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ABOUT THIS REPORT
BARAERE

Energy International Investments Holdings Limited (the “Company”,
together with its subsidiaries, the “Group” or “We"), is pleased to present
this Environmental, Social and Governance Report (the “Report”) to provide
an overview of the Group’s management of significant issues affecting the
operations, including environmental, social and governance (“ESG") issues.
This Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the Rules
Governing the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) — “Environmental,
Social and Governance Reporting Code” and has complied with the “comply
or explain” provisions in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which are
considered as material by the Group — namely (i) investment holding and
trading of electronic products in Hong Kong; and (ii) leasing of the port and
storage facilities in the People’s Republic of China (the “PRC"). With the
aim to optimise and improve the disclosure requirements in the Report, the
Group has taken the initiative to formulate policies, record relevant data as
well as implement and monitor measures. This Report shall be published
both in English and Chinese on the websites of the Stock Exchange and the
Company. Should there be any discrepancy between the English and the
Chinese versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the reporting
period of twelve months from 1 April 2024 to 31 March 2025.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our sustainability
initiatives. Please contact us by email at info@energyintl.com.hk.
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The principal activity of the Company is investment holding. Its principal
subsidiaries are engaged in the leasing of oil and liquefied chemical
terminal, together with its storage and logistics facilities, and trading of
electronic products.

The Group acknowledges the significance of effective sustainability
practices to achieve business excellence and enhance capabilities for long-
term competitiveness. The Group is committed to operating in a manner
that is economically, socially and environmentally sustainable while
balancing the interests of our various stakeholders and fostering a positive
impact on the society. The sustainability strategy of the Group is based
on the compliance with the applicable legal requirements, principle of
sustainability and opinions from stakeholders. The Group has established
and implemented various policies to manage and monitor the risks related
to the environment, employment, operating practices and community.
Details of the management approaches to sustainable development of
different areas are illustrated in this Report.

INTRODUCTION
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STAKEHOLDER ENGAGEMENT
i E S

The Group understands the success of the Group’s business depends on the
support from its key stakeholders, who (a) have invested or will invest in
the Group; (b) have the ability to influence the outcomes within the Group;
and (c) are interested in or affected by or have the potential to be affected
by the impact of the Group’s activities, products, services and relationships.
It allows the Group to understand risks and opportunities. The Group will
continue to ensure effective communication and maintain good relationship
with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the Group’s roles
and duties, strategic plan and business initiatives. The Group engages with
its stakeholders to develop mutually beneficial relationships and to seek
their views on its business proposals and initiatives as well as to promote
sustainability in the marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group’s business activities. The Group has identified key stakeholders
that are important to our business and established various channels for
communication. The following table provides an overview of the Group’s
key stakeholders, and various platforms and methods of communication are
used to reach, listen and respond.

Stakeholders Issues of concerns

AEBRAREEEBHOKINTIBURRN (@) D IRE
KR EAEE : O)BEENFEAREARNLER
MER  RONRAEEZER - Em - R R HE
FEhREARaXEFENEETENTERD
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AEERRABF/NEHAREEER LS 2 R -
BRRFEMTZEZN - AKEDBRNHER
MEBBEEZTERNE YRIZEBBRE -
TEBEAREENTEZRDE  LEE BRR
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Engagement channels

BHE BEER SHERE
Government and Market e Compliance with laws and regulations e On-site inspections and checks
Regulators e Proper tax payment e Research and discussion through work

e Promotion of regional economic
development and employment
B RT%EEE o BSPEEER
o IEEXRM
o (BEMRABEERLIE

Shareholders and Investors e Return on the investment

¢ Information disclosure and transparency
e Protection of interests and fair treatment

of shareholders

BREEEE o KRAEMDHK
o EMWENENE
o RERFR#ERRDFHFRR

conferences, work reports preparation and
submission for approval

o EHMBEERIRE

o BBIEE#RE RENREXBUIERS
HEITH R

e Annual general meeting and other shareholder
meetings

e Annual reports, interim reports, ESG reports,
announcements and website

® Meetings with investors and analysts

s BERBFRERHEMBEKRE

o FEWE PHWE RE HERER/RWSE
NGNS E R

o HREBEENRHMEEE
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STAKEHOLDER ENGAGEMENT
i E S

Stakeholders Issues of concerns Engagement channels
BHE BEEER SHERE
Employees e Safeguard the rights and interests of e Conferences
employees e Trainings, seminars, briefing sessions
e (Career development opportunities e Cultural and sport activities
e Health and safety e Emails and instant messaging systems
BB o RIEEBRANRMGR o EHET
o BEILERMKE o Il - MEERENTE
e BEHEZE o M{LKEBEED
o FIRAIRBAFELS
Customers e Safe and high-quality services e Website and published financial reports
e Stable relationship e Emails
e Information transparency e Visits and meetings
e Business ethics
NS o ZREREMERYE o WU MENENFHRE

Suppliers and Partners

HEERAEBY

Peer and Industry Associations

CEJSEL TR

Public and Communities

NBALRERE

o RBEMRE
o BMERE
o WEER

e Long-term partnership
e Honest cooperation

e Fair and open

e Risk reduction

o RHIBHERF

o WA

o RNFRH

o [RKE

e Experience sharing and cooperation
e Fair competition

° /\ = Z«<%ﬁ&/\{lﬁ

o RNEHF

e Community involvements
e Social responsibilities

. ﬁw/q\

o HMEEME
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Business meetings, phone calls, interviews
Regular meetings

Review and assessment

Tendering process
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Site visits

Volunteering

Charity and social investments
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STAKEHOLDER ENGAGEMENT
i E S

The Group has adopted the principle of materiality in the ESG reporting by
understanding the key ESG issues that are important to the business of the
Group. All the key ESG issues and key performance indicators (“KPIs”) are
reported in the Report according to recommendations of the ESG Reporting
Code (Appendix C2 of the Listing Rules) and the Global Reporting Initiative
Guidelines.

The Group has evaluated the materiality and importance in ESG aspects
through the following steps:

Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review of relevant
ESG reports of the local and international industry peers.

o The materiality of each ESG area was determined based on the
importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the ESG
Reporting Code.

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects to be covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were important
to the business development, were reported and in compliance with
the ESG Reporting Code.

As a result of this process carried out during the reporting period, those
important ESG areas to the Group were discussed in this Report.
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BOARD'S OVERSIGHT OF ESG ISSUES

Board’s Overall Vision and Strategy in Managing ESG
Issues

The board of directors (“Board”) of the Company has a primary role in
overseeing the management of the Group’s sustainability issues. During
the reporting period, the Board spent significant time in evaluating the
impact of ESG-related risks on our operation and formulating relevant
policy in dealing with the risks. The oversight of the Board is to ensure the
management to have all the right tools and resources to oversee the ESG
issues in the context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG works. Under the leadership
of the Board, an ESG working group (the “ESG Working Group”) was set
up to implement specific safety and environmental protection work, so
as to comply with government requirements, implement the concept of
“safety and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group. Different
ESG issues were reviewed by the ESG Working Group at the meeting which
is held at least once per year. During the reporting period, the ESG Working
Group and the management reviewed the ESG governance and different
ESG issues. The ESG Working Group mainly consisted of certain directors
and key management personnel.

ESG GOVERNANCE
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ESG GOVERNANCE

RiR - HERERA?

Board’s ESG Management Approach and Strategy for
Material ESG-related Issues

In order to better understand the opinions and expectations of different
stakeholders on our ESG issues, a materiality assessment is conducted each
year. We ensure various platforms and channels of communication are
used to reach, listen and respond to our key stakeholders. Through general
communication with stakeholders, the Group understands the expectations
and concerns from stakeholders. The feedback obtained allow the Group
to make more informed decisions, and to better assess and manage the
resulting impact.

