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ABOUT THE GROUP

Puxing Energy Limited (hereinafter referred to as
the “Company” or “Puxing Energy”, together with
its subsidiaries, collectively, “we,” “us,” “our” or the
“Group”) is mainly engaged in the development,
operation and management of natural gas-fired power
plants in the People’s Republic of China (hereinafter
referred to as the “PRC” or “China”). The five gas-fired
power plants wholly owned by the Group in Zhejiang
Province, the PRC, include Puxing (Anji) Gas Turbine
Thermal Power Co., Ltd. (“Anji Power Plant”), Zhejiang
Puxing Jingxing Natural Gas Power Co., Ltd. (“Jingxing
Power Plant”), Zhejiang Puxing Deneng Natural Gas
Power Co., Ltd. (“Deneng Power Plant”), Zhejiang
Puxing Bluesky Natural Gas Power Co., Ltd. (“Bluesky
Power Plant”) and Quzhou Puxing Gas Turbine Thermal
Power Co., Ltd. (“Quzhou Power Plant”). These five
power plants (collectively referred to as the “Operating
Stations”, each an “Operating Station”, in this Report)
are operated as peaking power plants, which are
mainly responsible for arranging generation units for
power generation to meet the peak demand of the
power grid in accordance with the requirements of the
relevant government authorities in Zhejiang Province.
In addition, apart from power generation business, Anji
Power Plant and Quzhou Power Plant under the Group
carry out heating business that provide steam to nearby
manufacturers through heating pipes. Bluesky Power
Plant, Jingxing Power Plant, Anji Power Plant and
Quzhou Power Plant under the Group have established
photovoltaic power generation units, which are mainly
used to supplement the self-consumption electricity of
the power plants, and the remainder will be sold to the
power grid.
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ABOUT THE GROUP (Continued)

The aggregate installed capacity of these five power
plants of the Group amounted to 688.07 megawatts
(MW) (2023: 688.07 MW, 2022: 688.07 MW), including
1,072 kilowatts (kW) in aggregate (2023: 1,072 kW,
2022: 1,072 kW) of photovoltaic power generating
units of Bluesky Power Plant, Jingxing Power Plant,
Anji Power Plant and Quzhou Power Plant. The total
amount of electricity generated by photovoltaic power
generation for the financial year from 1 January 2024
to 31 December 2024 (hereinafter referred to as
the “Year”) was equivalent to a reduction of carbon
dioxide (CO2) emissions of 426 tonnes (2023: 647
tonnes, 2022: 443 tonnes'), representing a decrease
of approximately 34.2% (2023: increase of 46.0%) over
the reduction in CO2 emissions due to photovoltaic
power generation last year.

Energy supply of the Group for the Year
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2024
20245

Natural gas power generation 686,115 264,362 586,870 MWh
AAREEE KB B
Electricity generated by natural gas
power sold 659,471 256,141 566,920 MWh
AARELBLEESR K E B
Heat generated by natural gas? 42,337 123,952 162,177 tonnes
RARM IS N
Heat generated by natural gas sold 28,585 113,387 135,101 tonnes
RARERE NI
Photovoltaic power generation® 1,059 1,135 777 MWh
HREEE® K E B
Electricity generated by photovoltaic
power sold* 113 116 MWh
MREEBHEESE JKEL B
1 Restated that the amount of photovoltaic power generation in 2022 ! 2022 F HREBEEER RN EETEM

is equivalent to the reduction of carbon emissions.

2 Only Anji Power Plant and Quzhou Power Plant are engaged in
natural gas heating.
3 Only Bluesky Power Plant, Jingxing Power Plant, Anji Power Plant

and Quzhou Power Plant are equipped with photovoltaic power
generating units.

& Jingxing Power Plant and Bluesky Power Plant sell the electricity
from photovoltaic power generation, while the electricity from
photovoltaic power generation at Anji Power Plant and Quzhou
Power Plant is for self-consumption only.
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ABOUT THIS REPORT
RIS

This is the nineth Environmental, Social and Governance
Report (hereinafter referred to as the “Report”)
published by the Group. This Report details the Group’s
philosophy on sustainable development, presents
the stakeholders with the policies and initiatives on
sustainable development implemented by the Group and
its progress and performance during the Year to improve
stakeholders’ understanding and confidence on the
Group.

REPORTING SCOPE

Time Frame

This Report is complementary to the Group’s 2024
Annual Report, and it reports the Group’s Environmental,
Social and Governance (“ESG”) performance during the
Year, of which part of the content can be traced back to
the previous year or extended to the disclosure date of
the Report. For details of corporate governance, please
refer to the “Corporate Governance Report” contained in
the 2024 Annual Report of the Group.

Geographical Scope

During the Year, this Report reports the annual
performance related to power generation and heating
business of the Group’s Operating Stations in Zhejiang
Province. This Report does not include other operations
of the Group (such as its principal place of business
in Hong Kong and its subsidiary namely Wenling
Juneng Wind Power Generation Co., Ltd.). The Group
will regularly review the reporting scope to provide
investors and other stakeholders with more accurate and
comprehensive information.
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ABOUT THIS REPORT (Continued)

REPORTING GUIDELINES

This Report is prepared in accordance with the
“Environmental, Social and Governance Reporting Code”
(the “ESG Code”) in Appendix C2 of the Main Board
Listing Rules (the “Listing Rules”) issued by The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)
and has been prepared on the basis of the four reporting
principles set out therein, namely materiality, quantitative,

balance and consistency. A complete content index

R AR S (48)
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is attached to the last chapter of this Report for easy EEHANAREAIEE -
reference by readers to the ESG Code when reading this

Report. Unless otherwise stated, the currencies involved

in this Report are all measured in Renminbi (RMB).

Reporting principle  Application in this Report

TEFBEEPHER

EE R R A

Materiality
EEH

The Group determined the major ESG issues through stakeholders’ survey and
materiality assessment, and the relevant process and results were disclosed in the
section headed “Materiality Assessment” in the “ESG Governance” of this Report.
AEEFBFMNERARABSNEEZ L TEETE I EESCGEE > HABREELER
EREAREESGE AT EEZ T —&IKEE-

Quantitative

£1t

Quantitative information is recorded, estimated and disclosed by the Group and
compared with previous performance where applicable. The Group has engaged
a professional external consultant to conduct a carbon assessment and other
environmental KPIs estimates in accordance with the Chinese national standard
of “Guidelines for Accounting and Reporting the Greenhouse Gas Emission —
Part I: Power Plants” and international standards, such as ISO 14064-1 and
Greenhouse Gas Protocol. The information on the social KPIs in this Report was
sourced from the statistical records of the relevant departments of the Group.
AEBHSCHEMELHR EERKE WAEATER T BBTENETL
Ko AXEEBLZEFEBIIBABETH G REMIRIFEARGEIEE > iksTh
RBEAEEREECAERBHNZEEREEZREIG D  BERE)UR
ISO 14064- 1R ERERERCES SRR EET ARENHERAREN
512 RIZk B A EAEHRA B PRV 4R 5T EC BE ©
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ABOUT THIS REPORT (Continued)
R AHR S (8)

Reporting principle  Application in this Report

EFBEEHHER

EERE A

Balance This Report is reported in an impartial manner to ensure that information
T8 disclosed faithfully reflects the results, challenges and solutions of the Group in
ESG aspects.
KBEURBIEN A RNETER BERENEENERMRAEERNESGH
EHI AR KB A R R 5 2 o

Where feasible, the Group uses consistent statistical methods to allow
meaningful comparisons of ESG data over time. If there are any changes
that may affect the comparison with previous reports, the Group will include
annotations to the corresponding contents in this Report to explain the reasons
for corresponding changes.

REBETATERNERA—2NAst 5% BESGHEBERI N HEEERERWL
RoMBEMAEREEBTREFERNES  AEBRRNARSEEAR

Consistency

—Ett
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CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official internal files and statistics of the Group, as
well as the management and operation information
collected according to the policies of the Group.

PUBLICATION CYCLE

The publication cycle of this Report is once per year.

PUBLICATION FORM

This Report is prepared in both Chinese and English.
In case of discrepancies between the Chinese and
English version, the Chinese version shall prevail.
This Report is published on the websites of the Stock
Exchange (www.hkexnews.hk) and the Company
(www.puxing-energy.com).

FEEDBACK

The feedback from stakeholders will help the Group
to establish a better governance and strategy for
sustainable development in the future. Should you have
any enquiries or suggestions on the contents of this
Report, please feel free to contact the Group by email
at info@puxing-energy.com.
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MESSAGE FROM THE DIRECTORS

To all stakeholders,

As a company dedicated to advancing sustainable
development in the energy sector, Puxing Energy is
fully aware of its responsibilities and mission. Against
the backdrop of intensifying global climate change,
tightening resource constraints, and increasingly diverse
social demands, enterprises must hold themselves to
higher standards by integrating Environmental, Social,
and Governance (ESG) principles into their development
strategies, thereby becoming both leaders and
practitioners in sustainable development.

Environmental Responsibility: Safeguarding
Our Planet. Environmental protection is one of the
core missions of Puxing Energy. We firmly believe
that the future of the energy industry lies in clean,
efficient, and sustainable development. We actively
promote technological innovation and the application
of renewable energy, including solar PV. By optimizing
our energy mix and improving energy efficiency, we
strive to reduce carbon emissions and minimize our
environmental footprint, contributing to the achievement
of the “Dual Carbon” goals. We are convinced that only
by prioritizing environmental protection can we truly
achieve sustainable corporate growth.

Social Responsibility: Creating Shared Value. A
company’s growth is inseparable from societal support,
and giving back to the community is Puxing Energy’s
unwavering commitment. We adhere to a people-
centric approach, prioritizing employee development
and fostering a fair, inclusive workplace where every
individual can realize their potential.

We actively engage in philanthropic initiatives,
striving to generate broader societal benefits. We
recognize that corporate success is measured not
only by financial performance but also by positive
social impact. Through responsible practices, we
aim to collaborate with all stakeholders in building a
harmonious and prosperous future.

37
=

£5

EETHE

HNENmAERERS

R —RBORESERTEIFEERN
¥ ZERERNEBEFEENE TR Em-

RETIENFR T EELAUESHNRE
EXRBEC KIRE L EMAE(ESC)EZR
ANEREE AR FEERNSIAENE
BE-

RIRHME: FEMBRRE - RIRRESZE8
EMzOEa z— HPIBREE  SERITE
BIRRENR B R S WA B FE - HFIEEHE
FARFRBERRIKMAIF LR 8
BEBCSEREE ~ BRI BERUK T » B R
DERBEI > DR R KRR E#EEE IR
B RHEREHBREMNE - RFEE
RAEREREERERNEEU TERELEERE
FHRFEER

HERE AIEREFEE CEXNERETH
HENEE AItOBEHE - BITHEaEE
EEREETEHNEDT RMABREFU
ART EEIHNARREZER BB AT
BENIFRE B UEBTHEELE
ERDPHIBCHEE.

RPABB2EAGER  BNRLERIEE
ZAEA o HFIRA > EERI I AN ERIRAL
BERm b PRREENMENEM L -BBE
THEEE AAFREECEIRAARRE
M5~ EERBIARK

EERRAT | —S-mEERE HERELRS

07



08

I\/IESSAGE FROI\/I THE DIRECTORS (Continued)
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Governance Responsibility: Building a Transparent
and Efficient Organization. Sound corporate
governance serves as the cornerstone of sustainable
enterprise development. We constantly uphold
the highest standards of corporate governance by
optimizing board structure, strengthening internal
oversight mechanisms and enhancing disclosure
transparency, to facilitate the Company’s rational and
complaint decision-making.

We prioritize risk control and prevention, implementing
a comprehensive risk management framework to
navigate complex and volatile business environments.
Simultaneously, we cultivate an open and transparent
corporate culture that empowers employee participation
in governance processes, creating an integrated
top-down and bottom-up governance model.

As a responsible and accountable enterprise,
Puxing Energy actively implements ESG principles
to drive sustainable development goals forward.
We firmly believe that only by holistically integrating
environmental, social, and governance dimensions can
we achieve true sustainability and create greater value
for shareholders, employees, customers, and society.

Let us join hands in advancing toward a greener, more
inclusive, and sustainable future!

GUAN Dayuan

Chairman

Puxing Energy Limited

Zhejiang Province, the PRC, 28 March 2025
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ESG STATEMENT OF THE BOARD

The Board of the Group hereby makes the following
statement in accordance with the requirements of the
ESG Guide:

Puxing Energy is aware of the significant meaning of
sound corporate governance, and has always insisted
on adhering to the various requirements of the ESG
Code to build an ESG governance structure with
the Board and the ESG working group as the core,
continuously promote the improvement of its own ESG
governance structure and implementation system, and
incorporate ESG governance factors into all aspects
of the Group’s major decision-making and operational
practices.

THE BOARD’S ROLE ON ESG GOVERNANCE: The
Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
ultimate and full responsibility for ESG matters of the
Group. It is responsible for monitoring commitments,
performance and achievements in relation to ESG
matters with the assistance of the ESG working group
and relevant departments, identifying and managing
significant ESG risks and opportunities, authorising
each Operating Station to implement relevant policies
and measures, and convening meetings as and when
appropriate to communicate and discuss relevant ESG
issues.
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ESG STATEMENT OF THE BOARD (Continued)

EEDESGEH (48

THE BOARD’S ESG MANAGEMENT APPROACHES
AND STRATEGIES: The Group attaches great
importance to ESG risks that may have a significant
impact on the Group. Based on the changes in external
environment, policies, industry hotspots, capital market
views and the Group’s development strategies, the
Group updates its ESG issues database by incorporating
the identified ESG risks and opportunities, and invites
external experts to evaluate the importance of the
issues by conducting stakeholder surveys and in-depth
assessments, so as to obtain the priority of ESG issues
and clarify the focus of the Group’s ESG governance
efforts.

OBJECTIVES, INDICATORS AND REVIEW
PROGRESS: The Group has established an ESG
objective management mechanism, and regularly
reviews and reports on the progress of relevant
objectives through various forms, such as meetings,
ESG report disclosure, etc. The progress and results of
the ESG-related efforts of Puxing Energy for the Year
have been disclosed in this Report, which has been
confirmed and approved by the Board on 28 March
2025.

EFTNESGERSHRRE . £A5ES5E
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CORPORATE GOVERNANCE®

The Group has always regarded a good governance
mechanism as an important foundation for an enterprise
to enhance its own value, safeguard shareholders’
interests and achieve sustainable development. In our
long-standing corporate governance practices, we are
committed to improving the governance system and
optimising management standards, and have adopted
and applied the code provisions and, where appropriate,
recommended best practices set out in the “Corporate
Governance Code” in Appendix C1 to the Listing
Rules, in an attempt to continuously consolidate the
construction of internal control system to enhance the
Group’s risk control management capabilities.

The Board of the Group is responsible for leading and
overseeing the overall management of the businesses,
including the establishment and monitoring of the
Group’s strategic development, business plans, financial
objectives and capital investment proposals, and is
also responsible for the corporate governance of the
Group. The authority and responsibility for executing
the business strategies and managing the day-to-day
business operations of the Group are delegated by the
Board to the executive Directors and the management
of the Group (the “Management”), who are responsible
for the day-to-day operations, management and
administration of the Group under the leadership of
the executive Directors, as well as the execution and
implementation of the strategies and approaches
determined by the Board with clear and efficient
authority and responsibility.

5 For details of the specific corporate governance information, please
refer to the “Corporate Governance Report” set out in Puxing
Energy’s 2024 Annual Report.
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ESG GOVERNANCE
ESGE A

ESG GOVERNANCE STRUCTURE

With respect to the sustainable development, the
Group has now established an ESG governance system
with the Board and the ESG working group as the core.

The Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
full responsibility for the Group’s ESG strategies and
reporting. The main responsibilities of the Board are as
follows:

° approving and monitoring the policies and
mechanisms for managing ESG-related issues and
ensuring the adequacy of resources;

° reviewing and approving the Group’s ESG vision,
objectives, strategies, management policies and
work plans;

° overseeing the work of the ESG working group;

° adopting and updating the Group’s ESG policies
as necessary based on the recommendations of
the ESG working group;

° supervising the corresponding implementation,
planning and effectiveness of the Group’s ESG
goals;

° reviewing and approving the ESG reports
prepared by the ESG working group; and

° reviewing and approving the Group’s ESG budget
proposed by the ESG working group.
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ESG GOVERNANCE (Continued)

The ESG working group, a team comprised of the
Management under the leadership of the executive
Directors, is responsible for implementing the ESG
policies and mechanisms set by the Board and for
preparing works for the Board’s decision-making. The
ESG working group reports to the Board by provision
of written information regarding the Group, and shall
report to the Board at least semi-annually on its
work concerning the Group’s ESG matters. The main
responsibilities of the ESG working group are as follows:

o formulating and reviewing the Group’s ESG vision,
objectives, strategies and management policies
for the Board’s approval;

° formulating and implementing ESG work plans in
accordance with the Group’s ESG management
policies, strategies and objectives approved by
the Board;

° reviewing and supervising the Group’ s
management structure, policies and operational
management in relation to ESG and making
recommendations to the Board on relevant ESG
work to ensure continuous compliance with legal
and regulatory requirements;

° reviewing the key trends of ESG, identifying the
risks and opportunities associated with ESG and
assessing the adequacy and effectiveness of the
Group’s ESG-related structure accordingly;

° providing the Board with recommendations to
update the Group’s ESG policies as necessary
and ensuring such policies are up-to-date and
comply with applicable laws, regulations and
regulatory requirements;

° monitoring communication with the Group’s
stakeholders and identifying ESG-related matters
that have significant impact on the Group’s
operations and/or the interests of other key
stakeholders;
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ESG GOVERNANCE (Continued)

ESGE 5 (%&)

° regularly reviewing the progress towards achieving
ESG goals and making recommendations to
the Board on the actions required to improve
performance;

o identifying the ESG-related matters caused by
external factors, evaluating the impact of the ESG
work on the Group both internally and externally,
listening to the feedback on the ESG work
from outside and within the Group, and making
recommendations to the Board on the next steps
for improvement of the ESG work;

° ensuring that the Group prepares and discloses
the ESG report in accordance with the
requirements of the Listing Rules and making
recommendations to the Board on any specific
actions or decisions required to be taken to
maintain the integrity of the ESG report;

° monitoring staff training on ESG matters;

° monitoring the budget and expenditure of the
Group’s ESG work;

o reporting to the Board on any update regarding
the ESG matters as necessary;

° reporting the findings on the ESG matters and
making recommendations to the Board as
necessary; and

o other ESG-related matters as authorised by the
Board.

