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1. ABOUT THIS REPORT

China Smarter Energy Group Holdings Limited (the “Company”),
together with its subsidiaries (collectively the “Group” or “we”),
is principally engaged in the solar energy business and operates
solar power plants in the People’s Republic of China (“PRC”).
This Environmental, Social and Governance (“‘ESG”) Report (the
“ESG Report”) is issued by China Smarter Energy Group Holdings
Limited to the Company’s and the Group’s stakeholders, with a
view to providing an overview of the Group’s sustainability policies,
initiatives and performance.

1.1. Reporting Scope and Period

The preparation and presentation of the information
contained herein have been undertaken with reference to the
Environmental, Social and Governance Reporting Code (the
“ESG Reporting Code”) set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules”). This ESG Report
covers the Group’s sustainability work during the period
from 1 January 2024 to 31 December 2024 (the “Reporting
Period” or the “Year”).

The Group remains committed to continually strengthening
our business practices, minimising the environmental
impacts arising from day-to-day operations, and creating
long-term sustainable value for our stakeholders. We believe
that appropriate ESG strategies and practices are critical
to long-term sustainability and to enhancing the Group’s
investment value and returns.

1.2. Reporting Principles

In preparing this ESG Report, the Group has adhered to the
following four reporting principles prescribed under the ESG
Reporting Code:

Materiality: The ESG Report should disclose issues
that have a material impact on the economy,
environment and society, or which may affect
stakeholders’ assessments and decisions.

ii. Quantitative: The ESG Report should disclose key
performance indicators (“KPIs”) with measurable data,
enabling effective assessment and articulation of the
Group’s ESG policies and management systems.
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2.

i Balance: The ESG Report should present, in an
objective manner, the impacts of the Group’s business
operations to provide a comprehensive view of our
sustainability performance, including both positive
and negative information.

iv. Consistency: The ESG Report should adopt
methodologies consistent with those used in prior
years, specify any changes to reporting methods,
and explain other relevant factors that may affect
meaningful comparison.

For details of the Group’s corporate governance practices,
please refer to the “Corporate Governance Report” set out
in the Group’s Annual Report 2024.
1.3. Feedback
We recognise that stakeholders’ valuable views are essential
to the Group’s development. Should you have any questions
or suggestions, please email us at info@cse1004.com to

share your comments on how we may further improve our
ESG performance.

BOARD STATEMENT ON ENVIRONMENTAL,
SOCIAL AND GOVERNANCE

The Board of Directors of the Group recognises the critical
importance of Environmental, Social and Governance (“ESG”) to
the long-term development of the enterprise, and has embedded
relevant principles into the Group’s overall strategy and daily
operations. The Board assumes full leadership and oversight
responsibility for the Group’s ESG strategy, ensuring that the policy
framework and action plans are effectively implemented, thereby
advancing continuous improvement in compliance management
and sustainable development.

The Board is responsible for identifying and assessing material ESG
issues, reviewing potential risks and opportunities, and determining
priorities according to materiality. Specific governance measures
are formulated to safeguard corporate accountability and foster
long-term value creation. In addition, the Board actively engages
in deliberations on key matters, including strategic planning, target
setting and performance monitoring, to ensure that the Group
remains forward-looking in light of evolving regulatory requirements
and stakeholder expectations.
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To ensure effective execution, the Board delegates authority to
management to implement ESG policies and initiatives, while
requiring management to review and enhance the Group’s
performance on an ongoing basis and to report regularly on
progress and recommendations. The Board conducts periodic
reviews of the overall ESG governance framework and risk
management systems, overseeing the implementation of related
initiatives, with particular attention to climate change and other
significant sustainability challenges.

The Board will continue to strengthen the foundation of ESG
governance, enhance transparency in disclosure, reinforce
communication and engagement with stakeholders, and proactively
explore innovative approaches to drive the Group’s advancement
in sustainable development, thereby achieving a balance of social
benefits and business value.

STAKEHOLDER ENGAGEMENT

In advancing sustainable development, the Group attaches great
importance to communication and interaction with stakeholders.
Stakeholder feedback not only enables the Group to identify
material environmental, social and governance (“ESG”) issues,
but also provides an essential basis for risk management and
opportunity identification. Stakeholders comprise those groups
or individuals who have an influence on, or are affected by, the
Group’s operations.

Adhering to the principles of openness and transparency, the
Group strengthens engagement through multiple channels,
including consultations, meetings, feedback solicitation, public
announcements and electronic communications, ensuring that
stakeholder concerns are addressed in a timely manner. Through
continuous interaction, we collect and consider diverse views,
aligning our decision-making more closely with stakeholder
expectations, while further enhancing governance effectiveness
and the fulfilment of corporate responsibility.

Stakeholders

Expectations and Requirements
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Communication Channels

BHE HERER BEEE
Customers - Achieve win-win cooperation - Meetings
=P = Quality of products and services  — Site visit
- Prompt handling time - Customers service hotline and
- Safeguard sensitive customer e-mails
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Stakeholders

Expectations and Requirements

Communication Channels

& HERER BEEE
Employees - Attractive employee remuneration Regular internal meetings
EE8 - Rights and benefits Training and seminars

Shareholders and Investors

BRRNIEEE

Suppliers and Partners

HERRAIERH

Stock Exchange, Government
and Regulatory Authorities
B AT P~ BURT R BB WS

Community
(@

- Promote occupational health

- Career development and
opportunities

- Improve working environment
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- WETIERE

- Return on investments

- Corporate governance

— Compliance with laws and
regulations

- RE DR

- hEER

- BFERER

- Product rights and interest

- Fair and honest procurements
- EmiERN R

- NSO E N0k

- Compliance with laws and
regulations

S Compliance with Listing Rules

- Timely and accurate
announcements

= BTERMER
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- REPEEAE

- Involvement in community welfare

- Increase the awareness of
environmental production

- Community development
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Performance appraisal
Emails

