NS 2025-027

WFHCrS . 838197 W TRIFR: e i FhEE: LTEIES

EERRREOEE TR ERATDEEFK. REXEFE. &
FEBENRGREAE

AT REFE SRR ARIEA T NS RS, WA ERILE. *T
PRI B B R IE I » 00 PN 25 PR B S | R VAT S8 BE I 2R AR AN ) SO R AT

0

—. BEERFER
(—) BHEK., BEEHME MR

R (AFNE) RARERIARNE, ArEFST 2025 4 12 F 22 HEBOF
BV

ARG A A FlE R, AFUHRASE, [ 2025 4 12 H 22 Hig4%. L
AR N G A F B 4,638,800 i, A F A 75.91%, AN JAS A T B o

AT ERME A N A FLB A, THMAR =4, ARSE M 258 2025 5 K
i B AR 2 2 BRI, A CIR B E 2 Hig A 3. FIR BT N A FRAT 2 =] 4
4,638,800 %, riAFIEAMN 75.91%, A& RAGEEAIERAT R .
(2D RREENR G m A

R (AFNE) RAmBERNAERME, Ar#EFST 2025 4 12 H 22 HEHEEOF
i

HEAT BT A N A R SR 15, AR B IARR =4, [ 2025 4 12 A 22 HiaE k.
FIRHEAT N LA A F B 138,900 i, 5 A AL 2.27%, ANt RS BR A T AR

FARBOLP SR A AR F Rt N, ARIRIIR =5, A U)m M @148 2025 G256
TR BRSO B, BA RGO 2 FEAER . FARREN R A A
i 138,900 fi, A FRAR 2.27%, A2 RGBE AN R .

HEAEAT G e A N A R AR B . BOREE, AU =48, AU i 5 52 58
2025 A IKIEIN AR W, A SRR B GEE 2 HE AR EIRFEEA 7




NS 2025-027

FEE AT 0 B, AT BEA) 0.00%, A2 JA5 B A 18 AT 5 o
(=) WEFEEREHm 0 FEARE R

IR (CAFEY RARIBERNAME, AFEHEST 2025 4F 12 A 22 H#HUOF
i

PERS SR BB S E o F IR 2 10 AR IUNIR = 4F, [ 2025 4F 12 A 22 Hig4 4.
BREZEN A AR A 0 I, HA RN 0.00%, A RAGEE R R .

= BUEN AT AR
(—) fEHRBE#%

AAER WF BHEENURIE NIRRT A EE N TR k5
PRI 2> 7] ERESERAE » AR E AR P EA Al F 2 A ANBUR R E IR, R
B ) I 2 A N5 E RN R BB TR M S ANEUD T Sl i
BV

RRBIEAFAE N A HE . MOEHN GREAR X A W F AL, MEELFRFE
NRFHEHE SPEEA GRS ERRE S Bl S5 ot AR it Ef
WHCARIRSS BiA%, B it TR SOt TAE =4l k.

(2D X, & ffm:

WRIE (AFRE) K (AFRIER) KA RME, AHEE AR R IE R E, 228

ANAERAIE R TR, A A QB ERARF

=\ &EJXF
CAE ST 1l BT REEUB A3 A BR 22 7 28 DU Jm 3 3 IR L)
CAE AT 1 BT BB 7 PR 22 =) 55 DU Jo M 3 B — IR LR

AL SRR P B T RSB A FR 2
B
20254 12 A 22 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

