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About this Report

Overview

This is the Environmental, Social and Governance (“ESG”) report published by
Want Want China Holdings Limited (the “Company” or "Want Want China"). It
adheres to the principles of materiality, quantitative, balance, and consistency
to focus on the disclosure of information regarding the ESG performance of the
Company and its subsidiaries (“Want Want”, the “Group”, “Want Want Group”,
“we” or “us”) in the Chinese Mainland. This report covers the fiscal year (“FY”)
from 1 April 2024 to 31 March 2025 (the “Reporting Period” or “2024FY”).

Basis of Preparation

This report has been prepared in accordance with the Environmental, Social and
Governance Reporting Guide as set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the “Hong
Kong Stock Exchange” or “HKEX”). It has been prepared with reference and in
response to the MSCI ESG ratings, and the issues of concern to the CDP.

The content of this report has been developed in accordance with a systematic
process, which includes identifying and ranking key stakeholders, identifying
and ranking key ESG-related issues, determining the ESG reporting scope and
boundaries, collecting relevant materials and data, compiling the report based
on the information, and reviewing the information contained in the report.
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Scope and Boundaries of the Report

During the Reporting Period, more than 90% of the Group’s revenue and
businesses were generated and conducted in the Chinese Mainland, so the
policies, statements, data, and other information contained in this report cover
Want Want China Holdings Limited and its subsidiaries in the Chinese Mainland.
Unless otherwise stated, the financial information in this report is presented in
Renminbi (“RMB”).

Sources of Information and Reliability Assurance
The information and cases contained in this report are primarily derived from
the statistical reports and related data and records of the Group. The Group
undertakes that this report does not contain any false statements or misleading
representations and accepts responsibility to the authenticity, accuracy, and
completeness of the contents of this report in material aspects.

Confirmation and Approval
This report was approved by the board of directors (the “Board”) on 24 June
2025 upon recommendation by the ESG Committee following confirmation by

the management.

Contact information

Want Want China Holdings Limited
Location in Hong Kong:

Units 07-08, 7th Floor, CTF Life Tower
No.18 Sheung Yuet Road, Kowloon Bay
Kowloon, Hong Kong

Tel: (852) 27307780

Fax: (852) 27307781

Location in Singapore:

400 Orchard Road
#17-05 Orchard Towers
Singapore 238875

E-mail address:

investor@want-want.com
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Statement by the Board

The Group recognises the importance of good corporate governance to
enterprise development. We continue to improve our ESG governance system
and structure, and strive to integrate ESG concepts into our daily work and life to
promote the harmony between the environment and society as a way to realise
our own value in environmental, social and governance aspects, and facilitate
social development.

As the highest decision-making body on ESG of Want Want Group, the Board
highly recognises the significance of sustainable development and ESG
management to the Company’s long-term and stable operation, confirming and
assuming the overall responsibility of ESG strategies and ESG governance. The
Environmental, Social and Governance committee (the “ESG Committee”) under
the Board is responsible for examining the Group’s sustainability strategies,
objectives, and risks, reviewing the progress of achieving ESG objectives, and
monitoring the commitment and performance on key ESG issues to ensure
the deep integration of ESG concepts with the Group’s policies, and actively
exploring a new sustainable development model that combines ESG with the
business of the Group. In order to further enhance ESG strategies and pursue
sustainable development, the Group has established an ESG Working Group,
which is responsible for executing and implementing ESG objectives and work
plans, coordinating the communication on ESG work among participating
departments, and regularly reporting the progress to the ESG Committee.

We always pay attention to the expectations and demands of stakeholders,
continuously explore more efficient and convenient two-way communication
channels, and understand the concerns of stakeholders through various
measures including issuing questionnaires on a regular basis. In order to
effectively prevent and control various internal and external risks, the Group
regularly identifies and manages material risks, and evaluates and prioritises ESG
issues year by year to ensure that material ESG risks are taken into account in
the strategies of the Group and properly managed.

In 2024FY, we reviewed the progress and achievement of strategies and
objectives in terms of sustainable development. We reviewed and supervised
the measures taken by the Group to realise its strategies and objectives
of sustainable development. In the future, we will, as always, strictly abide
by environmental, social and governance requirements to optimise internal
management, provide reliable, consistent, and comparable ESG reports for
all stakeholders, improve the Group’s environmental, social and governance

performance, and work together with stakeholders for a better future.
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Core Strategies and Targets
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Climate Target: to reduce the
operational greenhouse gas
(GHG) emission intensity by 36%
by 2030FY, using 2020FY
as a benchmark.
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Carbon Reduction

Target: green power consumption

of Want Want accounts for 16%
of the total power
consumption by 2030FY.

2024F1FEE
Progress in 2024FY

202481 FFAE¥I 202001 B R = RSB E TF§23.0%
At EEEREREBHNEE— - ZEMFEREIE 0 WESRHRETEEE
203081 F B AR » 1HEI202081 FiEE R E RESHHN R EFE36% ©
The greenhouse gas emission intensity of 2024FY has reduced by 23.0% as
compared with that of 2020FY. Therefore, the Group has conducted a detailed
carbon investigation of GHG emissions (Scopes 1 and 2), and combined with the
assessment of emission reduction pathways, the Group has set a 2030FY target to
reduce the GHG emission intensity of its operations by 36% as compared with that
of 2020FY.

20241 4F > BEREERAR BB MLGARB I ALLAIA14.2% ©
In 2024FY, the green power consumption of Want Want accounted for 14.2% of the
total power consumption.
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Resource Target: to achieve a
20% reduction in energy/water
consumption intensity
by 2030FY, using 2020FY
as a benchmark.
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In 2024FY, the total energy consumption intensity has reduced by 12.8% as
compared with that of 2020FY; and the water consumption intensity has decreased
by 17.1% as compared with that of 2020FY.
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9 Ma?eriaIS' 9ng The recycling rate of packaging materials was 91%, representing an increase of
100% recyclable packaging 1 percentage point as compared with that of the previous fiscal year.
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Long-term Target for Waste:
to achieve zero waste to landfill.

The Group's three factories, which have obtained the Zero Waste to Landfill
certification, successfully passed the review by an authoritative institution in 2024FY;
Want Want's digital waste management — solid waste platform is in operation.
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Want Want has always maintained close contact with internal and external stakeholders. We have reviewed the
material issues identified in 2023FY and assessed the relevance of the identified material issues by analysing industry
development, stakeholders' key concerns as well as the Group's business strategies and sustainability strategies. And
we have drew a matrix of ESG material issues. The ESG Committee considered and ranked the issues by priority, which
formed the ESG material issues of Want Want for 2024FY.
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Want Want has continued to pay more attention to environmental protection, with a total amount of RMB28.25 million
being invested in 2024FY and emissions to the environment in compliance with the national standards.
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Want Want has insisted on efficient use of resources, and made continued efforts in improving energy
efficiency, water use efficiency, and packaging material recycling. As a result, the efficiency has been further improved as compared
with the previous fiscal year. Meanwhile, its factories Hubei Lee-Want and Chengdu Ming-Want won the Award for TPM Excellence
by Japan Institute of Plant Maintenance (JIPM) for their systematic management and efficient use of resources.
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Want Want has obtained 619 patents, of which 156 patents were obtained during the Reporting Period.

ESG Report
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Message from the ESG Committee
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2024FY is a critical breakthrough year for Want Want’s sustainability goals. Want
Want has always adhered to the management philosophy of “People-Oriented, Self-
Confidence, and Unity” to provide consumers with delicious and healthy consumer
foods, pursues the perfection of its products from the inside out, and is determined
to build Want Want into a “comprehensive consumer food kingdom”.

The Group is well aware of the long-term development significance of sustainable
development. The ESG Committee under the Board focuses on Want Want’s five
strategies of sustainable development and supervises the solid achievement of
such strategies. We have made continued efforts to review and improve in the five

» oo«

aspects of “establishing long-term sustainability goals”, “engaging stakeholders”,
“emphasis on investment in environmental protection”, “efficient use of resources”,
and “focus on technological innovation”, and have kept advancing the Group’s
sustainable development strategies by following the management principle of “high
achievement in the early stage and stability in the later stage”, and achieved the
2025FY commitment targets ahead of schedule in this fiscal year. Building on this

momentum, we have further updated the 2030FY climate target.

We keep our attention on food safety, and nutrition and health. This year, our food
safety inspection indicators were effectively achieved. The 71 regularly operating
plants' of the Group obtained 128 standard certifications for quality and food safety
systems, including FSSC 22000, BRCGS, CHINA HACCP, ISO 22000 and ISO
9001. Want Want was honoured with The Annual Seven-Star Awards - Heritage
Innovation Award of the Year, 2024 China Consumer Goods Industry Health Action -
Industry Leader Award, and other awards, recognising its outstanding performance
in quality safety, continuous innovation, and sustainable development. As China’s
food industry marked its 70th anniversary, “Want Want” was selected as one of the
“Brands contributing to 70 years of China National Food Industry Development” for
its exceptional brand influence.

Want Want integrates climate change into the development strategies of the Group.
We regularly identify environmental risks, attach importance to the low-carbon
transformation of the Company, and actively explore new opportunities brought
by energy structure transformation and clean energy. In 2024FY, we have been
consistently increasing the share of green energy, achieving a 14.2% proportion
of green power consumption in the total power consumption. We have also been
continuously advancing energy efficiency and emission reduction, achieving a 12.8%

Regularly operating plants refer to those that have been in normal operation for more than 6
months in 2024FY and are not under suspension
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decrease in energy consumption intensity compared to the 2020FY (baseline year)
and a 23.0% reduction in greenhouse gas emission intensity compared to the
2020FY (baseline year). During the Reporting Period, we improved our water use
efficiency, and reduced water consumption intensity by 17.1% as compared with that
of 2020FY (baseline year). We have obtained the highest “platinum-level” certification
from the Alliance for Water Stewardship (AWS), recognising our Group’s systematic
water management capabilities. Additionally, we have proactively implemented
circular economy practices, and implemented a zero-waste landfill management
system. Consequently, we achieved a 4% year-on-year reduction in solid waste
intensity, and our packaging materials achieved a recycling rate of 91%.

Want Want is committed to creating a healthy, fair, diverse, and inclusive working
environment for employees, where the rights and interests of employees are effectively
protected, and humanistic care is emphasised, to enhance employees’ sense of
achievement and happiness. We insist on creating a “Family” working atmosphere,
and with the spirit of "Unity", we strive together with every employee to create a more
prilliant future.

Want Want is well aware of its own responsibility. Our growth journey of over 60
years is inseparable from the support of all walks of life. Therefore, we always bear
in mind to give back to society and pass on corporate social responsibility values. In
2024FY, Want Want carried out public welfare activities in respect for the elderly, love
for children, assistance for the disabled, medical treatment, education assistance,
and other charitable fields. The Group donated nutritional and healthy food supplies
for many times to various rural areas in the Chinese Mainland to facilitate China’s rural
revitalisation. We also continued to carry out themed public welfare activities such as
“Want Want Caring Programme” and “Green Want Want Programme”. During the
Reporting Period, Want Want launched “Want Want Caring Programme” in social
welfare institutions such as children’s welfare homes, kindergartens, elderly homes,
and social assistance centres, which attracted 548 people to participate, generated
1,708.5 public welfare hours, and benefited a total of 9,732 people.

Along the way, Want Want has always adhered to its original intention, worked hard,
and advanced steadily. As a solid reserve force of the Group, the ESG Committee
of Want Want will continue to enhance the management level, deepen the concept
of sustainable development, facilitate the enhancement of the Group’s sustainable
development governance capabilities, and expedite the green, low-carbon, and
sustainable development of the Group.

ESG Report
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Key Performance
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Environmental Key Performance
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By the end of the Reporting Period, Want

36 factories of the Group have
obtained ISO 14001 and ISO
45001 international certifications
as at the end of
the Reporting Period

msmn e 5
TRAIDEBRETIMABE

HOOBERRIR @ BR2R » BE2024FE
FIEEEHSI 21 RATBERECIMRBE

During the Reporting Period, an addition of 5 factories
have been successfully certified as green factories,
including 3 on national-level, and 2 on provincial-level.
As of the end of 2024FY, a total of 21 factories of Want
Want Group had passed the green factory certification

Want has applied for 95 relevant patents
in the field of energy conservation and
environmental protection, and obtained a
total of 78 patents for energy conservation
and environmental protection

v23.0.

20241 FREREREENBE
1BER202084 FE T2

The greenhouse gas
emission intensity in
2024FY has reduced by
23.0% as compared with

HREHR - EB5
B RSB TKER
e —EWIsEE

During the Reporting
Period, the Group
completed the
certification of its first
zero-carbon factory —
Jiaxing Mei-Want

v12.8.

202481 FEREIFEFEBE AR
202084 5 FB&

Energy consumption
intensity in 2024FY has
reduced by 12.8% as
compared with that of

that of 2020FY

HRRSTREER 8 1 . 5MW

REBNGRENERLLAR14.2%

20241 ENRBEESH73,575KEK - ENEHES
50,4363KELEF © 8AE L#B8E23,139KFHF -
201684 FEE2024 3 FEIEIENRRETREE 194,274 KB

Green power consumption accounted for 14.2% of the total power
consumption; cumulative installed capacity of photovoltaics was 81.5 MW with
the photovoltaic power generation of approximately 73,575 MWh in 2024FY, including 50,436 MWh
of self-consumed electricity and 23,139 MWh of surplus electricity exported to the grid, and the
cumulative photovoltaic power generation of Want Want was 194,274 MWh from 2016FY to 2024FY

2020FY

(V] 687-

BEWA - BREETE
EEEBCEReRSE

687 energy-saving
proposals for production
process optimisation were
implemented during the
Reporting Period
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The water consumption intensity in
2024FY has reduced by 17.1% as
compared with that of 2020FY

IEIERFBHESIAWSTRE

28.7%@
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Three types of special water-saving
project actions were carried out
with a total of 173 project items,

and the estimated amount of water

saved may reach 287,000 tonnes

ESERIFEXKER (AWS) &

E#100% JLKRBERBLHE -
SNENTOKRXREE

Steadily advanced towards the goal
of 100% recyclability of packaging
materials, and the current recycling
rate of packaging materials has
reached 91%

BEFRBEBEERBE

Want Want continued to promote Alliance for Water Stewardship (AWS) certification and obtained the highest-
level certification, platinum-level certification, from the AWS

ENERNSRECERAR  SRIMBERRYSRECERAES -
HOPUREERIIA2024FE IRE [HEEMR] 28

Implement a zero-waste landfill management system: three factories have passed the recertification of the
Zero Waste to Landfill Management System, among which Shandong Want Want was included in the 2024

v4.

2024825 - EERERD
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Total solid waste has reduced by

3,150 tonnes in 2024FY and solid

waste intensity decreased by 4%
year-on-year

“Waste-Free Cell” list of Shandong Province

4 5 04 BITARE

B2016FfE - BEIERSHIEARRIUEESE
REHARIZA2,8258 TT AR

Want Want has invested a total of RMB404
million in environmental protection and
renovation since 2016FY, of which RMB28.25
million was invested during the Reporting Period

ESG Report 9
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Social Performance Highlight
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Labour contract signing rate of
regular employees was

100.

SETFREHIER
Employee happiness index
score was

89.85%

|<0)§|
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Coverage rate of staff safety
education

100.

REBEIXRGIZT
SHEE

There were no cases of child
labour or forced labour

0

15 8l ¥R A 2R3E280,638 -
fefiAsllET1,070A -

A SN EB 1/
Trainings were provided to 280,638
employees in total, with 1,070
internal trainers. The average

training hours per employee was
31 hours

ST PN=ELHES
Certification rate of special
operators

100.

V-SPARKIEBH
7TATNETRE
7,497 employees have

benefited from the V-SPARK
project

EEBEREC -
There was no death, serious
injury, or occupational

disease within the Group’s
operating places

E i

accident

THRZEELEESES
F|EIRIE
Signing of factory safe
production responsibility letters

100.

EEERERARE - WRERMER  tSHEAIPINF
it EiefEERRRIEARSHIRIERSISAR - EE
1,708.5 %l » #£59,732 A2 4%

Want Want launched Want Want Caring charity activities in children
welfare homes, kindergartens, elderly homes, social assistance
centres, and other social welfare institutions, which attracted 548
people to participate, generated 1,708.5 public welfare hours, and
benefited a total of 9,732 people

[EIEERZSROEEHZM
EREEERRERVE
Want Want donated nutritional
and healthy food supplies for

many times in various regions of
China

10 BE ieRELRS
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Governance Key Performance

BREHR > BAREEEFTTRHERERIHEERAER

During the Reporting Period, all directors of the Board were provided with
materials on anti-corruption and corruption prevention

RERGEHABEER NBEECREFE
Integrity commitment Intellectual property rights®
agreement coverage rate held amounted to

100. 5,404 7.

’ BEEMNEE - lEREF] ? Including valid trademarks, copyrights, and patents
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Story of Want Want
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19837
BARBARLNARREB —NEFRERT
St SIF - BTROCEMERRTS - 51983
FE - BMRBEEREH [HE) RENER
We collaborated with Iwatsuka Confectionery Co., Ltd., one of the
leading Japanese rice cracker producers, to jointly develop the rice
cracker market in Taiwan region. Since 1983, we have been producing
and marketing our products under the “Want Want" brand

BRRGIZERGD
BRATMIL
| Lan Foods Industrial
Co., Ltd. was
established

20154
EERE AR R AR RIE
[2015HBEREEBNRGmMmEE]
Want Want was awarded the "2015 Consumer's

Favorite Food Brand" in the categories of snack
foods and beverage products

2016F

BEBEGRI2AZE2016F IR EIMIR S
TEEHBEEE AR

Want Want brand was awarded the Top Ten Most
Chosen FMCG Brands in China by the 2016 Brand
Footprint Report

12 BE iEeRELRS

Want Want China Holdings Limited (Stock Code: 0151.HK) is one of the leading
food and beverage companies in China, and a pioneer in the production and
sales of food and beverage businesses. Want Want Group adheres to the
management philosophy of “People-Oriented, Self-Confidence, and Unity”,
adopts the most advanced production technologies and strict management
methods, and upholds a corporate culture of “being innovative and ensuring
quality”, which underpins the brand image of “Want Want”. Want Want Group is
determined to become a “comprehensive consumer food kingdom” and keeps
forging ahead toward the goal of being the “first in China, first in the world”.

As at 31 March 2025, Want Want Group has invested and set up 35 production
bases, 89 production plants, and 419 sales offices in the Chinese Mainland. After
more than 60 years of development, we have developed various flagship brands,
including “Want Want”, “Hot-Kid”, “Baby Mum-Mum”, “Mr. Bond”, “Fix XBody”,
“Mr. Hot”, “Elder’s Mark”, “WANT POWER?”, and others. Our principal business,
the manufacturing, distribution, and sales of rice crackers, dairy products and
beverages, snack foods, and other products, has spanned 63 countries and
regions in Asia, Europe, Africa, North America, Central and South America, and

Oceania.

Development History

19897

[BE8E | GRhRIEAD
BREATS
We introduced the
"Want Want" brand into
the Chinese Mainland

19925
EEPEEALERRERIIESRRPE
WRAT - WEHEF - RABRNE-—RE—KRA

FEERITINRBRANAT
We ventured into the Chinese Mainland and established our
first subsidiary in Hunan Province. In the following years, we
grew from a pure rice cracker company to a diversified food
and beverages company

20137

BEEEEmR [PEIEERE] BUIEEE
i +RASFBRT - FAFEH

ShenZhou Ten Spacecraft travelled through the
Milky Way, carrying Want Want products and the
“Want Want China" flag around the universe

20084

ARTENAESEHERS
FBRAT LM
Our Company was listed on The Stock
Exchange of Hong Kong Limited

2021

EEBEERZ Candy Industry® 3 .
E_Eﬁar?:ﬁ%/ggﬁzu;ﬁry . Ilﬁ%ﬁmoﬁﬁ ﬂﬁlﬁﬂx?\iﬁ

q 60th anniversary of Want Want Group,
Want Want was ranked in the top 25 of 30th anniversary of its first factory in the Chinese

Candy |ndU3t_ry'S Glo_bal 100 Mainland and Vietnam factory commenced
Confectionery List production
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ESG Awards and Recognition

HREEEREEHERREAEMEE With strict control of product production process and quality, professional
HEEIEE s BEXNMZEERULEBR R&D team, and guaranteed OEM processing services, Want Want Group has
EROEMINTART » TXERNZ=BEZH a widespread popularity and reputation in the industry. During the Reporting
MBEEREEEZ > REHRN - BE/UT Period, Want Want Group won the following recognition and awards:

BRI

( )

IRE/E8 : HREBERESK
Project/Entity: Toddler Mum-Mum Organic Rice Biscuits Blueberry Flavor Gumczrou B Wit Foos Lo

7274 fld//’g/ 4
$RIE/8E 1 2024FEMonde SelectionEE B A m B 1

Awards/Recognition: Gold Quality Award at the World Selection of Food Products
2024 of Monde Selection

IEISVES i =7
Project/Entity: Want Want Group

RIFA/RE 1 2024F = E25KER MM
Awards/Recognition: Top 25 Best Taiwan Global Brands in 2024

BE/E8 : &R
Project/Entity: Want Want Group

BRIR/BRE : 20245 =R
Awards/Recognition: 2024 Dairy Industry Science and Technology Innovation
Enterprise

LBEERARATRAD
20244L 2 8 R A #r A2 |

ESGReport 13
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Project/Entity: Want Want Group — A Method for Implementation and Application of
Post-aseptic Homogenisation Technology

BE/AR  PEANRTERTRMESH 51
Awards/Recognition: Second Prize of Technology Advancement Award of China Dairy
Industry Association

BRESZ ‘
|

i REREBRER K
n

HB/X8 : iEirEE
Project/Entity: Want Want Group

RIF/RE  2023FETHEFARHRmAITRERE
Awards/Recognition: 2023 Excellent Snack Food Innovative Manufacturing
Enterprise in China

BE/ER : WHRERSRT (K~ B~ #R) MERQKE (5
BEA-0£)

Project/Entity: Aiyou Mochi Cream Soup Series (Corn, Mushroom, and
Borscht Flavours) and Want Want Q Rice Noodles (Sour and Spicy Beef
Soup Flavour)

RIF/RE : 2023-2024F EFE A FRRITHEANER
Awards/Recognition: 2023-2024 Innovative Products in China Convenience
Food Industry

BB/ : FHRER
Project/Entity: Want Want Group

RIB/RE : PEELRELER—FEERRIME
Awards/Recognition: The Annual Seven-Star Awards — Heritage Innovation Award of the
Year

BB/£%8 : IR ERE
Project/Entity: Want Want Group

RIF/RE : 2024FEHEmITERERE
T8 —1TEEER
Awards/Recognition: 2024 China
Consumer Goods Industry Health Action
— Industry Leader Award

BE/£88 : B EE
Project/Entity: Want Want Group

RIE/RE  PHEMmIEERTOFmME
Awards/Recognition: Brand contributing
to 70 years of China National Food
Industry Development

14 BE HERELRS
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ey .
‘ epn? > AAER Spreading Love and Warmh

Green Want Want Leading in Practice

" Mi#%1 | ESGRA RS 166
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1.1 Corporate Governance

Good governance is a basic factor to achieve stable operation and high-quality
development. We strictly abide by the regulatory requirements of the listing
place, adhere to the Corporate Governance Code set out in Appendix C1 to the
Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and the laws and regulations of the places where
we have business operations, continue to improve the corporate governance
structure and sustainable development management, strive to maintain high
standard of corporate governance, and fully protect the legitimate rights and
interests of shareholders.

Board Diversity

Want Want Group attaches great importance to the diversity of the Board.
With reference to our Board Diversity Policy (revised in 2018), in the process
of selection, nomination, and appointment to the Board, we fully consider
the candidates’ gender, age, cultural and educational background, ethnicity,
professional experience, skills, knowledge, and possible benefits to the Group
in the future with the view of diversity, so as to ensure the rationality and
effectiveness of decision-making of the Board. During the Reporting Period, the
Board was consisted of 14 directors, including 7 executive directors, 2 non-
executive directors, and 5 independent non-executive directors, of which 2 were
female directors.
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"2 s=875 15! "2 £ 15!
Name Directorship Gender Name Directorship Gender

] HITES HEEX IEMITES
Tsai Eng-Meng Executive Director Male Maki Haruo Non-executive Director Male
_ 1pvg: IFITES %
S8 TS % Cheng Wen-Hsi Non-exective Direct Mal
Tsai Shao-Chung Executive Director Male eng wen-risien orexecutive brector “e
/“ ane BWIIFNITES 5
RER PITER 5 Pei Kerwei Independent Male
Tsai Wang-Chia Executive Director Male Non-executive Director
e BWIIFNTES B
XM HITHEE % Hsieh Tien-Jen Independent Male
Huang Yung-Sung Executive Director Male Non-executive Director
BUIETES
KX BITEE % Lee P?WIEEMin Independent M%Ie
Chu Chi-Wen Executive Director Male 9 Non-executive Director
L B IERITES
2031 WTES 5 s Independent %
Tsai Ming-Hui Executive Director Male Pan Chih-Chiang Non-executive Director Male
Lai Hong Yee Executive Director Female Kong Ho Pui King, Stella Non-executive Director Female
BoRE Governance Structure
AREEEETEE  HEEBERE In order to ensure the stable operation of the Group and maintain a healthy

MEXERIRE > EEEEESE TR

and sound corporate governance environment, Want Want Group has set up

MEES ERKEMEIEZES 129 the Remuneration Committee, the Audit and Risk Management Committee,
ZEgNKEEER  SFXEZEEET the Nomination Committee, and the Strategy Committee under the Board.
HE - SFBE HEBEESW - B2 Each committee performs its duties and does its best to promote the efficient,
FREIET © scientific, and standardised operation of the Group.
IEREER
Want Want Group
FaEEe GREAREZEZRS kgt .
- Audit and Risk e RIBZSES
Remuneration Nomination Strateqy Committee
Committee Management Committee 9y
Committee
IEEEEESLE
The Board Structure of Want Want Group
ESGReport 19
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FH B ZE 5= RemunerationiCommittee

o FEREEFHIEE « B RAEBSERZES » BENHAEENRIZIRE » UkERHEERSREIEERAFBIR
BER ~ RIENIZT > MESRIRNES °
To ensure that the Group can recruit, retain, and motivate high quality personnel who are essential to the success of
our Group and to make recommendations to the Board on all the Group’s policies, structures, and procedures for
remuneration of directors and senior management.

BERBREIREE S EAuditiand RiskiManagementiCommittee
o EERRNIBSIAEE s MFERAS - RREEAANEEERGREENY » MREREENMEER

To oversee and review the Group’s financial reporting, risk management, and internal control systems and their
effectiveness, and to review the financial information of the Group.

IR EZ2ZE = NominationiCommittee
o TEHRMSETEEZRIZNE ~ FRE ~ AHRY 0 WESIRREET SR TR o= iR iES ©

To regularly review the structure, size, and composition of the Board and make recommendations to the Board on
nomination and appointment of directors and succession planning for directors.

HRIEEE = StrategyCommittee

o HEFFEEYISMF > AAERENEEZEENIEENGFEEFETP - REIRKSE > RIEEEEEEEIRERAN
ERREEEE  WIRHNESEENERIEA R T IREE
To work closely with the Board in formulating the medium- and long-term strategic plans for the continuous
development and sustainable competitive advantages of the Group, address issues relating to management
succession planning and overall human resources planning, and make recommendations to improve operational
efficiency and enhance competitiveness.

EZECTHRERERITIFRHE

Function of the Committees and Summary of Main Responsibilities

EFECEN2020F8AMIESGEE
g HEEEFEZEERIESGEEEE
B AEAEENIHEERERNEGE

The ESG Committee was established by the Board in August 2020, which
was chaired by the Group’s chief operating officer, to oversee and achieve the
Group’s sustainable development objectives and assist the Board in managing

REMN > HEhEESEEREET EHRA
MiEEC2 (IRIR ~ T HREARSIES) B9
BREE - HMTHEZ - BB MBS
EHBEAEESGHEENERBES - BERK
HIRPETE - ERERFEEESIBEZLESG
RESFEEIIE . rﬁﬁi?ﬁh@é’*@%ﬁﬂg
21~ 5| ERREMAAE2HE) ~ TER
RBEEAL ~ TERERER ~ THE
FAral#, o
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and complying with the Environmental, Social and Governance Reporting
Guide set out in Appendix C2 to the Listing Rules. We regularly review, monitor,
and audit the implementation of the Group’s vision, objectives, and strategies
on significant ESG issues. Want Want continues to focus on five core ESG

» oo«

strategies: “establishing long-term sustainability goals”, “engaging stakeholders”,

» oo«

“emphasis on investment in environmental protection”, “efficient use of

resources”, and “focus on technological innovation”.
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initiatives, performance, and reporting.

N\

RIE - TMIERED (ESG) £EEZ
ESG Committee

o BEIEFSRENETFRG  HERELEMER » WERIZRE « BER « 845 « BUARES -
To assist the Board in promoting and managing ESG-related issues, such as relevant strategies, policies,

RE—THBEEREETTEXRE
BRIEEFEHMER  RAHBEHERAE
7 EERUEEGEEE o HEWE
B EEZHIEE2IIMEEIAGET
—ERERTE > ERHERE LR
RMEKREMERNEZEER > EXEETT
ZIEFBEEINER - HHAERES
HABHREESAEBREBRRS »
EHAERM EHRA s BREARERK
EERENRMERKES > WEEFRE
THRE  UESFEhETHREEER
REEERNSTEE > DULINREES
B o REHN > EEOEFERERN
EHRRRAREEERTRIES - BERIT
BEKREHNDE  ESCERKBEERKE
XEBRREBRARE Il EFE2HE
100% ©

ESGE8

ABTEEFEERES  BHA
FEUREE  EREEERIL TESG=MH
BIERHE  WESCGERUEBENEXHRE
E2H - HHESGEZEE8EHEZ  BE
Rt EERNESGEBEREMESR - BR
R RERBIE N > U $ AP FEEE IR R 154
BERIEREIIF

The Group has established a training programme for the Board so as to further
consolidate the professional quality of the Board, enhance the team construction
of the Board, and improve directors’ ability to perform duties. For new directors,
the Group will arrange an induction training programme for directors and
provide them with a memorandum on the principal continuing obligations
and responsibilities of directors under the Listing Rules and other laws and
regulations. For existing directors, we will provide monthly business performance
reports and update them on the latest developments and changes in the Listing
Rules and other relevant legal and regulatory requirements from time to time in
order to enable directors to discharge their duties, keep the Board abreast of the
latest corporate governance and regulatory developments, and strengthen the
Board. During the Reporting Period, the Group provided trainings on the latest
amendments to the Listing Rules and Corporate Governance Code, regulatory
enforcement priorities and case studies, ESG disclosure requirements, business

ethics, and anti-corruption for the Board, with 100% participation of the Board.

ESG Governance

In order to put the Group’s sustainable development concept into practice
and implement its sustainable development strategy, Want Want Group has
established an ESG three-level management structure to implement ESG in the
daily operation of the Company. Of these, the ESG Committee is responsible
for auditing, monitoring, and reviewing the implementation of the Group’s vision,
objectives, and strategies on ESG issues, and working on the five sustainability
strategies of Want Want Group.

ESG Report

21
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& ESGEIEZ# ESG Management Structure

BEEEESGHRIENEN > WMESCEEERRIIAESCGIEMEENBMER » BBHEEBESGERE

Responsible for the implementation of the Group's ESG governance and reporting to the ESG Committee on the progress of
various ESG-related issues and the implementation of the Group's ESG objectives.

AE—DHEEBSIENFELERES We have included these strategic objectives into annual target achievement of
B > BMPIZEIEEEMAEBRNITEIRER the Group’s executive management team and linked it to the annual appraisal
ERXFEEEREREY  UTHHBEFEE and remuneration, with the aim to further promote the Group’s five sustainability
ZE B o AR > BT HEATFESRE strategies. Meanwhile, in view of the progress of sustainability work, we have
TENHEERBR  BREEEIHIE 71 developed a variety of incentives for employees such as proposal incentive
ZAREGE - ERREIE ~ TTEIREE system, patent incentive system, and administrative incentive.
ZIEHEAR ©

22 EBR nEREBRS
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HPEREFN D AFHER > &

tFERE 5 B R SR E2RARD > i@
BERZT > ERNBEBRERN A
D REFREE - ERNIMARBE > KU
BEMTRAMNEERSNERERE
WHEHKRERRBEEBREPMARRKR
BB FREBARKRSOEN DT

IRAE R F &

BLFZEENAR °

FasAERA TS IS BB

|EWR > KPR T M
BIT 1% » MG FIZHARD S BID ARERR
5 B REERE RS

HABIT - EHE et
RAREEERINT -

FZ518RA7SHE 5B

Stakeholder Groups

RER/IREE

Shareholders and Investors

BN REEKE
Governments and
Regulatory
Authorities

HEE

Consumers

548 B 73 BY

5 A8 B 75 o8

1.2 Stakeholders

concerns through this report.

Lasting Business and Elite
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We attach importance to the communication with stakeholders, pay close
attention to stakeholders’ demands and expectations, and maintain active and
two-way communication and cooperation with stakeholders through providing
diversified and convenient communication channels to better understand the
opinions and suggestions from stakeholders, incorporate relevant feedback into
strategic management and operational processes, and address stakeholders’

Stakeholders Identification and Communication

with various stakeholders were as follows:

During the Reporting Period, we conducted a stakeholder identification exercise,
and categorised our stakeholders into seven groups, namely shareholders
E1EH and investors, governments and regulatory authorities, consumers, business

R A

partners, employees, media, and the community. The Group’s communication

rnmae EIEEE/ OB s
Mair?aiggggtfé%ozfcem CEmliuiiesen ClEnisl Fre jfezné/ﬂ/%mes
/Feedback Approach g y
RERAE
General meetings
RS KEEEE
Operating results Investor calls
BEmZE KREERAES EHA
Food safety Investor meetings Regular
RUZECEME W/ AE TEHR
Risk of climate change Press releases/announcements Occasional
TEERER RS TR
Corporate integrity management Online/offline roadshows
HER
Mail communications
BEmZe
Food safety IRIG R
gt E Onsite surveys
Green production g TEHA
SIKE Meetings Occasional
Compliant operation iR et
IR (RE Administrative approval
Environmental protection
. 4R R
Fiﬂdﬂs‘;%t Online marketing releases
e STHREEE
IR S Offline promotional activities REHR
Supply chain management 7
e B/ BTG Occasional
SRR R Phone calls/emails TEHR
Nutritious and healthy food I }
o (B EYNSEH Regular
Pro Egﬁfgs%arch WeChat official account
ERRTS

and development

Customer service

ESG Report 23
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BBRERE/OEHI

| ¥B Rl SEINEEEE D == $EFR /Y
F5188A75 403 EMEEEE oty IO ETR
Stakeholder Groups Main Issues of Concern Frequency/Times
/Feedback Approach
ERERARZS .
Product quality and safety IRI5EAM
(HpESE TS Onsite surveys
SIEB L Supply chain management < T%W%%%*Z . OKE,HH |
e e AT upplier assessmen ccasiona
Fair purchase HEBAE
] Suppliers meeting
Compliant operation
BT #a BIT#R
Rights and interests of employees Employee communication
FrEfET P ER BT/ AR
Compensation and benefits Internal emails/hotlines
8T TERE MIE AR EHA
Employees Equal employment WeChat official account Occasional
fEREZe BTREERE
Health and safety Employee satisfaction surveys
ElERE AR
Training and development Complaint reporting
Gl =N
BRL: Press releases/announcements
Food safety zh REHR
EERIESHR Interview Occasional
Product traceability @i
Meetings
BERNHBR NGOEE
Charitable donations Charitable activities
. RIBRIFES HEES)
TtE Environment-friendly activities Community activities REHR
Community (BT R ZERE Occasional
Promoting economic development Information disclosure
(RERZE (BSEYNYSH
Promoting employment WeChat official account
=2 8 .
1.3 ESGEKX4ZEE 1.3 ESG Material Issues
RMEMER 720235 FHBIHESG We reviewed the material ESG issues identified in 2023FY and assessed the
BAMEE BADWTELERE - M =8 relevance of the identified material issues by analysing industry development,
A REER U R ER S ESRRETFE stakeholders’ key concerns as well as the Group’s business strategies and
BEEBES > (AT ERNEXEEEDN sustainability strategies. The ESG materiality matrix for 2024FY is as follows:
HERAME 2024 FESGE KM ERAE E Y
T

24 EBR nEREBRS
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® FEIESKUZEEME Materiality Matrix of Want Want

REZE
Environmental Issues

© K& FFEEKEE
Water resource and wastewater
management

O EEYEE

Waste management
© EERHmEE
Exhaust emission management
O ERHESE
Energy consumption management
O BERITEH
Environment-friendly activities
O EHFEEL
Tackling climate change

0 TYEELRE

Biodiversity protection

I
S

HAHHERAHEKRE

Materiality to the Stakeholders

(7]
21)
Lo Bon
o HIFIFAEAY Materiality to Want Want 9
Tt €58 Social Issues B8 & Governance Issues
® ETER b BIHERE 0 txErsE
Rights and interests of employees Employee development and training Corporate integrity management
R HEESE O BAETHRE O REAEER
Supply chain management Enhancing employees' satisfaction Intellectual property protection
® EREHEE D EIERH O EHEE
Product traceability management Responsible procurement Risk management
Q@ EEEH ) BENTIBWR
Responsible marketing Charitable donation
B HEERRNHEZE D EREERTE
Consumer privacy and data security Product quality and safety
B BAREMR & REEERSTRE
Enhancing customers' satisfaction Safe production and employees' health
0 EREEEEE 2 FENER
Healthy and nutritious products Salary and welfare benefits
1.4 ZEFERD ' RZREHE 1.4 Self-discipline, Dedication, and Integrity
EEEEFZERRITNERARER Want Want Group deeply understands that good group governance is the
TEZRNELHRE - MRS ETE cornerstone and guarantee of enterprise development. We strictly comply with
SR IEARER 0 TEIINRANE SR the laws and regulations of the places where we operate, and continuously
B - rEEEAREE > BMTHEES strengthen internal compliance management. At the level of group governance,
EXMENEREIEARSES ~ BfEEE while expanding our own business layout, we deepen the internal control and
FER o E—rRtERMCOEKERH risk management to further strengthen the Group’s awareness of operating
REGRKE N BFARRBIHEES > =27 in accordance with the law, promote compliant operations, and improve risk
RIEEBRRRERE - RMUEENGHRE prevention capabilities as a way to make every effort to ensure the steady growth

ESG Report 25
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of the Group. We proactively identify ESG risks that the Group may face on the
premise of compliant operations, continuously strengthen internal controls, as

well as risk prevention and control system.

Compliant Operation

Want Want Group regards operating in good faith and compliance with laws as
the foundation of long-term development of the Company. We adhere to the
concept of “operating lawfully”, and actively fulfill our social responsibilities. In
strictly accordance with the Company Law of the People’s Republic of China,
the Anti-Unfair Competition Law of the People’s Republic of China, and other
relevant laws and regulations, the Group has formulated and implemented
compliance governance policies such as the Operational Measures for
Communication of Regulatory Information to establish control procedures
and measures for compliant operation. We resolutely uphold fair business
competition, protect the rights and interests of all parties in the business, respect
the rules of fair competition in the market, and strive to create a business

environment for compliant operation.

Strict Risk Prevention

The Group attaches great importance to risk management and has established
the Group’s risk management and control system to better identify and respond
to various potential key risks and effectively protect the rights and interests of
the Group and its stakeholders. Want Want’s legal team would closely follow the
revision of laws and regulations, and regularly monitor changes and trends of
laws and regulations so as to continuously reduce risks of operation.

Business Ethics

Want Want Group is as committed as ever to creating a clean and transparent
business environment and ethical culture. We uphold the principle of “self-discipline
and dedication”, have developed a business ethics governance framework, and
regard corruption-related misconduct as a “red line” of management. During the
Reporting Period, Want Want Group did not involve in any legal action against the
Group or our employees relating to corruptions.

Integrity Management

In strictly accordance with the Criminal Law of the People’s Republic of
China, the Anti-Money Laundering Law of the People’s Republic of China,
the Prevention of Bribery Ordinance, and other laws and regulations, we have
formulated documents such as the Code of Business Ethics of Business
Organisation, the Regulations on Reaffirming the Maintenance of Group Integrity,
and the Employees’ Code of Ethics, Confidentiality Obligations, and Conflicts of
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B BRERERHEE » BERE Interest Resolution Agreement to actively build a culture of integrity and honesty,
MEFGDERAANEEF > UREWNEE and ensure that business actions are carried out with the highest business
IREHEEETE standard in our interactions with various stakeholders.

=2 & Highestil:evel

o EXEAREEREEEN KESE A%0EBER  BUSEBREEER
The Board clarifies that the Group’s business ethics takes “operating lawfully” as the core concept to establish ethical
management at each level of the organisation.

BENECulturejofResponsibility

o EEARERET  AERAHREERETHERTAEEERE  BRERALEE > HEREERSTARIFZATE
o
The Group clearly requires employees, business partners, and suppliers to abide by professional conduct and business
ethics, share the same responsibility, and have zero tolerance for violations and infringements.

