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2025 Environmental, Social and Governance (ESG) Report

About This Report
BRARS

Report Overview

H a5\
REEN
This report is the Environmental, Social and Governance (ESG) / Sustainability Report published by Soho Holly Futures Co., Ltd.
(hereinafter referred to as the "ESG Report" or the "Report"). The Report systematically discloses the Company's strategies,
management approaches, practices, performance, and progress toward its targets in the areas of Environmental, Social, and
Governance (ESG) in 2025. Through this Report, the Company responds to the expectations and concerns of its stakeholders
and comprehensively presents its philosophy and actions in promoting sustainable development.
A EAREAEBERNERATEFORE, ABNATAR (E56) / THERRKRE (LT 656 HE" & AHE ) .
RERXGUIFE T A 2025 FARE AR RABEENER . 52, 88 SN EER., LU B ESFI =86 5 HEEFT,
2HERNIEUFEERSENEETE,

Reporting Period
bF ) 2 &

This Report is an annual report covering the period from 1 January 2025 to 31 December 2025 (the "Reporting Period"). Certain
information may refer to periods prior to or beyond the Reporting Period where necessary for disclosure purposes.

AREATERS, RECREHHER2025F 181 HE2025F 12 831 8 (LITHE "®REH" ) , SN RBRES
EEEPIUEFHIEE REE,

Reporting Scope
RS E

This Report caovers Soho Holly Futures Co., Ltd. as the primary reporting entity, including the Company and its wholly-owned
and controlled subsidiaries. Unless otherwise specified, the scope of this Report is consistent with that of the Company's annual
report.

ABELREAERERNERAT AL, SFEAEBERMBL2E. BRFAG, RISHIREN, FREGERNIFREE
REF—E

Basis of Preparation

A R 12

- Self-regulatory Guideline No. 3 for Companies Listed on the Shenzhen Stock Exchange — Preparation of Sustainability
Reports (2026 Revision)

- Self-Regulatory Guidelines for Listed Companies of the Shenzhen Stock Exchange No. 17 — Sustainability Reports (Trial)

- Environmental, Social and Governance Reporting Guide (ESG Reporting Guide) in Appendix C2 to the Listing Rules on the
Stock Exchange of Hong Kong Limited

« CASS-ESG 6.0 Guidelines for Corporate Sustainability Reporting in China issued by the China Enterprise Reform and
Development Society

- The Global Reporting Initiative (GRI) Sustainability Reporting Standards (GRI Standards) (Referenced)
- United Nations Sustainable Development Goals (SDGs)

+ Sustainability Accounting Standards Board (SASB) Standards

(CRINBERX G LTMATDEEREREESE 3 B—UBEERREREE (2026 F&5T) )
(RYBEXSHF M ATBREBEESIE 177 —aFEERERS (57 )
(BEHERZMERADES LHRA) ek C2 (BE. HERERHRETA)

- DECERERERTRE (PEMCETFERRERSER CASS-ESG6.0)

- EEREESEM (GR JREERERRSEE (GRIStandards) ) "2F" &

- BEEORHEEREBRZ (SDGs)

- UREEREGIENEZSE SASB £

S\
Data Statement L N\
BB =
The information and data used in this Report are derived from
the Company's official documents, internal statistical reports, or E

relevant publicly available information. Unless otherwise specified,

all monetary amounts in this Report are denominated in Renminbi ﬂ
(RMB). The financial data disclosed in this Report are consistent -
with those presented in the Company's annual report. In the event

of any discrepancy, the annual report shall prevail.

RREFMRBOERESBRHRENATNENER, ABRHERS
HERAHER. RERBN, AREPITREESEUARE
ERFTEIE, RE PP ROMBEIBIGEN S FERERT
EHRA—BZR, UFERSEAHE,



Definitions
BERY

Definition
BENE
Holly Futures / the Company / we Soho Holly Futures Co., Ltd.
MEEE / AT/ B | L EmERHERAT
SOHO Holdings Jiangsu SOHO Holdings Group Co., Ltd.
S IEamrEERERERAT
Holly Capital i Holly Capital Management Co., Ltd.
SAEBE R SAEBAEEEIRAE
Holly International Financial i Holly International Financial Holdings Limited
UEEBEST | nEEBeRBRERAT

Confirmation and Approval
TR AL E

This Report was approved by the Board of Directors of the Company on 31 March 2026. The Company and all members of the
Board of Directors confirm that the information disclosed in this Report is true, accurate and complete, and contains no false
records, misleading statements or material omissions.

i

RFER 2026 F3 B 31 HELABSESEHE, ABNEFELRNERBRBENEESE, R, =¥, REERCT . 28R
REERIERF.
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Access to the Report
HREER

This Report is published in electronic PDF format on the HKEXnews website of Hong Kong Exchanges and Clearing Limited
(http://www.hkexnews.hk), CNINFO (http://www.cninfo.com.cn), and the official website of Holly Futures (http://www.ftol.com.
cn).

ABELPOF EFERFLABHREERZREERBERAIFEEZBUL (http://www.hkexnews.hk) . EEERHE (http:/
www.cninfo.com.cn) FISAZEERE A BALL (http://www.ftol.com.cn)

About the Company
EHE T

Company Overview

ATIINAE

Soho Holly Futures Co., Ltd., established in July 1995 with a registered capital of RMB 1,007.7778 million, is affiliated with
Jiangsu SOHO Holdings Group Co., Ltd., a state-owned enterprise wholly owned by the State-owned Assets Supervision and
Administration Commission of Jiangsu Province. As the first state-owned financial enterprise in China's futures industry to
achieve "A+H" dual listing, the Company was listed on the Main Board of The Stock Exchange of Hong Kong Limited in December
2015 (Stock Code: 03678.HK) and was successfully listed on the Main Board of the Shenzhen Stock Exchange in August 2022
(Stock Code: 001236.57). The Company possesses comprehensive business qualifications. As a council member of the China
Futures Association and the chairman unit of the Jiangsu Futures Association, the Company's business scope comprehensively
covers commodity futures brokerage, financial futures brokerage, futures investment consulting, asset management, and fund
distribution, and it also engages in financial asset investment-related businesses. The Company is committed to developing
into a derivatives service provider and derivatives trader with prominent core functions, strong competitive advantages
and distinctive Jiangsu brand characteristics, better serving national strategies and supporting the development of the real
economy in Jiangsu. The Company's wholly-owned subsidiary Holly Capital is principally engaged in commodity trading and
risk management businesses; another wholly-owned subsidiary, Holly International Financial, is primarily engaged in overseas
securities and futures trading as well as asset management businesses.

RSB RN BIRABMIIN 1995 F 7 F, &AL 10077778 BT ARE, BENIHEEEEZ2EHEENEELETH
BHREEREEERAD, (FRAERNBEXER "AHH" LHEBESHEHE, R 2015F 12 BAESBHR IR LT (RERH:
03678.HK) , 2022 & 8 B INEEFRYIEER SR (BENRIE: 001236.52) . NAEKEERS, FADPEREERSES
B TIHEHEERSEREN, AILERECANEARHELL. SRPBLL. EREHH. EEEHE. ESHEXE
%, LHRSHMEERESHMER, BHRMTEMRARZOINERE . BFEDPEE. ERIHRERSE . SRS T REEZREEE.
R IR BEARERNITERREBNNTERRZE., AILETAIAEEATENETARHRRS KAKREEEKE, 28
ANEPAEFBESHEBRBIRIIGES, BERSGREESTREERE.
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Business Layout

E%’ﬁﬁ% Distribution of Branch Offices
NEEBEHD

The Company has 34 branch offices, including 31 business branches and 3 branch companies,
forming a nationwide business network. Among them, 16 business branches are deeply
rooted in the Jiangsu market, while the remaining branches are located in economically and
financially developed regions such as Beijing, Shanghai and Guangzhou, achieving extensive
coverage of the country's major economic regions and financial centers. In addition, through
its wholly-owned Hong Kong subsidiary, Holly International Financial, the Company provides
clients with cross-border financial services such as securities and futures brokerage and asset

management across major global exchanges. Beijing Branch
RS RE

1&?

NEVRAE 34 RO, B5F 3 REXBR IRHAT, BETEH2HENEHRE. He,

16 REXEMRAVIFHEN TS, HBRHBEIRILR. L. BENSEEeZRERE, BERTH2
EEEEETRSHPLOORERS. W, AaBBEELETAIAEERESR, AEPRME
SRERRZMOESPERR, EEEBRSERESRRE.

Dalian
K&

This network structure, "based in Jiangsu, covering the whole country, and connecting domestic
and international markets", not only enables the Company to access high-quality client
resources in developed regions and benefit from the urbanization and economic growth of
eastern coastal and central and western regions of China, but also enhances client loyalty

and brand influence through efficient and convenient financial services, thereby laying a solid Shanghai Branch

foundation for the Company's sustainable development. EEAAT
B NMERTHE. B eEH. EERENN NREBER, NMEEAIBLUEERENREBEEFE e
R, TP ZERINEE LD B M EREARERAN,; ELUSMERNSREE ingbo
EFRNARBYES, AATHERRETRERR, R
/
/
I \ |
] /

Corporate Culture / _
PR "

R Corporate Culture ! Q) Service Philosophy ! o._g_.o Mission and Social Responsibility
N 0--0--0
EX % Y % PRAZIE A o050 fFEHMHEEE

To create development opportunities for employees; to provide high-quality services to clients; to contribute
greater value to saciety; to enhance the reputation and development of China's futures industry.

RETANEERES, REFPREBERY, SHEERMERNYE, RAPEPEXRORY.

Heritage, Openness, Integrity, Excellence Prudence, Efficiency, Innovation

R R #WE. =i 2. B, Bl
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Honors in 2025
2025 F e

Top 10 in the 2025 Ranking of High-Quality
Development Influence of China's Futures
Institutions

2025 FhEE K EHESHSEEESNER
TOP10

L A

PRAREBAAEEELAE FRAHTOPN

18th China Best Futures Institutions Awards —
Best Leader of a Futures Company

FT/\EFERERECEHETHE—ERE
NE REERAE

Model Unit for the "Learning from Lei Feng"
Campaign in the Financial System

TRARBEEFTH B

2025 Jun Ding Award for Qutstanding Futures
Company in Rural Revitalization

2025 PEIEFE M IREHRE NGB QR

"XinFeng - Jiangsu Rural Commercial Union Bank Cup"
First Jiangsu Financial System Football League —
Outstanding Organization Award

28 IHERHSRON" BEIFESMAREX
iR ——(BSARMR

18th China Best Futures Institutions Awards —
Outstanding Contribution to Green Financial Services

F+N\ETEREHECERBETIE—RE SRS
SIS REE

i

EATE

B4 I S T LR
SABAEARRK!

18th China Best Futures Institutions Awards — Annual
Innovation Award for Investor Protection Education
F+NETEREHECERBETIE—FEREER

= :1
u%ﬁg ﬂ'ﬁﬂﬁ

E+/)EFESERELSHEThE

Environmental, Social and ¢ (ESG) Report

18th China Best Futures Institutions Awards
— QOutstanding Contribution to Futures Talent
Development

B+ /)& PR SRS E S e
BEREERE

FRENS

P E R R E TS
A FAA M TS

ShdkMAEE

18th China Best Futures Institutions Awards — Best
Award for Comprehensive Rural Revitalization and
Social Responsibility

RERHEEEAmE

Rikdas REARBLEENL
ShALAASE

18th China Best Futures Institutions Awards — Best
Futures Company in China

E+/\EPESERECEHETE—PRRERE
/\a

10
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Key Performance Highlights in 2025 y

2025 EJ‘L,“\\EII\,\ Holly Futures and its Board adhere to the philosophy of green and sustainable development and place great
importance on environmental, social, and governance (ESG) practices. The Company has formulated the Working
Rules of the Board of Directors' Strategy and ESG Committee, established and improved its ESG management
Environmental Performance system, and developed a three-tier ESG governance structure comprising the decision-making level, management

BRIGEN level, and execution level. The Company strengthens the Board's engagement in ESG and sustainable development

affairs, integrates ESG principles into daily operations, management, and governance processes, clearly defines

Greenhouse Gas Emissions 482.78 tonnes of CO , equivalent
SERGAEH S 48278 ME_SEhinE e responsibilities, authority, and operational mechanisms at each level, and continuously promotes the achievement

of the Company's sustainable development objectives.

Total Water Consumption 3,230 tonnes
REXKE 3,230 M AEHERESERK "HERRETUKEER" BEX, SESRER. #SMEBETE, /\T% IE (EEa8ga

_ _ o _ _ ESG ZEETFMA) , B2 ESC EBER, TE "RRE—EBE—PTE" =R ESG RERE, HD?@E%EE
Incidents of Penalties for Violations of Environmental Laws and Regulations 0 N [ N . e T i
e R ISR A R B ST SR B S B A8 ESGC HuHEERESHPNZENE, K ESCETRAABEEEBEMAERE, BMACSEABE, THESD

B, SERDAIUREERBENER,
Social Performance
HEEW
Total Employee Training Hours 20,009 hours
BTHIIRER {20,009 /)\E5
Employee Health Check-up Coverage @ @
- e i 100%
BETEREEX :
; Level Governance Body Responsibilities
Governance Performance B4R TP B

REEN

. The Board, as the highest decision-making body for ESG
Percentage of Female Directors

MBS S 12.50% governance, it comprehensively oversees ESG management
and reviews and approves ESG policies, strategies and
Percentage of Independent Directors plans.
b & recter 37.50%

B EE FEEEMFRESC RERSAFER, 2HEE ESCEETF,
W ESG i, BIBREEARE,

Board of Directors and Strategy

IEE TR = : . and ESG Committee _ A
BT RRB =S : RKRE The Strategy and ESG Committee, a subcommittee under the

BB ESC Z8H Board, studies ESG- and climate-related visions, strategies,
risks and opportunities, reviews the ESG Report and major
ESG-related matters, and reports to the Board of Directors.
%%T%ﬁ%iﬁ%éﬁi ESG §§, MERPR ESG R REE0IE
BEE. EIREKE, ZZESCREREAREZE, I

ESG Governance RS ER

:L\ E! It reviews and supervises ESG policy formulation,
ESG In —_— implementation management, risk assessment,

- Management Level General Manager Office performance monitoring and information disclosure, and
EIRE 48 4R = reports to the Strategy and ESG Committee.

EEEEESCBRGE. BTEE. AT, BEERR
FERMESEH, WOHEKEESCEETRR,

Completion Rate of Integrity Agreements for New Employees L 100% Decision-making Level

ESG Management System

As the implementing bodies for ESG-related matters, they

ESG %fﬁﬁ%% carry out specific tasks in accordance with their respective
£ tion Level All Departments and responsibilities, advance implementation based on the
Holly Futures' Board of Directors issues the following statement in accordance with the Environmental, Social and Governance xecu 'in eve Subsidiaries annual work plan, and regularly report progress to the
Reporting Guide of the Hong Kong Stock Exchange. Wi LIPS AT management.
f*E/‘% ESGEHHITE aé-‘i, Eicdis fé

EEBRERIE, KEF

i o e s . N . > T
P& LREBBI(EEBERS NE)FEH LR CARE AMBREBHRETADER, (EHUTERA,
IWEBEESERREBUIN(EEMERZMERA AR DHTER C2(IRBT . 4 EIamRE TR DENR, FHLIT R FHEEEEE BRI EEEERER,

1" 12
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Stakeholder Engagement
2L : \
NEEEL A&
The Company has established a comprehensive stakeholder engagement system and collects suggestions and feedback from
stakeholders through diversified communication channels. It identifies key stakeholder groups including employees, clients,

partners, government authorities and regulatory bodies, and establishes differentiated communication mechanisms tailored to
the characteristics of each group in order to actively respond to stakeholders' expectations and concerns.

NEEET RENADEENERER, BRLSTTUNEERE, BZREFRER A NEZHER, 2EHM 8T 5F  a1FBME.
B R EEREESR BN SERHEE, HEARMSEHETEEN BRG], BRLER BRI RK.

Stakeholders Expectations and Concerns Communication and Response

A7 FoRELHAE B e

i Full and timely tax payment

@ Lawful and compliant operations BRI
BEEREE Conduct anti-money laundering awareness
Glovernment': or Fulfill social responsibilities MRRGESE
Regu ator;;f:t Orities | gup@(t Support the real economy
B EAR SRR
Protect shareholders' rights and interests @ Diversified communication channels
;R{ RIZR MR E ]
Ensure accurate information disclosure Timely and transparent information disclosure
Shareholders and EEEEERE ERIRE R FELS
Investors . o . : . o
RERGEE Safeguard investors' right to information i Respond to investor inquiries
o KEEMIBRE KEEEL &
Informgt\on security and privacy Responsible marketing
protection B T8
ERLZLHEEARE o _ )
& e high i g d Customer service hotline
Prov.| e high-quality products an 2= E RS e
. services :
Clients B EEERTBE In\{istoretducat\on
zZF . n ‘ BEEHE
Protect clients' legitimate rights and , )
interests Eijstonzer complaint handling
. N, =ZPRIRER
RIS S A FRE
Maintain sound cooperation ) :
@ JE . & Perform the contract in accordance with the law
e K EITER
Achieve mutual benefit and win-win _
Partners : Timely settlement of payments
- cooperation e
é{’ﬁ%§1# E%ljji;?i Eﬁﬁﬁk/i\ 83K
Employee Rights and Interests Protection i Improve the employment management system
P EBTRERRE ZEREREEER
= Employee training and development Tiered and categorized training
Emp[oyees /E!\Iiﬂ %JH-E@%;SE ﬁj\ ﬁ\;*é@ii%%}ﬂ
BT Employee benefits Team-building activities
E TR B EH
Public Welfare
and Community Social welfare initiatives Public welfare and charitable activities
Organizations HEAR N =LY
ANEARE R A EEA

13

Materiality Assessment
BEMEEN

———

During the year, the Company conducted a comprehensive assessment and dynamic adjustment of its material topics,
taking into account its strategic development plans, industry trends and stakeholder concerns. Based on a double materiality
assessment framework that considers both "importance to the Company's financial performance" and "importance of impacts
on the economy, society and the environment,' the Company identified and evaluated material topics in reference to the Global
Reporting Initiative (GRI) Sustainability Reporting Standards, the Environmental, Social and Governance Reporting Guide of the
Hong Kong Stock Exchange, and the Self-regulatory Guideline No. 17 for Companies Listed on the Shenzhen Stock Exchange
— Sustainability Reports (Trial). Through expert interviews, industry benchmarking and other methods, the Company widely
collected opinions and conducted comprehensive identification and assessment of material topics. Following in-depth
analysis, a total of 26 topics were ultimately identified, and the management measures and performance relating to material
topics are disclosed with particular emphasis in this Report. The Company will continue to monitor changes in the internal and
external environment and conduct regular materiality assessments to ensure that the identified topics remain relevant and
appropriate, thereby better responding to stakeholder expectations and promoting the Company's sustainable development.

REE, NG HBERRE. TEHRRBBLANSER WY, HEENSERRT 2HMEEEAE, A8UKTE "HAE
PHERRNEZM" & "HEE tENREXENEEN" LESSMTHER, BROR(EKUFEZRRETE) . (B
BHMARZERAEES LHRANEE Q(RE AERERRETAN RORIESZZ M LB AT BREEESIE 17 %

UREERRS (F17) ) SREZR, BRERTDH. TEERSEHNEZEKER, HEEMEERRE2EHEFTG, B8R
EF, REHHIL 260 EHE, IHEEHFENERERABRCESEMETERRE., ASERINIIIREREEN, THHE
BEUZETE, BRREERENSSE. HIMAE, SO EERnBE, EBHATURERE.

Topic Assessment Process Analytical Approach
HAHERE o E
N\
01 Based on global sustainable development trends, the Company's background and
industry trends, the Company identified 26 topics and initially established a pool of
Step 1: Background Analysis material topics.
ggjﬁggg;ggg;ﬁ ADERSBEHERRBES . ATSR. TEBRSRE, BAW 26 ERE, N5
T BUEEWEEE.,
¥
The Company analyzed each topic from the dimensions of positive and negative
02 impacts, as well as actual and potential impacts, identified the relevant impacts,
Step 2: Impact Materiality and assessed their significance in combination with stakeholder engagement
Assessment outcomes.
FPET HEEEUSW NIREAFENEEATE. ERFENEEYESHEENSENESNT, MELEH
FE, WASHEANREHINEEER, SYEREETTG.
¥

Through impact assessment and dependency assessment of the identified topics,
03 together with expert assessments, the Company comprehensively identified
and evaluated the likelihood, magnitude and time horizon of various risks and

Step 3: Financial Materiality
opportunities, thereby determining the core material topics.

Assessment
TR= MBEEMST AT EEHEBEXESTT. KEEDT, GEEEZERMY, KEmEsTHESER
IREMIBREENER, YERERFEEE, RRBERBRZOEEHZA,
J
¥
Based on the results of the materiality assessment, the Company confirmed the
04 . . topics of impact materiality and financial materiality, and disclosed them with
Step 4: Topic Confirmation emphasis in this Report.
and Approval ATUREMSFERAR, REYEESHAVEESIEE, LEAREDHIR
SEN: HERDEEL e

B T LIS E

14
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Very High IEE&EE

Impact Materiality /2 &E 4

Materiality Level

Materiality Assessment
BEEHEA T BRIEE

Serving the Real Economy

D le Materiality Topics
PRI BRI ouble Materiality Topic

LEFTMFE

Green Finance #xt<gd

ESG Topics
ESG R&

Product and service safety and quality; data security and customer privacy protection;
i compliant operations

Innovation &I375EEN @ Financial Materiality Only

® Anti-Bribery EEEUKREE N

Social Contribution # &= @ STSE LS

Y 8 Upholding the Lea | ERTBRELSERE. HRLeAEFRMRE. 6REE
R RNEY

Climate Change Response
e REE

@ Occupa
@ Employee Rights Protection & T#

Innovation;Serving the real economy; upholding Party leadership; anti-bribery and anti-

Stakeholder Engagement ® Anti i corruption; social contribution; occupational health and safety; protection of employees'
BlEaizl bt ® rights and interests; anti-unfair competition; rural revitalization; energy utilization; due
ruiiall Feviializaiion . e Impact Materiality Only diligence; green finance; water utilization; stakeholder engagement; supply chain
AINTREE A Water Utilization BEEAAZESTEMEE i management
KEEFIF

AFED . BHEROE. TREOEY. REEBEREST. AREN. BEREZS. B
TSRS, RALEHE. DIRE, LENR. BBAS. 0080, AEEUA. A
MBI, fEsEE

@ Circular Economy {EIBASTE

@ Pollutant Emissions 521 HERT

Ecosystem and Biodiversity Protection

Environmental compliance management; circular economy; waste management; technology
ethics; pollutant emissions; ecosystem and biodiversity protection; equal treatment of small

i 7 A et AN o [l7 .
.o F\aerLeatrnent of SMEs FEHifch/ N2 General Materiality Topics and medium-sized enterprises
@ Technology Ethics R tHTE —REEMZEE

REAREE, BREE. BEVRE., REME. SLEMAN. EREAGMENSEIERE.
SEEHEFD/NRE

ERRBNEN S EIERE

\ The reasons why these topics are not of financial materiality or impact materiality to Holly Futures are as follows:
Hep, WA ENEAEAVEEEMNZESEHNZERENT:
Financial Materiality B/ EE M Very High IEEEE - ~
Dimension Topic Reason

. Environmental Compliance

FEMEEE: As the Company operates in the financial sector and primarily
Double Materiality Financial Materiality Only Impact Materiality Only General Materiality Topics RESHRER provides financial services such as futures brokerage, asset
LEE2N {EM B ERE EFRERT —REENHE ‘ Circular Economy management and risk management, it does not involve
(’v BRI industrial production processes. Therefore, these topics are less
Environment | Waste Management relevant to the Company's operations and have limited impact
=i EEEYRIB on its financial performance and the external environment.
Pollutant Emissions PNEERERITE, TEEBRBPERL. EEEE. RigEE
SSAMIHET EERRY, APRTELERS, BRSBHEASEBBAHE

Ecosystem and Biodiversity Protection A&, BHRIMBRRRIEREREFR

ERABNEDSHIERE

The Company's business primarily focuses on traditional
financial services and does not involve the research or
(\5 application of emerging technologies such as artificial
intelligence or genetic technologies, resulting in relatively

@ Technology Ethics
] i R R low exposure to technology ethics risks. Holly Futures strictly
Social Equal Treatment of SMEs complies with relevant laws, regulations, and business ethics,
’\:E He T R and has not encountered issues in this area.

ADEBEGSRBBEAT, RERATSE. EEBHSN
q5 SARSEER, NEABARMOEN; LEHEBRET

Sl

BEERERNBEER, RPRZHBEFE
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Regulatory Compliance o Upholding the Leadership of the Communist Party o
BREE BENGES
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FATEE SDGS REEBEERRET IELEl sy
Anti-Unfair Competition o Due Diligence ©
RAEERS HHAS
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Adhere to the leadership of the
Communist Party of China

Z2E5|E

Organizational Development
MR

Holly Futures consistently places the construction of Party organizations in a prominent position. Centered on the development
theme of "Strong Party Building, Excellent Governance, Stable Operations, and Seamless Integration,' the Company has
formulated institutional documents such as the Holly Futures Party Committee 2025 Annual Responsibility List for Implementing
the Principal Responsibility of Comprehensive Party Governance and the Implementation Measures for Ideological Work
Responsibilities. Holly Futures drives these initiatives through the deepening of state-owned enterprise reform and the
promotion of comprehensive Party governance, continuously enhancing the political and organizational functions of its
grassroots Party organizations. The Company continuously strengthens its cadre and talent teams, as well as its Party
membership, strictly managing Party education and ensuring the effective role of its members.

SAEMERKICEABERREEENE, B 28R RBE. KER. Boy" BREE, I (CAXPEEZ 2025FE
BETEEAELEZEEMEE) CAXEFESHAVELFEERNERINE) FHEMRRE, BSURMECNERF, LiELE2

ERERERRE, BERITERERZAMBUGIIENMARMINGE. ASREAURBATHROAREFOER, (KBRITFEEHEE
HEEREE,

Furthermore, the Company strictly implements all directives on Party conduct and clean governance, adhering to the principle
of leading work style through Party discipline and promoting accountability through responsibility. It upholds the baseline of
integrity and compliance, advancing mutual reinforcement between Party building and business management, and strives
to establish a Party organizational structure that is hierarchically clear, comprehensively covered, functionally defined, and
efficiently operated. The Company has established 1 Party Committee, under which 26 Party branches operate, encompassing
key personnel across the headquarters, branch offices, and subsidiaries. This structure promotes deep integration between the
Party's organizational system and the Company's business system, providing a robust political and organizational guarantee
for the Company's high-quality development.

igd BEEEERREERSESBEER, BRUERAGER. IEEHREE, BITRZARES, HHEETFREEE
IEE{E , BNERERBW. BE2E. KRR, ECNNEEERE. NSRRI AESE, BEETR26MEEE, B

ET RO %B%%BF‘? ENXHRERFADNB®RNE, EBDENEEEREQIEBERRENRS, AADSESRRBLNE
PERMERE N EUAREMNARIRTE.

KPI %ﬁﬁn\ﬁﬂ

During the Reporting Period, the Company had 1 Party Committee, 26 Party branches, held 42
Party Committee meetings, and had 1 54 Party members.

wegn, A9EEuE ] B, axugs 266, 2rasarn g x Laxs 154 1.
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Ideological Development
BEER

Holly Futures places great emphasis on ideological development, having formulated the Implementation Measures for
Ideological Work Responsibilities. Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the
Company thoroughly studies and implements General Secretary Xi Jinping's key ideas on Party construction, firmly grasps the
general requirements for Party building in the new era, and steadfastly maintains ideological guidance while strengthening the
foundation of belief. The Company regularly conducts thematic study sessions for theoretical education and organizes Party
lectures implementing the spirit of the Central Eight-Point Regulation. These efforts embed theoretical learning into employees'
consciousness, ensuring ideological guidance and exemplary conduct, thereby providing a strong political guarantee for the
Company's high-quality development.

WERESEERBEERIE, fIC CAERERSFRIESENERINE) , UEEEIEATRSFeteERRRAEYS,
REBTELTRECHRENERNEEZDE, FREENSRENRRBEX, tﬂfﬁlﬂﬁ%*ﬁzre HEREMZE., B, 2
SERUHRERBEYSSEESY, AREMEEPRN/\EREEPHEEER, HREREBFAMAL, UBERRSIENE
F!VEJ‘LHE/ RABBEEEREMBEEIARE,

During the Reporting Period, the Company published over 33 reports across major mainstream media, including 11 reports on
state-owned enterprise responsibility and rural revitalization, effectively enhancing the Company's brand image. The Company
also completed 20 issues of Holly Dynamics, totaling 433 pages and approximately 260,000 words. Reports related to social
responsibility were published on authoritative national and provincial media such as Xinhua Daily Press Group, Jiangsu Net and
Xinhua Net receiving positive feedback.

