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CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE “STOCK
EXCHANGE”)

GEM has been positioned as a market designed to accommodate small and mid-sized companies to which
a higher investment risk may be attached than other companies listed on the Stock Exchange. Prospective
investors should be aware of the potential risks of investing in such companies and should make the decision to
invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there is a risk that
securities traded on GEM may be more susceptible to high market volatility than securities traded on the Main
Board of the Stock Exchange and no assurance is given that there will be a liquid market in the securities traded
on GEM.

Hong Kong Exchanges and Clearing Limited and The Stock Exchange of Hong Kong Limited take no responsibility for
the contents of this report, make no representation as to its accuracy or completeness and expressly disclaim any liability
whatsoever for any loss howsoever arising from or in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of Millennium Pacific Group Holdings Limited (the “Company”)
collectively and individually accept full responsibility, includes particulars given in compliance with the Rules Governing the
Listing of Securities on GEM of the Stock Exchange (the “GEM Listing Rules”) for the purpose of giving information with
regard to the Company. The Directors, having made all reasonable enquiries, confirm that to the best of their knowledge
and belief the information contained in this report is accurate and complete in all material respects and not misleading or
deceptive, and there are no other matters the omission of which would make any statement herein or this report misleading.
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Management Discussion and Analysis

BEERBNWR DM

During the year ended 31 December 2024, the Group continued to engage
in the research and development, manufacture and sales of manufactured
products and distribution of specialised milk products and healthy food items.

The Group has been actively conducting and developing the business of
consumer products and optimising its structure according to the market
conditions to enhance its competitiveness. In the last quarter of 2024, the
Group disposed of its loss-making associated companies, Millennium Pacific
Internet Finance Services Company Limited and its subsidiaries, which are
principally engaged in the production of electronic products, and Celestial
Rainbow Limited and its subsidiaries, which are principally engaged in the
manufacturing and purchase and sales of electronic products, in order to
improve its financial structure and reduce its loss.

BUSINESS ENVIRONMENT AND DEVELOPMENT

2024 was a year of even greater complexity in terms of international
environment, with the impacts of wars and geopolitics becoming more
profound. The expanding scale of the Russia-Ukraine severely affected
energy, commodities and food supplies in Russia and Europe, further driving
up inflation. In addition, the Palestinian-Israeli conflict has escalated into
a larger-scale war that has involved several neighbouring countries and
significantly disrupted trade routes from the Red Sea to the Mediterranean
Sea. This has impacted energy, commodity and food trade in the Middle East
and Europe to some extent, further influencing global inflation levels. In 2024,
trade sanctions between China and the United States have escalated to a
new level as not only the list of sanctioned companies was expanded, but also
the sectors affected were broadened. This will undoubtedly affect capital flows
investments and global demand.

The manufacturing and trading businesses of the Group and its associated
companies and their operations were inevitably disrupted and negatively hit
under such multiple headwinds and tough macro-environment. The Group
has been vigilant in monitoring and managing its operations in light of the
challenges. We made strategic adjustments by divesting from underperforming
subsidiary businesses and streamlining the Group’s structure to ensure that
the Group maintains strong competitiveness.
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Management Discussion and Analysis

BEREN WD

BUSINESS REVIEW

In 2024, revenue from sales of manufactured products remained the Group’s
primary stream of revenue, which accounted for approximately 89% of our
overall revenue in 2024 while it accounted for approximately 87.5% in 2023.
However, given the negative impact on industries relating to semiconductors,
electronic components and products under the abovementioned macro-
environment, our revenue growth momentum is still weak during the year. As
such, the total revenue of the Group increased by approximately 9.6% from
approximately HK$61.5 million in 2023 to approximately HK$67.4 million in
2024. Overall gross profit margin was slightly increase to approximately 9.2%
as compared to approximately 6.1% in 2023. Our gross profit increased by
approximately HK$2.4 million from approximately HK$3.8 million in 2023 to
approximately HK$6.2 million in 2024.

¥%ERE
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FINANCIAL REVIEW B % B
2024 2023
—E-ME TR C=F
HK$’000 HK$'000
Total operation-related expenses EHEEAEE AR FExT FHT
Selling and distribution costs THE R AR 484 -
Administrative expenses THRAX
— Staff costs — BIA 3,648 5,012
— Others — HAith 2,203 2,618
Impairment losses for trade receivables U BR IR 2 B & 18 207 -
Reversal of impairment losses for other receivables o U ERTE 2 M AE 5 1B ) = (142)
6,542 7,488
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Management Discussion and Analysis

BEERBNWR DM

Staff costs represented one of the major components of the Group’s
administrative expenses, which mainly consisted of directors’ emoluments,
salaries, retirement benefit scheme contributions, share-based expenses and
other benefits. Staff costs decreased by approximately HK$1.4 million from
approximately HK$5.0 million in 2023 to approximately HK$3.6 million in 2024.
The decrease was mainly due to tightened control and downsized in operation
scale.

No depreciation of right-of-use assets was recognised in both 2024 and
2023, as full impairment was recognised in 2022. Accordingly, no impairment
losses were provided in both 2024 and 2023 for the factory under right-of-use
assets.

The total operation-related expenses decreased by approximately HK$1.0
million from approximately HK$7.5 million in 2023 to approximately HK$6.5
million in 2024, mainly due to (i) the aforesaid decrease in staff costs; and
(i) general savings in administrative and operating expenses resulting from
tightened cost control and downsize in operation to preserve our resources
under the tough and uncertain environment.

Finance costs represented imputed interest on lease liabilities and convertible
bonds and interest on other payables. Total finance cost decreased from
approximately HK$2.0 million in 2023 to approximately HK$1.3 million in 2024.

Profit/(loss) Attributable to Owners of the Company

The Group recorded a profit attributable to owners of the Company
of approximately HK$2.9 million in 2024, representing an increase of
approximately HK$20.2 million from a loss attributable to owners of
approximately HK$17.3 million in 2023, mainly due to (i) increase in revenue
derived from sales of manufactured products and distribution of specialised
milk products and healthy food items leading to increase in gross profit; and
(i) lack of share of loss of an associate amounted to approximately HK$13.7
million recognised in the year ended 31 December 2023 after disposals of the
associate.

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL
STRUCTURE

Below is a summary of the key financial ratio:

BIRAAAEETHASES —BEEZAKINS TR
%%%Mi~%1~L%@ﬂ%%%%~ukﬁﬁﬁ%mﬁ
X REMEN - ETRAB T _=FR5.088FTHD
W1IABBETE_ZT_WNFENHI6BEES T - MPTIE
ZHRIEE R R/ NG ERE -

HARNEAREEN S _—_FEERZERE N _F_0
FROZFI=FHEBREAEEENE - Al ==X
FROFZ=FHEFREAEEETHIMIRMERE -

BB RN T =FNNT75AEETRAY
OE%@nif;fEEWmGEEEEE'Ixmmmi

B TRARRD R (i) ERHERTEENRET - ARE
TR B IR ANoE AR AR I R AR/ NE SRR T R
EEAXEREHE -

MBS EBIEEE 8 AN RBRESOHEER BIA R E AR
RIENFE - MERAEERA T _=FH2088ETH
Qﬁfif@¢%16§%%n°

AR EEEAEMEEF (BR)

R-B-F  ARESSADREA ABGEENH298
SR BT =FNBAARGEROI7TIEEET
K202 BEET - TEHN()RE HERK R RO HE
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As at 31 December

R+=A=+—8
Notes 2024 2023
et —E-MEF —T==
Current ratio Ve 1 1.25 0.86
Quick ratio RBPLE X 2 1.23 0.84
Gearing ratio BEARBLE 3 3.58 (1.10)
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Management Discussion and Analysis

EEENWR DN

Notes:

1. Current ratio is calculated by dividing total current assets by total current liabilities
as at the respective period end.

2. Quick ratio is calculated by dividing total current assets less inventories by total
current liabilities as at the respective period end.

& Gearing ratio is calculated by dividing total debt by total equity as at the respective

period end. For the avoidance of doubt, total debt includes other borrowings,
liability component of convertible bonds and lease liabilities.

Historically, the Group has funded its liquidity and capital requirements
primarily through operating cash flows, borrowings and funds from the listing
of the Company’s shares on the GEM of the Stock Exchange. The Group
requires cash primarily for working capital needs.

CONVERTIBLE BONDS

On 2 July 2021, convertible bonds in an aggregate principal amount of
HK$20,000,000 with 4% interest per annum and two-year lifespan were
issued to Mr. Wu Xiongbin, under the general mandate granted to the
Directors. Assuming full conversion at the conversion price of HK$0.12, the
convertible bonds will be convertible into 166,666,667 conversion Shares
(“2021 CB”).

The 2021 CB was matured in July 2023. The Company redeemed HK$15
million in principal and reached an agreement with the holder of the 2021 CB
that the remaining principal shall continue to bear an interest rate of 4% per
annum until repayment. More details are set out in notes 27 and 28 to the
consolidated financial statements in this annual report.

On 14 June 2023, the Company issued convertible bonds in an aggregate
principal amount of HK$6,500,000 with 4% interest per annum and two-year
lifespan to Viva Gain Investments Limited (“Viva Gain”), under the general
mandate granted to the Directors, assuming full conversion of the 2023
Convertible Bonds (“2023 CB I") at the initial conversion price of HK$0.032,
the 2023 Convertible Bonds will be convertible into 203,125,000 conversion
shares. The conversion price of HK$0.032 represented a premium of
approximately 18.5% to the closing price of HK$0.027 per Share as quoted
on the Stock Exchange on 22 May 2023, being the date of the relevant
subscription agreement.

As a result of the share consolidation of every 10 issued and unissued ordinary
Shares into 1 consolidated Share effective on 30 June 2023 (the “Share
Consolidation”), the conversion prices of the 2023 CB | have been adjusted
to HK$0.32. The 2023 CB | will be convertible into 20,312,500 conversion
shares.
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Management Discussion and Analysis

BEERBNWR DM

On 16 July 2024, the Company received a conversion notice from Viva Gain
in relation to the exercise of the conversion rights attaching to the 2023 CB |
to convert the convertible bonds in the principal amount of HK$6,500,000.00
into 20,312,500 conversion shares at the conversion price of HK$0.32
per conversion share (“VG Conversion”). Accordingly, on 19 July 2024,
20,312,500 conversion shares, representing approximately 19.71% of the
total number of issued Shares immediately before the Conversions (as defined
below) and approximately 14.17% of the total number of issued Shares as
enlarged by the issue of the conversion shares after the Conversions (as
defined below), were allotted to Viva Gain under the relevant general mandate
in accordance with the terms and conditions of the 2023 CB I. The conversion
shares shall rank pari passu with, and carry the same rights in all aspects
(including the rights to dividends) as, the other Shares in issue as at the date
of the allotment and among themselves in all respects. For more details,
please refer to the announcement of the Company dated 19 July 2024.

On 14 September 2023, the Company issued convertible bonds in an
aggregate principal amount of HK$3,000,000 with 4% interest per annum
and two-year lifespan were issued to Mr. Wei Haiquan, (“Mr. Wei”) under the
general mandate granted to the Directors, assuming full conversion of the
2023 Convertible Bonds Il (2023 CB II”) at the conversion price of HK$0.15,
the 2023 CB Il will be convertible into 20,000,000 conversion shares. The
conversion price of HK$0.15 represented a premium of approximately 10.3%
to the closing price of HK$0.136 per Share as quoted on the Stock Exchange
on 30 August 2023, being the date of the relevant subscription agreement.

On 16 July 2024, the Company received a conversion notice from Mr. Wei in
relation to the exercise of the conversion rights attaching to the 2023 CB Il to
convert the convertible bonds in the principal amount of HK$3,000,000.00
into 20,000,000 conversion shares at the conversion price of HK$0.15 per
conversion share (“Mr. Wei Conversion”, and together with VG Conversion,
the “Conversions”). Accordingly, on 19 July 2024, 20,000,000 conversion
shares, representing approximately 19.40% of the total number of issued
Shares immediately before the Conversions and approximately 13.95% of
the total number of issued Shares as enlarged by the issue of the conversion
shares after the Conversions, were allotted to Mr. Wei under the relevant
general mandate in accordance with the terms and conditions of the 2023 CB
Il. The conversion shares shall rank pari passu with, and carry the same rights
in all aspects (including the rights to dividends) as, the other Shares in issue
as at the date of the allotment and among themselves in all respects. For
more details, please refer to the announcement of the Company dated 19 July
2024.
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Management Discussion and Analysis

BEREN WD

On 9 September 2024, the Company issued convertible bonds in an
aggregate principal amount of HK$6,800,000 with 5% interest per annum
and two-year lifespan to Lucky Most Investments Limited, under the general
mandate granted to the Directors (the “2024 CB”). Based on the initial
conversion of each conversion share price of HK$0.34, the 2024 CB can
be converted into 20,000,000 conversion shares. The conversion price of
HK$0.34 represented a premium of approximately 17.24% to the closing price
of HK$0.29 per Share as quoted on the Stock Exchange on 9 August 2024,
being the date of the relevant subscription agreement.

The gross proceeds from the issue of the 2024 CB were HK$6,800,000 and
the net proceeds from the issue of the 2024 CB were approximately HK$6.8
million (after deducting the related expenses and professional fees). The
Group intended to use the net proceeds from the subscription for general
working capital purposes including staff costs, legal and professional fees,
auditor’s remuneration and rental expenses. The Directors were of the view
that (i) the subscription agreement was entered into upon normal commercial
terms following arm’s length negotiations between the Company and the
subscriber; (i) the conversion price represented a premium to the recent price
of the Shares; and (jii) the interest payable by the Company to the bondholder
was comparatively lower than the market interest rate provided by the banks.
Accordingly, the Directors considered that the subscription (including terms of
the 2024 CB) was fair and reasonable and in the interests of the Company and
the Shareholders as a whole. Details are disclosed in the announcements of
the Company dated 9 August 2024, 30 August 2024 and 9 September 2024.

The table below sets out the detailed breakdown and description of the utilised
net proceeds, unutilised net proceeds and the expected timeline of utilisation
as at 31 December 2024. The utilised net proceeds were used as intended
and the unutilised net proceeds are proposed to be used as intended.

RZZE-_MFALANA  ARAAREBERTFTEEN—REE
MREHIEEFR AR ZEITAS B 56,800,000 7T * F 7
A% RAFEAFHAERNFNITRRES((ZS-MFET
BRES])  BESRAILERROVLSERE034E T
B T ZOF A RARE 5 r] 8 5 20,000,000 AR #2 A% AR
15 o EIREOMATRBRMHR - =_MFENANB (AR
REME A B R AT R E & 0.297 T im B4
17.24% o

BB NEWBRRE S A TS RIE 458 46,800,000 7
TL MEBEIT =T ZMF A RREFNERIEFELNA6.8
ABATHNKRABAIREXERRE) AEERERES
HFISFIBFRAE—REELS  BEEBINAK - AER
BEERH BN kBeHX - EERE ((RBERZ
THEAA R ERE AL R T EEEIRE A EIEETL ¢ (i)
ERERRMITHEREMRE  R(i)ARAENESFE
BEARNFEAEHENBITRENTISHE - Bl - EFRR
REFE(BE_ZNFURRKREFNERBRATEIE -
WRHEAARRBROBEFNLT - FBERERAARIBHA
—E-MENANAR  CE-MENA=TFER-ZE-ME
NANLBRALE -

TREIINR-_Z_WF+—A=+—HOEBHAMEFIEF
B RBRAMISHURS RN IERE AR RO AANHA -
EBAMASFIRFREREERSER - mARBAMEKE
FEBIZRERRER

Expected
Amount Remaining timeline for
Percentage to utilised up to balance as of fully utilizing
Allocation of the total net 31 December 31 December the remaining
net proceeds proceeds 2024 2024 balance
BE-Z-Mm§ HE-Z-OF xgnA
FiSHE E@fETE +=A=t-H +=A=t+-H HRERH
BEOE BERLL [Ehidik: KRR ER RHRBX
(HKS) (%) (HKS) (HKS)
Actual use of net proceeds FIEREFHERAR (B7) (%) (B7) (B7)
Staff costs 8IRA Before
31 December
approximately approximately 2025
4,000,000 1,470,000 “ET-RF
#)4,000,000 58.8 #71,470,000 2,530,000 +ZA=+—Hi#l
Legal and professional fees FRREXER Before
31 December
approximately approximately 2025
1,000,000 510,000 —T-RF
#11,000,000 14.7 #1510,000 490000 +=—A=+—H#i
Auditor's remuneration GEMEe Before
31 December
approximately approximately 2025
1,000,000 500,000 “T-RF
#11,000,000 14.7 #1500,000 500,000 +=—A=+—H#l
Rental expenses HeHx Before
31 December
approximately approximately 2025
800,000 320,000 “E-RF
#1800,000 11.8 #7320,000 480,000 +=—A=+—HHi
Total st approximately approximately
6,800,000 2,800,000
#16,800,000 100.0 #12,800,000 4,000,000
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As at 31 December 2024, there were outstanding convertible bonds with the
aggregate principal amount of approximately HK$6.8 million (31 December
2023: HK$9.5 million). As at 31 December 2024, the Group had bank and
cash balances of approximately HK$4.7 million (31 December 2023: HK$1.9
million).

CAPITAL COMMITMENTS
Saved for those disclosed in this report, the Group did not have any other
significant capital commitments as at 31 December 2024 and 2023.

CAPITAL EXPENDITURE

Saved for those disclosed in this report, the Group did not have any other
significant capital expenditure for the year ended 31 December 2024 and
2023.

CHARGES ON ASSETS
As at 31 December 2024 and 2023, the Group did not have any charges on
its assets.

FOREIGN EXCHANGE EXPOSURE

The Group’s reporting currency is Hong Kong dollars and the functional
currencies of the Group’s entities are principally denominated in Hong Kong
dollars and Renminbi. A portion of the Group’s transactions are denominated
and settled in United States dollars, which has very limited exchange
fluctuation with Hong Kong dollars historically. The Group currently has not
implemented any foreign currency hedging policy and we will consider hedging
against significant foreign exchange exposure should the need arise.

CONTINGENT LIABILITIES

Saved for those disclosed in this report, the Group did not have any other
contingent liabilities as at 31 December 2024 and 2023.

SIGNIFICANT INVESTMENTS HELD, MATERIAL
ACQUISITIONS AND DISPOSALS OF SUBSIDIARIES,
AND FUTURE PLANS FOR MATERIAL INVESTMENTS
OR CAPITAL ASSETS

On 2 December 2024, the Group disposed of the entire equity interest of
its loss-making associated companies Millennium Pacific Internet Finance
Services Company Limited and its subsidiaries, which are principally engaged
in the production of electronic products, to an independent third party at
a consideration of HK$1. On 27 September 2024, the Group disposed of
the entire equity interest in Celestial Rainbow Limited and its subsidiaries,
which are principally engaged in the manufacturing and purchase and sales
of electronic products, to an independent third party at a consideration of
USD46.

Saved for those disclosed in this report, there were no other significant
investments held by the Group for the year ended 31 December 2024 and
there were no other material acquisitions and disposals of subsidiaries by the
Group for the year ended 31 December 2024.
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OUTLOOK

With the conclusion of the US presidential election, the global economic
outlook remains unclear due to the uncertainty of the implementation of the
policies of the new administration. The Group will continue to maintain a
prudent approach and make timely strategic adjustments. We will be ready to
seize new opportunities at any time and adjust our priorities and resources in
light of prevailing external factors and the new normal. As a one-stop service
provider for customers, we aim to provide enhanced business solutions
through value-added services to meet the ever-changing needs of our
customers.

While the Group will develop and explore ways to improve its financial
performance and broaden the sources of revenue, it is the Group’s strategy
to do so within acceptable risk level and capital requirement. It will continue
to control its costs of operation and select the appropriate product mix
and regions that the Group should focus on and devote its resources to.
We will also review the performance of our existing business portfolio and
make suitable investment decisions. Subject to the review results, we do
not preclude the possibility that we may dispose of the whole or part of
our existing business portfolio and/or change the asset allocation of our
businesses.

The Group may restructure its existing debts and implement debt and/
or equity fundraising plan(s) to satisfy the financing needs and improve its
financial position in the event suitable fundraising opportunities arise. In these
regards, the Company will publish announcements as and when appropriate
according to the requirements under the applicable listing rules.
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Report of the Directors
EEERE

The Directors submit herewith their report, together with the audited
consolidated financial statements of the Company and its subsidiaries for the
year ended 31 December 2024.

PRINCIPAL ACTIVITIES

The Company is an investment holding company incorporated in Cayman
Islands. The Company and its subsidiaries engaged in the research and
development, manufacture, sale of electronic devices and provision of
application software development. The Group provides one-stop services
to our customers by offering design, prototyping/sampling, manufacturing,
assembling, packaging and marketing of their products.

BUSINESS REVIEW
A review of the business of the Group as required under Schedule 5 to the
Hong Kong Companies Ordinance, including an indication of likely future
development in the Group’s business, is set out in the section of “Management
Discussion and Analysis” in this annual report. Those discussion forms part of
this report of the Directors.

Principal Risks and Uncertainties

The Group’s financial condition, results of operations, businesses and
prospects would be affected by a number of risks and uncertainties including
business risks, operational risks and financial management risks. Details of
principal risks faced by the Group during the year ended 31 December 2024
are set out in the “Management Discussion and Analysis” Section of this
annual report. The details of financial risk management policies and practices
of the Group are set out in note 6 to the Consolidated Financial Statements.
There may be other risks and uncertainties in addition to those mentioned
above which are not known to the Group or which may not be material now
but could turn out to be material in the future.

Key Performance Indicators
The key performance indicators are detailed in the Financial Review set out in
the “Management Discussion and Analysis”.

Compliance with Laws and Regulations

Save as disclosed in this annual report, to the best of the knowledge of the
Board and the management, the Group complied with the relevant laws and
regulations which constitutes material impact on the business and operation
of the Company and its subsidiaries in all material respects during the year
ended 31 December 2024.
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Key Relationships with Employees, Customers and Suppliers

The Group recognizes that employees are key assets of the Group and
endeavours to provide a caring environment to them with emphasis on
team spirit. We value on staff talents and believe that they can grow and
develop with the Group. The Group also maintains good relationships with
our customers and suppliers and continuously provides quality products and
services to our customers with the supplies from our established suppliers.

Environmental Policies

The Group strives to minimise its impact on the environment by reducing its
electricity consumption and encouraging recycle of office supplies and other
materials. We are committed to building an environmentally-friendly corporate
environment that pays close attention to conserving natural resources. For
further details, please refer to the Environmental, Social and Governance
Report of this annual report.

SEGMENT INFORMATION

The analysis of geographical locations of the Company and its subsidiaries for
the year are set out in note 35 to the consolidated financial statements. Details
of the segment information of the Group for the year are set out in note 7 to
the consolidated financial statements.

SUMMARY OF FINANCIAL INFORMATION

A summary of the published results and assets and liabilities of the Group
for the last five financial years, as extracted from the audited consolidated
financial statements, is set out on page 151 to 152 of this annual report.

PROPERTY, PLANT AND EQUIPMENT
Details of the movements in property, plant and equipment of the Group
during the year are set out in note 17 to the consolidated financial statements.

SHARE CAPITAL
Details of the movements in the share capital of the Company during the year
are set out in note 31 to the consolidated financial statements.

RESULTS AND DIVIDENDS

The results of the Group for the year ended 31 December 2024 and the state
of the affairs of the Company and the Group as at that date are set out in the
consolidated financial statements on pages 69 to 72 of this annual report.

The Directors do not recommend the payment of any dividend for the year
ended 31 December 2024.

RESERVES AND DISTRIBUTABLE RESERVES
Details of the movements in reserves of the Group and the Company during
the year are set out in the Consolidated Statements of Changes in Equity and
note 33(b) to the consolidated financial statements, respectively.

The Company’s reserve available for distribution as at 31 December 2024 was
nil.
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DIRECTORS

The Directors during the year and up to the date of this report were as follows:

Executive Directors

Mr. Pan Xiaodong (Chairman) (appointed on 10 February 2025)
Mr. Chen Yiliang

Mr. Li Qi (appointed on 10 February 2025)

Independent Non-executive Directors
Mr. Chen Yifan

Mr. Zhou Fenli (appointed on 20 March 2024)
Ms. Zhi Jiangbo (appointed on 29 May 2024)
Mr. Man Wai Lun (resigned on 29 May 2024)

The Company has entered into a service agreement with our current executive
Director for an initial term of 3 years since appointment, and shall continue
thereafter and can be terminated by not less than 3 months’ prior notice in
writing. Each of the independent non-executive Directors has entered into a
service agreement with the Company for a term of 3 years since appointment,
and shall continue thereafter from year to year until terminated by 1 month’s
notice in writing served by either party on the other party.

In accordance with Article 108 of the Company’s amended and restated
articles of association, at each annual general meeting one third of the
Directors for the time being, shall retire from office by rotation. In accordance
with Article 112 of the Company’s articles of association, any Director
appointed by the Board to fill a casual vacancy shall hold office only until the
first general meeting of the Company after his appointment. Accordingly, Ms.
Zhi Jiangbo, Mr. Chen Yiliang, Mr. Chen Yifan and Mr. Zhou Fenli retired from
office at the annual general meeting of the Company held on 27 June 2024,
and being eligible, offered themselves for re-election. By taking into account
its nomination policy, the nomination committee of the Company considered
that the cultural background, educational background and work experience
of each of Ms. Zhi Jiangbo, Mr. Chen Yiliang, Mr. Chen Yifan and Mr. Zhou
Fenli can bring further contributions to the Board’s diversity. The committee
assessed and reviewed Ms. Zhi Jiangbo, Mr. Chen Yifan and Mr. Zhou Fenli’s
annual written confirmation of independence based on the independence
criteria as set out in Rule 5.09 of the GEM Listing Rules and confirmed that
they remained independent. It also evaluated the performance of each of
the retiring Directors during the year ended 31 December 2023 and satisfied
with their performance. The re-appointment of Directors was reviewed by the
nomination committee of the Company and upon its nomination, the Board
recommended that the retiring Directors stood for re-election. All of Ms. Zhi
Jiangbo, Mr. Chen Yiliang, Mr. Chen Yifan and Mr. Zhou Fenli were re-elected
as Directors at the annual general meeting of the Company held on 27 June
2024.
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In accordance with Article 108 of the Company’s second amended and
restated articles of association, at each annual general meeting one third of the
Directors for the time being, shall retire from office by rotation. In accordance
with Article 112 of the Company’s articles of association, any Director
appointed by the Board to fill a casual vacancy or as an additional director
shall hold office only until the first annual general meeting of the Company after
his appointment. Accordingly, Mr. Pan Xiadong, Mr. Li Qi, Mr. Chen Yi fan
and Mr. Zhou Fenli shall retire from office at the forthcoming annual general
meeting and, being eligible, offer themselves for re-elections. None of the
Directors proposed for re-elections at the forthcoming annual general meeting
has a service contract which is not determinable by the Group within one year
without payment of compensation, other than statutory compensation.

EMOLUMENT POLICY

The emolument policy of the employees of the Group is set up by the
Remuneration Committee on the basis of their merit, qualifications and
competence. The emoluments of the Directors are decided by the
Remuneration Committee, having regard to the Company’s operating results,
individual performance and comparable market statistics.

We actively refine our staff structure by adopting the human resources
philosophy of “grow and develop together” and offer reasonable yet
competitive compensation packages. The Group has developed a number
of rules and regulations on recruitment, dismissal, promotion and other
benefits and incentives, such as the grants of share options. We also make
contributions to statutory mandatory provident fund schemes to our qualified
Hong Kong employees and social security fund schemes operated and
managed by the PRC Government to our qualified PRC employees.

As at 31 December 2024, the Group had a total of 17 employees (2023: 25).

REMUNERATION OF DIRECTORS AND FIVE
INDIVIDUALS WITH HIGHEST EMOLUMENTS

Details of the emoluments of the Directors and five individuals with highest
emoluments of the Group are set out in note 13 to the consolidated financial
statements.

RETIREMENT BENEFIT SCHEME
Details of the retirement benefit scheme of the Group are set out in note 16 to
the consolidated financial statements.

PERMITTED INDEMNITY PROVISION FOR THE BENEFIT
OF DIRECTORS

According to Article 191 of the Company’s articles of association, the Directors
shall be indemnified and secured harmless out of assets of the Company from
and against all actions, costs, charges, losses, damages and expenses which
they or any of them, their or any of their executors or administrators, shall or
may incur or sustain. During the year, the Company has arranged appropriate
insurance cover in respect of its legal action against its Directors and remained
in force as of the date of this report.
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY OR
ANY ASSOCIATED COMPANY

As at 31 December 2024, to the best knowledge of the Directors, none i
of the Directors nor the chief executive of the Company had registered an FN/NETE S
interest or short position in the shares, underlying shares or debentures of  Ff%

the Company or any of its associated corporations that was required to be
recorded pursuant to Section 352 of the SFO, or as otherwise notified to the

EERIRTHRAEBREAQAREMEBRL T
MR - HEROREEEPHESZR KR

Company and the Stock Exchange pursuant to the Model Code for Securities

Transactions by Directors of Listed Issuers.

SUBSTANTIAL SHAREHOLDERS’ AND OTHER PERSONS’
INTERESTS AND SHORT POSITIONS IN THE SHARES AND

UNDERLYING SHARES OF THE COMPANY

As at 31 December 2024, the following persons (other than a Director or chief
executive of the Company) had interests or short positions in the shares and
underlying shares of the Company as recorded in the register required to be

kept under section 336 of the SFO:

n)ﬁ ‘ﬂ]]n i

B

=t—R BE=MAX

SRR A SREAL AR B RO - 48
BRCRIBEE 7 R RDI5 362 1R7A TiC
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Long positions we
Ordinary Shares Rl
Percentage of
Number of the Company’s
Capacity and Shares issued share
Name nature of interest Class of Shares (note 1) capital
EARDE
RBE B ERITRAE
wE BB S REREE JR 43 %8 5 (K5t 1) 2B
Viva Gain Investments Limited (note 2)  Beneficial owner Ordinary Shares 20,312,500 (L) 13.30%
BBEREBRAG (MiF2) E=mAA el
Mr Ma Xingzhong (“Mr. Ma”) (note 2) Interest of controlled corporation ~ Ordinary Shares 20,312,500 (L) 13.30%
BEBEE(FRED((HiF2) REHDEE R R
Mr. Wei Haiquan Beneficial owner Ordinary Shares 20,128,200 (L) 13.18%
BE2EE BEmERA Edilily
Lucky Most Investments Limited (note 3) Beneficial owner Ordinary Shares 29,068,750 (L) 19.04%
iRtk EGR AR (M 3) BamERA =Rl
Mr. Lu Yajing (“Mr. Lu”) (note 3) Interest of controlled corporation  Ordinary Shares 29,068,750 (L) 19.04%
BOREE(BEED(HFZES) Ry EE R TR

Notes:

ez -

16

The letter “L” denotes a long position in the shareholder’s interest in the share
capital of the Company.

Viva Gain Investments Limited is beneficially owned as to 100% by Mr. Ma. Mr.
Ma is deemed to be interested in all the Shares held by Viva Gain Investments
Limited under the SFO.

On 9 August 2024, Lucky Most Investments Limited, which is wholly and
beneficially owned by Mr. Lu, subscribed convertible bonds in aggregate principal
amount of HK$6.8 million which can be convertible into 20,000,000 conversion
shares at conversion price of HK$0.34 per conversion share.

1. LB RN AR R AR ST A -

2. BRUEREFRAFTHBTELEERAE 100%#a - RIFFEH
FEEGD SEEBEEREANBEREERQFFAN
2R A R o
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HEE)REACLEACSASB M RRES - Ak
[IRAE B AR AR 17 0.34 78 7T #1142 /% 20,000,000 A AR AR 15 ©
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Save as disclosed above and so far as is known to the Directors, as at
31 December 2024, no other interests or short positions in the shares or
underlying shares of the Company were recorded in the register required to be
kept by the Company under section 336 of the SFO.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save for the share option scheme of the Group, at no time during the year
was the Company or any of its subsidiaries or fellow subsidiaries, a party to
any arrangements to enable the Directors to acquire benefits by means of the
acquisition of shares in, or debentures of, the Company or any other body
corporate.

DIRECTORS’ INTEREST IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF SIGNIFICANCE
No transactions, arrangements or contracts of significance in relation to the
Group’s business to which the Company, its controlling shareholders or any of
its subsidiaries or fellow subsidiaries was a party and in which a Director of the
Company and the director’s connected party had a material interest, whether
directly or indirectly, subsisted at the end of the year or at any time during the
year ended 31 December 2024.

COMPETING INTERESTS

The Directors confirm that none of the controlling shareholders or Directors
and their respective close associates (as defined in the GEM Listing Rules)
is interested in any business apart from the business operated by the Group
which competes or is likely to compete, directly or indirectly, with the business
of the Group during the year ended 31 December 2024.

UPDATE ON INFORMATION OF DIRECTORS
Pursuant to Rule 17.50A(1) of the GEM Listing Rules, the changes in
information of Directors as at the date of this report are set out below:
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Name of Director Changes

EEng b=

Mr. Zhou Fenli Appointed as an independent non-executive Director, a member of the audit committee and the
nomination committee and the chairman of the remuneration committee and the compliance
committee of the Company, with effect from 20 March 2024.

A& N%E BEERBIUFNITES  ARAIERZESRIRAZEENEUNRTNEEEREREZESERE

BT ME=ZRF -+ HEBEK -

Mr. Man Wai Lun

Resigned as an independent non-executive Director, the chairman of the audit committee and a

member of each of the remuneration committee, the nomination committee and the compliance
committee, with effect from 29 May 2024.

SEB R E
T_ERA A BRAER -

Ms. Zhi Jiangbo

BEBUFNTEE BEREAERTIRURFNESS

REZBERAMZEEREZRE B

Appointed as an independent non-executive Director, the chairlady of the audit committee and a

member of each of the remuneration committee, the nomination committee and the compliance
committee, with effect from 29 May 2024.

BERIRBIFNTES FERZREGIRULFINERS REZBESNRARZEEREZNKE

TRt

BT _MNERA-TABRER -
Mr. Li Qi Appointed as an executive Director, with effect from 10 February 2025.
FHRE BRIAHITEE BT _AF_A+HBER -

Mr. Pan Xiaodong
2025.
EBREL S A
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Appointed as an executive Director and the chairman of the Board, with effect from 10 February
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SHARE OPTION SCHEMES

The share option scheme (the “Scheme”) adopted by the Company on 20
June 2014 is a share incentive scheme and is established to recognize and
acknowledge the contributions that eligible participants (as defined therein,
including employees) have made or may make to the Group. The Scheme
shall be valid and effective for a period of 10 years commencing from the
adoption date (i.e. 20 June 2014) pursuant to its terms. The remaining life of
the Scheme was up to 19 June 2024.

