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Environmental, Social and Governance Report

1. ABOUT SKYWORTH

1.1.

Our Business

The Group, comprising Skywaorth Group Limited (the “Company”),
together with its subsidiaries (the “Group”, “Skyworth", “we" or

“us"), primarily operates in four key segments:

. Smart household appliances,
. Smart systems technology;

. New energy; and

. Modern services.

The Group's operations have been expanded worldwide, including
the Mainland China and other regions in Asia, Europe and
Americas, and Africa with the Mainland China being the primary
market.

The Company was established in 1988 and comprises two listed
entities in the Group: Skyworth Group Limited (stock code: 00751.
HK) and Skyworth Digital Co, Ltd. (stock code: 000810.52). For over
three decades since its inception, Skyworth has consistently
upheld the principles of technological leadership, quality first,
innovation in management and efficiency, prioritises customer
satisfaction and service, and focusing on employee well-being
and shared success. Skyworth has sold its colour TVs, digital
set-top boxes and other device products well both in domestic
and international markets, consistently securing top market
share; updated and iterated its smart TV application systems
frequently; risen to a prominent position in household distributed
photovoltaics; and has developed a comprehensive strategy
for smart automotive electronic system and smart residential
system, which have already been put on the application market.
After more than 30 years of commitment and precision, Skyworth
has emerged as a globally renowned household appliances
brand, supported by its two subsidiary brands, METZ and COOCAA.

In response to technological advancements and shifts in
the market environment, Skyworth Group has introduced a
comprehensive strategy for transformation and upgrading.
This strategy focuses on three key initiatives: intelligence,
diversification and internationalisation. In addition, as a
photovoltaic enterprise actively responding to the carbon peak
and carbon neutrality (“Double Carbon”) goal, Skyworth adapts
industrial and green technology transformations, continuously
expanding into new business areas. We will not only actively
strategise and extend the photovoltaic industry chain but
also vigorously promote diversified green and low-carbon
development.
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Leveraging its strengths in manufacturing and technology,
Skyworth upholds the brand philosophy and practice of “Sky-
high Ambitions, Boldness in Action”, and with an open mindset
and strong innovation capabilities, we follow the technological
development concept of “56 + Al + Device" in product
development guided by user-oriented demand, thereby driving
technological innovation across its full product range. The goal
is to establish itself as a leader in smart household appliances
and information technology, emphasising advanced product
technologies, sound corporate governance, efficient operations,
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strict oversight, effective motivation, and global competitiveness.

Business Highlights of Skyworth for the Financial Year 2025
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National High-tech Enterprise
B =R 7= A R Al

SKYWORTH
gl L&

Listed Companies

EwaE
Business Revenue
EEWA

Aem 10,324 za%

M

29,322 staff 88T

(as at 31 December 2025)
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1.2. Our Corporate Culture

The Group's core values are built on four pillars:

&

Technology Management
Leadership, Innovation,
Quality First Efficiency Priority

pfiidEx c mEZEL EIRRIR - MEREBX

Guided by our mission to enhance human well-being, the Group
strives to achieve the mission of “Dedicated to creating a better
life for mankind". Our mission to create an enhanced quality of
life is the driving force behind our vision to ascend as a global
leader in smart appliances and information technology. We
pride ourselves on our unwavering commitment to technological
innovation and supreme quality, setting the standard within the
industry. Management innovation and operational efficiency
are the bedrock of our approach, ensuring that every process
is streamlined and every innovation is impactful. Our user-first
mentality guides us to deliver unparalleled service, treating every
customer as part of our home. Understanding that our workforce
is crucial to our achievements, we maintain a people-first culture
where success is collectively celebrated.

Service Home
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BIAK  RRHE

i

User First,

ERFTABRUNEHSIET K
SEZNERIZ2LEER/ARRIE
BMERFREE] S - RMBE
FamELENED  RRMAER
KRR EREXEMEERMES
EREWE N - BAIH B A &
FHRENBEAKSINESR &
EABMILTIRE - ERAIFMEE
MERRMEENEL BREH
SERE SEMMESHATE
HeBPUBAFERENLESER
MEHEERERLORE  BEEE
FRBEMROH—ED - RFRA
BT RIS - B3
KBUAABANI  KREHR &

— PR ©
N (/) (&
Striving Pursuing Result Share
=® Excellence REH=

N
Cultural Philosophies X{tE %

-

Integrity Performance Pioneering and
BB Priority Innovating
BB x EEiay Uk
AIEEBEARLE RE SR EREE 2025 05



1.3. Honours and Recognitions of the Group 13. XEENEERRAT

Our steadfast commitment to environmental stewardship, social BMERREE g8 ERDE
responsibility, and corporate governance has been recognised ERHEERBRLBE —FES

by industry peers and leading organisations over the course FRETRELEEENRA - T35
of the year. Some of the awards and accolades outlined below LRIy SRTH B - R T KM
underscore our continued dedication to sustainable practices, a HAFEERE SBBREXERE
strong workplace culture, and responsible business operations. BEEEBEENTHENR - HRNE
Whilst we are honoured by these acknowledgements, they EXRY BMEABREE BFHEAR
represent meaningful milestones in our ESG journey and motivate RR Mg kBEAREIHNEEZER
us to further strengthen our performance and impact. B BBRMBERARRILIE

RKEEN-

Organiser (in no particular order) Corporate award name
THEE (BT kR) TERIFEZRE
Federation of Hong Kong Industries f L m\ BOCHK Corporate Low-Carbon
EhEI¥Hs @’5"‘“’“"5 s @laken Environmental Leadership Awards
JErIzaw 2024-EcoChallenger and 3 Years+
TIREE R R (ERIBRES AT 2024 EcoPioneer
FIRE B EIEMIRIRE L KN
e 2024 - RREFEENIF+IRR
BlEEBERAR) .
oo G it ot
R gt
& s

BOCHK Corporate Low-Carbon Environmental Leadership Awards
2024 — Bronze Award (Manufacturing Sector)
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Environmental, Social and Governance Report
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Organiser (in no particular order)

ENHEE (B2 KR)

China Fund
A B & TR

Corporate award name

EXREEE

2025 China Listed Companies Yinghua
Award — Demaonstration ESG Case of
Hong Kong Stock Market

2025 Bl ET AR RER - B
ESG 7T~ &0 Z2 {71

Bloomberg Businessweek

2026 Bloomberg Green Watchlist —

EALTEESERT ESG Advocate
(FELET) EEERs (BERBTZBES 2026 E15H
2026{a@%iEH JERE —ESGE
ESG i#thiik
ESG Advocate
QIS EFAERAR
Skyworth Group Limited

BLAN | 3%,
TVB ESG Special Recognition Award
EREFZERAT 2025 — with Merit

ESG
Special Recogaition Award
- with Merit
ESGHMENS - B8
2025,

Ve,
o

2025 ESGHFRIEAT R B R

RlESEEARAF
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Organiser (in no particular order) Corporate award name

THEE (HEETD ER) HERBELRE
Nanjing Municipal People’s Government 2024 Nanjing Advanced Collective for “Promoting High-Quality Development
MR mARBT and Striving to Be a Demonstration Leader”

#8FERMEDTEERR  FETRESIR]TERR

YAl EReq
%3

2024 R T MR R IR,
E S ] K i i

Nanjing Entrepreneurs Association 2025 Nanjing Top 100 Manufacturing Enterprises
EARMEERGE 025 FR MM BEE AR E
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Organiser (in no particular order)

ENHEE (B2 KR)

Organising Committee of
China Hi-Tech Fair

Fh B B R = T Rk B SR
RHEHREG

Corporate award name

HEBHEEE

///d THE 27th CHINA HI-TECH FAIR

T FIIER A B3

BREM:  RQEBTREERAT
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Excellent Scientific Research
Achievement Innovation Award

BRI R A3 22

Excellent Scientific and Technological
Innovation Enterprise Award
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Organiser (in no particular order)

ENHEE (BB D KR)

13th PVBL Global Top 100 Photovoltaic
Brands Awards Ceremony

%+ =fEPVBL 2 Bk YA 10058 8
prda gl

Corporate award name

ERREEE

Global Top 100 Photovoltaic Brands
2R k2 10058

SKYWORTH
BUEERR

SIS RRHRAEIRAT
2K ABI00EMEET

China Quality Certification Center

FEEERER L

Solar Energy Product Certification

K F5 g

23
IIIEI u/u RS

China Industry News Agency

B T3 At

2025 China Manufacturing » Consumer Trusted Brand

OHBEEEME

2025 FR B B 3
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Organiser (in no particular order) Corporate award name

ETHEE (BT D k%) LERBEEE

National Household Electric Appliance (\ e \
Industry Information Center 2025 FPTURBAS |
% . %{ % %%I%/[; /@\ EP /L’\ "( 2025 Air Conditioning Industry Development Conference fit

[ mEEE
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( 2025588
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Smart Energy-Saving Pioneer

5Tig

Beijing Zhixindao Technology Co,, Ltd.

Annual Outstanding Brand

(chinaiol.com) FREBmE

ERBEBREBRNER AT

(EEER)

Membership Title

2EER R 46

China Association for Quality Inspection Member

TEREERRBE B8

China Household Electrical Appliances Association Executive Director Unit

TERAERBE BB EEM

China Video Industry Association Vice President

TEEFRETERS gek

National Technical Committee on Mould Standardization Member

EEEARE(RNEES BB

Shenzhen Software Industry Association Vice President

RINTRETEDHE glegr

Shenzhen Electronics Chamber of Commerce Vice President
RYTEFES gek

Chma Radio and TV Equipment Industrial Association Vice President

TEEEERREIEHS glegk

China Association of the Design Industry Member

PERFITEBE B8
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ABOUT THIS REPORT

2.1.

Reporting Principle, Period and Scope

The Group is pleased to present the 2025 Environmental, Social
and Governance (“ESG") report (the “Report”). This Report complies
with the ESG Code requirements outlined in the “Environmental,
Social and Governance Reporting Code” (the “ESG Reporting Code”)
under Appendix C2 to the Rules Governing the Listing of Securities
(the “Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

The Report details the Group's environmental and social-related
initiatives, achievements, policies and activities from 1 January
2025 to 31 December 2025 (the “Reporting Period"). The scope of
the Report covers the Group's core activities of our main business
segments, including TV, digital set-top boxes and new energy.
These three business areas have a significant impact on the
Group's operations since they generate the biggest revenue and

2.

BARARE

2.1.

cash flow transactions.

This Report adheres to the ESG Reporting Code's reporting

principles:

HEA - HEREE

REEMRAIRS H2025F FRIE -
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B YAEEMNEEEEATE -

AFEEBTRE HEME
SR RE R A

A E

Materiality Quantitative Consistency
EEM Bt — Bt

After engaging with stakeholders
through various channels and
considering the Group's business
nature and development, the board of
directors of the Company (the “Board”)
has identified material ESG issues for
reporting.

REBTRARBEFNERBR
ERASRENEHHEERER
® ArREFE((EFg))C
BAATHRENERNRE 1€

&'_El:/l:lu & o

The Group presents key performance
indicator(s) (“KPI(s)") and comparative
data as applicable. All KPI calculations
align with the Stock Exchange's
“Appendix 2: Reporting Guidance on
Environmental KPIs” and “Appendix 3:
Reporting Guidance on Social KPIs" of
“How to Prepare an ESG Report”.

AEBEM27BERERERZ ([FH
REMERD) REBRER (E
) -FTBERRERIERTES
BB S B 3 A ) CRR A B BRI
HEREBRE)T R
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[Hf8% = H S MRBEDIERER
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This Report is available in both English and Chinese versions
and is uploaded to the website of the Stock Exchange and the
Company. In case of any discrepancies between the two versions,

the English version shall prevail.

SKYWORTH GROUP LIMITED

The Group employs standardised
methodologies for data gathering and
computational processes, ensuring
meaningful year-over-year ESG
performance analysis. Any modifications to
reporting parameters or data preparation
protocols are fully documented and
communicated to stakeholders for

transparency purposes.
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Environmental, Social and Governance Report

LETTER TO STAKEHOLDERS

2025 marks the concluding year of the 14th Five-Year Plan and the
inaugural year of the 15th Five-Year Plan. The Chinese government
attaches paramount importance to environmental protection and
the development of new energy, aligning with our core commitment
to sustainable development and green innovation. Guided by global
climate action and China’'s 2060 carbon neutrality target, we have
embedded comprehensive environmental strategies across our
operations, strengthening stewardship while advancing industrial
transformation and green technologies. Building on this foundation,
the Group is extending into new business domains and accelerating
the high-quality development of our new energy business, ensuring
sustained, sound growth as the industry moves into new frontiers.

Our vision of "Green Skyworth, Green Audio-visual, Green World"
guides our approach to environmental management and sustainable
development. We have established partnerships with various business
stakeholders to implement energy conservation and emission reduction
initiatives, integrating environmental protection strategies throughout
our operational chain. These efforts are supported by active promotion
of environmental awareness and detailed guidelines across different
business segments.

