ANERS: 2026-004

WEFAHG: 871794 WFETRIFR: R RE TIERE: EXOER

LHBETRMBBRGARATEEFK. BREXEHE. AL
BEANRBEAS

A M EFE R RIES & NS, ERMEEE, A EEidE. ®
SPPERRA ECE ORI, IR A RS E L VR AN SE B AR AH AN S A
tEs

—. BEERFER
(=) HJei AR A L
RYE (AFNE) RAFERMARHE, AFEFERT 2026 4 1 7 5 HHBUIMHE
i
ERSTRAEAL A  A R E K, TR =4, B 2026 4F 1 H 5 HilgAa. Bk
W2 N A A F By 14,299,100 B, S AF A 32.7961%, AN RAGERE 100
%o
BTSRRI N AT R G, IR =4, B 20264 1 A 5 Higds. Lk
RN R FEAT AR By 14,299,100 1B, 5 A A BAH] 32.7961%, AN RAG BRSO
%o
HEATRRE M L o A A RS A H, (PR =4, H 2026 451 H 5 Hl2A%. ©
RIEAE N RAFFAT A\ 43 600,200 12, o5 A A AT 1.3766%, A& RAT A MR R
BAEEmIGE AR FEM S RTT N, AEPUAR=5, H 2026 £ 1 H 5 HilEEXN. £
REEN LRA AT 0 B, HAFRARN 0%, A REHE EHRT 5.
AT E e N AR E R, VR =4, B 2026 41 H 5 HEZ4A%. &
REEN LRA AT 0 B, HAFRARN 0%, A REHE EHRT 5.

(=) HJmi AR
WRYE (AFR) karlBERMNARME, ~rliHEaT 2026 4 1 H 5 HEHEBOHE

0



ANERS: 2026-004

it
AR E AT ES TR, FIRR =4, H 20264 1 A 5 HE24R.
iRk N REFE AT AT 0 B, HAFRAR 0%, AERGEEERIT .

= BEN AR AR
(—) ARPIBH

rEEHE W BYEENRIE NIRRT SVAEE N MTTIE . M55
MAN 2 7 EREFIE  ARIER FBL A HFRANR TR ERMALL KT
B ) 2 AN T8 S RS R S EA TACR I S A B Tl 2l i
=L

AR AR T EHH . WP EEANZREARA AR BHOHEE; AMEEA R EH
NAFEE, SPEENRNRESRE SRR REL, BrEM S st NAg it mbl E%
N5 NE 8 e I e e AR B = /N EE S o IR | S S B

(2D X, & ffm:
NERIE (AFRE) K (AR ERE) SHERNEAIIE, 2 HE Ed N 61w
was, AT A FHAEKCE,  ANER 2w ]G AN AR -

=, FEXH
(—) (ULIRE s
Bi]

ERHEUBE A AT PR 22 =) 28 DU Jn 3 3 28— IR LR
(=) (ILonmE —iK

ERHEUBL G A7 BR 22 =) 5 DU Jes M 5 BORBO

W W
W W

FIK

TL5 e T RE R AR A PR 24 ]
EHE
2026 41 4 5 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