In order to accept supervision from the public and
investors, and strengthen the understanding and
identification of stakeholders with the Company, so
that stakeholders can timely and accurately obtain
information, we use official websites and other platforms
to increase channels for information disclosure and
communication, enrich the forms of information
dissemination, and improve communication effectiveness.

EHEEEIRESGERENER LRk
ERVFIENTHRNESSREES

BB A EENRESGHEBEEIE
HESG I {F ¥ 2~ & & A &6 #1 5h &6 E’J =2
Z>ERAEEINIBHMANBHESGI1E
kg MHESEEIRH T —FHESGT
TERICE R

HERAEEZR(ETRAD) EERR
RIZBEESGHR & > W L A RIFESGIR &
NEBEMBEEZXNNEAAERITEN
REMEFSIRHER ;

EEARMESGEENE THE
ERAEBESGILFREE KX ;
WERMES G HREESGE TR AH
ERE
VERBEFETHREESCEENRAES
RIREHES ; &

EFgRENHEMEESCHRBENEIR

PHEZREBEEARNREENEE  BF
meaFEBEA AR RB T BMRE > EA
mﬂﬁ%ﬁﬁ ER By EREMIEEE B > FFIA A

73S B 0 B IME B B BB EI R
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ESG GOVERNANCE (Continued)

ESG RISKS IDENTIFICATION AND
MANAGEMENT

In order to further identify possible risks and ensure
effective implementation of measures, the Group
establishes a dedicated risk management structure
and conducts risk identification and assessment on a
regular basis.

ESGE 5 (8)

ESGIE| g 5 7| £ 5 12

75 1E— 2 38 ) BT BE BY LB 3 AR FE ¥ I BY B 2K
Bt AEBEREFMNEAREERENE LE
HARA & L 58t ) B 54 T o

Risk Management Framework of the Group

FEEEEEERREE

The Board
BHg

“Top-down” . Provide guidance for the importance of risk management and risk management culture
rB.EETF HEREEERE KR AR EECRMHIES]

. Fully responsible for the Group’s risk management and internal control systems

2R FFEENRAREERANEEIERR

. Set strategic goals
RSB R
o Review the effectiveness of the Group’s risk management and internal control systems

ey A AR B IR R B IE R AR

. Monitor the nature and extent of the key risks of the Group

EEAEEIERBRNTEEREE

Supervise, identify, evaluate
and mitigate risks at
enterprise level

BEE R S R AT R . .
ECEBENER == - napclal
i Management
Management Bog)  Audit Committee Department
\/ i) —— EBEAE MEEE
e Design, implement and e  Assist the Board to monitor e Assist the Audit Committee
monitor risk management the risk level, related risk to review the effectiveness of
and internal control systems management and the design the Group's risk
R B GEREREE and operation effectiveness management and internal
R BRI R AR of the internal control systems control systems
HENE & B R T B BB ZEE SR ANER
*  Assess the company-wide R bR B IR T N BRI R AR ERREE RN EREIE R AN
risks and mitigation Bt BB VERS D34
. measures
Identify, evaluate and MR AT AR R RS E
mitigate risks in business e -
units and functional areas
RSB RATE TS B AR N J

AR ElE

“Bottom-up”

N

Operational Level

SERE

. Identify, evaluate and mitigate business risks

BB L RATAEET AR

. Implement risk management procedures and internal control measures in various operational and

functional areas

& EE A SR T AR E IR T R N BDIE BRI
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ESG GOVERNANCE (Continued)
ESGE A (#&)

During the Year, in addition to the risks and rEE BRERAER _ST_NEFERS

uncertainties involved in the business operations of the (BEgRE)PIFERRKIAEERZ —
Group as disclosed in the section headed “Principal BNMIEEERMAEEXEREBEMIRNE
Risks and Uncertainties” in the “Directors’ Report” of BRAEERRIN RERBIEH#HA 78
the Group’s 2024 Annual Report, the Group has also ESGAERA Y R b > EREREE » I TE FE 3 K 1
identified the following ESG-related risks, focused on HIFEBE

them, and developed response and control measures:

Risk Response and

ESG Risks Potential Impact Control Measures

ESGJ % BETE [ B FE ) Re R HE

Emissions e Failure to discharge waste gas, ® The Group engages dedicated

HER 4D wastewater and solid waste in environmental protection technicians
accordance with the national to regularly upgrade the equipment in

requirements may cause pollution to accordance with the industry’s latest
the water and atmosphere and health environmental requirements, and
hazards to the human body. This monitor the operation a adjustments
will expose the Group to fines and to ensure that the emissions from the
suspension of operations, which will production using the equipment meet
affect the reputation of the Group. the standards and reduce the risk of
s R EEK EREEVMURELR noncompliance.
BlR ZREN > PISEE A KN o ztS%l%%é SRR A S 12R
AREM SR THARELERE TEFETRRER THARBET
EE - EREAEEEEIRRY ﬂ%&EﬂZL:jtﬂLﬁuH LEITERE
FEE FEAEERBE- PR 1 £ E R BEUER  BUEER
R ©
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and
Control Measures

2, i R 4 TR 22 ) 46

ESG Risks
ESGE B

Potential Impact
BECE

Use of resources e Any waste of resources will increase e The Group strengthens the publicity

BiRER

Group’s economic costs. At the
same time, disruptions in the supply
of natural gas or water may also
result in the shutdown of the units
and the loss of operating income.
REERFEMAERLHELAE
B KARAKEESE > Tg
BRKBEFEE HEEWRAZNIE
g o

and education of employees on
energy conservation and emission
reduction, and conducts equipment
upgrade and technical analysis to
improve energy efficiency and reduce
fuel consumption.

AEBMBE THERBNEEHR
B IETREAREZMONTRES
SE TR R D AR EAE

The Group is committed to ensuring
stable gas and water supply, and
has formulated emergency plans as
well as conducted regular drills to
mitigate the impact of incidents on
day-to-day operations.
REBROEARHAMEKEE L
ERSEERTHHETER HESE
WETHATEEENTE-
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and
Control Measures

2, i R 4 R 22 ) 46

ESG Risks
ESGE B

Potential Impact
BECE

Health and safety e The health and safety of employees e The Group is committed to

18

EBEAER

is an important part of the Group’s
business operations. Any casualties
resulting from the occurrence of
work safety accidents during the
course of the Group’s operations
will affect the normal operations of
the Group and expose the Group
to economic loss. Under the strict
production safety requirements,
the Group may be also exposed to
relevant legal risks and liabilities.
BETNREHEZEEAEREHKS
EEEX D MEArEBTEERN
BMEELZEEESHUMERAESR
T RREBAEREREE S4KE
EEXSKBEBERX BHEERNER
FEER AEEITFARERBE
BREKREE-

incorporating safety management
into the production sites at all
operational levels of “human,
equipment, materials, laws, and
environment”. Each Operating Station
has established a “Production Safety
Committee”, and manages the
occupational health and safety risks
identified. The Group also regularly
organises safety and health trainings
for employees and supervises
the strict implementation of the
Group’s rules and regulations by
its employees, as well as conducts
regular safety inspections and
strengthens the health management
of employees to reduce the risks
caused by related safety accidents.
KEEROREERSNLE2EIE
MATAE B EZ RIS EEERE
H-ZEEMERILIZ24ESZE
g UEBEANNBEREREZ
R AEETTEHAETENZ
EREREI HEBEETBEHT
EEREHERRE THETZS
KE > UERMBETRESE B
HRAZ 2 F R E K
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGAE BERE 2, i R 4 TR 22 ) 46

e The Group formulates emergency
plans and organises regular drills and
corresponding safety training for its
employees to enhance their safety
awareness and reduce the possible
safety risks caused by unexpected
events.

s XEEFITRRTAR L EHMEEE
TETERKRERERZ2EI LIRS
BIZEEH REREZRHPIESL
% B9 %2 2 LB

e In respect of occupational disease
protection, the Group attaches
great importance to comprehensive
occupational health and safety
management, including occupational
disease protection facilities, protective
equipment management, promotion,
education and training on prevention
and control of occupational
disease hazards, occupational
health monitoring and occupational
disease management, etc. The
Group is committed to continuously
improving working conditions and
striving to create a safe, healthy and
comfortable working environment for
its employees.

s HHMERMESIE AEEERME
whERM HEAmEE BER
BEWMAESGHEEI BEREEE
HEBEREEEFTANZFTEN
HERREZE2EERND NN EFE
ETLREG  BHABIITE—E
Z2 BE-FENITIFRERE
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and
Control Measures

2, i R 4 R 22 ) 46

ESG Risks
ESGE B

Potential Impact

BERE

20

Product e The Group is required to maintain e The Group has adopted the highest
responsibility its electricity quality and production safety standards in the industry
EmEE level in accordance with “The  for its production, including strict

Implementat ion Details of the
Grid Connection and Operation
Management in Eastern China” and
“The Implementation Details of the
Auxiliary Service Management of
Grid-connected Power Plants in
Eastern China” (the “Two Rules”) and
the requirements of the power grid
at all times to ensure that the quality
of electricity meets the requirements
of users. Failure to operate in
accordance with the requirements
of the power grid may result in grid
incidents and subject the Group to
fines. In addition, failure to meet the
requirements of external heating
users will result in the Group’s
financial compensation to those
users who suffered economic losses.
FEBFEFLRB(EREHEEM

THETEREMMAA ) R(ERE
19 6 48 3% 2B Rk 9 Bh AR 75 B 1R B T A
A1) (FEFETMEMA) R EBAE R
FBENNEEREEKT  URER
BENEERNEGRARER-WMRAR
REREBRETEE JEENE
M T BR SR o BB > g S
HEREMERBRER  FERE
EEERKESENARFHEE

BBfE-

implementation of the requirements
of the Two Rules, strict control of
the operating parameters of power
generating units, equipping and
updating power system automation
equipment with regular maintenance,
strengthening system security
protection, enhancing personnel
training and management, repairing
system vulnerabilities, upgrading
security systems, and enhancing
the maintenance of heatingrelated
equipment, etc.

TEBRPNTERSNZLREE
TEE BEERIITMEMA RS
BR; BIREGEERABETSH;
EEFENRAKBETHLRE T
HAMESE IR E B R L 2BE >
SMABREINIEE - BWMAFKRE > F
R R MM 2B R A A&

I~
o
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ESG GOVERNANCE (Continued)
ESGE A (4&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGAE BERE 2, i R 4 TR 22 ) 46

e |n order to ensure the stability of
electricity supply during periods
of high electricity demand such as
major national events or holidays,
the Group has formulated a
special power conservation plan
to implement a series of measures
and emergency plans to ensure
the safety of electricity supply, and
actively reported to the electricity
regulatory bodies and the electricity
dispatch and trading authority on the
preparation of various tasks before
entering the power conservation
stage to ensure the stability of
electricity supply during periods of
high electricity demand.

s RERTBEREREHNEHHRAEZF
=ENE Xm%%&h@%%i&’
rEEFIEEERESE RE—F
HREENLEREMRER TR I
TEARERERERBEHERNENRE
KBRENFAEXZHRBRERIE
Iﬁﬁﬁ@ﬁ‘uﬁﬁﬁéﬁﬂ%
R HERTE

e
4
i
t
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGE & BERE 2, i R 4 R 22 ) 46

e |In order to prevent accidents such
as forced shutdown of units due to
natural gas leakage during the gas
supply, the Group has authorised
the Production Safety Committee
to implement relevant safety
measures for production activities,
appointed natural gas suppliers
to conduct regular inspection and
maintenance of gas supply pipelines,
and arranged emergency response
training for employees to enhance
their ability and awareness of
emergency responses.

e BHETEHFKBEFRELEXRAR
WRFIA EE IR AEAREBRES
EHORERREZE2EEZEGH
THEEAEZEEETIF LHFEX
ReRHEEHEREEBTHETR
BEREE A8 T ZHRZIEI
MBRE TREENREH-
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGE % BECE [ B R ¥ Re 42 1 45 5

Employment and e The Group’s failure to comply e The Group manages all human
training with national requirements in the resources matters in accordance

1 1% £2 35 3

employment process may result in
fines and reputational damage to the
Group.
AEETETEBEBAEPERER
BERERET PIETEHRAE
EEHERIIMRBEEEL-

Any dishonest behaviours and
negligence of the employees will
expose the Group to litigation risk
and legal liability.
BIXRETARBRREREAER
ﬁﬁuuuﬁ:_l\ﬂg ‘E@-E\EO

The Group’s failure to conduct
employee training in accordance
with the employee training
management rules to enhance their
skills may lead to the risks arising
from poor skills of employees and
related misoperation.
AEBETEBETHEIIFRIERRE
THINEERERERBIURAR
TiEE AIEEEERE THEAEKTF
AE UK BRI IFE LR R

with the “Labour Law of the People’s
Republic of China” and “Human
Resources Management Policy” t
ensure compliance with employment
regulations.
REBKRB(REARENRA S EE)
BRAANHEREEFIE)EESEA
NEREE BAENEHAARSL-

g
4
i
t
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and
Control Measures

2, i R 4 R 22 ) 46

ESG Risks
ESGE B

Potential Impact
BECE

Anti-corruption e Possible corruption and fraud in ¢ The Group attaches great

24

R&B

the process of project tendering
and bidding, material procurement
and all other business activities
will expose the Group to legal and
financial risks.

TEBER - VERBBREKHEM
FTBEBASPAELEBENE SR
BENTR BRERAEB@ERE
BRI RERE -

importance to the implementation of
anticorruption efforts, and formulates
an “Anti-corruption Policy”, which
incorporates the forms of bribery
and corruption, gifts and hospitality,
whistleblowing, investigation,
protection and confidentiality and
anticorruption training into the
system. Such system has been
published on the Company’s website.
rEBRSEERRBMIIFNESE
FIE TAREFHR)  RERNES
NEX - BRIREF - BR-FAE R
& RRE -~ REBINDMATIEFRE
TR ZAIEREEMERAS N
Uh o

For employees, the Group governs
the management processes
through agreements, the creation
of corporate integrity culture, and
integrity education to prevent
system vulnerabilities, strengthen the
integrity of employees and provide
them with case studies with the aim
of enhancing their anticorruption
awareness.

HET  AEBUBREOTE  FEX
ERERE -REHEEAARLE
EmE s ERE Nes Tk
BE® HETIRERMNEE > MA
MM REEH -
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ESG GOVERNANCE (Continued)
ESGE & (&)

Risk Response and

ESG Risks Potential Impact Control Measures

ESGAE BERE 2, i R 4 TR 22 ) 46

e The Group strictly implements the
management rules on tendering and
bidding at each Operating Station,
and practices the principles of
“fairness, openness and impartiality”
in the process of project tendering
and bidding and material procurement
to maintain transparency and
ensure compliance with regulatory
requirements. The Group also
requires suppliers to comply with
the Group’s integrity and compliance
requirements by signing the “Integrity
Construction Guarantee” during the
process of tendering.

s AEEEKATEEEMNEBRRIR
EERE THRE -WERBIF
BEIMRT AR AEINRA > 4R
FHRELRARNTEERER LB
BREUBEE(RBERRES )N
RERHEHETAEENRES
FHREXK-
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ESG GOVERNANCE (Continued)

ESGE 4 (8)

COMMUNICATION WITH STAKEHOLDERS

Stakeholders® represent the stakeholder groups that
are most affected by corporate operations and have the
most influence on corporate development. The Group
maintains active, transparent and stable communication
with stakeholders and receives feedback from
them in a timely manner to continuously improve its
understanding of stakeholders’ expectations and
aspirations, and to continuously improve the Group’s
sustainable development performance and operational
strategies and measures.

RhEBR
RNEARTREREERERSARER
ErFURVA AR SEE ~EBERF
PERFGEDZH RENEBURFER
FHmELR FNEMREFMHERZELRAZXK
WER TRHENSFEBRNIRFELERE
RIS S ERBE B I o

List of Stakeholders Communication and Issues of Concern of Puxing Energy
ZERERNEBRBREBMIVIER

Stakeholder Group Issues of Concern

Fin &R RAERs
Employees ° Employment system
BT R s =
° Employee rights and benefits
BT BEh)
° Occupational health and safety
BHERREZS
o Development and training
ERKRIE

° Diversity and equal opportunity
ZnitEEgTE

Shareholders/ ° Profitability of the Group
Investors TEBERF]
BRI EE e  Risk and crisis management
JR B 2 1 14 R 12
o Green energy opportunities
KRB BETRIEEB
° Anti-corruption
R&ES
6 “Stakeholder(s)”, also known as ‘“interested party(ies)” or “equity

holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board, the
Management and general staff at the internal level, as well as the
shareholders/investors, business partners, customers, government
and regulatory bodies, banks and community groups at the external
level.