In response to climate change challenges, we continue to strengthen
our adaptability and resilience through the Double Carbon strategy. As
a responsible manufacturer, we recognise carbon neutrality as a crucial
global objective and are taking concrete steps towards its achievement
through our environmental protection initiatives and green measures.

Stakeholder engagement remains fundamental to our sustainable
development approach. Through diverse communication channels, we
actively collect and respond to stakeholder feedback, enabling us to
identify material issues and formulate more comprehensive strategies.
This collaborative approach helps us maintain our competitive edges
while fulfilling our environmental responsibilities.

Looking ahead, in an uncertain macro-economic environment, the
Group persists in prioritising industrial transformation and the pursuit
of innovative development strategies. We vigilantly observe evolving
market trends and harness opportunities arising from digitisation,
intelligence, and low-carbon initiatives to enhance our research and
development efforts on proprietary technologies, alongside the
commercialisation of innovations rooted in our robust technical base.
These initiatives consistently infuse fresh momentum into the pursuit of
high-quality industry growth.
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SUSTAINABILITY GOVERNANCE

The Board assumes primary oversight of the Group's ESG strategy,
governance, and disclosures, with climate included. It regularly reviews
ESG risks and opportunities, ensures robust management systems and
internal controls address related challenges, and evaluates material
topics, targets, and performance metrics, including those related to
climate. Board meetings provide a forum for in-depth ESG, supporting
strategic refinements and operational adjustments as needed, with
consideration of climate. These topics will be discussed at least once
a year to ensure ongoing oversight and integration into the Group's
overall strategy.

Through a strategic initiative, Skyworth has established an ESG Working
Taskforce (the "Taskforce") to demonstrate its resolute dedication to
corporate sustainability advancement. Composed of cross-functional
representatives, the Taskforce collects and analyses ESG data, identifies
material issues (including climate factors) and monitors emerging ESG
and climate-related trends. It assesses both physical and transition
climate risks alongside climate-related opportunities, and advises on
ESG goals, policies, and reporting for the Board's consideration and
approval.

To ensure the Taskforce possesses the necessary expertise, its members
regularly participate in ESG and climate-related training. Furthermore, a
structured professional consultation mechanism has been established,
which includes engaging sustainability experts under the Board's
appointment and retaining Riskory Consultancy Limited for advisory
and reporting services.
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Through this informed governance structure, the Board oversees BRAKTENELRERE EFTTEBELSE
g

the Group's sustainability performance and climate-related strategy, WA AR RRRE R RIREARE -
ensuring compliance and continuous improvement in ESG management RERE - HERERETERBEESMHLE
and disclosure. The sustainability governance structure is as follows: BEOE - AT BB REREBINT ¢

Professionals Assist

in Analysis

FEALHBI ST

%

For further details on how ESG and climate-related risks are taken EHARE - tteRkERRRKMEHARRN
into account in the risk management process and the Group's other AMARRERERENZE  URAEAEEH
corporate governance details, please refer to the “Corporate Governance HMhEEAME—SFE  B2HEAR
Report” section in the Company's 2025 annual report. 205 FFMPIPEERRE | —8 -

RIESEARAE RE HEREABE|E 2025 15
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

5.1.

Stakeholder Engagement Activities

Central to Skyworth's approach to operations is its steadfast
dedication to building strong, lasting relationships with
stakeholders across various sectors. To facilitate this, the Group
has organised a series of engagement activities designed to
establish and deepen connections with these key parties. The
diverse feedback garnered through these engagement initiatives
serves as vital input for the Company's strategic decision-making
framework.

We believe that the feedback from our employees is critical to the
operation of the business. Therefore, Skyworth regularly holds
internal meetings to strengthen internal communication across
the Group, such as core management meetings and operation
decision-making meetings. The meetings also help to disseminate
the corporate development plan to our employees. The Group
offers a variety of training programmes and recreational
activities to help employees develop their capabilities and
enhance employee relations.

To maintain our industry leadership and stay abreast of market
developments, the Group actively participated in prestigious
exhibitions and forums throughout 2025. In the domestic market,
we maintained a strong presence at influential events, including
the 20th China (Jinan) International Solar Energy Utilization
Conference, where we engaged in meaningful discussions about
industry trends and sustainable development strategies.

SKYWORTH GROUP LIMITED

5.

ROESHEHREEMDN

5.1.

KO ESEEE

BlEZENHOZL  RBERN
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BBk AEEABKT — 52
R BERYLRCEZFH
RATHHBHE -FBBRELSHLH
ERSNZTILEE  SADQAE
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The Group also expanded its global influence through N5 B JN i A 22 B % (R TE 5 B R AR
participation in several premier international events, including the ERBREERTE N BIEE
Intersolar Exhibition in Germany, KEY — The Energy Transition Expo Y Intersolar Exhibition * 2. A | &) KEY —
in Italy, and other exhibitions across the world. Through these The Energy Transition Expo * A J& t R
platforms, we were able to highlight our newest innovations, SEHHNEMRES FRELTS

share insights on market trends, and reinforce partnerships with BPSUARTHEMEIFKR  5=F
industry peers globally, all while demonstrating our dedication to HMIGBE R R - I N5R B A2 IR
expanding into overseas markets such as Europe and the Asia- ¥RARENBHAR RANZET
Pacific region. BROBORERMNRE R EES

SN B AR o

ning Ceremony

Strategic Partnership Sig e reen Energy Revoiution

Multidimensional Financial Services for

1ceC Thailand
\
it = AR
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5.2. Communication Channels 52. BIEERE

The key stakeholders of the Group and the respective AEEBFERNEREENERAR
communication channels are summarised as follows: T
Stakeholders Main communication channels
B0 FTEBERE
Employees . Staff activities
8T BT RS
. E-mail notice
BB E
. Technical seminars
KA e
. Printed materials
EN il 47 %4
Management . Enterprise content management system
. E-mail notice
BHEBE
. Monthly meeting for operation
REKES g
. Board meetings
EEgR
Business partners and clients . Social media platform
BEBHREP HRBRTE

. ESG reports
BE - e kERlE

. Business communication
E5ma
. Functions/meetings
CEIV
. Collaboration projects
&1EER
. Visits
&
Governmental bodies . Functions/meetings
IEQER 23 LIV
. Visits
B
Media . Social media platform
e HRERFE

. ESG reports
BE - e kERlE

. Visits
&

. Volunteer-sponsored community activities
ELEPHREERY
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HAKENERY

Significance to the G

5.3. Materiality Assessment

Through systematic stakeholder engagement initiatives, the
Group maintains an ongoing dialogue to evaluate and prioritise
critical issues that substantially influence both business
operations and stakeholder interests. During the Reporting Period,
an online survey was conducted for a better understanding of the
stakeholders' concerns about Skyworth's sustainability. Following
analysis of the survey result, the Group developed a materiality
assessment in accordance with the reporting principles of
materiality, and thus the resultant data has been synthesised into
a comprehensive materiality matrix, which is presented in the
following section:

Materiality Matrix 2 14 5 f#

7 5 6
o 0 O

on

oNn
O

oR

Significance to the stakeh
HISRENEEY

O BHRE ;
Environmental protection

O EERANE .
Employment and human right

(o 17

53. EEMOMN

o=
ok

o8

BREAGENSEEE  AEER
BRERNDELETHE UFHEE
BERBEHEHGEERFNEND
BEARENBRZE NHREH
Ml AEEETT —BARLAS
BB M50 &S 78
ZROMI - EHATERETD
g AEERBEERMERSERA
HEEZMENG  UHASHIEE
ER-—BEzEMERERE 0T
BIFR -

2
o
3 18 %
O O 13
9§15 ©
o
12616 22
o o
20
o
10 27 px)
o o o
29
o

fEEEERAT

B & -
Product responsibility

R #HERERME 2025

O “ETERHEM
Operation management and others
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Aspects Symbol Topics

& wme  BE

Environmental 1
RIGRE

Air pollutants and greenhouse
gas emissions

ERISRY R EREBYEN

2 Wastewater discharge and
management

REIKBE R & B 1R

3 General and hazardous waste
management

—REERREREYER

4 Noise pollution and management
BESREANER

5 Resource management (including
energy, water, and materials)

BIREE (BHREER - KK
k=)

6 Circular economy
BREH

7 Ecology and biodiversity
ERRREMZENL

8 Addressing climate change
(including climate risk
assessment, climate change
mitigation, and adaptation)

e RRE (L (B RIRER
ATl SRIREM R ALE )

Employment 9
and human
rights

EER AR 10

Employee benefits
B T1&F

Training and human resources
development

Bk AN BIRER

11 Equal opportunity and diversity
FE#ERZ T

12 Compliant employment

BRER
13 Occupational health and safety

BERERLS

14 Management and employee
communication

ERENEIER
15 Anti-corruption and integrity

RERR#E

Aspects Symbol
[Em i 5%
Product 16
responsibility
EmEE
17
18
19
20
21
22
Operation 23
management
and others

wEgEg 24

=

25

26

27

28

29

30

Topics

BE

Product design and service
quality management

Em&tEREmEEE
Customer feedback and follow-up

EPOSEMERRE

Customer satisfaction
ERRMEE

Intellectual property rights
protection

TREE AN B ERE

Client privacy and data security
EPMEBRENZ S
Marketing and advertising
misEHENMES

After-sales service management
for products

EmERRFER

Systemic risk management

RGRRE R

Sustainable development goals
and progress monitoring

ARFEEREEREFER
Supply chain management

HEREE

Green procurement (including
material selection and
procurement efficiency)

RERE (BEMBBERR
Bax)

Crisis or emergency incident
management

M B F IR
Community engagement
a2 i

Innovation and research and
development (“R&D")

BT N A 7T R A 3% ([ 735 1)

Business ethics
[EESEN
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Based on the result of the materiality assessment this year, the
top three significant ESG topics related to the Group's business
were as follows:

. Wastewater discharge and management;
. Business ethics; and
. Equal opportunity and diversity.

Those significant topics were highlighted in the materiality
assessment. The Group's material topics referred to the analysis
of survey results and benchmarking with the industrial peers.

OUR OPERATING PRACTICES 6.

At the heart of the Group's leadership in the market is its dedication
to product quality and consistently meeting customer expectations.
Skyworth has always adhered to our core values, “technology
leadership” and “quality first". In this regard, the Group has established a
comprehensive quality management system for product design, supply
chain management, product production process, delivery and after-
sales services.

6.1. Supply Chain Management

Understanding that product quality and customer satisfaction
are closely tied to supply chain effectiveness, Skyworth
emphasises thorough supply chain management to ensure
steady material flow and reduce environmental and social risks
across the procurement network. Strategic supplier assessment
is conducted through three fundamental criteria: volume
concentration, business integrity and proximity.

Supplier Engagement

The Group highly emphasises production quality, business
integrity, and the proximity of suppliers in supplier selection. In
accordance with the volume concentration concept, the Group
centralises procurement to a feasible extent while maintaining
a considerable number of suppliers in the same categories. This
ensures that suppliers are able to obtain sufficient orders and
reduce production costs. The Group evaluates and reviews its
performance on a monthly basis with regard to the delivery time,
material quality, cost and services.

RlESEEARAF
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- BEKBERRER
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B 179 40 2 1 1 1
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HAEE - Al —EHBSRKIMEERREE
WiZLEER - At AEECHERR
FPoMEEERE EZEBREAREE
MEERBEIARL2ENMEEER
425

ML °

61 HEHEERE
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HERN DS BHEE FIZEEE
EEAHERER  UERYH
MIBIRTE - YR EBERB AP
MERFEREEER - RFBEB=K
LR E BIE 1T 3R WG M it R R AT A
REESETE BEREERME
HBATIE -

REBSZH
AEEEEEHERRSEERE
EEE BERTRHEBNMEMS
- RERBESTERA A%
BEATHEASETRBLERS
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B - B R - WE
HE RARRB T EEHERD
RIFEITAEFHERER -

BRIR - @ REARE 2025 21



Environmental, Social and Governance Report

RIR

22

HEREREE

As part of its commitment to corporate citizenship, the Group
emphasises ethical business practices and social accountability
throughout its supplier network. The Group expects its suppliers
to adhere to the Group's code of conduct as well as all applicable
laws and regulations. Any breach of compliance standards
or regulatory requirements by suppliers results in immediate
contract termination, with the Group maintaining full legal
recourse to pursue available remedies.

To shorten shipping times and minimise associated pollution,
Skyworth prioritises suppliers situated close to the production
line.

