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1. ABOUT THIS REPORT

China Smarter Energy Group Holdings Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group” or “we”)
are principally engaged in energy storage and comprehensive
energy services in Hong Kong of the People’s Republic of China
(the “PRC”).

This is the Environmental, Social and Governance (‘ESG”) Report
(the “ESG Report”) published by China Smarter Energy Group
Holdings Limited to the stakeholders of the Company and its
subsidiaries, aiming to summarize the policies, measures and
performance in relation to the sustainable development of the
Group.

1.1. Reporting Scope and Period

The preparation and presentation of related information in
this ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
(the “ESG Reporting Guide”) as set out in Appendix C2 to
the Rules Governing the Listing of Securities of The Stock
Exchange of Hong Kong Limited. The ESG Report describes
the sustainability efforts made by the Group during the
period from 1 January 2023 to 31 December 2023 (the
“Reporting Period” or the “Year”).

The Group is committed to creating sustainable values for
our stakeholders by continuously enhancing our business
practices to reduce environmental impacts created by our
daily operations. The Group believes that adequate ESG
governance strategies and practices are crucial to long-term
sustainable development, enhancing the Group’s investment
value and returns.

1.2. Reporting Principles

In preparing this ESG Report, the Group is based on the
following four reporting principles as specified in the ESG
Reporting Guide:

Materiality: The ESG Report shall disclose the issues
which have significant impacts caused by the Group
on the economy, environment and society, or the
scope of assessments and decisions of stakeholders
being influenced.
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ii. Quantitative: The ESG Report shall disclose the
measurement of the key performance indicators and
ensure the Group’s ESG policies and management
systems are evaluated and explained effectively.

i Balance: The ESG Report shall present the impacts
of the business operations of the Group objectively,
to reflect a comprehensive picture of the sustainability
performance of the Group, including both positive
and negative information.

V. Consistency: The ESG Report shall adopt methods
used in the previous year(s), state the revised
reporting methods and illustrate other relevant factors
that will affect meaningful comparisons.

For the corporate governance practices of the Group, please
refer to the “Corporate Governance Report” in the Group’s
Annual Report 2023.

1.3. Feedback

We are convinced that the valuable opinions of our
stakeholders are critical to the development of the Group.
Should you have any questions or suggestions, please
email us at info@cse1004.com to provide your opinions on
improving the Group’s ESG performance.

BOARD STATEMENT OF ESG GOVERNANCE

The Board of Directors (the “Board”) of the Group fully recognises
the critical role of Environmental, Social and Governance (‘ESG”) in
corporate sustainable development and is committed to integrating
ESG principles into the Group’s overall strategy and operational
decision-making. The Board assumes overall responsibility for the
formulation and oversight of the Group’s ESG strategies, ensuring
the effectiveness of relevant policies and driving the steady
implementation of sustainability objectives.
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The Board is responsible for identifying, assessing, and monitoring
ESG-related issues, including reviewing environmental, social, and
governance risks to ensure the Group’s compliance with applicable
laws, regulations, and policy requirements. Based on the materiality
of these issues, the Board determines key priorities and formulates
corresponding policies and management measures to ensure
corporate responsibility while fostering long-term business value
growth.

As the highest decision-making body for ESG governance
within the Group, the Board plays an active role in leading
and participating in major ESG deliberations and decisions,
covering areas such as risk management, target setting, strategy
formulation, and performance monitoring. The Board regularly
evaluates the Group’s ESG performance, reviews the achievement
of key targets, and optimises governance structures and action
plans in response to industry trends, regulatory developments, and
stakeholder expectations, thereby enhancing overall sustainability
effectiveness.

To further strengthen ESG governance, the Board has delegated
authority to senior management to formulate and implement ESG
policies and measures, ensuring the effective operation of the
sustainability framework and the execution of key ESG initiatives.
Senior management is responsible for continuously reviewing
and enhancing the Group’s ESG performance and reporting
management outcomes and improvement recommendations
to the Board on a regular basis. The Board periodically reviews
the overall ESG governance status of the Group, oversees the
implementation of ESG-related activities, and ensures that the
Group’s risk management and internal control systems effectively
identify, assess, and address ESG and climate-related risks and
opportunities.

The Board remains committed to further enhancing ESG
governance, improving the quality of information disclosure,
strengthening stakeholder engagement, and actively exploring
innovative models to drive the Group towards a higher standard
of sustainability, thereby continuously creating both social and
business value.
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STAKEHOLDER ENGAGEMENT 3.

In the journey towards sustainable development, understanding
and responding to stakeholder needs is of paramount importance
to the Group. Stakeholder feedback enables the Group to identify
material environmental, social, and governance (ESG) issues
and effectively manage associated risks and opportunities.
Stakeholders refer to groups that have a significant mutual impact
on the Group’s business. The Group enhances communication
with key stakeholders through multiple channels to gather insights
and recommendations. In our daily operations, we facilitate active
engagement with both internal and external stakeholders through
meetings, emails, announcements, and other interactive activities.

Stakeholders
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Communication Channels
BREE

Stock Exchange, Government
and Regulatory Authorities
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Employees
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- Compliance with laws and

regulations

Compliance with Listing Rules

- Timely and accurate
announcements
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- Attractive employee remuneration

- Rights and benefits

- Promote occupational health

- Career development and
opportunities

- Improve working environment
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- Government inspections
- Emails

- Seminars

- Website updates

- Announcements
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- Regular internal meetings
- Training and seminars

— Performance appraisal

= Emails

— Employee handbooks
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Stakeholders
50E

Expectations and Requirements

HERER

Communication Channels

BEEE

Shareholders and Investors

BREREE

Suppliers and Partners
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Customers

5P

Community

Zan

- Return on investments

- Corporate governance

- Compliance with laws and
regulations

- HE ER

- hEES

= BFIRRER

— Product rights and interest

— Fair and honest procurements
= EEm N KM

- N RHERRE

- Achieve win-win cooperation

- Quality of products and services

- Prompt handling time

- Safeguard sensitive customer
information

- BEHRAELER

- EnkkBEE

- AR B BT IR RF

- REEPFPBRER

- Involvement in community welfare

- Increase the awareness of
environmental production

- Community development

- SEL [ERF
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4. MATERIALITY ASSESSMENT 4.