Communication Channels

ABIER

° Employee opinion survey

BETERAE

° Intranet communication bulletin
NEEEEA NS

° Company activities
REEE

° Regular meetings and emails
EHIE & KB

o Internal trainings
W ERIE I

° Annual general meeting
RERBFERG

° Company website and emails
N E) A8k K B EB

° Announcements, circulars, annual
reports and interim reports
NEBR-FERERTFHRSE

o MR &l BRI ARG IR EE A EREAER
EBAEARE AEZAEREBLENHBENRE
A ETEENSHNEEE EEE —RET UK
SNERIRER REE EBBH BL BRAKEE
BRTRItEEES -
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Stakeholder Group

Fn &R

ESG GOVERNANCE (Continued)

Issues of Concern

R ERS

ES(B’T’.r ;Iél-\ n\ﬁ)

Communication Channels

BEER

Customers

'R

Regulatory bodies
EERE

Suppliers
e

Community

HHE

Product safety
EmZ®

Power supply stability
HEREM
Customer service

=R RTS

Power supply stability
HEREM
Anti-corruption

R&5

Green energy opportunities
KBRS S
Greenhouse gas emissions
mERBHIR

Climate change

RIREAE

Supply chain management

HrEE SR

Community investment
HeRE

o
b
2
i

Regular visits
EHAESH
Phone calls

BB 5h AR
Technical support

BT sz F5

Government and industry
conferences

HFRITESZ

Regular on-site visits
EHAE & =
Supplier meetings
{/\Fgﬁ = n?*/:

Review and evaluation

BTG

Community investment
HekEBEIEE

Volunteer charity activities
2L Am/aE
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ESG GOVERNANCE (Continued)

ESGE & (i)

MATERIALITY ASSESSMENT

After taking into account the development direction,
industry features, feedback from various stakeholders
and external expert opinions, the Group built a
database of ESG issues, and sincerely invited internal
stakeholders, including members of the governing
body and employees of various departments to rate 25
ESG issues on two aspects concerning “importance
to stakeholders” and “importance to operation and
management” through an online questionnaire. Based
on the results of the questionnaire together with the
Group’s operational practices and aspects of the
issues, the Group identified nine very important issues
and the materiality matrix (as shown in the chart below)
as focused subject areas of this Report and the basis
for future strategy development.

EE TS
AEEGEESRRSE TEEE S
i 48075 B R 5 2 B R R AR IRES G B
B BB RIS BT RS A
B 5245 B3PS B T4 PO 9 PO R 26 AR 75
fE TSR AR S Y B B R TS BB
EE ) WA H2STEESGH B (75T 5 o
REBSBETEEREASEHEEREE
REBEELE BENEFSEBHER
ESEE (M TEFT) - LR ERSET
EEERLURIES DB IR R

Materiality Issues Matrix for Puxing Energy’s ESG
EERSESGEEMEHIER

High

Material

B

Relevant

L

Importance to stakeholders
HIFHENES

Low

&

Importance to operation and management

Highly Material
FREE i U G

@2 (a4

(s (a4 (i3

o
p=n

HTESEENEEN
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ESG GOVERNANCE (Continued)

Material

EE

Highly Material

FREE

ESGE 5 (8)

Relevant

HHRR

13 Employment and labour 01 Greenhouse gas emissions 02 Air emissions
management BRERBIK BE R HE
BEHS TEE 07  Direct energy 03  Generation of hazardous

14  Employee rights and BEER waste
benefits 08  Water resources BEEBEEMESE
BT #mEET KER 04  Generation of non-

15 Occupational health and 09 Potential impacts of the hazardous waste
safety environment and natural mEBEVEL
BxEmizs resources on the Company 05  Wastewater discharge

16  Development and training RIBMERERHE TN BE K BEIR
=yl BUEEE 06 Indirect energy

17  Employee rights and labour 10  Climate change BHEEETR
standards RIEEME 23 Innovation management
BT REF S5 T 2R 11 Risk and crisis BIFTEIE

19 Product safety management
EmZe JB B Rz 5 1% bR 12

20 Power supply stability 12 Diversity and equal
HEREM opportunity

22  Green energy opportunities Lt ETEE
BRI S 18  Supply chain management

24  Anti-corruption HEREE
RERE 21  Customer service

= PR
25 Community investment

HtersE

In the future, the Group will continue to strengthen
its communication with stakeholders and collect their
opinions on sustainability issues through various
regular and irregular communication activities, such as
stakeholder questionnaires and focus group sessions,
to improve and update the Group’s sustainability
policies and initiatives in a timely manner.

37
=

£5

KR AEBEREBNREFNEES L2
BAREMERNERBEZE W FHMHEM
HRERERNE WEMMPEIFEERE
FENER USERBEREMAERNT
R R BURR BN
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ENVIRONMENTAL PROTECTION

IR IR R &

It is the responsibility of every corporate citizen to
protect the ecological environment. The Group fully
recognises that natural gas power generation may
have varying impacts on the environment, and is
therefore always committed to practicing environmental
protection in a responsible manner. According to
the “Environmental Protection Law of the People’s
Republic of China”, “Energy Conservation Law of the
People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic of
China”, “Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes”, “Water Pollution Prevention and Control
Law of the People’s Republic of China”, and other laws
and regulations, each Operating Station has established
various systems and policies on resource management
and emission management, including “Environmental
Protection Management Standards”, “Management
System on Energy Conservation”, “Management Rules
on Greenhouse Gas Emissions”, etc., according to its
own needs, in an effort to reduce negative impacts on
the natural environment. During the reporting period,
the Group did not have any major violations of laws and
regulations regarding the environment.

ENVIRONMENT AND NATURAL RESOURCES

The Group’s power generating units are fueled by
natural gas to generate power, which is supplied to
the Group by natural gas suppliers using pipelines that
meet safety standards. However, a stable gas supply
from pipelines is critical to the business operations.
In case of a natural gas leak occurred during the gas
supply, in addition to the possible forced shutdown of
the units and other incidents, there may be dangers
against and impacts on the surrounding areas and
communities, including fires, explosions and toxic
fumes, which may lead to environmental pollution and
casualties.

RELRRRESEALEXAREBENEE
REBFRNRAREBEREHIRIZAES N
WAREE RN UEBEENBEEER
RIGRE - REEMKB(TEARANMEIER
BREE)(PEARKEMBEEBAERE) (F
FEARHMBERRSERREGE) (FEARH
ME BB s RIRIZDIAZE) R(PEAR
HMBEKBREEE) EERER RES
SRR FJUBBEREREERIBYE
ENFELREER 81 (RIEREEERE)
(e BEEFE) R(CRERBHFNEERE)
FOoUBHRIOEBRARBENEETZE - RS
AR AERFERETEARELEERELE
MEM-

RIRRRABIR

REBERNEBRAURARRIERMEIETE
B MARARIBERARHREHEBTEL
ERENEERNFEERMHRR AN ERFEE
HAREHEBEEEHREZ - FEHRB
BRPBEERARRREL RE A EG A
ERBIFEFTEBIN A I EE RIS
BIF-EEBFEBS SRRERERERMAER
BrHeE HABRBER/NEELERBRK

= %8
&
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ENVIRONMENTAL PROTECTION (Continued)

To this end, the Group has authorised the Production
Safety Committee to implement relevant safety
measures for production activities, and appointed
natural gas suppliers to conduct regular inspection
and maintenance for gas supply pipelines, address
pipeline issues in a timely manner, carry out regular
comprehensive leak detection of the natural gas
system, and inspect the natural gas pipelines every
shift so as to ensure that the process of gas supply
complies with safety standards. Each Operation
Station has also formulated an “Emergency Plans for
Natural Gas Leak from Equipment” or “Emergency
Plans for Environmental Pollution Incidents”, and has
established a leading emergency management system
with clear authority and responsibilities. The leading
emergency group and the emergency office oversee
and coordinate the emergency management of natural
gas leakage incidents. The general manager serves
as the head of the leading emergency group, and
the members include the manager of the production
technology department, office manager, manager
of the finance department, supervisor of material
resources, dedicated staff of safety supervision, chief
shift officer, shift supervisor and other employees. In
addition, whenever required, each Operation Station
regularly provides emergency trainings to its employees
to enhance their ability and awareness of emergency
responses so as to reduce casualties and losses in the
event of an incident.

il

IRIE R5E (4B)

At AEEREETHNEZE2EEZTETH
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

With respect to chemical management, the Group
attaches great importance to the management of
chemical safety and the promotion of chemical hazard
information in compliance with the “Regulations on
the Safe Administration of Dangerous Chemicals”
and “Interim Provisions on the Supervision and
Management of Major Hazard Sources of Dangerous
Chemicals”. The Group has formulated systems
including “Safety Management System of Hazardous
Chemicals”, “Level Management of Precursor
Chemicals” or “Management Standard of Toxic Drugs”
based on the needs of each Operating Station,
organised the establishment of a leading taskforce
for the safety management of precursor chemicals,
arranged designated personnel, warehouse personnel
and supply and sales staff to acquire the knowledge
of relevant laws, regulations, rules, safety knowledge,
protection and emergency rescue, as well as regularly
inspected the use, storage, deposit in and withdrawal
from warehouse, flow of goods and anti-theft facilities
of precursor chemicals. For possible chemical leaks,
we have formulated an emergency plan such as
the “Plan for Hazardous Chemicals Leak Incident”,
established an emergency rescue taskforce, clarified
the division of authority and responsibility, specified the
rules for on-site emergency procedures, measures and
incident reporting, as well as conducted emergency
drills and training covering chemical leak drills, with
the aim of avoiding or minimising the loss caused by
hazardous chemicals leak incident.

In addition, certain of the Group’s power plants, such
as Deneng Power Plant, extract water from nearby
rivers for production purposes. In order to minimise
the ecological impact on the rivers when power plants
pump water, the Group also carries out dredging and
landscaping procedures at the river intake regularly.
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ENVIRONMENTAL PROTECTION (Continued)

USE OF RESOURCES

The Group is committed to improving the efficiency of
energy and resource utilisation, and has formulated
a number of environmental protection and energy
and water conservation policies at each Operation
Site, including the “Environmental Protection
Management Standards”, “Management System on
Water Conservation”, “Environmental Protection Target
Responsibility Assessment and Management Standard”,
etc. based on system control, measures implementation
and performance assessment with effective means of
lean management so as to achieve an effective cycle of
cost reduction and efficiency enhancement.

Energy Consumption

The energy consumption types of the Group are mainly
natural gas, gasoline and electricity, etc. In order to
ensure that the operation process of each Operating
Station is in line with energy efficiency, the Group is
responsible for supervising, inspecting, adjusting and
evaluating the energy consumption of each Operating
Station. Meanwhile, in order to strengthen the
supervision on energy conservation, reduce the overall
energy consumption of the Group and continuously
improve the efficiency of comprehensive utilisation of
resources, we have set corresponding energy efficiency
targets and formulated the “Management System on
Energy Conservation”, as well as established and
authorised the leading group for energy conservation
to perform daily energy conservation tasks, such as
being responsible for leading daily energy conservation
management, supervising the energy conservation
group, collecting and reporting relevant information,
conducting statistical analysis of normal operation
energy consumption data, identifying energy utilisation
anomalies, finding causes, formulating corrective
measures and reporting them in a timely manner,
guiding and educating employees to enhance their
awareness of energy conservation.
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

For example, in addition to establishing the leading
group for energy conservation and carrying out energy
conservation publicity, Anji Power Plant has formulated
an “Energy-saving Assessment Reward and Punishment
System” to encourage departments and workshops to
put forward feasible energy conservation plans and offer
corresponding rewards, so as to mobilise all employees
to be active in energy conservation, vigorously carry
out energy planning and energy conservation, and
increase production and efficiency through energy
conservation. At the same time, Anji Power Plant has
formulated the “Energy-saving and Consumption-
reduction Target Responsibility System” based on
the principles of openness, fairness and impartiality.
An energy conservation evaluation and consumption
reduction assessment team is formed by the leading
group for energy conservation to assess each energy
utilisation department, with the indicators of energy
conservation and consumption reduction (including the
indicators of comprehensive energy consumption per
RMB10,000 output (tons of standard coal/RMB10,000),
electricity consumption, steam consumption, water
consumption, etc.) and the indicators of energy
conservation and consumption reduction measures
(including the construction of the leading organisation,
construction of the working organisation, implementation
of energy conservation supervisor, implementation of
responsibility system, promotion and training, etc.) as
two main assessment objectives. Units that complete
and complete ahead of the progress are commended
and rewarded, while departments that fail to complete
are required to rectify the situation within a certain period
of time, so as to strengthen the responsibility of staff and
fully achieve the guiding and motivating effect of energy
conservation policies to ensure the realisation of energy
conservation and consumption reduction objectives.
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ENVIRONMENTAL PROTECTION (Continued)

The Group also insists on the full utilisation of energy.
For example, the Operating Stations generate electricity
from waste heat. Waste heat generated by gas turbines
is used to heat boilers with water to produce steam,
causing steam turbines to generate electricity. Jingxing
Power Plant, Anji Power Plant, Quzhou Power Plant
and Bluesky Power Plant also install solar panels on
the rooftops of their buildings for photovoltaic power
generation, with the electricity generated mainly for
internal use and the surplus electricity being sold on the
grid. The electricity generated from photovoltaic power
for internal use is also equivalent to the offsetting of
conventional energy consumption.

In the future, we will further set up an in-depth
environmental objectives at each Operating Station to
achieve more effective tracking.

During the Year, the Group’s Operating Stations
continued to arrange the generation units to generate
electricity in line with the peak demand of the power
grid of the Zhejiang Provincial Government. Total
energy consumption” of our Operating Stations
amounted to 169,545 MWh (2023: 404,764 MWh,
2022: 858,826 MWh), representing a decrease of
58.1% as compared to last year (2023: decrease
of 52.9%), please refer to the “Overview of Key
Performance Indicators (KPIs)” in this Report for
specific breakdown of energy consumption by type.
Energy consumption intensity of our Operating Stations
amounted to 3.18 MWh/RMB10,000 (2023: 7.88 MWh/
RMB10,000, 2022: 11.40 MWh/RMB10,000), with
an overall downward trend of energy consumption
intensity during the Year of approximately 59.6% as
compared to last year (2023: decrease of 30.9%) due
to the increase in sold electricity.

’ The total energy consumption is calculated according to the
conversion factors in the “National Standard of the People’s
Republic of China General Principles for the Calculation of
Comprehensive Energy Consumption (GB/T2589-2020)".
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

Use of Water Resources

The Group is committed to practicing water conservation
and improving water efficiency in the production
process. We have formulated corresponding water
efficiency targets and implementation plans, for example,
Jingxing Power Plant continuously improved the water
utilisation efficiency of the unit system and reduced
water leakage of the equipment. Each Operating
Station is in strict compliance with the “Water Law of
the People’s Republic of China”, “Regulations on Water
Conservation Management of Thermal Power Plants
of the State Power Corporation” and other relevant
regulations, and has formulated the “Management
System on Water Conservation” and other relevant
systems at each Operating Station. All power plants
have set up the leading taskforce for water conservation,
production departments and relevant management units
to coordinate water conservation.

At the power plant level, the leading taskforce for water
conservation assumes responsibility for plant-wide water
conservation management by implementing guidelines
and policies, as well as promoting water conservation
training programs and promotion campaigns, while the
production department implements water conservation
improvement projects and sets water conservation
targets, under which, the water conservation engineers
will be responsible for preparing the annual plan on
water conservation, implementing and supervising
water-saving measures, and assessing, inspecting and
accepting water conservation proposals.
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ENVIRONMENTAL PROTECTION (Continued)

The main responsibilities of the leading taskforce for
water conservation:

Organising and arranging the implementation
of water and electricity conservation work, and
carrying out promotion and education on water
conservation;

Responsible for the management of water
conservation and to achieve the “four in place”
of water conservation, i.e. water consumption
plan in place, water conservation objective in
place, water conservation measures in place and
water conservation system in place; consistently
implementing water conservation guidelines,
policies, laws and regulations, and strengthening
daily water conservation promotion, so that the
promotion work can reach all parts and work
groups;

Responsible for water conservation plan and
statistics, business training of staff in the water
consumption department, and preparation for
a water conservation system; responsible for
organising and promoting advanced experience,
technology and exchanges in water conservation;
and

Responsible for the specific organisation and
coordination of water conservation work,
responsible for the various tasks assigned by
higher-level of leading group.
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ENVIRONMENTAL PROTECTION (Continued)

IR fREE (BR)

Each Operating Station also adopts different water
saving measures to reduce water wastage and increase
reuse rate, such as using water-saving faucets,
applying insulation materials to prevent pipe breakage,
regularly monitoring the water consumption, and
inspecting faucets and pipes. Repair will be arranged
as soon as possible once leaks are found, sticking
water conservation signs and promotion materials, etc.
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Water-saving Slogan
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ENVIRONMENTAL PROTECTION (Continued)

A total of 915,962 m?® (2023: 587,144 m?3, 2022:
1,141,000 m® of water was consumed by our
Operating Stations during the Year, representing
an increase of 56% (2023: decrease of 48.5%) as
compared to last year. The water consumption intensity
was approximately 17.2 m¥/RMB10,000 (2023: 11.4
m3/RMB10,000, 2022: 15.2 m%/RMB10,000) on a
revenue basis, representing an increase of 50.4%
(2023: decrease of 24.8%) as compared to last year.