Employee handbooks
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B

BT

B8 F M

Company’s website
Shareholders’ meetings

Financial reports, announcements
and circulars and other publicly
available information
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Frequent communication via
e-mails or telephone
FBREFHMNEFEER

Government inspections
Emails

Seminars

Website updates
Announcements
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Donations and sponsorships
Participation in community
activities
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MATERIALITY ASSESSMENT

The Group conducts material ESG issue assessments to identify
potential ESG risks that may impact business operations and
formulates corresponding response measures. The identification
process consists of the following steps:

Step 1: Establishing the List of Issues

The Group refers to standards such as those set by the Hong
Kong Stock Exchange, the Sustainability Accounting Standards
Board (SASB), and the Global Reporting Initiative (GRI), while
incorporating best practices from leading domestic and
international industries. By aligning with industry trends and our
business characteristics, we systematically identify and analyze 16
ESG issues of stakeholder concern.

Step 2: Determining Materiality

Through internal interviews, thematic discussions, and external
expert consultations, we conduct an in-depth assessment of
each issue based on two key dimensions: its significance to our
business operations and its impact on stakeholders. We construct
a materiality assessment matrix to quantify and accurately
determine key issues and their prioritization.

Step 3: Forming the Assessment Conclusion

Following management review and confirmation of the final
assessment results, the Group has identified six key material
ESG issues: product and service safety and quality, data security
and customer privacy protection, corporate governance and
compliance, employee rights protection, occupational health and
safety, and employee training and development. These core issues
will be disclosed in our ESG report to actively address stakeholder
concerns and enhance the transparency and effectiveness of our
ESG management strategies.
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No. Indicator No. Indicator

e B wmar BB

1 Product and Service Safety and Quality 9 Supply Chain Security
EmMRELrEES HERZ

2 Climate Change Response 10 Data Security and Customer Privacy Protection
JFEH SRR &b BELR2ERPRILRE

3 Energy Utilization 11 Employee Training and Development
BEIR A A BTHEIIEER

4 Corporate Governance and Compliance 12 Ecosystem and Natural Resources
ANRPREFE R FRRAGHEBAER

(5) Employee Rights Protection 13 Pollutant Emissions
B T E=RE 5 R BER

6 Innovation-Driven 14 Waste Management
Bl¥T5E 8 BEZE Y B 12

7 Occupational Health and Safety 15 Water Resource Utilization
BEERERS KE IR A

8 Anti-Bribery and Anti-Corruption 16 Social Contribution
RExBEEERES Fa-R=y:A)

ENVIRONMENTAL 5. R

5.1. Climate Change 5.1. |IzE1L
5.1.1. Governance 51.1. A&

The Group attaches great importance to the impacts
of climate change on its operations and long-term
development, and has established a comprehensive
climate governance framework with reference to the
recommendations of the Task Force on Climate-
related Financial Disclosures (“TCFD”). The Board
of Directors assumes the highest level of oversight
responsibility, ensuring that climate-related risks
and opportunities are effectively integrated into
the Group’s overall risk management and strategic
planning.

At the execution level, management is responsible
for implementing concrete actions, including the
continuous assessment of potential impacts from
extreme weather events, policy changes and market
transitions, and formulating targeted measures to
mitigate risks and capture opportunities. The Group
has also put in place mechanisms for monitoring
and managing carbon emissions, advancing
green operations and energy-saving initiatives,
and progressively achieving medium- to long-term
emission reduction targets.
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5.1.2

In addition, the Group continues to enhance the
disclosure of climate-related information to improve
transparency and reliability, while strengthening
communication with stakeholders to ensure alignment
between climate governance strategies and business
development. These efforts collectively support the
Group in driving long-term sustainable value creation.

Strategy

The Group recognises that climate change will
profoundly affect the energy structure, policy
landscape and capital market allocation, and that it
poses both material risks and potential opportunities
to our core business in solar power generation. To
address these challenges effectively, the Group has
incorporated climate considerations into its strategic
assessment framework, conducting systematic
analyses of climate-related risks and opportunities
with reference to the recommendations of the Task
Force on Climate-related Financial Disclosures
(“TCFD”).

On risk identification, the Group focuses on the
impacts of extreme weather events on photovoltaic
efficiency and equipment lifespan, the potential
increase in costs resulting from regulatory and
policy changes, as well as the accelerating market
preference for low-carbon assets. In terms of
opportunity analysis, the Group considers the
additional installation capacity driven by rising
demand for renewable energy, the potential for
green financial instruments to broaden funding
channels, and the incentive effects of carbon market
development on clean energy enterprises.

Based on these analytical outcomes, the Group
integrates climate factors into investment evaluation,
power station planning, capital allocation and risk
management processes. This approach enables
the progressive development of a resilient business
structure and asset portfolio, serving as a key
reference for determining strategic priorities and
adjusting operational strategies.

China Smarter Energy Group Holdings Limited | 2024 Environmental, Social and Governance Report

5.1.2,

N AEBRFBEELR
REMKE RABHE
BLR]{EE - 3 0ok B )
EWBE AERREA
RRRE E B ERRE —
BOEHAURKEBENER
K-

L

AREERBRIEZLER
AWE B RER BER
EREAMBRE  TH
INABRERE AR LN E
EEBENKEERR B
B BEREY K&
E B i &R 5% 28 A A BRS
EER 2BRIFZAB
B8 % T1E4H (TCFD)
Bl ZRARAERERR
ER B AT o

FERRER D@ £E
ER TR PN A AN e
XHEFHSHTNTE R
RORME 87 B 5| B A
A T LA R T I5 BE AR
BERENMERLE &
BB EE  RIEETA
BERRER LMK
MR ER e
BMTAMRRERRNT
BEME AR MmEERY
B R BEIR (B ZE A BB RUE

