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About Lam Soon

Lam Soon has been publicly listed on The Stock Exchange of Hong Kong Limited (“HKEX") since 1972. The Group is
headquartered in Hong Kong and is principally engaged in the manufacturing, trading and processing of food and
home care products in Hong Kong, Macau and Mainland China. The Group comprises a broad portfolio of famous
brands, which include “Knife”, “Red Lantern”, “AXE", “Labour”, “Golden Statue”, “American Roses”, “Royal Sakura”
and “Double Peach”.
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MESSAGE FROM THE BOARD

EEEWE

The Board of Directors (the “Board”) of Lam Soon (Hong Kong)
Limited (the “"Company” or “Lam Soon”, together with its
subsidiaries the “Group”) is pleased to present our Environmental,
Social and Governance (“ESG") Report of the Group for the
financial year ended 30 June 2025.

While the intensified climate events over the past years have
caused disruptions to the ecosystem, it has also served as a catalyst
for change, prompting the reassessment of impacts of climate
change and spurring actions across the world. In light of this, and
as the regulatory landscape continues to evolve, we firmly believe
in our duty to contribute to the collective efforts of our country
and region, including the pursuit of the “30-60 dual carbon goals”
and “Hong Kong’s Climate Action Plan 2050" to strive for a net-
zero future. The Group remains committed to our contribution
towards decarbonisation.

This year, we took a major step forward by establishing a
comprehensive suite of realistic and attainable 2029/30 targets.
We conducted a bottom-up analysis and engaging directly
with business units to understand their unique challenges and
opportunities to ensure that each target is grounded in operational
reality. Central to this progress is the introduction of our first-
ever social targets, marking a significant expansion beyond our
environmental commitments. These social targets focus specifically
on employee development and well-being, as well as product
quality control. To ensure these ambitions translate into tangible
results, we have tailored internal targets for each business units,
and we will continue to systematically monitor, track, and report
on our business units’ various targets and performance, while the
Board reviews and assesses the Group’s ESG programmes and
progress on a regular basis.

Additionally, we have conducted scenario analysis to identify
potential climate risks, evaluating their impact on our operations,
which has enabled us to develop robust strategies to enhance
resilience.

In 2025, in line with the enhanced requirements on climate-related
disclosures promulgated by HKEX, we have diligently sought to
acquaint ourselves with the new disclosure requirements and
International Financial Reporting Standards, setting plans and
timetable to prepare for eventual climate reporting in accordance
with the Hong Kong Financial Reporting Standards Sustainability
Disclosure Standards, which is to be fully adopted by 2028. This
would guide us on our journey in navigating the risks and capitalise
on opportunities that arise from the intricacies of climate change
dynamics.

We would like to thank our staff, partners, customers and other
stakeholders who share our vision, and we value their comments
and contributions on our ESG journey. Going forward, we remain
steadfast in our commitment to creating positive impacts to society
and pursuing our social and environmental targets, as we embark
upon the transformative voyage towards enhanced sustainability.
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ABOUT THIS REPORT

BRAAR®E

Reporting Standard

This is the ninth ESG report (the “Report”) of the Company,
highlighting its ESG performance, with disclosure reference made
to the ESG Reporting Code (formerly named as the ESG Reporting
Guide) as set out in Appendix C2 on the Rules Governing the
Listing of the Securities (“Listing Rules”) and Guidance issued
by the HKEX. The Group has complied with all the “comply or
explain” provisions set out in the ESG Reporting Code during the
Reporting Period (as defined below).

Reporting Period

From 1 July 2024 to 30 June 2025 (the “Reporting Period”).

Reporting Scope

This Report covers the Group’s overall environmental performance
in the manufacture and distribution of food and home care
products in Hong Kong and Mainland China, which accounted for
98% of the Group's total revenue during the Reporting Period.
During the Reporting Period, the Group’s major operational sites
were:

(i) the Lam Soon Building in Hong Kong comprising its
headquarters office, an edible oil plant, and a logistic fleet;

(i) the Shenzhen office in Shekou, Shenzhen, the People’s
Republic of China (“PRC"),

(iii) the five flour mills in Shekou, Yixing, Jintan, Qionglai and
Qingzhou, in the PRC;

(iv) the edible oil plant in Shekou, the PRC;

(v) the home care product plant in Guangzhou, the PRC; and
(vi)  the specialty fats plant in Jintan, in the PRC.

The environmental performance of the business operation in
Macau and the sales offices in Guangzhou, Beijing and Shanghai

were not reported as they did not have significant ESG impact
during the Reporting Period.
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ABOUT THIS REPORT

BRAAR®E

Reporting Principles

Materiality: We focus on issues with high importance to the
Group and our stakeholders. Various material sustainability issues
were identified through our interaction with internal management
and staff as well as external stakeholders. These material
sustainability issues form the basis for preparing this Report.

Quantitative: In order to set a measurable target and evaluate
the ESG performance more objectively, quantitative information
is provided, where appropriate. A data collection tool is used to
record and monitor various environmental and social indicators.

Balance: We review and disclose our achievements, areas for
improvement and future action plans in this Report to provide an
overall picture of our ESG performance.

Consistency: Unless otherwise stated, the methodologies used
in this Report are consistent with prior year for meaningful
comparisons of ESG data over time.

Approval

The Board oversees the sustainability management and
performance of the Group and undertakes overall responsibility
for the Group's ESG strategy and reporting. The Board Audit &
Risk Management Committee assists the Board, amongst others,
to oversee the Group’s ESG risks & opportunities and monitor
the ESG reporting progress. This ESG report was reviewed and
approved by the Board on 16 September 2025.

Feedback

The Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please contact us via email at
webmaster@lamsoon.com.
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SUSTAINABILITY AT LAM SOON
ra B Y T S5 AR B R

Approach to Sustainability
Our Core Values

The Group continues to strive for excellence in its day-to-day
business operations and embrace the following core values in all
aspects:

\ 1y

\@/ Honour 58
/’/ \\\ To conduct business with honour
}

DR BEEXRR

Entrepreneurship ¥4

To pursue management vision and
foster entrepreneurship
BREERER @ BELERW

Quality %
To provide products and services

that consistently exceed customers’
expectations

RE-—EBHEFHENERKRE

Unity E#&

To ensure oneness in purpose, harmony
and friendship in the pursuit of
prosperity for all

BRAABE -3 MERFHER

E-$ S

These intrinsic values form a major part of the Group’s core value
system and have served as the foundation for its sustainable
growth and development.

CIES3 E:9:=3:0D:K
BAB 0 O EE

FEEBEBTAREREBEPEREM AT
BERERAUTRMEE :

Human Resources A 71 &R

To enhance the quality of human
resources — as the essence of
management excellence

RAANERERFREMEERNFER

Innovation £l

To nurture and be committed to
innovation

BB RBORAIH

Progress #:5

To continuously improve existing
operations and to position for expansion
and new business opportunities
TERERETEEEXURBBBARE
REEERB TR

Social Responsibility # €& F

To create wealth for the betterment of
society
FEE B EREAE

ZENEEEARAEEROEEERANER
Bo WEMRHAFEERRBRNER -
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SUSTAINABILITY AT LAM SOON
R B Y AT A R

Approach to Sustainability (continued)
Our Sustainability Mission and Vision

The Group is built on the strong heritage of value creation for
our stakeholders and communities within which we operate.
Over the years, we have taken a progressive approach in
integrating sustainability into our business, towards a stronger
and more resilient group. We are committed to: growing our
businesses responsibly; balancing environmental with economic
considerations; as well as creating a positive impact for our
stakeholders and contributing to our communities.

Four-Pillar Approach to Sustainability

The Group believes that an effective ESG management structure
is a key factor to business success and has therefore adopted
an integrated four-pillar approach to its overall sustainability
management of ESG issues on the environment, human capital,
corporate governance and social capital.

AFEZEN & @)
RN TEERRESAES

FEERNERBNEREMAMEENTER
EEEZEBREAEL - ZHFR - RAREUER
MAHEAISEARRAARMNEEL - 5%
E2EERARRY - RMBDH  LASEN
RERRERMANESR  FTHRREELSEZER
Z URAFONEASEASERAEEEL
Bt e

AHERRN AT &

AEBBEEERNERE  HEREANEER
BENGSEBRNNEREE  FUREET
FEMEETRATESNEARZERE - B
EREFERE ADELX - EXERRUEEE
AHRE HERERRE -

ESG Management Approach
RIE - EBRERNEEL &

PILLAR 1 PILLAR 2 PILLAR 3 PILLAR 4
X XHE= XRE= XM
a N 4 N ( N 4 N

Conducti
Towards Empowering c[;n s'unce;:g Caring for
usi
a Greener Future our People . our Community
W ERRAS TR MHET with Honour BB
it R R B T 1= B AT e 7 2 1R
\_ J _ J N J \_ J
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SUSTAINABILITY AT LAM SOON
MR A AR

Sustainability Management

Sustainability Governance

The Group believes that its strategic focus on sustainability and its
ability to manage associated ESG risks can create not only tangible
value for its business, but also long-term value for its employees,
customers, the environment, and the broader society.

The Group formalised the Sustainability Governance Structure in
November 2020, in which the Board oversees the sustainability
management and performance of the Group and undertakes
overall responsibility for the Group’s ESG strategy and reporting.
The Group has dedicated its efforts to ensuring compliance with
relevant legal and regulatory requirements as described in the
latest Listing Rules.

ARERRNER
THABREA

AEEREREUSFEER2RBENNREEN
RRE HERERAMMNED - TETUS
HEBAEEE TIUBEET - EF R
BREZHTERIERBEE -

AEER-BE-BE+—BERKLT THE
RREAEE  HTESAERARLETHE
RROEERRE  YEEABREENE
5 ABREARRRER - AL RE
RIS B 37 L 7 4R B TR 2 R R R M B
=R

Sustainability Governance Structure at Lam Soon

Board of Directors

B

Board Audit and

Risk Management
gommittee ("BARMC")
EERELR
EEEEZES
(EEkEBREEZER )

ESG Task Force

RIE - HEgRERIENE

e Chief Executive Officer
THAER

e Chief Financial Officer
BE S RE

e General Managers of
business units
BEBEBKE

e Heads of various functions
BREEE

Group Internal
Audit Department
REBE A BT B

MIETFEERERRE

To have overall responsibility for the Group’s ESG matters and to oversee
the sustainability and climate change risk management and performance
of the Group.

EREEASENRE HEREARATH  VWEEAKEURFERRRR
B CRABEERRKIE o

To track the progress of target achievement and Key Performance Indicator
("KPI") performance over the year.

EREPFEREREERBARENESR(RAREMERDRE -

To assist the Board to oversee the Group’s overall risk management and
governance issues including, among others:

BYESEEEARENERAREERERSE  HPh8E

To review the ESG risks & opportunities and the related policies and practices.
EHRE - HEREAARERBURMBEBRRRESR -

To monitor the ESG reporting progress.

ERRE - HEREREREE -

To review the ESG report as well as the ESG-related risks and issues.
FHRE EREARERERE - HEREHERBRKRSEE -

To develop and oversee ESG strategies and to monitor overall ESG
performance.

FIEREBERE HEREARBRERRR HERELERRR -

To implement the strategies, setting their respective actions and goals,
devising and implementing related plans and policies.

BEieXe - AIEESENTHRER - HIERERBETERBER

To work with business units and departments on a regular basis to collect
data, track operational performance and coordinate the preparation of the
ESG report.

EHEEBE M RBPISHEURERE -  BEMEERARBEHERIRE

HERERRKRE -

To work with the ESG Task Force, the business units and functions to assist
the ESG data validation for ensuring the consistence of data source and
standard, and increase the accuracy of the ESG data.

HIRIE  (HERERIENE ERENRIMEE  HERE  HEK
EREERETIE BREBERERZEN K TRSRE  #HER
ERBIBENERM
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SUSTAINABILITY AT LAM SOON
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Sustainability Management (ontinued)
Sustainability Governance (continued)

The Group established a process to track progress of targets and
KPI performance during the Reporting Period, and the results will
be presented to the BARMC and the Board regularly to facilitate
their oversight of the ESG progress and issues.

The Group also incorporates ESG and major climate-related
risks into its Enterprise Risk Management ("ERM") Framework,
where the process for controls and risk management have
been embedded into its daily operations and decision-making
processes. The BARMC regularly reviews the Group's risk registers
and risk profile reports, including the major climate-related risks
in the ERM Framework. Under the Group’s ERM Framework,
a structured approach was employed on an ongoing basis to
identify, assess, treat, monitor and report on the key risks affecting
the sustainability of the Group’s business. During the Reporting
Period, we have identified, assessed, and prioritised physical risk
and transition risk as our climate-related risks within our ERM
Framework, with actions to manage these risks within the Group’s
overall risk appetite to enhance business resilience. Also, we have
conducted a scenario analysis to evaluate the potential impacts
of material climate risks across short-, medium- and long-term,
to provide us with insight to prioritise and tailor our mitigation
strategies in the next step.

MIE(EB)BRAR [ ZF=-4A
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SUSTAINABILITY AT LAM SOON
ra B Y T S5 AR B R

Materiality and Stakeholder
Engagement

Stakeholder Engagement

The Group values input and feedback of its stakeholders as
they bring potential insights to the Group’s business. To ensure
its business focus remains relevant, the Group commissioned
an independent consultant to conduct stakeholder survey and
materiality assessments previously to engage and gauge feedback
from internal and external stakeholders. We also regularly interact
with our stakeholders and understand their expectations through
a range of communication channels. Through identifying areas of
improvement and maintaining close communication with various
stakeholders, the Group aims to continually enhance its ESG
performance and management.

Stakeholder Group

EERREHEZE

KhE2 R

FEEERFNENERERRE  BRFNE
THEAFEENEBFTREANER - BER
HEBEHWHEEN  ANEEZAETBLE

BYEFHEETHEREEZMNML  UATHER
WERBAMIN IR0 ENWRE - RATEB—

RIMBBERE  EHESOELRE  RAT
RAEMERMNDE - BB EEENE
BITHEEFNERSEINER  AEEEET
BiRSHRE  #HEREARAREEKF -

FHE4A R Communication Channel EEEE
Management and Employees Annual conferences Fg
THEEREST Appraisal sessions R EE
Employee engagement and ETZ2HENEREREE
team building activities
Internal e-newsletter and E-post A E FEAN S FEBHFIR
Interviews Bilia
Intranet A B4
Meetings 2R
Mediation team TR/ A
Labour union Is
Notice boards HIRIR
Customers Trade exhibitions 5B
BE Product Launches/Demonstrations ERRNeg REE
Customer hotlines EEHG
Customer satisfaction surveys EEREERAE
Websites and social media platforms U IHET A
Investors/Shareholders Annual and interim reports FRMPEARE
BEE/RE Annual General Meeting (“AGM") BRBEES(HBEEE))
Official website B
Press releases and announcements FERAQMm
Suppliers and Business Partners Tendering and procurement HBERKEEBS
MEBMERSERMH communication
Regular evaluation E R
Conference calls ESf
Meetings =2
Workshops TESH
Industry Association/ Industry forum THEEHE
Regulators/Media Official website B Rk
TENS EEHE e Press releases and announcements FEBA DM
Community Partners/NGOs Community engagement HESH

HEBAESMH FBTAS

ESG report
Social media
Volunteering and charitable activities

RIE  HEREREE
R
ETRBEMNEZTEE
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SUSTAINABILITY AT LAM SOON
r IR A AR

Materiality and Stakeholder
Engagement (continued)

Materiality Analysis

The Group previously conducted a comprehensive stakeholder
engagement which involved over 100 stakeholders via surveys
to collect their feedback and recommendation on our ESG
performance in various topics, in which we asked stakeholders
to rank the relative importance of each sustainability issue to the
Group on a scale of 1 to 5 (with “1" being not important at all
and “5"” being very important). Based on the industry trend and
benchmarks, we identified a total of 17 sustainability issues (as
shown in table below). During the Reporting Period, we have
reviewed the material topics.

A materiality matrix was developed from the results of the
stakeholder engagement exercise conducted with internal and
external stakeholders through an online survey. ESG Issues for
disclosure in this Report were identified by considering the
relevance of each ESG Issue to the operations and stakeholders of
the Group.

Upon analysing the survey results and adjusted by peers’
materiality, 12 issues were identified within the “Priority”
area, while the remaining 5 issues were identified within the
“Significant” and “Moderate” areas of the materiality matrix.
Among all issues, “product quality and safety”, “business ethics
and compliance” and “climate change mitigation and adaptation”
were the top three material sustainability issues. The results in the
materiality analysis were reviewed and endorsed by the Board.

MIE(RB)BRAR | ZFT-_AFRE
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SUSTAINABILITY AT LAM SOON
R BB AT A R

Material Topics for Lam Soon

MIENEEHE

PILLAR 1 PILLAR 2 PILLAR 3 PILLAR 4
SR — R HR= F A

a )

Towards
a Greener Future

BEERERARR

1 Carbon emissions
and energy
efficiency
WRBER R BEIR M &=

2 Water and effluent
management
KRR ERR

3 Waste management
EEYE e

4 Sustainable
packaging
AFEEE

5 Climate change
mitigation and
adaptation

BN ERERE

\_ _/

Materiality Matrix

HEFDENEEM

Importance to Stakeholder

~

~

Empowering
our People

METFRMANET

Equal opportunities
FEHE

Fair labour practices
NFENE TEE
Employee welfare,
health and safety,
and engagement
EBEEA - REHE
ZERBH
Employee
development

EBEER

~ Moderate 7%
Importance to Business ¥ EE M

Significant EE

a I
Conducting
Business
with Honour
DEBREER

10 Product quality and
safety
EmBEEHEZE

11 Ethical marketing
EEEH

12 Responsible
sourcing
SEEMNRE

13 Cyber security and
data privacy
PiEz 2 EHYERL

14 Corporate
governance
BEER

15 Business ethics and
compliance
BEBBERER

16 Product nutrition
and health
EmEERER

Priority & 5%

~

17

our Community

~

Caring for
BB EY
Community

involvement
HESH

& Pillar 1:

XHE—

[ Pillar 2:

TR

0 Pillar 3:

XHE=

[ Pillar 4:
SN

Towards a Greener Future
BEERRARR
Empowering our People
BMETFRMWET
Conducting Business

with Honour
PREEE-E 573

Caring for our Community

| BRimALEE

12 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



SUSTAINABILITY AT LAM SOON
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ESG Finance RIE HEkEfRE

Lam Soon is actively capitalising on ESG finance opportunities BIEEEFARE  HLEREABERET R
and continuously exploring its potential. During the Reporting EiZEZEZE D - RIEEE » RPFSHERPHE
Period, we participated in the Green Deposit Programme and R—BEAERBITHECERERTEIRAEFE

Sustainable Deposit Programme of one of our bankers with FREE ZEGREEARMEREREN
deposits designated to fund projects that can contribute to the BEH  AEBR-ZE-HEFASA=Z1+THLEEHK
improvement of environmental issues. The total green deposit FEZARBEINGEERRAZEFREALE

and sustainable deposit placed by the Group amounted to #5893, 200,0007T °
approximately HK$93,200,000 as at the end of the financial year
ended 30 June 2025.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Key Achievements £ E X 5t

6 Adopted nitrogen filling technology to address sunflower oil bottle deformation concerns and

~

reduce bottle weight, saving polyethylene terephthalate (“PET") use and reducing costs.
RARAKERZEN  MRAZEEHHASEEE  AERSNEE  TEABRHEFR_FHZ I
(TPETD A2 » BERA -

Performed a climate risk scenario analysis for the major operational sites in accordance with
the requirement of the HKEX ESG Reporting Code to better understand the impacts of climate-
related risks and opportunities.
RIBBRARR  HEREABRETINER  HEELBEMMETREARBRIN - UET
BRIEEBEREREEBNTE -

New 2029/30 environmental targets set tailored to each manufacturing plant, reinforcing our
commitment to reducing greenhouse gas (“GHG") emissions, as well as electricity, water and

waste consumption.

