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Emperor International Holdings Limited (“Company”) and its
subsidiaries (collectively referred to as “Group”) principally
engages in property investment and property development
businesses. The Group acknowledges the significance of
effective environmental, social and governance (“ESG”)
initiatives at operational level. By adopting environmental and
social initiatives into its business operation, the Group can
enhance its cost efficiency and risk management, and make
informed decisions by engaging with the stakeholders of the
Group. Besides, the Group is dedicated to prioritising ESG
disclosure, and is committed to improving its transparency and
accountability by consistently disclosing its ESG practices and
performance, showcasing its commitment to sustainable and
responsible business practices.
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This report primarily provides an overview of the Group’s
operations in Hong Kong and Mainland China for the financial
year ended 31 March 2025 (“Year”), and describes the ESG
values and initiatives of the Group. As Emperor Entertainment
Hotel Limited (“Emperor E Hotel”) has ceased to become a
subsidiary of the Group during the Year, the qualitative and
quantitative information of Emperor E Hotel are no longer
included in this report.

This report sets out the Group’s compliance with the mandatory
disclosure requirements and its report on the “comply or
explain” provisions of the ESG Reporting Guide (“ESG
Reporting Guide”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (“Stock Exchange”). It is recommended
that this report is read in conjunction with the Company’s
2024/2025 Annual Report, in particular the Directors’ Report
and Corporate Governance Report sections therein.
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This report is based on the four reporting principles outlined
in the ESG Reporting Guide — materiality, consistency,
quantitative, and balance.

Materiality: The Group collects and compiles information
based on the materiality principle, focusing on key ESG
issues that are relevant to the Group and its stakeholders

Consistency: The Group maintains consistency in its ESG
reporting by following the ESG Reporting Guide, ensuring
that the information is consistently disclosed over time

Quantitative: The Group includes quantitative data in
its ESG report, providing a measurable and objective
assessment of its performance in areas such as
emissions, consumption of resources, and waste
management

Balance: The Group strives to achieve a balanced
ESG report, which provides an overview of the
Group’s sustainability initiatives spanning areas
including governance, talent development, compliance,
environmental responsibility, and community investment

This report is available on the websites of the Company

(https://www.Emperorint.com)

and Hong Kong

Exchanges and Clearing Limited (“HKEX”) news website
(https://www.hkexnews.hk).
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13 BOARD STATEMENT
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The board of directors of the Company (“Board”) recognises
that sustainable practices are essential for the success and
resilience of the Group, which enable the Group to operate
its businesses in a responsible and sustainable manner.
By prioritising ESG practices and upholding responsible
governance, the Group aims to establish trust, build credibility,
and make positive contributions to the community and
environment in which the Group operates.

Pl

The Group’s ESG processes and procedures focus on non-
financial indicators that outline the Company’s approach
towards sustainability and has taken into account ESG-related
issues covering different aspects including operations, legal
and compliance, internal control, human resources, as well
as marketing and communications. The Board has overall
responsibility for the Company’s ESG strategy and reporting.
To reinforce the Board’s ESG management approach and
strategy as well as further enhance ESG governance,
the Board has adopted an ESG Policy whereby the ESG
Committee (comprising representatives from operations and
supporting departments and the Executive Committee of the
Company (“Executive Committee”)) is delegated the power
and authority to handle all ESG-related matters.
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The roles and functions of the ESG Committee and the
Executive Committee are as follows:

ESG Committee

B Works through the key performance indicators (“KPIs”)
and the right tools and resources to handle the ESG
issues

B Formulates and executes action plans and ensures
execution by respective teams so as to achieve the ESG-
related goals and targets set by the Board

The ESG Committee reports to the Executive Committee on
the progress of the above action plans.

Executive Committee

B Provides recommendations to the Board on setting
ESG-related goals and targets in line with the Group’s
businesses as well as management approach and
strategy

B Oversees formulation and implementation of action plans
by the ESG Committee

B Monitors and evaluates effectiveness of action plans in
achieving ESG-related goals and targets relating to the
Group’s businesses including the KPlIs

B Reviews effectiveness of ESG-related risk management
and internal control systems, and reports to the Audit
Committee of the Company for its review and discussion
with the Board

The Executive Committee reports at least once a year to the
Board on the implementation and the progress made towards
achieving ESG objectives.

Based on the recommendations from the Executive
Committee, the Board reviewed the progress made towards
achieving the ESG-related goals and targets as well as
effectiveness of the management approach and strategy.

Emperor International Holdings Limited
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Set out below is the functional framework on ESG UTRAERAFIHEENIRE HERERZY
sustainability of the Company. AEMEZR -

Board of Directors
A

Audit Committee Executive Committee

EZEEE Reports to the Audit Committee on its findings on HITEEE
ESG risks and makes recommendation thereto

! OEZEESEREARMIEE HERELARKRN
T ey BIRRIR AR RS

|{ Reviews the nature and extent of
1 significant risks including ESG risks
| EREARRNMEREE - GFR
" # - HEREBRER

Reporting of ESG-related matters
EIRMIRE HEREAMBESEE

—_—

Reporting of other matters
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The Group has adopted an effective risk management
mechanism to identify, assess, review and manage ESG
risks of the Group. By actively managing and mitigating the
identified ESG risks, the Group demonstrates its commitment
to sustainable and responsible business practices. The major
ESG risks relating to the business of the Group are listed
below.

Risk Identification and Management Approach

The Group has identified the following ESG risks. By
addressing these risks, the Group aims to contribute to a
more sustainable future and a more equitable and inclusive
society, while ensuring long-term success.

(i) Environmental
Risk

B Construction involves extensive use of natural
resources such as wood, metal, and other raw
materials, and results in significant energy
consumption and greenhouse gas emissions

m Commercial buildings consume energy for lighting,
heating, cooling, and other operational activities,
which can lead to significant carbon footprints

B Various types of waste including paper, plastic
bottles, aluminium, fluorescent tubes and computer
equipment is generated in the Group’s business
operations; improper disposal of the waste can lead to
environmental contamination and resource depletion

B More stringent environmental policies may be
implemented by the government or regulatory bodies

Emperor International Holdings Limited
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Approach

B Using recycled or sustainable materials

B Implementing energy-efficient practices and
technologies to reduce energy consumption

B Adopting a waste reduction and recycling programme
spanning the Group’s operations

m Closely monitoring existing and emerging trends,
and working with the Group’s suppliers and service
providers to explore ways to manage waste and
reduce carbon emissions in its operations

(ii) Social

Risk

B Failure in recruiting or retaining key personnel may
result in the Group lacking key talent in critical
positions

B Issues such as human rights violations, child labour,
and poor working conditions in the supply chain can
pose significant social risks

B Intense competition within the property sector,
especially in the face of a volatile economy

B Substandard property quality may lead to customer
dissatisfaction; negative events may arise during day-
to-day operations, which damage the brand name
and reputation, hence impacting the Group’s business
performance

B Any serious safety-related incident in its construction
sites will jeopardise the Group’s image and brand

B Changes of social or political environments, or

occurrence of any natural disaster may adversely
affect the Group’s business and operations
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Approach

Implementing talent management strategies and
ensuring competitiveness of the Group’s reward
and incentive systems with reference to market
benchmarks

Implementing ethical sourcing and supply chain
management practices and avoid engaging partners
involved in unethical labour practices

Enlarging and expanding the Group’s footprint for
property buyers; and striving to provide the best
personalised service to guests

Maintaining high standards of service and product
quality by various means, such as regular customer
service training to maximise frontline staff service
standards

Maintaining close communications with contractors to
ensure the safety of construction sites

Staying alert to the changes in social and political
environments and adjusting strategic business plans
to ensure the Group can cope with changes

(iii) Governance

Risk

10

Weak corporate governance may lead to issues
such as conflicts of interest, mismanagement, and
lack of oversight; failure to comply with regulations
governing the Group’s operations may lead to legal
and compliance breaches, and in turn to legal and
financial penalties, as well as reputational damage

Weak risk management practices may expose the
business to unexpected challenges and liabilities

Customers may attempt money laundering via
purchasing property

Failure to protect customer data can lead to data
breaches, cyberattacks, and regulatory penalties

Emperor International Holdings Limited
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Approach

B Implementing corporate governance practices to
ensure accountability and build up a transparent and
responsible management team, and closely monitor
compliance with all applicable laws and regulations

B Implementing risk management and internal control
systems, and striving to establish clear lines of
responsibility, proper segregation of duties and
effective internal reporting, as well as strengthening
supervision and management accountability in
business operations, in order to promote a culture of
integrity

B Continuously reviewing the Group’s anti-money
laundering compliance policy and procedures, and
providing sufficient regular training to staff in this
regard

B Handling the collection and maintenance of customer
data with appropriate data privacy and security
measures

Through ongoing monitoring, evaluation, and improvement
of its risk management strategies, the Group strives to
ensure the long term resilience and success of its operations
while minimising potential negative impacts on its business,
stakeholders, and the environment. Should risk events arise,
the Group will handle it according to the measures and
procedures in a timely manner.

For further details on risk management and identified
significant risks, please refer to the Risk Management and
Internal Control section in the Corporate Governance Report
of the Company’s 2024/2025 Annual Report.
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1.5 STAKEHOLDERS ENGAGEMENT
AND TRANSPARENCY

Hi1H 2 Z R EWITE

Lack of transparency and stakeholder engagement can lead
to conflicts and reputational risks. Effective communication
and engagement with key stakeholders, such as shareholders,
employees, and the local community, are important for
building trust and maintaining a positive reputation.

Stakeholder engagement plays a key role in the Group’s
continuous improvement and development. The Group is
committed to making proactive efforts to continuously interact
with key stakeholder groups through various communication
channels, to better understand their needs and concerns,
and develop strategies and measures to address these
issues. Through ongoing dialogues, the Group endeavours
to strengthen relationships with stakeholders and improve
its operations and practices, thereby creating value for
stakeholders.

1.5.1 Major Communication Channels
11 ® Onsite communications 335818

® Social media #1334 EE
® Emails EEf

:@E AR

Business Partners
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1.5.1 T EBBEEE

® Daily communications
X
® Assessments g

Customers ® Customer service hotlines and Suppliers » Mestings &%
N | EE 3
BEE BERSHE BEBNRMUER 9
® Performance appraisal interviews
- : ﬁ BEA ; m Community services #1&fRF
mployee engagement surveys ,
- poyee e gﬁg Y = Corporate websites 12481k
BT 2REREHS o moin 44
Emp=loyees u Staff activities & T8 Community ® Social media #1132 {ERE
BT #HE

® Daily communications HE 355t

® General meetings BB AE
M ® Corporate websites 134804
I . [ ' m Meetings and conference calls
Shareholders BEKEEEE
and Investors  w Corporate communication documents

RRERHEE  pammse
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Government and
Regulatory Bodies
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® Regular dialogues E %%
® Meetings and enquiries
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1.5.2 Materiality Assessment

During the Year, the Group invited senior management to
participate in identifying crucial issues, thus aiding in the
development of effective sustainability strategies and policies.