The Group has evaluated the materiality and importance in ESG aspects
through the steps: (1) material ESG area identification by industry
benchmarking; (2) key ESG area prioritisation with stakeholders’
engagement; and (3) validation and determining material ESG issues based
on results of communication among stakeholders and management. Hence,
this can enhance the understanding of their degree and change of attention
to each significant ESG issue and can enable us to more comprehensively
plan our sustainable development work in the future. Those important and
material ESG areas identified during our material assessment were discussed
in this Report.
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A. ENVIRONMENTAL ASPECTS

The Group is committed to continuously improving the environmental
sustainability of its businesses and ensuring that environmental
consideration remains one of the keys focuses in fulfilling its obligations to
both the environment and community. Recognising the potential impacts
of its businesses on the environment, the Group has established relevant
emission reduction and energy saving initiatives to manage the emissions
and minimise environmental impacts of its operations.

The Group strictly complies with the relevant environmental laws and
regulations in the PRC and Hong Kong, including the Environmental
Protection Law of the PRC. During the reporting period, the Group was not
aware of any material non-compliance with relevant laws and regulations
relating to air and greenhouse emissions, discharges into water and land,
and generation of hazardous and non-hazardous wastes.

A1. EMISSION

The Group acknowledges its responsibility to reduce emissions.
The Group has implemented a policy of “Environmental Facilities
Operation and Management” to monitor and manage the
emissions generated during the Group’s operations. The Group has
also appointed relevant personnel to ensure its emission level meets
the relevant national standards.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from fuel
consumption during operations and by vehicles. It is crucial to
implement emission control measures to reduce the environmental
impacts and protect the health of employees. The Group strives
to mitigate the generation of nitrogen oxides, sulphur dioxide
and particulate matters. In reducing the sulphur dioxide emission,
fuels with lower sulphur content are used. The decrease in the air
pollutant emission was mainly due to the decrease in use of vehicles
for the operating activities of the oil and liquefied chemical terminal
business during the reporting period. Nonetheless, the Group
targets to reduce the emission of air pollutants by 10% by 2030.

A IRBEEM
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A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

During the reporting period, the air pollutants emission was as

R EHRE - ZRSRAMBERAT -

follows:
Investment
holding and Oil and
trading of liquefied
electronic chemical
Type of air pollutants Unit products terminal 2025 2024
Mm R
REZERK mEEIH
ERERYER By ETEMES R —E-RF —E-ImEF
Nitrogen oxides (NO) kg 0.896 3.526 4.422 6.247
FALWNO) AR
Sulphur dioxide (SO,) kg 0.011 0.419 0.430 1.469
— &1L HR(SO,) Ny
Particulate matter (PM) kg 0.066 0.485 0.551 1.261
FARLY) (PM) YNIN

Greenhouse Gas (“GHG"”) Emission

GHG is considered as one of the major contributors to the climate
change and global warming. Fuel and electricity consumptions
account for a major part of the Group’s GHG emission. The Group
places great emphasis on improving energy efficiency and reducing
energy consumption to minimise its GHG emission. The Group has
adopted energy saving initiatives that will be further elaborated in
the section “Use of Resources” of this Report. The decrease in the
GHG scope 1 emission was mainly due to the decrease in use of
vehicles for the operating activities of the oil and liquefied chemical
terminal business during the reporting period. On the other hand,
the decrease in GHG scope 2 emission was mainly attributable to
the effective implementation of electricity-saving polices in the
Hong Kong office during the reporting period. The Group will strive
to reduce the emission of GHG by 10% by 2030.

BERB(RZERB] HER
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A. ENVIRONMENTAL ASPECTS

During the reporting period, the GHG emission was as follows:

A IRBEEM

REHRE  REREHRAT :

Investment
holding and Oil and
trading of liquefied
electronic chemical
Type of GHG emission Unit products terminal 2025 2024
hm R
REZBRR mERtIMm
BERBHRER B ETERES i55R —E-RF —E-@OEF
Scope 1! tonnes of COe 1.96 12.30 14.26 43.12
o= WE—_ S LA E S
Scope 2? tonnes of COe 5.31 - 5.31 6.63
0 E 22 WE— Ak iE S
Total GHG emission tonnes of CO,e 7.27 12.30 19.57 49.75
BEREERAE WMoSE{REE
GHG emission intensity tonnes of 0.02 0.01 0.01 0.03
CO,e/area in m? (2024: 0.02) (2024: 0.03)
BERBHEREE WMo-gEtREE
FHOREE
Wastewater 57K

The Group strives to effectively regulate the discharge of

wastewater with the implementation of measures to monitor the

pollutant level of wastewater. The Group has also installed devices
in the discharging pipes to regularly monitor the water quality so as
to ensure the discharge of wastewater meets the relevant national

standards. The Group also conducts regular maintenance for

sewage treatment facilities to ensure efficient operations.

" Scope 1:
2 Scope 2:

by the Group.

Direct emissions from sources that are owned or controlled by the Group.

Indirect emissions from the generation of purchased electricity consumed

AEBBARARREB)TKEER - LB
R R IT KGR EERF - REH
TEBFRE B R - ERERIKE
AFERISRKEERA B HEBEERIZE - A&
[ IR B4R 18 )5 7K B IR R e DA TR AR 75 BUE
fE e

REE A SIE SRR BRI
REBHFEMINEE NELNREIEN -

TEE
2EE 2 -
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A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

A2,

Hazardous and Non-hazardous Wastes

The Group recognises the importance of handling the wastes
properly in order to minimise the impacts on the environment.
During the reporting period, there was no hazardous waste
generated.

For the non-hazardous waste, it is generated from the Group’s
office operations. The Group engages qualified recycling companies
to perform waste disposal. The amount of non-hazardous waste
is relatively small and considered as insignificant to the Group's
businesses. In spite of this, the Group strives to reduce the amount
of wastes generated from office operations and strengthen the
environmental awareness of employees by introducing waste
reduction initiatives as follows:

o Double-sided printing is encouraged.

o Employees are encouraged to reuse stationery such as used
envelopes.

. Communication by electronic means, such as emails, is
promoted.

o Wasted electrical and electronic equipment, such as

computers, are donated to charity organisations or recycled
by recycling companies.

J Recycling bins are installed to collect recyclables, such as
paper and plastic wastes.

USE OF RESOURCES

The major resources used by the Group are petrol, electricity and
water. With the implementation of the Group’s “Energy Resources
Control Procedures”, the Group aims to promote resources saving
by implementing energy and water efficiency initiatives and
motivating its employees to participate in resources conservation

activities.

A2,

BEREERY

& E R ERRIREEM AR D HRIE &
\WEZEEﬁ cHIEHIM  AEER
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A. ENVIRONMENTAL ASPECTS

Energy Consumption

Electricity and petrol account for the Group’s major energy
consumption. In view of the scarcity of energy, the Group has
advocated various energy conservation strategies. The temperature
of air-conditioning is maintained at an energy efficient level at
around 25 degrees Celsius (“°C"). Besides, lightings and electrical
appliances shall be switched off before leaving the office after work.
An energy-saving mode is set on computers when they are not in
use for a long period of time. When procuring electrical appliance,
the Group takes into consideration of its energy efficiency. The
decrease in the energy consumption form petrol was mainly due
to the decrease in use of vehicles for the operating activities of the
oil and liquefied chemical terminal business during the reporting
period. On the other hand, the decrease in energy consumption
by purchased electricity was mainly attributable to the effective
implementation of electricity-saving polices in the Hong Kong office
during the reporting period. The Group has set an inclusive total
energy consumption reduction target by 10% by 2030.

During the reporting period, the energy consumption was as
follows:

A IRBEEM

RERH #E

AEEFEERCERBRAE N RAM &
REERM IR - REBIBERT ﬁﬁﬁﬁ'ﬁfﬂk °
ZEHREHFFEA25RINE 2 8758 k
[l 'Tfﬂl%ﬁﬁ#ﬂ#@iﬁﬁmﬁ?@k NS
HRIEFFEREAZEMR AR - R
REERN AEBKERAEMERE -
ARSI BB FER D = Z RN
S HIRDR @ RREE (L T RS SE R A& E
BEHEAERIMN - Z—HH  INE
BEHRRERERD T EZEARRENMESESE
#ﬂ#’\xﬁﬁiﬂﬁﬁﬁ?@ﬂﬁﬁﬁﬁ s AEEE
DFEE _Z-FTFEERBERERE10%
BWER-

-m E)I M

K& HIRE - BEREFET

Investment
holding and Oil and
trading of liquefied
electronic chemical
Type of energy Unit products terminal 2025 2024
MR
REEZERR HEEI@
RERER B ETERES WE —E-RF —E-@IEF
Purchased electricity MWh 8.84 - 8.84 9.75
SMNEE N JK R
Petrol MWh 6.54 50.14 56.68 175.59
b JEFL
Total energy consumption MWh 15.38 50.14 65.52 185.34
BRRHIERE K E B
Energy consumption intensity MWh/ 0.04 0.04 0.04 0.12
area in m? (2024: 0.03) (2024: 0.12)
BERH T E KEE
B OKEE
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14

A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

A3.