The total number of Shares which may be issued upon exercise of all
outstanding share options granted and yet to be exercised under the Scheme
and any other share option schemes of the Company must not in aggregate
exceed 30% of the Shares in issue from time to time.

A share option may be exercised in accordance with the terms of the
Scheme at any time during a period as the Board may determine which
shall not exceed 10 years from the date of grant subject to the provisions
of early termination thereof. The acceptance amount for the share option is
determined by the Board from time to time. The exercise price per share under
the Scheme (the “Exercise Price”) shall be a price determined by the Board,
but shall not be less than the highest of:

i) the closing price of a Share as stated in the Stock Exchange’s daily
quotations sheet on the date of grant of the relevant share option,
which must be a day on which the Stock Exchange is open for the
business of dealing in securities (the “Trading Day”);

(ii) an amount equivalent to the average closing price of a Share as stated
in the Stock Exchange’s daily quotations sheets for the five Trading
Days immediately preceding the date of grant of the relevant share
option; and

(i) the nominal value of a Share on the date of grant.

The 2019 and 2022 Grants

The maximum number of Shares which may be issued upon exercise of
all share options granted under the Scheme and any other schemes must
not, in aggregate, exceed 10% of the Shares in issue unless approved by
the Shareholders. Share options lapsed in accordance with the terms of the
Scheme will not be counted for the purpose of calculating such limit. The limit
may be renewed by the Shareholders in general meeting from time to time
provided always that the limit so renewed must not exceed 10% of the Shares
in issue as at the date of approval of such renewal by Shareholders in general
meeting. Upon such renewal, all share options granted under the Scheme and
any other share option schemes of the Company (including those exercised,
outstanding, cancelled, lapsed in accordance with the terms of the Scheme
or any other share option schemes of the Company) prior to the approval of
such renewal shall not be counted for the purpose of calculating the limit as
renewed. The total number of Shares issued and to be issued upon exercise
of all share options granted to an Eligible Participant (including exercised and
outstanding share options) in any 12-month (i.e. maximum entitiement) period
must not exceed 1% of the Shares in issue from time to time, unless approved
by the Shareholders in general meeting.
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) 2019 Grant

Upon the refreshment of the limit of the Scheme by the Shareholders
in general meeting on 21 June 2018, the number of Shares which
may be issued upon the exercise of all share options granted or to be
granted under the Scheme and any other share option schemes of the
Company is 68,722,500 Shares, representing 10% of the issued Shares
as at 21 June 2018. On 4 June 2019, it was resolved by the Company
to grant 68,720,000 share options with exercise price of HK$0.2412
per Share entitling the grantees to subscribe for 68,720,000 Shares.
Details are set out in the announcement of the Company dated 4 June
2019. As at 31 December 2024, 2,519,200 effective share options were
outstanding with exercise price of HK$2.412 per share after the Share
Consolidation.

(I 2022 Grant

Upon the refreshment of the limit of the Scheme by the Shareholders
in general meeting on 26 June 2020, the number of Shares which
may be issued upon the exercise of all share options granted or to be
granted under the Scheme and any other share option schemes of
the Company is 103,073,897 Shares, representing 10% of the issued
Shares as at 26 June 2020. On 10 June 2022, it was resolved by the
Company to grant 103,072,000 share options with exercise price of
HK$0.032 per Share entitling the grantees to subscribe for 103,072,000
Shares. The closing price of the Shares immediately before the grant
date was HK$0.032 per Share. Details are set out in the announcement
of the Company dated 10 June 2022. As at 31 December 2024,
9,307,200 effective share options were exercised with exercise price of
HKS$0.32 per share after the Share Consolidation.

Adjustments to the share options

As a result of the Share Consolidation, the exercise price of the share
options granted on 4 June 2019 is adjusted from HK$0.2412 per Share to
HK$2.412 per Share, and the aggregate number of Shares to be issued upon
exercise of the outstanding share options granted on 4 June 2019 under
the share option scheme is adjusted from 25,192,000 Shares to 2,519,200
Shares. The exercise price of the share options granted on 10 June 2022 is
adjusted from HK$0.032 per Share to HK$0.32 per Share, and the aggregate
number of Shares to be issued upon exercise of the outstanding share
options granted on 10 June 2022 under the share option scheme is adjusted
from 103,072,000 Shares to 10,307,200 Shares. Details are set out in the
announcement of the Company dated 28 June 2023.

As at 31 December 2024, options to subscribe for a total of 2,519,200
option shares were still outstanding under the Share Option Scheme
which represents approximately 1.65% of the issued ordinary shares of the
Company.
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Pursuant to Rules 23.07 of the GEM Listing Rules, particulars and movements

BIBEGEM LR AIFE23.071  REE=-F_WF+=A

of share options under the Scheme during the year ended 31 December 2024  =+—HIEFE  5HEH FOBREFB RESERHIR M
are set out as follows: T
Lapsed/ Exercise
On Granted Exercised  cancelling On price per
Date of grant 1January  duringthe  duringthe  duringthe 31 December Vesting Exercise share option
Grantee of the options 20240 period period period 2024 period? period (HK$)
R i
BRERL 13 RER 13 SHEREZ

REA R -B-8"  REREYL BRTE A%/8#% T-A=t-A BEHe g TEE(ER)
Employees 4 June 2019 1,259,600 S . = 1,260,600 4June2019 —3June2020 4 June 2020 — 3June 2029  2.412
&8 “E-NEXAMA 2N\ ARAZE ZE-TF/AMAZE

ZECTERAZH ZENERAZR
Employees 10 June 2022 4,653,600 - (4,653,600) - - 10June 2022 — 9 June 2023 10June 2023 — 9 June 2082 0.32
B8 Sty o Z2I-FA ATHE T-=FRATHZ

ZEZZERRNA ZE=FxANA
Employees 4 June 2019 1,269,600 - - - 1,269,600 4June2019 —3June2021  4June 2021 —3June2029 2412
& “E-NFARMA ZE-NERAEBE ZEC-EXAERE

—Z--%7A=A ZZNFRAZH
Employees 10 June 2022 4,653,600 - 4,653,600) - - 10June 2022 — 9June 2024 10 June 2024 — 9 June 2032 0.32
= ZECZZERRTH Z5ZZF/ AtRE ZR-MEAATRE

ZEMERAN ZEZZFRANR
Total 11,826,400 - (9,307,200) - 2,519,200
5t
Notes: ez -

(1) The figures were adjusted by the Share Consolidation.

2) The options granted to the employees have a vesting period of 2 years, i.e. one-
half of the options were vested on the first (1st) anniversary (round down to the
nearest option) and the remaining one-half of the options were vested on the
second (2nd) anniversary of the date of grant respectively.
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EQUITY-LINKED AGREEMENTS

Save for the convertible bonds and share option scheme of the Group, no
other equity-linked agreements were entered into by the Group or existed
during the year ended 31 December 2024.

Details of the convertible bonds and share option scheme of the Group are
disclosed in “Liquidity, Financial Resources and Capital Structure” under
“Management Discussion and Analysis” and “Share Option Schemes” under
“Report of the Directors”, respectively.

BORROWINGS

Particulars of borrowings as at 31 December 2024 and 2023 are set out in
note 27, 28 and 29 to the consolidated financial statements in this annual
report.

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES OF THE COMPANY

Neither the Company, nor any of its subsidiaries purchased, sold or redeemed
any of the Company’s listed securities during the year ended 31 December
2024.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s articles of
association, or the applicable laws of the Cayman Islands, that would oblige
the Company to offer new shares on a pro-rata basis to existing shareholders.

SUFFICIENCY OF PUBLIC FLOAT

As at the date of this report, based on the information that is publicly available
to the Company and within the knowledge of the Directors, the Company
maintained a sufficient public float as required under the GEM Listing Rules.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Company were entered into or
existed during the year.

CORPORATE GOVERNANCE
Details of the Company’s corporate governance practices are set out in the
Corporate Governance Report of this annual report.

MAJOR CUSTOMERS AND SUPPLIERS

For the reporting period, the revenue from sales of goods or rendering of
services to the largest customer and the five largest customers of the Group
represented 89% and 99% of the total revenue of the Group, respectively.
The purchases from the largest supplier and the five largest suppliers of
the Group accounted for 81% and 97% of the total purchase of the Group,
respectively. To the best knowledge of the Board, none of the Directors, their
close associates or any shareholder holding more than 5% of the issued share
capital of the Company, had any beneficial interests in the Group’s five largest
customers or suppliers.
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CONNECTED TRANSACTIONS

Related party transactions entered into by the Group during the year ended

31 December 2024 are disclosed in note 39 to the consolidated financial
statements. These related party transactions does not fall under the definition
of “connected transaction” or “continuing connected transaction” under
Chapter 20 of the GEM Listing Rules and no disclosure is accordingly
required.

EVENTS AFTER THE REPORTING PERIOD

Up to the date of this report, there was no event relevant to the business or
financial performance of the Group that came to the attention of the Directors
after the year ended 31 December 2024.

AUDITORS

The consolidated financial statements of the Group for the year ended 31
December 2024 were audited by McMillan Woods (Hong Kong) CPA Limited
(“McM”). A resolution will be proposed at the forthcoming annual general
meeting to reappoint McM as the auditors of the Group.

On behalf of the Board

Chen Yiliang
Executive Director

Hong Kong,
27 March 2025
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Governance: Directors and Senior Management
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EXECUTIVE DIRECTORS

Mr. Chen Yiliang (“Mr. Chen”), aged 38, has been an executive director of
the Company since 29 May 2023. Mr. Chen is also the Compliance Officer,
an Authorized Representative, a member of the Remuneration Committee and
Compliance Committee of the Company. He is also the director of various
subsidiaries of the Company. Mr. Chen is mainly engaged in international
trade, international settlement, marketing and operation and management
of businesses, being familiar with policies on operations relating to customs,
immigration, quarantine, taxation and logistics. He has accumulated rich work
experience and industry resources in management and leadership positions.
He was the vice-president of Shenzhen Smart Wearable Association from
2017 to 2020. Since 2015, he has served as the deputy general manager
and general manager of several companies. From 2015 to 2020, he was
the director and deputy general manager of Shenzhen Ampeq Technology
Company Limited* (FIITIEEHAFRQF]) (an indirect wholly-owned
subsidiary of an associate of the Company). He has served as the general
manager of Guangzhou Idall Audio and Visual Co., Ltd.* (EMHEZ &S
[RA7A]) from 2015 to 2023, the general manager of TengXiang (ShenZhen)
Technology Co., Ltd.* (BAEHEL(FEIINER A F]) from 2017 to 2023 and the
general manager of Shenzhen Guangyi Xiangtong Trading Co., Ltd.* (F&IJIITH
E#NiEE 5 G BR A a]) from 2020 to 2023,

Mr. Li Qi (“Mr. Li”), aged 60, has over 20 years of experience in international
trade and enterprise management. From January 2012 to April 2018, he
served as the operational director of Shenzhen Fuhongli Enterprise Company
Limited* (RINTEEFEEER Q7). Since April 2018, he has been the
general manager of Shenzhen Guangda Xingtong Trading Company Limited*
(R TEEEBE 5 ERAA).

Mr. Pan Xiaodong (“Mr. Pan”), aged 56, graduated from the Dongbei
University of Finance and Economics in the People’s Republic of China in
June 2010 with a Professional Master Degree of Business Administration in
Executive Master of Business Administration. Since March 2005, he has been
the director of Dalian Sunshine World Company Limited* (X:EZ X EFHRE A
7]). Since February 2015, he has served as the director of Oriental Microbank
Credit Investigation Service (Dalian) Company Limited* (37 KSR {5 ARFE (K
E)ERAA].
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Mr. Chen Yifan (“Mr. Yifan”), aged 68, has been an independent non-
executive Director of the Company since 27 September 2023. He has been
the chairman of the Nomination Committee and a member of the Audit
Committee since then. Mr. Yifan graduated from Central China Normal
University in the People’s Republic of China in 2004 with a master’s degree
in regional economics. Mr. Yifan served as a staff member of the Shantou
Branch of the People’s Bank of China from 1981 to 2015. He has 30 years
of experience in the economic and investment industries. Since 2015, he
has been a major shareholder of Guangdong Offshore Oil Futian New Energy
Investment Company Limited* (J& 5% ) = H¥TEERIEE B R A 7).

Mr. Zhou Fenli (“Mr. Zhou”), aged 58, has been an independent non-
executive Director of the Company since 20 March 2024. He has been the
chairman of the Remuneration Committee and Compliance Committee, and
a member of the Audit Committee and Nomination Committee since then.
Mr. Zhou served as the senior management of various companies in China
since 2006 and has accumulated over 18 years of experience in finance
and corporate management. Mr. Zhou is currently the general manager and
executive director of various companies which provides financial service in
China.

Ms. Zhi Jiangbo (“Ms. Zhi”), aged 34, has served as an independent non-
executive Director of the Company since 29 May 2024. Since then, she has
worked as the chairlady of the Audit Committee and a member of each of the
Remuneration Committee, the Nomination Committee and the Compliance
Committee. Ms. Zhi has acted as an accountant of Inner Mongolia Zhunxing
Heavyload Expressway Company Limited* (N5t &S E & 5 E AR AR &
f£/27]) since 2021 and has profound experience in auditing and accounting.
Ms. Zhi obtained an associate degree in Accounting from the China University
of Geosciences*(F Bl E K £)in January 2020. She also obtained the
Accounting Professional Qualification (intermediate)* (€ &+ 3 F i & 15 (7 4%))
in the People’s Republic of China in September 2023.
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Corporate Governance Report
J/J:\ St M‘Aiﬁﬂ:

CORPORATE GOVERNANCE PRACTICES

The Group has recognized the importance of transparency and accountability,
and the Board considers that enhanced public accountability and corporate
governance are beneficial for the healthy development of the Group, improving
customer and supplier confidence. We believe that this can create long-term
value for the shareholders of the Company and is beneficial for the Group’s
sustainable growth. Saved as disclosed below, the Company adopted and
complied with the principles and code provisions (“Code Provision(s)”’) in the
Corporate Governance Code (the “CG Code”) as set out in Appendix C1 to
the GEM Listing Rules during the year ended 31 December 2024. The Group
strives to achieve sound corporate governance standards as far as practicable
and utilizes our resources efficiently and effectively.

CHIEF EXECUTIVE OFFICER, CHAIRMAN,
MANAGEMENT AND BOARD OF DIRECTORS

The Board is responsible for promoting the success of the Group and its
business by leading and supervising the Company’s affairs. It is responsible for
determining the Group’s objectives, overall strategies and policies, approving
business plans, evaluating operations, and instilling corporate culture and
financial performance. It is also responsible for aligning the Company’s culture
with its purpose, values and strategy. All the Directors should make decisions
objectively in the interests of the Company and act with integrity, lead by
example and promote the desired culture. The overall responsibilities of the
Board include considering and making decisions on the following matters:

i) Setting the corporate goals of the Group, and formulating the Group’s
strategy and monitoring the implementation;

(ii) Diversification and extension of activities into new business areas;

(i) Approving the annual, half year and quarterly results;

(iv) Dividend policy;

(v) Material acquisitions and disposal;

(v Reviewing and monitoring the Group’s internal control systems;

(vij)  Monitoring the performance of the Management; and

(viii)  Determining and reviewing the composition and diversity of the Board.
The Board is also responsible for the corporate governance functions under
the paragraph A.2.1 of the CG Code and will review and monitor the corporate
governance principles and practices to ensure compliance. It takes primary

responsibility for ensuring that good corporate governance practices and
procedures are established.
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Under the Board’s direction and supervision, the affairs and daily management,
administration and operation of the Company are responsible by the executive
Directors and the senior management collectively. The delegated functions
and assignments are periodically reviewed by the Board. Approval has to be
obtained from the Board prior to entering into any significant transactions
by the Management. The overall responsibilities of the Management include
considering and making decisions on the following matters:

i) Implementing the Group’s policy and strategies set by the Board;
(ii) Strategic planning of different businesses and functions;

(iii) Closely monitoring operational and financial results in accordance with
plans and budgets;

(iv) Putting adequate operational, planning and financial control systems in
place; and

(v) Managing the Group’s day-to-day business.

Code Provision C.2 stipulates the role of the chairman of the Board. Code
provision C.2.1 provides that the roles of chairman and chief executive officer
should be separate and should not be performed by the same individual.
During the year ended 31 December 2024, the Company did not have
the chairman of the Board and the chief executive officer. The day-to-day
management of the Group’s business is handled by the executive Directors
and the senior management collectively. The Board considers that the
principle of balance of power and authority is achieved by the check and
balance between the executive directors and the independent non-executive
directors and the functions and responsibilities of the chairman under Code
Provisions C.2.2 to C.2.9 are, in practice, delegated to a designated director.
We believe that the present arrangement is adequate to ensure an effective
management and control of the Group’s business operations and the Board
will keep monitoring and review the arrangement.
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Following the resignation of Mr. Wong Tik Tung on 31 December 2023,
the Audit Committee, the Nomination Committee and the Remuneration
Committee of the Company comprised only two members, and the
Remuneration Committee was not chaired by an independent non-executive
Director, which resulted in non-compliance with Rule 5.05(1), 5.28 and
5.34 of the GEM Listing Rules and the terms of reference of the respective
committees.

Following the appointment of Mr. Zhou Fenli on 20 March 2024 as an
independent non-executive Director, the Chairman of the Remuneration
Committee and Compliance Committee, a member of the Audit Committee
and the Nomination Committee of the Company, the Company has complied
with Rule 5.05(1), 5.28 and 5.34 of the GEM Listing Rules and the terms of
reference of the respective committees. Mr. Zhou obtained legal advice on 15
March 2024 according to the requirements of Rule 5.02D of the GEM Listing
Rules, and Mr. Zhou has confirmed he understood his obligations as a director
of a listed issuer.

Upon the resignation of Mr. Man Wai Lun on 29 May 2024, Ms. Zhi Jiangbo
was appointed as an independent non-executive Director, the chairlady of the
Audit Committee and a member of each of the Remuneration Committee, the
Nomination Committee and the Compliance Committee of the Company. The
Company has complied with Rules 5.05(1) and 5.28 of the GEM Listing Rules
and the terms of reference of the respective committees. Ms. Zhi obtained
legal advice on 28 May 2024 according to the requirements of Rule 5.02D
of the GEM Listing Rules, and Ms. Zhi has confirmed she understood her
obligations as a director of a listed issuer.

Mr. Li Qi and Mr. Pan Xiaodong were respectively appointed as the executive
Director and the executive Director (chairman of the Board) of the Company
on 10 February 2025. They both obtained legal advice on 7 February 2025
according to the requirements of Rule 5.02D of the GEM Listing Rules, and
both have confirmed they understood their obligations as a director of a listed
issuer.
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BOARD COMPOSITION

As at the date of this report, the Board currently comprises 5 male Directors
and 1 female Director, including three executive Directors and three
independent non-executive Directors, and the Director’s details during the
year and up to the date of this annual report are as set out below:

Executive Directors

Mr. Pan Xiaodong (Chairman) (appointed on 10 February 2025)
Mr. Chen Yiliang

Mr. Li Qi (appointed on 10 February 2025)

Independent Non-executive Directors
Mr. Chen Yifan

Mr. Zhou Fenli (appointed on 20 March 2024)
Ms. Zhi Jiangbo (appointed on 29 May 2024)
Mr. Man Wai Lun (resigned on 29 May 2024)

An updated list of Directors identifying their roles and functions has been
published on the websites of the Company and the Stock Exchange. The
profiles of the Directors, including the relationship between Board members,
are set out in the section “Governance: Directors and Senior Management” of
this annual report.

BOARD DIVERSITY POLICY AND GENDER DIVERSITY

The Company recognizes that diversity at the Board level will support the
sustainable development of the Group. The Board has adopted the Board
diversity policy, which has been published on the website of the Company,
since 20 June 2014 and reviewed its Board composition on a yearly basis.
The policy sets out the approach to achieve diversity in the Board that should
have a balance of skills, experience and diversity of perspectives appropriate
to the requirements of the Group’s business and compliance with policies.
Board diversity has been considered from a number of aspects, including
but not limited to educational background, professional experience, skills,
knowledge, length of service, age, gender, cultural and ethnicity and any other
factors that the Board may consider relevant and applicable from time to time.
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The nomination committee reviews and monitors the implementation on the
Board diversity policy periodically and provides its recommendations to the

REZEEEIRNMEREES S LEERNEEBN
YRESSREERES R_T_UF  ZEENS T

Board. During 2024, the committee reviews the composition of the Board  BERiTEE&@AMNK « BIFENATHEZE
from diversified angles, including the followings:
No. of Directors
EEAK
Independence Executive Directors 1
B HITESE
Independent non-executive Directors 3
BUIEMITES
Service years < 3 years 4
PR 75 4 HR DRIE
3 years 0
3%
Age group 30-40 2
FHMER 31 E405%
50-60 1
50 % 60 5%
60-70 1
60 Z 70 5%
Gender Male 3
MR Bt
Female 1
2
Factors such as educational background, professional experience, skills and ~ #HE SR EELR  RERABRSERZTEMAEEHE
knowledge are also considered in achieving diversity for the benefit of the — MAEHZ L  BFARARZEEKERELER - EFI/K
Group’s various business development and management. Board members  EZEARESEEEIFE - KB RHNEUBITHE SBE KB

should possess appropriate professionalism, experience and trustworthiness
in performing their duties and functions.

The following measurable objectives were adopted for the purpose of
implementation of the board diversity policy:

1. The Company should comply with the GEM Listing Rules requirements
from time to time on board composition.

2. The number of independent non-executive Directors should be not less
than three and one-third of the Board.

3. At least one of the independent non-executive Directors has
appropriate professional qualifications or accounting or related financial

management expertise.

4. At least one Director has the professional or intensive business
experience of the Group’s industry and operations.

During 2024, the Board has achieved the measurable objectives.

Millennium Pacific Group Holdings Limited / £ B $R & 2024

AERESSL B AN TAHEEE
1. AABERRETCGEM LR EBESSHEKRZ
HTE °

2. BIYFRTERZABEBTIR=BREFE-/HZ
—H)ARL

3. BIVE-RBUFNTEEHAEENEXERAHE
B SARNMBEEER -
4. EBOBE-REREARARERUETERERNEE
HEEEBLR -

R-Z-NF EERCEIZSUEERF -

29



Corporate Governance Report
TEERRSE

The Board would diversify its members according to the Company’s
situations and needs, as well as take into account the revised CG code,
such as that in relation to the gender diversity. Taking into account the
Group’s business model, specific needs and industry nature, the Group
has taken and will continue to take steps to promote diversity at all levels
of its workforce. Currently, the male to female ratio in the workforce of the
Group is approximately 6:4. Details of the gender ratio in the workforce is
disclosed under B of the Environmental, Social and Governance Report of
this annual report. The Board believes that, without affecting the business
and development, consideration should be given to the ability and gender
diversity when recruiting new directors and employees. It is prohibited to
adopt a minority gender discrimination policy in recruitment. Opportunities for
employment, training and career development are equally opened to all eligible
employees without discrimination.

BOARD INDEPENDENCE

The Company recognizes that Board independence is critical to sound
corporate governance and has established mechanisms to ensure
independent views and inputs from any Directors, including independent non-
executive Directors, are conveyed to the Board for objective decision making.
The governance framework and the following mechanisms are reviewed
annually by the Board:

1. During 2024, three out of the four Directors are independent non-
executive Directors, representing 75% of the Board and meet the
requirements of the GEM Listing Rules that at least one-third of
the Board are independent directors and at least one of whom has
appropriate professional qualifications or accounting or related financial
management expertise under Rule 5.02(1)(2) and 5.05A of the GEM
Listing Rules.

2. The Company has entered into a service agreement with each of our
Directors for an initial term of three years and none of the independent
non-executive Directors has served the Company for more than 9
years.

3. All the Directors are subject to retirement by rotation and eligible for re-
election in accordance with the Company’s articles and association. At
each annual general meeting, not less than one-third of the Directors
then in office shall retire and every Director is subject to retirement by
rotation at least once every three years. Directors who are appointed
to fill casual vacancies or as an additional director shall hold office only
until the next following annual general meeting after their appointment,
and are subject to re-election by shareholders of the Company.
Separate ordinary resolutions will be put forward to the shareholders
of the Company in relation to the proposed re-election of each of the
Directors.

30

BEENZTLEKRER  RERBAATANBEAREE -
REEZ EERIEZ T ERNTNEEREEE AT
BREEAKBENEBREN  BEFERTEEL - A£EE
PRI A A ERINTT B (RESRETOZ L - BT A
SEEIHNS LN R6:4 - BTHRILAIFBERAREF
BHRE HEREAREBHIRE - EFERA - £
TEEBRBEROBERT  EHABHEELERR  BER
BE N R MR Z TTAE o B NSRRI BEF R 1 B AR B
o B BYIRBEEREE-RACHAMEEERE

Exelmun

AARERE  EFESBUEHBRENATEEHES
YERIES  BREABEMNEZ(BEBIIFRTES)
MELBRMBAGAEEEEEE @ WMEELTEREK -
EEESFHEAERIATHA®TES

1. RIZZT_NF NEESFHFHE=UABIIERITE
HOHEEGAHNTE% - FFEGEM TR BIER
EAESFEREL=S—KERBUEE BH
FED—HHEGEM EMARRIE5.02(1)2) {4 5 5.05A
BRENEEZE LIRS SR BERER -

2. FAAREEBRBEERIZIRBBE  VSEHR=F
BEBLFRTEENAR A ERBBIF -

3. FMAEREREALRAMEEMARNEREILER
B NEERBEERE  TIR=ZD2—HMKEE
FRARENBREREEEVE=FRERE R &
REAMERERIGNEZES  HENEEERE
BT —ERRBEFAEIE  WALAKABRBIRER
BITAEE - ARARBRABRIZZEHEREESE
EZ AR ERAESR

Millennium Pacific Group Holdings Limited / Annual Report 2024



Corporate Governance Report
TEERRSE

4. The Company has received from each independent non-executive
Director an annual confirmation of his independence pursuant to Rule
5.09 of the GEM Listing Rules and considers all the independent non-
executive Directors to be independent. All independent non-executive
Directors are identified as such in all corporate communications of the
Company containing the names of the Directors.

58 The Nomination Committee will assess the independence, qualification
and time commitment of a candidate who is nominated or re-elected
to be an independent non-executive Director and also the continued
independence of existing independent non-executive directors and their
time commitments annually. The Remuneration Committee will conduct
the performance evaluation of the independent non-executive Directors
annually to assess their contributions.

6. No equity-based remuneration with performance-related elements has
been granted to independent non-executive Directors.

7. All Directors are encouraged to express their constructive advices and
independent views freely during the Board and committee meetings.
External independent professionals could be engaged at the expense of
the Group as required by individual Directors.

8. A Director who has a material interest in a contract, arrangement or
other proposal shall not vote or be counted in the quorum on any Board
resolution approving the same.

TRAINING, INDUCTION AND CONTINUING
PROFESSIONAL DEVELOPMENT OF DIRECTORS

Directors are continuously updated on the statutory and regulatory regime and
the business environment to facilitate the discharge of their responsibilities
by the Company. Directors are also encouraged to participate in continuous
professional development to develop and refresh their knowledge and skills.
Up to the date of this report, all Directors have confirmed to the Company that
they have participated trainings by attending seminars, conferences and/or
reading material, webcast, newspapers, journals and updates related to the
economy, the company’s business or directors’ duties and responsibilities.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding securities
transactions by the Directors of the Company on terms no less exacting than
the required standard of dealings set out in Rules 5.48 to 5.67 of the GEM
Listing Rules (the “Model Code”). Having made specific enquiries in writing
to the Directors, each of the Directors confirmed that he/she had complied
with the Model Code in connection with the Company’s securities for the
year ended 31 December 2024. The Company has also established written
guidelines on no less exacting terms than the Model Code regarding securities
transactions by relevant employees (including the employees and Directors
of the subsidiaries or holding company) who are likely to possess inside
information of the Company and/or its securities.
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BOARD MEETINGS

The Board meets regularly throughout the year to discuss the overall strategy
as well as the operation and financial performance of the Group. In addition
to the circulation of 3 written board resolutions, there were 2 regular Board
meetings and other 5 Board meetings (including teleconference meetings)
held in 2024. The attendance record of each Director at Board meetings,
audit committee meetings, remuneration committee meetings, nomination
committee meetings and general meeting during the year ended 31 December
2024 is set out in the following table:

Exgel

EEe2FEHRTEE  IRERRBARSAEENZE
RIBRE - R-T_MF - RTEMHINEDEETS RS
BN BERT2REMEFTEGALANORESTEEH(E

RERER) BE_T_NF+_A=t—HLFEE &
EENESE2EH BERZEgeR ¥FHZRRegE B
FREEEEERBRAGZHRBEHRNTX

Annual

General Audit Remuneraton  Nomination ~ Compliance
Name of member Meeting Board  Committee = Committee =~ Committee =~ Committee
RE®E REBEAE Bz ENZEE ¥MzEe REZEE ERZEEE
Number of Meetings attended/Total BLEgEZRE/ Y
Executive Directors HTES
Mr. Chen Yiliang BRERTE 11 1010 - 5/5 - 1
Independent non-executive Directors BUXHTES
Mr. Chen Yifan BR—R%E il 1010 212 - 3/3 -
Mr. Zhou Fenli (appointed on 20 March 2024) BE %4 (R -F-WFE=H=FAZ) il 7 2/2 33 3/3 il
Ms. Zhi Jiangho (appointed on 29 May 2024) EM&Z«H:(\ E-MERH-FHAEHF) 1 6/6 i n 1n 1
Mr. Man Wai Lun (resigned on 29 May 2024) B8 %4 (R=-F-HER A=+ AET) - 3/3 il 4/4 4/4 -
BOARD COMMITTEES EEZET

As an important part of sound corporate governance practices and for
supervision of the overall affairs of the Company in various areas, the Board
has established four Board committees, namely, the audit committee, the
remuneration committee, the nomination committee and the compliance
committee. All Board committees have respective specific terms of reference
clearly defining their powers and responsibilities, which are posted on the
websites of the Company and the Stock Exchange. All the Board committees
should report to the Board on their decisions or recommendations made, and
where appropriate, can seek independent professional advice to perform their
duties at the Company’s expense.
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Audit Committee

The Company has established an audit committee (“Audit Committee”) with
written terms of reference that are in conformity of the requirements of the
CG Code which are available on the websites of the Stock Exchange and the
Company.

As at 31 December 2024, the Audit Committee comprised of the 3
independent non-executive Directors, namely Ms. Zhi Jiangbo, Mr. Chen Yifan
and Mr. Zhou Fenli and chaired by Ms. Zhi Jiangbo, with all members being
independent non-executive Directors of the Company in full compliance with
Rule 5.28 of the GEM Listing Rules. During the period of 1 January 2024
to 19 March 2024, the Company was non-compliant with the requirements
under Rule 5.28 of the GEM Listing Rules and the terms of reference of the
committee following the resignation of Mr. Wong Tik Tung with effect from
31 December 2023 and the appointment of Mr. Zhou Fenli with effect from
20 March 2024.

For the year ended 31 December 2024, 2 Audit Committee meetings were
held and the members’ attendance is shown on page 32 of this annual report.

The functions of the Audit Committee include the following:

(i) Appointment of the Company’s auditors
(@) to be primarily responsible for making recommendations to the
Board on the appointment, reappointment and removal of the
external auditor, and to approve the remuneration and terms
of engagement of the external auditor, and any questions of its
resignation or dismissal;

(b) to act as the key representative body for overseeing the
Company’s relations with the external auditor;

() to review and monitor the external auditor’s independence
and objectivity and the effectiveness of the audit process in
accordance with applicable standards. The Audit Committee
should discuss with the auditor the nature and scope of the audit
and reporting obligations before the audit commences;

(d) to develop and implement policy on engaging an external auditor
to supply non-audit services. For this purpose, “external auditor”
includes any entity that is under common control, ownership or
management with the audit firm or any entity that a reasonable
and informed third party knowing all relevant information would
reasonably conclude to be part of the audit firm nationally or
internationally. The Audit Committee should report to the Board,
identifying and making recommendations on any matters where
action or improvement is needed; and

(e) to discuss problems and reservations arising from the quarterly
(if any), interim and final audits and any matters the external
auditors may wish to discuss (in the absence of the Board and
other employees of the Group at the discretion of the Audit
Committee where necessary).
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Review of the Company'’s financial information

(@) to monitor integrity of the Company’s financial statements and
annual report and accounts, half-year report and quarterly
reports, and to review significant financial reporting judgements
contained in them. In reviewing these reports before submission
to the Board, the Audit Committee should focus particularly on:

(1) any changes in accounting policies and practices;

2) major judgmental areas;

©)) significant adjustments resulting from audit;

(4) the going concern assumptions and any qualifications;

5) compliance with accounting standards;

6) compliance with the GEM Listing Rules and legal
requirements in relation to financial reporting;

(7) any connected transactions and their impact on the
profitability of the Company;

8) items requiring disclosure; and

(9)  the cash flow position;

(b) regarding point (a) above:

(1) members of the Audit Committee should liaise with the
Board and senior management and the Audit Committee
must meet, at least twice a year, with the Company’s
auditors; and

(2)  the Audit Committee should consider any significant or
unusual items that are, or may need to be, reflected in
the report and accounts, it should give due consideration
to any matters that have been raised by the Company’s
staff responsible for the accounting and financial reporting
function, compliance officer or auditors.
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(i)~ Overseeing of the Company'’s financial reporting system and internal

control procedures

(@) to review the Company’s financial controls, internal control and

risk management systems;

(b) to discuss the internal control system with management to
ensure that management has performed its duty to have an
effective internal control system. This discussion should include
the adequacy of resources, staff qualifications and experience,
training programmes and budget of the Company’s accounting

and financial reporting function;

(c) to consider major investigations findings on internal control
matters as delegated by the Board or on its own initiative and

management’s response to these findings;

(d) where an internal audit function exists, to ensure co-ordination
between the internal and external auditors, and to ensure that
the internal audit function is adequately resourced and has
appropriate standing within the Company, and to review and

monitor its effectiveness;

(e) to review the Group’s financial and accounting policies and

practices;

) to review the external auditor’'s management letter, any material
queries raised by the auditor to management about the
accounting records, financial accounts or systems of control and

management’s response;

(9 to ensure that the Board will provide a timely response to the
issues raised in the external auditor’s management letter;

(h) to review arrangements employees of the Company can use,
in confidence, to raise concerns about possible improprieties in
financial reporting, internal control or other matters and ensuring
that proper arrangements are in place for fair and independent
investigation of these matters and for appropriate follow-up

action;

(i) to report to the Board on the matters in the Corporate
Governance Code and Corporate Governance Report in

Appendix C1 of the GEM Listing Rules;

() to report to the Board on the matters set out in the terms of

reference of the Audit Committee;
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(k) to establish a whistleblowing policy and system for employees
and those who deal with the Company (e.g. customers and
suppliers) to raise concerns, in confidence, with the audit
committee about possible improprieties in any matter related to
the Company; and

(0] to review the disclosure in the Company’s interim and annual
reports regarding any regulatory deficiencies and remedial
actions.