ERERSTER K&
ERREERBAREF
il BUWHRE BEREER
B\ B IR M 2 P B
AN ERERER
BEMAG LFESHIER
EREEIEFEHABREER
B E B KIR -



Climate Risk

MR 7

Risk Type Potential Risks Our Response

E R ER B R KMeyE e

Physical Acute Risk Extreme weather events (such The Group incorporates climate risk
Risk 204 R B as heavy rain, flooding, typhoons assessments into project planning,

LBE e and hail) may damage solar power  giving priority to sites with lower

Acute Risk
1215 & B

facilities, delay project construction
or cause power interruptions,
thereby increasing operation and
maintenance costs and undermining
revenue stability.

fBim AR E M (R KB
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MEEIE - TH B ERERAE I HE -
EIELEHBERAN  FEER W
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Long-term climate change, such as
rising temperatures, altered rainfall
patterns, intensified droughts or
unstable solar irradiation, may affect
power generation efficiency, reduce
project returns and impair business
sustainability.
RIEFESHRBRBAAS K
RANE ZE2ENEHBERERD
BE AR BEEUXR FREKE
BEIEBTRHIL R E M B ERA

SEME

exposure to natural disasters.
Facility design standards have been
enhanced, including reinforcement
of support structures and drainage
systems. Regular safety inspections
and emergency drills are conducted
to strengthen disaster preparedness
and improve equipment resilience.
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The Group continuously

monitors climate trends, applying
meteorological models and
historical data to forecast long-term
resource availability. Operations
and maintenance strategies are
optimised through technical
measures, such as solar tracking
systems, to enhance efficiency

and mitigate the long-term adverse
impacts of climate change.
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Risk Type

Potential Risks

Our Response

EEEE BER R B8 = e
Transition Policy Risk Strengthened carbon regulations The Group closely monitors
Risk 5K B b worldwide, including carbon domestic and international
A3 b taxes, emission trading schemes, climate policy developments,
subsidy adjustments or mandatory ~ proactively conducts compliance
disclosure requirements, may risk assessments, and adjusts
increase compliance costs and investment plans and strategic
challenge existing business models. directions in advance. We also
BEZE 2Bk N S BT ho& Bk EREE  explore carbon asset management
BB xR 5HE 8L and green finance opportunities to
BERE ek ml e FEZE K ATEE  reduce policy-related uncertainties
BINEBRAA  HEBEXEAKY  and cost impacts.
B o RNEEZ LB A SMNRIRBUR &)
M FEBFRES KRR - ZATA
BB EIEER A WERERIK
EEER HEcRmENKE FRE
SR AL 5 SR B N B E I B K AR T
=,
Market Risk With rising standards for green The Group continues to invest
5 R kR energy and continuous emergence  in research and development,

of new technologies, delayed
innovation or failure to meet
customer expectations may result

in competitive pressures and loss of
market share.
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enhancing solar system upgrades
and digitalising operations and
maintenance. We actively expand
renewable energy applications

to enhance product and service
value, thereby responding to market
changes, strengthening customer
loyalty and reinforcing brand
influence.
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Risk Type
E R EE

Potential Risks
B TE R B

Our Response

EAl:al

Reputational

Risk
BEEAR

Inadequate responses to climate
issues, insufficient disclosure, or
failure to meet industry standards

may attract scrutiny from investors,

regulators and the public,
undermining corporate reputation
and stakeholder trust.

The Group follows international
frameworks such as TCFD in
regularly disclosing climate-
related risks and demonstrating
tangible carbon reduction actions
and environmental outcomes.
We strengthen stakeholder

EAEBERREEZEE RSN
N BRBEBETTDIERNITE
R BRI GEHERREE RERSE
RARWER BECEREEN

communication to enhance
transparency and accountability,
thereby safeguarding market
confidence and reinforcing a

Climate Opportunities

Opportunity Type
BB

SR

Potential Opportunities

BERB

sustainable corporate image.
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Our Response

HMeE e

Policy Opportunities
BUR B

Governments at both national and
local levels are accelerating the
implementation of energy transition
policies to advance carbon peaking,
carbon neutrality and renewable
energy targets. Subsidies and
supportive measures for solar and
other green energy sources are being
enhanced, with strengthened planning
and fiscal incentives.

B IEAT IR AR ER R B i -
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The Group closely follows national and
local energy policy directions, seizes
policy windows to expedite investment
and construction of solar power plants,
actively applies for project subsidies,
expands deployment across multiple
regions in China, and enhances the
efficiency of policy benefits conversion.
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Opportunity Type
HBER

Potential Opportunities
BEKRE

Our Response

HEMpE e

Market Opportunities
TS E

With rising demand for clean energy
from all sectors of society, enterprises
and institutions face increasing
pressure to manage their carbon
footprint. This has led to rapid growth
in demand for distributed generation,
green power procurement and carbon
asset management, presenting
significant market potential for
renewable energy.
MHESREERERFTRAZ LA
1R M E R R INE 7 Hoh
AEE RERBLRREEEIREH

RREER R ERERMISENEK-

5.1.3. Risk and Opportunity Management

The Group has incorporated climate-related risks
and opportunities into its enterprise risk management
framework. Through cross-departmental coordination,
regular reviews and professional external
assessments, a climate risk register and scenario
analyses have been developed and integrated into
the annual risk evaluation mechanism. Risk items
are classified according to their potential impact and
controllability. For high-risk issues, specific response
plans and monitoring indicators are established
and assigned to the relevant business units for
implementation.

With regard to potential opportunities — such as
renewable energy policy incentives, the development
of green financial instruments, and the expansion of
carbon trading markets — the Group evaluates their
relevance and alignment with core business activities,
incorporating them into strategic assessments and
resource allocation decisions.

Furthermore, the Group continues to refine its
climate risk reporting and response mechanisms,
while exploring the inclusion of climate-related key
performance indicators into its monitoring system,
thereby enhancing operational resilience and
transparency under climate change.