HlIE & 2 SystemBuilding
o EEEAEENEHEENEES  SEREATIS « BEHT  AREESTEREN SR REN

The Group has a comprehensive business ethics system in place to safeguard the rationality and effectiveness of
policies and systems in respect of fair trade, honesty and integrity, risk management and control, and other aspects.

IR AEIE EnhancingiManagement
o BEEGEENIREERM SETEBREERTE EHENREE TREREEHRREERE o

The Board authorised the establishment of an anti-corruption task force to coordinate and promote anti-corruption
work, and regularly conduct anti-corruption training for all employees and directors of the Group.

IEiEEEEEERE oS
Business Ethics Governance Framework of Want Want Group

HHEFHAENSERIEST TE Want Want conducts various types of internal audit work each year covering all
BEEREIWEB AT KD AT » KIBIE subsidiaries and branch offices of the Group. Based on Want Want’s Whistle-
BT (BREEGHE) > BN EEBENRE blowing Management System, confirmed issues, after investigation, will be
RO KIRRIE W E B LS HIE dealt with according to laws and regulations, and related system process is
TRAE © maintained and improved regularly.

HEMABETL  EBREREZE For newcomers, the Group requires them to sign the Employees’ Code

(ETEERH - REZBMAN mESEE of Ethics, Confidentiality Obligations, and Conflicts of Interest Resolution
i) & (BIFM) » E—THHES Agreement and Employee Handbook to further clarify the code of conduct for
ZETHRNERTA  HINERKTA @ employees in terms of internal business conduct, external business conduct,
ANITARHSERE ST A%ER 5 L personal conduct, and the conflicts of interest, so as to strengthen the Group’s
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RERBIRIEIN

Receive complaints and reports

management of business ethics and anti-corruption practices, to maximise the
internal integrity of the Group. During the Reporting Period, the Group required all
procurement staff to sign the Integrity and Self-discipline Pledge for Procurement
Staff, simultaneously promoted the Commitment to Honesty, Integrity, and Self-
discipline to achieve full coverage of all employees, and further solidified integrity
responsibilities for each position through the hierarchical and chain-wide integrity
commitment mechanism, so as to consolidate the foundation for corporate
integrity building.

We eliminate corruption, monopoly, and other improper competition practices.
Want Want has further optimised and upgraded the requirements for
compliance and trustworthiness of suppliers, and a clean supply chain. The
original documents such as the Statement of Integrity and the Undertaking of
Anti-Commercial Bribery have been replaced by the Code of Conduct for
Want Want Group’s Supplier Cooperation, the Supplier Compliance and
Trustworthiness Commitment Letter, and the Anti-Corruption and Integrity
Promotion Letter to ensure the sustainable and healthy development of Want
Want Group and its partners and a virtuous circle, and establish compliance
standards and ethical requirements that are compatible with our business.

Whistle-blowing Mechanism

As an important part of anti-corruption, Want Want Group has continuously
improved the whistle-blowing process and channels, and formulated and
issued the Whistle-blowing Management System to encourage employees
and outsiders to actively report integrity violations, and ensure necessary
confidentiality measures for whistleblowers.

Whistle-blowing Process

BEREXBIIEX
Independent review by the audit team

2R (REUEEIE) RRREEEE

REEEE

Refer to the provisions of the Regulations

HEZRREBIRER

Reward real-name whistleblowers

on Rewards and Punishments to penalise

until legal responsibility is pursued

SEER  BSEXRERE - BREWER @ NEEEEREE
The monitoring and audit teams of the Group conduct reviews and follow-up rectification, and
strengthen business ethics promotion

28 EBR nEREBRS




(86) 021-61151931

(86) 13661813132

GY_jihe@want-want.com

BRRAN(CER

AEBBBREEMEXE » BAORE
BERARENTIERE  FERAEER
BERERH - HAEHEHESFE 5K
BEE - ETHERBXEREKREBEH
BIEH - WEHETROZ RIS 0 MUERsE
EXERREEAH > ERERERREE
BEETFNEE  SREESHBAEZSE
HESEER -

EEREGESEHEEREXE B
RUEERER - AT~ R RRANEBIR
B AREEBRBRERTEDERR

EAT BR > BEGELCHEERZR
BEER EENHEREERTaATHA
BHER KEBRIATREMRER
EXRNFREMZSEA > 10 (FEEERM
BEGIFTAZERD) ~ (HEBGETE
EER) ~ (RBEREER) F -

EES R

R NRBEEEBXEEREEE
ANENEERER > LUHAEFTE B TSN
ETEHBEG2EAES - AN BLEZE
BEFENEFEEEREAEEREER
REBREERZNEEN  BRER - 5
BRBEREEER > RFERREERRE
RETFER - REHA > AR EEE
FERMRERHEHERER -

EEEE %R Reporting by phone:

F R4 Reporting by mobile phone:

FLFEZER Reporting by email:

Lasting Business and Elite
Dragons of the World

AR EERER
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BIRIFE Reporting Channels

Building a Culture of Integrity

The Group actively promotes a culture of integrity, strives to create a transparent
and ethical working atmosphere, and keeps enhancing awareness of integrity
within the organisation. We regularly provide business ethics and anti-corruption
trainings for the Board, senior management, and employees, and conduct
integrity tests to enhance anti-corruption knowledge at all levels of the Group,
and ensure the implementation of risk and anti-fraud management. By doing

this, we integrate anti-corruption awareness into all levels of operation.

Want Want actively advocates a culture of integrity in the supply chain, resolutely
preserves a clean, fair, just, and open business environment, and adopts a
“zero tolerance” policy in fighting against commercial bribery and maintaining
integrity and trustworthiness, as a way to build a systematic supplier integrity
management system. The Group publishes on the supplier management
platform the templates of the guarantee agreement to be entered with
suppliers and distributors for establishing fair trade and fulfilling anti-corruption
requirements, including the Code of Conduct for Want Want Group’s Supplier
Cooperation, the Supplier Compliance and Trustworthiness Commitment Letter,

and the Anti-Corruption and Integrity Promotion Letter, etc.

Business Ethics Training

Want Want strives to implement business ethics culture at all levels of the
organisation, so that all employees and outsourced employees can actively
participate in it. Each quarter, our internal audit team provides the Board with
comprehensive reports detailing material internal control matters, improvements
to risk management and control processes, updates on investigations and
handling of non-compliance and fraud incidents, as well as progress updates
on anti-corruption and integrity-building initiatives. During the Reporting Period,
all directors of the Board were provided with materials on anti-corruption and
corruption prevention.

ESG Report
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In addition, for the senior management, we regularly remind them of their
responsibilities in the construction of a culture of integrity through senior
management meetings, organise trainings and advocacy activities for employees
on integrity and ethical practices in their work, promote a culture of integrity,
and continue to carry out anti-corruption publicity and education. We produce
videos and documents, and promote relevant materials in internal publications
and other media, set up Integrity of Want Want WeChat enterprise account and
WeChat official account, and make public announcements on official website
and websites for distributors and suppliers to communicate with employees,
customers, and suppliers, and prepare case studies for advocacy activities.

In accordance with the Anti-Money-Laundering Law and other relevant laws,
regulations, and international conventions in the countries or regions where
the Group operates, the Group internally requires all financial personnel and
personnel in related positions to comply with the laws, regulations, and rules of
ethical conduct in the countries or regions where they operate, and to receive
anti-bribery, anti-extortion, anti-fraud, and anti-money-laundering training
and publicity materials from time to time. We have in place early warning risk
indicators to identify early sign of the above suspicious behaviour in our business
so that corresponding actions are taken to prevent them from happening and to
ensure the healthy operation of the Group’s businesses.

Intellectual Property Protection
As Want Want Group always regards intellectual property as an important

asset of the enterprise, it attaches importance to the management of
intellectual property achievements. Want Want Group constantly improves its
intellectual property management structure and patent management system
in strict accordance with the Patent Law of the People’s Republic of China,
the Trademark Law of the People’s Republic of China, the Copyright Law of
the People’s Republic of China, and other laws and regulations of the place
where the operation is located. We have formulated the Intellectual Property
Management Regulations of the Want Want Group, the Operational Measures for
Regulatory Review, and the Management Measures for the Rights Protection to
effectively standardise the management of intellectual property rights, enhance
the awareness of property rights protection of our employees, and standardise
the application, use, fee collection, supervision, and protection of the Group’s

trademarks and trade names.

During the Reporting Period, Want Want Group added 156 valid patents.
As of 31 March 2025, Want Want Group has obtained a total of 4,606 valid
trademarks, 179 valid copyrights, and 619 valid patents.
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WREHA > EEEEEZERRER During the Reporting Period, Want Want Group reviewed 3,757 documents such
5 BE N BESURESUS, 7574 o as product layout designs, advertisements, and web page descriptions.
WREHAM o JAFSBR NEEAVAERES AT SRR During the Reporting Period, the rights defence support division under the
W)@ TRE » (NEARBITERERETA 1T legal department diligently upheld its responsibilities to crack down on any
ENBE AR A BRI S 0 RNEEE © infringement in accordance with laws, and achieved remarkable results in
‘ ‘ safeguarding the Company's legitimate rights and interests.
N

FREHAA » FERESEE L IE(AE « (REFRSIERRZF (43831 » HiE3 4328
4 > BEHERE1928% ”‘AE“‘* o Wil biBHIHEERTEA2024FEEBFHE
I5H > E50E T AREREIIR -

During the Reporting Period, Want Want Group initiated a total of 383 infringement
lawsuits, including against imitation and counterfeit goods, concluded a total of 328
cases, and received a total of over RMB1.92 million in compensation. These cases were

recognised by the Shanghai Intellectual Property Administration as the 2024 Outstanding
Rights Protection Projects and Want Want Group was awarded RMB500,000 in cash.

N\ b

#oRCE BT 8 THA#H EEINR In order to strengthen the awareness of our employees on the protection of
EEH O HES 51 ERSNEAEEST intellectual property rights, we conduct targeted training courses on legal
B HAAEHTHMNEEEMEREERE o compliance awareness in advertising, claims, labels, etc.

=l BIS T 8l Case:sSpecialisedyTraining

202498 » ERBFED DETHLZETSHEEERNEXERN » fEEERKE « EHEE
A%\ﬁ%Aé\ﬁﬁAE&iﬁ SRR BEIREBZT0RA 0 HRRBEESTSEEHRES
HEFES B EREETHREERBIINMEE - TERNERMAFI EmKERERm
B~ [ CHEEmES) BERANSHET ~ EREHERSKETARERET ~ THXEE
EERBREAFAND) EEBUIA » RAZIN T EHEEERTCEE2TAEEN = EME R ESY
B > WA T RAMANERARAEEEECER - EBEREF IR « ETERRE

In September 2024, the Group invited experts from the Market Supervision Administration of
Jing'an District, Shanghai to carry out a publicity training on the legal compliance of labelling and
advertising for over 70 individuals, including product managers, e-commerce operation personnel,
project personnel, business personnel, as well as legal and compliance specialists, and customer
service representatives of the Group. The session facilitated joint discussions on challenges in
food sales promotion and market supervision. Experts from the Market Supervision Administration
delivered specialised lectures covering "Supervision Issues in Food Business Operations”, "Interpretation of Key Provisions in the
Regulations on the Implementation of the Law on the Protection of Consumer Rights and Interests", "Regulatory Analysis of Prize-
giving Sales and Blind Box Operations", and "Critical Compliance Considerations for Commercial Advertising". They deeply analysed
the major challenges faced by Want Want Group in its operations, proposed countermeasures, and introduced the latest laws,
regulations, and supervisory policies to help the Group better understand and comply with relevant regulations.

20251 A > EEEPEMKE - BEEEAS ~ REIAS - SHASKRERESET08RA > H
B (BEEEEHTNSEMESE) «‘éuuﬁﬁﬁuﬁt/ﬂﬁ/ﬁ“» E’Jiﬁqul > ARIE | EGEFIEE
TARAEGE > RBEAEAT > BESH|E T HREMEARR - WEBHERM » E—PESEREE
B AR BN o

In January 2025, the Group conducted training on Legality Review in Commercial Promotion
Activities and the Regulation Practice on Food Labelling for more than 70 people, including product
managers, e-commerce operation personnel, project personnel, marketing personnel, and customer service specialists. This training
focused on the in-depth interpretation of systems, with the perspective of review as a starting point, to lead participants to understand
key risk areas, and further illustrate ways to identify and mitigate risks through case studies.

ESG Report 31



b€ pinz 2

Want Want Quality Earning
Respected Popularity



2.1 EmEZZE > mmEES 34

Food Safety in All Aspects

2.2 S{EHE - SFEIGER 45
Responsible Supply in Whole Process

2.3 EIThECE) - REEEE 58
Innovation-driven, Health and Nutrition

2.4 BhiOARTS - EEA IS 67
Attentive, Sincere Service for You

2.5 BFHE > 1TEHEE 75

Working Together for Industry Common Prosperity



@B:!E.‘:E’ s AO&R

HERA ERtEEROEE R
FHEREMBEEIMBE TR HNRE °
EATHEBTENE - RFIFEREE
XAERARERIE » FTEHFE ~ BHEE
HrRsE > BBMAEER  RRAIH » ik
FRITEMAER » TEEERREFEE
By TEFHERE

2.1 RR%Z%  BEEARET
BRZIRENREE

HHEEREAERNRERTZE2RIE > B
THEEEREEEE o« HMETELETRE
BHEENEE BERZ2ESETHE
HNEEEE > REEREZE - REHAN
BN BRTE BEERUE °

Want Want upholds the principle that “food enterprise is a business of
conscience, and Want Want products strive to be perfect from the inside out”.
Want Want has been growing steadily over the past 60 years. We integrate food
safety culture into our corporate governance, develop a digital and intelligent
supply chain, and actively carry out industry exchanges and communication
through empowering products and exploring innovation, so as to build a well-
known “golden reputation” of Want Want.

2.1 Food Safety in All Aspects

Food Safety Commitments and Targets

Want Want actively implements the national food safety strategies and
fulfills Want Want’s commitment to food safety. We work with upstream and
downstream partners in the industry to integrate the concept of food safety
throughout the entire value chain of Want Want as a way to ensure food safety.

During the Reporting Period, our food safety targets were effectively achieved.

R RZEARIBEB KeyPerformancejofiFood Safety.

IMBEETEZE100%
B EEE100%
KEFARRZE100%
JHEEMEEI8%
BmEZEARIZEEEHO
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100% pass rate of external inspections

100% pass rate of quality inspection of finished products
100% complaint resolution rate

98% consumers’ satisfaction

0 incident of food safety recall emergencies
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Food Safety Management System

Want Want abides strictly by the Food Safety Law of the People’s Republic
of China, the Product Quality Law of the People’s Republic of China, the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, the Law of the People’s Republic of China on the Protection
of Consumers Rights and Interests, and other laws and regulations. By
incorporating advanced concepts and standards of food safety management
from both domestic and international sources, we have developed the
WSQM (Want-Want Standard Quality Management) system, tailored to the
characteristics of our Group, to supervise and ensure the establishment and
effective implementation of food safety management systems and standards to
carry out quality control throughout all aspects of our operations.

The WSQM system integrates globally recognised food safety management
systems accredited by the Global Food Safety Initiative (GFSI), such as FSSC
22000 and BRCGS. It is based on the principles of Hazard Analysis and Critical
Control Point (HACCP) and incorporates key management concepts such as risk
prevention. Through this system, we ensure full-process food quality assurance
and food safety management of our products from the origin of raw materials to
the hands of the consumers. During the Reporting Period, we revised a total of
39 WSQM documents in terms of management, process, operating procedures,
and other aspects.

The 71 regularly operating plants of the Group have obtained a total of 128
standard certificates for quality and food safety systems, including FSSC 22000,
BRCGS, CHINA HACCP, ISO 22000 and ISO 9001, with a 100% coverage rate
of system certification and 88.7% coverage rate of GFSI recognised standard
certification. Among them, Guangzhou Yong-Want, Guangzhou Big-Want,
Guangzhou Be-Want, Guangzhou Want Want, and Quanzhou Lee-Want have
obtained Grade AA BRCGS certification, and Zhejiang Ru-Want passed BRCGS
certification. In addition, we have also obtained corporate integrity management
system, organic food, gluten-free food, halal food, low Gl food, and other
certifications. The well-developed quality control has been highly recognised
by the industry. During the Reporting Period, Jiangxi Want Want Food Testing
Centre has obtained CNAS laboratory certification, providing solid support and
reliable basis for quality management.

PESETFEERATSRE
REEATIES ‘
(88, S L21424)

o
TREEREARANANGD
124, cweRpaTRST)
ARKENBLARTGMERSRS 18 §, 336400
4 150/ 17025, 2017 (RNRRAKREEAGERER)
(-0 RARRRRRRRAUTAN BER, AEREE

smanwrazuTRnenas i 4 4

ESG Report

35



{Z;ﬁﬁﬁ’ﬁnEw

SHIEEREEEEXER Construction of the Want Want Excellent Quality
Management Team
RHEERESAAREEHRN S Want Want carries out a five-year plan for the construction of excellent quality
mBBIEEXERAFRE > BEFER management team that is suitable for the Company’s development strategy, and
ENERARMEHIARER > HERS builds a professional and stable management and technical quality assurance
EmZemE%E > TEERABSEEE team as a means to continuously improve the food safety and quality strategies
FBIKIE o and enhance its own quality management.

BB S MG RE X R R B RS
Construction and Development Strategies of Want Want Excellent Quality
Assurance Team

BIB X Managementsl=adder

BEfR | B EEE - BEERSENMEUBEEES100% °
Objective: achieve 100% management ladder reserve rate, qualification match rate, and job competence.

2024814 > BIRFIEEZE5% « BERTAES4% ~ B (BMEE) FTaE75.5% ©
In 2024FY, the management ladder reserve rate was 85%, the qualification match rate was 84%, and the job competence
was 75.5%.

R ifiEEZ b Technology:Specialisation

BEfR R ABNEEEEAEER S MIBES °

Objective: the technical personnel training and the master certification achieve full product coverage.

2024814 > MIRIAITERFE415A 0 EBEEEERIE > EESHNEFRENES LREEMREBE T ERSREA o
In 2024FY, 415 people were certified in quality assurance technology, covering all products of the Group, and some excellent
regions and factories even achieved full product coverage and developed senior masters.

BB E 11, Management;Flexibility

BiR  WiEmBlIN L EimEEL nEEA 8RRk  BREEEKAES —A3R) M T—mE3A1 NEEE
B o

Objective: from theoretical training to multi-position rotation, the quality assurance level of all staff was enhanced, and
the development advantages of “one person taking three positions” and “one position taken by three persons” for
members of the quality assurance team was achieved.

2024B45F » — AZERTES5% (HE— A2EEBET79% » — ASEEEEL2%) » —@Z ABETEE80.6% (HA—=E3
)\%u¥$63.5%) ©

In 2024FY, the evaluation participation rate for one person taking multiple positions reached 85% (with a proficiency rate of
79% for one person taking two positions and 42% for one person taking three positions). The evaluation participation rate for
one position taken by multiple persons stood at 80.6% (with an evaluation participation rate of 63.5% for one position taken
by three persons).
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RaLZEiEil Food Safety Training

Rig (FPEARRMBEAEBREZEE) According to the Food Safety Law of the People’s Republic of China and the
M (ERZEEREEEREERLS bE Guidelines for the Training and Management of Employees of Food Production
REAERIIESEERE) WRE > BERE and Operation Enterprises of the National Standard for Food Safety, food safety
2EEAEBSFREZEZ T OIN40/NEN management personnel shall receive no less than 40 hours of food safety training
BERZ2iE  c HIEFEE2EERE2E per year. Want Want actively carries out food safety training for all employees
A WEIEE BRI EKEREERTE at different levels such as management team and technical team. It conducts
BHRERZ2E > HERT2R8E proficiency verification on food safety directors, and incorporates the concept
TEENEEE B TE@ERLEE » &M that “food enterprise is a business of conscience, and Want Want products strive
BREMBEIIIMERTE WIEZEA to be perfect from the inside out” into the daily work of each employee.

ESUETHHBIIF -

1 \

HREEA - SRR ERZRIZNZ,34115 - 281102,154A
R > 1gElEF 7,782/ \8F > AYIIEEIBFRA78/\EF »
B TIENEZEZE100% °
During the Reporting Period, the Group conducted a total of 2,341 food
safety training sessions for 102,154 participants, amounting to a total of 7,782
training hours and 178 hours per capita and representing a 100% training
coverage rate.

h b

2024545 > I SR E EIEE KR In 2024FY, our achievements of the objectives to construct the Want Want

BRIRBERERUT ¢ Excellent Quality Management Team are as follows:
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EEHE2EmEREKREESAEREREEARIIE - HEEARERE/NE » LUBE ~ IRAEZEENH ~ &4
B EERRFTBMITEREN B -REEEERESKE  ITESXENHTTEEEERK o

Want Want selected outstanding members among the quality management teams across China to carry out special
training camps for quality masters and set up a team of masters for tackling quality difficulties, cultivating and improving
their professional knowledge, systematic thinking, project design, and implementation capabilities, etc., so as to improve
the front-line quality management level in a comprehensive manner and build an excellent quality management team for
Want Want.

2024514 - EEHBERNRBMEEA15E  ARBEREEEREREEEAE > TR UHREEAERNRE NS/
48 IHTER S AR M B HREEER17IH » BITE R EZR08E » MIZEBIE74I85 o

In 2024FY, the Group selected a total of 155 quality masters as professional staff reserves for quality management in the
Group, and established a quality improvement team composed of quality masters, which completed 217 improvement
plans to address various quality difficulties, 98 technical refinement and research projects, 74 process optimisation
projects, etc.
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2024 FHIBE LR AT EN24M > EABESRAR « BgsTHEIEG - MRERE - 5r281E -~ 8BES
RomUkEBEEEERBRELKAHE > HETHENSMFREME - NEUREARTE - HEERMFOP (front-of-
package) FREESMRNEZER > MRENLIMERER » @ FRRANFENE » AEEREIEN ~ BEHE - AA
EE - PIEEERIEMEEE o HEHTEEEEIMAR19IE

In 2024FY, a total of 24 regulatory system professionals were cultivated. These masters conducted research projects
centred around six key areas: compliance research, risk assessment and control, technical standard certification,
measurement management, data integration and analysis, as well as quality management and system optimisation. Key
projects included research on digital labelling, allergen risk assessment, and interpretation of front-of-package (FOP)
for prepackaged foods. Based on actual factory needs, these researches emphasised continuous improvement of
regulations and systems to support the Group in improving quality and efficiency, preventing risks, cultivating talents, and
pursuing sustainable development. Such efforts yielded 19 technological achievements that could be promoted within the
Group.
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We continuously select members who demonstrate outstanding performance in various inspection categories from the
quality inspection team of the laboratory every year. Through diversified training methods such as professional theory of
inspection, laboratory system management, testing operation, analysis of quality inspection data, and special research
on testing, a total of 130 quality inspection elites, who have passed various levels of examinations, were cultivated as
of the end of the Reporting Period. We successfully completed 181 improvement plans such as comparison of testing
methods, standardisation of sample processing, and optimisation of testing methods, 123 of which have been promoted
and used within the Group, providing assurance for quality control, and safeguarding the quality of Want Want’s products.
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In light of the Group’s large and complex supplier base, we selected outstanding members from quality assurance,
production, and procurement teams across the nation to carry out special training for factory auditors. The training
aims to cultivate and improve their professional knowledge, systematic thinking, key points of factory audit, and other
skills and capabilities as a way to strictly control supplier admission and enhance the supplier quality management in a
comprehensive manner. In 2024FY, 102 factory auditors have been selected. 36 plans for factory audit skills have been
successfully completed, 30 of which have been promoted and used within the Group.
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With the development of the Group’s export business, the demand for export operations has been rising annually. The
increasing complexity of customer requirements necessitates professionals in export quality management to ensure
that the Group's export activities are effectively executed across various factories. To address this need, the Group
has established the position of export specialist. Training for these specialists encompasses factory export conditions,
regulations, language skills, processes, and system certifications, etc., which aimed at enhancing their professional
capabilities and systematic thinking. Export specialists are now responsible for routine regulatory audits, regulatory alerts,
certification reviews, maintenance of export qualifications, and other export-related tasks and projects. In 2024FY, a total
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Food Safety Culture

Want Want builds food safety culture actively, cultivates shared values of food
safety among Want Want employees and upholds food safety. The Group has
established a mechanism of the Food Safety Culture Construction Programme
and the Measures for Payment of Bonus for the Quality and Safety of Production
Organisation, and creates a food safety culture of “food safety equals to
employee behaviour”. Want Want has enhanced the food safety culture building
of the Group through various forms of motivational and training activities, and has
deeply embedded the concept that “food enterprise is a business of conscience,
and Want Want products strive to be perfect from the inside out” into the daily
work of every employee, so as to enhance the food safety culture of Want Want

on both the awareness and substance levels.

Want Want improves quality management and control through offering food
safety and quality training, publishing food safety articles, holding food safety
culture special activities, and establishing quality benchmarks. During the
Reporting Period, the staff signing rate of Want Want’'s Food Safety Pledge was
100% and new employees shall sign the Food Safety Pledge immediately after

the induction training.
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Want Want continued to carry out the "auditor of the day, food safety culture training, and quality models" special
activities to promote the message of "everyone is taking part in quality control", maintain a good food safety culture
atmosphere within the Group, and effectively nip quality and food safety abnormalities in the bud.
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In 2024FY, 2,341 food safety culture training sessions were carried out in factories nationwide; a total of 1,283 quality
models were selected; 1,408 "Auditor of the Day" activities were conducted; and 100% of the risks discovered were
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Quality First and Everyone is Taking Part in Quality
Control

Want Want consistently upholds the management philosophy of “safety first,
perfect quality”. By optimising and adjusting the bonus structure and clarifying
job responsibilities, classification is made according to the quality responsibilities
associated with different positions, with particular emphasis on the critical
contributions of front-line workers directly involved in production. This approach
ensures that all front-line employees understand that everyone is taking part in
quality control. It is only through working together that Want Want’s prestigious

reputation can be maintained.

Food Safety Incentives

Meanwhile, to demonstrate the Group’s commitment and determination to food
safety and to inspire employees with passion and confidence to join the food
safety protection work, Want Want has established a quality and safety bonus.
This bonus is distributed quarterly to all production line staff at each factory, in
addition to their wages and performance bonuses, to encourage and recognise
their contributions and efforts towards maintaining quality and safety. In 2024FY,
the coverage rate of quality and safety bonus reached 100% in the production
line of each production base.

Food Safety Governance and Improvement

Want Want promotes the Quality Control Circle (QCC) and World Class
Manufacturing (WCM) quality improvement team in various aspects such as
quality, efficiency, energy, cost, innovation, environment, and safety in factories
across China to elevate quality work to a new height. During the Reporting
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Period, the Group held the QCC vibrant factory selection, the QCC national
presentation, and other activities to inherit the spirit and experience of QCC and
commend outstanding personnel and circles.

The Group continues to carry out QCC proposal improvement activities. In
2024FY, the Group had a total of 171 QCC improvement groups with 1,539
members, produced a total of 72,843 improvement proposals, and invested
more than RMB3.9 million to reward employees for their contributions to quality
improvement.

In the meantime, in order to reduce product quality risks, ensure food safety,
and enhance consumers’ satisfaction with products, the Group has made
sustained efforts to comprehensively improve the product quality in 2024FY from
the aspects of plant hardware, equipment automation upgrades, introduction
of new testing instruments, implementation of quality management projects,
improvement of production processes, and other aspects. Want Want attempts
to introduce a risk assessment model during the testing phase of new product

RETRERE » WRIRFTEHERER
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launch to conduct risk assessment throughout the entire product manufacturing
process and carry out targeted quality management based on the risk level as
assessed. During the Reporting Period, the model was applied 28 times.
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We have initiated a market visit action to gain a deeper understanding of distributors and end-store perspectives on
product quality understanding and needs. By addressing issues from the customers’ standpoint, we aim to enhance
consumers’ satisfaction, enhance product protection, and minimise the risk of defective products reaching consumers
due to sales circulation. These efforts effectively extend the philosophy of “ensuring consumers enjoy and have
confidence in Want Want products” to the sales end. By the end of 2024FY, we have completed visits to over 300
distributors and their respective markets.
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From the perspective of consumers in evaluating product quality, the Group continued to conduct and expand
random market sampling of products along with cross-evaluation mechanism for product sampling between branch
offices. This ensured a comprehensive grasp of the quality status of Want Want products in the market. In 2024FY,
over 1,400 batches were sampled from markets and undergone inter-branch product sampling cross-evaluation,
achieving 100% product coverage rate.
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REAEZTEH Quality Improvement Activities

EEMEBNEIRENAEENRA S The pursuit of flawless quality requires investment in and upgrading of hardware.
FHR > 2024 FEE B LB S ERE In 2024FY, the Group invested a total of approximately RMB97.27 million in
B AMBE A9, 7278 T AR o hardware related to quality improvement.
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In order to improve our product production process monitoring capabilities, Want Want has continued to increase
the investment in advanced testing equipment including vision inspection system, online weighing system, and online
colour sorting system, and invested a total of approximately RMB16.9 million in testing equipment in 2024FY.

EEFESIAEBTHEAERR THBERN THBERR  TRRERASTHMAGS  SHRERNHRE
EERIRIRENEI TRAIE ©

The Group has continued to introduce online inspection instruments such as coding online vision system, online
weighing system, online colour sorting system, and online temperature control system to realise real-time monitoring
of each key stage of production.
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The Group has continued to introduce new testing technologies such as FOSS FT3 dairy product composition
analyser, commercial sterile rapid inspection instrument, and logistics and transportation test simulator, to increase the
inspection efficiency while tightening management and control.
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In order to build a better production environment, the Group has focused on the hardware improvement of the plant
to enhance the production environment; in terms of production facilities, the Group positively embraced automation
upgrades by replacing/adding automated production lines, which not only enhances production capacity but also
improves the stability of the production process and ensures the quality of its products.
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RERA BREM Quality First and Pursuit of Excellence
EIGEAREERREANFEEREN Want Want has always regarded product quality as a critical element for

EERE BEEEENRE > BRER sustainable development, firmly believing that quality forges brands, and

HEZIIMBETE o BESIEBEER - & pursuing absolute perfection in products from the inside out. Through full-chain

FHNREEEEE  REERZE2RE management and stringent control over raw materials, the Group ensures the

WEHM > EEEEKESERIE ) ER safety and quality of products. During the Reporting Period, Want Want Group

B KRB ZEITE S HEENRA © won multiple awards, with its product quality and brand recognised by the

industry and consumers.
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The AnnualiSeven-Star; Awards — Heritage Innovation
Award of the Year,
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"The Annual Seven-Star Awards", prestigious awards in the food industry, have
been dedicated to recognising enterprises excelling in quality, innovation, and
sustainable development over the years. Following its attainment of the highest
honour of The Annual Seven-Star Awards — Star Diamond Enterprise of the Year,
Want Want secured further recognition through its food safety achievements and
balanced approach to heritage preservation and innovation, earning the Heritage
Innovation Award of the Year.

2024PEIH B RITRBRITE—"1TERER
2024 China Consumer; Goods Industry, Health/Action — Industry/ Leader.
Award
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In 2024, the Consumer Goods Forum released the Empowering Brands, Building
Health Together: Health Action Report on China Consumer Goods Industry ( &
KRR AE- R ERE—PEEERITEREETEHRS) ). Want Want Group was
honoured with the "2024 China Consumer Goods Industry Health Action - Industry
Leader Award". This award signifies that Want Want has gained professional
recognition for advancing the Healthy China initiative, while also serving as an
encouragement for Want Want’s ongoing innovations in the health sector.
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Want Want Group:was Bestowed withithe *Double 70~ Honour
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At the "China Food Industry Trends Press Conference" (BB faiT 828
#7E) jointly organised by China National Food Industry Association and the
organising committee of China Food and Drinks Fair, the "Want Want" brand
was honoured as one of the "Brands contributing to 70 years of China National
Food Industry Development”, recognising its exceptional brand influence and outstanding contributions to the development of the
industry. China's food industry has undergone a glorious 70-year journey. As an enterprise having operated for over six decades in
the food industry, Want Want Group has consistently adhered to the philosophy of "pursuing the absolute perfection of products from
the inside out". By continuously innovating products and improving quality, the Group remains dedicated to providing consumers with
delicious, healthy, and safe food experiences.
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= During the Reporting Period, three QCC teams from Shandong Big-Want Foods Ltd. and Shandong Want Want Foods =
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§ QCC teams from Guangzhou Yong-Want Foods Ltd. and Guangzhou Lee- E
= Want Foods Ltd. won “1 second prize and 2 awards for excellence” at the =
= 12th Guangzhou Huangpu District Quality Management Group Activity =
= Results Release Competition. E
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= Meanwhile, QCC teams from Guangzhou Yong- =
E Want Foods Ltd. and Guangzhou Lee-Want E
= Foods Ltd. were awarded the “third prize” at the =
= 2nd “Guangzhou Nanyang Cup” (&M @ ##F) =
= Comprehensive Quality Management Knowledge =
= Competition in 2024. =
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2.2 Responsible Supply in Whole Process

As a practitioner of sustainable development in the food industry, Want Want
has consistently prioritised the establishment of a low-carbon, traceable,
and sustainable green value chain as its key vision and core strategy. We
continuously enhance our supplier management system through establishing
full life cycle evaluation standards for suppliers, building a digital supplier
management platform, and other innovative initiatives.

We steadfastly adhere to the core principles of fairness, justice, openness, and
transparency, unswervingly integrate the concept of sustainable development
deeply into the full life cycle management system for suppliers. By establishing
strategic and collaborative partnerships, we work with upstream and
downstream suppliers to build an ESG coordination mechanism, systematically
advancing green procurement standards and implementing sustainable
development evaluations for suppliers. We continuously deepen environmental
and social governance practices, partnering with suppliers to establish a low-
carbon circular economy model, and are committed to building an industry-

leading green value chain ecosystem.

Management System of Suppliers

Want Want has established a standardised system covering the full life cycle
management of suppliers, encompassing seven core aspects: admission
evaluation, qualification assessment, on-site inspection, quality inspection, trial-
run validation, performance evaluation, and tiered management. By deploying
a Supplier Relationship Management (SRM) platform, Want Want has digitally
controlled the entire workflow from registration and documentation, qualification
management, management of factory audit review, quality inspections to
management of trial production validation, significantly enhancing supply chain
transparency and operational collaboration efficiency. In 2024FY, the Group
continued to fully integrate the supplier management system into standardised
operation and management, further refining supplier selection criteria, tiered
management systems, and collaborative development mechanisms. Notably,
through strategic partnership optimisation projects, supply improvement,
and other interactive approaches, we facilitated deep engagement of core
suppliers, fostering a value co-creation mechanism in technological R&D,
quality enhancement, sustainable development, and other areas. This digitally
empowered end-to-end management innovation has not only achieved
systematic risk prevention and control across the supply chain but also has built
a mutually beneficial and strategic partnership ecosystem, injecting sustained

growth momentum into consolidating our leading position in the industry.
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® HESZIEEER Management System of Suppliers

s FTELFEERE SR EIE New Supplier Development and Management i,

\)

L,
2
2,

o FNHMERIIMMEERRARCER | BERMEIFE » BREERELERMBYE H RIVCEEERCEER  RIBER
FE ~ EERES > HEXHR - TEEHEHES - MBELFEHETERMYER  FRNBAFE =T e N iEE
P EREFFRCERF ARIER
Systematic documentation at new supplier registration phase: through systematic operations, we collect information
and initially screen risks. We adopt modular management of basic business information, scope of contracted business,
and production capacity, and conduct initial compliance screening for documents such as business licenses, industry
qualification certificates, and tax registrations. Concurrently, we cross-verify corporate credit, litigation records, and
other risk profiles through third-party platforms.

o FNHMEEEABZLHEERS | AEHEEEIBETE (SRM) » Ll TERIESIE - BEAREFIE AEERA

AR CBEFERBMHEREENLIERNES - EERR - X268 - ERBMEEIIER  REEERYK
YIRS ~ 2 S EEEEEREUIARRYRNHER EABEREMEREEHS -
New supplier admission examination with multi-dimensional verification: leveraging the SRM platform, we follow
the principle of “Bringing in suppliers through multiple channels and cross-department collaborative evaluation”.
We systematically and collaboratively verify the production and technological capabilities, quality systems, safety
compliance, product traceability, and other capability indicators of new suppliers. Based on the quality management
requirements of the Group for physical and chemical properties of raw materials, we establish standard processes and
review mechanisms to manage and control the supplier admission of corresponding raw materials.

o HEMEGIARRET | ANRYHESEEREEREGRE - BIRSRMAAE GBS EIREINE » RERKRLS
MEHE o FRESRMARBIRBEMSEHE » HNERRNE LK AREEE 2 ERE » BeEEsIASRRM
FER > RRCBIRARFAREITHS o
Dynamic monitoring of supplier qualifications: based on the quality control standards and risk regulations for raw
materials, the SRM system features automatic qualification expiration reminders, enabling timely risk alerts and
effective prevention and control. Meanwhile, cross-unit data sharing within SRM system facilitates synchronised high-
risk supplier lists across all factories within the Group, preventing repeated introduction of high-risk suppliers. In this
way, we systematically establish a risk escalation and control mechanism.

&,
///IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\

\\\IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
N

N
//

2 S
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Multi-dimensional Quantitative Evaluation System:

o TEBAEE I RaiEdo  WHEERE (AKER -tk  EYigd) TEBRYN (BREIEX - FG%EmR
) ~EERE (RS~ RBERE) RSN (CARERIR) N\ ABMIEEERE(05TMH o

Evaluation dimensions: we conduct quantitative evaluations by category based on eight detailed indicators including
quality control (incoming inspection, in-process inspection, foreign object detection), order fulfilment (on-time
delivery rate, delivery accuracy rate), business performance (cost control, service responsiveness), and improvement
capabilities (closed-loop corrective action request (CAR) forms).

