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M5B AR AR Min Xin Holdings Limited

1. BOARD STATEMENT

The board of directors (the “Board”) of Min Xin Holdings
Limited (the “Company” and its subsidiaries, collectively the
“Group”) recognises that robust Environmental, Social and
Governance (“ESG”) management and practices are
fundamental to the Group’s long-term sustainable
development. The Board plays a core governance role in
overseeing the formulation and implementation of the
Group’s ESG strategy, identifying material ESG issues, and
creating long-term value for stakeholders.

The Board has established a clear ESG governance framework:
the General Manager Meeting coordinates day-to-day ESG
implementation, supported by a dedicated ESG Working
Group. The ESG Working Group convenes regularly to review
the potential impacts of ESG risks on business operations,
assess the Group's ESG performance, identify opportunities
for improvement, and report key developments and risk
exposures to the Audit Committee and the Board. The Board
ensures that relevant management personnel are allocated
sufficient resources and authority to effectively implement
ESG initiatives.

In terms of oversight mechanisms, the Audit Committee
incorporates ESG compliance and risk matters into its regular
meeting agenda. The Independent Non-executive Directors
review whether the methodologies for identifying climate-
related and other ESG risks, transition pathways, and
assessments of financial impacts are adequate. The Board
also oversees the General Manager Meeting in conducting
due diligence on ESG matters, ensuring that resources are
prioritised towards ESG focus areas most material to the
Group's business.

The Group continues to integrate ESG considerations into its
enterprise risk management framework. Min Xin Insurance
has signed the Insurance Industry Climate Charter, initiated
by the Hong Kong Federation of Insurers, committing to
systematically identify climate-related risks and
opportunities, evaluate their business implications, and
develop corresponding risk management strategies.
Furthermore, the Group has revised its risk appetite policy to
explicitly require Min Xin Insurance to closely monitor
evolving climate-and ESG-related regulatory developments,
actively promote sustainability within its insurance
operations, and fulfil its commitments under the Insurance
Industry Climate Charter as planned.
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1. BOARD STATEMENT (Continued)

The Board, the General Manager Meeting and members of
the ESG Working Group receive regular ESG training to stay
abreast of global sustainability trends and regulatory
requirements, thereby enhancing strategic decision-making
capabilities. The Board believes that the current governance
structure enables effective oversight of ESG performance and
will continue to review progress against objectives,
reinforcing the Group’s role as a responsible corporate citizen
and contributing to a sustainable future for society, the
environment, and the economy.

2. ABOUT THE REPORT

The Report provides an overview of the strategies, initiatives
and related performance of the Group in the field of ESG
matters during the 2025 financial year. Through the Report,
the Group aims to clearly communicate to stakeholders its
commitment to sustainable development and to demonstrate
tangible outcomes and ongoing improvement pathways in
addressing climate change, advancing green finance, fulfilling
corporate social responsibility, and strengthening
governance structures.

2.1 Reporting Boundary

There were no significant changes in the scope of this Report
from that of the 2024 ESG Report. This Report covers the
period from 1 January 2025 to 31 December 2025 (the
“Reporting Period”), which includes the Group’s principal
business operations, including Min Xin Holdings Limited and
the following three subsidiaries:

MEARRE

Name of Subsidiaries

FEER

Principal Activities

BiERRERLE ([REERR])
Min Xin Insurance Company Limited
(“Min Xin Insurance”)

AR — AR IR IR H

Writing of general insurance business

REEEREAGRAR([EREEE])
Fujian Minxin Investments Co., Ltd.
(“Fujian Minxin”)

REER
Investment holding

=AM = TEEE N EERERAT
(=&

Sanming Sanyuan District Minxin Micro

Credit Company Limited (“Sanyuan Micro Credit”)

RENBEERRZAERER

Provision of micro credit and entrusted loans

==

=
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2. ABOUT THE REPORT (Continued]

2.2 Reporting Reference

The Report has been prepared in accordance with the
“comply or explain” provisions set out in Appendix C2 of the
Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (the “Listing Rules”), namely
the Environmental, Social and Governance Reporting Code
(the “ESG Code”). To gain a comprehensive understanding of
the Group’s overall corporate governance performance,
readers are advised to read the Report in conjunction with
the “Corporate Governance Report” section contained in the

AEEEFEBRORE L@ REARBET

2025 Annual Report of the Company.

In the preparation of this ESG Report, the Group follows the

BIDETETERMIUIBE SR A - B3F - four reporting principles as set out in the ESG Code:
BEM {(d i —Hft
Materiality Quantitative Balance Consistency
AEEFBRSMEED REREREEEE AREBNREZE 2 | FEERA-BNERKER

S - BRIEXKEE
HANERRE R G E

& - RBENEERENE R
IR ENER - HRIE
FEETTERAHT - AR
AERAEZMNRBID
RAREHHKE -

The Group employs a
systematic stakeholder
engagement mechanism to
identify material environmental
and social issues relevant to
its business operations. These
issues are prioritised based
on internal management
assessments and feedback
from external stakeholders.
All topics determined to be
material have been disclosed
in the Report.

1 REER SRR
B HeRERRERT
HEEMBRESIER - I
gt H R 25187 2
B AEEEREED
BRIR - HERERBERZ
B A R TR TED )
BIRR -

To ensure transparency
and measurability, the
Group has established
corresponding key
performance indicators
(“KPIs") for each material
ESG issue. Relevant data
are presented in quantified
form to enable an objective
assessment of the
effectiveness of the
Group's ESG policies and
the tangible outcomes of
the actions undertaken.

EBTRBRER - B
BLELRE - 8T
FEHOIBETR

B ABRHOE SRR
ARAEELEES
it 8 REARBH TG

o
Emo

The Report strives to
provide comprehensive,
fair and unbiased
information - disclosing
not only positive progress
but also candidly
acknowledging the
challenges and areas for
improvement faced by the
Group. This approach
ensures that stakeholders
receive a balanced and
holistic overview of the
Group's overall ESG
performance.

EHEESEE - DRRERE -
HERERBENBIBEETRER
SHZEABAILT - MEE
BERIREREENMEH
BB ARG NES -
AR B KR & B M R EE AR
AL HIEH - UERFRE
HBERAEREE -

The Group employs consistent
data collection methodologies
and measurement benchmarks
to ensure comparability of
ESG performance data across
Reporting Period. Should
adjustments to calculation
methodologies or key
performance indicators
become necessary due to
business developments or
updates to reporting standards,
the Group will clearly disclose
such changes and the
underlying rationale in this
Report to maintain transparency
and consistency.

(=B AR AR Min Xin Holdings Limited
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2. ABOUT THE REPORT (Continued])

2.3 Reporting Data

The data presented in this Report are sourced from the
Group's internal, reliable management and operational
systems and have been reviewed and verified by relevant
departments. Official documents and authoritative statistical
sources have also been referenced to ensure the accuracy,
completeness and reliability of the data.

2.4Reporting Approval

The Report was reviewed and approved by the Board of the
Company on 26 March 2026.

2.50pinion and Feedback

The Group welcomes all feedback and suggestions from
stakeholders on our ESG performance, please feel free to
contact us by emailing to mxhl.enquiry@minxin.com.hk.

3. ESG MANAGEMENT

3.1 Governance Structure

The Board bears ultimate oversight responsibility for the
Group’s ESG matters. This includes reviewing ESG issues
relevant to the Group’s business operations and risks
(including climate-related risks), formulating the Group's
overarching ESG strategy, and ensuring the integrity and
accuracy of the ESG report. To effectively support the Board
in discharging its responsibilities, the Group has established a
four-tier ESG governance structure that provides expert
advice, coordinates implementation, and drives continuous
improvement on ESG-related matters.

The Board has established the Terms of Reference of the ESG
Working Group. The ESG Working Group operates in
accordance with the meeting procedures set out therein. At
least two meetings annually, and additional meetings may be
called as necessary by the chairman or the deputy chairman
of the ESG Working Group. Decisions are adopted by a simple
majority of the members present and voting; in the event of
an equality of votes, the chairman of the meeting shall
exercise a casting vote. In 2025, the ESG Working Group held
six meetings.

#R%5 Environmental, Social and Governance Report 2025
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Exg

Board of Directors

BEREEG

Audit Committee

mEERANE

General Manager Meeting

RE HEBRERIFENAE
ESG Working Group

(=B AR AR Min Xin Holdings Limited

3. ESG MANAGEMENT (Continued)

3.1 Governance Structure (Continued)

EEgAERE HEREANRKEE  XRIX
SENTHEERES KKK BREKERTR - F
%%E@Tﬁ%ﬁﬂ§$@%%‘%% e RER

E_ o

The Board bears the ultimate responsibility of ESG
governance and plans the Group’s sustainable
development vision, strategy, goals and overall
direction. It is supported by the Audit Committee
in overseeing ESG-related matters.

BB ESTEREAAKEN T HERRM
2R RREEREETR MEESERT
B YBERE HEMEAHEMBRANERENX

The Audit Committee assists the Board in planning
the Group’s sustainable development vision,
strategy, specific goals and overall direction. It
reports to the Board and is responsible for the
progress and results of ESG-related goals.

BEBERLAEREZEZESERIE  YAREER
5 oMgREAIENMMNIE BEEHRAGTH
WERBRE g RERITENARBINMAERS -
AEBRXEREZESG °

The General Manager Meeting reports to the Audit
Committee and is responsible for supervising the
work of the ESG Working Group. It discusses and
reviews all reports prepared by the ESG Working
Group before submission to the Audit Committee.

RE HEREATENMIGEERARERE  BIE
WRBKEBRASERTAE - U REFRRERIT -
HEREBHEBONERE  URERE  LERERE
AEENTEBE -

The ESG Working Group is responsible for the
implementation of specific initiatives and goals
and reports to the General Manager Meeting. It
recommends the ESG-related initiatives to be
taken and reports key trends in ESG-related issues.
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3. ESG MANAGEMENT (Continued)

3.2Board Skills and Competencies

When formulating and implementing strategies to address
climate-related risks and opportunities, possessing
appropriate expertise and capabilities is essential. To ensure
forward-looking decision-making during the transition
towards sustainable development, the Group encourages its
leadership to acquire and maintain a sound understanding of
environmental expertise, with particular emphasis on in-
depth knowledge of climate-related issues. Among the
current Board members, four directors possess relevant
knowledge and capabilities in environmental matters, gained
either through their experience serving as directors of other
listed companies or professional training, thereby ensuring
that the Board has sufficient professional judgment and
strategic foresight on climate-related topics.

The Group maintains a regular training mechanism, providing
all directors with specialised training every two years on
topics including climate change, sustainability, and corporate
governance. These training sessions are coordinated by the
corporate governance function and regularly feature external
experts and professional institutions to share the latest
international trends and regulatory developments. This
ensures that both the Board and the Audit Committee
possess the requisite knowledge and competencies to
effectively oversee the formulation and implementation of
the Group's strategies concerning climate-related risks and
opportunities.

Case Study: The Board and Senior Management
Participation in the 2025 ESG Thematic Training

In December 2025, the Board and senior management
attended a specialised ESG training session delivered by an
independent, third-party sustainability consultancy. The
programme focused on key updates to the latest version of
the ESG Code with particular emphasis on the new climate-
related disclosure requirements introduced by HKEX. The
training covered critical topics including fundamentals of
Scope 3 greenhouse gas (“GHG"”) emissions accounting,
management of transition risks, and ESG data governance.
Through expert-led sessions and practical case studies,
participants deepened their understanding of evolving
regulatory expectations and enhanced their strategic capacity
to respond effectively to emerging ESG challenges. This
initiative has laid a solid foundation for the Group to further
strengthen its ESG governance framework, improve the
quality and robustness of its ESG report, and advance its
climate action agenda in alignment with international best
practices and local regulatory developments.

ZRFRE - g REVEIRE Environmental, Social and Governance Report 2025
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3. ESG MANAGEMENT (Continued)

3.3Stakeholder Engagement

The Group has established robust and effective communication
mechanisms with its key stakeholders. Through regular and
open dialogue, the Group engages with stakeholders on its
ESG performance, issues of concern to them, and the
potential impacts of the Group’s business activities. This
ongoing engagement enables the Group to gain a deeper
understanding of stakeholders’ expectations and core
concerns, ensuring that their perspectives are appropriately

considered in strategic decision-making and ESG management.

& BERE HASB B ERR ] & £ [ B8

Stakeholder Communication Concern and Demand Responses and Feedback
Channels

BT R B E s - AHER - BORRKE AN - BEXUBES

Government and . EHHM - IRRBEER . BTFEHER - BFE

regulatory authorities

- BUREIT

- Compliance
management

«  Proactive tax payment

«  Policy implementation

«  Lawful operation and
taxation

«  Support for economic
development

FERES

- REREER

«  Acceptance of tax
audits

«  Compliance with local
regulations and
business ethics

«  Promotion of economic
development

BERIEES
Shareholders and
investors

- BEKRE
- EBWRE
- HEEBR

. DT

«  Shareholders’ meetings
«  Periodic reports

- Direct communication
«  Company website

FEOR AT 45 48 B A K%
RERABEANRZ

REREEREN
F¥ - BE - KLE-
Bt

Ensure sustainable
income and safeguard
invested capital
Ensure corporate
disclosures are
complete, accurate,
timely and effective

HERSLEER
EroEERERKT
RIREEEIERBARE
TEHEE DR
BEYME 5B -5
ME TR FERIRIRIE
RE N T EE B
i)

Continuously enhance
operational
management,
governance and risk
management to
deliver long-term,
stable value to investors
Establish a scientific,
reasonable and
efficient corporate
governance structure
Standardise and
improve the information
disclosure system

(=B AR AR Min Xin Holdings Limited
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3. ESG MANAGEMENT (Continued])

3.3Stakeholder Engagement (Continued)

P2

- Customer satisfaction
surveys

+  Maintaining
interactive and open
communication with
customers

RIE

«  High-quality products
and services

«  Protection of the
rights of customers
and consumers

BHE BERE HAEESR R =] fE B I B8
Stakeholder Communication Concern and Demand Responses and Feedback
Channels
(== - EEXRE® NPHFREFER |- BEOIESH
Employees - TEHBREZ M e - TENHFERNLE
- EBEER ERZ2HITIERE TR
- EBEXREY F o R ARIE - RHEIIEEHS
. Staff meetings Fair opportunities for | «  ##ZE(LEIEE RS
«  Regular performance competition and + A high-quality
appraisals career advancement workplace
« Direct A healthy and safe + A comprehensive
communication working environment remuneration,
+  Team-building «  Assurance of benefits and career
activities remuneration and advancement system
benefits «  Provision of training
and learning
opportunities
«  Organisation of
diverse cultural and
recreational activities
B . REERRREEF (. AT A QLM |- RUEBEREELR
Suppliers - RERFAREB®NE RIIERRF REIBIR RBEIRT
HARTh R &% WIERE Establishment of
. Comprehensive RFEBENEE procurement
management of Fair, open and management policies
tendering processes impartial tendering to standardise
«  Regular evaluation procedures tendering and vendor
and review of projects Ethical business selection processes
in accordance with conduct
contracts Adherence to
business ethics and
reputation
zP - EBEPWBE#AE - BEESNEMRKRE NEFPMBEERE—
Customers - KHBEHEFAMNE |- BFPHBEENEZR T4 REEENE

an B2 AR 75
FE ST 3 &0 80 Il = DA MR
#iE B REL
Prioritising customer
satisfaction as the
primary standard and
delivering high-quality
products and services
«  Establishing
standardised systems
to protect information
and privacy

ZECRFIRE (g REATHS Environmental, Social and Governance Report 2025
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3. ESG MANAGEMENT (Continued)

3.3Stakeholder Engagement (Continued)

- EEHERIELH

«  Charitable initiatives

«  Company website

+  Employee volunteer
programmes

B E BERE HASB B ERR B e £ [ B8

Stakeholder Communication Concern and Demand Responses and Feedback
Channels

HERAR . REmEE BIRSENREE - |- BIEMEHE - MR

Community NI S FECEHERT HERIRERZR

Active participation
in public welfare
activities and
fulfilment of
corporate social
responsibility

Creation of employment
opportunities and
enhanced investment
in community
development

3.4 B2 MG
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S relating to ESG risk identification and management,
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3.4 Materiality Assessment

The Group continuously refines its process for identifying ESG
issues and its materiality assessment methodology to ensure
that the selection and prioritisation of ESG issues closely align
with regulatory requirements, stakeholder expectations, and
industry best practices. This assessment serves as the core
basis for determining the content of this Report.

