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ABOUT THIS REPORT

China Wood International Holding Co., Limited (the
“Company”), along with its subsidiaries (collectively referred to
as the "Group”), is pleased to present this Environmental, Social,
and Governance ("ESG") Report (the “Report”). The Report aims
to provide an overview of the Group’s management of significant
issues impacting its operations, including environmental, social,

and governance matters.

The Group acknowledges the critical importance of integrating
ESG initiatives into our business operations. Committed to
responsible development as our guiding philosophy, the Group is
dedicated to formulating and implementing ESG measures that
create positive impacts in our community.

The Report summarizes the Group’'s ESG management
approaches, practices, and performance during the financial
year ended December 31, 2024 (the “Reporting Period” or the
“Year"), unless otherwise specified. The Report should be read
alongside the annual report of the Company for the year ended
31 December 2024, which provides a comprehensive review of

our financial performance and corporate governance practices.

The Group primarily operated in the following business lines
during the Reporting Period: (i) wood-related activities; (ii) car
rental services (up to 28 October 2024); (iii) financial services and
investment; and (iv) food and beverage. The board of Directors
(the "Board”) recognizes its responsibility for monitoring and
managing ESG-related risks, as well as the effectiveness of the
ESG management system. Annually, the Board reviews and
discusses the goals and targets of the ESG initiatives to optimize
resource efficiency and minimize the environmental impact of the

Group's operations on natural resources.
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ESG GOVERNANCE

The Board plays a primary role in overseeing the Group’s ESG
matters. During the Year, the Board, along with management and
ESG-responsible staff, assessed the impacts of ESG-related risks
on operations and developed policies to address these risks.
This oversight by the Board ensures that management and the
ESG team have the necessary tools and resources to effectively
manage ESG issues.

To demonstrate the Group's commitment to transparency and
accountability, management and ESG-responsible staff regularly
review and evaluate the Group’s performance on ESG issues
and report their findings to the Board. To better understand the
opinions and expectations of various stakeholders regarding ESG

matters, a materiality assessment is conducted annually.

Senior management is responsible for evaluating and identifying
the ESG risks faced by the Group, formulating the Group's ESG
management policies, ensuring the effectiveness of the ESG risk
management and internal control systems, and reporting these

matters to the Board.

Additionally, senior management is tasked with implementing
the ESG management policies approved by the Board,
conducting ESG management and reporting activities, and
presenting progress updates on ESG initiatives. The Group's ESG
performance will be reviewed annually using key performance
indicators (“"KPls") across various ESG aspects, including
environmental and labor practices, to assess progress against

ESG-related goals and targets.

Regular materiality assessments assist the Board in evaluating,
prioritizing, and managing significant ESG-related issues.
For more information, please refer to the sections titled
“STAKEHOLDER ENGAGEMENT"” and “MATERIALITY
ASSESSMENT".
management held a special meeting with the ESG working group

During the Reporting Period, senior

to discuss the Group's ESG management plan and progress.
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REPORTING STANDARD

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) set out in Appendix C2 to the Rules
(the "Listing Rules”) Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
It complies with the “Mandatory Disclosure Requirements” and
the “comply or explain” provisions, as well as the reporting
principles set forth in the ESG Reporting Guide.

MATERIALITY

Materiality serves as a guiding principle for ESG management by
prioritizing the topics of greater significance to the Group and
its stakeholders. To apply this principle, the Group conducted
a materiality assessment, analyzing the results of stakeholder
engagement and peer benchmarking. For further details, please
refer to the sections titled “Stakeholder Engagement” and

"Materiality Assessment”.

QUANTITATIVE

The relevant standards, methodologies, and assumptions
used to prepare the quantitative information are disclosed as
appropriate. Quantitative data is presented alongside narrative

explanations and, where possible, comparative figures.

CONSISTENCY

Consistent methodologies are employed to prepare and present
ESG data in the Report, unless otherwise stated, ensuring

meaningful comparisons can be made.

BALANCE

Information is presented transparently, avoiding any
inappropriate selections, omissions, or manipulations that could

affect the reader's decision or judgment.
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STAKEHOLDER ENGAGEMENT

The Group values the expectations of all stakeholders,

understands through a variety of effective channels their ESG

expectations and appeals that serve as indispensable references

to the development of the ESG strategies, and takes practical

response measures.

Stakeholders
FinE

Expectations and concerns

FAZ BLRRE

FRES A
FERERFMAFNENHRE > BRZER
MEEBTHREBESGH EAAEMETK - 1F
AHIEESGRIET I HEAN R E » WIREY)
BERITRIFEHHETE -

Communication Channels

BARE

Management
BIEE

Investors and
Shareholders
KREAMRKE

- R&D progress
- HEEE
- Compliance operation

- ARfEE

- Financial performance

- HHBEN

- Risk management mechanism
- RREEHS

- Stakeholder communication

- F0hEBESE

- Investor communication
- REEHEBES

= Investment returns

- KRERR

- Risk management mechanism
- EREEE

- Financial performance
- UBER

- Business innovation

- XA

- R&D progress

- THEBEE

— Anti-corruption

- RES

- Compliance operation

- GRIFEE

- Company website

= REIHEE

- Social media

- HREER

- Training and seminars

- FlIREHSE

- Industrial seminars

- IEE

- Meetings

- %

- Annual general meetings
- KRBT

- Financial reports

- MERS

- ESG report

- ESG##E

- Press releases & announcements
-  HWEBAEAS

- Company website

= REHEE

- Telephone hotline and email

-  EENEMEFIH
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Stakeholders Expectations and concerns

Communication Channels

RnE RASZ BLRRE BARE
Employees Employee compensation & benefits Company activities and events
BT BT #NEEER ANBEEHREM
Equal employment opportunities Frequent meetings
FERERG MERTER
Occupational health and safety Employee grievance
BEREREZE BT HF
Employee development & training Employee opinion collection box
BT R ETRRWER
Employee training interaction
ETlRES)
Regular performance appraisals
TEHRRE R ET &
Government Compliance with laws & regulations Responsive to government policy
B BFARER O] FE BT R

Environmental protection
IRIBIRE

Industrial/Production safety

T /*EZS

Quality & safety of products/services
Em/ RBNmEERZS

Equal employment opportunities
TEMEKS

Protection of IP rights and services
TREN A E R BRPRTS

Sustainable development

AR ERE

Proper tax payment

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

Communication with ministries
EEEFIER

Company website

NE AL,

Written/electronic correspondences
Em|/ETER

Routine inspections

BiTiRE

Regular reports and taxes paid

E AR S IRIA
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Stakeholders Expectations and concerns Communication Channels
FnE HASZS1RAE BERE
Customers - High quality products and services - Regular customers survey
5R - EmENERERT - TEHER#ZE