A4.

Water Consumption

Water is another important resource used by the Group during its
operations. Water supply in those premises where the business
of our Group is located is solely controlled and centrally managed
by its respective property management of the premises. In this
case, it is not feasible for the Group to provide all relevant water
consumption data as there is no separate meter for the individual
office unit to record water usage. In spite of this, the Group
endeavours to conserve water effectively. As stipulated in “Energy
Resource Control Procedures”, employees are reminded to turn off
the water taps after used. In case of water leakage from pipes, it is
fixed promptly to avoid unnecessary wastage of water.

ENVIRONMENT AND NATURAL RESOURCES

With the aforementioned measures to reduce emissions, waste
generation and resources consumption, the Group strives to
enhance environmental sustainability and minimise its impacts on
the environment and natural resources. Besides, the Group has
established a “Pollution Accident Management” session under the
policy of “Environmental Facilities Operation and Management
System”. In case of any accident of pollution, emergency plans will
be formulated immediately and the case will be reported to the
relevant authorities to reduce the environmental impacts to the
minimum.

CLIMATE CHANGE
Governance

The Group addresses climate-related risks based on the nature of
the risk to its operations. The physical impacts of climate change,
including extreme weather events, or damage to facilities have
immediate operational impacts and are treated as operational risks.
Long-term challenges, such as emerging ESG issues and climate-
related risks and opportunities, shall be discussed by the ESG
Working Group.

Supported by the ESG Working Group, the Board oversees climate-
related issues and risks regularly during the Board meetings and
ensures that they are incorporated into our strategy.

A3.

A4.

FEKE

KEREEEEERERzS —HEEZE
TR NEBMESATENRRZATHKAE
R EERDPIEBIESIFEREIE o
FLRBERT  AEERHUAMEHEBREXE
BHEW AT AAERRASEMNITE
EBKETHAKE - BEDOY - A&
ENBAHBEREBHAK - REGERER
TRBFINMBAT EEFTEFERREEAA
JKEESH o MBKEIRK - JERFFEIE - A
RER TN ERKEFRE

BRERRARER

REBHANEB BB D PR - BEY
EERERER RARFEUFEZERK
BERIHRBEMAAREREN ZZE -
AN REBERIERARRIEETRERE
EBIBRKL S RERER] /A - 1
ERETSRER - AEE AT
A RLMBBEAMAIRS - UBREY
BRERK -

RAIRZME

A

G BIRE & AR A S R B R RAE
FAM R - RIREZ( (BREZmRXREMF)
MERFELIHRENBESERTEE
BORRREEERR KRR HERE
eTEES R REABMMERE Hak
EREEMRIFAEER R EETAR o

ERE e REATFEANSET &
FETHNESeER LEEERIKAH
MEERER  BREBHZEGSARARK
(REOk e
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A. ENVIRONMENTAL ASPECTS

To ensure the Board to keep up with the latest trend of climate-
related issues, climate competence trainings will be provided to
ensure that the Board has the necessary expertise and skills to
oversee the management of climate-related issues.

The Board also seeks professional advice from external experts
when necessary to better support the decision-making process. The
ESG Working Group provides effective governance for integrating
and addressing ESG issues, including climate change, within our
business. The ESG Working Group is responsible for approving
operational emissions targets for the Group and commissioning an
ESG benchmarking, as well as gap analysis exercise to identify gaps
in both disclosure and policy relative to the best practice standards.
Moreover, the ESG Working Group works closely with the Group’s
different operation departments, with an aim to develop consistent
and enhanced approaches on addressing ESG risk issues and report
to the management.

Strategy

Climate change risk forms part of our overall risk profile through
its role in increasing the frequency and intensity of certain
disasters, and the health and mortality impacts resulting from
natural diseases. We assess the overall level of risk by taking into
consideration a range of diverse risk factors across the many
categories in our services range. This diversity of risk is combined
with our business strategy and broad geographic footprint helps us
mitigate risk and provide protection against the impacts of short-
term climate change effects.

Our products and services continue to provide protection for people
in our communities against weather and heat-related diseases.
Besides, we continue to explore opportunities to engage our
business partners and encourage them to develop climate resilience
and reduce their operational carbon footprint by taking into
consideration of different climate-related scenarios, including a “2°C
or lower scenario” through the following steps:

A IRBEEM

AEREESRAZMEREEENER
MSFHBY  BFISRERRESE NS
Jl - AEREFSEEMFEEENZ LK
EEREEERREMNEENEE -

EXZe AR ERNERINEERSKE
¥ER  AEFHMZFIREKRBIE - IRE
mtERESTEEREERE R  UES
MEERABMEBPNIRE g kER
HBEEREZL) - RE H8kERL
EHH B B AR EBELBENB IR RE
FRETRE HEgkEAR ﬁtﬁ‘lﬁ AR
ETEBON - AHEGEERTES
R E LB R ZEL - o 1& R Hg
REARTIFEMAAERTREL MBS
A BOBRER B REAAEES
RE e kERRREETREEERE -

SR

':MIJ“{I:J—W BREMBRERBRIERN—

b7 EEEGE%’S%@(%%Q%&%%%
SEERMBE F - ARESIEEARRY
EERFETCERNEE - LIPPRIBEBRS
BEINRZ B0 — 27T R R E =¥
HERARKY - ZRRZHEERRMAE
BREEES  BOMSEEEEMAR
RER R ARBRIES N ERERE

R ERMBISEE AL R K RIRER
& FHHRIRENARRE - Wi
BMEEGRRES S MSBESRMT
FEEERRAEND  WHEBA TR
ERETAREHEBAES  BEIRBK2ESK
BERBSE] BRI ESEBESNREE
BRH
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A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

Step 1: Set Future Images Assuming Climate Change Effects

As climate change measures proceed, there is a possibility that the
industry will be exposed to substantial changes, such as stricter
policies including the introduction of and increases in carbon
pricing, as well as advances in technology and changes in customer
awareness.

In light of these climate change effects, based on the International
Energy Agency (“IEA") scenarios and others, we developed multiple
future images as the external environment that will surround the
Group. With regard to the IEA scenarios, we put focus on the 2°C
scenario (2DS) and pictured future images in case where climate
change measures do not progress and where such measures
progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on the Group for each of the future
images developed in Step 1. We believe that in such a society, it will
be possible to expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and production,
introduction of and increases in carbon pricing is anticipated in
accordance with the global advance of climate change measures,
leading to the possibility of higher raw material procurement and
production costs.

On the other hand, in the case where climate change measures
are not adequate throughout society, production interruptions and
supply chain disruptions are likely to increase as a result of higher
frequency and intensification of natural disasters such as flooding.

R RERIRE L E 7 BEE R IR
FiE=

BEEHARRLALHIAEN (R

AR EERE A - Pl R T
Eﬁﬁfﬁmﬁﬁvu&&mﬁﬁﬁgﬁ
Ban -

ENZFRERELCTE  RMERBEREE
BE ((BERERE]) BHNBREEME
RRE T AKE K EH A ERE R
ZRARSR - BRERERESES
PIEHBTRT2EBRQDS) » L FIH
FERESECEHEGLEBERKZERE
BERBB[ER2EBRNIIMERBR
THRRER -

X2 ERE

HADEEFRIMRENSBRREL R
HBAKEERNTE BRARR GEHE
REP A LA MA — (LB EE S -

RERMERBEREENTEMNS  BE
NGRS LB A - BEHGH L
K EFANRE(E - A AEHE S R AR EREE
MAEERKA o

S EHEHEETEORERE(E
HEETRE  EKEERNEREN
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A. ENVIRONMENTAL ASPECTS

Step 3: Respond to the Strategies

The Group will begin promoting the reduction of nonrenewable
energy in our daily operation. This strategy will allow for flexible
and strategic responses to each demand for the regions where the
emission factors of purchased electricity consumptions are high. By
promoting real carbon emissions reductions throughout the world
through comprehensive energy-saving policies and introduction of
renewable energy.

