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ABOUT THE GROUP
35 7 £ B

Puxing Energy Limited (hereinafter referred to as
the “Company” or “Puxing Energy”, together with
its subsidiaries, collectively, “we,” “us,” “our” or the
“Group”) is mainly engaged in the development,
operation and management of natural gas-fired power
plants in the People’s Republic of China (hereinafter
referred to as the “PRC” or “China”). The five gas-fired
power plants wholly owned by the Group in Zhejiang
Province, the PRC, include Puxing (Anji) Gas Turbine
Thermal Power Co., Ltd. (“Anji Power Plant”), Zhejiang
Puxing Jingxing Natural Gas Power Co., Ltd. (“Jingxing
Power Plant”), Shunfa Deneng (Deging) Power Co.,
Ltd.* (with previous name as Zhejiang Puxing Deneng
Natural Gas Power Co., Ltd.* (“Deneng Power Plant”)),
Zhejiang Puxing Bluesky Natural Gas Power Co., Ltd.
(“Bluesky Power Plant”) and Shunfa (Quzhou) Thermal
Power Co., Ltd.* (with previous name as Quzhou
Puxing Gas Turbine Thermal Power Co., Ltd.* (“Quzhou
Power Plant”)). Among which, Quzhou Power Plant
and Deneng Power Plant ceased to be power plants
owned by the Group from June 2025 due to business
adjustment. These five power plants (collectively
referred to as the “Operating Stations”, each an
“Operating Station”, in this Report) are operated as
peaking power plants, which are mainly responsible
for arranging generation units for power generation to
meet the peak demand of the power grid in accordance
with the requirements of the relevant government
authorities in Zhejiang Province. In addition, apart
from power generation business, Anji Power Plant and
Quzhou Power Plant under the Group carry out heating
business that provide steam to nearby manufacturers
through heating pipes. Bluesky Power Plant, Jingxing
Power Plant, Anji Power Plant and Quzhou Power Plant
under the Group have established photovoltaic power
generation units, which are mainly used to supplement
the self-consumption electricity of the power plants,
and the remainder will be sold to the power grid.

ZEEEFRAR (BEITAABI X IEERE
EERENBARSRBIERMIKEER)
FEEFEARSHNE (B MPE) EN
TARABBMENERER KCEREE AE
ERPENIEANEEEE AR R EM
B ZE2 (25 MBAEERAE (FE
TZHEM) IZERERREZTER
NE) (AR TRETmH) JEREE (A B
NERRNE FIBNIEEEEAREER
BE’D\T’ (B IEEER))  INIEEEX
REERMRLE) (HEIEXBR) KB
(%)II) MNEARAD (FIBEINIE 2%
\‘EBE’A? (RS 78 BN EERR) ) » E &M
B AEEE M A X5 AEE » 122025568 3
SABBREREEER - AXMREBEm/ (7
RENFKBIZEERM) SRBESH E
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ABOUT THE GROUP (CONTINUED)
PR AERE (&)

The aggregate installed capacity of these five power
plants of the Group amounted to 688.07 megawatts
(MW) (2024: 688.07 MW, 2023: 688.07 MW), including
1,072 kilowatts (kW) in aggregate of photovoltaic
power generating units of Bluesky Power Plant,
Jingxing Power Plant, Anji Power Plant and Quzhou
Power Plant. After disposal of Quzhou Power Plant
and Deneng Power Plant, the aggregate installed
capacity of the remaining three power plants of the
Group amounted to 345.92 MW, including 919 kW
of photovoltaic power generating units. The total
amount of electricity generated by photovoltaic power
generation for the financial year from 1 January 2025
to 31 December 2025 (hereinafter referred to as
the “Year”) was equivalent to a reduction of carbon
dioxide (CO2) emissions of 541 tonnes, representing
a decrease of approximately 4% over the reduction in
CO2 emissions due to photovoltaic power generation
last year.

Energy supply of the Group for the Year
SEEFEMEE

Natural gas power generation

RAREEBE

Electricity generated by natural gaspower sold
FARARLEBLEES

Heat generated by natural gas'

RARBERE

Heat generated by natural gas sold
KAREHE

Photovoltaic power generation?

JREE S

Electricity generated by photovoltaic power sold®
MNREEBHESE®

! Only Anji Power Plant and Quzhou Power Plant are engaged in
natural gas heating.

2 Only Bluesky Power Plant, Jingxing Power Plant, Anji Power Plant
and Quzhou Power Plant are equipped with photovoltaic power
generating units

8 Jingxing Power Plant and Bluesky Power Plant sell the electricity
from photovoltaic power generation, while the electricity from
photovoltaic power generation at Anji Power Plant and Quzhou
Power Plant is for self-consumption only.

2 EEXBR REB/HM-

AEBRAREMBER S EEG88.07HKE
(20244 : 688. 07JEII 20235£ 688.07Jk
:m: REETE “REER-EE

m&%MﬁFé%mm?EMtﬁ%ﬁ
@ HEFHMNEBRMNEBEBHE  2EEA =R

B EE345.92KE  HHPaET
NOFRMHARESHAB- N _E_HF—F8

—BEE_AFE+B=+—HZHHEE
E (EBIAFEEINFAN)) AXRESELE
MERESHEER B T5412 MW a1t
BRBE BB A EAXRB BRI AL
e E R #94% o

2025
20255

MWh

170,358 305,664 JER B
MWh

166,853 288,946 JKELBF
tonnes

94,584 121,745 N
tonnes

70,282 107,228 NI
MWh

1,020 1,059 JKFLBF
MWh

122 93 JKFLEF
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ABOUT THIS REPORT
B

This is the tenth Environmental, Social and Governance
Report (hereinafter referred to as the “Report”)
published by the Group. This Report details the Group’s
philosophy on sustainable development, presents
the stakeholders with the policies and initiatives on
sustainable development implemented by the Group
and its progress and performance during the Year to
improve stakeholders’ understanding and confidence
on the Group.

REPORTING SCOPE

Time Frame

This Report is complementary to the Group’s
2025 Annual Report, and it reports the Group’s
Environmental, Social and Governance (‘ESG”)
performance during the Year, of which part of the
content can be traced back to the previous year or
extended to the disclosure date of the Report. For
details of corporate governance, please refer to the
“Corporate Governance Report” contained in the 2025
Annual Report of the Group.

Geographical Scope

During the Year, this Report reports the annual
performance related to power generation and heating
business of the Group’s Operating Stations in
Zhejiang Province. This Report does not include other
operations of the Group (such as its principal place
of business in Hong Kong and its subsidiary namely
Wenling Juneng Wind Power Generation Co., Ltd.).
The Group will regularly review the reporting scope to
provide investors and other stakeholders with more
accurate and comprehensive information.

FEERTEBEMNE+HRE - HER
EARE) BBIxRE)) - AREFHAEE
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IR g5 [E

REE FAREEHAEEANRHISSEE
MR EBERERAEBR2FIRF -AREH
RUBERAEFBEMEE W0 IR EBNETE
EEMBKNB AT BERERANEEAR
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ABOUT THIS REPORT (CONTINUED)
R A 3R 25 (4

REPORTING GUIDELINES R

This Report is prepared in accordance with the ABRERBEEBHERZMBIRAE (FE
“Environmental, Social and Governance Reporting TBEZZFT.) BMHMBCERLETRAY (BB
Code” (the “ESG Code”) in Appendix C2 of the Main EMRHRBY) RRC2IRB-HEKREA
Board Listing Rules (the “Listing Rules”) issued by The RESFA]) (FIFBTCESGSFAY)) » I EEH S
Hong Kong Stock Exchange (the “Stock Exchange”) MIMIEERFR] > 818 . EEM 216 T
and has been prepared on the basis of the four R—HMEAERENREER ARER
reporting principles set out therein, namely materiality, B—ENAETERS UEEEZ(ESGTH))
quantitative, balance and consistency. A complete RIREARE - M AIERAER ARSI B
content index is attached to the last chapter of this EEHANAREAIEE -

Report for easy reference by readers to the ESG Code
when reading this Report. Unless otherwise stated, the
currencies involved in this Report are all measured in
Renminbi (RMB).

REPORTING

PRINCIPLE APPLICATION IN THIS REPORT

ERIF A ERBREPHER

Materiality The Group determined the major ESG issues through stakeholders’ survey and
BEEH materiality assessment, and the relevant process and results were disclosed in the

section headed “Materiality Assessment” in the “ESG Governance” of this Report.
KEBZBEFHERAMBEESMEE ST EHETE X EESGHEE  HRABERER
ERERREIESGERIFNEEM T —EKE-

Quantitative Quantitative information is recorded, estimated and disclosed by the Group and

21t compared with previous performance where applicable. The Group has engaged
an independent professional consultant to conduct a carbon assessment and
other environmental KPIs estimates in accordance with the Chinese national
standard of “Guidelines for Accounting and Reporting the Greenhouse Gas
Emission — Part I: Power Plants” and international standards, such as ISO14064-
1 and Greenhouse Gas Protocol. The information on the social KPIs in this Report
was sourced from the statistical records of the relevant departments of the Group.
AEBHSCHEMLLHR EERKE WAERTIER T BBTENETLL
Ko AXEBBEZEFTEBIBBETH G REMIRIFARENEE > KT
DIRBEPEEREECREERBHNZEERTERF1H D  BELE) UK
ISO14064- 1A ERBRERT S FERREET - ARSHH SRARERUE
IRAIR B A& E AR PI AR 550 BE ©
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ABOUT THIS REPORT (CONTINUED)
RARAHS (8)

REPORTING

PRINCIPLE APPLICATION IN THIS REPORT

E¥RIF AU EFRBREPER

Balance This Report is reported in an impartial manner to ensure that information disclosed

T8 faithfully reflects the results, challenges and solutions of the Group in ESG
aspects.

EHREEUNRAENARNETER BRRENESEUERMREERNRESGH
ERIRL R B RIR T ZE o

Consistency Where feasible, the Group uses consistent statistical methods to allow meaningful

—H% comparisons of ESG data over time. If there are any changes that may affect
the comparison with previous reports, the Group will include annotations to the
corresponding contents in this Report to explain the reasons for corresponding
changes.
REBTATERNERA—2NAst 5% BESGHEBERI N HEEERERWL
RoMBERRARER ZEBEFREFIERNESE  AEBRRKNARSHEERASN
A E U HREENRE -

CONFIRMATION AND APPROVAL T 58 B it A

All information referred to in this Report is derived from $$E§Fﬁ§|‘ﬁﬁ MEREREAEBERRA
the official internal files and statistics of the Group, as ERAEE ~ 5t BUR > DURARIRAS SR BRI AT I
well as the management and operation information ENEENEEHE-

collected according to the policies of the Group.

PUBLICATION CYCLE 2% {miEHR

The publication cycle of this Report is once per year. AREEMHBHRSFE—Ro
PUBLICATION FORM EHER

This Report is prepared in both Chinese and English. $$E§LXEP Eiyiﬁ?% ’ Q\EIEFYH&E@%YH&G
In case of discrepancies between the Chinese and ?/E\&%WEEEL%(EPKH&H&ZIK%EOZKWDE%Uﬁ
English version, the Chinese version shall prevail. 7\3:Hﬁﬁs&ﬁﬁ%@?ﬁ(www.hkexnews.hk))izzts’&E%@
This Report is published on the websites of the Stock I&(www.puxing-energy.com) ©

Exchange (www.hkexnews.hk) and the Company
(www.puxing-energy.com).

FEEDBACK BERKREE

The feedback from stakeholders will help the Group T%Tﬁ%iﬁgf‘%ﬁﬁﬁ\jizk %%%EE?}‘E%
to establish a better governance and strategy for Egﬁ”ﬂf;%%@ﬁ;’f&ﬂi’ Zz[]%'ﬁ‘Fﬂztsiﬁ
sustainable development in the future. Should you have = iy W%\EE ARRNER BB BEI
any enquiries or suggestions on the contents of this (info@puxing-energy.com) S 7 & [ i 45

Report, please feel free to contact the Group by email
at info@puxing-energy.com.

06 PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



MESSAGE FROM THE DIRECTORS
gl—‘—l;

To all stakeholders,

The year 2025 marks the final year of China’s “14th
Five-Year Plan”, and is also a year brimming with both
opportunities and challenges. During the 14th Five-
Year Plan period, China has accelerated its pace of
green and low-carbon transformation, and people’s
demands for a better life have continued to rise.
While aligning with national industrial policies and
sustainable development strategies, the peaking power
plants under the Group have actively advanced ESG
initiatives.

ENVIRONMENTAL PROTECTION: JOINTLY
PAINTING AN ECOLOGICAL PICTURE

Protecting the environment and conserving resources
are fundamental national policies of China and have
long been the environmentally friendly development
strategies upheld by the Group. We have consistently
implemented various environmental protection
measures, establishing energy conservation and water
conservation leadership teams at our power plants. We
have established the energy-saving and consumption
reduction target responsibility system, encouraging
and guiding resource conservation. Additionally, we
promote green office practices in daily operations,
achieving a synergy between environmental and
economic benefits.

EMPLOYEE CARE: UPHOLDING A PEOPLE-
CENTRIC APPROACH

Employees are the core resource for the sustainable
development of the Group. While managing
employment in accordance with laws and regulations,
we also integrate employee care throughout the entire
employment process. We uphold safety production
standards in daily operations, providing employees with
a safe working environment. Furthermore, we alleviate
work pressure, boost morale, and enhance cohesion
among employees through fitness facilities, holiday
events, themed team-building activities, and outdoor
expeditions, while also strengthening their sense of
belonging to the Group.

HNEN AR
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MESSAGE FROM THE DIRECTORS (CONTINUED)
EZFA (%a)

OPERATION RESPONSIBILITY: CREATING
EXTRAORDINARY VALUE TOGETHER

As a company primarily engaged in operating natural
gas peaking power plants, we are acutely aware of
our responsibility to ensure stable power supply during
periods of high electricity demand, such as national
major events or holidays. To this end, we maintain
the upkeep of relay protection and safety automatic
devices essential for grid security and stability in
our daily operations, along with providing relevant
personnel training. This ensures swift and accurate
execution of dispatching instructions when needed.
Simultaneously, we strengthen ESG management
across our supply chain and promote the development
of a culture of integrity.

CO-BUILDING THE COMMUNITY

We recognize that the development of an enterprise
is inseparable from the support of the community.
Therefore, we actively organise employees to
participate in various community activities based
on the principle of “paying attention to community
development, maintaining communication with the
community and actively participating in community
activities” and in accordance with the needs of the
community where it operates. These include charitable
donations, material contributions, and volunteer
activities. These community efforts not only foster
harmonious relationships with local communities but
also provide a platform for our employees to care for
and serve community needs.

Thank you for your long-standing care and support
for the Group. Looking ahead, we hope to join
hands with all stakeholders to continue forging
ahead courageously on the journey of sustainable
development.

GUAN Dayuan

Chairman

Puxing Energy Limited

Zhejiang Province, the PRC, April 2026
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ESG STATEMENT OF THE BOARD
EFEESGER

The Board of the Group hereby makes the following
statement in accordance with the requirements of the
ESG Code:

Puxing Energy is aware of the significant meaning of
sound corporate governance, and has always insisted
on adhering to the various requirements of the ESG
Code to build an ESG governance structure with
the Board and the ESG working group as the core,
continuously promote the improvement of its own ESG
governance structure and implementation system, and
incorporate ESG governance factors into all aspects
of the Group’s major decision-making and operational
practices.

THE BOARD’S ROLE ON ESG GOVERNANCE: The
Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
ultimate and full responsibility for ESG matters of the
Group. It is responsible for monitoring commitments,
performance and achievements in relation to ESG
matters with the assistance of the ESG working group
and relevant departments, identifying and managing
significant ESG risks and opportunities, authorising
each Operating Station to implement relevant policies
and measures, and convening meetings as and when
appropriate to communicate and discuss relevant ESG
issues.

FEEEFETRB(ESGTR)) Z3K > i m
TEH

EEREFRNRE AR ENERZER 1
MEFERB(ESGTRIIMNRESZXR 2
NEEERESGIFHARZLNESGE AR
oW AET S B BESGRIERBENITE
AMTE BESGRAERZMAXRERETK
RRKREEBERNSHEME-
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ESG STATEMENT OF THE BOARD (CONTINUED)
EEEESGEHRH (&)

THE BOARD’S ESG MANAGEMENT APPROACHES
AND STRATEGIES: The Group attaches great
importance to ESG risks that may have a significant
impact on the Group. Based on the changes in
external environment, policies, industry hotspots,
capital market views and the Group’s development
strategies, the Group updates its ESG issues
database by incorporating the identified ESG risks and
opportunities, and invites external experts to evaluate
the importance of the issues by conducting stakeholder
surveys and in-depth assessments, so as to obtain
the priority of ESG issues and clarify the focus of the
Group’s ESG governance efforts.

OBJECTIVES, INDICATORS AND REVIEW
PROGRESS: The Group has established an ESG
objective management mechanism, and regularly
reviews and reports on the progress of relevant
objectives through various forms, such as meetings,
ESG report disclosure, etc. The progress and results of
the ESG-related efforts of Puxing Energy for the Year
have been disclosed in this Report, which has been
confirmed and approved by the Board in 27 March
2026.

EFGMNESGERAHRER : FEEsE
ERESGRRAENAERELENERT
B ANIBRBEELC BRITE -TER
HOBATBEM AEBERBK -GS
P8 B B9 B B ESGR 2 B4 1 18 B ATESGRE &
B W FINE R BIBRRERHEFAN
REFENLTAHZERREEMET G X
EHESGEZ BBk B ASEEESGHIERN
TFERL-
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fE o
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CORPORATE GOVERNANCE?
TEER

The Group has always regarded a good governance
mechanism as an important foundation for an
enterprise to enhance its own value, safeguard
shareholders’ interests and achieve sustainable
development. In our long-standing corporate
governance practices, we are committed to improving
the governance system and optimising management
standards, and have adopted and applied the code
provisions and, where appropriate, recommended best
practices set out in the “Corporate Governance Code”
in Appendix C1 to the Listing Rules, in an attempt to
continuously consolidate the construction of internal
control system to enhance the Group’s risk control
management capabilities.

The Board of the Group is responsible for leading and
overseeing the overall management of the businesses,
including the establishment and monitoring of the
Group’s strategic development, business plans,
financial objectives and capital investment proposals,
and is also responsible for the corporate governance
of the Group. The authority and responsibility for
executing the business strategies and managing the
day-to-day business operations of the Group are
delegated by the Board to the executive Directors and
the management of the Group (the “Management”),
who are responsible for the day-to-day operations,
management and administration of the Group under
the leadership of the executive Directors, as well as
the execution and implementation of the strategies and
approaches determined by the Board with clear and
efficient authority and responsibility.

4 For details of the specific corporate governance information, please
refer to the “Corporate Governance Report” set out in Puxing
Energy’s 2025 Annual Report.
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ESG GOVERNANCE
ESGE& /5

ESG GOVERNANCE STRUCTURE ESGE AL
With respect to the sustainable development, the ARFEERATE AEEREBREILITUE
Group has now established an ESG governance system EEMESGTFAEAZLNESGE AR ©

with the Board and the ESG working group as the core.

