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About this Report
R AN IR

Tsim Sha Tsui Properties Limited (“Tsim Sha Tsui Properties” or the
“Company”) is pleased to present this financial year's Sustainability
Report (the “Report”), covering the period from 1 July 2024 to 30
June 2025. This Report outlines the environmental, social and
governance (“ESG") policies, initiatives, and performance of the
Company and its subsidiaries (collectively, the “Group”). The
operations under Sino Land Company Limited (“Sino Land")
represent a substantial portion of the operations of the Group as a
whole. Therefore, for discussion purposes, this Report focuses on
the sustainability performance and initiatives of Sino Land, including
its headquarters, managed properties and construction sites in Hong
Kong, the hotels under The Fullerton Hotels and Resorts in Hong
Kong, Singapore and Sydney, as well as The Olympian Hong Kong.

This Report has been prepared in accordance with the Global
Reporting Initiative (“GRI") Standards and in conjunction with the
GRI G4 Construction and Real Estate Sector Disclosures. It also
meets the requirements of the “Environmental, Social and
Governance Reporting Code” set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (*HKEX ESG Reporting Code”) applicable to the
Company for the year ended 30 June 2025, except for new climate-
related disclosure requirements which are applicable for the year
commencing on or after 1 January 2025 and will be disclosed in the
Company’s next Report. This Report also provides disclosures with
reference to the World Economic Forum (“WEF") Stakeholder
Capitalism Metrics and the Sustainability Accounting Standards
Board (“SASB") Real Estate Industry Standard. In addition, our
climate actions are disclosed with reference to the Task Force on
Climate-related Financial Disclosures (“TCFD”) recommendations
and our nature-related risks with reference to the Taskforce on
Nature-related Financial Disclosures (“TNFD”) framework. We also
disclose how Sino Land, as a signatory to the United Nations Global
Compact (“UNGC"), implements the UNGC's Ten Principles
regarding environmental, social and ethical practices. The Report has
also been prepared with reference to the International Sustainability
Standards Board's (“ISSB”) International Financial Reporting
Standards S1 General Requirements for Disclosure of Sustainability-
related Financial Information (“IFRS S1”) and International Financial
Reporting Standards S2 Climate-related Disclosures (“IFRS S27).
Methodologies and reporting scope adopted for the preparation of
this Report are consistent with previous years unless otherwise
stated.
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Sino Land participated in multiple ESG ratings and is humbled
that its corporate sustainability efforts have been recognised*

EHNEXZ2HES
EE %
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Rating Organisations sFAR141E

IR ~ & NRERsTk

O*

Key ESG Ratings

WRR=AAFEERSE

FEIRE  HERERTR

CDP

A List | Climate Change Assessment 2024

A List | Supplier Engagement Assessment 2024
Supplier Engagement Leader 2024

CDP
MBI E | 2024 FEREE LT
&E'J%%IZOZALEEFT tiEm & T E
024 FEHEHSHEEE

Member of
Dow Jones Best-in-Class
World Index

Dow Jones Best-in-Class World Index
Constituent

Dow Jones Best-in-Class Asia Pacific Index
Constituent | Third consecutive year

ERHELRRIEY
PR A%

BT T KERY
Rinh | EEE=

Greater Bay Area Business Sustainability Index (“GBABSI”)
Top 10 | Fifth consecutive year

ERARKEEERTIHERRIEY
10%% | EAEAEF

Global Real Estate Sustainability Benchmark (“GRESB”) ZIKEMERIFEIZE
Top Five-star Rating 2024 2024 FRehET4R
Global Sector Leader — Residential category [BIREREEE ) — FEEH
GRESB GRESB Global Listed Sector Leader — Residential category r’\ﬁ% AE%%(LI‘EE%)J — F=%E5
P e e Grade A Public Disclosure NHIREE I PIER AFTAR
Hang Seng Corporate Hang Seng Corporate Sustainability Index Series" BEERSERETCEIEHAY"
0 Sustainability Index AAA Rated AAA ST4R

Series Member 2025-2026

ARR)

mm-u ~—

Constituent of the Hang Seng Corporate Sustainability
Index, the Hang Seng (Mainland and HK) Corporate
Sustainability Index, and the Hang Seng Corporate
Sustainability Benchmark Index

MEERIIHEZE REEER
MEERMNREBTRHEEREERIUR
MEERIFEZEBEXEREEZMMNK

vscr MSCI ESG Ratings Mscm% s HBRERITR
ESG RATINGS AA Rated' | Third consecutive year AASTAR' | B =
5&P Global S&P Global Sustainability Yearbook EE2ER(AIFHEEREE)
Top 10% of the Real Estate Management & FAZE 2RO IFEEE R EH 2025)F]

Top 10%

Corporate Sustainability
Assessment (CSA) 2024 Score

Development Industry in the S&P Global Sustainability
Yearbook 2025 and S&P Global Sustainability Yearbook
(China Edition) 2025

IRE 2 IR(AIFEZE R EE (PRER) 2025)
%5t E B IR EITRRE 10% J

e

REGIONAL

e

Sustainalytics
2025 ESG Regional Top Rated company
Fourth consecutive year

Sustainalytics

2025£E M K& ESGR R
BEEIIF

TIME

TIME Magazine and Statista
One of the Most Sustainable Companies in the World

(B L) #E3EH Statista
ERERIEERMXZ—

FTSE4Good

FTSE4Good Index Series
Constituent

FTSE4Goodi5#i %%
R R

* As at the publication of this Report. HEARREEFHIRAILE -

t Please refer to MSClI disclaimer :#2FIMSCIREEHH :
https://www.sino.com/en/sustainability/esg-ratings-and-awards/2025/sino-land-received-an-aa-rating-from-msci-esg-ratings/

" Sino Land is also a constituent of the Hang Seng ESG 50 Index. {EMBEZM A4 ESG50580 AR ©
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About Tsim Sha Tsul Properties

BN = =3

Tsim Sha Tsui Properties Limited (HKSE: 0247), headquartered in
Hong Kong, is one of three companies of Sino Group whose

shares are listed on The Stock Exchange of Hong Kong Limited.

As an extensive portion of the operations of Tsim Sha Tsui Properties
is included under Sino Land, we focus on the business and
sustainability initiatives and activities of Sino Land in this Report.
Sino Land’s core business encompasses the development of
residential, office, industrial and retail properties for sale and
investment in Mainland China, Hong Kong, Singapore and Sydney.
Our business is complemented by property management, security,
car park operations and environmental services. The Group is also a
key player in hotel investment and management. The Group is
committed to Creating Better Lifescapes through our three
interconnected pillars of Green Living, Innovative Design and
Community Spirit.

TSIM SHA TSUI PROPERTIESHEIMITED DB EEF IR A E

SHEEXEEBRAE (RS 0247) #BE
RIEB > RENERET=HEEBMERZFHN
BRRAB EHHRRZ— - HREMNERZEHE
RVEHEXEREBBRALE  AEAREFES
NBENEENEBRAIFEERERNEMERR
EE) c EHERZOEBAHERMEIFHENRRE
MEBEOEEE BFE - IXRENES X X5
WA PR P~ B HINRAER - B aEER
ZOED RPARE—RIMERTE SEYE
B~ (RE ~ (REISEEARIRR EARTS o thoh > Fff
MERSEEEREMNEE - EEBEB&BEE
BIFTER R OB = KIBERIBIITE - S
BREFEE-




Our Vision and Mission

IRV R M fEan

Vision fE&

To make Sino the preferred
choice for customers, investors
and employees.

BENMAER - REENRES
HEE -

Mission f&#&p

MR BB EEmE -

Property Development

We develop properties for sale and investment, including residential,
industrial, retail and office properties. As at 30 June 2025,

Sino Land’s land bank comprised approximately 18.9 million square
feet (“sq. ft.”) of attributable floor area in Mainland China, Hong
Kong, Singapore and Sydney. We incorporate environmentally
responsible design, features and initiatives in all our projects.

Investment Properties

We have built a rental portfolio that generates a solid stream of
recurrent income and cash flow. Our balanced portfolio of
investment properties includes residential, retail, office and industrial
properties, as well as car parks. We undertake asset enhancement
initiatives, including energy efficiency improvements, to further our
environmental responsibility and economic competitiveness.

Hotel Business

We invest in and manage hotels, including those under The Fullerton
Hotels and Resorts in Singapore and Sydney. In Hong Kong, we own
The Conrad Hong Kong, The Olympian Hong Kong and The Fullerton
Ocean Park Hotel Hong Kong.

Property Management and Other Services

The Group's fully integrated property management services are
provided by Sino Property Services (“SPS”). SPS currently manages
197 projects with an aggregate floor area of 57.4 million sq. ft.

We provide a comprehensive range of professional property
management services, including maintenance, security and
professional environmental services — from specialist cleaning to
environmentally responsible cleaning solutions. Additionally, we
manage clubhouses, related facilities and car parks.

To achieve excellence by fully
understanding the needs of
customers and consistently
surpassing their expectations.

THREZNESR  KBEEE

Core Values #ZiMEE

Integrity | Customer First | Quality
Excellence | Respect | Teamwork |
Continuous Improvement |
Preparedness | Sense of Urgency
HETSE | BEEE L | SHmE |
SDEHR | BEER | RETRE |
FOEE | BEH

V=B E

RPERET  IXAE BHENSFREYESF
HEMLERR - HE202556H308 > EMEX
FEREAM S FE IR I tEECS
EEBEEE 1808 FAR - HAKRRRES
WHBIRMRER 51 ~ STRAERBEEM AN FIBIER °

E S

HFIMEEE SRR EREE WA
RFENREVFREGEEEE - B5 BFE
I ARENERE - RATERMAZEEEREE
BERAERM@EUE-DBITRMANREEEMN

B B 40 SE S I
REEERF ] -

BIE RS

BPARETERBES OREEBEIBEEEMR
FNWABCRVAEIE - EE B > RAEEEBBRE
BIE S BBBEHVARL  UNEBERIUSFREBRE

Y5 B R A MARFS

SENGEMEEERFTHENEREZREM - B8
EMEXFERERIEYE BREEIEHEE
57408 F 75 R - ZFIAE T EENYEREZEN
HXEERYE > SRREME - RE > UKERIRER
BERS — REXBRIRREZAIRE R
B2 o tbsh > P EREPT » RARIEN(REL o
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Message from the Chairman of
the ESG Steering Committee

R HENELREELZETERES

The Group is committed to Creating Better Lifescapes, our mission
and the cornerstone of our corporate culture and values. This lays the
foundation on which we build our business and create long-term value
for our stakeholders and the wider community. As a property
developer, we grow with the communities we serve and appreciate
our role in shaping the space where people live, work and thrive.

We continued to make strides on our ESG journey, advancing
sustainable practices and developments in collaboration with like-
minded partners through climate action, architectural planning and
design, green management, carbon reduction, innovative solutions
and diversity and inclusion. Resilience and wellness are central to our
sustainability efforts. With record-high temperatures, more frequent
rainstorms and extreme weather events, there is an urgent need to
step up efforts to build a more sustainable built environment.

We are delighted to report that further to the verification of our
near-term science-based emissions reduction targets in 2023, we
have attained official validation of our long-term emissions reduction
targets from the Science Based Targets initiative (“SBTi"). We aim to
reduce our absolute Scope 1 and Scope 2 emissions by 90% by 2050
from the 2019 baseline, and our Scope 3 emissions by 90% from the
2022 baseline. This underscores our commitment to strengthening
climate change adaptation and resilience, setting a clearer path
towards achieving net-zero carbon by 2050.

Our efforts are anchored in our Sustainability Vision 2030, supported
by robust policies and a wide range of objectives and initiatives in
various areas, including sustainable product life cycle, circular economy,
nature and biodiversity conservation, community engagement and
innovation and technology. Our efforts to achieve net-zero carbon are
guided by our Decarbonisation Blueprint and Climate Change Policy,
which are integral to our holistic approach to sustainability alongside
other crucial areas, including renewable energy, plastic reduction,
biodiversity and smart solutions.

We continue to support the Ten Principles of the United Nations

Global Compact in the areas of human rights, labour, environment and
anti-corruption. Our continuous efforts to integrate these principles into
our strategies, culture and daily operations, while contributing to the
United Nations Sustainable Development Goals (“UNSDGs”), are
detailed in this Report.

Together for a Sustainable Future

We continue to engage stakeholders and collaborate with partners
in our pursuit of a sustainable value chain. In May 2025, we
launched the Supplier Climate Alliance to foster cross-sector
collaboration on climate action. Close to 50 suppliers have joined
the initiative, with over half committing to carbon transparency
through our Carbon Management Pledge.

6 TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

=h
(=[=]

EERFEEXCHZOEE U TREERFERE]
A S| BRBERESE > BRESFEESFNE
MitepEREEENERD - (FAtELER > M
EHBEE - Bf - BENHE > BHEROEE -

SEEBETRE HENERTERSEE WA
SEESHNBHEE BBRETE  BEREN

VERBEE R BT EERT BMZ T HRE
Eﬁ’ﬁ:‘ &FEARHEE RIVIRIR BB RN R

SRR RGN EEBA - L*%E_H%%E’EKEE@
ZRIRBAABE  BANENMEERET RE
EEAFEE RREBIZD ©

HFAEm > IR 2023 FEMNEXENSERE
RMEZHAES (TSBTi)) SBEMSERASRHE SR
RN ERUREERTESEARNE 8/ T
2050 FF S LURT S EE — R —ENERER
2019 FMEEERD 90% » UREHE=1EHIIME
2022 FHIE AR D 90% o BLEUR B HERY
B2 BrRRAEmaREeEmaEst » Lk
B 2050 FRUFBHFEHRBIRERLD

BRI T EZEESR 20301 AER  fIE2E
BB RECR - BRNEHE  REREERSED
B BIRGEE - BRARENEREYM SN &

SE AR - ARG CRikER) 0 (R
BEEBER) T THREE Ea’%ﬁ%ﬁ_ﬁé’haé‘@
B —E ) ECA R BERER  2BR s £ ERIE

%E?HEZ%@?H%%%@EEEEF&] s B EE AR
LRAEERIRES o

G (a2 EAR - F T IRIE
MkEFHETEAER FHEED BERUBA
SEFRE - XM(ENEEEE  BRSERBMEEAHE
HRERE N FEFBHERE -

—EEE AR

RPAFHERBREZSFE EHTRHEEEEN
BRo EEMN2025F5 AN (HERREBH
stED > ZRERESELREERERE - B5iE
WOORHEM2HE  HPRaFEREMA (REE
M) » AGEIB IR EEBVBRE

EEBRERERESEEEDGREMIA B
Clearbot & 1% I3y KOy 518> STRFARIELIZKO
WERRB - FBIREN BB Z ERFERHB



At Sino, we seek to build a
more sustainable future
through green architectural
planning, decarbonisation,
Innovation and inclusion,
together with our
stakeholders.

%ﬁ%ﬁ@ﬁ@ﬁ%%%?
aif > BB B EIREE R
R B2 ot > —iE
BEARIK o

To support ecological conservation at Shui Hau on Lantau, the Group
has collaborated with World Wide Fund for Nature Hong Kong and a
local start-up, Clearbot, on the ‘Discover Shui Hau’ project. Since its
launch, nearly 500 visitors and students have participated in beach
clean-ups, guided ecological tours and educational activities.
Clearbot’s cleaning robot has removed over 600 kg of marine waste,
with plastic accounting for approximately 50% of the debris collected.

Central to our sustainability efforts is empowering the less-
resourced with digital skills, rooted in our belief in the importance of
fostering an inclusive innovation and technology ecosystem. We are
also leveraging innovation to improve wellbeing and support the
community. In celebration of the first anniversary of The Spark and
Sino Inno Lab at One North, we hosted the inaugural Community
Wellness Inno Day, spotlighting local wellness technologies and
engaging over 500 community members, including underprivileged
families and children from the North District.

On behalf of the ESG Steering Committee, | would like to extend my
heartfelt gratitude to our stakeholders for the staunch support on
this important journey. We are especially thankful to our partners
and employees, whose dedication and innovation continue to drive
meaningful progress. We look forward to building a more sustainable
future together.

Daryl Ng
Chairman, ESG Steering Committee

B ES
Clearbot By R LA B AL 3 600 A7
R > B MR BB -

BEEAS00RHERBESE - I

REMFHRERRGEREHMANVAIFELERE
BOTIEz—> BBIEARBKEIRERELE
FERFEIRE AR R R A AL RSB E - BEN
FBRZ IS The Spark &z MEFIBIEMEEZ ] AL
—BF > RMOENRERE HERERKH) > W&
BH00 LR BILENEBRERZESMN > BEREEH
BRABEERAE

KANEAKRZES  RORBFNETARELERE
EREZRE LOXF  UHHIRHASEBHN
ST DA HEA B IS AREERNEE -

BRMBATEIFREBREFLE  HBREAFEN
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RIES-HENELAEEEEGIR
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Performance Highlights
R E

We are humbly progressing towards our vision of Creating Better KMEFNEEFEE BEHNEE EEEEY

Lifescapes in partnership with our stakeholders. Some of our shared 55 BIBES o UTFARMNREHENETE=ZARITE=M
achievements across our three pillars and the governance focus area SAHEANESRE o
during the reporting period are summarised below.

Green Living
rEBEE

Sino Land’s long-term science-based emissions SBTi verification for
regluct|on targets have pgeh \I/alld“ated by the Iong—term greenhouse
Science Based Targets initiative (“SBTi"), b N ..
reflecting our steadfast commitment to gas ( GHG ) emissions
addressing our shared climate challenges in line reduction targets

with global best practices. »
NE==! FEAB zE 4H 42
ERBENR S LR R ED e S REEREREREME

SR EEESER5HE 0 BRBILER B25Em = R BE R U &
BEEBHERESREBNBERE REAEE

Community Spirit
DEHE

Sino Caring Friends, our volunteer initiative,
organised more than 500 community activities
for over 108,000 less-resourced elderly,
children and youths as well as 2,000 families.

In total, our colleagues performed over

240,000 hours of volunteer service

in Hong Kong.

BMNZELE MERNROA] 73838 108,000
BEERE - RBEMEDVE » LIk 2,000E%KE
EHE8iE 500 LB EIES) - AIEEEHBER
88 240,000/ N\EF Y R TARES ©
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Governance

f.:é«-:/_\ Included in the CDP
= A List 2024 and Dow Jones
Best-in-Class World Index

Sino Land has been recognised for the first time as one of
the first developers in Hong Kong to be included in CDP’s
highest benchmark, the ‘A List’, and has also been included

ANECDP 2024 FE

in the Dow Jones Best-in-Class World Index. TA#RRIZEE ) » WA A
EMBERATEEHERBAECOPESEE — BT 2 IRBETIEH

TARRBIZEE ) » WREMA BB 2IRETIEH

InNovative Design
lFEmER

Sino Land became the first developer in Hong Kong
and Mainland China to receive both ModeScore and
ActiveScore certifications. In the region, Tsim Sha Tsui
Centre is the first building to achieve ModeScore
Certified Gold, while One North is the first to attain
ActiveScore Certified Gold.

BN E N7 E B NP E A E X [E R ModeScore
A ActiveScore 858 B EE ZE R o TR FHISSDIRARLAY
S 5 OO %% 8 H S ModeScore £ AR R EEY) - TRI=
1581 2 A 2 B BE 5 & ActiveScore 4R sB BRI 2 EEY) ©
activities organised
EI5002 185 E)

>24O OOO First developer in Hong Kong and
/

Mainland China to receive both
ModeScore and ActiveScore certifications

B A E A N PRI A E K [EI R 5L & ModeScore

M ActiveScore 5858 B it ZE 2% R 79

hours of volunteer service performed
HREAEB38240,0005% TARFS/)\EF
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Value Creation Framework

BIEHEEEESR

Our Value Creation Framework illustrates how effective
governance enables us to integrate our vision of Creating
Better Lifescapes into our business model. The diagram
below highlights the Group'’s key resources and examples of
the long-term value we create for the economy, environment
and people, while contributing to broader goals under

Sino Group’s Sustainability Vision 2030 (“SV2030”) initiative.

Key Resources

FEER

Economic &%

- Strong financial position Offices
supported by a steady stream =¥

of income

T2 E WA SRR 3L VAR R A 7550

Retail
&5

s

Natural Resources B¥AEIR

- Nature in cities, including air,
water, materials, biodiversity and
our surrounding ecosystems
WP ERERE ) BEER
KER ~ KL~ £V EE

B4 RE R4 Hotels
BIS
Real Estate [EithE
Our land bank and leased 885
[T
bwldmgs, related equipment
and infrastructure
IR TR EN TR SRS
LR ABRARIRR AN SRR I Residential
F=E

Stakeholders ##{##&
A dedicated workforce from
multl-d|SC|pI|nary backgrounds
and strong partnerships with
communities, government and
industry organisations

RETEERMNEEE TEP
DR Bttl& ~ B ANTT AR
ZEBHRIE

fon)

[s]=]s}
ooo

Industrial

IBME

KPR TRIEHZEBEEZR BERRMNABEEE N
WER BIEBEXRFERE NESBEEIREE
B TERTEENTIEZEERRSEBEE
%iﬁﬁﬁuk?ﬁﬁﬁéyﬁﬁﬁﬁﬁﬁﬁ’]%¥’ UBHEE
ZEMENER (FHEERERR 2030) BiR -

Our Business Model and Sustainability Framework

HAIREREXAM AT EERIER

Business

Model
HMEEE

Q@'?Ea?;
o Other service®

Alignment with Sustainability Standards and Principles (HRARAIiFE 2 B R REA

m SASB
STANDARDS

Now part of IFRS Foundation

TCFD
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AUNWWe
3RS 21

G ol
i0Vernance &34

\ <

Creating
Better Lifescapes

BREERFER

=X

Desig®

>,

FEiL e

Value Created
EIEEE

Environment
- Built environments that reduce ecological impact, promote

wellbeing and empower stakeholders to adopt
sustainable practices

Social
« Supportive, fair and inclusive workplaces, rigorous health and safety

practices, innovation to support sustainability, strong connections
with stakeholders and the promotion of heritage and culture

Governance

+ Policies and systems that support sustainability, ethical business
practices and quality products and services, allowing us to create
economic value for distribution to employees, investors, business
partners, the communities and other stakeholders

RIE
c BROBRBEEEEE  RERBEMBAUL
URGEFHNEBRAFEEREHD

RSB

-

© RPMEBHAEKN TIFRIE  BRERNRE
RZ2EHE AU RERE - A
R BEEHE » DR ERK

A

c XFEAFEER EBRTREEERN
RBHBERIEER  EHAERE T RESE
EBEMH HENEME N EAEEEEE
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Sustainabllity Vision 2030
B 5 5 B RS 2030

Sino Land’s sustainability targets are central to achieving Sino Group's
SV2030 strategy. Understanding the role of business in addressing
the sustainability challenges of our time, each of our S\V2030

targets is aligned with the United Nations Sustainable Development
Goals ("UNSDGSs"). Our targets are presented by pillar and
governance focus area. Progress on these targets, along with

the initiatives and performance related to each material topic,

are described in the relevant sections throughout this Report.

Focus Area/Pillars

RAEEERR /TR

Material Topics EAERE

ENEXENAIREERBBRRERGENER (FIHE

2030) MEEERYESMAERFELERER

RPN FIHEERTRNE LM IBEEERE

BUETE) ~ RIFRER ©

SV2030 Targets

Governance
=)

Sustainable and
Ethical Supply Chain
A AT BB EN

i pE s

100% of approved suppliers are governed by our Contractor/Supplier Code of Conduct
(*SCoC”)

By 2025, 100% of approved suppliers to adhere to our Sustainable Procurement Policy

By 2030, 50% of approved suppliers to obtain recognised ISO/ESG/EHS standards

Green
Living
REEE

Green

Climate Resilience
and GHG Emissions

RIEMENNRE
RARHFK

By 2030, achieve a greenhouse gas (“GHG”) emission reduction of 30% from our
2012 baseline*%

By 2030, reduce Scope 1 and 2 GHG emissions per square metre by 53.1% from
our 2018 baseline and set a new target to reduce Scope 3 GHG emissions in line
with the SBTi methodology

By 2030, conduct climate risk assessment at our wholly-owned new development
projects where applicable

Energy Consumption
and Efficiency

BETRUHFEN 3 &t

By 2030, reduce electricity consumption by 30% from our 2012 baseline*#

By 2030, achieve renewable energy generation of 6,000,000 kWh from
the 2012 levelf

By 2030, reduce electricity intensity by 30% from our 2018 baseline*

Material Use, Waste
Reduction and
Management
MRHMER ~ BEYHIR
MEE

By 2025, purchase 60% of seafood served at the Group’s hotels from
sustainable sources®

By 2030, purchase 100% of seafood served at the Group’s hotels from
sustainable sources

By 2022, reduce single-use plastic consumption by 50% across all business lines
from our 2017 baseline®

Eliminate all single-use plastic items by 2035 across our core operations
By 2030, reduce water consumption intensity by 20% from our 2018 baseline*

By 2030, divert 50% of commercial waste from landfill*

Urban Biodiversity
WHEMZ R

12 TSIM SHA TSUI PROPERTIES LIMITED

By 2030, all new development projects to implement tree assessment surveys to
protect and promote urban biodiversity

RHVEBEREEBRAR

RS 2030) MRRE - HABRAEXERYES
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Alignment with the UNSDGs 1B Et & BRI 5 EZ B B 1Z

* Covering the common areas of 51 properties under our management.
BIERMEEN 51 EY MRS
' Sino Group’s goal is to generate 8,000,000 kWh of renewable energy from the 2012 level by 2030.
ENEENBEREH2012FE 2030 FRBERBAERNEERES0BTRE
Our progress exceeded this target in a previous reporting period.

RAIERERSHNEECBHILER -

Covering the head office of Sino Land in Tsim Sha Tsui Centre.

REEME R IB RO EERM =R

Corresponding UNSDGs #8RABVE S BEIPIFERRER

(RIHFAEEE ERE=S 2030) BIfZ 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17
100% R At e = CEM e /(EmTAST RN A5k

’ - °® °® °®
72025 Fg0°100% RAEEE R BT (I ERBEER) [ ) o
#2030 51> 50% R Al FE 1R ISO/ESG/EHS 5358 [ ) [ )
“ (R hK
BL2012 AP AR L2030 Fri R EREHME R 30%*° o0

M 2018 FEXFEH 1 2030 FrIE G TRV EE —RE#HE
BEREHRERD 53.1%; BNMERE A ZEREEIRGIENRE [ N )
BiR (U EHRBHEERBEREZEBMNFER )

R2030Fm RAaBNE2ERERTERBERETRIERR G

M 2012 FEXFEHEH 7L 2030 FREAES R 30%*"

H2012FE 2030 FRIEIRBELAERNEESECO0ETRE

52025 51 £ TBEEHAER 60% /SEHE RIS B AT RHE R

o
L
o
2018 FXFREH 1K 2030 FalFBERE RN 30%* )
o
722030 70 EEIE MBS HER 100% S &S R iE B R &R ®

2017 FXRFREH R 2022 F0TBERE TS X B RLR R R
HIEZR L 50%°

R 2035 F R RO EBFEILERAEERR R
2018 FEXFREED X 2030 FriEAKERERLD 20%*

752030 FRiGEFHIERNEEREYRES0%"

1 2030 AT AFTE H R EEE RS AT S EE  LURERRE
IS A 1 ®
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SUSTAINABILITY VISION 2030 aI#§#E# EREs 2030

Focus Area/Pillars

RETEERE/TE Material Topics EA%E SV2030 Targets
Green Wellness
Living Labour Practices Increase total training hours by 50% by 2025 and 100% by 2030 from the 2019 level

g =2k T HIBBER

Embrace diversity and inclusion to ensure equal opportunities in all our people-related
practices

By 2030, maintain gender pay ratio at 1:1

By 2030, maintain a gender balance in all management positions

By 2030, maintain a lost-time injury rate (“LTIR”) at or below 2.5 per 100 employees
By 2025, 100% of employees to receive ESG training

Health, Safety
and Wellbeing

f2ER ~ Z2MEUL

Deliver products and services that enhance the wellness of our stakeholders

Improve the wellbeing of our employees through wellness programmes covering work
and family life, physical health and mental health

Innovative  Design

Design

Sustainable

BIFRHE R Buildings

Achieve BEAM Plus certification for all of our new buildings in Hong Kong

By 2030, obtain BEAM Plus Gold or above certification at 100% of our wholly-owned

e EREY) new development projects where applicable
Seek to achieve WELL™ certification for all of our new buildings in Hong Kong
Continue to adopt sustainable building standards and invest in improvements across
our portfolio

Innovation

Investment in
Innovation

AFRE

Foster a culture of innovation that enables colleagues and external innovators
to test out new ideas and build a mechanism to apply new technologies in our
business operations

Obtain ISO 27001 (Information Security Management) certification by 2025

Community Heritage & Culture

Spirit Heritage and Culture  Support communities’ arts and cultural events and programmes to enrich everyday life
DRUE  wemE
Community
Community By 2025, improve the wellbeing of 5,000 less-resourced families
Investment and By 2025, establish a wellness education programme to promote health education in
Engagement the community
HEREmS N By 2025, support 150 primary schools and enhance the school environment by
providing wellness education
By 2025, collaborate with local NGOs to promote social inclusion
By 2025, collaborate with NGOs to help women from less-resourced families
contribute to the community
By 2030, develop long-term, mutually beneficial relationships aimed at enhancing
the quality of life of our stakeholders, including individuals, groups and the wider
community, and promoting social inclusion
By 2030, increase volunteer service hours by 15% from the 2020 level
14 TSIM SHA TSUI PROPERTIES LIMITED R IHEBEXE@MBERLQE



Alignment with the UNSDGs #HENE S B iFE X R B IZ
BEEE

Corresponding UNSDGs 18RRI S BRI 5B B B 1E

(RIiFEE ERER 2030) BiZ 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17

BEERET =

L2019 F A E S 152025 F 5% 2030 Fai70 pE N E T AR IIRF &
50% X2 100%

ERZ THBEXIL BRTPERERANEANERERPEUEHER

75 2030 F gl MR EEHIRFF1E 1:1 L
722030 Fai (RIFFIE BB UM B LG9 L
R 2030 F RIFLESIRBRIFKLEREF I00LET 258U o

122025 R0 100% B TERIRE -t G RERERE [

REBEE—TRAFNES VDR ENERMRT L
BBRETF REMRSOEBEHRES TR P

J

Es&st
%EHTFEE%%%EE#%%HX #\?Liaﬂq:ﬂlh VB

2030 F/ AEE 100% 2 EEEHERBEIESEERTER
BV )

BOBETBESBMEYENG (WELL RERIZE™) 2%
EERBATRERRRE TR NERNSRENYE ®

BIEEN

RERF L BRAERMAIEXEHARNEENOK S MR T KER
& PR A s RO 1 1

HL 2025 FRIERISO 27001 (BEALZ 2 EEER) R

nm
um

XAbfE%
SRHENEMA AT E B BH VAR EEEMER

R
752025 Fqi> B12E 5,000 ERBRENEE [
R2025 FR K@ ERERABERE HEREMS o0

122025 %5l BBRHIOEEHE & 150 B/ N ERBEERIRIT o0

122025 a0 BAMIEEFHE S 1F R Z AR [ o
722025 F 5l BIFBUNHB R BEBEBRREMHE Py o o

PL2030 551 HREEMEBRGF WRAKNE QFEEA BE
UEBRHENETER UREETTHAR o

752030 51> FETARFS R 2020 FHE1015%
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FEATURED CASE STUDY £ 25 ZE 4

Discover Shul Hau
25Tt 07k O

Megatrend addressed FE¥ A t85%

Nature conservation is emerging as both a policy priority for governments and a strategic

imperative for businesses. Backed by growing international pressure, including commitments

supported by the United Nations, companies are increasingly recognising their dependence

on ecosystem services provided by nature. Integrating these considerations into operations

enables businesses to mitigate risks and comply with regulatory requirements. Engaging with :

local communities, partnering with NGOs and raising public awareness can help ensure Nl

conservation efforts by the private sector are inclusive and effective.
Nature Conservation

REXBARBEFRBERER > TMEERRBETR o lBE2NE I HEE R B HEM - RERER
BAEHERRENREHEERER - CERN T REE R BN EEARRENRE - BRE
RABMERAZEEE > EPHERFERARILTEIEEEN © BE > SR RIS B M A1 8 37

SIREUARM SR > UIRIBSR AR EH - LUEEF 2 EMANMBIRE TIF -

In partnership with the World Wide Fund for Nature Hong Kong SEREERERESTEEL T NEAMAAIBE
(“WWEF-Hong Kong”) and local start-up Clearbot, the Group ClearbotiEFRER M2 Ty KO 318 SHERE
launched the Discover Shui Hau project to promote ecological KORRMAUELEEN S » BR[O —8s
conl's,erya‘tllonland fc:jsterlta dtletlepe(; unders_’;indmi of the area’s t S R E RS 28 FREBHER R
ecological value and cultural landscape. Through active engagemen S EEETR N RIS & BT » T

with Shui Hau residents and Lantau Island students, we aim to

3 VSIS > & = H4 BEIBIS o
cultivate a responsible attitude towards the natural environment AREBHIRIREI T2 - BT REK LB BRI
amongst the public, minimise environmental disruptions caused by

=1 MR > BN E SHAR A pEE F
recreational activities and safeguard Shui Hau's ecological landscape. BEEFHLIR > HFREFRRBRERA LR

ZZIRHBANEE) 0 5 3r 50054 A S LS o
Since its launch, the project has engaged nearly 500 visitors and RGN B8 B Clearbot & /ERI e & > Bz & — B
students through various engaging activities, including guided tours SEE R EA AR ATE IR IR Rk
and workshops, throughout the summer season. We also conducted L E NS EIBES o SREHIP > Clearbot (35 %5532
coastal clean-ups with our guests in partnership with Clearbot, i A 70 B B LR 4 600 /A Fr B35 3 14 » EE ek
#350% #ZBRBIIIK o

providing us an opportunity to leverage innovative technology to
actively clean up marine debris and protect Shui Hau’s precious
coastal environment. During the reporting period, Clearbot’s marine
cleaning robot collected approximately 600 kg of marine waste in
the area, with around 50% being plastic waste.

Discover Shui Hau project aims to deepen the understanding of the
ecological environment of Shui Hau among local secondary and
primary students and nurture them as conservation ambassadors.
B SRS /N

MEREKOERRITRH - FEMPIRAREAE
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~ SINO GROU!

EHNEE

We help educate the public about ecological conservation on Lantau Island through guided tours, workshops and mural paintings.

HPIEREE - TIEHMEER(F > MAREERMARBLEERREOMH

Additionally, during the peak clam digging season from May to
September, we set up kiosks where visitors learned about the “Code
of Conduct for Clam Digging” and received clam gauges. Visitors
renting clam digging tools at the village also received these materials.
These measures were designed to remind visitors to release small
clams and minimise substrate disturbance, thereby reducing the
negative impacts of clam-digging activities on the ecosystem.

We also collaborated with local villagers and talented artists to
create vibrant murals that celebrate the rich cultural heritage and
biodiversity of the area. Five murals were completed during the initial
stage of the project, capturing the unique landscape of Shui Hau as
it extends from mountains and fields to the ocean. These murals
vividly depict the humanistic aspects of everyday life in Shui Hau
village as well as local animal species.

5h > HAKSBEIREREZS S RIBREHRE RN WEBAE
NRBEARER TRRIKSE (BIRTR) & RERER > ZEMMAT7
#ERR T BUNRY IR S EN ) e o R R IR AR R B AR IR IR A B

e
RETREMNRANENRAFAIFES > BrokO8EN bR e

RIT - BREERSEAN AREERIF/KO M LR - At EIEE 8308
KRB WHEKONBE A ERERRE  UREMYENER -

We promote ecological
conservation in

Shui Hau by fostering a
deeper understanding
of the area’s ecological
value and cultural
landscape.
RPIEBEIRAME KO
FREBEMXIEEIRAY
T EFZEER
R®BILE-
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FEATURED CASE STUDY £ 25 ZE 4

Supplier Climate Alllance

HFE & % B3 1+ 51 &

Megatrend addressed FE¥ KB E:

Supply chain sustainability is now widely recognised as a key driver of business resilience.
As stakeholders demand greater transparency and accountability, particularly with regard to

reporting Scope 3 emissions (i.e., indirect emissions that occur in an organisation’s value chain),
companies worldwide are embedding ESG considerations into their supply chain management
practices. Going a step further — collaborating with suppliers and building sustainability
capacities within the supply chain — is the next frontier to create shared value beyond

core operations.

A REREEERBRAEZFNENNFARER - BERSHEHBEBRBERNERTEL -

o
%)

Sustainability
AIRHE L AEE

HEXEEEPNEE=AEREEZINAKREEZRE ABEE  2RZ M B R EBBAFIRE
HAERELEZAMANERREENERERT - BUEHEF S FL R HEEEEN A FHE

R RbXFE—JSREREHZEENEE M -

Corporate carbon management and climate disclosure have gained
significant importance globally and are now recognised as vital steps
towards achieving carbon neutrality. During the reporting period,

the Group joined hands with suppliers and partners in a new
initiative to drive collective action towards decarbonisation.

The Supplier Climate Alliance (the “Alliance”), one of the first
initiatives in Hong Kong aimed at raising awareness about climate
change among suppliers, was officially launched in May 2025.
Through this initiative, we aim to foster cross-sector collaboration
among industry players, academia and the wider business
community, to engage suppliers, promote carbon management,
encourage the disclosure of GHG emissions data and to contribute
to a more sustainable supply chain.

The Alliance is an initiative led by the Group, with SGS Hong Kong
Limited as a strategic partner for professional verification of carbon
data. The Centre for Civil Society and Governance of The University
of Hong Kong (“HKU"), Ernst & Young, the SME Sustainability
Society and WWF-Hong Kong serve as knowledge partners,
sharing their carbon management insights and experiences.

ERHNEEBRINEERRGEEREADZER
Rz RHBRABKPINESTEH - REARN > EEHE
HEBNSEBHBTHE2HEE > EBRKD
£ I

(HrEmR BT ED) (T51811) 7K 2025 F 5 AER
BE EEREREERSHEBEEREEL
BARTE - MABBIULEE > BARERR - 27
RERNBREIE > BREER » XBREER
REREREBINEE > AOHEHREESRER
RE -

StEREEER > THEBERRAREERAT
ERTERBEB M) » U HEBRBIENE XS
TP BIMMBREBARE (MBXR)) ARTERS
BHEDRDL s ZKEEEMEHR  PNRAFE

The Alliance hosts various experiential activities to raise
awareness about carbon reduction among suppliers and their
employees while promoting sustainable practices in daily life.

SERESERRRSEEE > BREHEEREETH
AR DREEAEEETERIRHERE
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SINO GROUP

The Supplier Climate Alliance engages climate-conscious suppliers, promotes carbon management and encourages the disclosure of

GHG emissions data.

(HEEREEHHE) REAGRERHNMERD  SBREEMRBEEEREHREE

Participating suppliers are encouraged to attend workshops and sign
the Carbon Management Pledge as a commitment to decarbonisation.
The Carbon Management Pledge has two levels: at the Explorer level,
suppliers submit basic product and transportation-related information
for the products they supply to the Group, while at the Motivator

level, suppliers provide additional data on their operational emissions.

The Alliance offers regular learning experiences, including knowledge
exchange and professional training, Farm Together workshops,
snorkelling at Ocean Park, visits to the CORAL REEFStoration Centre
as well as to Sino Inno Lab and The Spark.

Around 50 of our suppliers have joined the Alliance, with more than
half committing to the Carbon Management Pledge — which is
aligned with the Group's SV2030 and Scope 3 emissions reduction
targets — to enhance their climate-related disclosures, including
information on carbon management.

LREY RERETEEBDGIESTHH
B ’73\? F%@E@i‘“%ﬁ& REg > 2ERNMHERH
BB TR M2 E (kB E 7E>>’%ﬁ$ﬂ““§@§%
REE - (IEBAB) D AWERG © EEMM
%Z&E‘ E@T#ﬁﬁﬁ-ﬁ?zf#ﬁf#ﬁ&%%lE’\J&uuﬁK

BB ERE T > ik EIREMERR B HFER
E‘J%&i%}mf tE RIS ZERBHREE

sTE|EMAEEmREESE R > BIEMM R
SERMIEI T—E8BH BB LIERH  BFLE
FIERRESE DR MBI L 0 UR2E 55

BIEEEZ ] K2 The Spark ©

BRIEBXN0RMERS R  HhBBRFHERE
MA(REEOE)  IRHEEN (AIFEERES
2030) MoRERERBE=AFEIR  BILREES
RURABREE SEE -

Through the Supplier Climate Alliance, we aim to foster
cross-sector collaboration for climate action.

HMIEB (HEBREZ M) > BNIREBRRS1F

HERERIRITE ©
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FEATURED CASE STUDY ££ Bk 2241

Community Wellness Inno Day
& R

Megatrend addressed FE¥ KB

The integration of technology and wellness is reshaping how people manage their health.

Digital tools, Al, Internet of Things (“loT”) sensors and other exciting innovations are : o
empowering individuals globally to adopt healthier lifestyles and monitor health conditions.
Businesses have a unique role in promoting innovative wellness solutions that improve lives : {‘
and build happier, healthier communities wherever they operate.

R ENRE  EEMBAREREENAR  BIETA - ATHE WEBERUEREMN | Technoogy-enabled
LA BRREHNAMNES SRBREET BLOMIOIORERR TR | S

ERSERM - R 2EEBRIERERS R > MRS EEER > WIEEFTIRE - BRERM
HEERE o

Since 2018, the Group has been working to accelerate Hong Kong'’s
innovation and technology (“I&T") ecosystem through Sino Inno Lab,

a dynamic sandbox for proof-of-concept development and
technological innovations. In the Northern Metropolis, Sino Inno Lab at
One North is complemented by The Spark — an exclusive co-working
space and event hub for emerging innovators in the Greater Bay Area.
Since opening last year, the platforms have welcomed more than
3,400 visitors from local universities and start-ups in the Greater Bay
Area and overseas, as well as delegates from organisations and
educational institutions, to foster industry dialogue.

The Community Wellness Inno Day showcased To celebrate The Spark’s first anniversary, we were delighted to
innovations from local start-ups and fostered industry host the inaugural Community Wellness Inno Day, bringing I&T
dialogue on 1&T. : closer to the community. The event showcased innovations
M@ @R A EIE$1WEE'J¢¥B"JE‘J¥HER% ’ from start-ups from HKU and The Hong Kong University of Science
MR R ABIF RN 7 2

and Technology (“HKUST").

B2018% > &£EZER IEHAIBMER) HEBRMEBRZRNESN
PR 0t > BAMREBRIR EEERERE o (K1t HETERE
SR MERBI R =] & The Spark £ A& E BIF A A TR R
RmFaMEZETEER  HERENE  REAFER BEFER
IEHERES  BEFRESNUMER  KNEERAEINIFIRIE SR S
FEi R B #1858 3,400 BahE 28 » (REEFRIM

RHEMER—EE > The Spark Rl &M tEERRKH] » AR
HEME  BFEREBANRBARE KRS (TRAY) NAEIEEER
BRRIF A=
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Wellness Inno Da

‘|| [|||

MI ‘| L

e Step e
o the North

=We h inaugural Community Wellness Inno Day to promote wellbeing and raises awareness of wellness technology.

HAIEREN HERRE A | ZBTHRES OER  FRES B ZREREAA

Over 500 community members, including underprivileged families
and children from the North District, were engaged in interactive
wellness technology sessions. Participants received instant health
analysis through Al facial scanning from PanopticAl and
personalised herbal tea recommendations from Lify Wellness.

They also experienced eco-friendly commuting with LocoBike

360° VR cycling and had an immersive 360° VR bowling experience
from VOTANIC.

Many participants found the event engaging and appreciated
experiencing the benefits of Al in daily life. Parents noted the novelty
of an Al chess-playing robot and the enjoyment their children
derived from mind-body wellness activities. The event provided an
opportunity for collaboration with like-minded tenants from

One North, which offered complimentary activities and experiences
that encouraged physical movement and overall wellness.

BB 5002 MR » BERBEILENEBRENRZE
2MERER EHEEE o 201%& 548 PanopticAl BY
A L% &0 4% # BV 13 (8 B #0¥% > 1t = A /A Lify
Wellness E & LRI E AR o IH5ATMEH LocoBike
360° VR BEE R MIEEIRMRETT » LUK VOTANIC
IRMERRT 360° VR (RESERBEES o

ZRBMEXRTETEMMES -3 BRIAL
BRERERTROVFE  WBRERTATERETH
WA RS OBERIUEBHE /AR RREEHFAX
Bl o BB EG T REERESHNEES
BEEMF RIEEEREEE  XBARBERES
FRI L

The Community Wellness Inno Day brought
|I&T closer to the community.

e EREARE ]

AR BRI o
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Defining our Material Topics

REEKNZEE

Stakeholder Engagement

We interact with stakeholders through multiple communication channels
to understand their expectations and key concerns. Our key stakeholder

groups*, their priority concerns and our methods of ongoing
engagement with each of them are described below.

Stakeholder Groups #{5& 487!

Methods of Ongoing Engagement

BMEBERNE

RAUZEBRRERTNHELT > 1M 7 7
thFBYEREN 28RS

TERESRMN

TEFOELNCREELRBEEE A KH

PR mAY 7%

Board Members

FH

+ One-on-one interviews
- Surveys

Regular meetings

Investors/Analysts/
Shareholders

« Surveys
+ Annual general meetings

Annual and interim reports
Press releases,

Investor conferences
Analyst briefings

BEE/SRE/IRE announcements and circulars

Employees  Surveys Staff magazine and app (InSino) + Intranet (SinoNet)

3= « Corporate Town Hall New hire orientation + Sinovation programme
Sino Sustainability Academy » Grievance mechanisms

Tenants/Customers/ » One-on-one interviews Home visits by property + Daily touchpoints

Residents * Surveys management teams + Mailings and publications

HE R/ ER - Handover service surveys Customer service hotline (LifeScape)

(property buyers)
» Customer satisfaction surveys

Regular gatherings
Social media

Sino Club
Grievance mechanisms

Partners/Suppliers/

» One-on-one interviews

Meetings and conferences

Site visits

Contractors + Surveys Exhibitions + Grievance mechanisms
SEEE/ (HAER /&AM - Tendering processes

Peers + Surveys Joint projects

TERRE + Industry events Meetings and conferences

Academia/Research

+ One-on-one interviews

Joint projects

Institute/Think Tank - Surveys

Bii55R /RIFR/ BE

Government » One-on-one interviews Joint projects

B « Surveys Meetings and conferences

Trade Associations/
Industry Organisations

» One-on-one interviews
« Surveys

Industry events
Meetings and conferences

FRAE | EFER

Media - Surveys Media briefings, conferences » One-on-one interviews
e + Press releases and luncheons + Social media

NGOs + One-on-one interviews Regular meetings with green » Volunteer opportunities
JEBIAFIE + Surveys and community partners + Charitable events

» Art exhibitions and functions

Joint projects

* Our stakeholder groups are identified using guidelines provided in the AA1000 Stakeholder Engagement Standard (2015).

FKFIFIA (AALO0OHHAE S BLIAER (2015) ) FriREAVIES ] BRI H B4R o
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Priority Concerns {3 & BRI ERIERE

Climate Resilience and GHG Emissions & &£ 1R
Customer Satisfaction BEZMEE
Cybersecurity and Data Protection #84&% 2 BABUIE (R
Energy Consumption and Efficiency BEJREFEFM K=

Ethics and Integrity &&=
Investment in Innovation A& &
Material Use, Waste Reduction and Management #J#HEF ~ BEVIE RN & 12
Sustainable Buildings PIF5#&% B EZEY)

EREHR

Training and Development 53|81 235

Wellbeing &t

Diversity and Equal Opportunities %0 T £ g

Urban Biodiversity 4% M

HHEBENRE

- B
- PEEE

- EHEE

© BERE
- REBEXRE

© FRNMFHRE
. %ﬁﬁﬁﬁé’\%ﬁ /\/_-I: @lg_(l

- KEEDSE
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- BERAE
- BIEBAY

W F AR

2 (M5580)
© ADTERAE
- AIRERREE
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- Mz - A5t
. ERERI&H

- —H— g
- BEAT

© IBRBAE
WEER)
- BEREEMERAE

- W REEIBEERE
© BRRTGEG

- THRE

- MRS

- HEHSEE

- MBHFSELTY (LifeScape)
» Sino Club
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- B
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DEFINING OUR MATERIAL TOPICS REEZEK#R

Materiality Assessment
A

We review our materiality analysis annually based on the
results of our stakeholder engagement exercise. In 2025,
we conducted a comprehensive materiality assessment to
identify ESG topics most material to our business.

We adopted the concept of double materiality, which
considers both the positive and negative impacts of our
relevant sustainability issues on our enterprise value and the
economy, the environment and people (including impacts on
human rights) across our value chain.

oh
z=Z

RMESFEHERBEFTNHESHIPNER > BRLEFEEN
SPfh e 2025 HMIERFAEEMNEZEFARBHH XS
REZHRE - HENEARARE - ZFITHRA TEEE2E)
S o SHMEAER R IR R REN X EE LB EBER
EERBNAR (BRHEARNES) FATENEENEE

B7488
FEo

Research
A

We identified the sustainability
issues most relevant to our business
through desk research and peer
benchmarking. This research
considered regulatory and disclosure
landscape changes, industry trends,
sustainability reporting standards and
sustainability ratings.

RMBBRERBEELA NS REMR
NHpBREXBREBRNAISEEZER
il o IR EE R R E M MR TRIRIE
B TXBE IR EERKREER
MR rIFs a2 T ARV E 8 o




Stakeholder Engagement
HinE2HR

Our research was supported by extensive stakeholder
engagement, which included an online survey of 757
individuals representing 11 stakeholder groups. All
stakeholders were asked to assess the actual and potential
negative and positive impacts on our enterprise value
(Financial Materiality) and the economy, environment and
people (Impact Materiality) of our identified sustainability
issues, prioritising them based on their significance. They
were also asked to rank significant risks, opportunities, our

HANARERDENEZZH RIS
Hep R E L MERmEER 757273 E
PRIEmAIAE EBIERE - AR M EEL A
SHERLIRFIPRS A B Rl AR S B AN
EERIHHFERMN) UREE  RERAR
(B EE2M) NERNETNaRT EN
FEHZE  UTREBEEEZMEIIELRT -
BETARMANEZRAR - #iE - BJHE&

sustainability performance and communication strategies.
The stakeholders engaged included representatives from the
Board, employees, tenants/customers, partners/suppliers,
investors/analysts/shareholders, peers, media, academia and

NGOs, amongst others.

Evaluation

#Ff

In a materiality assessment discussion,
executives from the Group evaluated
the distilled results of the research,
stakeholder responses and our
assessment of the sustainability
impacts based on each of the GRI
Standards’ criteria. This analysis
provided the foundation for setting a
threshold to determine which topics are
material and to prioritise the impacts for
reporting. A list of issues categorised by
the significance of impact can be found
on the following page. A description of
the impacts considered and how they
affect our value chain can be found on
subsequent pages.

EENSREEAEREEZMTMEH
@ DARER  FHERER UK
RIFRIE GRIZERI R EH A B R
W& ko ShlErIEEEE
RUFELE BN EREE  WREHT
HEBLUERS - TENAIHKEERESE
PRENEEM N E - HEARTERAEY
RFIEERNEHETE 2 EREERR
BIERER o

ZRREMNBBRBETHF - 2HEOED
ZERFEFEAR  RE HR/EE - 5fF
BH/MER REE/DINE/RR 7%
B ~ B BATRMIFBRHES o

Confirmation

T

Our management reviewed and confirmed the
prioritisation of our business impacts and material topics
for reporting. The materiality assessment confirmed three
material sustainability issues with the highest financial
impacts: Climate Resilience and GHG Emissions, Energy
Consumption and Efficiency, and Health and Safety.

The resulting prioritisation will enable us to better
manage our approach to addressing the most significant
impacts along our value chain. Additionally, Investment

in Innovation was elevated from being a Very Important
topic in the previous reporting period to a Critically
Important topic in our latest assessment. Our sustainability
issues are grouped into 15 material topics to enhance the
clarity of our reporting. The findings were also shared
with our Internal Audit Department and will inform our
Enterprise Risk Management (“ERM”) processes.

HANEEEERLERRMANEZZENEREIBFR
ERENEAZE - ERUETERER T —BERAMBREEN
EXRAFREEZSR  RENENMEERESN  BER
HFEMME > UREBERZS - B RERBIFNTE > BB
HMEEEETHREREEBE LNRERTE - LI
MBI RE IR L —ERSHNFEER RASTEAESE
E e BFINAIHEEREELREMS IbEAERZEE
ERRE FEREM - BRGRELRNBEZLNZ > LKA
EEREREEERFIRMEN -
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DEFINING OUR MATERIAL TOPICS REEZKi#RE

Impact Materiality
S UEEY

Critically

Important
MAEE

Sustainability Issues FI}FER REE

Ethics and Integrity Urban Biodiversity

Very
Important
FEREE

Sustainability Issues FIiHERREE

EEHENE WM EY L
Investment in Innovation  Climate Resilience
Bl E and GHG Emissions
= (R S P = mi
Sustainable Buildings RIBRRDAEZ BN
A REEY) Energy Consumption
and Efficiency o
BERUHFEN M am

Community Diversity and Equal  Health and Safety*
Investment and Opportunities* RENGE* o
S RS o *
Einé?;eé[;%gﬁi %mﬁi?%ﬁ;ﬁ%% Materia.l Use, Waste
- - Economic Reduction and Management
Customer Performance YIRMER ~ BEYY RS IR
i i QR

;;g}g%g '%I’% =8 Sus_tainable and

) © Heritage Ethical Supply Chain
Cybersecurity and Culture A ST BB SRyt pEfE
and Data Protection AL B o
BER2 YR RE Training and

Development*
s

Important
B5E

* These issues fall under related material topics to enhance the clarity of reporting.

BLRERMTAERMNERRET » WS EEM -

Sustainability Issues AIHER REE

Forced and Child Labour*

Water Consumption and Efficiency*

RHIBTHAET* FAKF Kz *
Labour Practices Wellbeing*
BIEBEHR fEAE*
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Issues that are material from both impact and financial perspectives.
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Financial Materiality

Following the concept of double materiality, we assessed the positive
and negative impacts of our various sustainability issues on our
enterprise value. Stakeholders with financial expertise, including our
executives, were engaged to determine the issues with the highest
financial impact on our business; the results of this assessment are
presented below:

MEE

RMERTEEEEN) B TESETEE
ZERZENCXEENEANEEEE - RAHAT
BEVBERNHOTNE BESREEAS
D ER R ERAREE - ERUOT -

Climate Resilience and GHG Emissions

RIFMENEERISHR

We have identified and evaluated the impact of
climate-related risks on our buildings, operating
costs and property value evaluation. Focusing on
climate resilience and decarbonisation is essential for
adapting to and mitigating climate-related impacts
and seizing the opportunities stemming from the
support of the transition to a low-carbon economy.

Energy Consumption and Efficiency

REITRHFEM R ax

A B &R I EF (S R R AR B R R
By SERANYREENTE-
EARARGRE DM EHKEEEN
HEREECRRNEZE  ULIBE
BRSSP R B ERMEE

With the regulatory landscape moving towards a
low-carbon economy to meet decarbonisation
goals, more stringent building codes for energy
efficiency are expected. Focusing on energy
efficiency solutions within our buildings and
operations is therefore necessary to meet
foreseeable regulatory requirements and to avoid
the costs of non-compliance. Energy efficiency
solutions also offer opportunities to reduce
operating costs and attract ESG-oriented tenants,
residents and customers.

Health and Safety
RERZZR

BEE BB IR IR LU A B A B IR
#»ER RMBRAEH BEMER
MmBERRL HmEAIRRNEE
SRWBWRATNERMELEBIRZ » Hff
VAR THRBRIEYNHEZENER
M BRIRTT B o BEIRM m BRI BTN 2
HPRMESE FREEEREMNEKSI
FEEREEIRIE - B NERIER ~ (EF
R ©

Maintaining a healthy and safe workplace is
necessary to attract and retain suitable talent. This
enhances the productivity and morale of our
workforce, as well as the quality and efficiency of
our work. Additionally, robust health and safety
standards avert potential injuries, disruption to
operations and impaired brand and reputation.

MR RERZEHNTFRE > HKsIH
BESBATBAAD - B HAT
BEEMIEABINEENN IR UKk
TRERMMEK - o BRAI R RN
LEREIRERE  EEDE - UK
mEMBEEZE -
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DEFINING OUR MATERIAL TOPICS REEZEK#R

Impact Materiality

The following pages describe our confirmed material topics for
each pillar, the most significant impacts of the issues considered,

and how these issues affect our value chain.

Governance Material Topics

T EEEN

TERELTEEABTENERRE ZENREAX
FEUREMNAZERMEEE -

Sustainable and Ethical Supply Chain |

EREKEE Cybersecurity and Data Protection | Ethics and Integrity |
Economic Performance | Customer Satisfaction
Pillars BE#ETTE Issue HE Significant Impacts
Governance Sustainable The Group benefits local communities by providing employment
&=a and Ethical opportunities along the supply chain and in construction and renovation
Supply Chain projects. Long-term benefits include new revenue generation
Al EMEEE opportunities for suppliers, economic development and enhanced
H {2 FE customer satisfaction from delivering products that meet ethical and
sustainable sourcing expectations.
Undertaking risk assessments and building capacity will help suppliers
uphold high standards in terms of ethical business practices, human and
labour rights, efficient resource consumption and the provision of
products and services with sustainability attributes. Sound management
of business relationships is imperative to minimise the risk of the Group
indirectly contributing to environmental and social impacts (e.g., waste,
emissions or human rights abuses) through its supply chain.
Forced and Adopting a transparent approach to forced and child labour throughout
Child Labour the value chain ensures stakeholders benefit from internationally
SREIS TMET recognised protection standards. Respecting labour rights in the

workplace and at construction sites creates a more inclusive, productive
and safe environment. Just treatment of people, including, for example,
the prevention of forced and child labour, will reduce the risk of impaired
performance, adverse impacts on individuals, societies and economies
and loss of reputation.

Cybersecurity and
Data Protection

MR REHYIE
R&&

A robust cybersecurity and data protection strategy can empower and
equip employees and other key stakeholders with the correct
information and tools, facilitating digitalisation and PropTech efforts to
enhance positive outcomes, such as tenant and customer satisfaction
and reduced environmental footprint. In today’s digital age, property
and hospitality companies are at a higher risk of cyberattacks due to the
significant amount of data they retain during the sales and leasing
phases. These attacks can lead to breaches of sensitive, proprietary and
personal data, adversely affecting all key stakeholder groups, including
employees, tenants, customers, suppliers and business partners.
Adherence to data privacy regulations and agreements with key
stakeholders will prevent potentially significant legal ramifications.
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AIFHEMRE AR |
MEEZRYBRRE | BREHGE |
BERY | EEREE

BEARE

Value Chain Impacts

HEERNTZE

Upstream Contractors and Suppliers
Lirs A AR
Operations The Group’s Operations
Downstream Tenants and Customers
Tils HAMEEE

Value Chain Impacts ¥H{E{E$E R L

Upstream _LEjfs Operations Z#5 Downstream TFiif

EEREHEENUNERNBFEERHMEKS > DIE
EHE - REMNmOERMEEHAIGHE RS
RECEER ULKEZRETEBNIHERE
HENERRRESBREMEE -

AR EMEEDE - SEHBHEREEMERT -
AN T#R ~ ERF AN » URRHAIREER
MRBIEZTERE - RENEXBEAGEEREIER
B2 > MR EEFEH HERENNBERENLS
& (GIMEEY ~ BIEE R AR WERRERKE °

High &

Medium Low &

FRIRFIS TME TR > NEEETRBERNGHE
BERENEZERQENIEERE - E T FHMNESR
THEEFTHEMN JRIEEHR aNEXNZ2H
R MAERRFA SBEMLERFFSINETS
B BER R R B2 BAA - L EMETEERD
BEFE-

High & Medium Low &

RENBEZ2BAYBRRERRE  IAEINEMES
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High &
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DEFINING OUR MATERIAL TOPICS REEZEK#R

Pillars BE#ETH

Issue %H&

Significant Impacts

Governance
==

Ethics and
Integrity
EEEHE

Ethical business practices set the foundation for functioning economies
and markets along the value chain. Strong corporate governance and
transparency fosters trust, attracting customers and talent and driving
positive economic development. Ethical conduct avoids penalties, so
more resources can be allocated to support people and the
environment. The reliance on contractors and sub-contractors for
property/hotel development and operations poses corruption risks that
may erode trust in markets and governments, impacting the entire value
chain. Prudent corporate governance and transparency can prevent
impaired performance, reputation loss and potential fines.

Economic
Performance

EERSE

The property and hospitality sectors are major contributors to
economies. The Group contributes by providing job opportunities, which
generate income for employees and stimulate economic growth, and by
creating demand for related industries such as architecture, engineering,
construction, and food and beverage. The property sector as a whole
can influence issues such as housing affordability and economic stability.
Therefore, careful consideration is required to deliver broader prosperity.
Solid economic performance safeguards financial resources, supporting
business growth and human capital development.

Customer
Satisfaction

BEERRE

Regular stakeholder engagement and a focus on quality management
systems will help identify customer needs and enhance product and
service excellence, furthering the Group's ability to contribute to
community development. Focusing on customer satisfaction may avert the
consequences of customer attrition, which can impact revenue and
constrain resources available for fostering sustainable business growth,
disbursement to shareholders and making meaningful contributions to the
economy and society.

Green Living Material Topics

HBEFEREE

Pillars BE#TtHR Issue #H&E

Climate Resilience and GHG Emissions |

Energy Consumption and Efficiency |

Material Use, Waste Reduction and Management | Urban Biodiversity |
Labour Practices | Health, Safety and Wellbeing

Significant Impacts

Green Living

BEEE

Climate Resilience
and GHG
Emissions

RIFMEN
BEREBHEK

A focus on decarbonisation will help protect ecosystems and the health
of society and the economy. Proper management of climate-related risks
will help mitigate impacts on the long-term sustainability of people,
ecosystems and economies.
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Value Chain Impacts $H{B{EEH 2

BEARE Upstream _Eiff Operations %75 Downstream i

EERTEEERNEEN TSR ESEFNER-
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Value Chain Impacts ¥HME{EEHEE
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DEFINING OUR MATERIAL TOPICS REEZEK#R

Pillars BAETTE

Issue %

Significant Impacts

Green Living

Health and Safety

A culture of safety can protect and support people, both internally and

‘YT BENREZR externally. Safeguarding all individuals in the workplace and at our
properties will improve performance and help attract and retain talent
and customers, benefitting our stakeholders and the economy. Strong
health and safety practices can prevent injuries as well as impaired
reputation and performance.

Energy In Hong Kong, commercial and residential buildings account for

Consumption and  approximately 90% of overall electricity consumption, generating

Efficiency over 60% of total GHG emissions. Energy-efficiency measures and

BEESHFEMIR S investments in cleaner energy support the low-carbon economy, helping
to safeguard ecosystems, people and economies. Appropriately
managing energy consumption can help avert impacts on air quality and
the exacerbation of climate change. Meeting regulatory and stakeholder
expectations will ensure that the Group’s capacity to contribute
meaningfully to the economy and society is not hindered.

Wellbeing Supported and healthy employees are motivated at work. Prioritising

Bt wellbeing attracts talent, creates positive customer experiences and
promotes economic development. Support for employees discourages
underperformance in the workplace and high turnover rates, which
may, in turn, result in lost opportunities for the business, people and
economies.

Labour Practices Respected and satisfied employees cultivate a culture where people feel

BTEREH empowered and are more likely to find purpose at work. This attracts
talent and creates positive economic development. Nurturing employees
helps prevent high turnover rates and low productivity, which may result
in lost opportunities for the business, people and economies.

Material Use, Minimising resource consumption and waste generation, maximising

Waste Reduction reuse and recycling and ensuring proper waste treatment help reduce

and Management environmental impact and safeguard societal wellbeing. Adequate

MRMER ~ EEY) management of resources and waste can prevent environmental

TIbo g AR=gE damage, loss of reputation and penalties that may impede the Group’s
ability to contribute to sustainable development.

Urban Biodiversity The property sector profoundly impacts biodiversity and ecosystem

WY Z Y health, mainly through construction and design practices. A sound
approach to biodiversity sustains ecosystems, resources and quality of
life. Proper consideration of biodiversity impacts prevents degradation of
ecosystems and loss of stakeholder trust.

Diversity Diverse, equitable and inclusive workplaces empower employees,

and Equal attract talent and foster positive economic development.