’

RACENE | RYEMEERTTEXKSERPRMA > BREHEAEE [ (REPL ~ HESEDR L  HESL) i
g > BN NEREEREEENEETEHEET c aIRbEHRE | #HEEESTERERERAGEE » FIRET
FHEMERNE o

Systematic operation: the evaluation of raw material suppliers relies on the ERP system to automatically aggregate
cross-departmental (quality centre, supply chain centre, and procurement centre) evaluation data, enabling intelligent
evaluation and presentation by category and supplier. Visualised dashboard: supplier score radar charts provide
intuitive display of strengths and weaknesses, facilitating targeted improvements.
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\\\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,///
S BERRIUERS :
§ Dynamic Development and Improvement Mechanism: §
§ o HENESE  HERMIETESAR  ZERECHNESHE  HYHTHERTENMEER » BIBTREIRRSES =
= HERFHEEREE S « T~ A BRBEAZOEES] 0 2EHSEEESERI IR 20240 FFEYR £
= HEE B A S EN AT 19K o =
E Continuous improvement plan: we provide differentiated improvement guidance based on systematic evaluation E
E results. For underperforming suppliers, we offer regular training and on-site coaching to enhance their four core E
E capabilities in a targeted manner, namely quality, delivery, cost, and service. This comprehensively promotes the E
E multi-dimensional competitiveness of suppliers. In 2024FY, a total of 19 raw material suppliers received continuous E
E improvement coaching. E
§ o HIKEMHIES | ERNAM T MERINE AL EHISHEER > ERSERABSIERH » RICEBHEHEES =
= AEEEEEFEIEY :
E Strategic partner cultivation: we identify and develop strategic suppliers based on systematic evaluation results, with E
E a focus on fostering long-term strategic partnerships. This approach aims to strengthen the Group’s supply chain E
E capability and creates long-term competitive advantages. E

////IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\

\\\\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII REE%%&%;@ Supplier Grading Management IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,/////

7,

N %
S e NREEMEE  GAZEEEVEES  AFER  HEESN (ATHEESE) RERHEFIEREBLOMIBE - =
E Grading criteria matrix: a quantitative grading criteria is formed by comprehensively considering annual evaluation §
E scores, length of cooperation, supply capacity (available production capacity), and price competitiveness. §
= e HIRERLEEN: BEARTENE > RICHBMARBEMMEEMAE R EAROHEENERIRIBERME; & =
= RIEB W HIF AR RRENNBRMELER - F BITEREH LA RIS > @B HmEEsEs - =
E Grading differentiated development strategy: we establish a grading management system which enhances incentives E
E for the effectiveness of A-grade premium suppliers and deepens the strategic synergy with core suppliers. We E
E focus on cultivating and supporting B-grade suppliers with growth potential, coupled with implementing a dynamic E
E evaluation and elimination mechanism to continuously optimise our supply chain capability. E
S e HIREBEAR: BLMEEEE  BRUEHESEL  BERTCRERCROBBEBHKE  BRARTEN S
= AIRHEMERRE R - BIRMHERES BRREBEERANEAIRES o =
E Grading management target: we optimise the supplier structure and supplier portfolio, deepen alliances with core E
E strategic partners through digital empowerment, and build a risk-controllable and sustainable supply chain system, E
E achieving the closed-loop construction of the risk control system for the full supply chain cycle. E
I e e e I N
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\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII #JE Kﬁ Suppller Conference IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,

S SEERHERASOEMERREREE  BAMASEIEENRES BIREERE > TEE e =
§ The type and frequency of supplier conference organised by the Group have been incorporated into relevant supplier =
§ management standards of the Group, mainly including three categories: E
S e KEMEBHAY =R > TEBNEABEMMEMR 7RIS~ 10EN R AR - RS E
= EERIIES K47 - BISHA1ERE o =
= Group-level supplier conference: it is held once every three years, mainly aiming to familiarise strategic suppliers with =
E development directions and strategies of Want Want for the next 5 to 10 years, and establish long-term, friendly, and E
E trust-based partnerships with them. E
S e REMEEAY —G—% > TEENSHHRIENTEEE T RIS ERMERENIE o =
E Category-specific suppher conference. it is held annually, mainly aiming to align suppliers with industry standards and §
E Want Want's requirements and strategic directions for specific product categories. E
E o HDRMEEEE  MBNET  TEZENEMAERESR B3  REZTBURBARIFPRBEBTERRE > 61 E
= BRBRREARMENS » KNS « RBURRIRRE S HE ° =
§ Daily supplier meeting: it is held as needed, mainly aiming to address major anomalies, urgent, and unexpected issues, E
§ and daily operational needs. The topics include but are not limited to quality improvement, delivery optimisation, E
§ services, and technical exchanges. E
7 S
/’IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\
2024 FFRET Rt EE T B2 EIBA T In 2024FY, Want Want primarily resolved issues related to raw material delivery
A B BB AR N R ERB and usage through daily communication via WeCom and phone calls with
EhEE RNRSFEEL—RBOHRER suppliers. Additionally, Want Want invites suppliers for at least one face-to-face
ERIEMR RS BBREARE ~ 1R meeting or technical exchange each year on quality improvement, fast delivery,
BN KRAFEERESENAR ° sustainable development, and other aspects.
HiEER RS Risk Assessment of Suppliers
EREEEIERCHER R SRR Want Want has established a normalised supplier risk management system that
7o BRNEHERNERESEHRE conducts systematic in-depth evaluations of suppliers’ overall comprehensive
R EERN ~ AIFEEEENETRA strengths, risk management and control positions, and sustainable development
BFEEN G - ENEYREEREREMRE capacities. Based on the criticality of raw materials and associated risk level,
DR IBEEERE  BRIVEELKHEIR Want Want has established a dynamic risk management mechanism for suppliers
SIERELZ TG AT ) EEFREHER through diversified evaluation methods including qualification verification,
R EIERES > REAR (EEEEIET system certification review, and on-site inspections. Meanwhile, Want Want has
AR > RIRBEREATFEZEBMA upgraded the Code of Conduct for Supplier Cooperation ( ({HFERI & 1EITA%E
PR FE R & EITAZER o 811) ) by incorporating environmental protection and sustainable development.
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® HERRRTG7IE Assessment Process of Supply Risks

EEYNEEXEE

DynamiciManagement of Examination and!Verification of/Qualifications

REEEREREHEIERA (SRM) 5 » ARBET LA ZERAERNHEREEEEZEIEMT - FERAHE
RS RRKTE ©

Relying on the Group’s Supplier Relationship Management (SRM) platform, the Company has established a risk prevention-
oriented dynamic qualification review and management mechanism for suppliers, continuously enhancing supply chain
resilience and compliance standards.

f EEWREIESE > AREL T 2RRARCEEEERR o BERAMERHEHRITEERMEHRE « 12550
 BRURERER BB A28 (WREESE ~ Aokt ~ i ~ RITERRISR) NWTEREERAXHE » MBI
EREIE > BRURE T HEEEEEENEEY « TRUESRIZoNEHY o

In terms of qualification traceability management, the Company has established a fully transparent information management
system across the entire supply chain. By systematically requiring suppliers to submit comprehensive documentation
covering raw material specifications, inspection certifications, acceptance criteria confirmation, and critical production
parameters (e.g., raw material types, ratios, origins, and technical risk indicators), coupled with rigorous cross-verification
mechanisms, the Company effectively ensures the authenticity, completeness, and end-to-end traceability of supplier
qualification information.

E Jth 55 MR &ZE th 5B T OnsiterAuditi& OriginjResearch

AEERRYNREZ2RETE » KIRISO 22000&HACCPER®E » FHIHMARMERAETRSEEZ - SXEEESEIER
F AP ~ mEREE] ~ B FERMEIEFZOIRE o BZE 0 BIBCAPEHERRCUEMRY > BIIEAIR ° 202484
FINEZATOR » WEF HREESREAR » BEBERTZEA R &I 1T o

To ensure the safety and quality stability of raw material, the Company conducts regular onsite audits of key suppliers in
accordance with ISO 22000 and HACCP standards. The audits cover core areas including quality management systems,
production controls, inspection capabilities, traceability, and non-conforming product management. After audits, the
Company verifies improvement effectiveness through CAP tracking, establishing a closed-loop system. In 2024FY, the
Company completed audits of 475 suppliers while simultaneously conducting quality standard benchmarking, achieving
parallel implementation of evaluation and capability enhancement.

EESFEHHAKREZORERRL - BENEMBMREZEE > B TRESHD  BERE - IEE - FFK
HRER ETBRE - AFEESTR I REMEZ  BNEXEERRE » REFRMEIREZS o

The Group annually implements origin research and audit supervision for core agricultural raw materials such as rice, focusing
on understanding harvest season trends, cultivation standards, processing hygiene, storage conditions, and pesticide
residue/heavy metal risks. This year, the Group completed 11 origin audits, effectively controlling quality risks and ensuring
raw material source safety.
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RYFUSEEAR A E 1
Raw Material Standards & Testing Control

AREEEERNEENRS > RMRISENTE REEWAHBEEE > REERPFUEE > BUIFNTREER
RIS % - BiEE iR ARRIRES o

To ensure supplier raw material quality conformity, we have established a collaborative mechanism for standard
formulation and quality testing. According to product characteristic requirements, testing methods for non-mandatory
standard items have been developed, with full-category raw material incoming inspection implemented.

B > BESAEESRRERTE CRERRNINEREE - RGBS - (TEREERSE) » HERYKEHE
fEnAREIR » WIA b B TUETRERE ) R REEERENRTERGHE

Meanwhile, through multi-dimensional compliance risk assessment (covering domestic/international regulations/
standards, long-term monitoring data analysis, industry alert information, etc.), risk classification management is
implemented for raw materials. Continuous monitoring through proportional sampling methods systematically ensures
stable and compliant supply quality.

FARLAEZRERERZA
Conducting Supplier; Quality, Assurance. Communication

HEE B REGERARABSETHRES T « 7120240 F » HFIFHERCEERENERNE &N > STREER
EER - HEZRARER - BEETAR « (RERFANE  TERRBHEMREE

Supplier communication and collaboration form the key pillar for the efficient operation of this system. In 2024FY, we
continued to deepen two-way quality exchanges with suppliers, aiming to accurately convey requirements, share
critical information, pre-warn potential risks, and promote collaborative improvements. Key initiatives and achievements
include:

1. BEREHFREGIEL : FEE1E (RYRBIURE) > RICREFITIBIZMNERELEFER - RARETEIFAFIH
TREBENEEN - BAMERE X - SHEHARERER QBB SRTINKE » A H#ER - GBZREBHRSNE
B 2FESMEIELHE 739910 BARIRE » BUREHERE(FRRHELERNE -

1. Quality standard alignment and institutionalisation: we continuously optimised the Raw Material Acceptance
Standards, strengthening rigor and transparency of standard development processes. We systematically evaluated
the significance of non-mandatory standard items, clarified verification methods, and established them as the basis
for daily quality confirmation with suppliers, thereby strengthening consensus. Through multi-channel communication,
we efficiently processed and confirmed 399 routine standards throughout the year, ensuring smooth supply chain
operations and response efficiency.

2. BRAREEHRELS | L BHE) REHEF AEEHSHR2IRG LG T ER > BH201IERRES
o

2. In-depth engagement with high-risk suppliers: we focused on “face-to-face” deep collaboration. This year, we
conducted 221 online/offline communication sessions, covering 201 critical quality standards.

3. IEMEREERHRE | BU T EHREKT - AFERATHF L HZT20HEZMINEREERER ° 5/BHE
IR - BRRBBEE S RAR - mEHEERERTEET -

3. Proactive regulatory and information sharing: we established an early-warning mechanism. This year, we proactively

identified and shared 20 important new regulatory updates and drafts, enabling suppliers to prepare in advance,
effectively mitigate potential compliance risks, and maintain stable supply chain operations.
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R —BLURIER ERMHER E RS Want Want has always placed great emphasis on the performance of suppliers
B HERFAENRIBIER » HEDS in product quality, delivery timelines, and services. Quality improvement and fast
mERARRER N EREEETNEER delivery of suppliers are critical aspects of procurement management. Therefore,
IREA > FUEBEREE LA &8 5 R 12 Want Want focuses on and improves supplier quality and delivery capability in
FHtER SR E R ATEESD ¢ the following aspects:

1~ EREFEFRANERYELNBRS 1. Require suppliers to provide raw materials that comply with national,
B~ TERERRPHEEFE > BF industrial, and Want Want’s internal quality standards. Different batches of
FEtREYEERFESE 2 > BDE raw materials shall maintain quality consistency to reduce the impact of
FHLENTE  ANEXERBREFRA fluctuations on production, while demonstrating good reliability during usage.

BRFAVRISEN -

2 B HER R R ENRRERNTE 2. Focus on suppliers’ abilities to deliver according to contractually agreed
NFERBERN » BRRTEBEI (TR timelines and quantities so as to avoid impacts on our production caused by
ENEE - delayed deliveries.

3RV BERERES > ER 3. Focus on the quality of packaging and transportation of raw materials,
BN EENERBRETESIZSRF ensuring that raw materials are properly protected during packaging and
# > BRAEERENERIBREPNIEIE transportation to prevent quality issues caused by improper packaging or
ENESHE o damage during transportation.

4~ B HIEmEE0UEE I FIFE 4. Focus on the quality improvement capabilities of suppliers and their
ERRE . ELESHER HERREEE continuous improvement commitment: when quality issues occur, whether
MARER IR N EBRIET ; 25 a supplier can respond promptly and implement effective corrective actions;
BESIBIE TR S T B ERIEFA E R whether it can enhance product quality to meet our requirements for higher

HE  metExEafNgsEX- quality standards through technological innovation or process improvement.
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6~ HHEMEFRI RERBIETELE
TERE > BRAHEEHEBETONXN
i WIS IR E AR
BRI EmmE R REZEES ©

iz L EEER » REHRN > £E
HEHEE SEHERE 826K » RBRHERN
BRI -

M@ Region

5. Focus on whether suppliers have established effective internal quality
monitoring mechanisms and are capable of promptly identifying and
correcting quality issues.

6. In response to major anomalies occurring during supplier delivery and usage
processes, collaborate with suppliers to analyse and improve the issues
and take measures such as providing guidelines during factory audits and
technical exchanges to continuously enhance the product quality and fast
delivery capabilities of suppliers.

According to the above management system, during the Reporting Period, the

Group had a total of 826 partnering suppliers®, and their categorisation by region
is as follows:

g2 (R) Number

& JvE 1 Northeast Region of Chinese Mainland 23

FEJvE L North China 77

AL EE Northwest Region of Chinese Mainland 18

FAmEEE, Southwest Region of Chinese Mainland 22

FEHRE L East China 525

FEMPEE, Central China 58

ZEfgE 1 South China 81

PEIAREMIMIMME Regions outside Chinese Mainland 22

HEBESGER
FEREMEE T BEESGEMKRIRIMH
EE2EMENEERR  BEEEHMH
EEEEEZMNRSEMIBEL » B
SHEF A AR HEERRETEEEEE -
RO EEREEKT XYRR B
1 RBRFKEZ SN » IR AL BIRRE
B oREEEE  rmREEE  BE
REZ:EEER DEETHERERE
il » R BERFESGRERFHHERS -
FriatEen R R e REERERE -

¢ HEHHE | HstOER2024 FRIERRE
RRZEENVEEEBEAYAIER o
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Supplier ESG Management

Want Want has established a comprehensive supplier lifecycle management
system covering ESG performance, which comprehensively monitors supply
chain risks through strict supplier qualification examination, onsite factory audits,
and dynamic evaluation, etc. In addition to comprehensively considering the
product quality, delivery performance, pricing and service quality, we give priority
to suppliers with good ESG performance, including environmental protection
qualifications, compliance operation qualifications, food safety qualifications,
occupational health and safety management systems, business ethics and
anti-corruption mechanism, and green and low-carbon performance, so as to

continuously propel suppliers to enhance their sustainability performance.

N Number of suppliers: only those group-level suppliers who have actual transaction with Want

Want in 2024FY are counted.



2022 F - BHBESFHEEREA
HESGHRIIZE ~ MBI ENEARRE
B IR T HEMESGENET
fHIR%E » IEESGHERIKERS ~ F=7757
R BRER - AIREEREENRRER
FAPOQME A E 6 E T AR B E %45
R EnHEEINND EBRENE U]
EEREE - BRIFHEIERHEEER o

2023/ F > BRIESGINAIERNTZ

EEEREXAMAERFEELCIEXRR

(SOP) » BIRTIEZEE ~ MZEEM
ARG ©

2024F44F » BIRNEFCFAAREE > 3
FMERESGERRERAEMEHMAEE
Bz (SRM) » E—R#MERRESE
ESRM2.08Y R 81— BHEEE - UHT
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BraT(h ~ BEJTER  MAEHHEELE
o

Want Want Quality Earning
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In 2022FY, in order to motivate partnering suppliers to pay more attention to ESG
and actively introduce sustainable concepts, we pioneered the establishment
of supplier ESG performance assessment standards and formulated relevant
supplier assessment indicators from four dimensions: ESG-related disclosure
reports, third-party ratings, official website promotion, and sustainability-related
certificates and honourary contributions, and evaluated such indicators as
additional points for suppliers to create a more responsible and sustainable

supply chain system.

In 2023FY, the evaluation criteria related to ESG additional points have been
officially integrated into the Group’s Standard Operating Procedure (SOP),
achieving quantitative indicators, solidified processes, and visualised data.

In 2024FY, as part of our digital transformation plan, we deeply integrated ESG
management into the Supplier Relationship Management (SRM) system. This
system blueprint will be further advanced in alignment with the Group’s SRM2.0
plan to build a digital ESG profile database for Want Want suppliers, enabling
intelligent management of risk assessment, capability building, and performance
tracking.

O HrEGEEREREE Initiatives of Building a Clean Supply Chain

25 51 BR R 193 5% Signingthe Statement;ofsIntegrity,

* 5] (RBABRZEEAR) - ARBEREER) EXHEK -
Signing the Integrity and Self-discipline Pledge for Procurement Staff, the Anti-Corruption and Integrity Promotion Letter,

and other documents.

#®5] (BTIERRE « RERBINDERFRHRE) ©

Signing the Employees' Code of Ethics, Confidentiality Obligations, and Conflicts of Interest Resolution Agreement.

e = SRR Improving:ReportingiChannels

® NER -~ BMRESE  MIEAWIE  BAEE o

Official mail, hotline, WeChat official account, and official website, etc.

* HIRHEHESERAAREENAT 7 EERRERAE o
The homepage of Want Want Supplier Management System also publicises Want Want integrity reporting channels.

ESG Report
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BE R R R E VerifyingIntegritysRisks

* BBEMRHEREIY RREZZEATRETRRERZ -
Risks are verified through reconciling information from various sources such as i want-want and TianYanCha.com.
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RIEERR - AT~ AL~ AHANERIR
5 ERBERBLEZTED BER
2AT BR > BEGECHEERZR
BERR - WAMHEESER ISR
EHRPTR ERE—SBIEARTH
BEERTE REMEENER  #H
WMEER B (EREEEHEERSIET
AEAD ~ (HEFSRTEEER)
(RBEREER) MATREL (Fﬁ%
BHRHE) ~ (BLEXBERREES)
(G T?B%HIEI%lﬁiéf’ﬁ%ﬁﬂ’]ﬁ?@@
LRARMER  BUAXBHEBRENG
RIRENBEEK o

RTEHEMMER
BERNEREERSHRENE
B AERATRERRES  EHEE
HI2eP3| AESGHHEISIR » BRI S
B AR RRRNND MBI BE
HEEHRARERT G ETRRES -
RS E LT R RN

HEREEEBEZRENEMEIENEE
ZoREMERE - ABREBR - £ER
B )Eﬁ%%;ﬁ&ﬁi >ﬁLE’\J£Ln_$iL;¢H7fA%
HIRERRMEHREBTEAE - HMH
EmPSROFEEM =W ~ PinE
FRRM N BIEBRRENREE - KIRE

FER AR B SR E R SRR AR
BT ABRRAEE » THSHIIR
ANREBRETSHMOITEE > /%

54 Iﬁﬁ N T_I"i &E/Dﬁﬁ

Clean Supply Chain

Want Want actively advocates a culture of integrity in the supply chain, resolutely
preserves a clean, fair, just, and open business environment, and adopts a
“zero tolerance” policy in fighting against commercial bribery and maintaining
integrity and trustworthiness, as a way to build a systematic supplier integrity
management system. We strictly prohibit corruption, monopoly, and other
improper competition practices. Want Want has further optimised and upgraded
the requirements for supplier compliance, integrity, and maintaining a clean and
ethical supply chain. The original documents such as the Statement of Integrity
and the Undertaking of Anti-Commercial Bribery have been replaced by the
Code of Conduct for Want Want Group’s Supplier Cooperation, the Supplier
Compliance and Trustworthiness Commitment Letter, and the Anti-Corruption
and Integrity Promotion Letter in respect of new suppliers to ensure the
sustainable and healthy development of Want Want Group and its partners and a
virtuous circle, and establish compliance standards and ethical requirements that

are compatible with our business.

Raw Material Traceability System

High-quality raw materials serve as the cornerstone for building products of
excellent quality. Committed to the sustainable development concept, Want
Want incorporates ESG evaluation indicators into its supply chain management.
By implementing incentive measures that award points for suppliers’ sustainable
development performance, Want Want evaluates their environmental protection
and social responsibility performance as a way to continuously improve the
sustainable development of industrial chain.

Want Want has established a comprehensive raw material traceability system.
The traceability mechanism covers the entire process from raw material
procurement, incoming inspection, production and manufacturing, warehousing
and logistics to market circulation, ensuring complete and verifiable traceability
information of raw materials. We conduct rigorous traceability investigations
on key raw materials such as Tetra Pak packaging materials, palm oil, and milk
powder involved in our products. In compliance with Want Want’s raw material
acceptance standards, each batch of incoming raw materials undergoes
stringent pre-storage testing and control measures. The quality testing status

of each batch is recorded, analysed, and summarised. The systematic and
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BRI REN REEIBRF N BMHEENTE visualised quality data ensures complete and verifiable traceability information.

AT (FTEERBABENZRES By leveraging the systematic integration and analysis mechanism of quality

DITEE > BIRGEEL2IZEN o inspection big data, full-process traceability is achieved throughout the green
transformation.

HIE IR, SystemAssurance

o ERRVARARE (EMEERER) BRESE  SEHERHERNNETE « SEmMD - B2HE5E - ER
oA INEEBIEE R » MBS ST N ERIEHEIRGEZ 0 2EMFEESRM °
Implement source control by establishing the Materials Survey Form for edible raw materials to manage information such
as the production process, nutritional content, quality indicators, product ingredients, and additive proportions of raw
materials supplied by suppliers, and strictly conduct irregular on-site examination, thereby comprehensively reducing
quality risks.

§& AR 5BSystem)Certification

® ERFTAIREMEERER RS HEI R (RSPO) 5% » H100%EHZIREH o
Require all paim oil suppliers to obtain the Roundtable on Sustainable Palm Oil (RSPO) certification, and the country of
origin needs to be 100% traceable.

® TRIBFI00%EMEEE TR
Require 100% traceability of dairy products to the production plant.

o ERAMREMOIRHEM TR > FERPLCEFTMEREEE (FSC) TR IBLEEM o
Place strong emphasis on forest conservation and sustainable land use and continue to use Forest Stewardship Council
(FSC) certified renewable packaging materials.

RATEEMBEAR

Raw Material Traceability System
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ERERBRTEMEGERBIES > 811
ARREEEMBRIFGELRE - £RM
HIXBIREEB R ORE  BREERA
BB EDENHEDETSE  BEHA
ARERF BREERKAIFERREEN
BEMmBEAE - AR EEADEERMR
FEEE R BARRBERER
EEfl - IBIBEREIHRGE  FEHEST
EigoEi o

EaR5!
Product Category

Green Procurement

The Group practices the concept of green procurement of raw materials and
helps the production bases of the Company achieve sustainable development.
We implement green standards and give priority to cooperation with suppliers
with relevant qualifications and certifications in the raw material procurement
process. We give preference to high-quality manufacturers with qualifications
in environmental protection, green products, and sustainable development.
Meanwhile, Want Want actively promotes plans to substitute raw materials and
auxiliary materials with eco-friendly alternatives, increases the proportion of
recycled and renewable raw materials used, and continues to promote the green
transformation of the industry through collaborative efforts across the industrial
chain.

REeER  BERBEERSIFER
Cooperation on Green Products and Recycled Products

YEDIRK
Selected Pearl Rice

BERERYIS SR HOR e B SR 0 B meliE M A E Rl o

Selected pearl rice supplier of Want Want has obtained the green food certification and the organic product

certification.

IR{EH
Palm Oil

BERE 448 BB AT B IRE BEl 25758 (RSPO) SRS MMEEIETAIE o
Want Want continues to work with suppliers which have obtained the Roundtable on Sustainable

Palm Oil (RSPO) certification.

et

Green Packaging Materials

HERERIBEHRMEEEZE R (FSC) BEAYEM o

Want Want procures packaging materials certified by the Forest Stewardship Council (FSC).

FERE SR IR R A SREE R P B AR SRRV (R AR EE R > 2024F SRR M iR BR LB AL SRRl D B P4 . O BB TR ©

B4R Want Want collaborates with suppliers to increase the proportion of recycled aluminium used in aluminium

Recycled Aluminium

caps. In 2024FY, the Group reduced carbon emissions by 46,000 tonnes by recycling aluminium from

aluminium caps.

EE > HFIETESRBERER » 18K
RixaERESEFNEZRERIRN > 8
B AR BRI - AMERMEARRE M@
RYERFERAZ > RIEMHEEMRERE > /iR
BHERKRERESMERNRER > A
MEBEMER > HRERMEZNAR
BERETRERER -
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Meanwhile, we pay attention to the demand for green products, and always
put the concept of green development into all aspects of the industrial chain.
We keep standardising the procurement process for forest risk commodities
like palm oil and wood, enhance supplier traceability management, and
actively work to effectively reduce deforestation risks while maximising forest
resource protection, thereby establishing a strong foundation for the sustainable
development of the green food industry.
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s IHRBREEERSSROVEMENSE  SERTEBCARRER  BARASRRENANE  BREEWE S
= Bt - HEBTFERSERNDESEEEE  BAXKBIRCEER - 520190 F/E - HERGEREAKEIRE S
=  ERMRBRERB2EARE/SF 20220 F 2%  HEHEmBREMNARKBIRBERMNFBRRERE—PRER =
= EMEZARWE/E > GIFREE - =
§ Want Want has actively responded to the call for building a resource-conserving society by continuously implementing a =
§ circular economy development model. Through improving the comprehensive resource utilisation efficiency, Want Want =
§ has reduced waste. Collaborating with strategic partner Yihai Kerry Group, Want Want supports the rice circular economy =
= project. Starting from 2019FY, the annual procurement scale of raw materials recycled from rice between Want Want =
= and Yihai Kerry exceeded RMB200 million, and further expanded to over RMB300 million after 2022FY, demonstrating =
= remarkable cooperation results. =
: ST I+ 5T J =
= B R BIRTGIBING XigTk :
= YIHAIKERRY’S INTEGRATED)RICE MANUFACTURING MODEL =
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DD OED 2CIDED ; =
= Rice Protein.  Rice Starch  Rice Milk Rice Bran Protein Rice Bran Fiber Rice B‘ran Oil ﬂbﬂ' Silica Activated Power. =
= — | [ ] Carbon Generation I =
= ) B 19§ 4F £ =
= Rice Syrup Refined Rice Bran Oil Inositol Feed Fiber =
= (= 1 [ =
= =
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RS EEREHARETRESCREZEM
Continuous Use of FSC-certified Packaging Materials from Tetra Pak; Want
Want:s Packaging/Material Supplier:

BERE B (AL AE p 1 B4R E BI85 1 00% A FHFSCEREE » AIAFSCIRIZEE ~ tB A=  LHATH=ARA] ° B > B
FSCEHRTEIEIERR » AP BBHEmEAMREEMETER » RAHBEMBEAMERNEIERYE » REH
FESERYIBERAM B SR o

Paper-based packaging of Tetra Pak, the packaging material supplier of Want Want, is 100% FSC certified, which is in line
with the three principles of FSC, being environmentally suitable, socially beneficial, and economically feasible. Meanwhile,
benefiting from the FSC Chain of Custody certification system, we can manage the origin of wood through our suppliers to
ensure traceability of wood raw materials throughout their supply chain and safeguard the transparency and compliance of
the supply chain.
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BEEEK M HEFHREIRE
Want Want: Water-based Ink: Pilot: Project

RS S R EIRBIEE » WK B EEAEREK - 2024 FEBENER20M » B/ M EEY) (VOCs)
HER14ME > BERZESRFKEHEFERE 0 BVOCSIERE » IRATERIEEN @ HERME N AIFESE o

Want Want continued to promote green procurement projects and the replacement of traditional inks with water-based white
inks. 26 tonnes of water-based white inks have been used in 2024FY, reducing volatile organic compounds (VOCs) emissions
by 14 tonnes. The use of water-based white inks will be gradually increased in the future, so as to reduce the escape of
VOCs, improve spraying stability, and promote the sustainable management of raw materials.

IEEMEERETFEIRE

Want: Want Material| ©OptimisationiSustainable Projects

FERTEMRIER A - UEERR T LU B R HF IR ER A EI Y - SR inEERIZRE « BEEBERE
BRI~ BAERTECREAN 8% BRAEREMERERE(CME « AHRBESFENERHEEE > 7R
FHmE R > BRIBRATRLEERENRA ; FRHEERYE G E LA MCERAE - B0/ ERB R B4R
A 5 2024 S RN A N RE S EE AR AR M T AR AE o

Want Want collaborates with suppliers to improve product design, thereby reducing resource consumption and enhancing
product recyclability. Collaborative efforts have also been made to promote sustainable projects, including thinning raw fims,
optimising metal specifications and materials for can lids, optimising raw paper dimensions to minimise waste, reducing
packaging material gram weight for Puff/Hei Bai Pei (22 BEC) products and optimising the packaging materials, and switching
from offset printing to pre-printing for cartons. While ensuring quality, these measures have achieved environmental benefits,
lowered carbon emissions, and reduced procurement costs. Meanwhile, Want Want prioritises localised procurement in raw
material evaluation, effectively reducing transportation emissions and procurement costs. In 2024FY, the decrease in the cost
of raw materials effectively supported the increase in the profit of the Group.

2.3 RIFTARE) - BRE
RERPE > EEIEE o RMBEU
RABSERERERE REHEERE
AR > BETMMTE B SRIMERE
RAOEESEERB EE THEAR
B 2RFE nHEERREARFEER

fil o

RUIFTIASERER

=T HEE R O
MIZ - HEE > TRETEHITESSRIN
B AET] - AT EEM b « ST
s mENE s HERESTEE  BAR
BIEERIMAL » B RAIFER - #
HEPEEFE - RfIFETEATBER
MAAR MBS > 16T (FEFBEH
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2.3 Innovation-driven, Health and Nutrition

Healthy China, Nutritious Want Want. We always take improving the nutritional
value of our products and protecting the health of consumers as the criterion to
unremittingly improve our own innovative R&D system, promote the nutrition and
health strategy, and implement the national plan of “Want Want Great Health” so

as to ensure the healthy diet of consumers.

Innovative R&D System

In order to provide consumers with new experiences, tastes, processes,
and nutrition, Want Want continues to polish its own innovative research and
development (R&D) capabilities. We focus on R&D of new product, research
on packaging materials, quality improvement, method development, and
other fields, and make continuous efforts to cultivate innovative talents as a
way to build up our innovation team and promote industry-university-research
cooperation. We continue to improve the incentive mechanism related to



E) > BB THRFHAFN - HERIH

&7 e

RIFTEENIBIR

10%/4E

Innovation capacity
increasing 10%/year

as a means to encourage employees to apply for invention patents and unleash

their innovation potential.

& EIFFEBEM Innovative R&D Performance

EAREIMIZRIK4IR
BFIBFEIR
BRRRIR2IR

4 major technological
breakthroughs
4 patent applications
2 national awards

mEUGE - MEEF

5008 ST A K

Quality improvement
and efficiency
enhancement of
RMBS5 million

Want Want Quality Earning
Respected Popularity

employee self-initiated innovation, and enhanced the Patent Incentive System

BEEEREFH100%

Completion rate of key
product development
reaching 100% and
timeliness of completion of

SREDMABETRE100%

special projects reaching
100%

AN /

/ BIEFTAEEEM Innovative R&D Performance \
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° 4R BEIAMEIEREEE20245Monde SelectionE
BEmmERR
Toddler Mum-Mum Organic Rice Biscuits Blueberry
Flavor won the Gold Quality Award at the World
Selection of Food Products 2024 of Monde Selection

o —BRERBIBNERANKHERREFRHIL
m LB ERATES 32— 4%
A Method for Implementation and Application of
Post-aseptic Homogenisation Technology won the
Second Prize of Technology Advancement Award of
China Dairy Industry Association

AN RS R0

B A9
K. WG D) " 12023
2024500 R R

e
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o WMRERSRY] (K - Bk ~ BR) FEEQK
M (EOZBAR) REPEAER R THEEME R
Aiyou Mochi Cream Soup Series (Corn, Mushroom,
and Borscht Flavours) and Want Want Q Rice Noodles
(Sour and Spicy Beef Soup Flavour) won the Innovation
Product Award of China Convenience Food Industry
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LIHEERSIRAFRLT

2024 4L 2k B 4 4] # A

® IFRFSEREA MM T R IRE 2024 B FL R
Al
Want Want was awarded the honourary title of 2024
Dairy Industry Science and Technology Innovation
Enterprise presented by China Dairy Industry

\ Association /

® [FIFE2023F EFEIAH B mAlM G 3R
Want Want was honoured with the title of 2023
Excellent Snack Food Innovative Manufacturing
Enterprise in China

3 EREES R&D Goals and Strategies
M (HEERE&EE (20174-2030 Taking the National Nutrition Plan (2017-2030), the Medium- and Long-term
F) )~ (FEPBAREERPRERRE Plan for the Prevention and Control of Chronic Diseases in China (2017- 2025),
(20174-2025%) ) ~ (BEFEITE the Healthy China Action (2019-2030), the 2022 Dietary Guidelines for Chinese
(2019-20304F) ) M (FEERERIER Residents and other nutrition and health plans and guidelines as references,
(2022) ) FEEHEFETEIRIGEASZ guided by market demand and centred on health and nutrition, Want Want has
R EREMUREERAER » UBREESE formulated the Want Want health and nutrition R&D strategies, and health and
AIZ0 0 BT T BT R B A B B AR A nutrition targets.
RREEEERE -

BEHE (=R = FEERPNRER
Continuously/ Promoting the Application of “Three ReductionsiandilThree
Health/Benefits= in/Products

T=R=f) BUECH « HEE « Bl » (BEREE ~ HESKR - BROR > HHESREERTER ==/ NERERE
BRAEIER  BERERERTE -
"Three reductions and three health benefits" means less oil, less salt, less sugar, healthier body weight, healthier bones,
healthier oral cavity. Want Want applied this Healthy Lifestyle concept to various product categories to advocate healthy diet
action.
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REHEEBHR R (DALRSD ) RZ R ER
Continuously, Promoting the Use of Organic'and Natural Ingredients (with
Less Artificial Components)

R ZEERKEHEE N HPHEEAREREXZRNIEERR » HEANEES AR EREREENEFHINIT » BB
mPNATLRS » EEXRAFREIFER ©

Actively responding to the guiding opinions of 11 departments (including the Ministry of Commerce) in relation to promoting
the development of the organic food industry, Want Want vigorously promotes the implementation of national standards for
organic food, reduces artificial components in food, and advocates the use of natural ingredients.

FREESSR{CEEYEERISL
Continuously/ Increasingithe Proportion|of Nutritionally, Fortified and Plant-
based Products

IEFE 2 IKER AR BEEURE  EYEERNABRRITENINERE » §8RCERMAHEEENR » FEEMAHE
e e e o LB YA A mmibLE o

In line with the wave of global low-carbon and green transformation, plant-based products have become a new growth driver
for the food industry, and nutritionally fortified products have become a new pursuit of consumers. Want Want seizes the
opportunity to keep increasing the proportion of nutritionally fortified and plant-based products.

FREEERARIRRBREEERLH
Continuously, Promoting Product Upgrades and/Increasing the Proportion
of Products with Clean Labels

7o RABEREREERLS -

In order to meet the current consumer demand for clean label products, that is, natural food products without artificial
additives but clean ingredients, Want Want continues to reduce artificial ingredients in food and increase the proportion of
clean label products.

FEEERRMNOGERE
Continuously, Promoting the Sustainable Development of Packaging
Materials

BEEMRHREINEE ~ 216 ~ pIBIRIC ~ PIRERCRERTBEMNEZERNALBZE » FERRER D & BMEMER Kk
PSR BRI RHEERMR S R » HBEEMNARERE -

Being low in carbon footprint, lightweight, recyclable, and degradable is the only way to develop packaging materials,
and Want Want continues to reduce the use of metal materials and carbon emissions by implementing green sustainable
packaging solutions to promote the sustainable development of packaging materials.

IEIEfRRERAREEE
Health and Nutrition R&D Strategies of Want Want
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RREFIER  BORABBEERHEERR
BRFENEG

In order to realise the nutrition and health strategic targets, Want Want vigorously
promotes the nutrition and health strategic actions. Taking Want Want Popsicles
as a representative example, we are devoted to reduce the amount of sugar
added in Want Want Popsicles by 7%, and the annual consumption of white
sugar by 1,700 tonnes. Taking this as a starting point, Want Want will continue to
broaden its nutrition and health targets and make continued efforts in this regard.

Nutrition and Health Outcomes and Cases

During the Reporting Period, driven by health and nutrition innovation, we
continued to deepen the research and development of various products with low
sugar, low fat, low sodium, organic substances, reduced artificial ingredients,
plant-based and fortified nutrients to meet the diverse nutritional needs of
different consumer groups, and continuously innovated to enrich the series
of products of Want Want Healthy Concept, and was committed to providing

consumers with delicious and nutritious food.

/

N\

BtEIN52E B Toddler Mum-Mum Organic Rice Biscuits
® AR I FRELABEHORE - RINBHAWE - BIREN - RAREE » RARBER

Organic and natural: use organic rice flour as main ingredient, with organic sugar, organic fruit/vegetable powder,
natural flavours, and natural colours added

o KiN . XE » INE 2BV ERSH
Reduced sodium: salt removed, sodium content is lower than the traditional sugar-coated rice crackers

o Z&EML | AINMHEERA B D> WRIHMZEE

Fortified nutrition: added vitamins A, B1, and D to support toddler’s development
o BGRKE  AEFEINEE  HEET  BRERYIRE

Convenient packs: individually wrapped for portability and food waste prevention

To > % ———
aron _ “Toddler

MIIIII Mum <
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BHBEKEB RS Organic Brown Rice Crisps Series

o BHRARK : FREHMEBBHAK « BHIER » BRI ATLSE
15~ BROFARE > FIBEBHR -
Organic and natural ingredients: made with organic rice and organic : S
brown rice, seasoned with natural flavours (no artificial flavours or
colours), and gluten-free

o SEUE BT~ BE M /K R BEZLERY
IEINRE R A
Nutrient-rich: added soybeans, quinoa, sesame, millet, flaxseed,
buckwheat, and other grains, which increase dietary fibre

o mHE(EAE | TAMBME ; SRRABETIEIEMHIE - A THENENE S EReENE IRETFhBEASIEE K
IRAELH
Sugar-free and low-fat: no sugar added; baked (not fried) with high-oleic sunflower oil (rich in unsaturated fatty acids)
instead of hydrogenated corn oil or palm oil

BROWN

=" RICE CRISpS

RAREBH Mini Rice Crackers

o XARKL I RAMALIERE s BF > RRX
o EBE
Natural ingredients: no artificial flavours or
colours added, natural ingredients, and gluten-
free

o (REHEAE : RIS T EIFDIF > 2 DEHN
Healthy and low-fat: hot-air baked (not fried)
with minimal oil added

BEGRGIA R Elder's Mark Low Gl Five Black Ingredients Biscuits

o 5EH (EHESE 14.59/1009)
High protein (protein content 14.5g/1009)

o =i (BEBRMMESZE 12.79/100g)
High fibre (dietary fibre content 12.7g/100g)

e =#5 (#53E 320mg/100g )

High calcium (calcium content 320mg/100g)

<L ® RGINEEEFTERERIRE
CERTIFIED o i i
| EGIERIAE Low Gl and production lines are certified

i ® FLAHHRRE (EFEBERMERIEE)

The formula design complies with the Group Standard for Elderly
Nutritional Foods

\ /
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BEHEGIRS MR ER
Elder's Mark Low Gl Black Sesame Walnut Soft-bar
() TEEGIEL,E%
Low Gl certified
o miEMmE  IXBEERAEONE NN > BRI EE0.5%
Free of sugar and salt: substitute sugar alcohol for sugar, no salt added; total sugar content is less than 0.5%

o =EfEBMME 1 14.39/100g
Rich in dietary fibre: 14.3g/100g

e 5%EMH : 14.59/100g
High protein: 14.59/100g
e =iE : 988mg/100g
High calcium: 988mg/100g
o [EFREN : Z0EME > BECRALZ AR
Soft texture: easy to chew, with rich sesame aroma
o B | NBHILVEE > HEESHT
Convenient packs: individually wrapped for portability and ease of
storage

1EGIF%ZERIWE Low Gl Oat Filled-Rolls B

I i e aeeesy Fix Body “f Fix XBody
HREMEERTSORERE :
Dual sugar control: no sugar added; advanced processing,
carefully selected oat flour and specially chosen ingredients
such as resistant dextrin to make the product meet the 0-sugar
standard

o WWMEGI . Rt SR EME  TBeTEERERT
ZETEBTEGIERl (ADBEKGHEL0 » BISTHRGHESS) » BRE
B O MABIRER 7
Low Gl grains: scientifically formulated, rich in dietary fibre, and passed the low Gl test by China National Research
Institute of Food & Fermentation Industries (red wine flavour: Gl value 40; dark chocolate flavour: Gl value 35), so
there is no need to worry about a rapid rise in blood sugar level after consumption

o WIZEREE | INEFRMEAE B RN BAEONEIF R /I3 OAIE » T & RIUIEIEE > BE(ZE N EK
Delicious and healthy: nicely combine the crispy oat crust with the silky 0-sugar chocolate filling, free of trans fatty
acids, making it both healthy and delicious

OAT FILLED-ROLLS X mmrsst W OATFILLED-ROLLS X msman
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WANT POWER fR&% WANT POWER Billions-Probiotic Filled Roll

o mifFiE | §50gA N2 1BCFUEM A& ~ 350mgm Tt ~ 350mgiE 47t » =fui—
FECRERRZIBIERR ; AINEK - SR EIRE
Intestinal health: added 2.1 billion CFU active probiotics, 350mg prebiotics, and
350mg postbiotics per 50g, a trinity for regulating intestinal health; added inulin to
improve the intestinal environment

o ERBE I MR BH > (RERGHE » EREE
Beauty and skincare: added sialic acid to promote immune regulation, beauty and
skincare

o ENROR : RLEAMKER ~ 8 O RUERAE
Delicious taste: the filling is rich in flavour, and crust is crispy
° EEEYEWMEERERIVTOBIFIEER
The Group's first filled biscuit product claiming active probiotics

FREEMCEEE A= 2 Mr. Bond Coffee Coconut Light Latte
o EVIEMIE | ENEMPLE ~ FEREM T K

Plant-based coffee: Indonesian coconut milk, Philippine coconut water

° (EiEEAs | IR 2EF5.09/100mL > FERFZ =1EH41.59/100mL
Low sugar and low-fat: sugar content is less than 5.0g/100mL, and fat content is
less than 1.5g/100mL

o HEWML IBERBRME

Fortified nutrition: contain dietary fibre

WANT POWER BXIBHABREBBRIMH T
WANT POWER Peptide Smooth Cup Collagen Peptide Pudding

o XAARK I ANBHREET « EBFH

Natural ingredients: added Curacao aloe juice and konjac flour
o EIE(EAEE | AR TABEBNE > OB

Low sugar and low energy: substitute fruit juice for sugar, O fat

o EER  FNFYER - BREAK - BREMHEAK

Fortified nutrition: added dairy protein, collagen peptides, bonito elastin

7 ) [ : peptides
i © 2500 BREER 15%RERY
,; 5usw%§su 7 18000 iZuissesn ° @% ?é@ : _ﬂ(gog } /J \IETE?%
©4500; ¢ Convenient packs: 90g per cup, compact and convenient
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WANT POWER BRI 8 B&EHiEssRIIR

WANT POWER Flash Pack White Tomato Konjac Jelly

o RARKL I AIMBFNRGEN « ALARRRGED ~ SHEEN)
Natural ingredients: added white tomato concentrate powder, red
pomegranate concentrate powder, coniferous cherry powder

o RHEEAEE | MARAREBNE > OBl

_ Low sugar and low energy: substitute fruit juice for sugar, O fat

e o EEMIL I FIMERE  MBERC

60073 B0 Fortified nutrition: added vitamin E and vitamin C

o HIEK(F I §R120g > HEHE
Convenient packs: 120g per bag, light burden

BRI A5 Tea Beverage Series i

o EMETRER 1 KALES KRR A BEERE  RAKE - BERANSER ‘%
R
Sugar reduction strategy: iced black tea and iced green tea meet the national
low sugar standard, while jasmine tea and oolong tea meet the national sugar
free standard

o FERBRL NFRBXRAREMASNRZE (REHAFMEAL  BEA
B1ER)
Fortified nutrition: contain tea polyphenols derived from natural tea components
(tea polyphenols have antioxidant qualities and fat-reducing effects)

o TALER(E [ J{IU/NEE o HEET - #F
Convenient packs: individual small packaging for portability and ease of
storage

BHISISERE Baby Mum-Mum Codfish Sticks

o SARE I B76% U ERRK
Marine-sourced fish ingredients: contain more than 76% codfish ingredients

* EEREMERE : AARMEEMPEE

No colours or preservatives: free from artificial colours and preservatives
® EEME | FIDHATER 5 1EIIDHA
DHA fortified: with DHA algal oil added

® GRKE  AEEIEE ) HEET - #F
Convenient packs: individually wrapped for portability and ease of storage
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ERE HRERE AT EHEERE
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N\EEER14g% ~ BELIF/RAEIL ) VB -
FRIBHBINESS ©

2.4 BHINERFS - EHRIT

FEEESEF THAO ~ Bl ~ BEL
MEREES ) ERHEERERIRENE
2 IR R AR OVMEAREN R
ITHRIEERE > ARPEMALSHKENIEE
R% > FHEITEBELRE - A5IENREFE
% °

SERF

EBEET (FEARKEMEHE
EZmREE)  (PEARANER®
Z2RE) BRIRT » HAERE—(IEE
MERERR  FETESHHER (HE2
BIREEMNE) ~ CHEBRBHAGRIRE
i) EHIEEER > THEZEZAT
hREERRBGREE  BE—(DHEERF
KIRBIB RS ~ VBB BEELE
20244 > EREHWEIR R ERMARER
BRI #ES 9621 » 1R EMIR -

R T ZTERHEERERR
BRIE > FEEMERRBRA > ART
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While optimising product nutrition and health in an all-round way, Want Want
focuses on building a cutting-edge snack brand, more precisely targeting the
new generation of consumer groups in their pursuit of a nutritious and healthy
lifestyle. We select high-quality raw materials from all over the world, and
independently develop and produce the products. We hope to realise the dream
of “snack freedom” for the new generation of young people through balanced

nutrition and create a new brand impression of healthy and nutritious food.