In advancing sustainable development, the Group places
strong emphasis on materiality assessment as a foundational
tool for identifying and prioritising key ESG issues. Through a
systematic analytical framework, the assessment identifies
topics that have substantive impact on the Group’s long-term
value creation and are of significant concern to stakeholders.
The outcomes of this assessment not only clarify strategic
priorities but also serve as a critical reference for decisions

sustainable allocation of resources, and disclosure practices.
This ensures that ESG initiatives are deeply integrated with,
and effectively support, the Group’s overall business strategy
and operations.

EEMAMMIR

Materiality Assessment Process

1 BREENRE  HERE | FARNFEMENIOR(MEEEKR - TEFE - BRER)

ksl HERH19IBEERE - /ZI%F’%T’:HI%Q%HL Bszéﬁﬁﬂéz%a

Step 1: Identification of Potential ESG | I * AIFERK - EEZEREET| X ERHETARETE

Issues Drawing on internal data and external sources, including regulatory
requirements, industry standards, and international frameworks, the
Group initially identified 19 potential ESG issues. These cover areas
such as climate change mitigation, privacy and data security
management, sustainable insurance, employee development and
training, and business ethics and codes of conduct.

10 B{=5EAME 27 Min Xin Holdings Limited
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3. ESG MANAGEMENT (Continued)

3.4 Materiality Assessment (Continued)

EEMFESR

Materiality Assessment Process

T2 HHEERESE
Step 2: Stakeholder Input Collection

FRETTRBRZHEANIIMNIFNEER - 81 :

WE: BEFe  SREERE  XBEM

SNER : IREE - HER BRI EIEAH
KARSHEE TIREIN - THEFRYTRAZENEIREE -
Views from a broad range of internal and external stakeholders were
gathered through multiple channels, including:

Internal: Board of Directors, senior management, and business

units

External: Investors, suppliers, and law firms
Feedback was collected via surveys, discussions, and other
engagement methods to assess the level of concern each stakeholder
group holds regarding the identified issues.

3 BUEEMNER
Step 3: Development of the
Materiality Matrix

RIBM A E R EE T ¢

- HEXBRONBEM

- HRNDENEENR

Each issue was scored against two key dimensions:
« Importance to the Group’s development

« Importance to stakeholders

HER4 - mRRE
Step 4: Validation of Results

BREQEEZNERE  $ZEOIRISEER]  [FEEZ| LKIE
EEZ|=F-

A final materiality matrix was produced, categorising the issues into
three tiers: "Highly Material”, “Moderately Material”, and “Less

Material”.
RERAEENIRE  HgRER/RERER To ensure the Group’s ESG management and strategy remain
EREREEXBERERM  BEEEZREFND aligned with its business direction, regulatory requirements,
EHE EFEShalBEESFIYAH and stakeholder expectations, the Board and senior
BREMNHEEEMFETRAAMEMHESR management conduct an annual systematic review and

o WKL ARBEELY BREERER update of relevant ESG issues and their materiality rankings.

Qi

This review informs adjustments to reporting priorities,
resource allocation, and management measures.

BiE2025F N2 ARERN SO ERERAE L Based on the findings of the stakeholder survey conducted in

R AEBEHEINRE LB

NN

=A== December 2025, the Group has updated its list of material

BREFHAEEEN  E—FTBREHEER ESG issues, further focusing on those that have a substantive
HEEMNEAEECEZARBNERERE impact on long-term value creation and are of high concern

HIRASEERE -

to stakeholders.
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3. ESG MANAGEMENT (Continued)

3.4 B2 (&) 3.4 Materiality Assessment (Continued)
i EEZRE
Theme Material Issues
® RE JE ¥ IR E
Environment Climate change
BEIR A A
Energy use

BER BN
Greenhouse gas emissions

KETREA

Water consumption

FEZ Y IR

Waste management

BIELSTER

Employment and Labour Practices

18 & 55 T8
Employment and labour standards

BEERELE
Occupational health and safety

g B R
Employee development and training

1 8 B B tg it
Employee compensation and wellbeing

® 2EEH
Operating Practices

PR EEEIT AR
Business ethics and code of conduct

BB D IRE

Consumer rights protection

B ESELT2ER

Privacy and data security management

BEZLH

Responsible marketing

IREE FN B

Intellectual property protection

HEEEE
Supply chain management

EE MR an E

Product and service quality

TES/
Financial inclusion

AT B R

Sustainable insurance

® HEIKE

Community Investment

HESEMDR
Community engagement and philanthropy

(=B AR AR Min Xin Holdings Limited
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RIEBEERMUFAEE  AEERSATEE
EARSEEN  BXERRT/RE H
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Very Important
A

3. ESG MANAGEMENT (Continued)

3.4Materiality Assessment (Continued)

Based on the materiality assessment matrix, the Group
considers the following issues to be of higher priority:
business ethics and code of conduct, consumer rights
protection, privacy and data security management,
employment and labour standards, responsible marketing
and employee compensation and wellbeing.

[SESCl =ty YoE o

Business Ethics and Code of Conduct

¢
HRERRRE

Consumer Rights Protection

¢
BRRNEL 2 ER

Privacy and Data Security Management

EE RS TR

Employment and Labour Standards

12 B #rB A Ak

Employee Compensation and Wellbeing

4
]
9 e
i g (RIEABER RS
8 e Intellectual Property Protection Responsible Marketing
g
2 ¢ ¢
;ﬁ g PSSR E
i Climate Change
I =
W g AHERR
g_ Sustainable Insurance Bl 2 e P 2
= EEYRE Occupational Health and Safety
Waste Management ¢ Em MRS mE
Product and Service Quality
& 8 R s
. Employee Development and Training
BRI ®
Energy Use TESF
‘ ‘ Financial Inclusion EERETEE
IKEJR{E Employment and Labour Practices
Water C ti
ater Consumption ' ‘ &0
=R Operatlng Practices
Greenhouse Gas Emissions HrEEE ® ‘ HEEE
Supply Chain Management Community Investment
IRIR
HESEMAR
Community Engagement and Philanthropy
»
E: HAEBEBRENEEN ERER
Important Importance to the Group'’s development Very Important

Bt 0 ANEE 2025 FEE MG ERE

Figure: The Group’s 2025 Materiality Assessment Matrix
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4. ENVIRONMENT

As a responsible corporate citizen, the Group recognises the
critical importance of ESG to the long-term resilience and
value creation of the financial services industry. While striving
for operational excellence, we have integrated environmental
management into our business strategy and day-to-day
operations, actively responding to the risks and opportunities
presented by climate change, and strictly adhering to the
climate-related disclosure requirements set out in the ESG
Code.

In our daily operations, the Group implements energy-saving
and carbon-reduction measures and continuously enhances
resource efficiency to minimise the environmental impact of
our business activities. Although financial institutions are not
directly high-emission entities, we proactively identify
climate-related physical and transition risks and incorporate
climate considerations into our risk management framework
and investment decision-making processes. Furthermore,
through internal training and awareness initiatives, the Group
continually raises employees’ understanding of and
engagement in climate action, natural resource conservation,
and green finance principles, encouraging all staff to adopt
low-carbon office practices and sustainable behaviours.

4.1Environmental Objectives

The Group has continued to strengthen and refine the ESG
management system, actively implementing initiatives to
realise our overarching sustainability vision.

To ensure effective achievement of these objectives, the ESG
Working Group and the General Manager Meeting regularly
monitor and review the implementation progress and
effectiveness of each objective. They report relevant updates,
potential gaps, and opportunities for improvement to the
Audit Committee and the Board. As the highest governance
body, the Board oversees the execution of the Group’s ESG
strategy and ensures that related policies are implemented
accurately, consistently, and sustainably.

In line with our commitment to strengthening environmental
stewardship, the Board has reviewed the Group's performance
against its environmental targets during the Reporting
Period. Subsequently, the Board has endorsed targets for
2026, which include the following key objectives:
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4. ENVIRONMENT (Continued)

4.1 Environmental Objectives (Continued)

BE B 2026 FEE | 2025 F B ER
Target Unit Target for 2025 Actual Progress
2026 Performance

#HE 1 EEHER FTr_alies <45,000 23,235 HEERAT

Scope 1 Direct Emission kgCO,e On Track

E1[E 3 E B HE R Fr-_&ftEE <35,000 23,811 EER I

—f87l6 : EISHRTT kgCO,e On Track

Scope 3 Other Indirect Emission

- Category 6: Business Travel

REREL TR <3,000 1,847 EE R

Waste Paper KG On Track

HRE T EL B <90,000 86,146 HEE R

Energy Consumption kWh On Track
NEE 2025 FENZERBAWNEE » A2 The Group is pleased to report the successful achievement of
EAKFTEI S 2 BIZEE o all its environmental targets for 2025.

*Ejilﬁtﬂﬁ—r AEEFEECRFIIRNWE
BB LHEH%KTFE’JEEEIEE‘@T%
1 REHFMAECRE  HEREARE
AW ENR - ZATEERAER ﬁﬁﬁlﬁl’]
BEHE FBEF2HARS [RYRKRE
b 266 -

R - REBEKEBE N NEREERBREN
BERBBEN - BERRERERA R E
BHEEBRRZF  WREHRENEE -
FAPI S 5 4B BRI T B AR IR IR B IR AV K
EE - WHEBER TR TERBERRE
B~ ERE EE&/'*ﬁﬁﬂitﬁﬂli?%ﬁm?Eﬁiﬂ?Z
W B ETE - MRARE A BN
—HEEBERE -

4.2 [E¥ SRR SRV

REBRF %DT”E%%@MH“TE tE - AR
EBELR  XRBTEEERYRERE(CRER
ﬁﬂ%ﬁ]l‘i)‘i@!ﬁ’%?af@%é /30 T ENE
BENEEERMFNERE  AEES2ROGR
B e RERRE TR DAY R SR KA
%ﬁ%&ﬁééﬂ ATEERENER
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As part of our commitment to continuous improvement and
regulatory best practice, we are actively refining our data
management processes to ensure greater data accuracy and
comparability. Furthermore, to enhance our compliance with
the ESG Code, we have proactively expanded the boundary of
our Scope 3 GHG emissions disclosure. Detailed information on
this is provided in the”Climate Change”section of the Report.

Going forward, the Group will continue to reduce energy
consumption and greenhouse gas emissions by actively
integrating decarbonisation strategies into its operations and
business activities to mitigate environmental impacts. The
Group will consistently monitor and periodically review
progress against its environmental targets and, on this basis,
further enhance the methodologies for collecting and
calculating data related to energy use, resource management
and greenhouse gas emissions to ensure accuracy,
consistency and transparency.

4.2 Climate Change

The Group recognises its critical role as a financial services
provider in advancing green finance, supporting businesses
across sectors in addressing climate change, and enhancing
climate resilience. In response to evolving regulatory
requirements and stakeholder expectations, the Group has
prepared its climate-related disclosures in accordance with
ESG Code Part D to strengthen the reporting framework.

ZRFRE - g REVEIRE Environmental, Social and Governance Report 2025
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

The Group has established a dedicated disclosure approach
and corresponding data collection mechanisms to ensure
that climate-related information is reported in a timely,
accurate, and comprehensive manner. By adopting the
disclosure guidance set out in ESG Code Part D, particularly
across the four core areas of governance, strategy, risk
management and metrics and targets, the Group continues
to enhance the decision-usefulness, comparability and
transparency of its climate-related disclosures.

421 Governance

To strengthen climate risk management, the Group revised
and formally approved the Terms of Reference of the ESG
Working Group during the Reporting Period, further
enhancing and updating the governance structure and
related responsibilities for ESG management. This enables the
Group to effectively identify, assess, address and monitor the
environmental and social impacts of its business activities,
particularly those related to climate change. In addition,
climate-related factors have been progressively integrated
into the Group’s operational decision-making, business
strategy, and overall risk management processes. Further
details on the Group’s ESG governance structure are provided
in the “ESG Management” section of the Report.

The Group’s Head of Risk Management is responsible for
establishing and implementing the climate-related risk
management framework, with key responsibilities including:

. Developing the Group's climate risk management policy
and operating procedures, identifying and assessing
climate-related risks and opportunities, prioritising these
risks based on their severity and urgency, establishing
ongoing monitoring processes, and submitting the
framework to senior management for approval;

. Integrating relevant climate risk processes into the
Group’s overall risk management framework and
supporting other departments in identifying, assessing,
monitoring, and controlling climate-related risks.

