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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the “ESG Report”)
provides an account of the environmental, social and governance
(“ESG”) information on the policies, compliance with relevant laws
and regulations and key performance of China Jicheng Holdings
Limited (hereinafter referred to as the “Gompany”) and its subsidiaries
(hereinafter collectively referred to as the “Group”) for the year ended
31 December 2024 (“2024” or the “year’). The Group is principally
engaged in the manufacturing and sale of POE umbrellas, nylon
umbrellas and umbrella parts such as plastic cloth and shaft, in
existing markets, such as the People’s Republic of China (“PRG”),
Hong Kong, Cambodia and Republic of Korea. The reporting scope
of this ESG Report covers all business activities mentioned above.

This Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix C2 Environmental, Social
and Governance Reporting Guide to the Rules (the “Listing Rules”)
Governing the Listing of Securities on Main Board of The Stock
Exchange of Hong Kong Limited. The ESG Report has been
prepared based on four reporting principles listed below, including
materiality, quantitativeness, balance and consistency.

Materiality: ESG issues that have major impacts on investors and
other stakeholders must be set out in this ESG Report.

Quantitative: If the key performance indicators (KPIs) have been
established, they must be measurable and applicable to valid
comparisons under appropriate conditions. They must also be able
to describe the purpose and impacts of quantitative information.

Balance: This ESG Report must provide an unbiased picture of
the ESG performance of the Company. It should avoid selecting,
omitting, or presenting formants that may inappropriately influence a
decision or judgement by the reader.

Consistency: This ESG Report should use consistent statistical
methodologies to allow meaningful comparisons of related data over
time. Any changes to the methods used must be specified in the
ESG Report.
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RE #HSRERRE

ESG GOVERNANCE

The Group believes that good ESG governance strategies and
practices are essential for corporate success. The Group has
integrated the ESG concept into the corporate governance
management and during the decision-making process, hoping
to create more positive long-term values for society and the
environment.

The board (the “Board”) of directors (the “Directors”) is devoted
to establishing an effective ESG risk management mechanism.
The Board determines ESG strategies and reviews the content
and quality of the ESG Report annually. To maintain excellent
ESG governance, the Board bears the overall responsibility of the
management for the formulation, execution and reporting of the ESG
policies and performances. The Board is responsible for identifying,
evaluating and determining the Group’s ESG-related risks and
ensuring that appropriate and effective ESG risk management and
internal control systems are in place.

The ESG Working Group, which comprises senior management
and representatives from various departments and subsidiaries, has
been established to formulate, plan and coordinate ESG initiatives
within the Group. The ESG working group has an overarching
role in supporting the Board on the matters of ESG and oversees
the implementation of the ESG initiatives of the Group, including
reviewing the related policies and practices, and assessing and
making recommendations on matters concerning the Group’s ESG
governance, strategy, planning and risks. The ESG working group
is also responsible for stakeholder engagement and materiality
assessment. The ESG working group review issues and policies
related to the Group’s sustainable development and coordinate ESG
data management and disclosure in a timely manner.

To better govern the ESG performance of the Group, environmental
targets for greenhouse gas emissions, waste management, energy
consumption and water management have been established. The
Group will continue to strive towards achieving these targets. The
Group’s management will review the progress of these targets, take
measures to achieve them and report on the progress and make
suitable suggestions to the Board at least annually.
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STAKEHOLDER ENGAGEMENT

The Group has a comprehensive stakeholder engagement
system that helps maintain good relationships with investors and
shareholders, professional bodies/regulators, customers, suppliers,
employees, local community and other stakeholders. The Group
exchanges opinions and advice from stakeholders through different
communication methods, such as online instant communication,
emails, social platforms, online media interaction and conferences,
etc.

MATERIALITY ASSESSMENT

By conducting the materiality assessment, the Group has identified
the key ESG topics which are “relevant” and “important” to our
business. In particular, the material ESG issues listed in the table are
issues of high priority.
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Aspects Material ESG Issues

=] EEESGEE

Social Aspect

HEEE

Employment Employee welfare

=4 EEBA
Inclusion and equal opportunities
BRETEHSE
Talent attraction and retention
Wl IR AT

Health and Safety
[N

Development and Training
R M IE

Labour Standards
& T AR

Supply Chain Management
HERE R

Product Responsibility
EmAE

Anti-corruption
RES

Community Investment
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Occupational health and safety

BxEmas

Development and training
R NMIEG

Prevention of child and forced labour
FribE T Roghlss T

Supply chain management
HEREER

Economic value generated
EENKBER

Customer satisfaction

BEPREE

Protection of intellectual property rights
IRAE A B EE A

Protection of customer privacy
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Corporate governance
TEER
Anti-corruption
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ENVIRONMENTAL ASPECTS
USE OF RESOURCES

The Group is committed to using resources more efficiently during
our production process. From the Group’s point of view, the efficient
use of raw materials (e.g., POE and nylon) and other packaging
materials are two of the focus areas. We have also implemented
energy saving projects and other measures in order to ensure the
efficient use of energy and water resources.

To reduce resource wastage and environmental impacts, the Group’s
factories follow strictly to ISO 14001, the environmental management
system, during the production operations. The Group has also
minimized the materials used in the manufacturing process so as to
maximize our resource efficiency.

