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ABOUT THIS REPORT

Wouxi Life International Holdings Group Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group” or
“we") are principally engaged in the software platform business
and the mobile games and applications business in Hong Kong of
the People’s Republic of China (the “"PRC").

This is the Environmental, Social and Governance (“ESG")
Report (the “"ESG Report”) published by Wuxi Life International
Holdings Group Limited to the stakeholders of the Company and
its subsidiaries, aiming to summarize the policies, measures and
performance in relation to the sustainable development of the
Group.

1.1. Reporting Scope and Period

The preparation and presentation of related information in
this ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the
"ESG Reporting Code”) as set out in Appendix C2 to the
Rules (the “GEM Listing Rules”) Governing the Listing of
Securities on GEM of The Stock Exchange of Hong Kong
Limited. The ESG Report describes the sustainability efforts
made by the Group during the period from 1 January 2024
to 31 December 2024 (the “Reporting Period” or the
“Year").

The Group is committed to creating sustainable values for
our stakeholders by continuously enhancing our business
practices to reduce environmental impacts created by our
daily operations. The Group believes that adequate ESG
governance strategies and practices are crucial to long-term
sustainable development, enhancing the Group's investment

value and returns.
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1.2.

1.3.

HERERAHRS

Reporting Principles

In preparing this ESG Report, the Group is based on the
following four reporting principles as specified in the ESG
Reporting Guide:

Materiality: The ESG Report shall disclose the issues
which have significant impacts caused by the Group
on the economy, environment and society, or the
scope of assessments and decisions of stakeholders
being influenced;

ii. Quantitative: The ESG Report shall disclose the
measurement of the key performance indicators and
ensure the Group's ESG policies and management
systems are evaluated and explained effectively;

iii.  Balance: The ESG Report shall present the impacts of
the business operations of the Group objectively, to
reflect a comprehensive picture of the sustainability
performance of the Group, including both positive
and negative information; and

iv. ~ Consistency: The ESG Report shall adopt methods
used in the previous year(s), state the revised reporting
methods and illustrate other relevant factors that will
affect meaningful comparisons.

For the corporate governance practices of the Group, please
refer to the “Corporate Governance Report”
Annual Report 2024.

in the Group's

Feedback

We are convinced that the valuable opinions of our
stakeholders are critical to the development of the Group.
Should you have any questions or suggestions, please email
us at inform.8148@gmail.com to provide your opinions on
improving the Group's ESG performance.
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BOARD STATEMENT OF ESG GOVERNANCE

The Board of Directors (the “"Board”) of the Group fully
recognises the critical role of Environmental, Social and
Governance (“ESG") in corporate sustainable development and is
committed to integrating ESG principles into the Group's overall
strategy and operational decision-making. The Board assumes
overall responsibility for the formulation and oversight of the
Group's ESG strategies, ensuring the effectiveness of relevant
policies and driving the steady implementation of sustainability
objectives.

The Board is responsible for identifying, assessing, and monitoring
ESG-related issues, including reviewing environmental, social,
and governance risks to ensure the Group's compliance with
applicable laws, regulations, and policy requirements. Based on
the materiality of these issues, the Board determines key priorities
and formulates corresponding policies and management measures
to ensure corporate responsibility while fostering long-term
business value growth.

As the highest decision-making body for ESG governance
within the Group, the Board plays an active role in leading
and participating in major ESG deliberations and decisions,
covering areas such as risk management, target setting, strategy
formulation, and performance monitoring. The Board regularly
evaluates the Group's ESG performance, reviews the achievement
of key targets, and optimises governance structures and action
plans in response to industry trends, regulatory developments,
and stakeholder expectations, thereby enhancing overall
sustainability effectiveness.

Wouxi Life International Holdings Group Limited
2024 Environmental, Social and Governance Report
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To further strengthen ESG governance, the Board has delegated
authority to senior management to formulate and implement ESG
policies and measures, ensuring the effective operation of the
sustainability framework and the execution of key ESG initiatives.
Senior management is responsible for continuously reviewing
and enhancing the Group’'s ESG performance and reporting
management outcomes and improvement recommendations
to the Board on a regular basis. The Board periodically reviews
the overall ESG governance status of the Group, oversees the
implementation of ESG-related activities, and ensures that the
Group’s risk management and internal control systems effectively
identify, assess, and address ESG and climate-related risks and
opportunities.

The Board remains committed to further enhancing ESG
governance, improving the quality of information disclosure,
strengthening stakeholder engagement, and actively exploring
innovative models to drive the Group towards a higher standard
of sustainability, thereby continuously creating both social and

business value.

STAKEHOLDER ENGAGEMENT

In the journey towards sustainable development, understanding
and responding to stakeholder needs is of paramount importance
to the Group. Stakeholder feedback enables the Group to
identify material environmental, social, and governance (ESG)
issues and effectively manage associated risks and opportunities.
Stakeholders refer to groups that have a significant mutual impact
on the Group’'s business. The Group enhances communication
with key stakeholders through multiple channels to gather
insights and recommendations. In our daily operations, we
facilitate active engagement with both internal and external
stakeholders through meetings, emails, announcements, and
other interactive activities.
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Stakeholders Expectations and Requirements Communication Channels

B E HERER BBEEE

Stock Exchange, Government
and Regulatory Authorities

B BAREEHE

Employees

Shareholders and Investors

BRERREREE

Compliance with laws and
regulations

Compliance with GEM Listing
Rules

Timely and accurate
announcements
BERRER
HSPGEM E AR A
REERA S

Attractive employee
remuneration

Rights and benefits

Promote occupational health
Career development and
opportunities

Improve working environment
B W5 N H) E B

1 ) K 42 A

R B 2 R
BEERRHES

WE TR

Return on investments
Corporate governance
Compliance with laws and
regulations

RE @&
PEER

BTRRIER
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Government inspections
Emails

Seminars

Website updates
Announcements

BT imaE
BEFBH
e
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Regular internal meetings
Training and seminars
Performance appraisal
Emails

Employee handbooks

A
B R B
BT
BB
BETM

Company's website

Shareholders’ meetings

Financial reports, announcements
and circulars and other publicly
available information
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Stakeholders
F0E

Expectations and Requirements

HERER

Communication Channels
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Suppliers and Partners

HEBREESH

Customers

5F

Community

HE

Product rights and interest
Fair and honest procurements
E N K HE
ARNE Sy EES

Achieve win-win cooperation

Quality of products and services

Prompt handling time
Safeguard sensitive customer
information
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Involvement in community
welfare

Improve the awareness of
environmentally friendly
production

Community development
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Frequent communication via
e-mails or telephone
FREFHHREFZLERD

Meetings

Site visit

Customers service hotline and
e-mails
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Donations and sponsorships
Participation in community
activities

P& B AR
g hER

5
Off 2l

/



MATERIALITY ASSESSMENT

The Group conducts material ESG issue assessments to identify
potential ESG risks that may impact business operations and
formulates corresponding response measures. The identification
process consists of the following steps:

Step 1: Establishing the List of Issues

The Group refers to standards such as those set by the Hong
Kong Stock Exchange, the Sustainability Accounting Standards
Board (SASB), and the Global Reporting Initiative (GRI), while
incorporating best practices from leading domestic and
international industries. By aligning with industry trends and our
business characteristics, we systematically identify and analyze 16
ESG issues of stakeholder concern.

