{5 AL 241938.SH fR#E: 24 B Gl

fir - RAD: 253386.SH R GR 24 BN 01
&R 251044.SH (B &R 23 M 01
fr#R%5: 133294.87 ket 22 B 01
&R 175567.SH (B R 20 B4 G2
ARG 175353.SH R 20 B4 Gl

EEMNERART-RRLEREAFIRAF
KT EHEELPHASE

A w e EFEA RSP TMA GRIEAR S & N E AR EEIC 2K
TR P PERRIR B R, X A A I ECSEE L A AT S8 B AR A N
ik

— ARTEHIMEKIFR

(—) AR &3 R B fodk 3

REETEREENEAR T HEEEEZR ST RN CLTH
FEE SR ERY (EMEFRFE (202518 5) , REHEF
REEMEARFRAZEEAARLAATEZRFIL, £F. &4
IR %

(=) REBRARHEXRFA

HE, B, PR, 1983410 A4, k. YEEET
AEREAXERY. ERAEME, EETEEELTESIHIMEA
B, BEWESAAEHR. AAFEIEE, BEENBUFHIAERSH
—BIfEAR. BIEEHRR. St =ZAaFK. B =/8kK, &
RT=ZTHAZ%EHIL, BRTNLZHETLZH L. —REEHA.
9 RIR G, RRTEOR AL . WA R, BT e W KR



HwA L IR, BETE K, FRELE . EfEEREK.
¥ HEIEK. :ﬁﬁﬁAoﬁ&%mMEﬁlF&l%%%@ﬁw
NE R ERHIL, £8. LEHE
(E)Amﬁd%%ﬁﬁﬁﬁﬁﬁﬁﬁ
HEANERAZE, ERARRAFHLEEEMNERE”
HREEEBAARAFRAT AT, AR L2 O AL A K EEE
MENEERNERTRFH. HERANERREZE, EEMNEH
RPERPEE E A R E ¥R TR TH R EF4L
=\ N4 Hr AN R X
RAREHBETEEMNERRTHREERAAR A EREA
EXh, AoxAEERE, BHEE. EFREREFRITLEE
RAFIZ o, AR A8 E 2 m HAh E A SRR KA
B AR D, A EIREENF G EENR AT BRI,
i N

(LR EEX)



(AREEX, A EEMEAXFRELERAARLE X
TREFEFRENED ZHFN)




	一、人员变动的基本情况
	二、影响分析和应对措施