Opportunities Diversity of thought encourages innovation that can amplify

LTS e performance. A robust approach to diversity and equal opportunities
reduces the risk of higher turnover, an impaired reputation and lost
opportunities for the business, people and economies.
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Value Chain Impacts $H{B{EEN 2

BEARE Upstream _Eif# Operations 7% Downstream TFiff
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DEFINING OUR MATERIAL TOPICS REEZEK#R

Pillars BE#ETH

Issue %H&

Significant Impacts

Green Living

RBEE

Water
Consumption
and Efficiency

K AKMEE

Minimising water consumption safeguards this essential shared resource
for the benefit of people, communities and ecosystems. Effective water
use management prevents environmental stress that can lead to reduced
stakeholder trust.

Training and
Development

bl 4

Professional development empowers employees. Upskilled people are
more likely to contribute positively to society and the economy through
enhanced business performance. Suitable training can prevent accidents,
loss of productivity and loss of opportunities for businesses, people

and economies.

Innovative Design Material Topics

Sustainable Buildings |

BlfiEREREE Investment in Innovation

Pillars BA#tHR Issue %R Significant Impacts
Innovative Sustainable Adopting sustainable practices throughout the life cycle of our buildings,
Design Buildings including our property construction and management processes, reduces
ElFiEE AISEREELEY)  environmental impact along our value chain and enhances the wellbeing

of people and communities. Investment in sustainable building practices
will minimise vulnerabilities to climate-related risks that could otherwise
adversely impact the wellness of our tenants, surrounding communities
and the environment.

Investment in
Innovation

BIFTIRE

Innovation improves performance, making our operations, products,
services and people more resilient and competitive. This, in turn, benefits
our stakeholders, the economy and the surrounding environment.
Prioritising innovation prevents a decline in performance and customer
satisfaction that may lead to lost opportunities for the business, people
and economies.

Community Spirit Material Topics

DB EEKXEE

Pillars BE$ETTE

Issue HE

Heritage and Culture |
Community Investment and Engagement

Significant Impacts

Community

Spirit
DBHE

Heritage and

Fostering the collective memory through conservation, art and cultural

Culture initiatives revitalises our communities, benefiting all stakeholders.

AL EE Investing in heritage and culture ensures we do not miss out on
opportunities for people to benefit from deeper community connections
built through our cultural legacy and artistic endowment.

Community Community investment and engagement can uplift people and reduce

Investment and inequality. Positive societal contributions can enhance business

Engagement reputation, attract talent and contribute to economic development.

HEREMRE Community engagement help alleviate inequalities and increase trust in

the business, which would otherwise lead to lost opportunities for people
and economies.
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BEARE

Value Chain Impacts $H{B{EEH 2

Upstream _Eif Operations #7% Downstream i

BERDVAK REZEOHZKER > BAR  tLEM
TRAMEES D - BUEERK AT 2 EZBMNH
RIBNBOMERKERMNENEE -

Medium # High & Medium
BERBENMET  BEABTREERD B ELES
SE UTAHENEESCEBLE . BEyE . ' ‘
TLURS IE A~ 4 RS LR G S A 2T« A AR
SH R BRI o

Medium H1 High & Medium §

AR RERY |
BliRE

BEATE

Value Chain Impacts $H{B{EEN 2
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Upstream _LEiff Operations 7 Downstream i

BRREURZMMNXCEERIIEEROIT > BoEL
HE > HFERNESRED - RENXLEX > £
XALBEERZBMAL > BATHEMZRALERTBRE
BYsEAE o

HEREMBRATBEFTASLRDO N FEERR ; BEEH
HERATLEEE M AT U HPHEFERE L&
SAEFEPERITERR > AUEBNFENEHEEN
B HMmBRRRAST NEHERKES -

Low & Medium High &
. ® O
Low & High & High &

SUSTAINABILITY REPORT 2025 Al EE RIS 35



ESG Risk Management
BE e REAARERE

The Group operates in a dynamic environment where potential ESG ERNREEEENIRIBENEE » S EE AEEER
risks related to our material topics continually evolve along with their BEEFIRIE e NEaRE  UNEELEIRS 2

inherent opportunities for positive impact. During the reporting
period, we reviewed our risk register and the results of this year's

in-depth stakeholder engagement exercise to refresh our

understanding of the salient ESG risks and opportunities applicable

to our business.

Some of our key potential ESG risks and opportunities are outlined

BUMERA SR B IR o %Eiﬁﬂﬁq HFIBET
EfREM WeHE S FRmERASETHIAMR
DS %%HE&{FH%ﬁE’\J?\E%IaiR HEkEaRER
AT -

DUR BB 0 B EIRIR - HE REBRBRMNIEE -

below. More information about our approach to climate-related risks BRIEERRIEAER RRARBRFS - FERARS
and opportunities can be found on p.70 and p.272 of this Report as FIOBEME272E ) URENEXEN(RETH
well as in Sino Land’s Climate Action Report.

Ethics and Integrity

BIRHRHIE

|ED) ©

Report Section & Z 8

P.48-50 Governance &8

Potential Risks/Opportunities

« Misconduct by an employee may lead to financial

and reputational losses for the Group

- Enhancing training and communication on our core

value of “Integrity” will improve fraud prevention
awareness and increase trust from our stakeholders

BIERR /KA
+ BETNAETAREERERNVHEREERR
- INREEZMEE MRER 5 EIFES

HSE S TR B A AEIN I BN EREEE

Health, Safety and Wellbeing

fERR

Z 2@t

Our Response

« Policies and procedures in place to reinforce our firm
commitment to ethical values and incorporate proper
segregation of duties with checks and balances

« Regular staff training and communication on ethics
and integrity

KFIBEIE

- BETIEHRNER > MNBRTERER > RIABES
BORE B 70 Bl 2 HF K | BT 48 T

- EHRLBEENER B T ZIHEIIER

Report Section #R& Z i

P.103-107 Wellness #EE&7%

36

Potential Risks/Opportunities

- Health and safety incidents could adversely affect

our stakeholders and the reputation of the Group

- Consistent and diligent health and safety measures

will improve the wellbeing of our people and
stakeholders

BIERR /A
© BERZE2EHIHFHENBUNEEEEES

BEXE
© BENEENRERZ 2B UL ERRAEAL
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Our Response

« Commitment to creating a supportive environment
where our employees, customers and communities
can flourish

« Enforcement of various safety measures to safeguard
the health and safety of customers and employees

HMB9E e

c BORET ~ RN ERMH—EIFMISUEE
ERMIRIR
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Cybersecurity and Data Protection

HEREE

2 EBURRE

Report Section ¥R&EH

.

P.51-52 Governance &34

Potential Risks/Opportunities

Digitalisation may bring an increased risk of
cybersecurity incidents and more complex or
stringent personal data privacy requirements

Minimising cybersecurity threats by
strengthening the Group's information security
measures is imperative for the long-term
resilience of the Group

Ensuring the Group’s systems are protected and
data is handled properly builds stakeholder trust
in our business, enabling us to adopt innovative
technologies safely

BTEERR /B
© BB RS RMBRLEEHH AR - WHR

ERBIBRNREEABERLRBER
MEENERL 2 HPBLEHERE
RIE > TEEEEERIEEEE AR
HEREENAGEBBEZIRENFIZSHRE
BERIUOENEENGE  LREEZEM
PRARIFRH

Sustainable Buildings
O R R IESRY)

Our Response

« Continuous review and upgrade of information technology
infrastructure and systems, as well as enhancement of
cybersecurity measures

« Regular internal communication and training on
cyberattacks and cyberthreats

« Adoption of cybersecurity operation centre services for
real-time monitoring and handling of cyberthreats

« Maintenance of ISO 27001 (Information Security
Management) certification

+ Policies and procedures established for the protection
of personal data privacy

#HFIMEE

© FERSERRENTHRE R ERRIEN R4 » T
ISR ARFEHER

- EHRHERERRERERNIEALE

- BERMERNZE2EETONSFE > BEREENMEREREZE
BEE

« #ISO 27001 (B2 EIRER)VHE

- HEBRBEEEAERLENBERNER

Report Section ¥R&Z ]
P.114-123 Design E0\E&E

Potential Risks/Opportunities

« The Group may lose revenue and reputation if

the increasing demand from investors, tenants
and customers for buildings with sustainable
design elements is not fulfilled

Reduce operating costs with energy-efficient
and climate-resilient buildings

BTERERR /B
- REE - APNBREHRRYBAIRESRS TR

BRKRERERIR - HEREREDESUIINE - K5
FIREE BRI ANREEEKX
BEEEM AR ENENNRRY R EEERE

Our Response

« Achievement of recognised sustainable building awards
and certifications for new and existing buildings

- Implementation of innovative sustainable design features
to attract investors, tenants and customers

I EFE
© FTEMNIRA REYEUS R RY R R R R IR 0
© MMARRBYRI R EREHREL » LIRS IIREE ~ AR NER
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ESG RISK MANAGEMENT IRIE « @ REARREE

Sustainable and Ethical Supply Chain
o B BB ENHEE

Report Section #{&EH

P.53-55 Governance &3A

Potential Risks/Opportunities

- High-quality inputs are required to deliver the
products and services that meet customer
expectations

« ESG-related incidents in our supply chain could
negatively impact the reputation of the Group

- Promoting sustainability in the supply chain is an
opportunity to engage suppliers to improve our
ESG practices and the quality of our products
and services

SEHEAR 18
- ERESEENOREEE > S ERUTAES
L A SRR

- BRI - RN EVGAERIVHERE RS > Y
EENBEELEETE

- EEIREMHREE > SERRHERERETNE
RIE - B NERBBRERUNLEAERNRE
BERREE

Climate Resilience and GHG Emissions
RIEME IR E R AT

Our Response

+ Sustainable Procurement Policy in place to ensure
responsible ESG practices are incorporated in the selection
of contractors and suppliers and across all procurement
activities

+ 100% of approved suppliers are governed by the SCoC
and at least 50% of our approved suppliers obtain
recognised ISO/ESG/EHS standards by 2030

+ Sino Land obtained ISO 20400 (Sustainable Procurement)
certification

IR E FE

- BB (AIEEIREEER) » URREIE A R
BENFIERBEBHETEEENRIE HERERER

+ 100% =3P fitrER S (Rt / HIEmIT AR ARK
2030 FmIE 4 50% R Al FE S 1S ISO/ESG/EHS

5 S Y] 2%
*ﬁﬁgﬁgﬁﬂ

- EMBEZEEIZISO 20400 (AIHFERE) 28

Report Section K& ZH

P.66-72 Green 4k (%A%

Potential Risks/Opportunities

« The impact of climate change on business
operations and profitability is becoming
increasingly evident and unavoidable

+ Adopting climate-related risk management
measures, from implementing energy-efficient
and renewable technology to addressing physical
and transition risks, including costly regulatory
mechanismes, is important for the Group

BIERR /A
- RSB EBEEMNF B EHARHRREN
DU

- FRERRERFNEREERR - SERAE
A BEERNEH R ES B RS AR
(B ENGHREERR) » HEETHEE

Our Response

+ Incorporation of environmentally responsible designs/
facilities into our properties

- Ultilisation of technology and pursuit of innovative solutions
to minimise emissions

« Continuous improvement in the Group's climate risk
mitigation through design, innovation and technology
such as artificial intelligence (“Al”)

H s e

© REERERYANFKBIRRRS/ &I

- FMAAFRELSRAMARE  HREREINERERE

.+ BBERET ~ BIFTRARE IATERE) » FECEEEER
FARRKRHIEES
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Energy Consumption and Efficiency Report Section ¥ &5

B RBFEAN WM P.73-75 Green & e&{EE
Potential Risks/Opportunities Our Response
« Increasing operating costs from higher energy « Implementation of innovative technology solutions to
prices and compliance with more stringent reduce energy consumption and optimise energy efficiency
climate-related regulations - Adoption of renewable energy, such as using photovoltaic
- Improved energy efficiency and cost savings by panels at properties to generate electricity
investing in new energy-saving technology and - Installation of electric vehicle (“EV") charging stations
the use of renewable energy at properties to reduce energy costs for customers
BERERE /A 1P 14 1 FE
- BERERE LRRETERENRIGERIZRE - BHAIFIEHEBRRSE » MBLAE AR RN BERUNEE
—
BN - REBPIEARSE » PN ER N RBIREE
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B BhiR S IR A R B A AR

Material Use, Waste Reduction and Management Report Section $R&E 8
YIEMER ~ BEYHIRA SR P.76-83 Green #t{Ehyx
Potential Risks/Opportunities Our Response
+ More stringent regulations on waste disposal « Green Office Policy in place to guide the use of resources
will lead to an increase in compliance costs across offices, and Waste Management Policy in place

to outline requirements for proper use and recycling of
materials, as well as disposal of waste

- Greater efficiencies and cost savings by
producing less waste, managing our business
more effectively and using more resilient « Investment in innovative and sustainable building materials

building materials « Implementation of food waste management programme in
~ n roperties for the reduction of food waste
B A 1B Prop

- ERSHEYREERRIEME R

- BHEEVIHIR - EERMEEER > UNERE
BNENREME > LIRBWR L EHE A

- Replacement of plastic straws, bottled water and single-use
plastic toiletries in hotels with eco-friendly alternatives

I EFE
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Related Material Topics

M EXZEE

47 Economic Performance
BRI

48 Ethics and Integrity
BEEE

51 Cybersecurity and Data Protection
P 2 EBIRIRE

53 Sustainable and Ethical Supply Chain
B RHEN BB SR e

56 Customer Satisfaction
BERRE

Highlights
ERIEE

Sino Land has been named one of the World's Most Sustainable Companies by TIME Magazine and
Statista for the second consecutive year

EMEZEEE _F# () B55A0 Statista ST AR KR OHFEEREE Y —

five-star rating in the 2024 GRESB Real Estate Assessment
EME XIS 2024 F2 IR E M E R RFASERTER 2IREREEE —FEH ) TREESHNAEZ R

2 Sino Land has been recognised as a Global Sector Leader in the Residential category and attained the highest
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100%

of approved suppliers are governed by our
Contractor/Supplier Code of Conduct

100% B eI FER = (AR /(R IT AP
MR

100%

By 2025, 100% of approved suppliers to adhere
to our Sustainable Procurement Policy

HX 2025471 » 100% B el B 2R /138 <F

(PRI FFERIBEER)

By 2030, 50% of suppliers to obtain recognised
ISO/ESG/EHS standards

#2030 48] > 50% B Al {HAER KR
ISO/ESG/EHS 2238

As at 30 June 2025

PROGRESS &R HZE 2025568300

Since 2021, all our new suppliers have been required to
comply with our SCoC. Our existing suppliers are
required to confirm compliance with the SCoC annually.

820214 > FrE R RET GRS/ (e
17757R)) - WMBIRTTHER L ASEREEET
i/ HRER T AR

Since 2021, all our new suppliers have been required to
comply with our Sustainable Procurement Policy. Our
existing suppliers are required to confirm compliance
with the Sustainable Procurement Policy annually.

B 20214 » PrE R4 BET( AT RHEREECR) °
BMNRITHER LN ESFRREF( A RHERBEER)

(074
11/0
During the reporting period, 11% of our approved

suppliers have obtained recognised ISO/ESG/EHS
standards.

REHAA > 11% BISB 0] (A& R 715 ISO/ESG/EHS 5855 ©
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Management Approach

Corporate Governance Structure

The Group places great importance on corporate integrity, business
ethics and good governance. Our governance systems and
processes are designed to reflect these values at all levels, including
Tsim Sha Tsui Properties’ Board of Directors (the “Board”). The
Board provides overall leadership and control for the Company in an
effective manner to maximise the financial performance of the
Company and shareholder value. The Board sets the Company’s
overall direction, strategies and policies and evaluates its financial
performance.

As at the publication of this Report, the Board has six Directors
comprising one Executive Director (Chairman of the Board); two
Non-Executive Directors and three Independent Non-Executive
Directors. Non-Executive Directors, including Independent Non-
Executive Directors, play a crucial role by bringing independent
views and advice on important issues relating to the Company’s
strategy, policy and financial performance, and taking the lead on
issues where potential conflicts of interest may arise.

The balance between the number of Executive and Non-Executive
Directors is considered effective in ensuring independent judgment
is exercised effectively to protect the interests of the Company and
its shareholders. The Board’s work is supported by regular reporting
from the Audit Committee, Compliance Committee, Remuneration
Committee and Nomination Committee.

Diversity at the Board level is essential to attaining our strategic
objectives and furthering sustainable development. Our Board
Diversity Policy stipulates that the Nomination Committee must
consider a variety of factors when deciding on new appointments or
re-appointments. These include age, gender, ethnicity, cultural
identity, educational background, professional or industry
experience, skills, knowledge and other relevant criteria.

The Company is committed to maintaining a high degree of corporate
transparency and communicating regularly with our stakeholders.
Accordingly, information about our business is disseminated through
various channels, including press releases, the corporate website,
results briefings, on-site visits and investor conferences, among
others. For more details about our approach to corporate governance
and governance structure, please refer to our Annual Report 2025.

Risk Management

An essential and integral part of our corporate governance is the
robust and effective management of risks, including ESG risks. The
Board has the overall responsibility for evaluating and determining
the nature and extent of the risks it is willing to take in achieving

the Group's strategic objectives and ensuring that the Company
establishes and maintains appropriate and effective risk management
and internal control systems to address ESG risks, including climate-
related risks. In addition, the Audit Committee is authorised by the
Board to oversee risk management and internal control systems.
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Board of Directors
55g

Audit Committee
BiZZEY

S AZHHE Yyoeoiddy umop-do|

Risk and Control Committee
RS NEERZET

Business Units

RIEE0FT

Risk Management
EERER

Bottom-up Approach St 3H—-AH

Second Line of Defence
BB

First Line of Defence
E—B AR

ERM is a process through which risks and relevant controls are
identified, assessed, evaluated and reviewed on an ongoing basis.
The Group implements an ERM approach to support the Board and
the Audit Committee in discharging their risk management
responsibilities and to aid individual business units in managing the
key risks they face. An ERM Policy and Framework based on
International Standard ISO 31000:2018 Risk Management —
Guidelines has been established and is reviewed regularly.

With direction from the Board, the Audit Committee and the Risk and
Control Committee, the Group utilises the Three Lines of Defence
model. This model combines a top-down strategic view with a
bottom-up operational risk assessment by each business unit to
provide a holistic view and ensure all significant risks are
appropriately identified and managed.

For the year ended 30 June 2025, the Audit Committee, with the
assistance of the Risk and Control Committee, reviewed the
effectiveness of the risk management and internal control systems
covering strategic, financial, operational, compliance and ESG risks.
The Audit Committee engages in various activities to oversee the risk
management system on an ongoing basis. Such activities include,
but are not limited to, reviewing the ERM Policy and Framework and
ERM reports.

Governance
=3

Three Lines
of Defence

=EMR

Internal Audit
AEREZ

[ External Assurance Providers &}

Third Line of Defence

BE=BMER
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The Board
£5g

Decarbonisation Sustainability Governance
TR AFEEREA

ESG Steering Committee
R HENEREEREY

Diversity and Inclusion

Urban Biodiversity
WS

2 T

Green Living

Sub-committee

BBEEIMEZES

Innovative Design
Sub-committee

AFERIMERZE S

Community Spirit
Sub-committee

DEtE/MAZES

During the reporting year, the Internal Audit Department worked
with all business units and senior management to enhance risk
management and internal control systems, as well as to raise staff
awareness of risk management. This included updating the risk
register and reaffirming all business units’ understanding of the

key risks and opportunities relevant to our operations. More
information about our risk management and internal control systems
can be found in our Annual Report 2025.

Sustainability Governance

The Board oversees the management of the overall sustainability
strategy and reporting of the Group through regular updates from
the Environmental, Social and Governance Steering Committee
(“ESG Steering Committee”). The ESG Steering Committee is chaired
by Mr Daryl Ng, Chairman, and comprises another Director of the
Company and key executives.

The ESG Steering Committee reports to the Board twice a year and
supports the Board in overseeing sustainability practices by:

- observing and highlighting ESG trends, risks and
inherent opportunities

- identifying and addressing the expectations of stakeholder groups

» planning and implementing programmes and policies to support
the sustainability strategy

+ monitoring and enhancing the management approach for
our material topics to create shared value

+ reporting on sustainability performance and progress at regular
Board meetings

- reviewing and approving the Company’s sustainability reports
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The ESG Steering Committee also oversees the alignment of the
Company’s sustainability disclosures with international standards,
including the recommendations of the TNFD, as well as the ISSB'’s
IFRS S1 and IFRS S2.

The ESG Steering Committee is supported by sub-committees

with representatives from various business units responsible for
developing roadmaps and actions to deliver the goals and targets
under our three pillars — Green Living, Innovative Design and
Community Spirit. Sub-committees ensure sufficient resources are
allocated to achieve the goals and targets under each material topic.
They also monitor feedback or grievances raised through multiple
channels and propose initiatives for the ESG Steering Committee

to consider. Sub-committees conduct annual review exercises,
stakeholder surveys as well as peer and best practice benchmarking
to assess and enhance the Company’'s management approach for
each material topic. They meet regularly and track key performance
indicators aligned with our SV2030 targets to identify areas

for improvement.

Improving our Sustainability Performance

The Group’s commitment to improving our sustainability
performance extends from management to frontline employees.

To reinforce the Group's vision of Creating Better Lifescapes and our
core value of “Continuous Improvement”, ESG is one of our main
annual goal-setting areas for measuring achievements. Accordingly,
the Group’s performance on material topics is directly linked to the
compensation of our executives based on their corresponding roles.
Colleagues at assistant manager level and above are expected to set
KPIs related to sustainability topics and integrate sustainability
practices into their daily work. These KPIs are reviewed during
annual performance appraisals. We consistently strive for strong
results in this area and incentivise good performance.
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Mr Daryl Ng, Chairman (with effect from 31 August 2025)

EF \ANEKRE (EWB % 2025488 31H)

Ms Nikki Ng, Non-Executive Director & FRTESELSETHES ENERL
Director of Philanthropy

Mr David Ng, Deputy Chief Executive Officer BIITEAR R, EkRESRE

(with effect from 1 September 2025) (EMBEHEA2025€9H8 1 H)

Mr Ringo Chan, Group Finance Director SEMBES REATE

Ms Bella Chhoa, Director — Asset Management BEEEESE EEMRL

Ms Elaine Liu, Chief Human Resources Officer ANERARE Bkt

Ms Vivian Lee, Group General Manager — BEMFE ~ FR LA EEREEARKIE
Corporate Marketing, Communications & Sustainability R Lt

Mr Chin Sim Gian, General Manager — BB B IR N B IR ARSI

Risk Management & Internal Audit EHEESRE
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Key ESG Policies and Guidelines

Our ESG Policies and Guidelines are essential to enabling the delivery
of our products and services while meeting our sustainability goals.
The ESG Steering Committee reviews and approves the policies and
guidelines. During the reporting period, the Group reviewed and
updated our policies and guidelines, where applicable, to ensure

greater consistency with the evolving expectations of our stakeholders.

Our ESG policies and guidelines are discussed in detail in the relevant
material topic sections of this Report and on our website.

Sino Sustainability Academy

Launched in 2020, the Sino Sustainability Academy is a Group-wide
platform established to ensure that the ethos of championing
sustainability practices permeates from our leadership to our
frontline staff. All new employees receive training on our
sustainability governance procedures, strategies and ESG initiatives
during orientation. Additionally, programmes and webinars are
offered to continue the dialogue with all our employees. By sharing
knowledge on a diverse range of sustainability topics, including
pressing issues such as climate change and diversity and inclusion,
we ensure that our sustainability strategy is understood and
effectively implemented at all levels of business operations.

In line with our SV2030 target to ensure all our employees receive
ESG training, the Academy offers a wide range of learning
opportunities. Staff accumulated 14,382 learning hours through the
Academy during the reporting period. Going forward, the Academy
will continue to work to inspire a sustainability mindset among

our colleagues.
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Key ESG Policies and Guidelines
FEIRIR - R ERBERMNIESI

Anti-Corruption Policy Biodiversity Policy Climate Change Policy
(REFHE) CEMZRMEBERD (RIBELEER)
Contractor/Supplier Code of Conduct  Cybersecurity Policy Diversity and Inclusion Policy
AR/ ERER T 2R (M2 ER) (ZTHREE)

Energy Policy Environmental Policy Green Office Policy
(BERELR) (GRREER) (BB REBER)

Health and Safety Policy Human Rights Policy Stakeholder Engagement Guidelines
(BERZ2BER) CAREER) (HBEHERESD
Sustainable Building Guidelines Sustainable Procurement Policy Tax Governance Framework
(PIFEEZE4S51) (PRI EEREBEUR) (IRBERIEZR)

Waste Management Policy Whistleblowing Policy

(BEMEERHE) (ERBER)
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https://www.sino.com/en/sustainability/policies-and-governance/
https://www.sino.com/tc/sustainability/policies-and-governance/
https://www.sino.com/en/sustainability/policies-and-governance/anti-corruption-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/anti-corruption-policy/
https://www.sino.com/en/sustainability/policies-and-governance/biodiversity-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/biodiversity-policy/
https://www.sino.com/en/sustainability/policies-and-governance/climate-change-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/climate-change-policy/
https://www.sino.com/en/sustainability/policies-and-governance/contractor-supplier-code-of-conduct/
https://www.sino.com/tc/sustainability/policies-and-governance/contractor-supplier-code-of-conduct/
https://www.sino.com/en/sustainability/policies-and-governance/cybersecurity-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/cybersecurity-policy/
https://www.sino.com/en/sustainability/policies-and-governance/diversity-and-inclusion-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/diversity-and-inclusion-policy/
https://www.sino.com/en/sustainability/policies-and-governance/energy-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/energy-policy/
https://www.sino.com/en/sustainability/policies-and-governance/environmental-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/environmental-policy/
https://www.sino.com/en/sustainability/policies-and-governance/green-office-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/green-office-policy/
https://www.sino.com/en/sustainability/policies-and-governance/health-and-safety-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/health-and-safety-policy/
https://www.sino.com/en/sustainability/policies-and-governance/human-rights-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/human-rights-policy/
https://www.sino.com/en/sustainability/policies-and-governance/stakeholder-engagement-guidelines/
https://www.sino.com/tc/sustainability/policies-and-governance/stakeholder-engagement-guidelines/
https://www.sino.com/en/sustainability/policies-and-governance/sustainable-building-guidelines/
https://www.sino.com/tc/sustainability/policies-and-governance/sustainable-building-guidelines/
https://www.sino.com/en/sustainability/policies-and-governance/sustainable-procurement-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/sustainable-procurement-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/waste-management-policy/
https://www.sino.com/en/sustainability/policies-and-governance/waste-management-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/waste-management-policy/
https://www.sino.com/en/sustainability/policies-and-governance/whistleblowing-policy/
https://www.sino.com/tc/sustainability/policies-and-governance/whistleblowing-policy/
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As we strive to make business a driver of sustainability and create a better life
for all, we are acutely aware that these aspirations are closely tied to achieving
steady economic performance in evolving global markets. With this in mind,
we continue to optimise earnings, improve efficiencies and elevate the quality

of our products and services.
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To continue Creating Better Lifescapes for all our stakeholders,

we maintain a policy of selectively and continuously replenishing
our land bank and delivering high-quality products and services to
our customers. As at 30 June 2025, Sino Land had a total land bank
of approximately 18.9 million sq. ft. of attributable floor area in
Mainland China, Hong Kong, Singapore and Sydney. In terms of land
bank breakdown by status, 4 million sqg. ft. was for properties under
development, 13.4 million sq. ft. was properties for investment and
hotels, together with 1.5 million sq. ft. of properties held for sale.
Our property leasing and management services, along with our
hospitality business, continue to support the Group by contributing
a steady income stream. More details about our economic
performance can be found in our Annual Report 2025.
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properties under development

ERDPYEEERHLI00EFHR

properties for investment and hotels

KRENBEYXEERS13408TFHR

properties held for sale

Bl HEYXEER1508FHR

Sino Land had a total land bank of
approximately

of attributable floor area in Mainland China,
Hong Kong, Singapore and Sydney
EMEXETREANM - &5 ~ FINFEAEEN
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“Integrity” is one of the Group’s significant core values.

—thics and Integrity

We promote high ethical standards and strictly prohibit any
form of corruption and bribery in our business transactions.

MEErIse) RREEZMNROEEZ — - RMRESBEEERE

WEEBERZFEERE SHERNITS -

We do not compromise on ethics and integrity. As outlined in our
Code of Conduct (“CoC"), any form of discrimination, corruption
and bribery is not tolerated. Any breach of our CoC may lead to
disciplinary measures, which can include a written warning,
termination of employment or civil action. All staff members are
required to complete an e-learning course on our CoC, comprising
two videos and a quiz using the SINO iLearn app. They must also
complete a mandatory Code of Conduct Acknowledgement and
Declaration Form to confirm that they understand the requirements
stipulated in our CoC. During the reporting period, no significant
breaches of the CoC occurred. Our contractors and suppliers must
also adhere to the SCoC and align with the ethically, socially and
environmentally responsible practices stipulated in the SCoC.
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Our employees are expected to uphold business integrity in their daily work, in line with our Code of Conduct.

RIAZE TR AR TR RIFERIRT » W8T (TR -

Anti-Corruption

The Group complies with all applicable laws and regulations,
including the Prevention of Bribery Ordinance in Hong Kong and
equivalent laws and regulations in Mainland China, Singapore

and Sydney. Senior management takes full responsibility for
complying with regulations to prevent bribery and corruption.

Our Anti-Corruption Policy provides guidelines for proper conduct
across our business, including those relating to the prevention of
bribery, solicitation and acceptance of advantages, conflicts of
interest, forging of documents or presenting false accounting
records, as well as the acceptance of gifts and entertainment from
third parties. Employees are regularly reminded to ensure a high
level of business integrity in accordance with the CoC and to avoid
situations that may lead to a potential conflict of interest.

In particular, employees are reminded of the CoC and our Guidelines
on Acceptance of Gifts and Entertainment before festive seasons.
During the reporting period, there were no significant instances of
non-compliance with laws and regulations.

We provide yearly anti-corruption training to all employees,
including Executive Directors, via the SINO iLearn app. This training
covers topics such as ethical conduct in property management,
construction and work supervision. During the reporting period,
we launched a brand-new mandatory elLearning course on
anti-corruption compliance, comprising case studies and gaming
elements to enhance our colleagues’ awareness of the Group's policy
and guidelines on anti-corruption. Meanwhile, our Group Approved
Contractors/Suppliers List Vetting Panel monitors the contractor/
supplier screening process to ensure fairness in the tendering
process.
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Open Communication

We value the views and suggestions of our stakeholders. Our
grievance-handling mechanisms are designed to ensure concerns
are managed promptly and impartially. For employees, we have a
dedicated phone line, email, secure storage, and defined systems for
securely receiving, logging, and saving reports, ensuring they are not
at risk of unauthorised handling or disclosure. Other stakeholders,
including those from local communities, can also voice concerns
safely through a dedicated channel. We regularly review our
grievance mechanisms to ensure continuous improvement.

Whistleblowing

Employees and other stakeholders may report any suspected cases
of misconduct without fear of retaliation in accordance with our
Whistleblowing Policy. As part of our procedures, a dedicated
investigation team reviews issues raised and reports these to the
Business Ethics Committee, which comprises the Group Finance
Director, the Head of the Human Resources Department and the
Head of the Internal Audit Department. The Business Ethics
Committee, in turn, reports to the Risk and Control Committee and
the Board (via the Audit Committee).

Our Policy and Procedures for Notification of Unethical Conduct
provide employees with a formal channel for reporting complaints to
the Business Ethics Committee. When a complaint is received, an
investigation is conducted by the dedicated investigation team, and
all complaints are handled promptly and fairly. Reports may be
submitted anonymously, and the Group is committed to protecting
the reporting person’s identity. Reported cases are managed by the
Business Ethics Committee in confidence, except where the Group is
required to disclose information by law or regulation, and followed
through in accordance with the Policy and Procedures for
Notification of Unethical Conduct. Regular monitoring of these
policies and procedures is facilitated by reporting to the Risk and
Control Committee and the Board (via the Audit Committee),
ensuring the effectiveness of our whistleblowing mechanisms.

Employees and other relevant parties can raise their concerns to
the Group’s Business Ethics Committee by email, fax or phone:
BETMMERMALEBAER - FEAREERBRIRTEER
RS -

Email % : ethics@sino.com
Fax f#E : (852) 2137 5995

Telephone EiE 1 (852) 2132 8488
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Cybersecurity and

EFEE
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Data Protection

As digitalisation becomes increasingly important to our business,
there is a growing need to focus on cybersecurity and data

protection as part of our governance strategy.
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The Innovative Design Sub-committee of the ESG Steering
Committee oversees our approach to cybersecurity and data
protection. Our Deputy Chief Executive Officer is responsible for
overseeing cybersecurity issues to ensure the enterprise strategy
and processes protect our information assets. Our Cybersecurity
Policy outlines our approach to protecting colleagues, customers and
suppliers from data breaches. The Internal Audit Department and
third-party auditors continue to conduct annual risk assessments
of the Group’s information technology systems, including secure
network architecture, performance and capacity monitoring,

data protection, licensed software management, and anti-virus
detection and management. For example, we conduct disaster
recovery drill testing annually on several business applications.

In addition, our cybersecurity operation centre, endpoint detection
and response system, provide round-the-clock protection,
offering visibility into rapidly evolving cyberattacks and enabling
effective defence.
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We educate our colleagues on data security and the safeguarding of
digital assets. During the reporting period, we provided our staff
with cybersecurity awareness courses via platforms such as our
SINO iLearn app, enabling them to build knowledge on how to
protect the Group’s information and systems. Courses are mandatory
for all colleagues with company email accounts in our Hong Kong
and regional offices. The courses cover topics such as password
policies, phishing and social engineering scams. Course materials
included a video and a quiz designed to ensure colleagues
understand how cyberattacks occur. In March 2025, we launched
the “Personal Data (Privacy) Compliance Training”, an interactive
game-based elearning course with case studies aimed at raising
colleagues’ awareness of the importance of personal data protection.

We also continued to communicate information security tips to
colleagues via email, with messages focusing on actions to protect
against security threats on various devices and applications, as well
as ways to prevent the leakage of sensitive company data. In
addition, tips were shared on recognising phishing emails and what
to do if a data breach occurs. Our efforts in cybersecurity training
also included phishing simulation exercises, with simulated phishing
emails sent to colleagues to assess their awareness. The training
enabled colleagues to experience the process of recognising,
avoiding and reporting potential phishing threats in a realistic
scenario. Employees who failed the exercise were required to repeat
the training module.

Sino Administration Services Limited holds the ISO/IEC 27001:2022
(Information Security Management) certification, following an audit
conducted by the British Standards Institution. Looking ahead, we
will continue strengthening our cybersecurity posture and remain
vigilant and proactive in adapting to ever emerging cyberthreats.

Intellectual Property and Data Privacy

We have always been dedicated to protecting our intellectual
property and to the secure collection, storage and proper use of data.
The intellectual property of the Group is protected through the
registration of our trademarks and domain names in relevant
jurisdictions. Our CoC stipulates that all employees must respect
intellectual property and treat customer data in strict confidence.
Colleagues who fail to follow the CoC may be subject to disciplinary
action, which can include summary dismissal. We have worked with
the Office of the Privacy Commissioner for Personal Data in Hong
Kong to provide regular training to our employees on effective
personal data protection in line with the Personal Data (Privacy)
Ordinance in Hong Kong. Employees in other offices are also trained
in accordance with the privacy laws relevant to their jurisdictions.
Any cases of suspected scamming or infringement of materials are
immediately reported to law enforcement authorities for further
action. Our personal data and privacy protection practices are
continually reviewed to ensure legal compliance and identify areas
for enhancement.
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Sustalinable and
—thical Supply Chain

A FFEN B E R HEE

Our high ethical standards also extend to our suppliers and
partners, who are vital in enabling us to deliver quality products
and services. Our relationship with suppliers is guided by our
core values of “Integrity”, “Respect” and “Teamwork”.
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We are committed to implementing sound sustainability practices
that consider all aspects, taking into account the potential impacts on
surrounding ecosystems. Sino Land is amongst the first batch of
developers in Hong Kong to receive the ISO 20400:2017 Sustainable
Procurement — Guidance certification. Our aim is to ensure that at
least 50% of our approved suppliers obtain recognised ISO/ESG/EHS
standards by 2030. We factor environmental and social
considerations into our procurement and tendering process. We
conduct on-site inspections for supplier and contractor candidates.
Those who comply with internationally recognised certifications, such
as the BEAM Plus scheme and certain ISO certifications, as well as
Hygiene Control System Certification, may be given preference.

Sino Estates Management Limited (“SEML") has participated in the
Charter on Preferential Appointment of OSH Star Enterprise, which
gives preference to suppliers and contractors that have implemented
effective safety management systems and passed the Occupational
Safety & Health Council’s stringent safety audit to carry out Repair,
Maintenance, Alteration and Addition (“RMAA") works, with a view
to enhancing the safety performance of the industry.

Supplier Training

We are committed to engaging with suppliers and contractors to
minimise potential negative impacts across our operations and supply
chain. We organise annual training for our procurement team and
suppliers, including circulating ESG training materials and our standards
and requirements on quality to all suppliers, aiming to ensure their
awareness of and compliance with our quality and ESG standards.
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Sino Land received the ISO 20400:2017 certification for our efforts in sustainable procurement.
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Supplier Assessment

We have a comprehensive supplier assessment and evaluation
programme in place to ensure our existing and new suppliers and
contractors meet our requirements, including adopting responsible
ESG practices. These assessments have enabled us to identify areas
for improvement in our supply chain, among other actions. To be
included on the list of approved contractors, new suppliers are
required to complete self-assessment questionnaires to confirm that
they have the necessary policies and systems in place to comply
with the SCoC. In accordance with our Group Approved Contractors/
Suppliers List Policies and Procedures, we evaluate the performance
of contractors and suppliers on an annual basis. Relevant
departments review contractors and suppliers according to
pre-determined criteria outlined in their contracts, such as quality of
service, safety measures, employee rights, environmental
performance, and other relevant ESG criteria. On-site assessments
are also conducted where applicable. These reviews are
consolidated in a Contractor Performance Assessment Report that is
submitted to a panel for review on an annual basis. The result is a
factor in the vendor analysis, screening and selection process. Scores
are recorded and taken into account when assessing upcoming
tenders. Any supplier or contractor that fails to meet contractual
requirements, commits misconduct, or breaches any local laws and
regulations will be subject to further investigation and could be
excluded from contracting if they fail to deliver improvement plans
and satisfactory results within a set timeframe.

To ensure the effective management of our supply chain, we have
identified significant suppliers and contractors based on
procurement spending. During the reporting period, we identified
ten significant suppliers in Tier-1, which accounts for 44% of our
total spending. We have completed detailed assessments for two of
our significant suppliers, confirming their compliance with our quality
standards, ESG requirements, and local laws and regulations. During
the reporting period, we did not identify any material risks or
non-compliance along our supply chain.

Supplier Climate Alliance

During the reporting period, we launched the Supplier Climate
Alliance (the “Alliance”), one of the first initiatives in Hong Kong
aimed at raising awareness about climate change among suppliers.
Through this initiative, we aim to foster cross-sector collaboration
among industry players, academia and the wider business
community, to engage suppliers, promote carbon management,
encourage the disclosure of GHG emissions data and to contribute
to a more sustainable supply chain. For more information about the
Alliance, please refer to the featured case study on p.18.
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Customer Satisfaction

BEmEE

“Customer First” is a core value essential to the long-term

sustainability of our business. It drives our efforts to consistently
surpass customer expectations. Regular engagement enables us
to identify and understand customer needs, thereby highlighting

opportunities for product and service excellence.
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We actively collect customer feedback across various channels, such
as our annual customer satisfaction survey. Customers are invited to
rate our services and facilities, including our property management,
clubhouses, cleanliness and security services. The survey covers our
managed properties in Hong Kong, providing a detailed breakdown
of scores by property group. During the reporting period, we
achieved an overall customer satisfaction rating of 3.81 out of 4.

Our Stakeholder Engagement Guidelines continue to ensure that we
collect customer feedback in a fair, transparent, and timely manner.
Our quality management systems meet international standards,

are ISO 10002 (Customer Satisfaction) certified, and guide us in
effectively managing customer complaints. We continue to utilise
the tailored web-based system, iPromise, to monitor maintenance
issues, enquiries and complaints. At the same time, we track
operations in real-time to deliver timely responses to customer
concerns. We regularly review our system to identify trends and
implement necessary enhancements. In recognition of our customer
service efforts, Sino Malls and the S* REWARDS programme
received 45 awards during the reporting period.
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By engaging with our customers through Sino Club, we are able to deliver outstanding service and cultivate long-term relationships.
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Engaging Tenants and Customers in
Sustainable Practices

Our membership-based loyalty programme, Sino Club, continues
to be an important way for us to engage with our customers.

In addition to providing access to bespoke lifestyle experiences,
cultural activities, and exclusive property-related privileges, we
cultivate long-term relationships with these customers through
meaningful interactions.

One of our activities during the reporting period was a social media
contest hosted by Sino Club to encourage visits to our GoCircular
facilities, promoting waste reduction and recycling for green living.
As part of this campaign, we shared background information on
selected upcycled furniture and facilities to raise public awareness of
these topics. Additionally, we incentivised S* REWARDS members
to donate food via Food Angel’'s Smart Food Donation Machines at
tmtplaza, Olympian City, Citywalk and YM2. Points earned by
members could be retained in the S* REWARDS App or converted
into monetary donations for Food Angel at the smart machines or
through the app.
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Quality Assurance

An essential part of maintaining customer satisfaction is ensuring
that our products and services follow all relevant regulatory
requirements and industry guidelines across all markets. In managing
our properties, we uphold industry-leading service quality by
implementing our ISO 9001 (Quality)-certified Quality Management
Systems. To maintain responsible marketing practices, our sales and

information materials comply with all applicable laws and regulations,

including the Residential Properties (First-hand Sales) Ordinance and
the self-regulatory regime of the Real Estate Developers Association
of Hong Kong. A dedicated team regularly reviews our marketing
practices and materials, such as sales brochures, to ensure

compliance with regulations, industry standards, and internal policies.

This collaborative approach enables a systematic audit process that
maintains the accuracy, transparency, and integrity of our
communications and marketing practices and content.

We offer responsible marketing training to our marketing and
promotional colleagues to ensure that accurate information about
fittings and fixtures is available to customers and tenants during the
sale and leasing process. Such training is conducted annually at a
minimum via internal meetings and on-the-job training, covering a
wide range of topics such as competition law, intellectual property
rights, consumer rights, personal data privacy, legal protections, and
relevant laws and regulations.

We place a strong emphasis on meeting the needs of our customers
and tenants by upholding robust, internally developed property
management protocols, adhering to industry best practices and
continually seeking opportunities for improvement. Additionally,

we provide annual training for relevant personnel in areas such as
customer service, property hygiene control and data protection of
customer privacy.

We are committed to providing exceptional experiences for our
hotel guests. Internal standards and procedures are in place to guide
our operations across various areas, including customer service,
hygiene control and food safety. These standards and departmental
procedures are reviewed regularly, and we conduct role-based
annual training for our staff to uphold excellence in service
standards.

Our continuous striving for improvement is aligned with recognised
management system certifications, ensuring service quality and the
efficiency of our work processes within our properties, including

ISO 9001 (Quiality), ISO 14001 (Environmental), ISO 10002
(Customer Satisfaction), ISO 45001 (Occupational Health and Safety),
ISO 41001 (Facility) and ISO 50001 (Energy), as well as Hygiene
Control System Certification to ensure health risks associated with
public hygiene are managed systematically. Within our management
portfolio, we received 150 certificates for ISO 10002 (Customer
Satisfaction), 152 certificates for ISO 9001 (Quality) and

47 certificates for ISO 14001 (Environmental).

More information on our approach to safeguarding health and safety
can be found in the Health, Safety and Wellbeing section on p.103,
and details on our management of customer information can be found
in the Cybersecurity and Data Protection section on p.51.
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BAORFEES U RORESERIINEERER
58 MRREME TYENRBERMN TEREN
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(BER) » URBERAALFEEFANERRERKESE
AR EENEELEERARE - EHMETE

B9 4 2 ch > 3 3 18+ 150 3R 1ISO 10002 (& }5
THER) 352 1523RIS0 9001 (28) HBEM4L7E
ISO 14001 (RtR) BE -
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15 F2REE5 1 BN B2 2 BEIRRE 1S -



CASE STUDY Z4

Transforming Retail with PapaHome

BlPapaHomMe#E F 5| B E E 5

In February 2025, we welcomed the arrival of our new
tenant, PapaHome, which brings a new kind of retail
experience to China Hong Kong City. In partnership with
the Papabo Group and leading e-commerce platform
Taobao Marketplace, PapaHome showcases an innovative
new online-merge-offline retail model, helping transform
the way customers shop for furniture and lifestyle products.

The store integrates physical and online retail, spanning

over 25,000 square feet and featuring products from

quality Taobao merchants, including furniture and home
décor. Shoppers can explore the store, scan QR codes for
product information, access exclusive discounts and complete
purchases on the Taobao platform. The experience is further
elevated by advanced Al and augmented reality technology,
as well as dedicated on-site support, ensuring a seamless
interaction between the physical and digital shopping
environments.

China Hong Kong City, along with our other managed
shopping malls, continues to create a vibrant retail destination
for the community, offering a shopping experience that
combines innovation, convenience and quality.

20254 2 B » A 2R 37 B PapaHome » %
AT A 2 FTZE 8255 o PapaHome £ Papbo
SENEENEETARAESIE  HHREIF T4
BIME TEEL EBXENEERERNEY
FHEE o

PapaHome B 8= & & fi (L #HiE85H 25,000 F 5 R
HeR tEE BNEAEEmRNEEERL  BERE
MR B M- BEAE/ERNBEERR L‘L?ﬁ??
THISENE RSN EEREREE > LEAE
iﬁm%EO%L%AIE%ﬁEEEEEWJMt
REMNEBX R E—FTIRABYER AEE L
RN EAE B EHIRBYIRIE o

RABRERZMAEENEMBEYES  BOAHE
RliEFRma INTEER » AR « ERNEERN
BEYREER

The store integrates physical and online retail, spanning over 25,000 square feet and featuring products from quality Taobao
merchants, including furniture and home décor.

ERTEERHGHMBIE 25000 F5R > SR ERE  RTAEBPNKARRERHFER
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Green

4% B 1K fix

Related Material Topics

MR EXZRE

66 Climate Resilience and GHG Emissions
RIEMENAREREHIK

73 Energy Consumption and Efficiency
AR HFEA

76 Material Use, Waste Reduction and
Management

MEHER ~ BEYHIR 12
84 Urban Biodiversity
WS

o Ui (e
== =
o %
Highlights
BERIEE
Collaborated with WWF-Hong Kong and local start-up Clearbot to launch the “Discover Shui Hau” project,
promoting sustainable conservation awareness through art, technology and education

BEEREAESEE BN B RAMA AL ClearbotiEFERI BT KO I 58] - BBEM ~ B

HEHERREREEMH

The CORAL REEFStoration Centre has welcomed more than 3,200 local and international visitors for
guided tours since opening in 2023. 20 square metres of reef tiles have been installed at Middle Island,

with nearly 450 rescued coral fragments planted

B DECHEEAR.00 5 2023 FRIMAR - B #&i8iE 3,200 & 4sith K B 5 sh Z R E S AR TS o HAAIFBEEM
BRET 2075 KM > BB 450 RBIX AL
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GOALS BHiE

(074

-30%

By 2030, achieve a GHG emission reduction of
30% from our 2012 baseline*

BL2012 FKFERER > 1K 2030 FRIFR=ERES
BEE R 30%*

(074

-58.1%

By 2030, reduce Scope 1 and 2 GHG emissions
per square metre by 53.1% from our 2018
baseline and set a new target to reduce Scope 3
GHG emissions in line with SBTi methodology
BL2018 FKFRER > 15 2030 FRIFEF 5 KD
#BIE—NEHE RERBIIRER 53.1% ; FK
MBERE=REERGETREER (U LS
HAERSERBEERABNTESR)

By 2030, conduct climate risk assessment at
our wholly-owned new development projects
where applicable

L2030 mEBENE2ERANTERBRET
RE R

-309%

By 2030, reduce electricity consumption by 30%
from our 2012 baseline*

DL 2012 AT BEY 15 2030 F 85 B R
D 30%*

6,000,000 kWh

By 2030, achieve renewable energy generation of
6,000,000 kWh from the 2012 levelt

H2012FE 2030 F BB EAERNEEEE
600 B FEET

As at 30 June 2025
#Z=2025%6H30H

We achieved this goal by reducing GHG emissions by
76.42% from our 2012 baseline.

BABEEBRILERZ » 82012 FEKFEL  BERE
HEMEE R 76.42%

Sino Land has received validation from the SBTi for its
long-term science-based emissions reduction targets.
ENEXDENSERERERABREEN2ER
BERABRE -

Sino Land published its first standalone Climate

Action Report in 2023 and included the results of an
evaluation of its portfolio in Hong Kong across different
climate scenarios.

EMBEXENR 2023 FEXRE MBI (RIZTENRS) »
ERRTTETMIKNEANRE Y EEE TR
RIEIBE TOTEER o

We achieved this goal by reducing electricity
consumption by 76.42% from our 2012 baseline.

BRMEBRWBEZ > 2012 FKFHELL - BEEE
W 76.42% o

>5,168,800 kWh

We have generated over 5,168,800 k\Wh of renewable
energy from our 2012 level.

B2012%#E  EEMEENBLERRGH
B 516.8 BT FES °
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GOALS BiE

(074

- 80 70

By 2030, reduce electricity intensity by 30% from
our 2018 baseline*

M 2018 F KT EE > 12030 FRIG B ERE
B 30%*

o/

6 O 70

By 2025, purchase 60% of seafood served at the
Group's hotels from sustainable sources

1220255/ - SEEIHE TEEHER 60% B
RS KB B P RHE AR

(074

100%

By 2030, purchase 100% of seafood served at the
Group's hotels from sustainable sources

1R 2030 &7 > SEETE NEEHER 100% /8 i
REE R BERR

(074
-50%
By 2022, reduce single-use plastic consumption

by 50% across all business lines from our
2017 baseline

D 2017 EXFRER > L2022 FRIFERE T
REGRNZE R mEFERRY 50%

(074
-100%
Eliminate all single-use plastic items by 2035

across our core operations
R 203541 > ZOEFHIFILERMNEERE S

(04
-20%
By 2030, reduce water consumption intensity

by 20% from our 2018 baseline*

LI 2018 45K T A B » 1s 2030 F 818 KRS
WD 209%*

o/

509

By 2030, divert 50% of commercial waste
from landfill#

S 2030 F RIS EE HIHER B EBEVRE 50%°

TSIM SHA TSUI PROPERTIES LIMITED e HEXEBBRAE

As at 30 June 2025

PROGRESS #E #E 2025468300

-13.55%

We have reduced electricity use intensity
by 13.55% from our 2018 baseline.

£1 2018 K FAALL > FMIRIAEREERY 13.55% °

(074
63%
We have purchased 63% of seafood served

at the Group’s hotels from sustainable sources.

&= FRE T B S B RY 63% 8 fF BREE B AT 2R R o

Progress same as above.
EEWLE-

(074

-86%

We achieved this goal by reducing single-use plastic
consumption by 86% across all our business lines
from our 2017 baseline.

KA SEILEZ > 82017 £KFMALE - FRIEEHEN
B BRI HEEE R 86% ©

We have implemented measures to replace single-use
plastic products at our hotels. At The Fullerton Hotel
Sydney, we switched to bulk bottle pump dispensers in
all guest rooms and gym changing rooms, diverting
small bottle amenities from the landfill.
HMIRIRZIEEH - VS E MB/ENNEER G -
REEEBEEE > FIEEFENESEEREEA
ARBE/MAADEMR B/ NNARIBE AR REER
FHIEE o

(074
-25.76%
We have reduced water consumption intensity by

25.76% from our 2018 baseline.
812018 /K FAEEL » MM KREE R 25.76% ©

o/
28%
We have diverted 28% of commercial waste

from landfill.
HMGEFEEENEEREY R T 28% ©



Management Approach

A flourishing natural environment is vital to the health of our society
and the sustainability of our business. Our environmental
management system (“EMS”) is certified to the ISO 14001
(Environmental) EMS Standard by an independent third party. It
outlines the principles, scope, responsibilities and processes for
identifying and reducing the significant environmental impacts of
our business operations. The Group currently holds 47 certificates in
ISO 14001 (Environmental).

We are committed to implementing environmental protection
initiatives that exceed regulatory requirements across our operations,
as described in our Environmental Policy. Our Green Office Policy
and Green Office Management Guidelines outline our resource-
efficient practices for the workplace, such as reducing energy and
water consumption, office supplies and waste generation.
Throughout the reporting period, we continued to raise awareness
among our colleagues regarding environmental protection and the
importance of minimising the negative impact of our operations
through the Sino Sustainability Academy. Details of this can be
found on p.46 of this Report. We also advocate for sustainable
practices among tenants. Our Green Lease and Green Fit-out
Guides provide recommendations for consuming less energy and
water, monitoring indoor air quality (“IAQ”"), utilising greener
construction materials and managing food waste, among other
measures. “Green Clauses” in our lease agreements reflect these
recommendations and set out specific measures tenants can
implement in their operations.

Our efforts concentrate on climate resilience, energy efficiency,
resource management and biodiversity; our approach is overseen by
the ESG Steering Committee and the Board with the support of the
Green Living Sub-committee. This sub-committee sets our
objectives and targets, reviews and evaluates our initiatives and
identifies areas for improvement. We continue to leverage innovative
technologies to enhance our performance as we strive to achieve our
SV2030 targets.

In 2023, Sino Land became one of the pioneering developers in
Hong Kong to publish a standalone Climate Action Report. This
report details our efforts in identifying, assessing and managing our
material climate-related risks and opportunities in alignment with the
TCFD recommendations. Details about the Climate Action Report
can be found on p.69 of this Report.

* Covering the common areas of 51 properties under our management.

BREFMAEEN SLBEYERN AT o

ENEENERER2012FE 2030 FaBIRBLERNZEERE 8,000,000 TR

Covering the head office of Sino Land in Tsim Sha Tsui Centre.

WER ST BRI R ORI ABERIELE o

EEAH

ERZEFRIERRE - HRRMEEUNEREF
NARKBLEEEHESZ - AMANRREERR
BEEBEIE=A/I1SO 14001 (IR1R) IZ2ERE o
IEAREE 2 B R AR D R IR E R B (A8
BERA -~ $E - EENRERS - REEEXES
475&1SO 14001 (IR1R) 55 & ©

W (GRIREER) Frat > FPIREEEER BB
RLEGIZRIRIZRERE I o M (R BMQEBER)
M (B AEEEES) M FIETFRleE
BERVNEMER - BFERDEER - BAMIMAZEER
R URBEMEEL - REHA - RAEBESR
MFEERESE) EET THRBRERENRDESE
HIRRENEHETZENEEZN  FBEI2REARS
F468 - RMTEEFIRENFEEHER » Wi
EAES N (ReiEER) RHEBMEEN
MAAK  BEAEREREE - RERFRERYHA
BHEESHENER  UREBEANN e
R S EIAE FERER AR AT - NEER BRI
BRITE ©

RPIBERRERE  ERNE - BREE > UKk
EMERE - RE - HENELAEELZEENERE
EHBEENMIZEENH TEEELEEEN
BT E o NMEZE EHIE BRMIER eI TG
MRS WHHBFIENMT - WMHEER
(FIHFEERBAR2030) BRMVBED > HERE
AR AR AR

2023 % FEHEXRMRABEEEREREBIL (AR
TEHRS) WHMEZRREZ — B ZARE
TCFD 5% > sFtifE A » sHE MR EEEXRIEAERM
RERMEESENTIF B (RIFTHRSE) B9
HE2RERESLCIR -

Sino Group’s goal is to generate 8,000,000 kWh of renewable energy from the 2012 level by 2030.
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Climate

and GHG
RIEIE DA

Climate change is one of the most pressing challenges

Reslllience
—MISSIONS
Z= S| as HEX

confronting the global community. Recognising that collective
action is needed to address this issue, we aim to achieve net-zero
carbon emissions by 2050. We are also committed to taking an
active role in minimising the impacts of climate change as we
strive to understand how climate-related risks affect our

business and adapt to the changing environment.

REELCREEHRAEHERBYINEZ — - RFIRBARNELTHR

BHEEANRBNEE
B BE T o o FI7R 7K 55 AR 1R 1
TR R BRI Al R BRI

RIZEERI R ERE
T FE T B L RYIRIE o

Mo WRLILET L BAZ > R 2050 FRi BRFE
R R T HESE

How We Are Managing It

The Group dedicates resources to addressing climate-related issues
across all aspects of our operations and value chain to further
sustainable development.

Aligning with a Science-based Approach
to Decarbonisation

In June 2021, Sino Land pledged to support the Business Ambition
for 1.5°C — led by the Science Based Targets initiative (“SBTi") in
partnership with the United Nations Global Compact and the

We Mean Business Coalition — that urges businesses to set
science-based targets for reducing GHG emissions. Sino Land is also
a member of the United Nations Framework Convention on Climate
Change (UNFCCC)'s Race to Zero, a global campaign rallying
non-state actors — including companies, cities, regions, financial,
educational, and healthcare institutions — to take rigorous and
immediate action to halve global emissions by 2030 and deliver a
healthier, fairer zero-carbon world.
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EEE
EEBABENEERBERSEEDEYRE
BRI » MBS -

AR 2 A7 iR
2021568 ENEBEXAESFHNBEREE
{Euu%ﬁﬁiﬁ"zii\@w =) l’iﬂ@@%’ﬂ&%ﬁ&ﬂ%%ﬂ%ﬂ # B2
HERENT M OB 1.5°CRABZRTH
(Business Ambition for 1.5°C) — 47811 &F
TR BEBRRKEEZ  LURGREREIN o
EMEENTA(HEERBRE(CERALN) NN FE
ZH%) (Race to Zero) B2 —» B — BRI
EE o BB EFERER > SR Wm
HE ~ £/~ HEMBEKE » RECERKLBNERN
TELUBIRE 2030FR18 2 REEBURFRE R
BlE—EERE EQATHNEHRER o



The following emissions reduction targets have been verified by SBTi:

UTHEBR  CEGHSERBIREREMERS :

Near-term emissions reduction targets:

SHEIRE BT

FY2030

Reduce absolute Scope 1 and 2 GHG emissions by 46.2%
by FY2030 from the FY2019 baseline.

MU2019 BF EREZEE > jT20300 BiF E sl 2 At s —
N B RERETINERD46.2% °

Reduce Scope 3 GHG emissions from capital goods,
fuel and energy-related activities, and waste generated
in operations, by 51.6% per square foot by FY2030 from
the FY2022 baseline.

20228 B FERERE » 2030 BEER 2 AEE
FHRVGEEE R EREHINERD51.6% > EREEER
BY) ~ BRI aERAERDES) » UNEERPMAELRESEY -

Reduce Scope 3 GHG emissions from leased assets per
square foot by 51.6% by FY2030 from the FY2022 baseline.

M2022 BF ERELE > 120300 BUF E st 2 5 HHE
BESTHRNBE RAEREHNERD51.6%

InJune 2022, we issued a holistic Decarbonisation Blueprint to guide
our net-zero commitment and climate-related strategy. This sets out
a series of initiatives to help us reduce our environmental impact,
supporting our aspiration for a more sustainable, low-carbon

future for all. In line with this Blueprint, Sino Land has established
GHG emissions reduction targets with experts from HKUST,
following SBTi methodology.

Further information about our Decarbonisation Blueprint can be
found on our website.

In July 2023, Sino Land’s near-term GHG emissions reduction targets
— covering its operations and development activities in Hong Kong,
Mainland China, Singapore and Australia — were verified by the SBTi
as aligned with its criteria and recommendations (Version 5.0), which
significantly raise the level of ambition for setting Scope 1 to 3
targets. Furthermore, we are pleased to announce that the SBTi
officially validated Sino Land’s net-zero targets during the reporting
period. This external validation highlights Sino Land’s steadfast
dedication to addressing long-term energy and climate-related
challenges as it works towards its net-zero carbon goals by 2050,
reaffirming its commitment to reducing environmental impact and
aligning with international best practices.

Long-term emissions reduction targets:

REVREBZ

FY2050

Reduce absolute Scope 1 and 2 GHG emissions
by 90% by FY2050 from the FY2019 baseline.

PLR2O19F I F EREEE » 12050 FE s At
IS — N HEE —HEHREREHMERDI0% o

Reduce absolute Scope 3 GHG emissions by 90%
by FY2050 from the FY2022 baseline.

D022 BFEREE > [20508 BFEaZ A7l
BB =EEERBHNERLD90% °

SCIENCE TZHél_l\l%g
BASED
TARGETS | STANDARD

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

APPROVED NET-ZERO TARGETS

2022F 6 B > HZFjEXR2 S CRIKEER) - FIt5|
BREARRARIRBY T BRI T F T EBEIURGE - B
FRETERBYET B A BN IR R EIRIZRIR & > S5
HEORHE  BRCRRIER - HEE (AREE)
EMEXREANKBESE  RENZERBRER
BRIt ES I IR EREHURERRE -

B CRREEE) B95F15 > s 2R FIRAE

2023F 7R EMEXERZARBREHRAH
REAEREFBURERMER  ETREQTRN
BB PRI FIR USRI ZEN 2 RIER ©
BB RENSERBREREMMITEHED0
MRAEBIREN 2 > RRFRERS T HHEE— 2=
BEERE st HAMARER > HEERER
EREBENREHNNEXNRECENEXRNZT
B ZRTHERHRAERNKGEHENETE
HEE > RN 2050 FRIBIRF TN > BHRT
ENEXRVRETETARRREETHEREN
BIRIL ©
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Engaging in Collective Action

We are committed to advancing collective action on climate-related
issues. In November 2022, Sino Land became a signatory to the
Action Declaration on climate policy engagement, an initiative of
Corporate Knights and the Global 100 Council. In August 2023,

Sino Land was amongst the first to sign the Business Environment
Council’s (“BEC”) rebranded BEC Net-zero Carbon Charter, which
succeeded the BEC Low Carbon Charter launched in March 2019.
As a Science-aligned Signatory, Sino Land is required to pursue
emissions reduction targets following a 1.5°C-aligned, science-based
pathway and report on its progress regularly. Our efforts to reduce
GHG emissions and combat climate change were recognised during
the reporting period by the Hong Kong Green Building Council, which
issued Energy Performance Certificates and Target Setting
Certificates to 19 and two of our managed properties, respectively,
under the Zero-Carbon-Ready Building Certification Scheme.

Understanding the importance of consistency and transparency in
reporting on climate-related risks and opportunities, as well as the
holistic treatment of information on other aspects of sustainability,
our reporting has been developed with reference to IFRS S1 and S2
since 2023. In April 2024, Sino Land became one of the pioneering
property developers to join the IFRS Sustainability Alliance.

By becoming a member of this Alliance, Sino Land affirms its
commitment to establishing a cohesive global baseline for
climate-related and other sustainability disclosures to meet the
needs of capital markets.

Sino Group participated in the Hong Kong Government'’s Carbon
Neutrality Partnership to accelerate low-carbon transformation in
the public and private sectors. Tsim Sha Tsui Properties and

Sino Land also submits the annual GHG emissions data to the
Carbon Footprint Repository for Listed Companies in Hong Kong,
managed by the Environment and Ecology Bureau of the Hong Kong
Government. Other key industry collaborations during the reporting
period include Sino Land’s ongoing support for ReThink HK, an
annual conference advancing sustainability awareness in

Hong Kong. At the 2024 conference, Sino Land’s representatives
shared their insights on green buildings and the future of urban
design, the contribution of businesses to biodiversity and the role of
education and talent in creating positive social impact alongside
like-minded partners.