- Protect customers rights and privacy - Email feedback

- (REFPENFEL - BFIMHEEE

- Quality & safety of products/services — Meeting with customers

- ER/BRENGEEZZ - HBEFERE

- Customer satisfaction - Website

- ERWEE -

- Customer complaint handled - Social media

promptly - HXREEE
- AREIER LK - Direct feedback from front-line
- Protection of animal rights - HIEAEMEIEZE[IE

- REFYED

- Protection of IP rights

- (REMBERE

- Business integrity and ethics

- EENEHETRE

- Responsible marketing & labelling
- BEENTHERE
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Stakeholders
FinE

Expectations and concerns

RASZ BLRRE

Communication Channels
BERE

Suppliers
g

Communities and
the public
& B AR

- On-time payment

- EBAR

- Fair and open procurement
- RVPARBRE

- Stable business relationship

-  EEREFBREEG

- Close communication

- EBUESE

- Order/contract execution

- FIE/ AT

- Environmental protection
- IRIBRE

- Social and public welfare
- HENMAEER

- Timely & adequate information share

- KEEERSNEMAD=Z
- Industry development

-  EXERE

- Protection of animal rights

- REFYED

- Supplier management meetings
- {HEBEEER

- Product/service promote events
- ER/IRBHEED

- Tendering process

-  BRER

- Routine communication

- fATEs

- Company website

- ATHEE

- Social media

- X

- Corporate contribution

- pEER

- Product quality display activities
- EnmERTEE

- Environment responsibility lecture
- BRIEEEHEE

- Site Visits and evaluation

-  RESHEFG

- Annual appraisals

- EEME

- Company website

= NCIE s

- Social media

- AR

- ESG reporting

-  ESG®RE

- Press releases & announcement
-  WERAEAS

- Community activities

- HEEF
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MATERIALITY ASSESSMENT

The Group has integrated the principle of materiality into its
ESG reporting framework by pinpointing critical ESG issues
that significantly impact its operations. In alignment with the
ESG Reporting Guide, all essential ESG issues and KPls are

comprehensively reported.

The Group recognises that robust ESG performance is
indispensable for its sustainable growth and the well-being of
the broader community. It is committed to safeguarding and
enhancing the ecological environment and societal welfare
while minimising the environmental footprint of its activities.
Throughout the materiality assessment process, the ESG
committee of the Company has provided strategic support to
the Board in reviewing operational practices, identifying key
ESG issues, and evaluating their significance to both the Group's
business and its stakeholders.

The Group's policy advocates for environmentally responsible
operations, aiming to achieve harmonious development among
the Group, the environment, and society. Identifying material
ESG issues is a crucial precursor to establishing the framework
for the Report and formulating effective ESG management

strategies.

To identify potential material topics for disclosure in the Report,
the Group referenced the ESG Reporting Guide and established
relevant topics for assessment. All material ESG issues identified
have been thoroughly disclosed in the Report, ensuring

transparency and accountability in our ESG practices.
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ENVIRONMENTAL

The Group's car rental business, disposed on 28
October 2024, was intricately linked with environmental
protection and the responsible use of natural resources.
To ensure sustainable development and operation, the
Group has established comprehensive environmental
protection policies, mechanisms, and measures. These
initiatives focus on enhancing the efficiency of energy and
resource utilization while adhering to local environmental
regulations and international best practices. By doing so,
the Group aims to conserve natural resources and protect
the environment, aligning its operations with global

sustainability goals.

Key Initiatives:
Efficiency and Resource Management: The Group prioritizes
optimizing energy and resource use to minimize its

ecological footprint.

Regulatory Compliance: It ensures strict adherence to local
environmental regulations and international standards to

maintain operational integrity.

Sustainable Practices: The Group integrates sustainable
practices into its car rental operations, such as transitioning
to eco-friendly fleets and promoting green transportation

options.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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By implementing these measures, the Group not only
contributes to environmental conservation but also
enhances its reputation as a responsible business leader in

the car rental industry.

The Group's car rental subsidiary in Beijing strictly complied
with the "Beijing Municipal Regulations on the Temporary
Management of Car Rental Vehicle Quotas" as stipulated by
the Beijing Transportation Bureau in the People's Republic
of China (the “PRC” or “China"”). Throughout the Reporting
Period, the Group did not incur any environmental-
related penalties or serious non-compliance issues with
relevant standards, rules, and regulations. This adherence
underscores the Group's commitment to maintaining
operational integrity and environmental responsibility in its

car rental operations.

Key Compliance Highlights:
Regulatory Adherence: The Group ensures that its car rental
subsidiary aligns with all applicable regulations set by the

Beijing Transportation Bureau.

Environmental Compliance: No environmental penalties
or significant non-compliance issues were recorded during
the Reporting Period, reflecting the Group's dedication to

environmental stewardship.

Operational Integrity: The Group prioritizes maintaining
high standards of operational compliance, ensuring that its
business practices are aligned with both local and broader

environmental regulations.

BBBEMELERER > AEBTNMERIRIE
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EMISSIONS

Air Pollutant Emissions

The primary source of air emissions in our car rental
business was from private vehicles. The amounts of air

emissions were detailed in the table below.

The Group has identified vehicle emissions as a critical
issue in air pollution, given their detrimental impact
on public health. Consequently, the Group actively
pursues strategies to reduce gasoline consumption
and protect the environment by prioritising the
purchase and use of electric vehicles ("EVs"”). On 28
October 2024, the Group had disposed its car rental

business.

In addition, the Group conducted regular and high-
quality car maintenance to ensure all vehicles operate
at optimal levels. We believe that routine and superior
vehicle maintenance can maintain vehicles in top
operating conditions, thereby reducing pollutant
emissions. The quantities of air emissions were
detailed in the table below:

Unit

Type of air pollutants  ZESHRMER By

Al.

2135 €Y

ERTRPHEIK
HPIEEEBNER T RBFPER
BMKE - ETRFMEBFR TR -

B EERE ARBERENATE
&, REBRAREBEREER
E*Eﬁ%%fﬁﬁﬁ% o At » AREEE
RIETTR D R HFE R REIRIE R
Rig > BABEREREBEHAE
(TEV]) © 1220244108281 » &
EEBHESRBEHEET -

tesh » REBERETEERNSE
HEETRE © LURRMRATA BEWURE
RREETT - HFIBE > PITTHEE
EmEE ] UEERRTREE
FTARRS - FEmiR S R BEIR © =2
RAFMEVEESFSIN TR

2024 2023 2022
—S_lEFE —T_=—F _—T__F

NOx NOx Kg A
SOx SOx Kg AR
PM PM Kg AR

1,360.50 1,371.62 708.59
9.60 9.74 7.80
100.97 100.99 52.17
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Greenhouse Gas (“GHG”) Emissions

The primary source of carbon emissions stems from
electricity consumption in the workplace. To mitigate
our carbon footprint, please refer to the "A2 Use of
Resources” section below for the measures we have
implemented. The Group aims to reduce or stabilize
GHG emissions. During the Year, the Group is actively
working towards meeting the established targets,
although the primary source of carbon emissions in
our workplace is electricity consumption. To mitigate
this, we have implemented various measures outlined
in the "A2 Use of Resources" section. Our goal is to
stabilize or reduce GHG emissions over the future
years relative to the baseline year of 2021. Despite
ongoing business expansion, we are working towards
meeting these targets. The approximate amount of
carbon dioxide ("CO,") generated from our electrical
usage in the Hong Kong and China regions is detailed
in the table below.