The Group strengthens innovation

in solar technology applications and
diversifies its product portfolio, actively
expanding distributed generation for
industrial and commercial scenarios, as
well as carbon resource services. By
integrating with agriculture, aquaculture
and other business models, we
establish differentiated competitive
advantages and broaden growth
opportunities.
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5.1.4. Metrics and Targets

In alignment with the directions of the Paris
Agreement and the Climate Action Blueprint, the
Group is advancing its transition towards low-carbon
operations, with a particular focus on carbon emission
monitoring and the establishment of performance
indicator systems. The Group adopts carbon emission
intensity per unit of electricity generated and the
proportion of renewable energy in the energy mix as
its core indicators. A mechanism for greenhouse gas
accounting covering Scope 1 and Scope 2 emissions
has been progressively established, with exploration
underway to extend to Scope 3. Looking ahead, the
Group will set medium-— to long-term carbon reduction
targets, supported by monitoring and disclosure
measures, in order to strengthen climate performance
management and enhance transparency.

5.2. Emissions

5.2.1. Air Emissions

The Group strictly complies with the Law of the
People’s Republic of China on the Prevention
and Control of Atmospheric Pollution and other
relevant environmental protection regulations, and is
committed to reducing air emissions arising from its
operations. Given that the Group is primarily engaged
in solar power generation, an inherently clean energy
business, only a minimal amount of emissions is
generated. The potential sources of emissions mainly
include fuel combustion from self-use vehicles and
indirect emissions from purchased electricity.

To mitigate environmental impacts, the Group
gives priority to the use of low-emission vehicles,
promotes optimisation of vehicle usage management,
and explores measures such as improving energy
efficiency in office operations and auxiliary facilities, as
well as procuring green electricity, thereby effectively
reducing energy-related indirect emissions and
continuously enhancing the environmental benefits
of overall operations. Looking ahead, the Group
will remain dedicated to improving efficiency and
progressively reducing the intensity of operational air
emissions.
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5.2.2. Waste Management

The Group strictly implements waste classification
and management practices, ensuring proper handling
of hazardous and non-hazardous waste. Hazardous
waste mainly consists of electronic waste, which is
collected and treated by qualified third-party recyclers
to prevent environmental pollution. Non-hazardous
waste primarily comprises domestic waste. The
Group enforces source-based segregation, separating
recyclables such as paper, plastics and metals
from non-recyclables, which are then delivered to
authorised parties for recycling and reuse. At the
same time, we actively promote paperless office
practices and encourage employees to reduce the
use of disposable items, thereby reducing waste
generation at source and improving resource
efficiency. The Group is committed to building a low-
carbon and resource-efficient operational model, and
will continue to optimise its management practices
with the aim of progressively reducing both the total
volume of waste generated and its environmental
impact.

5.3. Use of Resources

5.3.1.

Energy Consumption

As a renewable energy enterprise, the Group attaches
great importance to energy efficiency in its operations
and implements various energy-saving measures in
daily management, demonstrating our commitment to
sustainable development. Specific measures include:

i. Full adoption of LED energy-saving lighting
systems in offices to replace traditional fixtures,
thereby enhancing energy efficiency;

ii. Pre-setting air-conditioning systems at energy-
efficient temperature levels and ensuring
automatic shutdown during non-office hours to
avoid unnecessary energy consumption;

iii. Configuring office equipment such as
computers and photocopiers to sleep mode to
prevent power waste from idle operation;
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5.3.2.

iv. Conducting regular maintenance of electrical
equipment to monitor operational efficiency
and reduce system performance losses;

V. Encouraging employees to practise green office
behaviours, such as switching off lights after
work, reducing standby power, and adopting
double-sided printing, to foster a culture of
energy conservation;

Vi. Promoting the use of green electricity in
non-generation scenarios, including the
procurement of renewable power or the
installation of distributed photovoltaic systems.

Looking ahead, the Group will continue to refine
its energy management model and actively explore
diversified approaches, with the long-term goal of
achieving more efficient and smarter energy use.

Water Consumption

The Group’s daily water consumption primarily
arises from office operations, including washroom
facilities, tap water usage and drinking purposes.
Although the nature of the Group’s business entails
a relatively low dependency on water resources, we
remain committed to promoting water conservation
practices to minimise unnecessary resource wastage.
To enhance employees’ awareness of water saving,
reminder notices are posted in washrooms to
encourage good habits, and staff are urged to
promptly report any leakage issues for repair by the
management office, thereby avoiding losses caused
by prolonged water leakage. During the Reporting
Period, the Group’s water supply arrangements
remained normal, with no interruption or abnormality
recorded. Looking ahead, we will continue to pay
close attention to water resource management,
steadily advance water-saving initiatives, and further
improve resource utilisation efficiency.

5.3.2.
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5.4. Environment and Natural Resources

The Group is committed to advancing the development
of clean energy and reducing the pollution and resource
consumption caused by traditional thermal power
generation. As a renewable energy enterprise with solar
power as its core business, we believe that the application
of clean energy helps to ease pressure on natural resources
and enhances overall environmental sustainability. To
systematically identify and manage potential environmental
risks, the Group has established procedures for the
identification, evaluation and control of environmental
factors. These procedures cover seven key areas, including
air pollution, solid waste, soil contamination, energy
consumption and the utilisation of natural resources. Each
business unit is required to complete an environmental
factor register based on its actual operations, which serves
as the basis for formulating targeted management and
improvement measures, thereby continuously reducing
potential adverse impacts on the natural environment.