1.5.2 EE4TE

The results as below with 1 being the most important and 7

being relatively less important.

Environment
184

1 Energy consumption

BETRHFE

2 Waste management

BE¥EIE

3 Greenhouse gas emissions

BERBEHFK

4 Construction material
consumption

BEYRUHFE
5 Green procurement

KRR

6 Climate change

RIRE1E

7 Water consumption

FEKE

Social

e

Employment practices

ERE=ER

Occupational health and safety

BERRERZR

Employee development and training
BT EZERRIE

Customer service

BERS

Community investment

HERE

Supply chain management
R e B IR

Product responsibility
EmEE

REEE FEEBFSREEE2HHHIER
FE - LU BB E B R EY I Fr A 3 R AR BR AN IE 8 ©
HBRINT 1RTRER 7]RTEEZHEHERE

Governance
AN
=

Anti-corruption

k&S

Compliance with laws and
regulations

BFARARA

Economic performance
BRI

Corporate governance practices
TEERER

Business expansion

EHRRE

Intellectual property rights
management

M EEEE

Data protection and cybersecurity

BERRERERRS
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1.5.3 Material Topics

Based on the management team’s assessment and
stakeholders’ feedback, the material issues were identified as
follows. The Group’s performances regarding these issues are
discussed in this report.

Environment I8 1§

® Green procurement % %55
® Energy management fEJRE 12
® Waste management EE¥) & 12
® Paper reduction j& /L B4R

® Water conservation &i%3F37K

Workplace I {E 35 Fh

® Employment and labour practices 1&1#& K55 T 18!

® Diversity and equal opportunities TR T L &
® Employee training and development & T 231513 &
® Occupational health and safety B2 f#EEH %2 2

® Work-life balance T {EE24 ;& F %7

Operating Practices 48 & & R

® Supply chain management fit fE$# & 12

® Products and services quality Efm&RIEEE

® Customer privacy protection 2 5 FARZ 1R €

m Anti-corruption/Anti-money laundering R &35/ K 82
® Compliance with laws and regulations 57 % 2 K& 38 65!

Community $t &

® Employee volunteering 8 T EFEARTS
® Community fundraising 1t & &

The Group will continue improving its stakeholder
communication mechanisms, and broaden the range of
stakeholders for identifying material issues, in order to
conduct more thorough assessments and analyses.

14 Emperor International Holdings Limited
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The Group attaches great importance to the sustainability
of the environment. Although the Group does not operate
any manufacturing facilities and is not a major source of
environmental pollution given its operations do not generate
material air, noise, water, physical waste or other types of
pollutants, the Group is committed to making every effort
to protect the environment in its business activities and
workplaces.

The Group seeks to identify and manage environmental
impacts attributable to its operations, in order to minimise
these impacts if possible. The Group has adopted various
measures to reduce energy and other resource use, minimise
waste and increase recycling, and promote environmental
protection in its supply chain and marketplace. The Group
also educates its employees, to increase their awareness of
promoting a green environment.

Emperor International Holdings Limited
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The Group is committed to achieving a sustainable future
through green building practices. Deepening its commitment to
building a green living environment, the Group aims to achieve
certification through relevant green building assessment
schemes. As a Silver Patron Member of the Hong Kong Green
Building Council Limited, the Group’s new developments
have adopted Building Environmental Assessment Method
(“BEAM”) Plus standards recognised and certified by the
Hong Kong Green Building Council Limited. The Group has
also incorporated a range of environmental friendly designs
and systems in its projects.

In recent years, several major properties of the Group earned
green buildings certification which are listed in the table below.

2.2 GREEN CONSTRUCTION

FEERNEBGEREERUGETFENR
KeBBITEERBEFRRNAE FEER
NEBRAERGERETGHBZRE-FATE
HEERZGAMRATDVVARENTE ~EEH
ZHMERERNEBRERGCERZTARAT
A A EY R 2 B BIRF I EE ([HREBIRF] Z
RE-AEBTREERRA-RIIRFERFR

Rifte

EER FEBRETIEVECESHKBREER
& HBIHEN TR

Project Rating
1= 4R

The Amused
=31

Peak Castle
HE

Seaside Castle

B

No. 15, Shouson Hill
EEU15%

GF Tower

BEXE

Emperor Group Centre
Beijing (“EGCBJ”)

b5 32 B

Residential Property Development

FEMEHRE

Leasing Property 78 & 4%

Gold, BEAM Plus (New Buildings)
SIZIRET (HMZRE) 4

Bronze, BEAM Plus (New Buildings)
HREIRST CEZRR) AR

Silver, BEAM Plus (New Buildings)
SERIRST CRTZEER) R4

Bronze, BEAM Plus (New Buildings)
SEIRT CHZRR) AR

Bronze, BEAM Plus (New Buildings)
SERIRST CRTEZEER) 4R

Platinum certification under LEED v4.1 Operations
and Maintenance (Existing Buildings) standards
RERMIRIER ST B4 1 EE B R (MARE)
RETHRSRTE

EMPEROR GROUP CENTRE

Beijing, China

LEED va1
OPERATIONS AND MAINTENANCE: EXISTING BUILDINGS.

PLATINUM

March 2024

| el
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2.3 EMISSIONS AND ENERGY CONSUMPTION

The Group’s greenhouse gas (“GHG”) emissions mainly arise
from indirect emissions resulting from the use of purchased
electricity. To ensure the emission management goals are
achieved, the Group has adopted the following measures in its
Hong Kong office at 26th Floor, Emperor Group Centre, 288
Hennessy Road, Wan Chai, Hong Kong (“Hong Kong Office”)
and investment properties, to reduce energy consumption and
improve overall energy efficiency.

Hong Kong Office

Minimised use of chiller units during night-time

Using LED lamps

Higher priority given to purchasing electrical appliances
with high energy efficiency grades

Applying energy-saving modes by default for all electrical
appliances

Switching off lights and air-conditioning in respective
zones after work

Maintaining constant room temperatures with thermostats
in the air-conditioning system

Switching off some passenger lifts after office hours

Investment Properties

Adopted energy-saving appliances with energy labels
Installed high efficiency LED lighting

Shutting off lighting in certain areas during non-peak
hours

Reducing electricity consumption through energy efficient
air-conditioning systems

Several carparks are equipped with charging facilities for
electric vehicles

Emperor International Holdings Limited
REEREERARAF
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During the Year, EGCBJ purchased green electricity through
the National Energy Administration Power Exchange Centre,
achieving 100% green electricity coverage in the building and
obtaining a Green Electricity Certificate. The Group actively
supports the Chinese government’s dual carbon targets,
and accelerates the transition to a cleaner and lower-carbon
environment.

L oteEd T

Through consistently measuring, setting targets for and
monitoring greenhouse gas emissions, the Group can
effectively assess and manage the risks associated with
increased energy consumption, reduce its impact on the
environment, and realise cost savings.
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The Group engages employees in their waste behaviours
and encourages recycling practices in the workplace in order
to minimise the environmental impacts arising from waste
disposal. Besides, emails are sent from time to time, to remind
employees to reduce waste at source, and to put “reduce,
reuse and recycle” into practice.

The waste generated by the Group in its Hong Kong Office is
mainly household waste. In the office building, the building’s
property management company has appointed recycling
contractor to collect and recycle used papers, plastic bottles,
aluminium, fluorescent tubes and computer equipment.
Recycled bags are also put in the Hong Kong Office to
collect waste papers for recycling. In addition, waste sorting
containers are placed in the Hong Kong Office to improve
waste management.

The Group also joins hands with tenants to maximise
recycling efforts by providing waste separation facilities in
various commercial complexes under the Group including
China Huarong Tower and Emperor Group Centre in Hong
Kong, as well as EGCBJ in Mainland China.

The Group’s business involves minimal use of packaging
materials. Given these materials relatively low overall
importance, they will not be extensively discussed in this
report.

@ % B Of M
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Apart from electricity, paper is another major resource that is
consumed in the Group’s Hong Kong Office.

In the Hong Kong Office, the Group continues to encourage
a paperless working environment which not only reduces
environmental damage but also fits commercial goals, as it
can save physical space, facilitate information sharing via IT
networks, and reduce complicated documentation procedures.
In recent years, the Group has implemented paperless
internal operating processing such as claims applications,
payrolls, leave applications, surveys, performance appraisals
and many more. From time to time, the Group shares tips
on paper reduction with colleagues — such as utilising used
envelopes for internal correspondences, and using laptops
or tablets instead of paper for meetings. Besides, electronic
devices are now widely used in promotional activities.

Partnering with its printing solutions provider, the Group has
adopted “Follow You” print solution in the Hong Kong Office,
helping the Group becoming more cost efficient through
smarter printing. The print solution enables the Group to
achieve environmental objectives by reducing unclaimed
printing, as printing is released only upon presentation of
a staff card from that particular staff who gives the printing
instruction. Moreover, duplex printing and copying has
become the norm within the Group, greatly reducing paper
consumption and saving costs. Usage data of office printing
machines is regularly collected and assessed for monitoring
the efficiency of the paperless environment. To reduce the
related impact, the Group uses papers certified by the Forest
Stewardship Council (FSC) in its Hong Kong Office, helping to
reduce environmental impacts while supporting certified and
responsibly managed forests.

THINK

BEFORE YOU

2.5 REDUCTION OF PAPER USE
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In compliance with the “Proposals to Expand the Paperless
Listing Regime and Other Rule Amendments” issued by
the Stock Exchange taking effect on 31 December 2023,
the Company electronically disseminates its corporate
communications including financial reports, and strongly
recommends shareholders to access its corporate
communications through the websites of the HKEX and
the Company, instead of receiving printed form. The Group
believes this paperless practice can help to protect the
environment, as well as save costs for stationery, printing and
administrative charges, etc.

O
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The Group endeavours to conserve water and implements
various measures for enhancing efficient use of water and
advocating responsible consumption behaviour. The Group
has adopted water-efficient equipment to engage employees,
tenants, shoppers and guests in promoting responsible water
consumption practices.