Climate-related Risk Analysis

Our Climate Change Policy outlines guidelines for managing
climate-related risks across our business lines and value chain.
As part of our SV2030 strategy, we are dedicated to conducting
climate-related risk assessments at our wholly-owned new
development projects, where applicable, by 2030. Details of our
risk assessment process and results are included in the following
section titled Climate Action Report.
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(RERRITE
EMBOEDHERESETEBENERITH
2022%F 118 M & % % £ 7 & Corporate
Knights X Global 100 Council 2 #E fy (£ 8 & &
BEHTHES) - #2EHFRARERWHEN
20194 35 #E HIV(BEC 1&MAIE) %> 2023F 84
ENEXEERABRLEESZZEHAMB/IMD (BEC
EMAE) - FARGRENEBHE  ENEXE
AHEUERIRAAENRREK L ERBR  sTIIRE2
BBk BN EARERER - REBAN > RMAE
B RERBHRNESRESTENEHES
BEEGOCERZTET T ISR EREERNFE]
AT ETEIEWN 191 EE NEERRIRES -
SEMBEEYFEERE TBIZRTEHEE] -

555 S TE 2 BR R M A R L B R OB By R — BN
BRHENEZMN  URHHEMASEERZE LD
EfEE > B2023FE > RAEZE(FRS S1HH
(IFRS S2)#RHIHRE o 1R 2024F 48 » EHIEZENS
KREMAIFRSEIIHELZRBIHELZREZ—
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ER-HHNREARMEMIFEEREMNKE
B> DURRBEARTISAIHENK

ENEESREBHAN RPMBHEE - U
INMRAREFRBNEREER P 1L o SOD B E IS
EXTREEBRFRENEEREENEB LT
RAEEMEMERXFEREREINEHRE - &
SHARMT2EHAMERRREF > SEBENESR
EEXHEIEBEIRELEEANEEMSE
ReThink HK o £ 2024 FMMsT & > EMEEARE
HERBEENBH D ENGERENARRA TR
BFREENSERIERNTR » URINFIEBHE BN AL
RIEEIBL EHEHENEE

SIRAERA R R S
RA(RIEEMER) AR EERE L EE AL
RIREREEES| o (FRHFI(FIEZRRERSR 2030)
—E > HAIBAR 2030 FFIAEBENEEES
W RERERAGRRG - BRERT GRS
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Sino Land’s Climate Action Report communicates how we mitigate and respond to climate-related risks.

EMEXEN (RRTHRE) MARFNARERES REERERE

Climate Action Report

In 2023, Sino Land published its first standalone Climate Action
Report to communicate how it is working to mitigate emerging
climate-related risks and its comprehensive climate strategies.
Independently assured by the Hong Kong Quality Assurance
Agency, the Climate Action Report outlines Sino Land’s sustainability
vision, management approach and decarbonisation strategy. It also
includes the results of evaluating Sino Land'’s portfolio in Hong Kong,
consisting of over 170 existing and new buildings, across different
climate scenarios as prescribed by the TCFD. This assessment of
climate risks enables Sino Land to seize opportunities to bolster the
climate resilience of its portfolio. More information can be found in its
Climate Action Report.

Aligning with Climate Reporting Standards

In line with the global demand for enhanced climate transparency,
we have aligned our climate-related disclosures with TCFD
recommendations since 2021. In 2022, Sino Land became one of
the pioneer developers in Hong Kong to join the list of TCFD
supporters. Together with nearly 5,000 organisations worldwide,
Sino Land pledged its commitment to increasing transparency in
reporting on climate-related risks and opportunities, fostering more
informed financial decision making and building a more resilient
financial system. As the IFRS Foundation now oversees the
monitoring of progress on companies’ climate-related disclosures,
we have also enhanced our reporting with reference to IFRS S2
since 2023. The Group’s approach to climate-related governance,
strategy, risk management, metrics and targets, in line with TCFD
recommendations, is summarised on the following pages. More
details on our climate-related disclosures aligned with the TCFD
recommendations and with reference to IFRS S2 are described

on p.272 and p.246 of this Report.

RIRTENRS

2023%F > FEMEXREXRENEIL (RIZR1TBHERSE)
IR0 A1 4% BB IR A SRR AR RR L R K B 2 T 2RBS o
(RIETEHRE) AEERERERBILRE > IE
HMBEENERNPIFEEREASR - 1277 $ AR
REE o HA» ERIEEMT2RTCFD &% > sHEET
UREBBNYEREEFARRMGE THIBIE
BE 1702 ERENFTRYEETRAREBERETH
R BERBRIYENRIERE ] - BRIFS,
A2EE (RIZTERS)

BUm iR & 2RI E R

KA RS RIGEMRERREENER > H
B20QIFEE2RTCFOEZREREEBH
Bflo2022F EMEXFMAMK % TCFD X #F
WiE SEREHEHERERz — - EHNEXH
LRI 5,000 RIEEHE T KGE » IReRERERER
B RN IBRERRE » BBURERE M BIRRU
NEUBEMBENNEMER - B BRMBRS
ZUARCEEEEELRREREABAENNER -
AMBRENENWE > HMBE2023FE22%E7
(IFRS S2) fmiER S - TEBEMAEERIETCFD
ERHREEENES  RBENAREEZ
R EASZMBIE - BRFKFATE TCFDEZENSZR
(IFRS S2) MR EEN > F2RETRER
F272EME246H °
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Managing Our Climate-related Impacts BERMHVREERTZE

We are committed to identifying the climate-related risks KMBAORHNZE
and opportunities affecting our business, assessing the 8 DU S L R
financial implications, and responding in line with the (A ERLEIE R E Y o

three focus areas of our climate-related strategy.

RISK/OPPORTUNITY IR/ 1458 FINANCIAL IMPLICATIONS

NSIE33:0ER 3 E Dot
FE > TREREARRER

BT E

+ Reduced asset value

« Increase in capital expenditure
and operating expenses

- Potential increase in
insurance premiums

- BEEETRE
- BAZBMEEER LR
- REHE LA

 Increased electricity cost

+ Construction delays and
reduced productivity

© BEMA LA
© LSRN A E T

+ Increase in capital expenditure

» Reduced asset value

© BARZHER
- AEBETR

+ Increase in procurement costs

=S DES

+ Increased electricity cost

- WRAELF

+ Increased capital expenditure

« Increased operational efficiency

© BAXZHEM
- BEMEXLA

« Potential increase or decrease
in market share

« Increased capital expenditure

- Potential increase in revenue

© MIBEEREMIBDB

FIBEME

© BAXHEA
« WAEINEYE S

- Diversified financing sources
« Attraction of green investment

© ZRERIRMERR
- RElmERE
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OUR RESPONSES

Development ¥)Z£3 R

Operations =EEIE
Collaboration BEI&EE

HFIHEAE

Adaptable and resilient building designs

BEEBEIMNENNERYRS

Sustainability features and materials to
increase resilience

WP 3 Rk st e M K2R
S

Sustainable Building Guidelines

(FIHsEREEsEs))
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GREEN LIVING #&4%7E

Governance

Climate-related governance processes are integrated throughout our
operations. The ESG Steering Committee assists the Board in
managing climate-related risks and opportunities, and oversees the
day-to-day identification, assessment and management of these
issues. Senior managers from various business units consider
climate-related impacts in their operations by participating in the
Green Living Sub-committee, which meets quarterly and reports

to the ESG Steering Committee.

Strategy

Our Decarbonisation Blueprint guides our climate-related strategy
and focuses our efforts on three principal areas:

Development

MEBR

Operations
EEEE

Optimising properties and
construction sites for energy
efficiency and climate resilience
B EMNBETHIRIZESEER
WamMIR 2R REE(

Managing properties
in ways that minimise
carbon emissions
MRS DRBEN S
AR R EIRIE T2

In addition, climate-related risks and opportunities influence various
aspects of our operations, from material selection to innovative
initiatives like leveraging loT and Al in energy management

and monitoring.

Risk Management

We regularly review and monitor physical and transition climate-
related risks through our EMS and ERM Policy and Framework.
With the assistance of an independent consultant, we continue to
enhance the integration of climate-related risks into our ERM
framework. To further manage risks, climate-related measures are
considered early in the development process at our properties, for
example, through the procurement of low-carbon construction
materials.

Metrics and Targets

Our SV2030 strategy includes numerous climate-related targets,
including GHG reduction and electricity-related targets. Where
applicable, we also conduct climate risk assessments at our new,
wholly-owned development projects. We continue to monitor these
key climate-related metrics and publish them annually in this Report.
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and inspiring stakeholders
to join our efforts
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and Efficiency
Bt R B FE A A &=

Commercial and residential buildings account for about 90% of
Hong Kong's electricity consumption and generate over 50% of
total carbon emissions.* Reducing energy consumption,
adopting renewable and cleaner energy sources, and improving
operational efficiencies are, therefore, core aspects of our goal of
achieving net-zero carbon as we strive to tackle climate change.

BENETEBFEESBNERBEEN0%  EENREFRENE
BEFR BB 50%  *ERMEBR FEMIFMUBHRIEZLRBEEF

-nergy Consumiption

M BETREFRE ~ SRR BEMRFER  UAREAEBWNmBREE

How We Are Managing It

Our Energy Policy outlines our approach to enhancing energy
efficiency to manage consumption and associated operating costs
effectively. The Group annually conducts energy audits at our
managed properties to identify energy performance improvement
opportunities. We then embed energy management considerations
across all aspects of our operations by retrofitting lighting,
energy-efficient HVAC equipment and appliances, smart meters
and smart monitoring platforms to optimise building services

and renewable energy systems. In addition, we engage our
stakeholders and government bodies to advance broader action
on energy management.

During the reporting period, we supported local campaigns to
engage our stakeholders and the public in energy-saving activities.
25 of our managed properties participated in CLP Power Hong Kong
Limited's Summer Saver Rebate Programme 2024, through

which households with smart meters were incentivised to join
energy-saving missions during days recording high temperatures.

In October 2024, SEML received two awards under the CLP
Summer Saver Rebate Programme: the Silver Award in the Energy
Saving Missions — Top Saving category and first runner-up in the
Energy Saving Missions — Top Smart Living category.

* Hong Kong Green Building Council.
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SINO GROUP
150 % m 5-L

SINOPEC
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To further raise public awareness about nature and climate crises,
we also supported the World Wide Fund for Nature's (“WWF”)
Earth Hour by turning off the facade lighting at The Fullerton Hotel
Singapore and The Fullerton Bay Hotel Singapore, as well as all
non-essential lights at over 170 of our managed properties and
hotels in Hong Kong, for one hour on 22 March 2025. One hundred
of our managed properties have also implemented the Charter on
External Lighting, switching off lighting installations for decorative,
promotional or advertising purposes during preset times to foster a
better nighttime environment for the public. In addition, to further
encourage community-wide participation in energy conservation and
carbon reduction during the reporting period, 178 of our managed
properties have implemented the Energy Saving Charter, while 59
properties adopted the 4T Charter. To further demonstrate our
commitment to energy conservation, 152 of our managed properties
obtained the EnergywiSe certificate from the Hong Kong Green
Organisation Certification.

Greener Transportation

Vehicle electrification remains a key area where we can have a
positive environmental impact. We continue accelerating the
deployment of EV charging stations at our managed properties to
reduce our environmental footprint and lower energy costs for our
stakeholders. As part of the Hong Kong Government's EV-charging
at Home Subsidy Scheme, we plan to install over 4,400 EV chargers
at 21 of our managed properties. As at 30 June 2025, our managed
properties and hotels have been equipped with over 2,000 EV
chargers in total, establishing us as one of the leading real estate
companies in Hong Kong in terms of EV charger provision. We aim to
increase this to over 2,100 charging stations by the end of the year.

We work closely with partners to enhance our EV charging services
and build a more robust network of EV facilities in Hong Kong.

In November 2024, we signed a memorandum of understanding

with Charge Wonderful Life Energy Service Limited to expand the

EV charging infrastructure in Hong Kong, supporting the growing
adoption of lower-carbon electric mobility in the region. In partnership
with Sinopec (Hong Kong) Limited (“Sinopec”), we installed

EV chargers at our managed properties and continued offering special
redemption incentives, via our loyalty programme S* REWARDS,

to customers using these charging stations.
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We partnered with Sinopec in providing special incentives to
our customers who use EV charging stations at our properties.
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Improving Energy Efficiency with Technology

Innovative technologies are a key part of our plan to reduce our
carbon footprint and enhance business performance through energy
efficiency. Incorporating advanced Al and data analysis, we have
implemented smart building management systems to enhance the
energy efficiency of our portfolio. We installed the CLPe PlantPRO
system respectively at Olympian City 3, Island Resort Mall and China
Hong Kong City, which optimises the operation and maintenance of
chiller plants through Al technology. This has resulted in a reduction
of approximately 7% in energy consumption by Mechanical
Ventilation and Air Conditioning (“MVAC”) systems. To further
optimise the energy efficiency of the MVAC system, an Al-based
platform, WATER Intellivisor Chiller Plant Optimiser, was utilised at
Olympian City 1 to enable a 5 to 10% reduction in energy usage
across the entire chilled water system.

We have implemented a variety of energy efficiency measures at our
managed properties, including:

« Retrofitting lighting by adopting LED lights, energy-efficient
lighting controls and daylight sensors;

- Enhancing energy-efficient equipment by incorporating demand
control ventilation systems to optimise airflow, air-source heat
pumps for hot water supply and space heating and zoning control
for the centralised AC systems to provide separate heating and
cooling; and

« Establishing centralised intelligent building management platforms
to monitor and enhance the operational efficiency of building
facilities, along with installing Smart Hybrid Conversion Systems
for solar energy.

Renewable Energy Management

We strive to promote the use of renewable energy while raising
awareness among our stakeholders. During the reporting period, we
installed 544 photovoltaic panels at One Fullerton in Singapore.
These photovoltaic systems are expected to generate more than
360,000 kWh of electricity annually. We have also installed a total of
ten hybrid solar-wind turbines at ONE SOHO, YM? and One North,
which are expected to generate around 1,116 kWh annually. As at
30 June 2025, over 4,000 photovoltaic panels have been installed at
properties under the Group’s management in Hong Kong. These
photovoltaic systems are expected to generate 1,193,000 kWh of
electricity annually. By 2030, we target to achieve accumulated

renewable energy generation of 6,000,000 kWh from our 2012 level.

We have generated 5,168,800 k\Wh of renewable energy above our
2012 level to date. The GHG emissions avoided are equivalent to the
amount of CO, removed by 157,311 trees planted*.
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* Environmental Protection Department and the Electrical and Mechanical Services Department of the Hong Kong Government. “Guidelines to Account for

and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong”, February 2010.
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Reduction and

Management
DKL A~ BRI R AN B IR

We strive to effectively utilise natural resources, manage
consumption, reduce waste at source, and adopt a circular
economy approach to minimise our environmental impact.

Material Use, Waste

RABRNERERBERER - EREREANBRLEEIRE

R > URBREVEIR BRIV EHIRIENTE -

How We Are Managing It

Our ESG Steering Committee, with the support of our Green Living
Sub-committee, oversees the Group’s material use and waste
management initiatives. This includes reviewing and evaluating our
progress towards meeting our SV2030 targets in this area. Our
Green Office Policy guides the use of resources across our offices,
while initiatives tailored for tenants are included in our Green Fit-out
Guides. We continue to involve stakeholders in resource and material
use reduction, recycling and upcycling through various channels.
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Waste Management

Our Waste Management Policy sets forth requirements for properly
reusing and recycling materials and disposing of waste. We actively
encourage our stakeholders to join us in our endeavours to minimise
waste from daily operations and construction waste from our
development sites. As per local market regulations, all our waste is
collected by licenced collectors for proper disposal. Moreover, our
contractors will regularly sell or reuse the construction materials that
can be easily recycled, such as metals used at construction sites. A
limited amount of hazardous waste, including a small quantity of
mercury-containing fluorescent tubes, is also collected by licenced
waste collectors and sent to Hong Kong’s Chemical Waste Treatment
Centre, where the mercury is recovered and recycled. As a testament
to our commitment to responsible waste management, 163 properties
under our management hold WastewiSe certificates from the

Hong Kong Green Organisation Certification.

Engaging with our Stakeholders at Development Sites

We provide incentives that encourage contractors to recover and
recycle building materials. We also collaborate closely with them
to establish project-specific targets for waste reduction, reuse and
recycling whenever feasible. By setting clear objectives, we aim
to minimise waste generation and maximise resource efficiency
throughout construction. We implement material separation
practices to facilitate efficient sorting and enable effective reuse
and recycling processes at all our construction sites.

Central Recycle Stations

To promote sustainable habits for a future with less waste, the Group
launched the GoCircular platform, a Group-wide programme, in 2022.
As part of the platform, Central Recycle Stations have been set up at
some of our managed properties. These user-friendly stations serve
as collection points for a wide variety of materials, including Tetra Pak
containers, toner cartridges, glass bottles, and metals.

This initiative not only makes recycling more convenient and
accessible but also fosters a circular economy by encouraging
communities to reduce, reuse, and recycle. Through these stations,
we hope to amplify our collective impact by making it easier for
residents and tenants to recycle effectively, reduce carbon emissions,
and embrace low-carbon living.
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We make recycling convenient and more accessible for our stakeholders
through our Central Recycle Stations.
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Plastic Reduction

During the reporting period, the Group significantly reduced plastic
use across our operations. The Group has initiated the substitution of
plastic bottled water by offering smart filtered water refill stations in
our managed properties and hotels in Hong Kong as a sustainable
alternative. As at 30 June 2025, more than 2,148,000 plastic
bottles have been saved, representing a reduction in carbon
emissions of over 3,393,000 kg, equivalent to the amount of CO,
removed by 147,537 trees planted. In addition, over 710,000 plastic
bottles were collected using reverse vending machines during the
reporting period. At The Fullerton Hotel Sydney, we have switched
to bulk bottle pump dispensers in all guest rooms and gym changing
rooms, diverting small bottle amenities from the landfill. Meanwhile,
The Fullerton Hotel Singapore and The Fullerton Bay Hotel
Singapore continued to maintain their elimination of single-use
plastic water bottles.

Food Rescue and Food Waste

We actively engage stakeholders and community partners in our
waste reduction initiatives. In Hong Kong, we continue partnering
with Food Angel, a food rescue and assistance programme. As a
strategic partner of its Food Smart Buddy Programme, we set up
smart food donation machines at four of our managed shopping
malls — YM2, Olympian City, Citywalk and tmtplaza — making it

R
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We continue to collaborate with our long-term partner Food Angel by providing venue support and assisting in meal box

preparation activities.
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convenient for our community members to donate their surplus food
for redistribution to those in need. Additional smart food donation
boxes and scales to weigh food donations were deployed at two of
our residential sites: The Avenue and The Hermitage.

During the reporting period, we served as the venue partner for
Food Angel’s Canstruction HK 2024 x Carnival and its opening
ceremony at Olympian City. We aimed to spread the message that
“One CAN make a difference” with the goal of collecting 75,000
cans to provide 530,000 meals to members of the community.

An exhibit of four art installations created from nearly 30,000
canned food items was installed in the Central Atrium. In addition to
providing the venue for this event, we leveraged our S* REWARDS
redemption programme to raise awareness and encourage action
within the community.

The Group's collaboration with Food Angel goes beyond food
collection. Our colleagues have also been volunteering regularly to
prepare meal boxes for people in need. More details can be found
in the Community Investment and Engagement section of this
Report on p.150.

A comprehensive food waste management programme is in place at
residential properties, shopping malls, offices and industrial buildings
under our management to reduce the amount of food waste sent to
landfills. Food waste digesters have been installed at The Fullerton
Ocean Park Hotel Hong Kong, The Fullerton Hotel Singapore and
six managed properties in Hong Kong to convert food waste into
greywater, gas or organic fertilisers, thereby mitigating methane and
other emissions associated with landfill disposal. In addition, during
the reporting period, we installed Food TranSmarter systems at
Olympian City 2, Island Resort Mall, China Hong Kong City and
Citywalk. Food TranSmarter efficiently converts food waste into
slurry, which is then collected and transported to centralised
treatment facilities, such as O-PARK1 and Tai Po Sewage Treatment
Works, for transformation into electricity and compost.

In addition to onsite food waste management, we provide collection
services to clients at 14 selected properties under our management
and transport the collected food waste to O-PARK1 for conversion
into biogas and power generation.

At The Fullerton Hotel Singapore, we partnered with Food from the
Heart, a charity that helps feed the underprivileged within the city,
and D2L.sg (formally known as Divert for 2 Life), a food rescue
group, during the reporting period to distribute bread and surplus
food collected several times daily after main meals to their
beneficiaries. In addition, 345 colleagues from The Fullerton

Hotel Singapore and The Fullerton Bay Hotel Singapore donated
1,085 items to Food Bank Singapore, supporting disadvantaged
communities and individuals in need.
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Promoting a Future with Less Waste

We continue working with stakeholders and community partners to
drive the circular economy.

Engaging the Community for Waste Reduction and Recycling

During the Christmas season, we organised the Upcycled Christmas
Tree and Ornament Design Competition for the fifth consecutive year
to promote sustainability and creativity amongst our colleagues,
customers, tenants and the public. The initiative received over 180
entries from more than 680 colleagues and their families. Submissions
were divided into Individual, Family and Team categories. They
featured creative uses of recyclable and eco-friendly materials —
including glass bottles, capsule toy containers, cardboard, coffee
capsules and plastic bags — to design stunning and functional
Christmas trees and decorations. Their designs were displayed across
our properties, enriching the festive atmosphere while inspiring the
community to embrace more responsible celebrations. Additionally,
the recycling programmes for Christmas and peach blossom trees
resulted in collecting and delivering 123 trees for shredding and reuse
as compost and mulch for gardening and planting.

In January 2025, under the Green Journey Programme,

Sino Clubhouses continued to organise Eco Market at Gold Coast
Piazza, where residents could set up booths and sell second-hand items.
Through this initiative, we have collected over 500 second-hand
items from our colleagues to sell. Proceeds from the sale of items

as well as unsold items were donated to Christian Action, our
long-term recycling activity partner.
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Sino Clubhouses organised Eco Market at Gold Coast Piazza where residents sold their second-hand items.

ENEFRESSFAEEMRATSE  REFHE-FMm -
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Additionally, as part of our fourteenth consecutive year of celebrating
the Chinese New Year in a more environmentally responsible way,
22 properties under our management, including shopping malls,
offices and residential properties, served as collection points for
good-as-new lai see packets as part of Greeners Action’s

“Lai See Reuse and Recycle Program”. During the programme, over
3,100 kg of lai see packets were collected for reuse in the following
year. To further our commitment to promoting a circular economy
and resource conservation, we also facilitate the sale of pre-owned
office furniture to our employees through our used item exchange
portal, limiting the volume of office furniture headed for landfill.

Collaborating for Waste Management

InJuly 2024, we participated in the “Used Book Recycling Campaign
2024" at Citywalk. The event aimed to raise funds to provide therapy
and educational programmes for underprivileged children with
Special Educational Needs (“SEN") and their families in Hong Kong.
With the support of SPS, we collected nearly 13,000 old and used
books from 89 of our managed properties and brought them to the
charity sale. We also encouraged the public to donate their books to
our properties and to support the campaign’s book sale at the
Citywalk 2 Event Hall in July 2024. We promote greater
understanding and support for SEN children and their needs through
initiatives like this.

During the reporting period, we participated in the “Reusable
Tableware Reuse & Return Programme”, funded by the Environment
and Conservation Fund and organised by the Eco City Foundation
to deploy reusable to-go tableware sharing machines at

Olympian City 1, Olympian City 2, Citywalk and China Hong Kong
City to reduce single-use takeaway disposables.

We also continued our participation in the Environmental Protection
Department of the Hong Kong Government’s programme to install
smart bins in selected properties under our management. These
smart bins facilitate efficient material and waste segregation by
incentivising responsible waste management practices among
residents and tenants. They are designed to accommodate food
waste and recyclable materials, including paper, plastics, metals and
glass bottles. All food waste collected under the programme is
transported to O-PARK, managed by the Hong Kong Government,
while partner waste collectors handle recyclable materials.
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In addition, as part of our efforts to encourage stakeholders to join
our green journey, our partnership with Christian Action, lasting over
a decade, has collected over 88,000 mooncake containers. We also
organised a Chinese New Year Usable Item Collection Programme
during the reporting period. We collected more than 7,600 kg of new
and used items, including clothes, shoes, bags, toys, accessories and
home appliances, from tenants and residents at 131 properties.
Collected items were either distributed to Christian Action’s service
recipients or sold at Christian Action’s charity sales outlets to
generate funds for Christian Action’s service programmes.

Beyond Hong Kong, we continued our recycling efforts with
Nespresso and Soap for Hope at The Fullerton Hotel Singapore

and The Fullerton Bay Hotel Singapore, collecting a total of 650.3 kg
of Nespresso capsules and 69 kg of soap, respectively. In November
2024, we organised the “Santa’s Second Chance” initiative, where
over 200 colleagues from both hotels donated pre-loved items that
were then sold at a festive marketplace for staff at The Fullerton
Hotel Singapore. Proceeds were donated to the Autism Resource
Centre (Singapore). We also organised a clothing donation drive in
January 2025 at The Fullerton Hotel Singapore, with proceeds going
to the Singapore Book Council. In commemoration of Earth Day on 22
April 2025, 20 colleagues from The Fullerton Hotel Singapore and
The Fullerton Bay Hotel Singapore participated in the People’s
Association’s “Our Tote-rific Community — A Siglap SG60 Project”,
making tote bags from upcycled materials including donated hotel
linens. Proceeds from the sale of the bags will go towards
supporting residents with special needs.
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Collected since 2013
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of usable items

iB3879,000 R A E B M

mooncake containers
H3888,000ME A=

Collected during the reporting period
HREHAA - RFIHWET

of new and used items

BiE7,600 2R _FYm

of lai see packets
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As at 30 June 2025, we have reduced water consumption intensity by 25.76% from our 2018 baseline.
BHE2025F6A30H » BMAKBER 2018 FEEEFTET 25.76%

Water Consumption and Efficiency

We recognise the significance of conserving water, one of our most
important shared natural resources. Our commitment to using it
more efficiently is clearly outlined in our Environmental Policy, Green
Office Policy, Sustainable Building Guidelines and Sustainable
Procurement Policy. In Hong Kong, we obtain potable water and
seawater for flushing from the Water Supplies Department of the
Hong Kong Government and discharge all effluents into public sewer
systems in compliance with applicable discharge licences. Our target
is to reduce our water consumption intensity by 20% from our 2018
baseline by 2030. As at 30 June 2025, we have reduced water
consumption intensity by 25.76% from our 2018 baseline.

We monitor our water consumption on a monthly basis, with various
measures in place to reduce our overall water usage. These include
using high-efficiency fixtures, occupancy sensors on taps, dual-flush,
low-capacity flushing cisterns, leakage detection and smart irrigation
systems, and rainwater collection tanks for water reuse. At The
Fullerton Hotel Singapore, we have installed digital water sub-
meters in areas such as the laundry room, kitchens and the
swimming pool. Meanwhile, a rainwater harvesting system has been
installed at Olympian City 1 and Skyline Tower. Rainwater is
collected for plant irrigation. It is estimated that over 200 cubic
metres of rainwater can be collected annually.

In addition, 40 properties managed by SEML have joined the

ECH,O — Enterprises Cherish Water Campaign organised by the
Water Supplies Department of the Hong Kong Government and the
Green Council. This initiative encourages companies to cherish water
together through various initiatives, including signing a charter,
appointing water managers, organising education and promotion
efforts, and improving water equipment. The Group remains
committed to implementing various measures to reduce water
consumption in collaboration with our stakeholders.
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Urban
W E )2 R

Blodiversity

The conservation of biodiversity is vital for the future of our
planet. We are committed to implementing sustainability

practices across our operations and value chain to help

protect natural ecosystems.

RELEDZHREFMIPRR T DEE - HARDREHFEEMN

BEETHTIFEESER > UREBARLERERL -

How We Are Managing It

Our property development activities can potentially impact the
ecosystems surrounding our development sites. We seek to
minimise the impact on natural habitats and species by conducting
proper assessments and employing effective management practices.
It is also essential that we work with our suppliers to address
biodiversity risk and reduce impact in our operations and throughout
our value chain.

Our Biodiversity Policy guides our efforts to protect ecological
systems and provides a framework for integrating biodiversity
considerations into all operations. Following our Sustainable Building
Guidelines, we prioritise protecting and conserving native species,
habitats and ecosystems when selecting development project sites.
Our landscaping team accounts for impacts on surrounding
ecosystems as they improve the environments around our
properties, avoiding introducing invasive species and seeking
opportunities to promote local biodiversity. As part of our
commitment to biodiversity conservation, we conducted tree
assessment surveys for all our applicable new development projects
during the reporting period.
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We improve the environments around our properties, seeking opportunities to promote local biodiversity.

RABIEEYREBBHIRGE > LEBSRIEEMEYSHEERES o

Aiming for Nature Positivity

Following Sino Land'’s entry to the TNFD Forum in December 2022,
Sino Land became the first real estate developer in Hong Kong to
join the Science Based Targets Network (“SBTN") Corporate
Engagement Program in June 2023, demonstrating its dedication to
using natural resources sustainably and protecting and restoring the
natural environment. In January 2024, Sino Land further became an
inaugural TNFD Early Adopter, pledging to align its corporate
reporting with the TNFD Recommendations in the near future. We
believe that addressing the TNFD Recommendations will allow us to
better identify and assess our nature-related dependencies, impacts,
risks and opportunities, enabling us to integrate these considerations
into our financial and operational decision-making.

Building Awareness Among Stakeholders

Our commitment to providing high-quality food while minimising
environmental impact is reflected in our goal to purchase 100% of
the seafood served at our hotels from sustainable sources, which are
certified by schemes such as the Aquaculture Stewardship Council
(*ASC") and the Marine Stewardship Council (*“MSC") to promote
marine conservation. We also have strict protocols to ensure our
food supplies are safe and of high quality, including requiring all
hotel suppliers to adhere to our SCoC.

During the reporting period, we continued to promote awareness
about biodiversity protection and conservation among our
stakeholders through several key initiatives.
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We partnered with Clearbot to clean up marine debris in Shui Hau.

F L2 Clearbot &1F » BIERKOMEEEEY) o

Discover Shui Hau

To foster a deeper appreciation for marine biodiversity in the
community, we collaborated with WWF-Hong Kong and Clearbot to
promote ecological conservation in the beautiful Shui Hau area of
Hong Kong. We partnered with local villagers and artists to create
vibrant murals that celebrated the cultural heritage and biodiversity
of the area. We also provided avenues for local students to become
conservation ambassadors through various activities. We set up
kiosks where students could learn about the “Code of Conduct for
Clam Digging”. Additionally, our partnership with Clearbot provided
an opportunity for us to leverage innovative technology to clean up
600 kg of marine debris. More details can be found in the featured
case study on p.16.

CORAL REEFStoration

As part of our ongoing commitment to marine conservation, we
continue to invest in initiatives that protect and restore underwater
ecosystems. We launched the CORAL REEFStoration project in
2022 in partnership with Ocean Park Corporation, Archireef Limited
and The Fullerton Ocean Park Hotel Hong Kong. In 2023, the
CORAL REEFstoration Centre opened, which has welcomed more
than 3,200 local and international visitors to date for guided tours,
interactive STEAM experiments and a wide range of educational
activities. Through its coral restoration programme, 20 square metres
of reef tiles have been deployed on Middle Island, with nearly 450
rescued coral fragments planted to support marine habitat
rehabilitation.
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Farm Together

Through our integrated green community project, Farm Together,
we plant the seeds for sustainability and bring the community closer
to nature. Spanning over 57,000 sq. ft., Farm Together currently
comprises 21 farms in Hong Kong and one in Singapore. We
engaged over 1,600 participants across a total of 49 events
(including planting activities and workshops) through this project
during the reporting period.

Colleagues from various business units and departments united in a
spirit of teamwork and collaboration to harvest nearly 90 kg of fresh
produce at Sky Farm. This bountiful collection included radishes, pak
choi, cabbages, ginger and sugarcane, showcasing the diversity of
urban farming. We shared these seasonal vegetables with the
broader community through the Hong Kong Sheng Kung Hui
Kowloon City Children and Youth Integrated Service Centre. This
initiative supported local families and spread joy and unity during the
Chinese New Year holiday.

Natural Ecology Exhibition

Sino Group is committed to promoting urban biodiversity and
protecting the resilience of natural ecosystems. To promote
community care for nature and awareness of National Ecology Day,
we supported a thematic exhibition organised by the Environment
and Ecology Bureau of the Hong Kong Government at Olympian City
in August 2024. The exhibition invited the public to learn about
Hong Kong's intricate natural ecology and appreciate the city's
biodiversity, deepening the community’s understanding of the
importance of environmental preservation.

Beyond Hong Kong, The Fullerton Hotel Singapore and

The Fullerton Bay Hotel Singapore supported Go Green SG by
conducting workshops on Singapore’'s marine biodiversity and the
importance of marine conservation. Additionally, in March 2025,

32 employees from the two hotels participated in a “Kayak N Klean”
activity at the Kallang Basin, collecting 28 kg of litter from the
waterways. This initiative not only contributed to cleaner local
ecosystems but also raised awareness about pollution and
environmental conservation amongst team members.
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We bring the community closer to nature through
our Farm Together project.
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Sino Sustainability Month
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Through Sino Sustainability Month, we deepen sustainability
literacy and promote behavioural change amongst our colleagues.
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To further raise awareness about sustainability and cultivate greener
habits amongst our colleagues, we launched Sino Sustainability
Month in April 2025. Over five weeks, we arranged various activities
to deepen sustainability literacy and promote behavioural change in
the Company. The activities were designed to expose participants to
diverse sustainability topics.

Over 200 colleagues participated in ten engaging visits, workshops
and experiential activities, exploring how sustainable living can be
both practical and inspiring. Participants engaged in hands-on
upcycling and visited the EcoBricks factory to learn how everyday
plastic waste is transformed into building materials. They also had
the opportunity to participate in a bracelet-making session focused
on repurposing food waste. These experiences were further
enriched by a sharing session on our GoCircular strategy —

our commitment to closing the loop — and a visit to Sino Inno Lab,
where colleagues discovered how sustainability innovations shape
the future.

Colleagues also participated in Farm Together’s Edible Garden tour
and farm harvests, highlighting the benefits of urban farming and
promoting green living. They also visited the CORAL REEFStoration
Centre and participated in a snorkelling session at Ocean Park to
observe marine life up close, and took part in a meaningful beach
cleanup at Shui Hau to help protect coastal habitats.

Furthermore, lunch webinars on ESG trends and ratings gave our
colleagues timely insights to guide daily decisions and long-term
sustainability efforts.

Our colleagues were exposed to diverse sustainability topics
through various engaging activities.
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Wellness
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Highlights
ERIEE

1 Delivered more than 244,600 hours of employee training
TRABIE 244,600/ 8 T3

Collaborated with local NGOs and social enterprises to organise Diversity and Inclusion Month, engaging
colleagues, their family members and friends in various activities focused on different aspects of diversity

SAHIFH AL S ERXSFRM (2o HERA ) YR TRETRZTEENES > RIIBER
HBRRB2HRHS
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GOALS BHiE
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+50%

Increase total training hours by 50% by 2025
and 100% by 2030 from the 2019 level

M 2019 F 73 E 8 > 772025 F K 2030 & /i 53 5
N8 T AR FIR 2 50% K 100%

Embrace diversity and inclusion to ensure equal
opportunities in all our people related practices

RS THAEL  RTERTRINTEASTER
HERIS U BN E

By 2030, maintain gender pay ratio at 1:1
75 20304710 » MBS BN EEBUIARIFAE 1:1

By 2030, maintain a gender balance in
all management positions

12 2030471 > tREFFAA B ER AR B L L HI9HE

By 2030, maintain a lost-time injury rate (“LTIR")
at or below 2.5 per 100 employees

1K 2030 R0 > REFLESIBIER TREEZRTE
F100%ET 255 UTF

As at 30 June 2025

PROGRESS &R BE 2025468300

+130.8%

We have increased training hours by 130.8%
from the 2019 level.

M BER 2019 FRIKFIGAN T 130.8% ©

We organised Diversity and Inclusion Month in October
2024, engaging colleagues, their family members and
friends in various activities focused on different
aspects of diversity.

BMIL 2024 F 10 A8 T2 xR A ) » BITHERR
LIRSS WEIRAERERE2EEF o

During the reporting period, our gender pay ratio
was 1:1.24 (female to male).

WREHAR  HFIBNERIZTBNLE B =R
#1124 (XSS -

During the reporting period, the percentage of women
in management positions was 41%.

WEHAN > EEEERAA MR 41%

During the reporting period, our LTIR was 1.62
per 100 employees.

BEHAN > AN TE5I BB R TR
B 100BET1.62°
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GOALS BiE

By 2025, 100% employees to receive

ESG training

20254 R > 100% E THEZIRIE ~ &
EiataraEl

Deliver products and services that enhance
the wellness of our stakeholders
REEE—TRAFTNES VERNE @
AR5

Improve the wellbeing of our employees through
wellness programmes covering work and family
life, physical health and mental health

BERETF RERSOREZBRES TR

As at 30 June 2025

PROGRESS #RE HZ 2025468300

100% of our employees have received ESG training.

100% B THE T IRIE ~ B R EQRRE

We developed a total of eight animated Sino Express
videos to educate our colleagues on our standard
operating procedures (“SOPs") and safety tips in different
emergency situations. These videos received over 17,000
completed views in the reporting year.

FAIRIEEH/\E MENREIR) BH > RS EESRHE
BREMFERRF > URFTEERBER THZ2RT -
BEHR  FRNTERE XS 17,000

During the reporting period, colleagues participated in
various sports, charity events and activities promoting
healthy lifestyles across the Group. To protect

colleagues’ health, we organised vaccination drives to

help protect our colleagues against influenza

and shingles.

BREARN > AE2ELERE ZRENEENEERR
EERES o RRFEESHER > RMZHEEREE
B EI SRR AR AR S (£ 5E) ©

Management Approach

Our commitment to safeguarding and enriching the health, safety
and wellness of people and our surrounding communities is
articulated in our Human Rights Policy, Diversity and Inclusion Policy
and Health and Safety Policy. These policies direct us to protect
people by providing a just and inclusive environment where
employees, customers and communities can thrive. We continually
review our systems and procedures focused on human capital
management to ensure they align with our needs while addressing
evolving stakeholder concerns.

The Green Living Sub-committee of the ESG Steering Committee

is responsible for people management, including nurturing talent
and safeguarding health and wellness, and meets quarterly to
evaluate and identify any concerns and trends in this area. The
sub-committee’s role includes maintaining compliance with labour
and health and safety regulations, including market-specific
minimum wage requirements, and reviewing our safety performance
quarterly. With health and safety being a top priority for the Group,
the sub-committee is tasked with developing action plans to ensure
all safety measures remain robust.
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Our management places a heavy emphasis on our value proposition of “Trust e Integrity e Reliability”.

BRAMNBEERELHESE [EREH e« #fS e A5 (TIR)EEXR-

Communication Channels

We believe that responding to the diverse perspectives and concerns
of our stakeholders is vital to the success of our business. Our
colleagues are encouraged to engage with management executives
through various channels, including email, intranet, newsletters,
Corporate Town Hall meetings, and the Group’s mobile app for
employees, inSino. We listen to and strive to promptly address
employee needs through these two-way communication channels.

In November 2024, we were pleased to have over 900 participants
to join our Corporate Town Hall meeting. Management and
department heads shared major updates on key company initiatives
over the year and discussed organisational challenges and
strategies. Mr Daryl Ng extended his heartfelt gratitude to our
colleagues, emphasising the importance of “Trust e Integrity e
Reliability” (“TIR") — as we navigate challenges and strive for
continued excellence. In the spirit of open dialogue, an interactive
Q&A session with our management team allowed employees and
senior executives to exchange views and insights. A follow-up email
was sent to all colleagues, addressing questions and feedback raised
at the session.
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L albour Practices

STEHER

We strive to provide an inclusive and fair workplace where
colleagues are nurtured to develop their skills and achieve
personal and professional fulfilment. By offering competitive
remuneration and benefits, we are able to acquire and retain

the right talent to contribute to our business’s success.
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How We Are Managing It EREIE

We comply with Hong Kong's Employment Ordinance and relevant
laws and regulations in all the jurisdictions where we operate.

Our Staff Handbook sets out our human resources framework and
detailed management policies, which contain guidelines on working
conditions and respectful behaviour, benefits and remuneration,
training and development, as well as health and safety. We regularly
update this Handbook to align with best practices and new
regulatory requirements. Our CoC and Human Rights Policy outline
our commitment to ensuring equal opportunities for all employees
and their freedom to participate in collective bargaining and join
labour unions as permitted by law. We have a strict policy against
forced and child labour, and as stipulated in our SCoC, this applies to
our contractors and suppliers. Anyone found violating our CoC or
SCoC is subject to disciplinary action. Our commitment to open
communication aligns with our established grievance mechanisms,
through which employees, suppliers and contractors can report
concerns. We also provide training for employees on maintaining a
respectful and harassment-free environment in the workplace, as
well as how to handle reports or incidents related to bullying or
harassment properly. Further information on our CoC and grievance
communication process can be found in the Governance section

on p.48 of this Report.
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Employee Benefits

We design our remuneration and benefits to attract and retain the
right talent. Packages are reviewed annually to reflect individual
performance, contributions and market trends. We offer competitive
benefits, including a comprehensive medical coverage (with support
for treatment for mental health conditions and prescribed
medications), retirement plans, training subsidies, overtime pay, and
discretionary performance bonuses. We also provide a range of
leave entitlements, including paid annual leave, birthday leave,
extended maternity leave of 18 weeks, parental leave of ten days,

paternity leave, family care leave, as well as Volunteer Service Leave.

Employees also enjoy a wide range of discounts. Many benefits
enjoyed by our staff also extend to their family members.

Employee’s Children Education Award and Assistance Scheme

The Employees’ Children Education Award and Assistance Scheme
supports the learning needs of children of employees who achieve
outstanding academic results. During the reporting period,

154 children of our employees from Hong Kong and Mainland China
received scholarships and bursaries. Awardees and their family
members attended the award presentation in November 2024.
Management representatives presented certificates of
commendation and gift vouchers to the awardees, encouraging
them to keep up their hard work. In addition, the Group offered
primary and secondary school textbook subsidies to 148 children
of our employees.
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SINO GROUP
ENEN

We provide a variety of
employee benefits that extend to
our colleagues' families.
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SINO GROUP
E %M

s | e, G

Our team members came together during the Sino Group Annual Dinner 2025.

EBR SR E N ENEEREBRE 2025 -

Employee Engagement

We strive to create a workplace where every employee feels
genuinely valued, supported and connected. During the reporting
period, 12 outstanding employees and six high-performing teams
were recognised at the Outstanding Employee and Team Award
Ceremony. Each awardee exemplified an exceptional commitment
to the Group’s business performance, customer service and frontline
operations. Outstanding employees were treated to a trip to
Singapore where they visited The Fullerton Hotel Singapore, the
Far East Organization and major tourist attractions. Meanwhile,
The Fullerton Ocean Park Hotel Hong Kong also hosted the
Colleague Thankful Week, which included a yoga class led by
professional instructors to help our staff relax and stretch. Our
colleagues also participated in community service activities like
Food Angel meal box preparation.

In recognition of World Mental Health Day, we partnered with
newlife.330 from the New Life Psychiatric Rehabilitation Association
to host a “Mental Wellness x Alcohol-ink Art Workshop”. Through
the creative medium of alcohol-ink art, our colleagues explored the
key principles of mindfulness while crafting their own unique and
vibrant pieces, learning techniques for reflection and relaxation
along the way.
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In February 2025, we hosted the Sino Group Annual Dinner,
attended by over 2,000 team members from various business units.
For the first time, executives and management trainees combined
Taiko, Band and Dance to deliver an unprecedented performance
that brightened the night. Colleagues also impressed us with
glamorous outfits that matched the Yuan Xiao Jie theme during the
Best Dressed Contest.

Diversity and Equal Opportunities

Maintaining a fair and inclusive workplace for our staff is a top
priority for our business. Our Diversity and Inclusion Policy
underscores our commitment to fostering a safe and supportive
workplace free of discrimination. We hire based on abilities,
championing equal opportunities in recruitment, remuneration,
promotion, training and transfers, regardless of gender, disability,

family status, marital status, pregnancy, race, religion, age, nationality

or sexuality. Since 2020, Sino Group has been a signatory to the
Racial Diversity & Inclusion Charter for Employers, launched by
Hong Kong's Equal Opportunities Commission. Our goal is to
maintain a gender pay ratio of 1:1 by 2030. We aim for gender
balance in all management positions by 2030. To date, around 41%
of management positions are held by women.

We take all reports of alleged harassment and other suspected
inappropriate behaviour seriously. Our Whistleblowing Policy,
discussed on p.50 of this Report, outlines the confidential grievance
mechanism we have in place for employees. It also outlines types of
reportable conduct, related procedures and follow-up actions. All
new hires must undergo mandatory training on the Group's approach

to diversity and non-discrimination as part of the onboarding process,

and our Group Human Resources Department provides training on
effective communication for our employees on a regular basis to
create a more inclusive and empathetic working environment.

We encourage our employees to freely express their insights

and opinions, respect the views of colleagues from different
backgrounds, and cherish the creativity and perspectives

a diverse team brings.
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Diversity and Inclusion Activities

The Group promotes diversity and inclusion through a wide variety
of initiatives, including interactive and experiential workshops

for our Diversity and Inclusion Month, which is discussed on p.108
of this Report.

During the reporting period, we continued to provide economic
opportunities for individuals with diverse abilities and backgrounds.
The Fullerton Ocean Park Hotel Hong Kong partnered with NGOs,
including Shine Skills Centre, Saint Francis University (formerly
Caritas Institute of Higher Education) and the Caritas Bianchi College
of Careers, to host an internship programme in which selected
students gained first-hand experience in the hospitality industry
through placements in various departments. To create a more
inclusive and welcoming environment for guests living with impaired
hearing, the hotel also collaborated with The Hong Kong Society for
the Deaf in organising a Sign Language 101 workshop where our
colleagues learned basic sign language.

Beyond Hong Kong, The Fullerton Hotel Sydney continued to work
with Hotel Etico, Australia’s first social enterprise hotel, which
provides vocational training for young adults with special educational
needs. In addition, The Fullerton Hotel Sydney worked with the
National Indigenous Culinary Institute in hiring disadvantaged
Indigenous peoples and sponsoring vocational chef training and
certification for new indigenous staff members.
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We organise and participate in events that celebrate diversity and inclusion, including the annual International Women's Day.
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Together for better

I Sino
SINO GROUP | J Women Con

Through a series of guided mindfulness activities, we aimed to help our female colleagues calm their minds, leaving them feeling inspired and revitalised.
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Sino Women Connect
(S Eest 2

Sino Women Connect was launched in 2024 to foster
meaningful connections amongst our female colleagues and
cultivate a workplace that encourages wellbeing, diversity
and inclusion. As part of this initiative, we hosted our first
“Women's Talk” and networking session in July 2024, where
we shared helpful tips on work-life balance and resilience
with our female employees.

In December 2024, we facilitated a review meeting for the
Sino Women Connect Mentorship Programme, where
participants shared updates, discussed successes and
challenges, reflected on their growth and suggested
improvements. In the following month, we hosted a Chinese
New Year potluck lunch, where mentors and mentees shared
various dishes and strengthened their bonds as colleagues.

We also hosted the “Women Circle Gathering: Reset Your
Energy Retreat” at The Fullerton Ocean Park Hotel Hong
Kong on International Women'’s Day. Women from various
business units participated in guided mindfulness activities,
designed to help them calm their minds, leaving them feeling
inspired and revitalised.

In May 2025, members of our Sino Women Connect
Mentorship Programme joined hands with the Hong Kong
Single Parents Association in hosting a cake-baking workshop
to celebrate Mother’'s Day. Mentors and mentees joined

40 mothers from diverse backgrounds for a morning of joy,
connection and skill building. The workshop aimed to inspire
all women to explore new interests, enhance their skills, and
take the first step towards reconnecting with the broader
community and re-entering the workforce.
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Training and Development

We are committed to enabling the professional growth of our
employees to support their personal development and drive business
growth. We encourage colleagues to actively seek opportunities for
continuous development and lifelong learning by providing a wide
range of internal and external training opportunities, examination
leave and educational sponsorships throughout the year.

We aim to increase total employee training hours by 50% by 2025
and 100% by 2030 from the 2019 level. During the reporting period,
we delivered more than 244,600 hours of training, a 130.8%
increase in training hours compared to 2019.

Our training initiatives included courses, seminars and workshops on
team leadership, customer service, self-improvement, digital
transformation (including the use of Al technologies), energy
efficiency, as well as other topics such as navigating China. We
continue to create new courses and tailor them to the evolving needs
of our business and operations.

At Sino, we are committed to fostering a premium service culture
through a range of initiatives and training programmes. Our ACE
Premium Service Programme is designed to elevate customer
service standards by training over 250 frontline supervisors as
Service Masters. These Service Masters reinforce premium service
through daily briefings, ongoing coaching and monitoring of service
performance. We also conducted a Customer Journey Mapping
Workshop to help our managers understand how we can enhance
the customer experience at every touchpoint. In addition, we
launched the “Premium Service is More Than a Job” video series to
provide inspiring training material to equip our staff with the mindset
and skillset needed to deliver premium service. These efforts ensure
that our staff consistently deliver premium service, make every
customer interaction count and drive continuous improvement in our
service delivery.

Fostering Effective Leadership

Recognising that effective people management skills are crucial for
driving team performance and organisational success, we organised
the People Manager Development Programme to equip colleagues
at assistant manager level and above with the essential skills to
recruit, lead and engage their teams effectively. Five modules cover
the topics of “Hiring for Success”, “Manager as a Coach”, “Situational
Leadership”, “Employee Counselling” and “Motivating
Multi-Generational Teams™.

100  TSIM SHA TSUI PROPERTIES LIMITED KW IHEXEBBER AT

AR ER

HIRES THEXRER  ALHFMAINEAZERE
WERHESESFER - NSFEN » RFIEZRHEZE
WEBASNBIEFN ~ TERAMEBEEE > SBE T
BTk » BREGEE o

FHAIBIINE 2025 F K 2030 F /11§ B TAR 5/ 8L
120195 K53 BB N0 50% 1 100% © IREHAA
HMBEPWTBIBE244600/NKFHNETHEI &
201941810 130.8% °

HPREEZEE  BERS - BRE  BEEE
(E%FEﬁHJ\I SRERCA) ~ BB E » MR AE

EE’J.:%& st &AM TR - FPIRIER A
E’J%?%?’FD BEK > FERE -

ENBHEBZ Lt BIEIETIRE - 158 = HAIR
Bt - IR TACE SFRFSERZ) - 1H3)I@ 2504
AR EENS TIRBEA  E—FRAEREFIRS
KT BRFFIENZBE ABR USERERES
s B EEREBIARFS RIR - IR 1R P iki2t
B T{EEh ) B3l > B IRARAIVEISE T BRI A7
ﬂ?gﬁ%%kﬂ%)ﬁ SR o JH:?I\ ER R (SRR

[E— ITIE) IRMAE MM » BBIRAET
B*)ﬁiﬁ!iﬁ_ﬁﬁiﬂ%ﬁﬁaﬁﬁﬂﬁw ARSI o EitETEIA]
FFIRIERERR R E THRE R M= RS > B8EE
PhPSHEEENTARR  UEHRMTENRS
AR

EESRNEERAR

RARBEMNWAT EEREABBKRNEESE
BRIWEE Bl HARR AT ERERE
EENRE SIS LS GNP W N B a2t =i E) LN
HE M&QLJ@%E’\JHI’G o IEEE TR EERRE
DEBERE)  [MEEEE) TAMEE)  TETHE

K DgrsistCEeEg -



Colleagues participated in an exciting tour of the Greater Bay Area, where they connected with leading Chinese corporations and industry experts.
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In March and September 2024, a total of 61 colleagues from across
the Sino Group embarked on a tour of the Greater Bay Area to
explore the latest developments in Guangzhou and Shenzhen.
Participants engaged with leading organisations in Mainland China
and exchanged valuable insights on urban renewal, premium
customer service and future technologies, including cutting-edge Al
innovations. Our colleagues learned various strategies related to
integrating cultural heritage conservation into property development,
refining online and offline customer experience and elevating smart
property management. The journeys deepened our colleagues’
understanding of the dynamic landscape in the Greater Bay Area
and broadened their perspectives on how we can better serve our
stakeholders and communities.

E-learning

To facilitate learning anytime and anywhere, we continue to
leverage our mobile app and web portal, SINO iLearn for staff
development. SINO iLearn provides el.earning courses on topics
such as customer service, team leadership, fire safety, cybersecurity,
COC, anti-corruption, Personal Data (Privacy) Ordinance, among
others. This platform offers interactive courses and activities,
enabling colleagues to earn inSino badges upon course completion
and redeem prizes afterwards. Incorporating friendly competition
into the experience, the “Leaderboard” ranks users based on points
earned, spotlighting the top 50 learners on the app. The Group’s
mobile app, inSino, serves as a central hub for corporate updates,
announcements, management communications, staff discounts
and information on annual leave and medical benefit balances

for employees.
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Talent Management Programmes

Our Total Talent Management Strategy features a range of
programmes to attract young talent to join the Group.

Corporate Management Trainee Programme

This structured, 24-month fast-track programme is designed to
groom talent for future leadership positions in the property
development and management services industry. In addition

to recruiting graduates from top-tier local universities, we also
encourage graduates from prestigious overseas universities

to join the programme. The programme offers structured training,
including local and overseas job rotations, participation in corporate
events and activities, as well as learning opportunities from the
Group's senior executives. Seven management trainees were
recruited during the reporting period.

Sino Summer Internship Programme

The Sino Summer Internship Programme offers aspiring university
students a seven-week immersive experience with the Group,
featuring sessions and workshops with seasoned industry leaders,
innovative ESG projects, networking opportunities and inspiring site
visits. During the reporting period, a total of 34 summer interns joined
the programme, learning vital skills in problem solving, leadership and
customer service, while two interns joined the Corporate Summer
Internship Scheme on the Mainland and Overseas 2024 organised by
the Hong Kong Government, gaining unique internship placements

in Singapore.
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We provide meaningful opportunities for interns to learn vital skills and disciplines that will help them in their future careers.
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Health, Safety
and Wellbeing

fERR~ZE M@t

The health, safety and overall wellness of our stakeholders are
at the heart of our commitment to wellbeing. We strive to foster
a supportive environment where our employees, customers and
communities can flourish. We aim to achieve this by adopting
the highest health and safety standards across our operations.
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How We Are Managing It

Our Health and Safety Policy outlines our approach to safeguarding
our stakeholders, including employees, customers, contractors and
suppliers. The Green Living Sub-committee, a branch of our

ESG Steering Committee, ensures that our health and safety
management system encompasses all our operations and is aligned

with the most stringent industry standards and relevant regulations.

Regular inspections and audits keep us accountable, and the
Company’s ERM framework also provides a risk-based approach to
identifying, mitigating and reporting any further issues related to
health and safety. A dedicated Occupational Health and Safety
(“OHS") Steering Committee, which convenes quarterly, formulates
effective strategies and policies to maintain a healthy and safe
workplace for our employees.
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Occupational Health and Safety

Workplace health and safety are the highest priorities in our business
operations. We comply with all applicable laws and regulations in
OHS, including Hong Kong's Occupational Safety and Health
Ordinance, and ensure stringent control over high-risk situations,
such as work in confined spaces and at height. SPS holds 32
certificates in the ISO 45001 OHS Management System standard.

The OHS performance of our operations in property management,
car park management, security and environmental services falls
under the purview of the OHS Steering Committee, comprising senior
executives from key business units. This Committee also ensures that
appropriate safety principles are implemented in our daily operations,
in accordance with our health and safety management system. A
Safety and Health Sub-committee and a separate sub-committee
focused on district-level safety and health sit under the OHS Steering
Committee. These sub-committees review all issued accident
investigations and near-miss reports and recommend improvements
to enhance systems and prevent incidents. The sub-committees also
compile OHS data and reports for the OHS Steering Committee’s
review. Employees’ views on our OHS management system’s
development, implementation and evaluation are gathered through
our two-way communication channels.

Daily inspections and risk assessments allow us to maintain effective
and reliable OHS systems. We have implemented emergency
response plans to manage incidents and have external audits
conducted by specialists to enhance our investigation mechanisms,
ensuring that we have fulfilled all regulations and adopted measures
to address all identified risks. We are committed to tracking
performance and adopting measures for continuous improvement.
All our building managers are required to set annual targets for key
OHS performance indicators, such as injury rates and the number of
qualified first aiders. We aim to maintain an LTIR at or below 2.5 per
100 employees by 2030. During the reporting period, we achieved
this target by maintaining an LTIR of 1.62 per 100 employees.

Training is key to our OHS practices, delivered through safety
campaigns, alerts, newsletters, billboards, discussion sessions, as
well as mandatory and specialised programmes. During the reporting
period, we conducted a mandatory Fire Safety elLearning course for
all colleagues and fire drills at our managed properties, embedding a
solid understanding of fire safety and evacuation procedures
throughout our operations. In addition, we developed a total of eight
animated Sino Express videos to educate our colleagues on our
SOPs and provide safety tips in different emergency situations such
as, “Working in Confined Space”, “Handling of Suspicious Persons”,
“Swimming Pool Management” and “Safety Precautions for
Rainstorms and Typhoons”. These videos received over 17,000
completed views in the reporting year.

SEML is one of the first organisations in the private property
management sector to be recognised and accredited by the Labour
Department of the Hong Kong Government (“Labour Department”) to
run a mandatory Basic Safety Training Course, commonly known as
“Green Card” and its revalidation training course, as well as the Safety
Training Course for Competent Persons of Confined Spaces Operation.
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To educate our hotel staff on essential life-saving skills, we
collaborated with the Fire Services Department of the Hong Kong
Government in delivering the “Press to Shock, Save a Life
Cardiopulmonary Resuscitation & Automated External Defibrillator
Workshop™ at The Fullerton Ocean Park Hotel Hong Kong in
January 2025.

Construction Site Safety

Our health and safety systems extend to all construction sites and
workers. Our Safety Team oversees training and education,
communication and technical support, safety inspections, hazard
control and the investigation of incidents at our sites. The team also
coordinates regular safety meetings, issues weather alerts, conducts
risk assessments and evaluates contractor performance to identify
areas for improvement.

We conduct construction site safety inspections at least five times a
week. If a non-compliance issue is identified, we require our
contractors to carry out corrective actions, such as conducting safety
training programmes for all workers on construction safety within
one week. Regarding contractor safety assessment, site supervisors
are required to submit monthly reports, permits and checklists on
construction site safety. We also encourage all workers to report
work-related hazards or hazardous situations to supervisors. During
the reporting period, we conducted joint safety inspections with our
contractors on average of four times per month, while external
third-party inspections were conducted monthly. Instances of
identified non-compliance must be rectified within a predetermined
time frame; failure to do so may result in suspension of work.

In addition, our contractors conduct site-specific training sessions for
complex procedures that require technical knowledge before
commencing work. In addition, fire safety warning education,
emergency drills and other training activities are organised during
the construction stage to comprehensively enhance contractors’
awareness of fire safety and their professional skills. During the
reporting period, we conducted 26 training sessions related to safety
for employees and contractors, with over 800 participants, while our
contractors conducted 574 safety training sessions for their
employees and workers, with nearly 3,300 participants. We also
provided health and safety training tailored to the specific conditions
at each site and to all workers before the commencement of
construction. Since 2008, 8,520 employees have completed the
Mandatory Basic Safety Training Course (Construction Work), while
741 colleagues have completed the Safety Training Course for
Competent Persons of Confined Spaces Operation.

In alignment with our commitment to OHS, we established a safety
target for our contractors, aiming to maintain an accident rate at or
below 7 per 1,000 workers. To ensure continuous improvement, we
review the target annually and implement effective management
strategies to further enhance workplace safety performance.
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Customer Health and Safety

To protect the health and safety of all our stakeholders, including
customers, tenants and visitors, we proactively manage risks posed
by the built environment. The risk management team tasks a
qualified engineer to conduct building safety reviews, which include
on-site inspections.

Our hotels also prioritise food safety by enforcing strict standards for
suppliers during food ingredient production, processing, storage and
transportation and by providing regular employee training on food
safety. For instance, The Fullerton Ocean Park Hotel Hong Kong
conducts food hygiene training on an annual basis for all food
handlers, while The Fullerton Hotel Sydney provides third-party
annual training on Hazard Analysis Critical Control Point (“HACCP”),
focusing on food safety and food allergies. The Fullerton Hotel
Singapore and The Fullerton Bay Hotel Singapore follow the
Singapore Food Agency’s (“SFA”) Food Safety Management System
framework to ensure safe and hygienic food handling practices.
Monthly food safety trainings are also conducted for team members.
In 2025, both hotels introduced the Typsy e-learning platform, with
ten user accounts allocated to departmental trainers from the
culinary team. These trainers incorporate food safety modules into
their regular departmental briefings, reinforcing continuous learning
and compliance.

Our food ingredient suppliers must comply with our food safety and
quality standards, on top of all relevant laws and regulations in
Hong Kong and Singapore. We ensure full compliance with the
Food Hygiene Code of the Food and Environmental Hygiene
Department of the Hong Kong Government and the food safety
regulations set by the SFA. During preliminary qualification checks,
suppliers are required to provide valid documentation to prove their
ability to meet our quality and safety requirements, such as food
health and safety-related certificates. We also conduct on-site audits
to regularly assess our suppliers on food and product quality,
ensuring their compliance with our quality standards on hygiene
control, food handling and processing, as well as food safety
certification. In cases of non-compliance with regulations, we carry
out prompt corrective action, followed by re-auditing. We may
suspend procurement from suppliers that do not meet our
expectations and re-audit requirements.

We test our emergency response procedure annually across all our
managed properties, including residential, commercial and industrial
buildings. These emergency drills encompass various scenarios,
including responses to chemical spills, power outages, flooding,
typhoons, fires and injuries. A Safety Management Plan is in place to
guide our property management teams in responding to
emergencies. Property managers are required to develop a tailored
emergency response manual for each property under their
management. In the unfortunate event of an emergency, our
property management team can provide rapid onsite response to
assist tenants and customers in following procedures for their safe
evacuation. Subsequently, the team has to compile an investigation
report outlining the nature of the incident, its impact and
recommendations for any necessary follow-up actions.
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Employee Wellness — Promoting Mental
and Physical Health

Our dedication to employee health embraces all aspects of wellness,
both mental and physical, and is informed by employee feedback.

To support this commitment, we offer a variety of programmes that
encourage fitness and team bonding. All full-time employees are
eligible to join Sino Sports Teams for football, basketball, running
and badminton, which provide free coaches, venues and various
equipment. During the reporting period, we recruited a total of

178 members across these teams, promoting active lifestyles and
team spirit among our colleagues.

In addition, our colleagues participated in sports, charity events and
other activities throughout the reporting period, promoting healthy
lifestyles across the Group. This included outdoor adventures such
as the 16" UNICEF Charity Run, where over 100 colleagues,
including the Sino Running Team, laced up their shoes and helped
raise funds to support vulnerable children around the world, as well
as the Hong Chi Climbathon, which promoted the concept of
disability inclusion. The Group also supported the Charity Run
organised by the Fire Services Department of the Hong Kong
Government, which raised funds to help children in need. SPS
recruited over 60 colleagues and their family members to participate
in the fundraising run, and we also set up a carnival booth onsite to
further support the fundraising activity.

Aside from promoting physical activity, we are also dedicated to
safeguarding our colleagues’ health through vaccination. Ahead of
the winter influenza season, the Group arranged a Seasonal
Influenza Outreach Vaccination Service. Employees, their family
members and tenants were invited to obtain free or low-cost
influenza vaccines at China Hong Kong City, Skyline Tower and
Tsim Sha Tsui Centre. Employees and their family members were also
eligible to receive vaccinations at appointed medical centres. We also
organised Shingrix Vaccination Outreach Services to help protect
at-risk colleagues against shingles. Our employees’ immediate
dependants, as well as other family members and friends, were also
eligible to receive the vaccine.
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The Sino Running Team participated in the

16™ UNICEF Charity Run, helping raise funds to
support vulnerable children around the world.
EMREFSINTE ICEHMARARERSD
EENR > ARNBRREEEEN -

SUSTAINABILITY REPORT 2025 Al EERBRS 107



WELLNESS CASE STUDY {# B &F Z= £ 4

Sino Diversity &
INnclusion Month

EMZTHMA

Sino Diversity & Inclusion Month reaffirms our commitment to
fostering a workplace where everyone can thrive.
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Our colleagues joined a tour of the Kowloon Mosque to learn more about cultural diversity and religious harmony.
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In 2024, we again held our Diversity and Inclusion Month,
reaffirming our commitment to fostering a workplace where
everyone can thrive. During the month, we partnered with local
NGOs and social enterprises to organise a series of meaningful
activities and workshops on various aspects of diversity, including
mental wellness, disability inclusion, and generational and cultural
diversity. Five events were held, engaging colleagues from different
backgrounds, as well as their families and friends.

Disability Inclusion x Ceramic Glazing Workshop

In partnership with the Hong Chi Association, participants learned
about the daily challenges faced by people with disabilities while
crafting unique, personal-styled ceramic holders.

Generational Diversity x Cartoon Cha Guo Workshop

We partnered with Time To Gold for the Cha Guo workshop. Led by
golden-age tutor, our colleagues gained a better understanding of
the cultural heritage and significance of pastry craftsmanship while
making a variety of Cha Guo.