Decision-making level: the Board ° approving and monitoring the policies and mechanisms
REE . EFE for managing ESG-related issues and ensuring the
The highest responsible and decision- adequacy of resources;
making body for the ESG matters, . HAENSEEEIEESCHBMENB RS LERFRE
assuming full responsibility for the Group’s BRE;

ESG strategies and reporting.
EBESCEENREEERRAEBHBE HAE

reviewing and approving the Group’s ESG vision,

B HVESGERIE K FE IR AIE R E T (T o objectives, strategies, management policies and work
plans;
. BRERHEREBNESGRES - B2 R - BEBER
K TEstEl;
° overseeing the work of the ESG working group;

. B BESGLF#ERITIF ;

° adopting and updating the Group’s ESG policies as
necessary based on the recommendations of the ESG
working group;

. RIFESGTFMENEFH TN ERRANEMAEEN
ESGH R ;

° supervising the corresponding implementation,
planning and effectiveness of the Group’s ESG goals;

. EEAEEESGERNARE K REFMAIE ;

° reviewing and approving the ESG reports prepared by
the ESG working group; and
. BR R EBESGIFAEEBRESGR S ; K&

o reviewing and approving the Group’s ESG budget
proposed by the ESG working group.
. BRI M EBRESGT FAEIE XA EENESGTEE °
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ESG GOVERNANCE (CONTINUED)
ESG’“‘“ A ()

Execution level: ESG working group

178 :ESGI{E4H

A team comprised of the Management
under the leadership of the executive
Directors, is responsible for implementing
the ESG policies and mechanisms set
by the Board and for preparing works for
the Board’s decision-making. The ESG
working group reports to the Board by
provision of written information regarding
the Group, and shall report to the
Board at least semi-annually on its work
oonoeming the Group’s ESG matters.

E—EBREEEAMTHNTESEEN
e E\Eﬁﬂh%%ﬁ% | 7€ FIESGE 2K A
Wl UREEERRNEFE L LB
BRERHAMAEENEZEEIERNEES
HEITEHR > BESGT1FHERELEFFM
%%%%ﬁ%,ﬁ%ﬂS%@ESG%aFﬂFﬁ&E’JI

formulating and reviewing the Group’s ESG vision,
objectives, strategies and management policies for the
Board’s approval;

B E iy AEBNESGE R - BE - R R EEIK
ROMEFGEM,

formulating and implementing ESG work plans in
accordance with the Group’s ESG management
policies, strategies and objectives approved by the
Board;
RIEEESGHENAEBESCEERERE R K BEE >
BIE R BHESGI 1E5T 2 ;

reviewing and supervising the Group’s management
structure, policies and operational management in
relation to ESG and making recommendations to the
Board on relevant ESG work to ensure continuous
compliance with legal and regulatory requirements;
Bt REEREEESGHERRE BERREEEE
TR HRESCGTFREF IR EH  UMERIFEN S
FERREEENK;

reviewing the key trends of ESG, identifying the risks
and opportunities associated with ESG and assessing
the adequacy and effectiveness of the Group’s ESG-
related structure accordingly;

RETESGHY = E 2 > 3 5 EAESGAE BE #Y & B 0 14 18

T AERE ST A EBESCHEBAGEHBES T BN ;

providing the Board with recommendations to
update the Group’s ESG policies as necessary and
ensuring such policies are up-to-date and comply
with applicable laws, regulations and regulatory
requirements;

AV ERBESERM E%ZIK%@ESGBZ RAVES > I

Eﬁ%%ﬁl ROAREETETBERNEE ERME
22K ;

monitoring communication with the Group’s
stakeholders and identifying ESG-related matters that
have significant impact on the Group’s operations and/
or the interests of other key stakeholders;
ERMAAEEFMNENBES UTHNEAERS

/THT&%@&%@%E’J%Uﬁﬁﬁ%k%ﬁ%ﬁ’]ESG*ﬁ%ﬁ%
15 ;

regularly reviewing the progress towards achieving ESG
goals and making recommendations to the Board on
the actions required to |mprove performance;
EHEEERESCGERNER  UMNSBEMPIENTT
@JI"]E%A%ﬁLm )

ZEMRERMRAT | ZS-REEER HEREARS
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ESG GOVERNANCE (CONTINUED)
ESGE A ()

o identifying the ESG-related matters caused by external
factors, evaluating the impact of the ESG work on the
Group both internally and externally, listening to the
feedback on the ESG work from outside and within the
Group, and making recommendations to the Board on
the next steps for improvement of the ESG work;

. AN ERR R E M HESGIHAE 18 > sTEESGTEH A
EERNEMININ L BEAE BRI AEBHESG
IT’FE’J& CHEEFRHE T —FPESGIENSER

u?*x::

° ensuring that the Group prepares and discloses the
ESG report in accordance with the requirements of
the Listing Rules and making recommendations to the
Board on any specific actions or decisions required to
be taken to maintain the integrity of the ESG report;

. BERAEEAKZB(LTRAUDNREREKIEE
ESGHR S > I 7 A RIFESGIR H A ST B M M & 2 ALY
ERERBITHIAERNESTSREESR

o monitoring staff training on ESG matters;
. BEEBRRMESGEENETIEI;

° monitoring the budget and expenditure of the Group’s
ESG work;
. ERAEBESCGIIFNTRERHS ;

o reporting to the Board on any update regarding the
ESG matters as necessary;

. HERRNEETGREESGEENTAMER ;

o reporting the findings on the ESG matters and making
recommendations to the Board as necessary; and

. NERDNEEGRTESCEENRAEERIIBLES
b4

° other ESG-related matters as authorised by the Board.

. EXgRBIHEMEESGHERNEER

In order to accept supervision from the public and AETREHEAZMEEENES  @F
investors, and strengthen the understanding and ﬂn%ﬁ%lj B A AT T BRMNE EF
identification of stakeholders with the Company, AR A EREEEMENEE > BRMHA B
so that stakeholders can timely and accurately EAFFLETES - ENEEIREHERNE
obtain information, we use official websites and H EEEEEENTER BB AN R

other platforms to increase channels for information
disclosure and communication, enrich the forms of
information dissemination, and improve communication
effectiveness.
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ESG GOVERNANCE (CONTINUED)

_ESGE A

ESG RISKS IDENTIFICATION AND
MANAGEMENT

In order to further identify possible risks and ensure
effective implementation of measures, the Group
establishes a dedicated risk management structure
and conducts risk identification and assessment on a
regular basis.

ESG = bz o 5!l £ 5 1

HARA /= LB 58t ) B 5T T o

Risk Management Framework of the Group

FEEEREEEREE

The Board
BHg

. Fully responsible for the Group’s risk management and internal control systems

2R FFEENRAREERANEEIERR

. Set strategic goals
RSB R
o Review the effectiveness of the Group’s risk management and internal control systems

ey A AR B IR R B IE R AR

. Monitor the nature and extent of the key risks of the Group

EEAEEIERBRNTEEREE

Provide guidance for the importance of risk management and risk management culture

“Top-down” °
HEREREEM R EREERHEIES]

B EmTFl

Supervise, identify, evaluate
and mitigate risks at
enterprise level
EEE R ST AT AR
EEERENRR

\

Management
EIEE

=i 1 Financial
0 il Management
2o} Audit Committee Department
— ERERE I EE

/\

Design, implement and
monitor risk management
and internal control systems
REh R ERARERE
e PIEB IR 24

Assess the company-wide

Assist the Board to monitor
the risk level, related risk
management and the design
and operation effectiveness
of the internal control systems
BB EE B ARKT A8
R bR B IR T N BRI R AR

Assist the Audit Committee
to review the effectiveness of
the Group's risk
management and internal
control systems

BB ZEE GRS AER
ERREE RN EREIE R AN

risks and mitigation Bt BB VERS D34
) measures
Identify, evaluate and SUER A TIH RS R EATAE
mitigate risks in business . e
units and functional areas
RSB RATE TS B AR N J

AR ElE

“Bottom-up”

N

Operational Level

SERE

Identify, evaluate and mitigate business risks

AP TG RAT AR AR

Implement risk management procedures and internal control measures in various operational and

functional areas

& EE LA SR T AR E IR T R ED IS

ZERERRAF

—ECHFERE - HEREREE

&)

7 1E — 2 38 ) BT B BY LB 3 R BE 35 1 BY B 2K
Bt ~EBEREEMNEAREERERNE  LE
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ESG GOVERNANCE (CONTINUED)
.ESGH’ a

&)

FEE BRERAER T _hEFERS
(BEgHRE)P EE2RBRIAEERAR —
MAFIREERMEEREFEEMS RVE
BRABERRIN AEETSH G T5) A
ESGAERARY ELRE » ERLREE - I HIE B ¥ R iE
HIE I

During the Year, in addition to the risks and
uncertainties involved in the business operations of the
Group as disclosed in the section headed “Principal
Risks and Uncertainties” in the “Directors’ Report” of
the Group’s 2025 Annual Report, the Group has also
identified the following ESG-related risks, focused on
them, and developed response and control measures:

Risk Response and Control
Measures

2 B R 4 R 422 ) 46

ESG Risks
ESGA &

Potential Impact
BERCE

e The Group engages dedicated
environmental protection technicians
to regularly upgrade the equipment
in accordance with the industry’s
latest environmental requirements,

Emissions

HE

e Failure to discharge waste gas,
wastewater and solid waste in
accordance with the national
requirements may cause pollution
to the water and atmosphere and

16

health hazards to the human body.
This will expose the Group to fines
and suspension of operations, which
will affect the reputation of the
Group.

BRIk EREEYIRERR
Bl X Z2 K EE I > ] B B B H K ER
AKREM SR THARELXRE
EE - EREAEEEEIRKRY
FEE FTEAEERBE-

and monitor the operation a
adjustments to ensure that the
emissions from the production
using the equipment meet the
standards and reduce the risk of
non-compliance.
FEERERAEERARMAE &
Vﬁ%w%kﬁﬁx’mﬂﬁm%

EITHMRNE HETHEET

B O MRRBLEEFHBCER R
RERRAR
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ESG GOVERNANCE (CONTINUED)
ESG ";‘a

m= )

Risk Response and Control
Measures

2 B R 4 R 2 ) HE

ESG Risks
ESGE B

Potential Impact
BEVE

Use of resources e Any waste of resources will increase e The Group strengthens the publicity

BRfER

Group’s economic costs. At the
same time, disruptions in the supply
of natural gas or water may also
result in the shutdown of the units
and the loss of operating income.
REERFEMAERLHELAE
B KARAKEESE > Tg
BHWAEE HEERALERE
Ho

and education of employees on
energy conservation and emission
reduction, and conducts equipment
upgrade and technical analysis
to improve energy efficiency and
reduce fuel consumption.

AEEMBRE THERIFFNEFH
E}ﬂ‘iiﬁ&ﬁﬂn Fe B 13 93 17 £

AE R am o R IR FE

The Group is committed to ensuring
stable gas and water supply, and
has formulated emergency plans as
well as conducted regular drills to
mitigate the impact of incidents on
day-to-day operations.
AEBROBEREREKEE L
HIERSTAERE R CHEITEG B
KEHNZTLTHBEEENTE-

ZEMRERMRAT | ZS-REEER HEREARS
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ESG GOVERNANCE (CONTINUED)
 ESGE &

&)

Risk Response and Control
Measures

2 B R 4 R 22 ) HE

ESG Risks
ESGJE B

Potential Impact
BERCE

Health and safety e The health and safety of employees e The Group is committed to

18

EREERZ

is an important part of the Group’s
business operations. Any casualties
resulting from the occurrence of
work safety accidents during the
course of the Group’s operations
will affect the normal operations of
the Group and expose the Group
to economic loss. Under the strict
production safety requirements,
the Group may be also exposed to
relevant legal risks and liabilities.
BETNREHEZEEAEREHKS
EEEX D MEArEBTEERN
BMEELZEEESHUMERAESR
T RBEERAEREREE S4KE
EEXSKBEBERX BHEERNER
FEER AEEITFARERBE
BREKREE-

incorporating safety management
into the production sites at all
operational levels of “human,
equipment, materials, laws, and
environment”. Each Operating
Station has established a
“Production Safety Committee”,
and manages the occupational
health and safety risks identified.
The Group also regularly organises
safety and health trainings f o r
employees and supervises the strict
implementation of the Group’s rules
and regulations by its employees,
as well as conducts regular safety
inspections and strengthens the
health management of employees to
reduce the risks caused by related
safety accidents.

FEBRNIBEERGNZ2ERE
MATASHES KRR REEE
EEH Z2EERERILZ2EES
B9 > W EIEPRH R B0 = 2 R K
ZeEBE - AEETEHAR/RELSR
WM REREE) TEEE T K
BATEERSEGHERRRE €8
ETZ2KE  URMBETRE
EiE R ERAZ 2 E W R R

A
oo O
N
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ESG GOVERNANCE (CONTINUED)
ESG’“‘“ B (8)

Risk Response and Control
ESG Risks Potential Impact Measures

ESGAE & BERE 2 B R 4 R 2 ) HE

e The Group formulates emergency
plans and organises regular drills
and corresponding safety training
for its employees to enhance their
safety awareness and reduce the
possible safety risks caused by
unexpected events.

s XEEGIERSTAR L E AR
BTETERRBEZ2EI X
? EEIZ2E#H  REEREFH

AEIS ARy % 2 A B o

e In respect of occupational disease
protection, the Group attaches
great importance to comprehensive
occupational health and safety
management, including occupational
disease protection facilities,
protective equipment management,
promotion, education and training
on prevention and control of
occupational disease hazards,
occupational health monitoring and
occupational disease management,
etc. The Group is committed to
continuously improving working
conditions and striving to create
a safe, healthy and comfortable
working environment for its
employees.

e TRERMESFE  ZEEERH
ERPERIEAmEE B
RREMAEEHSHEI BER

EREABEREESAANNEA
Eﬁﬁﬂ?ﬁ%{@%ﬁ%EiEW@fiﬁzﬁ
SFHENSE TR BHRBIT
ﬂi:-.—ﬂﬁl%?i\ R SFENIER

B
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ESG GOVERNANCE (CONTINUED)
 ESGE &

&)

Risk Response and Control
Measures

2 B R 4 R 22 ) HE

ESG Risks
ESGJE B

Potential Impact
BERCE

20

Product e The Group is required to maintain e The Group has adopted the highest
responsibility its electricity quality and production safety standards in the industry
EmEE level in accordance with “The  for its production, including strict

Implementation Details of the
Grid Connection and Operation
Management in Eastern China” and
“The Implementation Details of the
Auxiliary Service Management of
Grid-connected Power Plants in
Eastern China” (the “Two Rules”)
and the requirements of the power
grid at all times to ensure that
the quality of electricity meets the
requirements of users. Failure to
operate in accordance with the
requirements of the power grid may
result in grid incidents and subject
the Group to fines. In addition,
failure to meet the requirements of
external heating users will result in
the Group’s financial compensation
to those users who suffered
economic losses.

REBBRFZRB(EREHEBM
TWHRZETEESHMAR) R(EXRE
19 Il 48 2% 2B Rk 9 Bh AR 75 B 1R B T A
AI) (FETBTMEMA) R ERAERE
TENNEEREEKT  URER
BNEERNEGRARER -WMRBAR
REMEERETESE OIEERE
M S5t o U E B B AR o [A) B o 40 # 4b
HRAKREMERARER BERE
EEERNKESENARIFHEE

BEfE -

implementation of the requirements
of the Two Rules, strict control
of the operating parameters of
power generating units, equipping
and updating power system
automation equipment with regular
maintenance, strengthening system
security protection, enhancing
personnel training and management,
repairing system vulnerabilities,
upgrading security systems, and
enhancing the maintenance of
heating related equipment, etc.

TEERMNTERSNZEREE
THEE > B REIITWEMR R
HEKR; BEEHZEEHREETS
B, kBEENBENRAKBEELRE
EHIERRE , NBRRFEL L&
Mg A BEINEE  ERARGFRE
FRZB RG> R ERARERE

s i e
HEEo
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ESG GOVERNANCE (CONTINUED)
ESG’“‘“ B (8)

Risk Response and Control
ESG Risks Potential Impact Measures

ESGAE & BERE 2 B R 4 R 2 ) HE

e |n order to ensure the stability of
electricity supply during periods
of high electricity demand such as
major national events or holidays,
the Group has formulated a
special power conservation plan
to implement a series of measures
and emergency plans to ensure
the safety of electricity supply, and
actively reported to the electricity
regulatory bodies and the electricity
dispatch and trading authority
on the preparation of various
tasks before entering the power
conservation stage to ensure the
stability of electricity supply during
periods of high electricity demand.

. %Eﬁﬁ?‘.%%ﬁ%@]ﬁﬁﬁﬁﬁlgg

BNEXRNEFREFHER
|“3—£  REBEFIEERRE %’%E
—RIREBENLZERERERT
%)ﬁf%_xﬁaﬁﬁéﬁﬁﬁﬂiﬂimfﬁ
NEERBRBENHAEIZHER
i%IEIVE’ET% B UERES
BB REHEFMHERTE
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ESG GOVERNANCE (CONTINUED)
ESGE & (&)

Risk Response and Control
ESG Risks Potential Impact Measures

ESGE [ BERE 2 B R 4 R 22 ) HE

e |In order to prevent accidents such
as forced shutdown of units due to
natural gas leakage during the gas
supply, the Group has authorised
the Production Safety Committee to
implement relevant safety measures
for production activities, appointed
natural gas suppliers to conduct
regular inspection and maintenance
of gas supply pipelines, and
arranged emergency response
training for employees to enhance
their ability and awareness of
emergency responses.

e BB LEAERKBEPRELERAR
RRPTOIAEE MM MARBIEES
EHOAEEREZEEERZEY
HITHIEERZE2EETF 1E
SERAREEEHHREBTHE
TREREE IRAETLHER
Bl MR B TSR N R EH -
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ESG GOVERNANCE (CONTINUED)
. ESGE&E 4

&)

b

Risk Response and Control

ESG Risks Potential Impact Measures

ESGE % BEVE [ B R ¥ R 42 61 45

Employment and e The Group’s failure to comply e The Group manages all human
training with national requirements in the resources matters in accordance

{1 E2 1531

employment process may result in
fines and reputational damage to the
Group.
FEETETREBERERER
BERERET PIETEHRAE
EEHERIIMRBEEEL-

Any dishonest behaviours and
negligence of the employees will
expose the Group to litigation risk
and legal liability.
BIXRETARBRREREAER
EERFLAREREEEE-

The Group’s failure to conduct
employee training in accordance
with the employee training
management rules to enhance their
skills may lead to the risks arising
from poor skills of employees and
related misoperation.
FEBETETHEIFLIERRE
THINEERERERBIURAR
IR g ERE TRKAEKT
AE UK BRI IFE LR R

with the “Labour Law of the
People’s Republic of China” and
‘“Human Resources Management
Policy” to ensure compliance with
employment regulations.
REBKRB(PEARENES
EVRAANEREEGE)EERIE
ANBREE BERTEHAAR -

ZEMRERMRAT | ZS-REEER HEREARS
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ESG GOVERNANCE (CONTINUED)
ESGE& /5

&)

Risk Response and Control
Measures

2 B R 4 R 22 ) HE

ESG Risks
ESGJE B

Potential Impact
BERCE

Anti-corruption e Possible corruption and fraud in ¢ The Group attaches great

24

RES

the process of project tendering
and bidding, material procurement
and all other business activities
will expose the Group to legal and
financial risks.