Energy Consumption

Energy management is an important part of any business. To
reduce consumption through more targeted efforts, the Group is
participating in an energy conservation programme and continued
to pursue the efficient use of energy resources. We have improved
our planning on the equipment layout as well as the operational
processes to reduce any redundant consumption of energy and
other resources during production. It is the Group’s policy to maintain
the manufacturing process in an efficient and effective manner.

The Group uses petrol as direct energy consumption for supporting
the company-owned vehicles and electricity as indirect energy
consumption. The total energy consumption in 2024 was 14,818.72
GJ; and the energy intensity was 41.95 GJ per million RMB revenue.
The details of energy consumption are shown below:

Direct and/or indirect energy consumption by type 2024
REHESNEER NEEEREE —EB-mME
Direct energy consumption — Petrol 311.45
BEEERERE—H

Indirect energy consumption — Electricity 14,507.27
MEsLRERE—F

Total energy consumption 14,818.72
BEREFERES

Intensity (by RMB revenue) 41.95
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The Group will ensure that they are using these resources in a
sustainable manner, while also taking into account the environmental
impact of their activities. By implementing effective energy
management strategies, the Group can reduce costs while still
meeting its goals for sustainability and profitability.

As energy use is also one of the material ESG topics of the Group,
we will continuously monitor and analyse the consumption data so
as to further improve our utilization of energy resources. The Group
has initiated a target of 5% reduction of energy intensity by 2027,
compared with the baseline year of 2022.

Water Consumpftion

Since 2016, the Group has implemented the “Water and Electricity
Management System” in its factories, formulating a convention for
employees to save water and electricity. This system helps to reduce
water consumption by monitoring the amount of water used in
production processes and providing guidance on how to use water
resources more efficiently. For instance, some of the water-saving
measures include the wide use of electric water boilers, installation
of automatic control to avoid long-running water and more frequent
maintenance of the water pipe network and equipment to prevent
leakage.

Water is supplied by the municipal water supply and the Group
did not encounter any issues in sourcing water during the year. In
2024, the total water consumption of the Group was 123,795 cubic
meters; and the water intensity was 350.43 cubic meters per million
RMB revenue. The Group aims at reducing water intensity in our
operations by 10% by 2027 against the 2022 baseline.

Water consumption in total and intensity
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Total water consumption 128,795
KBS

Intensity (by RMB revenue) 350.43
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Packaging Materials

The packaging materials used by the Group are primarily plastic
wrapping films and carton boxes, the sizes of which are determined
according to the requirements of different customers. As efficient
use of packaging materials is one of our focuses, the Group makes
every effort to minimize any wastage. More specifically, the Group
has stopped using plastic bags for individual products since 2019.

In 2024, the total amount of packaging materials used for finished
products was 162.8 tonnes, and the intensity of packaging material
use was 0.46 tonnes per million RMB revenue.

Packaging material for finished products
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EMISSIONS

The Group’s umbrella manufacturing business closely relates to
environmental protection — one of our core values. As a leader of
Asia’s umbrella industry, the Group complies strictly with relevant
laws and regulations relating to air and greenhouse gas emissions,
and follows specific actions taken by different countries closely. To
achieve emission reduction, the Group has implemented numerous
energy-saving projects, e.g., replacing high emission equipment. The
production operations in our factories are completed in accordance
with ISO 14001 standard.

Violating the environmental regulations may result in temporary
suspension of production. In 2024, the Group did not have any
material non-compliance with the environmental protection laws
and regulations that had a significant impact on the Group relating
to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous wastes, such
as the Environmental Protection Law, Prevention and Control of
Atmospheric Pollution, Prevention and Control of Water Pollution,
Prevention and Control of Environmental Pollution by Solid Waste
and National Environmental Emergency Response Plan of the PRC.

180.5  Tonnes
Mg

0.61 Tonnes/million RMB revenue
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Air Emissions

In 2024, the use of vehicles and other mobile equipment in our PRC
operations was the major source of air pollutant emissions. These
emissions contain Nitrogen oxides (NOX), Sulphur oxides (SOX),
and Respirable suspended particles (RSP). The emission figures are
shown in the table below.

Types of emissions and respective emissions data

BB

R-ZF-_WE ERMANTEXBELFTE
RONERHIEEMBSHRERERSRYER
MEZRIR - ZEFHRMEBEARLTNOY-
AL (SO, K Al R AR Z KL+ (RSP) © B
BRI TR PR o

HERYEEREREREE

Nitrogen oxides (NOXx) 8.12
RSP (NOx)

Sulphur oxides (SOx) 1.60
&b ¥ (SOx)

Respirable suspended particles (RSP) 0.60

A IR A B8 OF KL T (RSP)

Greenhouse Gas Emissions

The total greenhouse gas emissions in 2024 were about 2,681.44
tonnes of carbon dioxide-equivalent (“C0,-e”). The primary source
of greenhouse gas emissions was energy indirect emissions (“Scope
2 emissions”) of purchased electricity — about 99%; whereas direct
emissions (“Scope 1 emissions”) by combustion of fuels in mobile
sources and other indirect emissions (“Scope 3 emissions”) were
relatively insignificant — about 1%. For details, please refer to the
table below.