At EGCBJ, water from sinks is collected and recycled for
irrigating garden plants through a recycling system, thereby
reducing fresh water consumption.

Emperor International Holdings Limited
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The world’s climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe,
which may cause disruptions to business operations globally,
and in turn poses adverse effects to the macro economy.

The Group mainly engages in the property investment and
property development businesses, and does not operate any
manufacturing facilities. With global warming and climate
change becoming one of the major environmental concerns
in every part of the world, the Group has conducted a
preliminary climate risk analysis in order to better comprehend
climate change’s impact on its operations and development.
The Group has accordingly devised preventive and emergency
measures, as well as initiated various measures to reduce its
carbon footprint, including enhancing energy efficiency and
minimising waste.

2.71 Physical Risks

Physical risks represents potential hazards that might disrupt
the Group’s business operations. For example, the Group
relies heavily on a stable power supply for its commercial
buildings and in the course of residential building construction;
extreme weather conditions might interrupt power supplies,
and supply chains may be disrupted due to damaged
infrastructure and delayed transportation, which might affect
its operations. Global warming could also result in increased
energy consumption in the Group’s commercial buildings and
offices. In this regard, the Group has implemented various
measures, such as contingency plans for extreme weather
or emergencies, to enhance its operational resilience to such
risks.

2.7 CLIMATE CHANGE IMPACT
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2.7.2 Transition Risks

Transition risks refer to challenges associated with the shift to
a low carbon economy, potentially requiring substantial policy,
legal, technological, and market changes to address climate
change mitigation and adaptation requirements.

With the aim of meeting carbon neutrality targets and
achieving a low carbon economy, the government
or regulatory bodies may implement more stringent
environmental policies, codes and standards. There may
also be increasing expectations and demands from tenants
and property buyers for green, energy efficient properties.
Accordingly, the Group may require its contractors to increase
the use of low carbon construction materials and adopt new
technologies for construction works, and may be required to
implement rigorous energy management in its operations,
which will inevitably increase procurement, operating and
investment costs. Besides, regulatory bodies may enforce
stricter ESG disclosure requirements which require the Group
to carry out more comprehensive reporting.

In view of the above, the Group will closely monitor
existing and emerging trends, as well as climate-related
policies and regulations so that it can promptly react as
appropriate. Preference will be given to suppliers which
use environmentally friendly materials and demonstrate
environmental commitment. The Group is committed to
increasing its employees’ awareness of climate change
issues and will mobilise them to work together to enhance
the Group’s ESG performance, and continue enhancing the
reporting principles and transparency of communication with
stakeholders. The Group will strive to adapt to changes and
explore ways to counter challenges in order to mitigate risks.

24 Emperor International Holdings Limited
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To demonstrate a commitment to greater transparency of
reporting, and more comprehensively reflect the Group’s
sustainability performance, quantitative data was collected
from its Hong Kong Office, China Huarong Tower, GF Tower
and the pulse in Hong Kong, as well as EGCBJ in Beijing
during the Year. The aggregate gross floor area of the scope
of data collection during the year was approximately 286,200
(2024: 286,200) square metres. The related data are listed in
the table below.

Indicator $51&

2.8 ENVIRONMENTAL PERFORMANCE SUMMARY

ARTHESREEHENAEKREZEMER
FEBNHBEZERRE AEEREAEERH
IRNEBZEBMAE PEHEMAE BEEX
EFRithe pulse » U RN FEAMZIEFEEE
B REECHBE AEESBKEHE &
BEBES £ A%4286,200(20244 : 286,200)F
FK-MHEABEETIEMN TR

Financial Year 84 Bt ¢EFE

2023/2024 2024/2025

GHG Emissions ;&%= &2 HEi%

Scope 1 GHG emissions (kgCO,e)
HEVAERBHR (EAF-SREEHR)

Scope 2 GHG emissions (kgCO.e)
HIEAERBHR (EAF—SREEHR)

Scope 3 GHG emissions (kgCO.e)
HIESAERRHFR (BAF_SEHREEHR)
Category 5: Waste generated in operations

AR5 EERELNEY
Category 13: Downstream Leased Assets
N3 THEEEE

Total (Scope 1, 2 & 3) GHG emissions (kgCO,e)
AR (BR12K3)ZEERBHR (EAF Z&ELREEHK)

GHG emissions intensity (kg/m?)

BERBHBEE (AF/FHEK)

Energy Consumption BE & H %

Direct energy consumption (GJ)

BE#ERERHFE (TIEE)
Indirect energy consumption (GJ)
MR RHFE (TIKEE)

Total energy consumption (GJ)
“RERHFE (TILEE)

Energy consumption intensity (GJ/m?)

FETRUHFERRE (TIREE/FHK)

N/A N/A
i A i
5,835,754 5,080,391
14,986 14,127
3,901,965 4,114,032
9,752,705 9,208,550
34.1 32.2
N/A N/A
i RiE A
32,894 30,152
32,894 30,152
0.1 0.1
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Indicator 542

Financial Year Bf £ [E

2023/2024

2024/2025

Waste Management EE4 5212

General refuse disposed to landfills (kg)

RENHEEN—REY (AF)

General refuse intensity (kg/m?)
—REMEE (AF/FHR)
Total recycled waste (kg)
“aEIEEY (AF)

Recycled waste intensity (kg/m?)

O EMEE (RF/ERK)

Water Consumption k£

Water consumption (m?)

FEXKE (1L K)

Water consumption intensity (m®m?2)

FEXKEBEE (LFHR/FFK)

The Group has set a target to reduce energy consumption by
5% based on the pre-unit consumption by FY2026/2027 or
before, with FY2021/2022 as the baseline.

Emperor International Holdings Limited
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226,584 220,311
0.8 0.8
8,409 13,374
0.03 0.05
48,003 56,514
0.2 0.2

AEBBTILT BEIZ  MU2021/2022FE EAE %
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ﬁ A 31 WORKFORCE DISTRIBUTION AND DIVERSITY
! B ot 3% 2 et

The Group believes that a motivated and balanced workforce
is crucial for building a sustainable business model and
delivering long-term returns. The Group is firmly committed
to diligently fostering a nurturing and all-encompassing work
environment that encourages and empowers its employees
to flourish, thereby enabling them to make utmost valuable
contributions towards the Group’s continued prosperity and
advancement.

As at 31 March 2025, the number of employees of the Group
was 291 (2024: 322). The demographics of the Group’s
workforce as at 31 March 2025 are summarised below.

By Age $#F#%
I =25 .
I 26-35
_ FY
36-45 2023/2024
I 46-55 FE
256

33%

By Gender #1451

I Female 21

Male B4
FY
2023/2024

FE

49%

By Region #&#ith &

I Hong Kong &%

Mainland China
R P9 3

FY
2023/2024
FE
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The Group has a diverse workforce in terms of gender and
age, providing a variety of ideas and levels of competencies
that contribute to the Group’s success. The Group is firmly
committed to gender equality at both managerial and
operational levels.

The management believes that employees are important
assets of the Group, and remains committed to attracting
and retaining talent with diverse backgrounds for achieving
sustainable growth and maintaining a stable turnover rate. As
at 31 March 2025, 40% (2024: 37%) of the staff has worked
for the Group for five years or more. Staff turnover rate among
managerial positions is relatively low, reflecting a high level of
employee satisfaction and engagement with the Group. The
turnover rates of the Group’s workforce during the Year are
listed in the tables below.

By Age & #5

<25 50% Female Ztf
26-35 29% Male B 1%
36-45 20%

46-55 24%

>56 20%

A

By Gender #1451

FEBNETERRBEAREHEERMER et
ZRENBRMREERENKE ST ERIM
NEHERM -AEETEEREEEEII—HR
STREFERE

EEEMEG BINAEEZEEEE XD
S MHEEARARAESHNAL WERAFELER
BB ERREEj12025F3831H  40%
(20244 : 37%)E T AL B EBIESFH U Lo
BEBAUMNETRAEEERE RMHETH
FEBNREERGEBRERBKTE RAEE:
FEBZETREAEXBIIEMN FxRe

By Region ##ith&

24%
27%

27%
19%

Hong Kong &#
Mainland China F [ Ayt
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The Group strictly complies with the Employment Ordinance
(Cap. 57, Laws of Hong Kong), Minimum Wage Ordinance
(Cap. 608, Laws of Hong Kong), Sex Discrimination
Ordinance (Cap. 480, Laws of Hong Kong) and other statutory
requirements regarding employment and labour practices.

To ensure staff clearly understand their rights and obligations,
the employee handbook and other policies and guidelines are
in place covering the areas of compensation and dismissal,
recruitment, working hours, rest periods, equal opportunity,
anti-discrimination and other fringe benefits, etc. The Group
reviews its related policies from time to time to ensure
compliance with the latest statutory requirements.

The Group firmly believes that a fair and just working
environment can significantly boost employee morale and
productivity, and is therefore dedicated to providing equal
opportunities in all aspects of employment and ensuring the
workplace is free from discrimination. The Group ensures
employees receive fair and competitive remuneration
packages in accordance with their experience, qualifications,
performance and market rates, and are reviewed on a
regular basis. Performance evaluations are conducted by
department supervisors at the end of probationary periods,
and during promotions, salary adjustments and annual
assessments. These evaluations help assess employees’ past
performances, and set goals for their future development.
The Group encourages employees to provide feedback
during performance evaluations, to guide their career growth.
The completed performance evaluation forms are kept in
employees’ personal files for record-keeping purposes.

A set of grievance procedures is in place, to provide staff with
a channel to confidentially escalate complaints and concerns
to the Human Resources Department or Investigation
Committee. The management will continue listening to the
voices of employees, to ensure that their concerns and needs
are appropriately addressed and resolved.

Emperor International Holdings Limited
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3.2 EMPLOYMENT PRACTICE
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The Group fully complies with relevant laws and regulations in
related regions concerning prevention of child or forced labour
including the Protection of Children and Juveniles Ordinance
(Cap. 213, Laws of Hong Kong). In the recruitment process,
the Group implements appropriate procedures to ensure that
employment adheres to minimum age provisions of applicable
laws. The Group also prohibits any form of forced labour.
The ages and identities of its employees are verified, and
employment contracts are entered into with all employees.

During the Year, the Group was not aware of any cases of
non-compliance with employment and labour regulations. If a
violation is confirmed during the regular monitoring process or
upon receipt of an application, the Group will handle the case
in accordance with internal policies and regulations, such
as by terminating the employment contract or reporting the
violation to law enforcement agencies.