We minimise carbon emissions through comprehensive energy-
saving and introduction of renewable energy. With respect to
renewable energy in particular, we have set a new target, achieve a
reduction rate for purchased electricity in coming few years.

With regard to the ongoing confirmation of the suitability and
progress of the Group’s strategies, we believe that we will have
opportunities for stable funding and sustainable increases in
corporate value through appropriate information disclosure,
dialogue with institutional investors and other stakeholders.

Risk Management

The Group identifies the climate change related risks or to test the
existing risk management strategies under climate change with the
aid of risk assessment. Hence, the areas where new strategies are
needed could be identified. The risk assessment takes a standard
risk-based approach using national data, local information and
expert knowledge, which can identify how climate change may
compound existing risks or create new ones. The risk assessment is
conducted through the following steps:

Step 1: Establish the context

° Objective/goal

o Scale

o Time frame

° Climate change scenario for most climate variables and sea
level

A IRBEEM

3 EH R

AEEKRBERTSEPHERD A
BARRIER - LS A AT R KR s
i EEINBENFRERBRSHENT
o i iR 2 T Y ER BE R A1 B A BE IR AU B
A B AP EIERD ©

BB M5 3 AT B4 R
DR - ABTE R TBA RS E
BB AR KB DI E N 137
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HNFFBEERASERBNOBEDEER -
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ERTRRR o BB EIR AT ST
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A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

Step 2: Identify existing risk (past and current)

o Identify the records of occurrence of climatic hazard in the
past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected time
frame(s) and emission scenario(s)

o Identify potential hazards

o Investigate whether any existing risk from Step 2 may get
worse under future projected changes

o Identify new risks that can emerge under future projected
changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e., geographical
areas, business operations, assets, ecosystems, etc.) that has
the potential to be at risk in future

As outlined within the “Governance” section above, the Group
has robust risk management and business planning processes
that are overseen by the Board in order to identify, assess and
manage climate-related risks. The Group engages with government
and other appropriate organisations in order to keep abreast of
expected and potential regulatory and/or fiscal changes.

We continue to raise awareness of climate change in regard to
monitoring of carbon and energy footprint in our daily operation.
However, there remains gaps in understanding how such climate
risks and opportunities may impact our operations, assets and
profits. The Group assesses how the business addresses climate
change risks and opportunities and takes the initiative to monitor
and reduce their environmental footprint.

X2 BERERE (BERRE)

. BREAHRBEFERELENG
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A. ENVIRONMENTAL ASPECTS

Significant Climate-related Issues

During the reporting period, the significant climate-related physical
risks and transition risks, which have impacted and/or may impact
the Group’s business and strategy in (i) operations, products and
services, (ii) supply chain and value chain, (iii) adaptation and
mitigation activities, (iv) investment in research and development,
and (v) financial planning, as well as the steps taken to manage
these risks, are as follows:

A IRBEEM

EARREBEE

RmEME - B8R/ RATEHAEERE
()& 5& ~ B MRTS ¢ (i) e s S (B (E 68 -
(iii) 8 JE e BF 4B 8 < (V)BT IR E ¢ ] (v)
MBRES T EELATENRIEAENE
RERRRIBERR URREEZSE
[\ B T SRER OE MEE S A0 TS -

Climate-related risks description Financial impact Steps taken to manage the risks
515 1E) B8 B O 4 3 MBEE REBEZZEBT RN ETE
Physical Risk

BREER

Acute physical risks
=MERER

e Increased severity and frequency of e Operating cost increases.
extreme weather events such as cyclones ~ ® A& RKAIE AN -
and floods, strong wind. Hence, staff

e Planned to adopted scenario
analysis to disclose an
organisation’s planning under

easily injured. In addition, under the ¢ Capital cost increases due to the future scenarios, most notably

extreme weather events, the costs of damage of facilities.

one with ina “2°C scenario”.

transportation, communications and living  ® RIERBERERRAEN > o HBFABESFTIAREKE

increase, which may lead to financial loss.

o R - RS R0k B S R um KR E VAR
BB AESER NG - Bt - B T8
AGHZE o WA ERmARREMHET -
i B R AEVER NI N - AT AR R
TS -

e Increased likelihood and severity of
wildfire, which may hinder the operations
of factories. Financial loss occurs due to
the interruption of supply chain, logistics
and transportation.

o EEANANHIATEEME RERE MG AN - AR
PRI TR & - g s - Y g m
Eir e sl BV 5 E A -

RAKBHRTHRE - RER
AEMEMBER2ERRITH
RE -

e Established a natural disasters
emergency plan.
s HIFEAKNEBRSTER -
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A. ENVIRONMENTAL ASPECTS

A.IRIEEMH

Climate-related risks description

15 A8 B [ B Y 3

Financial impact

MR

Steps taken to manage the risks

REEZZ AR MR EE

Chronic physical risks
REEREE

e Prolonged hot weather may increase the
energy consumption.
s FESEBRARGEIMLTHEFE -

e Climate change brings uncertainties to
the environments of production and
sales. Although direct losses will not be
incurred by the Group, this may still affect
and limit the product sales and services
significantly.

o RIREAEERBEREHRIEE
- -BEASEITEELEEEE B
ENARAEBREXENRFIERHEEIAR
AR A% °

e Prolonged climate change may detriment
the human’s health. Continuation of
temperature rise can increase the fatality
rates and incidence rates of some
diseases, especially the one related to
cardiac and respiratory system; the spread
of some climate-sensitive diseases such as
malaria and dengue fever may increase.

. Ffmﬁf“kT EEEANEE - R

BTNE T S KRBT R M B
F}:J:ﬂ' CLHERELEATRESEE
RARIRTA Al AE g BB 9 H RARBUX
BUBSS  BIANFE IR A& P 2 (E 8 -

Revenue reduces from decreased
production capacity and the
negative impacts of workforce.
WaegRERTRRSENZ
BRI B D

e Planned improvements, retrofits,
relocations, or other changes
to facilities that may reduce
their vulnerability to climate
impacts and increase the climate
resilience in long term.

o GTEISREMETTHE - DUE
MBS EHMEDR  REME A
B PR B RIR 7 2R
e AR ELEE ) o

e Engagements with local or
national governments and local
stakeholders on local resilience.

o EREMY SN BRI A I B M
DERARMIEEEE EITEE -

Energy International Investments Holdings Limited / Environmental, Social and Governance Report 2024/25
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A IRBEEM

Climate-related risks description

SR A0 A R P Y

Financial impact

pr s

Steps taken to manage the risks

AEBZSARMERNNER

Transitional Risk

EAERE

Policy risk
TSR [ g

e As aresult of energy efficiency
requirements, carbon-pricing mechanisms
increase the price of fossil fuels, or policies
to encourage sustainable land use,
hindering the area of expansion, which
increase the operation cost.

o HREERMEENR  BREEHSIRSL
ARRELE B - B SB AT =8 L A
AHEE - SRERTPE - EfmEm

e Mandates on and regulation of existing
products and services as of the tightened
environmental and safety laws and
standards of oil. We have to spend much
compliance cost to update or maintain the
equipment to fulfil the new regulations.

o HARNRBEREZZ2APIFA BT ERKE -
REEMKIRBRETESISHEE -
BRI BREAMBAE - BHHRE
BREATF AT ©

Operating cost increases due to
increased insurance premiums
for the oil and liquefied chemical
terminal business.

