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Financial Highlights

MR

2025 2024
—E-hF —EOF Change %
RMB’000 RMB'000  (Approximate)
ARBTFiT AREFTr %E8 L)
Consolidated statement of profit or loss E2REM2EIA R
and other comprehensive income
Revenue WA 610,842 456,556 33.8%
Gross profit EF 192,595 124,157 55.1%
Gross profit margin ER = 31.5% 27.2%
Profit for the year B9 Al 101,896 49,348 106.5%
Adjusted profit for the year (Note) BN EF (i) 117,130 59,656 96.3%
Basic earnings per share BRERAF 2.00 1.02
Consolidated statement of financial SHBMBRAE
position
Cash and cash equivalents HeKRESEEY 203,326 13,983 1,354.1%
Inventories rE 845,145 656,143 28.8%
Trade receivables JEUE BRI 87,762 65,227 34.5%
Bank borrowings RITEHE 139,635 88,794 57.3%
Net assets value BEFE 1,031,010 659,418 56.4%

Note: Adjusted profit for the year represents the profit for the year before
deducting Listing expenses, and reflects the Group’s core operating

performance.

WaE . SR BERAREFIENRR EH AT 2 258

AR A Bz 2 E BRI -
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Dear Shareholders of the Company,

On behalf of Shenzhen Hipine Precision Technology Co., Ltd. (the
“Company”, and together with its subsidiaries, collectively the “Group”
or “We”), | hereby present the Group’s annual report for the year
ended 31 December 2025.

This past year, we weathered the uncertainties that came with
such unfavourable circumstances with unwavering commitment to
the product quality, continued enhancement of our operation and
relentless effort to build our brand through innovative measures while
abiding by our social responsibilities and implementing solid ESG
measures. We strive to be agile when facing market changes and to
continue to grow our business robustly.

The Group’s revenue increased from approximately RMB457 million
for the last year to approximately RMB611 million for the Reporting
Year, representing an increase of approximately 33.8%.The Group
recorded a net profit of approximately RMB102 million for 2025, as
compared with a net profit of approximately RMB49 million for 2024,
representing an increase of approximately 106.5% year-on-year and
the Group’s basic earnings per share amounted to RMB2.00 (2024
RMB1.02).
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Chairman Report

FRWE

Leveraging its solid business foundation and growth prospects, the
Company was successfully listed (the “Listing”) on the Main Board
of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
on 30 September 2025. (the “Listing Date”) The Board believes that
the Listing will effectively drive the implementation of the Group’s
business strategies as set out in the prospectus dated 19 September
2025 and provide the Group with sufficient financial resources. The
net proceeds from the Global Offering are intended to be used for:

(i)  enhancing its production capacity to reinforce its position in
the precious metal watch-gold and partial precious metal watch
— gold markets and capture growth opportunities in the smart
watch and accessories market;

(i) strengthening its R&D capabilities to drive sustained business
growth; and

(i) expanding and optimising its sales network, strengthen
its brand building and enhance its brand influence and
recognition.

Looking ahead, the Group will seize three major trends — upgrading
of gold consumption, popularization of smart wearables, and the rise
of the cultural IP economy. Focusing on four key strategic directions
— channel deepening, global expansion, cultural empowerment,
and product innovation — the Group aims to drive high-quality and
sustainable growth.

1.  Deepening channel layout

Building on a foundation of over 3,000 offline retail outlets
nationwide, the Group will empower more partner retailers
to sell OBM products, thereby continually strengthening
market penetration. With the establishment of an e-commerce
subsidiary, resources devoted to online channels will increase
significantly, driving rapid growth across platforms such as
JD.com, Tmall, and Douyin. Meanwhile, the Group will further
its cooperation with Huawei in smart hardware and actively
explore opportunities across various industry channels and
high-end corporate customization markets — including liquor,
banking, gifting, and automotive sectors — all of which will serve
as core growth engines for the Group’s future performance.
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Expanding global presence

The Group actively embraces opportunities in international
markets and has established a HIPINE watch distribution
and retail network in Malaysia through local partnerships.
The Board believes this will serve as a foundation for further
strategic expansion in Hong Kong and Southeast Asia in the
coming years, continuously enhancing the Group’s global
brand influence.

Elevating cultural value and brand positioning

Leveraging the newly established Beijing cultural and creative
subsidiary as a key platform, the Group will deeply integrate
intangible cultural heritage craftsmanship and IP collaborations
with advanced gold-processing techniques to create a
premium gold jewelry and watch brand. In the future, through
three dimensions — gold’s intrinsic material value, cultural
and emotional empowerment, and active participation in the
cultural creative ecosystem — the Group will transform from
a traditional precious metals manufacturer into a creator of
cultural value, promoting synchronized growth in both brand
equity and business performance.

Strengthening technological innovation and new category
development

Moving forward, the Group will continue to strengthen R&D
investment, focusing on smart wearable technologies (such
as health monitoring and Al interaction) and new material
development. Precious metal smart rings and smart jewelry
will become the next business growth drivers, combining the
eternal value of precious metals with the aesthetic appeal of
smart wearable technology. Through cutting-edge products
and innovative concepts, the Group aims to lead a new trend of
intelligent and healthy living.

I would like to express my sincere gratitude to the Board, the
management and all staff for their hard work and contributions,
and to the Shareholders and business partners for their
unfailing support to the Group.

Chairman Report
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Management Discussion and Analysis

THERFWER S

BUSINESS REVIEW AND OUTLOOK

The Group is a designer, manufacturer and brand-owner of gold-
case watches and gold-bezel watches in China, focusing on the
research, development and production of watches as well as related
accessories. Its flagship proprietary brand “HIPINE (78 & fE)” has
long been deeply engaged in the “precious metal + wearable +
smart” segment, with the mission to “Reconceptualise gold through
technological innovation”. As the first brand in China to apply hard-
gold technology to watch manufacturing, HIPINE has grown into the
largest precious metal gold watch brand in terms of GMV in China.

BRILLIANT
NOT OSTENTATIOUS

BERER

The Group adopts a sales model that focuses on distributors
supplemented by direct sales, and has established a nationwide
distribution network, selling its products through more than 3,000
offline retail outlets; its direct sales business is mainly carried out
through self-operated online stores on e-commerce platforms such
as JD.com and Tmall. In addition to its own-brand (OBM) business,
the Group also provides original design manufacturing (ODM)
services for many well-known domestic jewelry brands, including
the development and production of watches and accessories under
private labels, as well as contract processing services, with customers
covering industry leaders such as Lao Feng Xiang, China National
Gold Jewelry (China Gold/JDZB) and Chow Tai Seng, with which it
maintains long-term and stable strategic cooperative relationships.
Furthermore, the Group cooperates with leading global retailers and
chain supermarkets to further broaden its channels for domestic
market promotion and sales.

HIPINE

E A0
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WEBRAEAN EIRESHRBNESHBETFER
S B A E - SEFEE B = @A THIPINE
(FER) | REFHEB - FE -5 B -
a3 EBES ] AFm - EAPRE—
FEESESRMEARNFHRUSENRE AL
EEERKATEHGEANTISESBFHELE (5
GMVETE) -

WA

AEEETIRHERE HHEAWIMHERN -
EEXREBEE2EMNEHER  FBHB1B3,0001E
RTZEHEREMHE BEEXHKIERAS
BERLEH (RR AHWEERFE) AR
BB E i (OBM)XHIN  SETABAZRA
FIRE b8 ER L R 16 A% 5T L& (ODM) AR 75 - B33
FEE - AERME TSN Hm  WRESFEMIR
B BEFREZRMT PEHKE BAREFTE
EE HEEAXPESEHRENKKSIER
Bo b REBEERELTEHLEHED
MRAE E—PhRBERATSHERENFEERE -

8 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



The Group has reached a collaboration with Huawei, pioneering a
new cross-border development landscape in the field of precious
metal smart wearables in China, and has taken the lead domestically
in launching the Dual-Display smart precious metal-watch. Based
on this, it has successfully built a business model for high-end
customized products and solutions equipped with Huawei smart
movements, with a sales network that now steadily covers multiple
industry channels including liquor, banking, gifting and automobiles,
thereby creating a business model with a competitive moat. It has
also been awarded Huawei Terminal Government and Enterprise’s
“Participation Award” and recognized as an “Emerging Partner.”

In addition, the Company has entered into a framework agreement
with a subsidiary of a pharmaceutical company headquartered in
Jiangsu, China and listed in Hong Kong. Under this framework
agreement, both parties will jointly develop and sell customized smart
watches integrated with Huawei smart movements. The term of the
framework agreement is from March 2025 to September 2026, with
a target procurement volume of not less than 10,000 smart watches.
During the Reporting Year, the Group completed orders for a total
of more than 6,000 smart watches pursuant to the aforementioned
framework agreement.

In the long term, the Group regards research and development
innovation as the core strategy driving high-quality development,
and adheres to a high-intensity and stable R&D investment policy,
continuously focusing on breakthroughs in core technologies, high-
end product development, manufacturing process optimization
and integration with intelligent technologies. It has built a well-
established product R&D system and technological innovation
system with continuous iteration capabilities. The Group has been
successfully recognized by the Ministry of Industry and Information
Technology as one of the seventh batch of Specialised, Refined,
Differential and Innovative “Little Giants” Enterprises, a national
authoritative accreditation that fully demonstrates the Group’s core
competitiveness and industrial influence in the field of precious metal
and smart wearables, and further consolidates its market position in
its market segment.

Management Discussion and Analysis

THREF®RESH
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Management Discussion and Analysis

THREFWE S

As of 31 December 2025, the Group had established a multi-
dimensional intellectual property system covering technological
innovation, product design, software development and brand
operation. It owned 30 invention patents, 63 utility model patents
and 124 design patents, as well as 8 software copyrights, 8 works
copyrights and 191 trademarks. This well-developed intellectual
property matrix provides solid support and a core safeguard for the
Group’s long-term high-quality development and for maintaining its
technology and differentiated product advantages.

Leveraging its solid business foundation and growth prospects, the
Company was successfully listed (the “Listing”) on the Main Board
of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
on 30 September 2025. (the “Listing Date”) The Board believes that
the Listing will effectively drive the implementation of the Group’s
business strategies as set out in the Prospectus and provide the
Group with sufficient financial resources. The net proceeds from the
Global Offering are intended to be used for:

(i)  enhancing its production capacity to reinforce its position in
the precious metal watch-gold and partial precious metal watch
— gold markets and capture growth opportunities in the smart
watch and accessories market;

(i) strengthening its R&D capabilities to drive sustained business
growth; and

(ii) expanding and optimising its sales network, strengthen
its brand building and enhance its brand influence and
recognition.
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MELZELHENANBERRR  EHEA
BEHEFNI0E FEANANEFNGIE  IER
FFERNI2AE SERHEEESH - FREF
E#ESE IR 1911F - EHEMMBE B -
AEERPSEERR REHNELHERE
BEED  BEHTEEFEZORE -

BRBROKEEVIRENERAR - AQH
R-ZZE-RAFAA=TH(TEHTRDREEHSE
RXZAAERRA (BEMR]) ERA LS (TE
m) - EFERR ARLTARHEDEEERE
BRERMAEH 2 EBRE  YRAERERETEY
BEIR - LS RIEFERAR

iy RAER ZEKERNEcESBEFHRNE
REMBEESBFRMIGHNALMA - 18
B2 LA IHTRIERMES

() DNSRHTEE N - AR AR BB 2 75 T
MR R

=

(i) R RE(CLEBE  E— SRR
HETIBMAE -

2

ju}

I

10 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



OPERATING PERFORMANCE

Group Results

A breakdown of the Group’s revenue generated by product type,
together with the Group’s gross profit margin, for the Reporting Year
and the year ended in 31 December 2024 are set out as follows:

Management Discussion and Analysis

THREF®RESH

EEXRR

SRR
BEARSHR-F-WMFE+-A=+—BFE
I AR EE GRS IR E RO KAH
MREREMT -

2025 2024
—E_REF —E-OF
Percentage of Percentage of
Revenue total revenue Revenue total revenue
& ol g = 9 BB U &=
RMB’000  Approximate % RMB’000  Approximate %
ARTFiT BRELEH% ARBEFor B o4 %
Watches Fix 312,385 51.1 350,779 76.8
Accessories £ G 298,457 48.9 105,777 23.2
Total @st 610,842 100.0 456,556 100.0
Gross profit margin EFE 31.5% 27.2%
Product Mix EmEs

The Group’s revenue was derived from the sales of different types
of watches and accessories under OBM model and ODM model,
and the provision of ODM services to its customers based on their
needs. These different types of products and services are composed
of different selling prices and costs, and thus the Group’s sales mix
affected its revenue and gross profit margins during the Reporting
Year.

According to data reported by China Gold News, in 2025 China’s
gold bar and coin consumption increased by approximately 35%
year on year as compared with 2024 which was mainly driven by
persistently high gold prices, the implementation of new tax policies,
and rising recognition of gold’s investment attributes, lightweight,
finely designed and high value added gold products continued to
gain favor, and demand for gold bars and coins remained strong with
steady growth.

REBHKAEZRKEIAOBMER K& ODME K
THETNFRBALNTFE LM UEREEFH
FEME PR ODM R % F TR & E i M AR
BEE MR EERAAAR AN EED
HEAATERSTHEORARERNE -

RE(FEES R AMMOEE — T -_AFHE
B HEETEKREERHEEBRL —T_F
HRA3B% - X2ESE REHBREFLERE
BNFE BE2( RIABHESWINENES
ERFEXIMSER  2RESBEHRERRFR
SABEER -
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Management Discussion and Analysis

THBEWE S Hh

The Group’s gross profit margin increased from 27.2% in 2024 to
31.5% in 2025, mainly driven by the improvement in the gross profit
margin of watch products. In 2025, among the Group’s traditional
gem-set precious metal watches, the average gold content per
unit of the traditional watches sold by the Group was adjusted,
resulting in reducing the production cost per watch, increasing the
product competitiveness, stimulating customer demand and thereby
enhancing the gross profit margin of watch products.

The Group’s revenue growth for the period was primarily attributable
to increased revenue from accessories sales, mainly driven by the
growth in ODM business revenue from the sale of gold products to
Customer D. The Group maintains a well-established relationship
with Customer D, whose platform penetration and consumer trust
have continued to improve, resulting in a significant increase in
accessories sales and revenue generated from Customer D.

IBRELE - HTRT

KREBEMRH T _NEMN272% tAE-F
—HEEK3LS% EERFHREREANRLEAE
B E-—ZT_RAFE AEBYHEENERFE
FHEESNTFHEMNEEEHAR  HEHFK
BANEEKRATHE ReESRGE N AIBHE
FER EMESHFEREREFNNEREH -

ARG BRI A R R E B 2R A fan 3 B IR R 1B
mBE2RRERAXEFPDHERSEMELN
ODMEBRAZ K - AEBEEEFF DA FHEMNX
#oHEFEMB2EXRMHBEETERERT
HEREEFDMMHmEERAKREER -
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Management Discussion and Analysis

THREF®RESH

AREFERBE_T-_NF+-_A=+—AH1t
FE -AEEREGRAZ D 2 W EINOT

A breakdown of the Group’s revenue generated by business model
for the Reporting Year and the year ended in 31 December 2024 are
set out as follows:

Product mix Enls
2025

—ERF
Percentage of

2024
—TEF
Percentage of

Revenue segment revenue Revenue segment revenue
{5 a2 12 Bh U &
I & Bk Wz Bot
RMB’000 Approximate% RMB’000 Approximate%
AR¥TFiT B % AREFr B4 %
OBM OBM
— Offline distributorship — IR T 4E8E 294,047 48.1 315,158 69.0
— Retail and online stores —Z&E &
R EIES 29,296 4.8 22,571 5.0
323,343 52.9 337,729 74.0
ODM ODM
— Developing and —FAERRE
manufacturing 279,027 45.7 109,612 24.0
— Subcontract processing  —=FEI1T 8,472 1.4 9,215 2.0
287,499 471 118,827 26.0
Total @t 610,842 100 456,556 100

The Group’s revenue increased from approximately RMB457 million
for the last year to approximately RMB611 million for the Reporting
Year, representing an increase of approximately 33.8%.

Business Strategy

With the development of China’s economy, the market sizes of the
watch and precious metal jewellery and accessories industries in
China have been constantly expanding, in which brand is one of the
most important factors that affect consumers’ purchasing decisions.
The Group focuses on its marketing and brand-building business
strategy to gain widespread recognition from consumers at the retail
level, and to uphold the Group’s position in the precious metal watch-
24K gold and partial precious metal watch-24K gold markets in China
to promote sustainable business growth.

RABREFE AEENKRSEHEFOARE
AWTREBTRENENARKECIIAET AR
33.8% °

BRER

EEREQENRR TEEELESBRER
HmITEOMSRETEHEL ETRERYE
HEEBERARNGEZRRZ - AKHIE
ITIHMME R EBRE  UAREGEENEZR
Al YERESEETEE2ESBTENERS
MBS B THRMGHIMA - AHEE X E DAl 5

ANNUAL REPORT 2025 —E - R FFERE 13



Management Discussion and Analysis

THREFWE S

The Directors are of the view that the key drivers fuelling the
robust growth of China’s precious metal watch-gold and partial
precious metal watch-gold markets include the deep-rooted cultural
significance of gold, the rising investment value of gold as prices
increase, and the growing popularity of precious metal watches-gold
and partial precious metal watches-gold as they offer both financial
value preservation and aesthetic appeal, particularly among younger
consumers.

Overall, the precious metal watch, precious metal watch-gold and
partial precious metal watch-gold markets in China exhibit robust
growth potential, driven by strong cultural and investment demand
as well as evolving consumer preferences. In light of the Group’s
competitive strengths, including but not limited to (i) craftsmanship
and designs that align with market needs; (ii) research and
development capabilities, commitment to innovation and ability
to convert research and development results into products and
commercialise them:; (iii) extensive, diversified and stable distribution
and sales networks; and (iv) long-term collaborative and mutually
beneficial relationship with ODM customers including renowned
jewellery brands, the Directors believe that the Group could navigate
the competitive landscape and leverage the key growth drivers
mentioned above, and is well-positioned to capture the growth and
expansion opportunities and maintain the Group’s market position.

ER BN
10 o & BEiR

##ZHUAWEI Smart Movement

EEZRR EDTERcECBETFHENERSH
BECEFRTSRIERNTIERH HEES
ERAFENCEE - BEER LR LR
EeREEBE UNEEsESBTFHRNERTEN
BECETFRARAVBREMEEZWREAMA
XL LEREFEHEEED -

EEms  XERRYH XL RIREFRKIART
HECWEBEEEY TENESERE B2
EeBTFREMBETENBEESBTETHRAR
PEEEN - ERAKENGRFED  BHAEAT
R FATHHERNTERR: () HEeEN
BRI LB ERREEHERRBEFRIAE
h o (iNEZ - Z A RIBERNKHE M EEPLE
Ko (iv) B B4 A4 2R E an W8 £ W ODM &5 = 32 32
EHAEREENREE CEBHLRERTS
RERBENBERR Y

(2 RERURY

MEI ZHOU MA

14 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



FINANCIAL REVIEW

Cost of Sales

Cost of sales in 2025 amounted to approximately RMB418 million,
representing an increase of approximately 25.8% compared with
approximately RMB332 million in 2024. As a percentage of revenue,
cost of sales decreased from approximately 72.8% in 2024 to
approximately 68.5% in 2025.

Gross Profit

During the Reporting Year, the Group’s gross profit increased
to approximately RMB193 million, representing an increase of
approximately 55.1% as compared with approximately RMB124
million for 2024. The gross profit margin increased from
approximately 27.2% for 2024 to approximately 31.5% for 2025.
Such increase was mainly attributable to a decrease in the unit cost
of production as aforementioned.

Selling and Distribution Costs

Selling and distribution costs increased to approximately RMB22
million for 2025, representing an increase of approximately 10.6% as
compared with approximately RMB20 million in 2024. Such increase
was mainly due to an increase in sales staff salary and bonus, sales
platform expenses, and business expenses, but was partially offset
by the decrease in advertising expenses and renovation expenses. As
a percentage of revenue, the Group’s selling and distribution costs
decreased from approximately 4.4% in 2024 to 3.6% in 2025.

Administrative Expenses

Administrative expenses for 2025 amounted to approximately
RMB16 million, representing an increase of approximately 23.1% as
compared with approximately RMB13 million in 2024. Such increase
was mainly due to the increase in salary and bonus, office expenses,
business expenses, depreciation, motor car expenses, insurance
and maintenance costs, which was partially offset by the decrease
in trip and other expenses. As a percentage of revenue, the Group’s
administrative expenses decreased from approximately 2.8% in 2024
to 2.6% in 2025.

Management Discussion and Analysis
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Management Discussion and Analysis

THREFWE S

Research and Development Expenses

Research and development expenses for 2025 amounted to
approximately RMB13 million, representing an increase of
approximately 8% as compared with approximately RMB12 million
in 2024. Such increase was mainly due to the increase in laboratory
staff salary and bonus, raw materials, electricity, cost of moulds
and other expenses, which was partially offset by the decrease in
depreciation and laboratory test costs. As a percentage of revenue,
the Group’s research and development expenses decreased from
approximately 2.6% in 2024 to 2.1% in 2025. The Group has
consistently maintained high-intensity and stable R&D investment,
which is aligned with the Group’s business planning.

Listing Expenses
Listing expenses comprised of professional and other expenses in
relation to the Listing. Listing expenses of approximately RMB15
million was recorded for the Reporting Year and RMB10 million for
the previous year.

Profit from Operations

The Group recorded an operating profit of approximately RMB124
million for 2025, as compared with an operating profit of
approximately RMB59 million for 2024, representing an increase
of approximately 111.6% year-on-year. Such increase was mainly
due to the increase in revenue derived from the sales of accessories
and the increase in gross profit margin in relation to the sales of
watch product, but was partially offset by the increase in selling and
distribution costs and administrative expenses and research and
development expenses.

Income Tax Expense
During the year ended 31 December 2025, the Group had income
tax expense of RMB22 million (2024: RMB9 million).

Profit for the Year

As a result of the combined effect of the above mentioned factors,
the Group recorded a net profit of approximately RMB102 million for
2025, as compared with a net profit of approximately RMB49 million
for 2024, representing an increase of approximately 106.5% year-on-
year.

The net profit for the full financial year ended 31 December 2025
is largely consistent with the estimated net profit for the full year of
2025 as announced in the positive profit alert of the Company dated
23 December 2025.
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Profit for the Year Attributable to Owners of the Company

As a result of the combined effect of the above factors, the
Group recorded a profit attributable to owners of the Company of
approximately RMB102 million for 2025, as compared with a profit
attributable to owners of the Company of approximately RMB49
million for 2024, representing an increase of approximately 106.5%
year-on-year.

OUTLOOK

Looking ahead, the Group will seize three major trends — upgrading
of gold consumption, popularization of smart wearables, and the rise
of the cultural IP economy. Focusing on four key strategic directions
— channel deepening, global expansion, cultural empowerment,
and product innovation — the Group aims to drive high-quality and
sustainable growth.

1. Deepening channel layout

Building on a foundation of over 3,000 offline retail outlets
nationwide, the Group will empower more partner retailers
to sell OBM products, thereby continually strengthening
market penetration. With the establishment of an e-commerce
subsidiary, resources devoted to online channels will increase
significantly, driving rapid growth across platforms such as
JD.com, Tmall, and Douyin. Meanwhile, the Group will further
its cooperation with Huawei in smart hardware and actively
explore opportunities across various industry channels and
high-end corporate customization markets — including liquor,
banking, gifting, and automotive sectors — all of which will serve
as core growth engines for the Group’s future performance.

2. Expanding global presence

The Group actively embraces opportunities in international
markets and has established a HIPINE watch distribution
and retail network in Malaysia through local partnerships.
The Board believes this will serve as a foundation for further
strategic expansion in Hong Kong and Southeast Asia in the
coming years, continuously enhancing the Group’s global
brand influence.

Management Discussion and Analysis
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Management Discussion and Analysis

THREFWE S

3.  Elevating cultural value and brand positioning

Leveraging the newly established Beijing cultural and creative
subsidiary as a key platform, the Group will deeply integrate
intangible cultural heritage craftsmanship and IP collaborations
with advanced gold-processing techniques to create a
premium gold jewelry and watch brand. In the future, through
three dimensions — gold’s intrinsic material value, cultural
and emotional empowerment, and active participation in the
cultural creative ecosystem — the Group will transform from
a traditional precious metals manufacturer into a creator of
cultural value, promoting synchronized growth in both brand
equity and business performance.

4. Strengthening technological innovation and new category
development
Moving forward, the Group will continue to strengthen R&D
investment, focusing on smart wearable technologies (such
as health monitoring and Al interaction) and new material
development. Precious metal smart rings and smart jewelry
will become the next business growth drivers, combining the
eternal value of precious metals with the aesthetic appeal of
smart wearable technology. Through cutting-edge products
and innovative concepts, the Group aims to lead a new trend of
intelligent and healthy living.

LIQUIDITY, FINANCIAL RESOURCES, GEARING AND

CAPITAL STRUCTURE

Liquidity

The principal source funds of the Group are, as at 31 December
2025, current assets amounted to approximately RMB1,144 million
(31 December 2024: approximately RMB758 million). Current
liabilities were approximately RMB213 million (31 December 2024:
approximately RMB169 million).

Financial Resources

As at 31 December 2025, the Group had total cash and bank
balances approximately RMB203 million (31 December 2024:
approximately RMB14 million). The Group has strengthened its
treasury management, including the management of capital raised,
resulting in an increase of approximately RMB189 million of cash
and bank balances from the last year. The cash and cash equivalents
of the Group are held in RMB.
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Gearing

As at 31 December 2025, total interest-bearing borrowings
amounted to RMB140 million (31 December 2024: RMB89 million).
The increment was mainly due to the increase in new short-term
borrowings obtained during the Reporting Year. These borrowings
were denominated in Renminbi. These borrowings carry interest at
variable market rates of 2.42% to 3.80% (31 December 2024: 3.10%
to 4.35%) and are repayable in instalments over a period of 1 to 15
years (31 December 2024: 1 to 15 years). The net gearing ratio,
which was calculated based on the amount of total interest-bearing
borrowings (including the interest payables) and lease liabilities
divided by the total equity as of the end of the year of the Company
was 13.9% (31 December 2024: 14.2%).

Share Capital Structure

The H Shares were successfully listed on the Main Board of Stock
Exchange on 30 September 2025. There has been no change in the
capital structure of the Company since then. The share capital of the
Company comprises H Shares only.

As at 31 December 2025, the total equity of the Group was
approximately RMB1,031 million (31 December 2024: approximately
RMB659 million).

Treasury Policy

The Group adopts a prudent financial management approach to its
treasury policy so as to ensure that the Group’s liquidity structure
(composed of assets, liabilities and other commitments) is able to
meet its funding requirements at all times.

SIGNIFICANT INVESTMENTS HELD BY THE GROUP

As at 31 December 2025, there was no significant investment held
by the Group.

FUTURE PLANS FOR MATERIAL INVESTMENT AND
CAPITAL ASSETS

Save for the implementation of the business strategies as disclosed
in the sections headed “Business — Our Business Strategies” and
“Future Plans and Use of Proceeds — Use of Proceeds” of the
Prospectus, which will be funded by the net proceeds from the
Global Offering, the Group does not have other plans for material
investments and capital assets.

Management Discussion and Analysis
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THREFWE S

MATERIAL ACQUISITIONS AND DISPOSALS OF
SUBSIDIARIES AND AFFILIATED COMPANIES

The Group did not have any material acquisitions or disposals of
subsidiaries, associates and joint ventures during the Reporting Year.

CHARGE ON GROUP ASSETS

As at 31 December 2025, the Group has pledged its factory in Fujian
in order to obtain a bank borrowing.

The value of the charge In terms of aggregate net carrying value
amounted to approximately RBM93.20 million (31 December 2024:
approximately RMB66.27 million).

FOREIGN EXCHANGE EXPOSURE

The Group’s sales and purchases transactions are primarily
denominated in Renminbi. The Group did not have any significant
risk from exposure to foreign exchange fluctuations. The Group did
not enter into any currency hedging transactions during the Reporting
Year.

Hedging

During the Reporting Year, the Group did not utilise hedging
instruments to hedge against gold price fluctuations, but had
taken out gold loans from time to time primarily for the purpose of
managing market risks associated with gold price fluctuations. Details
of the gold loans of the Group during the Reporting Period are set out
in note 30 to the consolidated financial statements on pages 213 to
214 of this annual report.

CONTINGENT LIABILITIES

As at 31 December 2025, the Group had no material contingent
liabilities (31 December 2024: nil).

CAPITAL EXPENDITURE

During the Reporting Year, the Group’s capital expenditure amounted
to approximately RMB28 million (31 December 2024: approximately
RMB4 million), which was used for the acquisitions of property, plant
and equipment, and additions of right-of-use assets for operations.
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HUMAN RESOURCES AND REMUNERATION POLICY

As at 31 December 2025, the Group employed 321 employees (31
December 2024: 319 employees). The Group offered competitive
remuneration package, including basic salary, commission, annual
bonus, and other common benefits. The remuneration package of
each employee is structured with reference to the remuneration policy
based on factors such as the nature of his/her position, experience
and performance, and is reviewed annually by the Remuneration and
Assessment Committee based on the Group’s objective performance
appraisal system. During the Reporting Year, the Group paid a total
of RMB41 million in remuneration to its employees (31 December
2024: RMB36 million).

USE OF PROCEEDS FROM THE GLOBAL OFFERING

On 30 September 2025, the H Shares were successfully listed on the
Stock Exchange, and 10,600,000 new H Shares were issued at the
offer price of HK$29.6 per H Share. The proceeds from the Listing,
after deducting Listing-related expenses, was approximately RMB244
million. There is no change to the intended use of proceeds and the
expected implementation timetable as set out in the section headed
“Future Plans and Use of Proceeds” of the Prospectus. As at 31
December 2025, after the Listing, the Company has used, and intend
to continue to use, these proceeds in accordance with the intended
use of proceeds and proportion, as well as the expected timetable as
set out in the section headed “Future Plans and Use of Proceeds” of
the Prospectus.

After the Listing Date, the unutilised net proceeds from the Global
Offering are placed in licensed banks and/or authorized financial
institution as defined under the Securities and Futures Ordinance
(Chapter 571 of the Laws of Hong Kong) and laws in the relevant
jurisdictions (where applicable).

Apart from the matters as set out above, the management discussion
and analysis has not materially changed from those information
previously disclosed in the Prospectus.

Management Discussion and Analysis
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Biographical Details of Directors, Supervisors and Senior Management
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EXECUTIVE DIRECTOR

Mr. Li Yongzhong

Mr. Li Yongzhong (Z 5k &), aged 55, is one of the controlling
shareholders of the Company, the Chairman and executive Director.
He joined the Company as the Chairman since January 2016. Mr.
Li YZ was re-designated as an executive Director on 14 November
2024. Mr. Li YZ is primarily responsible for formulating the overall
development strategies, providing overall supervision of the operation
of the Group, leading the Board and managing overall research
& development. Mr. Li YZ is also the chairman of the Strategy
Committee.

Mr. Li YZ has over 20 years of experience in the jewellery and watch
industry. From October 2003 to June 2020, Mr. Li YZ served as the
operator of Putian Licheng District Zhongshuo Jade Store (85 H 1
W& P8 X A7) (formerly known as Putian Licheng District
Beigao Zhonggang Jewellery Equipment Trading Company (& H
mEWMEILE R B E R BEEEMIT)) where he was primarily
responsible for the overall business management. From April 2010
to May 2020, Mr. Li YZ served as the executive director and general
manager of Putian City Minxuan Diamond Tools Co., Ltd. (E MR
E&MA T EABRAR). From May 2012 to May 2020, Mr. Li YZ
served as the executive director and general manager of Shenzhen
Meizhou Bay Enterprise Management Consulting Co., Ltd. C&IITE
MErEBEBZRNABRAA]). From December 2014 to December
2019, Mr. Li YZ served as the executive director of Putian City Jinying
Diamond Tools Co., Ltd. (BHEM &M Ml A TEBR R F]). Mr. Li
YZ served as the director of Shenzhen Pushang Financing Guarantee
Co., Ltd URYITT B AL E R AR 2 A) (formerly known as
Shenzhen Pushang Security Co., Ltd CRINTTEEER BB Q7))
from December 2012 to June 2022, and was re-designated as the
Supervisor since June 2022.

Mr. Li YZ attended Beigao Middle School (1bim#£2) in the PRC (now
known as No. 16 Middle School of Putian (& H & +73F1 £2)) from
September 1985 to July 1988.

Mr. Li YZ is the father-in-law of Mr. Hu Shaohua (who is an executive
Director, general manager of the Company and one of the controlling
shareholders of the Company) and the father of Mr. Li Shuo (who
is the deputy general manager of the Company and one of the
controlling shareholders of the Company).
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Biographical Details of Directors, Supervisors and Senior Management

Mr. Hu Shaohua

Mr. Hu Shaohua (# 4>%£) (former name: Hu Shaofeng (&8 4>$%)),
aged 40, is one of the controlling shareholders of the Company, an
executive Director and general manager. Mr. Hu has served as a
Director and general manager since the Group’s establishment in
July 2013. He was re-designated as an executive Director on 14
November 2024. Mr. Hu is primarily responsible for overall strategic
planning of the Group, overseeing daily operation and management
of the Group and leading research and development in gold-case
watches and gold-bezel watches. Mr. Hu is also the member of the
Remuneration and Assessment Committee.

Mr. Hu has over 15 years of experience in the watch and accessories
industry. Prior to founding the Company, Mr. Hu worked as a
customer service manager of Putian New Thinking Advertising Co.,
Ltd. (BBE T B4 EESHR2AF]) from March 2007 to December
2008. From December 2008 to July 2013, Mr. Hu served as the
department manager in Shenzhen Diamond Tools Co., Ltd. GE3IIT

TEM AT AEBR AT (formerly known as Shenzhen Hipine
Jewellery Co., Lid. CRINITT AL HKE G AR A 7).

Mr. Hu obtained his bachelor's degree in advertising from Fujian
School of Technology (& T2 2 [3) located in the PRC (now
currently known as Fujian University of Technology (1222 T K£))
in July 2007. Mr. Hu was awarded the degree of executive master
of business administration by University of Macau in August 2024.
Mr. Hu was admitted as a senior analyst in gold investment by China
Gold Association in August 2023.

Mr. Hu is the son-in-law of Mr. Li Yongzhong who is the Chairman
and executive Director, and brother-in-law of Mr. Li Shuo who is the
deputy general manager of the Company and one of the controlling
shareholders of the Company.
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Biographical Details of Directors, Supervisors and Senior Management

EF EFRERTHARZEE

Mr. Li Yangjin

Mr. Li Yangjin (ZF5% %), aged 47, is an executive Director, Board
secretary, deputy general manager, chief financial officer and joint
company secretary. Mr. Li YJ joined the Group as the deputy general
manager in October 2015 and was appointed as the chief financial
officer of the Company in August 2018. From January 2016 to
December 2019 and since December 2020, Mr. Li YJ served as our
Board secretary. Mr. Li YJ was appointed as a Director in January
2016 and re-designated as an executive Director on 14 November
2024. He has also been appointed as a joint company secretary
on 29 November 2024. Mr. Li YJ is primarily responsible for overall
strategic planning of the Group and overseeing daily operation and
financial management of our Group and affairs of the Board office.
Mr. Li YJ is also the executive director and general manager of
Hainan Hipine. Mr. Li YJ also serves as a member of the Strategy
Committee.

Mr. Li YJ has over 18 years of experience in financial management.
Prior to joining the Company, Mr. Li YJ previously worked as a
department manager of Shenzhen Tangshangyuan Tax Accountant
Firm Co., Ltd. (RIITERRBH B EBRBEREERF)
from January 2002 until December 2004. From October 2006 to
September 2015, Mr. Li YJ served as the deputy general manager
of Shenzhen Ritu Science and Technology Co., Ltd. &3 B
L # A BR 2 8]), where he was mainly responsible for financial
management and general corporate governance.

Mr. Li YJ obtained his bachelor’'s degree in administration from
China Coal Economics College (7 B ok 42 75 2B ) (now known as
Shandong Technology and Business University (LI T £ET)) in
the PRC in July 2001 and obtained his master’s degree in accounting
from Chinese University of Hong Kong in November 2018. Mr. Li YJ
obtained his Intermediate Accountant Certificate issued by Ministry
of Personnel of the PRC in September 2003. He was accredited as
a Registered Tax Agent by State Administration of Taxation in June
2004. Mr. Li YJ was admitted as a senior analyst in gold investment
by China Gold Association in December 2022.
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Biographical Details of Directors, Supervisors and Senior Management

EXECUTIVE DIRECTOR

Mr. Huang Liangdi

Mr. Huang Liangdi (& R #), aged 49, was appointed as a Director
in July 2023 and was re-designated as a non-executive Director
on 14 November 2024. Mr. Huang is primarily responsible for
overseeing Board affairs and providing strategic advice and guidance
on the business operations of the Group. Mr. Huang is also the
member of each of the Strategy Committee, Audit Committee and
Nomination Committee.

Mr. Huang worked at Putian Information Center (¥ H 1 & £l &
L), which was a public institution located in Putian from April
2002 to June 2005. Between July 2005 and May 2006, he worked
as a technician in Network Department of Putian Municipal
Government Information Engineering Review Center (& M ™ K
FFERTRRFEF D) (now known as Putian City Smart Card
Operation Service Center (BRI T — RBE & RIS +H L)),
which was a public institution located in Putian. From June 2006
to April 2018, Mr. Huang successively served as an employee and
a manager of business department in Putian Railway Construction
and Development Co., Ltd. (# B M # K EZRFAZEER A E]) (now
known as Putian Transportation Energy Investment and Development
Co., Ltd. (FHMRMELIRIREFMEFR 2 A])). Since May 2018,
Mr. Huang has successively served as the director and chairman
of Putian Jinli Investment Co., Ltid. (F AT & %R ERMH ER A
A]). Since April 2018, Mr. Huang joined Jinyingu Investment as
the deputy general manager and is currently the executive director
and general manager of Jinyingu Investment. Since June 2025, Mr.
Huang has served as the director of Putian Crafts and Arts Group
Co., Ltd. (FH M T XMEE B R A Al). Mr. Huang Liangdi's
appointment as a director of Fujian Ferris Wheel Supply Chain
Service Co., Ltd. (B2 E X EH R AR A7) with effect
from November 2025.

Mr. Huang graduated from China Central Radio and TV University
(FRREEEHRAZ) (now known as The Open University of China
(B KB K E)), majoring in laws in the PRC in July 2005. Mr.
Huang also obtained his bachelor’s degree in civil engineering from
Putian University (% A £8B%) in January 2015. Mr. Huang was
accredited as an Intermediate Engineer in Engineering Construction
Management by China Straits Talent Market Title Reform Leading
Group (BB A A T35 B = B &/ H) in August 2022.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Guo Xiaohong

Ms. Guo Xiaohong (Z8BE4T ) (former name: Guo Lanhong (SB/E4T)),
aged 54, was appointed an independent Director in July 2023 and
was re-designated as our independent non-executive Director on 14
November 2024. She is responsible for supervising and providing
independent judgement and opinion to our Board on issues material
to the Group and where otherwise required. Ms. Guo is also the
chairlady of the Audit Committee and member of the Nomination
Committee.

Ms. Guo has been teaching in the accounting faculty of Fujian
Institute of Financial Administrators (TRE & R EE # MBEkR)
(now known as Fujian Jiangxia University (18T B £Fz)) since
July 1992 and was promoted as a professor in December 2014.
She previously served as the associate dean of the accounting
faculty. Ms. Guo has served as an independent director of Fujian
Forecam Optics Co., Ltd. ({2 E24& IR D AR A 7)) (engaged in the
manufacture of special and civil optical lenses and optoelectronic
systems), a company listed on the Shanghai Stock Exchange (stock
code: 688010) since December 2022. Ms. Guo has also served as an
independent director of Fujian Haixia Environmental Protection Group
Co. Ltd. (B2 BBIRIREE R K AR A A]) (principally engaged in
sewage disposal), a company listed on the Shanghai Stock Exchange
(stock code: 603817) since November 2023. Ms. Guo has also
served as an independent director of Optowide Technologies Co.,
Ltd. (B = Btk B BR 2 7]) (principally engaged in research,
development, production and sales of precision optical component,
fibre optic devices and optical testing instruments), a company listed
on the Shanghai Stock Exchange (stock code: 688195) since October
2025.

Ms. Guo obtained her bachelor’s degree in taxation from Hunan
University of Finance and Economics (3458 B 422287 ) in the PRC in
July 1992. She also received a master’s degree in accounting from
Fuzhou University (181X &2), the PRC in June 2003. Ms. Guo has
became a non-practising member of the Chinese Institute of Certified
Public Accountants since 2000. She was accredited as Certified
Public Valuer by Ministry of Finance in February 1997. She also
was accredited as the Certified Real Estate Appraiser by Ministry of
Construction of PRC in November 1998. Ms. Guo was awarded the
Qualification Certificate for Independent Director by Shenzhen Stock
Exchange in November 2022.
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Biographical Details of Directors, Supervisors and Senior Management

Mr. Wong Sin Yung

Mr. Wong Sin Yung (& £ #&), aged 70, was appointed as an
independent non-executive Director, who is ordinarily resident in
Hong Kong, with effect from 30 September 2025. Mr. Wong is
responsible for supervising and providing independent judgement
and opinion to the Board on issues material to the Group and where
otherwise required. Mr. Wong is also the chairman of the Nomination
Committee and member of the Audit Committee.

Mr. Wong has over 30 years’ experience in corporate finance,
accounting, auditing, corporation administration, and project
consulting. Mr. Wong has been serving as the chief financial officer,
executive director and company secretary in BaWang International
(Group) Holding Limited (8 X RB(EB)ZERABR A A), a
company listed on the Main Board of the Stock Exchange (stock
code: 1338) since December 2008. Mr. Wong retired from his
positions from BaWang International (Group) Holding Limited with
effect from 1 October 2025 due to him wishing to devote more time
for his other personal and business commitments. Mr. Wong was
a finance manager and an executive director of China Ting Group
Holdings Limited (.8 & E = ik B R A &), a company listed on
the Stock Exchange (stock code: 3398) from January 2004 to April
2008. Mr. Wong was the chief accountant and finance manager of
Mark Wong & Associates (Industrial Consultants) Limited from1988
to 1992 and from 1994 to 2003 respectively. He also worked for a
certified public accountant firm from 1992 to 1994.

Mr. Wong obtained a master’s of arts degree in human resource
management from Macquarie University in June 1996 after having
successfully completed the academic units prescribed by the
university for its international MA (HRM) programme in Hong Kong
and having satisfied the requirements for the award of degree. He
further obtained a master's degree in business administration from
The University of Hong Kong in 1999. Mr. Wong is an associate
member of Hong Kong Institute of Certified Public Accountants.
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Mr. She Dingshun

Mr. She Dingshun (& T J), aged 39, was appointed as an
independent non-executive Director of the Company in November
2025. He is responsible for overseeing the Board of Directors and
providing independent judgment and advice to the Board on matters
material to the Group and under other circumstances as required.
Mr. She is also the Chairman of the Remuneration and Assessment
Committee and a member of the Nomination Committee.

Mr. She has been an associate professor and doctoral supervisor
at the School of Engineering Technology, China University of
Geosciences, Beijing (fF Bl & K £ (3t 1)) (“CUGB”) and the
executive vice dean of the Zhengzhou Research Institute (ZF /1| it
7t BT ) of CUGB since September 2020. Mr. She has led national-
level research projects and authored dozens of academic papers
published in various world-renowned journals. From October 2015
to October 2017, Mr. She was a joint-training PhD student and
visiting scholar at the University of Pittsburgh in the United States
of America, focusing on advanced manufacturing technology. From
June 2018 to September 2020, he became a postdoctoral fellow and
lecturer at the College of Engineering Technology of CUGB.

Mr. She obtained his bachelor’'s degree from Taiyuan Institute of
Technology (AR T EZ3) in July 2011 and obtained his doctoral
degree from the College of Engineering Technology of CUGB in
January 2018.

Mr. She is a member of the National Technical Committee on
Information Classification and Coding for Standardization (SAC/
TC323) (2 EM D BEHEBHEE/AEINZE B ) under the
Standardization Administration of China (BB RIZ#E(EIRE 8
2 ). He also serves as vice president of the Henan Province Gems
& Jewelry Association (Al B & 2k & £ A #% &) and other social
positions.
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SUPERVISORS

Ms. Yao Xiangping

Ms. Yao Xiangping (%t [@)5%), aged 40, has been appointed as a
Supervisor and the chairlady of the Supervisory Committee since July
2023.

Ms. Yao has over 15 years of experience in the financial
management. From February 2008 to January 2012, Ms. Yao served
as the accountant in Skshu Paint Co., Ltd. (= iR #& 2B GBR A
7)) (principally engaged in paint production), a company listed on
the Shanghai Stock Exchange (stock code: 603737). From October
2012 to October 2016, Ms. Yao worked as an accountant of Hua
Chang Jewelry Co., Ltd. (282K ZE AR 2 a]). From November 2016
to July 2017, Ms. Yao worked as an accountant of Putian Meizhou
Island Fishing Port Construction Co., Ltd. (R M EM B AEER
AR A A]). From August 2017 to March 2020, Ms. Yao served as
the head of finance department in Jinyingu Investment, one of the
Company’s Shareholders. From January 2018 to February 2023, Ms.
Yao served as the chief financial officer of Putian Jinli Investment Co.,
Ltd. (BEET & B RERMD AR 2QA]), and subsequently promoted
as the director and deputy general manager in February 2023. Since
March 2020, Ms. Yao served as the deputy general manager of
Jinyingu Investment.

Ms. Yao obtained a bachelor’'s degree in financial management from
Putian University (35 B £F%) in July 2008. Ms. Yao obtained her
intermediate accountant qualification certificate issued by Putian
Municipal Human Resources and Social Security Bureau in February
2016.

Mr. Zou Jianping

Mr. Zou Jianping (2 ), aged 44, served as chairman of the
Supervisory Committee from January 2016 to November 2019 and
he stepped down as the chairman of the Supervisory Committee in
December 2019 but remained as a Supervisor.

Mr. Zou joined the Company as the quality manager since June 2015
and has been responsible for the quality control. Since September
2017, he has been promoted to the administration manager and has
been responsible for the general administration management. Prior to
joining the Group, Mr. Zou was employed as the production section
chief of Lianxinfeng Optoelectronics (Shenzhen) Co., Ltd. (B fR £
Y BRI AR A A from September 2008 to September 2010,
where he was mainly responsible for the production management
and quality management.

Mr. Zou graduated from Shandong University (1L 3 X £ ) majoring
in human resources management in the PRC in January 2021
through long distance learning.

EF EFRERTEHARZEE

E¥

kmxt

BRI &L - 40B% - 120236 7 BB E BRI
MEFRERGER -

ESE R THEA BB 15 FH M B E IR KR - 2008
F2AE012F 1A ¥R T EE=RE2
BBRNABRAR (EFEZRFEHLEE  —ARXLE
BREFXZETH AT ZBHMRE : 603737)
25 2012F 10 A 2016 10A8 » ghm ¥ &
THREEERERR ARG 2016F11AE
2017F7 8 thime R T EREBHTRMSBE
BHRBERAGIGE 201768 E20205F3 A -
prEF R L EERMNRRZ -2 RBJEENY
BEEE B A 2018F 1 A E2023F 2 A » sk ¥
HEIREEBHTEHREBRNERAAMBER
A BERN2023F2 A B REFRELBKIE -
B2020F3 AIAZK sk ¥ X Lt RESRRIKE
MBI IE -

ph s 2 £ 70 2008 55 7 A BXAS F5 H B2 B B 1 B 38
BB WHR2016F2AMGHEATANE
BRI ERERRENTRSFMERES -

BEFEXE
BTt 4457 B2016%F 1A E20194 11
AETESFSER UN22019F12AHEES
FXF BNEFES-

BMEFLEEB20I5F6 AMARRBEEREL
B-BEMEEH-B2017F9ARE  BREAR
THEE  BE —RITHER - RIMAKREER -
BiEFREB2008F9 AE2010F9 AXE R
MEXBECRIDERAREENK  TEBELE
EEEMREERE-

FEFRENR2021F1 ABBRIEEBFEENT
BILURKEANEREEEX -

ANNUAL REPORT 2025 —E - R FFERE 29



Biographical Details of Directors, Supervisors and Senior Management

EF EFRERTHARZEE

Ms. Qin Yan

Ms. Qin Yan (£k %), aged 53, served as a Director from January
2016 to November 2019. Due to the work allocation within our
Group, Ms. Qin was appointed as an employee representative
Supervisor and the chairlady of Supervisory Committee in December
2019, and she stepped down as the chairlady of the Supervisory
Committee in July 2023 but remained as a Supervisor. Ms. Qin is
also the supervisor of Fujian Xipu Precision Technology Co., Ltd. (&
BUEREZ R AR A F) and Hainan Hipine International Watch
Technology Co., Ltd. (8 A E EBEBEER AR QF]), the
Company’s subsidiaries. Ms. Qin has over 14 years of experience
in human resources management. Prior to joining the Group as
the human resources and administration officer in May 2015, from
November 2007 to July 2012, Ms. Qin worked as the administration
and human resources manager of Shenzhen Jinhong Golden Box
Craft Products Incoming Processing Factory (R & R4 & T #5)
AR I T, Ms. Qin served as the director (4#.85) of Shenzhen
Guoxian LCM Co,. Ltd. (&I T R ZE X EH R A F)) from September
2013 until November 2013, and also worked at its parent company,
Shenzhen K&D Technology Co., Ltd. CEHUI T E BRI AR A
A]), from December 2013 until July 2014. From August 2014 to
January 2015, Ms. Qin served as the administration and human
resources director of Shenzhen Rapoo Technology Co., Ltd. (& 3|
HEMBIEIRD BB A F) (principally engaged in the production
of wireless peripherals), a company listed on the Shenzhen Stock
Exchange(stock code: 002577).

Ms. Qin obtained a college diploma (E /&) in laws from Sun
Yat-sen University (/7 LU X E) in the PRC in December 2006. She
also received a master’s degree in business administration from
Hong Kong Asia Business College in July 2022 through long distance
learning. Ms. Qin obtained her legal practitioner qualification in the
PRC in April 1994. She was accredited as an enterprise human
resources manager (level two) by the Occupational Skill Testing
Authority under Ministry of Human Resources and Social Security of
the PRC ( A 1 & RN+t & (R FE P8k £ H 8L ZE F 00 ) in November
20009.
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SENIOR MANAGEMENT

Mr. Hu Shaohua (#i 4> %) (former name: Hu Shaofeng (#f 4>
%)), aged 40, is an executive Director and the general manager of
our Company, see “This Section — Executive Directors.” for further
details.

Mr. Li Yangjin (Z=F5 <), aged 47, is an Executive Director, Board
secretary, deputy general manager, chief financial officer of our
Company and he is one of our joint company secretaries, see “This
Section — Executive Directors.” for further details.

Mr. Li Shuo

Mr. Li Shuo (Z%8), aged 37, is one of our Controlling Shareholders
and the deputy general manager of our Company since November
2015. Mr. Li Shuo previously served as our Director from March
2021 to June 2023. He is currently responsible for overall strategic
planning of our Group, overseeing daily operation and management
of our Group, and R&D in gold accessory. Mr. Li Shuo is also
the executive director and general manager of Fujian Xipu, our
subsidiary.