TEBER - VERBBREKHEM
FTBEBASPAELEBENE SR
BENTR BRERAEB@ERE
BRI RERE -

importance to the implementation
of anti-corruption efforts, and
formulates an “Anti-corruption
Policy”, which incorporates the
forms of bribery and corruption,
gifts and hospitality, whistle blowing,
investigation, protection and
confidentiality and anti-corruption
training into the system. Such
system has been published on the
Company’s website.
rEESEERRBERIFNE
B HlE TARETHE)  HEEREA
BESHNEA - BRMREF 2R A
B RERRE S REEIDHAS
ERETHE ZHERSEME
ZNNSTE N

For employees, the Group governs
the management processes
through agreements, the creation
of corporate integrity culture, and
integrity education to prevent
system vulnerabilities, strengthen
the integrity of employees and
provide them with case studies with
the aim of enhancing their anti-
corruption awareness.

HET  XEBUBREOTE BREX
IERERIZE -REHEEFARH
EIERE BhEHIERR Mas T
BHER #RETRHEZREMZE M
BHMPINRERH -
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ESG GOVERNANCE (CONTINUED)
ESGE 5 (#4&)

Risk Response and Control
ESG Risks Potential Impact Measures

ESGAE & BERE 2 B R 4 R 2 ) HE

e The Group strictly implements the
management rules on tendering
and bidding at each Operating
Station, and practices the
principles of “fairness, openness
and impartiality” in the process
of project tendering and bidding
and material procurement to
maintain transparency and ensure
compliance with regulatory
requirements. The Group also
requires suppliers to comply with
the Group’s integrity and compliance
requirements by signing the
“Integrity Construction Guarantee”
during the process of tendering.

s AEERBRBIATREENNBRZ
EERTE AHRBRR - MEREIE
BRINE-RBE-RAEINERD 4
HEREIRERFTEERER T
EERERURE(RBRERRSE
SR ERMEHETAERDN
BREEHREK
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ESG GOVERNANCE (CONTINUED)

ESGE A (8)

COMMUNICATION WITH STAKEHOLDERS

Stakeholders® represent the stakeholder groups that
are most affected by corporate operations and have the
most influence on corporate development. The Group
maintains active, transparent and stable communication
with stakeholders and receives feedback from
them in a timely manner to continuously improve its
understanding of stakeholders’ expectations and
aspirations, and to continuously improve the Group’s
sustainable development performance and operational
strategies and measures.

RHEBRE
RNEBARTREREETERSARER
ErFERNA BB SR ~&EBERF
PERFGEE ZHRENBBURFIER
BHELE THMEEFHEREZRES
MR TRHENEAEENAFELRES
MR E R R IE I ©

List of Stakeholders Communication and Issues of Concern of Puxing Energy
EERERNEBENEZERIYIR

Stakeholder Group Issues of Concern

Fin&ER £pE S
Employees o Employment system
8T e RBEGE

° Employee rights and benefits

e BIRmHEREF

° Occupational health and safety
e BEERHEZE

° Development and training

o  HERERIEI

° Diversity and equal opportunity
. SnftAETS

Shareholders/ ° Profitability of the Group
Investors o AEEZRF
BRRIREE e Risk and crisis management

s REKGHEIE

° Green energy opportunities

s BBRERKE

o Anti-corruption

.« RES
5 “Stakeholder(s)”, also known as “interested party(ies)” or “equity
holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board, the
Management and general staff at the internal level, as well as the
shareholders/investors, business partners, customers, government
and regulatory bodies, banks and community groups at the external
level.

Communication Channels

BEE

° Employee opinion survey

e BTITERAE

° Intranet communication bulletin
e  RNEMLBAAS

° Company activities

e  AFELEE

° Regular meetings and emails

s THEEKER

° Internal trainings

o AERHH

° Annual general meeting

e REAFKRE

o Company website and emails

o  AEHEULEKEE

o Announcements, circulars, annual
reports and interim reports

s NHEBR-FERSKPHRS

s FpE) XBIF ARSI MEE A R AER
EBREEARE NEXAERXEZZENHENE
A EFEERNSNESE EEE —RETL UK
SNERBIRRER R EE EBBY BL B REEH
B MR RHEEES -
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Stakeholder Group
Fin &R

Customers

ER

Regulatory bodies
EENE

Suppliers
HrEm

Community

HHE

ESG GOVERNANCE (CONTINUED)

Issues of Concern

R ERS

Product safety
EmZE

Power supply stability
HEREM
Customer service

ERIRE

Power supply stability
HEREM
Anti-corruption

R&5

Green energy opportunities
BRI E

Greenhouse gas emissions
/JII1:|: _Lga‘miﬁf(

Climate change

RIEZ1E

Supply chain management

HEEERE

Community investment
HERE

m= )

ESGH’ 75

Communication Channels

BBE

Regular visits
EHAE S

Phone calls

Bh A
Technical support

il 2 F

Government and industry
conferences

HFRTESZ

Regular on-site visits
EHEMER
Supplier meetings
HEBEE

Review and evaluation

Bz aHh

Community investment
HeREBEIEE
Volunteer charity activities

BETAHED
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&)

ESGE&E 4

L]

MATERIALITY ASSESSMENT

After taking into account the development direction,
industry features, feedback from various stakeholders
and external expert opinions, the Group built a
database of ESG issues, and sincerely invited internal
stakeholders, including members of the governing
body and employees of various departments to rate
25 ESG issues on two aspects concerning “materiality
to stakeholders” and “materiality to operation and
management” through an online questionnaire. Based
on the results of the questionnaire together with the
Group’s operational practices and aspects of the
issues, the Group identified nine very important issues
and the materiality matrix (as shown in the chart below)
as focused subject areas of this Report and the basis
for future strategy development.

BE W
AEEBAESRRY O TEEME S
i 18075 B R 5 2 B R R AR RRES G R
BB ERR S BT RS EAE
B 5245 B0 PY B T4 PO 9 PO R 26 AR 75 1
fE TSR AR S BV B B R TS IR
EE ) WA H2STBESGH B (THT 5 o
REBSEEF ARG EEEERE
REBEELE BENEFEEBSER
ESEE (M TEFT) - LR ERSET
EEERLURIES DB IR R

Materiality Issues Matrix for Puxing Energy’s ESG
EEREEESGEEMRBEEME

High

Material

B

Relevant

1aR8

Materiality to stakeholders
HEFENES

Low

&

Materiality to operation and management

Highly Material
FRER @ @

o
0

HREEENEEMY
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ESG GOVERNANCE (CONTINUED)
L ESG

Material

EE

Highly Material
FHEEE

[ IAN

B /O

&)

b

Relevant

L

13 Employment and labour 01 Greenhouse gas emissions 02 Air emissions
management mERARHEN BE R BN
BEALE IEE 07  Direct energy 03  Generation of hazardous

14  Employee rights and BEER waste
benefits 08  Water resources EEBEEYESE
BT HmEER KEIR 04  Generation of non-

15 Occupational health and 09 Potential impacts of the hazardous waste
safety environment and natural mEBEVEL
BxEmizs resources on the Company 05  Wastewater discharge

16  Development and training RIBMERERHE TN BE K BEIR
=yl BUEEE 06 Indirect energy

17  Employee rights and labour 10  Climate change EHEEETR
standards RIEEME 23 Innovation management
BT REF S5 T 2R 11 Risk and crisis BIFhEIE

19 Product safety management
EmZe JB B Rz 5 1% bR 12

20 Power supply stability 12 Diversity and equal
HEREM opportunity

22  Green energy opportunities Lt ETEE
BRI S 18  Supply chain management

24  Anti-corruption HEREE
REE 21  Customer service

=P R
25 Community investment

HtersE

In the future, the Group will continue to strengthen
its communication with stakeholders and collect their
opinions on sustainability issues through various
regular and irregular communication activities, such as
stakeholder questionnaires and focus group sessions,
to improve and update the Group’s sustainability
policies and initiatives in a timely manner.

KRR AEBREENNREFNDERE LB
BAREHENEREREE 0 FHEM
HRBRERNE > WEMMPHTFEER
EFENER UREhBREMETSEBRNF
g RBRRIEN

SRR

29
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ENVIRONMENTAL PROTECTION
IRIE R o8

It is the responsibility of every corporate citizen to
protect the ecological environment. The Group fully
recognises that natural gas power generation may
have varying impacts on the environment, and is
therefore always committed to practicing environmental
protection in a responsible manner. According to
the “Environmental Protection Law of the People’s
Republic of China”, “Energy Conservation Law of the
People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic
of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes”, “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
other laws and regulations, each Operating Station has
established various systems and policies on resource
management and emission management, including
“Environmental Protection Management Standards”,
“Management System on Energy Conservation”,
“Management Rules on Greenhouse Gas Emissions”,
etc., according to its own needs, in an effort to reduce
negative impacts on the natural environment. During
the reporting period, the Group did not have any
major violations of laws and regulations regarding the
environment.

ENVIRONMENT AND NATURAL RESOURCES

The Group’s power generating units are fueled by
natural gas to generate power, which is supplied to
the Group by natural gas suppliers using pipelines that
meet safety standards. However, a stable gas supply
from pipelines is critical to the business operations.
In case of a natural gas leak occurred during the gas
supply, in addition to the possible forced shutdown of
the units and other incidents, there may be dangers
against and impacts on the surrounding areas and
communities, including fires, explosions and toxic
fumes, which may lead to environmental pollution and
casualties.

RELRREESELEARBENSE:
FEBRNRAREEBREHIRITIAEL N
WAREE IR NUBEENBEEE
RIGRE REEMKB(TEARANEIER
BREE)(PEARKENMBEBAERE) (P
FEARHANBERRSERREGE) (FEARK
MBIE RS EY S RIRIEN A ZE) R(PEAR
HMBEKBREEE) EERER RES
SRR FJUSBEREREERIBYE
ENEIEREE B1F  (RIEREBTERE)
(e BEEFE) R(CRERBHFNEERE)
EoUBHRVHBARENEETXE RS
AR AERFERETEARELEERELE
MEM-

RIFRKRABR

AEBEBRAURARIFAMETE
B MARARIBRARHMEAEBTEL
ERENEERNSERHRR A ERFEE
HAREHEBEEEREZ - EEHRB
BPEERARARBRBEL RE R EE A
EWBEEZEERSIN TRA RGNS
BIF-ELERFEBISRREREMAER
BUNBEE HEERERMEBELBRK

E/
F&o

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



ENVIRONMENTAL PROTECTION (CONTINUED)
RIBREE ()

To this end, the Group has authorised the Production
Safety Committee to implement relevant safety
measures for production activities, and appointed
natural gas suppliers to conduct regular inspection
and maintenance for gas supply pipelines, address
pipeline issues in a timely manner, carry out regular
comprehensive leak detection of the natural gas
system, and inspect the natural gas pipelines every
shift so as to ensure that the process of gas supply
complies with safety standards. Each Operation
Station has also formulated an “Emergency Plans for
Natural Gas Leak from Equipment” or “Emergency
Plans for Environmental Pollution Incidents”, and has
established a leading emergency management system
with clear authority and responsibilities. The leading
emergency group and the emergency office oversee
and coordinate the emergency management of natural
gas leakage incidents. The general manager serves
as the head of the leading emergency group, and
the members include the manager of the production
technology department, office manager, manager
of the finance department, supervisor of material
resources, dedicated staff of safety supervision, chief
shift officer, shift supervisor and other employees. In
addition, whenever required, each Operation Station
regularly provides emergency trainings to its employees
to enhance their ability and awareness of emergency
responses so as to reduce casualties and losses in the
event of an incident.
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With respect to chemical management, the Group
attaches great importance to the management of
chemical safety and the promotion of chemical hazard
information in compliance with the “Regulations on
the Safe Administration of Dangerous Chemicals”
and “Interim Provisions on the Supervision and
Management of Major Hazard Sources of Dangerous
Chemicals”. The Group has formulated systems
including “Safety Management System of Hazardous
Chemicals”, “Level Management of Precursor
Chemicals” or “Management Standard of Toxic Drugs”
based on the needs of each Operating Station,
organised the establishment of a leading taskforce
for the safety management of precursor chemicals,
arranged designated personnel, warehouse personnel
and supply and sales staff to acquire the knowledge
of relevant laws, regulations, rules, safety knowledge,
protection and emergency rescue, as well as regularly
inspected the use, storage, deposit in and withdrawal
from warehouse, flow of goods and anti-theft facilities
of precursor chemicals. For possible chemical leaks,
we have formulated an emergency plan such as
the “Plan for Hazardous Chemicals Leak Incident”,
established an emergency rescue taskforce, clarified
the division of authority and responsibility, specified the
rules for on-site emergency procedures, measures and
incident reporting, as well as conducted emergency
drills and training covering chemical leak drills, with
the aim of avoiding or minimising the loss caused by
hazardous chemicals leak incident.

In addition, certain of the Group’s power plants, such
as Deneng Power Plant, extract water from nearby
rivers for production purposes. In order to minimise
the ecological impact on the rivers when power plants
pump water, the Group also carries out dredging and
landscaping procedures at the river intake regularly.
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USE OF RESOURCES

The Group is committed to improving the efficiency of
energy and resource utilisation, and has formulated
a number of environmental protection and energy
and water conservation policies at each Operation
Site, including the “Environmental Protection
Management Standards”, “Management System
on Water Conservation”, “Environmental Protection
Target Responsibility Assessment and Management
Standard”, etc. based on system control, measures
implementation and performance assessment with
effective means of lean management so as to achieve
an effective cycle of cost reduction and efficiency
enhancement.

Energy Consumption

The energy consumption types of the Group are mainly
natural gas, gasoline and electricity, etc. In order to
ensure that the operation process of each Operating
Station is in line with energy efficiency, the Group is
responsible for supervising, inspecting, adjusting and
evaluating the energy consumption of each Operating
Station. Meanwhile, in order to strengthen the
supervision on energy conservation, reduce the overall
energy consumption of the Group and continuously
improve the efficiency of comprehensive utilisation of
resources, we have set corresponding energy efficiency
targets and formulated the “Management System on
Energy Conservation”, as well as established and
authorised the leading group for energy conservation
to perform daily energy conservation tasks, such as
being responsible for leading daily energy conservation
management, supervising the energy conservation
group, collecting and reporting relevant information,
conducting statistical analysis of normal operation
energy consumption data, identifying energy utilisation
anomalies, finding causes, formulating corrective
measures and reporting them in a timely manner,
guiding and educating employees to enhance their
awareness of energy conservation.
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For example, in addition to establishing the leading
group for energy conservation and carrying out
energy conservation publicity, Anji Power Plant has
formulated an “Energy-saving Assessment Reward
and Punishment System” to encourage departments
and workshops to put forward feasible energy
conservation plans and offer corresponding rewards,
so as to mobilise all employees to be active in energy
conservation, vigorously carry out energy planning
and energy conservation, and increase production
and efficiency through energy conservation. At the
same time, Anji Power Plant has formulated the
“Energy-saving and Consumption reduction Target
Responsibility System” based on the principles
of openness, fairness and impartiality. An energy
conservation evaluation and consumption reduction
assessment team is formed by the leading group for
energy conservation to assess each energy utilisation
department, with the indicators of energy conservation
and consumption reduction (including the indicators of
comprehensive energy consumption per RMB10,000
output (tons of standard coal/RMB10,000), electricity
consumption, steam consumption, water consumption,
etc.) and the indicators of energy conservation and
consumption reduction measures (including the
construction of the leading organisation, construction
of the working organisation, implementation of
energy conservation supervisor, implementation of
responsibility system, promotion and training, etc.) as
two main assessment objectives. Units that complete
and complete ahead of the progress are commended
and rewarded, while departments that fail to complete
are required to rectify the situation within a certain
period of time, so as to strengthen the responsibility of
staff and fully achieve the guiding and motivating effect
of energy conservation policies to ensure the realisation
of energy conservation and consumption reduction
objectives.
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ENVIRONMENTAL PROTECTION (CONTINUED)
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The Group also insists on the full utilisation of energy.
For example, the Operating Stations generate electricity
from waste heat. Waste heat generated by gas turbines
is used to heat boilers with water to produce steam,
causing steam turbines to generate electricity. Jingxing
Power Plant, Anji Power Plant, Quzhou Power Plant
and Bluesky Power Plant also install solar panels on
the rooftops of their buildings for photovoltaic power
generation, with the electricity generated mainly for
internal use and the surplus electricity being sold on the
grid. The electricity generated from photovoltaic power
for internal use is also equivalent to the offsetting of
conventional energy consumption.

In the future, we will further deepen the setting of
environmental objectives at each Operating Station to
achieve more effective tracking management and effect
assessment.

During the Year, the Group’s Operating Stations
continued to arrange the generation units to generate
electricity in line with the peak demand of the power
grid of the Zhejiang Provincial Government. Please
refer to the “Overview of Key Performance Indicators
(KPIs)” in this Report for specific breakdown of energy
consumption by type.
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ENVIRONMENTAL PROTECTION (CONTINUED)
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Use of Water Resources

The Group is committed to practicing the concept
of water conservation. In order to improve water
efficiency in the production process, we have
formulated corresponding water efficiency targets and
implementation plans. For example, Jingxing Power
Plant continuously improved the water utilisation
efficiency of the unit system and reduced water
leakage of the equipment. Each Operating Station
is in strict compliance with the “Water Law of the
People’s Republic of China”, “Regulations on Water
Conservation Management of Thermal Power Plants
of the State Power Corporation” and other relevant
regulations, and has formulated the “Management
System on Water Conservation” and other relevant
systems at each Operating Station. All power
plants have set up the leading taskforce for water
conservation, production departments and relevant
management units to coordinate water conservation.

