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Environmental, Social and Governance Report

RE - HEgkERKRE

REPORTING PERIOD, BOUNDARY AND PRINCIPLES

We prepared this Environmental, Social and Governance (‘ESG”) report with
reference to and in compliance with the provisions of The Environmental,
Social and Governance Reporting Guide (“ESG Reporting Guide”) set out in
Appendix C2 to the Rules Governing the Listing of Securities on GEM of The
Stock Exchange of Hong Kong Limited (“SEHK”).

This ESG report covers the financial year ended 31 December 2025
(“Reporting Period”) and confines to the scope relating to our major business
segment — designing, supplying, fabricating and erecting structural steel-works
for the construction of buildings technological plants, industrial buildings,
commercial buildings, government institutions and residential buildings and
provision of pre-fabricated steel structures or on-site installation services,
particularly covering our three factories in Singapore. Our Reporting principles
were focused on four aspects as follows:
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Materiality
ESG matters which have a material impact on investors and other
stakeholders.
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Quantitative

All ESG KPIs are presented as quantitative format with narrative.
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Balance
Provides unbiased picture of the company's performance.
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Consistency
Any changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison will be disclosed.
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OUR VISION FOR SUSTAINABILITY

Plateau Treasures Limited (hereinafter referred as “We”,
“Company”) and its subsidiaries (collectively referred to the “Group”) are keen
on adhering to high standards of corporate governance, environmental and
social responsibilities.

“Plateau”, the

We recognize the importance of integrity, transparency, professionalism
and accountability as the foundation of creating sustainable value for all our
stakeholders. We acknowledge our responsibilities to the environment and
society at large. As a steel fabricator in Singapore, we have established
a Quality, Environmental and Occupational Health & Safety Management
System (“QEHS” system) which has been certified with international
standards, ISO 9001:2015, ISO 14001:2015, ISO 45001:2018 and OHSAS
18001:2007 for ensuring our quality, environmental and occupational health
and safety performance. We also obtained bizSAFE Level Star which marked
our excellence and commitment to safety.

Under the QEHS system, we are committed to the consistent delivery of
quality products, service excellence and on-time delivery, while ensuring
compliance with applicable legal and regulatory requirements on workplace
health and safety and environmental protection. We endeavor to provide
relevant training to our employees, and ensure effective communication to all
employees and stakeholders, including proper control of documents in our
system manuals, to enforce and reinforce our QEHS system.

GOVERNANCE STRUCTURE - THE BOARD AND ESG
COMMITTEE

The Group conducts a top-down management approach regarding its ESG
issues. The board of directors of the Company (“the “Board”) oversees and
sets out ESG strategy and reporting, is dedicated in enhancing our ESG
commitments and data collection systems and has approved this ESG report.
The Board is also responsible for ensuring the effectiveness of the Group’s
risk management and internal control mechanisms.

To develop a systematic management approach for ESG issues, the Group
has established an ESG Committee chaired by an Executive Director and
composed of various department heads from finance, human resources and
operational functions to manage the Group’s ESG matters.

The Board of Directors has ultimate oversight of climate-related risks and
opportunities. This responsibility is integrated into the Board’s existing ESG
governance structure. During the year, the Board reviewed the potential
impacts of climate change on the Group’s strategy, including its core
structural steelwork business in Singapore and its developing silver economy
product distribution business in China. Our ESG Committee assesses and
delivers quarterly updates on sustainability issues, climate related risk and
opportunities to the Board. We provides continuous training and capacity
puilding programs to up-skill our employees in identified areas.
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The ESG Committee is empowered by the Board through a terms of reference
under which it shall directly be instructed and reporting to the Board, is
responsible for driving our ESG initiatives, collecting and calculating ESG data
and Key Performance Index (“KPI”), overseeing and reporting ESG related
matters across our major businesses and operations. It periodically holds
meeting for identifying, assessing and monitoring the Group’s ESG risk, and
evaluates the implementation and effectiveness of the Group’s internal control
system. It also examines and reviews the Group’s ESG performance against
the Group’s ESG-related goals and targets.

Decision-Making

Board of directors

RE Exg
Communication Senior management
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Execution Departments

1T EBFI
MANAGEMENT APPROACH

The Company has set out a systematic management approach to evaluate,
prioritize and manage material ESG-related issues, including the following key

steps:

)94

Identifying significant entities and activities of the Group

Collecting and collaborating important ESG concerns from stakeholders
Performing a risk assessment that incorporates identified ESG matters
and concerns

Setting out reporting scope and boundaries

Establishing relevant ESG policies to implement the Group’s important
ESG initiatives

Maintaining sufficient ESG data that can reflect the effectiveness of
ESG initiatives

Setting out realistic and measurable ESG goals and targets and
comparing them with actual performance

Establishing effective communication and grievance mechanism for
stakeholders to providing improvement suggestions and/or remedy
when negative impacts occur.

BERAT/ —E-RFERE -HERERRE

ESCEESHESS A RNREERE Bt - HEEEMH
EEQRT WRAERES  BEHIESGERE WEKTE
ESGEUE R BAREMIEZ (FREMUEEZ]) - BB KERER
EXBEHREENESGHMAEE - 2L BT HRITEE
#Al - A RERANEENESCRR - WA B ANEEAIEE
BRSO ERE LK - HIMEA S B RIESGIERE B /&% B 12
BE RIBFAEBMESGKRE

Discuss, review, assess overall ESG strategies
and target setting
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Identify ESG related risks
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Coordinate ESG workplan
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Collect, compile, report ESG data
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During the year, our ESG committees discussed in 2 meetings covers the AFEER  AEEHNRE HERELAZECEHTRAE

following agenda, o RERENTEIA:
1. Overview of sustainability issues and progress updates of each 1) AREERAENER S BEEE TN

operation unit of the Group
2. Assess our 2024 ESG report and outlining the framework of our 2025  2) A AEE2024FIRE - G REARE - WHlITE
ESG report 2025FIRIE « (B R BRI EMIESR

3. Review our stakeholder’s feedback 3 BEFNENRERR

4, Climate related strategy and update related policy or procedures 4 FURMARASRBE RABRABCR SR F OB 57 5
5. Formulation of sectoral decarbonization targets 5) FIEITERRBZE

6. Identify and evaluate any undefined climate risk factor(s) 6) B RS ] M R B R RIR R E & o

The Group is actively working to align its remuneration policy and practices A% @ IEREG G RIRMEE B EEZ/AFIEE - FHBK
with its climate strategy by integrating climate-related considerations into the % & &R EH FIRKEFEEF B flNERIFEERREE
compensation framework, e.g. embedding climate related considerations — #MABMFD FREZER -

into the compensation framework e.g. embedding climate-related risk

considerations into performance scorecard and evaluation system.
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STAKEHOLDERS’ COMMUNICATION

We recognize the responsibility and accountability to all our stakeholders.