L B DBRURED « K RERYIEFENEGE

EMHEZEEREHNE-—S -0/ ZSFNHREEFE  NBREMBSBZERE (R

it
;

J

We aim to reduce waste and improve efficiency in energy and use
of resources, and seek to entrench the philosophy into a Group-
wide awareness and culture of caring for the environment.

The Group pledges to minimise our environmental impacts by
making continuous improvement in managing and monitoring its
emissions, wastewater, solid waste and noise pollution. Every year,
through engaging external licensed testing laboratories, various
environmental tests are conducted to evaluate the capability
of existing facilities on meeting regulatory and environmental
requirements and national standards based on the parameters
obtained.

EAHBIREBLERMRESERNERNA
MR B HEREESHAREEEYE
ERENZERXIE -

FEEFHBERMAYRELE  FEREY
Bk - 5k - BIRBEMRRE SRNEERE
B ARESFERMBEEARERZET
HUSZERFEUE - UREBEMGERIEER
REEEZEEERRERAERBEREEZED -
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

The Group strictly abides by the laws, rules and regulations
enforced in relation to environmental protection and pollution
control, including but not limited to the following:

° Environmental Protection Law of the PRC;

o Atmospheric Pollution Prevention and Control Law of the
PRC;

o Law of the PRC on Prevention and Control of Water
Pollution;

° Law of the PRC on the Prevention and Control of

Environmental Pollution by Solid Waste;

° Soil Pollution Prevention and Control Law of the PRC;

o Directory of National Hazardous Wastes;

o The Administrative Measures for Hazardous Waste Transfer
Manifests;

o Regulations on Environmental Protection in Guangdong
Province;

o Regulations on Prevention and Control of Environmental

Pollution by Solid Waste in Guangdong Province;

o Measures for the Management of Hazardous Waste
Transfer in Shenzhen;

o Environmental Protection Regulations of Shenzhen Special
Economic Zone; and

o Measures for the Management of Municipal Domestic
Waste (Decree No. 157 of the Ministry of Construction of
the PRC).

No cases of material non-compliance with relevant laws, rules and
regulations that have a significant impact on the Group relating
to air and GHG emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste were recorded
during the Reporting Period.

The Group also follows industry standards to monitor its
environmental performances.

MIE(RB)BRAR | ZFT-_AFRE
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

For air emissions, the Group is committed to comply with:

. The Emission Standard of Air Pollutants for Boilers
(DB44/765-2019 and GB 13271-2014);

° The Emission Limits of Air Pollutants (DB44/27-2001) in
Guangdong Province;

. The Integrated Emission Standard for Air Pollutants (GB
16297-1996); and

o The Regional and Integrated Emission Standard of Air
Pollutants (DB37/2376-2019) in Shandong Province.

For the discharge of water pollutants, the Group is committed to
comply with:

° The Discharge Limits of Water Pollutants (DB44/26-2001) in
Guangdong Province;

o The National Integrated Wastewater Discharge Standard
(GB 8978-1996); and

o Wastewater Quality Standards for Discharge to Municipal
Sewers (GB/T 31962-2015).

For noise pollution, the Group controls the noise generated from
production activities in compliance with:

o The Emission Standard for Industrial Enterprises Noise at
Boundary (GB 12348-2008).

The Group continuously monitors its air emission, wastewater
discharge, solid waste disposal and noise level to create a
healthy environment for its workers and neighbourhood. Regular
maintenance of machines and equipment is enforced to prevent
excessive noise generation.

The Group did not receive any complaints from the surrounding
communities regarding air, odour, noise, or night light pollution
during the Reporting Period.

RERHERAE  AEERNBT :

o CRIERRITRYBEMIRE) (DBA4/765-
2019%GB 13271-2014) ;

. (ERE KRR SLEEEMRE) (DB44/27-
2001) ;

. (KRBTSR EBERIZZEE) (GB 16297-
1996) ; &

. C(UREBEBIEME KRR SRV GRS BERE
#%(DB37/2376-2019) °

EASRHERAE  AREHENET :

. CERBATRYBEMIRE) (DB44/26-
2001) ;

. KR EBERAREE) (GB 8978-1996) ;
X

o CBKRBEABBRT KEKERE) (GB/T
31962-2015) °

RBFTRME  AREEBETUTRERE
FEEFDELENRE

e (IXGXEMAREREBHEREE)
(GB12348-2008) °

FEBSFREEEAZ RN - BN - B
BURBERREKT REETRUEMAER
FEHIRIE - MTHBRRRBEMAERE - UL
EEBZRE -

RBEHE AEELERIFELEBRRE
ROTH - RK - BEFRRETRVEMIRF -
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Climate Change Mitigation and
Adaptation

Climate change is a significant threat to the sustainability of
businesses and communities worldwide. To lessen the impact of
potential climate-related risks, we have established our Climate
Risk Management Policy. The policy outlines our commitment to
mitigate the negative impacts of climate change via mitigation,
adaptation, monitoring and reporting. Guidance set forth in
the Task Force on Climate-related Financial Disclosures was
incorporated to strengthen our process in assessing relating
climate-related risks and opportunities, enhancing our evaluation
and disclosure. We will continue to fortify our climate risk
management practices to drive business sustainability and positive
environmental impact.

Governance

The Board, with support from the BARMC, holds ultimate
accountability for the Group’s ESG strategy, encompassing
the identification and management of climate-related risks
and opportunities. The BARMC conducts regular review of the
Climate Risk Management Policy to support Lam Soon’s evolving
climate approach. Climate change risk is being actively monitored
within the Group’s ERM Framework while the business units
and departments of the Group are responsible for establishing
and implementing relevant risk management actions to mitigate
climate risks to an acceptable level. The monitoring and oversight
of the execution and performance outcome are undertaken by the
ESG Task Force. Regular updates on climate change matters, new
disclosure requirements, emission targets progress, and action
plans are provided at the Board meetings held every quarterly.
To equip the Directors’ ESG knowledge and awareness, ESG-
focused training is organised from time to time. During the
Reporting Period, a dedicated climate-related training session was
arranged to provide latest update on the climate change disclosure
standards and requirements, as well as the future plan to address
the relevant requirements.

Please refer to the section of “Sustainability Governance Structure
at Lam Soon” in this ESG Report for more information.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Climate Change Mitigation and
Adaptation (continued)

Strategy

The Group recognises the importance of identifying and analysing
climate-related risks to ensure its long-term sustainability. To
achieve this, during the Reporting Period, the Group has appointed
a third-party consultant to leverage on the results from previous
climate risk assessment and further identify climate-related risks
and opportunities that could bring material business and financial
impacts to Lam Soon.

Impacts from Climate-related Physical Risks

ZER N EERIRZ @)

KB

7N 5% R AN 38 Bl K 2 4 SR A A A L B 9 R AR AR
SERMASERRNEEZM - Bl X5&H
REBESHEECEEE=FERY - FABERRK
R ENER - E— DB TR EEIRER
R B 75 75 T 5 AR B RS2 E O SR A A R B e A

o

RIRIE B Y E B8 m B 1 &

Physical Risks Business Impacts Financial Implications
EREKE ES 32 BMgEE
Acute Flooding and e Property damage, including e Costs in repairing the damage
= extreme rainfall products and raw materials. coupled with the pause in
oK B2 AR PR’ BE(BEERMNEMR) 28X - operating activities during
Cyclones ¢ Risks to employee safety and affected periods could decrease
=iE hinderance to commuting, profits and potentially lead to asset
potentially causing disruptions in impairment losses.
manufacturing plants’ operation. EEBENAANM LS EPREE

BEEZZEABKBHER  AETE FBIHNZEAIESEDEF - A6

HSEBENEE - BYEERERBSE -
e Hindering transportation of raw e Increase in capital expenditure to
materials, potentially interrupting implement preventive measures and

supply chains.

additional operating costs related to

PEBE R EHES - TR BB ERES emergency response and recovery

o

efforts.
BieTEp RN EREZIEM 0 R
BEESREFRIEHEENENEE
RGN ©
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Climate Change Mitigation and
Adaptation (continued)

PILLAR 1: “TOWARDS A GREENER FUTURE"

Strategy (continued)

Impacts from Climate-related Physical Risks (continued)

Physical Risks

KW (&)

Business Impacts

XHE— [BRERFRARRE]

ZER N EERIRZ @)

SRR 658 19 22 A8 Jm1 e 9 =2 2 (7))

Financial Implications

EREKE ES 34 B E
Chronic Extreme heat e Discomfort, health issues and low e Increase in capital expenditure
B R i 1= 0 productivity of employees. to retrofit cooling systems in

Water scarcity

Rk

EBETE - WEREBEREENK -

e Arise in energy usage for storage

and manufacturing facilities as a
result of heightened air conditioning
and refrigeration demands and
therefore in most instances,

CO; emissions.
HAREFARSEBREM  E2k4E
EREAEEFREL M HEZHIER
TEER -G LmBERIEM -

Limited access to water can disrupt e
manufacturing operations, leading

to lower output, particularly in food
manufacturing processes that rely
heavily on water (e.g., specialty oil
plants).

KEFRNERMUEREE TEEEHE
BHEE SHESETHE  LHERE-
BEMREKNRMEERES (Fn
BEWER)

manufacturing plants as well as
additional operating expenditure to
run the units.
ARBGELEEREN S NRARNES
PR EEZERBNERINEER
B e

Increase in capital expenditure

or operational costs as Lam Soon
may need to invest in water-saving
technologies or use alternative
sources.

FIE A BEFE EIRE B MR E LK
R BREARRMERNEEMAEM -
Higher water prices could further
strain financial resources.

KE EAAIBEEE — L BB BUE IR
HIEE S o
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Climate Change Mitigation and BERBERERIERE
Adaptation (continued)

Strategy (continued) W (48)
Impacts from Climate-related Transition Risks and R EEREEREE SR E
Opportunities

Transition Risks/

Opportunities Business Impacts Financial Implications

BRRK #E E$ 32 B E

Policy and Legal Mandates on and e There is a broad portfolio of e Increase in commitment on

BERREE regulation of effective policy instruments available  climate ambition on a country
existing products to remove existing barriers to and regional level may cause an
and services decarbonise. China’s dual carbon increase in costs for transitioning
HIEEERNRH  goals (i.e., peak carbon emissions to cleaner energy sources.
REREE before 2030 and achieve carbon RAHBRNtEEERREEZ

neutrality by 2060) and Hong Kong's  HYEGE » AIAEE BE A 6] 752 48
Climate Action Plan 2050. Companies REIELARIZ AN o
that are not prepared for likely policy

changes over the next decade could

face a loss of competitiveness.
—ZIBRNBERIAETERREEN

AR o FEINERER(BI=2=
ZEAMPBUEREE  —FREF

ABREPN) REBRZTDHEER

2050 ° RAERK+F A HRABER
BB R B AR R ARFE N ©

Implementation of e There is an increasing probability of e The carbon pricing mechanisms

carbon pricing GHG emission trading schemes and will likely induce extra
EBMNEE carbon tax establishment in Hong operational costs on regulatory
Kong, as well as Mainland China’s compliance in carbon markets,
national emission trading schemes, reducing profitability.
which already imposes compliance MEEKF TR ERMEET

costs on power generators and plans &S EEEEIIMILERAK -
to expand to other sectors. Lam Soon R TWBIKRFIRES °

may face new compliance burdens in

the near future.

ERRURERBHMZZFTERE

W A9 BT BEE B &R 3B 00 0 AP KPE

TRERTERFERZZE - BER

WHBKERKE  WEHEIEREZEHR

fb4T 3 o FIETE T X K945 3R AT RE T B

FHERERE -
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Climate Change Mitigation and

Ada ptatlo N (continued)

Strategy (continued)

Impacts from Climate-related Transition Risks and

Opportunities (continued)

Transition Risks/
Opportunities

KW (&)

Business Impacts

ZER N EERIRZ @)

TIRAEE B2 m b R 8 H R & ()

Financial Implications

BRRR HE ES 32 B E
Market Shifts in consumer e Consumers now strongly favour e Decline in revenue due to market
5 preferences products and packaging with share loss.
SEEBEE R WEE lower carbon footprints, driven by MG HEEREFURATE -
increasing environmental awareness. @ Increase in costs due to reactive
If Lam Soon fails to adapt, it may measures to lower carbon
lose market share as consumers footprints.
increasingly choose greener B BRAR i 2 U BT BRER B FE T 48 e
alternatives. B AIEM -
BERREBER  HEERSER
FREFRENERREE - HF)E
REEREHEE - AIEEEHEEASE
EEREERERNERR  MAED
5088 ©
Fluctuated cost of e The utilities market faces e Lam Soon would be burdened

raw materials, utility
supplies and services

= o

FE#E -~ KEEE
PR 7% AR AS K B

;953

uncertainties in the shift to low-
carbon systems, with changes
including but not limited to
investment on renewable energy
generation systems. Policies,
regulations, and technological
changes can alter supply and

demand, potentially causing volatility

and affecting energy prices as
markets adapt. Increase in energy
prices as utility providers pass
through additional costs.
NABETSERERSEBRASN
BREVEBTEEY  HEEEEE
BRRAREAITBLEERESRFNIR
& o BOR - ERRIIT S E R
HEERFR  BHHSKEY  XETS
BREBREPEERRERK - ARLA
BRHBEREEEIIRAS - BEIRER
LEF -

by additional cost for power,
paired with the likely additional
associated heating and/or
cooling cost for the buildings.
FER AR REMIE DA - &
ARELHEZEYHER L
AEEERERINRAS o
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PILLAR 1:
XAE—

Climate Change Mitigation and
Adaptation (continued)

Strategy (continued)
Climate-related Scenario Analysis

During the Reporting Period, we have appointed a third-party
consultant to perform a climate-related scenario analysis for our
major operational sites. This analysis, conducted in accordance
with the HKEX ESG Reporting Code requirements, aims to provide
a deeper understanding of the potential impacts of climate-related
risks and opportunities at both the regional and site levels.

Assessment Framework
o Scope of Properties: 10 operational sites

° Time Horizons: Short Term — 2030; Medium Term — 2040;
Long Term — 2050

Climate Scenarios and Selected Pathways

o Low Emission Scenario: A global mean temperature rise of
1.5°C to 2°C by 2100

o High Emission Scenario: A global mean temperature rise of
above 3°C by 2100

o Physical Risk Pathways: Shared Socio-Economic Pathway
1-2.6 ("SSP 1-2.6"); and Shared Socio-Economic Pathway
5-8.5 ("SSP 5-8.5")

o Transitional Risk Pathways: Network for Greening the
Financial System (“NGFS”) Net Zero 2050; and NGFS
Current Policies

“TOWARDS A GREENER FUTURE”
[EEERKRARR]

ZER N EERIRZ @)

W ()

RIRHIBI8 55 47

REBEEH RMEERE=SBHYEEL
Bt B TRIRERERD - HANRIEB
RFRS  HEREAREFHOERET
SERATHARENARREEELEEN
REBHEBEOEENE -

AR

. WEEE 0EEEBY

. BHEEE:EH-—T=TF; hE-
—ENEF RY-—THREF

SFIRIEEREEHE

. EEEMIBE - 2RI BEABE = —
EBEEEE1.5°CE2°C

. BHRBR RRFREAREE=—

EEFERFEICUL

. EREREKT  HEHELERR
1-2.6(['SSP 1-2.6J) ; ,\.ﬂi%m@
#%1& 5-8.5([ SSP 5-8.5])

. HARREBERE  2EERERAE
(ITNGFS ) FZ 3122050 ; ®NGFSER1T

R
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Climate Change Mitigation and
Adaptation (continued)

Strategy (continued)
Climate-related Scenario Analysis (continued)

Low Emission Scenario

ZRNMBERIERE @

WG (48)
SRR GBI 1845 047 (&)

High Emission Scenario

RBERIEIR SHRIEER
Pathways associated SSP 1-2.6 SSP 5-8.5
with climate-related A low-emissions pathway limiting A very high-emissions pathway projecting
physical risks warming to ~1.8°C by 2100. This scenario 4.4°C warming by 2100. Considered a

HRREENEERERME  aligns with the Paris Agreement’s 2°C
=S target through rapid decarbonisation and
sustainable development.
BEERBE 2= —ZZFEARRHE
#91.8°C o B RBBIREN e R A58
BR - EERBGEN2°CEZE—H

Pathways associated NGFS Net Zero 2050

with climate-related NGFSFZ#1k2050

transition risks This pathway limits global warming to
B REENERERME  1.5°C through immediate, stringent
=gy climate policies and rapid technological

innovation, achieving net-zero CO2
emissions by 2050. It requires sectoral
transformations and carbon pricing to
balance transition risks via coordinated
decarbonisation.

R RE B M A E i RS N RIRBUR R IR
R ATRIET - A BRRALBRHITE.5°C
LR Z-ZRTFERFT A
W BETHBRARKREE  UEBWHHA
B E S PSR E R o

We assessed the exposure of the climate-related risks to our
operations and stress-tested our business against plausible
future states. By doing so, the Group aims to identify potential
risks and opportunities at an early stage and to take action to
mitigate or leverage on, which is crucial for maintaining long-term
sustainability development.

MIE(RB)BRAR | ZFT-_AFRE

high-risk, fossil-fuel-intensive pathway, it
exceeds Paris Agreement’s goals and involves
catastrophic impacts such as significant
habitat loss and extreme weather.
—IFBEHHRNERE  FHRE--ZTZFR
B ER44°C - WRBRSEAR - {LARE
EEUHRE  BHERBENEZR 15
RAEEEWRARBHARE KBTS -

NGFS Current Policies

NGFSZRTBUR

This pathway maintains climate measures that
are currently implemented, leading to high
emissions and 3°C+ warming. Transition risks
escalate in the post-2030 period as delayed
action forces abrupt policy shifts. Limited
negative emissions result in higher long-
term costs, contributing to instability in the
financial system.

ZHREHEF B ERNRRER  E3SHE
HMERICU LR - BARTEIEERARE
HERREAES  —E=TFRERLRBESM
Bl - BERNEHFHEEFESNRBME -
B EmEBRATEBEM. -

B ARREBEERERMAEENTE
WARYE AR R AT REAY 1B N B SEFAE 1T 0 ORAA ©
FEEEEERELERRERRAETRRBRK
Hid o WREITEEBERA RS LERKE
B HERRBUSEZREHER -
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Climate Change Mitigation and BERBERERIERE
Adaptation (continued)

Strategy (continued) REE (&)
Physical Risks BEREE
Flooding Flooding
and and
extreme Extreme Water extreme Extreme Water
Region rainfall Cyclones heat scarcity rainfall Cyclones heat scarcity
ok ok
& BinfEm R BinEE Bk BinfER R BinER  BRK
Hong Kong
N o o o o o
i
Jiangsu
3 { o o [
IR
Shandong
o o o o
3R
Guangdong
o o o o o
BEx
Shanghai
N ([ o [ o
&
@  Sites with high exposure level' ® EZERNSERINLE
Transition Risks EHE

Change in carbon price Change in energy price

against baseline year 2020 against baseline year 2020

RERER_-_E_ZEEFNED ERERNEE_S-_ZEEFHNET

Short-term  Medium-term Long-term  Short-term  Medium-term Long-term
b5k i & yk-t i &

Current Policies BATHR

Level of Decrease Very Low Medium [ Very High

WD IKF FEE a3 *ES
Level of Increase Very Low Low Medium [ Very High
12k FER & & FES

! Exposure level is determined by evaluating the potential severity L ERBEEEREDNEBRIHESEREHBERR
and likelihood of each climate-related risk. HBEREMEBETRMEME ©
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Climate Change Mitigation and
Adaptation (continued)

Strategy (continued)
Mitigation and Adaptation

The International Organisation for Standardisation (“ISO”) 14001
Environmental Management System has been adopted across
most of the Group’s operation sites. The system, with its effective
and timely emergency mechanism, is in place in case of severe
environmental incidents. It also keeps track of the Group's energy
efficiency and emission reduction targets.