Unit

Type of air pollutants  ZTHSRMIER B

BERE(FEERFE) B

BHER EERIBR BN TS
WAEE - AT RIWEN » 52
BT TAERER—8 » BEfR
RAEERNER AEEMNE
BRI RBTREREIK - 1
KEE > RER BB ERE
EEE  BERMIFSBANEE
BHEBCR R RS - A7 BEE—
IR BB T TA2ERER
—Eh A B B - FMIME
CEERKREENBER RV AE
REEHEWE > WL2021 FAREE
F o BEEBIFERR > RODE
BHERELERE - RIESHBN
FEMtEFEREIMEEN a1t
B (FCO BTN TR

2024 2023 2022

TEOMFE T4 BT L4

Scope 1 H[EN tCOze 1,585.02 1,767.28 1,411.37
Scope 2 #H[E2 tCOze 22.77 26.50 19.03
Total GHG emissions BEEREHREE  tCOze 1,607.79 1,793.77 1,430.40
GHG emissions intensity SRERAEHIHGEEE  tCOze/ 64.31 36.61 22.35

employee

tCOze/

8T
Notes: SFEEIE
1. GHG emissions data is expressed in terms of carbon dioxide 1. BEREHINEIEN —athEgx

equivalent and is derived from various sources, including but
not limited to "The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards" published by the
World Resources Institute and the World Business Council for
Sustainable Development, as well as "How to Prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental
KPIs" issued by the Stock Exchange. The data also utilizes the
most recent emission factors based on China's regional power
grid.

2. tCO,e is defined as tonnes of carbon dioxide equivalent.

S8 As of 31 December 2024, the Group had a total of 25
employees (2023: 49 employees).

™ REBEZE > SFEERRNER
BERGEMERFEEETESS
HIENCRAZERBEZEEE) HAE
BEHeltREEREIHESS
BEHHNCRERBEEE | XG5
MEREZER]) » U B PR <l
AIARHIESGIR S — M 8R2 & B TR S
R THERRISE - HEREAR
&S —KER2l | IRIBKPIFREES11 o &
FRECHTERNPREIHEMANR
HHERERF o

2. tCO,eEHEM_ACHMERN
3. RZEZWE+-"A=+—08 > &&

BEHEBELET(CTE=F : 494
BT) o
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Key Strategies for Reducing Carbon Footprint:

Energy Efficiency Measures: Implementing energy-
saving practices and technologies, such as using
energy-efficient appliances and optimizing lighting
systems, can significantly reduce electricity

consumption.

Sustainable Practices: Promoting sustainable practices
among employees, such as reducing paper usage
and encouraging recycling, contributes to a broader

culture of environmental responsibility.

Renewable Energy Consideration: Exploring
opportunities to transition to renewable energy
sources can help reduce dependence on fossil fuels

and lower carbon emissions.

Monitoring and Reporting: Regularly tracking and
reporting GHG emissions helps identify areas for
improvement and ensures accountability in meeting

sustainability targets.

Hazardous and Non-hazardous Wastes

During the Reporting Period, our business activities,
including the trading of electronic materials, did not
generate any hazardous waste. The non-hazardous
waste primarily consisted of regular office waste,
such as trash from daily operations, office paper
consumption, and packaging materials. The majority
of land waste was attributed to paper used for job

management and office documents.

The Group has established comprehensive
environmental policies aimed at reducing and
managing waste effectively. Our non-hazardous waste
is handled and disposed of properly by regional waste
disposal companies.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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Waste Management Objectives:

Achievement of Targets: During the Year, the Group
successfully met its waste management targets and
will continue to maintain or reduce waste levels

moving forward.

Non-Hazardous Waste Details:
The non-hazardous waste generated by the Group
during the Reporting Period is detailed as follows:

Unit
Type of Waste Ex4niany B

BEEYEEAR:

BRER AFER  AEEMD
EREBEENEEEE WS
MEFF IR D BE BRI o

IFERERFIE -
FEEPREABEENIFCREE
BYsE5ImTE

2024 2023 2022

—ECNE —_To=F T _F

Non-hazardous waste

JEEIREEEYSRE tonnes/

Non-hazardous

waste intensity employee
W8T

JEBIEMEEEY)  tonnes AN

0.37 0.99 1.31
0.02 0.02 0.02

Key Strategies for Waste Reduction:

Paper Reduction Initiatives: Implementing digital
documentation and reducing paper usage for office
documents and job management can significantly

decrease waste.

Recycling Programs: Establishing recycling programs
for paper, cardboard, and other materials helps
minimize landfill waste.

Proper Disposal Practices: Ensuring that all non-
hazardous waste is disposed of through reputable
waste management companies ensures compliance

with environmental regulations.

Employee Engagement: Encouraging employees
to adopt sustainable practices, such as reducing
packaging waste and promoting recycling, fosters a

culture of environmental responsibility.
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A2. USE OF RESOURCES

The Group's primary resource usage is comprised of

electricity, water, and paper consumed at our offices.

Electricity consumption is a significant component

of our daily business operations, encompassing the

use of indoor lighting, air-conditioning, and the

functioning of office equipment, as well as equipment

related to repair and maintenance. The specific

amounts of electricity consumed are detailed in the

table below.

Key Areas of Resource Consumption:

Electricity Usage: This includes lighting, air-

conditioning, and office equipment such as computers

and printers. Electricity is a major contributor to our

operational energy footprint.

Water Consumption: Although not as significant as

electricity, water usage is still an important aspect

of our office operations, primarily for general office

needs.

Paper Consumption: Paper is used extensively

for office documents, printing, and administrative

purposes. Reducing paper usage is a key strategy for

minimizing waste and environmental impact.

A2.