RO ERE
RMRAHE WSO ERENEEREE -

To understand and address the key concerns of different stakeholders, we — HfI—EHEFRZFHERSEZYER  UTHRLRERETE
have been maintaining close communication with them. We will continue — BI/ZfE - BRI BBERMENHFEELERSFHNHENSHE
to increase the involvement of stakeholders via constructive conversation 12 - ABREIZE - RAEA T E T2 ETERE
to chart long term prosperity. Stakeholders’ expectations have been  @3EE  ZEIFMHENLHE :

taken into consideration by utilizing diversified engagement methods and
communications channels as shown below:

Key Stakeholders
TERHNHE

Government Departments & Regulators

BT EPFI R EEE e

Invpstors & Shareholders
TEE KRR

Customers
®P

Suppliers & subconsultants
fpEn ko B

Media, community and the public
e HERAR

Communication Channels
EBRE

v Regulatory updates correspondence
v ORI E R A

v Compliance advisor

v EHERE

v Government inspections

v BUTRE

v Corporate website and emails

v ARk K& EE

v Annual general meeting
VREBEARE

v/ Announcements and disclosures
VREREE

v Interim/Annual Reports

v FERE

v Regular management meetings
VERBHEESS

v Employee suggestion boxes
VEEERM

v Performance Evaluation

VR FE

v Training

% v

v Site visits

v B

v Interim/Annual Reports
v R FERE

v Customer hotline

v BEP R

v Sales Representative visit

v HEERKRSHE

v Meeting and correspondence

v gE kA

v On-site visits

v B R

v Product quality inspection
VEMEERRR

v Regular performance assessment
v EHRB L

v Community events
v RES)
v Employee voluntary activities

v BREEBEH

Stakeholders’ Main Concerns
BhEFTEZEBIMHE

@ Legal compliance

L =V

@ Prevention of tax evasion
& [ kBl

€ Work safety

& TERS

@ Environmental protection
O R5RE

@ Performance and Profitability
& R RATF|EET

@ Scale and capacity

& RERER

@ Investment returns

& RE O

& Career development

& HEER

€ Remuneration and benefits
€& FENERER

@ Staff training

& ETE

€@ Work health and safety

& TEfEEEEZE

@ Product quality
®EREER

@ Delivery times

L NS

@ Reasonable pricing
& SIEER

€ Work safety

& THERRE

& Payment schedule

& REERE

@ Stable demand

& BEFXK

@ Fair and open tendering

& DT AR

@ Product quality
EmEE
Ei

*

€ Employment and community
& EfEETE

4 Environmental protection

& RIERE

@ Social welfare

& HEEF

We aim to collaborate with our stakeholders to improve our ESG performance  #{f15 e 24555 & 16 k=K FIMESGRIE - WHEAE
and create greater value for the wider community continuously. AttEBEE RREE -

EECHERAT/ —S-RERS HEREAGS 5
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MATERIALITY ASSESSMENT

In the preparation of this report, our ESG Committee gathers important facts
and information through continuous communications with our stakeholders,
particularly those in relation to our operating practices, employment practices,
and environmental Performance/Impact. The ESG Committee has further
analyzed those facts and information, collated them with industry reference
and evaluated them against materiality, quantitative measures, balance and
consistency of this ESG report. The ESG Committee has considered every
provision of the ESG Reporting Guide and identified the 7 most concerned

BERMME

REAREBRIED  ESCRESRBBRHEREBNERR I
SEZ=ERER  LEEZRBEMNEEED - BREEDIX
BERE/ HERANRFNHE -ESCEEGR —IHMRSF
FERER  2BTAFARERE  URESENL T2
FTE - B RAESGHREMN —BIEF AR - ESGEE S
BESGHR &5 ME — 163 - BB T HI AR ETAESGEIA °

ESG issues for this report as presented below.

Concerned ESG issues

BRESGEER

Resource Consumption
BIRHRE

Staff occupational health and safety
BTIRERELLZE
Staff development & training
8 TER&F

Quality Assurance

BERE

Procurement Practice
REBIE D

Product Safety

EmiE

Ethical Practice & Integrity
BEEH G

NN RO NDND S

The Board has reviewed and approved the assessment of the ESG
Committee and has integrated the concerned ESG issues into the overall

Relevant ESG Provision

M EIESG& X

A2-Use of Resources

A2— &R

B2-Health & Safety
B2—fEEMLZE
B3-Development and Training
B3— %R KIE

B5- Supply Chain Management
B5— e E 2

B5- Supply Chain Management
B5— e E 2

B6-Product Responsibility
B6—EmAE
B7-Anti-corruption

B7T-R&)S

BEEeCEBHRIEESCGE B @ MRt L - Wi B BESGER
FAZERRRERER  BREMANDEERABEX

risk management framework and incorporated into regular internal review or =2 -

internal audit plan on a rotation basis.

STAKEHOLDER’S FEEDBACK

FHENRE

The Group welcomes stakeholders’ feedback on our ESG approach and
performance, based on which we will take relevant actions and continuously
improve our sustainability performance. Our stakeholder can contact us at
enquiry@g-tech.com.sg.

NEEEDHFHEPRESCH T RKXIRIEL RE - B EL
RETE) - BERES AR BN A FERERE - HHEATEE
Zenquiry@g-tech.com.sgEL 3 FEH 2 o
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THE ENVIRONMENT

The Building and Construction Authority (“BCA”) of Singapore is pursuing
the BCA Green Mark 2021, an internationally recognized green building
certification scheme tailored for the tropical climate. It encourages the industry
and professionals to collaborate and develop green building solutions, raising
Singapore’s built environment’s sustainability standards.

Maintainability
design
AR D RE

Use smart
technologies

RAE R

Less embodied
carbon

AR

&

We support this target through our products and services in structural
steelworks to aid the greening of Singapore. The Group values the
environmental protection and has established and implemented operation
protocol. We are committed to complying with regulatory authorities and
with applicable environmental legislation and regulations and strive to reduce
our own impact on the environment through the implementation of an
Environmental Management System (“EMS”).

Our EMS, which is certified with ISO 14001:2015, ensures environmental
policies are in place, and that any and all environmental risks we come
across in our operations are well-identified and managed for continuous
improvements. We also provide training in relevant environmental aspects of
our activities and services to create a green culture among our employees.

The Group regularly follows the latest national environmental protection
laws and regulations, thereby related to air and greenhouse gas emissions
(“GHG”), discharges into water and land, and generation of hazardous and
non-hazardous waste. In the Reporting Period, we have not encountered any
cases of non-compliance with relevant laws and regulations.

BRZEARAR/ —E-RFRE HERERARS

BiIR

FNBER B ([ZRB])RILHETT2021F 2R BRRIFH]

HE  E-RBERRANEERARETS  ERRATAK
& oA EREITERBEEATHERBEREREMRT

5 - IRTUHT N VR SR IR AT SRR -

Enhance
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Emissions generated by our operations primarily consists of oxides from
vehicular exhaust, purchased electricity and water. To mitigate air pollution,
we have electricity-driven mobile machineries to replace the traditional use
of diesel fuel. Exhaust gas generated by the Group during the operation is
mainly from the emissions of our vehicles. The National Environment Agency
(“NEA”) of Singapore has been requiring the supply of cleaner petrol for motor
vehicles and the sale of new petrol since September 2017 and diesel vehicles
to meet EURO VI emission standards since January 2018. In consideration of
the abatement measures by NEA and the relatively miniscule impact of motor
vehicle emissions to the overall air pollution in Singapore, we consider that
our vehicles do not generate much emission from environmental protection
perspective.