Mr. Li Shuo successively served as the general manager, executive
director and supervisor of Putian Gengshang Diamond Tools Co.,
Ltd. (BEmEHSBI A TEBRAF) since December 2014 to
March 2020. From February 2015 to February 2017, he concurrently
served as the executive director in Putian Changrui Diamond Tools
Co., Lid. (FHMRIH &M A LA AR A F]), Putian Shangxuan
Diamond Tools Co., Ltd. (FH ™M & & £ Ml A T E B R A7) and
Putian Dingyou Diamond Tools Co., Lid. (MRS X &M AT A
B2 7)) where he worked as the general manager since February
2015 to February 2016. In July 2014, Mr. Li was appointed as the
supervisor of Shenzhen Hipine Jewellery Co., Ltd. CF3IIIT 78 & 4 Ml
AT EABRZAF). In February 2015, Mr. Li Shuo was appointed as
the supervisor of Putian Kangheng Diamond Tools Co., Ltd. (F A ™
EE&MAITEREBRAG), Putian Yanzhi Diamond Tool Co., Ltd.
(FHmMEC#$BI AT AABRA A, Putian Huiming Diamond
Tools Co., Lid. (BEETMEBPEL M A T EBR AR, Putian Fuyun
Diamond Tools Co., Ltd. (FEE M &E S A T EBFR A7), Putian
Youyin Diamond Tools Co., Ltd. (BEA M ARSI A TEGR A A).

Mr. Li Shuo obtained a college diploma (& XX /&) in jewellery
appraisal and operational management from China University of
Geosciences (1 B 8 K &) in the PRC in July 2007.

Mr. Li Shuo is the son of Mr. Li Yongzhong who is our Chairman and
Executive Director, and the brother-in-law of Mr. Hu Shaohua, who is
our Executive Director and general manager.
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The Board of Directors hereby presents the annual report and the
audited consolidated financial statements of the Group (the “Financial
Statements”) for the year ended 31 December 2025 to Shareholders.

PRINCIPAL ACTIVITIES

The Group is a designer, manufacturer and brand-owner of gold-
case watches and gold-bezel watches in China, focusing on the
research, development and production of watches as well as related
accessories. Its flagship proprietary brand “HIPINE (78 & JE)” has
long been deeply engaged in the “precious metal + wearable +
smart” segment, with the mission to “Reconceptualise gold through
technological innovation”. As the first brand in China to apply hard-
gold technology to watch manufacturing, HIPINE has grown into the
largest precious metal gold watch brand in terms of GMV in China.

BUSINESS REVIEW

A fair review of the business and a discussion and analysis of the
Group’s performance during the year and the material factors
underlying its results and financial position as well as the outlook of
the Group’s business are provided in the “Management Discussion
and Analysis” on pages 8 to 21 of this annual report. Description
of the principal risks and uncertainties faced the Group can be
found throughout this annual report. Particulars of important events
affecting the Group that have occurred after 31 December 2025,
if any, can also be found in the notes to the Consolidated Financial
Statements.

In addition, more details regarding the Group’s performance by
reference to financial key performance indicators are provided in the
“Management Discussion and Analysis” of this annual report. Each
of the above-mentioned relevant contents form an integral part of this
Report of the Directors.

COMPLIANCE WITH LAWS AND REGULATIONS

During the year ended 31 December 2025, the Board was not aware
of any non-compliance with the applicable laws and regulations,
which include the Articies of Association, the laws of the the PRC, the
Listing Rules, that have a significant impact on the Company.

DIVIDEND

The Company has not adopted a fixed dividend policy or a preset
dividend payout ratio. The declaration of dividends is at the discretion
of the Board. Any declaration of final dividends by the Company is
also subject to approval by shareholders at a general meeting.

The Board did not recommend a payment of final dividend for the
year ended 31 December 2025 (2024: Nil).

As at the date of this annual report, there is no arrangement that a
Shareholder has waived or agreed to waive any dividends.
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EQUITY-LINKED AGREEMENTS

No equity-linked agreements were entered into by the Company for
the year ended 31 December 2025 or subsisted during the year.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries has purchased, sold
or redeemed any of the Company’s listed securities (including sale of
treasury Shares) during the Reporting Period. There are no treasury
Shares held by the Company (whether held directly or deposited in
the Central Clearing and Settlement System or otherwise) as at 31
December 2025 and up to the date of this annual report.

CHANGES IN DIRECTORS’ INFORMATION

There is no change in Directors’ information required to be disclosed
pursuant to Rule 13.51B of the Listing Rules.

INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE
DIRECTORS

The Company has received annual written confirmations from
each of the independent non-executive directors regarding their
independence based on the independence guidelines set out in Rule
3.13 of the Listing Rules. The Company considers all independent
non-executive directors to be independent.

RETIREMENT BENEFIT PLANS

Details of the retirement benefit plans of the Group are set out in
note 32 to the consolidated financial statements on page 215 of this
annual report. During the year no forfeited contributions are available
to reduce the contribution payable in future years.

Principal Risks and Uncertainties

° The Group’s business involves certain risks as described in the
section headed “Risk Factors” in the Prospectus. The table
below summarizes certain key risks and uncertainties faced by
the Group, some of which are beyond our control.

° Fluctuations in prices, or any unavailability, of the raw materials
that we use in our products, in particular gold, may materially
and adversely affect our business, results of operations or
financial condition.

° Our profitability may be affected by an increasing trend in
relation to gold prices.

° Challenging economic conditions and economic uncertainty
and the resulting government actions could materially and
adversely affect our business.
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° Our business is dependent on the strength of our flagship
proprietary brand “HIPINE”, and any deterioration in our
flagship proprietary brand could have an adverse effect on our
sales, profitability and the implementation of our growth.

° We operate in competitive industries and if we are unable
to compete effectively, our sales, profitability and growth
prospects may be materially and adversely affected.

° If we are unable to respond effectively to changes in market
trends and consumer preferences and increasing demand for
design and quality, or failure to introduce commercially viable
products or failure to do so in a timely manner, our market
share and result of operations could be adversely affected.

° We are subject to risks associated with the distribution model
of our products.

° During the Reporting Period, a number of our customers
have contributed to a significant portion of our revenue and
continued to be our five largest customers during the Reporting
Period. If they decrease their purchases in the future or if there
is any substantial delay in their payments or any failure by us in
maintaining relationships with them, our results of operations
and financial conditions may be materially and adversely
impacted.

However, the above is not exhaustive. Investors are advised to make
their own judgment or consult their own investment advisors before
investing in the Shares.

MAJOR CUSTOMERS AND SUPPLIERS

Our customers are mainly (i) domestic primary distributors which
are primarily engaged in the sales of watches and accessories, for
our OBM business model; and (ii) domestic jewellery brands and
wholesalers, for our ODM business model. We have maintained good
relationships with our major customers, and we have worked with
most of them for over five years. During the Reporting Period, sales
to our major customers accounted for 73.36% of our total revenue
and sales to the largest customer accounted for 43.27% of our total
revenue.

During the Reporting Period, our largest supplier accounted for
85.61% of the Company'’s total purchases. The top five suppliers
of the Company accounted for 94.97% of the Company’s total
purchases.
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None of the Directors and Supervisors or any of their close associates
(as defined under the Listing Rules) or any Shareholders (which,
to the best knowledge of the Directors, owns more than 5% of the
Company’s issued share capital (excluding the treasury Shares,
if any)) has any beneficial interest in the Company’s five largest
suppliers or the Company’s five largest customers.

Financial Statements
The financial statements of the Group for the current financial year is
set out on pages 162 to 235 of this annual report.

Financial Summary

A summary of the results and of the assets and liabilities of the Group
for the last five financial years is set out on page 236 of this annual
report.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the
Group during the Reporting Period are set out in note 16 to the
consolidated financial statements on pages 199 to 200 of this annual
report.

PROPERTY INTERESTS

As of the year ended 31 December 2025, there were no
circumstances that would give rise to a disclosure requirement under
Rules 5.01 to 5.10 of the Listing Rules.

As of the year ended 31 December 2025, our property interests do
not form part of our property activities and no single property interest
that forms part of our non-property activities has a carrying amount of
15% or more of our total assets.

LOAN AND GUARANTEE PROVIDED TO DIRECTORS,
SUPERVISORS, SENIOR MANAGEMENT, CONTROLLING
SHAREHOLDERS OF THE COMPANY AND THEIR
RESPECTIVE CONNECTED PERSONS

During the Reporting Period, the Company had not made any loan or
provided any guarantee for loan, directly or indirectly, to the Directors,
Supervisors and senior management of the Company, the Controlling
Shareholders of the Company or their respective connected persons.

Report of the Board of Directors
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SHARE CAPITAL

As of the year ended 31 December 2025, the total share capital of
the Company was RMB58,825,000, divided into 58,825,000 Shares
of RMB1.00 each. Details of movements in the share capital of the
Company during the year ended 31 December 2025 are set out in
note 31 to the consolidated financial statements on page 214 of this
annual report.

DISTRIBUTABLE RESERVES

As of 31 December 2025 the Company’s distributable reserves,
calculated in accordance with PRC rules and regulation, were
RMB369.25 million.

SUFFICIENCY OF PUBLIC FLOAT

As at the date of this annual report and based on information publicly
available to the Company and to the best knowledge of the Directors,
the Company has maintained the minimum public float of 25% as
required under the Listing Rules.

COMPLIANCE WITH THE CG CODE

The Company’s corporate governance principles and practices are
set out in the Corporate Governance Report on pages 54 to 80 of this
annual report.

ENVIRONMENTAL, SOCIAL AND CORPORATE
GOVERNANCE

The Group is committed to contributing to the sustainability of
the environment and maintaining a high standard of corporate
social governance essential for creating a framework for motivating
staff, and contributes to the community in which we conduct our
businesses and creating a sustainable return to the Group. During
the Reporting Period, to the best of the Directors’ knowledge, the
Group had not experienced any material environmental incidents
arising from its operation. During the Reporting Period, no material
administrative sanctions or penalties were imposed upon the Group’s
operation for the violation of environmental laws or regulations which
had an adverse impact on its operation.

For further details of the Company’s environmental policies and
performance, please refer to the Environmental, Social and
Governance Report on pages 81 to 155 of this annual report and the
HKEX website on the same date.
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BIOGRAPHICAL DETAILS OF DIRECTORS,

SUPERVISORS AND SENIOR MANAGEMENT

The Directors for the year ended 31 December 2025 and up to
the date of this report are set out on pages 2 in the section headed
“Corporate Information — Board of Directors” of this annual report.

Biographical details of the Directors, the Supervisors and the senior
management of the Company are set out on pages 22 to 31 in the
section headed “Biographical Details of Directors, Supervisors and
Senior Management” of this annual report.

Pursuant to Rule 13.51B of the Listing Rules, there is no other
change in the information of Directors, Supervisors or the chief
executive of the Company except as disclosed in this annual report.

DIRECTORS’ AND SUPERVISORS’ SERVICE CONTRACTS

The Company have entered into a service agreement or an
appointment letter with each of the Directors and Supervisors which
contains provisions in relation to, among other things, (i) compliance
of relevant laws and regulations; and (ii) observance of the Articles
of Association. The principal particulars of these service agreements
are: (a) each of the agreements is for a term of three years following
his/her respective appointment date; and (b) each of the agreements
is subject to termination in accordance with their respective terms.
The service agreements may be renewed in accordance with the
Articles of Association and the applicable rules.

Save as the above, none of the Directors or Supervisors has entered
into any service agreements or appointment letters with the Company
or any of its subsidiaries, excluding contracts expiring or determinable
by the Company within one year without payment of compensation,
other than statutory compensation.
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COMPENSATION OF DIRECTORS, SUPERVISORS AND
SENIOR MANAGEMENT

Details of the Directors’ and Supervisors’ emoluments and
emoluments of the five highest paid individuals in the Company
are set out in notes 12 and 13, respectively to the consolidated
financial statements on pages 195 to 197 of this annual report. The
emolument payable to Directors and Supervisors will depend on the
contractual terms stated in their service agreement or appointment
letter and is fixed by the Board, taking into account (i) the
Remuneration and Assessment Committee’s recommendations; (ii)
their duty, responsibility and performance; and (iii) prevailing market
conditions.

For the Reporting Period, no emoluments were paid by the
Company to any Directors, Supervisors or any of the five highest paid
individuals as an inducement to join or upon joining the Company
or as compensation for loss of office. None of the Directors or
Supervisors has waived any emoluments for the year ended 31
December 2025.

Except as disclosed above, no other payments have been made or
are payable, during the Reporting Period, by the Company to or on
behalf of any of the Directors or Supervisors.

EMPLOYEES AND REMUNERATION POLICIES

We recognize the importance of talent for sustainable business
growth and competitive advantages. We believe that our success
depends on our ability to attract, retain and motivate qualified
personnel. As of 31 December 2025, we had 321 (2024: 319) full-
time employees, all of whom were based in China.

For the Reporting Period, our total employee benefit expense
(excluding directors’ and supervisors’ remunerations) were RMB38
million (2024: RMB34 million). The remuneration is determined
based on the terms of reference, the prevailing industry practice
and the educational background, experience and performance of
the staff, the importance of the post, the amount of time he/she
devotes to the post, etc.. These policies are reviewed regularly.
Besides salaries, the Group also provides other fringe benefits to its
employees, including year end bonuses, allowances and benefits in
kind.

EF - EERERTEEASHTHH

ARREEREFURTRZSFH A T H B
HE HRAFERETFEINBAEEFIVED
EHEEUBHRERMET1I2R13 - BNEFRSRE
12 E B B AR T 18 5 O IR 7% 160 o S A K PR
BHBRME YHEFSEAROHFMEZEZ
ZESGNEEER (N0 MHBRE  EEMRR:
R (i) |ITHORIREE

RBEHE ARRALEBAFEMNES EFELH
B S H A L e E ] — SR E AR H B
ERMAR R R AR R - R INARRR]E K
BRI ERBERAE - BE_T_AF+ A
=T-HLEFE BMEEFASAEEARSLE
EREATIHH -

B EXFBEES RIS HIE  ARFLER
TAEEXEREEABSESTINIREIMN
{E AR EL At SRR SR (A R EL A ROA -

BEERFHBR

BMABAT RBHEBIRBEERLEFE
BrEEN  BEHEMAOKDENRERS - 8 R
BEBEEABZEN HE_T_AF+_A
=+—H BEMERIBE2BET(ZZT_NF :
319%EE) M PIITEFRBIEAPR -

RBEHRE - RAINEERMNAS (TEFES -
REERHH) RARKIBHETL(ZZ_WF : 34
BET) - MO RIEBESE - RITITRIE
BETHMHEER ERNKREA BRUNEENE -
REZBULRANERERRETE - BEBXR
SEHRS -BRTELAHFEIN KERTAESR
HEMMHREN  BRFRES R LEYER -

38 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



The Company recognises that its sustained success depends
on maintaining strong and positive relationships with employees
who have a significant impact on its operations and performance.
These employees contribute essential expertise, leadership, and
institutional knowledge that are vital to the Company’s continuous
growth. Accordingly, the Company is committed to fostering an
open, respectful, and engaging workplace environment, promoting
talent development, and retaining high-calibre staff through fair
remuneration and career advancement opportunities.

We have invested substantial efforts and resources in recruiting and
training our employees. In addition to our recruitment process and
internal referrals, we also recruit talent through specialized recruiting
firms and other third parties.

We offer vocational training to our newly hired employees serving in
the production function to equip them with adequate knowledge and
skills in respect of Gold Watches and Accessories crafting before
formally engaging them in our daily production. The training will
usually last for two to six months depending on the skill sets required
for respective positions. We regularly review the performance of our
employees according to their individual key performance indicators
(KPI) and make reference to such performance appraisals in our
discretionary bonus, salary adjustment and promotional appraisal
in order to attract and retain talented employees. In light of the
long-term benefits of talent cultivation, we provide internal training
programs to our employees from time to time so as to enhance our
overall efficiency and promote employees’ sense of belonging to
the Group. We place heavy emphasis on occupational safety in our
production and we conduct periodic training for our employees to
raise awareness in relation to production safety.

During the Reporting Year and up to the date of this annual report,
we have not experienced any strikes or any labor disputes with our
employees which have had or are likely to have a material effect on
our business.

ARRANGEMENTS FOR PURCHASE OF SHARES OR
DEBENTURES

None of the Company, its holding company or any of its subsidiaries
has entered into any arrangement at any time during the Reporting
Period, so that the Directors would benefit from the purchase of
Shares or debt securities (including debentures) of the Company or
any other body corporate.
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PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of
Association or applicable laws of the PRC where the Company is
established.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief or exemption available
to the Shareholders by reason of their holding of the Company’s
securities.

CONTRACT WITH CONTROLLING SHAREHOLDERS

Save as disclosed in this annual report, no contract of significance
was entered into between the Company or any of its subsidiaries and
the Controlling Shareholders or any of their respective subsidiaries
from the Listing Date and up to the period ended 31 December 2025,
and no contract of significance for the provision of services to the
Company or any of its subsidiaries by the Controlling Shareholders
or any of their respective subsidiaries was entered into during the
Reporting Period.

DIRECTORS’ AND SUPERVISORS’ INTERESTS IN
CONTRACTS, AGREEMENTS OR TRANSACTIONS

No transaction, arrangement and contract of significance to
the business of the Company which the Company or any of its
subsidiaries was a party, and in which a Director or Supervisor or any
entity connected with such a Director or Supervisor had a material
interest, whether directly or indirectly, subsisted from during the year
under review.

MANAGEMENT CONTRACTS

No contract concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into by the Company or in existence during the Reporting
Period.

CONTINUING DISCLOSURE OBLIGATIONS PURSUANT
TO THE LISTING RULES

Save as disclosed in this annual report, the Company does not have
any other disclosure obligations under Rules 13.20, 13.21 and 13.22
of the Listing Rules.
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DIRECTORS’ INTEREST AND SHORT POSITION IN
SHARES, UNDERLYING SHARES AND DEBENTURES

As at 31 December 2025, the interests and/or short positions of
the Directors, Supervisors and chief executive of the Company in
the Shares, underlying Shares and debentures of the Company or
any of its associated corporations (within the meaning of Part XV
of the Securities and Futures Ordinance) which were required to
be notified to the Company and the Hong Kong Stock Exchange
pursuant to Divisions 7 and 8 of Part XV of the Securities and Futures
Ordinance (including interest or short position which they were taken
or deemed to have under such provisions of the Securities and
Futures Ordinance) or which were required, pursuant to section 352
of the Securities and Futures Ordinance, to be entered in the register
referred to therein, or which were required, pursuant to the Model
Code to be notified to the Company, once the Shares are listed on the
Hong Kong Stock Exchange were as follows:

Interests in Shares and underlying Shares

Name and position Class of Shares  Nature of Interest

& R W B iR %R B fHaHR

Report of the Board of Directors
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EFEREG  HRKROREREENE
aR%E

HE-_ZTZ-AF%+-_A=+—8 ' ARAIESE
EENEEITHABRAR R E E R AR EE
(EERFHFLHEGEHEXVE) BARD - HEEEK
R EEFEFEEREZFXBE KA EXVE
FIRESHEEMT ARG B BB (BIE
BIBEFEH LB EIRGIE B BBIE SR & ESRIE
HEEMEDSOAR) RIEEH K B E K5 352
IKBRRAZIGFT N Z R fMd - SR EIZEEST R
RO EBBHIAM EMEENS AR ANER
R/ SHKRIT

7 Bz 17 B 4 RR B 17 Y 1 &2

Approximate

Number of Shares Percentage
RELFHEH

KRB E L E=1=R2 014

Mr. Li Yongzhong H Shares Beneficial interest

FRBELE H A o

9,900,833 16.83%

Interests held jointly with 19,800,000 33.66%
another person (Note 3)

B8t A K FIH5 A

Rz (HiE3)

Mr. Hu Shaohua H Shares Beneficial interest

HOERE H % o

6,600,000 11.22%

Interests held jointly with 23,100,833 39.27%
another person (Note 3)

B fth A K FIH5 A

R (FiE3)

Mr. Li Yangjin H Shares Beneficial interest

FiEa L H % o

297,000 0.5%

Interest in controlled corporation 2,953,500 5.02%

(Note 4)

REEEER (HE4)

Mr. Li Shuo (Note 5) H Shares Beneficial interest

FRKE (H7E5) H A% B

6,600,000 11.22%

Interests held jointly with 23,100,833 39.27%
another person (Note 3)

R fth A K FIH5 A

Rz (Hi3)
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Notes:
1. All interests stated are long positions.

2. The calculation is based on the total number of 58,825,000 H Shares
in issue immediately following the completion of the Global Offering.

3. By virtue of the Securities and Futures Ordinance, Mr. Li Yongzhong,
Mr. Hu Shaohua, Mr. Li Shuo, Mr. Li Linmao are deemed to be
interested in Shares that other parties under the acting in concert
agreements is interested in.

4. Being the general partner of Shenzhen Qianhai Zunshang Equity
Investment Partnership Enterprise (Limited Partnership) (the “Qianhai
Zunshang”), Mr. Li Yangjin could exercise all the voting rights of Qianhai
Zunshang in our Company. By virtue of the Securities and Futures
Ordinance, Mr. Li Yangjin was deemed to be interested in the Shares
held by Qianhai Zunshang.

5. Mr. Li Shuo (Z18) is the deputy general manager of the Company and
son of Mr. Li Yongzhong, brother-in-law of Mr. Hu Shaohua and elder
brother of Mr. Li Linmao.

Save as disclosed above, as at 31 December 2025, none of the
Directors, Supervisors and chief executive had interests or short
positions in the Shares or underlying Shares or debentures of the
Company and any of its associated corporations (within the meaning
of Part XV of the Securities and Futures Ordinance) which would fall
to be disclosed to the Company under the provisions of Divisions 7
and 8 of Part XV of the Securities and Futures Ordinance, or which
were recorded in the register required to be kept by the Company
under Section 352 of the Securities and Futures Ordinance or
as otherwise notified to the Company and the Hong Kong Stock
Exchange pursuant to the Model Code.

SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND
SHORT POSITION

As at 31 December 2025, so far as it was known to the Directors or
chief executive of the Company, the following persons (other than
the Directors, Supervisors and chief executive of the Company) had
interests and/or short positions in the Shares or underlying Shares
which are required to be notified to the Company under Divisions
2 and 3 of Part XV of the Securities and Futures Ordinance, or had
interests or short positions in 5% or more of the respective type of
Shares which were recorded in the register required to be kept by the
Company under section 336 of the Securities and Futures Ordinance:

s
1. PolEmRZ2 SRR -

2. FEDNERBREERFEERREBITROLEK
58,825,000 % H % °

3. BEBFREEERD  FREELE BHOERE -

iﬁﬁf‘ﬁiﬂi?ﬂiﬁ%f‘iﬁz%ﬁﬁﬁﬁ BITBHALH
ATEMATHEERNROTHEAER

4 FBers DRNEEEREREABLE (8
RAE) (HBAR)) BB A) T ENEE
MR A TP 2 T - 1R T B 1)
5 5 AR AR TS 4 B AR A R
RS o

5. FHEEL REAQFAELEE MRFKDELE

ZF HBOEEENANBRFEMREEENBRL

BREXFEEEN BE_ZT_RAFT+=A
—+—HI #BEES . ﬁk%&ﬁ*;ﬁﬂ(}\/\ﬁ
ApalREAMEEEZE(ERAELFRBPER
BIEXVED) RN B ERDIEREEFEBIR
BEHESFRAEGHIIEXNVIEET R8N EBAIIEX A
MARNEEENERIAR @ R ERAR AR
BEEHFNMBEKRAEINGFEENELCMOER
SRR KIBRBEESFUSTHERRRREE
BEZFTE e SR B o

FERRHERRRE

BE_T_AFT-_A=t—HL $ARAE
= EENRSTHRAEMM  TIAL(ESE-
EERARBHRSITERABRIN RAD HAEE
B BEAARBESF LG GRAFEXVEEE2 R
3INHAMGEARBNER R HARR  RRE
EH MR GOIEIB6IRICFN A AR BFEN
1“8%7\19’]%?% $RBIARD 5% IA BV RERS SOAR

42 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Report of the Board of Directors

EFRRS

Approximate

Name and position Class of Shares  Nature of Interest Number of Shares Percentage
RELFTBHEH
W 42 B B 5 B 15 %R B i k=331 BinBE Baast
Mr.\Li Yongzhong H Shares Beneficial interest 9,900,833 16.83%
ok BRE H A& ExfgEm
Interests held jointly with 19,800,000 33.66%
another person (Note 3)
B4 A 2 R
W (K7iE3)
Ms. Li Yaxiang H Shares Interest of spouse (Note 4) 29,700,833 50.49%
FRELZT H A% fliBtEe=s (it 4)
Mr. Hu Shaohua H Shares Beneficial interest 6,600,000 11.22%
R EE S A H A% ExmfgEm
Interests held jointly with 23,100,833 39.27%
another person (Note 3)
B4 A SR )
W (Mat3)
Ms. Li Min H Shares Interest of spouse (Note 5) 29,700,833 50.49%
THZL H B Bz (A2 5)
Mr. Li Shuo H Shares Beneficial interest 6,600,000 11.22%
EXEPES H A% ExER
Interests held jointly with 23,100,833 39.27%
another person (Note 3)
B4 A SR A )
Wz (B1:E3)
Ms. Chen Yingying H Shares Interest of spouse (Note 6) 29,700,833 50.49%
PR AL T H A% fetsiEss (Hit6)
Mr. Li Linmao H Shares Beneficial interest 6,600,000 11.22%
T E A H A% ExfgEm
Interests held jointly with 23,100,833 39.27%
another person (Note 3)
$240 A S F 35 A B
W= (Bt 3)
Ms. Deng Wenjing H Shares Interest of spouse (Note 7) 29,700,833 50.49%
BMEBE LT H % BBt (Wit 7)
Jinyingu Irjvestment H Shares Beneficial interest (Note 8) 9,645,000 16.40%
TIRFIWE H A% BEaitEes (HiE8)
Qiqnhai Zunshang H Shares Beneficial interest 2,953,500 5.02%
A8 8 & H % BEmfEm
Ms. Yuan Fang H Shares Interest of spouse (Note 9) 3,250,500 5.53%
RFEZL H A% B (B i s (P EE9)
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Notes:

Save

All interests stated are long positions.

The calculation is based on the total number of 58,825,000 H Shares
in issue immediately following the completion of the Global Offering.

By virtue of the Securities and Futures Ordinance, Mr. Li Yongzhong,
Mr. Hu Shaohua, Mr. Li Shuo, Mr. Li Linmao are deemed to be
interested in Shares that other parties under the acting in concert
agreements is interested in.

Ms. Li Yaxiang is the spouse of Mr. Li Yongzhong. By virtue of the
Securities and Futures Ordinance, Ms. Li Yaxiang is deemed to be
interested in the Shares in which Mr. Li Yongzhong is interested in.

Ms. Li Min is the spouse of Mr. Hu Shaohua. By virtue of the Securities
and Futures Ordinance, Ms. Li Min is deemed to be interested in the
Shares in which Mr. Hu Shaohua is interested in.

Ms. Chen Yingying is the spouse of Mr. Li Shuo. By virtue of the
Securities and Futures Ordinance, Ms. Chen Yingying is deemed to be
interested in the Shares in which Mr. Li Shuo is interested in.

Ms. Deng Wenjing is the spouse of Mr. Li Linmao By virtue of the
Securities and Futures Ordinance, Ms. Deng Wenjing is deemed to be
interested in the Shares in which Mr. Li Linmao is interested in.

As at the Latest Practicable Date and based on information available
to our Company, Jinyingu Investment was wholly owned by Putian
State Owned Capital Operation Group Co., Ltd. (F5 H B A & K& &
£ BB R A R]), which was ultimately wholly owned by State-owned
Assets Supervision and Administration Commission of Putian Municipal
People’s Government ((FEEHTMARBNBEEEELEEEEZE ).

Ms. Yuan Fang is the spouse of Mr. Li Yangjin. By virtue of the

Securities and Futures Ordinance, Ms. Yuan Fang is deemed to be
interested in the Shares in which Mr. Li Yangjin is interested in.

as disclosed above, the Company is not aware that as at

31 December 2025, any other person had any interests or short
positions in the Shares and underlying Shares, which is required to
be notified to the Company pursuant to Divisions 2 and 3 of Part XV
of the Securities and Futures Ordinance, or which is required to be
entered in the register maintained by the Company under section
336 of the Securities and Futures Ordinance.
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PERMITTED INDEMNITY PROVISION

Code provision C.1.8 of the CG Code stipulates that the Company
should arrange appropriate insurance cover in respect of legal action
against its Directors. As at the end of the Reporting Period, the
Company has maintained adequate directors’ and officers’ liability
insurance for all Directors, which provides effective coverage for legal
risks that Directors may face in the performance of their duties. The
relevant insurance arrangements comply with the requirements of
the Listing Rules.

RELATED PARTY TRANSACTION

Details of the related party transactions of the Group for the Reporting
Period are set out in note 36 to the consolidated financial statements
contained herein.

The related party transactions disclosed in note 36 to the
consolidated financial statements were not regarded as connected
transactions or were exempt from reporting, announcement and
shareholders’ approval requirements under the Listing Rules.

The Company confirmed it has complied with the disclosure
requirements in accordance with Chapter 14A of the Listing Rules.

DIRECTORS’ INTERESTS IN A COMPETING BUSINESS
AND CONFLICT OF INTERESTS

For the year ended 31 December 2025, none of the Directors or their
respective close associates (as defined in the Listing Rules) had any
interest in a business that competed or was likely to compete, either
directly or indirectly, with the business of the Company, other than
being a Director of the Company and/or its subsidiaries.

USE OF PROCEEDS FROM THE GLOBAL OFFERING

On 30 September 2025, the H Shares were successfully listed on the
Stock Exchange, and 10,600,000 new H Shares were issued at the
offer price of HK$29.6 per H Share. The proceeds from the Listing,
after deducting Listing-related expenses, was approximately RMB244
million. There is no change to the intended use of proceeds and the
expected implementation timetable as set out in the section headed
“Future Plans and Use of Proceeds” of the Prospectus. As at 31
December 2025, after the Listing, the Company has used, and intend
to continue to use, these proceeds in accordance with the intended
use of proceeds and proportion, as well as the expected timetable as
set out in the section headed “Future Plans and Use of Proceeds” of
the Prospectus.
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The amount of proceeds actually used by the Company during the
Reporting Period, the unutilized net proceeds as of the end of the
Reporting Period and the expected timeline for utilizing the remaining
unutilized net proceeds are as follows:

Net proceeds

ARARRNBEHEERDBOMEHIATE &
E W& B R B AR E) A P AS SORF AR M B B IR
REAMERIEFRNARKE/HRAT

intended to Actual use of Net proceeds  Expected timeframe
be distributed proceeds unutilized as of ~ for utilizing the
Percentage of according to during the the end of the  remaining unutilized
Principal purposes net proceeds the Prospectus Reporting Period Reporting Period  net proceeds
BRERER REGEHRN BERSHRX DEAFRKDA
FERE Rk F&ERE BRBA FRRREREN
FERE BEESL FARESE RRRE FBRERE RERAEX
% RMB million RMB million RMB million
% AREEET ARKEBET AREEET
Enhancing our production capacity 40.28 98.44 28.80 69.64  To be fully utilized
before the end of
2027
E- PRI ER BN TR
2HEA
Strengthening our R&D capabilities to 17.11 41.82 3.00 38.82  To be fully utilized
drive sustained business growth through before the end of
the establishment of the Putian R&D 2027
Centre
FARNEMEEERBYBSERESHL B R B4R
DIE:AH ) Xl
Expanding and optimising our sales 3324 81.24 3.39 77.85  To be fully utilized
network, strengthen our brand building before the end of
and enhance our brand influence and 2027
recognition
BARBHERE MR mE R RIE BT LA
AmEgEnRAaE Xl
Working capital or for general corporate 9.37 2290 22.79 0.11  To be fully utilized
pUrposes before the end of
2027
EEERA-—REERE BN T AR
Xl
Total 100.0 244.40 57.98 186.42
st
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After the Listing Date, the unutilised net proceeds from the Global
Offering are placed in licensed banks and/or authorized financial
institution as defined under the Securities and Futures Ordinance
(Chapter 571 of the Laws of Hong Kong) and laws in the relevant
jurisdictions (where applicable).

CORPORATE GOVERNANCE

Information on the corporate governance practices adopted by the
Company is set out in the Corporate Governance Report on pages 54
to 80 of this annual report.

LITIGATIONS AND/OR LEGAL PROCEEDINGS

The Company was not involved in any material legal proceeding
during the Reporting Period.

MODEL CODE FOR SECURITIES TRANSACTIONS BY

DIRECTORS

The Company has adopted the Model Code as set out in Appendix C3
to the Listing Rules as its own Code of conduct regarding securities
transactions by the directors of the Company. All existing Directors
have confirmed following specific enquiry by the Company that they
have complied with the required standard set out in the Model Code
throughout the Reporting Period.

DONATIONS

During the Reporting Period, the Company has made charitable
contribution of RMB1.832 million.

SHARE SCHEME

As at 31 December 2025, the Company had no share scheme as
defined and applicable under Chapter 17 of the Listing Rules.
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AUDITORS

There has been no change in auditors since the Listing Date. The
consolidated financial statements for the Reporting Period have been
audited by Deloitte Touche Tohmatsu, Certified Public Accountants.

Deloitte CPA will retire and, being eligible, offer themselves for re-
appointment. A resolution for the re-appointment of Deloitte CPA as
auditors of the Company will be proposed at the forthcoming annual
general meeting.

By order of the Board
LI Yongzhong

Chairman of the Board

Shenzhen, the PRC, 17 March 2026
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Report of the Supervisory Committee

During the Reporting Year, all members of the Board of Supervisors
complied with the principle of integrity and earnestly performed their
supervisory duties in accordance with the relevant regulations set
out in the Company Law, the Articles of Association and the Rules of
Procedure for Meetings of the Board of Supervisors of the Company
to protect the interests of the Shareholders and the Company.

COMPOSITION OF THE BOARD OF SUPERVISORS

The Board of Supervisors currently consists of three Supervisors,
with one chairman of the Board of Supervisors. Pursuant to the
Articles of Association of the Company, the Board of Supervisors shall
comprise shareholder representatives and an appropriate proportion
of employee representatives of the Company, among which the
proportion of employee representatives shall be 1/3 or more. The
employee representatives in the Board of Supervisors shall be
democratically elected by the employee representative congress, the
employee congress or other means.

The Company has one employee representative supervisor elected
by the employees and two shareholder representative supervisors
elected and appointed by the Shareholders at a general meeting
of Shareholders. Each Supervisor elected by the employees and/
or Shareholders is appointed for a term of three years which is
renewable upon re-election and re-appointment.

EFEHRE

RBEEFE - ﬁb% 2K
IR EmRA Wf N
SRERAUNERRTE A2
EIRR M AR RHHFES o

BEETHERA
AERLRARAES
EETESERE  #

EFEEmHEm

EEGHIREEMAN EFERIMIAL - RE
ARER EFEEERFRERRAEE L
MARBTRE  ERBTREROLATER=
Sz BEETNMIARBAABIABMN
TREAR BIAGRE LA RERBES -

ARBBAEIZHEEEREL ZBIRRES
EMAHBRRERRGERRT T ZRRAKRE
Fo-GUAEER IRTER2EFERYR
=F WARNEREEREENRERBEE-

Composition of the Board of Supervisors is set out as follows: EEESHEKMT ¢

Name of Supervisor Position Date of Appointment Duties

4 - {0] BZaELHE=Y RBE

Ms. Yao Xiangping Supervisor and 14 July 2023 Exercising the supervisory duties in accordance with the regulatory

PGPS

Ms. Qin Yan

7%t

Mr. Zou Jianping

FzFu+

chairlady of the

Supervisory Committee

EF EFRIE

Employee supervisor

BIRKRES

Supervisor

EE

2023567 H 148

2 December 2019

2019512 H2H

22 January 2016

201651 A22H

requirements and our Articles of Association
BEZRERRBEMNORAERTREEERR

Exercising the supervisory duties in accordance with the regulatory
requirements and our Articles of Association

BREBEEREREAMNAFERTEEEEE

Exercising the supervisory duties in accordance with the regulatory
requirements and our Articles of Association

REBERERRAFANDRERTESERE
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MEETINGS OF THE BOARD OF SUPERVISORS

From the Listing Date and up to the date of 31 December 2025,
the Board of Supervisors has held two meetings. The attendance
of the Supervisors of the Company at the meeting of the Board of
Supervisors during the Reporting Year is listed below:

Name of Supervisor Attendance/Number of attendance required

Ms. Yao Xiangping 2/2
Ms. Qin Yan 2/2
Mr. Zou Jianping 2/2

All Supervisors attended all meetings of the Board of Supervisors
on time, carefully deliberated the meeting agendas, and proactively
performed their supervisory duties to ensure the effective exercise of
the Board of Supervisors’ oversight function.

Supervision Work and Opinions of the Board of Supervisors

The Board of Supervisors has earnestly performed its supervisory
duties with a focus on key matters including the Company’s operation
and management, financial position, internal control, and the
performance of duties by the directors and senior management.
Through attending meetings of the Board of Directors as non-voting
participants, reviewing the Company’s financial reports and relevant
materials, and inspecting the implementation of the Company’s
internal control systems, the Board of Supervisors has carried out its
supervision work and formed the following opinions:

(i)  Supervisory Opinions on the Company’s Operation, Management
and Compliance
During the Reporting Year, adhering to the principle of
accountability to all shareholders, the Board of Supervisors
conducted comprehensive supervision over the Company’s
operations and management, regulatory compliance, internal
controls, use of fundraising proceeds, and other matters,
in strict accordance with relevant laws, regulations, and the
Articles of Association. Based on its inspection, the Board of
Supervisors is of the opinion that the Company’s operations and
management are standardized. All business activities comply
with national laws and regulations, the Articles of Association,
and relevant internal policies, with no identified violations.
The Company has established a sound and comprehensive
internal control system that is effectively implemented, thereby
effectively mitigating operational risks.
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(i)

(iii)

Supervisory Opinions on the Performance of Duties by the Board
of Directors and Directors

During the Reporting Year, the Board of Supervisors oversaw
the Board of Directors’ decision-making processes and the
directors’ performance of duties by attending Board meetings
as non-voting participants. Based on this oversight, the Board
of Supervisors is of the opinion that the Board of Directors has
duly discharged its duties in strict compliance with the Listing
Rules, the Company Law, the Articles of Association, and other
relevant regulations. The decision-making procedures were
lawful and compliant. All resolutions align with the Company’s
development strategy and the fundamental interests of all
shareholders. The directors have performed their duties
with fidelity and diligence, strictly adhering to their fiduciary
obligations. No violations of laws, regulations, or the Articles
of Association, nor any acts prejudicial to the interests of the
Company or its shareholders, were identified.

Supervisory Opinions on the Performance of Duties by Senior
Management

During the Reporting Year, the Board of Supervisors exercised
comprehensive oversight over the performance of the
Company’s senior management. Based on its review, the Board
of Supervisors is of the opinion that the senior management
executives have managed the Company’s operations in strict
compliance with applicable laws, regulations, the Articles of
Association, and internal policies. They have discharged their
respective duties with diligence and proactively advanced
the Company’s business initiatives. No violations of laws,
regulations, or the Articles of Association, nor any acts
prejudicial to the interests of the Company or its shareholders,
were identified. On the contrary, the senior management has
effectively safeguarded the legitimate rights and interests of the
Company and all shareholders.

Report of the Supervisory Committee
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Report of the Supervisory Committee

EFEERE

(iv)  Supervisory Opinions on the Company’s Financial Position
During the Reporting Year, the Board of Supervisors exercised
strict oversight over the Company’s financial systems,
operations, and overall financial position, placing particular
emphasis on the review of the annual financial report, audited
financial statements, and related documents. Based on
this review, the Board of Supervisors is of the opinion that
the Company maintains a robust financial management
system, adheres to standardized financial operations, and
enjoys a stable financial position. The Company’s annual
audited consolidated financial statements, together with the
Independent Auditor’'s Report, fairly present, in all material
respects, the Company’s financial position, operating results,
and cash flows for the Reporting Year. There are no false
records, misleading statements, or material omissions
contained therein.

Future Work Plan

The Company held a meeting of the Board of Supervisors on
17 March 2026. The proposed abolishment of the supervisory
committee of the Company (the “Supervisory Committee”) due to
the repeal of The Special Regulations on the Overseas Offering and
Listing of Shares by Joint Stock Limited Companies ( B75 B 8 72 B
MEBERAFIREING SN K EMEERIREE) and The Mandatory
Provisions for Companies Listing Overseas, and in order to comply
with the Company Law (the “Company Law”) of the People’s Republic
of China (the “PRC"), the Guidelines for the Articles of Association
of Listed Companies amended by the China Securities Regulatory
Commission, as well as the relevant requirements from regulatory
authorities, and in consideration of the current circumstances of the
Group.

The proposed abolishment of the Supervisory Committee and
the Proposed Amendments are subject to the approval by the
shareholders of the Company (the “Shareholders”) by way of a
special resolution at the forthcoming annual general meeting of the
Company (“AGM”), and will become effective upon approval by the
Shareholders at the AGM.
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Upon the abolishment of the Supervisory Committee, its functions
will be transferred to the audit committee of the Board in accordance
with the Company Law and the Rules of Procedure of the Supervisory
Committee shall be repealed correspondingly. Ms. Yao Xiangping,
the chairlady of the Supervisory Committee, will cease to hold any
position in the Company. Ms. Qin Yan and Mr. Zou Jianping, the
Supervisors, will continue to serve the Group in their capacity as
employees. Each of the Supervisors has confirmed that he/she has
no disagreement with the Board and the Supervisory Committee, and
there are no matters in relation to the natural cessation of his/her
duties that need to be brought to the attention of the Shareholders.
Assuming the abolishment of the Supervisory Committee was
approved by the Shareholders at the AGM, prior to the abolishment of
the Supervisory Committee taking effect, the Supervisory Committee
and the Supervisors shall continue to perform their duties in
accordance with the relevant laws, administrative regulations and the
Articles of Association to ensure the normal operation of the Group.

YAO Xiangping
Chairman of the Supervisory Committee

Shenzhen, the PRC, 17 March 2026

Report of the Supervisory Committee
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The Company is committed to enhancing the corporate governance
standards of the Group, and the Board reviews and updates all
necessary measures to promote sound corporate governance.

The Board is of the view that the Company has complied with all
applicable code provisions set out in the Corporate Governance Code
(the “Corporate Governance Code”) contained in Appendix C1 to the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules”) for the year ended 31
December 2025.

CORPORATE GOVERNANCE PRACTICES

The Board recognises that sound corporate governance is the
core foundation for strengthening the Company’s management
effectiveness and safeguarding the overall interests of shareholders.
The Group has adopted and strictly applied its corporate governance
practices based on the principles and code provisions set out in
Appendix C1 “Corporate Governance Code” to the Listing Rules as
its own corporate governance code, so as to ensure that governance
conduct is standardised and transparent.

The Company is committed to discharging its responsibilities to
shareholders through good corporate governance, and to protecting
and enhancing shareholder value. The Board is keenly aware that
it is essential to embed elements of good corporate governance
comprehensively into the Group’s management structure, internal
control and risk management procedures in order to achieve an
effective accountability mechanism.

Pursuant to code provision C.5.1 of the Corporate Governance Code,
the Board is required to hold meetings regularly (at least four times
a year), with a majority of directors actively participating in person or
through electronic means. From the Listing Date of the Company up
to 31 December 2025, the Company convened two Board meetings,
and the convening procedures and attendance of such meetings
complied with the relevant requirements of the Listing Rules (as
applicable), and the Articles of Association of the Company.

ARARBORESARENEREAKF  MES
SRR REFRRERFEXEE AN —YILE

ERi

EZeRR BE_T_AF+-_A=+—HL
FE AR HETEARERZMZES L
mARA(TERBRA) MERCIATE B X E AT R
(T3 RTF ) FAEHEM ST AR -

>

RKEREN

CRAM RENBERERRBICARAERE
RERRBEBNENZOER - AKEE
I AR FE R IACEM AR D KM ECIKR R ER
STRD ([RERTFR) FTER A R STRNE S
AERNEEEAFR (FRAQARBFNEEE
AEBSTH REIRTTRMRE B -

.

S

&

317

=1

v

SH Otk

}

ARBHNRBERIENERES  EETH
BEROEME RELERARREER EFTSXA
B2 SERARNEERS  EAKEER
RiE - NEESIREREERFTEEBARYS
TEEEATREREE -

BECEEATRITEEXCSINERE EFE
ATHRTeR(BFEL MK BABB¥H
EEHEUEREFRASTAEGRLRHE - BARQ
A EMARE-_ZT-_AF+-_A=+—H1HHE"
rpamABH-_REzEETgex (WER) 284
FMEF REeBERERFE LTMHRREARRER
R EK -

54 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Corporate Governance Code and Corporate Governance Report

Pursuant to code provision C.1.8 of the Corporate Governance
Code, the Company is required to make appropriate insurance
arrangements in respect of legal actions that may be brought against
directors. As at the end of the Reporting Year, the Company had
taken out adequate directors’ and officers’ liability insurance for all
directors, which effectively covers the legal risks that directors may
face in the course of performing their duties, and such insurance
arrangements comply with the requirements of the Listing Rules.

Save as disclosed above, having reviewed the same, the Board
confirms that, from the Listing Date to 31 December 2025, the
Company has strictly complied with all applicable code provisions
set out in Part 2 of the Corporate Governance Code, and has
substantially complied with all the recommended best practices
contained in that Part. The Board will continue to review and monitor
the Company’s corporate governance practices and continuously
optimise the governance framework in order to maintain high
standards of corporate governance.

DEALINGS IN SECURITIES BY DIRECTORS AND

SUPERVISORS

The Company has adopted the “Model Code for Securities
Transactions by Directors of Listed Issuers” set out in Appendix C3
to the Listing Rules (the “Model Code”) as the code of conduct for
dealings in the Company’s securities by the Company’s directors and
supervisors, who, by virtue of their positions or employment, may
be in possession of inside information relating to the Company or
its securities, so as to ensure that the relevant dealings are lawful,
compliant and transparent.

To ensure strict compliance with the Model Code, the Company
has formulated the “Policy on Securities Transactions by Directors,
Supervisors and Senior Management”, which clearly sets out the
prohibited circumstances for securities transactions, as well as the
reporting mechanism and notification procedures. In particular,
prior to the commencement of the blackout period before results
announcements, the Company will give timely notice to all directors
and supervisors, reminding them that they must not deal in the
Company’s securities during the blackout period, so as to prevent
insider dealing. Having reviewed the same, the Board considers
that the guidelines and procedures established by the Company
in respect of dealings in the Company’s securities by directors and
supervisors are comprehensive, adequate and effective, and can
effectively regulate the dealing activities of the relevant personnel.
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Having made specific enquiries with all directors and supervisors, all
of them have confirmed that, from the Listing Date to 31 December
2025, they have strictly complied with all provisions of the Model
Code and that there has been no instance of dealings in securities in
breach of the Model Code.

THE BOARD

The Company is led by the Board, which is responsible for overseeing
the overall business operations of the Company, formulating strategic
decisions and monitoring operating performance, and always makes
decisions objectively and independently, with the best interests of the
Company and all shareholders as its guiding principle.

The Board regularly reviews the contribution of each director in
discharging his or her duties to the Company, and assesses whether
each director has devoted sufficient time commensurate with his or
her role and responsibilities, to ensure that directors can effectively
perform their duties and fulfil their expected functions.

Each of the Board committees has adopted clear written terms of
reference setting out in detail its powers and duties, and such terms
of reference comply with the requirements of the Listing Rules and
the Corporate Governance Code. Where necessary, directors may
invite experts, academics, intermediaries and other relevant parties to
attend meetings of the Board or its committees to provide explanation
and elaboration on matters under discussion, and the relevant costs
will be borne by the Company in full, so as to ensure that directors
can obtain independent and objective views and opinions. The Board
has conducted a comprehensive review of these mechanisms to
ensure their effective implementation.

The executive directors of the Company duly perform their
dual responsibilities of decision making and execution, actively
implementing the resolutions of the general meeting and the
Board, effectively acting as a bridge between the Board and the
management, and promoting the orderly development of the
Company’s various businesses. The independent non-executive
directors, by virtue of their professional expertise and independent
judgement, carefully consider the Company’s development strategies
and business plans, proactively provide independent views and
recommendations to the Board, effectively check and balance the
powers of the executive directors and management, and safeguard
the legitimate rights and interests of the Company and minority
shareholders.

EHPRERNESEHETEN  HEHER
BErtTHEE_Z_RAF+_A=1+—HI" =
EBREETEETAMHENZ IR EIRE KB
EEERIZETHNESRZHTA -

EEE

ARFHAEFERE AREEARANERR
BES  FIEERORK  BEREERT - KK
UARR RE2BRROKEN SRR T8
B AF R B TORE o

SRS BUESREITEYARAINE
BEfFEMER XA ESREERAEEAE -
BEMACENEHERE BREFEAEWET
BE BEERANEMR-

EXeR ISZBeHCHERENSHBES
CHANRERNEBE  ZEREREAN
BETRAUAMEEERTANER WEFE -
EFUHBFER 2E TNORBREBALH
FEFEXHEBTZEGER HERTRFER
EHRENFA  HEEFERAARR2EA
o URRESRNESE YL FENBHNER -
EXSCHRSIHRIETE2EEES  BREBX

B -

ARRMTEFYEBTRARENTHNEERS
BEREERRELEZTINTERE  AUEE
E=eHEREZANAGIER  #BAQFE
HEBKBFRAR - ARRBYIFRTETREH
EEMBLBLHEG  FERARTARFNERRE
BEEGRE  TBHREFSRMUBLER KE
o BMHERTEERNERENES  RERQ
AR DBBIRN A AR o

56 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Corporate Governance Code and Corporate Governance Report

During the Reporting Year, the independent non-executive directors
of the Company made significant contributions to the enhancement
of the Company’s corporate governance structure, the standardisation
of decision making procedures and the protection of the interests of
minority shareholders.

BOARD COMPOSITION

As at 31 December 2025, the Board of the Company comprised
seven directors, and its composition complied with the requirements
of the Listing Rules and the Articles of Association of the Company.
The composition is as follows:

Executive Directors

o Mr. Li Yongzhong (Chairman)
° Mr. Hu Shaohua

° Mr. Li Yangjin

Non-executive Director
° Mr. Huang Liangdi

Independent Non-executive Directors
° Ms. Guo Xiaohong

° Mr. Wong Sin Yung

° Mr. She Dingshun

The biographical details of the directors (including the relationships
among members of the Board and the relationship between the
Chairman and the General Manager of the Company) are set out in
the section headed “Biographical Details of Directors, Supervisors
and Senior Management” in this annual report.