Other relevant departments have the following key
responsibilities relating to climate change:

. Supporting climate risk management activities, including
compliance with applicable policies and procedures,
providing operational data, and carrying out compliance
reviews and monitoring in climate-related areas to
ensure that disclosures and the implementation and
outcomes of key performance indicators meet relevant
legal and regulatory requirements;
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)

421 Governance (Continued)

Supporting climate risk management activities,
including compliance with applicable policies and
procedures, providing operational data, and carrying
out compliance reviews and monitoring in climate-
related areas to ensure that disclosures and the
implementation and outcomes of key performance
indicators meet relevant legal and regulatory
requirements;

. Monitoring climate-related risk indicators, reporting the
overall status of climate risk management to senior
management, promptly escalating significant risk
events, and exploring investment opportunities in
climate-related areas, such as carbon credit investments
and innovative financial products linked to carbon
credits, including bonds or funds.

422 Strategy

The Group actively identifies material climate-related issues
and objectives through stakeholder engagement and
materiality assessment. By comprehensively reviewing
internal factors such as business portfolio, capital allocation,
and risk appetite, as well as external factors including
operating environment and geographical exposure, the
Group has established a monitoring and disclosure
mechanism covering Scope 1, Scope 2, and Scope 3 GHG
emissions data. This mechanism serves as the foundation for
understanding the Group’s climate-related impacts. The
Group will continue to refine its data collection
methodologies and expand the scope of disclosures to
enhance transparency and inform future climate strategy
development.

To integrate climate-related strategic objectives into core
business operations, the Group has identified key climate-
related risks and, on a phased basis, is establishing an
appropriate climate risk appetite grounded initially in
qualitative principles. The Group has also identified climate-
related opportunities to ensure that its insurance products,
investment solutions, and services align with its overall
strategy and corporate values. Examples of identified climate-
related risks and opportunities are outlined below.

Time horizons:

Short term: 0 to 3 years
+  Medium term: 3 to 10 years
« Longterm: over 10 years

ZRFRE - g REVEIRE Environmental, Social and Governance Report 2025
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Identification of Climate-related Risks

Climate risk is a significant issue of concern for both internal
and external stakeholders of the Group. During the Reporting
Period, through stakeholder engagement and materiality
assessment, the Group identified climate change response as
one of the critical issues, highlighting the urgency of
managing climate-related risks.

To effectively manage climate-related risks, the Group has
systematically identified potential “physical risks” and
“transition risks” that could significantly impact underwriting
operations, investment activities and business operations.
The Group conducts in-depth assessments based on the
characteristics and transmission paths of each type of risk.
Specific identification covers:

Transition Risks: These refer to the potential financial
impacts on various industries or the Group’s counterparties
(including insured parties and investment targets) arising
from new climate policies, regulatory measures, technological
advancements and shifts in market sentiment during the
transition to a low-carbon economy. To evaluate the impact
of transition risks on the Group, relevant qualitative analysis
have been conducted, taking into full consideration their
financial implications on underwriting operations and
investment portfolios.

Physical Risks: These originate from climate and weather-
related events, including the economic impacts of acute
climate events (such as heatwaves, floods, hurricanes, forest
fires, etc.) and long-term climatic pattern changes leading to
rising sea levels and temperatures. In accordance with the
Green Finance Guidelines for Banking and Insurance Sectors
issued by the China Banking and Insurance Regulatory
Commission in 2022, the Group assesses the impact of
physical risks on its business. It identifies and analyses asset
categories particularly susceptible to extreme weather events
and long-term climate changes. Such assets include holdings
in the investment portfolio exposed to physical risks (such as
power facilities, infrastructure, and manufacturing-related
equity and debt investments), property targets within the
underwriting portfolio (located in commercial and industrial
properties vulnerable to typhoons and flooding) and
disruptions to the Group’s operations in Hong Kong and
Fujian Province due to extreme climate events like typhoons
and storm surges, resulting in operational interruptions and
related losses.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Climate Risk Categorisation and Key Impacts

Based on the nature of its business, the Group has identified
how each risk factor primarily affects its underwriting,
investment, and operational activities.

«  Transition risks are primarily focused on the investment
side. This is because Min Xin Insurance, the Group’s core
business unit, currently does not underwrite policies for
high-carbon-emitting industries; therefore, the direct
impact of policy regulations, technological developments,
market preferences, and reputational risks on the
underwriting portfolio is limited. However, the Group’s
investment portfolio includes listed equities and corporate
bonds, both equity and fixed-income assets, that are
susceptible to factors such as carbon pricing, energy
transition, substitution by low-carbon technologies, and
shifts in market sentiment. These factors may lead to asset
value volatility or liquidity risks. As such, transition risks are
primarily assessed from an investment perspective.

« Physical risks mainly affect the underwriting and
operational sides. On the underwriting side, Min Xin
Insurance’s general property insurance business,
including comprehensive property insurance and motor
insurance, is directly exposed to physical damage caused
by extreme weather events such as typhoons, heavy
rainfall, and flooding. Such exposure may result in
significant claims pressure. On the operational side, the
Group’s main offices are concentrated in coastal regions
including Fujian, Hong Kong, and Macau, areas highly
prone to typhoons. Extreme weather events in these
locations could cause damage to office premises,
business interruptions, and personnel safety risks,
thereby affecting daily operations and service continuity.
Consequently, physical risk management also
encompasses resilience planning for operational
activities.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Climate Risk Categorisation and Key Impacts (Continued)

Transition Risk Policy Regulations

N Bk EF Bk ER
Risk Category Risk Factor Risk Definition
RN BEROEMR BT BB A B Y SRR S 8 1 1 B B BRI IBUSR (1A AR ~ BEIRE I

BEREAVERE) EHEERLERA LT - EXEBARIRES
ME - EMTEEEBERRANEN -

Environmental policies enacted by governments to address climate
change (such as carbon taxes, emission controls, energy transition
regulations) can lead to increased operational costs, industrial
restructuring, or shifts in investment directions, thereby impacting
asset values and profitability.

SR TELS

Technological

TR (B AERER - RS - BFE - RWRERME) R
RERAGEERESMEEBETERLERFE N - ERRINTER
A EmERR -

The rapid development of emerging low-carbon technologies (such
as renewable energy, energy storage systems, electric vehicles,
carbon capture technology) may render existing high-carbon assets
obsolete or less competitive, leading to risks of technological
obsolescence and asset write-offs.

Reputation Risk

5 E L HEBERIFERKEERERY  AeRTSHSMEETET

Market Risk b BEAEMETK - BEKARN EATSHERER °
Shifts in consumer preferences towards sustainable products and
services, or a decline in financial market valuations for high-carbon
companies, can result in decreased market capitalisation, higher
financing costs, or reduced market share.

BEEAMR PEEREANERRIREAE (IR - BRIRBIE) - ATRE5]

SAMER  ERWEEENE BERBRVREZESEME - &M
BECETEREEFHRMENELD  RERTERREERREER
E o

Failure to effectively manage climate-related issues (such as carbon
emissions, environmental degradation) can lead to public scrutiny,
negative media coverage, damage to brand image and customer
trust, ultimately affecting company performance and investor
decisions.

(=B AR AR Min Xin Holdings Limited
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Climate Risk Categorisation and Key Impacts (Continued)

Nk ) kxR F
Risk Category Risk Factor

Bk E=

Risk Definition

ERRER =M
Physical Risk Acute
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Acute climate-related events (such as extreme heat, heavy rainfall,
flooding, typhoons, forest fires, extreme weather) can directly cause
property damage, production disruptions, supply chain
interruptions, and reduce asset values. These events also increase
insurance underwriting risk and claim pressures, potentially leading
to higher capital expenditures and operational costs, further
affecting the liquidity and value of properties, infrastructure, and
other assets.

/‘\E‘, Il‘E
=

Chronic

RIS RABZMERE - fIRETS 8 FE LT - BKE
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Long-term trends such as rising temperatures, sea-level rise, and
changing precipitation patterns can gradually alter regional
ecosystems and living conditions, increasing the frequency and
intensity of natural disasters like heatwaves, floods, and typhoons.
This has lasting impacts on regional economies, employment
opportunities, and infrastructure stability, ultimately affecting

business operations and societal well-being.

R E R

Transition Risks

AREBZLESBRRAR  REERMGL The Group’s core business is insurance underwriting, with
B BREEMAAR  HPBRRZF investment activities representing a relatively small portion
2o ARERB L AEBIRTREE of its operations. As such, the overall investment exposure is
FHESZEZZRA - HEREERITEL & limited, and the impact on financial performance is minimal.

BRRER MR - BIERER

In line with its investment strategy, which prioritises stable
returns and capital preservation, the Group does not hold
significant or concentrated positions in high-carbon-emitting
sectors, rendering transition risks broadly manageable.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Transition Risks [(Continued)

With regard to the investment portfolio, the Group has
identified and analysed high-carbon-emitting sectors within
its holdings of listed equities and corporate bonds - both
equity and fixed-income assets. According to the 2024-2025
Energy Conservation and Carbon Reduction Action Plan
issued by the State Council, these sectors specifically include
fossil fuels, steel, petrochemicals and chemicals, non-ferrous
metals, building materials, and transportation. These
industries are typically subject to policy changes and carbon
pricing impacts over the short to medium term. Furthermore,
given the diversity of sector-specific characteristics, the
nature of transition risks varies across industries. For example,
the fossil fuel power generation sector is influenced by shifts
in market demand and policies related to coal-fired power
capacity tariffs, while the transportation sector faces
challenges from policies promoting new-energy alternatives
and evolving fuel cost structures.

REERERERER  BRERHEERER
HRERERRER BRABEERIDHER
ERBE - AR NEBRZ2RRTEEE
As China advances its “dual carbon” goals, the
coal mining industry faces stringent capacity
controls and environmental compliance
requirements under the 2024-2025 Energy
Conservation and Carbon Reduction Action
Plan and energy transition plans for the
upcoming “15th Five-Year” period. These
include caps on total coal consumption,
mandatory capacity replacement policies,
stricter regulations on mine-site ecological
restoration and land reclamation, and
intensified enforcement actions targeting safety
and environmental non-compliance among
small and medium-sized coal mines.

fEE T AL TR
ER

Investment
Impairment: Increased
compliance costs,
potential production
restrictions or
shutdowns, asset
impairments due to
stranded capacity,
higher reclamation
liabilities, and
reduced profitability.

7% BREF N g BENUBEE BEEE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon
BRRB R BHRER REERE [ 20 ] BIRSEEE - BR(2024- RERE  (tAR | RHERHE
Coal Mining Policy 2025 FETRERIRITB A R)RER [+HE | B 1BRARE L EH#ERE | Shorttolong
Regulations B RERRE  ERAREARRENE AEMEEERR - | term

(=B AR AR Min Xin Holdings Limited
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4. ENVIRONMENT (Continued)

L2 EHRIREN (8) 4.2 Climate Change (Continued)
422 5RB& (48) 422 Strategy (Continued)
BRELE (78) Transition Risks (Continued)
7% RREF N e BENHBE B EE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon
Rifi# R SERFRE TR TERBENETERA -

Technological
Development

@Ekfﬂﬁﬁlﬁﬁﬁk?ﬂ A RERICER
R BEIXSRAERNBRER  Ef5
REEENERERECEMAY - I8N
BRENELES T8
FoOBR A AR (IEEE - RHEFIRE
HE)BRCERTRT  EHRKARER
ARRAR

a&wgm R AZNEEERT L - BREY
HEZKTEBD
Continuous decline in coal consumption per
unit of power generation, ongoing
improvements in industrial boiler efficiency,
maturing electric arc furnace steelmaking
technology, and accelerating electrification
have led to the widespread adoption of various
energy-saving and emission-reduction
technologies across industries, resulting in
reduced coal consumption by traditional
high-energy-consuming sectors and potentially
causing a gradual decline in overall coal
demand.
Uncertainties in the commercialisation of clean
coal utilisation technologies (such as coal-to-
hydrogen and carbon capture, utilisation, and
storage) increase the risk of premature
retirement of high-cost coal mines.
Increased investment in smart mine
technologies raises operating capital
expenditures but fails to reverse the downward
trend in demand.

iR R
Market Risk

MARENTRBRERD K - ERFHE
BT - KEKSME

REEFIRE HERERELERIRK
KFRER - BRENAEE LT REMA
BRign

Decarbonisation in the steel and power sectors
is driving a long-term decline in demand for
thermal coal and coking coal, leading to
increased coal price volatility.

Green bonds and ESG funds commonly exclude
coal mining projects, significantly raising
refinancing costs and increasing liquidity risk.
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

422 5RB& (48) L22Strategy (Continued)
BRI (#8) Transition Risks (Continued]
7% RRETF JENsE BENRB R EE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon
BERAR BT REHA ?K%&ﬁi%mﬁﬁﬁ% RENE
Reputation HRERMRBIER  HELTRHERKITERR
Risk BEEZ %‘Jé\%ﬁé%
The coal industry has traditionally been viewed
as a high-carbon sector, and with the rapid rise
of renewable energy, public perception of the
coal industry has become increasingly negative,
constraining coal companies’ development.
RIBFER HERER REETE [ BRHEHEE  DhXRRR REBFTRE - 5 | EHERY
Oil Extraction | Policy BZERERNRRRERENR EERBHHRMBET | Shorttolong
Regulations As China continues to advance its “dual carbon” SIVEER - BFlEE | term

goals, the oil industry faces stringent capacity

controls and environmental compliance

requirements:

o LRFEK: ARRAESEERS RER
i

0 Upstream extraction: subject to peak
crude oil production limits and resource
taxation

o TR : BRERSZRICERRLR
mdHE B8

o Downstream refining: constrained by
tighter refining capacity caps and total
consumption controls on refined oil

products
o HINEE : mE/RELA  ERELMH
RRBRIEAR

o Emissions regulation: rising carbon taxes
or carbon prices directly increase costs
across extraction and refining operations

NER - BEMAE
9\

Declining investment
returns: Technological
obsolescence leads to
shrinking market
share, weakening
profitability, and
reduced dividend
income from invested
companies.
BERARE B
BRRERRBER
firBE AR - %
HEESHIEME
Premature asset
write-offs:
Transportation and
energy equipment are
retired early due to
technological
obsolescence,
shortening asset
lifespans and
increasing claim
frequency.
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

422 5RB& (48) 422 Strategy (Continued)
BRELE (78) Transition Risks (Continued)
7% RREF N e BENHBE B EE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon
Rifi# R PEIFREERERAEMPAAFAR - A

Technological
Development

RIESRAEEMES 2 —ALiRFR
Companies may need to invest in cleaner
technologies for oil extraction to reduce carbon
dioxide emissions per barrel of oil equivalent.
S RHTFRITEREARRS RhRIE
RERCBIZH - BRANRE - HAREL
e

Carbon Capture, Utilisation and Storage
("CCUS") technology is primarily used to
enhance oil recovery and decarbonise refining
processes, but high costs continue to hinder its
large-scale deployment.

miEER
Market Risk

SREREME - BEBUA M (INER
BBRE  HEER) EMEEE ST T
International oil price volatility has intensified,
and geopolitical events such as policy shifts in
oil-producing countries and regional conflicts
have increased supply chain instability.
RELRNBRECHOARHREN - E5
THBRENABE LT BEEFRHE
ERENETARE

Green finance taxonomies have largely
excluded the oil sector, significantly raising
refinancing costs and limiting access to green
bonds and sustainability-linked loans.
MERAEZERRE P BERBREEK
ERR AR

Rapidly rising adoption of new energy vehicles
is accelerating the peak in demand for
transportation fuels.