EREEAREEN D A&
BB HERRETERER
BEERIHEEE - AKEHE
HEEEE T AS B ERTEA
METBEEREEERER -EHER
ERAFRBEEXEEER  A&HE
RZEIRIEAHK  WRBIBITERE
B S BRERA R S O RE R o

RBREEBERFHIYRERDEBS
R AIEETEEMOEERNOH

Total Number of Suppliers in Mainland China and Overseas in 2025

2025 EFRAFEIKFE R G IMEER AR

TV business
Suppliers by location BB E D WHER TEXK
Hong Kong BE 49
Mainland China B K 475
Taiwan =y 0
Overseas NERIN 8

Environmental and Social Risk Management

To advance our vision for a sustainable supply chain, the Group
is adopting a comprehensive sustainable procurement policy.
When selecting and assessing suppliers, the Group also takes
into account the suppliers’ performance in sustainability. It
is mandatory for all suppliers to comply with the relevant
environmental and social legislation and regulations. The
procurement team conducts sustainability evaluations in
accordance with internal standards and processes, including
site inspections and document checks, to identify environmental
and social risks along the supply chain. During the Reporting
Period, we evaluated 1,289 suppliers, representing over 90% of our
supplier base.

At the same time, the Group proactively promotes the adoption
of environmentally sustainable products and practices among its
supplier base, while offering remedial guidance to vendors who
fall short of established standards. If they could not resolve the
issues for an extended period of time, they would be removed
from the supplier list.

Digital set-top New energy

boxes business business

BFRESEL T RER

52 0

589 122

4 0

13 0
BERMERREE

AMERBEREENRES A%
ErEERE2EMNAIFERBEERGE -
ERERFEHERR  AEET
CERHEFRCURERESEN
KR -FAHERVLAETHER
BEREGERRER - KEEKIR
BAMEBEEREF BIEEA
WERERXFEZ BT FE
BRAEMETE R EEEE
HRRIRE R ERR - RRER
M R T 1289 R ER - 15
AP FE R AR B A 90% LA | o

R NEEEGESHER
RARRAFSENERNER I
HARERTRERNHEEIE NSO
S - BHERFERGENERE
7N 55 18 5 1 1L R 7 2 B b B Ak 4R
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6.2.

Environmental, Social and Governance Report

Product Responsibility

In line with its core mission of “Dedicated to creating a better
life for mankind,” Skyworth has put in place a stringent quality
control framework. Within the quality management system,
the Group manages product development, supply chain
management, the production process, delivery, and after-sales
services in a structured and methodical manner. Operating across
diverse international markets, dedicated departments ensure
comprehensive compliance with local regulatory requirements
and industry standards through systematic documentation,
surveillance, and product assessment protocols. Relevant laws
and regulations include but are not limited to:

. The Cybersecurity Law of the People’s Republic of China;

. The Advertising Law of the People’s Republic of China;

. The Product Quality Law of the People’s Republic of China;
. The Patent Law of the People’s Republic of China;

. The Trademark Law of the People’s Republic of China; and
. The Copyright Law of the People’s Republic of China.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating
to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of
redress, that would have a significant impact on the Group.

To enhance operational efficiency and strengthen quality
assurance, the Group continually upgrades and modernises
its manufacturing capabilities and facilities. In the course of
production, the Group employs In-Process Quality Control (IPQC)
to perform inspections across manufacturing procedures such
as moulding and packaging. Following the assembly phase, IPQC
leads inspection work to check product safety, function and
appearance to ensure they comply with the internal guidelines,
laws and regulations. Prior to shipment, all products undergo
rigorous performance validation, including temperature
resilience, energy efficiency, and standby power consumption
tests, to ensure adherence to or exceedance of industry and
national standards. Quality assurance teams implement
corrective measures for any identified defects and maintain
detailed documentation to prevent recurrence.
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HERE

To enhance the competitiveness of di

AWE

stributed photovoltaic

products and create high-quality, high-standard, and highly

competitive residential photovoltaic p

roducts, the Group has

decided to establish a “Residential Product and Equipment
Operation Evaluation” working group. Through the assessment

of grid-connected power station produ

ct application schemes

BRADHARKERBZEFE S 4]
ERmE SRE SHFINP

RXRER NEBREXILIKA
7= i ux1%Lf’Eu¥{fJI{’E ° B8
HYBERERBRATERERE

WREETEANNME EEE2E

and the operation of key power station equipment, the aim is BItERRTHIR  RaREE
to comprehensively optimise product design plans, improve MoRBREFESHRHERER AU
equipment reliability, reduce the equipment failure rate of newly RIRA B uhBIERRE M
built power stations, and enhance the operational stability of the
power stations.
Quality Management Systems for the Production Process
SEBREERHER
us Improvemen
contiUe "
New product
development system
MEMMZEER
After-sales o
2 IBM-empowered Integrated Product
Services system Development (IPD) management
E&REER procedures
g f N IBMEY SR AR fR B B2 (PO B IR AR
= B-ho:r fa};t responding mectopey 2 Building the Product Lifecycle
BIJ\EVRL@E#%U Management (PLM) research &
& Pqtsr:-sﬁlgs|semms network development information system
WILh globall CONSES BYEREMBHERPIMAREERR
B2 RS RHES T i §
K% The 8D abnormity corrective o Chm? jational Accre_dltatlon
Tatha Service for Conformity Assessment
e (CNAS)-certified national labs
SDARRSEE BSR TNREARTE
ERRAUEEB(NAIERE
Delivery Quallty A chai
control system upply chain
L Control System oy <t .
HEEEIERER
E% Test mode integrating online E E}”ﬁu y y
and offline portals % Selected suppliers with a
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experiencing unit
UAFREENERERE

E% Smart aged plants, automatic
testing equipment

BrecER - BECAERE
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Programme
control system

HEEZER

E% Manufacturing Execution

Systems (MES) on refined management

BT RARMESEMLER
E% Smart, automatic testing equipment

Bl - BEBCARRRIRE

E% Standardised quality control procedures

BRELNERRE

EAR

Quality Measurement 5"

2 Introduction of Supplier
Relationship Management (SRM)
HARERBEREERSRMALSR

% Setting up labs to detect
harmful substances
BUBEMER
BERE
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Viewing every customer comment as an impetus to refine
its products and services, the Group has set up multiple
communication channels alongside a structured response
mechanism to handle product- and service-related feedback.
To regularise the Group's approach to customer complaints,
safeguard brand image, and enhance end-user service
satisfaction, the “Customer Complaint Standardised Processing
Management Measures (Trial)” were specifically formulated. This
protocol establishes clear accountability and promotes swift
resolution of customer issues. Dedicated complaint specialists
authenticate reported concerns, implement appropriate
remedial measures, and compile analytical reports that inform
departmental improvement strategies.

Skyworth maintained zero recalls of TV products and photovoltaic
products for health and safety reasons throughout the Reporting
Period. Every complaint and recall is handled in accordance with
the Group's Product Recall and Complaint Policy. The customer
satisfaction performance of the TV business, digital set-top boxes
business and new energy business during the Reporting Period is
listed below:

AEERE-UEPHNERBRA/N
EEMERENS N BURILT
ZIACRBERE  YEAGEREL
H [ A B > DA BR TR B E o M AR 7
HENRE RREAEERER
FRFNDNA #ERRTERALIR
HRmBPOREMEE  AEHE
Al E(EPIRFRE(REERE
WOE (F17) - ZIERE T EER
B BAREPHEERAIESIE
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BREOEBETRE  REENH
RIEN  URBEI T RS BEM
P9 ) ACHE SRS HE K I ©

RBEHE - AIENERKERR
FRE Mg R B2 R R R 2 M8 %
EERES - AR REWER
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RHEPHEERRNT

Product Recall ! and Complaint During the Reporting Period

BEWEERE W KRR

Category

E iR
EmRFAas(R)

Product complaint
Total product
complaints (cases)

Complaint rate (%) HFEM®

Product recall EE fn B U
Total product recall (units) 2= & [B1 W 48 B (B8 A1)
Recall rate (%) 5] A (%)

Note:

1 Products subject to recall for health and safety reasons.

TV business
KEED

5126

0.0334

AlEREERL R

Digital set-top New energy
boxes business business
BFRESEK #RER X
128 377

0.0003 0.1643

0 0

0 0

Bt

L B i i K 2 2 32 7l 78 [ RO 2E o ©
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Customer Data Protection and Privacy

Protecting consumer privacy is of paramount importance for the
Group. We consistently uphold the user-first core value and have
setinternal procedures dedicated to ensuring the security of data
management. Employees are prohibited from using customer
information that they have obtained without permission. An
encrypted data management system has been designed for
the processing and storage of confidential information. The
information access right requires prior clearance from the
Information Technology Department. During the Reporting Period,
the Group has adhered to the personal privacy-related laws and
regulations, including but not limited to the Cybersecurity Law of
the People’s Republic of China.

Intellectual Property Management

Given that the Group's operations encompass product research
and development, we fully appreciate the critical role of
intellectual property (“IP") rights to the Group and are therefore
devoted to safeguarding them. To mitigate operational risks
arising from IP infringement, an IP management team has been
set up under the legal department, responsible for formulating
the Group's intellectual property strategy, handling patent
applications, and managing negotiations and litigation. In
addition to the IP management team, the Group has implemented
a patent management system for patent proposal, application,
protection and maintenance. The Group has more than 15,000
patent applications filed by the end of the Reporting Period. The
Group has adhered to the intellectual property-related laws and
regulations including but not limited to the Patent Law of the
People's Republic of China, the Trademark Law of the People’'s
Republic of China and the Copyright Law of the People's Republic
of China during the Reporting Period.

Marketing and Advertising

Skyworth is committed to conducting its marketing and
advertising efforts with a high degree of responsibility. The Group
is aware that marketing initiatives not only enhance product
visibility in the market but also play a crucial role in educating
consumers and the public about product functionalities.
Accordingly, the Group expends considerable effort to verify
the accuracy of marketing materials and product descriptions
to prevent the dissemination of any misleading information.
The Group reviews the transcripts of product packaging and
advertising before going to market. The Group has adhered to the
marketing and labelling-related laws and regulations, including
but not limited to the Advertising Law of the People's Republic
of China and the Product Quality Law of the People’s Republic of
China during the Reporting Period.
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Anti-corruption

Upholding the highest standards of corporate governance,
the Group adopts a zero-tolerance approach to corruption,
bribery, extortion, money laundering and fraudulent activities.
As stipulated in Skyworth's Employee Integrity Policy, employees
are prohibited from soliciting or accepting any benefits from
other parties. To identify and address corruption, the Group
operates an independent whistleblowing system, encouraging
employees to report misconduct while ensuring whistleblower
confidentiality throughout investigations. The internal audit and
legal departments are in charge of investigating the reported
cases. In case of any confirmed illegal action, the Group would
report to the local authority immediately.

The Group acknowledges that employees' understanding of
corporate ethics and integrity is essential to preventing and
addressing misbehaviours. During the Reporting Period, the
Group organised legal and regulatory education and training for
general staff and the management to reinforce practical integrity
awareness across the Group. Moreover, the Group provided anti-
corruption training to the Board utilising training materials issued
by the Stock Exchange and the Independent Commission Against
Corruption (ICAC), such as the ICAC Ethical and Governance Roles of
Directors and Senior Management webinar.

The Group's applicable anti-corruption related laws and
regulations included but not limited to the Prevention of Bribery
Ordinance (Cap. 201) of the Law of Hong Kong and the Criminal
Law of the People’s Republic of China. During the Reporting
Period, there were two concluded legal cases regarding corrupt
practices brought against two of our employees. Both cases
were reported to the law enforcement authorities and resulted
in criminal convictions under the Criminal Law of the People's
Republic of China. The involved employees were sentenced to
a limited term of imprisonment. Following the incidents, the
Group has taken corrective measures including terminating
the employees involved, strengthening oversight of business
partners by requiring the signing of anti-corruption agreements
and implementing a vendor blacklist management policy, and
conducting internal anti-corruption training using the case as
an example to reinforce employees’ awareness of integrity and
compliance. Apart from the aforementioned cases, the Group
was not aware of any material non-compliance with laws and
regulations relating to bribery, extortion, fraud and money
laundering, which would have a significant impact on the Group.
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OUR ENVIRONMENTAL PROTECTION PRACTICES

7.1.

Environmental Strategies

Sustainability is integral to Skyworth's operating strategy. Guided
by its mission, "Dedicated to creating a better life for mankind,”
the Group places emphasis on sustainable business practices
and development. To track sustainability performance and meet
rigorous standards, an ISO 14001:2015-certified environmental
management system has been embedded across its operations.
The management framework is organised around four core
environmental initiatives — "Production Design”, “Concepts of
Environmental Protection”, "Operational Energy Saving” and
“Clean Energy"” — which together underpin the Group's long-term
sustainability agenda.

