in
January 2008. She was also previously employed as a manager at
PricewaterhouseCoopers. Ms. Wong obtained a bachelor’s degree in
business administration from the University of Hong Kong in 2001. She
also obtained an EMBA from the China Europe International Business
School in 2012. Ms. Wong became a chartered member of the Hong
Kong Institute of Certified Public Accountants in 2003.

FR2024

Term
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director
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Biographical Details of Directors & Chief Executive Officers

EFNREFEANTERAEE

As at the date of this annual report, Ms. Wong holds or held RAFERBH BT RETINBE=ZFLE
directorships in the following listed companies in the past three years: £ 75| E A B A E BB

Name of the listed company

Position

L RATERE

Rici Healthcare Holdings Limited, a company listed on June 2016 to present
the Main Board of the Stock Exchange (stock code: 1526)*
HREBERBIERER AR - R ATER —E-RERAES

Emz 2w (BRGHASR : 1526)*

Wangsu Science & Technology Co. Ltd., a company listed on April 2017 to February 2023
the ChiNext Board of the Shenzhen Stock Exchange
(stock code: 300017)

MEREROBAERRAT - RRYESFRZ S M —E—+FOAE
BIEMR Tz A8 (B RS : 300017) —Z-=F=H
GANFENG LITHIUM CO.,, LTD., a company listed July 2018 to May 2024

on the Main Board of the Stock Exchange (stock code: 1772),
and the SME Board of the Shenzhen Stock Exchange
(stock code: 002460)

TSR EERNERAR  RERXAER LM 2R “T-N\FtAE
(B  1772) » RINAYIEHR S/ EER “ZE-FAA

Emz AR (BHRSE - 002460)

Giant Biogene Holding Co. Ltd, a company listed on November 2022 to present
the Main Board of the Stock Exchange (stock code: 2367) *
EFEYERARAR - BB ER —BE__F+—-AFES

Emz AR (BRMDARSE : 2367) %

B

Independent non-executive
director

BYIFAITES

Independent director

BUEE

Independent non-executive
director

BYIFAITES

Independent non-executive
director

BYIFAITES

REPT BATTERO Energy Co,, Ltd., a company listed on December 2023 to present  Independent non-executive
the Main Board of the Stock Exchange (stock code: 0666) * director
BRI BR AR - REEAT —E_=F+RAFES BIUFRITES
TR ETZ AR (BRHER - 0666)
* Ms. Wong is also the chairlady of the audit committee of the company. * BT NALATIZEREEETE -
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Biographical Details of Directors & Chief Executive Officers

1]

EEREEANTERBAREE

Mr. Fung Chi Man Henry (“Mr. Fung”)

Aged 56

Mr. Fung has been an independent non-executive director and the
member of the audit committee of the Company since 3 June 2016.
Mr. Fung has over thirty years of experience in the legal profession.
He is a partner of Holman Fenwick Willan ("HFW") since 1999 and the
chief representative of the Shanghai Office of Holman Fenwick Willan
LLP from 2006 until 2021. Mr. Fung obtained a degree of Bachelor of
Laws and a Postgraduate Certificate in Laws from the University of
Hong Kong. He also has a PRC law degree from the China University of
Political Science and Law. Mr. Fung is currently a practicing solicitor of
the High Courts of Hong Kong and England & Wales, a greater Bay Area
Lawyer and a Legal Practitioner of the British Virgin Islands. Mr. Fung is
also a notary public and a China-appointed attesting officer in Hong
Kong.

CHIEF EXECUTIVE OFFICER

Mr. Mao Yimin (Mr. Mao”)

Aged 47

Mr. Mao has been appointed as Co-CEO since 11 April 2023 and is
responsible for the Group’s corporate strategy, mergers & acquisitions,
and business operations and development for mainland China
region. He has been appointed as the China general manager since
14 December 2020 and the investment manager of the Group since
1 May 2022. Mr. Mao was an executive Director during the period
from 26 May 2011 to 31 October 2019 and was the CEO during the
period from 1 August 2011 to 31 October 2019. Mr. Mao was the CFO
during the periods of 6 May 2011 to 1 January 2012 and 17 June 2013
to 7 November 2016 respectively. He was also a director of certain
subsidiaries of the Company. Before joining the Company, Mr. Mao
was a senior manager at KPMG Advisory (China) Limited ("KPMG”)
who specialized in transaction services and risk management. Mr. Mao
has extensive investment advisory and industry-related experience,
particularly in manufacturing, retail, media and real estate. Prior to
joining KPMG, Mr. Mao served several large Australian Securities
Exchange listed companies, where he had built up strong statutory
reporting, financial analysis, and risk control and merger and acquisition
experience. Mr. Mao graduated from the University of New South Wales
in Australia with a master's degree in commerce in 2003 and he is also
a member of the Australian Society of Certified Practicing Accountants.

FR2024
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Chairman’s Statement
— =X —
::%%f g =

Dear Shareholders,

On behalf of the board (the “Board") of directors
(the “Directors”) of Orange Sky Golden Harvest
Entertainment (Holdings) Limited (the
“Company”) and its subsidiaries (collectively the
“Group”), I am pleased to present the Annual
Report of the Group for the year ended 31
December 2024.
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BUSINESS REVIEW

2024 was a very challenging year for the film industry along the
road of post-pandemic recovery. The market continued to face
difficulties posted by interest rate hikes, overall bump in Hollywood
productions due to slower-than-expected strike recovery and industry
contraction, reduced consumer confidence, heightened uncertainties
in global environment and worsened market sentiment amidst the
Russia-Ukraine war, Israeli-Palestinian conflict and trade tensions.

Hong Kong market's box office takings dropped to HKS$1.34 billion in
2024, its lowest level in 13 years, despite two local productions each
surpassing the HK$100 million mark at the box office in a historic first.
Moreover, there were at least 8 cinemas closure in Hong Kong in 2024.

Singapore has been the main revenue contributor to the Group,
attributing to 80% and 77% of the Group’s total segment revenue in
2024 and 2023 respectively. In 2024, Golden Village represents 53% of
the country’s box office while it holds 47% of total installed screens.
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Chairman’s Statement

ETREHSE

The Group's revenue has decreased by 7% to HK$734.3 million in 2024
(2023: HK$792.8 million) primarily due to lack of strong titles released.

During the year, the Group has closed 2 cinemas with 7 screens in
Hong Kong. On 21 June 2024, the Group has disposed its interest in Vie
Show in Taiwan to Wanin International Co., Ltd at a total consideration
of NT$1,249,047,485 for approximately 35.69% of the total issued
capital of Vie Show and the Group has recognised a net gain on
disposal of HK$285.6 million and realised exchange reserve of HK$8.7
million.

PROSPECTS

COVID-19 has been an unprecedented challenge to the worldwide
economy since 2020, and particularly the film and cinema industry
has been one of the worst hit segments. Asian economies will have to
handle high levels of unpredictability in the trade outlook with much
of the uncertainty coming from US tariffs, along with interest rates
hikes and war tensions. The trade barriers will have a ripple effect along
entire supply chains and further destabilize international markets and
may introduce risk of recession. Moreover, our industry may still have
to suffer from impact of Los Angeles’ historic wildfires on production
which could further undercut filming in the short term.

The Group will therefore take a conservative approach on its future
operation and expansion plans. In this rapidly evolving entertainment
landscape with the rise of streaming platforms and social media,
the Group believes that although cinemas remains a unique form of
entertainment experience for moviegoers, we have to continue to
introduce wide variety of unique contents and high quality services to
develop our cinemas into integrated lifestyle hubs as an entertainment
destination for consumers. We will prudently seek for suitable
investment opportunities in the region that will achieve synergies to
the Group's existing businesses and add values to our shareholders.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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Chairman’s Statement

TEHSE

ACKNOWLEDGEMENT

On behalf of the board and our management team, | would like to
take this opportunity to express my appreciation to the shareholders,
customers and business partners for their supports and cooperation.
I hereby express my sincere gratitude to all our Directors for their
support and advice, and committed staff for their hard work and
efforts, which have contributed to the success of the Group and led to
the sustainable development of our business.
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Management Discussion & Analysis

BE R A

BUSINESS REVIEW

Founded in 1970, Orange Sky Golden Harvest Group has been a world-
class Chinese language film and entertainment company primarily
engaged in film exhibition, film and TV programme production, and
film distribution businesses.

The Group has played a vital role in the development of the Chinese
language film industry. Since its inception, the Group has produced
and financed over 600 movies and is currently a cinema chain that
operates across Hong Kong and Singapore. To date, the Group owns a
movie library of over 140 movies.

With the 2023 Hollywood writers and actors strikes resulting in
a lack of blockbusters in a thin release schedule, similar to other
cinema operators, we were expecting a steep decrease in box
office, attendance and ultimately revenue. The Group's revenue has
decreased by 7% to HK$734.3 million (2023: HK$792.8 million) due
to lack of strong titles. While 2024 was a challenging year for film
industry, the Group believes that the cinema industry worldwide is
demonstrating resilience after the pandemic but with mixed results
across different geographic markets.

The Group has been dedicating to expand cinemas from single use
of movie viewing to an integrated entertainment hub featuring
multiple lifestyle offerings such as live music concerts, e-sports events,
collectibles, corporate events and food and beverages.

During the year, the Group has closed 2 cinemas with 7 screens in
Hong Kong. On 21 June 2024, the Group has disposed its interest in
Vie Show to Wanin International Co., Ltd at a total consideration of
NT$1,249,047,485 (the "VS Disposal”) for approximately 35.69% of the
total issued capital of Vie Show and the Group has recognised a net
gain on disposal of HK$285.6 million and realised exchange reserve of
HK$8.7 million.

The Group's first 360 stage in Suzhou was launched in July 2023,
initially planned for a trial run during its early months. During the six
months ended 30 June 2024, as a result of the ongoing economic
challenges in Mainland China, affecting market recovery in the post-
pandemic era, the attendance of the show remained unsatisfactory
and the overall improvement of financial performance of the 360
stages was slower than expected. The Group has therefore reassessed
the discount cashflow forecast with the assistance of external valuation
specialist, and impairment losses of HK$315.5 million had been
provided on its investments in 360 stages. During the second half
of 2024, the continued operating losses and the capital expenditure
required for 360 stages imposed great pressure in the cash flows of
the Group. In order to relieve the Group's operation and cash flows
pressure, the Group disposed its interests of 360 stages to Majestic
Dragon International Ltd, a company 100% beneficially owned by the
controlling shareholder, at a total consideration of HK$2.7 million (the
"360 Disposal”) on 20 December 2024. The 360 Disposal recognised a
gain on disposal of approximately HK$35,000 and exchange reserve of
HKS$4.6 million has been realised.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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Management Discussion & Analysis

BE R A

Film Exhibition

The Group's film exhibition business remained the key revenue driver,
which accounted for 92% of the Group’s total segment revenue for the
year ended 31 December 2024.

As of 31 December 2024, the Group maintained its network of 23
cinemas and 150 screens across Hong Kong and Singapore. During the
year, the Group's Singapore Golden Village Cinemas remained as the
undisputed market leader locally with 53% share in the local box office.

Film exhibition segment revenue has decreased by 8% to HK$724.2
million during 2024. The decrease was primarily attributed by 6%
reduction in total admissions from 7.1 million in 2023 to 6.6 million
in 2024 resulted from lack of strong titles released during the year.
Average ticket price for the regions has decreased from HK$71.5 to
HK$68.2 during the year.

The major Hollywood blockbusters released during the year were Dune:
Part Two (X £ #88; - 8 =& ), Godzilla X Kong: The New Empire ( EF A
H x M - #Er ), Kingdom of the Planet of the Apes (IR A F 25 &t

X7 ), Inside Out 2 (3T E2 S AR 2), Despicable Me 4 (1 2&& 22 ]
A 4), Deadpool & Wolverine (SEF 2R A ) and Moana 2 ( JBE/& 25 #5 2).

The major Chinese language blockbusters for the year were Twilight of
the Warriors: Walled In (/L BES 28,2 [E1#), Table For Six 2 (EREL 1> 2),

Cesium Fallout (¢#) and The Last Dance (% - 75t ) from Hong Kong
and Money No Enough 3 (#5-T~#£1 3) from Singapore.

Operating Statistics of the Group’s Cinemas
(For the year ended 31 December 2024)

Number of cinemas* 2% 4

Number of screens* REEE
Admissions (million) ABEBR(BEAR)
Net average ticket price (HKS) FEHREBT)

* at 31 December 2024
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Management Discussion & Analysis

BEE s

Hong Kong

Operating Statistics of the Group's Cinemas in Hong Kong
(For the year ended 31 December 2024)

B
FEFEBFEZP C SEHIR

(BE—F_mF+-_A=1+—HILFE)

Number of cinemas* S A >

Number of screens* REEHE
Admissions (million) ASBR(BEAR)
Net average ticket price (HKS) SFEHEE (BT)
Box office receipts (HK$ million) EEHRA(BEST)

* at 31 December 2024

The Group has closed 2 cinemas with 7 screens during the year. Our
Hong Kong operations branded under Golden Harvest Cinemas
operated 7 cinemas and 28 screens as of 31 December 2024.

Apart from the dearth of blockbuster titles, Hong Kong cinema industry
has also been greatly worsened by Hong Kong's disappointing post-
pandemic economic performance, outwards migration of Hong Kong's
younger population to foreign countries and the changed spending
habits in the post-pandemic era with people spending more money
abroad than locally. In addition, global headwinds continued to impact
the macro economy, making consumers in general reluctant to spend.
Against this backdrop, Hong Kong exhibition business has shown a
declined revenue resulting mainly from a reduction in admissions from
2.1 million in last year to 2.0 million this year. Although successful local
titles released during the year Twilight of the Warriors: Walled In (/1 &€
22 [E#) and The Last Dance (#f - ##£75t) have helped to increase
cinemas admissions, the poor Hong Kong economy and lack of other
strong Hollywood blockbusters still inevitably hurt the Group’s Hong
Kong film exhibition business. Resulting from fewer admissions, box
office receipts decreased by 15% to HK$121.7 million from HK$143.1
million during the year. The average ticket price has also decreased
to HKS61 (2023: HKS69) where such decrease of average ticket price
was to attract patrons to return to cinemas. Meanwhile, Hong Kong
operations continue to suffer from high rental and related premises
costs. Although there was a temporary rental support from the landlord
for the year, the Group’s Hong Kong operations continued to record
a segmental loss of HK$19.5 million (2023: HK$24.1 million) during
the year. As a result, the Group has made impairment loss of HK$45.6
million on the Hong Kong cinema-related assets for the year ended 31
December 2024.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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Singapore

Operating Statistics of the Group’s Cinemas in Singapore
(For the year ended 31 December 2024)

Frhnig
KEFFINE W2 EBEIE
(BE—ZE-—mFEf_—_H=1+—HILFF)

2024

—EMEF
Number of cinemas* e A 16 16
Number of screens* REEE 122 122
Admissions (million) ASBR(BEAR) 4.6 5.0
Net average ticket price (S$) SFEEE G hngoT) 12.2 124
Net box office receipts (5$ million) FREWA (BEIMEIT) 56 61

* at 31 December 2024

Singapore has been the main revenue contributor to the Group,
attributing to 80% and 77% of the Group's total segment revenue in
2024 and 2023 respectively. The Group's Singapore operations branded
under Golden Village Cinemas (“Golden Village”) remained as the local
market leader. As of 31 December 2024, Golden Village operated a
network of 16 cinemas and 122 screens, attributing to 47% of the total
installed screens in the country, but represented 53% of the country's
total box office during the year. The absolute highest market share by
box office locally proved that Golden Village is the cinema of choice in
Singapore.

For the year ended 31 December 2024, Golden Village reported net box
office receipts of $$56.0 million (2023: S$61.4 million), representing a 9%
decrease compared to same period in 2023. The decline arose primarily
from the lack of blockbusters releases during the year which resulted in
8% lower admissions amounting to 4.6 million (2023: 5.0 million). There
had also been a slight decline in net average ticket price by 2% to
S$12.2in 2024 from S$12.4 in 2023. Golden Village concessions income
also decreased by 5% from S$$26.6 million in 2023 to $$25.2 million in
2024 along with the decrease in admissions and net box office receipts.
Singapore operations recorded a segmental profit of HK$35.6 million
(2023: HK$48.9 million) for the year.

Golden Village has been dedicated to expand cinemas from a single
use of movie-viewing to an integrated entertainment hub featuring
multiple lifestyle offerings such as live music concerts, e-sports events,
collectibles, corporate events and food and beverages. It opened a
new concept six-house cinema with an event space that features live
music, art showcases and interactive screenings to provide customised
unique experience to our patrons through collaboration with a local
boutique cinema circuit. Furthermore, Golden Village is gradually
expanding its Gold Class premium cinemas and dining options to cater
to the increasing demand for exclusive gathering space and privacy.

FR2024
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BE R A

To mitigate the risk of any further delay in Hollywood blockbuster
release, Golden Village has introduced more independent movies
and diversified contents including alternative contents, live streaming
of concerts and events, fan meetings and special movie screenings.
Golden Village also offered movie vouchers and gift cards, unique
merchandise items, promotions in partnership with landlords,
and launched e-commerce websites to add in more variety of our
revenues. In the meantime, Golden Village continued to source quality
independent movies for distributions in Singapore to position the
chain for exclusive screenings.

Golden Village is a well-known household brand name in Singapore
with a considerable larger scale of operations compared with local
competitors. We remain confident in Golden Village business prospects,
and will continue to expand Golden Village market leadership in
Singapore going forward.

Film & TV Programme Distribution and Production

The Group's film library carried perpetual distribution rights for over
140 self-owned titles, which contributed steady licensing income to
the Group. One of the Group's key initiatives is to work with external
studios for redevelopment of the Group'’s existing classical Chinese
movies intellectual property into online movies, and film derivative arts.

Riding on the Group's leading position and long history in film
distribution and production, the Group is one of the largest
independent film distributors in Hong Kong and Singapore. On
an aggregated basis the Group’s film distribution and production
business recorded revenue of HKS$55.3 million (2023: HK$36.7 million),
representing an increase of 51% compared to last year. Key titles
distributed by the Group included Rob N Roll (£ & %7 %) in Hong
Kong. The prominent releases outside Hong Kong was How To Make
Millions Before Grandma Dies (22 # 3 #) and Money No Enough 3 (#%
%95 3) in Singapore.

For the production sector, the Group continued to remain prudent
in investment decisions in film productions but is keen to work with
external studios for redevelopment of the Group's classical Chinese
film library into online moves and other film derivative arts. The Group
remained active in seeking production and investment opportunities
to work with local and overseas studios for movies and TV programmes
of high quality.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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FINANCIAL REVIEW

Profit and Loss

The Group’s consolidated revenue from continuing operations
decreased by 7% to HK$734.3 million (2023: HK$792.8 million) along
with 6% lower total admission in the year. With the reduced in revenue
and margin, gross profit for the period amounted to HK$484.2 million,
compared with HK$518.4 million in 2023, representing a 7% decrease
over the year.

Other revenue from continuing operations of HK$32.1 million
represents primarily gain on lease modification of HK$12.3 million.
Interest income from continuing operations during the year increased
to HKS$3.1 million from HK$1.5 million in 2023 since the Group has
received the consideration from VS Disposal leading to an increase in
the average cash and bank balance during 2024.

The Group's finance costs from continuing operations consisted of
interest expense on bank loans and interest on lease liabilities. Interest
expense on bank loans amounted to HK$22.6 million, compared with
HK$29.7 million in last year, the decrease in finance costs is mainly due
to the repayment of bank borrowings during the year.

Depreciation expense from continuing operations for the year
amounted to HK$136.9 million (2023: HK$151.5 million). The Group has
made impairment losses on non-financial assets of HK$126.7 million
(2023: HKS11.6 million) from continuing operations and HK$315.5
million (2023: HK$6.5 million) from discontinued operations.

The Group has made a non-recurring net gain from its discontinued
operation for HK$285.6 million and realised related exchange reserve
of HK$8.7 million during the year ended 31 December 2024 upon
disposal of the shares of the Group's joint venture.

As a result, loss attributable to equity holders was HK$242.6 million in
2024, compared with a loss of HK$90.4 million in the last year.
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FINANCIAL RESOURCES AND LIQUIDITY

The Group’s financial position remained healthy with net assets of
HK$1,170 million as of 31 December 2024.

As of 31 December 2024, the Group has total cash and bank balances
amounted to HK$133.6 million (2023: HK$160.3 million), with nil
pledged bank balances (2023: HK$35.5 million). The reduction in cash
on hand arouse mainly from the net repayment of bank borrowings
by HK$269.4 million and the operating loss of the year offset by a non-
recurring net gain of HK$285.6 million on VS Disposal. From a net
debt angle, (total bank borrowing less total cash and bank balances),
the Group's net debt has decreased from HK$279.1 million as of 31
December 2023 to HK$36.4 million as of 31 December 2024.

The Group's gearing ratio, calculated on the basis of bank borrowings
over total assets stood at a healthy level of 8.0% (31 December 2023:
12.8%). Net gearing ratio calculated on the basis of net borrowings over
total assets stood at a healthy level of 1.7% (31 December 2023: 8.1%)
and our cash to bank borrowings ratio at 78.6% (31 December 2023:
36.5%). The Group at this moment has reasonable financial leverage.
Meanwhile, the Group believes that its current cash holding along with
its available financial facilities shall provide sufficient resources for its
working capital requirements.

The Group's assets and liabilities are principally denominated in
United States dollars, Hong Kong dollars, Renminbi and Singapore
dollars. The Group's bank borrowings are denominated in Hong Kong
dollars, Renminbi and Singapore dollars in line with the Group’s main
operating currencies. Each of the Group’s overseas operations were
operating in their local currencies and are subject to minimal exchange
risk. The Group will continue to assess the exchange risk exposure, and
will consider possible hedging measures in order to minimise the risk
at reasonable cost. The Group did not have any significant contingent
liabilities or off-balance sheet obligations as of 31 December 2024 (31
December 2023: Nil).
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OUTLOOK

COVID-19 has been an unprecedented challenge to the worldwide
economy since 2020, and particularly the film and cinema industry has
been one of the worst hit segments. With interest rates hikes in 2024
and the impact of the Russia-Ukraine war and Israeli-Palestinian conflict,
these have affected market sentiment and consumer spending. U.S.
tariffs imposed by Donald Trump is likely to disrupt global supply
chains, leading to increased costs worldwide, ultimately slowing
down economic growth. It will also triggers retaliatory measures from
other countries, creating trade tensions that can further destabilise
international markets and hinder global economic cooperation.
The Group will therefore take a conservative approach on its future
expansion plan.

In Hong Kong, the Group will be prudent in operation decisions given
the interest rate hikes, worsened market sentiments and global conflict
are still creating uncertainties to the economy, making consumers
cautious with their spending. For its distribution business, the Group
will look for investment opportunities in quality film distribution
projects in the territory with a conservative approach. The Group will
also explore all possible options to minimise the Group's operating loss
from Hong Kong region.

In Singapore, the Group will continue to look for expansion
opportunities only when the return is attractive whilst balancing
the investment risk. The Group will continue to gradually convert its
existing cinemas into integrated lifestyle hubs and introduce creative
product offerings such as toys merchandise to its customers.

The Group believes that cinemas is a unique form of immersive
experience and that development of cinemas into integrated lifestyle
hubs featuring blockbuster movies, pop culture merchandise, food and
beverage, and live events to improve the immersive experience will
further enhance cinemas competitiveness in the future.

Looking ahead, the Group will continue to seek investment
opportunities in the regional media, entertainment, technology and
lifestyle sectors that are creating synergies to the Group's existing
businesses and add values to the shareholders.
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EMPLOYEES AND REMUNERATION POLICIES

As at 31 December 2024, the Group employed 244 (2023: 441)
permanent employees. The Group remunerates its employees mainly
by reference to industry practice. In addition to salaries, commissions
and discretionary bonuses, share options will be granted to employees
based on individual performance and contribution to the Group. The
Group also operates a defined contribution retirement benefit scheme
under the Mandatory Provident Fund Schemes Ordinance and, as at
31 December 2024, there was no forfeited contribution arising from
employees leaving the retirement benefit scheme.

FINAL DIVIDEND

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2024 (31 December 2023: Nil).
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The Board is pleased to present this Corporate Governance Report for
the year ended 31 December 2024.

The Company wishes to highlight the importance of the Board in
ensuring effective leadership and control of the Company, transparency
and accountability of all aspects of operations and that its business is
conducted in accordance with applicable laws and regulations.

The Company also recognises the importance of good corporate
governance to the Group's healthy growth and has devoted
considerable efforts to identifying and formulating corporate
governance practices appropriate to the Group’s needs.

CORPORATE CULTURE

As a leading integrator of the movie entertainment industry in Asia,
the Group instils a culture that respects and promotes innovation,
sustainability, good corporate governance and compliance with
relevant laws and regulations. The Board sets the tone and shapes
the corporate culture of the Company, which is underpinned by the
Group's vision of sustainable growth, and the core values of acting
effectively, lawfully, ethically and responsibly across all levels of the
Group. The Board plays a leading role in defining the purpose, values
and strategic direction of the Group and in fostering a culture that is
forward looking, change embracing and competitiveness focused. The
desired culture is developed and reflected consistently in the operating
practices of the Group, workplace policies and practices as well as
relations with stakeholders. Board oversight of culture encompasses
a range of measures and tools over time, including workforce
engagement, employee retention and training, stringent financial
reporting, effective and accessible whistleblowing framework, legal
and regulatory compliance (including compliance with the employee’s
code of conduct and corporate governance policies of the Group),
as well as staff safety, wellbeing and support. Taking into account the
corporate culture in a range of contexts, the Board considers that the
culture and the purpose, value and strategy of the Group are aligned.

CODE ON CORPORATE GOVERNANCE
PRACTICES

The Board recognises the importance of good corporate governance to
maintain the Group's competitiveness and lead to its healthy growth.
The Company has taken steps not only to comply with code provisions
as set out in the Corporate Governance Code (the “CG Code") under
Appendix C1 to the Listing Rules but also to aim at enhancing
corporate governance practices of the Group as a whole.

For the year ended 31 December 2024, the Company has complied

with the code provisions of CG Code, with the exception of code
provision C.1.6 and F.2.2.
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The code provision C.1.6 of the Corporate Governance Code stipulates
that independent non-executive directors and non-executive directors
should attend general meetings to gain and develop a balanced
understanding of the views of shareholders. Ms. Wong Sze Wing and
Mr. Fung Chi Man Henry, independent non-executive Directors, was
unable to attend the annual general meeting of the Company held on
26 June 2024 (the "AGM") due to other work commitment.

Code provision F.2.2 requires the chairman of the Board to attend the
AGM. Mr. Wu Kebo, the Chairman of the Board, was unable to attend
the AGM on 26 June 2024 due to other business commitment. Ms.
Chow Sau Fong, Fiona, who took the chair of the AGM, together with
other members of the Board who attended the AGM were of sufficient
calibre and knowledge for answering questions at the AGM.

DIRECTORS” SECURITIES TRANSACTIONS

The Company has adopted its own code on terms no less exacting
than those set out in the Model Code for Securities Transactions by
Directors of Listed Issuers in Appendix 10 of the Listing Rules (the
“Model Code”). The Company has made specific enquiries with all the
Directors and all of them have confirmed that they had complied with
the requirements set out in the Model Code and the Company’s Code
for the year ended 31 December 2024. Relevant employees who are
likely to be in possession of inside information of the Group are also
subject to compliance with written guidelines on no less exacting
terms than the Model Code.

BOARD OF DIRECTORS

As at the date of this annual report, the Board comprises five executive
Directors (including the Chairman of the Board) and three independent
non-executive Directors, whose biographical details are set out in
the “Biographical Details of Directors and Chief Executive Officers” on
pages 4 to 9 of this annual report.

The Board is collectively responsible for overseeing the management
of the business and affairs of the Group. The Board meets regularly
throughout the year to discuss the overall strategies as well as
operation and financial performances of the Group. Matters relating
o (i) the formulation of the Group’s overall strategy and directions;
(i) any material conflict of interest of substantial shareholders of the
Company or Directors; (iii) approval of the Group's annual results,
annual budgets, interim results and other significant operational and
financial transactions; (iv) changes to the Company's capital structure;
and (v) major appointments to the Board are reserved for decisions
by the Board. The Board has delegated the day-to-day management,
administration and operation of the Group and implementation and
execution of Board policies and strategies to the executive Directors
and management of the Company.

All Directors have given sufficient time and effort to the affairs of the
Group and they have full and timely access to all relevant information
regarding the Group's affairs and have unrestricted access to the
advice and services of the company secretary. The Directors may
seek independent professional advice at the Company’s expenses in
carrying out their duties and responsibilities.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

T ZEERT R ST AINE S E C1 6 16 FE B L 3EH
ﬁ%%&?ﬁﬂﬁ%%ﬁgﬁ}%%%ﬁﬁ C AR R
MNEREEZE  RERNTHR BIUFNTESSE
Mzt RIBE SR EREM TIESBRELR
ARABRZEZFRNA -+ NBRTHRER
FRE([RERAFRE]) -

EREATABF22ETAGRXAE  EFEE

FRAHERFAFAE BFETFRORKEE
REMABMAEHER —Z-_WFEXAZ+R
ARITHERRBAFAE - EERRBFASER
ZEEFLETUARHERRBFAG 2 EMES
EREHABRENEN R ABNERBFEAN SR
B o

E%LTTD #

EAYNSIIREZS A0S ?AT?J:%%EE'JW%'T’FE%M:%
BUTAERETREFRINRETA([REST

JD%%Z#W ARRERE2BESELA
B BEHER REE2-_Z-_WF+-A
_+ BIEFE —BHEFEESR AR E P

FrEiHE - IREE A AKRE AR B ERERESR
TEEST P EIRET R RANEmMiES -

EFYg

RAFHREY EFEmRIARTES(BRE
FEIRIN=RBUFNTESTER - KEZ
BEFHBENAFREIEIR [EENEFERT
EEABE]A -

EXESHAAEEEAEERBRER2ERT
- BERENFANTERESE AR wmEEREIA
RARGEZEERBERIR - BRI EAEE

BREBETW: WARREERRAEEZE
MEANRER : (WESERFEEE  FE
B|E - EPHH%Z*&/HJ‘EEK SEEMERS ¢ (v)

FRARBZBAGERE  RVREFSFHEK
ZEZFHEIREFTIRE - EFGOREAR
ARTEENEEEAEAEEZATER 17
B 208 - BN ITEE S BOR MR o

ERESFCNERARMRENIREARAEES
i“ BEHRARERSERARBEK ZMENR
BERZ T eHESRRWEZZENR
RIS M AZEMARSE - EFHEBITRIE LB ER
ASKBIEXER  BRBARBIEE-

ANNUAL REPORT 2024



Corporate Governance Report

TEER/HS

Appropriate and sufficient insurance coverage has been effected by
the Company in respect of Directors' liabilities arising from any legal
action that may be taken against the Directors in relation to corporate
activities.

During the year, four regular Board meetings were held at
approximately quarterly intervals for, among others, reviewing and
approving the financial and operating performance and considering,
reviewing and/or approving the overall strategies and policies of the
Company. The attendance of individual Directors at the four regular
quarterly Board meetings (not including other ad hoc Board meetings
held from time to time and any other meeting(s) of members of the
Board in compliance with the CG Code) and general meeting during
the year ended 31 December 2024 is set out below:

Members
RE
Executive Directors HITEE
Wu Kebo (Chairman) BB (£E)
Li Pei Sen TR
Chow Sau Fong, Fiona ;MFEF
Go Misaki Go Misaki
Peng Bolun Tidta
Independent Non-executive Directors BUIHITESE
Leung Man Kit R
Wong Sze Wing =HTA
Fung Chi Man, Henry RHEX
o Directors may attend meetings in person, by telephone or through

other means of video conference in accordance with the Bye-laws of the
Company (“Bye-laws”).

* Pursuant to the Bye-laws, not all Directors were required to attend the
rest of the Board meetings which mainly dealt with the consideration
and approval of ordinary business transactions.

During the year, the Chairman also held a meeting with the
independent non-executive Directors without the presence of other
Directors.

Practices and Conduct of Board Meetings

At least 14 days’ prior notice to the date of regular Board meetings
was given to all Directors and an agenda together with Board papers
and materials were sent to all Directors no less than three days before
the date of the Board meeting. All Directors were given opportunity to
include in the agenda any other matters that they would like to discuss
in the meeting. The Board committee also adopted and followed the
foregoing procedures for the Board committee meetings. All Directors
and Board committee members were urged to attend the Board
meeting and the Board committee meeting in person. If any Director
or Board committee member was unable to attend any such meeting
in person, participation through electronic means had been arranged
and made available to such Director and Board committee member.
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According to current Board practice, any material transaction or matter
which involves conflicting interests of a substantial shareholder or a
Director, are dealt with by a duly convened physical Board meeting,
at which independent non-executive Directors having no material
interest in the transaction should be present. Any Directors or any of
their close associates having material interests in the transaction or
matter shall abstain from voting and not to be counted in the quorum
at meetings for approving such transactions.

The company secretary or the staff of the company secretarial
department of the Company prepared and kept detailed minutes
of each Board meeting and Board committee meeting and, within a
reasonable time after each meeting, the draft minutes were circulated
to all Directors for comment and the final and approved version of the
minutes was sent to all Directors for their records. The Board committee
had also adopted and followed the same practices and procedures as
used in the Board meetings.

To the best knowledge of the Company, except for (i) Ms. Go who is
the cousin of Mr. Wu; (i) Mr. Li who is the associate chairman of Orange
Sky Entertainment Group (International) Holding Company Limited (a
company which is owned as to 80% by Mr. Wu); and the interests as set
out in the paragraphs headed “Directors’ and Chief Executives’ Interests
and Short Positions in Shares, Underlying Shares or Debentures” and
“Substantial Shareholders” and Other Persons’ Interests and Short
Positions in Shares and Underlying Shares” in the “Report of the
Directors” in this annual report, there is no other financial, business,
family or other material/relevant relationship among members of the
Board.

Training for Directors

Newly appointed Directors and Company Secretaries receive induction
on the occasion of his/her appointment, so as to ensure that he/she
has a proper understanding of the business and operations of the
Company and is fully aware of his/her responsibilities under applicable
laws, rules and regulations and the Group’s various governance and
internal control policies. The Company also, at its expense, arranges
and provides suitable training, placing an appropriate emphasis on the
roles, functions and duties of a listed company director.

All Directors are encouraged to participate in continuous professional
development to develop and refresh their knowledge and skills. The
Company has arranged in-house trainings for Directors in the form of
provision of training materials, with emphasis on directors’ duties and
responsibilities. During the year, all Directors had complied with the
requirements set out in the code provision C.1.4 of the CG Code.
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CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the corporate governance
duties including:

(@)  to develop and review the Company's policies and practices on
corporate governance;

(b)  to review and monitor the training and continuous professional
development of the Directors and senior management;

(c)  to review and monitor the Company’s policies and practices on
compliance with legal and regulatory requirements;

(d) to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and the
Directors; and

(e)  to review the Company’s compliance with the Corporate
Governance Code and Corporate Governance Report as set out
in Appendix 14 to the Listing Rules.