Smaller Packages Bringing More Enjoyment

Knowing how to be temperate leads to long-term success. In order to avoid
the waste caused by the large amount of food in a single package, Want Want
continues to promote small package products, so that consumers can enjoy it
with peace of mind without excessive intake of food and calories at one time, or
the psychological burden of having to waste food. At present, small packaged
food has been adopted in many categories of products, such as Hot-Kid Ball
Cakes 14g pack, Baby Mum-Mum individual small packaging inside the box, Mr.
Bond Coffee Rush, etc.

2.4 Attentive, Sincere Service for You

Upholding the management philosophy of “Be Caring, Be Attentive, and Be
Considerate”, Want Want attaches importance to the management of consumer
experience. We adhere to a long-term and customer-centric guiding ideology of
service, and provides customers with diversified value-added services as a way

to keep creating a warm and responsible brand image.

Customer Service

Under the premise of strictly abiding by the Law of the People’s Republic of
China on the Protection of Consumers Rights and Interests and the Food Safety
Law of the People’s Republic of China, we attach importance to the opinions
and feelings of every consumer. To this end, we continue to improve the Action
Procedures for Customers’ Quality Complaints, the Standard Communication
Techniques for Consumer Service Hotline and other systems and documents of
Want Want Group, and lay out customer service networks in various companies
across China to offer efficient services and answer to the demand of each
consumer. In 2024FY, Want Want received a total of 8,952 valid complaints from

consumers about its products and services, all of which were properly resolved.

Want Want has established diversified consumer information feedback channels,

continuously increased investment in customer service, upgraded CRM
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system in a new call centre, offering voice, online, email, and other information
acceptance windows, with online customer service providing 7*16 hours of
caring service.

Public Opinion Risk Management

Want Want remains committed to addressing consumer feedback. Through the
“all-channel monitoring, precise analysis, and rapid response” public opinion
monitoring system, Want Want has continuously optimised its service quality and
risk prevention capability. For public opinion monitoring, Want Want leverages
digital platforms to track consumer feedback across social media, forums, and
other multiple channels in real time. This enables Want Want to identify potential
risk signals related to product quality and service experience, and establishes
early warning mechanisms to ensure timely detection and intervention in public
opinion risks.

To address consumer feedback, we ensure to trace the problem, develop
solutions and resolve in a closed-loop manner through cross-departmental
collaboration. During the Reporting Period, 13.5% of market feedback was
sourced from public opinion monitoring.
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Procedures for Handling Complaints
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Consumers' satisfaction of 95%

Want Want Quality Earning
Respected Popularity

Want Want has constantly improved the closed-loop management of solutions
to consumers' problems, independently developed a tracking and management
system, and upgraded it. Want Want attaches great importance to the detail
management in the service process, and adopts the combined processing
mode of online communication and on-site visits to properly and quickly solve
the problems reported by consumers. The relevant personnel will verify the
implementation of the solution through 400 hotline and conduct consumer
satisfaction survey. To better give back to consumers, the Group holds a “Grateful
to Have You” feedback activity every quarter. For the product issues reported by
consumers, the professionals will conduct research and analysis, and continue to
improve the quality. Each handling process is closely connected, so as to achieve
full-process management of consumer service, and protect the interests of each
consumer with actions.

Consumer Satisfaction

Consumers’ satisfaction is not only the direct feedback on our work and
efforts, but also a direction for us to strive forward. We are always committed to
continuously optimising our products and services and improving consumers’
satisfaction.

Want Want promotes dual management of customer service quality and efficiency,
strictly abides by national regulations, and forms a service with Want Want’s
characteristics through standardised processes, so as to improve the service

experience of consumers in an all-round way.

Want Want does not stop at achieving annual targets, but always pursues 100%
consumers’ satisfaction by analysing the raw data of consumer dissatisfaction
item by item. The consumers’ satisfaction in 2024FY was 98%.

HEEMEERR

Consumers' Satisfaction
Performance

202481 FHEEMREI8%
Consumers' satisfaction of 98% for 2024FY

HHEEREAEEAESERERS
- ENHEERZNBWRE BT
mEERIERE  2HETHRENRE

28 -

Want Want will conduct analysis and improvement and regather consumer
suggestions according to the results of satisfaction survey. Want Want has
established a satisfaction improvement matrix to carry out targeted improvement

in an all-round way.
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From the management perspective,
simplify and optimise the process,
improve the team structure, strictly
control the process execution,
coordinate the cooperation
among departments, and solve
management pain points.
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Track customer complaint
handlers of each case,
provide 1-on-1 coaching
to relevant personnel so
as to improve service
quality.
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Organise the circulation of
consumer suggestions to
each corresponding unit
of the Group, and follow
up on the key opinions.

BHEEBESNER TRIRAMR HE
ELBEEH - BERESHRRER
E—PRHERGHEEEEEHEIRF -
WEBAN - TREBAR mRERAM
EENRRFT2MAZN,028 A 0 MEE
99.35% °

Invite consumers to participate in the
"Grateful to Have You" consumer
feedback activity of the Group, and
carry out activity satisfaction surveys to
continue to win the love and support

from consumers. During the Reporting
Period, a total of 1,028 people
participated in the "Grateful to Have
You" satisfaction survey activity, with a
satisfaction rate of 99.35%.
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Satisfaction Improvement Matrix
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Meanwhile, Want Want provides its customers with a variety of attentive and
comprehensive value-added services to extend the improvement measures
beyond its own operating scope, which drives downstream distributors to make
common progress while building its own brand image and improving consumers’
satisfaction.
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Want Want helps distributors manage their warehouses in a standardised manner. Want Want provides additional free
warehousing optimisation service to high-quality distributors and arranges for local employees to provide onsite guidance
from time to time to help distributors organise their warehouses and optimise their storage layout.

HRNIFEREEN TS REEIE P ELNERE LR » 2R EEREIE TER
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For customer complaints about products which arise during the circulation of products in the market that are not the
responsibility of Want Want, Want Want carries out special improvement project at the regions where such problems
frequently occur to improve product protection, and ensure that products reach consumers in good condition.
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Want Want takes the initiative to timely deliver the relevant national food safety regulations to distributors, and continuously
deliver food-safety-related educational content as well as training materials on storage management and policy interpretation,
in the form of articles or videos, to distributors through WeChat official account.
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Customer Value-added Services
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Recall Management

In order to protect the health and safety of consumers effectively, Want Want
strictly abides by the Food Recall Management Measures, and other laws
and regulations. Want Want has established a product simulation traceability
mechanism and recall process. We advocate active feedback to avoid food
safety risks on our own initiative. In 2024FY, Want Want did not recall any of the
products sold or shipped for safety and health reasons, and has had no food

safety recall emergencies for many consecutive years.

Relying on digital management means, Want Want conducts traceability
management through SAP system from procurement, production, distribution,
and sales to ensure the whole process is traceable. Once a year, the food
factories of Want Want carries out two-way simulation tracking from raw
materials to finished products and from finished products to raw materials to
verify the material balance. During the Reporting Period, a total of 271 two-way
simulated tracking exercises were completed, with an average time of 3.6 hours
and a success rate of 100%.

Customer Rights

Privacy and Information Security Management

Want Want attaches great importance to protecting the information and privacy
of clients and consumers. On the basis of complying with the Law of the
People’s Republic of China on the Protection of Consumers Rights and Interests,
the Information Security Technology Personal Information Security Specification
(GB/T 35273-2017), and other laws and regulations, and in accordance with
the internal Action Procedures for Customers’ Quality Complaints, Want Want
has clarified the encryption and protection mechanism of customer information,
and is capable to protect consumers’ personal information technically and
manage such information in a standardised manner so as to effectively protect
consumers’ privacy security, and legitimate rights and interests. In the meantime,
when relevant units have a need for information retrieval, they must submit
a written application to the audit unit at headquarters for approval to ensure
confidentiality during the process of information acquisition, storage, and usage.
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Customer Information Management

For the overall information security of the Group, Want Want incorporates
information security into the overall risk management framework. The Audit
and Risk Management Committee deliberates relevant issues. At the same
time, Want Want has formulated the General Policy on Information Security of
the Group, the Network Security Management System, the Group Information
Security Management Measures, and other systems to urge employees to learn
and put them into practice, and offers training on information security awareness
to provide regulation assurance for the information security of the Group.

On the basis of regulation assurance, we continuously improve the information
security management system, clarify the relevant responsible departments
and personnel, establish and improve the relevant early warning and handling
procedures to prevent network attacks and system interruptions, design
information security response plans, and conduct annual test on network
security sensitivity and pressure. We also conduct drills of special emergency
scenarios of network information security in accordance with the Management
Measures for Disaster Drills of Information Systems. The five systems — Want
Want’s official website, i want-want, SFA system, Hot-Kid Want Shop, and
Hot-Kid Club — together with their associated infrastructures have all passed
the national information security protection level Il and Il certifications, and
penetration tests have been conducted by professional third-party institutions
on a regular basis to ensure that Want Want has the ability to keep the network

information secure.
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During the Reporting Period, Want Want did not have any complaints of invasion
of customer privacy or leakage of customer information, and no network security

or information leakage incidents occurred.

Responsible Marketing

Want Want promises to always follow the principles of responsible marketing
to carry out label review, publicity, and marketing. We strictly abide by the
Regulations on the Implementation of the Food Safety Law of the People’s
Republic of China, General Standards for the Labelling of Prepackaged
Foods, General Standards on Nutrition Labels for Prepackaged Foods, the
Administrative Provisions on Food Labelling, and other national laws and
regulations. We also actively participate in the formulation and revision, feedback,
and Q&A collection for label regulations and standards such as GB7718
General Standards for the Labelling of Prepackaged Foods, GB28050 General
Standards on Nutrition Labels for Prepackaged Foods, and the Measures for the
Supervision and Administration of Food Labelling. We provide feedback to the
industry on the implementation of these regulations relying on the advantages of
the Group’s product categories.

Meanwhile, in response to the call of the National Health Commission, the Group
became one of the first batch of pilot enterprises for digital labels, and the pilot
products were promoted as an industry model. The Group follows the Processes
of the Regulatory Review Method, the Regulations on Audit Practice for Export
Sales, and other internal management practices. Multi-department cooperation
is carried out to jointly control and review product labelling and marketing

compliance as a way to safeguard consumers’ right to know and choose.

The Group has established a dedicated regulatory post, logging into websites
of national regulatory units and various associations daily to gather the latest
regulatory information, ensuring continuous compliance of the Group’s products.
During the Reporting Period, a total of 108 national regulations were collected,
with a 100% interpretation and dissemination rate. Additionally, 178 opinions
were solicited, yielding 209 feedback responses, with an official adoption rate
of 43%. Furthermore, each of the 29 production bases” nationwide has quality
assurance personnel who collect local regulatory information daily. Throughout
the Reporting Period, a total of 175 local regulations were collected.

During the Reporting Period, Want Want paid more attention to the impact of
product raw material information on labels, and therefore brought the information
review procedure forward and linked it with the review of the raw material
survey forms. As at the end of the Reporting Period, a total of more than 5,285
layouts were reviewed, with a review coverage rate of 100%, and no labelling

compliance issues occurred.

4 The 29 production bases refer to food manufacturing bases that are in normal operation for more
than six months in 2024FY and are not in a state of shutdown, and a manufacturing base usually
owns 1-6 factories.
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All nutrition and health labels are strictly checked in accordance with the Processes of the Regulatory Review Method;
mutual verifications are conducted through formula measurement, testing, and verification.
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The story and script design is personally checked by the top executives of the Group, with the participation of the legal
department and the compliance department to avoid misleading and non-compliant content.
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Any label on nutrition beyond the product label information must be reviewed by the legal and compliance departments to
confirm that there is no exaggeration, no misleading information, or no violation before it can be delivered.
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Specially-assigned personnel regularly collect the marketing behaviour of distributors and monitor public opinion feedback
from consumers and the market to ensure that there will be no marketing behaviour that causes misunderstanding among

consumers.
EREEEEEH
Responsible Marketing Throughout the Process

HEEAN TER24EHaERas Always committed to “responsible marketing throughout the product life
17881 Az > BELBESERHIEK cycle”, Want Want has established a systematic training system spanning
HRAICBIRER - WERAE - BES the entire business chain. From product R&D and compliant design of
HEET ) BIREYEEEEW - £FEBEE labels to strict acceptance inspection of raw materials, production process
2N 15%%;,’%1_%& RIGIHE » SEIRE control, warehousing, logistics, transportation, and terminal sales, each
HEHHEAE T EE S REEE ¥ stage incorporates differentiated training tailored to distinct business sectors,
B REZTREBIRR  FHEERE including R&D, marketing, production, quality management, procurement,
o BESTETHEHESFERAZRIE warehousing, and transportation, ensuring that the responsible marketing
WEHA > AERFTHARBICORERNTE concept is deeply embedded into all processes. During the Reporting Period,
EEIED) > 2R REB2,400/ N\ - BIR the Company organised over 960 diverse training sessions, totaling over 2,400
TE5BARBTREREEZ >  EEEREMNL hours and deeply engaging 75,000 employees. By doing this, we have executed
HEANZTHEEN 2GS EREERE responsible management of the entire product life cycle from production to
g o delivery to consumers.
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In terms of marketing capability building,

Want Want Quality Earning
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the Company focuses on online marketing standards and all-media dissemination scenarios. Centring around core areas such

as compliant application of food labelling and advertising practices, we meticulously organised 59 specialised training sessions

targeting various position levels including product managers, merchandise operators, and event planning personnel. Our 115-hour

course design was deeply aligned with business scenarios. By analysing information disclosure standards of the entire product

life cycle, while incorporating cutting-edge marketing cases and innovative concepts, the programme comprehensively enhanced

responsible marketing awareness and practical skills of over 5,000 training participants. The systematic cultivation mechanism not

only strengthened the professional foundation of the marketing team, but also injected continuous momentum for building a highly-

efficient and compliant marketing talent team.
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To further assume the principal responsibilities for food and quality safety, the
Headquarters Regulatory Department has collaborated with each base to
establish a responsibility system network. A total of 573 management personnel
have been appointed, forming a three-tiered responsibility transmission
chain featuring “top-level guidance, middle-level promotion, and grassroots
execution”. Based on operational realities, each base has developed a risk list,
pursuant to which it executes daily control, weekly inspections, and monthly
scheduling in an orderly manner. By doing this, we have achieved closed-loop
management of grassroots inspection, middle-level analysis and judgment, and
top-level decision-making. During the Reporting Period, our bases received
179 external regulatory inspections with 100% compliance rate. Our fulfilment
of responsibilities and effective risk controls were highly recognised, setting a
benchmark for industry practices.

2.5 Working Together for Industry Common
Prosperity

Want Want knows that promoting the sustainable development of the industry
requires it to work together with partners to seek common development and
prosperity. Being committed to contributing and sharing its own advantages,
Want Want actively communicates with external parties, sincerely cooperates for
common progress, and promotes common development and progress of the
upstream and downstream of the value chain as well as peers in the industry.
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Joining Hands with Suppliers

Driving suppliers to seek common development and progress is of great
significance for Want Want to establish a sustainable supply chain and maintain a
stable and benign cooperative relationship. Therefore, Want Want is keen to have
in-depth exchanges with partnering suppliers to pursue mutual benefit and win-
win results, and constantly opens up channels for sharing and co-construction.

The supplier channels of Want Want mainly include supplier conferences, quality
exchange meetings, on-site exchanges, and technical exchange, with the
content covering product quality, technological innovation, service improvement,
sustainable development, etc. All kinds of exchanges are conducted on a daily,
weekly, monthly, or annual basis according to actual needs.

Support Local Suppliers

To ensure supply stability and to reduce costs, energy consumption and carbon
burden in the supply chain, Want Want actively supports local suppliers by
promoting the localisation of imported raw materials. This strategy encourages
innovation and sustainable development among local suppliers while fostering

long-term and stable collaborative relationships.
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E The international market is affected by various factors so that the supply of raw materials fluctuates greatly. In order to §
E enhance supply chain stability and mitigate supply risks, Want Want applies domestic gelatin instead of imported gelatin, §
= and selects high-quality domestic raw materials on the premise of quality assurance. %
", &
////IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIP\

(RE =11z

TENDZUERREZERHENER
87 MERHIEBSMRNAHAZE 1
ERREMTEEENEEZRIE - it i
BEREIRELSNERIAS  BITRFASIF » 1558
KEENZETERR > BRIAT S8 EE
g » 2RETERESE » RORESTE
%R o

TREFARKIMEIE
PE AT B A A B TR R R
B35 T R A AT ISR R S HTHE

76 Iﬁﬁ N T_I"i &E/Dﬁﬁ

Industry Cooperation

The sharing and exchange of the industry is an important driving force for win-
win progress, which is not only the route Want Want must take to grow itself, but
also an important way for Want Want to contribute to social value. To this end,
Want Want actively cooperates with external institutions and peers, engages
expert consultants to share industry insights, and joins various authoritative
associations to participate in the formulation of industry standards as a way to
promote the coordinated development of the industry.

Process Improvement and Technical Cooperation

Want Want Group has a strong technical consultant team, and has employed Mr.
Tomita Mamoru, former director of Morinaga Milk Industry Research Institute in
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Want Want Quality Earning
Respected Popularity

Japan, nutrition expert Prof. Tsai Jing-Min, vice president of the International Life
Sciences Institute Taiwan, and others to provide Want Want with cutting-edge
ideas, technologies, and knowledge from different industries. Meanwhile, Want
Want, from time to time, invites experts in various fields to communicate, share,
and learn from them to update Want Want’s knowledge boundary and industry
cognition.

Industry Alliance Exchange

Want Want is currently a member of the Consumer Goods Forum (CGF) and a
member of the Global Food Safety Initiative (GFSI) China Working Group. Ms.
Cao Yongmei, managing director of the manufacturing and R&D group of Want
Want, is a co-vice chairwoman of the operation committee of the China Working
Group, and also a member of the International Advisory Board of BRCGS in the
Asia-Pacific region. In addition, Want Want is currently a member/director of 32
industrial associations, including China National Food Industry Association, the
Chinese Institute of Food Science and Technology, and the Chinese Nutrition
Society, and China Dairy Industry Association. We joined China Alcoholic Drinks
Association, China Food and Drug Corporation Quality and Safety Promotion
Association (“FDSA”), the Food and Health Products Branch of FDSA, and the
National Technical Committee on Beverage of Standardisation Administration
of China during the Reporting Period to promote the stability of the food supply
chain in the entire value chain of the food industry, improve quality standards in
the supply chain, and reach consensus with industry partners on food safety,
nutrition, and health. Want Want actively maintains close cooperation with these
associations and organisations, and extends cooperation projects to all aspects
of the process from raw materials to finished products. During the Reporting
Period, Want Want Group participated in 46 meetings organised by various
industry associations. These meetings included discussions on the development
and revision of standards and regulations, interpretative training sessions on
standards and regulations, and industry annual conferences. By engaging in
these activities, the Group stays informed about the latest regulatory trends and
industry developments, ensuring that it remains at the forefront of the industry.

Industry Standard Setting

The development of the industry is inseparable from standardised and well-
established industry standards. As a leading food company, Want Want is
well aware of its responsibilities and missions, and actively participates in the
formulation of food-related standards. During the Reporting Period, Want
Want participated in the revision of standards such as General Principle for
Plant-Based Foods, General Principle for Fruit & Vegetable Juices and Fruit &
Vegetable Beverage (Nectars), Whole Grain Foods, Polyolefin Laminated Films
and Pouches for Packaging, and Detection Methods of Allergen Components
in Food. Meanwhile, Want Want also took part in the collection of 33 opinions
on laws and regulations such as rules of production license review, GB7099
Hygienic Standard for Pastry and Bread, and GB25191 Modified Milk.
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3.1 Green Management with Full Coverage

Environmental Management

Want Want strictly abides by relevant national laws and regulations, constantly
optimising and improving the environmental management system. Following
the management principle of “high achievement in the early stage and stability
in the later stage”, we rely on the well-established Want Want Standard Safety
Management System (WSSM) to continuously update and revise environmental
protection management systems such as the Hazardous Waste Management
Regulations, the Factory Solid Waste Management Procedures, the Factory
Emergency Environmental Incident Management Measures, and the Factory
Pollution Prevention Management Procedures to ensure that the sustainable
development management policies of Want Want are steadily achieved and its
environmental management performance is continuously improved. We have
always been committed to advancing the sustainable development management
policies of Want Want, which include green factory declaration, green energy
development, significant improvement in energy efficiency, sustainable water
management, 100% recyclable packaging materials, zero waste to landfill, and

green procurement. Safeguarded by the sound management system, Want Want

has not incurred any fines for environmental violations in the past three years.
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Want Want Sustainable Development Management Policies
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At the management level, we link the remuneration of managers with
environmental performance by implementing environmental target assessment
management so as to develop an internal driving force to improve environmental
performance. At the operation level, we break down and implement long-term
environmental management targets year by year, and subdivide responsibilities to
each production base through refined targets to ensure effective implementation.
As of the end of the Reporting Period, a total of 36 factories of the Group have
obtained ISO 14001 and ISO 45001 international certifications.

While improving environmental performance, we independently develop and
innovate to implement numbers of energy-saving management practices. In
order to continuously strengthen our environmental management capabilities,
we continue to carry out research on energy conservation and environmental
protection and apply for related patents. During the Reporting Period, Want
Want applied for a total of 95 relevant patents in the field of energy conservation
and environmental protection, and obtained a total of 78 patents for energy
conservation, water conservation, and environmental protection. Through
technological innovation, we have continuously optimised the environmental
management and energy control of each production node to enhance sustainable
development.
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In order to enhance employees’ awareness of environmental protection, in 2024FY, in addition to conducting regular
environmental protection training at each factory, several educational videos on environmental protection, such as
the General Science on Water Environment Pollution Prevention and Control, the General Science on Air Environment
Pollution Prevention and Control, the General Science on Soil Environment Pollution Prevention and Control, and the
General Science on Solid Waste, have been uploaded to the Want Want Learning Space for employees to watch at any
time.

FRE T MRER IR

WEEAP > AT HEH ISR TR
EBGE TS HhERASK 44
2R o MEREMF » EEIHIRTHIE

Green Factory Declaration

During the Reporting Period, additional 5 factories of Want Want successfully
passed the green factory certification, including 3 on national-level, and 2 on
provincial-level. As of the end of the Reporting Period, a total of 21 factories of

AR T RE0:E -

the Group had passed the green factory certification:

AT HEeIBRESR i
Company Name Green Factory Certification Level T'F“.e OT
Certification
HEEEERERAT R, e .
Hunan Want Want Foods Ltd. B4R 4E B T 858 National Green Factory Certification 2024
[FNXRERGRBRAT =smy iy 2a . I
BT e O (s Ll EIR#ARkx & TMisPs8 National Green Factory Certification 2024
rERERRERAT e e e N _—
Guangxi Ming:Want Foods Ltd. BSR4k B LR85 National Green Factory Certification 2024
RUTHEREREERAT JIEE B R AR BT REEE 2004
Luohe Want Want Foods Ltd. Provincial Green Factory Certification in Henan Province
UREERERBRAT LIERE B RAR BT RRE0E 2024
Shandong Want Want Foods Ltd. Provincial Green Factory Certification in Shandong Province
RREEREBRAT =4ms S—— : P
Houma Want Want Foods Ltd. FXR R4k & Ts0:% National Green Factory Certification 2023
TANERGEBIRAT =Ty E 5% ' -
liangxi Boswant Foods Lid R 4R 4% T 858 National Green Factory Certification 2023
EBMAERERERAT R, i _—
B e ST s L B 4R 4k T 858 National Green Factory Certification 2023
EEEENREREERAT RE I BB BTIRE 2023
Harbin Shuangcheng Rimalt Foods Ltd. Provincial Green Factory Certification in Heilongjiang Province
IERERHERGRERAT REETEREETRE 2023
Harbin Want Want Foods Ltd. Provincial Green Factory Certification in Heilongjiang Province
B 3R 4Rk 8 T IR=B e 2023
National Green Factory Certification
EZERREERAT IR B R B TR 2022
Huaian Want Want Foods Ltd. Provincial Green Factory Certification in Jiangsu Province
TIER L T T ARG B T RR0EE 2022
Municipal Green Factory Certification in Huaian City, Jiangsu Province
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Company Name

EGEREREERAT
Shenyang Want Want Foods Ltd.

Green Want Want Leading

RELMBEFR
Green Factory Certification Level

Bl R Rz B TRREDEE
National Green Factory Certification
EELERGEETHRRE

Provincial Green Factory Certification in Liaoning Province

in PractQ

Fritlisis)
Time of
Certification

2023

2022

HEAAEREHRRAT
Hunan Big-Want Foods Ltd.

EIER S MNE i)
National Green Factory Certification
A B R E T REEE

Provincial Green Factory Certification in Hunan Province

2022

2019

BARAEREBRAT
Nanjing Big-Want Foods Ltd.

JLERE B R BT REEE
Provincial Green Factory Certification in Jiangsu Province

2022

FREBRAT
Jiangxi Want Want Foods Ltd.

TIPRE A RAR TR0
Provincial Green Factory Certification in Jiangxi Province

2022

URAERRERAT
Shandong Big-Want Foods Ltd.

WIERE T h T ARdR BB T REREE
Municipal Green Factory Certification in Jinan City, Shandong Province

2022

NNERREEERAT
Hangzhou Want Want Foods Ltd.

AT AN T ARAR B TRRDEE

Municipal Green Factory Certification in Hangzhou City, Zhejiang Province

2022

EiREREREERAT
Qihe Want Want Foods Ltd.

ISR AR T Bt

Municipal Green Factory Certification in Dezhou City, Shandong Province

2022

AT EBRAT
Zhejiang Ming-Want Dairy Ltd.

EIERES=MNE i)
National Green Factory Certification
LB B R ETREEE

Provincial Green Factory Certification in Zhejiang Province

2021

2020

URERSEMNBRAT
Shandong Jet-Want Packaging Ltd.

SR B AR G T RS

Municipal Green Factory Certification in Jinan City, Shandong Province

2021

ZERRREHRAT
Anging Want Want Foods Ltd.

ZHE BN ETRNE

Provincial Green Factory Certification in Anhui Province

2020

TRWRaE
ZO=Z&-A

* B EMBUT X B ASERFRIAEEE

# 731 1TAMNMAN

* Government documents for some bases have been announced, but certificates have not yet been issued.

IHETLAERKLT
ZOZ=%#+=A

ESG Report

83




@@Bﬂ! ) RRER

SR TRREPIR

$RESHAPY > FIATSS R E M AR TR
28 > EEEITMAEERADIERES
HEEAE R = 2R (SR TRGT
fEmE) -

Application for Zero-Carbon Factory Certification

During the Reporting Period, Want Want completed the certification of its first
zero-carbon factory, and Jiaxing Mei-Want Machinery Ltd. successfully obtained
the Type | Three-Star Zero-Carbon Factory Evaluation Certificate issued by China
Energy Conservation Association.
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3.2 Low-Carbon Transformation to Cope with
Change

In recent years, the global climate has changed dramatically compared to
the industrial era. Want Want attaches great importance to the identification,
response, and management of climate change risks and opportunities, and
incorporates climate change risks into the overall risk management system of the
enterprise. During the Reporting Period, we implemented a group-level carbon
inventory and set longer-term climate targets in conjunction with our emission
reduction paths, with reference to the Recommendations of the Task Force on
Climate-related Financial Disclosures issued by the Task Force on Climate-related
Financial Disclosures (TCFD) of the Financial Stability Board (FSB) in 2017, and in
line with the Science Based Targets initiative (SBTi) management framework.

Governance

Want Want has established a sound corporate governance system related to
climate change. The Board has set up an Environmental, Social and Governance
(ESG) Committee, which is responsible for managing and supervising the
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implementation of the vision, objectives, and strategies related to climate change
response, and reviewing climate change issues at least once a year to discuss
ESG management policies and the progress of the ESG-related targets, and
reporting to the Board.

Mr. Tsai Wang-Chia, the chairman of the ESG Committee, has many years of
extensive working experience in the food and beverage industry. Our members
of the ESG Committee come from diversified academic backgrounds such as
accounting and finance, food science, and business management, and work
together to promote the sustainable development of Want Want. Meanwhile,
in order to enhance the ability of ESG Committee to monitor and respond to
climate-related issues, we conduct climate change workshops and ESG training
for committee members from time to time.

In the meantime, an ESG Working Group has been set up for Want Want
management to implement the systems, objectives, and strategies relevant to
climate change response formulated by the Board and the ESG Committee, and
coordinate the specific work of various departments. In the specific work, we
take the achievement of climate change-related targets as one of the elements in

management’s performance appraisal, and link it with their remuneration.

Strategies

Want Want always adheres to its sustainable development policies, regularly
assesses potential climate change risks in the entire production value chain, and
implements the climate management strategies of the Group from strengthening
energy and resource planning, actively practicing measures to conserve energy
and enhance efficiency, and exploring green energy use. Want Want actively
responds to the green requirements specified in the national 14th Five-Year Plan,
and strives to mitigate the risks caused by climate change to production and

operation.

We use scenario analysis to identify the extent to which climate change risks
impact business, strategies, and financial performance to better develop
response strategies. We use data from representative concentration pathways
RCP4.5 and RCP8.5 developed by the United Nations Intergovernmental Panel
on Climate Change (IPCC), the Announced Pledges Scenario (APS) modelled by
the International Energy Agency (IEA), and the Net Zero Emissions (NZE) by 2050
Scenario, as defined as follows:
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The RCP4.5 Scenario:

Assuming that global greenhouse gas emissions peak by the
middle of this century and gradually decrease thereafter, the
global average temperature in this scenario will rise by 2°C to
3°C compared to pre-industrial levels.

RCP8.51ER :
RE2RERBHIME A EALRDATFEELM > %15
ST TIRCEAAR N TR T EFH4°CLLE ©
The RCP8.5 Scenario:

Assuming that global greenhouse gas emissions continue
to increase by the end of this century, the global average
temperature in this scenario will increase by more than
4°C compared to pre-industrial levels.

BAER RES Transition Risk Scenarios

SHABER (APS) T
BT & EIA B O B BRERBIRM | o o e o) B » Tk

(NDC) MEHEZEE > FAE2EIEZFEIR ° HBASEAEIE LMY R EIRE EAE o

The Announced Pledges Scenario (APS): The Net Zero Emissions (NZE) by 2050 Scenario:

It is assumed that all climate commitments made by : e :
! ) . . Achieve net-zero carbon dioxide equivalent (CO.e)
governments around the world, including Nationally Determined o o .
emissions by 2050, and not rely on emissions reductions

Contributions (NDC) and long-term net-zero targets, will be met outside the energy sector to meet its targets.

on time.
RIRELIBESIEIE Selection of Climate Change Scenarios
REHRN > TREEBEST > HMAK During the Reporting Period, under different scenarios, we identified and
28 (0-14F) ~ A (1-3%) MEH prioritised climate change risks and opportunities from three time-dimensions
(3-10%F) =ERM#EE » KRR of short-term (0-1 year), medium-term (1-3 years), and long-term (3-10 years),
ME B E I MEEE R IEECEE and from two dimensions of risk possibility and financial impact. Finally, we
SAEBIEITH R B > W RARER determined the impact degree of climate change risks and opportunities on
S EERNRESCRREKES Want Want as low, medium, and high levels.

FERERYRCEIZE ©

BEMHHERFEESHBERNRESE Our identification of climate change risks and opportunities at Want Want’s
1R BB AR R T ¢ principal places of operation is as follows:
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BRRMSRE T 2R
Combined Impact Matrix of Transition Risks

under the RCP4.5 Scenario under the RCP8.5 Scenario
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Time Dimensions | Combined Impact
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Extremely hot weather usually refers to high temperatures and
high humidity that last at least two to three days, generally
when the temperature exceeds 35 degrees Celsius (90
degrees Fahrenheit). Based on this definition, we measure
the risk of extremely hot weather at each site by selecting the
number of days the temperature is in extreme heat at each
factory and site of Want Want.

ERCPASIER T » EEETHFAEAIERE ~ ZHE - ERE

IBAKREENTIENSRES o
= . .
s e _ In the RCP4.5 scenario, the risk of extremely hot weather
R SR s E iﬁﬂfﬁg ; Sh&fﬁ/ﬁpd%ﬂ = affecting Jiangsu, Anhui, and Guangdong provinces where
VAN Acute risk X reergfhye © © teTme um High Want Want factories are located is high.
4 Wi r - N s
Risks fERCP8.51ESE T » ERETMATEILES AR « ILEREIE
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In the RCP8.5 scenario, the possibility of extremely hot
weather affecting Beijing, Henan Province, and Shandong
Province where Want Want factories are located has shifted
from medium to high, and the risk of extremely hot weather
affecting Jiangsu and Anhui provinces has also significantly
increased.

BimARAIEGEE TRV ERES > THERRHESES
FRIBIR > TG I TRRAVIEE A ©

Extreme weather may affect the normal operation of factories
and cause damage to infrastructure and equipment, thus
increasing the operating costs of factories.
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Flooding of river and coastal systems is the most common
and devastating climate-related disaster.
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In the RCP4.5 scenario, Zhejiang Province, Guangdong
Province, and Hunan Province where the Want Want factories
are located have a higher possibility of being affected by
floods, while Beijing and Hebei Province have a lower risk
level.

TEIRCP8.5IER T » L2 ~ i E B H K sEEE R B
SEATE -

In the RCP8.5 scenario, the possibility of being affected by
floods of Zhejiang and Hunan provinces has shifted from high
to medium.

HKBARAKEETERBERE  BRTE > BEg9vEE
mEMEIREEHIE 5 EREERER > KMERENIER
4E - EGNERNHEEELRE -

Flood, a type of natural disasters, may directly damage
factories, hinder traffic, and affect the stable supply of raw
materials, causing supply chain disruptions, thereby affecting
the normal production of factories, and the transportation and
sales of products.
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Average air temperature generally refers to the average
temperature of air indicated by a properly exposed
thermometer over a given period of time, usually a year. We
select the change in rising mean temperatures in the coming
year at each Want Want factory as an indicator to measure
the risk level of the impact of the average temperature rise.

ERCPA.5IER T » EEETHPAEMNILR™ ~ RIL=4 ~ AE
& RS © U TR EFHBEE o

In the RCP4.5 scenario, the rising mean temperatures are
higher in Beijing, the three northeastern provinces, Henan
Province, Xinjiang Province, and Qinghai Province, where
Want Want factories are located.

7ERCP8.5IBERT » &ifE ~ BREIE ~ JIEE - LUERMT
RBE—THE

In the RCP8.5 scenario, the average temperature in Jilin
Province, Heilongjiang Province, Jiangsu Province, and
Shandong Province further increases.

PIRRB LASREETHRNEREELRMRE > EEERETR
i REASTEREEREBERCRELSE  I2NT
PREVEMERL A o (IR ~ EME R SMNEET
FRAVTFI9RUE EFHBRE R - el e EEE=EE R
Rising global temperatures will affect the normal production
and supply of factories, and even cause business interruption;
rising temperatures will also have an impact on the normal
use of production equipment and increase the operation and
maintenance costs of the factory. Production factories in
Beijing, Jilin Province, and Xinjiang Province have a greater
trend of average temperature rise, and thus may face high
operating costs.
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Rainfall precipitation refers to the amount of water that falls in
the form of rain in a certain period, and the depth of rain that
falls to the horizontal surface (without infiltration, evaporation,
loss, etc.). We selected the change in annual average rainfall
precipitation (mm) of the rainfall of each factory base of Want
Want in the future as an indicator to measure the possibility of
the impact caused by the increase in annual average rainfall
precipitation of each base.

ERCP4.515= T » ERETMPIEAVAESE « LURE ~ Z2#E
FErRE R AR REMERK ©

In the RCP4.5 scenario, the possibility of change in rainfall
precipitation is higher in Henan Province, Shandong Province,
and Anhui Province, where Want Want factories are located.
EIRCP8.EIERT » i IE ~ MmaiE— b s > BAERMAE
T ERESCEBE I EENGEFEE— PR o

In the RCP8.5 scenario, the level of risk in Zhejiang Province,
and Hunan Province further increases. And in the long run,
the combined impact of rainfall change risk on Want Want
production further increases.

FHEREN AR N EAEESMMERIE R RBHNE R
RELHIEIN > I 2 BT BE R BV HAE - HEMEBCRREE
BT FPIRRE R ARYIG AN ©

An increase or decrease in average rainfall precipitation may
lead to an increase in regional extreme weather events or
days of drought and affect the availability of Want Want's raw
materials, resulting in an increase in procurement costs during
future operations.
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SffiEEER= (APS)
The Announced Pledges Scenario (APS):
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According to the International Energy Agency (IEA) database,
for developing countries, including China, that have proposed
carbon neutrality action plans, carbon pricing will reach
US$40 per tonne in 2030 and US$160 per tonne in 2050
in this scenario based on the real value of currencies in
2021. Increased pricing of GHG emissions may cause Want
Want to pay higher energy costs and carbon taxes, which
will negatively affect its financial performance and increase
production costs. The impact may be even more significant if
Want Want does not take steps to reduce GHG emissions.

2050F EhRHIIER (NZE) !
The Net-Zero Emissions (NZE) by 2050 Scenario:

s | EOBERAR
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HHAPRBRRELEETE > EEXBINTERK > fIER
BEEREUETE R DR ERSHEINE  E— P EFEATH ©
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According to the International Energy Agency (IEA) database,
for developing countries, including China, that have proposed
carbon neutrality action plans, carbon pricing will reach
US$90 per tonne in 2030 and US$200 per tonne in 2050
in this scenario based on the real value of currencies in
2021. A larger increased pricing of GHG emissions may
drive the pressure on Want Want to pay higher energy costs
and carbon taxes, which will negatively affect its financial
performance and even affect its production strategies, forcing
Want Want to take measures to reduce GHG emissions and
further generate capital expenditure. On the other hand,
carbon pricing will also act as an incentive for Want Want to
implement more environmental measures, such as improving
energy efficiency or switching to a greener supply chain, which
will help reduce long-term operating costs and improve brand
image.
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China has imposed increasingly stringent regulatory
requirements on corporate greenhouse gas emissions
disclosure year by year. Furthermore, HKEx published
an amendment to climate-related information disclosure
requirements under the ESG framework of the Listing Rules in
April 2024 to require all issuers to prepare their ESG reports in
compliance with IFRS S1 General Requirements for Disclosure
of Sustainability-related Financial Information (IFRS S1) and
IFRS S2 Climate-related Disclosures (IFRS S2) published by
the International Sustainability Standards Board (ISSB) of the
IFRS Foundation. The amended Listing Rules has come into
effect on 1 January 2025. A phased approach is adopted for
the implementation of the new climate-related information
disclosure requirements.