Major accomplishments of the Audit Committee in 2024 comprised the

following:

(@) reviewed the financial statements for disclosure on a quarterly,
half-yearly and annually basis, where applicable;

(b) reviewed the external auditor’s significant findings and
management’s response to the recommendation raised, if any;

() reviewed the effectiveness of the internal control system and the
adequacy of the accounting and financial reporting functions of
the Group;

(d) reviewed and approved the external auditor’s statutory audit
scope and the letter of representation to be given by the Board;
and

(e) considered and approved the external audit fees and
engagement letters.

The Board has conducted annual review of the effectiveness of the

Group’s risk management and internal control systems for the year

ended 31 December 2024 through the Audit Committee. For details,

please refer to the section of “Risk Management and Internal Control” of
this Corporate Governance Report.

There was no disagreement between the Board and the Audit

Committee on the selection, appointment, resignation or dismissal of

the external auditors for the year ended 31 December 2024.

The Audit Committee has reviewed the audited financial statements of

the Group for the year ended 31 December 2024 and recommended

approval to the Board.
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Remuneration Committee

The Company has established a remuneration committee (“Remuneration
Committee”) with written terms of reference in accordance with the
requirements of the CG Code which are available on the websites of the Stock
Exchange and the Company.

As at 31 December 2024, the Remuneration Committee comprised of 3
Directors, namely Mr. Zhou Fenli, Mr. Chen Yiliang and Ms. Zhi Jiangbo, and
chaired by Mr. Zhou Fenli. During the period of 1 January 2024 to 19 March
2024, the Company was non-compliant with Rule 5.34 of the GEM Listing
Rules and the terms of reference of the committee following the resignation of
Mr. Wong Tik Tung with effect from 31 December 2023 and the appointment
of Mr. Zhou Fenli with effect from 20 March 2024.

For the year ended 31 December 2024, 5 Remuneration Committee meetings
were held and the members’ attendance is shown on page 32 of this report.

The role and functions of the Remuneration Committee include:

(i) to make recommendations to the Board on the Company’s policy and
structure for all Directors’ and senior management remuneration, of
which a significant portion of Executive Director’s remuneration should
link rewards to corporate and individual performance, and on the
establishment of a formal and transparent procedure for developing
remuneration policy;

(ii) to review and approve the management’s remuneration proposals with
reference to the Board’s corporate goals and objectives;

(iii) either (a) to determine with delegated responsibility the remuneration
packages of individual executive Directors and senior management;
or (b) to make recommendations to the Board on the remuneration
packages of individual executive Directors and senior management.
This should include benefits in kind, pension rights and compensation
payments, including any compensation payable for loss or termination
of their office or appointment;

(ivy  to make recommendations to the Board on the remuneration of Non—
executive Directors;

(v) to consider salaries paid by comparable companies, time commitment
and responsibilities and employment conditions elsewhere in the
Company and its subsidiaries;

(v to review and approve compensation payable to Executive Directors
and senior management for any loss or termination of office or
appointment to ensure that it is consistent with contractual terms and is
otherwise fair and not excessive;
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to review and approve compensation arrangements relating to
dismissal or removal of Directors for misconduct to ensure that they are
consistent with contractual terms and are otherwise reasonable and
appropriate;

to ensure that no Director or any of his associates is involved in deciding
his own remuneration;

to advise the Company to disclose details of any remuneration payable
to members of senior management by band in its annual reports;

to advise the shareholders of the Company with respect to any service
contracts of Directors that require shareholders’ approval under the
GEM Listing Rules; and

to review and/or approve matters relating to share schemes under
Chapter 23 of the GEM Listing Rules.

Major accomplishments of the Remuneration Committee in 2024 comprised
the following:

U

(i)

38

reviewed remuneration policy and matters relating to the contract terms
and remuneration packages and emoluments of Directors and senior
management, including the re-elected ones; and

reviewed and approved the adjustments of remuneration to independent
non-executive Directors and there were no material matters relating
to the share option scheme of the Company which required review or
approval by the remuneration committee.
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Nomination Committee

The Company has established a nomination committee (“Nomination
Committee”) with written terms of reference. The terms of reference of
the Nomination Committee are in conformity with the requirements of the
CG Code and are available on the websites of the Stock Exchange and the
Company.

As at 31 December 2024, the Nomination Committee is comprised of 3
Directors, namely Mr. Chen Yifan, Mr. Zhou Fenli and Ms. Zhi Jiangbo, and
chaired by Mr. Chen Yifan. During the period of 1 January 2024 to 19 March
2024, the Company was non-compliance with the terms of reference of the
committee following the resignation of Mr. Wong Tik Tung with effect from
31 December 2023 and the appointment of Mr. Zhou Fenli with effect from
20 March 2024.

For the year ended 31 December 2024, 5 Nomination Committee meetings
were held and the members’ attendance is shown on page 32 of this annual
report.

The role and functions of the Nomination Committee include:

(i) to review the structure, size and composition (including the skills,
knowledge and experience) of the Board at least annually and
make recommendations on any proposed changes to the Board to
complement the Company’s corporate strategy;

(ii) to identify individuals suitably qualified to become Board members and
select or make recommendations to the Board on the selection of,
individuals nominated for directorships;

(iii) to receive nominations from shareholders or Directors when such
are tendered and to make recommendations to the Board on the
candidacy of the nominees, having regard to the Board’s compositional
requirements and suitability of the nominees;

(ivy  to assess the independence of Independent Non-executive Directors
and where the Board proposes a resolution to elect an individual as an
Independent Non-executive Director at the general meeting, it should
set out in the circular to shareholders and/or explanatory statement
accompanying the notice of the relevant general meeting why they
believe he should be elected and the reasons why they consider him to
be independent; and

(v) to make recommendations to the Board on the appointment and re-
appointment of Directors, and succession planning for Directors.
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The Nomination Policy is summarized as below that stipulates the key
nomination criteria and principles of the Company for the nomination of
directors and provides what the committee should do in order to give effect to
this policy:

(i) review and monitor the structure, size and composition (including the
skills, knowledge, experience and diversity of perspectives) of the Board
on an annual basis and make recommendations on any proposed
changes to the Board to complement the Company’s corporate
strategy;

(ii) identify and nominate qualified individuals for appointment as additional
directors or to fill Board vacancies as and when they arise. The criteria
to be adopted by the Board in considering each individual shall be their
ability to contribute to the Board;

(iii) make recommendations to the Board on the appointment or re-
appointment of directors and succession planning for directors, in
particular, the chairman and the chief executive officer; and

(iv) make recommendations to the Board with particular regard to ensuring
a substantial majority of the directors on the Board being independent
of management.

Major accomplishments of the Nomination Committee in 2024 comprised the
following:

i) reviewed and monitored the structure, size, composition and
independence of the Board;

(ii) reviewed and made recommendations to the Board regarding the re-
elected Directors; and

(iii) reviewed and advised the Board regarding updates to the corporate
governance of the GEM Listing Rules and Board diversity.

Compliance Committee

The Company has established a compliance committee (“Compliance
Committee”) with written terms of reference. The terms of reference of the
Compliance Committee are available on the websites of the Stock Exchange
and the Company.

As at 31 December 2024, the Compliance Committee is comprised of 3
Directors, namely Mr. Zhou Fenli, Mr. Chen Yiliang and Ms. Zhi Jiangbo, and
chaired by Mr. Zhou Fenli. Mr. Wong Tik Tung resigned as an independent
non-executive Director with effect from 31 December 2023 and ceased to
be the chairman of the Compliance Committee accordingly. On 20 March
2024, Mr. Zhou Fenli was appointed as, among others, an independent non-
executive Director and the chairman of the Compliance Committee.
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For the year ended 31 December 2024, 1 Compliance Committee meeting &HE—Z-_M&+_-_A=+—HILFE AEZEEC 87T
was held and the members’ attendance is shown on page 32 of this annual 1 X &% @ KEHFEIBERHNAEREIRH -
report.

The role and functions of the Compliance Committee include: EREZEESNACKRIBERTE

—  to establish, maintain and approve the compliance system of the BY - R RIEREENSRELS

Group;

X REHETABRS MR - AITREFES
establish, execute and maintain its compliance system; S EYS

— to support and provide instruction to ensure that each department to

—  to approve the compliance manual and ensure it is updated; HESHRFMEEREEES

—  to organise education and training programmes on compliance, —  AAHAEHEREIIFHE  BREARWTE
including compliance seminars;

—  to monitor the status of the compliance system and discuss from time ~ —  EEQATMABRRERLRN - R TEEGEEER S5
to time with relevant management members on the compliance system REREREFRARTERTZRITETE(E) A
to ascertain what action, if any, is required for ongoing compliance; FBEEH

—  to investigate compliance problems and take appropriate measures = — = BT ARMEBENEEL BB RIUE S5 (LA iE
when one arises (it may instruct the relevant department(s) to deal with TEBESPIREE B EERE)

the problem depending on its nature);

—  to delegate the day-to-day implementation and monitoring of ZRAREARAPNEAREHRELRARES

compliance system to the compliance offer and company secretary;

—  to review and monitor the ongoing compliance with the GEM Listing — @& REEEGEM LR BIREE AR LA HIERE
Rules and relevant laws and regulations; HBEEHRER

—  to note any material deficiencies and take remedial actions if necessary RHEMERTEZER(INEHE) FIERITE

and at all times keep the Board abreast of any such actions and/or kESESS THAMNATRITE R SERNEIIE
developments; and w K&

—  to review the disclosures in the Company’s interim and annual reports ~ — A& aT A F)FE  HA N 4 2 R & h B ME A S B IR OR
regarding any regulatory deficiencies and remedial actions. WRAITENRIHREE -

Major accomplishments of the Compliance Committee in 2024 comprised the AHREZEE@N T - NFEERMNTIEEEAE MHIKE -

following:

0] reviewed the disclosures in the Company’s interim and annual report (i) RETZR R BE R 3R S R B M B B ROR Rk
regarding any regulatory deficiencies and remedial actions, if any; and TE (A RE &

(i) reviewed changes and updates of the GEM Listing Rules and advised (i) WA GEM EMRBI 2 # B REFNUAERAEZESTSE
the Board accordingly. R o
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RISK MANAGEMENT AND INTERNAL CONTROL

The Board is ultimately responsible for the risk management of the Group
and has full authority to maintain the soundness and effectiveness of the
internal control system and risk management procedures of the Group to
ensure efficient and effective use of the Group’s resources to assist the Group
in achieving its operation objectives, safeguarding the Group’s assets and
ensuring compliance with laws and regulations.

The Group emphasizes the importance of a sound internal control system
which is also indispensable for mitigating the Group’s key risk exposures. The
Group’s system of internal control is designed to provide reasonable, but not
absolute, assurance against material misstatement or loss and to manage and
eliminate risks of failure in operational systems and fulfilment of the business
objectives. The internal control system is reviewed on an ongoing basis by
the Board in order to make it practical and effective in providing reasonable
assurance in relation to protection of material assets and shareholders’
interests. During the year under review, an external independent consultant
has reviewed the risk management and internal control systems of the Group.
The Group has adopted a three-tier risk management approach to identify,
assess and manage different types of risks. At the first line of defence,
business units are responsible for identifying, assessing and monitoring risk
associated with each business or transaction. The management, as the
second line of defence, defines rule sets and models, provides technical
support, develops new system and oversees portfolio management. It ensures
risks are within acceptable range and that the first line of defence is effective.
As the third line of defense, the external independent consultant assists the
review of the first and second lines of defence. The Group is committed to the
identification, evaluation and management of risks associated with its business
activities through ongoing assessment of a risk register, by considering the
likelihood and impact of each identified risk. The Group has implemented an
effective control system which includes a defined management structure with
limits of authority, a sound management system and periodic review of the
Group’s performance by the Audit Committee and the Board.

For the year ended 31 December 2024, the external independent consultant,
engaged to review the Group’s internal control systems and recommend
actions to improve our internal controls, has provided written reports to the
Audit Committee. The Audit Committee has also reviewed the adequacy
of resources, qualifications and experience, training and budget of the
accounting, internal audit and financial reporting functions on an annual basis.
Based on the review, the Audit Committee is of the view that the Group’s
internal control system was generally effective.
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Based on the above, the Board has conducted a review of the effectiveness
of the risk management and internal control system of the Group pursuant
to D.2.1 of the CG Code, covering the material financial, operational and
compliance controls, and considers them generally effective and adequate
in all material respects. With a view of further enhancing the Group’s internal
control system on an ongoing basis, the Group will continue to engage
external professional advisers to conduct review and consider to establish
a formal in-house internal audit department where necessary from time to
time, taking into account the development of the business and the scale and
complexity of our operation in future.

Inside Information

The Company assesses the likely impact of any unexpected and significant
event that may impact the price of the shares of the Company or their trading
volume and decides whether the relevant information is considered inside
information and needs to be disclosed as soon as reasonably practicable
pursuant to Rules 17.10 and 17.11 of the GEM Listing Rules and the Inside
Information Provisions under Part XIVA of the SFO. The executive Directors
have responsibility for approving certain announcements and/or circulars
to be issued by the Company under powers delegated by the Board from
time to time. The Company has put in place procedures on handling and
dissemination of inside information in a timely manner in such a way so as not
to place any person in a privileged dealing position and to allow time for the
market to price the listed securities of the Company with the latest available
information. The Company has appropriate internal control and reporting
systems to identify and assess potential inside information. Dissemination
of inside information of the Company shall be conducted by publishing the
relevant information on the websites of the Stock Exchange and the Company,
according to the requirements of the GEM Listing Rules.
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RESPONSIBILITY FOR THE CONSOLIDATED FINANCIAL
STATEMENT AND REMUNERATION OF AUDITORS

The Directors acknowledge their responsibility for the preparation of the
Group’s consolidated financial statements, which are prepared on a going
concern basis. Such responsibility of the Directors, and the responsibilities
of the auditors in respect of the consolidated financial statements are set out
in the report of the auditors of this annual report. The audit committee has
reviewed the audited consolidated financial statements of the Group for the
year ended 31 December 2024 and recommended approval to the Board.
The consolidated financial statements of the Group for the year ended 31
December 2024 were audited by McMillan Woods (Hong Kong) CPA Limited
(“McM”) whose term of office will expire upon the forthcoming annual general
meeting of the Company. The audit committee has recommended the Board
the reappointment of McM as the auditors of the Company at the forthcoming
annual general meeting. A breakdown of the remuneration paid/payable to the
external auditors (including its affiliates) of the Company in respect of audit and
non-audit services provided to the Company during the year is set out below:

HESUBBRZEERZBEAHH

ESHNERERESSEGEMBHRERZEE ﬁﬂ*iﬁﬁ)ﬁ
BRELEERRE - EE MR EA RS ERE
BRERZBEFHINAFRIZEERERN - ERE E\@Eﬁ
MAKEEE TN+ _A=1+—RLFEZERZKF
BRI MNEFSEHERILE - AEERE_T /N
FtA=T-HLFEZEAMBRERAES (& %)
AEEBAARARRED &% EEHASRAR
ERFBERE LEW - BZEE EEW§$A§$E§EAF§F
REBFAG FENEARSARARZEEA - BN
NARRBIMNEZZE (REEBEA L) RFRAREARIR
HZB I BURTE 2 HrE AR A B X

Fee
A
(HK$’000)
Items EH (F#&7)
Audit services ZERTS 520
Non-audit services L ER 20
Total #Et 540
Note: The amounts did not consider prior years’ underprovision/overprovision Wit - ZE2RIBERTFEERBIE BERE
COMPANY SECRETARY AEWE

As at 31 December 2024, the company secretary was Mr. Chou Chiu Ho. He
is a member of the Hong Kong Institute of Certified Public Accountant and a
fellow member of the Association of Chartered Certified Accountants. He has
extensive work experience in the company secretarial profession. Mr. Chou
has acted at the company secretary and the authorised representative since 1
April 2024.
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DIVIDEND POLICY

The Company has adopted a policy concerning the payments of dividend.
The Company gives priority to distributing dividend in cash and shares its
profits with its shareholders. The dividend payout ratio shall be determined or
recommended, as appropriate, by the Board at its absolute discretion after
taking into account the Company’s financial results, future prospects and
other factors, and subject to:

— the Articles of Association of the Company;

- the applicable restrictions and requirements under the laws of the
Cayman Islands;

- any banking or other funding covenants by which the Company is
bound from time to time;

— the investment and operating requirements of the Company; and
- any other factors that have material impact on the Company.

The Board may consider distributing special dividend to all shareholders,
and the amount of which shall be determined and approved by the Board at
its absolute discretion. Under the Cayman Islands Companies Act and the
Articles of Association of the Company, all of our shareholders have equal
entitlement to dividends and distributions. The Board shall have the right to
review the dividend policy from time to time as it deems fit according to the
financial and business development requirements of the Company.

ANTI-CORRUPTION AND WHISTLEBLOWING

When our employees or business partners discover corruption, bribery or
issues, they can report by real-name or anonymously through post or by
visit in person. The information of the whistle-blower will be kept strictly
confidential.

For further details, please refer to B7 of the Environmental, Social and
Governance Report of this annual report.

COMMUNICATIONS WITH SHAREHOLDERS AND
INVESTOR RELATIONS

The Company recognizes the importance of good communications with its
shareholders and the investors. A key element of effective communication
with shareholders and investors is the prompt and timely dissemination of
information in relation to the Group. The Board has adopted the Shareholders
Communication Policy, which has been published on the website of the
Company, to set out the principles of the Company in relation to shareholders
communications, with the objectives of ensuring a transparent and timely
communication with shareholders through various means including but not
limited to publication of corporate communications and information on the
websites of the Company and the Stock Exchange as required by the GEM
Listing Rules.
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The Company’s general meetings are a valuable forum for the Board to
communicate directly with the shareholders. Shareholders are encouraged to
participate in general meetings where attending Board members, appropriate
management and external auditors could answer questions that shareholders
may raise. Separate resolutions are proposed at general meetings for each
substantial issue, including the re-election and election of individual directors.
The detailed procedures of conducting a poll are explained to shareholders at
the commencement of the general meetings, to ensure that shareholders are
familiar with such procedures. To solicit and get feedback from shareholders,
the Company provides shareholders with channels to express their views
on matters affecting the Company including the Hong Kong Branch Share
Registrar of the Company for enquiries on shareholdings. When necessary,
the shareholders can also send their enquiries and concerns to the Board by
addressing them to the Group’s principal place of business in Hong Kong, for
the attention of the Board or the Company Secretary.

The Company’s last AGM was held on Thursday, 27 June 2024 at 11:00
a.m. at Units 5906-5912, 59/F, The Center, 99 Queen’s Road Central, Hong
Kong. The notice of the AGM has been sent to the shareholders at least 21
days before the meetings. All the resolutions proposed at the meetings were
approved by shareholders of the Company by poll. The Board has reviewed
the implementation and effectiveness of the Shareholders Communication
Policy including the attendance of directors and auditors, steps taken at the
general meetings, the handling of queries received (if any) and the multiple
channels of communication and engagement in place, and considered that the
Shareholders Communication Policy has been properly implemented during
2024 and is effective.

Shareholders’ Rights

As to nomination of Director

Subject to the articles of association of the Company (the “Articles of
Association”) and the Companies Law of the Cayman Islands, the Company
may from time to time in general meeting by ordinary resolution elect any
person to be a Director either to fill a casual vacancy on the Board, or as
an addition to the existing Board. Article 113 of the Articles of Association
provides that no person, other than a retiring Director, shall, unless
recommended by the Board for election, be eligible for election to the office
of Director at any general meeting, unless notice in writing of the intention to
propose that person for election as a Director and notice in writing by that
person of his willingness to be elected shall have been lodged at the Head
Office or at the Registration Office. The period for lodgement of the notices
required under this Article will commence no earlier than the day after the
despatch of the notice of the general meeting appointed for such election and
end no later than 7 days prior to the date of such general meeting and the
minimum length of the period during which such notices to the Company may
be given will be at least 7 days.
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Accordingly, if a shareholder of the Company (the “Nominator”) wishes to
nominate a person (the “Nominee”) other than a retiring Director to stand
for election as a Director, the Nominator shall lodge a notice in writing duly
signed by the Nominator of the intention to propose the Nominee for election
as a Director at the Company’s Hong Kong branch registrar, Tricor Investor
Services Limited at 17/F., Far East Finance Centre, 16 Harcourt Road, Hong
Kong, with the following information of the Nominee included:

i) a notice in writing signed by the Nominee of his/her willingness to be
elected as a Director;

(ii) the biographical details of the Nominee as required by Rule 17.50(2) of
the GEM Listing Rules; and

@iy  the Nominee’s written consent to the publication of his/her personal
data.

The notice must state clearly the name of the Nominator, his/her/their
shareholding in the Company and the contact details of the Nominator and the
Nominee. The identity and the shareholding of the Nominator will be verified
by the Company’s Hong Kong branch registrar and the information shall be
proper and in order for processing.

As to convening of general meetings

There are no provisions governing shareholders’ rights to put forward
proposals or move resolutions at a general meeting under the constitutional
documents of the Company or the laws of the Cayman Islands. Shareholders
who wish to put forward proposals or move a resolution may however,
convene an extraordinary general meeting (the “EGM”) to be called by the
Board by following the procedures below. Procedures for Shareholders to
convene an EGM (including making proposals/moving a resolution at the
EGM) to be called by the Board:

i) any one or more shareholders of the Company holding at the date of
deposit of the requisition not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of
the Company shall at all times have the right, by written requisition to
the Board or the company secretary of the Company (the “Company
Secretary”), to require an extraordinary general meeting (the “EGM”) to
be called by the Board for the transaction of any business specified in
such requisition pursuant to Article 64 of the Articles; and

(ii) The written requisition shall be duly signed by the eligible shareholder(s)
concerned (the “Eligible Shareholder(s)”) and deposited to the
Company’s Hong Kong branch registrar, Tricor Investor Services
Limited at 17/F., Far East Finance Centre, 16 Harcourt Road, Hong
Kong;
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The written requisition shall state clearly the name of the Eligible
Shareholder(s), his/her/their shareholding in the Company, the contact
details, the reason(s) to convene an EGM, the agenda of the EGM
including the details of the business(es) proposed to be transacted at
the EGM;

The identity and the shareholding of the Eligible Shareholder(s) will
be verified by the Company’s Hong Kong branch registrar and the
information shall be proper and in order for processing. If the requisition
is found to be proper and in order, the Board shall convene an EGM
within 2 months and/or include the proposal or the resolution proposed
by the Eligible Shareholder(s) at the EGM after the deposit of the
requisition. On the contrary, if the requisition has been verified as not
in order, the Eligible Shareholder(s) will be advised of this outcome and
accordingly, the Board will not convene an EGM and/or include the
proposal or the resolution proposed by the Eligible Shareholder(s) at the
EGM; and

if within 21 days of the deposit of the requisition, the Board has not
advised the Eligible Shareholder(s) of any outcome to the contrary
and fails to proceed to convene such EGM, the Eligible Shareholder(s)
himself/themselves may do so in the same manner, and all reasonable
expenses incurred by the Eligible Shareholder(s) as a result of the failure
of the Board shall be reimbursed to the Eligible Shareholder(s) by the
Company.
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BACKGROUND

The Group engaged in the research and development, manufacture,
sale of electronic devices and provision of application software
development. The Group provides one-stop services to our customers
by offering design, prototyping/sampling, manufacturing, assembling,
packaging and marketing of their products.

ABOUT THE REPORT

The Group contributes to sustainable development by delivering
environmental, social and economic benefits to all stakeholders in a
balanced way. The Group is pleased to present the environmental,
social and governance report (the “ESG” report) for the year ended 31
December 2024 (“2024” or “Year”) for the purpose of demonstration of
its efforts on sustainable developments to the stakeholders.

This ESG report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide as set out
in the Appendix C2 to the Listing Rules and is divided into two parts,
namely environmental and social. This ESG report has been prepared
to cover the ESG performance of the Group’s operating entities.

The basis of reporting principles — materiality, quantitative and
consistency:

° “Materiality” Principle: The Group determines material ESG issues
by stakeholder engagement and materiality assessment.

. “Quantitative” Principle: Information is presented with quantitative
measure, whenever feasible, including information on the
standards, methodologies, assumptions used and provision of
comparative data.

o “Consistency” Principle: The Report will use consistent
methodologies for meaningful comparisons in the past years
unless improvements in methodology are identified.
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BOARD STATEMENT

As a group listed in the GEM of the Stock Exchange, the Group
undoubtedly places a strong emphasis on growth and development
S0 as to transform to a scalable enterprise. Notwithstanding such
emphasis, the Board is fully aware that the duly performance of our
responsibilities relating to ESG are key to our sustainable development
and plays a primary role in overseeing the Group’s ESG issues.
The Board approves environmental goals and social goals for the
sustainability of the Group’s business. We strive to align our long term
corporate development with environment and society.

The Board is ultimately responsible for the Group’s ESG strategy. The
ESG working team, reporting to the Board, identifies ESG issues and
risks posed to the Group and evaluates the impacts of ESG-related
risks towards our operation. In managing the priorities, the team
takes into account the relevant materiality assessment and focuses
on those ESG issues that would have significant impact and risks and
within the parameters agreed by the Board. The team formulates ESG
policies in dealing with the relevant material risks. Balancing the cost
against returns, we endeavour to integrate social and environmentally
friendly measures into our daily operations where practicable. The
team compiles ESG issues which are (a) identified internally from our
operations, and (b) collated externally from our stakeholders. Data
from relevant material risks is gathered and KPIs are created to set
practicable targets. The team manages relevant material risks by
regularly monitoring the KPIs against the targets.

The oversight of the Board ensures that the team can have all the right
tools and resources to deal with the ESG issues. The team updates
to the Board at the regular meetings with the progress and the status
of achieving the KPI targets, the environmental goals and the social
goals. The Board reviews and monitors the team’s reporting, ensuring
that the requirements from the Board are met. All of the operations and
businesses of the Company and its subsidiaries, subject to the relevant
material identified, are under the scope of review and assessment. As
the business evolves, we continue to pay attention to the compliance
status of ESG-related rules and regulations and identify new ESG
issues.
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4 MATERIALITY MATRIX 4
During the Year, the Group has evaluated a number of environmental,
social and operation related issues, and assessed their importance to
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stakeholders and the Group through various channels. This assessment
helps to ensure the Group’s business development is in line with the

expectations and requirements of its stakeholders. The Group’s and

its stakeholders’ matters of concern are presented in the following

materiality matrix:

HNSAEENRIERENTEZ BRI

Importance to the Group
HEASENEEY
Low Medium High
High ¢ Anti-discrimination ¢ Talent management Customers’ satisfaction
= RIEAR AT ER Level
€ Protecting labour rights € Staff training and BEEWEE
RELBREF promotion opportunity Anti-corruption
BTHEIIREAKSE RES
Staff compensation and Product quality and safety
welfare policies EREERETE
g " B TR R AEFIEEE Suppliers management
% 8 HEEE IR
:é g Occupational health and
% ig workplace safety
3 m BERFERTESFR2
g5
S Medium > Community involvement < Use of resources Operational compliance
G HESH BIRE A HEER
Protecting customers’
privacy
RER PR
Air emissions
JEE RBEIR
Low * Preventive measures for <> Non-hazardous wastes Use of raw materials
1K child and forced labour produced R RHE B
TEPy & T Koai8 S B E FEE M B EREEY) Hazardous wastes
produced
FEENEEREEY

< Environmental 315

¢ Employee 8
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The table underneath showed aspects on the ESG Guide to be assessed and
those ESG issues were determined to be material to the Group.

ESG Aspects as set forth in ESG Guide

TREHIESGHE S| A5 AT A EE g EE AYA
EEBEANESGEHIE -

Material ESG issues for the Group

ESGES|IFi5IMNESG B E HAEEBEEANWESGEIER
(A) Environmental
A RE
A1 Emissions Emission from town gas or Vehicle
A1 HERR HR ST B RIBER
A2 Use of Resources Use of energy and paper
A2 BIR{E A BEIR M AR R 2 B
A3 Environment and Natural Resources
A3 IRERBEREIR
A4 Climate Change
A4 RIREY,
(B)  Social
B =
B1 Employment Labour practices
B1 &% BITER
B2 Health and Safety Workplace health and safety
B2 f@ %2 THESHEREESE
B3 Development and Training Employee development and training
B3 2 & KIEd 8 TR KE
B4 Labour Standards Anti-child and forced labour
B4 & TiR% 2 FE T s8a 48
B5 Supply Chain Management Supply chain management
B5 gz E = HIEEE R
B6 Product Responsibility Product responsibility
B6 EmE T EmEAR

B7 Anti-corruption
B7 R&)S
B8 Community Investment

Anti-corruption, fraud prevention and anti-money laundering
RES - BIIEERGFRRERE
Community programs, employee volunteering and donation

B8 it@m&H

A. ENVIRONMENTAL

Environmental protection is one of the core values of the Group. The
Group has proactively looked for and implemented new technology
at various stages of production in order to minimise its impact on
the environment. The Group’s products are designed to be safe and
environmental friendly for customer use, meaning recyclable and safe
to dispose materials are specified in its designs, and clean production
processes are adopted in its manufacturing process. Moreover,
unnecessary packaging that can cause harm to environment is not
introduced into its products.

The Group considers environmental protection an essential component
of sustainable and responsible business. The Group strive to negate
impacts on the environment and to seek environmentally friendly
methods of operation. Given the nature of the Group’s business,
electricity is the most significant resources consumed in the office in the
PRC and Hong Kong.
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BEREANEENROBEEY — AEEREES
B WHERN S ERRE Y RIT  USRARER
LHBENTE - AEERNR AR REIHRER
BROES HESEH SERZERIESTE
BRE2EEMENIES I RELEEBEHRA
EREETE - i FUENDRGUBEERE
2 ARTEUERRTRVENDL -

AEESRRAFEEREBREEEENEER
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TREEEEMELREARZNER

Millennium Pacific Group Holdings Limited / Annual Report 2024



Environmental, Social and Governance Report

B -

HERERRE

The Group have narrowed down to the following key areas where it
should exert the effort on:

Usage of resources from the operations;

Energy consumption; and

Indoor environmental quality.

The Current Environmental Policies

The Group’s main task is to measure and report the efforts in reducing
carbon footprints, promote waste reduction at source, enhance
its waste disposal management and set targets on environmental
performance. To minimise the environmental impacts concerning the
activities, products and services, the Group will:

AlA1

Comply with applicable legal requirements and other
requirements which relate to the Group’s environmental aspects,
and to which the Group subscribes;

Identify environmental impacts associated with the operations
and set the targets to reduce stress on the environment in
consideration of social expectations;

Prevent pollution, reduce waste and minimise the consumption of
resources from all daily operations and actively promote recycle,
reuse and replace;

Educate, train and motivate employees to develop a social
viewpoint that enables them to conduct business activities in an
environmentally responsible manner.

. Emissions Data from Gaseous Fuel Consumption

For Hong Kong office operations, the key environmental impacts
from the Group’s operations related to energy and paper
consumption. To achieve environment protection, the Group
encourages employees to shift to e-statement or scanning to
reduce the use of paper and greenhouse gas emissions; to
switch off all computers and office equipment and air-conditioner
at the end of each working day.

The Group has integrated environmental objectives into the
business decisions in a cost-effective manner. The Group has
required all staff to assume environmental responsibilities in
normal operating procedures and has enhanced the awareness
of environmental and resource efficiency issues amongst the
customers, staff and stakeholders. All important green and
quality assurance policies have been posted on the notice
board and stated in the standard operating procedures of the
manufacturing plant.
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a) The Company did not have town fuel and town gas
consumption during the Year.

b) The Company did not have motor vehicles during the Year,
the emissions data in relation to gaseous fuel consumption
of motor vehicles applied.

A1.2. Greenhouse Gas Emission A1.2,
The table below highlights its carbon footprint during the Year:

a)  AREFARLEBFERERER

b) ARBRFALESE  ETEABN
FE AR R R E BUE -

BEREHNE
TREMFERERF AR -

KPI
BREMNEE
2024 Unit %

—EBE-mF By %
Scope 1
HBE1
Direct Emission - Kg -
HEPEN TR
Scope 2
gE2
Indirect Emission 12,745 Kg 97%
B HERR TR
Scope 3
&E3
Other indirect Emission 451 Kg 3%
H B BN TR
Total 13,197 Kg 100%
et Fr

During the Year, there is 13,197kg (2023: 8,832kg) of carbon
dioxide equivalent greenhouse gases (mainly carbon dioxide,
methane and nitrous oxide) emitted from the Group’s operation.

Total number of staff as at 31 December 2024 is 17 (2023: 25).
The annual emission intensity was 776 (2023: 353) KgCO, e/staff.

During the year, the Group had set targets to decrease their
greenhouse gases emission by 1%, relative to their 2023 target
which are 19,600kg of greenhouse gases emission for the Year.
The Group has achieved the target during the Year.

Compliance with relevant laws and regulations:

The Group is not aware of any material non-compliance with
the relevant laws and regulations that have a significant impact
relating to air and greenhouse gas emissions, discharges into
water and land, generation of hazardous and non-hazardous
waste of the Group during the Year. In addition, no significant
fines or non-monetary sanctions for non-compliance with relevant
laws and regulations had been reported in the Year.

Ao AEEOEEHRIZI07T TR (ZF
T=F:88%RFR)ALKEEZAER
B(XEaiE_alim FREe/LRR) -

RZZTZNF+_A=+—8 BILAZA
17 (ZE-_=ZF:25%) FEHRBES
776 F R (ZT =4 : 353 F %) —ALixE
g8/8T1-

RAFE  ALEECFZAEZ  BEBEERE
FHER 1% BHRE T _=FH1F "
BIARFERERBHENREH19,600TFTH - &
EENTFADERILBEZ -

B THABE R ROEM

A - AR E NI ) B R R ARRDE
RRERMARROBEREHN - MKk
s - ﬁz)&ﬁ%fﬁé%ﬁﬂiiﬁﬁmﬁk

BEATENER < I FRAALE2MARE
#@%i@&iﬁﬁﬁ?uéﬁF RRIFEE
BIEHO L
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A1.83 Hazardous and non-hazardous Waste

A2.1

A3

The Group generates no hazardous waste in its operation. Non-
hazardous waste from use of electricity of the Group’s operation
but the management of the Group believed that is insignificant
waste.

Use of resource

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection programmes. In particular, a number of initiatives
designed to conserve resources were introduced to promote
employee awareness of the need to achieve efficient utilisation of
resources.

The Group has been encouraging employees to establish

A3 BEEREEERY

A2.1.