GoP
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The Group places a strong emphasis on the well-being and
benefits of its employees, recognising their vital role in the
overall success and sustained growth of the Group. To ensure
a supportive and nurturing work environment, the Group
implements various measures to prioritise the welfare of its
employees.

One key aspect of employee welfare is the timely and full
payment of salaries. The management understands the
importance of financial stability and ensures that employees
receive their salaries on time and in full, providing them
with a sense of security and satisfaction. Additionally, the
Group offers a comprehensive range of leave entitlements,
including statutory holidays as well as additional leave
such as annual leave, sick leave, maternity leave, paternity
leave, compensatory leave, marriage leave, jury leave and
condolence leave. Each Hong Kong employee is also entitled
to one day of birthday leave in lieu of a birthday gift. These
leave options allow employees to fulfil personal and family
commitments, thus attaining work-life balance.
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3.3 WELFARE AND BENEFITS

FEEBAERETHNEAREF - WD E
HAERNBERNAGESREMERZ A
FR—EEXFUERERENIFRER  ~EBK
MEZIEEREBLEEETE -

BIRMNN—EEESHEAFEETHE-
EEERAMBRENEEL BREIERER
BANHE BEITAZERMMER - IS &
SEEHEZENAKERERN SFEEERPBURE
SIMREITER AR ER FER HBKE B
BR-EEERERR- ERBFAEILAZERA—
REABBRAURBEBEY - EERRIEEEE
TRITEAMRERE RMEBRITFREET
o

Environmental, Social and Governance Report
RIE - HEREBISE 2024/2025

31



3

Besides, comprehensive benefits are provided by the
Group, such as employer’s voluntary mandatory provident
fund contributions, medical coverage and life insurance.
To safeguard the health of its staff, the Group offers health
assessment plans and dental care schemes to staff and
their families at preferential rates, helping them to evaluate
health conditions, prevent diseases, and aim for healthier
lifestyles. During the Year, a seasonal flu vaccination discount
programme was offered to staff to enable them to have better
protection from seasonal flus. By providing these welfare
benefits, the Group ensures that employees have access to
necessary healthcare services and financial security.

The Group values workplace wellness practices that support
employees’ health and well-being. The Group encourages
breastfeeding and provides a designated private space in the
office building to support breastfeeding female employees to
express breastmilk according to their schedule during working
hours. These “Breastfeeding Friendly Workplace” measures
demonstrate the Group’s commitment to the wellbeing of its
employees and their families.

4
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The Group prides itself on providing a safe, effective and
congenial work environment for its staff. To ensure the highest
standards of health and safety, the Group adheres to all
relevant regulations and implements comprehensive safety
measures throughout its operations.

Occupational health and safety (“OHS”) measures are
regularly reviewed by the Group to ensure their effectiveness.
An Environmental, Health and Safety Policy is available
on the Group’s intranet, which enables staff to understand
the Group’s sustainability practices and health standards,
promoting a culture of environmental responsibility. A
dedicated team has also been established to deal with OHS
matters, and to react promptly if there are issues, to ensure a
healthy and safe work environment. Workshops and seminars
on different topics are regularly held, to present the latest
information and raise awareness of OHS issues for employees
working in offices, commercial buildings and project sites.
Regular fire drills are arranged by the building management
office in which the Group’s staff has participated.

3.4.1 Contractor OHS Management

At the project sites, safety officers are assigned to supervise,
monitor and manage the contractors to ensure compliance
with the requirements. The workers are given safety training
sessions to reinforce safety measures and practices. Regular
site inspections are conducted to ensure the required safety
standard are met. The contractor is also requested to submit
the Site Safety Plan and the Supervision Plan for the Works
in accordance with the requirements under the Technical
Memorandum for Supervision Plans 2009 and shall comply
with such throughout the construction period.

34 OCCUPATIONAL HEALTH AND SAFETY
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3.4.2 OHS in Workplace

The Group proactively identifies potential occupational
hazards, to reduce staff exposure to accidents. Employees
assigned to work on construction sites are required to observe
additional safety guidelines.

The Group enhances emergency preparedness and
ensures there are well-stocked first-aid kits in its offices
and commercial buildings to protect the health and safety
of employees, in the event that they are injured at work. An
automated external defibrillator (AED) has been placed in the
office building to rescue cardiac arrest patient when needed.
Besides, the Group has arranged staff who is certified first
aider to provide emergency assistance to colleagues in the
Hong Kong Office whenever needed.

4 Emperor International Holdings Limited
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First Aid Training, August 2024
SRE#IEN - 202458H

The Group invited a professional instructor from the Red
Cross Society of China Beijing Branch to give a talk on
first aid knowledge and skills, including cardiopulmonary
resuscitation, the use of AED, haemostasis and bandaging,
etc., to the staff of the Mainland China office, and conduct an
on-site demonstration enabling participants to master basic
first aid knowledge through the learning experience.

Health Seminar, January 2025
f2RR:EEE - 2025515

FEBBFTERDA+FHEEERMSE
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B EBUAERBEREBEREEEFNTH
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The Group is highly concerned about the physical and
mental health of its colleagues. During the Year, the Group
and the Labour Department jointly organised a seminar
on occupational health to help colleagues understand the
importance of regular exercise, and to integrate exercise into
the workplace to promote their physical and mental health.
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Training on Body Shaping in the Workplace, February 2025

35 B AZ1E R - 2025528

The Group invited a professional to conduct a training session
on body shaping in the workplace for colleagues in the
Mainland China office, to help them solve the problems of stiff
neck, waist and abdominal pain as a result of a sedentary
work environment.

FEBBFTEEASABANRLENEEET
BISBA RN BB AKBRPRAEALERH
REpERE - RIEER Rt ERIE
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Healthy Peers Programme — Guide to Self-help for People with Allergies, March 2025

BER{THE-BHNEABRIER 2025538

During the Year, the Group launched the Healthy Peers
Programme, in which medical practitioners were invited to
give talks on healthcare to colleagues in the Mainland China
office on a regular basis throughout the year. In March 2025,
the Group organised its first seminar — Guide to Self-help for
People with Allergies, in which a doctor explained the types
of allergens and the treatment and prevention of various
allergies. After the seminar, the Group arranged for a doctor
to conduct one-on-one consultations and give professional
advice, to help colleagues combat allergies.

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year, the
number of lost days due to work injuries was 22 (2024: 0),
while the numbers and rate of work-related fatalities during
the past three years are listed in the table below.

REFE AEBRRT [EERTHAE 24
EHBAFAXBESBEAMAZENRSZHEMRER
fRIBRIGE © 1202553 » ANEEBSBH 7 B RBE-
BHEABRER] ABERAESEERBEUR
BRENURSBEBRARATRM BEBER &
EELHTREET - H AL RAETEERS
HEREHRBHIKE-

—BEETEHEEHR(WNE) HEBRANEER
I WAREAIES R ETE LT M RAE
E -AIEERXTIEHE#A22(20245F :0)X ' M
BEAFERITHMASBKLERBIEMN TR

FY2022/2023 fEE | FY2023/2024 £ | FY2024/2025 FEE

Number of work-related fatalities Bl T T-#89 A Bk
Rate of work-related fatalities & T T-# 9 kb ==

During the Year, the Group’s Hong Kong Office, along with
many other units of Emperor Group Cenire, were awarded
n “Indoor Air Quality Certification — Good Class” by the
Environmental Protection Department, under its voluntary
Indoor Air Quality Certification Scheme for Offices and Public
Places.

D

16 May 2025

17 May 2024

n(s) has fully complied

d Public Places

Emperor International Holdings Limited
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Recognising the importance of skilled and professionally
trained employees, the Group offers comprehensive training to
enhance the knowledge, skills and work capability of its staff,
enabling them to excel in their roles. The Group encourages
and provides subsidies to employees at all levels to pursue
educational or training opportunities that achieve personal
growth and professional development. A policy on External
Training Subsidy is in place, allowing every staff member to
develop and maintain job-related skills for full performance.

Staff enrols in training programs organised by professional
institutions such as the Hong Kong Institute of Architects, the
Hong Kong Institute of Surveyors, the Chartered Institute of
Building and the Royal Institution of Chartered Surveyors, to
enhance their professionalism in architecture and surveying.

During the Year, the Group also arranged training for staff
responsible for recruitment, mainly covering recruitment
channels, procedures and interviewing skills, with a view
to upskilling the interviewers in the selection process and
enhancing the efficiency of the recruitment process. In
addition, the Group organised workshops on Key KPI setting
methodology and performance appraisal skills, to enhance
management skills of employees of managerial and pre-
managerial grades.

3.5 DEVELOPMENT AND TRAINING
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By investing in the continuous learning and development of its FRKEETINRESBINER AEBETIRE
employees, the Group aims to enhance their capabilities and BHENTREEZEXERE - AEEESZIIK
foster their professional growth. The number of training hours HETIENR TR

of the employees of the Group is listed in the table below.

Total training hours 48 1% 35I| B 25 643 510
Average training hours per employee &3 & T F91%3)I|FR5 25 2.0 2.4

During the Year, the percentage of employees trained are REFE TIMEEEALLETIEH M TF-
listed in the tables below.

By Gender #14 7ll _

Female Z 1% 66%
Male 5% 34%
By Employee Category %18 57 _
General staff —fi&& T 53%
Managerial grade or above £&I2 4K Bl 5k L _E 47%

Emperor International Holdings Limited
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= 3.6 EMPLOYEE ACTIVITIES

== B LG8

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for
every employee. To support employees in maintaining work-
life balance and creating team spirit, the Group organised
staff activities from time to time that helped strengthen
relationships between employees, boosted their morale and
promoted a harmonious working environment.

Bouldering Activity, April 2024
8288 2024548

FERBE HFIFEREENTEESUET
WAFHBEERRIVEREAEE - HFEL
MR THEELENTEHRIEEEBER . K&
EARSMET RS EAEMERS T ZMEHH
FoMBETLR WHEMEN TR

The Group organised a rock climbing activity for colleagues
to challenge themselves while enhancing hand-foot co-
ordination, body balance and rhythm control.

Weight Loss Competition, May 2024
ESHAEKE  202455H

FEBEMTREEE RREMARBECHE
By R EMPIRFIIHEA - B P o RETRER -

The Group organised a weight loss competition, to motivate
colleagues to lose weight for better physical and mental
health, as well as to enhance work efficiency.