Avoid
unnecessary travel
BRETUVEHE

Exhaust

gas reduction
W BE R BB

O~\o

Nevertheless, in order to raise awareness of employees on reducing GHG
emissions, the Group adopts implementation of numerous measures.

BEEANERMEZRIEAEER HBEEHRKERE
EWMEY - BREZERSE  RMUEEHEREHRE
HE  AEELERRREENEREIZARTENTERY -
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Regular
vehicle inspection
EHSERE

Phase out any vehicles which
does not follow policy
BATERAE

R BIRESRVEERBHRNER  AREEES
R ©
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Waste & Waste Management — Group places high emphasis on proper
waste disposal. Our operation does not generate any significant hazardous
waste while the non-hazardous wastes generated were domestic waste and
paper. Such wastes will eventually be collected and processed by general
waste service providers.

The Group discharges domestic sewage during daily operation, which is
discharged into the local sewage pipe network. In our production cycle, we
apply energy efficient equipment such as computer numerical controlled
(“CNC”) steel cutting machines and CNC drilling machines for our fabrication
processor, which is predominantly cutting and drilling of steel sections and
plates, fitting and welding, generates steel off-cuts and trimmings that are
recycled back into the production process. While for erection work on site,
quality control processes, including rigorous checking, inspections and
testing, are implemented at various stages before delivering the fabricated
steel-works to the project site, the steel-works are pre-engineered to the
correct dimensions and hence, no site waste is generated. Since steel is
the major raw material in our operations and being one of the most recycled
building materials, we do not general significant amount of waste.

Overall Compliance - In the Reporting Period, the Group has complied with
relevant laws and regulations, including but not limited to below listed, that
have a significant impact on the Group relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.

v Environmental Protection and Management Act (EPMA) of Singapore.

v Environmental Public Health Act (EPHA) of Singapore.

v Hazardous Waste (Control of Export, Import and Transit) Act (HWA) of
Singapore.
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USE OF RESOURCES

The Group is fully aware of the high values of natural resources and
committed to reducing the waste of resources in its daily operation. Our
operation protocol has set out several principles of saving resources in a bid
to encourage employees to use the natural resources in an effective way. We
have several operational protocols to achieve our reduction target. To achieve
emission reduction target, we focus on core competencies, leverage industrial
specialization, and collaborate with upstream and downstream suppliers. This
has halved diesel consumption this year, including Scope 1 emissions. While
maintaining high operational standards, we continue exploring more efficient
resource utilization.

Enhance the maintenance and
overhaul of equipment

RARBHEERKE 5

Conduct checking

monthly warranty
BRETRE HERE

7

Overall, the Company does not consume paper significantly. Yet, we will

promote electronic office practice and reduce the usage of paper, such as

double-side printing practice.

10

Maintenance

BIREM
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Maintain the condition of
all vehicles and fixtures

ERAREREENMRR

Energy-saving
equipment
EIRERR

5

Electronic
office
EFHRA

BREME  ARAFRLEBERAEAR - A RAXFEK
DEUSEFRABE  WHABA - Pl EREmITE -
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CONSUMPTION MANAGEMENT

The Group also carries out resources saving initiatives in every aspect of
our operation. The Group constantly monitors the implementation of energy
saving initiatives during the operation and establish proper objectives for
improvement, so as to enhance employees’ awareness in energy saving. In
Singapore, water is supplied by the government and posts no sourcing risk to
our operation. In our operation and business nature, insignificant packaging
materials are used for our final steel products and post no environmental risks
to our environment and resources consumption.

Energy use efficiency

We actively explored during the process of practice, taking multiple measures
to embed energy use efficiency to the entire industry chain. We worked
with upstream and downstream partners to create a sustainable business
ecosystem. At the same time, we will deepen industry exchanges and
cooperation through various forms and make unremitting efforts.

We are vigorously promoting investment in the industrialisation of building,
which can not only reduce the consumption of building materials and energy,
but also effectively shortens the construction period. The development of
industrialisation can also continuously improve the practicability of projects
and the liability of the environment.

We focused on promoting products standardisation and industrialisation,
and achieved the target of energy conservation in projects through efficient
construction schemes and designs. This requires a prolongs period of
innovation in the industry as a whole.

THE ENVIRONMENT AND NATURAL RESOURCES
The Group is fully aware of the importance of the environment and natural
resources.

The Group has integrated the concept of environmental protection and natural
resources conservation into its internal management and daily operations
with the aim of achieving environmental sustainability. In order to assist
all employees in understanding the key environmental factors and related
departments in controlling the potential impacts on environment and natural
resources, the Group identifies key operational issues and provides employees
with trainings to enhance their awareness.

CLIMATE CHANGES IMPACT

The Company takes reference to the recommendations and approach set
out by The Task Force of Climate-related Financial Disclosure (“TCFD”) in
assessing the climate changes impacts on the Group. We have assessed a
series of risks, including:

1. Transition risks that may entail extensive policy, legal, technology,
and market changes to address mitigation and adaptation requirements
related to climate change in the course of Transitioning to a
lower-carbon economy. There are four sub-risks, namely Policy and
Legal Risks, Technology Risk, Market Risk and Reputation Risk.

2. Physical risks that may have financial implications for the Group, such
as direct damage to assets and indirect impacts from supply chain
disruption, which can be driven by acute events (“Acute Events”) or
longer-term chronic shifts (“Chronic Shift”) in climate patterns.
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CHERERRE

The Company studies a series of climate-change policies and reports issued 7872 ) A 75 B BR 48 4% K2 37 103 B B0 P9 (Pl an mT $5 4B 38 25 R
by international associations and Singapore governmental departments, such  RIBEER) B XM — R RIREE KR E R RE - RIBHRFN

as the Ministry of Sustainability and the Environment. Based on our study, the — #f5% © T SEZERFEEEFLESE
most prominent climate-change impact of Singapore is:

Warmer Weather
KRB

Refer to the Changi climate station of Singapore, the annual mean
temperature in 2025 was 28.1T (2024: 28.4T).
SERINFEEERR U - 2024F N FFHRARREIX284E
(20244 : HK28.4F) -

Dry Spell

HERE

Warmer
Weather

RRERE

Dry Spell
B 4tz

R RS Due to limited land area, Singapore has minimal storage facilities
v and subject to prolonged dry period bringing the water levels

at Linggiu Reservoir to a stress level. Water Conservation

Tax (WCT). A percentage of the tariff designed to encourage
water conservation by reflecting its scarcity value. The rate for
non-domestic premises was updated to 50% of the monthly bill
from 1 April 2025. Companies can also tap into PUB’s Water
Efficiency Fund for support with water conservation projects.
NG LMEEAR - EKRBRD - BB ST E RS
BIKEKMBEZERKF o Bt - BUFRZIEKT] - HKE
BW—E BB - BUARBKEROBERER  SEEHA
Ko B20255F4 R1B A - JEEESANEKHEE AEEZF A
IKEHIS0% - XA RBFLNAFERNKBESR] - RETK

Heavy
Rainfall

BEERNE

Major Climate Change Impacts HEEREE -
in Singapore
i), Heavy Rainfall
RN ARBERIRESEE B AT

The contrast between the wet months (Nov to Jan) and dry
months (Feb and Jun to Sep) will likely become more pronounced
in the future.
MEAMD(+t—AE—R)EREAG(ZARANAZENLAIH
L ERRS E R -
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RE HEKRE

AE

In context of the Group, the ESG Committee has identified a number of
potential and observable concerns over climate-change impact as listed
below, which shall be subjected to continuous monitoring, revised and

updated by the Company.