Save as the relationships among directors disclosed in the section
headed “Biographical Details of Directors, Supervisors and Senior
Management” in this annual report, there is no financial, business,
family or other material relationship among the directors, and there
are no circumstances that would affect their ability to perform their
duties independently as directors.
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Pursuant to code provision C.2.1 of the Corporate Governance Code,
the roles of the Chairman of the Board and the Chief Executive Officer
(General Manager) should be separate and should not be performed
by the same individual, in order to ensure an effective balance of
power. From the Listing Date of the Company up to 31 December
2025, Mr. Li Yongzhong served as Chairman of the Board and Mr.
Hu Shaohua served as General Manager, with the two roles being
separated and their responsibilities clearly defined, which strictly
complies with code provision C.2.1 of the Corporate Governance
Code. The detailed division of responsibilities between the Chairman
of the Board and the General Manager has been clearly set out in
writing to ensure an effective separation and mutual checks and
balances between decision making and execution.

INDEPENDENT NON-EXECUTIVE DIRECTORS

From the Listing Date up to 31 December 2025, the Board of the
Company has at all times complied with Rules 3.10 and 3.11 of
the Listing Rules by appointing at least three independent non-
executive directors, and the number of independent non-executive
directors accounts for at least one third of the Board. Among them,
Ms. Guo Xiaohong possesses appropriate professional knowledge
in accounting and related financial management, and meets the
professional qualification requirements for independent non-executive
directors under the Listing Rules. Mr. Wong Sin Yung is also an
independent non-executive director who ordinarily resides in Hong
Kong, and complies with the requirement under Rule 19A.18(1) of
the Listing Rules.

The Company has received annual written confirmations from
each of the independent non-executive directors regarding their
independence based on the independence guidelines set out in Rule
3.13 of the Listing Rules. The Company considers all independent
non-executive directors to be independent.

APPOINTMENT AND RE-ELECTION OF DIRECTORS

Directors (including executive directors, non-executive directors
and independent non-executive directors) are elected by the
general meeting for a term of three years, and may be eligible for re-
election upon expiry of the term of office. The specific procedures
for appointment and re-election comply with the Company Law of
the People’s Republic of China, the Listing Rules and the Articles of
Association of the Company.
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CORPORATE CULTURE

The Company has established a sound corporate culture
management system. The Board considers that an excellent
corporate culture is an important cornerstone for supporting
the Group’s long term operation, value creation and sustainable
development, and that a cohesive corporate culture can provide a
solid guarantee for the Group’s long term, steady and sustainable
development.

The Board of the Company has thoroughly reviewed and refined
the corporate culture system and has established a core cultural
framework consisting of the corporate mission of “Technological
innovation to reshape gold”, the corporate vision of “To become
a watch brand trusted and loved by the general public”, and the
corporate values of “Innovation driven, integrity and pragmatism,
customer first, collaboration and co creation”, which are embedded
throughout the Company’s entire process of operation and
management.

On the basis of rigorously implementing the Company’s core cultural
beliefs, each functional department has, taking into account its
own business characteristics, developed a distinctive team culture,
further strengthening staff cohesion and team synergy. The Company
continuously promotes the advocacy and inheritance of its corporate
culture through various channels, including thematic training, staff
forums, corporate culture manuals, employee handbooks and
internal information platforms. At the same time, the Company
conducts regular employee satisfaction surveys to keep abreast of
employees’ understanding and recognition of the corporate culture,
and continuously optimises its cultural development initiatives.

In addition, the Company also communicates its corporate culture
to customers and other stakeholders through various means, such
as customer visits, distribution of newsletters and invitations to key
customers and suppliers and other business partners to visit and
exchange. The Company has established a comprehensive set of
corporate culture evaluation indicators and regularly assesses the
effectiveness of culture building, and uses the evaluation results as
an important basis for continuously optimising and enhancing its
corporate culture initiatives to ensure that the corporate culture aligns
with the Company’s development strategy.

RESPONSIBILITIES OF DIRECTORS

As the core leadership of the Company, the Board is responsible for
leading and controlling the Company as a whole and is collectively
responsible for directing and overseeing the affairs of the Company
to ensure that its operations and management comply with the
requirements of laws and regulations, the Listing Rules and the
Articles of Association of the Company.
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The Board is responsible for formulating the overall development
strategy of the Company and, either directly or through its
committees, providing strategic guidance to senior management and
overseeing the Company’s operations and financial performance. It
also ensures that the Company establishes and implements a robust
internal control and risk management system to effectively guard
against various operational risks.

All directors (including independent non-executive directors), by
leveraging their extensive business experience, professional expertise
and industry insight, provide the Board with broad and valuable
advice and recommendations to ensure that the Board operates
efficiently and effectively and supports the Company’s long term and
steady development.

Independent non-executive directors are responsible for ensuring that
the Company’s regulatory reporting reaches a high standard and, with
their independence, provide the Board with objective and balanced
views, assisting the Board in making effective and independent
judgments on corporate actions and day to day operations, and
protecting the legitimate rights and interests of the Company and all
shareholders, particularly minority shareholders.

All directors are entitled to have full and timely access to all
operational, financial and regulatory information of the Company. In
performing their duties, directors may request further information
from the Company at any time or, where necessary, seek
independent external professional advice, with all related costs borne
by the Company, so as to ensure that they can fully discharge their
duties to the Company.

Directors are required to promptly disclose to the Company the
details of all positions they hold in other companies or organisations
and any matters that may give rise to conflicts of interest with the
Company, so that the Board can identify potential conflicts of interest
in a timely manner and take appropriate avoidance measures.

The Board reserves the final decision making authority over all major
matters of the Company, including but not limited to: corporate
policies, development strategies and annual budgets, internal control
and risk management systems, major transactions (in particular those
that may involve conflicts of interest), review of financial information,
appointment and removal of directors, and other significant
operational matters. Management is responsible for implementing the
resolutions of the Board, directing and coordinating the Company’s
day to day operations and management, and reporting regularly to
the Board on work progress.
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UPDATE ON DIRECTORS’ INFORMATION

The Company’s independent non-executive directors, Mr. Li Qi and
Mr. Lin Yong, resigned as independent non-executive directors of
the Company on 28 November 2025. Following their resignations,
Mr. Li Qi and Mr. Li Yong no longer served as members of the Audit
Committee. Mr. Li Yong also ceased to act as the chairman of the
Nomination Committee, and Mr. LI Qi ceased to act as the chairman
of the Remuneration and Assessment Committee.

Mr. She Dingshun, who was appointed as an independent non-
executive Director with effect from 28 November 2025, has obtained
the legal advice referred to under Rule 3.09D of the Listing Rules as
regards the requirements under the Listing Rules that are applicable
to him as a Director and the possible consequences of making a
false declaration or giving false information to the Stock Exchange
on 13 November 2025. Mr. She Dingshun has confirmed that he
understood his obligations as an independent non-executive Director.

CONTINUOUS PROFESSIONAL DEVELOPMENT OF
DIRECTORS

To ensure that directors can effectively perform their duties, directors
are required to keep abreast of and grasp the latest developments
and changes in regulatory policies, so that they can make
objective and reasonable contributions to the Board on the basis of
comprehensive and timely information.

Upon appointment, each newly appointed director is provided by the
Company with a formal, comprehensive and tailor made induction
programme, covering, among other things, the Company’s business
model, operating conditions, organisational structure, the Listing
Rules and relevant regulatory requirements, and directors’ duties
and obligations, to ensure that newly appointed directors can quickly
familiarise themselves with the Company and smoothly assume their
directorship roles.

Directors are also required to participate on an ongoing basis in
appropriate continuous professional development activities to update
and enhance their professional knowledge and skills in order to adapt
to changes in the regulatory environment and industry developments.
The Company continues to provide directors with various training
resources, including industry seminars, thematic talks, online training
courses and reading materials on regulatory policies, laws and
regulations, as well as industry developments, and encourages all
directors to actively participate in relevant external training courses,
with all related training expenses borne by the Company.
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From the Listing Date up to 31 December 2025, in view of the
relatively short listing history of the Company, certain directors had
yet to complete annual training covering all five specified topics. In
this regard, the relevant directors will actively participate in training
programmes that correspond to their directorial duties going forward,
so as to ensure that they continue to possess the professional
competence and compliance awareness required for the discharge
of their duties. In addition, the Company has provided all directors
with learning materials covering the latest developments in laws,
regulations and regulatory policies for their ongoing study and day to
day reference.

A summary of the continuous professional development training
relating to directors’ duties, regulatory matters and business
development received by directors for the year ended 31 December
2025 is set out below:
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Director Ex BEERE &# RER HEpE BHRE Hetr
Executive Director HiTEE
Mr. Li Yongzhong TKRERE(FE)

(Chairman) v v v - v v
Mr. Hu Shaohua MOERE v v v - v v
Mr. Li Yangjin FlaekaE v % v v v v
Non-executive Director  FF#77ZE
Mr. Huang Liangdi BRIGE v v v - - v
Independent Non- BUHHTEE

executive Directors
Ms. Guo Xiaohong Bl AR v v v = - v
Mr.WongSinYung ~ EEREAE v v v v v %
Mr. She Dingshun ATIEELE v v v = = %

Note: “¢” indicating participation in the respective training topics for each

director.

i [VIRTZEES 2 MBS -

62 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Corporate Governance Code and Corporate Governance Report

BOARD DIVERSITY POLICY

The Board has adopted a board diversity policy, which sets out
the approach to achieving diversity on the Board. The Company
recognises and embraces the benefits of having a diverse Board
and regards increased diversity at the Board level as a key factor
in supporting the Company in achieving its strategic objectives and
sustainable development. The Company seeks to achieve Board
diversity by considering a range of factors, including but not limited
to talents, skills, gender, age, cultural and educational background,
ethnicity, experience (professional or otherwise), independence,
knowledge and length of service, as well as any other factors that
the Board may consider relevant and applicable from time to time.
The Board currently has members of two genders. The Company will
continue to implement measures and steps to promote and enhance
gender diversity at all levels of the Group. In considering its own
business model and specific needs from time to time, the Company
will select potential Board candidates on the basis of their merits and
the contribution they may bring to the Board. All appointments to the
Board are made on merit and in accordance with objective criteria,
with due regard to the benefits of diversity on the Board.

The directors possess a balanced mix of knowledge and skills,
including general management and strategic development, business
operations as well as accounting and financial management. They
have obtained degrees or professional qualifications in various
disciplines, including business administration, asset valuation,
taxation, engineering, advertising, law and accounting. The Company
has three independent non-executive directors with backgrounds in
different industries, representing more than one third of the Board.

As at the date of this report, the Board of the Company comprises
seven directors, of whom three are independent non-executive
directors. The Company has three independent non-executive
directors with backgrounds in different industries, representing more
than one third of the Board. The Board has a wide age range from 39
to 70 years. In 2025, the Board comprised six male directors and one
female director. The Company has taken a number of measures at all
levels, including but not limited to the Board and the management,
to promote gender diversity.
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The Nomination Committee reviews and assesses the composition
of the Board and makes recommendations to the Board on the
appointment of Board members. The Nomination Committee will
use its best endeavours, under suitable conditions, to identify
and nominate female Board candidates for consideration and
appointment by the Board and shareholders. The Company will
continue to attach importance to the development of female talent
and, when recruiting middle and senior management, promote
gender diversity by providing more development opportunities for
female employees.

An analysis of the current composition of the Board against
measurable objectives for diversity is set out as follows:

° Gender:
0 Male: 6 directors
0 Female: 1 director

L4 Age:
0 31-40: 2 directors
0 41-50: 2 directors
0 51-60: 2 directors
0 61-70: 1 director
° Title:

0 Executive directors: 3 directors
0 Non-executive director: 1 director
0 Independent non-executive directors: 3 directors

° Educational background:
0 Management: 1 director

0 Accounting: 2 directors
0 Engineering: 1 director
0 Advertising: 1 director
0 Law: 1 director

o Nationality:

0 PRC: 6 directors
0 Hong Kong, China: 1 director

° Industry experience:
0 Watches and jewellery: 3 directors
0 Accounting and management: 3 directors
0 Industry and investment: 1 director

° Length of service:
0 Within 1 year: 2 directors
0 Over 1 year: 5 directors
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The Board is committed to respecting and embracing staff
differences and not discriminating on the basis of gender, age or
ethnicity. As at 31 December 2025, female employees (including
senior management) accounted for approximately 41.4% of the
Group’s full time workforce, which is largely in line with the watch and
jewellery industries. The Board considers that the gender diversity
in the work force is currently achieved. The Company continues
to promote diversity in its workforce and treats and respects all
employees equally in recruitment, training, occupational health and
personal development.

To implement the principles of equal employment and diversity,
the Company has formulated policies covering remuneration
management, employment relations, whistle blowing mechanisms,
diversity, anti discrimination and social responsibility, to ensure fair
opportunities for all job applicants and employees and to eliminate
any discrimination based on gender, age, region or ethnicity. The
Company’s internal guidelines also clearly stipulate that decisions
relating to promotion, salary adjustment and dismissal in human
resources management are based entirely on employees’ work
performance, professional experience and competency.

The Company is committed to providing its employees with a
sustainable career platform, establishing a comprehensive training
mechanism, strengthening employees’ job skills and overall
competencies, and supporting their career development. At the same
time, the Company actively promotes work life balance for employees
and continuously fosters a respectful, inclusive and harmonious work
environment and a happy workplace culture.

NOMINATION POLICY

The Company has formally adopted the “Terms of Reference of
the Nomination Committee of the Board”, which set out in detail
the objectives, selection criteria, nomination procedures and
relevant requirements for identifying, screening and recommending
candidates for directors and supervisors, to ensure that the
appointment and re-election of directors and supervisors are
standardised, transparent and fair and in compliance with the Listing
Rules and the Articles of Association of the Company.
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Pursuant to the nomination terms, any shareholder individually or
jointly holding 1% or more of the shares of the Company is entitled
to submit written nominations for candidates for directors and
supervisors to the general meeting. The nominating shareholder is
required to provide the Company with detailed resumes and basic
information of the candidates, including but not limited to educational
background, work experience, relationships with the Company and its
controlling shareholders and actual controllers, shareholdings in the
Company, and whether they have been subject to disciplinary actions
by relevant government authorities.

In accordance with the Company Law, relevant administrative
regulations and normative documents, the Listing Rules and the
Articles of Association of the Company, the Company will make timely
and adequate disclosure of the personal information of the nominated
director candidates for consideration and voting by shareholders at
the general meeting, to ensure that shareholders’ rights to information
and voting are fully protected.

BOARD COMMITTEES

To further improve the corporate governance structure and enhance
the efficiency and professionalism of the Board’s decision making,
the Board has established four specialised committees in accordance
with the law, namely the Strategy Committee, the Audit Committee,
the Remuneration and Assessment Committee and the Nomination
Committee. Each committee is responsible for specific matters in
its respective area and provides professional advisory opinions or
recommendations to the Board on major issues, thereby assisting
the Board in discharging its supervisory and decision making
responsibilities.

Each Board committee has adopted specific and detailed written
terms of reference which clearly define its powers, duties, meeting
procedures and working requirements, and such terms of reference
comply with the relevant requirements of the Listing Rules and
the Corporate Governance Code. The terms of reference of each
committee have been published on the Company’s official website
and the website of the Stock Exchange for inspection by shareholders
and the public.
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STRATEGY COMMITTEE

The Group has established a Strategy Committee. The Strategy
Committee comprises three members, namely Mr. Li Yongzhong
(chairman), an executive director, Mr. Li Yangjin, an executive
director, and Mr. Huang Liangdi, a non-executive director.

The main duties of the Strategy Committee include: (i) reviewing and
proposing the overall development strategy of the Group and specific
strategic development plans; (ii) assessing the factors that may affect
strategic development and implementation in light of domestic and
international financial conditions, market changes and the overall
development of our business; (iii) making recommendations on
adjustments to strategic plans and providing advice to the Board; and
(iv) performing other duties as delegated by the Board.

From the Listing Date up to 31 December 2025, in view of the
relatively short listing history, the Strategy Committee did not hold any
meetings. The Board will, in accordance with the requirements of the
Corporate Governance Code, disclose in the next annual report the
details of the meetings of the Strategy Committee.

AUDIT COMMITTEE

The Group has established an Audit Committee in accordance
with Rule 3.21 of the Listing Rules and section D.3 of Part 2 of
the Corporate Governance Code as set out in Appendix C1 to the
Listing Rules, and has adopted written terms of reference. The
primary duties of the Audit Committee are to assist the Board
in providing independent opinions on the effectiveness of the
Group’s financial reporting procedures, internal control and risk
management systems, to oversee the audit process and to perform
other duties and responsibilities delegated by the Board. The Audit
Committee comprises three members, namely Ms. Guo Xiaohong
(chairlady), an independent non-executive director, Mr. Wong Sin
Yung, an independent non-executive director, and Mr. Huang
Liangdi, a non-executive director. Ms. Guo Xiaohong possesses
appropriate professional knowledge in accounting or related financial
management, and complies with the requirements set out in Rules
3.10(2) and 3.21 of the Listing Rules. The primary duties of the Audit
Committee include: (i) overseeing and assessing the work of the
external auditors; (ii) assessing the implementation of the Company’s
internal audit system; (iii) being responsible for communication
between the Company’s management and the internal and
external auditors; (iv) reviewing the Company’s financial reports
and providing opinions; (v) examining the Company’s financial
reporting system, risk management and internal control systems; (vi)
making recommendations to the Company on the appointment, re
appointment and removal of external auditors; (vii) monitoring and
assessing connected transactions; and (viii) performing other duties
as determined by the Board.
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The terms of reference of the Audit Committee have been set out in
detail on the Company’s official website and the website of the Stock
Exchange for public inspection.

From the Listing Date up to 31 December 2025, the Audit Committee
held one meeting, at which it mainly reviewed the arrangements
relating to the audit plan for the Company’s financial statements for
2025. As at the date of this report, the Audit Committee has held
one additional meeting, which was attended by all its members.
During the meeting, the Audit Committee primarily reviewed the
Company’s financial results for 2025, the audited consolidated
financial statements, the annual report, the effectiveness of the risk
management and internal control systems, the re appointment of
the auditors and pre approval of non assurance services, and the
convening procedures and resolutions of the meeting complied with
the relevant requirements.

REMUNERATION AND ASSESSMENT COMMITTEE

The Group has established the Remuneration and Assessment
Committee in accordance with Rule 3.25 of the Listing Rules and
section E.1.2 of Part 2 of the Corporate Governance Code as set
out in Appendix C1 to the Listing Rules, and has adopted written
terms of reference. The Remuneration and Assessment Committee
comprises three members, namely Mr. She Dingshun (chairman),
an independent non-executive director, Ms. Guo Xiaohong,
an independent non-executive director, and Mr. Hu Shaohua,
an executive director. The main duties of the Remuneration
and Assessment Committee include (but are not limited to): (i)
establishing, reviewing and making recommendations to the Board
on the Company’s policy and structure for the remuneration of
directors, supervisors and senior management and on formal and
transparent procedures for developing such remuneration policies;
(ii) determining the specific remuneration packages of individual
directors and senior management; and (iii) reviewing and approving
performance based remuneration with reference to the Company’s
goals and objectives as determined by the Board, including matters
relating to share schemes (if any) under Chapter 17 of the Listing
Rules.
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The terms of reference of the Remuneration and Assessment
Committee have been set out in detail on the Company’s official
website and the website of the Stock Exchange for public inspection.

From the Listing Date up to 31 December 2025, the Remuneration
and Assessment Committee did not hold any meeting. As at the date
of this report, the Remuneration and Assessment Committee has
held one meeting, which was attended by all its members. During the
meeting, the committee mainly reviewed the Company’s remuneration
policies, structure and allocation arrangements for directors and
senior management for 2025 and made recommendations to the
Board. The convening procedures and resolutions of the meeting
complied with the relevant requirements.

For the year ended 31 December 2025, the details of the
remuneration of the Company’s five highest paid individuals (who are
not directors/supervisors of the Company) by band are as follows:

Remuneration band (RMB) Persons

Nil to 1,000,000 5

NOMINATION COMMITTEE

The Group has established a Nomination Committee in accordance
with section B.3.1 of Part 2 of the Corporate Governance Code as
set out in Appendix C1 to the Listing Rules, and has adopted written
terms of reference. The Nomination Committee comprises three
members, namely Mr. Wong Sin Yung (chairman), an independent
non-executive director, Mr. She Dingshun, an independent non-
executive director, and Mr. Huang Liangdi, a non-executive director.
The main duties of the Nomination Committee include: (i) regularly
reviewing the structure, size and composition of the Board and
making recommendations to the Board on any proposed changes
to the Board to complement the Company’s corporate strategy;
(ii) identifying and nominating, for the Board’s approval, suitable
candidates to act as directors, and ensuring the diversity of Board
members; (iii) assessing the independence of independent non-
executive directors; and (iv) making recommendations to the Board
on the appointment, re appointment and removal of directors and
succession planning for directors.

The terms of reference of the Nomination Committee (including,
but not limited to, the nomination procedures and the process
and criteria adopted by the Nomination Committee to select and
recommend candidates for directorship during the year) have been
set out in detail on the Company’s official website and the website of
the Stock Exchange for public inspection.
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In assessing the composition of the Board, the Nomination
Committee will take into account the various aspects and factors
of Board diversity as set out in the Company’s Board Diversity
Policy, including but not limited to gender, age, cultural and
educational background, professional experience, skills, regional
and industry experience, ethnicity, knowledge and length of service.
The Nomination Committee will develop and review annually the
measurable objectives for achieving Board diversity, monitor the
progress in achieving such measurable objectives and recommend
to the Board the adoption of such objectives to ensure the ongoing
effectiveness of the diversity policy and the Board.

In identifying and selecting suitable candidates for directors
and making recommendations to the Board, the Nomination
Committee will first consider the gender, qualifications, experience,
independence, time commitment and other relevant criteria of the
candidates so as to align with the corporate strategy and achieve
diversity among Board members.

From the Listing Date up to 31 December 2025, the Nomination
Committee did not hold any meetings. As at the date of this annual
report, the Nomination Committee has held one meeting, which was
attended by all its members. The main agenda items of the meeting
were to review the structure and composition of the Board, assess the
independence of independent non-executive directors and examine
the diversity policy and its measurable objectives and the progress
made in achieving them.

ATTENDANCE RECORDS OF DIRECTORS

Pursuant to code provision C.5.1 of the Corporate Governance
Code, the Board is required to hold meetings regularly (at least four
times a year), with a majority of directors actively participating in
person or through electronic means. From the Listing Date up to 31
December 2025, due to the relatively short listing history, the Board
held only two meetings. After the Company’s listing on The Stock
Exchange of Hong Kong Limited, the Company has established a
regular mechanism to convene Board meetings on a regular basis
at a frequency of at least four times a year (approximately once
every quarter) to focus on discussion of the Group’s overall strategic
planning, business operations and financial performance.
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From the Listing Date up to 31 December 2025, the Company B EWMBAZE-_Z_HAF+_A=+—HIL &ARQ
convened one extraordinary general meeting. As at the date of RIETB—AREL -HEAFEREBH I -
this annual report, the Company has not held any annual general ARAFTARLGLRITBEFEREAE -

meeting.

From the Listing Date up to 31 December 2025, the attendance @B LIrHmHZE-Z-_AF+_A=+—HIit K  &&
records of each director at Board meetings, Board committee @FREZE Z2EZEENBRESEMNHF L

meetings and general meetings are as follows: wmr

Attendance/Number of Meetings

HERS FERE
Remuneration
and  Extraordinary
Board of Strategy Audit Nomination ~ Assessment General
Directors Committee Committee Committee Committee Meeting
0
Name of Director EERA EXE HERZRET FHZRET REZRET ZUZRT BRERE®
Executive Directors HITEE
Mr. Li Yongzhong FxBEE 22 0 - - - 11
Mr. Hu Shaohua DELE 212 - - - 0 11
Mr. Li Yangjin ZEekE 2/2 0 - - - 1/1
Non-executive Director HHITEE
Mr. Huang Liangdi BRMEE 22 0 171 0 - i
Independent non- BUHHTEE
executive Directors
Ms. Guo Xiaohong PEALL 212 - 11 - 0 11
Mr. Wong Sin Yung BEEREHE
(appointed with effect from  (R=Z=HEN A
30 September 2025) =+HZM) 212 - 11 0 - 171
Mr. She Dingshun ATIBRA
(appointed with effect from (M- ZT-AF+—
28 November 2025) e AZ+NBZE)# 12 - - 0 0 01
Note: Mr. She Dingshun was appointed as an independent non-executive — #it &R TIEEER T -_RAF+— A=+ N\HBAHAD
director of the Company at the extraordinary general meeting held on BRERASEZEARRABLIENTES  #
28 November 2025 and has attended all Board meetings since his ZRBRELFEEBESTSSH -

appointment.
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RISK MANAGEMENT AND INTERNAL CONTROL
SYSTEMS

The Board acknowledges its ultimate responsibility for the risk
management and internal control systems and reviews the
effectiveness of such systems on a regular basis. These systems
are designed to manage, rather than eliminate, the risks relating to
the Group’s failure to achieve its business objectives, and can only
provide reasonable, but not absolute, assurance against material
misstatement or loss.

The Board assumes overall responsibility for assessing and
determining the nature and extent of risks that the Group is willing
to take in achieving its strategic objectives and for establishing and
maintaining an appropriate and effective risk management and
internal control system.

The Audit Committee and the internal control advisory consultants
assist the Board in directing management and in overseeing
the design, implementation and ongoing monitoring of the risk
management and internal control systems.

To ensure the effective implementation of these internal control
policies, the Group has adopted a series of internal control policies,
procedures and programmes to provide reasonable assurance for
the achievement of its objectives, including efficient and effective
operations, reliable financial reporting and compliance with
applicable laws and regulations, which include:

° appointment of a compliance adviser after listing to provide
advice to the Group on the continuous compliance with
the Listing Rules and other applicable securities laws and
regulations in Hong Kong;

° provision of compliance training for the management to
enhance their compliance awareness and knowledge, including
information on internal control policies relating to compliance
with relevant laws and regulations, and provision of training
to directors and senior management on compliance with the
Listing Rules, with additional regular training to be provided
where necessary;
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o engagement, where necessary, of external professional advisers
to work with the Group to conduct periodic reviews to assist the
Group in its comprehensive compliance with relevant rules and
regulations; and

° review of the Group’s internal audit function.

On 12 March 2026, management submitted to the Audit Committee
a report on the risk management and internal control systems for
the year ended 31 December 2025. Having reviewed the report, the
directors consider that the risk management and internal control
systems are adequate and effective. At the Board meeting held
on 17 March 2026, with the support of the reports from the Audit
Committee and management, the Board reviewed the effectiveness
of the risk management and internal control systems (including
financial, operational and compliance controls) of the Company
and its subsidiaries for the year ended 31 December 2025 and
confirmed that such systems are effective and adequate. The scope
of the annual review also covered the audited financial reporting,
environmental, social and governance (ESG) reporting and the
qualifications, experience and relevant resource allocation of staff.
The Board intends to review the risk management and internal
control systems once a year.

WHISTLE BLOWING POLICY

The Company has established a whistle blowing management system
to provide internal and external stakeholders (including employees,
distributors and other third parties) with a compliant channel for
reporting any suspected bribery, corruption, fraud, illegal activities or
other misconduct that violates the Company’s policies.

ANTI-CORRUPTION

The Company has formulated and strictly implements an anti-
corruption policy, under which any form of bribery, corruption,
transfer of benefits or improper financial dealings is strictly prohibited.
The Company requires all employees and business partners to strictly
comply with relevant laws and regulations and internal codes and to
conduct business in a professional, fair, honest and clean manner,
and ensures the effective implementation of the anti-corruption policy
through internal control procedures, professional training and whistle
blowing mechanisms.

EREAFUREREIWE

e RMENVERZBINEERER BAL
BAFETENEE (WMLE)  UHsE
EETHRBERREER &

o HFIEMIAEEAIMEFZXIIE -

M2026F3A12H - ERECRFETZEGRER
BHE_ZT-_RAFT-_A=+T—HIEFENRRE
EMABEERNRE EEKEHRAR &
Rl EREkABEZERGTEAAR - R2026F
BAVEAFAMNESRESS L EEtZEER
EEBRENF N EXSFENTARANRE
MEBARBE T _AFt_HA=1T—HLFE
MEREERABEERG (BEME  EE R
BREE) AN ITHERAZSEZNARARE -
AREEBEHBETRELEZMBRE B’IR -
e RERESG) ME  WREIERF - &£5 &8
RMERKERN EFCTHETFHAREERA
MEZERGET—REH -

BHRYE

ARREHERREESE - §ER/RAAINEB
HEAL(BREET KEBLEMBFE=7F)E
HARRE  ARBREFASRBIE R - BGF
BERDREMERABDBRRNTETS

RE5

ARFE B ELBEABAITREISHER » BRI
FANEE 85 Malx Rk TEEESER
TR - RABRERBEINEBAIERHHRBE
STHBERERMABTA REFEX - AF
s  RENRAFRRES  WBBAIEHESF -
BERBIIRBRES - BRRESBREREE -

ANNUAL REPORT 2025 —E - R FFERE /3



Corporate Governance Code and Corporate Governance Report

EREATFARERE WS

DISCLOSURE OF INSIDE INFORMATION POLICY

The Company has established policies to prevent insider dealing and
market misconduct and has adopted the Model Code as the code of
conduct for directors’ dealings in securities. Other employees of the
Group who may possess inside information relating to the Company
are also subject to the same dealing restrictions. The Group strictly
prohibits directors from using confidential or inside information
without authorisation for their own benefit or that of others.

The Company will identify and assess in a timely manner any inside
information and information that may constitute inside information
and will report to the Board, which will determine whether disclosure
is required. Inside information and other information required to be
disclosed under the Listing Rules will be published on the website
of The Stock Exchange of Hong Kong Limited and the Company’s
official website in a timely manner.

DIRECTORS’ RESPONSIBILITIES IN RESPECT OF
FINANCIAL STATEMENTS

The directors acknowledge their responsibilities for keeping proper
accounting records and for preparing financial statements for each
financial year that give a true and fair view of the financial position
of the Group as at the end of the financial year and of its results of
operations for the year. In preparing the financial statements, the
directors have adopted and consistently applied all applicable Hong
Kong Financial Reporting Standards in all material respects, selected
appropriate accounting policies and made reasonable and prudent
judgements and estimates. Unless it is inappropriate to assume that
the Group will continue as a going concern, the directors will prepare
the financial statements on a going concern basis.

The Company firmly believes that clear, fair and timely financial
reporting is crucial in maintaining stakeholders’ confidence. The
Company'’s financial reports will provide reasonable disclosure of
the Company’s financial position and prospects and will publish the
annual results within three months and the interim results within two
months after the end of the relevant financial periods.

The statement by the external auditors of the Company regarding
their reporting responsibilities is set out in the Independent Auditors’
Report section of this report.
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AUDITORS’ REMUNERATION

The following table sets out the types of services provided and the
fees paid/payable to the Company’s independent auditors, Deloitte
Touche Tohmatsu, for the year ended 31 December 2025:
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Fees

paid/payable

g2ft EHER

RMB’000

Services provided 1R a9 BR 75 AR®TFiT
Non-audit services IEF T ARTS

— Review of interim financial statements — R HREI S sk 2 226 300

Audit services EET RS 1,500

Total &a&F 1,800

The fees paid/payable to Deloitte Touche Tohmatsu, the Company’s
reporting accountants, in connection with the initial public offering for
the year ended 31 December 2025 amounted to RMB4,300,000.

JOINT COMPANY SECRETARIES

Mr. Li Yangjin and Ms. Sze Suet Ling serve as the joint company
secretaries of the Company. The Company has applied, pursuant to
Chapter 3.10 of the Guidance Letter for New Listing Applicants, for a
waiver from strict compliance with Rules 3.28 and 8.17 of the Listing
Rules in respect of the appointment of Mr. Li Yangjin as one of the
joint company secretaries, which has been granted by the Stock
Exchange. Ms. Sze Suet Ling is appointed by an external service
provider to assist Mr. Li Yangjin so that he can acquire the relevant
company secretarial experience as required under Rule 3.28 of the
Listing Rules and become familiar with the Listing Rules and other
applicable Hong Kong laws.

From the Listing Date up to 31 December 2025, the two joint
company secretaries, Mr. Li Yangjin and Ms. Sze Suet Ling, have
complied with Rule 3.29 of the Listing Rules by undertaking no less
than 15 hours of relevant professional training.
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As at the date of this annual report, Ms. Sze Suet Ling has resigned
as joint company secretary, authorised representative and process
agent for the service of legal process, with effect from 17 March
2026. Ms. Mak Po Man Cherie has been appointed in her place
as joint company secretary, authorised representative and process
agent for the service of legal process, with effect from 17 March
2026. Ms. Mak Po Man Cherie is appointed by an external service
provider to assist Mr. Li Yangjin so that he can acquire the relevant
company secretarial experience as required under Rule 3.28 of the
Listing Rules and become familiar with the Listing Rules and other
applicable Hong Kong laws.

All directors have access to advice and services from the joint
company secretaries in relation to corporate governance and Board
practices.

SHAREHOLDERS’ RIGHTS

Shareholders of the Company are entitled by law to rights including
the right to share in asset returns, to participate in major decisions
and to select management, which include the right to receive
dividends and other distributions in proportion to the number of
shares held; the right to request, convene, chair, attend or appoint
proxies to attend general meetings and exercise corresponding
voting rights in accordance with the number of shares held; the right
to inspect the Articles of Association, the register of shareholders,
minutes of general meetings, resolutions of Board meetings,
resolutions of Supervisory Committee meetings and financial and
accounting reports, and the right to make suggestions or enquiries
regarding the Company’s operations; the right to transfer, gift or
pledge their shares in accordance with the law; the right to participate
in the distribution of the Company’s remaining assets in proportion to
their shareholdings upon termination or liquidation of the Company;
the right of shareholders who dissent from resolutions of the general
meeting on matters such as mergers or divisions of the Company to
request the Company to repurchase their shares in accordance with
the law; and the right, when their rights and interests as shareholders
are infringed, to protect their legitimate rights and interests through
litigation and other means in accordance with the law.

To safeguard shareholders’ rights, all resolutions proposed at general
meetings must be put to vote in accordance with the Listing Rules,
and the voting results will be published on the websites of the
Company and the Stock Exchange after each general meeting.
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CONVENING OF GENERAL MEETINGS

General meetings are classified into annual general meetings and
extraordinary general meetings. An annual general meeting is held
once every year and must be convened within six months from the
end of the preceding financial year.

The Company must convene an extraordinary general meeting within
two months of the occurrence of any of the following events:

(1)

the number of directors falls below the statutory minimum as
required under the Company Law or two thirds of the number
specified in the Articles of Association;

the Company’s uncovered losses reach one third of its total
share capital;

shareholders individually or jointly holding 10% or more of the
voting rights (excluding treasury shares) request in writing that
an extraordinary general meeting be convened;

the Board considers it necessary;

the Supervisory Committee proposes that an extraordinary
general meeting be convened;

the number of independent directors (having the same
meaning as “independent non-executive directors”) falls below
the statutory minimum; and

other circumstances as required under laws, administrative
regulations, departmental rules, the Hong Kong Listing Rules,
other securities regulatory rules applicable to the place where
the Company’s shares are listed, or the Articles of Association.

General meetings are convened by the Board and presided over by
the chairman of the Board; where the chairman is unable or unwilling

to perform such duty, a

director elected by a majority of the directors

shall preside.
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The Supervisory Committee is entitled to propose to the Board that
an extraordinary general meeting be convened and must submit a
written proposal to the Board. The Board shall, in accordance with
the laws, administrative regulations and the Articles of Association,
give a written reply indicating consent or refusal to convene an
extraordinary general meeting within 10 days upon receipt of the
proposal.

Shareholders individually or jointly holding 10% or more of the
Company’s shares (excluding treasury shares) are entitled to request
the Board to convene an extraordinary general meeting by submitting
a written request to the Board. The Board shall, in accordance with
the laws, administrative regulations and the Articles of Association,
give a written reply indicating consent or refusal to convene an
extraordinary general meeting within 10 days upon receipt of the
request.

PROPOSING RESOLUTIONS AT GENERAL MEETINGS

Shareholders individually or jointly holding 1% or more of the
Company’s shares may submit provisional proposals to the convener
in writing at least 10 days prior to the date of a general meeting.
Provisional proposals shall set out specific agenda items and
detailed resolutions. The convener shall issue a supplemental notice
of general meeting within two days of receiving such proposals,
specifying the contents of the provisional proposals and submitting
them to the general meeting for consideration; provided that this
shall not apply where the provisional proposals contravene laws,
administrative regulations or the Articles of Association or do not fall
within the scope of matters to be considered at a general meeting.

Except in the circumstances specified above, after a notice of
general meeting has been issued, the convener shall not amend the
proposals or add new proposals. A general meeting shall not vote on
or adopt resolutions on proposals that are not set out in the notice of
general meeting or that do not comply with laws, regulations or the
Articles of Association.

Notices and supplemental notices of general meetings shall fully and
completely disclose the specific contents of the proposals and all
information or explanations necessary to enable shareholders to form
a reasonable judgment on the matters to be discussed.
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CONTACT DETAILS

Shareholders may send their above mentioned enquiries or
requests to the Company by email at: liyangjin@hipine.com, or by
post to: Board of Directors/Company Secretary, 2901 (3701A),
Shuibei International Jewellery Centre, No. 99 Beili North Road,
Cuijin Community, Cuizhu Sub district, Luohu District, Shenzhen,
Guangdong Province, the PRC.

For avoidance of doubt, shareholders are required to send the
original, duly signed written applications, notices, statements or
enquiries (as the case may be) by post to the above address, and
provide their full names, detailed contact information and identity
documents, so that the Company can properly handle the relevant
matters. Shareholder information will be disclosed in accordance with
the law.

COMMUNICATION WITH SHAREHOLDERS AND
INVESTORS/INVESTOR RELATIONS

The Company considers that effective communication with
shareholders is essential for strengthening investor relations and
enhancing investors’ understanding of the Company’s business
performance and strategy. To this end, the Company maintains
a website (www.hipine.com) to provide the public with updated
information on the Company, the latest developments in its business
operations and growth, its financial information, corporate governance
practices and other data.

The Company is committed to maintaining ongoing dialogue with
shareholders, in particular through annual general meetings and
other general meetings. At annual general meetings, directors (or
their representatives, as the case may be) will meet with shareholders
and answer their questions.

On 17 March 2026, the Board conducted an annual review of the
implementation and effectiveness of investor relations management
for the year ended 31 December 2025, including reviewing the
reports on the Company'’s investor relations management work. Upon
review, the Board considers that the Company’s investor relations
management practice is effective and adequate.
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CHANGES TO THE ARTICLES OF ASSOCIATION

From the Listing Date up to 31 December 2025, the Company did
not make any amendments to the Articles of Association.

DIVIDEND POLICY

The Company has not adopted a fixed dividend policy or a preset
dividend payout ratio. The declaration of dividends is at the discretion
of the Board. Any declaration of final dividends by the Company is
also subject to approval by shareholders at a general meeting. In
the future, the Board may recommend the payment of dividends
having regard to, among other things, the operating performance
and profitability of the Group, its funding requirements and surplus
cash, its overall financial position, contractual constraints, capital
expenditure and future development needs, shareholders’ interests
and any other factors it considers relevant at the time.
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ABOUT THIS ESG REPORT

Scope and Reporting Year

This is the Environmental, Social and Governance (“ESG”)
report (the “Report”) of SHENZHEN HIPINE PRECISION
TECHNOLOGY CO., LTD. (the “Company”, and together with its
subsidiaries, the “Group”) with disclosures made pursuant to
the ESG Reporting Guide as set out in Appendix C2 of the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Main Board Listing Rules”). Climate-
related disclosures are aligned with the Task Force on Climate-
Related Financial Disclosures (“TCFD”) framework.

This Report has been reviewed and approved by the Group’s
board (the “Board”) of directors (the “Directors”), including the
material topics, ESG performances and the ESG targets set.

This Report has been published on the website of the Group
(https://hipine.com/) and the Stock Exchange of Hong Kong
Limited (https://www.hkex.com.hk/).

As part of continuously improving communication with
stakeholders, the Group has enhanced its ESG disclosures
in accordance with the Global Reporting Initiative (“GRI”)
Standards as issued by Global Sustainability Standards Board
(“GSSB”). This Report has been prepared in accordance with
the GRI Standards.

The Group complied with all the “comply or explain” provisions
set out in the ESG Reporting Guide and the GRI Standards from
1 January 2025 to 31 December 2025 (the “Reporting Year”).

The main business of the Group is the design, development,
and sales of proprietary branded “Hipine” # & J&"” precious
metal watches, smart wearables, and precious metal ornaments.
Further details shall be disclosed in financial highlights of the
Annual Report.

This Report covers the Group’s overall performance in two
subject areas, namely Environmental and Social, of its major
business operations in the People’s Republic of China (the
“PRC"), unless otherwise stated. The Group’s headquarters and
main operations are located in Shenzhen, with subsidiaries in
Fujian, Hainan, and Beijing. The major business operations
identified in the Reporting Year include its headquarters and all
its subsidiaries.
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There were no significant changes in the scope of this Report
or the Group’s operations during the Reporting Year.

Reporting Boundary Determination

The reporting boundary for this ESG Report covers all entities
that contribute to the Group’s consolidated revenue and have
material environmental or social impacts. The selection process
involved:

° Identifying all operating subsidiaries and offices of the
Group;

o Assessing each entity’s contribution to total revenue,
energy consumption, waste generation, and workforce
size;

° Including all entities whose operations have a measurable
footprint and are under the Group’s operational control.

All subsidiaries in Shenzhen, Fujian, Hainan and Beijing are
included because they collectively account for all of the Group’s
core activities (design, assembly, sales, and administration).
No entity was excluded based on size or impact, as the Group’s
operations are concentrated in a few locations. This boundary
will be reviewed annually and any significant changes will be
explained in future reports.

Reporting Principles

The contents covered in this Report are in compliance with
the four reporting principles of materiality, quantitativeness,
balance and consistency required in Appendix C2 to the
Listing Rules and their referred documentations as set out by
the SEHK. Combining the application of the eight reporting
principles of accuracy, balance, clarity, comparability,
completeness, sustainability context, timeliness, and verifiability
as set out by the GRI Standards, the Group ensures quality and
proper presentation of the reported information.
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The reporting principles applied are consolidated as follows:

Accuracy and Quantitativeness

Qualitative information in this Report has been reported
in consistent with the available evidence. Quantitative key
performance indicators (“KPI"s) have been established, and
are measurable and applicable to make valid comparisons
under appropriate conditions; information on the standards,
methodologies, assumptions, and/or calculation tools used,
and sources of conversion factors used, have been disclosed
when applicable.

Balance

The Group’s performance during the Reporting Year has
been presented in an impartial manner, avoiding choices,
omissions or presentation formats that may unduly influence
readers’ decisions or judgements. Performance data is
reported in a way that allows information users to see negative
and positive year-on-year trends in impacts.

Clarity

Information presented in this Report is accessible and
understandable, and reported in a concise way without
omitting necessary details. A content index has been
prepared for easy navigation of information.

Consistency and Comparability

Consistent statistical methodologies and presentation of KPIs
have been used to allow meaningful comparisons of related
data over time.
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Completeness

Activities, events and impacts for the Reporting Year have
been presented without omitting information that is necessary
for understanding the Group’s impacts.

Materiality

Materiality assessments have been conducted to identify key
environmental and social issues that have significant impacts
on investors and other stakeholders. Details of the key
stakeholders, procedures, and results of the engagement of
which are presented in the section “Stakeholder Engagement”
and “Materiality Assessment” of this ESG Report.

Sustainability Context
Information about the Group’s impacts has been reported in
relation to sustainable development goals and conditions.

Timeliness

Consistency has been maintained for the lengths of reported
information. Time period covered by this Report has been
indicated clearly.

Verifiability
Decision-making processes underlying this Report have
been documented to allow examination of the key decisions
and processes. Internal controls have been set up and
documentation has been organized to facilitate verification
processes.
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Quantitative Information and Comparative Data

For each key performance indicator (“KPI”) presented in
this Report, the Group has provided data for the Reporting
Year 2025, which serves as the baseline year for many
intensity based targets for future comparisons. All quantitative
information is accompanied by a description of the purpose of
the KPI, the methodology used, and its impact on the Group’s
environmental and social performance. As this is the first year
of the Group’s ESG reporting with quantitative climate-related
KPls, no historical trend data is available. In future reports,
the Group will include a full three year trend analysis to enable
meaningful year on year assessments and to demonstrate the
effectiveness of management measures over time. Should
any changes become necessary such as updates to emission
factors, refinement of scope boundaries, the Group will be
clearly disclosed in the relevant section together with the
reasons and the effect on comparability.

The Board’s Statement
The Board is to present the ESG Report of the Company for the
year ended 31 December 2025.

Looking back on the past year, the global economic and
social landscape remained complex. However, we recognize
that sustainable development is not just a moral imperative,
but a core driver of long-term resilience and value creation.
As a company operating in the consumer goods sector, our
commitment to responsible practices directly impacts our
brand reputation, customer loyalty, and operational efficiency.

Our ESG strategy is intrinsically linked to our business. We
understand that our most significant impacts relate to product
quality and safety, ethical business conduct, and the well-
being of our employees. We are committed to strengthening
our governance framework to oversee these impacts effectively.
During the Reporting Year, we formalized this commitment
by establishing a comprehensive Environmental, Social and
Governance (ESG) Management System which clearly defines
the roles and responsibilities of our Board, Strategy Committee,
and ESG Working Group in guiding our sustainability journey.
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Looking to the future, our focus is on deepening our
understanding of our environmental footprint and supply chain.
While our direct manufacturing impacts may be limited, we
are beginning to explore areas like packaging sustainability
and resource efficiency in our offices and facilities. We will
continue to engage with our stakeholders including employees,
customers, and partners to ensure our approach remains
relevant and impactful.

At the governance level, the Board maintains its oversight of our
ESG performance, ensuring that our policies are implemented
and our progress is monitored. Our key challenges in the
coming year include formalizing our approach to climate-
related risks and opportunities and enhancing data collection
across our value chain to set meaningful future targets.

QOur people are the heart of our craftsmanship. We are
dedicated to creating a safe, inclusive, and rewarding
workplace. We foster a culture of continuous learning and
ensure fair labor practices across our operations. Furthermore,
we recognize that our value chain, from the sourcing of
precious materials to the final product presentation, must
reflect our ethical standards. We are committed to engaging
with our suppliers to promote responsible practices.

Our journey in sustainability is one of continuous improvement.
We are committed to engaging transparently with our
stakeholders as we navigate this path. We extend our gratitude
to all our stakeholders for their trust and support. Together, we
will build a more resilient, responsible, and prosperous Hipine.

Reporting Language

The Report is published in both English and Traditional
Chinese versions. In case of discrepancies the English version
shall prevail.
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OUR APPROACH TO SUSTAINABILITY

Stakeholder Engagement and Materiality

The Group values engagement with its stakeholders as they
provide valuable insights and identify areas of improvements.
Through internal communication with stakeholders of different
categories, the Group may further understand the needs and
improvement of its stakeholders and thus acknowledge and
address these expectations accordingly. To ensure a systematic
approach, the Group has formulated the “Methods on Engaging
and Communicating with Stakeholders” to identify and maintain
communication channels with its key stakeholders.

Key stakeholders and communication channels are as follows:

Communication Channels

Stakeholder Group
FnEHEB
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Shareholders and Investors

BREREE

Employees

®E

Customers and Clients

BELEP

Suppliers
HIER

Local Government and Regulators

EHBNREEHE

Annual and interim reports
General meetings
Regular financial disclosures

Regular team meetings

Internal communication platforms
Suggestion boxes

Performance reviews

Surveys

Customer service hotlines
After-sales service

Social media interactions
Surveys

Regular business meetings
Supplier audits

Procurement communications

Annual Inspection Reports
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Through ongoing dialogues and stakeholder engagement
exercise throughout the Reporting Year, the Group has received
feedback and suggestions from stakeholders that informs
its understanding of actual and potential impacts, risks, and
opportunities across its sustainable development journey.

The materiality assessment process is crucial to the decision-
making process of the Group and its sustainability reporting.
It helps identify and prioritise the issues that matter most to its
stakeholders. The Group had revised its materiality assessment
process based on the updated GRI Standards, incorporating
considerations on the Group’s context, actual and potential
impacts and the significance of the identified impacts.

Identifying ESG Topics
#BUESG X RE

Ranking ESG Topics
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Stakeholder engagement exercise
conducted through questionnaires for
key groups of stakeholders (including
employees, customers and suppliers)
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Validating the Results
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Results collected from the stakeholder The Group reviewed and validated
engagement exercises were analysed
to develop a prioritised list of material
topics through the materiality matrix
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the prioritised material topics from the
materiality matrix
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Stakeholder Engagement Process

Understand the Group’s
context

TREKEHER

The Group’s context

was understood based

on internal assessment,
the Materiality Finder of
Sustainability Accounting
Standards Board (“SASB”)
Standards, and advice from
external professionals
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Identify actual and potential
impacts

WARRREERE

Topics with high relevance
to the Group’s actual and
potential impacts were
identified and considered
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Assess the significance
of the impacts

FEENERY

The Group’s impacts have
been assessed. Topics
relevant to significant
impacts of the Group have
been determined as material
topics
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Validate the material topics

REEEXHE

The Board and the
management has reviewed
the materiality matrix and
impact assessment results,
and validated the scope,
topic boundaries and
completeness of the material
topics
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In addition to the above, the Group has also incorporated the
concept of double materiality into its materiality assessment
process during the Reporting Year. Double materiality
comprises of impact materiality, which considers actual and
potential positive or negative impacts on people and the
environment connected to the Group’s operations, products,
services, and value chain; as well as financial materiality, which
considers sustainability-related risks and opportunities that
could reasonably be expected to influence the Group’s financial
position, performance, cash flows, access to finance, or cost
of capital over the short, medium, and long term. In line with
the European Sustainability Reporting Standards (“ESRS”), this
assessment shall cover the Group’s own operations, as well as
its upstream and downstream value chain.

During the Reporting Year, the Group specifically engaged
both internal and external stakeholders, including the Group’s
Board of Directors, senior management, shareholders, frontline
and general staff, suppliers and contractors and customers to
gain insights into ESG material topics and challenges of the
Group’s operation. In the materiality assessment, stakeholders
were invited to rate a list of 41 topics in terms of their relevance
and importance to the Group’s business development and
sustainability, as well as to the wider community.
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Materiality Matrix
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Importance to Stakeholders
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Materiality of Different Topics from Stakeholder Engagement
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A Economic and Corporate Governance
BERLFAE

1 Economic Performance
OB B

2 Market Presence
M5 AL

3 Indirect Economic Impacts
HEEETE

4 Procurement Practices
RBER

5 Anti-corruption
R&ES

6  Anti-competitive Behavior
REBFITH

7 Tax
B

B  Environmental
R
1 Material Consumption
WELHE A
2 Energy Management
BEREIE
3 Water and Effluents Management
IR B mIKE IR
4 Biodiversity

EMERE
5 Emissions
7135,
6 Waste
BEEYER

7  Environmental Compliance
BRABRRRENER LG

8 Climate Change Responses
eI RIRE L

9 Environmental Protection Policies
IRIRREBUR R AE e

10 Green Product Research and

Development

S E o BT B

Internal Assessment on Importance to Business
HEBESMHONBITFR

Labor Management

SIER

Employment
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Labor/Management Relations
8/ BRR

Occupational Health and Safety
BEREEET S

Training and Education
FREHE

Diversity and Equal Opportunity
BEIZalbkTEKE

Human Rights

A

Non-discrimination

I8

Freedom of Association and
Collective Bargaining

EHEREERGE

Preventing Child Labor

PritET

Preventing Forced or Compulsory Labor
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Security Personnel Practices

ZRABER

Rights of Indigenous Peoples
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Assessment of Impacts

Apart from engaging the Group’s stakeholders, the Board
and the management of the Group have assessed the actual
and potential impacts that the Group’s operation could bring
based on the external professional’s advice, the Materiality
Finder of SASB Standards, and the list of sustainability
matters in ESRS 1 AR 16. The assessment also considered
the financial implications of identified impacts, dependencies,
and regulatory developments, evaluating their potential effects
on financial performance, cash flows, and cost of capital over
short-, medium-, and long-term horizons.