Mm R RS T MG SR
RELT - SISERAHEN -

Risk of trade increases.
B SRR o
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Planned to be involved in carbon
trading and adoption of clean
energy in the operations to
reduce the carbon emissions.
BN EEPRERR H RER
FBRBEIR  LUR DB e o

Monitor the updates of the
relevant climate-related
environmental policies, to avoid
the unnecessary increase in cost
and expenditure due to the
violation of the climate-related
environmental policies.
ERRBEEMNBRREERN &
FHR  BEFEERKIKIEH
REHRREMEHA L ER AR
KRS
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Climate-related risks description

A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

Financial impact

Steps taken to manage the risks

R0 1 B R Bk Y 8 3 BB E REBZZRABRMRINERE
Legal risk
EEE R

e Exposure to litigation. We have to adapt
the tightened laws and regulations issued
by the government due to climate change,
and failure to obligate with relevant laws
and regulations may lead to the risk of
litigation.

o MEERFRERE - HFILABEEBFER
IRE L MBRMEEBRERRER - M
—BREETHBERIER - WER
8 5 FA L g o

e Enhanced emissions-reporting obligations.
We may have to spend much time on
fulfilling the report standards to comply
the new obligations.

o RILWHIMEREET - RIMIATALZ
BAERBRGEREFEANBTHNE
7% o

Technology risk
g

e Developing the low carbon energy-saving
products and energy saving technologies,
the capital investment and research
and development expenses increase
consequently.

o MNFEEIRENBEE m LETRE RN - B
B R SRS N -

e More green building strategies with
low-carbon, energy-saving technologies
are adopted by industry peers. Lagging
behind may weaken our competitive
edges.

o [AIEIRAE L aVAR &2 SR 0 ER AR AR
BERU - RN R A SR FIM R

FES -

Operating cost increases for high
compliance costs and increased
insurance premiums for the
Group.
HRERKEASERAEED
REIEIN - L ERAE -

Capital investment in technology
development increases.

BB EONERREIEM -

Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations in
advance.
ERRIBDERERNEHE
) WIRAIBITRAERBHEN
FHE -

Planned to invest in the
innovations of energy saving

products.
STEIRBRIFTETREEm ©

Examined the feasibilities and
benefits of applying the latest
low-carbon and energy-saving
technologies into our operation.
T 9% % S5 B A (AR B B R A B
AR EFILEATTIE UGS
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Climate-related risks description

A. ENVIRONMENTAL ASPECTS

Financial impact

A IRBEEM

Steps taken to manage the risks

SRR A8 B B B Y 3 - AEEZERBRMRENER
Market risk
5 @ b

e More customers are considering climate-
related risks and opportunities, which may
lead to changes in customers’ demand for
products.

o HMIRMZNEFZ RRIKAARE R HE %
BRRBREPHEMBRELEE o

e Uncertainty in market signals. “How
environmentally friendly the product is”
becomes one of the factors to affect the
product selling price.

o TSR EAM o [EmERIBN R
BEIRATEEMEBNEERTZ — -

e Increased cost of raw materials. More
environmentally-friendly raw materials
may be much expensive, which may
increase the cost.

. Fﬁﬂﬂ‘czﬁibu o BIRIRHRM AL A BE
EMRE S IEIMKA o

Reputational risk

BERER

e Unable to fulfil the expectations of
the customers, damage the Group’s
reputation and image.

s HREZEMEEFPNHE  BRAKE
WEBENERTIAE -

e Stigmatisation of our business sector, such
as more stakeholder concern or negative
stakeholder feedback on the product
designed in a less environmentally-friendly
way.

o BMWEBREEZ TS  PlEHE
HURTRIRT ARETHERBEE M
EFRFNEHUZFRANBERES
e

e Revenue decreases for the
change in revenue mix and
sources.

o WEmEBERNE  HlE
S o

\

e Operating cost increases as
abrupt and unexpected shifts in
energy costs.

. EE ‘Aﬁéﬁﬂzﬁé‘*iﬁ”ﬂ%&m

e Production cost increases due
to changing input prices and
output requirements.

o HRBABKEEHNZRE
A ERRIE AN o

e Revenue decreases from
decreased demand for goods
and the decrease in production
capacity.

o BRERHMLRELETRER
Wi A o

e Operating cost increases from
negative impacts on workforce
management and planning.

o ZEHEBRMRIAXIEGMEE
& BHEUSE AN
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e Tightened the control of the
environmental hazardous
materials in our products and
studied the application of
recycled materials.

e MEBMERTHRREAEETNY
FrevfEs - WS E AR ER
BRI -

e Supported the green
productions.

o XHBEBHEE-

e Fulfilled the social responsibility
by organising more activities or
executing actions to demonstrate
how we place importance on
climate change.

o BRBLEJBHRMITITH B
fﬂiﬁiﬁ C R MIERIR
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A. ENVIRONMENTAL ASPECTS
A.IRIEEMH

During the reporting period, the primary climate-related RS B £ ERIKAEE K S RAEE
opportunities and the corresponding financial impacts were as HRBNT
follows:

Detailed description of climate-related opportunities

RIREREE A F AR

Financial impact

MR

Resource efficiency

BR an

e Reduce water usage and consumption
o RBARAKERHEKEER

Energy source

BEIR IR

e Use of lower-emission fuel sources

o ERBESERAREHR

e Use of supportive policy incentives

o FABFHEBRMBIE

e Use of new technologies

o fERFERM

Products and services

B o K IR

e Development of climate adaptation and insurance risk
solutions

o Tl SRR B B B AR B LR R R T BR

e Ability to diversify business activities

o ZILEHBEBEE

e Qperating cost reduces through efficiency gains and
cost reductions

o EBIEDBEMEEER AR D 4L E KA

e Qperating cost reduces through use of lowest cost
abatement

o EBEMIEKAR IR AL EKA

e Returns on investment in low-emission technology
increases

o RBERIRIT AV E 2 R IE AN

e Revenue increases through new solutions to adaptations
needs, such as insurance risk transfer products and
services

o AR KAVETAR R RGN - PIAAR B B
R E m kR
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Detailed description of climate-related opportunities

A IRBEEM

Financial impact

RIRAEBEE S R AR /837

Markets

M5

e Access to new markets e Revenue increases through access to new and emerging

o EFHMS

Resilience

Bt

e Participation in renewable energy programs and adoption of e
energy-efficiency measures
o ST B4 GLIRET B ERERBE IR W AR 6 Bt .

e Resource substitution or diversification

o ERBARIEZHKIE .

Metrics and Targets

The Group adopts the key metrics to assess and manage climate-
related risks and opportunities. The energy consumption and GHG
emissions indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such information
is material and crucial for evaluating the impact of our operation
on global climate change during the reporting period. The Group
regularly tracks our energy consumption and GHG emissions
indicators to assess the effectiveness of emission reduction
initiatives, as well as set targets to contribute our effort to have
minimal impact on global warming.

The details of time frames over which the target applies and base
year from which progress is measured are described in the section
A1: "Emissions” and section A2: “Use of Resources” of this Report.
The Group adopts absolute target to manage climate-related risks,
opportunities and performance.

markets
375 iR A B R T 0% MR BT IS ik R

Market valuation increases through resilience planning,
such as infrastructure, land and buildings
B IR B (N E R RE - T RETF)
&

e

Reliability of supply chain and ability to operate under
various condition increases

R EEN A EERAERBGG THEERS

Revenue increases through new products and services
related to ensuring resiliency

753 B HEAR 3B VE AR B O 97 22 2 T AR 5 I8 o
EERBER

AE B RN R ER AT E R EERRAE

B K B o REIRE R ROR EREEHEIN
BIR ARG R EERRAREER N
RER  BARMBAZERTELRNR

SHEHERRRECHNTEEBEARE
MEZ AEETHEMEREEREE
REEHE IR IR AR (AR B FR A0 B AR » BA
REIEBRE URBEMAZKBHEELHS
KRR -

FHERERNKERENEGERRER
MEEFOHWFBT IR AREAIE  [H
B R A28 [BRER] Al - AEE
RABY B RUNE R RIEAEMRR RS

HRARRN -
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B. SOCIAL ASPECTS
B. 1 EEMH

EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes employees are valuable assets and the
foundation for success and development of the Group. The Group
strives to maintain a safe and equal working environment for
our employees, provide development opportunities and promote
employee health and wellbeing. The Group has established a set
of human resources management policies in accordance to the
Labour Law of the PRC, the Labour Contract Law of the PRC and
the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong). The Group’s human resources management policies cover
the Group’s standards in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods and other
benefits and welfare.