Greenhouse gas emissions

730.4 Kg

TR

1.0 Kg

TR

45.3 Kg

T
BERBHK

“EMEHREREBHNAEL R2,681.44
WE—SLHRE B RERBHMM T ERR
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#11599% : M BRI BHIR R E £ B B BE
P (TEBEBERR ) I H ) 32 B e ([ 88 B3k
B BEERD  £151% - F1BF2H T &
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Scope 1 Emissions 21.77
#ENHER

Scope 2 Emissions 2,659.67
HE2HE

Scope 3 Emissions 257.11
& [EI3HE L

Total greenhouse gas emissions 2,681.44
RERBHEMEE

Intensity (by RMB revenue) 7.59
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As greenhouse gas emission is the key cause of climate change, the
Group will continue to look for ways to reduce the emissions in the
future. The Group plans to reduce 10% of our emission intensity by
2027 ahead of the 2022 baseline.

Waste Management

In 2024, the Group did not produce any hazardous waste from
its manufacturing process. For non-hazardous wastes, such as
discarded packaging materials and domestic waste of offices, a total
amount of 248 tonnes was produced. The Group aims at reducing
non-hazardous waste intensity in our operations by 5% by 2027
against the 2022 baseline.

To further reduce the quantity of non-hazardous waste generated,
the Group has implemented centralized management for production,
construction and installation, monitoring and testing, maintenance
and other activities of various departments.

As a large portion of the waste generated was domestic waste from
office, the Group has taken the following actions to reduce waste
generation:

o Encourage communication through e-mails to reduce the use
of papers;

° Adopt duplex printings and reuse single-sided printed papers;
and

° Monitor the production process to reduce errors and duplicate
productions.

Non-hazardous waste
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Total non-hazardous waste produced 248.0
FEANBEESERZNEE

Intensity (by RMB revenue) 0.70
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THE ENVIRONMENT AND NATURAL RESOURCES

Although “the environment and natural resources” is not identified as
one of our materials ESG issues, the Group acknowledges that it is
the responsibility of every business to minimize any possible negative
impacts on the natural environment.

For instance, a certain amount of sewage, air pollutants and waste
are inevitably generated by the production processes and domestic
activities of our workers. To reduce the Group’s impacts on the
environment and natural resources, we have implemented various
measures including enhanced control on domestic sewage and air
emissions and more centralized management to avoid “secondary
pollution” caused by the mishandling of waste.

CLIMATE CHANGE

Concerns about climate change have been rising significantly over
the past decade. All countries are most vulnerable to this threat
and will suffer greatly if no action is taken. The impact of climate
change on the manufacturing sector today is something that cannot
be disputed. As a result, it is important for the Group to have a risk
management strategy in place to protect their operations from the
effects of climate change.

Physical Risks

Since climate change may increase the severity and frequency
of extreme weather conditions, like typhoons and heavy rain, the
product quality of our umbrella should be increased to support
stronger wind and heavier rainfalls. In order to minimize disruption
to our business operations, the Group has formulated a set of
contingency measures for severe weather to minimize the negative
impact on the business. In addition, the Group is also fully aware
that extreme weather conditions may endanger the health and
safety of employees. Therefore, we have developed comprehensive
arrangements for conditions including typhoons, rainstorms and heat
waves to protect the health and safety of our employees in extreme
weather conditions.

The Board and ESG working group will also meet to discuss the
impact of extreme weather events such as typhoons, heavy rain, and
other natural disasters on their factory locations. The potential risks
are identified during the meeting and they will develop strategies to
mitigate them.
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Transition Risks

Policy actions and emerging technologies on climate change will
continue to develop, for example, switching to low-carbon energy
sources and supporting the transition to a low-carbon economic
system may bring risks to the Group’s technological transformation
and increase its costs.

The impression of customers, the community and the media on
whether the Group can commit to low-carbon transformation
may also bring risks to the Group’s image and reputation. The
Group will also explore the possibility of enhancing the efficiency of
material use, recycling, and the reuse of the materials to reduce the
emissions of greenhouse gases during production.

In terms of legal risks, the Group expects that the laws and
regulations related to climate change in China and Hong Kong will
be more stringent. For example, local governments may adopt more
aggressive policies and measures to limit greenhouse emissions and
energy consumption. Therefore, the Group might be exposed to
legal risks and may need to bear higher operating costs to comply
with regulatory changes. In response to possible legal risks, the
Group will continue to monitor any changes in laws or regulations.

The management of the Group will take adequate steps to build its
resilience to climate change by identifying and managing climate
change risks and opportunities and by developing strategies which
are in line with global best practices to adapt to and mitigate the
impact of climate change on its operations.

SOCIAL ASPECT
EMPLOYMENT AND LABOUR PRACTICES

Employment

As a labour-intensive business, the Group’s success highly relies on
the effort contributed by the employees. The Group has adopted
practices and policies of Labour Law of the PRC, Labour Contract
Law of the PRC and other relevant laws. The Group has in place
human resources management system that contain specific terms
to address compensation and dismissal, working hours, rest periods
and other benefits and welfare for our staff.
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RE #HSRERRE

The Group’s employee handbook distributed to employees also
highlights important information of policies on compensation,
employee benefits, rights on termination, business conduct and
leave benefits. Any appointment, promotion or termination of
employment contract would be based on reasonable, lawful grounds
and internal policies, such as the employee handbook. The Group
strictly prohibits any kind of unfair or unreasonable dismissals.