During the year, the Board reviewed the effectiveness of the internal
controls and risk management systems of the Company.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The Chairman of the Board, Mr. Wu, is responsible for providing
leadership of the Board and ensuring all Directors are properly
briefed on issues arising at the Board meeting. In addition, he is
charged with the duty to ensure that the Directors receive in a timely
manner adequate, complete and reliable information in relation to
the Group’s affairs. The Chairman also encourages the Directors to
actively participate in and to make a full contribution to the Board so
that the Board functions effectively and acts in the best interest of the
Company.

The CEO focuses on implementing objectives, policies and strategies
approved and delegated by the Board. The CEO is in charge of the
Group's corporate strategy, mergers and acquisitions, and business
operations and development for the Board's approval.

There is no financial, business, family or other material/relevant
relationship between the Chairman and the CEO of the Company.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

The independent non-executive Directors possess a wide range of
business and financial expertise, experiences and, through participation
in board meetings, offer independent judgment on issues of strategy,
policy, performance, accountability, resources, key appointments
and standard of conducts. Through taking the lead where potential
conflicts of interests arise, serving on the Board committees, examining
the Company’s performance in achieving corporate goals and
objectives and monitoring performance reporting, the independent
non-executive Directors has become an integral part of the healthy
growth of the Company.

During the year ended 31 December 2024, the Board at all times met
the requirements of Rules 3.10(1), 3.10(2) and 3.10A of the Listing
Rules relating to the appointment of at least three independent
non-executive Directors, representing at least one-third of the Board
and with at least one of the independent non-executive Directors
possessing appropriate professional qualifications, or accounting or
related financial management expertise.

The Company confirms that it has received written annual confirmation
from each independent non-executive Director concerning his/
her independence pursuant to Rule 3.13 of the Listing Rules and all
independent non-executive Directors are considered independent
having regard to the independence criteria as set out in Rule 3.13 of
the Listing Rules.

COMPANY SECRETARY

Ms. Cheung Hei Ming has been appointed as the company secretary
(“Company Secretary”) of the Company with effect from 15 August
2017. The Company Secretary needs to support the Board by ensuring
a good information flow within the Board and that Board's policy and
procedures are followed. The Company Secretary should report to
the Chairman of Board or the CEO on all related matters. For the year
ended 31 December 2024, the Company Secretary confirmed that she
had taken no less than 15 hours of relevant professional training.

BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Nomination Committee and the Remuneration
Committee, for overseeing specific aspects of the Company’s affairs.
Each Board committee was established with defined written terms
of reference setting out its authorities and duties and requiring the
Board Committees to report back to the Board on their decisions or
recommendations (unless otherwise restricted by applicable legal
or regulatory requirements). To provide transparency, the terms
of reference of the Board committees are made available on the
Company's and the Stock Exchange’s websites and hard copies of the
same are available to the shareholders upon request
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AUDIT COMMITTEE

The Board established an audit committee of the Company (the “Audit
Committee”) on 9 October 1998 and formulated its written terms of
reference in accordance with the requirements of the Listing Rules,
which have been uploaded on the websites of the Stock Exchange
and the Company. As at 31 December 2024, the Audit Committee’s
members comprised three independent non-executive Directors, being
Mr. Leung (who also acts as the Chairman of the Audit Committee), Mr.
Fung and Ms. Wong.

During the year ended 31 December 2024, two Audit Committee
meetings were held and the individual attendance of the members of
the Audit Committee is set out as follows:

Members

RE

Leung Man Kit (Chairman) PRE (L)
Wong Sze Wing =i

Fung Chi Man, Henry HEX

The principal duties of the Audit Committee include monitoring the
integrity of the financial statements of the Company, reviewing the
effectiveness of the Company's financial control, risk management
and internal control systems (including the adequacy of resources,
qualifications and experience of staff of the Company’s accounting
and financial reporting function, and their training programmes
and budget) and risk management as delegated by the Board, and
making recommendations to the Board on the appointment and
engagement of the external auditors for audit and non-audit services.
The Audit Committee is provided with sufficient resources enabling it
to discharge its duties.

During the year ended 31 December 2024, the Audit Committee
reviewed the accounting principles and policies adopted by the Group
and discussed and reviewed financial reporting matters including
the interim and audited financial statements. In addition, the Audit
Committee also reviewed the engagement of the external auditors
and the adequacy and effectiveness of the Company’s internal control
and risk management systems and made recommendations to the
Board. There was no disagreement between the Board and the Audit
Committee on the selection, appointment or resignation of the
external auditors.

During the year, the Board has also, with the recommendation of the
Audit Committee, established anti-corruption and whistleblowing
policies and systems, which are conducive to setting a healthy
corporate culture and good corporate governance practices.
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Pursuant to Rule 3.21 of the Listing Rules, the audit committee of an
issuer must comprise a minimum of three members, comprising non-
executive directors only, and at least one of them is an independent
non-executive Director with appropriate qualifications or accounting or
related financial management expertise as required under Rule 3.10(2)
of the Listing Rules. Our Directors confirm that we had complied with
such requirements during the year ended 31 December 2024.

REMUNERATION COMMITTEE

The Board established a remuneration committee of the Company (the
“Remuneration Committee”) on 8 October 2004 and has formulated
its written terms of reference in accordance with the CG Code, which
have been uploaded on the websites of the Stock Exchange and
the Company. The Remuneration Committee currently comprises
one executive Director, being Mr. Wu, and two independent non-
executive Directors, being Mr. Leung and Ms. Wong (who also acts
as the Chairman of the Remuneration Committee). The principal
responsibilities of the Remuneration Committee include making
recommendations to the Board on the Company’s policy and
structure for the remuneration packages of all the Directors and senior
management of the Company according to its terms of reference,
including benefits in kind, pension rights and compensation payments,
including any compensation payable for the loss or termination of their
office or appointment. The remuneration of the Directors and senior
management of the Company is determined by reference to factors
such as salaries paid by comparable companies, time commitment and
responsibilities of the Directors and senior management, employment
conditions elsewhere in the Group and desirability of performance
based remuneration.

The Remuneration Committee is required to consult the Chairman of
the Board regarding the remuneration of the executive Directors, and
members of the Remuneration Committee have access to professional
advice on remuneration of executive Directors, if considered necessary.

The Remuneration Committee held one meeting during the year ended

1 December 2024 to review and make recommendations to the
Board on the remuneration package of individual executive Directors.
The Remuneration Committee also reviewed and approved the terms
of service contracts of the executive Directors. The composition of the
Remuneration Committee during the year ended 31 December 2024
and the attendance of the members of the Remuneration Committee
to the meetings of the Remuneration Committee are as follows:

Members

RE

Wong Sze Wing (Chairman) HAFE (/%)
Wu Kebo H7K

Leung Man Kit RERG
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Pursuant to the CG Code provision E.1.5, the remuneration of the
members of the senior management of the Group (which include the
executive Directors and chief executive officers only) by band for the
year ended 31 December 2024 is set out below:

Remuneration bands (HK$)
SN EEE (B)

< 1,000,000
1,000,001-5,000,000
5,000,001-10,000,000

During the year ended 31 December 2024, the Company distributed
approximately HK$2,148,046 to Ms. Chow Sau Fong, Fiona as
discretionary bonuses regarding to the completion of property disposal
in 2022 and the completion of disposal of minority interest in Vie Show
Cinemas Co. Ltd.

Details of emoluments of each Director and chief executive officer are
set out in note 8 to the financial statements on page 134 of this annual
report.

NOMINATION COMMITTEE

The Board established a nomination committee of the Company (the
“Nomination Committee”) on 26 March 2012 and has formulated its
written terms of reference in accordance with the CG code, which
have been uploaded on the websites of the Stock Exchange and
the Company. The Nomination Committee currently comprises one
executive Director, being Mr. Wu (who also acts as the Chairman of
the Nomination Committee) and two independent non-executive
Directors, being Ms. Wong and Mr. Leung. The principal responsibilities
of the Nomination Committee include reviewing the structure, size and
composition of the Board, identifying individuals qualified to become
Board members, assessing the independence of independent non-
executive Directors and selecting or making recommendations to the
Board on the selection, appointment or re-appointment of individuals
nominated for directorships, in particular the Chairman of the Board
and the chief executive. The Nomination Committee, in making such
selection and recommendation, will take into account factors such as
professional qualifications, experience, academic background, etc.

The members of the Nomination Committee have access to

independent professional advice on the nomination of executive
Directors, if considered necessary.
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Board Diversity Policy

The Board adopted a board diversity policy (“Board Diversity Policy”)
on 28 August 2013 to enhance the quality of its performance. The
Nomination Committee is responsible for reviewing and assessing the
diversity at the Board level for and on behalf of the Board in term of
(including but not limited to) gender, age, cultural and educational
background, professional experience, skills and such other qualities
as may be considered important by the Nomination Committee from
time to time. In identifying suitable candidates for appointment to
the Board, the Nomination Committee considers candidates on merit
against objective criteria and also the benefits of diversity on the
Board. In reviewing the Board composition, the Committee considers
the benefits of all aspects of diversity including, but not limited to,
those described above, in order to maintain an appropriate range and
balance of skills, experience and diversity on the Board. The Nomination
Committee will review the Board Diversity Policy in a timely manner to
ensure that the Board Diversity Policy is effective.

As at the date of this report, it is noted that 3 out of 8 Directors,
representing approximately 38%, are female. The Directors’ ages
are widely spread between 34 and 77. Regarding the educational
and professional background, the Board members have accounting,
finance, telecommunication and general business knowledge. It is
therefore believed that the Board has achieved diversity in terms of
gender, age, educational and professional background.

The Group is committed to achieving gender diversity to eliminate any
form of gender discrimination, including but not limited to recruitment,
remuneration, training and promotion, and keeps reviewing gender
equality within the Group regularly and taking corrective actions to
improve gender balance. As at the year ended 31 December 2024, the
number of employees of the Group (including both full time and part
time employees for Hong Kong and Singapore regions) consisted of
593 male or 52.90% and 528 female or 47.10% (31 December 2023:
699 male or 51.06% and 670 female or 48.94%). The Group strives to
achieve gender diversity in order to enjoy the benefits of accessing
a wider talent pool and boosting creativity and innovation. For
details, please refer to the section headed “Environmental, Social and
Governance Report” in this annual report.

Nomination Policy

The Board has adopted a nomination policy (the “Nomination Policy”)
which sets out the selection criteria and nomination procedures to
identify, select and recommend candidates for Directors.

Selection Criteria

When evaluating and selecting candidates for directorships, the
members of the Nomination Committee or the Board shall consider
the following criteria:

(@)  Character and integrity;
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(@)

FEAWS

Qualifications including professional qualifications, skills,
knowledge and experience that are relevant to the Company’s
business and corporate strategies;

The Board Diversity Policy and any measurable objectives
adopted by the Nomination Committee for achieving diversity
on the Board;

Willingness to devote adequate time to discharge duties
as a Board member and other directorships and significant
commitments;

In case of independent non-executive Directors, whether the
candidates would be considered independent in accordance
with the Listing Rules;

In case of re-election, the overall contribution and service to
the Company of the Director to be reelected and the level of
participation and performance on the Board and the other
criteria set out in this section; and

Such other perspectives appropriate to the Company's business.

These factors are for reference only, and not meant to be exhaustive
and decisive. The Nomination Committee has the discretion to
nominate any person, as it considers appropriate.

Nomination Procedures

(@)

The Nomination Committee and/or the Board identifies potential
candidates including but not limited to internal promotion, re-
designation, referral by other member of the management and
external recruitment agencies and/or advisors. The Nomination
Committee then develops a short list of candidates and agrees
on proposed candidate(s);

Proposed candidate(s) will be asked to submit the necessary
personal information, biographical details, together with their
written consent to be appointed as a director. The Nomination
Committee may request candidates to provide additional
information and documents, if considered necessary;

The Nomination Committee shall, upon receipt of the proposal
on appointment of new director and the personal information
(or relevant details) of the proposed candidate(s), evaluate such
candidate(s) based on the criteria as set out above to determine
whether such candidate(s) is qualified for directorship;

For any person that is nominated by a shareholder for election
as a Director at the general meeting of the Company, the
Nomination Committee shall evaluate such candidate based
on the criteria as set out above to determine whether such
candidate is qualified for directorship;
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If the process yields one or more desirable candidates, the
Nomination Committee shall rank them by order of preference
based on the needs of the Company and reference check of
each candidate (where applicable);

The secretary of the Nomination Committee shall convene
a meeting of the Nomination Committee. For filling a
casual vacancy, the Nomination Committee shall make
recommendations for the Board's consideration and approval.
For proposing candidates to stand for re-election or election
at a general meeting, the Nomination Committee shall make
nominations or recommendations for the Board’s consideration
and the Board shall make recommendations to shareholders in
respect of the proposed re-election or election of Director(s) at
the general meeting;

In order to provide information of the candidates nominated
by the Board to stand for election or re-election at a general
meeting, a circular will be sent to shareholders. The circular will
set out the names, brief biographies (including qualifications and
relevant experience), independence, proposed remuneration
and any other information, as required pursuant to the
applicable laws, rules and regulations including the Listing Rules,
of the proposed candidates; and

The Board shall have the final decision on all matters relating to
its recommendation of candidates to stand for election or re-
election at any general meeting.

Monitor and Review

The Nomination Committee will monitor the implementation of the
Nomination Policy and report to the Board when necessary. Also,
the Nomination Committee will review the Nomination Policy, as
appropriate, to ensure the effectiveness of the Nomination Policy and
will discuss any revisions that may be required, and recommend any
such revisions to the Board for consideration and approval.

The Nomination Committee held one meeting during the year ended
31 December 2024 to review the structure, size and composition of the
Board; to consider and recommend to the Board the appointment and
re-election of the Directors; and to review the annual confirmation of
independence submitted by the independent non-executive Directors.

Members

RE

Wu Kebo (Chairman) HRR(FE)
Leung Man Kit 2R

Wong Sze Wing Ei
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AUDITORS’ REMUNERATION

For the year ended 31 December 2024, the fees paid/payable to the
Group's auditors, Messrs. KPMG, are set out as follows:

ZERETEN =

BE-Z-_OF+-_A=+—HLEFE B
N/ N EEZBMESRSAMEBH B
R#HIT

Services Rendered Fee Paid/Payable

Fri AR 3% e ENER

HK$’000

FH&T

Audit and audit-related services Fiz N EIZARE R 3,486

Non-audit services e i 458
RESPONSIBILITIES FOR THE FINANCIAL HERHRRZEE

STATEMENTS

The Directors acknowledge their responsibilities to prepare the
financial statements for each financial year with support from the
finance department of the Company and to ensure that the relevant
accounting policies are observed and the accounting standards
issued by the Hong Kong Institute of Certified Public Accountants are
complied with in the preparation of such financial statements and to
report the financial affairs of the Company in a true and fair manner.

The statement by the auditors of the Company regarding their
responsibilities for the audit of the financial statements of the Group is
set out in the Independent Auditors’ Report on pages 95 to 102 of this
annual report.

GOING CONCERN

The Directors confirm that, to the best of their knowledge, information
and belief, having made all reasonable enquiries, they are not aware
of any material uncertainties relating to events or conditions that may
cast significant doubt upon the Company'’s ability to continue as a
going concern except those as disclosed in Note 2(b) to the financial
statements.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board acknowledges its responsibilities for maintaining a sound
and effective risk management and internal control systems with the
aim at (i) safeguarding the Group's assets against unauthorised use
or disposition; (i) maintaining proper accounting records; and (iii)
ensuring compliance with relevant legislation and regulations. The risk
management and internal control systems of the Group comprises a
well-established organisation structure and comprehensive policies
and standards. Such systems are designed to manage, rather than
eliminate, the risk associated in failing to achieve certain business
objectives, and can only provide reasonable but not absolute assurance
against material misstatement or loss.
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The Group established an internal audit department at the end of the
year 2012 to assess its risk management and internal control systems,
formulate an impartial opinion on the systems, and report its findings
to the Audit Committee, the Chairman of the Board and the senior
management concerned on a regular basis as well as following up on
all reports to ensure that all issues have been satisfactorily resolved.

Review of the Group's risk management and internal control systems
covers all material controls, including financial, operational and
compliance controls and risk management functions of different
systems. The Group's risk management procedures include the
following elements:

Identify significant risks in the Group’s operation environment
and evaluate the impacts of those risks on the Group's business;
Develop necessary measures to manage those risks; and

Monitor and review the effectiveness of such measures.

The Board, through the Audit Committee, confirmed that they had
conducted reviews of the effectiveness of the risk management and
internal control systems of the Group for the year ended 31 December
2024, where some findings have been identified and reported to the
Board. The Board considers the risk management and internal control
systems of the Group effective and adequate throughout the year.

Regarding the disclosure of inside information, the Board had
implemented procedures and internal controls for handling and
dissemination of inside information so that potential inside information
can be promptly identified and escalated up for deciding whether an
announcement should be made in order to ensure compliance with
the continuous obligations under the Listing Rules and the statutory
obligation to disclose information under the SFO.

No material internal control deficiency that may affect the shareholders
of the Company has come to the attention of the Audit Committee
or the Board. The Directors are of the opinion that the Company has
complied with code provisions under D.2 on risk management and
internal control as set out in the CG Code contained in Appendix C1 to
the Listing Rules.

ANTI-CORRUPTION POLICY AND
WHISTLEBLOWING POLICY

The Group has established (i) policy and measures that promote and
support anti-corruption laws and regulations; and (ii) whistleblowing
policy and measures for employees, suppliers and business partners
to raise concerns, in confidence and anonymity, with the Board about
possible improprieties in any matter related to the Group.
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DIVIDEND POLICY

The Company has adopted a dividend policy (the “Dividend Policy”).
Under the Dividend Policy, the Company may consider providing
Shareholders with interim or annual dividends, and declaring special
dividends from time to time. The Company intends to propose/declare
dividends after taking into consideration of, inter alia, the following
factors:

a. the Group's actual and expected financial performance;

b. retained earnings and distributable reserves of the Company and
each of the members of the Group;

C. the level of the Group's debts to equity ratio and the relevant
financial covenants;

d. any restrictions on payment of dividends that may be imposed
by the Group's lenders;

e. the Group'’s expected cash flow requirements and future
expansion plans;

f. economic conditions of the Group, business cycle of the Group's
business and other internal and external factors that may have
an impact on the business or financial performance and position
of the Group; and

g. any other factors that the Board deems appropriate.

The recommendation of the payment of dividend is subject
to the absolute discretion of the Board, and any declaration of
annual dividend for the year will be subject to the approval of the
Shareholders.

The payment of dividend is also subject to compliance with applicable
laws and regulations including the law of Bermuda and the Company'’s
Bye-laws. The Board will review the Dividend Policy as appropriate from
time to time.

SHAREHOLDERS’ RIGHTS

Shareholders holding not less than one-tenth of the paid-up capital
of the Company can deposit a written request (stating the objects of
the meeting and signed by the shareholders concerned) to convene
an extraordinary general meeting ("EGM”") for the transaction of
any business specified in the written request at the principal place
of business of the Company for the attention of the Board or the
Company Secretary. If the Directors do not within 21 days from the
date of the deposit of the request (after being verified to be valid)
proceed to convene an EGM, the shareholders concerned, or any of
them representing more than one-half of the total voting rights of all of
them, may by themselves convene an EGM, but any EGM so convened
shall not be held after the expiration of three months from the date of
the deposit of the request.
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Shareholders, representing not less than one-twentieth of the total
voting rights of the Company or not less than 100 shareholders as
at the date of deposit of the requisition, can by written requisition
request the Company to (a) give to the shareholders of the Company
notice of any resolution which may properly be moved and is intended
to be removed at the next annual general meeting of the Company;
and (b) circulate to the shareholders a statement of not more than
1,000 words with respect to the matters referred to in any proposed
resolution or the business to be dealt with at any general meeting. If
the requisition requires a notice of a resolution, it must be deposited at
the principal place of business of the Company not less than 6 weeks
before the date of the annual general meeting. In the case of any other
requisition, the written requisition must be deposited at the principal
place of business of the Company not less than 1 week before the date
of the general meeting.

If a shareholder of the Company, who is duly qualified to attend and
vote at the general meetings of the Company, intends to propose a
person other than a Director for election as a Director at any general
meeting, the shareholder concerned shall lodge with the principal
place of business of the Company for the attention of the Company
Secretary (i) a written notice of his/her intention to propose that person
for election as a Director at the general meeting; and (ii) a notice in
writing by that person of his/her willingness to be elected together
with the necessary information within the period commencing no
earlier than seven days after the dispatch of the notice of the general
meeting and ending no later than seven days prior to the date of such
general meeting.

Detailed procedures for shareholders of the Company to propose
a person for election as a Director are available on the Company’s
website.

The shareholders of the Company should send their questions about
their shareholdings to the Company’s Hong Kong branch share
registrar, Tricor Investor Services Limited, at 17/F, Far East Finance
Centre, 16 Harcourt Road, Hong Kong.

The shareholders of the Company may send their other enquiries
to the Board by addressing them to the Company Secretary or
Company'’s Corporate Communication Department at the principal
place of business of the Company situated at Unit 2101, YF Life
Tower, 33 Lockhart Road, Wan Chai, Hong Kong or via email address:
ir@goldenharvest.com.

COMMUNICATION WITH SHAREHOLDERS

The Company has adopted a policy of disclosing clear and relevant
information to the shareholders of the Company in a timely
manner. The general meetings of the Company provide a forum
for communication between shareholders of the Company and the
Directors. The Directors and the external auditor will attend the annual
general meetings. The Directors will answer questions raised by the
shareholders on the performance of the Group.
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Review of the general meeting proceedings is carried out by the Board
from time to time so as to ensure that the Company has followed the
best corporate governance practices. Notice of the general meeting
together with the circular setting out details of each of the proposed
resolutions (including procedures for demanding a poll where required
under the CG Code), voting procedures and other relevant information
are delivered to all the shareholders of the Company with sufficient
notice as required under the Listing Rules and the Bye-laws of the
Company before the date appointed for the general meeting. At the
commencement of the general meeting, procedures for demanding
(where required) and conducting a poll are explained by the chairman
of the meeting to the shareholders of the Company and the votes cast
are properly counted and recorded by the scrutineer appointed by
the Company. Poll results of the general meeting are posted on the
websites of the Company and the Stock Exchange on the day of the
general meeting.

The Company's website (http://www.osgh.com.hk) also contains an
“Investor Relations” section which enables the Company’s shareholders
to have timely access to the Company’s press release, financial reports,
announcements and circulars.

CONSTITUTIONAL DOCUMENTS

During the year ended 31 December 2024, there has been no change
in the Company's memorandum of association and the Bye-laws. The
Company's memorandum of association and the Bye-laws are available
on the Company’s website (http://www.osgh.com.hk) and the Stock
Exchange’s website.

The Board proposed to seek the approval of the shareholders of
the Company for (i) certain amendments to the existing bye-laws
of the Company (the “Existing Bye-laws") and (i) the adoption of an
amended and restated bye-laws of the Company (the “New Bye-laws")
consolidating the proposed amendments to be made. The Board
wishes to amend the Existing Bye-laws for the purpose of, among
others, (i) providing the Company with flexibility to hold treasury shares
in view of the relevant amendments made to the Listing Rules relating
to treasury shares which took effect from 11 June 2024; (i) bringing
the Existing Bye-laws in line with the relevant amendments made to
the Listing Rules in relation to the expanded paperless listing regime
and the electronic dissemination of corporate communications by
listed issuers; and (iii) making other consequential and housekeeping
amendments. The proposed amendments to the Existing Bye-laws
and the proposed adoption of the New Bye-laws are subject to the
approval of the Shareholders by way of a special resolution at the
forthcoming annual general meeting (the "AGM") of the Company
scheduled to be held on 26 June 2025, and will become effective upon
the approval by the Shareholders at the AGM. A circular containing,
among others, details of the proposed amendments to the Existing
Byelaws and the adoption of New Bye-laws and a notice of AGM will be
despatched to the Shareholders in due course.
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BOARD STATEMENT

To improve the sustainability performance of Orange Sky Golden
Harvest Entertainment (Holdings) Ltd. (referred to as “the Group”),
the Board of Directors (referred to as “the Board") takes responsibility
for overseeing relevant environmental, social, and governance (ESG)
aspects within existing business strategies. In addition to ensuring
compliance with local laws and regulations in the regions where
the Group operates, the stakeholders' interests are our priority when
formulating corporate strategies. This approach addresses stakeholders’
expectations regarding ESG aspects and endeavors to minimise
operational risks to the best of the Group’s abilities.

As a responsible entertainment provider, the Group’s dedication
lies in generating lasting value for our stakeholders and leading our
industry towards sustainability. We approach this by comprehensively
embracing Environmental, Social, and Governance (ESG) factors in our
planning, implementing impactful measures, and regularly assessing
our business operations. We aim to consistently enhance our ESG
performance, positively contributing to the environment and society.

A robust corporate governance framework provides the basis for
promoting the sustainable growth and ESG performance of the Group.
As the highest decision-making and management body, the Board
holds ultimate responsibility for overseeing the Group’s significant
ESG aspects, including ESG strategies, objectives, policies, initiatives,
performance, and risks. Working closely with Senior Management and
operational departments, the Board conducts regular reviews of ESG
matters, aiming to identify opportunities for enhancing the governance
structure and setting ESG goals and targets that align with the Group's
business objectives.

+ Oversee the Group’s overall sustainable
development and ESG performances
- EEASEREURANRRESGRN
* Responsible for evaluating, prioritising,
and managing material ESG-related issues
- BREGHE - IR RERERESGHR
* Identify and manage ESG-related risks
and externalities

- BBIRERESGIARm S ROMEBIE

* Monitor ESG performances
* ERESGEM

* Incorporate relevant risk management

in the process of strategies and plans formulation

* BAHEREREERERR R BMEZSR

+ Engage all operational departments
to implement related practices

- BEMARENNERTERER
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* Report information on sustainability risks
and performance to the Board annually

- BEAEFEERTHATRAR REAR

« Facilitate the Board to review the effectiveness
of its risk management, internal control system,
ESG policies and practices

- BHEFEERRARER - RPEEHE
ESGH K BARHIPUK

* Make recommendations on
ESG-related goals and targets

« BESGRRFL R ER

—

Operational

Departments

&EEDA
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Corporate social responsibility has gained increased attention
from various sectors of society, including consumers, investors,
and business partners. Sustainable development has emerged as
a significant societal concern. Within the Group, integrity is seen
as a vital component of internal control. To mitigate corruption
risks, the Group has strengthened relevant policies and provided
guidelines, especially for employees interacting with external entities
like customers and suppliers. As a responsible company, the Group
consistently prioritises its social responsibility performance internally
and throughout its supply chain. While delivering high-quality services,
the Group also strives to contribute to sustainable community
development. Throughout the year, the Group effectively implements
existing environmental and social policies and measures, including
energy efficiency strategies, to fulfill its environmental and societal
responsibilities. The Group aims to enhance resource efficiency,
maintain a safe working environment for employees, optimise internal
governance, and increase investments in the community.

Since 2020, the global economy has faced unparalleled challenges
due to the COVID-19 pandemic, significantly impacting industries like
film and cinema. The Hong Kong cinema industry has been severely
affected with changing consumption patterns post-pandemic. People
prefer to spend on consumption outside Hong Kong rather than
domestically, leading to a decline in local consumption. Consequently,
the Hong Kong Movies & Entertainment business of the Group has
been adversely affected by the decrease in revenue in this challenging
environment. However, the Group understands the inseparable
relationship between the business growth and sustainable society. We
remain committed to pursuing business prospects and implementing
diverse operational strategies. The Group will maintain close
communication with customers to achieve our essential environmental
and corporate social responsibility goals. We are positive to the
challenges ahead.

An internal data collection and review process has been established
to ensure that all data and information presented in this Report are as
accurate and reliable as possible. The Report had been confirmed and
approved by the Board of Directors (the “Board”) on 27 March 2025.
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ABOUT THIS REPORT

Introduction to the report

This Report presented the Environmental, Social and Governance
("ESG") performance of Orange Sky Golden Harvest Entertainment
(Holdings) Limited and its subsidiaries (collectively, the “Group”)
(Stock code: 1132) in 2024. The Report is published in English as well
as Chinese. In case of any discrepancy between the two versions, the
English version shall prevail. This Report is available on the websites
of the Hong Kong Exchanges and Clearing Limited (the "HKEX")
(www.hkexnews.hk) and the Company (www.osgh.com.hk).

The scope of the report

This Report covered the ESG activities of the Group's theatrical
exhibition and film distribution and production operations in Hong
Kong (9 multiplex cinemas, a corporate office and a warehouse) and
Singapore (16 multiplex cinemas and a corporate office), the main
operating entity of the Group. These covered facilities represented the
main operation sites that contributed a major proportion of revenues
to the Group. As operations in Taiwan and Japan are owned through
joint ventures, data are not accessible to include in this report. Due
to the termination of the operation in China, no disclosure will be
available in this report and in the future.

Below are the lists of the Group’s multiplex cinemas:

In Hong Kong & /&

AR ARE

HREEE
ARE2IBRERRE(EE)BRATRA
MEAR (MBI AEER]) (RHRE : 1132) R
ZZNEMRE g REA(ESG)) R ©
REEBA R EIRA iR ESCRIFEEM
B BARXIRARE - ARETHNE B
REHGREEMERAR( BB S @k
(www.hkexnews.hk) B2 282 B 48 (www.osgh.com.hk) ©

mEHE

AHEREAEERBNEMR - FHBITR
HEEBOORZREW - —ERRARAER—E
BE)RASETELEEBINMKNZ LR -
FRBETREELE(RKEZEZH N —ERF
MAZE)MESG/ES  HREERMAKERGETE
HoMERLEMEAORE - AR EBRAARE
BRBAEhEMER  BUILEZESEERIASR
AREE - ARNERENEER L ARERK
KT G R LR EE

NI RAREZREMIIE

In Singapore #7113

GH Galax
\h\Gﬁran\d%Ocean : - . jta GV Bedok GV City Square GV Katong
HERREGEER) | BARIES : :
............................ ’ “
GH TaiPo : GH Whampoa , : , :
- s GVT GV Bish GVF
ERAIS EREL ampines ishan unan
................................................................................... B N,
o GH Kai Tak (Terminated
StagE m,,ﬁé%gé?@ E GV Paya Lebar GV Tiong Bahrru GV Bugis+
(R mEMAKIE)
............................ o e g
The Sky GH MegaBox GV Grand GV Plaza Singapura GV Vivocity
52 AMegaBox
................................................................................... "
GH VWalk (Terminated
in December 2024) i P 1 :
=RV Walk : GV Cineleisure GV Jurong Point GV Suntec
(R-BZMF+ - ALL):
............................ B S,
GV Yishan
The reporting period is from 1 January 2024 to 31 December 2024 g4 — T —pNFE— F— HEE — T —[I4F
(hereafter referred to as the “Reporting Period”). The report is published  +— B=+—H (T f8 [#REH1|) o AREGEH
yearly together with the Group's annual report. REBER—HEFBE o

! The Cineleisure is a newly operating cinema in Singapore, jointly
operated by us (Golden Village) and the Projector (TP).

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

! Cineleisure B —RIRFTINEF L ERN P - ARMI(FE
) 2 Projector(TP) Bt & 1B 4 -

E=)
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Reporting Standards

This Report is compiled in accordance with the Environmental, Social
and Governance (“ESG") Reporting Guide (the “Guide”) under Appendix
C2 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Reporting principles
The preparation of this report follows the reporting principles for
materiality, quantitative, balance and consistency.

. Materiality

The disclosed information in the Report was carefully gathered,
evaluated and presented based on its materiality to the Group’s
business and its stakeholders. The reporting scope is defined
based on the significance of operations in terms of revenue
contribution and ESG impact.

Il.  Quantitative

All the disclosed information, statistics of key performance
indicators (“KPIs") in particular, were organised and calculated
according to a series of standardised methodologies which are
illustrated in the relevant sections.

ll. Balance

In order to maintain the balance of reporting content, fair
disclosure of sustainability performance and challenges related
to the Group and stakeholders is provided with impartial
information to the public.

IV. Consistency

The Report has been prepared in the same way in terms of
methodology when compared to those in previous years. The
business sectors and the operating regions are consistent with
the reporting scope last year.

STAKEHOLDER PARTICIPATION

Effective communication is vital for achieving success. The Group
gathers input in various communication methods from stakeholders
such as shareholders, customers, employees, and suppliers. We
safeguard our rights and interests to shape the Group’s long-term
trajectory and foster strong connections with it.
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Communicate with the stakeholders

To grasp the perspectives and concerns of stakeholders regarding our
business operations, the Group has implemented measures to identify
significant stakeholder groups. These groups consist of individuals
who are concerned about issues that may have a significant impact
on our business or those who may be significantly impacted by our
operating activities. In addition, the Group has been consistently and
actively involving these stakeholders through various communication
channels. The table below presents a summary of our continuous
communication initiatives with key stakeholders:

Stakeholder groups Communication channels
B EA R BBERE

Investors and shareholders . Company website
®EERRR . NSIEEN

Company announcements

ARIDE

Annual general meeting

BRBFAE

Annual and interim reports

Fi&P RS

Investor relations hotlines

REHEBEIR

Customers . Company website

=P . yNGIE R

Fn&BE
%T%%P%ﬁ%%%ﬁmﬁ%ﬁﬁﬁ &

BITHEABRIERFH EAR - ZF4A7
&%%&E%WT%%WEKWEW %8 Y
AT KA EBEESEFENALT < It
Hh - REBE-EBIREBTRBRRBNENE
PEDZE - TREMBFPIEFZRH D ENFE
EEA

Customer direct communication

BPEKER

Customer service hotlines

P RBEL
Social media

AT e

Employees . Training and orientation

(== . I R ARSI
. Emails and opinion box
EHRERMA
Regular meetings
il

Employee performance evaluation

8 T
Employee activities

BT RS
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Stakeholder groups
B EHE R

Suppliers and business partners

HER REBRH

Government authorities and
regulators

TR H R I B

Non-governmental organisations

FEBURF AR A

Media
g

Communities

ot

FR2024

REHRE

Communication channels

BERE

Selection assessment

FuERHh

Procurement process

RiBBE

Performance assessment

BMER

Regular communication with business partners
(e.g. emails, meetings, on-site visits etc.)