Step 2: Determining Materiality

Through internal interviews, thematic discussions, and external
expert consultations, we conduct an in-depth assessment of
each issue based on two key dimensions: its significance to our
business operations and its impact on stakeholders. We construct
a materiality assessment matrix to quantify and accurately
determine key issues and their prioritization.

Step 3: Forming the Assessment Conclusion
Following management review and confirmation of the final
assessment results, the Group has identified six key material
ESG issues: product and service safety and quality, data security
and customer privacy protection, corporate governance and
compliance, employee rights protection, occupational health and
safety, and employee training and development. These core issues
will be disclosed in our ESG report to actively address stakeholder
concerns and enhance the transparency and effectiveness of our
ESG management strategies.

Wouxi Life International Holdings Group Limited
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Materiality to the Company'’s operations
Materiality Matrix Diagram
BEMHEE _HERHE
No. Indicator No. Indicator
e EE wmaE EE
1 Product and Service Safety and Quality 9 Supply Chain Security
EmiRELrEES HEEL S
2 Data Security and Customer Privacy Protection 10 Climate Change Response
HELZ2ERTFRILRE & AR b
3 Corporate Governance and Compliance 11 Social Contribution
NENEEME R trEER
4 Employee Rights Protection 12 Energy Utilization
B I REmRE 52 R N A
5 Occupational Health and Safety 13 Pollutant Emissions
BEXREEZ2 75 2 BE
6 Employee Training and Development 14 Water Resource Utilization
BT E R IKE IR A A
7 Innovation-Driven 15 Waste Management
Il 55 BE & FEEY R
8 Anti-Bribery and Anti-Corruption 16 Ecosystem and Natural Resources
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ENVIRONMENTAL ASPECTS

As society’s concern over how climate change affects business
operations continues to grow, stakeholders are increasingly
focused on how enterprises strike a balance between business
development and environmental protection. The Group is
committed to promoting green practices and advocates the
importance of collective participation among all employees in
establishing an environmentally friendly workplace. In the course
of our operations, we have implemented various environmental
measures, including reducing gas emissions and conserving
energy, to facilitate the sustainable development of our business
while contributing to environmental protection. During the
reporting period, the Group did not experience any major
environmental violations or non-compliance incidents.

5.1. Climate Change
5.1.1. Governance

The Group strictly adheres to the framework of the
Task Force on Climate-related Financial Disclosures
(TCFD) to enhance climate risk management and
opportunity identification. The Board of Directors is
responsible for overseeing climate-related strategies
and ensuring that climate risks are integrated into
the Group's overall risk management framework.
The management team is tasked with implementing
climate response measures, regularly assessing the
impacts of extreme weather events, policy changes,
and market transitions, and formulating corresponding
action plans. The Group has established a carbon
emission monitoring mechanism to promote green
operations and emission reduction targets, ensuring
that climate strategies are aligned with business
development. The Group is committed to continuously
enhancing the transparency of climate-related
disclosures to address stakeholder concerns.

Wouxi Life International Holdings Group Limited
2024 Environmental, Social and Governance Report
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The Group actively advances its climate change
response strategy, integrating climate risks and
opportunities into business decision-making and
long-term development planning. In alignment with
the framework of the Task Force on Climate-related
Financial Disclosures (TCFD), the Group conducts
climate risk and opportunity assessments to identify
the impacts of extreme weather events, regulatory
changes, and market transitions, while evaluating
their potential effects on operations, supply chains,
and financial performance. The Group has established
carbon reduction targets, driving improvements in
energy efficiency, the adoption of renewable energy,
and green supply chain management. Through regular
monitoring and adjustments to its response strategies,
the Group ensures business resilience and enhances
the transparency of climate-related disclosures to
address stakeholder concerns.
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Climate Risks

Risk Type
ERER

Potential Risks

BERR

RIREAR

Our Response

EMHH = E

Physical Risks Acute Risks

BN 2R R
Chronic Risks
18 14 [ B
12 Wouxi Life International Holdings Group Limited

Typhoons, heavy rainstorms,
and other extreme weather
events may lead to office
power outages, equipment
damage, and disruptions

in business operations and
customer service delivery.

e . - 2 R F 1% K5 AT R
BYPRRERFE REBEE
EETEEBRELREFR
Bt

Although rising sea levels
may have a minimal short-
term impact on the Company,
they could pose long-term
risks to the infrastructure and
transportation networks of
the city where the Company
operates.
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Establish a flexible working
mechanism, including remote
work and cloud collaboration
platforms, to ensure business
continuity during extreme
weather events; at the same
time, strengthen data security
management.
BT ERE BEERIE
MAREWMBETLE  WRE
Bam KRR T DR EBEE
M EENRBIBEL B -
Continuously monitor urban
planning and government
response measures,

and regularly assess the
adaptability of office locations;
explore the adoption of cloud-
based office solutions to
reduce reliance on specific
physical office premises.
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Potential Risks
EBER R

Our Response

EMHEE

Risk Type

0o ki)

Transition Risks Policy Risks
A& TR [ i

Market Risks

™5 AR

Global and local
governments may strengthen
regulatory requirements

on corporate carbon
emissions and sustainable
development, such as
mandating environmental
data disclosure or increasing
electricity costs.
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Customers, investors,

and business partners

have increasingly high
expectations for sustainable
development. Failure to meet
market demands may impact
the Company’s business
competitiveness.
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As the Company is engaged
in software development,

its carbon emissions are
relatively low, and the

direct impact is therefore
l[imited. Nevertheless, we will
closely monitor regulatory
developments and adjust our
ESG strategy as appropriate
to ensure compliance with
relevant requirements.
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Actively adopt green solutions
to reduce unnecessary energy
consumption and publicly
disclose environmental
protection measures to
enhance market confidence.

BIBRARERRTT R R
THBENERBR LA
BREREN ARATSEE
E

Pz & B A IR 13
PAQ TN
= B

MER

5
Off 2l

/



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRE-HERERKE

Risk Type Potential Risks Our Response
[N ki) BERR E MK E e
Reputational Risks ~ Climate issues have garnered Regularly publish ESG

significant public attention. If reports to disclose climate-

a company fails to proactively related information, ensuring

address environmental transparency; at the same

concerns, its brand image time, strengthen internal

may be affected, potentially employee training to enhance

hindering business growth.  awareness of sustainable
development, and maintain
communication with
stakeholders to demonstrate
the Company’s commitment to
environmental responsibility.
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Climate Opportunities

Opportunity Type
HaER

&

Potential Opportunities

BEKS

RIRKE B

Our Response

M E E

Policy Opportunities

BER B

Market Opportunities

[EET ¥

As the government promotes carbon
neutrality and green technology,
subsidies, tax incentives, or other
support measures may be provided

to encourage enterprises to adopt
environmentally friendly technologies.
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Customers and investors are
increasingly concerned about
corporate sustainability performance,
leading to a growing market demand
for green technology and eco-friendly
digital solutions.
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Actively monitor and apply for relevant
government subsidies to enhance
office energy efficiency, adopt

green IT infrastructure, and reduce
carbon footprint, aligning with policy
directions while lowering operational
costs.
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Develop and optimize eco-friendly
digital products, such as cloud
computing and energy-efficient
software solutions, to enhance market
competitiveness; at the same time,
strengthen ESG information disclosure
to attract sustainability-oriented
customers and investors.
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5.1.3. Risk Management