The Group provides equal opportunity in all aspects of employment
and prohibits discrimination or harassment against any individual
on their gender, age, nationality, marital status, disability, race,
colour, religion and any other characteristics protected by applicable
laws. Employees are provided with social insurances, including
social endowment insurance, unemployment insurance, work injury
insurance, maternity insurance and medical insurance. Employees
are also entitled to various benefits including marriage leave,
compassionate leave, maternal leave as well as statutory holidays.

During the reporting period, the Group was not aware of any
material non-compliance (2024: Nil) with the relevant laws and
regulations in the PRC and Hong Kong.
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B. SOCIAL ASPECTS
B. tEEMH

R-ZEBE_RE=A=+—HB EEHERK
MR FEAR - IBERE - BEER R

As at 31 March 2025, the employee compositions by gender, age
group, geographical region, employment category and employment

mode were as follows: AR

Employee compositions 2025 2024
EEMER —ZE-EF “EZMEF
By gender 12 1 Bl

e Male e 5 68% 60%
e Female ¢ I 32% 40%
By age group RE WA R

e Age 30 or below o 30BRIMAT 22% 22%
e Age 31-40 o 313EA05% A1% 46%
e Age 41-50 o A1 pRES0BR 27% 21%
e Age 51 or above e S1pRakA L 10% 1%
By geographical region 1% ih 38 B 4

e the PRC o 88% 90%
e Hong Kong o HE 12% 10%
By employment category REMEER

e Senior management e SRETHEE 27% 24%
e Middle management o HFRETEIRE 10% 13%
e General staff o —HREBET 63% 63%
By employment mode RERERX

e Full-time o T 100% 100%
e Part-time o W - -
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B. SOCIAL ASPECTS
B. 1 EEMH

Below is the detailed breakdown of our employee turnover rate by PR AR IR M R - 4 BR 48 B A0 i 12 [ 15
gender, age group and geographical region during the reporting SlomEERBERFASBEET -
period:
Employee turnover rates (%) 2025 2024
EEBB=E (%) —E-RE —EoNE
By gender =% R
e  Male e 5 23% 22%
e Female e Iz 29% 33%
By age group RERRE R
e Age 30 or below e 30T 13% 44%
e Age31-40 e 31EEL05R 44% 4%
e Age 41-50 . MBESOR 6% 47%
e Age 51 or above e S1pRakA L 14% 15%
By geographical region & it 38 B 35
e the PRC o HE 28% 27%
e Hong Kong o HE 0% 14%
Overall g 25% 26%
B2. HEALTH AND SAFETY B2. RBEHEZE
The Group places the highest priority on securing the health and REBNUHRREEZREEZ 2 RAES
safety of its employees. The Group has set up a Safety Production B AEEEKNULEEEERLZET -
Management Committee to monitor and manage matters related NERREREEMERERLZS 2EH
to occupational health and safety so as to ensure strict compliance WM ERES BT B REE 2 BEER
with the relevant laws and regulations in the PRC and Hong Kong, ERBE(PEARKANBELZ 2 H£EE)
including the Production Safety Law of the PRC, the Fire Control (REARKEMBEE REBEHE
Law of the PRC and the Occupational Safety and Health Ordinance 509 BB E L B RGN -

(Chapter 509 of the Laws of Hong Kong).
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Workplace Safety

The Group places great emphasis on the safety of construction
machinery and equipment. The Group conducts regular
maintenance on the construction machinery and equipment to
ensure they are in good condition. Operators are required to
obtain relevant licenses and should be familiar with the operation
of the machines before working on sites. In order to safeguard
personal safety, employees are required to wear personal protective
equipment when working on sites and equip with safety belts when
working at height.

Safety Training and Education

Safety training is crucial to enhance employees’ safety awareness
in order to mitigate the risk of work-related injury. The Group has
established a “Safety Training Management System” and requires
contractors and construction units to carry out safety training. The
Group reminds its employees the importance of safe operation by
posting safety warning signs and safety banners in the workplace,
setting up safety knowledge column and distributing safety leaflets.
The Group also provides training for employees who are the first
time to use the protective equipment to ensure the protective
equipment are properly used and maintained so as to protect the
safety of employees. Besides, the Group organises safety drill and
desktop drill with all operation units in order to ensure employees
are prepared to respond in the event of emergency.

In addition, the Group actively participates in safety training
activities organised by the government and industry authorities.
The themes include port security and safety of pressurised pipelines
operation.

During the reporting period, the Group was not aware of any
material non-compliance (2024: Nil) with the relevant laws and
regulations in the PRC and Hong Kong. During the reporting period,
there were no employees (2024: Nil, 2023: Nil) injured and no lost
days (2024: Nil, 2023: Nil) due to work-related injuries. There was
no fatality case (2024: Nil, 2023: Nil) during the reporting period.
The Group will continue to improve the safety management system
in order to protect employees’ health and safety in workplace.
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B. tEEMH
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B. SOCIAL ASPECTS
B. 1 EEMH

B3.

DEVELOPMENT AND TRAINING

The Group believes the knowledge, skills and capabilities of its
employees are vital to the Group’s continued business growth

and success. Hence, the Group provides training for employees in

accordance with the Group’s “Training System” to enhance their
requisite knowledge and skills in discharging their duties. The
training programs offered can be mainly divided into internal and
external training.

1.

Internal Trainings

The internal training includes orientation training, skills
training and attitude training. The orientation training
is provided for newly recruited employees. It covers the
Group's corporate culture, development history and
management practices to familiarise the new employees
with the Group’s background and strengthen their sense
of belongings. The skills training and attitude training are
provided to employees based on the Group’s development
plan and the needs of respective departments.

External Trainings
The external training includes various training courses

organised by external institutions and field trips for
management staff or professional personnel.

During the reporting period, the percentage of employees trained

by gender and employee category was as follows:

B3.

R REI
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2. ShEB 2% B
SMERER BN B AR S AR A A A B R
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N &%Hﬂ B BRI R R R E
BRla T

Percentage of employees trained (%) 2025 2024
EEZIN LR (%) —EB-RHE —E-ImE
By gender &% Bl

e Male e 5 37% 31%
e Female e Iz 4% -
By employment category REEER

e Senior management s SREFRE 65% 81%
e Middle management o HMERE 25% -
e General staff e —RET 9% -
Overall PR 25% 21%

Energy International Investments Holdings Limited / Environmental, Social and Governance Report 2024/25



B4.

During the reporting period, the average training hours completed
per employee by gender and employment category was as follows:

Breakdown of employees trained

EEFINFHE

B. SOCIAL ASPECTS
B. tEEMH

K& R R R EEERE DR
BIRFIRA (A2 t) R A TR I/
Bl

HEHEWT -

N Tl

Average training hours
(hours/employee)

FIEI N (N EE)

2025 2024
—E-RE —EMF
By gender &1 5l
e Male e 5 6.7 3.4
e Female o Iz 0.2 -
By employment category RIEBER
e Senior management e SRETHEE 6.8 8.8
e Middle management o HFREIERE 5.0 -
e General staff e —RET 33 -
Overall wee 4.4 2.2

LABOUR STANDARDS

The Group strictly emphasises on the prohibition of engaging child
labour and forced labour and fully complies with the relevant laws
and regulations in the PRC and Hong Kong, including the Labour
Law of the PRC, Provisions on the Prohibition of Using Child Labour
and the Employment of Children Regulations (Chapter 57B of the
Laws of Hong Kong). The Group has formulated the “Prohibition of
Child Labour Recruitment and Remedies Procedures” on managing
the prohibition of child labour. Regarding the prevention for child
labour, candidates are required to present their identity proof for
age verification during the recruitment process.

In case of any child labour engaged, the child labour will be stopped
from working immediately. The Group will provide medical checks
for him/her and bring him/her back home. To prevent reoccurrence,
the Group will investigate the cause of misuse of child labour and
formulate corrective plans.