HEBEHERBRPINER - 3  BiEs

*ﬁ'}

%)

Documented information submission
R3S R

Compliance inspections and checks
ERBRRRE

Forums, conferences and workshops
g gL IIED

Emails

B

Phones

=

B.n

Charity donations
Nk

Company website
UNGIE SR

Com pany announcements
T/‘\tl:

Company website
NCIEER
Community activities

R

=N N

Report

4
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MATERIALITY ASSESSMENT

Due to no change of reporting scope and key stakeholders, it is
expected that the materiality assessment result does not have a
major change after internal assessment. The Group will review the
result annually to check the necessary of conducting stakeholder
engagement and materiality assessment. In order to identify the ESG
issues that are material to the Group in formulating appropriate ESG
strategies on ESG management and determining the direction of the
Report, the Group has commissioned an independent consultancy firm
to conduct a materiality assessment in previous reporting year. The
process of identifying material issues is as follows:

Issue Issue
identification prioritisation

wERR BEHF

EE A
HRBEHERERFOELEES - FHARA
BALREBZUETEARTERNENRE - K&
BB FEERER  BRFOHEBBRETEER
MR B EE - REFIEAEERNEBERD
ESG#ERE - LABIFT & WEVESGE AR MK R F A
RERM  AEBCRBERSFELZRBLE
BMAFETEEZMNE - E2MHEEER BN
T

Materiality

analysis Validation

BB A L

A total of 19 ESG
topics relevant to

Internal and external
stakeholders were

Following the
assessment of

The results of
materiality assessment

our industry and

market potential were
identified based on
HKEx's ESG Guide.
RIEEEZ S FTESGH
5| & @RI 19THE R

PIFBITE RIS E D

AR ESG & RE o

Issues are categorized

in four main subject
areas: Environmental
protection,
Employment and
Labour Practices,
Operating Practices,
and Community
ZEHE D RUEEE
i - BIRBRE &
BRELIER EES
Rt -

invited to respond

to a questionnaire,
rating the importance
of 19issues to the
Group's business

and themselves
individually

BEE AR RSN RR D &
HESHEITEIE - 519
HEENAEE XD

KB EMEREHETF
§j\ o

issues based on
theirimportance, 7
material ESG issues
were identified

BREEEMHEEE -

T EE BER7
THE KESGHE®E ©

had been reviewed

and confirmed by

the Board and Senior
Management
HEEMFHERCHE
EeRaAERERMN
&EEE&\ °©

After evaluating the significance of each ESG (Environmental, Social,
and Governance) topic based on stakeholder input, the topics were
ranked and presented in the materiality matrix shown below. The
topics positioned in the upper right quadrant of the matrix were
identified as the ones that held the greatest importance for both
the Group’s business operations and its stakeholders, as per their
perspectives.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

REFOEBRFMBESCORE LB RER

BEBEZENE  BENATEENLEEFHET R
27 - A L7 E B E B AN EE R
ERPUAKEXRBLZEIFNERERZNHSE
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Materiality Matrix

Important

EEMER

Most important
REZR

E Anti-corruption
nergy —
s ) k&S
e Protection of customer

information and privacy

REEPERRALRE

Employment system

Impacts on the environment
and natural resources

HRERRRBROZE

Waste ~ Water and
BEEY) effluents
IKEIF7K
o Materials
i
Climate change

IR

WFHENEEM

Greenhouse gases and
air pollutants

BERBRERSEN

Importance to Stakeholders

Community
investment
o HERE
Supply chain
management

Mg

Less important

EEMRIE

1
o ©— responsibility

Diversity, equal
opportunity and
anti-discrimination

Stk FEHER
AR

Green Training and
o procurement  [CJ development

HIIRER

Protection of
intellectual
property rights
PRI AR

Product and service

EmRRBRE
o

Occupational
health and safety

BEpEaALS

© Prevention of child and
forced labour

BB T RA&HIST

Importance to the Group's Business
HAREXRBNESM

< Environment [ Employment and Labour Practices

RE EREETER

The top five material ESG topics were plotted in the following table,

details will be disclosed in the relevant sections of this report:

. Anti-corruption

. Protection of intellectual property rights

. Protection of customer information and privacy
. Energy

. Product and service responsibility

FR2024

O Operating Practices A Community
BEEMR a2}

LIRETAAKREZESCEE © FBRAREE
PASERRE

. k&S

. RIS HI B

. RIEZF AR RALE
. REIR

. EmRREEE

BRERRE (EH) ARAF
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RISK MANAGEMENT

Considering the unique characteristics of the industry, the Group
recognises specific environmental, social, and governance (ESG) risks
that significantly affect its business operations. In response, the Group
implements appropriate measures to mitigate the impacts associated
with these identified risks:

R\ Rz EIE

ERITRFE  ARERAHEHEEEKE
AREENFERE LG REAEGRR - A%
BB BEITEE AR %S B R b AR

2z 4
=

ESG-related Risks
I ESG AR

Customer privacy
protection

REEFLRE

Labour standard

Issues

i

Customer data held by companies has become a primary target
for malicious hackers considering recent notable rise of personal
information being compromised and exploited for criminal
purposes. Safequarding customer personal information has
become a matter of utmost importance and concern.

RTEBEABER R ERIELEARNERAAN L - REFE
NEFEHMABRENTIZER - REZTFEAEHK AR
BERREGEINZERE -

The expectations for a positive work environment are continuously
rising in terms of social standards, including factors such as the

Responses

= fE

Please refer to chapter:
“Product Responsibility
— Protection of data
privacy and intellectual
property rights”

F2HEREE —RE
B AL B T 0 28 E

=z foi

EERp°

Please refer to chapter:
“Labour Standard”

advancement of human rights and labour rights. To promote
the long-term viability of the Group, it has become imperative
to establish a favorable working environment.

FLHERESETER]

BIRE ARt SR (BRARRSTEANREASZEER)  HEBTHE
RENHERHES - SREARENREAFEN 22 EN-OI
BENTHERELEER -
ENVIRONMENT IRIR

The continued success of our business depends on the sustainable
progress of our society. Sustainability requires a strong focus on
environmental preservation. To fulfill our corporate social responsibility,
the Group actively incorporates environmental protection principles
into its everyday activities. By following sustainable principles and
taking environmental factors into account, we aim to operate in
an environmentally responsible manner, preventing pollution and
minimizing resource consumption. We strive to decrease emissions
and improve resource efficiency through the implementation of
Green Policies and encourage employees and customers to adopt
environmentally-friendly behaviors. We provide operational guidelines
to all staff members to increase their awareness of environmental
considerations in our day-to-day business operations.

During the Reporting Period, the Group has not identified any
non-compliance on environmental emission against the relevant
regulations of the reporting scope.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

EBHBERNBRN LG HELES - HEN
BEXRBEBIRRE - SETEEHLEEE A%
EEGBARRKRRRAN A EEE - BRBITAR
BRERRUNZEERERE RIS EAERE
BEENADNEE  BHLSREREERKERHE
o RMEBETREHRRLBBERREF2
BIRRITEI BN D PR R R T EIRARE © A
AREBBTRHZERS  REREFHAEERH
LENRREM

RmEME AEEYEREMERREHE
HERBEHBRPINER

[
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REHRE

Emission

GHG Emission?

The Group is dedicated to minimising the carbon footprint
resulting from its business operations and reducing the
emissions of polluted air substances and greenhouse gases
(GHGs) at every stage of its operations.

The primary source of air emissions in Hong Kong's operations
is the burning of diesel in vehicles. During the Reporting Period,
0.58 grams of Sulphur Oxides (SOx) were emitted.

The major source of GHG emission of the Group has been
identified and is generated from purchased electricity (Scope
2 Indirect). Total GHG emissions during the Reporting Period
were 6,148.78 tonnes of carbon dioxide equivalent (tCO,e),
representing emission intensity of 0.073 tCO,e per gross floor
area ("GFA") in square meters. The total emission has an increase
of 1.21% compared to last year, due to a new operation site in
Singapore. Scope 2 emission accounts for more than 99% of the
total emissions.

Hong Kong
B
Direct GHG emissions — Scope 1° (tCO, e) 0.14
ERRZERREN —EE P (M_atRES)
Indirect GHG emissions — Scope 2* (tCOze) 1,27794
BEREREEN —E#E—(M_S{tKhEE)
Total GHG emissions (tCO,e) 1,278.08

BEREANAE (M_SLRES)
Intensity® (tCO,e/m?) 0052
BES(M-_SRER FHX)

The calculations of Greenhouse Gases Emissions are based on the IPCC
Sixth Assessment Report Global Warming Potentials.

The Group does not have data or control over the consumption and
selection of refrigerants used in air conditioning, therefore emissions
from refrigerants are not included in the GHG calculations.

Scope 2: Energy indirect GHG emissions are from the consumption
of purchased electricity. The calculation is referenced to the emission
intensity published by CLP Power Hong Kong Limited in 2024 for Hong
Kong and Carbon Database Initiative (2024) for Singapore.

Intensity values are calculated by dividing emissions by the gross floor
area (“GFA”") in square metres of premises in Hong Kong and Singapore.
In FY2024, the total GFA in Hong Kong is 24,691.0 m? and 59,855.5 m? in
Singapore.

FR2024

HE

L REREH
ZK;.%@UJ*T‘@E?’ DTS R B E YK
REREREERBIR DR ZERISEY

i Eﬁﬁa °

BAEBNERSEMEREERG EH
RS )H o AR S BB S R E{E ¥ (SOx)
HERR 0587 °

AEBEREREEREZRRH A KR
BEENEN(HE M) - REBEEA -
BEREHINAEE 56148781 — ALt E
2 BNEEARSF L OKEBIEEME3
Wi LAk E 2 o R FTIEE N & E
B UL BEREE R A FIEIN1.21% - EE
ZHERUE BERR AR 2 99% ©

FY 2024 Total FY 2023 Total

(% of total (% of total

Singapore emission) emission)
—E-mEE —E-=HEF

st (1 HER st (hHEM

ESpIlE BEAAL) BEADL)

0 0.14 (<1%) 464.77 (7.65%)

487070 6,148.64 (>99%) 5610.56(92.35%)
487070 6,148.78(100%)  6,075.33 (100%)
0.08 0.073 0.075

B EE R PR IPCC BN FHE SRS
BEMETHE o

2IRERAL

AEE I &G B2 A UL B KV HFE SR B A B
TRERMEE S HUREREBMFETRERLE
BBERR °

#E— u/ﬁﬁzﬁ?}z/miﬁﬁaﬁﬁﬁﬁmmffﬁﬁﬁﬁﬁﬁ’]EEL
NETEIB - BEBME * NEEFEBHERA
REZTZNFEAMRBEREEE ?fi%ﬂ]ﬂtﬁ'ﬁﬂﬁ% .
Th22E 37 h¥ Carbon Database Initiative (2024) 5+ & ©

REBLEREREBRFMEYME Z LE@E
BAEFRABEM)FE RS _MNHMF - F
7 T DN 2 AR TE E A8 5 5l 5 24,691.0 F 77 K K&
59,855.5F J5 K o

BRERRE (EH) ARAF
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(=Pt

We endeavor to reduce our environmental emissions using the

following methods:

Environmental

BABNBER TN NURDBREEE :

targets Directional statements Measures taken during the year
REBR T3 [ Rt FRBREE E
Emission reduction Employ energy-efficient equipment Use of LED lighting;
Bk to reduce greenhouse gas emission # F LED BRRR :
in the energy indirect category Use of energy-efficient vehicles;
(scope 2) arising from purchased AR =T E
electricity; Adopt electronic delivery of movies
PRAERERE  RMABENE S to reduce reliance on vehicle
WEpRAEEER (HBE = /m:.:ﬁ transportation
BB BEFAAEREY  HKEE
Eliminate unnecessary travelling and @L ;
enhance routing efficiency Perform routine inspections and
HUB N 2 Z Ik SRR T B& 4R maintenance on vehicles owned by the
Group regularly;
EHHAEEERNEWMETOITR
B NS
Encourage employees to use public
transportation or company vehicles for
travel if needed,;
SEEENTEERNEAAAR
TARRRNRE:
Minimise unnecessary trips by
optimising routing choices.
FREBLREEESENITHVER
2o
ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS) LIMITED ANNUAL REPORT 2024
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Waste

The Group upholds Reduce, Recycle and Reuse principles to
manage waste. In light of the expected increase in costs due
to the municipal solid waste charging scheme, the Group has
taken substantial measures to manage its waste and maximise
recycling rates effectively. As per the responsibility of property
management companies, individual tenant waste collection
records were unavailable, making it difficult to quantify the
amount of non-hazardous waste generated during the reporting
period. However, the Group will continue to engage with waste
contractors to explore alternative waste management methods
and evaluate the quantity of waste produced by the Group.
During the Reporting Year, the GH V Walk cinema terminated its
operations. The recycling of used cooking oil only occurs in the
theaters’ snack shops with minimal quantities.

Below shows our waste reduction targets and measures taken
during the year:

Environmental

EEEEY)

AEBBERRVER  BREBREER
RRANEEREZEY) - £ B2 # T E EREY
WER BB HREINKA  AEBECIEL
EXBNHERERABERYNEEREE
Wk ARYEEB AR BERTEEY
Ytk - R A B AE P BRI SR AR 8
Hit - PN S RPN REMEESL
MEZERVUE - AN AREBER
HEEYERMEEOR - AR B REE
A XREAREELENENE - RR
EFE BARVWakBER B R IEEE o
AEBEEREXR/)NEFEKELEEE
AR -

TREHAFERDEZDNE R RAE
ERH)HE 1

Directional statements

FEpRa

targets
REBE

Measures taken during the year

FAREUEIE

Waste reduction

Adopt the 3Rs (Reduce, Reuse and Recycle)

Improved computerised operations

R

principles to reduce waste generated
from operation

BERORDER - ERERANERBA)

RAR D E 5 & B E L ERY

FR2024

and file management to minimise
paper use in operations;
WEBMELEBERERERUTEM
DREBEERIETERRE
Maximised the use of papers on both
sides;

BEEEEARKE

Promote recycling practices at the
workplace and in cinemas, such as
encouraging customers to bring their
own 3D glasses or reuse the provided
ones.

RIVER R ERKTTE) - flLn
SEVEF BF3DRRNEAMRERN
3DEREE -

BRERRE (EH) ARAF
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Use of Resources

The Group follows the applicable laws and regulations in the areas
where it operates. We are dedicated to valuing resources and creating
appropriate initiatives to conserve energy and water. Our goal is
to utilise resources efficiently and prevent unnecessary waste. The
Group has introduced diverse and sustainable measures to encourage
responsible use of resources in its operations. Customers and
employees are encouraged to opt for environmentally friendly services
and products to increase environmental awareness. These choices play
a pivotal role in steering the Group’s operations and services towards a
more sustainable path.

The following table shows the total consumption and density of major
resources of the Group:

Hong Kong
5B
Direct energy use
EEEERER
Diesel® (kWh) 430
Seme (FRE)
Indirect energy use
BEZREA
Electricity
w5
Total energy consumption (kWh)
BESRUHFET RE)
Intensity (kWh/m?)
BE(TREF5XK)

3,362,997
3,363,427

136.22

Total energy consumption and intensity recorded during the Reporting
Period was 13,056,553 kWh and 154.43 kWh/m? respectively. Total
energy consumption was 3.42% lower than that in FY2023, mainly due
to a reduction in vehicles travelling in Hong Kong during the Reporting
Period.

B The conversion factors from volumetric units of fuel consumption to
energy units are in reference to CDP Technical note: Conversion of fuel
data to MWh.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

HRGER

REEETEEREMRERERIER o #AM
ERPRERKFIR A EREEAS QIR RE
KK TP B R RERERER R LTS
ERE - REBCSIAZTTAIFERE I - BN
EBEERRETARIERER - RIEARRKRE
B AEERBEFPMEEEZERRRE ME
e ZEERENREEMAE  HPAEEEB R

ARISEE AR AR EATTT

TREJIFEETEERERLERETE

Singapore FY 2024 Total FY 2023 Total
g —B-NMFEAT R =RHEFERA

0 430 1,339.06
9,693,126 13,056,553 13,517,278
9,693,126 13,056,553 13,518,617

161.94 15443 167.51

RHEHEBENEERERERZED B B
13,056,553 T FLAF K2 15443 T RLBS /S J5 3K o 484
BOERER T - S EK342% 0 TEARKRE
HMREBHTNERRD

¢ MR EREABEM BB NRE
COP AT AR - R BB R B IKELRS -

RB2R
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Our energy use efficiency targets and measures taken during the year ~ RAZNEEFE » 8EJR(E A0S B 12 & AT R BV HE i 40
are as follows: T

Environmental targets Directional statements

REER 75 Bt

Measures taken during the year

FRBREUE I

Energy use efficiency

BEIRE A s

FR2024

Gradually enhance the use of
electrical appliances with energy
saving label to 100%;

BB R R E A E S E
A Z 100% :

Adopt alternative means to reduce
the use of Group’s vehicles for fuel
consumption reduction.
ERBERAAR D ERAAERTE
VAR AR H#E -

Replace obsolete equipment to energy-
saving models;

VABRREBY SF B PR BB AR 45
Arrange internal meetings through
video conferencing system, resulting
in fewer business trips for intra-group
meetings and consequently reducing
the use of vehicles;
FERREGHREARTH AL GE - A
1kl A 85 I PR 7R 75 2 R e T R A R
/IE '
Switched off idling equipment, for
example turned off lighting, personal
computer and air-conditioners during
non-office hours;
?ﬂ%ﬁ?mﬂ% BIRRHE - DI JEHE AR
MEAERRA - EABERLR
Mamtamed indoor room temperature
at 24 to 26 Degrees Celsius at the
workplace;
MAENRBERNER 24 ZE26%
Streamline office layout and simplify its
operation, thereby eliminating energy-
intensive facilities, leading to a more
efficient use of resources;
BENAEMRREEE  RKime
/7(@14/ EERE  RIABRER

Placed energy-saving reminders at the
workplace;

M IVEfRAERER R

Provide regular training and offer
energy-saving tips to employees.

RiE B R TE REI RERERTR -

rErEfme (£@) 5825 55
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Water

The operating sites of the reporting scope obtained water
from the municipal supply and the Group did not face any
difficulty sourcing water during the Reporting Period. All used
water and sewage discharged in accordance with the relevant
laws and regulations. During the Reporting Period, total water
consumption is 21,817.06 m? with intensity of water usage 0.26
m?3/m?. The increase is mainly due to the resumption of business.
There is no difficulty in souring water that is fit for purpose.

Hong Kong
"B
Total water consumption (m3) 1,930.00
BFEKE (LFXK)
Intensity (m3/m?) 0.078
BHBREEBEE (LAXKEHK)

In the Report, water consumption data of Hong Kong covers
office and 6 cinemas (GH Whampoa, The Sky, StagE, GH Kai Tak,
GH V Walk and GH MegaBox) whereas that in the operations
of Singapore is fully covered. As in Hong Kong, most operating
sites are situated in leased premises where water supply and
discharge are managed by property management. There is a lack
of sub-metering or individual occupant records for water usage.

The Group is dedicated to protecting the environment.
We monitor closely our water consumption for continuous
improvement, attempting to implement the concept of
environmental conservation in our daily business operation.
We are eager to take a great leap on our environmental
performance. Below are our water efficiency targets and
measures taken during the year:

Environmental

targets Directional statements
REAR T B BR 3t
Water use efficiency Adopt water-efficiency equipment;

kM . AT A RKRENRAE

Prevent water leakage and enhance

water efficiency

B LETR7K R AR T+ /KRR 2

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

Environmental, Social and Governance Report
RIE-HIEKRERRS

ik

s 0 E N B 2 B TR R EUS KR
£ B 7R SRERKOR L 3 48 T R 4 ) /R & -
Fi A B AR KI5 KRB EZ AR
PERR - MR & HIRE - BFEKE B21817.06
Sk RKEE B2 Kk e
ZENEBHREBRE - REBEFRR
38 A KR N A (] (R 2 o

Singapore FY 2024 Total FY 2023 Total
R —B-NBFAT —E-ZPFE
19,887.06 21,817.06 24,228.00

0.33 0.26 0.30

Ezliiﬁziq: EENRKEHEBERERD
= RoM bk (5 R - the sky » StagkE
2 ARE - ARV Walk & 32 K MegaBox) -
AN EBHFEKEHIEA2ERE -
HREBAESLEMEMNTHEWE
oK RBEK B EE R R RG] - BUE R
HPIWESFTE R

REBEBNRERE - AT BEEFK
B RENEREANAEEREEBRRE
BETRARES - HAMEAERERR L
BE—KF - TREIIF AR B KR
mEIE R

Measures taken during the year

FRBREUE

Use of water flow controllers and
equipment with water efficiency labels;
ARSI 28 KM B K EIRE
HVRR A

Display water-saving labels and posters
in restrooms and office pantries to
encourage employees and visitors to
conserve water;

PO BRI A EXROKE R ERK
BERkEWm  SEEEMGEEHNA
K
Inspect faucets regularly to check for
dripping and leakage;
EEREKEREE MR
Maintain and repair when any defects
are found.

REREMRIAFETTIRE REE -

ANNUAL REPORT 2024
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The Environment and Natural Resources

Although the Group's primary business has a limited impact on the
environment and natural resources, we are dedicated to minimising
any adverse environmental consequences across all aspects of our
operations. We regularly assess environmental risks associated with
our business and take proactive steps to mitigate them. Ensuring
compliance with applicable environmental laws and regulations is
a top priority for us. We actively seek and implement best practices
for environmental protection, focusing on understanding and
mitigating the environmental effects of our business activities and
resource utilisation. To preserve the natural environment and achieve
environmental sustainability, we have integrated the principles of
environmental protection and natural resource conservation into our
internal management and daily operations. We also strive to align with
relevant international standards in these endeavors.

Climate Change

The Group’s management continuously assesses the Group’s
vulnerability to climate change risks and proactively implements
measures to effectively manage and reduce the impact of natural
disasters caused by climate change or extreme weather events.
Although the Group's business is not highly prone to changing climate
due to its nature, we recognise that climate-related risks can still
pose threats to the safety of our employees and the stability of our
operations. We have identified the following climate-related risks with
our respective responses listed:

Climate-related risks

RIREEE R

Extreme weather conditions
have the potential to cause
damage to the facilities at
operating sites

EBRRXIRRT > SEHBNR
HERTRERZ 18

Our responses

=l fE

risks brought to employees

BEZZER

During severe weather
conditions like heavy
rainstorms or typhoons,
employees face challenges in
commuting to work

ERFERXFMR (NBERRER)
T BB/ EVEE R E

The Group undergoes regular evaluations on its policies to ensure
the necessary information and resources in effective monitoring
and evaluation on the impact of climate change under its business
scope. Comprehensive guidelines, notification procedures, evacuation
systems, and accident investigation protocols are in place to ensure
that employees can respond efficiently to emergency situations
resulting from climate change.

FR2024

RIERKRAER
BEARETEXRBHRBERRAREREKXNE
BEAR  BPDABNBEBLEMEEEMNER
SRERERE - RAIERFEERBRBERER
@ RIEBREUE &R ZFRR o BRTARRE
&é&&ﬁﬁ§¢2§ BAEESRREITR
ERRER  BRERREREGLEHRTEE
WW CENERAR - BREBNRTIEBR
AN RAIESRERRBAORAERRA
ﬂAW% EREEEE BRATBRNEREZTF
M & AR B ER AR o

RIREME
AEBEEEFENAREEEREECRARD
%%%ﬁ&ﬁﬂﬁﬁ}muﬁﬂaﬁﬁﬁﬁﬁ%
BILERNAALESRIG KRR EHNTE - &
EAEEMNEBREEEmTSZETEHE{LH
FIRMFLE - BRI E RIHERE R AT 82 R
ZREEZ2NLEETH - A #HBATRIE
TEEE Rk R FE ST BE

Precautionary measures are implemented at operating sites prior to the issuance of
Tropical Cyclone Warning Signals to prevent damage to facilities and eliminate safety

REVERIEESE R AERAE L E I RITAN 56 - AR L RIGIEIRFOER

Contingency plans are developed for each operational site to ensure the safety of all
employees during extreme vveather events

REFMBRENZE

AEETE AR  BREDRVEZEHNRER
NEBmE AR HE Wﬁﬂ%"’:"%tﬁ’l%% c
AEECFY2HEIES  BREF - RAARLS
BIrAERES ﬁ%@ﬁﬁﬁfﬁﬂ%mk%ﬁ
B E SR

BRERRE (EH) ARAF
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SOCIAL

Employees are vital for the Group’s achievement of business growth
and sustainability. To attract and retain talent, we strive to create
a quality working environment that demonstrates business ethics,
diversity, and safety by providing employee development, improving
employment conditions, and maintaining workplace standards.

Employment

The Group is dedicated to fostering a workplace culture built on
principles of fairness, diversity, and respect. To uphold these values,
we have implemented a comprehensive employment system, along
with policies and procedures outlined in our Employee Handbook.
These measures aim to ensure compliance with applicable laws and
regulations, promoting a harmonious and compliant work environment
for all employees.

R Recruvitment and dismissal

Our talent recruitment process adheres to the principles of
fairness and transparency. We assess candidates based on
their education qualifications, abilities, attitude, knowledge,
experience, and performance.

In line with our commitment to fairness, we strongly denounce
any form of unfair and unjust termination. Our Group maintains
rigorous policies to prevent such practices. Employee
terminations are conducted solely on valid and justifiable
grounds, backed by concrete evidence of criminal misconduct,
severe misbehaviour, unethical or corrupt practices, or similar
violations. Besides, we respect our employees’ autonomy,
allowing them to voluntarily terminate their labour contracts by
following the procedures outlined in the Employee Handbook
and providing appropriate notice. We ensure transparency
throughout the process by providing written notifications to
employees regarding the termination of their employment
contracts.

Il. Promotion and remuneration

We have implemented performance-based promotion and
discretionary bonus systems to attract and retain talented
individuals. We prioritise fairness and consistency by conducting
regular performance reviews and evaluations using a
standardised mechanism, recognising and rewarding employees
based on their achievements and contributions.

We place great importance on the well-being and happiness
of our employees, promoting a work-life balance culture in
our corporate. We ensure that our employees have reasonable
working hours and adequate rest periods, and are entitled to
all statutory holidays, as well as annual leave, marriage leave,
maternity leave, and other occasion leaves as outlined in
their employment contracts. Besides, we offer unbiased and
competitive remuneration packages along with fringe benefits,
including medical insurance and retirement contributions. These
staff benefits are clearly stipulated in the employment contracts
to ensure transparency and fairness in our compensation
practices.

e

BERKAAEEXBREREN I HERRNESR
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Diversity, equal opportunity, and anti-discrimination

We strive to maintain an inclusive and respectful work
environment where every individual is valued and treated with
dignity and fairness. To align with our commitment to fostering
mutual trust and motivating our employees, the Group strictly
prohibits violations of diversity, equal opportunity, and anti-
discrimination regulations. We ensure that all employees are
provided with equal opportunities in recruitment, transfer,
promotion, performance appraisal, training, and benefits
and compensation, irrespective of factors such as sex, sexual
orientation, age, colour, nationality, disability, religion, pregnancy,
political inclination, union membership, or socioeconomic status.
Discrimination or harassment in any form is strictly forbidden
within our organisation.

During the Reporting Period, the Group ensured compliance
with all relevant laws and regulations concerning compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare. We have diligently adhered to the
provisions outlined in the Employment Ordinance (Cap. 57) and
the Employment Act, among other applicable laws. No violations
of these regulations or any other relevant laws have occurred. As
of 31 December 2024, there were 1,121 employees (2023: 1,369).
The following is the headcount and employee turnover rate as of
the end of the Reporting Period:

Number of employees

—F=
By Gender Male
gl =
Female
By Employment Type Full-time
riEEER Eal g
Part-time
il
By Age 29 or under
BFEmR 29BFHIAT
30-39
30-395%
40-49
40-49 5%
50 or above
S0 ERIA |
By Category Senior management
REBAIAE R SRERE
Middle management
hARETEE
General employee
—RER
By Geographical Region Hong Kong
i@ T8
Singapore
FANE
TOTAL
#Et

Turnover rate = Number of employees resigned in the category/Total
workforce in the category x 100%
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FIBEASBEERRESEERRAFRY
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TEAZAEFERE  MTEEREREFN
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THER - BURMER - TEKENME
FOBEAR R o ANEE BR A2 = A AR 5k
FatE o

R EE - NEBEBRETHE BB

B AR - RIEEREF - TERZE - K
iR FE#E - 2t RBEBREA
B RBAURERRER - RPITERE
AP 57 ERBIGH RTINS RFES
Ko E 3 A B AT S 63 o MW EE R
ZEER L EMBREEY - BHEZZ =
F+-ZA=+—0 AEBEHXF11218E
B(ZEZ=F 1 1369%EE) - RIMEH
K EEABIREAERNT :

Turnover rate’

EEAH kR
2024 2023 2024 2023
mE —To=F ZB-@mF —T-=F
593 699 53% 60%
528 670 58% 57%
294 328 36% 30%
827 1,041 63% 38%
805 1,012 65% 69%
146 187 41% 40%
78 75 28% 25%
92 9 23% 19%
49 13 16% 15%
113 46 32% 28%
959 1310 61% 60%
179 223 74% 67%
942 1,146 52% 57%
1,121 1,369 56% 59%

7

MAE=ZBPBBEBAR ZEINEEEHK
x100%
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Furthermore, 595 of our employees are newly hired during the
Reporting Period, with 89 in Hong Kong and 506 in Singapore
respectively. The increase in the number of employees was
mainly due to the Group’s new theatre in Singapore during the
year. The new hire rate during the Reporting Year is as follows:

AN REBRIREH A FEE A 595 B 1.
8 D RIREB K IR 89 A K506
AN BEABEMNEEHRAEEFR
RETIE AR - REFE AT AR
ES (I

New hire rate® 2024 2023
AR E: TEDmE —Eo=fF
By Gender Male 27.7% 28.9%
=R 5
Female 25.3% 27.3%
z
By Employment Type Full-time 6.8% 32.0%
ZEEER T
Part-time 46.3% 33.7%
e
By Age 29 or under 46.7% 69.0%
LEH 295R AT
30-39 3.3% 35.8%
30-395%
40-49 2.0% 20.0%
40-49 3%,
50 or above 1.2% 20.0%
50pRIA
By Category Senior management 0.9% 0.0%
IR AL KRR RN ERE
Middle management 2.1% 21.7%
RRERE
General employee 50.0% 57.9%
—MIEE
By Geographical Region Hong Kong 7.9% 33.6%
L[ 0
Singapore 45.1% 60.6%
Frhnsg
TOTAL 53.1% 56.2%
a5t
8 New hire rate = Number of new employees in the category/Total 8 FABE=ZBEMNFREAS ZEMNEEAHK
workforce x 100% x100%
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Health and Safety

The health, safety, and well-being of our staff and visitors are of utmost
importance to the Group. We place a high priority on creating a safe
and healthy working environment throughout our operations and
integrate occupational health and safety measures into our operational
guidelines. We aim to effectively identify and mitigate workplace
hazards, including risk assessments to identify potential risks and
hazards, raising employee awareness about these risks, and providing
guidelines for necessary improvements and corrective actions.

During the Reporting Period, the Group strictly complies with the
Occupational Safety and Health Ordinance (Cap. 509) and the Places
of Public Entertainment Regulations (Cap. 172). Our commitment to
occupational health and safety extends beyond mere compliance with
regulations. We strive to foster a culture of proactive risk management,
where all employees play an active role in maintaining a safe working
environment.

Given the identification of fire as one of the highest risks in our
operations, we have implemented robust safety management practices
to ensure the protection of our employees, visitors, and customers:

f@RE%ZZ

FEESEEREERNETHEE ©2 REH -

BMEERNEERIEPEERRET 2N ITIER
R BERFET 2D MNAZERS - BME

EBMHNRERTIESAES - SRR

NEREERRRES  RAERBHZERREY
ER LI N EGE A EFEE ©

RBERE - AREBREETEEEFE00E
B2 REREGD RE 1728 R RIREES %
Bl o HPIHBRREEL 2 HOAENMERKEST
BPl - RMBIBRLEPRAREREL AR
BRERLZETHEREITEMELTHAL -

MRAKELBLEREARZ — RIS ER
UTRMENNZ2 EREEMRERE - 55
REF

Inspect fire extinguishing equipment regularly.

E RSN R o

i
]

&
i

reporting channels.

B AR B AR R ERBER - K6

proper response procedures.

BITERNERE R ANLER

HHEALOD - BERENE

Develop an emergency preparedness plan, and outline designated evacuation routes, assembly points and
R RERE
Hold regular fire safety drills and training to raise awareness about fire hazards, prevention techniques, and

H T FEB) 77 R MBI R R TR /7

Conduct routine safety inspections for blocked exits, faulty electrical systems, and other fire safety concerns.
R R EMNER 2T B ETHIT

BRRE -

We regularly review and update our operational guidelines to ensure
that they align with best practices and evolving industry standards.
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During the Reporting Period, no workplace fatalities were recorded. R R&EHAME > HMI EHSRE IR TEZR - A
However, there were 15 work-related injuries reported. These injuries T * B 15R T KEZEGEEE - BA -
were mainly related to cuts, slips and falls, sprains, burns and road BB X5 - BEERRBER - EBUEKA H46
accidents, resulting in a total of 46 lost workdays, and an injury rate of A T{ER » TEXRA13% - BRFIREEREE
1.3%. We take these incidents seriously and prioritise the health and 4N EfREERFEEL 2 - RZEBERI2RE -
safety of our employees. Following each reported injury, we conducted IR 2@ AT AHANERE » By LLELUEIND
thorough investigations to identify the root causes to prevent similar ~ RIRF XA o HAIMEITA EIEHE - Hlanm e
incidents from occurring in the future. Corrective measures were also ~ BiREZ 23| MBS ERELETIEEFRL
implemented, such as providing safety guidelines to employees, and & %12 + HUEH SR8 TIES AL 280 KL 5
requiring shortlisted employees to attend workplace safety courses to ~ T{EIGFIEE ©

educate them on workplace safety regulations and identification of

workplace hazards.

2024 2023

—BF —T=F
Number and rate of work-related fatalities 0 (0%) 0 (0%)
TRTHAS KL
Number of work injuries 15 24
ITEAE
Injury rate’ 1.3% 1.8%
T
Lost days due to work injuries 46 43
HIGHEETIERR

Development and Training .
T . N . R B AEN

e Group recognise the significance of continuous talent
development. We aim to empower our employees and foster their ~ ANEBIRBIFEA S ZENEZN - ZMEER
professional growth. We offer a range of internal and external training  AHES T{Efe W RITEREMNEERE - BIPIR

and development programs that are tailored to meet the needs of our B RS Tk RS TIE BB AESISH
employees and align with the latest market trends: &xﬁl;qﬁg&yl\ﬁ[ﬁ 3
=] A APXA B .

Professional
skills

LY £01 7

Induction Industry-wide
training and practices and
orientation regulations

N i FReER
ol

R
Talent
development

ATRE

Occupational Management
health and skills

f
safety EEET
BRREA
z2

Customer
service skills

ERRH
#I5

° Injury rate = Number of recordable work-related injury/Total number of ~ ° REE=-BLHTHEE /BB X100%
employee x 100%
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To support continuous education, we also offer education subsidies
and examination leave to our employees, encouraging them to pursue
further education and professional certifications, and enhancing their
knowledge and qualifications.