Cultural Diversity x Kowloon Mosque Tour

Colleagues interested in learning more about cultural diversity joined
a guided tour of the Kowloon Mosque, Hong Kong’s largest mosque,
led by the WEDO GLOBAL Foundation, to learn about Islamic culture
and traditions. Participants also had the opportunity to explore
Chungking Mansions and taste South Indian snacks with cultural
ambassadors.

Support Hearing Impaired x Silence Experience

Participants had an impactful afternoon through the Dialogue
Experience as they were brought from the hearing world to complete
silence to gain new perspectives on social inclusion.

We partnered with local NGOs and
social enterprises in organising activities
and workshops on diversity and inclusion.
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Imagining possibilities, we celebrate /
originality, function and craftsmanship
as we strive to innovate and inspire.
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Highlights
ERIEE

35 of the Group’s managed properties have obtained international WiredScore certifications, making our
portfolio the largest in Hong Kong to attain this achievement
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During the reporting period, five properties attained the Final Platinum Rating in the BEAM Plus Existing
Buildings V2.0 Comprehensive Scheme
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Achieve BEAM Plus certification for all of
our new buildings in Hong Kong

AIE T E BB B R ES 2 IRTE0E

Seek to achieve WELL™ certification for all of
our new buildings in Hong Kong
BARETRE R AR ZEES(WELLIZZE

BAE") SR

Continue to adopt sustainable building standards
and invest in improvements across our portfolio
BRI EREREE ) WRINERNE
RENYZE

Management Approach

Property development can significantly impact the health of both
people and ecosystems. To reduce environmental impact and enhance

As at 30 June 2025
BE202566H30H

PROGRESS &R

During the reporting period, 90% of our new buildings in
Hong Kong have achieved the BEAM Plus certification.
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During the reporting period, 45% of our new buildings
in Hong Kong have achieved the WELL™ certification.

WEHR > 4A5%BEBREY XD EBIS(WELLIZEE

RAE") B o

During the reporting period, 33% of our wholly-owned
new development projects have obtained BEAM Plus
Gold or above certification.
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the wellbeing of all our stakeholders and communities, we strive to
implement sustainability best practices throughout the life cycle of our
buildings, including in our construction and management processes.
We accomplish this by adopting leading sustainable building standards
and materials to improve climate resilience and the wellness of our
surrounding ecosystems. Our approach to designing environmentally
and socially responsible, resource-efficient buildings is overseen by the
Innovative Design Sub-committee of our ESG Steering Committee.
This sub-committee meets quarterly and monitors our performance
and progress, including our efforts to achieve sustainable building
certifications and continuous improvement in our property construction
and management processes.
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INNOVATIVE DESIGN &l #7#& &

Sustainable
A IFE R EDRY)

Bulldings

Our approach to building design strives to enhance the wellbeing
of people, the environment and the communities surrounding our
properties. Our innovative designs also invite some of our most
valued stakeholders, our employees, tenants and customers,

to join us in transitioning to more sustainable practices.
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How We Are Managing It

We incorporate sustainability attributes throughout the building

life cycle, following our Sustainable Building Guidelines, Sustainable
Procurement Policy and SCoC. This helps embed sustainable
development principles into our properties’ design, construction,
management and procurement processes. Our Guidelines stipulate
that we measure the embodied carbon in development projects
where practicable and monitor community impacts during project
development. We also apply innovative and environmentally
responsible technologies that enhance IAQ to protect the health and
safety of customers, tenants and visitors. More details on our
procurement policies can be found in the Sustainable and Ethical
Supply Chain section of this Report on p.53. At our properties and
construction sites, we also consider ecological impacts in accordance
with our Biodiversity Policy; details can be found in the Urban
Biodiversity section of this Report on p.84.
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Sustainability at our Properties

Our sustainable building commitments and practices go beyond
baseline regulatory requirements. We proactively align with national
and global standards by pursuing well-recognised sustainable and
green building certifications, including BEAM Plus, EnergywiSe,
WastewiSe and other relevant certifications such as WiredScore.
To support this commitment, our property management team
regularly inspects and reviews our existing buildings, identifying
opportunities for obtaining sustainable and green building
certifications.

The BEAM Plus certification sets out sustainability-related
performance criteria relevant to the planning, design, construction,
commissioning, fitting out, management, operation and maintenance
of buildings, as recognised and certified by the Hong Kong Green
Building Council (*“HKGBC"). The WELL Building Standard™,
developed by the International WELL Building Institute, outlines ten
key features of building performance: air, water, nourishment, light,
movement, thermal comfort, sound, materials, mind and community.
In Singapore, we also follow the standards set by Singapore’s
Building and Construction Authority (“BCA"). The Fullerton Hotel
Singapore has received the BCA's Green Mark Gold"'Vs Rating —
recognising building performance that reflects robust energy and
water efficiency levels, IAQ, greenery provision, active mobility
considerations and waste management. In addition, several of

our managed properties in Hong Kong have received certifications
from WiredScore. This organisation defines and certifies digital
connectivity and smart technology in homes and offices on a

global scale.

Our SV2030 target is to obtain BEAM Plus Gold or above
certifications at 100% of our wholly-owned new development
projects, where applicable, by 2030. We also strive to achieve
WELL™ certification for all of our new buildings in Hong Kong.
Additionally, we continue to adopt sustainable building standards
and invest in improvements across the Group'’s investment property
portfolio, including at all our existing buildings.

During the reporting period, the key certifications achieved by our
managed properties are as follows:
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China Hong Kong City, Exchange Tower, Island Resort Mall,
Olympian City 3 and Remington Centre

attained the Final Platinum Rating in the BEAM Plus Existing
Buildings V2.0 Comprehensive Scheme
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One Capital Place

attained Final Gold Rating in the BEAM Plus Existing Buildings V2.0
Comprehensive Scheme
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Ensuring Building Quality

“Quality Excellence” is one of our core values. We address
customer needs and potential environmental impacts at the
project design stage. We also keep up with technological
developments and use innovative solutions to improve
efficiency and quality throughout the construction stage.
These include Building Information Modelling, Design for
Manufacturing and Assembly, hybrid reality platforms and
5G-enabled construction equipment. We carefully select and
source materials and strictly supervise construction to maintain
high levels of safety and quality. We also conduct regular onsite
audits and inspections to ensure our suppliers comply with our
sustainable building and material standards.

At the pre-sale stage, thorough building quality inspections are
conducted using the Group’s standards from in-house experts.
Our project monitoring team performs quality audits to verify
that finished projects meet our standards and have minimal
defects. At the handover stage, we conduct at least three
full-scale inspections — covering over 100 items — in every
unit to ensure our quality and safety standards are met.

After properties are sold, our dedication to quality endures.
Our project monitoring team monitors and reviews sold
properties. We also equip our homebuyers with mobile apps
through which they can sign documents, report issues during
handover and monitor repairs and maintenance during the
warranty period.

EEREEMER

rEfmE) BRMAROEBEZ— - RANEERFTHEER
BEEZRERBREHRIZEETE - RV R XA
BRE BERBAFNBALE  BEREEEREE KX
Bt BAEBRTANLESCGHRERERE » LUESH LEEN
MEFE R - RFIFEMERRBREMED LBRREEHT
URFBEKFHZEENRE - RATEERETEMEZZM
RE > URERHERETRMAN IR ERZNYEHRE o

EMENTREMRE - RANABERIZRERNVREREREE
EYNEE - RMNEESREANTEETEESEZ  UHERE
HERBREBIFTSRMNEE  BREREEFEERE 118
BEER HMTERASEENETRV=ZRZ2ARE  BEEAH
Bi8 10018 - LR ARMNEENZ2RE - MEERR
HMNRFSEERE  HEEEREAFEEIEEEE MM
ME - RPTRAEREHFHEARN > TEREXHRK
FEEEREREHABIRHEE > WEREHANEEHENRE
Tt
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Major Sustainable
Building Certifications

FEAFHFERENE

37

property projects obtained BEAM Plus
Bronze or above ratings*
BV 218 B EB 4 EETIRR I LR

o4

property projects obtained IAQ Certification
Scheme “"Good Class” or above

ERBEERENEREREEE
MRIFAR ) S E5TAR

152

property projects obtained EnergywiSe
Certification “Basic Level” or above

B 2EIE B ESHREE S TERRR) 3L
M _E5TAR

163

property projects obtained WastewiSe
Certification “Basic Level” or above

BYRBEESRESES TR 5
DU EEF4R

19

property projects obtained Energy
Performance Certificates under
the Zero-Carbon-Ready Building
Certification Scheme
EYMEIBEERS ShiReiEEZEDE ) 578
MeER‘|IFF S
* Including provisional rating and final rating.
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We further seek homebuyers’ feedback through a handover survey. BEMTREREEEATREERNEERE

These efforts are supported by providing building quality training for 248 BN TENEIEEEAE TN AEEIRM
our employees and contractors at least once a year. During the Eb—REsayEEElc |MEHEK REAST

reporting period, we conducted 27 training sessions on building BT 2718 BRI E B A8 BB AR

quality for employees with ov.er 1,700 participants, Yvhile mgin BABIE 1700 o M REREN S S KT R T 24187
contractors conducted 24 training sessions on building quality for T —

IF ) 7& / o
sub-contractors and workers with over 240 participants. FRIZSEME BAVIEIERE - SRS 240

WiredScore Certifications WiredScore &5 & 5358

We are committed to providing a future-ready environment and RMBNREmEARRNIRE > TEETNSEYE
delivering best-in-class digital connectivity across our portfolio. RMMTBAMNEREELL BRI - EEFE T 3518
35 of the Group's managed properties have obtained international EEVE R KR WiredScore B SIE RS » AT HE
WiredScore certifications, making our portfolio the largest in LB B A AR S o

Hong Kong to attain this achievement.
RIIBIBEIGEE » 1 T REYSUEERIRE
By achieving these certifications, we align our buildings with B %2%&{Fﬁ¥1L§§E§ﬁ$D%ﬂ)5 BSES TS EE SR S
international standards, demonstrating our commitment to - N
E’J7¥< BLERE > MERETYEESEE EAL
excellence in building design and experience. The certifications place s ] EE/?X‘{ &—;i % iigg_;%wz
these properties amongst the world’s best-connected buildings, R25) = PEIiR AT SR SERE

underscoring our dedication to delivering reliable and effective digital gﬁ% &0 TETHRBIRERK
infrastructure to support the needs of our tenants.

WiredScore Certifications
WiredScore 18F i@ :2:8

buildings with WiredScore Platinum rating
[EEAEFHE WiredScore $HE 4R 5T 4R

buildings with WiredScore Gold rating
[EEIE T WiredScore 4R sT4R

buildings with WiredScore Silver rating
[EEIE T WiredScore $RARETAR

building with WiredScore Certified rating
FEIEFEWiredScore 5055 574k

China Hong Kong City
R
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Pioneering Green Building Certifications
iINn Hong Kong and Mainland China
EEBRTEAMEGBELN G EERED S

We integrate active travel and sustainable transport solutions into our properties.

BAIME TS HITNIFEERRRS ZERETYRS

Our holistic approach to innovative design incorporates EMNAIFRARAEAURE BRAONRET
numerous sustainability features at our properties. MERNMAZEOFEXEN TZ=  REEFR
During the reporting period, Tsim Sha Tsui Centre and AL IR R O B ES E e T A (R IR SR S R B
One North reached key milestones in green building OB S E T TS BN B2

assessments on sustainable transport.
S ME AR ORRE SR FEAME EEKF
Tsim Sha Tsui Centre became the first building in Hong Kong ModeScore £ 4B E0E MR ERY) » TIERS B ISEI A
A2 =< = ~ Iy

and Mainland China to receive ModeScore Certified Gold e .
' 7 G Py B RS Acti & AR 5B I
while One North became the first building in Hong Kong and EERTEPH SRR ActiveScore AR ERERY

Mainland China to achieve ActiveScore Certified Gold. 5234 » ModeScore 5 2 S BY Al S5 B Bk 1

ModeScore evaluates sustainable transport facilities and MARS > i ActiveScore RIE 5 E BT > A0
services, while ActiveScore focuses on active travel provisions EERE MENREERRRHEIBEEN
such as cycling facilities. Together, they represent global Bl BRER RIS EE o

standards for promoting greener and more accessible
transport options.

ELERE BRERMEMES I FEERKIET
MERN K BERKR  HABBBERSRESH
These certifications reflect our commitment to integrating MRS E » HE— SRR A S B ETHIBIES o
sustainable transport solutions into our properties. We will

continue partnering with like-minded organisations to further

foster a low-carbon, sustainable urban environment.
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Facility Management

Sustainability is embedded in our property management services,
which SPS provides through SEML. These services include responsible
practices such as energy and water management, waste reduction
and recycling. These efforts were recognised with multiple awards
and certifications throughout the reporting period.

Our commitment to outstanding property management and
innovative service delivery was recognised at the Quality Property
and Facility Management Award 2024. This biennial award —
organised by The Hong Kong Institute of Surveyors Property and
Facility Management Division and The Hong Kong Association of
Property Management Companies — recognises outstanding
projects in property and facility management. Skyline Tower
received the Grand Award in the Office Building (Large-Scale)
category, while Exchange Tower and One North both earned
Excellence Awards in the same category. Additionally, Sino Plaza
was recognised with an Excellence Award in the Office Building
(Small & Medium-Scale) category. In addition, The Fullerton Ocean
Park Hotel Hong Kong received the Gold Award in the Hotels and
Recreation Clubs category at the 2024 Hong Kong Awards for
Environmental Excellence.

Beyond Hong Kong, both The Fullerton Hotel Singapore and
The Fullerton Bay Hotel Singapore continued to be certified to the
Global Sustainable Tourism Council Industry Criteria for Hotels.

GoCircular

In line with our overall approach to material use and waste
management, we adopt circular economy practices and incorporate
innovative materials at our properties. Launched in 2022, the
Group's GoCircular platform helps us work together by encouraging
colleagues, partners and the community to apply the “reduce, reuse
and recycle” principle in their daily lives. Some of our initiatives are
described below.

Upcycled Recycling Bins

SPS adopts a circular economy approach to minimise its
environmental impact. It is the first property management company
in Hong Kong to deploy recycling bins made from Nu Element, a new
upcycled material combining shattered glass waste with eco-resin
binder and natural minerals, which is developed locally by Earth
Element. These premium recycling bins have been installed at over
40 properties managed by SPS. The initiative has diverted
approximately 11,700 glass bottles, weighing a total of two tonnes,
from landfills. In 2024, Earth Element was recognised by iRecycle
with an SDG certificate for Nu Element’s contribution in advancing
SDG 12: Responsible Consumption and Production.

SPS is the first property management company in Hong Kong
to use recycling bins made from locally upcycled waste glass,
developed by Earth Element.

SPS AT BERMEEELR > IRAMAHAF Earth
Element 7| F BE SEIRERFA 3 UM BLAH AR A& KL B RO [BI UL RS ©

R EE

BT EIHFEERESHMAYEEERE -
ENEXEREZBRENYERENRBESEEE
NEHBER > AN RN KERNEE  BDBEEY
FEUEE o JPIRRER T > RIS HARRESERIE

Y] 2%
KE858 ©

RPRE2024FEREYERMEERE > BY
HPIEFYREENRIFRBRAETUEE < EE
WE—EVERAE  AEBAENETYRRE
BEENEBYREERTFESN > REESH
MERRMERIER - R REBREHEAE (KR)
B|RIKRE ; ERRR 5 PO NS ESIRMER—EA T
BES S - b > ENESTEERFEAE (F/)E)
BHI ST Lo BEEERBIEFABBIER
2024 HBIRE S AR PR AE KR T FTER!
T8 o

BRT BB I E R BCEE MK = EHUEE
BEDEBREEXIHEREZSGHEER

R

EEEIR
HEAYEHMERAENEIRNER > BIANET
VERAEREEES > WNARRTREME - £E
FR2022 F B TEBREIR) T5 > BRESE-
BEBHNTERAREEP—EEE NRE &
FMEEBE BIRR « U A —LARRIE 8] o

FARCGEEIREIRFE
ENEXEIRBRLCEERN » BUTHEHIRIEN
B AT A EBRANu Element [B] I 7 89
Y2 EIE /N T o Nu Element B Earth Element Zs i
e BRBRESRARMEE > RASWAREE
ME - EMNEXEDNETI0ZEY EERIL
BELRFE BREEMMERN 11,7008 31 118
WEENHEEE - 2024 £ > Earth Element 58 &
EORZSEEEAFAEAZEBIEREE > URIG
Nu Element BV I BIRAIFHEEEEIR 12 85 EH
BRMEENES o
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An art installation made from over 6,700 recycled bottles is now a popular photo spot at China Hong Kong City and will soon be transformed into

furniture to promote sustainability.

—{Ef 6,700 ZERIBHRRFMANEMEE - IREMATBBMHAFHARRA > WENSRSEMEKEA » DB RIHEERE -

Circular Furniture & Installations

During the reporting period, we built CycloNexus, an innovative
installation crafted from over 6,700 recycled plastic bottles —
equivalent to 96 kg of waste collected from our properties. Initially
showcased at ComplexCon 2025, a youth festival and exhibition
held in March 2025 to promote eco-consciousness among the
younger generation, the installation now stands at China Hong Kong
City as a photo spot set against the stunning harbour view of Hong
Kong. After the exhibition, the installation will be repurposed into
furniture for our properties and donated to our community partners,
embodying circularity to create lasting benefits for both our
community and the environment.

The EcoBricks Solution

We continue to install EcoBricks — an innovative construction
material made from upcycled plastic waste — across our managed
properties. To date, ten EcoBricks projects have been deployed at
the Group’s managed properties, utilising over 81,000 EcoBricks
made from more than 25 tonnes of plastic waste.

Crafts on Peel

During the reporting period, we collaborated with Crafts on Peel —
an organisation focusing on reviving, reinterpreting and perpetuating
traditional craftsmanship through collaboration — in showcasing
neon lamps in three of our show units. The design of the lamps
marries the traditional craftsmanship of skilled neon-light craftsman
Master Wu Chi Kai and contemporary woodworking and
metalworking artistry by the talented KC & PAK.

Locally hand-made neon lamps combining traditional craftsmanship
with contemporary techniques were showcased in our show units.

HANTHEEVUARTIMAFRE  BEERTZRFAARTIRE TRATHIELE -
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BIRRARESR

HWEHAPY > RPISIE T 2EUR R 38 6,700 B 2821 »
HERSATER HERAHMEE 5
CycloNexus e 4& & B L R 2026 F 3 A & M K
ComplexCon 2025 4T X L8 LB i > # LR F
FR—ANREREH - EBEROBEDBR > EAR
THENEERSBEIHRES - REERE > BT
BEERDEARARE > EAKETYENRBET
HEGERMY > BEREIRBRA > EEtE -

EcoBricks 2R 5 ZE

FIHE BT IE N EIEY)Z PR A EcoBricks © EcoBricks
IRREEHBRERARBEMANBIFEIEME o
S KEEETEIEYFEHRLE +EEcoBricks IEE »
£ 3 7 #8363 81,000 1% EcoBricks » [0l W 5 & 8 8
25 MBI EE R ©

TAEEE

HREHN  RAERFAEESE > K=ZETRNTRE
BAANRHERE I EERNEBEIF RE-
BFRENLTEGRIZ SLETURENR
BREFERENSMETEMRS K IZMAES
TE > URAERRHKC & PAKNIRAAINET
B o




Partnership for Design

To promote youth development, the Group collaborated with
multi-disciplinary Year 4 students from the Hong Kong Polytechnic
University School of Design (“PolyU Design”) for a co-op project

in 2024. With the theme “Set & Go", this initiative focused on
place-making and circularity, transforming the Departure Hall at
China Hong Kong City into a creative canvas. Students explored
and defined the concept of transitional spaces for travellers using
circular design and developed solutions utilising recycled materials.
Sino Group provided financial support for prototype development
and materials, empowering PolyU students to bring their innovative
concepts to life.

Building on this partnership, the Group also joined hands with
master’s students from PolyU Design’s “Innovation with Lifestyle
and Culture” graduate course in developing a design challenge. In
this competition, our partner students reimagined the arrival and
wayfinding experience at China Hong Kong City, transforming it into
a pleasant and engaging journey for visitors, shoppers and tourists
from Mainland China. The goal of the initiative was to enhance foot
traffic and enrich the overall visiting and shopping experience
through innovative design solutions.

Recognition for Design

During the reporting period, The Spark by Sino Inno Lab won the
Grand Award of the Year and the Best Sustainability Brand Award in
the Property Developer category at the Brand Design Award 2025.
It was also recognised at the Global Design Awards 2025, hosted
by the Hong Kong Designers Association, winning in both the
Graphic Design and the Interior Design categories as “Global Design
Awards Winner”.

In addition, the Group was honoured at the 2025 Green Good
Design Awards under the Green Product Design category, with two
winning entries: Circular Furniture at China Hong Kong City and
Upcycled Recycling Bins. These projects, developed under our
GoCircular platform, exemplify our commitment to innovation and
the circular economy — transforming recyclable waste into
functional, aesthetically appealing public amenities.

REtBHEME

REFFTOFEE > EEN2024FHEFHET KL
REABREF RBESROERBEREHL Set &
Goy #ETENEEE > REMHEERRREA
B HBRAER (L RRRER  BELEEBRER
Rt RRUBMERKTBIRNEBHS > LF B
AIBREMHAERRLE - EMEEE IR E)
AREMENYRREEES  FEARBESIKAIR
EIMEEE-

BERILBEHAHE SEEE—PUEBET KSR
Bx MERRSES AR AEERENRTE
aF ARRARE 2ERLEENRET AR
WP RBEER > IRSPEAMKETEBYA L
RGN EBKBIRE - SHEIBBRIFRFTHE
WENR 0 EREA RS NEY R o

a1

BEHRN MEMRIEHEZE) E T The Spark
SR BDAMIE AR 2025 188 T FEREMMALE)
DR MfEXxBERMEARE (BHEZRER) ]
Itesh - EBREENGE TR 12025 F GDAIRER
ETARHE) > The Spark DRI FERS R EANRS
18RS TGDARSTRE] ©

Itboh » ZEEERL 12025 Green Good Design Awards |
N MG EELRE) Bl ER FREERERN
AN MEMES) & TA&BEEROWAE] -
MIEE@EHEEN EEEIR) FEMAE > 81
BAIH AR T RB RS TERN A > 1B O UREEY
B AREERANEERBNAHEN o

Left: We joined hands with PolyU Design students in
transforming the Departure Hall at China Hong Kong City
into a creative canvas using circular design solutions.

Right: The Spark by Sino Inno Lab won two awards at the
Brand Design Awards 2025.

I RMESBETASRFABRNBERFEE > EPEH
BHERE@ M RARZME > AT RIRRFNBRAFTE -

A TEMBIEMAEE | B THI The Spark s TBDA @SR st A%
2025 SREMRIEALE ©
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We supported the opening of the RE: Tai Kok Tsui Pavilion near Olympian City 2.
BT RS T A | W EIER R o

Showcasing History and Ecology

Through Design
LRt BEESEMERS

Through our ArtConnect initiative, we are committed to
supporting the development of arts and creativity in Hong
Kong. During the reporting period, we supported the opening
of the RE: Tai Kok Tsui Pavilion, a key milestone in the

RE: Tai Kok Tsui x Art x Urban Renewal initiative, organised
by the Hong Kong Arts Centre.

Located just north of Olympian City 2, the Pavilion, funded by
the Urban Renewal Fund, is a vibrant cultural landmark and
recreational space for the public. It hosts creative cultural
activities that celebrate Tai Kok Tsui's unique identity and
transformation, providing a platform for artistic expression
and encouraging community connections.

Designed by talented young local architects, Su Chang
Design Research Office, the Pavilion blends eco-friendly
bamboo materials and innovative construction techniques
involving bamboo with Tai Kok Tsui's traditional heritage.
The seating area adjacent to the Pavilion, designed to offer
additional leisure space, was constructed using EcoBricks
made from upcycled plastic waste.
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FIER TEXHERR ArtConnect 18 B » F& 1 #E &)
EENEMMARERE - REMAAN > AR
legm I AERT R BB BEM PO EHN
Megm X A X 1t @ FBH ) RIVEBHNEE LR

B= HMEEM AhRENETEE) (KRS
W HLIEN RSN R B E B E XL
AT o & NEIRBIAI RS L EMTEE) » AMERRIEFEXR
AEBENMERSEHERR > BR{EEXLRR
L@ IELE o

AN ERZIEM THFBRAMARE) Rt RS
M 2E 5 Py 48 B IRR T AT LA AR B9 7 B2 58
il - BAMIBRESE R FRE A8 o B RS
REAE > WU[E U EERB LAY EcoBricks B3 » AR
TRAHLERSNAYIRRE 22 o



To further support the RE: Tai Kok Tsui initiative, the Group
hosted two programmes at Olympian City during the
reporting period. The first of this was the “Move on to TKT”
Community Museum Series Exhibition in February 2025.
Organised by the Hong Kong Arts Centre’'s Corners project
in partnership with Playback Concept, the exhibition
breathed new life into old objects through metalworking
designs. Led by artist Chan Po Fung, the exhibition
showcased the stories of creative local figures, capturing
the neighbourhood’s rich history and transformation.

To celebrate World Sparrow Day, Olympian City

hosted the City Birds: Live Painting for Environmental
Conservation event, which highlighted the sparrow as
an ecological health indicator through a series of activities.
Local comic artist ArYu created an artwork offering a
bird's-eye view of the city to raise public awareness

on the importance of urban ecological conservation.

By integrating large-scale art installations into shopping
malls, we encouraged the public to appreciate nature
and practice everyday conservation habits, such as
refraining from feeding wild animals.

AE—FTLFMEAL . AAE] 8 EENRSHERE
B IR ERE T MIEES 0 2025F 2 BRTHIEEE 0 24
HEEYEZRT Moveonto TKT) BE - BEHEH
SRR M8 | B [E Playback Concept &t > &6
TRt AEMEIAFED BEEHEMREEE
#E BEREABAENAMAYRE  SxttE@E2E0
FESEFNEA3S o

HERMRFRERD > BBHAEN HSBEH T(F - B8
—RIEE HAMERLEERENEZRIER - FBT
BrrAtEERANVURIETRE £F UMEALRHE
WHERRBEEZMNRH - AT LEREEMES
BRREEN ZBARMERER  LEBBERET
BEIRGREIE » PIINEREREAZT EEY)

CASE STUDY ZE4I

Top: “Move on to TKT” exhibition at Olympian City 2, in collaboration
with Playback Concept’s Chan Po Fung and Hong Kong Art Centre’s
Max Cheng.

Middle: Tai Kok Tsui Pavilion, a vibrant public recreational space
north of Olympian City 2.

Bottom: A mural by local comic artist ArYu, curated by Hong Kong
Art Centre’'s Gordon Lo at Olympian City 2.

&k IEEH AR Move on to TKT BE » LAEiTRRE 58S
B Playback Concept & BEM P LHBFRESIERIT ©

mR o TEEA T 4 SERR ) AT EEIN " HAdbE 0 RRKAE—EmIEN
IR EARREIZER] ©

T BEMBERM YuREBABMPONERERENESEE S
BHREREH A -
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Promoting Circular and

Socilal Design
HEEIRR T R g Rt

The Group’s GoCircular platform empowers our stakeholders
to apply circular economy practices in their daily lives through
innovative solutions.

SEN NEHBIR) T8 > RIOMMIFDEUBIFBERE R

B EREEERERIBREEE

We joined hands with like-minded partners, EDITECTURE, Prdject Futurus, Boundless, Beyond Visia?lnternational, Kibo and Invisible Company to
promote circular and social design at the Departure Hall of China Hong Kong City.

HMHEERESHNESEEM — EDITECTURE ~ Project Futurus ~ Boundless ~ Beyond Vision International ~ Kibo#1 Invisible Company3#F&1E »
ERARNEE A S ERIRS LR o
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6 local brands including this one by Project Futurus are exhibited to promote circular and social design by Hong Kong'’s creative talents.

5 Project Futurus #EH R RMEEANNERMRESREY - STERBEBARATERRREE TR

To further advance GoCircular’s goals of addressing waste issues
and giving waste a second life, the Group has joined with
like-minded partners to create upcycled furniture. Led by the
Group and the design team at EDITECTURE, the ‘Circular
Furniture’ project brings a unique artistic flair to a 70-square-
metre public space at the China Hong Kong City. The floor
graphic mimics vast seas, highlighting China Hong Kong City’s
reputation as a prime transportation hub.

The modular and eco-friendly design of the ‘Circular Furniture’
collection is made from 146 kg of upcycled plastic, equivalent to
over 10,000 plastic bottles. In line with the platform’s green
ethos, the chairs, display units and panels can be seamlessly
combined and reorganised to suit various needs. This project
showcases the platform’s ongoing advocacy and serves as a new
photogenic and relaxing spot for citizens and tourists where they
can learn about local social and circular design brands and
sustainable development.

During the reporting period, six social and circular design brands
showcased their innovative creations at the exhibition space,
inspiring the community to appreciate and embrace sustainable
lifestyle choices and while raising awareness of social
responsibility. Featured creations included functional and
fashionable clothing items designed for diverse demographics
and age groups; an immersive, nostalgic dim sum experience for
elders living with dementia and disabilities; mahjong sets made
from upcycled fabrics and biodegradable materials; an interactive
tactile-audio system for the visually impaired; stylish and
comfortable sneakers made from repurposed waste such as
apple pomace, leather trimmings and plastic; as well as
water-soluble packaging.

= TE—DHD NESHER) Ta » BREREYRE
W FREME —REMNER SEATEESH
B HERIEARBGER A - EEF EDITECTURE
=etEREER MEFRES BHE > RhARN—E
TOFARKNAHEBEABRR—FNEMAE
EERELUSBEEF A TR RERPERS
FERBRANAE o

MEFTES ) NS RERIRRKA RS 146 AT
BB YR AR B AT AL - B E R84 10,000 18
B1E - RARJEMT apIRRES » EFHHF
BTRENERRE > SEIUEEESHERHS
MEFEZENREE - BENMERRFET & —EEZHN
B BERTRMERTREMSFIN TR 28
I T R EMBIRRE MR URPIHE&
BRI

BEHAR > NETERFNBERRFmENREE
R {Ea > SB1t B ME MR HEE TR RIE NE
HEEENEH - SREREE  ATREEBNEE
B a5t mIRFITIRER MAVAREE ; 5 BB BRI
EMRERERMANRIVRER OB UBERMR
AR E Y& BRI RUE R B IRBER ; R1EE
ALRFTNESNEREIERG ; MAERRE K
EMNBRBEENMNERE ; UK BT EERE -
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Related Material Topic
HEEKREE
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Highlights

BRIER

126

1
2

Hosted Community Wellness Inno Day and Smart Wellness Tech Month, engaging over 600 community
members, including underprivileged families and children

FEif TTERBERE R M MERAINA  E2RERER > K3I600ZLTR2HE  AREERERZE

Co-organised the ‘HKUST-SINO One Million Dollar Entrepreneurship Competition’ with The Hong Kong
University of Science and Technology, attracting a record-breaking 340 teams from Hong Kong and
around the world

HEEBNRASBSFTED RA—GNEERSRERE > RSPA=FN+X2RERBRBINNKESE
BITEFEHS
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Foster a culture of innovation that enables
colleagues and external innovators to test out
new ideas and build a mechanism to apply
new technologies in our business operations

RERIF XL > BEERARIEFE MR
FEENHE > TRINEBEAHIARY
]

>2,620

During the reporting period, The Spark by Sino Inno Lab
hosted 105 visits and events for more than 2,620 visitors.
HRER > TEMAIEAEZE A The Sparkzs

838 2,620 s/ = 224 10552 8ANES) ©

154

During the reporting period, Sino Inno Lab screened
154 new technologies.

WEHR > TEMBIZIAEEE ) 57E 15415 R o

1ISO 27001

Obtain ISO 27001 (Information Security
Management) certification by 2025

75 2025 FRIERISO 27001 (BAEZ 2 EIEER)

=] =%
oty R

Sino Administration Services Limited obtained
[SO/IEC 27001:2022 certification in November 2023.

EMTBRBARABN 20234F 11 BEUS
ISO/IEC 27001:2022 585% °©

Management Approach

We prioritise innovation by seeking impactful solutions that
benefit our business and society. We engage and collaborate with
internal and external stakeholders as we implement cutting-edge
projects that further our sustainability aims. The Innovative Design
Sub-committee of the ESG Steering Committee oversees our
strategy, holding regular meetings during which new
recommendations are made and priorities are set.

I=$iaka

HPLRF AL BOSRAREBENNBERAR
BREERFUEHFEERE o RAIE LA A
SIREFMERMNEGIE  HTAIFERE  UE—D
REASEERAR - RR - HahEAEEEET
ETHRIMERNVEZEEEERRNETER
Wi EREE CIREMEENGIEBAEE
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Nnvestment IN

NnNovation
BlFig &

We are committed to pursuing technological advances to make
our business more resilient and competitive. In the long term,
investment in innovation is key to making our operations more

diversified, efficient and sustainable.

HPIBRNERBRED » FXFEERENMHRFE T - REMS

B REREZ UL BMm A HEEENMEER -

How We Are Managing It

We actively support the innovation ecosystem in Hong Kong as
we strive to become a global hub for pioneering technologies.

We believe pursuing innovative solutions will improve our city and
business performance. Through our key initiative, Sino Inno Lab,
we continually engage with stakeholders to collaboratively create
positive outcomes for society. We regularly monitor the number of
visitors to Sino Inno Lab and track our positive impact by the
number of start-up technologies we support.
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Sino Inno Lab enables start-ups, inventors and technology companies to develop innovations in property technology.

MEMABISREE MMAAIEE « REABTRIRE R B RARNEMER

Inspiring Innovation

Our programmes and partnerships are designed to empower and
engage our stakeholders to create cutting-edge solutions.

Sino Inno Lab and The Spark

Sino Inno Lab, our collaborative sandbox platform, helps start-ups,
inventors and technology companies from Hong Kong and overseas
create innovations in property technology. The Lab supports idea
generation, development of proofs-of-concept and co-creation of
cutting-edge solutions. The public is welcome to participate in
interactive tours of the Lab, which features PropTech application
displays that are refreshed periodically. Each year, we also invite
colleagues at assistant manager level and above to visit, allowing
them to keep abreast of new developments and evaluate the
possibility of applying the technologies or inventions in their work.

Since its inception, The Spark by Sino Inno Lab has received over
3,400 visitors, with more than 2,600 visits from various internal and
external stakeholders arranged during the reporting period. Visitors
comprise students, professionals from industry associations,
community partners, as well as peers from the real estate and
property management sectors.

To further advance our efforts in promoting innovation, we provide
affordable commercial spaces to SMEs and start-ups. The Spark at
Sino Inno Lab serves as a dedicated event and networking space for
emerging innovators in Hong Kong and the Greater Bay Area. It
provides start-ups with affordable access to high-quality
infrastructure, and maker tools to support innovation activities,
seminars, and knowledge sharing. The Spark helps startups soft-
land their solutions and products, explore new business
opportunities, and scale sustainability-focused innovations.
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We organised the Smart Wellness Tech Month to bring Al-powered health innovations to the elderly sector.

HAAREEMMERARA  ERRERR) > SATEERSNVEERIFSIARE R -

To mark its first anniversary, The Spark organised a Community
Wellness Inno Day focused on mind-body wellness. Start-up

teams from HKUST and HKU were invited to showcase their
technology-driven products and applications for personal health and
wellness. Further information about the Community Wellness Inno
Day can be found in the case study on p.20.

In June 2025, we organised the “Smart Wellness Tech Month”

for over 100 senior citizens in the Northern Metropolis to foster
community inclusion and bring interactive Al-powered health
technologies to the less-resourced elderly members. Through
hands-on experiences, the seniors acquired practical home-based
health management skills while also strengthening social
connections within their community.

New Technologies

To create an immersive sustainability journey for visitors, the
following sustainable innovations are featured at The Spark, a event
and networking space for innovators in Hong Kong and the

Greater Bay Area:

« Ezygreenpak water-soluble tote bags as sustainable packaging;

+ Massphoton ozone-free, UVC-LED air steriliser for air quality
improvement across our properties; and

« PestO eco-friendly natural repellent pellets for rodent control.

We also incorporate Al-enabled technologies across our properties
and operations, including:

- 2077.ai Al concierge and customer service ambassador at
China Hong Kong City; and

+ Speakmanity Al platform for reviewing interviews and written
tests of management trainees and interns.
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Support for Innovation

During the reporting period, we continued to support other
programmes that promote innovation. Key highlights are
described below.

HKUST-Sino One Million Dollar Entrepreneurship Competition

Since 2018, we have supported the HKUST-Sino One Million Dollar
Entrepreneurship Competition to nurture the next generation of
visionary entrepreneurial talent. The 2024 competition,
co-organised with HKUST, attracted a record-breaking nearly 340
teams from Hong Kong and around the world, with a new track
introduced for overseas university students. This initiative aimed to
promote collaboration and the exchange of ideas between local and
international universities.

With the theme ‘Empower Your Future’, the competition aimed to
support young entrepreneurs in developing innovative solutions that
benefit humanity while encouraging them to embrace ESG principles
for society’s sustainable development. The inclusion of a
‘Sustainability Impact Award’ in the competition inspired over

half of the teams to incorporate ESG elements in their entries.

Winners of the competition can use the cash prize as seed money
to build their own company or to further the commercialisation of
their inventions.
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Pest0 was recognised as one of the champions of the HKUST-Sino One Million Dollar Entrepreneurship Competition 2024.
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Recognition for Innovation

Sino Land received three accolades at the Hong Kong Sustainable
Development Innovation and Technology Awards 2025 for our
contributions to sustainability and technology. We were honoured with
the Outstanding Award for Ecological Conservation Innovation and
Technology for the CORAL REEFStoration project, the Excellent Award
for Resource Recycling Innovation and Technology for our collaboration
with EcoBricks Ltd, as well as the Excellent Award for Education
Innovation & Technology for our partnership with Clearbot.

The Hong Kong Sustainable Development Innovation and Technology
Awards 2025 — organised by the World Institute of Sustainable
Development Planners, funded by the Innovation and Technology
Commission of the Hong Kong Government and supported by the
Hong Kong Quality Assurance Agency and the Hong Kong Institute
of Education for Sustainable Development — recognise institutions
and talents that integrate sustainability into innovative technologies.
These awards honour our achievements in development, planning,
application and solutions across various industries.

Innovation at Work

Our innovation projects continue to be actively implemented in our
business. As part of our continued commitment to workplace safety
and employee wellbeing, we collaborated with VTM Digital Ltd

and Votanic Ltd to introduce an immersive Virtual Reality Cave
Automatic Virtual Environment (“VR CAVE”) training module.

This innovative solution has been implemented at Sino Inno Lab to
enhance frontline personnel’'s awareness of construction safety
procedures and risk prevention. By simulating real-world scenarios
in a controlled, interactive environment, the VR CAVE empowers
staff with practical, hands-on safety training while promoting safety
and wellbeing across the organisation.
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VR CAVE enhances construction safety
awareness among frontline colleagues.
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Sino Inno Portal
EMARAELTS

=

Through the Sino Inno Portal, our colleagues can.

FMNEEHEES BNEMAIRE LTS CRBRARRASL R » DBNHEAEE

During the reporting period, we soft-launched the Sino Inno

Portal to further strengthen our vibrant innovation community.

Through this exclusive, all-in-one platform, all Sino colleagues
can access newly scouted innovation solutions, stay updated
on trial results and adopted technologies within the Group, as
well as submit their problem statements, pain points or
proposed innovative solutions. The Sino Inno Portal also
plays a crucial role in advancing our ESG initiatives. By
fostering collaboration and open dialogue, we are better
equipped to address sustainability challenges and enhance
our social impact.

Notably, over 40% of the showcased solutions in the

Sino Inno Portal focus on Al, which helps drive efficiency and
reduce environmental footprint across our operations.

By utilising the Sino Inno Portal, colleagues can stay informed
and engage in initiatives that promote sustainability and
social responsibility.

The portal offers some Al and augmented reality (“AR”)
solutions, including Billie, an Al on-site assistant for property
management; InnoDraw, an Al digital measuring solution; and
Speakmanity, an Al platform for interviews and written tests.

enienﬂy access'innovation soluti

CASE STUDY ZE4

s that help drive operational efficiency.
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Highlights
BHIER

Launched the “Cheer for Athletes” campaign to rally support for Hong Kong's athletes competing
in the Paris 2024 Olympic Games

BT [HEEHE | EF) 0 #2024 FERRENEHEHEITR

Presented the 2025 “Lightwaves” Exhibition at the Sino LuminArt Fagade during Art March Hong Kong
2025, in collaboration with local non-profit organisation HKwalls

EAZR IR A T B Hwalls S 1F > 1Y TEEZT =1 2025 HBE MEFCHEMERE 2R
2025 lLightwaves B} &% EiiT/E
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programmes to enrich everyday life broadcast events of the Paris 2024 Olympic Games

ﬁ Support communities’ arts and cultural events and During the reporting period, we hosted live

S BRI EM RS E BB EH e O at our malls as well as over 50 sports activities and

HSEE A Olympics-related activities.
HREBRN > HMRIETESRN T 2024 FEREEN
fﬁ%ﬁ%/ﬁb MUK 36 505 EL RS B N BIEARRARYE ) ©
Management Approach I=3=yskay

We are committed to preserving the rich heritage of our communities,
which resonates deeply with our history. We celebrate and promote
the appreciation of historical legacies, art and culture to benefit all our
present and future stakeholders. In addition, we recognise and
promote sport as a vital aspect of culture and community
development. The Community Spirit Sub-committee of our ESG
Steering Committee meets quarterly to oversee trends and
opportunities for enhancing heritage and culture, ensuring that our
initiatives connect authentically with the communities we serve.
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Heritage and Culture

XAk 12

We strive to conserve collective memories through heritage
conservation, art and cultural initiatives that help revitalise our
communities. By honouring the historical gems representing
our heritage, we connect the past with the generations of

today and tomorrow.
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How We Are Managing It

Our sustainability efforts aim to foster appreciation and understanding
of heritage and culture. We encourage interest in heritage
conservation, culture and sports, particularly amongst our younger
generation, to build community connections. We promote the
importance of cultural legacies, artistic talent and athleticism through
exhibitions and events. We also collaborate with NGOs, artists and
athletes to inspire creativity and camaraderie in children and young
people, contributing to their personal development and helping them
become engaged members of society.
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Sydney’s former General Post Office building, which houses The Fullerton Hotel Sydney, celebrated its 150" anniversary in 2024.
EEEBRBBELZNABRIMBARR > 152024 FiNK 150 BEFEE o

Heritage and Conservation Projects

We prioritise heritage preservation at The Fullerton Hotels in
Singapore and Sydney. The Fullerton Hotel Singapore is housed
within the former Fullerton Building, Singapore’s 7 1t National
Monument. Built in 1928, it once housed Singapore’s General Post
Office, various government departments and the prestigious
Singapore Club before. Recognised as a National Monument in
2015, itis located in The Fullerton Heritage precinct along with The
Fullerton Bay Hotel Singapore, Clifford Pier, The Fullerton Waterboat
House, One Fullerton, The Fullerton Pavilion and Customs House.

The Fullerton Hotel Sydney, housed within Sydney’s former

General Post Office (“GPQO”) building, is a landmark in its own

right. Completed in 1874, this historic building celebrated its

150" anniversary in 2024. Considered one of Australia’s finest
architectural examples of the Victorian and Italian Renaissance style,
itis listed on the Commonwealth Heritage List and New South
Wales Heritage Register. Our conservation efforts at this property
have included an extensive restoration of its iconic fagcade
undertaken by hand without using chemicals.

At The Fullerton Hotel Sydney, complimentary heritage tours are
offered to hotel guests to raise awareness about the 150-year old
history within the walls of the historic building. At The Fullerton Hotel
Singapore and The Fullerton Bay Hotel Singapore, tour guides
licensed by the Singapore Tourism Board conduct weekly
complimentary heritage tours during which they share the stories,
experiences and memories of people who have lived and worked in
the precinct. Visitors are also invited to undertake self-guided tours
along a heritage trail to explore landmarks in and around The
Fullerton Heritage precinct and the neighbouring civic district.

During the reporting period, over 3,200 visitors participated in these
tours in Sydney, while over 2,180 visitors participated in Singapore.
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The Family-Fun Lion Dance Summer Camp at One North brought together families who learned about traditional lion dance cultures.
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Art and Cultural Initiatives

The festive seasons provide an opportunity for us to elevate local
and international works of artistic and cultural significance. Our
efforts seek to celebrate tradition and inspire the next generation to
create a more colourful and meaningful world through art.

Family-Fun Lion Dance Summer Camp

From July to August 2024, One North hosted the Family-Fun Lion
Dance Summer Camp, led by professional instructors. The camp
brought together the families in the Yuen Long community, who
learned about traditional dragon and lion dance cultures and basic
performance techniques. Participants from the camp performed a
lion dance for the community in September 2024 in celebration of
the Mid-Autumn Festival.

Mid-Autumn Lantern Exhibition

In September 2024, tmtplaza invited students from 15 Tuen Mun
primary schools, to showcase their creativity through 150 beautifully
crafted lanterns in celebration of the Mid-Autumn Festival. This
vibrant exhibition highlighted young creatives, bringing festive
artistry to life.
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“Pandastic Christmas” Light Show

During Christmas, Tsim Sha Tsui Centre and Empire Centre came
alive with “Pandastic Christmas”, a light show featuring animated
pandas piloting rockets and a whimsical Christmas gift factory
on the Sino LuminArt Facade. Panda Fufu and Lili, The Fullerton
Ocean Park Hotel Hong Kong's mascots, were featured in the light
show and appeared on the Skynet at Mody Lane to create a
Christmas ambience.

“Dazzling Christmas” light installations

Meanwhile, Lee Tung Avenue’s “Dazzling Christmas” during the
winter season featured stunning light installations inspired by
traditional Belgian lace, created by an award-winning company

from Belgium. The centrepiece featured a 27-metre-long arch with
vibrant reindeers and an eight-metre-high Christmas tree. The public

also enjoyed over 50 enchanting snow shows throughout the month.

On Christmas Day, Sinterklaas greeted the public, and an evening
masquerade ball showcased a variety of entertainment.

Christmas Village

The Fullerton Heritage unveiled a Christmas Village at One Fullerton
and Clifford Square, in the heart of Singapore's Marina Bay. The
village featured twinkling lights, festive décor and carnival stalls.
Anchoring the village was a grand 14-seater carousel at Clifford
Square, alongside life-sized Christmas dioramas and a post office-
themed photo booth for guests to explore.
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Lee Tung Avenue host various activities and installations during the Christmas season to bring festive joy to the community.
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Chinese Cultural Kaleidoscope — CNY Kids Edition

From 18 January to 16 February 2025, Citywalk and the Salvation
Army jointly presented “Chinese Cultural Kaleidoscope — CNY Kids
Edition”, which featured a 2,000-square-foot “Kiddy Town”.

Over 3,000 students and teachers from the Salvation Army's 17
nursery schools, alongside local art curator Busymama, created the
Kiddy Town using recyclable materials that promote Chinese culture
and sustainability.

In addition, the Salvation Army hosted The Salvation Army Joyful
Charity Chinese New Year Chill Fest in January 2025 at Lee Tung
Avenue. Various local artists, crafters and organic farms set up over
15 stalls and charity sales booths on site, inviting everyone to chill
and celebrate the joyous festival together.

Olympian Kids Imagineer

In February 2025, Olympian City recruited a new generation of
"Olympian Kids Imagineer" for the "Celebrating the New Year with
Kids" Chinese Cultural Arts Project. They participated in a series of
Chinese Lunar New Year cultural and artistic training courses to help
plan large-scale Lunar New Year Charity Parade at Olympian City.
All proceeds collected during the parade were donated to the
Children’s Cancer Foundation in Hong Kong in the name of
“Olympian Kids Imagineer” to give hope to children in need.

Celebrating Hong Kong Arts Month

During the reporting period, the Group continued supporting local
arts and cultural activities by showcasing diverse works of art to the
public enabling everyone to experience the city’s unique charm
through these spectacular mediums. In March 2025, the Group and
the non-profit organisation HKwalls jointly presented the 2025
“Lightwaves” Exhibition as the stunning highlight of the HKwalls’
Street Art and Mural Festival and Art March Hong Kong.
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The 2025 “Lightwaves” Exhibition featured six original digital
artworks by Hong Kong and international artists and was revealed
on the 4,000-square-metre Sino LuminArt Facade spread across

Tsim Sha Tsui Centre and Empire Centre.
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From the left: Guangcai artists Patsy Cheung, Tony Yeung and
Hong Kong Guangcai Master Cheung Kam-ping.
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Guangcai Exhibition

During the reporting period, we hosted the “Brushstroke Ballet:
Guangcai's Renaissance in Hong Kong Heritage Exhibition™ at Citywalk
to make Lingnan art accessible, allowing the community to explore
Hong Kong's intangible cultural heritage conveniently. Guangcai
beautifully blends Chinese and Western cultures in southern China,
representing a gem of Chinese art developed over 300 years. Our goal is
to pass on this legacy to future generations while fostering appreciation
for Guangcai's unique beauty and historical significance.

Sporting Events

We actively champion sports by hosting athletic events and other
recreational activities at our malls to further foster community
engagement.

Celebrating the Olympic Games

In the summer of 2024, we brought the excitement of the Olympic
Games to Hong Kong through a series of fun and dynamic sports
initiatives for the community, including workshops, exhibitions,
games and live broadcasts. More details about how we celebrated
the Olympic Games can be found in the case study on p.144.

Marathon Preparation Workshops

Ahead of the Standard Chartered Hong Kong Marathon 2025,
from November 2024 to January 2025, One North, which actively
promotes wellness in the community, offered marathon preparation
workshops facilitated by top coaches accredited by the Hong Kong,
China Association of Athletics Affiliates and professional yoga
instructors. Participants engaged in various exercise workshops
promoting muscle strength and joint flexibility — key components
in posture correction, pain and injury prevention.

Squash Open 2024 Experience Day

In early December 2024, the Squash Association of Hong Kong,
China, held interactive games at Olympian City. At the Mini Squash
Experience Area, coaches taught mini squash to participants so they
could experience the fun of the game. Through a Multiball LED,
tailor-made squash games were offered to test the speed, skill and
technique of participants. Additionally, the Milwaukee Hong Kong
Squash Open 2024 live matches were broadcast at the venue.

IBF Para Bowling Experience

In mid-December 2024, the Hong Kong, China Tenpin Bowling
Congress, in partnership with the International Bowling Federation,
hosted para bowling games at Olympian City. Competing athletes
shared their inspiring stories of perseverance and passion

for bowling.

Hong Kong Breaking Ranking Grandslam

In January 2025, Olympian City hosted a breaking showcase by
primary school students and the Hong Kong Breaking Ranking
Grandslam competition, organised by the DanceSport Association of
Hong Kong, China.
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Celebrating the

Olympic Games
BB RE

The Group has always been committed to supporting major sports
events and local athletes.
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Through our ‘Cheer for Athletes’ campaign, ciﬁ{zens join together to cheer for thé competing Hong Kong athletes. \
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To create city-wide enthusiasm for sports events, the Hong Kong
Sports Institute’s Jockey Club Sports PLUS Elite Athletes Community
Programme Roadshow at Olympian City allowed visitors to immerse
themselves in a hands-on sports experience, workshop and
exhibition. This was followed by the Eye on the Olympics Photo
Exhibition & Sharing Session, where the Sports Federation &
Olympic Committee of Hong Kong, China (“SF&0OC") showcased
photos of local athletes, accompanied by insights shared by the
photographers. The festivities were complemented by The Hong
Kong Federation of Youth Groups Community Team Sports’ Cheer
for Athletes Photo Exhibition, which was installed at China Hong
Kong City even before the Olympics began. We also displayed
celebratory messages for Paris Olympics medal winners on the

Sino LuminArt Facade at Tsim Sha Tsui Centre and Empire Centre.

On the three weekends during the Games, Olympian City, tmtplaza,
Citywalk and One North hosted the ‘Sports Challenge’ campaign,
inviting the public to challenge the athletic records of athletes such
as Cheung Siu Lun and Ng Ka Long in various sports. Participants
who completed the challenges received exciting gifts. Olympian City
also held the ‘Sports Final Challenge’, where the top three
participants with the best results won round-trip air tickets.
Decorated rugby athlete Salom Yiu Kam Shing added to the
excitement as a special guest.

To keep the public closely engaged with the Games, we hosted live
broadcast events of the Paris 2024 Olympic Games at Olympian
City, tmtplaza, Citywalk, and One North, allowing the public to
watch and support key events featuring both the Hong Kong and
national teams. Sino Malls hosted over 50 sports activities and
Games-related activities. This included sports experience days and
challenges. For instance, this initiative was complemented by
marching and squat challenges at tmtplaza and the Sport Workshop
at Citywalk. Furthermore, to coincide with the Games' launch of an
‘Online Marathon’, Sino Malls also offered special ‘City-Wide
Running’ rewards to inspire community participation, encouraging
everyone in Hong Kong to participate and share in the excitement of
the international sporting extravaganza.
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We organised campaigns that encouraged
everyone in Hong Kong to share in the
excitement of the Paris Olympics.
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Highlights
BERIER

More than 1,700 Sino Caring Friends contributed over 240,000 volunteer service hours in Hong Kong,
aiding 108,000 less-resourced seniors, children and youth as well as 2,000 families
igid 1,700 5 A0 ATEEAERE 240,000 /6092 TARTS » 180 108,000 L EERE « RBEMEDE
UKz 2,000 B R EE

Sino Group and Ng Teng Fong Charitable Foundation continue to participate in the Hong Kong
Government's Pilot Programme on Community Living Room, supporting the first community living room
in Hong Kong Island, the Shau Kei Wan Community Living Room
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5,000

By 2025, improve the wellbeing of 5,000
less-resourced families

15 2025 7] > B/120E 5,000 BE/E R E
S

During the reporting period, Sino Caring Friends
organised more than 500 activities, with more than
1,700 volunteers serving 108,000 less-resourced
individuals and 2,000 families.

HREHR > TEMAL A RHHEE 500185 E)
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By 2025, establish a wellness education
programme to promote health education
in the community

7R 2025 &R Kt RIEL BRRABRE
HEEREHS

Sino Group and the Ng Teng Fong Charitable
Foundation, in collaboration with the School of Chinese
Medicine of HKBU, jointly launched the “Community
Care Chinese Medicine Service” programme. This
initiative offers free Chinese medicine consultations and
essential medications to members of the Community
Living Rooms, with an aim to enhance their health and
quality of life.

ENEEREEHZEES  UNEBIEABHE
BlEFHY (AETEPBRETE - 28T Ef
AHERESERERENEIRENES P& 27
BEKFEREFER ©
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- 1 5 O Sino Caring Friends collaborated with the Chinese
Y.M.C.A. Primary School to organise a ‘Storybook
EﬁE By 2025, support 150 primary schools and Character Day at School’ volunteer service. This English
enhance the school environment by providing story-themed activity day featured volunteers
wellness education portraying characters from various stories, guiding
#2025 E1 » BIBIEME M EERE » 2B 150 students into the enchanting world of reading.
INEEBRIRE MEMEODAEREEBRHEFER/NESIE » 817

DheEEhAatEaH I BIRY - BAUHEERSER
TEREFH > ETLIRRENABG » ZBEEELE
HeER B EF MR R R o

By 2025, collaborate with local NGOs to promote We sponsored WEDO Global's DSE Study Group

social inclusion from September 2024 to August 2025, the programme
B 20254581 » BlAHIEER FTILAE A 1 offered in-person tutoring and workshops on personal
(R e ta development to students from different ethnic

=N

backgrounds in Hong Kong.

JR2024F 98 E 2025 8A HAf » HFIZFRFETT
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ERNEEREEHEHENEAZRIEYD o

- Ny _ By 2025, collaborate with NGOs to help We partnered with a group of talented women
Oté 2)0 women from less-resourced families contribute to volunteers from a local singing group to bring joy and
the community cultural enrichment to various Chinese New Year
¥ 2025481 » BLIEE R AR 1 7 5 celebrations. During the luncheon at the Hong Kong
HYEBRYEHTE Gold Coast Hotel, the volunteers performed a series

of classic songs, delighting an audience of over 400
elderly guests.

BB —EREAMREEBEN A ERLRZLAE
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BEEEFAERTHNFTER  GRELIMEZEHKH
il 7B 400 RE B REINHNRIEZSR o
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By 2030, develop long-term, mutually beneficial
relationships aimed at enhancing the quality of life
of all our stakeholders, including individuals,
groups and the wider community, and promoting
social inclusion

120304 R0 HBRREMNEBRAE  LURARNE
BIEEAER UEERHTEHNERER UK
fREL T HR

The opening of the Shau Kei Wan Community Living
Room in March 2025 at Marina House is a significant
benefit for local residents. This initiative, the third
community living room supported by Sino Group and
the Ng Teng Fong Charitable Foundation, offers venues
and fitting-out services to the government at no cost,
including rent and management fees.

UFBRESNGE B EEENR 2025F 3 ER
fisw  BhEREY - WEERENERARELZES
ESXHNE-ELERRE LRl REEETN
AR A5 R (E -

(074

+ 1 5 70

By 2030, increase volunteer service hours
by 15% from the 2020 level

1R 20304 /] > ETARBRHE 2020F
110 15%

+23.59%

We have increased volunteer service hours by 23.59%
from the 2020 level.

T IRFERF B 2020 F38 00T 23.59% ©

Management Approach

We are dedicated to uplifting the communities in which we operate,
helping them thrive while benefiting our business and stakeholders.

A key part of our sustainability strategy is engaging with our
communities to understand their priorities. The Community Spirit
Sub-committee of our ESG Steering Committee reviews our
community investment and engagement activities every quarter,
ensuring that stakeholder views and concerns are considered
when evaluating our programmes to identify areas for
continuous improvement.
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Community

Engagement
tERKEMZ

nvestment and

Community partnerships drive engagement as we pursue

our vision of Creating Better Lifescapes with our stakeholders.
Recognising the interconnected nature of business and society,
our initiatives are designed to create shared value as we

advance together.
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How We Are Managing It

Long-standing collaborations with NGOs and other community
organisations enable us to engage people of all ages — from
children and youth to the elderly. Our initiatives range from
donations and sponsorships to complimentary displays of print and
audio-visual promotional materials at our properties. Staff
volunteering is also an important part of our culture. We have
established targets to improve the wellbeing of less-resourced
families, promote health education and support social inclusion for
the betterment of surrounding communities. Some key initiatives
during the reporting period are described on the following pages.
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To promote social inclusion, we collaborate with community partners to uplift people’s wellbeing.

AIEEHEHR RARLEBHSERAAMNS DR -

Engaging with the Community

Celebrating the Spirit of Hong Kong

The Group hosted a gala for the 12t Spirit of Hong Kong Awards,
our annual collaboration with South China Morning Post since 2013
to celebrate Hong Kong's unsung heroes. These remarkable
individuals have made a positive impact on others with their selfless
work and humility, inspiring us with the Lion Rock Spirit of
dedication, courage and compassion. The ten winners received
congratulations and commendations from the Guest of Honour,

The Hon Mr John Lee Ka-chiu, GBM, SBS, PDSM, PMSM,

Chief Executive of the HKSAR Government, and more than

300 guests at the gala.

Two awards, the Spirit of Nurturing Award and the Spirit of
Entrepreneurship Award, were introduced in 2024 to honour

those who have gone above and beyond in nurturing the future
generations and building a more sustainable future for all. During the
reporting period, nine award winners from 184 nominations were
selected by an independent panel of judges, while the Lion Rock
People’s Choice Award was determined through public voting.

Sham Shui Po Community Living Room National Day Beijing Tour

In July 2024, 30 Sham Shui Po Community Living Room members
embarked on a meaningful and enriching cultural exploration tour
in Beijing. During the journey, participants immersed themselves in
the city’s rich history and heritage, discovering iconic landmarks
and traditional customs while fostering deeper connections with
fellow members.
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Our colleagues participated in ‘The Community Chest New Territories Walk for Millions 2025’ to help raise funds for social welfare.
BMNEESEN025 A mEMRAEBERT) > SEER B/

New Territories Walk for Millions 2025

In February 2025, Sino Group sponsored over 200 colleagues and
their family members to participate in ‘The Community Chest New
Territories Walk for Millions 2025’. The team walked along a 1.5 km
Community Track within the park, where some fun fair game booths
were also held. This event aimed to raise funds to support

24 social welfare member agencies of The Community Chestin
providing family and child welfare services.

Promoting Inclusion of People with Varying Abilities

In October 2024, The Fullerton Hotel Singapore and The Fullerton
Bay Hotel Singapore participated in the Purple Parade, Singapore’s
largest initiative to support inclusion and celebrate the diverse
strengths of people with varying abilities.

Helping People with Autism

From November to December 2024, The Fullerton Hotel Singapore
and The Fullerton Bay Hotel Singapore hosted The Art of Jade
exhibition, alongside the sale of Christmas Bears and the Santa’s
Second Chance Shop. These initiatives brought together art and the
spirit of generosity, with proceeds donated to the Autism Resource
Centre (Singapore). Through this meaningful celebration, contributors
embraced the joy of giving while supporting a worthy cause.

Empowering Communities in Singapore

In Singapore, colleagues of The Fullerton Hotel Singapore and

The Fullerton Bay Hotel Singapore organised enriching events for
beneficiaries of Filos Community Services (“Filos”), a not-for-profit
social service organisation focused on building the strengths of the
community and empowering individuals and families to live more
fulfilling, meaningful and happier lives.

Children from Filos enjoyed a meal at The Fullerton Hotel Singapore,
followed by an educational tour of i Light Singapore, showcasing
artworks created with energy-saving lighting and environmentally
friendly materials. Meanwhile, seniors from Filos" Active Ageing
Community joined the Fullerton Monument Tour, discovering the rich
history of Singapore’s 71t National Monument. The day concluded
with a buffet dinner featuring an array of dishes from the ‘Heritage
Hawker Stories llI" at Town Restaurant.
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Support for the Younger Generation

Read Aloud Programme

Sino Caring Friends held seven English story-sharing activities from
August to November 2024 at the Precious Blood Children’s Village
and the Tung Wah Group of Hospitals Jockey Club Tai Kok Tsui
Integrated Service Centre. We shared interesting English stories
with primary school students in small groups. The stories were
selected to cater to the needs of students of different ages. In
addition to sharing English stories, we encouraged students to listen
and speak more through fun and engaging activities, fostering their
interest in learning English.

Strive and Rise

The “Strive and Rise Programme” supports secondary school
students from underprivileged families to broaden their horizons and
encourage them to strive for upward mobility. The Government has
launched the third cohort, and Sino Group continues to support the
Programme. Colleagues were invited to become mentors, join group
visits and interactive sessions, among other activities, and inspire
mentees to explore more possibilities for personal development.

‘Storybook Character Day at School’ Volunteer Service

The Group has been collaborating with schools in various districts to
provide students with diverse learning experiences. In April 2025,
Sino Caring Friends, in partnership with the Chinese Y.M.C.A.
Primary School, assisted in organising an English story-themed
activity day and portraying characters from different stories, guiding
students into the world of reading and to enjoy learning English
through activities.
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We organise fun and meaningful education programmes to support the younger generation.
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Supporting Non-Chinese Speaking Children
and Promoting Social Inclusion

REFREBERENEEF T HA

Sino Group and the Ng Teng Fong Charitable Foundation
have joined hands with Integrated Brilliant Education (“IBEL")
to support students from different ethnic backgrounds in
Hong Kong. This collaboration includes the donation of
HKS1.5 million over three years to provide teaching resources
for a new, inclusive kindergarten. The kindergarten aims to
enhance Chinese language proficiency from an early age and
establish programmes designed to bridge educational and
cultural experiences, fostering the integration of children with
social and economic needs into the community.

Children from diverse ethnic backgrounds often experience
educational difficulties, particularly in acquiring proficiency in
the Chinese language, which is essential for academic
success and social integration in Hong Kong. IBEL is
committed to empowering students from non-Chinese
speaking communities through high-quality Chinese
language instruction and tailored educational resources.

It also prioritises the development of social skills through
interactive cultural activities, outings and events.
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Our partnership with IBEL aims to educate and empower non-Chinese-speaking children in Hong Kong.
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- Mid Autumn [Festival -
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We supported the ‘Pink Walk 2024’ to help enhance public awareness of breast cancer threats in Hong Kong.

I ILRETT 2024, > FELURB AR AIENEE

Support for Women’s Wellness

Pink October

The Fullerton Ocean Park Hotel Hong Kong celebrated Pink October
2024 at the Lighthouse Lounge, offering exclusive pastries and a
specially concocted mocktail. A portion of the proceeds was donated
to the Hong Kong Breast Cancer Foundation (“HKBCF”) to support
breast cancer awareness.

In addition, the Group and the Ng Teng Fong Charitable Foundation
supported the ‘Pink Walk 2024’ organised by HKBCF in October
2024, with the theme “Walk for Breast Health, Together We Can'.
The charity walk aimed to enhance public awareness of breast
cancer threats in Hong Kong and raise funds for breast cancer
patient support, research and advocacy work.