BEER
Reputation
Risk

FOEHSRBBE SRR ITENER B AR
1% BRESGES ERIR L ARRRE
Stakeholders are increasingly scrutinising
financial institutions’ support for the oil and gas
sector, and international ESG funds commonly
exclude fossil fuel investments.
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

422 5RB& (48) L22Strategy (Continued)
BREE (48) Transition Risks (Continued)
7% RRETF JENsE BENRB R EE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon

EW)| BEER REEERHARRTBALRERBRER ERENER : Bk | RHETH

Power Policy BGE N ERTER EITAMBERKAL | Shortto

Generation Regulations Adjustments to the capacity tariff mechanism o AEAEEERE | mediumterm
and policies promoting renewable energy NEH - FEREA
substitution are compressing the profit margins Bl
of conventional coal-fired power plants. Bond default risk:
2EMIBMANETELEZSRERE - B Rising financing costs
HRARELH for high-carbon
The national carbon market has included the issuers may trigger
thermal power sector, with emission allowances credit defaults,
gradually tightened, leading to continuously adversely affecting
rising compliance costs. investment portfolio

RifER (B — BRI - R E R B RRE SWM'A L
Technological MR R m@]‘!\ilﬁt&: L&
EREMSLHARS

Development

The maturation of integrated “Wind-Solar-
Storage” technologies is reducing the cost
associated with the intermittency of renewable
energy.

REBR M SCER R K& AP
Flexibility retrofits for coal-fired power plants
face technical and capital barriers.

iR R
Market Risk

ENREMSTE RBYRED SR A -
o ARG D BEBREN R/ NS B E
T

The continued development of the electricity
spot market and intensifying competition in
ancillary service markets, combined with
priority grid access for renewable energy, have
led to a sustained decline in coal-fired power
plant utilisation hours.

REXHRBEA - HERENTKERE
o BEAEERTE

The growing scale of green electricity trading is
creating price competition against conventional
power sources, further compressing the
marginal profits of thermal power generation.

BEER
Reputation
Risk

RERRERLSREDNEE - HBELTY
RXIBRERE

Companies engaged in high-carbon and
polluting activities may suffer significant
reputational damage.

MR RIEEE
Liquidity risk: The
market tradability of
high-carbon assets is
declining, making
divestment difficult.
EREEEN : B5
RORIR B B R ER
IARMERTE © AIBEH
BARER | AR
BRBERHTH
M BEAEE
Underwriting pricing
pressure: Difficulty in
accurately assessing
risk premiums for
traditional energy
projects may lead to
underwriting losses,
while intense
competition in green
insurance products is
compressing profit
margins.
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4. ENVIRONMENT (Continued)

L2 EHRIREN (8) 4.2 Climate Change (Continued)
422 7RE8 (48) 4L22Strategy (Continued)
BRE G (48) Transition Risks (Continued]
7% RREF N e BENRB R EE
Industry Risk Factor Risk Description Potential Financial Time
Impact Horizon
REpEH HRER AR IR EBE - BT PN mEEEXE : FR | EHETH
Transportation | Policy MEZEEREX  ERIREZERER FREAFERERIR | Shortto
Regulations % BomhEEETERKE AR EREARIE | medium term
Emission standards for internal combustion RERfRMHE | #5al
engine vehicles are becoming stricter, with BEZERRTIZH
some cities having set clear phase-out dates for HEN
fuel-powered vehicle sales; new energy logistics Brand value erosion:
vehicles enjoy priority road access, narrowing As aninsurer
the operational space for conventional fuel committed to
vehicles. supporting
BRI E A B B 5 - BRER AR sustainability, being
BRARRABERENAMEE  SEBN perceived as a
FEARB A BRI R BRI AIE X “provider of high-
The International Civil Aviation Organisation’s carbon financing”
Carbon Offsetting and Reduction Scheme for could weaken
International Aviation is being implemented; competitiveness in
the EU’s Carbon Border Adjustment Mechanism the green insurance
will include the aviation sector after its market.
transitional period; governments worldwide are BERRER : &%
progressively introducing mandatory blending ESG T 18 T HaT
requirements for sustainable aviation fuel. & - AR AR R
RiTER BHEB LIRS  ARHELERE AR

Technological
Development

BIZRE : B BB R EHEN

Rapid advancements in electric vehicle battery
technology, breakthroughs in hydrogen fuel
cell commercial vehicles, and the emergence of
autonomous driving are transforming
transportation models.

AR E A E R MEERRR
Sustainable aviation fuel production
technologies have matured, but supply capacity
remains limited.

misER BRERA RN EEREFEEA

Market Risk Autonomous driving may transform vehicle
ownership models.
BT BB ENREERTN
Shifts in fuel cost structures are affecting the
competitiveness of logistics companies.

BEEAR RRERFEPTER IAEERN - K0

Reputation HgeRBERERS

Risk The transportation sector is directly linked to

urban air pollution, and stakeholder
expectations for green logistics continue to rise.

Restricted access to
capital: A downgrade
by ESG rating
agencies could
increase the cost of
equity financing.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L2.2Strategy (Continued)

Physical Risks

The Group's core business unit, Min Xin Insurance, primarily
engages in general insurance, with a focus on key lines such
as fire insurance, comprehensive property insurance, and
motor insurance, which constitute a significant portion of its
portfolio. In its treaty reinsurance business, the Group also
mainly assumes property-related risks. These lines of business
are primarily exposed to climate-related physical risks arising
from extreme weather events - such as typhoons, heavy
rainfall, and flooding - which can cause material damage and
potentially increased claim frequency and severity. Given that
the Group currently does not underwrite business related to
high-carbon-emitting industries, its risk assessment processes
and product development strategies have effectively
established a risk firewall against such sectors. As a result, the
overall financial impact of climate-related physical risks on
the Group is considered limited and manageable. The
following outlines the specific risk exposures associated with
these insurance lines, along with their identified
characteristics and potential financial impacts:
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4. ENVIRONMENT (Continued)

v (5&) 4.2 Climate Change (Continued)

422 5RB& (48) 4L22Strategy (Continued)
ERRIE (48) Physical Risks [Continued)
kR F JE2, B i BENTBE Ry B 5
Risk Factor Risk Description Potential Financial Impact Time Horizon
ERER = - —REMERRER: ROk | RHRETH
Physical Risk Acute 17 IR EE R R IR EE B A | Short to medium term

fpfE : B - R R LR
RAERRENTEMR Z
AEKRER - MMsEE
BIXESRTE - ARBEER
ITEVMEEBBRRIRER
g BE-EXFENA R
g biifeiE s R RS
HAERESENETHEE
Insurance Portfolio:
Typhoons, extreme rainfall,
and storm surges may lead
to a sharp increase in claims
in Fujian and Hong Kong,
including water damage to
motor vehicles, damage to
or collisions of vessels while
berthed, and structural
damage to commercial and
industrial properties. A
single catastrophic event
could simultaneously
trigger losses across these
lines, resulting in risk
concentration within the
underwriting portfolio.

BIE  UNEE BB R
PIZE B I R RR it S BUE
DA BEABR SRR L E
Operations: Office facilities
and data centres located in
coastal regions including
Fujian, Hong Kong, and
Macau may experience
operational disruption due
to severe weather.

# - EXEREHSIRIUE
- AARAE X R

General property insurance:
Significant increases in
insurance claims and
claims-handling expenses
for core lines; higher
catastrophe reserve
provisioning; pressure on
underwriting profitability.
BRER  E-ERBERZE
(R-EACiE: f  wbu 3
E R1E - HERBEEEK
STHEHE - EYBREBK
R EF

Reinsurance business: A
single physical risk event
may cause cumulative
losses across multiple lines,
leading to concentrated
portfolio impact and higher
reinsurance costs.

EiEm X EEEIRA
1B N RS g N
Operations: Business
interruption results in lost
revenue and increased
emergency-related
expenditures.
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4. ENVIRONMENT (Continued)

4L2.2Strategy (Continued)

4.2 Climate Change (Continued)

SRR (78) Physical Risks [Continued)
Bk E F JeR e 4 BTN R E
Risk Factor Risk Description Potential Financial Impact Time Horizon
(=3 - —RMERRES  ROE | PHERD
Chronic B LA FRAEFE | Medium to long term
- BE: REREAS BT RBUERE  FREINTRE
T Rk - g KEH/E  BRMBRTE
BEESEMEBHEZK |+ General property insurance:
REGRRISFE LR &g Gradual but persistent
T%_mﬁl FEAERECEEHE increase in long-term claims
Eo R EEsERRE 8T trends, resulting in
H A2 MEE 2 EO structural pressure on
BBk aea underwriting profitability;
« Insurance portfolio: Long- additional catastrophe
term rising temperatures, reserve provisioning
sea-level rise, and changing required, reducing return
precipitation patterns are on capital.
steadily elevating baseline | . FHR¥ER : REABGBE
flood risk in coastal Fujian - ARAEES A BEEER
and Hong Kong. Prolonged [ FEEINTIRE K AEE
extreme heat increases ® BARBHETLE
battery-related and «  Reinsurance business:
mechanical failure risks in Similar long-term upward
motor insurance, trend in loss experience,
particularly for electric leading to sustained margin
vehicles. Sea-level rise also pressure and lower capital
affects port infrastructure efficiency
and navigational safety . B BB R E R
relevant to marine SR ER 2 R ERER AL
insurance. RSl
. BB fﬁiﬁ)mr?ii‘”’tﬂ'g .+ Operations: Higher
R ARBREE N - I operational energy
R 20 e 8 i {5 & B 2 FR AR 8 expenses and increased
AR B F - health and safety costs
«  Operations: Rising ambient associated with extreme
temperatures lead to higher heat.
energy consumption for
cooling and structurally
higher employee health-
related costs due to heat
stress.
30 MfE
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

4L2.2Strategy (Continued)

Opportunities

As China’s “dual carbon” strategy continues to deepen and
the policy framework for green finance steadily improves,
green insurance and sustainable investment have become
key strategic directions for the insurance industry. The release
of the Green Insurance Classification Guidelines by the
Insurance Association of China has further established a
systematic classification standard and implementation
framework to guide industry development. Against this
backdrop, the Group is actively exploring opportunities to
expand its green insurance offerings and enhance its

sustainable investment portfolio. The aim is to support the
green transition of the real economy while unlocking new
growth drivers and optimising asset allocation. Key identified
opportunities include:

RIZERAKE
Climate-related
Opportunity

BB it
Opportunity Description

BENUMBRE

Potential Financial Impact

B [ 50

Time Horizon

GEMAFESR

Green and
Sustainable
Finance

HEARFETE

Underwriting Business

FEFERTEEBRR
Develop dedicated
insurance products for new
energy vehicles.

R RENS - ROEER
MR R ERKE
EEP @R

Launch property damage
and business interruption
insurance for photovoltaic
modules, wind power
equipment, and energy
storage systems.
RFEREE EHRERRE
FEHEEIRHMER LT
£k

Provide property and
liability insurance for green
buildings, zero-carbon
industrial parks, and electric
vehicle supply chains.

REWAEK : FERRE
e SRR EF - A RETIY
REWARIR

Premium income growth:
Rapidly rising demand for
green insurance products
creates new sources of
premium revenue.
FEaERY - FREER
At MEERE T - B
RUGECEEDNSHRFESD
Risk pricing advantage:
Competitive edge through
specialised risk assessment
and pricing capabilities in
high-growth green sectors.

RHIE R H

Short to long term
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)

4L2.2Strategy (Continued)

i3 (#8) Opportunities (Continued)
RIRMEREKE BRI BENUBEE R EE
Climate-related Opportunity Description Potential Financial Impact Time Horizon
Opportunity
wEAE BEEREM REMHGHR | RHEREH

Investment Portfolio

EINENE RER R REE
THH OB ERRE
Increase equity or debt
investments in clean energy
and smart grid projects.
REXREES  AIRER
hkﬁ’ﬂf%&ﬁqﬁﬁvﬂlﬂ
Allocate capital to green
bonds, sustainability-linked
bonds, and transition
finance instruments.

% BN E 23 = B BB e Bl
Ko rae Jﬁ%i‘“ﬁiiﬁ@ PSES
EoREBNGEEEERE
BAHLEmM
Invest in energy-efficient
technologies and new
energy business segments
of electrical equipment
groups, as well as green
credit asset-backed
securities issued by
financial institutions within
the Group.

RO TR R SR E R &
WEEERR
REABHRIBTE - REEREE
B ?ET/\E/HH%}EEE@ML ?E
FIREHEEEN

HERE  BE  HERE
yRRIR BB EMELR
Tt ERENIEE
Improved asset quality:
Lower carbon footprint of
the investment portfolio
reduces exposure to
transition risks and stranded
asset risks.

Stable long-term returns:
Green infrastructure
projects generate
predictable, long-duration
cash flows, enhancing
portfolio resilience.
Valuation premium:
Companies with leading
ESG performance tend to
command higher
valuations, creating capital
appreciation potential.

Short to long term

(=B AR AR Min Xin Holdings Limited
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4. ENVIRONMENT (Continued)

L2 EHRIREN (8) 4.2 Climate Change (Continued)
422 5RB& (48) 4L22Strategy (Continued)
1#i3 (78) Opportunities (Continued)
RIRAEEHE BB BENMBEE R #5 E
Climate-related Opportunity Description Potential Financial Impact Time Horizon
Opportunity
FeRiRES . ETEIBCEAEEE(E |- ZRENADNE - EE - ER | REERS
Green and FRE - FLEEE) B F X SRR FEM AR TR Short to long term
Low-carbon BRXfRlE +  Reduced operating costs:
Operations - Implement digital and Lower expenditures on

electricity, business travel,
and office supplies.

paperless operations (e.g.,
electronic policies, online
claims processing) to
reduce physical document
handling.

- BEMRGREERYE (B
BERRAR - SRMEFEL)
R HARRE D

«  Enhance energy efficiency
in office premises through
smart lighting, high-
efficiency air conditioning
systems, and procurement
of renewable electricity.