During the reporting period, the Group was not aware of any
material non-compliance (2024: Nil) with relevant laws and
regulations related to recruitment of child labour or forced labour
practices.
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B. SOCIAL ASPECTS
B. 1 EEMH

OPERATING PRACTICES

B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group’s supply chain includes a range of suppliers to provide
electronic products, production materials and components for
storage facilities and machineries. In order to ensure a fair,
standardised and transparent tendering process, the Group has
developed a set of standard procurement and tendering procedures
as stipulated in the Group’s “Tendering Management Regulation”.
Tenderers are required to provide relevant information including
safety production permits and qualification certificates, for the
purpose of inspection.

In addition to the tendering process, the Group believes that its
suppliers have a significant impact on external perception of its
social and environmental responsibility. As such, the Group has
implemented a “Suppliers/Distributors Social Responsibilities Control
Procedure” to collaborate with its suppliers to achieve sustainable
supply chain system. The Group has appointed the Procurement
Department to conduct supplier assessments and on-site inspections
to monitor and evaluate the social responsibility performance of
suppliers. All suppliers must comply with all the applicable laws and
regulations. If any contravention is found, the supplier relationship
will be terminated.

During the reporting period, the Group had 1 major supplier (2024:
Nil) located in Hong Kong and 4 major suppliers (2024: 3 suppliers)
located in the PRC.

PRODUCT RESPONSIBILITY

Quality Control and Safety Management

The Group attaches great importance on maintaining the quality
of our products and providing safe services to our customers. The
Group is in strict compliance with the relevant laws and regulations
in the PRC and Hong Kong, including the Production Safety Law
of the PRC, the Trademark Law of the PRC and the Personal Data
(Privacy) Ordinance (Chapter 486 of the Laws of Hong Kong).

The Group strives to achieve the highest possible standard with
all the products or services provided to customers. The Group has
implemented a “Product Quality Control Procedure” to monitor the
quality and safety of our products. Each procedure is monitored and
checked carefully in order to ensure the quality of products meets
our customer requirements. The Group will monitor the quality
management system and continue to improve the system with the
aim to provide high quality and safe products and services to our
customers.
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B7.

During the reporting period, no complaint (2024: Nil) related to
the products, services and business was received, and no products
sold or shipped (2024: Nil) subjected to recalls for safety and health
reasons by the Group.

Intellectual Property Rights

The Group is in strict compliance with the relevant laws and
regulations, including the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong) and the Copyright Ordinance
(Chapter 528 of the Laws of Hong Kong). The Group prohibits
its employees from downloading and using illegal software to
ensure cyber safety and computer security. The Group has policies
on advertising which have own standards and procedures for
advertising on different media. During the reporting period, the
Group was not aware of any non-compliance with relevant laws
and regulations relating to health and safety, advertising, labelling
and privacy matters.

Customer Data Protection and Privacy

The Group acknowledges the importance to safeguard and protect
customer personal data. The Group has established a policy of
“Company Confidentiality Regulation” to raise the awareness
of confidentiality of employees. Employees are required to sign
a confidentiality agreement and fully abide by the guidance on
prohibiting any unauthorised disclosure of confidential information.

During the reporting period, the Group was not aware of any
material non-compliance (2024: Nil) with the relevant laws and
regulations in the PRC and Hong Kong.

ANTI-CORRUPTION

The Group is committed to upholding high standards of business
ethics and integrity in the conduct of the Group’s businesses and
operations. The Group strictly adheres to all the relevant laws and
regulations, including the Anti-Unfair Competition Law of the PRC,
the Anti-Money Laundering Law of the PRC and the Prevention of
Bribery Ordinance (Chapter 201 of the Laws of Hong Kong).
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B. SOCIAL ASPECTS
B. 1 EEMH

For external management, the Group strives to promote a fair and
just commercial competition to achieve win-win situation with
external business partners. For internal management, the Group
has adopted a policy of “Anti-Fraud and Anti-Corruption Policy”
and conveys its firm stance against corruption and fraud to our
employees. Employees are prohibited from soliciting or accepting
cash, banquets, gifts, rebates, commissions or other forms of
bribing benefits from customers. potential customers or business
partners. The Group provides training towards anti-corruption for
new employees and existing employees.

The Group has established various communication channels,
including phone and mail, for employees to report on observed
and suspected case of non-compliance and questionable
practices. Relevant department is assigned to conduct inspections,
handle employee grievance and report the matters of suspected
misconduct. In order to specify the whistle-blowing procedures
and ensure the legal rights and interests of individuals reporting
problems, we have implemented a whistle-blowing mechanism
which provides the employees a reporting channel and guidance for
handling whistle-blowing matter. In cases of suspected corruption
or other forms of criminality, once prima facie evidence has been
established, cases will be reported to Hong Kong Independent
Commission Against Corruption or other appropriate regulatory
authorities.

During the reporting period, no legal case (2024: Nil) concerned
with corruption practices was bought against the Group.

COMMUNITY

BS.

COMMUNITY INVESTMENT

The Group is constantly aware of the needs of community and
takes up its corporate responsibility to contribute to the society. The
Group has adopted a “Corporate Investment Policy” and actively
participated in local community activities. The Group focuses on
the living standards of community, cultural projects, education and
development and labour cooperation. The Group also encourages
its employees to dedicate their time and skills to supporting local
communities with the aim to create a harmonious society.

During the reporting period, the Group has devoted resources
to maintain its business operations, therefore, suspended all
its philanthropic activities. The Group will focus more on social
participation and community investment in the future.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
R - HERERBERS

Subject areas, aspects, general disclosures and Sections Pages

Key Performance Indicators (KPIs)

THEHE EFE —REERBERANER (BREXER) E=4: 1] EPN

A. Environmental Aspects

A REER

ATl: Emission

AT Y

General Disclosure “Emission” 9

— M= [HER) ]

KPIAT.1 The types of emissions and respective “Emission — Air Pollutants Emission” 10
emissions data

BB B SRR AL HER iR sR MR B B BUR [HER) — 2 5 Bk

KPI'A1.2 Greenhouse gas emissions in total and, where “Emission — Greenhouse Gas Emission” 11
appropriate, intensity

BB A EIR A2 RERBANER(MBEREE (B — R =R EBHE A

KPI'A1.3 Total hazardous waste produced and, where ~ No hazardous waste was generated N/A
appropriate, intensity during the reporting period

BB E BRI A3 FESESEYEER (ER)7E HWEHMAREEREED A3 A

KPIA1.4 Total non-hazardous waste produced and, The amount is insignificant to the N/A
where appropriate, intensity Group's businesses.

BB E IR R A4 FRELREEMHEER (MBER)EE HEHAREEERT S MT EK i@ A

KPI'A1.5 Description of measures to mitigate emissions ~ “Emission — Air Pollutants Emission”, 9,10
and results achieved “Emission — Greenhouse Gas

Emission”
RIBEAE BUIETR A1.5 HIUREBEE 2 fE i PTG R [HE —Z=ms 2 meEm] -
[HER — R = RS HER
KPI A1.6 Description of how hazardous and non- “Emission — Hazardous and Non- 12

RAEMIERALGE

hazardous wastes are handled, reduction

initiatives and results achieved
HMEEEERBEEY 2L - RE

EEECEERAGKRE

hazardous Wastes”