BRER
AEENETESRERBEHRIIM
NEFPMEFEBNES ~ KRB
Y > BIEFERRFIH BEBEF
WEZEME D 0 BEERRE -
TR ~ MARBIVEELR
S ENREARRABIRE - BEM
BRHEFRTXR-

AN E B
BE [ SOERE  THURE

IMREDTSMAERME - BNR

BIEEERRINEBAR -

FAKE : BKEHATNABE
B2 BMHERMAMLIEESEN
BER FEAR—RRLER

K o

MMSROHFE | MSREZARPAES
fF ~ BUETRATEURE i/ MRSRfE
AERRRERYNIREFENE
R o

Unit 2024 2023 2022
Type of energy AEREERY B ZEE —To=F T COF
Direct energy consumption BEIZFETRHFE MWh 5,780.32 6,418.33 5,142.31
Indirect energy RIZEERUHFEE MWh 26.23 30.01 22.45
consumption
Total energy consumption 4BREJREFE MWh 5,806.55 6,448.34 5,164.77
Energy consumption BETRHEERE MWh/ 232.26 131.60 80.70
intensity employee
MwWh, 8T
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In order to enhance the environment protection and
save energy consumption, the Group has established

energy saving measures:

The primary source of the Group's energy
consumption is electricity purchases. The Group
encourages employees to use electricity wisely in
order to minimize resource waste and lower power
usage. Given the limited availability of energy, several
energy-saving measures have been implemented,

including:

Educating employees to raise awareness about

electricity conservation.

J Utilizing LED bulbs whenever feasible to
enhance energy efficiency.

J Turning off electronic devices that are not in use

or before leaving the office.
J Conducting regular inspections of energy usage
by each department to explore various methods

for reducing energy consumption.

o Setting the air conditioning system to operate at
a temperature of 25.5°C.

° Switching equipment to energy-saving mode

whenever possible during operation.
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o Adjusting computer settings to automatically
power down displays after 15 minutes of
inactivity.

o Continuously reviewing the production process
to enhance efficiency and decrease energy

usage.

Water

The Group is committed to enhancing water resource
management, increasing water use efficiency, and
taking concrete measures to protect this vital resource.
To achieve these goals, the Group implements
technical upgrades to equipment, optimizing water
utilization and minimizing unnecessary consumption.
These initiatives ensure efficient water usage across all

operations.

Additionally, the Group actively promotes water
conservation among employees, emphasizing the
importance of responsible water use in areas such
as laboratory testing, cleaning, and office activities.
By fostering awareness and encouraging sustainable
water practices, the Group aims to establish a culture

of water conservation within its workforce.
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During the Reporting Period, the Group's water

consumption is detailed below:

REREHAR - AEEAKEFT
LI

Unit 2024 2023 2022
Type of energy AEIREERY BB —ECNME B4 —“EBE-_F
Total water consumption 42K M3 3.72 3.36 4.08
Water consumption FEKERE m?/

intensity employee 0.15 0.07 0.06
MHKS
BT

ENVIRONMENT AND NATURAL RESOURCES A3. IRIGEBRER

The Group consistently promotes energy-saving
awareness among the staff and reminding them to

switch off all lighting and electronic devices after use.

In terms of reducing environmental impact, we have
primarily focused on reducing vehicle emissions and
implemented the aforementioned measures to protect
the environment.
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A4. CLIMATE CHANGE

Awareness of climate change continues to grow and
is a prominent topic among companies. The Group
is no exception, increasing its awareness of the
potential impacts of climate change on its business

and operations.

In line with the reporting framework developed by the
Task Force on Climate-related Financial Disclosures,
there are two major categories of climate-related
risks: physical risks and transitional risks, both of which
may impact the business. Physical risks are associated
with the direct impacts of climate change, such as
floods and typhoons (acute risks) or long-term shifts in
climate patterns like sustained high temperatures and
sea level rise (chronic risks). Transitional risks relate to
the shift towards a lower-carbon economy, involving
policy, legal, technological, and market changes to

address climate change mitigation and adaptation.

For physical risks, the Group has developed a
contingency plan for extreme weather events. For
transitional risks, the Group regularly reviews global
and local government policies, regulatory updates,
and market trends to identify potential climate-
related risks that may affect its business operations.
The Group will develop response plans as needed,
such as adjusting business strategies and modifying
development plans to mitigate the negative impacts

of these climate-related risks.

The Group will continue to integrate sustainable
practices into its business operations and maintain
sufficient resources to manage identified climate-
related risks and study potential remediation

measures.

During the Year, there were no climate-related risks,
including physical and transitional risks, that had a

significant impact on the Group.
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B1.

EMPLOYMENT

The Group places considerable emphasis on
developing human capital and offers competitive
remuneration and welfare packages. Promotion
opportunities and salary adjustments are
benchmarked against individual performance.
Employees are entitled to benefits such as annual
leave, sick leave, maternity leave, marriage leave,
funeral leave, and medical coverage, all of which are
provided in accordance with local regulations.

To maintain a pleasant, healthy, safe, and
productive working environment, we have
established comprehensive procedures and
policies that encompass all facets of the Group's
business operations, as outlined in our Employee
Handbook and human resources policy. The Group
is also committed to providing a supportive office
environment for employees, with the objective of

fostering a healthy work-life balance.

In our Employee Handbook, we have comprehensively
outlined the Group'’s overarching procedures and
practices pertaining to employment, compensation,
and benefits. The terms, encompassing
compensation, dismissal, working hours, rest
periods, and other benefits and welfare provisions,
are explicitly defined in our employment contracts.
Furthermore, we have established a formalized
reporting mechanism that enables employees to raise
concerns in good faith. It is assured that all concerns
are addressed in a fair and transparent manner,
without fear of reprisal or any negative repercussions.
During the Reporting Period, no instances of non-
compliance with relevant employment laws and

regulations were identified.
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We acknowledge that the foundation to our success is
our employees, the Group continues to streamline the
manpower to enhance the efficiency of the Group’s
operations. As at 31 December 2024, the Group
had a total of 25 employees. The analysis of these
employees by gender, age groups, employment type,

and geographical region are depicted below:

HMFER > BRI EREER
MPNET » "EBBEBHAELE
BURARERNEERE - 12
EOMFE+"B=+—H » ~&E
HBEET25A o MR~ FieAl
A BEEREMMEHEEETH
DT

2024 2023 2022
Type L) —E-mE —T--F "S- -F
Number of employees BT AE 25 49 64
Number and percentage BTASRBSL

of employees

By gender oll
Female peqlcd 7 10 16
Male B4 18 39 48
By age group REH
Below 30 B30 4 23 37
31 to 40 31240 9 10 13
41 to 50 41250 10 10 4
Over 51 83851 2 6 10
By geographical region k3 IE & i
China ] 13 39 56
Hong Kong a8 12 10 8
By employment type R EER S
Full-time 2 25 30 61
Part-time 0 0 19 1
By employee category kS TR
Senior management SREEAS 9 16 16
Middle management hEEEAS 11 12 13
General staff —fRET 5 21 35
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B2. HEALTH & SAFETY B2.
The Group adheres to non-discriminatory employment
practices and provides a healthy and safe workplace.
All employees are strictly required to adhere to
operational procedures, which include, but are not
limited to, the following:

()  Identifying and immediately reporting any

dangerous work situations to supervisors;
(i) Using both hands when handling carts;

(i)  Utilising a ladder or chair to retrieve items from

heights, or seeking assistance from colleagues;

(iv)  Promptly cleaning slippery or oily work areas to

prevent slipping;

(v) Avoiding the use of damaged machines or

appliances to prevent accidents;

(v Maintaining a variety of tools and safety

equipment; and

(vii) Strictly enforcing industry norms and

professional operating standards.