We provide comprehensive induction training and orientation for
frontline staff, to familiarise them with operational procedures and
customer service skills. To enhance our occupational safety and health
(OSH), we provide OSH training specifically tailored for our appointed
OSH officer. We also provide first aid course to front-line staff to
ensure they are equipped with the necessary skills and knowledge,
including CPR and the use of AED to respond promptly and effectively
to unforeseen medical situations. In our commitment to food safety
and quality, all staff serving in food and beverage-related positions
are required to attend food handling and food hygiene courses
organised by accredited institutions such as the Integrated Vocational
Education Centre in Hong Kong and the National Environment Agency
in Singapore before formal onboarding. We also provided trainings on
risk management plan implementation, fair employment and practice,
digital marketing and accounting. The Group will continue to evaluate
and update the content of our training materials to meet the evolving
needs and expectations of our employees.

The details of training received by staff and its distribution by gender
and employee category are listed below:

Percentage of employees trained

ZEREFDL

By Gender Male

Eegidsll B
Female
z

By Category Senior management

BB BREEE
Middle management
hRERE
General employee
—RIES

TOTAL

st

Average training hours"!

TR

By Gender Male

=R =
Female
z

By Category Senior management

REBALER =RERE
Middle management
HRERE
General employee
—fREE

TOTAL

#Et

10 Percentage of employees trained = Number of employees trained in the

category/Total workforce in the category x 100%.

" Average training hours = Total hours of training received by employees
in the category/Total workforce in the category
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2024 2023
—E-mF —TEo=4
27.2% 35.5%
26.5% 30.6%
0.0% 0.0%
10.6% 13.0%
30.1% 34.1%
26.9% 33.1%
2024 2023
ZEmE —E-=F
1.7 54

3.2 45

0.0 0

0.4 0.2

1.8 23

2.4 22
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Labour Standard

The Group maintains a strict zero-tolerance policy regarding any
form of forced labour, such as slavery, debt-induced labour, and
coercion in the workplace. We are fully committed to upholding the
highest ethical standards and ensuring a safe and equitable working
environment for all our employees. We complied with relevant laws
and regulations relating to preventing child and forced labour during
the Reporting Year and were not aware of any major violations of laws
and regulations that may have a significant impact on the Group.

Our Human Resources Department diligently examines the
identification documents of all candidates during the recruitment
process and upon employment to prevent the recruitment of
individuals who may be vulnerable to forced labour. We ensure that
only qualified individuals who meet the statutory age requirement and
possess valid identification documents are considered for employment.
If any suspected cases of child or forced labour are identified, our
Human Resources Department acts swiftly and responsibly to report
the case to the relevant department and take appropriate actions to
safeguard the personal safety of the affected individual. Any individuals
involved are immediately dismissed from their positions. Depending on
the severity and circumstances of the situation, relevant staff members
may be subject to further investigation, and appropriate disciplinary
actions, including dismissal, will be taken if warranted.

Supply Chain Management

The Group is dedicated to establishing and maintaining strong
collaborative relationships with suppliers who uphold social and
environmental responsibility. We have developed policies and
measures that focus on managing and enhancing the quality of
services and products provided by our suppliers and ensuring our
entertainment services are delivered sustainably and ethically.

In our procurement process, we adhere to principles of openness,
fairness, and competitiveness. We strictly prohibit any form of
differential treatment or discrimination against suppliers. All suppliers
are given equal opportunity to participate in the procurement process,
and decisions are made based on objective criteria and evaluation. To
maintain transparency and integrity, we closely monitor our employees
to prevent any conflicts of interest, whether they are actual or
perceived. Suppliers must disclose all relevant interests or relationships
they have with our Group to avoid situations where personal interests
could influence supplier selection or procurement decisions, and
ensure that our procurement process remains impartial and free from
any corrupt practices, bribery, or other misconduct.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ST %R

REBNTABEREBE LEAPZ ARG
T BREIFESAORE  BEHEFENE TR
Bl - BB RERRERTE  BRAME
BERHLZEZRFENTHERE - RARKREF

EETH L ET RORHS% TMMRMARER - I
ﬂ%ﬁ&ﬂﬁiL&i@&ﬁﬁTbﬁ$%lm
REARFZENE

ANERIBERBEE L ERIETAEEMAE
FERE R & D ERXM - P LRI EM A e T
SRS Te BRI AL - RPIRERES BEAN
D£EEWﬁm&ﬁﬁﬁW%ﬁﬁ%Y#mA

o fHFEREMEUETLSHAHIST - ANEIR
JK&’EED%HNT@?&QAF'MEF'@*IZFEJ%E HERL
KEGEETE)  REXZEEAFTLE - BEPH

PN L KRN R E - R FBRBRERE MR
BB T RRFEEXE—SRE - EH
BE  BITREEERLERED  BIEEE -

e ER
AEBHNEHTE MIRTEABNHERERE
ERMBIERE - M HIFT RERE— RIIBER R

FabE - DAE IR I H0 o O 1 7l P ER (R AR 5 % 2 dm 9
HE  UBRAREMANAHERAS TERNS AR
HIRLENRTS -

REFEERET - HAMKRRAR - A FRAFRFN
FRA o TR APIZE LEAE A2 0 B9 2 I 55 48 sl AR
fER - MERERORSTERE  2HRBE

12 BIREBERLFGEIELRE - BERFQ
N $Elfw%%ﬁﬁéuﬁ%ﬁﬁﬂé
TR Tw%SEMNETRELSERNARE - HE
7R I BR BN S B P B AR R MR SRR 1K L%
BEAMZEZEHERHEE L IRBRE - WHEFRRK
BRRERNE  PREMBESTR - BEREHE
MAETRTE -

ANNUAL REPORT 2024



Environmental, Social and Governance Report

BRI B RERARS

Comprehensive background research is conducted before
procurement to identify potential environmental and social risks.
We prioritise suppliers who align with sustainable practices and
demonstrate a commitment to social responsibility. Our employees
are encouraged to follow procurement guidelines that consider
and explore environmentally friendly options, aiming to minimise
our environmental footprint. To further strengthen our supplier
relationships with suppliers who share our values and meet our
social and environmental standards, we maintain a list of responsible
suppliers that is circulated among departments and regularly reviewed.

Looking ahead, we aim to identify and address environmental and
social risks along our supply chain by continually reviewing our supply
chain management policies, measures, and data to contribute to a
more sustainable and responsible business ecosystem.

Below is the location distribution of suppliers the Group engaged
with during the Year, yet not included in food and beverage suppliers,
and legal consultants as they do not directly contribute to our core
competitive advantages.

Number of suppliers

HEFHE

By Geographical Location Hong Kong

@5 Mo £
Singapore
Eoiyilibod

TOTAL

@t

Product Responsibility
I.  Enhancing customers’ experience

Our professional sourcing team is dedicated to catering to
the diverse preferences and expectations of our customers by
actively exploring a wide range of genres, including blockbusters,
cultural programs, musicals, sporting events, and more. To
enhance customer experience, we invested in cutting-edge
technologies, including D-Box seats, Dolby and AURO sound
systems, BARCO Laser projectors, and IMAX® screens. We believe
these investments can elevate the quality of our presentations
and create immersive environments, enriching the overall
entertainment experience for our valued customers.

In line with our commitment to transparency and compliance,
we ensure that all promotional materials, including advertising
and labelling, adhere to relevant laws and regulations. Thus,
our customers receive accurate and reliable information,
avoiding any misleading content that may compromise their
understanding of our offerings. During the Reporting Period,
we are not aware of any material breach of laws and regulations
relating to advertising and labelling when providing products
and services in Hong Kong and Singapore.

FR2024

REER BMEHHERETEZENE RH
L BB ENREREERRE - HFMBELE
BRAAHEENREEAELEEENHE
e RIS EREETRERS  TERRRER
RER URENIRREH - RE—TEEH
BPE S — B R A RMNEE RIRRER MY
EREMERE  RABFTAREHERIRNEH
FHERIIL E AR -

RERR  BAEEEBRERHMAEEERR
R BELBEIINESREREERR - B
BAFERBEERBERELER

TXHINANEERAFEZRBOHEDME D
o R AR ABREER LEAEZBR - TiER
BEWFERBRMZOBEFHES -

2024 2023
—EMMF 2=

16 17

300 12

316 29

EmEE

.  B{tEERER
BUOEERMBSZEFNTRZIT RAE -
RN BERBES CEBFRSEEL
BIEER VLR -  S%8  BEEES
Lo ABIEEPER  RIMIRELERN
BIEDBoxFEFF » LEL RAUROB E R4
BARCO Bt L 2/ 1 I IMAX® $R 35 B fM948 15
ZERETRAMBERREIETENIR
B UEEERPMEEIREEEH -

ERRMEBERERE RAESE - RIIE
RETEHEEM R (BRESRER)9ET
MEDERRORR - Bt - BFEECERER
FEM B@RRENTFEHERMASW
B - RREHE - RALTAEREL
Ko e et EE am B BR 75 3@ A2 Hh () B B2
ERESRERABEARLEZRNER

BRERRE (EH) ARAF

65



66

Environmental, Social and Governance Report

IRIE L

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

(=Pt

Valuing Customers’ feedback

The Group highly value the feedback and opinions of our
customers as they play a crucial role in helping us improve
our service quality and ensure customer satisfaction. We
actively encourage customers to provide feedback through
various channels, including our Group's website and direct
communication with our frontline staff.

We hold particular significance in every complaint received, as
they provide valuable insights into areas where we can improve
our operations. We have established an internal process that
Senior Management regularly reviews to ensure that we can
provide effective and timely responses to address any concerns
or issues raised by our customers. During the reporting period,
the Group received a total of 5 complaints, mainly related to
service attitude and the stability of the online platform. Each
complaint was handled following our internal procedures,
prioritising quick and efficient resolution, and demonstrating our
commitment to continuously maintaining customer satisfaction.

Protection of data privacy and intellectual property
rights

The Group places a strong emphasis on protecting the privacy
of our clients. We have implemented rigorous data protection
measures to safeguard the security of our customers’ and
members' personal information. To ensure that our employees
are well-informed and updated on data privacy protection best
practices, our staff members receive regular training on handling
personal data, with a particular focus on online payment
processing and online membership registration. We are not
aware of any material non-compliance with laws and regulations
relating to privacy matters, including the Personal Data (Privacy)
Ordinance (Cap. 486), when providing products and services in
Hong Kong and Singapore during the Reporting Period.

In addition to protecting privacy, we are committed to
upholding intellectual property rights. The Group recognises the
importance of supporting quality production and respecting
the intellectual property of our partners. We ensure compliance
through measures such as trademark registration, contractual
provisions, and confidentiality procedures and strictly adhere
to relevant laws, regulations, and guidelines on intellectual
property, including the Trade Marks Ordinance (Cap. 559),
Copyright Ordinance (Cap. 528), Prevention of Copyright Piracy
Ordinance (Cap. 544) and Film Censorship Ordinance (Cap. 392).

To combat piracy and protect intellectual property rights,
we remind all customers about the legal liabilities associated
with pirated recordings before each screening in cinemas. If a
suspected case of piracy is identified, our employees are trained
to report it immediately and follow up accordingly, ensuring
that no unauthorized recordings are released, and appropriate
actions are taken to address any infringement.
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As we move forward, we remain committed to continually
reviewing and refining our policies and measures related
to service and product responsibility. We understand the
importance of ensuring customer satisfaction and will strive
to enhance our practices to meet and exceed our customers’
expectations.

Anti-corruption

The Group places a high value on business integrity and accountability,
and we have a zero-tolerance policy towards corruption, including
bribery, fraud, extortion, and related misconduct. To ensure the
integrity of our operations, our Senior Management and Audit
Committee are responsible for identifying and monitoring potential
risks through a comprehensive internal control framework, policies,
and operational procedures.

We acknowledge the importance of anti-corruption training in
addressing the concerns of our stakeholders. We have implemented an
‘Anti-Corruption Policy’ which has been communicated to all directors
and employees to ensure they are well-informed about applicable
laws, regulations, and internal guidelines related to their duties, thus
enhancing their understanding of anti-corruption measures.

Employees are encouraged to report any suspected breaches of anti-
corruption standards or misconduct to the Senior Management or
the relevant departments. We have a ‘Whistleblowing Policy” in place
to provide procedures and whistle-blowing channels (through email
or by mail) for stakeholders of the Group (e.g. customers, employees,
suppliers and contractors) to report any possibility of impropriety
matters related to the Group. We protect the confidentiality of those
who report concerns. We ensure that reporters are protected against
dismissal, victimization, or any form of reprisal. All reported cases
are treated confidentially and investigated thoroughly by the Audit
Committee. Appropriate actions, including the dismissal of implicated
employees and reporting to the judicial institutes, are taken to address
any substantiated cases.

In our commitment to preventing corruption and maintaining business
integrity, the Audit Committee of the Group will review and evaluate
our practices related to anti-corruption and whistleblowing annually.

During the Reporting Period, we are not aware of any material breach
of relevant laws and regulations, including the Prevention of Bribery
Ordinance (Cap. 201), nor any legal cases regarding corruption
practices against the Group or our employees in our operation sites.
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ERERE

IRIE L

Community Investment

At the core of our vision is the desire to bring joy and entertainment to
those who are less privileged in society. We place special emphasis on
underprivileged children, low-income families, the elderly, and students
from film schools. Thus, actively consider their interests alongside our
business operations as part of our commitment to social inclusion and
community engagement.

The Group engaged in a range of initiatives with various charitable
organizations, including organizing charity movie screenings,
conducting fundraising activities, and participating in charity sales.
We strive to create a sense of shared values and foster a spirit of
togetherness by involving the community in these endeavors.

We recognize that our role extends beyond entertainment, and we are
dedicated to using our platform to create positive change: building a
stronger, more inclusive society where everyone has the opportunity
to experience joy and entertainment.

CONTACT AND FEEDBACK

We value stakeholder feedback and welcome any comments or advice
from our readers on the Report and the Group’s ESG performance.
Please feel free to contact us at esg@goldenharvest.com.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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RIR AL E

REHRE

HKEx ESG Reporting Guide General Disclosures & KPIs

BB 5 MESGHREESI

Aspect A Environmental
EHEARE

A1 Emission

A1 EERD

KPIA11
BASAE IR AT

KPI'A1.2

RABRAEEIZE A2

KPI'A1.3

PARAERIERAL3

KPI'A1.4

PR IER A1 4

KPIA15
BAAERIEIRALS

KPI'A1.6

FARAEIERALG

FR2024

—REBEARBERENER

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous wastes.

BHEBERMBRERBYN  MKRLHHEES  BERESE

BYHELESH

— ﬁ%'&

— STHETABEAZENREEERNRDINER -

The types of emissions and respective emissions data.

e iR LR AR R BB -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

B (BE—) kg REE (BE D) RERBHRE () RBE
(PlanBEEEMN - BRE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEXRZERYEE () REE(PINGEEEMN - §RE)

Total non-hazardous waste produced (in tonnes) and where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FESERZERYEE () REEPINGEEEMN  FRE)

Description of measures to mitigate emissions and results achieved.

TR B i S AR

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

Ml EEEEREERRYNITE BRI BEEYMOEERAR

X =R B%

Explanation/
Reference Section

ME 2E85

Environment — Emission

RIE —

Environment — Emission

RIE —

Environment — Emission

RIE —

Environment — Emission

RIE —

Environment — Emission

RIE —

Environment — Emission

IR — B
Environment — Emission

R —

(EE) ARAF
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HKEx ESG Reporting Guide General Disclosures & KPIs

BB 5 MESGHREES

A2 Use of Resources

A2 EREHA

KPI'A2.1

PR RER A2

KPI'A2.2

RASRAE B IZE A22
KPIA23

FARRAERIERA23

KPI A2.4

RARAE BT A2A4

KPI'A2.5

RASRAE IR R A25

—REBSEARBERENER

Policies on efficient use of resources including energy, water and
other raw materials.
BRERER(BRERIR - KREAMRME) OEE

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).
R (FIE N - ER R h) &5
HE(TER) RBE (PINGES B

SR EE RS EEERE
- T o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BRKERTE (PINBESEN - FRiE) -

Description of energy use efficiency initiatives and results achieved.
BERMERE b S PR

it

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency initiatives and results achieved.

o SKEGE F /KR L I A IR - KR 1 e AR

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.

MR MFABEM N ES () hEeEEEMGE (NEA) -

A3 The Environment and Policies on minimising the issuer’s significant impact on the

Natural Resources

RERRXARER

KPI'A3.1

RS RIER A3

environment and natural resources.
BT AHRIBERRAERERKERNTEMBUR ©

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HMEBEDERBEIRAERNEAZEREERNEEFH
FENITH -

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

Explanation/
Reference Section

ME 285

Environment — Use of
Resources

RE —BRER

Environment — Use of
Resources

RE —BRER

Environment — Use of
Resources

R —BRER

Environment — Use of
Resources

R —BRER

Environment — Use of
Resources

R —BRER

The group will use food
packaging materials in
its business operations.
During the reporting
period, approximately
4,000,000 pieces in total
were used.

REBREBHLERE
RERRYBEME
K& HREA R ER LD

4,000,000 14 o

Environment — The
Environment and Natural
Resources

RE —RERRAAER

Environment — The
Environment and Natural
Resources

RE —RERRAAER
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RIR AL E

REHRE

HKEx ESG Reporting Guide General Disclosures & KPIs

BERZ PTESG M EE 5
A4 Climate Change

A4 RIEE1L

KPI'A4.1

RAGRAE B IE A4

Aspect B Social

EHBHE

B1 Employment

B1E{&

KPIB1.1

BB RUE R B

KPIB1.2
RS AERIETIRB1 2

B2 Health and Safety

B2 REEZZE

FR2024

—REBEARBERENER

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.
BRI R EHD LR
ERBE -

AREEHBETAELYENEARKAESE

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
MADERAREEHBETAEERENEARBKERER - &
JEEITTE -

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

B LR E  BEEEA  TERE - BRE - TEHe %

TE ~ REAR AR B A58 RAB R :

— BE R

—  BTHETABEATENEBERIRMINER -

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

ZIER - BESL(PINEBSRRE)  FRAR FitREE o0
EEEH -

Employee turnover rate by gender, age group and geographical

region.

RIER) - FERAR MEE D HEBRKE o

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHZETIEREMREESREBELEEN

— BE R

— AETHETAREATENEBERRAMINER -

X =R B%

Explanation/
Reference Section

ME 2E85

Environment — Climate
Change

B — TURBIE
Environment — Climate
Change

B — RREI

Social — Employment

He—EE

Social — Employment

He—EE

Social — Employment
e —(ERE

Social — Health and
Safety

(EE) ARAF
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HKEx ESG Reporting Guide General Disclosures & KPIs

BB 5 MESGHREES

KPI'B2.1

RS AR IR IR B2
KPIB2.2
FASRAE IR 1R B22
KPIB2.3

R AE IR B2.3

B3 Development and
Training

B3 /& K& A

KPI'B3.1

FASR AR IR IR B3]

KPIB3.2

FASRAE IR 1R B3.2

B4 Labour Standards

B4 &5 T %8

KPI B4.1
BB AE B TR B4
KPI B4.2

FASRAE IR 1R B4.2

—REBSEARBERENER

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year

BEZF (DREERFE)FFERITHMHABKRLLE -
Lost days due to work injury.
THEBARIIERE -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.

PR B R R R 2 24616 - ARMER T REER X -

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRARTHE 8 BT TIEBE AR S REMIRSR - HIBIEE) -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUBIREEE(PINERERE PRERE)ED
EBEADL -

SRRl

The average training hours completed per employee by gender

and employee category

RIERI R EEEBIE S - BRES TR TR

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

BREAD IFE T aloa | T -

- BE R

— BETHBETABEATENEBERIRMNER -

Description of measures to review employment practices to avoid
child and forced labour.

R B E A E AR R ET REHIST -

Description of steps taken to eliminate such practices when
discovered.

R 332 BN BB RIS AT IR AR 22 8%

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

Explanation/
Reference Section

e 2R
Social — Health and
Safety

P

HE —REETE

Social — Health and
Safety
e —BERERE

Social — Health and
Safety
e —BERERE

Social — Development
and Training
g — R E

Social — Development
and Training
g — R IE

Social — Development
and Training
g — R E

Social — Labour
Standards

g — SR

Social — Labour
Standards
tE — 4 TR

Social — Labour
Standards
& — B TER
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BB 5 MESGHREESI

B5 Supply Chain
Management

B5 BT
KPI B5.1

FASAE IR 1R B5.)

KPI'B5.2

B AE IR B5.2

KPIB5.3

BASRAE R IE1RB5.3

KPI B5.4

FASAE IR R B5 4

B6 Product
Responsibility

B6 EmEE

KPI B6.1

FASRAENIE 1R B6.1

FR2024

—REBEARBERENER

Policies on managing environmental and social risks of supply
chain.
ERHEHEARE RS EREE -
Number of suppliers by geographical region.

iR E DN HEREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.

G RERHERNIED - mERTEREMNHERERE
AR ABRAAIT R EEERTTVE o

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.
MABRAENREREGEARSNRE R ETRRNED -
HERTMERTE -

AR

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
MAEREHEEREESARRERKIRBIED -
BT RERTE -

A N 48

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

BERMEHREMMRENEREELE  BS  SRELES
AR HEROITIER
— BE: R

— BTHBRTAGEARFENHEBREZLRMINER -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EEAREREMBBRTRL2REFRIERMALKNB DL

X =R B%

Explanation/
Reference Section

ME 2E85

Social — Supply Chain
Management

g —HEEER
Social — Supply Chain
Management

e —fEEEe

Social — Supply Chain
Management

e —fEEEe

Social — Supply Chain
Management
g —HEEER

Social — Supply Chain
Management

Social — Product
Responsibility

Due to the nature of the
Group's business, this is

not material to the Group.

HRASEREBIEE
BULHAREL TEKX -

(EE) ARAF
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BB 5 MESGHREES

KPI B6.2

FASAE IR 1R B6.2

KPI'B6.3

RASR4E NIEIEB6.3

KPI B6.4

BB WIE R BoA

KPI B6.5

FASRAENIE 1R B6.S

B7 Anti-corruption

B7 RES

KPIB7.1

FAS AR IR IR B7.)

KPIB7.2

RAGRAE IEIE B2

KPIB7.3

BB IR R B3

—REBSEARBERENER

Number of products and service related complaints received and
how they are dealt with.

BRBNERMREHRFHRE AREETTE -

Description of practices relating to observing and protecting
intellectual property rights.
it E2 e I ARFE AN MR ARVIE ) -

Description of quality assurance process and recall procedures.

WS B BE RER TR -

Description of consumer data protection and privacy policies, how
they are implemented and monitored.

BB & B RRE RALRBEBOR - U RBEITRERTE -

Information on:

—  the policies; and

—  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEAD LB - 9IR - BFE R RERN

- BE R

— BETHBETAREATENEBERIRMNER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERPAANEETASAEERBETEEENETHARRMTN
HERFRER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

Py S b R B RIR T - U RABERI T RERT A -

Description of anti-corruption training provided to directors and
staff.
fMERERE TRHNRESHE -

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

Explanation/
Reference Section

ME 285

Social — Product
Responsibility
He —EREE

Social — Product
Responsibility
He —EREE

Due to the nature of the
Group's business, this is
not material to the Group.
HARAEENERLE
HULEREEL RERX o

Social — Product
Responsibility
e —EmBE

Social — Anti-corruption
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BB 5 MESGHREESI

B8 Community
Investment

B8 HERE

KPI B8.1

FASR AR NIR 1R B8 Y

KPI B8.2

FASRAE IR 1R 882

FR2024

—REBEARBERENER

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

FRNMRSERTREEMEHEFTEMERELXE LSS

& AL M S YR o

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
IERESE (fInHE BEET  SIFK @BE - Xk

BE)-
Resources contributed (e.g. money or time) to the focus area.

EZEISREABMER (PN EXERHE) -

BRERRE (EH) ARAF

Explanation/
Reference Section

ME 2E85

Social — Community
Investment

e —HERE

Social — Community
Investment

e —HERE

Social — Community
Investment

e —HERE
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Report of the Directors
EEGHRSE

The Directors have pleasure in presenting the report of the Directors
and the audited consolidated financial statements of the Company
and its subsidiaries (collectively, the “Group”) for the year ended 31
December 2024.

PRINCIPAL ACTIVITIES AND BUSINESS REVIEW

The Company is an investment holding company which is a leading
integrated film entertainment company in the markets where the
principal activities of the Group consist of worldwide film and video
distribution, film exhibition and the provision of advertising and
consultancy services in Hong Kong and Singapore and film and
television programmes production in Hong Kong and Mainland
China. Further discussion and analysis of these activities as required
by Schedule 5 to the Companies Ordinance (Cap. 622), including a
discussion of the principal risks and uncertainties facing the Group and
an indication of likely future developments in the Group's business,
can be found in the Management Discussion and Analysis set out on
pages 16 to 24 of this Annual Report. This discussion forms part of this
Directors' Report.

RESULTS AND DIVIDENDS

The Group's results for the year ended 31 December 2024 and the state
of affairs of the Company and the Group as at 31 December 2024 are
set out in the financial statements on pages 103 to 175.

The Directors do not recommend the payment of any final dividend for
the year ended 31 December 2024.

OTHER PROPERTY, PLANT AND EQUIPMENT AND
RIGHT-OF-USE ASSETS

Details of movements in the other property, plant and equipment and
right-of-use assets of the Group during the year ended 31 December
2024 are set out in note 11 to the financial statements.

BANK LOANS

Particulars of bank loans of the Group as at 31 December 2024 are set
out in note 20 to the financial statements.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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EEEHRES

lin

SHARE CAPITAL

Details of the Company’s share capital are set out in note 24 to the
financial statements.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
Bye-laws or the company laws of Bermuda which would oblige
the Company to offer new shares on a pro rata basis to its existing
shareholders.

FIVE-YEAR SUMMARY FINANCIAL INFORMATION

R s
AT B S A B B SR P 2 24 -

BrREERE
LN PANSEEIDAEE SN &3 )N ]
SEMBEMZHE - BEARRARLAARER
REEH -

hEMBERHEE

Consolidated income statement BEBER

Revenue Wz 734,259 792,753 695,997 514901 322,646

Loss before taxation BHAIERE (158,177) (38,723) (46,685) (331,358) (298,441)

Income tax (expenses)/credit FriaHi (%) /5% (9,888) (7,791) 537 16447 10267

Loss for the year FEEEHB (242,642) (90401) (46,148) (314911) (288,174)

Attributable to; AT AL -

— Equity holders of the Company —ARAEEEEA (242,642) (90,398) (46,146) (314,153) (288,171)

— Non-controlling interests — R - () @ (758) @)
(242,642) (90401) (46,148) (314911) (288,174)

FR2024

BRERRLE (EH) ARQF
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EEGHRSE

FIVE-YEAR SUMMARY FINANCIAL INFORMATION FRFEMHEERHEE
As at 31 December
Rt=A=t+-AR
2024 2023 2022 2021 2020
—ECmE “E-—fF “E-—fF “E-—& “ZT-ThF
HK$'000 HKS' 000 HKS'000 HKS'000 HK$'000
TER THET TR TET TR
(Audited) (Audited) (Audited) (Audited) (Audited)
(BER) (E=) (EE%) (&%) (E=E%)
Consolidated statement of SEBERAEK
financial position
Right-of-use assets FREEE 726,127 1438157 1457853 1691267 1244322
Property, plant and equipment and mE - BEREEN
investment property &é%% 157,653 440,525 392,187 369,873 341,797
Interest in a joint venture —RagtE R - 20,063 46,564 56,691 103,540
Other financial asset ﬁﬂ%#ﬂ!ﬁﬁ 62 - - -
Other receivables, deposits and Hit e Mﬁ( 1B BE R
prepayments BRI 16,245 41478 35967 44413 37,363
Intangible assets #ﬁﬁéﬁfé 436,610 627,005 523214 521675 530,756
Goodwill kS 568,959 589,848 576917 573933 633,118
Non-current portion of pledged BERRTENRZ
bank deposits LA - - 50,000 50,000
Current assets REEE 211,792 269,992 49906 1053152 1213376
Total assets BERE 2,117,448 3427,068 3,531,908 4,361,004 4,154272
Current liabilities THAE 358,857 554,945 904,649 1477597 482172
Non-current portion of bank loans TERZ FANHED 156,016 335,078 - - 1,057,943
Non-current portion of lease liabilities HEREZIENBES 293,297 431,036 433,766 613,121 568,563
Non-current portion of deferred income  JEREUES 7 SEENERES & - 502,704 535323 583,120 -
Deferred tax liabilities EEREAR 138,981 142,199 140,678 142,683 162,859
Derivative financial liabilities SRITEAR 507 - - -
Total liabilities AR 947,658 1,965,962 2014416 2816521 2271537
Net assets BEFE 1,169,790 1,461,306 1517492 1544483 1,882,735
Non-controlling interests JFERER - (1,246) (1,266) (1377 (597)
RESERVES B

ARARMAEARBE_ZE_ME+_A=+—
HIFE 2 REZSFHED B RTEREMN T
A REREEREBER o

Details of movements in the reserves of the Company and of the Group
during the year ended 31 December 2024 are set out in note 24 to the
financial statements and in the consolidated statement of changes in
equity, respectively.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024
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DISTRIBUTABLE RESERVES

As at 31 December 2024, the Company's reserves available for cash
distribution and/or distribution in specie, representing retained profits,
amounted to HK$7,043,000 (2023: HK$9,571,000). In addition, the
Company’s share premium account, contributed surplus and capital
redemption reserve in an aggregate amount of HK$1,059,279,000 (2023:
HK$1,059,279,000), as at 31 December 2024, may be distributed to the
shareholders of the Company in certain circumstances prescribed by
Section 54 of the Companies Act 1981 of Bermuda.

DIRECTORS

The Directors during the year ended 31 December 2024 and up to the
date of this report were:

Chairman & Executive Director
Wu Kebo

Executive Directors

Li Pei Sen

Chow Sau Fong, Fiona
Go Misaki

Peng Bolun

Independent Non-executive Directors

Leung Man Kit
Wong Sze Wing
Fung Chi Man, Henry

Pursuant to the Bye-laws of the Company, at each AGM one-third of
the Directors for the time being (or, if their number is not a multiple of
three (3), the number nearest to but not less than one-third) shall retire
from office by rotation provided that every Director shall be subject to
retirement at least once every three years.

In accordance with clauses 87(1) and (2) of the Company's Bye-Laws,
Mr. Wu Kebo, Ms. Go Misaki and Ms. Wong Sze Wing will retire at the
forthcoming annual general meeting and all of them, being eligible,
offer themselves for re-election.

Biographical details of the Directors and the Chief Executive Officers of
the Group are set out on pages 4 to 9 of this annual report.

No Director proposed for re-election at the forthcoming annual
general meeting of the Company has entered into a service contract
with the Company which is not determinable by the Company within
one year without payment of compensation, other than statutory
compensation.

FR2024

Al 3k E
AARRZZE-_MF+_A=1+—HZAHR
SRR/ HEMD IR FHEGEREER) B
7,043,000/ 7t ( = F = = £ : 9571,0007 7T ) °
AN RATR S -_WME+_A=+—082
B ER - SABBRERABL#EEEG LR
1,059,279,000% 7t ( — & = = 4F : 1,059,279,000 %
L) BEBEARE-NN—F(RBE)F S41&7
REFTERTEARTREDIR

5%
BE-_Z-NF+-_A=+-RALFERBEAR
BEEHMEEEER

EFERVPTEF
hye ik

WITES
TR
BH5S

Go Misaki

Tt

BIIFHITES
REME
EHHTE
/HEX
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CHANGES TO INFORMATION IN RESPECT OF
DIRECTORS

Save as disclosed in the section headed “Biographical Details of
Directors and Chief Executive Officers” in this annual report, there
was no change to any of the information required to be disclosed in
relation to any Director pursuant to paragraphs (a) to (e) and (g) of rule
13.51(2) of the Listing Rules for the year ended 31 December 2024.

MANAGEMENT CONTRACT

No contract concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the year.

PERMITTED INDEMNITY PROVISION

A permitted indemnity provision for the benefit of the Directors is
currently in force and was in force throughout the financial year. The
Company has taken out and maintained appropriate and sufficient
insurance cover in respect of potential legal actions against its Directors
and officers.

PURCHASE, SALE AND REDEMPTION OF LISTED
SECURITIES

The Company has not redeemed any of its listed securities during
the year ended 31 December 2024. Neither the Company nor any of
its subsidiaries has repurchase or sold any of the Company’s listed
securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) during the year.
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DIRECTORS” AND CHIEF EXECUTIVE’S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES OR DEBENTURES

As at 31 December 2024, the interests and short positions of the Directors
and chief executive of the Company in shares, underlying shares or
debentures of the Company or any of its associated corporations (within
the meaning of Part XV of the Securities and Futures Ordinance (the
"SFO") as recorded in the register required to be kept by the Company
pursuant to Section 352 of Part XV of the SFO, or as otherwise notified
to the Company and the Stock Exchange pursuant to the Model Code
contained in the Listing Rules, were as follows:

Interests in shares of HK$0.10 each in the issued share
capital of the Company (the “Shares”), underlying
Shares and debentures of the Company

Name of Director/
Chief Executive Number of
EZ/BETHAE  Capacty Note Shares
BE 56 Wit R E
Wu Kebo Interest of controlled corporations 1 1,998,578497 (L)
h g REmEEER
LiPei Sen Beneficial owner 200,000 (L)
TR ERERA
Leung Man Kit Beneficial owner 370,000 (L)
RRG ERERA
Wong Sze Wing Beneficial owner 170,000 (L)
=X ERfAA
* These percentages are computed based on the total number of Shares in
issue (i.e. 2,799,669,050 Shares) as at 31 December 2024.
Note:
1. By virtue of the SFO, Mr. Wu was deemed to be interested in a total
of 1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by
OSEG (a company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.
Abbreviation:

“L" stands for long position

Save as disclosed above and save for the disclosure referred to
under “Share Option Schemes” set out below and in note 24 to the
financial statements on pages 156 to 160 of this annual report, as at
31 December 2024, none of the Directors and chief executive of the
Company had any interests or short positions in Shares, underlying
Shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO), as recorded
in the register required to be kept by the Company under Section 352
of Part XV of the SFO or as otherwise notified to the Company and the
Stock Exchange pursuant to the Model Code.