To enhance our emergency response capability on extreme climate
event, we have formulated a Flood Prevention Contingency Plan.
The Plan specifies the role and responsibility of each personnel
when flooding is expected. It helps minimise any casualties and
economic loss due to natural disaster.

Since 2013, the Group has appointed qualified third-party
institutions to verify its GHG emission, as part of the commitment
to the PRC Government'’s Emission Trading Scheme. In particular,
the flour mill in Shekou is audited annually to ensure that their
GHG emission quantification and reporting meet the requirements
set out in the Specification with Guidance for Quantification and
Reporting of the Organisation’s GHG Emissions (SZDB/Z 69-2018).

Electricity consumption, which accounted for over 96% of
the Group’s total GHG emission, remains the largest source
of GHG emissions of the Group during the Reporting Period.
To demonstrate its determination to lower the overall energy
consumption, the Group has phased out certain old equipment,
upgraded lighting system and participated in the clean energy
initiative of CLP Power Hong Kong Limited (“CLP") to optimise
energy efficiency, aiming to reduce electricity consumption and
align with the practices in the regions where it operates. For
further information, please refer to the “Carbon Emissions and
Energy Efficiency” section.

MIE(RB)BRAR | ZFT-_AFRE
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REREE

AEENARSE D EEETRABBREELA
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Climate Change Mitigation and
Adaptation (continued)

Risk Management

We engaged an independent consultant to identify material
sustainability issues via stakeholder survey and materiality
assessments. “Climate change mitigation and adaptation” was
evaluated as one of the most material topics to the Group.

The Group has incorporated major climate-related risks into its
ERM Framework, embedding the process for controls and risk
management into daily operations and decision-making processes.
The BARMC regularly reviews the major climate-related risks in the
ERM Framework.

As a next step, the Group will rank the climate-related risks and
opportunities to facilitate efficient allocation of resources and
to prioritise our actions to develop preparedness and implement
adaptation and mitigation initiatives effectively.

Metrics and Target

We annually disclose our energy and GHG performance, providing
transparent information about our fuel consumption and Scope
1, 2 and 3 GHG emissions. To effectively monitor and manage
climate-related risks and opportunities, during the Reporting
Period, we have set new electricity and GHG emission reduction
targets with target year of 2029/30. For details of our Scope 1, 2
and 3 emissions, targets and progress, please refer to the “Carbon
Emissions and Energy Efficiency” section in this ESG Report.

ZER N EERIRZ @)

[ B E 7R

EMEZE-SBVERY  ZRFNERER
EERMAUBREATHELRE - [EER
ERERGE(C WIERAEAREANREZ

— o

FEBOKEARGEBRBAACERRE
BER SESNREREERERANTELE
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Carbon Emissions and Energy
Efficiency

Driving Operational Efficiency and Decarbonisation

The Group has been implementing various initiatives and
policies persistently to increase energy efficiency and reduce
GHG emissions. The edible oil plant in Shekou has established
the Energy Resource Management Procedure to enhance the
management of the power system, ensuring a reliable supply of
electricity for production and office facilities. Additionally, this
procedure encourages a safe and rational use of energy while
considering the environmental impact. The specialty fats plant
has implemented the Energy Resource Management Control
Programme to enhance energy and resources management
and encourage conservation while reducing waste. Electricity
Management Regulation for the home care product plant is also
in place to raise the awareness among employees regarding their
electricity consumption to ensure efficient utilisation.

During the Reporting Period, the Group’s business operations
resulted in GHG emissions of 36,249.85 tonnes of carbon dioxide
equivalent (“tC0O,e"), mainly carbon dioxide, methane, nitrous
oxide and hydro fluorocarbons. The overall intensity of the GHG
emissions for the Group was 0.05 tCO,e/tonne of production
volume. The major sources of GHG emissions for the Group came
from production activities, canteen operations and motor vehicles.
The GHG reported arose from the following activities and scopes:

o Direct (Scope 1) GHG emissions from the combustion of
various fuels in stationary and mobile sources, and release
of refrigerants;

o Energy Indirect (Scope 2) GHG emissions from purchased
electricity; and

o Other Indirect (Scope 3) GHG emissions from business air
travel, freshwater and sewage processing, and paper waste
disposal at landfills.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Carbon Emissions and Energy
EffiCiency (continued)

Driving Operational Efficiency and Decarbonisation
(continued)

To reduce Scope 1 GHG emissions, refrigerants with lower Global
Warming Potential were chosen. The Group has planned to replace
three chillers in Lam Soon Building in Hong Kong, substituting
the use of R22 refrigerant with R134a refrigerant. The first chiller
replacement was completed in June 2024 and partially funded
by the CLP Eco Building Fund. The first replacement has saved
approximately 95,000 kWh of energy in 2024/25 compared to that
before the replacement in 2023/24. The second replacement is
scheduled for completion in 2026/27. For Scope 2 GHG emissions,
the electricity consumed by the Group for the Reporting Period
was 56,994,178.93 Kilowatt-hour (“kWh") against 58,562,116.00
kWh last year. Overall energy intensity was 80.00 kWh/per tonne
of production volume. Types of energy consumed included
electricity, natural gas, liquefied petroleum gas (“LPG"), petrol and
diesel.

Lam Soon is implementing energy conservation strategies that
ranges from simple procedural changes to significant equipment
upgrades as follows:

Manufacturing plants

LERE

Energy conservation initiatives
EiRE R e

BREER R BERE Mt )

i ¥ & 28 2 R M it o (4%)

AR EHBIREREHER  AEERERI
BEDBNGEENESE - AEBECHEE
BEBREIERERN=AS KA - LAR134aR
REEARR2ESE - BEAARKKAFTIRTRE
ERZB-MENARZK  BOLEBHPER
REFELEY W _T-= “NFEFEBA
WHEEML  —T-N/ —AFE AL KE
HAFBTREEE 7495000 T REEHIEEE o 5
ZREBBHRZZBDR ZLERER o FE
B2ORERBHERMS  AEERKRESHEN
FEEE556,994,178.93FRE([ TRE]) -
MEF£58,562,116.00 F FLAF - AR
ELASMEES0.0TEE - fEFEEEES
BEN - RAR - RALBEHR ~ AERLEH -

FMIREER —RIERERE - SEREHEN
RFE2EZEARBARSHER - AEWOT -

Edible oil plant (Shekou) e Turned off lighting in the packaging area and certain electrical appliances during non-

RAMR(%EAD)

production periods including lunch breaks

RIFELERR(BFHREE BRERERARKBEBRRE

e Operated central air conditioning on a set schedule to conserve energy
KB EREEFPRERARFUBEER

e Shortened operation time of mixers at the sewage treatment station

IR B EEER R

e Revamped the central air conditioning system in the perfusion workshop which is
estimated to save 8,900 kWh of electricity consumption per year
BUEETHEBPRERRS - BESFAEHEAES 00T RE

e Replaced electric lights with solar lights in the tank area

HERERERDAGEER

Flour mills e Planned to upgrade to low-energy motors in a phased approach

S SHEIS B AR B EA

e Implemented variable frequency drives for equipment with high energy consumption,
such as air compressors, to reduce energy intensity

AEEEERB(NE=RBAEK) ZRBIEBBH R E U EEERE

Specialty fats plant e Planned to implement centralised production scheduling to reduce downtime and

R e

minimise electricity consumption

SEERSEPCEEHFEURDFREBTSAREREAES
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PILLAR 1:
XA

Carbon Emissions and Energy
Efficiency (continued)

Driving Operational Efficiency and Decarbonisation
(continued)

To support the use of clean energy, the Group has an internal
guideline on the purchase of hybrid electric vehicles aiming
at further reducing fuel consumption and GHG emission. In
addition, the Group took part in the Renewable Energy Feed-
in Tariff Scheme of CLP by installing 542 pieces of 220-kW solar
photovoltaic (“PV”) module on the rooftop of Lam Soon Building
in Hong Kong. The solar PV system commenced operation in
November 2019 and supplied electricity to CLP's power grid. In
Mainland China, a 0.7 MW solar PV system was installed in the
flour mill in Jintan. At the flour mill in Shekou, a groundbreaking
solar power project is in progress, set to deliver a generation
capacity of 400 kW and an average annual generation of 400,000
kWh. These projects aim to provide sufficient electricity supply
to avoid operation disruption during peak demand in electricity
and also achieve carbon reduction across the operation processes.
Our flour mill in Yixing plans to establish solar PV system for the
warehouse in 2026/2027.

“TOWARDS A GREENER FUTURE”
[ 8 /2 B2 3R R R 2R

TR HE R B BE TR 2R ()

{ie 3 & 38 R R M Bt e (48)

AXBEFEERNER  AEERBREHH
FAERBANES  EEE—DRIDREERE
RBERBHR - B4 XEESMHPEH A
BARRLNAESENE] EEBEIEREN
BIEZH 754288220 F LRI ARG EEL R ([ KB5
BEXRR DAY - KBREXRRZZE—HLF+—
BRBEE APFSEREEE N - RFEK
% AREBEESIEEMREZHE0. TR AR EE
KRBRG - WOWMMREEZRE—BRAMN
AIGEEREIER » B REE2H40T R F
HEEEARIBETERE - ELEESHEREMR
ENENME BREASSBHTELE
WHEEZEEEBREPERBRBE - RMUVLRE
BHERBER-EZR ZtEEEER
EABGRENREL ©

REBEIEAENEEMZE220FT R ABRESRAHF

O The 0.7-MW solar PV modules installed in the flour mill in Jintan
REBEH TR E0. 7R AR RAHF

O The 220-kW solar PV modules installed at the roof top of Lam Soon Building in Hong Kong
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PILLAR 1:

XHE—

Carbon Emissions and Energy

Efficiency (continued)

Driving Operational Efficiency and Decarbonisation

“TOWARDS A GREENER FUTURE”
[ 8 /2 B2 3R R R 2R

BrBER R BETR M 2E )

e & B R M B ik ()

(continued)
The Group's contribution in green energy generation AEBRFCREREES HER
4 )
Hong Kong Jintan The Group
Bk &8 rEE
KSuppIied 254,263 kWh to CLP'S\ G75,665 kWh of electricity has\ K‘I,029,928 kWh renewable\
power grid from July 2024 to been generated from July 2024 energy was generated from
June 2025 to June 2025, with 722,834 solar PV system during the
kWh for self-use and 52,831 Reporting Period.
Rebate totalling HK$1,017,052 kWh for grid use
Around RMB332,000 in
electricity bills have been
saved.
—E_WNELtRAE=-ZF-AHF —?_IT_flﬁ-tHZ‘ E-HF RI|BEBPE - KBEERES
AAME mhESHEMEET N AEAR £775,665T K 41,029,928 T FLEFAI B4 &
254,263 F ELEFWE S B Hep amnz 834F R - R e
52,831 TREARER
485 A8 %1,017,052T
EENARYE332,000EE -

\_ N\ AN J
N J
4 N\

g oo CLP@I:P'!\
Appreciation
Certificate
This certificate is presented to
LAM SOON REALTY LIMITED
for participating in
CLP's Peak Demand Management Programme 2024
¢ .&r O Lam Soon Realty Limited was awarded
}Sw P an “Appreciation Certificate” by CLP for
—— participating in the CLP’s Peak Demand
G S Management Programme 2024, which
= showcases our efforts in electricity
b - reduction during peak demand hours
froretindstin o\ = HEHEERADRNSETE S SEAE
B E2024ME P EHEE [RHHEE |- E

N U BRERSRPEHERES BN S
- /
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Carbon Emissions and Energy BrBE R R BE TR U&= )

Efficiency (continued)

Driving Operational Efficiency and Decarbonisation
(continued)

{5238 4 0 SR R B (48

In the future, our specialty fats plant plans to establish ongoing
energy consumption assessments, pursuant to which equipment
with high energy usage will be considered for a gradual

AR BANSEHEMAT IR FEMEN
BERERT LM - BUZBES B RYEASHE
e o

replacement or phase out.

Greenhouse gas emissions and energy consumption data of

all business operations

rERBEBE RERBHMREF R

Unit 2024/25 2023/24 2022/23

By SECMSHE | ZBZZ/-ME B /Z=F
Greenhouse Gas Emissions
BRERBHEK
Scope 1 Direct emission? tCO,e 1,050.30 1,282.06 849.34
R BEEHER B-EtHREER
Natural gas tCO,e 695.35° 522.21 438.40
RAR WM-EthE:E
LPG tCO,e 3.62 4.83 1.19
BRALEHER Wog({tRES
Diesel tCO,e 265.40 292.35 256.06
£ 2 M-S RES
Petrol tCOe 40.68* 90.11 101.24
bl W-E({tmES
Biofuel tCO,e - - 2.67
£ WM_S({RES
Refrigerants tCOe 45.25° 372.57 49.78
R H WM-_StREE
Scope 2 Energy indirect emission tCO,e 34,967.15 35,226.69 33,293.89
EI82 sERBE R B-EtHREE
Purchased electricity tCO,e 34,967.15 35,226.69 33,293.89
BE WM-EtHES
Scope 3 Other indirect emission ~ tCO.e 232.40 302.07 236.53
g3 HAi B EN B-EtBREER
Paper waste disposed of at landfills  tCO,e - - 8.93
HEERENER WM-S({mES
Freshwater processing tCO,e 76.83 78.92 85.40
KRR W-_EthE:
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Carbon Emissions and Energy B BE R R BE TR MR ()
Efficiency (continued)

Driving Operational Efficiency and Decarbonisation REZSENERM (&)
(continued)

Greenhouse gas emissions and energy consumption data of BB EEC EEREH M REEREEE

all business operations (continued) (#&)
Unit 2024/25 2023/24 2022/23
By SEDNCHE | ZBIZ/CRFE DB /ZZH
Sewage processing tCO,e 15.08 14.33 16.24
Rk W-EtHEE
Business air travel® tCO,e 140.49 208.83 125.96
S L 22 2= ke WMo RES
Total GHG emission tCOe 36,249.85 36,810.83 34,379.75
BERBHERAE B_StRE
GHG emission intensity tCO,e/tonne of
production volume 0.05 0.05 0.05
BRERBERCRE B-_StBREE
=10)-3-
Electricity kwh 56,994,178.93 58,562,115.80 58,923,345.00
Wl TRE
Natural gas m? 339,955.73 255,305.41 215,072.31
RAR V7K
kWh 3,362,589.80 2,525,291.66 2,127,335.72
FRE
LPG kg 1,200.00 1,600.00 395.00
BILBHR TR
kWh 16,724.85 22,299.80 5,505.26
FRE
Diesel L 100,639.03 110,863.22 97,147.61
5 #
kWh 1,006,219.00 1,108,443.50 971,310.74
TRE
Petrol L 15,252.33 33,773.83 38,061.35
bl #
kWh 135,762.40 300,623.98 338,787.59
TRE
Biofuel” 8 L - - 4,950.00
AR 8 #
kWh - - 24,032.85
FRE

32 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



PILLAR 1:
XA

Carbon Emissions and Energy
Efficiency (continued)

Driving Operational Efficiency and Decarbonisation

“TOWARDS A GREENER FUTURE”
[EEERERRRK]

iz BE TR % BE R 3L AR (s

{ie 3 & 38 R R M Bt e (48)

(continued)
Greenhouse gas emissions and energy consumption data of TEXEBEEE BEREHNREEREEE
all business operations (continued) (#&)
Unit 2024/25 2023/24 2022/23
B —ECN/-RHE —EBEC-= /—mE —EB-C- /-Z=F
Total energy consumption kWh 61,515,474.98 62,518,774.73 62,390,317.17
BERHERE TER

Energy consumption intensity kWh/tonne of

production volume 80.00 81.74 82.99
BEFUHE AR TER SHEE
( )
Q/-\ Energy consumption intensity in 2024/25 (compared to 2023/24) 4 0/
U RERHEBEN -/ —HF(H_T = /“IFiEL) o
|\ J

Emission factors (“EFs”) were made reference to Appendix C2 to
the Listing Rules and their referred documentation as set out by the
HKEX, unless stated otherwise.

Significant increase in natural gas consumption was due to an
increase in production volume.

Significant decrease in petrol consumption was due to the sale of
company vehicle fleet.

Significant decrease in refrigerants was due to our refrigeration
system’s low loss design, which consumes refrigerant only during
repair and maintenance activities. Since no such activities were
conducted this year, consumption was minimised.

CO, emissions from the Group’s business air travels were reported
in accordance with the International Civil Aviation Organisation
(“ICAQ") Carbon Emission Calculator.

EF of biofuel used in canteen operations was assumed to be
0.54 tCOe/tonne, by referring to the Methanol Institute Specifications.
Energy density of 9,500 BTU/pound was adopted for biofuel
calculation, by referring to the Methanol: Properties and Uses
published by SGS.
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PILLAR 1:
XAE—

Carbon Emissions and Energy
EffiCiency (continued)

Driving Operational Efficiency and Decarbonisation
(continued)

Greenhouse gas emissions and energy consumption data of
all business operations (continued)

We tracked our GHG emission and energy consumption reduction
progress against targets to reduce electricity-led carbon intensity
(Scope 2) by 8% and electricity consumption intensity by 7% by
2024/25 from a 2018/19 baseline. We had challenges meeting the
aforesaid targets primarily for the reason that the baseline was
set during an abnormal period under the impact of the COVID-19
pandemic and lower production. Also, the implementation of
upgraded production processes to enhance product quality
increased electricity and carbon intensity.

To address this, during the Reporting Period, we have set new
targets tailored to each of our business divisions®, reinforcing
our commitment to reducing GHG emissions and electricity
consumption. To ensure the new targets are both realistic and
attainable, food division and home care product division targets
are based on the stable operational data of the base year 2023/24
and 2024/25' respectively, combined with projections of future
production and consumption taking into account the key ESG
action plans to be undertaken.

9 The 2029/30 GHG emission and electricity consumption intensity
targets of the food division cover five flour mills in Shekou, Yixing,
Jintan, Qionglai and Qingzhou, the specialty fats plant in Jintan in
the PRC, and the edible oil plant in Shekou in the PRC and Hong
Kong. The 2029/30 GHG emission and electricity intensity targets
for the home care product division cover the home care product
plant in Guangzhou in the PRC.

10 The 2024/25 base year for the home care product division reflects
fundamental operational changes in production model taken
place since 2024/25 to handle production of increased product
categories with a higher frequency of line changeovers and
increase in production shifts.