The Group extracts water from the municipal network
for domestic use, and the production water of each
Operating Station is mainly obtained from the surface
water of nearby rivers, such as the Grand Canal, Fuxi,
the confluence of Huxi and Xitiaoxi, and Shengjiagiao
Port. Water abstraction permits have been obtained
from the local water resources bureau for the relevant
water abstraction methods. The Group does not have
any problem in sourcing water that fit for purpose.
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ENVIRONMENTAL PROTECTION (Continued)

IRIG R (A8

Green Office

The Group attaches great importance to green
office management in the daily work process. In
terms of office supplies, all Operating Stations have
established the “Office Supplies Management System”
to standardise and ensure the rational use of office
supplies. Public office consumables (such as paper, ink
cartridges, etc.) are included in the departmental office
expense assessment, and cleaning supplies (such as
brooms, towels, etc.) for each department also need
to be included in the departmental office expenses,
which saves costs and eliminates waste; in terms of
water and electricity use, each Operating Station calls
and reminds employees to save water and electricity by
posting slogans in the office. In addition, all Operating
Stations have implemented paperless offices and have
taken various measures to reduce paper consumption,
including using electronic communication devices,
presetting printers and photocopiers for double-sided
printing, recycling envelopes and folders for internal
documents, and encouraging the use of electronic
communication devices and electronic filing. Some
Operating Stations provide services such as shuttle bus
running between the Operation Station and the public
transportation spots during rush hours, employees are
encouraged to use public transportation.

EMISSIONS

The Group causes waste gas emissions, greenhouse
gas emissions, wastewater emissions and waste
generation from its production processes. The Group
strictly abides by the “Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes” and “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
has respectively formulated the “Management and
Supervision System on Environmental Protection”,
“Environmental Protection Management Standards”,
“‘Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)” at each Operating Station,
with an aim to ensure effective emission management
and reduce negative environmental impacts caused by
productions and operations.

gaema

FEESEREAS TIFRNGERAERE.
EMARMAH SEEMBRYIRLAARE
BHIE) URBLRERABRNEGEFER-
NP AEN WK 2R2F) G5t AR
FIMABRZZ |SWMPIBEBERM WH
BYEMF) WBFALPIWAER > EEHYQ
AR ERHAERE  MAEKEERAAE &
EEMBBEMQGRMRENSIN 5%
BURES TE/KEE I BEEMET
BRI A > WIREA B HE R AR RAYfE
e EREFEMRE BITHEKRE
AR SEEER  BIRERAGEHRIESR
REZNMERE - UREBRAEFBAR
BREFFE -MOBEMEHLTHRER
MHEERERS  ZBETERAHERE-

HE )

AEETLEEBETEENERFB-RE
REHB BN RERYELE -AEE
BEREBB(PEARKMBIARSREGE)
(PEARAMEEREREY S RIREH G
E)RC(REARZMBE AT REEE) 1
KEBEMDAFE(RIEREEELEERE)
(REREEERE) (RERBHFREER
ENERYEERE) R(ER (BEX) E8E
ARGEERE)  BERAVEEHEY > B
REESEHRENEETE-

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



ENVIRONMENTAL PROTECTION (Continued)

Environmental targets

Iﬁiﬁ'f% gt (n )

Achievements in 2024 Achievements in 2023

RIFER 2024 EM B R 2023FEM BN
All emissions of pollutants meeting the standards Achieved Achieved
B IS FM100%ZE RPN BEMN BEEMN
An utilisation rate of 100% for environmental Achieved Achieved
protection treatment facilities
IRIRBER K AZFI00% BEMN BEM
Waste Gas Management BERER

As an enterprise focused on natural gas power
generation, air emissions from production activities of
the Group comprise nitrogen oxides (NOx), sulphur
oxides (SOx) and respirable suspended particulates
(RSP) produce from combustion of natural gas in
gasfired boilers and consumption of fossil fuels by
vehicles.

Each Operating Station has formulated various
policies, including the “Three Wastes Environmental
Protection Management System” and “Assessment
and Management Standards for Excessive Pollutant
Emission”, pursuant to which waste gas emissions are
regulated, while detection and monitoring strategies
are established. To reduce NOx emissions, different
measures and technologies have been adopted at each
Operating Station, such as water injection and low-NOx
combustion technology at Jingxing Power Plant, and
low-NOx combustion technology at Anji Power Plant,
Deneng Power Plant, Bluesky Power Plant and Quzhou
Power Plant.
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

For effective control over the intensity of waste gas
emissions, waste gas emission monitoring also
constitutes an important element as part of the control
measures. Each Operating Station also appoints third
party monitoring agencies to monitor fume emission
on a regular basis to ensure that the emissions are in
compliance with the local regulations and requirements.
Certain power plants, including Anji Power Plant and
Deneng Power Plant, also established systems such
as the “Management Standards on Online Monitoring
Systems for Smoke and Fumes (Wastewater)” to
regulate the procedures for monitoring waste gas so as
to ensure the compliance with the “Emission Standard
of Air Pollutants for Thermal Power Plants”.

In addition, each Operating Station encourages their
employees to use green transportation, and, where
practicable, to use video or teleconferencing instead of
business travel to reduce the use of corporate vehicles.

Waste gas emissions for the Year were overall higher
than last year, among which, emissions of NOx, Sox
and RSP were 47,562 kg (2023: 38,187 kg, 2022:
37,107 kg), 1,586 kg (2023: 1,771 kg, 2022: 2,809
kg) and 1,746 kg (2023: 1,553 kg, 2022: 3,924 kg),
respectively.®

8 The waste gas emissions were overall higher due to the significant
higher power generation of the Group in 2024 as compared to that
of 2023.
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ENVIRONMENTAL PROTECTION (Continued)

Waste Treatment

The Group generates different types of hazardous and
non-hazardous waste in the course of its operations,
including waste chemicals, waste motor oil, domestic
and construction waste, scrap metal, waste paper and
waste packaging materials. Each Operating Station has
established policies and procedures for waste disposal
such as the “Solid Waste Management System”,
“Management Plans for Hazardous Waste — Formulated
Guidelines”, “Waste Oil Management System” and
“Three Wastes Environmental Protection Management
System”. The Group’s environmental target is to reduce
pollutant emissions (including waste). Therefore, we
actively promote the development concept of green
environmental protection to reduce the impact of waste
on the environment.

Waste
EEEW

Type of Waste
EE =45

Recyclable waste
AT EIUEE =Y

metals, and waste oil

BEEEY BN -BELE

“EEHE
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Waste packaging, waste paper, scrap e
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Treatment

BREAZ

Waste packaging materials and
waste paper are sorted for collection,
and recyclers are appointed for
recycling
DEWERE B EM K
[C] U 72 317 [B1 Uk

VBEAL WS

e Scrap metals are sorted by the
types of metal for collection, and
recyclers are appointed for recycling
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ENVIRONMENTAL PROTECTION (Continued)
IRIE R EE (48

Type of Waste

EERMER

Non-recyclable and Domestic waste and construction

non-hazardous
waste

FA Bl RS ERY

waste
EENIR N EBELNR

Treatment

RS E

Waste oil is collected and sorted
into barrels, after sorting separately,
is labeled obviously and piled up,
and managed by each department
during the pile-up period, and
recyclers are appointed for recycling
WE R R R E R D ERE IR
BEBRIEFRRBR M BN HNARE
HEIMassErE TEThWm
EI

Domestic waste, after sorting, is
delivered to the garbage dump daily
FENIRE DR B REXINL
IR HE TR

Quialified recyclers are appointed to
collect construction waste regularly
ZEEEBNLWEm ETHARERR
BAVRYY
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ENVIRONMENTAL PROTECTION (Continued)

Type of Waste

EERM R

Hazardous waste

REERY

Waste
EEEW

Waste chemicals, waste motor ail,
waste mineral oil, waste drugs, waste
batteries, waste fluorescent tubes,
waste paint, and waste ink cartridges
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Treatment

RES*

Office and domestic waste
(including oily rag, waste oil barrels,
waste drugs, chemicals, etc.) are
put into the fixed garbage dump for
isolated storage, and recyclers are
appointed to recycling

WASEEEEY (80K M - BEH
M BEm -LEm%) MAEEH
WEETREFR TLZEEEE
B9 1E R B 3B P AE T U EE

Waste batteries, waste fluorescent
tubes, waste glue, detergent, etc.
are disposal of by the qualified
disposal units that are contacted by
each department

BEEM -BHABE -BRBK - BZR
Bl AENEaEmMBEEEN
EEBMEE

Remaining non-recyclable hazardous
waste is stored separately after
classification before appointing
qualified hazardous waste processing
providers for collection regularly
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

To ensure the safety of waste treatment, each
Operating Station not only separates waste for
storage but also places fire-fighting equipment and
anti-diffusion facilities at waste dumps. In addition,
fire safety channels are maintained in sites to reduce
the safety risk caused by the leakage of hazardous
materials or fire, and the ground is also treated with
anti-leakage to prevent secondary pollution. The waste
treatment personnel at each Operating Station also
regularly inspect the firefighting equipment and waste
treatment processes to ensure that all equipment
complies with local safety regulations and standards.

During the Year, a total of 2.6 tonnes (2023: 4.0 tonnes,
2022: 2.3 tonnes) of hazardous waste was generated
by the Operating Stations, mainly consisting of waste
mineral oil and mineral oil-containing waste®, ect.
Each Operating Station has sorted hazardous waste
for storage and appointed approved hazardous waste
treatment companies for collection and processing.
Meanwhile, the Operating Stations generated a total of
43.4 tonnes (2023: 45.6 tonnes, 2022: 49.6 tonnes) of
non-hazardous waste during the Year, mainly including
domestic waste, waste paper, waste plastics, scrap
metals, kitchen waste, and sludge from water purifiers.
For waste disposal, the Group’s waste was collected
and transported by recyclers or waste processing
providers during the Year.

Wastewater Reuse and Discharge

Wastewater of the Group mainly includes production
wastewater and domestic wastewater. To effectively
reduce the impact of wastewater on the surrounding
environment, the Group has formulated the “Three
Wastes Environmental Protection Management System”
and “Administration of Automatic Monitoring of
Pollution Sources” in accordance with the requirements
of the “Integrated Wastewater Discharge Standard”,
the drainage system of the plant area adopts the rain
and wastewater diversion system, so that various types
of wastewater can be collected, reused, or filtered
for discharge. Anji Power Plant also engages relevant
companies to issue wastewater testing reports on a
quarterly basis, so as to better monitor water quality
and strengthen internal environmental management.

o Due to the maintenance of steam turbines in 2023, the amount of
waste mineral oil and waste containing mineral oil has increased.
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ENVIRONMENTAL PROTECTION (Continued)

In respect of wastewater generation, the Group aims
at zero discharge. As a non-high water-consuming
enterprise, the wastewater generated by each of our
Operating Stations mainly comes from the neutralised
water generated during water production, which is
different from the wastewater generated by industrial
production. The neutralised water generated by water
production will be stored in the storage pool for unified
and comprehensive treatment, and the recycling will be
realised after reaching the reuse standards.

In respect of domestic wastewater, domestic
wastewater treatment devices are placed at each
Operating Station when the power plant is designed.
After treatment, partial domestic wastewater can be
directly recycled for use, or directly incorporated into
the municipal pipe network in accordance with the
local discharge regulations and treated uniformly by the
municipal government.

During the Year, a total of 32,668 m?® (2023: 25,122
m?3, 2022: 36,828 m?® of wastewater was reused by
Operating Stations, mainly for watering flowers, cleaning
road surface and being used in processing etc.

RESPONDING TO CLIMATE CHANGE

With the PRC’s goal and vision of peaking carbon
dioxide emission and achieving carbon neutrality, the
implementation of climate-related works will be an
important task in corporate sustainable development.
The Group implements the green and low-carbon
strategy. As an integrated energy supplier, in addition
to insisting on providing clean, low-carbon, safe
and efficient power energy guarantee for the PRC,
the Group also gradually improves its corporate
governance, incorporates climate risks into the
comprehensive risk management system, improves the
indicators and targets setting and tracking mechanism,
and actively strengthens disclosure of climate-related
information to promote in-depth exploration and
practice of the green and low-carbon transformation.
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ENVIRONMENTAL PROTECTION (Continued)

IRIG R (A8

Governance

In terms of governance, the Group has established
the ESG governance structure. The ESG governance
structure covers the overall governance of ESG-
related work to address climate change. The Board
is responsible for monitoring climate-related risks and
opportunities, authorising the ESG working group
to carry out ESG management, jointly identifying
and studying the impact of climate change on our
business activities, the ESG working group provides
support to the Board in its oversight of issues related
to climate change (the details of which are as set
out in the section headed “ESG Governance” of this
Report). With reference to the framework set out in the
Task Force on Climate-related Financial Disclosures
(“TCFD”), the Group gradually carried out status review,
strategy formulation, risk management, indicator and
target identification and management on the risks and
opportunities that the Group may face due to climate
change.

Identify Risks and Green Energy Opportunities

Climate-related risks include risks in relation to the
transition to a low-carbon economy (the “Transition
Risks”) and risks in relation to the physical impact
of climate changes (the “Physical Risks”). Transition
Risks include political and legal risks, technical risks,
market risks and reputational risks, while Physical Risks
include acute physical risks (such as typhoons, floods
and other extreme weather conditions) and chronic
physical risks (persistent high temperatures and other
changes in climate pattern). In order to address climate
changes, in addition to preventing risks, the Group
shall also put great efforts in identifying opportunities,
including energy sources, products, markets and
resilience.
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ENVIRONMENTAL PROTECTION (Continued)
IRIRReE (8

Type Climate-Related Risks

my R %48 BR A B

Physical Risks Acute e Unexpected rainstorms, typhoons, floods and other
I A B =% extreme weather conditions may cause measurement

inaccuracy, control deviations, power equipment trips
and other events, which may affect or interrupt the power
supply. In addition, significant extreme weather disaster
events highly cause damage to equipment and safety
accidents, which would increase unfavourable factors
and potential safety hazards.
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Chronic e Long-term changes in climate patterns (e.g. persistent

(=2 high temperatures, extremely cold weather, etc.) may
cause increased operating costs due to increased
cooling requirements in summer or increased equipment
maintenance costs. Long-term changes in climate
patterns may also tighten the power supply and demand
in extremely cold seasons and high temperature seasons,
bringing challenges to power guarantee.
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ENVIRONMENTAL PROTECTION (Continued)
IRIR R (48)

Type

sy

Transition Risks

A E R

Policies and Laws

BURAER

Climate-Related Risks
SR 15 48 BR /2L B

With the improvement and promulgation of the policies,
the regulatory authorities will adopt more stringent
measures to limit greenhouse gas emissions and
strengthen the disclosure requirements of greenhouse
gas emissions, which will increase the Group’s
operating costs and compliance expenses. Currently,
the Operating Stations have completed the registrations
on the domestic carbon market trading platform. As an
emerging market, the carbon market may have a great
impact on the operation and management of power
companies with the gradual clarification of carbon
trading and other rules. For example, companies may
have to consider the carbon emission constraints, study
development strategies and investment plans under the
carbon market, and consider the impact of the carbon
price, carbon asset management and other issues, while
formulating development strategies. It may also have an
impact on the development of power transactions and
the formulation of power generation plans. In addition,
the changes in the policies may cause high-energy
consuming equipment and other existing fixed assets
to be retired early, and there may be the risk of legal
liability, fines or property loss due to non-compliance with
climate-related policies or laws.
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ENVIRONMENTAL PROTECTION (Continued)
IRIGfREE (48)

Climate-Related Risks
SR 5% 48 BA /2L B

Type

sy

Technology °
gL

With the gradual escalation of environmental and low
carbon requirements, production techniques may need
to be innovated from time to time to meet environmental
requirements. There is a possibility that the front-end
costs for investing in or applying new techniques and
deploying new operations and processes will increase
accordingly.
BERRERMNEMERNES HE > EEKMW AR
Bz EMUBHBRRER MWK ENRA HE
Hr R AR AZ BY A I A A 2 72 R L 1B AN RV BT BB 1 o

Transition Risks
(Continued)
BRRAKR &

Market °
M5

With the guidance of policies and markets, as well as
the society’s focus on the issues caused by climate-
related risks, as an integrated energy supplier, the
Group’s development in green and low-carbon energy
may need to be accelerated to meet the expectations of
stakeholders.
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o

Reputation °
=2

Any violation of laws and regulations related to
responding to climate change at each Operating Station
may cause damage to the Group’s reputation.