AEENEETEEEAZEEY - A5ED
EEFTAESNSELEZEREY  BAKEE
BERRBEENITERX -

&R fE M
REBBNREREE MR EEKEDEIRE
VRE - YXRERREAE - BHE AKED
HHZREAHHERNGE EREEER
AeMMNBERNTLEE -
REE-ERERERBEERAZHREE  fI

energy-saving habits in the office, such as switching off lights and MRBERBAZRIARBE A RES  WKER
electronic appliances before leaving the office, as well as setting RERBEBMNE ©
indoor temperature at 25.5°C.
During the Year, the energy consumption by type in total of the RER - AEBEFTEERNRERIZER LA ST
Group are showed as below: N UNNE
KPI
BRENEE
2024 Unit
—E-NF B
Total energy consumed FrBfER B E 15,233 KWh
F R
Total number of staff BTHRAH 17 staff
BT
Electricity consumed per staff ZETIFATHEFENSE AN 896 KWh/staff
ThRE 8T
The Group had set targets to decrease their energy consumption AEBBRVEE  BEERERERE =T

by 1%, relative to their 2023 target. The Group set targets to
19,600 kWh of energy consumption during the Year. the Group
has achieved the target during the Year.

Environmental and Natural Resources

The Group has established a series of policies, mechanisms and
measures on environmental protection and natural resources
conservation to enhance its efficiency in the usage of energy,
water and materials and also complies with relevant local
environmental regulations and international general practices,
with an aim to reduce the use of natural resources and protect
the environment.

There were no non-compliance cases noted in relation to
environmental laws and regulations during the Year.
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Z=FEERD1% c AEERAFELE
1Z o 8RO E 219,600 T RIS - REBER
FRBERILEIZ -

BEKBRER

AEEEHE - RN EBRERELEAER
IRAERBR - HH RIEERIERE AR - K
KM EERE - TRETERAMBRREAR L —
REIRIES - 5 R BRER RRERSE -

BN EFERL TR RERRFDAENER
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A4 Climate change
Global climate change is getting worse and global warming has
been a serious problem. The Group, as a responsible enterprise,
endeavoured to introduce measures as far as practicable, such
as those mentioned in A2.1 above, to reduce greenhouse gas
emissions from business operations.

To cope with extreme weather conditions, the Group
takes precautionary and protective measures including,
where necessary, home office arrangement, work schedule
rearrangement and redeployment of resources, to ensure the
safety of employees, to minimize the impact on business process
and to avoid any physical damages to assets of the Group.

SOCIAL

Being a responsible business and employer, the Group are committed
to consistently looking for ways to meet the corporate social
responsibilities. The Group focuses on its staff, environment and
community as well as its business partners.

B1. Employment and Labour Practices

The Group places a significant emphasis on developing human
capital and provides competitive remuneration and welfare
packages. Promotion opportunities and salary adjustments are
benchmarked against individual performance. Employees are
entitled to benefits such as annual leave, sick leave, maternity
leave, marriage leave, funeral leave and medical coverage in
accordance with local regulations.

The Group emphasis on equal opportunities for all personnel in
respect of hiring, pay rates, training and development, promotion
and other terms of employment. The Group is committed to
providing a work environment free from any form of discrimination
on the basis of ethnicity, gender, religion, age, disability or sexual
orientation.

The Group has a wide diversity of cultures including the
employees with different genders, ages, skills, educational
backgrounds, industry experiences and other qualifications in
order to achieve the most suitable composition and balance.

Ad. RIREAL
2HRRRB(CHELEE  B2REBEDKA
—EREME - tEA—HAEEENDE A%
BB NRYERITER FRIERE - 10 EX
A2 1 FRIRBIRHE I - R DR EELARR
EREBBEN -

REHTHRRRBER - NEBEIRIIER K RE

Eit - BREEVERTHERRD EFRLH

THREREHRALER MAEREINR
C BREREHEBRIENZERER2AEE
BEXEMNEEER -

B. #®
EREENLERET  AEBTESRITERTR
PIREMERE - HMBEIRET  RBRAEN
REBEPIROEBBHE -

Bl. EERZEIER
$%§3E%‘E7}Eﬁé’*)\ﬁi§$&¢%ﬁﬁﬁ%ﬁ%
FERARAETE - EARE RFEHBIU
1l/\i§fﬁﬁ%£§ CBEWESR  BEAEF
BB - PIMFER - BE - ER - BR-
el I B B AR IR

REEERE  TEEE - BHIERRE B
AREMIERGERFEEAABRBRATF
MEE AEEBHIRE AT FEER - &
Al R File - BESEER A SE AR
WE)TVERIE ©

REFBAHZ XL - BEARMIER - F
B R BEER  TREERRHAMGEEZ
BE ES®EG 2E6 K FE -
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The Group’s remuneration package is structured with reference
to the individual performance, working experience and prevailing
salary levels in the market. In additional to basic salaries and
mandatory provident fund for Hong Kong office staff, fringe
benefits include a basic five-day working week, flexible leave
arrangement, medical coverage scheme and annual dinner.

The Group has developed an employee handbook in accordance
with the Labour Law of the PRC and has distributed it to all
employees. The remuneration policies are determined on the
basis of performance, qualification and experience of individual
employee. The remuneration generally includes salaries and
allowances.

The Group had subscribed to those basic pension insurance,
basic medical insurance, unemployment insurance, occupational
injury insurance, maternity insurance as prescribed by the Social
Insurance Law of the PRC, as well as housing fund schemes as
prescribed by the Regulations on the Administration of Housing
Fund.

Employees’ wages, overtime payments and related benefits
are made not less than the local government’s minimum
requirements. The normal working hours for general employees
are normally 8 hours a day and 40 hours a week. Integrated
computation of working hours is implemented with reference to
the requirements of the Labour Law of the PRC.

Staff Composition

As at 31 December 2024, the Group employed a total of 17
(2028: 25) staff, including operational office, sales and marketing,
and back office division. All staff members are allocated in Hong
Kong and Mainland China.
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BETRENRENRR EENEREE -
HN— AR B & MORAS -

REBER(hEARKMBEHLGREIZ)R
ERBTHREARKRE - ERARRRR
RERE - THERBEEERBRARKEER
BeEREIDRENERE AREFE -

BENTE  MMTAMEBRANSNMERE
B REER o —RE THIER TIERH
RER8/NERFIEAI0NE o TRITIZR(H
EARKNMBEE X)) REHFAFE -

BTHMK
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(@) Employee’ s Employment Type Distribution @ (EENEEERSH
2024 2023
—EommE =E==4:
Male Female Male Female
By employment type REBERES B ZE Bt g3
Full-time employment 2HEM 59% 41% 60% 40%
Part-time employment F =R 0% 0% 0% 0%
Total BEt 59% 41% 60% 40%
(o)  Employee’ s Age and Gender Distribution ) (EEFERRMASHMH
2024 2023
—E-NE —E=F
Male Female Male Female
Age Group FH AR B zi S it
0-15 0-155% 0% 0% 0% 0%
16-18 16-185% 0% 0% 0% 0%
19-30 19-305% 0% 6% 0% 4%
31-45 31-455% 35% 24% 44% 20%
46-60 46-605% 18% 12% 16% 16%
61 or above 61 = 6% 0% 0% 0%
Total st 59% 41% 60% 40%
(c)  Employee’ s Geographical and Gender Distribution € I|EEHERMRSH
2024 2023
—EomE o=
Male Female Male Female
By geographical %t EE 5 BM Z Bt g
Hong Kong e 0% 0% 16% 8%
Mainland China AR E A 59% 41% 44% 32%
Total @5t 59% 41% 60% 40%
The Group will continue to provide a well-structured and NEBYEISENESIEHEREREER
caring environment to employees to raise their sense of =N TEBENIEARSENAEEBNE
belonging and work efficiency in the Group. B TVERE -
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The Group is not aware of any material non-compliance FRN - AEEUTANBEEABREER
with the relevant laws and regulations that have a HEEE AR M E R EE - B
significant impact relating to compensation and dismissal, EEA - IR -KEH TE#e %
recruitment and promotion, working hours, rest periods, ToAb  RUSAR B E th Fl) 5 S AR A1 75 T T
equal opportunity, diversity, anti-discrimination and other REBBEKNERNTZENBR © 1IN - F
benefits and welfare on the Group during the Year. In AT ESRERETFHRBERRERM
addition, no non-compliance with relevant laws and WHEERERKEDNER

regulations that resulted in significant fines or sanctions
had been reported during the Year.

B2 Employee Health and Safety B2. EEREHEZE
The Group adopts non-discriminatory employment practices AEBREARBARERED  WiRHERELZS
and provides a healthy and safe workplace. The Group seeks to B TIESZAT - NEERIEK X REE S| &l
attract and retain talented employees through providing a safe EABMNEEBRELZE2BENIIERE B
and healthy workplace for each and every employee in line with RBERGBESES -

established internal guidelines and systems.

For Hong Kong office staff, the Group provides its employee with EAMBEETHE  AEBERHEBERERR
flexible rest leave arrangement, medical and hospital scheme. P BEREREE - AEBERR - BEST
The Group understands that a good working environment for BERIFTHERE  BRIEREL2GFEGA
its employees with a safe and comfortable working condition BE - AEERHFHBRAMERESRHNT
is very important. The Group has set a clear guideline of work VERBEE L BAREIE S ©

arrangement for typhoon and rainstorm warning.

During the Year, there was no occurrence of any fatal accident. FR - WEEEERFLTER -
(@)  Occupational Health and Safety Data @ BRERRERLZ2EIE
2024 2023 2022
Health and Safety BRERTE —EomEF —E=F —=_-

Number of work-related fatalities B T{ERBIR LT H A EL - - -

Lost days due to work injury THEEATIEAH - - -
During the Year, the Group has had no non-compliance AEBENFRNITEERE B BB EREN
cases regarding violation of relevant laws and regulations ZEHVERRER ©

on occupational health and safety.

Millennium Pacific Group Holdings Limited / £ B i & 2024 59



Environmental, Social and Governance Report
R -HERERRE

60

B3

B4

Development and Training

The Group has committed to provide on-the-job education and
training to its employees in order to enhance their knowledge and
skills. All employees are encouraged to enhance their skills and
knowledge at every opportunity in order to perform their current
job more efficiently and effectively and to be better prepared for
career opportunities which may arise. During the Year, 25 training
hours for the regular courses were provided to the employees
included but not limited to orientation training, technical training
and quality training.

Performance evaluations are initiated each year. Recognising
the value in the skill and experience of our staff, the Group
has adopted a policy that any promotions will be considered
internally first before hiring any outside staff. It is the Group’s
policy to select the most suitable candidate for appointment to
a higher rank based on merit, rather than on the seniority of the
candidates.

Labour Standard

The Group fully understand that the exploitation of child and
forced labour are universally prohibited, and therefore take the
responsibility against child and forced labour very seriously. The
Group strictly comply with all laws and regulations against child
labour and forced labour in Shenzhen, PRC.

For entry registration, all employees must present valid
documents to the PRC office as follows: (i) identity card and
vocational qualification certificate; (i) social security card; (iii)
medical or health certificate; (iv) recent photos; and (v) other
relevant information and documents required by the Group. The
above procedures can ensure no child labour will be employed in
manufacturing plant.

B3.

B4.

R KA

AEBHNRN HEBREEBHE REH - A
RABRENAB LRI - ARESEMAEE
EE—IESRABENRERNE - EE
DERB RIS B AT TEARE i
AR IR BB RS MR - AEER
FAKREERHHIFIIF K25/ FHERR
RERETNRNARE - KR RE S8
il e

REEGFETERTE - BT EEETREE
LB EREE  ARERRZEERS - &
FHEARBEAT RER - RETEEBEIMNA
B o RREERSBASRE  UAAES
RIRAMIEREE -

BT

AEBZRMERET RBALHFEEER S
EEE AHBHIRE—ERETREAY
EINTT A o ANEBNFRBIRYIEIGE TR AT
HIEAEZE T RARBLENERER -

HRABEBRZMS  MAERENERRBENS
BRHER T EREN : () B hENMBEERE
E (it EREFR (i) BESEEER (v
THRA - RVAEERTEEAMEHEER
RO o BB F Rl AEREER TS REAE
I o
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All employees of the PRC office are entitled to have sick leave,
injury leave and maternity leave with medical proof in accordance
with the Labour Law of PRC and Law of the PRC on the
Protection of Labour Rights and Interests and other applicable
regulations. In addition, all employees work normally 8 hours
daily and are not encouraged to work overtime. But if overtime
work is required, the relevant employees and superior will agree
mutually in written form. The compensation for overtime work is
in accordance with the provisions of the Labour Law of PRC.

During the Year, the Group has had no non-compliance cases
regarding violation of relevant child labour and forced labour
laws.

Supply Chain Management

The Group has the greatest respect for the laws and regulations
that govern its business. The Group always adheres to
international best practices and conducts fair and unbiased
procurement processes when dealing with suppliers.

The Group adheres to the principle of transparency and
implements the value of honesty, integrity and fairness in
its supply chain management. The Group’s procurement
procedures provide directions and guidelines on evaluation and
engagement when dealing with suppliers of goods and services
to ensure business is conducted with legally, financially and
technically-sound entities. In addition, approval procedures are
in place to ensure that supplier engagements are monitored and
approved by the appropriate level of management.

Where ever possible, the Group compares the price with the
different suppliers, evaluates the quality of the raw materials
or machinery and confirms the qualifications of the suppliers
before making contracts, in order to ensure the quality of
the raw materials and machinery under an acceptable price.
The group strives to ensure that their suppliers uphold similar
stance in sustainability. The Group also tends to maintain long-
term relationship with its suppliers for ensuring a stable supply
of materials or goods. During the Year, the Group carried out
a regular review on their current suppliers and assess other
alternative potential suppliers. Where ever possible, the Group
would tend to suspend cooperation with suppliers if significant
deterioration was found in the supplier’s quality: this ensures that
suppliers conform to the Group’s standard.
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B6

When choosing a new supplier, the Group give priority to
the suppliers who are environmentally friendly and socially
responsible in order to promote and support environmentally
preferable products and services in supply chain.

Performance of suppliers impose direct impact on the
sustainability of the Group’s operation. The Group implements
the procedures on selection of suppliers strictly to minimize both
the environmental and social risks of the Group’s supply chain. A
systematic supplier management mechanism has been set up to
closely monitor the performance of suppliers. As at 31 December
2024, the Group has 10 major suppliers.

PRI PR - ANEREEEE BAERR
Kt & B AENHIER - AR SR HEE S
FRIRIREE f K AR -

HEFNRAEREVERNEELENIIFE
BRAE - ARBERERITHERRERT
RAUERERNEEHERERTENRRREE
R - AEEEEY REMHIERE RS
FEREEINRE - RZT-_MF+=A
=tT—H FAEEFEF10RHER -

No. of major

suppliers
Geographical HE FTEHEFTHE
Mainland China and Hong Kong R A R 10
Overseas SEHN _
Total mat 10

Product Responsibility

A high priority for the Group is to ensure customer satisfaction in
terms of its products and services. Strenuous efforts are made
to ensure compliance with the relevant laws and regulations
relating to product health and safety, advertising, labelling and
privacy matters of the jurisdictions in which the Group operates.
The Group requires its employees to comply with applicable
governmental and regulatory laws, rules, codes and regulations.

During the Year, the Group do not have any recalled products
and do not receive any compliant from its customers in relation
to either its quality of service or products. The Group has had no
non-compliance cases regarding violations of relevant laws and
regulations on product responsibility and data privacy.

B6.

EmEE
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Anti-corruption

Corruption, bribery or fraud in any form is strictly prohibited. The
Group’s anti-corruption policies set out standards of conduct to
which all employees are required to adhere in order to promote
the integrity environment in the workplace.

To combat corruption and to govern conflicts of interest,
unless with the Group’s approval, Directors and employees are
prohibited from accepting any valuable items from co-workers,
customers, suppliers or other stakeholders. Unless with approval
the Board, senior management members are also prohibited
from engaging in any activities that involve a potential conflict of
interest with the Group or may do harm to the Group’s overall
interests. Breaches are subject to disciplinary actions, including
the termination of employment contracts where necessary.

Various policies have also been formulated to accord with the
Securities and Futures Commission’s Guideline on Anti-Money
Laundering and Counter- Terrorist Financing, including the
basic procedures for customer identification and due diligence,
suspicious transactions report and recordkeeping. Ongoing
staff training has also been carried out to ensure each of the
employees is fully aware of these policies.

The PRC office is fully aware of the Group’s anti-corruption
policies and of the priority to avoid corruption from taking root
in its operation. Its management understands layered audits
and clear accountability to monitor work related activities of the
next level and as well one more level below is the key to avoid
possible corruption.

In the Year, there is no legal case concerning corruption brought
against the Group or employees.

During the Year, the Group provide no training hours to its staff in
relation to anti-corruption.

Community Investment

The Group always seeks to be a positive force in the communities
in which it operates and maintain close communications and
interactions with the communities in order to contribute to local
development from time to time.

As global responsible citizen, the Group strives to improve the
society image and social responsibility through community
investment. All employees of the Group are encouraged to
participate their own initiatives on helping and supporting the
local communities and neighbours.
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McMillanWoods

Professionalism at the forefront

TO THE SHAREHOLDERS OF
MILLENNIUM PACIFIC GROUP HOLDINGS LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Millennium Pacific
Group Holdings Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”) set out on pages 69 to 150, which comprise the
consolidated statement of financial position as at 31 December 2024, and
the consolidated statement of profit or loss and other comprehensive income,
consolidated statement of changes in equity and consolidated statement of
cash flows for the year then ended, and notes to the consolidated financial
statements, including material accounting policy information.

In our opinion, the consolidated financial statements give a true and fair
view of the consolidated financial position of the Group as at 31 December
2024, and of its consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with HKFRS Accounting
Standards issued by the Hong Kong Institute of Certified Public Accountants
(the “HKICPA”) and have been properly prepared in compliance with the
disclosure requirements of the Hong Kong Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (‘HKSAs”) issued by the HKICPA. Our responsibilities under those
standards are further described in the Auditor’'s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report. We are
independent of the Group in accordance with the HKICPA’s Code of Ethics
for Professional Accountants (the “Code”), and we have fulfilled our other
ethical responsibilities in accordance with the Code. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.
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KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement, were
of most significance in our audit of the consolidated financial statements of the
current period. These matters were addressed in the context of our audit of
the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters. We have

HREREE

RIBES 2 BEHE - BREZFR/ESELANESY
BHREZBETREZNER - UEFHEES SEXERE
EUMBHRR L ENESHENERRETRIE MBS
HEFFREREFER - BEECHETEIERY ﬂ@ﬁ%&
BERER YN REPE -

determined impairment of trade receivables to be the key audit matter to be

communicated in our report.

Key Audit Matter
BEELER

How our audit addressed the Key Audit Matter
ERELEHEERR P NAEE

Impairment of trade receivables

FEW AR 2B

Refer to material accounting policy information in note 4, critical
judgements and estimates in note 5, financial risk assessment in
note 6(b) and its relevant disclosures in note 22 to the consolidated
financial statements.

BRI E TR FAEA STBR AR - HZsEZH|E R IG5 -
B3 6(b) 17 13 B AT A4 R i aF 22 B AE B 12 55 F 1H

The Group would grant credit terms to its customers ranged
between 30 to 90 days. The Group would perform periodic
assessment on impairment assessment of trade receivables
by established with provision matrix with loss rates based on
aging of debtor and applying on information including credit
risk characteristics of each customers, historical ageing and
settlement records, subsequent settlement status, on-going trading
relationships with the relevant customers and forward-looking
information in order to estimate the expected credit losses (‘ECL”)
for the impairment assessment.
E@%Hﬁ%ﬁﬁ%%i%%mﬁﬁﬁc BEEEBREBEB AN
BRREREEFNEERREE BERRNREERS BELE
#R\ﬁﬁ%%ﬁm%EQ%W%M&W%ﬁﬁﬂ%4E%$%ﬁE
P MR AR ERT & 1T HFT i - ABEDRERT A TEEE
EEE((AREEBE] -

Due to the significance of trade receivables to the Group’s
consolidated financial statements (representing approximately 80%
of the Group’s total assets) and the impairment assessment of trade
receivables under the ECL model involved the use of significant
management judgements and estimates, we considered this as a
key audit matter.

HREWETE BESEGRAUBHREANEZL(L EXEEERE
#4180%) RIEMEEBERERE T REESFORENHSRERERE
BEHE R BEERUATA—HRRERER -
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Our audit procedures in relation to the impairment assessment of
trade receivables included:
SEARBRFRET N EZIETRE

— Evaluating the design, implementation and operating
effectiveness of key internal controls over credit control, debt
collection and estimate of ECL;

— FHMEEREEES - ERERR
EHIERRET - BiAIEE AL

At RREREERN 2R

— With the assistance of auditor’'s expert, assessing the
reasonableness of the Group’s ECL models by examining
the key assumptions applied by management to justify the
ECL model, including testing the accuracy of the debtor
aging analysis historical default data, evaluating whether
the historical loss rates are appropriately adjusted based
on current economic conditions variables and assumptions
used in each of the economic scenarios and assessing
whether there was an indication of management bias when
recognising impairment loss; and

— ERBERNOBHT  AAREETREEREHEEEBEEN
FIEAMNEZEME - UilH BEXEEHEEBEEANGE
1t BEEBARRSN  ASBEEROTHENERYE - FTE
‘&%%1%%@##%%@F%¢%ﬁﬁmam%ﬁwf%
ENBRETEEARE  THARRBEINEBERESFEE
BERR R

— Inspecting settlements records after the financial year end
relating to the trade receivables as at 31 December 2024.

- BRERMBEEEREFUN S _NF+_A=+—HZE
WRR 2 S BT -

65



Independent Auditor’s Report
BB AR &

OTHER INFORMATION

The directors of the Company are responsible for the other information. The
other information comprises the information included in the Company’s annual
report, but does not include the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the consolidated
financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If, based on the work we have performed,
we conclude that there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE
CHARGED WITH GOVERNANCE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in accordance
with HKFRS Accounting Standards issued by the HKICPA and the disclosure
requirements of the Hong Kong Companies Ordinance, and for such internal
control as the directors of the Company determine is necessary to enable the
preparation of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors of the
Company either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

The Audit Committee and the directors of the Company are responsible for
overseeing the Group’s financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. We report our opinion solely to you, as a body, in
accordance with our agreed terms of engagement and for no other purpose.

We do not assume responsibility towards or accept liability to any other
person for the contents of this report. Reasonable assurance is a high level
of assurance, but is not a guarantee that an audit conducted in accordance
with HKSAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these consolidated
financial statements.
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As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional skepticism throughout the audit. We
also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

o Obtain an understanding of internal control relevant to the audit in order
to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of
the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures made
by the directors of the Company.

° Conclude on the appropriateness of the Company’s directors’ use
of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Group’s
ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of
our auditor’s report. However, future events or conditions may cause
the Group to cease to continue as a going concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

o Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion on the
consolidated financial statements. We are responsible for the direction,
supervision and review of the audit work performed for purposes of the
group audit. We remain solely responsible for our audit opinion.

We communicate with the Audit Committee regarding, among other matters,
the planned scope and timing of the audit and significant audit findings,
including any significant deficiencies in internal control that we identify during
our audit.
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We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence, and
to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where applicable,
actions taken to eliminate threats or safeguards applied.

From the matters communicated with the Audit Committee, we determine
those matters that were of most significance in the audit of the consolidated
financial statements of the current period and are therefore the key audit
matter. We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should not be communicated
in our report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such
communication.

McMillan Woods (Hong Kong) CPA Limited
Certified Public Accountants

Hui Chi Kong

Audit Engagement Director

Practising Certificate Number: PO7348

24/F., Siu On Centre, 188 Lockhart Road, Wanchai, Hong Kong

Hong Kong, 27 March 2025
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

ReEskAMEEKER

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

2024 2023
—E- g ==
Notes HK$’000 HK$’000
Hat FET FAT
Revenue W = 8 67,359 61,456
Cost of sales S 2B (61,197) (57,681)
Gross profit EF 6,162 3,775
Other income HAug A 9 4,344 1,852
Selling and distribution costs THE R AR (484) -
Administrative expenses TR (5,851) (7,630)
Impairment losses for trade receivables FEMEBR R 2 R E AR (207) -
Reversal of impairment losses for ot R YR IE 2 R E
other receivables gictadEl = 142
Profit/(loss) from operation EERA(BR) 3,964 (1,861)
Finance costs B 5 & A 10 (1,273) (1,975)
Share of results of associates DR R R EE = (13,691)
Profit/(loss) before tax BBARR(BE) 11 2,691 (17,527)
Income tax Frig#t 12 = -
Profit/(loss) for the year ERERN(BR) 2,691 (17,527)
Other comprehensive income: Ha2mEUWE
ltems that may be reclassified to profit or loss: — Al EZH HIEE 187918 -
Exchange differences on translating foreign HMERINEFEEHE =58
operations 121 (1,570)
Release of exchange reserve upon HEMNE A B)1E R IE S HEE
disposals of subsidiaries 200 -
Share of other comprehensive loss of associates 5 {f B & A B E 2 E 518 = (215)
Other comprehensive gain/(loss) for FREMZEKE S (BE) -
the year, net of tax KRB 321 (1,785)
Total comprehensive income/(loss) EREZEKE(BER)BE
for the year 3,012 (19,312)
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Consolidated Statement of Profit or Loss and Other Comprehensive Income

ReEskAMEEKER

For the year ended 31 December 2024
BHE_Z_NWF+-_A=+—HILFE

2024 2023
—E-ME —T-=F
Notes HK$’000 HK$'000
Bzt FTHET FHT
Profit/(loss) for the year attributable to: AT ALEEFERER(BE) :
— the owners of the Company — AATEBA 2,890 (17,334)
— non-controlling interests — SRR (199) (193)
2,691 (17,527)
Total comprehensive income/(loss) DTATEGERAZE
for the year attributable to: W (F18) 5 -
— the owners of the Company — RNREEA A 3,207 (17,321)
— non-controlling interests — SEPERR R (195) (1,991)
3,012 (19,312)
Earnings/(loss) per share (cents) BREF (BB B
— Basic — HAK 15 2.31 (16.82)
— Diluted — BE 15 2.31 (16.82)
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Consolidated Statement of Financial Position

e MBARR R

At 31 December 2024
RZZBZWF+—HA=+—H

2024 2023
—ECE =
Notes HK$’000 HK$’000
Hat FET FAT
Non-current assets FkRBEE
Property, plant and equipment Y - BEREE 17 4 6
Right-of-use assets ERERE 18 - -
Interests in associates kNI W Fo 19 - -
Goodwiill EES 20 70 74
74 80
Current assets REEE
Inventories FE 21 842 705
Trade receivables JEUR AR R 22 41,489 29,629
Other receivables, prepayments and deposits Hibpe kg - BN IENIES 23 4,770 4,112
Bank and cash balances RITRIA SR 24 4,664 1,864
51,765 36,310
Current liabilities REAE
Trade payables FERTRR X 25 15,521 15,630
Other payables, accrued expenses and HEMENRIE  EBrrEARAHAEE
contract liabilities 26 18,779 18,454
Amount due to an associate e — B4 A R 0B 19 = 906
Other borrowings HtEes 27 7,166 6,901
Lease liabilities REAE 29 o 544
41,466 42,435
Net current assets/(liabilities) REBEE(BF) FE 10,299 (6,125)
Total assets less current liabilities BEERRBES 10,373 (6,045)
Non-current liabilities FREBARE
Convertible bonds AR ES 28 6,541 7,856
NET ASSETS/(NET LIABILITIES) BEFE(BEFE) 3,832 (18,901)
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Consolidated Statement of Financial Position

e B R R

At 31 December 2024
RZZZWF+-HA=+—AH

2024 2023
—E-mF T =F
Notes HK$’000 HK$'000
Hfat FERT FHT

Capital and reserves BRAERHE
Share capital R A 31 2,443 1,649
Reserves B 719 (14,052)
3,162 (12,403)
Non-controlling interests FEFERR A A 670 (1,498)
TOTAL EQUITY/(CAPITAL DEFICIENCY) MRS (BREL) 3,832 (13,901)

Approved and authorised for issue by the Board of Directors on 27 March ~ HEBE@R T - RE= A~ ++ Bit/ERFERETE
2025.

Director Director

EF EF
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Consolidated Statement of Changes in Equity

mEEREER

For the year ended 31 December 2024

 E—E-NE+-—A=+—HILEE

Attributable to the owners of the Company

RATEE AL
Foreign Equity
currency component Non-
Share Share translation Option Statutory of convertible Accumulated Total  controlling Total
capital premium reserve reserve reserve bonds losses reserve interests equity
TRRES
& RGER RRERE  BRERE EERE BERS 2itEE BRE  FERER EES
(note 33(c)f)) ~ (note 33(c)fi))  (note 33(c)fii))  (note 33(c)fiv)  (note 33(c)(y))
(WizEs3)) — (HaEasem)  (Wase)i) E330l)  (HzE33(y)
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Tin T T Ti#r Tin TR R TiEn RE ThL
At 1 January 2023 1,649 110,537 (160) 2,526 - 2,212 (115,149 (34) (536) 1,079
Lapse of convertiole bonds - - - - - 2212 2212 - - -
Issue of convertible bonds - - - - - 2,240 - 2,240 - 2,240
Recognition of share-based payments AR - - - 1,063 - - - 1,063 - 1,063
Transfer of share option reserve REBRELTBER
upon lapse of share options BEGE - - - (216) - - 216 - - -
Non-controlling interest on acquisition Y& —Fafit
of a subsidiary (note 36(a)) - - - - - - - - 1,029 1,029
Transfer to statutory reserves - - - - 166 - (166) - - -
Total comprehensive loss for
the year - - 13 - - - (17,334) (17,321) (1,991) (19,312)
Changes in equity for the year ERERED - - 13 847 166 28 (15,072) (14,018) (962) (14,980)
At 31 December 2023 and Wog-=%
1 January 2024 +ZA=1+-8K
—E-MmE-A-A 1,649 110,537 (147) 3373 166 2,240 (130,221) (14,052) (1,498) (13,901)
Recognition of share-based payments - - - 262 - - - 262 - 262
Issue of convertible bonds - - - - - 430 - 430 - 430
Conversion of convertible bonds 645 10,283 - - - (2,240) - 8,043 - 8,688
Exercise of share option i 149 5,149 - (2,320) - - - 2,829 - 2,078
Disposals of subsidiaries (note 36()  HEMFAR/ = = = = = = = = 2,363 2,363
Total comprehensive income ER2EREEE
for the year - - 317 - - - 2,890 3,207 (195) 3,012
Changes in equity for the year EREREY 794 15,432 317 (2,058) - (1,810) 2,890 14,111 2,168 17,133
At 31 December 2024 R-B-mE
+=A=t+-8 2,443 125,969 170 1,315 166 430 (127,331) 719 670 3,832
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Consolidated Statement of Cash Flows
mEBHERER

For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

2024 2023
—E-ME —T-=F
Notes HK$’000 HK$'000
Wt at BT FHET
CASH FLOWS FROM OPERATING RETHEESRE
ACTIVITIES
Profit/(loss) before tax BRELATE R, (E518) 2,691 (17,527)
Adjustments for: BATSIBELFE
Interest income F B A (2) ©)]
Depreciation of property, plant and equipment  #)% « BiE & S E T E 2 54
Gain on disposal of subsidiaries HERTE DRz W (3,241) -
Gain on disposal of an associate s — R R B 2 e (905) -
Gain on disposal of a joint venture HE—ALE K - (5)
Gain on dividend forfeited by NCI AR 2 R M AR B2 W = (1,821)
Finance costs B &M 1,273 1,975
Impairment losses for trade receivables FEMBR 2 R B 518 207 -
Reversal of impairment loss for other H b W R IE 2 R B B 1B )
receivables = (142)
Share of results of associates DAREEE AR FELE = 13,691
Share-based payment expenses VAR (R A B RE R 3B 2 262 1,063
Operating profit/(loss) before working capital EEEHPAIKE
changes SwA (EiE) 287 (2,715)
Increase in inventories F &8N (164) (711)
Increase in trade receivables e Uk B R A 0 (12,146) (v,787)
Increase in other receivables, prepayments and — E b EUL RIS - Fa I8 &
deposits BE N (947) (1,596)
Increase in trade payables FEfBR R AN 449 15,100
Increase in other payables, accrued expenses — Efb EfI5KIE - fEETEBE KR
and contract liabilities AHABEN 6,116 4,952
Cash (used in)/from operations s () /B E S (6,405) 7,243
Interest on lease liabilities REBEFE (5) (55)
Net cash (used in)/generated from operating RESEE (FrA) /3R %5
activities (6,410) 7,188
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Consolidated Statement of Cash Flows

RERERER

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

2024 2023
—ECE =
Notes HK$’000 HK$’000
Hat FET FAT
CASH FLOWS FROM RETHELSRE
INVESTING ACTIVITIES
Proceeds from disposal of an associate & —FEEEE R R Z T8 k1A 1 =
Net cash inflow from disposal of subsidiaries HEMBARZEERAFE (36(a)) =* =
Proceeds from disposal of a joint venture HE—RHALLEZERA = 5
Net cash inflow from acquisition of a subsidiary Y& —REIM B AR 2R &R AJEEE = 45
Purchases of property, plant and equipment BAYYE  BEREE = (8)
Interest received EUFLE 2 3
Net cash from investing activities ARSI S IFE 3 45
CASH FLOWS FROM FINANCING BRETHESRE
ACTIVITIES
Proceeds from exercise of share option TR E 2 PSR 2,978 -
Proceeds from issue of convertible bonds BRI AR E S 2 P S EE 6,800 9,500
Repayment of other borrowings EREHMEE - (15,000)
Principal elements of lease payments HENRZAEHD (538) (1,484)
Net cash from/(used in) financing activities BEEEAE(FTA)REFE 9,240 (6,984)
NET INCREASE IN CASH ReERRESEEY
AND CASH EQUIVALENTS AR EE 2,833 249
Effect of foreign exchange rate changes SNETE RS 2 2 (33) (40)
CASH AND CASH EQUIVALENTS R—B—HWNEEER
AT 1 JANUARY REZEEY 1,864 1,655
CASH AND CASH EQUIVALENTS R+T-ZA=+—HHRER
AT 31 DECEMBER REeZEEY 4,664 1,864
ANALYSIS OF CASH AND CASH HERBEEEYNDIT
EQUIVALENTS
Bank and cash balances IRITRIAS R 4,664 1,864
* Represent amount less than HK$1,000 * FEIERN1,0008 L2 &8
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1.