The Group has adhered to environment-related laws and
regulations, including but not limited to:

. Atmospheric Pollution Prevention and Control Law of the
People's Republic of Ching;

. The Law of the People’s Republic of China on Environmental
Impact Assessment; and

. The Water Pollution Prevention and Control Law of the
People's Republic of China.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to air
and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste, which
would have a significant impact on the Group.
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Skyworth’s Long-Term Initiatives

AENRESRE

A N N N

PRODUCTION CONCEPTS OF OPERATIONAL CLEAN
DESIGN ‘ ENVIRONMENTAL A ENERGY SAVING ENERGY
HEERE ' HiERE RBRER

Consider the 959 of Increase E-processing Increase utilisation of
_ recycled materials an.d to promote a paperless clean energy, such as solar
implant structural design culture, optimise usage of power, light hybrid power

on products i.e. simplify

| . natural lighting and waste generation system and
design to increase mould J

| d e ground water recycing.
utilisation and simplify , . -a
production process. b SR B
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7.2.

The Environment and Natural Resources

Skyworth recognises that its business operations are associated
with an environmental footprint arising from waste generation
and emissions. To reduce environmental impact, the Group
has put in place comprehensive measures, as set out in the
“Emissions” and “Resources Management” sections. On top of
that, the concept of environmental protection is ingrained in the
culture of Skyworth. The Group has made every effort to enhance
the sustainability awareness within the Group and nurture the
employees to be talents with sustainable mindsets. Through
ongoing sustainability training programmes and educational
initiatives, the Group cultivates environmental consciousness
among its workforce. Visual reminders and environmental
messaging in common areas reinforce this commitment to
sustainability throughout the organisation.

Moving beyond the cultivation of a corporate culture, Skyworth
advances its sustainability commitment through tangible actions,
including the integration of green building features across
its facilities and premises. We believed that green buildings
can deliver greater efficiency and reduce the environmental
footprint. Skyworth Shiyan Science & Technology Industrial Park
(the “Industrial Park”) has attained Shenzhen Green Building
Certification (Bronze Level) and 1-star China Green Building Label.
The Industrial Park is equipped with atmospheric control areas
of Class 1, water protection area, rubbish recycling area and
sewage treatment station and greenery area. We believed that
the green buildings can achieve better efficiency and reduce the
environmental footprint.

We also acquired energy-efficient facilities in the Industrial Park
for our buildings, as well as thermal insulation materials for the
building facade. The materials have the ability to lower indoor
temperatures. In addition, to improve energy efficiency, the Group
installed LED lighting and improved the HVAC systems.

SKYWORTH GROUP LIMITED
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7.3.

Emissions

Air emissions arising from the Group's operational activities
mainly result from fuel consumption by warehouse and factory
equipment, such as forklifts. To manage these emissions
effectively and reduce the related environmental impacts, the
Group has introduced mitigation measures aimed at curbing fuel-
derived exhaust, including launching a transition plan to phase
out traditional fuel-powered forklifts and replace them with
electric units.

73. BEHK

AEBEERSMELNZRIEN
TBRNEERKE®RE (X E)
HIREOERE - BB ME LB LHN
WD HBRREE  ~A&EE 3
A B T D BR R E SREY AR EE B
BREETREFSE  Z2LEAELSR
RMXE  WABPHEREMMRLZ -

Air Emission of Skyworth During the Reporting Period

sz -

BEHBRAENRRBERE
2025
225
Digital set-top New energy
Air emission i TV business  boxes business business
L &
REHR PEX BESXK HMeREH
NO, tonnes 000645' 0 03#
RELY i
S0, tonnes 0.00007* 0 0
Raln i
PM tonnes 0.00001* 0 002
BFERY i
Notes:
1 This data shows a significant difference compared to last year because, 1.
within the Group's TV business segment, a subsidiary that was the primary
consumer of natural gas no longer used natural gas in its production this
year, leading to a substantial reduction in fixed fuel consumption for the
related operations.
2. This data shows a significant difference compared to last year because the 2.

newly built warehouses in the current year adopted an outsourced model,
with all required equipment provided by third-party vendors. Besides,
the replacement of traditional forklifts with electric forklifts in certain
warehouses also results in reduced fuel consumption for transportation.

AlEREERL R

2024
W45
Digital set-top New energy
TV business — boxes business business
e
KBRS Heksh
041 0 093
009 0 0
00004 0 006
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FAEENTEEBELT  —RKEARX
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7.4. Waste Management 74 BEYERE
Hazardous materials are produced through the Group's AEBENREBRESEELEETREE
manufacturing processes, including printed circuit board (PCB) ) - B 1E ED il & 3% iR (PeB) BE Bt B

waste and motor oil. Detailed waste management guidelines

e FAHNERMEREIIREL

set out clear handling protocols for these materials, including MEHE T EMMNERERR 21
appropriate sorting, storage in designated areas, and disposal via ZENR CEEEREEFERYHE

qualified handlers. All hazardous waste is required to be sorted
and stored in designated areas and collected by qualified waste
handlers. The Group constantly improves PCB penalisation and
breakaway by using an automatic tin-adding device for crest
welders to reduce tin residue and scrap PCB. In the future, we will
continue to set waste reduction as a target, through exploring
and implementing different initiatives.

EREERNETRE MAEEAEE
EVMHAEADBAEERRNEERSE
VTHEEBMNENRERKE - &
E@Thﬁ@{t BE AR B B AR Se Ak 22
BRERM  MAKEEE EHE
MBRER D HE R REEER
AE BRABEERBRRIMEE

TRMEE R EZEYRER -
Waste Generated by Skyworth During the Reporting Period
REMBRAGENERYE
2025 2024
20255 204F

Digital set-top New energy Digital set-top New energy

Waste type TV business  boxes business business TV business  boxes business business
E L
BENER FEXH HEEXE HRRXE B BERRB  HERRH
Non-hazardous waste tonnes 1,066 1,467 676! 1311 1358 1169
BEEEY [
Recycled non-hazardous waste - tonnes 995 1,461 664! 1243 1352 1147
BEERMOYE [
Recycling rate % 3 99 98 95 99 98
allE:
Non-hazardous waste intensity - tonnes/per thousand 007 003 295! 009 003 59
produced product unit
EEBERNEE B/ TEEEERN
Liquid hazardous waste tonnes 8.44 5.77 114 6.88 6.96 101
REREY-RE [
Solid hazardous waste tonnes 2052 033 380 2059 049 387
REREZEN-EE [
Hazardous waste intensity tonnes/per thousand 0.002 0.0001 0.02 0002 00001 002
produced product unit
FERENZE B/ TREEERN
Note: Mt -
1. This data shows a significant difference compared to last year because 1. HESEALXFERANZERRAE

main warehouses primarily adopt an outsourcing model for the shipment of TREEY = KMEMN (BHE - PEERE
the three major components (modules, inverters, and distribution boxes) and BAE) RAEEYE N ER X ZRABIA
related materials, most packaging materials will no longer be purchased = - 82025 FRRARE D BEWEE T
starting from 2025. e
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Resources Management

To advance its carbon reduction goals and broaden clean energy
adoption, the Group is strategically rolling out clean energy
solutions, with particular emphasis on integrating solar power
and strengthening energy efficiency. A strong focus is placed on
reducing greenhouse gas emissions, optimising energy utilisation,
and transitioning to renewable energy. During the Reporting
Period, the Group has adopted the following actions to increase
energy efficiency:

. Monitor the power consumption and increase the
proportion of energy-efficient equipment, such as LED
lights;

. Establish an energy management system, collect energy
data for monthly analysis, and set benchmarks for energy
efficiency goals,

. Increase the utilisation of solar energy and reduce the
purchase of electricity from outside; and

. Individual offices have added dual-control switches to
effectively save on electricity consumption.

As part of its low-carbon transition, the Group has made
significant investments in renewable energy, installing solar
photovoltaic panels across 60,000 m? of the Industrial Park. The
solar panels not only provide electricity to the Group's operation
but also supply other energy users by inserting the surplus
energy into the municipal electricity grid. In addition to the
benefits to the environment, the energy reduction measures also
induce positive economic impacts on the Group. Moving forward,
the Group will continue monitoring energy consumption and
pursuing enhanced energy efficiency through various strategic
initiatives.
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Energy Consumption of Skyworth During the Reporting Period
MEHBALENERERER

2024
20045

2025
20254
Digital set-top
Energy consumption TV business  boxes business
&
R YEXE HERRH
Indirect Energy Consumption
&R AR
Electricity
£
Purchased electricity kwh 72,027,052 21,397,153
REEN TRE
Direct Energy Consumption
BREFER
Solar energy kwh 9,713,260 0
U TRE
Natural gas kwh 83141 0
RAR TRE
Petrol kwh 0 0
b TRE
Diesel Ol kwh 0 0
] TRE
Total energy consumption
‘et
Total energy consumption kWh 81,827,453 21,397,153
@i TRE
Total energy intensity kwh/per thousand produced 5335 476
product unit
BRRTE TRE/FEEESN
Notes:
1. This data shows a significant difference compared to last year because,

within the Group's TV business segment, a subsidiary that was the primary
consumer of natural gas no longer used natural gas in its production this
year, leading to a substantial reduction in fixed fuel consumption for the
related operations.

2. This data shows a significant difference compared to last year because
some of the properties in the Group’s New energy business segment were
only relocated at the end of July 2024, the 2024 data covers only July to
December, so the increase in the 2025 data is relatively large; In addition, one
of the subsidiaries has increased its inverter production capacity, leading to
arise in electricity consumption.

3. This data shows a significant difference compared to last year because the
newly built warehouses in the current year adopted an outsourced model,
with all required equipment provided by third-party vendors. Besides,
the replacement of traditional forklifts with electric forklifts in certain
warehouses also results in reduced diesel consumption for transportation.

SKYWORTH GROUP LIMITED
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HERRE
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0

123962}
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Digital set-tap
boxes business
2

% BEREK

New energy

TV business business

G2

94905845 22950697 9,602,055
8,520,650 0 0
235375 0 0

0 0 0

0 0 338,068
103661870 22950697 9940123
7076 455 50,666
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Water Efficiency

Although the Group has reliable access to municipal water supply
with no issue in sourcing water that is fit for purpose and water
usage is not a primary environmental concern, efforts have been
made to optimise water efficiency and reduce associated costs.
The Group has implemented numerous water-saving initiatives,
including but not limited to the following:

. Replaced expanded polystyrene (EPS) moulding machines
with water-efficient models;

. Developed a water recycling system to reuse the reclaimed
water from wastewater treatment and rainwater in
cleaning, irrigation and flushing water;

. Established independent water meters for each working
unit to monitor the water consumption of different working
levels; and

. Inspected and checked the building pipe network and

water supply facilities regularly to prevent water leakage

kK
BEAEBBAERENOMERMEK  #
SREVERKR E & &2 E R -
BKERIEIFEBRIRIZEE - HE
AEBEBDBAORECRKBEL [
EEBEKA AEECEMSZ AN
KEEHE - BREETER

. BRSHKENBERZLEBR
(EPS) A 7Y 4%

. HE—EFKEABRS  BE
BEEKEIR B R K RFKE
IREBAEBR  EBR KRR A
K

- RBEIEEMRIIBIIKE:
ERSTHEERNAKE K

- ESHAREEARMUKRIGHE
TRE - P2 KIE R EE

and conduct prompt repair and maintenance. RE -
Water Consumption of Skyworth During the Reporting Period
HEMBAENRAKE
2025 2024
2025 0245
Digital set-top New energy Digital set-top New energy
Water consumption TV business  boxes business business TV business  boxes business business
& g7
FEXE HBEREE HERXK | YERB BREERE  MOARH
Water consumption m? 549,682 109,992 28,837 838935 117,098 24751
kg VAR
Intensity m?per thousand produced 35.84 245 125711 5721 232 12616
product unit
R YRk FREEEN
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Discharge and Management of Sewage

The Group underscores its environmental stewardship by
maximising water efficiency and reducing environmental impact
through an on-site wastewater treatment facility at the Industrial
Park. Designed to curb water consumption and lessen effects
on aquatic ecosystems, the facility allows treated water to be
recycled for uses such as cleaning, irrigation, and toilet flushing.
The Ministry of Ecology and Environment of the People's Republic
of China conducts remote monitoring to ensure that the plant's
effluent adheres to the A-grade national standards.

Additionally, the newly established manufacturing facility has
adopted an appropriate water treatment scheme, selected with
regard to the characteristics of the circulating water system,
process conditions, and local water quality traits. The scheme
keeps circulating water parameters within a defined range,
supporting the long-term operation of production equipment
whilst improving the utilisation rate of circulating water and
reducing wastewater discharge.