FEERMEFREAE HBREMARE <
BUERENRE  hWEBRSTIEYE-

i S 3r S Yo sl

L IR B: 29/2/2024
$ER W 31/5/2024

TE: iPhone I5 Pro (256gb)
H 2 iPad 10 (256gb)
¥= =0 %% : AurPods Pro b
¢
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“Dear Mama” Floral Workshop, May 2024
[Dear Mama ] TEEZ T {E¥h > 2024558

The Group organised a floral workshop for Mother's Day,
enabling colleagues to create unique flower baskets for their
mothers. Colleagues decorated the baskets with a variety of
flowers, with stems and flower stickers. Apart from sharing
the fun of making handicrafts together, colleagues could
also express their love and gratitude to their mothers.

FEBABRBBRTEET Y BEEMAR
FE—ER_NTEEXGIR BAERITEEEN
TERTEEMIEHMSEMIEE - R TRE—EDE
REFIZmHOXE BEMAEATUREMMSE
SEELS R 6 A
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Dragon Boat Paddling Fun, May 2024
BRi% | 245 | BEAHIREER - 2024558

The Group organised a Dragon Boat paddling fun activity,
for colleagues to learn and experience this traditional
Chinese cultural activity together on the Shing Mun River in
Shatin. Experienced instructors guided colleagues regarding
the proper paddle grip, seating position and paddling
movements, and taught them the traditional paddling and
foot-stepping techniques. In just a few hours, the colleagues
progressed from inconsistent movements and gradually
mastered the rhythm, giving enthusiastic shouts as they
did so, giving full play to the spirit of teamwork and tacit
understanding.
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Singing Bowl Experiential Workshop, June 2024
URESRSER T1EYS - 2024564

During this workshop, colleagues learned how to use EIEHT EEMEE T ARERNA/NETE
different types and sizes of singing bowls. Under the HERAE - EEMMSIET BEUREE
guidance of an instructor, colleagues struck the singing HETEE RZEeMAEENHBMEZMN
bowl in different rhythms, and experienced the resonance BEE - REMEOMEERKILNEBRITENG  —
and soft sounds they produced. Colleagues also struck the FZZINTETRNEAYIR S5 EAK
singing bowls by each other’s ears, enjoying the healing BITRTRNER ZBAKEHIUREHEEKIE
effect it brought. The instructor also guided them in deep Bz IREAOHEFEATE-

breathing and meditation, so that they could immerse
themselves in the gentle sound of the singing bowls and
feel inner peace and balance.

42 Emperor International Holdings Limited
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Head, Neck & Shoulder Massage, June and September 2024
R SERERT - 2024568 R9A

In view of the long working hours of colleagues in the office, ZRIFASEFHERLAEZEARKEIE &8
the Group invited masseurs to provide head, shoulder and BZHTERES  #RERMHBESERERT
neck massage services for colleagues, to help improve BN ENRBRREERENEZAR
blood circulation and promote a healthy lifestyle, and WaETEFETIER-

alleviate work pressures for its staff.

Relaxation ::
Massage

SAGE 20 7
fUl neck & M& gsuogEDER

17 Sep

9:40am~1pm

SIGN UP NOW

@"5/\|!
ACTIVITY

Happy Ice Cream Day, July 2024
REFEX - 202457H

The Group set up an ice cream machine in its Hong Kong REBMREBRRERBET —ATHE ERS
Office, helping colleagues to beat the summer heat, and ERRERHZ  UARANTFER—EFR-

bring a slight coolness to a sultry afternoon.

JULY 18
15:30
26/F
Cool Summer Delicacies, July 2024
EBXBRES  20245F7H
The Group prepared ice lollies and iced drinks for staff in REBABRBAENE TEHFHT THREKRIKERR
the Mainland China office, enabling them to enjoy a cooling o BRI KR EBEZT— @RI T Fo

afternoon during the burning hot summer.
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Hand-kneaded Ceramic Plate Experience Class, July 2024

MEFIEHEREESDI - 2024578

The Group organised a hand-kneaded ceramic plate AEEERRTRAEFIEHERI AEMBER
experience class, in which instructors taught colleagues to EUFENASR Rt BEKNIREF-TE
design plates of various shapes by hand kneading. Guided FMEET AEMEBEgEANBEERERIT
by the instructors, colleagues learned the basic techniques st TAEARSHNERZRMATENREBEAY
of ceramics production and created their own personalised RMENEEY S AELINBEBRENE &
patterns, such as cute cartoon characters, lifelike animals AE—EBINRA R BEREE AWNIGL —
and plants, and mouth-watering food, resulting in unique 28 HRE—EEREENSEH A
finished products. An Emperor Entertainment Group artiste, EFmE RAEM—EMEN2ZECHNER &
Tang Siu Hau, also joined the event and experienced the NtDERE -

fun of ceramics with the colleagues. Upon completing the
ceramic works, the colleagues admired and shared their
creations in a lively atmosphere.

<
WS

wosk aEatr Q) PLAY HEART

Happy Friday Happy Hour, August 2024
SRR LR - 2024588

To celebrate International Beer day, the Group organised AEVEEEED  AEBRNT 2R ERAER
a Friday happy hour, when beer was specially provided for KON AREMREEEE EREHH—F
colleagues to have a drink and enjoy watching Olympic FRF—RMERELLEIEE -

events together.

44 Emperor International Holdings Limited
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Parent-Child Pizza Workshop, September 2024
Pizza#fl ¥ T{¥¥5 - 20245F 98

The Group organised a parent-child pizza workshop for
staff and their children, which aimed at cultivating children’s
interest in cooking and teach them to treasure food, while
creating good memories for parents and children. Guided by
the instructors, they started by spreading the sauce, then
added their favourite ingredients to make their own pizzas.
Apart from making the pizzas, there was also a question
and answer session to enhance their knowledge of pizzas,
making the event fun and educational.

Mid-Autumn Festival Delicacies, September 2024

{EEF BB Pk - 20245 9H

FEEAETIREFLMRM T Pizzall F ITF
v EEEERNRAAHRENEBREEMME
BeY RARARXREBRFRAEXRFOR TS
MEVEE T tMAEKRENRSG BINABCS
EENME GFTEREBIRE CHER BRTH
FRFE ZHERAHBIRE B EARE E6
BHH EEHREBYERHEESE-

{EARBEIE : <
o i!nz BEEEEEGERER - RTOARERSRER
- y
- SRUMHIFE - FRMN Pizza Hut TIHEE

2024%9A/ 218 () FF 3:00-4:30
ARSHEBER-LE 12 RERABAN 1 18 Pizza Hut
15 (AT +15 B (+ BEATRIUA | 11312 WIBREE)

A VZUVERBIE ERIREE + 1 TRFARBE ($100)
B. VIR + 1 {IMFABSHUFXRY, - @AY ($200)

As a token of appreciation, the Group prepared mooncake
gift boxes from The Emperor Hotel for the staff in the Hong
Kong Office. In addition, the Group organised a ring toss
game for the staff in the Mainland China office, in which all
participating staff were given a small gift. All of them had a
joyful Mid-Autumn Festival.

AREODR TEEATEMAENETEET
REBKBENAHERZ I FEBRER
MAENETRMTERMEE 2HEHNETY]
FEER— M/ \EY BB T —EmRIPIKET -
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Archery Tag, November 2024
B AT EE) - 20245 11A

The Group organised an archery activity in its Hong Kong FEBRESERRAEEM T —EHFF T F
Office, allowing colleagues to stretch their bodies and FEMTFR SO - HRIRBERM 1 B R E
minds, build up their physical fitness and endurance, as well B ESERBERESN -

as promote teamwork and communication skills.

B : 2024418228 (&)
B$fE 1 1700 - 1900

A REKEPL2218

Zentangle Stress Relief Workshop, November 2024
EGERHETTEY - 20245118

The Group organised a Zentangle stress relief workshop for AEBRABTRMEESRBIEY  EBMME
its staff, helping them express their creativity and heal their BRR BREOE-TIEHP BMESLBEE
minds. During the workshop, participants learned the basic ENEABEISNEIL BEEAELEEHRERN
concepts and techniques of Zentangle painting, and freely DR ESRERERANRL *MEINS
expressed their inner feelings through using paintbrushes, DENME - 2MEEFASZINFIGRATE
enjoying a relaxing and healing time, thus achieving —E_NRAER BRTZSENEARRE-

harmony between mind, body and spirit. Participants also
utilised the techniques they learned to design unique eco-
bags, displaying their own personal style.

¥ L]
118288 (W)

T 5:006:00
s

i% ﬁ 92!1!‘&\.\22& f
7%
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Christmas Celebration, December 2024

EEEEMIEEY - 20245128

The Group decorated a large Christmas tree in its Mainland
office and organised an egg-shaped capsule activity, in
which employees received different goody bags with food
according to the paper slip inside the capsule they received.
The Group also organised a baking activity for colleagues,
filling the office with a joyful festive atmosphere.

FEFTHBEARAEME T KREFRM W48
BTHBNEBEES ETUURBREANNE
HFESTRANERER - AEEEARESEMT
BHEES) BENLER R TEMOBERR
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International Women’s Day Knitting Workshop, March 2025

B2 iF 2 B4R &8 T e - 2025538

The Group prepared a blind box surprise gift for each
female colleague in the Mainland China office on
International Women’s Day. In addition, a knitting workshop
was arranged, to teach colleagues how to knit coloured
strings, to create romance and beauty together.

Afternoon Tea Delicacies

THREH

FEERERERHEERABARAZENS I
YREXEBTERNEE ILIN ELHFTHRE
TRy BERREXENREE S L LREFEER
BELRYT o

Once a month, the Group prepared afternoon tea with

different themes for the staff in the Mainland China office,

enabling them to enjoy a relaxing afternoon, which also

helped strengthen relationships between employees.

48 Emperor International Holdings Limited
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The Group places a strong emphasis on compliance and
considers it a core value in all aspects of its operations. The
Group is committed to upholding ethical business practices
and complying with relevant laws, regulations, and industry
standards. Compliance is not only a legal obligation to the
Group, but a fundamental principle that guides its decision-
making and ensures that the Group operates with integrity
and transparency. The Group has implemented robust
compliance frameworks and internal controls to mitigate risks
and ensure that its actions align with the Group’s values.
By prioritising compliance, the Group aims to foster trust,
maintain the confidence of its stakeholders, and contribute to
a sustainable and responsible business environment.

Emperor International Holdings Limited
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The Group acknowledges the substantial benefit of robust
and transparent supply chain management for its business
operations. As a responsible developer, the Group strives
to deliver the highest possible quality of products for its
customers, and also expects the same quality from its
selected suppliers, in order to maintain its high reputation and
the high levels of customer satisfaction regarding the Group’s
services and products. Hence, the Group has set rules and
policies for selecting suppliers, contractors and tenderers,
and has instituted a thorough and stringent supply chain
management system, including mechanisms to monitor the
performance and compliance of its suppliers.