EfEsEER (APS)

The Announced Pledges Scenario (APS):

T (PEARANBEERGENCEERE-NERLFRE
2035 FERBIRMAE) > REMFIRE RESBHIIESHI1E
AEBERZ—  BEE2060FAIBIRMANNEIR > IBHE
Mbsa EEFIA T ~ AR SIEG R EXR - HEER
BREIRE S A 0 BIRERTHEEENARREE o
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In the Outline of the 14th Five-Year Plan (2021-2025) for
National Economic and Social Development of the People’s
Republic of China and the Long-Range Objectives Through
the Year 2035, China also regards the control of greenhouse
gas emissions as one of its main objectives. Aiming at the
target of achieving carbon neutrality by 2060, it proposes a
system based on carbon intensity control and supplemented
by total carbon emission control, promoting clean, low-
carbon, safe, and efficient use of energy, and realising low-
carbon transformation in key industries and fields. At the
same time, as the Chinese government is committed to
incorporating carbon peaking and carbon neutrality into its
national development strategies, it may further strengthen
the regulatory policies on the disclosure of corporate GHG
emissions in the future, so as to ensure the authenticity and
reliability of the data of enterprises, promote the strengthening
of carbon emission management and emission reduction
actions of enterprises, and jointly promote the work of tackling
climate change.
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2050FZRHIIER (NZE) !
The Net-Zero Emissions (NZE) by 2050 Scenario:
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[E gl e destzs B Strengthening emissions reporting obligations may require
Ak EI.FRR Enhanced %E—EP,HH i more time, manpower, and money to be invested in the
st Policy emissions- Short-medium Medium accounting and reporting of GHG emissions to meet
Risks and legal reporting term the requirements of relevant regulations and standards.

risks Potential problems that may be identified during this

process also require a series of measures to be taken to
address them, which may lead to additional management
costs and investments (e.g., the use of higher energy-
efficient equipment). On the other hand, the implementation
of emission reporting obligations may also bring long-
term investment value to Want Want, prompting it to raise
environmental awareness and adopt emission reduction
measures, thereby improving its corporate image and meeting
the needs of consumers for environmental awareness, and
improving corporate sustainability.

obligations
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The Announced Pledges Scenario (APS):
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In the Outline of the 14th Five-Year Plan (2021-2025) for
National Economic and Social Development of the People’s
Republic of China and the Long-Range Objectives Through
the Year 2035, China has clearly put forward the main
objectives of achieving remarkable results in the green
transformation of production and lifestyle, more reasonable
allocation of energy resources, and great improvement
in utilisation efficiency. Driven by this, China has been
continuing to advocate resource conservation and recycling,
actively encourages companies to take various measures to
improve energy and material efficiency, and in this context,
the government may require food enterprises to maximise
the sustainable use of resources throughout the production

process.
2050 TRHIER (NZE)

"/A E;EE%%DHE The Net-Zero Emissions (NZE) by 2050 Scenario:
an Lol BTSSR TEE SRR SRR e G ENE
= el Mandates on 55-FRER " RIGGIE— 3R > HHEERNESNBREN > UHR
s Policy oo | short-medium Vediom ISR - WM » BRERDAERMRMER
ransition eI fregut.a'o term edu E—TRE FAENE MR RECRESHA - H A
Risks risks o dex'f "9 4 SEHEERBREA o SEAEIIB AR A ] AE LU @RS - 8
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services RPEREMAENE o HX  E2eenEolUssre
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Government agencies will further strengthen regulations
and requirements on the impact of food industry products
and services on climate change, and push companies to
adopt more environmental measures to achieve sustainable
development. For Want Want, the national requirements
for low-carbon energy-saving products and technologies
can help Want Want reduce its operating costs and lower
energy consumption and carbon emissions. Although the
initial investment may be higher than that for the traditional
equipment, in the long term, it can bring continuous energy
saving benefits, lower carbon tax, the reduction of carbon
trading costs, and other benefits. Secondly, choosing green
packaging can improve the enterprise’s environmental image
and brand competitive advantage, further expand the market,
and create more value and returns. In addition, the adoption
of these technologies and processes in line with national
requirements can increase the recognition of enterprises by
the government and the public. This will help enterprises gain
the support and trust from the government and society, and
promote their sustainable development.
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The Announced Pledges Scenario (APS):
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Driven by national policies and the demands in the food
market, Want Want should invest a lot of money to actively
develop low-carbon products to meet the demand for green
food consumption, and realise the transformation of low-
carbon products by investing in low-carbon food research and
development technology and supporting the development of
internal innovative research and development talents, which
may lead to an increase in operating costs.

2050F AR IER (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:
BEEERANBERITENBRRBARESER  #EBRR B
HES  BEnfTERREREAMMITHNERERE0IES
MAEFRNERSES > BN BRGNEFNEE  HES
HERERNESFHT SREETEEERERBR

As China attaches more and more importance to the low-
carbon transformation of the food industry, green food,
organic food, scientific and technological development, and
innovative processing of the food industry may become the
mainstream development trend for Want Want. At the same
time, the transformation of low-carbon diet and consumers’
awareness of low-carbon food will also promote Want Want to
build a low-carbon food system.
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Energy plays an important role in food processing. For all
possible sources of greenhouse gases, it is necessary to
comprehensively assess the carbon footprint of enterprises,
conduct emission source investigation as well as data
collection and quantification, formulate appropriate measures,
and strengthen the awareness of enterprises to reduce carbon
emissions. At the same time, it is necessary to promote the
use of photovoltaic, wind energy, and other clean energy in
food enterprises to reduce the demand for high-carbon energy
such as thermal power, but unreasonable energy structure or
project development may bring a greater cost burden to Want
Want.

SffEsEER (APS) !

The Announced Pledges Scenario (APS):
AEHEREENRREE » RS EEREMAERA
BIMAIIME AR c TREMIMTAESE > EREHEETRSE
TEEH > HREREBETHRIUE » UINEERELEE
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i Front-end 55t B - INBEMBMESL - BEMBAIRRES - |’
e costs to L = It > EEREERGAEESEIMARAERR L/( E

Short-medium

Transition ERECE] transition term High HEEE%E  BHERGE I °
i risk to lower To achieve a low-carbon transition in food production, Want
emissions Want needs to invest additional front-end costs in low-carbon
technology technologies. In terms of food processing and production,

Want Want needs to innovate technology and process,
and upgrade the original equipment so as to strengthen
the optimal management of energy and water resources. In
terms of food packaging, China has introduced a number
of standards and regulations to encourage the reuse of
food packaging and innovative research on food packaging
material technology, such as lightweight packaging materials,
innovative R&D of packaging materials, etc. Therefore, Want
Want needs to increase innovative research and application
in food packaging to achieve green packaging and enhance
product competitiveness.

2050FEhHNIER (NZE)
The Net-Zero Emissions (NZE) by 2050 Scenario:
BREMITENRTN - HEEZHEEEEEHE EAH
fERE S ERHHRRRERB AR EER » UE
HEAMSHENGEEMEENES - EERERAESZN
AimE AR E o
To achieve carbon neutrality in the food industry, Want
Want also needs to work with suppliers and other partners
in the production value chain to explore the innovation and
application of low-carbon transition technologies, in response
to the current market advocacy for green food consumption,
and also needs to invest more front-end expenses in R&D.
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The Announced Pledges Scenario (APS):
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Change in season of growth as a result of climate change,
and erratic and reduced rainfall patterns will disrupt Want
Want’s raw material supply, quality, and cost. For example,
the extreme weather caused by climate change has a greater
impact on the output and price of Want Want's upstream
agricultural products supply, thus affecting the cost and
availability of raw materials for Want Want's products, and

SR g B A resulting in the increase in the production cost of Want Want
@E;: ELI;Z = h-EHA . and reducing the supply capacity of Want Want. In addition,

= o Increased Medium-long = as various types of raw materials need to be imported from
TraQS|t|on Me}rket cost of raw term High overseas, Want Want's supply chain is also affected by global
Risks risk materials climate change risks. In terms of packaging materials, due to

the high correlation between the price of plastic packaging
raw materials and the price of crude oil, the supervision of
fossil energy and raw materials by world regulators may have
a greater impact on the cost of plastic packaging.

2050F ZRHEIER (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:
EZWEIRIEERET > HestENNEENER S BMER
18 B ERNATBEFTEIISRIEE > A LR
E—TRTHECETREEMFE - MRHEETERNEY
RIFCHRNVER » HEMEHRBETIRENERE > &
BHEEN - B EHIEENRAEETHEE o

In the zero-carbon emission scenario, the production and use
of high-emission raw materials will be more stringent. Want
Want's upstream dairy cattle farming and other industries will
be impacted, and the rising cost will further have a substantial
impact on downstream enterprises. If Want Want is unable
to effectively address the risks posed by climate change,
sustainably manage raw material purchases and manage their
volatility, it will adversely affect Want Want's cost.
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The Announced Pledges Scenario (APS):
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With the popularity of green consumption and eating habits,
consumers are increasingly interested in the environmental
and social aspects of food and beverage companies. At the
same time, China’s control of greenhouse gas emissions in
the production and manufacturing process has also made
"environment-friendly manufacturing" gradually become the
focus of consumers’ attention, and therefore the lack of

A sosm ;’3%% transparency in the production process of the product, the
5 ﬁi E“‘EE 45_rhHR sources and even the planting processes of the ingredients
E"Bﬂ’u‘ Eug‘uﬁ_ @ﬂ:, Short-medium EF' will cause damage to the brand image of Want Want and
Trell:?sll(tlon Repgti\non Shifts in term Medium further affect its reputation.
isks ris consumer . )
preferences 2050 ZTHHMIER (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:

TEWBERT  HEEBRE(CEEINMAE > IIREEEIL()
REMTBALHEET O - RBEHBMNREXEHFENRE
245 ; (FRILEHEEBS ; () ILESZ2EEHEEN
ERMERE ; (VIR EDEEENSE > BERHEEHIHAR
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In a zero-carbon scenario, changes in consumer demand
will be more pronounced. If Want Want is unable (j) to predict
changes in consumer expectations in terms of taste, eating
habits, and environmental impact quickly; (i) to identify such
consumer trends; (i) to convert such trends into appropriate
product offerings; (iv) to keep up with consumers' preferences,
it will lead to a decline in consumer recognition of Want Want
products, and the performance and reputation of Want Want
will also be negatively affected.
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The Announced Pledges Scenario (APS):

BEATMS - REE - RERESEN @A/ RER R
RIESGFRIR » BIUIMSCI ~ DISIZE TR B &K RS R EE
1C /R B BV B8 LUBe bixk B AR BV 42 BR A A B (R 22 VESGET AR5 1R
o (hEFRIESCAERINE iR E 0 sE (b E mERHskE
ZNEEEDNERREECITEINES > BBRIEFESGR
RBEBINRS R EE/MT > FREEEAIRIERA o

The capital market, investors, regulators, and other
stakeholders are paying more and more attention to the ESG
performance of enterprises. For example, MSCI, DJSI, and

FEHERE A H other ratings have incorporated the disclosure of enterprises’
B A= response to climate change risks and disclosure of carbon
A == R E& targets into the ESG rating indicators of enterprises. Corporate
I_\,E;: 5y Increased _ disclosures related to climate change may expose enterprises
= .R. EHZEE, stakeholder F2A EF' to increasing regulatory scrutiny and pressure for climate
LEUSLE Reputation | e or Short term Medium change mitigation actions. Enhancing the ESG performance
Risks risk negative of Want Want will help attract investors’ attention and reduce
stakeholder Want Want'’s financing costs.
feedback 2050FZhHNIER (NZE)

The Net-Zero Emissions (NZE) by 2050 Scenario:
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The zero-carbon target has more stringent requirements for
companies to take climate change measures, and needs to
closely follow climate change-related policy and regulatory
requirements, financial incentives, shareholders’ direct action,
and feedback from the public, etc., so as to constantly adjust
the path to carbon neutrality.

BEBE iR 52 4 O/ B 58 B
Climate Change Risks Identification of Want Want
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Resource Efficiency In the regulatory environment where China is gradually streng.thlenlng the =
management of GHG emissions, Want Want will have more driving forces High

Opportunities

to innovate low-carbon technologies, strengthen energy and resource
use management, and also motivate Want Want to work with value chain
partners to improve resource efficiency, which will help reduce Want
Want’s long-term operating costs and enhance brand image.

FEEERBmAEETERIRRE » PTLUBBIMAMEMAIRT » FREH
EMRIREIE @ > IBAREEREE  TERRESCHNRNESES
FRES 0 SIBITEERE

As a leader among food production enterprises, Want Want can lead the e
development of the industry by increasing R&D and innovation, exploring Medium
new low-carbon emission products, expanding the range of green
products, and improving its competitiveness while adapting to climate
change.

R E S ESRESCREAE ] » I LUBBEIEEETE -
INRARBIATIASE « BEERE SRR I R EE R AR EIEK TSRS
MRS EEE R ENEIMY

In order to improve the ability to cope with climate change risks, Want H
Want can improve the resilience of the enterprise to adapt to climate Medium
by optimising production processes, accelerating green technology
research, and encouraging supply chain cooperation to improve the risk
management of sustainable development.

EmFRFEEE
Product and Service
Opportunities

BEOHE

Resilience Opportunities
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Climate Change-related Opportunities Identification of Want Want
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Climate Risk Management

Want Want has incorporated climate change risk into the overall risk
management system of the Company by establishing three-line of defence
functional system for the management of climate change risks in a
comprehensive way. For the above identified risks, the ESG Committee of
Want Want Group will participate in the whole process, and the Audit and Risk
Management Committee will exercise ultimate control. In our daily operations,
we have established a three-level climate change risk management framework,
in which front-line personnel of each production and operation base identify the
risks faced by each region’s production and operation bases based on external
factors such as policies, systems and plans, climatic conditions, and extreme
weather records. For the possible climate impacts faced by each production
and operation base, the ESG Working Group and the core management of the
Group will conduct a comprehensive analysis based on the internal situation of
the Group to identify the list of climate change risks and opportunities of Want
Want. The third line of defence, comprising the ESG Committee and the Audit
and Risk Management Committee of the Group, is committed to enhancing the
ability of Want Want to respond to climate change risks.
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The Second Line of
Defence
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The First Line of Defence The Third Line of Defence

BLEEEEEMEIHE R ESGIT{E/MEREEHERMZAILN ESGEEE  ERREAR

AE PSR EIERE EREEE
Front-line personnel of each The ESG Working Group and The ESG Committee, the
production and operation senior management of relevant Audit and Risk Management
base core departments of the Group Committee
FEEERIR R IR =EFR
Three Lines of Defence for Climate Change Risk of Want Want
FENRES CREEIERZNT The climate change risk management process of Want Want is as follows:

& 5558l Risk.Identification

HEEEMBERGIERMERE > HHABEEEESHOIEENEAER - BAREMAKENEL > HAER R/
BB EE o

Align with local policies and systems and regional planning, identify the types of major physical risks, transition risks, and
opportunities that may be caused to each production and operation location of the Company, and include them in the list
of risks/opportunities of the Group.

=DM Scenario,Analysis

RS ESMRERESSRERRER  HETNRELCRERRESON  BEABIESR NRBNEEA T AT
HBERE o

Based on the current situation of each operating site and each climate risk model, scenario analysis of potential climate
change risks is carried out to determine the potential impact of risks and opportunities on the Company under different
scenarios.

R P55 { Risk-Assessment

BEBERAMNGER » GEFEHFET > RERKLENKT « AJssME R E-HMEMET » RERRIE R R RS G D
HTBE o

According to the results of scenario analysis and the current business situation, evaluate and prioritise from the aspects
of risk impact level and possibility, and form an assessment and analysis list of climate risks and opportunities of the
Group.

RBEHITE;Strategy,Development

HEBHNNRERNEE  RRERBMAEBSESEEIFR AR BESSTIEEREEEHR > RBREE
EBP o

(=]

In view of the identified risks and opportunities, incorporate climate risks into daily operation and management, formulate
corresponding response measures based on the operating characteristics of the Company, and implement them to the
responsible departments.
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E5:815T 185, Monitoring;and: Evaluation

ESGI{EVEEHE AR ZECEHRIENEITIER > HESGEZESRBEHAEREZIsEEBR R CEEEREN
BERT o

The ESG Working Group regularly monitors the implementation of climate change response measures, and the ESG
Committee reviews and guides the improvement of the Group's climate change response measures based on the
monitoring results.

EBE SR R 38 U R R S B A ST A2

Climate Change Risk Identification and Assessment Process of Want Want

BEsEER Targets and Indicators

ABERRESCITEEE KRR SIE In order to ensure the effective promotion of climate change action strategies
BYEE > R TUERAER Y and risk management, Want Want has established a target-oriented climate
EEANMFHNRESCEERERZ  N=A change management system with indicators as a leverage to promote the layer-
HESRIESCEENERE BMNERE by-layer decomposition and effective implementation of climate change targets
it from three aspects:
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S ///
S Develop Internal Evaluation Indicators Based on the Risk ’,,é
= Management List =
E EEEHETJ%E%EEWE’JW@W CRREIE T —RTINSMHMEEE  OERTRBHNEE  OBEERRTE  BIEE =
= IPE (AHIRIBAAZEHL) BEERCRE =
§ Want Want has developed a series of internal evaluation indicators based on its own climate change risks, including total §
§ GHG emissions, energy intensity of million output value, unit electricity consumption, corporate violation records of the g
= Institute of Public and Environmental Affairs (IPE), etc. =
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Obtain the Score of Climate Change Risks in the Place of

Operation Based on the Global Authoritative Database
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AEFHEH RIES YRR - TR L EERM R SRR R R e bﬂﬁﬁ“xﬁlﬁ » YNttt R BARE KRR
FHMETE (WWF Water Risk Fiter) ~ BIREERZE RmfEZE5Z= (Climate Impact Lab) ~ (FEEREEEEAZE
REBHAEE) - ERZEESHEENSRERT MBS ERTHE2E > ReTEREECER - $HHIEHIE R
FELIFETE o

In order to better address the physical risks of climate change, Want Want uses a number of international authoritative
data sources and climate change risk management tools such as the WWF Water Risk Filter, the International Energy
Agency and the Climate Impact Lab, and the GHG Emission Coefficient Database of Chinese Products in the Whole Life
Cycle to obtain physical risk score and transition risk assessment parameters faced by each place of operation, so as to
comprehensively assess climate change risk and formulate targeted risk response measures.
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%,

s Track Monthly Climate Change Indicators and Link Them to Management Performance %,
s EEESEEESEENTVENRESUERISEETE AT > UKL  IMERMASEEEIEE > BAHEE S
= EEREEENERS - =
= At the operational level, the Group monitors climate change-related indicators on a monthly basis through the =
% environmental execution group, and incorporates the monitoring and analysis results into the management performance \E
"’//,, indicators to strengthen the Group’s internal driving force to address climate change. \\\\\‘\
////IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIP\\
ISR ARRET » I EBEEE Under this indicator system, the emission reduction targets and plans of Want
BRI THEE > REHRRNEEE—TE Want have been steadily advanced. Further progress was made during the
R Reporting Period:
\\‘lIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 5@6}%@*% Carbon Reduct]on Targets \IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,//
N %,
§ o LI20208 FE AEAE » BI2030814F » EERE RASEINEEREE36% ° é
E Achieving a 36% reduction in the operational greenhouse gas emission intensity by 2030FY, based on the level of 2020FY. g
= e ZI2030fH4F > HIEREENGEEIEALAIET16% o =
5,// Green power consumption of Want Want accounts for 16% of the total power consumption by 2030FY. \\%
% S
//////IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\\\
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N R 2024’E‘ZEEDE\E7)&HFEE THREEEETEEERT e i,
~ Progress of Energy Conservation and Emission Reduction in 2024FY “,
S e 2024 EIEH2020f IR E R AR H AR T P&23.0% o z
g The greenhouse gas emission intensity of 2024FY has reduced by 23.0% as compared with that of 2020FY. E
S e 2024815 > IIEAKOENGEEIEMLHA142% o z
= In 2024FY, the green power consumption of Want Want accounted for 14.2% of the total power consumption. \5
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> Continuously Optimise and Adjust the Administrative k
Energy Structure to Advance Green Development
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® HHEET2024 FTHAEREIE A EEUSEBENY » BIBEIREIRIIER » EIN20250 F R E TS K AERAG R
BZRER  EEETHEREE S EFEZREEREES) » HHESCEHIEBRNEIR o RREBHIITEEERRL
=HERCEREE  —EEMEZERE  BEESEHREE - HITUATERAAZONBRCHREREERN ; —2
kst [XPRBERT | HIES) > FHFERCE THERANIRGREESZE ; = SREERNERMNNE » BERBRGKAH
&~ ERABEL GMLEABHERERENIE) ~ BeHK « BREEK « SR KNERAKREZFRINER » 251
EHEITHE M BERER
In 2024FY, Want Want Group achieved significant results in administrative energy
management, meeting all energy targets. In light of factors such as the addition of
new equipment and adjustments in energy structure for 2025FY, the Group continues
to explore energy-saving opportunities within administrative energy management
and control to realise its ESG strategic targets. In the future, the Group will deepen
the management of administrative energy in three aspects. First, we will prioritise
control over high-energy consumption areas such as canteens and dormitories by
implementing precise energy management centred on per capita consumption.
Second, by leveraging the “Civilised Want Want” special campaign, we will continue
to strengthen employees’ energy-saving awareness and habits of environmental
protection and energy conservation. Third, we will actively promote energy-saving
technological renovations through innovative measures such as upgrading lighting
system, optimising the energy structure (evaluating the use of induction cookers to
replace existing cooking stoves), and increasing the utilisation rates of reclaimed water,
workshop hot water, and condensate water, thereby comprehensively driving the
green and low-carbon development in administrative units of the enterprise.
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N 2
= o EEHIEHAERI AR z
E Formulate energy conservation and emission reduction targets year by year §
E o EENHIMET » ARSHTMERSE N ZHREIET > #iE— « ZHEIREUR100%2EE E
= Improve carbon emission accounting, and completed the Scope 1 and 2 carbon emission accounting of the Group during E
§ the Reporting Period, with 100% coverage of Scope 1 and 2 carbon emission data E
S o HITRHT > LiREHEIER
E Develop emission reduction paths and implement them according to the plan =
= 1 ESEN:
= 1. Tree planting: =
z A TIREE AR BB > FEFT IR S E MR R > LURIGEIER  BRETREE  FRANEE S
S RIREENEE o SR RAEEETEE 996% o
§ In order to promote ecological balance and to reduce carbon emissions, Want Want actively advances the development of E
§ ecological forestry to increase green vegetation, improve air quality, and also help to slow down the rate of global warming. E
§ During the Reporting Period, the planting area of agriculture and forestry was 6,996 mu. E
: 2. MRG 2R - =
§ 2. Development of existing photovoltaic stocks: §
= 7T VEEAMEINKRE > RPIMANDEREEFESNR - BIBREAIGERE » BECABERLE » BAEELR =
= SELEHI ; IMEHAN > FERANAEELREIFEALEFIR14.2% © =
E In order to reduce our dependence on fossil fuels, we have stepped up efforts to develop existing photovoltaic stocks. The E
E solar street lights and photovoltaic roofs have been installed as much as possible to increase the proportion of Want Want E
E photovoltaic power generation. During the Reporting Period, the photovoltaic power consumption contributed to 14.2% of E
= the total power consumption. =
3. IREHORIRE -
= 3. Green energy procurement: =
z ERERIRBBIBIET - MABLREGEERNER - BARBGERGERS  RME—PRVBERBHK > FAF =
= WIS TR EBAEIRTMIZHEE o =
= In the energy procurement process, we give preference to green energy suppliers. By purchasing green electricity or E
§ steam, we further reduce greenhouse gas emissions while also promoting the development of the green energy market. E
RN il
§ 4. Energy type conversion: =
z TEEERSIEN  REERINAS - sSHMEETRNE » #BERELEN » RITAR > MRSHARBEEZRSRE =
= B IARIECUEHINE ~ RIAREKEZCLZE RAEEIKER ~ BRI AR ZAERRIEE o =
E In the production and manufacturing process, based on the energy emission coefficient and the evaluation of energy E
E efficiency, we promote the conversion of energy types to reduce carbon emission, such as the conversion of low-pressure E
E steam to electric heat, the gas stoves to induction cookers, the natural gas water heaters to air energy water heaters, and E
E the electric street lights to solar street lights during the Reporting Period. E
= b ERE/ERREIEERCEL
= 5. Differentiated optimisation of high/low energy consumption factories for similar type: =
z WEHN > DTEEL EG P REAFE K TN LR » HEAE RS TAMOMNE - BEEAFRKT ; WEER S
= TRRAVARERAIHOES - i EEEE HAN TR > BIREERBAERNARTT o =
E During the Reporting Period, we analysed factories with similar production lines but different energy consumption levels, §
E and conducted energy efficiency analysis and transformation of high-energy consumption factories to reduce their energy §
E consumption levels. The experience and practices of low-energy consumption factories were introduced to other factories §
E as a way to improve the overall energy efficiency. §
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BEREEER
Energy Management Target

o 2030 F AR 20208 FAERHFER E TFE20% ©
20% reduction in energy consumption intensity in

2030FY compared to 2020FY.

During the Reporting Period, we completed the construction of a visualised EMS
energy system at Hunan Big-Want, enabling energy data collection and analysis
for water, electricity, gas, and steam at the production base. By integrating data
from energy balance diagrams, KPIs, production capacity, output, key energy-
consuming equipment, and metre discrepancies, we conducted comprehensive
analyses to identify energy-saving opportunities, thereby enhancing energy
utilisation efficiency and data accuracy.
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BEREIRER
Energy Management Progress

® 2024 F[ALL2020 0 FAERHFERE T%12.8% ©
12.8% reduction in energy consumption intensity in
2024FY compared to 2020FY.
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Low-carbon Action

In order to fully grasp the distribution of Want Want’s carbon footprint, Want
Want actively carries out greenhouse gas emission accounting and formulates
phase-by-phase emission reduction targets in conjunction with the carbon
neutrality long-term goal. During the Reporting Period, Want Want implemented
a company-wide carbon investigation by incorporating the Guidelines for the
Verification of Greenhouse Gas Emission Reports of Enterprises (Trial), the

Greenhouse Gas Emission Calculation System - Enterprise Emission Calculation



Calculating Scope 3 Emissions (version 1.0)
(BE =G ERMIERE) S1EREE
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Green Want Want Leading
in Practice

and Reporting Standards (Revised), the Technical Guidance for Calculating
Scope 3 Emissions (version 1.0), and other relevant carbon emission calculation

standards, laying the foundation for Want Want to further set its climate targets.

During the Reporting Period, we continued to optimise production process,
upgrade equipment, and develop and transform technologies. We implemented
a total of 514 energy-saving and carbon-reduction measures to reduce
carbon emissions from product manufacturing and plant operations. These
optimisation measures are expected to save 0.69 million cubic metres of
natural gas, 35,246 tonnes of steam, and 13,838 MWh of electricity, reducing
greenhouse gas emissions by 13,428 tonnes in total. Meanwhile, we promoted
the application and use of energy-saving patents in various production lines
such as dairy products and beverages, snack foods, and rice crackers, and
updated production equipment to continuously reduce energy consumption and
greenhouse gas emissions in the production process.

\\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIH EEI%@{E;@;@HFE*UE% IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIl////

Patent Application for Production Process Optimisation and Emission Reduction k

2024814 » EEEBIBIREN TEECREMLUERISAERBERA R » {31118 » TBETR/ D EEFE26, 146K R » HHER
B BREES, 5200 o

In 2024FY, the Group actively adopted process optimisation measures to achieve energy conservation and emission
reduction, with a total of 311 measures being put into place, which are expected to reduce energy consumption by
26,146 MWh, equivalent to a reduction of 8,520 tonnes of carbon emissions.

BARIZZFINT -

Typical cases are as follows:

VBEAERE  REEHEREMNREEETEEHRER A STEREHOEREEMKAR  RECTEK
TR f#{RZEI0.4MPa » B/ = EAHEFETE » TR5t RIEIE358,051kWh/4F ©

1. Optimise the production process by disconnecting the pipelines of the packaging machine and sauce feeding machine (£
1) from the main pipeline. Use a dedicated air compressor to supply air exclusively to these two machines, and reduce
the operating pressure of other air compressors to 0.4 MPa. This will reduce the power consumption of air compressors and
is estimated to save 358,051 kWh of electricity per year.

2ORRARIE LIS ERMBUBCENRENE | IR LIIRE » AR AANERE S » A —aE LRIREL > TREtRIEE
203,067KWh/£E ©

2. Optimise and improve the energy-saving performance of roasting line (& _E4%) equipment of rice cracker production line:
by enhancing the speed of rice crackers machines and adjusting the ignition method and pressure, we can reduce the
activation of one roasting unit. It is estimated to save 203,067 kWh of electricity per year.

SVBIERRGFNREIUKTEME | (AR SEHREAES » REUEHRZ S BKER B RNEE Y — JUKETTIRIN A R &R
FZUKIEA  FESTRIENAIRIAR113,3661L F5 K/4E ©

3. Optimise the preheating of secondary water in the jelly production line: utilise an idle heat exchanger to recover waste heat
from steam condensate in the beverage production line. The recovered heat will preheat the secondary water through the heat
exchanger before it is supplied to the hot water tank. This is expected to save 113,366 cubic metres of natural gas per year.

4 B EEBTDEREE ARRFNZFERS > st 88E51,4790/4F o
4. Optimise the steam consumption for sterilising canned milk in retort machines, which is estimated to save 1,479 tonnes of
steam per year.
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N

N Digital Management of Energy and Transformation, Upgrading, %
z Replacement of Equipment to Reduce Emission z
S EESEH KIS EIOKEERE IR - BEKESE AR KSR -
E The Group’s 28 water purification stations have been equipped with online water quality monitoring devices, enabling the E
E automatic monitoring of water quality data while reducing water waste. E
2, &
G e e TR

FEIRFRFIRA - fERAEEELEER Meanwhile, we know that the transformation of energy structure and the
BEREARIENIELR » A ENRBENR A expansion of clean energy use can fundamentally improve the ability of the
FIRACERS ARSI REEER enterprise to cope with low-carbon transformation and requirements on energy
BIBES] o (At » BERE B 2016 LUK IG 4K conservation and emission reduction from the source. Therefore, Want Want has
I ERAB AR > IEBREEIERMG always insisted on building photovoltaic facilities for green power since 2016, to
£t o expand the proportion of green energy.
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Photovoltaic Power Generation Scale of Want Want Continues to Expand

N

Z,
S

REEAA > IEREEEEHEHMESEIRIER > FMECREE17.6MW > R EFEIRR27.3% ©
During the Reporting Period, Want Want Group added a total of 5 new photovoltaic projects, with additional installed capacity
of 17.5 MW, representing an increase of 27.3% over the previous year.

HERSH®R  EEERSEEIMEEEIERLLEA14.2% » AARRFEHER81.5MW » FEEE4973,5675IKFLEF

H BB E50,436 KRB » BREE_EAEE23,130JK LA » 20165 2024 EERTBE A Rt B5 BB 2 194,274 K ELB » TR/ AR
BERRAI11 B ME o

As of the end of the Reporting Period, the green power consumption of Want Want accounted for 14.2% of the total power
consumption, the cumulative installed capacity of photovoltaics was 81.5 MW, and the annual power generation was about
73,575 MWh, including 50,436 MWh of self-consumed electricity and 23,139 MWh of surplus electricity exported to the grid.
The cumulative photovoltaic power generation of Want Want from 2016 to 2024FY was 194,274 MWh, reducing carbon
emissions by approximately 110,000 tonnes.
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On this basis, Want Want is not only satisfied with the optimisation and
improvement of energy structure in the production and operation stage, but also
actively promotes energy replacement and structural upgrading in the supply and
transportation chain. During the Reporting Period, we continued to promote the
new energy electric truck transportation project and put it into operation, while
giving priority to our internal suppliers and key suppliers to promote suppliers’
carbon emission management.

Low-carbon and Shared Travel to Save Energy

To implement the ESG concept of shared green development and to enhance
the satisfaction of vehicle services, Want Want Group has innovated a shared
ride-hailing model. Want Want Group has optimised the official vehicle usage
strategy since January 2024. This involves phasing out fuel-powered official
vehicles and replacing them with new energy vehicles, and introducing a shared
network platform for vehicle usage solution. Want Want Group will continuously
promote the optimisation and innovation of official vehicles and advocate for the
fulfillment of social responsibility in green travel.
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Promotion of Suppliers’ Emission Reduction

In order to motivate suppliers to reduce emissions, the Group prefers to
cooperate with manufacturers with qualifications related to environmental
protection, green products, and sustainable development, and also empowers
key suppliers to promote emission reduction. During the Reporting Period, based
on the results of the carbon inventory, Want Want gave priority to promoting
carbon emission reduction from internal suppliers of raw materials and strategic
suppliers. For instance, it offered energy management and optimisation training
for internal suppliers, and collaborated with them to promote emission reduction
projects, including 600 tonnes of carbon reduction per year for the centralised
control transformation of air compressors and water chillers.

During the Reporting Period, the greenhouse gas emission indicators of Want

Want are shown as follows:

ERERIREHE v}

Categories and Names of Indicators Unit

2024814 2023814 2022844
24FY 2023FY 2022FY

REREHEMISZE Greenhouse Gas Emission Indicators

i —HFNE

Scope 1 Emission

ER—FREBER

Scope 1 Emission Intensity

BB _HME

Scope 2 Emission

LR _FHEBR

Scope 2 Emission Intensity

REEZREINE

Total Greenhouse Gas Emission

REEREHFNBE

Total Greenhouse Gas Emission Intensity

024 FHBBE—RERBEIRAREEN
BEREHN > #B _RERBEIINEES
FEEAEELRRERBEIIN - RARAZAS
FRHEABRE (B~ EERE - RS
WA GERERBHNIZE S ARREIER

(F17) ) - BABREALHRER (20114
g{;mQEFEP@EEQEE%EEFV:JZEL%WEFE&

TEHE D ST RN E BB RBERER
M BAHENMEEERE R

IRIRERRIRIR S0 0Y (RAFMHET2023-2025
FEBTECE RAEREMHREEERMAT
ERVIEED) P (FEAEREHIMIZE S
BTREISR S ERRIE (2022FE 5T ) M
B 2EEAFIIENEAETH.6101t COyY
MWh2B%.50.5703t CO,/MWh o
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IE Tonne 182,475.59 187,785.92 191,465.44
M/EETARBES

tonne per million RMB of output value 8.32 8.43 8.79

IE Tonne 260,146.19 279,557.06 302,314.53
my/EETARBE®S

tonne per milion RMB of output value 11.86 12.56 15.88

15 Tonne 442,621.78 467,342.98 493,779.97
My/EETARBES

tonne per milion RMB of output value 2017 20.99 22.67

Scope 1 greenhouse gas for 2024FY includes greenhouse gas emission from natural gas,
and Scope 2 greenhouse gas includes greenhouse gas emission from purchased electricity
and steam, etc. The natural gas and steam emission factors are derived from the Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from Food, Tobacco, Alcohol,
Beverages and Purified Tea Manufacturing Enterprises (Trial). The electricity emission factors
are derived from 2011 and 2012 Regional Power Grid Average CO2 Emission Factors in
China.

To ensure data accuracy, the output value adopted in the denominator of the intensity data
shall be consistent with the statistical scope of this report.

According to the Notice issued by the Ministry of Ecology and Environment on the
Management of Greenhouse Gas Emissions Reports for Enterprises in the Power
Generation Industry from 2023 to 2025, the update to the Accounting Methods and
Reporting Guidelines for Enterprise Greenhouse Gas Emissions — Power Generation
Facilities (2022 Revised Edition) has been made. The average emission factor of the national
power grid has been adjusted from 0.6101t CO,/MWh to 0.5703t CO,/MWh.
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Energy Management System

Want Want Group has formulated a detailed set of the Energy Operation
Management Regulations and has been continuously optimising and upgrading
them. The Measures have clearly divided responsibilities for different types of
energy, and stipulated the specific implementation steps of the key management
processes in detail, such as rational use of energy and energy loss investigation.
We continue to treat the environment and energy management and control
procedures as a core component of the Want-Want Standard Production
Management (WSPM) system, and closely monitor and carry out in-depth
analysis of the distribution of energy pipelines, energy consumption records,

optimal energy consumption points, and energy balance.

In order to ensure the efficient execution of energy management, we have
established a complete set of energy management and control programme. The
programme breaks down energy management targets in layers from production
sites to production lines, and details long-term targets to annual targets, and
further to specific targets on a monthly basis. Front-line workers follow the
requirements of the programme to record energy consumption data on a daily
basis, analyse the energy efficiency of different products, and track the progress
of achieving the targets.

For areas where the targets are not met, we initiate a dedicated analysis
procedures to identify the problems and develop plans for focused improvement.
Meanwhile, in order to motivate all employees to participate in energy
management, we have established an incentive mechanism for environmental
targets, which links the progress of achieving monthly energy management
targets with employee and management bonuses and incorporates them into
the performance appraisal system, so as to ensure the effective execution and

continuous improvement of energy management targets.

During the Reporting Period, we implemented the Want-Want Standard
Management (WSM) system. Being one of the eight major modules, energy
management was studied and checked in at all levels and among base
supervisors. Meanwhile, a publicity and education manual was formulated to
promote the learning by all staff and assist in the further improvement of the

energy management system.

Energy Management Actions

During the Reporting Period, we advanced the upgrading and transformation
of equipment, purchased and used induction cookers instead of gas stoves,
used induction cookers instead of steam cooking saucepan, and replaced air
suspension blowers to achieve remarkable energy-saving effect.
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Upgrading of/Air: Suspension Blowers

HEHARNHE 1AL EEMSTEN 138 =R T RIEA RS - FEHESMN0RE » BERSHARERLATHE0EER
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During the Reporting Period, a total of 13 air suspension blowers were upgraded at 11 production bases, resulting in an
annual electricity saving of approximately 300,000 kWh. As at the end of the Reporting Period, the Group had completed
the upgrading of a total of 60 air suspension blowers to replace the original Roots blowers.

IWEHAR » FEREEERERIEIZE During the Reporting Period, the energy performance indicators of Want Want
LI S are shown as follows:

BERAIRSE EEfi] 2024815 2023845 2022845
Categories and Names of Indicators® Unit 2024FY 2023FY 2022FY

BEIRE #1542 Energy Consumption Indicators

INBENERE 9K

Purchased Electricity Usage JKELEF MWh 354,879 358,172 348,833

RRREHAE "

Natural Gas Usage JEFUERF MWh 912,649 939,209 957,613

INBFSERE "

Purchased Steam Usage JEEEF MWh 318,825 334,141 330,115

EEERAERE N

Total Direct Energy Consumption JEFUERF MWh 912,649 939,209 957,613

RZEERHFERE K

Total Indirect Energy Consumption JERLE MWh 673,704 692,313 678,948

O Lk =3

RO BEFERE K

Total Comprehensive Energy Consumption JEELS MWh 1,586,354 1,631,522 1,636,561

RS AERBE . YRS/ E T

Comprehensive Energy Consumption MWh per million RMB 72.29 73.27 75.12

Intensity

° HIZEET Aﬂ%@ﬁ?i’* JHRE o [EIFEREIROE ° Direct energy consumption includes natural gas consumption and indirect energy
I BB NN - DJrﬁﬁ%GB/T consumption refers to purchased electricity and steam consumption. The calculation refers to
2580-2020 (& ALES L)) &R GB/T 2589-2020 General Rules for Calculating Comprehensive Energy Consumption and the
ZERT (WRI) MttRaFESERIEIES GHG Protocol jointly released by the World Resources Institute (WRI) and the World Business
2 (WBCSD) MM CREREIZERR) Council for Sustainable Development (WBCSD). Among them, the steam usage includes the
(GHG Protocol) ° Hih» ZAFHEEFE energy usage of green steam produced by the Group using biomass fuel boilers.
%@ﬁﬁi% BIREHBE £ ENZ B SNEER
Az
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KERNMEZEREBMNEDZIR
tHEABHERUEFHAIFEERZR
EIE > BEEAGE D E =R Pl @A KA FF
BN > NEMRCR B EREKEIEEEE - 6
MAK ~ GIEBIR > IH B SESHERRR
KEREBEITIHEFRERREL

AXEEER

Water Management
Target

203084 EFA8%4202084 FF
KBETE20%

20% reduction in water
consumption intensity
in 2030FY compared to

FXEEER
Progress of
Water Management

20241 FRKBER
202004 F (BEE%E
F) TR17.1%

In 2024FY, the water
consumption intensity

Green Want Want Leading
in Practice

3.3 Water Conservation and Compliant Discharge

Water Resources Management Commitments and
Targets

Water resources are not only the source of life for the Want Want Group, but also
the source of sustainable development on which human society relies. Therefore,
Want Want promises to attach great importance to sustainable water use and
discharge, continuously deepens the implementation of the Group’s water
management strategies to save water and discharge rationally, and assesses and
actively responds to water risks faced by the places of operation.