The Group has established a comprehensive climate
risk management framework to ensure its business
operations can adapt to the challenges posed by
climate change. In accordance with the framework of
the Task Force on Climate-related Financial Disclosures
(TCFD), we identify, assess, and monitor climate-
related risks, including extreme weather events,
regulatory changes, and market transitions, evaluating
their potential impact on operations, supply chains,
and financial performance. The Board of Directors
is responsible for overseeing the formulation
and implementation of climate risk management
strategies, integrating climate considerations into
the Group's overall risk management framework.
The management team is tasked with implementing
specific response measures, including conducting
regular risk assessments, scenario analyses, and stress
tests to ensure the Group’s resilience in addressing
both short-term and long-term climate risks.

At the operational level, the Group actively enhances
energy management and carbon reduction efforts,
including optimizing office energy consumption,
promoting green commuting, and encouraging
employee participation in waste reduction initiatives.
We will continue to refine our environmental
management measures to minimize our business’s
environmental impact and ensure that our climate
response strategies remain aligned with our
sustainable development goals.

Wouxi Life International Holdings Group Limited
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5.1.4. Metrics and Targets 514 JEEH A E
The Group places great emphasis on climate issues and rEESEERABRER
has established long-term carbon reduction targets 2RB(ERBE) FMblER
aligned with the Paris Agreement. We continuously EREE BEEAEE
monitor operational carbon emissions and actively WMEER BT VYEEEBE
support Hong Kong SAR Government’s Climate Action BB CRIRITEIEE) #H8)
Plan by implementing energy-saving and emission- g R BRARATBA
reduction initiatives. Additionally, we are exploring RERERTR BLHES
renewable energy solutions to facilitate a steady ERREAN - AEBE2HF
transition towards low-carbon operations. As the (XBEBETESTRILNE
Group's daily business operations are primarily office- BHE -EEEREREH
based, our indirect greenhouse gas emissions mainly WEZRAPRAZREZ (8
stem from electricity consumption in office spaces ER2HER) AR EAREEN
(Scope 2 emissions) and the disposal of wastepaper in EEFTE A 2 BEn (#E3HE
landfills (Scope 3 emissions). ) e
GHG Emissions 2024 2023 Unit
BERBHER —ZE-MF —T-=F B
Scope 1 emissions 0.97 0.32 Tonnes CO,-e
& E1HER N Ui ()
Scope 2 emissions 35.33 36.41 Tonnes CO,-e
& E2HER N Ui ()
Scope 3 emissions 0.41 0.29 Tonnes CO,-e
& E3HE N U ()
Total greenhouse gas emissions 36.71 37.02 Tonnes CO,-e
RERBHENAE PN U
Intensity (by Employee) 0.52 0.67 Tonnes CO,-e/Employee
BE (REE) AW —E(LIRE &

EE8
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Although the Group’s emissions have a limited impact
on the environment, we remain committed to regularly
reviewing our existing environmental measures
and further enhancing green operational practices
when necessary. Compared to the baseline year of
2022, the Group has set a clear target to reduce
emission intensity by 5% by 2027, demonstrating our
commitment to sustainable development.

5.2. Emissions
521 Air Emissions

The Group's operational activities primarily generate
gaseous emissions from automobile-related processes,
including key pollutants such as sulphur oxides (SO),
nitrogen oxides (NO ), and particulate matter (PM).
Given that the Group's current business structure
does not involve an in-house vehicle fleet or heavy
machinery, these emission sources are not considered
a material environmental impact for the Group.
Nonetheless, the Group continues to promote low-
carbon commuting initiatives, with specific measures
including encouraging employees to prioritise public
transportation, implementing an intelligent route
planning system to reduce travel distances, and
conducting regular vehicle performance inspections
and maintenance to enhance fuel efficiency. These
initiatives reflect the Group's proactive approach to
fulfilling its environmental responsibilities, even in

areas beyond its direct operational control.
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522 Waste Management

The Group remains focused on its software platform
business and mobile games and applications business.
Given the nature of its operations, daily activities
do not involve the handling of hazardous waste or
packaging materials. As such, the Group's waste
generation primarily consists of paper waste and
general office waste. Adhering to the “3R Principle”
(Reduce, Reuse, and Recycle), the Group maintains
a low level of solid waste generation in its office
operations.

During the reporting period, the Group's waste
management practices strictly complied with relevant
environmental laws and regulations. To further
reduce paper waste, the Group has implemented the

following measures:

i Actively promoting double-sided printing and
encouraging employees to recycle and reuse

paper,

ii. Placing dedicated collection boxes and trays next
to photocopiers to collect single-sided printed
paper for reuse and recycling;

iii.  Fully implementing a paperless office automation
system, encouraging employees to read, edit,
and share documents electronically to reduce
paper consumption;

iv.  Advocating the use of reusable utensils by
employees to minimise waste generated from
disposable paper tableware; and

V. Actively promoting environmental awareness and
encouraging employee participation in various
green activities.
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Non-hazardous waste 2024 2023 Unit
EEBEY ZE-MF —T=F Hfy

Total non-hazardous waste produced 4.43 2.6 Tonnes
FECBREREEDEE NI
Intensity (by Employee) 62.39 47.27 Kg/Employee

wE (REER)

During the reporting period, the Group's business
activities did not have any significant impact on the
environment and natural resources. To further fulfil
its environmental responsibilities, the Group has set
a clear waste reduction target during the reporting
period, aiming to reduce the intensity of non-
hazardous waste generated from its operations by 5%
by 2027, compared to the 2022 baseline.

5.3. Use of Resources

531

Energy Consumption

The Group remains committed to reducing energy
consumption in its software platform business
and mobile gaming and application business and
has implemented various energy-saving measures
during the reporting period to fulfil its sustainable
development commitment. Specific measures include:

i Encouraging employees to switch off lighting
and idle equipment when leaving the office
or when facilities are not in use to minimise

unnecessary energy consumption;

ii. Setting office photocopiers to energy-saving
mode by default and enabling sleep mode
during non-operating hours to further reduce
energy use;
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iii.  Maintaining office air conditioning at 25°C to
ensure a comfortable working environment
while avoiding excessive energy consumption;

iv.  Replacing all traditional light bulbs with LED
energy-saving bulbs to improve energy efficiency
and reduce electricity consumption;

V. Conducting regular inspections and maintenance
of office equipment to ensure operational
efficiency and minimise energy waste; and

ii. WMAEZFHRAERTER
25°C LAMERSET T 1E
1;%1%5@@5#%@@&
e

iv. TEHEREHREBEAR
LEDER B2 8 8 - LAfR 7t
CIENG I BA= A=
s

v. THRBRTRESEHAQ
ERB BREEMEN
ﬁz"fﬁéﬁlgE?{&Hb;/\;E

B R

vi.  Encouraging employees to prioritise the use of vii BEEIAEAKHITR

public transportation for business travel. BRBEEAERBT

B

Use of energy 2024 2023 Unit

BIRER —E-MF B

Direct energy consumption 0 26.13 GJ

HERRERE =&

Indirect energy consumption 287.46 192.77 GJ

fE % g2 R B 76 TE

Total energy consumption 287.46 198.90 GJ

BREREE TE

Intensity (by Employee) 4.05 3.62 GJ/Employee

wE (REE)

The Group has set a clear target to reduce energy
consumption intensity by 5% compared to the
2022 baseline by 2027, aiming to achieve a more
environmentally friendly and sustainable operational
model.
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532

S5

] &

Water Consumption

The Group’s daily water consumption primarily arises
from office operations, including toilet flushing, tap
water, and drinking water. To enhance employees’
awareness of water conservation, water-saving
reminders have been posted in office restrooms to
encourage all employees to practice water efficiency.
Additionally, any water leakage identified within the
office premises is promptly reported to the building
management for immediate repair, preventing

unnecessary water wastage.