- BigeEREE (B
BREEg® BB T
B) R BEBRT

« Introduce a green travel
policy prioritising video
conferencing and low-
carbon transport options to
reduce business flights.

- BUETOERAE R R M AR
EERRY - REEARRK
EZRERE

«  Deploy energy-efficient
technologies and green
cloud services in data
centres to lower IT
infrastructure energy
consumption.
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4.

ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

423 Risk Management

Climate-Related Risk Management Process

To manage climate-related risks comprehensively, the Group
recognises climate risk as a key driver across multiple risk
categories — including insurance, investment, solvency, credit,
operational and cyber risks — and continues to strengthen its
climate-risk management and governance framework. This
framework comprises three core components: risk identification
and assessment, risk monitoring, and risk control and mitigation.

(1

(3)

Risk Identification and Assessment: The Group collects
forward-looking climate-related data and information to
identify potential climate risks arising from its
underwriting, investment, and operational activities.
Qualitative assessments are conducted to understand the
nature of these risks and their potential impact on
business operations.

Risk Monitoring: A set of climate risk key indicators has
been established to regularly monitor the Group’s
exposure to climate-related risks, ensuring alignment
with its defined climate risk appetite and tolerance
thresholds.

Risk Control and Mitigation: For identified climate risks,
the Group formulates and implements targeted control
measures and mitigation strategies, including
adjustments to underwriting policies, optimisation of the
investment portfolio, and enhancement of operational
resilience. Specific actions include:

o Utilise reinsurance mechanisms to diversify extreme
climate risks: Through reinsurance arrangements, the
Group effectively transfers large-scale climate
disaster risks, retaining only losses within its self-
insured retention limits. This ensures that overall risk
exposure remains within predictable and
manageable levels, preventing severe financial
impact from a single extreme weather event.
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4. ENVIRONMENT (Continued)

4.2 Climate Change (Continued)

4L23Risk Management (Continued)

Climate-Related Risk Management Process (Continued)
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Accumulate and apply experience in responding to
extreme climate events: Through long-term handling
of claims and business interruptions caused by
typhoons, heavy rainfall, heatwaves, and other
sudden disasters, the Group has developed
standardised emergency response procedures and
risk management capabilities, continuously
enhancing operational resilience and customer
service efficiency under similar climate risks.

Closely monitor evolving regulatory and legal
environments: The Group actively tracks
developments in climate policies, insurance
regulations, and capital requirements, proactively
assessing their potential impact on underwriting
scope, claims standards, and capital allocation, and
adjusts business strategies accordingly to mitigate
compliance and systemic risks.

Enhance climate risk quantification and reserve
assessment capabilities: In collaboration with the
actuarial team, the Group incorporates historical
claims data and stochastic modelling techniques to
improve the accuracy of forecasting climate-related
claims volatility, ensuring that reserves are
adequately and prospectively provisioned.

Strengthen internal risk management and anti-fraud
mechanisms: During periods of heightened climate-
related disasters, the Group intensifies monitoring of
claims leakage, reviews underwriting quality, and
refines performance evaluation to effectively prevent
fraudulent activities, while ensuring fairness,
transparency, and timeliness in claims handling to
safeguard financial integrity and customer trust.

#R%5 Environmental, Social and Governance Report 2025

35



4. IRIG (48)

4.2 [EHRIREBV (1)

123 EREIR (78)

IR GBI ESROVETE T (#8)

o MBREXEEREZ: HARMSK
Verisk £ AR 7] B L ER - ¥4
B REESmAREGETE/LD
T o RABIBRARREUE - HIBRIB X
BEBHEL2E - EETR R A
ZBEEK - WA BRR SR AT
HEEERBMO o APNMRBEES
BRER &AE ARG E 2 B8 58
T~ BITEXLBESNIRETRE 8
BRI KRB M2 BEREER
7 o REBEBFEERFIRE(LEIE
ARRZFE  WEHBREBRRE
Bl  BRERAESRERE
FIHEUCHL o

RXE EMERBRUEE - AEBEEHRIK
REEREERNEmMERERREEN =8
AREE A

F—EPAR - R EPT RAER K A
F—EMG EEMKRTRTEE K
Rk BREEIRESFEGRERBRE
o B-BHREEZEYFEHEENR
RAABE R

FBHR: BREEBMAREE
ERE_BHR AEEEAR KRE
FEBREARKEERR - FHEEH
RBEBRR MRES

F=BUHR: FZEHRBNIEST
BEBURRE —BHREE —BIR
BRER A EREAT TIE -

36 M5B AR AR Min Xin Holdings Limited

4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)

4L23Risk Management (Continued)

Climate-Related Risk Management Process (Continued)

o Strengthen the catastrophe risk management
framework: The Group employs industry-recognised
catastrophe models such as RMS and Verisk to
conduct quantitative analysis of extreme events
including earthquakes and typhoons. These models
use underwriting data, geocoding, and building
characteristics to simulate potential losses across
various return periods. The results are integrated into
reinsurance structures to assess net retained risk
exposure. Stress testing under the Insurance
Authority’s risk-based capital regime indicates that
the current catastrophe excess-of-loss treaties
provide sufficient coverage to effectively absorb
potential claims pressure from extreme weather
events. The Group will continue to monitor the
impact of climate change on model assumptions and
regularly review the adequacy of its reinsurance
program to ensure risk exposure remains aligned
with its capital strength.

To support the effective implementation of the above
framework, the Group has fully integrated its climate risk
management mechanisms into the Three Lines of Defence
model for risk governance:

First Line of Defence: Business units serve as the first line
of defence and are directly responsible for identifying
and assessing climate-related risks in their day-to-day
activities, including product design and pricing,
underwriting, claims handling, and investment decisions.

Second Line of Defence: The Risk Management
Department and Compliance Management Department
act as the second line of defence, overseeing climate-
related risks across underwriting and investment
activities, and responsible for reviewing and updating
relevant policies, procedures, and risk controls.

Third Line of Defence: The Internal Audit function
constitutes the third line of defence, providing
independent assurance through audits of the
effectiveness and adequacy of climate risk management
practices carried out by the first and second lines of
defence.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)
4L23Risk Management (Continued)

Integration of Climate-Related Risk into Governance
Framework

Recognising the potential impacts of climate change on
insurance operations, the Group has explicitly incorporated
climate-related risk considerations into core internal
governance documents, including the Investment
Management Policy and the Risk Appetite Statement. This
ensures that climate risks are systematically assessed and
addressed across asset allocation, underwriting decisions,
and product development.

The Group has strengthened its climate governance to
systematically identify both risks and opportunities arising
from climate change across underwriting, investment
activities, and operational management. Specifically, the
climate risk management mechanism has been fully
embedded within the Group’s Three Lines of Defence risk
governance structure. Continuous enhancements are being
made to existing policies and processes, including the Risk
Management Policy, Risk Appetite Statement, and Investment
Policy, to ensure climate-related factors are consistently
integrated into day-to-day business decisions and ongoing
risk monitoring.

424Targets and Metrics

The Group is committed to establishing quantifiable targets
for GHG emissions, energy consumption, and other key
environmental performance indicators, ensuring alignment
with the materiality of climate-related risks to its business.
We regularly assess progress against these targets and adjust
our Green Development Action Plan accordingly to
continuously enhance decarbonisation outcomes and
sustainable business practices, thereby mitigating the impact
of climate change on our operations.
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4. ENVIRONMENT (Continued)
4.2 Climate Change (Continued)

L2k Targets and Metrics [(Continued)

The Group’s GHG emissions data in 2025 and 2024 are as

BT follows:
BEREEhEE B
Scope of GHG Emissions Unit AL Ak
EERNEE 3738 MoftixEE 23.23 23.15
Scope 1 Direct Emission’ tCO,e
#[E 2 AR BERC WE— S LiREE 4935 52.53
Scope 2 Indirect Emission? tCO,e
#i[2 3 KA EE PR W_EiRE=
Scope 3 Other Indirect Emission tCO,e
— %851 BEAESERE WoftixEE 970.58 -
- Category 1: Purchased goods and services tCO,e
—JEAlle - EBIRTT MR E & 28.67 23.81
— Category 6: Business travel kgCO,e
—f8R15 : &3 W—StixE 2 331,466.94 -
- Category 15: Investments? tCO,e
mERBHRAE (SBE1+8E2) WoftixE = 72.58 75.68
Total GHG Emissions (Scopel1+ Scope 2) tCO,e
BERBAHNEE (SE1+#E2) W—ftixE e, FHK 0.04 0.06
(B KRB RERE) tCO,e/m?
Total GHG Emission Intensity (Scope1+ Scope 2)
(per square metre of office area)

v EEN MR ARE AR RSN BURESE
MERBEREBHN - ERAKENXGUE - Z
SHMEREBBRER - AR R EHATEREN T
H e

> HBERERASEERIINEE IMEANBEERE
RESHEN - SHEFTERA 2 B A FEE 2 E i 2
Ho Hop FAMRMMEEBHEREFHE2ER
WENHERREZIBBEER - PEAMET
PR FERA R E AR AR £ RRIRIR A KRB R4
T REAE EMEC2023 F 2B E ST | ikEE
WEF) - EE 45 0.5306 kgCO/kWh °

P EBREERRSEEREAERREAST B
RERPERITEN ETRRERARES - AEE
ERFHEOAERERABTEENERKA
B RRFGE SRR E R FRER -
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Scope 1 emissions are direct GHG emissions from sources that are owned
or controlled by the Group. Given the nature of our business, these
emissions arise solely from mobile combustion, specifically from the
petrol consumed by company-owned vehicles.

Scope 2 emissions from purchased electricity are calculated using
location-specific factors. For our Hong Kong and Macau operations, data
from local electricity suppliers is used. For operations in Chinese
Mainland, the applied factor is the 2023 national average grid emission
factor (0.5306 kgCO./kWh), sourced from the Ministry of Ecology and
Environment (MEE) and the National Bureau of Statistics (NBS).

The calculation and disclosure boundary is limited to listed equity and
corporate bond holdings within our investment portfolio that are in
high-carbon emitting sectors. The Group intends to progressively
expand this boundary, subject to improvements in data availability and
the maturity of relevant calculation methodologies.
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4. ENVIRONMENT (Continued)

4.3Energy Use

Electricity consumption and vehicle fuel use are the two
primary sources of energy consumption for the Group. The
Group has implemented various measures to reduce
unnecessary energy use and raise employee awareness of
energy conservation.

431 Energy-Efficient Lighting

Energy-efficient LED lighting system has been used in our
Hong Kong and Macau office to reduce energy consumption,
save electricity expenses and reduce GHG emissions.

432Video Conferencing

We conducted video conferences to replace on-site work and
meetings, if practicable, in order to maintain the business
communications smoothly and control the energy
consumption and GHG emissions from business travel at a
reasonable level.

Case Study: Participation in WWF’s Earth Hour 2025

We continue to support the World Wildlife Fund 2025
Campaign with the theme of “Give an Hour for Earth”. The
Group encouraged all employees at our Hong Kong office to
switch off non-essential lights at home for one hour on 22
March 2025. Through this campaign, we aim to inspire
employees to embrace more sustainable lifestyles, adopt eco-
conscious habits and contribute to environmental protection
and sustainable development.
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4. ENVIRONMENT (Continued)
4.3Energy Use (Continued)

433 0ther Energy-Saving Measures

During the Reporting Period, the Group implemented the
following additional energy-saving initiatives:

«  Maintained office air-conditioning temperatures at no
lower than 24°C during summer time;

«  Turned off lighting when leaving the office for a long
period or at the end of the workday;

« Enhanced energy efficiency of office equipments by
setting computer monitors and photocopiers to energy-
saving mode during idle periods, and posting eco-
friendly reminders to encourage staff to power down
unused devices before leaving; and

«  Priority is given to the adoption of environmentally
friendly and energy-efficient appliances and equipments,
such as replacing multiple single-function copiers with
multifunctional devices.

&b 3E =s
BEFUH 3% B

Energy Consumption Unit goge guas
HERRER F R 79,542.97 79,259.59
Direct Energy Consumption kWh

— UH ~F 8,735.12 8,704.00
- Gasoline L

EZ R IR ERE TR 86,145.87 83,170.00
Indirect Energy Consumption kWh

—SNEBE S TR 86,145.87 83,170.00
- Purchased Electricity kWh

RERBREMEE T EL B 165,688.85 162,429.59
Total Energy Consumption kWh

RREE (BEAAPRRE F B 98.25 96.32
Energy Intensity (per square metre of office space) kWh

(=B AR AR Min Xin Holdings Limited




4. 1BIF (48)
4.4 KERIEM

ERURAZTEERTINEE  BANHEL
SBRTRKERK  REERKRITABEE
fa] F] 8 o

RNEBHAKEMBARRERFINESL
TE2EBEZH - BAEAKEFEERE -
It FAM B BTN B B E ARk A 25 A K
EMEIZ - BEWMY - AEBERAKERE
BfimsR BRI KIRFE R IR R - UIREEEB &N LY
K WEET —REFEERES HRIEA
K E o

RAHRE B + TR P B s M 5B
BFE KRBT -

4. ENVIRONMENT (Continued)

4.4 Water Usage

As an office-based organisation, the Group’s water
consumption is minimal and we have not encountered any
issues related to water availability or supply for our
operations.

Given the low volume and limited materiality of our
controllable water use to business operations, the Group has
not established specific targets for reducing operational
water consumption at this time. Nevertheless, we have
posted water-saving signs and tips near water fixtures to raise
employee awareness and encourage responsible water use.
The Group will continue efforts to minimise controllable
water consumption in the next reporting year.

During the Reporting Period, water consumption at our office
premises in Chinese Mainland is summarised as follows:

KEIR By
Water Resource Unit 2025 2024
k£ oK
4

Water Consumption* m3 65 553
KR E (B F TR R EE) KT kK

. . 0.54 0.64
Water Intensity (per square metre of office area) m?3/m?

CORBEMERIAKERE EREHEERER
EEER=TTEMEANEBRR c ARAKEZE
BWMREWARERBIKE - HAKESREEBTL
FHE MARMARRREER -

4 The water consumption data presented in this report pertains only to
two subsidiaries: Fujian Minxin and Sanyuan Micro Credit. Water
consumption for the Group’s Hong Kong office has been excluded from
the calculation boundary as the premises are not equipped with a
separate water metre, which prevents the independent measurement of
its water usage.
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4. ENVIRONMENT (Continued)
4.5Waste Management

45.1 Advancing Paperless Operations

The Group consistently encourages employees to use secure
and reliable electronic communication channels in daily
operations and promotes the adoption of electronic policies
among clients to minimise paper consumption. In addition,
electronic meeting systems and tablets have been deployed
to replace printed meeting materials.