FR2024

EFREREITHASRKM - HHERH
HIRERZ R RNE

RZB-MFE+-A=+—H ARAEEFRK
BITBRABRARRHETAMREEE(ERZR
B RD (TEFREE G D EXVEL) 2
Bty - B KEEET  HHEARRERE
M EBIGRDIEXVEE S2EFE 2 B RMAT
ROEE - SRR EMARRIMESETRIZAME AR
AR Pz BB FORRIAT

REABREBHITREPEIREE0.I10ET
i (The{R1) « QB ZAERRR S K AR
2

* Approximate

percentage of

Shares and

underlying Shares

in the issued

Total share capital of

number of the Company

Number of Shares and *R i KA
underlying  underlying Shares 3NN
Shares 37 ERITRAH
HRRGHE HRROEH  FRESAESL
- 1,998,578497 (L) 71.3%%

- 200,000 (L) 001%

- 370,000 (1) 001%

- 170,000 (L) 001%

. HEAAHTRER-_FE-_mF+-_A=+—HE
EITIR (7488 (Bl 2,799,669,050 BRAR (7) Mzt & -

M BREFFRPEGD HEEERAEAR
1,998,578,497 A% M% 5 # & B P () 565,719,948 % A%
MEMAEEEB0NRENRRBRFR  Ri)
1,432,858,549 AR A% 15 B8 Mainway 358 °

HEBEFA

Ll fg5FR

BEXEBEEART X RAFHRFEIE33AH
MBHmRME 2460 [ BREE ] 2 WEER
SN RZBZMFE+-A=+—H ARARE
ERRBTRAEBRAR B E EEEER(E
ERBHFLHEMEBIEXVE) 2kt - BN
K EEERLEERERNARRAREES LY
BEPIEXVERE 2 GFE 2 B MATAEE - 3K
RIBIZEST RIZAI S AR A R B 32 P 2 #E s gk
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RETIREMENT BENEFIT SCHEMES

Details of retirement benefit schemes of the Group are set out in Note
2 to the consolidated financial statements.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed under the headings “Directors’ and Chief Executive’s
Interests and Short Positions in Shares, Underlying Shares or
Debentures” above and “Share Option Schemes” below, at no time
during the year ended 31 December 2024 was the Company or any
of its subsidiaries a party to any arrangements to enable the Directors,
their respective spouses or children under 18 years of age to acquire
benefits by means of the acquisition of Shares in or debentures of the
Company or any other body corporate.

2020 SHARE OPTION SCHEME

The Company has adopted the 2020 Share Option Scheme for
the purpose of enabling the Company to grant options to eligible
participants as incentives or rewards for their contribution to the
growth of the Group and to provide the Group with a more flexible
means to reward, remunerate, compensate and/or provide benefits to
the eligible participants. Eligible participants of the 2020 Share Option
Scheme include the Directors and other employees of the Group,
consultants or advisers, distributors, contractors, suppliers, service
providers, agents, customers and business partners of the Group. The
2020 Share Option Scheme became effective on 19 June 2020 and,
unless otherwise cancelled or amended, will remain in force for a
period of 10 years from that date.

Each grant of the share options to a connected person of the
Company, or any of their associates, must be approved by all of the
independent non-executive Directors (excluding the independent
non-executive Director who is the grantee of the option). In addition,
any grant of the share options to a substantial shareholder of the
Company or an independent non-executive Director, or any of their
respective associates which would result in the Shares issued or to be
issued upon exercise of all options already granted and to be granted
(including options exercised, cancelled and outstanding) to such
person representing in aggregate over 0.1% of the Shares in issue on
the date of the offer and with an aggregate value (based on the closing
price of the Shares at the date of each grant) in excess of HK$5,000,000,
within any 12-month period up to and including the date of the grant,
shall be subject to approval of the shareholders of the Company in
general meeting with voting to be taken by way of a poll.
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The offer in relation to a grant of share options under the 2020 Share
Option Scheme shall remain open for acceptance by the eligible
participant concerned for such period as determined by the Board,
which period shall not be more than 30 days from the day of the offer,
upon payment of a nominal consideration of HK$S1 by the grantee. The
exercise period of the share options granted is determinable by the
Directors, the expiry date of such period not to exceed 10 years from
the date of the offer. Save as determined by the Directors and provided
in the offer of the grant of the relevant share option, there is no general
requirement that a share option must be held for any minimum period
before it can be exercised.

The price per Share at which a grantee may subscribe for Shares on the
exercise of a share option is determinable by the Directors, provided
always that it shall be at least the higher of (i) the closing price per
Share as stated in the daily quotation sheet of the Stock Exchange on
the date of offer of grant of the share option; (ii) the average closing
price per Share as stated in the daily quotation sheets of the Stock
Exchange for the five trading days immediately preceding the date of
the offer; and (iii) the nominal value of a Share.

The maximum number of Shares, a total of 279,966,905 Shares, will be
issuable upon exercise of all share options that may be granted under
the 2020 Share Option Scheme, representing 10% of the issued share
capital of the Company as at as at 19 June 2020, being the date of
adoption of the 2020 Share Option Scheme. In addition, the maximum
number of Shares issued and to be issued upon exercise of the share
options granted to each eligible participant (including both exercised
and outstanding options under the 2020 Share Option Scheme) in any
12-month period shall not exceed 1% of the Shares in issue. Any further
grant of share options in excess of such limit (including exercised,
cancelled and outstanding options) in any 12-month period up to and
including the date of grant of such share option shall be separately
approved by the shareholders of the Company in general meeting
with such participant and his associates abstaining from voting.

At the end of the reporting period, the Company had no share option
outstanding under the Scheme. No share option was granted to or
exercised by any Directors or chief executives of the Company or
employees of the Group or other participants nor cancelled or lapsed
during the year ended 31 December 2024.

Share options granted or to be granted under the 2020 Share Option

Scheme do not confer rights on the holders to dividends or to vote at
the shareholders’ meetings.

FR2024
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DIRECTORS’ INTERESTS IN CONTRACTS

Except for the disclosure under the headings “Connected Transactions”
and “Continuing Connected Transactions” below of this annual report,
none of the Directors had any material interests, either directly or
indirectly, in any contract of significance to which the Company or any
of its subsidiaries was a party during or at the end of the year ended 31
December 2024.

DIRECTORS’ INTERESTS IN COMPETING BUSINESS

As at 31 December 2024, none of the Directors had an interest in a
business which competes or is likely to compete, either directly or
indirectly, with the business of the Group pursuant to the Listing Rules.

EQUITY-LINKED AGREEMENTS

Other than the 2020 Share Option Scheme as disclosed in this annual
report, no equity-linked agreements that will or may result in the
Company issuing Shares or that require the Company to enter into any
agreements that will or may result in the Company issuing Shares were
entered into by the Company during the year or subsisted at the end
of the year ended 31 December 2024.

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 December 2024, the Group's purchases
from its largest supplier and its five largest suppliers accounted for
approximately 13.68% and 42.45%, respectively, of the Group's total
purchases.

The Group's sales to its largest customer and its five largest customers
accounted for approximately 1.58% and 5.67%, respectively, of the
Group's total sales during the same period.

None of the Directors, or any of their close associates, or any of the
shareholders of the Company (which to the best knowledge of the
Directors own more than 5% of the Company’s issued share capital)
had any interest in the Group's five largest customers and/or suppliers.
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SUBSTANTIAL SHAREHOLDERS” AND OTHER
PERSONS’ INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES

So far as is known to the Directors, as at 31 December 2024, the
following persons, other than a Director or chief executive of the
Company, had the following interests or short positions in the Shares
or underlying Shares as recorded in the register required to be kept by

FERRREMA LI R AER RS
ZEmRRE

REFEMH R-ZB-_NF+-A=+—H &
AR RIRIRRE 75 K BB R G5 XV ED £ 336 (R ATF
BEZERMARLE  TIAL(EELARAK
BITBRABRIN RO HEEROFHEAT

the Company under Section 336 of Part XV of the SFO: BmIORE
*Approximate
percentage of
Total number Shareholding in
Number of of Shares and the Company
Name of underlying  underlying Shares *REQF
substantial shareholder Capacity Note  Number of Shares Shares R} RAAE R AR frf
TERRES at Hiat Re# A RERGHA ReAH BOEDL
Wu Kebo Interest of controlled 1 1998,578497 (L) - 1998,578497 (L) 71.39%
i corporations
XEEEER
Orange Sky Entertainment Group  Beneficial owner 2 565,719,948 (L) - 565,719,948 (L) 2021%
(International) Holding Company  E#=EAA
Limited ("OSEG")
BRREEE (HIR) #iR
ARRA(ER])
Mainway Enterprises Limited Beneficial owner 3 1432858549 (L) - 1432858549 (L) 51.18%
('Mainway’) ERBAA
* These percentages are computed based on the total number of Shares = FEFBAOLIRERATR _E-_WE+ =8
in issue of the Company (i.e. 2,799,669,050 Shares) as at 31 December =+ — BTG 22 (BN2,799,669,0508% (5 )5t E -
2024.
Notes: M

By virtue of the SFO, Mr. Wu was deemed to have interest in a total of
1,998,578,497 Shares, of which (i) 565,719,948 Shares were held by OSEG
(@ company which is 80% owned by Mr. Wu); and (ii) 1,432,858,549
Shares were held by Mainway.

BEZFHFRBERD ALTEERAERAHR
1,998,578,497 I& i 17 # 7% + E A (i) 565,719,948 % %
MEBLEEEANRIENARBRES K
1,432,858,549 AR A 15 B8 Mainway 5 4 ©

(2)  OSEG (a company 80% owned by Mr. Wu) was interested in 565,719,948 (o) {T 4 A 5 45 80% B3 1 2 & K ¥ /5 565,719,948 % B% 15
Shares. Mr. Wu is a director of OSEG and Mr. Li Pei Sen is the associate i MEEABKES  MSERLERABX
Chairman of OSEG. BEER -

(3) Mainway is a company wholly owned by Mr. Wu, who is also a director of =~ (3) Mainway AR L EZ2EHAB 2R A & I8 A Mainway
Mainway. Bx-

Abbreviation: HERE ) -

“L" stands for long position Ll fg5FR

Save as disclosed above, as at 31 December 2024, no other person [ FXHEEIN R -_pmWE+—_F=+—
had an interest or a short position in Shares or underlying Shares as H @ EAABIREZEAS RS EME XV ELE 336
recorded in the register required to be kept by the Company under  {&B1F 8 7 & MATEEE - & b A THBRH
Section 336 of Part XV of the SFO. sk ARRARR (0 R BE A (TS SR B o

85

F#2024 BRERRE (EH) ARAF



86

Report of the Directors
EEGHRSE

CONNECTED TRANSACTION

Cinema and Hotel Lease Agreements

On 28 June 2019, OSGH Liuliu Enterprise, an indirect wholly-owned
subsidiary of the Company, (the “Tenant”) entered into the a cinema
lease agreement (the “Cinema Lease Agreement”) and a hotel lease
agreement (the “Hotel Lease Agreement”) with Jiangyin Orange Land
(the “Landlord"), a company established in the PRC with limited liability,
in respect of leasing of cinema premises situated at floor 5, 6 and 7
of the building units 597 and 599 at Wuxing Road, Xiagang Street,
Jiangyin, PRC (R BUTRR T E BB A E ), with a total gross floor
area of approximately 17,124.49 square meters (the “Cinema Premises”)
and hotel premises situated at Orange Sky Land Square One, Jiangyin,
PRC (F BT f& 1 #5 K # JE 35 1 %), with a total gross floor area of
approximately 14,188.57 square meters (the “Hotel Premises”) for
cinema and hotel operation respectively. The terms in relation to lease
term and rent of the Cinema Lease Agreement and the Hotel Lease
Agreement are summarized as follows:

Cinema Lease Agreement

T RBAEAE RS
RZZE-—NFARAZF+N\R  IEEXREE(KR
AREEE2ENBAR  [MF]) BIRE(—
MRFBEENERAR  [¥E])DRIEILE
A ERE(FREhsl) REEHERH
(DBAEMREWZE] NS EHEREMNTEH
IlemEREHEREK 2597 K599 KE5 6
K7t BEEBMBEL A1712449F KRB F P
ME (M) RAK P EIIR MR XM ES
18R AEETIEL A14,18857 F A KHBIED
2 (DBEWZED AR REEEE - GHK
P E e MoB G T S 1 A 2 R A & A 16 SR
;T

Hotel Lease Agreement

B 5 FE & 17

A term of 15 years, commencing from the date following the date of the actual delivery of the said

FREENE
Lease Term
FHEA premises by the Landlord to the Tenant (the “Lease Term”).

EXREPERIMN LY E RSB AR RE SF(HHD) -
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Cinema Lease Agreement

BT AE R

The amount payable by the Tenant to the
Landlord for a particular rental year during
the Lease Term is equivalent to (1) the yearly
Fixed Cinema Lease Amount (as defined
below), (2) the yearly Fixed Cinema Lease
Amount and the Variable Cinema Lease
Amount (as defined below) or (3) the yearly
Fixed Cinema Lease Amount and the De
Minimis Amount (as defined below) (as the
case may be) (collectively, the “Cinema Rent”).
HPRERANSEHEFERNEENS
BEREXMFERECREERA(EER
X)) QFEEEZEEERIERAIE
REERE(EERLTX)HR) FEEER
FRAEEFIERFERIE(EER T (1815
) (Fetl [ ke ])

Hotel Lease Agreement

B R E R

Hotel Rent (the “Hotel Rent”)

A rate at RMB1.4 per square meter per day (the
“Initial Hotel Rent Rate”) for the first three years
from the date following the delivery of the Hotel
Premises (the “"Hotel Lease Initial Period”). During
the Hotel Lease Initial Period, the yearly Hotel Rent
(1) for the first rental year during the Lease Term
shall amount to approximately RMB4,833,572.85
(inclusive of tax) taking into consideration of the
rent exemption period (being the period of four
months from the date following the delivery of
the Hotel Premises) and (2) for the second and
third rental year during the Hotel Lease Term shall
amount to approximately RMB7,250,359.27 per
year. The Initial Hotel Rent Rate will be increased
by 8% every three years from the end of the Hotel
Lease Initial Period during the Hotel Lease Term (the
"Subsequent Hotel Rent Rate”).

BERS (DEEHES])

BEMEXNEBARGTE=F(NB/EHEETH])
ZBELAEREBTHRARE 14T ([9ZBER
SBEXR]) AEEHEEYVH  FEESEHEEOM
HHEEEEFENRARKE4833572857T(F
FEHIE) B keERAEBEEMERZINB
B EREFOE R BE)  RQBEEHEBRNE
ZREZFEEFENREF AR 725035927
T MIBBEEReBRFNEERANEERE
MEERE T =FEmew([ HBBERSEXR]) -
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Cinema Lease Agreement

AR g

(a) Fixed Cinema Lease Amount (the “Fixed
Cinema Lease Amount”)

@ BEFREBEERE(EEZREEXR
H])

A rate at RMB1.35 per square meter per
day (the “Initial Cinema Rent Rate”) for the
first three years from the date following
the delivery of the Cinema Premises (the
"Cinema Lease Initial Period”). During the
Cinema Lease Initial Period, the yearly Fixed
Cinema Lease Amount (1) for the first rental
year during the Cinema Lease Term shall
amount to approximately RMB5,625,394.97
(inclusive of tax) taking into consideration of
the Cinema Rent Exemption Period and (2)
for the second and third rental year during
the Lease Term amount to approximately
RMB8,438,092.45 (inclusive of tax) per year.
ABYREMEIMNEZRAEAE =F(KRA
,%\?BHEJ)ZEI?%ﬂEllSFE%/\E?%1 35
TMETEEEeEER]) - RERBEE

H FEBETEZREERE C%Fﬁ%
BEBEFERH Z’]?%AE“@%S@S 39497 7T
(BIEHE)  Eff kEReBHRQRHE
HE_LE=ZHEEFRORBFARE
8438,092.45 7L (RIERIA) °

The Initial Cinema Rent Rate will be increased
by 8% every three years from the end of
the Cinema Lease Initial Period during the
Cinema Lease Term (the “Subsequent Cinema
Rent Rate”).

NERBEMN EEREEREREAY
bR EV A RET =FEmew ([ HEx
briEEBX]) -

Hotel Lease Agreement

BEEE R
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Cinema Lease Agreement

BT AE R

(b) Variable Lease Amount (the “Variable
Lease Amount”)
() AEBEEFIBE([ATEAERE])

In the event that the yearly cinema
commission amount (as the case may be, the
amount which is equivalent to: (i) 14% of the
annual Net Box Officel for each rental year
during the first to the fifth rental year of the
Lease Term; (ii) 15% of the annual Net Box
Office1 for each rental year during the sixth
to the tenth rental year of the Lease Term;
or (ii) 16% of the annual Net Box Office1 for
each rental year during the eleventh to the
fifteenth rental year of the Lease Term) (the
“Cinema Commission Amount”) exceeds
the yearly Fixed Cinema Lease Amount for a
particular rental year during the Lease Term,
an amount equivalent to the difference
between the yearly Cinema Commission
Amount and the yearly Fixed Cinema Lease
Amount shall be payable by the Tenant to
the Landlord.

HWREMASEEEFENEEZRMAS
(RBERME  FESB|EER : ()REH
NEFEEHFRHEFEZFERREF
#14%  (WREHANEREFTFRHESF
ErEERREFE % iR HEEANE
T EETAFRHEEFEZFEREF
#w1e%) ([FhRAE]) BRFEREEZHKkME
EXE MHEPAMEIXNEERFE
TheRFERTFY REERERE R
ERE IR ©

Hotel Lease Agreement
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Cinema Lease Agreement Hotel Lease Agreement

AR g BEEE R

(c) De Minimis Amount (the “De Minimis
Amount”)
(0 HEFE(HEFRE]D)

De Minimis Amount is the maximum amount
which would render the entering into of the
Cinema Lease Agreement with the payment
of the Variable Cinema Lease Amount for
a particular rental year during the Lease
Term by the Tenant to the Landlord being
constituted as a fully exempt continuing
connected transaction under Rule 14A.76 of
the Listing Rules.

RIEFIARRE LR RIE 14A76 16 - BE
Rl Em N HEB AR EFEHE
PRI Na#pkEERaERED
ERRFEAER I N AHRS T -

Notwithstanding the above, in the event
that (1) the yearly Cinema Commission
Amount exceeds the yearly Fixed Cinema
Lease Amount and (2) the yearly Variable
Cinema Lease Amount exceeds the De
Minimis Amount for a particular rental year
during the Cinema Lease Term, the Tenant
shall pay an amount equivalent to (1) the
yearly Fixed Cinema Lease Amount and (2)
the De Minimis Amount to the Landlord for
the relevant rental year. As such, in the event
that the Variable Lease Amount exceeds the
De Minimis Amount for a particular rental
year, the Variable Lease Amount payable by
the Tenant for that particular rental year will
be no more than the De Minimis Amount.
The amount equivalent to the difference
between the Variable Lease Amount and
the De Minimis Amount will not be payable
by the Tenant to the Landlord, unless the
Company re-complies with the requirements
under the Listing Rules.

BEOWE  REEEAPNEEEEFE -
MO FEZEBeRaFtEEEZREE
FIBRQFEREZREERABRRE
FIE - EPARBEREEFREMEE XN
HEER ) FEEE b8 & RIE R Q) &IE
FIEN TR At MRS EHEHEFED
A ETEEFRIEE B RENKIE - AEPRZ
i 1H B AR R B BT B B SR S A
BEIEFIE - [RIERRTEHFET LR
AIEYIRE - BRIEP KT & Mm%+ X T48
ERFEEERIAEFEREMREHER

HIFRIE o

Note: B ek -

1. The box office minus the value-added tax and the Special State 1. TEFBEERRTEERREXEHES 2
Film Undertaking Development Fund (B &R & § 5 15 & &), ZRAERZ5% AHRTFREMITMZE
amounting to 5% of the box office, which may be subject to RO TIAZE -
changes of the relevant regulations of the respective departments

in the PRC.
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As at the date of the Cinema Lease Agreement and the Hotel Lease
Agreement, the Landlord was owned as 75% by Orange Sky Land and
25% by Beijing Orange Land. Orange Sky Land was indirect wholly-
owned by Mr. Wu Kebo. Beijing Orange Land was wholly-owned
by Beijing Orange Sky, which was in turn held as to 99% by Zeng
Qingxin (who held the shareholding interests in Beijing Orange Sky in
accordance to the instructions of Mr. Wu Kebo). Mr. Wu Kebo was the
Director and controlling shareholder of the Company. Accordingly, the
Landlord, being the associate of Mr. Wu Kebo was a connected person
of the Company.

Pursuant to HKFRS 16, the entering into of the Cinema Lease
Agreement and the Hotel Lease Agreement as a lessee will require the
Group to recognise the Cinema Premises and the Hotel Premises as
the right-of-use assets in relation to the Fixed Cinema Lease Amount
and the Hotel Rent, thus the entering into of the Lease Agreements
with the Fixed Cinema Lease Amount and the Hotel Rent and the
transactions contemplated thereunder will be regarded as deemed
acquisition of assets and connected transactions by the Group. The
Fixed Cinema Lease Amount under the Cinema Lease Agreement, the
Hotel Rent under the Hotel Lease Agreement and the transactions
contemplated thereunder constituted connected transactions for the
Company under Chapter 14A of the Listing Rules.

CONTINUING CONNECTED TRANSACTIONS

During the year ended 31 December 2024, the Group has entered into
and engaged in the following transactions and arrangements with
connected persons (as defined in the Listing Rules) of the Company:

Cinema Lease Agreement

Reference is made to the paragraph headed “Connected Transactions
— Cinema and Hotel Lease Agreements” above.

As disclosed above, in the event that the yearly Cinema Commission
Amount exceeds the yearly Fixed Cinema Lease Amount for a
particular rental year during the Lease Term, an amount equivalent to
the difference between the yearly Cinema Commission Amount and
the yearly Fixed Cinema Lease Amount shall be payable by the Tenant
to the Landlord (i.e. the Variable Lease Amount). In addition, pursuant
to the Cinema Lease Agreement, the property management service
fee payable is initially at a rate of RMBO.5 per square meter per day for
the property management services at the Cinema Premises (the “Initial
Management Fee") provided by the Landlord for the first three rental
years (the “Initial Management Fee Period”), which amounts to (1)
approximately RMB2,083,479.62 (inclusive of water and air conditioning
bills and tax) for the first rental year during the Lease Term and (2)
approximately RMB3,125,219.43 (inclusive of water and air conditioning
bills and tax) per year for the second and third rental year during the
Lease Term. The Initial Management Fee will be increased by 8% every
three years from the end of Initial Management Fee Period.
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As at the date of the Cinema Lease Agreement, the Landlord was
owned as 75% by Orange Sky Land and 25% by Beijing Orange Land.
Orange Sky Land was indirect wholly-owned by Mr. Wu Kebo. Beijing
Orange Land was wholly owned by Beijing Orange Sky, which was
in turn held as to 99% by Zeng Qingxin (who held the shareholding
interests in Beijing Orange Sky in accordance to the instructions of Mr.
Wu Kebo). Mr. Wu Kebo was the Director and controlling shareholder
of the Company. Accordingly, the Landlord, being the associate of Mr.
Wu Kebo was a connected person of the Company. Pursuant to HKFRS
16, the entering into of the Cinema Lease Agreement as a lessee will
require the Group to recognize the Variable Cinema Lease Amount
linked to sales to be recognized as expenses incurred by the Group
over the term of the Cinema Lease Agreement, thus the entering
into of the Cinema Lease Agreement with the Variable Cinema Lease
Amount and the transactions contemplated thereunder will be
regarded as a continuing connected transaction under Rule 14A.31 of
the Listing Rules. In addition, the provision of property management
services at the Cinema Premises by the cinema property manager
appointed by the Landlord under the Cinema Lease Agreements also
constitutes continuing connected transactions under Rule 14A.31 of
the Listing Rules.

The aggregate amount paid by the Group to the Landlord for the year
ended 31 December 2024 amounted to HKSnil, which was within the
annual cap of RMB6,006,815.05 (equivalent to HKS$6,545,626.36).

Confirmation from Directors

The Directors, including the non-executive Directors, have reviewed
the continuing connected transactions and confirmed that the
transactions were entered into in the ordinary and usual course of the
business of the Group, on normal commercial terms or on terms no
less favourable to the Group than terms to or from independent third
parties, and in accordance with the relevant agreements governing
them on terms that are fair and reasonable and in the interests of the
shareholders of the Company as a whole.

The auditors of the Company have advised that nothing has come to
their attention that caused them to believe the continuing connected
transactions:

(@) have not been approved by the Board;

(b)  were not, in all material respects, in accordance with the pricing
policies of the Group for transactions involving the provision of
goods or services;

() have not been entered into, in all material respects, in
accordance with the terms of the relevant agreement governing
the transactions; and

(d) the relevant cap amounts disclosed in the relevant
announcements of the Company, where applicable, have been
exceeded during the financial year ended 31 December 2024.

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED
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The other connected transactions and/or continuing connected
transactions constituted de minimis transactions as defined in the
Listing Rules and were exempt from the reporting, announcement,
independent shareholders’ approval, and in the case of continuing
connected transactions, the annual review requirements. The
independent non-executive Directors have also reviewed and
confirmed that these other connected transactions and/or continuing
connected transactions have been entered into in the ordinary and
usual course of the business of the Group, on normal commercial
terms or on terms no less favourable to the Group than terms to or
from independent third parties, and in accordance with the relevant
agreements governing them on terms that are fair and reasonable and
in the interests of the shareholders of the Company as a whole.

CORPORATE GOVERNANCE

For the year ended 31 December 2024, the Corporate Governance
Report is set out on pages 25 to 41 of the annual report.

INDEPENDENCE CONFIRMATION

The Company has received from each of the independent non-
executive Directors an annual confirmation of independence pursuant
to Rule 3.13 of the Listing Rules and considers all the independent non-
executive Directors to be independent.

ENVIRONMENTAL PROTECTION

Details of the Company’s environmental policy and community
involvement are set out in the Environmental, Social and Governance
Report Section in this annual report.

EMOLUMENT POLICY

Remuneration of the employees of the Group is made/determined by
reference to the market, individual performance and their respective
contribution to the Group. As a long-term incentive, the 2020 Share
Option Scheme is in place and the details of which are set out above
and in note 24 to the financial statements on pages 156 to 160 of this
annual report.

Directors’ emoluments are subject to the recommendations of the
remuneration committee of the Company and the Board'’s approval.
Other emoluments including discretionary bonus and share option, are
determined by the Board with reference to Directors’ duties, abilities,
reputation and performance.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and
within the knowledge of the Directors, the Company has maintained
sufficient public float of the Company’s issued share capital as of the
date of this report.
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DONATIONS

During the year ended 31 December 2024, the Group has made
charitable and other donations in Hong Kong totalling HKSnil.

AUDITORS

The financial statements for the year ended 31 December 2024 have
been audited by Messrs. KPMG ("KPMG") who will retire and being
eligible, will offer themselves for reappointment at the forthcoming
annual general meeting of the Company. A resolution will be
submitted at the forthcoming annual general meeting to re-appoint
KPMG as auditors of the Company.

ON BEHALF OF THE BOARD

Wu Kebo
Chairman

Hong Kong
27 March 2025
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Independent Auditor’s Report

T ENEMEHR S

KPMG

to the shareholders of
Orange Sky Golden Harvest Entertainment (Holdings) Limited
(incorporated in Bermuda with limited liability)

OPINION

We have audited the consolidated financial statements of Orange Sky
Golden Harvest Entertainment (Holdings) Limited (“the Company”)
and its subsidiaries (“the Group”) set out on pages 103 to 175, which
comprise the consolidated statement of financial position as at 31
December 2024, the consolidated income statement, the consolidated
statement of comprehensive income, the consolidated statement of
changes in equity and the consolidated statement of cash flows for
the year then ended and notes, comprising material accounting policy
information and other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2024 and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with Hong Kong Financial Reporting Standards (“HKFRSs") issued by
the Hong Kong Institute of Certified Public Accountants (“HKICPA")
and have been properly prepared in compliance with the disclosure
requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing ("HKSAs") issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s responsibilities for
the audit of the consolidated financial statements section of our report.
We are independent of the Group in accordance with the HKICPA's
Code of Ethics for Professional Accountants (“the Code”) together
with any ethical requirements that are relevant to our audit of the
consolidated financial statements in Bermuda, and we have fulfilled our
other ethical responsibilities in accordance with these requirements
and the Code. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

MATERIAL UNCERTAINTY RELATED TO GOING
CONCERN

We draw attention to note 2(b) to the consolidated financial statements
which describes that the Group incurred a loss of HK$242,642,000 and
net cash outflow of HK$39,709,000 in respect of its operating activities
and lease rentals for the year ended 31 December 2024 and as at
that date, had net current liabilities of HK$147,065,000. As stated in
note 2(b), these conditions, along with other matters set forth in note
2(b), indicate the existence of a material uncertainty which may cast
significant doubt on the Group's ability to continue as a going concern.
Our opinion is not modified in respect of this matter.
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KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in
the context of our audit of the consolidated financial statements as a
whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters. In addition to the matter described

FRETER
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in the Material Uncertainty related to going concern section, we have
determined the matters described below to be the key audit matters

to be communicated in our report.

Assessing potential impairment of goodwill

B B 7 6l 1 A9 AL

Refer to note 15 to the consolidated financial statements and the accounting policies on note 2(k).
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The Key Audit Matter
BB

The carrying value of the Group’s goodwill which amounted to
HK$568,959,000 as at 31 December 2024 was allocated to the
Group's exhibition and distribution business.
BEEER T -MF+ = A =+—HERHEER 568959000 % T
HEENRE BERENPHMNBITES -

Management performs an annual impairment assessment of
goodwill by assessing its value in use by preparing a discounted
cash flow forecast and comparing the net present value of the cash
flow forecast with carrying value of the cash generating unit (“CGU")
to which the goodwill has been allocated to determine if any
impairment is required.
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Management is required to exercise significant judgement in
estimating the future revenue and future gross margins to be
generated from movies to be distributed or produced by the
Group. The movie market is dynamic and the reception of the
market to the Group’s movies is inherently uncertain.
EREN L EEES TRITIRENEYELNORRK SRR AR
REMERAITEEARHE - EXTIHREFER - MmnH &%
BEYNEXEEFERANTHEEL -

We identified assessing potential impairment of goodwill as a
key audit matter because determining the level of impairment,
if any, involves a significant degree of management judgement
in forecasting future cash flows and estimating the recoverable
amount of the CGU which is inherently uncertain and may be
subject to management bias.
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How the matter was addressed in our audit

EMWENAEEZEER

Our audit procedures to assess the potential impairment of
goodwill included the following:
BB EERENRREFREATRE

evaluating management'’s identification of the CGU, the
amount of goodwill and other assets allocated to the
CGU and the methodology adopted in the impairment
assessment with reference to the requirement of the
prevailing accounting standards;

2ERTFHEANNRTE  TETEBHRSELBMN
BAFR  PEERCELABUNHEREMEESEIN
REHERERRBRTA

with the assistance of our internal valuation specialists,
comparing the most significant inputs used in the
discounted cash flow forecast, including future revenue and
future gross margins, with the historical performance of the
CGU and assessing these inputs with reference to industry
forecasts and statistics, and evaluating the discount rate
used in the cash flow forecast by benchmarking against
other similar companies in the same industry;
ERMOANSEESROBE T @ BHERR S REEA
FEANREANRABE (BRERREERARREHNX) &
REEFBEMNBERTETLHR - W2ETERARS
TR ZS B AR R2BAEEBRBEARE
ReRETRPFEAMRLIRE ;

performing sensitivity analysis of the discount rate, future
revenue and gross profit margin, and considering the
resulting impact on management’s conclusion in respect
of the impairment assessment and whether there were any
indicators of management bias; and
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considering the reasonableness of disclosures in the
consolidated financial statements in respect of the
impairment assessment of goodwill, including the key
assumptions and sensitivities, with reference to the
requirements of the prevailing accounting standards.
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Impairment assessment of other property, plant and equipment and right-of-use assets relating to film exhibition

operations

HEHBXHKREBEENAMYH - BB RREUR G EEER B ETE

Refer to note 11 to the consolidated financial statements and the accounting policies on note 2(h).
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The Key Audit Matter
BRETER

As at 31 December 2024, the Group held other property,
plant and equipment and right-of-use assets relating to
film exhibition operations (“Cinema Related Assets”) which
were stated at cost less accumulated depreciation and
impairment losses at amounts of HK$141,531,000 and
HK$725,815,000 respectively.
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At the financial reporting date, the Group reviewed the film
exhibition operations to determine whether there were any
indicators of impairment. When indicators of impairment
are identified, management assesses the recoverable
amounts of the Cinema Related Assets. An impairment loss
is recognised as an expense in the consolidated income
statement if the carrying amounts of the Cinema Related
Assets exceed their recoverable amounts. The recoverable
amounts of the Cinema Related Assets are the greater of the
fair value less costs of disposal and value in use.
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How the matter was addressed in our audit

EMWBEF N T REZER

Our audit procedures to assess the impairment of other
property, plant and equipment and right-of-use assets
relating to the Group’s Cinema Related Assets included the

following:
B A AR EEETHHEREENEMGYE K

FEREREMEREEENRENENIZEFEBU TSR

evaluating management’s process and procedures
for the identification of indicators of potential
impairment of the Cinema Related Assets as at 31
December 2024;

HEEREEHERAN —_ZE_MOFE+_A=1+—B%
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evaluating the methodology used by management
in the preparation of the impairment assessment
models with reference to the requirements of the
prevailing accounting standards;
FHEEREER 2 ERITET LR T RE R ERT
EEXARR

with the assistance of our internal valuation
specialists, comparing the key estimates and
assumptions adopted in the fair value less costs of
disposal and value in use calculations of the Cinema
Related Assets prepared by the Group’s management,
including forecast box office takings, growth rates
and discount rates applied, with available market
data;
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Impairment assessment of other property, plant and equipment and right-of-use assets relating to film exhibition

operations

HEHBXHREBLEBNRMYF  BMERREUAR EHEELER HETE

Refer to note 11 to the consolidated financial statements and the accounting policies on note 2(h).
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The Key Audit Matter
BRETEE

The calculation of the recoverable amounts of the Cinema
Related Assets is performed by the Group's management.
In assessing the value in use, the projected cash flows
associated with the Cinema Related Assets are discounted
using risk-adjusted discount rates. The preparation of
discounted cash flow forecasts can be highly subjective and
requires the exercise of significant management judgement
and estimation, in particular in determining forecast box
office takings, growth rates and discount rates applied.
THEREENTTNOSESR EXEEREEHE R
AL AEER - FWMAAEEERBEGRERERR
[B\ b S EE B RE IR R HETRAIR - BAIRIR @ MEBTRA AR
HEXE FTEEEEELEKRAEG LG K8
ENEFEWATEA - ERERATEANAEIRE -

We identified assessing impairment of Cinema Related
Assets as a key audit matter because of the significant
management judgement and estimation required in
making assumptions and estimations which are inherently
uncertain and could be subject to management bias.
B R EREERES AERETEE R
HR M RER L LR EZE R E L EARAE R fAE
FRRmELSFERE A REMERAIEXERENR LT
o
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How the matter was addressed in our audit

EMWEF N T REZER

comparing the key assumptions and most significant
inputs used in the prior year's discounted cash flow
forecast, including box office takings, and growth
rates, with the actual outcomes in the current year
and enquiring management in respect of the reasons
for any significant variations identified; and
BARLEAFENERER  SFE E—FENRR
RensBAMEANEIERRIESEZENRAE
(PREFBARERR) BEER - WHAAERDY
EREREZFEZAETRE &

performing sensitivity analyses to determine the
extent of change in those estimates that, either
individually or collectively, would be required for the
Cinema Related Assets to be materially misstated and
considering the likelihood of such a movement in
those key estimates arising and whether there was
any evidence of management bias.
ETEURE DT AR EEL MR EE LR EXE
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INFORMATION OTHER THAN THE
CONSOLIDATED FINANCIAL STATEMENTS AND
AUDITOR’S REPORT THEREON

The directors are responsible for the other information. The other
information comprises all the information included in the annual
report, other than the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is
a material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors are responsible for the preparation of the consolidated
financial statements that give a true and fair view in accordance with
HKFRSs issued by the HKICPA and the disclosure requirements of
the Hong Kong Companies Ordinance and for such internal control
as the directors determine is necessary to enable the preparation
of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

The directors are assisted by the Audit Committee in discharging their
responsibilities for overseeing the Group’s financial reporting process.
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. This report is made solely to you, as
a body, in accordance with Section 90 of the Bermuda Companies
Act 1981, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs will
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit.
We also:

Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations or the override of
internal control.

Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group's internal control.

Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.
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Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in
the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves
fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a basis for
forming an opinion on the group financial statements. We are
responsible for the direction, supervision and review of the audit
work performed for purposes of the group audit. We remain
solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence and, where
applicable, actions taken to eliminate threats or safeguards applied.
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From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor's report is Lee Ka Nang.

KPMG
Certified Public Accountants

8th Floor, Prince’s Building
10 Chater Road
Central, Hong Kong

27 March 2025

102 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

NEEZZEGBRNEERETD  HMEEWLS
BAHARMGEAMBHRERNETRAEER - AMiE
PR ST F IR o RAATEZBED S 5 L
TR BIRERERTAFARKBEELEERE -
SEBHFERNBRT  MREERBERMER
ERABRERAEKNAARRBBEENAR
e RPPRETEERSTBBZEFEA °

o

HEARBIZHBEBENETBEEBARTR
Bt

EFRE BB
S ES -]

EEPR
EFTE TR
RFRENE

—E-RF=A-++H

ANNUAL REPORT 2024



HE_Z-_mW&E+-—A=t—HIFE

—ENE —Eo=F
FHT THIT
B et (#&E=7)

= 3&4 734,259 792,753
SHE KA (250,050) (274,380)
EX 484,209 518,373
H e 50) 32,083 23,850
H b E518 538 5(b) (18,255) (10,036)
HENREITER (423,849) (459,209)
—MRITHE A (64,024) (60,789)
HEmEEsH (129,560) (11,589)
BRI (FR),BR (119,396) 600
9% & A 6@) (38,781) (39,323)
BREBIRIE B 6 (158,177) (38,723)
B 7(a) (9,888) (7,791)
AEEFHELREEKER (168,065) (46,514)
CRIEEEETE

REEERIEREXESEER 29 (74,577) (43,387)
REEEIE (242,642) (90,401)

]76 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



e Nm R

BE-_Z-_WE+-_A=t+—HIFE

—E-NF —Eo=F
FHT THIT
k=3 (&=75)

BUR A REAE :
AAEEERA A (242,642) (90,398)
FEIR RS 25 - ©)
AEEEIE (242,642) (90,401)
LUTEEELENADARBZRRESLES
—BELEER (168,065) (46,511)
— EBRIEREE (74,577) (43,887)

(242,642) (90,398)
FREE GBAL) 10
AR S
— R EEEER (6.00) (1.66)
—BHECEER (2.67) (1.57)

(8.67) (3.23)

F184E 248 B2 ME R ENEMER ZERED ©

£372024 mrrEfEe (2@ s5RA8 177



e EEWNmR

HE_Z-_mW&E+-—A=t—HIFE

—ENE —Eo=F
FHT THIT
(#&E=7)
AEEER (242,642) (90401)
REEZHMEEKE
HEnEEN 7 EE B 2 HE -
HheE MT%%%%MZER%%
— BERINHI B A (35,564) 34,103
—é%ﬁ%—ﬁA%ﬁ¥ - 112
o (35,564) 34215
AEETHEKNZEATE (278,206) (56,186)
DTRATEGEERESELEE:
RRBIRERFEA (278,251) (56,206)
JEVERR = 45 20
(278,206) (56,186)
EUTEEBEEENAQARAEERREGNEEKZHALEE !
— BELEET (203,674) (12,319)
— BRI EET (74,577) (43,387)
AEEETHEHKRRATE (278,251) (56,206)

Bret o bitemEdERTE B WERERE

F184E 248 A 2 MR UL FM B IREKR 2 AR D

]78 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



AR AR LR

RZZE-ZWF+=-A=+—H

—EWE —Eo=F

=3 FHT T
FRBEE
HEmmE - BE R 11 157,653 440,525
FREEE 11 726,127 1,438,157
883,780 1,878,682
R—HEeEtE I ER 13 - 20,063
EemEE 13 62 =
I EE 14 436,610 627,205
EES 15 568,959 589,848
Ha e FIE ~ e MFENFRIA 16,245 41,478
777777777777777777777777777777777777777777777777777777777777777777777777 1,905,656 3,157,276
7}ILEEE
T8 16 3,262 6,744
B RAE 17 15,095 15,400
B 5 W GIR 18(3) 16,783 18,562
EERGIE « e MIENFIE 18(b) 43,084 69,006
BRI TER 19 - 35,507
TR kRE 19 133,568 124,773
777777777777777777777777777777777777777777777777777777777777777777777777 211,792 269,992
HREEE
RITER 20 13,965 104,306
B SN FOR 21(a) 61,889 73,582
EbpEMaIE R ERTE A 21(b) 123,320 166,278
RIE Wz 21(c) 44,407 81,352
HERE 22 105,529 123,578
FERTRRIE 23(a) 9,747 5,849
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 358,857 554,945
nweEE® (147,065 (284953
EEHAERRBAE 1,758,591 2,872,323

£42024 BErERme (28 5823 179



R E MBI R

RZZE-ZWFE+=—A=+—H

—ENE —Eo=F

k=3 FHT THIT
FRBERS
RITER 20 156,016 335,078
HEBE 22 293,297 431,036
PRIz 21(0) - 502,704
FEFRIEA & 23(b) 138,981 142,199
ERMOITERE 25(e) 507 =
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 588,801 1411017
EEFE 1,169,790 1,461,306
R # i 24
&z 279,967 279,967
b 889,823 1,182,585
RAAIRETE A ESAEE 1,169,790 1,462,552
FEIERR R S - (1,246)
e AR 1,169,790 1,461,306
EEeN T RE=-A-tHHEHREESE .

H5R BFF
4 EFE

F184E 248 A2 ME R EHERER ZEKED ©

]80 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



B AL HE L 424
el EER

BE-_Z-_WE+-_A=t+—HIFE

kAEE
kx  ROEE W S ARE REE: EXRE REEN ait FEREE REGH
Tér TEr TEr TEx TEx TEx TEx TEx TEx  TExR

R-E-N&-A—-H
o zE&& 79,9671 1M49 15886 80000 Ao 50026 261790 1462552  (1.246) 1,461,306
R-E-MEZ
BR2E .
AEEEE - - - - - - (202,682)  (242,642) - (242642)
i 2EkeE - - - - - (35609) - (35609) 45 (35,564)
EL G - - - - - (g09)  (e2ea)  (rsasn) 4 (r8206)
HERERE - - - - - (8,723) - (8,723) - (8,723)
HEHBAR - - - - - (4,587) (1,201) (5,788) 1,201 (4,587)
,,,,,,,,,,,,,,,,,,,,,,,,,,, Tt s a20m (4511 1200 (13,310)
R=B-WF+=A
=t-Hz#&sH 279967 771,749 15,886 80,000 3,134 1,107 17,947 1,169,790 - 1,169,790
RAED
BA  BRipaE fE SARR REE: EXRE REER At R ERES
TEr TEr TEx Thr TExr TEr  TErL  TErL  TErL  TEn
R-ZE-=%-A-H
 2E&R 279967 771,749 15886 80,000 3,134 15834 352188 1518758 (1266) 151749
R-BZ=Fy
EREg
AFEEE - = = = = = (90399) (90,399) 0) (90401)
2 EkeE = = - - - 34192 - 34192 23 34215
FENGEE = = = = = 34192 (90398) (56,206) 20 (56,186)
R-BZ=%
TZA=Z+-Hz&ES  2799%7 771,749 15886 80,000 3,134 50026 61790 1462552 (1246) 1461306

F184E 248 B2 ME R ENHERER ZERED ©

£372024 mrerme e8) sraa |81



182

n\/-F Eﬁr%i %%

HE_Z-_mW&E+-—A=t—HIFE

—E-UF —ZEZ=F
HfaF FET FH&TT
FRELRIES1E
REFECEER (158,177) (38,723)
RE BRI EFET 29 (74,579) (43,885)
AR T EIE
FEWA 5(a) (3,107) (1,523)
B 7% & 6(a) 38,857 39,363
BB - BEMEETE 6(c) 46,545 48,241
FRAEEENE 6(c) 121,958 133,336
BB Y 6(c) 8,369 6,945
HEWE - WE R&HEEE 5(b) 7,785 256
S MEERMAERE
— EiE 6(c) 80,524 =
— WA E 6(c) 45,637 10,281
— BRI 6(c) 544 7814
— 360 BlbT B R AN 6(c) 88,821 =
— 3605z iR EE & E 6(c) 226,682 =
HE sk 5(a) (12,255) (4,035)
HENB AR 2K 29(b) (35) =
HESELHE 2 W 29(a) (285,575) =
REEREZRELFEE 29(c) (13,310) =
T & A b AE B R B B A AL (22,641) (23,269)
EiE—HaErEZER (&H) 29(c) 11,325 2,315)
M B 18 55 15,550 8972
cHMmAaEATEER 507 =
EEESRBAIZKERF 123,425 141,458
R, (3 m) 2,561 (2,564)
*%&H&*&ﬁ 4 722 154
E 5 W EIBR D 604 366
EMEWIE « e MTERRIER D 26,500 13,543
E 5 ENFIBR D (10,581) 817)
HEMZBRETER CRL), i (21,648) 19,114
EEW S CRid), /180 (5,882) 9,425
RETHRBES 115,701 180,679
BUF B 3,109 1,585
ET%ER (24,318) (30,696)
BIHIE 23(a) (3,829) (5,831)
REXBMERSFR 90,663 145,737

ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



ARl RER

BE-_Z-_WE+-_A=t+—HIFE

—EWE —Eo=F
=3 FHT FH&TT
BEEH
TEEWME - BEMEE TR (8,568) (86,811)
SNEEEREE 2R (5,756) (30,040)
HEAELERE ZFBRIA 294,250 =
HERBEAHERRRENR SR FE 29(b) (11) -
WER,/ (1) B HEBFER 35,507 (27,595)
—HEELERR - 400
B U 8 - 28,929
rRAEHHE(ARAREFR 315422 (115,117)
BEEE
FIRTTERFTBRIA 19(b) 243,047 3,330
BBRITEXR 19(b) (507,257) (77,520)
BENEERS 2 BRI 19(b) (113,427) (97,090)
ENEERS 2 F 8D 19(b) (16,945) (19427)
REERHAREFR (394,582) (190,707)
RERRESESEBREMN CBL) BEE 11,503 (160,087)
R—A—BzBHERBESLEEER 124,773 283,553
MNEERSFH 2 HE (2,708) 1,307
R+=A=+t—-BZRERALEERA 19(a) 133,568 124,773
F184E 248 B 2 M E B S FEMER 2 ERED -
382024 BEREXBRL (£F) HRAT

183



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

1 REEH
BRERARE(EE) ERAR(ART ) AREBREZIMKNZLZER AR » ANQ T 2 M F E AL Clarendon
House, 2 Church Street, Hamilton HM 11, Bermuda °

ARBZETEXBRIREZER - ARBREMBAR (5 [ARE]) 2 TEXBEENEB RN RETRIR
BYLTE  EXHH  REBRVBEAMETEY RERHBRE  REE - HERM R IRREES R -
MEBAR EFBREZEBHNMERRME 12

2 EXREEEE
(a) EBfIEEEA
MBBRRDEBELSAMAG((FESFTMAS ) R 2MAERETEMBRE LR ((FEMBREE
1)) MERMBEERZERNEENBREER - FEGHER((FEEHEL ) R2E FEEBRMAZ
S RAUNAREBERRGHI 2 BEBEREMRE - MEBRTTEBERAXZAERARES EHARN( £
MARA ) ZERBEERE - AEBRBZEANGHERN T XHE -

EHEHTARDRGE TRAEMARH MM E QAR AR R 2 BB RS RAZ S5 - ik
2(c) 487 BB OB 90 2 S ) 4 O PR o 2 L S 75 2 B0 R 3 B 8 £8P 0 £ IROR TR A (2
B2 AR -

(b) MBRRZEGNEE
BE-—Z-MEF-A=+— AU FE2RAMBREDEARL A RENEA R (55 [AEE ) U RAE
BB s -

AV BEREMAFERERELKAREE - ETIRERARBEIIRZEERABRIN - BABRN XM
HEFTBORMAL

— AL RI A (2EME209) -

HE_Z_NF+-_A=+—HILFE  A5ERELLEYREERSEE£EE 2426420008 T L F R
3970900087 c R=ZZT_MF+—A=+—H  A5EMREAFEFTEL 1470650008 7T c ZE1HEMN
FRNFEEATHETH AU AEERECL ZRENERERSRN R AVIRESEKLEREENE
HEENBEGREAE -

EEOHEMZETE  NEAKEBLERSRE - B

—  BITFEE  AEAKERW - BITREERA - EERIMNEERSRA &

]84 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 EEFTECR ()

(b)

(c)

FR2024

MBHRRZGHNEE (@)

REEEEARRERETR - BRELAEEREKY)  EER/AEERANUEEEDNRSETEHE
Fo Al BEEKEEEREASEEE T _NF+_A=T B LFEUBHREBSE - HWAKE
REEREQEERELE  AFEEHIR  MAEEBEENESRE  RARELNBEIABEELERE
ROMNEFHBIERDEENIFRDEBEARBDEER AP AL - ZFRBNFEHRANZFUBRERRR -

BRGA TEHEREEAZMBRE - ELEAERHRREANRAE - AERRE 25RO B
B2 K - (R R - ARG REBER VRSB ERRNABIER TRAAE S ERWARIE
- R RBREN ARG 2 A BARE R A BEEEZ MRS - KRART AR ES
X

AET RABBRRIRSEEEERN - MEsH b BRI EF BB At 2B - AIZFEITRZHEAER
SHAHIEFTH B AT RARRBARIGETZE - BIRMELERT 2 IR KRR ER -

EEEBRERATBVHREENEAMENHMERRERENFEZHE - ARGHTHBEZZEEZRR
RHIEE3 1 A5 o
BT BERES
(i) FETREETEAMBREER
AEERER ST HBPBRREAT S TMASEMN FIEFBMERELEDN ZAEFTA

BERGRENE 1R (BRIXN)  HEHBREXZ 25 — RESERRBHIF T ([T _FFEF]
K EBEBEGAENFE 1 RUERIR)  HBHRELZ2) — WERa 2 HFRBRE([—F=——F
CHESY)

BEMBRELENF 16 (BFIAN) - HE — EXBEFHHERE

EEGTERE7RERTR) B REXRREEMEHEERE7 M T A  KFE — HE
BRELH

BRERRE (EH) ARAF

185



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 EGTECR (&)
() EstEcREE) (@)
() FETRAETEBMIBESEN (&)

ANEB WK ERATARERTS T EIR MR AER 2 TR LRI RIE - HNEIETEBUBREEN ¥
ZHMOT

BB EEERIE | 5% (BFTAR) » ZIHBHEZ(CE_FEFER T _FBEX - GlR [ BEEEE
RIZE 1 SEEETA )
FREHEAE RETATERBEIBRRBIIERD - YCAEABERIENER -

R TFEIATERFANEASERSTAGEZ AR B - HABAEGTRAE T HIEEEAE
BREBAG RS TRAETE R ZGAREREEREARETAAR  RERRTEXEREILE
RARESEIERE - TR R TAZEZBEREERBERTENE -

R _HFEIAREERARREAMRET R TSR EAEOBERRBAERE - A > &
ERANBEARMIEABAGE(ABTERGN) MEN - ZFEIATEHAKENGRABRE - HE
MERRGRANEKTE -

BB BIHMEERE 1658 (557A) - HE — ERHBEFRHERE

ZEEFARFERRRI G ARHEREM 2 @5 RIE - RFBI AR EENAEAZEREBREE
BRERESTREZ —RATE  ITSRAEERE 2 ERRARNEMRENEER - RERERA
Bk BAREABRERHAERZENERZFERA ARAKREYTE]LEIAERELERS -
HZEETHZEV B RRL BENERATZE -

BBREERIE 7 W (EFTA) R REXRRBEBHBHREEAE % @ T A RE — REREH
B

ZEERASIAFMBERTE  UERHERRELHZEARURELER EE RERERRD
BESRBR e FE dARNAREYETVEAHERRELS  AUZFEIAHREUERRTEE
R & o

(d) FIEARRIFZERER
MBARAAREEZEN 2B - WARBEREXZAL2EAWEREB MG E QR ERIERN - Waks
BEAZERIENTVEZSORE  AEBUZERAFEGE - MBARZMEHREREFGEES 2B E
EREZGIRE A ILDBERGEAME®RERA -

SERARRRZER  XZUAREERARARRRZMELE ZEARBRRARAX (TEREINER SRS

i - KRERRRRR S BABRER 2 EHETERARBRUAAR  BHEBRABRNEETBRATELH
B Z B

]86 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 EEFTECR ()

(d)

(e)

FR2024

M B 2 B Be IEHE R i 2k (48)

RBREBAGMS - At BIFERERERN - AREEERAREAESRIFERERSENB AR ZA
BANEEFETAGE - FEREREEFAMBRRARZERAR S - EARAEERREEEEIFZ
W AEEXEANZFERERSAFABRR MR BRa At 2 RERPINEAR B SHERE R RN
RAEERRZAZAFERRERR A NEAEIE - KEFERESHBEAZERREMBEHEZER
BAZEBRELE  REME 20 R2Aq(BFEEEEME) RESVBTRARZIIAEREE -

AEBERIEREETIR B AR B HERERS

A B R EM B R ARG - BRI ERHE AR EE R A G R EFIERE TR R R H AR ED
7 MABEBRENEEER - RAEEFEES B INAEZAMNBRRRE 2EAREG R AN ERR -

EARRAZHERARA - RHE R R ZIRE TR AR ERBESIR (RHE2K)

BERE
BEMRA—ATH Bt AEEXARFAHEB LREGIE AEEXARRERAR N L2 EEFE
MIFEERMNEBERE -

RELLEZBRBEDLAAGAMBRE - BIEESBAREFE GG ADBAFEFE ZLEMER) -
HARAIEARR (BIRERXBEA) - RIEHERER - REMBREGTAAKEREEIRE QR 2 Ba L EAM
2EHNE  BEEEAFEIHREHRIEZARLE -

EAKERGBEBOENZBERARRAELR RS  AREZRSHEIRES - B TBREZREMER -
HEMMASBAREEEREERT  IRZREHRAKARIN - LT E - ARE 2 B SRR EAR
BRERHE ERBE LBRAKERZBERRRALEEREFR—Ho AR RAER &
FEEAEREERANZFE RS (Em) (RHE200)

AEBEEESARREHRETRIGMEERERRGERENE  UAKRENREHR ZEERIR - K2
BB BEAR T AT ERETRRE

BRERRE (EH) ARAF

187



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 EGTECR (&)
M &
RIS 2 B ER AR R UAERRTIE - WASFERERR (RMEW) -

g FTESmMTA
AEERAETECRTANEREANERRBA - MEGHNTBREMEEATE —TIRE  BIBRALTER
TEBYRESHNWHEBETSERE -
PTETEYIFIRAAERR - BEEESRAABEE B EEHNEBEER

(h) EHfthinZ - BEBRRE
3% - BE REHIEE THZR A (BIEESMEEERA) Mk 2T & & RER 5B EEE AR (R
FF20K) ¢
— FHEEVENHEEAMASETIEMERRSELHREAZFERAEEE
— ERERE R
— EHEHEIRHEEE  BEAERELRXENHEEE 2FREEE (EEIERIN (2EMEE2G) °

FRIi2EERT 2 EE  RNAREMRERSRER BT THE - RARERY THR 2 EEZERK -
ERTRENERRAHREARENDBR/EE R ZME - BB MR

9% - WERREEBEBFHIR - BZERIER (E2AMED) AR -
HEYE  BERRBRBELZABERGRER

YE  BERRERBNINE  REEMGRRKEEE) - ARBEF A ERFHNERAM LKA
RN EEER o

]88 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 EEFTECR ()

(h)

(i)

FR2024

Hth2 « iz Rzt (4)
BRI BRARGE ATEAFEHNT

— e+ R E R H
—  FAEEREEIMAEEF o ESRREREBEEFEFIERAFTFHIREEINE

— THEWEHEE TR ERR Aok AT {5 A F BB (LABRAZ & A2E)
— 28 % 6.7%-33.3%
— RARKE 8.3%-20.0%
- = 20.0%

WETE  ERFHRAKEENSREPETFRRT MNVEERFFHE -

| EE (BB

MABRDNFINEEEREIRRATHER - EERMBMAIA AT EFE  £EERM EREE LT &
AREERKEENR YAAEEAFEMAABRABERTKFAELFNAHELEEREENBRT © M
R A FLABAE - BRI - EREARERTHER - EANMCHBERBERBRARE R HERERNR
FORERBRTE °

HMAKEBERAERFHAERNEMETEE (BREN MEER) RRANRE Rt # i & [ RHRER
BIRME 2 E -

NHMEEBERMEMEENRNEELRERSPER -
B EENBRBEREGHUTERFH (WA NERERRARE A RGEENE - —RIMERTHER -

AR LB E (At AT RS H T

- BRF ERAIERFH
—  FERK 9
— EPB& 9

BHTE  ERFHEANSREERNSFETRILNEERFIELAE -

BRERRE (EH) ARAF

189



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 EE TR (8)
i MHEEE
AEEERENTMEERFFEZENETBHERREHE - HANSERKEMS TE—RERAZEH
ABGIEEERNEN  AZANEHEXREEHE - MEP AT B HAIEE 2B RUEZE R TR
BAR DB - RIRTIEREEE -

) EREBEA
REERKAH  AEERRCAREELEERRE  EHEMA 12EASATHEREERIRIN - %
FHARENMEZHERREEN IR EHARERELEERRFX °

WHEEENL HEABVSRENERNEENFREER  YRBETAAZ 2 MEEER - [
METZERE @ RIERARIEEERFE - IXHRR  RBENAHERERERERERMNEZX
SAENEFAX A EMERER YT ERMMRKERXERBEN R 2 I2BERA - Ritst ARME
HEHRZIBEA -

REEERNMCRRZEREEEVSIRKAE  EREREREZYLS 8  RINFIE AR
ZAMERZ EAAENRAZE  MEEEZ TP EERARTTG REMREMEERRERBEE
REBEMEZEFTRA  WRETADKAEESR - FREEERBIZKANR25TE KA EE
BHIME (R EE 2(h) K 20)(i)) °

MR FIE 2 B 3| R R E B D - AR BRI EER R B2 (552 - o
BT AAREREHTENE  ENRKIRBENELSD  NSENIEAEAE - $HE
BRI A B E - AR ERIEEE Y B AL AEAR  SEREEE EEENEE
RUBABREAE -

gy PHESERAS (I HIHESNRALERENHERBRER( ARIERES
MBEARE - MIMHHEERELETENE - EUBRT  HEABERBETRNBENFNEE
HIRR - EREATRNMRREBRTEMAEHE -

REFEMBHIRRAERA - REBEAENNNNIBEEASERRERR T —EAREEIHRMNNG L
RERE °

]90 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2

(k)

EEsTHER (@)
EEBREREERE

(i

FR2024

EMITREHEER
AEBEFATHERABHEESR ((FBREEER] NERRE

— REERAFENSREE (BRASIASFERBURES REMBKFIR) -

BRI EERAEE

BHMEEBEREEERNBXIMERS - —&ME - FEBRUMABRMRSRRE (B4 EEY
ERENER)MBAEE -

HALIRFEE X - QIR S REEHRAIA TR KRR

— ERERMBENREZREMEBYGIR : RYUTHEAREENERMRSETOE

— FELREE: IHEERFE-
RiGFTBEMEEBERAEENSENEALKSERGEERRASKEAOHME -

TRHEEBIERA AT AR

— NREAEHEESE: EEE AR 2@ A (SE R BN - T ATERFHIR121E8)
WA BEEAEMEBNEHMERNEBEHER &

— EEFENANEHEEERR EENEEEHERNERTREABRMFRAMAAEELNE
HEAMEZNBEHREEESE -

AEBRESNERFESRACEREEBESHA2BEREME - TRERI - EA2@ARBE

BB B
— RESAPMEAEEREARZSBIL: R
—  AVBEREEEAR(NLBIAEHERREORR) TEAELN EHEBIA -

BIRRFIENERERBEAEREANBREAFEANAAEEERNSHEIE

mreEfee &8 a823 191



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 35# = D-I-LFQEE (nﬁ)
k) EEBEREEREMR)
) EMIAEERESEGE)

1= ERBRANE_LF
EFHEEERRRERTANGEARRESBERMENG ERREEEER  ARESEERH

ABANHTBENRARB N CABAAXEZEN  BRRBEAKEBEEREANBEEN G(2

ERRUEER) 2 EEREMLEM RO o

WEEEARBER30 B ARERKEHEESERRARIEM -

HHRATER  AEERSERMEEERD

— BEBATHEZHENEHAKENEERY MAKELERRE

%

— THMEEBHEE0A -

&5 (MFAE)FTH

BORR S/ TANME - FEERRARE LT8R TR R B E S K RIE LT o W R HERIE

REETT > R TANRARNEERREZ (ERRKRREER

l“/\ﬂ;i&)ig’r—,r \ZH

EHEEFERSRERHETENIENRRERTAANIEIARNEERRES) - BFHEE

EBER:SBENEAZFHINESTRIB/RERDIEE - NEEMAES

BABERREREZSERTAZREEREHBERE -

EERELBEE

BT AR E RSB -

REREEH  AEEFHEREERTEERE - E - EXZRYEREELMBAAKRRERES

THFEZEMHEE  SHEELREERE -
TREEFENENERBRN TSRS

— EBALRBREMERE

— BRAY WRHSEHEBOR

— AKEZETEREMEBENGREEARERIER
— ERAREAUREHERESETEMUFEMD : X

— ARBTALBRMBRE BHERMSERX -

]92 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

7 FEEEBER (@)
EEBIEREERE @)

(k)

FR2024

(i

(i)

(iii)

EMITREHEGRGE)

i EETE G

FHERAEER AR RYWHIE  AKEAISHE (B2 eRMEENEKEE - ZBERBEHR
EAEBNUREMA XBEBEBARBEELAEL RHHRDRENWANRIAEE EHH S -

BE1& 4 B SE AT 3H 2 B BN MU FE B s P FE R AR E R M o

HitER#EEZRE

REREEH  AEEERISREERAE BEEROFERENSR - MEEABIR  RIfEE
EfREEHE  AEESEETHERENH -

SBREAANE  FHEESSRAAANSELREEELREREMARBYNEMEEXRSE
EEREUNRERENKNEEMR - RHEHAMKBENRES DEEAHHZER G G r0 1 R R EH
REeELBMAR -

BENAKRESRAEEABEREARERHEEXNAMETHRSE - HEEREER @ AFARK
ReRnERANAARENAEZHIRE  URRREMSHEEFREIRBREERARRZFHE

M—REENRSELABUNREEEBRBENE SR - AIMREERERE

BMEBERBRETER  BEIEFIRCESEERSELEMNEAHBENEREE - ERIELH
DEABIRZRCELEUPEMEENREE

BEBREBETERERARERD - EMEEN S @ ZEEZREE (HIRITEREIHR) TE
BHEEEZEEY BERRERBEZBER T REETE 2REE - BIA B E/BE -

AR SRR B B E
RELETRE > AERERZEESHERE MR PN B RERUBAVRERZENEA 2P HI %
HE - RPHER  AEERAERPBRERZRERD - #ERLEERE (R 2K)) °

FAETEATHER N P SR R EEE - BT ERRBREEE - AMERIZREEEZT ARG
ZMBERIGEF AR ZBEBE TS HE - KBRZSBE/) - HUBER T IR #E o

BRERRE (EH) ARAF

193



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 EGTECR (&)
il #&
FEERARTERFEREN 2 REEHE -

RARFEAFLEE - UBRERBBERA SRR AREFEEREREME MR AES 2 MK
AR IRFER BB ERFBIED 2 At EERMAF TR A RIEHHEMT 2 MR o

(m) ERHRME
) ERhRIE
BN ZKATI2ZHARTHR (ASFR) A R #is -

EXREREY RERE - TR R # R ERBBRIIR (RHE2K)

i) HRIFPEBRIF
HUEFBRRERRIFT ZER - TIERAHIREMREEBRYIMR (RHE20) - RABHEHA ERE
BEXAMCERENAE - EERASREEREAZFEXEL 2 Wal - AIFHERERE - E21E
TERET - RARAEREAREAE -

(i) BREE

BEEE NRAA(BEEERAX REREUERERAZ A0 )RR #H MR E R 1858 (R
iE2(k) - BREN R AT 2 E RS HR (ABFR) AR -

(iv) ¥ BHREISERE
BY  BHREEERENTIERAIER - BERHREMSREFEAE TR EARFREEE (R
FIEE2(k) ©

(n) E5%REAERRIE
FEMCRR IR A S 1B AL A6 R MR A RS SR+ (RS RS R A D BB S 1 1R 0

TEEABEKD WE HRWFRVFRZ Z B E o B RUKSRERIZEHK AR (2HME2K)

(o) RERREEFMEER
RekR2FEREEERTRTERS  RRITREMGMBEHEZNEFR  UAREHSRBERE - A
ALNAREBRAENBBERS  THREAEEEDRABRENKER=EARIHNZERE - SIRRESRE
MEXRME  REMRESFEREBRREREERENASERESERE 2 NI D EEKIBO 2 RITES °
Re kB eFERBRBREEEBRNE (RME2K)

]94 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 IK = D-I-IEQEE (HE)
B 5 R H th (3 FRIB LA B R E WY o

(p)

(q)

FR2024

(i

(i)

E 2R HEMEGREA
P REMEMNRBVFRANERER  RRDBHERAAR - EHGBEZELTEKR - BIZKAA
BR o

aafm

ERPNAKEERA B RS (RME20) XA T RERE  RIERENEE - MEAKRBEER
SERRABREANESERTUDRAATRERENEN  THRASOAE - EXBERT » TEHER
R EURIE (R 2An) - RAFR - AEERES VB ERARTE RS

HEEE
FHERBREVSRAAERISRAE - & - ZFEREUAERMNTEIZEHRATIE - FE R RIBH T

E‘Ewu °

BSEF

(i

(i)

(i)

FRE S EF R EEERB MBI 2 R
EHEES RN EHEMRBEY AFX - MEASTREREMASERARREEZRETRIHETER
T TEEFSBERNAEFELEEZBERT  AEEFTAEAFTEXNNSRFEAGEER -

ERHKE BN HEREERREAREIRGR X -

(2D EN

F%@ELMZE*” EEMARND AERO N ZHHZR AR EERLUAE - 228 RN ERHNER

BEUAERSI N - B ESAERIEN -  CEA/HNEBESELRAE - URRFAEHRTEBHR
?F‘E’b%%b%(ﬁ REERSAXNBRIZEB AT AEBERGNRBHMEFTE - RS BREAR
BHER  EERRERETE (EBREF AT BTRN 2BRAERSER) REREER (ZBRiE
E%%Hﬁ(i% M) B LE o

BEFEE
REEB AT ERINRAEHNETE -

— REGHMERESFERGITEM O ERHRZEREHEE
—  REBRZKERAKGEINERER RS

— BAERREIETZEHRRSEE ((&RkE]))

BRERRE (EH) ARAF

195



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 EE TR (8)
(M (EEEH @D
(iii) BAEFIEE ()
AEBERERBIERESF RO RE BRSEERHFRMNENEEI([%518]]) 2B B2zt E -
ZETEIHRNRBEEAFHF S Z AN E - YR RIEZF SR AENSERENN - KREEMEZ
BEREFCERAZFTEHREZ2RNERBNES - L8l EELASEEE)HHBYEER
ERA °

AEERTPEARN 2 HERFEEH /BT EE ERENENG B ([BIZRENKE) ZKE - BE
REKF R ZHRNREEEAHF 2 AN E IR RIEBEZERKG B E RN FHERGSN

AEE 2 R ERNFEFRBEBMGLTERENEMNIBENHERMAREBMNEELZ B R
EHFEDHFE - RRREBBM S - RABHGF SBELNBB BN EE 2 AKEBRES HHR (K
BREBREHFOITEZ RFRNESL 2 B REKAMEE

BRAERNBELZEHNENFREMEEKREER - FUERMF SEFEN SR REMFAX

(s) FRiSR
FISHAX BRAAKEERE - AR RaER  EEXBEHRERN B2 A ARRNEES
BARRSM o

ENEATRIA B35 F LB R A RSB s B TR TR - R LB EF E RN RN IAR EAHE -
JE A 3l FE U BN AT 1R & %8 /5 P [ BR AT S A0 AR BE 0 (AR N FEE R A0 TR A S A S R IR £ RR R (b 5T © BNER
BIATHE A E B D R RARC BMNREE - MHARBATEERSELNTIAE - RERERE
BERTAE T IRFREH -

BRI A R AR RS T 5 SR E SR BIE T = A A S S0 BE 2R o T BUATE A
TEBRER

—  BMIEERFHAG BT

SR ESTAERNENHNERRTEELRFEAV LA HNREFZRNR
ST HEREESLABNE

RERE K

— BARARWMEBAR  BEARRALELENRENTRZRE  EAXNKEREREGHEREZRNRLOKRE -
AERERAIERENALARELNBERLR

— EHRAREZERNEREEE R

— RETKESFEZRABNNTZXE_RAEAMORAREEL L RGTUEMEL 2 ISHAR
E

]96 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 EEFTECR ()

(s)

(t

FR2024

FRiS#3 (48)
AEEDRRAEEREREREEEABECHAEENRLERARE -

EEFRBEEDRADABRIARERE  RBAHREE L R AT E R ZRER - LA ] aE AT 8 AR R ERT
ENEIERAR o RRERPOSARBE R ERAZRRBOIET  MEREDIEZET R ABBHERIELSN
REE @ AIARKBIRGEN (KRERFERUEER) REAKBERNMBE AR ZEBAE TUEE < BELEHIA
BERSREHREERERN - W OB ERABHIRNRR - BT IR © BREFIRNEE R KBRS
B E TR o

EERANFERRNRE A RRAEEMBRRN S ARCKEEEEER BENREAENHRERER
EERABENABENTEE TIRIFFEE -

BfERARGRE
BRETBRRREFMSHEBRKHEEBEIZBBFERRNFENRTATLL XRRBFTRIRSRETE -

ERBERKREELE - RIEAEREEHNMATELRNERERBHBEINLE - HRRERE -
ERANBBRELANNBHRABEEETAONAERFRAMEPREENRETE - REREBET
BREBOIZERAARERTENRERBRNEMRAD T - SHERER - AEEEREZA DA
FAR B E R AR EE R (R 1006) °