BEHN, AAAESHRERERHHRG 33 HRER, EPPREMES . ANRENRS 11 BXR, BRI ASIREER; &l
FoRY (SAEEDRE) 20 5, £ 4338, K26 BF, HEETEMREANERER. PEVIHRE. FERSPREBRERKEIETIZ
ESRFRE.
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Case Study

- Thematic Study Sessions for Education =6

BEYEEEEEY

On April 21 and 27, 2025, the Holly Futures Party Committee organized thematic study sessions in the form of expanded
theoretical study group meetings to thoroughly implement the spirit of the Central Eight-Point Regulation. The
study sessions were fundamentally aimed at strengthening ideological guidance, closely aligning with the learning
requirements of the Central Eight-Point Regulation. They clarified the requirements for ideclogical development
and practical application, delving deeply into General Secretary Xi Jinping's important speeches and instructions on
work in Jiangsu. By integrating learning with practice and enforcing strict study discipline and exemplary academic
conduct, the sessions fully covered all participants, guiding them to integrate thought, work, and responsibilities into
their learning and translating learning outcomes into conscious thought, deliberate action, and practical capacity to
advance the Company's high-quality development.

2025 48 21 H, 27 8, ShEPEEFLERSBEPOESE (X)) %Eﬁ%}%ﬁ%}\fﬁqﬂ%/Uﬁiﬁi%m BHE
FEAEY, ARHESULERABEEIERRA, ENPR/\EREFHSEER, PREIASERASEZFTRER, RS
MEBEFRAETHN IR INEEEFNEZEEN, BSEAER, UEENSELE  ERPVERBUEBEE,
HESEHELEBE, SIS2R22AEERE. ITFf BEBESEER, VK2 ENREBUABEERNTEAS,
E%f%ﬁ?&@]ﬁﬁ%%ﬁ%?é@ﬁ@%ﬂﬁﬁ

wap oA
T IBIF A F <58 ¥V X D> &L
F2 3 A SF I 316 F %P8 &
%Aﬁm*%,\ﬁﬁiﬁ#"—% ‘1#‘5“&52«15”'1
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Thematic Study Sessions for Thorough Implementation of the Central Eight-Point Regulation
RABMPE/N\EREEBEELNEEEEEN
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Party Discipline Development
ZACER

To advance comprehensive Party governance, the Company formulated the Holly Futures Party Committee 2025 Annual
Responsibility List for Implementing the Principal Responsibility of Comprehensive Party Governance, continuously
strengthening Party discipline, strictly requlating internal political life, reinforcing discipline enforcement and anti-corruption
risk control, and striving to cultivate a clean, upright, and entrepreneurial political environment. The Company guides and
supervises Party organizations at all levels to strictly implement the "Four Obediences," standardize the execution of "Three
Meetings and One Lesson," democratic life meetings, and organizational life meetings, leveraging criticism and self-criticism as
effective tools. It also improves decision-making rules and work procedures, adhering to institutional, procedural, and collective
decision-making principles, continuously enhancing the political, contemporary, principled, and combative nature of internal
Party political life, thereby purifying the corporate political environment.

RRAEELERELE, AFIHE <§A¥HH%£§§ 025 FERTE2EMBRETIREMTEE) , FEMSELCER, BERE
BABUREE, B BRITRERA RS EERBRE. BEAENRIFEUALER, A EIESERE R EARM AR Té,% ‘m
BR®E" , REER "—g—R" EIE 2. HEAESSERET, ﬁﬁllﬁtbaﬁﬂﬁﬁﬁ FiRAHes, BE2TERERERY
HTIFER, BRREHRHIE. }Az&ﬁ% REBRRTYSE, FENWRENBaDENBCAME. RO, RANE, SFMH, %E@%m%
BUALERE,

Moreover, the Company adopts a systemic and holistic approach, simultaneously addressing both root causes and symptoms,
to prevent corruption in all forms—ensuring that personnel dare not, cannot, and do not want to engage in corruption.
It strengthens disciplinary accountability, deepens case-based reform and case-driven governance to close institutional
gaps, and enhances integrity education, continuously fostering a culture that values probity and maintains a clean, upright
development environment.

AR, BREERBAREME. BE0HEAE. ENEBEEERE
2

SRER. RERENER

s, NABFEGME . EREKE, —IEEEREE. TR,
LRLIEEME, mUHLHE, FMURRN. UREE, BEFHERD, NBERYE, $E&
BiE,

Party Building Brand Development
EEMEER

Holly Futures emphasizes both internal and external engagement, focusing on the main line of high-quality development,

deepening the construction of the "Holly Heart Escort" core Party brand. In 2025, it officially launched the Party brand
development initiatives across 26 Party branches, creating a "1+N" Party brand matrix and promoting deep integration between
Party building and business management. The Company leverages brand development as a tool, innovating activity platforms,
partnering with peer companies and communities, using joint Party-building initiatives as entry paints to explore new
approaches. Holly Futures continuously strengthens brand communication effectiveness, enhances the influence and appeal of
Party-building efforts, and transforms the Party's political and organizational advantages into the Company's developmental
and competitive advantages, guiding and safeguarding high-quality development through high-quality Party building.

AEHERSNNGE, RESEERRIE, RN SAOEM" TRAER, 2025 FIEME 26 AR BEZREAIRTE,
WE TN WERMMRER, HPHEE TFREEEBRERNS. ASURMERAINE, RFEEHE, ARBA . HES
mEHE, NEEHEATAE, HERREZTFFeR, SERUREERNEE, T\tﬁkﬂﬁ%klﬁ”ﬁﬁﬁ%i‘%ﬁ@%ﬁ, Ik
BENLEOGES ., HEEIEARLADNERED . BFED, UsESEESIEREASSESEE,
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Case Study

"Party Building Leads the Right Course, Securities and Futures =6

- Go Far" Joint Branch Activity
"EES|EMMEE, BHHETEIR" XEHEFE

On December 26, 2025, the Securities Investment Department of Huatai Securities visited Holly Futures for research
and exchange, during which the Party branches of both organizations jointly conducted the "Party Building Leads
the Right Course, Securities and Futures Go Far" collaborative activity. During the activity, both parties jointly visited
the Party-Mass Activity Center, exchanged experiences in Party-building work, shared business development
achievements, and discussed topics such as investment research systems and risk management. Both parties agreed
to use this joint initiative as an opportunity to deepen communication and collaboration, achieve resource sharing and
complementary advantages, and work together to contribute to the high-quality development of the capital market.

2025512 B 26 B, #EHREHBHREMENEIEARIR, BHETMUMAHE "HEZ5EMMDIE, Ei‘#ﬁﬁiéiﬁﬁb
HEED, 8, EAHEZBREEEFHPO, RARERLIFER, »=EBREMAR, WHRTE ﬂﬁﬁ%ﬂf
FERMR. €7 —85kR, HLUORERARE, RBEHE, ERERLE. EDER, Fitﬁﬁzﬁi seHE
BREEROE,
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;
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Corporate Governance
NEHE

Governance Structure

0 Q0O
o (G0

Holly Futures strictly complies with the Company Law of the People's Republic of China, the Securities Law of the People's
Republic of China, the Code of Corporate Governance for Listed Companies and other applicable laws, regulations and
regulatory requirements. With the Articles of Association as the core, the Company continuously improves its internal
management system. The Company has established a standardized governance structure comprising the General Meeting,
the Board of Directors and the senior management. It has formed a modern corporate governance mechanism featuring clear
allocation of powers and responsibilities, coordinated operations and effective checks and balances among the authority,
decision-making, supervisory and executive bodies. By continuously improving the effectiveness of corporate governance,
the Company ensures compliant and stable operations and high-quality development, while effectively safequarding the
legitimate rights and interests of the Company and its stakeholders, including shareholders, clients and employees.

SAEREBEREE(PEARTMEASE) (PEARTMEZESE) ( LHATRBERN ) SEREFREREENR, LI(ATER)
BEL, FERENHEBHERR. AIBETURRS . EF8 . SREREATROREIEIRE, WA THEDHE ORERE,

EEMBENTRIECHETER. HAEE, SUHENRALELERY, BRFERTASNEEYN, A2NRESRE
EEEsESRE, VEAELAIRERRE, 5P, EISSNEER S aE#ER.

Governance Structure
JRIBZAE

General Meeting

oESEr
BRE Audit Committee
BIREE
| Nomination Committee
REEEY
Chief Risk Officer Board of Directors Remuneration Committee
HERRE ==g [ FHESE

Risk Management Committee
EREEEE S

Strategy and ESG Committee
BERERESG ZEES

Information Technology Committee
R = EREMEEE

General Manager Office
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General Meeting

RERSE

The General Meeting, composed of all shareholders, is the Company's highest authority and exercises its powers in accordance
with laws, administrative regulations, regulatory provisions and the Articles of Association. The Company has formulated and
implemented the Rules of Procedure for General Meetings in strict accordance with regulatory requirements, standardizing
the procedures for convening, notifying, holding, voting and adopting resolutions at General Meetings. This ensures that all
shareholders, particularly minority shareholders, enjoy equal participation and effectively safequards their legitimate rights
and interests, including the rights to information, participation, voting and inquiry. With respect to the voting mechanism,
when resolutions are voted on at the General Meeting, lawyers and shareholder representatives jointly undertake the counting

and supervision of votes and announce the voting results on the spot. The results are recorded in the meeting minutes to fully
safeguard the legitimate rights and interests of minority investors.

Hz% HEERERAN, BASNENEE, IRETEEE. TEER. REMERRAIERRENSERE, NSREEZRE
ERGIELHT (RESGHESHE) , ABERRSNEE. BI. B, RARAFESF, RESERRESIET/NERZEF

#//JT% PEMESRRRONBE, SHE, RRME, SHESHEED, AR L, RESHRZETRRE, EEA

2. REAERHEaSE R BRETESAMRAER, BRXPRAERIAGETE, AoREPNIEENSEEL.

KPI BAEH

During the Reporting Period, the Company convened 3 General Meetings, at which a total of 1 8
resolutions were considered and approved.

memn, AanznrEe Jn, szvEs ] 8 muz.

Board of Directors

55g

The Board of Directors serves as the Company's decision-making body and, in accordance with the Articles of Association
and the authority delegated by the General Meeting, is responsible for the management and operation of the Company and
accountable to the General Meeting. Holly Futures has established institutional frameworks including the Rules of Procedure
for the Board of Directors, the Rules of Procedure for the Remuneration Committee of the Board, and the Rules of Procedure
for the Audit Committee of the Board. These clearly define the responsibilities and operational standards of the Board and
its specialized committees, including the Audit Committee, Nomination Committee, Remuneration Committee and Risk
Management Committee. They also specify the full operational procedures for convening, holding, deliberating, voting and
forming resolutions of the Board, enabling the Board to effectively perform its roles in scientific decision-making, strategic
guidance and risk oversight, and continuously enhancing the standardization and quality of its decision-making.

EFTRNORREE, RE (QIER) MRRESETHEE, IR ETEEEE, HRREAE, A EREFE (F
FEZFRA) (ESSFUEESRFRA) (EFSHFFZE522FRA) SHE, UREFEREFEER, REEET
FHEES. AREEZESSEMZERNHIERNEFRE, PRESTNEE. BH. 5. RARBENS2NIZE
EH, ROBEBESTRERK, BESIE. ARERER, FERAESSRBEMKERRAERE,
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KPI BESEE2L

During the Reporting Period, the Company convened 9 Board meetings, at which 52 resolutions
were considered and approved. In addition, the Audit Committee held 6 meetings, the Nomination
Committee held 3 meetings, the Remuneration Committee held 3 meetings, the Risk Management

Committee held 2 meetings, and the Strategy and ESG Committee held 3 meetings.

, NEIHEBEEEE Y X,

Board Diversity

EEEZTH

Holly Futures places great importance on the diversity and professional composition of its Board. The Company continuously
optimizes the Board's structure in terms of gender, age distribution, industry experience and professional expertise, building
a Board with complementary skills, a balanced structure and diverse experience, thereby enhancing the scientific and
comprehensive nature of decision-making and supporting the Company's long-term stable development.

SAENESESRESOEBNS THEERENER, AN FROM. TELR. SXEHSHEEETNERERBNERE,
FERREEXER. fE0R. ERETNES2ER, [RERRNREMN2ENE, fxliﬁ N RHREEE,

By Gender #%M3I%IH By Educational Background &% 4>
12.50% 87.50% 25.50% 37.50%
@ Bachelor's Degree A&} (3)
® Male & (7)
® Master's Degree 81 (3)
® Female %z (1)
® Doctoral Degree 141 (2)
37.50%
By Independent Directors 37 EE L5 By Age 1REF#KXIS
37.50% 12.50% 37.50%
0 a N =
® Independent Directors(3) 25.00% ® 30-40years 30-40 3% (1)
BIES ® 41-50years 41-50 5% (3)
® Non-Independent Directors(5 ® 51-60 years 51-60 5% (2)
B ES
60 years and above 60 5ELLE (2)
62.50%
25.00%
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KPI BES4E3K

During the Reporting Period, the Company had a total of 8 Directors, including 1 female Director

and 3 independent Directors.

gegn, Aas @2z, 2o | sonez, JeBuss,

Board Independence
E3-opt VA

Holly Futures has established the Independent Directors Working System to safeguard the independence of the Board from
multiple aspects, including qualification requirements, personnel composition and rules governing the performance of duties.
The Company's independent Directors fully perform their duties and are not influenced by the Company's major shareholders,
controlling shareholders, or other entities or individuals with interests in the Company. They effectively perform their roles in
corporate governance and contribute to the standardized operation of the Company. In addition, independent Directors submit
annual performance reports to the Company's annual General Meeting to report on the fulfillment of their duties, ensuring the
effective performance of their supervisory responsibilities. During the Reporting Period, the Board of Directors assessed the
independence of the independent Directors, confirming that the Company's independent Directors comply with the relevant
requirements on independence set out in the Administrative Measures for Independent Directors of Listed Companies and other
applicable regulations.

SAEMERIE (BUESTFRE) , MMERER. \ERE. ERRISZHEREESSNEUME, ABUSERDETHE,

RENBEERE. BIREFHAREEMEADEENSHENSUSNEANRE, RORBEIEEAASAEPIMER, R
NENEME, B, BUSRMNAOFERIGERFEARRES, HHEHMBERETRE, BREZEEENEEHE., RSBW,

NOESEHBEUESNEIMEERETTE, AABUYEE/REG (LTATDBYESERIEL) SEAREBIESHE I MENER
ZK,

KPI B SRR

During the Reporting Period, the Company convened 2 independent Directors' meetings, at which

2 proposals were reviewed and considered.

BEBR, ADBREBUESES D K, BIER D E,
21

Remuneration Management of Directors
and Senior Management

EE o EE

The Company places great importance on the remuneration management of Directors and senior management, and
has established a scientific, standardized and transparent remuneration governance system. The Board of Directors has
established a Remuneration Committee responsible for studying the performance evaluation standards for Directors and senior
management, reviewing remuneration policies and proposals, and ensuring the independence and fairness of remuneration

decisions.
NESEERESNSREEAENFHFINEE, BUTRE BE. EPNFENCERER., S5 TRFHEES, a5REE
HSREBEABNEEEIZZE, SEHINBRESZR, BERHIRERNEIIMEEAIEME,

The Company's remuneration system consists of basic salary, allowances, performance-based bonuses and benefits, ensuring
a reasonable balance between fixed and variable remuneration. Remuneration for Directors is proposed by the Remuneration
Committee and submitted to the General Meeting for consideration and approval. Remuneration for senior management is
determined based on resolutions of the Board of Directors, taking into account the Company's performance evaluation and
incentive mechanisms, thereby linking remuneration to performance and balancing incentives with accountability.

NEFHERAEATE. 28, ENRSNEANEN, REEEHFNDFZDFUOSEEL, ESFHFWHFWEESREDR,
ERRESHEZRE, sREEABFIRBESERE, oI ERRBMORET L ERE, ERFOIEESED. BBEQIR
Ri=

The Company implements a tenure-based and contract-based management system for members of the management team
and has established an evaluation mechanism combining annual assessments with tenure-based evaluations. Remuneration
distribution is closely linked to assessment results, forming a differentiated incentive structure that effectively motivates the
management team and promotes the Company's high-guality development.

NEETREBEREFRFIRONER, BUFEERETRERGEONTERS, FHOREERERETENG, WRERL
MEEE, ANNEEEERGN, HFBNSsEERR,
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Investor Relations Management and
Shareholders' Rights and Interests

REARAREEERRE

Information Disclosure

ERIRE

Holly Futures strictly complies with relevant securities regulatory laws and regulations and has established and continuously
improved a series of internal control systems related to information disclosure, including the Information Disclosure
Management System and the Information Disclosure Suspension and Exemption Management System. These systems clearly
define key aspects such as disclosure standards, procedures, division of responsibilities, as well as the scope and approval
procedures for suspension and exemption of disclosure. By standardizing the entire information disclosure process, the
Company effectively prevents risks related to information leakage and improper disclosure, ensuring that information disclosure
is truthful, accurate, complete, timely and fair, thereby safeguarding the legitimate rights and interests of the Company, all
shareholders and the investing public.

ShERE RIS IR RESEEREMERERENR, Li]ﬁ% ?—Tj ME%'?&?%EE% E) (FRINETEEHREERFE) S—27|
ERNEEEARGE, HERKBENRE. RE. BED BRI PFENEE. SHEFEHRSEFLHBERE.
BBBRBEEHEENEETE, SUNHBERRENE %E%BZE%HI&R BREBKEAS, B, B, RE, 2F, TJBHEERS.
SREREREAREENGEEE,

KPI %ﬁnﬁﬂ

During the Reparting Periad, the Company disclosed a total of 6 periodic reports and 1 1 7

ad hoc reports for its A Shares. For its H Shares, the Company published 1 79 announcements,
including results announcements and monthly returns of equity issuers.

FEWN, AT ARIIMEEEDRS § 9, Eews 117 6 HEnrEEss, sxs

pxzsEns 179 5.
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Investor Relations Management
REEREFZRER

The Company attaches great importance to investor relations management and has established the Investor Relations
Management System, which clarifies the scope, methods, organization and implementation of investor relations management.
The Company carries out investor relations activities through multiple channels, platforms and communication methods.
Through official channels such as the Company's website, the Shenzhen Stock Exchange website and the Interactive Easy
platform, the Company communicates with investors through various forms including General Meetings, investor briefings,
roadshows, investar visits and analyst meetings. These efforts enhance investors' understanding and recognition of the
Company, thereby improving corporate governance standards and overall corporate value.

’Aﬁ%fﬁ%ﬁ&é%%ﬁ%%ﬁ,%Ui((&i%%l%ﬁ%%ﬂ%ﬂfﬁ»,Hﬂﬁ&?ﬁf%?ﬁ@%ﬂﬁﬁwﬁﬁﬁf HERERENE, £RE.SFE
ZHNARREEREHEERIF. ABEELRE. RIEBSRZMPBENESSFESEHERE, KRRES. REZRNPE
BE. REERF. BHEOMMARSEEFANRRETETERIR, BEREEHNSINERERE, RN SEEKEND
HEEREE,
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KPI BE 43T

During the Reporting Period, the Company conducted 1 investor communication activity; held 2

results briefings; and responded to 32 interactive inquiries from investors on the Shenzhen Stock
Exchange's Interactive Easy platform.

mEmn, ATPREESEEDED | K EeRBEERNR 2 AODSTEEREEE

Brs 32 K.
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Shareholder Returns

AR ER (O] 3%

In accordance with relevant laws and regulations and the Articles of Association, the Company takes into account the overall
interests of all shareholders and the Company's sustainable development. Based on distributable profits, the Company
distributes dividends to shareholders in accordance with established proportions each year, striving to provide shareholders
with continuous and stable investment returns.

NEVIEIRBERER LR AN IEEZWRE, RELERENERI AR AINUKERR, SFEERIHIRABIERL,
BRVELAINRESERA, BBAKRAIEEE. RENREDR,

In terms of profit distribution, the Company adopts various forms including cash dividends, share dividends, or a combination
of cash and shares, with priority given to cash dividends in order to further enhance reasonable returns to investors. Meanwhile,
the Company attaches great importance to the opinions and concerns of independent Directors and minaority shareholders.
Prior to the General Meeting's consideration of specific cash dividend proposals, the Company actively communicates with
shareholders, particularly minority shareholders, through channels such as online investor meetings and investor visits, thereby
safequarding their rights to information, participation and voting, and protecting the legitimate rights and interests of all
shareholders, especially minority shareholders.

ARMBOERLIN L, AFIRARS. RENERSERZBFEEOLNETBEAER, LELSRRRESANSEL, E—2=8
KEREENBELR, A, ASSEERBUYESRINEROBERMFR, EREGEReSAARDRETES, B
BEOREZMLTRNE . ZFREFRFHERETHHERISH 2P/NREETHENZR, NEREF/NRNANGE. 2872
IR, HE2RRERE PN EMES,

Compliant Operations

O HE 4T K
SRS

Compliance Governance
aRiaE

The Company follows the principles of independence, comprehensiveness, effectiveness, professionalism, authority, timeliness
and coordination. It strictly complies with relevant laws and regulations including the Futures and Derivatives Law of the
People's Republic of China, the Supervisory Measures for Futures Companies, and the Listing Rules on the Stock Exchange
of Hong Kong Limited. The Company has formulated internal policies such as the Compliance Manual and the Compliance
Management Measures, established and improved its compliance management system, continuously optimized its governance
structure, enhanced the standardization and professionalism of compliance management, strengthened the prevention
and control of compliance risks, and ensured compliant operations. In addition, the Company regularly conducts legal and
compliance training to strengthen compliance awareness among all employees.

NEEE B 2E. BRI, EXRE. BRIE. REENBAEL" R, ERET (PEARTMBEHENTERE)

(BEAIHREEEIE) (BEHARZMERATEELHRA) SEFFER, $IET (ARFM) (SREBIHE) FHE,
BIURESGREEER, FEBWLAERE, BHREIAASAREBREU., BHUOKE, BUARARIZESD, BRRERLE.
B, NS EMRBEEREERE, BEEERREM.

31

& £\ =]

Level Governance Body Responsibilities

=R EEHE BE

Responsible for reviewing the Company's compliance risk
management strategies, comprehensively overseeing
the implementation of the risk control system, and
providing professional opinions and recommendations for

Decision-making Level Risk Management Committee

3 SESTHEE B &
RRE RREEZEE improvement on related matters.
EEFF A O RERSEEKE, 2HEBERREHERNE
WEM, WEEEE TR S ER R ENERES.
D 4
Responsible for coordinating the handling of compliance
risk incidents, supervising the overall implementation of
Management Level General Manager Office compliance work, and regularly reporting progress to the
SEEE AEIRTR R Risk Management Committee.
SKEREBEARARSIMH, BEEERIELERTER, LEH
OEREEZEE=R TIFER,
N 4
Responsible for conducting routine compliance reviews
) Compliance and Legal and providing professional legal support and compliance
Execution Level T | . | et
P Department assurance for the Company's operational activities.
BRUAEE FEHBRARES I, AL EREELTTRHIEL
BXHFESRIRE,
|
\

Compliance Governance
BREES

The Company attaches great importance to compliance management. By systematically identifying and thoroughly analyzing
compliance risks and potential opportunities throughout the entire operational process, the Company comprehensively
assesses their potential impact on its development strategy, core business layout and financial condition, formulates targeted
response measures, and lays a solid foundation for the Company's long-term and stable development.

NESEERGREETNF, BBARHANTLRESNEE2RETOERAREEERS, GATHEHATEREK. RO
BHERMEIR T RRELNEERE, FITHETNREEEE, ACERPERERETREAR,
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. Priority .
gzgigzs::;% Description of Risl\< / Qpportunity i Likelihood | EI/mﬁ)anct | Time:/oarﬂizion of In'11pact1 | ?Pzei:::(;/ril;:t | Ranking Finazocﬁzrl]?ri:aact Respons”e Measures
1%/ HsEsEE B / B R TR FERE FEREEE =B (B A SR BEIER B R FEE1ETE
5 5 HF
The Company has established a dynamic monitoring mechanism
As regulation of the futures industry becomes for regulatory policies, assigned dedicated personnel to track and
Compliance increasingly stringent and new policies and rules interpret the latest requlatory requirements and industry rules, and
Risk Related continue to be introduced, the Company may face promptly communicated compliance requirements to relevant business
to Regglatory compliance risks if iﬁ fails to promptly c.omptyvvvith Low Medium Shortterm Operations Medium \ncregse in departments, vvhile revisinvg irjtemal c.ompliance policies in accordvance
Policy new regulatory requirements or adjust its business operating costs with new regulations, adjusting business processes and operational
Adaptation model accordingly. 1% B b EE s B AR A standards, and ensuring that internal systems remain fully aligned with
EERFER | BECYXEEBE, FRE. FRUSELE, AF regulatory requirements.
BRER EARBAEEmMETHR, HEEHEN, $HmES BYBERERSERIES, RESARMERESNMBEERMTERA,
RER. REOSEBBIEESRENR, GEMRETAIANBERGE, PHEE
HREMIRIERE, BRGIEEEEEREL,
The Company has established and improved a comprehensive anti-
money laundering (AML) management system. In terms of client
management, it strictly implements customer due diligence, establishes
In the course of conducting futures business, if a risk-based customer classification management system, and adopts
the Company fails to accurately identify clients' differentiated control measures. In terms of transaction monitoring, the
identities, verify the legality of the sources of funds Company improves the monitoring, analysis and reporting mechanism
and fully understand the purposes of transactions, for suspicious transactions and establishes a real-time blacklist screening
or lacks effective monitoring, analysis and early mechanism, promoting the transition of AML practices from passive
Anti-Money warning mechanisms for customer trading activities, Increase in compliance to proactive risk management. In terms of capability
Laundering ! the Company may be exploited by criminals as : Medium High Medium-to-long term Operations High RS Em— i building, the Company regularly conducts AML training and awareness
Compliance Risk i a channel for illegal activities such as money th = R B = JURN programs, strengthens internal inspection and auditing, continuously
RikszeimmEp | leundering and terrorist financing. NS RAA improves information system support, and ensures proper retention
FHREEREEBIIED, B/ 55 mKEmEa of client identification information and transaction records, thereby
EESHLE BBELKESEMRES BRLS comprehensively enhancing the effectiveness of AML management.
BN, IEEFRGITATRZERNERSFMEE NIRUREREEFERER, ERFEENHE, BEEEEFEREAT,
HEl, TSR AR AES FRBRAEE. B BUESFRARERONEECERER, SHEENER, EXSEIFE, ==
| ESERLREDNRE. : D OTERERZ B OITERIR SIS, BURY BRIKREGEEE, EEREE
' | TR E S IRERER R, FEARRAE, ENHERGEEES
=, BUASRESHEEST, BEBKEERAAIE, BREFSNHERER
SENZERT, 2HEFTREETIENBE.
In the context of increasingly stringent regulation,
enterprises that maintain sustained compliant The Company integrates compliant operations into its corporate social
{ operations can establish a positive industry image | i responsibility framework and demonstrates corporate value through
and enhance their brand awareness and reputation. actions such as compliance services and protection of clients' rights and
Opportunl.ty EHEBEN ST BEABAS LN T EE !nterests, .there.by further enhanqng brand |»nﬂuence, str|ctly.|mplements
for Enhancing P o i - ) information disclosure compliance requirements and discloses the
TERR, BRA@BIEENEEE,; . . . Operations; _ Increase in , _ _ _ _
Brand High Medium Short- and medium-term High : Company's operational and compliance status in a timely and accurate
Reputation Cap_itat marke.ts irn_pc_)se. St_”Ct compliahce = e 55 chip d\ownstreém = op?‘?tlmg FEVENUE 4 manner, thereby enhancing capital market confidence in the Company
cmmmmy | requwrements on financial mstltutlon.s,.and comphgnt . EE . N SZEWALZM | and supporting future capital operations.
pa | OPerations can enhance recognition by capital | | SABOERACEHOEEER, BOAREE. REESEESED,

markets and lay a foundation for future capital
operations.

BAMGHESRPENSREEZ REDT, aRLSE
RIABATMGRIE, BEEENEFSEEER,

PHEOEMEEE, E—SPRAREZED, BREEERNEGREX,
RS, BEREENSKERGRER, RABATSHABNEIE, /&
AIELF,

'In this Report, the time horizon of impact refers to: short term (1-2 years), medium term (3-5 years), medium-to-long term (6-9 years),
and long term (10 years or above).

'AREFIEF NN EEEY N EH1-2F, P35 F, PRBEIF, KPP 10FRUL,
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Impact, Risk and Opportunity Management
&, BRTEEEIE

Holly Futures continues to strengthen the foundation of its risk management by formulating regulatory documents such as
the Risk Control Management Measures, Risk Event Management Measures, and Risk Control Policies, thereby continuously
improving its comprehensive risk management system. In the risk identification process, the Company integrates its business
characteristics and adopts methods including process analysis, case reviews and interdepartmental communication to
comprehensively collect and analyze internal and external operational information. This enables the Company to accurately
identify compliance risks, their sources, characteristics, formation conditions and potential impact levels, and to establish a
compliance risk register to effectively support corporate risk management. At the dynamic monitoring level, the Company
continuously enhances its risk monitoring mechanisms by closely tracking business development, policy changes and
regulatory updates. It reqularly conducts identification and reassessment of compliance risks and updates the risk register to
ensure that compliance risks remain under effective control throughout the Company's development. In terms of risk culture
development, the Company regularly organizes risk management training to strengthen employees' awareness of risk and
sense of responsibility, continuously reinforcing the foundation of risk control and building a solid line of defense for prudent
operations.