To ensure that the Group’s sustainability strategy is aligned with
business realities and stakeholder expectations, a structured
materiality assessment mechanism has been established.
This framework enables the identification and prioritisation
of environmental, social and governance (“ESG”) risks and
opportunities that have a significant impact on the Group’s

operations and reputation.

- Company’s website

- Shareholders’ meetings

- Financial reports, announcements
and circulars and other publicly
available information
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- Frequent communication via
e- mails or telephone
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- Meetings

- Site visit

- Customers service hotline and
e-mails
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- Donations and sponsorships

S Participation in community
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In identifying material issues, the Group makes reference to
the ESG Reporting Code of the Hong Kong Stock Exchange,
internationally recognised standards such as SASB and
GRI, as well as industry best practices. These references,
combined with sectoral trends and the Group’s own business
characteristics, form a preliminary list of topics across multiple
dimensions. Subsequently, through internal workshops,
management interviews and consultations with external experts,
a comprehensive evaluation is conducted based on two key
dimensions: (i) importance to the Group’s operations, and (ii)
relevance to stakeholders. This process results in the development
of a materiality matrix, which provides a quantitative basis for
determining the priority of each topic.

Following management review, the Group has identified a set
of material ESG issues that are deemed to be of the highest
significance. These issues form the focus of the Group’s ESG
management priorities and will continue to be disclosed in the ESG
Report, with the objective of enhancing transparency, strengthening
risk management, and effectively responding to stakeholder
concerns.
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No. Indicator No. Indicator
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1 Product and Service Safety and Quality 9 Supply Chain Security
EmMRELrREs e s

2 Climate Change Response 10 Data Security and Customer Privacy Protection
FEE R xR 21 b BT 2ETPEILRE

3 Energy Utilization 11 Employee Training and Development
B2 R A A BTIEImEER

4 Corporate Governance and Compliance 12 Ecosystem and Natural Resources
NELEEFEH FRAGHEBAER

() Employee Rights Protection 13 Pollutant Emissions
B TRRRE 5 R BERR

6 Innovation-Driven 14 Waste Management
Bl %758 B EEE YR

7 Occupational Health and Safety 15 Water Resource Utilization
BEREEZS KE IR F A

8 Anti-Bribery and Anti-Corruption 16 Social Contribution
RE*BEEERES HEER
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5.

ENVIRONMENTAL ASPECTS

5.1. Climate Change

5.1.1.

5.1.2

Governance

The Group strictly adheres to the framework of the
Task Force on Climate-related Financial Disclosures
(TCFD) to enhance climate risk management and
opportunity identification. The Board of Directors is
responsible for overseeing climate-related strategies
and ensuring that climate risks are integrated into
the Group’s overall risk management framework.
The management team is tasked with implementing
climate response measures, regularly assessing the
impacts of extreme weather events, policy changes,
and market transitions, and formulating corresponding
action plans. The Group has established a carbon
emission monitoring mechanism to promote
green operations and emission reduction targets,
ensuring that climate strategies are aligned with
business development. The Group is committed to
continuously enhancing the transparency of climate-
related disclosures to address stakeholder concerns.

Strategy

The Group actively advances its climate change
response strategy, integrating climate risks and
opportunities into business decision-making and
long-term development planning. In alignment with
the framework of the Task Force on Climate-related
Financial Disclosures (TCFD), the Group conducts
climate risk and opportunity assessments to identify
the impacts of extreme weather events, regulatory
changes, and market transitions, while evaluating
their potential effects on operations, supply chains,
and financial performance. The Group has established
carbon reduction targets, driving improvements in
energy efficiency, the adoption of renewable energy,
and green supply chain management. Through
regular monitoring and adjustments to its response
strategies, the Group ensures business resilience
and enhances the transparency of climate-related
disclosures to address stakeholder concerns.

5.

BEFTH

5.1. RIFE1L

5.1.1.

5.1.2,
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Climate Risks

Potential Risks

BERR

MR/ 7

Our Response

EMHEE

Risk Type
E R ER
Physical Acute Risks
Risks SRR
Y32 & b
Chronic Risks
18 1 E L
Transition Policy Risks
Risks SR L B
A & b

Typhoons, heavy rainstorms, and
other extreme weather events may
lead to solar power plants power
outages, equipment damage, and
disruptions in business operations
and customer service delivery.

e R, - 5 T8 F % K RUAT B B B
BUMEE REEE EEXEEH

BEREPRBRAN -

Slow temperature rise and air
pollution may lead to increased
cloud cover or an increase in
atmospheric particulate matter,
weakening the intensity of solar
radiation and slowly reducing the
power generation efficiency of
photovoltaic panels.
BRENRR EARER SRS
EEEMERRBRYILS - H
IR GEEE AT - RIEEENLER
BEEYE-

Global and local governments may
strengthen regulatory requirements
on corporate carbon emissions

and sustainable development, such
as mandating environmental data
disclosure or increasing electricity
costs.