Designated staff members have been assigned to

monitor the implementation of these procedures.
The Group did not violate any health and safety laws

and regulations of Hong Kong during the Reporting
Period.
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B3. DEVELOPMENT AND TRAINING

The Group is committed to providing on-the-
job training for its employees to enhance their
knowledge and skills. All employees are encouraged
to seize every opportunity to improve their skills
and knowledge, enabling them to perform their
current roles more efficiently and effectively, as well
as to prepare for potential career advancement

opportunities.

During the Year, quarterly training courses were
offered to employees, covering topics such as the
prevention of bribery, the latest market updates and
changes in the legal and regulatory landscape, fire
safety, handling customer complaints. Employees
actively participated in these training sessions. For
certain external training courses recommended by
the Group, a portion of the fees is covered by the
Group in accordance with the specific reimbursement
guidelines outlined in the Employee Handbook.
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The percentage of employees £ T H4% EbigtdRI=3I 2024 2023 2022
trained by gender —ECNE —Eo-F BT HF
Male B 28% 25% 76%
Female peaic 43% 75% 24%
The percentage of R EEN22H
employees trained by ZHETHAL
employment category
General —iR 40% 75% 50%
Middle management hEEEAE 27% - 22%
Senior management SHhEERE 33% 25% 28%
Average training hours for RERR BT
employees by gender RENEFEL
Male B4 4.51hrs 2.05hrs 6.08 hrs
451)EF 205/ 6.08/\EF
Female peqic 6.96hrs 7.00hrs 4.13hrs
6.96/\BF 7.00/\BF 4.13/M\BF
Average training hours EMEENSSH
for employees by BT FI9ZIFE
employment category
Senior management SiRERE 5.42hrs 5.00hrs 3.00hrs
5.42/\BF 5.00/\B 3.00/\FF
Middle management HEEEAS 4.43hrs = 5.00hrs
4.43/\BF = 5.00/\BF
General staff —RET 6.50hrs 3.33hrs 7.00hrs
6.50/ B 3.33/\BF 7.00/)\BF
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B4.

LABOUR STANDARDS

Child and forced labor are strictly prohibited during
the recruitment process, as defined by applicable
laws and regulations. The Group is committed
to full compliance with local laws and prohibits
any employment of child or forced labor. The
human resources and administration department is
responsible for monitoring and ensuring adherence to
the latest relevant laws and regulations against child
and forced labor. This includes careful verification of
identity documents. In the event of a violation, actions

will be taken based on the specific circumstances.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws and
regulations related to child and forced labor that
would have a significant impact on the Group. Such
laws and regulations include, but are not limited to,
the Employment Ordinance (Chapter 57 of the laws of
Hong Kong). The Group adheres to relevant laws and
regulations, including the (FRZEARHXMBE S BN E)
(Labour Law of the PRC*), {(F#EE AR HEMELEHEE
7£) (Law of the PRC on Employment Contracts*), and
other related labor laws.

The Group strictly complies with all applicable labor
laws and regulations in Hong Kong. Management
is committed to ensuring that all human resource
management practices adhere to the Group’s policies
in all material aspects. These policies include, but are

not limited to, the following:

° All applicants must provide valid identification.

o All employees must be at least 18 years old.

English name for identification purposes only
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B5.

J A background check for criminal records is
required.
° Appropriate work visas or permits are necessary

for employment in Hong Kong.
J Verification of information is mandatory.

SUPPLY CHAIN MANAGEMENT

The Group acknowledges the critical importance of
effective supply chain management, which allows us to
reduce costs while enhancing the quality and delivery
of our services. To achieve this, we closely monitor
our supply chain and have implemented sustainable
procurement practices, along with a supplier code
of conduct. All suppliers are reviewed and evaluated

using a marking system established by the Group.

We regularly review and evaluate our suppliers to
ensure that the quality of our products and quality
control procedures meet the Group’s requirements
and our customers’ expectations. In the future, we
plan to incorporate sustainability considerations into
our sourcing practices, including the procurement
of office equipment. We will also engage with
suppliers regarding their environmental and social
responsibilities to identify opportunities for improving

their current practices.

During the Reporting Period, the Group had a total of
27 suppliers in China.
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B7.

WS

PRODUCT RESPONSIBILITY

A high priority for the Group is ensuring customer
satisfaction regarding our products and services.
We make strenuous efforts to comply with laws and
regulations related to health and safety, advertising,
labeling, and privacy in the jurisdictions where
we operate. Employees are required to adhere to
applicable governmental and regulatory laws, rules,
codes, and regulations. Before leasing to customers,
we ensure that all vehicles are in good condition
and have completed the vehicle quality check label
registry under the Beijing Transportation Bureau
("IERMRBLZEGEREER"). A background
assessment and product quality check were performed
by the Group before any supplier was admitted as
qualified. For the Year, the Group had no recalls due to
quality issues.

ANTI-CORRUPTION

The Group upholds the highest standards of
transparency, integrity, and accountability across
all operations. We expect all employees to adhere
to the highest ethical, personal, and professional
conduct standards. Corruption, bribery, extortion,
money laundering, and other fraudulent activities are
strictly prohibited in any aspect of our operations.
Our commitment to ethical business practices ensures
compliance with relevant laws and regulations,
fostering a culture of trust and responsibility among

our stakeholders.
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Corruption, bribery, extortion, fraud, and money
laundering in any form are strictly prohibited within
our organization. Our anti-corruption policies
establish rigorous standards of conduct that all
employees must adhere to, fostering an environment
of integrity and transparency in the workplace.
Employees are prohibited from offering or accepting
any form of advantage, including but not limited to
monetary benefits, gifts, loans, rewards, contracts,
services, or entertainment, under the guise of
work-related activities or authority granted by
the organization. This commitment underscores
our dedication to ethical business practices and

compliance with relevant laws and regulations.

During the Reporting Period, the Group was
not aware of any breaches of relevant laws and
regulations concerning bribery, extortion, fraud,
or money laundering. Furthermore, there were no
concluded legal cases related to corrupt practices
brought against the Group or its employees. The
Group continues to uphold the highest standards
of transparency and integrity, ensuring a robust
compliance framework that supports ethical business

practices.