B - tERELARE

RER
BREAAEERFOENEZERN ~AEEES
EREEBENREBENIBEEATINES
SASBMERIM E Z B - LA ZESRS 1 AR
IGIEMEMAFESRREEEE  FHEA
EEEBAREERNERREETE - 2R
FENZEETEEANFE  KBHAERKEE
BRERMTERNTBEE Wi HEREE -
PEHRRBARNAEETHEERR - Benak
BERABRNBETE -

Materiality of Different Topics from Stakeholder Engagement
BRESEMEETABRENEEN

® ® e

Importance to Stakeholders
HEMENEEY

®

e

Internal Assessment on Importance to Business

HEBESHAHNIITMS
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Among the environmental and social aspects, the following
eight topics are identified as the most important material issues
based on stakeholder engagement and Board assessment:

° Product Quality

o Customer Satisfaction and Responsibility

o Consumer Privacy and Interest Protection

° Economic Performance

° Intellectual Property Rights

° Non-discrimination

o Human Rights Assessment

° Supplier Environmental Assessment

For the Reporting Year, stakeholders’ interests have leaned
heavily towards social topics. The Group will continue to review
and update its materiality assessment annually, or whenever
significant changes in operations, strategy, or external context

occur, in accordance with ESRS and Corporate Sustainability
Reporting Directive requirements.

ERERMEIE  REFNHELENER
REBFEEGFE - AT EEEREA R E

EMEXEZNHRE
s EmEE

s ZEFPMEEKEML

o HEERMLEmDRE
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o AMEIVME

. BEREEET

RBEEE - HHEORIHBE TSRS
RHBESTEMEE - AEBBEETE
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(EERFERRBRERES)NER HLE
BRSO AR IRIRE A B AR LR TR AT o
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The corresponding impact boundaries and management
approach of the identified material topics are presented in the
table below:

B - tERELRE

EEpERTEHENTZEE
RN RATR

FRE R

Impact Boundaries
Faan

Suppliers or

Contractors
Category Material Topics Directors ~ Sharcholders  Employees  BEEREE: Clients  Management Approach
LoE EXER -t BR RI REH ER EEHE
Product Responsibility - Product Quality v v v v v - TheGroup has established a comprehensive qualty
ERER EREZs management system. Leveraging over 200 technical patents

and 150+ laboratory-grade precision instruments, we implement
full-process quality control covering raw material selection,
production processing, and finished product inspection to
ensure standardized and compliant operations.

- FEECRURENMESEREZ  KH00SBRMHER
RI50%REREQREES BRI NRESER UR
WHEE LEMIIRRRE ERREY RE6(1EE.

- Allprecious metal products undergo rigorous testing o ensure
the gold content mets the required standard of 99.90% or

above.
- FEEGBERIEAREAG BREESSEE(9990%
L) e

- FEvery precious metal product is verified by the National Gold
and Silver Products Quality Supervision and Testing Center and
is accompanied by an official appraisal cerificate.

- FEEXBARCEBERVAREZFSRYREREERRT
D THATREREE

- The Group adheres to national “Three Guarantees” policies,
providing clear warranties for consumers (1 year) and dealers
(2-3 years).

- KEEBTERCOINE - BEEERME- ﬂ%ﬂ%,ﬁﬁ*%
%@%@ﬁ%&ﬁ%%zﬂ%ﬂ*%ﬁ(%ﬁ%u“uiﬁ?“ e

- The Group implements a closed-loop process of “pre-setting
- monitoring - review - dynamic optimization” for quality
management. Key performance indicators, such as a potential
quality risk incidence rate of <3%, are monitored monthly to
prevent negative impacts.

- ANﬁIEEEEEMEﬁEVE& EH-Rar-BRELN
F?ﬁi?ém% GRERBRENER fIMELERARYE

%(8 T,J,%ga)
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Impact Boundaries
FeER

Suppliers or

Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L R RI REH ER EEHE
Product Responsibility - Customer Satisfaction v v v v - TheGroup prioritizes customer satisfaction by establishing a
ERER and Responsibility comprehensive service system, inclucing the “National After-

EPREERER Sales Service Standards for Hipine Gold Waiches.” This system

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

outlines clear service items, warranty periods, and exceptions,
ensuring transparency and fairness for all customers.
AEBERZERFPRER BUZENORBER HET
(BEESR2EELRERE) - ARZMA TENNRE
B8 RESRANMER BRUMBEFPEARAT -

The Group is committed to a “point-to-point service”
mechanism, promising to accept customer complaints within 24
hours and provide a solution.
FEBINEOISURRE AN AEEPRFUNE
REBTLLBATER

The Group utilizes a dedicated “After-Sales Management
System” to ensure every customer service process is visualized
and documented. Strict tunaround times are enforced for watch
repairs: quartz watch repairs are completed within 5 working
days (including a 48-hour observation period), and mechanical
watch repairs within 9 working days (including a 72-hour
observation period).

AEERR(ERERZE) BREEZPREREENT
Rl RERRS - RETERBASLS URERRE
BV ABNI0ERRRERRE  RRARE -

A network of cooperative technical service centers in key cities
ensures rapid, localized support for customers.
BEFRERBIRERRRE  DREALEREIMF
H(EREWRNG)  BRZEERREIER (RRED
/J\H%) o

The Group conducts service marketing activities” where
technicians visit dealers to provide on-site support and directly
address consumer issues.
EREGLTRATRUAERIRETLEE  REAZ
FRARRERARE -

Communication channels, including a national service hotline,

it managed with strict response standards to ensure issues are
resolved promptly and professionally.
TEBRRIRBERED]  RERBHEXREPRSE
¥ RREARRRAR

Communication channels include then national after-sales
senvice hotline at 400-1129-829, which is managed in strict
accordance with established standards.
RREEREZES - ERRBRG400-1129829  TH K
REEEEEENER -
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B - tERELRE

Impact Boundaries
ReaR

Suppliers or

Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L R RI REH EF EBME
Product Responsibility - Consumer Privacy and v v v - TheGroupis committed to protecting customer privacy and
EREf Interest Protection strictly adheres to the relevant laws and regulations. Our core

HEERIRELRE principle s to never disclose customer information to thirg

parties without explicit consent.

FEBINNRERPRL  BRET(PEARLNEH
BRERREL) (BAGRRELZTAEERER X
BEPREMAZZARERE -

Customer data (e.g., contact details, repair information) is
collected and used solely for the purpose of delivering goods
and providing after-sales service, and is not used for any other
purpose.

EPUE (MBESS  BEER) MUERERERRRA
AnRRRERRK B e TEEMELRE -

To prevent data breaches, the Group implements data
encryption and strict access controls. Regular system security
checks are performed, and data protection agreements are
signed with relevant third-party partners. Employee training

on privacy protection is conducted periodically to reinforce
awareness.

AMLEERRE  AREERABNT REEMHREE o
TRETRRZARE VERBE= AR EERETRE
R - ERHETEARLRES ANBER -

The effectiveness of our privacy measures is tracked through
customer satisfaction surveys and complaint monitoring. A
grievance mechanism is in place for any privacy concerns. In
the event of a data leak, an emergency plan would be activated,
including notifying affected customers and cooperating with
regulatory authorities.

BUERRIRERHBN £anPaBEE=AAT
THEEYRZAEHNIER  AERE  BERESH
AT ZFERRFRETR BIEIEEREY -
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Impact Boundaries
ReaR

Suppliers or

Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L R RI REH ER EEHE
Product Responsibility  Intellectual Property v v % v - The Group adheres to the principle of “encouraging innovation,
EREML Rights reasonable protection, and balancing interests.” We are

i3 committed to the legal application of intellectual property (IP)

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

rights, respecting both the rights of creators and the public
interest to promote Sustainable development.
AEBRTSREN  ARRE  FENGINRA K
ERMAERE REENAEREHENANE RETH
BiR-

The Group has implemented the “Control Procedures for the
Evaluation and Protection of Intellectual Property” to safeguard
proprietary information, including patents, trademarks, and trade
Secrets.
ARESTAEEERRANE URGRE AASGE
RN DT

The Group encourages employees to develop new and innovative
technologies. To mitigate potential negative impacts like market
monopolization, the Group optimizes its patent strategy and
promotes collaboration with industry partners on environmental
technologies, avoiding overly broad or restrictive protections.
AEERBETRLEMR - ARETSENSEERE
FE IEERLAZNER UREENES(EHRER
REMAEOGRE EERRETIRLEHRE -

The Group manages s IP through a certified intellectual
property management system, which undergoes annual external
review.
AEBERERRNNIERERRAERENIEE 2
RAGEEMIEN

The Group monitoring liigation rates and licensing agreements,
with the goal of balancing innovation protection with knowledge
sharing. Lessons learned from IP management are incorporated
into regular policy revisions to ensure the system remains
effective and balanced.

AEBEEFLNRRFUHENE  ARREANRERA
BN ENETE R ARERERPRINARA G
WARBERRZRF XHNEDETT  NRREZNE
EHRTE-
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Impact Boundaries
ReaR

Suppliers or

Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L R RI REH ER EEHE
Product Responsibility - Supplier Environmental v v v 2 The Group is committed to building a green and responsible
ERER Assessment supply chain. Our core policy establishes environmental

HEERETE compliance as a mandatory criterion for Supplier admission

and continued cooperation, based on national environmental
regulations and international Sustainability standards.
FEEINRNBUAERBEANERE  ZORENER
BREARARASERERKE  BARARTALES
EARBERENBIUFIE  HURRSARENTIEN
R

The Group implements a graded environmental assessment

policy. Key suppliers undergo comprehensive annual

environmental evaluations.

AEBERARREIMRE - UROHRERRFE2E

BRAME HERMEFETEADT TS AR REE
REREMEREARRELEE SR -

All suppliers identified with significant negative impacts have
agreed to implement improvement plans, and the Group
provides technical resources and support to help them achieve
compliance.

B[ - 20 -ER- R
BAMENE  ASBAAERE - &R

%%ﬂ RRAFRER
%WD%V

The Group linking environmental performance o procurement
decisions. To mitigate the risk of supply disruption during a
supplier's environmental upgrade, the Group maintains a reserve
of qualified green alternative suppliers and provides technical
support to core suppliers to shorten their transition periods.
FELRARWER  TRETHER TERTIHE
BEHEESAR -

The effectiveness of these actions is tracked through quarterly
and annual reviews, with a target of reducing supply chain
fluctuation risks.

ERERNN NS ERZERERRIENER ARAR
B EERDER -
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Impact Boundaries
ReaR
Suppliers or
Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L i1 RI HawH EF EBME
Economic and Economic Performance v v % The Group is committed to integrating ESG standards info its
Corporate mEEN business strategy to enhance long-term value. This includes
Governance improving energy efficiency in production and strengthening
BERADRE employee rights protection, aligning with international ESG

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

disclosure expectations.
AEBINRBECRERALRBRR RARDEE
RRERBEEMRIZRINES TRERE - BARESG
REESRE -

To mitigate economic risks, the Group proactively identifies and
manages factors that could impact performance. This includes
establishing early waring indicators for gold price fluctuations
and implementing supplier due diligence to ensure stability and
compliance.

RRERERR ARETHIATERTHYEENHA
2 AERBARRUCERDREEE NREBHES
BRI EREEMEARIE -

Robust financial and compliance systems are in place o ensure
transparent and reliable financial reporting.
RETENHBRAAZN BRUBREEATSR

The Group implements a supplier selection and dynamic
evaluation mechanism that covers environmental and human
rights factors (e.g., prohibiting child and forced labor) to prevent
the transmission of risks through its value chain.
AEBERBERARAERZ (WELETREESD)
tERSE RERTES DL RRR R BEEER -

By leveraging its scale, the Group works to stabilize procurement
costs and ensure supply chain resilience.
BEARBERTRENA BROEEDN -

Positive economic performance allows the Group to provide

fair compensation and training for employees, deliver quality
products and reliable service to customers, and contribute o
local community development through stable employment and
potential philanthropic activities.
RIMBEXREEBENRREIATEREE 0E
PINBEERENERE URARTHERERESR
PlREDHEER

During the Reporting Period, the Group received approximately
RMB2.28 million in government financial support, including tax
credits and exemptions, subsidies, R&D grants, and intellectual
property incentives.

REEEE  AEDERHRANEARNARE28E
7o BERRESE RS W TEREE RS EERE -
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Impact Boundaries
ReaR

Suppliers or

Contractors
Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER Bz i1 RI HawH EF EBME
Human Rights Non-discrimination v v v 2 The Group is committed o a zero-tolerance policy towards
N RiE discrimination in all it forms. We explicitly pronibit

discrimination based on race, color, gender, age, religion, or
any other protected characteristic in all aspects of employment,
including recruitment, promotion, compensation, and training.
This commitment extends to our business relationships, with
expectations set for suppliers to adhere to similar standards.
FEBINRE-IFANERRRERRNE « AfAR
DHEREE BR R RH I ERIAMAR
NEAFANREESR  LRAERRDE  BA  EMR
BHSMAERRRE  pAETEREHEAHRE EX
HEFERRSRE

To prevent discrimination, the Group enforces its anti-
discrimination policy across all HR processes. All employees are
required to participate in annual training on anti-discrimination
and unconscious bias. Suppliers are made aware of our
expectations through our Code of Conduct and are subject to
due diligence to mitigate risks in our supply chain.

RWILEE - AEBEMEANERRERRTEARSRR
ReMEEIHESMERREBRESERRESEH -

The Group has established confidential reporting and grievance
channels for employees to raise concerns without fear of
refaliation. Any substantiated incidents would be met with
disciplinary action, process improvements, and support for the
affected individual.

FEECRURANERRTFRE BRIREPENE
FROBNRE  EASEENZHEETLERS T
W UARPEEARERE
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Impact Boundaries
ReaR
Suppliers or
Contractors

Category Material Topics Directors ~Shareholders  Employees  BEMEREE: Clients - Management Approach
LiE) EXER j L R RI REH ER EEHE

Human Rights Human Rights v v % 2 -

A&

Assessment

NEHE

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

The Group is committed to respecting human rights as set out
in the UN Guiding Principles on Business and Human Rights.
We are dedicated to conducting human rights due diligence and
integrating the findings into our operational decisions.
FERINRNEE(HAATIHCEEARRERADAE
MAR BTEERBABERE VENREERERN
UL N

To identify and prevent potential negative impacts, the Group
plans to establish a human rights due diligence mechanism.
This will invalve integrating human rights criteria into Supplier
selection and contract management, focusing on risks such as
child labor, forced labor, and unsafe working conditions.
RERIRMILERAATE RRESER\ERRRE
KBRS REAERERAREESERANERD
EREIEL WASHRTRANIERNERR

A grievance mechanism will be available for stakeholders to raise
concerns.

BARNERE RN REEE

The Group’s approach is to address any confirmed impacts
through dialogue and remediation with the affected parties. The
effectiveness of our approach will be tracked through regular
reviews of grievance data and supplier compliance.
FEEREAMERRTENAE RBRERTEREE
Ras e
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Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its ESG
approach and performance. Please give your suggestions or
share your views with us via email: liyangjin@hipine.com or
phone: 13798550966.

The Group’s ESG Commitment

The Board has overall responsibility for the Group’s ESG
strategy and reporting. We are committed to integrating ESG
considerations into our business management and long-term
development planning. The identification and management
of ESG-related risks and opportunities are overseen by the
Board-level Strategy Committee and executed by the cross-
departmental ESG Working Group, which was formalized in
early 2025.

Our commitment is realized through the consistent
implementation of dedicated policies and action plans, focusing
on areas material to our business. As a corporate citizen,
the Group is dedicated to aligning its strategic objectives
with national and global sustainability goals. We recognize
the importance of climate action and are in the process of
developing a structured approach to manage climate-related
risks and opportunities.

The Group has set quantitative, long-term reduction targets
for emissions and natural resource consumption. Progress
is monitored annually, and additional measures are enacted
as needed to ensure these goals are met. In alignment with
national goals, the Group has ambitiously set the target of peak
carbon emissions by 2030 and carbon neutrality by 2060.

The Group’s ESG Approach

Upholding principles of fairness, honesty, and integrity is
paramount. The Group’s management fosters a culture where
ethical conduct is the foundation of all business activities.

B - tERELRE

BRENERRER
AEEBEBOERFMHDERARNEEMESG
FH R XBARERE - FEBE :
liyangjin@hipine.com 3k & 7% : 13798550966
Rt ETvEBRHEBEMOS=E B8
% e
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ERSHAEENESGRBEAKELHER -
HPBONBESGRZMARKER MRE
BERMRBD - REBEGRR HLERQFEE
(ESQ)EEHIE) - AR ESFERESG TIEH
BEMRREE EFTSBEZEERESG
TS MIE S o ESGHER A b 4
BHEHEEEREFEEMNERKER
SEE  WHBEAMPIMESG TIEANTT - %
THEEER ZZE_RFFAERKIL °

B AGE BB EEREFIBRRITH
EIBAER  EHEITHRAMNEHERER
MEE  FREREAR  AEEBNEES
% B REER M 2R ERR B IRRE —
B RMRBIRETHNEZN - WIEHE
B ABETEAE R RIR AR A g -

AEBERFRLRBABERBRREEL
MRS - EEESFRIER WK
FEERIBEIMEBATRRRBRERK - BECE
BZRBFE NEEEREN2030F /1 EIR
EIE MR 2060 FRTE R P M) B 1R o

ASEEAESGH &t
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CEEEBRERSE - RBABETARMAYE
BEEBERM UL -
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The Group formalized its commitment to sustainable
development through the establishment of an “Environmental,
Social and Governance (ESG) Management System” in February
2025, which creates a structured hierarchy for overseeing
and implementing ESG initiatives. Under this framework, the
Board of Directors serves as the highest decision-making
body, approving the ESG strategy and report, while the Board
Strategy Committee provides guidance and supervision on ESG
matters. An ESG Working Group, composed of responsible
leaders, department heads, subsidiary leaders, and at least one
director, executes the strategy and compiles ESG information,
meeting at least monthly to report to the Strategy Committee.
This governance structure is guided by principles of integration
with corporate strategy, close linkage with daily operations,
compliance with applicable laws, and a commitment to
continuous improvement, ensuring that sustainability is
embedded across all departments and subsidiaries.

The Group’s Sustainability Mission and Vision

The Group is dedicated to a path of sustainable development
that balances business growth with responsibility toward the
environment, society, and all stakeholders. Our mission is to
craft a sustainable future by ensuring product excellence with
integrity through rigorous quality control, building a responsible
value chain through supplier engagement, maintaining a
people-centric workplace with fair practices and training, and
fostering customer trust through reliable after-sales service
and privacy protection. Our vision extends to deepening our
climate commitment by aligning with national “3060” goals,
advancing sustainable innovation through green technologies
and material efficiency, and empowering our craftsmanship
and communities through talent development and positive local
contributions, thereby creating a lasting legacy of responsibility.

REER2025F2 A mBEYCGRE 148
MARDRE(ESG)EEGIE) - EXEYH
HARERRNAG  ZBRAET @R
BREMESGREMNEBILEM - HULER
T EERERARFREEE - JL/EESGE
BN E  MEFSBAE B SRIRMESG
FEHNESNEE -ESGTFEARRADE
BE - ZHMEEAN  BFRAREIEREN
FBFIFE E M ESG TAES IR ABMMK - WED
BE— 2B AEREFECTEMEZESE
1TESGHERE TIFR BRI REMEE X H o
NA]EEFT - BT RRERARESG TIERH
TTHIE B A AR BIESG TIEMER
BBFT - EVREBIAE AR RIES - HA
FEEREME ETERERISELE
RRBI - HRAT B R PA E0PT R M
/NG

FRETTHERREGRBAR
AEBMBOARNEARFERR 2K EEBIE
REYRE HEMMBERNENETZHE
G FE - I 28 8RR mEE
HHERERSE EAHEREREYAR
THEER  EBRFRERRIEI R
ABEN TG - ARE B ENERR
BREBLRERTEEPEE - KMITERR
BHRR -HAWESREFRZBBEBK
[3060] B 1R R £ — BORR/L 3 AP 69 3R AR A
W BB R R MR R A E R
o WEBATEREHEHOERIRE
THRANTIZERERDE - EMABEF AN
ERERC VA
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CORPORATE GOVERNANCE

Governance Structure and Composition

The Group is committed to maintaining a high standard of
corporate governance to safeguard the interests of shareholders
and enhance corporate value. The Board of the Group is
comprised of four committees, including (1) Audit Committee,
(2) Remuneration and Assessment Committee, (3) Nomination
Committee, and (4) Strategy Committee.

The Group has formulated internal policies, including the “Anti-
corruption and Anti-bribery Management Regulation” and the
“Environmental, Social and Governance (ESG) Management
System” to manage the Group’s expectations for ethical
behaviour and to address any violations if they arise.

To ensure objective oversight and mitigate conflicts of
interest, the Board’s composition during the Reporting Year
maintained a strong balance of power. The Board consisted of
7 members: 3 executive Directors, 1 non-executive Director,
and 3 independent non-executive Directors (“INEDs”), ensuring
that the Board has a strong independent element to provide
objective governance. An annual assessment of the Board’s
and individual Directors’ performance is conducted to ensure
alignment with corporate and shareholder interests.

The Group fully complies with the disclosure requirements of
the HKEX Main Board Listing Rules regarding the existence of
controlling shareholders or related parties, their relationships,
and any associated transactions and outstanding balances, as
applicable.

B - tERELRE

tRER

AERERERK
AEBHNEFKTIHNEEER  UWRE
BRMELEACEEER AREEFTEH
MEZEEAK  BROEFTZES
FHEEZZES QREZEERAEH

BEZEE -

AREBEDHIEABEE  BR(IREFEERER
HEY) (REBEMRRMEEERHE)
MCEITRELN) UEBAEEHER
TTRIOHE  UHELTERZREMARE -

REREBEEENEBRNDER  REHNAK
EEEMERER T RMA DNENFE -
EEem/EaNEEANEREIANITES 1
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FERITER])  HREEFSHAARNNETL
TERMRRERER BFHES S RER
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Details of the Board are as follows: EESHBOT
Mr. Li Mr. Hu Mr. Li Mr. Huang Ms. Guo Mr. Wong Mr. She
Yongzhong Shaohua Yangjin Liangdi Xiaohong Sin Yung Dingshun
kB fHoE he ERi BERA HER TR
Position in the Board  Executive Director  Executive Director  Executive Director — Non-Executive Independent Independent Independent
REZEMRE #0E3 BTEZR HIEZF Director Non-Executive ~ Non-Executive  Non-Executive
FHITES Director Director Director
BUFNTES BUFNITEE BUEHTES
No. of Years Serving 20 years 2 months 12 years 8 months 10 years 5 months 2 years 8 months 2 years 8 months 3 months 1 months
inthe Company 20 2{d A 12%8f8A 10584 28R 2E8MA 38 A 1{EA
RELFRBEER
Other Significant - Strategy - Remuneration - Strategy - Audit - Audit - Nomination - Remuneration
Positions or Committee and Committee Committee Committee Committee and
Commitments (Chairman) Assessment (Member) (Member) (Chairman) (Chairman) Assessment
At EERGEAR - 5BZEe Committee - #KZE€ - Nomnaton - Remuneraton - Audit Committee
(ZR) (Member) (%8) Committee and Committee (Chairman)
- EMEEL (Member) Assessment (Member) ~ Nomination
Z82(WE) - Strategy Committee - R%%Ee Committee
Committee (Member) (ZR) (Member)
(Member) - ®H%E8e2 - FiHRE® - HHEZY
- &if%ZEg (£R) (KE) ZEg(¥R)
(&) - GMEER - REZEg
- R%%Ee Z8g(M8) (&)
(K &)
- BKZEe
(&)
Gender Male Male Male Male Female Male Male
:37) 5 g 3 3 X g i
Age 46-59 36-45 46-59 46-59 46-59 70+ 36-45
£R
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Mr. Li Mr. Hu Mr. Li Mr. Huang Ms. Guo Mr. Wong Mr. She
Yongzhong Shaohua Yangjin Liangdi Xiaohong Sin Yung Dingshun
FkE HoE he HRi BB HER TR
Qualification - Industry Expert - Bachelor's - Bachelor's - Bachelor's - Bachelor's - Master's Degree - Bachelor's
BB - 152X Degree Degree Degree Degree - Memberofthe  Degree
- Master's Degree — Master's Degree - Intermediate - Master's Degree  Hong Kong - Doctor's Degree
- Senior Analyst - Intermediate Engineer in - CPA Institute of - Br&f]
in Gold Accountant Engineering - Independent Certified Public  — B2
Investment Certificate Construction Director Accountants
- B1E(f ~ Senior Gold Management Qualification ~ — B
- BLEf Investment ~ — B+ &y Certificate - BEEHMA
- ERREER  Analyst - TEBEEE  (Shenzhen 228
BLi (China Gold R TA Stock
Association) Exchange)
- BT Efy - B8
- REeH - B2
- et — Bt
Eok - MEFRS
- hEERE FERELE
A RRRE EEREE
ERENNE
Competencies - Corporate - Corporate - Corporate - Corporate - Corporate - Corporate - Engineering
®h Management Management Management Management Governance Management Technology
- Strategic - Production - Strategic - Operations - legal& - Board - Technology
Management Management Management Management Compliance Operations R&D
- Board ~ Operations ~ Operations - Engineering - Risk - Risk - TR
Operations Management Management Technology Management Management — — HfiTHH%
— Technology - Technology - Board - Investment - Financial - Corporate
R&D R&D Operations Management Accounting Governance
- Corporate - Risk - Investment - legal & - tEER - legal &
Governance Management Management Compliance ~ — ZEZRAH Compliance
- PEEE ~ Corporate - Risk - NEERE - ARERE — Financial
- BRER Governance Management — — 2EEE - BRes Accounting
-EZQEF - OXER - Corporate - TRE( - h¥ER
- Rl - fEEE Governance ~ — REER - %%@EW
- X8R - HiEEE - Legal & - ZERER - EARE
- Rl Compliance - b% Ea
- ﬂﬁME}E - Financial - EEREH
- PEER Accounting - Bes
- hRER
- BBERE
- BEER
- E2gEf
-RAER
HI‘A‘:
- b¥EAR
- HERER
- B%gH
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Board Selection and Diversity

The Board ensure that all nominations are fair, transparent, and
aligned with the Company’s strategic needs. The Nomination
Committee is responsible for identifying and recommending
qualified candidates for directorship.

The Nomination Committee evaluates candidates based on a
comprehensive set of criteria, including:

(a) Reputation for integrity and ethical conduct;

(b)  Professional accomplishments and industry experience
relevant to the Group;

(c) Demonstrated commitment and availability to dedicate
sufficient time to Board duties;

(d) Potential contributions to the Board’s diversity, with
reference to the Board Diversity Policy, encompassing
gender, age, cultural and educational background,
ethnicity, professional experience, skills, knowledge, and
length of service;

(e) Independence (for candidates for Independent Non-
Executive Directorships); and

() Board succession planning considerations and the long-
term needs of the Company.

The Group recognizes the value of diversity and is committed to
maintaining a Board with a balanced mix of skills, experience,
and perspectives. Gender diversity is a key priority, and the
Group aims to maintain female representation on the Board.
As of 31 December 2025, one out of seven Board members is
female, representing approximately 14.3% of the Board. The
Group will continue to consider female candidates for Board
positions as vacancies arise to further enhance diversity.

EFERRERRSTIL
E=emAMARERHAY ER XS
ARRNMEER R - RRZEEAENER
HEAERNESREA -

REZEERBUTERRAEREZMER
BANBRAKEES:

(@) HEHREREBERTHENEER

(b) ERAKRERBEAFRMIRITRER |

© ERBUNEFEBEORE Lk
AT R B TME

d RE(EFEEZTLERR) HEFS
ZIAEMBERR - BREMER - Fik
XEERBEESR Eik BELR-
EE - MBRERFE

() WY CERANBIIFRTESRRE
A) s AR

H EFgUIRIZERARFTNED

FK -

AREESERZITTENEE XD HER—E
AEEHEReE CRLBHNESS - 1E5)
ZltE—RARELER AEESHEHS
REFEPNLERRLA -R_F_AF
TZA=t—HB tREFEXEPE A
BT WIEEFEN143% AEEKHE
HAZEREEEZERIEERREA  NE
—FRBEITIE -
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Collective Knowledge of the Board

The Group places great importance on ensuring its Directors
possess the collective knowledge, skills, and experience
necessary to effectively guide the Company’s strategy and
oversee its operations. The Board’s composition reflects a
diverse and balanced range of expertise, including enterprise
management, strategic planning, financial accounting and
auditing, risk management, corporate governance, technology
research and development, investment management, and legal
and compliance. This collective expertise is directly relevant
to the Group’s business as a precious metals watch company
operating in a dynamic market.

All Directors are expected to keep abreast of their responsibilities
and the latest developments in the Company’s business,
the regulatory environment, and governance practices. The
Company supports the continuous professional development of
its directors. During the Reporting Year, the Board and senior
management participated in briefings and received materials on
ESG and climate-related topics to enhance their understanding
of these evolving areas.

Remuneration Policies

The Group’s remuneration policies are designed to attract,
retain, and motivate talented individuals while aligning their
interests with the long-term success and sustainability of the
Group. The Remuneration and Assessment Committee, chaired
by an Independent Non-Executive Director and composed
predominantly of INEDs, assists the Board in overseeing
remuneration matters.

The Committee is responsible for determining the remuneration
policy and structure for executive Directors and senior
management, evaluating their performance, reviewing
incentive schemes, and fixing remuneration packages. For
executive Directors, remuneration comprises fixed and variable
components linked to individual performance and the Group’s
overall corporate performance. The Group values stakeholder
input and considers feedback received through shareholder
meetings and other communication channels when reviewing
its remuneration policies.

B - tERELRE

EFENSRBMR
AEBSEERRREEZARANES
NEAREREEHLEMTORENE &
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RETRAM R RSE BB AL
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Sustainabhility Governance

The Board has overall responsibility for the Group’s
sustainability strategy, goal-setting, and reporting. In
accordance with the “Environmental, Social and Governance
(ESG) Management System” established in February 2025, the
Board serves as the highest leadership and decision-making
body for ESG matters, responsible for approving the ESG
strategy as well as the review and authorization of the annual

IFERREL
EZeYAKENAREZRRRE  BER
ENRBEAEERET -RE_FT_AF—
H#lE®CRE - 18 & EA(ESG) & £ i
B) EXSERESGEHHNREE MR
HHRE - A BHEESGERRES - WER RE
FEESGHE -

ESG Report.

To ensure effective execution and oversight, the Group has
instituted a structured, three-tiered governance framework for

sustainability:

RERBRATEEE  ARECEY—ZE
BN =BIOKERERE

Governance Level Members ESG Management Responsibilities

AEE 4] ESGEERE

Board of Directors - All Directors 1. Approve the Group’s ESG strategy, development plans,
EFY - ZBE= objectives, material topics, management structure, and

ESG Executive
Committee

EEORR=EAY

- Committee Members

- ZBEgKE

related policies.
ZAEEERESGEIBEIMBIZ EXEE  SEEE
BERGIESE -

2. Review and approve the annual ESG Report for external
disclosure.
FHEWZEFEESGHME « AHEIMNERE -

1. Study and formulate the Group’s ESG strategy,
development plans, objectives, material topics, and
management policies.

MEILHEEENESGERRE - ERTE - AR FEER
BNEBER -

2. Provide guidance on the day-to-day execution of ESG
initiatives and identify and control risks associated with
routine ESG management.

FESGHMEH B EAITIREES - YR REEER
ESG B MR Az -

3. Review the annual ESG Report and submit it to the Board
for final approval.
ERFEESGHE  WIRREFFETREZE °

4. Convene meetings at least semi-annually to evaluate ESG
progress and address pertinent issues.
EVBFFERA—NDHE UG ESGER Y EIERE

23
Ea o
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Governance Level Members ESG Management Responsibilities
REE BE ESCEERE
ESG Working Group - One Director 1. Implement the Group’s ESG strategy and objectives,

BE HERESR
(ESG) T1F#d

- —REEF

- Department

Leaders/Managers
from Functional
Departments of the
Group

- SEEBEFIN
EIRES - s

- ESG officers from

each department
- ZHFINESGHE

organizing and coordinating ESG efforts across all
departments and subsidiaries.
EESENESGEMERE SiEHASEHFARF LT
Z ESGHEBA I {E -

2. Draft ESG policy documents, manage material topics, and
formulate work plans and implementation strategies.
MEESGHERNX M BEEERNZEE - WiHlE LIERH2IE
B -

3. Collect, consolidate, and compile ESG information, and
prepare the annual ESG Report and related documents.
Wik  REREEESGE - WHRKFFEESGHE MiF
B o

4, Liaise with professional advisory firms, organize ESG
training programs, and monitor evolving ESG policy
requirements and trends.

HEEXFEMABREHE  SMESGHEIIRIE - UHY
BETENE SR ESGBUR E kBB -

5. Summarize progress, identify challenges, and report
findings to the ESG Executive Committee, putting forward
recommendations for improvement.

EEREE  HEKE YMESGATTEZEGERER
[F BF 12 M B 2 o

6. Convene meetings at least monthly to ensure consistent
progress and coordination.
BAZRLERA—REH  ARRIEEZEGE B -
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In addition to the formal governance structure, the Board
plays an active role in prioritizing and managing ESG-related
issues through a structured annual process. The Strategy
Committee, supported by the ESG Working Group, conducts
a comprehensive review of material topics identified via
stakeholder engagement and double materiality assessment.
Based on this review, the Board approves the Group’s ESG
strategy, sets measurable targets (e.g., the 2030 intensity
reduction goals for emissions, water, energy and waste),
and integrates climate-related risks into the enterprise risk
management framework. Progress against these targets is
monitored by the Strategy Committee at its semi-annual
meetings, with key findings reported to the full Board. This
ensures that ESG considerations are embedded in strategic
planning, capital allocation, and operational decision-making,
and that accountability for sustainability performance rests at
the highest level of the organization.

This clearly defined governance structure ensures that
sustainability considerations are systematically integrated into
the Group’s strategic planning and operational activities. The
ESG Working Group maintains a direct reporting line to the
Strategy Committee, which, in turn, provides regular updates
and recommendations to the Board. This creates a closed-loop
system of accountability and continuous improvement for all
sustainability-related matters

Due Diligence

The Group is unwavering in its commitment to operating with
integrity and transparency. To prevent and manage conflicts
of interest, the roles and responsibilities of the Chairman
and other senior executives are clearly delineated. A formal
conflict-of-interest policy mandates that all directors and senior
management disclose any potential conflicts. These disclosures
are subject to review by the Independent Committee, which is
responsible for implementing appropriate prevent or mitigation
measures as necessary. During the Reporting Year, no material
conflicts of interest involving directors or senior management
were identified.

o EFEBBEBIENRE  EESGH
RENELET NEE T mEERRER -
EESGTENEMET BRREZE @3
BRFENESLENEEEEMFEEMNE D
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FEEREENESGRE - REA 2L
BR (PIan2030 5 )8 ER BB - KER -
BEREEEYNRERERR) - WRRE
HERBRAALERREEER -BREZE8
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HHERESGEEMARKHRE EARE N
BERREZH  UFAHERREVNEER
BEERBERASESREREER -
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BE-
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The Board oversees a systematic due diligence process
designed to identify, assess, and manage the Group’s actual
and potential negative impacts on the economy, environment,
and society. This process encompasses stakeholder
engagement, comprehensive risk assessments, and the
integration of findings into strategic decision-making. Where
potential negative impacts are identified, the Group proactively
develops prevention or mitigation measures. The Group’s
impacts on the economy, society, and the environment, along
with the corresponding management approaches, are detailed
in the relevant sections of this Report.

Economic Performance

The Group integrates environmental, social, and governance
considerations into its business strategy, including improving
energy efficiency in production and strengthening employee
rights protection. The Group has established a supplier
selection and dynamic evaluation mechanism covering
environmental and human rights factors to prevent risk
transmission through its value chain. With stable economic
performance as its foundation, the Group participates in
community initiatives supporting education and poverty
alleviation, contributing to local employment and community
development.

During the Reporting Year, the Group received government
financial support totalling approximately RMB2.28 million. This
support comprises various categories, including tax credits
and relief, subsidies, research and development grants, and
intellectual property incentives. All subsidies were granted by
various government authorities in the People’s Republic of
China. The Group’s equity structure includes a government-
related entity company, holding 16.40% as the second-largest
shareholder.

B - tERELRE
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Accreditations and Certifications

The Group’s ongoing pursuit of product excellence, together
with its outstanding achievements in occupational safety,
environmental protection, and corporate social responsibility,
has been recognized by local government authorities and
international organizations. The Group has been awarded the
following certifications:

Certificate/Recognition

BE RE

DA

RERER
AEBYERFENFEER  URERE
ZE REREMNEEHEETTHMNERE
FE1S T b3 BT AR FI AN BRR 4B A 0 32
Al o EED KRB AT RE

Validity Period/Date of Issue
BRE muAM

ISO 9001:2015 Quality Management System

ISO 9001:2015 sn & B3R R 478 8

ISO 14001:2015 Environmental Management System

ISO 14001:2015 R IFE TR R AR

ISO 45001:2018 Occupational Health and Safety Management System

ISO 45001:2018 iR 2 R 2 & B 12 R AR =&

Intellectual Property Compliance Management System (GB/T 29490-2023)

HBERE S 5B IR R FRE (GB/T 29490-2023)

Commodity After-Sales Service Certification (Five-Star)

HmERRERE (AER)

High-tech Enterprise

=T R %

Guangdong Province High Hardness Precious Metal Precision Smart Watch
Engineering Technology Research Center

BERERBEEESERE Sl TIEEMMARH L

“Little giants” SRDI enterprises

BREEMINEAIRE

Specialised, Sophisticated, Distinctive and Innovative Small and Medium-sized
Enterprise in Shenzhen

BREI R E

Participated in the development of the group standard T/SZZD 3-2025,
“Technical Requirements for Smart Location Watch Systems”

2B E B EAET/SZZD 3-2025¢ 8 8L E L F R 2 MM ER)

National Standard GB/T 30416-2024 Participation

2B RIZAEGB/T 30416-2024$E R &S 18 (S RS R &)

Participated in the development of the group standard T/SZQCPA 004-2025,
“Guidelines for Evaluating the Competitiveness of Corporate Private Brands”

22 EH [B] B2 {Z £E T/SZQCPA 004-2025¢ 1 % B * m R = HETE RSl

Shenzhen High-tech Enterprises Association Membership

AT EEECEGRAIFNREEEE

Shenzhen Smart Wearable Association (Vice President Unit)

RINTEREFRTER GG REN

The 7th Council of the Gold, Silver, and Jewelry Industry Chamber of Commerce

(Vice President Unit)
2EITEERAESRRELERN S FtEESeRleREN
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January 2025 - January 2028
20254 1 H—20284 1 A

January 2025 - February 2027
202541 A —2027F 2 A

January 2025 - February 2027
20254 1 A —2027 F 2 A
December 2025 — December 2026
20259 12 —2026F 12 A
January 2025 - February 2027
2025 1 A —2027F 2 A
December 2025 — December 2028
20254 12 A —2028F 12 A
August 2021 — August 2026

20218 A —2026 %8 A

October 2025 — October 2028
20254 10 A —2028F 10 A
December 2024 — December 2027

2024412 A —2027F 12 A
Implemented in April 2025

2025F 4 R E M
Approved June 2025 (ongoing)
2025 6 A #b

Implemented in December 2025

2025 12 A&

September 2023 — September 2026
2023F 9 A —20264F9 A

Issued in March 2025

20253 AEE

Issued in December 2025

20254 12 A a3
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Validity Period/Date of Issue
BN mEAM

GS1 China Membership License

HR B 7 o R B R AKX B

Science and Technology Innovation Award

RH Bl 57 42

Science and Technology Public Welfare Award
RHE 2 5 82

The 23rd (2024) Shenzhen Enterprise Innovation Record
B+ =JE (2024) R Y 1k 2 Bl 40 8%

Third Prize at the Shenzhen Global Design Awards “Kunpeng Award”
RYIIRIRERFT R ERIE 8| =% 58

Joint Excellence Award (££542) by Huawei
EREmR B

Emerging Partner by Huawei

EREmE [ EEERH]

JD.com “Outstanding Watch Brand of the Year”
RRIFESWEERmE]

ENVIRONMENT D.

The Group is committed to minimizing its environmental
footprint. We strive to manage our resource consumption and
waste generation responsibly, guided by our internal policies
and in compliance with all applicable national and local
environmental laws and regulations. During the Reporting Year,
the Group complied with relevant environmental laws, including
but not limited to:

° Environmental Protection Law of the PRC

° PRC Law on the Prevention and Control of Atmospheric
Pollution

° PRC Law on the Prevention and Control of Water
Pollution

° Solid Waste Pollution Prevention and Control Law of the
PRC

° Regulations on Administration of Pollutant Discharge
Permits

January 2025 - January 2027
2025 1 A —2027F 1 A
Issued in March 2025
2025 3 A e

Issued in March 2025
2025 3 A%
February 2025

202542 A

Issued in October 2025
20254 10 A M %

Issued in February 2025
20254 2 A AR E

Issued in October 2025
2025 10 A a3

Issued in May 2025
20254 5 A

BB

AREEBHNNBERREITEZHKE M
BHNBEENAAERERBERENLER
WMEL  WARIERRIIEE  BTHEE
RHBEZR LT REERER - NBEFE
AEBEBTHBERRER  BRETER

o (REARHKMBERFEREEL)

o  (PEARKAMBARSREQE)

o (HEARKMBIKFRPIGE)

o (PEARANMEEREYSFRED

AR

o (HESRFRIEEIEAD
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o Measures for the Administration of Hazardous Waste
Business Licenses

° Law of the PRC on the Promotion of Clean Production

No non-compliance with relevant laws and regulations that
have a significant impact on the Group relating to air and
greenhouse gas emissions, and generation of hazardous and
non-hazardous waste was identified during the Reporting Year.

Emissions

The Group’s operations are primarily focused on design,
assembly, and sales, based in office and light industrial
settings. Consequently, our direct air emissions are minimal.
The main sources of emissions are indirect, primarily from
purchased electricity.

Air Emissions

The Group’s air emissions primarily arise from the combustion
of fuels in company-owned vehicles and stationary sources. The
use of natural gas in production and petrol for transportation
contributes to 1.13 kg nitrogen oxides (“N0x”), 0.01 kg
sulphur oxides (“S0x”), and 0.08 kg particulate matter (“PM”)
emissions. We are committed to monitoring and controlling
these emissions.

Greenhouse Gas Emissions
The greenhouse gas emissions covers carbon dioxide (CO,),
methane (CH,), and nitrous oxide (N,0).

During the Reporting Year, the Group’s business operations
contributed to the GHG emission of 1,099.57 tonnes of carbon
dioxide equivalent (“tC0,eq."). The primary source of emissions
was purchased electricity (Scope 2), accounting for 96.09% of
the total footprint.

While the scale of operations continues to expand, the Group
is establishing better channels to collect, trace, and monitor
the total amount of GHG emission emitted. As to gain a
more comprehensively understanding of Scope 3 emissions
connected to the Group’s value chain, the Group shall also
disclose 15 reporting categories of Scope 3 emissions where
applicable to the Group’s operations.

o (EREMREFANFEEWE)

(PEARAMBBZEEREE)

RBEFE  SEXREMEREANEEE
BEAFEARERMEERBHBARESE
BEMEZERMBBOERLERNER -

BE

AREENESELTREINRT ARNMHEE
ERPAERETERE - Fitt HAINE
BERIEERD - BERE T 2R 2R -
TERBINBES -

BEm Bk
AEBNERFBNEEREAAAAER
K BT R AR GE - £EPERARAR
KEGTER TR SRR LIBATASR
e ((REH])) - 0.01 AT HALY ([§
FtH) XoosATREAY ([MHEM])
BB N R EER IR IS LB -

BEmERS
B = R EIE — ALHE (CO,) - R (CH,)
RALTAN,O) -

RBEFE  AEENEBLEEZRAER
BB HEPN1,099.57 M — AL E & ([ 1k
BER])  FRNIENR/IINBED (8
E2) 54T U 96.09% °

EEBREFERANBE  REFBERY
FRENRE - UE - BH MERATHER
MEBEREBAE SAEZEMM T HENSE
EBERAENEE M RN BEFELE
AEETKEBRERARARE X ELK
15 E g E 3B M S 1A -
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The Group has selected its measurement approach, inputs,
and assumptions for calculating GHG emissions based on a
principle of alignment with established regulatory frameworks
and authoritative sources to ensure consistency, comparability,
and reliability. The approach has been chosen to:

1. Comply with Regulatory Expectations: The Group primarily
references the methodologies and emission factors set
out by the HKEX, including Appendix C2 of the Main
Board Listing Rules and their referred documentation, to
ensure adherence to local disclosure requirements and to
enable valid comparisons under appropriate conditions.

2. Utilize Internationally Recognized Standards: For Scope
3 emissions, the Group aligns its reporting with the
“Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011)”,
which is a globally accepted framework for value chain
emissions accounting. The Group has also referenced the
“Technical Guidance for Calculating Scope 3 Emissions
(version 1.0)" published by the Greenhouse Gas Protocol
to calculate its Scope 3 GHG emissions.

3. Apply Credible and Geographically Relevant Data Sources:
Where HKEX-published factors are unavailable, the
Group uses authoritative sources specific to its primary
region of operation (Mainland China). These sources
include the Ministry of Ecology and Environment of the
People’s Republic of China (which provides the emission
factor for purchased electricity from the National Grid
of the PRC), the IPCC for global warming potential
values, and the International Civil Aviation Organization
(“ICAD”) Carbon Emission Calculator for business air
travel emissions. These sources are selected for their
scientific credibility, public availability, and relevance
to the Group’s operational context, thereby increasing
the accuracy of its emissions inventory. For Scope 1
emissions from extinguishing agents, the 100-year Global
Warming Potential (GWP 100) values of CO, are made
with reference to the IPCC Fifth Assessment Report
(ARD).

The overall intensity of the GHG emissions by the Group was
3.41 tCO,eq /staff and 1.79 tCO e/million RMB revenue.

RIE - ERELRE

AEBEZRANFEREREBHROAE
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See below for the detail breakdown of GHG contributions
during the Reporting Year:

Scope of GHG

ATEINRBEFE
ARA -

N
/m

2 PO AT

Total GHG Emission

emissions' Emission sources 2025 (in tCO.e) (in %)
2025 FRE
RREHER #HERERRE
DEREBEMEE" HERkiE (H_|ILHREE (%)
Scope 1 Direct Combustion of fuels in stationary Natural Gas 1.69 0.29%
emission sources? RAR
gE [E] TE ZROR AL PR 1 2
I=§::3: 3 Combustion of fuels in mobile Petrol 1.49
sources YU
% Eh ORI R IR
Scope 2 Energy Purchased electricity® 1,056.54 96.09%
indirect emission YNEE /73
E2
HE iR R HE I
Scope 3 Category 3: 3.28 3.62%
Other indirect Electricity used for processing fresh
emission*s and sewage water by government
gE3 departments
HtipEdems 853
N EIETEEE 1 5 E 2 A r) B R
MaeRAAEE S (REANERE
HRIKRIGIKEIE TT)
Category 4: 5.86
Upstream transportation and
distribution
A4 -
L iE s ALK
Category 6: 25.48
Business air travel by employees®
A6 -
BB EIR (BEMZEEBER)®
Category 7: 5.23
Employee commuting 7
18517
BT@E’
Total® 1,099.57 100%
#Ete
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Environmental, Social and Governance Report

Emission factors were referred to Appendix C2 to the Listing
Rules and their referred documentation as set out by the Stock
Exchange unless stated otherwise. Scope 3 emissions were
only calculated based on the available emission factors from
the referred documentation.

Emission for the combustion of natural gas in stationary source
was calculated with emission factors from Greenhouse Gas
Protocol Calculation Tool — GHG Emissions from Stationary
Combustion (Chinese fuel).

According to The Ministry of Ecology and Environment of
People’'s Republic of China: Emission factor of 0.5777 tCO,e/
MWh was used for purchased electricity from the National Grid
of the PRC in 2025.

Scope 3 GHG emissions were calculated based on available
emission factors referred by Appendix 2 of “How to Prepare an
ESG Report” set out by Hong Kong Exchanges and Clearing
Limited, as well as based on the “Technical Guidance for
Calculating Scope 3 Emissions (version 1.0)” published by
Greenhouse Gas Protocol, unless stated otherwise.

Data for other categories of scope 3 emissions have not yet
been collected, and the Group currently does not have the
capability to conduct data collection for these categories;
however, the Group shall endeavour to dedicate resources to
complete scope 3 emissions disclosure in due time.

CO, emissions from the Group’s business air travels were
reported in accordance with the International Civil Aviation
Organisation (ICAO) Carbon Emission Calculator.

Due to lack of resources, our employee commuting was to be
extrapolated from recent samples.

Total GHG Emissions may not equal total sum of emission
sources due to rounding errors.

Bt

g2 :

i3

M4

M5

mite

Wizt 7

s :

BRAZAN

B - tERELRE

PR B RIBE IR £
AP ERC2 R H2E X R - #E 35
HEERBZ2EXHRESOHERER

.
=8
Al = °

B ERBRRARMENTEREREMR
EREREEMEFIA-BAEMENRE
REBPERR (P EIRHED e BEBUR BRGTH -

SRR AR M B A AR IR 5 AR (2025

F) 2025 P HBEKXEHBEE NN
HMEBBOS7TT7THE —EbiRE 2 K
RE) -

HBESREREHMERBEEERISRE
HFTAR AR EM R AR 4R B ESG S )
Mex2pr2EM R MHERIAS LIRS
REZTERMOGHEBEIF RN K
sl (LOMR)ETE  RIESHEHA

H A5 8 E ST M BUR H R E - &
SHEB AT EBHZSIRINETERK
SWEES AT AREHBNEAER
VAT & B 5 R ST A BB B S HE A IR EE -

AREMEABERESL 2 — AR

WE TR BB R A A A (ICAO) B BERL AT
HIERE -

THRNERTR  BTBRIBEREREIND

BAHESH

HRUEAARE  AEREHNAER
BE N ERHERURS /NG R
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Hazardous Waste

During the Reporting Year, the Group generated a total of
166.00 kg of hazardous waste. The intensity was 0.52 kg/staff
or 0.27 kg/million RMB revenue.

All hazardous waste is managed in strict accordance with
national regulations. All hazardous waste is collected,
transported, and disposed of by qualified, licensed third-party.