At the power plant level, the leading taskforce for
water conservation assumes responsibility for plant-
wide water conservation management by implementing
guidelines and policies, as well as promoting water
conservation training programs and promotion
campaigns, while the production department
implements water conservation improvement projects
and sets water conservation targets, under which,
the water conservation engineers will be responsible
for preparing the annual plan on water conservation,
implementing and supervising water-saving measures,
and assessing, inspecting and accepting water
conservation proposals.
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The main responsibilities of the leading taskforce for BIKTEREENEETERS .
water conservation:

e  Organising and arranging the implementation s /AMTHRIKEIEILENEN BEH
of water and electricity conservation work, and HNBKEBHETIIE;
carrying out promotion and education on water
conservation;

e Responsible for the management of water s BEHANRKNEE MIBEKITIENT
conservation and to achieve the “four in place” MLy BPAKEFE B~ BAK B EEF
of water conservation, i.e. water consumption i ~ B KFE HE 2L ~ ER KB E R - B
plan in place, water conservation objective in HITHERESKITIEN G & BERMER
place, water conservation measures in place and EROMAREEMNEKER FEE
water conservation system in place; consistently TEFRABNZED &I ;

implementing water conservation guidelines,
policies, laws and regulations, and strengthening
daily water conservation promotion, so that the
promotion work can reach all parts and work

groups;

e Responsible for water conservation plan and s B EMAYRAKEEIMMAE TIE AKED
statistics, business training of staff in the water PIAERERIEZI -HKITIESHENS
consumption department, and preparation for & BEABREESMAORKITELE
a water conservation system; responsible for AR ; &

organising and promoting advanced experience,
technology and exchanges in water conservation;

and

e Responsible for the specific organisation and o EBEMKIFENERABGRE TIEUR
coordination of water conservation work and FRTEEENARHNEZIE Lo
various tasks assigned by higher-level of leading
group.
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Each Operating Station also adopts different water
saving measures to reduce water wastage and increase
reuse rate, such as using water-saving faucets,
applying insulation materials to prevent pipe breakage,
regularly monitoring the water consumption, and
inspecting faucets and pipes. Repair will be arranged
as soon as possible once leaks are found, sticking
water conservation signs and promotion materials, etc.
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Water-saving Slogan

EIKIZEE

The Group extracts water from the municipal network
for domestic use, and the production water of each
Operating Station is mainly obtained from the surface
water of nearby rivers, such as the Grand Canal, Fuxi,
the confluence of Huxi and Xitiaoxi, and Shengjiagiao
Port. Water abstraction permits have been obtained
from the local water resources bureau for the relevant
water abstraction methods. During the Reporting
Period, the Group does not have any problem in
sourcing water that fit for purpose.
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Green Office

The Group attaches great importance to green
office management in the daily work process. In
terms of office supplies, all Operating Stations have
established the “Office Supplies Management System”
to standardise and ensure the rational use of office
supplies. Public office consumables (such as paper, ink
cartridges, etc.) are included in the departmental office
expense assessment, and cleaning supplies (such as
brooms, towels, etc.) for each department also need
to be included in the departmental office expenses,
which saves costs and eliminates waste; in terms of
water and electricity use, each Operating Station calls
and reminds employees to save water and electricity by
posting slogans in the office. In addition, all Operating
Stations have implemented paperless offices and have
taken various measures to reduce paper consumption,
including using electronic communication devices,
presetting printers and photocopiers for double-sided
printing, recycling envelopes and folders for internal
documents, and encouraging the use of electronic
communication devices and electronic filing. Some
Operating Stations provide services such as shuttle bus
running between the Operation Station and the public
transportation spots during rush hours, employees are
encouraged to use public transportation.

EMISSIONS

The Group causes waste gas emissions, greenhouse
gas emissions, wastewater emissions and waste
generation from its production processes. The Group
strictly abides by the “Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes” and “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
has respectively formulated the “Management and
Supervision System on Environmental Protection”,
“Environmental Protection Management Standards”,
“Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)” at each Operating Station,
with an aim to ensure effective emission management
and reduce negative environmental impacts caused by
productions and operations.
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Environmental targets

Achievements in 2025 Achievements in 2024

RIFER 20255 M IR R 20245 EM BN
All emissions of pollutants meeting the standards Achieved Achieved
BIES YN 00%ZEZ BN BEN BER
An utilisation rate of 100% for environmental Achieved Achieved
protection treatment facilities
IRIRBIER R AZF100% BEMN BEMK
Waste Gas Management BERER

As an enterprise focused on natural gas power
generation, air emissions from production activities of
the Group comprise nitrogen oxides (NOx), sulphur
oxides (SOx) and respirable suspended particulates
(RSP) produced from combustion of natural gas in gas-
fired boilers and consumption of fossil fuels by vehicles.

Each Operating Station has formulated various
policies, including the “Three Wastes Environmental
Protection Management System” and “Assessment
and Management Standards for Excessive Pollutant
Emission”, pursuant to which waste gas emissions are
regulated, while detection and monitoring strategies
are established. To reduce NOx emissions, different
measures and technologies have been adopted at each
Operating Station, such as water injection and low-NOx
combustion technology at Jingxing Power Plant, and
low-NOx combustion technology at Anji Power Plant,
Deneng Power Plant, Bluesky Power Plant and Quzhou
Power Plant.
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For effective control over the intensity of waste gas
emissions, waste gas emission monitoring also
constitutes an important element as part of the control
measures. Each Operating Station also appoints third
party monitoring agencies to monitor fume emission
on a regular basis to ensure that the emissions are in
compliance with the local regulations and requirements.
Certain power plants, including Anji Power Plant and
Deneng Power Plant, also established systems such
as the “Management Standards on Online Monitoring
Systems for Smoke and Fumes (Wastewater)” to
regulate the procedures for monitoring waste gas so as
to ensure the compliance with the “Emission Standard
of Air Pollutants for Thermal Power Plants”. Anji Power
Plant engages a specialized company on a quarterly
basis to prepare exhaust gas testing reports, so as
to better monitor exhaust emissions and strengthen
internal environmental management.

In addition, each Operating Station encourages their
employees to use green transportation, and, where
practicable, to use video or teleconferencing instead of
business travel to reduce the use of corporate vehicles.

Waste gas emissions for the Year were overall higher
than last year, for details of emissions of NOx, SOx and
RSP, please refer to the “Overview of Key Performance
Indicators (KPIs)” in this Report.
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Waste Treatment

The Group generates different types of hazardous and
non-hazardous waste in the course of its operations,
including waste chemicals, waste motor oil, domestic
and construction waste, scrap metal, waste paper and
waste packaging materials. Each Operating Station has
established policies and procedures for waste disposal
such as the “Solid Waste Management System”,
“Management Plans for Hazardous Waste — Formulated
Guidelines”, “Waste Oil Management System” and
“Three Wastes Environmental Protection Management
System”. The Group’s environmental target is to reduce
pollutant emissions (including waste). Therefore, we
actively promote the development concept of green
environmental protection to reduce the impact of waste
on the environment.

Waste
EEEW

Type of Waste
EE =55

Recyclable waste

AT B EEEY

metals, and waste oil
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Treatment

REGE

Waste packaging, waste paper, scrap e

Waste packaging materials
and waste paper are sorted for
collection, and recyclers are
appointed for recycling
DEWERESEME B T EST
[Cl B 21T Bl Uk

Scrap metals are sorted by the
types of metal for collection, and
recyclers are appointed for recycling
BEEE REBENNE TEF
& & [o] W g [B] W
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Type of Waste Treatment
EE =45 BEAE

e \Waste oil is collected and sorted
into barrels, after sorting separately,
is labeled obviously and piled up,
and managed by each department
during the pile-up period, and
recyclers are appointed for recycling

o UNEEEE MK I BE R DAL [
BERIERRBR M BN HNARE
HEIMassEr,  TERThWm

Bl
Non-recyclable and Domestic waste and e Domestic waste, after sorting, is
non-hazardous construction waste delivered to the garbage dump daily
waste FIENIR S B EAR o FHENRENEE  BREXIN
FrAEIWEEEEY IR HE TR

e Qualified recyclers are appointed to
collect construction waste regularly
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Type of Waste
EE =45

Hazardous waste

BEEERY

Waste
EEEY

Waste chemicals, waste motor oil,
waste mineral oil, waste drugs, waste
batteries, waste fluorescent tubes,
waste paint, and waste ink cartridges
REC 2 ke o ~ BEVE R ~ BERRY M ~ BE
Bo BEEMBEANEE EHER

EER

Treatment

RS E

Office and domestic waste
(including oily rag, waste oil barrels,
waste drugs, chemicals, etc.) are
put into the fixed garbage dump for
isolated storage, and recyclers are
appointed to recycling

WA EEEEY (B HKM - BEH
W-BER - t2n%) RABTH#E
WMEETREFR TLEFEE
NEEERIEmETIWE

Waste batteries, waste fluorescent
tubes, waste glue, detergent, etc.
are disposal of by the qualified
disposal units that are contacted by
each department

BEEM -BHABE -BBK - BZR
Bl AEBasamBEEEN
BEEBMEE

Remaining non-recyclable
hazardous waste is stored
separately after classification before
appointing qualified hazardous
waste processing providers for
collection regularly
RHEGAIIEWESEEYDER
BTt EXEEBENRBERIEENTE
HASE1T U &
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To ensure the safety of waste treatment, each
Operating Station not only separates waste for
storage but also places fire-fighting equipment and
anti-diffusion facilities at waste dumps. In addition,
fire safety channels are maintained in sites to reduce
the safety risk caused by the leakage of hazardous
materials or fire, and the ground is also treated with
anti-leakage to prevent secondary pollution. The waste
treatment personnel at each Operating Station also
regularly inspect the firefighting equipment and waste
treatment processes to ensure that all equipment
complies with local safety regulations and standards.

During the Year, a total of 1.6 tonnes of hazardous
waste was generated by the Operating Stations,
mainly consisting of waste mineral oil and mineral oil-
containing waste, etc. Each Operating Station has
sorted hazardous waste for storage and appointed
approved hazardous waste treatment companies for
collection and processing. Meanwhile, the Operating
Stations generated a total of 30.3 tonnes of non-
hazardous waste during the Year, mainly including
domestic waste, waste paper, waste plastics, scrap
metals, kitchen waste, and sludge from water purifiers.
For waste disposal, the Group’s waste was collected
and transported by recyclers or waste processing
providers during the Year.

Wastewater Reuse and Discharge

Wastewater of the Group mainly includes production
wastewater and domestic wastewater. To effectively
reduce the impact of wastewater on the surrounding
environment, the Group has formulated the “Three
Wastes Environmental Protection Management System”
and “Administration of Automatic Monitoring of
Pollution Sources” in accordance with the requirements
of the “Integrated Wastewater Discharge Standard”,
the drainage system of the plant area adopts the rain
and wastewater diversion system, so that various types
of wastewater can be collected, reused, or filtered
for discharge. Anji Power Plant also engages relevant
companies to issue wastewater testing reports on a
quarterly basis, so as to better monitor water quality
and strengthen internal environmental management.
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ENVIRONMENTAL PROTECTION (CONTINUED)
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In respect of wastewater generation, the Group aims
at zero discharge. As a non-high water-consuming
enterprise, the wastewater generated by each of our
Operating Stations mainly comes from the neutralised
water generated during water production, which is
different from the wastewater generated by industrial
production. The neutralised water generated by water
production will be stored in the storage pool for unified
and comprehensive treatment, and the recycling will be
realised after reaching the reuse standards.

In respect of domest ic wastewater, domest ic
wastewater treatment devices are placed at each
Operating Station when the power plant is designed.
After treatment, partial domestic wastewater can be
directly recycled for use, or directly incorporated into
the municipal pipe network in accordance with the
local discharge regulations and treated uniformly by the
municipal government.

During the Year, a total of 37,784 m® of wastewater
was reused by Operating Stations, mainly for watering
flowers, cleaning road surface and being used in
processing etc.
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ENVIRONMENTAL PROTECTION (CONTINUED)
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RESPONDING TO CLIMATE CHANGE

With the PRC’s goal and vision of peaking carbon
dioxide emission and achieving carbon neutrality, the
implementation of climate-related works will be an
important task in corporate sustainable development.
The Group implements the green and low-carbon
strategy. As an integrated energy supplier, in addition
to insisting on providing clean, low-carbon, safe
and efficient power energy guarantee for the PRC,
the Group also gradually improves its corporate
governance, incorporates climate risks into the
comprehensive risk management system, improves the
indicators and targets setting and tracking mechanism,
and actively strengthens disclosure of climate-related
information to promote in-depth exploration and
practice of the green and low-carbon transformation.

Governance

In terms of governance, the Group has established
the ESG governance structure. The ESG governance
structure covers the overall governance of ESG-
related work to address climate change. The Board
is responsible for monitoring climate-related risks and
opportunities, authorising the ESG working group
to carry out ESG management, jointly identifying
and studying the impact of climate change on our
business activities, the ESG working group provides
support to the Board in its oversight of issues related
to climate change (the details of which are as set
out in the section headed “ESG Governance” of this
Report). With reference to the framework set out in the
Task Force on Climate-related Financial Disclosures
(“TCFD”), the Group gradually carried out status review,
strategy formulation, risk management, indicator and
target identification and management on the risks and
opportunities that the Group may face due to climate
change.
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ENVIRONMENTAL PROTECTION (CONTINUED)

ISR (F) .

Strategy®

Climate-related risks include risks in relation to the
transition to a low-carbon economy (the “Transition
Risks”) and risks in relation to the physical impact
of climate changes (the “Physical Risks”). Transition
Risks include political and legal risks, technical risks,
market risks and reputational risks, while Physical Risks
include acute physical risks (such as typhoons, floods
and other extreme weather conditions) and chronic
physical risks (persistent high temperatures and other

RBge
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changes in climate pattern). In order to address climate
changes, in addition to preventing risks, the Group
shall also put great efforts in identifying opportunities,
including energy sources, products, markets and
resilience.

Climate-Related Risks

R (%48 BA & b
Physical Risks Acute e Unexpected rainstorms, typhoons, floods and other
IE A I =% extreme weather conditions may cause measurement

inaccuracy, control deviations, power equipment trips
and other events, which may affect or interrupt the power
supply. In addition, significant extreme weather disaster
events highly cause damage to equipment and safety
accidents, which would increase unfavourable factors
and potential safety hazards.

e ER-EE N HKFERIBERREHMERZTEZIZENAR
BERE REHREINRBUBEERNENIEHERZIEET
ERENEG -BEAMGERAXEESHMMZ 5| ERE
BMEBEBENEIZE2EHO BMANEERZEZES -

Chronic e Long-term changes in climate patterns (e.g. persistent
(=2 high temperatures, extremely cold weather, etc.) may
cause increased operating costs due to increased
cooling requirements in summer or increased equipment
maintenance costs. Long-term changes in climate
patterns may also tighten the power supply and demand
in extremely cold seasons and high temperature seasons,

bringing challenges to power guarantee.
s RARPNGEEANEEZ BINFESR BES) Ik
SIBNMESFTHLERBMAPAIERNSEMN ARG MR E

FBREEHNSBFTHNENETER KREILFR
Pk o

6 EERBRAETG I RRRFETE -

6 We are currently conducting an assessment and will continue to
refine our approach in the future.
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Type Climate-Related Risks
ki) 1% 46 A &L B

Transition Risks Policies and Laws e With the improvement and promulgation of the policies,

HRER BEEMAE the regulatory authorities will adopt more stringent
measures to limit greenhouse gas emissions and
strengthen the disclosure requirements of greenhouse
gas emissions, which will increase the Group’s
operating costs and compliance expenses. Currently,
the Operating Stations have completed the registrations
on the domestic carbon market trading platform. As an
emerging market, the carbon market may have a great
impact on the operation and management of power
companies with the gradual clarification of carbon
trading and other rules. For example, companies may
have to consider the carbon emission constraints, study
development strategies and investment plans under the
carbon market, and consider the impact of the carbon
price, carbon asset management and other issues, while
formulating development strategies. It may also have an
impact on the development of power transactions and
the formulation of power generation plans. In addition,
the changes in the policies may cause high-energy
consuming equipment and other existing fixed assets
to be retired early, and there may be the risk of legal
liability, fines or property loss due to non-compliance with
climate-related policies or laws.
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Type Climate-Related Risks
ik RRAERR & B

Transition Risks  Technology e With the gradual escalation of environmental and low
(Continued) A carbon requirements, production techniques may need
BRAR &) to be innovated from time to time to meet environmental
requirements. There is a possibility that the front-end
costs for investing in or applying new techniques and
deploying new operations and processes will increase
accordingly.

e BERRERKMEMERNES A& > EEZMOIES
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Market e With the guidance of policies and markets, as well as the
M5 society’s focus on the issues caused by climaterelated
risks, as an integrated energy supplier, the Group’s
development in green and low-carbon energy may
need to be accelerated to meet the expectations of
stakeholders.
e BEMERMMBHSIE > UK &R E D EER
RIS RNERE  FRGSRRERERE  NEBTLH
BAR IR A5 R 75 E 89 25 R 5 B N 5E LUR 2 A1) 7 A8 BE 75 B9 BA

=
Reputation e Any violation of laws and regulations related to
BE responding to climate change at each Operating Station

may cause damage to the Group’s reputation.
s ERZBEMUREBHIBEECERMNELZERITA
PG ENAEEBEIES -

50

For the acute physical risks, each Operating Station
is a power plant with good facilities, and there are
some pre-design to prevent natural disasters in the
design phase, extreme weather such as typhoons,
rainstorms and high temperature weather have an
impact on labour management (such as safety, absence
from work, etc.), with a minor impact on the business.
Meanwhile, in order to prevent the adverse effects that
may be caused by extreme weather, each Operating
Station has formulated emergency plans and regularly
organised employees to conduct drills, to ensure the
effective deployment of emergency plans. In the event
of natural disasters such as typhoons, floods or strong
convective weather, timely and effective measures are
taken to minimise casualties, equipment damage and
property losses caused by disasters.
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For the chronic physical risks, our operating costs may
increase due to long-term changes in climate patterns.
Meanwhile, it is imperative to reduce carbon under the
background of the “dual carbon” goal. Whether it is
the pressure from energy conservation and emission
reduction or the benefit from the transformation of
the energy structure, it can be predicted that natural
gas power generation will become the main form of
clean and efficient energy utilisation. For a long period
of time, natural gas power generation will become
a “bridge” between conventional energy and power
generation in the future, with its role being more
important in the future. Clean, efficient and advanced
natural gas power generation will usher in wider
prospects and more development opportunities in the
PRC, and the rapid growth of the scale expansion of
new energies including wind power and photovoltaics
will also bring greater development potential to the
new energy industry. The Group proactively captured
the opportunities arising from green energy, leveraged
the advantages of natural gas power generation and
heating business with relatively low carbon emission
intensity, strong dispatch-ability, clean, environmentally
friendly and less pollution, so as to cover the
dispatchable power shortfall arising from the reduction
of coal-fired power generation output due to carbon
peaking, which can help build a clean, low-carbon,
safe and efficient energy system and enhance energy
supply guarantee capabilities. The Group has also
vigorously developed photovoltaic power generation
projects in combination with its own operations and
certain electricity generated from photovoltaic power
projects has been used for external sales. In the future,
with the goal of energy upgrading and transformation,
the Group will actively promote the development of
other clean energies and make contributions to energy
conservation and emission reduction for the entire
society.
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For the transition risks, with the deepening of the
society’s understanding of climate change and the
implementation of relevant policies, it may lead to
strict regulation. Meanwhile, participating in carbon
trading has a positive effect on the promotion of
energy structure optimisation, the promotion of
energy conservation and emission reduction, and the
improvement of quality and efficiency of electricity
companies. The Group will continue to pay attention
to the impact of climate changes on the business
of the Group, comply with the government policies,
actively participate in carbon trading (the Group’s
Operating Stations have been included in the national
unified carbon market management, but the policy of
natural gas power plants as the main body of carbon
trading has not yet been clarified), and further improve
the formulation of the strategies, risk management
as well as indicators and targets identification and
management. We will cooperate with other social
sectors to address climate change in an effort to
achieve a sustainable development.
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Risk Management

The Group has established a systematic process for the
identification, assessment, response, management and #HA A EEHREIE -BEARE BRE
monitoring of climate-related risks and opportunities, EEEEEREZLCHORBSEFENEITRIAE
ensuring that it can maintain stable long-term operations ERE AR EIEUTRERE !

in the face of challenges brought by climate change. This

process comprises the following components:

Identification of Climate-
related Risks and Risk Monitoring and
Reporting

EREERKRE

Risk Assessment

LB 5F 1

Opportunities
SR L Bt A 442 368 3 B

Risk Response

The Group has established
a regularised mechanism
for collecting climate-
related risks and
opportunities, with a focus
on key areas including
transition risks, physical
risks and low-carbon
development opportunities.
Each department updates
the climate risk and
opportunity database on
a quarterly basis, which
is centrally consolidated
and managed by the ESG
working group. Taking into
account industry trends,
domestic and international
climate regulatory policies,
the “dual carbon” targets
and stakeholder concerns,
the Group conducts
periodic dedicated
identification and analysis
to ensure forward-looking
and targeted identification
of potential and emerging
climate-related risks and
opportunities.