HAKARER BEEMSINR - EAF EAHAAHRE - VERZBHEER/IAREE - BLENDEINR

I
Z AR RIRR SN - AT R EBRBARF AR ERAREHEERES ERERSFE - AIERER
HARME - RIFEEFIZEINR Z A REMEARIE -

BRERRE (EH) ARAF

197



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

2 35# = D'I'IBIEE (nﬁ)

(v) WrsEREMUEA
REBRHEERRREREAEERAD B AN -

WENEmSRBGZEFEEEZLE - HASEBEHASEAERBZNERR  TEERE=FPERZHK
o Wa TEFEERREMEER - LHREARZHN -

HENMBERES Y AEFPREBE 2EANEAREN S  ARSRBUFBRETE  YEARETS
ETNERNRER SRR RS - FSRANERMNZEER RS - HENEBRARERRHERX
BMENZBERND REZANEINUABRERMNTZRTENEERBENEHAX - AREERAEE
MHHREEANE SRESR2ERREWE  WREDARSREAAIAT THEARERN D 2 ERAFE
HENME -

AREE Y R E B AERBERNE—SFHBELT

() FEFRBRAREFCABERARFREERER

(i) BEXBTRRBEESRARRHEA BREESHER

B EBE - BERE  REBRANREHRABRSEHER

[m}

B/ BREBEZRERAREL L EREE BITRHER

z
]

v REAEREEREREARRLEE DERBEERXS  BHER  FEARKBBE I R E
Mz BEFREERARRNE BRI R 2 ENERARRRES

vy NEFREBEREESWRARNRREBERG TEPRER

wi) FEBWARAERNIEAEER - [BERNE] B SREEERPFRANMG RRRE WA ERE
FHRASHEERMEAENNEX - R BENSBAR  BERMNEXEAREENREAE(EEELE
HIREERER) - A - SRENBRERROIBEERENEREEN S @ M SRANGFEIEEHE

ERNEEANEREENBERAE - WEETHBLREERE - WA SKRANFESRERBER
£ o

(vii) FEETTIRE 2 BB A TR BCR B GRIR 2 RN L B FE AR

(x)  FERIBEWARRHRISEHER

]98 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

2 EEFTECR ()

(v)

(v)

(w)

(x)

FR2024

W R ELfthU A (48)
x  RBHEIBAREFBREEBRER /RGN BRERRER &

x) WA A IEHEE R SR BUT R RG - T AR B #S1F & BUT R RE P A 164 - RIS R RE ) P VR & BT 75
ANKFHER - FEAREMELR CAMRELRX ZA—BREZSHRBEERRUEA - #
EARKEEERA 2 BHRERBEERMETR  RRRZBREEZIERFHARDTERTT
HAPNERERRER -

SMEmE
SNERZAR Z A HINERBRESAEEE T RARZENIEER -

SNEFHEMEREER ABIBIMNB AR RAEEENMBERRLEE A PHNETBERNEER - A5
BIERELKAENIEREERABRRISE ANEXRRE  INEZH —RIVERHER -

A MELTHEAEEZESXZENEM 2 E KRR
— HEARAAEAHMEZENE (RAREMARMEEKE ) ZBABHFKRE

W2 A Eb D h EBINRE M RKRIZESE ERTENRAREE - BEINEBRE  RERFERTER
BEFoBAER  (FRALERGEHERZ —80 - WAKELERSBIER ZHMBAR - MR IEERRE
RIFER R 2B RBRFTELEZRE  ETEREH O RERL - HAKBELEMB AR MO RRLIRE
g R RERMO BRERIFERER - EAREELENNBERRREZLXELREERY
EHRAREDE - RSB BBBOEHR DB /B °

EEmME
EESRBA BESLERK BRENNEGH I ERERERAMEZEEZEBERAE  @EXMMUERE
REEZBMOKRA - HEERANEELHFXH -

BALEEERE

ERIMREEBAREBEBNERE Y ERENREREF BAEEEMERRERED - WRREBHK
KEWEM—IRBY T R2EA - REEXEBHKL LN BB T ERANE—HREASN—&D  TI
—REREEmREBONMBAR -

BEHEREEBHEDERBELENELR CAREERE) DER/ERILEE -

BEBOERERIBLERR  IBEARAREGS 2 HRARERZEBBLRFEIRERLEE
W AET -

BRERRE (EH) ARAF

199



R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

2 E# = D-I-EQEE (nﬁ)
ly) BREAL
@ MERTIER  AZEALTREARRERE REREES

() HAKEEIEGIEKEREGE

(i) HAEEEEAFEN %

(i) RAEERAEEFRRZEIEZEEEKE -

WHRTIERNEEARSEAEE AR E

() RARARAEEER-—SE(NSEAF WER

ARFRRMBE LR REERE

Eped

) o

(i) —HRARARE—RARZBEARKEGLLE (IS HARMBEEZKE AR ZHERF
HEEDRE) o

(i) MERRERA-—F=T2EEDRHE-

v —HRARRFE=ITARZALLEMNS —MARNAZE=ZT AR ZHERF

V) RATRARAREREAREEGEL QR ZEE MR BEBEEMETE -

Vi)  FRAFX (a) ATHE A TSRS o

wi) R@OFMIBATHZARNREEAFENARAZAR (XRARNZIERAR) ZEREEEKE -

wii) ZARKEMBEEETTEAKERRAARERAEE L HRRRHIZEEASRE °
BEAZERREX EERBMEZALTEZRARETISIRAREGHENRZTHEZ B IRIEKE -

(z) SEEHS

REDBEMBREMEBEOAB S IREUDVEERTAKBESEER MED J RFEEER
AMEHRHTAEESRSTRERAS 2 M BEHMIERE
MM RENS 1%@2@%%@@@9%& BRIEE RN B AE BB BA R EE R MREIEE -
RERRFIEE  FREASER  DHERIRHEREMRADAREEREHE T EEURSERR o i
BUMSUHBERZKLDBARER LAARBAOBE - BTGS2

2m ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

3

Wz
?KEE/%ﬁﬁ%iﬁiﬁﬁ‘lfﬁ157)7%&.7?%}5/\”35’]14& SERINEEY  FRLERRE EXRERBIET  FHR
Bt EFMBWA - EERESERSE MAERGIA KL EZRE -

ZJSE@%}E%%%%K MERFS R B AEERZBB10% AEFMELZEERBREFFBHNT R
RBIEE 25()
DEPERE
AEBREEEER - BRAEERS
REBE 25 THIRED B o MEFE

BITREEABREERDERRBAMEZEMAA 2 AEBERT X —2 -
EEDEAGIABK THIHE DB

— w

—  TFEA
—  Hhn

— AN
==

PR ER - REAM - iRk & NEERBIIEES 2 WEEHIIR TR -
IMEE 29 PR ER - ARBEHERR G ERENEE LRSS - URP BRI 360 BIFT BRI R -

BE_T_WUFT+_A=+T—HLFEZZFIBNRECHBRACRIELERY  AKECENBE_T_=
—I—_Hf-i— BIEFENRAIELLRER

o3 BB U Be S AR
EHED BERALED BRI ERERMNS - ARESEITREERBRATEEERSHE D BMAMAREE -
WA AR ZINBE P RAE D BEERE D HE - aﬂi‘iﬂ%‘* ENHMELEZHERMZFHEVEEE ZFAX

BE7ES “BFEQF%%&%%F)’TFiZEﬁﬁ’ REZFREDE -

BEDBREDRERABRGRELEXETE 1T@T£ﬁﬁ*§ﬁﬁ}%%ﬁ X ZRNMIERETIERE (BEREESR
Rt EFeRmEENRE BER)  MBEEVBRE E'J%%sﬁ%ﬂ%ﬁ’ﬁ’%ﬁﬁﬁéﬂ% BNESERBEEESTE
A7 S ETER - RETESHEHABRRRKLERE AR 2 XEAMLIFHEEBMNMER D 82 HE (WEE R
AN & A R B R SR RITRAA) (FHH M — PR -

#2024 mrerex w8 sraa 201



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

4 ERERS ()
3 BB ik e SEAE (#2)
RUCIE R A2 SBANS - BRREZSBENTEATRERNA -

EEEIZENKEXE(BRELEEODABLEFRE) FERR - DHZHEB —REAFRAUEE

AEBZWETSE D B REEDHMEHZFIMT

BEtZA=T-HLEFE
BREERE BRILEERR
B e i it fE 3608 it 3t

“ECME -F-ck ZBCME CECCE CECME CZ-o-F CECME CEC-E CECME CE-CF CECQME -F-cf ZBCME CECCE CECME CZoCE
T Thr  TEr  TAn  TEn  Thr  TAn  TEr  TEr  Thr TR Thr  TEn A A TEn

(im%31) (iE5) (@=5) (im%31)
AihE
W&
—Em 48215 176285 - - ST602 64978 74236 9123 126246 397490 - - 1626 39740 850482 1188753
- 6,300 942 - SB36 48965 D00 5525 e 1222 i) - - W) S6A8T M
—308R - - - - - - - - - -9 0 198 w198 70
—E3% 600 1019 - = - = 600 1019 - = - = - = 600 1019
BEA DG 155115 186730 - 526 64986 636998 780,101 88%4 127468 399 19743 WA AT 9312 136133
BEATRBE (BR)/
il (19478) (4089 (378 3719 35574 48%48 13718 W99 (8984) 156 (44125 (40268  (53109)  (M610)  (39391) 339

202 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

DEPER S (48)
R 0 ER UL S B B s E R
BEREER BRIEREET
BE+=-BA=t—HLEE BEZE+t=-A=1+—HILEE
—EoNE —E-=F CZEZNFE —ZT-=F
FHBT FHET T TFHIT
(g=&E71) (&=75)
Yz
wE D= 780,101 828,964 147,211 407,169
Bl E—TEAs g s - - (127,468) (399,942)
73 HB Uk 3K 8E (282) (15,568) - =
Hi (45,560) (20,643) (2,559) (223)
e e 734,259 792,753 17,184 7,004
BRELATE 1B
KEIMBEFMRTERERF,(EE) 13,718 27,979 (53,109) (24,610)
AOMRE R L FEE (181,783) (74,493) (21,468) (19,277)
FreRifs, (E%) 9,888 7,791 2) 2
PREGATAR S 1B (158,177) (38,723) (74,579) (43,885)
Hithm R E MU A FEE
(@) EHfthigzs
BEREER BARIEREET
BEt+t-A=1+—HLFE BE+t-A=1+—HLEE
—EoNE —E-=F CZENFE —T-=F
FHBT FHET FHBxT T
(g=E71) (&=75)
RITERZFBIA 3,097 1,479 10 44
EBYEHEERA 4,035 4714 - =
BT 8 B 3,550 3,250 25,113 23,269
HMIEA 9,146 10,372 88 216
EE B 12,255 4,035 - =
32,083 23,850 25,211 23,529
mreree =8 sras 203

FR2024



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

5 HtmREMKEAFEEE (48)
(b) Efth (558) WA FER

BEREER
BEt+t-A=1+—HLEE

DRI
BEt+t-H=1+—HLEE

—EWUFE —T-=F ZE_@WFE —T-=F
FH T FHET FHET FH&7T
(g£&E71) (#£E51)
LEYE - BEMLEEE (7,674) (256) (111) -
PE H 518 558 (10,581) (9,780) (2,479) 334
(18,255) (10,036) (2,590) 334
6 PR¥REIESIE
BRIEATEEREIR,GEA) TFER :
BEEEEK BRI
BE+t-A=+—HILEE HBE+-A=+—HLEE
—EoNE —T-=F CZE-mWFE —_T_=F
THxT T FHT FETT
(#£E5) (#eE51)
(a) HIBEHR
RITERF B 22,550 29,738 76 40
HEaBERE (Mt 190b) 16,945 19,427 - -
HEapBEERA 4,539 3,795 -
SER AR B ABREZ
TREBENKERRRS 44,034 52,960 76 40
B BEBERMEWINAERZIIRE S
HEER(KE0) (5,253) (13,637) - -
38,781 39,323 76 40

204 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

6 FRIIAIESIR (48)

BEEEEK DARIEEEETS
BZE+=-BA=1t—HLEE BE+=-BA=1+—HLEE
—E_NE —Eo=F —E-E —EC-=F
FET FH&T FHT BT
(=&E75) (&E=71)
(b) BIRK
TE - e REMEH (K i0) 99,685 103,296 19,125 18,679
TERB R PR IRET B3R 8,075 8,765 1,201 1,307
107,760 112,061 20,326 19,986
BELEEK RIS
BE+-A=1t—HLEE #BE+-A=1+—HILEE
—ENFE B =F BN ZE-=F
FHT THET THxT THIT
(#£E7) (#£E5))
(¢ EHfEHE
FERA 36,627 38,621 368 119
TRMEARTS 2 A AR 212,701 234,129 14,016 -
weERZ (M)
—BEEWE  BENEHE 38,473 41 441 8,072 6,300
— FREEE 98,415 110,066 23,543 23,270
e mEEREREIE
— B (HfaE14) 80,524 - - _
— A EE 45,637 10,281 - -
— BhRAE (FaE17) 544 1,308 - 6,506
— 360 BIFT BB A (M7 14) - = 88,821 -
— 360 BIFT B E 2= (Hfat 11(a) - = 226,682 -
TR (M 17) 722 1,629 - -
360 BIPT B R A ANk 8H (At 14) - = 8,369 6,945
1% BXRT Bl < 3,527 3,286 - 107
Wt -
0} HE-ZT-WF+-_A=1+—"HBLEFE UBEBAEENT630%E680% (ZT==1F : 477% = 7.52%) ZFELE KL °
i) HEEOEEERHLREE -
2024 preEsme (2@ s8ss 205



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

]  EEWERZFIER
() LZRWERZREE :

BEEEER
BE+=-—A=t+—BHLEE
—E-NE —E-=F

ERIEREEK
BE+=-—A=t+—HILEE
—E-ME —E-o=F

FHExT FHET FHxT T
(&&E=75) (&=&E=7)
BNRE%E
BBNSHEE 100 99 - .
BN IR R 7,905 9,370 -
BAEFEBETR(BEEE) 2 (50) (2) -
8,007 9419 (2) 2
EAEFIE
Ty =2 7 0 1,881 (1,628) - -
9,888 7,791 (2) 2
Wi -

0] RZZZF - HEEFESHBRERAFEGTEREEM165%(ZT =4 : 165%) 7T & °

(ii) AR EENMEFERE RS EAEHRT 5 8SEE

BT BA RS SRR P at e B S PTIS T RE -

(i) POETOINRAKSL Z MR R Z IR B P S BB B RN FE AT ERBUARN 2 17% (ZF =4 : 17%) 515 -

206 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RA75

a

e

BE-_Z-_WE+-_A=t+—HIFE

] &®Aa

(b)

Wzt &k Z FriSR (48)

RIGIER RFERREA T Z RS IREER

BEREEK BRIEEEETS
BE+-A=+—HLEE HBE+-—A=+—HLEE
—ECoNE ZE2-=F —E-WFE 2 =F
FET T F&T T
(g£&E7) (&E=75)
B i B s 18 (158,177) (38,723) (74,579) (43,885)
AW EREEANEBEECHETE

KRR ER Y 2S5 RIE (26,269) (7,165) (43,487) (11,089)
AAIB A 2 & 24,827 21,148 78,959 12,338
BEBFHRA 2 IS5 2 (4,891) (14,841) (48,629) (784)
MR AR AHIEEE 2 g2 15,575 7,807 10,892 =
—RHeEEREEERZ,CEF)

g - - 2,265 (463)
RERZERERE 2 RISHE TR (1,074) 3,166 - -
AEEREBRNBITE 1,718 (2,274) - -
BEFE (BREEE),BETR 2 (50) (2) -
ERBIERS (L) 9,888 7,791 (2) 2

§ EFENEENTEME

RIBZEE (R BHEBI ) 5 383(1

VERAARI (RBEENGER) RO B 2B EETNERFATEMSWT :

e EZMHR SEL EBIRGTE @ Z—E-oOE
BEEWE BEYFI= BIBIEAL K et
FHT FHT THxT T FHxT

BITEEREREATE
AR 7,394 1,022 - 18 8,434
TR 378 - - - 378
BHH 1,235 922 2,320 18 4,495
Go Misaki 288 192 - 18 498
Tiom 269 331 - 110 710
EER - 965 - 157 1,122

BAFBTES

RERG 340 - - - 340
=77 240 - - - 240
BEX 240 - - - 240
10,384 3,432 2,320 321 16,457
FER2024 BRERRE (£8) BREAH

207



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

§ EFNEFENTEME (&)

ZEBEYN G (BEMREBREZIERIREE) CHFBREFTSHRE [BRETE ] —BRRMEE240)0) KE -

e EER EE & BREE =4
EZHe EWMFz= BIBIEAL K FEE
T FET FHET FET FET

HTEEREEATE
Rz 7,388 1,062 = 109 8,559
By 378 = = = 378
A 1,235 871 320 18 2,444
Go Misaki 288 192 = 18 498
ZiEm 267 332 = 108 707
BE R = 977 503 6 1,486
EER = 971 - 154 1,125

BAKBTES

2R MG 340 = = = 340
=& 240 = = = 240
BEX 240 = = = 240
10,376 4,405 823 413 16,017

9 =EHEMAL

TEBESHFHALH ME(CE_=F: MB)REFNEFUTE » KEZHENPERMRMESE « Hif=

H(ZE—=F: =) ez T :

—ENE —E-=F

FHBxT T

FekEMmiNe 4,781 4,788
EIEIEAT 871 71
IRIRET IR 366 334
6,018 5,193

208 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

9  EEFMAL @)
=R (R =F ZR)RSFMALTZHEN FUATHER :

1,000,001 77T - 1,500,000 78 7T
1,500,001 78 JT, — 2,000,000 78 7T
2,000,001 7 JT — 2,500,000 78 JT

—EMEF
AE

—E-=4F

N

10 SkEsE
(o) WBEREXEGSE

SREAEBRREARBRESEARGEERFACDETERR 2 INEFIH82,799,669050 8 (—F ==

F 1 2,799,669,050 i%) sHE T -

) EHiERMETI9E

—ENE —E-=F
BB EE BN E B
RTZA=Z+—HBEZTEER L LB INEFIHE 2,799,669,050 2,799,669,050
(i) TEERRRFE(LESIE
—E-E T4
FExT T T
(&&:5)
SEICEEETS (168,065) (46,511)
BRSBTS (74,577) (43,887)
(242,642) (90,398)
(b) ERRIEEESE

RZZEZWFR T -_=F+_A=+—H  ARRWETMNE#HTWEZ EELER HE-_T_NFK

TR =F+ A=+ B ULFEsSREESEATREREIEMRR -

£372024 mreree &8 sras 209



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

1 HtE - BMERREBEURERERE

(a) BREEZHER
RARSIE  RAAIE

BEERELE HitBA BENE

LFiERER HENE | &3 #5  HERRKE  GERZE RE ERIR ag

TAL TEn TAL TAL TEn TAL TAL TEn TAL

R-Z-=£-F-H 506091 151139 99,79 295,203 118507 4451 4897 186436 2T64T74
WE - 134220 - 19618 26063 3081 - 38049 21031
irk:3 - - - = (4400) (1954) - (129 (6483)
-1 - - = 18731 56,669 2968 - (78,368) =
BERAEAE - - - % 3012 913 - 9687 13638
RREAE BT - (20894) - = = - - - (20894)
EHBE 12876 3414 3575 7214 4436 1412 (67) (2829) 30031
RZZ==#+-f=1-H 51897 1628135 103369 340792 204,287 48871 4830 152846 3,002,097
R=Z-mE-f—A 518,967 1,628,135 103,369 340,792 204,287 48,871 4,830 152,846 3,002,097
HE - - - 154 2,692 26 - 5,695 8,567
irk=5 - - - (29,030) (5,764) (2,006) - (1) (36,911)
HERBAR - (540,489) - (9,054) (72,154) (1,145) - (159,253) (782,095)
B - - - 314 250 - - (564) -
BERAEAL - - - - - - - 5,253 5253
RREEE BT - (41,854) - - - - - - (41,854)
L (20,799) (37,135) (5,776) (12,334) (8,697) (2,393) (201) (2,799) (90,134)
RZZ-RE+=A=1-H 498,168 1,008,657 97,593 290,842 120,614 43353 4,629 1,067 2,064,923

2R BERAERR:

W=Z-=%-f-H 35319 524314 36271 187,770 92,648 34630 3782 - 914,734
TEEER 6,964 126372 6,260 13318 14610 3810 13 - 181577
A - 6853 3,160 = 268 - = = 10281
HERRE = - - = (4367) (1,860) - - (6227)
EiAE 1,745 7378 2983 5443 4386 1,168 (53) - 23,050
RZZZ=F+ZA=1-H 4028 664917 48674 216531 107,545 37748 3972 - 113415
RZZ-mE-f-R 44,028 664,917 48,674 216,531 107,545 37,748 3972 - 1,123,415
KEEER 6,952 115,006 5,658 22,031 15,246 3411 199 - 168,503
WfE - 38,128 - 11,816 62,020 1,102 - 159,253 272,319
HERRE - - - (22,166) (5,330) (1,630) - - (29,126)
HERBARGER - (47,009) - (9,054) (72,154) (1,145) - (159,253) (288,615)
RRERE BT - (23,206) - - - - - - (23,206)
ERAE (3,027) (15,091) (4,895) (9,489) (7,494) (1,997) (154) - (42,147)
RZZZRE+=A=1-H 47,953 732,745 49,437 209,669 99,833 37,489 4017 - 1,181,143
REFE:

R-Z-MF+-A=1-H 450,215 275912 48,156 81,173 20,781 5,864 612 1,067 883,780
R-B-=£+-f=1-8 474939 93,218 54695 124261 9,742 113 858 152846 1878682

2]0 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

11 HthE - BERREBEURERAEEE (&)

(a)

(b)

FR2024

IREEZHER ()

{ERSHE

e — &

EEEEBGT KL SE(ANEBEZHMERAABERLEXNAEFEREEMETNERSE) HEREZ K
BEBBEOEMYDE  BEREEAREAEEE ((FHEBEE]) N KRB SEETRERS - GH
HERARERGEERNTHABEER SRS - MABARERA18%(ZTZ=4F : 18%) - &=
ZECNEFFT A=+ —HIEFE  ER [HML LR | BRIBEE1E 45,637,000 7T ©

3605kt — B A

EREREP RN 360EI5R D BAEAEBEE - £81360BIPc A B E & E & 360 Bt 798 & K A
AR ElCEETRESRSE - AETERARERGHENN360ERRESREBR - FTARAIKE RS
5%  EZZTZNE+ZA=1+—HLEFE ' B9 5HERMEEE 226682000 7T & 88,821,000 T (=&
= fE) o

FERESE
RREEERRED ZEREEEFETFENTNT
—EmE T
M et FBxT TFHIT
BEE AHEE Lz ATa R - IRITER AR (i)
EBEIN
— RS 450,215 474,939
HEmBaREEYE  LINEKATER (i) 275,912 963,218
726,127 1,438,157

mrarmee =m) sras 211



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

1 Eth¥E - BMERREUAREREEE (B)
(b) FERERE @)
BEBERTRAZARAWZHZAEHNMT :

—E_lE T4
FBT T

BRBEELERNED ZEREEENERY ¢
HEERHEE b FTa i 6,952 6,964
HEmegABEEME 115,006 126,372
121,958 133,336
—E_NE TR =
THT THIT
HEBBERE (Mite) 16,945 19,427
HGHHEEE A 737 384
TREREHEaBEZAEHEEMNK 6,730 8,688

HE-Z-_NF+-_A=1+—HLFE FREEERAESTEITL(ZZT_=F : 134220000 7T) - EEEEH

HEHRBTERNENMBENHIER -

HERSREBEFBELAERET MO A RIS IRM 190 K22 -

i) FHFERMAELMZFRERE

AEBREXRBRAS THEL M #a - ARE/ZFVFREDS (BREAEIHEERMBORF DK
M) ZBREAA - —RENKTIERIEL - WAAEEAEEREEARBZETDE s YAREL

FAE (R BB/ M AT TR A 3K M ARSAR BB B 7 2T SR B (B AR 1 SR 51 » B TS
8t - WA TARBBATH -

2]2 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

11 HthE - BERREBEURERAEEE (&)
b) fERERE @
i) EREEYE
AEEDEEHERAESEDERERRAENERT R 2EN - HE—RVT BB 1 E20%F -

ETHEBERNANFHARKSEEEEERINFHZEERE -RATERT  ARESKEEAE
BRIz BRLERERE URHEEET M cBELREN - AEEREERKBRFHESSERTE
TEAREREREE - HARBTERERTITEECRESE  UERARZAREENKTETA
FFEHEEAE AEAKREENRZBERREMIT -

—E-MEF
TEEA
HEAE
ERIRERE
EER  ERNBERR
HEaE HEFRK
FEREEE (BEEER) (REEER)
FET FET FET
Th—8% 99,848 178,431 -
WRE —FE 312 1,171 -
360 Blft — /R B A i - - -
PENE TN 1,615 1,958 -
BT — ¥ 174,137 217,266 -
275,912 398,826 -

—E=4F
BERA
HEAEZ
TR ERE
R B NBIEARK
HEaE MERH
FRAEEE (B BLR) (RBEER)
FET F&TT FHEIT
Fh—B%E 169,280 239.836 -
MARE —BE 2,182 2,773 =
360 Bt — R B i, 531,295 = -
PENE—FTIN 2,588 3,073 =
BT — ¥ N 257,873 308,932 =
963,218 554,614 -

£372024 mrEree (28 sR2s 213



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

11 Ht¥E - BERREBEURERESRE (&)
(b) ERERE R
i) ERAEYE @)
AREEREZRT R EH R REFRHEEWA N A 2 E N RN EE &K FRHEENRIE

F o ZENFBEREAERELMERRZERFTEALE - AFENETE L FBHREN TS B
R
—E_ME
& %E 13 7% GIE-IRE:N FEREN
THxT THT THxT
Tkt — &8 47,437 469 47,906
BT — F i 81,295 6,261 87,556
—E-—4F
& E A5 EIE=INEN FEYEAN
FHET T T
Tkt — BB 39,756 2,650 42,406
BT — F N 74,184 6,038 80,222

2]4 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z_NMFE+_-_A=+—HItFE

12 RBARZER
TREFIIFEARMER  AERBEZ I EWBLAFE - RIAMIES - BROERNALER -

PIBZEMB AR RMEE 20 AREZZEHMB AR  YERANEE 2 FBRERES AR

TEMBRARZHBNT

AL, ERTRERZ rEE
DAL BIREEHE REFE ERER IEEK
REYHBTRRAF B 49,990,000 AR AR 15 100% BT
10,000 % 1% 1
BER D
Golden Harvest Cinemas Holding HBREIHE 1 IREE 1 £ B 100% B
Limited
Golden Harvest Entertainment RERLHE 1000 R EREEIET 100% HEER
International Limited Z 0
Golden Harvest Films Distribution HBRELHE N CRERE S $) 100% HEER
Holding Limited
EA(ER)BRAA KBELHS  IREEIETZED 100% RHEHE
Golden Harvest Treasury Limited REREZEE 1REE1ETZBRA 100% AAEEETAF
RHES
Golden Screen Limited B 8,750,000 B 15 100% AR
2 NG B 7,000,000 B A% {3 100% A&
Happy Way Limited BE 10 &2 100% #E&FH
BAERRERR DA BB 100 A% A £ 100% REEBRRASAEEET
RRIRHRE R RS
REFEBRAA B 23,000 A% 15 100 BEXREHEIYSER
BITUAREEREAE
REFRERSERAT B 10,000 & AR 13 100% BEERIE
REEYEARAR B 31,200,082 ARAR 5 100% REZK
Golden Village Multiplex Pte Limited 703 8,000,000 i B A% 100% ELEH
H1E 17 % T 2 R
Golden Village Pictures Pte Limited 703 8,000,000 i B A% 100% EFET

E{E 1 FT T 2 B

B Golden Harvest Entertainment International Limited AN AR EERF A - Ll B AR 2 EHEAARIMEREE ©

2024 mrrEsme (28 58423 215



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

3 M—HSEEEZEmRHEMEHEE

FR - AERHEER —Mag X r3569%Ea (28ME290) RZZ2-OF+-A=+—RH  AEEEH
BT 0RNRESHAOBEEMERMEE

—E-NE e
FBxT T
BlEEELEESNEEFE - 20,063
EhE&EE 62 =
TR AEBMELLE 2R HibSHEEFMER
SMAYE BEAR FrRRzLY
EEZR ERERYS Seny HARRAEE REEERER HNBLAREE ITER
ZECME  CZBZ=F ZECME  ZEC=F
BEYARG R g 100,000,000 % 002% 3571% 002% 3571% BEFHR
BRAR! BhmE RERR

Ha¥TRR

2]6 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE
4 EREEE

360 BIfx
B R RA EFEB% = &
FHET FHT FET FET FHET

RS

R-ZE-_mME—H—H 531,204 100,993 7,407 1,890 641,494
=T - 4,785 - - 4,785

HEW BT - (102,987) - - (102,987)
VE 5 A8 (15,960) (2,791) - - (18,751)
R-ZE-_WNFE+-_A=+—H 515,244 - 7,407 1,890 524,541

Tt EE R BEES

RZE-_WF—HA—H - 6,882 7,407 - 14,289
AEEEH - 8,369 - - 8,369

BB 80,524 88,821 169,345

uak=d N RN b 67 - (102,987) - - (102,987)
fE 5 5% - (1,085) - - (1,085)
R_E-_WNF+=-A=+—H 80,524 - 7,407 - 87,931

BREFE -

R_E—_NF+=-—A=+—8H 434,720 - - 1,890 436,610

£372024 mrEree (28 s5R2s 217



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

14 E\BEEE (&)

360 BlIfT

ELE TR EP@®% o A5

T FHET FET T T
RS
R-ZE—_=F—H—H 521,324 = 7,407 1,890 530,621
=T = 30,040 = = 30,040
e E e = 71,870 = = 71,870
PE W % 9,880 917) = = 8,963
R-E-_=F+-_A=+—H 531,204 100,993 7,407 1,890 641,494
Bty -
R-ZE-_=F—H—H = = 7,407 = 7,407
REEEH = 6,945 = = 6,945
Rk - (63) - - (63)
R_E—_=F+=-A=+—H = 6,382 7,407 - 14,289
BREFE -
RZE_=F+-_A=+—H 531,204 94111 = 1,890 627,205
Wt -

@) ARAREFREBAAER [FR] K [The Sky | AR I KA [Golden Village | fah# - WA LARERS ~ £5% - &7 - Fa

R A LEAAE Z A EA -
BEEENTIER  BALEEZHEAFERACHAFY

@ AEE-EEAZSHER USEERBER X

) AEEEEEREEEERMASEESRSEER MESESHETE -

B o

2]8 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

eSS T

REEEMYNEERBERTH

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

14 |EAZEE ()
BBAR 31T — &R
R-ZF-_OF+—_A=1t—RH EREEBMHAATHEE(EEEXHREBRASELSM 2 AR ERBEK
AEFREEMETHRSE)  HEXRREBEARSELASU ((FEEYRMMREBRSELEM ) WA kD
SRETREES -

REEAABEREERS EEEEBVEEGEMNBE THRETAREN G RECEHER  BEE
BEREAFHNEEEY N ESESEABNUNRSRERAETTE  BlIHMZ T EREAFERE-33%
EU(ZBEZ=F:3%Z%30%) REFK50%ZE64%( — B - =4F : 56% 2 62%) FHATAIR K B 18w (Z B =4 :
18%) * RMEAREFEFELBEENETER - AFHUBNBRERENGHERR % (ZTE =4 : 2%) EHZ
THRBRESELEMNAMCEEBNRBEHEREER -

ARS8 80524000 B TTERBE_S _MF+_A=+—HILFEN [EtLLERZ ] PHER -

TRBRBe 34T — HAANR
BTG B AURE T 0SS - AR S -

2024 BErERme (2@ 5823 219



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

15 B8
a1 £ 3 —E=fF
FET FET

B
m—A—H 726,928 713,997
b 3 5 (20,889) 12,931
A= T ] 706,039 . 726,28

R ARERRE

R-AZBRY-A=+"H 137080 157020

BRTEE
KR+=ZA=+—H 568,959 589,848

aamgzREEEBRERR
BERINTREERMEB D BIEEARERC BB ELEM(REELEM])

—E_[E T
FE&xT T
PR K2 BE 1T — F 0 568,959 589,848

TRBA R 31T — AR

ReEABUZAINOSRREREENE FRAERBREEEEMLERELFRYBEEFAERSRE
TEOR B2 S R 7R SR [ ET N3 50 BB E AR 2 AT IR K 16%( Z B = =4 : 16%)5HH - EFEHIARNIR S MM 2% (=
T_=F %) WEFHERFETHEE  THEBARSELBUMEERBHRPFHRREEX -

RS TEE R AN EEBRAFIEREAT RN B =F  4%E20%) REFNER A E62%( B =4 :
62% %= 64%) °

RZE-_WNF+—_A=+—H REEAEEMN A& 5 A 248,321,000 F M1 T (ZF = =4F : 243,754,000 %700
¥or)  BEREAES T 4478000 FT N 7T (ZF = =4F : 4,527,000 i T) ©

EERERE TRESEMKECIERROREMNSEANEESH T SEZRAEBLETKRESHE -
16 #&

RoB-NFE+ = A=+—H 2 FEIREATIRA3,2620008 T (T =4 : 67440008 7C) * TEORAERREEK
BHAEE o

220 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

17 EEHRE
EYMEREEY  ERESEUKLBEER -
BEAEESHBENT 20 AEEBR-_E-_MER-_S-_=F+-A=1+—H#TREISR  LEEEEHZR
/BB 2 EmEEEL AR ES5E -
%%&ﬁﬁ%ﬁ%ﬁﬁ@ﬁ%ﬁ@’ﬁﬁ UM ARES%E BE_S-_NE+ A=+ —HBILFEE 3
%“‘Aéﬁﬁ%ﬁﬁigﬁﬁmiﬁ§ﬁ§§€%ﬁﬁi544DOO/E7E(__23::EEEE: 1,308,000 7T) °
18 FEUERIE ~ MERTFEMFIA
(o) EBREWEIE
—E_NE =4
THT T
H 5 EWGIE 16,900 18,679
B R (117) (117)
16,783 18,562
(i) EREGDR
Fﬁiﬁﬁ UBZEARAELERENBRBEEG 2EFRKFEGIAE S R EMEKREIE) 2 Rk
DITEAT =
—EmE —E=F
FBxT T
—EAR 11,965 13,718
— & A LALEREAR A 2,304 2,364
ME A A EE=E AR 968 761
=EAE 1,546 1,719
16,783 18,562
AREA-—BRBEENTF—E2ZFEAZEEY SREFHEEERE  MEEES THEMB LR -
EREMEE MEAEEZEZRKZBSRAMTRARE  EERRIIFESEET - BEHEWFIE
BARHFE - HEEEEEARERE - XAEBEERER 2 E—SH BN T EHRERMEE250)
(b) FrEEMREKIE - Re RIBAFIE (B iEREEE EZE) AR —FRWKE -
#2024 mrErme (&8 sRaa 221