Climate Change Impact

RIFEBRH

Transition risk
(Medium-To-Long Term)

BERR (hERH)

Technology risk
(Medium-To-Long Term)
iR (hERE)

Technology risk
(Medium-To-Long Term)
iR (hERE)

Political and Legal risk
(Medium-To-Long Term)

BoA MorRRR (h2RH)

Political and Legal risk
(Medium-To-Long Term)
BURREERR (R ERE)

Reputation risk (Medium-To-
Long Term)
BERR(PERHE)

Particular Concerns

BRIEEEE

In medium-to-long term, heavy rainfall may
affect projects of our customers and hence
may affect our work schedule.

RAREA - FCARNAEZERIMET /D
B H RE AT e BB AMH TR ALK -

Shift to other materials, such as lightweight
material, prompted by tighten fuel efficiency.
RWERERE - B EE MR s
Ik o

Shift to other materials, such as lightweight
material, prompted by tighten fuel efficiency.
RWERERE - SR EE MR s
Ik o

Singapore is the first Southeast Asian nation to
introduce a carbon tax regime, and the Carbon
Pricing Act came into effect in January 2019.
R EEREEBRSAMBIBESE -
Ak E EAE R201951 A A4k -

Risk of logistic costs in situation where fuel is
subject to higher tax rate.

PR ZIRSBTELENER THERENY
BN ELBE ©

Our customers may be high expectation on us
from environmentally friendly perspective.

RREAEHE  BEAREEMFTTEE -

BRZEARAR/ —E-RFRE HERERARS

HAEETS - ESGE B & B MII TH S BEERITBRE
BEEVENMIEE  ARARBERE  BREREHY
=g

The Company’s response/possible action plan

AR RKE FE W 84T B B

The Company has in place an effective work schedule to
arrange our works.

RAREHIEA M LRERRALHERMHIR -

The Group is continuously monitoring the industry’s
technology innovations and changes.
AR B B R T R A BT R

The Group is continuously monitoring the industry’s
technology innovations and changes.
AR B B R T R A BT R

The Group shall be able to negotiate a price-cost sharing
plan with customers.
AEEGAEZFPERBRRARTEDE -

The Group shall be able to negotiate a price-cost sharing

plan with customers.

AREE G A EEPEFERRAN TS -

We have already put in place an ISO 14001:2015 certified
Environmental Management System.
HFIE B H#EISO 14001 : 20152 BHRIRE R R o
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EMPLOYMENT AND LABOUR STANDARDS
The Company highly values our employees as the great asset of our Group
and upholds the value of equal opportunities, diversity and human rights.

Our Human Resource Department is responsible for monitoring the
employment matters of the Group. All our employees are subjected to
proper evaluation and approval by management at appropriate level before
they are hired, remunerated, promoted or terminated. All our employees are
treated in the principle of equal opportunity in the ways that they are hired,
compensated and promoted in accordance with the merits and contributions
they bring to the Group, which can be subjectively and fairly measured in
accordance with their educations, experience, qualification, loyalty, efficiency
and achievements at works.

We have established standard contractual process, operational procedures
and effective system (e.g. attendance-recording) to ensure our employee are
remunerated fairly in accordance with our approved remuneration policy and
working in a friendly environment where their working hours, entitled holidays
and other benefits, such as pension contribution are protected in accordance
with the relevant laws and regulations.

We do not tolerate any forms of harassments and discrimination at our
workplace or among our employees. We take proactive steps to ensure we
are not engaged in any forms of forced labour and child labour, including
verification of their identifies at inception and on regular basis. Prohibition of
Using Child Labour. We have formulated and implemented a series of internal
management systems and policies, such as the Recruitment Management
System, the Labour Contract Management Rules, the Management System of
Human Resources Changes and the Attendance Management Rules, in order
to ensure equal treatment for employees in recruitment, promotion, salary,
benefits, training, appraisal, relationships, communication and more, and put
an end to forced labour and child labour. In order to protect the legality and
compliance of employment, we strictly check the age and identity of new
hires when they join us. If one is found to have provided false information, we
will immediately terminate his/her employment procedures and disqualify him/
her from employment. Since our inception, we have signed labor contracts
with all our employees based on the principles of equality, voluntariness and
consensus. According to the characteristics of the positions, we adopt the
work system of eight hours a day, five days a week. In case of voluntary
overtime work due to emergency, we will give employees certain days off or
overtime pay, in order to protect their legitimate rights and interests.

In the reporting period, no child labour or forced labour was found in the
Group.

In daily operation, we encourage our employees to communicate with their
department head or our Human Resources Department to express their
views, needs and concerns. In addition, the Company has established
a whistleblowing policy and related reporting mechanism through which
our employees and any third parties can report their concerns over fraud,
misconduct and/or non-compliance to our Executive Director who is
responsible for reviewing the concerns and commence investigations when
necessary.

EREEREIHRE
ARFRREEREERAEENEREE - WIREATHRE
L RAEEIE -

ANBERBERERAEENEREE - 2RERHHEER
BAMEIREZ A ERIOER - I1TEE  XH - B
RIFIER - BIBA  BFRERME  RAIRBEREREASE
BERNFER AR RRTFERERUHFHERE %
SR RERATARRENHEIRE - K5 B BHE
BER TR EBRAFAE -

BMEHEREENERF  2ERTFRERRR (DIMLE
RLEE) - ERE B RIBERMIHDENFIHBER A TR S
B WIRBEEERERRERENTE  Z AR R E M
B (PR S HF) - ERERREREFITE -

BABIERIESM YRR 2 MAEEMFAMERE KR
115 - RIPEBREUEE - FERI S R AR A AR %
PRET  BEREVERRRERRERENS D -
FERET - HMEHIEALEE—RIIAEERRRRBOR
PIINBRBEE ARG SHAREEMRA - ANERE
EZREHERMAR  NEREBNER &7 0 &
A B BR BRENTEFATENFE  REE
BIASE  FIHERET  REAINGE AR BM
EHRETABBHEFR RS DETRR R MBERET
REERES BB IEEABRTENRIELTUEE
SRAE - AR BARBHFSEM  HE—BWR
A2 RETHELSHAR - RIREELNFIE - ZHE8
THEfTRETR TIEH  SRERZERMBELENETHEE
IPLER - BAIABARK BRI T ENEAETETA
IRERM - AMRIEE TAEER

2025 F EARMREREBFERAELHRBETEH-

Pl

BEZET  BMEBEEARSENBMIETEXATER
BAE REHREBR FERRE - M ARFEHER
HRE R RRMS] BERERNE=TTAIEBZFHR
HEES - MA AR MENRTESREHEE  TETR
R/ FAEREENEE - MEBEFHNLERRARS -

Kt

s |
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RE - HEgkERKRE

WORKFORCE COMPOSITION

As of 31 December 2025, the Group has a total full-time workforce of 117
employees (2024: 119). By geographical region, our full-time workforce is
basically residing and operating in Singapore. During the year, the Group
did not employ part-time or temporary staff, including the use of agents
and outsourced staff. The turnover rate in the year was 0.9% (2024: 0%)
due to the contrast of economic uncertainty and relatively stable operation
environment of our group.