The Group adopts a
combination of qualitative
and quantitative
approaches to assess
identified climate-
related risks across key
dimensions, including the
likelihood of occurrence,
impacts on business
models and value
chains, and potential
financial implications.
The ESG working group
regularly convenes
risk review meetings,
focusing on material
climate-related risks,
and conducts precise
identification, appropriate
categorisation and
scientific grading, thereby
forming professional and
actionable risk assessment
conclusions.

Based on the grading
results of climate risk
assessments, the
Group formulates and
implements differentiated
response strategies,
including risk avoidance,
prevention, mitigation,
transfer and acceptance.
A continuous tracking
mechanism for climate
risks has been established
to regularly evaluate
the effectiveness of
response measures and
dynamically optimise
them. For material climate-
related risks, the Group
formulates and refines
contingency plans to
enhance emergency
response and handling
capabilities.

The Group has established
a regular climate risk
monitoring and reporting
mechanism. The ESG
working group periodically
reviews climate risk
conditions in key areas,
the effectiveness of
control measures and
the progress of response
actions, and submits
dedicated risk assessment
and management
reports to the Board as
required. Leveraging
an information-based
management system, the
Group conducts dynamic
monitoring of key climate
risk indicators to ensure
timely identification, rapid
feedback and efficient
handling of risk changes.
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Identification of Climate-
related Risks and
Opportunities
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Risk Assessment
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Risk Response

B 5

ERKERERRTGED
MAER HIELE M ER
YR RERRKRR
BETRE AR BB R
REEM -BURBEAR
FrRRH S > E TG
FEH HE T A R I B R 1B
165 HERRRAERME R
FEL TERZRR &
ARERSEBREARERES -

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Risk Monitoring and
Reporting
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Indicators and Targets

In addition to the establishment of the governance
structure and the identification of risks and
opportunities, the Group has identified the indicators
related to monitoring environmental, social and
climate risks with reference to the recommendations
of the TCFD. Greenhouse gas emissions from the
Operating Stations mainly come from fuel combustion
of stationary equipment, and physical or chemical
processes. For this purpose, the Group’s Operating
Stations have also formulated the “Management
Rules on Greenhouse Gas Emissions” to regulate the
management of greenhouse gas emissions based
on its operational needs. In terms of greenhouse gas
emissions, the Group has also calculated greenhouse
gas emissions based on 1SO14064, “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions
Other Industrial Enterprises (Trial)” and other standards
to clarify the establishment and tracking of relevant
performance.

During the Year, the total greenhouse gas emissions
generated by the Operating Stations were 104,113
tonnes of CO2 equivalent (CO:ze), representing a
decrease of 41.89% over the total greenhouse gas
emissions in 2024, please refer to the “Overview
of Key Performance Indicators (KPIs)” in this
Report for specific breakdown of greenhouse gas
emissions by type. The greenhouse gas intensity of
the Operating Stations amounted to 0.28 tonnes
of CO22/RMB10,000, with an overall downward
trend of greenhouse gas intensity during the Year of
approximately 15.7% as compared to last year due to
the decrease in electricity supplied.

In line with the national vision of carbon neutrality
by 2060, the Group will continue to assess, record
and disclose its greenhouse gas emissions and
other environmental information annually, to actively
review the effectiveness of the current measures and
to formulate its long-term targets and strategies on
carbon reduction.
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EMPLOYEE CARE
& TR

The Group regards employees as the core resources
of the Group’s development. The Group respects its
employees, adheres to labour standards as the bottom
line, and provides employees with a healthy and safe
working environment and comprehensive welfare and
care measures. The Group attaches great importance
to talents, makes greater efforts to nurture talents,
provides diverse training opportunities, and develops
a transparent promotion platform for employees. The
Group has formulated personnel policies such as
the “Employee Handbook” and “Human Resources
Management Policy” and other measures to safeguard
the Group’s commitments to its employees in terms
of employment, health and safety, training and
development, and labour standards.

EMPLOYMENT SYSTEM

The Group regards the strict employment system as
the basis for human resource management, strictly
complies with the “Labour Law of the People’s Republic
of China”, “Labour Contract Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on Employment Promotion”, “Law of the People’s
Republic of China on the Protection of Rights and
Interests of Women” and other labour protection laws
and regulations. The Group has established a series
of the employment management system, including
the “Employee Handbook”, “Human Resources
Management Policy” and “Administrative Rules for
Promotion”, which clearly regulates the specific
requirements and arrangements of the Group in the
whole process of recruitment, remuneration, welfare,
training, promotion, and dismissal, and demonstrates
the Group’s commitments to ensuring justice, equality,
and anti-discrimination.
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Recruitment and
promotion

BEREA

Remuneration, benefits,
and rest periods
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EMPLOYEE CARE (CONTINUED)
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The Group recruits employees on the principle of “fair competition
and merit-based employment”. The selection and recruitment process
follows the principles of fairness, impartialness and transparency.
REERBIATHF - EEGAINRABEST  EEMRABREY
BREAESAT-BHNEREA

The Group provides satisfying and challenging job opportunities, which
help enhance the skills and experience of the employees so that they
are given the promotion opportunities when job vacancies arise.
FAEERETREREREAENBEN TR EEEITHNRERK
B EREBATRZES TSNS HKE

In order to improve the remuneration system of power plant employees,
promote the enhancement of employees’ skills in their own positions,
and develop and grow based on their own positions, the Group
provides promotion opportunities for employees who meet the
qualifications for promotion and evaluation in accordance with the
relevant promotion system.
RHTEBEMETINFHWE R (REE LT AEKIENREA 1L E A8 =
UBEENAR AEERBEBASAFIE HneSRETERNE
T R#ESHIEG -

The Group offers competitive salaries to its employees based on
their positions, skills and performance, establishes a salary structure
based on fixed salary (including basic salary, post salary, skill salary)
plus variable salary (including monthly performance bonus, year-end
performance bonus, middle (night) shift allowance, overtime salary,
other special bonuses), and makes contributions to the social insurance
and housing provident fund in favour of our regular employees. The
Group also provides employees with various paid vacations such as
annual leave.

REERBEMU - RERENSELRHEERI NN Z2IZUEE
TE (BEEAIBE - EUIE - RETIEH MIHIE (BERESER
REFRENEZS P (R) IR MR TE -AMEBEREESE) #F
RENHFEMES TAEFRBETIXMREBLEREBETEATT TRE
TRHFRRERETH R

In terms of welfare, based on the operating practices, the Operating
Stations provide our employees with various welfare, such as meal
allowance, high temperature subsidies, protection equipment, festival
grants, free accommodation, body check and allowances.

TR FEH BEEMEAEEER REIRHESEM S EEHA
FHRERm BHE - REERES B THSFEANZER
Fe
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Equal opportunities and e The Group adopts the principle of equal treatment for all employees
anti-discrimination and applicants. The Group follows the regulations of the “Labour Law of
TERERRIER the People’s Republic of China” and never discriminates against them

based on their nationality, ethnicity, gender, religious beliefs, etc. during
recruitment and promotion.

AEBHMAEBIBHERN —GRECHNRA - AEEBE(PEA
RENMBESZERRER THRERSEABREFIEALSHEE RE-
MR RBEMSFERMG T AENFE-

° The Group attaches great importance to the protection of female
employees, and provides additional protection for the interests of
female employees in accordance with the “Special Provisions on Labour
Protection for Female Employees” and other relevant rules.
AEBERZETRE BE(ZB IEHRERIRE) EHEEAGE
BB TR RIREHEEEIMRE

Employee feedback ° The Group attaches great importance to communication with
BT ERMOIE employees, and advocates a candid communication and cooperation

between individual and company, individual and individual. Based
on operating practices, each Operating Station communicates with
employees in various ways, such as through bulletin board, General
Manager Mailbox, the trade union committee and staff satisfaction
surveys, encourages and actively adopts employees’ reasonable
suggestions. During the Year, the Group has conducted around 5
satisfaction surveys, covering various topics such as satisfactions with
the job itself, job rewards, working atmosphere, factory environment,
canteens at each Operating Station.
AEEEFREBTNES REEAAEQT - EAEEAZBERN
BRASE TEEELE B ITFER KN AEH  THEKEE
M IEEZEg - BELnEEREELBANEETETER BT
BBEMBETIHNSECERZ TR AEEHLFARRRERAESRN BE
HIASGHNREE - HILFORNWEE - HITFEAENREE B
BeREREE - HEEENRERRESELEEE-
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The Group understands that talent diversity is KEBFRBATZTIEENERTEERE -
conducive to its sustainable business development. ERAREENET AINAEZMD LHE
Employing staff from different backgrounds, such as MR A L IR A XM TR BB
people from different provinces, ethnic minorities, REEASTHEMBRERZER B A&
people with disabilities, or enhancing the status of B EREENEREE  IEEBRRKE
women at work, can help enrich the talent pool and BrRiIEBEFERMAELZ L tbcE U
broaden business development. Currently, the Group BAERH AL ZTIENEAERGE

is reviewing its employment system and policies, and
considers expanding diversity elements of the current
employment system in the future to clarify the Group’s
commitment to and direction on talent diversity.

During the Year, the Operating Stations employed a KREE ZEEHHEHIS8HIEXET
total of 188 regular employees.

The number of employees by category and the BB STNE T ABRE TRKAENT .
employee turnover rate are as follows:

2024
20244

Male/female ratio 110:29
B~

Percentage Percentage
By age % % Number
HBERE D LE % EE A% AN
30 and below 48.9% 44.6% 124
305% R AR
31 to 40 21.8% 30.2% 84
31E405%
41 to 50 20.7% 21.6% 60
41ZE505%,
51 and above 8.5% 3.6% 10
51& Mk
Employee turnover rate 4% 18%
BIRAX
Ratio of newly hired employees 7% 16%
BITMARE
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LABOUR STANDARD

The Group strictly prohibits use of child labour and
forced labour, and has clarified its position and
commitment to protect the rights and interests of
employees in the “Employee Handbook”, the “Human
Resources Management Policy” and other systems.

The Group strictly follows laws and regulations such
as “Law of the People’s Republic of China on the
Protection of Minors” and “Provisions on the Prohibition
of Using Child Labour”. During the recruitment process,
the Group is required to verify the identity documents
of the candidates to ensure that they meet the entry
requirements. Any child worker who is found to be
mistakenly employed will be immediately removed from
the workplace and sent to a hospital for a medical
examination. The Group will pay all wages to the child
worker who will be escorted to a guardian where
possible. The Group will also report the case to the
local labour administration authority as required by the
regulations.

The Group prohibits all kinds of forced labour practices.
Any employees who are required to work overtime
due to operational needs must obtain approval from
the department head in accordance with the “Human
Resources Management Policy”. At the same time,
the Group will compensate the employee with extra
overtime pays. Employees may also terminate the
labour contract at any time in accordance with the
provisions of the employment system. Each Operating
Station also protects the basic rights and interests of
employees such as wages, working hours and etc. by
signing collective contracts based on actual operation
and in accordance with the “Trade Union Law of the
People’s Republic of China”, “Regulations of Zhejiang
Province on Collective Contracts” and other laws, so as
to build harmonious and stable labour relations.

T

FEBERRERETIRAHFEE WE(ET
?ﬁ%ﬂkﬁﬁfgﬁﬁryﬁﬂ+¢%%$
SR EES T MRS K

FEBBEBREBBE(PEARTNMEREEA
REZ)R(BIEERETIRE)FERER
EEENBRET AEEFRERBENS
PER BRANSABER - SXRZRE
T AR IEHTF X T ERETS
BRE - AEERAZEIERFAEHEL
EATBERTZHEAEZEEREA K
ERTRBEREERBEEEZREZMSZ T
EHEARPT -

x%&ﬁtﬁﬁﬁ% EEiTm -BEILRE

Xﬁﬁmmﬁ’ﬁ&ﬁ<kﬂ§fé@ﬁ
E)BIIHPas AL E-RR  XEREH
J%EI%M@%MHEW%ﬁLOEIﬁ
OREREIETHRERGE AR &
BN EEEEER RRBR(FEAREMNRH
TEE)RCTIIEERESEEA) FEER
ToBBEEi I EReRNAN - HETWT
B TIEREEEAERETRE  UEEMN
EIBENS EREFR o
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During the Year, the Group had no violations of laws
and regulations related to child labour and forced
labour.

EMPLOYEE CARE

Employee care is an important means for us to maintain
sound employment relationships with our employees.
We adopt a multi-faceted approach, focusing on the
genuine needs of our employees and providing a variety
of care services. For example, in order to improve
employees’ health, the Group also set up billiard
tables, table tennis tables, basketball courts and other
gymnastics facilities at each Operating Station. In order
to reduce employees’ work stress, strengthen staff
morale and sense of belonging to the Group, the Group
also regularly organises employee activities, including
the quarterly birthday party, team building events,
and Women’s Day recognition and support etc. At the
same time, we actively conduct employee satisfaction
surveys covering areas such as work rewards, work
atmosphere, workplace environment, and the canteens
at each Operating Station, and make targeted
improvements based on the survey results.

ERAREBAREEESET KBIBESEE RN
B L ERE -

ETRR

ETHEERRMEBRNE IR EREBEERN
BRHA -BMARZTEET BREEIHEE
B ORMIERRRB - RERETH
R AEETRSEMAETRAERIK
S-EERI -EMZEFRIRM ; HAEKE
IIEE MBREI TR EEAERNER
BRCAEETEEMBMET RS BESE
ZELERE - ER -BUHEBF -FAF &K
PEBARE LnE Euﬁﬁ’fﬂl%ﬁlf’ﬁ@

R HIFAE HREREAEREERR
ENmEERES UREFAESGRETHH

MESRTT o
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Case: Anji Power Plant organised a team-building activity with the theme “Be a Stakeholder
instead of a Bystander”

O REERBMFHEZEE  BFHEASIEEES

In line with Wanxiang’s corporate culture and to foster an in-depth understanding of Lu Guangiu’s spirit,
the Company organised a team-building training activity under the theme “Be a Stakeholder instead of
a Bystander” on 16 and 20 November 2025 at Siwu Ridge, Yigiao Town, Xiaoshan District, Hangzhou.
The activity comprised corporate culture briefing sessions and outdoor team-building exercises. Through
this activity, communication and collaboration among team members were enhanced, team cohesion and
effectiveness were strengthened, and employees were able to experience the strength and warmth of the
team, thereby reinforcing their sense of identification with both the team and the Company.
2025F11A16H 20 B EBREEX AR ABRBEERE® ARAMMNTHE LEERBETIHSE
%@Tuﬁ$wﬁﬁ§’$M$Aﬁu%IEMI%L %m@@ BHARBEEEECEERERK A
mEEH LL%@$1E@ e TEBENEZENBERERGE B T ERRRNONEMA N BEIHR
EHFRZIERNHENRE LR EFN AR EM -

Anji Power Plant organised a Women’s Day Recognition and Support activity in 2025

LT E B MR SC025F R L BRI EED

TERHG dis s
TaARE KEam |

Set up basketball courts, table tennis tables, etc. at each Operating Station to
provide venues for employees to relax

REERRIENS FRKESIHE T RERRZRREHSHT
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DEVELOPMENT AND TRAINING

The Group regards talent pooling as an important
systematic project. By building a comprehensive
training system to consolidate and enhance various
professional skills of power plant employees, it can
fully mobilise the enthusiasm of employees to study
and work, so that they can acquire the knowledge and
skills required for the development of the enterprise,
and thus grow with the enterprise. To this end, each
Operating Station has established different training
policies at the development and training aspects,
including the “Management Measures for Skill Training”,
the “Education and Training Management Regulations”,
the “Implementation Rules for New Employee Induction
Training Management” and etc. Each Operating
Station provides induction training, expertise training,
personnel and management training, etc. for different
employees based on training requirements and the
principle of “full participation, equal emphasis on skills
and culture, practicing what you learned, combining
assessment with rewards and punishments as well as
long-term development” so as to enable employees to
accommodate current and future requirements in their
positions.

In terms of training channels, the Group has
accelerated its expansion through a combination of
online and offline to enable employees to obtain fuller
and more convenient training resources.

Training type
sEEIEE R

Induction training

AR

Training themes

=HE

R RIE

FEBRASREFA—BEENRBEMET
BoRBIIEEHUNEIRKRERAS
BETHWRBEEEKE RORHET2E
ITHENEDRE CEETESEEERAEE
BYRI B AN 2 B » e M B EH B AR - B UL
HEER T A R AR EEET A B
R B (REFIIEEE) (BEEIE
EREE)MGIE T ABEINEEERMR)
HF BREBHBBEIRESTANE TR
MBI AMTEI A REEENE
UT2E2H KR EFLIHA
EREEERAGE RPN B REA FHKE
ETAMENERRE AU RRRBE-

IR B S E > AEEMERRE UEG L
BMTHEGETI FEIIURIERD
BERNENER

Corporate culture, safety education, administrative and personnel management
system, industry and development history

EEXE - Z2HE - THRASEERFE - EXREREL

Production expertise training

FEEFEERME

Unit scheduling management, unit operation, combustion equipment
maintenance, and equipment trouble shooting

WHEBEEE WEBTIRE MEREBEES RKEWERE

Safety and risk control training

22 K R EE management

Safety work, emergency responses to power plant accidents, and risk

22T BERFHER RAREE

External certificate training

S BB EREE IR ) BRLIZEMAER R

Electrical engineer license

Human resources, finance
and management training

AFE T BRERE

Management personnel, financial business management, tax
management, and the Civil Code .
EEAE - UBEFEE - MBEE REH
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In order to ensure the constant skill improvement
of employees, the Group stipulates the minimum
training hours in light of the job requirements, and
holds skill examinations twice a year to assess the
employees’ knowledge on trainings. The results of
training and examinations will serve as an important
basis for promotion and performance evaluation.
Meanwhile, department heads will also conduct
interviews with relevant employees to understand their
training outcome and learning progress, and submit
reports to the administration and human resources
department in order to improve the quality of future
training contents. In order to further improve the
quality of training courses, the Operating Stations
also conduct course satisfaction surveys to ensure
that employees understand the training contents,
and collect employees’ feedback and suggestions on
course contents and training instructors through a two-
way scoring system.

In addition, the Group always pays attention to the
matching of training needs with the actual needs
of employees. Taking Jingxing Power Plant as an
example, in order to make trainings more targeted
and practical, Jingxing Power Plant specially carried
out training surveys to collect valuable opinions and
suggestions from employees, based on such feedbacks
and combined with the actual operation situation, it has
formulated the follow-up training programs.

A total of 296 employees were trained at the Operating
Stations during the Year, that is, 100% of employees
are trained. The average training hours of employees at
the Operating Stations were 22.1 hours.