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

19 #FERERREE
() FRERESHE :

—E_lE T4

FBT T

RITIEK 10,126 6,393
RITMEFRE 123,442 153,887
133,568 160,280

B EERER - (35,507)
RiFERERERCHE AREEBEEE 133,568 124,773
REZZB-WF+=—A=+—8  GHRRATBERMBIEITZFEREIREE 1160008 (ZF==4F : 12,396,000/

7T) o HE & E H P B A AR T B A BT R A 2 A REIMNEE B35 B KR BT AR R o

222 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

19 FRkEE ()

(b)

FR2024

MEEHEEZ&EHIR
TRFMAEERETHELCAEET  RERSNIIRLEH BEIHEL AEAHBESREY R
HABBERESNAERGABERER P BARE EHMBEERECZEE -
RITERR
HifEE HEEE a5
FET FExT F#&xT
(K&t 20) (Bt 22)
R-ZE_WE—HF—H 439,384 554,614 993,998
BERSHREEE .
FERTTE RIS RIA 243,047 - 243,047
BERITEXK (507,257) - (507,257)
HENE A A (3,240) - (3,240)
BNHERE 2 BRI D - (113,427) (113,427)
BNHERE 2 5o - (16,945) (16,945)
mERe ERHesE (267,450) (130,372) (397,822)
R A (5,014) (9,477) (14,491)
Hih@ g -
REFRNFTLFHEZHESFHEMN - - -
MERX (Mite@) - 16,945 16,945
HEBN - (30,902) (30,902)
HeRR - (1,982) (1,982)
HEMBEERA 3,061 - 3,061
H b B EE 3,061 (15,939) (12,878)
R-ZE-_HWE+=-A=+—H 169,981 398,826 568,807
BRERERY (£8) 5RAT 223



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

19 FRkEE ()
(b) HMEFHMEEZEGHER@®E

RITER K
HEmEE HEaE A5
FHET T T

(Kiaz20) (Het22)
NR-—ZB-_=F—HA—H 508,589 538,206 1,046,795
MERSRESE :
FERTTE RIS RIA 3,330 = 3,330
BEIFITER (77,520) = (77,520)
BENHERE 2 BRI D = (97,090) (97,090)
BENHERE 25 B850 = (19,427) (19,427)
ARG ERHesr 0490 6517 . (190,707)
ERAE 2,279 7,018 9,297
H s S
REFRNFIZHEEZHESFHEMN = 131,409 131,409
MERX (B it6) = 19,427 19,427
HEEN = (24,929) (24,929)
HEpBEERA 2,706 = 2,706
H b B @A 2,706 125,907 128,613
R-ZE-_=F+=-A=+-—H 439,384 554,614 993,998

224 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

19 EFERERBEE (@)
() FHAERERHEE
SAGARRBRZAERERE TIISE

—E_NE =4
THT T
KEIRESREN 6,730 8,688
MERST=EN 130,372 116,517
137,102 125,205

BRAFUEE N HIZEAER -
—ENE B
FHBxT THIT
ERHEERS 137,102 125,205

20 SRITEM

FR - AEEHERTERETERET I VHOERTH - R = =W+ A HEL30,000,000 % 103 T (FHE R
#1708 EBTT) °

@ RIZE-MOFF+-_A=+—H RITEFXENRUTHRER

—E_NE R4

FHT THEIT

—FAFIREXR 13,965 104,306
—FRERFEA 16,825 335,078
MEREBRFEA 139,191 =
169,981 439,384

PR SERNEAGT B BB AR » A RITEFANZBFNERGR - M/F B EEBTSHXEE -
b)) R-F-OF+-A=+—8 ROTEFALNFIEN—RNBARMBE(ZT =4 : M) MEEER -

© ARBEBRTERAKEETAREENMBRIVL T 224 - TAIEEE TRITEE  ARAERRESE
BBZERRH - WAKERRZEFRY - FMERZBERBENERAZREEE -

AEBEHERETRERO BN - AEEEERDE SRR & — FRHBHRRMBERRMEE250) - K=
ZoOF+-A=+t—H BECAZHEER (T _=F : SIBEEXEEERALRSHR)

#2024 BEEERERe (£8) 5845 225



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

2N BEREMEBMLRIE - Bt EARIEERT
(a) HEREHTRIEA
REERR 2 B ENFUBRER A B RRAT -

—E_lE T4

FBT T

=EAR 50,166 55,509
mE 7~ E A 137 230
+tE=+-@A 1,274 7214
=%=B |E 10,312 10,629
61,889 73,582

REBMAEEZENHER - DHEER RERAREREE -
(b) FEEMEMTERESER(BEEMBEARZR) BN —FRNEESAREREER -

() ELWAERBUREALRZEFDLFALELCRTHBEEZAOAEE - BHBENREPRETBB—FRIE
BABAZIBELEWRALTE AT (ZE =14 : 5027040008 7T) - TBEIFTA HALIEIEWR A SR —FRER AU

)\ °
—E_NE TR =
THT FHETT
aHaBEHE) 44,407 53,680
RSB AT 8 G (B 22 (i) - 530,376
44,407 584,056

I
BN 2B 5 44,407 81,352
JERNBSFER S - 502,704
44,407 584,056

226 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

20 BEREMEARIE - BstERAREENE (8)

() &)
Bzt a) -
BHIBEZEE)
—E-MF T =F
FHx FAET
R—A—RZ&# 53,680 43,984
HFENERNFIIEHAGRNEBZREEHENAERD (14,415) (17,609)
EFENBIBREER REFBREHRE LA EFIL N 8,532 27,136
HE (1,933) =
R ES (1,457) 169
Rt+-—A=+—HBz&% 44,407 53,680
B Gi) -

R FMRIERT R 8 360 Bl B M L R E A BRI ERITHERA - FARHE 360 5B (R - BHRRTHEIT ©

1 THE&R
RER - BERER THIFHEE

—E-E —E-=F

FHxT T

-~ 105,529 123,578
—FRERFA 77,642 112,586
MEBRBRFA 170,636 223,757
hFE 45,019 94,693
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 293,297 431036
398,826 554,614

#2024 BRERERY (£8) 58A5 227



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

B REMBRRRZAER
(o) AREMEHIKTRFATIENAAIRIRS :

—E_lE T4
F&T T
F AT IBEE 8,005 9,471
FABMNEIA (3,829) (5831)
BEFEHIBERESRS 5,571 2,209
9,747 5,849
(b) CHERIEERIEEE :
—EME ZEZ=F
FET FET
RERE W BMRARER ZBELERIE R EF5E 138,981 142,199
FARGAVBERARBER 2 BEHEREEE RESHHT
¥KEfH EHABs RER REH
BEx ez fEFE EBFR S Bflz
BEEE AAEHAE  WERE EE HESE Z8VEE BB bl
TEx FEx TiExT BT FAT SRy TEx FEx
EEAUTEEZ
EERE
R-ZE-NF—A—H - 65,157 10,911 42,556  (53,041) 76,616 - 142,199
B 5 - (2,285) (392) (1,318) 1,611 (2,715) - (5,099)
Mnka,/GEA) B
(Wit 7)) - (1,197) 276 (11,360) 14,162 - - 1,881
RZE_NF
+-A=+-8 - 61,675 10,795 29,878 (37,268) 73,901 - 138,981
—E-=%—-F—A (2459) 64,919 9,194 58302 (64,770) 74936 556 140,678
[ % 17) 1437 28 1073 (1252) 1680 = 3,149
nka/GGEA) B
(Kf:# 7)) 2476 (1,199) 1489 (16,819) 12981 = (556) (1,628)
R-Z-=F
+-B=+—-H = 65,157 10,911 42,556 (53,041) 76,616 - 142,199

(c) FRERIBERARE

RZEZWFF+ZA=+—H » XEBHARFL1,168806000F T (ZE =4 :

1,104,254,000 870 ) 7 25

HEBREREENIREE @ th TR EERG R AR R R BB AR 5EA A LMEHER 2 RRERTOEH o

BIRBERBRTHREAD TL AR - HEREARRDAERAREATHE

=4 129,100,445 7T) BB

228 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED

BRF 78104621438 (=%

ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

U RAERK#EE

(@) BgZs
—EE —E-=F

BHEE &5 & B |
FET T

EE
BFRMmEI0B L2 ik 6,000,000,000 600,000 6,000,000,000 600,000

ERTRBEZ2ZTER :

R—A—BER+=-ZA=+—H 2,799,669,050 279,967 2,799,669,050 279,967

)  RERetEEHE

URIERE ZRAERX 5

EBpETE( &8 DRVA_ZETNF+— AT RBRER YER-_F-AF+—H+REW
REARRANR-F_ZFERNATNABEZEBRER - ARRRM— B ELAEE ([#5t8) -
M8 ERAARAAER2EERNBERE  FARSFHAREERFHERMMERHLE - I
AEEERHEBINIAMAER2EERMERE  FM  BELIFE - FEREAEZAE
REEEBRARRESR (BREGFATES)  ARBHMERRARABRR - L8R _F=-F
FRATHBER W HZBRERTF -

AARRIES  ERTIRABXETZRRABRE 2EMBBEARDBREDASAESELIFNTE
E(TEREMNS REBREARAZBIIFRTER)HE -

RhBER 22 s AR Es A (BREZA) B =T ARBARAZR  TAINRBARE A
T ZNBERESR2EEBY TEMRBRONBELHEFTETE - TEATFBEALRARESNIRHE
PRRERRE 2 ROBREE Ak 282 BB +F @ YHRARREFTRRHBRERFAEREL
BHEm - RARRIEFRITRERROABBREZZZSARTEIN - WE— R ERHIBEELY
ARBEETREHRRTAITE -

2024 BErERme (28 58A5 229



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

U RAEKHE (&)
(a) ReZs(#8)
)  REReMEEE (4)
URIERE ZIRAR 5 ()
BREZTEENHESEE - ETNREROARRBRONER R L BEEE AEB A2 KHE )
ARABBRMNEZERRDBEEE AR ER S B EBXM 2 FHRME ki) ARRBROEEA
BRERE)

REBZA B AR RUEMEMBRERT S (W08 R M TREMAEBEREETER A TRITHA
REIRMEE ERBEERARRNR _ZE-ZFRNATNADETROEI10% - AR RBRRATIRE -
MARAB R EERRA S EE UL FIR o PMEM+ (A8 - RIFZE SRS LAER2EERD
B RS AR FT AT 1T AR 81 B _EBR AN R B RMEAI R B B ATAR D #9919 o (E{rIR8 3B 1Lt R 58 40 B AR A o
—IRE - ARRRANBERARS L4 -

BRI B T35 A AJERAB SREBRCR ARG IR 2 A -

BE_T_ WS+ _A=1T"BLFE BEALXKEIZES HSTRABREMERZTEMRE
Pt o MEREMMESHE  ARBHEEAMBERRMET LEMREREARAES REZFEZE
BRI 18R F B BRB AR B EAMEMER 2 IRy EREE MR -

i) B2
EXVTEBRNEE_T_MOF+ A=t B ILFEZEMRBRE(ZT_=F: 8)-

230 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

U RRAKHE (&)

(b)

(c)

FR2024

(b

(i

(i)

KM
AREBRBE T _NMER T =F+_A=+—HIHFEREZDFEHANGEESREHE -
b /N
[
BEE EEFEE SARHKR KRBEA st
FET FET FBT FET FET
R-ZE-_NF—F—H 771,749 15,886 271,644 9,571 1,068,850
—E_MERFEEE
FREIE - - - (2,528) (2,528)
RZZE-_NF+—_A=+—H 771,749 15,886 271,644 7,043 1,066,322
[N
BHwE ELFEE SARR (REBEF w@Et
T T FHET T T
N-ZTE-_=F—HF—H 771,749 15,386 271,644 10878 1,070,157
—E=HFR%EEE
FNEIE = = = (1,307) (1,307)
R_E—_=F+=-A=+—H 771,749 15,386 271,644 9,571 1,068,850

HEEEEREAN

(i

(i)

(iii)

R {53 35 {8 e A A PR [ i

FRABRNEERIBREE-NN\—F(REE)F 40 K54 FRR -

RERREGER

BRERBEARRCRTIARAEEMERTEERERE 2 ARE - WEARERMEE 2006 FEHA

AN ARG S BURTER -

R ARl it

RAEOFHEARRDBEREHEZRAHEE -

BRERERE

g?é

(EE) ARAF

231



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

U RERGEE (&)
) fEEMHEERENGE
(iv) SIARER
BABBRIE () AR R BB E QR B BITRAMZEITRG 2 AEEMEEHEARRKEE B &5
EEFEMEMZESR  MBREARRAR-ZZTLFRAZEASTATE - B0 EERERIKH
RETE 1818 2 F 50 80,000,000 87T © IRIBARE—NN\—FLRENE) (FEE])  ARRZBARBKRA D
KT ARRBIRR o

v fEEEE
RETEABEMRY REMRLZARABERRREN ETED LBRIFBESEEARER
ERHEMEARZ50% RBEBHEDEGIMEE TR T @ EHEESABEREEEXENM SR
(vi) EREHE

ERFERERESIINNBRARIRAECEZMEREMEEZMBIER 258 - ZMEEH HEWE2v)
i et BURERIE -
(d) TEIHYIREE
REZFE-_NF+=-A=+—H AE#ZDERTFTEARAERIFTEAZREEGEREEF) S H57,0430008 T (=
T =% :9571,000/87C) ° I RRRNR_ZT_WNF+—_A=+—B2Z2RHRER BARERKRAED
A £751,059,279000 7T (Z B =4 : 1,059,279,00038 7T) * AIBBE B EE — NN\ —F(RFLE) F 541§
RETBERTEBRED IR
e) HAER

AEEEREAZERABRNDREAKEREERISEQEEERLE  tMEBEERBKF RERKRS
EBARRAERAESRE  BESBRAEDHRE SE R ATRNE -

REERERFHHEEE B REBETRIRER - UHEFRHBERSEBEKTFERZES KRR LR
B R AT B AR R 2 i B R ARFE 2 TR IS T - W EERERE B EHEEABL RRBIELIE -

AEBZRZEERRLRRBIRIMIMEREREENE  @RERTERREEAE -

232 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

U RRAKHE (&)

(e)

FR2024

BAEHE (8)
AEEBR - -_NER-_E-_=F+ A=+ A AHARERFEEEALENAT
—E_ME T4
M aE FH&xT T
MENEE -
RITER 13,965 104,306
HEBE 105,529 123,578
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 119,494 227884
EMBAE
IRITER 156,016 335,078
HERE 293,297 431,036
449,313 766,114
B4R 568,807 993,998
B RE RIS HEEE 19 (133,568) (124,773)
BRI TFER 19 - (35,507)
RARELEFE 435,239 833,718
AR 1,169,790 1,461,306
KARBERFHREEEAR LR 37% 57%

ARBEZAREBSREE  RBPES

B RMERLE o thERRZRANEE Tl S ERRR MBS

BRERRLE

(&m) 5827 233



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

% EREREEREMIAZARE
(a) EEER

EERAREFTONERAVNBEBRSAREELEV KRR ZER - AEE 2 EFERRIZRE H R EMEK
FE - BERETARERRBEEMELS -

HREBPRTEFFTARGEARBEME - AREEFRERNBTERFT K T2 RHEE -

RESREMEKRIATS @ AEEEHEEEERER Y EER  SEERLE M EER 2 e
Fr o AEFAREREEERR - i) ERESEHENSERUFTAZATKREE R - AR TR R E R E
HRAEIERE - ARBEBEBRIZFER  BUATEREFVREKTF -

AEEZBENBEAFERANERCEEB R BT EEIRUGAERRE - ARNAKBEBREEEER
BREARBRTRAZEFPANFEEATRBERN REBTFHZBRBFLEELE - TRAEETRAEP,
HRgD - BHEEBRBBELTEK -

(b) FENEEERE

AEBEZBRRREHRERERDESFTRLETRERNNBERANLERERHENRE - UWERERSEH

ZReRHENEIZEHEBRIGTREAHRES  BUBRNEHRERAZRDESFR - ME20) FHAEE

BB EEARENORDESH R  CHENEERITRIHAT -

TRHAVNBERRAEBHITESRABERMTESREBBEZRBA QMR - HIHER

— CAIORUERERERE (BRERAOMRAES (AT ) RBEHR 2 AR R E 2 F S5 K&
AEERANBERINNEY  HEXZHFHARERRARENRA(TREBEITRL) - BIA
AEBAREBLINFAZKRAY &

— MAAREIEZEEBASRUCZEHAMRRERERASEHER LAY ML/ XRETE
BEHMESNARMRASRETR  UBTAENAMRASRE ZFHE

A R & 3 S EE (B R IRSK - MOARE AL AR AZRA °

234 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

% EREAREEREMIAZARE (&)
(b) FENEEEE (E)

W=®-mE+=A=1—A

BHRMER
RERE —Frxk —FUE ®WEUE
IREE e RER BWMENT BREFUT AEFENE

FEx FERx FEx FERx FEx FER

H 5 ENFUR 61,889 61,889 61,889 - - -
HEMENFIARETER 123,320 123,320 123,320 - - -
HEAE 398,826 435,320 118,266 86,843 183,991 46,220
IRITER) 169,981 196,357 21,196 23,309 151,852 -
TETRAE 507 507 - - 507 -

754,523 817,393 324,671 110,152 336,350 46,220

RZE_=F+=-HA=+—H

BHIRBEER
Reng —FARxk —FUE WEAREL
fREE HER RERK BRFUAT BEFUAT IFUE

TR TR TAT TR THET TR

SN R 73,582 73,582 73,582 - - -
H b FE T RIE K fEET B 166,278 166,278 166,278 - - -
HEaE 554,614 609,982 141,278 125,997 244,431 98,276
RITER() 439,384 484318 132,661 351,657 - -

1,233,858 1,334,160 513,799 477,654 244,431 98,276

() BRRITER B BN 2 — 5 E R MR 20

F#2024 BREFEs (£8) 5R28 235



(L

R 75 e R MY &

HE_Z-_mW&E+-—A=t—HIFE

5 EREAREERESRTIAZ22E (E)
() E¥RE

AEBEBRAANABERINGEEEUINERTEINEEREERAE - BEIA BB FINEERIRR 2 EX
B HEAZEXFRMEL CERZRTIERETHER

AREEETAERERDEEE NGRS EZRS - Bt - AEERAZEAMNEEE L LB 2
ExngEe LR S  HEHARERZL S MMEMN RN B HEZ EEXARBEET TR E
MEEZ B o BB TR - $%@1T%%%m/im2[iﬁ&ﬂéﬁ """"" B EEIEERZ
EREIBRARBRIMMET - AREERBREEZAREIAT 2 ZZINERR - ARREER AT S
K

) FAIERRZEEERE

TRAVRBERRAREAMATREAEHEEREER I ERIE CEEREEXABECLE
KRk -2 BENME - RRESBEUNREERZT) -

PR Z SN R B

—E_MEF =
AR#E Fhnig AREE N T
ST T o FT
GFREREE 1,287 83 34,067 11,941
H b T FIE R BT B (312) - 312) -
NAIfE 4R 278,085 (27,663) 278,085 (7,843)
B e F R 279,060 (27,580) 311,840 4,098

236 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

L ZREREERREMIRZANE ()
() EEEE @)
i) SRS
TREATRRNALMEARSHEFSTE - RREHREINEEE BRLHGRALBRB & EEK
REBFHRZ NSEBHIER - MAREERURBEERAR - BEZ HHES TERIEELZE
ﬁtﬁ.—z.EUE/ 288

—E-mE —T-=F
MRELEEE BRIz Esia
A (3ghm) B ()

SHEER RRERF SMEMER  RREBF
EFA(FRE) o GEd) EF/ (T #m/ ORd)

FE T FET

AR 5% 12,350 5% 14,092
(5)% (12,350) (5)% (14,092)

N T 5% 6,547 5% 1,008
(5)% (6,547) (5)% (1,008)

ERMEIOMEREGHEINE S EREBUESARERHECRBIB RN RER 2 I E -
WARBEEZT -

FRESMBRRINEEXZHERAREF A EZSRREPRALREEFTELEAREAZINEE
BRzEBMTHE BEAKEARFARZENRBREEFR  EERBTIAEFTTRERD Z2WEE
BUINERHE - oM T ERERENEBYBRRUERAEEA2REL 2Z0 - FESNRE—
T = FHRRZEEET

#2024 BrEFE® (£8) 5825 237



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

5 ZHEREERREMIRZANE ()
(d) FIEER
MEEBASBMIARKRSREAAERTBNELEMES 2 AR - AEBEZHEEAREEZREAEE

TEBRENER - IEAEESAERAZASRENRAR - MABERRT 82 EESAEMAZ AR
EFIRES -

RERNXER  AKERBEEEBREBER R  WREASERBESKNARES  UTMRTES
BRIEBHEAZZE  ERESHRRE - ARENNEBEE T -_NF+-A=+—RBLFEITL X
s - UWEBRNEZEBRER - ZEHEONBRZSBR S AR T - A SRRRF - BAKEIRT
BRI B -

(i)  FUZEHER

TERFAVRRERRAEBEERTESBM T A2 F RN

—E_OE ==
BRRFI=E B FI=
% FET % T

EEEE:

HEBE 2.38%-4.85% 398,826 2.38%-5.64% 554,614

FEEE:

RITEF(MaE20) 4.32%-4.38% 169,981 5.69%-7.52% 439,384

TELRMIA:

H K1 Y 2.95% 507 -
(i) SRAEDWHR

RIZE_NF+—A=1+—H8  HtFAREELHA T 1% (FTEEMmEHEEFTTE)  KERAER
BRELE BB, R R AR E B RS i@fﬁﬁz /i‘ﬂuimzmooo,%n(_?__i 3,664,000 7T) o

Bz FREIM BRI BERRMNEHREHMETE - AEEAREAFELNXER - L

Tt/ T 1% DEEBH T FEREHRANHMANR 2 S EAIREEEEL 25T {E - BEASITIRE_T
Z=FER BT

238 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

L ZREREERREMIRZANE ()
(e) As{EEE
) BEAREHEHSMEENSR
AR EER
TREFASERFEAREEF LN ENSMTARAE  TRESHBRELAE 3R (2
AMEEE ] FAEN = BARERHAR - DA A E RIS E G ELMHAE AR THE
EREEMEETNT -

E—HRMAE: ZERE I RBAETENAAE  BIRAER - HRAEEXEERERTISHE

RCTHERE -

E_RMAE: RAF2RABANETENAAEEITHAF 1 ANTEHERBAR) ETRAES
M TAABRBAE - TABRRBAEBSEIESHZEENBAE -

F=RHEE : FREATUBERBABHENARE

TREIAEER-_ZF_MFR—_F_=F+_A=t—HNAREFENEREE

R-ZZE-OEF
+TZA=1+— PEAUTHRINR=-Z-_IFE
HHARE +t-ZA=t+t—HWAREFE
B—H BIR B=4
FTHT FTHT FTHT FHT
BRAREFNENSRERS
— FESHR 507 - 507 -
RZZB-=4F
+=—A=+— PIEEATHRBNR T ==
HEAR +—A=+—BHARE =
B B E=H
T T T FHEIT
BRARENENSRER
— F&im = = = =

FR2024

BrERE (£8) aRan 239



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

26 KiE
W SRR IEH BB Z R Z (B R
RIBE-_WNER—_ZE_=F+-_A=+—H  A5E0EEUEYVE BEMREERGEELELF 2 EAEIE

o
—ES-mE —E-=F
F&T T

[EHES)
oy - 5621

BRERAEFEEEEECEGTZENREN  RZB_NFR=_T-_=F+-A=+—8 £EEEHAKED
¥ BERRBZEARENT :

—E-E —E-=F
FBxT T

[EHF N
H B A i - 141,720

27 HARERE

RZZB-MEF+—A=+—0  ARFARETHBRARMESZRITBEMMRITIELER - 5452002000005
TE(ZFZ=%F : 511,11000087) - RZF_WFE+_A=+—H  HERREHHBEER1716000008 7T (=F
T =5 4441100008 7T) 2 SRITREE ©

RZZ-_WFE+-_A=1+—0 EZTRR/ARATGRALFERKRE - ARRALEHRBITERREREMELR
A RARZERTERZAAEBEEIEMAE - WEBAARZERS -

AEBETHBARSREERBAEEBBRPELZHD - KEMARTHZBRRL A RAERERERR
EERRAEEHRERSE  TTEHAKEZMBERABREATHZE

240 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

B BAREALRS
BRZSHHREAMICT IRBENR S RBE  AREITIUTEAMEALRS -

—EE —E=F

et T T

EFtHEFUAR (i) 1,003 1574
HEPRALE THB AR Z s (ii) 2,700 =

HiaF -

0) iR -—HEERARMNEENASNINBENRIARBEREREE - ZSHSMARTYIR— BRI E KRR

(ii) REZZZFF+=—A=+B  AEEE—FZHEA LTI EE RS - LEERRERMETHEARMNER - BRE /27000007 7T
29 BHRIHEEES

(o) HERESSEEZER

R-ZE_WENA-+—B AEEE—BBIE =T LB - ABRE 12498350008 & B H &
REESEEMERS (HFE13) - BHHEBREEFARE SRS ZHENT ¢

Tt
EEEHEEEFE (8,675)
BEXZHKA (6,958)
BUWIRER(E 301,208
HESE EWES 285,575

#2024 mruExms &m) arsa 241



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

9 BARRIEKEER
(b) HE360EIBREFR
RoT-ma+=A=+8  AEERBRRET Y E RS - S S 36085 2B A AaiEs -

K360 BB X HE KL - NEBTB{EE60BI L E - At ZEFXEBROBR/DRILEER -

HEEHANEEREBARERERSOHFNT :

T
B 5 W FIR 677
FE 752
Hip U A - 2 e RIBNA K 21,148
He kIREEEY 2,711
FREEE 493,480
RITER (3,210)
HE N FIE K ERTE A (16,597)
PEIE Uz (495,395)
FE( REBS A R FIB (901)
EHEEETE 2,665
THIT
BHEEEFE (2,665)
BUIRER(E 2,700
H £ 360 BIPT 255 W = 35
HEFEMELEMNFRS R ¢
T
BUWIRER(E 2,700
BEHERERKIRESEEY 2,711)
FHESAREH a1

242 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

9 BRIEEEER

(c)

FR2024

ORISR XS
BRI EE
—E_NE R4
(=2 THT THIT
W= 3&4 17,184 7,004
fHE KA (22,753) (7,063)
E£8 (5,569) (59)
H bz 5(a) 25,211 23,529
Hib (BE),WAFE 5(b) (2,590) 334
HENBEITE (57,012) (58,621)
— M RITHE (6,635) (4,837)
EmEEsA (315,503) (6,506)
REEKER (362,098) (46,160)
B T5E FH 6(a) (76) (40)
ElE—EA%Er (BE), %F (11,325) 2315
HEBRIFEEEBER 2 W 285,610 -
RSB EIRE 5 GEE 13,310 =
BB RIS B 6 (74,579) (43,885)
FriEFiEe,/ (F) 7(a) 2 )
REEERIEREEKESR (74,577) (43,887)
PR A RELE :
NARERRR (74,577) (43,387)
IR _ _
(74,577) (43,887)
HERE
KEETFHANRS = (33,863) (3,154)
WEEHELE,/ (FTRA)NRERE 278,449 (66,779)
BEEHEANBESRE - 3,330
RECKRILEBERNESRRESSE YN GBL) =
L 244,586 (66,603)
mrrEsme (28 s8as 243



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

N ZEF—tFHEMBAR - R TRERIAER
R=Z—tF—A=+HA  ARAEH 2 HELENBANERERAR(ER ) BXRATRAR(ERA))
AVEERHSTEERH]D Bt ERERIASHEMERAGRIAERERRERAYRERAR(EX
RATH)) 2 - RERARK 3286 BT (THEFR]) o 5 H e SR MR K 2 BR R AT (h
B)ERAFMBEREAVHARERCXARSRRESBEEDRIFS 0250% R741% % - HEEHER-F
—tFELAZTARARR -

MNERERARBE3286BTT - HRFEEARK20ET - REEEWS  KEUTRBE-_Z-—XF+_A=1t—
PHESENERFRETKERELANEKFRIMERELE—FRAR(ERFEIR]) -E- T \FE
AEEREEERERAR([FE] ERAZERBRREERAN) EEMTKER - AT S2HEHBEHERL
HERE - B3 R ER F R B EA R

HMEBRHAL - RERFEARI  REATAREXNZSRARKIBOBETZEFETAIEE » BUR
REBELFRE THRHENZER - RRSBNESERNEBE L BRRARBERUREEBN 2 KBEEEMETE
WRSEESERNRB I EE - BEUSHBRIMEDH  EFHARRBRRER (A ) ERHLE -

E-ZT—+tEE AEEHDEEEUWEA R 29902570007 (8 & 72 3,455908000/8 7T ) ° Fler R B A R
300000000 TTAFEE FRXEFE - UEREATKEMHEURNMERS FHEABR KRR (UE) - RADNRESESEHE T
WA ERET  BAFASEEMSE—PEARERLS EEREERENISENTHLESEERE
ZARBEABARE200ET  IAEENIRcREeRE  ARETLEFTE & - ISR ERESAHT
HREARBZBIMNEEBERHENBARKSAZEUARBRRERRBETEERNIESER

244 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



RAF5 R R MY EE

BE-_Z-_WE+-_A=t+—HIFE

0 HEMRBAR - R TRERIAEE (&)

BREBELEREZEKIRE @ EmFTEHEFEFBRRER AR 252,207,000 7T (HHE 7 37,384000KTT) © HRER
AYRAFTERERIMSEMERAEBTARBZNBRE NERAZERABERERTEBANKEL
AEEZRR T \FNAUXRAREERMAERFA  AHXHFR37384000% T MHEFBERHBRE IR
SREMFHE - BREMNE MK -

B mEEARARKERELRZEER  IHEREREEMEMELEBRXEERBER - —E—N\F+AK
+—RB  mEEHALQR KEMELEMSHK - 9 BIEBEE AR 380,000,000 7T & A R 82,146,000 7T LA K H b (&
BREMNERZZEER ([ LMRAR]) -

ARREEZTRABAEMEL LARR - FRZAEFLE—FLHE  SRARTAAHA-_T-\FALADA - =
Z-N\EFENATHE ZE-N\F+-—AZHERZZE-N\F+—ALBZL -

BE_ZOF+-A=1+—H RESEEBELEARFEZBRAERSZER  ARAREREFEAEER L

MRREEBHORSEN - Bt RZZB-WOF+-A=+—0  WARHR DRRRELEE - EROERFAR
BT AEBYERZ DRAERAREEREARZ RHBREARKE 252,207,0007T ©

£372024 mrEree (&8 sras 245



RA TSR R MY EE

HE_Z-_mW&E+-—A=t—HIFE

31 EEtHIER Rt
M2 HAENSREARERE BRI EZERREARZEN - et THMRR 2 EMEZFRMOT

At FEARERZ EE2RR

) SHEME - BERREZEEERFH
REBRBEYE  BELRRBERMATRER 2 HRGEHEEZRBEERFY - ARESFHERETRAEE
BREECRBRL  ABKRMTE  MRER  REBZMERNERTREEENMEEEZBHMRARRS
HAEFHAIEAFS o W Lt RRBIEARBEMERBEANE - AAIRERREEREELEATE
WREME  BERRBZEFAIERFRBS LN ER IR IERBEE °

(i) FHEEME  BERREREVEEZRE
AEBERSHREMNRBEHAI LRI ZERIR - AHFBE ST RBREE L IRBESR AR ZRE
EBERETBFEXAERD c AREREEA LT R BB G EEZAINESE - BEZ RIS
HfBReELSMNEFEERFEREEMET 2BSE - RMEEREER - Bt ARAESIRERT
BATBE R RN EHIRE  LRBRAAMSHRSRHHEEREERTERR 2T - FREBARTREKE
B RARME MG ERARZ 5 MABEE DAREEAFERN T2 A BRRIEELE - WFHE 2
A EZCRREF HIR BN E R BZOREREE -

(iii) FHEEEZRE
AREBREMH T 2000) FTE A BERETHBRENR - MEENHANE - ARBEBEC T REBERRESE

B  RERCELBUNRBIRALEXRBE LR RETHRE EEXRSELEM 2 JRESFRIA
ERAEBEMEZEE -ReREWUTATRMRBITEARTNZ A ERRAEERE  WIEEEMER -

246 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024



A 75 e < MY &

a

BE-_Z-_WE+-_A=t+—HIFE

32 REEEZHBRAR
—EomE ZT=F
fftat FET FET
FRBEE
RWEA R e 1,346,393 1,349,037
REBEE
AR FRIE 504 200
FRRBR® 158 163
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 662
REBEE
e FRIA R et B (766) (583)
ROAMER Y (220
EERE 1,346,289 1,348,817
B A K 1%
[N 279,967 279,967
Gk 24(b)(ii) 1,066,322 1,068,850
RSB 1,346,289 1,348,817
42024 mxEsme =@ sman 247



R 75 e R MY &

(L

HE_Z-_mW&E+-—A=t—HIFE

3

34

g§:$:@E+:HE+—E¢$§Eﬁﬁ@ﬁ*$ﬂ2%ﬂ~%ﬂﬁ%&%ﬁZT%?

BENSHBHRRTIERY  SESHMASERMSRET LML ZEETRFTLENHARBE-T
“ME+— A=+ RAEFEAR  TARRESHBREPRR - AREREETIIMRENKEBRHZIRE -

RTF AR z%E

MRz HEEXK

BB GETERIE 215 UBRIAN) » JNE(E K& E) 272 - fphe ] 1214 —E-HRF—H—H
BRI EERFZ SR (ERIAN) 2@ T ARE B EHREERE7H %

MTH: WE— @ TALHHENEZIE5TK —E-RF—H—H
BBV REENGTERNNFERE — £ 1111 —E-RF—A—H
BEUIETREER|ZF 1855 - I EHRKRA 25 H# 55 —E-+F—H—H
BEMIERELERNE S FLNRLAEEZHBLA - BE —ZE-t+F—HF—H

AEBBEFANEERBHINERNEAMEZIZE - 25 R 2 ERARMNEBERTAT REHGRAS MBERE
BREATE -

LEER 8 =F
ETHERBFOERE - ARTE M 529 k8 IHEEEBHEEE R - Al - REMBRENE THERE
FEEY -

248 ORANGE SKY GOLDEN HARVEST ENTERTAINMENT (HOLDINGS] LIMITED ANNUAL REPORT 2024






Orange Sky Golden Harvest
Entertainment (Holdings) Limited

BXEFRRE(KE)BRLF



	封面
	內封面
	目錄
	公司資料
	董事及首席執行官個人履歷
	主席報告書
	管理層討論及分析
	企業管治報告
	環境、社會及管治報告
	董事會報告書
	獨立核數師報告
	綜合收益表
	綜合全面收益表
	綜合財務狀況表
	綜合權益變動表
	綜合現金流量表
	財務報表附註
	內封底
	封底