During the reporting period, the Group did not
encounter any issues related to water supply, which is
properly managed by the building management. Given
the minimal impact of the Group's business nature
on water consumption, no specific water reduction
targets have been set. Nevertheless, the Group actively
promotes responsible water usage and conservation
measures among employees to foster environmental

awareness.

Office Supplies

Given the nature of the Group's industry, our
business operations do not involve the use of any
finished product packaging materials. Therefore, key
performance indicators related to packaging materials
are not applicable to the Group’'s operations. The
Group actively promotes paperless office practices
by encouraging employees to print double-sided and
utilize electronic documents, thereby reducing office
paper consumption and minimizing environmental
impact.
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Use of resources 2024 2023 Unit

EiRER —E_NF —F=-= BN

Total paper usage 243.60 173.25 Kg

RAHBs NS

Intensity (by Employee) 3.43 3.15 Kg/Employee
BE (REE) N1
Environment and Natural Resources 534 RERAAENR

Given the nature of the Group’'s business, daily
operations do not involve the consumption of natural
resources and, therefore, did not have a significant
environmental impact during the reporting period. To
further implement environmental protection principles,
the Group continuously promotes various green
initiatives, including the conservation of electricity,
water, fuel, and paper, demonstrating its commitment
to environmental protection and sustainable
development. The Group will continue to integrate
eco-friendly practices into daily operations and actively
encourage all employees to participate in fostering a
green office culture. Through collective efforts, the
Group aspires to contribute further to environmental
protection and create a better living environment for
society and future generations.
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SOCIAL ASPECTS
6.1. Employment and Labour Practices
6.1.1. Employment

The Group upholds a people-oriented philosophy
and is committed to providing employees with a fair,
impartial, and safe working environment. To ensure
the full protection of employee rights, the Group has
established a series of policies and procedures covering
employment, health and safety, career development
and training, and labour standards. These regulations
are outlined in the Employee Handbook, which details
recruitment criteria, remuneration, working hours,
rest arrangements, termination of employment, and

related compensation matters.

All employees are required to strictly adhere to the
provisions set forth in the Employee Handbook. The
Group has referenced and complied with relevant
Hong Kong labour laws and regulations to ensure that
the handbook meets statutory requirements. These
laws include, but are not limited to:

i Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

ii. Mandatory Provident Fund Schemes Ordinance
(Cap. 485 of the Laws of Hong Kong); and

iii.  Labour Law of the People’s Republic of China.

Furthermore, the Employee Handbook specifies
standard working hours as Monday to Friday, from
9:00 AM to 6:00 PM, excluding lunch breaks.
Overtime work is permitted only when necessary for
business operations and must be approved by the
immediate supervisor. The Group remains committed
to continuously enhancing employee benefits and the
working environment to promote employee well-being
and corporate sustainability.
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Total workforce 2024 2023 Unit

BEEAH —E-ME —E-=F B

Total number of employees 71 55 Employee

ERAH A

By Gender Male 43 37 Employee

gkl B A
Female 28 18 Employee
g A

By Employment Type Full-time 69 54 Employee

RIERER ey A
Part-time 2 1 Employee
B A

By Age Group Under 30 25 10 Employee

REERAER 30B% A T A
30-50 41 40 Employee
30E505% A
Over 50 5 5 Employee
507% A = A

By Employee Category Senior Management 7 13 Employee

RESER BRERRE A
Middle Management 17 6 Employee
FRERE A
Technical Employee 27 26 Employee
K8 T A
General Employee 20 10 Employee
—mRETL A

By Region Hong Kong 45 52 Employee

b= BB A
China 26 3 Employee
aa A
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Employee turnover rate 2024 2023 Unit
EERAE —E-mE T =F B
Total number of employees 19.10 9.52 %
ERRH
By Gender Male 15.09 8.89 %
gkl Bt
Female 25.00 1111 %
g
By Employment Type Full-time 17.44 10.17 %
RIEMRER ey
Part-time 66.67 0.00 %
B
By Age Group Under 30 24.24 13.33 %
REERER 305 AT
30-50 16.00 9.30 %
30£505%
Over 50 16.67 0.00 %
503% A =
By Employee Category Senior Management 0.00 0.00 %
Z1E 885 BRERE
Middle Management 5.88 0.00 %
hRERE
Technical Employee 30.56 14.29 %
RMET
General Employee 23.81 1111 %
—H&RET
By Region Hong Kong 16.67 9.52 %
i [ e
China 24.14 - %
H B
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Remunerations and Benefits

The Group strictly complies with relevant laws and
regulations to provide employees with competitive
remuneration packages and diverse benefits, attracting
and retaining top talent. Employee compensation
primarily consists of base salary, bonuses, and
other benefits. Additionally, the Group offers a
comprehensive medical plan, covering hospitalization,
surgical benefits, and outpatient services, ensuring

employees’ health and well-being.

To enhance employees’ sense of belonging and

job satisfaction, the Group implements various
benefits and incentive programs, including
medical allowances and paid leave as non-salary
compensation. Furthermore, the Group regularly
organizes employee engagement activities, such as
Lunar New Year, Mid-Autumn Festival, and Christmas
luncheons, to foster communication and teamwork
among employees, thereby cultivating a positive and

dynamic corporate culture.
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Promotion and Employee Recruitment

The Group is committed to establishing a fair,
just, and transparent employee recruitment and
promotion mechanism to ensure the attraction and
cultivation of outstanding talents, thereby supporting
the long-term development of the business. In the
recruitment process, the Group comprehensively
considers candidates’ academic background,
professional experience, personal character, and
overall capabilities, and formulates reasonable
compensation and benefits packages based on market
salary levels and individual performance. The Group
is dedicated to providing employees with a fair and
transparent promotion mechanism, evaluating them
based on performance, professional competence, and
development potential. We conduct regular internal
promotion reviews, offering upward development
opportunities to high-performing employees to ensure
that talents receive due recognition and to drive the
long-term development of the enterprise. Performance
evaluations adopt a two-way communication model,
emphasizing interaction and feedback between
employees and management to enhance the objectivity
and effectiveness of the assessments, further
promoting employees’ professional development and
the collective growth of the enterprise.
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Equal Opportunity and Anti-Discrimination

The Group is committed to fostering a fair, just, and
diverse and inclusive working environment, ensuring
that all employees enjoy equal opportunities and
reasonable treatment. We adhere to a diversified
employment policy, and in areas such as recruitment,
promotion, compensation, and benefits, we strictly
prohibit any form of discrimination based on gender,
disability, pregnancy, family status, race, color,
religious belief, age, sexual orientation, nationality,
or trade union membership. All employees, regardless
of their background or personal characteristics, are
entitled to equal career development opportunities
and compensation and benefits, ensuring fairness and
inclusivity in the workplace.