In 2024, the total number of employees in Hong Kong and China
was 5283; the gender ratio between male and female employees was
approximately 2:3. The distributions of employees categorized by
gender and age group are as follows:

Total workforce

EEAH

AEEREEERNEIFMAEMRSLE
RFB - REEN BAOERN  BmRBETRIK
RENEHTERRNEZEN EABE &
AREIEBEHNGUNEE SENERARK
WEPER K (I B TF ) R KR - A5 B B &L
EAEAO AR FRIEEFE -

R-ZF-_ME - FERTERBNESEH
/52BN B R B ML B4 /32:3 < IR K
FlAREDNREDMHBERAT

Total number of employees

EEHE

By Gender Male

=M AR D B
Female
7%

By employment type Full-time

RERBERLE S a7
Part-time
i3

By age group <=30

REWRMERIE D
31-40
41-50
>50

By employment category Management

RESEFED BERE
Middle Level
H AR
Junior Level
MR

By geographical region Hong Kong

B8 5 )
China
A

12  CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR

523 449 Employee
“IEB

206 189 Employee
HIER

317 260 Employee
HIEE

523 449 Employee
ZEE

0 0 Employee
HIEE

135 127 Employee
HIEE

189 182 Employee
HIEE

70 67 Employee
HIEE

129 73 Employee
HIER

5 5 Employee
HIEE

83 76 Employee
%EB

435 368 Employee
ZIER

2 2 Employee
HIES

521 447 Employee
ZEE



Employee turnover rate

EERKLLR

Total employee turnover rate

ARE(E B Mkt &
By Gender
ZERE S

By employment type
REBELE S

By age group
RERERNE D

By employment category
REBERE D

By geographical region
R &

Male
Xl
Female
74
Full-time
i
Part-time
FRE
<=30

31-40
41-50
>50

Management
EIBE
Middle Level
AR
Junior Level
Rk

Hong Kong
B

China

i

During the year, the Group did not have record of any material
non-compliance relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity,

diversity and discriminations.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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2024

—E-mE

25

38

12

25

26

12

18

30

18

32

25

17 %
21 %
183 %
17 %

- %
16 %

8 %
21 %
29 %

0 %
15 %
18 %
0.4 %
24 %
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Health and Safety

The Group attaches great importance to the occupational health and
safety of employees. In order to minimize workplace accidents and
put the health and safety of the staff as the priority of production,
the Group has established a set of Staff Handbook, which include
aspects such as safety policies. Every worker is required to follow
safety instructions. To enable organizations to provide safe and
healthy workplaces by preventing work-related injury and ill health,
as well as by proactively improving its occupational health and safety
performances, the Group also adopts GB/T28001 “Occupational
Health and Safety Management System Specifications”, which
provide requirements with guidance to use.

Workplaces are equipped with fire and safety facilities to prevent
and control outbreak of fire accidents. Also, the functionality of the
fire facilities is regularly checked. Our staff have been trained and
equipped with basic knowledge in using fire extinguishing equipment.
Fire drills are also regularly conducted. There are strict requirements
for staff in clothing, access of non-operational staff, and knowledge
of workplace hazards to ensure the safety of our employees.

The Group organizes regular annual health checks and regular
training on occupational health, safety, and hygiene for employees.
Public canteens, fitness equipment, employee activity rooms,
collective protection equipment, first aid, and emergency treatment
are provided for employees.

During the year, the Group had no reported incidents of significant
non-compliance with the laws and regulations concerning workplace
health and safety, such as the Occupational Safety and Health
Ordinance, Safety Production Law of the People’s Republic of
China, Occupational Disease Prevention Law. During the past three
years, including the Reporting Period, the Group had no reported
work-related fatalities. The Group will continue to improve the safety
management system in order to protect employees’ health and
safety in the workplace.

Health and Safety

REHEZ 2

Number of work-related fatalities TYERER M T MR A S
Rate of work-related fatalities T xR

Lost days due to work injury TEEARITIEEH

CHINA JICHENG HOLDINGS LIMITED
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Development and Training

The Group encourages its employees to advance and improve
themselves. Therefore, the Group has held various internal and
external training programs for employees’ further development.
Our staff are regularly assigned to attend training courses such
as management certificate studies, first aids training, and top-up
courses for specialized skills.

In 2024, there were a total of 523 employees who took part in
training. In other words, the percentage of employees trained
was 100%. The average training hours per employee were 21.3
hours per employee during the year. The subjects of training
include orientation, pre-job training, on-the-job training, fire safety,
professional skills and so on. The Group also gather feedback and
recommendations from staff members after the training to improve
the quality and effectiveness of future training provided.

Percentage of trained employees

ZiEERSL

Total number (rate) of trained employees
XillE S8 (%)

By Gender

=M RIS

Male

Xl

Female

pegis
Management
G
Middle Level
AR

Junior Level
SIES
Executive
REER
Technical

B iy
Administrative
1T
Production

HE

By employee category
RESRFIED

By Function
RBRER

RRE HERERKSE

BERIE

AEETEE TEERBREN -Hit K&
ERETME-—TERRMMARZHRNBL LI
IFAIRE  EHIKE T2 MNEFIRE  WE

BEZEE SIPFI R FEREEERE
%O

—E_MF KAGBREESLNT H-
FZ XZilEB P R100% - FA - B R
R THEIIREA21.3 N EIIEERE
AR M E I RS R R 2
BEEREF - AKENNFIRAE THE
REFEFZARTTBEMREEINEER
MR

2024
—E-NE

100 (523) 85 (449) % (No.)