SAEBERESERAREERERD, BRHE (AREFEENE) (ARSHEEME) (RREFHE) SREEHERE, 22/
REBIER. ARKRMMNIES, ASEEREY, GoEAREST. ROABEMNIIIEEENE, 2HRELSTAINEEE
5, BEFENGRERNERR, BE. PRGGEREAZERE, ITRYARERSSE, RRAIRREERMENSS. £
REEREE, AaFETERARERKY, ZREBER. BRENMMERES, THERRAREROMAEHETME, LEFRR
BE, REASERBEPSRERGRSR, EXAERER, ASEBEGRREEE, et sRRERRETER,
BFEFSERRER, LRBRICSHE.

KPI B8 84538

During the Reporting Period, the Company conducted a total of 23 risk management training

sessions, with a cumulative training duration of 3’300 hours and a total of 5’500

participant attendances.

wemn, AagsprARgRE 23 5, suesss 3,300 18, saseirs
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Case Study

ESY])

Training on "Regulatory Key Points of Investor Suitability
- Management and Compliance Risk Prevention"
‘REEEEMEEEEEHHESRARMIEER" 15

On May 22, 2025, the Company organized a training session titled "Regulatory Key Points of Investor Suitability
Management and Compliance Risk Prevention" for all business personnel as well as compliance and risk
management staff. The training aimed to strengthen employees' understanding and implementation of investor
suitability management. Drawing on recent regulatory cases and the Company's internal reviews, it analyzed common
compliance issues that may arise in investor risk assessments, product matching and sales processes. The session
highlighted the critical role of suitability management in standardizing business operations and maintaining market
order, and emphasized that employees across all departments must strictly adhere to relevant suitability management
requirements to ensure that all business activities comply with regulatory standards.

20558 22 H, ATHMEEREBAERARAZAL, HE RESEENEEEEEHEARAMMEES"
AR, Bl S E THEEEEBNERENTEN, FOEFEERANATEERR, ST REE BRI,
Emli, HERFPEZURPERDE, EERAEEMEREREEBRE. #ETEHRFIENEERS, ITE
KREWMPIETARREIFPEEEBESEERAMRE, BRE-EXHRIFEFIEEER,

This compliance training helped employees gain a deeper understanding of investor suitability management,
enhance the standardization and compliance of business operations, and strengthen the Company's risk prevention
framework to support the steady development of its business.

RRERBNIEHRETRAESEEMEENNR, RIAEBRFOREEESRE, SAIEBORREREFRRAR
B iEBIAR o
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RAEESHHERRERR
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Regulatory Key Points of Investor Suitability Management and Compliance Risk Prevention
KEEHEHEBEEEHNAGRARPERESR

R EEEEERRER
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Case Study

=5

- Compliance Training on Internet Marketing
B AITH SRS

To thoroughly implement the latest regulatory requirements of the China Securities Regulatory Commission (CSRC),
standardize the Company's internet marketing activities and strengthen employees' compliance awareness in
business operations, the Company organized a compliance training session on internet marketing on September 24,
2025. Focusing on the core provisions of the Interim Provisions on the Administration of Internet Marketing by Futures
Companies, the training systematically interpreted eight key regulatory requirements, including the scope of internet
marketing activities, standards for reviewing marketing content and the management of third-party cooperation, and
clearly identified prohibited practices in internet marketing. Drawing on recent typical violation cases, the training
analyzed common compliance risks such as unauthorized marketing activities by branches, non-compliant personnel
qualifications and inadequate review of promotional materials. It also explained the regulatory penalties associated
with such violations, enabling participants to gain a deeper understanding of the importance of conducting business
operations in full compliance with regulatory requirements.

BRANEBHEEBRESENEEER, REAVEMPITHELRE, VBRA2808RESH, A8R 2025598
24 BB HREEBWETHARE ., B0 (BEASERETHEETETRE) RONES, HEBRETHEDHEEFRE.
ITHENABZRBEREZSEFEERS) RO EEEMETE—RE, BETERETHINELNETR., Ea5FDH
ERALEM, RASNTHOEEEERRBTH. ABEEARGR. EENEEZARSEREREY, HlfRE &
RORHENEERIER, E2IAERYRBINAREBENEEML,

Metrics and Targets

EREEE

Holly Futures continues to improve its existing compliance management mechanisms and clarifies a goal-oriented approach to
compliant operations. The Company continuously optimizes its compliance management system from five dimensions. These
include fostering company-wide compliance awareness, enhancing practical compliance capabilities, clearly defining and
strengthening compliance responsibilities, improving routine compliance inspections, and implementing compliance-based
reward and accountability mechanisms. These efforts aim to further enhance the standardization, refinement and effectiveness
of compliance management.

SWERERERSREGRIFHE, BREARESERER, HEBE2E0REHE. RITORERKNE. BRIBESREL.
REERUEHARE . TEORRARS DEESEECOREERR, AERITSREETFIREN . BELKERSIREN,

Compliance Management Targets Progress in 2025
EHEEBEE 2025 FIEMBER
\V/ NV
Establish a comprehensive risk management The Company's key indicators remained within required
system to ensure the Company's prudent thresholds and its overall risk control system is well established.
operations. However, the refinement and effective implementation of

. e o s internal control management still require further enhancement.
HREENARERER, BREATEREE, g ‘

NAROERFREER, BREAZERTS, NREBNEANK
HFERTNHRE—LSBN,
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KPI B 84538

During the Reporting Period, the Company conducted a total of 1 8 compliance and anti-money
laundering related training sessions and meetings, with a cumulative training duration of 3,200
hours and a total of 4’800 participant attendances. In addition, the Company revised 70
internal control policies, newly formulated 1 0 policies, and abolished 2 policies.

wmsmn, ARgspRen. orsansl. e 185, miess 3,200 18, s
mirs 4,800 A ses JQ mEnene. s 10 mnene. w2 EHE,

Anti-Money Laundering (AML)
R

Holly Futures strictly complies with the Anti-Money Laundering Law of the People's Republic of China, the Trial Guidelines
on Money Laundering and Terrorist Financing Risk Management for Legal Financial Institutions, and other applicable laws,
regulations, and regulatory requirements. The Company has established a series of internal regulations including the Internal
Control System for Anti-Money Laundering, the Risk Self-Assessment Management Measures for Money Laundering and
Terrorist Financing, the Internal Audit and Inspection Measures for Anti-Money Laundering, the Confidentiality Management
Measures for Anti-Money Laundering, and the Anti-Money Laundering Measures for Asset Management Business. This system
covers all business lines and operational processes, continuously improving internal controls and fully fulfilling AML obligations.
During the Reporting Period, the Company conducted on-site AML inspections or audits at 29 headquarters business
departments and branches to identify potential money laundering risks and ensure compliance with AML requirements.

SAEEHRE BB E( P E A RHEME AR AN EA SRR E AR B RS S| (57) EERERMEEE R, #IE(R
RN EMRGIEIE ) OREATMERERR BTG TEEEINE) (REBNEMIREEETINE) (RARRETFEEME) (&
EEBREETFERINE) S—FIGE, BREZ2EK. 2NEBENREEFERR, SERSEENEEREKY, 2HE
ITREEEE, REBN, ATHY 29 BBEBSLIROTHEHRRE RSERESEST, NEHEABEARRS, RERE
BRIIFERE,

Additionally, the Company formulated the Emergency Management Measures for Major AML Incidents to improve the AML
emergency management system, enhance risk early warning, emergency response, and handling processes, and strengthen
the ability to respond to sudden events. Routine AML training was also conducted to raise employees' AML awareness, risk
identification capabilities, and emergency response skills, thereby reinforcing the AML risk prevention framewaork. During the
Reporting Period, the Company conducted 7 AML training sessions, with a total of 1,315 participants completing the training
and tests. Among them, 1,224 participants passed, achieving a pass rate of over 90%.

B, NEHE (RAEBEARSSHEIEEWE) , TERARESEERT, TERRRAE. BROENERERRE, #R
HEMEYEE ), THEBRMREEEI, NBEaesE RARSESH. RIREEHRRESHEREN, ERREERER
PiEpiiR, MEBN, NIHERE 7 KEEE, SEEINAE 1,315 X, HPRIEAE 1,224 X, &%ES) 90% LLLE,
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EY])

—_ The Fourth AML Special Training Session in 2025
2025 FHE M REEEIEE

On October 30, 2025, the Compliance and Legal Department organized the Company's fourth Anti-Money Laundering
(AML) special training session of the year. Closely aligned with the regulatory developments in the third quarter and
the Company's operational practices, the training was delivered through a dual-track model combining in-person
sessions and simultaneous online live streaming.

20255 10 B 30 B, ARAEEHEAS 2025 FENBRERERE, REEA—FERERIR AT TIFER, B
B HTEPEE -+ G LESEE ERLTES, EERRT AIAFEENEREEEE,

The training covered three core modules. First, it provided an in-depth analysis of AML regulatory developments in the
third quarter and presented typical warning cases, enabling participants to better understand regulatory expectations
and the consequences of non-compliance. Second, key provisions of the newly revised AML Law were interpreted and
explained to enhance participants' legal understanding of AML responsibilities. Third, the training clarified current AML
operational requirements, offering practical guidance for staff across different functions.

BN AEGE= A OVERERN: —RE=—FERGERERDET TRESIN, WIRARERZS, BBERE
PIESINEEHRMBRERNREEREZR, “REH (REEX) POBRISKREEHMELRE, EB2IA
BIOEREEMRYE SR TR, —SERRERARTFNERENR, REEUABRRIIFREEWIES,

The training enabled employees across various roles to better grasp regulatory priorities, enhance their AML
compliance capabilities, and strengthen risk prevention awareness, thereby reinforcing the Company's AML defense
framewaork.

RRENEENNEBUAESECREETE, VERFARGRERED, BRARNEEH, REEQEREENR
LEREEE,
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The Fourth AML Special Training Session in 2025
2025 FE NI R FEEEEE
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Audit Management
B EE

The Company has established a comprehensive internal audit framework by formulating policies such as the Internal Audit
Work Regulations, Code of Conduct for Internal Audit Personnel, Audit Rectification Measures, and the Audit Rectification
Assessment Measures (Trial). The Audit Department serves as the central unit responsible for internal audit management.
The Company clearly defines audit responsibilities and authorities, standardizes audit procedures and methodologies, and
strengthens the application of audit results. Through a closed-loop management mechanism covering audit supervision, issue
rectification, and accountability assessment, internal audit plays an important role in standardizing management, preventing
risks, and improving governance, thereby ensuring ongoing compliance in the Company's operations and development. During
the reporting period, no material deficiencies were identified through internal audits.

NEEIEENEBETHERR, FE (ABETIERE) (W BESTAELETHARE) (STEXNIT/FINE) (F5HELT
TEERZINE (A7) ) F6E, RIESHEAATINEES TIFH M, BRESTHETIE. RESTEFE. ANESTE
REM, WAETEE. HEBYN. ERMERREBEKRS, ROBENBETTERESE. PHEAR. TEBTNEEFA,
RIEASNEERRBBREPFHESE., REBN, ATABETRBEREARRE,

KPI B4

During the Reporting Period, the Company conducted 42 internal audits, identified 1 91

issues, and proposed 1 77 rectification recommendations.

gemn, rapEnnser 428 wrna 19 6 rezxez 177 4.

Tax Management

RBER

The Company strictly complies with laws and regulations
including the Enterprise Income Tax Law of the People's
Republic of China and the Law of the People's Republic
of China on the Administration of Tax Collection.
It has established policies such as the VAT Invoice
Management Measures to improve the tax management

framework, standardize tax administration procedures
and ensure lawful and compliant tax management.
During the Reporting Period, the Company did not
experience any material tax compliance violations.

NI FHET (PEARIAMBLEFAERE) (PEA
EEMERESKRERZE) SE2ER, fIE (BEREZEBINE) SHE, TENBERKS, RENBEERNE, REQST
MBEEEER., REPN, QARBELMEARBERTR.
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Business Ethics
BEEE

Anti-Bribery and Anti-Corruption
RE£BEBERRET

Anti-Corruption Management System

RIBMEEER

Holly Futures strictly complies with relevant laws, regulations and internal governance rules, including the Criminal Law of the
People's Republic of China, the Company Law of the People's Republic of China, the Constitution of the Communist Party of
China, the Regulations of the Communist Party of China on Intra-Party Supervision, and the Rules for Discipline Inspection and
Supervision by the Communist Party of China. The Company has formulated policies such as the Integrity Compliance Rules
and the Integrity Records Management Measures, establishing and continuously improving its anti-bribery and anti-corruption
management system. The Company has established a three-tier coordination mechanism consisting of the decision-making
level, management level and execution level. The Risk Management Committee, as the decision-making body, oversees
the implementation of the Company's anti-bribery and anti-money laundering risk control systems and provides strategic
guidance. The General Manager Office, as the management level, is responsible for coordinating the management, supervision
and reporting of anti-bribery and AML activities, ensuring effective collaboration among departments. The Discipline Inspection
Department leads integrity risk prevention efforts, while the Compliance and Legal Department, Human Resources Department,
Audit Department and Finance Department work collaboratively to establish a robust supervision framework and foster a clean
and compliant business environment. During the Reporting Period, the Company did not experience any non-compliance
incidents or litigation related to bribery, extortion or fraud.

SAEREREBET (PEARTNETNE) (PEARHEMEASE) M (PEHEESER) (PEHERZNEEHRG) (PE
HEZCAEGSEREENCITIFRE) SEEERERER, $E (FREMERE) (RERERREBINE) S6E, Bui
ERBEBRERETERRR, A9BR "REE-SEE—HORE" ZRUEBKY: EREEZSSF/REE, 2HEEA
SHEBRRIARAREHRANEBRELIREESRR, BEEZFREERE, REAEAPERERRARIFNER, &
BHRE®R, BRASMAALHAIIEEN, LR IFMERERERZRRMEIE, SREAESD. ANERE, &80, UHBELPI
BERS, BEREEERER, HREEAERE. RRRENECEREER, REPR, RIRBLEPREE. PR, HEFEELAER
BEHRFRBM,
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Responsibilities of Departments in Anti-Bribery Management

REEBRSEFIEE

~_ Discipline Inspection Department A2 T{E&R o ~

@ Responsible for promoting integrity risk prevention initiatives and supervising the implementation of integrity
" risk control measures across all departments and subsidiaries.

"""" EERRRERINETFNARE, SN FAIRARRNEEREESNETRES .,

L )

-~ Audit Department |t o ~

.0 I] i Exercises internal audit supervision authority and conducts internal audits of the Company and its subsidiaries,
. T/ covering financial revenues and expenditures, internal controls, risk management and other related economic
s - activities.

L TENBPEFTEER, HAGARMBTAIVHIE ., WEMHES. BREEUREHECREIDEEITHBETEE, )

.~ Compliance and Legal Department &#ARE o

QM The Company conducts integrity management from the perspectives of business compliance and diligence,
’ providing legal support for its operations.

L REBER. DVBESHAMRRRANESE, BLBRMEESS,

. Human Resources Department AN&ERE o

I_R Integrates integrity practices into the human resources management system and handles non-compliant
*employees in accordance with regulations.

L BIEABBRZNEM AN S EEEER, RATREERET,

_-~~._  Finance Department BA7§&} o

@ Strengthens financial record-keeping to prevent irregularities.
T OMLMEBRG, HETRBTANSE,

Anti-corruption Culture Development

RIBBER

The Company actively promotes an integrity-oriented culture, routinely conducts integrity education and training, and signs
integrity agreements with employees to guide all staff in upholding the integrity baseline, strengthening self-discipline, and
continuously enhancing their integrity awareness and compliance capabilities. In addition, the Company conducts targeted
risk-prevention briefings for key personnel and departments, analyzing typical cases and emphasizing strict adherence to
policies, to guide all employees in learning lessons thoroughly and enhancing risk awareness. By the end of the Reporting
Period, all cadres and staff were covered.

RNEARANEERZINER, BRAMRRZNEEI, THETHITRERR, SIZ2RETRIRERR. BUBERH, &
BRITEIREMEXRERSFEREN ., B, A HRRBELET. WrIHENRRSERENSE, EBTTARE., &
REEEERNT, SIE2EREREN., BURKRMEER, SEREPRCERVSIHEBILES,
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gg KPI B4R

During the Reporting Period, 1 00% of new employees signed integrity agreements; a total of
651 employee participations were recorded in anti-bribery and anti-corruption training, with a

total training duration of 809 hours; routine integrity briefings were conducted, covering 64
employees in total.

gemn, cameaTmengsTes 1Q0% sanserrrRaTEINETAARS
651 '« sewss 809 16 wrEAREAGH, Bt §G k.

Case Study
E]]
Special Training on "Controlling Shareholder Relationships, Key
- Points of Suitability Management Supervision, and Integrity Risk Identification and

Prevention"

"BERE. EEMEEREEMNERRACERARAERZIME" SAE

In December 2025, the Company conducted a special training session on "Controlling Shareholder Relationships,
Key Points of Suitability Management Supervision, and Integrity Risk Identification and Prevention." Focusing on
interpretation of laws and regulations, dissemination of supervisory requirements, practical risk prevention, and
illustrative case studies, the training combined theoretical instruction with case analysis to guide participants in clearly
recognizing integrity risks, effectively strengthening employees' self-discipline and awareness, and reinforcing a
mindset supporting the Company's sound operations.

2025 F 12)ﬂ AEFRE ARG, BELERREEREERNERIREENEIE" SEEI, REEFRERREHE.
HEEREE, Hﬂxxﬁﬁiﬁ\?’%&&ﬁixﬁﬁg* BRERAMEZFTINEESH R, SIESIAEBERARZRAR
RE, VERKETREBRAE, ALIRECEERIRHR.
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Special Training on "Controlling Shareholder Relationships, Key Points of Suitability Management Supervision,
and Integrity Risk Identification and Prevention”
"BERER. BEELEEREENERRNERRISHEIE" SEE

D

Integrity Supervision Mechanism

BRIZ BB

The Company integrates integrity requirements throughout the supplier management process, embedding integrity clauses in
all contracts signed with suppliers. Suppliers are explicitly required to comply with applicable laws and reqgulations, fulfill their
fiduciary duties, and prevent any form of bribery or unfair competition. In addition, the Company has established dedicated
public channels, including reporting email and hotline, as well as anonymous reporting mechanisms and reporting boxes.
While strictly protecting the confidentiality of whistleblowers and safeguarding their legal rights, employees and related parties
are encouraged to report improper benefit transfers, commercial bribery, and other violations, thereby fostering a company-
wide integrity supervision culture with active participation.

NIABFRERRAE LT EE2ERE, BHEFRENSEUMARRGR, BEERMEDEEEFDPUEETHEEERER .
BITEZREE, MBEARANEENALEERSETH, BE, ARUBRIE . BEMELHBEPIRE, Eiﬁ%ﬁﬁiiﬂ%%
RESBE, EREREERAGRE. VERBHAEHANEMR L, RBETREBASRBEAEENGRE. SEBBSE

BiTR, ANREETRENFRE, 282828, KIHENRREERE,

Anti-unfair Competition
RAEEHF

Holly Futures strictly complies with the Anti-Monopoly Law, the Anti-Unfair Competition Law of the People's Republic of China,
and other applicable laws and regulations. The Company resolutely opposes all forms of unfair competition and effectively
safeguards a fair, just, and orderly market environment. During the Reporting Period, no significant litigation related to unfair
competition or anti-monopoly matters occurred.

SAEHEERET (PEARKAMBERESL) (PEARRNBERAEEREE) SABERER, BRTHISEREERFTH,
PEEBNFALE., REEFNTERINRS ., REBRN, AIRBEEAEZRERREREBNECEEFNES.
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Climate Change Response

BERIEEW

Climate Change Governance
RIREEE

In response to the increasingly severe global climate challenges and China's ongoing "dual-carbon" objectives, Holly Futures
deeply implements the development philosophy that "lucid waters and lush mountains are invaluable assets." Aligning with the
strategic goals of carbon peaking and carbon neutrality, the Company systematically addresses climate change risks and seizes
opportunities in green transformation by impraoving energy utilization efficiency and conducting energy-saving and emission-
reduction practices, steadfastly pursuing sustainable development. The Company has established a comprehensive three-tier
top-down climate change governance structure, systematically improving risk identification processes and response strategies,
and objectively presenting climate performance during the Reporting Period through key indicators.

[ BRI BCR (R I B R B P T B, SAERERAET "ok E UsE LRI BERES, RNREE,
BRI B, BRI ERT AN R, FAEGRHAEE, AAEHREENRER, BECEREEEKE, BEABETS
S REs, ARV (EeH M TS EREEAIEEE, RfcERARFENIMNIZEEEHERE, TEBRRESERERRS
BRNRIEENER.

Organizational Level
HEER

Decision-making Level
RERSE

Management Level

il

Execution Level
HITE

2025 Environmental, Social and Governance (ESG) Report

Climate Change Governance Structure

TR ATRIHS

Governance Body

AHAE

Strategy and ESG Committee

HIKE ESC ZER

General Manager Office

REANE

Responsibilities
BERNS

Responsible for formulating the Company's vision and
i strategic plans for addressing climate change, and
reviewing the related governance structure;

| amsEATRSRRSKNRSERERD, B3
PR

Tracks developments, risks, opportunities, and policy
i dynamics in the field of climate change, conducts targeted
research, and provides recommendations;

EENERBY. AREEEBRIE, HRE

Also responsible for reviewing climate change-related
i reports and reporting to the Board of Directors.

| ARaERERERCARES, TOEETRE.

Directly participates in the daily management and overall
coordination of climate change initiatives, supervises the
§ implementation and progress of related tasks, and leads
i cross-departmental collaboration to form an integrated
management effort.

ERZESRENNHSERERERR, BESETFNHE

ZHPHERE, KAEEAN.

Responsible for collecting and verifying foundational data,
organizing the implementation of energy-saving and
Party and Administration Office
i execution of climate-related actions.

emission-reduction measures, and ensuring the effective

28, MEEEEEHNHMERER, ®
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Climate Change Strategy
TR L BB

The Company systematically identifies and assesses climate change-related risks and opportunities, develops differentiated

response strategies based on their financial impact and likelihood, and ensures effective implementation through continuous

monitoring and overall coordination.

N A B I A RAREAAA E AR B

REMBRZERFEME, fICERUNELERE B, BBFEEERRERR,

BRSIEE BB LU
Risk Type Risk Description Likelihood Impact | Time Horizon of Impact Affected Value Chain Segment Priority Ranking Potential Financial Impact Response Measures
E R [E B IR | mATTREN | RERE | FEREHEE HEEEERE BrlaFHr R AR ' FEEIETE
Strengthen business continuity
{ management by establishing special
procedures such as the "Disaster Recovery
and Switching Process" to ensure
uninterrupted core operations during
extreme weather events and maintain
i high service standards;

i Frequent extreme weather events such as i i ﬁ%%%ﬁé@%ﬁ/ BlE (SRR )
typhoons, floods, droughts, and snow-ice SIEFIE, 1%5ﬁmj%7t\ﬂ—r@’u¥%x¢
storms may affect operational continuity, Increase in operating costs i, MR EIRE

Acute Risk resulting in business interruptions and Low High Short term Operations; downstream Medium and decrease in operating Promote d|g|tal|zat|on and diversification
S E R property losses. 1% =) f5HA BE . T ch revenue of service channels to ensure clients
DA K. SR MEESBIE KRR, | SEERALIN, BHERARL | Can access services conveniently and
5 Tﬁé%%“ﬂ S, SRR | | efficiently;
MERK, HEERBRER tRZ T, REEFE
Physical BUHREREOE,;
Risk Establish a reqgular emergency drill
Y3 B mechanism to enhance the team's
emergency response and handling
i capabilities.
REESUERERAMT, BAERESMD
FEEERES .
The sustained increase in average : . :
) Dynamically monitor environmental
temperatures due to climate change may : : : .
lead to higher cooling energy consumption and .cl|mate risks at operating lp;anns,
and reduced employee productivity. In contmuouslyupgradg energy.emoency of
Chronic Risk i addition, the resulting sea level rise poses |  Medium Low Long term Operations Medium Increase in operating costs outdated and inefficient equipment, and
AR i potentiallﬂood ks, " {E& = e " B A i mitigate heat stress and potential flood
e | I e Z =2 2= = i risks for employees.
P DELEERFELRERARAR,
Sl IS R ST Bl S B BRI, R
%ﬁti\?ﬁ%ﬁﬁﬂ?ﬁiﬂ, BT IBAELNK ETEERE ﬂ@éﬂﬁﬁ%;o
KRR
With the implementation of carbon
neutrality and green finance policies, Closely monitor climate-related
market demand for climate-friendly regulations and policies, proactively
products and services has surged. If the adjust business and management
Transition Policy and Company's or clients' operations fail ) ) ) ) ) processes, effectively respond to
Risk Legal Risk to meet new regulatory requirements, Low Medium Long term Ope:aions Medium Increas\eﬁﬂoperitmg costs compliance requirements, and mitigate
A E iR BEREEER ¢ significant compuance risks may arise. & P R 2= P EEAAIEM regulatory risks.
MEHDH, SELREBEOEH, D BRI ARHANEUEDE, +
%ﬁﬁﬂi?ﬂ?ﬂ?ﬁéﬁiﬁﬁ%m%%X?%ﬁ(i, FZUN AEEBREEENE, EESGRE
SABEFPNEBRERENTNEEER, & X, REBRERR.
HIEEXNEHRAR,
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Risk Type Risk Description Likelihood Impact | Time Horizon of Impact Affected Value Chain Segment Priority Ranking Potential Financial Impact Response Measures
EREE R gAER | AR | MERE | HEGHEE HEEEBERE L BERIEFHE BARE R B R B ' FEE T
! In the context of strong national carbon ! o .
: ; o : i Vigorously develop green finance
i reduction policies, the market demand H )
d . i _ d i business and expand the range of
i for climate-friendly products and services i : o
. . . products such as polysilicon futures to
continues to rise. Failure to respond to : . . . :
) T e e M ) ) Decrease in operating build a responsible and environmentally
MarkEet Risk A Cgm e y Low Medium Long;erm Dovvns\tream Medium revenue conscious corporate brand and to expand
i ER i P F}Zy jp ‘ 1 o =3 T o+ e N the green finance market.
ERIZR HHAREEST, RIE . ' o »
e R ANBEGELMES, RAZRVPES
R E RERBODSEERAEGRER, &4 N S =
=)o e g P A HESHNEDEE, NEBEEHF. B
N SARELEHEREFNES, HEHGHS RNEERBE R, HRGESRTHES
Transition KIS BRI, S e
Risk
BREAR ) ! Strengthen the environmental data
Faced with mandatory disclosure :
) ) : ) foundation, accurately calculate and
requirements for climate-related financial i o
) o . o disclose greenhouse gas emissions, and
Reputati l information, insufficient historical data and Decrease in operating implement green operations to reduce
éputationa i lculati thod ffect ~ i
Risk precise .Ca cutation me 0ds may aftec Low Medium Long term Operaf'O”S Low revenue consumption and emissions at the
. overall disclosure guality. s th £5 B &
BEAR e N . BB FD source.
E¥ B EHRFEERYBERNATRER e b 4t g i e
s s . FERGHIEER, SEZBEITRERESR
K, PERT RHRESEE IS EZERE, I T
i&_ﬁ‘ﬁ%%%%ﬁ})}i@%é{c ;r; o 1TH 82e, MIRIEBEFEFR
Opportunity Type Opportunity Description Likelihood Impact Time Horizon of Impact Affected Value Chain Segment Priority Ranking Potential Financial Impact Response Measures
WA OB A | BETIRM | REEE | HEGHEE HEEEBERE i BRIEFHE | BARS R B R B ' FEEIHETE
Strengthen professional capabilities in
: : i green finance, cultivate multi-disciplinary
i The Company continuously expands | i talents, and enhance the research and
its green finance portfolio centered on service capabilities of green futures;
carbon futures, leveraging professional closely follow national and local policy
Product and Service risk management services to support the ) ) ) ) Increase in Operating guidance to promote the development of
Opportunities green transformation and sustainable Medium th Long;erm th Op?iaﬂons Revenue green futures business and support the
ERERREgE development of real economy enterprises. i = =4 = 2 PNy green transformation of real economy
NAFEARUBKBERZONZE SRR enterprises.