SOCIAL

6.1. Employment and Labour Practices

6.1.1. Employment

The Group regards its employees as the core assets
for sustainable development and is dedicated to
fostering a fair, just, open and inclusive employment
environment. We strictly comply with the Labour Law
of the People’s Republic of China, the Employment
Ordinance of Hong Kong, and other relevant laws
and regulations. The Group firmly prohibits child
labour and forced labour practices, ensuring that
all employment activities are lawful and compliant.
An equal opportunity policy is in place, explicitly
prohibiting discrimination on the basis of age,
gender, race, religion, marital status or other factors.
Regular reviews are conducted to monitor policy
implementation, thereby safeguarding employees’
fundamental rights and professional dignity.
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We advocate for the joint growth of employees and
the enterprise, with a strong focus on employees’
career development and mental well-being. The
Group is committed to creating a positive and
engaging workplace culture that fosters a sense
of belonging, enhances overall satisfaction and
strengthens team cohesion. Looking forward,
the Group will continue to improve its talent
recruitment and development systems, broaden
sourcing channels to attract individuals from diverse
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backgrounds, and further reinforce the organisation’s Z e E B EIFTRE 1 -
cultural diversity and capacity for innovation, thereby BREERER ?éf J?& EARE
injecting sustained momentum into the Group’s long- e
term development.
Total workforce 1ES A 21
Employment 2024 2023 Unit
(304 —F_mFE == By
Total number of employees 17 26 Employee
EEAH A
By Gender Male 9 14 Employee
=14 5l EeRid A
Female 8 12 Employee
It A
By Employee Category Senior Management {5) 6 Employee
REEER BRERE A
Middle Management (5 7 Employee
HARERE A
General Employee 7 13 Employee
—RET A
By Age Group Under 30 1 1 Employee
RF AR 305K AT A
30-40 6 12 Employee
30£405% A
40-50 7 9 Employee
40E505% A
Over 50 3 4 Employee
508% A £ A
By Region Hong Kong 5 9 Employee
b= B A
Mainland China 12 17 Employee
GE A
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Employee turnover rate ES Tk E

Employment 2024 2023 Unit
=1 —E-mE  —Z®B=-= By
Employee Turnover Rate 47 15 %
EERKE
By Gender Male 52 20 %
ti gl B

Female 40 8 %

4
By Age Group Under 30 0 0 %
REF AR 305% AT

30-40 56% 15 %

302 408%

40-50 38 22 %

40E508%

Over 50 57% 0 %

505 A £
By Region Hong Kong 71 10.583 %
b [ B

Mainland China 34.48 1714 %

H
Remuneration and Benefits FroW K 48 F
The Group provides employees with competitive AEBARERBRHTEARS
remuneration packages and a wide range of benefits, I FMEFSERZ TibiE
including basic salary, performance bonuses, medical M- REEATG 8BE-
coverage and paid leave, with the aim of safeguarding EERERTHARS:
employee well-being and physical and mental health. BORREREBUES
In addition, we organise festive activities and team- DRERT o[BI - B I E HA AR
building events on a regular basis to strengthen MEETBEEER R
employees’ sense of belonging and cohesion, thereby WHES THBERERR
fostering a harmonious and positive corporate culture. EEME M E R -
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6.1.2.

Equal Opportunity and Anti-discrimination

The Group is committed to creating a fair, diverse and
non-discriminatory workplace environment. We strictly
enforce our equal opportunity policy to ensure that
recruitment, promotion, remuneration and benefits are
not influenced by gender, age, race, religion, sexual
orientation or other factors. During the Reporting
Period, no incidents of non-compliance with relevant
equal opportunity or anti-discrimination regulations
were identified. Looking ahead, we will continue to
enhance our policy framework, promote an inclusive
and diverse culture, and safeguard employees’ equal
rights to development.

Health and Safety

The Group strictly complies with the Production
Safety Law of the People’s Republic of China, the Law
on Prevention and Control of Occupational Diseases,
the Fire Protection Law, and other relevant laws and
regulations, and is committed to providing employees
with a safe and healthy working environment. Given
that the Group’s business operations do not involve
high-risk activities, overall occupational safety risks
remain relatively low. Nevertheless, we actively
implement a series of management measures to
safeguard employees’ health and safety, including:

Encouraging employees to participate in
annual fire drills organised by the property
management company to enhance emergency
response capabilities;

i. Enforcing a no-smoking and no-alcohol policy
across office premises to maintain a safe and
clean workplace;

iil. Equipping office areas with portable fire
extinguishers, emergency lighting systems and
first-aid kits to strengthen preparedness for
unexpected incidents;

iv. Establishing clear fire emergency response
procedures to guide employees in taking
appropriate actions during emergencies;

V. Encouraging employees to attend occupational
health and safety training programmes to
enhance awareness and protective capabilities.
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Looking ahead, the Group will continue to optimise its
health and safety management measures to ensure a
stable and well-controlled operating environment.

6.1.3.

Health and Safety 2024 2023 Unit
RERZ2 —E-@DF —EZ=ZF B
Number of work-related fatalities No. 0 Employee
B TIE T AR A

Rate of work-related fatalities 0 %

TAT X

Lost days due to work injury 0 Day
ATBIERATIIERH X

Development and Training

The Group attaches great importance to talent
development and is committed to providing
employees with diversified learning and growth
opportunities to enhance individual capabilities and
support the Group’s long-term development. To
assist new employees in adapting quickly to the
working environment, induction briefings and job
orientation are arranged on their first day, with on-
the-job guidance provided by immediate supervisors
to familiarise them with job requirements. The Group
encourages employees to actively participate in
on-the-job training and professional courses to
strengthen their expertise and overall competencies.
For eligible employees, the Group also offers paid
study leave and examination leave to support the
attainment of relevant professional qualifications,
thereby broadening career development opportunities
and nurturing a core workforce that grows together
with the enterprise.
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Percentage of trained employees