76

GENERAL INFORMATION

Millennium Pacific Group Holdings Limited (the “Company”) was
incorporated in the Cayman Islands as an exempt company with
limited liability under the Company Law, Cap 22 (Law 3 of 1961, as
consolidated and revised) of the Cayman Islands on 10 September
2013. The address of its registered office is Windward 3, Regatta Office
Park, P.O. Box 1350, Grand Cayman KY1-1108, Cayman Islands. The
address of its principal place of business is located at A709-A22, 7/F.,
Block A, Jiangsu Building, 6013 Yitian Road, Fuxin Community, Lianhua
Street, Futian District, Shenzhen, Guangdong Province, the People’s
Republic of China (the “PRC”). The principal place of business in Hong
Kong is located at Unit 5, 4/F., Energy Plaza, No. 92 Granville Road,
Tsim Sha Tsui East, Kowloon, Hong Kong. The Company’s shares are
listed on GEM of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) since 18 July 2014.

The Company is an investment holding company. The principal activities
of its subsidiaries are research and development, manufacture, sale of
electronic devices and sale and distribution of specialised milk products
and healthy food items.

BASIS OF PREPARATION

These consolidated financial statements have been prepared in
accordance with HKFRS Accounting Standards, which in collective
term includes all applicable Hong Kong Financial Reporting Standards
(“HKFRS”), Hong Kong Accounting Standards (“HKASs”) and
Interpretations issued by the Hong Kong Institute of Certified Public
Accountants (the “HKICPA”) and accounting principles generally
accepted in Hong Kong. These consolidated financial statements also
comply with the applicable disclosure provisions of the Rules Governing
the Listing of Securities on GEM of the Stock Exchange (the “GEM
Listing Rules”) and with the disclosure requirements of the Hong Kong
Companies Ordinance (the “HKCO”).

The HKICPA has issued certain new and revised HKFRS Accounting
Standards that are first effective or available for early adoption for the
current accounting period of the Group. Note 3 provides information on
any changes in accounting policies resulting from initial application of
these developments to the extent that they are relevant to the Group for
the current and prior accounting periods reflected in these consolidated
financial statements.

—REHR
EBRAFFEEZERERAGR(TEATNR=ZE—=
FNATARBRSFHSARVEER2E (—R—F
FE=EE  REARIE) ERSHSEMKILR
—RERRERAR - M EEHIEAWindward 3,
Regatta Office Park, P.O. Box 1350, Grand Cayman
KY1-1108, Cayman Islands ° ZX/A &) 3 2 & 2 ih B
HRPEARLMBE((HE])BERERY)TEHR
BEHERMLEDAKE013RIHNEARETE
A709-A22 - TR BEBN F EE MBI KE BN
BADERIERZBERFER/PLIESE - AR
AZBRHMEZZE—NFELA+TN\ARREEHERS
FIBER AR ([B3A]) GEM £ -

AABRBERRRF - AHBARMNEZERLH
RTE - HERBEETRE  UEHERDHEE
MR ERRGR -

mBEE

ZEEANBRECREETBEHMAG(EBEH
MA')BEHEHEEMBEREE SR HHTE
BIEMAEAZ BBV REEL([EBHBREE
Al AAGFEA([EBEHEL]) RRE) KA
BARGTRAGRE - ZFGAMBRRNGTEHR
FRGEMZEZ EmRAI((GEM LR Al ]) 2 @A HE
X REBAREH ([EBQTER ) 2 BEAT -

ER G LGER/ME TH T REEITEEHBR
SHEAEFER > RASEE SR HHE R LR
RPN - BREAZSEASEERNERME
HE BT ST AN EN S A BERE B RRN %
SEAMBWmE  ARERSNMHES -
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Notes to the Financial Statements

PRSI

For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS

(@

Amendments to standards adoption by the Group
The Group has applied the following amendments to HKFRS
Accounting Standards issued by the HKICPA for the first time,
which are mandatorily effective for the annual period beginning on
or after 1 January 2024, for the preparation of the consolidated
financial statements:
Amendments to HKAS 1 Classification of Liabilities as
Current or Non-current
Amendments to HKAS 1 Non-current Liabilities with
Covenants
Amendments to HKFRS 16 Lease Liability in a Sale and
Leaseback
Hong Kong Interpretation 5  Presentation of Financial
(Revised) Statements — Classification by
the Borrower of a Term Loan
that Contains a Repayment on
Demand Clause
Amendments to HKAS 7

and HKFRS 7

Supplier Finance Arrangements

The application of the amendments to HKFRS Accounting
Standards in the current year had no material impact on the
Group’s financial position and performance for the current and
prior year and/or the disclosures set out in the consolidated
financial statements.

Millennium Pacific Group Holdings Limited / £ B $R & 2024
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3. ADOPTION OF NEW AND REVISED HKFRS

ACCOUNTING STANDARDS (continued)

(b)

78

New standards and amendments to standards

not yet effective

The Group has not applied any new and amendments to HKFRS

Accounting Standards that have been issued but are not yet

effective for the financial year beginning 1 January 2024. The
new and amendments to HKFRS Accounting Standards include

the following which may be relevant to the Group.

3.

RANETR] RARERT BB B M EER T

=0 (%)
(b) 7o AR AE R 2E A K ZE RS RT

AEBEYEERAEEMER_FT_NFE—H—
P B 46 /0 B AR 2 8 R AR RV (E I3 BB I 75
HEEN ST ERRERNER] - HEBUHR
SRS R EET B A T A s8R
SEARER -

Effective for
accounting
periods beginning
on or after

RT3 BEHS 2%
BRI E S EA R A A

Amendments to HKAS 21 and HKFRS 1
— Lack of Exchangeability

Amendments to HKFRS 9 and HKFRS 7
— Classification and Measurement of
Financial Instruments

Amendments to HKFRS 9 and HKFRS 7
Contracts Referencing Nature —

dependent Electricity

Annual Improvements to HKFRS Accounting
Standards — Volume 11

HKFRS 18 — Presentation and Disclosure in
Financial Statements

HKFRS 19 — Subsidiaries without Public
Accountability: Disclosures

Amendments to HK Int 5 — Presentation of

Financial Statements — Classification by the

Borrower of a Term Loan that Contains a
Repayment on Demand Clause

Amendments to HKFRS 10 and HKAS 28 — Sale EH/&M &S £ FE 1058 0 F
or Contribution of Assets between an Investor

and its Associate or Joint Venture

BAEGHERIE 21 5% REBUM B HREER
FASRIERT —

ERVHMELENEFE R REBYHHREER
ETRZET - RETANDRRAGE

BEMBREERE R R BB MELEAE

THRZIER] — BRKBEREREEE NN

=)

BEMBRE

BERVHMELNEFE 185 — BHFmEZ

ERINE 1

BB ERE 109 —
TEARNREENNB AR : #EE

BEREFES 2B — 27 B®ME -

ERAHBERERERGERZ

EHEF A

The Group is in the process of making an assessment of

what the impact of these new and amendments to standards

are expected to be in the period of initial application. Except

for below, the new and amendments to HKFRS Accounting

Standards are unlikely to have a significant impact on the

consolidated financial statements.

EBRZ R

HRIgHERFESE-F 115

B R

F28Y 2B — REFHABENFR
BEMERZMNAENEIEE

1 January 2025
—ET-RF—HA—H

1 January 2026
—ERF—H—HR

1 January 2026
—ERF—H—H

1 January 2026
—ERF—H—H

1 January 2027
—E_+F—-H—H

1 January 2027
—E_+F—H—H

1 January 2027
—E_+F—H—H

To be determined
by the HKICPA
HEEGHMASETE

REBEES T HETRRZSHEL R AEANEET
HERERBHITZE - BTN HEEY
B E A S HER R ANERT AR B4 47
EUMBHRRELEATE -
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3. ADOPTION OF NEW AND REVISED HKFRS
ACCOUNTING STANDARDS (continued)

(b)

New standards, amendments to standards and
interpretations not yet effective (continued)
HKFRS 18 “Presentation and Disclosure in Financial Statements”

HKFRS 18 will replace HKAS 1 “Presentation of financial
statements”, introducing new requirements that will help to
achieve comparability of the financial performance of similar
entities and provide more relevant information and transparency
to users. Even though HKFRS 18 will not impact the recognition
or measurement of items in the consolidated financial statements,
HKFRS 18 introduces significant changes to the presentation of
financial statements, with a focus on information about financial
performance present in the statement of profit or loss, which will
affect how the Group present and disclose financial performance
in the financial statements. The key changes introduced in
HKFRS 18 relate to (i) the structure of the statement of profit
or loss, (ii) required disclosures for management-defined
performance measures (which are referred to alternative or non-
GAAP performance measures), and (iiij enhanced requirements
for aggregation and disaggregation of information.

The directors of the Company are currently assessing the impact
of applying HKFRS 18 on the presentation and the disclosures of
the consolidated financial statements.

Amendments to HKFRS 10 and HKAS 28 “Sale or Contribution
of Assets between an Investor and its Associate or Joint Venture”

The amendments to HKFRS 10 Consolidated Financial
Statements and HKAS 28 Investments in Associates and Joint
Ventures deal with situations where there is a sale or contribution
of assets between an investor and its associate or joint venture.
Specifically, the amendments state that gains or losses resulting
from the loss of control of a subsidiary that does not contain a
business in a transaction with an associate or a joint venture that
is accounted for using the equity method, are recognised in the
parent’s profit or loss only to the extent of the unrelated investors’
interests in that associate or joint venture. Similarly, gains and
losses resulting from the remeasurement of investments retained
in any former subsidiary (that has become an associate or a
joint venture that is accounted for using the equity method) to
fair value are recognised in the former parent's profit or loss
only to the extent of the unrelated investors' interests in the new
associate or joint venture.

The application of the amendments is not expected to have
significant impact on the financial position and performance of
the Group.
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4.

80

MATERIAL ACCOUNTING POLICY INFORMATION
These consolidated financial statements have been prepared under the
historical cost convention.

The preparation of financial statements in conformity with HKFRS
Accounting Standards requires the use of certain critical accounting
estimates. It also requires management to exercise its judgement in
the process of applying the Group’s accounting policies. The areas
involving a higher degree of judgement or complexity, or areas where
assumptions and estimates are significant to the consolidated financial
statements are disclosed in note 5.

Material accounting policy information applied in the preparation of
these financial statements are set out below.

(@) Consolidation
The consolidated financial statements include the financial
statements of the Company and its subsidiaries made up to 31
December. Subsidiaries are entities over which the Group has
control. The Group controls an entity when it is exposed, or has
rights, to variable returns from its involvement with the entity and
has the ability to affect those returns through its power over the
entity. The Group has power over an entity when the Group has
existing rights that give it the current ability to direct the relevant
activities, i.e. activities that significantly affect the entity’s returns.

When assessing control, the Group considers its potential voting
rights as well as potential voting rights held by other parties.
A potential voting right is considered only if the holder has the
practical ability to exercise that right.

Subsidiaries are consolidated from the date on which control is
transferred to the Group. They are de-consolidated from the date
the control ceases.

The gain or loss on the disposal of a subsidiary that results in
a loss of control represents the difference between (i) the fair
value of the consideration of the sale plus the fair value of any
investment retained in that subsidiary and (ii) the Company’s
share of the net assets of that subsidiary plus any remaining
goodwill and any accumulated foreign currency translation
reserve relating to that subsidiary.

Intragroup transactions, balances and unrealised profits are
eliminated. Unrealised losses are also eliminated unless the
transaction provides evidence of an impairment of the asset
transferred. Accounting policies of subsidiaries have been
changed where necessary to ensure consistency with the policies
adopted by the Group.
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4,

MATERIAL ACCOUNTING POLICY INFORMATION

(continued)

(@

(b)

Consolidation (continued)

Non-controlling interests represent the equity in subsidiaries
not attributable, directly or indirectly, to the Company. Non-
controlling interests are presented in the consolidated statement
of financial position and consolidated statement of changes in
equity within equity. Non-controlling interests are presented in
the consolidated statement of profit or loss and consolidated
statement of profit or loss and other comprehensive income as
an allocation of profit or loss and total comprehensive income for
the year between the non-controlling shareholders and owners of
the Company.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the Company and to
the non-controlling shareholders even if this results in the non-
controlling interests having a deficit balance.

Changes in the Company’s ownership interest in a subsidiary
that do not result in a loss of control are accounted for as equity
transactions (i.e. transactions with owners in their capacity
as owners). The carrying amounts of the controlling and non-
controlling interests are adjusted to reflect the changes in their
relative interests in the subsidiary. Any difference between the
amount by which the non-controlling interests are adjusted and
the fair value of the consideration paid or received is recognised
directly in equity and attributed to the owners of the Company.

In the Company’s statement of financial position, an investment
in a subsidiary is stated at cost less impairment loss, unless the
investment is classified as held for sale (or included in a disposal
group that is classified as held for sale).

Associates

Associates are entities over which the Group has significant
influence. Significant influence is the power to participate in the
financial and operating policy decisions of an entity but is not
control or joint control over those policies. The existence and
effect of potential voting rights that are currently exercisable
or convertible, including potential voting rights held by other
entities, are considered when assessing whether the Group has
significant influence. In assessing whether a potential voting right
contributes to significant influence, the holder’s intention and
financial ability to exercise or convert that right is not considered.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(b)

Associates (continued)

Investment in an associate is accounted for in the consolidated
financial statements by the equity method and is initially
recognised at cost. Identifiable assets and liabilities of the
associate in an acquisition are measured at their fair values at
the acquisition date. The excess of the cost of the investment
over the Group’s share of the net fair value of the associate’s
identifiable assets and liabilities is recorded as goodwill. The
goodwill is included in the carrying amount of the investment and
is tested for impairment together with the investment at the end
of each reporting period when there is objective evidence that
the investment is impaired. Any excess of the Group’s share of
the net fair value of the identifiable assets and liabilities over the
cost of acquisition is recognised in consolidated profit or loss.

The Group assesses whether there is an objective evidence that
the interest in an associate may be impaired. When any objective
evidence exists, the entire carrying amount of the investment
(including goodwill) is tested for impairment in accordance with
HKAS 36 as a single asset by comparing its recoverable amount
(higher of value in use and fair value less costs of disposal) with its
carrying amount. Any impairment loss recognised is not allocated
to any asset, including goodwill, that forms part of the carrying
amount of the investment. Any reversal of that impairment is
recognised in accordance with HKAS 36 to the extent that the
recoverable amount of the investment subsequently increases.

The Group’s share of an associate’s post-acquisition profits
or losses and other comprehensive income is recognised in
consolidated statement of profit or loss and other comprehensive
income. When the Group’s share of losses in an associate
equals or exceeds its interest in the associate (which includes
any long-term interests that, in substance, form part of the
Group’s net investment in the associate), the Group does not
recognise further losses, unless it has incurred obligations or
made payments on behalf of the associate. If the associate
subsequently reports profits, the Group resumes recognising its
share of those profits only after its share of the profits equals the
share of losses not recognised.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(c) Foreign currency translation

()

(i)

Functional and presentation currency

ltems included in the financial statements of each of the
Group’s entities are measured using the currency of the
primary economic environment in which the entity operates
(the “functional currency”). The consolidated financial
statements are presented in Hong Kong dollars (‘HK$”),
which is the Company’s functional and presentation
currency.

Transactions and balances in each entity’s financial
statements

Transactions in foreign currencies are translated into
the functional currency on initial recognition using the
exchange rates prevailing on the transaction dates.
Monetary assets and liabilities in foreign currencies are
translated at the exchange rates at the end of each
reporting period. Gains and losses resulting from this
translation policy are recognised in profit or loss.

Non-monetary assets and liabilities that are measured in
terms of historical cost in a foreign currency are translated
using the foreign exchange rates ruling at the transaction
dates. The transaction date is the date on which the
company initially recognises such non-monetary assets or
liabilities.

When a gain or loss on a non-monetary item is recognised
in other comprehensive income, any exchange component
of that gain or loss is recognised in other comprehensive
income. When a gain or loss on a non-monetary item is
recognised in profit or loss, any exchange component of
that gain or loss is recognised in profit or loss.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)
(c) Foreign currency translation (continued)

(i)

Translation on consolidation

The results and financial position of all the Group
entities that have a functional currency different from the
Company’s presentation currency are translated into the
Company’s presentation currency as follows:

- Assets and liabilities for each statement of financial
position presented are translated at the closing rate
at the date of that statement of financial position;

— Income and expenses are translated at average
exchange rates for the period (unless this average
is not a reasonable approximation of the cumulative
effect of the rates prevailing on the transaction
dates, in which case income and expenses are
translated at the exchange rates on the transaction
dates); and

— All resulting exchange differences are recognised in
other comprehensive income and accumulated in
the foreign currency translation reserve.

On consolidation, exchange differences arising from the
translation of monetary items that form part of the net
investment in foreign entities are recognised in other
comprehensive income and accumulated in the foreign
currency translation reserve. When a foreign operation
is sold, such exchange differences are recognised in the
consolidated profit or loss as part of the gain or loss on
disposal.

Goodwill and fair value adjustments arising on the
acquisition of a foreign entity are treated as assets and
liabilities of the foreign entity and translated at the closing
rate.

(d) Property, plant and equipment
Property, plant and equipment are held for use in the production

or supply of goods or services, or for administrative purposes.

Property, plant and equipment are stated in the consolidated

statement of financial position at cost less subsequent

accumulated depreciation and subsequent accumulated

impairment losses, if any.

Subsequent costs are included in the asset’s carrying amount or
recognised as a separate asset, as appropriate, only when it is
probable that future economic benefits associated with the item

will flow to the Group and the cost of the item can be measured

reliably. All other repairs and maintenance are recognised in the

profit or loss during the period in which they are incurred.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(C)

(€

Property, plant and equipment (continued)

Depreciation of property, plant and equipment is calculated at
rates sufficient to write off their costs less their residual value over
the estimated useful lives on a straight-line basis. The principal
annual rates are as follows:

4.

EXEFBERER (H)

(d)

Y13 - MR Rkt ()
ME - BB BB & R B AU A AR AR
HE M A EAFRANRIRER  NERZE
FHE - TEFFEMT

Residual value Useful lives

FerEE ] {56 A 5 5

Motor vehicles HEE 0-10% 3 years
Furniture and fixture RN EE 0-10% 5 years
Office equipment PENERAE 0-10% 5 years
Plant and machinery BV 0-10% 10 years &

The residual values, useful lives and depreciation method
are reviewed and adjusted, if appropriate, at the end of each
reporting period.

The gain or loss on disposal of property, plant and equipment is
the difference between the net sales proceeds and the carrying
amount of the relevant asset, and is recognised in profit or loss in
the year in which the item is derecognised.

Leases

At inception of a contract, the Group assesses whether the
contract is, or contains, a lease. A contract is, or contains, a
lease if the contract conveys the right to control the use of an
identified asset for a period of time in exchange for consideration.
Control is conveyed where the customer has both the right to
direct the use of the identified asset and to obtain substantially all
of the economic benefits from that use.

The Group as a lessee

Where the contract contains lease component(s) and non-lease
component(s), the Group has elected not to separate non-lease
components and accounts for each lease component and any
associated non-lease components as a single lease component
for all leases.
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4.

86

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(€

Leases (continued)

The Group as a lessee (continued)

At the lease commencement date, the Group recognises a right-
of-use asset and a lease liability, except for short-term leases
that have a lease term of 12 months or less and leases of low-
value assets. When the Group enters into a lease in respect of
low-value asset, the Group decides whether to capitalise the
lease on a lease-by-lease basis. The lease payments associated
with those leases which are not capitalised are recognised as an
expense on a systematic basis over the lease term.

Where the lease is capitalised, the lease liability is initially
recognised at the present value of the lease payments payable
over the lease term, discounted using the interest rate implicit
in the lease or, if that rate cannot be readily determined, using a
relevant incremental borrowing rate. After initial recognition, the
lease liability is measured at amortised cost and interest expense
is calculated using the effective interest method. Variable lease
payments that do not depend on an index or rate are not
included in the measurement of the lease liability and hence are
charged to profit or loss in the accounting period in which they
are incurred.

The right-of-use asset recognised when a lease is capitalised is
initially measured at cost, which comprises the initial amount of
the lease liability plus any lease payments made at or before the
commencement date, and any initial direct costs incurred. Where
applicable, the cost of the right-of-use assets also includes
an estimate of costs to dismantle and remove the underlying
asset or to restore the underlying asset or the site on which
it is located, discounted to their present value, less any lease
incentives received. The right-of-use asset is subsequently stated
at cost less accumulated depreciation and impairment losses.

Right-of-use assets in which the Group is reasonably certain
to obtain ownership of the underlying leased assets at the end
of the lease term are depreciated from commencement date
to the end of the useful life. Otherwise, right-of-use assets
are depreciated on a straight-line basis over the shorter of its
estimated useful life and the lease term.

Refundable rental deposits paid are accounted under HKFRS 9
and initially measured at fair value. Adjustments to fair value at
initial recognition are considered as additional lease payments
and included in the cost of right-of-use assets.
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4,

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(€

U]

Leases (continued)

The Group as a lessee (continued)

The lease liability is remeasured when there is a change in future
lease payments arising from a change in an index or rate, or there
is a change in the Group’s estimate of the amount expected
to be payable under a residual value guarantee, or there is a
change arising from the reassessment of whether the Group
will be reasonably certain to exercise a purchase, extension or
termination option. When the lease liability is remeasured in this
way, a corresponding adjustment is made to the carrying amount
of the right-of-use asset, or is recorded in profit or loss if the
carrying amount of the right-of-use asset has been reduced to
zero.

The lease liability is also remeasured when there is a change
in the scope of a lease or the consideration for a lease that
is not originally provided for in the lease contract (“Lease
Modification”) that is not accounted for as a separate lease. In
this case the lease liability is remeasured based on the revised
lease payments and lease term using a revised discount rate at
the effective date of the modification.

Inventories

Inventories are stated at the lower of cost and net realisable
value. Costs is determined using the weighted average basis
and comprise all costs of purchase and, where applicable,
cost of conversion and other costs that have been incurred in
bringing the inventories to their present location and condition.
Net realisable value is the estimated selling price in the ordinary
course of business, less the estimated costs of completion
and the estimated costs necessary to make the sale include
incremental costs directly attributable to the sale and non-
incremental costs which the Group must incur to make the
sale. When inventories are sold, the carrying amount of those
inventories is recognised as an expense in the period in which
the related revenue is recognised. The amount of any write-down
of inventories to net realisable value and all losses of inventories
are recognised in the profit or loss in the period of write-down
or loss occurs. The amount of any reversal of any write-down
of inventories recognised as an increment in the amount of
inventories and recognised in the profit or loss in the period in
which the reversal occurs.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(@)

88

Recognition and derecognition of financial
instruments

Financial assets and financial liabilities are recognised in the
consolidated statement of financial position when the Group
entity becomes a party to the contractual provisions of the
instrument.

Financial assets and financial liabilities are initially measured at
fair value. Transaction costs that are directly attributable to the
acquisition or issue of financial assets and financial liabilities (other
than financial assets and financial liabilities at fair value through
profit or loss (“FVTPL”)) are added to or deducted from the fair
value of the financial assets or financial liabilities, as appropriate,
on initial recognition. Transaction costs directly attributable to
the acquisition of financial assets or financial liabilities at fair value
through profit or loss are recognised immediately in profit or loss.

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire, or
when it transfers the financial asset and substantially all the risks
and rewards of ownership of the asset to another entity. If the
Group neither transfers nor retains substantially all the risks and
rewards of ownership and continues to control the transferred
asset, the Group recognises its retained interest in the asset
and an associated liability for amounts it may have to pay. If the
Group retains substantially all the risks and rewards of ownership
of a transferred financial asset, the Group continues to recognise
the financial asset and also recognises a collateralised borrowing
for the proceeds received.

The Group derecognises financial liabilities when, and only
when, the Group’s obligations are discharged, cancelled or have
expired. The difference between the carrying amount of the
financial liability derecognised and the consideration paid and
payable, including any non-cash assets transferred or liabilities
assumed, is recognised in profit or loss.

Financial assets and liabilities are offset and the net amount
reported in the statement of financial position when there is a
legally enforceable right to offset the recognised amounts and
there is an intention to settle on a net basis or realise the asset
and settle the liability simultaneously. The legally enforceable
right must not be contingent on future events and must be
enforceable in the normal course of business and in the event
of default, insolvency or bankruptcy of the company or the
counterparty.
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4,

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(h)

V)

Financial assets

All regular way purchases or sales of financial assets are
recognised and derecognised on a trade date basis. Regular
way purchases or sales are purchases or sales of financial assets
that require delivery of assets within the time frame established
by regulation or convention in the marketplace. All recognised
financial assets are measured subsequently in their entirety at
either amortised cost or fair value, depending on the classification
of the financial assets.

Classification and subsequent measurement of financial assets
Financial assets that meet the following conditions are
subsequently measured at amortised cost:

° the financial asset is held within a business model whose
objective is to collect contractual cash flows; and

° the contractual terms give rise on specified dates to cash
flows that are solely payments of principal and interest on
the principal amount outstanding.

Interest income is recognised using the effective interest method
for financial assets measured subsequently at amortised cost.
For financial instruments other than purchased or originated
credit-impaired financial assets, interest income is calculated
by applying the effective interest rate to the gross carrying
amount of a financial asset, except for financial assets that have
subsequently become credit-impaired. For financial assets that
have subsequently become credit-impaired, interest income is
recognised by applying the effective interest rate to the amortised
cost of the financial asset from the next reporting period. If the
credit risk on the credit-impaired financial instrument improves
so that the financial asset is no longer credit-impaired, interest
income is recognised by applying the effective interest rate to the
gross carrying amount of the financial asset from the beginning
of the reporting period following the determination that the asset
is no longer credit-impaired.

Trade and other receivables

A receivable is recognised when the Group has an unconditional
right to receive consideration. A right to receive consideration
is unconditional if only the passage of time is required before
payment of that consideration is due. If revenue has been
recognised before the Group has an unconditional right to
receive consideration, the amount is presented as a contract
asset.

Receivables are stated at amortised cost using the effective
interest method less impairment loss.
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4.

920

MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

0

(k)

V)

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and on hand,
demand deposits with banks and other financial institutions,
and short-term, highly liquid investments that are readily
convertible into known amounts of cash and which are subject
to an insignificant risk of changes in value, having been within
three months of maturity at acquisition. Bank overdrafts that are
repayable on demand and form an integral part of the Group’s
cash management are also included as a component of cash
and cash equivalents for the purpose of the consolidated cash
flow statement. Cash and cash equivalents are assessed for
expected credit losses (“ECL”).

Financial liabilities and equity instruments

Debts and equity instruments are classified according to the
substance of the contractual arrangements entered into and the
definitions of a financial liability and an equity instrument under
HKFRS Accounting Standards. An equity instrument is any
contract that evidences a residual interest in the assets of the
Group after deducting all of its liabilities. The accounting policies
adopted for specific financial liabilities and equity instruments are
set out below.

All financial liabilities are subsequently measured at amortised
cost using the effective interest method or at fair value through
profit or loss.

Convertible bonds

Convertible bonds which entitle the holder to convert the loans
into a fixed number of equity instruments at a fixed conversion
price are regarded as compound instruments consisting of
a liability and an equity component. At the date of issue, the
fair value of the liability component is estimated using the
prevailing market interest rate for similar non-convertible debt.
The difference between the proceeds of issue of the convertible
loans and the fair value assigned to the liability component,
representing the embedded option for the holder to convert the
loans into equity of the Group, is included in equity as equity
component of convertible bonds. The liability component is
carried as a liability at amortised cost using the effective interest
method until extinguished on conversion or redemption.

Transaction costs are apportioned between the liability and
equity components of the convertible bonds based on their
relative carrying amounts at the date of issue. The portion related
to the equity component is charged directly to equity.

If the bonds are converted, the equity component of convertible
bonds, together with the carrying amount of liability component
at the time of conversion, is transferred to share capital and
share premium as consideration for the shares issued.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(m)

(n)

(0)

(p)

Trade and other payables

Trade and other payables are stated initially at their fair value and
subsequently measured at amortised cost using the effective
interest method unless the effect of discounting would be
immaterial, in which case they are stated at cost.

Contract liabilities

A contract liability is recognised when the customer pays
consideration before the Group recognises the related revenue.
A contract liability would also be recognised if the group has an
unconditional right to receive consideration before the Group
recognizes the related revenue. In such cases, a corresponding
receivable would also be recognised.

Equity instruments
Equity instruments issued by the Company are recorded at the
proceeds received, net of direct issue costs.

Revenue recognition

Revenue is recognised when (or as) a performance obligation is
satisfied, ie when “control” over a product or service is transferred
to the customer, at the amount of promised consideration to
which the Group is expected to be entitled, excluding those
amounts collected on behalf of third parties. Revenue excludes
value added tax or other sales taxes and is after deduction of any
trade discounts.

Revenue from the sale of manufactured products and trading
of electronic accessories and sale and distribution specialised
milk products and healthy food items are recognised when
control of the goods has transferred, being when the goods
have been shipped to the buyer’s specific location (delivery).
Following delivery, the buyer has full discretion over the manner
of distribution and price to sell the goods, has the primary
responsibility when on selling the goods and bears the risks of
obsolescence and loss in relation to the goods. A receivable is
recognised by the Group when the goods are delivered to the
buyer as this represents the point in time at which the right to
consideration becomes unconditional, as only the passage of
time is required before payment is due.

Revenue from provision of online information and digital
marketing services is recognised when the services have been
provided.

Interest income is recognised as it accrues using the effective
interest method. For financial assets measured at amortised cost
that are not credit-impaired, the effective interest rate is applied
to the gross carrying amount of the asset. For credit impaired
financial assets, the effective interest rate is applied to the
amortised cost (i.e. gross carrying amount net of loss allowance)
of the asset.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

Employee benefits

()

(i)

(i)

Employee leave entitlements

Employee entitlements to annual leave and long service
leave are recognised when they accrue to employees. A
provision is made for the estimated liability for annual leave
and long service leave as a result of services rendered by
employees up to the end of the reporting period.

Employee entitlements to sick leave and maternity leave
are not recognised until the time of leave.

Pension obligations

The Group operates a defined contribution Mandatory
Provident Fund retirement benefits scheme (“MPF
Scheme”) under the Hong Kong Mandatory Provident
Fund Schemes Ordinance, for those employees who are
eligible to participate in the MPF Scheme in Hong Kong.
Contributions are made based on 5% of the employees’
relevant income, subject to a ceiling of monthly relevant
income of HK$30,000 and are charged to profit or loss as
they become payable in accordance with the rules of the
MPF Scheme. The assets of the MPF Scheme are held
separately from those of the Group in an independently
administered fund. The Group’s employer contributions
vest fully with the employees when contributed into the
MPF Scheme.

For LSP obligation, the Group accounts for the employer
MPF contributions expected to be offsetted as a deemed
employee contribution towards the LSP obligation in
term of HKAS 19 paragraph 93(a) and it is measured
on a net basis. The estimated amount of future benefit
is determined after deducting the negative service cost
arising from the accrued benefits derived from the Group’s
MPF contributions that have been vested with employees,
which are deemed to be contributions from the relevant
employees.

Termination benefits
Termination benefits are recognised at the earlier of
the dates when the Group can no longer withdraw the
offer of those benefits and when the Group recognises
restructuring costs and involves the payment of
termination benefits.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

U]

()

(t)

Share-based payments

The Group issues equity-settled share-based payments to certain
directors and employees. Equity-settled share-based payments
are measured at the fair value (excluding the effect of non-market
based vesting conditions) of the equity instruments at the date of
grant. The fair value determined at the grant date of the equity-
settled share-based payments is expensed on a straight-line
basis over the vesting period, based on the Group’s estimate of
shares that will eventually vest and adjusted for the effect of non-
market based vesting conditions.

Options which are cancelled prior to their exercise date or lapse
are deleted from the register of outstanding options. When the
share options are forfeited after the vesting date or are still not
exercised at the expiry date, the amount previously recognised
in the share option reserve will be transferred to accumulated
losses as a movement in reserves.

Borrowing costs
Borrowing costs are recognised in profit or loss in the period in
which they are incurred.

Borrowings are classified as current liabilities unless, at the end
of the reporting period, the Group has a right to defer settlement
of the liability for at least 12 months after the reporting period.

Taxation
Income tax represents the sum of the current tax and deferred
tax.

The tax currently payable is based on taxable profit for the year.
Taxable profit differs from profit recognised in profit or loss
because it excludes items of income or expense that are taxable
or deductible in other years and it further excludes items that
are never taxable or deductible. The Group’s liability for current
tax is calculated using tax rates that have been enacted or
substantively enacted by the end of the reporting period.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(t)

Taxation (continued)

Deferred tax is recognised on differences between the carrying
amounts of assets and liabilities in the financial statements
and the corresponding tax bases used in the computation of
taxable profit. Deferred tax liabilities are generally recognised for
all taxable temporary differences and deferred tax assets are
recognised to the extent that it is probable that taxable profits
will be available against which deductible temporary differences,
unused tax losses or unused tax credits can be utilised.
Such assets and liabilities are not recognised if the temporary
difference arises from goodwill or from the initial recognition (other
than in a business combination) of other assets and liabilities
in a transaction that affects neither the taxable profit nor the
accounting profit.

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries, except where
the Group is able to control the reversal of the temporary
difference and it is probable that the temporary difference will not
reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at the
end of each reporting period and reduced to the extent that it is
no longer probable that sufficient taxable profits will be available
to allow all or part of the asset to be recovered.

Deferred tax is calculated at the tax rates that are expected
to apply in the period when the liability is settled or the asset
is realised, based on tax rates that have been enacted or
substantively enacted by the end of the reporting period.
Deferred tax is recognised in profit or loss, except when it relates
to items recognised in other comprehensive income or directly in
equity, in which case the deferred tax is also recognised in other
comprehensive income or directly in equity.

The measurement of deferred tax assets and liabilities reflects the
tax consequences that would follow from the manner in which
the Group expects, at the end of the reporting period, to recover
or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when there is a legally
enforceable right to set off current tax assets against current
tax liabilities and when they relate to income taxes levied by
the same taxation authority and the Group intends to settle its
current tax assets and liabilities on a net basis.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(u)

v)

Impairment of non-financial assets

The carrying amounts of non-financial assets are reviewed at
each reporting date for indications of impairment and where
an asset is impaired, it is written down as an expense through
the consolidated statement of profit or loss to its estimated
recoverable amount. The recoverable amount is determined for
an individual asset, unless the asset does not generate cash
inflows that are largely independent of those from other assets
or groups of assets. If this is the case, recoverable amount
is determined for the cash-generating unit to which the asset
belongs. Recoverable amount is the higher of value in use and
the fair value less costs of disposal of the individual asset or the
cash-generating unit.

Value in use is the present value of the estimated future cash
flows of the asset/cash-generating unit. Present values are
computed using pre-tax discount rates that reflect the time value
of money and the risks specific to the asset/cash-generating unit
whose impairment is being measured.

Impairment losses for cash-generating units are allocated first
against the goodwill of the unit and then pro rata amongst the
other assets of the cash-generating unit. Subsequent increases
in the recoverable amount caused by changes in estimates
are credited to profit or loss to the extent that they reverse the
impairment.