“TOWARDS A GREENER FUTURE”
[EEERKRARR]

iz BE TR % BE R U AR (s

{ie 3 & 38 R R M Bt e (48)
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MRER LB RS E RS TEHRZEE
BRENZHBRBEFENEERHY  £EF
BRED - i RREAERREMERNE
ETEAK  TEMAERERREE -
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Carbon Emissions and Energy
EffiCiency (continued)

Driving Operational Efficiency and Decarbonisation
(continued)

Greenhouse gas emissions and energy consumption data of
all business operations (continued)

BREER R BERE Mt )
{REZENRN (&)

HE*BEECRERBHYREERE#E
(#)

Base Year Target Year Division Target Detail Base Year Performance
BEFE BEFH ip:i) BEME HEERE
2023/24 2029/30 Food division To reduce electricity 77.88 kWh/tonne of production
consumption intensity volume
by 3%
SEIZ/CME ZBDNZEE RROS BEBRERIK3% SEER77.88T RES
To reduce GHG emission 0.023 tCO,e/tonne of production
intensity by 3% volume
BERBHEBCRERME3% SWER0.023TRE
2024/25'™ 2029/30 Home care product  To reduce electricity 26.19 kWh/tonne of production
division consumption intensity volume
by 2%
SEDN/ZREC ZBDN/ZZ2F ZEEEARS D ERERE2% SHER26.19T K

To reduce GHG emission
intensity by 2%
BEREBHRRERK2%

To drive electricity and GHG emission targets, Lam Soon has
developed a comprehensive approach. Our key action plans for the
coming years include:

o Replacing old motors and roots blower systems with new
and energy-efficient alternatives

o Purchasing green electricity
o Discontinuing the use of natural gas
o Establishing a new solar PV system

For the home care product division, a new Conghua plant
is scheduled to commence operations in 2026/27. We have
developed internal projections for its electricity consumption,
GHG emissions and production to establish an initial intensity
benchmark. These projections will serve as a reference during the
plant’s initial operational phase, and we will formally consolidate
the data and revise the final targets for the home care product
division once actual baseline data becomes available.

Recognising the growing expectations for decarbonisation and the
disclosure of Scope 3 emissions, we have taken a significant step
by disclosing our Scope 3 emissions data. Moving forward, we are
dedicated to enhancing the accuracy and comprehensiveness of
our Scope 3 data collection process, enabling us to make informed
decisions when responding to sustainability challenges in the value
chain.

10 The 2024/25 base year for the home care product division reflects
fundamental operational changes in production model taken
place since 2024/25 to handle production of increased product
categories with a higher frequency of line changeovers and
increase in production shifts.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Carbon Emissions and Energy
EffiCiency (continued)

Pollution Control

All air-borne emissions are strictly monitored by the Ministry of
Environmental Protection of the PRC. All sampling results from our
plants were within permissible levels stated by various emission
standards, including the Determination of Toxic Substances in
Workplace Air — Chloride (GB Z/T160.37-2004). The specialty
fats plant also meets the requirements under the Determination
of Toxic Substances in Workplace Air Part 73: Chloromethane,
Dichloromethane, Chloroform and Carbon Tetrachloride Standard
(GBZ/T 300.73-2017).

Specifically, the home care product plant has established the
“Environmental Protection Control Procedures for New Project”,
which focuses on minimising pollution caused by construction and
renovation activities.

The Group has made relentless efforts on air pollution reduction
through various initiatives at our operational sites. The flour
mills are equipped with dust collector systems for collection and
removal of airborne dust generated during the flour production
processes. When the air passes through the filter, the flour dust
contained is captured and circulated back to the production
processes. Then the filtered air is released into the atmosphere
via exhaust pipes mounted on the building’s walls or roof. The
filters and exhaust pipes are constantly being monitored by the
production team. Our operational sites have invested to upgrade
all forklift trucks to electric-powered models, resulting in lower
fuel consumption and reduced emission. The staff canteen uses
electricity rather than LPG to reduce air pollution caused by
catering service. Fume exhaust generated from canteen operations
in other plants is purified by electrostatic precipitator before
releasing into the atmosphere.

BREER R BERE Mt )

SREE

FE=REENBEEREZ R FEIRR I EE
B - FEHEMBERENERIESEHE
MEERENATKER > BE(IESHAER
BEYERESLY)(GBZ/T160.37-2004) ° 45
BEHERTEE(IIEEMERESYENES
738n SRR —EFR R S EFRENNS
{bH%) (GBZ/T300.73-2017) °

BRXG  XEEEARBC R HER(HE
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EBERNRE TREERE -
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Bh e MHBEBTRERAS  ARKEM
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PILLAR 1: “TOWARDS A GREENER FUTURE"

Carbon Emissions and Energy
Efficiency (continued)

Pollution Control (continued)

In addition, a third-party testing organisation is invited every
year for testing. According to the testing report, the actual
concentration of particles (up to 20mg/m?) was found to be well-

below the national standard limit (120mg/m?).

Air pollutant emissions of all business operations

XHE— [BRERFRARRE]

iz BE U BETR 3 2R ()

SREE ()

o RMEBEBEEZ SR EEBETR
Bl o ARBRAIRE > BRENYNERRE GE
ABIUFK0ER)BRERBEIRELELR(BYL
FK12085) °

HrERBEEZERTRYHR

Unit 2024/25 2023/24 2022/23
By —E-N/-HE | ZBZ=Z/-WNE 8-z /Z=f
Air Pollutant Emissions'
ERITRMHER
Nitrogen oxides (“NOx") kg 2,198.13 2,213.36 1,667.51
AgP(TNOx]) TR
Sulphur oxides (“SOx") kg 1.84 2.27 2.02
FrRE ey (Isox]) TR
Respiratory suspended particles kg 112.25 123.43 92.41
(uRSPu)
AR ASFHF (TRSP) T

1 EFs were revised to make reference to Appendix C2 to the Listing
Rules and their referred documentation as set out by the HKEX,
unless stated otherwise.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Water and Effluent Management

The Group has established regulations on water management
to regulate water consumption practices of employees, such
as the Water Management Regulations, to ensure the effective
protection and sustainable utilisation of water resources through
standardising employees' practices regarding water usage.

The Group consumes water for its production and domestic
activities. Water consumed by its Hong Kong operations was
supplied by the Water Supplies Department in Hong Kong, whilst
water consumed by its Mainland China operations was sourced
from the municipal water supply system in their respective
locations. There was no issue identified in sourcing water that
was fit for purpose. The plants have water tanks in place to
store water for emergency use. During the Reporting Period, the
Group consumed 175,895.00 m? of freshwater, with a water
consumption intensity of 0.23 m3/tonne of production volume,
approximately 12% improvement compared to 0.24 m3/tonne
of production of last year. All discharges from production and
domestic activities are pre-treated on-site through regularly
maintained grease traps and septic tanks. On-site wastewater
treatment facilities are installed in some of our operational sites
for advanced sewage treatments'>. 40% of the wastewater in
the home care product plant is treated and reused for flushing,
cleaning and landscaping, while the majority of the pre-treated
wastewater enters the sewage collection system and discharges to
a nearby municipal sewage pipe network system.

The treated effluent discharged by our operational sites fulfilled
the requirements of permitted discharge limits set by the Discharge
Limits of Water Pollutants (DB44/26-2001). The home care product
plant monitors chemical oxygen demand (“COD") in real time.

12 Since the flour mills did not generate industrial wastewater, and
the wastewater generated by the edible oil plant in Hong Kong
was minimal, there were no on-site wastewater treatment facilities
provided in these plants.

KRB KERE

AEECRYEERAKEENREURSEES
HRKEE - PR EHEEETNCRKE
BRE) BRRBETIAKTE BREKER
A MRRERAFENA -

AEENEERAETEEIEZERK - BEE
ENAKBEEBKEEMHE MPBREEE
K AKBIZRE B mBEK RS - EBES
EARAEILREBEEE - METEBKEU
BEAEBSAE - RBEHB - ~EBERE
175,895.003 L F K%K » AKEEABWE
2023V FK BREFRAKEESWES0.24
MK MEL12% - AERAEFET
HArEHERYI BB EHEENRBRERILE
METHBBLERE - RMBINWEESHZ
HTRIBEKEERE?  LUETSKEER
B oREEEARMTLI0NNSKEREBEE
HREHRSE - BERBMEARE  KREIE
BELXEENSKEBEBSKBRERGEAL
EREMENTESKERRL -

KWL E SR ERERKFEOKTR
YIHE PR fE ) (DB44/26-2001) R 38 & Y /o 3 $E
HRE ZXEEEARBEREItLEESEE
(frcobl) o

12 HREBBFEETXEXK WEREERMA
HMEENEKED  ARZETHLER
HRSRKEIERE
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PILLAR 1:
XAE—

Water and Effluent Management

(continued)

During the Reporting Period, the home care product plant engaged
third-party testing organisation to measure COD twice, with
results of 13 mg/L and 40 mg/L, which were all well-below than
the discharge limit of 500 mg/L. The Mainland China's third-level
emission standards were met. The specialty fats plant adheres to
the guidelines set forth in the Wastewater Quality Standards for
Discharge to Municipal Sewers (CJ343-2010), as well as other
relevant national industrial pollutant discharge standards and
urban domestic sewage treatment system acceptance standards.
The edible oil plant in Shekou performs regular third-party
wastewater testing and the sampling results of COD, pH value,
total suspended solids, and oil and grease were all within the
relevant permissible levels during the Reporting Period.

The Group persistently reduces water loss by maintaining and
upgrading its water supply pipeline system, reducing water
consumption through upgrading water-saving devices and reusing
wastewater whenever possible. Some Group-level water-saving
initiatives include:

(i) Using cooling water recirculation system for cooling towers;

(ii) Installing automatic faucets;

(iii) Re-using purified reverse osmosis (“RO") water for toilet
flushing and greening of plant areas;

(iv) Inspecting regularly and promptly repairing leaking water
pipes and faucets;

(v) Recycling steam condensate for oil heating; and

(vi)  Installing flow-regulating toilets and water-saving toilets.

MIE(EB)BRAR [ ZF=-4A

FIRIE

“TOWARDS A GREENER FUTURE”
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Water and Effluent Management AKKETKER &)

(continued)

Our factories implement a range of water-saving initiatives tailored RS IHER—RIESESWEI KGR
to their specific needs and capabilities, including: LUmBRHISERRERE D - B

Manufacturing plants Water-saving initiatives

LERE gk g i
Home care product plant e Reduced cleaning water usage for switching production lines from 150 tonnes to 120
XIEEE A MK tonnes, with a goal to further decrease it to 100 tonnes

1S EESIRRFAE S AKER 150 2 1200 » B ZHE — B HREKZ 1000
Specialty fats plant e Implemented centralised production scheduling to group similar products together,
455 IS thereby reducing the water consumption needed for cleaning

BEEHCEESHRE  BHUEREPLEE  EMREBERMEAKE

e Achieved a water reuse rate in the cooling tank of the refrigeration system exceeding
98%
R AR 2 ADFE K B U R 2R HK 98 %

e Recycled condensate from steam generated from softened water

B K E AR R AGET 2 W B R B

Water consumption of all business operations FTEEBEEZHKE
Unit 2024/25 2023/24 2022/23
By —EZN/-FHE | ZBZ=Z/-—NE ZB-Z/Z=%
Water Consumption
RAKkE
Absolute water consumption m?3 175,895.00 180,670.00 196,466.00
BERAKE M FK
Water consumption intensity m*/tonne of 0.23 0.24 0.26
AKEBE production volume
UFR/BHES
( )
- - W 2024/25 2023/24
- - ater consumption intensity in / (fompared to /24) ‘1 2 (y
@ RAAKBER-Z-N/—hHE (B-ZF-= “EFHEL) (o)
\ Y,
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PILLAR 1:
XAE—

Water and Effluent Management

(continued)

We tracked our water-saving progress against a target to reduce
water consumption intensity by 3% by 2024/25 from a 2018/19
baseline. We had challenges meeting the aforesaid target primarily
due to being the composition of our water consumption usage
and the baseline set during an abnormal period. Lower production
volume throughout the five-year abnormal target period caused
by the COVID-19 pandemic with a significant volume of water use
remaining constant had directly led to a higher water consumption
intensity.

To drive meaningful water conservation without disrupting
operations, during the Reporting Period, we have set new water
consumption intensity targets tailored to each of our business
divisions™. To ensure the new targets are both realistic and
attainable, food division and home care product division targets
are based on the stable operational data of the base year 2023/24
and 2024/25' respectively, combined with projections of future
production and consumption taking into account the key ESG
action plans to be undertaken.

Base Year Target Year Division Target Detail
HES BEFH o H B R
2023/24 2029/30 Food division
intensity by 5%

ZEIZ/ZME ZBIHN/ZZE RRAM FAKGRE FRAK 5 %
2024/25 2029/30 Home care product

division intensity by 2%
ZEIN/HEEY ZBIA/Z2E REREARSE  AKRERE2%

10 The 2024/25 base year for the home care product division reflects

fundamental operational changes in production model taken
place since 2024/25 to handle production of increased product
categories with a higher frequency of line changeovers and
increase in production shifts.

13 The 2029/30 water consumption intensity target of the food
division cover five flour mills in Shekou, Yixing, Jintan, Qionglai
and Qingzhou, the specialty fats plant in Jintan in the PRC, and the
edible oil plant in Shekou in the PRC and Hong Kong. The target
also covers our Hong Kong office, as it shares one master water
meter with the Hong Kong edible oil plant located in the same
building. The 2029/30 water consumption intensity target for the
home care product division cover the home care product plant in
Guangzhou in the PRC.

MIE(EB)BRAR [ ZF=-4A

To reduce water consumption

To reduce water consumption

FIRIE
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[EEERKRARR]
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Base Year Performance

HEERE

0.13 m3/tonne of production
volume

EWESB0.13 A%

1.47 m3/tonne of production
volume

BWES1 .47 7K
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Water and Effluent Management

(continued)

To drive the water targets, Lam Soon has developed a
comprehensive approach. Our key action plans for the coming
years include:

o Redesigning production plan to produce products with
common fragrance ingredients to minimise the water
needed for changeover cleaning

o Collaborating with HR to educate and promote behavioural
change in water conservation

For the home care product division, a new Conghua plant
is scheduled to commence operations in 2026/27. We have
developed internal projections for its water usage and production
to establish an initial intensity benchmark. These projections will
serve as a reference during the new plant’s initial operational
phase, and we will formally consolidate the data and revise the
final targets for the home care product division once actual
baseline data becomes available.

BAKKTKER @)

IS FIEZHRE - EBEKBRER - K
REFNRERITHTEIRE

. BHRFTEETE EPEESHES
SEOHNER  WRPBEEEMER
7K

. BEANERAPIHIE - HEBEKKE -
HEEXKTREL

HRREEREARD B - ORI TR RN
ZEIR/CEFRAEE - HMERETZ
THAKEMEEENAIERD - LEZV D%
SREEE Y o S TR R AR B R TR A HAE MR
BRW2E —HESEREREE  RMASLE
RESHBAUBITREEEAMRDBHKALER

R

42 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



PILLAR 1:
XAE—

Waste Management

The Group has established multiple policies to facilitate waste
management. Our edible oil plant has implemented the Waste
Management Procedure to ensure proper waste control, disposal,
and mitigate pollution and personal hazards associated with
waste, while the flour mills and the home care product plant have
established the Waste Control Program to maintain ecological
balance, reduce waste pollution to the surrounding environment,
and effectively manage the disposal of various waste materials
generated by the Company. Waste Management Control Program
has been implemented in the specialty fats plant to assist proper
waste management and mitigate pollution to the surrounding
ecological environment.

The Group generated an approximate total of 42,608.05 kg of
hazardous waste with an intensity of 0.06 kg/tonne of production
volume and 1,071,540.47 kg of non-hazardous waste with an
intensity of 1.39 kg/tonne of production volume during the
Reporting Period. Hazardous wastes generated include waste
with organic solvent, waste with mineral oil, waste with dye
and coating, selenium and mercury-containing wastes, pesticide
wastes and other wastes (i.e. waste containers, capacitors and
oil wipes). Non-hazardous wastes generated comprised of food,
paper, plastic, scrap metal, sludge and commercial wastes.

The Group is committed to reducing waste generated in our
manufacturing plants and offices and ensuring that both
hazardous and non-hazardous wastes are well-managed.

7,:97
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Waste Management (continued)

To prevent potential harm to human health through contamination
of soil, air and water resources, the Group is committed to
implementing proper and immediate treatment of hazardous
wastes and wastes that require strict control by engaging qualified
service providers for collection and further handling. For hazardous
wastes, we have appointed licensed operators/applied industry
standard to collect and handle hazardous wastes prior to disposal.
For non-hazardous wastes, centralised waste collection, storage
and transfer facilities for on-site solid wastes are available in
accordance with national standards to maximise recycling rates.
Hazardous wastes are collected by registered waste collectors for
proper disposal. Commercial wastes are transferred to designated
collection points; other recyclables, including scrap metals and
waste paper, are collected and repurposed by qualified recyclers.

Additionally, for offices, waste recycling bins are installed in the
offices to encourage paper recycling. Waste Separation Bins was
placed at lobby of Lam Soon Building for collection of paper,
plastic bottles and metals.

Our manufacturing plants have established the following initiatives
to reduce waste generation:

Recycles the empty chemical containers by the raw material
suppliers;

o Establishes the “Waste Management Procedure” and
sets up various recycling stations, to facilitate better
classification of wastes for storage and disposal;

. Generates economic benefits from non-hazardous wastes,
by selling them to recognised recycling companies; and

o Turns waste into energy through food waste collection.

During the Reporting Period, Lam Soon has established
collaboration and innovative initiatives to reduce waste. In
collaboration with the Environmental Protection Department
("EPD"), we have implemented a food waste collection program
aimed at converting waste into energy. Since 1 June 2023, we
have arranged for the collection of food waste in our canteen.
The EPD's appointed service provider collects the food waste on
a daily basis and transports it for further treatment, ultimately
transforming it into energy. As of 30 June 2025, approximately
14,000 kg of food waste has been collected in total.

BEYER =)
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Waste Management (continued) BEYEE @)

Over 93.61% of the non-hazardous wastes were recycled during REBREHE RMEKRTEEIBSI%NWES
the Reporting Period, with 100% recycling rates achieved for food BEZEY) > HhEth BEEEE - 5k BER

waste, scrap metal, sludge, waste paper and waste plastic. BEEBRACIWERZER100% ©
Waste production of all business operations B EEEE EYEL
Unit 2024/25 2023/24 2022/23
By —E-N/-FHE | ZBZ=Z/-—NE CZB-=Z/-=%
Hazardous Waste Produced
ELXEEREY
Other waste-listed on the kg 37,448.70 31,850.14 33,556.70

Directory of National
Hazardous Wastes

HIERBREDEE) N =
HitgEEY
Pesticide wastes (from treatment kg 3,434.30 3,298.06 2,129.00

within the factory premises)'

BEBERY(RE IREHEAN T

BRI )
Wastes with organic solvent kg 899.00"5 2,267.00 1,490.60
BEHBRBEINERY T
Wastes with mineral oil kg 720.50" 1,189.50 1,039.90
BRYMHERY TR
Mercury-containing wastes (from kg 30.60" 70.32 140.00

waste lighting products)
BEREEYCREEZERBER) TR

Wastes with dye and coating kg 52.821® 95.20 119.00
BRRREBNNEREY Tr
Acid waste kg - - 5.00
BRMERERY) Fr
Selenium-containing waste kg 22.13" 50.24 54.88
BWEZEY Tr
Total hazardous wastes kg 42,608.05 38,820.46 38,535.08
produced
ELEERRVAER =
Hazardous wastes intensity kg/tonne of 0.06 0.05 0.05
production
volume
EERENBE Tr/ SHEE
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Waste Management (continued)

BEYER s

Waste production of all business operations (continued) FrE¥BEEEYEE (&)
Unit 2024/25 2023/24 2022/23
B ST CHE | ZBZEZ/-WE B /-=H%
Non-hazardous Waste
Produced
EEBEEEY
Commercial waste kg 142,110.07 144,426.14 242,132.31
BEEEY T
Scrap metal kg 289,708.00% 182,816.90 122,196.00
BEELRE TR
Sludge kg 254,310.00%" 125,880.00 128,100.00
5 TR
Waste plastic kg 264,166.26 246,539.88 239,446.93
REZ IR Tr
Waste paper kg 69,136.00 77,065.58 179,856.68
BEH Tr
Food Waste kg 52,110.15 50,691.25 43,353.33
5o Tr
Total non-hazardous wastes kg 1,071,540.47 827,419.74 955,085.25
produced
ELEERREVAE =
Non-hazardous wastes kg/tonne of 1.39 1.08 1.27
intensity production
volume
BEBRRYEE T/ BHEE

46

According to advice of Shenzhen Ecological Environment Bureau, flour
mills plant in Shekou have re-organised the type of hazardous waste
of one hazardous waste from “other waste” to “pesticide wastes”.
Significant decrease in wastes with organic solvent was due to
enhanced testing proficiency, reducing the number of tests per sample.
Significant decrease in wastes with mineral oil was because they
are only produced during machinery repair and maintenance
activities. Since no such activities were conducted this year, the
generation of these wastes was reduced.