39 42 %

61 58 %

1 1 %

16 17 %

83 82 %

17 7 %

25 18 %

58 8 %

100 67 %
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Average training hours completed

78 A B9 P 39 55 B B

Average training hours per employee
SRIERNT

By Gender

IERIEIS

Male

B
Female

7%
Management
ERE
Middle Level
TR
Junior Level
SRS
Executive
KEER
Technical
ity
Administrative
1T
Production
EE

By employee category
REBERIE D

By function
RBRE R

Labour Standards

The Group strictly complies with the Labour Contract Law of
the People’s Republic of China, the Protection of Minors and as
stipulated by the Labour Law of the PRC in terms of employment
management. Our Staff Handbook also clearly stipulates that no one
under the age of 18 shall be employed. To combat against illegal
employment on child labour, underage workers and forced labour,
the Group’s human resources staff requires job applicants to provide
valid identity documents before confirmation of employment to
ensure that the applicants are lawfully employable.

In 2024, the Group was not found in violation of any relevant laws
and regulations in relation to the prevention of child and forced
labour. Furthermore, there had not been any no dispute on forced
labour reported between the Group and its teams of staff. For the
coming year, we will maintain our zero tolerance to forced and child
labour.

CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR

2024
—E-MEF
21.3 20.3 Hour/employee
N RE
22.5 22.7 Hour/employee
ANE YL
21.8 21.0 Hour/employee
N R B
75.4 75.3 Hour/employee
N B B
31.1 30.8 Hour/employee
ANG YL
16.1 155 Hour/employee
N BB
56.6 55.6 Hour/employee
N B B
55.2 54.0 Hour/employee
IR E
52 5.0 Hour/employee
AN YL~
18.2 17.2 Hour/employee
ANEYL 3
BTEE
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OPERATING PRACTICES AND SOCIAL INVESTMENT
Supply Chain Management

The Group is committed to ensuring its supply chain operates
efficiently so that our products are standardized and safe. In order
to maintain long-term relationship with our suppliers, the Group has
established a comprehensive vertical supply chain management
system through supplier screening and management as well as
resources integration. In 2024, the Group had 1,006 suppliers of
which 100% are located in China.

The Group’s materials are purchased from qualified suppliers whose
products meet the requirements of applicable environmental and
social law and regulations in the operating regions. We advocate
green procurement to maximize the use of environmentally preferable
products in our daily operations whenever possible. All procured
materials used were environmentally friendly and non-hazardous,
which protect our land and water from being contaminated during
disposal.

Besides, the Group gives priority to local suppliers when developing
businesses all over the country in order to create employment
opportunities for local communities, reduce the generation of
greenhouse gas emissions by shorter transportation routes and
fulfil corporate social responsibility. Excessive reliance on single
large suppliers is avoided to diversify the procurement risks. The
breakdown of suppliers by geographical region is as below.

Number of suppliers by geographical region

BHESSNRERHE

Total number of suppliers
HIEm A

By geographical region
mi @& o

China

h

The Group has formulated the “Purchasing Management System”,
“Supplier Management System”, “Production Management
System”, “Outsourcing Processing Management Measures”, etc.
The Group screens and evaluates suppliers in accordance with the
above management systems. The purchasing department, quality
department and financial director are responsible for the supplier
management and assessment.

RRE HERERKSE

EEEREERE

REZETE

AEBEH O ERELHERSBOEE KMRF
BEMNEELCRZ21E - REHKEERES
RHIAFRE AEBRBHERGE 18
ARERBE BEYTE2HMNEEHERE
BER-R_T_MOF KEBEHKE1,006%
HER 2R HE-

AEENMHARGEREEBRE %%
HEFMNERNTAZEMELRNERRR
Rt @ERERMER - R EFRERE -
BUREARLETFEMARFRER KEN
BN RRERREFTHN  ARER M
T RKREREBEPTRITR-

o A EMESARIBARLBHELS
BEMMAR AR BAETERE A
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2024
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1,006 910 No.

%

1,006 910  No.
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The Group’s “Supplier Management System” requires that the
purchasing department should conduct quality inspections or on-site
inspections on suppliers. The suppliers providing raw materials
are the major type of suppliers of the Group. For them, the Group
evaluates the performance of the major vendors on whether the
quality of raw materials passes our requirements and standards.

The evaluation criteria of the suppliers include quality level, delivery
ability, price level, technical ability, back-up service and current
cooperation status, etc. Preference is also given to environmentally
and socially responsible suppliers, such as contractors who
prioritise the purchase of reusable and renewable products or adopt
low-emission production processes, etc. Appropriate training or
briefing on our standards and acceptance check procedures should
be provided to suppliers if needed. Raw materials below our quality
standards would be returned to the corresponding suppliers.

Suppliers are required to reduce their environmental pollution and
control occupational health and safety risks during the production
process. The Group requires its suppliers and contractors to comply
with any applicable environmental laws and regulations. Suppliers
need to submit relevant environmental protection certifications and
conduct environmental quality inspections for their supplied products
before delivery.

Product Responsibility

The Group has put product quality as our first priority since the
performance of products can directly affect the relationship with
customers as well as the reputation of our business. In view of it, the
Group has introduced the quality management system, ISO 9001,
to meet our customers’ expectations and maintain their satisfaction
level.

During the Reporting Period, our operation in Hong Kong the
PRC did not have material non-compliance with relevant laws and
regulations in relation to health and safety, advertising, labelling and
privacy matters relating to products and services provided.

