SLIT BB i R AT
EEXFM S SRR R 2L N

B—E BN

Hok Nt DR IAR e N RTINS H A BRI, 583 A mIR B, R
B (PR NRIME AT CETAFEEREND. (AT ER) SHAA M
5E, WA RF BT EHH RS R i, R A SN .

Bk B SHIRER R 2 R EHE R IEIUBUR 2 R BRI L T TR,
TEGSER G RMAE N RNE AT &, IR R AT

=gk AR P AREE SR AR A AR ML E AR N B 22 AR R AR

wHH, SEARREERSEMENSEE, BIAEH, HHEaMmH., W5
oo m) EREIE I Ho e 8 BN 3

B-E ANRYER
FIU FHMSER A SRR AR SR ER PRI ESEHR, MhorE
HELZH.

Bk FMESERERARZARERERRIGEERRRAZ AL, JFHH
He e EFL PRk AL,

BNk BN SR RSB RN A, ML EFER OEE, AT ERER R
xIAME, EFEHEFSAR R

FLk HMEHB R AN S ERE AN 2 & AR i, &k R DL
‘fE%@@ﬁéAKEﬁEA7%$H%ﬁ&%%éﬁﬁ%ﬁﬁ%%%ﬁﬁ
AR Y RN IIE AN E R AN

FINK AR NDEEE NS S %R R S8 HEPEI, L5
1‘7%%Aﬁ SR T I R RS VRN AN SR B, 5B & S 5
AR ZVOIFPATEFHSNHM 5 H5 %R A=A KRR

I[

\jn

B=E BHIRBR



Bk HNEERE RS TOTHEER .. SPE BN A RE It AT
F%, filE. HAEEHE. MEEENRNHMBCES TR, JPel T HIR E S
HEW: ) FH MPEENRRFHM; (D HE s 2R T
R RATRBOHRL, WU RIS AT ARG AT RO (5D R mHR
EHN RAEM RIS T AR ol (00D 3. ATBOEM. P ERER
SRR AN 2 7] FE AR E [ H AR I

HFEIMFI S B E BRI VORRNEE R e RN, MAEHEHES
PRAFICEHTIN 5 H %R BRI R AR BARE , JFEEATHER.

ok HIERH PG PR E B A o #5807 %

B2k WS B RR AR N A R EHEH MR %, g E
HoFEGE, R = H U0 575 r 5Lt 2wl &8 N R o Bl 7 =50
I HE LA,

BNE THEER

B Ak AR AR S E R S HE RE, AT
TFH -5 5 1% A = SR AT E % AR, SO w05 TH 1 Bk

() AR FZW S5 Fabr M s H AR5 s Ot

(=) AwEE N R E TR A SRS 0

(=D Rt F M s BN S KA TARML S5 P R Ge b i S e br (1 5 s
?R‘;

VD SR AtEE = e m 2 BN S 55 B8 e /1 AN AN BE /148 ST DL s

() %2 FEEHIIT 2 =150 73 B LRI A 7 B 75 30 I AR »

(N 555 AR E RN OREF 0 TR R

(B MRIEHIM - 1% 2 5 AR PR 22 =) 25 T3 P i 152 LA K 11 P O AT
fHiL.

B =% HMEERE AW ERMERE N AE IR

() FFEARNHETRGH RGN AN, AFHZFMEGIEEN AT
HIWIN S B2 = RIR IR 5 BP0

(=) HiM 5 H & R AL SO ARERITEE 7, L B THR & A E A F
2078 IR H e m GUE N S IR IR T e kAt W R R BN A AT



GO

(= MR b RLBTIFA 5 2R S I 20 P BUCRAE 2 1 o BB E e R Pt s 58
Lo N oy R S AN 22 s U5 3G, Rkl s, EF S R E2E AR 7 #H
HEHW.

BHE WEHRN

F% B S B %R 2 AR B SR E AT 2, I T2 H T
AT = RIE A AR 2 03, U 8 2, 2 AN RE H WG I ] R0 Al — 4 o 5
HENEFR

Haak HMSFE IR S 2N =702 DL BRI 51 D 5T
T AR AA - EZRREG SV ORI, AT iR i HoE i

BN H S BERR AR WERRTT AV FRRERERR; =
WOAT DR HGE T S5 54 T

BBk BN S FEILE R U EN A LOBIE A F L N R SR
W

B\ WL E, i S % e w] LSS R ML O R S e it
AL, S =] S

BTk HrMEHRE RSV IRA K&
EJEIpU

B S ERR AW AR RO U & BGE I 1 37
BURS 73BT R ATEIEA FER . M, An SR LA IMNERIFLE .

Bk FMEERE RN BF LS, HESNUNER RN SER
Wdxk B84 2VOLRB AT EHSMA R

B B S B ER Ra S UOEE R R AR, N LS
WnF HEZH U

B =2k MBS BN RS 2N GBI 2 W T R
55, MEE B BEA KRG

A2

RGN YNV

o
pin

7/



BNE KU
Sk ASSE A AR R SR, 15 SO RUR M VAR A F] | AR RLE
AT s A an 5[5 58 H G miA 1A e A SERE P IB U A w) B AR
A, 3% [ 5 B B A m] BRI RUE AT, JFALRMELT, IEFH 2w
BoER .

B AN B AR ERFSELEEN IFHEFS NI MR



	立方数科股份有限公司
	董事会薪酬与考核委员会实施细则
	    （一）每年公司的审计报告出来后的一周内，公司董事和高级管理人员向董事会薪酬与考核委员会作述职
	    （二）薪酬与考核委员会按绩效评价标准和程序,以经审计报告认定的公司经营成果和董事及高级管理人
	（三）根据岗位绩效评价结果及薪酬分配政策在委员会内部研究并提出董事及高管人员的报酬数额和奖励方式,表