The Group maintains an ongoing commitment to improving
water efficiency through refined conservation practices, focusing
on preventing water loss through spills, leaks, and waste. To
continuously manage our water resources, we will take the
following actions to reduce water consumption:

. Continuously optimise the water circulation system,
strengthen the use of circulating water, and reduce water
intake; and

. Adopt water management systems, and refurbish existing

water supply systems for water consumption and sewage
discharge targets.
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Process Adopted by Skyworth for Treatment of Domestic Wastewater

AN KEEBR

Wastes that are not easily decomposed
are separated with grid machines
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Packaging Materials Management

Skyworth maintains its commitment to sustainability and
resource optimisation throughout operations. In alignment
with EU RoHS2.0 standards, the Group's procurement strategies
prioritise eco-conscious materials and recyclable packaging, as
outlined in its environmental and waste management protocols.
The Group champions the 4Rs environmental framework,
emphasising material recycling and waste reduction initiatives.
To maximise resource efficiency and minimise waste generation,
the Group implements the following measures to strengthen
environmental consciousness among personnel:

. Increase the use of alternative plastic packaging materials
and reduce the use of plastic packaging materials,

. Reduce the use of polyethene terephthalate (PET) materials

and look for alternative materials; and

. Increase the recycling rate of packaging materials such as
paper boxes and plastics.

BEHHEE
AR ELERRETERIFE
ZREERBIENARE - RTAE
BARoHS201R £ - AN H M) IR B SR AR
BEBERRMHRAIOREE
WHENARFEERYEIERE
R AEEEZRRRIERL FE
RME BB REZREREE B
Eﬂﬁﬁﬁ%ﬂ%ﬁﬁ&%%%%
CAEBEEmATERARIIEE
IM%ﬁﬁ“

. EMERRRERAEME
W BT

. B ERBREE R
b5 PE MR - WEHBERME

@%ﬁﬂ%@%f AR
8 B

SKYWORTH GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



Packaging Materials Used by Skyworth During the Reporting Period

HEHERAENEREMBAE
2025 2024
2025 045
Digital set-top New energy Digital set-top New energy
Packaging materials type Unit TV business  boxes business business TV business  boxes business business
g7 o

AENHER Efy WEE BESXH NEREH B RERXK
Paper (including cardooard) ~ tonnes 21,154 6,800 104! 19627 6,000 150
RE (BEAR) WE
Plastic (including polystyrene  tonnes 7351 2,900 19! 7411 2820 21

foam, and biodegradable

plastic)
PR (BEEABNTAY B

RERER)
Other packaging materials tonnes 28 5 15 28 20 1502
Bt R i
Total packaging materials tonnes 28,533 9,705 138! 27,066 8,840 1929
DR R i
Intensity tonnes/thousand production 186 022 060 185 018 983

unit

BE W/ FEEEEN

Notes: Hrat -

1. This data shows a significant difference compared to last year because 1. HEBRALXFERANZERRAAE
main warehouses primarily adopt an outsourcing model for the shipment of ZEEYHZRAMH (HEE ¥ERRER
the three major components (modules, inverters, and distribution boxes) and B8 LAEBEY R ER EZRANH
related materials, most packaging materials will no longer be purchased B 82025 F A D BEMEHE R
starting from 2025. BERE -

2. This data shows a significant difference compared to last year because of 2. HEBRALXFERANEZERRAAS
lower project demand for other packaging materials this year. FEABEMENEBERTRKEMTE -

AIEEBAERAT RIE - LS RERRE 2025 39
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CLIMATE CHANGE

Climate change has emerged as a critical global challenge, presenting
unprecedented physical and transitional risks. As businesses
face mounting pressure to address climate concerns, Skyworth
acknowledges climate risk as a significant business consideration. In
particular, changes in consumer preferences and demand for greener
products may shift markets away from traditional goods and services,
thus inducing transition risk.

The surge in new climate-related mandates underscores the
international community's heightened priority on this issue. In Hong
Kong, the Stock Exchange has enhanced its disclosure expectations.
This global regulatory momentum confirms that climate action is now
a central business imperative. In response, the Group has implemented
a comprehensive climate change policy aligned with decarbonisation
trends, actively pursuing the transition towards low-carbon operations
and manufacturing processes.

It is within this context of increasing global scrutiny and action that we
present this disclosure. Aligning with the ESG Reporting Code of the Stock
Exchange, this report also outlines our strategic approach to managing
climate-related risks and their potential impact on the Group. For further
details on our compliance with specific disclosure requirements, please
refer to the Climate-related Disclosures Index on pages 66 to 68.

8.1. Strategy

Assessing Our Climate Risks

We place high importance on climate risk management and
are committed to enhancing our adaptability and resilience to
ensure the long-term sustainable development of our business.
Consequently, we have been actively integrating the management
of climate-related risks and opportunities into our core business
strategies.

During the Reporting Period, we took further action by engaging
professional consultants to conduct an analysis. Combining
this with peer benchmarking results, we have conducted a
preliminary assessment of the climate risks relevant to our
operations. Referencing the Implementation Guidance for Climate
Disclosures under HKEX ESG reporting framework and market
practice, we have categorised climate risks into short-term (2030),
medium-term (2050), and long-term (2080) horizons. The table
below outlines the climate risks identified by the Group and their
potential impacts:
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Risk description

e e 4 3t

Physical Risk
ERER

More frequent and
intense extreme
weather events

FHENTEEN
13 KRB A

Transition Risk

& 7 [ b

Rising energy/carbon
prices and potential
carbon pricing
expansionin
EU/France

BER,BREAR T R
B8, E B A AE
1B R BB E (B #

Horizon

i [ E

Short to
medium
term

ySEES R

Short to
medium
term

Impact on the Group

HESENTE

Damage to
photovoltaic power
and production
facilities from
typhoons, flooding,
and extreme heat;
Installation delays
due to severe
weather; and
Production
disruptions at
factories.

B - KR KAk
i i IR E
U K2 A E AR e i
D&k
ELRREHL
IR &
TRRAEEFE -

Increased operating
expenses for
electricity-intensive
production lines;
and

Potential carbon
pricing in

China affecting
operational costs.
BAERNEE
REER G
P54

B OB OE
BRAIZEZE
B e

Meanwhile, climate change is expected to bring business
opportunities to the Group. In the context of the global shift
towards a low-carbon, intelligent, and diversified energy
landscape, the "one-stop photovoltaic power station solution” has
been brought to international markets. This initiative facilitates
the straightforward and efficient installation of power stations,
empowering an increasing number of households to harness
new energy forms. It represents a significant contribution to the

worldwide endeavour of energy transformation.

AlEREERL R

Impact on the
value chain

HEEENTE

Customers'

power generation
will be reduced
from damaged
photovoltaic
installations;
Component
shortages due to
supplier facility
disruptions, and
Increased costs
passed through the
supply chain.
BEFHRREE
e EHEE
R
HERREXT
2 B HE
e R
Ut EE T
IREV KA BT o

Suppliers increase
prices due to
component price
inflation and
increased energy
costs.

The Group's response

5 M HY PR 1 e

Establish geographic
diversification of
manufacturing and
supply base; and
Create emergency
response protocols
for production
facilities.

B SGE R EE
RN Z TTAE
&

T A E AR e H e
SEEAR-

Accelerate transition
to renewable energy.
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However, for further information related to the climate-related
opportunities, disclosure could reasonably be expected to
seriously prejudice the economic benefits the Group would
otherwise be able to realise in pursuing the opportunity.
Therefore, we are exempt from disclosing such information, and
we will reassess at each reporting date whether the information
is ready to be disclosed.

Metrics and Targets

Responding to the accelerating global climate agenda and the
growing expectations of regulators, customers and communities,
the Group is committed to playing its part in the transition to
a low-carbon economy. To move from intent to impact, we will
translate this commitment into measurable indicators.

The Group sets a mitigation-focused target to support carbon
neutrality through the purchase of verified carbon credits.
Progress will be tracked through a clear metric: Supporting
at least one verified carbon project each year, supported by
documented evidence.

The target applies across the Group as a whole, unless formally
specified otherwise for a defined business unit or geography. The
target period will commence in the next financial year (2026) and
is ongoing, assessed on an annual cycle. Accordingly, our target
is a quantified, absolute commitment — to advocate carbon
neutrality by supporting at least one verified carbon project each
year.

Action Plan

To convert ambition into consistent delivery, the Group will embed
climate action into routine business practice rather than treating
it as a one-off exercise. As a practical, repeatable measure to
support carbon neutrality, starting from the next financial year.
we will purchase verified carbon credits at least once a year.
This commitment will be integrated into annual planning and
appropriate governance to ensure timely execution. Credits
will be sourced from reputable standards and suppliers, with
preference for projects that demonstrate measurable climate
benefits and wider environmental value.

In doing so, we will maintain complete records and certificates,
and report progress annually to reinforce transparency,
accountability and continual improvement.

AT - B0 B 4R A OB A o —
SEN ETURE UARES
MEREREAEEERRLILE
B AR A B IR A0S R3S o B - R
MEHRLEEZZER  LERE
BfE B BT HZZENRED
BAORE -

EREARF

REHMENZHRRRERARE
ERE EPMABERERNE
2 AKRER NN RERN B ERE
BEREFIE - B EREAKA
BB IEENAFEBLRATEEN

L

AREERET —BAREREHD
B AEBBELRENRER
FERIFFHP I - ERBERKE
B—EBMAERET AR B8F
XREL-BALZENRER I
BB XIER -

HESERANASEEE RIEYH
FEXBEMSMESBEAZRA -
B RERE ™ — @R/ B E (2026 4F)
Fith - WIFEETT  mFERBF
fBeHiL MAWBEBBER—EBEEL
MR AR - BEEFIXHEL—
EEZENKIAR - BEHAM -

TERT &
RERBBLLABENKR A&
BRERRTERATHAERER -
MIERER—RETE - ERXZFH
xR e — B E A Al ER M -
T —EWBRFERSL RMASE
FELBE - RERENRERE
BoZAmBMAFERELEE
B ERARETR AR KRBT
RIERBEER KA REEZRE
EREBLMEERS LELEERL
ERTHAGERERELRERERZ
REEEWEAR -

EUBRT  BABRETENC
BB WEFEREE AN
SRBAAE - BME M MIFELE -

SKYWORTH GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



Environmental, Social and Governance Report
RIE - -HERERBMSE

In line with this commitment, the Group has taken concrete action
this year to support a verified carbon project by purchasing
carbon credits that offset part of its 2025 carbon emissions.
The carbon offset project we have utilised is the Hebei ChengAn
Biomass Cogeneration Project (Project ID: 3797) from the United
Nations Clean Development Mechanism (“COM"), which focuses
on generating electricity by utilising local straw from cotton.
The electricity generated from this project is sold to the Hebei
Provincial Power Grid, replacing the capacity of coal-fired power
plants. The project contributes to greenhouse gas emission
reduction, comprehensive utilisation of resources, environmental
protection, and providing job opportunities and increasing
income of local residents. Certified Emission Reductions (CERS)
from this project were also used for carbon neutrality at the
19th Asian Games Hangzhou 2022 and the 4th Asian Para Games
Hangzhou 2022.

V’C :‘\! United Nations
% C ;\j} Framework Convention on
N L

Climate Change

BERITWEGE AEEERAFE
FRERITES FRBERKEE
B85 2025 G Bk HE AR AY B 5 A BE A S
B—IEERENIER - RMER
MIRIKETEE R A B8 REE#
#l ([com ) BT db R Z £ E R E
BEEE BB &Y 3797) * 2 H
BEEIRNAAEMABERRERS
FTEEMENHESRTILEER
BRTMEERNESE S - &M@
BEEHRBLVBEREHENR £
AFBAER RERE hAEIW
EREMS|THERSIZ KA -
278 B /1% B R HEE (CERs) B 1R A A
2022 F 519 )E N 20 B € 1 2022 FF
BaEmIMNERESPHORPA -

Date: 31 MARCH 2026
REFERENCE: VC41079/2026

VOLUNTARY Presented to

Skyworth Group Limited
CANCELLATION Pt
CERTIFICATE Hebei ChengAn Biomass Cogeneration Project

Reason for cancellation

Our company would like to contribute to climate action by offsetting our greenhouse

gas emissions

Number of units
cancelled

Start serial number: CN-5-1186710506-1-1-0-3797
End serial number: CN-5-1186710526-1-1-0-3797

A
UNFces
I UnFees g

Monitoring period: 05-12-2010 - 04-12-2017

21 CERs

Equivalent to 21 tonne(s) of CO2

‘The certificate s issued in accordance with the procedure for voluntary
cancellation in the CDM Registry. The reason included in this certificate is
provided by the cancellor.