The Group has adopted a strict process for selecting suppliers
by tenders. During the tendering procedure, tenderers are
requested to submit their environmental plan, quality control
plan and safety plan as key factors for consideration. In the
outsourcing process, company history, industry reputation
and past job references are taken into consideration before
choosing reliable suppliers, with preference given to suppliers
demonstrating strong sustainability commitments. The Group
may request certifications from vendors if necessary. The
supplier selection process is reviewed by the Internal Audit
Department, to ensure fair and objective procedures for all
suppliers.

41 SUPPLY CHAIN MANAGEMENT
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The Group maintains a zero-tolerance policy against any form
of child or forced labour. Any violations of these standards
result in immediate contract termination and reporting to the
appropriate authorities, ensuring full compliance with ethical
business practices throughout the Group’s supply chain.

The Group requires relevant team members to maintain
internal records of previous appointments and evaluations
of the suppliers’ work quality, which serves as a basis for
supplier quality oversight. The Group also maintains an active
suppliers monitoring program through regular site visits.

The Group will be alert as to whether there is unfavourable
news regarding its engaged suppliers on the environmental
aspect. In the event of such news, the Group will verify the
news and internally discuss the need to change the supplier if
needed.

During the Year, the Group engaged over 100 contractors and
suppliers engaged in its property projects in Hong Kong.

2 Emperor International Holdings Limited
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L;-@;‘ 4.2 PRODUCT RESPONSIBILITY AND
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CUSTOMER SERVICES

e B % P s

The Group’s strong commitment to quality is underscored by
its professional team, which spans a wide array of expertise
including project management, leasing services, interior
design, etc.

Understanding customer needs is critical to the Group’s success.
The Group closely interacts with its diverse customer base,
which spans tenants, residents, shoppers and home buyers.

4.2.1 Professional Property Management

With proven expertise in property management, the Group
provides tenant-focused facility management and generates
refreshing visitors’ experience across its office and retail portfolio.

To better engage with its tenants, Group staff make occasional
courtesy calls and visits, and conduct customer satisfaction
surveys in order to understand their service needs.

To demonstrate the Group’s commitment to quality and
safety, it strives to obtain and implement ISO certifications
in its investment properties — including 1ISO 9001 Quality
Management System, ISO 14001 Environmental Management
System, ISO 50001 Energy Management System, and I1SO
45001 OSH Management System. Besides, water tests are
regularly conducted for applications for renewal of “Quality
Water Supply Scheme for Buildings” accreditation from the
Water Supplies Department, to ensure the water quality of its
investment properties.

The Grade-A multi-functional tower EGCBJ presents a new
office style and adheres to international office standards.
Oriented towards lifestyle and environmental protection,
the tower also offers collaborative opportunities for all
enterprises, thereby creating a new business landscape for
the Beijing Central Business District. It was awarded the
honour of “6-Star Super A-level Building” by Beijing Central
Business District Administration Committee, recognising its
standing in China’s real estate market.

AEABEAEEEER BERS TARH
SEFEFANTEER UETHEERES
HENEERE -

THRERBREXTEBMRINNMAE AEELE
EZNERER (BFEER -FR -BYALR
BEEAD)EEME-

421 FEZYEER

BETMZREETENRATENG FEEIE
HUBRAPONREER LEERAENT
EHEFRIESABEE—HRE-

%Tﬂﬂﬁﬁiﬁﬁﬁ)ﬁz%i_ FEBMETEARERER
WEERFS URETERMEERE UT
fRERFBENK-

AEEAEERHRENZ2NAE ERNAH
KREMERSLSHEREZEHES ([1SO01):2
8 8HEISO 9001nuémﬂ%.£ ISO 14oo1iaiﬂ
BEIE A4 1SO 50001 8ETRE IR R 4 /IS0 45001
BZEEEAR LI ?%EI%?E..%H%%Z&
EEEMHKEAHE ] FERETRKEZRANL
BEREREMENKE-

RIRZ IhRE R8I R 22 2 £ B .0 RIR & A
MAZERABRLEBRMAERBRRE-FH—E
BRERRBRFRNER AEAZSEREE
ZEFEH EEALRZOBBEHEEMHN
BHERR HELRBABEROEEEZEEME
EIANEBRREBFIZHEEBRTHERRH
BHETIZRRME

Environmental, Social and Governance Report
RIE - HEREBISE 2024/2025

53



5

4.2.2 Impeccable Standards of Residential
Properties

The Group is dedicated to providing homebuyers with a
superior experience before, during and after product delivery.

Each of the Group’s developments is thoughtfully designed
and built with attention to detail to create family-friendly
homes. To ensure the quality and building requirements are
met, the Quality Control Team periodically makes site visits
and monitors the progress of developments. Professional
consultants, such as architects and engineers, are also hired
to inspect sites on request, and provide specific professional
advice.

To help prospective purchasers make informed decisions,
the Group provides timely and accurate information about
its residential properties. The Group also ensures its sales
and marketing of residential properties strictly comply with
“Residential Properties (First-hand Sales) Ordinance” (Cap.
621, Laws of Hong Kong).

During the handover, a dedicated customer service team
follows thorough procedures to ensure that the units delivered
to the homebuyers are in satisfactory condition. Additionally,
the Group offers a warranty of six months, to underpin
homebuyers’ confidence in the Group’s properties. During the
Year, none of the sold products was recalled for safety and
health reasons.

During the Year, the Group’s received a total of 1 customer
complaint, which was immediately dealt with, and corrective
actions were taken.

4 Emperor International Holdings Limited
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43 DATA PROTECTION
ArPRg

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal
data. The Group adheres to the applicable data protection
regulations and ensures appropriate technical measures
are in place to protect personal data against unauthorised
disclosure, use or access. The Group also ensures that
customers’ personal data is securely stored, and used only for
the purpose for which it has been collected and such other
purposes as expressly consented by customers. Currently,
the privacy policy is displayed on the website of the Group for
customers’ reading at any time.

Ve

S

In addition, relevant staff are provided with guidelines in
compliance with applicable laws on data privacy protection,
to strengthen their awareness and to protect personal
data against loss, unauthorised access, use, modification
or disclosure. In this regard, the Group arranges regular
cybersecurity awareness training sessions for its staff,
covering topics such as up-to-date internet safety and
phishing awareness, as well as providing corporate guidance
on safe remote working practices. To minimise risks of data
leakage, access to customer database is limited to authorised
staff. The Group does not share any personal data with third
parties unless in accordance with law. To reduce the risk
of identity theft, the Group takes appropriate measures to
dispose of documents that contain customer information.

All these measures aim to ensure the Group’s business
activities adhere to the highest personal data protection
standards. The Group regularly reviews and updates
its policies and measures to align with the latest laws,
regulations, and technology changes, ensuring the
implementation of a continued and high degree of personal
data protection.
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The Group attaches great importance to the protection of
intellectual property and is committed to complying with
relevant laws, regulations and international standards. The
Group protects its intellectual property rights by prolonged
use and registration of domain names an_dHyarious trademarks
including without limitation to Emperor, K- % and . The
Group has registered trademarks in various classes in Hong
Kong and Mainland China. The Group’s trademarks and
domain names are constantly monitored and renewed prior to
their expiration.

The Group signs contracts with suppliers and partners that
clearly define the ownership and usage rights of intellectual
property to ensure the legal use of others’ intellectual
property. Besides, the Group takes prompt action against any
infringement of the Group’s intellectual property rights.

The Group provides regular trainings on intellectual property
protection to employees, covering overviews on the latest
intellectual property laws and guidelines on the use of
trademarks, so as to enhance employees’ awareness on the
latest development of relevant laws and the best practice
for the protection of the Group’s intellectual properties. In
addition, the Group takes active steps to collect and retain
detailed records and evidence of its use of trademarks, and
constantly monitors and conducts periodical reviews on such
use to protect them from potential cancellation.

The Group will continue improving and updating its intellectual
property protection policies and measures to ensure that
its business operations comply with the latest legal and
regulatory requirements and protect the legitimate rights and
interests of intellectual property. During the Year, the Group
has not been involved in any significant legal disputes or
claims related to the intellectual property.

Emperor International Holdings Limited
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The Group believes that fair, transparent, and ethical business
practices are key to corporate success and sustainable
development. In order to enhance ethical corporate culture
and practices, the Group has established policies and
procedures for anti-corruption, anti-money laundering and
counter-terrorist financing.

The Group maintains stringent protocols for handling customer
personal information, ensuring the highest standards of data
protection and confidentiality. Besides, the Group cooperates
with regulatory bodies during case investigation when
required, ensuring strict adherence to compliance.

The Group adopts a zero-tolerance approach to all forms of
corruption and bribery. It is essential for the Group’s employees
to have a deep understanding of bribery, extortion, corruption
and related acts, in order to maintain compliance and integrity
in business operations. Strictly adhering to the Prevention of
Bribery Ordinance (Cap. 201, Laws of Hong Kong), an Anti-
Corruption Policy and Procedures has been established, in
which a set of guidelines in giving and receiving gifts, or offer in
the form of meals, accommodation and entertainment, as well
as interacting with business partners and government officials,
was established to outline acceptable and unacceptable
conduct in employees’ daily business activities. This is also
clearly stipulated in all employees’ contracts. These policies are
explained during induction training, and are freely accessible on
the Group’s intranet. The Group aims to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Besides, special care must additionally
be taken to ensure that all business dealings with business
partners and government officials are conducted in a context
that is free from any form of corrupt practices.

The Group has long adopted an Anti-Money Laundering
and Counter-Terrorist Financing Policy and Procedure (‘AML
Policy”). The AML Policy establishes the general framework
for combating potential money laundering and financing of
terrorism, and provides guidelines for preventing the Group’s
employees from being misused for money laundering, terrorist
financing or other financial crimes. The AML Policy indicates
part of potentially suspicious transactions or activities that
employees should look out for.

45 ANTI-CORRUPTION/ANTI-MONEY LAUNDERING
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Anti-money laundering is one of the areas of high concern in
the industry, the Group mandates full due diligence verification
for all potential candidates prior to employment contract
execution. Furthermore, Anti-Money Laundering and Counter-
Terrorist Financing Ordinance (Cap. 615, Laws of Hong
Kong) is introduced to new staff during the orientation by the
Human Resources Department, and subsequent trainings and
updated information are provided to its staff regularly. Also,
relevant information is shared through the e-learning platform.
Besides, frontline staff are regularly assessed by the Group,
to ensure they have sufficient understanding of anti-money
laundering.