REFREIREFERA  c&EBE G
EXRFETRIOBIFE LUSELHMMN
RiEEEANH I FHEE THIFIAREHN
B B REANERRIEREIEK
BAMETENEEKER - AR BFAEEATE
HEREIETE THREIZIBERK
BREE URKABABERLRITEKRASESE
FI URARKEBINTER - RE—TRES
BIREEE SEEHETHERERR
ERE UERITHNAN ERFEETE
BIENNENRR WEETHREANES 15
3| SBEMAY Ol B8 R 12 5% o

e 51 » 7 5 B B 20 BSE 35 9 B R S T
FRITENE o LUR R BEBA 5 7 5
FAHHMENRAY > RREEHRT E
I3 IR B TR E B R RAES
It E A RS A BREEE R B
B o
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COMPREHENSIVE SKILLS DEVELOPMENT

In order to improve the construction of talent echelon,
the Group promotes learning among all employees
to improve their own abilities and master more
comprehensive skills in the process of learning, and
prepare for further development, each Operating
Station has carried out the training program of one post
with multi-skills and all-around operator on duty training
plans according to its actual situation to improve the
skill level of employees and cultivate a team of talents
with comprehensive skills. Anji Power Plant launched
the all-around operator on duty training plan during
the Year, where the production technology department
organised employees to apply for cross-post learning,
carried out various training plans for majors including
combustion, thermal power, electrical, chemical
water and others, and organised relevant training
evaluations. During the Year, a total of 15 employees
of the Group passed the training assessment on one
post with multiskills. In terms of Bluesky Power Plant,
two employees passed the assessment for special
equipment safety officer certificate, three employees
passed the boiler operator certificate assessment,
three employees passed the water treatment certificate
assessment, six employees passed the high-voltage
electrician certificate assessment, and one employee
passed the pressure gauge and transmitter calibrator
certificate assessment; in terms of Jingxing Power
Plant, one employee passed the fire facility operator
certificate assessment, four employees passed the
electrician certificate assessment, six employees
passed the boiler operator certificate assessment,
and three employees passed the pressure vessel
certificate assessment; in terms of Anji Power Plant,
four employees passed the industrial boiler operator
certificate assessment, eight employees passed the
power station boiler operator certificate assessment,
one employee passed the welding and thermal cutting
operation certificate assessment, one employee
passed the metrology certificate assessment, three
employees passed the low-voltage electrician certificate
assessment, and five employees passed the high-
voltage electrician certificate assessment.

PHENEEE

ABREEATHERER AEEERE2ES2E
HEEFERETRABEEN EREE2AR
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The Group also actively encourages employees to
obtain external skills or qualifications (such as certified
safety engineer, electrical engineer, etc.). During the
Year, 14 employees in total at the Operating Stations
obtained the third-level electrician recognition,
senior economist recognition and other relevant
external professional and technical titles or skill level
certifications.

HEALTH AND SAFETY

Production safety is the greatest responsibility
of an enterprise. The Group always regards the
maintenance of health and safety as a top priority,
continuously deepens a system of responsibility for
the safety production for all employees, strengthens
the management and control of the safety production
process, implements safety inspection and supervision,
and continuously improves the level of safety
management. The Group complies with the “Production
Safety Law of the People’s Republic of China”, “Law
of the People’s Republic of China on the Prevention
and Control of Occupational Diseases”, “Fire Control
Law of the People’s Republic of China” and other
regulations, obligates to implement the policy where
“safety comes first, and precautions serve as priorities
with comprehensive treatment measures” in electricity
production, with different employee safety policies
introduced to each Operating Station, including
“Safety Management Standards”, “Production Safety
Management Standards”, “Administrative Standards
for Safety Product ion Responsibility System”,
“Administrative Standards for Occupational Hygiene” or
“Work Injury and Accident Management Standards” to
introduce measures safeguarding the health and safety
of the employees.

REETREEBE TRGIIPRENES
BE NEEMZETEM BERILEMSE) o F
N REBEMABFURETER=ZREIKX
FESMEDTE  SRGEMF AR BEEE
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SAFETY MANAGEMEN Z2EE

In order to effectively implement various health and RAVEESEHERZLEN  AEER
safety measures, the Group has a production safety T4 EZER BEEEERNTZELEE
committee which is responsible for production safety T BiEREX2EESTES HIEREHES
at the Group level, including the implementation T2 EE R AERNTRESESER
of the production safety responsibility system, and NEZE24EEFEETNTAEERBLEZE
the formulation of budget plans and safety targets. BIfF xE84FE:

At the same time, the Group also empowers the
production safety supervisors of each Operating
Station to implement and supervise the relevant safety
management, which mainly includes the following
tasks:

Safety management at Operating Station level

EENEENREERIM

o Develop a production safety system and risk prevention and cont rol system to identi fy production safety
hazards and potential risks;
HEZREERIERERPEZERZ B Z24ERBRETRERE ;

o Develop safe production standards and safe production processes based on the identified potential hazards and
risks;

REEHNDEERARFIEREEEREURLR2EERE

o Conduct regular safety inspections to ensure that production processes comply with safety standards;
ETTEHZERE BREEBERNAZERE;

o Conduct safety hazard investigation and management assessments, and develop corrective measures and

countermeasures;
ETZ2RBYHTRETM FIEMEREHRENR ;

Enhance employees’ workplace safety awareness by holding daily safety meetings and organising various safety
training and education events;

s PFBHRZEMNE REZEFIIESEHE NHREIHZE2LEENEH

o Develop contingency plans for safety incidents and conduct regular emergency drills; and
HEZLEHREITBE THETEIER &

o Investigate and develop follow-up measures following occurrence of safety incidents.
AL2ENELRETHE RS ERERE-
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In order to further optimise its safety management, RE—TEBLELLZE2EETITF %L%HD
the Operating Stations, such as Deneng Power BEERm HINE E&?%%ﬁ\ HEHIE
Plant, Quzhou Power Plant and Anji Power Plant, 2EEFHEL =51 @JIT’F%%U’?E?EE%
have formulated a three-year plan for the special BENZE2LEESEEEATF E—FP 2@
rectification of safety production. The Group has carried REZEAETIRET 2EMEBEENZR
out the special rectification activities of power safety EELWESIE BRI EHIEER &
production to further implement the main responsibility e fEREE-HERETIE Zﬂ & BLE
for safe production comprehensively and review JSEN E'ﬁjjuyﬁuyﬁm:hﬁ@%iﬁ 2EE
our weaknesses in power safety comprehensively. BT A%Fﬁ%&‘ﬁikﬁtéﬂﬁ MEH
The Group standardised and strengthened the =8 1LA557]§%$)%J—LI3M S BMEEE
management of hazardous chemicals, construction, EETRAURMEE  RAMBEEEWE
hazardous operations, special equipment, network and YO REREENRTZREERAALT BRE
information, power equipment and facility operations, NE2EERBFERTE -

and work environment safety, conducted in-depth
investigation and rectification of significant safety
risks and potential accidents, improved the long-term
mechanism of self-inspection and self-correction of
power safety production risks and outstanding issues,
prevented all types of accidents, guaranteed the long
term safety of production at each Operating Station,
and ensured the continuous and stable situation of
power production safety.

Case: Anji Power Plant Carried Out Various Hidden Danger Investigations and Rectifications

£ REERRARSEREHEREN

In 2025, in light of production conditions and peak electricity consumption during holidays, Anji Power Plant
carried out 11 safety inspections and 4 quarterly comprehensive safety production inspections, assigned
rectification responsible persons, and identified a total of 262 rectification items. Based on the inspection
results, Anji Power Plant conducted special rectification and completed a total of 260 rectification items.

2025 REBRESEEBAMBBRERAES BB R Fﬁ??ﬁ‘}’tﬁ%ﬁ?fﬁ%%m‘kéf?iiéﬁ =R
THoRBENEEAN > HEIRENIF26215 $E$F$ %*,% R EBRETEEEN %EX%OIEWEQW

%0

In order to further create a safety culture atmosphere RE—TEELEERLZE2 - EL2 - RE
in which all employees attach importance to safety, Z2NZE2XERE 2HIEEEELER
pay attention to safety, and ensure safety, and B REREFETRHERABBERNTZE2E
comprehensively improve the safety awareness of all JXEJ EE LB R EEZE - GRBE K
employees, each power plant has formulated “safety g HELETHER HEZ2HA uﬁjziEEJH &
production month” activities in line with its actual SRR Z2AHBE  MEENEENEF-

situation, such as hanging theme slogans, holding
mobilization meetings, watching warning education
videos, watching warning education videos, carrying
out safety knowledge training, emergency drills, safety
knowledge competitions, rescuer certification training,
etc.
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Case: Anji Power Plant Conducted Fire Safety Month Themed Activities
0 . ZEEREAREMBIES

At 8:30 a.m. on November 14, we organized a special training session for all employees of the company on
fire safety knowledge, evacuation knowledge and the study of typical fire accident cases. We popularized
and explained the causes of fires, the fire protection work of entities, the fire accidents caused by gas
leakage that are prone to occur in households, and the preventive measures for fires caused by household
appliances (small space heater, electric blankets). At the same time, we explained the common sense of
emergency evacuation and reminded the employees of the safety precautions for accommodation when
travelling. In addition, we organized all staff to explain the usage and practical fire-fighting operations
of fire extinguishers and positive pressure fire breathing apparatus. Through practical fire extinguishing,
employees can master proficiently the usage of fire extinguishers and the correct posture and position when
extinguishing fires.

118148 L8307 HPIAEB AR 2 BET T HP MM R R E N H UK HME S BN E A 2 ENEIE
BFile RPBEZZEAKNER - BEANEH I - REZLRENIERRRERNOAKEH KRR AEE5]
FEA K UNKIG~ BEE) N B RMETE RER AR ETRSIREBHNBERITIRES TINEEBA
ENZ2FTEFE LI RPEB 2 EFMR NI EBRTUHL MRS ER A EZM BB ANIRIE @G
BEUR A > B T A 2R ith 2 12 5 A 83 B 5 B 75 04 B Ok K By BY LE Bl 22 B8 B 0 i o

On November 26, we carried out an emergency drill for the “Lubricating Qil Fire Accident of Turbine
Unit #2”. This drill was based on the actual situation of the equipment at Anji Power Plant, and all
employees of the company participated.

11E26BHMART M#2EA G BEBERENSH BRREMH LN ERERBLZETERMRBENERIE
METEE REE2ERHE

Through a series of fire safety training sessions and drills, employees’ awareness of fire safety has been
significantly enhanced, and they have mastered the skills for handling fire accidents and escaping.
Meanwhile, we have also identified the existing deficiencies. In the future, we will carry out targeted and
continuous fire safety knowledge training, and utilize various channels to ensure that all employees can
acquire fire safety knowledge and the ability to evacuate and handle emergencies. This will promote the
fire safety awareness and fire rescue capabilities of all employees to a new level, ensuring the safety and
stability of production.

BRRIHPEZEBINEER BT HRZE2E#HANREF  LE2E BB ENNEEMRERIG BRI
PP ERTEENTEZE ARG HE AFERREZ2MHAFI BELBREEFEETHAEE
EEHEBAAREEECNREREEREE N (EF2RBE T EBRHNEHERENREE —EH
KFEFBRIREELZRIRTE ©
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Fire Safety Month Themed Activities at Anji Power Plant
ZEBROH B EE

Certification Training for Emergency Rescue Personnel at Anji Power Plant
L2 B e = ¥ 2 B E
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Emergency drills

In order to enhance the safety awareness of
all employees and ensure effective response to
emergencies which may cause safety risks, the
Operating Stations also formulated the emergency
plans, such as “Emergency Plan for Fire Safety
Incidents”, “Emergency Plan for Emergency
Environment Incidents”, “Emergency Plan for
Production Safety”, “Emergency Plan for Typhoons,
Floods and Strong Convection” and “Emergency Plan
for Power Failure”. Specialized requirements have also
been refined, for example, the Anji Power Plant has
formulated the “Twenty-five Key Requirements for the
Prevention of Electricity Production Accidents” and
so on. The Operating Stations carried out drills and
provided the employees with relevant safety training
on a regular basis. During the Year, the Group has
carried out a total of 29 activities, such as emergency
drills, Safety Awareness Month and Fire Drill Day, which
include several topics such as typhoon and flood
prevention, natural gas equipment leakage emergency
drills, fire emergency evacuation, and power failure
emergency drills, with 911 participants.
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Typhoon and Flood Emergency Drill at Anji Power Plant
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Comprehensive Emergency Drill for Booster Shutdown and Personnel Injury at Anji Power Plant
ZEEBRIEBHEE - \BRGRABRR

Emergency Drill for Abnormal Incidents in the Industrial Water System at Anji Power Plant

ZEBRIEKRMESFTREER

72 PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



EMPLOYEE CARE (CONTINUED)
B TRE (@)

Emergency Drill for a Fire Caused by Oil Leakage onto the 4-Meter Level from
a Ruptured Outlet Pipe of the Turbine Main Oil Pump at Anji Power Plant
ZEEBRAMITEREOEEBRINBHAEIRBEE N SHEZER
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Occupational disease protection

In terms of occupational disease protection, the Group
strictly complies with the “Labour Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on the Prevention and Control of Occupational
Diseases”, the “Management Rules for Labour
Protection Products of Employers”, the “Regulations
on Labour Protection in Workplaces Where Toxic
Substances Are Used”, “Measures for the Supervision
of Occupational Health Surveillance” and other relevant
laws and regulations. Based on the operating practices,
the Operating Stations have established various
management systems, such as the “Compilation
of Occupational Health and Safety Management”,
“Administrative Standards for Occupational Hygiene”
and “Work Injury and Accident Management
Standards”, covering all aspects of occupational health
and safety such as occupational disease protection
facilities, management of protective equipment,
publicity, education and training on occupational
hazards prevention and control, occupational health
surveillance and occupational diseases management.
Jingxing Power Plant has also established the
occupational disease prevention leadership team and
the occupational health management team to effectively
safeguard employees’ occupational safety. Each
Operating Station is committed to improving working
conditions continuously, and creating a safe, healthy
and comfortable working environment for employees.

In addition, each Operating Station has created
occupational health profile for its employees according
to its operational needs, and has respectively arranged
health checks and occupational disease hazards tests
for both new and existing employees to ensure that
they are healthy prior to and during their employment.
Certain Operating Stations, such as Deneng Power
Plant, Bluesky Power Plant and Anji Power Plant, have
also arranged for third-party testing organisations to
conduct occupational disease hazard tests at their
plants to reduce the risk of occupational disease
hazards to a manageable level. Each Operating
Station also provides employees with occupational
disease protective equipment and personal protective
equipment to ensure their safety at work.

During the Year, no safety accidents resulting in work-
related employee deaths occurred at any Operating
Stations. Over the past three years, no work-related
fatalities occurred at the Group. During the reporting
period, there were three work-related injuries resulting

in 179 lost workdays.
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OPERATION RESPONSIBILITY
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Based on the provision of responsible and stable
power services, the Group adheres to the principle
of operating with integrity and abide by business
ethics, and requires every employee to know and
understand its business code of conduct by setting out
the code of conduct for employees in the “Employee
Handbook”, and actively cooperates with suppliers
and other stakeholders on the basis of enhancing
understanding and mutual trust. Through continuous
compliance construction and development efforts, the
Group continues to win the respect and recognition
of all stakeholders while bearing its operational
responsibilities.

ANTI-CORRUPTION

Improper behaviors in business activities, such
as corruption, bribery or under the premise of
sacrificing the interests of the enterprise, violating the
principle of fair trade and damaging the reputation
of the enterprise, will seriously disrupt the normal
management order of the Group and hinder the
sustainable and healthy development of the enterprise.
Therefore, the Group strictly abides by relevant laws
and regulations such as “Anti-unfair Competition
Law of the People’s Republic of China”, “Anti-money
Laundering Law of the People’s Republic of China”
and “Contract Law of the People’s Republic of China”.
By taking “integrity, honesty, fairness, impartiality, and
ethical business practices” as one of its core values,
the Group has adopted a zero-tolerance attitude
towards bribery and corruption, resolutely opposes and
expressly prohibits corruption, establishing a clean and
honest cultural atmosphere within the Group.
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Policy guarantee: The Group attaches great
importance to the construction of the anti-
corruption system, and has formulated a special
“Anti-corruption Policy”, which strictly stipulates
the forms of bribery and corruption, restrictions
on gifts and entertainment, “red flags” of possible
corrupt behavior, protection and confidentiality
policy for whistleblowers consequences of false
reporting, responsibility for reporting violations of
this policy, incident investigation, anti-corruption
training and etc. The Audit Committee is also
responsible for monitoring and regularly reviewing
this policy. At the same time, in order to ensure
the availability of policies, relevant policies have
been published on the Company’s website, which
can be viewed by any stakeholder, ensuring
the openness, transparency and availability of
policies.

Employee management: In terms of employee
management, the Group has set forth the code
of conduct for employees in the “Employee
Handbook”, which clarifies that employees shall
not solicit or accept benefits from business related
units in any name or form; a zero-tolerance
attitude is adopted for employees who involved
in corruption, bribery or fraud, regardless of
whether it causes losses to the Group; a letter
of commitment that includes agreements on
resolutely resisting commercial bribery and others
shall also be signed by employees at or above the
departmental manager level and employees in key
positions.
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Cultivating an atmosphere of integrity:
The Group attaches great importance to the
cultivation of an integrity culture atmosphere,
and stipulates in the “Anti-corruption Policy” that
the human resources department is responsible
for organising the anti-corruption training for
employees, and shall arrange at least one integrity
training session for employees annually. At the
same time, employees at managerial level and
employees in key positions are also required to
receive special anti-corruption trainings led by
legal counsel to reinforce their awareness. For
directors, the Group takes anticorruption as an
important part of the annual director training
every year, with training and education taken
as means to consolidate the foundation of anti-
corruption. During the Year, the total duration
of anti-corruption trainings for employees at the
Operating Stations of the Group was 123 hours.

Supplier management: The Group adheres
to the principle of maintaining an honest and
cooperative relationship with suppliers. In
addition to the requirements of “honesty and self-
discipline, acting impartially, and not seeking
personal gain” for procurement personnel in the
internal procurement system, each Operating
Station requires suppliers to abide by the Group’s
integrity and compliance requirements by signing
an “Integrity Construction Guarantee” when
bidding.
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OPERATION RESPONSIBILITY (CONTINUED)
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The Group encourages its employees to objectively
determine whether business activities are in line with
the business ethics and industry practices as a third
party. Anyone who becomes aware of any information
indicating that a violation of the “Anti-corruption Policy”
has occurred or is about to occur must report it in a
timely manner to the chairman of the Audit Committee
via the whistleblowing policy. The Audit Committee
is responsible to report to the Board for material
incidents relating to breaches of the “Anti-corruption
Policy”. At the same time, by integrating actual
operation, each Operating Station has a corruption
complaint mailbox and hotline for employees to tip-off
any commercial bribery and other misconducts. The
Group prohibits retaliatory action against any person
who raises a concern in good faith. If the employee is
raising genuine and appropriate concerns under the
“Anti-corruption Policy”, he or she is assured of fair
treatment, including protection against unfair dismissal,
victimisation or unwarranted disciplinary action, even
if the concerns turn out to be unsubstantiated. No
employees will suffer demotion, penalty, or other
adverse consequences for refusing to engage in or
permit a bribery offence or for raising concerns or for
reporting possible wrongdoing, even if it may result in
losing business or otherwise suffering a disadvantage.
The Group keeps the identity of the whistle-blower
confidential.