FEEED

RBEFE AEEBXEL16602TH
EEZEY BEABRETORAT  RE
BAETLTARBEKACIAT °

EEEEEVNEERBETRZOENS
REBRELEENEESE  BEMHAT
FER  REDRRHBIERY DRIREE
i BAERNREY G LETHER  BF
ZEEEENE=ZTRRABETESEL
HEBRRE -

Annual waste
amount (kg)

FEEEDE
Hazardous waste EEEED (2F)
Waste acid JE& 66.00
Waste Oil and Mixtures REH FORE Y 50.00
Waste Alkali B i 50.00

Non-hazardous Waste

The Group generated a total of 8,943.00 kg of non-hazardous
waste during the Reporting Year. The intensity was 27.77 kg/
staff or 14.54 kg/million RMB revenue. Non-hazardous waste
mainly consisted of packaging paper, office waste, plastic bags,
and domestic waste. All non-hazardous waste is collected and
managed by designated third-party services for appropriate
disposal or recycling.

BEEEED

RIFEFE  AEBEKEES943.004 T
EREEY - BEABRHRBEI2IIIAT %
FEETARBKWALIL4BA AT - EEREE
MEBBIBEREK BATH BAZE
YIRAETERIR - B EEREYIHIETH
B RBWERERE  WETHEEES X
Eg -

Annual waste
amount (kg)

FEEEDE
Hazardous waste EEEEY (BF)
Office waste WNEREY 4,983.00
Domestic waste KRBT 2,114.00
Packaging paper BEK 1,393.00
Plastic bags and packaging PR RPE 453.00
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Measures to Mitigate Emissions

The Group has set a new target to reduce its greenhouse
gas emissions intensity by 10% by 2030, using 2025 as the
baseline year. The target encompasses Scope 1, Scope 2,
and Scope 3 greenhouse gas emissions. The Group has not
set any interim targets for this objective. This target is aligned
with the latest international agreement on climate change,
including the Paris Agreement, an international accord to
limit global warming, as well as the national goal of carbon
neutrality by 2060. The target was not derived using a sectoral
decarbonisation approach. It was set based on the Group’s
own baseline and operational capabilities, aligned with national
carbon neutrality goals. This target has not been validated by
a third party. It is a gross target for the reduction of emissions
without taking into account potential offsets further reducing
the net impact. Although the Group does not need to rely on
carbon credits to hit its targets, a future implementation of
those would further reduce the impact. The Board will review
the Group’s climate-related targets annually to assess progress
and determine whether any revision to the targets including
the baseline, intensity reduction percentage, or time horizon
is necessary based on changes in operations, regulations, or
stakeholder expectations.

The Group is committed to reducing its emissions through a
variety of operational measures:

° Energy Source Transition: Actively exploring and
implementing energy efficiency measures.

° Green Transportation: When purchasing new company
vehicles, priority is given to new energy vehicles (NEVs).

° Resource Conservation: Encouraging employees to
adopt energy-saving habits such as turning off lights
and equipment when not in use and optimizing air
conditioning usage.

B - tERELRE

BIEHEN EE
AEBEREFBEIZ - LA2025F BEAEF
B 7 A TE 2030 4F AT 1% )5 = B8 HE BiR Z BF
K10% - BEERE®HEL  SE2 LFMEEIR
EREBN - AEBEKRAL B FREEM
FHIE R - Z B RESEHBEERIEES (LT
REF—H(BEE ERG 2 IRE/ A R 1
#HCERWME ) A KB R 7 2060 F A & IR i
AR B IR SIE ° Eﬁﬁﬁi%ﬁ%?%ﬁ%
Emﬁ/i o meEEREEe FEAEME

C WREB IR E ZHE ° JHZET?
r'ﬁfi%« =7 ERE o WWARTHRUREMNHEEE
B WAREREEREEE - FREFEE
HEZ - AR EEHEREREREKRE
REBE BREEAZERMGRE—F
WL%E°§$A%1¢%€$EIMﬁ@
HEEE  FTHER - WIREEE  AHK
FERRABRENE I - ﬁ@fﬁ%gﬁb &
FIEE  BIEEAESF  BHRER DL
F'Eﬂ%ﬁ"

AEE R RBIEREERDEENR B
R ik 2k

o REREE:BEERRRWEREEREE -

s BEXFE RBHILAAE@HE B
i FFTREIREE (NEV) o

e HEGSM:ZBHETEKEEEIE

{51 4R FE A 5 R B B B O e ki - 3E
BALZEREA -
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Waste Handling and Reduction Initiatives

The Group has set a new target to reduce its overall waste
generation intensity by 10% by 2030, using 2025 as the
baseline year.

The Group follows the principles of Reduce, Reuse, and
Recycle. Key initiatives include:

o Hazardous Waste Management: A strict internal control
system is in place, including a hazardous waste register,
designated storage with spill prevention measures
(e.g., anti-corrosion trays), and monthly reporting on
government environmental platforms.

° Office Waste Reduction: Promoting a paperless office,
setting printers to double-sided mode by default, and
establishing “second-hand paper” collection areas.

° Wastewater: A dedicated oil recovery pool is in place in
the canteen to manage kitchen waste.

Use of Resources

The Group upholds and promotes the principle of effective
use of resources. It adheres to the Notice on Improving Price
Mechanisms to Promote Local Consumption of New Energy
Power Generation, Regulations on Water Conservation, Code
of Conduct for Citizens on Water Conservation, and the
Action Plan for Green and Low-Carbon Development in the
Manufacturing Sector (2025-2027). To meet the Group’s
environmental commitments, various efficiency initiatives
have been implemented to minimise the use of energy, water
consumption and use of packaging materials.

B2 34 R 1B % B 4 e
AKECHIEHNBER - U2025F REEF -
B 2030 4 S B R RE M E L T IR K 10%

AEBEERENL  BAA  BERNERA -
TEREERE

e HEEEMER:CEVEMBOHAM
ERRG BRAEEERWELM
RED RER (H100 B ERR) Wi
TRFE UEEARBFRETE

e MWMOEEWMEE:HFERLHEL
HEIRHERSEmIENEN - W&
BB AER ] WER

e BXK:ETERIBIMHKIBEL -
BRI BB REK ©

BiRER
AEBRFLEEARERAERNRA - B
TER(BR T E BB MBI ENEREE
SLATOE A E B A ~ (BT AKIERID(R R
BRI RKRTT AR ) R(RERFE (KR
RATE) 75 2 (2025-2027 ) ) S AR BUK -
RETASENRREAR  CERZERS
AE ARERIERER  RKEREER
PRI E R o
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Energy Consumption REIREFE
During the Reporting Year, the Group’s primary energy RB|EFE - ARENFEEgRBEERB I
consumption comes from purchased electricity. We are BEN - BMBORESERNE -

dedicated to improving energy efficiency.

The detailed energy consumption is summarized in the table ATRESI R REFE LR B FEFF AR -
below.

2025 Consumption
Energy Consumption Sources 2025 Direct Consumption (in kWh)

2025 HEEE

BEiREFERIR 2025 HEE (FERE)
Electricity 1,828,865.15 kWh 1,828,865.15
)] 1,828,865.15 F FL B
Natural Gas (Stationary) 829.03 m? 8,194.54
XAF(BE) 829.03 37 7 K
Petrol (Mobhile) 559.87 L 6,698.22
Rk (BH) 559.87 A F+
TOTAL 1,843,757.91
#Et
Energy Use Intensity (kWh/m?) 236.61
REEREE (TERE FHX)
Water Consumption HKE
During the Reporting Year, the total water consumption for the RIBEFE  NEBBAFEKE H12,823.23
Group was 12,823.23 m3, with an intensity of 39.82 m3/staff, VAR BEABLETINELFK K
and 20.85 m¥million RMB revenue. The Group sources water FEEARBEUWA20.85 5K - REEK
from the municipal supply and has encountered no issues in B /K RETEUK - 78 K EUE A KR 230
sourcing water fit for purpose. BHEMHERBREFE o
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Enhanced Energy Efficiency Initiatives

The Group is committed to integrating behavioral measures,
technological upgrades, structured goal-setting, and
investments in renewable energy to enhance overall energy and
resource efficiency.

The Group implements an “Air Conditioning Use Management
Regulation” conducts annual planned cleaning and
maintenance of air conditioning units to improve performance
and has reduced electricity consumption by an estimated 5%
to 14% in the factory since 2023 through these measures.
The Group has set a new target to reduce overall energy use
intensity by 10% by 2030, using 2025 as the baseline year.

Water Use Efficiency Initiatives

The Group established a “Water and Electricity Saving
Management Regulation” in September 2021. The
administration department conducts daily inspections of water
use areas to promptly identify and rectify leaks. Through these
measures, average monthly water consumption has been
reduced.

The Group has set a new target to reduce total water
consumption intensity by 10% by 2030, using 2025 as the
baseline year.

R REF R 2
REBMBIEBRERITRER  RMFH -
RERBICERRERMABLEERNKRE - 1&
FHEBERNERME

AEEEH(ERAERETERE) - 82023
FURBTEERRIEARER - HARER
EITFEAEIMERERRE S HEVER -
PRAKRERE - BFAIENHDB R AL 158 T
B 2023 F 18 LM FHEK5%-14% REE °
AEBEHRTEHEE - LL2025F BHEEF -
TR 2030 F B HEE R IR A& E R K
10% ©

RAkB ot
REBBE2021FIABRY TOKEMNE
BRE)  SEFHEERRATER - THE
BREUBEAKBERETRE  HHEER
REekFRE BRELER FHEAR
IKEEEMRED -

AREECHIEH BT - LA2025F REEF
22030 F K AFEKEREFIK10%
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Packaging Material

The Group procures various packaging materials for its finished
products, including PE environmental protection bags, watch
gift boxes, outer cartons for smart watches, hang tags, warranty
cards, and protective films. These materials are primarily
plastic and paper based. Both the PE bags and paper cartons
are recyclable. The Group ensures the safety of its packaging
materials by requiring all suppliers to provide relevant qualified
inspection reports and test certificates, confirming compliance
with applicable standards.

During the Reporting Year, the Group consumed a total of
63,510.31 kg of packaging materials. The intensity was 197.24
kg/staff or 103.27 kg/million RMB revenue.

B - tERELRE

BRMH
AEBRERMRBLZRBEMF - BREX
RPERGRBR FHREBEXEBEE BET
ERINBRE2E -ZEMH A2 PE
RRBREBEE2ETEHKRBERNA -
AEBERMA R ERIRHNAERH
BRBARE  UBREARZE -

RBEFE  AEEHEFAE6351031AT
BEMK BERBRETIINV24RT 3k
BABTARBWALO27T AR »

Annual consumption

(in kg)
Packaging materials sEMHE FEEEE(QT)
Paper-hased g}
Watch boxes F&E= 56,103.35
Shopping bags B 4,075.82
Warranty cards RiER 758.31
Packaging boxes BES 150.09
Hang tags B 115.44
Plastic-hased wEs
Long plastic bags REBBR 1,768.65
Short plastic bags HBRBR 251.79
Protective film RERE 214.77
Various self-sealing bags sEa & 69.31
Adhesive tape B4R 2.79
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The Environment and Natural Resources

Significant Impacts of Activities on the Environment and Natural
Resources

The Group’s operations do not have a significant direct impact
on the environment and natural resources. Our activities
are primarily office and light-assembly based. The Group’s
operations, while not in a heavy industrial sector, have impacts
through energy and water use and waste generation. We are
committed to minimizing these impacts. We do not currently
have formal policies for product lifecycle assessment or raw
material sustainability, but we recognize these as areas for
future development.

Climate Change Mitigation

Governance

The Group recognizes that climate change presents both risks
and opportunities that could impact our business operations,
supply chain, and long-term strategic development. The Board
of Directors, through its Strategy Committee, has ultimate
oversight of climate-related issues. The Strategy Committee is
responsible for guiding the Group’s response to climate change
and ensuring that climate considerations are integrated into our
business strategy.

The ESG Working Group, established under our formal
“Environmental, Social and Governance (ESG) Management
System,” supports the Strategy Committee by identifying
relevant climate-related risks and opportunities. During the
Reporting Year, the ESG Working Group began the process of
familiarizing itself with climate-related disclosure requirements
and building internal capacity to assess these issues more
comprehensively in the future.

To ensure effective execution, the ESG Working Group, which
meets at least monthly, collaborates with relevant operational
departments, such as production, supply chain, and facilities
management to monitor energy consumption, track resource
efficiency initiatives, and report progress to the Strategy
Committee. This governance structure ensures that climate-
related matters are addressed with appropriate oversight and
accountability.

BRREXARE
REZDHBERRIXARBFENHEXGE

AEEHNZEHRTLAARERLBEEXN
BERPE - BPNEBIBEUARREEER
HAARAE BRAKENZETBNE
TEAEE - B FEBREREKERNER
AR EEYOEEHRIDENTE - R
AR ELEFERERIE - B ATRAE RS
ERRERERBHFHEHRKEED
EABE - BRMASHHERBREBERD
B

mixgL

-]

AEERAND - RIFZBEIHREAR - &
BB ELERRARFERMNEHLE
HEELRDBRER SR BHEE
ZEe HREAHEZETERKESE -
BRZEeAEREASEERHRAIREE
WHER K RIEZEMARPIFEE R ZH

BEAEBEANCRE L RAFNAE
(ESG) B HIE)Y TSI RIESG T R4 » 5B
R AN RREE R ERS AR
BEZEE HNWEFEAN ESGLIEAEE
FABREEBENEED R WEITAIEE
710 DAMBEARKEET 2 EH AT iE L RE o

RERBRNT ELEAGHEZMESG
TFAABAARE 2 ERBPT (AEE - BB K
RIEER) WIE - BEREFERE  ERER
Mamatd YABHEZESHRELE - ILE
RREBERRIEEABEESIEEEER

ME e

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Environmental, Social and Governance Report

As of the end of the Reporting Year, the Board has not yet
established a formal process for assessing or developing
climate-related skills and competencies among its members.
Board members currently receive general compliance training,
but this does not include targeted climate-related training, CPD
sessions, or briefings from subject matter experts. Climate-
related expertise has not been a specific criterion in the
evaluation of Board candidates by the Nomination Committee.
The Board recognises the importance of climate competency
at the governance level and intends to take the following
steps: (i) incorporate climate and sustainability competencies
into the Board’s skills matrix; (ii) introduce periodic climate-
related briefings or training for Board members, drawing on
internal expertise from the ESG Task Force Team and, where
appropriate, external advisers; and (iii) consider climate-
related knowledge and experience as part of the Nomination
Committee’s evaluation criteria for future Board appointments.
The Group will report on progress in future ESG reports.

During the Reporting Year, the Board did not undertake any
major transactions (including significant investment decisions,
capital expenditure approvals, mergers and acquisitions, or
material contracts) in which climate-related factors were a
primary consideration. Nevertheless, as climate-related risk
management has been incorporated into the Group’s broader
risk management system, the Board considers climate-related
risks and opportunities as part of its oversight of strategic
decision-making. The outputs from the climate risk assessment,
including the prioritised risk profile, are presented to executive
leadership and the Board alongside other enterprise risks,
ensuring that climate considerations inform high-level strategic
decision-making and overall business strategy.

For further details of the Group’s ESG governance, please refer
to the section “Sustainability Governance”.

B - tERELRE

BEREFER EFERHARLLIANR
RRFH A EREK B A RIRER B
BN -BEFEEXREHMEX —RERFI
B IF I R B IS E LM RIRAARI I -
FESXERRAEXTEERGHR - RELE
BRAEFAERREAR  UARABRKREH
BEXNBERBTELE EFERBINEE
AEHEABRIRENWERM - Wit BFRM
AT 8 - ()RR e AT R R BE A
EFenEREE (IREFEKESIA
MR IR AR Rt IF | - B EEESG TIE
AR ARMEXAE  WEEE BN T EBS
HREAR ¢ R (i) i RAR M B A0 8 MR AE /S
REZEGFIEARAREZTSED AENZ
B2 — o REBEGHERKAESGHRE T ER
ERBER

RBEFEAR  BEFSLRETETAAREK
HERRATEERNEARS (BREKX
BREREK  BRRAEE &0 RIKExE
RERK) - A ARRIREBEEREED
MAREEEREZNAREERRER EFQ
EEEREIRRESEERIRMEHER K
#iB - RIEARFHENER (BHEELRR
B g EEMERER - HREILRITR
BENEZS HRARREZERREEEE
REMEBEEEGREERE -
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[AIFERREL]—&-
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Strategy and Risk Management

The ESG Committee has identified the following climate-related
risks and opportunities, their time horizons, risk levels, current FEEBEMSTE -

and potential financial impacts.

FHEEERBEER

AEEE B BRARRAERER RS - I

2 85 B S A LB

HYEAEENRREE ARSHE UKL
EMEBEENMBLE -

Time horizon Year Definition
e o) &5 B FRE5 ER
Short-term 1-3 Linked to annual budgeting, operational planning, and short-term business
continuity.
52 HA 1-3 HEFEENES R EHH -
Medium-term 3-10 Linked to business development strategy, capital allocation, and product
lifecycle planning.
H Hf 3-10 HEBERRN BEAREREREWERRE -
Long-term Longer than 10 Aligned with long-term corporate vision and national goals, such as China’s
“3060” dual-carbon targets.
R 105 A £ EEEREER MR A (N E[3060] B R) HENRPFES -
Climate Risks Time horizon  Trend Potential Impact on Business Potential impact on
Value Chain
RIERE R E a% BEXRBRE BrERESXE
Physical Risks  Acute Short term Increase Extreme weather events may cause temporary Disruption to logistics and
disruption to business operations, potential warehouse systems may
damage to showrooms or office premises, and cause delays in product
disruption to employee attendance, leading to delivery to distributors and
minor revenue delays or increased repair costs. customers.
ERARE =M 28 Bl BRAREHTRERERLEERTH R VAREERGTEHAIEE
FIZSMAGHMEERE NREIHYX  BERRINTEERR
TE SHEMNBATERBEREEM FTFOLR-

Chronic Long term Increase Increase energy consumption for cooling office and  Potential for increased
production areas, resulting in higher utility bills transportation costs due to
and operating expenses. heat related disruptions.

18 = Bl EMBAEREERGNHLEE B50KE HARREBTETENE

BREERMSIEM -

126 SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

LISy I



Environmental, Social and Governance Report

B - tERELRE

Climate Risks Time horizon  Trend Potential Impact on Business Potential impact on
Value Chain
RERR FFHEE oy BERBEVE BEREARE
Transition Risks  Technology Medium-term  Increase Potential capital expenditures to upgrade Need to invest in digital
production equipment or manufacturing systems for carbon
processes to more energy-efficient models. accounting; suppliers may
require support to adopt
cleaner technologies.
Bk R il FE #m AREEIRABERRZESHERNEE FERERGHANENLE
BARX - G HEBTETEXR
WRBE B ZHR
Market Policy and Legal Long-term Increase Implementation of tightened environmental laws ~ Suppliers may face similar
or future carbon pricing mechanisms could compliance costs,
increase operational costs, including compliance  potentially leading to
monitoring, energy audits, or carbon reporting increased procurement
obligations. prices.
it} mERER RS Bl BiE BRAIRBARIARRNREBEGT REFTEEEENNSR
REMBENE  BREARER ®RET KA EmTRSHRE
IBEET - B LR
Medium-term  Increase Shift in consumer preference towards sustainable  Increased demand for
luxury goods could impact demand. If the transparency in sourcing
Group's sustainability credentials do not and production practices;
align with evolving customer expectations, opportunity to collaborate
this could result in potential loss of market with suppliers who share
share. Conversely, strong performance could sustainability values.
strengthen brand loyalty and support premium
pricing.
] #m ﬁﬁ%ﬁTF?é@ nNRHEZNRYES URBREEEEEARN
Ko ERENTRERRARREAATE  FREN: BAZUHE
BIMEFPHE AR BRBENTENE  EREEBNHERAS
BX - RZ RIFNKBEAIMAREDHE (3:00 340
T HEETE-

Reputation Medium-term  Increase Stakeholder concerns regarding the Group’s Pressure on suppliers to
climate-related performance may influence demonstrate responsible
investor sentiment or brand perception, environmental practices;
potentially impacting access to capital or potential reputational risk
customer trust, and thereby affecting long-term if supply chain issues are
brand value. exposed.

BE ] #m FOEHRERGREBRXRANBIEYER HEBERETAEERSR

EEBHIAMENR  BREYERERER
REEL KMy ERAmBEE -

ERMES : it EER
BRBE - AFEEER
BEAER -
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Opportunity Time Horizon Current and Anticipated Impacts Current and Anticipated strategies/
responses to address the opportunity
®a ) &5 ENRFMRE ENRFRIEHRR
Sustainable Luxury Brand Medium-term Positive effect on Financials: Develop a “Green” Product Line:
Positioning R Hf Potential for increased revenue Explore creating a collection
AFEECRREER and higher profit margins by using recycled metals and
appealing to environmentally and  sustainable packaging, marketed
socially conscious consumers. specifically to eco-conscious
Enhanced brand value and consumers.
customer loyalty. BARIBEIELK - K=EAMD

HUMBWEERE  BBNSAE WEBRAKEREITE @
BRENTEEINHEES 7 BEFE R AR RREH
BEBNEMBARRSHEX - HBEEHEETEH -

R mEEELRTPEHE

Enhance Transparency: Publish

Positive effect on business model: information on our website and
Transition towards a circular in marketing materials about our
economy model, focusing on sustainability journey, including
product durability, repairability, this ESG report, to build trust with
and potentially material customers.
recycling. DEESERREE - R MMM g

HEBRIAWEARE : PER HEVRLEEERMATSE
REEABR ZIREMT HERERNEES - BREAESG
AY - THEEREEOMH RS UEYEPEE-

Bl

Positive effect on value chain:
Opportunity to collaborate
with suppliers who share our
sustainability values, creating a
more resilient and ethical supply
chain.

HEERMHEAKE: Gign
HERMAFHERREEED
HEBESE  BIEEAFMLR
BrEHERE -
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As climate-related risks and opportunities continue to grow,
the Group expects to steadily increase capital investment in
climate adaptation and mitigation measures over the coming
years to reduce potential impacts on the Group. During the
Reporting Year, the Group has yet to allocate budget to climate-
related works. The Group has adopted capabilities relief for the
disclosure of anticipated financial effects from climate-related
risks and opportunities for the Reporting Year, and will provide
quantifiable financial information in the future.

To assess the Group’s strategy to climate-related changes,
developments, and uncertainties, the Group has conducted
climate related scenario analyses to assess its climate
resilience. The Group has taken into account two possible
scenarios as suggested by the HKEX!:

Climate Scenario

mixRE RRFHREBFE

Global Average Temperature Increase

B - tERELRE

BEE RIRERE R BB AEETAS
FER SR B2 27 38 D0 AR 10 SR 1R 538 e & A 48 1t Y
BARE WREHAKENEETE - RWE
FEA AEBRABREHEBIENERE -
AEEC R HREFERRMEME R L BR0TER
MBRTERBERAENRE S WHERKEHRA
EBEMMBE -

RAEAEEEYRIRAEEL  ERETHEE
HERRE  AREDETREMERBEIN - KU
AEEREDE AKECERBEXZIMESR
MM R REB R

Major Impacts
TERE

Turquoise

FF#1.8°C

Projected to rise approximately 1.7°C by -
2060 and approximately 1.8°C by 2100
TR 2060 F L FH491.7°C + E|21004F

Increased consumer demand for
sustainably sourced and eco friendly
luxury products, creating market
opportunities for brands with strong
environmental credentials.
— HEEHARERBRERREZZN
BB RIEM - REABRIFREESR
B ma R BIE T 5 S -

- Growth in the market for sustainable
packaging solutions, aligning with
the Group’s ongoing transition to
recyclable paper based and plastic
based packaging.

— ARFEREMAFRMSER  H
AEEHEERRIAERBR
BENFR—H -

- Enhanced focus on circular economy
practices, encouraging product
durability and material recycling,
consistent with the timeless nature of
precious metal watches.

— HBERECEEBRMBEEMNE 5B
EMAERDERY  BEeE
e Sk B S B R AR AT o

BELZHM - 2021 F) (RIRERKERES) - EEXZREEMBERQA -

https://www.hkex.com.hk/-/media/HKEX-Market/Listing/Rules-and-Guidance/Environmental-Social-and-Governance/Exchanges-

guidance-materials-on-ESG/guidance_climate_disclosures_c.pdf
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Climate Scenario Global Average Temperature Increase Major Impacts
RIRHIR REFHFRBFIE FTERE
Brown Projected to rise approximately 2.4°C by - Heightened risk of regulatory non
2060 and approximately 4.4°C by 2100 compliance leading to financial
TEET 5 2060 F EFH#£2.4°C + 521004 penalties, particularly as carbon
F#)4.4°C reporting requirements and emissions

standards become more stringent.

— EETAsERME - ATREEHE
BERE - SRR RE 2R KLHE
PR A SRBARRE R T ©

- Disruption of supply chains due to
extreme weather events, potentially
affecting the transport of raw materials
(precious metals) and finished
products.

- WEmRREMHEHHEEEPE - A
RTERMH (E2B) REXmH
B e

- Increased operational costs associated
with carbon pricing, energy tariffs, and
mandatory adaptation measures.

—  HEEEE - RN K oE e
FEAE R A 2 E R ARG AN o

The Group has adopted capabilities relief for the in-depth AEECHBEFEHERBREBER
assessment and analysis of its strategy and business model EEREMABEZ L BERETEEMEAREA
to climate-related changes, developments, and uncertainties i ESTRAENE R WEERKETT
for the Reporting Period, and will perform a detailed climate- AR RIERRIE R o

related scenario analysis in the future.
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Risk Management

The Group’s risk management process is designed to identify,
assess, prioritise, and monitor climate-related risks and
opportunities in an integrated manner. The following outlines
the specific processes and related policies in place.

(a)

Processes for Climate-Related Risks

Identification: The Group identifies climate related
risks through a combination of methods. Inputs and
parameters include (i) analysis of internal data covering
the Group’s operations, as well as its value chain; (ii)
review of external scientific reports on climate projections,
including those from the IPCC; (iii) monitoring of
regulatory developments via government websites and
industry associations; and (iv) engagement with key
stakeholders, including suppliers and customers, to
understand their exposure and concerns.

Informing ldentification with Scenario Analysis: The
Group has not yet performed a detailed climate scenario
analysis; it has applied capabilities relief for this
disclosure. The initial identification of risks was based on
a qualitative review of potential physical and transition
risks relevant to the precious metals and consumer goods
industry. The Group intends to integrate scenario analysis
into its risk identification process in future reporting
periods.

Assessment of Nature, Likelihood, and Magnitude: The
Group assesses the nature, likelihood, and magnitude of
each identified risk using a three level risk scale (High,
Medium, Low). This assessment uses a combination of
qualitative factors (e.g., expert judgment from the Board
and ESG Working Group, analysis of market sentiment)
and, where available, quantitative thresholds. The
definitions for these levels are:

B - tERELRE

mpzEE

AREBEEREIEREE £ ARE T ER -
FHE - BESF RERRRAAR E b S o
TR T B B AR AR RAE M ARREHUR

(a) & AEFE 5 m R a9 E

BB AEEERZRAREM AR
HERR -BABEL2HERE 0
IMBREAEELEREEERNA
EBEUR ¢ (i) F B SN D RR TR 2 3,
T BERFEREZELEMEZES
(IPCC) B ¥R & + (iii) 35 38 BT 48 it J2 17
EHeEREEPE RIVEXER
hE(BREEBELREP)BR AT
i B R i O K BT R IR -

LIRSS HRmBn Bl - AN 5B =R
THANRRBREIN  BLULAKE
EXRAENRR - NI ARBRZE
RUBECBIEERTENEBELE
BERLEBERRMEERRN KN
BB ERENBEMAKBEIN
MAERRBERIRE -

BE TREMREENOFG: A5E
RA=AABRER (5 & K)FH&E
BHEIFNABROMEE - AIEMERE
Bttt EE T EMRE (FInES
ERESGTRAMEXFE - mHH
BN AR GER N EPIE - ZFR
DEMEOTERLOT
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Risk levels

R F R

Definition of the overall risk levels

ERERBREFRESR

Risks at this level may have serious consequences. It is highly likely that there will be some impacts to
the Group and hindrance for the Group to achieve strategic goals.
ILEREBAIRERERERER - BB AREEA —EXE  WHBRASEEREERR

Risks at this level may have serious consequences, but they are less likely to occur. Conversely, the

medlum consequences could be minor in nature, but the probability of occurrence is higher.
I ERRR A EENBREER BEEMAEERE R - BRATERENY  BRARERRS -
Low Risks at this level have limited harm and consequences for the Group to achieve its strategic goals,
& and the probability of occurrence is low. \ ‘
B HERERBREAEEERBBEERNASTIEREBR  BEEMIRE
The Group has identified its risk profile based on the climate- AEBEIRBETCFDER A IXIERE M 5B =K
related risks suggested by the TCFD recommendations on EEFTER E’Jﬂﬂﬂﬁ Fﬁﬂ% T TE R f ik
climate-related financial disclosure. Physical risks, such as W BEEEK  INEMRE MR MEER W
acute typhoons and chronic heatwaves, were assessed as EWEF/,*\—?jmﬂﬁﬁgﬁ& REZEERER - BiE
high level. Most transition risks, including those related to the By BRI ART B SR AR ER -
technology, customer behaviour, and China’s Dual-Carbon Wl RPERBRER  MBLHERES
strategy, were assessed as medium level, while some policy [2L B B 4 BT 1 R R R E AR o
and reputation risks were assessed as low level.
Climate risks Overall Risk Level Management Approach Mitigation Measures
RIERMRE ERRREFR FRHE RREN
Physical Acute High - Business continuity planning, - Procure and equip emergency
ER 201 ) including remote work arrangements supplies, conduct regular emergency
Chronic for office staff drills, and enhance the company’s
=i - EBEENRL AERREA emergency response capabilities
fERIE TR H - %%IM%%MWE FHETE
- Regular inspection of faciliiesfor 28 BE URARRAINESEZ
weather-related vulnerabilities j]
- THRERE NAGEHRER - Develop a diversified supply chain to
E:0) ool improve business continuity and risk

resilience across the value chain

- BUSTmHESRE  NEARE
BEEMFKEE T EER MY

- Purchase and install high-efficiency,
energy-saving cooling facilities

- FREIZERNE SR
&

- Assign professionals to conduct
regular maintenance of cooling
facilities to ensure stable operation

-  BREFXASTHEELAR
NHERERTEEE
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Management Approach
ERHE

B - tERELRE

Mitigation Measures

RRER

Introducing renewables into
production energy mix in advance
RECBERRMAEERRAS
h

Laying groundwork for sustainable
supply chain with further adoption

of green technology and materials,
and reduced usage of single-use
materials
BRE-SRAGERIENE
WD —RIEMRINER - AkE
{H e 58 28 T AT

Appoint professionals to provide
advice on climate-related issues
ZAEXATHRRABRERR
et

Continuously monitor the latest
climate-related regulations and trend
SEMISTNREARERES

%
%L

Continuously monitor latest market
trends

SRR TS BE

Diversify supply chain and customer
base

SiLBERET P
Implement green and innovative
designs to satisfy market demand
BB ElaRAARRTSS

Conduct cost-benefit analysis for
major equipment replacements
HEFERERRETHENGE D
il

Prioritise procurement of
energy-efficient machinery
BB AT a R

Apply for relevant government
subsidies for green technology
upgrades

R R T By A AT AR B
bar

Regularly verify and track product
carbon footprint performance,
continuously reducing carbon
emissions

EHRE BN EmNIREIRR
HERERERE

Establish a sustainable procurement
mechanism and supplier due
diligence management system
BIKERBH I R EE SRS
EEBEHK

Provide carbon knowledge training to
suppliers based on carbon footprint
assessment results to enhance
carbon risk management awareness
BEREDHIEER  REEDRE
HIERAEE - DRARER
EREH

Encourage suppliers to develop
carbon neutrality strategies and
carbon reduction plans, promoting
an increase in the use of clean
energy

B B 7 1 T i 8 R I BB AR
ATEl WREBIE BRI
Communicate ESG progress in
marketing materials
ETHENDEEESGER
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BR - tERETLRE
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Climate risks Overall Risk Level Management Approach Mitigation Measures
RIERMR ERRRSER ERHE RREN
Reputation  Low - Active communication with - Formulate and publicise a clean
B2 iy stakeholders to keep track of energy procurement plan and
concerns and address identified increase financial investment in
iSSUes carbon reduction to ensure sufficient
- BENEERAREERER FE financial resources
ERBNERTREEHINEE -  GIETAMRFRRRESE ¥
- Continuously monitor the latest BRI EOFKEE AR
climate-related regulations and trend AEREE KR
- BEBISFMABEEERES - Publish targets and action plans to
% reduce carbon emission intensity
- RhREREREENEFETEH
FE
- Develop carbon reduction targets
and action plans in response to
China’s “3060" dual-carbon strategy
- ETE[3060) EHREE - HITE
Rk E R TR 2
(b)  Processes for Climate-related Opportunities (h) mEEHBEIRE

The Group identifies climate-related opportunities through
the same integrated risk management framework. Inputs
include market trend analysis, customer sustainability
preference surveys, and reviews of emerging technologies
(e.g., recycled materials, energy-efficient production).
The ESG Working Group assesses the likelihood and
magnitude of each opportunity using qualitative criteria
(e.g., brand value enhancement, cost savings potential)
and prioritises them based on strategic alignment with
the Group’s “green product line” and “sustainable
packaging” initiatives. Monitoring occurs monthly via
the ESG Working Group, with updates reported to the
Strategy Committee. No material changes were made to
these processes during the Reporting Year.

AEEZBHARNG S RREEERE
HAREEERE BARRETSEB
Eot BPKEREAZ UEH
¥R Al (A0 B AN R SRR E) B
EDL o ESG TYE/MER A E MR E (10
miEEERT - KAAEN) FhE
ERENTREENTERRE  YRE
HEEGREERR] RIXERE G
BIHRRE — B ETEEHF - e
MBI B BESG TR/ NEEB AT
VT EHRARBEZEEGRSE - MEFE
N ZRERBEEEREE o
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Monitoring

The ESG Working Group is responsible for the ongoing
monitoring of climate related risks. This monitoring occurs
at least monthly through formal meetings, during which the
team brings attention to ESG concerns and offers solutions
that can be applied across the Group. The monitoring process
includes reviewing the latest regulatory updates, tracking
weather patterns that could impact supply chains and logistics,
and assessing the Group’s progress on mitigation activities,
such as energy efficiency initiatives (e.g., the annual cleaning
and maintenance of air conditioning units) and the reduction
of packaging materials. The outcomes of this monitoring are
reported directly to the Strategy Committee and the Board.

Changes to Processes

During the Reporting Year, there were no material changes to
the processes used by the Group to identify, assess, prioritise,
and monitor climate related risks. The Group maintains a
consistent approach to ensure comparability of information
over time.

Metrics and Targets

To measure the level and impact of the Group’s climate-related
risks, the Group monitors metrics and indicators to ensure an
effective and quantitative assessment. The Group monitors and
reviews its Scope 2 and Scope 3 GHG emissions (in tCO.e.),
total GHG emissions (in tCO,e), and GHG emission intensity (in
tCO,e/staff and tCO_ e/million RMB revenue) regularly. The GHG
emission data and information about target setting are shown
in the section “Emissions” of this Report.

B - tERELRE

ER

ESG TIEHH A BEREERRIXMERRER - 1t
ERT=IEAERIASRET L
TR SR ESG AR E - W H A EM
REEKENRRTER  ERREEEEH
RMANEEBE BRI EREBEEY
MEORRERN - ARHEREERBEREIES
EHER I RAEEE (MEFHRE
MEEBRRRE) RBEVHBE - EFR
EREERNBMEESENESZSER -

niZ8H

RBEFER - SEAREH - FE - BE
BHFRERREABRRNTELEEXN
#E)  KERIT—ENNE AERERBE
iy R HE RS RO AT L1 -

EHREER
REEARBEREABRABRNERLRTE
AEBERZRER  UWRRETEULE
fErRHE - ARETHERELENESE2 -
HEIREREBHENE UE_SLRES
REM)  RERBHENEE AN —A1L
MEEREM) MEEREBHNEE (AN
—atmEE EIRE_S/LIREE
BETARBEBARERM) - RERBIN
BEMEBREERENERINAHRE [
TR —8f e
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The Group has adopted reasonable information relief for
the disclosure of the amount and percentage of assets or
business activities vulnerable to climate-related transition risks
and climate-related physical risks. The Group will provide
quantifiable financial information on the above-mentioned
disclosures, including amount and percentage of assets or
business activities vulnerable to risks in the future.

The Group has adopted reasonable information relief for the
disclosure of the amount and percentage of assets or business
activities aligned with climate-related opportunities. The Group
will provide quantifiable financial information, including amount
and percentage of assets or business activities aligned with
opportunities in the future.

During the Reporting Period, the Group has yet to deploy
capital expenditure, financing, or investment towards climate-
related risks and opportunities.

As of the end of the Reporting Year, the Group does not
apply a carbon price in its decision-making process, nor
does the Group factor climate-related considerations into its
remuneration policy.

The Group has yet to include industry-based metrics, nor
applied cross-industry metrics for its disclosure topics. Also, the
Group does not have a formal climate-related transition plan.
The Group will continue to monitor regulatory developments
and stakeholder expectations and will consider developing a
transition plan in future reporting periods.

AEBCHBEEIXRIZEEBERR K
RIEAREERRTENEEXNEL LY
NEBELASHLRAGEEERS - AKE
Rt B R R R M AT BN MBES - B
ARIXARFENEEXEHITINS
BMREDL -

AEBERFBEARRBBBEBRATHE
EXXBEINEBERAILERBAERE
BER%  AEESREREAECHUBES
BREAREKBHETHNEEXEXHEBH
TRNMBEDL -

R|EFER - ARE AL RIRERER
L#BHNEEAHST BMEIWE -

BERSFER  AKREALREERKBE
hREMAERE  TABREEBERAAR
HECR -

AEBHARERBETERAITERSR - 75
RERBITEER - MH AEBEBFLR
HE ERX A RIRIE BT ET &) - AR E R
BRATERBRENEREANHE - A
ZRARKORE BEH E BT S -
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SOCIAL
Employment and Labour Practices

The Group stringently complies with the national and local laws
and regulations concerning employment and labour practices,
including but not limited to:

° Labour Law of the PRC

° Labour Contract Law of the PRC

o Law of the PRC on the Protection of Rights and Interests
of Women

° Law of the PRC on the Protection of Minors

° Law of the PRC on the Protection of Disabled Persons

° Social Insurance Law of the PRC

° Regulation on Paid Annual Leave for Employees

° Provisions on the Prohibition of Using Child Labour

o Labor Dispute Mediation and Arbitration Law of the PRC
° Law of the PRC on Work Safety

° Prevention and Control of Occupational Diseases Law of
the PRC

° Trade Union Law of the PRC
° Employment Promotion Law of the PRC

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare had been identified during the
Reporting Year.

B - tERELRE

it

EBREFIFER
AEBBRETEHRERS TERNE
REMIDERER  BRERER

o (RFEARKAMELEE)

o (RhEARHKMBELEHARE)

o (PEARANBRLERREEL)

o (hEARHAMBEARKF AREE)

o  (PFEARAMBERAREZL

o (PEARANMBHESREIX)

o (BISHFARRED)

o (BULFERETIHRE)

o (PEARKMBESHIZZREMEE)
o (PEARANBZZAEEZR)

o (PEARKMBBERENEZE)

o (FEARAMBEITEE)

(PEARAMBE B FREZE)

RBEFE  BEZHRTAHAEEFEEAN
FEBEGNERE  BERETT  TIER
- KERRHE - FERE 2T RER
s E AR A B AR E RORRERIBN
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Employment

Employment Policies

During the Reporting Year, there were no major changes in
employment policies relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunities, diversity and anti-discrimination and
other benefits and welfare for the Group. The Group’s human
resources management is governed by a comprehensive
framework of internal policies, including the Labor Employment
Management System, Employment System, and Recruitment
Management Regulations.

The Group prescribes the policies and procedures relevant to
employee benefits, welfare and compensation. Working hours
are arranged in accordance with the law and the individual
employee’s job position. The Group operates on a standard
working hour system of 8 hours per day and 40 hours per
week, with at least one rest day per week, as stipulated in the
standard labor contract.

Employment contracts may be terminated only on reasonable,
fair, and lawful grounds, in strict compliance with the PRC
Labour Contract Law. Any dismissal is subject to review by the
Human Resources Department and, where applicable, trade
union consultation. All positions are filled through a transparent
process based on qualifications and merit. Promotion
opportunities are linked to annual performance assessments
and follow a structured promotion policy.

& 0%

V7%

RESER  AREENFHERE B
REF  TIEERI RRHRE THRE .
% oAb BR AR DA TR £ 17 U538 1) 1 0%
HETEEARD - AEENANERER
F-ERENNBRFERFRE  BIE(
PRLIERSE (REEEHE) K UE
HE) -

AEBBTETHETEF - 58 KFHENER
MR RRRF - TERBEREEZRERE
THBMZE - AEBEITIRETR -
KIVEQ/NBE - BIEITE4A0/NEE  BBED
KE—K  WREEZELEE R T HA -

BEEAETERE RV RAEMNERLE
B YEBEBET(REARAXNBELHA
RE) - ERREHALANERBERZ
VTHERBEATHALEER - FTARNLY
BERERERRT BONERREFER - BT
We R ERAMEED  WBEERIH
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Compensation and Benefits Package

The Group offers competitive remuneration packages to the
employees in accordance with their performance, relevant
skills, experience and contribution. Remuneration packages
include fixed and performance-based pay. For board members
and senior management, an annual salary system is typically
used, with 20% to 30% fixed and the remainder tied to
performance.

The Group also offers other benefits including statutory
holidays, social insurance. Employees can apply for
compensatory leave for overtime work.

The Group fully realises the value of talents which is the main
driver of the productivity, thus placing a great importance
on the improvement of working environment and working
condition for employees. Additional benefits include:

o Annual comprehensive health check-ups for all
employees.

o Provide work uniforms to factory employees.

o Regular employee activities, including birthday parties
and holiday gifts.

o Referral bonus scheme for current employees who
successfully recommend new talent.

° Annual bonus for employees who obtain a bachelor’s
degree.

Equal Opportunity

The Group is fundamentally committed to fostering a
workplace built on the principles of fairness, dignity, and
respect. The principle of equal opportunities is applied
in all employment policies, in particular to recruitment,
training, career development and promotion of employees.
The Group’s Employment System explicitly prohibits any
form of discrimination based on nationality, race, ethnicity,
religion, gender, age, disability, family status, or any other
factor protected by law. During the Reporting Year, the
Group reviewed and confirmed that there were O incidents of
discrimination.

B - tERELRE
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To operationalize this commitment, we have embedded
objectivity into our talent management processes. This includes
using structured interviews and defined criteria for performance
reviews to mitigate unconscious bias. We actively seek to build
a diverse talent pipeline and support the professional growth of
all employees through mentorship and development programs.
In alignment with the Women’s Empowerment Principles,
we are dedicated to increasing the representation of women
in leadership roles, and we comply with all local regulations
regarding the employment of persons with disabilities, ensuring
our workplace is accessible and inclusive.

Responsibility for upholding equal opportunity rests with all
managers and is reinforced through mandatory training on
inclusive leadership and bias awareness. We monitor our
progress through regular analysis of workforce demographics
and pay equity reviews to ensure our practices remain fair and
equitable. By cultivating an environment where every individual
feels valued and empowered to contribute, we strengthen our
organizational culture and drive sustainable business success.

Communication

The Group encourages communication between the
management team and employees. During the Reporting
Year, the Group regularly organised birthday parties and staff
meetings, and arranged holiday gifts. Employees can raise
job-related concerns or complaints through various channels
including morning meetings, monthly regular meetings, and the
company’s internal communication platforms.

Also, the Group has a democratic process where an Employee
Supervisor is elected by the Staff and Workers’ Representative
Congress for a three-year term. This supervisor has the right to
participate in major company decisions and supervise company
operations to protect the legitimate rights and interests of
employees.

AEBUTEA BB BEBRERAAS
EERET - ERREAGBLEAKRE
EE AR - DURBE E B R R o B
RIRE Z T EM AT il WEREAA
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AR ATEOE AR - BREPIN THES
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HETEREDNEREEABZRAREE
FHETLEBHABABERREEHBRS
BT AR - ARRIEBEMOMBETH
BEEBELFMA PRI ERER - IR
BEBEABRATRE - BREEREEMUE
THRSH VB THEMENRE - K
NAEFURBIEBEE B A EEBE
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AEESBERERE T 2 HANER K&
BoREYTBREASBRMATE  BEM
£ BE EF I BRFFZERE-
RBEFE  AEETHERLEAGRET
G5 YLRPEERMm BT EBZRER
BREETEHEBNRESRG  BEES
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Employment Figures 15 I8 8 F
The Group had a total number of 321 employees as of 31 HZE2025F12A31H AEEHKBF3214
December 2025. See below for the detail breakdown of EE - LTHEIIZIER - BIELER - BESE
2025 total workforce by gender, employment type, employee Al AR i ® Bl 5 B 2025F B T4
category, age group, and geographical region. FRFAHEAA o
Number of Employees Percentage %

Total Workforce as of 31 December #HE12H31 HMEIHEH BT A# BRLL%
Gender 31

Male B4 188 58.57%

Female gegid 133 41.43%

Other HAi 0 0.00%

Undisclosed KAF 0 0.00%
Employment type EEER

Full-time i 281 87.54%

Part-time 3 1 0.31%

Permanent KA 39 12.15%

Temporary iefi= 0 0.00%

Non-Guaranteed Hours FEIRFE T 0 0.00%
Employee category ERER

Senior management SRERRE 31 9.66%

Middle management FRERE 45 14.02%

Frontline and other staff AR R EME T 245 76.32%
Age group FHEH B

Below 30 305 A T 58 18.07%

30-50 30-50 5% 237 73.83%

Above 50 50 A = 26 8.10%
Region tE

Mainland China AR A A 321 100.00%
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Turnover

During this Reporting Year, a total of 171 employees left the
Group, with an annual staff turnover rate of 53.27%. See below
for the detail breakdown of turnovers by gender, age group,
and geographical region during the Reporting Year, as well as
comparisons with the Last Reporting Year.

ARk

RBREFE HBI7/IRETRRANEE -
FEEIMKERDI27% - A TE# IR}
EEERMER - FRAMNKREDHAR
MRFEAEAA -

Number of Employees Percentage

Turnovers as of 31 December BE12A3HBWARRE BIA# Bt %
Gender i3

Male S 111 59.04%

Female pegics 60 4511%

Other Efth 0 0.00%

Undisclosed FAF 0 0.00%
Age group FERERN

Below 30 30BR AT 59 101.72%

30-50 30-50 5% 99 41.77%

Above 50 50 B A E 13 50.00%
Region HE

Mainland China A A 171 53.27%
Employee Health and Safety EERFREZZ

The Group promotes safety practices and enhances employees’
awareness through regular training and safety drills. Employees
are familiarised with the Group’s Health and Safety Policy,
system operation, operating procedures, and emergency
responses. Health and safety standards are given prime
consideration in operation and regulatory compliance is strongly
upheld. Appropriate measures are taken to continuously
improve the health and safety in the workplace.

The Group has adopted the following health and safety
measures in daily business operation routines:

° Workplace Hazard Monitoring:
0 Annual testing for “Occupational Hazard Factors

in the Workplace” is conducted by qualified, third-
party organizations.

AEEFEBTHEIRLZ2ER HELE
ERLREREIEH BIRTRENREE
HZ 2K - RRERE  BRIFEFRESE
fE-2ETHEEZRERELDITE  WE
RETERERN - REVEE BB ENS
TRSMERERE -

AEEEAFRBEEFRTERATUT
2 fE B 22 245 i -

e I#GHMREEN:

o BFHAREEMFE-THBET
BEmeEREREHRM] -
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° Employee Health Surveillance:

0 Pre-employment: All new employees must provide
a qualified physical examination report before
joining.

0 Periodic: The Group organizes annual
comprehensive physical examinations for all
employees.

0 Occupational Health Checks: Employees in
positions exposed to specific occupational hazards
are provided with targeted occupational health
checks.

° Work Environment:

0 Air conditioning is installed in all workshops,
offices, and work areas to maintain a comfortable
temperature.

0 Exhaust and ventilation systems are installed in all
production workshops to ensure proper air quality.

0 A 1.5-hour lunch break is provided to ensure
employees have adequate time for rest and
recovery.

The Group is committed to providing a healthy and safe
working environment for all employees. It undertakes to
safeguard the health and safety of its employees and requires
all employees to strictly observe the health and safety measures
stated. The Group strictly complies with the PRC Production
Safety Law, the PRC Law on the Prevention and Control of
Occupational Diseases, and other relevant regulations. The
Group did not note any cases of work fatalities and had no
material non-compliance with occupational health and safety
laws and regulations in the last three Reporting Years.
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Occupational Health and Safety Data RERRAZRZ2HE 2025

Number of work fatalities HIRTCEWHE 0

Fatality rate LT 0%

Cases that contributed to >3 lost working days >3 fE1Bk T E R B EARHE 1

Work injury cases that contributed to SBEEXIERENTEERSE 0
<3 lost working days

Lost days due to work injury AT EBKTIERE 19

Development and Training

The Group provides comprehensive career development and
training to employees. Training needs are identified through
various channels such as performance evaluation and
employees’ feedback also assessed from time to time to ensure
that current development and training activities are effective
in upgrading employee skills. During the Reporting Year, the
Group has provided various training sessions for staff members.

° New Employee Training: All new hires undergo a
comprehensive three-level safety training program
(company level, departmental level, team level) and on-
the-job training. All training records are documented.

° On-the-Job Training: Ongoing training includes job-
specific skills training, professional knowledge training,
promotion training, and mental health awareness.

o Professional Qualifications: For specialized roles (e.g.,
technical positions, finance, quality control), employees
are required to possess necessary skill certificates upon
joining, or the company arranges for them to obtain such
qualifications through internal or external training.
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Training Figures

During the Reporting Year, a total of 379 employees (inclusive
of employees who have left the Group during the Reporting
Year) received training. The total training hours and the
average training hours per employee (based on total number
of employees as of 31 December 2025) were 3,348 hours and
10.43 hours per employee respectively.

B - tERELRE

8 F

NBREFEE £BI9LET (BERRE
FEEHASERBONE T BEXHFI -8
BN RTEE THFEEINE (RE
Z2025F 1231 HME TAHETE) DAl
/33,348 /\EF R B B T 10.43/\B¥ o

Average
Training Figures as of EE2025F12H31HEY Training Hours Percentage
31 December 2025 BRI F I 3 1 Al B BY ZIMREIBSHL
Gender : 31
Male B 9 117%
Female pegi:s 9 120%
Other Efth 0 0.00%
Undisclosed KAF 0 0.00%
By Employee Category BEEHN
Senior Management ERERE 2 29%
Middle Management RARERE 9 49%
Frontline and Other Employees AR R HME T 9 142%

Note: The percentage of employees who received training was
calculated by (Total no. of trained employees during the
Reporting Year/no. of employees in the same category as of 31
December of the Reporting Year) *100%.