The Group has also adopted a whistle-blowing policy and
procedures for all levels and operations under the Group,
so staff can raise concerns, in confidence, about possible
improprieties (such as misconduct and malpractice) in any
matter related to the Group. The Group’s whistle-blowing
policy encourages all staff to report any actual or suspected
improper conduct, in confidence, to their immediate supervisor
or department head. The Group guarantees confidentiality of
the whistle-blowers’ identities and protection from harassment,
even if disclosure is required for legal proceedings. Moreover,
the Group regularly assigns employees to review their
department’s compliance performance, formulate measures
to address potential or existing issues, and identify and
manage potential compliance risks in advance. This ensures
that compliance standards are continually strengthened and
improved. These policies and procedures together with the
code of conduct can be found in the employee handbook.

In addition to these measures, the Group puts a strong
emphasis on training and education. Employees are provided
with regular training on anti-corruption practices, such
as talks or seminars on business ethics, delivered by the
Independent Commission Against Corruption (ICAC) of Hong
Kong from time to time, equipping them with the knowledge
and skills necessary to maintain a clean and ethical business
environment. During the Year, ICAC integrity e-learning course
was arranged for its staff, to refresh their relevant knowledge.

During the Year, no legal case regarding corrupt practices was
brought against the Group or its employees. Also, no whistle-
blowing concerning a criminal offence or misconduct was
reported.

Emperor International Holdings Limited
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4.6 COMPLIANCE WITH RELEVANT LAWS AND

REGULATIONS

ST HBATE B A8

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with relevant legal and regulatory requirements,
including but not limited to the following ordinances which
have significant impact on the Group:

Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)

Companies Ordinance (Cap. 622, Laws of Hong Kong)

Competition Ordinance (Cap. 619, Laws of Hong Kong)

Conveyancing and Property Ordinance (Cap. 219, Laws of
Hong Kong)

Employment Ordinance (Cap. 57, Laws of Hong Kong)

Personal Data (Privacy) Ordinance (Cap. 486, Laws of
Hong Kong)

Prevention of Bribery Ordinance (Cap. 201, Laws of Hong
Kong)

Residential Properties (First-hand Sales) Ordinance (Cap.
621, Laws of Hong Kong)

Details on the work of the Corporate Governance Committee
are shown in the Corporate Governance Report, which can
be found on page 48 of the Company’s 2024/2025 Annual
Report.
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The Group holds relevant licences required for provision of
services such as Estate Agent Licence (for property agency
services), and the management must ensure that the conduct
of business conforms with the applicable laws and regulations.

The Group’s Legal Department works to provide an in-house
legal and compliance service that effectively supports various
operation units in their duties and day-to-day operation to
comply with all applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and
relevant operation units from time to time. The management
must ensure that business is conducted in accordance with
the relevant applicable laws and regulations.

The Board is not aware of any issues within the Group during
the Year that are in violation of any laws and regulations.

Emperor International Holdings Limited
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The Group highly recognises its role in social responsibility,
and is committed to giving back to the communities.
Embracing the mission “From the Community, To the
Community’, the Group actively promotes diverse community
campaigns spanning elderly welfare, underprivileged
communities and environmental conservation initiatives. The
Group’s management team also plays an important role in
mobilising staff to join all these activities, which are held in
tandem with its commitment to sustainable development. The
Group is dedicated to making a positive impact on society
through community investment and engagement initiatives.

The Group has been awarded the 20 Years Plus Caring
Company Logo by the Hong Kong Council of Social Service,
recognising its ongoing commitment to fulfilling its corporate
social responsibilities.

/ T
caringcompany

AL ERGB GRS

2 Emperor International Holdings Limited
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oo@o?:o 5.1 VOLUNTARY SERVICES
T RIS

The Group continues its partnerships with non-governmental
organisations and charitable organisations, to reach and
support needy communities.

Summer Movie Day for Families, July 2024

MFEEEBHYE 2024578

AERGBRFBFEASNZSHABRITBERSE
B UBEERFIHEREEBAMLE-

The Group and Midland Realty hosted the “Summer
Movie Day for Families” at Emperor Cinemas in Tsuen
Wan, bringing nearly 100 underprivileged children and
their parents to enjoy the movie /nside Out 2. The Group’s
volunteers, alongside representatives from Against Child
Abuse, helped distribute supplies and joined the children
in watching the film, creating a meaningful and memorable
summer experience for these families.
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@ 5.2 CHARITABLE SPONSORSHIP AND DONATIONS
T B g

The Group mobilises its staff to participate in fundraising AEEHSHETLHETEE Bt EFHHEH
campaigns to help underprivileged people in the community. B-RAEE TEZSHREREFEEEIE:
Major charity donation and fundraising campaigns during the

Year include:

“Food Wanted, Not Wasted” Campaign, May 2024
[Ha%EE [ 1ER17:E8 2024558

To promote food sustainability, Emperor Foundation and AREBIBEBRE H2023FE/HK REZSES
Tesla Owners Club Hong Kong has been partnering with BiTeslaBF BB HFE X G F LAt 2204 [ Han st
Feeding Hong Kong for the “Food Wanted, Not Wasted” ZIEETH - RILLEE *EEBRXTHEDE
Campaign since 2023, in this, the Group’s staff volunteer to NMEHEEFBREY TR TFTEEEAL P
sort and repackage surplus food, and distribute it to those 20255F58 ZE N E KT E B BRILITE
in need. In May 2025, a mobile food station was set up BEYE AREREBRARERMHEBIBEI00E
in Chuk Yuen South Estate, Wong Tai Sin, providing over ERE ZEFRIEEERRESE B HE |
3,300 meals to senior citizens and low-income families. This Riga AfSRV B REEEEHNER

campaign effectively promoted the concept of cherishing
food and provided valuable support to the community, while
raising awareness about the importance of reducing food
waste.

4 Emperor International Holdings Limited
HEFRERFRAT



Mooncake Donation Campaign, September 2024

BOAMEIEKITEN - 2024598

During the Mid-Autumn Festival, excess mooncakes MRAFETEAR A EE R RS MW ERT B
were collected by the Group from staff and donated to a HEEEEERE TIEE ABEERKENS
subsidiary of Pok Oi Hospital. The mooncakes were then S BMM2EER HEPES-

given to ethnic minorities in Tin Shui Wai, to share the joy
and celebrate the Mid-Autumn Festival with them.
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Blood Donation, September 2024
1B M1TEh - 2024598

The Group’s employees actively joined the blood donation
event jointly organised by Emperor Group in conjunction
with the Red Cross, in order to help people in need.

FAEEETRBSNEREERKRA+FEHS
BMOVBEMTE AENERTENA-

Dress Casual Day, October 2024
fAmEERA - 2024F108

This year’s theme for the annual Dress Casual Day was
“Wear To Care’ Participating staff members each donated
HK$70 or more to The Community Chest of Hong Kong,
and put on casual wear to support the event.

Emperor International Holdings Limited
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Charity Sale of Red Packets, November 2024
FMEHBERE 2024118

The Group’s staff supported Emperor Group’s charity sale
of red packets by purchasing the red packet, continuing last
year’s meaningful tradition. The funds raised in the charity
sale were all donated to a youth charity in Hong Kong,
KELY Support Group, through Emperor Group Foundation,
in order to support their mental health programmes for
youth and raise public awareness and empathy for mental
health issues among young people. This meaningful
event embodied the spirit of generosity and care,
sending heartfelt New Year blessings to underprivileged
communities and supporting the well-being of youth in
Hong Kong.
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Skip Lunch Day, March 2025
AEWITEINEHR ' 2025538

By making a donation of HK$38 or more, each donor
would receive a Skip Lunch Day coupon as a token of
appreciation. Coupon holder could redeem designated
items at any Hung Fook Tong outlets in Hong Kong in a
specified period. The donation were used to support The
Community Chest and its member agencies, to improve the
lives of street sleepers, and people living in cage homes
and cubicles. The Group’s staff actively supported for this
good cause.

CE0D
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To benefit "Services for Street Sleepers,
Residents in Cage Homes and Cubicles"
supported by The Community Chest
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The Group is dedicated to promoting environmental
awareness through green education. Major environmental

conservation events during the Year include:

Green Plant Environmental Activity, April 2024
EEIRRIED 0 20245F4R

5.3 ENVIRONMENTAL CONSERVATION

FEERNBRGEBARATERRRER -NEF
B IERRBEFRETHEE:

The Group’s staff and some tenants of EGCBJ formed a
volunteer team to participate in the environmental activity
“Spring Flowers, Protecting Greenery — A Date with
Emperor Group Centre in Spring, encouraging everyone
to cherish the natural resources, embrace green living and
contribute to the protection of the environment. During the
event, the environmental lecturer led the volunteer team to
embark on a journey of Green Plant Lecture, which they
learnt about different types of plants through observation
and touching. The environmental lecturer also explained in
detail the maintenance of different tree species, including
the irrigation cycle, pest control measures, etc. After
the visit, the volunteers carried out “Tree Pitting” for the
plants by turning the soil, piling it up and compacting it
at the roots of the trees, and then watering them. Each
participating volunteer was given a potted plant to keep in
the office, as a reminder to keep up the green habit every
day.
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Green Low Carbon Day, June 2024
BEeEEA 2024568

In support of The Community Chest Green Low Carbon
Day, Emperor Foundation encouraged staff donations
and participation in sustainable initiatives, including food
recycling and eco-friendly projects. The Group’s staff has
actively supported this event.

PR G M &

Emperor Foundation

RERAZESHBRKA HEXEETEME
IHEMEZERYEBIKRKIRFREABFAFELRE
8- AEBE T RIBXFHZIET -

4% B {REE B 16:-17/6/2024

GREEN LOW CARBON DAY EMAR— Sunday & Monday
GEdiE R=-#fE Share, Enjoy & Cherish Green

Earth Hour, March 2025
Ik —/\EF - 2025538

The Group’s Hong Kong Office joined the millions of people
around the globe and turned off its office lights in support
of WWF’s Earth Hour, an annual event to raise awareness
of climate change.

Emperor International Holdings Limited
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® 54 EVENT SPACE SPONSORSHIP
— mE )

To strengthen the connections with community, the Group has AIMEETENBE NEBAFELFEBRM
offered to non-profit organisations to use Fitfort as venue for BRI EAMPINSEFUEEIZ FARMHE K
their fundraising events, benefiting the local community and BEENALRE-

people in needs.