Whistle-blowing Mechanism

The Group have formulated fraud detection and
whistleblowing policy that provide a dedicated
confidential reporting channel for all staff members to
report both observed and suspected noncompliance
and questionable practices. No matter the allegations
are being proven, employee will not be at risk of

suffering from any form of retaliation.
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B8. COMMUNITY INVESTMENT

As a socially responsible corporation, we conduct
thorough assessments of local needs and actively
promote community engagement to enhance the
well-being of the communities we serve. We firmly
believe that our business success is deeply intertwined
with the sustainability of these communities. To
foster this connection, we encourage and support
our employees in volunteering activities that benefit
local communities. Looking ahead, the Group remains
committed to promoting and supporting long-term
community investments, ensuring a positive and

lasting impact on the regions where we operate.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

IRIE « HERERKRERSI

Subject Areas, Aspects, Reference Page
General Disclosures and KPls Section/Remarks Number
FEHE - BE + —RIBERKPIs SLEH HERR
Governance Structure

EiakRE

General Disclosure A statement from the board containing the 2

—BIRE

30

following elements:

BETIRENESEEHR !

(i)

(i)

(ii)

(ii)

(iii)

a disclosure of the board's oversight of
ESG issues;
BREEFEHESGEENEE ;

the board’s ESG management approach
and strategy, including the process
used to evaluate, prioritize and manage
material ESG-related issues (including
risks to the issuer’s businesses); and
SEFENESGEERAMRE » SEAR
i BARIENEIEE RESGIERME
(BEETAEBNER) NER ; UKk

how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they relate to
the issuer’s businesses.
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Subject Areas, Aspects, Reference Page
General Disclosures and KPIs Section/Remarks Number
TEEHE  BE - —RIBERKPIs 2L R BEANR
(i) EEFNMEBRESGIERIB R RIGEE

B o ARG L B IR R ISR B8 1T NER

YRR o
Reporting Principles
EESRIFR
General disclosure A description of, or an explanation on, the 3

application of the following reporting principles
in the preparation of the ESG report:
—RiKRE AR RHESGRER » MNFIEATIINE
WRA :
(@)  Materiality: The ESG report should
disclose: (i) the process to identify and the
criteria for the selection of material ESG
factors; (ii) if a stakeholder engagement
is conducted, a description of significant
stakeholders identified, and the process
and results of the issuer’s stakeholder
engagement.
BTN ESCHRERIBE | ()BEEZESG
RENEFREERE ; (EFHES
B RPN EERME » MUk
TABFHESENERRER

Quantitative: Information on the
standards, methodologies, assumptions
and/or calculation tools used, and
source of conversion factors used,

for the reporting of emissions/energy
consumption (where applicable) should

be disclosed.
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Subject Areas, Aspects, Reference Page
General Disclosures and KPIs Section/Remarks Number
TEEHE Bl  —MRIBERKPIs 25 HESR

b) 21t : ERBRREEHNE BORHE (B
FB) FREEFRRVIREE ~ 757% ~ R2 M,/ HEt &
TR UKMERNRERFRREFE
(c)  Consistency: The issuer should disclose 3
in the ESG report any changes to the
methods or KPIs used, or any other
relevant factors affecting a meaningful
comparison.
(© —HM: FETABEESGRENKBEM(E
AN ERKPINEREE > AXEARE
EERBIE A BRI R o
Reporting Boundary
EREE
General disclosure A narrative explaining the reporting boundaries 1
of the ESG report and describing the process
used to identify which entities or operations are
included in the ESG report. If there is a change
in the scope, the issuer should explain the

difference and reason for the change.
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Subject Areas, Aspects, Reference Page
General Disclosures and KPIs Section/Remarks Number
TEEHE  BE - —RIBERKPIs 2L R BEANR
—fi = RURESGIRENERIE > WERPAAINTEE WL

BRNEFOIAESCREPNRER - BHER

BE > BITARRPEENZRERRA o
A. Environmental
ARIE
Aspect A1: Emissions
BEA1:HEK
General Disclosure  Information on: Environmental Protection 9-10
—MHE TERAEE R R

(@)  the policies; and The Group is not aware of any

(@) BER;, & material non-compliance with relevant

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

b) REEBTHETABEAXENHEREZER
ERETRNRE REEHIN KA LB
BUKRBEENFESERYNELER

standards, rules and regulations
related to air and greenhouse gas
emissions, discharges into water and
land, generation of hazardous and
non-hazardous wastes during the

Reporting Period.

FEENRSPBLEZRENEAT
BTEMERAEREIN » mKK
TFE - EERRRIFEREYE
RIRE ~ IR ROERIED ©
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Subject Areas, Aspects, Reference Page
General Disclosures and KPIs Section/Remarks Number
TEEHE  BE - —RIBERKPIs BEEH R BEANR
KPI' A1.1 The types of emissions and respective emissions Environmental Protection "

data.
KPI A1.1 BERGREIA & B RVHER R o IRIGfReE
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2)  Environmental Protection 12

greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
KPI A1.2 B (8E) MEREE (HE2) AERBHNE RiERE
(LUMgEET) » UREBEE B R FRsRE (BB
ES8 - BERH) -

KPI'A1.3 Total hazardous waste produced (in tonnes) and, The Group does not produce any 13
where appropriate, intensity (e.g. per unit of ~ material hazardous waste from its
production volume, per facility). operations.

KPI A1.3 EENEREEMEE CUE)  UREBEN®R FAEBNEETELTRESNEREE
E(HNSEUES - SERM) o ¥ o

KPI A1.4 Total non-hazardous waste produced (in tonnes) Environmental Protection 14

and, where appropriate, intensity (e.g. per unit

of production volume, per facility).

KPI A1.4 EENFEBREEEEE (E) » WREE RiERE
AYSRE (RN BN ES ~ §ERE) ©

KPI A1.5 Description of emission target(s) set and steps ~ Environmental Protection 13-14
taken to achieve them.