During the reporting period, the Group was not aware
of any significant incidents involving violations of laws
and regulations related to recruitment and promotion,
compensation and dismissal, working hours, leave
arrangements, equal opportunities, diversity, and anti-
discrimination. Moving forward, we will continue to
refine our employment policies to ensure compliant
operations and further promote a culture of diversity
and inclusion, fostering the mutual growth of the

enterprise and its employees.
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6.1.2. Health and Safety
The nature of the Group’s business does not

involve high-risk processes or hazardous working

environments, as employees primarily work in office

settings, resulting in relatively low occupational health

and safety risks. Nevertheless, the Group actively

implements various health and safety measures to

ensure that employees work in a secure environment:

The Group encourages employees to actively
participate in annual fire drills organized by the
property management company and ensures that
emergency lighting systems and portable fire
extinguishers are installed and available within
office premises;

The Group strictly enforces a no-smoking
and no-alcohol policy, prohibiting smoking
or drinking in all indoor areas of the office
to maintain a safe and healthy working

environment;

We also provide clear fire emergency response
guidelines to assist employees in making
appropriate and swift reactions during
emergencies;

Employees are encouraged to participate in
occupational health and safety-related training
programs; and

First aid kits are readily available in the office to
address sudden health incidents.
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Health and Safety
BEREZE

2024
—E_NF —T-=
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Unit
By

Number of work-related fatalities
AT AH

Rate of work-related fatalities
TR

Lost days due to work injury

ATEEKLXTIIEHS

During the reporting period and the past three
years, the Group has not recorded any incidents
resulting in fatalities or serious personal injuries,
nor has it identified any significant violations of
occupational safety and health-related laws and
regulations (including the Occupational Safety and
Health Ordinance — Chapter 509 of the Laws of
Hong Kong) that have had a material impact on the
Group's operations. Moving forward, we will continue
to enhance our health and safety management
systems to ensure compliance with relevant regulatory
requirements and to provide employees with a safe
and reliable working environment.
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6.1.3. Development and Training

The Group fully recognizes the importance of
employees’ continuous development and professional
growth to the success of the enterprise and is
committed to providing employees with diverse
learning and training opportunities to enhance
individual skills and strengthen the overall
competitiveness of the organization.

To ensure that new employees can quickly adapt to the
working environment, the Group provides an induction
briefing on their first working day, supplemented
by on-the-job guidance from their direct supervisors
to help them familiarize themselves with their job
responsibilities and related requirements. Furthermore,
the Group encourages employees to actively
participate in on-the-job training and continuous
learning, supporting them in enrolling in work-
related courses or training programs to improve their
professional knowledge and technical skills, thereby
expanding career development opportunities. To
further promote self-enhancement among employees,
the Group also offers paid study and examination
leave to eligible employees to support their pursuit of
professional qualifications and further education.

At the same time, the Group places high importance
on the continuous professional development of
directors and management, regularly arranging
their participation in webinars, online seminars,
and training courses related to updates in the GEM
Listing Rules, corporate governance, and relevant laws
and regulations. This ensures that the management
is equipped with the latest market and regulatory
knowledge and can effectively fulfill their duties. In
the future, the Group will continue to optimize its
training mechanisms, providing employees with more
targeted learning resources to foster mutual growth
for both the enterprise and its employees.
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Percentage of trained employees 2024 2023 Unit
ZlEEED —E-OF T =F B
Percentage of trained employees 39.44 0 %
XiMEEBS L
By Gender Male 27.91 0 %
gkl B
Female 57.14 0 %
g
By Employee Category Senior Management 14.29 0 %
RESER BRERE
Middle Management 29.41 0 %
hRERE
Technical Employee 40.74 0 %
BB T
General Employee 55.00 0 %
—RET
Average training hours completed 2024 2023 Unit
X :0RE2RES —EC-OF —T-=F B
Average training hours per employee 0.28 0 Hour/employee
BREETHEIN TR ANSON
By Gender Male 0.23 0 Hour/employee
=R B IINEE N
Female 0.36 0 Hour/employee
e ANEPDN
By Employee Category Senior Management 0.14 0 Hour/employee
RESER BRERERE ANEPON
Middle Management 0.06 0 Hour/employee
PREIRRE ANEFON
Technical Employee 0.56 0 Hour/employee
R8T ANEVON
General Employee 0.15 0 Hour/employee
—mRET AN PN
’Iﬁﬁixﬁlm BREBEBRQT 33
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6.1.4. Labour Standards

The Group adheres strictly to the principles of
compliant operations, rigorously complying with
the Employment Ordinance (Chapter 57 of the Laws
of Hong Kong) and other relevant labor laws and
regulations in Hong Kong. We firmly prohibit the
employment of child labor and forced labor, ensuring
that all employees are hired in a legal and fair
environment.

The Group has established stringent recruitment and
employment management systems. All new employees
are required to provide valid identification documents
to verify that their age meets the legal employment
requirements, thereby eliminating the possibility
of employing underage workers. Additionally, the
Group regularly reviews its human resources policies
to ensure that all employment arrangements comply
with applicable regulations and that all employees
enjoy fair and reasonable working conditions.
Should any illegal activities be identified, the Group
will immediately take serious measures, including
termination of employment, and promptly report to
the relevant government authorities to safeguard
labor rights and uphold corporate integrity.

During the reporting period, the Group did not
identify any significant violations related to child
labor or forced labor. We will continue to refine our
employment management mechanisms to ensure that
all employees work in a safe, just, and human rights-
respecting environment.
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sustainable supply chain, ensuring that our partners
meet the Group’s standards for quality, compliance,
and environmental and social responsibility. The
Group's primary suppliers encompass software
platform services as well as mobile games and
applications businesses. When selecting new

suppliers, the Group conducts rigorous evaluations,

6.2. Operating Practices and Social Investment 6.2 KEBBRHMERE
6.2.1. Supply Chain Management 621 HREZRE
The Group is committed to building a responsible and TEERIRBEREEEAR

ARENHER BRAE
BEHTEASEHmE A
RERREHEEEENER-
AEBZTEHEBRELK
HFEEBIARFHER R
ERAEG -ERENHEER
- REBETBRRNMG B

considering factors such as the supplier's reputation, SEHERNEE c'f&nu'ﬁ':f\
product quality, technical capabilities, business scale, KiTae ) EBHRE SHRE
compliance, payment terms, delivery capacity, and R NECS ?&Hﬁuﬁ&%
after-sales service to ensure the stability and efficient ERBEEEZ NEREE
operation of the supply chain. BHREHESIEE-

To promote sustainable development, the Group
prioritizes suppliers that take on environmental and
social responsibilities, such as those offering reusable
or renewable products and contractors employing
low-carbon construction technologies. The Group also
maintains communication with suppliers to explore
measures for reducing pollution and environmental
footprints, ensuring their operations comply with

BREANBEZERE A% H
BEAERAERRRERTER
TRHER BB E
B BEEMNEER:
LA T2 £ R G B 22 A% B 1 Y
B 7 o AN 5= [ 7T PR RY AR
BEBR R RERIER
BEERMERE BREEE

relevant environmental and social regulations. RFEMBERE R gER-
Furthermore, the Group requires all suppliers to adhere o REEEkFrAEHE

to business ethics, ensuring that their operations
align with principles of fairness, transparency, and
sustainable development.