B, BRBERREERY, BDORECE |
| peEnmTRERR, 5

AR SHMERENER, BEEERA
P, BGOSR RBEKE, ZRE
P RRIPEREE, ERHRCREEREE
R, DNBRECEREER,
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Impact, Risk and Opportunity Management
2 BARFEBERE

Holly Futures deeply integrates climate change-related risks into the Company's overall risk management culture and daily
operational processes. The Company closely monitors domestic and international policies and regulations in the field of
climate change, systematically collects and analyzes relevant regulatory requirements, and comprehensively identifies
potential physical risks, transition risks, and opportunities in climate change management. Based on this assessment, the
Company evaluates the potential financial, operational, and reputational impacts and their time horizons. It then establishes
management priorities, ranks risks and opportunities based on their impacts, and develops targeted strategies to manage
climate-related risks and opportunities. The aim is to systematically mitigate and prevent risks, proactively seize green
development opportunities, effectively advance sustainable corporate transformation, and continuously enhance social
recognition and long-term brand value.

SWEREBREEURERRRERAADERRKREEERBEERRE . AEVRIE NN REE JCAEWE@BZ RERBE,

FEWELSTEBEEER, cEHNESRREECTFPULRGNYERR. ERARIBERS, EHEAR L, AT

HEHERERBENS, EERBERENEaVANGRHEE, BREEBLIESF, TREXEREETHEFINT, /SZH%'E%

HENRERREKBEERE, SERGUEREENTRR. THERGEHEREE, VERDOXHEHEE, AMSERT
HERFEEMERBEE.

The Company has established a climate risk identification and assessment mechanism, integrating climate change risks into
the comprehensive risk management system and identifying the potential impacts of physical and transition risks on business
operations; develops contingency plans for extreme weather events, conducts climate risk stress tests to enhance operational
resilience, actively promotes green operations, implements energy-saving and emission-reduction measures, and contributes
to achieving the "dual-carbon" targets.

NERIRERRFHETEES, SREECEBRMATHRREEER, MINERRESLEARSEBOEELSE, Il
hWREERSIER, MERERREDUE, BITEHESHNE, REiEaeEs, BT, BIEBHR, WHER "€’
B,

Risk Governance Risk Awareness Culture Risk-informed Decision Making

[ REIE [ IR A ERRAIERE

@ Risk Report and Communication Risk Management Execution
FERER S EEEE EERHITER

Climate Risk Identification Process
RE E bR B R A

63

Metrics and Targets
EREER

The Company's greenhouse gas (GHG) emissions primarily arise from direct emissions generated by gasoline consumption of
owned vehicles and indirect emissions from purchased electricity, involving GHGs such as carbon dioxide, methane, and nitrous
oxide. The Company actively implements diversified emission reduction initiatives, continuously improves energy utilization
efficiency, and systematically promotes energy-saving and carbon-reduction efforts.

NERERBHMEZRE EE RV ERENEENEEHR, URINEBHEENREEN, PRNRAZEREBECNS S,
BliEnR. AaBEEEMRS TS, HERTTERMNARE, RREERERERIIF.,

2025 Greenhouse Gas Emissions

2025 FREREHKIER

Total Greenhouse Gas Emissions i tco e

e = o 482.78
mEREHIRESE B_EHiREE

Direct Greenhouse Gas Emissions (Scope 1) tCOe 30,51
BEEREREHRE (8E—) BT RUERES P
Indirect Greenhouse Gas Emissions (Scope 2) tCOe 45297
EEREREHNE (8EZD) A IRE = '

Accounting Standards: Calculated in accordance with the "Guidelines for GHG Accounting and Reporting for Other
Industrial Enterprises (Trial)", the "2023 CO, Emission Factor for Electricity’, and Appendix 4 of the China Energy
Statistical Yearbook referencing energy-to-standard coal conversion factors.

RERE: KB (TEAEMTECEREZREABRES ZRESER (817) ) (2023 FEN_SAHIKER) (PERE
TRARETEEE - Mtk 4- SERIFITRERSERY) REAE,

b0l 2 Qo
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HOLLY FUTURES

Implementing Green Ma nagement Operation and Maintenance Assurance:

17 n 1—! % L: Environmentally friendly air-conditioning equipment is procured, with regular inspections and maintenance

% of lighting and HVAC systems to ensure cooling and heating efficiency and prevent electricity waste due to
% equipment failures.

Holly Futures actively practices the green development philosophy, strictly adhering to the 3R environmental principle of BB RADTRGE, THEHBEESHARETKRLEE, MIFSEFREBRESEEIZNE, HIERRE
"Reducing, Recycling, and Reusing." The Company comprehensively promotes energy conservation, pollutant emission WS EIRE .,

reduction, and resource utilization of waste. Through regular communication and awareness campaigns, employees are

guided to develop environmental consciousness, effectively embedding the concept of sustainable development. . o
Behavioral Guidelines:

SAEIERmBTREERES, BIRERE "REL (Reducing . BRI (Recycling) . Eﬂﬂﬂ (Reusing) " B9 3R IBR/RAI, {TA3BES| M.
SHEMEEEGEEE . SRR EEY &R A BRMESSIEETHURBRARR, KO UBEZEEEER,

Strictly enforce air-conditioning temperature standards, ensuring temperatures are no lower than 26°C in
summer and no higher than 20°C in winter. Energy-saving awareness is continuously promoted through
posters and slogans in public areas, fostering a culture of green office practices.

Energy Utilization “MM SHREEREE—BIRER 2650, LERBR BEANBHRMHAHES EREE
BESEF| S, BESEHEAE, BRREHABRRAAL.

—
—

0\

-

|
5

=
The Company's daily operational energy primarily comes from gasoline and LILTLL -

purchased electricity. To standardize energy management, the Company

strictly complies with the Energy Conservation Law of the People's Republic Low-carbon
of China and other relevant national regulations. While ensuring compliant (&%

operations, it focuses on continuously improving energy efficiency,
establishing a comprehensive green and low-carbon operational system,

actively exploring new approaches to energy conservation, and practicing
sustainable development in concrete actions.
SAEHEHEES S RRLUTEMNEE AT, RRHEREE, Lok
EET (PEAREMESOERE) SERERIREFE, ARESHRE
FER £, ENREERERIEENFERT, 2EEEFBRICEERR,
BRI R BRSBTS E R EES, Standardized Management Promotion of Green Integration of Low-carbon
of Official Vehicles Commuting Concepts into Daily Life
i AEFRBEREBUETRE mEHTES REBIEIFANEE
Energy-saving Measures
i BEFE It
The "Official Vehicle Management The Company actively The philosophy of green
Measures" is formulated and encourages the use of public commuting is embedded into
implemented, prioritizing transpaortation for daily employees' work and life,
Electricity Conservation business within the city, province, operations and encourages fostering the development of
HE and neighboring provinces. employees to prioritize public habitual low-carbon behaviors
Vehicle usage frequency is strictly transit, cycling, or walking for through continuous guidance.
) controlled, §ﬁ§ctively reducing commuting. ﬁj‘mi@,ﬁTTf SESRET T/
Source Control of Equipment: BB ET SIS ETEL g AOEREPEBEENLELY EEZD, BRES I SHEDRK
BERREEE: institutional management. /5, DDA TENELEREA TREEER.
Energy-efficient lighting is fully implemented in office spaces, and the use of high-power non-office equipment %U/\ 51’:' L <A$EE¥}]¥§> ) ;:gx SRR SSREeN Lt
is strictly prohibited to reduce baseline energy consumption from hardware configuration. BABREUREDE, ARRA ZET
HEANEBAT, BERFBEE
WABFEARBHAEE, LRERIEEAANEFBARE, CEARE HIRERRE, W e B AR RS
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Indicator Unit 2025
it B 2025 £
Gasoline kL
s 13.83
it Wi
Purchased Electricity kwh
852,380
SMEEE S TEE
Total Energy Consumption tce 11951
RERHERE MEARAENE '

Accounting Standards: Total energy consumption is calculated in accordance with Appendix 4 of the China Energy
Statistical Yearbook (conversion factors to standard coal for various energy types) and the General Principles for
Calculating Comprehensive Energy Consumption (GB/T 2589-2020).

ZEZE: RRERRERE (PEREFERTEE - Itk 4- SEAERINEERESERH) (REREETTEER (GB/T2589-
2020) ) BEFE,

Water Resource Management
KEBREE

The Company's water usage primarily consists of domestic water consumption.
Adhering to the principle of water conservation, the Company continuously
improves its water resource management mechanisms, aiming to enhance
utilization efficiency and ensure water safety. The Company conducts regular
inspections of water supply equipment to prevent leaks, strictly enforces a "turn

o

off faucets when not in use" policy, and leverages property cleaning systems
to recycle wastewater for cleaning purposes. While maintaining a clean office

environment, these measures effectively improve water utilization and integrate
water-saving awareness into all aspects of daily operations.

RNBBKEBERLDTAK, RARFHKER, SESSKEREERS, EH
RAMBAYE, REAKZE. AEBRREMKEEMEBERRF, BREIT
KBEBEMEAMREE, WIKTNERREREKEBARER, AERAMARR
ER2NEE, BRREKERNAEX, S KEHRAAREESRE,

KPI E#4E

During the Reporting Period, the Company's total water consumption was 3’230 tons.

ssmn, saseke 3,230 ®.

57

Waste Management

ZEEE

The 15th Five-Year Plan clearly promotes the green transformation of the economy and society, outlining initiatives such as the
Blue Sky, Clear Water, and Clean Land campaigns and the comprehensive management of solid waste, providing guidance
for environmental management across industries. As a financial industry enterprise, Holly Futures consistently integrates
sustainable development and green finance concepts throughout its operations, upholding regulatory compliance as the
baseline. The Company strictly follows the Air Pollution Prevention and Control Law, the Water Pollution Prevention and Control
Law, the Law on the Prevention and Control of Environmental Pollution by Solid Waste of the People's Republic of China, and
other relevant environmental laws, regulations, and industry standards, fully implementing environmental management
responsibilities. Based on the operational characteristics of a financial enterprise, the Company focuses on pollutant control
and efficient resource use in office settings, establishing a comprehensive environmental management system. It actively
implements standardized management of exhaust emissions, wastewater, and waste, effectively reducing the environmental
footprint of operational activities and demonstrating the Company's environmental responsibility as a financial institution.

tHR RAUEREECEMEREER, SEEX. B FLAREENEREYGOLESEE, AETERREEERERAO,

AEHEFSSROIELE, REKUKEEREGECCHERESEZLEIZ2BRE, USRECERRES, BEEE (PEA
RHEMEARSEAE) (PEARTAMEIGSRERE) (PEARTNMBEEREEDSRERIE) SEBRRERERR
ITHERE, 2HEERREESEME. ERSMOXEERY, QAIRENABERSRYERRERSYAA, BE2RREREE
R, LBkEER. K EEYRBNER, SRRREERTEREN, VEYESROENRREFEES,

@ KPI BB 4E3

During the Reporting Period, the Company did not incur any penalties for violations of environmental
laws, regulations, or regulatory requirements.

BEBA, REARBEREREREHERER IR EEMZIRIEH.

Exhaust Emissions Management
FERERE

Due to the operational characteristics of a financial enterprise, the Company has a single source of exhaust emissions,
primarily exhaust from office vehicles, with no industrial emissions. Air emissions management focuses on regulating vehicle
exhaust to minimize impacts on the surrounding air environment. To enhance air emissions management, the Company
has formulated the "Official Vehicle Management Measures" to optimize vehicle allocation and promote green commuting,
reducing unnecessary vehicle trips and controlling exhaust emissions at the source. Regular maintenance of office vehicles is
conducted to ensure engines operate properly, guaranteeing compliant exhaust emissions, fulfilling air pollution prevention
responsibilities, and protecting regional air quality.

HREMPERTESERHNCERE, NaBERHIREE—, TZEAMAEHHBEERBRTPEENESR, BITEEIHM,
EREEIFEHEENNERERHIGRERRE, 2HRMERAINEEAEARRENTE, RBUERERNY, ATFFE (A
BEBYE) , AERREHER. SEHEHGT, BORAKENSEMTRIER, RRERFIERAHNEZE,; BSEHEMNAEE
RERE, BREMBDHENRRFETKRE, RERREZHN, VEBEERRSEHEEE, FEEEZARE.
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Indicator’ Unit 2025
wE? By 2025 £
Nitrogen Oxides (NO,) kg 1448
aga? (NOy) i TR P
Sulfur Oxides (SOy) kg 0.20
i (SOy) T '
Particulate Matter (PM) kg 107
FRRI | T2 P

“Calculation Method: Pollutant calculations refer to Appendix Il of the Hong Kong Stock Exchange "Guide on Reporting Environmental
Key Performance Indicators in ESG Reports".

USRI B ESEEEBRRT (MARGINE . M RERREMR T HREXRERIEIOCIRIES)

Wastewater Management

BEXKER

The Company's wastewater generation is limited to office operations,
consisting entirely of domestic wastewater, with no industrial
effluents. The Company has established a comprehensive domestic
wastewater management system, clearly defining treatment
processes and responsibilities. All wastewater generated in office 4

| |
areas is directed into the municipal sewer network and transported -

to designated urban wastewater treatment plants for centralized,

I N
non-hazardous treatment. Through full-process closed-loop [ [ [ [ [ [ Y —
management, the Company ensures wastewater disposal complies

with national and local environmental standards, effectively preventing potential impacts on surrounding water environments.
ANBEKELEERRAERNES, 2BREEEK, BLEEKER., AOBURSETEKEESERR, BREEREHRSE
ERL, BWABEEEANSEEFE KR —MATEISKER, AHESKERREEEENTSKRERETETESHERE,
BREEREMREE, BRROEEKEEFSEREMHERERIEE, BUHELEEKEFHIEEEKERENNBESE,

Waste Management

FEEMERE

Guided by the principles of "resource recycling, harmless disposal, and source reduction," and considering the characteristics
of office-generated waste, the Company has established a categorized and targeted waste management system,
comprehensively improving the professional management of waste. During the Reporting Period, the Company's waste mainly
comprised non-hazardous and hazardous waste. Non-hazardous waste primarily included office paper and daily office refuse,
while hazardous waste mainly consisted of discarded toner cartridges and similar office equipment waste. Waste types were
clearly defined and disposed of in compliance with regulations.

NI "ERKEE., BEEWEE. FEALRE" A0ER, FEMASSEENELRE, BUNEER. BERKNEZEY
EEER, THENEEVEBSENKE, REBRN, AAELNEEVIEDREEFEEYVREEEEZYMALE, HhEEHE
EMUMAER. BREEIRSE, BEEENIESM A ARBELNEERRS, BEEMEELTH. BESH,
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Waste Type Disposal Measures

FEEMERE REEE

Implement waste classification management, provide sorting facilities in office areas, and guide
employees to dispose of waste properly;

Non-hazardous Waste Engage qualified property management service providers for centralized collection and
WEREEY) processing, maximizing resource recycling.

HITEIRDEREE, EMABEGROBERIWSRE, SIEETREKN
ETTEMESEBURHE, EPRE, RANEREREEFA,

Strictly follow hazardous waste management standards and establish dedicated management

records;
Hazardous Waste Entrust q.ualified professional organizatlions for collection, disposal, and recycling, with full
SEmEEY) traceability to prevent secondary pollution.
| BROGCEREYRENERER, BUSEERAKE,
| SEAREREENIEMISETRY. RERBRA, 2RENRERE, HBTRSR.
Indicator® Unit 2025
=l By 2025 4
Toner Cartridges C
N K P 125
il 13
Hazardous Waste Fluorescent Tubes unit .
BEBEEY e 53
i Electronic Equipment L unit :
: N b P 421
P BTRIE P E :

“Office paper and other domestic waste are collected and disposed of by the property management service, and the generation
guantities cannot be quantified. Based on the Company's business nature, no packaging materials associated with manufactured
products are used, and their disclosure is therefore not applicable.

PERSEDAIREPWVHE—EE, BEFUFTES, BETFTABWSER, RERLEHMBETBXOSEAHER, GREUEIRENOH
ERAREA,

Green Office

QYN

Holly Futures attaches great importance to promoting a green development philosophy and cultivating employees'
environmental awareness. Focusing on resource conservation, low-carbon operations, and environmentally friendly practices,
the Company enhances the OA system, advances online and paperless operations, standardizes paper usage, reduces
disposable consumables, and continuously reinforces employee awareness of environmental protection. Through systematic
and routine initiatives, the Company steadily promotes green office practices, effectively integrating the concept of sustainable
development into all aspects of daily operations.

SAEFESEERUUGEHREES, B EIHERARH, UHNER, BREEE. RREOA/ZL, R OARMRER, #
EEFBR L, BECIA, REARER, RO —RMEEERE, THFEACETRERREHER, BBRML. ERAEEHE
HEREMAER, AEVERUFEERECRAHREE 2RI,
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Green Finance

mETH

Green Finance Governance Framework
FEERRIERA

Overview
FES

As a fully licensed futures company with comprehensive business qualifications and a well-established integrated financial
services platform, Holly Futures leverages industry trends and its own advantages to position green finance as a core focus. The
Company actively aligns with national strategies and regional high-quality development initiatives, and leverages the strengths
of Suhao Holdings' commadity trading platform while fully utilizing its professional futures expertise. Building on these
advantages, Holly Futures focuses on green industry risk management, provides green support for rural revitalization, and
facilitates the development of a regional low-carbon economy. It strives to become a green derivatives service provider and
trader with distinct Jiangsu brand characteristics. At the same time, the Company has established a green finance governance
structure with clearly defined departmental responsibilities and authorities, supported by a comprehensive end-to-end
supervision and assessment mechanism. Leveraging its professional capabilities and service strengths, Holly Futures utilizes
its core futures functions to facilitate the green and low-carbon development of the real economy, continuously enhancing
ESG governance capacity and green finance performance, and contributing to the establishment of a green and sustainable
development framewaork.

FREFEEBER. BEEGASRBHFEN2MRBEAT, hAEPETRTEERBBREESESE, UGEeSRAZL
MF, THRABRERERESESHRGE, KIRERRAZEmRES TEES, RoRBPRETENE, REGCEER
BRER., SN REGERE. BEERKEERSE, 2NTEEAIRREEENAENTEnRBBELRSE ., BIASIEESEM
P TER. BEEWHNERLSRUARER, RESSSNENEEERKES, KTEEENERBES, BBHERLINEE, 8D
BERCEGERIGER, HERTT ESCRERNERESRERD, ABERRURKERRERERBENE,
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18th China Best Futures Institutions Awards — Outstanding Contribution to Green Financial Services
E+/N\EdESERHECEHETE—RESRRE IWERE

Professional Capability Training
BN

The Company regularly conducts specialized training on green products to support the national "dual-carbon" targets and
green industry development. Trainings have covered polysilicon, palladium, platinum, aluminum alloys, and other new energy
and green metals, systematically explaining product fundamentals, industry chain structures, supply and demand patterns,
futures contracts, delivery rules, and market outlooks. These programs help employees and industry clients understand the
price stabilization mechanism of polysilicon as a core upstream photovoltaic material, the low-carbon value of palladium
in automotive and hydrogen fuel cell applications, the key role of platinum in chemical and clean energy catalysis, and the
industrial significance of aluminum alloys using recycled aluminum to reduce carbon emissions in high-energy-consumption
industries. They clarify the role of futures tools in smoothing cyclical fluctuations, guiding industries from unregulated
competition to risk management, technology upgrades, and collaborative development. By integrating green derivatives
concepts and practical skills into business processes, professional training enhances green finance service capabilities,
providing expert support for the stable development of green industries such as photovoltaics, hydrogen, and recycled
resources, and advancing national clean energy initiatives.

N EBERBER LR BREGEEXERER, BRUMRGECRESESL, SREARSSY. £, . /OSSR
fgeeBRIEN, RiERnEAR. EXREE. HFE8RE. BEAY. RBRUELETRESZONS, BHETHEX
ERPRAERZ SYERNMR O ORNERREEH . £BERERESMHELEENERER. HELCTERSRERELD
HE#IER. RASUBERRFENNNSEETERBIBMNEXSSE, BREETREETMERKE ., SISEXREFRSE
BEKRER. INTTREBEERNESZNE, H#HEENMERETEERENRERAEB2ME, USENEIIREREER
RIBEENIRTT, BNR. S5E. BEERFHREEERBRREREMZFERERERRMEEE,
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Risk Management
El =g

To further standardize the Company's green finance operations, strengthen risk management capabilities, and precisely
prevent various inherent risks in green finance, the Company has established an end-to-end risk control system tailored to
green finance policy requirements, the characteristics of the futures industry, and operational realities, ensuring the stable
operation of green futures and related derivative products.

RE—FTRELEPERCSNEBHRE. BUARKREERN, BENTACSNAESERERAR, REGEHENRARMITESE
BREBEE, AOFEREEMERER, BETESMRARER, BELRBARER,

< Risk Identification a3 >

Risk identification covers the full lifecycle of green finance operations, focusing on core risk points

such as green qualifications, environmental compliance, and policy changes. Using policy analysis,

multi-party coordination, and categorized identification methods, potential risks across the entire

green finance value chain are accurately recognized, ensuring no key risks are overlooked.

EFRCoMEB2LHEY, REGEEHE. BRARA. BREBSZOAREY, REBEEFH. £
BEE . DERBIEE, BERGESRERSHBRIUREENBERR, MEERWRARE.

Considering the leveraged and time-sensitive nature
of futures business, identified green finance risks are
assessed using a multi-method approach. Risk levels,
impact severity, likelihood, and transmission paths are
determined, providing a scientific basis for risk ranking
and mitigation measures.

EEBMEEBTT. SIS, SRS EEe
ESREARKAL D EEAUFER, BEARSR. &
EREE. BEMEREEES, SRR, RAREER
HRBERIE,

63

Risk Response [ fEL >>

For different levels and types of green finance
risks, differentiated and targeted management
and mitigation measures are implemented, with
the core objectives of resolving risk exposures,
reducing potential losses, preventing risk escalation,
and ensuring the stable conduct of green finance
operations.

IHARER. AEERNGESREAR, REESEN.
HEMENEEREERE, RORURRRIER. BER
BRiEX, MERAREAES, RRGESHEHREFE.

Green Finance Operations

BREERER

Leveraging its full business qualifications, Holly Futures strategically plans its green finance operations with a focus on
supporting national "dual-carbon" targets, promoting green and low-carbon development, and facilitating rural revitalization.
The Company deeply explores the green content and core value of each business segment, integrating the green development
philosophy with business growth. The Company fully leverages the core functions of futures and derivatives markets in price
discovery and risk management, focusing on "Insurance + Futures" projects and product innovation. Through professional and
precise futures services, it strives to achieve coordinated progress in green and low-carbon development, improvement of
real economy sectors, and enhancement of public welfare. with the launch of polysilicon futures, the number of new energy
products traded by Holly Futures on the Guangzhou Futures Exchange has increased to three, supporting the development of
the new energy sector.

SWEBERTLEBELRD, LIRBER "€’ BER EHREMRER. PHANRESZ OG0, BEEEGESREBBS,
REZESEBRENGEVRAZVEE, EDGEREESHESRRAENE. AR BEPRERITEMTHHERER.
REIREEOZOE, BE "Rig+ BB SRRERRIFSER, UEENK. BAUNBERBAAY, EHERGEMER.
BREXRE. REBIHRTOGBEEE, BELRYPREN LT, MAEREEENBEXSIXZPIERRECBME=MF,
R RIEERME .

Centering on the "Insurance + Futures" model, the Company focuses on green agriculture and ecological industries, aligning
with the development needs of ecological core areas and remote regions. This approach stabilizes agricultural product
prices, safeguards business revenues, and simultaneously guides the green upgrading of industries, creating a replicable
green finance model to support farmers. By the end of the Reporting Period, the Company's various "Insurance + Futures"
projects had served over 120,000 farming households. While supporting rural revitalization and safeguarding farmer incomes,
professional assistance initiatives have guided farmers to adopt green production practices, promoted the green upgrading of
rural industries, and achieved an integrated outcome of finance, livelihoods, and ecological sustainability.

RNEL R+ BE RO F, REGERXEARELY, HELRZOE. REMERRTR, FHNRERERKE, RIE
mEWE, BFSISEERRETR, PRUTERNGESHIERA. HEREHR, 2T8E "Rig+ BE" TRRFARBEP
BI12EP, ABMOMNERE, REZFPBENES, BBRXEXSEE, SISEPEUGRLERT, HIUNEXZETE,
BReRN. RERIRNEHRER—.
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Case Study

E3Y])

- Natural Rubber "Insurance + Futures" Project
Sy RARE R 88 S

Natural rubber, as a green and renewable resource, offers both ecological protection and livelihood benefits. To
address its high price volatility and the "low rubber prices harming farmers" issue, Holly Futures partnered with an
insurance company under the guidance of the Shanghai Futures Exchange, leveraging dedicated support funds to
implement the natural rubber "Insurance + Futures" project. The project has been carried out for three consecutive
years in the Hainan Baisha national ecological core area, helping farmers mitigate price fluctuation risks. In 2025, the
project covered 3,000 tons of rubber, benefiting nearly 27,000 farmers, effectively ensuring farmer income, protecting
ecological barriers, and promoting green industrial upgrading.

RFETBLER, BERELRREEREREEE, HHEEKEIHA. "BRER" BN, AXHE
ELEHEST, KEEBEERESHBXS "Rz + BE" HEx, BEEEAY '
F Q00 0, BERBRIA27 BF, BREASKE
"R+ B B, YEREBBRBWK. TELRFE. EBEXEECTR.

Case Study
ES]

Apple "Insurance + Futures" Project
ER "Rig+ BE" BR

In 2025, the Company, together with China Pacific Property Insurance Co., Ltd., successfully implemented the first
apple "Insurance + Futures" price insurance project in Feng County, Xuzhou, supported by the Zhengzhou Commodity
Exchange. This project provided market-based risk management tools for the apple industry in Feng County,
supporting the green and sustainable development of specialty agriculture. To address the "high yield but low
income" issue caused by apple price volatility, the project covers the critical periods of apple ripening and sales, and
adopts a diversified premium-sharing mechanism combining government subsidies, exchange support, and farmer
contributions. This innovative integration of green finance and rural revitalization offers replicable practices for modern
agricultural development.

AE) ERBRHERAT, RN EEMIE THEE EREMNBRRSMSFNER "R
e+ MK ERRRER, REMEREXRUTSUEAREETAR, DHELREGRURERR. SHHERMBER
REPEEE "SEALW IR, ASERREEHESFERMANHEEDRLY, TEB "WEWHE + REAXT + B
Bt WEZTREDEKS, AFREGESREMIIRE, SEERAMERRHTE 2

Communication and Collaboration
RmEEE

Holly Futures adheres to using green finance to serve the real economy and promote high-
quality development across industrial chains, actively building a multi-level, broad, and platform-
based collaboration ecosystem. The Company continuously advances cross-platform strategic
collaborations, focusing on key categories such as agricultural products, energy and chemical
commodities, and green bulk commodities. It has signed cooperation agreements with multiple
state-owned enterprises, leading industry companies, and trading firms to provide green finance
and futures services to real economy enterprises, strengthening supply chain resilience and risk
mitigation capabilities. At the same time, the Company actively aligns with local development
strategies, leveraging regional industrial bases and logistics advantages, deepening government-
enterprise collaboration, optimizing the business environment interface, and promoting the precise
allocation of financial resources to real economy sectors to facilitate regional green transformation
and enhanced economic efficiency.

SAEERFLGESHRBBICKHEXESEESER, BREESER. BEE. F2UAIELRE.,
NeEEEDEYEHRAENE, RERER ERLL SEARAnEENRE, CHEEZREBEE.
EXEERCKE BEOEEE HECRPERBEREE" SFHE, RUEXBIMETERES.
B, ASEBHEMLBEREEE, KIRGEXZEREDRES, RMEBEHE, BLEBREHE,
EEEREREBIREZESELE, B REREEE HIgR EIR,
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ESG Material Topics Covered in This Section
AERE RN ESGC EEZHE

Innovation o

RIHTEEE

Product and Service Safety and Quality o
EmfRBizeHERE

Data Security and Customer Privacy Protection ©
HEZLHEFREMRE

SDGs Addressed in This Section
AZFrofE SDGs

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

1 PARTNERSHIPS
FOR THE GOALS
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Serving the Real Economy o
BR75 B Ba A

Supply Chain Management ©
HrEEEE

Technology Ethics ©
FHR R

Fair Treatment of SMEs ©
FERFPNEE
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Innovation

BT BEEN

Innovation Governance

glIFTaIE

Holly Futures consistently adheres to an innovation-driven development strategy and upholds the service philosophy of
"stability, efficiency and innovation!" The Company systematically advances technological and service innovation, leveraging
sustained and stable innovation capabilities to support the high-quality development of the real economy. The Company has
established institutions such as the Financial Research Institute and the Information Technology Center to conduct innovation
research. It has also taken the lead in the industry by establishing a national-level postdoctoral research warkstation.
Focusing on industry development and market demand, the Company carries out product innovation research, service model
optimization and technological innovation practices, continuously strengthening its innovation governance system. In addition,
the Company has established a "Reform and Innovation Suggestion Box" to encourage employees to actively contribute ideas
and suggestions, harness collective wisdom across the organization, and drive the Company's steady development and value
enhancement through continuous innovation practices.