During the Year, the Group did not receive any reports
or complaints in this regard and the Group has not
found any corruption-related violations of laws and
regulations.

PRODUCT RESPONSIBILITY

As a peaking power plant, the Group is committed to
fulfilling the responsibility of stabilizing electricity supply
and providing quality electricity supply services during
peak hours. To this end, the Group has established
the “Safety Management Standards” and relevant risk
assessment and control standards to ensure that the
electricity production process meets safety standards.
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In order to ensure the safe, high-quality and economical
operation of the power system in East China, we
have implemented the power production policy of
“safety first, prevention prioritised” in accordance
with the “Regulation on the Administration of Power
Grid Scheduling (Revised 2011)”, “Detailed Rules on
the Administration of Grid-connected Operation of
Power Plants in East China (for Trial Implementation)”
and “Provisions on the Administration of Grid-
connected Operation of Power Plants” (Dian Jian Shi
Chang [2006] No. 42) and other relevant regulations,
established and improved relay protection and safety
automatic devices, dispatching automation, power
communication and other operation and maintenance
safety management systems involved in the safe and
stable operation of the power grid, maintained the
safe and stable operation of the power system in East
China, and followed the command of the relevant
power dispatching and trading agencies to quickly and
accurately execute dispatching instructions.

In order to ensure the stability of power supply during
periods of high-power demand such as major national
events or holidays, the Group has formulated a special
power protection plan to implement a series of safety
measures and contingency plans to protect power, and
actively reported the preparation of various works to
the power regulatory agencies and power dispatching
and trading agencies before entering the power
protection stage to ensure the stability of power supply
in times of high-power demand. The specific power
protection measures are as follows:

° Preparing emergency start-up plans for units and
improving power protection plans;

° Strengthening daily professional skills training
and personnel safety awareness, and effectively
combining safety education and skills training;
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Strengthening professional equipment
management on the basis of the original
equipment regular maintenance plan, and
earnestly supervising the implementation of
regular equipment maintenance work to ensure
that the out-of-service equipment can meet the
peak scheduling demand at any time;

Organising and carrying out emergency plan
investigation, reviewing the rectification of safety
hazards, and implementing the hidden danger
investigation and management and closed-loop
management system; checking the allocation of
emergency supplies and professional spare parts
to ensure the availability of spare parts, ensure
safe operation and controllable risks in case of
emergencies to avoid delays in processing;

Maintaining communication to ensure that the
provincial calls are answered or delivered at all
times and the power plant command system is
unimpeded;

Strictly implementing the primary responsibility
for production safety as well as relevant
regulations and standards on safety production,
and strengthening various safety management
measures on the entering plants (sites) for
construction by maintenance, technical
transformation and other outsourced construction
units, strengthening management efforts
especially in safety education and training,
special operation supervision, construction team
management, contracting qualifications and
site access, etc., and resolutely and effectively
preventing construction safety accidents; and

OPERATION RESPONSIBILITY (CONTINUED)
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° Strengthening guards on duty. Unidentified
persons are not allowed to enter the plant without
permission.

Meanwhile, in order to reduce production safety
risks, each Operating Station has established
leading taskforce for the construction of safety risk
management and control system based on operational
practices, which is headed by the general manager of
each Operating Station, with relevant personnel from
the safety management department and technical
department as team members. The team is mainly
responsible for hazard identification, risk assessment
and risk control planning, as well as the implementation
of various risk control measures. If a potential hazard
with higher risk is identified, the Group will formulate
response and mitigation measures to reduce its
negative impact on the production process. During the
Year, the Group conducted a total of 47 major safety
inspections, identified 738 risks of various types, with
a rectification rate of 99.73%, among which the fire
control system of the turbine room and the CEMS SO:2
system at Anji Power Plant are expected to be rectified
in 2026. During the Year, there were no incidents
affecting the safety and stability of power supply at the
Operating Stations.
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In addition, with the gradual strengthening of national
requirements for power network and information
security and in order to meet the requirements of power
grid management, the Group has strictly implemented
the primary responsibility and security protection
requirements for network security, and earnestly
studied and implemented the relevant requirements
of the “Cybersecurity Law of the People’s Republic of
China”, “Provisions on Safeguarding the Security of
Power Monitoring Systems” and “The Grid Operation
Code “by fully implementing the network security
management system in combination with operational
practices, carrying out in-depth investigation and
management of network security risks, timely revising
and improving network security emergency plans,
organising and carrying out emergency drills with
incident handling as the core to effectively improve
the network security emergency handling capability,
and assigning designated personnel to be responsible
for the daily monitoring and inspection of the power
dispatching data network, power dispatching
automation system and power plant computer
monitoring system. Meanwhile, each Operating Station
has also gradually upgraded the corresponding
dispatching and communication devices according
to the new security requirements, so as to meet the
safe operation requirements for regional protection
information upload and prevent network security
problems.

Due to the business nature, the Group is not involved
in product labelling, product recall, advertising and
customer privacy matters, and therefore has no
relevant policies and measures in place. No customer
complaints were received from the Operating Stations
during the Year.
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SUPPLY CHAIN MANAGEMENT

A harmonious upstream and downstream relationship is
an important condition for the sustainable development
of an enterprise. The Group is not only committed
to continuously improving its own sustainable
development level, but also committed to strengthening
the sustainability of the entire supply chain and
strengthening the Group’s sustainable procurement
capabilities. In terms of supplier categories, the
Group’s suppliers are mainly natural gas suppliers
and equipment suppliers. As the pipeline natural gas
procurement in Zhejiang Province is dominated by
the government, the Group’s natural gas is mainly
provided by its supplier, Zhejiang Zheneng Natural
Gas Pipeline Network Co., Ltd., which ensures the
sustainability of the Group’s natural gas supply chain to
a certain extent. The Group’s equipment procurement
is mainly based on bidding. Due to the unique feature
of the generator set equipment at each Operating
Station, the selection range of related equipment
and service providers is relatively limited. Based on
industry characteristics and operational characteristics,
the Group has formulated a series of supply chain
management systems, including the “Measures for
the Administration of Bidding of Puxing Energy Power
Plant Management Center”, the “Measures for the
Administration of Material Contract of Puxing Energy
Power Plant Management Center”, the “Measures
for the Administration of Material Procurement of
Puxing Energy Power Plant Management Center”
and the “Measures for the Administration of Material
Supplier Management of Puxing Energy Power
Plant Management Center”, covering the operation
modes of three procurement methods, being bidding
procurement, centralised procurement and independent
procurement, as well as the management measures
for the whole process from admittance, evaluation to
withdrawal of suppliers, actively incorporated ESG
factors into the evaluation scope, and promoted the
development of procurement with a standardised
system.
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Supplier admittance: For new suppliers, the Group
conducts enterprise qualification review work, and
includes the basic business qualifications, the
advanced level of major production equipment
and testing equipment, production scale, financial
capacity, main product technical indicators, quality
standards, after-sales service of the suppliers
and other ESG factors in the review. Before
bidding, on-site due diligence will be organised
for bulk purchasing groups to evaluate the
scale, production technology and environmental
protection qualifications of suppliers, and
suppliers who have passed the enterprise
qualification review or comprehensive capability
assessment will be included in the “Qualified
Supplier List” in due course.

Supplier assessment and re-evaluation: The
Group implements dynamic management on
the “Qualified Supplier List”, and conducts
assessments at an annual basis. Revision to the
“Qualified Supplier List” may be made according
to the assessment results.

Supplier withdrawal: In addition to the bankruptcy
of suppliers, the Group will refuse to cooperate
with suppliers who are found to have resorted to
fraud, coercion, bid rigging and other illegitimate
means during the process of cooperation with the
Group; suppliers with unsatisfactory assessment
results will also be eliminated.

OPERATION RESPONSIBILITY (CONTINUED)
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The Group is well aware of the importance of energy
conservation in the whole life cycle. In terms of energy
conservation in operation, it is inseparable from careful
selection in the procurement process. Therefore, in the
procurement of major energy-consuming equipment,
large-brand equipment with better operation efficiency,
better energy-saving performance and longer expected
service life are selected, and the relevant supervision
has been incorporated into the above-mentioned
supply chain management process. In addition, we
also purchase regular maintenance and repair services
from the original manufacturer to ensure the smooth
and safe operation of units, reduce equipment failures,
extend service life, and avoid major repairs caused
by failures and interruptions to the power generation
and heating business. The operation and maintenance
records of each Operating Station relating to the
periodic inspection of equipment will be monitored.

During the Year, the Group had a total of 57 qualified
suppliers. In the future, the Group plans to further refine
the ESG-related assessment factors in the supplier
admittance and assessment process to enhance the
sustainability of its supply chain.
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REHEERERAS > BREAKESHNH
BREEMNN LB EMAEE LR PER
B REEMTENRERBHEMCERET

BL 5%

JIEL/\O

FR AERXESRHEESTR KK &
EEGSEHEREARFLRETE—D
MIEESGAERAFT MR » LURFA HE S AT 5
ate

Suppliers of Puxing Energy by Region
EERERMER DHHER S

15% ——

25% ——

60%

Zhejiang Province

piipAR =
Jiangsu Province
JIERE

® Other Areas of China
FREIE & D
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CO-BUILDING THE COMMUNITY
i EpaE

The Group is well aware that the rapid development
of an enterprise cannot be achieved without the
support and understanding of the government and the
community where it operates. While actively building
and continuously providing stable energy supply to the
country, the Group is also committed to becoming an
excellent corporate citizen and adheres to the synergy
between the enterprise and the community. It supports
community building by encouraging and organising
employees to participate in volunteer activities, etc.

In order to establish an effective and long-term
mechanism for community co-building, each Operating
Station actively organises employees to participate in
various community activities based on the principle
of “paying attention to community development,
maintaining communication with the community and
actively participating in community activities” and
in accordance with the needs of the community
where it operates. During the Year, each Operating
Station focused on education, agricultural assistance,
environmental protection, healthcare and other
aspects, participated in a total of 7 public welfare
projects, invested RMB4,396.1, and 273 employees
participated successively in public welfare activities,
contributing a total of 39 volunteer hours.

The Group set the second week of November as
“week of sending warmth and care GXRBERE
)" to carry out publicity and guidance within the
Group, and allow employees to make heartfelt, sincere
and voluntary contributions. In 2025, 54 employees of
Jingxing Power Plant made loving donations, raising
totalling RMB1,210.

REBRNEFAREE RBESFHBUT PR
BN FHNER TRBER FEAR
RIEMRERERRENRE > XEBTR
REABFNEEAR  BREXEMLE R
F#ENER BENE HB8ET2HER
BEHEZRLI XFHERR

ABEIAVHTEEZRENIES) SEEELU
MBI EEFE RIFEMEBER BHESH
HEEHI AR AEMBHEREE Bk
HBETSHEEBEHEEH -FR  REELY
FERYE PR RERE BEEBES®H
B H2HEAmEH7E KE ARK4,396.1
To B B2TIARBA NG ZE  HEHE39
EIT/EFo

AEERI1BNE _BREAS X EERE
DB ETE2EREESI B EETETEH
BRO B - BEMNER - _ T A& R
FEMALETET TELOET Bt AR
#54,2107T ©
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CO-BUILDING THE COMMUNITY (CONTINUED)
A& HE ()

Number of Volunteer

Power plant Contribution aspect Name of project volunteers  service hours
ER RRKER HE4E BIRBAR BIRBEY
Anji Power Plant Labour Demand Setting up Caring Station 5 36
REEH HIEX REB DB

Collective Donations  Month of Sending Warmth and Car 63 0

ERBR ERERELA
Jingxing Power Plant Collective Donations  Month of Sending Warmth and Care 54 0
FHEER EBBR ERERELA
Deneng Power Plant Environment Learning Lei Feng e Litter-picking Public 8 2
EREER Welfare Activity

BIE BRE e MIBNRATED
Bluesky Power Plant Health Voluntary Blood Donation 3 1
EXEH R EER M

Assistance Donating clothes 70 0

Hi BEELRY

Collective Donations  Month of Sending Warmth and Care 3 1

ERBR ERERECA
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CO-BUILDING THE COMMUNITY (CONTINUED)
T & HEZE (5]E)

Deneng Power Plant’'s community environment maintenance activity in 2025
EEER_ ST HFHERIRIGHEEED

&
B
]
m
-
i
H

Jingxing Power Plant organized blood donation activity

B B R AR AR A I D
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OVERVIEW OF KEY PERFORMANCE
INDICATORS (KPIS)

ENVIRONMENTAL PERFORMANCE

A1A

Environmental KPlIs

IRIGRARE ISR

Types of emissions and related
emissions data’

Hen i & 58 B A8 RA HE n B i

Nitrogen oxides (NOx)

KE1ty

Sulphur oxides (SOx)

=N Ik?|

Respirable suspended particulates (RSP)

A IR A& FE LT

DI

Total greenhouse gas emissions
AERBEHNE
Scope 1 Direct greenhouse gas emissions®
HENEFRER BB
Scope 2 Energy indirect greenhouse gas
emissions®
HE2EREFRE BB
Total greenhouse gas emissions
(Scope 1 + Scope 2)
BERBEEINE BEE—+HED)
Total greenhouse gas emission intensity
im(gcope 1 + Scope 2) (in revenue)

MAERBEE (HEEN+8E2) MURmEEE)

The waste gas emissions were overall lower due to the lower power
generation of the Group in 2025 as compared to that of 2024.
Scope 1: includes the greenhouse gas emissions generated
from fuel combustion of stationary sources and mobile sources,
and greenhouse gas arising from the use of refrigerants and fire
extinguishing agents. Direct greenhouse gas emissions were
calculated based on Appendix 4 to “China Energy Statistical
Yearbook 2020”, “Greenhouse Gas Protocol”, “IPCC, 2014: Climate
Change 2014: Synthesis Report, Contribution of Working Groups
I, I'and Ill to the Fifth Assessment Report of the Intergovernmental
Panel on Climate Change”, “Guidance for Compiling Provincial
Greenhouse Gas Emission Inventory” (Trial, May 2011) and “Energy
Statistics Manual” (Department of Energy Statistics, National Bureau
of Statistics, 2010).

Scope 2: includes the greenhouse gas emissions generated from
consumption of purchased electricity. The average CO: emission
factors for national power grids in China used for calculating
indirect greenhouse gas emissions in 2025 were based on the
“Announcement on the Release of the 2023 Carbon Dioxide
Emission Factor for Electricity” issued by the Ministry of Ecology and
Environment of the People’s Republic of China.

37
=

£5

APPENDIX
P &%

R AR IR IR AR EE

RIFRE

=4
&

2025

20255

26,934 47,562 kg
T
1,150 1,586 kg
T
1,429 1,746 kg
T
101,892 168,049 tonne of COze
NEZEERES
2,220 11,124  tonne of CO2e
NEZEERES
104,113 179,173 tonne of COze
NEZEHERES
2.83 3.36  tonne of CO2e/
RMB10,000
AM_ELHEE,
BT AR

=
=

HRAE@2025F % B EBR2024F B P T &> FLLEE
REFMEEEET T

HE . OEEE IR R BIRVRRIRGEN EE B 62
BB N B RSN AERBHRE -BERAE
RESBERUR IR (R B AE R AT 5T E 282020) i 824 ~ CRZE
FEEREREZ ) (IPCC, 2014 : RIZEE2014 © i2 5%
SO BNERBRELEMZEGEARIGREE —
THRE-BE_THEENME=ZTHFEERS) (BRFEER
BE%| R RIER) B1T°2011E58) M(BERAST T1E
F) (ExR4stBERR > 2010) stEFR1G -

HBE2  BEINEENELNRERBEIK - 2025F H
FREREHBRBEREARANMEERIRZI M
B (RIS B 2023F B/ —ACIBERE FHI R E) &
EEBEETHA-SCHRENREFAEMRS-

BRAF | ZS-nEERE HERELES
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APPENDIX (CONTINUED)
P &% (48

Environmental KPIs

IRIGRAREMISIR

A1.3 Total hazardous wastes

EEEREYEE

Total hazardous wastes 1.6 2.6 tonne

EEREEYEE N

Hazardous waste intensity (in revenue) 0.04 0.05 kg/RMB10,000

BEEEEYEE UKREFH) Fr/ EBTARE
A1.4 Total non-hazardous wastes

BEREVEE

Total non-hazardous wastes 30.3 43.4 tonne

BREBEYHRES N

Non-hazardous waste intensity (in revenue) 0.82 0.81 kg/RMB10,000

BEBEYEE QUKAFE) Fr/ EBTARE
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Environmental KPIs

IRIGRARE ISR

A2.1 Total energy consumption

APPENDIX (CONTINUED)
b 35 (480)

2025
20254

Direct energy10 277,567 370,716 MWh
BEREER KB B
Gasoline 133 185 MWh

UM JKEL B

Diesel 14 7 MWh
S0l JEEL B
Natural gas 503,193 740,281 MWh
AR JEELBF
Acetylene 12.43 20.06 MWh
IR JKEL B
Power generation (photovoltaic power 1,020 1,069 MWh
generation)

EEE CLRESE) KRB
Sold electricity (photovoltaic power generation) (122) (93) MWh
SNEBS CLREE KB B
Sold electricity (natural gas) Q) (288,946) MWh
SMEBES (RAR) JEELBF
Sold steam (heat, natural gas) (59,830) (81,797) MWh
SNEF] (B RAAR) KB B

Indirect energy 4,185 20,731 MWh
[SkE3= S KB B
Purchased electricity 4,185 20,731 MWh
SMNEBEE JEELBF
Total energy consumption 281,752 391,447  MWh
AERAEFESE JK BB
Energy intensity (in revenue) 7.65 7.33 MWh/RMB10,000
REEREE UmstH) KEFE, BT ARE

0 Excluding direct energy consumption associated with products sold.

1 TEREERHEMPENERERHFE-
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APPENDIX (CONTINUED)
P &% (48

Environmental KPIs

IRIGRAREMISIR

A2.2 Total water consumption
HMEEKE
Total water consumption
MFEKE

Water consumption intensity (in revenue)

EARBE QU ES)

A2.5 Total packaging materials used for finished
products
NEMFTAaRMENSE
Packaging material consumption’
BEMKFERE"

1

The business operation of the Group does not involve the use of
packaging materials.