Pink Facade Light-up and Afternoon Tea sets

Throughout October 2024, The Fullerton Hotel Singapore stood
alongside iconic landmarks across the island to shine a spotlight on
Breast Cancer Awareness Month. The hotel’s historic facade was
illuminated in vibrant pink each evening to raise awareness and
demonstrate our commitment to the fight against breast cancer.
Both The Fullerton Hotel Singapore and The Fullerton Bay Hotel
Singapore also brought back their Afternoon Tea sets, with a
portion of the proceeds donated to the Breast Cancer Foundation.
In Sydney, The Fullerton Hotel Sydney continued its support for
the National Breast Cancer Foundation through the return of its
Pink Afternoon Tea series.
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THE FULLERTON

HOTELS AND RESORTS

Through the ‘Project V' initiative, our colleagues in Singapore engaged seniors in guided walks and interactive cognitive games.

ZEiBProject VI5ta] » RFIEFINKNRED RERBEEREBDANBEE

Support for Less-resourced Families and the Elderly

Project V

During the reporting period, The Fullerton Hotel Singapore and

The Fullerton Bay Hotel Singapore continued their partnership with
Care Corner Singapore under the National Volunteer and Philanthropy
Centre’s ‘Project V' initiative. Through this six-month programme,
our colleagues engaged seniors in Toa Payoh with guided walks and
interactive cognitive games, strengthening social connections and
promoting active and healthy lifestyles.

Celebrating Festive Moments with Ronald McDonald House
Charities Families

In the spirit of caring and sharing, The Fullerton Hotel Singapore
hosted families from the Ronald McDonald House Charities
(“RMHC") Singapore for a Mid-Autumn feast. RMHC is a children's
charity that supports and cares for sick children and families in need.

Accompanied by our hotel colleagues, the families participated in a
lantern-making workshop before visiting the Fullerton Farm and

play area at the East Garden. The special occasion concluded with

a dinner buffet, where families mingled and bonded with one another.
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Community Living Room
HEEE

Since the launch of the first Community Living Room in
December 2023 at Fuk Wa Street, Sham Shui Po, Sino Group
and the Ng Teng Fong Charitable Foundation have been
supporting the Pilot Programme on Community Living Room
by providing venues and fitting out to the government at no
rent and management fees. We supported the Hung Hom
Community Living Room Project during the reporting period.
The venue offers shared living spaces, including a pantry,
dining room, shower room, living room, study room for
students and self-service laundry. Additionally, it provides
service users with learning tutorials, group activities and
referrals to social welfare services, amongst others.

Following the Sham Shui Po Community Living Room and
Hung Hom Community Living Room, the first community
living room on Hong Kong Island, the Shau Kei Wan
Community Living Room, officially opened in March 2025,
with funding from the Community Care Fund allocated to the
Po Leung Kuk for daily operations. The Community Living
Room will continue the spirit and experience of previous
initiatives, offering additional living space for sub-divided unit
households and underprivileged families, and creating
another joyful base to spread care and warmth to the
neighbourhood.

The Community Living Room aims to provide targeted support for

households residing in subdivided units and improve their quality of life.
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Sino Group, the Ng Teng Fong Charitable
Foundation and the School of Chinese Medicine at
Hong Kong Baptist University are committed to
the wellbeing of underprivileged members of the
community and, in August 2024, launched the
‘Community Care Chinese Medicine Service'
programme. This initiative offers free Chinese
medicine consultations and essential medications
to members of the Community Living Room,
aligning with its goal of enhancing health and
quality of life by providing convenient and

holistic support.
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Volunteer Services

‘Food Angel’ Volunteer Service

The Group partners with Food Angel to organise regular volunteer
services. Volunteers prepare meal boxes for individuals in need of
food aid and learn more about Food Angel’s work. Since December
2023, with the help of more than 300 Sino Caring Friends who
contributed their time and hard work, we have produced over
93,000 nutritious meal boxes for the elderly and underprivileged
families needing food assistance.

Precious Blood Spiritual Garden X Sino Farming Friends

The Group has collaborated with the Sisters of The Precious Blood
to organise the ‘Precious Blood Spiritual Garden X Sino Farming
Friends Recruitment’. Colleagues contributed to the Precious Blood
Spiritual Garden by restoring biodiversity in the soil. Some of the
crops were served for the Precious Blood Children's Village. Our
colleagues also took this opportunity to connect with nature and
experience the joy of working in the field.
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In August 2024, Sino Caring Friends teamed up with HKUMed healthcare professions students to visit around 30 elderly residents in Tsuen Wan,

coordinated by St. James' Project Care Neighbourhood Elderly Centre.
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Generations Connect

As part of the ‘Generations Connect’ project, a collaboration
between the Group and the Ng Teng Fong Charitable Foundation —
in partnership with the School of Nursing, LKS Faculty of Medicine of
the University of Hong Kong (“HKUMed") and various charitable
organisations and NGOs, Sino Caring Friends assisted the healthcare
professional students in conducting surveys and assessments,
fostering meaningful connections while supporting the physical and
mental wellbeing of the elderly. Since its launch, over 1,000
healthcare professions students and volunteers have provided
services to over 7,000 elderly members.

Blood Donation Drives

Believing in the profound impact that blood donation has on our
society, we have been actively promoting participation in blood
donation drives among our staff and communities. Sino Group is
honoured to have received the Elite Partnership Award from the
Hong Kong Red Cross Blood Transfusion Service for our annual
blood donation drive for three consecutive years since 2022.

During the reporting period, we organised mobile blood donation
drives at our managed properties and hotels in Hong Kong, inviting
both employees and members of the public to become regular blood
donors. Our blood donation drives have also extended to our
operations beyond Hong Kong. In Sydney, we encouraged our
colleagues at The Fullerton Hotel Sydney to donate blood to the
Australian Red Cross Lifeblood during three separate blood donation
drives. In Singapore, colleagues from The Fullerton Hotel Singapore
and The Fullerton Bay Hotel Singapore also participated in blood
donation drives organised by the Health Sciences Authority, which
manages Singapore's national blood bank. We will continue to drive
this initiative as we strengthen our commitment to do more for our
community through blood donation.

Hong Kong Volunteer Award 2024

As a committed corporate citizen, the Group encourages
colleagues to serve the community and care for those in need.

In the ‘Hong Kong Volunteer Award 2024, co-organised by the
Home and Youth Affairs Bureau of the Hong Kong Government
and the Agency for Volunteer Service, Sino Group was once again
awarded the ‘Top Ten Highest Volunteer Hours', ‘Excellence Gold
Award’ and ‘Most Active Corporate Award’, ranking among the top
three corporates with the highest average volunteer service hours
per registered volunteers. The Group’s long-term efforts in serving
the community have been recognised.

Volunteer Incentive Scheme 2024

Since 2011, our Volunteer Incentive Scheme has encouraged
colleagues to volunteer during office hours for at least one day a year.
Employees participating in the volunteer activities arranged by the
Group during their time off for 20 cumulative hours or more in a
calendar year are entitled to one day of Volunteer Service Leave and
staff will be granted the leave up to a maximum of 2 days per
calendar year. During the reporting period, 40 volunteers received
awards with incentives, including travel packages, hotel packages
and various coupons as a result of their service.
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COMMUNITY CASE STUDY #E 21t 854l

Coming Together

for the Community
BEHENE

Sino Caring Friends, our corporate volunteer team, has been
lending a helping hand to uplift less-resourced families across
Hong Kong since 2008.
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SINO GROUP
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Sino Caring Friends engages our colleagues, :

HEFIRDAL #EWFW?EEJEI&ﬁﬁgﬂiIEEJ
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Sino Caring Friends engages our staff, their families, friends and
business partners in volunteer activities in partnership with
community organisations. During the reporting period, Sino Caring
Friends organised more than 500 activities, with more than 1,700
volunteers participating in services for over 108,000 less-resourced
seniors, children and youths and 2,000 families. In total, we
performed over 240,000 hours of volunteer service in Hong Kong.

Looking ahead, we will continue to work with like-minded
community partners to support those in need. The following
highlights showcase some of our activities during the reporting year.

Mid-Autumn Festival

In September 2024, Sino Caring Friends collaborated with the
Sham Shui Po Community Living Room volunteer team to distribute
gift packs for the members. To let the elderly feel the warmth of
community care and enjoy the festivity, Sino Caring Friends also
engaged with seniors at elderly centres through fun activities, and
brought seniors from elderly home to enjoy luncheon at the chinese
restaurant. Additionally, the volunteers led students from the IBEL
Rusy and Purviz Shroff Charitable Foundation Kindergarten in
making clay figurines of the Jade Rabbit, dressing in traditional
Hanfu and tasting traditional festival foods.

Christmas

The Group organised a series of Christmas volunteer services in
December 2024, including gift preparation and visit to the
Community Living Rooms. The Group also organised a Barbecue Fun
Day for nearly 400 family members from eight community partners.
Sino Caring Friends also shared love and care by delivering
Christmas gifts to underprivileged families and children at Wellness
Lodge as well as the Sham Shui Po Community Living Room and
Hung Hom Community Living Room.

Chinese New Year

The Group and the Ng Teng Fong Charitable Foundation partnered
with community organisations to celebrate the Chinese New Year
with over 6,000 underprivileged children and individuals. The Group
also hosted a luncheon for over 400 elderly individuals at the
Hong Kong Gold Coast Hotel. Meanwhile, Sino Caring Friends
distributed gift packs in the Sham Shui Po and Hung Hom
Community Living Rooms and visited schools to create crafts with
kindergarten students and to taste traditional New Year food
together. The Ng Teng Fong Charitable Foundation also prepared
lai sees for 5,000 underprivileged children to buy New Year gifts,
wishing them a wonderful Year of the Snake.

Together with our community partners, we organised a series
of activities to bring festive joy to underprivileged families
and individuals with diverse abilities.
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Major Awards and Memlberships
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Awards/Recognition
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Issuing Authority 3= H¥idi%

Corporate Governance and Social Responsibility &858t

Hong Kong Corporate Governance &
ESG Excellence Awards 2024

+ Excellence in Corporate Governance
(Hang Seng Composite Index
Constituent Companies):

Sino Land Company Limited

+ Excellence in ESG (Hang Seng Composite
Index Constituent Companies):
Sino Land Company Limited

FANRERRRIE - HER

The Chamber of Hong Kong

EA Eﬂ’,ﬁ 2024 Listed Companies, the Centre
k= aYh ki for Corporate Governance
(\Eﬁi??é?'é%(ﬁﬂﬁﬂ”“ ) and Financial Policy of the
EHNBLERA Hong Kong Baptist University
- BB ?i&g/uéﬂz* HEBLBAREE
(BEGEIEBAPBRAT) SRREATRREAA
EMEEARAT ERBERRTT AL

ESG Achievement Awards 2023/2024

+ Qutstanding Sustainable Dividend Award —
Honorary Awards: Sino Land Company Limited

- ESG Benchmark Awards — Diamond Awards:
Sino Land Company Limited

- ESG Benchmark Awards — Outstanding
Performance in Environmental Responsibility:
Sino Land Company Limited

« ESG Benchmark Awards — Outstanding
Performance in Corporate Governance:
Sino Land Company Limited

« Criteria set by Funds Manager — Distinguished
ESG Company — Distinction:
Sino Land Company Limited

+ Best Sustainable Vision Award — Distinction:
Sino Land Company Limited

+ ESG Learning and Development Award —
Distinction: Sino Land Company Limited

« ESG Innovative Project Award — Distinction:
Sino Land Company Limited
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Awards/Recognition 1218/ Rt i Issuing Authority FHi#E

Hong Kong ESG Reporting Awards 2024 HFAESGIRE K12 2024 Alaya Consulting
+ Best ESG Report — Commendation: - BEESGHREHE (AHE) — =i . ABER
Sino Land Company Limited EMEEBRAT
- Best GRI Report — Commendation: - REGRIFREHE — =574E !
Sino Land Company Limited BHNEXEBRAE
- Carbon Neutral Award — Commendation: - EMERTPAISE — FETaE
Sino Land Company Limited EMBXERAT

=

- Excellence in Environmental Positive Impact - « SIRIBERNEE — 25752 .
Commendation: Sino Land Company Limited FEMEXERLE
+ GRESB x HERA: Development Benchmark + GRESB x HERA : REAERE

Award (Mainland China / Hong Kong) — (FREpOM/ BHE) — K8 :
Grand Award: Sino Land Company Limited EMEEBRAE
Bloomberg Businessweek/Chinese Edition (EALTSESERINE R4 Bloomberg Businessweek/
ESG Leading Enterprises 2024 ESG2E& % 2024 Chinese Edition, Deloitte
+ ESG Leading Enterprises (Category I « ESGREFtibz ((bZMER— - (ZBERATI/FR) ~ 8%
Market capitalization over HK$12 billion): M{EBE 120 E87T) !
Sino Land Company Limited EMBXERAT
+ ESG Leading Environmental Initiative: « ESGEMIRRIER :
Sino Land Company Limited FEMEXERLT
+ ESG Leading Social Initiative: « ESGEFHEIER !
Sino Land Company Limited EMBEXERAT
HKICPA Best Corporate Governance and EARAGIAY ITRECEER Hong Kong Institute of
ESG Awards 2024 ESG K#£2024, Certified Public Accountants
- ESG Awards (Non-HSI (Large Market - ESG#E GHIEIEMM AR (Kh{E) BREAE
Capitalization) Category) — Special Mention: #R) — FFHIEET -
Sino Land Company Limited EMBEBRAT

UNSDG Achievement Awards Hong Kong 2024 H&EaJ#F &R BIZEAMMEE 2024 Green Council

+ Project Award — Individual SDG Award - IEESEE - ASERERER RRIBES
(Goal 4: Quality Education): Sino Group (B124: BEHE) 5/EH

- Project Award — High Replicability: Sino Group + BEEHIE — BEX  EMEHE

Corporate Governance Asia CEEMEEER) Mis Corporate Governance Asia
The 15t Asian Excellence Awards 55 15/ MEai = sk (EEN B ) S
- Asia’s Best CEO: Sino Land Company Limited * TEMRETEEE  EMEEEELNT
- Best Investor Relations Professional: - REREEMRAREEAL:
Sino Land Company Limited EMEXBRAF
- Sustainable Asia Award: - a OB RELE
Sino Land Company Limited BHNEXEBRAT
- Asia’s Best CSR: - DNRESEMESEE:
Sino Land Company Limited BHEXEARAE
+ Best Investor Relations Company: - REREERGRZE:
Sino Land Company Limited EMEXERLT
- Best Corporate Communications: - RECESH:
Sino Land Company Limited FEMEXERLE
HKET Excellence Awards 2024 HARKERREE KL 2024 Hong Kong Economic Times
- Excellence in Corporate Governance and - RECESARMEEE  ENEE ESFELEAR

Social Responsibilities: Sino Group
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MAJOR AWARDS AND MEMBERSHIPS *Z#Z I & 58

Issuing Authority 3= #t&iE

Awards/Recognition 1218/ =i tE
Ming Pao ESG Award 2025 CHHERMRIR - HEREEEAKE 2025
- Excellent ESG Enterprise Award — - EHHESGIREASE —

EHRB E) : EMNEE

- BHIESGIEHE A —
SHIRIERIBAS  FHER

Listed Company (Real Estate): Sino Group

+ Elite of Environmental Performance Award:
Sino Group

Ming Pao
FR%R

TVB ESG Awards 2024 TVBIRIE - B R E A KL 2024

Television Broadcasts Limited

« Bestin ESG Report: Sino Land Company Limited « ESG B{ERE A  EHBEERAF BHRERGRELST
+ ESG Environmental Innovative Technology Award: = ESGIRIZAIFFHE A%
Sino Land Company Limited EMNEFEERAF
The Second KPMG ESG 50 Awards - 2024 EERHSE_EESG501EE - 2024 KPMG China
- Green Low-Carbon Pioneers Award: - AREREARITIENEE | EEHTEH
Sino Land Company Limited EMNEXERLE
WorldGBC Asia Pacific Leadership in HRGBEREZEET The World Green Building

Green Building Awards 2024 rEXEiREERERMAL 2024,

Council

- Business Leadership in Sustainability — - AIFER RS — HRGBERLZER
Highly Commended Awards: Sino Group BETERE  ENEHE

UN Women Asia-Pacific WEPs Awards 2024 H&aEBZELRAKE WEPs#IE2024 UN Women

- Transparency & Reporting Awards — - EHREMREE — BMERRRE

2" Runner Up: Sino Land Company Limited R EMEEBRAR

Social Enterprise Supporter Plus Award 2024 it o4 iEEF51812024

- SE Supporter Award Plus Awardee: Sino Group  * R TR B#E L EMER

Fullness Social Enterprises
Society Limited
EERMEREERAE

BOCHK Corporate Low-Carbon Environmental H$R&E 12 ERIBRIEA AL 2023
Leadership Awards 2023

Federation of Hong Kong
Industries, Bank of China

+ Property Management Sector — Gold Award:  + ¥ EIR%E — €5 | BEEZZH 0 (Hong Kong) Limited
Exchange Tower . pEEIEE SRR hEl EBTXEAS - PEIRTT

* Property Management Sector — Silver Award: . g4 | IB(@EBFR Y | 2 IEYR (F#) BRAF
China Hong Kong City . B IBREEE DI

+ 8+ Years EcoChallenger: 2 managed properties 3L IBRERLE DY

+ 5+ Years EcoChallenger: 2 managed properties 84F + TBREELE (A 2 T

+ 3+ Years EcoChallenger: 2 managed properties 54 4 BRI AL © QTR

« 8+ Years EcoPartner: 2 managed properties . 3 BRI | 10TE R

+ 5+ Years EcoPartner: 8 managed properties « IBRGEHMNE 28BS B ¥

* 3+ Years EcoPartner: 10 managed properties M)SETE — B4 4 IR R

- EcoParnter: 28 managed properties 48 I8 pE S BR A T

» Property Management — 5+ Years EcoPartner: . s — ISR AL
Perfect Green Supplies Company Limited EAEEIEEEERAS

« Green Technology — EcoPartner:
Sino Parking Services Limited

CTgoodjobs Best HR Awards 2024 CTgoodjobs Best HR Awards 2024 CTgoodjobs

© FERE — FHXE:
EMNEXREDR

- REETRERZEFHEAE —
BHEARE  ENEXED

- RECEHEEEARE —
B EHNEXRESR

« Employer of the Year — Grand Award:
Sino Property Services

- Best Employee Health & Safety Programme
Award — Grand Award: Sino Property Services

« Best Corporate Social Responsibility Award —
Gold Award: Sino Property Services
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Awards/Recognition

BIR/ R RTE

Issuing Authority 3= #it&is

Hong Kong Green Shop Alliance Award 2024 & B4 ik 28 K 4% 2024

« Collaborative Project of the Year
(Circular Economy): Citywalk

« Collaborative Project of the Year (Circular
Economy) — Merit Award: Olympian City

« Collaborative Project of the Year (Behavioural
Change) — Finalist: Tuen Mun Town Plaza

« Green Mall of the Year — Certificate of
Excellence: China Hong Kong City

+ Green Mall of the Year —
Merit: Exchange Tower

+ Excellent Green Practices Award
(Waste Management)(Mall):
Empire Centre, Tuen Mun Town Plaza Phase 2

« New Alliance Member (Mall): Yue Man Square

- FESFEE (BREE) —

RE L ZFRM

- FEAFRE (BREE) —

BRI BB

- EEASEEE (TAEE) —

REAE: BFTES

- FERGEHES — Sl

ER= 21

© FERGERES —

BREZ BRSO

- FEGeBERE (BEYER) (i) -

FRIFC ~ HPIHES

- BEEmER (ES)  BRY

Hong Kong Green Building
Council

EEGERERS

iRecycle ESG Award 2025

« iRecycle Sustainability Award:
Sino Group, Sino Property Services

« ESG Award: Tsim Sha Tsui Centre,
Empire Centre

ERIIRE « #H FREBKAE 2025
« EORATHRBEERAL

EMEE - ENEXRES

+ ESG K& 1 i

FHE O

iRecycle Charity Foundation
FRINEEES

Hong Kong Green and Sustainability

Contribution Awards 2025

« Outstanding Award for Excellent Contribution to
Sustainable Property (Property Management) —
Promote Environmental Protection:
Sino Estates Management Limited

+ Gold Seal for Contribution to Sustainable
Property: 30 managed properties

» Advocate of Sustainable Property:
5 managed properties

BRGENTHERRM AR 2025

© BEHPIRHEREREYE

BEEMARWEEE) —
EBHEIRR
ENYEEEBRAT

- AIEEZRRYEEMESE:

30IEEIEYE

- IRHRERYERETE !

SIEEIRYE

Quality and Customer Service 8 REZRH

Best Security Services Awards

« New Territories North Region Best Security
Services Awards 2023: 374 awards received

+ Kowloon West Best Security Services Awards
2024: 74 awards received

« Kowloon East Best Security Services Awards
2023/2024: 23 awards received

RERRRBES
- BRFIRERERZAREEEE 2023) ¢

374{E%218

- TANBERERZIRFFES2024) :

74{B5218

c TRABERERZRFBES

2023/2024) : 23{@#1E

Hong Kong Quality Assurance
Agency
BHEmERER

Regional Crime Prevention
Offices

REFLERERRAE

Quality Property & Facility Management
Award 2024

« Non-Residential — Office Building (Large-
Scale) — Grand Award: Skyline Tower

+ Non-Residential — Office Building (Small &
Medium-Scale) — Excellence Award: Sino Plaza

« Non-Residential — Office Building (Large-Scale) —
Excellence Award: Exchange Tower, One North

BEYERTEE KL 2024

- JMEEHER — BERE(KE) —

R RRES

- JHETER — BERAE (FNE) —

SE | EHES

- JHEEER — BEAEKE) —
SHEE  AERZTO - MEES

The Hong Kong Association of
Property Management
Companies, The Hong Kong
Institute of Surveyors Property
and Facility Management
Division

ERMEEELTHG
BARARNEMB SV ERHEIRA
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MAJOR AWARDS AND MEMBERSHIPS *Z#Z I & 58

Awards/Recognition 1218/ =i tE Issuing Authority 3= #t&iE
Excellence in Facility Management Award SR EIEE 2023/24 The Hong Kong Institute of
2023/24 Facility Management
« Theme Award (Stakeholder Aspiration) — - FEE(FPHE) — £ HERMEERE
Gold Award: Citywalk B
- Theme Award (Stakeholder Aspiration) — - TER(FPHE) — iR
Silver Award: Yue Man Square BRI
- Outstanding Professional Integrity Award — - BRUEXHER — 8% 8E
Gold Award: The Avenue . LRSI AL (BEE) —
+ FM People Award (Supervisory Grade) — IREE | KFES
Silver Award: Pacific Plaza . DEREIBEEE AL (T1E4E) —
- FM People Award (Officer Grade) — tHaE . BT EE R
Bronze Award: Tuen Mun Town Plaza Phase 1
HKIH Elite Awards 2024 EREREESERE AL 2024 The Hong Kong Institute
- Outstanding Manager (Private Housing — - BEREIE (VSRR — IFEE) — of Housing
Non-residential) — Excellence Award: ST B EEEEKERS
China Hong Kong City - FHEFFERFE — FEFE) —
- Outstanding Officer (Private Housing — BRE HE - 2R
Non-residential) — Merit Award: The Hermitage . g:fsmasiBmpy — BEL
- Best Crisis Management Team — Merit Award: B/
Olympian City - REIRE S N EEEREK —

+ Best ESG Team — Merit Award: Empire Centre BER . FEAD

IFMA Asia Pacific Awards of Excellence 2024 EER%ifEEHEmAEE#MALE 2024 International facility

. 8 awards received . Q{E#EIE Management Association
BERmmEREREEENE

Service Talent Award 2024 R PR T55E 2024 Hong Kong Retail Management
- Retail Excellence Award — Silver Award: - BRUERBREIASE — BRI Association
Olympian City B SETECEDY
2023-24 Hong Kong Awards for Industries: 2023-24 FAB TG #£8R | BERIRT Hong Kong Retail Management
Customer Service Association
- Customer Service Award: Olympian City - BERIRBE  =EN EATEEEHT
Hong Kong Service Awards 2025 EHHERFBAE 2025 East Week Magazine
- Property Management Award: . MEEIBEAE . (RAETD
Sino Estates Management Limited EMNYMEEEERLQTE
- Outstanding Achievement Award: - BEHEEERE
Sino Estates Management Limited ENYEBIEERAE
Customer Service Excellence Award 2024 BEBEERE AL 2024 The Hong Kong Association for
- Merit Award (Team Award — Frontline Service): < BE5 (BF 4R — Bi4ZRTS) Customer Service Excellence
Tsim Sha Tsui Centre EDIEL I ERBEBRERBHE
Quality Building Award 2024 BHEEEKRIE 2024 The Hong Kong Construction
- Grand Award (Hong Kong Residential — - BEREAR(FEEEER — Association
Multiple Buildings): Grand Victoria SIERERY) | BE EARERE
- Grand Award (Hong Kong Residential — - BEEEAR(HEEEER —
Multiple Buildings): ZIEIREEY))
St. George's Mansions and CLP Pulse St. George's Mansions and CLP Pulse
« Merit Award (Hong Kong Residential - - BEER(HEFEEE —
Single Building): ONE SOHO B8 EEY)) : ONE SOHO
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Awards/Recognition

BIR/ R RTE

Issuing Authority 3= #it&is

World Travel Awards 2024 1t R fiRiEEE% 2024 World Travel Awards
- Australia’s Leading Luxury Hotel: c BN URERTRE 1 SRR 52
The Fullerton Hotel Sydney EEEBIAL
« Singapore’s Leading Heritage Hotel: © RSB LIEERS
The Fullerton Hotel Singapore FINE = B EUAS
Historic Hotels Annual Awards of HiE S EELE 2024 Historic Hotels Worldwide
Excellence 2024
- Best Historic Hotels Worldwide Hotel in c N/ KREFERERLAE -
Asia/Pacific: The Fullerton Hotel Singapore IR = B ECAE
Travel + Leisure Luxury Awards {Travel + Leisure) ZE K& Travel + Leisure
Asia Pacific 2025 EFEKZ2025
« Top 10 Hotel Spas in Singapore: « TRBREBENKE G -
The Fullerton Spa ERBRIUKEF L

Forbes Travel Guide Star Award 2025

« Five-Star Rating:
The Fullerton Bay Hotel Singapore

Environment 1%

Hong Kong Sustainable Development
Innovation and Technology Awards 2025

+ Ecological Conservation Innovation and

(EmEnikiEiEm) E4REIFE 2025
© REARKER:
IR = REZUE SRS

EAUHEZRAFE KR KE 2025

© ERRRBAIMEHY — SdE

Forbes Travel Guide

(B iriRiEsra)

World Institute of
Sustainable Development
Planners

Technology — Outstanding Award: ENBERRAT ERIHEERRBMES
Sino Land Company Limited . BEHSRFHR — s
+ Education Innovation and Technology — EMEXBRAE
Excellent Award: Sino Land Company Limited . BEEYRAFRE — gEHE
- Resource Recycling Innovation and Technology —  Ef1BX£EE AT
Excellent Award: Sino Land Company Limited
Hubexo Asia Awards Hong Kong 2025 Hubexo T8 M2 ZE K42 2025 Hubexo
« Top 10 Hong Kong Developer: - BBETARMEEERS:
Sino Land Company Limited EMEEXBRAF

« Elite Awards: Sino Land Company Limited

© FBEAE  ENEXBRAE

Best Landscape Award for
Private Property Development 2024

« Gold Award: Lee Tung Avenue

- Environmental Efficiency Award:
Mayfair by the Sea 8

» Merit Award: 11 managed properties

RIEBEM AL 2024 — FAAYE

- &8RRG
- BRMmR REES
- BEE 1 BEEYE

Leisure and Cultural Services
Department of the Hong Kong
Government

BARABARERXLEHE

Smart Energy Award 2024

+ Innovation Award — Excellence:
Sino Estates Management Limited

«+ Joint Energy Saving Award (Catering, SME, NGO,

Education Institutes and Property Management):
Sino Estates Management Limited

BIRTERRE (R K22 2024
© BT EAREE —
EMNYEBEERAT

FERRIAE, B MEER)
EMNYEBEERAT

ELEIREARER (BIRE kR

CLP Power Hong Kong Limited
PEENERAT

Summer Saver Rebate Recognition Scheme
for Property Management Offices

« Top Saving — Silver Award:
Sino Estates Management Limited
« Top Smart Living — 1t Runner-Up:
Sino Estates Management Limited

TREREE MEEEATEE

© BEERE —ZE!
ENYEEEBRAT

- TEIRIRERRE — R
BENYEEEERAT

CLP Power Hong Kong Limited
I ERAT
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MAJOR AWARDS AND MEMBERSHIPS *Z#Z I & 58

Awards/Recognition

1218/ EFF B

Issuing Authority 3= #t&iE

Hong Kong Awards for

Environmental Excellence 2023

+ Hotels and Recreational Clubs — Gold Award:
The Fullerton Ocean Park Hotel Hong Kong

+ Property Management (Commercial &
Industrial) — Bronze Award: Olympian City

+ Property Management (Commercial &
Industrial) — Certificate of Merit: Yue Man Square

- Property Management (Residential) —
Certificate of Merit: Pacific Palisades

BAIRIFA WAL 2023

- BIENMEREEERT — 258
EEERIEFLEAE

- MEEE (TR — 788 | =Bish

- MEEE (IR — BEE  BRY

- MEEE(EE) - BEK

EELTE

Environmental Campaign
Committee

RIZEHEET

Hong Kong Green Awards 2024

« Green Management Award — Service Provider
(SME) — Merit Award: 4 managed properties,
Perfect Green Supplies Company Limited

EEGAREKRIZ2024

- BRIRREER (RBHERD) —

BRI 4I5EEYE -
TR MERRAE

Green Council
IRRBES

32" Green Power Hike

+ 25km Property Management Cup —

2" Runner-Up:

Sino Estates Management Limited

B+ ESBNHERET

c MEEBR25NEH — FH:

BEHYESEERAT

Green Power

GESEYR)-<]

Hong Kong Outstanding Green Management

Award 2024

« Gold Award: St. George's Mansions,
China Hong Kong City, Exchange Tower,

One SilverSea, Skyline Tower

- Silver Award: 3 managed properties

BRRHEEKRE 2024

« %% :St. George's Mansions ~ A& «

BIFR3z 5 F0 ~ —SEIRE ~ RRES

- IRE% I 3IEEIEYIE

Greeners Action
AERSBITE

Tree Management Award 2024
+ Platinum Award: Hong Kong Gold Coast

Residences (Phase 2)
- Gold Award: The Royal Oaks
+ Merit Award: Grand Central

Health and Safety f2EREZZ

Universal Design Award Scheme 2024/25

+ Gold Award: Citywalk, Citywalk 2, Yue Man
Square, Tuen Mun Town Plaza Phase 1

+ Silver Award: 4 managed properties

BIAEIE AL 2024

- B FBETEREE(CH)

- R EMER
- BRI IUE

BAREt =558 2024/25

- BB ERTRM L ERRM 2
BrimES—H

. IRAE ATEEIRYE

RS

International Society of
Arboriculture Hong Kong
Chapter

EREHEEGEEDE

Equal Opportunities
Commission

TERERET

The 17* Hong Kong Outstanding OSH

Employees Award

+ Bronze Award (Organization/Enterprise —

Front-line worker):

Best Result Environmental Services Limited

FHtEZERUBRES TEFE

- AT (HE/ hRE — BIRET):

BRIRBIRFER AT

Occupational Safety and
Health Council

HEZ2RER

Quality Lift Service Recognition Scheme
- Gold Award: 5 managed properties

+ Excellence Award: 11 managed properties

BEAMEMRRTE R
- 8 LIEEEYE
- BRI 11ESEYE
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Major ESG Memberships FEIRIE - G NEAZEE

Organisation 1%

ESG Memberships B @R EATEE

Business Environment Council

BFIRERE

Council Member (Sino Land Company Limited)
BEEE (ENEXERAR)

Employers’ Federation of Hong Kong

EERINSE

Member (Sino Administration Services Limited, Sino Estates Management
Limited, Sino Estates Services Limited, Sino Land Company Limited,

Sino Parking Services Limited, Sino Security Services Limited, Perfect Green
Supplies Company Limited, Best Result Environmental Services Limited)
28 (EHNTBRBEERAE - GHNMEEEERATE ~ ENYMERBER
NEEMNEBEXBRAE  EHEESEEERAE - ENERERAE
ICEERARAE  ERIRERBERAE)

IFRS Foundation
EREHREENESS

IFRS Sustainability Alliance (Sino Land Company Limited)
IFRSAIHHEZEBHEE (GEMEXBRLE)

Taskforce on Nature-related Financial Disclosures

(“TNFD")
BAAMBRIR 5 B T (R4

TNFD Forum Member (Sino Land Company Limited)
TNFDw#®IERE (EMEXBRAR)

The Chamber of Hong Kong Listed Companies

BEELTATHEG

Member (Sino Land Company Limited)
g8 (ENEXERRE)

The Hong Kong Council of Social Service

EEMERGH S

Caring Company Patron’s Club — Jade Member (Sino Group)
HRERAE BPWAS —HR2EE (ENER)

The Hong Kong General Chamber of Commerce

EEREY

Full Member (Sino Land Company Limited)
FREE (EHNEXERRE)

The Hong Kong Green Building Council
BERAROREERY

Platinum Patron Member (Sino Land Company Limited)

HEEEE (ENEXRBRQTF)

Women Workplace Index (“WWi")
ZI ISR

Major Commitments & Z&z5

Organisation 1%

Inaugural Founding Member (Sino Land Company Limited)
BltaRkE (EMEXEBRAE)

Commitments &z

Business Environment Council

BIRRGE

BEC Net-zero Carbon Charter: Science-aligned Signatory
(Sino Land Company Limited)
(BECEMAE) : TERPZNEBHE (EMNEXARLR)

Corporate Knights

Action Declaration on climate policy engagement
(Sino Land Company Limited)

(BRREBRETHES) (ENEXBRATE)

Science Based Targets initiative (“SBTi")
REEREREZRER

Business Ambition for 1.5°C (Sino Land Company Limited)
EBLBNN L CRABZRTE (EMEXARAR)

Task Force on Climate-related
Financial Disclosures (“TCFD”)

FARERAM 5 S IKE T{F4E

TCFD Supporter (Sino Land Company Limited)
TCFDX #5148 (EMBEBRLF)

Taskforce on Nature-related Financial Disclosures

(“TNFD")
BB 5 B8 T(F4E

TNFD Early Adopter (Sino Land Company Limited)
TNFDRHRZRAZE (BMEXBRAT)

United Nations Global Compact
(B EE2IREL)

Signatory (Sino Land Company Limited)
TERE (BMEXERAR)

UN Women and UN Global Compact
Ere Blim 2 B R e B 2 324

Women's Empowerment Principles (Sino Land Company Limited)

(FuERR) (EHEXERAR)
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Progress on Key

Sustainabllity Indicators
RTERRISIENER

Economic Performance $&ERIT

DIRECT ECONOMIC VALUE GENERATED (HKS Million)

ELXNERCEEEBRET)

2024/2025

2023/2024

2022/2023

Total 4%t

ECONOMIC VALUE DISTRIBUTED (HK$ Million)
HEEEEE (BSET)

Please refer to
our Annual Report
2025

wm2E
TRF)20255%%k

Please refer to
our Annual Report
2024
F2E

KRAB20245F

Please refer to
our Annual Report
2023
E2E

RAB 20235

Total #%t

ECONOMIC VALUE RETAINED (HKS$ Million)
BENEREE(BEET)

Please refer to
our Annual Report
2025
‘l‘iﬁ‘e%

A=

AT 20255F K

Please refer to
our Annual Report
2024

2T

KRAB20245F 5

Please refer to
our Annual Report
2023

F2E

RNB] 202355

Difference between direct economic value generated
and economic value distributed

EENEREEEEREDEHNEKER

Please refer to
our Annual Report
2025
i—§§%

BAZ

AT 20255% K
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Environmental Performance! I2iE&K17!

GREENHOUSE GAS (“GHG”) EMISSIONS? (tonnes CO,¢e)

. _ . 2024/2025 2023/2024 2022/2023
BEREHENE2(AE_SLRESEE)
Direct GHG Emissions (Scope 1) 30553 38648 35415
HIBAEREHNE (8E—) T T T
Property Management 1185.9 14805 13465
L/ ES=$E B R T
Construction Sites 07 136 578
JREETH ’ ' '
Hotels 18687 2,370.8 2,137.2
il ' ) ' ' ' ’
Indirect GHG Emissions (Scope 2 — Market-Based) 114.881.9 126.972.3 197.120.9
HiFREREHNE (BEZ — BEXHIENGZE) T T T
Head Office
496.4 564.4 631.0
4
Property Management 98,9398 109,897.9 107,999.1
L/ ES=$E T T T
Construction Sites 836 158.8 9862
EEET ' ' ’
Hotels 15,362.2 16,351.2 17,504.6
BIE ' ’ ' ‘ ’ :
Indirect GHG Emissions (Scope 2 - Location-Based)
. - o N . 114,881.9 126,972.3 127,120.9
MiEAERBHINE (@B — ERUENSZE)
Head Office
4 496.4 564.4 631.0
Property Management
98,939.8 109,897.9 107,999.1
MEEIR
Construction Sites 836 158.8 9362
EIET ' ' '
Hotels 15,362.2 16,351.2 17,504.6
BIE T T T
Other Indirect GHG Emissions (Scope 3) 1.065.7 13686 14019
HithMER=EREHNE (FEE=) T T o
Head Office
N 353 73.5 43.6
“aEp
Property Management 763.5 9780 9983
L/ ES=$E3 ' ’ )
Construction Sites 56 593 256
JREET M ' ' '
Hotels 261.3 339.8 334.4
il ' ' '
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

TOTAL GHG EMISSIONS INTENSITY (MARKET-BASED)?
REREHBCRE (BRTISNEE) 2

2024/2025

2023/2024

2022/2023

Head Office (tonnes CO,e/employee)
HBER (AR — S| LR FE/ET)

0.57

0.71

0.73

Property Management (tonnes CO,e/m?)

ESS

B (R At S E/ T A K)

0.019

0.022

0.021

Construction Sites (tonnes CO,e/m?)
FRERT M (MR SR HME/ T K)

0.010

0.022

0.015

Hotels

(tonnes CO,e/visitor night)

BIE (AN — S LR EEMEFHRE)

TOTAL GHG EMISSIONS INTENSITY (LOCATION-BASED)?
BERBEBHBGAE BRUENSZ)?

0.047

0.053

0.064

Head Office (tonnes CO,e/employee)
RE (R | EE/ET)

0.57

0.71

0.73

Property Management (tonnes CO,e/m?)

MEEE (R R EHREFE/THK)

0.019

0.022

0.021

Construction Sites (tonnes CO,e/m?)
FRERT MY (AR SR HME/ T 5 K)

0.010

0.022

0.015

Hotels

(tonnes CO,e/visitor night)

BIE (AN SRS EEMEFHRE)

ELECTRICITY CONSUMPTION (kWh)

REE

(FRE)

0.047

0.053

0.064

Sino Land
EMEE

279,972,114

287,847,270

286,411,321

Head Office

KBEB

1,306,206

1,447,158

1,617,910

Property Management

MEEE

243,377,203

254,821,623

246,834,538

Construction Sites
EBEET M

153,842

261,151

2,442,292

Hotels

S
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ELECTRICITY INTENSITY
RERE

2024/2025

2023/2024

2022/2023

Head Office (kWh/employee)
e (FEKR/ETI)

1,401.5

1,595.5

1,752.9

Property Management (kWh/m?)
MEEIE (TRE/FEHXK)

46.6

49.6

47.0

Construction Sites (kWh/m?)
BT (FRE/FSXK)

17.3

29.3

34.1

Hotels (kWh/visitor night)
BIE (FRE/MEERED

FUEL CONSUMPTION
MR E

93.6

87.5

1132

Property Management — Ultra low sulphur diesel (L)

Y EE —BEmseh (A7)

10,375

15,571

13,241

Construction Sites — Ultra low sulphur diesel (L)

IR T i — BEmREH (AT

290

5,396

13,017

Hotels — Gas (m?3)
BIE — IR (LA XK)

FUEL INTENSITY
MEERERE

1,190,953

1,423,657

1,302,803

Property Management — Ultra low sulphur diesel (L/m?)

MEEE — BERSEH (AF/FHK)

0.002

0.003

0.003

Construction Sites — Ultra low sulphur diesel (L/m?)

BRI — BEMSSH (AF/TFHK)

0.03

0.6

0.2

Hotels — Gas (m3/visitor night)
BIE — R (L5 K/MEFBRE)

TOTAL ENERGY CONSUMPTION (kWh)
BERARFEE (TRE)

3.2

288,886,040

4.0

297,481,744

4.2

294,855,207

WATER CONSUMPTION* (m?)
BKkE*(GLHRK)

Sino Land
EMEXE

1,651,760

1,659,120

1,777,985

Property Management

MREE

1,248,798

1,239,642

1,375,707

Construction Sites
REET M

3,671

23,422

15,121

Hotels
BIE

399,291
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PROGRESS ON KEY SUSTAINABILITY INDICATORS

WATER INTENSITY
FKEE

FRAIEERIEENER

2024/2025

2023/2024

2022/2023

Property Management (m3/m?)

MZEEE (LK TFHK)

0.2

0.2

0.3

Construction Sites (m3/m?)
BETH (LA RIFFHK)

0.41

2.63

0.21

Hotels (m3/visitor night)
BIE (AL RMEEGRE)

1.1

NON-HAZARDOUS WASTE DISPOSAL? (tonnes)

BEBEVREE® (W)

1.1

1.2

Sino Land
EMEE

89,134.4

70,505.5

51,338.6

Head Office
“E

29.1

15.6

18.7

Property Management

Y ESpE

83,161.2

65,310.6

44,5243

Construction Sites
IR T i

1,070.0

10118

2,391.0

Hotels
i

NON-HAZARDOUS WASTE INTENSITY
BREBMRERE

4,874.1

4,167.6

4,404.6

Head Office (tonnes/employee)
48 (ANE/ET)

0.03

0.02

0.02

Property Management (tonnes/m?)

YEEIE (QNE/FT5K)

0.02

0.01

0.01

Construction Sites (tonnes/m?)
BRI T (AME/F752K)

0.120

0.114

0.033

Hotels (tonnes/visitor night)

BIE (AT RED

HAZARDOUS WASTE DISPOSALS® (kg)
EEBEMREEC(2F)

0.01

0.01

0.01

Sino Land
EMEZE

2,195.2

2,378.0

2,021.9

Head Office
1z

oy

56.0

52.9

82.1

Property Management
MEER

2,139.2
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HAZARDOUS WASTE INTENSITY

2024/2025 2023/2024 2022/2023
EBEYEERE
Head Office (kg/empl
='( glemployee) 0.06 0.06 0.09
HE(RT/ET)
Property Management (kg/m?)
N . 0.00041 0.00045 0.00037

MEBE (RF/FHXK)
USE OF MATERIALS (tonnes)
WEHERE (ANF)
Packaging Materials

54.0 14.1 89.0
BEEYRY
MATERIALS RECYCLED (tonnes)
Bt & (230E)
Metals

21.8 9.6 3.6
=B
Plastic 928 76.5 789
¥ ' | |
Used Cooking Oil 13.5 10.8 10.7
EEe | | |
Paper 12748 1,590.8 13135
i - o o
Food Waste 443.1 428.7 401.1
Bt | ' |
Grease Trap Waste 510.6 305.6 309.1
AR | ' |
Aluminium Cans 19.6 326 18.5
2% | | |
Construction Waste 552.0 723
IR ' |
Glass Bottles

85.6 56.3 195.0

IR
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

Remarks &3

1

3

4

5

6

The scope of environmental performance data covers the assets where Sino Land has operational control, including the Head Office, property
management and construction sites in Hong Kong, as well as hotels in Hong Kong, Singapore and Sydney.

Head Office refers to the offices of Sino Land in Tsim Sha Tsui Centre and Skyline Tower.

Property management in 2024/25 and 2023/24 refers to the 170 buildings managed by the Group. For 2022/23, the data included 169 buildings
managed by the Group. Electricity consumption by property management also included some centralised cooling services for tenants.

Construction sites in 2024/25 and 2023/24 included two projects. For 2022/23, the data included four projects. The changes in environmental footprints
were due to the different stages of construction activities at the sites during the reporting period, when compared with previous years.

Hotels included The Fullerton Hotel Singapore, The Fullerton Bay Hotel Singapore, The Fullerton Hotel Sydney, The Fullerton Ocean Park Hotel Hong
Kong, and The Olympian Hong Kong.

Calculation methodologies for GHG emissions:

Methodologies: “Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong” published by the Environmental Protection Department and the Electrical and Mechanical Services Department of
the Hong Kong Government, “How to prepare an ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs” published by the Stock
Exchange of Hong Kong Limited, and Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004).

Sources of emission factors: Local power and utility companies, Drainage Services Department and Water Supplies Department of the Hong Kong
Government, Energy Market Authority of the Government of Singapore, Department of Industry, Science, Energy and Resources of the Australian
Government, and UK Government Greenhouse Gas (GHG) Conversion Factors for Company Reporting. Emission factors adopted have been updated
based on the above sources.

GHG emissions calculated included carbon dioxide (COz), methane (CHa), nitrous oxide (N20) and hydrofluorocarbons (HFCs). Perfluorocarbons (PFCs),
sulphur hexafluoride (SFe) and nitrogen trifluoride (NFs) are not considered material as the amount is insignificant.

Scope 1 emissions included direct GHG emissions from stationary and vehicle fuel consumption, loss of refrigerant (HCFC refrigerants: 75.0 kg; HFC
refrigerants: 974.4 kg) and fugitive emissions from the use of fire extinguishers in the properties managed and construction sites. Scope 1 emissions do
not apply to Head Office.

Scope 2 emissions included indirect GHG emissions from purchased electricity and gas. The latest emission factors have been applied to both
market-based and location-based GHG emissions.

Scope 3 emissions included indirect GHG emissions from water consumption, wastewater discharge, paper waste disposal and air travel. GHG
emissions from air travel are calculated by the ICAO Carbon Emissions Calculator.

Included scope 1, 2 and 3 GHG emissions.
Water consumption data of our Head Office is unavailable since there is no separate metering.
Excluded recycled materials.

The amount of hazardous waste produced by the Group during the reporting period was insignificant. Hazardous waste generated by the Group was
collected by qualified contractors for treatment in a safe manner.

RERREBEEESETNEXREFEERFENEE - QESBNELE - MEETEMERETH > URES « MIRRERHERE
BEREMBERIRDERONIERE » URKARESHMMERE -

2024/25 2 2023/24 FFRE RN EIRA KM EIRN 170 BEFRIEY) © 2022/23 SRR BLIEEMEIRM 160 Y - WEEBNATE » TREABHHSIE
{109 5R% AR °

2024/25 5 2023/24 FERVRE T QEMERE © 2022/23 EEAQENEEE - RBEFEEIAL > BEBATHETENEITRRE » BERDET
B -

TS LS M B R SES SNBSS « BEBMRER - SERRSEAREE LR E SRR

BEMBHRE S E

Bk RAESHAE VEAREENNETRERXHN (SEREN (B - ETRARMR) WATMRINRAROZINRSIES) - SEHARS
FRAIRARS8 (FTEMER  HBREARE — HH-  BANRMUSRERIES) » Uk (RERBEERER  DREHRESEE (20045)) -
PRET IR AN BNNAMELAT « SERARBENKBE - NBHAERDSEIEG ONBRER H2  ERRARS » LR SEBAE
AT SRR ERNEEARIRET o FUEAHRE T EIRML IR AR ER o

HEWBERMANEQEAILR (CO,) ~ Bl (CHY) ~ FLTR (N,0) REMBHLN (HFCs) « REACAM (PFCs) ~ AHALH (SF) REMILA (NF)
WFEEE -

R — R EEE R E MO  RESHITEERNE RS AMIR (RSUE (HCFC) BRI 75,0 A ; SABHLY (HFC) B4H:
974.4F) RefERMA BRI IRE © 10— PRI R BRAIAEE o

B8 R LR E R AR E A © BATOHE T B R R B0 5 AR AL R 875 R E AR HEER -

0 = SR ELIEFIK  BKHER - BB B RER SRR © MZSOBM LR S @R B R A MAR AR 38t
5184 -

BIEHE—  ZREHRERBI -

AR A B kR ARk BB R R ARG o

USRS ©

RSP > SELFEEAREEEY - KMEENTERNESTRANBIE > LURSHH R -
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Social Performance! ft & & I5!

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
BERTERM HnsK e

EMPLOYEES STATISTICS (people)
By Gender

gkl Elba)

Male

Bt

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24

4,383 4,497 284 299 167 135

Part-time

698 864 0 1 63 39
Feha

Full-time

N 3,685 3,633 284 298 104 96
S

Female

4,568 4,781 208 223 168 152
it

Part-time

796 1,087 0 0 74 54
Feha

Full-time

3,772 3,694 208 223 94 98
g

By Employment Contract
RERESNED
Permanent

RHA

Male
B4

7,352 7,215 471 488 305 287

3,632 3,573 279 287 149 135

Female
3,720 3,642 192 201 156 152
geg
Temporary

1,599 2,063 21 34 30 0
BB

Male

751 924 5 12 18 0
S

Female

848 1,139 16 22 12 0
kg3
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
HERRENM HINIR R

EMPLOYEES STATISTICS (people)

N 2024/25 2023/24 2024/25 2023/24 2024/25 2023/24
BT4E(N)

By Employment Category
YRR E 3
Director Level

. 26 32 38 9 6 6
=5

Senior Level

N 528 526 80 75 13 11
=k

Middle Level

1,002 990 267 275 44 47
Rk

Entry Level

i 5,891 5,779 116 129 242 223
EiBET

Contract/Short-term Staff

SHIAEEET 1,504 1,951 21 34 30 0
= MY E/I_/\ =

By Age Group
RERRARES

Under 30 years old

813 781 112 113 172 145
305 F

30-50 years old

2,994 3,090 257 281 107 89
30E505%

Over 50 years old

5,144 5,407 123 128 56 53
50m M £
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EMPLOYEE GENDER DIVERSITY (people)
BT HMZT (A)

HONG KONG AND

MAINLAND CHINA

BEKRPERAM

SINGAPORE

SYDNEY
e

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24

Director Level

X

Male
B4

19

25

Female

7%

Senior Level

=4k

Male
B4

305

315

50

48

Female

goglis

Middle Level
Fhk

223

211

30

27

Male
B4

502

502

160

164

24 22

Female

goglis

Management Positions in
Revenue-generating Functions

RS A BBPIRY B IR R (1L

500

488

107

111

20 25

Male
B4

97

103

10

Female

2%

STEM-related Positions
B2« Bl - TIEMSEHERENAL

90

85

13

Male
B4

150

149

Female

kg3

37

33
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
HERRENM HINIR R

NEW HIRES? (people)

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24
MABET2(A)

Total number of new hires

3,126 3,547 145 222 127 161
MABBETRY

Overall new hires rate

349%  382%  295%  425%  37.9%  56.1%
MABB T 0 0 0 0 0 ’

Rate of open positions filled by internal candidates

£ P EE R\ SR8 2o BB (1 ) L 2 8.2% 7.8% 8.3% 18.0% 24.4% 51.6%
=S WA Y EE==

NEW HIRES? (people)

2024/202 2023/2024
HABET(A) 02412025 023120

By Gender (and rate)
RIERIB 53 (KR LEE)
Male

1,571 (32.5% 1,822 (36.9%
e (32.5%) (36.9%)

Female 1,827 (37.0%) 2,108 (40.9%)
it e B
By Age Group (and rate)

BREBARE S (REEE)

Under 30 years old

711 (64.8% 826 (79.5%
30T (64.8%) (79.5%)

30-50 years old

1,080 (32.2% 1,143 (33.0%
30E50%% (32.2%) (33.0%)

Over 50 years old

1,607 (30.2% 1,961 (35.1%
508 LLE (30.2%) (35.1%)

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
ERERPEAM Fhnss ]

OVERALL TURNOVER [
(people) 2024/25 2023/24 2024/25 2023/24 2024/25 2023/24

BT REAZ(AN)
Total number of employee turnover 3414 3094 184 197 159 106
BRETRAAH ' '
Number of voluntary turnover
2,390 2,618 106 136 93 89

B FERER A B

Overall turnover rate

eSS T e 38.1% 33.3% 37.4% 37.7% 47.5% 36.9%
e E LXK F
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OVERALL TURNOVER (people)
BIREAE(N)

2024/2025

2023/2024

By Gender (and rate)
RIERB 5 (LX)
Male

B

1,704 (35.3%)

1,599 (32.4%)

Female
7%
By Age Group (and rate)

REBRERE S (REEE)

Under 30 years old
30BRLA T

2,053 (41.5%)

592 (54.0%)

1,798 (34.9%)

602 (57.9%)

30-50 years old
30E505%

1,098 (32.7%)

1,041 (30.1%)

Over 50 years old
5058 A

DIVERSITY (people)
EZR (4N

2,067 (38.8%)

1,754 (31.4%)

Hong Kong and Mainland China (and rate)
EHBMPE P (L)

Chinese
FREEE

8,645 (96.6%)

8,962 (96.6%)

Non-Chinese

FERERE

Singapore (and rate)
Frnsg (R bb=)

Chinese
=%

306 (3.4%)

291 (59.1%)

316 (3.4%)

310 (59.4%)

Malay

62 (12.6%)

61 (11.7%)

Indian

NES

54 (11.0%)

60 (11.5%)

Others
Hih

85 (17.3%)
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

DIVERSITY (people) 2024/2025 2023/2024
%k (N)
Sydney (and rate)
e (KLt)
Australian
Au 115 (34.3%) 99 (34.5%)
B
European 37 (11.0%) 32(11.1%)

! ) ) . (o]
BRI
Asian 49 (14.6%) 43 (15.0%)

! ) 0 . (]
CEDI
Middle Eastern 0 (0%) 0 (0%)

o (]
e
South African 1 (0.3%) 1(0.3%)
. ) . 0
mIF
North American 1 (0.3%) 1 (0.3%)
. . 0
b= i
Others 132 (39.4% 111 (38.7%
o (39.4%) (38.7%)
HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
HEEKRPEAM Fnig TR

PATERNITY OR MATERNITY LEAVE (people)
FEBRIER (N)

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24

Number of Employees Entitled to Paternity or
Maternity Leave

REREEFERIERNE TR
By Gender
gk FilEba)

Male

3,497 3,443 284
S

288 167 135

Female

3,687 3,602 208
gogi

Number of Employees Taking Paternity or
Maternity Leave

BERFERGERIERNE A
By Gender
gk FilEalba)

Male

25 36 9
S

207 168 151

Female

35 36 6
gogi
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HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
BERTERM HnsK e

PATERNITY OR MATERNITY LEAVE (people)

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24
AR (A) / / / / / /

Number of Employees Returning to Work After
Paternity or Maternity Leave

FERIEREBERWETHEE
By Gender
gkl Elba)

Male

25 36 7 4 0 0
SBE

Female

7
Return to Work Rate?
el ES
By Gender
bieqkdillElba)

Male

B

30 36 4 3 0 2

100% 100% 78% 100% = -

Female

o 86% 100% 67% 100%

100%

Number of Employees Still Employed for
12 Months After Returning to Work
(After Paternity or Maternity Leave)

FERIERERI2ERARMNEENETHEH
By Gender
beeqk il Elba)

Male

18 28 2 4 0 0
St

Female 24 27 1 3 0 0
pegs

Number of Employees Who Returned to
Work After Taking Paternity or Maternity
Leave in Prior Reporting Period

I EREHFERNERREBNE TR
By Gender
bieqkdiilElba)

Male

26 28 2 4 0 0
SBE

Female

28 45 1 3 0 0
fegd
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
HERRENM HINIR R

PATERNITY OR MATERNITY LEAVE (people)

2024/25 2023/24 2024/25 2023/24 2024/25 2023/24
SEBRER (N) / / / / / /

Retention Rate*
BEE
By Gender
gk FilEba)
Male

e 69.2% 100% 100% 100% = -

Female

o 85.7% 60.0% 100% 100% = -

OCCUPATIONAL HEALTH AND SAFETY
HEREREZE

Number and Rate of Work-related Fatalities®
E IR A RIETES

Number of work-related fatalities (people)
ATFHETAZ (AN)

Work-related fatality rate® (per 100 employees)
ETFTERS (8100%8T1)

Number and Rate of Work-related Injuries’

EIREABREHRE

Number of lost days (days)

MR (2) 6141 5437 62 42 2 5

Number of reported accidents due to
work-related injury® (accidents) 142 158 18 29 3 4

ETHEZRENHE® (RFEH)

Injury rate® (per 100 employees)

T (51004 8T) 1.59 1.70 3.66 5.56 0.90 1.39

Number of high-consequence work-related injuries
(excluding fatalities)? (accidents) 0 0 0 0 0 0

BELGERHE (FEIEED)° (REH)

High-consequence work-related injury rate®
(per 100 employees) 0.00 0.00 0.00 0.00 0.00 0.00
BEIHEZER® (B100%ETI)

Thousand hours worked*° (thousand hours)

18,585 17,945 1,454 1,091 32 31
FIEF (1,000/16F)
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HONG KONG
&%

OCCUPATIONAL HEALTH AND SAFETY!
(contractors and subcontractors on construction sites)

BERREEZE (REEI DR k2 I8

2024/2025

2023/2024

Number and Rate of Work-related Fatalities®
ETIFRTABRIETERS

Number of work-related fatalities (people)

ATIFETAZ (N)

Number and Rate of Work-related Injuries > 13

EIREABRESHE 22

Number of lost days (days)
BERNIEBE (B)

1,413

Number of reported accidents due to
work-related injury® (accidents)

HAIHBAZRELHE® (REH)

Number of high-consequence work-related injuries
(excluding fatalities)® (accidents)

BETBERHE (FEIEED)° (RER

Number of working days (days)
THEE# (B)

54,242

NUMBER OF
STAFF TRAINED
(people and rate)

AR (AR EER)

55,399

TOTAL
TRAINING HOURS
(hour)
HRIESNIRF R (NBF)

AVERAGE TRAINING
HOURS/EMPLOYEE (hour)
SUETHTY
AN B (Z)\E)

EMPLOYEE TRAINING

2024/25
ST

2023/24

2024/25 2023/24 2024/25 2023/24

By Gender
beeqkdiilElba)
Male
St

4,567 (94.5%)

4,681 (94.9%)

110,585 81,531 229 16.5

Female

7%

By Employment Category
AR R 5

Director Level

9
- 29 (72.5%)

4,614 (93.3%)

4,866 (94.4%)

36 (76.6%)

93,352 70577 18.9 13.7

1,624 2,644 40.6 56.2

Senior Level

S

609 (98.1%)

609 (99.5%)

23,177 23,084 37.3 37.7

Middle Level
Rk

1,296 (98.7%)

1,272 (97.0%)

60,046 40,978 45.7 31.2

Entry Level
H@BET

6,091 (97.5%)

5,849 (95.4%)

115,647 75301 18.5 12.3

Contract/Short-term Staff
BH/FEHRET

1,156 (74.3%)

1,781 (89.7%)

3,443 10,102 2.2 51

SUSTAINABILITY REPORT 2025 Al EE BRI S 185



PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

NUMBER OF TOTAL AVERAGE TRAINING
STAFF TRAINED TRAINING HOURS ~ HOURS/EMPLOYEE (hour)
(people and rate) (hour) FAUETHFY
BB (ARREEE) ARIEIRFE (/)\BF) BRI EL (/NEF)
EMPLOYEE TRAINING
= R 2024/25 2023/24 2024/25 2023/24 2024/25 2023/24
aTiE:
By Training Topic
i EEE o
Training on human rights policies
or procedures 8,881 (90.8%) 1,924 (19.1%) 19,217 8,455 1.97 0.84
NEBER AR 75
PERFORMANCE REVIEWS 2024/2025 2023/2024
TERIRTZ
Number of Employees Receiving
Regular Performance Reviews (people)
EHRIESZ TIERIGIZME T AZ(A)
By Gender (and rate)
R (R tE=R)
Male 4.834 (100%) 4,931 (100%)
R ' ’ ' ’
Female 4,944 (100%) 5,156 (100%)
2 0 , b
ey
By Employment Category (and rate)
AR R 5 (R LE=R)
Director Level 40 (100%) 47 (100%)
0

BE ’
Senior Level
L 621 (100%) 612 (100%)
SEN
Middle Level 1,313 (100% 1,312 (100%
) 313 0) 312 0)
Entry Level 6,249 (100%) 6,131 (100%)
ZREET ' 0 ' 0
Contract/Short-term Staff

1,555 (100%) 1,985 (100%)

AHAERET
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SUPPLY CHAIN (number)

. 2024/2025 2023/2024
HRESE (B H)
By Geographical Region (and rate)
&Ry (k=)
Hong Kong 216 (21.8%) 213 (21.4%)
R Re¥/o] 4%
A
Mainland China and Taiwan 1(0.1%) 3 (0.3%)
FREIPYH R 3 o =
Asia (except Hong Kong, Mainland China and Taiwan) 383 (38.6%) 370 (37.2%)
N ~ N . 0 . (0]
M (BE -~ PEAM & ERRIM
Europe and North America 15 (1.5%) 4(0.4%)
N N 5 (] . (6]
EOASSIESI
Oceania 376 (37.9%) 398 (40.0%)
VAN o 0 . (0]
RKAEM
Other Regions 5 (0.2% 7 (0.7%
EnE g 10-75)
Supplier Screening and Assessment (number)
{HFER AR EL TG (BH)
Significant liers in Tier-1
Ml_gﬂl icant suppliers in Tier 10 10
F—IREEHER
Significant suppliers in non Tier-1 0 0
IEE—REEHER
Number of significant suppliers assessed 5 3
BN EEHER
Rate of total di ignificant liersin Tier-1
ate of total spending on significant suppliers in Tier 44% 519

FEARERHEEHIER
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R el #5483 BIs1ZMNER

Remarks f&&E
1 Percentages may not add up to 100% due to rounding.
2 New hire rate is calculated based on total number of staff for the category (gender and age group).

3 Return to work rate is calculated as the total number of employees who returned to work after paternity or maternity leave divided by the total number of
employees expected to return to work after such leave, then multiplying the result by 100%.

4 Retention rate is calculated as the total number of employees retained 12 months after returning to work following a period of paternity or maternity
leave, divided by the total number of employees returned from such leave in the prior reporting period(s), then multiplying the result by 100%.

5 The work-related fatality number and rate for the 2022/23 reporting year was 0.

6 Refer to the calculation methods suggested in GRI 403-9. Calculation is based on 200,000 hours worked by 100 employees in a year.

7 Main types of injuries included slip, trip or fall on same level.

& Reportable injuries resulting in leave of three days or more in accordance with the Occupational Safety and Health Ordinance of Hong Kong.

® High-consequence work-related injuries (excluding fatalities) refer to work-related injuries that result in an injury from which the worker cannot, does not,
or is not expected to fully recover to pre-injury health status within six months.
1

)

The number of total hours worked was estimated based on working days of eight-hours/day during the reporting period.

1

Included two wholly-owned construction sites. During the reporting year, effective management led to a significant decrease in work-related accidents,
with zero reported accidents due to work-related injury and lost day.

1

N]

During the reporting period, our lost time incident rate is O per 1,000 employees. According to the Occupational Safety and Health Statistic Bulletin
published in August 2025 by the Labour Department of Hong Kong Government, the accident rate (equivalent to our defined lost-time injury rate) of
construction industry is 24.8 per 1,000 employees in the calendar year 2024.