Carbon Offsets Certificate issued by UNFCCC
HBSERRSLER QL UNFCCO BITHRIKERESE

RlESEEARAF
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8.2.
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Climate Resilience 82. RIxFMH

We conducted scenario analysis in 2025 to assess the resilience AR 2025 FHEITIBE=OMN - LAFEE
of our business model under different climate pathways, with the BN ESERETRISERET
following inputs and results: EEME - BRI A IS RGBT
Scope and boundary

EERERR

. Consistent with the reportmg scope of this ESG Report
BRI g RERMENMERE -

Scenarios used

ERNESR

Network for Greening the Financial System (“NGFS") Current Policies (representing a pessimistic pathway) — This scenario
assumes that only currently implemented policies are preserved, leading to high physical risks. i
RES %ﬂa SR (INeFs D RITHRBR (RREBRBREC) - HBERBRREFEBANCERNEEK ERE
Jrti] o

=]

NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits global warming to 1.5°C through stringent
climate policies and innovation, reaching global net zero carbon dioxide emissions around 2050. \ B

NGFS /¥ T HF R 205018 & (LR S BIRRAT) — UL 15 =58 38 B MO SRUR ISR X BIFNTHE B » 5 2 IR FHIR 18 [ IR 172
BR1SESAT - WH2050FATEER 2 —SLHOFZHEM -

Rationale . Industry sector — The NGFS framework is relevant across a broad spectrum

EHIEH of sectors, including the Group S operations
TREE - NGFIEREAREZNTLAS  BEAEMNLE

. Types of risk to be assessed — The scenarios developed take reference from
NGFS, which covered the transition risk we assessed
A& FRMENERER - FAHENBR2E T NGFS © B FREHFIRT
Y E R E e

. Scenarios with high contrast — The NGFS Current Policies and Net Zero 2050
scenarios are equivalent to >3°C and <1.5°C stated in the Paris Agreement
respectively
B AAMNER —NeFSIRITRRIE R L F TP 205018 R D RIEE
PERGE)FMFRHBERSRIERERLSE

. Time horizon determined and alignment to latest international agreements
— The scenario selected provide time frames (Up to 2100) that align with our
strategic planning time horizon (Up to 2050) and aligns with the Paris
Agreement (Up to 2050)

H%Fﬁﬁﬁl WREEESHERHBRRE —H-MEBREHR E’]E—IFEJ
REZR (B X 21009F ) B AT BUBE AR 8IS el 85 & (B = 2050 FF ) 487
I B 22 1% 58 ) (B & 2050 F ) (R F5 — 5K

Time horizons

R ) &

Sgort-term 2030

52 Hf 20304

Medium-term 2050

et 2050 FF

Assumptions

B&

. The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse gas emissions and operating

costs) will remain broadly comparable over the time horizons.
ﬁm*ﬁ#zm FHIT  WIEHFIAZE (P00 = R A HF AN & 38 ) 1248 78 B ) 46 B A S R BUR
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Relevance and assumptions

Bt B R R

NGFS Net Zero 2050
NGFS ¥ = 3 7 2050

NGFS Current Policies

NGFS 3 1T BUR

Increase cost
in carbon
Pricing
(B

PR 748 N

In assessing this risk, we considered the
greenhouse gas emissions and operating
costs for the reporting period ended 31
December 2025 as a reference point and
assumed these parameters would remain
broadly comparable over the time horizons.
The assessment is subject to uncertainties,
including future policy developments,
carbon market conditions and technological
advancements. The potential impacts in the
short term and medium term are assumed
to be broadly similar. Nevertheless, we will
explore ways to quantify the impacts in the
future.

FERT L L TR E R B - 3P LABL = 2025
F12 A31 BIEREEA)R = REHE
MR EERFIERDEREE  WRR
ZE2 B AR EHE RN ARBR
A - ZRMEFENMEERE B
FEARRBRE M BT I5AR0 & BT
R o HAPVRBE AR BN EER
SRHYARE - BE UL - BAERT
HigmELEETE -

We will continue to monitor regulatory
developments and explore opportunities to
reduce greenhouse gas emissions.
HPSEEEREETRRE  WRER
PRERBHRAES -

Under this scenario, global climate policies
are assumed to become more stringent
over time, which may lead to higher carbon
pricing levels. Such developments could
increase the Group's operating costs if
carbon pricing mechanisms become more
widely implemented or strengthened.
1B RBRR 2 HRIERB R B BRE -
Bk (B/KF Al BEBE 2 LT - finfik BB
M JE P Bz B sk 1) IR - A
SEEERCA S A G0 o

Under this scenario, climate policies are
assumed to continue broadly in line with
existing commitments. As a result, potential
cost impacts associated with carbon
pricing are expected to be comparatively
more moderate, although policy
developments remain uncertain.

B L1 R R R B AR IR B IR A G
AREREF Bt - @BEBRERIDT
ETHEERZE - BEBREEMRTTER
AR EAS ISR A o

RIESEARRLF

Under this scenario, global
climate policies are
assumed to become more
stringent over time, which
may lead to higher carbon
pricing levels. Such
developments could
increase the Group's
operating costs if carbon
pricing mechanisms
become more widely
implemented or
strengthened.
IR BRRERRIRE
RABERE - SEEK
R ReBE 2 BTt o fisfik
EERNEEEZE
R HE AR - AEH
;ﬁ%@ﬁz@ﬂ% i 3%
l] o

RE - S REREE 2025

Under this scenario, climate
policies are assumed to
continue broadly in line with
existing commitments. As a
result, potential cost impacts
associated with carbon
pricing are expected to be
comparatively more
moderate, although policy
developments remain
uncertain.

BRI IE R BRRIRBR
B3R 7 A A BT -
It BEBRRERINFAE
TEFERE  AHRIREE
FOTE R AR B8R Y

AN o
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8.3.

HTERER

HE

Greenhouse Gas Emissions 83. BEREHMK

Given the Group's manufacturing activities, energy usage ﬁ%ﬁé\zﬁg . MEREES) - sEIR{E A
represents the main source of greenhouse gas (“GHG") emissions. EAERE(EERE]D B E
To effectively manage energy consumption and GHG output, ZRIR - Eﬁ?ﬂ%ﬁﬁ'@fu‘}ﬁ #EROR
the Group operates under an IS0 50001:2011 certified Energy ERBHNE - $ & B & 8 £&150
Management System. The Group has implemented a number of 50001 : 011 RBH LR EIRB RE

mitigation measures to minimise the environmental impacts and
climate-related risks under the system.

Facilities optimisation

RiEEL

T’lf EZBRT AEEEEHRS
BRERE UREROHEIREN
%%&ﬁﬂaﬁﬁﬁﬁﬂﬁ“ 2

Upgrade legacy air compressors to shorten load/unload cycles and cut electricity
consumption.

AREXTERBEY - EE NS HEBRTRERES -

Capture and reuse hot water and surplus steam from foam moulding to lower natural
gas demand.

MEMBNAZAKE TFPHEKRZHRET  WERERXARTK -
Substitute central cooling-tower generators with water turbines to reduce electricity
use.

ERAKmEER P RS AEE BB - U

Recover boiler waste heat to preheat boiler feedwater and improve thermal efficiency.
(o] W i /B BR 2R A TR ZVIR B 45 7K IR S BARUK -

Prioritise energy-efficient equipment in procurement by selecting higher-efficiency
models as standard.

ERBRHELEASHERE  HERERRRIRT AERE -

Clean fuel and energy

ARRE R

Increase the use of cleaner fuels (e.g. natural gas) within manufacturing operations to
reduce emissions.

FEEUEBAZ R IEANGE AIF R (I RAR) » BURADHERL ©

Install solar photovoltam panels to produce on-site electricity from renewable energy.
ZRANGENAREMR - MAATBERREREANESE -

Transition business vehicles from diesel to electric models to reduce fuel use and
tailpipe emissions.

HEBHEMRMEBREEETRE - URDREHER R BRI -
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GHG Emission of Skyworth During the Reporting Period™*®
BREPEAGENBEEREHEHRE S

2025
225 F
Digital set-top
GHG emission i TV business boxes business

g7

FEER HREZER

Total emission (Scope 1& Scope 2)  tonnes of carbon dioxide 41,627
equivalent (tC0.e)

FHa (HE-REE=) W-_SlkREs

Direct emission (Scope 1)° 10e 1742°
ERER (8E-): BoELHEE
Energy indirect emissions toe 41,610
(Scope 2 — location-based)®
ERBEER B_alHEs
(EE=-ERE)
Intensity (Scope 1 & Scope 2) €0 fthousand production 21
unit
nE (BE-REE=) B-ElHES
TEEEEf
Other indirect emission (Scope 3)*  tCO 1375
RtbREgm (EE=) BoEHEE
Category 3: Fuel and energy- 10 1318

related activities (transmission
and distribution loss)
BR= - pEAAR B-E{ixEg
HEEE (HRER)
Category 5 Waste generated 10e 56.81
in operations
BRlE: BERELR B8 kEE
BED

Notes:

1.

The calculation standards and methodologies for GHG emissions are based
on "Appendix 2: Reporting Guidance on Environmental KPIs" of "How to
Prepare an ESG Report” by the Stock Exchange and the Greenhouse Gas
Protocol.

Scope 1 emissions included direct GHG emissions from the combustion of
fuels in stationary and mabile sources, the use of refrigeration, and GHG
removals from newly planted trees . The emission factors adopted are
based on “Appendix 2: Reporting Guidance on Environmental KPIs" published
by the Stock Exchange and guidance from the U.S. Environmental Protection
Agency. The Global Warming Potential (“6GWP") rates from the IPCC Sixth
Assessment Report (AR6).

Scope 2 emissions included indirect GHG emissions from the consumption
of purchased electricity. The emission factor for Mainland China-based
operations referenced the Ministry of Ecology and Environment of the
People's Republic of China; the emission factor for other operation locations
referenced the latest officially published electricity grid emission factors,
national greenhouse gas inventory factors, or sustainability reports
issued by the relevant governmental authorities, environmental agencies,
electricity regulators, or national/state-owned electricity providers of the
respective jurisdictions.

For Scope 3 emissions, the emission factors adopted are from the
“Environmental Reporting Guidelines: Including mandatory greenhouse
gas emissions reporting guidance” issued by the Department for Energy
Security and Net Zero of the UK.

RIESEARAF

12,361

12,361

028

407

392

1512

New energy
business

HERRR
7,991

0.04'

7,991°

34.84

263

253

10.35

2024

20045
Digital set-top New energy
TV business  boxes business business
% BEEXE  MEREH
54172 13089 5476
4710 0 009
54125 13089 5476
370 0.26 2191
NA NA NA
TER TER TER
NA NA NA

TEE THE TEE

NA NA NA
A A A

wist -

IRIE -

FoE AEF};&@%’.I&?@M@ VEHREE -
%x%&%ﬁﬁﬁﬁfréiﬁ’]ﬁ%ﬁﬂ?ﬁ%ﬁ#
B A RGBS AN BYOR = R BB 8
g%ﬁﬁ B BE B IR I A PR MR Y Wﬁ

SR LA R E RS
EEEREH RS BOEE - 2 B
BREAISZHABBRAR RS LY
PIZE B & 25 R A 18 38 2 ARG o
58] 2.5 10 95 3 15 % FE B A 0 40P
BRI o BA R S5 M
Skt L EIN-El- Y
BRI 2 o8 E e e
T 2200 Ak BIE B R - B
B EE R ER BEE
7 T 0B B A T
LESELUTHES SR L EL
WE PR A RA T2 Z AR
B 8 R 72 3 B 8 3B A 2 £ ) COR
5B I ¢ 62153 MR R A
E#iE3) -
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5,
digital set-top boxes, and new energy.
6.
related operations.
7.
8.

arise in electricity consumption.

Emissions are consolidated using the financial control approach and cover
the core activities of Skyworth's main business segments, including TV,

This data shows a significant difference compared to last year because,
within the Group's TV business segment, a subsidiary that was the primary
consumer of natural gas no longer used natural gas in its production this
year, leading to a substantial reduction in fixed fuel consumption for the

This data shows a significant difference compared to last year because the
newly built warehouses in the current year adopted an outsourced model,
with all required equipment provided by third-party vendors. Besides,
the replacement of traditional forklifts with electric forklifts in certain
warehouses also results in reduced fuel consumption for transportation.

This data shows a significant difference compared to last year because
some of the properties in the Group's New energy business segment were
only relocated at the end of July 2024, the 2024 data covers only July to
December, so the increase in the 2025 data is relatively large; In addition, one
of the subsidiaries has increased its inverter production capacity, leading to
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9. OUR EMPLOYMENT AND LABOUR PRACTICES

9.1.

Employment

Employment Practices

Since its inception, "Employee-oriented, results sharing” has
been a foundational pillar underpinning the Group's core values.
Viewing its workforce as the enterprise’'s most precious asset,
Skyworth is committed to providing a workplace that is safe,
healthy, equitable, and engaging for all employees. In support
of this commitment, the Group has established comprehensive
human resources management policies. As stated in the “Social
Employment and Staff Policy”, the Human Resources Department
(the "HR Department”) is required to recruit talents fairly and
transparently. In evaluating candidates throughout the hiring
process, the HR Department does not take into consideration age,
gender, race, or other social factors unrelated to the roles, and
instead considers only aptitude, qualifications, and experience.
The Group regularly reviews, assesses, and refines its human
resource policies and management protocols to remain aligned
with industry best practices and evolving societal standards.