Z BR R AN b R R B2 00 58 Y 1B FE AR
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BHREREEBRSIERE KA

Introducing energy storage systems
to balance grid fluctuations and
improve the stability of renewable
energy to cope with energy
fluctuations caused by sudden
weather events.
SIANRBREERRTEHER RS RA
BERRBTEN UEHREXRR
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Improve system efficiency through
technical optimization and

develop intelligent operation and
maintenance to maintain optimal
power generation status.
FRRMBLCRARGATUE
FEERER B RERENRE-

The Group is mainly engaged in
solar energy business and will
closely follow the goals of the Hong
Kong CAP 2050, reduce project
risks through policies, and enhance
market competitiveness through
technological innovation and service
expansion.
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Risk Type
05 R

Potential Risks

EEER

Our Response

EA Rl

Market Risks
35 @ b

Reputational
Risks
BEER

Customers, investors, and business
partners have increasingly high
expectations for sustainable
development. Failure to meet
market demands may impact

the Company’s business
competitiveness.

BP RAEAERMERREARE
EERMOBMLEARRES BRERE
MHER AT EERHRF -

Climate issues have garnered
significant public attention. If a
company fails to proactively address
environmental concerns, its brand
image may be affected, potentially
hindering business growth.
RIFFEEX I AR BER
BB EHIRIBME  ATe R Em
R EMFEERILR-

China Smarter Energy Group Holdings Limited | 2023 Environmental, Social and Governance Report

Actively adopt green solutions

to reduce unnecessary energy
consumption and publicly disclose
environmental protection measures
to enhance market confidence.
BB AZERIRT R BT Y%
EMERER T ARBEERRE
M ARA TS EER

Regularly publish ESG reports to
disclose climate-related information,
ensuring transparency; at the same
time, strengthen internal employee
training to enhance awareness

of sustainable development, and
maintain communication with
stakeholders to demonstrate

the Company’s commitment to
environmental responsibility.
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Climate Opportunities

Opportunity Type
HWBRER

Potential Opportunities

BHERE

Our Response
KM E e

Policy Opportunities
WM E

Market Opportunities
mi5#E

As the government promotes

carbon neutrality and green energy,
subsidies, tax incentives, or other
support measures may be provided
to encourage enterprises to adopt
environmentally friendly technologies.
BB T HEB IR A R4 B AR - 7l
BEIRMER  BBERREAMZRE
B DABR B 1b 3 EREUR AR 90T o

Customers and investors are
increasingly concerned about
corporate sustainability performance,
leading to a growing market demand
for green technology and eco-friendly
digital solutions.
EPRBRAEEARBEICENTHE
BRAE MBSHZENRRRRH

e U EL RS P

5.1.3. Risk Management

The Group has established a comprehensive climate
risk management framework to ensure its business
operations can adapt to the challenges posed by
climate change. In accordance with the framework
of the Task Force on Climate-related Financial
Disclosures (TCFD), we identify, assess, and monitor
climate-related risks, including extreme weather
events, regulatory changes, and market transitions,
evaluating their potential impact on operations, supply
chains, and financial performance. The Board of
Directors is responsible for overseeing the formulation
and implementation of climate risk management
strategies, integrating climate considerations into
the Group’s overall risk management framework.
The management team is tasked with implementing
specific response measures, including conducting
regular risk assessments, scenario analyses, and
stress tests to ensure the Group’s resilience in
addressing both short-term and long-term climate
risks.

Actively monitor and apply for relevant
government subsidies to enhance
energy efficiency, adopt green
infrastructure, and reduce carbon
footprint, aligning with policy directions
while lowering operational costs.
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Transforming from a “power generator”
to an “integrated energy service
provider”, providing carbon consulting
and ESG solutions to help clients
cope with climate risks and comply
with Hong Kong’s mandatory climate
disclosure requirements.
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5.1.4.

At the operational level, the Group actively enhances
energy management and carbon reduction efforts,
including optimizing energy consumption, promoting
green energy, and encouraging stakeholders’
participation in waste reduction initiatives. We will
continue to refine our environmental management
measures to minimize our business’s environmental
impact and ensure that our climate response
strategies remain aligned with our sustainable
development goals.

Metrics and Targets

The Group, having regard to the Paris Agreement
and the Climate Action Blueprint, is committed
to advancing the transition towards low-carbon
operations, with a principal focus on carbon emission
monitoring and the establishment of a comprehensive
performance indicator system. The carbon emission
intensity per unit of electricity generated and the
proportion of renewable energy within the energy
portfolio have been adopted as the Group’s key
indicators. A greenhouse gas inventory mechanism
covering Scope 1 and Scope 2 emissions has been
progressively established, with further consideration
being given to extending coverage to Scope 3.
Going forward, the Group shall formulate medium-
to long-term carbon reduction targets, underpinned
by continuous monitoring and disclosure measures,
with a view to strengthening climate performance
management and enhancing transparency.
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5.2. Emissions

5.2.1.

5.2.2.

Air Emissions

The Group places great emphasis on exhaust
gas emission management. The primary sources
of indirect emissions include greenhouse gases
generated from electricity consumption in office
premises and vehicle exhaust emissions during use.
We strictly comply with environmental protection
regulations and promote a low-carbon operating
model by optimising the electricity consumption
structure, enhancing equipment efficiency, and
encouraging low-carbon commuting, thereby
reducing Scope 2 and Scope 3 emissions. At the
same time, the Group improves electricity efficiency
and reduces energy wastage through measures
such as the adoption of energy-saving lighting and
regular maintenance of air-conditioning systems.
Looking ahead, we will continue to refine monitoring
mechanisms and energy-saving strategies to
progressively reduce the environmental impact of
exhaust gas emissions arising from our operations.

Waste Management

Solar energy is an environmentally friendly and
renewable energy source. The solar power generation
process is green and produces very little waste. As
such, the Group’s waste generation primarily consists
of general office waste. Adhering to the “3R Principle”
(Reduce, Reuse, and Recycle), the Group maintains
a low level of solid waste generation in its office
operations.