(B —EEREZTEY]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

RR HERERBRERS

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
THEEGE EEH —REERERENES (BREXESR) =4:1) 'R
A2: Use of Resources
A2 BIRIEA
General Disclosure “Use of Resources” 12
—MRIRER [&RERA]
KPI'A2.1 Direct and/or indirect energy consumption by ~ “Use of Resources — Energy 13
type in total and intensity Consumption”
BSEE IR IR A2 RENE S AR SHEEREEE [BARER-BIRERE]
REE
KPI A2.2 Water consumption in total and intensity “Not feasible for the Group to provide N/A
water consumption data”
RSB RIEIRA2.2 mEKEREE [REERHEKEEE R AT A
KPI'A2.3 Description of energy use efficiency initiatives ~ “Use of Resources — Energy 13
and results achieved Consumption”
BB IR R A2.3 L BE IR A AT B R T EANR [ &R {E A — B IR E#E
KPI A2.4 Description of whether there is any issue in "Use of Resources — Water 14
sourcing water that is fit for purpose, water Consumption”
efficiency initiatives and results achieved
B DIEIRA2.4 il SR ERE 7K B IR - AT A (] 28 - [BIRER—FKE]
FR7K Mz 5T 8 K PR s B R
KPI'A2.5 Total packaging material used for finished Not applicable to the Group’s businesses N/A
products and, if applicable, with reference
to per unit produced
RSB IR A2.5 B mARREMH B8 R (WER) TERRAEERZ %55 i A
BEEBMUMLSE
A3: Environment and Natural Resources
A3 BERXAER
General Disclosure "Environment and Natural Resources” 14
— PRI EE [RERRAEIR]
KPI'A3.1 Description of the significant impacts of “Environment and Natural Resources” 14
activities on the environment and natural
resources and the actions taken to manage
them
B S 18 R T A3 MM EBEHHRERRAERZERXR [RFENRAEIR]

FEULKEENEEEAZEZTY
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

B HEREA

HE R

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
THEEGE EEH —REEREBEENES (BAEERESZR) E=4: 1] EPN
Ad: C//'maz‘e Change
P RIREE
General Disclosure "Climate Change” 14
— MR R [ SRR EAL ]
KPI A4.1 Description of the significant climate-related "Climate Change - Significant Climate- 19
issues which have impacted, and those related Issues”
which may impact, the issuer, and the
actions taken to manage them
BB B R TR A4 HlE BN T BETANEARE [RIEEL-EXRFEEFHEE]
MERARE RS - DA KR B IR 15 L R 1 ERER
H1TE
B. Social Aspects
B.iEEM
Employment and Labour Practices
ERERETIZHR
B1: Employment
1:ER
General Disclosure “Employment” 26
— MR IR R [fEfE]
KPIB1.1 Total workforce by gender, employment type, “Employment” 27
age group and geographical region
RBEAE WAE1R B IR EEER - FeEnl KiBRE  [EE]
EnzIEERE
KPIB1.2 Employee turnover rate by gender, age group  “Employment” 28
and geographical region
BB B e 1R B .2 R FiRER RINERFHESHNEE  [ERE]
PN
B2: Health and safety
B2 : ML E
General Disclosure "Health and Safety” 28
— AR [ fF B2 & |
KPIB2.1 Number and rate of work-related fatalities “Health and Safety — Safety Training and 29
Education”
B4 ISR B2.1 ETEMEmMET 2 ABUR L= [RRET e -2 2FRHE ]
KPIB2.2 Lost days due to work injury “Health and Safety — Safety Training and 29
Education”
BB B e 1R B2.2 ATGBEEIXIIEBE [ERET e -2 2ERHE ]
KPI B2.3 Description of occupational health and “Health and Safety — Workplace Safety”, 29

FASRAR IR 1R B2.3

safety measures adopted, how they are
implemented and monitored

R PR Z R R R 2 e - AR
HERITREE A

“Health and Safety — Safety Training
and Education”

[MfEFERee-THESMZE]  [2EHE

BN E =

ZE e
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RE - HERERBRE R

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
THEHE EEH —REEREREARESR (BREERESR) =4:1) 'R
B3: Development and Training
B3 : /R Rig|
General Disclosure "Development and Training” 30
—MRIRER [ 3 & 359l
KPI B3.1 The percentage of employee trained by “Development and Training” 30
gender and employee category
BB AE IR B3.1 U REEENE S 2 XIIEEB DL [#EREI
KPI'B3.2 The average training hours completed “Development and Training” 31
per employee by gender and employee
category
RS I 1R B3.2 mMRIkEEEMNE S 2 BREETKN  [EE &SI
15 55 )1 B 8K
B4: Labour Standards
B4 : BT
General Disclosure “Labour Standards” 31
— PRI EE [45 4R
KPI B4.1 Description of measures to review “Labour Standards” 31
employment practices to avoid child and
forced labour
BB AE MU R B4 ftim st BB EP 2 EEARRETR [45 T2
SR8 T
KPI B4.2 Description of steps taken to eliminate such “Labour Standards” 31
practices when discovered
BASEE 5 1R B4.2 MR ER BN HR A ISP [85 TR
RER 2 5
Operating Practices
EEEL
B5: Supply Chain Management
B5 : (RJERE EIE
General Disclosure “Supply Chain Management” 32
—MRIRER [ e 5 1
KPI B5.1 Number of suppliers by geographical region “Supply Chain Management” 32
B 5 48 R IE B5. 1 iR = E D 2 HIER A [ gs e e |
KPI'B5.2 Description of practices relating to engaging ~ “Supply Chain Management” 32

BSR4 IR 1R B5.2

suppliers, number of suppliers where the

practices are being implemented, how they

are implemented and monitored

MG A ER 2B mEHRT
BRABOIz HEBEE AR ERENZ
WITRERTA

[ e o & 3 |
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
R - HERERBERS

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)
THEHE EFE —REERBERANER (BREXER) E4:1] BiR

B6: Product Responsibility
B6 : EanE T

General Disclosure "Product Responsibility” 32

— MR R [EmEE]

KPI B6.1 Percentage of total products sold or shipped "Product Responsibility — Quality Control 33
subject to recalls for safety and health and Safety Management”
reasons

H S4B 515 B6.1 Eﬁiaitﬁﬁ@%$ﬁiﬁﬁﬁﬁﬁ [EmBEX-—EBEXFHIE2ERE]
mimAER WK 2 B

KPI B6.2 Number of products and service related "Product Responsibility — Quality Control 33
complaints received and how they are dealt and Safety Management”
with

B 52 4B W5 1R B6.2 EEARERRRB RFBEEUNLEYE [EnEf-E2Eike2ERE]
FE

KPI B6.3 Description and practices relating to observing “Product Responsibility — Intellectual 33
and protecting intellectual property rights Property Rights”

B 5248 WIE 15 B6.3 T B A T R RIE SRR E A R 2 1B [EmEE—MHEER]

KPI B6.4 Description of quality assurance process and “Product Responsibility — Quality Control 32
recall procedures and Safety Management”

BB B N E B6.4 B R FE B I B YR Fr [EnBEE-BERHRL2EE]

KPI B6.5 Description of consumer data protection and ~ “Product Responsibility — Customer Data 33
privacy policies, how they are implemented Protection and Privacy”

and monitored
R 4B NIE1EB6.5 BB B ERMRERFLBEE - UK [EmET-FFEMMRENILE]
T RER X

B7: Anti-corruption

B7 - RE)S
General Disclosure " Anti-corruption” 33
— R [RA5)
KPI'B7.1 Number of concluded legal cases regarding " Anti-corruption” 34
corrupt practices brought against the issuer
or its employees during the reporting
period and the outcomes of the case
B4 ISR BT 1 Fi&iﬁﬂﬁﬁﬁéﬁkiﬁf@%}%ﬁiﬁ [R&EF]
B2 ERHRARRNGZ BB KR
KPIB7.2 Description of preventive measures and " Anti-corruption” 34
whistle-blowing procedures, how they are
implemented and monitored
B 45 e 1E BT .2 iy EEE R EBREF  URBE@ERST [RES]

RETETTA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RE - HERERBRE R

Subject areas, aspects, general disclosures and Sections Pages
Key Performance Indicators (KPIs)

TEHHE EH - —REERBREARES (BREXESR) ES: ) BR
Community

HE

B8: Community Investment

B8 : #tBIE

General Disclosure “Community Investment” 34
—PRIRER [itERE ]
KPI B8.1 Focus areas of contribution (e.g. education, “Community Investment” 34

environmental concerns, labour needs,
health, culture, sport)

RS AE 1R B8.1 EIERERE(0HE  BREE ST [t 2% &
TR REE XL 8BE)
KPI B8.2 Resources contributed (e.g. money or time) to  “Community Investment” 34

the focus area
FABR A 515 B8.2 EETHEMHAER (WS EKEM) [tt@%E ]
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