During the Reporting Year, the Directors collectively received
approximately 154 hours of training across various fields,
equivalent to an average of about 22 hours per Director
over the three-month period from the Date of Listing to 31
December 2025.

Lahor Standards

The Group strictly prohibits child and forced labour in all its
operations. It adheres to all relevant laws and regulations
concerning employment and labour standards, including the
Labour Law of the PRC, the Provisions on Prohibiting the Use
of Child Labour, the Labour Contract Law of the PRC, and the
Law on the Protection of Minors.
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The Group requires all applicants to provide true and accurate
personal information. The Human Resources Department
stringently verifies the information provided against documents
that include identity cards and academic certificates during
the recruitment process to guard against child labour. No
teenagers under 18 years old shall be employed by the Group
according to the recruitment guidelines.

All employment is voluntary. The Group does not use any form
of forced, bonded, or involuntary prison labor. Employment
contracts are signed freely by both parties, clearly outlining
the terms and conditions of employment. Employees have the
right to resign in accordance with the notice period stipulated
in their employment contracts and the PRC Labor Contract
Law. Overtime is voluntary, requires prior approval, and is
compensated in accordance with the law, either through
overtime pay or compensatory time off. For key positions (R&D,
finance, procurement, HR, supervisory roles), pre-employment
background checks are conducted to verify employment history
and identity, which serves as an additional safeguard against
any irregularities. If any violation were to be discovered, the
Group would follow a strict procedure including immediate
cessation of the practice, investigation, corrective action, and
reporting to relevant authorities as required.

During the Reporting Year, no instances of non-compliance
with laws and regulations related to the prevention of child
and forced labour were identified. There were no significant
risks associated with incidents of child or forced labour in the
Group’s operational sites, and no child or forced labour was
employed by the Group.

OPERATING PRACTICES

Supply Chain Management

During the Reporting Year, the Group engaged with 74
suppliers including gold processing, product finishing and
accessories sales services, all based in Mainland China.
Recognizing that responsible supplier practices are fundamental
to business excellence, the Group’s supply chain management
system assesses both product quality and social responsibility
to ensure suppliers can consistently deliver qualified raw
materials and services. The Group is committed to building a
responsible, resilient, and sustainable supply chain.
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The Group is currently revising its Supplier Code of Conduct
to formally incorporate environmental protection, labor
standards, and business ethics as key criteria for supplier
admission, evaluation, and contract renewal. Suppliers are
typically selected through a qualification review, tendering,
or negotiation process, with the Purchasing and Quality
Departments responsible for the daily supervision of supplier
performance, including regular reviews and assessment.

Supplier Assessment Framework and Practices

To operationalize its commitment, the Group has established a
comprehensive supplier environmental assessment framework
guided by four core policies. First, the Compliance Baseline
Policy mandates environmental compliance as a non-
negotiable criterion for supplier admission and continued
cooperation, with specialized audit standards applied to high-
pollution processes. Second, the Graded Assessment Policy
requires core suppliers to undergo comprehensive annual
environmental evaluations, while regular suppliers receive initial
admission assessments supplemented by periodic spot checks.
Third, the Integrated Control Policy creates a closed-loop
mechanism linking environmental performance to procurement
decisions through an “assessment-rectification-review-reward
and punishment” process. Fourth, the Dynamic Optimization
Policy ensures assessment indicators are regularly updated
to incorporate evolving requirements such as carbon footprint
accounting and transition period supervision.

Beyond environmental compliance, the Group extends its
expectations to social responsibility. All suppliers are required
to adhere to environmental compliance pledges, and the
Group actively promotes green supply chain upgrades while
integrating human rights safeguards into supplier assessments.
For small and medium-sized suppliers, the Group provides
targeted capacity-building support to help them meet the
required standards.

The Group identifies potential environmental and social risks
along the supply chain through initial assessments, including
questionnaires and database checks. For identified high-risk
nodes or suppliers, the Group is committed to conducting
on-site audits to inspect environmental compliance, labor
practices, and ethical conduct. When selecting suppliers,
the Group gives preference to those with environmental
certifications such as ISO 14001 and seeks to procure products
with recognized environmental labels where feasible.
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Managing Impacts Across the Supply Chain

The Group recognizes that supplier assessments carry
multidimensional impacts—economic, environmental, and
social-and has implemented targeted actions to manage
these effectively. Preventatively, the Group maintains a reserve
of qualified green alternative suppliers to reduce single-
source dependency, mandates ISO 14001 certification for
core suppliers, and invests in green technology research
and development to support suppliers during their transition
periods. The Group also integrates human rights indicators
into supplier screening to identify potential labor risks at the
earliest stage. Where issues are identified, the Group pursues
remediation through mandated corrective actions supported
by technical assistance, establishes cost subsidy mechanisms
for small and medium-sized suppliers to alleviate cost pass-
through pressures, and requires suppliers to rectify excessive
working hours and unfair compensation practices, including
worker compensation where applicable. To amplify positive
impacts, the Group communicates its green supply chain
achievements to strengthen brand differentiation, develops
green production guidelines that drive industry-wide upgrades,
and publicly recognizes suppliers demonstrating exemplary
labor practices

Performance Data and Continuous Improvement

During the Reporting Year, 27 suppliers underwent
environmental impact assessments. Of these, six were
identified as having significant actual and potential negative
environmental impacts, primarily related to wastewater and
exhaust gas emissions from electroplating processes and dust
emissions from watch component machining. Importantly,
100 percent of these suppliers have agreed to implement
improvement plans, and no supplier relationships were
terminated, reflecting the Group’s commitment to collaborative
capacity-building over punitive measures.
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The Group tracks the effectiveness of its supplier actions
through a structured four-stage process encompassing
preliminary deployment, dynamic monitoring (combining daily
oversight with quarterly spot checks and annual verification),
regular review and correction, and systematic archiving with
digital optimization. Through these efforts, the Group has
achieved a 35 percent reduction in supply chain fluctuation
risk and an initial 8 percent reduction in carbon footprint,
with an overall action implementation rate of 96 percent and
a negative impact recurrence rate reduced to 8 percent.
Lessons learned during the Reporting Year highlight the need
for enhanced empowerment of small and medium-sized
suppliers and strengthened cross-regional control, areas now
being addressed through policy updates and digital tracking
improvements.

Stakeholder engagement remains integral to the Group’s
approach. Communication with investors, customers, and
regulators defines action priorities; ongoing dialogue with
suppliers and employees provides real-time feedback enabling
adaptive management; and stakeholder satisfaction metrics
validate the effectiveness of the Group’s actions.

Product Responsibility

The Group is committed to providing high-quality, safe products
and ensuring responsible interactions with our customers. We
comply with all relevant laws, including the Advertising Law of
the PRC, Product Quality Law of the PRC, Consumer Rights
and Interests Protection Law of the PRC, and the Cybersecurity
Law of the PRC. There were no material instances of non-
compliance and no recall product during the Reporting Year.

Product Labelling and Advertising

The Group provides clear and reliable information regarding its
products, such as information on materials, care instructions on
product labels and product certificates. Product details are also
available in printed promotional materials and on its website.
The Group strictly follows applicable laws and regulations such
as the Advertising Law of the PRC. No non-compliance with
relevant laws and regulations relating to product labelling and
advertising that have a significant impact on the Group had
been identified during the Reporting Year.
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Product Quality Assurance

Producing safe and high-quality products is one of the primary
considerations of the Group. The Group has established
internal quality control procedures throughout the production
process. For finished products, we ensure they comply with
relevant national and industry standards. The Group ensures
that all products meet the required gold content standard of
99.90% or above.

The Group tracks quality effectiveness through a closed-
loop process of “pre-setting, monitoring, review, and dynamic
optimization. Targets include a potential quality risk incidence
rate of <3 per thousand, a remediation timeliness rate of 100%,
and continuous improvement in customer satisfaction.

During the Reporting Year, the Group achieved a potential
quality risk incidence rate of 2.1%, a remediation timeliness
rate of 100%, and customer satisfaction above 96%. Regarding
cross-departmental data sharing have been addressed through
enhanced data platforms and strengthened analysis protocols
integrated into departmental performance assessments

Product Recall Procedures

During the Reporting Year, there were not any products sold or
shipped were subject to recalls for safety and health reasons.
Although no product recall occurred, the Group has established
a formal recall procedure to be activated in the event of a
product safety issue. The procedure consists of four stages:

Emergency Response: Upon identification of a potential product
defect, an emergency meeting is convened with representatives
from Quality, Production, Supply Chain, and Customer Service
to assess severity, scope of impact, and recall strategy.

Notification and Recall Execution: For regular quality issues, a
designated quality manager contacts affected customers and
arranges return of products. For critical safety issues, a senior
management task force is formed to oversee the recall, notify
clients, and coordinate with warehouses for prompt retrieval.

Investigation and Root Cause Analysis: Returned products are
examined to determine the root cause (design flaw, process
error, raw material issue). Corrective and preventive actions are
then developed.
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Customer Communication and Remediation: Customers are
kept informed throughout the process. A dedicated hotline
is available for inquiries. Remedial actions include repair,
replacement, or refund. The Group also reviews and updates
its quality management system to prevent recurrence.

Customer Service and Complaint Management

The Group has a dedicated after-sales service department
responsible for managing customer inquiries and complaints.
We provide unified and accessible channels for customers
to reach us, including a 400 hotline, online customer service
on our e-commerce platforms, and direct communication
through our official website and social media. The Company
shall also establish a technical service outlet at its headquarters
and technical service outlets throughout the country. A “first
responsibility” and closed-loop management system is in
place. All complaints are logged, investigated, and resolved in a
timely manner. We regularly analyze complaint data to identify
systemic issues and drive continuous improvement in our
products and services.

The Group has established the “National After-Sales Service
Standards for Hipine Gold Watches,” which provides
consumers with a one-year and dealers with two to three years
warranty depending on product type. The Group commits to
accepting customer complaints within 24 hours and providing
solutions through its “point-to-point service” mechanism. All
after-sales services comply with national “Three Guarantees”
policies.

All complaints were meticulously documented, investigated,
and resolved in accordance with our established procedures.
Service processes are documented through the After-
Sales Management System and supported by 360-degree
video monitoring in the service team office area to ensure
transparency. Strict turnaround times are enforced for watch
repairs: quartz watch repairs are completed within 5 working
days (including a 48-hour observation period), and mechanical
watch repairs within 9 working days (including a 72-hour
observation period).

During the Reporting Year, the Group received a total of 85
product and service-related complaints. Customer feedback
collected through satisfaction surveys, dealer interviews, and
complaint channels informs ongoing policy revisions and
service optimization.
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Intellectual Property (IP)

The Group extensively invests in design and innovation and
prides its product. The Group protects its own IP through
trademark registrations in Mainland China. It strictly follows
but not limited to the Trademark Law of the PRC, Advertising
Law of the PRC, Patent Law of the PRC, Copyright Law of the
PRC. During the Reporting Year, the Group obtained 14 design
patents, 7 utility model patents, and 8 invention patents. In
total, the Group has maintained 124 design patents, 63 utility
model patents, and 30 invention patents.

The Group adheres to the principle of “encouraging innovation,
reasonable protection, and balancing interests” in its
intellectual property management. We are committed to the
legal application of intellectual property rights, respecting
both the rights of creators and the public interest to promote
sustainable development.

IP is managed internally through employee training and
awareness programs, emphasizing the importance of
confidentiality and non-disclosure. IP protection clauses are
standard in contracts with employees (as part of the labor
contract’s confidentiality provisions), suppliers, and other
business partners, clearly defining ownership and prohibiting
unauthorized use or disclosure.

The Group maintains a certified intellectual property
management system, which undergoes annual external review.
We track the effectiveness of our IP management through an
annual IP review and impact assessment process. Our goal
is to balance innovation with knowledge sharing, measured
through indicators such as litigation rates and the number of
licensing agreements. During the Reporting Year, litigation
rates decreased while licensing activity increased, indicating
progress toward our balanced protection objectives.

Our IP management approach is informed by regular structured
communication with stakeholders through meetings, reports,
and interviews. We engage stakeholders in participatory
evaluations of our IP impact and maintain transparency by
sharing action progress and results, building trust and ensuring
continued receipt of high-quality feedback.
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Environmental, Social and Governance Report

In the event of suspected IP infringement, the Group would
take appropriate action, which may include issuing a warning
letter, initiating legal proceedings, and seeking remedies
through relevant authorities.

Data Protection

The Group understands that it has an indispensable
responsibility for personal data privacy protection. Customer
data (e.g., contact details, repair information) is collected and
used solely for the purpose of delivering goods and providing
after-sales service, and is not used for any other purpose. The
Group commits to accepting customer complaints within 24
hours and providing a solution — through its “point-to-point
service” mechanism

During the Reporting Year, the Group received no substantiated
complaints concerning breaches of customer privacy from
external parties or regulators.

The Group highly respects personal data privacy with the
following measurements.

° Encryption and Access Control: Personal data is stored
securely using encryption and role-based access controls
to prevent unauthorized access, alteration, or disclosure.

° Data Retention and Deletion: Personal data is retained
only for as long as necessary to fulfill the purpose for
which it was collected or as required by law. Data of
unsuccessful job applicants is regularly cleared. When
data is deleted, secure methods are used to ensure it
cannot be recovered.

o Prevention of Data Breaches: The Group employs multiple
layers of technical and organizational security measures,
including firewalls, intrusion detection systems, and
regular employee training on data privacy and security
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Environmental, Social and Governance Report
RIE  -ERELIRE

The Group tracks the effectiveness of its privacy protection
measures through customer satisfaction surveys, complaint
monitoring, and annual privacy protection audit mechanisms
combining internal self-assessment with third-party evaluation.
Targets include maintaining zero data breach incidents,
reducing customer privacy complaints, and achieving 100%
employee training coverage During the Reporting Year, the
Group achieved a complaint resolution rate of 100% within 12
hours of receiving customer requests.

Anti-corruption

The Group stresses maintaining high ethical standards and
integrity in its business operations. It strictly follows the Anti-
unfair Competition Law of the PRC, Criminal Law of the PRC,
and other laws, regulations and regulatory documents related
to commercial bribery.

Anti-corruption Framework:

The Group has formally established Anti-Fraud Management
System and implemented Code of Conduct for Employees to
ensure all employees are required to carry out the Group’s
business operation with integrity. Potential or actual bribery,
extortion, fraud and money laundering are strictly prohibited.
Employees violating such prohibition will be subject to warnings
and disciplinary action, including dismissal.

Whistle-blowing Mechanism:

The Group has established a “Reporting Management System,”
providing multiple confidential channels for employees and
external parties to report suspected misconduct (e.g., a
dedicated General Manager's mailbox). The process ensures
the protection of whistle-blowers and mandates a strict
investigation by the relevant department for serious matters.
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Environmental, Social and Governance Report

Anti-corruption Training:

To combat corruption in the business operations and avoid any
misconduct incidents, the Group acknowledges the significance
of providing anti-corruption training to its employees. During
the Reporting Year, a mandatory anti-corruption training
session was conducted for 251 employees. The 30-40 minute
training covered:

o Relevant laws and regulations;
° The Group’s anti-fraud and anti-corruption policies;

° Methods for identifying bribery, fraud, and conflicts of
interest;

° Internal control measures; and
o The whistle-blowing process and protections for reporters.

No non-compliance with relevant laws and regulations that
have a significant impact on the Group relating to corruption,
bribery, extortion, fraud and money laundering had been
identified during the Reporting Year.

Community Investment

The Group endeavours to implement corporate social
responsibility and proactively participates in activities that
benefit society. The Group recognizes its role as a responsible
corporate citizen and is committed to contributing positively to
the communities in which it operates. While the Group does
not have a formal, centralized community investment policy,
its contributions are focused on areas directly linked to its
employees and operational footprint. During the Reporting
Year, the Group demonstrated its commitment to community
support through a significant donation of RMB1.832 million to
assist fire relief efforts in Tai Po, Hong Kong. Understanding
that promoting community well-being is a material topic to
its stakeholders, the Group will consider allocating additional
resources to further enhance its community investment
performance in the coming years.
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Independent Auditor’s Report

B3 BB R

Deloitte

To the Shareholders of Shenzhen Hipine Precision Technology Co., Ltd.
(incorporated in the People’s Republic of China with limited liability)

Opinion

We have audited the consolidated financial statements of Shenzhen
Hipine Precision Technology Co., Ltd. (the “Company”) and its
subsidiaries (collectively referred to as “the Group”) set out on pages
162 to 235, which comprise the consolidated statement of financial
position as at 31 December 2025, and the consolidated statement
of profit or loss and other comprehensive income, consolidated
statement of changes in equity and consolidated statement of cash
flows for the year then ended, and notes to the consolidated financial
statements, including material accounting policy information and
other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025, and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with IFRS Accounting Standards as issued by the International
Accounting Standards Board (“IASB”) and have been properly
prepared in compliance with the disclosure requirements of the Hong
Kong Companies Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAs") as issued by the Hong Kong Institute of Certified
Public Accountants (the “HKICPA”). Our responsibilities under those
standards are further described in the Auditor's Responsibilities for
the Audit of the Consolidated Financial Statements section of our
report. We are independent of the Group in accordance with the
HKICPA’s Code of Ethics for Professional Accountants (the “Code”),
as applicable to audits of financial statements of public interest
entities. We have also fulfilled our other ethical responsibilities in
accordance with the Code. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our
opinion.
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Key Audit Matters

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the consolidated
financial statements of the current period. These matters were
addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion thereon, and we

do not provide a separate opinion on these matters.

Key audit matter

MEEHFER

Independent Auditor’s Report
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MEEER
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How our audit addressed the key audit matter

EMNEHNAEEREEHER

Existence of inventories

FENEE

We identified existence of inventories as a key audit matter
due to the significance of the Group’s inventories in the
context of the consolidated financial statements of the Group
as a whole and the inventories primarily consist of high
intrinsic value, compact and portable gold.

G BEREERBGA MBHRTHNE
2% UREEFERENGASEBEREREFLE &
PIMFENFEET SRRRETFEHE -

EEEEFER

As at 31 December 2025, the carrying amount of the Group’s
inventories amounted to RMB845,145,000, presenting
approximately 66% of the Group’s total assets. Details relating
to the Group’s inventories are set out in Note 20 to the
consolidated financial statements.

R2025% 12 A31 H - EEBFENEREATAARK
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QOur procedures in relation to the existence of inventories
included:

ZMBRTFEFENREF B

o Understanding and evaluating the design and
implementation of the Group’s relevant controls over the
existence of inventories;

o THRIE BEREHESEENTERHEHNY
R RAITER ¢

° Attending the Group’s year end physical inventory
counts to (i) observe the procedures performed by the
Group’s personnels and (ii) perform test counts for a
selection of inventory samples; and

e 2 ESENFREVFERE WBE &%

EABHITHIR T R () WHFEETHERGSE

K

° Comparing the test count results with the corresponding
counts performed by the Group and the records
maintained in the Group’s inventory system.

s KEFERMERAGERBHHCEETZY -
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Other Information

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the annual report, but does not include the consolidated
financial statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained in
the audit or otherwise appears to be materially misstated. If, based
on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that
fact. We have nothing to report in this regard.

Responsibilities of Directors and Those Charged with
Governance for the Consolidated Financial Statements

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view
in accordance with IFRS Accounting Standards as issued by the
IASB and the disclosure requirements of the Hong Kong Companies
Ordinance, and for such internal control as the directors determine
is necessary to enable the preparation of consolidated financial
statements that are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements, the directors are
responsible for assessing the Group’s ability to continue as a going
concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors
either intend to liquidate the Group or to cease operations, or have no
realistic alternative but to do so.

Those charged with governance are responsible for overseeing the
Group’s financial reporting process.
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Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor’s report that includes our opinion solely to you, as a body,
in accordance with our agreed terms of engagement, and for no
other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report. Reasonable
assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these consolidated
financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional skepticism
throughout the audit. We also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

° Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Group’s internal control.

° Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

Independent Auditor’s Report
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Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements (Continued)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the
Group’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the
consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the
Group to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent
the underlying transactions and events in a manner that
achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the group as a basis
for forming an opinion on the group financial statements. We
are responsible for the direction, supervision and review of
the audit work performed for purposes of the group audit. We
remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide those charged with governance with a statement
that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats or safeguards applied.
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Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements (Continued)

From the matters communicated with those charged with
governance, we determine those matters that were of most
significance in the audit of the consolidated financial statements
of the current period and are therefore the key audit matters. We
describe these matters in our auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement partner on the audit resulting in this independent
auditor’s report is TSE, Fung Chun (practising certificate number:
P05156).

Deloitte Touche Tohmatsu
Certified Public Accountants
Hong Kong

17 March 2026
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Consolidated Statement of Profit or Loss and
Other Comprehensive Income

FERaREMSEKEAR

For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

2025 2024
—E_REF —ZTF
Notes RMB’000 RMB'000
k=3 ARFir ARETF T

Revenue N 5 610,842 456,556
Cost of sales fHE KA (418,247) (332,399)
Gross profit E A 192,595 124,157
Other income E A 6(a) 7,690 7,163
Impairment losses under expected TEHEEEE ((AREEE

credit loss (“ECL”) model, net of #w)EXTARERIE

reversal MR 7 43 (1,811)
Other gains and losses H ez & E1E 8 (675) (7,935)
Selling expenses HE M (21,631) (19,562)
Administrative expenses THR X (16,109) (12,653)
Research and development expenses i 43 (13,081) (11,787)
Other expenses En R 6(b) (5,290) (4,050)
Listing expenses X (15,234) (10,308)
Finance costs B & R AR 9 (4,185) (4,557)
Profit before tax B 4 AT S A 124,123 58,657
Income tax expense Frisfimx 10 (22,227) (9,309)
Profit and total comprehensive income — EAPE F| & 2 E UK 25 4258

for the year 11 101,896 49,348
Total comprehensive income (expense) 2 F4x& Wz (ER)

for the year attributable to: 4RFE ] B A HY
— Owners of the Company . N/NEIE Z N 101,898 49,348
— Non-controlling interests — IR (2 -

101,896 49,348

Earnings per share BlRAF
— Basic — &R 15 2.00 1.02
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Consolidated Statement of Financial Position

RaMBIRE
v = 4

For the year ended 31 December 2025

HE-_ZT_hAF+-HA=+—H

2025 2024
- Joly - = —EE
Notes RMB’000 RMB’000
k=3 ABRFIT AREFr
Non-current Assets ERBHEE
Property, plant and equipment Y - BB K& 16 102,670 78,000
Right-of-use assets FHEESE 17 6,289 7,877
Intangible assets EmEE 18 4,112 822
Deferred tax assets RIEFHIBEE 19 4,573 4,438
Prepayments and other receivables TENT SR I8 B H b & YR8 22 16,590 6,625
Pledged/restricted bank deposits B ZREIBITER 25 - 10
Financial assets at fair value through BAFEFAER ((BRAFE
profit or loss (“FVTPL") AR cemEE 23 - 2,097
Total Non-current Assets ERDEERSE 134,234 99,869
Current Assets MENEE
Inventories FE 20 845,145 656,143
Trade receivables g 5 W R IE 21 87,762 65,227
Prepayments and other receivables TR BOE N H A e W ROE 22 6,609 7,373
Financial assets at FVTPL BATEFABEZEREE 23 1,000 -
Amounts due from related parties JE U B Bk 5 s IR 24 - 7
Pledged/restricted bank deposits BHER S ZREIBITER 25 - 5,330
Bank deposit with original maturity REHEABB =@ ANIRITER
over three months 25 - 10,000
Cash and cash equivalents BeMREEEY 25 203,326 13,983
Total Current Assets RBEERTR 1,143,842 758,063
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Consolidated Statement of Financial Position (Continued)
FEeMBERAE (18)

For the year ended 31 December 2025
HE_ZT-_RE+-_A=+—H

2025 2024
ZE"hF —EoNF
Notes RMB’000 RMB’000

HiiE AR¥TIT AR TT

Current Liabilities mEBAE
Trade and other payables B 5 NEMENFKIA 26 49,871 47,245
Tax payable B RLIR 15,669 5,261
Bank borrowings RITER 27 107,135 61,604
Lease liabilities HEARE 28 2,479 2,771
Contract liabilities AHEE 29 924 455
Gold loans =2HE 30 37,046 51,643
Total Current Liahilities mBRESRSE 213,124 168,979
Net Current Assets mBEESE 930,718 589,084
Total Assets less Current Liabilities HEERTHAR 1,064,952 688,953
Non-current Liabilities ERBDAR
Deferred income RIEYA 326 -
Lease liabilities HEBE 28 1,116 2,345
Bank borrowings IRITER 27 32,500 27,190
Total Non-current Liabilities EREBAGEHEE 33,942 29,535
Net Assets BAEFRE 1,031,010 659,418
Capital and Reserves BEXR G
Share capital &% A 31 58,825 48,225
Reserves & 971,587 611,193
Equity attributable to owners of the RARHAE ANEGER

Company 1,030,412 659,418
Non-controlling interests e = 598 -
Total Equity RawE 1,031,010 659,418

The consolidated financial statements on pages 162 to 235 were LA RRELI2E235H B R2026%F3 A 17
approved and authorised for issue by the board of directors on 17 ~ BAEZEeH ETEETR VTHESEREEER:
March 2026 and are signed on its behalf by:

Li Yongzhong Li Yangjin
FikE FEe
Director Director
EE EE
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Consolidated Statement of Changes in Equity

FeaEsEIxR
il = It

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

Attributahle to owners of the Company

- YNGE 2PN
Safety Non-
Share Share  production  Statutory  Retained Controlling
capital premium  fund reserve reserve profits Subtotal interests Total
R2LE
BF RWRE EefRE EEHE HBEEH it ERERS @t
RMBOOO  RMBOOO — RMBO00 — RMB0OOO — RMBUOOO  RMBOO0 — RMBO0O  RMB000
NRETFT AREFT ANRETFT AREFT ANREFT AREFT AREFT AREFIL
(Note b) (Note a)
(Wzte)  (Hi#a)
At 1 January 2024 R-ZZ-mE
-R—H 48225 230,575 1,832 25,091 324603 630,326 - 630,326
Profit and total comprehensive ~ F R K2 EWE
income for the year @5 - - - - 49 348 49,348 - 49 348
Transfer to safety production fund, EREZZ24EAS
net FB - - 1,91 - (1,961) - - -
Dividends declared BEERKE - - - - (20,256)  (20,256) - (20,256)
At 31 December 2024 RZIBZME
+ZA=+-H 48,225 230,575 3,793 25,091 351,734 659,418 - 659,418
Profit and total comprehensive MR K2 E U
income (expense) for the year (AR &8 - - - - 101,898 101,898 (2 101,896
Issue of shares upon listing BRAREEREN
(Note 31) Rin (Hrz231) 10,600 216,093 - - - 286,693 - 286,693
Expenses on issue of shares R BIHA - (17,597) - - - (17,597) - (17,597)
Capital contribution from FERRRTE
non-controlling shareholder
of a subsidiary - - - - - - 600 600
Transfer to safety production fund, BHEL£EZS
net 2238 - - 1,134 - (1,134) - - -
Transfer to statutory reserve ERTATHE - - - 4,322 (4,322) - - -
At 31 December 2025 RZEZif
+ZA=+-H 58,825 489,071 4,927 29,413 448,176 1,030,412 598 1,031,010

Notes: Btat -

(a) It represents the statutory reserve of certain entities comprising the (@ ¥ BEEEETHRPEARENR ((HRE)) F
Company (as defined in note 1) and its subsidiaries (collectively MR AETEEBNEEHS - BRERBREBE
referred as to the “Group”) in the People’s Republic of China (the “PRC”). ¥ BEEEBETHEEEESERBEES (&
Pursuant to applicable PRC regulations, the PRC entities established KEBEFEEER) NI0%BALEERHG &
comprising the Group is required to appropriate 10% of its profit after EHREBEEZHAMAEARNS0% AL WA #H
tax (after offsetting prior year losses) to the statutory reserve until such BEELEBERFRARREDIRKRE - KCHBRE
reserve reaches 50% of its registered capital. Transfers to this reserve BEFFAE - AT RE R BIERE Rt BB AE
must be made before distribution of dividends to shareholders. Upon B BEEEETETEENEHELA N
approval by relevant authorities, the statutory reserve can be utilised “THhE+FTZRA=+—H FEWBARNEER
to offset the accumulated losses or to increase the paid-up capital of BEEBABARET7,7940007T (Z T2 ZME : AR
the entities comprising the Group. Amounts of RMB7,794,000 (2024: #% 3,814,000 7T ) 5t AR BB i F)

RMB3,814,000) of statutory surplus reserve of the PRC subsidiaries
are included in the retained profits as at 31 December 2025.

(b)  Pursuant to the relevant PRC regulations, the Company is required to (b)y WEFEBEAEZR BERASFARRBEN

appropriate an amount equal to 0.05% to 2.35% of the Company’s HBEMBER &2F FFEWRA0.05% F2.35%

revenue in the preceding year each year to safety production fund
reserve from retained profits. The safety production fund could be
utilised when expenses or capital expenditures on production safety
measures were incurred, and the amount utilised would be transferred
from the safety production fund reserve to retained profits.

MERIERZEEEESRB BELFHLRE
EERABORXIEATLE  AIPRAREEE
He MEDALBESRL2LEZSHEEE
ERBEAM
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Consolidated Statement of Cash Flows

FehenE

For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

2025 2024
- Joly 8- = —TNEF
RMB’000 RMB’000
AR Fir AERBFor
OPERATING ACTIVITIES EEEH
Profit before tax B 50 BiD& A 124,123 58,657
Adjustments for: RTINS IEEL FHE
Finance costs R E AR 4,185 4,557
Bank interest income HRITHREHA (966) (286)
Asset-related government grants & AR A BT w8 B (26) -
(Gain) loss on changes in fair value of gold loans ~ ®E&AE A FEEZF (U BB (3,578) 8,159
Depreciation and amortisation e R 3,949 3,594
Impairment losses recognised under ECL, EEEEEBIE T ERER
net of reversal BAEEE - OBk B (43) 1,811
Gain on early termination of leases REKRLEBEEN Y= - (62)
Write-down of inventories FEMOR 1,725 921
Loss on disposal of property, plant and equipment HEME - BE MR ER EE 35 3
Loss on changes in fair value of financial assets ~ E AR EET AR
at FVTPL TREEZEERX 2,097 -
Operating cash flows before movements in EEECEHILER SRS
working capital 131,501 77,354
Increase in inventories FEE NN (198,401) (17,262)
Increase in trade receivables E 5 R IE L N (22,765) (24,109)
Increase in prepayments and other receivables TE AT SR8 K E b e Y SR IR 3 N (1,173) (3,420)
Increase in trade and other payables B 5 N Eo b JE A FRIAE AN 2,732 12,097
Increase (decrease) in contract liabilities EHBEEEMORD) 469 (97)
Cash (used in) generated from operations 2E(FTA) ABER: (87,637) 44,563
Interest paid on gold loans ENfE£EERNE (1,788) (1,982)
Income tax paid B TSR (11,954) (7,617)
Net cash (used in) from operating activities KRR (FTR) FTiSIR& /F58 (101,379) 34,964
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Consolidated Statement of Cash Flows (Continued)

HeBaiER ()

For the year ended 31 December 2025

HE-_ZT_RAF+-A=+—H

2025 2024
—E-RF —TNEF
RMB’000 RMB’000
ARFir AERBFr
INVESTING ACTIVITIES B_EEH
Interest received B U F B 1,472 16
Purchases of property, plant and equipment BEYWE  BEN&FE (36,989) (32,023)
Purchases of financial assets at FVTPL EERAFEFABEN
SREE (1,000) -
Purchases of intangible assets BEEFEE (3,566) (511)
Withdrawal of bank deposit with original maturity  12ERRE|HI H @8 =18 A &
over three months IRITER 10,000 -
Placement of pledged/restricted bank deposits BFHERE/ZRERITER - (5,330)
Withdrawal of pledged/restricted bank deposits REE R ZREERITER 5,340 840
Repayment from related parties RS TR AT X 7 -
Receipt of asset-related government grants LW R B A 68 B 352 -
Net cash used in investing activities KEEHMARE F5E (24,384) (37,008)
FINANCING ACTIVITIES MEED
New bank borrowings raised BEEFHRITER 130,110 125,690
Repayments of bank borrowings BERITER (79,300) (104,000)
Interest paid on bank borrowings AT ERITEFE (3,540) (2,692)
Repayment of lease liabilities EBEHEAE (3,370) (2,551)
Interest paid on lease liabilities HEAGEMNFE (194) (186)
Dividends paid B X REF A - (20,256)
Proceeds from issue of shares BT PTIS 3R IR 286,693 -
Payment of issue costs ST EA (15,893) (1,704)
Capital contribution from non-controlling interests ~ 3F#2 #l| i% 3 ;¥ A & A 600 -
Net cash from (used in) financing activities MEEFHFRES (R REPHE 315,106 (5,699)
Net increase (decrease) in cash and ReRReEFEMEMSE
cash equivalents 189,343 (7,743)
Cash and cash equivalents at beginning of the year Ei#IIRE&RREEE D 13,983 21,726
Cash and cash equivalents at end of the year, HERBEERTESEEY
represented by bank balances and cash 203,326 13,983
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Notes to the Consolidated Financial Statements

e MBERE M

For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

1.

168

GENERAL INFORMATION

FINTE E e E B D AR A7 (Shenzhen Hipine
Precision Technology Co., Ltd., being the English name
translated for identification purpose only) (the “Company”) was
incorporated as a limited liability company on 15 July 2013 in
Shenzhen, Guangdong Province, the PRC. The addresses of
the registered office and the principal place of business of the
Company are disclosed in the “Corporate Information” to the
annual report.

The shares of the Company have been listed on the Main
Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) with effect from 30 September 2025.

The Group is principally engaged in the manufacturing and
sale of precious metal watches and accessories in the PRC.
The ultimate controlling parties of the Company are Mr. Li
Yongzhong (father-in-law of Mr. Hu Shaohua and father of Mr.
Li Shuo and Mr. Li Linmao), Mr. Hu Shaohua (son-in-law of
Mr. Li Yongzhong and brother-in-law of Mr. Li Shuo and Mr.
Li Linmao), Mr. Li Shuo (son of Mr. Li Yongzhong, brother-in-
law of Mr. Hu Shaohua and elder brother of Mr. Li Linmao)
and Mr. Li Linmao (son of Mr. Li Yongzhong, brother-in-law
of Mr. Hu Shaohua and younger brother of Mr. Li Shuo) who
act in concert under a contractual agreement (the “Contrelling
Shareholders”).

The consolidated financial statements are presented in RMB,
which is also the functional currency of the Company.

—REH
RYmERBENERAERART (F2
B)R-FE-—=45tA+AAEPERR
&R BERAT « AL AR
WEE R BRI A - MRAER
ZRTEH] -

AARKBROR_ZE_RAFAA=TER
BEMERSMAER AR (W) £ -

AEBETERTRCEREREEEDH
FELHim - ARBHREERT BREE
WHFE BTN RERE (BIERE
B ER AR IR A R FE M ST AR SH) -
D ERE (FRBRENREARFRSE
ERFEMEEENER)  FREE (FK
BEEZT  HPERENABRFMEE
EHML) REMEREE (FREBREZF
HAOERENABRFELELENRS) ([H2
BRBE®]) -

KRB BBREAARE TARK]) 27
ARBRASARRNINGEEH -
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Notes to the Consolidated Financial Statements

APPLICATION OF NEW AND AMENDMENTS TO

IFRS ACCOUNTING STANDARDS

Amendments to an IFRS Accounting Standard that are
mandatorily effective for the current year

In the current year, the Group has applied the following
amendments to an IFRS Accounting Standard as issued by the
International Accounting Standards Board (“IASB”) for the first
time, which are mandatorily effective for the Group’s annual
period beginning on 1 January 2025 for the preparation of the
consolidated financial statements:

Amendments to IAS 21 Lack of Exchangeability

The application of the amendments to an IFRS Accounting
Standard in the current year has had no material impact on
the Group’s financial positions and performance for the current
and prior years and/or on the disclosures set out in these
consolidated financial statements.

New and amendments to IFRS Accounting Standards in
issue bhut not yet effective

The Group has not early applied the following new and
amendments to IFRS Accounting Standards that have been
issued but are not yet effective:

Amendments to IFRS 9
and IFRS 7

Amendments to the Classification
and Measurement of Financial
Instruments?

Contracts Referencing Nature-
dependent Electricity?

Amendments to IFRS 9
and IFRS 7

Amendments to IFRS 10 Sale or Contribution of Assets
and IAS 28 between an Investor and its
Associate or Joint Venture!

Annual Improvements to
IFRS Accounting Standards —
Volume 1172

IFRS 18 Presentation and Disclosure in
Financial Statements?

Translation to a Hyperinflationary
Presentation Currency?

Amendments to IFRS
Accounting Standards

Amendments to IAS 21

L Effective for annual periods beginning on or after a date to be

determined.

2 Effective for annual periods beginning on or after 1 January
2026.

9 Effective for annual periods beginning on or after 1 January
2027.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

ET R AR (8 ST B PR R 355 3 5 22 R
BEERZER
FEEEMNENZERMBEEEEAY
it 4E B 5T

RAFER  AEEEEREAAREHE
AIZER (EREHENSRE)) 5160
TSI BT BB 5 3R o B (T MR A O
WEL))  ZEETRAEEE-T =R
£ — 3 — F B4R 0 B B4 A2

Rt R

F21ZEFTA

Rz A R

B TP EEE SN - NE AR R REER]
BERPBREEN I EHARERAREE R
BEMRNTBRERMR R, RZE B
REMBERMBNRESRENEATE

ERMERREROESITRERMHR
=HA

REBEW RREFRAATEB/MERKE
M EAEFT BB B M5 i o5 Y Al Ko i #

BB HREER EMIADERGEZ
F 95 R BB EHR
REERETHRIETA

BIPR B 5 HR 5 2E A BRIKBEREREE
FORRERYMBRSE ENNAR?

ERETRER
ERMHEREEANEI0N REZRABELANAS
RERBBEREENE EOEBNEEHLER
ZACHEN AL
BRpHasEled BERVHERSENEHE
EREFTR Bz FEHE-$11°

BRMBERERINEIST RUBRR 2 NRE

s

AR g ERF 215 FEEBHREHR)IR

CHES s

s R-Z-_AF—-HA-HAZRABNFE
HR A -

2 RIBEZRF-A-HHZERENEE
HR AR -

S R-Z_tF A HAZRRBENFE
HR A -
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Notes to the Consolidated Financial Statements

e ME T HEME

For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

2.

170

APPLICATION OF NEW AND AMENDMENTS TO

IFRS ACCOUNTING STANDARDS (Continued)

New and amendments to IFRS Accounting Standards in
issue hut not yet effective (Continued)

Except for the new IFRS Accounting Standard mentioned
below, the directors of the Company (the “Directors”) anticipate
that the application of amendments to IFRS Accounting
Standards will have no material impact on the consolidated
financial statements in the foreseeable future.

IFRS 18 Presentation and Disclosure in Financial Statements,
which sets out requirements on presentation and disclosures
in financial statements, will replace IAS 1 Presentation of
Financial Statements. This new IFRS Accounting Standard,
while carrying forward many of the requirements in IAS 1,
introduces new requirements to present specified categories
and defined subtotals in the statement of profit or loss; provide
disclosures on management-defined performance measures
(MPMs) in the notes to the financial statements and improve
aggregation and disaggregation of information to be disclosed
in the financial statements. In addition, some IAS 1 paragraphs
have been moved to IFRS 8 Accounting Policies, Changes
in Accounting Estimates and Errors (the title of which will
be changed to Basis of Preparation of Financial Statements
upon effective of IFRS 18) and IFRS 7 Financial Instruments:
Disclosures. Minor amendments to |AS 7 Statement of Cash
Flows and |AS 33 Earnings per Share are also made.

IFRS 18, and amendments to other standards, will be effective
for annual periods beginning on or after 1 January 2027, with
early application permitted. IFRS 18 requires retrospective
application with specific transition provisions. The application
of the new standard is not expected to have significant impact
on the financial performance and positions of the Group in
terms of recognition and measurement. However, it is expected
to affect the structure and presentation of the consolidated
statement of profit or loss. In addition, presentation of the
consolidated statement of cash flow will be affected including
the classification of all interest paid in financing activities.

2.

T RAEETEIRM SR E AR
EHENZER &)
EEGEARENNHEETREMER
SRR ()

BT Y F TR M S s R et
EAIGN AATEE ((BE)FEH  RATE
450 TR E P 2 S R B S SR 5 Bl & 5 A
EIREHE AN BREEREALE -

BRI % B 7% s o5 M2 R 36 18 5% [ 7/ X % 2 51/
RBEIHINAERER 25 BR B ERE -
RERRBER S ERE LS [FFHEX 23
] o A EANEAZBER S EANE IR
ZIHMEZRAR - 5| AT EXK - BERER
REIETEER RRENFT R BRERN
ARBEEEEBKRBREFEMPMs) LK
NEVBERRPABRBEEN ZEREDEE -
o B S ERNEIRZHBOREDE
BEBRMBEHRESERESR 2 HE
Baf At ZE R | (H 2R B ER
BREENE ISR ERT BB FHE
mRER]) RBERMBEREERNETR 2
@TA: ®FE| - R SEEGERIET
BIReRER| MERGFERF 3R
R & F I B IRERT

B B 75 3R 5 E R 58 18 5% S E A ¥E Al 2 f&
IR 2027 F1 A1 Az &R 2 FEH
B - WAFFRFEM - BRMGHRSEE
AIEISFEIEPER YA ERE
HRE - BHRZHENZER T EHAKHE
ZHBRBE RN (LR R EME)
EREATE - AT BHRESFERER
BRZEBRIE - I RERESRER
ZINRTHZRTE  BEEABEENHE
DERBERD -
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Notes to the Consolidated Financial Statements

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION

3.1

3.2

Basis of preparation of consolidated financial
statements

The consolidated financial statements have been
prepared in accordance with IFRS Accounting Standards
issued by the IASB. For the purpose of preparation of
the consolidated financial statements, information is
considered material if such information is reasonably
expected to influence decisions made by primary users.
In addition, the consolidated financial statements include
applicable disclosures required by the Rules Governing
the Listing of Securities on the Stock Exchange (“Listing
Rules”) and by the Hong Kong Companies Ordinance.

The Directors of the Company have, at the time of
approving the consolidated financial statements, a
reasonable expectation that the Group has adequate
resources to continue in operational existence for the
foreseeable future. Thus, they continue to adopt the
going concern basis of accounting in preparing the
consolidated financial statements.

Material accounting policy information

Basis of consolidation

The consolidated financial statements incorporates
the financial statements of the Company and entities
controlled by the Company and its subsidiaries. Control is
achieved when the Company:

° has power over the investee;

° is exposed, or has rights, to variable returns from
its involvement with the investee; and

° has the ability to use its power to affect its returns.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

FEMBERRCBREEREX
Bt REH

3.1

3.2

FEMBERRCRRESE

REMBREAIDREE R G ERIE
FERMcBRMERELEA S E
s - ARG AV BRERME
HWEHAREHEFETEEREL
RE - AZEMBEEBEKN - I
REMBHRRNTEBEREERARXSMHN
BERAAESZ EMAR (T EWHRA)
REEDAHRGIFTARE 2 B AP E

ARREENIELRE M HREKRE -
BEBMASEABRENERNAR
RRFFELE - Ft - REEBERA
FECEEERBGAMBRE -

EXEHBREH

HEKREEE
RAEMBHRERBEARFARKRAF]
KEK B ARG ERNOMBERE -
RRBE THIER T F A 15 5 -

o HHEREHRITEEN

©  BESRREUHSZXHHTES
NAEEEAZER: K

s ARNETEEENMEEZRS
Bl 7
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Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

3.

172

BASIS OF PREPARATION OF CONSOLIDATED 3. FEMBHBRZHRREEREX
FINANCIAL STATEMENTS AND MATERIAL EHBREH 2

ACCOUNTING POLICY INFORMATION (Continued)
32 EXEHBERHA B

3.2 Material accounting policy information (Continued)

Basis of consolidation (Continued)

The Group reassesses whether or not it controls an
investee if facts and circumstances indicate that there
are changes to one or more of the three elements of
control listed above.

When necessary, adjustments are made to the financial
statements of subsidiaries to bring their accounting
policies in line with the Group’s accounting policies.

All intra-group assets and liabilities, equity, income,
expenses and cash flows relating to transactions
between members of the Group are eliminated in full on
consolidation.

Revenue from contracts with customers
Information about the Group’s accounting policies
relating to contracts with customers is provided in Note 5.

Taxation
Income tax expense represents the sum of the current
and deferred income tax expense.

The tax currently payable is based on taxable profit
for the year. Taxable profit differs from profit before
tax because of income or expense that are taxable
or deductible in other years and items that are never
taxable or deductible. The Group’s liability for current tax
is calculated using tax rates that have been enacted or
substantively enacted by the end of the reporting period.

FEKRERE(E)
WHEFERBRER L =8 E
BEPA-EHINEHRES ALK
EResHNFEEESEHREYRE
BIEHIE -

MERE WBANZHGHER M
AT AR EHRERARE Y
B

ESRERARRBZEENAE #
@A RAXREXSHEBEZREE
MEBENGRARF2HIHE -

FEEFSHWZ K&
BERAKRBERZEPANMEBZ TR
REPENHIEES ©

RE
FriS 5 S 5 BN HA R A AT 15 A A 52
RN o

BIEAE M R IR T IR AN 2 2 FE SR Bt
FEHE o AR B ) 52 BR B AT A
Rl - SRR ATE N EEREAFEE
R AT R Z WA K TR
BT RBA AR ZEE - K&
Bz BN B E RS E HARC B
HEELERMZHEREE -
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Notes to the Consolidated Financial Statements

e B R HEEE

For the year ended 31 December 2025
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BASIS OF PREPARATION OF CONSOLIDATED 3. FEAMBEBRZEREELEREX
FINANCIAL STATEMENTS AND MATERIAL B BEEE 2

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy information (Continued) 32 EXEHBKREH &)

Taxation (Continued)

Deferred tax is recognised on temporary differences
between the carrying amounts of assets and liabilities
in the consolidated financial statements and the
corresponding tax bases used in the computation
of taxable profit. Deferred tax liabilities are generally
recognised for all taxable temporary differences. Deferred
tax assets are generally recognised for all deductible
temporary differences to the extent that it is probable
that taxable profits will be available against which those
deductible temporary differences can be utilised. Such
deferred tax assets and liabilities are not recognised if the
temporary difference arises from the initial recognition of
assets and liabilities in a transaction that affects neither
the taxable profit nor the accounting profit and at the
time of the transaction does not give rise to equal taxable
and deductible temporary differences.

The carrying amount of deferred tax assets is reviewed
at the end of each reporting period and reduced to the
extent that it is no longer probable that sufficient taxable
profits will be available to allow all or part of the asset to
be recovered.

Deferred tax assets and liabilities are measured at the tax
rates that are expected to apply in the period in which the
liability is settled or the asset is realised, based on tax rate
(and tax laws) that have been enacted or substantively
enacted by the end of the reporting period.

The measurement of deferred tax liabilities and assets
reflects the tax consequences that would follow from the
manner in which the Group expects, at the end of the
reporting period, to recover or settle the carrying amount
of its assets and liabilities.

#"E(E)
RIEBRBII AV B BRRPEENR
B2 BREE S5 E RS M AT IR
RZBEREZEREZRER - —R
ME MERRUEREZRDGHER
RERERERE  MATE AR R
ZRAEBAIEARRB SN A K
HZEUHREREZRBEIARET
MIAEE o W E i ZRIR B N6
R-EAXZGPZEERABE MER
FRTITERRA AN T T E GG
wA ERRGBAELESHBERN
RAUMBREREZER A TEERZXF
EXEHBREERAE -

BEXEMAEE 2 REERSREHRR
#EITIR  LETBAEARMER
T3 M LA U [B] 2= BF 3k 7F 0 B E B 1F
A

BELERBEENABRANRAES
EREESRPHBERAZREGFE
WAHREMREBEMAEL EC B/
ZHRE(RBOR) REE -

EERBEERABZFERRASE
BRRERRBERR S EELEE
KRAEREE T AMEEZRBER -
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Notes to the Consolidated Financial Statements

e ME T HEME

For the year ended 31 December 2025
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3.

174

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (continued)
3.2 Material accounting policy information (Continued)

Taxation (Continued)

The Group applies IAS 12 /ncome Tax requirements to
the lease liabilities and the related assets separately. The
Group recognises a deferred tax asset related to lease
liabilities to the extent that it is probable that taxable profit
will be available against which the deductible temporary
difference can be utilised and a deferred tax liability for
all taxable temporary differences.

Deferred tax assets and liabilities are offset when there
is a legally enforceable right to set off current tax assets
against current tax liabilities and when they relate to
income taxes levied by the same taxation authority.

Current and deferred tax are recognised in profit or loss.

Property, plant and equipment

Property, plant and equipment are tangible assets that
are held for use in the production or supply of goods
or services, or for administrative purposes (other than
construction in progress as described below). Property,
plant and equipment are stated in the consolidated
statement of financial position at cost less subsequent
accumulated depreciation and subsequent accumulated
impairment losses, if any.

Buildings in the course of construction for production,
supply or administrative purposes are carried at cost, less
any recognised impairment loss. Costs include any costs
directly attributable to bringing the asset to the location
and condition necessary for it to be capable of operating
in the manner intended by management, including costs
of testing whether the related assets are functioning
properly and, for qualifying assets, borrowing costs
capitalised in accordance with the Group’s accounting
policy. Depreciation of these assets, on the same basis as
other property assets, commences when the assets are
ready for their intended use.

3.

FEMERRZEREEREX
EEHBEREH )

32 EXEHBERHA B

#"E(E)
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TREE (AB AL A ERTUE F AT 1
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B R AROR R B BT 2 BN AT A B
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HxE BERRKE
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BASIS OF PREPARATION OF CONSOLIDATED 3. FEAMBEBRZEREELEREX
FINANCIAL STATEMENTS AND MATERIAL BrREEE 2
ACCOUNTING POLICY INFORMATION (continued)

3.2 Material accounting policy information (Continued)

32 EXEHBERAA &)

Property, plant and equipment (Continued)

Depreciation is recognised so as to write off the cost of
assets other than properties under construction less their
residual values over their estimated useful lives, using the
straight-line method. The estimated useful lives, residual
values and depreciation method are reviewed at the end
of each reporting period, with the effect of any changes
in estimate accounted for on a prospective basis.

An item of property, plant and equipment is derecognised
upon disposal or when no future economic benefits are
expected to arise from the continued use of the asset.
Any gain or loss arising on the disposal or retirement of
an item of property, plant and equipment is determined
as the difference between the sales proceeds and the
carrying amount of the asset and is recognised in profit
or loss.

Research and development expenditure

Expenditure on research activities is recognised as an
expense in the period in which it is incurred. Expenditure
on development activities is recognised as an expense
in the period in which it is incurred when it results in no
internally-generated intangible asset.