EEEENRHRARHRBESCEBNEZERTR

FIREE

For the acute physical risks, each Operating Station
is a power plant with good facilities, and there are
some pre-design to prevent natural disasters in the
design phase, extreme weather such as typhoons,
rainstorms and high temperature weather have an
impact on labour management (such as safety, absence
from work, etc.), with a minor impact on the business.
Meanwhile, in order to prevent the adverse effects that
may be caused by extreme weather, each Operating
Station has formulated emergency plans and regularly
organised employees to conduct drills, to ensure the
effective deployment of emergency plans. In the event
of natural disasters such as typhoons, floods or strong
convective weather, timely and effective measures are
taken to minimise casualties, equipment damage and
property losses caused by disasters.
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ENVIRONI\/IENTAL PROTECTION (Continued)
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IR IR R &

For the chronic physical risks, our operating costs may
increase due to long-term changes in climate patterns.
Meanwhile, it is imperative to reduce carbon under the
background of the “dual carbon” goal. Whether it is
the pressure from energy conservation and emission
reduction or the benefit from the transformation of the
energy structure, it can be predicted that natural gas
power generation will become the main form of clean
and efficient energy utilisation. For a long period of time,
natural gas power generation will become a “bridge”
between conventional energy and power generation
in the future, with its role being more important in the
future. Clean, efficient and advanced natural gas power
generation will usher in wider prospects and more
development opportunities in the PRC, and the rapid
growth of the scale expansion of new energies including
wind power and photovoltaics will also bring greater
development potential to the new energy industry.
The Group proactively captured the opportunities
arising from green energy, leveraged the advantages
of natural gas power generation and heating business
with relatively low carbon emission intensity, strong
dispatch-ability, clean, environmentally friendly and
less pollution, so as to cover the dispatchable power
shortfall arising from the reduction of coal-fired power
generation output due to carbon peaking, which can
help build a clean, low-carbon, safe and efficient
energy system and enhance energy supply guarantee
capabilities. The Group has also vigorously developed
photovoltaic power generation projects in combination
with its own operations and certain electricity generated
from photovoltaic power projects has been used for
external sales. In the future, with the goal of energy
upgrading and transformation, the Group will actively
promote the development of other clean energies and
make contributions to energy conservation and emission
reduction for the entire society.
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ENVIRONMENTAL PROTECTION (Continued)

For the transition risks, with the deepening of the
society’s understanding of climate change and the
implementation of relevant policies, it may lead to
strict regulation. Meanwhile, participating in carbon
trading has a positive effect on the promotion of
energy structure optimisation, the promotion of
energy conservation and emission reduction, and the
improvement of quality and efficiency of electricity
companies. The Group will continue to pay attention
to the impact of climate changes on the business
of the Group, comply with the government policies,
actively participate in carbon trading (the Group’s
Operating Stations have been included in the national
unified carbon market management, but the policy of
natural gas power plants as the main body of carbon
trading has not yet been clarified), and further improve
the formulation of the strategies, risk management
as well as indicators and targets identification and
management. We will cooperate with other social
sectors to address climate change in an effort to
achieve a sustainable development.

Indicators and Targets

In addition to the establishment of the governance
structure and the identification of risks and
opportunities, the Group has identified the indicators
related to monitoring environmental, social and
climate risks with reference to the recommendations
of the TCFD. Greenhouse gas emissions from the
Operating Stations mainly come from fuel combustion
of stationary equipment, and physical or chemical
processes. For this purpose, the Group’s Operating
Stations have also formulated the “Management
Rules on Greenhouse Gas Emissions” to regulate the
management of greenhouse gas emissions based
on its operational needs. In terms of greenhouse gas
emissions, the Group has also calculated greenhouse
gas emissions based on 1SO14064, “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions
Other Industrial Enterprises (Trial)” and other standards
to clarify the establishment and tracking of relevant
performance.
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ENVIRONMENTAL PROTECTION (Continued)

RIS REE ()

During the Year, the total greenhouse gas emissions
generated by the Operating Stations were 179,173
tonnes of CO2 equivalent (COze) (2023: 154,508 tonnes
of CO2e, 2022: 313,992 tonnes of COze), representing a
increase of 15.96% (2023: decrease of 50.8%) over the
total greenhouse gas emissions last year, please refer to
the “Overview of Key Performance Indicators (KPIs)” in
this Report for specific breakdown of greenhouse gas
emissions by type. The greenhouse gas intensity of the
Operating Stations amounted to 3.36 tonnes of CO2e/
RMB10,000 (2023: 3.01 tonnes of CO2¢e/RMB10,000,
2022: 4.17 tonnes of C0O22/RMB10,000), with an
overall upward trend of greenhouse gas intensity during
the Year of approximately 11.6% as compared to last
year (2023: decrease of 27.8%) due to the increase in
electricity supplied.

In line with the national vision of carbon neutrality
by 2060, the Group will continue to assess, record
and disclose its greenhouse gas emissions and
other environmental information annually, to actively
review the effectiveness of the current measures and
to formulate its long-term targets and strategies on
carbon reduction.
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The Group regards employees as the core resources
of the Group’s development. The Group respects its
employees, adheres to labour standards as the bottom
line, and provides employees with a healthy and safe
working environment and comprehensive welfare and
care measures. The Group attaches great importance
to talents, makes greater efforts to nurture talents,
provides diverse training opportunities, and develops
a transparent promotion platform for employees. The
Group has formulated personnel policies such as
the “Employee Handbook” and “Human Resources
Management Policy” and other measures to safeguard
the Group’s commitments to its employees in terms
of employment, health and safety, training and
development, and labour standards.

HEALTH AND SAFETY

Production safety is the greatest responsibility
of an enterprise. The Group always regards the
maintenance of health and safety as a top priority,
continuously deepens a system of responsibility for
the safety production for all employees, strengthens
the management and control of the safety production
process, implements safety inspection and supervision,
and continuously improves the level of safety
management. The Group complies with the “Production
Safety Law of the People’s Republic of China”, “Law
of the People’s Republic of China on the Prevention
and Control of Occupational Diseases”, “Fire Control
Law of the People’s Republic of China” and other
regulations, obligates to implement the policy where
“safety comes first, and precautions serve as priorities
with comprehensive treatment measures” in electricity
production, with different employee safety policies
introduced to each Operating Station, including
“Safety Management Standards”, “Production Safety
Management Standards”, “Administrative Standards
for Safety Production Responsibility System”,
“Administrative Standards for Occupational Hygiene” or
“Work Injury and Accident Management Standards” to
introduce measures safeguarding the health and safety
of the employees.
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EMPLOYEE CARE (Continued)

E TR (&)

In order to effectively implement various health and
safety measures, the Group has a production safety
committee which is responsible for production safety
at the Group level, including the implementation
of the production safety responsibility system, and
the formulation of budget plans and safety targets.
At the same time, the Group also empowers the
production safety supervisors of each Operating
Station to implement and supervise the relevant safety
management, which mainly includes the following tasks:

Safety management at Operating Station level

° Develop a production safety system and risk
prevention and control system to identify
production safety hazards and potential risks;

° Develop safe production standards and safe
production processes based on the identified
potential hazards and risks;

° Conduct regular safety inspections to ensure
that production processes comply with safety
standards;

o Conduct safety hazard investigation and
management assessments, and develop corrective
measures and countermeasures;

° Enhance employees’ workplace safety awareness
by holding daily safety meetings and organising
various safety training and education events;

° Develop contingency plans for safety incidents
and conduct regular emergency drills; and

° Investigate and develop follow-up measures
following occurrence of safety incidents.
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EMPLOYEE CARE (Continued)

In order to further optimise its safety management,
the Operating Stations, such as Deneng Power
Plant, Quzhou Power Plant and Anji Power Plant,
have formulated a three-year plan for the special
rectification of safety production. The Group has carried
out the special rectification activities of power safety
production to further implement the main responsibility
for safe production comprehensively and review
our weaknesses in power safety comprehensively.
The Group standardised and strengthened the
management of hazardous chemicals, construction,
hazardous operations, special equipment, network and
information, power equipment and facility operations,
and work environment safety, conducted in-depth
investigation and rectification of significant safety
risks and potential accidents, improved the long-term
mechanism of self-inspection and self-correction of
power safety production risks and outstanding issues,
prevented all types of accidents, guaranteed the long
term safety of production at each Operating Station,
and ensured the continuous and stable situation of
power production safety.

In order to further create a safety culture atmosphere
in which all employees attach importance to safety,
pay attention to safety, and ensure safety, and
comprehensively improve the safety awareness of
all employees, each power plant has formulated
“safety production month” activities in line with its
actual situation, such as hanging theme slogans,
holding mobilization meetings, carrying out safety
knowledge training, emergency drills, safety knowledge
competitions, etc.
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EMPLOYEE CARE (Continued)
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The “Safety Production Month” activity of Anji Power Plant
ZEBRIZE2EERIEEIREG

In order to enhance the safety awareness of
all employees and ensure effective response to
emergencies which may cause safety risks, the
Operating Stations also formulated the emergency
plans, such as “Emergency Plan for Fire Safety
Incidents”, “Emergency Plan for Emergency
Environment Incidents”, “Emergency Plan for
Production Safety”, “Emergency Plan for Typhoons,
Floods and Strong Convection” and “Emergency Plan
for Power Failure”. Specialized requirements have also
been refined, for example, the Anji Power Plant has
formulated the “Twenty-five Key Requirements for the
Prevention of Electricity Production Accidents” and
so on. The Operating Stations carried out drills and
provided the employees with relevant safety training
on a regular basis. During the Year, the Group has
carried out a total of 41 activities, such as emergency
drills, Safety Awareness Month and Fire Drill Day, which
include several topics such as typhoon and flood
prevention, natural gas equipment leakage emergency
drills, fire emergency evacuation, and power failure
emergency drills, with more than 966 participants.
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Special Fire Safety Training Month at Anji Power Plant Safety Education Before Spring Festival 2024
ZEBRIHERARIEE at Anji Power Plant
ZEEM04FEHNAZEHE

Fire Incident Case Study and Firefighting Equipment  Personal Injury Accident Drill at Deneng Power Plant
Hands on Training at Deneng Power Plant EEERASBEELUER
TBAEEB MR N K2 ~ T Fh 2R B 1R E

Typhoon and Flood Emergency Dirill at Deneng Personal Injury Accident Drill at Deneng Power Plant

Power Plant BEEB A B 12 =B HURLR
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Special Equipment Accident Drill at Deneng Power
Plant
EEEEmSERESHUER

In terms of occupational disease protection, the Group
strictly complies with the “Labour Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on the Prevention and Control of Occupational
Diseases”, the “Management Rules for Labour
Protection Products of Employers”, the “Regulations
on Labour Protection in Workplaces Where Toxic
Substances Are Used”, “Measures for the Supervision
of Occupational Health Surveillance” and other relevant
laws and regulations. Based on the operating practices,
the Operating Stations have established various
management systems, such as the “Compilation
of Occupational Health and Safety Management”,
“Administrative Standards for Occupational Hygiene”
and “Work Injury and Accident Management
Standards”, covering all aspects of occupational health
and safety such as occupational disease protection
facilities, management of protective equipment,
publicity, education and training on occupational
hazards prevention and control, occupational health
surveillance and occupational diseases management.
Jingxing Power Plant has also established the
occupational disease prevention leadership team and
the occupational health management team to effectively
safeguard employees’ occupational safety. Each
Operating Station is committed to improving working
conditions continuously, and creating a safe, healthy
and comfortable working environment for employees.

Safety Knowledge Training at Deneng Power Plant
REEERZ 2 M
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EMPLOYEE CARE (Continued)

In addition, each Operating Station has created
occupational health profile for its employees according
to its operational needs, and has respectively arranged
health checks and occupational disease hazards tests
for both new and existing employees to ensure that
they are healthy prior to and during their employment.
Certain Operating Stations, such as Deneng Power
Plant, Bluesky Power Plant and Anji Power Plant, have
also arranged for third-party testing organisations to
conduct occupational disease hazard tests at their
plants to reduce the risk of occupational disease
hazards to a manageable level. Each Operating
Station also provides employees with occupational
disease protective equipment and personal protective
equipment to ensure their safety at work.

During the Year, no safety accidents resulting in
work-related employee deaths occurred at any
Operating Stations. Over the past three years, no
work-related fatalities occurred at the Group. During
the reporting period, there was one work-related injury
resulting in 27 lost workdays.

EMPLOYMENT SYSTEM

The Group regards the strict employment system as
the basis for human resource management, strictly
complies with the “Labour Law of the People’s Republic
of China”, “Labour Contract Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on Employment Promotion”, “Law of the People’s
Republic of China on the Protection of Rights and
Interests of Women” and other labour protection laws
and regulations. The Group has established a series
of the employment management system, including
the “Employee Handbook”, “Human Resources
Management Policy” and “Administrative Rules for
Promotion”, which clearly regulates the specific
requirements and arrangements of the Group in the
whole process of recruitment, remuneration, welfare,
training, promotion, and dismissal, and demonstrates
the Group’s commitments to ensuring justice, equality,
and anti-discrimination.
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EMPLOYEE CARE (Continued)
ETRHIE (8)

Recruitment and promotion
BEREH

The Group recruits employees on the principle of “fair competition and merit-based
employment”. The selection and recruitment process follows the principles of fairness,
impartialness and transparency.

FAEEZRRAEHF ZEERAINRIBRESET ERNBABREDEBRALE - RF FEHEY
JRE

The Group provides satisfying and challenging job opportunities, which help enhance the skills
and experience of the employees so that they are given the promotion opportunities when job
vacancies arise.
AEBSEBEIRHAERAENRBUEN TR B8 TNRERER THRBUTHRZE
MTYANESAKG -

In order to improve the remuneration system of power plant employees, promote the
enhancement of employees’ skills in their own positions, and develop and grow based on
their own positions, the Group provides promotion opportunities for employees who meet the
qualifications for promotion and evaluation in accordance with the relevant promotion system.
ATEEEREINFMEBR REEITAERENREMA LEABEMUERMIE &
RREASREE HREBERETERNE T  EHERK S
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EMPLOYEE CARE (Continued)
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Remuneration, benefits, and rest periods

Fr i - = F B (iR HA

e The Group offers competitive salaries to its employees based on their positions, skills and

performance, establishes a salary structure based on fixed salary (including basic salary,
post salary, skill salary) plus variable salary (including monthly performance bonus, year-end
performance bonus, middle (night) shift allowance, overtime salary, other special bonuses), and
makes contributions to the social insurance and housing provident fund in favour of our regular
employees. The Group also provides employees with various paid vacations such as annual
leave.
AEERBEEA -REREUABIREARZINFHFIN BEUNEETLE (BEFEEATE &
ITE -RELIE MY¥BIE (BREAEANEE FRABYRES P (R IR -NMHITE
HMEBEERESZE) A TRNHMER IAERXEIXNZIEBEHERBEFTELABE TAB
TIREFKRREZET IR

e In terms of welfare, based on the operating practices, the Operating Stations provide our
employees with various welfare, such as meal allowance, high temperature subsidies, protection
equipment, festival grants, free accommodation, body check and allowances.
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EMPLOYEE CARE (Continued)
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Equal opportunities and anti-discrimination

FERERRIER

e The Group adopts the principle of equal treatment for all employees and applicants. The
Group follows the regulations of the “Labour Law of the People’s Republic of China” and never
discriminates against them based on their nationality, ethnicity, gender, religious beliefs, etc.
during recruitment and promotion.
FEEBHMEEIAEHERN—RECHRA - AEBREBBE(PEARENBEEZHE) BE
FoEBEREABERITGRAASEBEEZE -RE M - RBEMNEREME T AEANFE-

e The Group attaches great importance to the protection of female employees, and provides
additional protection for the interests of female employees in accordance with the “Special
Provisions on Labour Protection for Female Employees” and other relevant rules.
AEBERZETRE BE(XBIEHREFHRE)ZHEMAGIEH LB TR TIRMHESN
fRi&o

Employee feedback
BTISREE

e The Group attaches great importance to communication with employees, and advocates
a candid communication and cooperation between individual and company, individual and
individual. Based on operating practices, each Operating Station communicates with employees
in various ways, such as through bulletin board, General Manager Mailbox, the trade union
committee and staff satisfaction surveys, encourages and actively adopts employees’
reasonable suggestions. During the Year, the Group has conducted around 9 satisfaction
surveys, covering various topics such as satisfactions with the job itself, job rewards, working
atmosphere, factory environment, canteens at each Operating Station.
AEEREREETINER REBAEAT - EAREBAZEEHNERESIE TR EER
EEBSITEER RRNAEH EKIEEHE I 2Z88 Bl nRERETESER A A
BTETER SBIBBEMETITNSECERZ - FR AEEHMARMRERETIN BE
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EMPLOYEE CARE (Continued)

In order to improve employees’ health, the Group also
set up billiard tables, table tennis tables, basketball
courts and other gymnastics facilities at each Operating
Station. In order to reduce employees’ work stress,
strengthen staff morale and sense of belonging to the
Group, the Group also regularly organises employee
activities, including the quarterly birthday party and
team building events, etc.

S TRIIE (&)
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Set up basketball courts, table tennis tables, etc. at each Operating Station to provide venues for
employees to relax
BREERRIENSG FEKEEFRE T AREARRKRIEHIS M

Organise the “Release Youth Dreams, Shoulder Responsibilities” team-building activity at each Operating
Station
BEEMBMHREESR ILIEEREEIERES
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EMPLOYEE CARE (Continued)
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The Group understands that talent diversity is conducive
to its sustainable business development. Employing
staff from different backgrounds, such as people
from different provinces, ethnic minorities, people
with disabilities, or enhancing the status of women
at work, can help enrich the talent pool and broaden
business development. Currently, the Group is reviewing
its employment system and policies, and considers
expanding diversity elements of the current employment
system in the future to clarify the Group’s commitment to
and direction on talent diversity.