During the reporting period, the Group’s main
suppliers were all local Hong Kong suppliers, with
whom we have maintained stable and trusting
cooperative relationships. No suppliers were found
to be in violation of environmental or social-related

ERTEXER EBREH
LENART BHRAFF
BERRA

RBEHAN AEBETE
HEBHRERAMMER -

MEBREREENGERE
Y REBEREAHEBHERR
B GHBEERER T

laws and regulations, and there were no significant EEARBERUSREREE
environmental or social risks impacting the Group’s REEXBKES
business operations.
BELTEEREREBRGR QA 35
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Supply Chain Management 2024 2023 Unit
ftrEEEE —E-MF —_T_-F EBEf
Total number of suppliers 50 38 Supplier
HEREH e

6.2.2. Product Responsibility

Data Privacy Protection

The Group, as a professional service provider, is
required to handle and process sensitive personal
and confidential information of clients or corporate
entities during its business operations. Therefore,
safeguarding client data privacy and maintaining data
security are among the Group's core priorities. The
Group strictly adheres to the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong)
and the six data protection principles, ensuring that
all personal data collected, stored, and used is strictly
limited to specified purposes. Additionally, the Group
implements stringent confidentiality measures to
prevent data leakage or unauthorized use. To ensure
comprehensive protection of data security and client
privacy, the Group has established the following
management mechanisms:

i Access to client data is restricted exclusively to
authorized designated employees to minimize
the risk of unauthorized access;

ii. Personal data will not be disclosed to any third
party without the explicit authorization of the
client;

iii.  All employees handling confidential information
are required to sign confidentiality agreements to
ensure compliance with relevant confidentiality
obligations;
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iv.  Technical isolation between internal networks
and business networks has been implemented to
enhance data security; and

V. All physical client files are stored in controlled

lockers to prevent unauthorized access.

During the reporting period, the Group did not
encounter any breaches of relevant personal data
privacy laws and regulations. The Group will continue
to strengthen its data protection mechanisms
to enhance client trust and uphold its corporate
reputation.

Client Service

The Group is dedicated to delivering high-quality
communication software platforms and related
technical services, with a focus on the development
and promotion of server-based proprietary
technologies. To ensure service quality and enhance
customer experience, the Group’s project teams
maintain close communication with clients through
channels such as email and telephone, ensuring
smooth business processes. The teams actively monitor
project progress, promptly addressing and resolving
any issues that may arise during daily operations to
guarantee service stability and customer satisfaction.

REPORT

iv.  ERILAEBMEEEEM
A% B 0 B B - 4R T B
BLet: X

v. WBRAMEERETFPER

BEHR X EENHE
WA ERERER
HR e

RmERARN REBARER
A AE 2 R A E A E BHAL
g%&&%ﬁ%ﬁ%'ﬁ%
5B NN 08 BUR R E A B
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Product Responsibility 2024 2023 Unit
EmEME —E-mF —To=F Bf
Percentage of total products sold or 0 0 %

shipped subject to recalls
EENCEXERBET ALK

Ant
Number of products and service- 0 0 No.

related complaints received
EEBRERKRBORFHEE A
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Advertising

The Group strictly adheres to relevant laws and
regulations, ensuring that all externally disclosed
information complies with the principles of
truthfulness, accuracy, and fairness, and prohibits
any misleading statements or false information. All
advertising content must include a dedicated hotline
for handling customer complaints to ensure that
consumers receive timely responses and assistance.
To further ensure compliance and the accuracy
of information, all advertisements must undergo
rigorous review and approval by management prior
to publication, ensuring that the content meets
regulatory requirements and market standards.
Additionally, the Group strictly complies with all
applicable laws and regulatory provisions, ensuring
that service operations adhere to relevant regulations
concerning health and safety, advertising standards,
labeling management, and privacy protection.

During the reporting period, the Group did not identify
any significant violations of the aforementioned
laws and regulations, nor did any such violations
have a material impact on business operations. The
Group did not encounter any major breaches of laws
and regulations related to the health and safety,
advertising, labeling, and privacy aspects of service
provision. Furthermore, the Group did not receive
any significant complaints or claims related to the
leakage of customer privacy data or losses incurred
by customers due to product or service quality issues.
The Group will continue to strengthen its internal
oversight mechanisms to ensure compliant operations
and is committed to enhancing customer satisfaction
and market reputation.
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6.3. Anti-Corruption
The Group upholds the highest standards of openness,

integrity, and corporate responsibility, striving to maintain

business integrity and strictly prohibiting any form of

corrupt practices, including bribery, extortion, fraud, and

money laundering. To ensure that operations align with

ethical standards and regulatory requirements, the Group

has established a comprehensive Code of Conduct for

employees, which all staff and management are required to

strictly adhere to. This Code encompasses the following key

principles:

Employees must not offer, solicit, or accept any
benefits that exceed the scope of normal business
interactions. Without the approval of their
department head or senior executives, employees are
prohibited from accepting or providing any form of

entertainment;

Employees must not obtain or retain business through
bribery or any other improper means;

Employees should avoid any actions that may lead to
conflicts of interest; and

In cases involving potential conflicts of interest,
employees must immediately disclose all relevant

6.3. RE’S

FEBRFEHFEZABE &K
BURCEST WAOEEFEN
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details to management. =

Anti-Corruption 2024 2023 Unit

k&3S —B-QmEF —T-=F B

Number of concluded legal cases 0 0 Case

regarding corruption
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6.3.1. Whistle-blowing Policy

The Group has established a whistle-blowing policy to
provide employees with clear guidance on reporting
any misconduct or malpractice, including corruption.
Employees may report any suspicious incidents
anonymously to management in writing or verbally,
providing relevant details and evidence. The Group
commits to the following:

i Maintaining strict confidentiality regarding the
identity of the whistle-blower. Unless required
by law, the identity of the whistle-blower will
not be disclosed without their consent;

ii. Ensuring that whistle-blowers are protected from
any unfair dismissal, harassment, or retaliation,
even if the reported matter is ultimately
unsubstantiated;

iii.  Promptly initiating investigations into any
reported incidents by management to ensure
appropriate handling of the matter; and

iv.  Assigning the Board Audit Committee to oversee
the operation of the whistle-blowing policy, with
the Company Secretary responsible for daily
supervision and implementation.