Cash and cash equivalents
Cash and cash equivalents presented on the consolidated
statement of financial position include:

(@) cash, which comprises of cash on hand and
demand deposits, excluding bank balances that
are subject to regulatory restrictions that result in
such balances no longer meeting the definition of
cash; and

(b) cash equivalents, which comprises of short-term
(generally with original maturity of three months
or less), highly liquid investments that are readily
convertible to a known amount of cash and which
are subject to an insignificant risk of changes in
value. Cash equivalents are held for the purpose of
meeting short-term cash commitments rather than
for investment or other purposes.
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176

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (continued)
3.2 Material accounting policy information (Continued)

Cash and cash equivalents (Continued)

For the purposes of the consolidated statement of cash
flows, cash and cash equivalents consist of cash and
cash equivalents as defined above.

Inventories

Inventories are stated at the lower of cost and net
realisable value. Costs of inventories are determined
on a weighted average method. Net realisable value
represents the estimated selling price for inventories less
all estimated costs of completion and costs necessary to
make the sale. Costs necessary to make the sale include
incremental costs directly attributable to the sale and
non-incremental costs which the Group must incur to
make the sale.

Financial instruments

Financial assets and financial liabilities are recognised
when a group entity becomes a party to the contractual
provisions of the instrument.

Financial assets and financial liabilities are initially
measured at fair value except for trade receivables
arising from contracts with customers which are initially
measured in accordance with IFRS 15 Revenue from
Contracts with Customers (“IFRS 15”). Transaction costs
that are directly attributable to the acquisition or issue
of financial assets and financial liabilities (other than
financial assets at FVTPL) are added to or deducted from
the fair value of the financial assets or financial liabilities,
as appropriate, on initial recognition. Transaction costs
directly attributable to the acquisition of financial assets
at FVTPL are recognised immediately in profit or loss.
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BASIS OF PREPARATION OF CONSOLIDATED 3. FEAMBEBRZEREELEREX
FINANCIAL STATEMENTS AND MATERIAL B BEEE 2

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy information (Continued) 32 EXEHBKREH &)

Financial instruments (Continued)

The effective interest method is a method of calculating
the amortised cost of a financial asset or financial liability
and of allocating interest income and interest expense
over the relevant period. The effective interest rate is the
rate that exactly discounts estimated future cash receipts
and payments (including all fees and points paid or
received that form an integral part of the effective interest
rate, transaction costs and other premiums or discounts)
through the expected life of the financial asset or financial
liability, or, where appropriate, a shorter period, to the net
carrying amount on initial recognition.

Financial assets

Classification and subsequent measurement of financial
assets

Financial assets that meet the following conditions are
subsequently measured at amortised cost:

° the financial asset is held within a business model
whose objective is to collect contractual cash flows;
and

° the contractual terms give rise on specified dates to
cash flows that are solely payments of principal and
interest on the principal amount outstanding.

All other financial assets are subsequently measured at
fair value.
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BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)
Financial instruments (Continued)
Financial assets (Continued)
Classification and subsequent measurement of financial
assets (Continued)

3.

178

(i)

Amortised cost and interest income

Interest income is recognised using the effective
interest method for financial assets measured
subsequently at amortised cost. Interest income
is calculated by applying the effective interest rate
to the gross carrying amount of a financial asset,
except for financial assets that have subsequently
become credit-impaired (see below). For financial
assets that have subsequently become credit-
impaired, interest income is recognised by applying
the effective interest rate to the amortised cost of
the financial asset from the next reporting period.
If the credit risk on the credit-impaired financial
instrument improves so that the financial asset
is no longer credit-impaired, interest income is
recognised by applying the effective interest rate
to the gross carrying amount of the financial asset
from the beginning of the reporting period following
the determination that the asset is no longer credit-
impaired.

Financial assets at FVTPL

Financial assets at FVTPL are measured at fair
value at the end of each reporting period, with any
fair value gains or losses recognised in profit or
loss. The net gain or loss recognised in profit or loss
excludes any dividend earned or interest earned
on the financial asset and is included in the “other
gains and losses” line item.
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BASIS OF PREPARATION OF CONSOLIDATED 3. FEAMBEBRZEREELEREX
FINANCIAL STATEMENTS AND MATERIAL B BEEE 2

ACCOUNTING POLICY INFORMATION (continued)
3.2 Material accounting policy information (Continued) 32 EXEHBKREH &)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under IFRS 9 Financial Instruments

The Group performs impairment assessment under ECL
model on financial assets (including bank balances,
pledged/restricted bank deposits, bank deposit with
original maturity over three months, trade receivables,
other receivables and amounts due from related parties)
which are subject to impairment assessment under IFRS
9. The amount of ECL is updated at each reporting date
to reflect changes in credit risk since initial recognition.

Lifetime ECL represents the ECL that will result from
all possible default events over the expected life of the
relevant instrument. In contrast, 12-month ECL (“12m
ECL”) represents the portion of lifetime ECL that is
expected to result from default events that are possible
within 12 months after the reporting date. Assessments
are done based on the Group’s historical credit loss
experience, adjusted for factors that are specific to the
debtors, general economic conditions and an assessment
of both the current conditions at the reporting date as
well as the forecast of future conditions.

The Group always recognises lifetime ECL for trade
receivables. The ECL on these assets are assessed
individually for debtors with credit-impaired, and
collectively for the remaining balances of debtors using
internal credit rating with appropriate groupings.

For all other instruments, the Group measures the loss
allowance equal to 12m ECL, unless there has been a
significant increase in credit risk since initial recognition,
in which case the Group recognises lifetime ECL. The
assessment of whether lifetime ECL should be recognised
is based on significant increases in the likelihood or risk
of a default occurring since initial recognition.
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BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)
Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets subject to impairment
assessment under IFRS 9 Financial Instruments
(Continued)

(i)

Significant increase in credit risk

In assessing whether the credit risk has increased
significantly since initial recognition, the Group
compares the risk of a default occurring on the
financial instrument as at the reporting date with
the risk of a default occurring on the financial
instrument as at the date of initial recognition.
In making this assessment, the Group considers
both quantitative and qualitative information that
is reasonable and supportable, including historical
experience and forward-looking information that
is available without undue cost or effort. Forward-
looking information considered includes the future
prospects of the industries in which the Group’s
debtors operate, obtained from economic expert
reports, governmental bodies and other similar
organisations, as well as consideration of various
external sources of actual and forecast economic
information that relate to the Group’s core
operations.
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Notes to the Consolidated Financial Statements

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)
Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets subject to impairment
assessment under IFRS 9 Financial Instruments
(Continued)

(i)

Significant increase in credit risk (Continued)

In particular, the following information is taken into
account when assessing whether credit risk has
increased significantly:

° an actual or expected significant deterioration
in the financial instrument’s external (if
available) or internal credit rating;

° significant deterioration in external market
indicators of credit risk, e.g. a significant
increase in the credit spread, the credit
default swap prices for the debtor;

o existing or forecast adverse changes in
business, financial or economic conditions
that are expected to cause a significant
decrease in the debtor’s ability to meet its
debt obligations;

o an actual or expected significant deterioration
in the operating results of the debtor.

Irrespective of the outcome of the above
assessment, the Group presumes that the credit
risk has increased significantly since initial
recognition when contractual payments are more
than 30 days past due, unless the Group has
reasonable and supportable information that
demonstrates otherwise.
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3. BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment

assessment under IFRS 9 Financial Instruments

(Continued)

(i)  Significant increase in credit risk (Continued)
The Group regularly monitors the effectiveness of
the criteria used to identify whether there has been
a significant increase in credit risk and revises
them as appropriate to ensure that the criteria are
capable of identifying significant increase in credit
risk before the amount becomes past due.

(i)  Definition of default

For internal credit risk management, the Group
considers an event of default occurs when
information developed internally or obtained
from external sources indicates that the debtor is
unlikely to pay its creditors, including the Group, in
full (without taking into account any collaterals held
by the Group).

Irrespective of the above, the Group considers
that default has occurred when a financial asset
is more than 90 days past due unless the Group
has reasonable and supportable information to
demonstrate that a more lagging default criterion is
more appropriate.

(iii)  Credit-impaired financial assets

A financial asset is credit-impaired when one or
more events that have a detrimental impact on the
estimated future cash flows of that financial asset
have occurred. Evidence that a financial asset is
credit-impaired includes observable data such
as: significant financial difficulty of the issuer or
the borrower and a breach of contract, such as a
default or past due event.
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Notes to the Consolidated Financial Statements

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)
Financial instruments (Continued)
Financial assets (Continued)
Impairment of financial assets subject to impairment
assessment under IFRS 9 Financial Instruments
(Continued)

(iv)

Write-off policy

The Group writes off a financial asset when there
is information indicating that the counterparty is in
severe financial difficulty and there is no realistic
prospect of recovery. A write-off constitutes a
derecognition event. Any subsequent recoveries
are recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the
probability of default, loss given default (i.e. the
magnitude of the loss if there is a default) and
the exposure at default. The assessment of the
probability of default and loss given default is based
on historical data and forward-looking information.
Estimation of ECL reflects an unbiased and
probability-weighted amount that is determined
with the respective risks of default occurring as the
weights. The Group uses a practical expedient in
estimating ECL on trade receivables using internal
credit rating taking into consideration historical
credit loss experience and forward-looking
information that is available without undue cost or
effort.

Generally, the ECL is the difference between all
contractual cash flows that are due to the Group in
accordance with the contract and the cash flows
that the Group expects to receive, discounted
at the effective interest rate determined at initial
recognition.

Trade and other receivables with credit-impaired
debtors are assessed for ECL individually.
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3.

184

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (continued)
3.2 Material accounting policy information (Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets subject to impairment
assessment under IFRS 9 Financial Instruments
(Continued)

(v)  Measurement and recognition of ECL (Continued)
Lifetime ECL for non credit-impaired trade and
other receivables are considered on a collective
basis taking into consideration past due information
and relevant credit information such as forward

looking macroeconomic information.

For collective assessment, the Group takes into
consideration the following characteristics when

formulating the grouping:
o Past-due status;

o Nature, size and industry of debtors; and

° External credit ratings where available.

The grouping is regularly reviewed by management
to ensure the constituents of each group continue

to share similar credit risk characteristics.

Interest income is calculated based on the gross
carrying amount of the financial asset unless the
financial asset is credit-impaired, in which case
interest income is calculated based on amortised

cost of the financial asset.

The Group recognises an impairment gain or loss
in profit or loss for all financial instruments by
adjusting their carrying amount through a loss

allowance account.
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BASIS OF PREPARATION OF CONSOLIDATED 3. FEAMBEBRZEREELEREX
FINANCIAL STATEMENTS AND MATERIAL B BEEE 2

ACCOUNTING POLICY INFORMATION (continued)
3.2 Material accounting policy information (Continued) 32 EXEHBKREH &)

Financial instruments (Continued)

Financial assets (Continued)

Derecognition of financial assets

The Group derecognises a financial asset only when the
contractual rights to the cash flows from the asset expire,
or when it transfers the financial asset and substantially
all the risks and rewards of ownership of the asset to
another entity.

On derecognition of a financial asset measured at
amortised cost, the difference between the asset’s
carrying amount and the sum of the consideration
received and receivable is recognised in profit or loss.

Financial liabilities and equity

Classification as debt or equity

Debt and equity instruments are classified as either
financial liabilities or as equity in accordance with the
substance of the contractual arrangements and the
definitions of a financial liability and an equity instrument.

Equity instruments
An equity instrument is any contract that evidences a
residual interest in the assets of an entity after deducting
all of its liabilities. Equity instruments issued by the
Company are recognised at the proceeds received, net of
direct issue costs.

Financial liabilities at amortised cost

Financial liabilities of the Group (including trade and
other payables and bank borrowings) are subsequently
measured at amortised cost, using the effective interest
method.

Derecognition of financial liabilities

The Group derecognises financial liabilities when, and
only when, the Group’s obligations are discharged,
cancelled or have expired. The difference between the
carrying amount of the financial liability derecognised
and the consideration paid and payable is recognised in
profit or loss.
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

3.

186

BASIS OF PREPARATION OF CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL

ACCOUNTING POLICY INFORMATION (Continued)

3.2 Material accounting policy infermation (Continued)
Gold loans
Gold loans to be repaid by physical gold are classified
as liabilities at FVTPL. Gain or losses on gold loans are
recognised in profit or loss. The net fair value gain or
loss recognised in the profit or loss does not include any
interest charged on these liabilities.

KEY SOURCES OF ESTIMATION UNCERTAINTY

In the application of the Group’s accounting policies, the
Directors are required to make estimates and assumptions
about the carrying amounts of assets and liabilities that are
not readily apparent from other sources. The estimates and
underlying assumptions are based on historical experience and
other factors that are considered to be relevant. Actual results
may differ from these estimates.

The estimates and underlying assumptions are reviewed on
an on-going basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised if the
revision affects only that period, or in the period of the revision
and future periods if the revision affects both current and future
periods.

The following are the key assumptions concerning the future,
and other key sources of estimation uncertainty at the end
of each reporting period that may have a significant risk of
causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year.

Deferred tax assets

The realisability of the deferred tax asset mainly depends
on whether sufficient future profits will be available in the
foreseeable future, which is a key source of estimation
uncertainty. In cases where the actual future taxable profits
generated are less or more than expected, or change in facts
and circumstances which result in revision of future taxable
profits estimation, a material reversal or further recognition of
deferred tax assets may arise, which would be recognised in
profit or loss for the period in which such a reversal or further
recognition takes place.

3.

FEMERRZEREEREX
EEHBEREH )

32 EXEHBERHA B
RERR
NEYEsEENESERNERE
AREEFABRENER EonE
BN RS NERNREPHER (T
BEMNEER) -

FRFREEN EERER
EEAAEERSEEN  ERAHEER
BERBRE AT G KRR - RS MR
RELEHRAMABEE  BRERTH
B4 5T o

EF R AERREFERN  NEFTERE
EH - AIRNEHER MPEE KRR

- RURME AT B MR R HA I RERR

UTARERSHRALERT —FBF
EEENMABRABHRENFHERR D
EE2ERF AT NHEE HERIR o

EERIAEE
HAZ2RUEETERRRARESE EHE
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KEY SOURCES OF ESTIMATION UNCERTAINTY

(Continued)

Provision of ECL for trade receivables
Trade receivables with credit-impaired debtors are assessed for
ECL individually.

In addition, for debtors which are not credit-impaired, collective
assessment is performed by grouping debtors based on the
Group’s internal credit ratings.

The provision of ECL is sensitive to changes in estimates (such
as the forward-looking information). The information about the
ECL and the Group’s trade receivables are disclosed in Note
34.

Net realisable value of inventories

As at 31 December 2025, the carrying amount of the Group’s
inventories is RMB845,145,000 (2024: RMB656,143,000).
During the year ended 31 December 2025, a write-down
of inventories of RMB1,725,000 (2024: RMB921,000) was
recognised in profit or loss.

Net realisable value of inventories is the estimated selling price
in the ordinary course of business, less the estimated costs of
completion and costs necessary to make the sale.

The Group assesses the net realisable value of inventories
as well as the required amount of write-down of inventory
provision at the end of each reporting period, which involves
significant judgment on determination of the estimated selling
prices, costs to completion and costs necessary to make the
sale.

4.

e B R HEEE

For the year ended 31 December 2025
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A EEENEERIE &)

T Wy R 3% B9 ECL 4% i
HEBREFEERENEUBERSER A E5IRFE -

HARBMEERZAEEEFAETREGE -

ECLEBE BT 28 (AT EER) S EHK
B e BRECL R A KB R UIR AN FEHT
RAREGEMIERRM L3S -

FRUSHREE

M202512A31 R - AKBEEFERA A
RN R #845,145,0007T (20244 : AR
656,143,0007T) - B 220254 12 A31 A b
FEERAFEREARY1,7250007T (2024
F: AR¥921,0007T) ©
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For the year ended 31 December 2025
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5.

188

REVENUE AND OPERATING SEGMENTS A RESESER
Disaggregation of revenue from contracts with customers RXEEFRASHBHBASE
Types of goods or service ARk
2025 2024
SR —E
RMB’000 RMB’000
AR #TFiT AREFT
Manufacturing and sales of and processing FERM A ERMWELR
fee income from watches and accessories T &EUt A
Watches F & 312,385 350,779
Accessories £ 298,457 105,777
610,842 456,556

All of the Group’s revenue are recognised at a point in time.

Performance obligations for contracts with customers
Revenue from the sale of products is recognised at the point in
time when control of the asset is transferred to the customer,
generally on the receipt of products by customers.

Processing fee income is recognised at the point in time when
the processed product is transferred to customers.

A contract liability represents the Group’s obligation to
transfer goods or services for which the Group has received
consideration from the customer.

The Group applies the practical expedient of not disclosing
the transaction price allocated to the remaining performance
obligation as the original expected duration of all the contracts
with customers of the Group are within one year or less.

BEEEAA WAL R ERHER -

EFSRMNBENERY
ERWEEENEAERENLIRBE
ERPHERT  —BREPRNERNE

5
=7]
o ©

MIBWAEMTIENERER TERPH
5 B FERR ©

EREERRAEERAEBRNEPEERD
kAR - MASKEE U REE R HHE

HRASEMBETEFPILNARKRELRE
HIHAR I —F AR - REBERBER L
ML RENE  TRESRERBETEL
BB HEN -
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Notes to the Consolidated Financial Statements

REVENUE AND OPERATING SEGMENTS (cContinued)

Operating Segments

Information reported to the chairman and the executive
directors of the Company, being the chief operating decision
makers (“CODM”), for the purposes of resource allocation and
assessment of segment performance focuses on types of goods
delivered.

Management reviews the operating results of the business as
a whole to make decisions about resources to be allocated.
Therefore, the executive directors of the Company regards
that there is only one segment which is used to make strategic
decisions. Revenue and profit before tax are the measures
reported to the CODM for the purpose of resources allocation
and performance assessment. All of the Group’s business and
operations are conducted in Mainland China and currently,
the Group’s principal market, majority of revenue, operating
profits and non-current assets are derived from/located in
the Mainland China. Accordingly, no geographical segment
information is presented.

5.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

WAREEZSER =)

BES
REBESERFENBEBWES M B2
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ERERRE) EHNEHRZERCRN
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EEEREBNEERER A [EBEEMN -

REHERD BCHIRER - Hitt - ERFH
ﬁ%%%ﬁ%ﬂﬁ 1853 & FA PR E Hh SR A 1R
o W AR B B B A E = ﬁ&%IE**Lﬁ%

ﬁﬁ%f’ﬁﬁﬁ PEERKRAGNESR . BEE
lmﬁﬁﬁ%ﬁ%&%@iﬁﬁﬁPlWi’@Lﬁ 5]
Al > BEEENTEMS KB2WRA K&
LM RIERBEESRA, MNP EAM -
Atk - W25 D FER -

Information about major customers FEFFEZH
Revenue from customers contributing over 10% of the total AEEKRBE-—RFEGASEBK AR
revenue of the Group are as follows: B10% MU AIDT
2025 2024
—E-RF —E-mF
RMB’000 RMB’000
AR¥TiT ARETFT
Customer A ZEA 105,144 101,539
Customer B =ZFB 78,647 116,659
Customer C =FEC N/A*
FER 68,585
Customer D =FED 264,312 79,989
* The revenue of relevant customer did not contribute over 10% * BREREPZBARGAEERK ARG

of the total revenue of the Group.

10% -
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For the year ended 31 December 2025
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6. OTHER INCOME AND OTHER EXPENSES 6. HUkAREMBI
(a) Other income (a) HfkA
2025 2024
—E_RF —E-pgF
RMB’000 RMB’000

AR®FT AEETFT

Watch maintenance service and FHRARE IR REFHRA
spare part income 4,443 4472
Bank interest income RITH B HA 966 286
Tax refund and incentives RT % B2 1,421 2,320
Government grants and subsidies (Note) BRI 8 Bh K 8 Bh (B 72) 857 64
Others HAb 3 21
7,690 7,163
(b) Other expenses (h) HMAX
2025 2024
—E"hEF —ETmMEF
RMB’000 RMB’'000
AR ¥TFiT ARETFT
Watch maintenance service and F 8RR E AR R BL A A AR
spare part costs 3,090 3,483
Donation B 1,832 -
Expenses related to National Equities PR/ NPEROEERS
Exchange and Quotation listing and BERABZZBEBENRAX
lapsed transactions - 472
Others HAb 368 95
5,290 4,050
Note: Government grants mainly represented the government M BRHEEZEASEREE S K
subsidies received from the local governments in the ERRELERMESNKRE R E
PRC in the recognition of the Group’s contribution to ARFEFIE 5 BT R RL - B2 18
local economy’s development. There are no unfulfilled RO - WEKRBITIRME -

conditions relating to these recognised grants.
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For the year ended 31 December 2025
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IMPAIRMENT LOSSES UNDER ECL MODEL, 7. MHGEEEFERREETHRES
NET OF REVERSAL R (BEH)
2025 2024
—EhEF —EDNEF
RMB’000 RMB’'000
ARFiT AR TF T
Net impairment losses (reversed) BRERAREEE (E5#) F58
recognised on:
— trade receivables — IR (228) (1,494)
— other receivables — H fib UL TR 271 (317)
43 (1,811)
Details of impairment assessment are set out in Note 34. BB EF BRI FE34 -
OTHER GAINS AND LOSSES 8. HtkEREE
2025 2024
—EhHEF —ETmE
RMB’000 RMB’000
AR&Fir ARBEFor
Loss on disposal of property, plant and HEWE - BEREENESE
equipment (35) (3)
Gain on early termination of leases REBKR EFHEN R E - 62
Gain (loss) on changes in fair value of soHERATFEEZFH 2
gold loans e (B18) 3,578 (8,159)
Loss on changes in fair value of financial &R REET AEBZRZ
assets at FVTPL TREESEEIE (2,097) -
Net foreign exchange (loss) gain b H B85 (2,121) 165
(675) (7,935)
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For the year ended 31 December 2025
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9. FINANCE COSTS 9. MEMKE
2025 2024
—EhEF —EDNEF
RMB’000 RMB’'000
ARFiT AR TF T
Interest on bank loans RITERF B 3,571 2714
Interest on gold loans = EXRFE 1,788 1,982
Interest on lease liabilities HEBEME 194 186
Total borrowing costs BN A 458 5,553 4,882
Less: amounts capitalised in the cost of B BERMCBFEEREEKAH
qualifying assets Gk (1,368) (325)
4,185 4,557
10. INCOME TAX EXPENSE 10. PR
2025 2024
—ETHE —ENEF
RMB’000 RMB’000
AR#TFT AREFT
Current year FEISEMET ((REMRBRD
PRC Enterprise Income Tax (“EIT”) KEE 22,362 10,932
Under provision in respect of prior years @ FEEEHETE - 90
Deferred tax (Note 19) IRIERLIE (H72219) (135) (1,713)
Income tax expense FrisfiAx 22,227 9,309
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10. INCOME TAX EXPENSE (continued)

PRC Enterprise Income Tax

Under the Law of the PRC on Enterprise Income Tax (the “EIT
Law”) and Implementation Regulation of the EIT Law, the tax
rate of the PRC subsidiaries is 25% for both years.

The Company has been accredited as a High New Tech
Enterprises in December 2023 for a term of three years ended
December 2025 and renewed for another three years up to
2028. According to the EIT Law for High New Tech Enterprises,
the Company was entitled to a preferential income tax rate of
15% for both years.

The income tax expense for the year can be reconciled to the
profit before tax per the consolidated statement of profit or loss
and other comprehensive income as follows:

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

10. RSN (=)
hE L EFRER
BEREMCERSHE ((RERBRE]
RO EFMEREERIESN - hEMHEARM
FHT R B 25% o

RABER2023F 12 AR E & @ w5l
TFE REMBEBE2025F12A L =%
WA= F 220285 - RBEBAN B
MEFENEERABBE BERFAERSH
Bl {2 AR FORIR 15% B9 B R @i
ESES T

REFR/RAX AR TIIAN - BERAE
g e Bt 2 W am 3R 19 2 BR A A g A1 8RR

2025 2024
—EZHE —EMEF
RMB’000 RMB’000
AR#FT AREFr
Profit before tax B 4 AT v A 124,123 58,657
Tax at the domestic income tax rate of 25% 1% 25% RNEIFr{S i K5+ & 2 B8 31,031 14,664
Tax effect of expenses not deductible A HMBRZ R GETE
for tax purpose 270 74
Tax benefit for qualifying research and BERMEBAINHERER (HF)
development expenses (Note) (3,270) (2,947)
Under provision in respect of prior years MBI 4 E T B 2 # = 90
Income tax at concessionary rate EERENHIEZE (5,804) (2,572)
Income tax expense Frisfifsz 22,227 9,309

Note: In accordance with the relevant laws and regulations issued by
the State Administration of Taxation of the PRC (“SAT"), with
effect from 1 January 2021, manufacturing enterprises engaging
in research and development activities are entitled to an
additional deduction of 100% of the research and development
expenses incurred as deductible expenses during the year
when determining their taxable profits (“weighted deduction”).
Accordingly, the Group adopted the weighted deduction rate
of 200% for both years. In determining the taxable profits for
the year, the Group has made the best estimate of the entitled
weighted deduction.

HeF  BIBEBRRBE IS ABEMOBEREARLR
B2021F1 818 #8 HEHFEHHE
EOE HEFRLENMBERERAN
BRE RIZATEERNRIN E0KE
PR 8% 4 BB H9 100% 4 B3 AT b0 &t 40 Bk ([hn &t
M - At AEERWREFEHRA
200% B INETHNBREE B - EEREE AN FEFEM
BASEETEASE A Z AR MNEHNER
B AREDELREM -
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

11. PROFIT FOR THE YEAR 11. FRRT
2025 2024
—EhEF —EDNEF
RMB’000 RMB’000
AR¥TiT AREFT

Profit for the year has been arrived at after  fABRA NIE B 12 89 HiRDE F) -

charging the following items:
Auditor’'s remuneration ZEED BN & 1,800 3,206
Directors’ and supervisors’ remuneration EXRESFHE 2,843 1,664
Other staff cost: Efh8 TAA

Salaries and other allowances o RHMER 34,065 30,273

Retirement benefits scheme RRRR AT 850

contributions 3,713 3,251
Total staff costs B AERE 37,778 33,524
Less: capitalised in inventories B N FEFREARE (16,422) (15,462)
21,356 18,062

Cost of inventories recognised as an BRABANTEREN(BE 7

expense (including: write-down of EREREARE1,725,0007T

inventories of RMB1,725,000 (2024 % : ANR#921,0007T))

(2024: RMB921,000)) 398,480 314,386
Depreciation of property, plant and ME - BE MR EHITE

equipment 3,581 3,296
Depreciation of right-of use assets EREEENE 3,437 2,723
Amortisation of intangible assets B A E 276 126
Total depreciation and amortisation FEREHAE 7,294 6,145
Less: capitalised in inventories B RNIFRFREANE (3,345) (2,551)

3,949 3,594
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e B R HEEE

12. DIRECTORS’ AND SUPERVISORS’ EMOLUMENTS

Details of the emoluments paid or payable to the directors
and supervisors of the Company during the years ended 31
December 2025 and 2024 disclosed pursuant to the applicable
Listing Rules and the Hong Kong Companies Ordinance are as

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

12. EERETHE

B E 20254 k2024F 12 A31 B L& -
ARBIZER 2 LR RFE(R BRG]
BEXNAENTARREEREE 2

SHEOT

follows:
Salaries Contributions
and other  Discretionary  to retirement
allowances honus benefit plan Total
R B FEF
3 fth 3 BY S TEAL g RaE A &t
RMB’000 RMB’000 RMB’000 RMB’000
AR¥TIT AR¥Tr AR¥Trwr AR¥TFiT
(Note i)
(BiaEi)
Year ended 31 December EE2025F12H31H
2025 ILLEE
Executive directors: HITEF
Mr. Li Yongzhong Tk B A 193 607 18 818
Mr. Hu Shaohua R E S & 184 416 18 618
Mr. Li Yangjin FEekE 184 416 18 618
Non-executive director: FFHITESE
Mr. Huang Liangdi ERMEAE - - - -
Independent Non-executive ¥ IE#iT7EE
directors:
Mr. Li Qi (Note i) A& (Kati) 50 - - 50
Mr. Lin Yong (Note i) MBS (Hatii) 50 - - 50
Ms. Guo Xuaohong SEEEAT 2+ 50 - - 50
Mr. Wong Sin Yung (Note iii) = Z8458 5 (K7:Fiii) 25 = = 25
Mr. She Dingshun (Note i) 52T IB4E 4 (B 7% iii) 10 = — 10
Supervisors: EE
Ms. Qin Yan E7 4R 319 50 18 387
Mr. Zou Jianping BEFhaE 188 13 16 217
Ms. Yao Xiangping PR+ = = = =
1,253 1,502 88 2,843
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For the year ended 31 December 2025

HE_Z-_hAF+=-A=+—H

12. DIRECTORS’ AND SUPERVISORS’ EMOLUMENTS

12. EFEREEME »)

(Continued)
Salaries Contributions
and other  Discretionary  to retirement
allowances bonus benefit plan Total
Hek RRAE A
H b Rh B TEAT FT &R aEr
RMB’'000 RMB'000 RMB'000 RMB’000
AREFT AREFT AREFT AREFT
(Note i)
(HaEi)
Year ended 31 December g E2024F12H31H
2024 LLEE
Executive directors: HITEE -
Mr. Li Yongzhong ok BEE 186 137 17 340
Mr. Hu Shaohua AP ER A 176 132 17 325
Mr. Li Yangjin e kE 174 130 17 321
Non-executive director: FEHITESE -
Mr. Huang Liangdi ERMEAE - - - -
Independent Non-executive ¥ IF#77EF :
directors:
Mr. Li Qi (Note ii) FEAKAE (HTi) 50 - - 50
Mr. Lin Yong (Note ii) B &E (HTatii) 50 - - 50
Ms. Guo Xuaohong SPEEAL 7+ 50 - - 50
Supervisors: EE
Ms. Qin Yan ;2 306 11 17 334
Mr. Zou Jianping Bz AE 178 2 14 194
Ms. Yao Xiangping PhrAsE £ - - - -
1,170 412 82 1,664
Notes: Biat -
() The discretionary bonus is determined by the directors of the () BEBEREAHARAESRESEBEESENT
Company based on the performance of the directors of the ERBETE °
Group.
(i)~ Mr. Li Qi and Mr. Lin Yong resigned as independent non- (i FHEEERMBILEDN2025F11 A28
executive directors of the Company on 28 November 2025. HEAERRBIBYIERITES -
(i) Mr. Wong Sin Yung and Mr. She Dingshun were appointed as (i) BEREERSTIBEESDBIK 202549

independent non-executive directors of the Company on 30 A308 Kk2025F 11 A28 A EZEAA R
September 2025 and 28 November 2025, respectively. AIENIERITES -
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12. DIRECTORS’ AND SUPERVISORS’ EMOLUMENTS

(Continued)

The executive directors’ emoluments shown above were for
their services in connection with the management of the affairs
of the Group.

The non-executive directors’ and supervisors’ emoluments
shown above were for their services as directors/supervisors
of the Company and its subsidiaries, if applicable. The
independent non-executive directors’ emoluments shown
above were for their services as directors of the Company.

There was no arrangement under which a director or supervisor
waived or agreed to waive any remuneration during the year.

13. EMPLOYEES’ EMOLUMENTS

The five highest paid employees of the Group during the year
included three (2024: two) directors/supervisors, details of
whose remuneration are set out in Note 12 above. Details of
the remuneration for the year of the remaining two (2024
three) highest paid employees who are neither a director nor
chief executive of the Company are as follows:

12.

13.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

EFEREEME 2

EXOIRHBATESEHFM  RRESEEN
SEEHAMIEHMRE M ATH -

EXIRRFFRITESRESHM  BERE
EEARAR R (MER) EWNBARES/
EEMRHORBMAH o EXINREE
VHNTEZHM EREETALRES
P ER B0 AR 75 T S AT Y o

AEZIBEMNEETRESFLRAEE
H#A e AT B e 2 Bk

EEME
AEERFAHESESN AL EESTBIE
ZZ(2024F WA EEEE HNE
HBEN E XM EL12 c FARAEBWE (2024
FrZR)WEARARREERTHEARNR
SHEEEZHMEFEBHOT

2025 2024
—E_REF —ZEMF
RMB’000 RMB’000
AR®FiT ARBEFr

Salaries, allowances, benefits in kind and ¥ & -~ 286~ BWREA X
performance related bonuses (Note) EAZRIRENN 2 AT (M EE) 880 1,699
Contribution to retirement benefits RRAE FI 3R 33 82
913 1,781

Note: The performance related bonuses are determined by the
directors of the Company based on the performance of the
Group.

During the years ended 31 December 2025 and 2024, no
emoluments were paid by the Group to any of the directors/
supervisors of the Company or the five highest paid individuals
as an inducement to join or upon joining the Group or as
compensation for loss of office. None of the directors of the
Company has waived any emoluments during the years ended
31 December 2025 and 2024.

All of the five highest paid employees of the Company who
are not the directors/supervisors of the Company whose
remuneration fell within HK$0 to HK$1,000,000 during the
years ended 31 December 2025 and 2024.

Wi ERBEBZ EARARRNESRELRE

B E 20254 k202412 A31A LFE -
ARBYEAEMNES EFIRLESH
[N e = 0K = = R V-3 S K= B G L R (Y2 Dl
ARRBNFEE ~ RIDARR A ) 5EE) 3k
TERBERA(E o OB E 2025 4F ) 2024 5 12
ABIBIEFE ARAYEE = HEEM
M e

BE2025%F Rk2024F 12 A31H L E -
ARBIMERSHDEEESD  LAFEAR
RES /EEE EMeONFABROTE
78 1,000,000 7T ©
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

14. DIVIDENDS 14. B2
During the year ended 31 December 2024, the Company HZE2024F12A31HILFE - ARFER
declared a cash dividend of RMB4.20 (including tax) for every FIOREERSKEARKE L2077 () -
10 shares and was distributed to all shareholders. A total of WEMEERRKE BT RRSKEMLETE
RMB20,256,000 cash dividends have been declared, and it B AR 20,256,000 © W E R 2024F 8 A
was paid in August 2024. AT e
No dividend was paid or proposed for ordinary shareholders HE2025F 12 H31BIEFE - A AT HE
of the Company during 2025, nor has any dividend been REBARBRREIRIEZIRERE - AmE
proposed since the end of the reporting period. BRI EESRIRETARE -
15. EARNINGS PER SHARE 15. SEREH
The calculation of the basic earnings per share attributable to ERNRBEEABRLGSRERNZFTIRET
owners of the Company is based on the following data: ISR H -
Earnings figures are calculated as follows: BNETHELT
2025 2024
—ZE_hEF —EomF
RMB’000 RMB’000

AR¥TT AR TT

Profit for the year attributable to owners HWERERAZNME

of the Company for basic earnings BEARHE AEEFERR AT
per share 101,898 49,348
Number of shares B8R
2025 2024
—EB-RE —TE
‘000 ‘000
Weighted average number of ordinary REr B G RERZF AL B
shares for the purpose of basic earnings DD%EFi’J%Z
per share 50,875 48,225
No diluted earnings per share for both 2025 and 2024 were HRRZE AR _NFEWEE
presented as there were no potential ordinary shares in issue BRET BMMFE_T_AKR=Z _@ﬁ){
for both 2025 and 2024. B2 GREERA -
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For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

16. PROPERTY, PLANT AND EQUIPMENT 16. M3k - BE R &R

Furniture and
Motor electronic Leasehold  Construction
Buildings  Machineries vehicles  equipment improvement in progress Total
BAR
BF REEF KDEE 2TFRFE 2 HERE GBI &t
RMBOOO — RMBOOO  RMBOOO — RMBUOOO — RMBOOO  RMBOOO  RMBUOOO
NREFT ANREFT ANREFT AREFT AREFT AREFT AREFT
COST BE
At 1 January 2024 R2024E1A1H - 24,765 0 1,958 4,391 32,634 63,338
Additions TEEHE - 459 526 242 360 33636 35,223
Disposals RE - (6) - (6) - - (12)
At 31 December 2024 R2024F12A31H - 25218 616 2,19 4751 66,270 99,049
Additions REEHE - 236 130 193 51 27,676 28286
Transfer from construction  HEEIREA
in progress 93,946 - - - - (93,946) -
Disposals RE - (74) - (103) - - (177)
At 31 December 2025 R2025% 12318 93,946 25,380 746 2,284 4,802 - 127,158
DEPRECIATION e
At 1 January 2024 20241 A1H - 12974 74 1,335 3379 - 17,762
Provided for the year REEFHR - 2361 39 271 625 - 3.2%
Eliminated on disposals BEHRR - (4) - (5) - - 9)
At 31 December 2024 RR2024E 12 A31H - 15,331 113 1,601 4,004 - 21,049
Provided for the year TEERE 744 2,281 125 260 171 - 3,581
Eliminated on disposals BEWA - (51) - 91) - - (142)
At 31 December 2025 R2025%12 318 744 17,561 238 1,770 4,175 - 24,488
CARRYING VALUES REE
At 31 December 2025 202512 A31H 93,202 7,819 508 514 6217 - 102,670
At 31 December 2024 R2024E12A318 - 9,887 503 593 747 66,270 78,000
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

16.

17.

200

PROPERTY, PLANT AND EQUIPMENT (continued)

The above items of property, plant and equipment, after taking
into account the residual values, are depreciated on a straight-
line basis on the following bases:

Buildings 20 years
Machineries 3-10 years
Motor vehicles 5 years
Furniture and electronic 3-5 years

equipment
Leasehold improvement Over the shorter of the lease

term, or 10% to 20%

As at 31 December 2025, property, plant and equipment with
carrying values of RMB93,202,000 (2024: RMB66,270,000)

16. 9% - BB R 2

Hidx BERRKEBRBEEZEREEER
REBEAATFIIE

g 204
ezt R 3Z 104
R 54
RAKRE TR 3E5F
HERE HHEREE

5, 10% = 20%

2025512 A31H - W% BWELRERN
IR E AR ¥93,202,000 7T (2024 : AK

have been pledged to a bank to secure bank borrowings of the #66,270,0007T) EE M FIRT - AEERS
Group. ERITERAER -
RIGHT-OF-USE ASSETS 17. ERERE
Leasehold lands Buildings Total
HEL #BF a&t
RMB’000 RMB’000 RMB’000
ARMFor ARBFor ARBEFor
At 31 December 2025 202512831 H
Carrying amount BREE 2,931 3,358 6,289
At 31 December 2024 ®2024%12A31H
Carrying amount FREE 2,998 4,879 7,877
Year ended 31 December 2025 B E2025512A31H
ILEE
Depreciation charge wEEHA 67 3,370 3,437
Year ended 31 December 2024 BE20245%12A31H
ILSEE
Depreciation charge WEZR 65 2,658 2,723
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17. RIGHT-OF-USE ASSETS (continued)

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

17. ERHIESE »)

2025 2024

—EhEF —EDNEF

RMB’000 RMB’'000

ARFiT AR TF T

Expenses relating to short-term leases RHEAERBERX 29 653
Total cash outflows for leases HERS AL A% 3,593 3,390
Addition to right-of-use assets IR AEEE 1,849 3,992

The Group leases various offices, staff quarters and warehouses
for its operations. Lease terms are negotiated by the Group on
an individual basis and contain a wide range of different terms
and conditions. The terms are fixed with various period, from
24 months to 60 months. In determining the lease term and
assessing the length of the non-cancellable period, the Group
applies the definition of a contract and determines the period
for which the contract is enforceable.

The Group occasionally entered into short-term leases for
warehouses. As at 31 December 2025 and 2024, the portfolio
of short-term leases is similar to the portfolio of short-term
leases to which the short-term lease expense disclosed above.

In addition, lease liabilities of RMB3,595,000 are recognised
with related right-of-use assets of RMB3,358,000 as at 31
December 2025 (2024: lease liabilities of RMB5,116,000
and related right-of-use assets of RMB4,879,000). The lease
agreements do not impose any covenants other than the
security interests in the leased assets that are held by the
lessor. Leased assets except for leasehold lands may not be
used as security for borrowing purposes.

The Group has obtained the land use right certificates for all
leasehold lands.

As at 31 December 2025, right-of-use assets with carrying
amount of RMB2,931,000 (2024: RMB2,998,000) have been
pledged to a bank to secure bank borrowings of the Group.

AEEREEHEZEANRLE BIBEN
RE -HEKRAAEEZREGE  GRZ
B HEEE  —RR24EAZE60EA -
EREEHBRMENTBUR BN RER -
AEEEEMANMIESR  LETAKRR
HEITROHIRA -

AEBEBRAEERTEMBEE -HE
2025 202412 A31 H - WEAHEAS
BEXWBEEMBERX YR EEE
EHAREE -

AN - BLE2025F 12 A31H - AEEER
HE & EARK35950007T * 188 A7
& ERHEE A R 3,358,000 (2024 £ -
HE BB ARMS5116,0007T K 18 7 & 5 #
BEARMA4879,0007T) - HEBZK LA
ARECHEEMFAENERERIN  LESH
REBREIERIZLER S < BRAEE 350
HEEETSRIERERER-

AEECHAMAEHEELHEGE L EMAE

BKE o

Rz =

R20256%12A31H EEEARE
2,931,0007T (2024 & : A R #2 998,000 7T)
NEREESECERFRITEALREBE
THERER-
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

18. INTANGIBLE ASSETS 18. ML EE&E
Software Licenses Total
R & HR &%
RMB’000 RMB’000 RMB’000
ARBTFT AR TFT ARETFT
COST 5%
At 1 January 2024 R2024F1H1H 984 111 1,095
Additions g 482 29 511
At 31 December 2024 R2024% 12 A31 H 1,466 140 1,606
Additions g 3,550 16 3,666
At 31 December 2025 R2025% 12 A31 H 5,016 156 5,172
AMORTISATION #e
At 1 January 2024 R2024F1H1H 550 108 658
Charge for the year NFEHEH 121 5 126
At 31 December 2024 R2024% 12 A31 H 671 113 784
Charge for the year NEFEHEEH 271 5 276
At 31 December 2025 R2025% 12 A31 H 942 118 1,060
CARRYING VALUES RE{E
At 31 December 2025 R2025% 12 A31 H 4,074 38 4,112
At 31 December 2024 2024412 A31 H 795 27 822

202

The Group’s intangible assets having finite useful lives are

amortised on a straight-line basis over five to ten years.

AEBAEERERFHNEVEERE
BOARAETHRENE -
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For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

19. DEFERRED TAXATION 19. iREEIRIR
The following are the major deferred tax assets and liabilities UTAEBAFERAFECHERNEIEZRE
recognised and movements thereon during the current and BHREENBENLAZHEN
prior years:
Fair value
change in
Impairment Write- Fairvalue financial
losses under down of Lease Right-of-use  change in assets at
ECL inventories liabilities assets  gold loans FVTPL Others Total
BAR
EERA
Rae
HEHR oMHEE
ECLET R 4REE LAEE

BEFR HHEE HBRAR #uE 1) 1] Rt ait
RMBO0O0 — RMBOOO  RMBOOO  RMBOOO  RMBOOO  RMBUOO — RMBUOO  RME000
NERTT ANEETT ARRTT ABETT AERTT ABETT AEETT ARETL

At 1 January 2024 R2024%1A1H 564 1,289 648 (619) 483 360 - 2,725
Credited (charged) to A/ CRR) BE

profit or loss 343 139 120 (113) 1,224 - - 1713

At 31 December 2024 202412 A31H 907 1,428 768 (732) 1,707 360 - 4438
Credited (charged) to A/ (hiR) B3

profit or loss 43 267 (228) 228 (537) 315 47 135

At 31 December 2025 N2025F12R318 950 1,695 540 (504) 1,170 675 47 4,573

20. INVENTORIES 20. ¥ &

2025 2024

ZECHFE —T_F

RMB’000 RMB'000

AR®FT ARET T

Raw materials Rk 175,925 66,621
Work in progress EE®R 507,873 423,447
Finished goods BURK on 161,347 166,075
845,145 656,143
Inventories primarily consist of gold, classified within raw GETZRFEES DRV TREME &
materials, work in progress and finished goods. Inventories are EmREKmF o 75 AR 8 A #38 51E
stated at the lower of cost and net realisable value. Costs of FEEESR - AR INEFIEEE -

inventories are determined on a weighted average method.
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

21. TRADE RECEIVABLES 1. EZEIHRIA
2025 2024
—E_REF —E-OF
RMB’000 RMB’000
AR¥TFIT AE#TFr
Trade receivables =y e Q] 92,281 69,518
Less: Allowance for credit losses B EEEERE (4,519) (4,291)
87,762 65,227

As at 1 January 2024, trade receivables from contracts with
customers net of allowance for credit losses of the Group
amounted to RMB42,612,000.

The Group grants credit period ranging from O day to 90 days
to its trade customers.

Aging of trade receivables net of allowance for credit losses is

R2024F1A1H  AKEEEFPEHAT
ERE ABEEER O BYRRBES A

R#42,612,0007T °

AEB—RAEZFEFREHOBERZE

FAEA

R ERREEFRERERZRR IR

204

prepared based on revenue recognition dates, as follows: WARABEEOT :
2025 2024
“SB"AhF —ETEF
RMB’000 RMB’000
AR%TFT AREFT
0-90 days 090k 80,993 62,422
91-180 days 91-180KX 2,966 640
181-365 days 181-365K 3,549 967
Over 365 days 365K A 254 1,198
87,762 65,227

As at 31 December 2025, included in the Group’s trade
receivables balance are debtors with aggregate carrying
amount of RMB6,769,000 (2024: RMB2,805,000) which are
past due as at the reporting date. Out of the past due balances,
RMB3,803,000 (2024: RMB2,165,000) has been past due 90
days or more and is not considered as in default.

Details of impairment assessment of trade receivables are set
out in Note 34.

B E2025F 12 A31 B » AEEEWERRF
BRREEASHAR6,769,000 7T (2024 4 -
AR%2,805,0007T) M EUGKIEE B H - £
BHABRTES - ARM 3,803,000 7T (2024 F :
AR #2,165,0007T) B 8 #H90 H 3k A -

B TR FELD -

PN AR BORE & R BB M 5E 34
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For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

Details of impairment assessment of other receivables are set

out in Note 34.

22. PREPAYMENTS AND OTHER RECEIVABLES 22. AFREREMEKRRIE

2025 2024
—E_REF —E N4
RMB’000 RMB’'000
AR®FiT AREFr
Prepayments TR IR 17,704 8,034
Other tax receivables H fth e U 7 18 3,017 231
Trip advances to employees BEEZREBEX 225 196
Interest receivable FEUF B = 506
Deposits e 2,705 2,601
Prepaid issue cost/listing expenses a8 T,/ ETRAY - 3,235
Others EAh 229 147
23,880 14,950
Less: Allowance for credit losses W EEEERE (681) (952)
23,199 13,998

Analysed as: DITLR -
Current mE 6,609 7,373
Non-current IERED 16,590 6,625
23,199 13,998

Hofth & W OB B RF (S SIS A M 734 ©
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For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

23.

206

FINANCIAL ASSETS AT FVTPL

23. BARREMARGHEMEE

2025 2024
—EhEF —EDNEF
RMB’000 RMB’'000
ARFiT AR TF T
Financial assets at FVTPL: BAREBEFABENESHEE
Unlisted investment funds (Note i) R ETIREES (Hiti) 1,000 -
Investment in a film project for promoting  FARMEAR R RE2 EFEE
the Company’s Brand (Note ii) ®E (Hatii) - 2,097
1,000 2,097
Analysed as: DT
Current mE) 1,000 -
Non-current IERED — 2,097
1,000 2,097

Notes:

0]

(ii)

The investment funds were financial products issued by
investment management companies in Mainland China. They
were classified as financial assets at FVTPL as their contractual
cash flows are not solely payments of principal and interest.

It represents the Group’s investment in a film project for
promoting the Company’s brand which entitles the Group to
receive a variable income based on the Group’s investment
amount and expected rate of return of the project. Such
investment is not solely payments of principal and interest, it is
carried at FVTPL.

BT

0]

(i)

RERGRTEANMREEBNAEEITZ
BEELR BEAORSRLIEERLSE
ERNBZXN MOBREBEAREETA
BRZEMERE -

ZHERERAEEREEADB MM
HyEPFEAKE BHKRESENLERR
HmBE=zFEka BEEINEE
RASH®RE  HURAARBET AEER -

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Notes to the Consolidated Financial Statements

24. AMOUNTS DUE FROM RELATED PARTIES

25.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

24. FEMTRRBE S IR

2025 2024
—ZE_hEF —ZEF
RMB’000 RMB'000
ABR¥FIT AREFor
Mr. Li Shuo FIEEE 30 30
Ms. Chen Yingying PR&& &+ - 7
View Bright Management Co., Ltd. EEEEERAR
(“View Bright Management”) ([EMEEE ) 33 33
63 70
Less: Allowance for credit losses B ERREER (63) (63)
- 7
The amounts were non-trade nature, interest-free and LFHFIBBIEEZUE - FFrE ERF AR
RMB7,000 was settled during the year. #7000 LERFERNEEE °
PLEDGED/RESTRICTED BANK DEPOSITS/BANK 25. BiEH ZRFBITER R
DEPOSIT WITH ORIGINAL MATURITY OVER THREE HABA=EANMBTER B
MONTHS/CASH AND CASH EQUIVALENTS ERBAEEFERD
Cash and cash equivalents BReRBeFEED

Cash and cash equivalents include demand deposits and short
term deposits for the purpose of meeting the Group’s short term
cash commitments, which carry interest at market rates range
from 0.05% to 0.10% (2024: 0.10% to 0.10%) per annum.

Pledged/restricted bank deposits

As at 31 December 2024, cash at banks with amounts of
RMB10,000 (2025: nil) were restricted as guaranteed deposits
held in separate reserve account that was pledged to the
bank as security deposits for gold trading. Cash at banks with
amounts of RMB5,330,000 (2025: nil) were pledged to bank
as security deposits for gold loans.

Bank deposit with original maturity over three months

As at 31 December 2024, bank deposit with original maturity
over three months were pledged to the bank as security for
gold loans and they carried interest at prevailing bank deposits
rate at 2.7% per annum.

Details of impairment assessment of bank balances, pledged/
restricted bank deposits and bank deposit with original maturity
over three months are set out in Note 34.

RekReEBYEREHNERLERTF
P XBANMEARBRRARSAE R
F M FE0.05% £0.10% (20244 : 0.10% =
0.10%) 5t & o

BiER HRHBITER
F2024F 12 4318 - &% AR 10,0007T
(20254 - ) ZRITHEHBRBELEREP
ANRELTR  AIERERHZER £
% AR #5,330,0007T (20254 : ) Z 17
RARDERTRITERRSERZER -

FEMEBB=EANRITHER
20244 12 A31H - REEAA A= A
MIRTEREERTRITERESZERD
BR - WRERRITFERME27%TE -

RITHEE DI ZRHBETERALED
HABBE=Z@EARTERNRAENGFERE
B FE34 ©

ANNUAL REPORT 2025 —=—f & &mwge 207



Notes to the Consolidated Financial Statements

e ME T HEME

For the year ended 31 December 2025
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26. TRADE AND OTHER PAYABLES

26. B 5 & H fih FE £ R IR

2025 2024
—EB-RE —TNE
RMB’000 RMB’000
AR¥TiT AR TF T
Trade payables from third parties B S EMNFIE 21,698 17,794
Accrued employees’ benefits EEHEEEF 5,270 3,682
Other tax payables Efth pES 1B 17,529 15,784
Deposits e 1,450 1,040
Accrued issued cost/listing expenses fERTEE7T,/ ETRIX - 6,374
Other accrued expenses Hip st X 2,711 523
Payables for purchase of property, BEWE  MENMRENENZE
plant and equipment 1,110 1,216
Others Hh 103 832
49,871 47,245
The following is the aging analysis of trade payables based on UTAEREHAREREZAHENEFE
invoice date at the end of each reporting period. NRIBRIRE DT ©
2025 2024
—E_RE —T_NF
RMB’000 RMB’000
AR T AERETFT
0-90 days 090k 16,480 11,805
91-180 days 91-180& 3,622 3,842
181-365 days 181-365K 178 880
Over 365 days 365 KA E 1,418 1,267
21,698 17,794

The average credit period on purchases of goods is 90 days.