During the Year, the Operating Stations employed a
total of 278 (2023: 266, 2022: 262) regular employees
and 27 employees (2023: 30, 2022: 25) of service
subcontractors.

The number of employees by category and the
employee turnover rate are as follows:

Male/female ratio

S Lt

By age

BEERE D

30 and below
30U

3110 40

31E405%

4110 50

M E505%

51 and above
S1RM E

Employee turnover rate
BT REE

Ratio of newly hired employees

BTMARE

Percentage
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EMPLOYEE CARE (Continued)

DEVELOPMENT AND TRAINING

The Group regards talent pooling as an important
systematic project. By building a comprehensive
training system to consolidate and enhance various
professional skills of power plant employees, it can
fully mobilise the enthusiasm of employees to study
and work, so that they can acquire the knowledge and
skills required for the development of the enterprise,
and thus grow with the enterprise. To this end, each
Operating Station has established different training
policies at the development and training aspects,
including the “Management Measures for Skill Training”,
the “Education and Training Management Regulations”,
the “Implementation Rules for New Employee Induction
Training Management” and etc. Each Operating
Station provides induction training, expertise training,
personnel and management training, etc. for different
employees based on training requirements and the
principle of “full participation, equal emphasis on skills
and culture, practicing what you learned, combining
assessment with rewards and punishments as well as
long-term development” so as to enable employees to
accommodate current and future requirements in their
positions.

In terms of training channels, the Group has
accelerated its expansion through a combination of
online and offline to enable employees to obtain fuller
and more convenient training resources. During the
Year, a total of 7,990 (2023: 10,567, 2022: 6,227)
employees logged on to the intranet internet training
platform.
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EMPLOYEE CARE (Continued)
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Training type Training themes

]

1EENEE R

Induction training

AR

Corporate culture, safety education, administrative and personnel
management system, industry and development history
TEXEC-Z2HE - THASEETE -EXRERESL

Production expertise training Unit scheduling management, unit operation, combustion equipment
EEFEERMEII maintenance, and equipment trouble shooting
WAEBEEE RAZETRF - MEREEE REWERE

Safety and risk Safety work, emergency responses to power plant accidents, and risk

68

control training

L2 K EEEN

management

22T BERFREZ RAREE

External certificate training

5h BB EY 55 15 3 BRIIZEMAER

Electrical engineer license

Human resources, finance
and management training

AS - -MERERIE

Management personnel, financial business management, tax
management, and the Civil Code
EEAE WBEREE RMEBEEE RiiH

In order to ensure the constant skill improvement of
employees, the Group stipulates the minimum training
hours in light of the job requirements, and holds skill
examinations twice a year to assess the employees’
knowledge on trainings. The results of training and
examinations will serve as an important basis for
promotion and performance evaluation. Meanwhile,
department heads will also conduct interviews with
relevant employees to understand their training outcome
and learning progress, and submit reports to the
administration and human resources department in order
to improve the quality of future training contents. In
order to further improve the quality of training courses,
the Operating Stations also conduct course satisfaction
surveys to ensure that employees understand the
training contents, and collect employees’ feedback and
suggestions on course contents and training instructors
through a two-way scoring system.
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EMPLOYEE CARE (Continued)

In addition, the Group always pays attention to the
matching of training needs with the actual needs
of employees. Taking Jingxing Power Plant as an
example, in order to make trainings more targeted
and practical, Jingxing Power Plant specially carried
out training surveys to collect valuable opinions and
suggestions from employees, based on such feedbacks
and combined with the actual operation situation, it has
formulated the follow-up training programs.

The Group has also carried out special training on work
safety. For example, Anji Power Plant has conducted
emergency drills for accidents such as power
outages, boiler overfilling, and fires in the main control
building. We actively investigated and summarised
hidden dangers, and signed the “Safety Production
Supervision and Management Responsibility Letter” at
levels of companies, departments and employees, to
clarify the responsibility for safety production, so as
to promote the improvement of rescue facilities and
conduct emergency drills on a quarterly basis.

Emergency drill for power outage
accident at Anji Power Plant
25 BRSPS R E R
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Emergency drill for boiler over
filling accident at Anji Power Plant
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Emergency evacuation drill for
fire accident in the main control
building of Anji Power Plant
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EMPLOYEE CARE (Continued)
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In order to improve the construction of talent echelon,
the Group promotes learning among all employees
to improve their own abilities and master more
comprehensive skills in the process of learning, and
prepare for further development, each Operating
Station has carried out the training program of one post
with multi-skills and all-around operator on duty training
plans according to its actual situation to improve the
skill level of employees and cultivate a team of talents
with comprehensive skills. Anji Power Plant launched
the all-around operator on duty training plan during
the Year, where the production technology department
organised employees to apply for cross-post learning,
carried out various training plans for majors including
combustion, thermal power, electrical, chemical water
and others, and organised relevant training evaluations.
During the Year, a total of 22 employees of the Group
passed the training assessment on one post with multi-
skills. Three employees of Lantian Power Plant passed
the training assessment for all-round duty operators.
One employee of Jingxing Power Plant passed the
metrology certificate assessment, three employees
passed the electrician certificate assessment, and
one employee passed the boiler operator certificate
assessment; one employee of Deneng Power
Plant passed the low-voltage electrician certificate
assessment; four employees passed the high-voltage
electrician certificate assessment; five employees
passed the boiler operator certificate assessment for
power station boilers; and one employee passed the
metrology (calibration) certificate assessment.

A total of 278 (2023: 266, 2022: 262) employees were
trained at the Operating Stations during the Year, that
is, 100% of employees are trained. The average training
hours of employees at the Operating Stations were
36.1 hours.

The Group also actively encourages employees to
obtain external skills or qualifications (such as certified
safety engineer, electrical engineer, etc.). During the
Year, 8 employees in total at the Operating Stations
obtained the third-level electrician recognition,
senior economist recognition and other relevant
external professional and technical titles or skill level
certifications.

mEEANTBERRER ~EEEEEE8E
EEEBBRETRABIEN EEBEL2EK
fEe RE—TURMEFER SEBMESH
SERME—EZEEEE -26EEE
Fallst 8% MRS B THRKAEKT  HE—
IREEEMATERML ZHERNERNH
2 AEEW SEIFT 8 > B4 E i a4 8
ETREEHEBEHER RS FXIEIIF
2 IME - 2F BRCAKFEXLAES
ARAEIAF AEE  AEBHLEA2R8T
BB —EZEEIEZ -BERXERAIRLEL
BBEEENREEINIERZ, REERE14
ETRBAEEFELER RETEBEIRE
Zo1RETEBEEELT %, BEERSH
1LETEBREEIELZ; 4L4BTES
PEREIEZRZ, chETRBBIIBIESE
BEZ 1BETIRBE (RE) FEZ-

REBUNAKEEHF2I8R (CE_=Z4F:
266% ; BT L 2624) B LB IEl
A100% B2 FEERNFHTINIET
B8 436.1/ B o

REBETEBERBE TESIINNRENES
RE (WEMZeTRM BEBRIEME) - F
N BEEMEASLBETIERSZMEIRE
HREBTE - BRE BN ZAERAIN BRI F 2
RAMTH B S R BE FAREDTE ©

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



EMPLOYEE CARE (Continued)

LABOUR STANDARD

The Group strictly prohibits use of child labour and
forced labour, and has clarified its position and
commitment to protect the rights and interests of
employees in the “Employee Handbook”, the “Human
Resources Management Policy” and other systems.

The Group strictly follows laws and regulations such
as “Law of the People’s Republic of China on the
Protection of Minors” and “Provisions on the Prohibition
of Using Child Labour”. During the recruitment process,
the Group is required to verify the identity documents
of the candidates to ensure that they meet the entry
requirements. Any child worker who is found to be
mistakenly employed will be immediately removed from
the workplace and sent to a hospital for a medical
examination. The Group will pay all wages to the child
worker who will be escorted to a guardian where
possible. The Group will also report the case to the
local labour administration authority as required by the
regulations.

The Group prohibits all kinds of forced labour practices.
Any employees who are required to work overtime
due to operational needs must obtain approval from
the department head in accordance with the “Human
Resources Management Policy”. At the same time,
the Group will compensate the employee with extra
overtime pays. Employees may also terminate the
labour contract at any time in accordance with the
provisions of the employment system. Each Operating
Station also protects the basic rights and interests of
employees such as wages, working hours and etc. by
signing collective contracts based on actual operation
and in accordance with the “Trade Union Law of the
People’s Republic of China”, “Regulations of Zhejiang
Province on Collective Contracts” and other laws, so as
to build harmonious and stable labour relations.

During the Year, the Group had no violations of laws
and regulations related to child labour and forced
labour.
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OPERATION RESPONSIBILITY
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Based on the provision of responsible and stable
power services, the Group adheres to operate with
integrity and abide by business ethics, and requires
every employee to know and understand its business
code of conduct by setting out the code of conduct for
employees in the “Employee Handbook”, and actively
cooperates with suppliers and other stakeholders on
the basis of enhancing understanding and mutual
trust. Through continuous compliance construction
and development efforts, the Group continues to win
the respect and recognition of all stakeholders while
bearing its operational responsibilities.

ANTI-CORRUPTION

Improper behaviors in business activities, such
as corruption, bribery or under the premise of
sacrificing the interests of the enterprise, violating the
principle of fair trade and damaging the reputation
of the enterprise, will seriously disrupt the normal
management order of the Group and hinder the
sustainable and healthy development of the enterprise.
Therefore, the Group strictly abides by relevant laws
and regulations such as “Anti-unfair Competition
Law of the People’s Republic of China”, “Anti-money
Laundering Law of the People’s Republic of China”
and “Contract Law of the People’s Republic of China”.
By taking “integrity, honesty, fairness, impartiality, and
ethical business practices” as one of its core values,
the Group has adopted a zero-tolerance attitude
towards bribery and corruption, resolutely opposes and
expressly prohibits corruption, establishing a clean and
honest cultural atmosphere within the Group.

FEBURHEESERREBNREBAE
B BEREEELERTHEERE UE(R
ITFM)FIBREIRBTAENNTAE
RE—UETNEL THAMOBETHE
Al wERMEREN AR UERERE
ERERRAEERAF BRFENSRE
RESNHER TR EESENRE Tl
BEENmAEB NS EHEER -

R&ES
BEIFTHNIAEETANES ZH 1T
B LB RN ERAR ERATRS
RANBECENEE HKEBREBILLEER
WEBSEERF EREENTERRLRE-
Hit > FEEBRBET(RFEARANBER T
ERFE) (PEARAENBEREEE) K
(PEARANMBESREE) SERERER
RIBEATE-HEBEE - RAFAEFTRE
BReNEBNBETAIFARZLEERZ
— HERNE S ERNERTRE  BRARY
WEASRLEE STA EAEERSEEER
BRIENREAEHXERE-

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



OPERATION RESPONSIBILITY (Continued)

Policy guarantee: The Group attaches great
importance to the construction of the anticorruption
system, and has formulated a special “Anti-
corruption Policy”, which strictly stipulates the
forms of bribery and corruption, restrictions on gifts
and entertainment, “red flags” of possible corrupt
behavior, protection and confidentiality policy for
whistleblowers consequences of false reporting,
responsibility for reporting violations of this policy,
incident investigation, anti corruption training and
etc. The Audit Committee is also responsible for
monitoring and regularly reviewing this policy. At
the same time, in order to ensure the availability
of policies, relevant policies have been published
on the Company’s website, which can be viewed
by any stakeholder, ensuring the openness,
transparency and availability of policies.

Employee management: In terms of employee
management, the Group has set forth the code
of conduct for employees in the “Employee
Handbook”, which clarifies that employees shall
not solicit or accept benefits from business
related units in any name or form; a zerotolerance
attitude is adopted for employees who involved
in corruption, bribery or fraud, regardless of
whether it causes losses to the Group; a letter
of commitment that includes agreements on
resolutely resisting commercial bribery and others
shall also be signed by employees at or above the
departmental manager level and employees in key
positions.
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Cultivating an atmosphere of integrity: The
Group attaches great importance to the cultivation
of an integrity culture atmosphere, and stipulates
in the “Anti-corruption Policy” that the human
resources department is responsible for organising
the anti-corruption training for employees, and
shall arrange at least one integrity training for
employees annually. At the same time, employees
at managerial level and employees in key positions
are also required to receive special anti-corruption
trainings led by legal counsel to reinforce their
awareness. For directors, the Group takes
anticorruption as an important part of the annual
director training every year, the overall duration
of such training is about 1 hour, with training and
education taken as means to consolidate the
foundation of anti-corruption. During the Year,
the total duration of anti-corruption trainings for
employees at the Operating Stations of the Group
was 206 hours (2023: 230 hours, 2022: 272.5
hours).

OPERATION RESPONSIBILITY (Continued)
k\' \ 'EE (n\ﬁ)
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Quzhou Power Plant was honored as an advanced unit of integrity
construction among private enterprises

BNERETRELEBTRER

Supplier management: The Group adheres to
maintain an honest and cooperative relationship
with suppliers. In addition to the requirements of
“honesty and self-discipline, acting impartially,
and not seeking personal gain” for procurement
personnel in the internal procurement system,
each Operating Station requires suppliers to
abide by the Group’s integrity and compliance
requirements by signing an “Integrity Construction
Guarantee” when bidding.
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OPERATION RESPONSIBILITY (Continued)

The Group encourages its employees to objectively
determine whether business activities are in line with
the business ethics and industry practices as a third
party. Anyone who becomes aware of any information
indicating that a violation of the “Anti-corruption Policy”
has occurred or is about to occur must report it in a
timely manner to the chairman of the Audit Committee
via the whistleblowing policy. The Audit Committee is
responsible to report to the Board for material incidents
relating to breaches of the “Anti-corruption Policy”. At
the same time, by integrating actual operation, each
Operating Station has a corruption complaint mailbox
and hotline for employees to tip-off any commercial
bribery and other misconducts. The Group prohibits
retaliatory action against any person who raises a
concern in good faith. If the employee is raising genuine
and appropriate concerns under the “Anti-corruption
Policy”, he or she is assured of fair treatment, including
protection against unfair dismissal, victimisation or
unwarranted disciplinary action, even if the concerns
turn out to be unsubstantiated. No employees will suffer
demotion, penalty, or other adverse consequences for
refusing to engage in or permit a bribery offence or for
raising concerns or for reporting possible wrongdoing,
even if it may result in losing business or otherwise
suffering a disadvantage. The Group keeps the identity
of the whistle-blower confidential.

During the Year, the Group did not receive any reports
or complaints in this regard and the Group has not
found any corruption-related violations of laws and
regulations.

PRODUCT RESPONSIBILITY

As a peaking power plant, the Group is committed to
fulfilling the responsibility of stabilising electricity supply
and providing quality electricity supply services during
peak hours. To this end, the Group has established
the “Safety Management Standards” and relevant risk
assessment and control standards to ensure that the
electricity production process meets safety standards.
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OPERATION RESPONSIBILITY (Continued)
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In order to ensure the safe, high-quality and economical
operation of the power system in East China, we
have implemented the power production policy of
“safety first, prevention prioritised” in accordance with
the “Regulation on the Administration of Power Grid
Scheduling (Revised 2011)”, “Detailed Rules on the
Administration of Grid-connected Operation of Power
Plants in East China (for Trial Implementation)” and
“Provisions on the Administration of Grid-connected
Operation of Power Plants” (Dian Jian Shi Chang
[2006] No. 42) and other relevant regulations,
established and improved relay protection and safety
automatic devices, dispatching automation, power
communication and other operation and maintenance
safety management systems involved in the safe and
stable operation of the power grid, maintained the
safe and stable operation of the power system in East
China, and followed the command of the relevant
power dispatching and trading agencies to quickly and
accurately execute dispatching instructions.

In order to ensure the stability of power supply during
periods of high-power demand such as major national
events or holidays, the Group has formulated a special
power protection plan to implement a series of safety
measures and contingency plans to protect power, and
actively reported the preparation of various works to
the power regulatory agencies and power dispatching
and trading agencies before entering the power
protection stage to ensure the stability of power supply
in times of high-power demand. The specific power
protection measures are as follows:

° Preparing emergency start-up plans for units and
improving power protection plans;

° Strengthening daily professional skills training
and personnel safety awareness, and effectively
combining safety education and skills training;
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OPERATION RESPONSIBILITY (Continued)

Strengthening professional equipment management
on the basis of the original equipment regular
maintenance plan, and earnestly supervising the
implementation of regular equipment maintenance
work to ensure that the out-of-service equipment
can meet the peak scheduling demand at any time;

Organising and carrying out emergency plan
investigation, reviewing the rectification of safety
hazards, and implementing the hidden danger
investigation and management and closed-loop
management system; checking the allocation of
emergency supplies and professional spare parts
to ensure the availability of spare parts, ensure
safe operation and controllable risks in case of
emergencies to avoid delays in processing;

According to the change of pandemic prevention
and control level and the production practice of
each Operating Station, reasonably arranging
enough personnel on duty to ensure that units can
start normally according to the requirements of
the power grid, and ensuring that every operator
is familiar with and masters the relevant or all
contents of the emergency start-up plan for units,
strictly implementing the relevant contents of the
“Rules on Zhejiang Power System Dispatching”;

Maintaining communication to ensure that the
provincial calls are answered or delivered at all
times and the power plant command system is
unimpeded;
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OPERATION RESPONSIBILITY (Continued)
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° Strictly implementing the primary responsibility for
production safety as well as relevant regulations
and standards on safety production, and
strengthening various safety management measures
on the entering plants (sites) for construction by
maintenance, technical transformation and other
outsourced construction units, strengthening
management efforts especially in safety education
and training, special operation supervision,
construction team management, contracting
qualifications and site access, etc., and resolutely
and effectively preventing construction safety
accidents; and

° Strengthening guards on duty. Unidentified
persons are not allowed to enter the plant without
permission.