During the reporting period, the Group’s waste
management practices strictly complied with relevant
environmental laws and regulations. To further
reduce paper waste, the Group has implemented the
following measures:

Actively promoting double-sided printing and
encouraging employees to recycle and reuse
paper;

i. Placing dedicated collection boxes and trays
next to photocopiers to collect single-sided
printed paper for reuse and recycling;

5.2. Bk

5.2.1.

5.2.2.
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iii. Fully implementing a paperless office
automation system, encouraging employees to
read, edit, and share documents electronically
to reduce paper consumption;

V. Advocating the use of reusable utensils by
employees to minimise waste generated from
disposable paper tableware; and

V. Actively promoting environmental awareness
and encouraging employee participation in
various green initiatives.

i, EE T E AN
INEER S A3
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BME mE kLA
& AP HRER

iv. REEIBHBIE
BEER EL—k

HHRRERARELE
ZREY

v EERBEREH
RIREH -

5.3. Use of Resources 5.3. EREH

5.3.1. Energy Consumption

The Group remains committed to reducing energy
consumption in its clean energy comprehensive
services and has implemented various energy-
saving measures during the reporting period to fulfil
its sustainable development commitment. Specific
measures include:

i Encouraging employees to switch off lighting
and idle equipment when leaving the office
or when facilities are not in use to minimise
unnecessary energy consumption;

ii. Setting office photocopiers to energy-saving
mode by default and enabling sleep mode
during non-operating hours to further reduce
energy use;

iii. Maintaining office air conditioning at 25°C to
ensure a comfortable working environment
while avoiding excessive energy consumption;

iv. Replacing all traditional light bulbs with
LED energy-saving bulbs to improve energy
efficiency and reduce electricity consumption;
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5.3.2.

5.3.3.

V. Conducting regular inspections and
maintenance of office equipment to ensure
operational efficiency and minimise energy
waste;

Vi. Encouraging employees to prioritise the use of
public transportation for business travel.

Water Consumption

The Group’s daily water consumption primarily
arises from cleaning and maintenance of solar
panels. To enhance employees’ awareness of water
conservation, water-saving reminders have been
posted in cleaning area to encourage all employees
to practice water efficiency. Additionally, any water
leakage identified within the office premises is
promptly reported to the building management for
immediate repair, preventing unnecessary water
wastage.

During the reporting period, the Group did not
encounter any issues related to water supply, which
is properly managed by the building management.
Given the minimal impact of the Group’s business
nature on water consumption, no specific water
reduction targets have been set. Nevertheless, the
Group actively promotes responsible water usage and
conservation measures among employees to foster
environmental awareness.

Environment and Natural Resources

Given the nature of the Group’s business, daily
operations do not involve the consumption of natural
resources and, therefore, did not have a significant
environmental impact during the reporting period.
To further implement environmental protection
principles, the Group continuously promotes various
green initiatives, including the conservation of
electricity, water, fuel, and paper, demonstrating
its commitment to environmental protection and
sustainable development. The Group will continue to
integrate eco-friendly practices into daily operations
and actively encourage all employees to participate
in fostering a green office culture. Through collective
efforts, the Group aspires to contribute further to
environmental protection and create a better living
environment for society and future generations.
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5.3.3.

% EHBERERER
RERE BREE
YRR - LT % 1K BE
RORE

vii BHEBEIGEAKH
THRELEBEEBEQH
TEIA-

KEFE

AEBZAFTRAKEIER
B KRB R K 4 #EH
KER-BMPERBRM
SRAGETKEE R BB 288
BEEBRELORANK 1IN
ERBRAMDENFEMAR
IKIE M AP & 7 BB A
EERETHEE NER
THREHKEFRRE -

RBEHRR NEBEEH
K75 T 30 K58 B AE A I 78 -
HEHKL R E R Z
EEE-ENAEEZE
BHEEHKERBEZE
B MARTZEEDN
BKB R AR AR
BABTHEARERKEK
HikfEw ABERRE
o

BRERBRER

ERNAEEZXBHEE
AREEY RS NEMA
RER AR BEHA
WARHBRBENEATE -
RE-—FEBERFRER
AEEREEITHOE

KER MR BERE S
BERGBEN RORRE
REREDIHEER-
HMEEENBE EEES
ERRFEERE R AR
BIZERRETHFRL2 N
BFIEgenrrE=xt-
EBE2EB N NEHEY
PREAREFREFLEX
BB L AHE RRKE
RAER R EIRRE -

TREBREREEERARAR | —S=FRELGRERRS




6. SOCIAL ASPECTS# &5 E 6. #HEFME
6.1. Employment and Labour Practices 6.1. EREREIER
6.1.1. Employment 6.1.1. EfE
The Group upholds a people-oriented philosophy AEBMRZUABANE

and is committed to providing employees with a fair,
impartial, and safe working environment. To ensure
the full protection of employee rights, the Group
has established a series of policies and procedures
covering employment, health and safety, career
development and training, and labour standards.
These regulations are outlined in the Employee
Handbook, which details recruitment criteria,
remuneration, working hours, rest arrangements,
termination of employment, and related compensation
matters.

All employees are required to strictly adhere to the
provisions set forth in the Employee Handbook. The
Group has referenced and complied with relevant
Hong Kong labour laws and regulations to ensure that
the handbook meets statutory requirements. These
laws include, but are not limited to:

i Employment Ordinance (Cap. 57 of the Laws
of Hong Kong);

ii. Mandatory Provident Fund Schemes Ordinance
(Cap. 485 of the Laws of Hong Kong) :

. Labour Law of the People’s Republic of China.

