AEERS: 2025-031

WEZ#AT: 430545 UEZEfRIFR: BRI RE TG WHIES

IR ERE AU A R A A
BEFE. hFREAE

AT REF R ARIEA T NS RN E, A ERILHE. RT
MR B B DR IEI , T G P 25 P L S | A M AT 8 B I 2R AR AN ) SO R A

0

—. BmEARFEM
(—) HEHRR A

W (AFEY RARFRIARME, Ar#FEFST 2025 45 H 30 0 IFE
it

R4 FATEENAFER, FHURR =4, AR 7R3 2025 4R 58— XIS
B AR S BRI, AR RF GRS 2 HiRAR. R4 N REa AR B
11,850,680 %, i FI LA 32.33%, AR RGEAERIT L.

RAEBRTENAFES, AR =4, AR E IR 2025 45— XGRS
B AR S WU, AR RF GRS 2 B4R . R4 N REa AR B
2,038,940 %, A FIEA) 5.56%, A RFEEAERNT R .

AR AT FESR, IR =4, ARRHLE MBI 2025 AR5 — I
IR =R B, BRI B G 2 H A& Bidada N A A7 e 0 it
AT A 0%, A2 RASHEA IEBOT R .

RO FE—RERNAFESE, FPWR=AE, RO EHFEIRAE 2025 45— K
AR EZWHIW, HMERNEHBGAE 2 HEAER . B N REEA AR B 0 i,
AT A 0%, A2 RASHA BB R .

R TN ERNAFER, TR =, RUHREHTFHERAS 2025 45— KR
AR WCH I, HMRNEFHBGEE 2 HEAE . ERigA N REEA AR B 0 i,
AT A 0%, A2 RASHA BB R .

() AR AR s o3 Jem 1) B AT L
RIE (AFNE) kar] BREARSHE, AnlidaT 2025 45 H 30 HH#HYOIFE

i




AEERS: 2025-031

RAKFIESRA NN A IEF, AEPIIIR =5, ARRHRE 75258 2025 4255 — Xl
AR 2 B, AR BB 2 HEAEN . Lid 4 N misa o n s
42,000 i, A AFEIEAE) 0.11%, AR RABEE IR R .

RAIMEE LR m i F, ARPUIR =4, AR E 75258 2025 4258 — Xl
I AR o R A, E AR S ICER  BUBIE 22 R AR R B340 N iRl A m B 0 11,
A F AR 0%, AT RABFIR A O R
(=) BTACKR I Jm 1 A O

s (RFNE) Ram BRI RIE, A7 2025 45— KIRTAR KT 2025
F5 H 30 HeHFiE

2S5 E W e A N A IR TACR Mo, AR PUNIBR =4, H 2025 £ 6 H 17 HEA L.
R EZEN A A m AR 14,000 B, 5 A FBAH] 0.04%, AN RAGIERE IEHT R

= BN AT AR
(—) fEHRB#

NEEF WH BIE B RRIE N RN B AT R R BRI kg%
FWAN 2 7 BRESEAE . AR R FEA A EF R AABMRTIEERIAL, K3
Hn w2 R NBUR T8 S RN, RSB0 AR R F AN B T I 2 il 1
=L

RS AFAE R TS BPE BN FGREA L A W H NG AMAER R S
NpFEHE SPEEN RS ERREEE .

(=D X, aEffm:

AU A FIARYE (A FE) (Cam BERE) BIASRIE BEAT (U e fm ik 25, 2

NEPNEEBIER TR, AXAF R @EiEsh e AR .

00

=, BB

(=) (R B R RERHE B A A BR 2 7 55 DU Ja 35 o 26 T I R )

(=) (R B R RERH B A A BR 2 7 585 DU Jei T 26 T I R i)

(=) (iR E R RERHE I PR A 7] 2025 4E 28 — IR HR TARER R S & U0



AEERS: 2025-031

W RERPE ge Rl R A R A )
EHA
202545 H 30 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