Meanwhile, in order to reduce production safety
risks, each Operating Station has established
leading taskforce for the construction of safety risk
management and control system based on operational
practices, which is headed by the general manager of
each Operating Station, with relevant personnel from
the safety management department and technical
department as team members. The team is mainly
responsible for hazard identification, risk assessment
and risk control planning, as well as the implementation
of various risk control measures. If a potential hazard
with higher risk is identified, the Group will formulate
response and mitigation measures to reduce its
negative impact on the production process. During the
Year, the Group conducted a total of 49 major safety
inspections, identified 721 risks of various types, and
rectified all of them. During the Year, there were no
incidents affecting the safety and stability of power
supply at the Operating Stations.
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OPERATION RESPONSIBILITY (Continued)

In addition, with the gradual strengthening of national
requirements for power network and information security
and in order to meet the requirements of power grid
management, the Group has strictly implemented
the primary responsibility and security protection
requirements for network security, and earnestly studied
and implemented the relevant requirements of the
“Cybersecurity Law of the People’s Republic of China”,
“Provisions on Safeguarding the Security of Power
Monitoring Systems” and “The Grid Operation Code”
by fully implementing the network security management
system in combination with operational practices,
carrying out in-depth investigation and management
of network security risks, timely revising and improving
network security emergency plans, organising and
carrying out emergency drills with incident handling
as the core to effectively improve the network security
emergency handling capability, and assigning designated
personnel to be responsible for the daily monitoring
and inspection of the power dispatching data network,
power dispatching automation system and power
plant computer monitoring system. Meanwhile, each
Operating Station has also gradually upgraded the
corresponding dispatching and communication devices
according to the new security requirements, so as
to meet the safe operation requirements for regional
protection information upload and prevent network
security problems.

Due to the business nature, the Group is not involved
in product labeling, product recall, advertising and
customer privacy matters, and therefore has no
relevant policies and measures in place. No customer
complaints were received from the Operating Stations
during the Year.
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OPERATION RESPONSIBILITY (Continued)
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SUPPLY CHAIN MANAGEMENT

A harmonious upstream and downstream relationship is
an important condition for the sustainable development
of an enterprise. The Group is not only committed to
continuously improving its own sustainable development
level, but also committed to strengthening the
sustainability of the entire supply chain and strengthening
the Group’s sustainable procurement capabilities. In
terms of supplier categories, the Group’s suppliers are
mainly natural gas suppliers and equipment suppliers. As
the pipeline natural gas procurement in Zhejiang Province
is dominated by the government, the Group’s natural
gas is mainly provided by its supplier, Zhejiang Zheneng
Natural Gas Pipeline Network Co., Ltd., which ensures
the sustainability of the Group’s natural gas supply chain
to a certain extent. The Group’s equipment procurement
is mainly based on bidding. Due to the unique feature
of the generator set equipment at each Operating
Station, the selection range of related equipment and
service providers is relatively limited. Based on industry
characteristics and operational characteristics, the Group
has formulated a series of supply chain management
systems, including the “Measures for the Administration
of Bidding of Puxing Energy Power Plant Management
Center”, the “Measures for the Administration of Material
Procurement of Puxing Energy Power Plant Management
Center” and the “Measures for the Administration of
Material Supplier Management of Puxing Energy Power
Plant Management Center”, covering the operation
modes of three procurement methods, being bidding
procurement, centralised procurement and independent
procurement, as well as the management measures
for the whole process from admittance, evaluation to
withdrawal of suppliers, actively incorporated ESG
factors into the evaluation scope, and promoted the
development of procurement with a standardised system.
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OPERATION RESPONSIBILITY (Continued)

Supplier admittance: For new suppliers, the Group
conducts enterprise qualification review work, and
includes the basic business qualifications, the
advanced level of major production equipment
and testing equipment, production scale, financial
capacity, main product technical indicators, quality
standards, after-sales service of the suppliers
and other ESG factors in the review. Before
bidding, on-site due diligence will be organised
for bulk purchasing groups to evaluate the
scale, production technology and environmental
protection qualifications of suppliers, and
suppliers who have passed the enterprise
qualification review or comprehensive capability
assessment will be included in the “Qualified
Supplier List” in due course.

Supplier assessment and re-evaluation: The Group
implements dynamic management on the “Qualified
Supplier List”, and conducts assessments at an
annual basis. Revision to the “Qualified Supplier
List” may be made according to the assessment
results.

Supplier withdrawal: In addition to the bankruptcy
of suppliers, the Group will refuse to cooperate
with suppliers who are found to have resorted to
fraud, coercion, bid rigging and other illegitimate
means during the process of cooperation with the
Group; suppliers with unsatisfactory assessment
results will also be eliminated.
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OPERATION RESPONSIBILITY (Continued)
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The Group is well aware of the importance of energy
conservation in the whole life cycle. In terms of energy
conservation in operation, it is inseparable from careful
selection in the procurement process. Therefore, in the
procurement of major energy-consuming equipment,
large-brand equipment with better operation efficiency,
better energy-saving performance and longer expected
service life are selected, and the relevant supervision
has been incorporated into the above-mentioned
supply chain management process. In addition, we
also purchase regular maintenance and repair services
from the original manufacturer to ensure the smooth
and safe operation of units, reduce equipment failures,
extend service life, and avoid major repairs caused
by failures and interruptions to the power generation
and heating business. The operation and maintenance
records of each Operating Station relating to the
periodic inspection of equipment will be monitored.

During the Year, the Group had a total of 54 qualified
suppliers. In the review on suppliers that the Group
had cooperated with, the number of suppliers that had
been implemented with ESG-related practices was 51,
accounting for 94%. In the future, the Group plans to
further refine the ESG-related assessment factors in
the supplier admittance and assessment process to
enhance the sustainability of its supply chain.

FEBRNEEnBHRHENER L ME
TEIREM S > BE AR BIRAHBIAE &
IEFERERBEHIRBE L HERETH
REGF - HEMERS BHRERASHIREN
RAmi@mE HEEREMA LRI HERE
BEIEMAZ o IS > RAITFER BB IR R A TE BR AR 58
RIERT > U RIEEETHIBNZ 2 B
REHE ERERAT D BREAKESENH
BREEMN LB EMAEBE RO PER
B REEMTENRERBHEMCERET

BL 5%

JIEL/\O

FR AEEHAARHEERNAR EESF
HEBNEZD > AHEANTEESGHRES
A AER BB 2515 7 LEf /94 % o R > &<
EESEEHEEEAKRFLRERE—D
MEESGHERAFT M RE R > UR A FE S v 55
e

Suppliers of Puxing Energy by Region
ZERSERMERNSNRER S M

9%

72%
(0)

Zhejiang Province
AIE
Jiangsu Province
TIERE
Other Areas of China
FREIE At AR

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



CO-BUILDING THE COMMUNITY

The Group is well aware that the rapid development
of an enterprise cannot be achieved without the
support and understanding of the government and the
community where it operates. While actively building
and continuously providing stable energy supply to the
country, the Group is also committed to becoming an
excellent corporate citizen and adheres to the synergy
between the enterprise and the community. It supports
community building by encouraging and organising
employees to participate in volunteer activities, etc.

In order to establish an effective and long-term
mechanism for community co-building, each Operating
Station actively organises employees to participate in
various community activities based on the principle
f “paying attention to community development,
maintaining communication with the community and
actively participating in community activities” and
in accordance with the needs of the community
where it operates. During the Year, each Operating
Station focused on education, agricultural assistance,
environmental protection, healthcare and other
aspects, participated in a total of 9 public welfare
projects (2023: 9, 2022: 17), with RMB7,272.2 (2023:
RMB10,418, 2022: RMB11,1583.5), and 188 employees
participated successively in public welfare activities
(2023: 181 employees, 2022: 198 employees),
contributing a total of 51 volunteer hours (2023: 229
volunteer hours, 2022: 298 volunteer hours).

The Group set the second week of November as
“week of sending warmth and care GXRBERIE
#8)” to carry out publicity and guidance within the
Group, and allow employees to make heartfelt, sincere
and voluntary contributions. In 2024, 50 employees of
Jingxing Power Plant made loving donations, raising
totaling RMB1,444.
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CO-BUILDING THE COMMUNITY (Continued)
& HEE (&)

Number of Volunteer

Power plant Contribution aspect Name of project volunteers  service hours
ER AR HE4E BIRBAR BIRBEH
Anji Power Plant Labour Demand Setting up Caring Station 5 42
REEH HIEX REE LB

Collective Donations  Month of Sending Warmth and Care 60 0

EREBM ERERELA
Jingxing Power Plant Health Voluntary Blood Donation 6 3
REBK R EERD

Collective Donations  Month of Sending Warmth and Care 50 0

ERBR ERERMELA
Deneng Power Plant Environment Learning Lei Feng e Public Welfare 8 2
EREER RiE Activities on Protecting the

Yellow River
BREREFRALNDED
Assistance to Traffic 2024 Deging Moganshan Bamboo Sea 4 4
Management Half Marathon Voluntary Activities
REHE 2024BBET WTBF R FAIM
SHEES

Bluesky Power Plant Health Voluntary Blood Donation 1
EXER R EERI

Labour Demand New Employee Consolation Visit 2

HIBEX REHET
Quzhou Power Plant Collective Donations  Month of Sending Warmth and Care 52 0
LR £ HREEELA
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CO-BUILDING THE COMMUNITY (Continued)
& HEEZE (§)

Deneng Power Plant’s community environment maintenance activity in 2024
EREER S NFHRIRIGHEREH

Jingxing Power Plant organized blood donation activity

/_l];—l_\gliaﬁm/\\ I\‘&Eﬁ[ﬂ]/%@]
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APPENDIX
ffi &%

OVERVIEW OF KEY PERFORMANCE
INDICATORS (KPls)

ENVIRONMENTAL PERFORMANCE

B E IR E

RIERE

2024
20245

Environmental KPIs™®

IRIGRARAANISIR

A1.1 Types of emissions and related

86

emissions data'®

The waste gas emissions were overall higher due to the higher power
generation of the Group in 2024 as compared to that of 2023.
Scope 1: includes the greenhouse gas emissions generated
from fuel combustion of stationary sources and mobile sources,
and greenhouse gas arising from the use of refrigerants and fire
extinguishing agents. Direct greenhouse gas emissions were
calculated based on Appendix 4 to “China Energy Statistical
Yearbook 2020”, “Greenhouse Gas Protocol”, “IPCC, 2014: Climate
Change 2014: Synthesis Report, Contribution of Working Groups
I, I'and Ill to the Fifth Assessment Report of the Intergovernmental
Panel on Climate Change”, “Guidance for Compiling Provincial
Greenhouse Gas Emission Inventory” (Trial, May 2011) and “Energy
Statistics Manual” (Department of Energy Statistics, National Bureau
of Statistics, 2010). Emissions during 2023 included emissions from
refrigerant types R-22 used at Deneng Power Plant.

Scope 2: includes the greenhouse gas emissions generated from
consumption of purchased electricity. The average CO: emission
factors for national power grids in China used for calculating indirect
greenhouse gas emissions were based on the “Announcement
on the Release of the 2022 Carbon Dioxide Emission Factor for
Electricity” issued by the Ministry of Ecology and Environment of the
People’s Republic of China.

e Yy 18 5 R AR R HE R B o

Nitrogen oxides (NOx) 47,562 38,187 kg

K| T

Sulphur oxides (SOx) 1,586 1,771 kg

=Kl wE?) T

Respirable suspended particulates (RSP) 1,746 1,658 kg

5] 0% A ST KL F Fi

A1.2 Total greenhouse gas emissions

BERBEHKRE

Scope 1 Direct greenhouse gas emissions' 168,049 150,093 tonne of CO2e

BEIEERE REHR AR ER

Scope 2 Energy indirect greenhouse gas 11,124 4,415 tonne of CO2e
emissions'? RPE_FERES

#HECHERBEFRERBENR?

Total greenhouse gas emissions 179,173 154,508 tonne of COze

RERBAEZINE RBE_RIEREE

Greenhouse gas intensity (in revenue) 3.36 3.01 tonne of CO2¢/

HRERBEE (Xilmst &) RMB10,000

A_EtREE
BT AR

R AR EB2024F 8 B 2 E2023F A FTIE N H hEE
RENEEEER Lo

HEN OEEEREBEHRNANRENRERRS
B R A E R ER B EREBERE -EEAE
REEHEBURTR (P BEIAE R4 5T 5 22020) M R4 ~ CR=E
KEEZEREZ)(PCC, 2014 | RIEE1E2014 : AR
SO HNEAREECEMPEZEEGSFARNTEREFE —
TS TFAME=ZTEERS) (BRRRER
By KBRS G170 2011E58) MR T T1E
FM) ARGEBEERS > 2010) stEFFS HR4E
BIERBEEREHN S - = E OIS EESRAT
fEANE L B FERER-22HF M ©

Bz

HE2 GEIEENELENRERESF R -BRAE
RBEEPERIE D AR HMNE A AR IR 15 28 3% 5 B9 (B8
REM2022F BN _AHBFRAEFHNAS)RE2E
BT S LRBFRE TSt ERS e
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APPENDIX (Continued)
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Environmental KPIs® 2024

IRIGRAR G RIS IE 20245

A1.3 Total hazardous wastes

EEEENRE

Total hazardous wastes 2.6 4.0 tonne
BEEREREYRE NI

Hazardous waste intensity (in revenue) 0.05 0.08 kg/RMB10,000
BEEEYEE QUEsH) Fr/ EBTARE

A1.4 Total non-hazardous wastes

BEREVEE

Total non-hazardous wastes 43.4 45.6 tonne
mEBEYEE yNL
Non-hazardous waste intensity (in revenue) 0.81 0.89 kg/RMB1,000
BREBEEYEE UNKaEE) Fr/ EBTARE
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Environmental KPIs™®

IRIGRARAARISIR

A2.1 Total energy consumption

Direct energy 148,814 398,489 MWh
B#EER JKE B
Gasoline 185 172  MWh
b JKELBF
Diesel 7 18 MWh
P JEEL B
Natural gas 829,968 741,260 MWh
AR JKE B
Acetylene 20.06 31.57 MWh
2R JKELBF
Sold electricity (natural gas) (Eyalll  (256,141) MWh
SNEBET (RAR) JEEL B
Sold steam (heat, natural gas) (21,895) (86,851) MWh
SVEZER (B RAARD JKE B
Indirect energy 20,731 6,276  MWh
BIE IR JEEL B
Purchased electricity 20,731 6,276  MWh
SN ER JEEL B
Total energy consumption 169,545 404,764 MWh
AERAEFES JKE B
Energy intensity (in revenue) 3.18 7.88 MWh/RMB10,000
BEREE (U= H) KEF BT AR
Power generation (photovoltaic power generation) 1,059 1,135 MWh
BTEE LREE JEEL B
Sold electricity (photovoltaic power generation) (93) (113) MWh
SMEE S GEIREE) JKE B
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Environmental KPIs®

IRIGRAR A RISIR

APPENDIX (Continued)
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2024
20245

A2.2 Total water consumption

MEEKE

Total water consumption 915,962 587,144 m?®

HFEKE K

Water consumption intensity (in revenue) 17.2 11.4 m3%RMB10,000

FEAREE (UKEEH) UHKSEBITARE
A2.5 Total packaging materials used for

finished products

NEmFTRaRMENEE

Packaging material consumption'® N/A N/A  N/A

BEMBFERE &R ~ER TER

13

The business operation of the Group does not involve the use of
packaging materials.