3 Main types of injuries included contusions and bruises.

D BEUERAASE > B LEAERRNE 100% ©

? EABES T SRIRRZIER (ERIMEERER) BB TRBEEBE o

P EWENHESE  FERRERRERNERE TR  RUSERNEREEERNETH > BRUL100% °

¢ BERNHESL  GFEEREREERST 12EANE TR KU LERSIBEERIEREERE THR > BRU100% °
° 2022/23FERIRTABRFETCERAS o

° 2% GRI403-9EEMETE 5% o IRIESEF 1004 8T H 200,000 /B TIERFRI 5+ ESH o

T EBETHERCEERE  HBRRERBRE o

¢ IRBEEN (BEX2RBREN) - BR2REM=XIU LRBHITIEER

° BEIS (FEERT) HRIFEMNES  ERTAEL  TEREH BB AKRERZREZZHEMHRERR

© IRBMEHAERIME) VNS > EE TR o

U aEMEREHEENERETH - AREEER  AUNERERTEEREEARREY BRI EASRERBEENBLNIERESAT -

? REHIR > HFHE 1,000 B RERT NS THRINES O - REFBBNYS TRERMER 2 RBEIN 20254 8 B HIRNHERZ 2 REFHH BT MR
BEXNR2024FABEESTRETINEINE HHERKMANITESIBIAKRTRLER) %248

P BT HERaERENIRE o
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HKEX ESG Reporting Code

Content Index

BEXZF(IRE L E K

Mandatory Disclosures 38%I3 58 E

BIETH

I)AETES

Relevant Chapter(s) of This Report Zs3R% 8975 BIE= &R

Governance Structure

36-39 ESG Risk Management

ERRE RiE - @ REAREEE
42-44 Governance — Risk Management
A — RREE
44-45 Governance — Sustainability Governance
Ea—IREEEEA
Reporting Principles 2 About this Report
BERIRA R AIRS
22-35 Defining our Material Topics
REE K=
170-188  Progress on Key Sustainability Indicators
AR RHEERIEIZNER
Reporting Boundary 2 About this Report

EEREE

Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENIEE

R ARS

Relevant Chapter(s) of This Report
KR ENNBRAEE

Environmental 1815

Aspect B Al: Emissions HEi¥)

General Disclosure:
—RRIREE:
Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRBRAREREHN - mAR T BT
BENBEEREYMNELSHN:

(a) B, &

(b) BT ABERTENEREZ IR

Biodiversity Policy, Climate Change Policy,
Contractor/Supplier Code of Conduct, Environmental
Policy, Green Office Policy, Waste Management Policy
(CEMZERMBER) ~ (RIEBEER) ~ RIS /HEETTA
SR ~ GRREER) ~ (R BEMAEBER) ~ (BEYEIEBER)

65

Green — Management Approach

mEdh — BESH

There were no confirmed incidents of non-compliance with
relevant laws or regulations relating to air and greenhouse
gas emissions, discharges into water and land and
generation of hazardous and non-hazardous waste that had
a significant impact on the Group during the reporting period.

BREHARN > EELBEMERBRICEERBHN
A REHBIBES BENEEERYNEESHMER
RO HRBELES AT ERRDESR -

66

Green — Climate Resilience and GHG Emissions —
How We Are Managing It

BBl — REAZNFREREBHN — EREE

76

Green — Material Use, Waste Reduction and Management —
How We Are Managing It

ERER — YRHER - BEYRIEAMEE — BREE
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HKEX ESG REPORTING CODE CONTENT INDEX &FEXZ S (IRiE - H B REARSETFH) AEERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHR - EE - —RINERARERISR

Relevant Chapter(s) of This Report
RRENNBERAEE

KPI A1.1:
The types of emissions and respective
emissions data.

PE SR R ABRA BB -

171-176

Progress on Key Sustainability Indicators —
Environmental Performance

BRI IHEERIEENER — RIERIR

Emissions of NOx, SOx and other air pollutants are not
considered significant in the Group's operations.

SEEEREFTEENRALY A REM
TR RPN AFRE o

KPI Al1.2: 171-176 Progress on Key Sustainability Indicators —
Direct (Scope 1) and energy indirect (Scope 2) Environmental Performance

greenhouse gas emissions (in tonnes) and, RSB R ESRBISENERE — RIERIE
where appropriate, intensity (e.g., per unit of

production volume, per facility).

B (3E 1) REERBE (BE) R ERE

BenE (U AMAETE) K (W3 FR) 58 (00

SES8B( - §IEREHE) ©

KPI A1.3: 171-176 Progress on Key Sustainability Indicators —
Total hazardous waste produced (in tonnes) and, Environmental Performance

where appropriate, intensity (e.g., per unit of RSB LEEENERE — RIEXRIR
production volume, per facility).

FIELBEEEMRE UUIAME) & (WHER)

BE(WMUSESEN - BIERME) ©

KPI Al.4: 171-176 Progress on Key Sustainability Indicators —
Total non-hazardous waste produced (in tonnes) Environmental Performance

and where appropriate, intensity (e.g., per unit of RO ERRISENER — BI5X1E
production volume, per facility).

FRESBREEEYREE LIRS & (NER)

BE (WMUSESE - BIERMEE) ©

KPI AL1.5: 63-64 Green — Goals and Progress

Description of emissions target(s) set and steps Lo — BENER

taken to achieve them.

SR ET I Y HEN S B AR A S e B A 66-72 Green — Climate Resilience and GHG Emissions
e KO MER — SRR R

KPI Al.6: 63-64 Green — Goals and Progress

Description of how hazardous and non-hazardous L — BENER

wastes are handled, and a description of reduction

target(s) set and steps taken to achieve them. 76-83 Green — Material Use, Waste Reduction and Management

HAMERIE A E N EEERYBTTE - RIPrsT L
BOIRRE B R R A E RIS L B ISP EREXAY 7 B8 o
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Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENISE

Relevant Chapter(s) of This Report
RIRENNBRAEE

Aspect B A2: Use of Resources &iR{ER

General Disclosure: -
—AGIEE

Policies on the efficient use of resources,
including energy, water and other raw materials.

BRERER (BEEER  KREMEMEL

Energy Policy, Environmental Policy,

Green Office Policy, Sustainable Building Guidelines,
Sustainable Procurement Policy

(BERER) ~ (RREER) ~ (SRBWAEEER)
(AIHFBIRERIES ) ~ (I RHEIRBBEEE)

BIER © 65 Green — Management Approach
LR — BIEF &
73 Green — Energy Consumption and Efficiency —
How We Are Managing It
Rl — BETRHFEN M — BB
76 Green — Material Use, Waste Reduction and Management —
How We Are Managing It
SRR — YRR - BEYHIRAEIE — BB
KPI A2.1: 171-176 Progress on Key Sustainability Indicators —

Direct and/or indirect energy consumption

by type (e.g., electricity, gas or oil) in total

(kWh in ‘000s) and intensity (e.g., per unit of
production volume, per facility).

R BN /SRR (W& ~ [EUh)
e UTETRESE) MaE (MUSES
B ~ BIERMETE) o

Environmental Performance

R AREERIERNER — RIFRIR

KPI A2.2:
Water consumption in total and intensity
(e.g., per unit of production volume, per facility).

MFEKBLGRE (MLEBESEN BEKREAE) ©

171-176

Progress on Key Sustainability Indicators —
Environmental Performance

FRAEEREZNER — RIFRI

KPI A2.3: 63-64 Green — Goals and Progress

Description of energy use efficiency target(s) SRy — BRENER

set and steps taken to achieve them.

R ST 3T B AE B FE R B AR A T e 73-75 Green — Energy Consumption and Efficiency
E AR AR B 55 B8 o LEEh — BERBEFEN N GE

KPI A2.4: 63-64 Green — Goals and Progress

Description of whether there is any issue in

el — BRLER

sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to 83
achieve them.

SR EGE A ACR Rl B AR 0 UK

FRE] LBk BIE R AERELEE

FTHREX 7 8% o

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

e IR — YRHER ~ BEYIRIBANEIE — Bk AR

All potable and flushing water used by the Group was
provided by the municipal waterworks with appropriate
licences/permits. There were no issues related to sourcing
water that was fit for purpose.

SEEANPTERAKMIPRIAK - R a0 AR/
SFRE MBI KB M - WREIREBERES
KT EB LR -
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HKEX ESG REPORTING CODE CONTENT INDEX &FEXZ S (IRiE - H B REARSETFH) AEERSI

Subject Areas, Aspects, General Disclosures and KPIs Relevant Chapter(s) of This Report

FTEHE - BE  —RIRERARERIER RRENNBERAEE

KPI A2.5: 171-176 Progress on Key Sustainability Indicators —
Total packaging material used for finished Environmental Performance

products (in tonnes) and, if applicable, RSB R I ESRISENERE — RIERIRE

with reference to per unit produced.
SRl mPT AR ARV AR 2 (U ANEST ) &
(ER) SEEBGLE -

Aspect B A3: Environment and Natural Resources BB KX RE I

General Disclosure: - Biodiversity Policy, Energy Policy, Environmental Policy,

— iR EE . Green Office Policy, Green Office Management Guidelines,
. L . L Sustainable Building Guidelines, Sustainable Procurement

Policies on minimising the issuer’s significant Policy, Waste Management Policy

VL CEMB AR « (ERBE) - GRRBE) -
;;Z - SIS R AT RIS o (B EIATEE) « (ERAEEIRES)

(PIIFEREIES)) ~ (UHERBER) - (BEYEEBR)

65 Green — Management Approach
el — EE A&

84 Green — Urban Biodiversity — How We Are Managing It
HEER —EhEYEERE — EREIE

113 Design — Management Approach
Fosgst — BIEA &

272-281 Climate-related Financial Disclosure

RARAERIM IR ER

256-271 TNFD Recommendations
TNFD#E:Z%

KPI A3.1: 65 Green —Management Approach
Description of the significant impacts of activities ek — SEHIT

on the environment and natural resources and
the actions taken to manage them. 84-87 Green — Urban Biodiversity

MRS E BN IBIE N RARE RN EATEN AR fEE — WmEYSRIE

¥ ERE YT - . . .
ERBEREMTENTH 114-125 Design — Sustainable Buildings

EORE — PIFEERERREY)

Aspect B A4: Climate Change RIZ&t

General Disclosure: - Climate Change Policy
—RRIREE: (RIRBLBER)
Policies on identification and mitigation of 66-72 Green — Climate Resilience and GHG Emissions

significant climate-related issues which have

,%x '\u«*/:l\‘_;ig \;-—H/:gg
impacted, and those which may impact, F AL — RIENENTLEERREHIK

the issuer. 272-281 Climate-related Financial Disclosure
FBINMESER N IS HETAEEFEN SRR SN E
BARIFERASEMBER ©
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Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENISE

Relevant Chapter(s) of This Report
RIRENNBRAEE

KPI A4.1:
Description of the significant climate-related
issues which have impacted, and those which

66-72

Green — Climate Resilience and GHG Emissions

HElR — fRERENIRERET N

may impact, the issuer, and the actions taken 272-281 Climate-related Financial Disclosure
to manage them. RIZEEMBIEE
B AN IEEEHET AEERENERRE
1EREE 0 MEHRTITE) o
Social &
Aspect B B1l: Employment {&f{#
General Disclosure: - Diversity and Inclusion Policy, Human Rights Policy,
— BN EE Whistleblowing Policy, Code of Conduct
. ] (ZTTHBEER) ~ (AEEBER) ~ (BIREER) ~ (APl
Information on:
(a) the policies; and 92 Wellness — Management Approach
(b) compliance with relevant laws and BEFHZ BB
regulations that have a significant impact on
the issuer 94-102 Wellness — Labour Practices
relating to compensation and dismissal, RREEF SR — HIEBRER
recrwtmgnt and promotion, \./vork|.ng hFJurs, There were no confirmed incidents of non-compliance with
rest periods, equal opportunity, diversity, . . )
SEmmTm ) relevant laws or regulations relating to compensation and
anti-discrimination, and other benefits L . . .
dismissal, recruitment and promotion, working hours, rest
and welfare. ) . . . o
periods, equal opportunity, diversity, anti-discrimination,
BRI R ~ IBEENEF ~ T{ERFE ~ BRHE and other benefits and welfare that had a significant
T 2T s RISE LR MRS N ER B impact on the Group during the reporting period.
(a) BOE S 2 RSN > EEZ B ARE RN AR E ~ BIEREFA
e A TIERSE -~ (B TEHE » S5k RIEEMUREAEER
(b) BFHET e BRI A RS SR BAY B AR o
& ©
KPIB1.1: 177-188 Progress on Key Sustainability Indicators —
Total workforce by gender, employment type Social Performance
(for example, full- or part-time), age group RSP B RISIZIER — HERR
and geographical region.
MR~ BB (N2 E ) ~ AR
M@ B e SR o
KPI B1.2: 177-188 Progress on Key Sustainability Indicators —

Employee turnover rate by gender, age group
and geographical region.

R ~ FAER R E B D I R ERAKLER o

Social Performance

FRPIIHEERIEENER — 8RR
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HKEX ESG REPORTING CODE CONTENT INDEX &FEXZ S (IRiE - H B REARSETFH) AEERSI

Subject Areas, Aspects, General Disclosures and KPIs Relevant Chapter(s) of This Report
FTEHE - BE  —RIRERARERIER RRENNBERAEE

Aspect [ B2: Health and Safety BFEE%Z2

General Disclosure: -

—ARIKER:

Health and Safety Policy
(BERZZEER)

Information on: 92

(a) the policies; and

Wellness — Management Approach

RESH — BERI

(b) compliance with relevant laws and
regulations that have a significant impacton 103
the issuer

relating to providing a safe working environment

Wellness — Health, Safety and Wellbeing —
How We Are Managing It

RERET R — B~ Z2FEU — ERERE

and protecting employees from occupational

hazards. 104-105 Wellness — Health, Safety and Wellbeing —
Occupational Health and Safety
ERHREZ2TFRIERRERER R EN REE = —BE - Z2NEE — BERRELLE
EE: _ o .
There were no confirmed incidents of non-compliance
(a) Bk 5 & with relevant laws or regulations relating to providing a
(b) BT EEET ANBE AT EMNBR LR IR safe working environment and protecting employees from
9 o occupational hazards that had a significant impact on the
Group during the reporting period.
WERN SEELEAMNERREZETIFRIENGFRERES
BRBEMBESEMEERRO LB EZBELBATEN
FEZE ©
KPI B2.1: 177-188 Progress on Key Sustainability Indicators —
Number and rate of work-related fatalities Social Performance
occurred in each of the past three years R IEREISIENERE — g RIT
including the reporting year.
BE(ZFEREERFE) SFRITHN
ANB L o
KPI B2.2: 177-188 Progress on Key Sustainability Indicators —
Lost days due to work injury. Social Performance
HAIGERATIERE - RRIFEERIESNER —HERA
KPI B2.3: 104-105 Wellness — Health, Safety and Wellbeing —

Description of occupational health and safety
measures adopted, and how they are
implemented and monitored.
HIMPTER N RV B S5 R R B 2 2 FE 0 > WA
MERAITREE R E

Occupational Health and Safety
RESH —BE - 2@ — BERRERZS

Aspect B B3: Development and Training & R&iZ:

General Disclosure: -

—ARIKEE

Human Rights Policy
CAREBGR)

Policies on improving employees’ knowledge 92
and skills for discharging duties at work.
Description of training activities.

Wellness — Management Approach

BEEFR — EEAH

BRI RERTT TIFRENNM A RENEK - 100-102
HIEIES) o
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Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENISE

Relevant Chapter(s) of This Report
RIRENNBRAEE

KPI B3.1:

The percentage of employees trained by
gender and employee category (e.g., senior
management, middle management).
BHERIREEER (WEREIERE « PAEEE)
DR IEEB DL ©

177-188

Progress on Key Sustainability Indicators —
Social Performance

BRPIIHEERIGENER — SRR

KPI B3.2:
The average training hours completed per
employee by gender and employee category.

BRI R REERE D > SREETMRZIIN
YRR o

Aspect [EBHE B4: Labour Standards % T 8|

General Disclosure: -
—ARIgEE

Information on:

177-188

Progress on Key Sustainability Indicators —
Social Performance

FRPITEERIEFNER — g XRR

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

G [HERTTATRD » (FIRHERBEER)

(a) the policies; and 53-55

(b) compliance with relevant laws and

Governance — Sustainable and Ethical Supply Chain
Ea — OB A EE e

regulations that have a significant impact on
the issuer 94

relating to preventing child and forced labour.
BRAPEE T eam T

(a) B &

(b) BFHEEITAB EATENERIEERIRO
B -

Wellness — Labour Practices — How We Are Managing It
BEREFR —HIEHBER — EXEE

There were no confirmed incidents of non-compliance
with relevant laws or regulations relating to preventing
child and forced labour that had a significant impact on
the Group during the reporting period.

BEHR > EERLEEMERMIIEE T RSG5 TH
TR ARSURAII X EE B AT ERVHIESRE

KPI B4.1: _

Description of measures to review employment
practices to avoid child and forced labour.

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

CEHm [HERITATRD ~ (IIFERBER)

HME ST RIS E GRS LB o B T Resa 5 T o

Governance — Ethics and Integrity — Open Communication
Ba — BEEHEHE — HERES

53-55 Governance — Sustainable and Ethical Supply Chain
Ea — AN AEENHERE
94 Wellness — Labour Practices — How We Are Managing It
REFR — B LEHBH — EEER
KPI B4.2: 50 Governance — Ethics and Integrity — Open Communication

Description of steps taken to eliminate

Ea — ERENE — RRsESE

such practices when discovered.
I TE SR AR B S B B S PR 53-55

Governance — Sustainable and Ethical Supply Chain
BA — IFHEM A EE R

94

Wellness — Labour Practices — How We Are Managing It
BETER —FLIEHEHR — EEEIE
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HKEX ESG REPORTING CODE CONTENT INDEX &FEXZ S (IRiE - H B REARSETFH) AEERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHR - EE - —RINERARERISR

Relevant Chapter(s) of This Report
RRENNBERAEE

Aspect EiE B5: Supply Chain Management i/ i &8

General Disclosure: -

—RRIEE

Policies on managing environmental and

social risks in the supply chain.

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

CEms [HER T AR  (IIHRERBER)

i I L 53-55 Governance — Sustainable and Ethical Supply Chain
= IR FE SR AV IRIE N4t & R PR IR o &8 — A EE R (RS
105 Wellness — Health, Safety and Wellbeing —
Construction Site Safety
fRERE Z — 8RR ~ 2Rt — BRTithe s
KPI B5.1: 177-188 Progress on Key Sustainability Indicators —
Number of suppliers by geographical region. Social Performance
e R S EEEEE o RAR O RHE L RISIZHER — g R\
KPI B5.2: 49 Governance — Ethics and Integrity — Anti-Corruption
Description of practices relating to engaging A — EEENE - REaT
suppliers, number of suppliers where the
practices are being implemented, and how 53-55 Governance — Sustainable and Ethical Supply Chain
they are implemented and monitored. EA— AHENREENHER
HAS WA A B RS DV RA) - AR R MR All of the Group’s 3,309 suppliers were engaged on
RAEEE > URABRRITRERT A © environmental and Ysocial practices during the
reporting period.
WEAN > SEBFE 3,309 EEREFNITERMRIENT S
NBEHER o
KPI B5.3: 53-55 Governance — Sustainable and Ethical Supply Chain
Description of practices used to identify &G — O EN BB EHEE
environmental and social risks along the
supply chain, and how they are implemented 105 Wellness — Health, Safety and Wellbeing —
and monitored. Construction Site Safety
it R L AE SR S BB BB I Ko it B RO fEReE 5 — 5 ~ REMBL —BRTHES
18O > LUABRAIT B8R 5 0% ©
KPI B5.4: 53-55 Governance — Sustainable and Ethical Supply Chain

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

T BRE B BHE % BIRIRE R M ARSI
B > URARRISITREEER 5% ©
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Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENISE

Relevant Chapter(s) of This Report
RIRENNBRAEE

Aspect BE B6: Product Responsibility Zm&EFE

General Disclosure: -
—AGIEE

Cybersecurity Policy, Health and Safety Policy
(B Z2BER) ~ (BENRZE2EER)

Information on: 51-52

(a) the policies; and

Governance — Cybersecurity and Data Protection
ER — WL EERRE

(b) compliance with relevant laws and
regulations that have a significant impacton 58
the issuer

relating to health and safety, advertising,
labelling and privacy matters relating to products
and services provided and methods of redress.

BRIFMREE RNRBHRERESZS  ES 28
RALEE BB A AR

(a) B2R ;5 Mz

(b) BFHBITAEEARENEREE LR
& o

Governance — Customer Satisfaction — Quality Assurance

Bh— BEAEE — HERE

During the reporting period, there were no incidents

of non-compliance with relevant laws and regulations
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
by the Group.

BREHARN > EERHRERMRF L EEFER BEER
22 EE  REAILRERERLRABESE -

KPI B6.1: -

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.
BERDEXEREMTRZERREIER
mZEEWH B DL o

The Group takes responsibility for its products and
services, and strictly follows regulatory requirements,
industry guidelines and internal procedures to improve
customer health and safety, promote responsible
marketing and ensure the security of customer information.
During the reporting period, no products sold or shipped
were recalled for safety and health reasons.
SEHBETNERNRBEES  UBREETEANER 1T
HAFRARER  UNSHEENRERZS > BEETT
TG EMREEZEERNZ S

WREBR > SEMWSBENZEMERERAE > BREEE
HEEENER °

KPI B6.2: 56-58
Number of products and service related

complaints received and how they are

dealt with.

RER E KRB FEME UREE G

Governance — Customer Satisfaction
BB EREREE

During the reporting period, no substantive product-
or service-related complaints were received.

BEHRN SRR HFERBERIRFHIEXR

KPI B6.3: 51-52
Description of practices relating to observing
and protecting intellectual property rights.

HE R A 5 N AR R AN G EE TR RABY T

Governance — Cybersecurity and Data Protection
BB — AT 2 HBIRRE
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HKEX ESG REPORTING CODE CONTENT INDEX &FEXZ S (IRiE - H B REARSETFH) AEERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHR - EE - —RINERARERISR

Relevant Chapter(s) of This Report
RRENNBERAEE

KPI B6.4:
Description of quality assurance process and
recall procedures.

HHE SR T BRENERBIWRER

56-58

106-107

116-117

Governance — Customer Satisfaction
EA - EERRE

Wellness — Health, Safety and Wellbeing —
Consumer Health and Safety

REER —BFE 22Nt —BERERZE

Design — Sustainable Buildings —
Ensuring Building Quality
EOsst — PIHREERERY) — BRERMER

Product recall procedures are not considered material to
the operations of the Group.

EmfWiEFrHEEEETEEETE -

KPI B6.5:

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.

it E B E B R R FARREER » U ABRIT R
oy by

51-52

Aspect [ B7: Anti-corruption RE:5

General Disclosure: -

—ARIKEE :

Governance — Cybersecurity and Data Protection
sz 2 BBURRE

I
E/a

Anti-Corruption Policy
(REBFEER)

Information on:

48-50 Governance — Ethics and Integrity

(a) the policies; and BA—EEERE
(b) compliance with relevant laws and

regulations that have a significant impact on There were no confirmed incidents of non-compliance

the issuer with relevant laws or regulations relating to bribery,
relating to bribery, extortion, fraud and money e'xto'rpon, fraud and money Iaunde.rmg that had _a )
laundering significant impact on the Group during the reporting period.

HRERN > EEREEMERP LR - 815 ~ MR
N < HOSE Ry 3t m ek as - i o A% " .

BRADLERGRE ~ B151 ~ MEFRIRIZEY - HER SRR AR SR B E EAT BN
(a) B3R, & EEES
(b) BTHEIT ABERZENERDEE ARG
K& ©
KPI B7.1: 49 Governance — Ethics and Integrity — Anti-Corruption

Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and
the outcomes of the cases.

RERMAKNETANHESR DI CHER
BEISHF AR E REFEAER
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EA—BEERE - RES

During the reporting period, there were no concluded
legal cases regarding corrupt practices brought against
the Group or its employees.

WREHAR > wE D IREAHAEENEREERE T EFEDN
BI5FREAE M ©



Subject Areas, Aspects, General Disclosures and KPlIs

TEHE  EE - —ARIRERARENISE

Relevant Chapter(s) of This Report
RIRENNBRAEE

KPI B7.2:
Description of preventive measures and
whistleblowing procedures, and how

49

Governance — Ethics and Integrity — Anti-Corruption
Ea—EEENE —RES

they are implemented and monitored. 50 Governance — Ethics and Integrity — Open Communication
L S FE T R B IRAZT » U ABRAIT Bih — BIEHERIE — FRES

J:n:L/T 75/22 ©

KPI B7.3 49 Governance — Ethics and Integrity — Anti-Corruption

Description of anti-corruption training provided

to directors and staff.
HkmESNE TRHENRESEN

Ea—ERENE - RES

Aspect [EE B8: Community Investment #E&&

General Disclosure: 127 Innovation — Management Approach
—REIEE BIREH —BEHH
Policies on community engagement to 137 Heritage & Culture — Management Approach
understand the needs of the communities XALER — BES
where the issuer operates and to ensure _
its activities take into consideration the 149 Community — Management Approach
communities' interests. EEME -BESH
BREUHE2ERTREEMTHREEM
MERHEEREHEE RHEN HmIEEE
KPI B8.1: 128 Innovation — Investment in Innovation —
Focus areas of contribution (e.g., education, How We Are Managing It
environmental concerns, labour needs, health, BESH — AL E — BT
culture, sport).
ETEREE(NHE IBEEE C & TENR 138 Heritage & Culture — Heritage and Culture —
BREE « STb ~ BEE) o How We Are Managing it .

XALEER — X ER — EREIE

150 Community — Community Investment and Engagement —
How We Are Managing It
BHEME —HERENS EREIE
KPI B8.2: 150 Community — Community Investment and Engagement —
Resources contributed (e.g., money or time) How We Are Managing It
to the focus area. BEHE - HBRANSH — EHEE
EEFHEMEBAER (MERER) ©
170 Progress on Key Sustainability Indicators —

Economic Performance

FRPIIHEERIGIENER — KERR
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Ten Principles of the United Nations

Global Compact
(B E2REL)+EREE

In April 2020, Sino Land joined the UNGC as a signatory. As part of EMEXENR2020F48=E (AR ERZL)

our sustainability strategy, we remain committed to implementing VEATIEERREEBRN—B BMEERNER
environmental, social and ethical practices in support of the UNGC's IBIE « e NEERE > THEREG 165EEK
Ten Principles to advance societal goals with over 25,000 leading 9250005 54EL AT T (MESE2RZL)

companies in over 165 countries.

TIERR > LUER P FHERRIIBIE

Human Rights A7

and respect the protection of
internationally proclaimed
human rights; and

“Respect” is one of the Group's core values, underpinning our efforts to
operate in a sustainable manner. Our Human Rights Policy outlines our
commitment to respecting and promoting human rights, referencing the
EEZESE W EEERA TN principles stipulated in the Universal Declaration of Human Rights, the
RIBARE ;M United Nations Guiding Principles on Business and Human Rights, and
the International Labour Organization’s Declaration on Fundamental
Principles and Rights at Work, as well as relevant local legislation
make sure they are not complicit across our different areas of operation. We conduct risk assessments
in human rights abuses. and supplier due diligence to ensure new and existing suppliers remain
EREASETAERAREARE  committed to protecting human rights. Approved contractors and
BI1T4 © suppliers are encouraged to declare and comply with our Human
Rights Policy. In accordance with our Whistleblowing Policy,
stakeholders may report any suspected case of misconduct, including
those related to human rights issues, without fear of retaliation.

EEHE BEENROEEZ — TEARELEXEENRA -
B (AEBR) 2R (ERARES) ~ (MERHEREAEEERA)
MRS THEM (THEPNESRIMNENES) AENRIUNER
TEEEMEMNER  RRAMEBLREARNEE - RAIER
RREHENHERERBADT  BRTNREHERRERNREAE -
IR EBIFT A R0 Rl A [ E S BB BT EED (AREBER) < RiE
(BREER) > BMEUMEAARNTETARL R > S5 AR
EEE MERELOBRERE -

1 Businesses should support Our Actions F{MB917ED

Report Location 1HREEE

p.48 Governance — Ethics and Integrity

p.53 Governance — Sustainable and Ethical Supply Chain
p.90 Wellness

$48H BA —BEEME
$53H BA — rIIHENMEEEHERE
$90H HEEEFSR
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Labour & T

3

Businesses should uphold the
freedom of association and the
effective recognition of the right
to collective bargaining;
EEZAEEETER AR
HEERRRHIAVIER ;

the elimination of all forms of
forced and compulsory labour;
xRS R R aaB

EEI

the effective abolition of child
labour; and

REZFERELS ;M

the elimination of discrimination
in respect of employment

and occupation.
REEEZAT B a7 A T B2
FEREARITA

Our Actions FFIRI1TEY

Our Code of Conduct and Human Rights Policy safeguard the rights of
our employees, including their labour rights. Our Diversity and Inclusion
Policy affirms our commitment to providing equal opportunities to
current and prospective staff and to fostering a supportive workplace
free of violence and discrimination. The Group is committed to
upholding our employees' freedom to participate in collective
bargaining and join labour unions. We prohibit forced and child labour,
which extends to our contractors and suppliers as stated in our SCoC.
Our Whistleblowing Policy enables stakeholders to safely report issues
about labour practices and describes the confidential grievance
mechanism that allows employees to raise concerns including those
related to discrimination, health and safety, employment terms

and misconduct.

IRy CeR<TA)) A CAEEGER) RIFEE THR) - S5 T o I
(ZRHARER) BREARE AEBEBINKRBERETSHRE 85
BEMXF  TRONTEROTIFRE - EFERMES T 2MERRH
MMALIEHER  HMABEERFSINEL > BRAKXAKERR
AMEAAtERS > YW (RIE/HEBETRTA) EFRETH RMH
(REREER) B MEENS LEBHERIBHERE - 105BARE B FiH] -
EETHRORHEMERLS  BERZE  BREGERMNAETHOVERE

Report Location 1HRZEHN

p.48 Governance — Ethics and Integrity

p.53 Governance — Sustainable and Ethical Supply Chain
p.90 Wellness

548H BA —BEEME
$53H BA — UBENEEEHERE
5590H RBEFHR
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TEN PRINCIPLES OF THE UNITED NATIONS GLOBAL COMPACT (Ht& B 2Ek2249) +E/EE|

Environment 12i&

-
S

Businesses should support
a precautionary approach
to environmental challenges;

EREEIRITRERRAEZ ;

undertake initiatives to

promote greater environmental
responsibility; and
122 B I N A IR (RPTAHERY
BE; M

encourage the development

and diffusion of environmentally
friendly technologies.

e EZEEAENEEIRERS
Al o

Anti-Corruption R &5

Our Actions FAfIE9178

The Group recognises its role in building sustainable communities and
understands the importance of protecting the environment. We adopt a
precautionary approach by identifying and minimising any potential
negative environmental impact across the Group’s business operations,
products and services. Our Environmental Policy expresses our
commitment to working with and raising environmental awareness
amongst our stakeholders, as well as performing over and above
statutory environmental requirements. We prioritise climate action,
energy conservation, responsible resource and waste management,

as well as biodiversity conservation and ecosystem restoration.

We actively seek opportunities, including leveraging cutting-edge
technologies, to improve our environmental performance.

SERpHERBARECETAEENAT  ULRERIFHNESR
HPREGER R REH IR E > B WAV EEEXBEE  ER
MRB I ETAHIRENETEEFZE - (RERER) RRRMARITERE
BMEFNDENRSMMANREEHLRDBBEMRRED - RMAER
RUERIRITE ~ BNAE ~ BIEERMEEY) - UIRRENRAEDZHMN - K
FIERIBRARER - BRI IRIE RIS -

Report Location HRIESHf
p.62 Green

$62H Bl

10

Businesses should work against
corruption in all forms,

including extortion and bribery.
tEERHZELANES 8
BEFENRMITHERH ©

Our Actions FfIr91TE)

The Group strictly prohibits all forms of corruption and bribery in our
business. Guided by the principles stipulated in Transparency
International’s Business Principles for Countering Bribery and the
World Economic Forum’s Partnering Against Corruption Initiative, our
Anti-Corruption Policy helps ensure that all our employees conduct
themselves ethically, responsibly, and with integrity. Our Code of
Conduct further describes the high ethical standards that all staff must
meet, which extend to our contractors and suppliers through our SCoC.
The Group complies with all applicable laws and regulations in
jurisdictions where we operate, including the Prevention of Bribery
Ordinance of Hong Kong and equivalent laws and regulations in
Mainland China, Singapore and Sydney, in all aspects of our business.

ERENBFRBRHREATANESHER - LI (REFTHEFR)
2REFEREARN (RFERESTR) K WEFH (R BEBBHER) MEIE
BYEEPIBEINSTERE  BERETHENHFNITSE - EEB (L=
ST BIE—D P E B T/RZFINSERIRE - MERIREINER
FRFRAPIBOAEI R AR > W FPIR RIS / (e T2 <TR)) hFIBE -
EERPTEEBIETHFEMBIFT R BRARRM - 81EE8R (1L
FRRRMERA) LA B At ~ FTINRANE B BRI ARG -

Report Location 1HRIEER

p.40 Governance

8408 EA
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GRI Content Index

GRIREZES]

Tsim Sha Tsui Properties has reported in accordance with the Global
Reporting Initiative (GRI) Standards for the period 1 July 2024 to

30 June 2025.

Disclosure Number

RDBEEXREEKKREEZER (TCGRL) RE
REARE  MEPR2024F781HE 20254
6H30H-

Relevant Chapter(s) of This Report or Other References/Explanation

B R TIREANNBAEEHEMRA
GRI 1 Foundation & 2021
GRI2  General Disclosures —f&#E 2021

1. The organization and its reporting practices &R REET

2-1 Organizational details 4-5 About Tsim Sha Tsui Properties
WSS E RARSL/VIRE 2
- Annual Report 2025
20255
2-2 Entities included in the organization’s 4-5 About Tsim Sha Tsui Properties
sustainability reporting BRI I B 2
WREKTEERRETMEENER
- Annual Report 2025
20255 %
Please refer to the Annual Report for the list of entities
included in our audited consolidated financial statements.
This Report focuses on the sustainability performance of
our headquarters, managed properties and construction
sites in Hong Kong, and hotels under The Fullerton Hotels
and Resorts in Hong Kong, Singapore and Sydney as well
as The Olympian Hong Kong.
EBRMESNERLE  F2RERPEEZNEHIHE
AR o AR S ERERBIMEEBNRE - EXERWZEMN
BEETH DURERHERETUNEE  MIIRMERN
AE > URBBBIVEIENAHEERERE
2-3 Reporting period, frequency and 2-3 About this Report
contact point RA AR S
HwEHA ~ SRR A
292 Contact Details
B4 EEIB
Our annual sustainability reporting period aligns with our
financial reporting period. This Report was published on
26 September 2025.
2025 FERHFEERRENREMEG BIRE— -
TEREN 2025F 9 A 26 HE R ©
2-4 Restatements of information - There are no restatements of information in this Report.

EREREMHEN

FRELRZAEERERENAS ©
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Disclosure Number

BRI
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FERERNE SR AR

2. Activities and workers SEENEIT{EAS

2-6

Activities, value chain and 4-5
other business relationships

About Tsim Sha Tsui Properties
RANSSS DI E

EE)  EEBAEHMEBRE G
24-35

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

53-55

Governance — Sustainable and Ethical Supply Chain
&Ea — PIFHEM SR HAERE

177-188

Progress on Key Sustainability Indicators —
Social Performance

FRPIHEERIEENVER — T8 RIE

Annual Report 2025
2025 %R

There were no significant changes in the sectors in which
the Group is active, our value chain or other relevant
business relationships during the reporting period.
RERAN > EENENITE - BEBENEMBRERRAGR
WRBEEEREL -

2-7

Employees 177-188
ET

Progress on Key Sustainability Indicators —
Social Performance

FERPIHEERISFNER — T RIR

Employee data is compiled by the Human Resources
department as at 30 June 2025.

EMBEEANERE G EWEEIEHE 2025F6 308K
ET8UE-

2-8

204

Workers who are not employees 177-188
JEETHIIEAE

TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

Progress on Key Sustainability Indicators —
Social Performance

HRAFEEREENER —H&XRE

Data on workers who are not employees are compiled

by the Human Resources department as at 30 June 2025.
A significant portion of our development activities

at construction sites is performed by contractors and
subcontractors.

AN B S B IR 8 7 2025 % 6 8 30 BB
BT 8IS o BE T EBIAES B T (R AR
S IRHT o
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REE MR
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ANERE N E R E ES H thaR

3. Governance &34

2-9 Governance structure and composition 42-46 Governance — Management Approach
ERRB NN Ea—EEHH
- Annual Report 2025
2025 F#R
2-10 Nomination and selection of 42-46 Governance — Management Approach
the highest governance body B — BB
= aa BN iES B
- Annual Report 2025
2025 F#
2-11 Chair of the highest governance body — — Annual Report 2025
BB ABMNERE 2025 FE%R
2-12 Role of the highest governance 42-46 Governance — Management Approach
body in overseeing the management Ea—BEHH
of impacts
- o s et - Annual Report 2025
BEABMNTIHEELECTENAR
SRS 2025445
2-13 Delegation of responsibility for 42-46 Governance — Management Approach
managing impacts ER—EBERH
BEXZENGEA
2-14 Role of the highest governance body 42-46 Governance — Management Approach
in sustainability reporting BB —SEHIT
EeBABUNARHEERRENAE
2-15 Conflicts of interest 42-46 Governance — Management Approach
IEREES Ea—EERH
- Annual Report 2025
2025 F#R
2-16 Communicating of critical concerns 50 Governance — Ethics and Integrity — Open Communication
EIBREEEARSEN Ea — BEEGIE — HERESR
42-46 Governance — Management Approach
Ea—EEAH
Information unavailable: We will consider the feasibility
of disclosing the information concerning the total
number and the nature of critical concerns that were
communicated to the Board in the future.
BlREERME RIS E R ERKIKRBERNEETTIREN
BAREEZAEREN > BIEREAINEE -
2-17 Collective knowledge of the 44-45 Governance Sustainability Governance

highest governance body
Bi= e a B NERHH

—IREEREAR

Annual Report 2025
2025 F#R
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AR AIRENHBRASEE S HEMERA
2-18 Evaluation of the performance of - Annual Report 2025
the highest governance body 2025 5
BB A B AEME G Information unavailable: We will consider the feasibility

of disclosing further information concerning the
performance evaluation of the Board in the future.

RNERBEEN  HfIEE EARRINEEFT S AN

MERAE AR AT TS ©
2-19 Remuneration policies 44-45 Governance — Sustainability Governance
B R —AFEEEEA
- Annual Report 2025
2025 %
2-20 Process to determine remuneration - Annual Report 2025
AT MIZ 2025 %R

Corporate website — Corporate Governance — Terms of
Reference of the Remuneration Committee
NEMEREER — HiNEZESNEREEHE

2-21 Annual total compensation ratio - Annual Report 2025
FEAFMEZ 202554

4. Strategy, policies and practices HB& BRI E R

2-22 Statement on sustainable 169 Major Awards and Memberships — Major ESG
development strategy Memberships
OB R FTERBENGE - TBRE - HINRERSE
2-23 Policy commitments 42-46 Governance — Management Approach
R AGh BEa—BEAH

200-202 Ten Principles of the United Nations Global Compact
(BEE2RE2L) +ERA
We take a precautionary approach to environmental
challenges by identifying and minimising any potential
negative impact on the environment in the Group’s
business operations, products and services.
The Group's policies are described in relevant sections
throughout this Report.
FAIERERTERS 18 1 SR FE S IR IR D& > SR8 R D SR BT
(B EE S ERMRBFEAMHRENETERTE -
IR ENAEREE R T SEEAVECE o

2-24 Embedding policy commitments 42-46 Governance — Management Approach
AR GG Ba—BEAH

The Group's policies are described in relevant sections
throughout this Report.

FREBVARAZ A T EEAYECR

2-25 Processes to remediate negative impacts 42-46 Governance — Management Approach
BRamTENER Ea—EEAH
48-50 Governance — Ethics and Integrity

Bia — EERENE

206 TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE
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REE MR IR ERNE RS E AR

2-26 Mechanisms for seeking advice and 42-46
raising concerns

Governance — Management Approach
FhH BB

SRR 5 B RIS
48-50

Governance — Ethics and Integrity
ER —BEEHE

2-27 Compliance with laws and regulations  48-50
P A ENAR A

Governance — Ethics and Integrity
EiA — BIEERIE

In the reporting year, there were no significant instances
of non-compliance with laws and regulations. Significant
instances of non-compliance are defined as matters that
have a material impact, financial or otherwise, on our
operations and stakeholders.

REHARN > REREEREREEMBRANER - EX
EREANESR BEBEHRMEELTERMBIEM
FEMEIR -

As outlined in our Code of Conduct (“CoC"), any form of
discrimination, corruption, and bribery is not tolerated.
During the reporting period, there were no cases in
relation to breach of the Codes of Conduct occurred.

IS =RTR) STRRER ASFEATE AN E ISR -
WEHR > WREEHEER (KLRTR)) FIEZE -

2-28 Membership associations 169
BEMANGS

Major Awards and Memberships — Major ESG
Memberships

FTERBENEGHE — TERIE - HENEAGHE

5. Stakeholder Engagement 7 &E R

2-29 Approach to stakeholder engagement ~ 22-23
FHESHENA

Defining our Material Topics — Stakeholder Engagement

REBRZE —MBRNE

2-30 Collective bargaining agreements 94

SRR

GRI3  Material Topics EXk:#%zE 2021

3-1 Process to determine material topics 22-35

REBRZBRRE

Wellness — Labour Practices — How We Are Managing It
BETEHR —FLIBEHEHR — EEEIE

All the employees in Sydney are covered by collective
bargaining agreements.

SRKFIWRREFTETENET -

Defining our Material Topics

REBEKRZE

The Group’s performance on critically important
sustainability issues, including but not limited to Climate
Resilience and GHG Emission, Energy Consumption and
Efficiency and Sustainable Buildings, are related to the
bonus scorecard of the Group’s executive management
based on their corresponding roles where applicable.
EBAT THRABRE NAFEEREZRE LNRIF > 61
ERRRRERENFRERBHIN ~ BEREFEM MmN
MU FHEERERY  REESKREEASRBEEER
BBFTESNIEALTZSHERGF
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IWREBHRSR AIRENHBRASEE S HEMERA

3-2 List of material topics 24-35 Defining our Material Topics — Materiality Assessment
BAHBIIE REEAHE — ERITE

While our material topics have not changed, Investment
in Innovation was reclassified from Very Important to
Critically Important from an impact materiality perspective.

BEBRMNEAZENRENE  BUFETEMENAE
FE BFRENEEMHERERE  BAIBAEE ] o
Governance &8

Economic Performance #&&XRIR

GRI3  Material Topics EAiRE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BAREEERE REBARFHE —BEMTE
42-46 Governance — Management Approach

Ba—EEAH

47 Governance — Economic Performance

PR -
A — RBRR

- Annual Report 2025

2025 F%
GRI 201 Economic Performance #iE#&RIE 2016

201-1 Direct economic value generated 170 Progress on Key Sustainability Indicators —
and distributed (EVG&D) Economic Performance
BT ELE R DB B EE AR EERESNER — KBERER

201-2 Financial implications and other risks 36-39 ESG Risk Management
and opportunities due to climate BiE e NS ARSI
change
SR R EE B FSS 2N Hith 70-72 Green — Climate Resilience and GHG Emissions —
B RS Managing Our Climate-related Impacts

HElk —/RERESNARERENIN — EEREERTE

- Sino Land'’s Climate Action Report
EMEEN (RIEITERS)

208  TSIM SHA TSUI PROPERTIES LIMITED R IEEXEBEBRAE
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REE MR IR ERNE RS E AR

GRI 203 Indirect Economic Impacts RIHEEHERL 2016

203-1 Infrastructure investments and 24-35 Defining our Material Topics — Materiality Assessment
services supported BB AEE — EE MG
EWRSR NS E R RIRFNERE
2 u 114 Design — Sustainable Buildings — How We Are Managing It

EORE — IREERERY) — EKEE

128 Innovation — Investment in Innovation —
How We Are Managing It

BIE=H — AR E — BARERE

138 Heritage & Culture — Heritage and Culture —
How We Are Managing It

XAERA — XLER — EREE

150 Community — Community Investment and Engagement —
How We Are Managing It

BEEMEH - HERENSHE — EEEE
Ethics and Integrity E{EMAHKE

GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BEAZEEE REERFZE — EEMTH
36-39 ESG Risk Management

RiE s tENERERERE

42-46 Governance — Management Approach
B —EEAH

48-50 Governance — Ethics and Integrity
Eia — BEERE
GRI 205 Anti-Corruption R&35 2016
205-3 Confirmed incidents of corruption 49 Governance — Ethics and Integrity — Anti-Corruption
and actions taken B —EERNE - REaS

BRI ES B RERKEITH

There were no confirmed incidents of corruption, or
public legal cases regarding corruption brought against
the Group or its employees, during the reporting period.
REBR > WRAEFAIRAEENEETEREEHZERN
ENEE S AnyN /NS Lol
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Cybersecurity and Data Protection 4B48% 2 BlEiE(RE

GRI3  Material Topics EXA#RE 2021

Defining our Material Topics — Materiality Assessment

REEXRZE — BEMTE

ESG Risk Management
RIE - HtEMERRAREIE

Governance — Management Approach
Ba—BEAGH

3-3 Management of material topics 24-35
BREEEE

36-39

42-46

51-52

GRI 418 Customer Privacy FEZFARE 2016

418-1 Substantiated complaints concerning -
breaches of customer privacy and
losses of customer data

KEERILEENRRERBETER
ESESED

Sustainable and Ethical Supply Chain FJ{54&3E &Mt rEsE

GRI3  Material Topics EXA#RE 2021

Governance — Cybersecurity and Data Protection
B — T BERRE

No significant cases of non-compliance in relation to
breach of customer privacy, intellectual property or
loss of customer data occurred in the reporting period.

HRERN > UERERBELR - RICAHERNERER
BERNERERSEMS -

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

ESG Risk Management

BiE e hEaRREE

Governance — Management Approach
Ba—BEAH

3-3 Management of material topics 24-35
BREEERE

36-39

42-46

53-55

GRI 414 Supplier Social Assessment gt &:F (L 2016

414-1 New suppliers that were screened 53-55
using social criteria

AT SR EERERTHIERS

210  TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

Governance — Sustainable and Ethical Supply Chain
BA— IFENEEENHERE

Governance — Sustainable and Ethical Supply Chain
Ea — OB RE BN HERE

During the reporting period, all of our new suppliers
were assessed using social criteria.

BEMAN > RIS RBAHGRERTEFT AN HLER -
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ANERE N E R E ES H thaR

414-2 Negative social impacts in the supply
chain and actions taken

P & E RV & R B DU FTERER
89178

24-35 Defining our Material Topics — Materiality Assessment
REEABE — BEMIME

53-55 Governance — Sustainable and Ethical Supply Chain
EA — PIIFEN B ENHERE

During the reporting period, there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for social impacts, and none were identified as having
significant actual or potential negative social impacts.

WERR HEBTELENERFEARENERTE
WIRFERIRGIBERMER - HPETEFEHERE LS
NEE > P TESREHERHTEAERNERL
BEAETE -

GRI 308 Supplier Environmental Assessment {{fERIEIEFF {4 2016

308-1 New suppliers that were screened
using environmental criteria

ERIRIBAR R EN R HIE R

53-55 Governance — Sustainable and Ethical Supply Chain
Ba — IEFENABENHER

During the reporting period, all of our new suppliers were
assessed using environmental criteria.

WERN > HAERALGIRERTEFT B R HER -

308-2 Negative environmental impacts
in the supply chain and actions taken

HEEREEMNTEZEUR
PRERERBY1TEN

24-35 Defining our Material Topics — Materiality Assessment
REEABE — BB

53-55 Governance — Sustainable and Ethical Supply Chain
EA — PIIFEN A B EN R

During the reporting period, there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for environmental impacts, and none were identified as
having significant actual or potential negative
environmental impacts.

REHR HEBTENREHNEEGEAXENERTE
RIRTA R RBIBIFE DA SR - HPIFTEFTA SR Y
HENTE KPR IEEREHEBHTTAETANER
WEEEHETE
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WEHRE AERERNE MBS E R
Customer Satisfaction BEEREE
GRI3  Material Topics EXA#RE 2021
3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BREEEE REBERZE — BZMME
42-46 Governance — Management Approach
Ba—BEAH

56-58 Governance — Customer Satisfaction

GRI 417 Marketing and Labelling Hig#EEIZEE 2016

A -BEEREE

We collect customer feedback through our annual
customer satisfaction survey. The survey covers our
managed properties in Hong Kong with a detailed score
breakdown by property management area including
security, cleaning and clubhouse services. During the
reporting period, we achieved an overall customer
satisfaction rating of 3.81 out of 4. The satisfaction rate of
security, cleaning and clubhouse services achieved 3.81,
3.80 and 3.79 out of 4, respectively.

BMBEBEENEERAERERENRERR - AT RE
RMEEBEENYE > WIRRE  BENEERRES
BEBERRMTD - REHAR > HANBEEZHEES
381 ) (47w )01%3‘( BRI EFRARFRREE 7 Al
ZEE 499 3.819 ~ 3.809HM3.79%

417-2 Incidents of non-compliance 56-58 Governance — Customer Satisfaction
concerning product and service Eh —BEEREE
information and labelling
FEERTFE R BRE Y S AER During the reporting period, there were no incidents of
SRR AR B non—.compllance with releva‘nt Iaws.and. regulatl.ons
relating to product and service quality, information or
labelling that had a significant impact on the Group.
BREARN B2 EERERMRBER - EATIEEN
MR EERFR G E BB E R EMNIER ©
417-3 Incidents of non-compliance 56-58 Governance — Customer Satisfaction

concerning marketing communications
KRB T1TEH BRI EAN AR A
RIS

212 TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

E/D Eﬁ%ﬁ

During the reporting period, there were no incidents of
non-compliance concerning marketing communications.

BEHA > WRBEMHISEMNEREREMNS
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ANERE N E R E ES H thaR

Green Living & & 47E

Green &K

Climate Resilience and GHG Emissions F{RAE AR EREEHEK

GRI3  Material Topics EA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
EXHEEE REEAHE — BB
36-39 ESG Risk Management
BRI - e hERREER
65 Green — Management Approach
LrEEiR — BELH
66-72 Green — Climate Resilience and GHG Emissions
HEER — fEN2NFREREIINR
GRI 305 Emissions HEi% 2016
305-1 Direct (Scope 1) GHG emissions 171-176 Progress on Key Sustainability Indicators —
5% (#E—) AEREHREE Environmental Performance
RSP B RIS IERER — IRIERIA
305-2 Energy indirect (Scope 2) 171-176 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
BERMEIE (EE D) AEREHHGEE RSP B BISIZRER — IRIERIA
305-3 Otherindirect (Scope 3) 171-176 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
HihEE (#ED) AERBIHINRES RSP B BISIZRVER — IRIERIA
305-4 GHG emissions intensity 171-176 Progress on Key Sustainability Indicators —
BE R E Environmental Performance
RSP B RISIZRVER — IRIERIA
305-5 Reduction of GHG emissions 66-72 Green — Climate Resilience and GHG Emissions
BORREREBHIRE ERR — RENE2NFEEREIK
73-75 Green — Energy Consumption and Efficiency
LR EER — BEIREEN N
305-7 Nitrogen oxides (NOx), - Not applicable: Emissions of NOx, SOx, POPs, VOCs,

sulphur oxides (SOx), and
other significant air emissions

a&|aly ~ mathk
Hith 2R EEHH

HAPs, PM and other air pollutants are not considered

significant in the Group's operations.

TER  EEEEREFMELNRANLY  RaE
RAMBRSRY  BEEEREEY BEZRSEY

TR R E Mt Z= RS R B AR o
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IWREBHRSR AIRENHBRASEE S HEMERA

Energy Consumption and Efficiency BEiREFEMM

GRI3  Material Topics EXA#RE 2021

Defining our Material Topics — Materiality Assessment

REEXRZE — BEMTE

Green — Management Approach
el — EE A&

3-3 Management of material topics 24-35
BREEEE
65
73-75

GRI 302 Energy #Eif 2016

302-1 Energy consumption within 73-75
the organization

Green — Energy Consumption and Efficiency

B — BEREREN W

Green — Energy Consumption and Efficiency

Bk — BEREFEN e

B EBRYRETREAE
171-176

Progress on Key Sustainability Indicators —
Environmental Performance

R IHEERISIFINER — RIERIR

Majority of renewable energy generated is distributed
to the local grid in Hong Kong.

FREENBERERIZUEESTBLEBNE -

302-3 Energy intensity 73-75
BERsAE

Green — Energy Consumption and Efficiency

Bl — BEREFEMN W

171-176

214 TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

Progress on Key Sustainability Indicators —
Environmental Performance

FEPEERIEENER — RIERIE

Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.
A further breakdown of electricity consumed is not
available; we will consider the feasibility of disclosing
such data in the future.

BERMKEMEEPIERE  BREE—STREAESRHER
REFPRLARFBYEEENEESE NZBENE
HF o WM EE EARRI BB BT
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WEBRIT AR ERNAERRE R E AR
302-4 Reduction of energy consumption 73-75 Green — Energy Consumption and Efficiency
B BERIEAE LR BRIk — BEREFEN G

171-176 Progress on Key Sustainability Indicators —
Environmental Performance

FRPIIHEERIEENER — RIERIR

Material Use, Waste Reduction and Management ¥¥HEF « EE4H0R IR

GRI3  Material Topics EXAi#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BEREEEE REERFE — B2MHE
36-39 ESG Risk Management

BRI - 1 NERRRERE

65 Green — Management Approach
LRl — BIEF#

76-83 Green — Material Use, Waste Reduction and Management
SRR — YEER - BEYHIRAEIE

GRI 301 Materials 7%l 2016

301-2 Recycled input materials used 65 Green —Management Approach
AR £ frEER — BEL

114-123 Design — Sustainable Buildings
FEOs&st — AIEERERY

We are developing a matrix to record such data so we
will be able to report on the use of sustainable building
materials in our development projects in the future.

HFIERMECEAERMEURRIER - UERRMERERT
FRIE BRI HHB R SEAM LT TIRER -
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FERERNE SR AR

GRI 303 Water and Effluents 7K#1EEZEY) 2018

303-1

216

Interactions with water 83
as a shared resource

HEKERZBETE

TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

el — WRER  BYRIBMERE — BB @

In Hong Kong, all of the water consumed by our operations
comes from municipal water supplies, including freshwater
for potable use, cooling, washing, toilets and landscaping,
and seawater for flushing. Hong Kong's two main sources
of freshwater are rainfall from natural catchments and the
Dongjiang water from Guangdong Province. All effluents
are discharged to public sewers and/or the sea in
accordance with applicable discharge licences.

In Singapore, all of the water consumed by our operations
comes from third-party water sources supplied by the
Public Utilities Board (“PUB"). According to PUB,
Singapore’s water demand is currently met by water from
local catchment areas, imported water, NEWater and
desalinated water.

In Sydney, all of the water consumed by our operations
comes from Sydney Water. All effluents are discharged to
public sewers and/or the sea in accordance with applicable
discharge licences/permits. There is no significant water-
related impact caused by the Group's operations. We
monitor the consumption of water in our operations
monthly and have used this data to establish our water-
related goals and targets.

HES > RMLEEMOFEA HREKEE > ERK
A AT~ R T IR R RO R
B9k o B BBITEE BB R B AT B A
LIFULAK o RIBEANYERE R BRI A AL
5K R R MR/ S5 o

RN RIEEFENFAEA MEARELRES

KRR o IR ABEER > FKE 8 o 5B A E
KB B O~ THFAE K AL SR B 8k i
FX o

HER > FELBEENANIREEBKER o FEREK
YOI R B HE BN BB SR RT3 > HEA A SIS K R A
/085 - EMESTREKEERBALE - RIS
BREIE A » I B AR BT T AR B AT o
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ANERE N E R E ES H thaR

303-2 Management of water
discharge-related impacts

HPPKAERR B EE

83

Green — Material Use, Waste Reduction and Management —
Water Consumption and Efficiency

e R — YRHER ~ BEYRIBA EE — Bk B K

Water discharged from our operations followed the
requirements set in Hong Kong's Water Pollution Control
Ordinance, Singapore’'s Environmental Protection and
Management Act (“EPMA”") and the Environmental
Protection and Management (Trade Effluent) Regulations,
and Sydney Water Regulation 2017. We strive to exceed
regulatory requirements in controlling the quality of effluent
discharge when feasible.

HPURIR(EBACSRERIGER) ~ FIRORIRRELE
%) (EPMA) MR RE R E IR (TR 375760 15861 MUKk
(017 B RKFBIEA) RBVRE » BERZERLBIAX o
ERITTIBRT » RAIIRBEEEE R ERARIE5 KB
BI7KE o

303-5 Water withdrawal
Bk E

All water withdrawn is from municipal water supplies.
Please refer to the Water Supplies Department

(Hong Kong), Public Utilities Board (Singapore) and
Sydney Water (Sydney) for breakdowns of

total water withdrawal by sources.

Breakdown of water withdrawn by location during

the reporting period:

Hong Kong: 1,343,012.17 m?

Singapore: 220,580.26 m?

Sydney: 88,168.00 m3

FrE Bk R BBk o ARIZIRIRE DR EUKE
MHIE > FAKBEE (BB) s ARBER MR RER
K (FER) B o

RS EAA IR BE RO B SARIE |
HA11,343,012.173 25K

FAN3 © 220,580.26 37 5K

7K fE 188,168.001L 5K

303-5 Water consumption
FEkE

171-176

Progress on Key Sustainability Indicators —
Environmental Performance

FRPITEERISFNER —RIERR

We monitor the consumption of water in our operations
monthly and have used this data to establish our total
water consumption.

RMEARANEERKE  TRBELHREERRKE
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GRI1 306 Waste EEZE4) 2020

306-1 Waste generation and significant 24-35 Defining our Material Topics — Materiality Assessment
waste-related impacts Mok iR ST

EENEEYHERYEREATE
77-79 Green — Material Use, Waste Reduction and Management —

Waste Management

rREEE — MRER « BEYHIRMNEE — BEYER

Waste-related impacts arise primarily from construction
and renovation activities of the organisation.

SEEYIERA S B 2R B N B VRSB LIF

306-2 Management of significant 65 Green —Management Approach
waste-related impacts REEI — BB

BIEEEMERNEARTE
77-79 Green — Material Use, Waste Reduction and Management —

Waste Management

el — YRMER  BEYRIBMERE — BYEE

306-3 Waste generated 76-83 Green — Material Use, Waste Reduction and Management
EEREEY KR — MEHER ~ BEYHIRAEIE

171-176 Progress on Key Sustainability Indicators —
Environmental Performance

FRPIHEERIEENER — RIERIR

306-4 Waste diverted from disposal 171-176 Progress on Key Sustainability Indicators —

BEAREENEEY) Environmental Performance
RIS BIGIENER — IRIERIT

Urban Biodiversity H4&#SiEM4
GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BREEEE REBERZE — EZMME
65 Green — Management Approach

Beln — gELH

84-87 Green — Urban Biodiversity
HREER — WA S RN

256-271 TNFD Recommendations

TNFDE=Z
GRI 304 Biodiversity £¥1%1%1% 2016
304-2 Significant impacts of activities, 84-87 Green — Urban Biodiversity
products, and services gEEhk — IMmEY RN
on biodiversity
EH) - BRI S IEN 256-271 TNFD Recommendations
FENEATE TNFDZ
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Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation

REE MR IR ERNE RS E AR

Wellness @&
Labour Practices & T EHEHE

GRI3  Material Topics EXA#RE 2021

Defining our Material Topics — Materiality Assessment

REBERZE — E2MHFME

ESG Risk Management
RIE ~ tENEREREE

Wellness — Management Approach

REEETR — EEAH

3-3 Management of material topics 24-35
BRHEEEE
36-39
92
94-102

GRI 401 Employment {&{# 2016

Wellness — Labour Practices
BEFH -BIEFER

401-1 New employee hires and 177-188 Progress on Key Sustainability Indicators —
employee turnover Social Performance
MABBTIMNE T REAH RN B RISZER — 8RR\
401-3 Parental leave 177-188 Progress on Key Sustainability Indicators —
S8R Social Performance

GRI 404 Training and Education 1ZiIE#E 2016

404-1 Average hours of training per year 177-188
per employee
B T HFEIIEIIN TR

FRPIITEERIGENER — T RIR

Progress on Key Sustainability Indicators —
Social Performance

RRAREERIERNER — BRI

404-2 Programs for upgrading employee skills  100-102
and transition assistance programs

RABTRAENRBERE AR

Wellness — Labour Practices — Training and Development

RESFR —FIEHER — HJ)IH2ER

We offer severance packages and long service payments

that consider employee age and years of service, as well
as re-employment opportunities after retirement at a

specified age.

HPBETHFRERSFFE  REEHERERRSE

AR FINE TIREBMENHS -

404-3 Percentage of employees receiving 177-188
regular performance and career
development reviews
TEHRRE R AU R Rt By
BTHAL

Progress on Key Sustainability Indicators —
Social Performance

R AR EERIERNER — BRI
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Disclosure Number

BRI

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENHBRASEE S HEMERA

GRI 405 Diversity and Equal Opportunity B TZ LA TEEi4SE 2016

405-1 Diversity of governance bodies
and employees

ZoERBMMET

177-188

Progress on Key Sustainability Indicators —
Social Performance

RRAFEERERNER —H&RR

97-99

Wellness — Labour Practices — Diversity and
Equal Opportunities
BESFE —SFIEFEESR —SoETERS

Annual Report 2025
2025 R

405-2 Ratio of basic salary and remuneration
of women to men

L B R A ERE IFR B

GRI 406 Non-Discrimination fI%$R 2016

406-1 Incidents of discrimination and
corrective actions taken

AR S LU BRI E1TE

Health, Safety and Wellbeing 2 « Z2 &t
GRI 103 Material Topics EA#%RE 2021

3-3 Management of material topics
EAEEEE

220  TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

97-99

24-35

We monitor the gender pay gap in Hong Kong. During the
reporting period, the median gender pay gap and median
gender bonus gap are 15% and 30%, respectively, while the
mean gender pay gap and mean gender bonus gap are 23%
and 38%, respectively. We also monitor the gender pay gap
by different employee categories. The mean gender pay gap
for director, senior level, middle level and entry level are 2%,
8%, 15% and 15%, respectively. Figures are presented as
the percentage difference between male and female
employees.

BMERAEBOMRHMNEE - REAR MR TEEE
FRAI804% 15% > MiERIRESZBAHUER 30% MRl TEXE
FET I8 23% - MR35 Z T8 38% © FFITrER
AMTAEBANMN I EEZE - EF REI AR
ETMEBE TN ITEEZBFTHARDHD2% 8%
15%1 15% ~#HFUSMUMLME T2 BB D EEEERT

Wellness — Labour Practices — Diversity and
Equal Opportunities

REFR -FIEBER —STHATERE

During the reporting period, there were no confirmed incidents
of non-compliance with laws or regulations related to
discrimination that had a significant impact on the Group.

HRERN > EERBAEIERERSERERIRFIL XS
ELEBRTENRERER -

Defining our Material Topics — Materiality Assessment

REEXZHE — BEMTE

36-39

ESG Risk Management
BiE - e hERRREE

92

Wellness — Management Approach

ERRET R — B A

103-107

Wellness — Health, Safety and Wellbeing
fERREF R — (8RR ~ M@t



Disclosure Number

REE MR

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

GRI 403 Occupational Health and Safety Bi¥fREE%Z2 2018

403-1 Occupational health and safety 104-105 Wellness — Health, Safety and Wellbeing — Occupational
management system Health and Safety
WERRNZ2EERL BEST R — BE - Z2MEN — BERRENES
403-2 Hazard identification, risk assessment, 50 Governance — Ethics and Integrity — Open Communication
and incident investigation BiA — BEHHIE — HERESE
BAEE  FEARLEE _ _
Bl HERRRASES 104-105 Wellness — Health, Safety and Wellbeing — Occupational
Health and Safety
RS H — B - M@ — BERERZSD
The Group's internal Safety Manual clearly outlines the actions
to be taken by staff and supervisors to identify and respond to
potential hazards. Property supervisors are required to
conduct regular inspections. The results including corrective
and preventative actions must be recorded and reported to
management to facilitate review and analysis.
SEABNZ2FMERIEETMEEMH MR ET
ERERINITE - METERTTERAMEETHE - K&
R BIEEFARENBEELCRLNBERBIRERS  UE
EATIRETRI DA ©
403-3  Occupational health services 104-105 Wellness — Health, Safety and Wellbeing — Occupational
W RRY Health and Safety
BERET R — B ~ Z2MEN —BERELREZ S
403-4  Worker participation, consultation, 104-105 Wellness — Health, Safety and Wellbeing — Occupational
and communication on occupational Health and Safety
health and safety BEEET R — R ~ Z2MEN —BERELREZ S
ERBEL 2 MRENIEASEE
S ELEE
403-5 Worker training on occupational 104-105 Wellness — Health, Safety and Wellbeing — Occupational
health and safety Health and Safety
BRBEZ2 RERENTEASSI BEEFR — BE - Z2MEL —BERRENES
403-6 Promotion of worker health 104-105 Wellness — Health, Safety and Wellbeing — Occupational
{RETEABRRERE Health and Safety
BERET R — B ~ Z2MEN —BERELREZ S
403-7 Prevention and mitigation of 104-105 Wellness — Health, Safety and Wellbeing — Occupational
occupational health and safety impacts Health and Safety
directly linked by business relationships RBESR — BE Z2NEN —BERENLDD
TEM MR E SRR B R RN 22
HRERENTE
403-9 Work-related injuries 104-105 Wellness — Health, Safety and Wellbeing — Occupational
T Health and Safety
BERET R — R ~ Z2M@EU —BERELREZ S
177-188 Progress on Key Sustainability Indicators —

Social Performance

RRAFEERIERNER — BRI
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Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation
IWREBHRSR AIRENHBRASEE S HEMERA

GRI 416 Customer Health and Safety FEZ{EH%Z2 2016

416-2 Incidents of non-compliance - During the reporting period, there were no incidents of
concerning the health and safety non-compliance with regulations or voluntary codes
impacts of products and services concerning the health and safety impacts of products and
ERBRHERERBNERNZ2EE services.