Significant decrease in mercury-containing wastes was due to a
decrease in using the traditional light tubes and replacement by the
light-emitting diode (“LED") fixtures.

Significant decrease in wastes with dye and coating was due to a
decrease in painting workload, with painting projects that required
much less paint this year.

Significant decrease in selenium-containing waste was due to
reduced usage of cartridge printers following the discontinuation
of the bag printing workshop.

Significant increase in scrap metal produced was due to the
discontinuation of the bag printing workshop, leading to the
production of scrap metal racks.

Significant increase in sludge produced was due to transferring
Hong Kong product manufacturing to the Guangzhou plant. This
move necessitated more frequent and intensive cleaning, which
increased the volume and concentration of sewage. Consequently,
chemical treatment usage rose, resulting in greater sludge yield.

20

21
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Waste Management (continued)

We tracked our waste management progress against targets
to achieve 100% diversion rate for non-hazardous waste and
maintain 100% recycling rate for hazardous waste by 2024/25
from a 2018/19 baseline. These targets expired during the
Reporting Period. While Lam Soon has achieved the hazardous
waste target, we have challenges meeting our non-hazardous
waste target. It was primarily due to the fact that Hong Kong'’s
recycling infrastructure does not support handling of all types of
wastes.

To address this, during the Reporting Period, we have set new
waste intensity targets tailored to each of our business divisions??,
designed to adapt to the regional waste diversion restrictions
and to enhance our commitment to source reduction. To ensure
the new targets are both realistic and attainable, food division
and home care product division targets are based on the stable
operational data of the base year 2023/24 and 2024/25'
respectively, combined with projections of future production and
consumption taking into account the key ESG action plans to be
undertaken.

BEYER =)

EMMEYVEENBEEZEMREE  RMAU
—E2E-N/-hEHEEE BERZ-Z
ZNHEEBERI00%EEEEYIRE
WIRFEEZEEEZEWI100%WEWRR - SLBEIE
EEFEHARR EEHNIECEREEESE
MzBEE HEERSEEEYEEIAES
BE > TERREENEKRERREERTE
RIEFEHEAMWEEEY -

Bt RI|EE > HMHESEK D 25T
MFNEEYREEE  SHEBRBIHEEY
2 7 BR ) 3 h0 5 3k AP 43 R SRR B A AR GE - BEE
RIFEZTEAT EmoPRXEEEAR
PEHHWEESHER-_TE-_= ZHOR==F
W —HCEEENEELERE 0 TaA
AREEENHEENTEL  FAEFEEESEH
MWEIRIRE - HERBEATHIERMAZE -

Base Year Target Year Division Target Detail Base Year Performance

B EE: 2 BB EREXR

2023/24 2029/30 Food division To reduce waste intensity by 0.72 kg/tonne of production
6% volume

ZEDZ/CNE ZEBDAZEF BRAH BEEBERK6% BWES072F R

2024/25° 2029/30 Home care product

To reduce waste intensity by

7.44 kg/tonne of production

division 2% volume
“ECN/CHEC BN/ ZEEBRARSS  BERYRERK2% BWMEERT44TR
10 The 2024/25 base year for the home care product division reflects 10 XEEERAROPN _E_N—HEESE

fundamental operational changes in production model taken
place since 2024/25 to handle production of increased product
categories with a higher frequency of line changeovers and
increase in production shifts.

2 The 2029/30 waste intensity target of the food division cover five
flour mills in Shekou, Yixing, Jintan, Qionglai and Qingzhou, the
specialty fats plant in Jintan in the PRC, and the edible oil plant in
Shekou in the PRC and Hong Kong. The 2029/30 waste intensity
target for the home care product division cover the home care
product plant in Guangzhou in the PRC.
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Waste Management (continued)

To drive the waste targets, Lam Soon has developed a
comprehensive approach. Our key action plans for the coming
years include:

o Developing partnerships with recycling specialists to
transform cleaning materials into raw materials for other
companies, diverting them from waste streams;

o Engaging suppliers to negotiate a closed-loop system for
the recovery and recycling of raw material packaging;

o Collaborating with the Research and Development and
Quality departments to optimise production changeover
processes through technical adjustments to reduce
wastewater and sludge volumes.

For the home care product division, a new Conghua plant
is scheduled to commence operations in 2026/27. We have
developed internal projections for its waste and production to
establish an initial intensity benchmark. These projections will
serve as a reference during the new plant's initial operational
phase, and we will formally consolidate the data and revise the
final targets for the home care product division once actual
baseline data becomes available.

BEYER s

REDERYER  HIECHEZESEH - K
FIRRREFHNEZTHEBLE -

. HEEKREFESEBHBAR K52
MHECREMITNEME - FHR
BERVRH DML

. HEtEEERRLEMHEREDWEF
RHRMERAS

. EWMBARKEBMAAE  BBENER
ElLAEETBRE WD BEKASR

8-

HRREEERARD B - ORI TR RN
TEIR/CEFRABE - HMERETZ
THENEMEEENAIERR - LEZNH
SREEE Y o SLTRRSAE R R TR A HIE (R
BRH2E —BRESEREREE  RMASLE
RNESHBUBIXEEERARDBHRLE

=

48 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [BREERRKRK]

Sustainable Packaging

The Group has established multiple policies in manufacturing
plants to monitor and regulate the use of sustainable packaging,
detailed specifications and testing requirements for packaging
materials such as PET oil bottles, paper boxes, labelling to ensure
compliance with sustainability standards.

Packaging materials consumed by the Group were mainly
recyclable materials including plastic, cotton bags and paper.
Packaging materials were sourced from external suppliers, with
constant inspection on quality, particularly on their safety and
hygiene performances. During the Reporting Period, a total of
15,727.55 tonnes of packaging materials have been consumed
for protection of finished products, representing a consumption
intensity of 0.02 tonne/tonne of production volume.

The Group has been proactively exploring ways to reduce the use
of packaging materials and promoting products with replaceable
packaging to reduce the consumption of plastic pumps.
Additionally, we offer customers the option to purchase refill
pouches and products with refill available to minimise the use of
packaging.

Furthermore, the edible oil plant in Shekou adopted nitrogen
filling technology to address the issue of sunflower oil bottle
deformation and reduce bottle weight. During the Reporting
Period, this technology was put into operation for several
production lines. The weight of sunflower oil bottles has been
reduced by 15g per bottle. It is expected to produce about 1.2
million bottles of sunflower oil per year, saving 18 tons of PET
annually.

The following practices were implemented by our manufacturing
plants to minimise packaging materials:

o Offer bulk delivery and light packaging to reduce the
consumption of packaging materials;

o Evaluate packaging suppliers annually for compliance
assurance;
o Reduce the use of non-recyclable resources for packaging;
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PILLAR 1: “TOWARDS A GREENER FUTURE”
XE— [ BREERERRRK]

Sustainable Packaging (continued)

AFEEE

o Apply various re-using and recycling methods to non-food o
packaging materials, such as re-using as turnover box, or

recycling by recognised handlers;

o Adopt recyclable labelling materials, such as replacing o
polyvinyl chloride (“PVC") based labelling materials with

those made of PET;

HARMBEMHRAZEBINAND
WmE - PIIERRAEREERER » %
MR A RNEELETE ;

RAR DR - Bl APETRE
UBECH(TPVCEENEEMH

. Offer package products with crates which can be reused; . AAEEEANRKEEEER R
and
. Require packaging material suppliers to reduce packaging . ERBEMBEEFTREEEES -
weight.
Packaging material consumption of all business operations FrEREBEEE R EEFE
Unit 2024/25 2023/24 2022/23
By —EC-WN/-RHE —EBEC-= /—lE —E-- /=&

Packaging Material Consumption
BRMBIEFE
Plastic tonnes 7,800.24 7,931.84 8,311.48
e "
Paper tonnes 6,723.58 6,118.85 5,499.72
R i}
Metal tonnes 774.12 743.86 694.38
tB ]
Cotton tonnes 401.60 433.47 441.36
Ll 7}
Fibre and cotton tonnes 22.06 19.22 19.86
HAERRR 7}
Glass bottle tonnes 4.07% 16.58 9.62
BB i}
Aluminium film tonnes 1.88 1.86 0.66
R 1]

3 Significant decrease in glass bottle consumption was due to 23 KEREXEARBTRIDARBE-Z

discontinuation of product using glass bottle since 2024/25.
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Developed learning roadmaps for the flour division and home care product division.

FEED DR EEERARDBNEBHRRE -

Invested and enhanced the E-learning platform for employees to access to online training
resources.

REYZTZETIHRLBEYS  WEETHEAR/LFIER -

Deployed various dust explosion protection systems to minimise hazards in the flour mills.

RENBBEZERERERERS  UBAREBEIZEZRE

Maintained zero employee fatality for three consecutive years.
BE-FHEFTRETIRTSEW -

Extended our sustainability commitment to include social targets, setting new 2029/30 targets
to reinforce our commitment in maintaining a safe work environment and talent development.
BREMOTFEZRAHEUBELEES  REFN SN ZZF8E > UMM %
EZE2THFRER AT BRAER

The Group had a total of 1,478 employees as of 30 June 2025, RZBE-RAFEAA=1H F~EEHHF1,478
all of whom were full-time employees. The total workforce ZEE  HYAZBES - T ERERERMER -
categorised by gender, age group and geographical region is FRERN R EEIDNEE A -

shown on the next page.
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PILLAR 2: “EMPOWERING OUR PEOPLE"
XEZ  THEFEMANET]

4 N N
Total Workforce (%) by Gender Total Workforce (%) by Age Group
RUERE D NEE D BB (%) RERAERNSDNEE HEE(%)
Female | 575 56 and 71 18-25 23
i Employees above Employees 18-255% | Employees
(== 5% == ==
— S
46-55
46-555%
27% 26-35
e 26;35@2
Employees 21%
4067 306
(] | Employees
Male | 903 36-45 672 306%
214 | Employees 36-455% | Employees =1
61% | 903% 45% 6724
== =1
. J J
4 N
Total Workforce (%) by Geographical Region
REE T NEE HER(%)
Mainland China | 575 Hong Kong 127
PR Bl K R Employees BB Employees
90% 575% 9% 127%
== (==
_‘_
Macau
JELPY
1%
11
Employees
118
=3-1
L
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Unit 2024/25
By —EC-HEF
Turnover Rate MR E % 6.50
By gender RER &S
Male B % 7.42
Female M % 5.04
By age group RERERE D
18-25 18-25%5% % 21.74
26-35 26-355% % 10.13
36-45 36-455% % 6.85
46-55 46-555% % 2.46
>56 S56m &I E % 5.63
By geographical region RitEE o
Hong Kong 58 % 23.62
Macau P % 9.09
Mainland China AR K BE % 4.85
Fair Labour Practices NENEITER
We aim to create a diverse, welcoming culture and a safe working KRMWEERRE—BZT  BENXLUR
environment in which our people are engaged, nurtured and — AL ITEBE  FRMNETEHES
empowered to realise their full potential. S BRI D RIBH B o

The Group regards human resources (“HR"”) as its most valuable REBBANDBRTAONDBEAEREEN
asset. With a mission to create values for its employees, the EE KREBUAEERIEEBEAFED & 124
Group offers attractive career prospects, a wide variety of learning BN HOBENE  BEoWEIRESURE
opportunities and a safe working environment. 2 ITIERE -

The Group is, in all material respects, in compliance with the REBEFEEATBESHEEERTRE

applicable laws of Hong Kong and the PRC regarding labour rights B IEINREEZERLE  OFEETRRY
and employment, included but not limited to:

o Employment Ordinance of the Laws of Hong Kong; o EE LB EREG) ;
o Minimum Wage Ordinance of the Laws of Hong Kong; B EBEGPHNCRIETEEG) ;

o Employees’ Compensation Ordinance of the Laws of Hong o 38 3E MR W (EERBEIEE) ;

Kong;
. Labour Law of the PRC; . (REARAMBESLEE)
. Labour Contract Law of the PRC; and . (PEARZNBLEBHERZE) 0 R
. Social Insurance Law of the PRC. . (REAREANBEHSEBE) o
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Fair Labour Practices (continued)

The Code of Conduct provides our employees with clear
requirements on their conduct at work. It defines the ethical
principles and the behaviours expected to be observed by our
employees and explains how employees are expected to apply the
Group’s values and comply with the laws and regulations that
affect its operations.

The HR Department continues to implement comprehensive
checking system during the recruitment process to comply with
the applicable laws regarding employment and labour standards,
such as the Employment Ordinance of the Laws of Hong Kong and
Provisions on the Prohibition of Using Child Labour of the PRC.
Staff Handbook and Children Regulations are in place to outline
the standards and approach on labour practices and child labour.

Lam Soon respects employees’ rights and freedom of association,
ensuring that both employers and employees have an equal say
in negotiation. The Group has no formal collective bargaining
agreements in effect. In Mainland China, 99.9% of our employees
are affiliated with labour unions. In Hong Kong, all employees
possess the right and freedom to form and join labour unions.

The Group will take appropriate disciplinary action against
anyone who is in breach of any applicable laws, regulations, and
ordinance. We have complied with relevant laws and regulations in
relation to the prevention of use of child and forced labour during
the Reporting Period.

NFENEIER @)

(THRTFENDHEMVEIETERNT AR
REER - ZTFUARETETIRBTNERE
ARTH THEEBEIENMERKEENE
EBRLBTHEHBENERRER -

ANEBEFRHRERBETEHEERZEARES
E - UETEBRERES TRENFEEMRE
2 fImEBEN P (ERERIDR(PFEAR
HANBERZLEFERETIRE) - RACHE(ET
FHRKERRERD)  BAEELBHELK
ETNRERTE-

HEEEREENEFNRETEH  BREEE
FEHKATEEFLENE SR - AEELEE
NEMNEBHRAGE - RPEKRE > RAY
VI%REERBBERIE RESB  2EEEY
ERERTHRESERMATLS -

HREMERBRER  EZRRKHHAE
FEEERBEENLCREED - REMAE - K
MEe B LERETRRBLBEEEER
EH o

54 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



PILLAR 2: “"EMPOWERING OUR PEOPLE"

THE=

Employee Welfare, Health and
Safety and Engagement

Health and Safety

The safety and wellbeing of employees is a core concern of
the Group. As such, the Group takes a strict approach to
implement measures to foster compliance with applicable laws
and regulations in relation to occupational health and safety
("OHS"), including but not limited to the Law of the PRC on the
Prevention and Control of Occupational Diseases, the Hong Kong
Occupational Safety and Health Ordinance (Chapter 509 of the
Laws of Hong Kong), and Hong Kong Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong). The Group
also has OHS systems and policies in place to manage occupational
health and safety issues across the entire business operations.

To enhance overall workplace wellness and demonstrate our
commitment to protecting our workforce, during the Reporting
Period, we have set new targets aimed at maintaining a safe work
environment, as shown in the table below.
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Base Year
Base Year Target Year Target Detail Performance
HEFE BEF BEFE EEFRR
2023/24 2029/30 To reduce lost time injury rate by 40% 19.63%
—BC-=/-@0F ZEDHZEE HIB R TR THEERE40%
2023/24 2029/30 Maintain zero employee fatality case 0
—ECD=/CmE ZEDHAZEF HEFEREIRTEN
N/A 2029/30 97% of employees to receive OHS training N/A%
TEA —E-AZEF 97 % EEEZ B = @1 TER>

To achieve our workplace safety targets, Lam Soon has adopted a
comprehensive strategy that includes the development of action
plans for the upcoming years:

o Establishing a protocol to identify safety issues, committing
to address them through equipment upgrades and
improved safety practices.

o Upgrading all forklift trucks in our operational sites to
ensure enhanced safety features.

24 The total number of employees receiving training was not
categorised by training type in 2023/24. We will improve data
collection with breakdown by training type in the future.
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and
Safety and Engagement (continued)

Health and Safety (continued)

Apart from mandatory health check-up before employment,
annual or biennial check-ups are also offered to employees based
on their employment categories and nature. Frontline workers
in the PRC undergo end of term check-ups. Employees exposed
to high occupational health risks are offered occupational health
checks in accordance with the statutory requirements. Appropriate
personal protective equipment (“PPE”) is provided to employees
based on their duties performed.

To control workplace safety hazards, our flour mill in Shekou
conducted annual testing and detection of occupational hazard
factors in the workplace to ensure that we provide our employees
a safe working environment. Furthermore, we perform monthly
Environmental, Health and Safety (“EHS"”) and fire safety
investigations at our operational sites to proactively identify
and address potential hazards. In addition, offices and canteens
are assessed by qualified institutions to ensure that they meet
applicable national standards regarding indoor environmental
pollution control.

To mitigate occupational disease risks and safeqguard workers’
health rights, we implemented an annual occupational health
training system. In addition to the foundational training, a three-
tier safety access education mechanism is established for new
hires, emphasising awareness of job-specific safety protocols.
During the Reporting Period, to reinforce employees’ awareness
on OHS, the flour mill in Shekou conducted the dust explosion
emergency drill, and the edible oil plant in Shekou conducted a fire
safety and emergency drill, and organised an annual “Fire Safety
Re-education Training” and “Occupational Health Training”,
involving a total of 142 participants.

When purchasing office furniture, the Group prioritises
formaldehyde-free products and wood products from FSC-certified
forests to ensure that its employees work in a safe environment.
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and EEEA BREZE2RK
Safety and Engagement (continued) 28 )

Health and Safety (continued) REHEZER(E)

-~

O 5 December 2024, Shenzhen Lam Soon Edible Oils plant held a fire safety and emergency drill
“EEE+ZARR  RIBIERARBRETER R 2 ESER
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and
Safety and Engagement (continued)

Health and Safety (continued)

Noise reduction devices have been installed in the equipment such
as exhaust fans, air compressors and grinders in accordance with
the requirements of the Environmental Impact Assessment Report
conducted by the Group’s appointed agencies. Furthermore, we
utilise handheld noise monitoring equipment to assess noise level
in work areas and engage third-party organisation to conduct
noise assessment annually in home care product plant.