ShEFE IR RS RIS %E@J?“%ﬂﬁ]ﬂ A ”Fﬁ% B AT RRBIET, RMMEERRLF. REBA, USERENRIHE
NREEEREES ,\% BRE, NERISHPR .:/L,\ﬂﬁqﬂ/ui’f%sz%ﬁﬁﬁﬁ R, WETEAFREEY T ERRBETETFL,
RETEREEDEER, HREME %ﬁﬁﬂﬁ BIRIBUARMANER, SESBRIIMAERA. B, QSR "HEAR
A RBETHEEERE, Exiiﬁ%éfsfug DUSEER AT B REC XRREREEERTT.

@ KPI BESE4ERN

During the Reporting Period, the Company had 1 8 R&D personnel, accounting for 3. 1 7%
of the total number of employees. Among them, employees with bachelor's degrees accounted for

33.33%, and those with master's degrees or above accounted for 66.67%
wemn, 2978 A8 8 A saTeA 83 17% EFANBEEARS L

33.33% mtrutz2E Bk 6§6.67%-

The statistics include Research Institute of Finance and IT Department.
ZEIBNRT OSSR T 35,
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Innovation Initiatives

BIFrER TS

Digital Transformation and Upgrading
LB FHAR

Holly Futures actively responds to the digital transformation trend in the industry by continuously increasing investment in
technology research and development and resources, and steadily advancing the development of intelligent service platforms.
The Company has upgraded and optimized the Hongyuntong App, the Holly Futures App and the Company's official website,
while actively promoting the development of the HarmonyOS version of the Holly Futures App, thereby building an efficient,
integrated, secure and stable online trading service system. The Company operates 3 independent data centers and continues
to upgrade and improve its core business systems. It successfully launched the Hundsun single-stock options system, further
strengthening the security of the trading system and enhancing operational efficiency. Meanwhile, leveraging its online cloud
service platform, the Company has introduced innovative service formats such as video briefings and live-streaming programs.
It regularly provides investors with practical information including financial calendars and market insights, continuously
expanding service touchpoints and enhancing market communication and industry influence.

SAEFAEHIB AR T MW R RBE, FENMARHFEREGREA, BROEESEURBTFEER, ASHAEB APP, 5h%
HAES APP, ?A%HE“*%HLNFH&@%, AR HEESAE A EIESRAR APP B3R, RS, %,?/m\ Ze. BENRELXZRBER.
ANEEE 3EEINEEDD, FETRSEROERRR, MLk ?IEI@IEXEME% i PERERSRRL 2R, %ﬂ?
RIETARE, HILEE, ARG LERBI=RIF MBI, HELRERER. R EE%I’%@@E EROREEEXIER
TERNEESEAGR, FTHRERBIEERE, BRRITHEEENRTEYESN,

Innovation in Management Models
EEEAIH

The Company has innovatively adopted the FOF/MOM portfolio management model, deepening cooperation with private fund
institutions to broaden investment channels and strategy sources. At the same time, it strengthens comprehensive cooperation
with banks, securities firms and trust institutions to expand client coverage, improve service systems and enhance the brand
influence of its asset management business. In response to a complex and evolving market environment, the Company
leverages its clear business positioning, professional asset management capabilities and strong channel collaboration to
consolidate its leading industry position, demonstrating strong development resilience and value creation potential.

NEAFER FOF/MOM MR EEBRN, RMUEMSESHESF, HRRERERRERE, BEIRENRT. 58, FT5H
B2LUAE, BEAREHESZ, TERERR, BRITEEnENE. Eﬁ’rﬁrﬁgﬂ"m?ﬁiﬁfiiﬁ, AT BEBENEBEM. BED
ﬁ;%%}iabﬁﬁﬁﬁE@ELTmlﬁ, BETHEESBU, REHEHNEREEEEASE
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Innovation in Business Models

EARI R

The Company builds on the core functions of the futures industry and leverages model innovation as a key driver, focusing
on the development of agriculture, rural areas, and farmers, as well as the needs of the real economy. It creates innovative
business models with industry-leading demonstration value, enhancing the quality and efficiency of financial services. In terms
of innovation under the "Insurance + Futures" model, the Company continues to explore multi-party collaboration mechanisms,
breaking traditional service boundaries and launching several pioneering and benchmark projects in the industry. Among these
initiatives, the Company successfully implemented Jiangsu Province's first rapeseed "Insurance + Futures" project in Nanjing
and Taizhou, filling the gap in risk management tools for the regional rapeseed industry. It also launched its first "Insurance +
Futures" red date project in Xinjiang, precisely aligning with the development needs of local specialty agricultural products and
supporting improvements in the quality and efficiency of specialty agriculture. In addition, the Company promoted innovative
fish feed-related projects in Xuzhou and Lianyungang. The Xuzhou project was the first "Insurance + Futures + Bank" fish feed
project in China. Through collaboration among futures companies, insurers and banks, the project established a comprehensive
risk management and financing support system, providing integrated services for upstream and downstream participants
across the agricultural industry chain. Meanwhile, the Company successfully participated for the first time in the soybean "Bank
+ Futures + Insurance" innovative project of the Dalian Commodity Exchange. Building on the "Insurance + Futures" model, the
project introduced banks and purchasing enterprises, achieving a new breakthrough in service models. In addition, the apple
"Insurance + Futures" project implemented in Feng County, Xuzhou, was the first project of its kind in Jiangsu Province supported
by the Zhengzhou Commodity Exchange, further expanding the coverage and influence of this innovative model.

NALBHERZOBERE, ELEFAMTF, BE =8 #REEREESR, TEEBTERBRRNANMERRN, #HH2
MEBBRERY., £ "R+ BE" EXAFLHE, 2ADFERRSTHEBOAFER, TRERRBER, TE72EEE, &
RIRAERE. HP, AR, SNANERIHREEERX "RIg+ PE" X, BN TEEAXEXRAREETIAN=A,; £
BERRRAE "Rig+ 8" 5%, BECREMFECRERBESN, BOREREREEN, A/RN, EEERIHEERS
HEEEZR, EPHNERRcEEEREN RIg + BE + |7 AIFER, EBBHE. R, VRIT=SHF, BESHUNAE
IREREREXISRR, BEFEESEE L VFRMRERE. B, ASERMNSRANEHAE "REBR" AER, £ KRR
+HE" E#E, SIASRITHWEAE, BERRERTRE, £HRNEFMROER "Rig+BE" 5%, RIS 9588
XEPEMER, FEEANEANESEEYES.

Intellectual Property Protection
K BERERE

Holly Futures attaches great importance to intellectual property management and strictly complies with relevant laws and
regulations, including the Patent Law of the People's Republic of China, the Copyright Law of the People's Republic of China,
and the Trademark Law of the People's Republic of China. The Company has established and improved its intellectual
property management system, lawfully registers software copyrights, and protects the outcomes of independently developed
information systems. The Company has formulated the Administrative Measures for the Use of Licensed Software to regulate
the entire lifecycle of software procurement, installation and use, thereby ensuring compliant software usage. During the
Reporting Period, the Company did not experience any material intellectual property infringement incidents, and its intellectual
property management remained compliant and orderly.

OWEPESESRMAEREE, BEET (PEAREMNEZNE) (PEARKNDZFEL) (PEARINEFRE) S
FRER, BURSNMHAEESERR, REBLURREFE, REETHENERRAMMR. ATHE (REIEMLIIFEEMR
E), HEEERE, 2k GRSREEESEEREEE, YERERESRER. BEHN, ATRBEERNAEEEESMS,
HHERSEARER.,

A

Technology Ethics
B fmiE

Holly Futures strictly complies with national laws, regulations and industry standards related to technology ethics. The
Company adheres to compliant operations and integrity as fundamental principles and regulates all research, development
and innovation activities accordingly. During the Reporting Period, the Company did not engage in any activities that violated
technology ethics and was not subject to any regulatory penalties in this regard.

SAEAIE BB TREFRHRREARERERRTEER R USKREE HEBEREREE, RESHEFREMED . REER,
NEAFEERBEMBENEY, REZEEHBAEHES.
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Product and Service Quality

EmMkHEmE

Product and Service Governance

E mM R FS in i

Holly Futures continues to enhance its intelligent customer service system and improve its product and service management
framewaork. The General Manager Office, as the management body, is responsible for coordinating internal and external
cooperation resources, overseeing the service supervision system, addressing major complaints, supervising the
implementation of work across departments and reporting to the Board of Directors. Meanwhile, several departments, including
the Trading Operations Center, the Customer Service Department and the Compliance and Legal Department, collaborate at
the execution level. The Trading Operations Center strictly manages service quality, the Customer Service Department collects
customer feedback, and the Compliance and Legal Department conducts legal and regulatory reviews of complaint-related
matters, jointly ensuring effective product quality assurance and customer service responsiveness.

IWERERERERUEFPRERAER, AHSEnERBEERER, HPRCEZFAEEE, 8a5BANIBEIEER.
RERBBEER. BIEAMERF. BESSIMNNTERLOEZZRR, XZELEPL. ERRBIL. SREERTES M
FRHITEREEN, REEEPOEREERBRERS, SPRBBAEEPRERETSF, aREETHRFEBFIEET
AEEHRMES, HRESHERREREESPRBELEE.
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Product and Service Strategy

E m N AR S B Bg

Holly Futures actively advances the "Technology-driven Holly Futures" strategy
with its futures business. The Company proactively identifies potential risks and
and customer services, promptly detects potential issues and formulates corre
improve product quality.

by deeply integrating advanced technologies
opportunities in product quality management
sponding response measures to continuously

SAEEAEEIBHEE "RIEGARE" BB, REMSINORREPERXE, AIREGHNEERREEBNEPREBREPIEFESN

RIpilE, RESERELCNMNE, THERBNEEER, SEEERME,

Type of Risk /

| Likelihood !

Time Horizon

Affected Value Chain L .
i Priority Ranking i

Opportunity Description of Risk / Opportunity Impact of Impact Segment Potential Financial Response Measures
. R / MBI i oal | pERE | ) ) e ] | Impact BI5 &8 FE%I1E
Al / EEm B / #Is R ? FA TR ? RERE ? /4 RS 45 =00 (E SR TR B BElaFHER 3 p AR R FEETHENE
1 ! : : 1 The Company has comprehensively reviewed
i Market analysis, price forecasts and investment | L ) P y ) p y eV
§ Sdvice provided by the Company mav become § + its business lines including futures brokerage,
b b ed by pany may 3 i asset management, fund distribution and
. Inaccurate, incomplete or delayed due to | | investment advisory services. It clearl
! market fluctuations, potentially leading to ! P _ y ’ Ty
- : : : : : defines operational procedures, responsible
i client investment errors and financial losses. In 3 ersonnel. departmental responsibilities
i addition, insufficient communication at the initial | i b » dep . . P o
3 . ) o i fund flows and information transmission
i stage may resultin an inadequate understanding | | baths across each business segment
. i of the client's risk tolerance, investment objectives ! § P } - L 9 o
Investment Advisory : ; : ) o : ) : } ) i enabling precise identification of potential
) : i and financial situation, causing investment Low Medium Short term Operations; downstream Medium Decrease inrevenue _
Service Risk 3 dati _ h the client's | 3 B 3 } | risks at key stages from account opening,
e s A . recommendations to mismatch the client's | 1% & i Sk EBE. T 3 P BN RD : order placement and trade execution to
RAAA R R . circumstances and potentially exposing clients to i i i
3 losses bevond their risk tolerance 1 i settlement and delivery, thereby providing a
| 4 - o Lo i solid basis for risk prevention and control.
CABREOTH G, TERL, REEFSER § ATLERBECD AESE. Eatie
| TRTBRUGERER FEERREOEY, | Relismnliasioimutianinimrioh
M R BT, AE | LEENESELY, PRESLEEONEA
| BYERREXR. E2TE, HBERE, X | 2. BEAS. WP T. BenERiEa
RS EREFAREZLEN. REDE, HBR | S S
nE mEREREERRERALE SRS | BIRREE, BEMBEEFRE. XS5BT
 EmmmEsEs. CUET R RBHT. BEIRBEHRGU0EE
§ B AR, BERHERAKE,
If the Company fails to respond promptly to
| client inquiries and complaints, or delays in | 3 o
| releasing important market information and | The Company CO_”dUCtS comprehenswe risk
| risk alerts, clients may be unable to obtain | | assessments of clients, covering aspects such
critical information in a timely manner, which as rlsk tolerarjc‘e, mvestmeht experience,
§ may interfere with their decision-making § i financial condition and trading objectives.
. and risk management, potentially leading to | Through qgestlonnalres, mterwews and
! incarrect decisions and adversely affecting client ! . data analysis, the Company obtains a clear
i catisfaction. ; i understanding of clients' basic information
§ ADERERBREESENES . BREEE o | i and investment preferences. For clients with
NS EISG SRS SEEEEN FFIE=, 2 ¢ : . : o
i N _ . i i K h
Client Communication | £EEDHEREM . ARRTENEFERE, | Low Medium Short term Operations; downstream i Decrease in revenue 3 irrewlf]tilvilfyrilsol:\%ltsurzlirrzgicr? Wtf?epg(;trlsp;rtwe
and Feedback Risk | #/EESRLURBEENRES, EHTFELRE | ! peraons . Medum \ e e
3 & oh § 55 HE B T | th W ASH i remains alert to potential risks of client

EREEEE SRR

D EERIEE, ERUHHRAR, FESFREE.

If employees fail to promptly accept and handle
customer complaints, or if the handling process
is excessively delayed, it may aggravate customer
| dissatisfaction, potentially leading to more |
! serious disputes and even resulting in customer
loss.
BTHMRHEFYRFHBEREIBNERE, BT |
| SRBE, EMERENAWIEE, TaEIREE |
| BB, EEEMEPRL.

i losses and the associated risks of complaints

and disputes that may arise.
N DHEFRERLAMAKSE, BERSH

| AR A

. REER. BBERRERZE

SRS, EPESHEE. BN, BEH
 TETR, FEEFNEAEREREER.
 HHEARAZENABNES, EH2HSAE
| RBEXS, ASERBUREENESE
| BERURNEZ RNESREF. MHSAR.
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T f Risk . i
ype of Risk / Description of Risk / Opportunity i Likelihood { Impact

Time Horizon

Affected Value Chain P . § - . §
i Priority Ranking { Potential Financial ! Response Measures

Opportunity o e e : b, of Impact Segment : s : w
A b e gt | iR | B )E P t BATR S 2EER0E FEE S
AR / MogmEm ER / #Is R ? FHoRE ? TERE ? @ R 0 TR BElEFHERF ? mpact B &R ? FEETE
' The Company actively advances the
integration of "Al + Big Data", leveraging
‘ ; ! the strengths of artificial intelligence and
! By deepening the innovative application ' | big data analytics to build an intelligent
Qf ad.vanced technlologies such as artifiqal business support system that enables smart
§ intelligence and big data across the entire § : risk control, precision marketing and trading
i customer service chain, the Company can | i decision support. At the same time, the
achieve precise identification of customer Company has comprehensively upgraded
o ) | needs, intelligent matching of service solutions : ‘ ‘ it intelligent customer service system and
Digital Transformation d Lt to risk alerts. thereb : ' : : : ; : : : : o :
Obbortunit § and reat-time response to risk aterts, thereby § Medium § Medium § Short term Downstream § Medium § Increase in revenue § launched a 24/7 online intelligent customer
pp Yy i comprehensively enhancing the accessibility, | b 3 & S ; e o ! service platform, effectively improving service
BRI E RS : ) R : : : R : =/ : - ’ ) )
A . convenience and personalization of services. ‘ 3 . efficiency and customer experience while

BBRMAT R, ARESTRRAESSRE |
| SRENAIFERTERESEREERS . B |
| PREEE. RREEMBEE, SEEFRE |
| TR, R ALK,

steadily enhancing customer satisfaction.
PNERAMEE A+ KEUR" BLEER, BE
ALEREXEBRSOTRAES, BEZEY
P ERTIEBRR, BREEAR. BETETIR
| SEWIRE, B, SEIRRESSREE
R, LR T7xUANEELEREERES, BN
| RARBUERESER, FEKDESRE
iﬁﬁiﬁﬂo

Product and Service Risk Management Process
EmMRE AR EERRE

Holly Futures has formulated the Risk Control System and established a professional risk identification team. Focusing on core
business segments such as futures brokerage, the Company clearly defines risk identification objectives and conducts thorough
reviews of potential risks associated with products and services. It clarifies the scope of risk identification and strengthens
departmental responsibilities. The Company collects internal and external information through multiple channels and
continuously improves its full-process risk management system, ensuring compliant and stable business operations.

SAERESE (AREHTE) , ARSXRRENERK, EEBECCSROEBTRBERARELBES, RALFEERRRE
EBERR, BWMATERELEE, BEREMSMHIEME, BBZRENENIINHER, FETESNERAREEER, £FEBS
HRRBEE TR
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Metrics and Targets
EEEBE

The Company will continue to deepen digital and intelligent service innovation, optimize its customer service system,
expand service channels and application scenarios, and enhance service quality and efficiency. At the same time, the
Company regularly conducts a variety of investor education activities to promote financial literacy and strengthen investors'
risk awareness. By establishing a service system featuring tiered services, diversified products and technology support, the
Company strives to become a long-term trusted financial partner for investors and clients through more efficient, convenient
and professional services, thereby contributing to the high-quality development of the industry. During the Reporting Period,
the Company conducted various investor protection and education activities, summarized® as follows:

NI FERMBERER, BUEFPRBERER, MRBEEREBRESS, RIBBEAN, B, AIBRUAREAZENRE
EEHED, NEERSHNE, BUREERRER . BABEREOE. ERLi. BEXBNRERR, A5UESH. &
EiR, EEXPRE, ARREEREFPREERNSRNBMY, BNTESHERE. BEHMN, ASHRSEREERESHE
BEEBEE T

“The statistics include activities conducted under the "May 15 National Investor Protection Publicity Day" and "World Investor Week 2024"
"EERENSTOZRERT 515 2ERASRIPEELE" BN 12024 FHERRER" &,
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Number of Original Investor Education Total Distribution of Non-original Physical

Products 20 | Investor Education Materials L 252
[FRIBHE B EIRRI B IE B mm AR IS IS

Total Distribution of Qriginal Physical Total Clicks of Non-original Digital Investor
Investor Education Materials e i Education Products ' 10,791

TR R B A B §  FFARTRYERANEE

Total Clicks of Original Digital Investor ; ;
: : : Number of Events :
Education Products i 17355 : 30

BT R E DR | (LG

Number of Non-original Investor i .
9 : ¢ Number of Participants

Education Products 118 w4 11,687
SRR HESENR ‘ e ‘
Case Study
E]]
— "May 15 Investor Protection Publicity Day"

"515 REEZFRESHER" EH

To effectively safeguard the legitimate rights and interests of investors and enhance investment risk awareness among
clients and the general public, the Company organized the "May 15 Investor Protection Publicity Day" themed event on
May 15, 2025. The Company established a dedicated task force to coordinate both online and offline communication
resources, releasing themed posters, articles and live-stream content through multiple channels including the
Company's official website, APP WeChat official account, video account and Weibo. Meanwhile, branch offices were
organized to conduct on-site outreach through the distribution of informational leaflets and the establishment of
consultation booths, comprehensively promoting investor education and fulfilling the social responsibilities of a
financial institution.

RYIBHEEARZEDEER, RANIEPEMEARKRERRER, ATR 2025458 15 HERE "515 REER
HEFER" EREE, \TEZ_L%IEIVE/J\%H —J&J:@? N=E éi)ﬁii, Z_/A\ EM. APP. MIEARIR. RIER. MES
ZREFHEIEER. HXRERND, BNEMASIHERA—R, BERNEEEE. RUKBAREELN, 2L
EREEHSIF, VERTE M%M%ffia,\

ﬁ
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Customer Services

=P R¥;

Customer Service Management

EFRBEE

To enhance customer service quality and satisfaction and to uphold a customer-centric service philosophy, the Company has
formulated the Measures for Handling Customer Complaints. The measures clearly define management principles, responsible
entities, complaint acceptance and classification, handling procedures, follow-up mechanisms and information confidentiality
requirements. This ensures that complaint handling follows standardized procedures with clear responsibilities and closed-loop
management, continuously improving service experience and strengthening the foundation of customer service management.

RUERFEFREREENEE, BITUSFATONRBES, SNZSUBEFFR, EEEFEAEREQAARMER
ABHE (BPRFREPE) , BERFRESEERI, SR, ZESE. RERE %%EEL&:HF*“%uﬁﬁ%?
BREFPRFILFEEAME. HEEH. HREE, AHEURBRER, SEEFPRBEEERE.

Customer Complaint Handling Management
EERFREEE

Customer complaint handling follows the principles of effectiveness, factual accuracy, unified
leadership, hierarchical responsibility and designated handling. The Customer Service Department

‘:’,Z’ serves as the dedicated complaint handling department responsible for the entire process,
i‘; % % including complaint acceptance, assignment, feedback, follow-up and reporting. Department
% (3 E‘J\ heads serve as the primary responsible persons for complaint handling within their respective
g 5 % } departments, while functional departments such as the Compliance and Legal Department
m g i: participate in the process according to their responsibilities.
=2 5 BERFRBEFEENE. %%EE&% B HRAE. HORWEL, SERBHARAEE
: = ZEEPFY, RERFIZE. . BIEE. BISFRGHHREESRETE, SHFHIESEAEBREFIRHR

“ BEF—BEA, a%E%@%B%H’éﬂzauDBFﬂEE‘éJiET%?ﬂ%EMEE%I#Eo

The Company has established standardized complaint acceptance mechanisms, requiring

8 o complainants to provide relevant information such as identity details, claims and factual grounds.
§ é i Complaints from non-clients or unauthorized representatives may be declined in accordance with
g % ;1 laws and regulations with appropriate explanations. An investor complaint register is maintained
g' > _IE% to record all relevant details. Complaints are categorized into major complaints and general
gz, g; A » complaints, and may also be further classified by dimensions such as technology, business
é g ’éﬁ operations and service quality.
% § 2 BIRBRRAZERS, TERRFARMSHS. K. SBERSHEAME, HEATER. &
= B ZERERERESBRENRFAMOEKEATZIBEWRBER, EYREERFAETNEERER, &

BRI D BEXRFE—RIFMEE, BN, 5. RESHEERRADSE.
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The Company ensures smooth complaint channels by establishing complaint hotlines, email
addresses and petition channels, which are publicly disclosed on the Company's website. A
hierarchical handling mechanism is implemented. General complaints are handled by the
department concerned, while those that cannot be resolved are transferred to the Customer
Service Department and reported to the responsible management. Major complaints are jointly
handled by the relevant department, the Customer Service Department and the Compliance and
Legal Department. Complaints requiring cross-department coordination are addressed under
the overall coordination approved by the Company's senior management. For major complaints,
investigation results are reported in accordance with relevant requirements. Where responsibility
lies with the Company, remedial measures are implemented in accordance with established
procedures. Complaints involving violations of laws or regulations, or those that may give rise
to collective or serious incidents, are reported to regulatory authorities by the Compliance and
Legal Department in accordance with regulations. The Compliance and Legal Department is
also responsible for handling complaint matters that require regulatory reporting or may lead to
litigation or arbitration.

REZPRFREGE, RURFEE. BFHE. CorSRABKIBBADHEEAT, B
ﬁﬁﬂ%ﬂ,*ﬁ&%%ﬁ&%%ﬁ%ﬁﬁ%,E%Fﬂ%%x%ﬁ%%%ﬂiﬁﬁ%@ EK
RFARKFEM . ERREBIHRESRZESHSRE, FLUPIBINRFEATETEEE
Mé%%%%;%k&%ﬁ%*%%%é%%@%,ﬁ%ﬁﬁ%&%&m&géﬁﬁﬁﬁ,ﬁ&@
FER WO RES BRI, RIUESAN, HAREEMRRAE LREEHE, SREIESELS AR
REFOEEREDSIHHN . PRNRFEREE.

The Company has established a complaint follow-up mechanism. Within 2 working days after
complaint resolution, customer follow-up is conducted. Unresolved issues will be accepted as
secondary complaints. A regular statistical reporting mechanism has also been established. The
Customer Service Department compiles a monthly summary of complaints and reports it to the
Company's senior management within 2 working days of the following month, forming a closed-
loop complaint management system.

RN REREEO S, RFEREREZ 2 A T/EANTRE SRS, AR EES R RZIE
B ERSIEREE, EEREIMEETHRFBERESL, NXB 2 BAIEANGCATEEEE
=R, WRRFREHESE,

Complaint documentation is managed in a standardized manner. The Customer Petition
Registration Form is completed accurately and archived properly, and original complaint
materials are retained for a period of twenty years. Strict confidentiality obligations are
implemented. Personnel responsible for receiving and handling complaints, along with relevant
staff, must maintain confidentiality of all complaint information.

RERFENEE, BRER (EPEHELR) LEITRE, RARBMHRERRS —+5;
BISEBERERE, RAXEA. BEARMERTHEAEHRFNEEREREZH

Responsible marketing
BE1F1TEHE

Holly Futures strictly complies with national laws and regulations, including the Consumer Rights Protection Law of the People's
Republic of China and the Administrative Measures for the Protection of Financial Consumers' Rights and Interests issued by
the People's Bank of China. The Company ensures that marketing and promotional materials are truthful and credible and that
customers are not misled throughout the entire business process. In its internal management, the Company strictly implements
requirements such as the Margin Management System and has established a sound risk assessment mechanism for financial
products. Based on professional and comprehensive risk rating assessments for each product, the Company clearly discloses
trading risks to clients. At the same time, the Company applies professional methods to assess clients' risk tolerance and
recommends products that match their risk profiles through a risk-matching process, striving to provide compliant, secure and
suitable financial services.

SWERERZEE (PEAREINEHEEERAEREE) (PEARRTSHEEEHAREBRINE) SEREEER, BIT
HEEENFEEUE, BEREFEMABIZERES, NHNEEEEREE (RESEEHE) SHHEX, BENETENSRIER

PR ST Z‘%Ti?ﬂ%uu%ﬂ@ﬁiﬁiﬂﬁﬂ&xv?&ﬁmﬁﬁ*i UEWBRRN AN OEFP RO ERRZ AR, BEERSED
FTHEEFREREAZN, BRERLETEREFHBREERRASEEERZANER, 2NREAR. 2. BENESRRE.

Case Study
E]

— Campaign on Preventing Illegal Securities and Futures Activities

PIEEEES

On June 16, 2025, Holly Futures completed the implementation of the 2025 Publicity Month on Preventing Illegal
Securities, Futures and Fund Activities. The campaign, themed "Beware of Stock Market Manipulators and Avoid Illegal
Stock Recommendations,' the campaign adopted responsible marketing as its guiding principle. Through coordinated
planning by multiple departments at headquarters, diversified online communications, and coordinated online
and offline promotion by branch offices, the Company designed original themed posters, produced educational
infographics and case analyses on fraud prevention, and released a series of investor education articles. In addition,
offline activities such as exhibition displays, leaflet distribution and investor education booths were organized to
widely disseminate knowledge on preventing illegal stock recommendation schemes. While promoting professional
investment knowledge and enhancing investors' awareness of risk prevention, the Company adhered to the principles
of compliant operations and fulfilled its responsibility for investor education and protection through responsible
financial communication, effectively safeguarding the legitimate rights and interests of investors.

2025F 6 B 16 H, sA¥HIE 58 Ak 2025 s @umesesm e
FPRHELFHFPEESCSHELFEED & et

B TAE, AOEBRM "ZIFRHRE ",
EmEEADABR" & ,u%fE”%ﬁV
OEG, BIBREIZIPIHEN RS, B
BEELER ﬁi%%ﬁi%Tm
BHEER S, Eﬁﬂﬁz BigwR. BAE
RS REEZAFETNE. BHET
BHHEN, AREERTRESE, k&
BB RYRMHESEN, EZEEE
EEREAE, CEREERENGE. BAREEARPESANEE, BETFARLCERE, UESTNESRSERT
BWEEYBRRESE, NEREESIERREZIER.
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Campaign on Preventing Illegal Financial Activities
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Data Security Governance
g?};fé;ﬁ IE AERGS: 130 ] M. 2|

LEINER P2 3]

To ensure the security and reliability of the Company's information systems, promote business development, strengthen

information security management and improve information security protection capabilities, Holly Futures strictly complies with
relevant laws and regulations including the Cybersecurity Law of the People's Republic of China and the Personal Information \
Protection Law of the People's Republic of China. The Company has formulated a series of internal policies, including the
Network and Information Security Management Measures and the Network Security Incident Management Measures, to ensure

the secure, efficient and stable construction and operation of its information systems. Classified Cybersecurity Protection Level Il Classified Cybersecurity Protection Level Il Certificate
Certificate for the APP Integrated Trading Platform for the Stock Options Integrated Trading System

RERATEBRANZ 5, RESTEERNE NAERZEE EBERZERE £, NERISET P = EE A A 2 — Uy g e o A A g
RRRENDERRFENRZE. OF, RESEEBNER, RADERRLEE, 25 BRRETIEKE, ABERERF (P APP 128 %5 5V E — MIBR R A LR R EEE REHEC AR S R%  RER LR PR EE

EARIABEBEZ2E) (PEARTABEAGERRERE) S—RZIERERER, RNEREERZE, fIE (BENER
Z2EBIE) (BRZeZM4EBRIE) S—ANMEENE, BRRERAMNERNETRLSMRE.