ARz B4 RERR > WREEHMERNREHEBRRERZ2EMRTZEN
BRERSEM -

Innovative Design &l ##& &

Design [E/0i&5t
Sustainable Buildings FI{5E% REEY
GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
BAREEERE REEARZE — EEMTE
36-39 ESG Risk Management

RiE B NERRRERE

113 Design — Management Approach
Eosst —EEA

114-123 Design — Sustainable Buildings
FEOsgst — AlFEE RERY)

Innovation BJE £

Investment in Innovation EI§fi%E&

GRI3  Material Topics EX#%RE 2021

3-3 Management of material topics 24-35 Defining our Material Topics — Materiality Assessment
EAEEEE REBEXREE — EEMHE
127 Innovation — Management Approach

BIEEH — BEAH

128-133 Innovation — Investment in Innovation

BIEER — AIMRE
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Disclosure Number

REE MR

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N E R E ES H thaR

Community Spirit 0\t &

Heritage & Culture 3 {bf{&&
Heritage and Culture 3Z{b{&&

Defining our Material Topics — Materiality Assessment

REERHE — EE2UTE

Heritage & Culture — Management Approach
XAbER — EEAGE

GRI3  Material Topics EA#RE 2021
3-3 Management of material topics 24-35
BARZEER
137
138-143

Bt

Community Investment and Engagement {1 B3 &2

Community &

Heritage & Culture — Heritage and Culture
XALEA — XA E &

Defining our Material Topics — Materiality Assessment

REBRZHE —E2MTME

Community — Management Approach

BEME - EEGH

Community - Community Investment and Engagement

BEME - HRKRENSHE

Governance — Ethics and Integrity — Open Communication

A — BRERE —RARsEE

Design — Sustainable Buildings
EOsst — BlIEERERY

Heritage & Culture — Heritage and Culture
XALER — XL ER

GRI3  Material Topics EA#%RE 2021
3-3 Management of material topics 24-35
BAREEBE
149
150-159
GRI 413 Local Communities Eiht& 2016
413-1 Operations with local community 50
engagement, impact assessments,
and development programs
AU EEE  pETEsEste  114-123
HEEEE)
138-143
150-159

Community - Community Investment and Engagement
EEME - HERENSHA

We have implemented community engagement
programmes in each of our areas of operation.

RAOTEEEEREESEELESEEE -
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Disclosu

BRI

re Number

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENHB S EMERA

Real Estate Sector Disclosures R EMETERE

CRE-1 Building energy intensity 171-176 Progress on Key Sustainability Indicators —
EEYIHEE R E Environmental Performance
R FBRERIETNER — IRIERA
Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.
A further breakdown of electricity consumed is not
available; we will consider the feasibility of disclosing
such data in the future.
BERMRBEMESEFNERE BREE—TRHEEOES
MEREHARSTRBYEEENEEESE NZAE
DIBHF o WMEE R EIERFABIRN I o
CRE-2 Building water intensity 171-176 Progress on Key Sustainability Indicators —
BEYINAKEE Environmental Performance
RAR O RHELE BISZHVER — IRIERIA
CRE-3 Greenhouse gas emission intensity 171-176 Progress on Key Sustainability Indicators —
EEYINREREHERGaE Environmental Performance
RAR O FHE L RISIZHVER — IRIERIA
CRE-4 Greenhouse gas emissions intensity 171-176 Progress on Key Sustainability Indicators —
from new construction and Environmental Performance
redevelopment activity FRAHEERIEIZNER — IRIEXRR
RERRNEREHESNRERS
BEsRE
CRE-6 Percentage of the organisation 104-105 Wellness — Health, Safety and Wellbeing —
operating in verified compliance with Occupational Health and Safety
an internationally recognised health BEE —EBFE  Z2NEN —BERENE S
and safety management system
AR I B T S B RER A B R AT We operate under comprehensive health and safety
2 ST A LENE O mahggement sys‘tems. Some systgms are yet to‘be
verified as compliant with internationally recognised
standards.
EAEEENERENZE2EERATEE - IHETEEA
HFZERE BT IR o
CRE-8 Type and number of sustainability 114-123 Design — Sustainable Buildings
certification, rating and labelling EOEL st — nlisEssmEaEy)
schemes for new construction,
management, occupation
and redevelopment
BFTIRIEE - MEBE  MEERAN
ELEE&E’J—JH‘"E?*FUEE s SRR
b ET BB B E
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SASB Content Index
SASBA AR ZE5|

SASB Standards guide the disclosure of financially material
sustainability information by companies to their investors and other
stakeholders. Available for 77 industries, the Standards identify
the subset of ESG issues most relevant to financial performance in
each industry. Starting from 2023, the International Sustainability

SASBIREHEEEMKREEMAEME N ERKET
MHEEMMEEANIREEREN - ZIRED 5
77 BT R M RS EE B RIBRAERN
IR HE R EAHRE - 2023 FE » SASBIRAER
EESEHERAFEERIEES (T1SSB)) K-

Standards Board (“ISSB”) assumed responsibility for the

SASB Standards. The SASB framework is integrated with the
IFRS Sustainability Disclosure Standards as industry-based

disclosure requirements.

Accounting Metrics & 5HEIE

SASBIEEREMSIBEEMFREPIRHERE
HRAER FRITEEENREERX -

Disclosure # 5

Energy Management &EJREIE

IF-RE-130a.1  Energy consumption data coverage  Property Management: 100%
as a percentage of total floor area, YIEEE 0 100%
by property sector
AR e N EE R E L LET Construction Sites: 100% wholly-owned properties
ERES L RYERLE5) RETH : 100%2HEEN=
Hotels: 100%
JAIE ©100%
IF-RE-130a.2  Total energy consumed by Property Management: 878,562 GJ

portfolio area with data coverage,
by property sector
HBEBENYEECHENER
RIS (FY=ELED)

YIZEEIE | 8785628EH

Construction Sites: 571 GJ
BETH . 5715EEH

Hotels: 156,154 GJ
JAIE L 156,145 EH

Total energy consumed by
percentage grid electricity,

by property sector
BRAEENEERBESENADLTE
(EMEELE D)

Property Management: 99.22%
YIHEETE 1 99.22%

Construction Sites: 97.06%
FERTH 0 97.06%

Hotels: 80.96%
JEIE 1 80.96%

Total energy consumed by
percentage renewable,

by property sector

R4 ERGEEREEENE DT
€cc/ES =Rtk Iba)

Property Management: 0.51%
MEEE 051%

Construction Sites: Nil
BETH L RE

Hotels: 0.06%
IS 0.06%
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SASB CONTENT INDEX SASB AR ZES5|

Accounting Metrics & 5t1512

Disclosure %5

IF-RE-130a.3  Like-for-like percentage change Property Management: -4.29%
in energy consumption for the WIEEETR T -4.29%
portfolio area with data coverage,
by property sector Construction Sites: -50.30%

YRBENYEESHENNERE BETH-5030%
EIEE S 4 7 LAY
ERAESLE (RYEELED) Hotels: 2 85%

JBIE 2.85%

IF-RE-130a.4  Percentage of eligible portfolio Percentage of eligible portfolio that has obtained the EnergywiSe
that has an energy rating, Certificate from the Hong Kong Green Organisation Certification
by property sector (“HKGOC”) at or above the Basic Level:
BERTENEERMEMLAGB I ESELEHE THERSE) 258 EVHAENEREINEER
(M 2EERE ) MEASEOLEWT !

Property Management: 83.48%
Y)EEIE 1 83.48%
Construction Sites: N/A
BT NEA
Hotels: N/A
BIE L AEA
Percentage of eligible portfolio Not applicable to Hong Kong, Singapore and Sydney.
thatis certified to ENERGY STAR®,  FRBEREKESE - FIINH&EER -
by property sector
E TRz 2) RN ERYEES
Bt (2EEEID)

IF-RE-130a.5 Description of how building energy ~ With a view to reducing carbon footprint, the Group is committed
management considerations are to harnessing technology and implementing initiatives to improve
integrated into property investment  energy efficiency and promote the use of renewable energy in
analysis and operational strategy its daily operations. Our Energy Policy guides our approach to
U A SRR B B IR A = A managing consumption and improving efficiency, including by
W0 S AR B R RE > oh establishing smart monitoring platforms to optimise building

services and installing renewable energy features in both new
and existing buildings.
We perform technical building assessments to identify opportunities
to improve energy efficiency in our portfolio. Measures implemented
include the installation of high-efficiency equipment and appliances,
smart meters, management system upgrades and replacements,
the use of smart technologies and system commissions or
retro-commissioning.
RO EEB NP BRI > MEBRBIREERM @D
B WHEHBEETIEDERTBLERER - EEN (BERER)
1HEIHRMEREREAERRESERI NG > BERBEIIEE
ST AREBUBFIRE LEMENIREEETE I BLRERRE
PR ERFE > UHpEMIESMEEENERN TN
FAe BMERBEREBENSHEN OELXESNERENER St
Bk FARMEREIR RS RS R URRBESER B AR
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Accounting Metrics & 5H1512

Disclosure 3¥5&

Water Management K& REEIE

IF-RE-140a.1  Water withdrawal data coverage Property Management: 100%
as a percentage of total floor area, HEEEETE © 100%
by property sector
Bk BYEEE R E S e ERE Construction Sites: 100% wholly-owned properties
TS (E2Ene ) BETH . 100 EHEEYE
Hotels: 100%
JBIE © 100%
Water withdrawal data coverage According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
as a percentage of floor area in tool, we identified that The Fullerton Hotel Sydney is currently
regions with High or Extremely located in regions with high baseline water stress.
High Baseline Water Stress, 1R R EIRAAZEATR (S8R RBRHE) 4.0 A2 > BFIFAIF
by property sector B B R SIS B A (T Bk TR B ©
fIiEElEKERE D& )
Bk B R S IR E 4L Property Management: NI
(YL AEA B 5) MESE  RB
Construction Sites: Nil
BETH D RE
Hotels: 16.73%
AIE D 16.73%
IF-RE-140a.2  Total water withdrawn by Property Management: 1,248.80 thousand m?®
portfolio area with data MEERE 1248881 5K
coverage, by property sector
BT S AR & B E Y AR EUK 2 Construction Sites: 3.67 thousand m?
G SLAER B 4)) BESTHL 03678 K
Hotels: 399.29 thousand m?
JAIE C39.9298 1 5K
Total water withdrawn by According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
percentage in regions with High tool, we identified that The Fullerton Hotel Sydney is currently
or Extremely High Baseline Water located in regions with high baseline water stress.
Stress, by property sector IR R EIRIAZTATR (S8R RBRHE) 4.0 AR 2 > BFIBAIF
ItEHBEEKERBROMENEK BEENES B S/KEREE K o
BERGREAEEAE S (2 o
ERB|4)) Property Mjemagement. Nil
MEEIE  2F
Construction Sites: Nil
BERTH BB
Hotels: 22.08%
IS 1 22.08%
IF-RE-140a.3  Like-for-like percentage change Property Management: 0.74%

in water withdrawn for portfolio
area with data coverage, by
property sector
RBEENYEASHENTUKE
FHIE D L& (B ILE5)

MEER0.74%

Construction Sites: -84.33%
FBEETH . -84.33%

Hotels: 0.82%
JAlE 1 0.82%
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Accounting Metrics & 5t1512

Disclosure %5

IF-RE-140a.4

Description of water management
risks and discussion of strategies
and practices to mitigate those risks
3K R TR R P 5 S R S
B R RV SR B B AR FE b

Our Environmental Policy, Green Office Policy, Sustainable
Building Guidelines and Sustainable Procurement Policy

outline our commitment to utilising precious shared resources,

like water, more efficiently across our operations. We monitor

the consumption of water in our operations monthly, install
water-saving devices and adopt a variety of practices to reduce
consumption, including through stakeholder engagement. More
information can be found in the Water Consumption and Efficiency
section of this Report on page 83.

EEH GRIZER) » (GBMAEHR) -« (AIHEREES ) & (F
BRBEIR) BrRMARHEZEETEGRERSEKERERN
NWEEHZERIRAC - WASAEAZEMHNAKE > XM
K RENEB BRI S D ESER D AKE - GREEERE
FR2RAREHEIEM I HKMAKM ) EH -

Management of Tenant Sustainability Impacts 85 $ A/ EX R EMNEIE

IF-RE-410a.1

Percentage of new leases that
contain a cost recovery clause for
resource efficiency related capital
improvements, by property sector
BEWREINAGER U EE RS
RN EARESNHELOE D
(2 ER8 )

Currently our lease agreement does not contain a cost recovery
clause for resource efficiency related capital improvements.

B> HMANENTE S BE R mERE AR Z R eI A

&R ©

Associated leased floor area of new
leases that contain a cost recovery
clause for resource efficiency
related capital improvements,

by property sector

MBS KEIR A ERIREE
RE@E (ZYx5E87)

IF-RE-410a.2

228

Percentage of tenants that are
separately metered or submetered
for grid electricity consumption,

by property sector
MEUIEHNDFEEEHEAES
MRBESL (EyEELES)

We are gradually installing sub-meters at more properties to
monitor our tenants’ electricity and water consumption.

HAEBRTEBESYERES L EHFN O IKEUBERMALWEE
MAKE °

Percentage of tenants that are

separately metered or submetered for
water withdrawals, by property sector

DUBIIK$RE 0 R EERUKERER
BNt (RYEETLE D)
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Accounting Metrics & 5H1512

Disclosure 3¥5&

IF-RE-410a.3

Discussion of approach to
measuring, incentivizing,

and improving sustainability
impacts of tenants

mEE - MBS ERHTRE
BERTZENS

Climate Change Adaptation &Z&{tERES

IF-RE-450a.1

Area of properties located

in 100-year flood zones,

by property sector

I BEFE B E RN
MEER (BYEERLED)

We actively seek opportunities to incorporate sustainability into
our tenant relationships and achieve our vision of Creating Better
Lifescapes via joint efforts. Key tenant engagement channels
include Sino Club, Farm Together and SPS. We regularly engage
our tenants on various topics, such as circular economy,
biodiversity and arts and culture.

Our Green Lease and Green Fit-out Guides provide recommendations
on making more sustainable choices including consuming less
energy and water, monitoring indoor air quality (“IAQ”), utilising
greener construction materials, managing food waste and more.
“Green Clauses” reflect these recommendations in our lease
agreements and set out specific measures tenants can implement
into their operations. After trialling these Guides with selected
tenants, we have extended the trial to other tenants.

RPEBS RS GEFEIREERENTERYERSIFREG
WFER REBXRFER BR -HAZBEZERKCHEARER
B#ESino Club~ T—E=7H) MEMNEXED - RAEHEBRE
ZE#ELSF BREEREREE EMS 5 DURBMEX Y
HPIPEERE M (aiEisrm) REEEENRD BK
BEAERERER - RARREREVHNEGREES S ENARE
B WEBBARNK Mok SRR REARER KR
BERTZRBHRNEET - TRKEAPATIERR  RMER
AAEERRETIHMBR -

Property Management: 897,683 sq. ft.
YIEEEIE | 897,683F AR

Construction Sites: N/A
JREETH C AEHA

Hotels: N/A
IS L AEB
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Accounting Metrics & 5t1512

Disclosure %5

IF-RE-450a.2  Description of climate change

230

risk exposure analysis, degree
of systematic portfolio exposure,
and strategies for mitigating risks

gt S B R B AR IE AT ~
RIREYIEES R AIERE
LUR R R bR I 5B

Guided by our Climate Change Policy, we are committed to
identifying the climate-related risks and opportunities affecting
our business, assessing the financial implications and responding
in line with the three focus areas of our climate-related strategy.
We focus on optimising our properties and construction sites for
efficiency and climate resilience during construction, managing
properties in ways that minimise carbon emissions during
operations, and managing resources and inspiring stakeholders
to join our efforts through collaboration.

In 2023, Sino Land has ramped up our science-based targets
(“SBTs") to align with the 1.5°C pathway. Sino Land has set GHG
emissions reduction targets with HKUST academics in line with the
SBTi methodology, which reflects what the latest climate science
deems necessary to meet the goals of the Paris Agreement, to guide
its decarbonisation efforts. Sino Land’s Scope 1 & 2 and Scope 3
targets are approved by the SBTi. Please refer to the Climate
Resilience and GHG Emissions section of this Report for

more detail.

We continued to focus our efforts on climate-related risk
management. Sino Land has engaged an external consultant to
evaluate the resilience of over 170 existing and new managed
properties under different climate scenarios in alignment with
recommendations from the TCFD.

More information, including a summary of the climate-related risks
and opportunities relevant to our business and our steps to address
them, can be found in the Climate Resilience and GHG Emissions
and Climate-related Financial Disclosure sections of this Report,

as well as Sino Land'’s standalone Climate Action Report.

£ (RIEECBER) 891551 T - MR DHA R EEFHNREERAER
MigE  SHEEMBRE > DURRERIEERE R = @R B
PEHFEE o a’%ﬁ@lﬁ? = B T A 3 AN B 5 Tt 5 PR ER A9 R A
RIRMES) » EEEMRRUBIAEHRENSBIRREEYE > B
éi@T\Hé;ﬁﬂﬁﬁﬁbﬁﬂﬁ%—ﬂ%éﬁ °
RHEERE2RECREREREEK L EUARNNES  EHEBEER
023 BHMMBERE R GNEXRENKEESFURARE
ERBEREFREBNGEANTIIARES  FEER(ERBE)
BERFRIRMAGERS  DUsEEREHNE EE/?fEFTJFBSZE’JIT’F o
ENEXENEE— —h=NERCEMNSER B REREETY
HBEFZ2HEATREN RERENNREEREHI BH -
BMEBEEINRGERRBREENIFL - EMEXEERFEEIL
B2 TCFDEZ  sTEE TEEN 170 2 EARBMMEMZET
FREREBRE TMES] -
BRIFE > SEAXBEBNRGERRRTKENEE » UNESH
BLERABNTY F2RARSTHN TRENENMEEREHTU
M TRV B IRE ) 28 UNENERB I (RIETHRS)
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Activity Metrics ;EEIFSIE

Disclosure 3¥5&

IF-RE-000.A Number of assets, by property sector Property Management: 170

EEHE (BYEELED) MEEIE 170
Construction Sites: 2
HERTHN 1 2
Hotels: 5
BIE D5

IF-RE-000.B Leasable floor area, by For information on the leasable floor area of various property
property sector types, please visit the following website:

PR EERE (Y 2ERES) https://www.sino.com/en/useful-links/
ERASYERLNTHEER > H2E U T4 :
https://www.sino.com/tc/useful-links/

IF-RE-000.C Percentage of indirectly managed Property Management: N/A

assets, by property sector YIREIE  ~EA

BEEEEENES e

(&#@% Eﬁuz”ﬁj\) CO/:Stl’uCtlon \S|tes. N/A
BETH . AEA
Hotels: N/A
BIE  NEA

IF-RE-000.D Average occupancy rate, Please refer to the Business review section in the

by property sector
WA (R ERE )

Annual Report 2025.
FIEE2H2025F ARy MR o
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WEF Stakeholder Capitalism Metrics
WEF (3% & A4542)

Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

DGR FEREANNEREHRE RS

Principles of Governance Metrics &4 R BI$51Z

Governing Purpose E4E1Z

Setting purpose 6-7 Message from the Chairman of the ESG
The company’s stated purpose, as the expression of the Steering Committee
means by which a business proposes solutions to economic, IBiE  HENELARESE S TESE

environmental, and social issues. Corporate purpose should
create value for all stakeholders, including shareholders.

RIEH
REMERERAEE  RIENH S REREBERERL R
TEREBEREERRENNAERNEAEEE-

Quality of Governing Body &atiEmEE

Governance body composition - Annual Report 2025
Composition of the highest governance body and its 2025 =R
committees by: competencies relating to economic,
environmental, and social topics; executive or non-executive;
independence; tenure on the governance body; number of
each individual’s other significant positions and commitments,

For more detail, please refer to Biographical
details of Directors & senior management in
the Annual Report 2025.

and the nature of the commitments; gender; membership of ‘%%%?% 20255HTH TESLEREEE
under-represented social groups; stakeholder representation. ZBAEHRL °
JATEIBRYAE R

ReEARBREZEENEMEETEUTRR KK IR
Rt & RREAERABVRE D ; UITIIFAITIE  IBILIE ; BIatEs
28 EME R EEMER B UM AENBENRENE ; 45 ;
EEBARMT BN IERIME  FERKRL -
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Core Metrics

Relevant Chapter(s) of This Report or Other References/Explanation

ZERE AIRERIEREHRE AR
Stakeholder Engagement 15261
Material issues impacting stakeholders 22-35 Defining our Material Topics

A list of the topics that are material to key stakeholders and
the company, how the topics were identified, and how the
stakeholders were engaged.

TERNENEERE
HERSNENATERNESRZREYR > IFEHZE
MkFsinE2RA -

REBEREE

We regularly conduct surveys and reviews to
gather direct feedback from community
members, authorities, and other local
stakeholders to assess the effectiveness of
our engagement strategies and channels. Our
stakeholder engagement workshops provide
a platform for local stakeholders to express
their views, identify emerging concerns, and
develop collaborative strategies to address
relevant issues. A robust grievance tracking
system in place that allows local communities
to report and follow up on any complaints or
grievances, ensuring timely resolution and
continuous improvement. Our stakeholder
engagement programs are consistently
applied across all local operations, and we
tailor our approaches to meet the unique
needs and contexts of the local communities.

HPIERETREMNTG > WEHLEME

HUAKRAME tE I EVEZOR -

DEHEIR PR RIEMRBEOIEIE - IR
BE2RTFSAEMBNERMT —E
FRIZEREL ~ SRR B R RE L ) E 175 R SRR 2R
FERRRARERI T & - B —EiR@Er B F
BUH ARG EEMHERENREMREETM
AR > B R R RRRRI RO © T
B B2 WS BB AN FE SR » M
TMRER B it & B R RANIRIBE S 5 8 o
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WEF STAKEHOLDER CAPITALISM METRICS WEF (##19 & & 4 1542)

Core Metrics
DR

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB MBS E MR

Ethical Behaviour &1E{T%4

Anti-corruption 48-50 Governance — Ethics and Integrity
1. Total percentage of governance body members, employees s — BEEE =
and business partners who have received training on the
organization’s anti-corruption policies and procedures, Employees in all regions are required to
broken down by region. confirm their compliance with our Code of
2. (a)Total number and nature of incidents of corruption COI'.ldUCt anr.1ua||y. _V\_/e provide yearly
confirmed during the current year but related to .ant|—c9rrupt|on t.ramm.g toall employees,
previous years: including Executive Directors, via the SINO
o ) iLearn app. This training covers topics such
(b)Tota! number .and nature of incidents of corrupt.|or1 as ethical conduct in property management,
confirmed during the current year, related to this year. construction and work supervision. Our
3. Discussion of initiatives and stakeholder engagement to business partners are required to declare
improve the broader operating environment and culture, their compliance with our Code of Conduct in
in order to combat corruption. the Group Approved Contractors/Suppliers
BEE List Policies & Pdroc"]edures form. Durinlg ghj
e s - o . — reporting period, there were no conclude
1 BHRENEAREME - STNBXBAERRESER legal cases of non-compliance with relevant
ERFHEAINEIL o laws and regulations relating to bribery,
2. (o) RIBAEEMRRE > WHKREHAERNESRAZHEN extortion, fraud or money laundering brought
HERME against the Group.
=1 = A CE = ) 38 = 4
(b) B3R MR R FEDE E5 AR AA S A AU B S R RS o RGBT ELAEERLA OIS
Ce T TRl BAER ME22 ) FRERRRARNS
3. BiEERERKEFNESEEMEZEAERREN XL BT OEHTEEEMEERa SR -
LTRSS o EHRBEENEEE RENIREEN
MIERT WPINWEBSIEBHMET(EE
P AME /EEE AR B ERERFIESD
RIERBRETITRATH « WEHAR > WARER
ERERERE - BFR - R EREBAERBEDN
SERFIRAIT S E BN EAY BOER -
Protected ethics advice and reporting mechanisms 48-50 Governance — Ethics and Integrity

A description of internal and external mechanisms for

1. Seeking advice about ethical and lawful behaviour and
organizational integrity;

2. Reporting concerns about unethical or lawful behaviour
and organizational integrity.

RIREREEHA IR S

FLLA T SRS A BRI SN BB BB -

1 mER s GETANABRESKER

2. ERATAER  EXTANEBHEREZNER -
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Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

D EIR FEERNE SRR

Risk and Opportunity Oversight [ & & 48EE

Integrating risk and opportunity into business process -
Company risk factor and opportunity disclosures that clearly
identify the principal material risks and opportunities facing

the company specifically (as opposed to generic sector risks),

the company appetite in respect of these risks, how these risks
and opportunities have moved over time and the response to
those changes. These opportunities and risks should integrate
material economic, environmental, and social issues, including
climate change and data stewardship.

RSB HA RS RE

BREEHN AT BEK—RITXERR BERNEIZERERN
WENERIKE  ARNNHEBERNRE  ZABRMIKBERE
RN EUREBENEEER ZRENEAREREEE
BT RIBNHEEE > SERGEE(CHBRERE -

Planet Metrics #ER$542
Climate Change &{&&1L,

Greenhouse Gas (GHG) emissions 171-176
For all relevant greenhouse gases (e.g., carbon dioxide,

methane, nitrous oxide, F-gases etc.), report in metric tonnes

of carbon dioxide equivalent (tCO,e) GHG Protocol Scope 1

and Scope 2 emissions.

Estimate and report material upstream and downstream
(GHG Protocol Scope 3) emissions where appropriate.

BEREHEK

et EE (tCOe) fFEN » B BAZEREXERRD
I —MEBHE _N2HERMBERE (FII0: ZALHR - Blx-
FLER - ALRES) -

WER  EERERESN LA THEEBN (REREZERR
HBE=) P -

Annual Report 2025
2025 F %k

For more detail, please refer to the Risk man-

agement report in the Annual Report 2025.
H1EE2E 2025 FRAN TRMEIRRE]

Progress on Key Sustainability Indicators —

Environmental Performance

RRAIFEEREENER —RIERE

TCFD implementation 272-281
Fully implement the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD). If necessary,

disclose a timeline of at most three years for full implementation.

Disclose whether you have set, or have committed to set, GHG

emissions targets that are in line with the goals of the Paris

Agreement — to limit global warming to well-below 2°C above
pre-industrial levels and pursue efforts to limit warming to

1.5°C — and to achieve net-zero emissions before 2050.

EERGERMEBIEE

EHEBEHRGERMHE RIKE LA (TCFD) 25 - WEA -
KREAZR=ZFRNEEBMNRKBR KEEBKERIIKE
RUE(BRBE) BB EERBHMER — IE2HEL
ERIRAETRCF K FPUELER2°CZ A B K R AL Rl
£ 1.5°C » M 7F 2050 FRIEIRFEHM o

Climate-related Financial Disclosure

RIENERIM IR EE
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WEF STAKEHOLDER CAPITALISM METRICS WEF (##19 & & 4 1542)

Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

DEIR FERENNEREHRAE R

Nature Loss AKB#Ri8%

Land use and ecological sensitivity 256-271
Report the number and area (in hectares) of sites owned,

leased or managed in or adjacent to protected areas and/or

key biodiversity areas (KBA).

o 3th3E A R A AR BRI
HREERER - i@/ REREYZRIEESE (KBA)
wa  HAMEENAMHENERE UQEFE) -

Fresh Water Availability ¥k {itFE

Water consumption and withdrawal in water-stressed areas 256-271
Report for operations where material, mega litres of water

withdrawn, mega litres of water consumed and the percentage

of each in regions with high or extremely high baseline water

stress according to WRI Aqueduct water risk atlas tool.

Estimate and report the same information for the full value
chain (upstream and downstream) where appropriate.

TEEAZK & B K 2 KBk 2

MABIEFRBER  RB R E IR IEPIH (ki E AR E Bt E)
FEIRTE S W iBE K FEE EMHKENEUKE Gk ~ BXE
OkF) REDEE e

WA > RHEEEEE (LFRTR SENEREBEVEE

People Metrics AJBI51Z
Dignity and Equality Z&&T%

Diversity and inclusion (%) 177-188
Percentage of employees per employee category, per age
group, gender and other indicators of diversity (e.g., ethnicity).

Z TR (%)
REE  MRINREMZITRER (B0 &ik) 80T RE
BTHEABADLE -
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TNFD Recommendations
TNFDE#

Since 2024, the Group has disclosed its
nature-related issues in alignment with the
final Taskforce on Nature-related Financial
Disclosures (“TNFD”) Recommendations v1.0
framework. We will conduct location-specific
impact assessment in the future, and disclose
relevant KBA metrics.

B2024% > SE2RRAMRITNFD 253
v1.0fEZ 4R 52 H 8 B ARABRABIERRE © IS
£ HRETH MR F BT EE KBAME
RARYIEIR o

TNFD Recommendations
TNFDE &

According to Version 4.0 of the WRI's
Aqueduct Water Risk Atlas tool, we identified
that The Fullerton Hotel Sydney is currently
located in regions with high baseline water
stress. Please refer to the Water Management
section in SASB Content Index for the relevant
metrics. We do not collect water consumption
and withdrawal data for our upstream

value chain (i.e., suppliers). For our
downstream value chain (i.e., tenants),

no water is consumed or withdrawn in regions
with high or extremely high baseline

water stress.

R4t &R ZEAT R (8 7KGE AOR BB E)
40074 BFHEREEZCAES Bai I
BKEEEE FHEAKHE o BRITEIZSE 2R
SASBRAZRS|FHKEREEIS - HFIRE
BEEHE I (BIMERER) W&k BKEFMEK
ENEBEER - RMMEEHRE N KE BEA)
R ERENIB S K FEE FAERKH &K
J2EK o

Progress on Key Sustainability Indicators —
Social Performance

BRI EERIERNER — BRI



Core Metrics

D EIR

Relevant Chapter(s) of This Report or Other References/Explanation
AR ENNBRAEEHEMRA

Pay equality 177-188
Ratio of the basic salary and remuneration for each employee
category by significant locations of operation for priority areas
of equality: women to men; minor to major ethnic groups; and

other relevant equality areas.

FHTE

BEBEBHENTHEITELI D > BEETENINER
TENMENEEE  ZUHRB S VEREHTERE ; 2t
TEMERANEE o

Progress on Key Sustainability Indicators —
Social Performance

RRAIREERERNER — 8RR

The pay gap and bonus gap for female and
male employees have been disclosed in “GRI
405-2 Ratio of basic salary and remuneration
of women to men”.

215 TGRI 405-2 2 4 W B M BEAFHF AN FHMBY
FbR) BB L2 BN T E KRR EE o

Wage level (%)
1. Ratios of standard entry-level wage by gender compared to
local minimum wage.

2. Ratio of CEO’s total annual compensation to median total
annual compensation of all employees (excluding the CEO).

&K (%)

1 BB IREAFIBATERNEMRRTIENLEZE

2 TREREFHANAT (RafTRER) NEFRN
Byt o

We will consider the feasibility of disclosing
the data concerning wage level in the future.

FAPIHGE BRI EE R EK T BIIRRAEUE -

Risk for incidents of child, forced or compulsory labour 53-55
An explanation of the operations and suppliers considered
to have significant risk for incidents of child labour, forced

or compulsory labour. Such risks could emerge in relation to

Governance — Sustainable and Ethical
Supply Chain

FIHEN BB BRI g

E/D

type of operation (such as manufacturing plant) and type of 94-102

supplier; or countries or geographic areas with operations and
suppliers considered at risk.

BT - 8 REH % THHRmEE

fRREAE S B RIEBNHEREAEL « B RaES THEKR
Rk - ZEBERE HIRETABEES (FIUIR) KEERS;
R —LERAR A B R R R S & E s B AR o

Health & Wellbeing 5 K& &1t

Health and Safety (%)
1. The number and rate of fatalities as a result of work-related
injury; high-consequence work-related injuries (excluding

177-188

Wellness — Labour Practices
BETHR S TBEHER

Progress on Key Sustainability Indicators —
Social Performance

FRPIISEERISIENER — T RIR

fatalities); recordable work-related injuries, main types of

work-related injury; and the number of hours worked. 94-102

2. An explanation of how the organization facilitates workers’
access to non-occupational medical and healthcare services
and the scope of access provided for employees and workers.

BEEKR%ZZ(%)
1. THEBBBNREDL  BETH GETHRIN ;
AIEH LG TETENEERTIFRE -

2. EREEMINATE) B TRGIF R B R ERRT -
Bk & THRMEZARFSAYEEE

Wellness — Labour Practices
BESFR S ITEHEHR
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WEF STAKEHOLDER CAPITALISM METRICS WEF (##19 & & 4 1542)

Core Metrics
DR

Relevant Chapter(s) of This Report or Other References/Explanation
AIRENNB MBS E MR

Skills for the Future RZEiZAE

Training provided (#)

1.

Average hours of training per person that the organization’s
employees have undertaken during the reporting period,

by gender and employee category (total number of trainings
provided to employees divided by the number of
employees).

. Average training and development expenditure per

full time employee.

HRAEgEEN(#)

1.

2.

TRERE AR > MR K B THERI &I BT Es) R 8
(BTAEAIR BRI B THRED -
EHETHFIEEIIME RS

Prosperity Metrics &8 $54Z

Employment and Wealth Generation {E{E8RAIER S

Absolute number and rate of employment

1.

Total number and rate of new employee hires during the
reporting period, by age group, gender, other indicators
of diversity and region.

. Total number and rate of employee turnover during the

reporting period, by age group, gender, other indicators
of diversity and region.

FEREHEREER

1.

2.

FEREHRE > IRBFE ~ 145 A2t &Ry
1R BB B TRBE LR -
FERE AR IRIBAES - MR > HMtZ ot AIER
1515 BN BERKBE LR

177-188 Progress on Key Sustainability Indicators —
Social Performance

BRI EERIERINER — BRI

Average training and development
expenditure per full-time employee: HK$477

ERETHNTEEINIRERSZE | 47787

177-188 Progress on Key Sustainability Indicators —
Social Performance

R EERIERINER — BRI

Economic Contribution

1. Direct economic value generated and distributed (EVG&D) —
on an accrual basis, covering the basic components for the
organization’s global operations, ideally split out by:

a. Revenue

b. Operating costs

c. Employee wages and benefits
d. Payments to providers of capital
e. Payments to government

f. Community investment

2. Financial assistance received from the government —
Total monetary value of financial assistance received
by the organization from any government during the
reporting period.

238  TSIM SHA TSUI PROPERTIES LIMITED LW IBBXEBMBER AR

170 Progress on Key Sustainability Indicators —

Economic Performance



Core Metrics

Relevant Chapter(s) of This Report or Other References/Explanation

EO = A SR A R R
B 170 PR FHRE RIS RN ER — KERR

1. EXENDENEZKREER (EVGRD) — fEREHES)
BIEARKEIESHNERE D » AT N AU TNRIE:
a. W
b. EE A
c. BB AT @R
d. SR EHFIB
e. BERTHIFRIE
f.HERE
2. WBUNESHNMBIER — I3RS AR » BB R
EENIBUERNARSEE o

Wealth Creation and Employment All3E84 = B qf 2

Financial investment contribution disclosure -
1. Total capital expenditures (CapEx) — Depreciation supported
by narrative to describe the company’s investment strategy.

2. Share buybacks + Dividend payments supported by
narrative to describe the company’s strategy for returns
of capital to shareholders.

MBRERRMIKE

1. AR BARE AT N (CapEx) BFREZEMTEE » WM AT
KERBUSITZEIE

2. WERECEIER R SIRKENEN > TR ATHRRER
BB YRS ST s U o

\/

Innovation in Better Products and Services & 5 & BRFSEIHT

Total R&D expenses ($) _
Total costs related to research and development.

BRI (S)
P EEAERARTAR A o

Community and Social Vitality & &t &5&EH

Total tax paid 170
The total global tax borne by the company, including corporate
income taxes, property taxes, non-creditable VAT and other

sales taxes, employer-paid payroll taxes and other taxes that
constitute costs to the company, by category of taxes.

ERiRAEEE

WIBRER D AR BENE BN - BEABMER
FER ~ BER (VAT) ~ HthiFER  BEXNNITER
MEMEBRAB R ABIIRES ©

SUSTAINABILITY REPORT 2025 Al EE BRI S

Annual Report 2025
2025 F#R

For more detail, please refer to Consolidated
statement of cash flows and Notes to the
consolidated financial statements in the
Annual Report 2025.

FIFH2E 2025 FRAN M5B RBR)
& R BREEMEE -

We will consider the feasibility of disclosing
the data concerning total R&D expenses
in the future.

FAIGE 1L R PR I BE AR B 25 5 S ROAERA B -

Progress on Key Sustainability Indicators —
Economic Performance

R AIREERIGRNER — KERR
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ISSB Standards Content Index

ISSBZERIR B ER 3|

In June 2023, the International Sustainability Standards Board
("ISSB”) issued the IFRS S1 and IFRS S2. It marks a pivotal moment
for sustainability-related disclosures in global capital markets,
improving trust and confidence in corporate disclosures about
sustainability to inform investment decisions. To support the
development of this global baseline, Sino Land is one of the first
companies in Hong Kong to prepare disclosures with reference to the
applicable core content of IFRS S1 and IFRS S2.

The IFRS S1 and IFRS S2 Content Indices are available in English only.

IFRS S1 Content Index

Reference
Paragraph IFRS Core Content

2023F 6 8 > BEFFIRHEZERIEE S (11SSB)) #H
T (IFRS S1) K (IFRS S2) - BIREE I HREER
EFNKEEEREATSHRREZ > AT ARY
EEAFEERIRENEEREL > MARERSK
RHEEE AP EEREENRTE EHNEXR
BEBEHZ2E (IFRS S1) X (IFRS S2) BAZ O
RBEEBRENATZ—-

(IFRS S1) X (IFRS S2) ARSI ERH R
RS o

Relevant Chapter(s) of This Report or Other
References/Explanation

Governance

26 The objective of sustainability-related financial disclosures on governance is to enable users of general purpose
financial reports to understand the governance processes, controls and procedures an entity uses to monitor,

manage and oversee sustainability-related risks and opportunities.

27

240

To achieve this objective, an entity shall disclose information about:

(a) the governance body(s) or individual(s) responsible for oversight
of sustainability-related risks and opportunities. Specifically, the
entity shall identify that body(s) or individual(s) and disclose
information about:

(i) how responsibilities for sustainability-related risks and
opportunities are reflected in the terms of reference, mandates,
role descriptions and other related policies applicable to that
body(s) or individual(s);

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will be
developed to oversee strategies designed to respond to
sustainability-related risks and opportunities;

(i) how and how often the body(s) or individual(s) is informed
about sustainability-related risks and opportunities;

42-46 Governance —

Management Approach

(iv)how the body(s) or individual(s) takes into account
sustainability-related risks and opportunities when overseeing
the entity’s strategy, its decisions on major transactions and its
risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities; and

(v) how the body(s) or individual(s) oversees the setting of targets
related to sustainability-related risks and opportunities, and
monitors progress towards those targets, including whether
and how related performance metrics are included in
remuneration policies.

TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

42-46 Governance —

Management Approach



Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee sustainability-
related risks and opportunities, including information about:

(i) whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee; and

(i) whether management uses controls and procedures to support
the oversight of sustainability-related risks and opportunities
and, if so, how these controls and procedures are integrated
with other internal functions.

Strategy

42-46

Governance —
Management Approach

28 The objective of sustainability-related financial disclosures on strategy is to enable users of general purpose
financial reports to understand an entity’s strategy for managing sustainability-related risks and opportunities.

29 Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:
(a) the sustainability-related risks and opportunities that could 36-39 ESG Risk Management
reasonably be expected to affect the entity’s prospects; .
The ESG Risk Management
(b) the current and anticipated effects of those sustainability-related Fhapter §0vers ger.weral. .
risks and opportunities on the entity’s business model and value chain; information for all identified
sustainability-related risks and
(c) the effects of those sustainability-related risks and opportunities opportunities. However, only
on the entity’s strategy and decision-making; the anticipated financial
implications for the climate-
(d) the effects of those sustainability-related risks and opportunities related risks and opportunities
on the entity’s financial position, financial performance and cash have been evaluated currently.
flows for the reporting period, and their anticipated effects on the Please refer to Sino Land’s
entity’s financial position, financial performance and cash flows Climate Action Report and the
over the short, medium and long term, taking into consideration Climate-related Financial
how those sustainability-related risks and opportunities have been Disclosure for more details.
factored into the entity’s financial planning; and We also report the nature-
(e) the resilience of the entity’s strategy and its business model to re!ated risks and opportunities
those sustainability-related risks. with reference to the TNFD
recommended disclosures.
Sustainability-related Risks and Opportunities
30 An entity shall disclose information that enables users of general purpose financial reports to understand the

sustainability-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.

Specifically, the entity shall:

(a) describe sustainability-related risks and opportunities that could 36-39

reasonably be expected to affect the entity’s prospects;

(b) specify the time horizons — short, medium or long term — over
which the effects of each of those sustainability-related risks and
opportunities could reasonably be expected to occur; and

(c) explain how the entity defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the entity for strategic decision-making.

ESG Risk Management

Currently, we do not consider
the time horizon in the
sustainability-related risks and
opportunities assessment,
except for the climate-related
risks and opportunities.
Please refer to Sino Land'’s
Climate Action Report and the
Climate-related Financial
Disclosure for more details.
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ISSB STANDARDS CONTENT INDEX ISSB #RIR B &S|

Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

Business Model and Value Chain

32 An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of sustainability-related risks and opportunities on the entity’s business model

and value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of 24-35 Materiality Assessment
sustainability-related risks and opportunities on the entity’s
business model and value chain; and 36-39 ESG Risk Management
(b) a description of where in the entity’s business model and value 24-35 Materiality Assessment
chain sustainability-related risks and opportunities are concentrate.
36-39 ESG Risk Management
Strategy and Decision-making
33 An entity shall disclose information that enables users of general purpose financial reports to understand the

effects of sustainability-related risks and opportunities on its strategy and decision-making. Specifically, the

entity shall disclose information about:

(a) how the entity has responded to, and plans to respond to,
sustainability-related risks and opportunities in its strategy
and decision-making;

36-39

ESG Risk Management

(b) the progress against plans the entity has disclosed in previous
reporting periods, including quantitative and qualitative
information; and

12-15

Sustainability Vision 2030

(c) trade-offs between sustainability-related risks and opportunities
that the entity considered.

242 TSIM SHA TSUI PROPERTIES LIMITED R IEEXEEBRAE

24-35

Materiality Assessment

Stakeholders were engaged

to assess both current and
potential positive and negative
impacts related to identified
sustainability issues. It involved
prioritising these impacts
based on their significance,

as well as ranking key risks,
opportunities and sustainability
performance. The identified
sustainability-related risks and
opportunities were categorised
into three levels: “Critically
Important,” “Very Important,”
and “Important.” The priorities
determined by our stakeholders
highlight the trade-offs that
the Group must carefully
consider. This process helps
guide the Group in making
informed decisions regarding
sustainability-related trade-offs.



Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

Financial Position, Financial Performance and Cash Flows

34 An entity shall disclose information that enables users of general -
purpose financial reports to understand:
(a) the effects of sustainability-related risks and opportunities on the
entity’s financial position, financial performance and cash flows for
the reporting period; and

(b) the anticipated effects of sustainability-related risks and opportunities
on the entity’s financial position, financial performance and cash
flows over the short, medium and long term, taking into consideration
how sustainability-related risks and opportunities are included in
the entity’s financial planning.

35 Specifically, an entity shall disclose quantitative and qualitative
information about:
(a) how sustainability-related risks and opportunities have affected
its financial position, financial performance and cash flows for the
reporting period;

(b) the sustainability-related risks and opportunities identified for
which there is a significant risk of a material adjustment within
the next annual reporting period to the carrying amounts of assets
and liabilities reported in the related financial statements;

(c) how the entity expects its financial position to change over the
short, medium and long term, given its strategy to manage
sustainability-related risks and opportunities, taking into consideration:

(i) its investment and disposal plans, including plans the entity is
not contractually committed to; and

(i) its planned sources of funding to implement its strategy; and

(d) how the entity expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage sustainability-related risks and opportunities.

Resilience

41 An entity shall disclose information that enables users of general 36-39
purpose financial reports to understand its capacity to adjust to the
uncertainties arising from sustainability-related risks. An entity shall

disclose a qualitative and, if applicable, quantitative assessment of

the resilience of its strategy and business model in relation to its
sustainability-related risks, including information about how the

assessment was carried out and its time horizon. When providing
quantitative information, an entity may disclose a single amount

orarange.

Currently, only the anticipated
financial implications for the
climate-related risks and
opportunities have been
evaluated. Please refer to
Sino Land’s Climate Action
Report and the Climate-
related Financial Disclosure for
more details. We will evaluate
the feasibility of assessing the
effects of other sustainability-
related risks and opportunities
in the future reporting.

ESG Risk Management

Qualitative assessment of the
resilience of our strategy and
business model in relation to
the sustainability-related risks
have been summarised in the
ESG Risk Management and
under the How We Are
Managing It section in each
of the material topic sections.
Quantitative assessment

has been conducted on
climate-related risks,

please refer to Sino Land’s
Climate Action Report.
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Risk Management

43 The objective of sustainability-related financial disclosures on risk management is to enable users of general

purpose financial reports:

(a) to understand an entity’s processes to identify, assess, prioritise and monitor sustainability-related risks and
opportunities, including whether and how those processes are integrated into and inform the entity’s overall

risk management process; and

(b) to assess the entity’s overall risk profile and its overall risk management process.

44 To achieve this objective, an entity shall disclose information about:
(a) the processes and related policies the entity uses to identify, 24-35 Materiality Assessment
assess, prioritise and monitor sustainability-related risks,
including information about: 36-39 ESG Risk Management
(i) the inputs and parameters the entity uses; Currently, scenario analysis
. . . ) ! i I inf
(i) whether and how the entity uses scenario analysis to inform N or.w v us-e.d tg nrorm
o e S . our identification of
its identification of sustainability-related risks; ) .
) o ) climate-related risks.
(ili) how the entity assesses the nature, likelihood and magnitude For more details, please refer
of the effects of those risks; to Sino Land’s Climate
(iv)whether and how the entity prioritises sustainability-related Action Report.
risks relative to other types of risk;
(v) how the entity monitors sustainability-related risks; and
(vi)whether and how the entity has changed the processes it uses
compared with the previous reporting period;
(b) the processes the entity uses to identify, assess, prioritise and 24-35 Materiality Assessment
monitor sustainability-related opportunities; and
(c) the extent to which, and how, the processes for identifying, 36-39 ESG Risk Management
assessing, prioritising and monitoring sustainability-related risks Currently, scenario analysis
and opportunities are integrated into and inform the entity’s overall is only used to inform
risk management process. our identification of
climate-related risks.
For more details, please refer
to Sino Land’s Climate
Action Report.
Metrics and Targets
45 The objective of sustainability-related financial disclosures on metrics and targets is to enable users of general purpose

financial reports to understand an entity’s performance in relation to its sustainability-related risks and opportunities,
including progress towards any targets the entity has set, and any targets it is required to meet by law or regulation.

46 An entity shall disclose, for each sustainability-related risk and opportunity that could reasonably be expected to

affect the entity’s prospects:

(a) metrics required by an applicable IFRS Sustainability
Disclosure Standard; and
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(b) metrics the entity uses to measure and monitor: 12-15 Sustainability Vision 2030

i) that sustainability-related risk tunity; and
(i) that sustainability-related risk or opportunity; an 170-188  Progress on Key

(i) its performance in relation to that sustainability-related risk or Sustainability Indicators

opportunity, including progress towards any targets the entity
has set, and any targets it is required to meet by law or regulation.

48 Metrics disclosed by an entity shall include metrics associated with 225-231 SASB Content Index
particular business models, activities or other common features that
characterise participation in an industry.

49 If an entity discloses a metric taken from a source other than IFRS 2-3 About this Report
Sustainability Disclosure Standards, the entity shall identify the source
and the metric taken.

50 If a metric has been developed by an entity, the entity shall disclose information about:
(@) how the metric is defined, including whether it is derived by 12-15 Please refer to Sustainability
adjusting a metric taken from a source other than IFRS Sustainability Vision 2030. Apart from
Disclosure Standards and, if so, which source and how the metric that, we do not develop
disclosed by the entity differs from the metric specified in that source; metrics, all the metrics

included in this Report
adhere to the disclosure
standards we are reporting
in accordance with.

(b) whether the metric is an absolute measure, a measure expressed
in relation to another metric or a qualitative measure;

(c) whether the metric is validated by a third party and, if so, which
party; and

(d) the method used to calculate the metric and the inputs to the
calculation, including the limitations of the method used and the
significant assumptions made.

51 An entity shall disclose information about the targets it has set to monitor progress towards achieving its strategic
goals, and any targets it is required to meet by law or regulation. For each target, the entity shall disclose:

(a) the metric used to set the target and to monitor progress towards ~ 12-15 Sustainability Vision 2030
reaching the target;

(b) the specific quantitative or qualitative target the entity has set or
is required to meet;

c) the period over which the target applies;

(
(d) the base period from which progress is measured;
(e) any milestones and interim targets;

(

f) performance against each target and an analysis of trends or
changes in the entity’s performance; and

(9) any revisions to the target and an explanation for those revisions.
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Governance

5 The objective of climate-related financial disclosures on governance is to enable users of general purpose

financial reports to understand the governance processes, controls and procedures an entity uses to monitor,

manage and oversee climate-related risks and opportunities.

6 According to paragraph 7 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures
to fulfil the requirements in paragraph 6. For the Governance pillar in IFRS S2, please refer to the same pillar in

IFRS S1 Content Index in this Report.

Strategy

8 The objective of climate-related financial disclosures on strategy is to enable users of general purpose financial
reports to understand an entity’s strategy for managing climate-related risks and opportunities.

9 Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:

(a) the climate-related risks and opportunities that could
reasonably be expected to affect the entity’s prospects;

Sino Land’s Climate Action Report —
|dentification and Prioritisation of
Climate-related Risks and
Opportunities

(b) the current and anticipated effects of those climate-related
risks and opportunities on the entity’s business model and
value chain;

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities

(c) the effects of those climate-related risks and opportunities
on the entity’s strategy and decision-making, including
information about its climate-related transition plan;

Sino Land’s Climate Action Report —
|dentification and Prioritisation of
Climate-related Risks and
Opportunities

Sino Land’s Climate Action Report —
Our Decarbonisation Blueprint

(d) the effects of those climate-related risks and opportunities -
on the entity’s financial position, financial performance and
cash flows for the reporting period, and their anticipated
effects on the entity’s financial position, financial
performance and cash flows over the short, medium and
long term, taking into consideration how those climate-
related risks and opportunities have been factored into the
entity’s financial planning; and

Sino Land'’s Climate Action Report —
Leveraging Scenario Analysis to
Assess Climate Resilience

The anticipated effects of climate-
related risks and opportunities on our
financial position, financial performance
and cash flows are disclosed over the
short, medium and long term. We have
assessed the financial implications on
climate-related risks and opportunities.
For more information, please refer to
the Climate-related Financial
Disclosure section. We will evaluate
the feasibility of conducting a more
comprehensive quantitative
assessment in the future reporting.

(e) the climate resilience of the entity’s strategy and its -
business model to climate-related changes, developments
and uncertainties, taking into consideration the entity’s
identified climate-related risks and opportunities.
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Climate-related Risks and Opportunities

10 An entity shall disclose information that enables users of general purpose financial reports to understand the
climate-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.

Specifically, the entity shall:

(a) describe climate-related risks and opportunities that could -

reasonably be expected to affect the entity’s prospects;

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities

(b) explain, for each climate-related risk the entity has -

identified, whether the entity considers the risk to be a
climate-related physical risk or climate-related transition
risk;

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities

(c

entity has identified, over which time horizons — short,
medium or long term — the effects of each climate-related
risk and opportunity could reasonably be expected to occur;

specify, for each climate-related risk and opportunity the -

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities

and

Sino Land’s Climate Action Report
— Leveraging Scenario Analysis to
Assess Climate Resilience

(d) explain how the entity defines ‘short term’, ‘medium term’ -
and ‘long term’ and how these definitions are linked to the
planning horizons used by the entity for strategic decision-
making.

Business Model and Value Chain

Sino Land’s Climate Action Report
— Leveraging Scenario Analysis to
Assess Climate Resilience

Our scenario analysis was conducted
based on three time horizons —
2025, 2030 and 2050, which
represented short, medium and long
term respectively.

13 An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of climate-related risks and opportunities on the entity’s business model and

value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of -
climate-related risks and opportunities on the entity’s
business model and value chain; and

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities

(b) a description of where in the entity’s business model and -
value chain climate-related risks and opportunities are
concentrated.

Sino Land’s Climate Action Report —
Identification and Prioritisation of
Climate-related Risks and
Opportunities
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Strategy and Decision-making

14 An entity shall disclose information that enables users of general purpose financial reports to understand the
effects of climate-related risks and opportunities on its strategy and decision-making. Specifically, the entity

shall disclose:

(a) information about how the entity has responded to, and -
plans to respond to, climate-related risks and opportunities

Sino Land’s Climate Action Report —
Our Decarbonisation Blueprint

in its strategy and decision-making, including how the
entity plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation.

Sino Land’s Climate Action Report —
Decarbonisation Strategy

Specifically, the entity shall disclose information about:

(i) current and anticipated changes to the entity's business
model, including its resource allocation, to address
climate-related risks and opportunities;

(i) current and anticipated direct mitigation and adaptation
efforts;

(iii) current and anticipated indirect mitigation and adaptation
efforts;

(iv)any climate-related transition plan the entity has,
including information about key assumptions used in
developing its transition plan, and dependencies on
which the entity’s transition plan relies; and

(v) how the entity plans to achieve any climate-related
targets, including any greenhouse gas emissions targets.

Sino Land’s Climate Action Report —
Climate Resilience Strategy

(b) information about how the entity is resourcing, and plansto —
resource, the activities disclosed.

Sino Land’s Climate Action Report —
Our Decarbonisation Blueprint

Sino Land’s Climate Action Report —
Decarbonisation Strategy

Sino Land’s Climate Action Report
— Climate Resilience Strategy

(c) quantitative and qualitative information about the progress  12-15
of plans disclosed in previous reporting periods.
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Financial Position, Financial Performance and Cash Flows

15 An entity shall disclose information that enables users of general purpose financial reports to understand:

(a) the effects of climate-related risks and opportunities on the
entity’s financial position, financial performance and cash
flows for the reporting period; and

(b) the anticipated effects of climate-related risks and
opportunities on the entity’s financial position, financial
performance and cash flows over the short, medium and
long term, taking into consideration how climate-related
risks and opportunities are included in the entity’s financial
planning.

Sino Land'’s Climate Action Report
— Leveraging Scenario Analysis to
Assess Climate Resilience

The anticipated effects of climate-
related risks and opportunities on our
financial position, financial performance
and cash flows are disclosed over the
short, medium and long term. We have
assessed the financial implications on
climate-related risks and opportunities.
For more information, please refer to
the Climate-related Financial
Disclosure section. We will evaluate
the feasibility of conducting a more
comprehensive quantitative
assessment in the future reporting.

16 Specifically, an entity shall disclose quantitative and qualitative information about:

(@) how climate-related risks and opportunities have affected
its financial position, financial performance and cash flows
for the reporting period;

The anticipated effects of climate-
related risks and opportunities on our
financial position, financial performance
and cash flows are disclosed over
short, medium and long term. We have
assessed the financial implications on
climate-related risks and opportunities.
For more information, please refer to
the Climate-related Financial
Disclosure section. We will evaluate
the feasibility of conducting a more
comprehensive quantitative
assessment in the future reporting.

(b) the climate-related risks and opportunities identified for
which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying
amounts of assets and liabilities reported in the related
financial statements;

There is no significant risk of a material
adjustment within the next annual
reporting period.

(c) how the entity expects its financial position to change over
the short, medium and long term, given its strategy to
manage climate-related risks and opportunities, taking into
consideration:

(i) its investment and disposal plans, including plans the
entity is not contractually committed to; and

(i) its planned sources of funding to implement its strategy;
and

Sino Land'’s Climate Action Report —
Decarbonisation Strategy

Sino Land'’s Climate Action Report —
Climate Resilience Strategy

(d) how the entity expects its financial performance and cash
flows to change over the short, medium and long term,
given its strategy to manage climate-related risks and
opportunities.

Sino Land’s Climate Action Report
— Leveraging Scenario Analysis to
Assess Climate Resilience
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Climate Resilience

22

250

An entity shall disclose information that enables users of general purpose financial reports to understand
the resilience of the entity’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the entity’s identified climate-related risks and opportunities. The
entity shall use climate-related scenario analysis to assess its climate resilience using an approach that is
commensurate with the entity’s circumstances. In providing quantitative information, the entity may disclose

a single amount or a range. Specifically, the entity shall disclose:

(a) the entity’s assessment of its climate resilience as at the reporting date, which shall enable users of general

purpose financial reports to understand:

(i) theimplications, if any, of the entity’s assessment for its
strategy and business model, including how the entity
would need to respond to the effects identified in the
climate-related scenario analysis;

(ii) the significant areas of uncertainty considered in the
entity's assessment of its climate resilience;

(iii) the entity’s capacity to adjust or adapt its strategy and
business model to climate change over the short,
medium and long term, including;

(1) the availability of, and flexibility in, the entity’s
existing financial resources to respond to the effects
identified in the climate-related scenario analysis,
including to address climate-related risks and to take
advantage of climate-related opportunities;

(2) the entity’s ability to redeploy, repurpose, upgrade or
decommission existing assets; and

(3) the effect of the entity’s current and planned

investments in climate-related mitigation, adaptation
and opportunities for climate resilience; and

Sino Land’s Climate Action Report —
Leveraging Scenario Analysis to
Assess Climate Resilience

Sino Land’s Climate Action Report —
Decarbonisation Strategy

Sino Land's Climate Action Report —
Climate Resilience Strategy

(b) how and when the climate-related scenario analysis was carried out, including:

(i) information about the inputs the entity used, including: -

(1) which climate-related scenarios the entity used for
the analysis and the sources of those scenarios;

(2) whether the analysis included a diverse range of
climate-related scenarios;

(3) whether the climate-related scenarios used for the
analysis are associated with climate-related transition
risks or climate-related physical risks;

(4) whether the entity used, amongst its scenarios,

a climate-related scenario aligned with the latest
international agreement on climate change;

(5) why the entity decided that its chosen climate-
related scenarios are relevant to assessing its
resilience to climate-related changes, developments
or uncertainties;

(6) the time horizons the entity used in the analysis; and

(7) what scope of operations the entity used in the
analysis;
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(ii) the key assumptions the entity made in the analysis,

including assumptions about:

(1) climate-related policies in the jurisdictions in which
the entity operates;

(2) macroeconomic trends;
(3
(4

(5) developments in technology; and

national- or regional-level variables;

energy usage and mix; and

)
)
)
)

(iii) the reporting period in which the climate-related

scenario analysis was carried out.

Risk Management

- Sino Land’s Climate Action Report —

Identification and Prioritisation of
Climate-related Risks and
Opportunities

- Sino Land’s Climate Action Report —

About This Report

24 The objective of climate-related financial disclosures on risk management is to enable users of general purpose
financial reports to understand an entity’s processes to identify, assess, priorities and monitor climate-related
risks and opportunities, including whether and how those processes are integrated into and inform the entity’s
overall risk management process.

25 According to paragraph 26 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures

Metrics and Targets

to fulfil the requirements in paragraph 25. For the Risk Management pillar in IFRS S2, please refer to the same
pillar in IFRS S1 Content Index in this Report.

27 The objective of climate-related financial disclosures on metrics and targets is to enable users of general purpose
financial reports to understand an entity’s performance in relation to its climate-related risks and opportunities,
including progress towards any climate-related targets it has set, and any targets it is required to meet by
law or regulation.

28 To achieve this objective, an entity shall disclose:

(a) information relevant to the cross-industry metric categories;

225-231 SASB Content Index

(b) industry-based metrics that are associated with particular
business models, activities or other common features that
characterise participation in an industry; and

225-231 SASB Content Index

(c) targets set by the entity, and any targets it is required to
meet by law or regulation, to mitigate or adapt to
climate-related risks or take advantage of climate-related
opportunities, including metrics used by the governance
body or management to measure progress towards
these targets.

12-15 Sustainability Vision 2030

SUSTAINABILITY REPORT 2025 Al EE BRI S 251



ISSB STANDARDS CONTENT INDEX ISSB #RIR B &S|

Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other References/
Explanation

Climate-related Metrics

29
(a) greenhouse gases — the entity shall:

i

) disclose its absolute gross greenhouse gas emissions
generated during the reporting period, expressed as
metric tonnes of CO, equivalent, classified as:

(1) Scope 1 greenhouse gas emissions;
(2) Scope 2 greenhouse gas emissions; and

(3) Scope 3 greenhouse gas emissions;

(ii

measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or an exchange on
which the entity is listed to use a different method for
measuring its greenhouse gas emissions;

(iii) disclose the approach it uses to measure its greenhouse 171-176

gas emissions including:

(1) the measurement approach, inputs and assumptions
the entity uses to measure its greenhouse gas
emissions;

(2) the reason why the entity has chosen the
measurement approach, inputs and assumptions it
uses to measure its greenhouse gas emissions; and

(3) any changes the entity made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those changes;

(iv)for Scope 1 and Scope 2 greenhouse gas emissions -
disclosed, disaggregate emissions between:

(1) the consolidated accounting group; and

(2) other investees;

(v) for Scope 2 greenhouse gas emissions disclosed, 171-176
disclose its location-based Scope 2 greenhouse gas

emissions, and provide information about any contractual
instruments that is necessary to inform users’

understanding of the entity’s Scope 2 greenhouse gas

emissions; and
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An entity shall disclose information relevant to the cross-industry metric categories of:

171-176 Progress on Key Sustainability

Indicators — Environmental
Performance

Progress on Key Sustainability
Indicators — Environmental
Performance

The operational control approach is
used when measuring our
greenhouse gas emissions. Please
refer to the footnotes under Progress
on Key Sustainability Indicators —
Environmental Performance.

This Report focuses on the
sustainability performance of our
headquarters, managed properties
and construction sites in Hong Kong,
and hotels under The Fullerton Hotels
and Resorts in Hong Kong, Singapore
and Sydney as well as The Olympian
Hong Kong. We will evaluate the
feasibility of including the greenhouse
gas emissions of our associates and
joint ventures in the future reporting.

Progress on Key Sustainability
Indicators — Environmental
Performance
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(vi)for Scope 3 greenhouse gas emissions disclosed, -
disclose:

(1) the categories included within the entity’s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011); and

(2) additional information about the entity’'s Category
15 greenhouse gas emissions or those associated
with its investments (financed emissions), if the
entity’s activities include asset management,
commercial banking or insurance;

We are in progress to enhance the
Scope 3 inventory in alignment with
the GHG Protocol’s Corporate Value
Chain (Scope 3) Accounting and
Reporting Standard and our SBTs.

(b) climate-related transition risks — the amount and -
percentage of assets or business activities vulnerable to
climate-related transition risks;

Sino Land'’s Climate Action Report —
Leveraging Scenario Analysis to
Assess Climate Resilience

(c) climate-related physical risks — the amount and -
percentage of assets or business activities vulnerable to
climate-related physical risks;

Sino Land’s Climate Action Report —
Leveraging Scenario Analysis to
Assess Climate Resilience

(d) climate-related opportunities — the amount and -
percentage of assets or business activities aligned with
climate-related opportunities;

Sino Land'’s Climate Action Report —
Leveraging Scenario Analysis to
Assess Climate Resilience

(e) capital deployment — the amount of capital expenditure, -
financing or investment deployed towards climate-related

Sino Land’s Climate Action Report —
Decarbonisation Strategy

risks and opportunities;

Sino Land'’s Climate Action Report —
Climate Resilience Strategy

(f) internal carbon prices — the entity shall disclose: -
(i) an explanation of whether and how the entity is applying
a carbon price in decision-making; and
(i) the price for each metric tonne of greenhouse gas
emissions the entity uses to assess the costs of its
greenhouse gas emissions;

We currently have not applied an
internal carbon price in decision-
making. We will evaluate the
feasibility of using an internal carbon
price in the future reporting.