6.3.2. Anti-Corruption Compliance

During the reporting period, the Group did not record
any instances of corruption, nor did it identify any
violations of laws and regulations related to bribery,
extortion, fraud, or money laundering. Furthermore,
management did not receive any reports of suspicious
incidents from employees. The Group will continue to
strengthen its internal control mechanisms to ensure
ethical business practices and uphold a corporate
culture of fairness, integrity, and compliance.

Wouxi Life International Holdings Group Limited
2024 Environmental, Social and Governance Report

6.3.1.

6.3.2.

BRI
AEBERIBREE A
BRERMEMIES EEA
HREMTEXEBITA (B
BES)ELRRB-REEAE
BEEXOEIRMNEEE
EXRBREMARESEH A
REBEBEAERBFR A&
e

BRREERES D
BRIFERNEZRER B
AIRERBERE T
BWEESN:

i. BIERERBMEHEKRES
- EH®RERE R
SEMTALERRE B
B RiE

i, B AGBD B AR
REERAALT ®R
HEEHSEINEE R
LN

iv. EFEEXRZEEAR
EESRMBRZEE
YERRARMEER

BREERBIT

REZTE R
RS HIA AL E IR
BEMESERE  MEER
FfiE R EAAAR - $1 R - BKRE
REBEMBEEERERZ
Bt BB A L
EAMKEREZARENF
BFE-AEEBHERLER
EEER G BARMEKE
BEANT DERAEND
Exfbe



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERRE

6.4. HERE

6.4. Community Investment

As experts in digital solutions, the Group is committed to
creating an inclusive digital environment, ensuring that
all individuals can conveniently access information and
services on our website, reflecting our dedication to digital
inclusion. Upholding our corporate social responsibility,
the Group actively builds a positive image within the
communities where we operate and strives to maintain close
communication and interaction with local communities,
contributing to their development. We encourage
employees to voluntarily participate in community activities
and projects during their spare time as a way of giving back
to society.
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7. HKEX ESG REPORTING CODE CONTENT 7. BERARGFBE - HERE
INDEX BBRESTARBES
KPIs Disclosure Requirements Sections
B 48 i WEEE =1

Part B: Mandatory Disclosure Requirements
BHD  BAEAIRBERE
Governance Structure A statement from the board containing the following elements: Board Statement of
ESG Governance
(i) a disclosure of the board’s oversight of ESG issues;

(i) the board’'s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.
BRI HEZERLNER BEFHETIARE: BEEGHNRE
e kERNER
() BREEFQHRE HELEREFENEE:

(i) EFENRR HLENEREENH LK BRI #
REFIREBREZNRE HLEREAEEEFE (BEHHE
TTAEBORR) HBRE: K

(i) EFSMARRT HERECHBERRIER LHRE
ErmMEETAREERE-
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BRRE-HERER

KPls
BREARIER

&

Disclosure Requirements Sections

RESRE E3: )

Reporting Principles

BE ¥R IR

A description of, or an explanation on, the application of the
following Reporting Principles in the preparation of the ESG
report:

Materiality: The ESG report should disclose: (i) the process to
identify and the criteria for the selection of material ESG factors;
(i) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results
of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.
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KPls

Disclosure Requirements

RESRE

Sections

E3: )

Reporting Boundary

=]
i
53d
&
i}

A. Environmental

A RR

Aspect A1: Emissions
EBEA1 HERY

General Disclosure

—RIE

A narrative explaining the reporting boundaries of the ESG

About this Report

report and describing the process used to identify which entities

or operations are included in the ESG report. If there is a change

in the scope, the issuer should explain the difference and reason

for the change.

WERS AL RREARE
BT ABRIETR 28 R

Information on:

(a) the policies; and

WERBIZ-

VSR - R R e
EEREEARE

2HRE-

% BHEARSE

Emissions

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

—REE FRBERIORERBN Ak R L5 BER K

EBEBEYNELESH:
(@) B%E: K

(b) BTHEITARE

B o
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KPIs Disclosure Requirements Sections
HRENER BERE =41}
KPI A1.1 The types of emissions and respective emissions data. Emissions
HER I 4R & AR B HE B - E213i5'
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where Emissions

appropriate, intensity (e.g. per unit of production volume, per
facility).

MELEFEEYES (AHAE) R (MER)BE (MAEBES W
B BIERBEE) -

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per
facility).
EAERZEYES (AHAE) R (MER)BE (MAEBES W
B BIHERBEE) -

KPI'A1.5 Description of emissions target(s) set and steps taken to achieve Emissions
them.

AT IMBINER R R RESEL A BRMRRH TR - BER

KPI' A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps
taken to achieve them.
MBI EERBEEEMHN L BT ARERERER  HW
REINELBFMERMA T

Aspect A2: Use of Resources

EBHEA2 : ERER

General Disclosure Policies on the efficient use of resources, including energy, Use of Resources
water and other raw materials.

—RIRE ERERER (BIERR  KREMEME)BBUER - BIRERA

KPI' A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources

electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.qg.

per unit of production volume, per facility).

REANESHEER SEEER(WE- - Jh) ESHRER - BREA
BRERAERE (UATRTAKAE) REE (WAEGES B
BERMTE)

IEEEE/EIIW? BEEERR A
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KPIs Disclosure Requirements Sections
HRENER BERE =41}
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources
production volume, per facility).
BEXKEREE (MNEBESEM BERXMHE) - BIREA
KPI'A2.3 Description of energy use efficiency target(s) set and steps taken Use of Resources
to achieve them.
BT REAMGEERRBEINGEEEFEMARRNS BREHA
KPI A2.4 Description of whether there is any issue in sourcing water that Use of Resources
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.
HKBUERAKR LA EARMEE  UERFEIVHAKE=R BIREA
BRAETEL B EARIE SR -
KPI A2.5 Total packaging material used for finished products (in tonnes)  Use of Resources

and, if applicable, with reference to per unit produced.
BRGAAREMENEE (UEFE) R (ER) T EAE
FEBMNE-

Aspect A3: The Environment and Natural Resources

EBHEA3 BRERARER

General Disclosure

— R E

KPI'A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

BEBRTAHRERRAERERERZENRE

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EREHHRBELARRERNEATZERERNEREEH
FENTE-
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Disclosure Requirements Sections

RESRE E3: )

Aspect A4: Climate Change
EHEAL : RIRE1

General Disclosure

—RIE

KPI'A4.1

B. Social
B. &

Policies on identification and mitigation of significant climate-  Climate Change
related issues which have impacted, and those which may

impact, the issuer.
BRIREHERLARGHETAEEYENERRBEEEE RIEE(
HH)BR

Description of the significant climate-related issues which have  Climate Change
impacted, and those which may impact, the issuer, and the

actions taken to manage them.
HRERRAGEEHBTAELAXENEARGHEBEE k&  RIEE(
JEH1TE -

Employment and Labour Practices

EEREIER
Aspect B1: Employment
[EmEB1 : ElE

General Disclosure

—RIKE

Information on: Employment
(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
ERFTMRRE BEREM ITESE BRE TSR ZT EE
b~ RIS AR A B B 15 38 Je 48 A1 Y
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KPIs Disclosure Requirements Sections
KPI'B1.1 Total workforce by gender, employment type (for example, full-  Employment
or part-time), age group and geographical region.
R EEEE (W2RERE) FhANLRESNE ERE
SECE
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment
region.
RIER FRERIRMRESHWEERALE - ’E

Aspect B2: Health and Safety
BEB2 RBEHEZE
General Disclosure Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
—RRIRER FHRREZ2THERBERREEEREBELREN:
(a) BE: R
(b) BFHEHBETABEAZENEBER KA
& Ko
KPI B2.1 Number and rate of work-related fatalities occurred in each of

the past three years including the reporting year.

