P

HIRS . 2025-021

WAL : 871690 WK  FIEFRR FIER: MliESE

e LEEA R A R AR
EHEK. BEXTR. REAEEARBEAS

A F] R EFE DB TRIEA S AR ESE, MRS, B EEILE. RT
MR Bl B R IB , T 0] N A 1 B S | AERA VAN S8 BE M 2R AR AN ) SO R T A

—. BEELRFN
(—) FHK. WPEEA IR I

WG CARNEY AR HFRME HE, A2 A I JEE F 25— Rl T 2025
T 4 HEBGRE

izt N AR EE K, TRMR=E, 52025 F 7 H 4 HlgAd. Fd
FEdn N R FEA A0 By 25,311,500 1B, &5 A AR 41.26%, AR RABIEGEHT R .

fEariAst e N A B E B, (FHUHR =4, H 20254 7 H 4 HEAR. Bk
FEdn N R FA A5 By 25,311,500 1B, 5 A Al R 41.26%, AR RABIEG TR .

TEMBREFAN A N A R B AHE, (ERUHR =4, H 2025 47 H 4 HEZ4%. ©
AT A N A FEAT 2\ A 4,800,900 B, A A AR 7.83%, AN RAZIEG AT R .

AT 2L AT RSN, FEIRIAR =4, B 20254 7 A 4 Hig4 2.
EiR A N GREA AR R 100 i, AR 0.0002%, A2 AR B A T 4

T RlE LA AT EESMT, IR =4, B 202547 A 4 Hig4E%.
EiRAEa NG R AT R 0 B, A FIAR 0.00%, A2 RASBAG BN R .
(=) Wdies E R m i A

W (AFRNEY AR FRINAE XM E, AR HIEEFSE RS UT 2025 4F
7 H 4 HEBOGFHE

s BN AR IR TS FME, (FPUAR =4, 5202547 A 4 HlRAER.
FIRATA N GFEE AR 0 B, A FIA 0.00%, A RAEEEA IEHON R

= BUEN AT AR




ANERS: 2025-021

(—) AEBBH

rEEHE W BYEENRIE NIRRT VAENE N JTTIE . M55
AN 2 7] EAEFIE « AU AR FER A EHF SR AANBIR TR ERIAL, KT
Hn w2 R N T2 A EL R SEI CAREFHF LD TIHFLRAN
=L

AT ANFAE R TS BPE BN FARAEA L A WH NG AMAER R IS
NFEE, SPEENRNRERE SRR REL, BrEM S st NARgitmbl B
WAHARIRSS Bk, B S AIRE SO H T TE=4LL L.
(D) XA, fE .

AU ERRYE (QFHE) (AFIZERE) A RMUE BT I IR H #mik s, Aax
NAGETEAR, fFEAFaEER.

= A
() (AR BRI A PR ) 58 DY S 2 = 55— IR W)
(=D (E i BV DRAR A7 PR 2> 7] 58 DU J M 3 50— IR BRI

fa i EIEIARI A R A A
HH
202547 H 4 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