KPI A1.5 RARENHIME RN ABRELE SR IRERE
TER o
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Subject Areas, Aspects, Reference Page
General Disclosures and KPls Section/Remarks Number
FEHE - BE - —RIBERKPIs 2EEH R BEGT
KPIA1.6 Description of how hazardous and non- Environmental Protection 13-14
hazardous wastes are handled and a description
of reduction target(s) set and steps taken to
achieve them.
KPI A1.6 RANMRECRNIFERERY) > URARTE RERFRE
YR 2 B IS A ER B IZFTEREXR 2 5] o
Aspect A2: Use of Resources
EBEA2. EFER
General Disclosure  Policies on the efficient use of resources, Environmental Protection 15
including energy, water and other raw materials.
—RRiREE BEXFAERNEE » SIFER « kMEMEM RIZRE
KPI A2.1 Direct and/or indirect energy consumption by  Environmental Protection 15
type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production
volume, per facility).
KPI A2.1 BEEM/SEEEREE  REEWE BT RIRRE
o) D48 0 AHFEE (TR > LI'000s#3 B 1)
Mo (NBEULES - BERK)
KPI A2.2 Water consumption in total and intensity (e.g.  Environmental Protection 18
per unit of production volume, per facility).
KPI A2.2 BAKBNAKRE MBEULES  BER RRfRE
) °
KPI'A2.3 Description of energy use efficiency target(s) Environmental Protection 15-17
set and steps taken to achieve them.
KPI A2.3 RARTNERERURER  UARERER RERFRE
PRERENRY A BR o
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Subject Areas, Aspects, Reference Page
General Disclosures and KPlIs Section/Remarks Number
TEHE  BE - —RISERKPIs SEEH HERSH
KPI'A2.4 Description of whether there is any issue in Environmental Protection 17-18
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.
KPI A2.4 RAEFKBAGENNKRTERSFEEAR RiRfrE
B FTRENAKEEER  URBERELE
PR BR
KPI A2.5 Total packaging materials used for finished Environmental Protection Not
products (in tonnes) and, if applicable, with Applicable
reference to per unit produced.
KPI A2.5 WA mERANOEMEHEE (Est) - B8R RRFRE B
A2REBENEES -
Aspect A3: The Environment and Natural Resources
EBEA3:RIREBAER
General Disclosure  Policies on minimizing the issuer’s significant Environmental Protection 18
impact on the environment and natural
resources.
—fRiE RETAHRENXAERNEAFERERME RIRFRE
RYBER o
KPI A3.1 Description of the significant impacts of Environmental Protection 18
activities on the environment and natural
resources and the actions taken to manage
them.
KPI A3.1 AAEBHRENERERNEATE » Uks RiERE
BEEEX EFFMNITE -
Aspect A4: Climate Change
BEA4: RIRNE
General Disclosure  Policies on identification and mitigation of Environmental Protection 19

significant climate-related issues which have
impacted, and those which may impact, the

issuer.
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TEEHE  BE - —RIBERKPIs 2L R BEANR
—fi = BRHENKEROFENTETELZTANER RRFE
RIRIERARERIEER o
KPI A4.1 Description of the significant climate-related Environmental Protection 19
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.
KPI A4.1 RPERXERAEFEZTANEAREERE RERE
B U RA RS LA REAITE)
B. Social
B.it®
Employment and Labour Practices
EERHIER
Aspect B1: Employment
[EEB1 . {Ef#
General Disclosure  Information on: Caring for Employees 20
—RRiREE BRENTAENER BIEET

(@)  the policies; and

@ BER, R

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

(b) BFHETABBEAXENEREZEER

NIEREREENRE - BENAE T

TERER ~ RERR ~ THERE ~ 254

IR > LUk ELAAERFAEF) o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024

The Group is not aware of any

material non-compliance with relevant
standards, rules and regulations

on compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity and other benefits and welfare

during the Reporting Period.

FEENRSIHBTEZRIMNERE
RAERRBENREE BERET  IF
B KB  TERE TR
HthaH R BHBIRRIRE « RAKOE
HRBVIET ©
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General Disclosures and KPlIs Section/Remarks Number
TEHE  BE - —RISERKPIs SEEH HERSH
KPI B1.1 Total workforce by gender, employment type,  Caring for Employees 21
age group and geographical region.
KPI B1.1 iR MERE  FRANNNESSI NN MIRET
HEACRE o
KPI B1.2 Employee turnover rate by gender, age group  Caring for Employees 21
and geographical region.
KPI B1.2 s ERENTMEREENNETRE  BIRET
o
Aspect B2: Health and Safety
EmB2: REH%S
General Disclosure  Information on: Occupational Health and Safety 22

— RIS

BN THENENR
(@)  the policies; and
(@) B &

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

b) BIHETABEAZENEMERER
BB RERELZENTFRERRES T
EXBECEER -

BERERZ2

The Group is not aware of any
material non-compliance with relevant
standards, rules and regulations on
providing a safe working environment
and protecting its employees from
occupational hazards during the
Reporting Period.
AEENRSHETREERIMERE
REMREZEIFRERFES IR
SRR G ERERIRE « RAIKERR

B e
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General Disclosures and KPIs Section/Remarks Number

TEGER - Bl - —RSERKPIs SEEH HERR

KPI B2.1 Number and rate of work-related fatalities Occupational Health and Safety Not

occurred in each of the past three years Applicable
including the reporting year.

KPI B2.1 PBE=F (AERSEE)SFRENTFERMTE BERREZS TEH

CEHRHNUEMLEE -
KPI B2.2 Lost days due to work injury. During the Reporting Period, Our Not
Group’s overall lost days due to work  Applicable
injury is 0 day.
KPI B2.2 ATEMERARE o RREHE > 2EEBRIEEAXRY TER
70K °
KPI B2.3 Description of occupational health and safety ~ Occupational Health and Safety 22
measures adopted, how they are implemented
and monitored.

KPI B2.3 RAFMRRNE R REREAZ2HEE > URIEH BERREZ2
{TMES B 18T -

Aspect B3: Development and Training

[EEB3: & REAE

General Disclosure  Policies on improving employees’ knowledge  Caring for Employees 23

and skills for discharging duties at work.
Description of training activities.
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—fRiRE REEIRTIFBEMNMAMKENER -3 BEET
REBERAA o
KPI B3.1 The percentage of employees trained by Caring for Employees 24
gender and employee category (e.g. senior
management, middle management).
KPI B3.1 BURMETHN NSREERE - PREE BIRET
PSR B NIRIETIE R o
KPI B3.2 The average training hours completed per Caring for Employees 24
employee by gender and employee category.
KPI B3.2 BMRMETERNENNEUEITANTE BIEET
RETE o
Aspect B4: Labour Standards
BEB4 - HITiRE
General Disclosure  Information on: The Group adopts a policy of zero 25-26

—RIKE BRUTHENER

—
Q
=

the policies; and
BR ;&

compliance with relevant laws and

= =
g

regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

b) REBTHETABEAZENERML
BT 585 TRMHEBEENZER o

tolerance for any form of child labour or

forced labour.

FEEHEATANELHREE TR

MEABHBUR °

The Group is not aware of any non-
compliance with relevant standards,

rules and regulations on preventing

child or forced labour.

