NERS: 2026-005

WFEACHS . 834096 WEFTRIAR: 1)1 &Fh TR WORIES

L) eRRE RO AR AR ER R EA S

A w] REFE SRR ARIEA T NS RS, A ERILE. *T
MR B B R IE I » 00 PN 25 P B S | R VAT S8 BE I 2R AN ) SO R AT

0

— BmELRFEL
() HJm M RA

s (AFNE) AR BRI RME, AFEHRST 2026 42 A 10 HHBUFHE
i

R4 TR A F R, (RPUPIIR 3 4, AIK#E M FHRAC 2026 455 — Xl
R 2 WH W, BAAREHBOEL 2 HEAER . Eidia N nisa on kK
12,000 %, A EAN 0.012%, AR RGEA TERI R .

R RS E N A m ESE, (RHRBIR 3 4F, AU i 75 5252 2026 55—
AR W, BMRNES OB B B4 N RfrE ARG 0
B, A AFEIRASH) 0%, ARG R .

RATITERA NN A ER, ARPUIIIR 3 4, AR E M TR 2026 455 — Xl
AR W E I, BRI ERFOET 2 HiRA . B4 N RFFa ARG 0
B, HAFEIRAE) 0%, AERIGERE A R

RAZFRLENAFHE, EBUYIR 3 4, AU 122 2026 45— IXIR
AR WH W, AR E SO 2 AR, iR a N GRra AR B 0 i,
A E AR 0%, ARG A TR R .

AT A N AmESR, (EPUIIR 3 4, AKHE M TR 2026 455 — Xl
AR WE I, BRI R O 2 HlRAR . LR N R a ARG 0
B, A EIRAE) 0%, AERIGERE IS AR .

(=) HJmi AR
WRE (CAFIE) KA m BRI RME, AR EHST 2026 42 A 10 HHBUFE

0

i




NERS: 2026-005

AR KA N AT IS, ARPUIIR 3 48, A i F 258 2026 £ 55— K
AR W, MR NERE OB 2 B4R LA N RfE ARG 0
I, A AFE A 0%, ARG EH R .

RN REAE AN A EH, (EPUYIIR 3 4, AK#E M FHHRAC 2026 45— Xl
AR 2 E I, AR EFEOESZ HiRAER. ERiES N RFFa ARG 0
B, HAFIRAE] 0%, ARREEREEBN S,

= BEXN AT AR
(—) AR

AAER WF BHEENURIE NIRRT A EE N TR k5
PRI 2> 7] ERESERAE » AR E AR P EA Al F 2 A ANBUR R E IR, R
B ) I 2 A N5 E RN R BB TR M S ANEUD T Sl i
=L

RRBIEAFAE N A HE . MOEHN GREAR X A W F AL, MEELFRFE
NrFEHE SPEEN RS ERRETE Y.
(D) XA &g .

AN URCHE M v (e Je A 50 2 ] B 228 T B AR

=\ &EJXF
)1 <RI 55 M 4 A7 BR 23 =) 28 DU Je o 5
) 1 <R Al 55 B A R 23 w0 28 Y e M =

W

FH R BRBO
R

EVAN/ € 3Y

YL G Rl AR 55 B o A BR A &) #E
HHY
2026 22 H 11 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