= % eS
The Company follows the principle of "accountability lies with both overseers and operators', establishing a comprehensive e e Sl e
. . . ™ N . . . TR mgﬁ%é&% (HERLGERPBWRNE) HHXME, Wéﬁz‘iﬁ%&&ﬁiﬁ (HRRASRRP WL HHINE,
information security accountability framework and clearly defining information security management responsibilities FREW) e S W) e
: 2

across departments and positions. The Company's Information Technology Committee oversees overall information

security management and major decision-making. The Information Technology Center is responsible for the organization,

EFHT: I VEHS S KN a1 Sy

implementation and daily management of information security, while branch offices and relevant positions perform their ARSI A B A RS A

respective responsibilities in a coordinated manner, establishing a well-structured information security framework with clearly

defined roles and responsibilities. During the Reporting Period, the Company obtained multiple classified cybersecurity r
protection certifications, and no incidents involving data security breaches or customer privacy leakage occurred. \ .

NEEE "REEHET, HELSHET" NFRY, EURSERZ2HMNR, BRENMEBUNERZSEERE. A8F
BRWEEEMEERLLMRERHREIRR, FRARPLAEGRLZ2AREHMEBRARTER, SHOXREREREUE
SHEE. BEEE, TREREW. EEHSHERZ2EERERE, REHN, ATEEZEARZ2SRRERE, RELEHR

TR EPREMEESH, B P Classified Cybersecurity Protection Level I Certificate for
the Official Website of Soho Holly Futures Co., Ltd.

for the Chairman Integrated Trading System
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Data Security Strategy
HBER RS

Type of R|§k / Description of Risk / Opportunity Likelihood Impact Time Horizon Affected Value Chain Prlor.|ty . Pot.entlal Response Measures
Opportunity A / sk  mamm | Level | of Impact Segment Ranking Financial Impact I
AR / B EE " N FERBMEE B (BB BEIEFHF | MBESEE S
If the Company's information systems experience Increase investment in information technology, improve
operational disruptions or data damage or leakage due to information technology risk management systems and
various internal or external factors, the systems may fail to Decrease in procedures, strengthen IT quality control, enhance IT risk
consistently ensure stable, efficient and secure trading and § operating revenue identification and remediation, and improve monitoring systems
) ) : business management in terms of business functionality, : _ : _ : _ _ . to further enhance the effectiveness of risk management.
Technical Risk ) L 3 Low High Short term Operations Medium andincreasein )
i response speed, processing capability and data ) i Improve IT risk emergency response plans and conduct regular
BRARR encryption, potentially resulting in losses to the Company. 1% PN 258 EE P :\p{eranrjg TOSt? emergency drills.
 EREER. NSFEERATDERRAETRENEIR SRR mamsrmeA, REERREARERNSRE, MEE
| WiB. OREB, EBEAMEEBER. DERE. REHED. | - - | SRR ERY, RERRMEREIRAE, TERTER,
P BBINESEDEARSERERZBEBEERBE. 53 | B EEASE—SRTT, RECRENEREIIAR, THE
 mRWEE, BAATRIAK, Rt
As the Company's data volume continues to grow, data
storage devices may experience failures, damage or :
insufficient capacity. If the data storage architecture Deploy dedicated computers connected to the Company's
Data Security is improperly designed, such as lacking effective data Medium Medium - e Medium Increase in internal network, use portable storage media or devices where
Risk § backup and recovery mechanisms, the risk of data loss § L & operating costs | necessary, and conduct regular and appropriate data backups.
guszmemp | Moyincrease i i = = BEAAEN | RESEN.SEASNENEREN, EREHEEN B0,
P EENGINEIBEEAEIER, SBGFHRETRERRE. | P WEMBSEED,
BENAEARNER. NRREHEERHIASE, 0 | f
| R EBOERE DA ERS, B EIENEIRERNER, |
Strengthen information security education and training for
employees and clients to ensure that relevant personnel
: : i understand their security responsibilities and obligations,
Customers' personal information and transaction records thereby mitigating human-related risks. Establish standardized
may be exposed due to cybersecurity vulnerabilities or operational procedures, clearly define operational
) \ inadequate internal management. This may lead to : | responsibilities and enhance operational management,
Reputational | . . : _ | . . : : _ Decrease in b . .

Risk fraud against customers and financial losses, while also Medium High Medium- to long-term Operations Medium | operating revenue with a focus on strengthening controls in areas such as data
~ N § exposing the Company to legal and reputational risks. 3 &b = . £ B th : s N § security, data backup, cybersecurity, media security, information
REER | zrunmpAms. 25ResuETRREORR2RE. » SAREAFS | exchange security and monitoring.

 MEBAELERRSE, SUABKHESESHE, B |  BUHATETRESNERLSYNBERE, REAPASE
mERK, BRCEEAIERLAZARNEEAR. ‘ MESRREMNREY, BEABRR. fITRBOBRIERRE,
‘  BWREESWE, RTELAEEKE, ESERIERE. ¥
CEED. BETe NERE GRRBRRLUREREIEN
| BRI,
; ; Improve cybersecurity management systems, strengthen
A stable and reliable system with faster response times network perimeter protection, intrusion detection and
and fewer failures can effectively enhance customer access control, and conduct regular vulnerability scanning
. | experience and satisfaction, enhance customer loyalty and ) i and security risk inspections. Strengthen data security and
Reputational | o ; : : : : : Increase in ; ) : ; !
SR § brand Frust, and create favorable cohd|t|ons for market § High High Short- and medium-term Operations High § T § personal mformanoh protection, standardize account access
. expansion and word-of-mouth promotion. = = 55 chHp B = : : management, and implement data backup and emergency

BEKE

 ZmEETE. BEER. BB, ERETIEEEA |
 EREREE, HRESHUEARSEEE, ATHERA |
OB EEASERIE, *

EELONE

response mechanisms.

BoBELZLEETE, BUAREFAHE. NEREIEEHRERE,
THRARERERHEEZPERES., AR EEAAEER
DB, RMIRSRF OB, BEEBRENEEIEERT .
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Management of Data Security Impacts, Risks and Opportunities
HEZEFE, ARMEBERE

Risk Management
R EE

The Information Technology Committee of Holly Futures is responsible for formulating IT risk management strategies and
related policies, as well as conducting information system compliance checks and IT risk assessments. The Company has
established and improved its internal IT audit mechanism and advances both internal and external audits in parallel. Special
audits are conducted on the development and operation of key IT projects, and qualified external institutions are engaged to
perform IT audits and IT risk assessments. Through these measures, the Company effectively identifies risk sources throughout
the entire data security management process, assesses potential impacts and scope, and formulates targeted mitigation
measures to ensure risks remain under control. During the Reporting Period, the Company conducted 1 internal audit and 1
external audit.

SWEHEERNEESAEHE T AREERBEBHTE, HRERRRAGRIRER T ARG LF, ASRIE2NEIT
ETEE, B ENEIESHENEERST, HEE TERNER. ETEREEES, THETARBESENIBEERR T &5t
82T AlRTE, SEAXGENESBER2EBe2REPHNARKER. TREMNFERFETE, LHEHHLHER, RRARTE,
WEN, NEEBME 1 RNEREST R 1 RIMBEST .

Emergency Management

BoERE

In accordance with relevant laws and regulations, including the Emergency Response Law of the People's Republic of China,
the Cybersecurity Law of the People's Republic of China, and the Administrative Measures for Network and Information Security
in the Securities and Futures Industry, and taking into account its operational circumstances, Holly Futures has formulated
the Emergency Response Plan for Network and Information Security Incidents. The plan establishes an emergency response
system characterized by unified command, close coordination, rapid response, systematic handling, and timely reporting. The
Company has established a Network and Information Security Incident Emergency Response Leading Group. Under its overall
coordination, departments clearly define their responsibilities, collaborate effectively and maintain smooth communication,
forming an efficient and orderly mechanism for handling network and information security incidents and comprehensively
enhancing cybersecurity risk prevention and emergency response capabilities.

SAERERE(PEARENERESHEREEN(PEARENEBELZ2E N EFPEEPBENERLZ2EBINE)EERER,
BERBERER, FIE(PEAERZLEHERER), SRR 158 . EVHE  RERE NERE RERSHESIIFER,
NEANUBBRERLZ2BHE2ET/NE, AES/NERETET, ﬁBF‘ﬁ/\IEHEE BEKD. FR5HE, TSRS, B
ZEFNEREERREEHEERS], 2HRITEBREARNEKERESREER
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Case Study
=6

- Trading System Emergency Drill
3‘5%% ﬁ}@lu\’/\“‘%

OnJune 1, 2025, the Company organized a trading system emergency drill involving senior management and relevant
personnel from various business departments. The drill focused on key scenarios such as exchange line switching at
the primary trading center, emergency switchover in the event of a failure of the main trading system, and automatic
network equipment switching within the disaster recovery system. It comprehensively tested the operability of the
emergency response plan, enhanced cross-departmental coordination and emergency response effectiveness, and
effectively ensured business continuity and the quality of customer services.

2025F 6 B1H, ASEBAESEEBAEREXBIMIENASHRRZ AMEBER, REREZEERZ DL
SERETGR . TRXERREERSTIMELBRRPERFEEIVRSLOLRRER, 2EARBESIRRZOTRFEN, 12
THEBIFI B RE I EHESCENE, VB REXHEGEMNEFREKE,

Data Security Indicators and Targets

BELEiERER

To fully comply with relevant cybersecurity laws, regulations and industry standards, strengthen data security protection
capabilities and ensure the security of data throughout its lifecycle, the Company set a core target of passing the classified

cybersecurity protection assessment by 2025. During the Reporting Period, the Company fully achieved this core target.

Eyéﬁ%ié BBl ERERRTEREER, BUBERelER), RENE2LEGBEHERZS, AIREZLBES 2025
FRBEELZ2SNRENT. REPN, ASIEERERZLOERE.

Indicator

=

Number of Data Security and Customer Privacy Protection Training Sessions session ]
HiELe / B EARERBEIIGR o

Total Hours of Data Security and Customer Privacy Protection Training hour 206
HigEws | EFEAEEERNEIIRER N

Number of Participants in Data Security and Customer Privacy Protection Training person : 208
SHPERS / P BLREERENINAR A
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Data Security Management Measures

FEREEIRENE

ESSNSSH

Development of the Data
Security Governance System
FEZ2RERAER

Information Asset and Core
Data Security Management

EREEERLBEZEER

The Company places great importance on data security
and personal information protection. It has established
a comprehensive security governance system covering The Company implements classified management
information assets, business operations and investor of its information assets, with a focus on
rights and interests. Through systematic management, safeguarding the data security of core information
full lifecycle control, and standardized operations, the systems. Data security management is integrated
Company continuously strengthens its data security throughout daily operations, supported by
governance capabilities and reinforces the safeguards corresponding security controls and full-process

for information security and compliance management. monitoring.

HNSEREEERSNER, BEHREROVERR
mEEze, SEEZEEERARBEEZEMNE,
B MFRERSEREDRERE,

NABEERPBL2LEFHACEERE, BREZERE
E. ¥BEE. REEEGN2PULZLBER, BE
R EER. 2RIEEREREMET, FERNITEER
RN, VEEFERZEEAREENAR.
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Supplier Security Management
HEFmL2ER

The Company has formulated the Administrative Measures for the Evaluation of Information Technology Service Providers to
regulate supplier admission, evaluation and supervision procedures. Supplier information is regularly collected and updated,
and multiple departments conduct on-site inspections and exchanges to comprehensively assess suppliers' qualifications
and capabilities. Contracts clearly specify requirements for technical support response, liabilities for breach, confidentiality
obligations, product compliance commitments and regulatory cooperation responsibilities. These measures strengthen the
confidentiality and security management of information and data, ensuring both supplier service quality and information
security.

NEHE (ERENRBHTGEENE) , REMEREA, FHEEERE., EHREEHTHESER, AHSHrIRES
EFRERBM, SHAGHENEERN . FARPHERISUSREER, ZBOEME. REEH . ERGREAEREERAHA,
MRESRREFREHELZSEEER, RREEIRBRERERZE,
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Data Operation Audit
Management

BB ESEE

The Company has established a comprehensive
data operation audit mechanism to ensure
traceability of core business activities and
critical operation and maintenance processes.
Audit records are maintained with integrity and
authenticity, preventing unauthorized alteration,
deletion or overwriting.
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Operational Management
of Business Data Handling

EBBIBRFERER

The Company strengthens standardized operational
management of business data handling by defining
operational guidelines and prohibited practices,
thereby mitigating data security risks arising from
improper operations.

SEUEBEBRBRFNEEREER, ARRFERR
ZUEMERR, {HRFEARBERTRSIBOSER
BR2RER,

Development of the Investor Personal
Information Protection System

REZEAERREERER

The Company has established a robust investor
personal information protection system, clearly
defining management mechanisms and
responsibilities. The processing of investor personal
information strictly follows the principles of legality,
legitimacy, necessity and integrity.

BEE2NREEAANGERRAERR, PEEBEY
HEUEE, RSEESE EE. LENHERE
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Data Security Training
HiEpzeEl

To strengthen the Company's cybersecurity defense and enhance employees' awareness of data security and compliance
responsibilities, the Company organizes specialized cybersecurity awareness training sessions on a regular basis. These
initiatives aim to improve overall information security protection capabilities and safequard the security of the Company's
information assets and business operations.

FRNVBBEERLZ2NHR, BULEHUBRLE2EHEASRASE, RAERERRENEKE, RECXEEREEREHE
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IE
=

Ik 2k

tp ,HHE}

Case Study
ES])

- | Cybersecurity Awareness Training
MR ERZEe=HE

On May 28, 2025, the Company organized a "Cybersecurity Awareness Training" session for employees through a hybrid
online-offline format to enhance employees' cybersecurity awareness and compliance capabilities. The training focused
on key topics including data security management, personal information protection and cyberattack prevention,
supplemented by in-depth explanations based on real-world cases. Live streaming channels were simultaneously
provided to ensure participation by employees working remotely or stationed outside the headquarters. Through this
training, the Company further clarified employees' information security responsibilities and enhanced their practical
capability to respond to cybersecurity threats, laying a solid foundation for strengthening the Company's information

security defenses.

2005 58 28 H, AORABRLETHEAEGN SN, AAETHE "REGEERZ2EHEI" , EABLEEREERENH
HRHESREREN ., BillEEgEReEE,. AAGRRE. BBEUEVNHSEZLONE, S BBREMETRERR,
GIESHNEREE, BREMOEEPAETLERS, BRMXIE, RaE—FERT2EEEREHEE, BT

EEREZeRBNEREN, AERERRENBRET T REAR,

Cybersecurity Awareness Training
R ER LRSI
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Customer Privacy Protection Measures

EF R RERNE

The Company places customer privacy protection at the core of its operations. In strict compliance with applicable laws,
regulations and regulatory requirements, it has established a comprehensive lifecycle management system for customer
information. By improving institutional framewaorks, strengthening technical safeguards, enforcing strict access controls and
standardizing data usage, the Company ensures that the collection, storage, transmission and use of customer information
remain secure and controllable, thereby protecting customers' legitimate rights and interests and earning their trust through
professional and responsible practices.

NIEREEPEAREERROIE, RBETERERREEER, BURSEPER2LEmEHEERR BBTETERE.
SBURME, BETUHEE. REYRER, RREPERKE. FR. £8 . ERSRGR2TR, VEHEEFPAEESD,
S, &2, E5NRERSEFER.

Full-process Management of Investor Personal Information @
KEEEANGEEE2REEE

The Company processes investors' personal information strictly in accordance with laws, requlations and contractual
obligations, strictly controlling the scope of information collection and use to prevent risks such as information
leakage, tampering or loss.

BIERREEEIRNEEOERBREEZBAANEREE, REERNEREREE, 2ENHEAEREE. EX. =
L KELZ2EAR. J

Provision and Protection of Investor Personal Information @
BREEFEANGEEIMRHEGE

The Company standardizes procedures for the external provision of investor personal information, strengthens security

measures for data processing outside cybersecurity boundaries, and applies dedicated anonymization or masking
techniques for sensitive personal information.

RERLEEFEANEREIMEERE, BUEARLZ2PHEERINERRELZ2EE, HREEGREAGERERNEERRE
L REFER

f\

m

Management of Biometric Information Use
EYRRERERER

The Company prudently applies biometric information in customer identity verification and has established a
dedicated risk assessment mechanism. The mandatory collection of biometric information or its use as the sole
authentication method is strictly prohibited.

HEHREVHEEEAEBEEMHRETNER, BEUSEAKR OIS, BEalWEENERER. FEERE—5
L MmBRFTEA, J
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) TeeHi%

Responsible Supply Chain

SR EE

Supply Chain Management System

HEEEEER

The Company has formulated policies including the Administrative Measures for the Evaluation of Information Technology

Service Providers and the Procurement Management Measures. Adhering to the principles of transparency, fairness, and

impartiality, the Company conducts procurement activities in accordance with the requirements of competition, merit-based

selection and efficiency. It clearly defines procurement responsibilities for each position, standardizes the applicable criteria for

four procurement methods including tendering and competitive negatiation, and establishes oversight mechanisms such as

supplier credit management and violation handling.

NEHE (ERENRBRUBTEEEINE) (REEEWE) $HEE, BIEARH.

/\qZ

NIERA, BEFF. 2B, 8&

KERFB I, BHRSEURBRE, RHERE. RFIHSHERESNNEREE, RS IIHESERERE. E%ﬁ)ﬁﬁ

SEIEHA,

Procurement Management Organizational Structure

Procurement Requesting
Department

IREE B KERFT

As the primary responsible
entity for procurement, it is fully
responsible for implementing
the entire procurement process,
fulfilling contractual obligations and
properly maintaining procurement
documentation.

HIREELTE, 2EEERESR
BEM, BITARES, XERER
R
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REE SRS

Procurement Management
Department

IREE EHEERPT

The Information Technology
Department is responsible for
the management of IT-related
procurement, while the Party and
Administration Office is responsible
for the procurement management of
non-IT equipment and other related

items.

EERMSMAs T*E%xﬁ%gﬂ 2
WARESEITEIGESRESET
E.

) G

< Reviewing Departments >
EZEBM

The Legal Department is responsible
for reviewing procurement methods,
contract texts and procurement
documents, while the Finance
Department is responsible for
reviewing procurement budgets and
participating in tender evaluation.

EBEBMPIAEERZRESL. AEX
AEIRERER, UWHBMHaEEZR
BEE, 2EBETE,

4

Supervisory Departments Bid Evaluation Committee
BAEERFY TREEE

Procurement management department: responsible for

Composed of personnel from the

supplier credit management and the establishment of a finance, legal, compliance, procurement

disqualification list for non-compliant suppliers. management and requesting

ISR NRUESEASE BULESE. depar_tments, thg com_mitte_e is responsi.ble
for bid evaluation, issuing evaluation

Audit/disciplinary inspection departments: responsible reports and recommending successful

for supervising procurement management. bidders.
=St/ LREFY HIREEEETEERS,; BB AR, o8, INESE . =REHM
ANERER, BFRBEFE. HARS, HE

Tender procurement activities are supervised in
PIRAZRA

accordance with the Company's tendering and bidding
oversight measures.

BERE: ZAIRKREEIENTES.

KPI BSR4

During the Reporting Period, the Company had a total of 68 suppliers, and no supplier
cooperation was terminated due to non-compliance.

BEBN, ATLEHEE O R, REET B DL AFOMES.

i
Hinin
Hinin
Hinin
[

™Y

=0, Bt
0
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Supplier Lifecycle Management
HEFSENBEHRER

In the management of information technology service providers, the Company has defined full-process management
requirements covering supplier selection, contract execution, periodic evaluation and service management. Led by the
Information Technology Center, annual supplier evaluations are conducted from multiple dimensions including product and
service quality, contract performance, service response efficiency and pricing rationality. These measures continuously optimize
the Company's IT supply chain management system and promote efficient coordination and standardized development of the
supply chain.

AEERENRBRUEDEEDE, AoBREESERE. AREE. THHG. REEE2NEERENR, ABRRRPOEAR

EmERBRE. aRETER. BREDENE, BEETSHEERRMERTETE, BEEUERRTHEHRSEER, &

BHEESHBE. REGFER.

Administrative Measures for Information Technology Service Providers

ERRMRBRMHBEEE

VDuring the selection stage, comprehensive
supplier information is collected and updated.
On-site investigations may be conducted, and
suppliers are selected through open, fair and
impartial procedures.

BERRBWEEHHES2EEER, JRBH
FILERABATAESEE,

VDuring the contract signing stage, rights and
responsibilities as well as service requirements
are clearly defined. Core system suppliers are
required to provide 24/7 technical support, while
key clauses including confidentiality, security
compliance and data interface standards are
stipulated. Suppliers are also required to accept
extended regulatory inspections.

CERBMRFHERES. REEXR, RORGRM
FERFIRME 7724 NSNS, BBENERS. 2
268, HENESHRGR, BRMEFESE
BEBIRENE.

VDuring the evaluation stage, the Information
Technology Center leads at least one annual
assessment of cooperating suppliers, producing
written evaluation reports covering qualifications,
operational conduct and other relevant aspects.
Based on the results, decisions are made
regarding the continuation of cooperation and
the follow-up of rectification measures.

FEERAERRKPLER, BFELHR—X
SFEEEE, THSEE. BRETATNAEN
THKE, REGERAESFFELRIEENR.

VDur'ng the service management stage, an-
site service approvals and the full lifecycle
management of outsourced operations and
maintenance are strengthened. Meanwhile, a
supplier service contact list is established and
regularly updated.

RBEESEERACRERBEHERREEIC D

RZEE, BRI ESEREERRBEBHEA
B
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Sustainable Supply Chain Development
HEREIFEER

Transparent Procurement

The Company has established a transparent and institutionalized procurement control mechanism covering the entire
procurement process. Integrity clauses are clearly stipulated in procurement contracts, strictly prohibiting both parties from
offering or accepting improper benefits in the form of cash gifts, presents, travel arrangements or hospitality. The Company
has also established reporting and complaint channels as well as accountability mechanisms for breaches of contract. These
measures strengthen safeqguards against integrity risks at the institutional level, ensuring that procurement activities are
conducted in a fair, impartial and compliant manner, safeguarding the legitimate rights and interests of both the Company and
its partners, and promoting the sustainable and transparent development of the supply chain.

NEWEEMEBHL. FIELNRBEEERS, BEERBAEPBERRGN, BREELASNES. 8. ki, 2555
NBENERAEER D, TRTRERFREEEQEERT, AHERBREFRRARNIR, REFXEEHLAF, QL. a1
FE, VNEESELDESFNNGEER, BEMEEURELER.

KPI B8R 4E3K

The signing rate of integrity agreements with the Company's suppliers was 1 00%

NIREBEERBZRELRR 1 00%

Responsible Supply Chain
HiEAt e

Guided by the concept of sustainable development, the Company has established a comprehensive supplier evaluation system
covering all suppliers, incorporating environmental and social indicators such as environmental protection and labor standards
into the scope of annual supplier assessments. From an environmental perspective, the Company has established a supplier
environmental assessment mechanism, encouraging suppliers to adopt green operations and promote production processes
with improved environmental performance, thereby continuously building a low-carbon and sustainable green supply
chain. From a social perspective, the Company guides suppliers to strengthen the fulfillment of social responsibilities in their
operations and jointly build a trustworthy and compliant supply chain ecosystem. During the Reporting Period, all cooperating
suppliers successfully passed the annual assessment, and no significant or potential negative environmental or social impacts
or violations were identified.

AN UIFERRESS | EHERRER, BUBEMBHESN2EFGEER, HRRRE. S THEASREBELTRMEEEZMA
HEBFEERHE, TREHEE, BRUERRRILEY, RBHERRTHEES, KHERRENSETENEERRE, 5
BINEMBOFENFEMHERER, FHEHE, SISHEMRUESPINEEERT, BFITEMEOROBERLIE, &
SN, 2SS FHERYIENBRFESRY, ARREARRRESHEFEEARBEEALEAERSH.,
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Supply Chain Capability Building
e NER

Holly Futures regards industry exchange and experience sharing as an important driver for strengthening supply chain
resilience. The Company actively participates in industry communication activities, sharing practical experience with peers
and exchanging forward-looking insights. By continuously drawing on advanced industry concepts and best practices, the
Company broadens its supply chain development perspective and optimizes cooperation approaches with suppliers, injecting
new momentum into collaborative partnerships and enabling the upgrading of the supply chain system with industry-oriented
insights, thereby steadily enhancing overall supply chain resilience and sustainable development capabilities.

SAERERTEORRACREZFAMERIMERVERNTF, MBRESTENEY, BEREFTHZER. ZIRINERME,
FERBUTHECERRECHERER, AT EMERERRE . BUMERESERE, AARRERNBRSIEEAFED,
PUTEARS I B Be R TR, AR R E e gt Mo SR ReeN,

Case Study
ES]
_— Exchange Visit by Soho Zhongjin
B RERR

On August 21, 2025, a delegation led by the Party Secretary and Chairman of Soho Zhongjin visited Holly Futures. The
two parties conducted in-depth discussions on topics including the integration of futures and spot markets, innovation
in risk management, and the upgrading of industry services.

2025 88 21 H, MEPHEZEZR. ESETIHAXENE, EPEEBRAS. AREEAN. EXRBIRESE

BERRREM.

As a leading enterprise in the timber trading industry, Soho Zhongjin ranks among the top in China in terms of log import
volume and has developed mature practices in market analysis, delivery operations and capital risk control. Leveraging
key resources such as log futures delivery warehouses, both parties jointly explored business models including exchange
of futures for spot and warehouse receipt transfers. These initiatives aim to enhance market liquidity and price discovery
in the log futures market and support the green and standardized development of the timber industry.

HEPREAAY ESZRECE, FRENREUE2RAET, £TBEWHH . REEE. EeREETHTMARER, &
BRGEEABERE ESEZOER, KARRBEIR, BEHESERRN, BRAFABET SR EEEIZIRINE, B
NAMEZXEREWL . RENER,

Exchange Visit by Soho Zhongjin
R PIREI M
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Case Study
=6

—_— Research and Exchange Visit to Materials Industrial Zhongda Group

'{} HE DK EEEHER

On January 2, 2025, Holly Futures conducted a research and
exchange visit to Materials Industrial Zhongda Group. During
the visit, the two parties engaged in in-depth discussions on
commodity trading and integrated industry chain services,
sharing experience and promoting collaborative innovation
in areas such as risk management, integration of futures
and spot markets, and industry services, thereby supporting
higher-quality and more efficient business development for
both sides.

202541 B2 B, SAREAIEEME P A B F RS ERHTIIR. Research and Exchange Visits to Materials
ENEPAEE, EHEGEARBERES . EERGERBER Industrial Zhongda Group
AZR, ERRER. BRES. EXRBSEEEETE, EYE D A E BRI

WERIET, BINESERERRELN,

Equal Treatment of Small and Medium-sized Enterprises
EEHFP/NEE

Guided by the principles of fairness and equality in cooperation and development, the Company applies the same standards
throughout the entire procurement cooperation process. It strictly prohibits the establishment of unreasonable thresholds or
discriminatory practices, fully safeguards the legitimate cooperation rights of small and medium-sized enterprises (SMEs), and
actively creates a fair and orderly cooperation environment to promote coordinated development and mutual growth between
SMEs and the Company. During the Reporting Period, the Company had no overdue payments to small and medium-sized
enterprises.

RNAFFAFRENSFERES, ERBAFERERTESRE, MBREFAEMIBREZNES, ROREPNEENS
EEFED, BEATNECEEEATEFNAFERE, BHPNEERPXESHERRE. HEME. BREHRN, ARELEE
B /NPT E R AT BB R
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Safeguarding Employee well-being
and Building a Harmonious Society

{% BE ﬁ IE *-IJ: ESG Material Topics Covered in This Section
AERP RN ESGC EEZEHE
EERMELE
HERRZe

SDGs Addressed in This Section . . .
. mployee Rights Protection ©
AZFr[O fE SDGs STRNEE

Social Contribution ©
HZER
1 REDUCED

INEQUALITIES Rural Revitalization o
Ao AT HREL

Occupational Health and Safety o

GOOD HEALTH QUALITY GENDER DECGENT WORK AND
AND WELL-BEING EDUCATION EQUALITY ECONOMIC GROWTH

(=)

v
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Employee Rights and Interests Protection
ETHEmRE

Employee Recruitment
BTEE

Guided by a people-oriented development philosophy, the Company strictly complies
with applicable laws and regulations, including the Labor Law of the People's Republic
of China and the Law of the People's Republic of China on the Protection of Minors, and

L »
the Provisions on the Prohibition of Using Child Labor. The Company has formulated ﬂg?ﬁg;ﬁgﬁﬁ

an Employee Handbook and established a comprehensive employment management
system, aiming to build strong employment relationships and foster a healthy,
harmonious workplace. The General Manager Office serves as the management body
responsible for overseeing and reporting on employee management. The Human
Resources Department and the Safety Management Department function as the
executive bodies responsible for implementing employee management practices.
Specifically, the Human Resources Department oversees recruitment, training and
performance management, while the Safety Management Department is responsible
for occupational health and safety management. The Company integrates legal
and compliance requirements throughout the entire employment lifecycle, including Campus Recruitment Event
recruitment, onboarding and employment management. During the recruitment and BREBERE
selection process, the Company adheres to open and transparent procedures and scientific evaluation standards for talent
selection, upholds the principles of equal pay for equal work and equal employment opportunities, and strictly prohibits any
form of employment discrimination, child labor or forced labor. Through standardized and regulated recruitment management
mechanisms, the Company strengthens the foundation of compliant employment practices and ensures fairness and
compliance throughout the recruitment process.