The risk of developing respiratory diseases is high for employees
working inside the flour mills, especially if they are not properly
protected with adequate PPE. To reduce workers’ exposure to flour
dust, effective dust collection devices are installed at all flour mills
to ensure that the airborne dust concentration does not exceed
regulatory exposure standards. The collected flour dust is filtered
through a pulse dust collector, and the filtered air is discharged
through a 15-meter-high exhaust stack. Annual assessments are
conducted on the occupational environmental factors. To minimise
explosion hazard, the flour mills have deployed various explosion
protection systems which passed regular inspection from the
State Administration of Work Safety (e.g. explosion-proof lighting
system, flameless vent installations on dust collectors). Our plants
have obtained relevant explosion-proof certifications, ISO 9001,
ISO 14001, I1SO 22000, Hazard Analysis and Critical Control Point
("HACCP"), FSSC 22000 certification and China Environmental
Labelling Products Certification. Meanwhile we have maintained
compliance with the following regulatory requirements, which
include:

Safety Regulations for Dust Explosion Prevention and
Protection (GB15577-2018);

o Safety Regulations for the Protection of Dust Explosion for
Grain Processing (GB17440-2008);

o Guide for Pressure Venting of Dust Explosions (GBT15605-
2008); and
o Safety Specifications for Dedusting System Used in Dust

Explosion Hazardous Area (AQ4273-2016).
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and
Safety and Engagement (continued)

Health and Safety (continued)
To maintain workplace hygiene and to minimise the spread of
diseases, the Group has adopted the following arrangements and

preventive measures:

o Adopt flexible work arrangements (e.g., work-from-home
arrangement, rotating shifts);

o Provide hand sanitisers and surgical masks in the workplace;
and
o Disinfect offices and factories on a regular basis.
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S H )

RERZE(H)

REBIESHBLERBORBERE 250

BRI T Z PR AR

. EREMNTEZH(GIHERITED
ZH - W)

. EIESHAREFHESEAROSE ; )
54

. ERRRAERIRETHES °

Zero=E

)
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Maintained B & = F##F

employee fatality in the past three years.

Employee work-related fatalities over the past three years

RBE=FHETIFEHBHESIETEL

Unit 2024/25 2023/24 2022/23
By SECON-HF | ZBZ=/"WFE B =%
Work-related fatalities Number 0 0 0
HETEEENIETER 2 H
Employee Welfare and Engagement EEFEFNR2HE

The Group has incorporated an annual salary review and year-
end performance bonus mechanism into its remuneration policy.
The Group also provides competitive remuneration with various
benefits to attract and retain talent. Employment package is
regularly reviewed taking into consideration of the market trend,
benchmarking the industry’s salary and benefit information
through salary survey reports conducted by professional
consultants. In addition, a share based award scheme is in place
for granting share options and/or free shares of the Company to
the eligible employees to align their long term interests with those
of the shareholders and for purpose of staff motivation and talent
retention.
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and
Safety and Engagement (continued)

Employee Welfare and Engagement (continued)

Employees in the PRC are entitled to year-end bonus, social
security insurance and housing fund. Year-end bonus, life and
health insurance are provided to employees in Hong Kong upon
completion of probationary period. Additionally, staff sale, meals
and shuttle bus services are made available to employees according
to the actual situation. Fair terms on working hours, holidays,
termination of contract, fringe benefits and leave entitlement are
stipulated in the employment contracts signed between employees
and the Group. Overtime work shall be applied through submission
of application forms and approved by departmental supervisors.
Any disputes will be settled according to the Group’s appeal
procedures in an equitable and prompt manner.

Employees are always informed of the Group's key projects, future
directions and latest market strategies, activities and social events
in the industry through notice boards, intranet, meetings, annual
conferences and the internal e-newsletter, namely E-Post.

The Group also arranges various onboarding training activities to
help new employees adapt to the company culture. During the
Reporting Period, the Group organised group meetings and team
building activities to enhance employees’ sense of belonging and
foster staff relationship. Some of the activities organised during
the Reporting Period include:
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PILLAR 2: "EMPOWERING OUR PEOPLE”
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Employee Welfare, Health and EBERA  RBEHRZEZR
Safety and Engagement (continved) S H ()
Employee Welfare and Engagement (continued) EERANRSHE(#F)
a R
- -
- 'ﬁ -

O Team building event and two-day Huizhou trip of Guangzhou staff in July 2024
TECNFLABRNETEREREHREMMA E

O Staff football match in Guangzhou in September 2024
“ECNFAARMETEABRIRE

O Team building event of Shekou staff in December 2024
CENFE+TZAROE TEBEREE
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PILLAR 2: "EMPOWERING OUR PEOPLE”
HEZ BEREFEMWE L]

Employee Welfare, Health and EBERFEAN - BEHEHZZE2N
Safety and Engagement (continued) S0 )
Employee Welfare and Engagement (continued) EBERANRZEH (&)

v iy 7 < s

O Team building event and three-day Guangxi trip of Guangzhou staff in April 2025
CECHENABMNETEREREFBR = REA 2R

Unit 2024/25 2023/24 2022/23
By —ECON-HEF | ZBZ=/"WFE B =%
Health and Safety
RERZZ
Lost days due to work injury Days 222.0 333.0 663.50
ATEERTERE X
Equal Opportunities FEHE

Equal opportunities are given to employees in respect of REFTEE  ZIRBRR - EAULEER
recruitment, training and development, job advancement, and EANFEHA EEEHTEKE - EETFEH
compensation and benefits. Employees are not discriminated RER - BiRES  RE - Be - MHE - F
against or deprived of such opportunities on the basis of gender, B B C REMR - B BE CER
ethnic background, religion, colour, sexual orientation, age, REBRPBRCERAEEAZEIWEME b
marital status, family status, retirement, disability, pregnancy or REEMEZIHARBIELTSERE - RF>
any other discrimination prohibited by applicable laws of Hong (ETFMYCiEER IS EEHEE
Kong and the PRC. Staff Handbook is in place to outline the ERFHEUEEE -

standards and approach on promoting equal opportunities in the

workplace.
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HEZ BEREFEMWE L]

Equal Opportunities (ontinued)

The Group has a standardised appraisal system to evaluate
employees’ performances, assess their capabilities and determine
whether their abilities are in line with the Group’s business
development. It also provides a basis for promotion, salary
increment and a communication platform for employees and
management to set mutually agreed and measurable performance
standards, as well as career development opportunities.

No material non-compliance with relevant laws and regulations
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare had
been identified during the Reporting Period.

Employee Development

With HR as one of its core values, the Group believes that
strengthening employee’s capabilities creates mutual benefits
for both the organisation and the staff individually. We have
implemented the Lam Soon Learning Development Management
Guidelines to establish a training and development system for
our employees, aiming to enhance their professional skills,
management capabilities, and personal qualities. Training needs
are identified through appraisal sessions with employees. The
training provided can effectively address below objectives:

(i) Facilitate the achievement of the Group’s and/or its
departmental targets;

(ii) Increase productivity in every aspect of working processes;
(iii) Enhance employees’ satisfaction; and

(iv)  Assist employees’ career development.

MIE(BRE)BRRAA | —E-_RFRE -

TEHE -

FEEREEECFERSEUFGEERERER -
ARHEENIREERSESEREFEAEEN
EBRRE - RETEEEH  MHFNEERE
BYe REENEEEAUHEESEMART
ARENRRRERBEBRRMS -

REBEHE TEBREVREEREHER
fRE - BRREA IR KEEE - FE
gt REKRUREMEHERERZH
BURENOERMNEIR ©

BEZE

ADEBRREAEENRLEEZ— » AKEMNE
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BIEBERER  EEBEETIMNEREEE
EEFERBARE - REESETHERS
WAIEINER o Fit - FrRAREIN A RE
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() IREERAEER REBPIEE
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Em ployee Development (continued)

During the Reporting Period, the Group has established new
targets on employee training to demonstrate its commitment in
talent development:

Target Year Target Detail

EERE

RIBEHE - AEEHEHRNETFIEZ -
LURBRES A B RIVER

BEF BEFE

2029/30 100% of employees to receive training

Bt SV VL L 2REREE R

2029/30 To increase the average training hours to 19 hours
I = F LIRS BRI E 19/

To drive the training targets, Lam Soon has developed a
comprehensive approach. Our key action plans for the coming
years include:

o Conducting regular requirement assessments with
department heads to shape the design and development of
training curriculum;

o Establishing a database to record the training needs of
staff.

The training courses vary from mandatory training and skill
enhancement to the more advanced supervisory skills and
managerial development, targeting employees of various levels.
Employees have been provided with both internal and external
training on numerous areas, such as job related training, 1SO
training; OHS training, customs regulations training and IT security
awareness training.

To enhance our sales team, we have initiated a plan to identify,
motivate and cultivate future sales talent, in addition to providing
sales team with training on sales skills, product knowledge,
and technical support for product solutions. We deploy a mix
of tools though both online and offline channels, including job
competency model assessments, case studies on sales practices,
and group interviews to assess employees’ potential and strengths.
We tailor development paths that emphasise practical application
and allocate resources for individual talent to foster their
continuous growth.

REDZIEE  BIECHEZE S - BN
RAREFNERTEFEBRE -

. B EEETEMFERME - UBE
37 X
(=]

EHIRBHRIRYR
+  RUBBEURGRATENRE

BIIRERE BB IR EERA - DR
MEBREREEZRR  UHHTRARFINE
T - ARAESHETRERPRIEBIFN - &
BERZERY - PIMBEBABEEI - BEER
AT - BR@EE - BEEREINE
AR 22 ERE

REABRMVEEES - RASKE —HTE
LR - BBRIZEERRNEEAT - TRE
EERREMHEERE ERAERERBRT
REMBERTEAEI - RAEBRERET
REMEZEIR  BEBUBERIERR
b HEBBRRIMERDAEH - U EE
ENENRED - BAMABEANTEERTES
EEREANBRERS  UoRERUEER
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YHEZ  [HeEFTHRMHET ]

Employee Development (ontinued) BEER @

Some training programmes took place during the Reporting Period AR EBARETH — LI BB T

are highlighted below:

Home care product plant

ENEE SR

Flour mills

Introduced an online home care product knowledge training course, which
incorporates real-world problem scenarios. This approach helps sales teams
understand product mechanisms, key selling points, and characteristics, ultimately
facilitating effective sales conversions.

HEHELXEEEARABIZIRE  AAEERERER ZAHEEHEEKTH#
Emis  EREFEAREH  SREEFRNHEEEL -

Introduced a business data analysis course for sales managers and supervisors to
cultivate a data-driven mindset. By combining theoretical instruction with practical
tool application, we successfully enhanced capabilities in data collection, business
insight extraction, and decision-making support. Following the training, knowledge
mastery of business data analysis increased by 30%.
AHELERIEHRLIBXBBEINTRE  BEYBERINIERN - EBEWRES
HERTAERRES  RMARDREAEHRE - FHRERMBRKZENED © &
HERE  EBRBESMAREEREEMN30% °

Launched a course on specialty anti-aging functional oils, accompanied by three
specialised oil training sessions. This initiative has significantly enhanced our team'’s
expertise in baking technology and theory.

HHBEREYEMRERE  TEN=EHHSRITIIN - EHEZFRARMN
BB RIS BT RIB R 5 E A E A o

Developed a learning roadmap for the flour division, identifying training needs to
enhance distributor management capabilities. We also introduced a management
course, targeting sales managers and supervisors across Mainland China. Post-
training tools were provided to reinforce learning, leading to a 50% improvement in
knowledge mastery of business data analysis.

TN D MNBEERE - AAEINFEUARASHEBEERED - RMUTHELER
w2 HEPEAENEELERTE  FIREHEABIARLEDR  £XBH
BomAEERREER50% °

HERELR
F= il

O Advanced Training on Specialty Anti-Aging
Functional Oils Course

BREHE T RE M AR E R R SRR

J
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Employee Development (ontinued) BEER @

O Flour Distributor Management Course for Beginners

WHEHEEEENRRE

O Home Care Business Data Analysis and Business Insight Analytics Course

REEEAREBRBES T HNERREDMRE
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Employee Development (continued)

BEERE

EEBR

S5AIBfE, RHIERE
— RliliReE

O Lam Soon E-learning platform
MREFRRFL

.

ITSr=r2m

MARIPMERRES

/

To further enhance the convenience and flexibility of training
resources, the Group continued to invest and optimise our
interactive e-learning platform. Through this platform, we
have implemented various general management courses and
professional technical courses covering knowledge and skills across
multiple fields. During the Reporting Period, aligning with Artificial
Intelligence (“Al") trends, the Group launched 11 Al-powered
efficiency enhancement courses. To meet employees’ professional
development needs, we introduced 3 workplace foundational
skills courses aimed at enhancing logical thinking and effective
communication capabilities. Employees can schedule their learning
according to personal needs and career goals, utilising their own
time and space to advance their knowledge base and cognitive
competencies.

To help new employees adapt to the work environment as
soon as possible, we provide comprehensive online and offline
training for new employees. The Group introduced the "“60-
Day Learning Journey for New Hires” on our online learning
platform, covering four key modules that include “Introduction
& Culture”, “Branding & Safety Education”, “Policies & Tools",
and “Learning & Sharing”. For offline training, business
supervisors create tailored probationary period plans and provide
ongoing mentorship to help new employees adapt to the work
environment.

RE-—SRABIERVEMNERBEME X
SEBERARECLRMANEHEFEEYF
BoBBRTE  RMCERSERESHEE
BRANERREZBEAEERERERZMR
e RBMEME  AREREATEE(AL
B EHNPAMEREARE - BREES
MEXERRTFR  RMELHIMIBSERREE
w2 EARABETZERBYBERED - &
EURBEAAFTERESXECLZHER - FA
BERBREZEUREANBERRIHED -

REPFABESSRERTERSE  RAR
FABBERHAKELRETHEI - AEER
RFAMNGRLEBFEEH[HETOREFZ
Rl BEET2ANARXE] - TRERZE
HE] THRRIAIURIZZIRSE WK
BEHEA -BARTHEIME  ERETESHH
EESEREAMcARMETE - LRAFEE
. HPHESERIFRE -
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Employee Development (continued)

EERE

O 60-Day Learning Journey for New Hires
HET60REE 2k

Crwm VL e —
i T 60+ '% 2l

il i) A B e

L
= 3£
A Ak

/

Subsidy or full reimbursement is provided to eligible staff under
the training policy, so as to encourage staff members to enhance
their professional capabilities by participating in external courses,
workshops, and similar activities, while also sharing the knowledge
they acquire internally to foster learning.

During the Reporting Period, Lam Soon’s employees received a
total of 15,140.8 hours of training, on topics ranging from IT, OHS
to various other professional skills.

FEBERBEIREASERETRHRE
BEREUNZERE  UEBEIEB2 MM
BRE - TFEHIREWUWEDURAHEEEE
5 AREABS ZHMESNEUEESRE -

REREHE > HIEEEEZEH15,140.8/N 6
2B FIARREEANRE BRERE
S IBEER R -
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TRE=

Em ployee Development (continued)

[MEFEMANET ]

BEERE

2024/25
Unit B —EC-WHE
Development and Training R B
Employees trained S| % % 96.68
By gender REBIE S
Male Bt % % 95.46
Female i % % 98.61
By employee category REERR
Senior Level Management SREEAE % % 100.00
Middle Level Management FREEBAS % % 97.53
Frontline and other employees AIERHEHMET % % 96.37
Average training hours 93T R
By gender RERE S
Male B Hours 7N 12.04
Female gegc Hours aN:= 8.40
By employee category RIESRA
Senior Level Management EREEAE Hours aN:= 4.78
Middle Level Management RREEAE Hours 7N 13.52
Frontline and other employees AIERHEMET Hours N 9.69
( 2\
O Employee training hours in 2024/25 (compared to 2023/24)
ﬂ-* BTHRNBA=-S=N,/—HF(H=8== -ﬂatt)'zz A)
J
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PILLAR 3: “CONDUCTING BUSINESS WITH HONOUR”
XHE= [ MEBREERK]

Key Achievements £ E X 5t

6 The Group’s business operations were accredited with ISO 9001 Quality Management System
certification, 1SO 22000 Food Safety Management System, HACCP certification, and FSSC
22000 Food Safety System Certification. Home care product plant is accredited with the China
Environmental Labelling Products Certification.

REBAEBIFITEFISO 9001 MEEEBARE - IS0 22000Em R EEEERRE - HACCP
BBALIKFSSC 22000R ML 2 RARERE - NEREARBESFEARRESTERDE

() New suppliers are required to fill the “Supplier Due Diligence Letter” when enrolling in the
Lam Soon Supplier Relationship Management (“SRM") system, to confirm their integrity and
declare on any potential conflicts of interest.

FHEBEIMNABIERERBERER ([SRM]) RN ZEB(HEBSBRATERE) U
EREHBE L RREEER R EFR -

() Continued to advance the second phase of the SRM, expanding the functionality and coverage
of the system to implement modules demand applications, contract approval and signing, order
execution and quality inspection of received goods.

EEEESRVMARE IR  MRASRVERBESE  EREATREF - SPOHERERT
AIEHTURIEEERE -

() Expanded the scope of our substantiality commitment to include new 2029/30 targets
regarding product quality and safety.
L BARPAENER  MAFHIHEREERZZHEBN - - =2F8&Z -
%

Corporate Governance TEER

The Group continuously refines the Company’s governance REBEFEZTZNTINERLEE » LUEAESR
structure to improve the level of governance and safeguard the KELREFEZHENANGE - EESRED
interests of all stakeholders, The Board recognises its corporate FERREA—BEEENAE  TERSHA
governance duties as an ongoing commitment and has monitored MAFANGEEESR  ZEREESHABRESR
and reviewed the relevant Corporate Governance Code, policies, RestHENCEESATE) - BEE - EEK

standards and practices of the Company on corporate governance EE - BEEoA NTIEMBEBENSE I
as well as legal and regulatory compliance during the Reporting EEEBRATEEEREERTEESEES
Period. The Board provides overall leadership and control for the EREERE  LUiHBBETERS -

Company and has delegated relevant aspects of the functions to

the board committees and management, where appropriate, to

assist it in discharging its duties.
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XE=Z TEEE

Corporate Governance (continued)

Diversity within the Board is crucial for achieving our sustainable
strategy and development. Our Board Diversity Policy stipulates
that when assessing and selecting candidates for Board succession,
the Board Nomination Committee must consider a range of
diversity perspectives, including but not limited to gender, age,
cultural and educational background, ethnicity, professional
experience, skills, knowledge and length of service and the
ultimate decision will be based on merit and contribution that the
selected candidates will bring to the Board.

For details of the Group’s corporate governance practices, please
refer to the section of “Corporate Governance Report” in our
Annual Report 2025.

Product Quality and Safety

The Group adheres to all relevant laws and regulations regarding
product quality and safety as follows:

Applicable laws and regulations on product quality and
safety

Food Safety Law of the PRC
National Food Safety Standard for the Use of Food Additives
Administrative Measures for Food Recalls

Public Health and Municipal Services Ordinance of the Laws
of Hong Kong

Food Adulteration (Metallic Contamination) Regulations
Food Recall Guidelines in Hong Kong
National Food Safety Standard — Detergent

Technical Specification for Safety of Soaps and Detergents

MIE(BRE)BRRAA | —E-_RFRE -
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XHE=Z  [UEBREEXRRK

Product Quality and Safety (continved)

The Group fulfils relevant product quality, product safety and
food labelling requirements and meets various internationally
recognised standards. All the Group’s business operations possess
ISO 9001 Quality Management System certification. The flour mills,
edible oil plants and specialty fats plant are certified by ISO 22000
Food Safety Management System. The four flour mills in Shekou,
Jintan, Qionglai and Qingzhou as well as the edible oil plants in
Shekou and Hong Kong are accredited with Hazard Analysis and
Critical Control Point (“HACCP") certification. The flour mills in
Shekou, Yixing and Jintan, the edible oil plant in Shekou and the
specialty fats plant are certified to Food Safety System Certification
("FSSC") 22000. The home care plant is certified within the China
Environmental Labelling Product Certification.