(9) remuneration — the entity shall disclose: -

(i) a description of whether and how climate-related
considerations are factored into executive remuneration;
and

(ii) the percentage of executive management remuneration
recognised in the current period that is linked to
climate-related considerations.

We incentivise executives and
employees to have good performance
in sustainability. Colleagues at
assistant manager level and above
must set sustainability-related KPls.
These KPls are reviewed during
annual performance appraisals. We
will evaluate the feasibility of
enhancing our relevant remuneration
policies to link specific climate-related
metrics into executive remuneration.
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32 An entity shall disclose industry-based metrics that are 225-231 SASB Content Index

associated with one or more particular business models,
activities or other common features that characterise
participation in an industry.

Climate-related Targets

33

34

An entity shall disclose the quantitative and qualitative climate-related targets it has set to monitor progress
towards achieving its strategic goals, and any targets it is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the entity shall disclose:

(a) the metric used to set the target; 12-15 Sustainability Vision 2030
(b) the objective of the target; 12-15 Sustainability Vision 2030
(c) the part of the entity to which the target applies; 12-15 Sustainability Vision 2030
(d) the period over which the target applies; 12-15 Sustainability Vision 2030
(e) the base period from which progress is measured; 12-15 Sustainability Vision 2030
(f) any milestones and interim targets; 12-15 Sustainability Vision 2030

(g) if the target is quantitative, whether it is an absolute target  12-15 Sustainability Vision 2030
or an intensity target; and

(h) how the latest international agreement on climate change,  12-15 Sustainability Vision 2030
including jurisdictional commitments that arise from that
agreement, has informed the target.

An entity shall disclose information about its approach to setting and reviewing each target, and how it monitors
progress against each target, including:

(a) whether the target and the methodology for setting the - Sino Land has set GHG emissions
target reduction targets with HKUST
has been validated by a third party; academics in line with SBTi

methodology, which reflects what
the latest climate science deems
necessary to meet the goals of the
Paris Agreement, to guide our
decarbonisation efforts. Sino Land’s
Scope 1 & 2 and Scope 3 targets are
approved by the SBTi.

(b) the entity’s processes for reviewing the target; 44-45 Sustainability Governance

(c) the metrics used to monitor progress towards reaching 12-15 Sustainability Vision 2030
the target; and

(d) any revisions to the target and an explanation for those - No revision has been made to the
revisions. target.
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35 An entity shall disclose information about its performance 12-15 Sustainability Vision 2030
against each climate-related target and an analysis of trends
or changes in the entity’s performance.

36 For each greenhouse gas emissions target disclosed, an entity shall disclose:

(a) which greenhouse gases are covered by the target.

12-15

Sustainability Vision 2030

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas

emissions are covered by the target.

12-15

Sustainability Vision 2030

(c) whether the target is a gross greenhouse gas emissions

target or net greenhouse gas emissions target. If the entity
discloses a net greenhouse gas emissions target, the entity
is also required to separately disclose its associated gross
greenhouse gas emissions target.

We consider our target is a gross
GHG target as we currently have not
planned to purchase carbon credits
to offset our emissions to achieve
the target.

(d) whether the target was derived using a sectoral

decarbonisation approach.

The SBTs are not derived using a
sectoral decarbonisation approach.

(e) the entity’s planned use of carbon credits to offset

greenhouse gas emissions to achieve any net greenhouse

gas emissions target. In explaining its planned use of

carbon credits the entity shall disclose information
including:

(i) the extentto which, and how, achieving any net
greenhouse gas emissions target relies on the use of
carbon credits;

(ii) which third-party scheme(s) will verify or certify the
carbon credits;

(iii) the type of carbon credit, including whether the
underlying offset will be nature-based or based on
technological carbon removals, and whether the
underlying offset is achieved through carbon reduction
or removal; and

(iv)any other factors necessary for users of general purpose
financial reports to understand the credibility and
integrity of the carbon credits the entity plans to use.

We currently have not purchased
carbon credits to offset our emissions.
The Group is committed to optimising
properties and construction sites for
energy efficiency and climate
resilience. We will keep evaluating the
necessity of purchasing carbon
credits in the future.
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TNFD# 3

The Group has taken a significant step in its sustainability disclosures
by starting to disclose its nature-related issues with reference to

the Taskforce on Nature-related Financial Disclosures (“TNFD”)
framework, which shares the same reporting structure as TCFD. In
2023, the Group began disclosing its first nature-related issues with
reference to the TNFD beta v0.4 framework. Since 2024, we have
taken a further step to enhance this disclosure by aligning with the
final TNFD Recommendations v1.0 framework. Unless otherwise
stated, the reporting boundary of the TNFD Recommendation
disclosures aligns with the overall boundary of the Report. The Group
ensures its nature-related disclosures are integrated with other
sustainability issues, particularly climate-related disclosures. Targets
set under Sino Group’s SV2030 initiative have taken into account
both climate and nature considerations.

Recommended Disclosures E:&IREEIE Our Approach 7t
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Governance &34

Describe the board'’s oversight
of nature-related
dependencies, impacts, risks
and opportunities.

I & B AEREKEE
2 RIREBNEEE o

respective strategies.

Tsim Sha Tsui Properties’ Board of Directors (the “Board”) holds overall responsibility
for overseeing the Group’s sustainability issues, including nature-related issues and

The Group has adopted an Enterprise Risk Management (“ERM”) approach to assist
the Board in discharging its risk management responsibilities via the Audit

Committee and guide individual business units in managing the key risks faced by

the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates from the Environmental, Social and
Governance Steering Committee (“ESG Steering Committee”), which reports to the
Board at least twice a year. The ESG Steering Committee monitors and reports
nature-related dependencies, impacts, risks and opportunities, as well as the
Group's progress towards its nature-related targets to the Board at regular
meetings. The ESG Steering Committee is chaired by Mr Daryl Ng, Chairman, and
comprises another Director of the Company and key executives, who support the
Board in overseeing the Group’s management approach to nature-related issues.
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Describe management'’s
role in assessing and
managing nature-related
dependencies, impacts,
risks and opportunities.
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TERAIKHE ~ & RS
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Management and business units are informed about and responsible for assessing
and managing nature-related dependencies, impacts, risks and opportunities across
the Group.

The day-to-day process of identifying, assessing and managing risks associated with
nature rests with the ESG Steering Committee, which is chaired by Mr Daryl Ng,
Chairman, and comprises another Director of the Company and key executives. The
ESG Steering Committee is responsible for planning, implementing and ensuring our
nature-related strategies and targets support the overall sustainability strategy. This
includes oversight of the ESG Policies, including the Biodiversity Policy and
Sustainable Building Guidelines, as well as the approaches that outline how our
nature-related considerations are to be integrated into all aspects of our operations.
Nature-related performance and progress, including nature-related dependencies,
impacts, risks and opportunities identified, and progress of the Group's nature-related
targets, are reported to the Board by the ESG Steering Committee at regular board
meetings.

Under the ESG Steering Committee, the Green Living Sub-committee monitors,
reviews and evaluates nature-related strategies and targets. These encompass
initiatives such as promoting water conservation, sourcing seafood from sustainable
sources, implementing circular economy practices, and advocating environmental
protection, while proactively identifying areas for improvement. This sub-committee
meets regularly and makes timely reports to the ESG Steering Committee to facilitate
the overall sustainability approach of the Group.
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Describe the organisation’s
human rights policies and
engagement activities, and
oversight by the board and
management, with respect to
Indigenous Peoples, Local
Communities, affected and
other stakeholders, in the
organisation’s assessment of,
and response to, nature-
related dependencies, impacts,
risks and opportunities.
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The Board has the overall responsibility for evaluating and determining the nature
and extent of the risks it is willing to take in achieving the Group’s strategic

objectives, and ensuring that the Company establishes and maintains appropriate
and effective risk management and internal control systems to address ESG risks.

As illustrated in our Stakeholder Engagement Guidelines, the Group engages with
local stakeholders in sustainable development planning and monitoring. We are
committed to formulating sustainability consultation guidelines to outline the
operation-specific responsibilities and standardise the procedures for ongoing
stakeholder relations and identification of local stakeholders. The Group regularly
provides briefings on stakeholder engagement to the ESG Steering Committee. To
ensure effective communication with stakeholders, the Group maintains dialogue
through a dedicated channel to collect the views of other stakeholders, including
those from the communities in which we operate. This allows us to actively engage
with stakeholders to ensure that their concerns are considered and addressed in a
timely and effective manner. The Group also has a structured approach to identifying
and addressing grievances related to its potential and actual impacts on nature
during different stages of the development project. This is done by identifying the
impacted groups and nature of the disruption, monitoring impacts enabled by a
community monitoring plan, and implementing risk mitigation and communication
measures to obtain feedback from the affected groups.

The Group's Human Rights Policy outlines our commitment to respect and promote
human rights. Guided by our Human Rights Policy, the Group is committed to
performing human rights due diligence process for risk identification in the Group's
operations and supply chains where applicable, while monitoring and reviewing the
Group’s human rights impacts arising from its business activities. The Group
monitors and discloses human rights impacts, mitigation and remediations actions
where applicable, as well as communicates the Human Rights Policy to both the
Group's internal and external stakeholders. To ensure new and existing suppliers
remain committed to protecting human rights, we undertake supplier risk
assessments. We also encourage all approved contractors/suppliers to declare and
abide by our Human Rights Policy. Stakeholders may raise concerns about any
suspected case of misconduct, including those with respect to human rights issues,
without fear of retaliation in accordance with our Whistleblowing Policy.

In addition, the Group upholds international standards of responsible business
conduct and human rights declarations. Sino Land joined the United Nations Global
Compact ("UNGC") as a signatory, where we support and respect the protection of
internationally proclaimed human rights. The Group’s Human Rights Policy
references principles stipulated in the Universal Declaration of Human Rights, the
United Nations Guiding Principles on Business and Human Rights, and the
International Labour Organization’s Declaration on Fundamental Principles and
Rights at Work, as well as relevant local legislation in the markets where we operate.

The Group acknowledges the importance of broadening the examination of these
matters beyond Hong Kong within our operations. The Group has been dedicated to
enhancing preparedness for broadening the scope of analysis. Following a thorough
assessment of nature-related dependencies, impacts, risks and opportunities in the
future, we will further enhance our disclosure concerning our approach, engagement
activities and policies to address any necessary adjustments.
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Strategy R

Describe the nature-related
dependencies, impacts,
risks and opportunities the
organisation has identified
over the short, medium
and long term.
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Dependencies

The Group relies on natural capital for various aspects of its operations. Natural
resources, such as water and timber, are used for both building construction in our
upstream value chain and ongoing direct operations. We also depend on intact
ecosystems’ ability to regulate natural hazards such as landslides, flooding and other
extreme weather events, as well as to mitigate their impacts. In addition, our hotels
rely on nature-based recreation to enhance overall guest experiences and attract
tourism for our daily operations.

Impacts

The Group recognises its impact on nature. With building construction being one of
the key business operations, direct impacts on nature may arise during property
development in our upstream value chain. This process could potentially lead to
disturbances and disruptions to the natural environment. Our daily operations could
also lead to indirect and cumulative impacts on nature. These include climate change
resulting from GHG emissions, potential air and water pollution originating from fuel
combustion, sewage discharge and waste disposal. Our daily operations are
dependent on natural resources, which could potentially contribute to resource
depletion and water scarcity.

Physical Risks

Physical risks arise from the potential supply instability of essential natural
resources, such as water and timber, along the Group’s supply chain. Climatic and
geologic events, such as drought, have the potential to cause yield losses of natural
resources that the Group relies on, which represents a key acute physical risk. On
top of that, both acute and chronic physical risks arise from a reduction in resilience
to extreme climatic events due to changes in regulating services provided by
ecosystems. Furthermore, given the Group’s reliance on nature-based recreation,
there is a chronic physical risk associated with the degradation of the recreational
value of areas due to alterations in ecosystems, habitats and biodiversity.

Transition Risks

Transition risks arise from policy and legal, market as well as technological changes
related to nature. These include more stringent nature-related legislation and
reporting obligations, shifts in customer and investor preferences favouring products
and services with fewer impacts on nature, volatile costs of raw materials, conflicts
amongst stakeholders over changing land use, as well as requirements to transition
to more efficient, resilient and environmentally sustainable technologies.

Opportunities

Opportunities arise from resource efficiency, new products and services, as well as
ecosystem restoration and regeneration. The Group has implemented initiatives to
enhance resource efficiency across its operations to reduce its dependencies and
impacts on nature. These include adhering to sustainable business models, such as
the adoption of a circular economy approach to help reduce carbon emissions and
municipal waste. The Group also invests in reputational capital through collaborative
engagement with stakeholders and conducts initiatives to further the restoration and
conservation of ecosystems, habitats and threatened species.

The Group plans to conduct a nature risk assessment through scenario analysis in
the future, which will allow for a comprehensive evaluation of its nature-related
dependencies, impacts, risks and opportunities across different timeframes.
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Describe the effect nature-
related dependencies, impacts,
risks and opportunities have
had on the organisation’s
business model, value chain,
strategy and financial
planning, as well as any
transition plans or analysis in
place.
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Dependencies

The Group’s identified dependencies on natural resources and ecosystem services
would affect its business model in the upstream value chain in sourcing raw materials,
and operational financial planning in raising resilience to nature-related physical risks.

Impacts

The Group's disturbance and depletion of resources would cause an impact on nature
capital. In return, this could affect the Group'’s business strategy along the whole value
chain in responding to nature-related transition risks, with stricter regulations.

Risks

The identified nature-related risks could affect the Group’s upstream value chain
with supply chain disruptions, resulting in increased costs for the Group’s natural
inputs. It would also affect our direct operations, with reduced revenue due to the
interruption of buildings and hotel operations, as well as decreased asset value
resulting from the losses in natural habitats and biodiversity. Consequently, this
hinders our downstream activities in property sales and rental.

Opportunities

On the other hand, the nature-related opportunities would allow the Group to
mitigate our upstream value chain’s exposure to fluctuations in natural resource
prices, enhance resilience towards supply instability of natural resources and
increase our downstream market valuation through resilience planning. Direct
operation revenue streams could be expanded due to business diversification.

Transition Plans

To reduce and mitigate the potential impact of disturbance and depletion of
resources from our business operations and raw material sourcing, we are
committed to integrating sustainability into procurement practices to minimise
impacts on natural resources, environment and the ecosystem as stated in our
Sustainable Procurement Policy. We strive to purchase products from socially
responsible sources considering the environmental and natural resources
implications at all stages of the life cycle of the product to be procured. The Group
will review the Sustainable Procurement Policy and procurement practices from time
to time in accordance with its corporate strategies and development on sustainable
procurement issues relating to its operations.

The Group collaborated with local stakeholders to conserve local ecosystems and
protect threatened species. The Group formed a local cross-sectorial coral
conservation partnership with other parties and launched a restoration project
named CORAL REEFStoration. It leverages Ocean Park’s marine conservation
expertise, and the world’s first 3D-printed reef tiles in terracotta from Archireef to
rehabilitate the coral reef habitat in Hong Kong's southern waters. Together with the
opening of CORAL REEFStoration Centre at the Ocean Park, it provides a new
rehabilitation facility for rescued coral fragments and offers public engagement and
educational activities including guided tours, interactive STEAM (Science, Technology,
Engineering, Arts and Mathematics) experiments etc. Through this partnership, we
aim to restore local coral species and engage the community in coral preservation
and marine biodiversity.

The Group would also assess the necessity of conducting detailed nature-related
risk assessment, thus developing robust nature transition plans based on the
detailed assessment results in the future. The Group has been participating in
boosting local biodiversity through several initiatives. We will continue to identify
areas of improvement and formulate a transition plan where necessary.
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Describe the resilience of To manage our organisational nature-related risks, the Group has established

the organisation’s strategy sustainability targets that contribute to the broader goals under Sino Group’s

to nature-related risks Sustainability Vision 2030 (“SV2030”) initiative. Different business lines work
and opportunities, taking together to meet our SV2030 goals. Our goals and strategies encompass the

into consideration reduction of Scope 1, 2 and 3 GHG emissions, improvement of material and water
different scenarios. efficiency, enhancement of waste diversion and promotion of urban biodiversity.

St AR BRI E EAEES These goals are tracked and reviewed periodically, reflecting our intention to make
RRES (5 SAAE R LR SRR S every aspect of our operations a driver of sustainability for a better future.

BI4TERRE ST © In alignment with our commitment to addressing nature-related opportunities, the
Group has implemented sustainable business strategies that prioritise the circular
economy approach. This approach integrates considerations related to nature, with a
focus on reducing carbon emissions and municipal waste, thereby diminishing our
environmental footprint and lessening our impact on nature. Through strategic
partnerships, such as our collaboration with the innovative start-up EcoBricks, we
are pioneering groundbreaking solutions for upcycling plastic waste into sustainable
construction materials. This initiative not only reduces our reliance on natural
building materials but also helps mitigate the risks associated with shifting consumer
preferences towards sustainable products. By embracing these initiatives, we
demonstrate our firm belief that sustainability not only drives business opportunities
but also fosters a more resilient and environmentally conscious future.

Moreover, the Group recognises the importance of sustainable sourcing practices to
conserve the environment. We are committed to purchasing 100% of seafood
served at the Group’s hotels from sustainable sources and have made significant
progress in achieving 63% of seafood served at the Group's hotels from sustainable
sources in the last reporting period.

As a member of the TNFD Forum, Sino Land is eager to contribute to and support
the development of the TNFD framework. We will assess the necessity of
considering different scenarios in the future.
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Disclose the locations of According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas tool, we identified
assets and/or activities in the that The Fullerton Hotel Sydney is currently located in regions with high baseline
organisation’s direct water stress. Although Sydney is identified as a high baseline water stress region, it
operations and, where has a medium overall water risk that takes into account both physical water quantity
possible, upstream and and quality, as well as water-related regulatory and reputational risk. Guided by our
downstream value chain(s) ESG Policies, we are committed to utilising precious shared resources, including
that meet the criteria for water, more efficiently throughout our operations. Our operations have been

priority locations. proactively promoting responsible water management amongst our stakeholders.
ﬁﬁﬁé\@%%\ﬁﬁﬂwﬁﬂ@ We have also identified that Hong Kong's marine biodiversity is immensely rich with
BEEEE > UREATRENER a coastline of nearly 90 hard coral species. The Fullerton Ocean Park Hotel Hong
TIRERERARY LA, ST Kong is located in an area of high biodiversity importance, with where the Group is
EEEPFEEEN WEH likely to have significant potential dependencies for its direct operation. The hotel is
BIhES o located in the biome of coastal inlet with cultural services for recreation, such as

marine eco-tourism. Therefore, the Group formed a local cross-sectorial coral
conservation partnership with other parties and launched the CORAL REEFStoration
in Hong Kong’s southern waters.

The Group will evaluate the need to conduct location-specific impact assessment in
the future to identify the priority locations, such as areas important for biodiversity
and high ecosystem integrity, etc., and locations with material nature-related
dependencies, impacts, risks and opportunities.
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Describe the organisation’s
processes for identifying,
assessing and prioritising

nature-related dependencies,

impacts, risks and
opportunities in its direct
operations.
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The Group engaged an independent consultant to conduct the identification and
assessment of nature-related dependencies, impacts, risks and opportunities in its
direct operations.

Identification

The Natural Capital Protocol was used to understand the relationship and
interactions between the Group’s business activity and natural capital through a
high-level overview. Online tools such as Exploring Natural Capital Opportunities,
Risks and Exposure (“ENCORE”) and WWF Biodiversity Risk Filter, were used for the
identification of dependencies and impacts of the real estate industry in a local
context, providing a better understanding of the relationship between the Group's
business activity and natural capital.

Assessment

We have performed nature-related risks and opportunities analysis through desktop
research on existing and emerging regulatory requirements, recent market trends, as
well as the development of the macro environment related to nature loss. Taking a
more quantitative approach, we leveraged tools such as the Aqueduct Water Risk
Atlas to conduct water risk assessments at a global and local scale. This has enabled
us to identify water risk hotspots and enhance our resilience.

The risk assessment determined that none of our operations are situated in areas
with high or extremely high overall water risk. Consequently, our operations are not
exposed to the risks associated with water scarcity.

We acknowledge that while our current operations are not situated in areas with
high or extremely high overall water risk, water scarcity can be caused and worsened
by various factors, including population growth, socioeconomic shifts and
technological progress. As part of our SV2030, we are dedicated to minimising water
usage by establishing water consumption targets. Furthermore, we are incorporating
water management practices into our overall sustainability strategy and framework
to address potential water-related risks, such as elevated water costs, which may
have an impact on our operations.

Prioritisation

The identified risks and opportunities were mapped to the identified dependencies
and impacts. Utilising risk metrics by categorising the risks as high, medium or low
priority based on their likelihood and impact, we determined the severity and
probability of the potential impacts or benefits of each identified risk and opportunity
on the Group. We also ensured that the prioritisation of nature-related risks and
opportunities aligns with the Group's strategic goal by engaging stakeholders in
designing the risk metrics. The quantitative financial impact of each nature-related
risk and opportunity would be further explored to reassess priorities, which helps
inform decision-making.

To ensure transparency and accountability, the Group will further evaluate the need
to conduct location-specific impact assessments in the future, using the Integrated
Biodiversity Assessment Tool (“IBAT”) to indicate the relationship of our assets’ direct
and indirect influence with detailed biodiversity indicators. Results of the assessment
for different timeframes will be further disclosed. In response to the TNFD
framework, the Group would also pursue ongoing efforts in adopting the Locate,
Evaluate, Assess and Prepare (“LEAP”) approach, the integrated process for nature-
related risk and opportunity management developed by TNFD for robust assessment
and disclosure.
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Describe the organisation’s The Group maintains a comprehensive approach to identifying nature-related
processes for identifying, dependencies, impacts, risks and opportunities, and acknowledges the importance
assessing and prioritising of extending the analysis of these issues in our upstream and downstream value
nature-related dependencies, chains. The Group has been proactively focusing on enhancing readiness to expand
impacts, risks and opportunities  the scope of analysis, we are committed to working closely with our suppliers and

in its upstream and customers through capacity building and partnerships. We remain dedicated to
downstream value chain(s). ongoing review of existing and emerging nature-related trends, and continuously

S ARSI E F R EESED strive to monitor and manage our identified nature-related risks.
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Describe the organisation’s To enhance our preparedness and response, the Group regularly monitors and
processes for monitoring reviews nature-related risks. Our environmental management system (“EMS”)
nature-related dependencies, ensures that environmental considerations are front and centre in all the decisions we
impacts, risks and make. We have aligned our continuous efforts for improvement with recognised
opportunities. management system certifications such as the ISO 41001 (Facility) and 1ISO 50001
ATk AR 48 S I B 2R B SAMERD (Energy) management systems to ensure the service quality and efficiency of our
RIB -~ 22« IS EEEB I TR o work processes within our properties.

The ESG Steering Committee is responsible for planning, implementing and ensuring
our programmes and policies support the overall sustainability strategy. In response
to our identified nature-related risks, our ESG Policies and guidelines enable us to
design and deliver products and services while meeting our sustainability goals, as
well as managing risks. Our Biodiversity Policy provides guidelines for integrating
biodiversity considerations into all aspects of our operations. Our Sustainable Building
Guidelines outline our commitments to protect and conserve native species,
important habitats and ecosystems, as well as sites with a historical or heritage
setting during site selection of our development projects where practicable. The
Group supports conserving and enhancing biodiversity through ongoing assessment
and management of its operations and activities.
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Our Approach 7 #t

Describe how processes for
identifying, assessing,
prioritising and monitoring
nature-related risks are
integrated into and inform

the organisation’s overall risk
management processes.
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The Group is committed to incorporating the process for identifying, assessing,
prioritising and monitoring nature-related risks in its overall risk management
through setting sustainability targets to keep track of the Group’s management
progress under the SV2030. The Group’s performance regarding GHG emissions,
material and water usage, waste generation and urban biodiversity are closely
monitored. The Group has also adopted an Enterprise Risk Management (“ERM”)
approach to assist in managing the nature-related risks identified.

With the assistance of the Risk and Control Committee, the Audit Committee
reviews the effectiveness of the risk management and internal control systems
covering strategic, financial, operational, compliance and ESG risks. If nature-related
risk has been identified as an emerging risk, risk assessment and analysis, evaluation
rating, prioritisation, and treatment plans would be conducted. The Group would
keep it under regular monitoring and review at least quarterly or when the situation
requires.

Sino Land is also a signatory of the Action Declaration on climate policy
engagement. We continuously monitor the alignment of our public policy
engagements with our ESG commitments. Additionally, Sino Land has demonstrated
its support for HKEX's market consultations on enhancing climate-related
disclosures within the environmental, social, and governance framework.

In addressing matters pertaining to nature-related issues, we continuously monitor
the alignment of our public policy engagements with our ESG commitments,
including nature-related commitments. We regularly review our risk register and the
results of stakeholder engagement exercises to refresh our understanding of the
salient ESG risks and opportunities applicable to our business.
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Metrics and Targets #5{Z% B1ZE

Disclose the metrics used

by the organisation to assess
and manage material nature-
related risks and opportunities
in line with its strategy and
risk management process.
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We have allocated a budget for our identified nature-related opportunities on
reputational capital and ecosystem restoration. To date, we have invested over
HKS$8.2 million in initiatives dedicated to marine conservation. We continue to
explore collaborations with local community recycling centers to support local
EcoBricks manufacturing, fostering a sustainable circular economy ecosystem. We
remain committed to deploying EcoBricks across suitable properties while fostering
deeper engagement with tenants and customers, advocating for plastic recycling and
upcycling into EcoBricks.

The quantitative financial impact of each nature-related transition and physical risk,
as well as opportunities are still under assessment; we will disclose other metrics
once the information is prepared. During the reporting period, the Group did not
receive any fines/penalties or faced litigation related to negative nature-related
impacts. We believe that monitoring and reporting nature-related risk and
opportunity metrics would help us further improve our sustainability performance.

EMEBEBUBEE > HEEHMNBAEEREETRE  UMRABEEARNMMIE
FERF - ES BMERBBEBES0B TS FRENEBEBEY - HMEE
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Disclose the metrics used by
the organisation to assess and
manage dependencies and
impacts on nature.
WEAAMAI AR EESBA
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We publish key metrics on Scope 1, 2 and 3 GHG emissions, air pollutant emissions,
water consumption, material use and waste generation in our Sustainability Report
annually. Please refer to the Progress on Key Sustainability Indicators section for
more details. Monitoring and reporting these metrics enable us to identify areas with
high nature-related dependencies and impacts to further improve our performance.
We strive to enhance our capacity and readiness to optimise the internal data
management procedures in order to ensure data accuracy and reliability. Other
metrics for monitoring and managing dependencies and impacts on nature will be
reported upon enhanced readiness for disclosure.
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Describe the targets and

goals used by the organisation
to manage nature-related
dependencies, impacts, risks
and opportunities and its
performance against these.
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Our nature-related targets set out in the SV2030 initiative, including those related to
climate resilience and GHG emissions, water consumption, material use, waste
reduction and management as well as urban biodiversity, along with progress on
metrics, are available in the Sustainability Vision 2030 chapter of this Report.

We will continue to develop new goals that prioritise nature conservation and
monitor our approaches towards managing nature-related dependencies and
impacts, risks and opportunities to ensure long-term environmental stewardship.
We will explore the possibility of conducting scenario analysis to evaluate the
possible consequences of nature loss to our operations. Sino Land has joined the
Science Based Targets Network (“SBTN”")’s Corporate Program to engage with other
mission-driven organisations, and take part in developing and testing tools,
methodologies, and guidance for establishing science-based targets for nature. This
also helps us understand how to assess and mitigate nature-related risks, such as
potential water risks. This demonstrates our dedication to contributing to nature and
biodiversity.
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Climate-related Financial Disclosure
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The following table describes how we manage climate-related risks
that pose a potential financial risk for our business in accordance

with the Task Force on Climate-related Financial Disclosures (“TCFD”)
framework. In 2023, Sino Land published its first standalone Climate
Action Report. The Report outlines Sino Land’s actions in identifying,
assessing and managing climate-related risks and opportunities

that are material to our business. It also includes Sino Land'’s
comprehensive strategies and actions to mitigate climate-related
risks, and to seize the opportunities to enhance the climate

resilience of our portfolio.

Recommended Disclosures E:&IREEIE Our Approach At

TRERKMSRBRIGEBMHESWETFE
(TTCFD)) WEZR > BEEEHEBHRETVHZE
B REERER - 7520234 EHEXEXREHN

B (RIFITENRE) - REBIBEMERERR
HEREEERRGERRRMEESENTIIE

WERFAEMERBERRARIERAEAR  MEEYE
RIRME MR 2 EREITE -

Governance &34

Describe the board'’s
oversight of climate-related
risks and opportunities.

I B B R B R b
HIBNEEIER o

development.

Tsim Sha Tsui Properties’ Board of Directors (the “Board”) has the overall
responsibility for risk management. The Board is dedicated to integrating
sustainability into all aspects of our operations and advancing our sustainable

The Group has adopted an Enterprise Risk Management (“ERM”) approach to

assist the Board in discharging its risk management responsibilities via the Audit
Committee and guide individual business units in managing the key risks faced by

the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates on sustainability issues, including
climate-related topics from the Environmental, Social and Governance Steering
Committee (“ESG Steering Committee”), which reports to the Board twice a year.
The ESG Steering Committee is chaired by Mr Daryl Ng, Chairman, and comprises
another Director of the Company and key executives to ensure that our Board
remain informed and that their knowledge is up to date.
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Describe management's The day-to-day process of identifying, assessing, and managing risks associated
role in assessing and with climate change rests with the ESG Steering Committee, which is chaired
managing climate-related by Mr Daryl Ng, Chairman, and comprises another Director of the Company and
risks and opportunities. key executives. The ESG Steering Committee is responsible for planning and

Wt I B ML B B SR implementing, and ensuring our programmes and policies support the overall
FEREE S SR & o sustainability strategy. This includes oversight of the policies and approaches that

outline how our strategy is to be implemented across the business and for all our
material topics. Overall sustainability performance and progress are reported to the
Board by the ESG Steering Committee at regular board meetings.

Under the ESG Steering Committee, the Green Living Sub-committee reviews

and evaluates initiatives to address climate change, manage energy and waste,
conserve water resources, and promote environmental protection, while identifying
areas for improvement. This sub-committee meets regularly and makes timely
reports to the ESG Steering Committee to facilitate the overall sustainability
approach of the Group.

We provide incentives to key executives who hold responsibility in overseeing and
addressing important material topics. In addition, employees at assistant manager
level and above are expected to set KPIs related to sustainability topics and
incorporate sustainability practices into their daily work. The achievement of ESG
KPIs will be considered in the annual performance appraisal.
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Recommended Disclosures #Z:&iNEEIA

Our Approach 7t

Strategy RE&

Describe the climate-related
risks and opportunities the
organization has identified
over the short, medium, and
long term.
B PTE A AVEE ~ B~ RHA
Rz AERE B e B o

We engaged an external consultant to conduct a climate risk assessment for all

new and existing operations under our management in Hong Kong, covering over
170 existing and new buildings under 3°C and 1.5°C warmer climate scenarios.

The exercise included analysis of climate-related risks, including both physical

and transition risks as described below, alongside potential financial impacts and
opportunities, to assess the implications of the prioritised risks for our operations,
upstream and downstream activities, and to inform risk management and resilience
planning. Shortlisted key climate-related risks and opportunities were then analysed
under two scenarios developed by the Network for Greening Financial Services (“NGFS”),
the World Resource Institute (“WRI”), the World Bank, and the Intergovernmental
Panel on Climate Change (“IPCC”), including the Net Zero 2050 scenario, which aligns
with the goal of the Paris Agreement to preferably limit global warming to 1.5°C
above pre-industrial levels. Three timeframes (2025, 2030 and 2050) were defined
to understand the risk profile in the short, medium and long term. The 2025 and

2030 timeframes are aligned with our SV2030 goals, while the 2050 timeframe
reflects our long-term commitment to achieve net-zero emissions. In addition, the
2030 and 2050 timeframes are aligned with our SBTi validated near-term and
long-term targets, respectively.

Physical Risks
Risks arising from acute events or longer-term shifts in climate patterns, such as
extreme weather events, heatwaves and rising temperatures.

Transition Risks

Risks arising from policy and legal, technology and market changes, as well as
reputational risks, in the process of transitioning to a lower-carbon economy.

These include changes in building codes and standards, supply of raw materials,
low-carbon technology and innovation, consumer preferences, financier expectations
and green finance.

Please refer to Sino Land’s Climate Action Report for more details on our key physical
risks, transition risks and opportunities.
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Describe the impact of
climate-related risks and
opportunities on the
organization’s businesses,
strategy, and financial planning.
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Climate risk assessment enables the Group to assess and monitor both physical
and transition risks by quantifying climate-related financial impacts under multiple
climate scenarios. We engaged an external consultant to conduct an in-depth
financial impact analysis for key climate-related risks and opportunities with
reference to climate and transition pathway projections published by established
research bodies such as the NGFS, WRI and IPCC.

We have published a holistic Decarbonisation Blueprint that outlines our
climate-related and decarbonisation strategy, focusing on three key areas
(Development, Operations and Collaboration) and backed by interim targets related
to GHG emissions, electricity use, climate risk assessment and green building
certification. Sustainability considerations have been integrated into our annual
budgets. Please refer to Green — Climate Resilience and GHG Emissions and

Green — Energy Consumption and Efficiency sections for our investments in
climate-related initiatives.

In 2018, Sino Land announced its first green loan and the details of its Green
Finance Framework. The framework guides the financing of sustainable building
developments that will deliver environmental benefits in line with our sustainability
vision. In 2021, Sino Land converted a five-year HKS1 billion loan signed with Bank
of China (Hong Kong) Limited to a sustainability-linked loan, marking its first
financing arrangement directly linked to sustainability targets. The proceeds will be
used for funding sustainability-related initiatives.

Please refer to the table below for examples of the current and anticipated impacts
for different climate-related risks and opportunities.
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Time Horizon when

the Effects Could Occur Risk and Opportunity Description

Current and Anticipated Effects on

Risk/Opportunity ATREELERE and Where It Is Concentrated Business Model and Value Chain
B/ B KRR g6 BRI BHRAREEREE ERRERHEBEANEERENTZE
Physical Risks Y32k
Increasing frequency Short-term More frequent and severe « Increased need for a business continuity
and severity of extreme 5O HA extreme events can disrupt plan to ensure the safety of workers,
events such as construction activities and tenants, and customers
typhoons, rainstorms, damage construction sites . |ncrease in capital expenditure
and coastal flooding and managed properties for preventive measures and
B ~ SRRk K R B R A SERA maintenance costs
Rim R RmiE A SEZE FREMREIEINEERIEE . Anticipated reduction in asset and
EREMERENEM TEENRET > DU EET i property value
FETEEYMERE - Potential increase in insurance premiums
© BEERESBNFERIGM > MREEERIA
HEMERNZR
. TERIM R R A E I AN S B S AT IR N
- TEHREENRYEEE TR
- RIRER AR
Heatwaves and Long-term Longer and more frequent + Increase in electricity costs due to higher
rising temperature EHR heatwaves, along with demand for cooling and air-conditioning

ARMRELFH

higher temperatures, could

increase demand for cooling
and air-conditioning, disrupt

construction activities, and
reduce worker productivity

PORRYVSRRAFHERFRIEM
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Anticipated delays in construction
activities and reduced worker productivity
due to heat stress
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Transition Risk/Opportunity 2! & [&/i%i8

Building codes Medium-term

and standards

Strengthened regulations
regarding green building

Anticipated more stringent building
specifications on environmental

HHA
EEREAER codes and energy efficiency, performance
vvhich impact our sustainable . |ncrease in capital expenditure to construct
building planning for and renovate green buildings to meet
development projects and higher standards
managed properties + Potential non-compliance costs
Bt SR EIEAETR v .
2:;5;;2%;L§3£i-L%ﬁﬁﬁﬁﬁ%%%
N B B ™ (I —
c BIMEAE HLRENEIFAEESE
¢ );% IE /'K“-i N P 5 5
ﬁgiwaQEE%¥m IEEN =
A FFAEEZR A S N . N
e - BIEEERAE
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Time Horizon when
the Effects Could Occur Risk and Opportunity Description

Current and Anticipated Effects on

Risk/Opportunity AIREELERE and Where It Is Concentrated Business Model and Value Chain

B/ B BYBSRIEEE B RAN BB R L R EE BRI EREXNEEEN T2

Limited supply of Long-term Limited supply and high « Anticipated limited supply of low-carbon
low-carbon £ demand for low-carbon construction material as more property

construction material

EhixZEMEHAERIR

construction materials
might affect the cost of
development projects
R EM EHETRER
TEHETEERIEE
ENJ7%N

developers work to reduce embodied carbon
in construction

Anticipated increase in procurement costs
due to the cost premium of green construction
materials such as low-carbon cement

(Rt 2 2% R s FR iR D R SRIB A2 P Y AV R
=ik TERERERMENHER S ZIR
FMEIR AR S 4 BRI B AL A E E
TERREREE A S EFF

Growth in renewable

Medium-term

energy goals and demand g

ABERERERRATRER

Greater commitment and
incentives to adopt
renewable energy at
managed properties

HEEYERAUBEER
EHBAREGERIEHEZFE

Increase in capital expenditure for
installing renewable energy infrastructure
at managed buildings

Anticipated increase in operating expenses
due to higher electricity costs associated
with Hong Kong's net-zero electricity
generation target

TEHE YR E P BERERERRIERY
BRI B S EN
FRRAEEBFZEEERUREBE L7
EERS S E

Low carbon technology
and innovation

{ECHR % 91 EL R R

Short-term
%2 HA

More PropTech and energy-
efficient solutions to improve
efficiency and reduce costs
in building construction and
property management

HIBERBE S HEETER
PS it ERM A BRRERR R T 56

Increase in capital expenditure to invest
in and procure emerging technologies
and equipment

Improved operational efficiency through the
adoption of low-carbon technologies

RENENBEEMANREURE R HIEM
BIBEAEREHIESEEMAE

Consumer preference

HEEER

Medium-term

HhEA

Growing expectations from
tenants and customers for
green and energy-efficient
properties

HEE N GEEEYR

ERNHERS

Increased capital expenditure for retrofitting
managed properties

Anticipated increase in demand for
sustainable buildings

EIRYZEDUE T2 U E AT HIBM
TEES Pl IHEE RESRYH BRI LM

Growing expectations and
ESG/climate disclosure
requirements from financiers,
which might create new
opportunities to secure a
broader range of investment

TREBHIRE  HELER
KR IRERIRENERER
Big > BEHImE
MIhEEZIRERE
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Potential to attract diversified financial
sources and green investments
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CLIMATE-RELATED FINANCIAL DISCLOSURE @ {Z+HRAB #1 &

Recommended Disclosures #Z:&iNEEIA

Our Approach 7t

Describe the resilience of
the organization’s strategy,
taking into consideration
different climate-related
scenarios, including

a 2°C or lower scenario.

HHEABRYCRRRSENE > WS
FERERREER (B1F2°C
HEEETHIEIER) ©

We have conducted scenario analysis that considers different climate-related
scenarios. Through the scenario analysis, we aim to conduct in-depth financial
impact analysis for key risks and opportunities with reference to climate and
transition pathway projections, including the NGFS Net Zero 2050 scenario and
Current Policies scenario. These scenarios share resemblances with Representative
Concentration Pathways (“RCP”) 2.6 and 6.0 scenarios as both are used to model
the climate risk impact under similar global warming pathways. These pathways
broadly represent comprehensive climate scenarios related to two projected global
average temperature increases: 1.5°C and 3°C.

For details of assessment findings and assumption made on the scenario analysis,
please refer to Sino Land’s Climate Action Report.

In 2021, we committed to developing an approach towards net zero emissions by
2050. This effort is guided by Sino Land’s pledge to support the Business Ambition
for 1.5°C, led by the Science Based Targets initiative (“SBTi") in partnership with the
United Nations Global Compact and We Mean Business Coalition, calling on
businesses to set science-based targets for GHG emission reductions. Our efforts

to reach this goal are described in more detail in our Decarbonisation Blueprint. More
information about our Decarbonisation Blueprint can be found in our Sustainability
Report 2022.

In 2020, we established the Group's Sustainability Vision 2030, outlining our
management approach and targets for crucial areas such as GHG and energy use
reduction, renewable energy generation, single-use plastics consumption, green
building certification and innovative sustainability solutions to mitigate climate-
related risks for a more sustainable future. Going forward, colleagues across our
business lines will work together in meeting our 38 SV2030 goals, reflecting our
intention to make every aspect of our operations a driver of sustainability for a better
future. Building climate resilience is one of our focus areas. Our commitment to take
collective action to minimise GHG emissions and the impacts of climate change is
illustrated by our climate action-related targets.

ZAHFENREEFABREETTRESN  AASRAGNBLRERR > 8F
NGFS 2050 % 2 BB UK ERHERER > HARERMNEEETRANTBLZEDN
BLBERERERIEEERIE (TRCP)) 2.6 M6.01EREHELIZEE > ME BB ES
BENERECRETHRERREZE - D RIHK 1.5°CM 3 CRER 2K ¥
BE _EFRIRRIEE o

BRBROHFMTEERNRR  F2REMERN (RIFTERS) °

AR 2021 FAGEHE S # @UJJT 2050 FRTERFENHINER - GEXS2HER
MEBEREREREME (SRR MR R R R R S 2EERY MBusiness
Ambition for 1.5°C) B EEH) A@ngﬁ STAMB R EAR - BRI BIFE

F2REAMOCINER) - EZ (RAREER) B S2R(IFBERRS
2022>> °

EMHR 2020 FHIE T (PIF5AE% B AR 2030) - WEZRMET AL REREBHAM

BERHE s EETBLRER AV RERAERASE - G ERETERRBRFNRKE
EZHBNEESHNER  LEEREERERKEEERIFEERARR - BERR
EXBEUNBERELE N BR(IFEEREBER2030) I38EEE > UEIR
SEFHZEEERERAUNELRNES » HRERFRK - BEURIGERE 2
REINEEY — RANEETHRAZREEREHFRMNAEECHERNTZEN
e CERFARETERBIBETEER
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Recommended Disclosures ZEiZiREEIE

Our Approach 7 #t

Risk Management JE & &8

Describe the organization's

processes for identifying and

assessing climate-related risks.

H LA o B A ST S 1AL A
EE ’]mﬁi ©

We have engaged an independent consultant to support a comprehensive
assessment of climate risks across our portfolio in Hong Kong, which consists of
more than 170 existing and new properties. The assessment included identification
and prioritisation of climate-related risks and opportunities. With reference to the
Group's existing risk register, previous risk disclosures and peer reviews, a list of
relevant climate-related risks and opportunities was developed.

We conducted an in-depth ESG and Climate Risk Workshop for key representatives
from the ESG Steering Committee and key business units. During the workshop,
participants were asked to discuss and prioritise climate-related risks and
opportunities based on their impact on the Group. Based on the assessment results,
as well as consideration of TCFD recommendations, local policy and the Group's
sustainability strategy, a list of risks and opportunities has been shortlisted.

Based on the shortlisted climate-related risks and opportunities, the likelihood of
financial impact is derived from analysis of recent market trends, policy changes and
the development of the macro-environment.

Please refer to Sino Land'’s Climate Action Report for more details on the
identification and prioritisation of climate-related risks and opportunities.

RMEEEILEER > BEIEHUIE BT 170 % BRI B MR YY) 35 PR BR B9 U5 /2L 5
RiGEFL > SENREERRRINREETHNNG R - RASRTEEREHER
Bicft - LENRBKRERSUREESES > fIE T —RIREEM RIS

HRAEMTRANRE - AEREAMNAERRIIFY > 2HERBRE - HEK
EAEEZEENIBRBMPINAER - RIEHEE > 2MERESEREERER

MR BHERNEBEREKT SR HETERI T *ETJ’EDJFTEHE% TCFD &% ~
EtERMERN I RHEE RN » REHHH—RIRERNEE

RIEH B E B RIEBR AR S - RFIEBONEHMOTIHEES  BERE(CN R E
RIENERSHERRRNKBH Y BB TN -

BRIRRAER RSB FE P FRIEHE  F2REMNEEN (RIETHRE)

Describe the organization's
processes for managing
climate-related risks.

it S SRR EAERE A R R

MAE ©

The Group recognises the importance of tackling climate change by adopting measures
and appropriate best practices that help to mitigate climate change risks and
associated impacts on its business operations, and upstream and downstream activities.

To enhance our preparedness and response, the Group regularly monitors and reviews
climate-related risks. Our EMS ensures that environmental considerations are front
and centre in all the decisions we make. Our properties are certified to the ISO 14001
(Environmental) and ISO 50001 (Energy) management systems.

The ESG Steering Committee is responsible for planning and implementing, and
ensuring our programmes and policies support the overall sustainability strategy. Our
ESG policies and guidelines enable us to design and deliver low-carbon products and
services while meeting our sustainability goals, as well as managing climate-related
risks. Our Climate Change Policy provides guidelines for addressing climate-related
risks across our operations, upstream and downstream activities. Our Sustainable
Building Guidelines provide a framework for integrating sustainability attributes at
the design stage, as well as throughout the building life cycle. The ESG Policies and
Guidelines are reviewed on a regular basis.
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CLIMATE-RELATED FINANCIAL DISCLOSURE @ {Z+HRAB #1 &

Recommended Disclosures #Z:&iNEEIA

Our Approach 7t

EEPARH TR CNESY - RTHIEEMERLRRREEHEHIN  BOEA
SR AZIEE » W BN sk L o

EHEREEN G BAREZCEBORR » LINRRMNESERNEEESD -
RPNREEERG > BRKREERMAREETE - WABETHYE > BEE
ISO 14001 (321%) #11SO 50001 (RETR) EIREE #5058 ©

RE-HENEAEEEETAERE  Bif > URAREHNBRELSEENIRE
ERREE - WAIRVIRIR ~ BN ERBBERMNIES| > 51ER PRSI E @ ER
EE > REIHEERBERAGHEFRARNERE - RAY (RIFECER) HEH
EiE - L N EBERREERIEMHIES - HFIR (AIREREEES]) 5T MESR
FERENRAPEENBEESBRAPREIHEERTEMALE - HAIEHRFIRER
HENEBBRBBERMES

Describe how processes for
identifying, assessing, and
managing climate-related
risks are integrated into

the organization’s overall

risk management.

It R RA R PR RV R ~ ST
MERMAZIN (] L AB AV EEBS
BEREIEFIEELES o

The Group is committed to incorporating climate-related risks in its ERM framework
to identify, assess, manage and disclose material climate-related risks. An integrated,
comprehensive risk management process that involves communication and
consultation with stakeholders is used to address our physical and transition risks.

With the assistance of the Risk and Control Committee, the Audit Committee reviews
the effectiveness of the risk management and internal control systems covering
strategic, financial, operational, compliance and ESG risks. The Audit Committee
monitors the risk management system by reviewing and approving the ERM Policy
and Framework (based on International Standard ISO 31000:2018 Risk
Management — Guidelines) and ERM reports.

Sino Land is committed to the Action Declaration on climate policy engagement and
continues to monitor how its public policy engagements align with its ESG policies.
Additionally, Sino Land has demonstrated its support for HKEX's market
consultations on enhancing climate-related disclosures.

SRR REERREBMWATERREZERT > DR - E EERKREEXR
RIEAERMAR - HMZBGEERRBREERE  QEEFNEBBNEN  BHERN
BIRE R o

FRELAEZEZEENHY T BEREZEERTEENAREENABEZRREN
A SBEEERE M S8 &5 UNEBE g kEaNREK BZEEY
RIBEFRREE (ISO 31000: 2018 FEBEE —1551) > B (CERBEIEBER
HEZR)  UIKEREERE  HEERRAREERR

EHEERNIRET (RERGERRETHES)  IHEEEAQNHBRSHEES
REHRIE - HENERBEE - It EHEXCHEBM SR ZMERRARERER
RERENTHIHHART T ©
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Recommended Disclosures ZEiZiREEIE

Our Approach 7 #t

Metrics and Targets f5{Z& E1Z

Disclose the metrics used by the
organization to assess climate-
related risks and opportunities in
line with its strategy and risk
management process.
BB NIE RIS R R EIER
TRETI ML R AR B /R e B I
FRERFEVEAT ©

We closely monitor and disclose key metrics related to GHG emissions, energy and water
usage and waste management in our Sustainability Report annually. The methodology
used can be found on p.176. Monitoring and reporting these metrics help us identify
areas with high climate-related risks to focus on to further improve our performance.

HMEYEFREREBIHN  ERMAKE  UNKEMEERSHRIER USFHSE
(FIFBEREE) THERFNKE - BRFRANGEL % F2HRFE 1768 - HiE
FEREB LR > BRI AR AR AR AR ERS%AE » MG RIR -

Disclose Scope 1, Scope 2,
and, if appropriate, Scope 3
greenhouse gas (GHG)

emissions, and the related risks.

REEGEE 1 - HE 2FFHEE 3
(WNEA) RERBEBHRAIERS
[\ o

We track and monitor our progress against our decarbonisation strategies and targets,
including the reduction of our GHG emissions. Sino Land was amongst the first to sign
the Business Environment Council’'s Low Carbon Charter in March 2019, and we
disclose our annual GHG emissions in the Environment and Ecology Bureau of the Hong
Kong Government's Carbon Footprint Repository for Listed Companies in Hong Kong.

We are in progress to enhance the Scope 3 inventory in alignment with the GHG
Protocol’s Corporate Value Chain (Scope 3) Accounting and Reporting Standard and our
SBTs. Please refer to p.171-172 for our Scope 1, Scope 2 and Scope 3 GHG emissions.

HAERREREIINEREZERFIBARRENERNER - GNEXEREREH
EFIRRIPE I 2019 4F 3 BHEER (EHNE) ks — RATREBBEFRER
ERBNEEB LT ABRENENEF A ARKREFE RAERBIINE -

R EBSMABEB =—IZELF > UTECRERERERR | ©XEEHE (HE3)
ZEERERE) » URKANNZERFEEE R (SBTs) - BFSE— - £E_MEE
—REREHINENEN  F2HEI7IREL72E

Describe the targets used

by the organization to manage
climate-related risks and
opportunities and performance
against targets.

T B 1T B IR R 5 AR RE R
BB AN ER » UEE
ZERHRE o

We have set climate-related targets, including those related to GHG emissions,
energy and water usage, renewable energy generation, and waste diversion.
We closely monitor our performance and progress against those targets.

In 2021, Sino Land joined the Business Ambition for 1.5°C to strive for net zero
emissions by 2050, furthering our decarbonisation efforts and becoming one of the
first five real estate developers in Asia to support this global pledge. Sino Land has set
GHG emissions targets with HKUST academics in line with the SBTi methodology,
which reflects what the latest climate science deems necessary to meet the goals of
the Paris Agreement, to guide our decarbonisation efforts.

During the reporting period, Sino Land's Scope 1 & 2 and Scope 3 targets are
approved by the SBTi. Apart from the SBTs, we have established other climate-related
targets under our SV2030. Detailed information and progress related to all our
climate-related targets are available on p.63, 64 and 67 of this Report.

BMEELSBEREEREE  QEREEREEN  ERNEAKE  EYOANIBEE
BEVRAEREMY BAZ > W ERY)BERAER BIZMRIBNESR o

ESFEBZER: 2021 F£2 8 MBusiness Ambition for 1.5°CJ » B AT NE AR 2B IES IR
MEEBHEMEZRREE . — TE—THERAKR TIENEE » BOK 2050 F51ERF
THHER - EHEXEMNAS2ESELRAR 2R B2 EFA/ T E A VT LRk
B2 TEBR(BRBE) EEMENRIRERSZ > MUEERMBRMNBIRFZ0R
BEBITAE o

WEPR ENEENEE— LT > BHE-NWEZEERNZ2ERBEZERBM/T o
FRTRIZ2EBEZ BAU(TBHBEEES 2030) A4 5] SEAREBRBVBEZ
BRARFIFTE B xRN BIZR M ENAER > I 2RARESE 6364 M67H
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Ng Teng Fong Charitable Foundation

HEREERES

The Ng Teng Fong Charitable Foundation was established in memory
of Mr Ng Teng Fong, the founder of Sino Group in Hong Kong and
Far East Organization in Singapore. The Foundation focuses on
supporting education, arts and culture, the environment, medical
services, heritage and ageing-related initiatives. Alleviating poverty,
supporting disadvantaged groups and social welfare causes remain
priorities. The Ng Teng Fong Charitable Foundation has donated to
multiple charitable causes across Mainland China, Hong Kong,
Singapore and overseas since its establishment in 2010. Highlights
of the work carried out by the Foundation during the reporting period
are below.

Community Initiatives

Support for Athletes

Sports have the power to unite people and inspire hope and
positivity within the community. During the reporting period,

the Ng Teng Fong Charitable Foundation announced donations to
each member of the Hong Kong, China Delegation for their excellent
performance and achievements at the Paris 2024 Olympic Games
and the Paris 2024 Paralympic Games.

EESEREESONIL ERALSEBENERN
FMBEREBAMABES L - B2 BN
B B2MAX RE BERE - REAZES
stE > ZEEREER - EHFAHENESLEER
FE BEHRESEESH2010FMILUKR > THEH
it~ EFEB S BTN 0 U B INEH - BB TR
NustE e LT RAEENRENAREHLRERN
BE-

L& AR5 5t &

XIHEHE

BUERBHL LB AFLRES REHP-
EEPEERSBERTPEEERREEME Y
FIBMFIE 2024 £ BB HTL M5 2024 BHEA
BB LR ORI -

The Ng Teng Fong Charitable Foundation provided donations to 100 community partners in Hong Kong, in appreciation of their unwavering commitment

to helping those in need.
BEFESEER 100 REBHEBHER > RESWBRILRIETAGH
i |

i

2k H IR 2N
HARITABLE FOUNDATION
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QU

The ‘Interfaith Luncheon’ aimed to celebrate religious harmony and promote social cohesion in Hong Kong.

TREGEMT RS SEENRBENE R RESBLEORED -

Spreading Festive Cheer

In December 2024, the Ng Teng Fong Charitable Foundation
announced donations to 100 community partners in Hong Kong that
provide a diverse array of community services related to elderly and
youth welfare, education, mental health, family support, arts and
culture, among others. With these donations, we aimed to
encourage our community partners to continue their dedication to
community building.

Interfaith Luncheon 2025

In February 2025, the Ng Teng Fong Charitable Foundation hosted
the ‘Interfaith Luncheon 2025’ at The Fullerton Ocean Park Hotel
Hong Kong, building a bridge of communication for the community’s
religious leaders and promoting the exchange of ideas. The
Foundation invited the Secretary for Home and Youth Affairs of the
Hong Kong Government, Ms Alice Mak Mei-kuen, SBS, JP, to attend
the luncheon, which received support and participation from

11 religious groups. This luncheon aimed to celebrate religious
harmony and promote social cohesion in Hong Kong.

FIEE A RAR

2024 128 EEHBEEESENH 100RHEE
BHBRO RERBENSTVEREN  HE fHER-
REESTHR ~ BMAXCEZ T RRF &8 - #1E
EEBEENE ISR EE AR BER
BERBALHERRRNED -

REEMTEE 2025

20252 mERLEEETNEAERIETE
BIERIT TREGEMTE G 2025 » HRHECEMER
BERBR ) RERBRR - B BFEBBNRE
MEFEBERREFRBR L SBS IPHEFES
WERS I BRAEENSZFN2HE - BUEER
BREAGE - U e ERBHLERIEED
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NG TENG FONG CHARITABLE FOUNDATION EEAZEES

NG TENG FONG SINO GRDUP
CHARITARLY 17H WA
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Donation Ceremony of Lhe Ng Teng Fong Charitable Foundation in Support of AI Development in Hong Kong

202543111001

menses ARTAA CITRMEG

— EmKD i = AnsEano|

The Ng Teng Fong Charitable Foundation and Sino Group supported the Hong Kong Generative Al Research and Development Center (“HKGAI") under
the Hong Kong Government's flagship I&T initiative, InnoHK Research Clusters initiative (“InnoHK”), with a donation of HK$200 million.

HESZEESHENERRBHBEMET » IHEFBBMTNAIRIERIER Nnno HK BIFEBHE TSI T EBERAATZERE RO -

Support for Hong Kong's Innovation and
Technology Development

To help cultivate a vibrant innovation and technology ecosystem in
Hong Kong, as well as attract and retain more talent, the

Ng Teng Fong Charitable Foundation and Sino Group donated
HKS200 million to support the Hong Kong Generative Al Research
and Development Center (*HKGAI") under the InnoHK Research
Clusters initiative (“InnoHK"). This funding will facilitate the further
development of locally created Al tools for industry and public use to
enhance daily life. The broader application and development of Al
technology will nurture new, quality, productive forces in the long
run, reinforcing Hong Kong'’s position as a leading international hub
for innovation and technology.

Educational Initiatives

Ng Teng Fong Scholarship

Established in 2015, the Ng Teng Fong Scholarship began with a
HKS100 million from the Ng Teng Fong Charitable Foundation. It
focuses on rewarding outstanding secondary school and university
students from less-resourced families in Hong Kong, Fujian, Hubei,
Sichuan, Ningxia, Guangdong, Chongging and Xinjiang, helping
them receive better education. During the reporting period, the

Ng Teng Fong Charitable Foundation awarded the scholarship to
182 exceptional, less-resourced students in Hong Kong. To date,
the scholarship has awarded over RMB40 million to more than
8,600 outstanding secondary and university students from
less-resourced families in Hong Kong and Mainland China.
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Promoting Social Inclusion

The Ng Teng Fong Charitable Foundation collaborates with like-
minded partners to empower minority communities and foster a
more inclusive and harmonious society. During the reporting period,
the Foundation joined hands with IBEL to support non-Chinese
speaking children from diverse ethnic backgrounds in Hong Kong.
With a shared vision to educate and empower children, the Ng Teng
Fong Charitable Foundation has donated a total of HK$1.5 million
over three years. This collaboration includes the provision of teaching
resources for the IBEL Rusy and Purviz Shroff Charitable Foundation
Kindergarten, which aims to enhance Chinese language proficiency
from an early age and establish programmes designed to bridge
educational and cultural experiences, fostering the integration of
children with social and economic needs into the community.

In 2024, the Ng Teng Fong Charitable Foundation supported WEDO
GLOBAL Foundation's DSE Study Group for the second consecutive
year. The programme provided free mathematics tutoring and holistic
support to over 170 students from Filipino, Nepalese, Indian, Pakistani
and other ethnic backgrounds. Targeting under-resourced Form 5 and
Form 6 students, the initiative helped improve Hong Kong Diploma of
Secondary Education Examination (*HKDSE”") readiness, mental
wellbeing and interpersonal skills. Notably, participants from the
2023 cohort saw a significant increase in pass rates.

The Fullerton Forum Lecture Series

The Ng Teng Fong Charitable Foundation has provided support to
the Centre on Contemporary China and the World (“CCCW") at HKU
for presenting the Fullerton Forum lecture series, a unique platform
for meaningful conversations, networking opportunities and
exchange of groundbreaking ideas. This prestigious guest speaker
series, hosted quarterly by the CCCW, brings together thought
leaders, entrepreneurs, government and NGO representatives, and
diplomats from around the world.

Supporting Healthcare Research

In April 2025, the Ng Teng Fong Charitable Foundation donated
SGS1 million to support two Graduate Fellowships at the National
University of Singapore (“NUS") Yong Loo Lin School of Medicine.
This initiative aims to foster research in digital healthcare
transformation and health equity in Singapore, in collaboration with
the World Economic Forum.

HWEHHE LR
BEEAREEETEREENBYEEE ZELH
MR MEEHEMAMENTE REMAN > BES
REESHENHEETF A T=Z5RNRBEBE
1508 ASEBTRAEBEE SNSERMZE-
ENEFEMAEMMERENERES  G1F5
BB THEFNEZSESHERRERZER
BB ERINEEP GBS URBRERYE R
AR RBVER BEHERCERENTERA
HE o

20245 REAREESEEE _FXRERT
EE2 80 IDSESB K> #BB 170%2%KE8
JERE AW HE - BEMBLAEMEBERE =K
24 RURBEHBHEN DTS SIE - STEIHR
ARAARFARNEESRL  BYMPIEFEBFRE
SOBE S RITDIERE 0 DIRIEE ABRERIT -
2023 EFESMENNBEKREE L7 > RREHE
PRSI RYF °

rEREHmIE BERT
AREESESESHNZH T EEAREEATHEA
HRIAZHOEN EEIRE) RIBE > BER
REBENTE  REREHR BUBBELS
DURBSRBIEMNE R - AR ERFBERIBER
REIAM RO  SEERFELEERE
T ERERIMNERSEE - BEXR - BUFHIF
BUFARRBRER - IRINZAS > (REBERBISIR

B

&

S
[Dk

SR RREHE

20255 48 EREHEESESBE 1008HMEKT
EMMKBEILIASGHEES2RWEREE
8BS B STHRMRCERESIE > HEEIINK
TERE B R R 2 R A TR AIAZE TR

SUSTAINABILITY REPORT 2025 Al EE BRI S 285



Hong Kong Innovation Foundation

BERIMES

The Hong Kong Innovation Foundation is a non-profit organisation
that believes innovation and technology will define our future.

By nurturing young minds and accelerating innovative solutions to
real-life challenges, the Foundation empowers today’s innovators to
transform Hong Kong into a global technology hub for tomorrow.
The Foundation supports innovation and technology through the
holistic innovation ecosystem, as wells as building a smart and
sustainable future together. We provide a variety of platforms to
serve different sectors of the community and foster an innovative
culture to support talent development in the technology field. The
Foundation focused on the programmes outlined below during this
reporting period.

Hong Kong Science Fair 2024-2025

The Hong Kong Innovation Foundation is committed to fostering an
innovative spirit amongst the youth from an early age. The annual
Hong Kong Science Fair (“Science Fair”), organised by the HKIF since
2021, has garnered widespread support from the government,
tertiary institutions, scientific research organisations and partners
across various sectors, providing a vital platform to inspire the
creative potential of young people.

EERMESRIFLTIEE - RERIFREIRERM
BRR e B BRBEFFE K LUBERZRIHN
HE - BIREBEERE > RIEES MM — R
LEAR > BEBEMBNSHEBNEERIFEHR PO
ETBEBRUYLZENAMBRERRG  BOXE
MiEglfER THARREENAFEEREN
REBER/UERARBIBETE > REHLEN
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As a signature innovation and technology event, the two-day Hong Kong Science Fair attracted over 58,000 visits, promoting an I&T culture

within the community.
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The Hong Kong Science Fair is a platform for local students to showcase their innovative Al and technology-driven solutions
that help address real-world challenges.
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‘The Hong Kong Science Fair 2024-2025" was held from 28 to

29 June 2025 at the Hong Kong Convention and Exhibition Centre,
showecasing the creative inventions of young innovators. The Science
Fair was supported by the Innovation Technology and Industry
Bureau of the Hong Kong Government, with Sino Group and the
Hong Kong Council for Testing and Certification (“HKCTC") as
strategic partners. Over 58,000 visits, including students and
members of the public, attended the two-day Science Fair.

Themed “Think Big Be Innovative”, the exhibition featured the
technological creations and presentations of nearly 120 shortlisted
teams from primary and secondary schools across four thematic
topics, namely ‘Medical & Healthcare', ‘Sustainability’, ‘Smart Living’
and ‘Smart City'. Apart from the top three awards for each level, the
shortlisted teams competed for the newly introduced ‘Testing and
Certification Special Award’ sponsored by HKCTC and the ‘Most
Popular Award’ based on audience votes. Fun-filled and educational
interactive zones were also featured, allowing all visitors to
immerse themselves in a vibrant atmosphere filled with excitement
for innovation.

In its fourth year, the Science Fair introduced, for the first time,

an ‘HKSF Bazaar’ offering a brand-new range of limited-edition
souvenirs. All proceeds from the bazaar went to funding the
Science Fair and local community technology initiatives, helping to
nurture the next generation of innovators.
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Contact Detalls

Bk 4815

We value your feedback, please share
your comments on our sustainability
report and performance with us at
sustainability@sino.com.

EPEFRETHER » BEE E sustainability@sino.com
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TSIM SHA TSUI PROPERTIES LIMITED
KB EREMAIRAT

Registered Office
BRI

Telephone E:E

Fax &

Website 481t

Email EE}

Stock Code R&{#Y5R

12% Floor, Tsim Sha Tsui Centre, Salisbury Road,
Tsim Sha Tsui, Kowloon, Hong Kong

BRANBERDERLEREDEFRL 1212
(852) 2721 8388

(852) 2723 5901

WWWw.sino.com

info@sino.com
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