Development and

Training 2024 2023 Unit
BREEZI —E-E —E=-= X
Percentage of trained employees 65 72 %
FIEET DL
By Gender Male 45 78 %
Ezgsll Eefd
Female 55 67 %
4
By Employee Category Senior Management 9 64 %
ZEEHR BRERE
Middle Management 27 74 %
PREIEE
General Employee 64 71 %
—®RBET
Average training hours completed ST A B 1 B 2L
Development and
Training 2024 2023 Unit
R EEI —E-OF —E== B
Average training hours per employee 17 18 Hour/employee
BERETRZINFITRH AN PN
By Gender Male 9 12 Hour/employee
=R S AN TN
Female 8 8 Hour/employee
gegcd ANSPON
By Employee Category Senior Management [5) 6 Hour/employee
121% B 45 EREEE INEE /A
Middle Management (5) 7 Hour/employee
hRERRE ANEPON
General Employee 7 11 Hour/employee
—H%RBET ANEION
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6.1.4. Labour Standards

The Group upholds the principles of integrity and
compliance, strictly adhering to the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong)
and other applicable labour regulations. The Group
firmly prohibits the employment of child labour and
any form of forced labour, ensuring that all employees
are engaged in a lawful, fair and human-rights-
respecting environment. A rigorous recruitment and
employment verification system has been established,
under which all new hires are required to provide
valid identification documents to verify their age and
legal work eligibility, thereby preventing non-compliant
employment practices at source.

In addition, the Group conducts regular reviews and
updates of its human resources policies to ensure
that employment arrangements remain compliant
with prevailing legal requirements, while safeguarding
employees’ fundamental rights, including reasonable
working hours, rest periods and remuneration.
Any non-compliance identified will be dealt with in
strict accordance with laws and regulations, with
timely reporting to the relevant authorities. During
the Reporting Period, no cases of child labour or
forced labour were identified within the Group.
Looking ahead, we will continue to enhance internal
monitoring and risk prevention mechanisms to
safeguard labour rights and uphold corporate ethical
integrity.

6.2. Operating Practices

6.2.1. Supply Chain Management

The Group firmly believes that sustainable
development must be built upon collaboration
across the entire value chain and is committed to
establishing a responsible and efficient supply chain
management system. In selecting new suppliers,
in addition to evaluating product quality, pricing,
delivery capability and service standards, we also
place emphasis on their environmental and social
responsibility performance. Background checks are
conducted on major suppliers to identify potential
ESG risks.
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6.2.2.

The Group has implemented an annual supplier
evaluation system, under which the approved
supplier list is updated based on overall performance
results, with preference given to partners that
meet environmental protection, safety and social
responsibility standards. We encourage suppliers to
adopt environmentally friendly alternatives, such as
carbon reduction, energy-saving measures and green
packaging, and to obtain international certifications
such as ISO9001, 1ISO14001 and OHSAS18001
to enhance overall management standards. A
dedicated team is responsible for overseeing supplier
compliance and performance, while maintaining
communication with suppliers to promote continuous
improvement and risk prevention, thereby jointly
building a robust, transparent and resilient sustainable
supply chain system.

Product Responsibility

The Group attaches great importance to product
responsibility and the protection of customer rights,
placing data privacy safeguards and service quality
management among its core operational priorities.
Given that our business involves the handling of
customers’ personal and confidential information,
we strictly comply with the Personal Data (Privacy)
Ordinance of Hong Kong and the six Data Protection
Principles. We ensure that data collected is used
solely for specified purposes and adopt multiple
security measures to prevent data leakage or
unauthorised use. These measures include restricting
access to authorised personnel only, prohibiting
disclosure without customer consent, requiring
employees with access to sensitive information to sign
confidentiality agreements, implementing separation
between internal and external networks, and securing
physical records under lock. During the Reporting
Period, no non-compliance incidents were recorded,
demonstrating the stability and effectiveness of our
data management practices.

BE R

%

6.2.2.

AEBREHRERFE
AEEE KEBEEERR
EREMZAEHRERS
B EXREAFEERER:
ZERMEEETZEN
EERBH -BMEBEHE
B ERBUR I B R&Z
BRERERERARE"
I &% By E EL151S09001 -
ISO14001 ~ OHSAS18001
TEBRRE URSEBE
ERBKFE-ZEEBKAER
HEEMEREENES -
WEMERRZBER #
S EREER R AL -
HABZEER FHABEA
BRI EMEREER

EmEE

AEEEREMBEEETR
FHmR#E SENLRE
RERREEZEESA
LERZLZ - EBRER
BREBRREEZFEA
HEEZEMN RMEBRE
TEE(EARR (LB
Pl RARIBREE KR
A MR TS ERHER
REERE TRIMZE
RREHER LB FHR I
ARERER -BRER
BABAFEREM KL
EFREATATHEE EX
BEEBEERE W
NN EREERE ERE
HEHERE -REHAN
ARBEEEMEREMN B
REMEERBIRE

BEERERQR | CE-_MFREMEREARRSE




In terms of customer service, the Group is committed
to delivering high-quality technical services,
supported by professional project teams. We maintain
close communication with customers through
channels such as telephone and email, ensuring
stable and seamless service delivery and providing
timely responses to customer needs, thereby
enhancing overall satisfaction and fostering trust in
cooperation. Looking forward, we will continue to
optimise our product responsibility and customer
service mechanisms to further strengthen corporate
reputation and market competitiveness.

6.3. Anti-corruption 6.3. X

The Group upholds the principle of integrity and self-
discipline, strictly prohibiting any form of corrupt practices,
including bribery, fraud, extortion and money laundering.
To this end, the Group has established a Code of Conduct
for Employees to clearly regulate standards of professional
ethics. Key requirements include:

Employees must not offer, solicit, accept or induce
any benefit beyond normal business interactions,
unless prior approval has been obtained from a
supervisor;

ii. Bribery or any improper means to secure or retain
business is strictly prohibited;

iii. Employees shall proactively avoid situations that may
give rise to conflicts of interest;

iv. Any potential or actual conflicts of interest must
be reported immediately to management with full
disclosure.