Impairment of financial assets

The Group recognises a loss allowance for ECL on trade
receivables. The amount of ECL is updated at each reporting
date to reflect changes in credit risk since initial recognition of the
respective financial instrument.

The Group always recognises lifetime ECL for trade receivables.
The ECL on these financial assets are estimated using a provision
matrix based on the Group’s historical credit loss experience,
adjusted for factors that are specific to the debtors, general
economic conditions and an assessment of both the current as
well as the forecast direction of conditions at the reporting date,
including time value of money where appropriate.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

Impairment of financial assets (continued)

For all other financial instruments, the Group recognises lifetime
ECL when there has been a significant increase in credit risk
since initial recognition. However, if the credit risk on the financial
instrument has not increased significantly since initial recognition,
the Group measures the loss allowance for that financial
instrument at an amount equal to 12-month ECL.

Lifetime ECL represents the ECL that will result from all possible
default events over the expected life of a financial instrument.
In contrast, 12-month ECL represents the portion of lifetime
ECL that is expected to result from default events on a financial
instrument that are possible within 12 months after the reporting
date.

Significant increase in credit risk

In assessing whether the credit risk on a financial instrument
has increased significantly since initial recognition, the Group
compares the risk of a default occurring on the financial
instrument at the reporting date with the risk of a default
occurring on the financial instrument at the date of initial
recognition. In making this assessment, the Group considers
both quantitative and qualitative information that is reasonable
and supportable, including historical experience and forward-
looking information that is available without undue cost or
effort. Forward-looking information considered includes the
future prospects of the industries in which the Group’s debtors
operate, obtained from economic expert reports, financial
analysts, governmental bodies, relevant think-tanks and other
similar organisations, as well as consideration of various external
sources of actual and forecast economic information that relate
to the Group’s core operations.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

Impairment of financial assets (continued)

Significant increase in credit risk (continued)

In particular, the following information is taken into account when
assessing whether credit risk has increased significantly since
initial recognition:

° an actual or expected significant deterioration in the
financial instrument’s external (if available) or internal credit
rating;

° significant deterioration in external market indicators of

credit risk for a particular financial instrument;

° existing or forecast adverse changes in business, financial
or economic conditions that are expected to cause a
significant decrease in the debtor’s ability to meet its debt
obligations;

° an actual or expected significant deterioration in the
operating results of the debtor;

° significant increases in credit risk on other financial
instruments of the same debtor; or

° an actual or expected significant adverse change in the
regulatory, economic, or technological environment of the
debtor that results in a significant decrease in the debtor’s
ability to meet its debt obligations.

Irrespective of the outcome of the above assessment, the
Group presumes that the credit risk on a financial asset has
increased significantly since initial recognition when contractual
payments are more than 30 days past due, unless the Group
has reasonable and supportable information that demonstrates
otherwise.

The Group regularly monitors the effectiveness of the criteria
used to identify whether there has been a significant increase
in credit risk and revises them as appropriate to ensure that the
criteria are capable of identifying significant increase in credit risk
before the amount becomes past due.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

(v)

98

Impairment of financial assets (continued)

Definition of default

The Group considers the following as constituting an event of
default for internal credit risk management purposes as historical
experience indicates that receivables that meet either of the
following criteria are generally not recoverable.

° when there is a breach of financial covenants by the
counterparty; or

° information developed internally or obtained from external
sources indicates that the debtor is unlikely to pay its
creditors, including the Group, in full (without taking into
account any collaterals held by the Group).

Irrespective of the above analysis, the Group considers that
default has occurred when a financial asset is more than 90 days
past due unless the Group has reasonable and supportable
information to demonstrate that a more lagging default criterion
is more appropriate.

Credit-impaired financial assets

A financial asset is credit-impaired when one or more events that
have a detrimental impact on the estimated future cash flows of
that financial asset have occurred. Evidence that a financial asset
is credit-impaired includes observable data about the following

events:

. significant financial difficulty of the issuer or the
counterparty;

° a breach of contract, such as a default or past due event;

° the lender(s) of the counterparty, for economic or

contractual reasons relating to the counterparty’s
financial difficulty, having granted to the counterparty
a concession(s) that the lender(s) would not otherwise
consider;

° it is becoming probable that the counterparty will enter
bankruptcy or other financial reorganization; or

° the disappearance of an active market for that financial
asset because of financial difficulties.
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4. MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

Impairment of financial assets (continued)

Write-off policy

The Group writes off a financial asset when there is information
indicating that the debtor is in severe financial difficulty and there
is no realistic prospect of recovery, including when the debtor
has been placed under liquidation or has entered into bankruptcy
proceedings, or in the case of trade receivables, when the
amounts are over two years past due, whichever occurs sooner.
Financial assets written off may still be subject to enforcement
activities under the Group’s recovery procedures, taking into
account legal advice where appropriate. Any recoveries made
are recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the probability of
default, loss given default (i.e. the magnitude of the loss if there
is a default) and the exposure at default. The assessment of the
probability of default and loss given default is based on historical
data adjusted by forward-looking information as described
above. As for the exposure at default, for financial assets, this is
represented by the assets’ gross carrying amount at the reporting
date; for financial guarantee contracts, the exposure includes the
amount drawn down as at the reporting date, together with any
additional amounts expected to be drawn down in the future by
default date determined based on historical trend, the Group’s
understanding of the specific future financing needs of the
debtors, and other relevant forward-looking information.

For financial assets, the expected credit loss is estimated as the
difference between all contractual cash flows that are due to the
Group in accordance with the contract and all the cash flows that
the Group expects to receive, discounted at the original effective
interest rate.

If the Group has measured the impairment for a financial
instrument at an amount equal to lifetime ECL in the previous
reporting period, but determines at the current reporting date
that the conditions for lifetime ECL are no longer met, the Group
measures the loss allowance at an amount equal to 12-month
ECL at the current reporting date, except for assets for which
simplified approach was used.
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MATERIAL ACCOUNTING POLICY INFORMATION
(continued)

v)

(w)

()

Impairment of financial assets (continued)
Measurement and recognition of ECL (continued)

The Group recognises an impairment gain or loss in profit or loss
for all financial instruments with a corresponding adjustment to
their carrying amount through a loss allowance account, except
for investments in debt instruments that are measured at FVTOCI,
for which the impairment is recognised in other comprehensive
income and accumulated in the investment revaluation reserve,
and does not reduce the carrying amount of the financial asset in
the statement of financial position.

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or
amount when the Group has a present legal or constructive
obligation arising as a result of a past event, it is probable that
an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made. Where the time
value of money is material, provisions are stated at the present
value of the expenditures expected to settle the obligation. The
discount rate used to determine the present value is a pre-tax
rate that reflects current market assessments of the time value
of money and the risks specific to the liability. The increase in the
provision due to the passage of time is recognised as interest
expense.

Where it is not probable that an outflow of economic benefits
will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the
probability of outflow is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or non-
occurrence of one or more future events are also disclosed as
contingent liabilities unless the probability of outflow is remote.

Events after the reporting period

Events after the reporting period that provide additional
information about the Group’s position at the end of the reporting
period or those that indicate the going concern assumption is not
appropriate are adjusting events and are reflected in the financial
statements. Events after the reporting period that are not
adjusting events are disclosed in the notes to the consolidated
financial statements when material.
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5.

CRITICAL JUDGEMENTS AND KEY ESTIMATES

In the application of the Group’s accounting policies, which are
described in note 4, the directors of the Company are required to make
judgements, estimates and assumptions about the carrying amounts of
assets and liabilities that are not readily apparent from other sources.
The estimates and underlying assumptions are based on historical
experience and other factors that are considered to be relevant. Actual
results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an on-
going basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised if the revision affects only that
period, or in the period of the revision and future periods if the revision
affects both current and future periods.
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5.

102

CRITICAL JUDGEMENTS AND KEY ESTIMATES
(continued)

Key sources of estimation uncertainty

The key assumptions concerning the future, and other key sources of
estimation uncertainty at the end of the reporting period, that have a
significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year, are discussed
below.

Impairment losses for trade receivables

The directors of the Company estimate the amount of impairment
loss for ECL on trade receivables based on the credit risk of trade
receivables. The Group uses practical expedient in estimating ECL on
trade receivables which are not assessed individually using a provision
matrix. The provision rates are based on aging of debtors as groupings
of various debtors taking into consideration the Group’s historical
default rates and forward-looking information that is reasonable and
supportable available without undue costs or effort. At every reporting
date, the historical observed default rates are reassessed and changes
in the forward-looking information are considered. The provision of ECL
is sensitive to changes in estimates. The information about the ECL and
the Group’s trade receivables are disclosed in note 6(b).

As at 31 December 2024, the carrying amount of trade receivables
is approximately HK$41,489,000 (2023: HK$29,629,000), being net
of impairment loss of approximately HK$1,141,000 (2023: net of
approximately HK$934,000).

5.

EEHEHREEMT (&)

fhET TREM N EERIR
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ENERABRNEARR R TXERRF® -

JEN R 2 6 18 5 1R
AABEFRBRUERRNEE R R G EUERRD
EHEEFEZREBESE - AEEEGTRES
PR B R AT A R UBR TR M E BB BN A R
BEE - BEEASREBANRROMAREE I
EEASENELBOERERMNE N SERORASL
BAMAESNE IR B SFNATIE I ER - RER
ERE AEEeSEHAGEELBAZMENE - I
ZEARIEERNES) - BEEEEEROBEE G

VEB TR - BREEBENER RAEEEK
BRI £ 6(b) R KR -

RZZZOF+—A=+—8  BREXNEREED
A41,489,000 7T ( —F = =4 : 29,629,000/ 7T) -
MR EEEL1,141,0008 T (ZE =4 : Ak
#7934,0007%&7T) °
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6. FINANCIAL RISK MANAGEMENT 6.
The Group’s activities expose it to a variety of financial risks: foreign
currency risk, credit risk, interest rate risk and liquidity risk. The Group’s
overall risk management programme focuses on the unpredictability of
financial markets and seeks to minimise potential adverse effects on the
Group'’s financial performance.

(@) Foreign currency risk

The functional currency of the Group’s entities are principally
denominated in either HK$ and Renminbi (‘RMB”). The Group
has certain exposure to foreign currency risk as some of its
business transactions, assets and liabilities are denominated
in currencies other than its functional currency such as United
States dollars (“US$”). The Group currently does not have a
foreign currency hedging policy in respect of foreign currency
transactions, assets and liabilities. The Group will monitor its
foreign currency exposure closely and will consider hedging
significant foreign currency exposure should the need arise.

Set out below the sensitivity analysis the Group’s foreign
currency risk.

B m R EE
AEEMER DD HBRZHEMBRR : SNERER - 5
ERk - MERRERBDESRRE - AEEBERR
EEF IR S BT 50 TR TR M R SRR ER
PUREERBRANEETNEE -

GV
AEBEERODEEEIZUBTRARKE
(TAR¥DEHE - AEEEERS TINERR -
THREETEBR S  BEMBBEUAKE
e BB AN B (T ([RT]))aHE -
REEBFERINER S - BERAEHIES
BENBR - ARER ST EEEINER R
ReanERmEREEETERINERE

TREIIANEE ZINERBRGURE DT o

Functional Increase/

currency (decrease) in

strengthened/ consolidated

(weakened) by profit after tax

TheeE RERBE

FHE(B1E) BRI CRD)

Year ended 31 December 2024 HE—Z-_NF+=-A=+—HLFE 5%/(5%) 1,010/(1,010)"ote ()
Functional (Decrease)/

currency increase in

strengthened/ consolidated

(weakened) by loss after tax

s rEkRBiEEE

FHE,(F2(E) AL /i

Year ended 31 December 2023 BE-_Z-_=F+-_A=+—HItFE 5%/(5%) (674)/674Note) (ifit)

Note: This is mainly a result of foreign exchange gain/(loss) on bank
deposits, trade and other receivables, trade and other payables
denominated in US$.
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6.

104

FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk

Credit risk is the risk that a counterparty will not meet its
obligations under a financial instrument or customer contract,
leading to a financial loss. The Company is exposed to credit
risk from its operating activities (primarily trade receivables)
and from its financing activities, including deposits with banks,
foreign exchange transactions and other financial instruments.
The Company’s exposure to credit risk arising from cash and
cash equivalents is limited because the counterparties are
banks and financial institutions with high credit-rating assigned
by international credit-rating agencies, for which the Company
considers to have low credit risk.

Trade receivables

The Group’s concentration of credit risk by geographical location
is mainly in Hong Kong, which amounted for 92% (2023: 100%)
of the total trade receivables as at 31 December 2024.

The Group has significant concentrations of credit risk as 92%
(2023: 84%) of the Group’s trade receivables were due from
one (2023: one) customers. The directors of the Company are
of the opinion that the credit risk exposure in relation to these
customers is not significant as these customers had sound
financial position for whom there was no recent history of default.
In addition, the Group has policies in place to ensure that sales
are made to customers with an appropriate credit history.

Customer credit risk is managed by each business unit subject to
the Group’s established policy, procedures and control relating
to customer credit risk management. Individual credit evaluations
are performed on all customers requiring credit over a certain
amount. These evaluations focus on the customer’s past history
of making payments when due and current ability to pay, and
take into account information specific to the customer as well as
pertaining to the economic environment in which the customer
operates. Trade receivable are due within 30 to 90 days from
the date of billing. Normally, the Group does not obtain collateral
from customers.

The Group measures impairment loss for trade receivable at
an amount equal to lifetime ECL, which is calculated using a
provision matrix. As the Group’s historical credit loss experience
does not indicate significantly different loss patterns for different
customer segments, the loss allowance based on past due
status is not further distinguished between the Group’s different
customer bases.

6.
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6. FINANCIAL RISK MANAGEMENT (continued)

(b)

Credit risk (continued)

Trade receivables (continued)

The following table provides information about the Group’s
exposure to credit risk and ECLs for trade receivables as at 31

S ¥ L B R ()
b) EEEEE)
YIRS (48)

TREH#AEER - Z_NE+-_A=+—H
HEEERRREKERBEREEERECE

December 2024: o
2024
—EEFE
Expected loss Gross carrying Loss
rate amount allowance
FEHEEE IR A E EERE
% HK$’000 HK$°000
% FET FHET
Current (not past due) BNER (I @ HR) 2.1% 6,356 131
1- 30 days past due HEI1 =30 H 2.5% 4,471 112
31-60 days past due #HI31E=60H 2.6% 7,063 181
61-90 days past due #HI61 290 H 2.9% 22,902 655
More than 90 days past due BHIQ0 HIA £ 3.4% 1,838 62
42,630 1,141
2023
—E-=F

Expected loss Gross carrying Loss
rate amount allowance
TEEEE X BREMAE EERE
% HK$’000 HK$'000
% FHET FH&TT
Current (not past due) BNEA (I i A7) 2.0% 4,279 84
1- 30 days past due #HEI1Z=30H 2.0% 608 12
31-60 days past due #HI31E=60H N/A i - -
61-90 days past due 61290 H N/A i - -
More than 90 days past due BHIQ0 HIA £ 3.3% 25,676 838
30,563 934

The estimated loss rates are estimated based on historical
observed default rates over the expected life of the debtors and
adjusted for forward-looking information that is available without

undue cost or effort.
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6. FINANCIAL RISK MANAGEMENT (continued)

(b)

106

Credit risk (continued)

Trade receivables (continued)

Movements in the loss allowance for trade receivables during the
year is as follows:

6.

S 5 L B ' B ()
(b) FERE(GE)
FEYARR ()

RERRUERRERBREZBNT

2024 2023

—E-ME —Eo=F

HK$’000 HK$'000

FTHET FET

At 1 January ®n—HA—H 934 934

Impairment losses recognised for the year FAMRREEE 207 -

At 31 December Rt+t-—A=+—H 1,141 934
Deposits and other receivables Be REMEWRIE

In order to reduce the credit risk, the management of the
Company has assessed the credit quality of each debtor
taking into account its financial position and other factors.
ECLs on deposits and other receivables are assessed under
general approach and as at 31 December 2024 and 2023, the
management considers these receivables had no significant
increase in credit risk since its initial recognition and therefore
ECL for stage 1 assets applies, i.e. allowance equal to 12-month
ECL.

The following table provides information about the Group’s
exposure to credit risk and ECLs for deposits and other
receivables as at the end of the reporting period:

AREEERR  AQAREEBHESEBEA
MR R E AR EEEEER - e
RHE b MR IB R TE B B B BIE — M AT
e R ZFR = =FF+A=F—
H ERERRZZENFIESVRERERE
BERBIEEZILN - ALERE —RREE
WIEEEERE  NEBESK12(E A TEEE
B8 -

TRBHANAEERNBEDRES R
EUZEEENEEARRENEEFANE
oK

2024 2023
—E-ME R F
HK$’000 HK$'000
FTHERT FHETT

Gross carrying amount classified as NERE-FEREENREAE
stage 1 assets 404 455
Weighted average expected credit loss rate i FTE S & EIE % 0% 0%

EIREE

Loss allowance
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6. FINANCIAL RISK MANAGEMENT (continued)

(b)

(c)

Credit risk (continued)

Deposits and other receivables (continued)

12-month ECL on deposits and other receivables that has been
recognised in accordance with general approach set out in

6.

MEEREE ()
(b) FERE(E)

e REMIERAE ()

RIRE BRI E LR OSRATE —ARTANE
ROES R EMERFREN 1216 A RREER

HKFRS 9 is as follows: BEIT
2024 2023
—E-ME —ETo=F
HK$’000 HK$'000
FTHET FET
At beginning of year RER = 146

Reversal of impairment losses RAEE D HERNBEEERE

recognised for the year - (142)
Exchange realignment T 5 % = (4)
At end of year RER - -

Interest rate risk

The Group’s convertible bonds and borrowings are arranged at
fixed interest rates and therefore subject to fair value interest rate
risks.

The Group’s exposure to interest-rate risk arises from its bank
deposits. These bank deposits bear interests at floating rates
varied with the then prevailing market condition.

Except as stated above, the Group does not have other
significant interest-bearing assets and liabilities at the end
of reporting period, its income and operating cash flows are
substantially independent of changes in market interest rates.
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6. FINANCIAL RISK MANAGEMENT (continued) 6.

(d) Liquidity risk

The following tables show the remaining contractual maturities at

the end of each reporting period of the Group’s financial liabilities,

based on undiscounted cash flows (including interest payments

computed using contractual rates or, if floating, based on rates

current at the reporting date) and the earliest date the Group can

be required to pay.

The maturity analysis of the Group’s financial liabilities based on

contractual undiscounted cash flow is as follows:

BBEREE ()
@) FBASEBR

TRIFAEEN S B E BN SRS RO
TARBR - MARRR T A RBRIIRERR
AHRSRE(BREERA RN RN (NEF
ME)REH®RE B HBITHOR RETH G LA
SRR AR ERARE X0 &E B S
¢ o

AEBRBARAAMRASREAENSRE
BEMRHERDFTOT

Less than Between 1
On demand 1year and2years Total
RER —FT —ZWF et
HK$’000 HK$’000 HK$’000 HK$’000
FET FET FHET FHET
At 31 December 2024 R-ZZE-mF
+=A=+—8
Trade payables FEFERTR - 15,521 - 15,521
Other payables and Hib B RER
accrued expenses EstER 7,410 10,027 = 17,437
Convertible bonds BB ES - - 7,480 7,480
Other borrowings HpEE 7,166 - - 7,166
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6. FINANCIAL RISK MANAGEMENT (continued) 6. BEBEBRERE(E)
(d) Liquidity risk (continued) (d) REEZREE(E)
Less than Between 1
On demand 1 year and 2 years Total
RER —FUT —EMF st
HK$’000 HK$’000 HK$’000 HK$'000
FAET FAET FAET FAT
At 31 December 2023 R-ZTE-_=%F+—-A4
=+—H

Trade payables FERTER X - 15,630 - 15,630

Other payables and EL ) FE AT RRIE K B 5T B R
accrued expenses 6,227 10,206 - 16,433
Amount due to an associate JE A~ — RSB 2 A A K08 906 - - 906
Convertible bonds AR E 5 - - 10,260 10,260
Other borrowings HtEes 6,901 - - 6,901
Lease liabilities HEAE - 550 - 550

(e) Categories of financial instruments at 31 December ) MTZA=+t—HzE&mIAEWER
2024 2023
—E-UE —TE-=F
HK$’000 HK$'000
FET FAET
Financial assets: EWMEE -
Financial assets at amortised cost IR BE Y SR EE 49,949 33,739
Financial liabilities: SHAE:
Financial liabilities at amortised cost HEEKAT R 2R ARE 46,665 47,726
()  Fair value fH 2FE

The carrying amounts of the Group’s financial assets and

financial liabilities as reflected in the consolidated statement of

financial position approximate their respective fair values.
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7. SEGMENT INFORMATION
The accounting policies of the operating segments are the same as
those described in note 4 to the consolidated financial statements.

Operating segment information

The Group is principally engaged in a single type business of research,
development, manufacturing and trading of electronic devices, while
the revenue from sale and distribution of specialised milk products
and healthy food items contributed approximately 11% to the Group’s
consolidated revenue. Information reported to the board of directors,
being the chief operating decision maker, for the purposes of resources
allocation and assessment focuses on revenue analysis by products.
No other discrete financial information is provided other than the
Group’s results and financial position as a whole. Accordingly, only
entity-wide disclosure, major customers and geographical information
are presented.

Geographical information
Non-current assets of the Group are presented based on the
geographical location as follows:

7.

7 EBER
B8 BB H B ERG A BT BRN 4 BB
ER—5 -

REsBER

AEBETZRENE REREEEFRENE -8
T - HERDHBEI R MR FER M IKRAL
RAEEFRARAN11% -  BRRAEES2% > Bx
REEREE - WEHEINEBERZ RSO
EITERDIE LG - RIREASERE MBEBME
ARIN - BERRHEME AR o Fit - (E27]
BREE FT2EPRMIEEH -

I E R
AEBNIERDHEERMBAIS2HMT
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2024 2023

—E-E —TE-=4F

HK$’000 HK$'000

FERT FAET

Chinese Mainland A 4 6

Non-current assets include property, plant and equipment and right-of-
use assets.

Information about the Group’s revenue from external customers is

FRDAERENE BELMRBLEREEAE -

BRAAREEREIMES WEMERRE A TR

presented based on the geographical location as follows: B2 :
2024 2023
—EEFE —E=F
HK$’000 HK$’000
FHET FAT
Hong Kong S 59,981 60,662
Chinese Mainland R 3 A 7,378 794
67,359 61,456
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7. SEGMENT INFORMATION (continued) 7.
Information about major customers
The Group’s customer base included one (2023: two) customers with
whom transactions have exceeded 10% of its revenue during the year
is set out as below:

2EER (&)

FHEIEEFHNER
AEERFANTEERHEINNT - EhREE—F
(ZZ2Z=F: MB)RGBHAEERRZ10%HNE
JI=IH

2024 2023

—E-WEF —E=F

HK$’000 HK$'000

FHET FAT

Customer A BEA 59,981 40,799
Customer B (note (j)) BEB(HF() N/AREHR 12,980

(i) These customers did not contribute over 10% of the total
turnover of the Group for the year ended 31 December 2024.

8. REVENUE 8.
Disaggregation of revenue from contracts with customers by major
products or service line for the year is as follows:

0 BE-—E-—mME+-—FA=+—RLEE %
EEFPEMZREEAREZ BRETER
10% °

&
FR - BEBERARBEEIASNEF & QWA
e

2024 2023
—E-ME —Eo=F
HK$’000 HK$'000
FHET FAT
Revenue from contracts with customers within ERUBREENE1SHBERANZ
the scope of HKFRS 15 SRR ollE
Products and services transferred at a point RE(EhE B B D R IR -
in time:
Provision of online information and digital IR EEAREFTCE IR
marketing services = 794
Sales of manufactured products BURK E LN E 59,981 53,779
Sales on trading of electronic products, BEfEM BEREMEEZESHEE
accessories and raw materials - 6,883
Sale and distribution of specialised milk products $& kot e A8 a REERE R
and healthy food items 7,378 -
67,359 61,456
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9. OTHER INCOME 9. HalA

2024 2023
—E-E o=
HK$’000 HK$'000
FaET F#T
Interest income FEUWA 2 3
Gain on disposals of subsidiaries (note 36(a)) HEHB R E) 2 W (M :E36() 3,241 =
Gain on disposal of an associate & — B S A R 2 e 905 -
Gain on disposal of a joint venture HE—MAELPEZE = 5

Gain on dividend forfeited by FEiE et ([ gz )
non-controlling interest (‘NCI”) SRR AR B 2 W ek = 1,821
Others Hih - 23
Net foreign exchange gain B 5 R U e 196 -
4,344 1,852

10. BKEHA
10. FINANCE COSTS

2024 2023
—ECE R F
HK$’000 HK$'000
TR FiT
Interest on lease liabilities HEBEHNE 5 55
Effective interest expense on convertible bonds A& &5 T F S 5% 1,003 1,619
Interest on other borrowings HiEENE 265 301
1,273 1,975

112 Millennium Pacific Group Holdings Limited / Annual Report 2024



Notes to the Financial Statements

PRSI

For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

11.

PROFIT/(LOSS) BEFORE TAX

11.

The Group’s profit/(loss) before tax is stated after charging/(crediting)

BRBLATERI (E18)
A EERB AT (BHR) e GEA) AT &

the following: TH12 518
2024 2023
—E-ME o=
HK$’000 HK$'000
FTHET FET
Depreciation ITIEB ZIE
— Owned assets - BHAE 2 54
Staff costs (including directors’ emoluments) BT A(BIEEEME)
— Salaries, bonus and allowances — ¥ B RERY 3,233 3,773
— Share-based payments — DARRAD BRI FR 262 1,063
— Retirement benefits scheme — RKEFET IR
contributions 153 176
3,648 5,012
Cost of inventories sold BEEFERA 61,197 57,646
Foreign exchange (gains)/losses, net HNE (Wezs) /518 R 58 (196) 1
Short-term lease charges on premises WEZGHBEEER 662 367
Auditors’ remuneration ZER BN
— Audit services — F R 520 570
— Non-audit services — TR 20 60
Impairment losses for trade receivables JE U BR FORE 5 18 207 -
Reversal of impairment losses for other H At ENGRIE 2 R BB B R
receivables = (142)
Gain on disposal of a joint venture HE—FAaLrE ks - 6)
Gain on dividend forfeited by NCI FEIE R i R IR B 2 e - 1,821)
Gain on disposals of subsidiaries I E B A Rz e (3,241) -
Gain on disposal of an associate & —fEEE S AR 2 K (905) -
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12.

114

INCOME TAX 12. Fr8%
Under the two-tiered profits tax regime, one of the Company’s Hong BIERRFFEREE - AR HP—HEEHBA
Kong subsidiaries is subjected to Hong Kong Profits Tax at the rate RIZASH A ERTUA N A B 2 B BB Tik8.25% i
of 8.25% for the first HK$2 million of its estimated assessable profits EEMBEANEH R EFERT AT BER2A&EH
and at 16.5% on its estimated assessable profits above HK$2 million. T D R165% B R MMBBNER - HEZT
Other Hong Kong subsidiaries not qualifying for the two-tiered profit tax ZMERZEZ=F+_A=1+—RHIEFE AT
Regime are subjected to Hong Kong Profits Tax at the rate of 16.5% for & MR SH HIE T BB R R/ER16.5%
the years ended 31 December 2024 and 2023. REGRBBNEH -
No provision for Hong Kong Profits Tax is required since the Hong Kong EREBHBRARA T EHRIBEBAEIKEE AT
subsidiaries have sufficient tax losses brought forward to set off against FENERTEN - WHARBSFETELD BE -
current year’s assessable profits.
The tax rate applicable to the Group’s PRC subsidiaries were 25% RER - REBE® P EWNE A R@EANTER25%
(2023: 25%) during the year. (ZZ =% :25%) °
No provision for PRC EIT is required since the PRC subsidiaries has no HE_Z-_WNER-_ZFE_=F+-_A=+—HILF
assessable profits for the years ended 31 December 2024 and 2023. - ARAPENB R ERERFRT - BARP
B (b PTG TR L4 -
The reconciliation between the income tax credit and the profit/(loss) RNEBASHRREGRATNEF(EI8) FRUEHEF
before tax multiplied by the Hong Kong Profits Tax rate of the Group is I EEERNT :
as follows:
2024 2023
—E_MF —E=F
HK$’000 HK$'000
FTHET FHTT
Profit/(loss) before tax BB AR, (E5E) 2,691 (17,527)
Tax at the domestic tax rate of 16.5% BRI H 16.5%

(2023: 16.5%) (ZTBZ=%F : 16.5%) st ERFE 444 (2,892)
Tax effect of income that is not taxable BARRBANR B E (684) (455)
Tax effect of share of results of associates DMEEE RN A EENR L - 2,259
Tax effect of expenses that are not deductible ~a] #0753 59 % B 3 15 S £ 457 1,275
Tax effect of temporary differences not AEREHEENTRETE

recognised 34 (407)
Tax effect of tax losses not recognised RERTIBEENR BT E 207 339
Tax effect of utilisation of tax losses not FRBTARERTERENNBTE

previously recognised (327) (194)
Effect of different tax rates of subsidiaries RE M AERE R & E R B A A

operating in other jurisdiction TRBENTE (131) 75
Income tax FriSMt - -
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PRSI

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE
13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS
(@) Directors’ emoluments
The emoluments paid or payable in respect a person’s services

as a director, whether of the Company, or its subsidiaries
undertaking were as follows:

For the year ended 31 December 2024

13. EEREEMS
(@ EB#ME

B SN R A RIS L B A B 2 TR 4L AR

BrEEMEWMT

BE-_BE-_WNE+-—A=+—HLEE

Retirement
benefits
Salaries and scheme Share-based
Fees  allowances contributions payments Total
RG] URA A
BH FERER STEIMR ERNAR @t
HK$'000 HK$'000 HK$000 HK$000 HK$'000
THET TET TET TR TER
Executive directors HITES
Chen Yiliang (i) B 1% 5% i) - 249 13 - 262
Independent non-executive BUAEHTES
directors
Man Wai Lun (vii) SRR (vii) 51 - - - 51
Zhou Fenli (ix) BEH (¥ 47 = = - 47
Zhi Jiang Bo (x) TR () 35 - - - 35
Chen Yifan (vii) BR— 1A, (i) 60 - - - 60
193 249 - - 455
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P ISRARFAE

For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS
(continued)

(@) Directors’ emoluments (continued)
For the year ended 31 December 2023

13. EERESHS (E)

(@) ES=ENE (E)
BE-_ZT-_=F+_-_A=+—BItFE

Retirement
benefits
Salaries and scheme  Share-based
Fees allowances  contributions payments Total
RINRA PARRTA &
EA HARER STEIfR ERHTR st
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TAT T FHEL THL TET
Executive directors HITES
Wang Li () FE() - 86 - - 86
Zhou Chuang Qiang (i) EEEY0] - 114 - - 114
Chen Yiliang (i) BR1E 2% (i) - 95 - - 95
Independent non-executive BIFHTES
directors
Zheng Wan Zhang (iv) B5T1E (v) 15 - - - 15
Man Wai Lun XEH 118 - - - 118
Wong Tik Tung (v) THRW) 120 - - - 120
Liang Zhijun (1) REE V) 4 - - - 4
Chen Yifan (vii) BR— 1A, (i) 16 - - - 16
273 295 - - 568
Notes: BisE -

(i) Resigned on 10 May 2023

(ii) Resigned on 21 June 2023

(iii) Appointed on 29 May 2023

(iv) Resigned on 13 February 2023
(v) Resigned on 31 December 2023

(vi) Appointed on 29 May 2023 and resigned on 29 June 2023

(vii) Appointed on 27 September 2023
(vii) Resigned on 29 May 2024
(ix) Appointed on 20 March 2024

() Appointed on 29 May 2024

There was no arrangement under which a director waived
agreed to waive any emoluments during the year.
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) RoT-=ERATARE

(i) MoE-—=ExXA-+—BE(T

(i) REZZZ=FRA-TNEEZF

(iv) R-T-_=F_-A+=A%FF

) R-B-=F+-A=+—A8HE

(vi) RZE_=FAA-tTIAEZERNR-F
Z=FRNAZTNHEHE

(vii) R-TE-_=ZFNA-t++AEZE

Vi)  AZTZWEFRAZ+THBET

(ix) RIZZ-_MFE=A=-1+AEZE

) RZZB-_MFRAA-TNBEEZE

or RER BEEEWEXFABTHEEFAHED
ZHF e
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PRSI

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

13. DIRECTORS’ AND EMPLOYEES’ EMOLUMENTS
(continued)

(b)

()

()

Five highest paid individuals

The five highest paid individuals in the Group for the year ended
31 December 2024 included one of the (2023: none) director
who emolument is reflected in the analysis presented above. The
emoluments of the four (2023: five) individuals are set out below
respectively:

13.

EEREEME (E)
b) EEESHFMAL

BHE_Z-_NF+_A=1+—HILFE ' £&
BRrEsaiAtTeiE—R (2T ==%F:
E)EE A RYR EXFZ25 M9+
WE(ZZEZ=F: A%) ATHBESRIHZ
T

2024 2023
—E-E —TE-=F
HK$’000 HK$'000
FERT FHT
Basic salaries and allowances EAR¥ & KER 999 1,854
Share-based payments AR A B 3R = 88
Retirement benefits scheme contributions RUREFIFTEI 3R 63 78
1,062 2,020
The emoluments fell within the following band: e BN T~ EE :
Number of individuals
AE
2024 2023
—E_NE —F-=
Nil to HK$1,000,000 £ 21,000,000 7T 4 5

There was no discretionary bonus paid or payable to any of the
directors and the five highest paid individuals during the years
ended 31 December 2024 and 2023.

No emolument was paid by the Group to any of the directors
or the highest paid individuals as an inducement to join or upon
joining the Group or as compensation for loss of office during the
years ended 31 December 2024 and 2023.

Senior management’s emoluments

Senior management represents the executive directors. The
emoluments paid or payable to senior management during the
year have been set out in the analysis presented above.

Directors’ material interests in transactions,
arrangements or contracts

No significant transaction, arrangement and contract in relation
to the Group’s business to which the Company was a party and
in which a director of the Company and the director’s connected
party had a material interest, whether directly or indirectly,
subsisted at the end of the year of at any time during the year.