Overall Compliance

In the Reporting Period, the Group has complied with relevant laws and
regulations in Singapore, including the below listed, that has a significant
impact on the Group relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, other benefits and welfare and preventing child and forced
labour.

v The Employment Act (Cap. 91)

v The Employment of Foreign Manpower Act (Cap. 91A)

v The Employment of Foreign Manpower (Work Passes) Regulations
2012

v The Employment (Children and Young Persons) Regulations
v The Children Development Co-Savings Act (Cap. 38A)
v The Central Provident Fund Act 1953

v The Immigration Act (Cap, 133)

BRZEARAR/ —E-RFRE HERERARS

BTHAR

HZE2025612A310 « NEEE HHF1174 (20244 : 119%)
2HET - RMEED  BMOBE T FEEMIEEE
ERItE- R ASETEERRBIERET - 21EEA
RIERINIET - HAEENTHET EEAEEREEBEN
BRI HNER - REERTRKEAR0.9% (20245 : 0%) °

ERAHR

REREA - AEEDBIENINEHRERER - 845
THEE - RS EEERMBERRE BEREA T
- RERRE FERE 2ot RER  EFmERE
MARPILET REHEEHIE  HAEEEEAZE -

v/ FNERRE)

v/ FNARIMNEA D ERIE)

v/ 2012 (B IRINBIA 7 (THERR) JR )
v/ (RERERFFRO

v/ EBAB(REEHRARFEEE)

v {1953F R RRIEEIE)

v/ FBIRBBBRIE)
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HEALTH AND SAFETY
We are committed to providing a safe and healthy workplace to all our
employees.

Over the years, we have received various occupational health and safety
related awards and certificates, such as bizSAFE level and currently the
ISO 45001:2018 (effective until Sep 2027) — Occupational Health and
Safety Management system, which requires both management and worker
participation in the planning, support and operation of Health and Safety
procedures. Under ISO 45001:2018, we are also required to conduct
performance evaluation and continuous improvement.

We are basically operating in an inherently safe construction material in
consideration of the offsite factory fabrication under a controlled environment
and efficient onsite erection by skilled workers. Our standard health and safety
measures include 1) requiring employees to attend the safety education and
technical training before performing their duties 2) providing employees with
safety tools and equipment at workplace, 3) ensuring employees are wearing
labor protection articles such as hardhat, overalls, and working shoes while
accessing to the production areas, and 4) only properly licensed workers are
allowed to operate special devices.

The Group has also developed a set of operational control procedures
outlining safety requirements and considerations for carrying hazardous
works, such as hot work, workplace noise, working at heights and lifting.
Our employees have been educated on potential risks and to carry out
day-to-day operations in a safe manner under these procedures, to reduce
the associated risks that may affect the safety of our employees.

The Company has developed and implemented systems for dealing with
emergencies. All employees are also encouraged to report all accidents, no
matter how minor they may seem, to prevent future recurrence and proper
medical treatment if needed.

In the past 3 years, the Group has not encountered any work-related fatalities,
which is defined with reference to circumstances in which the Group, as an
employer, is liable for compensation under relevant employment-related laws
in Singapore and Hong Kong.

RERZEZ

BMBOR2REERHZ2RENTERE -

ZER BAKEZEABRERRERLEZREREE  flw
bizSAFEE £ - i1 B ATAYISO 45001 : 2018 (A i Hf 2202749

A)-BERRRLZEZEERFS ERERERBINES
BEFRRZEEFRE - & KEE - FRIRISO 45001 :
2018 + FMINAERITRIRTE - WIFECE -

AR A AR BE T AR P2 ATE SRR AR - SR AR T
AETHERER  BAAE LR —ER2NBREMDE
1E - HAMIRER R R Z2EREHE) BEREENETRE
GIENIES i\%sz&}ifhi;%\|2)T£If’Ei%Fﬁ7%1Ei?E@i\§§I
ARGEME JEREEEEALEREFKEMBLIRE
MR ElE  TRERTEE R4)E ﬁ?;??vrﬁi‘ﬂi/\—ﬁsa
RN TR M

REBNEHE —ERIEETRERF  HAREFBRERIME
(BIEnEB T - TIEBHIRS - B EERIEEY) B
ZEERZFBEE - BFIIEESINENELERBR A -
RERFUALZEAAHRBEEE BRENEYERELS
BB R o

RNRATEGIE R EMEEZESEWA RS
BETWEEANNRE BN
EAHERFRMHET AR

o BB 2 5
LARG LEZ 5D Elféifﬁ g2

RIBESSE  AEEYEEFAETZEBUENZERERCE
TR AR B HT IR & BB R B (R AR B A R REPT IRV IE
T AEBEREFAEEERENEMEIRCEMF -
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Overall Compliance

In the Reporting Period, the Group has complied with relevant laws and
regulations in Singapore, including but not limited to the below listed, that
has a significant impact on the Group relating to providing a safe working
environment and protecting employees from occupational hazards.

v The Work Injury Compensation Act (Cap. 354)
v The Workplace Safety and Health Act (Cap. 354A)

v The Workplace Safety and Health (Incident Reporting) Regulations

DEVELOPMENT AND TRAINING

It is our policy to provide sufficient and relevant training to our employees
for the purpose of their development in aspect of professional knowledge,
industry skill, physical health and safety and compliance awareness. In the
review year, the Company has arranged 78 (2024: 96) training hours were
provided whereas average of 0.7 (2024: 0.8) hours of training. Our external
training courses are mainly provided by relevant professional associations and
industry organizations while our internal courses are conducted through our
experienced management at appropriate level, mainly covering the areas of
health and work safety, occupational skills and knowledge, accounting and
compliance, such as construction safety, scissor lift operation and Office of
Foreign Assets Control. Since the composition of our frontline workers are
mainly male general staff, therefore the percentage coverage by category are
mostly in male and general staff.

For Anti-Corruption training, the Company has rolled out a continuous training
plan under which we intend to arrange an introductory training session for
our Directors and Senior Management and will roll out the training plan to
our general office and frontline employees on a rotation basis with a target to
achieve a 100% full training coverage in 5 years. Our anti-corruption training
shall take reference to the relevant guidelines published by anti-corruption
authorities in Singapore and Hong Kong.