Furthermore, the Employee Handbook specifies
standard working hours as Monday to Friday, from
9:00 AM to 6:00 PM, excluding lunch breaks.
Overtime work is permitted only when necessary for
business operations and must be approved by the
immediate supervisor. The Group remains committed
to continuously enhancing employee benefits and the
working environment to promote employee well-being
and corporate sustainability.
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Total workforce 12 5 # 21

Employment 2023 2022 Unit

=& —E== =t == B

Total number of employees 26 21  Employee

EBEAH A

By Gender Male 14 13  Employee

Ezgsll S A
Female 12 8 Employee
2z A

By Employee Category Senior Management 6 -  Employee

ZEEHR SES = A
Middle Management 7 -  Employee
HFRERE A
General Employee 13 -  Employee
—RET A

By Age Group Under 30 1 -  Employee

LEE AR 30BRIA T A
30-40 12 -  Employee
30£403% A
40-50 9 -  Employee
40Z505% A
Over 50 4 -  Employee
5057 A £ A

By Region Hong Kong 9 6 Employee

i @ BB A
Mainland China 17 15 Employee
A A
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Employee turnover rate

18 8 i X E

Employment 2023 2022 Unit
E1E —g-= —E-= B
Employee Turnover Rate 15 3314 %
EBERA=E
By Gender Male 20 40 %
=1 R S
Female 8 22 %
it
By Age Group Under 30 0 - %
RERAER 305% AT
30-40 15 - %
30E405%
40-50 22 - %
40E508%
Over 50 0 - %
5057 A £
By Region Hong Kong 10.53 - %
=i R BB
Mainland China 17.14 - %
[
6.1.2. Health and Safety 612 BRERZE

The nature of the Group’s business does not
involve high-risk processes or hazardous working
environments, as employees primarily work in office
settings, resulting in relatively low occupational health
and safety risks. Nevertheless, the Group actively
implements various health and safety measures to
ensure that employees work in a secure environment:

i The Group encourages employees to actively
participate in annual fire drills organized by the
property management company and ensures
that emergency lighting systems and portable
fire extinguishers are installed and available
within office premises.
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6.1.3.

ii. The Group strictly enforces a no-smoking
and no-alcohol policy, prohibiting smoking
or drinking in all indoor areas of the office
to maintain a safe and healthy working
environment.

iii. We also provide clear fire emergency
response guidelines to assist employees in
making appropriate and swift reactions during
emergencies.

i REEBEBNITE
&R BB RS HUR - &
IERBREREE
A [ 126 % = A -
N TIEREN
LR EERE

i, AT IR A R Y
N FERIES] - BB
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MREHBE RE:

iv. Employees are encouraged to participate in iv. SRS HEBERE
occupational health and safety-related training Nz E@EEl
programs.

V. First aid kits are readily available in the office to V. WRAEAHEEZ
address sudden health incidents. RUAE - LA FE $ TR B 2

R

Health and Safety 2022 Unit

REEZZ —E=-= =®== B

Number of work-related fatalities No. 0 Employee

T A A

Rate of work-related fatalities 0 %

TIT X

Lost days due to work injury 0 Day

EIEEAIERH X

Moving forward, we will continue to enhance our
health and safety management systems to ensure
compliance with relevant regulatory requirements and
to provide employees with a safe and reliable working
environment.

Development and Training

The Group fully recognizes the importance
of employees’ continuous development and
professional growth to the success of the enterprise
and is committed to providing employees with
diverse learning and training opportunities to
enhance individual skills and strengthen the overall
competitiveness of the organization.

6.1.3.
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To ensure that new employees can quickly adapt
to the working environment, the Group provides
an induction briefing on their first working day,
supplemented by on-the-job guidance from their
direct supervisors to help them familiarize themselves
with their job responsibilities and related requirements.
Furthermore, the Group encourages employees
to actively participate in on-the-job training and
continuous learning, supporting them in enrolling in
work-related courses or training programs to improve
their professional knowledge and technical skills,
thereby expanding career development opportunities.
To further promote self-enhancement among
employees, the Group also offers paid study and
examination leave to eligible employees to support
their pursuit of professional qualifications and further
education.

At the same time, the Group places high importance
on the continuous professional development of
directors and management, regularly arranging
their participation in webinars, online seminars, and
training courses related to updates in the Listing
Rules, corporate governance, and relevant laws
and regulations. This ensures that the management
is equipped with the latest market and regulatory
knowledge and can effectively fulfill their duties. In the
future, the Group will continue to optimize its training
mechanisms, providing employees with more targeted
learning resources to foster mutual growth for both
the enterprise and its employees.
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Percentage of trained employees

XES B L

Development and Training 2023 2022 Unit
BRI —¥-=F C—¥-=F Ef
Percentage of trained employees 72 76.6 %
TIEEES L
By Gender Male 78 85 %
Ezgksll R
Female 67 63 %
g
By Employee Category  Senior Management 64 67 %
ZEEHR BRERE
Middle Management 74 83 %
HRERE
General Employee 71 7% %
—®RBET
Average training hours completed STRK R BB 15 2L
Development and Training 2023 2022 Unit
BRI —¥-=F C¥-=F Ef
Average training hours per employee 13 18 Hour/employee
BERERETRZINFIGRH ANSPON
By Gender Male 12 14 Hour/employee
=R 2R AN TN
Female 8 6 Hour/employee
gegcd ANSPON
By Employee Category Senior Management 6 6 Hour/employee
RESER BRELE ANSPON
Middle Management 7 8 Hour/employee
hRERRE ANEPON
General Employee 11 15 Hour/employee
—%RBET ANEPON
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6.1.4. Labour Standards

The Group adheres strictly to the principles of
compliant operations, rigorously complying with
the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong) and other relevant labor laws
and regulations in Hong Kong. We firmly prohibit
the employment of child labor and forced labor,
ensuring that all employees are hired in a legal
and fair environment. The Group has established
stringent recruitment and employment management
systems. All new employees are required to provide
valid identification documents to verify that their age
meets the legal employment requirements, thereby
eliminating the possibility of employing underage
workers. Additionally, the Group regularly reviews
its human resources policies to ensure that all
employment arrangements comply with applicable
regulations and that all employees enjoy fair and
reasonable working conditions. Should any illegal
activities be identified, the Group will immediately
take serious measures, including termination of
employment, and promptly report to the relevant
government authorities to safeguard labor rights and
uphold corporate integrity.