Product Responsibility

EmEE

Percentage of total products sold or shipped subject to recalls
EESEEXERAHPARKNE S L
Number of products and service-related complaints received

EERNESRNMRBNERFHE
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Product Quality

For product quality management, the Group endeavours to identify
product quality problems as early as possible and address them
promptly. As a testament, we employ “Plastic umbrella product
standards and test methods” ( (BB R ERIFERRR T E) )
and “Nylon umbrella product standards and test methods” ( {/E &
RE RIZE R 5 7 E) ) to control product quality. Quality control
covers raw materials quality control, manufacturing process quality
control and finished product quality control.

The products of the Group are subject to the Product Quality Law
of the PRC( (P EARLMBAEHE E%) ) which ensures
our responsibility to compensate for damages done to persons or
property in case of defected products. In 2024, the Group did not
have any products returned due to safety or health problems.

Complaint Handling

In the event of a customer complaint, the sales staff will first
contact the customer to understand the full picture of the incident.
If the customer complaint is not related to product quality, such
as colour, quantity or delivery issues, the sales department will
handle it by itself immediately. If the customer complaint project is a
major quality abnormality, the salesperson will fill in the “Customer
Complaint Handling Form” and notify the production department to
collect relevant information on the possible reasons of the defective
product. The cases will then be transferred to the quality department
or the research and development (“R&D”) center to determine the
counter-measures. Finally, the staff from the sales department will
take the initiative to coordinate with the customer to explain the
reasons, and negotiate whether to take discounts, returns and
other handling methods. During the year, the Group has received
6 complaints which were not related to product quality from our
customers and the complaints have been resolved.

Intellectual Property Rights

The Group has always attached great importance to the protection
of intellectual property rights and formulated the “Confidentiality
System” and “R&D Management System” to maintain and protect
intellectual property rights. The Group has special personnel
responsible for intellectual property management to register and
maintain various intellectual property rights of the Group in a timely
manner.

RE #H8RERBRE
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Consumer Data Protection

In order to protect consumer data and privacy, client information is
kept confidential and will be destroyed on a timely basis. The Group
has formulated the “Confidentiality System”, “Customer Management
Rules”, and “Computerized Information Management Regulations”.
The systems require that confidential files and data in the computer
must be set with passwords and must not be brought to places
unrelated to work. The employees shall not discuss and hand over
confidential files/data in public places and leak confidential file data
to irrelevant personnel inside and outside the company in any way,
to ensure that customer privacy data is not leaked.

Anti-Corruption

The Group sees integrity as the key to sustainable development
of the Group. The Group strives to maintain high standards of
business integrity in its operation, and we have no tolerance towards
any corruption, fraud, money laundering, bribery, and extortion. In
2024, the Group did not have any concluded legal cases regarding
anti-corruption or material non-compliance laws and regulations
relevant to the activity of the Group, such as Criminal law of the PRC
( (pE ARILAMEFE) ) and the Anti-Unfair Competition Law of
the PRC ( (REARHEFMBRAFEBRFE) ).

The Group also recognizes that a management system with good
moral integrity and anti-corruption mechanisms is the cornerstone
for the sustainable and healthy development of the Group. The
Group has in place procedures to comply with guidelines on
anti-money laundering and counter-terrorist financing. Any suspicious
transactions would be notified and reported to the relevant governing
body by a responsible officer.

The Group regards credibility as the key to its long-term development
and is committed to maintaining a high standard of business
credibility in the business process. The Group has formulated the
internal “Whistleblowing and Suggestion Box Management System”,
and will not tolerate any corruption, fraud, money laundering, bribery
and extortion.

The Group also regularly promotes anti-fraud policies and
requirements to all directors and employees, supervises employees’
integrity and participates in anti-corruption training. Striving to
reduce the risk of corruption, the Group has actively strengthened
the culture of integrity and consistently incorporated anti-corruption
in its governance at all business levels.
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Anti-Corruption 2024
R&ES i 1
Number of concluded legal cases regarding corruption 0 0 Case
EEENE THRARITNEE =
Anti-Corruption Training
RESE
Number of anti-corruption training sessions 0 0 No
REIFEIRE R
Total number of training hours related to anti-corruption 48 48  Hour
[ &5 1R 15 )| 42 By 21 /N
Percentage of employees with anti-corruption training Directors 100 100 %
2MRERBEINEEBAS L 2
General Employees 40 40 %
—RIEE

GCommunity Investment

It is our belief that being a good community leader is fundamental to
be a good business leader. The Group sees this as a responsibility of
being a successful company. As such, the Group believes in giving
back to the society. The Group makes effect in evaluating community
programmes that prompt the same ideology of the Group and the
Group makes substantial monetary contribution.

In 2024, the Group has donated a total of RMB156,000 to various
recognised charity organisations with educational and health
focuses. The beneficiaries include Jinjiang Yonghe Town Basketball
Association ( &)Lk MEE IR E ), Jinjang Charity Federation

BIIMA&ZE4E), Changting Tongxin School ( &5T % R/ 247 )
and Jinjiang Dongshi Town Charity Federation (&L &R A HzEE
#22 ) The Group will continue to contribute to the development of
local communities by supporting charitable organisations.