The Group has strictly complied with the relevant rules and
regulations of the People's Republic of China, Hong Kong Special
Administrative Region and other relevant jurisdictions, relevant
laws and regulations including but not limited to:

. The Labour Law of the People’s Republic of Ching;
. The Labour Contract Law of the People’s Republic of Ching;
. The Minimum Wage Ordinance (Cap. 608) of the Laws of

Hong Kong; and

. The Employment Ordinance (Cap. 57) of the Laws of Hong
Kong.

The Group was not aware of any material non-compliance with
laws and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare, which would have a significant impact on the Group.
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PRI -

HERERRSE

9. HEMHERERSE TIEH

9.1.

BRI 2 REA|RE 2025

]

EREEH

BRINAR - [EIAKR  KRHEZ]
—HEXBEASEZMEENESD -
BB ETHORALCERERN
BE BORMEEIRHE—EZ
2 RFE QAFRAKRANIES
Pre RXFFEREAR  AKEHIE
TEENANEREERE - RIE
(HERBABEEREZBRE A
HEIRED ([ ANEIRED]) BARF -
BROATAEEAS - EBERE
BREPEEREAR - ANERB
TEZRFH HH BRI EAM
HBUERNTERE MEZE
Heth BELRKZR AEETEH
BL FHYTEEANERBEE
LREBRRE UHBFRETESER
BN EREN T SR ERF -

AEBECBEETHEARKME -
HFRFRTRENEMARRAE
ERERAARAR R BREE
BIER - BETRR

- (HPEARKMBELSEH L) :

- (FEARANBELHSRZE) :

. BB LD FeBE(RIELEE
By &

- BREPIFE 1 E(RBIEDD -

AEBYTNABENERERZREH
FU LR BENRET TR
B BE - FERE  ZE R
18 A B b 15 48 AR R B R Ok
BRMBAEEELEAZENIR -

49



Environmental, Social and Governance Report

BRI dEREGERS

50

Attracting and Retaining Talents

Skyworth is dedicated to cultivating a nurturing and equitable
atmosphere, where recognising and rewarding achievements is
a fundamental aspect of our culture. We prioritise the creation
of a workplace where employees feel appreciated, secure, and
equipped with the opportunities to gain the skills and experiences
required for both personal and professional growth. Skyworth
provides its employees with industry-competitive remuneration
packages and benefits including staff discounts, medical care
and welfare subsidies to its employees. To ensure the fairness of
the compensation distribution, the Group constantly reviews the
compensation policy and incentive package.

Following on from the initiatives introduced last year, the Group
is further elevating its health-check welfare offering. Working
through our long-standing arrangements with health service
providers, we have widened the annual medical examination
programme, extending both the breadth of services covered
and the locations included. The Company maintains its steadfast
commitment to protecting and advancing the rights of persons
with disabilities, which remains a cornerstone of our corporate
social responsibility framework. We have strengthened our
engagement in disability advocacy activities, expanding
employment opportunities and support systems. These ongoing
efforts reflect our sustained dedication to fostering an inclusive
workplace and advancing disability rights protection.

Beyond offering fair compensation, Skyworth promotes the
value of work — life balance and is committed to cultivating a
harmonious culture and working environment for its workforce.
During the Reporting Period, to enhance communication and
strengthen employees’ sense of belonging, the Group organised a
range of staff activities:

RSIREEAST
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Employee Birthday Celebration 2025 Annual Dinner
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Corporate Festive Event
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Workforce Portfolio BT

As of 31 December 2025, the total number of employees of M2025F 12 318 Al E T A%
Skyworth was 29,322 and the overall employee turnover rate of £29322 N+ 2025F B TR R
2025 was approximately 30%. The breakdowns of employees by KU 30% o RMER) - BT - B %
gender, employee category, employment type, age group and A FhRANRMEE S SHWET
geographical region are listed below: BRAREFI a0 -

Number of employees  Employee turnover rate

52

(person) (%)
ETI¥A ETIRALRE
Total Workforce THEE (N) (%)
By gender %1 B &l 5
Male S 18,787 30
Female 7 10,535 29
By employee category RETIERES
Senior management BREEAB 465 21
Manager-level LI R 944 27
General staff LTBET 27913 30
By employment type REEBERES
Full-time i 29,322 30
Part-time FRE 0 0
By age group BRERARE D
30 or below 30 AT 10,683 41
31-50 3158 & 50 5% 16978 23
51 or above 51555k A E 1,661 22
By geographical region ZRiEE 5
Mainland China B K B 26,606 31
Hong Kong &3 55 11
Others Hh 2,661 19

SKYWORTH GROUP LIMITED
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Health and Safety

Skyworth has upgraded its occupational health and safety
management system, moving from the OHSAS 18001:2007
framework to ISO 45001 standards that are consistent with
international norms. In parallel, the Group has developed a series
of health and safety policies, such as:

. The Safety Education and Training Management Policy;

. The Safety Production Inspection and Hidden Danger
Investigation and Management Policy;

. The Safety Risk Management Palicy; and
. Safety Reward and Penalty Management Policy.

To enhance occupational safety consciousness and strengthen
employees' capacity for self-protection, the Group initiated a
comprehensive safety initiative in 2023. Training tasks will be
created monthly to ensure distributors complete the relevant
training each month. The effectiveness of this initiative is
monitored through detailed safety risk assessments and
remediation reports, which are integrated into the “Together
Learn” (— B &) platform’s Distributor Safety Education and
Training programme.

To remove potential risks and hazards, the Group has also carried
out regular modifications to production facilities and equipment.
Beyond maintaining safe facilities, a safe workplace also
depends on employees’ safety awareness. To deepen employees’
understanding of risk assessment, on-site safety, standards of
operations, and machinery usage, the Group provides safety
training and contingency drills. The Safe Production Management
Committee has been appointed to oversee the operation and
ensure measures are well implemented. The responsibility of
the committee also includes policy review, investigation of
occupational incidents, safety training review and annual safety
production appraisal review.

RlESEEARAF
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The Group has recorded zero work-related fatalities in the last
2 years. During the Reporting Period, the Group recorded 1
work-related fatality, and a total of 74 lost days due to work-
related injuries. The Group regards this incident with the utmost
gravity and extends its sincere condolences to the family of the
affected individual. A thorough investigation was conducted and
all necessary corrective measures were implemented, and the
incident has been fully resolved during the Reporting Period. The
Group strictly complied with the occupational health and safety-
related laws and regulations, including but not limited to the Work
Safety Law of the People’s Republic of China. During the Reporting
Period, the Group was not aware of any material non-compliance
with laws and regulations relating to providing a safe working
environment and protecting employees from occupational
hazards, which would have a significant impact on the Group.

Safety training programme
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Emergency drills for fire incidents and falls from height
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Training and Development

As part of its drive for excellence, Skyworth commits resources
to wide-ranging talent development initiatives, recognising that
a capable workforce is vital for operating in today's fast-evolving
global marketplace. The College of Skyworth provides employees
with a dedicated learning platform. It offers training on a wide
range of topics, covering but not limited to safe manufacturing,
market trends, and managerial skills. The Group reviews and
modifies the training programmes on a regular basis to ensure
their effectiveness. Beyond its internal learning ecosystem, the
Group actively encourages professional growth through external
education opportunities, providing both study leave and financial
support to facilitate continuous learning journeys.

Internal training programme
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2025 Customs Advanced Certification Enterprise Training
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2025 Onboard Training
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Marketing product knowledge training

EHER OB

RlESEEARAF

BRI 2 REA|RE 2025

55



56

9.4.

Category

By gender B Rl

Male S

Female 2z

By employee category BEETHER
Senior management BRERE
Manager-level SER ]
General staff LTBET

Labour Standards

Across our operations, we enforce a zero-tolerance stance
towards child labour and forced labour. Our employment
practices comply strictly with the applicable regulatory
frameworks, including the Labour Law of the People's Republic
of China and the Employment Ordinance (Cap. 57) of the Laws of
Hong Kong.

Pursuant to the Social Responsibility Management Measures
established by the Group, the HR Department verifies candidates’
identities during recruitment to prevent the illegal employment of
children and forced labour prior to official employment. If there is
a violation, the Group terminates the contracts with illegal labour
promptly and compensates them fairly. To prevent child labour,
Social Responsibility Management Measures were implemented
by the Group to prevent the misuse of identification documents
to bring in unauthorised persons.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating
to preventing child and forced labour, which would have a
significant impact on the Group.

SKYWORTH GROUP LIMITED

Percentage of
employees trained

Average training hours
completed per employee

(%) (hour)
BHEEIF¥Y

ZIETHSLE 5% B 3% A Br 21
(%) ("NEF)

67 21.05

71 31.93

99 14.23

93 33.19

67 24.86
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OUR SOCIAL RESPONSIBILITY

Skyworth embraces its role as a responsible corporate citizen by
taking an active part in strengthening the communities around us.
Through focused initiatives and welfare programmes, we aim to deliver
sustained social outcomes and create shared value for all community
stakeholders.

During the Reporting Period, we deepened our community investment
efforts across healthcare access, disaster relief, and livelihood support,
delivering tangible benefits to underserved groups. In Shenzhen's Futian
District, we partnered with the Federation of Trade Unions to co-host the
“Little Bees Festival” (/)N Z ¥ £fi), extending care to new employment
forms by mobilising our “Youhuo Hopped” (7 )& Hopped), “ETC
Assistant” (ETC B F), and "Yineng Technology” (5 8& £} %) services, to
provide on-site support and welfare outreach.

In response to flooding in Baise, Guangxi, we coordinated emergency
relief through the Tianyang Red Cross, donating 200 sets each of
premium rice and cooking oil, alongside five balcony photovoltaic
systems to bolster post-disaster energy security and community
recovery.

Through our "Factory Direct” e-commerce initiative, we built a virtuous
cycle for rural revitalisation by connecting photovoltaic partners with
agricultural producers, creating a green sales channel for passion fruit
while lowering industrial procurement costs and supporting more than
1,000 farmers.

Internationally, we continued to back regional philanthropy via the
Walmart NWA Championship and the Benton County Sharing and Caring
charity events, contributing funds, in-kind electronics, and volunteer
time to enhance local healthcare, food security, and holiday assistance
for families in need. Collectively, these initiatives advanced our goals of
inclusive growth, sustainable energy adoption, and resilient community
development.
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Flood relief supplies for Baise, Guangxi

B E ekymEiE

11. LOOKING FORWARD 11. RERRK
Skyworth, as a manufacturer, acknowledges the environmental and EB—FREENDE Al FAEZEHD
social responsibilities inherent in its operations. Across our operations, BRRBENHEEMT ERFPNEEEE
we ensure rigorous compliance with environmental and social B RMERBRISETRE ML EX
regulations, underpinned by robust internal policies and management oUW PBRENERERES
systems that demonstrate our commitment to sustainable business T ERMESEESERMNAGE
practices.
Going forward, we will sustain our drive for excellence by continuing BERK  BRMEGEEHESERKEW - &
to channel investment into sustainable product development and by BIRWE RN BEEREZE  YESE
championing eco-conscious living on a global scale. In parallel, we will HENEBEIRRE)E - BILRE - £
keep talent development at the forefront as we work towards these BABRELAHESXREAEZNERED
sustainability objectives. BRMBEEIEASBERENEN
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12. ESG REPORTING CODE CONTENT INDEX

12 BE HEBEREBBRETAA

B4 B IR 1R AL3

intensity.

FELEERENSE G R (NER) B -

sy
v ]
A. Environmental
ARIE
Aspect Al: Emissions
FEEAL : HEHRY
General Disclosure Information on: Environmental Strategies
—MRIXER ERBEIRBAEREBHEN  MKRLHEEES  BERE | BIEHEK
EREEYNELSHN
(@ the policies; and
BE K
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BFHBETABEAZENBREZRELADNNER -
KPIAL.1 The types of emissions and respective emissions data. Emissions — Air Emission
B A RUEIEALL PeniE i R AR HE I EE - of Skyworth During the
Reporting Period
BER - s AR Al 4 Y
REBBEME
KPIAL.3 Total hazardous waste produced (tonnes) and where appropriate, | Waste Management — Waste

Generated by Skyworth
During the Reporting Period
BEEYEE — W& HE
Bl EEDE

KPI A1.4
FASRAE AR IR ALA

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.

FEAEEZEEYRE LA R(WER)BE -

Waste Management — Waste
Generated by Skyworth
During the Reporting Period
FEEYEIR — W A
BIMEREREYE

KPIALS
BB A IR 1R ALS

Description of emissions target(s) set and steps taken to achieve
them.
FFTET L2 B IR R AT E L B IEMERIA SR -

Emissions

BEX

KPI AL6
B A MU 1R ALE

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

HE B BTN EZSEREYO L - KA P 3] S 606 BE
BIE N 25k B AT EREA 5 -

Waste Management

BEEYEIE

RlESEEARAF
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60

Aspect A2: Use of Resources

EEAz: ERER

General Disclosure

Policies on the efficient use of resources, including energy, water, and

Resources Management

—MRIRER other raw materials. BERER
BRERER(BIERIR  KREAMRMEL) BBEE -
KPIA2.1 Direct and/or indirect energy consumption by type in total (Kwh in | Resources Management

AR A IR IR A2

‘000s) and intensity.
REAESNEE R SRERRERESE A TET R
REE -

— Energy Consumption

of Skyworth During the
Reporting Period
BREE - RS HEA
HE R REREE

KPI A2.2
B4 A R 1R A22

Water consumption in total and intensity.