FEEREFEAFETERBHLET
N3RIB% THRRRE  RAKEREY

B o
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TEGER - Bl - —RSERKPIs SEEH HERH
KPI B4.1 Description of measures to review employment The Group regularly reviews its 25-26
practices to avoid child and forced labour. employment practice to ensure that
we are in full compliance with the
Employment Ordinance (Chapter 57
of the Laws of Hong Kong) and other
regulations related to child labour and
forced labour.
KPI B4.1 RARBREIMRBE TMBERAINNE ZEETHRTHERST  UHERFRT
i 2N 5 (EREEG) (EBEAFSTE) &
HAMERE T JseiB s THRRRER
KPI B4.2 Description of steps taken to eliminate such No such incidents were reported Not
practices when discovered. during the Reporting Period. Applicable
KPI B4.2 RABRILEM AR A BRI EWARERNS RREBELEEE AR - TER
B o
Aspect B5: Supply Chain Management
[EmBS: {tEEERE
General Disclosure  Policies on managing environmental and Supply Chain Management & Green 26
social risks of the supply chain. Procurement
—RRiRE EERMHERIRENLERRAIBER HEREE AR ORE
KPI B5.1 Number of suppliers by geographical region.  Supply Chain Management & Green 26
Procurement
KPI B5.1 EnER e D RMERHE HAERE IR A G B IR
KPI B5.2 Description of practices relating to engaging ~ Supply Chain Management & Green 26
suppliers, number of suppliers where the Procurement
practices are being implemented, how they
are implemented and monitored.
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TEGER - Bl - —RBERKPIs SEEH HERR
KPI B5.2 SRERRIRS| e 2 BARRMNIEE « BHIFAN HEREEAGGRE
HIERHE  MABRREEELEFE -
KPI B5.3 Description of practices used to identify Supply Chain Management & Green 26
environmental and social risks along the Procurement
supply chain, and how they are implemented
and monitored.
KPI B5.3 WA R HERE ERIRENEE AR HEREERGERE
% IR R ERMEEE EMOE
KPI B5.4 Description of practices used to promote Supply Chain Management & Green 26
environmentally preferable products and Procurement
services when selecting suppliers, and how
they are implemented and monitored.
KPI B5.4 HREREMEERANEERREEERNR HEREEAGGRME
HOoE - URINAI B A SR E EH0E o
Aspect B6: Product Responsibility
[EEBs: ERAIE
General Disclosure  Information on: The Group is not aware of any 27

—RRiREE

BEUTHENENR
a the policies; and

BR; R

= <=

(
(a
(b

regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters

relating to products and services provided

and methods of redress.

compliance with relevant laws and

material non-compliance with
relevant standards, rules and
regulations on health and safety,
advertising, labelling and privacy
matters related to products and
services provided during the
Reporting Period.
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General Disclosures and KPIs Section/Remarks Number
TEGER - Bl - —RSERKPIs SEEH HERR
(b) BTHECTAREAXENEMZEIREE FIEEIEZREFEATETREH
MERARRENZE  BS « RENRNL  AFFRMHERRRBEMBNERRESR
HENERNRBEE > URMERE 2 EES BRARLFENERR
#  RARERBIER o
KPI B6.1 Percentage of total products sold or shipped ~ There was no product returned or Not
subject to recalls for safety and health reasons. recalled for safety and health reason  Applicable
during the Reporting Period.
KPI B6.1 AzeMERRAMEENERSEHESEE RESHE > REERRZE2NRER ~BA
BHENL - RmEE AR
KPI B6.2 Number of products and service related The Group does not find any Not
complaints received and how they are dealt significant complaints related to Applicable
with. products and services during the
Reporting Period.
KPI B6.2 WENERMRBERRANEEUREES KRS 2ERREREMEER FER
40 MARFSARRR E AR ©
KPI B6.3 Description of practices relating to observing  The Group regularly reviews its Not
and protecting intellectual property rights. internal policies and systems to Applicable

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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Subject Areas, Aspects,
General Disclosures and KPIs

FEHE Bl - —RBERKPIs

Reference
Section/Remarks

BEEH R

Page
Number

REHRR

KPI B6.3 RAERETNRES SHERNRE -
KPI B6.4 Description of quality assurance process and

recall procedures.

KPI B6.4 mE ReE AN A LR PRI o

KPI B6.5 Description of consumer data protection and
privacy policies, how they are implemented and
monitored.

KPI B6.5 SRAHEE B RENRAERR - RANART

MEEHEIB LR o

Aspect B7: Anti-corruption

BEB7:R&S
General Disclosure Information on:
—RIWE BREUTHAENER

(@)  the policies; and

@ BR; &

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,

fraud and money laundering.

AEEE RS A EER AR - IR
RABERT T B rHRE o

The Group does not have issues with
recall during the Reporting Period.
PRSI > RAEBREHLELIKRER -
Data Privacy Policy

BRI EEER

The Group regularly reviews its
internal policies and systems to
ensure that consumer data privacy

is protected and that our existing
infrastructures remain robust.
FEBTHRIENBBRIRGL > U
RFRHEEBENRBLRERE » LIkT
PIRENEREHERFRE -

Anti-corruption and Anti-fraud

R &5 REFER

Our well-designed organizational
structures and policies are in place to
uphold a high standard of corporate
governance and maintain an ethical

corporate culture.
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Subject Areas, Aspects, Reference Page

General Disclosures and KPIs Section/Remarks Number

TEGER - Bl - —RSERKPIs SEEH HERH
(b) BTHEMIERHETAREATENE RARTSOVEBRBMEER > LU

B~ R~ EERORSRBRTEN o EBKENLRES  LHFERRE
BEXE-

KPI B7.1 Number of concluded legal cases regarding During the Reporting Period, there Not
corrupt practices brought against the issuer or  was no concluded legal case Applicable
its employees during the reporting period and  regarding corrupt practices brought
the outcomes of the cases. against the Group or its employees.

KPI B7.1 REMAHBETANEEIESTANESE RNREPE  sEEREETTEIR TER
FRRMUEREMER BEIANBBEERRN -

KPI B7.2 Description of preventive measures and whistle- Anti-corruption and Anti-fraud 28
blowing procedures, how they are implemented
and monitored.

KPI B7.2 RPN BRESF  URNARTHE RESHRFR
o

KPI B7.3 Description of anti-corruption training provided Anti-corruption and Anti-fraud 28
to directors and staff.

KPI B7.3 SRRMHGETERETNRE S - RESHREEER

C. Community

CHE

Aspect B8: Community Investment

EBEBs: 1t EIRE

General Disclosure  Policies on community engagement to Community Involvement 29
understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.

—fRiRE BB 2ENEGR  UBERETAEERTHL HE2H
EMTX > THREAREESERTERE o

KPI B8.1 Focus areas of contribution (e.g. education, Community Involvement 29
environmental concerns, labor needs, health,
culture, sport).

KPI B8.1 BERMNBRHAA (BN - HE REFE ST HESH
BXR R BE) o

KPI B8.2 Resources contributed (e.g. money or time) to  Community Involvement 29
the focus area.

KPI B8.2 RHEHAHEMNVER (WEHAKRE) o HE2H
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