S5AKEIEBR
Wastewater
Management Target

SSIKEIEER
Progress of Wastewater
Management

SEIKERIEZE100%
100% wastewater
treatment rate

SEIKRIBZRIER100%
100% wastewater
treatment rate

/ /

2020FY was down by 17.1% from
2020FY (baseline year)
KEREE

BEBE B AR B 1R & R BUKA B F & A K
WRAETKERER  EEEREEE
fex (WSM) BT > HfIBIT ==
KB IRZEGIER - KERERUZBER
MKERERAEERR » EXZEEEM
sixERAKE  BIKERBEIR/KE > @
ESGLFEEEREERE RIZFIEFH
EEERN  WHAKIE - RBELRIZE
TRUEFHR » IB—A KRR A ER K
RIF o WU T KEVAR » & TRREUKAETS
BETBUKR R BATEFIRE (BUK
SFEIEE) o WTEENKBIZ A ERAK % E BN

= °

Water Resource Management

Want Want strictly adheres to the principles of compliant water intake and
sustainable water use for water management. Supported by the WSM, we
have established a sound water resource control procedure, water resource
use efficiency target, and water resource use monitoring system. Each
production base is required to record daily water consumption, discharge, and
recycled water volume. The ESG Working Group supervises and verifies the
implementation of the Group’s resource control procedures, and upgrades water
use processes, equipment, and procedures to improve water efficiency and
sustainable water performance. For groundwater withdrawal, each factory has
conducted a water intake demonstration and applied for a Water Intake Permit
( {(BUKEFPIEE) ) from government departments before taking water, and strictly
checked and validated the amount of water withdrawal during the water intake
process.
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Since joining the Alliance for Water Stewards (AWS)
as a member in 2020, Want Want has continued to s

promote AWS certification and carried out a series =~ ===

b v g P 4 s
I e et ity Bt Ehns

of sustainable water management actions based on

[ e e o B e

R

the AWS International Water Stewardship Standard, i
achieving remarkable results. During the Reporting
Period, the AWS International Water Stewardship
Standard pilot project was successfully carried out in

S RN ——

a number of factories, covering three main contents:
water resources risk management, diversified water il el
source development, and development of water risk

prevention and control technologies. A number of its factories obtained the highest

platinum-level certification from the Alliance for Water Stewardship (AWS).

Water Risk Evaluation
For water risk management, Want Want assesses the water risks faced by its

operating sites based on the WWF Water Risk Filter. The assessment results
show that the basin risk of the 9 sites is at the high level as defined by WWF,
and their annual output value exceeds 1% of the total output value. Therefore,
the Group continues to track and monitor their water depletion, quality, baseline
water stress, and other indicators, analyses their potential risks and formulate
countermeasures, such as watershed restoration for water quality decline, flood
contingency plans for heavy precipitation, and drought contingency plans for
high water consumption sites.

At the same time, we assess the water risks in the supply chain, especially the
water risks faced by suppliers of key raw materials, and take the assessment
results as one of the elements of supplier access and assessment. Upon
assessment, a total of 6 key suppliers currently has large river basin water risks,
and we actively help and train them to improve their performance as a way
to reduce water risks in Want Want supply chain. For the key risky suppliers
identified in the previous year, we have re-evaluated their improvement and

followed up.
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KEREEEE Water Resources Management Practices

WEHAR > EEHERE=EEHKEIE During the Reporting Period, Want Want carried out three types of special water-
178 DRATERZECEK  REN saving project actions, namely process optimisation, equipment improvement
HEFHARERK A EISBIRF R » H1731E and upgrading, and recycling to save water. A total of 173 project items were
TBHE > BikEED28.78ME o KIBERF A carried out, saving 287,000 tonnes of water. Water recycling rate was 16%.
E316% ©

IR SIEBIR S AKATIR IS KoK EMRIR » TESNE KB A M SRR RER » BERERIOKRFIE S ES
ANCBERERIEREE (WSANERETIRERERIRPIAOKEPT) - EEEHEDHRETIRIRE > Astml
7K7 ,000M8/4F ©

Install an ice water plate-type heat exchanger at the front end of the refrigerant circulating cooling water system of the filling
machine. When the external cooling tower fails to meet the refrigerant cooling temperature requirements, appropriately adjust
the ice water valve of the plate-type heat exchanger to lower the refrigerant cooling water temperature to the standard 25°C
(close the ice water valve if the cooling tower can achieve the standard temperature), making the compressor operate under
standard working conditions. This is estimated to reduce 7,000 tonnes of water per year.

RRG—TI2FRBS RIS D SERV IR R D E5DIELLT » iR 3D $8RY /KSR » Fa5TRIR DFE7K3,906ME/4F °
The rice washing time in phase 1 of the rice cracker production line is reduced from 8 minutes to under 5 minutes. The 3-minute
reduction in water usage is estimated to save 3,906 tonnes of water per year.

FLERS REARAR R BB T/ S ANK UL B R > TS BIEA7K8,972M/4F o
The recycling of shaft seal cooling water in the steriliser of the canning line of dairy products and beverages is estimated to save
8,972 tonnes of water per year.

ERGER TR TEBRE R AR GAE » UBRSEIRETERENRT » MR BRKERTEREZEREHASD > B
IRk 418,396/ o

The tubular line combines the water purification process with the carbon tank cleaning system to maintain the cleanliness of
the tank water in a dynamic circulation mode, reduce the use of tap water, and extend the service life of the vacuum pump,
achieving an annual water savings of approximately 18,396 tonnes.

BAE/IVINER ~ JORBIEAZRVREIR SRR | BELAIKES - AERINABIREE » B AKEIR > KFEE0H B 3R 7KIL ANEE
KRB NOIEGRFEREEIGRERAIEE > BRIKSAIRKEN Bk EHRERET A0 0 BIRBRKIBEIRT
A - TEsHEF RIHI7K6,960ME

Optimise the cooling system of cooking saucepans of Mini Crisps () \V)\EE) and Da Mi Bing (A AKEH) production lines: self-made
cooling water tanks are applied. The tanks feature internally installed circulation pipelines connected to an ice water loop. Water
tanks are filled with tap water, and water pumps and pressure control systems are added to connect the cooling pipes of four
cooking saucepans. Ice water first cools tap water in the storage tank and then circulates through the sauce cooking pots for
cooling. Thus, the tap water is continuously recycled. It is estimated to save 6,960 tonnes of water per year.
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KERFER

Water Resource Usage

FERPABBUKE

Total Water Intake for Production and Office

MBEVKE
Municipal Water Withdrawal

BARNKEPUKE®
Natural Water Withdrawal®

KOAE

Volume of Reused Water

EERWARKBE

Water Consumption Intensity of

Production and Office

RRERANKEE
Water Consumption Intensity of
Candy Products

KREGANKERE
Water Consumption Intensity of Rice
Crackers

ARERANXKERE
Water Consumption Intensity of Dairy
Products and Beverages

GEtERAKERE
Total Water Consumption Intensity of
Products
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During the Reporting Period, the water resource usage indicators of Want Want
are shown as follows:

BfiI 2024844 202384 2022845
Unit 2024FY 2023FY 2022FY

7,143,908.54 7,650,064.50 8,035,530.00

Tonne

i

6,300,496.44
Tonne

6,622,223.50 7,220,733.00

WA

Tonne 843,412.10

1,027,831.00 814,797.00

T

Tonne 915,296.00

1,112,971.00 876,606.00

/B ST AREER
Tonne per
million RMB of
output value

325.55 343.6 368.86

ME7K/MBEE TR
Tonne of water/ 2.54 2.49 2.92
tonne of products

WA7K/MAEE SR
Tonne of water/ 3.07 3.28 3.43
tonne of products

ME7K/MEEE R
Tonne of water/ 2.86 2.92 2.95
tonne of products

ME7K /M EE
Tonne of water/ 2.1 2.94 3.03
tonne of products

Wastewater Discharge Management

Want Want promises to strictly implement discharge management standards
on the basis of complying with relevant national discharge standards, laws,
and regulations such as the Water Pollution Prevention and Control Law of the
People’s Republic of China and the Integrated Wastewater Discharge Standard.
Want Want adheres to the 3R principles of reducing, reusing, and recycling as a
way to practice sustainable development.

At present, all production bases of Want Want are equipped with sewage
treatment systems, which monitor sewage discharge and the concentration
of pollutant discharge every day to ensure that the sewage treatment rate
reaches 100% and the wastewater meets the discharge standards. At the
same time, Want Want continuously promotes the technological transformation
and innovation of wastewater stations to reduce pollution concentration at the
production end, and lower pollutant content in wastewater.

o The Group’s natural water sources are groundwater sources, and the Group has strictly

complied with the relevant laws and regulations for water extraction.
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Give Preference to Low-
contamination Cleaning Agents,
Standardise Cleaning Process

B MRS R FE R SRR
DBSESRE > B ED 5 R RR
FIEARE A oMz » B D B RREhREE
B IRER LV SHIRE ©

Through collaboration with suppliers,
we prioritise the use of cleaning
agents that are less polluting to
water, such as phosphorus-free
formula cleaners, and standardise the
cleaning process to reduce pipeline
liquid residue and cut down pollution
concentration from the source.

/
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HIESRERIEERN
BRIBSSIKBEUR%E
Formulate Strict Sewage
Discharge Standards, which is
Stricter than National Standards

BIBSKEERFCOD (E2FES|
£) “BOD (£1tHE®) FEiR%
ESKSHIRE - ERIEESIARE
BN BEIRIREE.3(F o

The pollution concentration of sewage
is monitored by virtue of indicators
such as chemical oxygen demand
(COD) and biochemical oxygen
demand (BOD) in sewage discharge.
The current Want Want emission
standards are 1.3 times stricter than
the national standards.

Green Want Want Leading
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FREIRRRE -
B EE K B

Reduce the Defect Rate of Dairy
Products and Beverages and
Cut Down Wastewater Discharge

IBIBTETBICOUERLERGIRE - B F
IHEFE 0 BIRILEATRETRE » 49
DEEIKBERN 54,1501 o

As the production process of
dairy products and beverages is
continuously optimised and improved,
milk loss is reduced, the defect rate
of dairy products and beverages
is decreased, and the wastewater
discharge is cut down by about
154,150 tonnes.
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N . . . . Z
g\“‘\ Case: Adding Pressure Filtration Equipment to 7
= Reduce Sludge Volume in Sewage Treatment Plants z
E HWEHAR » HeE 4 EEMTENS S IRER R A AR » TSIREBR E—FR/DA2,700ME > B ERSIARERHL14E E
= BRI 9BIREREKA BN  BRIRESBTURIER © =
g During the Reporting Period, a total of 8 plate-and-frame filter presses were upgraded and replaced at 8 production E
g bases, resulting in a reduction of approximately 2,700 tonnes of sludge compared to the previous year. As of the end E
g of the Reporting Period, the Group had completed the upgrading and replacement of 19 plate-and-frame filter presses E
g across 14 bases to replace the original belt filter dewatering machines. §
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REHA - R EEKBERAE IR During the Reporting Period, the wastewater discharge performance indicators
BT of Want Want are shown as follows:

BEKBEBUSIR EfI 2024845 20237 2022844
Wastewater Discharge Indicators Unit 2024FY 2023FY 2022FY
i

BKBEURE 6,233,609

6,569,086 6,824,366

Total Wastewater Discharge
{EB2RESCODHME U
%COD Emissions Tonne 223 240 202
3.4 G BREHE 3.4 Comprehensive Utilisation and Circular Economy
BEHRGE Targets and Commitments
EMEEER 2024 FEMEIRER BERNEEBR 20241 FERMEITER
Packaging Material Progress of Packaging Material Waste Management Progress of Waste
Management Target Management in 2024FY Target Management in 2024FY
EE R EM100%P][EIU MBI EIREEN % EfSEE =Y T 1HIE EREZIHIER A2 m
100% recyclable packaging 91%’ recyclability of Solid zero-waste to BE=
materials used by the Group packaging materials landfill The system of solid

zero-waste to landfill
achieved full product
coverage

AN AN

B TEERR Sustainable Packaging Materials
HTEENMBEEHNETERNLZER Both producers and consumers need to adopt a variety of methods to reduce,
ERED  BEEEAREWEMERNE reuse, and recycle the packaging we use, creating a circular economy. Realising
2 ITERERKQE - BEIREMAUEEN A the sustainable use of packaging materials is a solemn commitment made by
EEEMENMERE > WEEFHE Want Want. It is also an important way to work with suppliers and consumers
ERHHEEHFUFEEENEER to achieve sustainable development. To this end, we have set a target of 100%
& o it > HMIBIE T BM100% AU E recyclability of packaging materials and a target of solid zero-waste to landfill,
1R ERS B Y TIRIE B AR R E T o and continuously strive for it.
’ B EREENEmEREEEt > HFIFEE ’ The change of product structure resulted in the change of data, and Want Want continues to
IBRENBEMERABZ pursue the long-term target for packaging materials
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?ﬂF‘ﬂ%‘JETL}(’?’“‘iM Kl EIR1IE ~ 8 We have developed a packaging materials management strategy with three core
RS0 ~ BEMEEREIEA3RIZL management pillars: recyclable packaging materials, lightweight packaging materials,
ﬁfii‘iﬁﬂ’\] B84 M K EIERE - EEEE and reduction of packaging materials. The production and operation centre and

SR HERLBNEE BENEE the research and development centre of the Group work together to reduce the
qu’\]%i eniEEAFRIE S AT F ORI B8 use of packaging materials, improve the recycling rate of packaging materials, and
MEMER > IRAEMAIEIUNE > SR BT implement the packaging material management strategy of Want Want through the
HEEMR SRR © following means in the whole life cycle of products:

o i/ EEBEMNE ® Reduce the use of turnover packaging materials

o THESEMEIAE/IMEH ® Reduce the use of sales packaging materials

o ERBEFEANELL HBERT) ® Optimise the form of product packaging (reduction of packaging size)

o FHEMALBEME/ BB BEFR ® Develop new packaging materials/reduce the use of plastic packaging (paper

(REEEEREREE) packaging instead of plastic packaging)

o FAAEERTRED » RFAHBIRF A e Gradually adopt golden design principles to increase recycling rate (removal

E (AREREENBETR) of problematic elements of plastic packaging)
o BIHEmMAIER/LBIERE (BRI ® Cooperate with suppliers to reduce packaging waste (change of packaging

i BESRIRER) specification, packaging recycling)

%Eiﬁﬁlﬁ » FHEEEMEEIRRIEE During the Reporting Period, Want Want’s packaging materials management
BTN REREERERE - strategy made positive progress through the following initiatives:

" @*Z/mgﬂgémﬁ}ngﬂ FOCUSII‘]g on Reducmg PaCkaglng Ma‘terla|S m||||||||||||||||||||||||||/,
S = %z
= BEOM—EREESHEBEPT —KEMEENRR » MEAA > T EEEOMREEREEIE B REZENRET =
= B BEERARL =
= Turnover packaging materials have always been a major source of packaging material consumption in the process from §
§ production to sales. During the Reporting Period, Want Want carried out a number of improvement actions to reduce the E
§ use of turnover packaging materials and recycle them, which were quite effective: §
E o [CINEEEMRFE | FEIEFEREADINERAMBIEABEBEMNER - HEREARELEEGEFNEEREETEN o E
§ Recycling of waste cartons: Want Want continues to expand the use of recycled waste cartons as turnover packaging E
E materials to replace the turnover cartons in the production process of Want Want gift bags. E
E ® HETENAIEUENTE | FEIGIN i A SR IR ENRE(E AR - PI B R D BERAER - FEAIARFE DI iE4,8000 o E
E Magnetic cans for magnetic collection and unloading tanks: by continuously increasing cans for magnetic collection and E
E unloading tanks and putting them into use, the use of turnover boxes can be effectively reduced, saving cartons of 4,800 E
= tonnes annually. =
E ° BRI | FHERANSES EEERR BV EEEER  SFREAVARAFER1,5000F o E
E Automatic packing process: by continuously expanding the application of automated conversion of Tetra Pak gift box, the E
3,,/ use of turnover boxes can be reduced, saving 1,500 tonnes of cartons per year. S

%, &
/4IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\
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\\\\\\\‘uu||||||||||||||||||||||| @*Zi“‘gﬂj%%}ﬁﬁ Advancmg L|ghtwe|ght Packagmg Materials ||||||||||||||||||||||||||/,/////
S _ R %
= AEfREEMaENRRE MEEEMEEL  MEALUROEMFERRER  BIEREREY] o N ESERANEEE S
= B RESETRERE > RREE =
s Promoting the lightweight packaging materials under the premise of ensuring the quality of packaging materials does not E
E only reduce the consumption and waste of packaging materials, but also reduce the pressure of transportation. Want E
E Want has continuously improved its own metal cans, cartons, etc., and achieved remarkable results: E
S o WEMMMBEERWER T EETFRRNERE ARSI - =
= EIBHIEFEEURTRAS A S BRI EREEEHh » &S =
= HAPOIRl DI RT (£ 4,480MF » TYERUREEE o =
E Canned beverage aluminium lid thinning project: on the basis of the work E
E carried out in the previous year, Want Want continued to reduce the use E
§ of tinplate sheets by 4,480 tonnes during the Reporting Period through E
§ the lightweight replacement of aluminium top covers and metal cans for E
= beverages of different volumes and sizes. The results were remarkable. =
S o MMREMEMAEESLTR BRAAEOAEENECA=ZIER  F5 z
= A RAR1,0000 o =
§ Want Want continued to promote lightweight cartons, optimising the original E
§ carton from five-layer boxes to three-layer boxes, saving 1,000 tonnes of raw papers per year. E
S REER EEZSRAESRIRE ) EASMREYOERETE BRI M  RSPETHEINE L EE o z
= NHEZEBRE > BRRIEE SR80 B BRMEIERE - fId - BBREIRSREFREBRTER & 2
= TEMBRRIERT o BB EMBIERE ; Fix XBody/MIEERMEEE - =
E During the Reporting Period, Want Want gradually adopted golden design principles, which optimised the size and structure by §
E removing problematic elements of plastic packaging, reducing plastic outer packaging, increasing the recycling value of PET, §
= and reducing its space volume, thereby cutting down the use of packaging materials. For example, the removal of gasket of =
= plastic lifting handle by the carton cutter design reduces the amount of plastic packaging material used without increasing the =
E amount of paper used; the outer packaging of Fix XBody uses paper packaging, etc. §
7, //// \\\\\\\‘

/’/IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIP\
\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII @kkﬁ{bFJ%ﬁﬁ%& \IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/
\\\
R Innovative and Upgraded Packaging for Environmental '/é
= Protection z
S REEERESERARKEBKER -
E Continue to promote the use of solvent-free glues and water-based glues: E
= HREMTRAMERARIHEZELBEMARYIRE  EMARSRETZE - REMNEERRKIDASEER S
= AREURENVRE TIELEAREEE o =
E The solvent-based inks originally used in the packaging materials easily produce volatile organic compounds escape, resulting §
= in air pollution, and are hard to prevent and control. During the Reporting Period, Want Want launched the R&D of water-based E
= inks to replace solvent-based inks and entered into the testing stage. =
E IS FERE S AR P AT B /K B AR AT » 201 7R EEALUR » (EALLAIZERN » SN2 ERHER =
= EARIBANKMERBKAVELEEE5.23% =
s In addition, Want Want continues to use solvent-free glue/water-based glue to replace existing solvent glue. Since the promotion E
E in 2017, the proportion of solvent-free glue/water-based glue has increased year by year, reaching 95.23% in the whole Group. E

//IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\
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WERRN > EENBEMBHFERENY During the Reporting Period, the packaging material consumption performance

IEEBTAT indicators of Want Want are shown below:

BfiI 2024844 2023844 2022814
Unit 2024FY 2023FY 2022FY

BRMNFERER

Packaging Material Consumption Indicators

BEMEFERE B3 NiE
Total Consumption of Packaging Materials 10 thousand tonnes 24.26 2026 2157
NG BEMNAE =g
Wooden/Paper Packaging Material Consumption 10 thousand tonnes 1878 1703 15.48
TRHBEMNBE B
Metal Packaging Material Consumption 10 thousand tonnes 638 599 492
BREEHAR A e 4o e
Plastic Packaging Material Consumption 10 thousand tonnes ‘ ‘ ‘
{EFAFSCRSFIFMIBARDBENEIHE =1E 36.5 404 37.4
Number of FSC and SFI Certified Cartons 100 million ‘ ' ’
BRMNGLEESIIGE
Proportion of Packaging Materials per Production % 14.0 15.3 12.6
Unit
. Bu/EBTARBEERE
. @*Z;ﬁﬁ@g . . 10 thousand tonnes 0.0011 0.0012 0.0010
Packaging Material Consumption Intensity per million ‘ : ‘
RMB of output value
BEARMNPTOBRMNAEGEHT
Percentage of Recyclable Materials Used in Plastic % 47 36 45
Packaging Materials
BEEEMNDIEERDELL
Proportion of Recyclable Components in Plastic % 72 70 70
Packaging Materials
BEARMNERBSE
Product Coverage Rate of Plastic Packaging % 17 16 26
Materials

BEYEETE

BRERAEL - BAA  BERIRR
Al RPIEERYESE - & - REEE
BifEF B WA BRRREERIR
B9 B REHIIFFEMIZ R > FAIH
BT (EREMEEE)  (ImERE
BERF) c BETERERYDEK
& RERE  BWHE TEEE R
ErRR  REEENHERER > TESE
REMERERYRREREBL T EREE
BBk EEAQK > EEREENERES
EREBEREEZBER  BEBEREEDHN
GHREE - BEHN > EEESRNIE
REREITFREEST (EREYEEMR
%) ERRBEAEEREEREEEN
RVIRBRESEMN - HIULFER - WREE
MR UNERYTREEERERANRE
HIMWILIEREIIA TEREE) R -

Waste Management System

Following the 3R principles of reducing, reusing, and recycling, we set up
standardised operating procedures for waste generation, collection, internal
transfer and storage, transportation, recycling, and final disposal. At the same
time, we have formulated the Hazardous Waste Management Regulations and
the Factory Solid Waste Management Procedures, which clarify the relevant
requirements for classified collection, source reduction, recycling, storage
management, disposal, and flow management of solid waste. We have
optimised the solid waste classification and management ledger, incorporating
the latest national laws and regulations on solid waste, and set solid waste
assessment targets in solid waste performance management as a way to ensure
the compliance management of solid waste. During the Reporting Period, the
Group revised the Hazardous Waste Management Regulations in conjunction
with the latest national standard for the storage of hazardous waste. The Group
had no environmental emergencies arising from solid waste management
issues. Meanwhile, the zero waste to landfill management system established
by the Shandong production base was included in the “Waste-Free Cell” list by
Shandong Province during the Reporting Period.
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BERYEIREE

HE—DRVERE > HEERYTIR
BEERER  BENREARNERE LR
MARTEREEEHEHNEZNE » X
FREEERERS] (REZ2WE) -
Bt B BE iz & 75 TV ~ B G B R /) Bl BE IR
B -aRENHE > AfiREFREEEKE
6~ T2E16 ~ EfERTT  RIBEEEN
B MAERNEENAERIIEE - RS
HAR > TRREIREAREIR/)3,1500F > EIRER
ERLETEA% o

ESG-BiEERMBKEEEET
&l

AT BT 4 [ A S5 IR ESG B SR Y
EE > FHEBREREMARE  BRG -
BECER FEBEERYARENE
1R > 2024Bf E FEEHEYT TESGEERYAE
g%, c HERSHF > 2ETHHABE
219+EHREDY - BN RV EREDR
B SEERETERER o

20258 FF AL R T BE R Y £ v
HEREERNTA » REERERYHEEH
BERCAHBREKRGRTER » EMFE
EMBEAPIETBIANER » BE
RYERER K BERLEEEME » &K
BRNBEEYEENEREEEE -

ek

WEAE

o |
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Waste Management Measures

In order to further reduce solid waste and achieve the target of zero waste
to landfill, Want Want enhanced its efforts in the audit of solid waste disposal
suppliers at all factories during the Reporting Period, requiring all solid waste
disposal suppliers to sign the Environmental Safety Agreement to specify the
solid waste disposal methods and avoid or reduce solid waste to landfill. In terms
of reduction, we carry out a series of projects such as packaging and process
optimisation, capacity improvement, equipment automation transformation, and
carton recycling and reuse. During the Reporting Period, the total amount of
solid waste in factories decreased by 3,150 tonnes, and the solid waste intensity

decreased by 4% year-on-year.
ESG - Want Want is in Action to Reduce Solid Waste

In order to continuously strengthen ESG-regulated waste management, Want
Want Group continued to implement the requirements for waste reduction,
resource utilisation, and harmlessness, and promote the achievement of
waste reduction target. Want Want Group continuously implemented the “ESG
Waste Reduction Projects” in 2024FY. By the end of the Reporting Period,
a total of 219+ projects have been launched at factories nationwide. Due to
the implementation of these projects, various management targets have been

successfully achieved.

In 2025FY, Want Want will continue to explore the best solutions for waste
reduction and resource utilisation with respect to the risks of the whole process
of waste life cycle, so as to turn waste into reusable resources, reduce waste
management costs, and lower corporate operating costs. Eventually, there will
be a shift from waste management to resource management.

B3 Eﬁﬁm‘ﬁ
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FRTEENEE RN IRRE

EEEBEITESGHFAERE
FHEERERSR  SEEEBREETR
o EEHNERIES  BRXHERES
B TREAEIMEARERFERANA
BT IRAMEBEXREGRIERSSg/EX
TFEES99/BR > T[&31% o 2024 F &
X TRRETER676ME - BXEIHE &340 » T
[%33.47% ©

2025 FIEIEESEMBEERNES
PRFEHERE « LB BIBLE - BIE® A
B RABMMEKFE s BT74518
RS EIZE B EIRE - BILREE
WHE L HESEEENETE > FRE
IR EEY R E BIZER ©
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The Clean Plate Campaign Promotes the Reduction of
Food Waste

Want Want Group has advanced its ESG goals for kitchen waste reduction by
curbing canteen waste, reasonably managing the operational costs of canteens,
and promoting a food conservation concept and civilised dining habits. While
ensuring the continuous improvement in employees’ dining satisfaction, the
kitchen waste per capita per meal in factories has decreased from 85g per meal
to 59g per meal, representing a 31% reduction. In 2024FY, the kitchen waste
of factories across the country was 676 tonnes, representing a decrease of 340
tonnes or 33.47% year-on-year.

In 2025FY, Want Want Group's canteens will continue implementing multiple
measures to advance the Clean Plate Campaign. Key initiatives include operating
a precise meal reservation and management system, organising Cooking God
Competitions to enhance chefs’ culinary skills, guiding employee behaviour,
posting promotional slogans with voice reminders, and establishing a Clean Plate

rewards system. These coordinated efforts also contribute to achieving waste

reduction targets.
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BEEEETERILEEET

Construction of Electronic Information Platform for; Solid Waste Management

AIEF S SERSCEREREREYES > HMIN2023FE 1 ANALIRER HGFERAERBEFERETE » ZFA
AIUEBRERES « AE - BE - RA - EEAHNFIRIMEMEENEFLLH THERRESETARER » RS
HRNZTFRETRE °

In order to enhance Want Want's ability to manage solid waste through information technology, we officially launched
the solid waste electronic information platform in the factories in November 2023. This platform can achieve electronic
recording of information related to solid waste generation, warehousing, outbound, flow direction, disposal methods,
and other aspects, and systematically manage solid waste disposal companies. This platform operated stably during the
Reporting Period.

WERRN > EENEEYRERNIE During the Reporting Period, the waste disposal performance indicators of

ZERT Want Want are shown as follows:
mEBED’ BfiI 2024844 2023814 2022844
Non-hazardous Waste® Unit 2024FY 2023FY 2022FY
ELNEEREYRE ,‘
Total Amount of Non-hazardous Waste Generated Tonne 52,981.87 56,439.76 62,674.16
BEZZYBES i
Amount of Non-hazardous Waste Removed Tonne 14,210.88 19,196.78 24,075.01
BEEYEEE’ Mg
Amount of Waste Landfilled® Tonne 1,705.32 4,021.57 5,136.17
FARBEECNNEEMRIES" i
Amount of Waste Incinerated for Energy Recovery Tonne 5.072.83 9,376.26 4.829.32
BREMSRRENEEYRE" i
Total Amount of Waste Treated by Other Methods'" Tonne 7,432.73 5,798.95 14,109.52
BEBRSYOKE i
Amount of Non-hazardous Waste Recycled Tonne 38,770.99 37,242.98 38,599.16
Mg/ HETT
WEGRNELDE ANREEE e - -
Non-hazardous Waste Generation Intensity Tonne per million RMB of ’ : ‘
output value

¢ EEBE2021HERL - 1k (—REEEYDE ¢
BCEEGB/T 39198-2020)  EIN T EERER
WEENFS O (BIESE BEEER B
RINLEEY) ~ £EFAIRE) - BEREVRENT
O A+ EEREMER > HELHOE—

From 2021FY, the Group has increased the statistical scope of non-hazardous waste
data (including sludge, waste resources, food processing waste, domestic waste, etc.) in
accordance with the General Solid Waste Classification and Code GB/T 39198-2020. The
denominator of waste intensity is the output value directly related to production, which is
consistent with the historical statistical caliber.

o

’ EEYHIREMBTEENEEEEBE N Waste was landfilled by the authorised disposal unit appointed by the local government.
1THE -

o EEEYH TR EHBATIE ENEEE & BT o Waste was disposed of by the professional disposal unit designated by the local government

JFREAEERRIE o

" BERYASXEESUMERAEMSNETE !
B S RMARENRRAEES -

for power generation.

Waste was disposed of by professional disposal units through other methods, such as sludge
for organic fertiliser and anaerobic power generation, etc.
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BEBRRNEES

Amount of Hazardous Waste Removed

REBRWEES

Amount of Non-hazardous Waste Removed

HEBEERNEEEBE

Intensity of Hazardous Waste Removed

BREBRNEEEBE
Intensity of Non-hazardous Waste Removed

RR@RE

ERBEREERE  BIREBERIRN
O RERE o HfIEEE  RIBLEER
A BT (PEARANBIRERRE
&) o ShEBRENN P ERREE > 1B
BERREMREBEERSR > BTRnE
Eo

BRRERERTRE > BRLBRR
MR mER B RMRENE
MIRTE o AL > FEFERE AR E ST EHM
BERBRAET RAIRETRERES
RemRERR - {EHA - BIBWSMER
EEERRANEREURBBRBERND®
DAHEMNE > RRREBXBIEN
FEAE o
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398.62 368.61 366.67

Tonne

2024844 2023814 2022814
2024FY 2023FY 2022FY

s

Tonne 14,210.88

19,196.78 24,075.01

ME/ B & IT
AREERB
Tonne per million RMB of
output value

0.019 0.017 0.017

M2/ 5 BT
ARBEE
Tonne per million RMB of
output value

0.66 0.88 1.15

Anti-food Waste

As a food production enterprise, Want Want has always been committed to
reducing food waste. We promise to actively respond to the call of the state,
abide by the Anti-food Waste Law of the People's Republic of China, promote
the traditional Chinese virtue of thrift, actively build an anti-food waste control
system, and implement lean manufacturing.

Reducing the rate of defective food products is an effective way to reduce the
abandonment of food raw materials and finished products as well as food waste.
Therefore, Want Want has set a target in respect of food defect rate reduction
as an anti-food waste target based on different product characteristics and
actual situations. During the Reporting Period, through the implementation of the
WSM standard management system and the breakdown analysis and targeted
improvement of losses, the food waste rate was effectively reduced.
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\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII ﬁﬁ#@;ﬁ%%gﬁ%% Antl_food_waste Control System IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII///
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i BUFR
Technological
Innovation

P 2f#

Procurement Warehousing

RR¥YREHEER

Anti-food-waste Model

BN REBYRERDE » HMHRERIHE BRRMAIFNEHEERIRP TR EmREEGIRER > DRlAH5
P2l ~ BB EIEL SR - BT EREDRETRDREEELNIRE > $THHR L AVRE R B S LTS
WEAREAPREMERVIERI B IR - BN ERTHERETEZ - RACEERERIITHR » BCEE -

Based on the anti-food-waste model of Want Want, we implement a food waste control system of Want Want throughout
the entire closed-loop chain from procurement to sales and then to technological innovation, which consists of four steps:
identification, control, inspection, and optimisation. Firstly, we identify the stages where food waste occurs throughout the
entire production and operation process, implement measures to control the identified waste points, and set clear and
challenging control targets. Then, we check the progress of target completion, and finally review the overall effectiveness

\\\\IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
\\\‘

of the system's implementation, optimise the system, and make improvement.

%, N
Ui

%,

//IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\

3.5 RELERE - REBR

SRRREBHIE
BEEEBISBRIT AR R TN FEERE
B BT (FEARRNERIERE
FEL) WATRT » RELRIRE > B
ERRALR > FEEVZREMSEHE & E
BERES - A RMBEBRAERIRIE
RESBIENZE > BERSHEFR - B8
A BRABRNEER4.04EBETARE »
REHBAIB A 2,825 TT A RIS ©

HIEEE HMEREREARAE
TEEYEHRERBIFEIA (WWF
Biodiversity Risk Filter) ¥tH & @&
EE%E@E%%* 4 B B T AT > FRPIER

HFREEEEBEMEFSAEM A BT
B EBERRESE-
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3.5 Protecting Ecology and Caring the Nature

Ecological Friendly System

Want Want strictly adheres to the concept of ecological friendly sustainable
development. While complying with the Law of the People’s Republic of China
on Environmental Impact Assessment, Want Want protects the ecological
environment, stays away from the ecological red line, and does not build or
operates factories in or around areas with fragile biodiversity. Meanwhile, we
actively contribute to the protection of the ecological environment. By the end
of the Reporting Period, Want Want has invested a total of RMB404 million
in environmental protection and renovation, of which RMB28.25 million was
invested during the Reporting Period.

At the same time, we assess biodiversity risks in our own operating sites based
on the WWF Biodiversity Risk Filter, and we look forward to working with our
suppliers and local stakeholders to promote the cooperation on ecological

conservation.
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L RRREBERE Eco-friendly Commitments

\\\*{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII EE}%@JKE&FE&%%%%% IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,//

N . . . . . %
N Production Activities not Exceeding the Local Environmental Capacity %
E M AGRREEBIRE » BV EREERERAKE  BERBSEETHFTBHMEMIRRASE > TEEEWLEME & E
S REREKE-
= Want Want is committed to protecting the ecological environment and reducing the use and discharge of hazardous E
E chemicals to ensure that its own production activities do not exceed the local environmental capacity, do not damage E
% biodiversity, and do not affect the water quality of the watershed. %

////’/IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\\

\\\\‘llllllIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII EW@EEE%Z{H&%%*$ IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,//

) . . . . K
S The Construction of Factories and Production Operations not K2
= Destroying Forests z
S ERRATRSRIEARM  REFTEIERERRS - RHHREA » RISk I8 o z
§ Want Want promises not to destroy forests, protect the health and safety of local vegetation, not cut down trees, and not E
= damage the local water and soil environment. =

I e e e e e e e O T T T LT AN

\\\‘{IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII ﬁﬁiq%%%% IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII/,//

2,

N . . . 7
N Practice Sustainable Agriculture %
E FEEEAGE » BEMEIZUE DRREMEERT I REEEENSIERHEITIFERERR » SIERZEAME « BIEKkER E
= A RDIREDSHR  (RETIRMER  FAIEERRRIR o =
E Want Want undertakes to and urge partners involved in agricultural production in upstream raw material suppliers to =
E practice the principles of sustainable agriculture, rationally use agricultural chemicals and fertilisers, optimise water use, E
= reduce environmental pollution, protect soil health, and prevent ecological damage. E
7/ \3
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L RRRBAREE Eco-friendly Public Welfare Activities

2201 2 1B 30T — UG FATE 2D
Case: Public:Welfare Enterprises River. Protection
— River. ProtectionVolunteer: Activity,

?%T?Eﬂ@%‘“ﬁ%m}ﬁﬁ ENRATE » UALRRESMEEN—DNHE > RMBRE2ET 2 HZRRESRINA G
EE) 0 MAONTHEERRENEREETEN c EHA > BEEEENEREZEMIRGFRS teEXFRSH T FEEME
EE o

In order to increase public attention
to river protection and contribute to
ecological conservation, we actively
participated in and fully support public
welfare activities to protect the mother
river, and committed to safeguarding
the health and vitality of the ecological
environment. During the Reporting
Period, the Guangzhou general factory
of Want Want Group, together with the
local environmental protection bureau
and community, participated in the
Clean Beach Volunteer Activity.

BRI EE Exhaust Emission Management
ATREEEESEHREELRIRE In order to reduce the burden and negative impact of our own operations
HNaEMamss > BMTEEST (PEA on the surrounding ecological environment, we have formulated the Factory
RHEMBEARISEFAAEZE) ~ (KRS Pollution Prevention Management Procedures during the Reporting Period,
MR EHMAREE) FRFERNWER L on the basis of complying with laws and regulations such as the Atmospheric
REPRBET (ITHSRIFAEER Pollution Prevention and Control Law of the People’s Republic of China and
F) > HESHEFLEE BEEEE the Comprehensive Emission Standards for Air Pollutants. We strictly control
MEENEIEEBRISEE > WHBERY T our own oil fume purification standards, volatile organic compound emissions,
LB EERBETER - BRERZ and other indicators, and regularly entrust third-party professional institutions to
R o monitor emissions to ensure that the emissions meet the standards.

BREEEE BRERER
Exhaust Management Target Progress of Exhaust Gas Management
e RN EEBERIMERSRYE ® 2024 EFIZ 16 MESTSRERANE (SEEME AR - REHANITE
o AE145 - BEEVERETS » RERANE2E)
Strictly manage exhaust emissions In 2024FY, the low-nitrogen transformation for an addition of 16 boilers was
and reduce pollutant concentrations. completed (including replacing old boilers, adding 14 new boilers, relocating

7 high-efficiency boilers, and performing low-nitrogen transformation on 2
boilers during the Reporting Period).

126 I«%ﬁ N T_I"i &E/Dﬁﬁ
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Boiler Low-nitrogen Transformation K

REAANEHEITIZ168MBETRERANE > BERSHER > HEEEHFA70MBETHNERANE (EE2EHREX
) o

During the Reporting Period, the low-nitrogen transformation for an addition of 16 boilers of Want Want was completed.
By the end of the Reporting Period, the low-nitrogen transformation for a total of 70 boilers of Want Want Group had
been completed (including the replacement of old boilers).
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HWERA » EENERBEBENIEE During the Reporting Period, the exhaust emission performance indicators of
BT Want Want are shown as follows:

EERBERUSE" ==Ly 2024844 2023845 202284 FF
Exhaust Emission Indicators'® Unit 2024FY 2023FY 2022FY
ALY - 106.95 128.99 132.12

Nitrogen Oxides Emissions Tonne

mEICDEENE i
Sulphur Oxides Emissions Tonne 33.76 34.74 35.42

” 2022844F » EEBE ISt ARG —RKRARH ” In 2022FY, the Group updated the statistical method by unifying the calculation based on the
SETIZE » 2% (HO55TnEBRR RS amount of natural gas consumed with reference to the Technical Specification for Application
MFEELEE) (HJ953-2018) o and Issuance of Pollutant Permit Boilers (HJ953-2018).
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Taking "People-Oriented, Self-Confidence, and Unity" as its management
philosophy, Want Want implements a diversified corporate culture, protects
the rights and interests of employees, and continuously enhances employees’
sense of happiness and belonging. We continue to build a first-class career
development platform and a safe, healthy, and comfortable workplace
environment, and strive to create a "Family" working atmosphere, so that each
Want Want employee can grow together with the Group.

4.1 Equal Employment and Diversified Stage

Compliant Employment

The Group always believes that talents are the precious wealth of the Company.
Adhering to the principle of “down-to-earth” employment, the Group is
committed to creating an equal and inclusive workplace atmosphere for
employees. We strictly abide by the Labour Law of the People’s Republic of
China, the Labour Contract Law of the People’s Republic of China, and other
relevant laws and regulations, and have formulated a clear recruitment process
and systems, including the Appointment Administrative Measures and the
Regulations on Rewards and Punishments. We explicitly prohibit the recruitment
of child labour and the use of forced labour as well as avoid workplace
discrimination, harassment, unreasonable overtime, and other situations in our
recruitment system. Our Employee Handbook, the Appointment Administrative

Measures, and other systems clearly stipulate that “those under the age of

16” will not be employed. During the Reporting Period, we have detailed and
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BB » E— T REB RSN =EE supplemented the circumstances of non-employment in the principles of
FEIEHER o IRERAN > EEEAE T AKX appointment, and further regulated and clarified the special interest relationship
BUSHEG > EXABIEBSEZETEX and situations that need to be avoided. During the Reporting Period, the Group
A100% > REEREEIXRFIE TE established labour relations with employees in accordance with the law, with the
o signing rate of formal employee labour contracts reaching 100%. No child labour

or forced labour incidents occurred during the Reporting Period.