During the reporting period, the Group did not
identify any significant violations related to child
labor or forced labor. We will continue to refine our
employment management mechanisms to ensure that
all employees work in a safe, just, and human rights-
respecting environment.

6.2. Operating Practices and Social Investment

6.2.1. Supply Chain Management

The Group is committed to building a responsible and
sustainable supply chain, ensuring that our partners
meet the Group’s standards for quality, compliance,
and environmental and social responsibility. The
Group’s primary suppliers encompass photovoltaic
module manufacturers. When selecting new
suppliers, the Group conducts rigorous evaluations,
considering factors such as the supplier’s reputation,
product quality, technical capabilities, business scale,
compliance, payment terms, delivery capacity, and
after-sales service to ensure the stability and efficient
operation of the supply chain.
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6.2.1.
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6.2.2.

To promote sustainable development, the Group
prioritizes suppliers that take on environmental
and social responsibilities, such as those offering
reusable or renewable products and contractors
employing low-carbon construction technologies. The
Group also maintains communication with suppliers
to explore measures for reducing pollution and
environmental footprints, ensuring their operations
comply with relevant environmental and social
regulations. Furthermore, the Group requires all
suppliers to adhere to business ethics, ensuring
that their operations align with principles of fairness,
transparency, and sustainable development.

During the reporting period, the Group’s main
suppliers were all local Hong Kong suppliers, with
whom we have maintained stable and trusting
cooperative relationships. No suppliers were found
to be in violation of environmental or social-related
laws and regulations, and there were no significant
environmental or social risks impacting the Group’s
business operations.

Product Responsibility
Data Privacy Protection

The Group, as a professional service provider, is
required to handle and process sensitive personal
and confidential information of clients or corporate
entities during its business operations. Therefore,
safeguarding client data privacy and maintaining data
security are among the Group’s core priorities. The
Group strictly adheres to the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong)
and the six data protection principles, ensuring that
all personal data collected, stored, and used is strictly
limited to specified purposes. Additionally, the Group
implements stringent confidentiality measures to
prevent data leakage or unauthorized use. To ensure
comprehensive protection of data security and client
privacy, the Group has established the following
management mechanisms:

Access to client data is restricted exclusively to
authorized designated employees to minimize
the risk of unauthorized access.

TEEE

6.2.2.
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ii. Personal data will not be disclosed to any third
party without the explicit authorization of the
client.

iii. All employees handling confidential
information are required to sign confidentiality
agreements to ensure compliance with relevant
confidentiality obligations.

iv. Technical isolation between internal networks
and business networks has been implemented
to enhance data security.

V. All physical client files are stored in controlled
lockers to prevent unauthorized access.

During the reporting period, the Group did not
encounter any breaches of relevant personal data
privacy laws and regulations. The Group will continue
to strengthen its data protection mechanisms
to enhance client trust and uphold its corporate
reputation.

Client Service

The Group is dedicated to delivering comprehensive
green energy services. To ensure service quality
and enhance customer experience, the Group’s
project teams maintain close communication with
clients through channels such as visiting* email and
telephone, ensuring smooth business processes. The
teams actively monitor project progress, promptly
addressing and resolving any issues that may arise
during daily operations to guarantee service stability
and customer satisfaction.

China Smarter Energy Group Holdings Limited | 2023 Environmental, Social and Governance Report

i REEEHREE
TEAEME=S
REREAGR

i BB N KT
EMZEREEZER
ZiH o AERETT
HERZEET:

iv.  RIMAEAALKER
E R0k SR ITCE
RABBL 2

v. BRMEEBEFR
BRAFKRRRE
ZEVEREA - AP LE
R ETFE

RBEBRR AEB KA
BEEMERMBERBAASR
BALRER RERIIENR -
I 55 48 10 5% BUR IR & 14
B RRARPEE R
ELEBE-

EFP IR

REBRNONIEHREE &
R IR IR 75 o /= FE 1R IR 75
BEERRAZFPER &K
SEBERBEEEBRRD
BERRNEFREEBREP
REETBE BRED
MG IR X EHRERR
BAEE AEEERER
AEELTARHAZH
B AEERRESRE MR
EPmBE-



6.3. Anti-Corruption

The Group upholds the highest standards of openness,
integrity, and corporate responsibility, striving to maintain
business integrity and strictly prohibiting any form of
corrupt practices, including bribery, extortion, fraud, and
money laundering. To ensure that operations align with
ethical standards and regulatory requirements, the Group
has established a comprehensive Code of Conduct for
employees, which all staff and management are required to
strictly adhere to. This Code encompasses the following key
principles:

Employees must not offer, solicit, or accept
any benefits that exceed the scope of normal
business interactions. Without the approval of their
department head or senior executives, employees are
prohibited from accepting or providing any form of
entertainment.

Employees must not obtain or retain business through
bribery or any other improper means.