BRZEARAR/ —E-RFRE HERERARS

BREAHR

MiEHRE - AEBESERI IO BRERES - BIEE
ARRTINEE - ARBERERRERMRZ 2 THERE RF
BESEHEBXUEEIE HAKEEEAVE -

v EIBAE(THBEEER)

v FIBAAB(TIEGA L 2 REEE)

4 (TEZRR 2 B (FHHR) RHD
R R E

REBREHITEAEBEI - ERMAVBEE - §ERRRSFH

B TR BERFEZZ2RARTH - NOE
FE - AARDLHT8(20244F : 96) &/ N HYIFFI - T
0.7 (20244 : 0.8) /NEFIFFI - HFIOINEFFIIRIEE Z e
HEASERE RITEAGRE  MRMAOAMREZIHES
BRAAREELRNEREET TERERBERIER
2 BERMEAH S REARNEE  flInEEL e
BAFABRIRERINREEZFRAE - ARRM—RE
THREZRBU-RET  RURENRENADLTE
RBEUR—RET -

RREVSIHIME - AARCHELFERIEE - &t &
MRREERSRERELHARBIRE  XHmRE—
D= RATAREBEHIFIIE S BRNFEAER100%
2EHBIBEEE - RESHIHLEFNELBENRE)S
B RTIMERESIET
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ANTI-CORRUPTION RES

The Company adopts a zero-tolerance approach to all forms and types of AR FTUMAFRALREENESTAENERRAEE 24
corrupted acts, including but not limited to bribery, management collusion  ETRARE  EIREERBLIERE - AITEE)S BT
and money laundering. To fight anti-corruption, we have established and  #liF R E i T X 258 % 8 o

implemented a number of measures as presented below.

B

F\((qj\}ﬁﬁ I N . L

888

S

Whistleblowing Policy Training

Monitoring
BEER R BUR =3
1. Policy Requirement Expected behaviors and Prohibited acts, such 1. BRAENHE EEERARAREEERTAR

BT REEHINERFM - REGFBR KRR
FHEBEE  MABEMETREETES B2
anti-money laundering policy, which are communicated to our directors, EBRES -

management and employees from time to time.

as bribery, management collusion and money laundering are set out in
the respective sections of our compliance manual, anti-fraud policy and

2. Monitoring Our Executive Director and Human Resources Manager 2.
are highly involved in the daily operations and are responsible

for preventing and detecting corrupted acts. Our employees are
encouraged to report to them of any concerned matters.

Whistleblowing We have established a whistleblowing policy and
related reporting mechanism to detect concerns matters, including
corruption. It is our policy that goodwill whistleblowers are protected
from discrimination, retaliations and/or harassment of any kinds on the

EMHEEEE

BRBPMIDHERRERRAABREEHIAREER
£H BRESEA - RMNBRERESESRA -
RRAREN S ERRMEZEMT AR - RIE
R,/ 5EE

ground of their goodwill reports.

4. Training The Company has rolled out a continuous training plan on 4. EIARRREHERESHESIE - RAEED

anti-corruption as to enhance the ethic awareness of our employees. BEEH -
Overall Compliance BREAR

During the Reporting Period, no legal cases regarding corrupt practices were — RR&E BRI DB EEE ST AN ERRM - REFED
noted. The Group has complied with relevant laws and regulations, including — EHHEEDEEER - BIFERRR TI&IE - BESE2%
but not limited to the below listed that has a significant impact on the Group ~ StFAES - $h& - MEEREBE A E - UAEEEEATE
relating to bribery, extortion, fraud and money laundering.

v Prevention of Bribery Ordinance Cap. 201 of Hong Kong v BB FE201Z (B LEFEER 551D

v Prevention of Corruption Act of Singapore v N Fs L EYE A
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SUPPLY CHAIN MANAGEMENT

The Company considers that the following business partners are most
important and relevant to the principal operations of the Group. By properly
managing these type and tier of suppliers and logistic service providers
(collectively as “critical suppliers”), the Group believes it can effectively extend
its ESG values and manage relevant environmental and social risks as to
maintain and enhance the Group’s competitive advantage.

1. Material suppliers who directly provides structural steel, toolings,
plywoods & timber and other steel-production related materials to the
Group

2. Logistic service providers which provide good delivery services

& Sub-contractors which provide sub-contracting works to the Company

Due to industrial characteristic, we have steady and reliable relationship with
our suppliers.

As of 31 December 2025, the Group is engaged with 70 material suppliers
(2024: 70) located in Singapore. Our Executive Directors, Procurement
Department, Production Department and Quality Control Team work together
to monitor the performance and quality of our cortical suppliers.

CRITICAL SUPPLIERS’ SELECTION

We established a stringent and standardized procurement system and a
supplier selection process which also take environmental and social risk
control of suppliers into account. Our approved vendor list is reviewed
annually by our Management in accordance with the overall performance and
quality of our suppliers including cost, responsiveness, product/service quality
as well as their environmental, health and safety record.

SUPPLIERS’ CODE OF CONDUCT

The Group has also developed a suppliers’ code of conduct which sets out
the Group’s expectation on our suppliers to comply with ten principles in the
areas of human rights, labour, environment and anti-corruption.

By the suppliers’ code of conduct, our critical suppliers shall understand
our expectation on them, including compliance with all relevant laws and
regulations in relation to environmental protection, labor protection and
anti-corruption while the Group is driven to take appropriate remediation
actions on suppliers whose operations go against these principles.

BRZEARAR/ —E-RFRE HERERARS

HEEEE

ARRRE THRBAIERHERER I ERXKEERR
EZERAAM - BB AEEZSHER MRIRGHER (5
TR MtER]) B EER  AEEMRE  ABRER
HESGEE @ WEBRHBRFEIML SRR  UERKLES
SENGFES -

1. MHHEREXRARERIEREN TR Bak
Ko AR A Toe L A B 800 844 A 7 AR B O M

2. PRBRBHERRHEMNRS

BARTRENE  RMRHEREERETENEE -

HE20259F12A318 + NEBZEHE70 (20244 : 70) B AAFT
B ER - ITES - HLAEEFT - AEBPIRME
THIBEEFAE  ERBREERNHRERES -

BASE SLPER PR

KB HIE—ERIENERLRMB R R SRR -
ERERHEENRERM SRRER - RANERES
FRERHEANERRRARER (DERE  RERE
ER/RBEEAZRRESORYE BRERTZEH) HTRT
HEREE -

HERTRTA
AR ENE I —EHERTATA - 85IA R Y R
EFAR BT BERRESHEHERANNE -

BEBHERTATAl - BREERE T RRMHRSNNE
BIEETEBRR B TRERRESNAERBERER -
i AN 5 (B & 1 2 SR 38 = 5% 55 R R e (1L P BR DU B
I ©
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In the course of selecting our critical suppliers, the Company has been
keeping environmentally preferable products and services as an important
indicator, among all key considerations such as costs, quality of service and
requirements of customers. The Company has assessed our critical suppliers,
including the following dimensions and form a view that they are providing
products and service that meet the relevant environmental and social
standards.

o The products supplied by our material suppliers meets with the quality
standards of the Company and our customers.

o Our logistic service providers are subject to the use of
government-regulated fuels and environmentally friendly trucks.

o Our sub-contractors are subject to their own licensing requirements,
including the protection of their labors.