RIEKERTE -

Resources Management

— Water Consumption

of Skyworth During the
Reporting Period
BRER — & B Al
HERKE

KPIA23
AR A IR IR A3

Description of energy use efficiency target(s) set and steps taken to
achieve them.

P ET SV BER B B A s B AR R R E B S LE B AR PTEREX
BB -

Resources Management
BRER

KPI A2.4
FASAE IR IR A2 4

Description of whether there is any issue in sourcing water that is
fit for purpose, water efficiency target(s), and steps taken to achieve
them.

it SREGE R XKOR LRl BERFEE - ARBKERBERER
FERE L B IR ERERA) 8K -

Resources Management —
Water Efficiency
BIREE - KM=

KPI A2.5
R 4B IR IE A2S

Total packing material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.
BN mATABREMANRE (AN R (nER) 84ES

155 -

Resources Management
— Packaging Materials
Management
BIRERE - BEME

E1E

Aspect A3: The Environm

ent and Natural Resources

EBHEA: RERKXRER

General Disclosure

Policies on minimising the issuer’s significant impacts on the

— MR environment and natural resources.
BERBETABRERRAERERENTZENBE -
KPIA3.1 Description of the significant impacts of activities on the

FRR AR IE R A3L

environment and natural resources and the actions taken to manage
them.

BB ESHRRENRARERNERNTE NEHRIE R
BRAZENTTE -

The Environment and Natural
Resources
IREBERRAEIR

SKYWORTH GROUP

LIMITED
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B. Social

B.ALE

Aspect B1: Employment
BB : {E1E

General Disclosure

—RIE

Information on:

TR E BREEREH TIERE RE - FTEH#

2 Zab s RIEGUREMESEREN

(a) the policies; and
BR M

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ETHBETABERZENERERRAOER -

Employment — Employment
Practices

BE - ERIEH

KPIB1.1 Total workforce by gender, employment type, age group and | Employment — Workforce
B A RUE IR BLL geographical region. Portfolio

=MR - EEEE - FRAJNKMEZSHNEELE ‘BIE-BEINM
KPIB1.2 Employee turnover rate by gender, age group and geographical | Employment — Workforce

[FR R A M 1R B1.2

region.

BER - FERASN MRS S NEERKLX -

Portfolio

BiE-BI oM

Aspect B2: Health and Safety

BB BRERZE

General Disclosure

— R E

Information on:

BRRMHZE2TIEREMMREEEREBELEEN

(@ the policies; and
HUR &

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BTHETABEARZENHBEERRAOINER -

KPI B2.1
RAR B IR IEB21

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BE=F (REEREE) SEET CRHABRILE -

KPIB2.2 Lost days due to work injury.
BB E E 1R B2.2 EIGEAIEBE -
KPIB2.3 Description of occupational health and safety measures adopted,

[BA 4R A M HE 1R B2.3

and how they are implemented and monitored.
FEPRANBEREREZ 21 - ARBERITRES
Ik e

Health and Safety
BEERLZE

RlESEEARAF
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62

Aspect B3: Development and Training

[EmE B3 : BREREI

General Disclosure

Policy on improving employees' knowledge and skills for discharging

—MRIREE duties at work. Description of training activities.
FRRTEERIT IERE OB KRR BE - flis
FEB o
KPIB3.1 The percentage of employees trained by gender and employee
AR A N IEE B3 category
BURIRESEMNESNXIMEEA D
KPIB3.2 The average training hours completed per employee by gender and
AR A B 1E 832 employee category.

BUERREBRMNE D  BRESTKIINFHRE -

Training and Development

Foll b B

Aspect B4: Labour Standa
[EMB4 : TR

rds

General Disclosure

Information on:

—RRBE BN IEZE T8 TH -

@  the policies; and
B &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
BFHBTABEAZENRBEZERAONER -

KPIB4.1 Description of measures to review employment practices to avoid
A AE IEE R4 child and forced labour.

il e HEEC N EEAB R E T REH 5T -

KPIB4.2 Description of steps taken to eliminate such practices when
B IE B 1E B4.2 discovered.

B E R B ERR A BB R RIS -

Labour Standards

TR

SKYWORTH GROUP LIMITED
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Environmental,

Aspect B5: Supply Chain Management

[EmEBs : ftEEGEEE

General Disclosure

—RIWE

Policies on managing environmental and social risks of the supply
chain.

EEHERANRERMEERBRERE -

KPIB5.1 Number of suppliers by geographical region.

RS A e 1R 8oL mrwRE DO HEREE -

KPIB5.2 Description of practices relating to engaging suppliers, number of

AR A B 1E 852 suppliers where the practices are being implemented, and how they
are implemented and monitored.
Ml EEEREERNED  MERTERABANMER
HEH ARBEBERTRERERE-

KPIB5.3 Description of practices used to identify environmental and social

PR A BT 853 risks along the supply chain, and how they are implemented and
monitored.
HARBREEES ERGHIRE R GRRNED
IARABRIIT R BB TT0% »

KPIB5.4 Description of practices used to promote environmentally preferable

B IAIEZE 54

products and services when selecting suppliers, and how they are
implemented and monitored.
R EREHERRRESZARRE R KRBHIED - LA
MBAMITRERT A -

Supply Chain Management
HEREER

ARIEEBEARLE RE HSREREHE 2025
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64

Aspect B6: Product Responsibility

[EmEBe : EMEE

General Disclosure

—RIE

Information on:

BRMREHERMRENEREARZZ  BE  SHERELE

EHARBRTER
@  the policies; and
HE Kk

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BTHETABERZENHREERAOINER -

Product Responsibility
Emaf

KPI B6.1
B4 A M FE 1R B6.1

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
EEXEEXEmBHETAR EEREHMALDKRDN B

2yl C

Product Responsibility —
Complaints Handling

EmBE-RFEE

KPI B6.2
B4R IR 862

Number of products and service related complaints received and
how they are dealt with.

EERNEm LRGN R AR X -

Product Responsibility —
Complaints Handling

EmE T - R E

KPI B6.3
FASEAE M IE 1R 863

Description of practices relating to observing and protecting

intellectual property rights.
Rt BT SRR AN B ERE R AV IE A

Product Responsibility

— Intellectual Property
Management
EmBEE-ABERE
5L

T

KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility
8 4 B U 1T B6.4 HilEeRTRERERBKES - EmEE
KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility —

RA 2 48 IR 1E B6.S

how they are implemented and monitored.

HUE BEERRE RALREER - A RBBATRERITE -

Customer Data Protection
and Privacy
EREE-EFPERR
& N AL

SKYWORTH GROUP LIMITED
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Aspect B7: Anti-corruption

EmEe7: RES

General Disclosure

— R E

Information on:

EEAPIIEFEER - 313 - HGFRILBIEEM -
@  the policies; and
HE: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud, and money laundering.

BTHETABERZENHBEERAOINER -

KPIB7.1
BRI 1R 871

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
REFRANBETASIHEEREI D ELENETHAR
HE BB RFRER -

KPIB7.2
AR A IEIEBT2

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

Al iE i R B REF - ARBERITRERTE -

KPI B7.3
B AR M IE 1R 873

Description of anti-corruption training provided to directors and
staff.
M mESRRE TRENREFE -

Anti-corruption
K&

Aspect B8: Community Investment

[EmBS : HERE

General Disclosure
—RRIRER

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

BN R2ERTHREEMELRTENBRELERE
BeEEtEMRAOBUR -

KPI B8.1 Focus areas of contribution.
B A RUE R 8L BrEREE -
KPI B8.2 Resources contributed to the focus area.

BASEAE IR 882

EZIBBAEBHER -

Our Social Responsibility

Bt EEE

RlESEEARAF
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13. CLIMATE-RELATED DISCLOSURES INDEX 13. RIZHEBEHEERES

ESG Reporting Code
BE #HE8K
ERRETA

19(a)(i)-(iv)

Section/Explanation

BB

SUSTAINABILITY GOVERNANCE
AREERER

19(b)i)-(ii)

20(a)-(d)

SUSTAINABILITY GOVERNANCE
ARERRER

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
RARZE — HHE - A RMORERR

21(a)-(b)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
RIREE - KB - T ERMORRRR

22(a)i)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
RIRB ML — KBS — AR MR RR

22(al(ii)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
RIRB ML — KBS — A BRI RIRRR

22(al(iii)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks; Action Plan

RAREC — RS — FFE R PR RIRRER : 785t 3

22(al(iv)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks; Action Plan
RARE(E — R — AR RIERER 1785 E)

22(b)

CLIMATE CHANGE — Strategy — Action Plan
SRR — RS — 17T &

23

CLIMATE CHANGE — Strategy — Action Plan
RARE (L — KW — 1785 &

24(a)-(b)

Further financial analysis and internal discussion still underway, we plan to disclose the financial-
related impact of current climate-related risks and opportunities in future reports.

E— MBI RRMBARIDEETH KA ERRREPREE AT RIKAEHE
[ B B A 3B B B TS s R o

25(a)-(b)

Further financial analysis and internal discussion still underway, we plan to disclose financial-related

impact of anticipated climate-related risks and opportunities in future reports.

i& BT R R/IDEETH BB ERRBREPRBEEARIKAEHR
PR BB B TS R o

26(a(i)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
RIRB ML — KBS — A BRI RIRRR

26(a)(ii)

CLIMATE CHANGE — Climate Resilience
RIzE - RIzEE

26/(a)(ii)

CLIMATE CHANGE — Strategy — Assessing Our Climate Risks
R Z b — KB — s B AT AR B2

26(b))-(iii)

CLIMATE CHANGE — Climate Resilience
RIEEE - REDM
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ESG Reporting Code
RE #HE2K Section/Explanation
ERRETA R: 0 L

AREEREAR
28(a)-(c) CLIMATE CHANGE — Greenhouse Gas Emissions
RIEE - BEREEEK
29(a)-(d) CLIMATE CHANGE — Greenhouse Gas Emissions
RIRE( - BEREYEN
30 We are currently reviewing more detailed analysis and quantitative methodologies available in the

market to disclose the percentage of our business vulnerable to transition risks.
BMBAIEERTIS EEFANSNMRELTE  UBRRERMNESXINELRARTE
MEBB DL -

31 We are collecting additional data and information (e.g. financial impact, mitigation actions and
residual risks) to inform our disclosure of the percentage of our businesses considered vulnerable to
physical risks.

BMEREETEZBURELER (PINT BT E  EREERFRER) - AEASBMEE
WRREHXINERRARTENER A D LIRHEEN -

32 We are currently reviewing more detailed analysis and quantitative methodologies available in the
market to disclose the percentage of our business aligned to climate-related opportunities.
HMEAMEERT S LEFANOTREMTTE  UERBERMERIREEEE 2N
XBAED

33 We are collecting additional data to disclose the amount of capital expenditure, financing or
investment deployed towards climate-related risks and opportunities in future reports.
BPEREEZHIE - WEERKRBEPIRERREE RIREMEER M BN E R
MEHREDHE -

34(a)-(b) We are currently exploring the feasibility and mechanism to applying a carbon price in decision-
making.

P9 B B R & AR R B IZP FE RARE R R 171 Rl -

35 We currently do not tie climate-related considerations to our remuneration policies.

A B ATAR B 5 RAR AR R 8 22 B P9 6 5 B SR 448
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ESG Reporting Code
RE #HE2K Section/Explanation
ERRETA -4: 0 L

36 We are currently disclosing to other industry-based standards.
BB AT ERBEMIT R IBREITIREE o

37(a)-(h) CLIMATE CHANGE — Strategy — Metrics and Targets
AR — RS — 151RHE B 1R

38(a) CLIMATE CHANGE — Strategy — Metrics and Targets
RIRE (L — KK — 1BIREE R

38(b) SUSTAINABILITY GOVERNANCE; CLIMATE CHANGE — Strategy — Action Plan
ARHEERER RIS - KK - 17852

38(0) CLIMATE CHANGE — Strategy — Action Plan
RIRE L — KIS - 1T7E5T S

38(d) No revisions to the target and an explanation for those revisions.
BIRWEER] - AR FERTHRFE

39 CLIMATE CHANGE — Strategy — Metrics and Targets, Action Plan
RAREL — RIS - IEREE R 7THEE

40(a)-(e) CLIMATE CHANGE — Strategy — Metrics and Targets
RIRE L — R —EREE R

41 We are currently exploring the applicability of cross-industry metrics and industry-based metrics.
BB ERA BT RBRERITEEEONERL -
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