Millennium Pacific Group Holdings Limited / £ B $R & 2024

(©

(d)

HE_Z-_NER-_Z-_=F+=-A=+—H
IEFE TEAFNEERAESESHMAL
TS SRR BYIS TEAT ©

BHE-_T-NFR-ZT-_=F+=A=+—H
IHFE  AEERERTAESRSERTFHA
T A B & 1B A AN BE sk il BR AN R [ 14 A 5%
BN AR E o

EREEAENNE
SREBASERTES -RNFR - SNRE
NTFEREBEABZHEEHN DR25IND
Hrep o

EERRS  REREGHNFEENEKX
R

AR FEERAMES RN A R AR AEE
S5 HTRT S AR F RS RE B RN R 2
EARS  BRRANG  EEAHERAE
KA -
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For the year ended 31 December 2024
BHE_Z_NWF+-_A=+—HILFE

14. DIVIDEND 14. KRB
No dividend had been paid or declared by the Company during the year AARRFAREERNKEREMNRE(ZEZ=4F :
(2023: Nil). /) o
15. EARNINGS/(LOSS) PER SHARE 15. BRER(&HE)
(a) Basic earnings/(loss) per share (a) BREXREF(&HE)
2024 2023
—EE —E=F
HK$’000 HK$'000
FTHET FHBT
Earnings/(loss) BR(&#E)
Earnings/(loss) for the purpose of calculating Rt EFRERNESETN(EE)
basic and diluted earnings/(loss) per share AT, (EE) 2,890 (17,334)
2024 2023
—EE —E=F
Number of shares R&&8
Issued ordinary shares at the beginning FUBBTEBR
of the year 103,073,897 103,073,897
Effect of conversion of shares A5 {5 e i 2 2 18,614,242 -
Effect of exercise of share option TERE R 3,407,554 -
Weighted average number of ordinary shares &t ESRESERF],(EE)
for the purpose of dilutive earnings/(loss) ZEBIR IR
per share 125,095,693 103,073,897
(b) Diluted earnings/(loss) per share (b) EBREBERF(FE)
Diluted earnings/(loss) per share is the same as the basic BE-Z-_MFEER-T-_=F+-A=+—H
earnings/(loss) per share for both years ended 31 December LMEFENSEESERTN(BE) BeRE
2024 and 2023 because the Company’s outstanding share A&/ (BRER  FRAFAFHE-F
options and convertible bonds years ended 31 December 2024 “HERZFEZ=FTZA=t+—RULMEF
and 2023 do not give rise to any dilution effect. JEH) I ARTTE BB K AT AR A B A A (T
GE:-H -7
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PRSI

For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

16.

RETIREMENT BENEFIT SCHEMES

The Group operates a mandatory provident fund scheme (the “MPF
Scheme”) under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for all qualifying employees in Hong Kong. The Group’s
contributions to the MPF Scheme are calculated at 5% of the salaries
and wages subject to a monthly maximum amount of HK$1,500
(2023: HK$1,500) per employee and vest fully with employees when
contributed into the MPF Scheme.

The employees of the Group’s subsidiaries established in the PRC are
members of a central pension scheme operated by the local municipal
government. These subsidiaries are required to contribute certain
percentage of the employees’ basic salaries and wages to the central
pension scheme to fund the retirement benefits. The local municipal
government undertakes to assume the retirement benefits obligations
of all existing and future retired employees of these subsidiaries. The
only obligation of these subsidiaries with respect to the central pension
scheme is to meet the required contributions under the scheme.

There was no forfeited contribution in respect of the defined contribution
plan available at 31 December 2024 and 2023.

Millennium Pacific Group Holdings Limited / £ B $R & 2024

16.

RABERETE

AEBERBEEBRFELBESTEGIAETEMES
BifEBEERBIEAEDE ((RAREFE]) - &
SEUBRESH B ZHRIRHERTENSRTH
HGEEEFARSLEAI1L0ET(ZT=F:
1,50078 7T ) & FE A1 58 18 & 71 81 5K 2 2R 55 B X 18

o

\

AR SR B AR L O P B A BV E B 2003 75 T
BIER PR REARDEE - ZEWMBABART REN
CRIBREEEANHERTENETAN LMK - U
RERBERIREES « 0 HRTREREZSHE
RAFFIBERA RATRKEEWRAEFNEE - %5
B 2 BB AR RS EH Bl M ME— BERENEHEIR
THRERHK

R-E-—NFER - -_=F+-_A=+—HUETH
HRETEIZ B8R BEFRAT A ©
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For the year ended 31 December 2024
BHE_Z_NWF+-_A=+—HILFE

17. PROPERTY, PLANT AND EQUIPMENT

17. Y%  BERERHE

Motor Furniture Office Plant and
vehicles and fixture equipment machinery Total
AE BRAREE WARE BEREE st
HK$'000 HK$’000 HK$’000 HK$’000 HK$'000
FHT FHT FHT FHT FHT
Cost B A
At 1 January 2023 R-ZE-_=F—H—H 187 10 1,745 1,500 3,442
Additions NE - - 8 - 8
Exchange realignment [E 5% 5) - (€] (42) (50)
At 31 December 2023 and RZZE-_=F+=-A=+—HEK
1 January 2024 —ZT-mF—-A—AH 182 10 1,750 1,458 3,400
Derecognised upon disposals  HERE A A& LR
of subsidiaries (179) - (1,629) (1,439) (3,247)
Exchange realignment Expz (3) = @) (19) (25)
At 31 December 2024 R-B-ME+=F=+—H - 10 118 - 128
Accumulated depreciation and  RitFEREERE
impairment loss
At 1 January 2023 R-Z-_=F—HF—H 139 10 1,737 1,500 3,386
Charge for the year FANX 46 - 8 - 54
Exchange realignment I i35 ) - (1) (42) (46)
At 31 December 2023 and R_E-_=F+-A=+—A8K
1 January 2024 —Z-mFE—A—H 182 10 1,744 1,458 3,394
Charge for the year FRBEX = - 2 - 2
Derecognised upon disposals ~ HERE A TR A EHER
of subsidiaries (179) = (1,629) (1,439) (3,247)
Exchange realignment xR @) = @) (19) (25)
At 31 December 2024 R-E-mE+=-A=+—H - 10 114 - 124
Carrying amount BREE
At 31 December 2024 R-—B-m&+=-A=+-A = = 4 = 4
At 31 December 2023 R-E-_=F+-A=+—8 - - 6 - 6
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PRSI

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

18. RIGHT-OF-USE ASSETS 18. FHEEE
Leased Leased

properties equipments Total

HEW= HERE et

HK$’000 HK$’'000 HK$'000

FET FAET FAT

At 31 December 2022, R-T——&F+—-—F=+—8 -
1 January 2023, 31 December 2023, —F-_=%—A—A8-

1 January 2024 and 31 December 2024 —ZE-_=F+_-A=+—H -
—EF-A—AK
—EmFE+ZA=+—H - - -

The Group’s right-of-use assets were fully impaired during prior years AEENFRAEEENBEFECRENE  TRE
and were matured during the year ended 31 December 2024. EENF+_A=+—HIFEEIE-
As at the end of the reporting period, the lease liabilities recognised RIEER  BRE FFRAEEERBNHEERE
related to the above right-of-use assets are as follows: mr
Leased Leased
properties equipments Total
HEWE HERXE Bet
HK$’'000 HK$’000 HK$'000
FET FAET FAT
At 31 December 2024 R-B-WE+=—A=+—H = - -
At 31 December 2023 R-E-_=F+-A=+—H 310 234 544
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For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

18.

122

RIGHT-OF-USE ASSETS (continued)

The lease agreements do not impose any covenants other than the
security interests in the leased assets that are held by the lessor.
Leased assets may not be used as security for borrowing purposes.

18.

EHAREEE (&)
RIBBARAOBEEETOERBEES  BERH
T MM E R - HEEETSAIFEERER

2024 2023
—E-MF —ET-=F
HK$’000 HK$'000
TR FHATT

Interest expense on lease liabilities HEBBZFERX
(included in finance cost) GTAHBER) 5 55
Short-term lease charges on premises MEZEHREEER 662 367

The Group has lease contracts for various items of office buildings,
factory and other equipment for its operations. Leases of factory and
other equipment generally have lease terms between 1 and 3 years.
Office buildings generally has lease terms of 12 months or less and/or
is individually of low value. Lease terms are negotiated on an individual
basis and contain a wide range of different terms and conditions.
In determining the lease term and assessing the length of the non-
cancellable period, the Group applies the definition of a contract and
determines the period for which the contract is enforceable.

AEERARELORAKNE  THEEMRHESS
BIEAFVEEAL - THREMMRENED KA
1E3F - PARBHEA—RA12BEARER R 3
EREEESIE - MEGRFRIDEER 0 L5 - 815
BRI R MM o R EETEAE B M AT AT = 2R
MMEER  AEBERAESONERLET AL S
HIEFTHO AR o
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For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

19.

INTERESTS IN ASSOCIATES 19. REEE QR Z2ER

2024 2023
—E-E —TE-=4F
HK$’000 HK$'000
Unlisted investments: FEFRE : FERT FHT
Share of net assets PMEEEFE - -
Goodwill S - 7,963
- 7,963
Less: impairment losses W R EEE = (7,963)
Amount due to an associate (note (a)) JE < —FEI B 8 R RIRE (B it (a) = 906

Note (a): The amount due is unsecured, interest free and repayable on demand. Wit (@) - BIEGRIEAEER S ERAREREE

Investments in associates represents investments in unlisted equity
securities, details of the Group’s associates at 31 December 2024 are

REFE AR RERNIELETRABSFNRE - A
IEAf’?’flT_EIEJr A=+—HZBERRFEHT

as follows: R
Place of
incorporation/ Registered/ Percentage of Principal activities and
Name establishment paid up capital ownership interest place of operation
£ AR B S ERUVE JoL BEREEZEAL TEEBREEHE
Direct Indirect
BE Gk
MBI R AEREERAE  The PRC, RMB100,000,000/ 25% - Leasing of new energy cars,
([HMNHE]) 30 November 2015 RMB10,000,000 (2023: 25%) sale of cars and accessories
etc., the Chinese Mainland
HE AR 100,000,000,/ 25% - HAEMERAE - HEAER
“Z-RE+-A=1+H AR¥10000000C  (ZEZ=F: B - hEA
25%)
The following table shows information of the associates that are material THEBATHAEEHBEANBSARINER o :2ZH
to the Group. These associates are accounted for in the consolidated BNTIAEZERGEATBREALE - TR
financial statements using the equity method. The summarised financial BERBEERERS ATINMEHRERS -
information presented is based on the financial statements of the
associates.
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For the year ended 31 December 2024
BHE_Z_NWF+-_A=+—HILFE

19. INTERESTS IN ASSOCIATES (continued)

19. REEE QT 2R (E)

MR Celestial
2024 2023 2024 2023
—E-mE —E-=%F —E-MEF T =F
HK$’000 HK$’000 HK$’000 HK$'000
FExT FAT FET FAT
At 31 December: R+=—BA=+—8:
Non-current assets ERBEE 1,492 1,543 - -
Current assets MENEE 10,296 10,675 - 807
Non-current liabilities FEREBEE = = = -
Current liabilities nEALE (15,107) (15,654) - (18,084)
Net liabilities BEFE (3,319) (3,436) = (17,277)
Group’s share of net assets AEBDINEEFE = - - -
Goodwiill [GES - - - 7,963
- - - 7,963
Less: impairment losses W REEE - - = (7,963)
Year ended 31 December: BE+-HA=+—HLEFE:
Revenue & = - = -
Profit/(loss) for the year ERHEF,(E1E) 117 4 = (47,039)
Other comprehensive income Hip 2 ERA - - = (468)
Loss and total comprehensive FAFBEREEBA
income for the year Prates 117 4 = (47,507)

The Group has not recognised share of profit/(loss) for the years ended
2024 and 2023 amounting to approximately Nil for FTM#2. The
accumulated losses not recognised were approximately HK$897,000
(2023: HK$926,000).

The Group has not recognised share of loss for the year ended
2023 amounting to approximately HK$7,948,000 for Celestial. The
accumulated losses not recognised were approximately HK$7,948,000.

During the year ended 31 December 2024, the Group disposed its
entire 46% interests in the equity of Celestial Rainbow at a consideration
of approximately HK$1,000.

As at 31 December 2024 and 2023, the bank and cash balances
of the Group’s associates that operating in the Chinese Mainland
denominated in RMB amounted to approximately Nil. Conversion of
RMB into foreign currencies is subject to the PRC’s Foreign Exchange
Control Regulations and Administrative of Settlement, Sale and
Payment of Foreign Exchange Regulations.
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REBTERSEMNINNBEREE T _NFR
T =FIFPFEER (BB OT - RERZEBE
#9/4897,00078 7T (ZFE = =4 : 926,000757T) °

ANEB I EE D15 Celestial EREHE T - =4 |+
FERIBH 7,948,000 7T - AERHRFTEENA
7,948,000 7T ©

BEZZ-MF+-_A=1+—HILFE  A£ELE
H A Celestial Rainbow 7 2 #846% #4 + fA{E471,000
T

RIE-_NER-_ZT_=F+=-A=+—8  £&£H
RPBEAREENEE RN TIAAREHENRITRIR
SREBOAT - A\REBHBAIINE BT PE ARLERMN
BIHNEE HIED] R AETE - &' R EINEKGIIRRE -
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For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

20.

21.

22,

GOODWILL 20. HE
2024 2023
—E-ME —ET=F
HK$’000 HK$'000
FHET FAT
Cost %S
At 1 January m—A—H 74 =
Exchange difference [E X =58 4) -
Arising on acquisition of subsidiaries E U B M A R E A
(noted 36(b)) (B13E36(b)) = 74
Net carrying amount at 31 December RTZA=+—B®NKREFE 70 74
At the end of reporting period, goodwill of approximately HK$70,000 AR EHIR © 4970,0008 70 (ZFE == : 74,0005
(2023: HK$74,000) was arose from acquisition of a partially-owned TT) B @FEEL&%*B YHEEMEBATR - ZMEA
subsidiary which is engaged in the sale and distribution of specialised RN EHEERD I EAMRERERM - RIS H
milk products and healthy food items. As at the end of the reporting K ANREE IS'EJE_f" RAEENELERBET TERX -
period, the management of the Company considers the potential
impairment to goodwill is insignificant.
INVENTORIES 21. =78
2024 2023
—E-ME —T-=F
HK$’000 HK$'000
FTERT FH&T
Finished goods and merchandise BURK 5h N 7 842 705

At the end of reporting period, the Group’s inventories were stated at
the lower of cost and net realisable value.

TRADE RECEIVABLES

R|REHR - ARE 2 FEIERAE R R FER

ERIEEDR -

22, FEUWRRR

2024 2023
—E-ME R F
HK$’000 HK$'000

FTERT FHET
Trade receivables JRE K B 3R 42,630 30,563
Less: Impairment loss W REEE (1,141) (934)

41,489 29,629
The Group’s trading terms with its major customers is either on credit AREFRAETFEZFNE FER AR M ASE

or to provide the Group with irrecoverable letters of credit issued by
reputable banks, with terms within 30 to 90 days (2023: 60 to 90
days). The Group seeks to maintain strict control over its outstanding
receivables. Overdue balances are reviewed regularly by the directors.
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For the year ended 31 December 2024
HE_Z-_WFE+_A=+—HILFE

22. TRADE RECEIVABLES (continued) 22, FEUWNERFR (4&)
An ageing analysis of the Group’s trade receivables, based on the REEREZ ARG ERNREBRRNBRER D TAT

invoice date is as follows:

2024 2023
—E-ME —Eo=F
HK$’000 HK$'000
FHET FHT
0-30 days 0ZE30H 5,820 4,195
31-60 days 31E60H 4,722 596
61-90 days 61ZE90H 6,869 =
Over 90 days 90 B 24,078 24,838
41,489 29,629
As of 31 December 2024, trade receivables of approximately HE-_ZT_WE+_A=1t—"8B BEKUEIZLY
HK$35,264,000 (2023: HK$25,434,000) were past due. These trade 35,264,000 7L ( —Z — =4 : 25,434,000 7t) B
receivables related to customers for whom there was no recent history B ZE RIS EYW EITENCENEPA
of default. The ageing analysis of these trade receivables, based on due B - ZERNERFIZD B BT ENREDITOT ¢
date, is as follows:
2024 2023
—ECE R F
HK$’000 HK$'000
FERT FAT
0-30 days 0Z£30H 4,359 596
31-60 days 31&260H 6,882 -
Over 60 days 60 HEA L 24,023 24,838
35,264 25,434
The Group does not charge interest or hold any collateral over these REEV Mgt S AR B S A KRS -
balances.
The Group applied simplified approach to provide the ECL as AREFREE SV EREERNEIERTHABLLHT
prescribed by HKFRS 9. The impairment methodology is set out in ELRMIEHEEEE o BEREAHNGE MEIRE
notes 4(v) and 6(b) to the consolidated financial statements. M 3E4(v) %2 6(b) ©
Details of the credit risk assessment are included in note 6(b) to the EERBR T EFBEIHN G AU BRERMT6(0)

consolidated financial statement.

126 Millennium Pacific Group Holdings Limited / Annual Report 2024



Notes to the Financial Statements

PRSI

For the year ended 31 December 2024
HE_Z_NWF+-_A=+—HILFE

22. TRADE RECEIVABLES (continued)

The carrying amounts of the Group’s trade receivables at the end of

22, EWHRN (&)

AREER R E PR BUAR KA BREE A T 7 G %5t

reporting period are denominated in the following currencies: 8 :
2024 2023
g1 3 —EC=F
HK$’000 HK$'000
FHET FHET
RMB AR 3,658 =
Uss$ Y 37,831 29,629
41,489 29,629

23. OTHER RECEIVABLES, PREPAYMENTS AND

23. HtbfEWFIE ANRERESE

DEPOSITS
An analysis of the Group’s other receivables, prepayments and AREFBHEMEWSIE BNZXERIES (KR EE)
deposits, net of impairment, is as follows: HoaT
2024 2023
—E-ME —ECF
HK$’000 HK$'000
FTERT FHET
Trade deposits B3iEe 3,392 1,791
Rental deposits HEES 377 424
VAT receivables FEUSIZ(E TR 789 917
Other receivables H b U FRIE 27 31
Prepayments B FRIE 185 949
4,770 4,112
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For the year ended 31 December 2024
BHE_Z_NWF+-_A=+—HILFE

24. BANK AND CASH BALANCES 24, RITRBEEH
At the end of reporting period, the bank and cash balances of the RIERR - NEBHIRTRIBSER/IE T EEET
Group are denominated in the following currencies: (=
2024 2023
—E-MF —ET-=F
HK$’000 HK$'000
FHET FHET
HKS$ T 4,159 74
RMB AR 505 1,790
4,664 1,864
Conversion of RMB into foreign currencies is subject to the PRC’s AR INE AT R BINE S 50 R4EME - &
Foreign Exchange Control Regulations and Administration of Settlement, FE J2 A< B SN (R (B HR PR o A REE Al iB IR 1T IE
Sale and Payment of Foreign Exchange Regulations. Exchange of RMB HEBHEITRRAEME -
into other currencies is permitted through bank authorised to conduct
exchange business.
25. TRADE PAYABLES 25. FETERTX
An ageing analysis of the Group’s trade payables, based on the invoice AEFERHEQUHENENEINERSTOT ¢
date is as follows:
2024 2023
—BomF —T-=F
HK$’000 HK$'000
FTHET TET
0-30 days 0%30H 4,336 4,625
31-60 days 31£260H 3,572 3,447
61-90 days 61£290H 4,945 4,632
Over 90 days Q0B E 2,668 3,026
15,521 15,630
The carrying amounts of the Group’s trade payables at the end of REFENRE RO ENBERNBEIDENL S8t
reporting period are denominated in the following currencies: B :
2024 2023
—E-MEF —ET-=F
HK$°000 HK$'000
FHET TET
RMB AR 797 1,250
us$ e 14,724 14,380
15,521 15,630
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26. OTHER PAYABLES, ACCRUED EXPENSES AND

CONTRACT LIABILITIES

26. HttENFIE - B ERARGNEE

2024 2023

—E-ME o=

HK$’000 HK$'000

FTHET FET

Accruals for operations K fERTTE B 5,246 4,430

Accruals for staff costs fEst 8 TR A 2,883 2,782
Amounts due to a director of a subsidiary B —HMBRAR . —REEHE

(note (a)) (K1t (@) 7,410 6,227

Contract liabilities (note (b)) ARBEME D) 1,311 1,734

VAT payable FET IS AR 31 287

Others Hith 1,898 2,994

18,779 18,454

Note (a): The amount due is unsecured, interest free and repayable on demand.

Note (b): The amounts represents deposits received from customers for goods or
services yet to be delivered. These amounts are recognised as revenue

once the related performance obligations are satisfied.

Movements in contract liabilities during the year are as follows:

Wit (@) - BEIRAEIRT - 28 RARERFEE -

HfaE (b) « FZFREIR B 0 AR A A0 B G sk AR B 1) B P MR ER Y BT
T o ZREFRAERETHBROR TRER A -

AEEANABZBOT

2024 2023
—E_ME —E-=F
HK$’000 HK$’000
FExT FHT
Balance as at 1 January R—A— BN 1,734 -
Decrease in contract liabilities as a result FRERBHRERNELD
of recognising revenue during the year BERPEFA—A—BANANERE
was included in the contract liabilities
as at 1 January (1,734) -
Increase in contract liabilities due to AREREFI©  SHETHE
deposits received in advance from N B ERTS  EEHA LA BN
customers, awaiting the fulfillment of
agreed goods or services 1,311 1,734
Balance as at 31 December R+ RA=+—H&&E% 1,311 1,734
129
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26. OTHER PAYABLES, ACCRUED EXPENSES AND 26. HiENRIE EtBAREGHNERE (H)
CONTRACT LIABILITIES (continued)
Note (b): (continued) HiaEp) - (8)
At the end of the reporting period, contract liabilities arising from trade RIRERR  BHISEENSNARDRIEEE
deposits were classified in accordance with the terms and conditions of PRISZAIMER & DB RG-S4 -
the relevant contracts entered into with customers.
2024 2023
—EB-MF —E-=F
HK$’000 HK$'000
THET FAET
Analysed for reporting purpose: REMSOAT -
Current liabilities mENBEE 1,311 1,734
There were no significant changes in the contract liabilities balances RER  AHABEERITEERES -
during the reporting period.
All of the Group’s remaining performance obligations for contracts AEBEEFINNEHNMERTRAREE A
with customers are for periods of one year or less. As permitted under B—FE AT - RIEBFBTHERELRFE155 - »
HKFDS 15, the transaction price allocated to these unsatisfied contracts REZERBITENNZIERTTRE -
is not disclosed.
27. OTHER BORROWINGS 27. HMfg&
During the year ended 2023, the Company and the holder of the 2021 HE_Z-_=FIFE ARaE_T - —Fn
CB (as defined in note 28) reached an agreement upon the expiry of REH(EZRME28)FBEAR T - —Fa[#%
the 2021 CB, pursuant to which the holder of the 2021 CB does not BEREmEEKTE Bt ST —F0BRkESH
demand immediate repayment of the total outstanding principal and HBEAEATEEXABESEREERSHEBLIEY
interest amounted to approximately HK$21,600,000, an annual interest 21,600,000/8 7T * REBEHIGEIRFENR4%TE -
rate of 4% would be charged on the outstanding balance until full BEEEBEEAL -
repayment.
As at 31 December 2024 and 2023, the Group’s other borrowings are RIEZWFERZZZ=F+_A=+—0  *&H
denominated in HK$. B E {5 FUA B TTRTE -
28. CONVERTIBLE BONDS 28. AERMESR

2021 Convertible bonds (“2021 CB”)

The convertible bonds were issued on 2 July 2021. The bonds are
convertible into ordinary shares of the Company at any time after the
period of twelve months commencing from the issue date and till the
fifth business day prior to the maturity date. The bonds are convertible
to an aggregated of 166,666,667 ordinary shares of the Company at
HK$0.12 per share. The maturity date is on the second anniversary of
the issue date.

If the bonds are not converted, they shall be redeemed at par with
interest of 4% per annum.
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—EC—FURRESF(ZE=—FRARE
%1

AMBREFR S+ A AT - BEHFAURE
TEERT—EAZEEH A ATA P A ES %A HH
BERS IR AR AR LB - BHFAIRER0.12E T
Hifmsa 166,666,667 RANAF LB - BIHIB A
BITAHZE @RS -

fEHFARELSR  HERAERD  SERFNER
4% 28 -

Millennium Pacific Group Holdings Limited / Annual Report 2024



Notes to the Financial Statements

PRSI

For the year ended 31 December 2024
HE_T_NMF+_A=+—HItFE

28.

CONVERTIBLE BONDS (continued)
2023 Convertible bonds (“2023 CB 1)

The convertible bonds were issued on 14 June 2023. The bonds
are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
203,125,000 ordinary shares of the Company at HK$0.032 per share.
The maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on 13 June
2025. Interest of 4% per annum will be settled with the outstanding
principal at maturity date.

2023 Convertible bonds (“2023 CB II”)

The convertible bonds were issued on 14 September 2023. The
bonds are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
20,000,000 ordinary shares of the Company at HK$0.15 per share. The
maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on 13
September 2025. Interest of 4% per annum will be settled with the
outstanding principal at maturity date.

As a result of the Share Consolidation 2023, the conversion prices
of the 2021 Convertible Bonds and the 2023 Convertible Bonds |
have been adjusted to HK$1.2 and HK$0.32 respectively. The 2021
Convertible Bonds and the 2023 Convertible Bonds | will be convertible
into 16,666,666 conversion shares and 20,312,500 conversion shares
respectively. The 2021 Convertible Bonds are matured in July 2023.
The Company reached an agreement with the holder of the 2021
Convertible Bonds and obtained written consent that the holder would
not demand immediate repayments of the outstanding principal and
interest. The amount outstanding shall bear an interest rate of 4% per
annum until full repayment.
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AR E S (F)
:S:_Eﬂﬁﬁﬁﬁdzgzzﬁﬂﬁﬁﬁ
#1])

AMREFERZZE=F A TMBE BT - EFA
T BB = 2 B A1 58 I (B 25 A - B R AT B
BMERAARRNEBES - B EEK0.0328
T 5 #£203,125,000 iR A2 B E AR - BIEAA
REBETEHNE _@BFH -

HEHFREER AR T _RFA+=HKE
EED - SFEREREERS 4% 2 M EREIH B &

sty
= o
Eaa

—EC=FWBRESF(ZB==
#11])
TRBRELSER B _=FNATEAET - EHFA
AEFT B IR E B HI P AT S (AL 2 A A EARS (T (e
Mem AR QRN EBES - BEEURER0.15E
T ¥ 54 #£20,000,000 f% A& 2 7 L@ - B EE
ABTEYNE —(MEEA -

FABRE

HEHFREER AR T _RAFNA+=HAKE
EED - SFREREERS 4% 2 M EREIH B &

sty
= o
Eaa

HRZZEZ=FRMHEM T —FABRREFR

T - FrMRES I NEREDRIRERE12H8T
RORABET  —E-_—FARREFR_-_T_=F
AIRRES B 58 A 16,666,666 B ILAZ AR 1D K
20,312,500 Rt - T = —F A HMREFN =
TZ=FE AR AR T = —FaRRESF
BEANERBRTREEARE  BEAREITGE
K EMEEREEAS LG - RERSEHRFN
KARFHE  EREBHEERIE -
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28.
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CONVERTIBLE BONDS (continued)
2023 Convertible bonds (“2023 CB II”) (continued)

The net proceeds received from the issue of the 2023 CBI and 2023
CBIl have been split between the liability element and an equity
component, as follows:

28.

ARRES (8
TEC=FUBRRESF (B =FUBRRKRE
1)) (&)

BB =FABREFIR_ZT_=FrBRE
HFIZBWAERBFHEORABNI RIESLHZ
MEL BT -

2023CBlI 2023CBlI Total
ZEZ=F =
AR &S AR ES st
HK$’000 HK$’000 HK$’000
FHT FHT Fi#T
Nominal value of convertible bonds issued B %17 A] &% & %5 4 (& 6,500 3,000 9,500
Equity component sy (1,430) (810) (2,240)
Liability component at date of issue REBITRBZEERD 5,070 2,190 7,260

2024 Convertible bonds (“2024 CB”)

The convertible bonds were issued on 9 September 2024. The bonds
are convertible into ordinary bonds of the Company at any time
commencing from the issue date and till the fifth business day prior
to the maturity date. The bonds are convertible to an aggregate of
20,000,000 ordinary shares of the Company at HK$0.34 per share. The
maturity date is on the second anniversary of the issue date.

If the bonds are not converted, they will be redeemed at par on
8 September 2026. Interest of 5% per annum will be settled with the
outstanding principal at maturity date.

The net proceeds received from the issue of the 2024 CB has been
split between the liability element and an equity component, as follows:

“ECNEARRES (CE-NEARRE
%)

ABEEFENR - E-_MNFNALANBET - BEHAR
BOTAMRTERISAMNASEEER TR
BMAARANRLRES - BEFIEER0.34ETE
# A4 20,000,000 A A A E@EA - ZIHEE B
TRHEZE _ERF -

THEHFAEER  RIBR T FNA\BRAE
BB - FRERE%MAMERNREPRERAREESS

s
©EE -

BT T -MEARRESHSRAERRFEDR
BEAY MRS 2 EEHORMAT

2024 CB

—EEF

AIRES

HK$'000

FHT

Nominal value of convertible bonds issued BT RRESFHEE 6,800
Equity component emE sy (430)
Liability component at date of issue RETHBRZ8ESS 6,370
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28. CONVERTIBLE BONDS (continued)

Movements of the liability component during the reporting period are as

28. A#KES (F)
FEMNEBBHNEBOT :

follows:
2021 CB 2023 CBlI 2023 CBI 2024 CB Total
—EoF T —T-=fF —T_NmF
AIMRES FIHMRES ABRRES FTRRES st
HK$’000 HK$’000 HK$’000 HK$’'000 HK$'000
FAET FAT FAET FAET FHET
At 1 January 2023 RZZEZ=F—H—H 20,577 - - - 20,577
At issuance of the instrument RETT AR - 5,070 2,190 - 7,260
Interest charged (note 10) WEREH B (B 10) 1,023 467 129 = 1,619
Expired and reclassified to other  ZI|HAIt S35 8 A H A
borrowings (note 27) Bk (zz27) (21,600) - - - (21,600)
At 31 December 2023 and i ———
1 January 2024 +=—A=+t—HK
S - 5,637 2,319 - 7,856
At issuance of the instrument PETT B - - - 6,370 6,370
Interest charged (note 10) WERE)FIE (Hfat 10) - 552 280 171 1,003
Conversion =i - (6,089) (2,599) - (8,688)
At 31 December 2024 i = J ==
+=-R=+—H - - - 6,541 6,541

The interest charged for the year is calculated by applying an effective
interest rate of 8.36% to 21.6% (2023: 10.20% to 21.6%) to the liability
component for the 24 months period since the bonds were issued.

FRWEMFSIZBESFETE4EAHAHEERAR
BEBSZERFEEINE21.6% (=T _=4F:
10.20% E21.6%) 5T E -

2024 2023
—E-UE —TE=F
HK$’000 HK$’000
FHET FAET
The liability component is analysed as: BEBIOTET ¢
Non-current liabilities FEREBEE 6,541 7,856
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29. LEASE LIABILITIES

30.

134

Minimum lease payments

20. HEEE

Present value of
minimum lease payments

BEHERE BREHEREZRE
2024 2023 2024 2023
—EWE —EC=F —E-EF —E=F
HK$’000 HK$’000 HK$’000 HK$’000
FET FET FTET FAET
With one year —FR - 550 - 544
More than one year, but not —F LA BT BBMREF
exceeding two years - - - -
- 550 - 544
Less: Future finance charges B RREEE R - 6) N/A 738 N/A A~ A
Present value of lease obligations ~ FE&EE 2 HE - 544 - 544
Less: Amount due for settlement B 12 ANE B E
within 12 months (shown ZFE (AR
under current liabilities) BETNIR) - (544)

Amount due for settlement after W12 @ A& BB E < 5/I8

12 months

The average incremental borrowing rate applied to lease liabilities is 4%
(2023: 4%).

DEFERRED TAXATION

At the end of the reporting period, the Group has unused tax losses
of approximately HK$33,050,000 (2023: HK$43,754,000) that are
available for offsetting against future taxable profits. Deferred tax
assets have not been recognised in respect of these losses due to
unpredictability of future profit streams. Included in unrecognised tax
losses are losses HK$6,450,000 (2023: HK$15,588,000) that will expire
in 5 years from 2024 to 2029. Other tax losses may be carried forward
indefinitely.

Under the Law of the PRC on EIT, a withholding tax is imposed on
dividends declared in respect of profits earned by PRC subsidiaries
from 1 January 2008 onwards.

As at 31 December 2024 and 2023, deferred taxation has not been
provided in the financial statements in respect of temporary difference
attributable to profits earned by the Group’s PRC subsidiaries
amounted to approximately HK$138,000 (2023: HK$138,000) since 1
January 2008 as the Group is able to control the timing of the reversal
of the temporary differences and it is probable that the temporary
difference will not reverse in the foreseeable future.

30.

THEEBEAZNBRFHEEETFEREI%(=ZF
ZEF 1 4%) o

BRI

REEHR - ANEE K E) A AYA) 33,050,0008 T (=
T = = 4F 1 43,754,00078 7T ) K B I8 &5 18 A VB 8H
RRERTEF - RRSHRTERRETEREE
B v Ty B R AR SR I SRR A S A TERIME o BT K B
RETHIBE B E 86,450,000 L(Z T ==4:
15,588,000 7C) * R _E_WEE T _NFH
FRER o E A FIEE 18 ] ot IR A AL -

BREHBECEMSTE  hBEMBRARR TN
F— F— B AR BRI E M S IR A B S BURTEHI R -

RIZZMFERZF-=F+-A=+—0 ' wEH®
AEEFEMBARE -_ZTN\F—A— BN
5 I FE (R B 5 2 28 49188,000 8 0 (Z B = =4 :
138,000/ 70 ) REF T Ik AFHRIBIETIE - TR
REEE T R EERRNNFEREREE T
SRR RARNREE -
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31. SHARE CAPITAL 31. KX
Number of
ordinary shares Amount
ZEREE x|
HK$'000
FAT
Authorised EE
At 1 January 2023 R-TE-_=F—HF—H
(ordinary shares of HK$0.0016 each) (B mE{E0.0016 8 T2 Li@a%) 6,250,000,000 10,000
Share consolidation (Note a) Rin& ot (Mfata) (5,625,000,000) =
At 31 December 2023, 1 January 2024 R-EBE-_=5+=-HA=+-—8 -
and 31 December 2024 —E-NE—-A—AK
(ordinary shares of HK$0.016 each) —E-ME+=-A=+—H
(BEREEII6EBTZEZER) 625,000,000 10,000
Issued 21T
At 1 January 2023 (ordinary shares of R-_E-_=F—HF—H
HK$0.016 each) (SRAE0.016 B Tz TiA%) 1,030,738,970 1,649
Share consolidation (note a) Bt & Bt (Hita) (927,665,073) =
At 31 December 2023 and 1 January 2024 W-_Z-_=F+-_A=+—BR-ZT N4
(ordinary shares of HK$0.016 each) —A—HB(SRAEHE0.016/8 T @) 103,073,897 1,649
Exercise of share option (note b) 1T ERRRAE (At b) 9,307,200 149
Conversion (note c) i (fiztc) 40,312,500 645
At 31 December 2024 (ordinary shares of WZ-Z-E+—-A=+—H
HK$0.016 each) (SIEE0.016 87T 2 % iAk) 152,693,597 2,443

MiiFa: AARAR-ZT-_=FA-+N\BRITZBRRE
FRE BB -—BLRRET  EREAFMRK

A&+ EREREE0.0016E T2 B EITRA

Note a:  An ordinary resolution was passed at the annual general meeting of the
Company held on 28 June 2023 approving the share consolidation on
the basis of that every ten issued and unissued shares of HK$0.0016

each in the share capital of the Company be consolidated into one share
of HK$0.016 (the “Share Consolidation”) with effective on 30 June
2023. Following the Share Consolidation, the Company’s authorised
share capital became 6,250,000,000 shares divided into 625,000,000
shares of HK$0.016 each, and its issued share capital becomes
1,030,738,970 shares divided into 103,073,897 shares of HK$0.016
each.
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BTN A G A —REE0.016B T i 2 &
EETROEH(TRBEH]) BT _=FX
BA=+HRBEZ - RHAEME  RARKEER
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31.