June 2024 2024564

The Nature Conservancy — Awareness Programme AKERRERE - #HETE

August 2024 20245 8H

Save the Children Hong Kong — Awareness Programme EEANBEES - HESE

September 2024 2024598

WWF-Hong Kong — Discovering Biodiversity HRABRAEEEEENE - KREYZHY
October 2024 2024%10H

The Nature Conservancy — Awareness Programme AEBRRERE - EESHE

March 2025 2025538

Save the Children Hong Kong — Awareness Programme SRR ES - #HEE
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Subject areas Description Section
FEHIS R it =1 ]

Aspect A1: Emissions

EEA1: HER

General Disclosure Information on:

— ARG = (a) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.
ERBERMBEEREIR mAkRkLtHNEEs BEREZSEEY
NEEEFHN:
(a) BUR: K
(b) BEFHBFETABEAXENERIEEKRARF]
HER -

KPI A1.1 The types of emissions and respective emissions data.

FE1RA1A PR YD TR 58 T A8 RA HE i B4R o

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

FEIEAL2 emissions and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
BHiZ (HE) RERME (HE) BEREHRER (NMER) %

E(MUSEEEN BERKMHE) °

Total hazardous waste produced and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
FRELEEEREYEER (MER)ZE (MUSESEN 8ER
HEst) -

KPI A1.3
FS1EAL3

KPI A1.4
1E1RA1.4

Total non-hazardous waste produced and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FIEEREBEEMEER (NER)ZE (NMUSEEEM BIER

Hestr) -
KPI A1.5 Description of emissions target(s) set and steps taken to achieve
FE1ZA15 them.

B FRET I AVBEM B B IR R AEDE L BRI T R -
KPI A1.6 Description of how hazardous and non-hazardous wastes are

I51ZA1.6 handled, and a description of reduction target(s) set and steps
taken to achieve them.
HlRIEAERBEEEVMN A L RMEHFAE] AR B R R A

EEELE BRI T B -
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2.1

2.8

2.8

Not applicable

In view of its
business nature,

the Group does not
directly generate any
hazardous waste.
TERA
BERREHME
FrEFFEEEEL
AEEZEEY -
2.8

23,28

24,25
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Subject areas Description Section
FEEHIS it =1 ]

Aspect A2: Use of Resources

BEA2: BiRfER

General Disclosure Policies on the efficient use of resources, including energy, water 2.1-2.6
— R E and other raw materials.

BERERER (BIEER - KREMEME) ABER -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, 2.8
F51EA2.1 gas or oil) in total and intensity (e.g. per unit of production volume,

per facility).

RERRBDNERER SHEEER (WE  RIH) BEEREE (W
UsEEE( - BEKMHAH)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of 2.8
51EA2.2 production volume, per facility).

MEKERTE (MUSESEN BERME) °
KPI A2.3 Description of energy use efficiency target(s) set and steps taken 2.3, 2.8
$S1EA2.3 to achieve them.

Rt FrE] I MAERER N @ B IR A EDE L BRI D B
KPI A2.4 Description of whether there is any issue in sourcing water that 2.6
I512A2.4 is fit for purpose, water efficiency target(s) set and steps taken to

achieve them.
F SR EE A KR LRI A E AR AR FRET I B Ak a B 1R &
AETNELEB MRS R -

KPI A2.5 Total packaging material used for finished products and, if 2.2

f51EA2.5 applicable, with reference to per unit produced.
N mTAEEMRNEER (NER)BEEEMGE-

Aspect A3: The Environment and Natural Resources
BEAS: RIARXAER

General Disclosure Policies on minimising the issuer’s significant impact on the 2.1-2.6
— RN EE environment and natural resources.

HEZTAHRERRAREREMRERNF ZHEER -
KPI A3.1 Description of the significant impacts of activities on the 2.2-2.6
$51ZAS.1 environment and natural resources and the actions taken to

manage them.
Mt EBEHHRERRABRNEATERERNEEFHT
ZnM178-

Aspect A4: Climate Change

EmEA4: mIREME

General Disclosure Policies on identification and mitigation of significant climate- 2.7
— ARk R related issues which have impacted, and those which may impact,
the issuer.
B REHERE RO EHETAEELENEARGHERSEE
AYBLER
KPI A4.1 Description of the significant climate-related issues which have 2.7
IETEAS A impacted, and those which may impact, the issuer, and the

actions taken to manage them.
HEEERAIEEHETAEERENEARGHEBASE  REY
T8
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Subject areas Description Section
FEEHIS it =1 ]

Employment and Labour Practices

EfERETER
Aspect B1: Employment
EEB1: E{E
General Disclosure Information on:
— RN E (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI R BIEREA  TIERE - B FEHRE - 2t
248 WU Bt 5 i Fe i@ F Y
(@) BHK: &
(b) BTFHTBETABEARTEMEREERRL
BB o
KPI B1.1 Total workforce by gender, employment type, age group and
F51EB1.1 geographical region.
R - EERE FRANRMES TN EEEE-
KPI B1.2 Employee turnover rate by gender, age group and geographical
1512B1.2 region.

IR FlRRER Rt &R HHEERKRLEE

Aspect B2: Health and Safety
[BmEB2: EREZR

General Disclosure Information on:
—RRi 5 (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
ERREZE2THRRERFREESEBREHEEZEH:

(a) B &

(b) ETFHBITABEATZENEREERAG

&k o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the
{51EB2.1 past three years including the reporting year.

BE=F (BREERFEE) SFRI TR ABKRLEE-
KPI B2.2 Lost days due to work injury.
1512B2.2 R ITEERITIEBE-
KPI B2.3 Description of occupational health and safety measures adopted,
$512B2.3 how they are implemented and monitored.

MR AR R R RE 2 280 URERATRERS %

3.2,3.3

3.1

3.1

3.4

3.4

3.4

3.4
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Subject areas Description Section
FEHIS R it =1 ]

Aspect B3: Development and Training

BEB3: &RERIE

General Disclosure Policies on improving employees’ knowledge and skills for 3.5

—MIRE discharging duties at work. Description of training activities.
BRARAEEB1T TEB &R 8 K 5 As AV BUER - H i 15 3l & & o

KPI B3.1 The percentage of employees trained by gender and employee 3.5

F51ZB3.1 category (e.g. senior management, middle management).
RUENREEER (NMSREEE FREEES) ASHNZIE
BB

KPI B3.2 The average training hours completed per employee by gender 3.5

$51EB3.2 and employee category.

rERRESERE D BRESTMRZINN TR -
Aspect B4: Labour Standards
[EmEmB4: TR

General Disclosure Information on: 3.2
— AR = (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRAMLLEE T8 % TH:

(@) BRI &

(b) EBTFHBITABERTZENHEREERAG

BB o
KPI B4.1 Description of measures to review employment practices to avoid 3.2
}51ZB4.1 child and forced labour.

ST RIS IE B At i B R B T Kol g T o
KPI B4.2 Description of steps taken to eliminate such practices when 3.2, 4.1
$512B4.2 discovered.

R ERRERBREHRERB R RN R

Operating Practices
EERG

Aspect B5: Supply Chain Management
[EmEBS5: (A EIE

General Disclosure Policies on managing environmental and social risks of the supply 4.1
—MRIRE chain.

EIRMREEAIRIE Rt &R RECR -
KPI B5.1 Number of suppliers by geographical region. 4.1
151%B5.1 Rt & B 3RV REE B8R -
KPI B5.2 Description of practices relating to engaging suppliers, number of 4.1
}51EB5.2 suppliers where the practices are being implemented, how they

are implemented and monitored.
HitBRAERAMHEENES mERTEMEFNHERHEHE - U
RERBEOINAITRERSE-
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Subject areas Description Section
FEHIS R it =1 ]

KPI B5.3 Description of practices used to identify environmental and social 4.1
51ZB5.3 risks along the supply chain, and how they are implemented and
monitored.
H it A R A R (R S S IR B AV IRIR R AL G R R AVIE 61 A K AE R
BITRERFE-
KPI B5.4 Description of practices used to promote environmentally 4.1
151EB5.4 preferable products and services when selecting suppliers, and

how they are implemented and monitored.
MR EREMREREES BIRGREMKRIRFIES - LUKREREH®
TREEEF A

Aspect B6: Product Responsibility

[EmEB6: EmEIE

General Disclosure Information on: 4.2
— RN EE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.
ERFMREERNBRFZNEELEZE BES REARMESTEUAR
R ERY
(@) BHK: &
(b) BFHBETABEATENHERIEEKRAES
BBk -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for 4.2
}51ZB6.1 safety and health reasons.
EENEEZEMBHPRLZEARFIEHMARKNBE DL
KPI B6.2 Number of products and service related complaints received and 4.2
}51ZB6.2 how they are dealt with.
BRERAREmRBRBHORFHEUARBH G E-
KPI B6.3 Description of practices relating to observing and protecting 4.4
$51ZB6.3 intellectual property rights.
Mk R E R RENHEREFRRIES -
KP| B6.4 Description of quality assurance process and recall procedures. 4.2
#51%B6.4 Mt EEREBREREREIKRER -
KPI B6.5 Description of consumer data protection and privacy policies, how 4.3
151%B6.5 they are implemented and monitored.

HHHBEBRRERMRER  URERANTRERS -
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Subject areas Description Section
FEHIS R it =1 ]

Aspect B7: Anti-Corruption
EEB7: RES
General Disclosure Information on:
— RN EE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

AR LEBRRS - B - BRGE AR IERAY

(@) BRI &

(b) EBTFHBITABEARTZENHEREERAG

&R -
KPI B7.1 Number of concluded legal cases regarding corrupt practices
}51EB71 brought against the issuer or its employees during the reporting

period and the outcomes of the cases.
RERPBABRETASEEERHTIEEENESHARMHNH

EPSEIENCED
KPI B7.2 Description of preventive measures and whistle-blowing
$51EB7.2 procedures, how they are implemented and monitored.

B S R B RIZ T UM MEBAMITRERFE -
KPI B7.3 Description of anti-corruption training provided to directors and
}51EB7.3 staff.

HlRESEKRETIRHENRES5EN -
Community
#HE

Aspect B8: Community Investment

[BmEBS: tERE

General Disclosure Policies on community engagement to understand the needs of

— MR E the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BERUHESERTHETAEERETHERENRRAEZERE
FEEEMHENTRBR-

KPI B8.1 Focus areas of contribution (e.g. education, environmental
$51EB8.1 concerns, labour needs, health, culture, sport).

EIEMERE (N#HE RESHE SIEX @#F XLt-BF)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
1512B8.2 EEFHEMBAER (NS RERE) -

Emperor International Holdings Limited
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4.5
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