452 General Waste

Non-hazardous waste generated at the Group’s office
premises primarily consists of wastepaper. The Group adheres
to the 3R principle of Reduce, Reuse and Recycle to mitigate
environmental impact associated with such waste. The
Group’s Hong Kong office uses FSC-certified paper and
participate in the “Green@Community” recycling network to
collect and recycle old newspapers and magazines to reduce
its environmental impact.

We have implemented the following measures to reduce
general waste:

« Deployed paperless business operation systems, such as
electronic fax and digital insurance platforms;

+ Reviewed internal workflows to eliminate unnecessary
printing steps;

+  Encouraged employees to check printer settings to avoid
duplicate prints;

+  Promoted double-sided printing and the use of single-
sided printed paper for draft documents;

- Established collection points for non-confidential
documents and engaged professional recycling
companies to process waste paper;

- Reused cardboard boxes, plastic bags, and envelopes
where practicable; and

«  Encouraged employees to bring their own reusable cups
and cutlery instead of using disposable items.
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4. ENVIRONMENT (Continued)
4.5Waste Management (Continued)

45.2General Waste (Continued)

Case Study: 2025 Mooncake Box Recycling Campaign

In 2025, the Company and Min Xin Insurance actively
collected and recycled used mooncake boxes. The proceeds
from the sale of the recycled materials were donated to the
St. James’ Settlement People’s Food Bank for charitable
purposes.

Case Study: Mooncake Donation for Community
Responsibility

On October 17, 2025, mooncakes were donated to the
charitable organisation “Food Grace” to support community
care and assistance for vulnerable groups.

Case Study: Red Envelope Recycling Initiative

Following the Chinese New Year in 2025, the Group placed
dedicated collection boxes in its offices to recycle used red
envelopes. Red envelopes were collected and handed over to
the environmental NGO Greeners Action for reuse, helping to
reduce festive waste.

BEBREY B
Non-Hazardous Waste Unit 2025 Lz
AR T
Paper KG 1,847.44 1,797.00
SBEHA T
Plastic Bottles KG 19:30 20.00
] T
Metals KG 1.00 0.70
B4 MnMERAEORES T
Total Recycled Amount of Wastepaper, 632.86 309.5
. KG

Magazines, and Old Newspapers

5 T AEEMEANCEREENBIFEEREE 3 Note: The Group’s metal waste is classified as non-hazardous and

Y EERAFRETRENSBER S (NEESL
A1)

consists primarily of discarded metal containers, such as steel or
aluminum cans, generated from daily operations.
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4. ENVIRONMENT (Continued)
4.5Waste Management (Continued)

453 Hazardous Waste (Continued)

The Group's office operations generate only minimal
quantities of hazardous waste, primarily consisting of toner
cartridges and ink cartridges. Given the nature of our
business, the Group does not produce significant volumes of
hazardous waste. All such waste generated is properly
collected and recycled through authorised channels. As a
result, the Group does not maintain or disclose quantitative
data on hazardous waste emissions or intensity metrics.

To responsibly manage these limited hazardous waste
streams, the Group has implemented the following measures:

« Engaged licensed waste recyclers to collect and recycle
end-of-life electronic equipment, or returned such items
to original suppliers for take-back recycling;

« Installed dedicated collection bins for spent fluorescent
tubes in office premises and arranged for their disposal

through the “Green@Community” recycling network; and

«  Promoted the reuse and remanufacturing of toner and
ink cartridges where feasible.

During the Reporting Period, the quantities of hazardous

WHEEEEMHENT : waste recycled by the Group’s Hong Kong and Macau offices
are as follows:

BEBEY B

Hazardous Waste Unit goge guas

M EMER “e 58 4z
Toners and Ink Cartridges Pieces

B (53 9 3
Electrical Appliances Pieces

(=B AR AR Min Xin Holdings Limited
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5. EMPLOYMENT AND LABOUR PRACTICES

In response to the rapidly evolving market landscape in the
financial and insurance sectors, the Group actively develops
and continuously refines its talent strategy, with a focus on
attracting, nurturing and retaining diverse professionals who
possess strong expertise, professional integrity and alignment
with the Group’s values. This approach sustains
organisational vitality and drives innovation, enabling us to
deliver high-quality service to clients and generate long-term,
stable value for shareholders. Guided by a “People-first”
management philosophy, the Group is committed to
fostering a safe, healthy, fair, inclusive, and respectful
workplace. We ensure that all employees are afforded equal
opportunities, fair treatment, and robust support for their
professional growth and development.

5.1Employment and Labour Standards

The Group strictly complies with all applicable employment
laws, regulations, and labour standards in Chinese Mainland,
the Hong Kong Special Administrative Region, and the Macau
Special Administrative Region. In Chinese Mainland, our
operations fully adhere to the People’s Republic of China
Labour Law, the Labour Contract Law, and other relevant
regulations. In Hong Kong and Macau, we rigorously
implement local labour legislation, including the
Employment Ordinance and the Sex Discrimination
Ordinance, ensuring that all employment practices meet
jurisdiction-specific regulatory requirements. During the
Reporting Period, the Group did not experience any breaches
of employment or labour standards, nor did it receive any
regulatory sanctions or material complaints related to such
violations.

Furthermore, both the Company and Min Xin Insurance are
signatories to the Good Employer Charter 2024, committing
to implement employee-centric human resources practices
and actively promote family-friendly employment policies.
These include a reasonable leave entitlement system and
initiatives that support work-life balance, fostering a
workplace environment grounded in respect, inclusivity, and
mutual support.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

51 Employment and Labour Standards
(Continued)

5.1.1Employee Policies

The Group has established and continues to refine internal
policies and procedures covering all key aspects of the
employment lifecycle, including recruitment, termination,
promotion, training and performance appraisal. These
policies are subject to regular compliance reviews and
updates to effectively safeguard employees’ legal rights.
During the Reporting Period, the Group issued the Guidelines
on Lawful and Standardised Employment Practices, which
explicitly prohibit child labour and forced labour, and set out
clear requirements for protecting employees’ fundamental
rights.

The Company and Min Xin Insurance adopt the Employee
Handbook as the primary basis for managing employment
matters, while Fujian Minxin and Sanyuan Micro Credit
implement locally applicable employee policies to govern
matters relating to recruitment, compensation and benefits,
codes of conduct, and professional ethics. In line with
operational needs and evolving legal requirements across
jurisdictions, the Group regularly reviews the Employee
Handbook and subsidiary-level employment policies to
ensure ongoing compliance with applicable laws and
regulations, thereby upholding employee rights and
supporting career development. During the Reporting Period,
a comprehensive review of these documents was completed,
confirming their alignment with current legal and regulatory
standards.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

51 Employment and Labour Standards
(Continued)

5.1.2 Equal Employment

The Group adheres to fair, transparent and legally compliant
practices in recruitment and termination, selecting talent
strictly based on business needs and role-specific
requirements. Throughout the recruitment process, decisions
are made objectively and impartially, without discrimination
on the grounds of gender, age, race, religion, disability or any
other non-job-related factors.

All new employees are assigned roles commensurate with
their qualifications and competencies. Upon joining, they
enter into written employment contracts that clearly specify
job responsibilities, remuneration structure, benefits, working
hours, contract duration, and other statutory terms. During
the Reporting Period, the Group ensured that all employees
were engaged under legally compliant employment contracts
and provided with market-competitive compensation and
comprehensive benefits, including statutory insurance, paid
leave, and other welfare, to support their physical and mental
well-being and overall livelihood stability.

With regard to terminations, the Group strictly follows
applicable laws, regulations and internal procedures. Any
termination decision is grounded in legitimate business
reasons or performance considerations and the Group fulfils
all required notice obligations, provides due severance
payments where applicable, and completes formal
offboarding processes to fully protect employees’ legal rights.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

51 Employment and Labour Standards
(Continued)

513 Prevention of Child Labour and Forced Labour

The Group strictly complies with the Cap. 57 Employment
Ordinance, Cap. 57B Employment of Children Regulations, as
well as all applicable labour laws and regulations in Chinese
Mainland, the Macau SAR, and other jurisdictions in which it
operates. The Group unequivocally prohibits any form of
illegal child labour or forced labour and is committed to
upholding human rights and fundamental labour standards.

To ensure compliance, the Group has established a rigorous
and verifiable age verification process during recruitment. All
prospective employees must be at least 18 years of age and
are required to provide valid identification documents, such
as identity cards or passports, for age verification, thereby
preventing the employment of child labour at source. In
addition, all new employees are provided with written terms
of employment, and their rights, benefits, working conditions
and responsibilities are clearly communicated through the
Employee Handbook and induction training, thereby
safeguarding their right to full information and informed
choice, and ensuring that employment is entered into on a
fair and voluntary basis.

The Group promotes a healthy and sustainable work rhythm
and opposes a culture of excessive overtime. Any overtime
work requires prior approval from department heads and is
compensated in accordance with legal requirements. Where
statutory overtime compensation does not apply, the Group
provides reasonable support such as meal and transportation
allowances in line with internal policy to safeguard employee
well-being. All employment arrangements are made on a
voluntary basis, and any form of forced labour is strictly
prohibited.

During the Reporting Period, the Group received no reports
or identified any incidents involving child labour, forced
labour, or violations of relevant employment legislation. All
employment practices were confirmed to be in full
compliance with local laws. Should any non-compliance be
identified in the future, the Group will immediately
implement corrective actions including termination of
improper employment arrangements, fulfil all legal
obligations, and enhance internal controls to prevent
recurrence, thereby honouring its commitment to the dignity
and rights of all employees.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

51 Employment and Labour Standards
(Continued)

514 Diversity, Equity and Inclusion

The Group respects the unique backgrounds and individual
characteristics of all employees and is committed to fostering
a workplace that is equitable, inclusive, and free from
discrimination. Every employee is provided with equal
opportunities to contribute and realise their potential in a fair
and transparent environment. The Group strictly prohibits
any form of discriminatory treatment based on nationality,
religion, age, gender, race, colour, family status, disability, or
any other personal attribute unrelated to job performance.

Employees are encouraged to raise concerns related to
fairness, workplace respect, or inclusion directly with their
line managers or the human resources team. These reporting
channels remain open, confidential, and protected to ensure
all matters are addressed appropriately and respectfully. The
Group firmly believes that embracing diversity and cultivating
a genuinely inclusive workplace not only enhances employee
belonging and satisfaction but also strengthens our
adaptability in a rapidly evolving industry landscape. This
commitment supports long-term business sustainability and
positions the Group as a more attractive and responsible
employer of choice.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.2Employee Compensation and Well-being

The Group is committed to offering market-competitive
compensation and comprehensive benefits to attract,
motivate, and retain high-calibre talent. The total
compensation package includes base salary and an annual
double-pay bonus. Remuneration is regularly reviewed based
on individual performance, scope of responsibilities, and
prevailing market trends to ensure the pay structure remains
fair, transparent, and incentive-driven.

As a responsible employer, the Group provides competitive
and caring welfare arrangements. In addition to fulfilling its
statutory obligations under the Cap. 485 Mandatory
Provident Fund Schemes Ordinance, the Company and Min
Xin Insurance also make voluntary Mandatory Provident Fund
contributions where appropriate to further enhance
employees’ retirement security. The Group has been
consistently recognised as a “Good MPF Employer Award” for
multiple years and has jointly received the “e-Contribution
Award” and the “MPF Support Award”, underscoring its
longstanding commitment to employee well-being. In
Chinese Mainland, the Group strictly complies with all
applicable regulations regarding employee retirement and
social security schemes. It duly contributes to statutory social
insurance programmes and the housing provident fund for
all mainland-based employees, including those at Fujian
Minxin and Sanyuan Micro Credit.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.2Employee Compensation and Well-being
(Continued)

Building upon statutory benefits, the Group offers a diverse
range of leave entitlements, including annual leave, sick
leave, marriage leave, maternity leave, paternity leave,
bereavement leave, examination leave, and birthday leave, to
support employees in achieving a healthy work-life balance.
In addition, the Group provides comprehensive medical
insurance coverage to all employees. The plan not only
covers the employee but may also be extended to two
designated family members. A parental medical allowance is
also available, reflecting the Group’s genuine care for the
health and well-being of employees’ families.

5.3Employee Development and Training

5.3.1 Career Development Mechanism

The Group places strong emphasis on the long-term growth
and potential of its talent and has established a systematic
career development framework to support employees in
continuously enhancing their professional capabilities and
achieving their individual career aspirations. Each year, the
Group conducts a comprehensive 180-degree performance
review, incorporating feedback from supervisors, peers, and
self-assessment to holistically evaluate an employee’s
contributions, job performance, professional competencies,
and adherence to the Code of Conduct. The outcomes of this
review serve not only as a key basis for salary adjustments
and incentive allocations but also as a critical input for
identifying high-potential talent and designing personalised
development plans. High-performing employees are
prioritised for advancement opportunities, including
promotions, job rotations, and participation in strategic
projects, ensuring that individual career progression remains
closely aligned with the Group’s evolving business needs.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

53Employee Development and Training
(Continued)

532 Training and Education

The Group places great importance on the continuous
professional development of its employees and actively
cultivates a diverse, flexible and targeted learning and
development ecosystem. We offer a wide range of training
resources and learning platforms covering critical areas such
as technical skill enhancement, compliance and regulatory
requirements, leadership development, digital transformation
and sustainability. Employees can access these opportunities
through various channels including internal workshops,
externally accredited courses, industry seminars and online
learning platforms to acquire up-to-date knowledge and
practical skills, thereby continuously strengthening their
professional competence and workplace competitiveness.

To further support employees in deepening their professional
expertise, the Group encourages and provides financial
support for employees to attend job-related training courses
offered by recognised institutions. Eligible employees who
complete such courses and meet the relevant requirements
may apply for tuition reimbursement in accordance with
internal policies, thereby alleviating personal financial burden
and encouraging proactive learning.

In addition, the Group encourages employees to obtain
widely recognised industry qualifications in fields such as
finance, insurance, risk management and accounting.
Employees who receive prior approval from their department
head to sit for qualifying examinations are entitled to
examination leave, reimbursement of related training and
examination fees and a one-off professional membership
award upon successful certification. This initiative not only
enhances individual professional credibility but also
strengthens the Group’s overall talent quality and service
standards, creating mutual benefits for both employees and
the organisation.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.3Employee Development and Training
(Continued)

53.2Training and Education(Continued)

Case Study: New Employee Onboarding Training on
Corporate Culture and Compliance

The Group provides all new hires with a standardised
onboarding training programme on “Corporate Culture and
Compliance”. The curriculum covers key topics including an
overview of the Employee Handbook, guidelines for the use
of information technology, anti-money laundering and anti-
bribery policies, personal data privacy requirements, and
other legal and internal compliance obligations relevant to
their roles. This training ensures that new employees
understand the Group's core values and fundamental codes
of conduct from the outset of their employment, establishing
a strong foundation of integrity and compliance for their
professional journey.