RNABFLUARRBRER, BREF(PEARLAMESEEN PEARLAMERNFAREENELERETRENSERER,

HIE (EIFM) , BEESPVAIEEER, RHREETRYRIFNERWNE, ESBRNENEERE., ARCESEER
BEE, REEEETEBTFNEEERR, ANERS. R2EEMSIFMERNITE, RRESHETIEBIIFEE, HPA

NEFHEERE, Hil. EHEFERTNF, R2EENaE8THERREZSREEETF, A8BEEREREZETR
B NBHHE, AREESNE, ERBREIER, BEUAMBHIREENSTGRERRAT, 5TF LEMEFSERBERA,
MEBEAFANNELR. BERELIIREEHTH, LURSEN. RECHREERKE, REATAREERE, TERERE
BREHPOATHESRME,

@ KPI B4R

During the Reporting Period, the Company had a total of 568 employees, including 1 0
employees from ethnic minority groups. A total of 47 new employees were recruited, and maore

than 50 recruitment interviews and campus recruitment activities were conducted.

semn, 258 568 A rurraT 1Q A 5esT 47 = #es7 50

HRIZH SR EANRRESRE,
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Diversity, Equality and Inclusion
Zt. FEFHEFM

Holly Futures continuously optimizes its workforce structure and promotes diversity across multiple dimensions including
gender, age and ethnicity. The Company respects the beliefs and special needs of different groups and fosters an inclusive
workplace ensuring equal employment opportunities. At the same time, the Company places strong emphasis on the well-
being of female employees by establishing comprehensive leave policies such as maternity leave, female employee leave and
nursing leave, while ensuring lawful salary and benefits during leave periods. Activities are also organized on occasions such
as International Women's Day to promote a fully inclusive workplace culture.

IWERESEEAETREE, BB, TR RESHEENSTHER, BERISEAREEBNEMEERE R, 2Ea5HE
HEBRE, VEREE T TSHERN, BEREEETRIR, BURSER. XITR. WARSKESE, ROXRERRE
BHGE, TE=/\BUHSHATHRRES, BE2EEETNREEER,

By Gender 3ZRItEIXI5 By Age IRZEF#XIH
0.53%
44.72% 5.28% 19.54%

@® Below 30 vyears 30 gLAT (111)

® 31-40years 31-40 5% (283)

® Male % (314) 25.00%
w ® 41-50years 41-50 % (141)

® Female % (254)
51-60 years 51-60 #% (31)

55.28% 60 years and above 60 5% M LA _E(2)
49.65%
By Education Level #&#ZFH %5 By Function {k#BERBERI
539 0.88%
24.30% 9.33% 30.63% 9.68%

@ Production &7 (5)
® Below Bachelor's Degree AR (53)
@ Technology #24f7 (55)

® Bachelor's Degree A%} (374)
@ % ® Sales $HE (312)
' ©® Master's Degree 8=+ (138)
Finance 8% (22)
Doctoral Degree &4 (3) 3.87%
Administration 17 (174)

0,
65.85% 54.93%

@ KPI SRR

During the Reporting Period, a total of 21 8 employees took female employee leave, and the

return-to-work rate of employees after maternity leave was 1 00%

segn, 2a9neIensTesx 218 A ==zeaTERx 10Q0%.
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— International Women's Day Event

"Z)N\" IRREEREE

On March 8, 2025, marking the 115th International
women's Day, the Company organized a cultural outing
themed "Empowering Women, Embracing a New Journey
at Salt Lak," inviting employees to visit and experience
the Oriental Salt Lake Resort. The event included themed
performances such as "Maoshan Spiritual Exercise"
and "Auspicious Salt Land,' sachet making and paper-

Case Study
ES]

New Employee Training
#FE T

General Training
L E s

HHIEE

Training System

The human resources management department organizes training
covering the Company's development history, internal rules and
i regulations, employee code of conduct, corporate culture, professional
ethics and business etiquette.

{ ANBRSEEFEAEN, OEAINERE. BSHE. BITA
RE, BENW., BEZSRABIEESERNS

i Professional
i Position Training

Job-specific training is provided for new employees to equip them with
the skills required for their positions. Professional guidance is delivered
in areas including job responsibilities, work processes and relevant
i policies, with clear training objectives established and training plans

cut handicrafts, as well as tasting local specialty foods. e formulated.

These activities enriched the cultural and recreational | HFE T ETBUREFENERSEI, RESERE I1”E‘7utﬁi\ i

lives of female employees and demonstrated the HESHHETEXERS, BELEBRIHIEEIN

Company's commitment to employee care and well- ' Mansgement Training programs are provided for both middle- and senior-level

being. ] Trainir?g i management as well as general management staff, aiming to
_ Cultural Spring Outing Event "Empowering Women § i enhance employees' operational and management capabilities.

20253/ 8H, £F15E "=/\" EFRZMRLER and Embarking on a New Journey at the Salt Lake" EEEE :

B2 R, NEAAMERE SAOER D2, ERRERE"
XUBEEE, SRETERSTEENSEHER. BEH

E'FLUERER "SHEN ITEXRE SRERFNEFFLIRE

WHBEERSLERY, 25

SAMOEMM IS, EREERIRE BB E

TMETREX

| HATEESEASN—REBASKEY, SEREE TS SEEE

! Technical Training

These programs focus on improving job-related technical skills and
include job skills training and professionaL qualification training.

WEE, BRASAXEE, sttt AISER S B RN m A A , DABEUEEINEX£EEES
) : =i,
On-the-job Training Training focuses on the professional knowledge required for the
TEE Y| Business development of the Company's business segments, market trends,
Development sales skills, experience sharing and communication skills, and is
i Training i primarily provided to business-related personnel.
=BEREI i ﬁ*)llﬁ%%/\ﬁ%‘%%%ﬁi%?ééﬁﬁﬁ%Bﬁ%%*ﬂ]?&%\ MiEE . HEREE
Training and Development ] ERo=Z. BEREHTHERR, BIISRAEBERAE,
a Such training is organized by the Party Affairs Department and focuses
ﬁ: ' H
(] u}”gﬁigéﬁ Z?)(Zrir;?wce i on Party theory education, thematic Party and government education,
Training and Party spirit education.
Holly Futures attaches great importance to employee growth — iﬁ*JIIE%LIVEﬁBEﬁE EEZNERAE. BHEELHE. EHYE

and career development. The Company has formulated the SNEREA.

Administrative Measures for Education and Training and
established a systematic talent development framework.
By improving training systems and integrating internal and
external learning resources, the Company has built a multi-

dimensional learning and development platform covering

gg KPI BISEAERK

During the Reporting Period, the Company organized 1 82 employee training sessions,

compliance and risk management, professional skills, business
innovation and professional certification. These initiatives

conti uously ennance e ployees' professio al co petence
with a total of participant attendances and an aggregate traini duration of
1 6’44 7 ggreg 9

20,009 hours.
wswn, tHEATEN 1825 z3sirin16,447 rr BleEE

20,009 /=

and overall capabilities, support their long-term career
development and empower the Company's sustainable
development through talent development.

ShERESESHEINERBXER, HIE (HEEIISHE
K), BURRUASTEEEG, BEBRELEEIHE. BENIIEEER, BREEEAHRER. HERE

. EBRFREER
RESZHENSEERTR, FEBUEITERBEGAE), WHETERREHEENR, DA MO HEERE.
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Case Study

Compensation and Benefits Management
o B R A B 1R

EY])

- 2025 "First Lesson of the New Year" Training Series
2025 F "MEFE—R" RHEI

In February 2025, to enhance the professional capabilities of all employees, the Company invited the heads of the Performance Management

Financial Research Institute, Information Technology Center and Financial Development Division to serve as lecturers. mRMEE

Focusing on three key dimensions—market analysis, technology empowerment and client management—they delivered

three training courses entitled "Opportunities in the Commodity Market in 2025," "Introduction to Mature FinTech-enabled Holly Futures adheres to the management philosophy of fair employment and scientific incentives. The Company has
Solutions for Business Development,' and "Development and Maintenance of Industrial Clients!" These courses aimed formulated policies such as the Assessment Plan for Business Personnel and the Performance Management Measures
to help employees better understand industry trends and master innovative tools. They also sought to enhance service for Functional Departments, establishing a comprehensive and well-structured performance evaluation system. Through
capabilities, while incorporating assessments to ensure effective learning and practical application, thereby further a differentiated, quantitative and transparent evaluation framework, the Company clearly defines job objectives and
strengthening the Company's talent pipeline development. responsibilities while strengthening positive incentives and appropriate performance discipline. The Company maintains open
202542 B, BIEFLEHEELS ASEESHARE. CANEDL. SHERGNES EEEN BETRE. performance appeal channels and ensures employees' voices can be expressed through mechanisms such as employee
RS IEL . PSS M SRIEE (2025 EASESHEME) (SHARTLEIREURANERS2NE) (& reporting boxes, thereby establishing a fair and transparent supervision and feedback mechanism.

HEEFPMNMBEREE) =MRE, EAEDARBREITESE. ERAN TR IBAIRKBENIHEENEZ, BESEE. SAEHMEFHATLAA. REYBNEEER, FIE (EBAEZZAR) (HENPFIENERIDR) SHE, BURBERENE
ZLIHA, VEREASBEKER, FeET, UERWK . SWEBNEZEREREVCEREES, BUECMBREEENR, A8HEGENEBFRREE, BBRIL

BETHEBEENNREETHRIEFE, BREAEBHNABERERS,

On this basis, the Company has introduced the Implementation Rules for Promoting Flexible Appointment and Removal of Mid-
level Management Personnel, establishing a flexible talent management mechanism that allows managerial appointments
and adjustments based on performance. Evaluation results are effectively linked to compensation and position adjustments,
creating a professional environment with clear responsibilities and fair career development opportunities, thereby stimulating
organizational vitality and employee motivation.

FREEL, 28HE (BEPEEEASKLETHRAE) , BUEEASHELRET. ASRERHNEERARY, #E%
AREFH . BAURRENEE, RELEEHEBN. A FERMBERE, ROMBAMEHERSE T TR,

T bl 3

20255 “FHESFE IR =ESUS=iI

—— FTEEAR: eERkES, BR==aw

20255248 H

"First Lesson of the New Year" Training Series
"HEE R FIE
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Compensation and Benefits System
FMER e R

Guided by the principles of transparency, fairness and reasonableness, Holly Futures has established a comprehensive
compensation incentive and benefits protection system. The Company strictly follows its compensation management policies
and performance evaluation plans, closely linking performance assessment results with compensation allocation to ensure
timely, accurate and standardized remuneration. Meanwhile, the Company continuously optimizes its incentive mechanisms
and has established a comprehensive benefits system to enhance employee satisfaction and loyalty, thereby strengthening
team cohesion and improving overall work efficiency.

SAEREELUREHEE. AFABREN, BER2NFINBERRRERR, ARBREFNEBIWEUREZTR, BEN
ERGREFMoRRTENG, BRFHRRRE. HE. R, BRQSFHEELIBKS, 2U2EEENENER, #78
TnEERBWE, NERFTEBRE D ETIFNRE.,

Benefits System

BERER
@) The Company contributes to social insurance and housing provident funds for all employees
in a timely and full manner to ensure the protection of employees' statutory rights and
Statutory Benefits interests.
EERF

RE—NETRE. BEMBEMLR. ABe, BRREDEERDSRRE.

A

RiRER

Insurance Benefits

The Company provides commercial insurance for emplayees, including health protection
funds, one-year comprehensive insurance and lifetime critical illness insurance. In addition,
the Company also cares for the health protection of retired employees and employees'
children by arranging relevant commercial insurance coverage.

REBMASPERERR, BERRREES, —FHGARUNREERERESERE, BiE
BARAENB I FENRERRRE, SEMBAEEERR,

&

HAtEF)
Other Benefits

The Company provides additional benefits such as communication allowances. For
employees stationed outside their primary workplace, external assignment allowances are
provided in consideration of their working conditions and living costs.

RECERESEFER, HRENET, ROERETFREEEEMAREEIMER.

B
Leave Benefits

KRR

The Company provides a range of leave entitlements, including paid annual leave , personal
leave, sick leave, work-related injury leave, marriage leave, maternity leave, nursing leave,
breastfeeding leave, family planning leave and bereavement leave.

REFHFERR. Bk, BR. TER. BR. ER. #BR. BLR. FHEERIRERSES
ERER,

Employee Care
BTHE

Holly Futures provides comprehensive employee care and adopts multiple initiatives to safequard employees' physical and
mental well-being. First, the Company improves the office environment by upgrading office facilities, installing professional
ventilation and purification equipment, and creating comfortable rest areas. Second, it promotes mental health by organizing
dedicated mental health lectures to help employees relieve stress. Third, it enriches employees' cultural and recreational life by
establishing a well-equipped staff activity center through the labor union, enhancing employees' quality of life and well-being.
Fourth, the Company shows care for retired employees by establishing a regular visitation and greeting mechanism to convey
organizational care and holiday wishes, thereby enhancing employees' sense of belonging, fulfillment and overall well-being.

ShERERMEDUETRE, SRERTEETHOEE, —S2BUNARS, FHRIARE. RESFERBURE. 1TEF
BAREE, —2ET0BRE, HROUBRREERE, BENETERE, —RE3XREE, KELSEMRESANBIE
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R

Case Study
EY|
- Visiting and Extending Greetings to Retired Employees
A TRINEED

On January 25, 2025, in order to promote the traditional virtue of respecting and caring for the elderly, the Company
organized visits to retired employees, extending New Year greetings and showing organizational care. During the visits,
the Company inquired about their living conditions and health status. It also expressed gratitude for their contributions
to the Company's development. During the visits, the Chairman introduced the Company's recent achievements in
business expansion, reform advancement and risk management, and carefully listened to the valuable suggestions of
retired employees. They were encouraged to continue leveraging their experience and insights to contribute ideas for
the Company's high-quality development.

20251 8 25H, RAGEEHEERER, NAFRREBASEENTES, AOMEX CHEMNELREHRE, MEGH
BEE. BEBR, BHERSNIBRFUOER. EHhF, ADEBRFMANE DEFREEHRRE. X8R, BARR
RENHRGHNERAR, REERZESHERRER, FEGMEERECRED, AROSEERRESRE,

Visiting and Extending Greetings to Retired Employees
R ABIRIREE
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Democratic Management
REEE

Holly Futures adheres to the principles of democratic management and employee participation in governance. The Company
has established sound mechanisms for collecting employee opinions and protecting employees' rights and interests. Through
multiple communication channels, employees are able to express their concerns and suggestions, including the establishment
of a "Reform and Innovation Suggestion Box" to effectively align corporate decision-making with employees' needs. To ensure
effective implementation of suggestions, the Company has established feedback and time-bound resolution mechanisms to
promptly respond to employee concerns and continuously optimize management practices.

AEHESSRIEBRETHRER, R8T REEEERRERT, BB TREGBEIHRKFE, BR "NEANE
=", HECERREETEREYME., SEFREZENEER, AR URGERRISIEKS, RECEBETIHRK. BHERE
21,

Meanwhile, through the employee representative congress system, the Company safeguards employees' rights to participate
in corporate governance and the review of institutional policies. This mechanism promotes in-depth communication between
employee representatives and management, fostering an open, inclusive environment of co-governance and shared
development, effectively safequarding employees' rights and interests.

B, AFRTHIAXRASHE, REETSHRCKXEBHEHRZOET, RERTIAXEATEERRANBBERR, E1ER
BES. LHatBNREAE, VEMHEES THEES,
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Case Study
E]]
- Employee Representative Congress

BIAEXS

On December 19, 2025, the Company convened an Employee Representative Congress to fully implement the system
of democratic corporate management and effectively safeguard employees' lawful rights to exercise democratic
participation. In accordance with the rules of procedure for the Employee Representative Congress, employee
representatives conducted thorough deliberations and democratic voting to elect a new employee representative
director. This reflects the Company's commitment to employee participation and demonstrates its democratic
governance philosophy of democratic decision-making and scientific management.

2025 12 8190, ASABHBINERS, 2EERLERIEENE, NERERITHOXTERIMEN ., KEEER
RETAERASERASRI, CRESHBTIARR ERE. RERERR, BRUFNEBIAERES, moRR T 58S
TEEBUNSEER, ZETREIRE. RSEENAEET,

KPI BE§#4E38

During the Reporting Period, the Company convened 1 Employee Representative Congress, at which

2 proposals were reviewed and approved.

ey, AR | rBTAFAR, 2558 D BEE.
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Occupational Health and Safety

Workplace Safety Management System
ZEEEEERER

Holly Futures strictly complies with relevant laws and regulations, including the Work Safety Law of the People's Republic
of China. Adhering to the management principle of "safety first, prevention foremost,' the Company continuously improves
its workplace safety management system. The Company strengthens the foundation of workplace safety management by
improving its governance structure. Through optimizing emergency management mechanisms and implementing hazard
identification and rectification measures, the Company continuously enhances operational safety, ensuring the Company's
stable development and safequarding the lives and property of employees.

SAEBERBET (PEARHKNEZ2AER) SHEBERERER, BF "Z2%—. BENAT" NEENH, FEMERe

SESEER, NIURERBEENT, 2EHELEEEHER, EBELVELERRINEEREHETE, BERETR
SEEKE, 2IRECERERRESTADVERZS,

Workplace Safety Risk Management
ZEEERRER

Emergency Management
EREE

The Company has formulated the Emergency Response Plan for Work Safety Accidents. Based on the extent of casualties and
property losses, accidents are classified into four levels: extraordinarily major, major, relatively major and general. The plan
clarifies accident reporting procedures and requirements, standardizes emergency response mechanisms for incidents of
different levels, and specifies arrangements for post-incident recovery risk assessment. In addition, through accident statistics
and analysis, internal inspections and rectification, and lessons learned from typical cases, the Company continuously
addresses management gaps and strengthens its workplace safety defenses.

NEAHE (LEZSSHESER) , KBEAESBTHNMERXER, #EREDBENER, EX. BAR—REHOESE,
PHSWHRENNRBHRER, READENBIUNELRERY, THEENERRTHEEZEFEERRTE, BHBBSHRsT
o, BEERNRERRMR-R =EREE, BEERER. 2FZ2EEDHR.

KPI BE§4E3L

During the Reporting Period, the Company conducted 2 emergency drills with the participation of

420 employees.

wemn, AFRREEaER 2k, 2arase s 420 A.
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Case Study

EY])

— Fire Evacuation Emergency Drill

?ﬁysmwmﬂﬁ%ﬁ@

On November 18, 2025, the Company organized a fire evacuation emergency drill to effectively enhance employees'
fire safety awareness and emergency response capabilities. The drill was designed to simulate real scenarios and focus
on practical effectiveness. Management took the lead in participating, and employees evacuated their respective work
areas swiftly and orderly in accordance with the emergency plan. The exercise comprehensively tested the practicality
and effectiveness of the emergency response plan, strengthened employees' fire safety awareness and self-rescue and
mutual assistance capabilities, further improved the emergency coordination mechanism, and enhanced the Company's
overall safety management level.

2025511 B 18 H, ~AlMRENRAESIER, ERIT2EEN 2SN ERRER  ANERIIEEE OTEEY,
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Fire Evacuation Emergency Drill
B B RS E R

Hazard Rectification
B%ILA%EKEK

Holly Futures has established a comprehensive mechanism for hazard identification and rectification. The Company conducts
comprehensive safety inspections focusing on key aspects of office premises, with particular attention to the adequacy of
fire protection facilities and the safety of electrical wiring, aiming to eliminate potential risks at an early stage. On this basis,
identified hazards are subject to checklist-based management and dynamic tracking. The Company strictly controls the
guality and timeliness of rectification to ensure that all hazards are addressed promptly and resolved through a closed-loop
management process, thereby continuously improving workplace safety management.

SAEHERET =ML R B REHS, RENAGAERES, HReHUReREBHS, SR EDRBHEE. 55

BEZ2MERVER, EAHSEARBRERAFINE, ZHEEL, ASHFERNRAEEEENEREE R, &
BERENREREGR, BREERE "HRORE. BYUUBE" A BSERTR2EEEEKE,

KPI BE§4E3L

During the Reporting Period, the Company rectified 56 identified safety hazards, achieving a
hazard rectification rate of 1 00%

wEmn, AaxnzersEs 5@ r, marnz 100%.

Safety Training
ZE

The Company continues to develop a systematic safety training framework and regularly organizes activities such as Safety
Awareness and Consultation Day, fire incident case-based training, and special training programs during Fire Safety Promotion
Month. These initiatives are complemented by professional safety courses and expert-led sessions to enhance employees'
safety awareness and emergency response capabilities, embedding safety principles into daily operations and strengthening
the foundation for safe corporate operations.
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KPI BES4E3

During the Reporting Period, the Company conducted 2 safety training sessions, with more than

800 total participants, totaling 800 training hours, an average of 1 hour of training per
participant, and a training coverage rate of 80%

mepn, 2Rzl 2 r, migAxs 800 sk, mnrss 800 1e Al
saesr 1 e, maEss Q.
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Case Study
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Occupational Health Management Measures
HERREEE

— Fire Safety Training during Fire Safety Promotion Month

'{:7 WIS R A

Holly Futures strictly complies with relevant laws and regulations, including the Labor Law of the People's Republic of China

On June 13, 2025, the Company's Safety Management Department, in collaboration with the management of Financial and the Regulations on Work-Related Injury Insurance. As a financial services enterprise, the Company operates in an office

City Building, organized a fire safety training session. The training focused on topics such as fire escape routes, fire safety environment that is generally free from common occupational hazards such as dust, noise and radioactive substances.

facilities, and evacuation procedures in emergencies. Participants also viewed fire safety awareness videos, effectively Leveraging its low-risk working environment, the Company has established a comprehensive health protection system covering

enhancing employees' fire safety awareness and emergency response capabilities. It also strengthened both the disease prevention and health monitoring by organizing diversified health training programs and professional medical

theoretical and practical foundations of workplace safety management. examinations. These initiatives effectively safeguard employees' occupational health and support the Company's high-quality

development.
20205 6 B 13 B, AAR:ERAHESHBAREYE, HRENEI. HIEFHEREREMBEE. BHRE. Z2E5
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During the Reporting Period, the employee medical examination coverage rate reached 1 00%

wemn, aTeresz 100%.

Community Engagement

2 EENGS

Fire Safety Training
BB

Rural Revitalization

BT
Holly Futures actively responds to the national Rural Revitalization ' '

Strategy and fully leverages the professional strengths of the futures \

industry, actively contributing to rural revitalization through concrete s

initiatives. The Company promotes rural revitalization through diversified Y
approaches, including paired assistance programs, professional support — .

and consumption-based assistance, making tangible contributions to

&

comprehensive rural development.

SARIFEEIBE BRI RN IREHE, ToRBERETESEES, UEE

Safety Consultation Day Activities Office Building Fire Case Awareness Training ETNRERERAMNRESE, 20BBEEER. XX, HEE =
LR BEH NS E e | S, HBREMNRELE, LBRCTHAMNeERESHMNE, #
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Under the paired assistance program, the Company has engaged with 30 rural revitalization locations and signed 87
assistance agreements, continuously strengthening its targeted support mechanism. In terms of professional support, the
Company leveraged its expertise in futures to provide 2 service projects for enterprises and individuals, involving a notional
principal amount of RMB 360,000. It also organized 10 professional training sessions on futures knowledge with a total of 162
participants, continuously improving the risk management capabilities of agricultural stakeholders. In terms of consumption-
based assistance, the Company signed 5 purchase and sales agreements, achieving procurement of assisted products valued
at RMB 238,700, thereby supporting the development of rural industries via direct consumption. In addition, the Company
actively promotes employment by recruiting 5 graduates and interns from assisted regions, contributing to the consolidation
and expansion of poverty alleviation achievements through employment support.

FERHEETE, ASREEEANIRET/F 30/, SZTERRSE 877, SERMEHERES, EEXEEDE, KEHE
HEERLEREELENRERBER 26, PREFEAS 36 B, AAMRHEIREMNHEIEI 105, Rt23162 Ak, &~
ERAPRERAREEEN, MEEERNIH, BAREWETE @, ERERERREEE 2387 8T, UE &JE%EMJ?EB
NEZERR, s, ABEBRAME, BREKBEEXE, BBAH S, LEERZERRREKRENR.

Meanwhile, the Company continues to develop a comprehensive and well-
functioning agricultural risk management service system and leverages the
"Insurance + Futures" model to provide targeted support for agriculture, rural
areas and farmers. The Company has implemented projects across multiple
locations nationwide, enhancing economic benefits while supporting the
development of rural agriculture. During the Reparting Period, the Company's
"Insurance + Futures" programs covered 13 counties and districts across 7
provinces nationwide, providing price protection for 8 agricultural products and
benefiting more than 30,000 farmers, effectively enhancing agricultural risk
resilience and supporting stable income growth for farmers. In recognition of its
contributions to rural revitalization, the Company was awarded the "2025 Jun Ding
Award for Outstanding Rural Revitalization Futures Company in China".

HIEERE, ASFEERESEZ. BTEE. FEHBHNEALRAREEREER,
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Case Study
ES])

- Paired Party Branch Collaboration Supporting Rural Revitalization

EXIMEHEE, BAMMIRE

In April 2025, the Company's Third and Twenty-sixth Party Branches visited Xinyuan Town in Siyang County and carried
out a paired collaboration initiative with the local Party branch, injecting new momentum into rural revitalization
through joint Party-building activities. Meanwhile, Party members and officials of the Company visited local residents,
extending their greetings and providing daily necessities and nutritional supplies. Through these practical actions, the
Company demonstrated its commitment to its mission, contributed momentum to rural revitalization, and delivered
warmth and care to local communities.

2025 4 B, NEFEZEXEMEE T TAEXSEFEENSHRE, DEMEXIMRE T AEEEES, LERnRR
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Social Contribution

HEER

The Company actively participates in charitable and public welfare initiatives, continuously carrying out activities such as
supporting women and children, making public donations, and organizing voluntary blood donation campaigns. Guided
by Party-building initiatives, the Company leverages the exemplary role of Party members and officials to encourage broad
employee participation, building a shared corporate social responsibility framework and making meaningful contributions to
society.

NAEBRENGFEERE, FEHRHERURSE., AHBE. BERNERIEE. BREES|IE, AR RERERIST
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Case Study
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— | "One-Day Charity Donation" Campaign
"RE—HBTE"

On September 29, 2025, under the theme "Pooling =
Compassionate Strength to Build a Better Society," the e = o
Company organized a "One-Day Charity Donation" .

) ) MM BT —aua anrtERAE -x w4
campaign across its headquarters and more than 30 m e
branches nationwide. Employees were widely mabilized ey TP Wescronizon

to participate through both online and offline channels.
The Chairman and members of the Party leadership
team took the lead in making donations. This initiative
represents a vivid practice of the Company's "Hongxin -
Escort" Party-building brand in the field of public welfare. e e
It demonstrates the mission and responsibility of a state- SMA T BiT-nacaeadiEE WS
owned enterprise to "drive development through Party-
building and safeguard the future with compassion),’
further fostering a corporate culture of solidarity, mutual

support, and goodwill.
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"One-Day Charity Donation" Event
/l%i E}D/l Eﬁi%

114



ﬁ' Tadk B4 2025 Emu. ARFATAE (ESG) B

HOLLY FUTURES

Outlook
REREE

The year 2025 marks a critical milestone for the successful completion of China's 14th Five-Year Plan. Anchored in the strategic
vision of becoming a leading domestic and internationally recognized comprehensive derivatives service provider, the Company
focuses on strengthening its core businesses, enhancing service quality and refining technological capabilities. By deeply
integrating ESG principles into its strategic planning and operational practices, the Company advances along three dimensions.
It empowers sustainability through environmental initiatives, fosters shared development through social engagement, and
reinforces strong governance foundations. These efforts build a diversified business structure and lay a solid foundation for the
next stage of high-quality development.