The Company understands that environmentally preferable products and
services are highly tied to evolving technological innovation and regulatory
requirements. The Board has instructed the ESG Committee to monitor such
changes and report to the Board of any possible updates and applications of
environmentally preferable products and services later introduced.

REBREEANBET  RAAK  RELEERFPER
EMEETERERET AKE-BERRRERMREAEE
ER - ARRIC AREBE T AR AEREER  XRARK
EMRENERKRBETEEARRERLERE -

. MR AR ERT AR RARIREFNERER

. YRR HIE R A A BUT R EHRE RIRREE -

. DEFAETREESERATE  BERELST -

RRABTH  RRERNRRGEBHAZORMEIH REE
EREEIAME EEERETESCEESRREZEHE I
MEFGREEM LRS- URERERELNRE
Em&R o
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PRODUCT RESPONSIBILITIES

It is our mission is to deliver quality structural steel products and services for
the construction industry on a timely and reliable basis to meet customer’s
safety and regulatory requirements.

We have put in place a Quality Management System (“QMS”), certified
with ISO 9001:2015, to ensure we operate in compliance with all laws and
regulations, and for continuous improvement. We also have a quality control
process including rigorous checking, inspections and testing, are implemented
throughout all of our business activities from design and material selection to
the delivery of our works to our customers. We have implemented a number
of key measures in various stages of operation as to ensure our products
are safe and meeting the requirements of customers and our product
responsibility can be substantially discharged, as tabled below.

EmEfE
BN AR i AREZRUEEMERERRR
B ORREPNZEREERR -

HMEE SO 9001 - 2015RENEET AR (HEER
;) BREMNEEBETAERER  TTE NS - &
M AL EEERRE  AERENRE BREAIRLSSE
M Fr A B SEIEE) (ERRET - MRkE R E S @R M) 19
BERZEAWESERRIE - BMERTRZERRERE T
KIANZBEEERLR  BREQEZE  FEREFPHNENR -
EERITRMERSE -

Stages Our Key Practices
P ER RPN EERR
Supply Chain v We use quality materials from our approved suppliers which is subject to the inspection by our quality
e control team.
BMEARATHERRENEEYE  ZZYHELHREEHERRR
v We only engage with subcontractors which has relevant licenses, sufficient capacity and good
performance records as to ensure delegated works can be effectively completed.
BMESZRFAHEBER RRELMRHRRESND B - BRBBGTKRERIE-
v Regular meeting with critical suppliers in exchanging each other’s idea and comment.
HERUEETHEE KBREFNEERER
Production v Our engineers are responsible to ensure the proper design of product before production while our quality
HE control team is responsible for ensuring the products are produced in the intended design and quality.
BMWIEMaERREMNEERNRITZE  MoBEEHEKRE S EBRERREENRTRE
BEE-
v Finished products are properly stored in designated zones according to their manufacturing dates and
product categories.
Y mRREEBRRERBRINEEREZETMN -
Product Delivery v Before final delivery, we must obtain a written quality inspection confirmation from the customers. In the
EmXT course, we will adjust our products and service in accordance with customers’ comments, if any.
REAEZAT - BPIBARGEEPNERmERRIER - EILBED - BFIEREBEEFHNER (101F) -
FREM KRR -
v In case of any product sold but later identified as disqualified, we will recall the products in according with

the established procedures, ensuring product quality and public safety.

fEFER N ERBBERTAR  HMASREREREFEKER -

BRZEARAR/ —E-RFRE HERERARS

BREMEERDAHLTE -
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Stages Our Key Practices

324 BANETEER

Customer v Our customer service department maintains an on-going dialogue with our consumers through which
Communication we can obtain our customer’s views and needs and implement requisite precautions to prevent material

issues from occurring or reoccurring.

BAMBEPREMFARFEZSHEHTE RPUEEFERALTE  YEMRLERDGHEMK - Bk
BHENBFREEEAMEE -

A customer complaint policy was set up to handle and resolve customer’s inquiries in a timely manner.
Our complaint channel enables our customers to submit complaints and suggestions regarding service
or commodity quality. Upon receiving customer complaints, our manager will review such customer
complaints before appointing our engineers to launch investigation into the said customer complaints. The
engineers will analyze the causes and determine which department shall be held accountable before the
follow-up procedures take place. The sales department will also respond to the customers in connection
with the merits of the complaint and corrective actions to be taken or precautions to be implemented.
REREERBARFER RMELEPIRFEE - BMORFREATHEFIREREAERBKE
mEENRFLER WIEFPRFE  BMNCEKSEMEPRF  BEBZRIIZEMLEEA
BEFPRFETAST - TRMBEASNMER  TEBEHLEENHM - BEMRRERR - HEIM

TEABEBEFERRFNER  BERIRAEETR B EENRLEE -

Generally, the Company is subject to lower product recall risk as substantial
part of our product liabilities are technically and contractually discharged once
we obtain the written quality inspection confirmation from our customers in
the product delivery stage. In situations where there are unresolved matters,
we will follow our standard recall procedures, including:

1. In-depth investigations of the situations directly managed by our
Executive Directors and relevant specialists, such as our engineers and
quality control team,

2. Involvement of legal adviser regarding the assessment of the Group’s
responsibilities,

3. mutual agreement with the customers regarding the methods of
redress, such as re-work or monetary compensation.

During the Reporting Period, the Group did not encounter any of the following
situations:

1. Recalls of products sold or delivered on the ground of safety and health
reasons.
28 Material customer complaints that lead to or likely to lead to product

recall or compensations.

ADVERTISING AND LABELING

In connection with advertising and labeling, the Group has appointed external
legal advisor to provide legal opinions and perform their duty of oversight.
In case that any advertisement or labeling is found false or exaggerating,
the Group will immediately cease circulating such false advertisement
and eliminate the negative effects by issuing a clarification announcement
accordingly.

—RME —ERERRNERISELNEERERRE
R BABONEMBTESREM ERAH LR - Bt
ARREERNEREREBRRIE - HEREFRREENER
PR ERARF - B4

AREBENR  ARTEEREBAER (I TR
g8

7S
REESEGIER) EREE -

2. EEERZH - FEAKENEE-

3. HERPHMMITEBINEFEEISEME) ERH
Rl 175 3%

RIEHRE - AEEYEEE THHEMER
1, HZ2 RERIZmmeWE HEsE RN WER °
2. B AREHERCDKKBEENERTFRF -

EERRE

RESREEMNS @ AREZEINDIZERRE{EIEER
BITEERE —BEREMNESHERENERLABZAE
A EEANEE LB BRERESER - Wtk TIERE
EABERAERE -
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INTELLECTUAL PROPERTY RIGHTS, CONSUMER DATA
AND PRIVACY POLICY

The Group highly respects intellectual property rights protection and consumer
data. In the course of operation, we might have access to the intellectual
properties or confidential data of customers, such as patents, trademark,
copyrights and trade secrets (e.g., design of products), personalized
information or contractual documents.