L REBMEBL AL R EOEMEBIER -

ZEREARASE | —E-MEERE HEREARE
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SOCIAL PERFORMANCE HHERHA

Employment category Number of Employees

1% 583U BTAH

2024 2023
20244 20234

Full-time employee

EWET

Gender Male

45 B
Female
ZM%

Employee category Senior management

=k EREEAS
Middle management
RREEAR
General staff
—RAT

Age Aged under 30

e =+EUT
Age 30-40
=t+BREON+R
Aged 41-50

M+—®ER TR
Aged over 50
BH®ULE

Total full-time employees

EHETHs

Service subcontractors’ employees

WRBSHNEHET

Total employees

BTAY
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Number and Number and
Number and percentage of newly hired employees percentage of newly percentage of
and employee turnover hired employees employee turnover

MABREIRXABRLE MABAZRLLE BTRRA#RIE

2024 2023 2024 2023
20245 20234 20245 20234

Gender Male 38 37

151 B (17%) (17%)
Female 7 14
peqd (12%) (24%)
Age Aged under 30 44 23
g =+mUT (35%) (19%)
Aged 30-40 1 24
=t+REN+% (1%) (29%)
Aged 41-50 - 4
mN+—mEH 5% (0%) (7%)
Aged over 50 - -
E+mdE (0%) (0%)
Total 45 51
it (16%) (18%)
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Service
Subcontractors’
Occupational safety and health performance Employees Employees

BEZZRBERHE BT fREBIMEEET

2024 2024 2023
20245 20245 20234

Number and percentage of work-related fatalities - -

ATRRMETHABRLER (0%) (0%)

Number and percentage of work-related injuries 1
AT EABRLEE (0.004%)
Lost days due to work injury 27
ATHEBEATERH (0.0004%)

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024



Employee training
BT

5 s

Female

kg3

Male

Number and percentage of
employees trained'

SR B R Lb =

2024
20244

220
(100%)
58
(100%)

Employee category  Senior management

6
(100%)
28
(100%)
pLY)
(100%)

SR SREBAR
Middle management
PREEBEAR
General staff
—RET

Total

st

278
(100%)

Operating Station

BEEH

Jingxing Power Plant,
Anji Power Plant,

Deneng Power Plant,
Bluesky Power Plant,
Quzhou Power Plant

Region of
suppliers

HREFFRTEME

Zhejiang Province,
Jiangsu Province
and other provinces

APPENDIX (Continued)
i &% (48)

Average training hours
Training hours (hours) (hours)®

YEEN B B (VE) FIIEUE R (1) ©
2023 2024 2023 2024 2023
20234 20245 20234 20245 20234

204 8,077.4 ,191. 36.7
(100%)

62 1,954.2 ,509. 33.7 24.3
(100%)

5 22.1
(100%)
30 26.9

(100%)
231
(100%)

10,031.6

Number of
suppliers that
implement
relevant
practices

BATHME M
HEEHE

Products or
services
provided

Frizit 2z
EmN R

Number of
suppliers

H“EBHE

Natural gas, 54 51
equipment, office

supplies, chemical

drugs, etc.

REER ZHEER A=) ARG KE

EREER BEXBH LERE MAGRCBERE

BEMNEmR MU H & 1p

14 Calculation of the number of employees trained: Number of i EIABREE R EA  BIlASBRUE—HBHNE
employees trained divided by the number of employees of the same TITHE-
type.

1 Calculation of average hours: The training hours of such type of i THRHENSAE L EA | ZEREEEIIFERUE

employment divided by the number of employees of the same type. —fERIBT#EB -
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CONTENT INDEX TO THE REPORT HRENBHRSI

Aspects Content

Em NE
Part B: Mandatory disclosure requirements

BER S : MBIIMEIRE

Governance Structure
ERARE

Reporting principles
PE R IR A

Reporting scope

ERHEE

Chapter in
this Report

EHRSHUE

Governance
Structure
ERRE

About this Report
RN AR &
About this Report
AN AR S

Part C: “Comply or explain” provisions

CHRSY ( TRBTFRAERIIEX
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APPENDIX (Continued)
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Chapter in
Aspects Content this Report
[Bm AE EHREHPUE
AT  Emissions
Al BEY)
General Information on: Emissions
Disclosure (@) the policies; and BEBY
— IR EE (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
FRBERARERBHR AR TS - AERBEEESR
MBNELERN :
(@ BH; &
(o) BFHETABEAXENERERKRRFANER -
A1.1 The types of emissions and respective emissions data. Overview of Key
BEBE R SRR HE B © Performance
Indicators (KPIs)
RARENIEIRARE
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Overview of Key
emissions (in tonnes) and, where appropriate, intensity (e.g. per Performance
unit of production volume, per facility). Deleted on 1 January Indicators (KPlIs)
2025 FRENIEREE
B EE) RERERE EE2) RERBAENE (UE8) &
(Wﬁ%ﬂ%&muéééﬁﬁhéﬁﬁmﬁﬁhﬁm%iﬁﬁ
18 MIER
A1.3 Total hazardous waste produced (in tonnes) and, where Overview of Key
appropriate, intensity (e.g. per unit of production volume, per Performance
facility). Indicators (KPlIs)
FREX A EREEYMRE UEEE) k (ER) BE MUSEE HBRBEVERES
B -SERKMH) °
Al.4 Total non-hazardous waste produced (in tonnes) and, where Overview of Key
appropriate, intensity (e.g. per unit of production volume, per Performance
facility). Indicators (KPlIs)
FREABEEREYMAE UEE) kK (ER) BE WUSEE HBREVIERESE
B -SERME) °
A1.5 Description of emissions target(s) set and steps taken to achieve = Emissions
them. B
BMPAE] LB E B R kR ERE LB RPIEREAI L B8R -
A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps BEBA

taken to achieve them.
BRI EENBEBEEYN S L REMMEIZNREBER
AEDSEEEMEWBT R

ZEREARASE | —E-MEERE HEREARE
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Aspects

[Bm

A2 Use of resources

A2 EBEREMH

Content
AE

Chapter in
this Report

TEHREPMUE

General Policies on the efficient use of resources, including energy, water  Use of Resources
Disclosure and other raw materials. BRER
— R BE BERERER (BIEMER - KREMEMED) BIBER
A2.1 Direct and/or indirect energy consumption by type (e.g. Overview of Key
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per  Performance
unit of production volume, per facility). Indicators (KPlIs)
RENIDNEZERIBEEER B -R3I0h) EFEE UTE FREIUEERE
FRESE) MEBE WUSESEEM - §ERKRMH) °
A2.2 Water consumption in total and intensity (e.g. per unit of Overview of Key
production volume, per facility). Performance
MFEKEREE WUNSESBA -SERKMAE) ° Indicators (KPIs)
RARANIEIRARE
A2.3 Description of energy use efficiency target(s) set and steps taken  Use of Resources
to achieve them. BEREA
HE PR 5T 32 B9 A5 R 52 FA 30 o 51 81 B 1R e 43 2 Bl B L5 B AR P EREX
BY B o
A2.4 Description of whether there is any issue in sourcing water that Use of Resources
is fit for purpose, water efficiency target(s) set and steps taken to &R
achieve them.
A SREGE A ACR E R BERIRE R MUK PRE] LR A K= B AR
K7 RS B R P ERENEY & BR o
A2.5 Total packaging material used for finished products (in tonnes) N/A
and, if applicable, with reference to per unit produced. & A

S mFrAEEMREE CIESE) k WWER) SEEEN
hEe

A3 Environment and natural resources

A3 IRBERANER

General Policies on minimising the issuer’s significant impact on the Environment and
Disclosure environment and natural resources. Natural Resources
— iR iR B BEZBTARBRARABERERNEAZENEE BRIERRAER
AS3.1 Description of the significant impacts of activities on the Environment and

environment and natural resources and the actions taken to
manage them.

M ER EHHIRERARERNEATERERNEIER R
FENITH

Natural Resources
RIBRKRAER
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APPENDIX (Continued)

Content

AR

A4 Climate Change
A4 mIRZ1E

Aspects

[Bm

iy (48

Chapter in
this Report

TEHREPMUE

General Policies on identification and mitigation of significant climate Response to
Disclosure related issues which have impacted, and those which may Climate Change
— R EE impact, the issuer. Deleted on 1 January 2025 FEHmEEE
HAREHEARIEEHBTAELEZENEAREERAS
HBBEK 1220255181 H iz
Ad.1 Description of the significant climate-related issues which have Response to

impacted, and those which may impact, the issuer, and the
actions taken to manage them. Deleted on 1 January 2025
HRERKIEEHRBETAEESENEAREEBSEE  KE
H178) - 72202551 81 5 fllbx

Climate Change
FE ¥ G iR 1L

B1 Employment

B1 £
General Information on: Employee Care
Disclosure (@) the policies; and B TRE
— R (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
BERFNRRE - BEASH TEHRE R FEEE 2T
b~ RIERUKREMGE KRB :
(@ BE; &
(o) BTFHETABEAZENHEREZRRRGINER
B1.1 Total workforce by gender, employment type (for example, full- or  Overview of Key
part-time), age group and geographical region. Performance
LR EBEEE B R FRAN Rt EE HHEE  Indicators (KPIs)
S AR A NIEIRARE
B1.2 Employee turnover rate by gender, age group and geographical Overview of Key
region. Performance

MR FRAER RMES DREERALX

Indicators (KPlIs)
RARENIEIRRE

ZEREARASE | —E-MEERE HEREARE
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Aspects

Em
B2 Health and safety

B2 @Elze

Content
AE

Chapter in
this Report

TEHREPMUE

General Information on: Employee Care
Disclosure (@) the policies; and E TRz
— R R (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
BRBEMEEN
(a) K &
(b) BTFHETABEAZENHEBEZRRRGINER -
B2.1 Number and rate of work-related fatalities occurred in each of the  Overview of Key
past three years including the reporting year. Performance
BEZF (BEERFE) SFRATITHNAB &R Indicators (KPls)
RARENIEIRRE
B2.2 Lost days due to work injury. Overview of Key
RATHEERTIEHE- Performance
Indicators (KPIs)
RARENIEIRRE
B2.3 Description of occupational health and safety measures adopted, = Employee Care

and how they are implemented and monitored.
HFTERA D B R R R B 2 2 Ha T » LU BRI IT R Ba R 0% o

S TRIE

B3 Development and training

B3 #ERIE

General Policies on improving employees’ knowledge and skills for Employee Care
Disclosure discharging duties at work. Description of training activities. BTRH=E
—HQ})}ZE@ Note: Training refers to vocational training. It may include internal and external courses
paid by the employer.
;S‘JBWEWEEEHIT’FHE%EB’\J%D%ﬁ%&%‘zEE’\JBZ% o HHt HEEIE
5 HBIHEmEEI AT eEHEE AT EN A HBERRE -

B3.1 The percentage of employees trained by gender and employee Overview of Key
category (e.g. senior management, middle management). Performance
ZMREESEN WehEEE -FHREEES 8|90 ZIIE Indicators (KPIs)
BB AR A NS IRARE

B3.2 The average training hours completed per employee by gender Overview of Key

and employee category.

BMRREERENE D BREETHZINNTFIEH-

Performance
Indicators (KPlIs)
RRE RIS IRMEE
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Aspects

[Bm

APPENDIX (Continued)

Content
AE

B4 Labour standard

B4 T A

iy (48

Chapter in
this Report

TEHREPMUE

General Information on: Labour Standard
Disclosure (a) the policies; and ETRE
— R EE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
BRAFIEE T aaHss ThY :
(@ BH; &
(b) BTFHETABEAZENHEBEZRRRGINER -
B4.1 Description of measures to review employment practices to avoid  Employee Care
child and forced labour. BTHE
AR TR B AR B R E T KoafEs T o
B4.2 Description of steps taken to eliminate such non-compliant Employee Care

practices when discovered.

R RERB R HRE BB R R T B -

Eha

B5 Supply chain management

‘

B5 HEHEEE

General Policies on managing environmental and social risks of the Operation
Disclosure supply chain. Responsibility
— AR EE BIEMEEENRIE RS RBER EESE
B5.1 Number of suppliers by geographical region. Overview of Key
g E o Performance
Indicators (KPIs)
RREVWIEREE
B5.2 Description of practices relating to engaging suppliers, number of ~ Operation
suppliers where the practices are being implemented, and how Responsibility
they are implemented and monitored. EESMT
ML AR AHEENES mERNTERENNHEHE
Uk EBEREBHRATRERG A
B5.3 Description of practices used to identify environmental and social ~ Operation
risks along the supply chain, and how they are implemented and  Responsibility
monitored. EEEME
BB AP HEESEREONIRIE Rt &RRMVIEHE » UK
RARITREERAG %
B5.4 Description of practices used to promote environmentally Operation
preferable products and services when selecting suppliers, and Responsibility
how they are implemented and monitored. EESMT

IR EIRBEMERE R EES ARFRERKRRBIIES > LUKRERE
HITRERME -

ZEREARASE | —E-MEERE HEREARE

99



APPENDIX (Continued)
&% (48

Chapter in
Aspects Content this Report
[Bm AE EHREHPUE
B6 Product responsibility
B6 EmEfF
General Information on: Operation
Disclosure (@) the policies; and Responsibility
— R R (b) compliance with relevant laws and regulations that have SEET
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
ERFREERNRBNEREZE BT - RERMEFEEU
R AR -
(@ BH; &
(b) BTFTHETABEAZENHEBEEZRRRGINER -
B6.1 Percentage of total products sold or shipped subject to recalls N/A
for safety and health reasons. TiE A
EENEEXEREHTRALLHEREEAMARIKNE DL
B6.2 Number of products and service related complaints received and  Operation
how they are dealt with. Responsibility
BERARERERBHNEFRBEEUKREHE G % EESMT
B6.3 Description of practices relating to observing and protecting Operation
intellectual property rights. Responsibility
AR S R RIE RN B E R B RARVIE R o EESMRT
B6.4 Description of quality assurance process and recall procedures. Operation
HMitEE2MTEBEREmLDIKER - Responsibility
SESE
B6.5 Description of consumer data protection and privacy policies, Operation
and how they are implemented and monitored. Responsibility
HIUHBEEERRERMERER  URBARNITRERG % EESMR

100
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Chapter in

Aspects Content this Report

[Bm AE EHREHPUE

B7 Anti-corruption

B7 RES

General Information on: Operation

Disclosure (@) the policies; and Responsibility

— R EE (b) compliance with relevant laws and regulations that have a EEET

significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRI IERRE& 8 R ~ EREF Rt B 82AY ¢

(@ BH; &

(b) BTFHETABEAZENHEBEZRRRGINER -

B7.1 Number of concluded legal cases regarding corrupt practices Operation
brought against the issuer or its employees during the reporting Responsibility
period and the outcomes of the cases. EEEMT
ﬁAEiﬁﬁﬂﬂﬁﬁff TASHEEERH T EBEENESHAERN
HE KR ER

B7.2 Description of preventive measures and whistle-blowing Operation
procedures, and how they are implemented and monitored. Responsibility
HMPh B IE R BRI F U REAITRER G & EESMT

B7.3 Description of anti-corruption training provided to directors and Operation
employees. Responsibility
HimESERETIRENRESE EESMR

B8 Community investment

B8 #HERE

General Policies on community engagement to understand the needs Co-building the
Disclosure of the communities where the issuer operates and to ensure its Community
—fg i 25 activities take into consideration the communities’ interests. rE R
ERUte2ERTREEMIHERENRREER TS
ZERHEN SR
B8.1 Focus areas of contribution (e.g. education, environmental Co-building the
concerns, labour needs, health, culture, sport). Community
%SEEEX%BW—UF MBS - BRESE-HFILER-BR XL B e
E o
B8.2 Resources contributed (e.g. money or time) to the focus area. Co-building the
AHEABEMBAER N EBHEFRH) o Community
HtEHE

e
4
i
t

RE) | ZECOEEFRE HERELERE
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Chapter in
Aspects Content this Report

BE AR EREPUE

Part D: Climate-related Disclosures

D&Y : RIRIBRAIK 2

D-I Governance

D-1 ;BIE
The governance body(s) responsible for oversight of Responding to
climate-related risks and opportunities Climate Change
BEEEREERERNEENEIEKE & RIEE1E

D-Il Strategy

D-1l #BE
Climate-related risks and opportunities Responding to
RIEERAR RS Climate Change
FE ¥ w2 1E
D-Ill Risk Management
The processes and related policies used to identify, assess, Responding to
prioritise and monitor climate-related risks Climate Change
AR#ER T REEERR UREEERREASURTE RBHRBEEIME
ZHURIZ RABRAEER
D-1V Metrics and Targets
D-IVISIREEEIE
Greenhouse gas emissions Responding to
AERBHIN Climate Change
FEH RARE1E
Climate-related transition risks Responding to
RIEIERAE L R Climate Change
FEH RIEEE
Climate-related physical risks Responding to
RIEEREYIER R Climate Change
& RIE 1L
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READERS’ FEEDBACK

Dear Readers,

Thank you for reading this Report. This is the ninth
ESG Report prepared by Puxing Energy. In order to
continuously enhance and improve the sustainable
development management of the Group, we sincerely
hope to receive opinions or suggestions from you on
this Report. Please help to complete the following form
and return to us by email to inffo@puxingenergy.com.

1. What is your opinion to this Report?
[J Good L[] Fair L] To be improved

2. Do you think the information and data disclosed in
this Report are clear, accurate and complete?
J Yes ] Not quite [] To be improved

3. Do you think this Report reflects the significant
influence of Puxing Energy to the economy,
society and environment?

] Yes ] Not exactly [ To be improved

4. How do you think of Puxing Energy’s performance
in safeguarding the interests of stakeholders?
[J Good [ Moderate [] To be improved

5. Your opinions or suggestions on the sustainable
development management of Puxing Energy:

Please leave your contact information if convenient:
Name:

Occupation:

Company:

E-mail:

Tel:

Contact address:

Postal code:

Thanks for your feedback. We will take thorough
consideration of your opinions and suggestions and
make sure your personal information is handled properly.
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B E[OEE
SHRIEE

T A CRHBA RS EEEERERE
HENMESGRE > 7 7T TEMRSMBUER
MNAFEEREE  BMER A EER
RELCHNEERRNMEZ BLEHETERAE
B AR E B FEinfo@puxingenergy.como] &
EESA N

1. EHERRENEEFER?
g O—#g OEfFiRS

2. ERB/EREEREEMEEREBEH
B MRS ERIFUWME?
O O—fg OEFRS

3. ERREABREERMEELSHEE
HENRENEAZESERRENM?
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PUXING ENERGY LIMITED

LO/F., Dah Sing Financial Centre

248 Queen's Road East, Wanchai, Hong Kong
BBEFERKBR2485

RETEBH 04042

WWW.puxing-energy.com
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