Y EPE I ARV B

EREEMTES B BRHARAHE

HE. REAEEANREREEGE

B—E BN

B—% AEETEEMT RS Aee) BRAEARAR (BURER “ A7)
. mAEEANRERER, REAFAERENE RGN, s (F
ENRIEMEAFE) (PR NRILMEREZRE) (BT ARNAERAEN)  GRYI
LT3 5 A BINUAR B 5= BT RN BTl 24w B RE4R 51 ) SEAH SR A L K (fE
TREMTRES b)) RARAFER) (LURER “ (ARFER) 7)) M
FUE, il AR

B AHIEEH T AR ESE (ML HER) MmO BN o AT e
AREAR. TR BRRREASS . IR PR A R X B ER A 1 7

B_E ARBESERF

SE=0k HAF] LAAEARIm i DLRT A AT . B TR ) o o 2 B 15 T e MR
W, AFEIRPR S 2 HEARAER, A FPRAEPN S H A BEEAT KO
WAFEAE AR, Ao th SR St AERT, RS0 SRR AT BEEARL
IR AT EREE, JBATESING, (EAAAEH KGR T1A E IRRS:

() HEFAEM miioR b olde, o FHFAENNIHE R SEHE SRR
THEE IR

(=) HFR AR ATAEFEH TR R 2 R TR E RIRAELL B R
O I /N o

(=) MU HEHEFESH LA EFRWRE L LR AS P ML HEHEIT LI
BIAFF VRIS AR EREHE, B ML EFH PR TRk A+,

BN% BN ERARIEER, ABARSRBGELZ HE B3

BhF WAL LLRBUBEES, ltE 2 HEBAEAERN. HEE4H
Wi, AR ENEWA AR RS, SEHEEORA A T LI EL.

AN HIREFER, ARNAE 60 HNTERthg, MhfR#ERS AL
L AR RATEVEBHEAN (A BERE) IRE -

BE% AR EIE B AT DRI i AR 3 . U BN
WA, AEE W R IR S A A S U BN R I AR P A 2




15 2w 22 8] 155 30 /0 5 TR E

BINF AlER SRERN AR ML (AR e A
ERAFESENEL, o7 RARIEERRILESS .

BILF Arl#ER, GRERANABREWDILZSHN, MEFEA A ETE
FAL G AT AR L 44 . HRSS BES . IEZEIK T BN A SE N NE R .

B=E BXFESNSF

Bk HH SPEHARNARRENG 5 MTAENNEMMEES. &
PEBNABEEFIREN QT TSR, MEHRSPZIARATEE,
R wllh 55 R IESE . TARAS N A B E AR TR B 1) B 1 8 e
A (R AR SO BDEERG ., el 57 ORSEAs AR AR B, HoAh i
FREAS, e AR . BAZE R, BAEN RN S I R R 25
(BAESHRRAINT) -

Br—% WMEINES. SEUE A LB L E KRR RIS 8 55
RAEERKFET, B MATFIEN, HH, HIFR R VESRA R A&
TR AT B AR S TF, MR N BT DAL & -

BT EHE SRE I REINAZAE AR EAT e BB A TR Ve BAE S
WU NGRS JEAT AR, BIREH . mPUE BN RN [T, JF Hidsr
FENIE N 2 IRYINESFAE 5 BT DL m AR VA B B A S g« IS, e
BN BRI AR JEAT 58 B A TFAR Vo~ m) A BRI i AT 77 B %
ARV s WERIG AR A 7 SIBAT M, 2 Fl A BCESR L2 th 7 28 1 4 40
Ko

BH=% AFEF. SPEHEA RIS BRAR KRS, B, RE
(K55, RIS ARRIFA R MWEER, £ (arlER) PUEM&BEIR A TS
o TEEAEAT IR E AT HR S5 110 RARH B 54T, AN AT M S freis k. H
X2 ) B R MU B A ) DR S S5 AR R LR O A TR B AT 24 2K OF
S22 P A% JEAT 55 08 m) 40 5E [ [R5 S R 5 LS5

BHU% HINEF. mZUE BN R4y BC A 2 w0 IR a) E K S
JREZ A, AR E A KU

L RTINS R




g L RO R B
BT BRESE. SAEEARNREREE

FB+h%k AFEFR, SPEENGELIL A A R LHATE RFET,  S2
A AE)  GIEFRE) FRENE. VPSR TN RAL 5 BRI 55 4%
1EAT ARIGE, AMFHATIEEEINAL S .

FHA% SIESR. SZUEEAN AR S) SO 5 LT HUE -

(—) AulEHR, SREHEANRSRE 6 M AT LR R K0

() nwlESE., SZUE N AR m i AT SRR, B SUE I
AN AR RS 6 AN, SFEdEd . KRS k5T X
A Ay, AN FL T3 A IOy S ER 25%,  DRIR]V o hAT . dkK . 15t
M VRS B 2 R BB AR AR B B BR b

(=) PENER 2 WINIEZFAE 5 i B FIE TS 2 7] B R 11 PR i
FEMER, MHIE

Btk HIESR., SPEEEAN R R LS. FEAIHR. 2377
WA BN ARV, R AS AT AR o

F+/)\% HNESH, SREEN ARG O H A & & FH 2 55T
B, G 5 B R A ) A R 1R A

BHE FLETHH
BNk TIRMRERNES, SAEHEAL, AHEARRSHAREZ

PR, N ZREELDUE. BHHE . @PCEEA AT 2 7 HR S I i SR A ek
NA BEREMIRE, B AFIERAARN, BRI E. AR SR AR
2 M e bR o

WM RIVEIAE S WPE BN AR BAT AR B AZ TR B0 S B sk
MEEWEN, EHERMEERAIBTUIR, BEeHEMAEART EERK,
TRUR 2 403 5% N & BRYERL B 45 o

BPEESHE. SEENRIBTTRE A I, W BB Hik 15 H
WA 2 m ] TR 2 R R AL, R A 2 mER UV P O i it ()

Bot% ANEF. REEEANRRER (AFRE) SFHREEEN. MU
WS (RFIERE) BB RME, 4 A mlI&E BRBURIN, AR BUE
SREAFHARL W2 DR, 3 AR AR IR A2 32 RIVANLORIE ST S 9 4E



L RTINS R

SENE N
Btk AHIEARREE, KIREZARER. EL AT
DA BRI RIEIAT » AHIZ 5 RIEH R IVETE SR AR A m] & fE
HIA A — B, DA SRR i IV SR RA R 2w SRR RO 2 D
BT AHEHARERSATUREMET
BoH=% AHELE RS UGEN 2 HEAER.

R EE RS i) B ARAFRHEH S
2025 £ 8 H 27 H



	OLE_LINK3
	第一章 总则
	第二章 离职情形与程序
	第三章 移交手续与义务
	第四章 离职董事、高级管理人员的持股管理
	第五章 责任追究机制
	第六章 附则