BEERNTHEEH/OX -
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27. BANK BORROWINGS 27. SRITHER
2025 2024
—EB-RE —ET-EF
RMB’000 RMB’000
AR T ARETFT
Variable-rate bank loans SFENFIRIRITIE K 139,500 88,690
Interest payables FETFIE 135 104
139,635 88,794
The carrying amounts of the above bank borrowings are FHRITEFIZENERBHANTOT
analysed based on contractual repayment date as follows:
2025 2024
-l R = —T-NF
RMB’000 RMB’000
AR ¥TiT AREFT
The carrying amounts of the borrowings are B EREEF A T HIEE -
repayable:
Within one year —F N 107,135 61,604
Within a period of more than one year but ~ #B38 — {8 T BB 4
not exceeding two years 2,500 2,500
Within a period of more than two years but BB/ FEET BB F
not exceeding five years 7,500 7,500
Within a period of more than five years BiBAF 22,500 17,190
139,635 88,794
Less: Amounts due within one year shown & : —F A E B BEIERE B E
under current liabilities (107,135) (61,604)
Amounts shown under non-current liabilities ZI{EIE R B B & 2 & 58 32,500 27,190
The range of effective interest rates (which are also equal REBRITERCEBRME (TFAEGHFIE)
to contracted interest rates) on the Group’s bank loans is as HEWT :
follows:
2025 2024
—E_RE U1 S
Effective interest rate: BERF =
Variable-rate borrowings FEER 2.42%103.80% 3.10% to 4.35%
242%%E3.80% 3.10%%E4.35%
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27. BANK BORROWINGS (continued)

The Group’s bank borrowings included:

27. BITHEH =)
AEENRITHERBIE

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A

2025 2024
-l R —TE
RMB’000 RMB’000
ABR&TFir AREFT
Guaranteed by Mr. Li Yongzhong and his ~ BIZSK B LA M ERE - =EL
spouse, Mr. Li Shuo, Mr. Hu Shaohua, KRR EER A AR
Mr. Li Linmao, View Bright Management SEREIEAR AT ([ERER])
Co., Ltd. (“View Bright Management”’) and K EJITmARE LRI A TEABR
Shenzhen Xipu Diamond Tools Co., Ltd NEN([EHEEMEA ) ER A
FITRESMATIAEERAR (‘Xipy EEREERMAENEREIE
Diamond”) and secured by the equity LB EFENETYWEE
interest of View Bright Managementand ~ ###
certain properties held by View Bright
Management and Mr. Li Shuo 70,000 37,000
Guaranteed by Mr. Li Yongzhong, Mr. Li KB EE - FIELA - 1B
Shuo, Mr. Hu Shaohua, Mr. Li Linmao and %4 ~ EMKEERFAE S
Xipu Diamond and secured by leasehold M A IER R IABE A LB HR
lands and buildings/construction in EERAR ((EEEYE) H
progress held by Fujian Xipu Precision E i RIEETIEEER
Technology Co., Ltd. 18278 & & R
EBR A A (“Fujian Xipu”) - 27,190
Guaranteed by: A TR
— Mr. Li Yongzhong and his spouse, — KR EREHRE -
Mr. Hu Shaohua, Mr. Li Linmao and PRAESRE EMEREER
Mr. Li Shuo FELE — 10,000
— Mr. Li Yongzhong, Mr. Hu Shaohua, —Zok LA IO A -
Mr. Li Linmao and Mr. Li Shuo MK EERFELE 10,000 -
— Mr. Li Yongzhong —Zok LA 10,000 6,000
— Mr. Li Yongzhong and his spouse and — kB EERERBR
Xipu Diamond GiiR=aca¥ il 8,500 -
— Fujian Xipu —REAEE 6,000 =
— the Company A VANE] - 8,500
Secured by leasehold lands and buildings &2 78 L34 /A &
held by Fujian Xipu B FIEHE 35,000 -
139,500 88,690
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27. BANK BORROWINGS (continued) 27. SRITER &)
The above guarantors are the related parties of the Group, the FMERABARSEMNEE S - ZEEH S
relationship between these related parties with the Group has B & [F 2 fE A BE R 2 S AT 7E 36(a) ©

been set out in Note 36(a).

28. LEASE LIABILITIES 28. HE &R
2025 2024
—E"hF —EOF
RMB’000 RMB’000
ABR&Fir AREFor
Lease liabilities payable: HEBEEN
Within one year —FR 2,479 2,771
Within a period of more than one year but ~ #Bi8 — {8 T BB 4
not exceeding two years 1,109 1,873
Within a period of more than two years but BB FEET BB TAF
not exceeding five years 7 472
3,595 5116
Less: Amount due for settlement within B FRIEBEEIERBARE
12 months under current liabilities (2,479) (2,771)
Amount due for settlement after 12 months 1216 A% 2| 884 85| {EIER T A &
shown under non-current liabilities 1,116 2,345
The incremental borrowing rate applied to lease liabilities range THEBBRAZEEERFIENT406% =
from 4.06% to 4.81% (2024: from 4.06% to 4.81%). 4.81% (20244 : 4.06% £4.81%) °
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29. CONTRACT LIABILITIES 29. 8¥ER
2025 2024
—E_REF —E-OF
RMB’000 RMB’'000
ARETFiT AREFr
Manufacture and sales of watches and FEREREGZ2EREE
accessories 924 455

As at 1 January 2024, contract liabilities amounted to
RMB552,000.

All contract liabilities are expected to be settled within the
Group’s normal operating cycle and are classified as current
liabilities.

The following table shows how much of the revenue recognised
relates to carried-forward contract liabilities.

R2024F1A1R - 6HNEERARY
552,0007T °
EGHABRMERARELESESR
HAEE IR RRBEIE-

£z

TRINFCERBATRPINEESHE
BERREZED

2025 2024
—E"hF —ETJUF
RMB’000 RMB’000
AR¥TT AREFT
Revenue recognised that was included REVEHNBEESES 2D
in the contract liability balance at the R A
beginning of the year 455 bb2

212

SHENZHEN HIPINE PRECISION TECHNOLOGY CO., LTD. ;#JI|AE BB EN LR A ERA A



Notes to the Consolidated Financial Statements
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For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

Liabilities at FVTPL:
Gold loans FEENR

Liabilities at FVTPL as at 31 December 2025 and 2024
represented the Group’s gold loans arrangement. The Group
borrowed golds from bank for a specified period of time and
paid interest at a fixed rate to bank for the duration of the
contract based on the value of gold at inception and relevant
interests at inception. At maturity, the Group was obliged to
deliver gold of the same type, quantity and quality to bank.
The Group did not have an option to settle its obligations in
cash. Gold loans represented the obligation to deliver gold were
classified as liabilities at FVTPL.

As at 31 December 2024, the gold loans were guaranteed by
Mr. Li Yongzhong and his spouse; Mr. Hu Shaohua; Mr. Li
Shuo and his spouse; and Mr. Li Linmao and his spouse, and
secured by certain properties held by Mr. Li Shuo and certain
inventories of the Group. As at 31 December 2024, the gold
loans were secured by certain pledged bank deposits and bank
deposit with original maturity over three months as disclosed in
Note 25. The guarantees and pledges provided by the related
parties have been released upon listing.

The fair value of gold loans is determined by reference to
quoted market bid price of gold traded in active markets and
classified as Level 2 of the fair value hierarchy.

The Group is principally engaged in the sales of watches and
accessories in the PRC. The gold market is influenced by global
as well as regional supply and demand conditions. A significant
decline in prices of gold could adversely affect the Group’s
financial performance. In order to reduce the commodity
price risk, the Group uses gold loans to reduce its exposure
to fluctuations in the gold price on gold products. If the gold
price go up, the Group would recognise a loss representing
the increase in gold price compared to the contract price, and
largely net against the increase in turnover of gold products as
a result of gold price increase.

mAFESFABRENES

30. E&E®
2025 2024
—E_RF —E-NF
RMB’000 RMB’000
AR®FiT AREFr
37,046 51,643

B E2025%F k2024 12 A31H - B AR
EBEFABRZRESNEERESERLH -
SERBRTEARS —BETHE RED
MR ESEELBBNE  ABEME
[ARTT A FR - BIERRY - AEEARRTT
RYHERESE BELRENES  AKH
WEREZFURSEENEN - B2 ERKR
RNNEE &% BAEAEEFAR
mZBE

HZE2024F12A318 ZE2EFBHF KA
SRAENERE  HAELRE FEEERE
BB - MR AR ERBER - WIAFE
EERBNETYERAEER D FEFE
A RBEEERSUAE TEEMBITER
NREIH BB =EA 2 RITERIERER -
FRME2S . P TR 2 ERRE
HER EHRER -

BTERZANBELZREBRTSTES
ABEETE JAAABERBRE2HR -

AEEEERTEEEFEREMFHE - &
EMEXERERBEBRELTE  FLEBAKA
B TR e AR B P B RIVER T E -
REEERERRR AEREEZEESER
BOHESEMEBEREPNER NESE
BREF AEEeBARESERRANE
REAMELNEE BEXRTHESER
R (B LT e & XA o
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30.

31.

214

GOLD LOANS (continued)

The gold loans are settled at maturity which usually mature
within 12 months from date of inception and the fair value
changes are immediately recognised in the consolidated
statement of profit or loss and other comprehensive income.
The gold price exposures are monitored by management on a
timely manner. As at 31 December 2025, if the market price
of gold had increased/decreased by 5%, post-tax profit for the
year, due to changes in fair values of gold loans, would have
been approximately RMB1,574,000 (2024: RMB2,195,000)
lower/higher.

During the year ended 31 December 2025, the Group
borrowed golds of RMB29,239,000 (2024: RMB40,259,000)
from bank being inventories of the Group and returned golds
of RMB40,258,000 (2024: RMB35,622,000) to bank which
constituted non-cash transactions of the Group.

SHARE CAPITAL

Number of shares

30.

31.

BEER @
EERRINBPRES  —RR BRI ER
2EARNBNE  HAREBEEH N EL
EEaEHEMEERERTER - EEES
LEELEESERRR - BRRAL2025F 12
A31B Z&mBERLEHTK5% 8l
HRESERAAEBEES  AFEHER
s 4m 1 A R # 1,574,000 7T (2024
F: AR¥21950007T) °

HZE2025 12 A31 B ILEE  AEEHIE
TEANAEREFERFRA R ZEEARE
29,239,000 7 (2024 4 : A R # 40,259,000
7C) - WAERTTER E = & A R 140,258,000
7T (20244 A R#35,622,0007T) © H K
REBZIIFRERS °

B &

Share capital

& A BExE
2025 2024 2025 2024
“BCRE —TopmF ZBZREE _—T-o@OF
RMB’000 RMB’000
ARBFT ARKEFT
Issued and fully paid: ERTRAR :
At beginning of year F 1) 48,225,000 48,225,000 48,225 48,225
Issue of shares upon listing T 217D
(Note) (H1eE) 10,600,000 - 10,600 -
At end of year FR 58,825,000 48,225,000 58,825 48,225

Note: On 30 September 2025, the Company was successfully listed
on the Stock Exchange following the completion of issuance
of approximately 10,600,000 new shares of RMB1.00
each at an offer price of HK$29.60 per share and the total
proceeds was HK$313,760,000 (equivalent to approximately
RMB286,693,000). An amount of RMB276,093,000 being the
excess of the consideration received over the par value of the
ordinary shares, was credited to share premium and share issue
costs of RMB17,597,000 was debited to share premium.

et :20259F9 A308 © AR KN EE AT &
™+ 52 A E 1T #910,600,000 i% & A% M 1E A
R¥1.00 TR « 3178 BE AR 29.60%
T P18 3} 7B 42 %8 4 313,760,000 7T (4
& R A R#286,603,0007T) © Fris &
B A E (E 3P A R ¥ 276,093,000 7T
AR A E - A R % 17,697,000 7 % 1T
B B IR AN (B AR 0Bk o
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32.

33.

34.

Notes to the Consolidated Financial Statements

RETIREMENT BENEFITS PLANS

The employees of the Group in the PRC are members of
a state-managed retirement benefits scheme operated by
the PRC government. The Group is required to contribute
a specified percentage of payroll costs as determined by
respective local government authority to the retirement benefits
scheme to fund the benefits. The only obligation of the Group
with respect to the retirement benefits scheme is to make the
specified contributions under the scheme.

The retirement benefits cost charged to profit or loss or
capitalised in inventories of approximately RMB3,801,000
(2024: RMB3,333,000) represents contributions paid/payable
to these plans by the Group at rates specified in the rules of the
plans.

CAPITAL RISK MANAGEMENT

The Group manages its capital to ensure that entities in the
Group will be able to continue as a going concern while
maximising the return to shareholders through the optimisation
of the debt and equity balance. The Group’s overall strategy
remains unchanged from prior year.

The capital structure of the Group consists of net debts, which
includes bank borrowings as disclosed in Note 27, net of cash
and cash equivalents and total equity of the Group, comprising
share capital and reserves.

The management of the Group reviews the capital structure
on a regular basis. As part of this review, the management
considers the cost of capital and the risks associated with the
capital. Based on recommendations of the management, the
Group will balance its overall capital structure through raising
of new capital, issue of new debts or the redemption of the
existing debts.

32.

33.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

=3 3 g

7 % [B1 72 R ) 55 0 ) 18 B 49 2 e o B K
FIEREEERABA S - AEBARSE
BT M L) - BLE S AR
EZRIVEF B WREGEFIA S o A&
3% %R PR A 5 BT AEOIE — B AT -
1R IRE B E R -

AFABmENTFE T EACA R KRR K
$%@7%AE¢{53,801,0007E(2024¢ AR
#3,333,0007T) - ﬁi’%$;€ﬁzﬁiﬂfﬁﬁﬂﬁﬁ
FIEL R AR AT 8IS B AR

BxERER

AEEERAER  ABRAEEESEE
ERFHEREEN WA BBLEBEER
ZRERE - RAERR B ¥R - AR EEBER
B X FARLL A A o

AEBERGEHEBIEFEE BN 27 AHE
ROTBFHNBEREMBASEEY) RAKHE
M AR (B RRARERE)

AEEEREEEH M EAGEHE  WERS
RERERAKARBERR  WRIEEIEE
R BBREEHES BOIHEXIER
BBEES  LWPEEEENGERE -

FINANCIAL INSTRUMENTS 34. €T H
Categories of financial instruments eMmI AR
2025 2024
—E_REFE —E s
RMB’000 RMB'000
ABR¥FIT AREFor
Financial assets EMEE
Financial assets at amortised cost ?ﬁ%fﬁ@%$ﬁiZ%@i§F 293,341 96,859
Financial assets at FVTPL AR EBEFABGZEMEE 1,000 2,097
294,341 98,956
Financial liabilities A A=K
Financial liabilities at amortised cost HEEKNATEC SR BE 163,996 116,050
Lease liabilities HEAE 3,595 5,116
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34.
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FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies

The Group’s major financial instruments include financial assets
at FVTPL, trade and other receivables, pledged/restricted bank
deposits, bank deposit with original maturity over three months,
bank balances, trade and other payables, bank borrowings and
amounts due from related parties and lease liabilities. Details of
the financial instruments are disclosed in respective notes. The
risks associated with these financial instruments include market
risk (currency risk, interest rate risk and other price risk),
credit risk and liquidity risk. The policies on how to mitigate
these risks are set out below. The management of the Group
manages and monitors these exposures to ensure appropriate
measures are implemented in a timely and effective manner.

Market risk
The Group’s activities expose it primarily to currency risk,
interest rate risk and other price risk.

There has been no change to the Group’s exposure to market
risks or the manner in which it manages and measures the risk
during the reporting period.

(i)  Currency risk

The Group’s businesses are principally conducted in
RMB and substantially all of the Group’s monetary
assets and liabilities are denominated in RMB. The
only scenario in which the Group uses foreign currency
is to sell finished good of watches and accessories to
Hong Kong using Hong Kong Dollars, but the related
sales are less than 2% of the total sales for the reporting
period and the impact of exchange rate fluctuations is
insignificant. There are no or immaterial foreign currency
bank balances or transaction balances at the end of the
reporting period. The management considers the Group’s
exposure to foreign currency risk is not significant.

4. @MI AR

eREREEEERRBE
AEETENSRIABERAAEBER
ABRZEMEE BEKEMBEKK T
BB ZRERITER - REBABBB=1E
RAZRITER - RITHE - BN R EAMEN
O ERITER - BKERB I EMEERRE
BRAFBHNAMME - il e R T AR
R eEmmsREE (8RR - M EER M
HAERREER) =R R R E MR -
TXHEHIREZ SRR OBEK - ANKEEIE
BERENER FMERBA - AEREEE
EEARKBERERR -

G m R
AEBENEHBETESCHAZEERR - FIE
[ B K EL A (B AE R o

MRS - ARE R TS AR 2 AR D
SR EH R LML) -

(i) HHEE
AEEXBEETBUAARBEET A%
EHEBEEERBELETZHUA
REFE - HAKBE BB RS L H
SLERRm MRS HEAFEER
BEHATETAEEEHEERL2% -
ERNBTETEN RBEHK
W ESKEREDHINERITERRIR
HiE - BEEERRAKEZINER
BRI TEAX -
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34. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)
Market risk (Continued)

(ii)

Interest rate risk

The Group is exposed to fair value interest rate risk in
relation to bank deposit with original maturity over three
months (Note 25), pledged/restricted bank deposits (Note
25), and lease liabilities (Note 28).

The Group is also exposed to cash flow interest rate risk
in relation to variable-rate bank balances (Note 25) and
variable-rate bank borrowings (Note 27). The Group’s
cash flow interest rate risk is mainly concentrated on
the fluctuation of interest rates on bank balances and
Loan Prime Rate of China arising from the Group’s
bank borrowings. The Group manages its interest rate
exposures by assessing the potential impact arising from
any interest rate movements based on interest rate level
and outlook.

Sensitivity analysis

The sensitivity analyses below have been determined
based on the exposure to interest rates at the end of
the reporting period. The analysis is prepared assuming
the financial instruments outstanding at the end of the
reporting period were outstanding for the whole year. A
50 basis point increase or decrease in variable-rate bank
borrowings are used when reporting interest rate risk
internally to key management personnel and represents
management’s assessment of the reasonably possible
change in interest rates. Bank balances and bank
deposits are excluded from sensitivity analysis as the
management considers that the exposure of cash flow
interest rate risk arising from variable-rate bank balances
is insignificant.

If interest rates had been 50 basis point higher/lower
and all other variables were held constant, the Group’s
post-tax profit for the year ended 31 December 2025
would decrease/increase by RMB571,000 (2024:
RMB359,000). This is mainly attributable to the Group’s
exposure to interest rates on its variable-rate bank
borrowings.

e B R HEEE

For the year ended 31 December 2025
HE-_ZT_hAF+-HA=+—H

4. @I R @)
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HEmE (E)

(ii)
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FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies

(Continued)

Market risk (Continued)

(iii)  Other price risk
The Group is exposed to other price risk through its
investments in unlisted investment funds (as disclosed
in note 23) classified as financial assets at FVTPL.
The exposure of other price risk is considered to be
insignificant.

Credit risk and impairment assessment

Credit risk refers to the risk that the Group’s counterparties
default on their contractual obligations resulting in financial
losses to the Group. The Group’s credit risk exposures are
primarily attributable to bank balances, pledged/restricted bank
deposits, bank deposit with original maturity over three months,
trade and other receivables and amounts due from related
parties.

Trade receivables arising from contracts with customers

The Group mainly conducts transactions with customers with
good quality and long term relationship. When accepting new
customers, the Group consider the reputation of the customer
before contract is signed. In order to minimise the credit risk,
the management of the Group continuously monitor the credit
quality and financial condition of the debtors to ensure that
follow-up action is taken to recover overdue debts.

The Group’s concentration of credit risk by geographical
locations is mainly in the PRC, which accounted for 99.82%
(2024: 100.00%) of the total trade receivables as at 31
December 2025. The Group has concentration of credit risk
as 43.18% (2024:19.54%) and 84.88% (2024: 84.60%) of
the total trade receivables was due from the Group’s largest
customer and the five largest customers respectively.

To manage risk arising from trade receivables, the management
performs ongoing credit evaluations of its counterparties.
Credit term granted to the customers is based on credit quality
of these customers, which takes into account their financial
position, past experience and other factors.

4. @MI AR

eMEETEARRBR (&)

HEmE (E)

(i) Ffth {4 W B
AEERBEENRETREES (K&
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34. FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)

Trade receivables arising from contracts with customers
(Continued)

The Group assesses lifetime ECL for trade receivables arising
from contracts with customers to ensure that adequate ECL is
made for significant increase in the likelihood or risk of a default
occurring. The ECL on these assets are individually assessed
for debtors with credit-impaired and collectively assessed
based on internal credit ratings for the remaining balance. As
part of the Group’s credit risk management, the Group uses
internal credit ratings to assess with the impairment for its
customers because these customers consist of a large number
of customers which share common risk characteristics that are
representative of the customers’ abilities to pay all amounts due
in accordance with the contractual terms. The estimated loss
rates are estimated on historical observed default rates over
the expected life of the debtors and are adjusted for forward-
looking information that is available without undue cost or
effort. The grouping and assessment are regularly reviewed
by management to ensure relevant information about specific
debtors is updated.

Other receivables and amounts due from related parties

For other receivables, the management makes periodic
individual assessment on the recoverability of other receivables
and amounts due from related parties based on historical
settlement records, past experience, and also quantitative
and qualitative information that is reasonable and supportive
forward-looking information. The management believes that
there is no significant increase in credit risk of these amounts
since initial recognition and the Group provided impairment
based on 12m ECL. Details of the quantitative disclosures are
set out below in this note.

Bank balances, pledged/restricted bank deposits and bank deposit
with original maturity over three months

The Group transacted with banks with high credit ratings.
The Group assessed 12m ECL for pledged bank deposits/
restricted bank deposits, bank balances and bank deposit with
original maturity over three months by reference to information
relating to probability of default and loss given default of the
respective credit rating grades published by external credit
rating agencies. The credit risk for bank balances, pledged/
restricted bank deposits and bank deposit with original maturity
over three months as at 31 December 2025 and 2024 was
considered as insignificant as such amounts were placed in
reputable banks.

e B R HEEE

For the year ended 31 December 2025
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34. FINANCIAL INSTRUMENTS (continued)
Financial risk management objectives and policies

220

(Continued)

Credit risk and impairment assessment (Continued)

The Group’s internal credit risk grading assessment comprises

the following categories:

4. @MI AR

eMEETEARRBR (&)

15 mRE R EF (&)

REBREMERR

BAFARIT

Financial assets other

Internal credit rating Description Trade receivahles than trade receivables
FREEW IR Z

A &R {5 AR 5k FE W R 3R SMEE

Low risk The counterparty has a low risk of Lifetime ECL 12m ECL
default and does not have any — not credit-impaired
past-due amounts

1K =B REHEFRHABRBRBEA DA FEBECL 121& A ECL
EfBEAeE CGEEERE)

Watch list Debtor frequently repays after due Lifetime ECL 12m ECL
dates but usually settle in full — not credit-impaired

BRaE BEEATREE B RER & HERECL 121& A ECL
BREAI 2 A E (GEEERE)

Doubtful There have been significant Lifetime ECL Lifetime ECL
increases in credit risk since initial — not credit-impaired — not credit-impaired
recognition through information
developed internally or external
resources

A] &t B aERAREE R R TFAEHRECL TR ERECL
EEEIE M CGEEERE) (GEEERME)

Loss There is evidence indicating the Lifetime ECL Lifetime ECL
asset is credit-impaired — credit-impaired — credit-impaired

BB EREBRTEECELEGEERE FEHBECLUEERME) FEBECLUSEREA)

Write-off There is evidence indicating that Amount is written off Amount is written off
the debtor is in severe financial
difficulty and the Group has no
realistic prospect of recovery

g5 BRETEBAVBERARE  ME s

Bl AEEEBRKLAR
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4. @MI AR

Financial risk management objectives and policies eHMEREREERREEK (&)
(Continued)
Credit risk and impairment assessment (Continued) 15/ B fE Rt EAF 15 (&)
The tables below detail the credit risk exposures of the Group’s TRINRAEBBIZECLT B 2 REEMN
financial assets which are subject to ECL assessment: ERERMA :
2025 2024
—E_hE ZE_NF
External Internal 12m or Gross Gross
credit credit Lifetime carrying carrying
Notes  rating rating ECL amount amount
HEEE ABEEH 12{@B &
Wi R R FEHECL FEAE FEeE#E
RMB’000 RMB 000
AR¥ AR
FiT Fir
Financial assets at REMREHEZ
amortised cost SMEE
Bank balances, pledged/  $R1745 %% 25 AAand AA+ N/A 12m ECL 203,326 29,323
restricted bank deposits 2 Z R #l AA R AA+ i 1218 A ECL
and bank deposit with RITE SRR RE
original maturity over three Hi B i@ =185
months BERITIE R
Trade receivables R LS B 3% — 21 NIA Low risk/ Lifetime 91,909 69,161
— contracts with customers K EEF A K T iE A Watch list (collective
EEK,BZR  assessment)
%E TFEHECL
(R aT )
Loss Lifetime 372 357
BB (individual
assessment,
credit-
impaired)
TFEHECL
CEHERER
EERE)
92,281 69,518
Other receivables H{th UK 22 NA Low risk/ Lifetime ECL 2,934 3,254
i B Watch list ~ F4EERECL
EER,
BRYE
Amounts due from related & U BB 5 5UE 24 N/A Low risk Lifetime ECL 63 70
parties TEA igealsy TFHEHECL
ANNUAL REPORT 2025 —E R FEERE 221



Notes to the Consolidated Financial Statements

e ME T HEME

For the year ended 31 December 2025
HE-_ZT_hAF+-A=+—H

34.

222

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)
Notes:

(a) For the trade receivables, the Group applied the simplified
approach in IFRS 9 to measure loss allowance at lifetime ECL.
Except for credit-impaired debtors, the Group determines the
expected credit losses on these items by using internal credit
rating, grouped by nature and credit risk in the classes of low
risk, watch list or doubtful.

(b)  For pledged/restricted bank deposits, bank balances and
bank deposit with original maturity over three months, other
receivables and deposits, the Group has applied the 12m ECL,
unless when there has been a significant increase in credit risk
since initial recognition, the Group recognises lifetime ECL.

As part of the Group’s credit risk management, the Group
apply internal credit rating for its customers in relation to its
operation. The following table provides information about the
exposure to credit risk for trade receivables which are assessed
on a collective basis within lifetime ECL (not credit-impaired).
Credit-impaired debtors with gross carrying amounts as at 31
December 2025 of RMB372,000 (2024: RMB357,000) of the
Group were assessed individually.

4. @MI AR

eMEETEARRBR (&)

15 mRE R EF (&)
et -

(@) BEWERIM S ANEEZRMIFRS 9/
FERGFEHRECLARRE - BREFEER
BEEBAIN  AEBEZABEENFR I
RFEE R E RS EWRERRD RERRE -
BIREZERASREN -

(b)) HEERZEGRITER RITEHR
REHBEBB=EANRTFR K
R FEZE2ME  AEBERA12(EA
ECL : fiff B ¥14A HERB LA SR E A B R Z 3 o
AIBRFEHIECL

ERERRARERE X7  AEBREBE
FERANBEENL TRERAEEM®E
BEBTEZFEPECLGEEERIE) Bk
R ERRERM O ER B E2025% 12
A318 - AEEL R AEA KT 372,000
7T (2024 % : AR 357,000 7T) By ERIE
B AR @ B FHE -

2025 2024

-l R —TNF
Average Trade Average Trade
Internal credit rating P &R 15 F AT #R loss rate receivables loss rate receivables
FEYBIRE BUER FHEEX JE U BR 3R
RMB’000 RMB’000
AR%TiT AREFT
Low risk B = fax 2.10% 43,397 2.08% 18,031
Watch list BRuE 6.79% 48,512 6.82% 51,130
4.58% 91,909 5.58% 69,161

The estimated loss rates are estimated based on historical
observed default rates over the expected life of the debtors and
are adjusted for forward-looking information that is available
without undue cost or effort. The grouping is regularly reviewed
by management to ensure relevant information about specific
debtors is updated.

BABEXDREEEABRRFENANE
LEAOE  UHAEAEFMNEBSKAEK
LAAA RS RTIE L ERHE L A - B8
BB DM - FERBLEE B ARE
BEMS AR ER -
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34. FINANCIAL INSTRUMENTS (continued) 4. &I A=
Financial risk management objectives and policies eHMEREREERREEK (&)
(Continued)
Credit risk and impairment assessment (Continued) 15/ B fE Rt EAF 15 (&)
The following table shows the movement in lifetime ECL that TRINTEEBECDHRERERER CFE
has been recognised for trade receivables. HAECLE B -
Lifetime ECL (not Lifetime ECL
credit-impaired) (credit-impaired) Total
FERECL FHREECL
(EfE SR E) (IEEimE) a5t
RMB’000 RMB’000 RMB’000

AR¥ETT ARETFT AEEFT

At 1 January 2024 R2024F1H1H 2,703 94 2,797
Net impairment losses recognised AFESHRBE

B8 F R 1,391 103 1,494
At 31 December 2024 R2024% 12 A31 H 4,094 197 4,291
Net impairment losses recognised REFEDWRRE

B 18558 112 116 228
At 31 December 2025 R2025% 12 A31 H 4,206 313 4,519
The following table shows reconciliation of loss allowances that T3R5I 7R 7N 5 B L b I R TR JRE UK A B
has been recognised for other receivables and amounts due FRIEC R BREBSTIFN

from related parties.

Lifetime ECL

(not credit-

impairment)

HFIRAECL

(FEfEERE)

RMB’000

AREFor

At 1 January 2024 MR2024F1H1H 698
Net impairment losses recognised REEEBRRERE 317
At 31 December 2024 R2024% 12 A31 H 1,015
Net impairment losses reversed N FE B R R (B 2 4 (271)
At 31 December 2025 2025412 A31H 744
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34.

224

FINANCIAL INSTRUMENTS (Continued)

Financial risk management objectives and policies

(Continued)
Liquidity risk

4. @MI AR

In the management of the liquidity risk, the Group monitor
and maintain a level of cash and cash equivalents deemed
adequate by the management to finance the Group’s operations
and mitigate the effects of fluctuations in cash flows. The
management also monitors the utilisation of bank borrowings

and renews bank borrowings, if necessary.

The tables below analyses the Group’s financial liabilities into
relevant maturity groupings based on the remaining period at
the end of each reporting period to the contractual maturity
date. The amounts disclosed in the table are the contractual

undiscounted cash flows including both interest and principal.

eMEETEARRBR (&)

VA k-3 4.

EEERBERRE  AEBE GRS REE
HEEERRRUAXEEENRERSR

UEIEZ

TRFF R R 1T

RS o

RITER

MRS RN FEEBYKF  EEE
MERBER  LERE

TREREREMRMGBANINHE D
AEEERMBEREIEAER - ISR
BAENRFRATR  BRMNBEARE

Weighted ~ On demand Total Total
average or within More than  undiscounted Carrying
interest rate 1 year 1-2 years 2-5 years 5 years cash flows amount
mEEy B KB
flE —-FR 1E2f 2E5% Bil#sE RaR FE&E
% RMB000 RMB000 RMB000 RMB000 RMB000 RMB000
% AREFr ARETr AREFT AREFr AREFT ARETT
As at 31 December 2025 #$2025% 12B 31 H
Trade and other payables B R E MR T NA
AER 24,361 - - - 24,361 24,361
Bank borrowings BAERZE
- variable rate 3.35 110,510 3,881 10,767 26,972 152,136 139,635
134,871 3,887 10,767 26,972 176,497 163,996
Lease liabilities HERR 429 2,513 1,131 1 - 3,711 3,505
As at 31 Decemher 2024 120245128 31H
Trade and other payables R RE AR N/A
TER 27,256 - - - 27,256 27,256
Bank borrowings RITET 28
- variable rate 389 63,906 3528 9,968 19,407 96,809 88,794
91,162 3528 9,968 19,407 124,065 116,050
Lease liabilities HEER 435 2,940 1,955 478 - 51373 5116
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34. FINANCIAL INSTRUMENTS (continued) 4. &I A=
Fair value estimation LFEEMEE
The table below analyses the Group’s financial instruments TREMEFAESDMAEEIZ AR BER
carried at fair value on a recurring basis by valuation method. BrtEcseomI A :

The different levels have been defined as follows:

e Quoted prices (unadjusted) in active markets for identical . FIR:FERMISGFEREEXERE
assets or liabilities (level 1). ZARAS R IE o

e Inputs other than quoted prices included within level 1 o FE2H BREIGMEIN  HMAIEE
that are observable for the asset or liability, either directly ok i 2 B SR Y R R o A B

(that is, as prices) or indirectly (that is, derived from
prices) (level 2).

e Inputs for the asset or liability that are not based on o  F3R:USTEBERMISGHERER
observable market data (that is, unobservable inputs) B A\ B o
(level 3).
In estimating the fair value of an asset or a liability, the Group EHFTEEXBBEAAEGER  ASEER
use market-observable data to the extent it is available. For EERAEBEERMSEE HEFEIRNEES
instruments with significant unobservable inputs under Level BERNABEHABBEN TR  NEEES
3, the Group engages third party qualified valuers to perform BEEME = HEMETHE  BEHE
the valuation. Information about the valuation techniques and Ry R AN BRI o

inputs used in determining the fair value of various assets is
disclosed below.
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34. FINANCIAL INSTRUMENTS (Continued)

4. @MI AR

Fair value estimation (Continued) DFEMEE)
(i)  Fair value of financial instruments that are measured at (i) BAREBEHFEHIEZLBIANL
fair value on a recurring basis REE

Some of the Group’s financial assets and financial
liabilities are measured at fair value at the end of each
reporting period. The following table gives information
about how the fair values of these financial assets and

AR -

financial liabilities are determined (in particular, the

valuation technique(s) and inputs used).

AEBESEMEERTRABNE
EHEHRIZAAR
SIARBEZFENERAEANE

BEtE TE®

Fair value as at Relationship of
AREE Valuation technique(s) Significant unobservahle
Financial assets 2025 and key input(s) unobservable input(s)  input(s) to fair value
FUBRBAR
SHEE oI _TopmE FERKREERA EXTUHRRA  LORAREHEE
RMB'000
ARBTT ARETT

Unlisted investment funds 1,000 Price provided by the financial N/A N/A
RETREES institution with referenceto  MEF TER

underlying investment portfolios

which have observable quoted

price in active markets.

mERBBRECER 22

ARBMSRECERRE

BEER
Investment in a film project - Income approach - The discounted  Expected rate of return  The higher the expected

for promoting the cash flow method was used to of -100% (2024: rate of return, the
Company's brand estimate the fair value of the -53.41%) as at 31 higher the fair value.
BAREEARAREL film investment December 2025. (Note)
BYHERE Bar-UmRRemER  BHEEREA-100% FEHERERE A4
SYREDAEE (2024% : -5341%)  EBEBRMW:)
Note: A 5% increase in the expected rate of return from -100% Wit - ATEEHEHREHB-100% L FA5L5%

to -95% (2024: 5% increase/decrease in the expected
rate of return from 53.41% to -50.73%/-56.08%) and
holding all other variables constant would increase (2024:
increase/decrease) the carrying amount of the investment

£-95% (20244 : f1-53.41% 2 )
5% %-50.73% /-56.08% ) - I f&
REMBHRETE - HE2025%F
12A31A - AEERAREELR

in a film project for promoting the Company’s brand by AmErEFZHERENEERES

RMB105,000 (2024: RMB110,000/RMB110,000) as at

31 December 2025.

# 0 A B # 105,000 7T (2024 4 :

# i, A AR 110,000t AR

#110,0007T) °
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34. FINANCIAL INSTRUMENTS (Continued) 4. @MI AR

Fair value estimation (Continued)

(ii)  Reconciliation of Level 3 fair value measurement
The following table presents the changes in level 3
instrument during the year:

DEEMER E)
(i) FBIWLFEABZLEHED
TRINTAFEEIRTAZ EEIER -

Film investment

EXRE
RMB’000
ANREFr
At 1 January 2024, 31 December 2024 and 120244 1A 18 + 2024612 A31 B &
1 January 2025 2025F1 A 1H 2,097
Unrealised change in fair value recognised R Bz HER A QA BEE
in profit or loss (2,097)

At 31 December 2025 MR2025F 12 A31H

(iii) ~ Fair value of financial assets and financial liabilities that
are not measured at fair value on a recurring basis (but
fair value disclosures are required).

The Directors consider that the carrying amounts of the
Group’s financial assets and financial liabilities recorded
at amortised cost in the consolidated financial statements
approximate their fair values at the end of the reporting

(iii) FEFERANBETE(BBEEEAR
BENEREENEBRABHRE

1B -

EZRR AEERGAMBEHRKRT
HEHAAN R EREERSREA
BEZHREENREHREEZOEAR
BfE -

period.
35. CAPITAL COMMITMENTS 35. EXKIE
At the end of each reporting period, the Group had the REREHR EEEBEUTETHER
following capital commitments that are contracted but not BB A RHE
provided for:
2025 2024
—ETHE —T_NF
RMB’000 RMB’000

AR¥TT ARETT

Property, plant and equipment LJE N S &

27,268 52,056
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36.

228

RELATED PARTY TRANSACTIONS 36. ABARXS

Parties are considered to be related if one party has the ability, B AHBEENEEREEEHS—F St
directly or indirectly, to control the other party or exercise PBEREERRE LB S —HIEERTET) -
significant influence over the other party in making financial AR 2 - B8 X HFIZES - THERA
and operation decisions. Parties are also considered to be Bk DA

related if they are subject to common control.

Other than as disclosed elsewhere in these consolidated BRIZA B SRR E MR EEEN  RE
financial statements, the Group has following transactions and B R T MBI TR 5 REREE

balances with related parties:

(a) Related parties of the Company and the Group (a) MBWHEXZRER
Name of related parties Relationship
() by L 2oRE
View Bright Management A company controlled by one of the Controlling Shareholders’ spouse
EREEREARAR B—ZRENEEZESEQF]
Shengzhen Xipu Diamond Tools A company controlled by Mr. Li Yongzhong
Co., Ltd
AINTELEEMATABRAR BHEKELEEERNAA
Mr. Li Yongzhong Executive director of the Company and one of the Controlling Shareholders
of the Company
FoRABEAE ERAHTEER BERREREREZ—
Mr. Hu Shaohua Executive director of the Company and one of the Controlling Shareholders
of the Company
HOES L ERAIBMITESE R BERRERKRREZ—
Mr. Li Linmao One of the Controlling Shareholders of the Company
IR K4 ERAIERKREZ —
Mr. Li Shuo One of the Controlling Shareholders of the Company
FIEEE ERAIERKRR 2 —
Ms. Chen Yingying Spouse of Mr. Li Shuo
PRég & x+ HE A MBS
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36. MBARXS#)

Transactions with related parties (b) EARIERSRYKEER
2025 2024
ot Jol - —E-pgF
RMB’000 RMB'000
AR¥TFIT AREFoT

Lease liabilities (Note) HEBE W)

View Bright Management EEERAR AT 384 384
Mr. Li Shuo FESEAE 478 478
862 862

Note: As at 31 December 2025 and 2024, the Group
has several lease agreements for the use of office
and warehouse purposes with related parties. The
corresponding lease liabilities are non-trade nature and
settled over the lease period.

Save as disclosed above, certain bank borrowings and
gold loans were guaranteed by related parties and
secured by certain properties held by the related parties
as at 31 December 2025 and 2024. Details are set out in
Notes 27 and 30.

Compensation of key management personnel (c)
The Group’s remuneration of directors and supervisors
during the year was as follows:

Kiat - = 20254F k202412 A31H8 -
AEFBERBEB ATV ZHEBRA
=ERREFEAzHE S REHRE
BEEHESHUE  YRBEHAD
HEE -

BREXFEEEN RZT-RF
+=ZH= Jr AUAR=ZZ=mF <A
—tH BFTROTERAESHER
Al E RN ABE S ENETY
FEEEA - FBH N 27 R 5
30 °

TEEBRABOTHEN
EEEES EENRHEMBEEEA
BREEMMEIT -
2025 2024
—E-REF ZEZF
RMB’000 RMB'000

AR¥TFT AR TT

Salaries and other employee benefits HeMEMEERF

The remuneration of directors and supervisors is
determined by the remuneration and assessment
committee having regard to the performance of
individuals and market trends.

2,843 1,664

EX ERARERZNEMERERE
ABRHM mFMEEZZE K
BAXRBETEBEETE -
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37.

230

RECONCILIATION OF LIABILITIES ARISING FROM

37.

FINANCING ACTIVITIES

The table below details changes in the Group’s liabilities arising
from financing activities, including both cash and non-cash
changes. Liabilities arising from financing activities are those for
which cash flows were, or future cash flows will be, classified in

METHEENARROE

TRINRAEERAREETDHELE AR
e RERSNIFRCED - HEERD
EEMAEREERSACHESIBEREE
RAERERERTOBRBRETHREAN

the Group’s consolidated statement of cash flows as cash flows EMEE-
from financing activities.

Dividends Interest

payable Bank loans payahle
(included (included (included
in other Lease in bank in bank Accrued
payables) liabilities  borrowings)  borrowings) issue cost Total
B BB i HITER FIREfR
(FIAE (FIARTT (IART ERET
) HEAR &) &) 523 ait
RMB000O  RMB000  RMB0O0OO  RMB0OO  RMB000  RMB000
AREFTT AREFT ARETFT AREFT AREFT ARETFT
As at 1 January 2024 202451818 - 4318 67,000 82 - 71,400
Financing cash flows BRERERE (20,256) (2,737) 21,690 (2,692) (1,704) (5,699)
Non-cash changes FRLEH
Dividends declared EERRE 20,256 - - - - 20,256
New leases entered MERE - 3,992 - - - 3,992
Lease modification HEER - (643) - - - (643)
Interest expenses (before FIERE (BXLAT)
capitalisation) - 186 - 2,714 - 2,900
Prepaid/accrued issue cost B/ AT - - - - 3,235 3,235
As at 31 December 2024 2024%12R 318 - 5116 88,690 104 1,531 95,441
Financing cash flows RERERE - (3,564) 50,810 (3,540) (15,893) 27,813
Non-cash changes R EH
New leases entered MERE - 1,849 - - - 1,849
Interest expenses (before FMERX (BxLa)
capitalisation) - 194 - 3,571 - 3,765

Prepaid/accrued issue cost B/ AT EITRA = = = = 14,362 14,362
As at 31 December 2025 2025 12A 318 - 3,595 139,500 135 - 143,230
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PLEDGE OF ASSETS 38. EEHW
The Group’s borrowings had been secured by the pledge of AEEZIEBEREUNASEEELFEER
the Group’s assets and the carrying amounts of the respective FHREEMNRESENT :
assets are as follows:
2025 2024
ZE"hF —T
RMB’000 RMB’000
AR T ARBFIT
Property, plant and equipment W - WE k&G 93,202 66,270
Right-of-use assets FREEE 2,931 2,998
Pledge bank deposits EEHIRITIFER - 5,330
96,133 74,598

PARTICULARS OF SUBSIDIARIES OF THE

COMPANY

Details of the subsidiaries directly and indirectly held by the
Company at the end of the reporting period are set out below.

39. FLFZMBATEH

RS RE AR R E BRI EHAE 2K
BAFFENT :

Proportion ownership
interest and voting power

Country/Place of
incorporation

held by the
Company as at
31 December
Registerey ~FLARAZLEER

and operation, Issued and RRELA Direct/
Entity name legal status paid-up capital 2025 2024 indirect Principal activities
gt RIREE 11
EREaB MERERER Ek#Ex —2-5F —ToNF HE/ME IERE
RMB
AEH
Fujian Xipu Precision PRC, Limited 102,000,000 100% 100%  Direct Manufacturing and sales
Technology Co., Ltd. Liability Company of accessories
BEAL BT R ARLME - EERA Bt BERIHE
BRAA BREAERA
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39. PARTICULARS OF SUBSIDIARIES OF THE 39. XLFIZHMEBLEEH »)
COMPANY (continued)

Proportion ownership
interest and voting power

held by the
Company as at
Country/Place of 31 December
incorporation Registered/ FLTBHCHBR
and operation, Issued and RRMLH Direct/
Entity name legal status paid-up capital 2025 2024 indirect Principal activities
Bl BiIREE 11
ERen MEREERER BEhEd “S-5F —T_NF EHE/ME TEEE
RMB
NEH
Hainan Hipine International PRC, Limited 18,000,000 100% 100%  Indirect Import and export trade
Watch Technology Liability Company services
Co., Ltd.
BEALRERERRE PEARLME REFHE ELNEBIRB
BRAF BREMELA
Shenzhen Hipine PRC, Limited 2,000,000 70% N/A  Direct Operation of
E-commerce Co., Ltd. Liability Company online stores
on e-commerce
platforms,
procurement and
sales of products
RIFEEREFEE R ARLME - TER EBERSH ENTaMLEE: E
BRAE BREMERA m iR N HE
The English translation of the names of the above companies AR BBz A EREHRZE  —I
is for reference only. The official names of these entities are in HEAT P XERBTHEEE -
Chinese.
None of the subsidiaries had issued any debt securities as at REXR - TAK BRI RBETETMEREE
the end of the year. %o
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40. F LT Z BRI &R W

2025 2024
—EhEF —EDNEF
RMB’000 RMB’'000
ARTFiT AR TF T
Non-current Assets ERBEE
Property, plant and equipment W - WEKEE 6,957 8,534
Right-of-use assets PHEEE 3,358 4,879
Intangible assets EEE 4,112 822
Investments in subsidiaries HHTBARMIEE 102,990 94,510
Deferred tax assets FIEFIEE B 4,508 4,151
Prepayments and other receivables TR FOIE I H A MR 11,526 913
Financial assets at FVTPL BRARBEFABEZSHEE - 2,097
Total Non-current Assets FERBEEHEE 133,451 115,906
Current Assets MENEE
Inventories ey 748,413 606,087
Trade receivables B W BR 3k 40,767 46,218
Prepayments and other receivables TE A R M H b fE R 4,923 7,177
Financial assets at FVTPL BMARBESABRZEGHEE 1,000 -
Amounts due from related parties & W B B 5 R IR - 7
Amounts due from subsidiaries =N E O 85,421 29,133
Pledged/restricted bank deposits B ZRERITFER - 5,330
Bank deposit with original maturity over RE|BEHBB=EA ZRITEFX
three months - 10,000
Cash and cash equivalents BeMRSEEY 161,825 13,209
Total Current Assets mEBEERE 1,042,349 717,161
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40. STATEMENT OF FINANCIAL POSITION AND
RESERVES OF THE COMPANY (Continued)

40. XOFIZHMBERARR I =)

2025 2024
ZEZRhF —EOF
RMB’000 RMB'000
AR¥TFiT ARMFor
Current Liahilities mEAEE

Trade and other payables FEAT I H fth FE 5 5K 45,137 44,211
Amounts due to a subsidiary JEAS B B A R R TE 36,618 56,779
Tax payable BT RIA 4,579 1,589
Bank borrowings IRITER 96,085 53,063
Lease liabilities HEAE 2,479 2,771
Contract liabilities AHEE 924 455
Gold loans BE2EN 37,046 51,643
Total Current Liabilities g Ip=Rf- Y] 222,868 210,511
Net Current Assets MBI ESRH 819,481 506,650
Total Assets less Current Liahilities SEHEBERTHAR 952,932 622,556

Non-current Liabilities EREBAE
Deferred income JRFE YW 326 -
Lease liabilities HEBE 1,116 2,345
Total Non-current Liabilities ERDAREEHE 1,442 2,345
Net Assets EERHE 951,490 620,211

Capital and Reserves BER R
Share capital [N 58,825 48,225
Reserves e 892,665 571,986
Total Equity Bawa 951,490 620,211
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40. STATEMENT OF FINANCIAL POSITION AND 40. XAFZHBERARREIR 2
RESERVES OF THE COMPANY (continued)
Movement in the Company’s reserves b /NCIRES A )
Safety
Share production Statutory Retained
premium  fund reserve reserve profits Total
R2PEE
BFRE EoGE EENEK BFRA &t

RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AREFIT ARETT ARETT ARETT AR¥TT

At 1 January 2024 R2024%1A1H 230,575 1,832 25,091 299,376 556,874
Profit and total REZ R R

comprehensive income PHKEBE

for the year - - - 35,368 35,368
Transfer to safety BALZEEES

production fund, net (F%8) - 1,961 - (1,961) -
Dividends declared EEIRERE - - - (20,256) (20,256)
At 31 December 2024 RN2024% 12 A31H 230,575 3,793 25,091 312,527 571,986
Profit and total REZ R K

comprehensive income THRGLE

for the year - - - 62,183 62,183
Issue of shares upon listing M 21T A 276,093 - - - 276,093
Expense on issue of shares 37717 7% (17,597) - - - (17,597)
Transfer to safety BARREEES

production fund, net (F%8) - 1,134 - (1,134) -
Transfer to statutory #EERE

reserve - - 4,322 (4,322) -
At31December 2025  R2025412F31H 489,071 4,927 29413 369,254 892,665
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Five-Year Financial Summary

AFEMBHERE

A summary of the results and of the assets and liabilities of the Group
for the last five financial years, as extracted from the published
audited consolidated financial statements and reclassified/derived as
appropriate, is set out below. This summary does not form part of the
audited consolidated financial statements.

TREHNAEENBEREABFEHEEAR
BERAEMZ ERACBRMNEERES
BHBRRECBENDR/ DB WER) - b1
EY MEREEZGEAMBRR 2 —#7 -

RESULTS E 4|
2025 2024 2023 2022 2021
—E_RE —ToNFE —FT-=F —FET-— —E-—F
RMB’000 RMB’000 RMB’000 RMB’'000 RMB’'000
ARBFIT ARETT AREBETIT AREBFTT AREFTT
Revenue A 610,842 456,556 445 477 323,704 449,994
Profit before tax R B BT S 124,123 58,657 59,896 27,818 67,535
Income tax expense TS X (22,227) (9,309) (7,797) (3,277) (8,683)
Profit for the year KRNBHEE AEG
attributable to owners of  EE R FH
the Company 101,896 49,348 52,099 24,541 58,852
ASSETS AND LIABILITIES EERAR
2025 2024 2023 2022 2021
ZE_RF —T-oNF —ZT-=F T —E—
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000

ARETFET ARETT ARETEIT ARBTT ARETE

Total assets BEME 1,278,076
Total liabilities BELRE 247,066
Total equity TS AARE 1,031,010

857,932 775,856 640,256 574,665
198,514 145,530 159,067 93,669
659,418 630,326 481,189 480,996
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