The Group strengthens anti-corruption awareness through
institutional measures and training, fostering a culture of
integrity and compliance to safeguard corporate reputation
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and maintain stakeholder trust. (ERE
Anti-Corruption 2024 2023 Unit
RES —EC-mEF —g=-= By
Number of concluded legal cases regarding corruption 0 0 Case
EEEANBRNRGEE %
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6.4. Community Investment

The Group actively participates in regional development
and community building by promoting local employment,
improving infrastructure, and advancing clean energy
projects to stimulate economic growth. We have developed
distributed solar power stations tailored to local conditions,
making use of unplanned agricultural land, wasteland and
fish ponds through a “generation above, cultivation below”
model. This approach not only enhances land efficiency but
also improves soil and water quality, increases agricultural
income and creates employment opportunities. At the same
time, by aligning with policies on rural poverty alleviation and
new countryside development, the Group fosters diversified
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rural economic growth and contributes to rural revitalisation.

HKEX ESG REPORTING CODE CONTENT 7. BEEAXZARB -HERER
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KPIs Disclosure Requirements Sections
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PART C: “COMPLY OR EXPLAIN” PROVISIONS
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A. Environmental

A. BB

Aspect A1: Emissions

EEAT Y

General Disclosure Information on: Emissions
—RIEE (a)  the policies, and PERR

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste. Advancing Environmental Protection — Emission

Management
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KPI A1.1 The types of emissions and respective emissions data. Emissions
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KPI A1.3 Total hazardous waste produced (in tonnes) and, where Not Applicable
appropriate, intensity (e.g. per unit of production volume, per T A
facility).
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KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Not Applicable
appropriate, intensity (e.g. per unit of production volume, per il
facility).
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KPIs Disclosure Requirements Sections

BRENER HERE -]

KPI A1.5 Description of emissions target(s) set and steps taken to achieve Emissions
them. PERR
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KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps ek

taken to achieve them.
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Aspect A2: Use of Resources

BHAZ : EFEH

General Disclosure Policies on the efficient use of resources, including energy, water

— A R and other raw materials.
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KPI' A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
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production volume, per facility).
RERISHERER SEEER (NE - felh) EBRER -&
REREFEE (UTEFERAE)REE (MUEBEEEN§
HRBEtHE)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production
volume, per facility).
BEKERTE (WNEEESEN BHERBHE) -

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to
achieve them.
At PAET ZEVRERE A e B IR R AREDE L B RPTERAEY 28R -
KPI A2.4 Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
30 SR ERGE A KR E Rl B ERIERE - AR PRI S A7k e B 1R
MAREDEL B FARIE TR -
KPI A2.5 Total packaging material used for finished products (in tonnes) and,
if applicable, with reference to per unit produced.
R @EATABREMBNRE (ETE) R (WER) T#EA
BEESBUGEE-

Aspect A3: The Environment and Natural Resources
B EIAS - IRFERANENR

General Disclosure Policies on minimising the issuer’s significant impacts on the

— AR environment and natural resources.
WEEITAHRERRAEREKRERZEMBUER

KPI A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them.

Ml EBEHHRRERRAERNEATZERE KN EREEY
BHTH-
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Use of Resources

BIREA

To be enhanced within
the next 2-3 years
BRAR -_E=ZFERNR

E3

=

To be enhanced within
the next 2-3 years
BRAR -_E=ZFERNR
==

=
Use of Resources

BIRE A

Use of Resources
&IRE A

Not Applicable
i A

The Environment and
Natural Resources
RIERRAEIR
The Environment and
Natural Resources
RIERRAEIR



KPIs Disclosure Requirements Sections
BERENIER RERE =4 ]
B. Social
B. &
Employment and Labour Practices
ERERETZER
Aspect B1.: Employment
[BEBT - fE1E
General Disclosure Information on: Employment
—RIEE (a)  the policies, and BfE
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
ERAFMERE BREREA TEREBREA TSRS 2T
b~ IRIRAR DA e B At 1558 Ko A M| Y
() HBER:R
() BEBTFHETABEAXENHBERZERAINER -
KPI B1.1 Total workforce by gender, employment type (for example, full- or ~ Employment
part-time), age group and geographical region. EE
RMER - EEERE (2B RE) FREFRMEE SRS
HBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment
region. EE

RUER FicR MRS DR ERKLE -

Aspect B2: Health and Safety

JEEB2  (EFRLE

General Disclosure

— R E

KPI B2.1

KPI B2.2

KPI B2.3

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FHRRELZ2TERRIAREBREREMEBELREN:

(@) BER:R

() BETFHETABEAXENHBERZERANNER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BE=ZF (ERERFRE)BFRAITHNABRREE-

Lost days due to work injury.

HIGERTIEEE-

Description of occupational health and safety measures adopted,

and how they are implemented and monitored.

HM PR B R R REET DG U RAERRITRER G-

TEEEREREBEERERAA | —E_MFRBULGRERARE

Health and Safety
BENZE

Health and Safety
BENZE

Health and Safety
BERZE
Health and Safety
BERZE




KPIs Disclosure Requirements

HRENER WERE

Sections

-]

Aspect B3: Development and Training
[EEIB3 : #FERIE5)

General Disclosure Policies on improving employees’ knowledge and skills for

— AR discharging duties at work. Description of training activities.
FRARAREBEITIEBRENMNH R EREMBUR - il FE8 -

KPI B3.1 The percentage of employees trained by gender and employee

category (e.g. senior management, middle management).
ZMFIREEE (NEREREE TREEE)EHEI>NZIIEE
ERl

KPI B3.2 The average training hours completed per employee by gender and
employee category.
RUERREEEMNE S BREB AN FIHIEFE-

Aspect B4.: Labour Standards
[E B4 : 25T EA
General Disclosure Information on:
— MR (a) the policies, and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

B EE T sksamls T :

@ BRI K
(b) BETHBETABEATENHEBERNRINE-
KPI B4.1 Description of measures to review employment practices to avoid

child and forced labour.
i B EMI M AR R E T ROAHIS T
KPI B4.2 Description of steps taken to eliminate such practices when
discovered.
He i TE B IR IR AR 1B SR H BR A BB U P ERER B AP 5% -

Operating Practices

EEZED

Aspect B5: Supply Chain Management
EEBS - REREE

General Disclosure Policies on managing environmental and social risks of the supply
— AR chain.
ERHERNRE R ERBECR -
KPI B5.1 Number of suppliers by geographical region.
RiEE S HMHERHA -
KPI B5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how
they are implemented and monitored.