Employees should avoid any actions that may lead to
conflicts of interest.
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iv. In cases involving potential conflicts of interest, iv. ESREEMNEER B
employees must immediately disclose all relevant BEREVAIMEREEL2
details to management. H 5 -

Anti-Corruption 2023 2022 Unit

RES —E-= —E-= B

Number of concluded legal cases regarding corruption 0 0 Case

EEAANBRNEGHE 1%
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6.4. Community Investment

As experts in energy solutions, the Group is committed
to creating an inclusive energy environment, ensuring that
all individuals can conveniently access information and
services on our website, reflecting our dedication to energy
inclusion. Upholding our corporate social responsibility,
the Group actively builds a positive image within the
communities where we operate and strives to maintain close
communication and interaction with local communities,
contributing to their development. We encourage employees
to voluntarily participate in community activities and projects
during their spare time as a way of giving back to society.
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7. HKEX ESG REPORTING CODE CONTENT 7. BEEAXZARB -HERENR
INDEX HETAARBEL
KPIs Disclosure Requirements Sections
BREXER HERE =68
PART C: “COMPLY OR EXPLAIN” PROVISIONS
CHD: [TEFHMARE] KX
A. Environmental
A. BB
Aspect A1: Emissions
EBEAT  BEY)

General Disclosure Information on: Emissions

— R E (a)  the policies, and PERR
(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to air and

greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous

waste. Advancing Environmental Protection — Emission

Management
—RBEREHEERIBERBHR MKk MBS BE
MEEENMNEEEN:
@ HE: R
(o) BETHBTABEAZEMREBERIRINEE -
The types of emissions and respective emissions data. Emissions
PE TR 5R AR B B AR BUHE - B
Total hazardous waste produced (in tonnes) and, where Not Applicable
appropriate, intensity (e.g. per unit of production volume, per T#E A
facility).
FESXREEDE
iz ~ FIAR BT é)
Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FTEEEEEYE
iz ~ AR BT é)

KPI' A1.1

KPI' A1.3

ECAAE) R (NER)EE (WASEEE

KPI A1.4 Not Applicable

iE

B (UMEE) R (ER)BE (MASEEE
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KPIs Disclosure Requirements Sections

BREANER BERE =43}

KPI A1.5 Description of emissions target(s) set and steps taken to achieve Emissions
them. BERR
HMFTETMEERE B ERRETE L B RPTERIRE 5 -

KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps BERK

taken to achieve them.
HEEEENESEMN AL REMAFIZIAMERERA
EIEE B EMERBAF R

Aspect A2: Use of Resources

JBEAZ : BIRIEH
General Disclosure

— R E

KPI A2 1

KPI A2.2

KPI A2.3

KPI A2.4

KPI A2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.
BRERAER (BFER  KREMERME) AR -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
REMASHEER SKEEER (NE - [oh) HEIRER —&
REREEE (UWTFRTFESAE) REE (NMUAGESHE L -§
AR HE) -

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

BREKEREE (NMABESEMN  BERE

ok
imy

THE) -
Description of energy use efficiency target(s) set and steps taken to
achieve them.

AL PTETSLERERIE A e B 1R MR E DG & B R PRIy 8% -
Description of whether there is any issue in sourcing water that

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

R SR EGE R KR _ERIB ] R A RBTAT L/ /K e B AR
NAREDE L B IR IR 5 o

Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.
BRRATABEMENEE (UETE) R (WER) TERESE
EBEf(hE-

Aspect A3: The Environment and Natural Resources
B EAS  IRERXAREIR

General Disclosure

— R

KPI A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
BIRBEITAHIRBERARAERENERTZERBR -
RIERRANER

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HMEBEHHREIARAARERNERTERDRNERGHT
Z2H178 -

Use of Resources

BIRER

To be enhanced within
the next 2-3 years
BRRE -_E=ZFEANR

=

=

To be enhanced within
the next 2-3 years
BRRE -_E=ZFEANR

=

=
Use of Resources

BIRE A

Use of Resources

BIRE A

Not Applicable
T iE A

The Environment and
Natural Resources
REBERRAER

The Environment and
Natural Resources
REBERRAER

TREBREREEERARAR | —S=FRELGRERRS




KPIs Disclosure Requirements Sections
ERERER WERE =58
B. Social
B. &
Employment and Labour Practices
ERBRETER
Aspect B1: Employment
EEBT : e
General Disclosure Information on: Employment
— iR (@)  the policies, and E1E
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
ERATFHERE BEXEA TERE-RE FERE 2T
b~ RIRAR A Be BoAth 45 38 K A8 I A
@ BE R
(b)) BETHBETABEATENHEBERNRINER-
KPI B1.1 Total workforce by gender, employment type (for example, full- or ~ Employment
part-time), age group and geographical region. =%
ZER EBERE (N2BEGER) FhRANRMEESHES
HBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment
region. &%

RS FiRENRIBRIDHEERKRL K-

Aspect B2: Health and Safety

BHEHB?  ZFHELE

General Disclosure

— R IR FE

KPI B2.1

KPI B2.2

KPI B2.3

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BFRARELZ2TIERREMREREEREBELAEN:

@ HBXRR

(b) BEBTHBETABEAZENHEBERNRINER-

Number and rate of work-related fatalities occurred in

each of the past three years including the reporting year.

BE=F (BHEERFE)BFRITHROHAZRREEX-

Lost days due to work injury.

RIGERTIEHE-

Description of occupational health and safety measures adopted,

and how they are implemented and monitored.

R PTER A B R R 2 b U KB RRIT RER A
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Health and Safety
EEREZR

Health and Safety
EERZR

Health and Safety
BRERkZE
Health and Safety
EERkZE



KPIs
HMEERER

Disclosure Requirements

BERE

Sections
=4-]

Aspect B3: Development and Training

EEB3 « #RERIE

General Disclosure

— R

KPI B3.1

KPI B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARMEE BT LIERE N R EAEHEER - B IES
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
BRUEFIREEER (e RERE FREEE)EI>NZIEE
AOte

The average training hours completed per employee by gender and

employee category.
RUERREERFE S BHEETAXIIN TR

Aspect B4: Labour Standards

JEEB4 - 5 TR
General Disclosure

— R E

KPI B4.1

KPI B4.2

Operating Practices

EEE

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

RN IEETSRH ST -

(a) KR

() BEBTFHETABEAXENHBERZLRINER -

Description of measures to review employment practices to avoid

child and forced labour.

i B EOI AR AR RE T RAHIS T

Description of steps taken to eliminate such practices

when discovered.

