ANERET: 2025-019

WFHACHS . 873397 W | A TR TLHRHES

BRI HRMEBEBRBARATNEEK. BESTH. BH
BEANRBEAS

A F] R EFE DB TRIEA S AR ESE, MRS, B EEILE. RT
MR Bl B R IB , T 0] N A 1 B S | AERA VAN S8 BE M 2R AR AN ) SO R T A

—. BEELRFN
(—) HeJm A

WRIE (ARNEY K AR ERIAXRHE, AFE = mEFRE R T 2025 4
5 H 22 He I

ERINRR AN AT EEK, RN =4, H 20254 5 A 22 HilgAdx. Fd
2 N AT 22\ Iy 22,800,000 i, o5 A A BASH] 71.25%, AR RAZIE AT R .

TR SO LA AR A, (TR =4, H 20254 5 H 22 HilgAx. i
SAEN B R A F A 400,200 B, A FIRAH) 1.25%, ANRRGEE RS

BT TR NATIM S AN, FBRIAR =4, H 20254 5 H 22 HE2A A
EIREEAE N SR AT R 0 B, A FRARE 0%, A RABEG IEHON R

T EHALANA T EESMT, TRMIR =4, B 202545 H 22 Hi2E%.
EIREEAE N GREA AT R 0 B, A FIRA 1.25%, AR RAERG EHN R .

(=) HJmiREA i

s (AFNEY RAFERARIE, AFHE=IRERE RS BT 2025 F
5 H 22 HeE IR

AT N AR IR F 2 E L ARPUAR =45, | 2025 5 H 22 HEEAER.
Bk N RFFA A A 0 B, HAFIRAR 0%, ARKREREGERNS L.

(S E AR A 8




ANERET: 2025-019

bSO %tz o, PO, 2006 4 7 H BTG RIEIIE R EIMAE ERARBE
A, KL, FHTFENN. 2006 47 A& 2013 4 4 H, (LERITEENEE LR
TER A IR A A AR RIER 51 2013 4 5 H 22 2019 4 4 H, AR iL) fRillzF
BT BR A FHEAE RIS I T 2019 4F 4 AEA, BRI RIS RHLB A
HIRAFHEH.

= BUERTAF A R
(—) AR

AAER WF BEEENURIE NIRRT A EE M TR k55
PRI 2> 7] ERESERAE » AR SE AR P EA Al HF 2 A AR R E IR, R
B ) I 2 A N5 E RN R BB TR M S AU T Sl i
=L

RRBIEAFAE R A HE . BPEHN GREAR X A W F AL, AMEELFIRHE
NRFHEHE SPEEA GRS ERRE S Bl S5 ot AR it Ef
WS BEA%, BiE TR SO E T T =4 k.

EidEHEK, WEXTN. SPEEN RS EE T L ).

(=D X, aEfim:
RIARGFT & (AFNE) K (ARER) WA RIE, 2ARNAHMIIERFXR, H
AHTAFRRKBRIE, AW AT L EEERAMI .

=, REXMH
() (R BRI R AR A PR A7) 5 = i H 25— IR BRI
(D (RIS AR BB A PR 7 3 = Ja I 30— IR R

PEORTL) AR LR et B BR A A
HH
2025 4E 5 H 22 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