Community Investment

HERE

Resources contributed

Freh &R

Total amount of donation in cash
WEBAREAEE

Total voluntary hours

& TRG AR

HERE
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Disclosure Requirements

BRERE

Sections

HKEX ESG REPORTING GUIDE CONTENT INDEX

B ATESG R 5355l AR &S
1 Governance Structure

ERRB

Reporting Principles

BE ¥ SR A

Reporting Boundary

EHEE

Environmental
R
Aspect A1: Emissions
FEEAT - Bk YD
Al General Disclosure

—RIRE

Al.1

CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR

Disclosure of the board’s oversight of ESG issues;
BEEFTSHRE HELEARFENEE:

Board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues)(including risks to the
issuer’s businesses;

EFEENRR L REBERETH KRR BET -
BRAFINEBEZNRIR LG RESHBEE (B
HETAEBORR) BB

How the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.

EESNARRE HENEREEERRAERE W
BEMnmEETAZBE@RE-

Description of, or an explanation on, the application of the
following Reporting Principles (Materiality, Quantitative,
Consistency) in the preparation of the ESG report.
B ERERR e NESRERFNAERT
PfEmRR (EE2 S R—BE) -

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.

FRREIRIR g NEVS MG M E R0 E - N i PhaE R L
ERNEBNARRE 8RB OMENRIE -GS ERE
BB ME BITARBERARZERZEEHRE -

Policies

HR

Compliance with relevant laws and regulations that have

a significant impact on the issuer; relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
BIFHETABEARERBERMREERBHN @
KETHEEES BEMBEEEEYNELESHEBE
ENNEIE

The types of emissions and respective emissions data.

B iR M ARRE B R BUE -

ESG Governance
ESGE A
ESG Governance

ESGE’A

ESG Governance

ESGE A

About This Report

BN AR S

About This Report

Emissions
HE

Emissions

BERK

Emissions

BEM



KPIs

BREN
BR

A1.2

A13

Al.4

A15

A1.6

Use of Resource
ERER
General Disclosure

— R E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R -HERER

Disclosure Requirements

WERE

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (EE1) MEEREE (BE2) B=REHME (M
WEEtE )R (ER) BE (NASES S §ERET
&)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
ESXBEEEEMES (UEGHE
NBESEN FERBAHE) -
Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
EABEEEYES (UEGHE
NBESEN FERBAH) -
Description of emission target(s) set and steps taken to
achieve them.

R FTET VVBEE B R R R ERE LR
e

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

MR A ERESEEMN A R L8R
FE B IR R AED S B R ERERE P8R

) M (mEm) B E (|

)R (GEA) ZE (40

RATERER R 27

Policies on the efficient use of resources, including energy,
water and other raw materials.
BRERER (BIEEIR KREARME) B BER
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity
(e.g. per unit of production volume, per facility).
REANEOMERE R SEEER (N [oh) 857
EUNTETFEEFAE) REE (WABEEEMN - §1A
RiatHE) o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BREKEREE (MASESEMN BERMBIE) °
Description of energy use efficiency target(s) set and steps
taken to achieve them.
PRI BB R AR B IR R RER S LR
BE) 5

RATER

wE

Sections

Emissions

BERR

Waste Management

BEEMEE

Waste Management

REEYE R
Emissions
BERR

Waste Management

REZEYE B

Energy Consumption

BERH

Energy Consumption

RETRIH E

Water Consumption

RN P

Energy Consumption

BETRIH#E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -#HERERRE

KPIs

BREN
BR

A3

A3

A3.1

A4

A4

AdA

The Environment and
Natural Resources
RERRAARER
General Disclosure

—RRE

Climate Change
RIREL
General Disclosure

—RmWE

CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR

Disclosure Requirements

BRERE

Description of whether there is any issue in sourcing water

that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

SR EGE A KR LA BRI R RE - LA R FTET SZ A A K
W B IR R AREDE L BRI 5K

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

R mAAREMHNAE (AAE) &R (ER) 3L

EEMHE-

Policies on minimising the issuer’s significant impacts on
the environment and natural resources.
BRETAMRERRAEREREAZENBR
Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

Hl R EBHIRBERRAERNEAZERDRRE
BERTENTY-

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BRI MEEEERAIEEHETAEEZENERRIR
HBAEENBR-

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

MME R R EEHETAELERENEARRREHSE
B RELH{TE -

Sections

Water Consumption

RKIER

Packaging Materials

SRS

Environment and
Natural Resources
RIRRARAREIR
Environment and
Natural Resources

REMKAEIR

Climate Change

FIREE

Climate Change

FIREE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -#HERERRE

KPIs Disclosure Requirements Sections

BREN
BR

B1

B1

B1.1

B1.2

B2

B2

B2.1

B2.2

B2.3

Social

e
Employment
&

General Disclosure

— R E

Health and Safety
REEZZE
General Disclosure
—RiEE

WERE

Policies

BSR

Compliance with relevant laws and regulations that have a
significant impact on the issuer; relating to compensation
and dismissal, recruitment, and promotion, working hours,
rest periods, equal opportunity, diversity, antidiscrimination,
and other benefits and welfare.
BTHBETABEAZERMT ML EE BEREA -
TR -RY FEES St REBUREMEF
BRENEERER RRDI

Total workforce by gender, employment type (for example,
full-or part-time), age group and geographical region.
RMR - EEER (2B  FRAER RitEE
DHEEAR -

Employee turnover rate by gender, age group and
geographical region.

BRI FAR R EE D HREIRKLL R -

Policies

BUR

Compliance with relevant laws and regulations that have a
significant impact on the issuer.
BIFHBETABERTZENHEBER LR -

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.
BE=F (PRERFE)BFEAICTHNAB L E-
Lost days due to work injury.