RAERREZRBEAREGBRBBRMRRN TR -

Aspect B5: Supply Chain Management

IBEBS - g E I

General Disclosure

—RRIE
KPI B5.1

KPI B5.2

KPI B5.3

Policies on managing environmental and social risks of the supply
chain.

ERMEENIRE R ERBBE-

Number of suppliers by geographical region.

i E D HHERHKE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.

MR BERERHERNEN  MERTEREMNNHERSE
A RAEBERITRER A

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

H MG B AR (e B8 T E IR B0 60 3ROR At g R A0 1B 01 - DA K4
BT RER A

TREBREREEERARAR | —S=FRELGRERRS

Development and
Training
BR N IE
Development and
Training
BRI

Development and
Training
BRI

Labour Standards
LT g

VAN

Labour Standards
45 T
Labour Standards
BT AR

Supply Chain
Management
HEgEEIE

Supply Chain
Management
HrEgEEIe

Supply Chain
Management
HuEgE eI




KPIs Disclosure Requirements Sections

BRENER HERE ==

KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain
products and services when selecting suppliers, and how they are  Management
implemented and monitored. HEEEE

HAAEPEHERRRES BRERER KRB BED - ARG
WITRERT -

Aspect B6: Product Responsibility

JEEB6 : Eap E 1T
General Disclosure

— R IR R

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,

advertising, labelling and privacy matters relating to products

and services provided and methods of redress.
BHEFMREEGNBREHEERZE BEE FERLBEEN
MR T Em
@@ BE R
(b) BETHETABEAZENHEBERNRINER-
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEREEXEMBETRL 2 EEREAMARKN A D -
Number of products and service related complaints received and
how they are dealt with.
BEEBREMRRBHORFERE AREE A
Description of practices relating to observing and protecting
intellectual property rights.
M EEERRENBEREETBAED -
Description of quality assurance process and recall procedures.
i EERTEREREMOUIET -
Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

RBHBEEBERRERLBERE  ARBEBRITRERT A

Aspect B7: Anti-corruption

BEEB7 : KBS
General Disclosure

— R IR FE

KPI B7.1

Information on:

(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRI IEFEEE - BR - HRF RO B

@ HER

(b)) BETHBETABEAZENHEBERMRINE-

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the Reporting

Period and the outcomes of the cases.

REBRANHETAREEERE T EEENE THREMHOE

BREFER-
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Product Responsibility
EmEE

Not Applicable
TiEH

Product Responsibility
EmafE

Product Responsibility
EmBE

Product Responsibility
EmBE
Product Responsibility
EmBE

Anti-corruption
RER

Anti-corruption
RER



KPIs Disclosure Requirements Sections

BREANER BERE =43}

KPI B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and monitored. RES
M e R B RIET A RBBERITRER A

KPI B7.3 Description of anti-corruption training provided to directors and Anti-corruption
staff. RESF
HimMEEFRE TRENRESE -

Community

HE

Aspect B8: Community Investment
JEEBS - 4t [m R E
General Disclosure

— R E

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

Bl R2ERTREEMEHEZFENRREEBEDSE
e R N 2R R o

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

I EREE (HE BEFE SIS K @R X 85) -
Resources contributed (e.g. money or time) to the focus area.

EEITHBRPAER (NEBERKMH) -

KPI B8.1

KPI B8.2

PART D: CLIMATE-RELATED DISCLOSURES
DH 2 RIRHEEAMNE

Governance (@) the governance body(s) (which can include a board,

ER committee or equivalent body charged with governance) or
individual(s) responsible for oversight of climate-related risks
and opportunities.

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.

@ BEEBEREHEBRRNEEN/BERE (AIBEERS.
ZEEeNHMRAZF REHE)REA -

b) EEBEEANER ERREEREHEERRMEENE
AR BEEERREFTNAG-

Strategy Climate-related risks and opportunities

KBS SR M A A el B A A 4B

Business model and value chain

kB EAMEERE

Strategy and decision-making

B FIR R

Financial position, financial performance and cash flows
BB MBRERRERE

Climate resilience

RIRE M

Community Investment
HEREE

Community Investment
HEREE

Community Investment
HEREE

Climate Change
RS

Climate Change
AR

TREBREREEERARAR | —S=FRELGRERRS




KPIs Disclosure Requirements Sections

BRENER HERE ==
Risk Management (@) the processes and related policies it uses to identify, assess, Climate Change
B EE prioritise and monitor climate-related risks. AR

(b) the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate
related opportunities).

() the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.

(@ BT ARRER  FHhREERER ARETETPERER
S RFERNREREBBE -

(b) BT ARRBER  FHhREERES URETETRER
%ﬁ%%%$Mﬁﬁ(@%%ﬁAﬂﬁ&@ﬁﬁ%ﬁﬁﬁ

BTG S 0 T R W TE SRR AR BB R B L) o

(©) ﬁ%ﬁ@ﬂ R MHE R R BT BRI MEE RIRAR -

A AZETANBEBREBERRE UKBANREE

ZAfa] o
Metrics and Targets Greenhouse gas emissions Climate Change
EEMER R R ER R RIREL

Climate-related transition risks
RR AR B 52 B R B
Climate-related physical risks
R AR B 170 32 [ B
Climate-related opportunities
RIRAERKSE

Capital deployment
BEXRER

Internal carbon prices
WX E B

Remuneration

5 B

Industry-based metrics
TEER

Climate-related targets

RIXMERE R
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