To ensure high product quality and safety for customers, the
Group strictly follows its policy, manual and guideline, and
procedure on customer satisfaction management, complaint
handling and product recall. The Group deploys standard
procedures on sanitation of food plants, oil plants and associated
equipment to maintain a high hygiene standard throughout the
production process. For home care product plant, the Group
is committed to being compliant with Detergents for hand
dishwashing (GB/T 9985-2022) and National Food Safety Standard
— Detergent (GB 14930.1-2022). Tests are conducted by the
Quality Assurance Department against pre-defined specifications
in product safety or quality standards. Qualified testing
organisations are engaged to validate the test results and issue
independent test reports. Any materials or products that fail to
meet the required standards will be labelled, isolated and assessed
by related departments.

To support the target, the Group conducts annual ISO training
for all employees in our factories to achieve standardised
management, improve product quality and service, and maintain
organisational competitiveness. During the Reporting Period,
there were no significant products and service-related complaints
received.

During the Reporting Period, the Group has set a new target to
ensure the highest standards in product health and safety, as
outlined below.

Target Year Target Detail

EREEHEZTE 4

AEEHNEHBEEREE  ERZERERE
BER UHFEEEEBRARNEZE - XEH
FrE £ ERFIS SISO 9001:2F - MK -
RRBEMEEEBERIIEISO 22000BME
PEHEERZETE 80 - £1F - PERKS
MO EERFAREOREENEABBC
HBHACCPEZRRE - v0 - HERSENE
PR BONBRAERUREERERCER
MEZERBAZE(FSSCI) 22000537 - X/EH#E
EARBCETBRIRBEZERRE

ABEROEZRUESEERTZEZNER  I&
EREETEEREEEE BRFEERER
BRAEMNEE FMRIESIURRERF - &&
EEHEREERE  HMRBAERERAZE
HERF  UERERELEBEABSHEE
E-BREEEAREME » AEBEHHET
(FHRE B BEBE)(GB/T 9985-2022) R(E M
Z2EIRZE — JERED(GB 14930.1-2022) ©
BEREDRERERNERTZENEEEER
TR - RMZERESERIFAEERENRE
R BB LARERE - TAREIREEE
B RERSSHER - BEERBEEIM
FRAE o

AXBERER  ARESFAMEIRET
ETISOEI - UEBRBRRELER  RAEMRE
BB LEFASRFED - REREHE
I ARWEMEME RE R KRB BB IREF -

RBEHE - AEEFTLHNWER - UBRRE
mEFERZEEZTRESBE  FIFWT -

BRE BE=1E
2029/30 Maintain zero product safety-related incidents
—EZRZEF REERZEHEBESHRAT
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Product Quality and Safety (continved)

To drive the target, Lam Soon has developed a comprehensive
approach. Our key action plans for the coming years include:

J Conducting supply chain assessment and setting scoring
standards and to ensure suppliers achieve satisfactory
product quality and safety level;

o Digitalising product quality data of imported products, peer
companies and our own products for benchmarking;

o Investing in advanced in-house testing equipment;
o Upgrading aging machinery in older plants.

To strengthen customers’ confidence in our brand, the Group
responds to complaints/enquiries promptly with authorised
personnel assigned for handling. If there is any product quality
issue raised by our customers, we will conduct investigation to
identify the root cause of the incident, rectify the problem timely
and take appropriate preventive actions. A customer complaint
handling system is also in place at our specialty fats plant to
streamline the investigation process for any product quality issues.
If necessary, we will assign dedicated personnel to visit clients’
factories to understand the actual situation. If the complaints
involve product safety and withdrawal of the affected products
from the market is deemed necessary, we will immediately activate
our product recall procedures. The recalled products will be
isolated to ensure proper handling or disposal. All the information
related to the recall will be documented for senior management
review and approval. During the Reporting Period, no products
sold were subject to recalls for safety and health reasons.

MIE(RB)BRAR | ZFT-_AFRE
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PILLAR 3: “CONDUCTING BUSINESS WITH HONOUR”
XE= C[UEEBEERE

Product Quality and Safety (continved) EmEEHERZZ W

Complaint handling and product recall procedures

BRFRERERABERRF

Authorised personnel to handle any enquiry or complaint cases

BRBEAEREEMEARNRFER

(

Execute investigation and provide prompt response

ETAETAREAREOE

(

Perform product recall if the complaints involve product safety and withdrawal is deemed necessary

MRRFIREREE  URKELERE - AETERED

(

Ensure proper handling or disposal of the recalled product

BREEEEIEBECOWER

4

(
|
(
|
(

All the information relating to the product recall will be documented for
senior management review and approval

HEROKHEBNMEGESNSLERER  UHSEEEASEENME
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Product Quality and Safety (continved)
Intellectual Property

In an era where brand equity innovations hold immense value for
enterprises, the Group is expected to leverage their commercial
value while safeguarding them from misuse or infringement
by external parties. The Group strives to protect its Intellectual
Property (“IP”) rights and respects third-party IP rights according
to applicable laws and regulations. To this end, the Group registers
new IPs (including trademarks, designs and patents) in different
parts of the world, renews existing IP rights, manages their usage,
and monitor potential infringement by others. In case of alleged
infringement, the Group reserves the right to pursue legal actions
against to protect its interests.

The Group also requires its service providers, suppliers or business
partners to undertake and warrant that all their deliverables or
products are either their original creation or properly license for us
and do not infringe any third party IP rights. Infringers are liable to
consequences in the event of a breach.

During the Reporting Period, the Marketing Department of the
home care product plant along with the Group Legal Department
continued to take issue with online and offline counterfeit
products in Mainland China. This included bringing 7 legal actions
against alleged counterfeiters. This campaign had safeguarded not
only our sales market but also our brand image and defends the
rights and interest of our consumers.

During the Reporting Period, the Group did not record any material
IP infringement claims brought against any member of the Group.

MIE(BRE)BRRAA | —E-_RFRE -
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Responsible Sourcing

The Group adheres to all applicable laws, rules, and regulations of
Hong Kong, the PRC, and relevant international standards. During
the reporting period, no cases of material non-compliance was
identified.

Our Code of Conduct outlines our commitment in upholding
business ethics and integrity and developing long-term
relationships with our business partners based upon fairness,
mutual trust and benefit. We also have procurement management,
supplier management and evaluation policies in place which
specify the Group’s procurement principles. The policies delineate
the responsibilities of the procurement department into two
distinct functional teams, which are strategic procurement and
operational procurement, while also providing guidelines and
procedures to manage the supply chain during the tendering
process, contract period, and post-completion of work.

BEENKE

FEBMESER PEAEEREE  RAR
ERREREEMRER - RIFEHE - WEER
EMERESREBR

EMWTRATFADBARMB O NEZR TN
BEERNARE LEAF - BEMNEENE
BEERMNEBSEBHEIRABR - &
MAEHERBER - HEHEERTHEE -
AAREENRBRR - ZEBORARB M
MBS AMETENRAE A - BNEEEER
BREBRE BEANEBEARE  aVHK
THEEREEEHEBERERIESIRERF -

Three underlying principles on procurement management as outlined in the procurement policy

IR RBBRRAN = ERBEEELRFRR

Adopt a just-in-time inventory
model to buy only what the
business operation needs with
speculative behaviour prohibited.
RRARKEFES  EBEXER
EEMRE  BRIEREITH -

BRA e

Source from local suppliers to
reduce transportation cost.

AR EERE - U EER

Source for high quality and
competitive products to meet the
business strategy of the Group.
AEERAERF HHNHERK
B UREAEBMER -

76 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Responsible Sourcing (continued)
Onboarding and Contractual Commitments

As a pre-requisite of our procurement practices, we enter contracts
with outsourced providers to require that they meet OHS, product
quality and environmental standards while performing their
works. During the Reporting Period, the Group has revised the
procurement contract template for both new and existing suppliers
to include enhanced clauses related to intellectual property, anti-
bribery, quality requirements, third-party liability, import and
export compliance, and environmental protection, tailored to the
actual circumstances.

Furthermore, new suppliers will be required to complete the
“Supplier Due Diligence Letter” upon registration in the Lam
Soon SRM system, confirming to their integrity and declaring any
potential conflicts of interest.

The Group’s Logistic Guideline mandates suppliers of our
transportation and external warehousing services to complete due
diligence and pre-requisite qualification. Vendors with any court
rulings resulting in compensation that exceeds 100,000 HKD or
RMB will be disqualified. Vendors are also required to have an
established safety management process in place and maintain
proper safety training records.
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Responsible Sourcing (continued)
Supplier Selection

During the tendering process, suppliers are selected and rated
by the Group’s evaluation team based on a set of criteria, in
terms of product price and quality, payment terms and after-sales
service. The evaluation team comprises members from multiple
departments and operates in an open and transparent manner.
The evaluation and selection criteria for new suppliers will be
based on the requirements stipulated by of the key departments
concerned, including quality control, research and development,
and marketing. Additionally, considerations for environmental
and social risks have been incorporated into the supplier selection
process and contracts to ensure that suppliers’ practices align with
the Group's long-term sustainability vision. For example, in the
evaluation of labour outsourcing, criteria such as social insurance
contributions, workplace injury coverage, and timely wage
payments will be included as part of the scoring standards.

Systematic Monitoring of Suppliers

The SRM system is used to digitalise procurement management
by incorporating inquiry, bidding, and price database. The SRM
system covers the functions of supplier lifecycle management,
RFX (including request for information, quotation, proposal) and
online tender. During the Reporting Period, we have continued
to advance the second phase of SRM development to expand the
functionality and coverage of our SRM system to establish modules
including demand applications, contract approval and signing,
order execution and quality inspection of received goods.
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Responsible Sourcing (continued)
Systematic Monitoring of Suppliers (continued)

Within the contract period, background, permits, licences and
certificates of suppliers are checked regularly to ensure their
compliance with food safety policies and standards, as well
as national and local environmental policies with must-have
certificates for relevant industries. We have adopted a document
system to more efficiently verify, record and regularly assess the
supplier’s licences. Products sourced from suppliers are subject to
multiple tests to ensure they are of national food safety standards.
The flour mills and the edible oil plant in Shekou collect suppliers’
activity logs on a regular basis, and evaluate their performance
every six months for compliance assurance. At the specialty
fats plant, the procurement team conducts supplier evaluation
through the Group’s E-flow system. Suppliers of packaging
materials are audited against their quality, services, safety and
hygiene performances according to the Supplier Assessment
and Control Procedures annually. The home care product plant
conducts monthly quality control meeting to follow up on quality
and safety issues raised by our suppliers. Suppliers are required
to address any identified non-conformities. Suppliers who violate
laws and regulations, fail to meet tender requirements, or
commit misconducts during the contract period can be subject to
compensation payment and/or contract termination.

Supplier Performance Management

During supplier's performance evaluation period, suppliers’
performance will be evaluated based on the marking scheme as
set out in the Supplier Management Policy. As stipulated in our
Supplier Management Guideline, our site logistic teams will report
monthly KPI scores of our contract delivery vendors, and initiate
follow-up with vendors if necessary. Additionally, as specified in
the vendor contracts and Logistics Supplier Management Guideline
for Road Transportation, all our operational sites are required to
follow regular KPI scheme established with key logistics vendors.
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PILLAR 3: “CONDUCTING BUSINESS WITH HONOUR”
XHE= A EERERE

Responsible Sourcing (continued)
Supplier Performance Management (continued)

During the Reporting Period, the procurement department has
not received any requests from users regarding product recalls,
consumer data protection, or privacy policies.

Number of suppliers by geographical region

Geographical region
1t 38 B 35

Hong Kong
i
Mainland China
A K BE

Others (including Canada, US, Australia, Europe and Asia)
Hi(BEMEX -« 26 BN - BUMRIEM)

Along the supply chain, designated employees are responsible
for maintaining, monitoring and improving the Group’s overall
procurement management. The Group encourages employees
to take proactive, comprehensive and stringent measures in
the process of procurement, to avoid unnecessary loss and
ensure utilisation efficiency of its resources in accomplishing
the production, supply and sales targets. Our flour mill and
edible oil plant in Shekou conduct at least two annual customs
compliance training sessions for legal representatives and senior
customs management personnel. These initiatives equip staff
with essential and updated knowledge for customs compliance,
procurement operations and regulations, aiming to enhance their
capability to implement best practice in supply chain management,
reduce risks of non-compliance and expedites customs clearance
processes. Ultimately, these efforts help safequard the Company’s
operational efficiency and competitiveness in the global market.
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O During the Reporting Period, we have launched the procurement
fundamentals course and compliance training to help employees
familiarise themselves with company procurement regulations and
processes, understand supplier management methodologies, to ensure
standardised procurement practices
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XHE=

Responsible Sourcing (continued)

Ethical Marketing

The Group adheres to the Advertisement Law of the PRC, and
has established guidelines on marketing and labelling to ensure
that product specification and promotional activities comply with
applicable laws and regulations. Labels of edible oils, specialty
fats and flour products contain nutritional profile and product
composition. For home care products, the product labels provide
information on the main ingredients, dosage instructions,
directions for use and safety precautions. Labels are required to
be approved by our Legal Department and Quality Assurance
Department with records filed. New product packaging shall be
submitted for patent registration whenever necessary. Notably,
the home care product plant has earned the China Environmental
Labelling Products Certification for meeting the prescribed
requirements on labelling hazardous substances in raw materials or
products, pollutants in the factory, and adhering to environmental
policy in the production processes.

The Group strives to improve public well-being by promoting
healthy lifestyle. As part of its ongoing effort to increase
awareness among business-to-business customers and strengthen
technical support to industry partners, the Group has set up
eight baking centres in Shenzhen, Yixing, Jinan, Chengdu, Jintan,
Quanzhou, Harbin, and Zhengzhou. Other online promotional
channels, including Xiaohongshu, Tik Tok and WeChat, are part of
the digitalised Lam Soon Flour Operation media platform, where
we upload videos on various topics, including introduction of new
products and solutions, nutritional values of our products from
registered dietitians and sharing of cooking recipes prepared with
nutritious ingredients.
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PILLAR 3: “CONDUCTING BUSINESS WITH HONOUR”
XHE= A EERERE

Ethical Marketing (continued)

During the Reporting Period, Lam Soon has achieved success
across digital and physical platforms for our food and home care

divisions as follows:

Platform/Activity
F&/EE

WeChat Official Account

IS AR

Short Video Platforms
(Xiaohongshu, Tik Tok)
y S =)

(NLE - BE)

Livestreams

Hi%

Promotional Articles
EEXE

Offline Workshops

BT TS

Total
e

Metric

B

Total Followers

B #HE

Average Monthly Follower Growth
THEABEEER
Content Published
EBRMAAR

Total Views

HRBESE

Total Followers

Short Videos Uploaded

2 LEERE

Total Video Views
ERBEBERY

Total Sessions Conducted by Lam Soon
FIEEHFHRIZEH

KOL Collaboration Sessions
KOL&E#EE 2

KOL Livestream Views
KOLEBEE X

Article Exposure

NEBRK

Article Interactions
NEEH

Total Workshops Organised

ERNTEHRY

Total Followers

Total Views
HRES

T )

HE - BERREXEERDBERE
RERFEEEUT R

Result
#R

~100,000

+2,500

200 articles & posters
200R X =AM

3.45 million
345K

47,000+

375

1.22 million
1228BR%

22

380+

7 million
7008

17.25 million
1,7258%
180,000+

156 (39 training and technical
demonstration sessions and 76
dedicated customer service events)
156 (3B FIIRFEINETREEZUR
76355 EMNEFIREEE)

405,000+

4.5 million
45088
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XHE=

Ethical Marketing (continued)

Neither false nor misleading contents are included in any product
specification or promotional channels. During the Reporting
Period, the Group did not record any cases of material non-
compliance with laws and regulations regarding advertising,
marketing and labelling matters.

Product Nutrition and Health

In response to customers’ growing demand and expectation for
nutritional and healthy food, the Group is committed to providing
healthy food that balances taste and nutrition, so as to safeguard
the health of our customers.

The success of the Group is a testimony of our continuous
commitment to product quality and quality service standards to
our customers.

Our cooking oil products are made using quality ingredients. They
are cholesterol-free with no added artificial antioxidants. As a
trusted brand, Knife takes pride in offering quality products that
satisfy today’s consumers’ pursuit for great taste and health.

Furthermore, we are dedicated to promoting healthy eating
habits by empowering people to make informed and balanced
food choices. We actively collaborate with diverse partners to
advance nutrition research, contributing to the improvement of
public health. Since 2018, Lam Soon has supported the research
and promotion on healthy diet conducted by the Cooking Oil
and Health Committee which is composed of professionals and
academics with expertise in food nutrition and food science.
During the Reporting Period, Cooking Oil and Health Committee
invited a nutritionist to conduct “Cooking Oil and Health Tips”
seminars in various primary and secondary schools. Through videos
and mini-games, students learn more about the characteristics,
nutrition value, and usages for different types of cooking oil.
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Product Nutrition and Health (continueq)

PILLAR 3: “CONDUCTING BUSINESS WITH HONOUR”
XHE= A EERERE

EREERREREw

—

O Cooking Oil and Health Committee — School tour
ROERREIZEE -2RSH

Business Ethics and Compliance

The Group upholds a zero-tolerance approach to corrupt practices
by employees. To ensure ethical business practices, the Group
strictly observes applicable laws, regulations and regulatory
documents related to commercial bribery, including but not limited

to:

84

Criminal Law of the PRC;

Anti-Unfair Competition Law of the PRC;

Prevention of Bribery Ordinance of the Laws of Hong Kong;

Theft Ordinance of the Laws of Hong Kong; and

Organised and Serious Crimes Ordinance of the Laws of

Hong Kong.
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Business Ethics and Compliance

(continued)

The Group has established its Whistleblowing Policy, with the
aim to set out and formalise the reporting channels on suspected
misconduct, malpractice or non-compliance within the Company.
The Group Internal Audit Department will consolidate all cases
received, assess the severity of the case and report to the
senior management and the BARMC when there is an event of
foreseeable significant impact to the Group’s operation and/
or reputation. The investigation will be conducted in a fair
and efficient manner. A whistle-blower will be protected from
retaliation, adverse employment action or legal action by the
Group where the report is made in good faith.

Our whistleblowing channels are:

Email: whistleblowing@lamsoon.com
Letter: Group Internal Audit

Hong Kong

Lam Soon (Hong Kong) Limited

21 Dai Fu Street, Tai Po Industrial Estate,
Tai Po, New Territories,

Hong Kong

Mainland China

Lam Soon Group

18th Floor, Lifeng Center,
Yuexiu District, Guangzhou,
Guang Dong Province,

The People’s Republic of China

All information received shall be handled by the Group Internal
Audit or other relevant investigation departments, with the
findings reported to senior management and the BARMC.
Management may take disciplinary action against any persons
found to have committed misconduct, malpractice or non-
compliance, and the matter may be reported and information
may be provided to the police or relevant authorities/governing or
professional bodies as the findings may call for.

Enforcing integrity and transparency across our operations,
through anti-corruption, business ethics and stringent policies, are
imperative in building trust, creating a positive impact and being
a good corporate citizen. As we uphold our corporate governance
values, the Group acknowledges the importance of anti-corrupt
behaviours in establishing itself as a sincere and reputable industry
player.
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Business Ethics and Compliance

(continued)

In order to prevent corruptions across the Group, we have
consistently monitored suspicious data and gathered clues to
unusual performance of employees and provide any relevant
information of the suspected case to the Group Internal Audit
Department for investigation. The Group has implemented policies
on anti-corruption and guidelines concerning offering or accepting
gifts and gratuities, which require employees to consider the
appropriateness of the giving and receiving of gifts and hospitality.
Staff Handbook and Code of Conduct were disseminated to all
employees who are required to become acquainted with and to
abide by these policies and procedures.