M EEERHEERNEN mERTEREENNHEREE
ARABBEIT R E R %

KPI B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

H BRI HERGEREGHRE R SRR EN - A KE
BT RERR A
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Development and
Training

TR KIE
Development and
Training

TR KIE

Development and
Training
TR RIE

Labour Standards
BT AR

Labour Standards
BT AR

Labour Standards
T AR

Supply Chain
Management
HEEE IR

Supply Chain
Management
HEsEE IR

Supply Chain
Management
s E IR



KPIs Disclosure Requirements Sections

BRANER HERE =43}

KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain
products and services when selecting suppliers, and how they are  Management
implemented and monitored. HEEEE

RAEREHRERRRES ARERERMRBOBED - AN
MITRERTE

Aspect B6: Product Responsibility

EEB6  EmAEF
General Disclosure

— R

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,

advertising, labelling and privacy matters relating to products

and services provided and methods of redress.
FHMREEMMREOHRRELZS BEES SERLBEEMN
KR ER -
() HBER:R
() BETFHBETABEAXENHBERZLRAINER -
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEREEXEMBREPRAR 2 EEREAMEARKN A ST
Number of products and service related complaints received and
how they are dealt with.
BREENEMRBREORFEE AREE A
Description of practices relating to observing and protecting
intellectual property rights.
B R LR ERE@NED -
Description of quality assurance process and recall procedures.
HREEMTERIEREMOKIERT -
Description of consumer data protection and privacy policies, and
how they are implemented and monitored.
RAUHEE ERHMRE R BB - U REERTRER A

Aspect B7: Anti-corruption

BEB7 KRBT
General Disclosure

— R

KPI B7.1

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

R IEHE DR HFREREN:

(a) KR

() BETFHEBETABEAXENHBERZERINER -

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the Reporting

Period and the outcomes of the cases.

RERBANHETASIAREREVTEEEANESFHFARGHH

EFSEEAN

TEEEREREBEERERAA | —E_MFRBULGRERARE

Product Responsibility
EmEE

Not Applicable
@A

Product Responsibility
Ematt

Product Responsibility
EmAatt

Product Responsibility
EmAait
Product Responsibility
Ematt

Anti-corruption
R&ER

Anti-corruption
R&ES




KPIs Disclosure Requirements Sections

BRENER HERE -]

KPI B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and monitored. RES
e e R B RET A RABRITRERFE-

KPI B7.3 Description of anti-corruption training provided to directors and Anti-corruption
staff. RESF

A REERE TRENREITE -

Community

HE

Aspect B8: Community Investment
EEBS -t #RE

General Disclosure Policies on community engagement to understand the needs of the Community Investment
— R communities where the issuer operates and to ensure its activities LR I% &

take into consideration the communities’ interests.
ERANMESERTREEMCHEZFSENEREER TGS E
FE AT [ A 21 Y UK o

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community Investment
concerns, labour needs, health, culture, sport). MHEIEE
ETERERE (M5 REZFE SIFK-BF X -8BEF)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
EEIBEMDAER (ML ELER) - HERE

PART D: CLIMATE-RELATED DISCLOSURES
DH 2 RIRMERARKE

Governance (@) the governance body(s) (which can include a board, Climate Change
&a committee or equivalent body charged with governance) or S 1% &1t

individual(s) responsible for oversight of climate-related risks
and opportunities.

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.

@ BEEERGFHEERRNESHIBERE (AIBEERS.
ZESHMAZE EHEE) KMEA -

) EEEERUNER BEMEEREEERRMEENE
AR BB LR A -

Strategy Climate-related risks and opportunities Climate Change
i 1 AE B 2 B A 5 RIRE L
Business model and value chain
EBEANMEERE
Strategy and decision-making
MG FR R

Financial position, financial performance and cash flows
BB WBERRERERE

Climate resilience

AR %
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KPIs Disclosure Requirements Sections

BRANER HERE =43}
Risk Management (a) the processes and related policies it uses to identify, assess, Climate Change
2 B B 2 prioritise and monitor climate-related risks. RIRZ L

(b) the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate
related opportunities)

(©) the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.

(@ BITARRSR FAREEBER AREETERRERE
S RFFE B AINE MABBBUE -

(b) BITARRBHR  FHARKEEBES ARETERRERE
éjﬂ%ﬁ%ﬁ%‘%ﬁ’]iﬁﬁ (BIEEITARA KW EARIEE

BIERMREE RIRERAE SN ER)

() '—TM\MH B B AN B B B Rl AP AL RS RN B R R AR

RAAMAZBTANBEBRAREERE UERBANEE

BAfe] o
Metrics and Targets Greenhouse gas emissions Climate Change
EEN B R BB RirEL

Climate-related transition risks
RIRAEAEEE R
Climate-related physical risks
RR A B 9 32 & b
Climate-related opportunities
RIRAE R B

Capital deployment
BERER

Internal carbon prices

A EB Ik E B

Remuneration

o

Industry-based metrics
TEER

Climate-related targets
RIXIER B Z

TEEEREREBEERERAA | —E_MFRBULGRERARE
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