611,733

16.61

N/A
B

915,962 m°
TH
17.15 m%RMB10,000
UK BEARKS
N/A N/A
TER TER

" REEEBL AL REEMEBIER-
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APPENDIX (CONTINUED)
b 35 (480)

SOCIAL PERFORMANCE HERR

Employment category Number of Employees

/& 1% 45 51 BETAH

2025 2024
20254 202445

Full-time employee

ERET

Gender Male

%551 B4
Female
7%

Employee category Senior management

BEHER SREEAR
Middle management
RAREEAS
General staff
—RET

Age Aged under 30

FHe =+mMUT
Age 30-40
=+REN+R
Aged 41-50

M+—mER T
Aged over 50
AL

Total full-time employees

EWE T4

Service subcontractors’ employees
IRFBINEEET

Total employees

BT
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APPENDIX (CONTINUED)
Bt 5% (48)

Number and Number and
Number and percentage of newly hired employees percentage of newly percentage of
and employee turnover hired employees employee turnover

MABRSTRERABRIEE AR A BOR L2 BTRRAZRLEER

2025 2024 2025 2024
20254 20244 20255 20244

Gender Male 19 13

1451 B (8%) (6%)
Female 1 -
peg s (¢179) (0%)
Age Aged under 30 18
£ =HEUT (13%) 8(6%)
Age 30-40 2
Zt+REN+5% (3%) 5(7%)
Aged 41-50 -
N+—%ZR % (0%) 0(0%)
Aged over 50 -
At+mdLE (0%) 0(0%)
Total 20 13
Mst (7%) (4%)
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APPENDIX (CONTINUED)
b 35 (480)

Service
Subcontractors’
Occupational safety and health performance Employees Employees

BEZZRBERHE 8T RFBIEHET

2025 2024 2025 2024
20255 20244 20255 20244

Number and percentage of work-related fatalities - - - -

ETIREMIETMABKRLER (0%) (0%) (0%)

Number and percentage of work-related injuries K] 1 -
RAIZEAHKLEE ((KLEZ9N (0.004%) (0%)

Lost days due to work injury 179 27 -
AIEEERIEEH (0.0004%) (0%)
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APPENDIX (CONTINUED)
P &% (48

Number and percentage of Average training hours
Employee training employees trained'? Training hours (hours) (hours)®®

ST SEEN A SR kb 22 FEENIF 8 (M) FIGIEENETE (DEF) °

2025 2024 2025 2024 2025 2024
20255 20244 20255 20244 20255 20244

Male 231 220 5,428
b: 31 L (100%) (100%)
Female 65 58 1,109.5 ! 33.7
pogid (100%) (100%)

Employee category  Senior management 6 6 19.9
SR SREEAR (100%) (100%)
Middle management 29 28 28.1
HREEAR (100%) (100%)
General staff 261 244 37.4
—HRET (100%) (100%)

Total 296 10,031.6
Mt (100%)

Number of

suppliers that

implement

Products or Number of relevant

Operating Station Region of suppliers services provided suppliers practices

Rtz HiTIHRRER
BEEH HRERFRTEME EmM R HEHHE R EEEHE

Jingxing Power Plant, Anji Zhejiang Province, Natural gas, 57 57
Power Plant, Deneng Power Jiangsu Province  equipment, office
Plant, Bluesky Power Plant, and other provinces supplies, chemical

Quzhou Power Plant drugs, etc.
REER ZHERK HIE RAG RE
EEER EXBH IEA MABCBERE
HINE R DU H 115
12 Calculation of the number of employees trained: Number of 12 BIIANBENSAEL E5  BIAHBRUE—EINE
employees trained divided by the number of employees of the same IT#HB-
type.
13 Calculation of average hours: The training hours of such type of 18 FHRBNEE R LS | ZEEBER SRR LUE
employment divided by the number of employees of the same type. —fERET#E-
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APPENDIX (CONTINUED)
P &% (48

CONTENT INDEX TO THE REPORT HREANB RS
Chapter in this
Aspects Content Report
EBmE AE EREPMUE
Part B: Mandatory disclosure requirements
BEFS : SRR B E
Governance Structure Governance
BB Structure
ERRE
Reporting principles About this Report
PE R R Al RN ARSE
Reporting scope About this Report
PE 3R %0 (& AN AR S

Part C: “Comply or explain” provisions

CHRSY ( TRBTFRAERIIEX
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APPENDIX (CONTINUED)
P &% (48

Chapter in this

Aspects Content Report
[Bm nE EHREPUE
AT  Emissions
Al BEY)
— R R Information on: Emissions
(a) the policies; and BEY
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
FRABERARERBHB AR IS - AERBEEESR
MBNELERN
(@ BE; &
(b) BTFTHETABEAZENHEBEEZRRRGINER -
A1.1 The types of emissions and respective emissions data. Overview of Key
BEM TS LR K AR REBE I BE © Performance
Indicators (KPIs)
RRENIEREE
A1.3 Total hazardous waste produced (in tonnes) and, where Overview of Key
appropriate, intensity (e.g. per unit of production volume, per Performance
facility). Indicators (KPIs)
FREX R EREEYMARE UMEE) k (NER) BE IUSEE HBREVWEREE
B~ BIERMTE) o
Al.4 Total non-hazardous waste produced (in tonnes) and, where Overview of Key
appropriate, intensity (e.g. per unit of production volume, per Performance
facility). Indicators (KPIs)
FFEEBREEEYEE CIEE) k (NBER) BE IUEBEE BREIUEERE
B -GERME) °
A1.5 Description of emissions target(s) set and steps taken to achieve  Emissions
them. BEA
HAPAET IR E B R AR ET B LB RN T R -
A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps HER )

taken to achieve them.
WEEEENBEEEYN S L RIEMPFIZNREBER
AEDSEEEMENBT R
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APPENDIX (CONTINUED)
P &% (48

Aspects Content
EBmE AB

A2 Use of resources

A2 EBREMH

Chapter in this
Report

TEHREPMUE

General Policies on the efficient use of resources, including energy, water  Use of resources
Disclosure and other raw materials. BREA

— I E BERERER (B1EER K REMEMR) BB -

A2.1 Direct and/or indirect energy consumption by type (e.g. Overview of Key

electricity, gas or oil) in total (kWh in’000s) and intensity (e.g. per
unit of production volume, per facility).
BB DNER RIERER QB m30h) EFEE (UTE
FREE) MBE USESEB M -§EXRKE)

A2.2 Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
MFEAEREE MUSESSBM SERMTH)

A2.3 Description of energy use efficiency target(s) set and steps taken
to achieve them.
g%%ﬁﬁ%jﬁﬂﬁﬁﬁﬁ@ﬂ%@f%%u Bk AIEDEL BRI
45 B8 o

A2.4 Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
3 SR BB A AOR LRI BRI R LUK FRET IR A K= B AR
R 7iERE L BT ERELA 2 BR o

A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
%&%Fﬁ%@’%ﬁ*ﬂﬁ%@% (UMETE) K (MNER) S84 EBN
(=)=

Performance
Indicators (KPIs)
RARANIEIRARE

Overview of Key
Performance
Indicators (KPlIs)
R EMIEIRRE
Use of resources
BREA

Use of resources
BIRFER

N/A
B
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APPENDIX (CONTINUED)
P &% (48

Aspects
BmE

Content
AE

A3  Environment and natural resources
A3 IRIBRAARE R

Chapter in this
Report

TEHREPMUE

General Policies on minimising the issuer’s significant impact on the Environment and
Disclosure environment and natural resources. Natural Resources
— R E BEZBTABRRERRABEREMEARTZENBER RIBRRAER
AS3.1 Description of the significant impacts of activities on the Environment and

B1 Employment

environment and natural resources and the actions taken to
manage them.

I EFENHIRIERRAERNE
FENTH

TERERNEERH

Natural Resources
RIBRRARER

Bl 1E1#
General Information on: Employee Care
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
— AR ER ERFM xR E - BREREA TEHF8 - RA-TERE -2 BIMEE
b~ RIERUREMEFBEREND :
(@ BE; &
(b) BTFHETABEAZENEBEEZRRRGINER -
B1.1 Total workforce by gender, employment type (for example, full-or Overview of Key
part-time), age group and geographical region. Performance
LR EEEE e FRE) FaANRMES DHEE Indicators (KPIs)
S RARENIEIRRE
B1.2 Employee turnover rate by gender, age group and geographical Overview of Key

region.

BER s FheBR Rt &8 DR EE MK

Performance
Indicators (KPIs)
RERE NI IREE
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Aspects
EBmE

APPENDIX (CONTINUED)
P &% (48

Content
AE

B2 Health and safety

B2 @EHzE

Chapter in this
Report

TEHREPMUE

General Information on: Employee Care
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
— AR ER E%ﬁ?%z{?gc%&IfﬁﬁiﬁﬂzﬁBﬁf&é)ﬁ%ﬂ’&%'l&ﬁi%@E’\J g ETRAZ
(@) R
(b) BTFTHETABEAXENEBEZRRROINER -
B2.1 Number and rate of work-related fatalities occurred in each of the  Overview of Key
past three years including the reporting year. Performance
BE=F (BEEREE) SFRI TR ABKIEER. Indicators (KPls)
RREWIEIREE
B2.2 Lost days due to work injury. Overview of Key
HAIBERIEBRK- Performance
Indicators (KPIs)
RREVIEIREE
B2.3 Description of occupational health and safety measures adopted, = Employee Care

and how they are implemented and monitored.
HFTERA B B R R R 2 2 HE T > IR IT R ER A%

S TRHIE

B3 Development and training

B3 #ERIE

General Policies on improving employees’ knowledge and skills for Employee Care
Disclosure discharging duties at work. Description of training activities.
Note: Training refers to vocational training. It may include internal and external courses paid
by the employer._ ) . . N
— MR E BRRAEE BT TIEBE M B K AR EEER « it FIIlE B TRE
Ho
= EHEmE S AT EEREE I EN AN ERR
B3.1 The percentage of employees trained by gender and employee Overview of Key
category (e.g. senior management, middle management). Performance
B RESSER WSRKREERE -FREEES) B 0HIZIIE Indicators (KPIs)
BBtk e RARENIEIRRE
B3.2 The average training hours completed per employee by gender Overview of Key

and employee category.

Bt REERRE D BREETHZIINFHIRH -

Performance
Indicators (KPIs)
R A NI IR E
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APPENDIX (CONTINUED)
P &% (48

Aspects
BmE

Content
AE

B4 Labour standard

B4 #TEA

Chapter in this
Report

TEHREPMUE

ngeral Information on: Employee Care
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
or forced labour.
— R R BRAM L& T e T ! BT RIIE
() XK, &
(b) BFHBETABEAZENERERKRRANEL -
B4.1 Description of measures to review employment practices to avoid  Employee Care
child and forced labour BTRR
AR IBEEEAIE R B R E T Khoa g5 T o
B4.2 Description of steps taken to eliminate such non-compliant Employee Care

practices when discovered.

AR RERB LR HRE BB R REBI T B o

ST

B5 Supply chain management

‘

B5 (HRIEHEETE

General Policies on managing environmental and social risks of the Operation
Disclosure supply chain. Responsibility
— R BE BIREEENRIE AT ERMREER- EESE
B5.1 Number of suppliers by geographical region. Overview of Key
ZhE e DN HEREE - Performance
Indicators (KPIs)
AR A NIEIRARE
B5.2 Description of practices relating to engaging suppliers, number of ~ Operation
suppliers where the practices are being implemented, and how Responsibility
they are implemented and monitored. EESHE
Mt AR AHEENES mERNTERENNEHEEHEE
MUEREBERBHANANTRERS £
B5.3 Description of practices used to identify environmental and social ~ Operation
risks along the supply chain, and how they are implemented and  Responsibility
monitored. EEEMT
HEAMAERHHERESERONRIERTERARNIES U KE
RARITRERG -
B5.4 Description of practices used to promote environmentally Operation
preferable products and services when selecting suppliers, and Responsibility
how they are implemented and monitored. EIEET

M EIREME AR EES BIRFRERKRRBIIES > UKRERE
BT REERPE -
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APPENDIX (CONTINUED)
P &% (48

Chapter in this

Aspects
EBmE

Content
AE

B6 Product responsibility

B6 EmEIf

Report
EHREPUE

General Information on: Operation
Disclosure (@) the policies; and Responsibility
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
— R ER BERPMREHERNBRBENEREEAZS BE RERMESEU BESHE
R T EN -
(@ BR; &
(o) BTHEITABEAXENHEBEZRRROINEK -
B6.1 Percentage of total products sold or shipped subject to recalls N/A
for safety and health reasons. EMA
EENCEXEREHTALLHEREEAMABRIKNE DL
B6.2 Number of products and service related complaints received and  Operation
how they are dealt with. Responsibility
BREBANERRIRBNRFEE UARBH X EESMR
B6.3 Description of practices relating to observing and protecting Operation
intellectual property rights. Responsibility
HE B AR S R RIE RN B E R B RARVIE R o EESMR
B6.4 Description of quality assurance process and recall procedures. Operation
Wit EEWTBERERLBIKER - Responsibility
EESE
B6.5 Description of consumer data protection and privacy policies, Operation
and how they are implemented and monitored. Responsibility
HIUHBEEERRERMERER  URBEARNITRERG % SESE
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APPENDIX (CONTINUED)
B g% (&

Chapter in this

Aspects Content Report

[Bm nE EHREHRUE
B7  Anti-corruption

B7 KRES

General Information on: Operation
Disclosure (@) the policies; and Responsibility

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

— AR EE BRAM LEERRE  #13R - BGRRO 28800 ¢ EESMRT
(@ BXE; &

(b) BTFTHEITABEAXENHBZRRROINEK -

B7.1 Number of concluded legal cases regarding corrupt practices Operation
brought against the issuer or its employees during the reporting Responsibility
period and the outcomes of the cases. EEEMT
RERAANHETANEEERHISEENESHARZHHN
HE KA ER -

B7.2 Description of preventive measures and whistle-blowing Operation
procedures, and how they are implemented and monitored. Responsibility
WL s IE R R mE T UM ITRERF & EESMR

B7.3 Description of anti-corruption training provided to directors and Operation
employees. Responsibility
HimESERE TIRENRESE EESMRT

B8 Community investment
B8 #HERE

General Policies on community engagement to understand the needs Co-building the

Disclosure of the communities where the issuer operates and to ensure its Community
activities take into consideration the communities’ interests.

— R B Bt e2ERTREEMTIHERENRREER TG (e
ZRHAENHAIBER

B8.1 Focus areas of contribution (e.g. education, environmental Co-building the
concerns, labour needs, health, culture, sport). Community
i)ﬁiﬁ%ﬂi%ﬂ% (WM#HB - RREEE S LEREE X6 8 HtEHE

B8.2 Resources contributed (e.g. money or time) to the focus area. Co-building the
AEFTHEMBAER (NS BaFFRE) o Community

Can e =
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Aspects
EBmE

APPENDIX (CONTINUED)
P &% (48

Content
AR

Part D: Climate-related Disclosures

D&Y : RIRIEARAI 2

D-| Governance
D-I BFE

The governance body(s) responsible for oversight of climate-
related risks and opportunities

EEEEREAERER BB RIEHE

Management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related
risks and opportunities

EEETAUER EERGEEREAERRERMEENEIER
B BEEREREFTFHNAR

Chapter in this
Report

TEHREPMUE

Responding to
Climate Change

Responding to
Climate Change
FE i R IR 1L

D-II Strategy
D-Il 58

Climate-related risks and opportunities
RIZHERERE RS

Business model and value chain

EBRANEER

Strategy and decision-making

ERBEFIRER

Financial position, financial performance and cash flows
BRI UBRERRERE

Climate resilience

IR M

Responding to
Climate Change
FE i RUE 1L
Responding to
Climate Change
FE i R IE 1L
NB1

&1

NB2

52

NB2

5F2

ZEMRERMRAT | ZS-REEER HEREARS

105



APPENDIX (CONTINUED)
B 55 (88)

Aspects
BmE

Content
AE

D-IIl Risk Management

D-Ill /7 Bz & F

The processes and related policies used to identify, assess,
prioritise and monitor climate-related risks

RAHER TR EERRE UREEEFEEERTRER
LA MAZ R ABRAE R

The processes and related policies used to identify, assess,
prioritise and monitor climate-related opportunities

RAR#ER TR EERRE UKEEEPEEER UL R
ZHRAZ RRABRAEUER

The extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall
risk management process.

SR fi AR BT L B A 4GB BY 8 ) ~ ST AE ~ B R BESI AN B EROm AR > 2
RIFAZIT ANEREBEERE  UKMANEZEELM -

Chapter in this
Report

TEHREPMUE

Responding to

Climate Change
FEH RREE

Responding to

Climate Change
FES RIREE

Responding to
Climate Change
FES S 1R

D-1V Metrics and Targets
D-IV 15 EEH B 1

Greenhouse gas emissions

Responding to

mERAERIK Climate Change
FEH RIREE

Climate-related transition risks NB2

RIEERAEL R 552

Climate-related physical risks NB2

R AR IR R g 2

Climate-related opportunities NB2

RIEIERIKIE ¥

Capital deployment NB3

BERER 513

Internal carbon prices NB3

P EB A% E 1B 553

Remuneration NB3

s B 533

Climate-related targets NB3

RIZER B R 553

N8BT The natural gas power plants operated by the Group are all peaking s REFAKLENKAREREIBRBEER 2 REHE

power plants, which are an organic part of helping address energy & e R RS LT S AR B A5 JR F SR 8V B HR 4 i BB
demands brought about by climate change for the entire society, Do BUERTEEBLS IR R

making it difficult to separately formulate transition plans or emission
reduction targets.

NB2 The Group has carried out a preliminary evaluation of the qualitative B2
financial implications of climate change. At present, the calculations
and scenario analysis of quantitative financial implications in
response to climate change have not yet been conducted, which
will be conducted when conditions mature and will be disclosed
accordingly.

NBS  The Group has not carried out capital deployment, internal 3
carbon pricing, the incorporation of climate-related factors into
remuneration policies, or the setting of climate-related targets in
response to climate-related risks and opportunities. Relevant work
will be performed when conditions mature and will be disclosed in
the report.

106

PUXING ENERGY LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



APPENDIX (CONTINUED)
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READERS’ FEEDBACK

Dear Readers,

Thank you for reading this Report. This is the tenth
ESG Report prepared by Puxing Energy. In order to
continuously enhance and improve the sustainable
development management of the Group, we sincerely
hope to receive opinions or suggestions from you on
this Report. Please help to complete the following form
and return to us by email to info@puxingenergy.com.

1. What is your opinion to this Report?
[JGood LIFair [JTo be improved

2. Do you think the information and data disclosed in
this Report are clear, accurate and complete?
(JYes [INot quite JTo be improved

3. Do you think this Report reflects the significant
influence of Puxing Energy to the economy,
society and environment?
CYes [INot exactly JTo be improved

4. How do you think of Puxing Energy’s performance
in safeguarding the interests of stakeholders?
[JGood [IModerate [JTo be improved

5. Your opinions or suggestions on the sustainable
development management of Puxing Energy:

Please leave your contact information if convenient:
Name:

Occupation:

Company:

E-mail:

Tel:

Contact address:

Postal code:

Thanks for your feedback. We will take thorough
consideration of your opinions and suggestions and
make sure your personal information is handled
properly.

H & B

S A

T A CRHBA RS EEEERERE
NEF+MESGRE > 7= 7 TEMR S MSUER
PN FELEREE RMEH TS EER
RETHNEERRMNZZ A EHETMA
B AR E B Finfo@puxingenergy.como] &
EESA N

1. EHERRENEEFER?
g O—#g OEfFiRS

2. KRBT REEEBNEEKER B
B MRS ERIFUWME?
O O—#f OEFRS

3. BRREBEERBRIEELSBHELE
HENRENEAZESERRENM?
g O—f OERFRS

4., ERAEERBEHERRASNTZAE
IS A2
O O—A/ OERFRES

5, BHEERENREYREENERM
B

WMRAE BETNENBHBES
W

e

TEEAL :

EESHIAE

B ER

B gt

AR -

R THRIE HARTEDEBENERMN
BE UAHEZERECHER-
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