IRIBGIBT-{ERF~IAdvocate;Reasonable;WorkingiHours

o MIRLEIRIRBESCAEEAR » tIC R TEBMAZE ZHEIEHE - BBRFIEETHRE - (KREF R EEERSE » 288
THEFEEERE ~ BRE ~ BEERRE ~ B -~ EfR ~ TR ~ BRFJR o 1S > HMEETEE THR - 585
BIN—ERRNERRE > S8FRES ~ IRa LIFNE « SN LIERNRE > RESLEASBRENLZS o
In strict accordance with national laws and regulations, Want Want has formulated and implemented an internal
attendance management system, clearly specifying all employees’ rights to rest and leave as well as the matters to be
followed. All employees are entitled to statutory holidays, weekends, paid annual leave, marriage leave, maternity leave,
home leave, funeral leave, and other holidays. In addition, we add an additional two to five days of annual leave based
on different employee ranks, advocate for a balance between work and rest to improve work efficiency, and allocate
work time reasonably, so as to protect employees’ personal health and safety.

EES LB WREBAGREZE
Respect: Employees? Privacy/and Protect Personal Information
Security,

o HEHEKEBTAR (FEARZANBEAGEEFRESE) @ ANERSFIRBEIRENH SRERERREES] (2R
BIBPHE) HRPEFERS  BRRETETERPEFANSKMEASSEFHEIN (BAAEEKRESNFEREE
)  UEEENRELRBE TEA#D » ITELX2NBIFIRIE
Want Want strictly abides by the Personal Information Protection Law of the People’s Republic of China. The
human resources department timely amends the background investigation operating procedure in the Appointment
Administrative Measures in accordance with the latest laws and regulations promulgated by the state, clearly
stipulating that before conducting background investigations, it must obtain the Personal Information Collection or Use
Authorisation Letter ( (fBA(S B UsEESiERAEHEE) ) signed and confirmed by the new recruit, so as to effectively
respect and protect the basic rights and interests of all employees, and create a safe workplace.

AZ R3] Talent Attraction

EENAORTIBATRBERES > & The Group is committed to breaking through the talent recruitment blind spots
MEERFEEESS - :IREHAR > £EE and actively creating a good employment experience. During the Reporting
BITIEWEEL TAAEBIRE AZD) Period, the Group focused on building a digital human resources platform with
HNABHFLFEES  BREE E-5 “talent development planning as the core”. By building a digital whole-process
B8 2niE8EYs  EeRE human resources management platform of “selection, cultivation, employment,
ME > BBESATREE » BEZOLIER evaluation, and retention”, the Group improved recruitment efficiency, reduced
B8R TANEBERZ2EEFE 5 BHE the attrition rate of outstanding talents, consolidated core competitiveness, and
AAER) BNE/ - achieved the purpose of “comprehensive digitalisation of human resources and

empowering talent development”.
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REBANNERARIZEEUE
Standardise Human Resources Processes and Data

HEMEANEREBETHIIGESENRE » &5« 86 RER—RRANEBEREF N - IIF2EERE
BET  ReBREIEKT - H#EESE - BERRRETDERIMKE

Conduct end-to-end process review, design, and optimisation for the entire human resources workflow, standardise
and unify future human resources process and data. Support full-dimensional information display to improve the overall
management level. Provide sufficient and accurate basis for management actions and executive decisions.

= F I ERE) 2 TR

Unify/the Platform and| DrivelBusiness Transformation

EBRE2EEANEREEB(LTE » HEEESAP » BPM ~ RE4{5 « CBS ~ BET A  IBEARM - BBEAHN o 27+
EREENER » REESEUN SRR -

Build an integrated platform for human resource management of the whole Group, integrating with SAP, BPM, WeCom,
CBS, e-signature platform, recruitment system, and learning system. Improve overall operational efficiency, drive
business transformation, and improve management capabilities.

RAAPHNES It

Enhance User and Employee Experience

HR/B T/48 % A B Ehn « PCinf R ILAEBERISEIRbEL » BEQR LEREENRIEFHNZEEMARE - Bk
= BEMCHTHEE - BEEBTENEES ©

Strengthen and optimise the empowerment and experience of mobile and PC users in HR/employee/manager roles,
including online access to data and self-service features for handling pending tasks, employee care, mobility, and other
functions to inspire employee motivation and vitality.

BISp AIFE AR =21
Integration of' Recruitmentiand/Assessment|System

SR{CIEFRREBIEM AN

HRLKATEER > XEREZAR « ZEBSIEE -

Strengthen the effectiveness of employment and recruitment

Benchmark the practices of many peers in the same industry to support the efficient recruitment of multiple roles and
formats.

RN ERERS

HE-HRRERS > fi— ABAL > {BFEETHEHIZ

Unimpeded talent management

Deeply couple with E-HR to unify the personnel entrance and monitoring the headcount size.

BEHBRBAIEEE

BRCRMRERERMS » KEREEGF

BPOBIRIREAR - ~ F TEEERE > BB ISR BBEAE AT B TEmSmEst

Revitalise the value of data and talent pools

Intelligent technologies are integrated with actual business, and management at all levels has a starting point.

We have also actively expanded online and offline recruitment channels, set up flexible interview times, and improved the
efficiency of the lower market by gathering talents.

EREABHFLTEERIER

Construction of Digital Human Resources Platform of Want Want

132 RE - tERELHRS
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HS SR E) AIZEE TR
Liepin Zhaopin 51Job.com lagou.com
BiEE RBRHERE BURS /SRS RIEHEE
Live Broadcast Room Internal Recommendations [ Government/County Website i School-enterprise Promotion

EIEETBIERE
Employee Recruitment Channels of Want Want

HWEHAR > IEIERARER S 138,132 During the Reporting Period, Want Want had 38,132 full-time employees'®, of
A% B T20,441 A 0 (BB THAY which 20,441 were female employees, accounting for about 54% of the total
54% > BB T(htE46% ; LEIRIEET number of employees, and male employees accounting for 46%. 1,134 were
1,134\ » BSNGBE I35 A ; FiEEET ethnic minority employees, and 35 were foreign ethnic employees. Want Want
4,531 A > ERBMHET(hEE52% > & recruited 4,531 new employees, of which 52% were male and 48% were female.
T1hEE48% o 2EEE T A » ERERX 1= Among all employees, the signing rate of collective bargaining agreements was
BEFIEZ3Y > AN BTERME - Bk 33%. The breakdown of the Company’s employees by region, ranking, and age
MFEREDERUT - is as follows:

BERED (B A %)

By age (unit: person; %)

11.32% 13.15%

4,315 5,017
K505 (2505%) 30-50m% (&305%) INFAB0R%,
Over 50 (including 50) 30-50 (including 30) Less than 30

ZEBREID (BA: A %)

By ranking (unit: person; %)

0.11% 1.67% 3.25%

42 637 1,238
SREEE iR EIEfE —REIEE FBIEE
Senior management Mid-level management General management Non-management
1 g AhEAEEEE2025F3831BNE ‘3 The data referred to the number of employees in the Chinese Mainland as of 31 March 2025.

AL o
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6.40% 8.30%
2,441 3,164 1,311 3,607

mEBD (BAI: A %)

By region (unit: person; %)

3.44% 9.46%

sRit&E EILEE i@ A&
Northeast Region of North China Northwest Region of Southwest Region of

Chinese Mainland

ERME
East China

FEHER

BEREERIFLUA B > DL (B EEHER
A#EEE (Universal Declaration of Human
Rights, UDHR) ) ZEEAEALFE T
READISS|  BEELZETIREM > &gt
IBIEIREE ~ FBN ~ BF ~ BAHZBRRRE
EERRAMER] -~ Fi s RIE ~ ¥~ B85
ERREHMERITS ©

EEREZTHET BRI ES
EREETS > BESUETEIINF
AEMNHTHEE > AETHEZ L&
£ ZRNTERE - R HFISEM
REETNERE 28 RERNEE
> BT RWEIEKE > BBEBEER
REBFE S MIERES  MELQRE - BF
EHAGERARE  REEITRBI
R BEE - RE%H s TEREAEZ
BEE VBREETGAED - WEH
7 o BERER 3 A AT AR SRR IB AR RA RV I
AREMF o
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Chinese Mainland Chinese Mainland

16.97% 11.62%

6,471 4,433
FErhhla &

Central China South China

Equal Employment

Want Want upholds the people-oriented approach, guided by international
human rights conventions and labour standards such as the Universal
Declaration of Human Rights (UDHR). It adheres to equal pay for men and
women for equal work, and strictly prevents any discrimination based on gender,
age, ethnicity, religion, disability, and other factors in the process of recruitment,

salary, benefits, promotion, etc.

The Group promotes diversity and inclusion, and implements standards and
policies on equal opportunities as a way to ensure that every employee is
treated fairly and with respect, and create a safe, respectful, and diverse
working environment for employees. Meanwhile, we respect and protect
employees’ rights to know, participate, express, and supervise. We establish
a whistleblower handling mechanism and smooth complaint channels through
telephone lines and mailboxes, WeChat enterprise accounts, WeChat official
accounts, official websites, etc., and handle various types of issues including
workplace discrimination, harassment, forced labour, and inaction at work,
so as to effectively protect the legitimate rights and interests of employees.
During the Reporting Period, Want Want did not have any complaints related to
discrimination or harassment.
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FEREFREIEV-SPARKE 2 » A2 BN RAIER » BET B \:’:’/X% T ——
BUETH TMELes/1) B B4 T=E71) & T ey " 2024 % V - SPARK ¥l 5
£ ERERRS > L EES—UEREARHEETZ =G SR e

£E o HRRRRAESKLRILETR » TITEEEE W Pe ’

B RAHEE - EREE BERASLSEBREZIN 1 e 4 S
B F B O R BERBANEEENTE » FRKIEE TE =2, ' ]
SNFEK > REMBLREERIZRE o BE2025F18 » FHIE (W a i
EBBEP KT 47REBIRE » 2E=RENBETIRITEA 2 A !
15.8% o B EREREEMNERE » RXEEES TS — : v -
RHEV-SPARK BRI ERAEEIIG » ERELZEEA [ =———————— =
Want Want has launched the V-SPARK project, an ——
organisation-wide development programme. The project
focuses on cultivating employees’ i

R r';é/

inner vitality” driven :
by the “ability to be happy” and the “ability to grow”,
and is designed to enable every Want Want employee

=
4

IS

to enjoy a fulfilling life. The curriculum, structured around the iceberg
model, develops various courses such as emotion management, stress
management, communication management, and thinking application, and
also emphasises the impact of positive mindset and self-awareness on
career development. Furthermore, the programme continuously optimises
and adjusts course offerings based on employee training needs. As of
January 2025, the programme has already benefited 7,497 employees of
Want Want Group, with trainees’ happiness rate showing a 15.8% increase
post-training compared to that of pre-training. As a promoter of positive
energy, Want Want will extend the V-SPARK project beyond its workforce in
the future, benefiting a wider range of collaborative partners.

G2024%

Vriiag
KEmEEy U s
Ceww Staion Fuirs

2024%6A188 Iﬂié&& zgizg
v

123
...... Q024 KHEE
RRZEES

Certificate of Completion
ESUNUETS
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202487 TF AT BT 8 REER IUAR 1 B T F IR BUE R

Performance Indicators for Gender Equality in Function and Ranking of Want Want in 2024FY

YHETHEMAEEERE (MK - PRANEHR) BIbEE

Proportion of female employees in all management levels, including 38%

junior, middle, and senior levels

TMESEE DS
Proportion of Women in
Management

Proportion of female employees in junior management

Lt B TR BRI —

Proportion of female employees in senior management

YLHETESHEEREELE 179%

BRI REEBPIPR LI EIRASIGEE

Proportion of Female Management Members in Revenue-generating Functions

TS TASTEMABRRIAIPHYIGEE

Proportion of Female Employees in STEM-related Positions

42 BSET - AEBRTS

=W
HEHEERERAFTETRUEN B E
ERNBEMNE > HEIERIEIMAZ
2R > BREEESN=EIEELERE -
ZHAERAENREZES T=R®EMNZL
BE o RAMMEETRBET  TEER
IR EBRE - BEEN  2ERERDE
EXEAKREE > 2EMBIETINI(F
BEEES o AaATENRRENE
B EERSYFHE—REVTEMS
BE 2024 FEETBHEEFIEISY

T 2024 F N FFE T ERIBHES
90.4% > R EFFHI89.3D2RRBH R
B AIELRFKT - HREXRBET
HHAELARE  TERAEED TEHF
BIBMERTE) N MEEERBEE) W
TR D B EF94%M93% A= M B E 5T
8 o BE202501F » I EERIFEEL
ETRERZ  SHURREAESTEREE
2 HITEBERBRNME=ERVEER
B 77
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4.2 Treating Employees Well with Care and
Inclusiveness

Employee Happiness

Want Want Group has always prioritised employee welfare as a crucial aspect
of corporate development, incorporated employee happiness index into its
evaluation system, and established a comprehensive evaluation mechanism for
happiness index. The evaluation system is designed around core factors that
influence employees’ sense of well-being, systematically encompassing six key
dimensions: basic living necessities (clothing, food, housing, and transportation),
work environment, organisational atmosphere, leadership appeal, learning
and development, and corporate culture, all of which holistically address the
quality of employees’ work and lives. To ensure the timeliness and authenticity
of evaluations, the Group conducts an anonymous online questionnaire every
six months. The employee participation rate reached 95% in 2024FY, fully
demonstrating their enthusiasm for actively providing feedback. Data shows that
the employee happiness index reached 90.4 points in the second half of 2024FY,
representing a steady increase from 89.3 points in the first half of the year and
achieving the highest level on record. Significant improvements were observed
in basic living aspects including clothing, food, housing, and transportation.
In accommodation evaluations, the indicators of “hardware damage repair
services” and “service attitude of dormitory management staff” scored high
satisfaction rates of 94% and 93%, respectively. Looking ahead to the 2025FY,
Want Want Group will continue to enhance its employee care system, implement
multifaceted measures to elevate employee happiness index, and make
persistent efforts to cultivate an enterprise environment characterised by greater
cohesion and sense of happiness.
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Explore the Shining Points of Front-line Employees -
the “Most Beautiful Want Want Employee” Selection Activity

EEEEB2013FME EEEREA sHEEBU
R BREHERMT R > BIEE TRIEBIRKSRE
MEEIRTRANIEN) NZOES » BRELEERRZ—
BERBIEE W THEFAL A TRERIEAS T
A RO IBLREBLETENEM LRFS
tﬁﬁﬁ”ﬁ?@ﬁ’]élﬁﬂ%ﬁ IS ETR B RN EES
5 AIUTFN—BENIERSRHERRE ; 1 EE
B AAESESHIIERERESEES ; B8R
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Since its launch in 2013, the “Most Beautiful Want Want Employee” selection project of Want Want Group has
thrived for over a decade. This employee care programme steadfastly upholds its core philosophy of “discovering
the extraordinary in the ordinary”, focusing specifically on grassroots workers in production systems. By virtue
of the selection mechanism of “Want Want Good Employee” and the “Most Beautiful Want Want Employee”,
the programme systematically identifies and honours exemplary employees who demonstrate exceptional
professionalism in ordinary positions. These honourees who may lack prestigious academic credentials, yet
demonstrate decade-spanning craftsmanship in front-line positions, who though not particularly articulate,
define responsibility through diligent and committed work ethic, who exemplify down-to-earth work ethics,
selfless dedication, and mission-driven execution, collectively foster a culture of peer-to-peer learning and
healthy competition. Their contributions continuously infuse grassroots vitality into the enterprise’s sustainable
development. As the project enters its second decade, the Group will continue to redefine the social value of
the selection system through an ESG lens, while upholding its value proposition that “to perfect simplicity is to
achieve the extraordinary” to continuously refine and elevate the project. This evolution not only perpetuates
the “people-centred” organisational culture of the Group, but also represents a significant practice to reinforce
organisational resilience, unleash endogenous momentum, and create sustainable social value for stakeholders
by establishing a mechanism for discovering the value of grassroots talents.
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Smooth Communication Channels and Listen to Employees
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ENEZER > BEZER  IRCMEIEER
72O RUMEEEEBETE  FRNAREEEEY
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Want Want Group consistently prioritises employee
rights protection and feedback mechanisms as a
core practice in its ESG governance. The Group
has established a multi-level and three-dimensional
employee communication system, including a WeChat
executive direct communication platform. Meanwhile,
to ensure effective communication, local bases set up
employee forums, physical mailbox, digital QR code, and other feedback channels, systematically improving the
communication channels for employees to voice rights and interests.

BRIEEBEMZIE-ZE-SUEN 2 TRIZ IR EIREG » HIEMH CREREEBEER » HIEEBAMA
RAMBREEEFIEBCRMEEREES -

Currently, the Group has established a closed-loop management mechanism covering the entire process of
acceptance-response-improvement. Personalised issues are resolved through targeted communication, while
common topics are incorporated into a sound development mechanism for systematic policy advocacy and
institutional optimisation.
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Enrich Employees’ Spiritual World and Enhance Their Mental Strength
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To further inherit and carry forward the Want Want spirit, Want Want Group has rolled out the “Civilised Want
Want: Spirited Want Want” (X BABERTE 2 i5##8BEAE) practice plan since 2024FY. The programme is centred
around five core dimensions: “Green Civilisation”, “Work Civilisation”, “Health Civilisation”, “Dining Civilisation”,
and “Behavioural Civilisation”, and encourages local bases to independently plan activities in combination with
local characteristics. The programme aims to holistically enhance the essence, energy, and spirit of Want Want
employees, internalise the Want Want spirit into employees’ self-motivation and execution capabilities, unleash
team vitality, and strengthen the organisational cohesion. By transforming cultural practices into spiritual capital,
the Group pioneers a new paradigm of corporate civilisation, ultimately enhancing the overall competitiveness of
the team. In 2024FY, our bases completed over 506 activities, cumulatively engaging over 114,538 participants
and achieving remarkable outcomes. Building on this solid foundation, the Group will further enrich the activity
substance in 2025FY through a shifting in execution from passive implementation to proactive pursuit. The
Group is committed to deeply inspiring employees’ intrinsic aspirations for a fulfilling life and nurturing their
continuous self-driven pursuits of a good life. The Group will persist in organising and implementing related
activities to cultivate civilised habits through long-term practices and truly integrate the Want Want Spirit into
employees’ daily conduct as a way to infuse lasting vitality into the development of enterprise.
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Annual Festival Benefits

Care for Employees

Adhering to the “people-oriented” development strategy, Want Want strives to
create a happy and loving working environment for employees, and to cultivate
a team of like-minded employees who are loyal to Want Want’s cause. We
have established a sound employee welfare system, including annual festival
benefits, regular benefits, and other benefits, etc., to provide guarantee from
health, economy, family and personal, work-life balance, and other aspects, and
motivate employees to achieve long-term development.

The development of Want Want is inseparable from the joint efforts of all
Want Want employees, especially the female colleagues at large. For female
employees, Want Want carries out various forms of care activities such as
women'’s health lectures and festival-exclusive benefits, so that all female
employees can fully feel the Group’s care and greeting during the festivals.

BREN
Regular Benefits

o B ER
Women’s Day
« S
Labour Day
o EIEEER
National Day
o BEN
Spring Festival

o IS T ~ SHEET)
Wedding gift money and wedding
candy benefits
o EIRMHAL
High temperature allowance
o TERME
Funeral condolence money
* HTAIE
Kick-off red packet

s MARE
Giift box for baby shower

o ITHTEBERE) BRI
"Merit in Want Want" honourable
retirement commemoration

Hittig®
Other Benefits

c ETESR o BN EES) o FERSIHETE o BI=E

Staff dormitory Abundant club activities Annual medical checkup programme  Breastfeeding room
o TIFE o L HAEF o (REREARE o SENE

Meals at work Birthday benefits Health seminar Emergency Relief Fund
o IE o AH4C2H o FFRE TR

Shuttle bus Inauguration day Special employee care

/

140 BE - HEREBHRS



Caring for People and
Forging Talents

HREEHEE T—XA) fE > EHEAEFEEE > HEHEK
SRHBETIREEMZF - EEFRET 2EMEE) > T8
ITRERBNSBREESN P LREAMERG T —ELE LE
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Hid_C2AERBES o
Want Want strives to create a “Family” atmosphere, carries forward
the humanitarian spirit, and reaches out to employees in need and
vulnerable groups. The Group has set up an “Emergency Relief Fund”
for employees to provide financial assistance in cases of significant

health or life-threatening issues affecting the employee or their family

members. In addition, we are committed to long-term philanthropic

TEEESE
Want Foundation

efforts in caring for individuals with disabilities. We not only donate
resources to support them with love and compassion to promote
positivity, but also provide assistance and support through job
placement policies, enabling individuals with disabilities to regain their

dreams and aspirations.

BB

RN TENHINEERE
% FETERR BN Z TR E SR % & -
AETRMHAEB I NBIFBIKE - HFE
ACHBNA B S 3% - B E R -« BRYS
RERHE - FERH - MERREFS
HARETEC > BREEEFGRE
RN EBE B DT 0 BB ~ B
BAESBEIREHREABE  BIFE
o BERHFME -

HEZHERETIER > BATE -
ERVBESHIANESTIEUBBENBER
B BORFERF > TEEBCRIE - It
S ETIRINEBFE mEERSE

TREEER) BSFE - EXS 548
ENERE - HMAERKRBEIGEERE
% BMEBRETHHNETRHNEERE
BT RERE > BN HMERE > 8
BEERRERGHNERETEE -

Enhance Communication

Want Want is committed to establishing a sound remuneration management
system, constantly exploring more diversified remuneration incentive
mechanisms, and providing employees with competitive remuneration. We also
refine and design the remuneration incentive plan, and optimise the content
in respect of the year-end bonus, team special contribution incentive, annual
remuneration adjustment, financial year-end bonus, etc. Efforts are made to
evaluate and calibrate position value, and clarify and analyse remuneration data.
Through dismantling and restructuring the incentive plan, we motivate employees
to continuously improve themselves, innovate, and make breakthroughs, and
grow together with the Group.

Want Want places paramount importance on employee feedback. Through trade
unions and collective bargaining mechanisms, we have established effective
communication channels with employees to resolve workplace disputes and
continuously enhance the working environment. In addition, employees can
also provide feedback suggestions through annual satisfaction surveys, “Speak
to Ms. Cao (FEE48:8)” suggestion platform, symposiums, mailboxes, and
other channels. Upon receiving employee feedback, we actively accept and give
timely response to the questions or suggestions raised by employees. Common
problems will be addressed through the national video-conference of the

production system.
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FERFAARRBEE ThK > EHHE Want Want always pays attention to the demands of employees and regularly
TRAEFERETHRE > REI B R BER makes statistics on employee turnover rate, compiling monthly reports to
EREHRRETON > SFERTEA analyse the turnover rate and reasons for leaving, and reviews the status of job
TR RIBEER c BRI AESEER satisfaction and recruitment on a quarterly basis. We establish a red, yellow, and
HE o BN B RN B ETA green light warning mechanism, give red light and yellow light warnings for units
B mIRER DITERMATCIEIET with turnover rate exceeding the standard, and incorporate the analysis results
ERRE > BEBERENEBEUMEETIE into regular management work reports. We urge units that exceed the standard
ERR -~ =El - mRREANEBTENE to carry out self-examination of employees’ sense of achievement, happiness,
NEBE  REFEINRLTNEAE LR satisfaction, and potential pressure, so as to maintain employees’ enthusiasm
BE - and improve their satisfaction.

WEHRN  EHEET THBERX During the Reporting Period, the voluntary turnover rate of Want Want employees
18% » EfgIERIT - was 18%, as follows:

BT EaRREDMH"
Employee Voluntary Turnover Rate Distribution'

e 19%
ZERIEID
By Gender o .
Female °
305 LR
Less than 30 37%
REFHED 30-50%% 15%
By Age 30-50 ©
505 £
Over 50 16%
Rite
Northeast China 20%
ELE
North China 19%
FaitE
Northwest China 32%
BINEEID TR 21%
By Region Southwest China ©
ERE
East China 18%
EHE
Central China 15%
EHE
South China 18%

" FHREMAENM T EE O HE B B " The statistical scope of the voluntary turnover rate includes employees who voluntarily
IrEREGNES » REESBBRRBERNE quit their employment but excludes employees who quit during the probation period. It is
B sHEAHA  EHRRN > HEEHNEREDN calculated by dividing the number of employees voluntarily quit their employment in each
TENRERSPR A ZIER BB & © category by the number of employees in the corresponding category during the Reporting

Period.
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Caring for People and
Forging Talents

4.3 Career Development and Respect for Talents

Employee Training

In 2024FY, corporate culture activities were closely aligned with promoting
the core principles of Want Want employees. Through three core initiatives,
namely deep learning sessions on corporate culture, knowledge competitions,
and incentive and empowerment programme for training specialists, Want
Want worked to ensure these principles became internalised in mindset
and externalised in behaviour. The deep learning sessions strengthened
administrative staff’s understanding of cultural guidelines, while the knowledge
competitions broadly disseminated corporate culture among employees
of the Group. The incentive and empowerment programme enhanced the
communication effectiveness and influence of training specialists, guaranteeing
precise and efficient dissemination of corporate culture to each employee.

The three-pronged approach achieved deep and wide promotion of corporate

culture.
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Newcomer Training Reserve Talent Training

BB MRS e A ERARYEE R B/ F

BiZ w3 s Target 1: the three systems, namely headquarters/marketing/production, hold at least one event per year
E3>08% Biz2 | PR E b OVBEERETTAZNOESIA B RERNEEE

Target: newcomer Target 2: promote the transformation of the core values of corporate culture and code of conduct from
training coverage conceptual awareness to practical performance

rate = 98% EI1Z3 1 RHIMEIRISEE » 202481 SR RESMBEMITTTIZHITR - BIH7IHIEHI - SILRE o3BT 1330 A

Target 3: build an internal trainer team to meet the TTT training needs of 63 units in 2024FY, hold 7 training

\ / sessions, and add a total of 339 certified internal trainers

IS T RREEIIE RN
Performance of Employee Highlight Training Project of Want Want

S I I I T R T T TR
N 7,
Q 7,

\

% N\
I s

1) B EIEREIZII - EEEIR
MERE  EeEREHET(E
o BREBHSEG > 22U
BA - wEEINREEMTH

BIpRER ~ = ERETIRED
MECRIZE I SRAVBDES & 3

1) Management Training at
Headquarters - Project
Management Training
Camp: integrating project
coaching workshops and re-
enacting real workplace cases to
apply what has been learned, and
adding co-creation achievement
report and senior management
comments sessions at the end of
the training to ensure immediate
implementation of the training
outcomes.

o IEFIIF 1 115

o EEAB 40N

o SRR 1 28/)\F

e Training session: 1

e Number of graduates: 40
e Training duration: 28 hours
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« BB 7R
= o BE A 443N =
= o FTIEAEIIEMAZL : 339N =
o PORIETABABE © 1,070
= * Training sessions: 7 =
E e Number of people covered: 443 E
= e Number of new internal trainers: 339 =
= * Total number of internal trainers: 1,070 =
2) PEIETIEE-PIERREEE | ARRAMSEE » EMHMAIEIE » 202450 5% 26318 (8 PIET
= IR > RAFNBERE » 178 “WAER” SBLR > RCERHEFE - =
= 2) Internal Trainer Project - Internal Training Team Building: in order to build an organisational =
E wisdom base and promote a knowledge innovation cycle, the training needs of internal trainers of 63 units E
E were met in 2024FY to enhance the knowledge reuse rate, create an “endogenous” learning ecosystem, E
E and strengthen the competitiveness of the organisation. E
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3) SMENEIBARAE | mE A/ AW ABND=ERASR
= FHNERIZFIIAE - ST B OAES) > BHEFREERAE > 12 o EEHIER 1418 =
FEAA EBELURBERA o= B 81 A =
= 3) Specialised Empowerment of External Training: . EEE 1697\ g
E the personnel from the production/marketing/headquarters « Training sessions: 14 E
g office work systems, together with external training « Nurmber of people covered: 821 E
E institutions, focused on the core capabilities of the unit and « Training duration: 169 hours E
= implemented precise empowerment, so as to enhance the =
E quality of talents to drive value growth. E
////IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\
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- #5501 245
= o BHEA I 2A =
= o IR 1 5.5/\FF =
= e Training sessions: 2 =
E e Number of people covered: 32 E
= * Training duration: 5.5 hours =
= 4) OKRZRMIZEN : ATHRZ=EUETR » EITEURGM - BENRTEREH » HASETENEES - AF1 =
£EThEE » BT O REERTIRER o
= 4) OKR System Training: sharing data update, data statistics collection, project setting and tracking, and =
E performance management of personnel, etc. with summary function allowing staff to report work progress E
7’/,,// in a timely manner. \\\\5
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5) Online Learning Platform: actively launching online
training.

N

V//
\\\\

SRTOHHTEE LR > HEHBR - RIRCEIIR
12 HWELE 81 - REBAYM=KBZR > DAOKER -
63 FIER12 > mCEAEETHEEENERESBR/K

The learning platform launched systematic and modular
training courses tailored for different employee groups,
covering three major systems, namely production, marketing,
and office work at headquarters. These offerings were
structured into 6 modules with 63 courses, meeting the
differentiated learning needs of both grassroots employees
and the management.

BB > ARRAANEBZEXEN  ITEFERE TANE2
yb) BHE > HR2PIRIZ > MRS - BIREME422(1
ANBRIC2ERE - 2N 8 Rt H L F3,36017
WEREASD > BHESABERER > BHAST2EE
Bo

Meanwhile, to elevate the professional capabilities of human
resources team, we launched the signature annual “Human
Resources Learning Academy” (AEE%¢) project, featuring
92 courses and totaling 90 academic hours. The project
achieved full coverage of all 422 human resources colleagues.
Through four learning cycles spanning the year, participants
cumulatively delivered 3,360 assignments alongside 48
improvement proposals, which effectively propelled the
development of human resources team and advanced talent
growth in an all-round manner.

HMEKSEE T AEEABE  BORHEEIERES

T EENE T E B S K P I (RPN BB A B 88
IR T VERAE o IREHAA > FEREEEETIAR A RE e BT FEBRMIFE210,608 /K

280,638}\ FoEAEIET1,070A » EH9AEREHE T1E s BB RFE146,958 /)\BF

B RIG AR EA2947T » AYTHEE)IFFER31 /B o e ZHEE ANH18,640N > BHREBEBEEXS
We also motivate our employees to continuously improve 95.8% » BBRBEEEATS%

themselves, and encourage them to obtain relevant e Total duration of online learning for
vocational qualifications necessary for management and employees is 210,608 hours

business operations by reimbursing training expenses and e Effective learning duration is 146,958 hours
other means to improve their job skills. During the Reporting ¢ 18,640 people participated in the learning,
Period, Want Want Group trained a total of 280,638 people, with a login coverage rate of 95.8% and a
and provided 1,070 internal trainers, with an average learning coverage rate of 75%

investment of RMB294 for training and development of each
full-time employee. The training hours per capita were 31.
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BIERIBID RIS

Percentage of employees trained by gender

EET 78T

Male employees Female employees

IR BI D RIS DL

Percentage of employees trained by position

"!i%l.’ 1l|||li "lIIII) ‘lllll"

REEE Rk EERE —REEE IFEEE

Senlor management Middle-level management General management Non-management

BRI EETMZINNFIIGE (BN : )

Average training hours completed per employee by gender (unit: hour)

E8T
¥BET
® Female employees 31.55

BB ESTRRINFIIRE (BN : )

Average training hours completed per employee by posmon (unit: hour)

=R EIEE
® g Senior management . 4.88

4Tyt
Middle-level management

—REEE

General management 47.31

JEEIEfE

36.50
Non-management
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6) Lectures on Enterprise Employee Health:
co-hosted with the Mental Health Centre in Minhang
District, Shanghai and the Honggiao Community
Health Service Centre in Minhang District, Shanghai.
Topics include: Emergency Relief, Workplace Stress
Management, Special Science Popularisation on
Chronic and Infectious Diseases, and Traditional
Chinese Medicine Code for Sleep.

o IFAFR 4355

s BHEABL 1 169A

o BFHIBFE 1 6.5/\6F

e Training sessions: 4

e Number of people covered: 169
e Training duration: 6.5 hours
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= 7) 2024BF B AA BES =
= 7) High potential talent inventory in 2024FY =
B : EAERERHE » KR5S 0 HBEEE AL BBk S
= ERAIRT TR » EATLRHEE ~ 2 UAZREE » BEFRETERIE =
= ZEEFABREER - LERAT DM 0 AERZEAERE RN N - =
= 3 5 y +a | o TE I HH2,021 A HPBEAS =
EFRERAT L - tARSEOATRSE  ATrans I HHA0N) ) REEAAR
BB i o GO .
B | - o FLE 5427 A HEBBA -
= Purpose: in alignment with the organisational development of the = =
= o . . 82,273\ > 14tE41.88% =
= Group, we plan to conduct multi-dimensional, comprehensive talent . . =
= , o ) } e Supervisors: 2,021 in total, among =
= evaluations through scientific evaluation tools to cultivate talents . . ) =
= : ) ) which 1,035 are high potentials, =
= in the next five years. Based on evaluation data, we generate role . =
= o o . accounting for 51.21% =
= labels and 9-box talent distributions for individual teams, providing . , =
= . . . » e Non-supervisors: 5,427 in total, =
= evaluation reports and talent diagnosis for relevant positions across . . =
= . ) ) ) L among which 2,273 are high =
= all business units of the Group. This also provides a scientific . . =
= . . potentials, accounting for 41.88% =
= reference basis for future talent empowerment and cultivation. s
BEHR | BNAE  EERAR  SHEAAE (BO-H—) o°
= Target Groups: employees of headquarters functions, production §
E system, and marketing system, from Engaged Tier 4 to Appointed §
= Tier 1.% =

%, N
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1 Y s Z—H R AERBERRTE > BARIEFH ” Engaged Tier 4 and Appointed Tier 1 are the Group’s job position titles, with the hierarchy
RESARNEEZ— - ascending from Engaged Tier 4 to Appointed Tier 1.
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IS IEED Corporate Culture Training Programmes

2024544 » BB 220K T > H[E) In 2024FY, we collaborated with 29 factories nationwide to drive deep
HEGPEXODREZMESETRIER implementation of corporate culture and a learning and practice programme.
RS ZTR— ~ _4hEEBRESHE > Rt The initiative attracted enthusiastic participation from first- and second-level
SEABUETS3 AR o FEIRFEREY N353 supervisors across various factories, with the cumulative number of participants
&1 K REEXCESFERASZSE reaching 753. Meanwhile, a “training integration” strategy was adopted to
EXIEER - BRIEXRE L EHcEEE deeply embed our corporate culture concepts into various professional training
PEEEINES) » Rt2EAEUE239A systems. To date, 6 dedicated corporate culture training sessions have been
Roi@il T2—Mf—17) =(I—RBIIEE organised and implemented, with the cumulative number of participants reaching
B HEDE R OBERETA%E 239. Through an integrated “learning-research-practice” cultivation model, we
AR R E R ER SR - facilitated the transformation of the core values of corporate culture and code of

conduct from conceptual awareness to practical performance.

\\\‘lllIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII////
S Z
ST A (BEE/E/EE)  HANISIER
HEESEHTAELRE > LINLAETRY
IBE > FEMASBR  BHHARRERCY
b o
E New employee training (headquarters/marketing/ E
= production) of the Group: each session of the :
§ new employee training features corporate culture E
§ storytelling by senior management of the Group, E
§ complemented by newly added creative snack E
= sessions, enriching the onboarding learning =
§ experience to help newcomers embrace and E
= comprehend our corporate culture. =
- o B : 1,578 =
= o BEAH 259044 =
o HEHIBEE : 15,656/)\85 =
E e Training sessions: 1,957 E
E e Number of people covered: 25,904 E
s e Training duration: 15,656 hours =

7, S
7, Ny
g s
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4.4 BERELE - ZRITHE 4.4 Building a Safe and Healthy Want Want
LZEEERGHRBE Safe Production Commitments and Targets
2024 FEFMUZ2FE— ~ FAFF A In 2024FY, guided by the safe production policy of safety first, prevention-driven,

T GERENZE2EERHTAIES > F and comprehensive governance, we continued to improve the safe production
BREZE2EEFENZEEZRELCRIRE policies and standardised safe operations, rigorously implementing the safe
17> BEERELEZEAESESH %22 production responsibility system for all employees, safety education and training,

AEI s Z2RAEOREITHBEEH hierarchical safety risk controls, and identification and rectification of potential
ERIE X cEEEHEEZSEIE 25 hazards. We comprehensively advanced supply chain safety management, and
i - Z2HEALEREEM  T2EEB employed holistic and multi-dimensional measures to safeguard production. The
BERERERNT ! details of targets and achievements of safe production are as follows:

Z 24 & B1E Safe)ProductioniTargets

o JET ~ 5515 ~ B=EROE=I e 0 death, serious injury, or occupational disease
o BETZ2HEEIBEEZE100% * 100% coverage rate of staff safety education
o FHE(EE A BRREEZE100% » 100% certification rate of special operators

202483 BAZE M BTt Progress;ofiTarget/Achievement;ini2024EY.

o BERIHERELAO e 0 serious injury or occupational disease
e ETHREIEATERHC, 214 B8 e The number of days lost due to work-related injuries
BINTESHEEA1.08127/8 was 2,214, representing lost time injury frequency rate
EIE of 1.0812 times/million working hours
o B TLEHEEIBEZE100%EM e Achieved 100% coverage rate of staff safety education
J %E1’F¥AE%E§$1 00%IZRK, e Achieved 100% certification rate of special operators
23 E(TE 7

“

FEREERET (PEARRNEZZEEZE) ~ (PEAREMBERZE) ~ (KEZZ
EHESARTIEINL) 250 R ESHAE  ERERT2EERECEARRE
Ko BURREREZ2EEWSSMEERRZ > BARGIENBERMMBNE - RiEt 5 EEEME
EBTHNZ2EBE ° 202484 » %lﬁﬁi“ﬁééﬁﬁiﬁﬁﬂ REHEE] T Z2EAERNS T
MG EETEEITXEINY > BEBEELZ2EEST -

Safe Production Action |
Want Want strictly abides by the Work Safety Law of the People’s Republic of China, the Fire BEFH. B8, HSEH weE2

Y 2B58ERE. AREERE0

Protection Law of the People’s Republic of China, the Production Safety Accident Emergency EHS wevonss it

Plan Management Measures, and other laws and regulations, assisting enterprises in compliant

production. Based on the requirements for the construction of a standardised production safety system, the Group has established
the Want Want Standard Safety Management (WSSM) system to ensure the applicability and effectiveness of the system and
guarantee the safety and stability of production and operation of local production bases. In 2024FY, in order to continuously
implement the safe production system for all employees, the Group revised the content of the safety responsibility letter in a timely
manner, and the signing rate of factory safe production responsibility letter reached 100%, so as to fulfill the production safety
responsibility at all levels.
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A Stage One — Safety Management Manual /”’g

S R EREEETERAAT LA ES)

5,,// Provide clear regulations and detailed guidelines on safety management matters \\\\E
//’IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\\\\
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D
& Stage Two — Safety Management Procedures A
S e HEBAYEEEREHIEF
g Cover the management control procedures of the 8 pillars E
E o OIEEIEEMH  HIETIEES « REEBIES  [ESTARES « IBETES - BTG REEHERE - 22 E
= BEEIES] ~ BT R B O =
= Include target responsibility control, system management control, environmental safety irregularity control, emergency =
= plan control, onsite operational control, risk control and risk identification and management, safety education and training =
3,,// control, performance assessment, and continuous improvement control \\E

%, \\

///|IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIF\

\\\‘lllIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII _p ﬁ%migmlf IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII////

\\ 7,
S Stage Three — Safety Administrative Measures Y
S HRYEFEZREEFH
E Cover 9 aspects of safety management matters E
E s BREIHBRIERZEEEAE - BASIERRRERLE « FEREZSE  BHEELSE - RBEEBEERE - E
= HHREEE  ERIEBEREE N IMRABEER S « BREEEY =
g Include factory system environmental safety management personnel, standard configuration of personal labour E
g protective equipment, specialty equipment safety, safety of special operations, notice posting and locking for equipment E
= maintenance, fire facility safety, hazardous chemicals safety, operation safety of external personnel, and hazardous waste =
2 S

//IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIP\
BEIEWSSM=ERZZ ERRR
WSSM Three-Stage Safety Management System of Want Want
AINRE TZ2MERE » KR In order to strengthen the safety protection skills of employees, we adhere
trEZERAC2FERESEFERA > KL to the principle that enterprise development and safe production are equally
2HERZEE - YEBIN -E1TZ2 important, and effectively protect the life safety of employees from the aspects of
YIEBXRELABEVIA > VBREESITE safety system, on-site management, education and training, and safety culture
e o cultivation among employees.
ZE2YE Safety Education
HRETHHAREIEZ2AEEIIK Want Want carries out themed safety education and training on a regular basis
FEHEMEEERS) > BIEHEIIEE - 2 and case publicity activities from time to time, including education and training,
BIEE  BIREMRE  EBLZ2EENE case publicity, practical trials, etc., to sound the alarm for safe production. In
$8 0 20241 > HHEBBLZR2EEXE 2024FY, through publicity and learning of safe production culture activities,
EHMEEREE T TRE2EERDAL Want Want promoted the regulations of “Red Line for Safety Production (%
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24 ERMALLT)”, deepened the implementation of regulations for the safety
red line through company-wide learning, examinations, and inspections, and
continued to deepen and enhance the awareness of the safety red line among all

employees.

praRGun T, st REAES. —
BT FUEEE, BPBEERS.
WA RS RFHRE.