It is our principle that we will only use and/or store these intellectual properties
or customer data in accordance with the purpose they are originally provided
to us or collected by us. We have procedures to ensure these intellectual
properties and customer data shall be stored in a safe manner, physically
and digitally, with restricted access by authorized persons only. We prohibit
all kinds of unauthorized use or leakage of intellectual properties by our
Company’s employees. Our Company will take appropriate actions against
breach of Intellectual property rights and consumer data, including termination
of employment or legal proceeding.

Overall Compliance

During the Reporting Period, no legal cases regarding corrupt practices were
noted. The Group has complied with relevant laws and regulations, including
but limited to the below listed, that have a significant impact on the Group
relating to health and safety, advertising, labelling and privacy matters relating
to products and services provided and method of redress.

v The Personal Data Protection (Amendment) Act 2021 of Singapore

v The Personal Data (Privacy) Ordinance of Hong Kong

v The Patent Act of Singapore

v The Patent Ordinance of Hong Kong

v The Trade Marks Act of Singapore

v The Trade Markets Ordinance of Hong Kong

BRZEARAR/ —E-RFRE HERERARS

HBERE HEEERRARBEE

AEEBASEERENAERIEBEELR - REK2E
BT RE X BRI ANBERSTPHEZER - PlnER &
3 RENREENE (MERR)  BAERRAOXM -

B R A E R E AR MR RS B
SESERORA R TR R ReEra WA - MR
AR RRESABERRESAN (AR RKE) b
ZEHRER  WEREHEALER - RABRAAAEE
S R A SR - A FSs R
RASERTABEEANTIEETE  RERIHERRA
R -

ERAHR

REHE - YECSRERE ST RIERREN - ARED
BIERDARER  BRETRRTISE  BRFERE
BB PrRER MRBHRER LR - BEE - RERLE
FENARBRESE - HAEEEERYE -

v ETIEKEA B BHRE (BR])E2021)

v BBUEAER GLE) GRED

v ETIECERER)

v BBEEFIEDD

v TR CGERER)

v BEEIRED
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COMMUNITY INVOLVEMENT

As a responsible corporation, the Group has been working towards to
building a beautiful and healthy community and maintaining communication

HESH
AEEYAERTBNLE  —

and interaction with the community to contribute to the development of the

community.

BB ERETRENTR

BHRRFBAED  RHBERAMNE -

According to the Group’s community engagement vision, the Company is  RIEAEBHOHRIEFES  ARFZTATESHFEE

driven to focus on contributing to the workplace equality.

SOCIAL KEY PERFORMANCE INDICATORS

Social indicators
HEEE
Employments

(3

Total number of employees'
By Gender

Male

Female

By age group
Below 30 years old
30 to 50 years old
Above 50 years old

By ranking
Managerial grade and above
General staff and sales force

By geographical region
Singapore
China

Note 1 — employees here refer to staff with employment contractual relationship with the

Group.
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HER -

HEERARER
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305% =505%
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UBRE D ORAE)
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DI
EH

M- HEEB IR EARE AR

2025
20254

117 (0.9%)

103 (0%)
14 (7.1%)

66 (0%)
40 (2.5%)
11 (0%)

13 (7.7%)
104 (0%)

112 (0%)
5 (20%)

REFRBENET -

Plateau Treasures Limited / Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report

RE - HEgkERKRE

Training statistics’
g B

Total hours of training received by employees
Average training hour (staff divided
by total training hours)

Percentage of employee trained by gender
Female
Male

Percentage of employee trained by ranking
Managerial grade and above
General staff

Average training hours per employee
by gender
Female
Male

Average training hours per employee
by ranking
Managerial grade and above
General staff

Note 1 — employees here refer to staff with employment contractual relationship with the M1 — W EREE e AEE S REARMENET -

Group.

BRZEARAR/ —E-RFRE HERERARS

BEEZZINEARY
FIHEAIF B (B T ABRIAEE IR &)

BB NZEIEET T
g3

2t

BB NS EIEEES L
EEHE R L
—®RET

ZHERB S SEEEN
155 B B B
it

E13

RBREASISEEEN
T2 I R B
EEE RN E
—RBT

2025
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78

0.7

7%
6%

100%
6%

0.7
0.7

1.5
0.6
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS RERREANER

KPIs Indicators Unit 2024 2025
BMREZIEE BF B 20244 20254
Al NOx emissions Kg 2,759 264
AR mBEmE Fr
SOx emissions Kg 0 0
e mEEmE Fr
Particulate matters Kg 9 25
FERLY) Fr
Scope 1 GHG emissions® Kg 77,829 78,387
HEVBRE R Fr
Scope 2 GHG emissions® Kg 208,544 361,377
HE2EEREHKC Fr
Scope 3 GHG emissions Kg 11,181 13,086
# E3)R = RN Fr
Al1.2 Total greenhouse gas (“GHG”) emissions tCO.e 297,554 452,851
(Scope 1,2,and 3)
A1.2 =REB(DAERE]) L= (FET - 2Kk3) —atiREE
GHG emissions intensity (Total GHG emissions/ tCOQe/person 2,522 3,871
number of employees)
mERBHERGRE WE—Emg e
BERBEINE RBEARK) A
A2.1 Total electricity consumption kWh in '000s 506 516
A2.1 BENERE F & TF FU b
Electricity consumption intensity (Total electricity kWh in "000s/ 4 4
consumption/number of employees) person
BOEFERE (BENEEE BB AZ) FETEEA
A2.2 Total water consumption Tonne 15 14
BAKE Mg
Water consumption intensity (Total water Tonne/person 0 0
consumption/number of employees)
FAKERE (BAKE BB AR e, A
Total diesel fuel consumption Liter 29,194 29,195
HBEOBRIRRLERE FH
Total diesel fuel consumption intensity (Total diesel Liter/person 245 250

fuel consumption/number of employees)

BECSHIMEDERERE (AR AR BB A2 SIVON
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Notes to above table:

1 GHG emissions data is presented in terms of carbon dioxide equivalent and
are based on, but not limited to, “The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards” issued by the World Resources Institute
and the World Business Council for Sustainable Development, Appendix II:
Reporting Guidance on Environmental KPIs” issued by the Hong Kong Stock

Exchange.

2 Major source of Scope 1 emission came from usage of diesel.

3 Major source of Scope 2 emission came from usage of purchased electricity.

4 Hazardous waste means raw material with metal content which has been return
to raw materials supplier or disposed to qualified collectors where quantity
immaterial to our operation and did not include in the scope of this report.

5] Non-hazardous waste includes paper box waste, stickers, and domestic wastes.

BRZEARAR/ —E-RFRE HERERARS

RGBT

1 RERBHRMBEBEA_SLCHEERY  ERN(BHEETR
M ERERARARERECEKEEREZEGRANCEE
REREHETEE PR RBESREURBTEBARSHM
MARCHTER =  RGERERIEIRERIES]) -

2 HEIPRO T BRAREBLE o

3 2P E 2 ERINBEES -

4 BEEEMIESSEROWEMH  HRRERMEHLER
AXHEERNKREERE  HEHRMHEEL TEX
BRBARRENHE -
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