136

SHARE CAPITAL (continued)

Note b:  On 20 August 2024, the Group issued 9,307,200 shares at HK$0.32
each following the exercise of share options under the share option
scheme, generating proceeds of HK$2,978,000. Further details on the
share option scheme and outstanding options are provided in note 34 to
the consolidated financial statements.

Note c:  On 19 July 2024, the Group issued 20,312,500 shares at HK$0.32
each and 20,000,000 shares at HK$0.15 each following the conversion
of convertible bonds held by the bondholders. Further details on these
conversions are provided in note 28 to the consolidated financial

statements.

The Group’s objectives when managing capital are to safeguard
the Group’s ability to continue as a going concern and to maximise
the return to the shareholders through the optimisation of the debt
and equity balance. The capital structure of the Group comprises all
components of shareholders’ equity.

The Group reviews the capital structure frequently by considering the
cost of capital and the risks associated with each class of capital. The
Group will balance its overall capital structure through the payment of
dividends, new share issues and share buy-backs as well as the issue
of new debts, redemption of existing debts or selling assets to reduce
debts. No changes were made in the objectives, policies or processes
for managing capital during the years ended 31 December 2024 and
2028.

The only externally imposed capital requirement is that for the Group to
maintain its listing on the Stock Exchange it has to have a public float of
at least 25% of the shares. The Group has maintained the prescribed
public float under the GEM Listing Rules throughout the years ended

31 December 2024 and 2023.

31.

R (48)

Bfazb: W-Z-—mENB=+H  AEEREERE2
1718 B8 AR 4 1% 3% 1% 0.32 78 7T 3517 9,307,200 A% i
15+ B PS8 FRIE 2,978,000 7T © A A HE AR AERT
B R MARITE AR 2 i — T FH BN G E MR
=MIEES4 -

R-ZT-ZMELATIAR  REEZEAZEN
MR ESEERE AEEIZGR32E T
%% 1720,312,500 0% B 15 & &2 8 BR0.157%8 7T 3 17
20,000,000 &A% 15 - A Baz S8R 28— HFEH
ARG B SRR E28

Htite

AEEEREAN B RRREASHFEC LN
K BRI EREA BT ARRFRFRER -
AEBERREBRERRESHMBARTITE

REEEBE BEARKAR R EGHEE AERNRRL
BESEAERE - AEERKSBBINRE - B1TH
B KRR AN B A R B A THN(ETS - BRIB B BRI E
BEURDEBE XN TEHLBREERER #EZ
T NERE_ZF+_A=1+—HIEFE EX
BEMNBR  BERIRENEZS -

N5 B 4 15 E A B A BT E T b 2 M — SNEBHE D 2
BRERE  RNEBERFTED25% RN R/ ARE
e AEERBEE S _NEER_ZT_=F+_8
S+ —HIEFE-—EHFECEM EMRAREN AR

BRE -
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32. STATEMENT OF FINANCIAL POSITION OF THE 32. ERRQFZBHBEMRRE
COMPANY
2024 2023
—E-E o=
HK$’000 HK$'000
FaET FAT
Current liabilities REAE
Other payables and accrued expenses H A AT ROE R FERT B R 4,509 4,990
Amounts due to subsidiaries e B A R FRIB = 6,477
Other borrowings HEtEE 7,166 6,901
11,675 18,368
Net current liabilities RBEEFE (11,675) (18,368)
Total assets less current liabilities BEERRDEE (11,675) (18,368)
Non-current liabilities EREBARE
Convertible bonds AR ES 6,541 7,856
NET LIABILITIES aETE (18,216) (26,224)
Capital and reserves B R #EE
Share capital A% A 2,443 1,649
Reserves i (20,659) (27,873)
CAPITAL DEFICIENCY RS A A (18,216) (06,224)
Approved and authorised for issue by the Board of Directors on 27 AESFER T _AF=A-t+tHIERIRET
March 2025. % o
Director Director
£ EF
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33. RESERVES

138

(@

(b)

33. R
Group (@) A&
The amounts of the Group’s reserves and movements therein AEERNFEBEREPNE LSS ER R EM
are presented in the consolidated statement of profit or loss and TEHPRKMEEEREHRANZT -
other comprehensive income and consolidated statement of
changes in equity.
Company b) AAF
Equity
component
Share Option of convertible Accumulated
premium reserve bonds losses Total
(note 33(c)(i)  (note 33(c)fii)  (note 33(c)(v))
ARRES 2
R EE BRERE BRI RiTER @t
(W3se)))  (WF3ase)i) — (HF3se))
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TAT T FHEL THEL FET
At 1 January 2023 RZEZ=F—H—H 110,537 2,526 2,212 (141,771) (26,496)
Lapse of convertible bonds AREH KR - - 2,212 2,212 -
Issue of convertible bonds BITRARES - - 2,240 - 2,240
Transfer of share options reserve AR RRHE S ahBS B S i
upon lapse of share options Bl - (216) - 216 -
Recognition of share-based R BERRR R
payments - 1,063 - - 1,063
Loss and total comprehensive FABERZEFBASR
loss for the year - - - (4,680) (4,680)
At 31 December 2023 and RZE-=F+-A=+-Hk
1 January 2024 —E-mF-A-A 110,537 3,373 2,240 (144,023 (27,873)
Issue of convertible bonds BITMRRES - - 430 - 430
Recogpnition of share-based BRURGHERNRK
payments - 262 - - 262
Conversion of convertible bonds TR EH Sk 10,283 - (2,240) - 8,043
Exercise of share option THEBRE 5,149 (2,320) - - 2,829
Loss and total comprehensive ~ FRAFERZHEEAE
loss for the year - - - (4,350) (4,350)
At 31 December 2024 R-Z-mE+=-A=+-H 125,969 1,315 430 (148,375) (20,659)
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33. RESERVES (continued)
(c) Nature and purpose of reserves

()

(i)

(i)

(i)

v)

Share premium

Under the Companies Law of the Cayman Islands, the
funds in the share premium account of the Company are
distributable to the shareholders of the Company provided
that immediately following the date on which the dividend
is proposed to be distributed, the Company will be in a
position to pay off its debts as they fall due in the ordinary
course of business.

Share premium represents premium arising from the issue
of shares at a price in excess of their par value per share
and after deduction of capitalisation issue and issuance
costs of shares.

Foreign currency translation reserve

The foreign currency translation reserve comprises all
foreign exchange differences arising from the translation of
the financial statements of foreign operations. The reserve
is dealt with in accordance with the accounting policies set
out in note 4(c)(iii) to the financial statements.

Option reserve

Option reserve represents the fair value of the actual or
estimated number of unexercised share options granted to
employees of the Company recognised in accordance with
the accounting policy adopted for equity-settled share-
based payments in note 4(r) to the financial statements.

Statutory reserve

In accordance with the PRC Company Law and the
Group’s PRC subsidiaries’ articles of association, the
Group’s PRC subsidiaries are required to allocate 10% of
its profit after tax as determined in accordance with the
relevant accounting principles and financial regulations
applicable to PRC companies to the statutory reserve until
such reserve reaches 50% of the registered capital. The
appropriation to the reserve must be made before any
distribution of dividends to equity holders. The statutory
surplus reserve can be used to offset previous years’
losses, if any, and part of the statutory surplus reserve can
be capitalised as paid-in capital provided that the amount
of such reserve remaining after the capitalisation shall not
be less than 25% of the paid-in capital of the Group’s
subsidiaries.

Equity component of convertible bonds

The equity component of convertible bonds represents the
value of the unexercised equity component of convertible
bonds issued by the Company recognised in accordance
with the accounting policy adopted for convertible bonds
in note 4(l) to the financial statements.
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34.

140

SHARE-BASED PAYMENTS

Equity-settled share option scheme

On 20 June 2014, written resolution of the shareholders of the
Company was passed to conditionally approve and adopt two share
option schemes namely, Pre-IPO Share Option Scheme (“Pre-IPO
Share Option Scheme”) and Share Option Scheme (“Share Option
Scheme”) to recognise and motivate the contributions that eligible
participants have made or may make to the Group. The Pre-IPO Share
Option Scheme was valid and effective for a period commencing
from 20 June 2014 to the date immediately prior to the Listing of
the Company (i.e. 17 July 2014), after which no further option to be
granted, but the provisions of the Pre-IPO Share Option Scheme shall
remain in full force and effect to the extent necessary to give effect to
the exercise of any options granted prior thereto or otherwise as may
be required in accordance with the provisions of the Pre-IPO Share
Option Scheme.

The Share Option Scheme adopted by the Company on 20 June 2014
will remain in force for a period of ten years from its effective date to 19
June 2024.

Particulars of the Pre-IPO Share Option Scheme and Share Option
Scheme of the Company are set out in Appendix IV to the Company’s
prospectus dated 27 June 2014.

Pursuant to a resolution of the board of directors passed on 4 June
2019, it was resolved to grant an aggregate of 68,720,000 share
options with exercise price of HK$0.2412 per share (2019 Share
Options”) entitling the directors and employees to subscribe for
68,720,000 shares of the Company.

34.
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34. SHARE-BASED PAYMENTS (continued) 34. LURDBERMNMTR(E)
Equity-settled share option scheme (continued) s BB RELT 2 ()
Pursuant to a resolution of the board of directors passed on 10 June BIBEEEEN_T__F A THBRBRIRER -
2022, it was resolved to grant an aggregate of 103,072,000 share BARTFEESRBIT(ERHEHMAR) K
options with exercise price of HK$0.32 (adjusted as a result of share 4 3£103,072,0007 i T E S RIE S EFIRBEAR
consolidation) per share (“2022 Share Options”) entitling a director A1103,072,000 RO ERE(=ZB=__FBR
and employees to subscribe for 103,072,000 shares of the Company. ) c BEAARRARBREZFBHN T :
Details of the Company’s share options are set out below:
Adjusted
Date of grant of On Exercised On exercise price
Name of the options during 1 January during 31 December per share
grantee the reporting period 2024 the year 2024 Vesting period Exercise period option
RZB=RE R=B=RE SfhighE
ERALS FEBNBRERLES -B-H RERTE  T2B=t-B BEH fi:d:] BREEE
HKS
B
Employess 10 June 2022 (B) 4,653,600 (4,653,600) - 10June 2022109 June 2023 10 June 2023 to 9 June 2032 032
B2 ZEZZERATHB ZEICERATRE ZZIERATHEE
ZEIEERANA ZE=ZFRANA
Employess 10 June 2022 (C) 4,653,600 (4,653,600) - 10June 2022109 June 2024 10 June 2024 to 9 June 2032 032
E8 ZEZZERATH() ZEICERATHE “E-mEABTHE
“E-RmERANR “E=-%5BhR
Employees 4June 2019 1,259,600 - 1,259,600 4June 2019 t0 3 June 2020 4 June 2020 to 3 June 2029 2412
B2 ZE-NERARA ZE-NERAMAE “ZCRERANRE
ZECZERAEH “ZNERAZR
Employees 4June 2019 1,259,600 - 1,259,600 4June 201910 3 June 2021 4 June 2021 to 3 June 2029 2412
B2 ZE-NERARA ZE-NERAMAE “ZC-ERANRE
“F--55A=H “ZNERAZR
Total 11,826,400 (9,307,200 2,519,200
Eh
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34. SHARE-BASED PAYMENTS (continued) 34. URODBERNIR(E)
Equity-settled share option scheme (continued) Lem A BB RELT 2 ()
Movements in the number of share options outstanding and their RITEBRESE REEENELHTEE 2 &S
related weighted average exercise price as follows: TS 8
2024 2023
—E-mEF —EC=F
Weighted Weighted
Number average Number average
of exercise of exercise
options price options price
InREFH nEFg
BREKE TEE M ER A TEE
HK$’000 HK$'000
FHET FAET

Outstanding at the beginning of REFRITHE

the year 11,826,400 0.7656 128,264,000 0.0731
Lapsed the year RE AR = - (10,000,000) 0.32
Exercised during the year RERTTE (9,307,200) 0.32 - -
Adjustment due to Share & pria

Consolidation - - (106,437,600) -
Outstanding at the end of the year ~ PAFERAKTTHHE 2,519,200 2.412 11,826,400 0.7656
Exercisable at the end of the year RERAITE 2,519,200 2.412 7,172,800 1.0547
As at 31 December 2024, options to subscribe for a total of 2,519,200 RIZE-MFE+—_A=+—0  BREEREFETR
(2023: 11,826,400) option shares were still outstanding under the Share A £2,519,200 (=T = =4 : 11,826,400 1% ) &
Option Scheme which represents approximately 1.65% (2023: 11.47%) ARIERR 0 O BB IR R IETTE - MERARRIE T
of the issued ordinary shares of the Company. EBAREIA1.65% (ZBE-=4F  11.47%) °
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34.

SHARE-BASED PAYMENTS (continued) 34. URBHBEBROSKGE)
Equity-settled share option scheme (continued) s BB RELT 2 ()
The above options comprising at the end of the year have a weighted FRBIEN LMERENMETIORHRELEA6.8
average remaining contractual life of 6.8 (2023: 7.8) years and the F(ZEZ=F:78F) RMEFHITEER2.412
weighted-average exercise price is HK$2.412 (2022: HK$0.0731). The BT(ZEZZF:00731%L)  c ZE__FBR
estimated fair value of 2022 Share Options and 2019 Share Options R - BN EERE A AT EFER B R
are determined using the Binomial Model. The estimated fair values and EE - Mt ATERZEE 2 EZHABIBNT -
significant inputs into the models were as follows:
2022 Share Options
—ECCFBERE
10 June 2022 10 June 2022 10 June 2022
(A) (B) (€)
B F —E-CF —E-F
~A+H ~ATH ~A+H
(A) (B) (C)
Option price model HREEEER Binomial Binomial Binomial
—IEs —mE=x —mEs
Estimated fair value at the RErEAMEFIATE HK$216,000 HK$1,065,000 HK$1,180,000
measurement date BT BT BT
No. of options granted R EREEE 10,000,000 46,536,000 46,536,000
Estimated fair value of each option BiEREN G ATE HK$0.0227% 7L  HK$0.023%8 7L  HKS$0.025/5 L
Weighted average share price at RETE AR MEFRE HK$0.031% 7L HK$0.031%E L HKS0.031/E 7T
the measurement date
Weighted average exercise price nEFITEE HK$0.0327#7c  HK$0.032/8C  HK$0.032 77T
Exercise multiple T REE 3.34 2.86 2.86
Expected volatility TEERR 1@ 138.06% 138.06% 138.06%
Expected life TEETFH 7.37 years 7.85 years 8.66 years F
Risk free rate f [ f ) 2.86% 2.86% 2.86%
Expected dividend yield TEHRAR Bl NilZ Nil Z Nil Z

The expected volatility was determined by using the average of
annualised standard deviation of daily return of share price of three
comparable companies’ historical volatility quoted by Bloomberg.

Ascent Partners Valuation Service Limited is an independent firm of
professional valuer appointed by the Company to carry out the fair
value of 2022 Share Options and Eidea Professional Services Company
Limited, an independent firm of professional valuer is appointed by the
Company to carry out the fair value of 2019 Share Options.

The expenses of share-based payments recognised in profit and loss
during the reporting period are as follows:

8 535 18 T34 3 Bloomberg F W 3 = 81 7] & L EX A A)
R PR IRM AR E AR R T F IS EEET -

NFHERABR AR AR RAEZENTE T =2
FRERNDFENETEEGERR  MBEEE
RBERABDRARRRENTE T - NFERE
MAFENBELEEGERT -

WEHARBRERZ AN BEE FRF 1
T

2024 2023

—ECME —E=4F

HK$’000 HK$’000

FET FET

2022 Share Options i S 262 1,063
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35. INVESTMENTS IN SUBSIDIARIES 35. RMBARIZRE
Particulars of the subsidiaries as at 31 December 2024 are as follows: MEBARR-ZE-_WNF+_HA=+—RAZFBHT :
Place of incorporation/ Registered and Percentage of Principal activities and place of
Name establishment paid up capital ownership interest  operation
£ S R TR AR RE BEREZEAN TEEBRCERHY
Direct Indirect
B %
Millennium Pacific International British Virgin Islands 1,000 ordinary 100% - Investment holding, Hong Kong
Group Limited 11 September 2013 shares of US$1 each
Millennium Pacific International REHRES 1,000 R ERAE 1 ZH RERR  BE
Group Limited “Z-=fNA+-8 LR
Millennium Pacific Trading Limited Hong Kong HK$10,000 - 100% Investment holding, Hong Kong
10 October 2014
Millennium Pacific Trading Limited &5 10,0007 T REER  BA
“E2-METATH
Millennium Pacific Solutions Limited Hong Kong HK$10,000 - 100% Trading of electronic devices,
10 October 2014 Hong Kong
Millennium Pacific Solutions Limited &% 10,0007 7T EfREES AR
“E2-METATH
B LH ORI BRI PRC Registered: RMB20,000,000 - 100% Investment holding, Chinese
BR A hote 1) 21 May 2015 Paid up: RMB10,000,000 Mainland
BT (R BRI HE Fifff : AR 20,000,000 7 REZR - FEAM
BRRR(HE1) “E-RFRAST-H  #R: AR¥10,000,0007T
RIBEEEERAR PRC, Registered: RMB5,000,000 - 100% Trading of electronic devices,
10 July 2017 Paid up: RMB600,000 Chinese Mainland
RERERERAR HE - AR#5,000,0007C BYRIEZS  PEANKN
“E—+EtA+A R AR%600,0007C
BN ORI BENEAERAR?  PRC, Registered: RMB300,000 - 100% Investment holding,
4 August 2017 Paid up: RMB206,000 Chinese Mainland
BRAS (RN BEREERAR* il Fiffft : AR%300,0007C REZR - FEAM
“E—+E/\ARA R AR%206,0007
BRAF (RIDEFRRBRAR*®  PRC, Registered: RMB5,000,000 - 100% Manufacturing of electronic devices,
28 September 2017 Paid up: RMB6,000 Chinese Mainland
BRAF ORIDEFRIARAR il Fifft : AR®5,000,0007C BUEE B FEAL
“E—FEAAZTAR  #R: AR¥6,0007T
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BHE_Z-_mWE+-_A=t—HIFE

35. INVESTMENTS IN SUBSIDIARIES (continued) 35. RKIBATRZRE (F)
Place of incorporation/ Registered and Percentage of Principal activities and place of

Name establishment paid up capital ownership interest operation
% SRR BRI R AR RE BEEEREAN FELBREEHY

Direct  Indirect

B Gl
BRAS(RI)ABBEEER AT PRC, Registered: RMB300,000 - 100% Inactive, Chinese Mainland
28 September 2017 Paid up: RMB6,000

BRAF (RIDABEERERAR HE i - AR%300,0007T EEEK PEA

“Z—tENAZTN\A

AR AR%6,0007

EZE(EM) BRRRERAR PRC, Registered: RMB1,000,000
([ZEEM]) (note 2) 11 August 2017 Paid-up: RMB250,000
EE(EMN) BRRERERAF HE i AR%1,000,0007T
(TZERN]): (Hi2) —T—+FN\AT-H HR - AR 250,000
BARRAFESRBERAA PRC, Registered: RMB1,000,000
26 April 2021 Paid-up: RMB1,000,000
BAFRNAFEERBRERDF HE FHff : AR™1,000,0007
“Eo-FMAZHRA R AR¥1,0000007
BIRME O (b ) £ MRHR BB AR PRC, Registered: RMB3,200,000
(TEARME8 ) (note 3) 14 April 2023 Paid-up: RMB3,200,000
BRI (L) EMRHRBR AR HE FEff : AR 3,200,0007C
(TEmss ) (Bt 3) “TC=FMA+RA MR AR™3,200,0007
Note 1: BRI ERHEZERBR A is a wholly-foreign owned

enterprises established in the PRC.

Note 2:  The registered capital of /& & /| amounted to RMB1,000,000 of which
RMB800,000 unpaid up to date.

Note 3: BRIZ{fis a limited liability company (sino-foreign joint venture)
established in the PRC.
# PRC companies with limited liability
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35. INVESTMENTS IN SUBSIDIARIES (continued) 35. RMIBATIZKRE (&)
The following table shows information of subsidiaries that have non- TRETEBERNEET S BERA LR ER([F
controlling interests (“NCI”) material to the Group. The summarised ERERDOMBARER - MBEEMMEEREKRAA
financial information represents amounts before inter-company FHEHAT 258 -
eliminations.
B RHE ZEENM EREE (EA)
2024 2023 2024 2023 2024 2023
SEDNFE —To=F ZBEIEF —To=F ZBIWFE —T-o=F
HK$’000 HK$’000 HK$’000 HK$’'000 HK$’000 HK$’000
Name 18 FHET FHET FHET FHET FHET FHET
% of ownership interests/voting FEIEAREZS B B
rights held by NCI FB#EERE D
g et 30% 30% 20% 20% - 49%
At 31 December: R+=—A=+—-8:
Non-current assets IERBEE 4 6 = - - _
Current assets mENEE 5,693 3,713 265 936 - 1,259
Current liabilities RBE (& (3,642) (1,022) = (512) = (6,138)
Net assets/(liabilities) BE/(B8E)FE 2,055 2,697 265 424 - (4,879)
Accumulated NCI BEHIEER i 617 810 53 82 - (2,390)
Year ended 31 December: B#8Z+=A=+—8
LHFEE:
Revenue Wz 7,378 - - - - -
Loss for the year FRERE (568) (711) (137) M (5) 42
Other comprehensive Hpzm (%),
(expenses)/income WA (77) (21) (11) (204) 60 143
(Loss)/profit allocated to NCI - 5 i & 3FiE iR k2
2 (&18),/ & F (193) (219) (29) (41 27 90
Impact of dividend distributed 5 )& A% S 5 FE1E A%
on NCI EmnTE - - = (1,821) = -
Net cash (used in)/from BEE (FTR),/
operating activities and Frisil &/ FRE R
increased/(decreased) in BERBESESEY
cash and cash equivalents 0, Opi2) (124) 220 23 169 - (209)
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36. NOTES TO THE CONSOLIDATED STATEMENT OF 36.

CASH FLOWS
(@) Disposals of subsidiaries — 2024

On 2 December 2024, the Group disposed of its entire interest
in Millennium Pacific Internet Finance Services Company Limited,

a company incorporated in Hong Kong and its subsidiary
(collectively the “MPIFSCL Group”) to an independent third party
purchaser. The total consideration of the disposal amounted to

HKS$1.

FERERERME

(a) HEMBAR — —ZT-_NF
RZZE-—WE+=-—A=H  KEERA—EBL
FE=FERHEAREB XN FEEBEE AR
BAERRAR(—HREEBTMELZ AR R
HKfBRQE (57 [MPIFSCLEE |) ~ 2 2f#
o HEFHZAREBER1ET -

Net liabilities of MPIFSCL Group disposed at the date of disposal

are as follows:

MPIFSCLEER L E B ML EaEFEN
T

HK$'000
FET
Assets and liabilities EERAERE
Other receivables Ho it e YR 136
Trade and other payables JREASF R 3k R L fth A 5K IE (5,940)
Net liabilities disposed of HEaEEE (5,804)
Gain on disposals HEZ WS
Cash consideration receivables EUER & RE =
Release of foreign currency translation reserve iR [ SN R B R (200)
Non controlling interest FEFE AR A (2,363)
Net liabilities disposed of HEBBFE 5,804
Gain on disposals &2 Wes 3,241

Consideration satisfied by:
Cash consideration receivables

Net Cashflow arising on disposals
Cash consideration received

* Represent amount less than HK$1,000
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36. NOTES TO THE CONSOLIDATED STATEMENT OF
CASH FLOWS (continued)

(b)

148

FERERBRME (H)

Acquisition of a subsidiary — 2023 (b) WE—EHBAR — —ZT==F
The Group completed the acquisition of 70% equity interest AEBER-_Z_=F+—HA=+HxTKK
in BREMFM on 30 November 2023, at the consideration of BEAEHRN70%EE REAAARKE
approximately RMB2,240,000 (equivalent to approximately 2,240,000 7T (18 & 7 472,476,000 7T ) * JA
HK$2,476,000) which was satisfied by cash of RMB2 and e AR 27T R(EE BN EBHFHE R R
repayment of the amount due from the then shareholder of FIEA AR % 2,240,000 STE T o BIRHEFGE
FHEFHR of approximately RMB2,240,000. BIRMEF is principally DR BIHERDHBNE MR REERNE
engaged in the sale and distribution of specialised milk products eilsnRERam KEFEFREEHERRE
and healthy food items developed and manufactured by MERETRITE  FAKEREMAIEMREZ T
renowned brands. The acquisition is for the purpose of extending {EEIRATR - WIRAERTRITERERE
the business footprints in different industries which enables the 4% o
Group to increase and diversify its revenue steam and broaden
its business networks in different industries.
The fair value of the identifiable assets and liabilities of EIEHFfk FUEE B BRFT I R RS AT BRI EE R B
acquired as at the date of acquisition were as follows: BEOHAFENAT :
HK$'000
FHTT
Net assets acquired: BB EERE :
Other receivables H fth i U R TE 3,072
Prepayments BB 497
Cash and cash equivalents BeRBEEED 45
Other payables H A FIE (183)
3,431
Non-controlling interests JEFERR (1,029
Goodwill [EES 74
Consideration RE 2,476
Satisfied by: AR ER
— Cash —Be =
— Repayment of amount due from the then — (R E AR RS
shareholders 2,476
2,476

Net cash inflow arising on acquisition
Cash consideration paid
Cash and cash equivalents acquired

* Represent amount less than HK$1,000

WEBELENBESRAFE

BENRERE _*

WEReRREEEY 45
45

KR 1,000 82 £ 5
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36. NOTES TO THE CONSOLIDATED STATEMENT OF 36. MRERERERMET ()

CASH FLOWS (continued)
(c) Reconciliation of liabilities arising from financing (c)
activities
The table set forth below is the detail changes in the Group’s
liabilities arising from financing activities, including both cash and
non-cash changes. Liabilities arising from financing activities are
those for which cash flows were, or future cash flows will be,

BMEFH 2B EHR

TERAVAKERE RS ES CAENEHF
B BRASIFERSEY - BMEIDELL
BEDEERESRBARKASRENLTEE
FARERERTHIRARELDHDREN

classified in the Group’s consolidated statement of cash flows as afg e
cash flows from financing activities.
1 January Interest ~ Exchange 31 December
2024  Additions Conversion  Cash flows charges realignment 2024
-1 -3
-1 -3 T=F
-A-H nE B Bene FISER ERRZ =t-H
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TERL T TER TERL Thx TERL TEL
Other borrowings (note 27) EhfEE (Hi#27) 6,901 - - - 265 - 7,166
Convertible bonds — liabilities HRES - AEDH
component (note 26) (Hrzt28) 7,856 6,370 (8,688) - 1,003 - 6,541
Lease liabilties (note 29) HEREHZ29) 544 = = (543) 5 (6) -
15,301 6,370 (8,688) (543) 1,273 (6) 13,707
1 January Interest Exchange 31 December
2023 Additions Transfer  Cash flows charges  realignment 2023
St 2
“EZ=F T=A
—-R-B HE g2 Beneg MEBR EHEE =+-H
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TR TR TR TR TR TR TR
Qther borrowings (note 27) EfiEE (Hi27) - - 21,600 (15,000) 301 - 6,901
Convertible bonds — liabiliies MR ES - 8EHH
component (note 26) (Hrzt28) 20,577 7,260 (21,600) - 1,619 - 7,856
Lease liabilties (note 29) HEaEHH29) 2,076 - - (1,539) % (48) 544
22,653 7,260 - (16,539) 1,975 (48) 15,301
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36.

37.

38.

39.

40.

150

NOTES TO THE CONSOLIDATED STATEMENT OF
CASH FLOWS (continued)
(d) Total cash outflow for leases

Amounts included in the cash flow statements for lease comprise

36.

FERERBRME (H)

(d HENRESARHEZE
HEEFARERERNESEEIEATTIE

the following:

2024 2023
—E-ME —Eo=F
HK$’000 HK$'000
FHET FAT
Within operating cash flows 4RAkIE S e 667 492
Within financing cash flows MERSTE 538 1,484
1,205 1,906

These amounts relate to the following: ZECRENTER
2024 2023
—E-ME —ECF
HK$’000 HK$'000
FTHERT FHET
Lease rental paid BEfHEE 543 1,539
Short-term lease charges on premises MEZNHAEEER 662 367

CAPITAL COMMITMENTS 37. EREIE

As at 31 December 2024 and 2023, the Group did not have any capital
commitments.

CONTINGENT LIABILITIES

Other than disclosed elsewhere in these financial statements, the Group
did not have any contingent liabilities at the end of reporting period
(2023: Nil).

RELATED PARTY TRANSACTIONS

Other than those balances of related party disclosed elsewhere in the
consolidated financial statements, the Group had the following material
transactions with its related parties during the year.

Key Management Compensation

Other than those disclosed in note 14 to the consolidated financial
statements, there is no remuneration paid to key management
personnel of the Company during the year (2023: Nil).

APPROVAL OF FINANCIAL STATEMENTS

The financial statements were approved and authorised for issue by the
Board of Directors on 27 March 2025.
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Five Year Financial Summary
LFEMBERE
Year ended/As at 31 December
BE+t-A=1t—HLEE WR+t=-A=t+—8
2024 2023 2022 2021 2020
—EoME —To=F —FT-— T —F T TF
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
FTHET FHTT FHTT FAIT FHATT
OPERATING RESULT REEE
Turnover e zs 67,359 61,456 65,654 82,533 119,337
Cost of sales S Z B AN (61,197) (57,681) (62,400) (78,620)  (115,253)
Gross profit EF 6,162 3,775 3,254 4,013 4,084
Other income Halg A 4,344 1,852 1,452 46 93
Selling and distribution costs HERDHEKA (484) - - - (62)
Administrative expenses THEX (5,851) (7,630) (14,698) (13,609) (18,355)
Other operating losses Hib BB g8 - - (250) (250) (750)
(Impairment losses)/reversal of ARz CRiEEsE),/
impairment losses for trade receivables  H{& 185 B (207) - (49) (503) 2,704
Reversal of impairment losses/ EoAth JE YRR IB 2 BB
(impairment losses) for other receivables  E#E# @/ Cr{EEE) - 142 130 (1,431) (438)
Impairment losses for right-of-use assets {§ FI#E 4 & 2 B EEE = - (2,080) - -
Profit/(loss) from operation EERN (BB 3,964 (1,861) (12,241) (11,734) (12,714)
Finance costs HBEER (1,273) (1,975) (2,026) (1,542) (2,360)
Impairment losses for associates BN RERE - - - (7,963) -
Share of results of associates PRt NI E - (13,691) (7,248) (1,978) 64
Share of results of a joint venture DME—FEAEDEEE - - - (73) 58
Profit/(loss) before tax BRBLATRAL (F1E) 2,691 (17,527) ©1,515)  (23,290)  (14,952)
Income tax credit FTiSRi K% = - - 53 -
Profit/(loss) for the year ERBEF(BER) 2,691 (17,627) (21,515) (23,237) (14,952)
Other comprehensive (loss)/income SFRHEAMZ2E (FE),
for the year, net of tax: WA HIBRBEE ¢
ltem that may be reclassified to profit or Al EFHEEBZMIER -
loss:
Exchange differences on translating BRERINETSFIIE =58
foreign operations 121 (1,570) (815) 34 216
Release of exchange reserve upon HEK B AR
disposals of subsidiaries R BRIE 5 200 - - - -
Share of other comprehensive (loss)/ DR E AR EMEE
income of associates (E518) WA - (215) (1,563) 766 1,440
Other comprehensive (loss)/income for  FERHE M2 E (EE),/
the year, net of tax WA - H0BRTRIE 321 (1,785) (1,878) 800 1,656
Total comprehensive income/(loss) FR2MEWE (FE)LLE
for the year 3,012 (19,312) (23,393)  (22,437)  (13,296)
Millennium Pacific Group Holdings Limited / £ B $R & 2024 151



Five Year Financial Summary

FFMBRE

Year ended/As at 31 December
BE+-A=+—ALEE R+=-A=+-—8
2024 2023 2022 2021 2020
—EoME —T-o=F —FE-— T —F T TF
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
FET FET FHET FHT FHT

Profit/(loss) for the year BEFRER,(&8)
attributable to:
— Owners of the Company BYIN/NCIE 2 =N 2,890 (17,334) (18,377) (22,593) (14,880)
— Non-controlling interests — FEPERR IR (199) (193) (3,138) (644) (72)
2,691 (17,527) (21,515) (23,237) (14,952)
Total comprehensive profit/(loss) EEERZERR
for the year attributable to: (F58) B85 :
— Owners of the Company - VNEIE =N 3,627 (17,321) (20,170) (21,844) (13,340)
— Non-controlling interests — FERERR IR (195) (1,991) (3,223) (593) 44
3,012 (19,312) (23,393) (22,437) (13,296)
ASSETS AND LIABILITIES BEREE
Total assets BEME 51,839 36,390 38,721 97,059 78,879
Total liabilities afsmaE (48,007) (50,291) (37,642) (73,723) (36,564)
(Net liabilities)/net assets (BEFE) BEFE 3,832 (13,901) 1,079 23,336 42,315
Equity attributable to: FE(ERERS ©
— Owners of the Company BVIN/NCIE 2 =N 3,162 (12,403) 1,615 20,761 40,326
— Non-controlling interests — RS RERS 670 (1,498) (536) 2,575 1,989
3,832 (13,901) 1,079 23,336 42,315
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