BE=F (REEREE)SEAT RN AR E -

KPI B2.2 Lost days due to work injury.
HAIGEAIIERE:
KPI B2.3 Description of occupational health and safety measures

adopted, and how they are implemented and monitored.
RIRPTER MV R R R R L 2 ARBBARITRER X
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RE-HERER

Sections

E3: )

Aspect B3: Development and Training

fEEB3 : # & & F

General Disclosure

— MR ER

KPI'B3.1

KPI'B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

FRRTMEERT TEREMMNEB R KR BR -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUERKREERA (NERERE PREER)EASNXIE
EADL-

The average training hours completed per employee by gender
and employee category.

BRI REERANE D BREEZKZINFHEE-

Aspect B4: Labour Standards

[EEB4 : % T %8|

General Disclosure

—RIE

KPI B4.1

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

B IEETTEG% T :

(a) WE: &

(b) BTHEITABERTENEEEERRD

BEH -

Description of measures to review employment practices to

avoid child and forced labour.

85 A AR B 09 LA S TR B L e

Eéiélm P &=
&
=

_Eif_iﬁ i

Sl E

Development and
Training

R RIE
Development and

Training
BREKE

Development and
Training

R &IE

Labour Standards

Labour Standards
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KPIs Disclosure Requirements Sections
HRENER BERE =41}
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards

Operating practices

EEEM

discovered.

RAEZREZRBENRERGREBERAREA LR -

Aspect B5: Supply Chain Management

[EHEBS - tEHEERE
General Disclosure

— R ER

KPI B5.1

KPI B5.2

KPI B5.3

KPI'B5.4

Policies on managing environmental and social risks of the
supply chain.
ERMEENIRE R GRBBE -

Number of suppliers by geographical region.
BB SHHERBE -
Description of practices relating to engaging suppliers, number

of suppliers where the practices are being implemented, and
how they are implemented and monitored.

WA ERREAHERNED  AMERTEBEMOHERHKE

AN BREMITRERITTE

Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

B BB EESTERG NIRRT g RARAED AR
HEMITRERG -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

HRERE MR ER R REZARREMRREONED - A RE
BT RERG %
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RE-HERERRE

KPIs Disclosure Requirements Sections

HREARER RESRE E3: )

Aspect B6: Product Responsibility
[BEB6 : EMET
General Disclosure Information on: Product
Responsibility
(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

— R EE BRMREERMRENBRERZS ES ZELMALBEEEN ERECT
R A Em
(@) BX: &

(b) BTHBEITABERTZENEBEIRZRRD

ok =)
KPI B6.1 Percentage of total products sold or shipped subject to recalls Product
for safety and health reasons. Responsibility

EESICDEXEMBBTRLE@FEMMAERENB O EREE

KPI B6.2 Number of products and service related complaints received and Product
how they are dealt with. Responsibility
BEREENRER KRB RFEE UAREEHFE- EmAE
KPI B6.3 Description of practices relating to observing and protecting Product
intellectual property rights. Responsibility
HEAERRRENREER @B - EmEE
KPI B6.4 Description of quality assurance process and recall procedures.  Product
Responsibility
M E ST BE N EmBYRR - EmAE
KPI B6.5 Description of consumer data protection and privacy policies, Product
and how they are implemented and monitored. Responsibility

WHHEEENRBERLBRE URBEBATRERD L EmER
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RE-HERERRE

KPIs Disclosure Requirements Sections

HREARER RESRE E3: )

Aspect B7: Anti-corruption
EEB7 : RES
General Disclosure Information on: Anti-corruption

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

— R BB IERER R HEFREREN: k&S
(@) B%E: &
(b) BTHBEITABERTENEEEERRI
BB R -
KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.

RERMABHETASERBERBYCSRENESFK
BB RARRAER -

AEME RER

KPI B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and monitored.
IR S e R B WIZ T ARMBEEARITRER T - REHF
KPI B7.3 Description of anti-corruption training provided to directors and Anti-corruption
staff.
HimEERETRHENRE)TEI - R&ES
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BRE-H#EBRERRKRSE

KPIs Disclosure Requirements Sections

HRENER BERE =41}

Community

HE

Aspect B8: Community Investment

[EEB8 : #HBRE

General Disclosure Policies on community engagement to understand the needs Community
of the communities where the issuer operates and to ensure its  Investment
activities take into consideration the communities’ interests.

—MRIEER FRANTRS2ERTREENEHRFENRREERTDE HREKRE
E Rt R M & 5 BUR

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community
concerns, labour needs, health, culture, sport). Investment
ErEMEE (NHE - REEE - BIF R @F b 8 HEEKE
B)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community

Investment

EEIHREMHAER(WEERERH) - HEERE

Part D: Climate-related Disclosures

DI % MIRMEBIIR T

Governance (a) the governance body(s) (which can include a board,
committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-related
risks and opportunities.

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.

(a) BEEERKFEARRMEENAEREB (AILRESFE
%E@ﬁﬁ@ﬂ%mE%%ﬁWlm

i

op

by EEEAEMRNER EEMEEREABRARNEBNER

MR EEEEREFTHAS-

Eéiélm P &=
&
=

_Eif_iﬁ i

Climate Change
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERRE

KPIs Disclosure Requirements Sections
HRENER BERE =41}

Strategy Climate-related risks and opportunities Climate Change
R g 15 AR 7 B A0 4 3 R

Risk Management

[ b B B

Business model and value chain

EBREAMBERE

Strategy and decision-making
SRS AR IR

Financial position, financial performance and cash flows

FHEAR BBRARBERE

Climate resilience

RIxE

(a) the processes and related policies it uses to identify, assess,
prioritise and monitor climate-related risks.

(b) the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses
climate-related scenario analysis to inform its identification
of climate related opportunities).

(c) the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.

(@) BITARRSA FEREEERR UAREETERESE
SR EEERE RAEREEK -

(b) BITARRBER FERKEBRE AREEEPEER
SURBERNRE (BIFBETANE RWOFE AR KA
BEROMAREERIEEEAEENE) °

(o) RIRIEREERMEBNBRN - BRBFIMERRE
RNARBMAZETANEERRERERIEZ UEBANEZN
f] o
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Metrics and Targets
Rk BF

Greenhouse gas emissions

=R

Climate-related transition risks
AR AE B e AU @ B

Climate-related physical risks
1 48 B 0 32 = B

Climate-related opportunities

RIR BRI E

Capital deployment
BERER

Internal carbon prices
A BB IR E B

Remuneration

r

Industry-based metrics
TEER

Climate-related targets
RIXIERE B &

BEEEBERE
“TEFRER

P
Zan

&=
@
=

K
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