EAIGELXTIEBE-

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
R PTER ANV B R R B2 B 1 it - DA AR N1 T e B
BE.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024
20245 B -HEREREE

Employment and
Labour Practices
ER/RERETER
Employment and
Labour Practices

EBRERBIER

Employment and
LLabour Practices
BERS TEHR

Employment and
Labour Practices

BIERSTER

Health and Safety
fREEZ S
Health and Safety

EEREZ S
Health and Safety

fREEZ S
Health and Safety
fEERER S
Health and Safety

RRELE

25



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -#HERERRE

Disclosure Requirements Sections
BERE
B3 Development and
Training
BERE

B3 General Disclosure Policies on improving employees’ knowledge and skills for ~ Development and

discharging duties at work. Description of training activities. Training
—REE ERRABREBITIIEBENANBIRENBE Hilt  BRKEI
BIEE -

B3.1 The percentage of employees trained by gender and Development and
employee category (e.g. senior management, middle Training
management).

BRUFIRESEMN (NEREEE FREEE)ZSH BFERE
XiMEEBEDL -

B3.2 The average training hours completed per employee by Development and
gender and employee category. Training
BUFINEEEMNE S BREETKEINTFHEH ZHENE

B4 Labour standards

ZIEA
B4 General Disclosure Policies Labour standards
—RIEE R BT AR
Compliance with relevant laws and regulations that have a  Labour standards
significant impact on the issuer.
BIFHBETABERZENHEBEER AN - BT AR

B4.1 Description of measures to review employment practices to  Labour standards
avoid child and forced labour.

R ET IS E IR R hE AR 2 T OB HIS T o B TAR

B4.2 Description of steps taken to eliminate such practices Labour standards
when discovered.

R FE B IRE R IB R HR A IS PTERER A 22 5 BT AR

B5 Supply chain

management
HpEEEE

B5 General Disclosure Policies on managing environmental and social risks of the ~ Supply chain

supply chain. management

—RIEE EIRHEEANRE R SR BRECR e s

B5.1 Number of suppliers by geographical region. Supply chain
management

minRE| DM EREE - HregEE e

B5.2 Description of practices relating to engaging suppliers, Supply chain
number of suppliers where the practices are being management
implemented, and how they are implemented and
monitored.

Wi EREEREEENES MENTARBEMNNHE HEEEE
BEE  ANBREAITRERT A

CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -#HERERRE

KPIs Disclosure Requirements Sections

BREN
BR WERE

B5.3 Description of practices used to identify environmental Supply chain
and social risks along the supply chain, and how they are management
implemented and monitored.

MBI HEREEGERGHREILSRARNED - HERERE
AN BREBIT RER T

B5.4 Description of practices used to promote environmentally Supply chain
preferable products and services when selecting suppliers, management
and how they are implemented and monitored.

M EREHERREEZARRERMRBHNEN -  HERER
ARBBRBMITRER T A

B6 Product Responsibility
EmEE
B6 General Disclosure Policies Product
Responsibility
—RIEE g EmAE
Compliance with relevant laws and regulations that have a  Product
significant impact on the issuer. Responsibility
BFHBITABERTENEBEERBRN - EREAE
B6.1 Percentage of total products sold or shipped subject to Product
recalls for safety and health reasons. Responsibility
Eﬁia ExrEmAETRLHEREAMARKY EniME
EFi
B6.2 Number of products and service related complaints Product
received and how they are dealt with. Responsibility
BERBANEDRREHRFEE A REE % EmEE
B6.3 Description of practices relating to observing and protecting Product
intellectual property rights. Responsibility
i B A SRR AN EE A AR ] - EmAE
B6.4 Description of quality assurance process and recall Product
procedures. Responsibility
1*‘ giﬁﬁﬂﬁ&&uu@uyﬁr Euu T?E
B6.5 Description of consumer data protection and privacy Product
policies, and how they are implemented and monitored Responsibility
fE B & ERMRE RALBECR - U RABARITRE EmEE
Tk e

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 27
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KPIs

AREN

&

B7 Anti-corruption
RES

B7 General Disclosure
—RiRE

B7.1

B7.2

B7.3

B8 Community investment
HERE

B8 General Disclosure
—RigE

B8.1

B8.2

CHINA JICHENG HOLDINGS LIMITED
PRSERIERAR AR

Disclosure Requirements

BRERE

Policies

BUR

Compliance with relevant laws and regulations that have a
significant impact on the issuer.
BIFHETABERZENHEBER LR -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees

during the reporting period and the outcomes of the cases.

RERPAHBEITAXEEESRETEELENETHA
RUMEE RFRER-
Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

WLy eI i R R T LA AT REER A A
Description of anti-corruption training provided to directors
and staff.

HitmEERE TRENRE)FEI -

Policies on community engagement to understand the
needs of the communities where the issuer operates

and to ensure its activities take into consideration the
communities’ interests.

BN RBERTREEMEMETEMRRELESR
JEB)E E B AL & T 3 A BUR °

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
ETERERE (W H%E BEEE - SITFEKR BE- b
BE)-

Resources contributed (e.g. money or time) to the focus
area.

EEIREMBAER (M EKERE)

Sections

Anti-corruption
RES
Anti-corruption

k&S

Anti-corruption

k&S

Anti-corruption

RES
Anti-corruption

RES
Community
investment
HEIRE
Community
investment
HERE
Community

investment
fHEEE
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CHINA JICHENG HOLDINGS LIMITED
PEISE AR IRAE]

http://www.china-jicheng.cn/
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