Case Study: Business Awareness Training for New
Employees

To support employees with less than three years of tenure in
deepening their understanding of the Group’s operations, a
dedicated training session was held in October 2025. Led by
heads of various business and functional departments, the
programme covered the Group's strategic framework, core
business processes, key policies and cross-departmental
collaboration mechanisms. The training aimed to equip
newer employees with a holistic view of the organisation,
accelerate their professional development, and foster
smoother integration into the corporate culture and
operational ecosystem.
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5. BRIBRZBILEMR(88) 5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.3EE3RMIE| () 5.3Employee Development and Training
(Continued)
532 EEEIIRHE (48) 532 Training and Education(Continued)
RATRERR - KAEEREESEIIEIINFE During the Reporting Period, the Group’s employee training
EIEEEHNEDL ST - hours and participation rates are summarised as follows:
B2 T AR B 2025 2024
Training Hours
1’ 8 STk AR I 315 2K 1,504 1,277
Total training hours completed by employees
FAREENTFIIEIRFE 61 19
Average training hours per employee
TR (BRI RIE ) 5 55 21
Average training hours by gender Male
58 64 16
Female
I8 3| 8 (3208 2 BRI BREEE 46 16
Average training hours by employee category Senior management
PAREIEE 96 38
Middle management
ERaBE 47 11
General staff

EZEIEENES L 2025 2024
Percentage of Employees Who Received Training
EXIEEENB S 100% 100%
Percentage of employees trained
ZIERIE D = 100% 100%
By gender Male
Z 100% 100%
Female
ZEBERES BRERE 100% 100%
By employee category Senior management
FRERE 100% 100%
Middle management
TR e 100% 100%
General staff

54 B{=5EAME 27 Min Xin Holdings Limited
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.4 0ccupational Health and Safety

The Group is committed to providing a healthy, safe and
compliant working environment for all employees. We
continuously implement practical measures to proactively
prevent occupational risks and safeguard the physical and
mental well-being of our workforce. The Group strictly
complies with the applicable occupational health and safety
laws and regulations in all operating jurisdiction, including
but not limiting to the Occupational Safety and Health
Ordinance (Cap. 509) in Hong Kong. During the Reporting
Period, the Group recorded no violations of occupational
health and safety regulations.

Over the past three years, the Group has reported zero work-
related fatalities and no recordable workplace injuries. We
will continue to strengthen our health and safety
management system, regularly review potential workplace
hazards, and enhance employee awareness through training
and communication initiatives.

5.41Fire Safety

The Group places high priority on fire safety in its office
premises and is committed to maintaining a safe and secure
working environment for all employees. To this end, we
provide clear and accessible guidance on the proper use of
electrical equipment and the correct operation of fire
extinguishers. Fire safety awareness and emergency response
capabilities are further reinforced through regular training
and communication initiatives.

In our Hong Kong offices, the building management conducts
fire drills on a regular basis in accordance with statutory
requirements and industry best practices. These drills ensure
that all employees are familiar with emergency procedures,
evacuation routes, and designated assembly points in the
event of a fire.

Case Study: 2025 Annual Fire Drill Programme

To strengthen fire safety awareness and emergency
evacuation capabilities among all employees, the Group
mobilised its entire Hong Kong workforce to participate in a
fire drill organised by the office building management in
November 2025. The drill simulated a realistic emergency
scenario, focusing on practising evacuation routes, assembly
procedures, and coordinated response actions. This exercise
ensured that employees are proficient in following standard
fire emergency protocols should an actual incident occur.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.40ccupational Health and Safety (Continued)

541Fire Safety (Continued)

In addition, during the Reporting Period, the Group
completed routine inspections and necessary replacements
of all fire extinguishers to ensure they remain in good
working condition. All emergency exits, fire evacuation floor
plans, and illuminated exit signs have been installed in
compliance with regulatory requirements, are clearly visible,
and are regularly maintained by designated personnel to
guarantee swift and orderly evacuation in an emergency.
These measures reflect the Group’s rigorous commitment to
occupational safety and fire safety compliance, as well as its
strong sense of responsibility for the safety and well-being of
its employees.

b.4.2 Office Safety and Hygiene

To maintain a clean and healthy office environment, the
Group regularly engages professional services including
space fogging disinfection, deep carpet cleaning and
sanitisation, pest control, and thorough cleaning of water
dispensers and frequently used office equipment to
effectively reduce the risk of cross-contamination and
safeguard employees’ daily well-being.

The Group strictly enforces a comprehensive no-smoking
policy across all office premises to eliminate exposure to
second-hand smoke and further promote a fresh and healthy
indoor air environment. In addition, the Group provides all
employees with personal accident insurance coverage that
extends to both commuting and work-related periods,
offering protection against potential accidental injuries.
Occupational safety tips are also prominently displayed in
common office areas to continuously raise awareness and
enhance employees’ ability to identify and respond to
everyday safety hazards.



5. BRIBRBILEMR(88) 5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.4BIKRREARE (F8) 5.40ccupational Health and Safety (Continued)
L2 NER T AR (8) 5.4.2 Office Safety and Hygiene (Continued)

N REENNE A N ERELT 2B In addition, the Group has implemented the following health
B HATEREB BB and safety measures to comprehensively safeguard employee
well-being:

TEIMERFR  AEZEANER M « Installed high-efficiency air purifiers to improve indoor
g air quality;

BRFEANGEERZEFAERENDE - Ensured office premises are equipped with adequate
[EERARBA FR 4 - EiEET @A) TIEIRM ventilation and lighting systems that meet regulatory
standards, creating a comfortable working environment;

REFE TEHFTE A FE A & . Provided ergonomically designed, adjustable chairs and

NS R Tﬁ%ﬂﬁ@,\,ﬁ%ﬁﬁ@iy : monitor stands to help employees maintain proper

R B RS EN B EE posture and reduce visual strain and musculoskeletal
stress;

@EE 2RISR R EREE - WIEE . Equipped offices with fully stocked first-aid kits and

EEAETHREREFR  BREZ2EB emergency medical supplies, with designated staff

S NBERNRS FE ST responsible for regular inspection and replenishment to
ensure immediate response in case of emergencies;

TEEIMA S IRR R L 2 HE M B KK - Conducted periodic reviews of the effectiveness of all

M RBERFTERKEEBRRER health and safety measures and continuously refined

v MREBTEITZER  AIEAEE them based on operational needs and industry best

R - practices to ensure they remain effective, reliable and up
to date.
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5. EMPLOYMENT AND LABOUR PRACTICES
(Continued)

5.40ccupational Health and Safety (Continued)

5.43Employee Mental and Physical Well-being

The Group deeply cares about the mental and physical well-
being of its employees, actively promotes work-life balance,
and strives to foster a caring, supportive and positive
workplace culture. During the Reporting Period, the Group's
staff recreation club organised a series of well-being
initiatives, including charitable donation drives, which not
only encouraged cross-departmental interaction but also
effectively strengthened team cohesion and employee
engagement.

Furthermore, the Company and Min Xin Insurance have
officially signed the Joyful @ Healthy Workplace Charter,
jointly promoted by the Department of Health, the Labour
Department, and the Occupational Safety and Health Council
of the Hong Kong SAR, becoming recognised signatory
organisations. We are committed to embodying the Charter’s
principles and continuously creating a workplace
environment that supports psychological well-being, reduces
stress, and enhances overall employee resilience and
satisfaction.

Case Study: Employee Social Event to Foster Team
Integration

To promote cross-departmental interaction, enhance internal
communication and strengthen team cohesion, the Group
organised its annual employee social event. The activity
reinforced a sense of belonging and alignment with the
Group's corporate culture, reflecting the Group’s ongoing
commitment to employee well-being and a harmonious
workplace environment.
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6. OPERATIONAL PRACTICES

The Group upholds core values of integrity, compliance and
sustainable development, integrating ESG principles into its
day-to-day operations. We remain steadfastly client-focused,
rigorously safeguarding data privacy and adhering to the
highest standards of business ethics. Responsible marketing
and procurement practices are actively promoted, and robust
governance mechanisms are in place to ensure that all
business activities are conducted transparently, fairly and in
full compliance with regulatory requirements. Through these
efforts, the Group consistently fulfils its responsibilities to
clients, employees, partners and the wider community.

6.1Consumer Rights Protection

The Group places strong emphasis on the quality of its
financial and insurance products and services. It strictly
complies with all applicable laws and regulations in Chinese
Mainland, Hong Kong and Macau relating to sales practices,
customer due diligence, credit control, compliance, risk
disclosure, information protection, data security, and
trademark and intellectual property rights. In particular, the
Group's insurance operations fully adhere to Hong Kong's
Insurance Ordinance (Cap. 41) and Macau’s Legal Framework
for Insurance Activities (Decree-Law No. 27/97/M of 30 June).
During the Reporting Period, the Group did not incur any
instances of non-compliance with applicable legal or
regulatory requirements pertaining to the health and safety
of its products and services, advertising practices, product
labelling, data privacy or the availability of consumer redress
mechanisms.
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6. OPERATIONAL PRACTICES (Continued)

6.2 Product and Service Quality

The Group continuously enhances its customer
communication and complaint management mechanisms to
reinforce ethical business conduct, accountability, and long-
term client trust, thereby strengthening its brand reputation.

Min Xin Insurance consistently upholds a client-centric
service philosophy and places high value on every customer’s
feedback and concerns. To ensure that client issues are
addressed promptly, fairly and effectively, Min Xin Insurance
has developed and implemented the Customer Complaint
Handling Guidelines in accordance with applicable laws,
regulations and supervisory guidance in Hong Kong and
Macau. These guidelines standardise the handling of
insurance-related consumer complaints and safeguard the
legitimate rights and interests of policyholders. The
complaint handling mechanism strictly adheres to regulatory
requirements and is guided by the principles of fairness,
transparency and efficiency. All formal complaints are logged,
categorised and followed up by a dedicated team, with
appropriate internal reviews initiated based on the nature of
each case. Where opportunities for improvement are
identified in processes, products or services, timely
adjustments are made. Additionally, if training gaps are
revealed through individual cases, relevant staff receive
targeted training to continuously enhance frontline
employees’ professionalism and service mindset — thereby
driving ongoing improvements in overall service quality and
customer satisfaction.

Min Xin Insurance has established a Complaints Committee
chaired by the Chief Executive to continuously refine its
complaint handling mechanism. All complaints are addressed
seriously in accordance with the principles of fairness,
transparency and efficiency: Upon receipt of a written
complaint, it is immediately escalated to the Chief Executive.
Following review by Min Xin Insurance’s senior management,
an acknowledgement letter is issued to the complainant
within two working days. The company commits to
completing its investigation, preparing a report, and drafting
a response within seven working days from the date of
issuing the acknowledgement letter. The formal written
response is then submitted for approval by the Chief
Executive and issued to the complainant under authorised
signature within a reasonable timeframe, ensuring that every
complaint is reviewed independently, impartially and
efficiently.
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6. OPERATIONAL PRACTICES (Continued)

6.2 Product and Service Quality (Continued)

Furthermore, to protect client privacy and uphold the
integrity of the complaint resolution process, all complaints
are handled under strict confidentiality. Access to complaint-
related information is restricted to authorised personnel only,
and appropriate information security measures are
implemented to prevent unauthorised access, disclosure or
misuse. All complaint records are securely maintained by the
dedicated team to ensure the independence, security and
regulatory compliance of the entire handling process.

During the Reporting Period, Min Xin Insurance received one
formal customer complaint. The matter was handled and
responded to in accordance with established procedures, and
the customer expressed satisfaction with the outcome.

6.3 Privacy and Data Security Management

As a financial services provider, the Group fully recognises
the sensitivity and importance of clients’ personal data. Given
that insurance operations involve the handling of personal
and financial information, we have established rigorous data
protection policies and control mechanisms, implementing
necessary technical and organisational measures to safeguard
the confidentiality, integrity and security of clients’ personal
data.

The Group strictly complies with all applicable data privacy
laws and regulations, including Cap. 486 Personal Data
(Privacy) Ordinance and Macau'’s Personal Data Protection Act
(Law No. 8/2005, enacted on 22 August 2005). All new
employees are required to complete data privacy compliance
training and sign confidentiality undertakings. Any breach of
personal data confidentiality or misuse of client information
is treated as a serious disciplinary offence and is addressed
through formal internal disciplinary procedures.

Min Xin Insurance has developed a Privacy Policy that clearly
outlines our principles and practices regarding the collection,
use, storage, disclosure and retention of clients’ personal
data. This policy is published on Min Xin Insurance’s official
website for clients to access at any time, demonstrating our
commitment to transparency and the protection of client
rights. The Group will continue to review and enhance its
privacy management measures to ensure alignment with
evolving regulatory requirements and international best
practices.
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6. OPERATIONAL PRACTICES (Continued)

6.4Business Ethics and Code of Conduct

The Group firmly upholds the principles of integrity,
transparency and compliance in all its business activities. We
are committed to strict adherence to all applicable laws,
regulations and regulatory requirements, including the
Criminal Law of the People’s Republic of China, the Anti-
Money Laundering Law of the People’s Republic of China,
Hong Kong’s Cap. 201 Prevention of Bribery Ordinance,
Macau’s Law No. 19/2009 on the Prevention and Suppression
of Bribery in the Private Sector, and Macau’s Law No. 3/2023
on the Prevention and Combat of Money Laundering and
Terrorist Financing Crimes. These commitments reflect our
dedication to maintaining the highest standards of business
reputation and ethical conduct. The Group adopts a zero-
tolerance stance towards any form of bribery, corruption,
fraud, money laundering or other dishonest behaviour.
During the Reporting Period, neither the Group nor any of its
employees was involved in any litigation, investigation or
regulatory sanction relating to corruption or violations of the
aforementioned laws and regulations.

6..1 Anti-Corruption and Anti-Money Laundering

The Group has established an Anti-Corruption Policy that
clearly sets out prohibitions against corrupt conduct, risk
control measures, and employee responsibilities. To reinforce
a culture of compliance, the Group delivers an annual
“Corporate Culture and Compliance” induction seminar to all
new hires. The seminar covers critical topics including anti-
corruption, anti-money laundering (“AML"), conflict of
interest management, codes of integrity, and internal
whistleblowing mechanisms - continuously enhancing
employees’ ethical awareness and compliance competence,
and strengthening the institutional and cultural foundations
for clean business practices.