2025 R TR RESAWENRREZF, ATHE "NABNES. ERNENGaTERRER" NEREL, 20N "=
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2025 Environmental, Social and Governance (ESG) Report

Advancing Green Transformation and Empowering
Sustainable Development

REGEEE, MElHEER

Guided by China's "dual carbon" goals, the Company promotes the deep integration of business development with
environmental responsibility, contributing to the development of a green finance ecosystem. In terms of green business
development, the Company has strengthened support for green industries by focusing on sectors such as new energy, energy
conservation and environmental protection, and green agriculture. It develops customized derivatives hedging solutions
to provide enterprises with professional price risk management services. In asset management, the Company enhances its
investment strategies by prioritizing public and private fund products related to green and low-carbon development, gradually
increasing the proportion of green assets in its portfolio and guiding social capital toward green industries. In advancing low-
carbon operations, the Company incorporates green office practices and energy conservation into its refined management
framework. By promoting digital and intelligent transformation, it reduces paper usage and energy consumption, standardizes
energy management in office premises, and promotes energy-efficient equipment and green procurement, thereby effectively
lowering carbon emissions in daily operations and fulfilling its commitment to sustainable development.
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Adhering to the corporate philosophy of "Integrity, Excellence, Innovation and Win-wWin Cooperation,' the Company creates
diverse social value through customer service, employee empowerment and collaborative ecosystem development. In
upgrading its customer service system, the Company aims to enhance overall service quality by regularly organizing industry
salons and providing tailored one-stop solutions. For small and medium-sized investors, it further expands communication
channels and strengthens investor education and rights protection through online interactions and offline engagement
activities, effectively safeguarding the legitimate rights and interests of all clients. In developing its talent ecosystem, the
Company regards talent as a core strategic resource and improves the full-cycle talent management mechanism of "attracting,
developing, utilizing and retaining talent! It precisely recruits high-caliber professionals in key areas such as financial asset
investment, international business and digital transformation through diversified channels including executive search,
industry-targeted recruitment and university collaboration programs. Meanwhile, the Company enhances its tiered training
system, builds a capability development framework and clear career development pathways for employees, enabling their
growth to resonate with the Company’s development. It also promotes market-oriented compensation and incentive reforms,
safequards employees' legitimate rights and interests, and strengthens team cohesion and sense of belonging. To deepen
ecosystem collaboration and win-win development, the Company strengthens internal coordination with its holding group
to achieve resource sharing and complementary advantages in serving the real economy. Externally, it enhances cooperation
with upstream and downstream partners in the industrial chain, financial institutions and third-party platforms, continuously
expanding green finance service scenarios. At the same time, the Company actively fulfills its social responsibilities by
participating in charitable initiatives and industry education activities, enhancing its corporate social image and promating the
healthy development of the industry through collective efforts.
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With a focus on standardization, market orientation and digitalization, the Company continuously improves its governance
system and enhances governance efficiency to provide strong support for the implementation of its strategic objectives. In
terms of standardization, the Company optimizes deliberation and decision-making processes to ensure effective coordination
among governance bodies. In market-oriented reform, it deepens reforms in talent selection, appointment and incentive
mechanisms to stimulate organizational vitality and internal momentum. In digital transformation, the Company establishes
intelligent governance platforms to enhance the scientific basis of decision-making and improve execution efficiency.
Meanwhile, the Company continuously strengthens compliance management and risk control, improves its internal audit and
supervision systems, and ensures that operations proceed steadily along a law-based and standardized path, empowering
high-quality development through high-quality governance.
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Looking ahead, the Company will continue to be guided by ESG principles, focusing on strategic objectives and core priorities.
It will deepen green development in the environmental dimension, strengthen value sharing in the social dimension, and
reinforce governance foundations in the governance dimension. The Company will continue building a diversified business
structure characterized by "futures brokerage as the foundation, risk management as the core, asset management and research
as the wings, and cross-border services as the bridge!" Through these efforts, the Company aims to create sustainable returns
for shareholders, deliver high-quality services to clients, provide development opportunities for employees and contribute
greater value to society, steadily progressing toward its vision of becoming a leading domestic and internationally recognized
comprehensive derivatives service provider.
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Ap pendiX Environmental Performance®
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Indirect Energy Consumption tce Number of New Employees person
- ) 116,50 | 108.81 104.76 o 109 62 47
SEEEENENEr =S A AE NS IEE TR A
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Social Performance
HEEW

Indicator

EREE

Employee Turnover Rate

2024
2024 &

2025
2025 &

Social Performance

HEEW
Indicator 2024 2025
izt E2p 2024 | 2025 £
Total Training Attendance person-time
N / / 16,447
R AR AR
Total Training Hours hour
. 14,367 21,550 20,009
EZEBERE INEF
Training Participation Rate - Female Employees
o % 100 100 100
TMET Itk
Training Participation Rate - Male Employees
. % 100 100 100
EMETZItk=
Empl
mp. o_yee Training Hours - Female Employees hour
Training S TS E N 2110 3414 40.50
l >3l B2 ANE
BT E— N
Training Hours - Male Employees hour
_ N 2110 3414 40.50
BHEETZIFE INEF
Training Participation Rate - Senior Management
o % 100 100 100
BREREZIIthER
Training Participation Rate - Middle Management
. % 100 93 100
PREEEZI R
Training Participation Rate - Other Employees
o % 100 88 100
Hf & T =3l th=
Employee Health Check-up Coverage
_ ey L . J % / / 100
ETHEREBEZE
Number of Safety Training Sessions session , , 5
ZEINHIR %
Safety Training Attendance person-time
N o . / / 800
ZEENAR AR
. Rectification Rate of Identified Safety Hazards
Occupational % / / 100
Health and %%\HEE%EQEK??E
safety Total Hours of Employee Safety Training hour ; ; -
\ Eﬁi-—‘—- . N
WERBRZE | 5T pwwomynmny NG5
Number of work-related fatalities person 0 0 0
E TIEXRZRIETASL A
Total number of work-related injuries person . : .
BITHAL A
Lost workdays due to work-related injuries hour 0 , 0
E TRk TIEREL INEF

o % 10.57 1776 17.61
BTmAR
Turnover Rate of Female Employees
. % 4.41 6.90 18.98
LB TRAR
Turnover Rate of Male Employees
o % 6.17 8.85 16.46
B8 TiRER
Employee Turnover Rate - Under 30 Years Old
L DU % 4.26 4.96 26.52
30 AT (RE305%) BIRALR
Employee Turnover Rate - Aged 30-39
o o o % 470 743 15.74
30-40 % (& 305k, A& 405) BELMAR
Employee Turnover Rate - Aged 40-49
e % 0.44 0.71 13.58
40-50 5% (& 4075k, A& 505%) BLMAE
Employee Turnover Rate - Aged 50 and Above
N % 0.15 0 15.87
50 R LA B TRAE
Employees Aged Below 30 erson
Employee i \y _ 9 P 174 153 111
Structure and | 30 FLATETAZ A
Rights Employees Aged 31-40 person o8 47 S83
= T g
ATHEREER | 5 o maT Al A
Employees Aged 41-50 erson
Py 0 . 113 124 141
A-50 RET A A
Employees Aged 51-60 erson
e B ? . 35 32 31
51-60 B E T A A
Employees Aged 60 and Above person : 0 5
60 mRIU BT AK A
Below Bachelor's Degree person
. 74 58 53
ARLLTR A
Bachelor's Degree person
462 422 374
AR A
Master's Degree person
140 151 138
Bt A
Doctoral Degree person
. 5 5 3
Bt A
Empl : - ) :
mp. dee i Number of Training Sessions session
Training = TR - 164 209 182
E\Iingm i = = all iz X bzl
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Social Performance
HEEW

Indicator

EREE

2024
2024 &

2025
2025 &

. Number of Emergency Drills session
Occupational / / 2
Health and ﬁ%ﬁ’%%?ﬁ%?ﬂ@ >7'\
Safety Emergency Drill Participants person-time , , 490
b AL Eﬁ-—\-.
BWERBRREZ | omammen R AR
Total Number of Suppliers unit
110 69 68
HIERHR Ed
Supplier Integrity Agreement Signing Rate
R o 2 / / 100
HEBERHEEER
Number of Suppliers in the Yangtze River Delta Region unit . 40 .
RI=/milt B EF Ed
Number of Suppliers in the Pearl River Delta Region unit . . .
T =il B ER 5 E
Supply Chain Number of Suppliers in the Bohai Rim Region unit . . 5
it pEsE TRE b (B 1 T 2L Ed
Number of Suppliers in the Central Region unit 5 . .
chERHE R ERT £ E
Number of Suppliers in the Northeast Region unit . . 5
Bt B R £ R
Number of Suppliers in the Western Region unit - 0 :
FaEits AL R &L EX
i Number of Suppliers in Other Regions unit 4 0 0
EH@%E@@%@ R

123

Governance Performance

TBIEREN
Indicator 2023 2024 2025
g Ry 2023 F 2024%F 2025 F
Number of Board Members person . . .
FE=2E2AH A
Number of Independent Directors person 5 5 :
I ES A A
Number of Female Board Members person . : :
EEEPRERE AR A
G
overnance Number of Board Meetings session
Structure 8 12 9
=72 B9 N
Resolutions Approved by the Board item
R, 40 42 52
EEOESBBEEE I
Number of General Meeting session 5 5 :
fEEREBHIXE R
Resolutions Approved by the General Meeting item . » -
REREEHBREE L
Business Ethics Tovtal Number‘of Emptgyees .P(.amupatmg in Anti- f person-time f
. Bribery and Anti-Corruption Training : : / / 651
and Anti- )\w—,\
Corruption 51%)][]&%%&%,&%&&%5}1%%}”E/\],ﬁ@\A>7\
RRERERBE | Total Hours of Anti-Carruption Training for Employees hour ; y -
A BTEE RS eEE Nz
Compliance Training Attendance person-time
R / / 4,800
ESREINAR AR
Compliance . .
P Compliance Training Hours hour
Management ey . N / / 3,200
A % i ANE
aem EpseElllis 5
i Number of Compliance Training Sessions session 7 , 18
EIREIE R %
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Index of Indicators

RS

Content Index - Environmental, Social and Governance Reporting Code of the Hong Kong Stock Exchange

BB (RiR, HERERRS

Key Content

FERE

Al: Emissions
Al HEH)
General Disclosure

— RN

A mE=Rs|

Category
s

! Information regarding air emissions,

discharges to water and land, generation
of hazardous and non-hazardous waste,
including:

(a) policies; and

(b) compliance with relevant laws and

regulations that have a significant impact
on the issuer.

EEERAR. QKR HHHT. 8%
FMEZEFYHNELSE: (a) BER, X (b)
BIHBTAEEALENBEBEEERRR
PIRYERE,

Relevant Section in the Report

HRREEEG

Green Management Practices

BITHeE

All

Types of emissions and related emission
i data.

| HETESE AR R HE R .

{ Green Management Practices / Key
Performance Indicators

TReEE. MEEREE

Al.3
Environment

REE

Total hazardous waste generated (in
tons) and, where applicable, density (per
unit of output or per facility).

TR L RS B
) B ILSERBM, SERE
o)

Green Management Practices / Key
Performance Indicators

BT8R, BRENEE

Al4

Total non-hazardous waste generated (in
tons) and, where applicable, density (per
unit of output or per facility).

FrEAEEEEYAE (LUESTE) & (1
B) mE (MUESEESMN. BERE
E8)

Green Management Practices / Key
Performance Indicators

BITHREEE, BRENE

AlS5

Describe the emission targets set and the
measures taken to achieve these targets.

BRI HEN 2 B RN RERELE
H *%ﬁﬁ}ﬁﬁye)]}fwfko H

Climate Change Response
JEBRIREML

Alb

Describe the methods for handling

i hazardous and non-hazardous waste,

as well as the waste reduction targets set
and the measures taken to achieve these

i targets. :
BRRESENEEEEMNTSE, RE
ARSIV R S B R R A ERE L BAERT
LIRS R, -

Green Management Practices
BITHEER

125

Key Content

FERE

Category
#iE

Relevant Section in the Report
HEREEE

i A2: Use of Resources

Policy on efficient use of resources

A2: ER{ER (mcludwng energy, water, and other raw Green Managernent Practices
materials). -
General Disclosure N - e
e BRERER (DR KB EBELE) | =
—ARE BBCE
Total direct and/or indirect energy
consumption by type (e.qg., electricity,
gas, oil) (in thousand kwh) and density i Green Management Practices / Key
A2] (per unit of output or per facility). Performance Indicators
RENIASNEER / REEER (W8, | BTRETE., WREREE
ELY\‘E) RFE=2 (ULTETRESE) &
(MEESEN. BEERETE) .
Totetvvater consumpt\onand density (per Green Management Practices / Key
unit of output or per facility). :
A2 N Performance Indicators
BFE7 DEEEE 518
GrSREE (ISRERE. ST | poness. maws
H EXE@D+ ° '
Describe the energy efficiency targets set
and the measures taken to achieve these ‘
Green Management Practices
A2.3 targets. i
e e BIT4 b
FAR T RSN R RAEE | SO On
ELBERRINESR,
) Describe any issues encountered in
Environment sourcing water, as well as the water
RIR efficiency ta.rgets set and the measures g
A4 taken to achieve these targets. -
BiTh il
ik REGE A AOR LA, MR
Frsl LK e B R A ERELHE
P& R
Totallarnonnt of packag|ng materials Not applicable (financial institution,
used in finished products (in tons) and, no physical products)
A25 where applicable, per production unit. phy P
/\E ;Cf 12 \g%z ==0
RRRFHREHENAE (Ulss) | A esOR FRRLEES,
R (WEA) SEERMLS, e
A3: Environmental | policies to reduce the issuer's significant
and Natural Resources  jmpacts on the environment and natural | Creen Mananement Practices
A3: REBLREAER resources. g
General Disclosure BRBTABRERRAREREREAY st
— B E P EEEER,
Describe the significant impacts of
business activities on the environment
A3 and natural resources and the measures | Green Management Practices
A31 { taken to manage these impacts. s
| BAEBTHHBEREARERNEAY |
BELERNEEEHEENT
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Relevant Section in the Report
HEREEE

Relevant Section in the Report
HEREEE

Key Content Key Content Category

FENE £l

Category

FERE £l

Social
Py

B1: Employment
B1: ElE

General Disclosure

—RiEE

Information regarding remuneration
and dismissal, recruitment and

i promotion, warking hours, leave, :
i equal opportunities, diversity, anti- i
i discrimination, and other benefits: |

(a) policies; and (b) compliance with
relevant laws and regulations that have
a significant impact on the issuer.

BRI ARE ., BIELETT. TIERE.
BRI, FERE, 2. RERURE
fFBRBAIN: (a) BK, K (b)ETE
BOANAERFENBEBEEERRLNE
o

Employee Rights and Interests
Protection / Key Performance
Indicators

BT RIE. BIRENEE

Total number of employees by gender,
employment type (full-time or part-time),

Employee Rights and Interests
Protection / Key Performance

B1.1 age grou)péand region. . . Indicators
LIER . EEEER (e EsiARE) | . N
S THEDRE. BRER
BRI R ERH RSB, FLRARE, B
Employee turnover rate by gender, age
- group and region. Key Performance Indicators

IR, FERAR KRR SNESRSE
DB, H

RS

iB2: Occupational

Health and Safety
B2: fERE%Te
General Disclosure

—RRIE

Information regarding the provision of
a safe working environment and the
prevention of occupational hazards:
(a) policies; and (b) compliance with
relevant laws and regulations that have

i asignificantimpact on the issuer. .
EHREZETFREERREESHEE

EMBEN: () BE; & (b)ETHET
NEERFENEMEERBHNER,

Social
e
Occupational Health and Safety
BERREZS

B2.1

Number and rate of work-related
fatalities in the past three years (including
reporting year).

BE=F (BERRFE) SFEITHK
BABUR L,

Key Performance Indicators
RASRAEREE

B2.2

Lost workdays due to work-related |
i injuries.
| TRk TIFRE.

i Key Performance Indicators
| Bl

B2.3

Describe the occupational health
and safety measures adopted, and
the implementation and monitoring
methods.

FRFTRME R REL2HEE, UK
ERITREZITE,

Occupational Health and Safety
B RRRELS

127

B3: Training and
Development

B3: #REN&E
General Disclosure

— BB

i Policies on improving employees’ |

knowledge and skills and description of
training activities.
BRRAEERTIEEBIENAM LR
BIER,

ERIEINE.,

Employee Rights and Interests
Protection

BT HEmRE

Percentage of employees trained
by gender and employee category
(e.g., senior management, middle

Key Performance Indicators

B3] management). b e
P REESEE (NSREERE. PR
BEE) Ao BERS.
Average training hours per trained
. employee by gender and category. Key Performance Indicators

BRI R EEERND Y, BERRESTME

F BT

RAfRAIER

B4: Labor Standards
B4: 25T #ER|
General Disclosure

— AR EE

Information regarding the prevention of

i child labor and forced labor: (a) policies;

and (b) compliance with relevant laws
and regulations that have a significant

i impact on the issuer.

BRMIEETEEFEETH: (o) BEX, &

(o) BTHBETABEALEBNREEER
P RBIBER, :

Employee Rights and Interests

Protection

B THERRE

Describe measures to review recruitment
practices to avoid child and forced labor.

Employee Rights and Interests

B4 N Protection
AR BEBEANEEUBSETRE | | ., oo
” BTERRE
BT, :
Describe the steps taken to eliminate :
: : L Employee Rights and Interests
such practices upon identification. :
B4.2 Protection

WAERRERBEREEREHBRATR

VNP

| BT

B5: Supply Chain
Management

B5: [HIEtEETE
General Disclosure

— IR

i Policies to manage environmental and i Responsible Supply Chain

sacial risks in the supply chain.
SRUEFNERE AT EIRBEL,

B E{EitEE

Number of suppliers by region.

Key Performance Indicators

B5.1

i RSSO HEREE RS AR

Describe the practices in engaging

suppliers, the number of suppliers

cove‘req/ and the implementation and Responsible Supply Chain
B5.2 monitoring methods.

WAERERAMERTNEN, DERTE
RIEAIMESEE, URARMNTRE
BRI,

B EEMEE
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Key Content
FENS

Category

I

Relevant Section in the Report
HEREEE

Key Content
FERB

Category
#iE

Relevant Section in the Report
HEREEE

B5.3

Describe practices for identifying
environmental and social risks at
each stage of the supply chain, and
the implementation and monitoring
methods.

HIARA BB A i S E R 8 B RE KAt
SRKROER, URERBRTRERSE

Responsible Supply Chain
B EEMREE

B5.4

Describe practices to encourage the use
of environmentally friendly products
and services when selecting suppliers,
and the implementation and monitoring
methods.
HAEIR R R R REEARRER
BRIBHER, LARAEEETREBREE

Responsible Supply Chain
B EEMIESE

B6: Product
Responsibility
Bo: Em=(T

i General Disclosure

Information regarding the health and
safety of products and services provided,
advertising, labeling, privacy, and
remedial measures: (a) policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer.

Product and Service Quality Social

EmRBmE e

B7: Anti-Corruption
B7: R&EF
General Disclosure

—RRE

Information regarding the prevention
of bribery, extortion, fraud, and money
laundering: (a) policies; and (b)
compliance with relevant laws and
regulations that have a significant impact

i on the issuer.
BREBIEEE. 1R, HEEREREN:

(a) B, & (b) BFHBITABERZE
EERER LRI ER .

Business Ethics

[EESEL

Number and outcomes of concluded
corruption cases involving the issuer
or its employees during the reporting

Business Ethics

B/ period. [BEStL:
RERBABBZTANEEERHIEE
GEHETHARGFNHBERFAGR,

Describe preventive measures and
whistleblowing procedures, and related
implementation and monitoring i Business Ethics

B7.2
methods. SESCr
AP S EM KRR, LURAERE#T
RERTTIE,

f Des;mbe ahtl—corruonn training | Business Ethics

B73 i provided to directors and employees. H

| AREERE TiRUNE AT,

- ESCEe

B8: Community
Investment

B8: HERE
General Disclosure

— R

Policies for engaging with communities
to understand their needs and ensure
business activities consider community
interests.

BHLUHEZERBEREENALERTE
MERAEER RS EE B EFENIERK.,

Community Engagement
HEAE

B8.1

Focus areas of contribution (e.qg.,
education, environment, labor, health,
culture, sports).

Community Engagement

i B8.2

| ERTREFDALR (NSBABA) |

o e o e v SN
SERMEE (MRS, BESE, 8T | 00

R R, XM, 8B8) .

Resources .deployed in focus areas (e.q., oLy ErERe e
i maney or time).

L BN

——— ERFRMESHNBENRESARS. B
' . EERAESEURBRAEN: ()
Social BE;, & (b) EFHEITABERAZEN
octa HBEERABINER.
e
Percentage of sold or shipped products | Not applicable (financial institution,
B6.1 recalled for safety and health reasons, no physical products) o
PESCEXERRAHTPRLLERERE | AaERTE, f12REEES,
| AmMARKNE S, SR 2=
Number of complaints received
regarding products and services and Customer Service
B6.2 response measures.
oy = o aun 3 v | BER%
HEBREREBRENORFHE AR ES
T35
! Describe practices for protecting and | ,
: L i Innovation
B6.3 i maintaining intellectual property. !
T, N et - i BIFTEEE
| EAREERRENEEREGRNEL, | D
Describe guality inspection and product Notapp_hcable (financial institution,
no physical products)
B6.4 recall procedures. N i s
. NIBERITE, FEREEERD
#\7'( = FEF— A \E‘ (] = (] . R R ’ ’
: ?EELDLJRRZEL%E&EDD@W*E@ : KJE/EEEZTEEE
Describe policies and practices for
Consgmer data prgtecﬂon and p”v‘?cy' Data Security and Customer Privacy
and implementation and monitoring )
B6.5 Protection

methods.
HREEEENRERABEBEE, URE
BT R BRI,

LB EPRWRE
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Topic Index - Self-Regulatory Guidelines No. 17 for Companies Listed on Shenzhen Stock Exchange-Sustainability Report (For

Trial Implementation)

CRNFESZ B LA BREEIESIE 17 5%

Dimension

HEE

Environment
BB

Climate Change Response
eSS (EsE L

UEEERRE (547) )

Relevant Article

HEIRR

Articles 21-28
T BEEC

+/) &

EE

Relevant Section in this Report

HEAR SIS

Climate Change Response
eSS (EsE 1k,

Pollutant Emissions Article 30 Green Management Practices
TS RYIHER B=11& BTREEE
Waste Management Article 31 Green Management Practices
REZEY) RIE F="1—1% Bir&es
The Company's production and operations
Ecosystem and Biodiversity Article 32 have not had any significant impact on
Protection ecosystems and biodiversity.
E=FT1% e
RGBT EY SRS B NDEERE R EREFNEN S BIEENE
-2
Environmental Compliance | : : .
e 2 i Article 33 i Green Management Practices
N P E=t=1k | BTReEE
Energy Utilization Article 35
BEIEF) A F=1+HE Green Management Practices
Water Resource Utilization i Article 36 Bt EE

JKERF B

B=17\I%

Circular Economy Article 37 Green Management Practices
BRGE E=111% BiTHeEE
A R Article 39
Rural Revitalization E=TN% Community Engagement
HESER Article 40 HEAS
Social Contribution Eaut 78
BIFTEEE Article 42
Innovation FEE+ % Innovation
= R fmE Article 43 RlFEES)
e Technology Ethics FEO+=1&
{HpEfE 4 Avrticle 45
Supply Chain Security SM+hE Responsible Supply Chain
TSR N Atticle 46 SEREHER
Fair Treatment of SMEs ERER AN S
E%%ﬂﬂﬁﬁﬁé;ﬁiﬁ% Article 47 Product and Service Quality
Product and Service Safety : O HRESE

and Quality

T

131

Dimension

HERE

! Data Security and

Relevant Article
)3 EN

Relevant Section in this Report

HEAERSHNEH

Customer Privacy Article 48 Data Security and Customer Privacy Protection
_ | Protection L)k | s meREFEARE
Social | iR mE S ELRE =
ne | Empl hts and
: : . Employee Rights and Interests Protection /
Empl i Articl : )
mployees : ' lcjjj i Occupational Health and Safety
87T P ER TR :
- | FATR | BTHERRE. BERERTS
Due Diligence Article 52 Responsible Supply Chain
el ERT % &S5 FHEE
Stakeholder Engagement Article 53 ESG Governance
Sustainability i xjacimpyimm ER+=15 ESG 4
Governance
TSR EAE AnU—Bnbery and Anti- Article 55
438 Corruption P .
e b LR Business Ethics
; [EESEL
i Anti-Unfair Competition i Article 56 1
RAIEEFRF FEOTNE
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Index of Indicators - GRI Sustainability Reporting Standards (GRI Standards)

(GRI OJi5/E3 BRI EIRE (GRIStandards) ) #5125

About This Report
HRARS

Contents

B

GRI Sustainability Reporting Standards
GRI TR EREEE

2-1/2-2/2-3/2-14

About the Company
EEAT

2-1/2-6/2-9

ESG Governance

ESG Management System
ESG EIERER

2-9/2-12/2-22

Driving Product Upgrading
and Empowering
Customer Service

EEERFR MEEE P RH

Contents

B

Product and Service Quality

GRI Sustainability Reporting Standard
GRI TSR RIREITE

S

/
EmMRESmE
Customer Service
. 418-1
= FIR®
Data Security and Customer Privacy Protection
. I . 2-27/418-1

B rREPREMRE
Responsible Supply Chain

P PRy 414-2

B EEMEE

Stakeholder Engagement

) N - 2-16/2-29
ESGjAE MNEBEETTBE
Materiality Assessment
- . 3-1/3-2
BEMZEDT
Adhere to the leadership of the Communist
Party of China /

Upholding the Bottom
Line of Compliance and
Enhancing Governance
Effectiveness

BIGHRKR BIHEEMEE

RS54

Safeguarding Employee
Well-being and Building a

Employee Rights and Interests Protection

BTHERRE

2-7/2-25/2-26/401-1/401-2/404-2/405-1

Occupational Health and Safety

Corporate Governance

NGIb=§

2-9/2-10/405-1

Remuneration Management of Directors and

Harmonious Society e L T LS 405D
RIEETRA B2RMELS i
Community Engagement
o 203-1/203-2
HEAR
Outlook y
REKBE
Key Performance Indicators ,
Appendix Index of Indicators /
B £% FEIE RS
i Feedback : ,
E%%@% ;

Senior Management 2-19/2-20
ESEoay =g
Investor Relations Management and
Shareholders’ Rights and Interests 2-29
KEEMEREBERRER
Regulatory Compliance

J / . 2-27/207-2

A

Business Ethics
[EE3EL

2-26/2-27/205-3/206-1

BATRRER LEEZEETEH
BATRRER HEEETEH
Practicing Low-carbon

Development to Build a
Beautiful China

Climate Change Response

201-2/305-1/305-2

Green Management Practices
BTGEEE

2-27/303-5/302-1/302-4/305-7/306-
1/306-2/306-3

Green Finance

= 2-6
Driving Product Upgrading

and Empowering Innovation
Customer Service B3R EES) 227

SRENE MR MAEE PR
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Feedback
RR[EE

Dear Readers,

Thank you very much for reading this Report. We highly value and look forward to your feedback on this Report.
Your opinions and suggestions are important references for us to continuously improve our ESG information
disclosure and advance our ESG management and practices. We sincerely welcome and appreciate your
valuable feedback.

DR

FERPLREARS, RMFFTERULPERBEHAREPLERR ., BRNRRNESE, 2RMNFERS
ESG ERIREKE, #EERHE ESC EBMBRNERMIE, RMEDTHERHTREEERR!

1. Your relationship with Holly Futures is:
HRAEE RS, BHNSHE:

O Employee O Client / Customer O Shareholder / Investor O Supplier
O Government / Regulatory Authority [ Media /Industry Association O Others (please specify)
OET OEFPEEEE OREWREAN DHEES O WFAREERE O HiE/ TEHe O Hib (55%688)

2. How would you rate the Company's ESG Report overall?
REAT) ESG BENRISTER:

[ Excellent O Good [ Fair O Poor [ Very Poor
D¥FzEr OF O—% OBE O

3. How do you evaluate our performance in stakeholder engagement?
BRABEER A8 B 5 BI85 E S e ?

[ Excellent 0 Good [ Fair O Poor [ Very Poor
Oz OF O—& OBRE OE

4. How do you evaluate our performance in product responsibility?
BEREBERMEERFEHEMSEIE?

[ Excellent [0 Good [ Fair O Poor [ Very Poor
OBy O O—& OE OF

5. How do you evaluate our performance in environment, safety and occupational health?
BERABBRMERER . ZeMB=EERD BMSnm?

O Excellent O Good O Fair O Poor O Very Poor
OFFF O0F 0O—RORE OE

6. How do you evaluate our performance in employee responsibility?
BRAEHMEE T A EBISIE?

O Excellent O Good O Fair O Poor O Very Poor
D¥FEF OF O—R OBE O

7.How do you evaluate the content structure and layout of this Report?
BRBRR SN S LHM R R ST a0 ?

O Excellent O Good O Fair O Poor O Very Poor
D¥FEF OF O—R OBE O

8. Do you have any comments or suggestions regarding our ESG practices and this Report?
THEEPIETT ESC RARE B MR RMER?

You may contact us through the following channels:
WoEB AT BB

Email: zgb@ftol.com.cn
8. zgb@ftol.com.cn
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