Our contractors and suppliers will also be required to sign as
appropriate with us the anti-corruption policy, to ensure they
abide by the same. In addition, our Group has in place training,
management systems and internal controls to prevent corruption
from occurring.
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During the Reporting Period, we have organised [~
compulsory courses including anti-corruption and
integrity promotion to instil in employees the
essential legal and ethical awareness needed for
compliance with regulatory requirements in their
work. The training topics encompassed explanations
of relevant laws and regulations on anti-
corruption and business ethics within our operating
jurisdictions, definitions of conflict of interest,
preventive measures, and reporting channels.

During the Reporting Period, the Group was not
aware of any material non-compliance with relevant -
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PILLAR 3: “"CONDUCTING BUSINESS WITH HONOUR"”

XE=Z TEEE

Cyber Security and Data Privacy

The Group’s Legal Department seeks to improve the Group’s
compliance with applicable laws and regulations in data privacy,
including the Personal Data (Privacy) Ordinance of the Laws
of Hong Kong and the Personal Information Protection Law of
the PRC. We strictly follow internal policy, manual, guidelines
and procedures on protecting personal data. Before collecting
personal data from data providers, they are informed of the
purposes of data collection and how it will be used. Procedures
on handling, storing, transferring and erasing customers’ personal
data collected are reviewed periodically. Additionally, we conduct
mandatory group-wide IT security awareness training annually
to raise awareness and strengthen defence capabilities, further
ensuring the company’s sustainable development.

During the Reporting Period, the Group is not aware of any cases
of material non-compliance with laws and regulations regarding
cyber security and data privacy matters.
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PILLAR 4: “CARING FOR OUR COMMUNITY"
XD - [ EELE

Garnered the “Caring Company Award” for the 18th consecutive year.

EFEI18EEE (BRARER] K-

Supported charity works of Orbis on sight-saving.
XEFREHHREREZTE -

Donated cooking oil to support over 1,000 low-income families.

BRRMAMH  XF51,000ZEEBARE °

We aim to contribute for the betterment of society, to create
collective advancement and harmonious community relationships.

Community Involvement

On top of the Group’s Code of Conduct in encouraging employees
to support community activities, we continued to maintain our
strong tradition of supporting various charitable causes during
the Reporting Period. The Group participated in various charitable
activities to convey love and care, giving back to the society
and fulfilling our social responsibility. We are committed to
collaborating with a variety of non-governmental organisations to
foster positive change in the community and make a meaningful
impact.

Caring for the Environment

The Group has been collaborating with Hong Chi Association
by donating its products to its recycling stores and kitchens to
alleviate its operating costs, and promote waste reduction and
recycling initiatives in the society.
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PILLAR 4: “"CARING FOR OUR COMMUNITY"

AN [EEEd

Community Involvement (continued)
Promoting Inclusion

The Social Enterprise Division of Hong Chi Association has become
the service provider of the Group’s canteen in Hong Kong since
1 August 2021, offering job training opportunities to individuals
with intellectual disabilities. This enables them to explore
career paths, build self-esteem and enhance competitiveness,
contributing to a more inclusive society.
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PILLAR 4: “CARING FOR OUR COMMUNITY"
XD - [ EELE

Community Involvement (continued)
Charitable Activities

During the Reporting Period, we purchased 195 boxes of
mooncakes, equivalent to HK$9,750, from the charity sale of Orbis
as mid-autumn festival gifts to our staff. This act serves to support
Orbis’ mission and humanitarian efforts to save sight worldwide.

The Group is committed to supporting the local community
and enhancing well-being through meaningful contribution.
During the Reporting Period, we have donated approximately
2,000 bottles of cooking oil and approximately 460 bottles of
dishwashing detergent/hand wash/floor cleaner to the Prince
Edward Community Living Room of Lok Kwan Social Service
and the Sham Shui Po Community Living Room of Lok Sin Tong
Kowloon. These essential household products helped to support
the community living rooms which provide a shared living and
community environment to low-income families in the Sham Shui
Po and Yau Tsim Mong districts.
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RABA - MNIREHR > RPOLFTERE
EXTHEEERNELEEZRKIHER
FEB BB 492,000 & A i & #9460 1 W i 20k
Bl RFRARERE c ZEXASERE
NHEEE  AFKEEHARNEENREAR
EREAZEEREEERE -

-

_

O We delivered Knife cooking oils products to support the low-income families in the
Sham Shui Po Community Living Room of Lok Sin Tong Kowloon
BRAONELESERKSHERREXIERABERUIFERRARE

20 Lam Soon (Hong Kong) Limited | Environmental, Social and Governance Report 2025



HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Subject Areas, Aspects, General Disclosures and KPIs
TEHE  EH - —REBERBRERUEE

Relevant Chapter(s) or Other
References/Explanation

MEBESHREMSIR #E

A. ENVIRONMENT
A B5

Aspect A1: Emissions

BHEA1 : By

General Disclosure
— R E

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

FHEBERRREREHER mkRLHNEES BERE

EBERYNEESH

(@) K &

(b) BFHBITABEATENEBLEERAGINER -

Pillar 1: “Towards a Greener Future”;
Carbon Emissions and Energy Efficiency;
Water and Effluent Management;
Waste Management

TR TBOERRARR];

W BER R BETR R

AKEERER |

EE¥ERE

KPI'A1.1 The types of emissions and respective emissions data. Pillar 1: “Towards a Greener Future”
BAREEN B YEE R BB REIE - THE—BEERRARR]
BREAL
KPI'AT.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse Carbon Emissions and Energy Efficiency
BRREM gas emissions in total (in tonnes) and, where appropriate, HrHER R BETR M
B1EA1.2 intensity (e.g. per unit of production volume, per facility).
HiE(EE) RegREE(SHE2) RERBEHEMRE (LN
B)R(MER)ZE(MUBESEN - BERETE) ©
KPI A1.3 Total hazardous waste produced (in tonnes) and, where Waste Management
BASREN appropriate, intensity (e.g. per unit of production volume, per EEY)EIR
$E1EAT.3 facility).
FFEEEEEEYES (UWETE) R(WER)ZE (MNUE
EEE - BIERETE) °
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Waste Management
RAGEER appropriate, intensity (e.g. per unit of production volume, per EYEIE
BEA 4 facility).
FEEREEEYEE (UEAE) R(WER)ZEE (NUE
=28 - BERETE)
KPI A1.5 Description of emissions target(s) set and steps taken to Carbon Emissions and Energy Efficiency
BARIER achieve them. W BER R BEVR Mz
EEA15 PRI LV BE R E B IR R RE R B L B R FTEREVN S8R ©
KPIA1.6 Description of how hazardous and non-hazardous wastes are \Waste Management
BAMEN handled, and a description of reduction target(s) set and steps EE¥I &R
151ZEA1.6 taken to achieve them.
HAEBEEEREZTEREYNTG L - REMFTETZHREEE
BRAETELBEZEMEIRNTSE -
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HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Subject Areas, Aspects, General Disclosures and KPIs
TEHE  EH - —REBERBRERUEE

Relevant Chapter(s) or Other
References/Explanation

MEBESHREMSIR #E

Aspect A2: Use of Resources

EBHEA2 : EREH

General Disclosure

—RIKE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BEREAER(BERER - KREAREME) WEBCR o

Carbon Emissions and Energy Efficiency;
Water and Effluent Management;
Sustainable Packaging

bR PR BETR AN AR

RKRITKERE

AEFEEE

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. Carbon Emissions and Energy Efficiency
RAEAER electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. HRHER N BETR M
BEA2.1 per unit of production volume, per facility).
RENEINEER RBEER(NE KUk BEE
(LT EFEEAE) REE(NMNEEEE N - SRR
K
KPI A2.2 Water consumption in total and intensity (e.g. per unit of Water and Effluent Management
BAREN production volume, per facility). KRB SKER
1EEA2.2 BIEKEREE(MUBEREN - BERETE) ©
KPI A2.3 Description of energy use efficiency target(s) set and steps Carbon Emissions and Energy Efficiency;
BAEEN taken to achieve them. Climate Change Mitigation and
1EEA2.3 UL FRET M BERE A B R R RIERIE L B EFTERENAY  Adaptation
BB o BRBE R R BETR &
ERIERRIRZ
KPI A2.4 Description of whether there is any issue in sourcing water Water and Effluent Management
RAEAER that is fit for purpose, water efficiency target(s) set and steps All water used by the Group were
EEA2.4 taken to achieve them. obtained with respective permits. There
SR EVE AR E R A EAIRSRE - LU FTET SR A KRkEE were no issues related to sourcing water
BERBEDEL B EMEKENDSER that was fit for purpose.
AARBKER
REBEANAEKEES T HENET
7] o WA AEIEGES ARNKEEE
HIEIRE -
KPI A2.5 Total packaging material used for finished products (in Sustainable Packaging
RESEAE S tonnes) and, if applicable, with reference to per unit F[iHE&EE%E
FEIZA2.5 produced.

HRMTAERMBNAE (UG E) R (MER)BLEEE

{58 o

Aspect A3: The Environment and Natural Resources
BHEA3: BERARER

General Disclosure
—BRE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BIREITABRRERAARERERE R ENEER

Pillar 1: “Towards a Greener Future”

XHE— [BOERERRRK]

KPI'A3.1 Description of the significant impacts of activities on the Pillar 1: “Towards a Greener Future”;
BRER environment and natural resources and the actions taken to Carbon Emissions and Energy Efficiency
BAEA31 manage them. M- [BAERERRK]

B FHHIRIERAAERNEATLERCEKNEES BRPFEBKRERY G

A EMNTE ©
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HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Relevant Chapter(s) or Other

Subject Areas, Aspects, General Disclosures and KPIs References/Explanation
TEHE  EBH —REEREREREE ERAEM R EMSIT R

Aspect A4: Climate Change
BEA4 - RIxEL

General Disclosure  Policies on identification and mitigation of significant climate- Climate Change Mitigation and

—MRIEE related issues which have impacted, and those which may Adaptation
impact, the issuer. RN ERERIRE
BRI REHEERATREHBRTAEELENERRRA
BEEMBE -
KPI A4.1 Description of the significant climate-related issues which Climate Change Mitigation and
RARAE have impacted, and those which may impact, the issuer, and Adaptation
FE1ZEA4 .1 the actions taken to manage them. S B ERIEEL

RE R TR EHRITARLEXENEARGEFSE
K EHITE o

B. SOCIAL
B. &
Employment and Labour Practices
EBRERZIER
Aspect B1: Employment
E@EB1 : EfE
General Disclosure  Information on: Pillar 2: “Empowering our People”;
— MR E (a) the policies; and Equal Opportunities;
(b) compliance with relevant laws and regulations that have a Employee Welfare, Health and Safety
significant impact on the issuer and Engagement
relating to compensation and dismissal, recruitment and THZ THREFERMNET];
promotion, working hours, rest periods, equal opportunity, FEH#s ;
diversity, anti-discrimination, and other benefits and welfare. {ESEF - REHZ 2 R 2
EEFMREE  BEREA  THEKE - BREY - 5
2 ik RBEBUREMSFBREFN :
(@) B &k
(b) BFHBITABEAFENEBEEZERBOIINER -
KPIB1.1 Total workforce by gender, employment type (for example, Pillar 2: “Empowering our People”
BARRIES full- or part-time), age group and geographical region. TR [REFRMAPWET]
1E1EB1.1 R - EEER (MERERE) - FRAnRitEE DM
BEHE -
KPIB1.2 Employee turnover rate by gender, age group and Pillar 2: “Empowering our People”
RAGRIEN geographical region. TR [BREFTRMAWET
1818812 R - FRANRMERE D WESRKLE -

Aspect B2: Health and Safety
[EEB2 : RERE

General Disclosure  Information on: Pillar 2: “Empowering our People”;
—RIEE (a) the policies; and Employee Welfare, Health and Safety
(b) compliance with relevant laws and regulations that have a and Engagement
significant impact on the issuer TR CTREFHRMHET];
relating to providing a safe working environment and EEEA REHEZZRBH

protecting employees from occupational hazards.
FERMHZE2IERERRERERZBEMLREEN -
(a) BBR &

(b) BEFHBTABEAXENRBEERERBLNES -

HIE(EE)BRAR | ZZ_AFRE #HEK 93
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HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Subject Areas, Aspects, General Disclosures and KPIs

IRER - BEH  —REERBARENES

Relevant Chapter(s) or Other
References/Explanation

MEBESHREMSIR #E

KPI B2.1 Number and rate of work-related fatalities occurred in each of Employee Welfare, Health and Safety
BASREN the past three years including the reporting year. and Engagement

181EB2.1 BEZF (BRERFE)SFETITHPHABKRLR - EERA  REEZ2RBHE

KPI B2.2 Lost days due to work injury. Employee Welfare, Health and Safety
BSREN EIEIBATERS - and Engagement

1518B2.2 EERR  REEZ2RBHE
KPIB2.3 Description of occupational health and safety measures Employee Welfare, Health and Safety
BASRAEN adopted, how they are implemented and monitored. and Engagement

1818B2.3 MR R R T 210k - UREBHTRERS EEEAN ERERZEZRSH

E o

Aspect B3: Development and Training

FEEB3 : & K%

General Disclosure  Policies on improving employees’ knowledge and skills for

Pillar 2: “Empowering our People”;

—MRIEE discharging duties at work. Description of training activities. Employee Development
FRERAREERT TEBENNBREENEER o #ilEd =  [EETFRMHET ],
JEED o EE#R

KPI B3.1 The percentage of employees trained by gender and Employee Development

RARER employee category (e.g. senior management, middle EE%RE

}E412B3.1 management).

BEURIRESERN (NSREERE - PREERE) ST HZ
BEBDL -

KPI B3.2 The average training hours completed per employee by
BARREN gender and employee category.
1818B3.2 RUBIREEENED  BEEETHZIN TR -

Employee Development
EE#R

Aspect B4: Labour Standards
[EEB4 : 5 T#A|

General Disclosure  Information on:
—MRIEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

Pillar 2: "Empowering our People”;
Fair Labour Practices

XEZ THETHERMANET ],
DNFNETEE

BERFLEE TS @FI% TH ¢

(@) BE : &k

(b) BFHBITABEAFENEBEEZERBOIINER -
KPI B4.1 Description of measures to review employment practices to Fair Labour Practices
BAHER avoid child and forced labour. NFEHETERE
1E1EB4.1 ftRsT BB A ISR AR R E T RBHIE T -
KPI B4.2 Description of steps taken to eliminate such practices when Fair Labour Practices
BARER discovered. AT TER
1518842 B RER ISR EREEBR AR
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HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Subject Areas, Aspects, General Disclosures and KPIs
TEHE  EH - —REBERBRERUEE

Relevant Chapter(s) or Other
References/Explanation

MEBESHREMSIR #E

Operating Practices

EEEN

Aspect B5: Supply Chain Management
[EHEBS : ftREGEERE

General Disclosure  Policies on managing environmental and social risks of the

Responsible Sourcing

— R E supply chain. BEEMNRE
ERHEENRR R AR o

KPI B5.1 Number of suppliers by geographical region. Responsible Sourcing

BARRAEN riES S HEEHE - BEENERE

$E1EB5.1

KPI B5.2 Description of practices relating to engaging suppliers, Responsible Sourcing

RASRIES number of suppliers where the practices are being &E{FHVELEE

{E1EB5.2 implemented, how they are implemented and monitored.

WA R AAEREANIES - HEIITEREANHERR
B UREEMTRERL L -

KPI B5.3 Description of practices used to identify environmental
BB and social risks along the supply chain, and how they are
}5#EB5.3 implemented and monitored.

AR HEESERSNREREERARNESS - KU
RAEAMITRERL X °

Responsible Sourcing

BEENRE

KPI B5.4 Description of practices used to promote environmentally
BREN preferable products and services when selecting suppliers,
}51EB5.4 and how they are implemented and monitored.
ML ERERERFREES ARRERRRENVES - UK
HBERITRERTE -

Responsible Sourcing

SEENKRE

Aspect B6: Product Responsibility
[EMEB6 : EmEE

General Disclosure  Information on:
— MR E (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and
methods of redress.

BFHREERTBRBNRERRZE &S - RBERLE

Product Quality and Safety;
Ethical Marketing;

Cyber Security and Data Privacy
EREEHEZE

BEEH

MR 22 HBBTLE

EHUARBRGED

(a) BIR ' &

(b) BFHBTABEARFZENHBEERRANES -
KPI B6.1 Percentage of total products sold or shipped subject to recalls Product Quality and Safety
BAREN for safety and health reasons. EREemEed
1E1£B6.1 EESEEXERAHPRZREEREAMERKNE 2D

Lt o
KPI B6.2 Number of products and service related complaints received Product Quality and Safety
BAREM and how they are dealt with. EmEEHERE
$51EB6.2 BEEREMRREHIRFEE UREHR L
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HKEX ESG REPORTING CODE CONTENT INDEX
BXMRE  #HEREABREEIRNATRS

Subject Areas, Aspects, General Disclosures and KPIs
TEHE  EH - —REBERBRERUEE

Relevant Chapter(s) or Other
References/Explanation

MEBESHREMSIR #E

KPI B6.3 Description of practices relating to observing and protecting Product Quality and Safety
BRREM intellectual property rights. EREEHEZE

1815B6.3 T i ERAE G I R PR AR E AR B BV IE DI o

KPI B6.4 Description of quality assurance process and recall Product Quality and Safety
BAREN procedures. EREEHEEZSE

181%B6.4 HEERTBRERERDKER -

KPI B6.5 Description of consumer data protection and privacy policies, Cyber Security and Data Privacy
BASREM how they are implemented and monitored. PR EEIBTE

1E158B6.5

HICHEEERRERLBER - UARAEBEATRESRES
& o

Aspect B7: Anti-corruption

EmEB7 : R&ES

General Disclosure
— R E

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRARFLLBRRR c R - HGFROEEBEM ¢

(@) BE ; &

(b) BFHBTABEAZENHBEZERRANER -

Business Ethics and Compliance

BRERIER

KPI B7.1 Number of concluded legal cases regarding corrupt practices Business Ethics and Compliance
BARIED brought against the issuer or its employees during the BEBEERER
1512871 reporting period and the outcomes of the cases.
REBRBABBTASEHEEREL S EENE THRARMY
BB RFAER -
KPI B7.2 Description of preventive measures and whistle-blowing Business Ethics and Compliance
BASRAEN procedures, how they are implemented and monitored. EEEERZER
1E1EB7.2 MG E R R BRI - URBERTRERSE -
KPIB7.3 Description of anti-corruption training provided to directors Business Ethics and Compliance
BREN and staff. BEBERER

$81ZB7.3

i ESK & TRMHNRESE -

Community

#HE

Aspect B8: Community Investment

[EEB8 : HERE

General Disclosure
— R E

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
FREUMHEZERTBEBEMELEBEENRREXKES
SEZEHEFENBER

Community Involvement
HESH

KPI B8.1 Focus areas of contribution (e.g. education, environmental Community Involvement
BARIED concerns, labour needs, health, culture, sport). HESH
JE1EB8. 1 EIEHER(NHE  RRESBHE SIFR R X
it~ 8A) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Involvement
BAREN EETHERBAER(NSEHREE) HESH
1512B8.2
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