- L
R, B,
MR, XAHAREE.

IFREEAE S, RIEXRKRER, BUEGUS PN BPRESER.

Ihip R RmEl, S2uRBRE.

6=

EHS ssromsn @

EHS asromsn @

In addition, in order to enhance the traffic safety awareness of all employees and
effectively reduce traffic accident injuries among employees, the Group continued
to deepen its traffic safety project management, produced traffic safety posters,
updated the database of test questions on traffic safety laws and regulations,
organised employees to do road tests and special inspections of electric bicycles
and supervised traffic duty in 2024FY. The factories of the Group conducted joint
inspections with local traffic management departments, and invited traffic police
to the factory to carry out traffic safety training, so as to increase employees’
awareness of traffic safety and driving skills through discussing cases of traffic
accidents and the promotion of laws and regulations, effectively preventing and

controlling traffic accidents.

Hazardous Chemicals Management

Want Want has timely identified and incorporated the latest national hazardous
chemicals and hazardous waste management laws and regulations in formulating
the Dangerous Chemicals Safety Management Measures and the Hazardous
Waste Management Regulations, which has improved and supplemented the
relevant legal requirements for the management of poison precursors and
explosive hazardous chemicals, continuously supervised the standardised use of
hazardous chemicals, and ensured the storage safety and disposal compliance
of hazardous waste.

We clarify the responsibilities of the departments within our factories using
hazardous chemicals. All hazardous chemical keepers need to undergo
professional training and obtain the qualification certificate of hazardous chemical
management personnel before taking the position.

We have established a whole-process management mode for the procurement,

transportation, acceptance, use, storage, and disposal of hazardous
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chemicals, regularly updated the list of hazardous chemicals, and strictly
controlled the quantity of dangerous chemicals that can be easily made into
drugs and explosives. Meanwhile, we strictly follow the requirements of laws
and regulations to record, implement the double-person, double-lock, and
double-person dispatch and receipt management, and set up comprehensive
ledger management. For hazardous chemical disposal, a third-party unit with
relevant qualifications is entrusted to handle in accordance with the strictest
environmental protection standards for hazardous waste.

The Group is deeply aware of the importance of hazardous chemical
management in safe production, and regularly organises factories of the Group
to carry out on-site drills for hazardous chemical emergencies to improve the

emergency response capabilities of personnel using hazardous chemicals.

In order to strengthen the safety protection skills of employees, we adhere
to the principle that enterprise development and safe production are equally
important, and effectively protect the life safety of employees from the aspects of
safety system, on-site management, education and training, and safety culture

cultivation among employees.

Supply Chain Safety Management

Want Want extends the safety audit process to the upstream of production by
formulating a complete list of qualified suppliers and conducting regularly audit
on the safety qualifications of external units such as suppliers and contractors.
Before screening suppliers or new suppliers prior to admission, the environmental
safety department of the Group will, based on actual situation, carry out the
factory audits with requesting departments to ensure that the safety qualification

of the supplier meets the requirements of Want Want Group.

In 2024FY, the factories of the Group strictly implemented the Safety
Management Measures for External Operations ( {JMRIEEZ2BBHEE) ),
and required external operators to sign the Environmental Safety Agreement
according to the operation content to clarify the safety responsibilities and
obligations undertaken by both parties, and conduct corresponding safety
education and training for contractors and suppliers entering the factory. For
operations of external personnel in the factory, on-site safety supervision and
management is carried out in accordance with the Safety Management Measures
for External Operations ( {9METEEZ2EIRHEE) ). In the case where special
operations are involved, we will also require the factory to arrange special
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personnel to monitor the safety as a way to ensure the safety of operations. We
supervise the operational safety of suppliers during their work within the area of
the Group. During the Reporting Period, there were no suppliers lost working

days due to work injuries.

Want Want at Work

In the process of operation, Want Want abides by the Law of the People’s
Republic of China on the Prevention and Control of Occupational Diseases
and other relevant laws and regulations. We have formulated a sound internal
safety management system based on ISO 45001 occupational health and
safety management system to provide institutional guidance for employees’
work safety. By doing this, the main responsibility for safe production is strictly

implemented from top to bottom.

For all equipment that may bring occupational disease hazards, the Group
selects key equipment, puts forward improvement requirements with focus,
and develops plans to safeguard the occupational health and safety of each
member of the Want Want family. In 2024FY, Want Want required all of its
factories to evaluate the current occupational health situation, conduct an
overall investigation, tracking, and update on occupational disease hazards, and
arrange employees to undergo corresponding occupational health examinations
in accordance with the physical examination frequency required by the state.
Four cases of suspected occupational hearing diseases were identified, and the
Group informed its employees of the results of the examinations in accordance
with regulatory requirements and redeployed employees to non-noise exposure
positions.

ERERGEEHR > TEFREHSEEMUKREIMEEE TETIE
Ik EzER > BARETIEZEREHNESAH o 15 > RAEZTINE
EXANTRFASHIET > BRESHERERD  BERETEARERK
TS ERE o

In order to further enhance its ability to operate safely, Want Want has
established an occupational health emergency response plan system,
developed a heatstroke on-site handling plan, and provided training and
emergency drills for employees in high-temperature positions and outdoor

operations before the arrival of summer to ensure that employees master
corresponding emergency response knowledge. In addition, we also entrust external professionals to conduct first aid training and
build an emergency rescue and support team to safeguard the personal health of employees.

2024FF FERTRTEEE K NEERSREER
B R R EEHNOE » TiBE=F%
ERTIETORE o AT THMAIEEERAOQ o

Want Want Group and its 35 production bases had O occupational disease
injuries in 2024FY and O work-related death occurred in the past three years.

The ratio of work-related death was 0.
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Having a high sense of social responsibilities, Want Want upholds a strong
love and public welfare concept to constantly give back to society. Adhering
to the Group’s spirit of “being empathetic for other people’s situations”, we
have engaged in a number of public welfare activities throughout China. During
the Reporting Period, adhering to the concept of “giving back to society”,
we dedicated the benevolence of Want Want Group to the elderly, children,
the disabled, and other difficult, vulnerable, and special groups, showed the
kindness of Want Want to the volunteers and front-line workers, and delivered
the love of Want Want to suburban, disaster-stricken, and other areas.

Deeply rooted in China for over three decades, Want Want has actively
advocated the concept of “bearing social responsibilities and creating social
value”. Established in 1997, the Want Foundation has dedicated itself to public
welfare and charitable activities in China, partnering with charitable institutions
and public welfare organisations in communities to extend love and care to more

regions in need of assistance and deliver warmth to vulnerable groups.

i’w ﬂfﬂrﬁm
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Want Want Spreading Love for a
New Journey of Public Welfare

5.1 MEB ' — R\ 5.1 One Family across the Taiwan Strait
S MRS S . . . . .
\\\\\\\‘uu||||||||||||||||||||||||||\ j:i #@E}EE Rapld Dellvery of Dlsaster Rellef Supp“eS IIIIIIIIIIIIIIIIIIIIIIIIIIIIIV,////////
S z
= 2025%1A78 > EHABATD g8 s wn 001 =
E E E %éé EEE 8 Z‘& iﬁ,‘ = IE'TE KIGTR Eiﬁnl;ﬂ;o;ghufmr;ﬂ;;ﬂ# E
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= 500%7_5 B EAi?—;ﬁﬁEYEIU%E'J s DONATIONGERTIFICATE %’ E
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= & NI, X1 P ASE 6. 82U BCI I TERLR A ! 5t =
= fE o e G sk EEE p b, R EUR R G G, =
= P —— I T VG RE Do, 820 S0 0R TR LAY ol T3 =
= On 7 January 2025, an earthquake 5;:;“ et WP, AARREE RO =
= of magnitude 6.8 struck Dingri =
= County, Shigatse City, Xizang. .@. -
E Amid harsh winter conditions, = =
E the disaster deeply concerned E
E the public. The Group mobilised immediate relief efforts, donating RMB5 million in cash to support earthquake E
= relief work in the affected areas. =
2, &
//IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIP\
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Want Want Group Partners with Public Welfare Organlsatlons to
Donate Supplies, Supporting Flood Relief Efforts in Multiple Regions

”//

20245818 » TRELMBZ BEHLHKENEZHZ] > HHERS h*’ﬁﬁmﬁﬂ’ﬁi BSEREEEES o
EHKE > EHEERTNRER > RIPRER > HLHE ,Eﬂﬁé\ BrEtHRERR « BRI IE 1A B
B~ SMNE -~ [)I1E ~ LWERE  BREE ~ EEE  tRh  BEE ?F‘iéﬁ’]‘“@ﬁmiﬁ%?ﬂﬁ%ﬁiﬁ% °
Since May 2024, as severe flooding ravaged multiple regions across China, Want Want Group once again
demonstrated its sense of social responsibility and commitment. Responding swiftly to the disaster, Want
Want Group urgently mobilised resources, delivering warmth and hope to people in the disaster-stricken areas,
including Anhui, Hunan, Guangxi Zhuang Autonomous Region, Heilongjiang, Jiangxi, Chongging Municipality,
Guizhou, Sichuan, Shandong, Shaanxi, Fujian, Beijing Municipality, Liaoning, and Henan.

REITE > EEEEET IRRD RIS EED » W HELSMARASNE) > HERARKCEEIIEN
JEFETT > IRESIRIBMBN D EME » BIMSATERINBEFHNEEMBE

In this donation initiative, factories and branch companies of Want Want Group actively engaged across the
board, coordinating with regional public welfare organisations to ensure the smooth progress of disaster relief
efforts and donations, enhance distribution efficiency of donated supplies, and contribute to a more orderly and
professional approach in the disaster relief operations.

IR~ mmha ~ kR - R REERMER T BRENHKREE » BoRFTEKEE > 5B LRBERK
ERRE > HKMERRTARRE > BEMZEREERIE  KBESRTCABEED

Severe floods struck Pingjiang County, Yiyang City, Yuanling County, Xinhua County, and surrounding areas.
Some regions experienced critical waterlogging, causing landslides and widespread road closures, vast tracts
of fertile farmlands submerged by floodwaters, and numerous houses damaged, leaving behind a heart-
wrenching scene of devastation.

\\
T N

\\IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIl///

N
\\\‘
%,

“n

2,

//IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII\\

ESGReport 159



@Hﬂ%ﬁlt\ » Pai R

\\\lllIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII///
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= Changsha branch of Want Want Group promptly responded to the call by immediately applying to the =
= headquarters for disaster relief assistance. They urgently activated a simplified approval process and allocated =
= supplies of over 2,800 cartons of products including milk and biscuits within the shortest time frame. These =
§ resources were swiftly delivered to support life-saving relief operations for people in disaster-stricken areas. E
= ETRIBEROLEKER  THEEBES S ATM =
= Ry T8 > AZKBREEEOFIBE - BBHEE =
= 217 BBES O ENETEENE O ERRTRONR -
= B o ET > EREAEARPEAAENTEAEES =
= SR> TEEEOEL RIS SR EEEE =
= SR PEIRIEE » BECBATEAKRR - AR :
= AECREENHEEER > hEETRERRNSH =
- "I - AETHEERREOH RS  HERBESS -
= MEEMEAMATIAHEEFR > REHRU BT LM =
- FEBNELR - =
E Upon learning of the flood devastation in Poyang County, E
= Nanchang branch of Want Want Group swiftly mobilised =
= relief efforts, sending love and warmth to affected people. z
= Yang Shaohua (#/V2E), deputy secretary of the CPC Poyang Committee and deputy county executive of =
E Poyang, expressed profound gratitude for the initiative, noting that as one of the earliest China’s Taiwan-founded E
= food enterprises entering the Chinese Mainland, Want Want Group is a well-known name, widely recognised by =
E people of all ages. Nanchang branch of Want Want Group made a warmhearted donation to Poyang County, E
E helping people in the disaster-stricken areas overcome hardships. This benevolent act not only demonstrated E
= the strong sense of social responsibility of the Taiwan-funded enterprise, but also vividly illustrated the deep =
E kinship between compatriots across the Taiwan Strait. He believed that the social responsibility demonstrated E
= by Want Want Group would also inspire more enterprises and individuals to participate in programmes for =
E public good, generating greater positive and uplifting energy throughout society. E
I e e e e e T T T AT
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Want Want Spreading Love for a
New Journey of Public Welfare

5.2 BREI) - HBRE 5.2 Spreading Love and Warmth
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SupportinglAgriculture= Rural Revitalisation
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BREBEENEON TEE  BREFATFESENEERBEE/\MN » BRZBARE - #4840 » L
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To promote the spirit of “helping whenever possible”, carry forward the virtue of poverty alleviation, fulfill
corporate social responsibility, and demonstrate corporate commitment, Nanning branch of Want Want Group
actively engaged in charitable and public welfare undertakings. Through the Guangxi Red Cross Foundation,
the company donated approximately 4,600 pieces of Want Want food products worth over RMB300,000 to
rural revitalisation and poverty alleviation sites, including Balian Village in Baiji Town of Yongning District, Buquan
Township and Dujie Township in Long’an County, as well as Xia’ao Town, Yong’an Town, Banling Township,
and Daxing Town in Du’an Yao Autonomous County. Cadres from various villages actively assisted in delivering
Want Want Group’s charitable supplies to households in need and expressed gratitude on behalf of the villagers
for the caring donation of Want Want Group.

BORERSNEE  EREEE > BHEERESARTERNTET > FEEMIBLOAGEE  UE
BITERIThELEEE

Love needs to be inspired and passed on, inherited and carried forward. Under the leadership of the Group,
Nanning branch will continue to pay attention to charitable and public welfare undertakings and fulfill corporate
social responsibility with practical actions.
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To carry forward China’s
philanthropic culture, boost comprehensive rural revitalisation, and spread Want Want’s spirit of great love,
on 28 April 2024, coordinated by the Publicity Department of the CPC Shaanxi Provincial Committee and
supported by the Shaanxi Qianshan Foundation, Xi’an branch of Want Want Group held the donation
ceremony themed “Boundless Love, Virtuous Acts Across China” (KE#EsE Z17A 1) for “Empowering Rural
Revitalisation” in Guanzhuang Town, Yaozhou District, Tongchuan City. The company donated 1,789 cases of
Want Want products worth RMB496,000 to support disadvantaged groups in rural areas.

=

2024548150 » B HAL+FZ HEEESE
BZ AN AT RTEOIRIES) o

+ On 15 April 2024, the Red Cross Society
of China Luohe Branch and Luohe branch
BATHA TR, IEEEERDSFHREN S CIEED of Want Want Group jointly held a caring

donation event.
BT-lER  20245F48

Ith 27 BE BE &£ B2 R 73 /A Bl 15 88 & 6,800
> 2EAREN PR 2 BN IREN R
EXERIETIF - EER%S > BRBERER
SEZE AT ~ BRI & & A $H A P A 2 @AY
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LLuohe branch of Want Want Group donated
6,800 pieces of products, all of which were
used to support the rural revitalisation and
the establishment of five-star Party branches across Luohe City. At the donation event, representatives from
seven villages including Qizhuang Village, Juling Town, Linying County and Yantao Village, Mengmiao Town,
Yancheng District were present to receive the donations.

BB EMEREGE  HERFEENEOREAT 7T aEHS o Rk HEAELGHEERERK
NENLEE > BECEED  BHRERENBNNGG > BEMEER > THRBLEAEEE > BBERIT
FEEEt S o

Zhou Junwei (B&f&), deputy secretary general of the Luohe Municipal Government, highly praised the
charitable donation from Want Want Group. He expressed the hope that there will be more caring enterprises
like Want Want Group, which leverage corporate strengths to actively respond to the calls of the Party and
government, courageously shoulder social responsibilities, voluntarily engage in the work for the social public
good, and give back to society through concrete actions.
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Want Want Spreading Love for a
New Journey of Public Welfare

\\\\\\\dmuuuuuuuuu ;%y%j:}%ﬁj\:;%ﬂﬁ Providing Warmth and Support to the Disabled ||||||||||||||||||||1/,//////
N %
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E On 21 August 2024, Shanghai branch of Want Want Group donated company products to the Shanghai Yue Miao E
= Disabled Sponsorship Park (/818 ®E5%E AZ&EE). At the donation ceremony, Lin Yuhua (FABBZE), assistant =
= manager of the Want Foundation of Want Want Group, and Wang Pingnan (L&), secretary general of the =
= Shanghai Foundation for Disabled Persons (L/85E A BHEER), represented their respective organisations in =
= the donation process. =
= wmEpEREs ssEtRes—Es% 55 NPV AR ]
= —EEEeRT > amasrEssxssenex RIS IR
= HESL - BB ABETENEEREE o tPIERE =
= R8> BEERMHEARERREELHZEIIFN =
= RE o 188 » NMEERYE FNER) > E2LE L =
= E#E - BEATRIRREBREKMNBER - BBt =
= EUFE AT o RERREVERIEYS o =
E Assistant manager Lin Yuhua stated that in every E
E corner of the world, there were special children E
E whose living conditions differed from others due to E
E congenital conditions or acquired disabilities. As E
E members of our societal family, these children with E
E disabilities required more care and support from us. Donations represented not merely material assistance, but also E
E emotional solace. They brought laughter and courage to these children, helping them better integrate into society E
= and experience the beauty of life. =
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= fr~ tRTE_REREHET ~ ILRSOSHE =
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g In 2024, on the occasion of the International E
E Children’s Day on 1 June, Beijing branch of E
g Want Want Group made caring donations E
= through the China Soong Ching Ling =
E Foundation and Beijing Charity Association E
E to multiple institutions, including the Former Residence of Song Qingling, the China Soong Ching Ling Science E
= and Culture Centre for Young People, Beijing Children’s Welfare Institute (3t 52 ZE&FB), Beijing Second =
= Children’s Welfare Institute (It R 5 5% E4&@H|F), Beijing SOS Children’s Village (1L IRSOS 5 &E#Y), Xianagigu =
z Mental Disability Support Centre (I & & MERIFEE L), Fangshan District Charity Association (B LLIEZE 1 =
= ), Mentougou District Charity Association (FI8Bi&&ZZ1#%8), Huairou District Charity Association (5 & &= =
= #8), and Changping District Charity Association (& F&ZZ1%%). These donations enabled children celebrating =
% the upcoming festival to truly feel the spirit of Want Want and the warmth and care of society. \%
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Want Want Group has always upheld its care
and responsibility for the elderly, and has
devoted itself to public welfare on respect for

i F = :; v - i 5 ‘

_ 2024477 EREES RS ATHEFRRIBRER o
over the years, who has contributed to social In July 2024, Hefei branch of Want Want Group donated
development through a lifetime of hard work. products to senior citizens.

the elderly. We deeply understand that every
elderly person is a treasure accumulated

Adhering to the philosophy of “to respect the

elderly is to respect our own elders as well as

those of others (BEEELUKRAZE)”, we regularly organise employees to visit elderly homes and communities
to deliver carefully prepared solace to the elderly. This public welfare on respect for the elderly is not only a
commitment of the enterprise to contribute to society, but also an effort to spread positive energy of respecting,
honouring, and caring for the elderly throughout society. In the future, Want Want will remain steadfast and
continue to move forward on the path of public welfare on respect for the elderly, writing new chapters of love.
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Amid the relentless surge of urban life, there exists a group of individuals who stand as steadfast beacons,
silently safeguarding countless families. They are the front-line workers — selflessly dedicated volunteers,
resolute and courageous police officers, firefighters who brave danger, sanitation workers known as the city’s
beauticians, and countless others who steadfastly dedicate themselves to their posts. Want Want Group, with
the deepest reverence, extends the most sincere greetings and gratitude to these ordinary yet great heroes.
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New Journey of Public Welfare
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On 16 May 2024, Yingkou branch of Want
Want Group, with the strong support of the
Dalian Wafangdian Charity Federation (A&
REETZEEZ48E) and offices of Yingkou
Municipal Government, donated products
to the fire brigade of Xianrendao Energy and
Chemical Park (U B8E/RIETE).

20251516 IR EE BB S A B
BETA+FEREEM AL EETH
g o

On 16 January 2025, Baotou branch of
Want Want Group made a donation to
police officers in Baotou City through the
Baotou Red Cross Society (B3EMAL+F
2)
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On 10 May 2024, Chengdu branch of Want
Want Group made a donation to sanitation
workers in Chengdu through the Sichuan
Urban-Rural Integration Talent Development
and Research Foundation (709)||& 45L&
AT EEREEESS).
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Want Want Caring Programme

Want Want constantly fulfills its social responsibility, supports, and cares for the
elderly and children, and expresses its original intention and wish of dedicating
love. We actively carry out the Want Want Caring activities to dedicate our
strength in respecting the elderly and caring for the young. At the same time, we
continue to provide targeted support and care for many lovely children, making

Want Want closely connected with childlike innocence. During the Reporting

ZREREZ N E > BRERRIEATGE Period, Want Want donated charitable materials to various children’s welfare
R5tA548 A > FBRE1,708.5/\6F » £ 5 homes, schools, nursing homes, etc. A total of 548 people were involved in

9,732 \Xmi - HfFIRHEES A EFEIA

WEN > WETIGSREERE R & S AEEER
S48 o

the Want Want Caring public welfare activities, spending 1,708.5 hours and
benefiting a total of 9,732 people. We will continue to inject new impetus into
public welfare, thereby enhancing Want Want’s influence in the field of social
responsibility.
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Subject Areas, Aspects, General Disclosure and KPIs

AIRIR
A. Environmental
fBm A1 HERn
Aspect A1 Emissions
BRABERRRERRREIN MK THHEES « B EREEEEE
M NESERN () BER ; K& (o) BSFHET ABEATE/ERAE
— RIS ERIRBIBERL

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating
to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

General Disclosure

RESRAERIIEIE A1.1
KPI A1.1

PR IELE S ARREHE IR ER o

The types of emissions and respective emissions data.

B (8EN1) MEREE EE2) AERESME (UHEst
8] &k (ER) 2E WUSEEREN  8ERMtE) o

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

RISRARSUIEIR A1.2

KPI'A1.2 — - X ) . :
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FrESASEEYEE (UEETE) &k (NER) BE (Us
RASRARIEIE A1.3 EEEB - SERME) o
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

FREEEEEEYEE CUESE) &k (WER)
EEEB - BIERMSE)

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

BE (WdE
RISRAERIEIR A1.4
KPI A1.4

RISRARIEIR A1.5 LRSI L BN B B IR A A RIS L B ARFTERERBI P BR o
KPIA1.5

Description of the emission target(s) set and steps taken to achieve them.

Rt ERIEAEREEERYIBTE » RIEHPTE] AR B2
REREEERFTEREEID R o

Description of how hazardous and non-hazardous wastes are handled,

RESRAARIIEE A1.6

KPIATE and a description of reduction target(s) set and steps taken to achieve
them.
B A2 BiRERA
Aspect A2 Use of Resources
pE ARERER (IFAER  KREMBEME) BB o

Policies on the efficient use of resources including energy, water and other

neral Disclosur: )
General Disclosure raw materials.

RE  EREBHRS

Appendix 1: ESG Content Index
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Section of Disclosure

3.4k PERE > RITEER

3. Green Want Want Leading in Practice

SARGEERT > BAEEE

3. Green Want Want Leading in Practice

3.2{RAxERE! » EREEE
3.2 Low-carbon Transformation to Cope
with Change
3.5MRELERE » KREBAR
3.5 Protecting Ecology and Caring the
Nature

3.2(EREREL > FEEEE
3.2 Low-carbon Transformation to Cope
with Change

BAREFIA » BIREK
3.4 Comprehenswe Utilisation and Circular
Economy

A

AREFA o TEIE%%/E
3.4 Comprehenswe Utilisation and Circular
Economy

3.2{RAxERE » REEEE
3.2 Low-carbon Transformation to Cope
with Change
3.3EHIAK » BFRHIK
3.3 Water Conservation and Compliant
Discharge

A=

ARENA  BIREH
3.4 Comprehenswe Utilisation and Circular
Economy
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3. Green Want Want Leading in Practice
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3.3 Water Conservation and Compliant
Discharge
BAREFA » BIREK
3.4 Comprehenswe Utilisation and Circular
Economy
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Subject Areas, Aspects, General Disclosure and KPIs

RISRARSIEIR A2.1
KPI A2.1

RESRAEATEIR A2.2
KPI A2.2

RISRAERFEIR A2.3
KPI A2.3

RSRAERIETR A2.4
KPI A2.4

RISRAERFEIR A2.5
KPI A2.5

[EmE A3
Aspect A3

—ARIREE

General Disclosure

RESEAR TSR AS.1
KPI A3.1

[EEA4
Aspect A4

—ARIR R

General Disclosure

RISRAERFEIR A4
KPI A4.1

AR DVERA/IEZER (M08« mach) BFEE (AT
BTFREE) KEE WNSESEQ - BERME) -

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in ’000s) and intensity (e.g. per unit of production volume, per
facility).

BFEKEREE IUESESEN - §ERMEE) o

Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

AP T L VRE R R A e B AR e A i
Description of the energy use efficiency target(s) set and steps taken to
achieve them.

BB BIRPTIRENEY S

HHOREGE R AR E R B ERRERE » LURPRET ZAIAK @ B IR
A EREE B IRPRIRENA L BF o

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

NmPTAEEMENGE (LS &k WWER) SE£ES
fUfhE o

Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

RIARXAER

The Environment and Natural Resources

BUEEIT AHRIERRABRIEM B ENEER °
Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

MM ER S HIRIE R RIAB RN EAZ E R ERNEER /T
289178 °
Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

RIREME

Climate Change

BRI B AR AT e G 31T N E
IR
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

FENEARGERSZE

B RAIEEHETAEEFENEARGERSE > RE
H1TE) ©
Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

EEE

Section of Disclosure

32{RAREEA > FEHEML

3.2 Low-carbon Transformation to Cope
with Change

3.3EFIAK - BFREE
3.3 Water Conservation and Compliant
Discharge

3. 2R » FESEE
3.2 Low-carbon Transformation to Cope
with Change

33K » BREFFK
3.3 Water Conservation and Compliant
Discharge

4G ETA  BIREE
3.4 Comprehenswe Utilisation and Circular
Economy

BAREEERT > BEEE

3. Green Want Want Leading in Practice

3. 2ATHHEFEL » FESEA(E
3.2 Low-carbon Transformation to Cope
with Change

3 AREIERE » BB
3. Green Want Want Leading in Practice

3.2{RAREA > EREME

3.2 Low-carbon Transformation to Cope
with Change

3.2{ERHEAL - FEREHE
3.2 Low-carbon Transformation to Cope
with Change

32{RAREA > EREME

3.2 Low-carbon Transformation to Cope
with Change
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Subject Areas, Aspects, General Disclosure and KPIs

MBS

Section of Disclosure

B.it®
B. Social
B KRE LEHR
Employment and Labour Practices
[Bm B1 -3
Aspect B1 Employment
BRAFN R ~ B RS - TR BRI - TEHe - 2
7ot~ RERUREMFBRENN (@) BER ; & (b) BFHEIT
G ABERZENHAEZERROINER

X

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

General Disclosure

IR~ EERE (N2

B4BE -

Total workforce by gender, employment type (for example, full- or part-time),
age group, and geographical region.

~ FleiER RtE B DRI B
RISRAERIER B1.1
KPI B1.1

RASAERIEIR B1.2 IR~ FheER M@ B DRIESMAKLER -

KPI B1.2 Employee turnover rates by gender, age group, and geographical region.
8@ B2 fEmaERZ
Aspect B2 Health and Safety
BRARMZ2 THRRERRERESEBEHEMLEZEEN | (o) BER ;
o R (b) BTHBEITANBEALENEREREROINER
—fRINER Information on: (a) the policies; and (b) compliance with relevant laws and

General Disclosure regulations that have a significant impact on the issuer relating to providing
a safe working environment and protecting employees from occupational

hazards.

BE=F (BEEREE) SERTTHHIABKRLER -

Number and rate of work-related fatalities occurred in each of the past three

RISRAERTER B2.1

Az years including the reporting year.
RASRAE ISR B2.2 ATEELKTIEEE °
KPI B2.2 Lost days due to work injury.

HIPr BB R R R R 2 2 - MUSABRITREER T ©

Description of occupational health and safety measures adopted, and how

RSRAEIEIR B2.3

NAIEES they are implemented and monitored.
B B3 BREIEN
Aspect B3 Development and Training
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A LANBA » GRS
4. Caring for People and Forging Talents

4 DUNBA > 15IGRE A
4. Caring for People and Forging Talents

A1TERE > ZnES
4.1 Equal Employment and Diversified
Stage

42 BRFET » BEER
4.2 Treating Employees Well with Care and
Inclusiveness

AARFEZ S > (EFRITHE
4.4 Building a Safe and Healthy Want Want

AAREZ S > (RERIEHE
4.4 Building a Safe and Healthy Want Want

AARFRE > (BRI
4.4 Building a Safe and Healthy Want Want

AARFZ S > (ZERIEE
4.4 Building a Safe and Healthy Want Want

AARFLZ S > (RERIEE
4.4 Building a Safe and Healthy Want Want

ASHEER BFEE

4.3 Career Development and Respect for
Talents
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Subject Areas, Aspects, General Disclosure and KPIs Section of Disclosure

BRARAREET BB BRI AENEER  #tiEs)lE
—RRIREE g o
General Disclosure Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

43WELR > SAEE

4.3 Career Development and Respect for
Talents

Bt REELER WMEREERE  PREERE) #0nNZIlEE ASREIE ) BAEE

b \‘z’* 5 = . aN o
FAsES iﬁl BEIC,’% B3 E.éj L 4.3 Career Development and Respect for
- The percentage of employees trained by gender and employee category Talents
(e.g. senior management, middle management).
RESRASWISIE B3.2 BRI REESERE D 0 BREESHZ N FIIRE 43BFEERE  BEFAEE
”/KPI 8372R ‘ The average training hours completed per employee by gender and 4.3 Career Development and Respect for
’ employee category. Talents
. N[ & Z — AN
B B4 SLERA 41 E4.1aI:|I;r;_"|r %ﬂie’nirﬁ %vjrsiﬁed
Aspect B4 Labour Standards - Equ P gt
age
BRAR LB T 358155 THY | (a) BUR ; & (b) BTFHETABEKX . B
S BB RRBINER o 4N TERR > SR
Cane DiselesuiE Information on: (a) the policies; and (b) compliance with relevant laws and 4.1 Equal Employment and Diversified
regulations that have a significant impact on the issuer relating to preventing Stage
child and forced labour.
BB EIEI® B 1 R SRR EAI A LUB e B T RABHIST o AITFERR > B
! KPI B4 Description of measures to review employment practices to avoid child and 4.1 Equal Employment and Diversified
’ forced labour. Stage
A A4 [E=N N N == 117 . \/’:— ZTES
RISRAESISTE B4.2 BRI TS IS TR 5B o L TSR SRS
KPI B4.2 Description of steps taken to eliminate such practices when discovered. -1 Equ P é/tage ersitl
I
Operating Practices
[Em B5 e =R 225 1FHAE » BRta#R
Aspect B5 Supply Chain Management 2.2 Responsible Supply in Whole Process
—RiR e BIRHFEERVIRIE Kot & R RIBEE © 225 1F1HAE » BRAR
General Disclosure Policies on managing environmental and social risks of the supply chain. 2.2 Responsible Supply in Whole Process
RASRAEXFE1R BS.1 EE D HEEEE o 225 FHAE » BRasR
KPI B5.1 Number of suppliers by geographical region. 2.2 Responsible Supply in Whole Process
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TEHE - Bl - —RRERMRERIST REEE

Subject Areas, Aspects, General Disclosure and KPIs Section of Disclosure

Rt A RERHERES > MARTERELNHERHE -

RASRAEKISIE B5.2 MR A RAIEBIBOAT R B ST 7% o 2 DEFALAE » BHIAM
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers 2.2 Responsible Supply in Whole Process

where the practices are being implemented, and how they are implemented
and monitored.

Bt ARIHR MRS EIRESAVIRIG R & RMRAVIER] » LURAE

RERENEELE B5.3 AT R BEER 55K © 2. 2E1ERE - BRAHR
KPI B5.3 Description of practices used to identify environmental and social risks along 2.2 Responsible Supply in Whole Process

the supply chain, and how they are implemented and monitored.

Rt R ER R (e 2 BIRREMMIRBIER - LUKAERA

A 1TREE =3k o =
RASRAESISIZ BS 4 -  HMTRERTE D OB - Effas
KPI B5.4 Description of practices used to promote environmentally preferable 2.2 Responsible Supply in Whole Process

products and services when selecting suppliers, and how they are
implemented and monitored.

FE B6 Eﬂl;& Z.EEEEE%E 2 ﬁ[‘ %:E$
= - 2. Want Want Quality Earning Respected
Aspect B6 Product Responsibility Popularity
BRI ERMARBNEREZE « BE « RERMESZEU
T ER (@) BUER ; K (0) BSTHEITABRERZENERE
S RIS o 2.HEHERE » AR
General Disclosure  Information on: (a) the policies; and (b) compliance with relevant laws and 2. Want Want Quality Earning Respected
regulations that have a significant impact on the issuer relating to health and Popularity
safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.
N ) B A 4R 2 E % SE A EHE o N N

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety

2.4 Attentive, Sincere Service for You
and health reasons.

N e A [} NBrA \ +=3E o N e
RIRRAANISIE B6.2 SIERANS E R B RS B B LR B 7574 2 AREOBRES © FHAL
Number of products and service related complaints received and how they : : )
KPI B6.2 2.4 Attentive, Sincere Service for You

are dealt with.

N A4 \Eﬁ.i\ e = il N e | N
mmausmees | WERESEKERMARERSEOEN - 148050 » BRI
KPI B6.3 escription ot practices refating to observing and protecting Intellectual 4 4 sei¢ giscipline, Dedication, and Integrity

property rights.

21 BmEZE > BEEE

RITRARIERE B6.4 'S S5 E 812 M E mEIWIER © 2.1 Food Safety in All Aspects
KPI B6.4 Description of quality assurance process and recall procedures. 2 ABEDRFS » B AT

2.4 Attentive, Sincere Service for You

kg =N = el N 1= BE SE .
BRMEMISIRBES *ﬂfﬁﬁéﬂﬁf‘ﬁﬂ‘%ﬁf ’ Lﬁ&fﬁgﬁiﬂ‘ﬁ&m%ﬁ'f . 0 ABERTS » BB
KP| 865 EeSCription Of consumer data protection ana privacy policies, an ow they 2.4 Attentive, Sincere Service fOI' YOU

are implemented and monitored.
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TEHE Bl - —RIEERARERIEE HEEH
Section of Disclosure

Subject Areas, Aspects, General Disclosure and KPIs

1.4 CFR > BRI

[EmE B7 R&5
Aspect B7 Anti-corruption 1.4 Self-discipline, Dedication, and Integrity
BRAMLEERES ~ #13R ~ BGRROLREERY ¢ () BUR 5 & (b) B
—pieE TFITANBERTENERRER BRGNS 1ABDER > BEZITT
General Disclosure Informa_tlon on: (a) the pqhmgs, anq () compllan(_:e with rele_vant Iaw_s and 1.4 Self-discipline, Dedication, and Integrity
regulations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
RERANT T ANERER LY B BENE 5FAR AR
ROSRAEAGEIE B7.1 B REfreia R o , 14352254 > BERITRE
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 1.4 Self-discipline, Dedication, and Integrity
’ against the issuer or its employees during the reporting period and the ’ ’ ’

outcomes of the cases.

14522 &R BRAEE

R E B R R RIZ » MURABRIITREE R 5% ©
1.4 Self-discipline, Dedication, and Integrity

HEWIEIE B7.2
FRERAUUISR Description of preventive measures and whistle-blowing procedures, and

AT how they are implemented and monitored
RASRAE ISR B7.3 HmmES kB TIRMENRESIHE 1457 225A > BRI
KPI B7.3 Description of anti-corruption training provided to directors and staff. 1.4 Self-discipline, Dedication, and Integrity
&
Community

5.EEEED - AmBHIZ

HERR 5. Want Want Spreading Love for a
New Journey of Public Welfare

JETE B8
Aspect B8 Community Investment
BRALGTE 2B T RS BT Tt uuaﬁgﬁﬁﬁﬁﬁﬁi&é@]ﬁ%
—IRIRE BB BT R 528 E L RE
Policies on community engagement to understand.the nge_ds of the_ 5.2 Spreading Love and Warmth

General Disclosure o )
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

WIAMEE (045 BEFE STHER R X 8 [ poen ) pees

RASEAE TR BS.1 Lo 5) ° . 5. Want Want Spreading Love for a
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour New Journey of Public Welfare
needs, health, culture, sport).
> == =y s =N A= 3 o
RRSRAEISISIE B2 HEIEEFBESE (NSRaEE) o SR ) A ANTTE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. .N ee\l/v J ojlr @ ey%felgublg Vf/) el?arc(’a 2
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MisR2 ARAERBE Appendix 2: List of Laws and Regulations

SR EEEREE

Category Name

(FRE AN REMBIATNED
Company Law of the People’s Republic of China

(PEARHEMBEZEFTSRIE)

Enterprise Income Tax Law of the People’s Republic of China

(PEARHENE TS EREE T EEFRE)

Regulation of the People’s Republic of China on the Administration of the Registration of Market Entities

(REARHMENE)

Criminal Law of the People’s Republic of China

(FREE N RENBI R TR
Anti-Money Laundering Law of the People’s Republic of China

(e N\ RHAMBEEFE)
Patent Law of the People’s Republic of China

BEER (i N REFMBEREEE)
Corporate Governance Trademark Law of the People’s Republic of China

(pEE A RENBEZFREE)
Copyright Law of the People’s Republic of China

(ExER<FAD
Corporate Governance Code

(RIE ~ tERERREHES

Environmental, Social and Governance Reporting Guide

(PEARZNBRFEERIE)

Anti-Unfair Competition Law of the People’s Republic of China

(B LERRRRAFRG])

Prevention of Bribery Ordinance

(EHREHLEEFER)

Anti-corruption Programme — A Guide for Listed Companies

(REARZENBEERZEZE)
Food Safety Law of the People’s Republic of China

(PFEARENEEREEE)
Product Quality Law of the People’s Republic of China

(PEARHNBERAZ2EERFH)

Regulations on the Implementation of the Food Safety Law of the People’s Republic of China

EmmBE (FPE A RENBIHE B R IREE)
Product Quality Law of the People’s Republic of China on the Protection of Consumers Rights and Interests

(PEARHANMEBHIRE)

Trademark Law of the People’s Republic of China

(FREL R mEEIER)
General Standards for the Labelling of Prepackaged Foods

(REXRRmERRHE)

General Standards on Nutrition Labels for Prepackaged Foods
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SR EEEREE

Category Name

(PEARHMBERIF REE)

Environmental Protection Law of the People’s Republic of China

(PEARHEMBIKSREAE)

Water Pollution Prevention and Control Law of the People’s Republic of China

(PEARHMBIARRISRIEZE)

Atmospheric Pollution Prevention and Control Law of the People’s Republic of China

(KRS ETEBAREE)

Comprehensive Emission Standards for Air Pollutants

(PEARHANBEEBEE 5 RIRIERAR)

Law of the People’s Republic of China on Prevention and Control of Environmental Pollution by Solid Wastes

IRIG(RE (FREE N REMBIEE S HFHEED
Environmental Protection Law of the People’s Republic of China on Noise Pollution Prevention and Control

(PEARHMBE LESRITEZE)

Soil Pollution Prevention and Control Law of the People’s Republic of China

(PEARAMBIRIEZ ETEEL)

Law of the People’s Republic of China on Environmental Impact Assessment

(HESEFA EERA)

Regulation on the Administration of Permitting of Pollutant Discharges

(FREARENER B awREE)
Anti-food Waste Law of the People’s Republic of China

KR EHIIRAEE)

Integrated Wastewater Discharge Standard

(FREE N REMBIZS EFED)
Labour Law of the People’s Republic of China

(FEARHNRBEHEREE)

Labour Contract Law of the People’s Republic of China

(PEARHAMBEFEEEE)

Employment Promotion Law of the People’s Republic of China

(PEARHMBITEREEED

Social Insurance Law of the People’s Republic of China

AT & (FREE N REM B EhFeRam mE0E)
Employment Labour Dispute Mediation and Arbitration Law of the People’s Republic of China

(hEARHMBREAGEBREE)

Personal Information Protection Law of the People’s Republic of China

(PEANRIENEZEEEL)
Work Safety Law of the People’s Republic of China

(PEARHMELHIE)

Fire Protection Law of the People’s Republic of China

(PEARHMBBZERGE)

Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases
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