The Company and all its subsidiaries are subject to the
Group's annual internal review, which assesses compliance
and internal controls in areas such as AML, counter-terrorist
financing (“CTF”), and anti-fraud. Given that AML, CTF, and
fraud risks are primarily concentrated in Min Xin Insurance’s
operations, Min Xin Insurance has implemented a dedicated
AML system supported by an ongoing monitoring framework.
This includes comprehensive quarterly reviews and regular
updates on risk status presented at monthly senior
management meetings. Progress and effectiveness of these
risk management efforts are also reported periodically to the
Board and relevant Board committees of both the Company
and Min Xin Insurance, ensuring the Board maintains full
oversight and effective governance of compliance matters.
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6. OPERATIONAL PRACTICES (Continued)

6.4Business Ethics and Code of Conduct
(Continued)

6.41Anti-Corruption and Anti-Money Laundering
(Continued)

In 2025, the Group further deepened its compliance culture
and strengthened governance accountability. To enhance
professional compliance capabilities, we engaged third-party
experts including legal advisors and consultants to deliver
targeted training sessions for relevant staff on key areas such
as AML, combating financial crime, CTF, and anti-corruption
compliance. These included the Independent Commission
Against Corruption (“ICAC") Hong Kong'’s “Integrity Wins”
Continuing Professional Development course for insurance
intermediary managers. Additionally, all new employees are
required to complete the “Corporate Culture and Compliance
Training” upon joining, establishing a solid foundation in
integrity, compliance and ethical conduct from day one -
fully supporting the Group’s commitment to clean, resilient
and sustainable business growth.

During the Reporting Period, the Group’s anti-corruption
training data are as follows:

RE S
Anti-corruption Training

2025 2024

2 X RESEINESZ AR

Number of directors receiving anti-corruption training

EETANREISIEIIRE

Anti-corruption training hours completed by directors

BEXRESEINEE AR

Number of employees receiving anti-corruption training

46 57

BEFTHHRESIEIRE

Anti-corruption training hours completed by employees

75 78
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6. OPERATIONAL PRACTICES (Continued)

6.4Business Ethics and Code of Conduct
(Continued)

6.2 Whistleblowing Mechanism

To effectively prevent and combat misconduct, the Group has
established a Whistleblowing Policy, supported by a limited
yet functional reporting mechanism. This mechanism
provides all employees including directors and senior
management with a safe, confidential and protected channel
to report suspected acts of corruption, money laundering,
extortion, fraud or other financial crimes. Oversight, periodic
review and effectiveness assessment of the Whistleblowing
Policy are fully managed by the Audit Committee. Day-to-day
operations including receipt and initial follow-up of reports
are coordinated by the Chief Auditor, ensuring the
mechanism operates independently, fairly, in compliance
with applicable laws and regulations, and with operational
efficiency.

Reporters may submit information through the following two
official channels:

«  Physical mail sent to the Company’s designated address
« Dedicated whistleblowing email: tousu3@minxin.com.hk

Reporters may voluntarily choose whether or not to disclose
their identity. All submitted information is treated with strict
confidentiality and is accessible only to authorised personnel.
Upon receiving a report, the Chief Auditor must immediately
notify the Audit Committee. The Audit Committee is
responsible for evaluating the reported content, determining
whether an investigation should be launched, and
authorising appropriate follow-up actions. In the case of
significant matters, the issue will be escalated to the Board of
Directors, and a dedicated task force may be established as
necessary to conduct an in-depth review, ensuring the
whistleblowing mechanism operates independently,
impartially and efficiently.
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6. OPERATIONAL PRACTICES (Continued)

6.5Supply Chain Management

The Group is committed to establishing and maintaining a
high-standard, transparent and responsible supply chain
system. To ensure service quality and compliance, the Group
maintains an “Approved Service Providers List” and
implements a periodic evaluation mechanism for listed
suppliers. This review assesses their performance in areas
such as service delivery, compliance record and capacity for
continuous improvement, confirming their ongoing
alignment with the Group’s operational and ethical
standards.

The Group expects all suppliers to strictly comply with
applicable laws and regulations in their business activities.
Where feasible, suppliers are also expected to integrate core
principles, including human rights protection, labour rights,
environmental protection, occupational health and safety,
and anti-corruption into their operations and performance
frameworks. To systematically manage supply chain risks, the
Group has established a robust supplier management system.
Suppliers are classified and graded based on annual
assessment scores, enabling differentiated management
approaches. Suppliers that breach compliance requirements
or fail to meet performance standards will be subject to a
strict exit mechanism, including termination of cooperation
or inclusion on an internal blacklist, to safeguard the Group’s
values and reputation.

In the supplier selection process, the Group adheres to the
principles of fairness, impartiality and competitiveness.
Typically, at least three potential suppliers are invited to
submit quotations. Decisions are made based on a
comprehensive evaluation of their qualifications, market
reputation, product or service quality, after-sales support and
pricing, ensuring the optimal choice is selected.

At the same time, the Group actively promotes green and
sustainable procurement practices. While ensuring quality
and cost-effectiveness, we prioritise environmentally friendly
products and services, for example, equipment and materials
with lower energy consumption, reduced pollution or
features that support resource recycling. In consideration of
carbon reduction, the Group also gives preference to local
suppliers wherever possible to shorten logistics distances and
minimise transportation-related carbon emissions. Through
these measures, the Group strives to balance commercial
efficiency with environmental and social responsibility in its
procurement activities, continuously enhancing the
sustainability and resilience of its supply chain.
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6. OPERATIONAL PRACTICES (Continued)

6.5Supply Chain Management (Continued)

During the Reporting Period, the Group’s main types of
suppliers are as follows:

HESER ERINEEHSHRRFERE

Type of Suppliers Main Social and Environmental Factors Identified
TR B S 75 AR 15 SREEEBD

Insurance business services Compliance and operating practices
EREREMBEEAB AR B REEED

Legal and other professional advisory services Compliance and operating practices
TERETER B

Electrical appliances and electronic products Environmental

Rat REDRI R AREEEED

Design and printing Environmental, compliance and operating practices

BEARERR ARSI D OHE
EHEWT :

As of the end of the Reporting Period, the number of the
Group's suppliers by region is as follows:

AR
Type of Suppliers

2025 2024

PEA

Chinese Mainland

17 10

&
Hong Kong

26 24

P

Macau

(=B AR AR Min Xin Holdings Limited
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6. OPERATIONAL PRACTICES (Continued)

6.6 Intellectual Property Protection

The Group values the respect for and protection of
intellectual property, recognising it as a critical component of
upholding corporate integrity, fostering innovation and
fulfilling legal obligations. Given that the Group’s core
business focuses on financial and insurance services, its
primary intellectual property considerations centre on the
lawful use of licensed software and the copyright protection
of original insurance marketing materials.

In accordance with the Cap. 528 Copyright Ordinance and
other applicable laws, the Group has established clear
internal guidelines to regulate employees’ use and handling
of intellectual property in their daily work. Compliance
training is regularly provided to continuously raise employee
awareness. To effectively manage related risks, the Group has
designated responsible personnel to oversee the use and
publication of all insurance marketing materials. Regular
audits are conducted on software installed on office
computers and systems to ensure all software is properly
licensed. The company logo is also used in strict alignment
with the unified branding standards set by the holding
company, ensuring consistency and compliance in brand
representation.

In addition, the compliance management department of Min
Xin Insurance conducts compliance reviews on all
promotional materials and trademarks, systematically
advancing the compliant management of intellectual
property. Min Xin Insurance strictly adheres to trademark
management requirements by verifying the legality of usage
documentation, continuously monitoring actual usage, and
maintaining a mechanism to promptly identify and address
potential infringement issues. With regard to copyright, Min
Xin Insurance ensures that all original works include complete
copyright notices and handles any infringement disputes in
accordance with applicable laws. Furthermore, Min Xin
Insurance implements robust trade secret protection
measures, including reviewing confidentiality agreement
clauses, strictly controlling access rights to sensitive
information, and ensuring data is encrypted during both
storage and transmission. In the event of a data breach, an
investigation is promptly initiated and appropriate legal
actions are taken to mitigate risks.

During the Reporting Period, the Group identified no
instances of non-compliance with intellectual property-
related laws, regulations or internal policies, nor were there
any related legal proceedings or regulatory sanctions.
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6. OPERATIONAL PRACTICES (Continued)

6.7Responsible Marketing

The Group adheres to the principles of integrity and
transparency and rigorously implements responsible
marketing practices. To ensure employees fully understand
product features and compliance requirements in sales
activities, we conduct targeted product sales training sessions
on an ongoing basis. These sessions cover key compliance
topics including interpretation of policy terms, suitability
assessments, disclosure obligations and prohibitions against
misleading statements, thereby reinforcing the professionalism
and sense of responsibility of frontline staff.

In external communications, the Group ensures that all
website content, promotional materials and related articles
are presented in a clear, concise, accurate and non-
misleading manner. All materials comply with the Insurance
Ordinance, the Competition Ordinance, Macau’s Legal
Framework for Insurance Activities, as well as relevant
guidelines issued by the Insurance Authority of Hong Kong
and the Monetary Authority of Macau, along with applicable
advertising and consumer protection laws and regulations.
All product information undergoes internal compliance
review to enable customers to make informed decisions
based on complete and truthful information.

During the Reporting Period, the Group’s insurance products
and related services were marketed and promoted in full
compliance with all applicable laws, regulations and
regulatory requirements. No regulatory sanctions or material
customer complaints arising from misleading marketing were
received. The Group will continue to enhance its responsible
marketing framework, promote high standards of market
conduct, and uphold customer trust and industry reputation.
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6. OPERATIONAL PRACTICES (Continued)

6.8 Sustainable Insurance

The Group actively responds to global sustainability trends
by integrating ESG principles into its insurance business
strategy and product design. We are committed to identifying
and managing the potential impacts of climate change,
natural resource depletion and social risks on our insurance
portfolios, have embedded these considerations into our
underwriting, investment and risk assessment processes. At
the same time, the Group explores and develops insurance
solutions that support the green economy, disaster resilience
and low-carbon transition. For example, in 2026, the Group
participated in the Macao SAR Government’s ongoing “SME
Catastrophe Property Insurance” scheme and subsidy
programme, providing businesses in low-lying areas of Macao
with risk transfer mechanisms against typhoons, storm surges
and black rain warnings. Through such initiatives, the Group
harnesses the insurance industry’s unique role in risk transfer
and social stability. By embedding sustainability across the
insurance value chain, we aim to fulfil our core function of
protection while contributing to a more resilient and
inclusive future.

6.9 Inclusive Finance

As a financial services provider, the Group recognises the
critical role of financial inclusion in promoting social equity
and economic inclusiveness. We are committed to enhancing
the accessibility and affordability of insurance services, with
particular attention to the needs of SMEs, underserved
communities, and groups traditionally excluded from
mainstream financial services. Through streamlined
application processes, flexible premium options, digital self-
service platforms and enhanced community-based financial
literacy initiatives, the Group strives to increase public
awareness and engagement with insurance protection. Going
forward, we will adopt “standardised modular products” as a
core strategy, integrating key SME coverages such as
property, liability and business interruption into a clear,
configurable modular framework. This approach aims to
enhance the comprehensiveness of protection while reducing
frictional costs in underwriting and policy issuance. Within a
prudent risk management framework, we will continue to
refine product design and distribution channels to advance
broader and more equitable access to financial protection.

ZRFRE - g REVEIRE Environmental, Social and Governance Report 2025

69



70

7. HtERSE0A R

$§%@%hﬁf&¢¥ ARRELS  BAR

LB A RN R FEEREED
%eﬂaﬁ( EA2025$8H KEEEt%IJ
WEBGERD2BEER)  ZHEHEELRIE
=R EZBzﬁﬁBHﬁEHﬁaf%/mm #
EYRF HBREEZEEHINAEREARS

M Z2EOETRERSK  RERBELEZ
BAL > WIRARHENE TE ZEEFER o

B AEEEBEFNFSHE[QABZSER
=]l

2025F  AEBEEFNFLEEELAES
ITHRORFZLERAE | ES - KAEBRZE
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7. COMMUNITY ENGAGEMENT AND
PHILANTHROPY

The Group embraces its role as a responsible corporate
citizen and is committed to making meaningful contributions
to the harmony and sustainable development of the
communities in which it operates. In August 2025, the Group
formally established and implemented its Community
Engagement Policy, providing a structured approach to
community investment and social inclusion. The policy
identifies key focus areas for engagement, including
environmental protection and carbon reduction, educational
support, and community philanthropy. These priorities are
closely aligned with actual community needs, aiming to
advance long-term social well-being and enhance the quality
of life and sense of belonging among stakeholders.

Case Study: The Group’s Ninth Consecutive Participation
in Dress Casual Day Organised by The Community Chest
In 2025, the Group marked its ninth consecutive year of
supporting the Dress Casual Day event organised by The
Community Chest. The Group donated HK$5,000 to the
initiative and encouraged employees to make voluntary
additional contributions. On the event day, employees were
invited to wear casual attire to work, fostering greater
awareness of community philanthropy and reinforcing a
culture of corporate social responsibility within the
organisation.
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7. COMMUNITY ENGAGEMENT AND
PHILANTHROPY (Continued)

Case Study: The Group’s Donation to Support Affected
Residents of the Tai Po Hong Fuk Estate Fire

On 26 November 2025, a devastating five-alarm fire broke out
at Hong Fuk Estate in Tai Po, Hong Kong, resulting in
significant loss of life and injuries. The Group expresses its
deepest condolences to the victims and extends heartfelt
sympathy and support to the bereaved families, the injured,
and all those affected by this tragedy. In response, the Group
donated HK$100,000 through the Hong Kong Association of
China Enterprises to support emergency relief and post-
incident recovery efforts. The Group also encouraged all
employees to contribute voluntarily, in line with their
individual capacity and willingness, embodying the spirit of
“mutual support and solidarity in times of adversity”.
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iR © FPIBIRIR APPENDIX: OUR PERFORMANCE

IRIERIR Environmental Performance
B 3X BT KPI BE By
HKEX KPI Indicator Unit 2025 2024
A1.1 BEgHER
Vehicle Emissions
—REm T 59.65 -
- Nitrogen Oxides KG
—maEy T 1.04 -
- Sulphur Oxides KG
—BFRT = 5.71 -
- Suspended Particles KG
A1.3 BEEEY
Hazardous Waste
- aENER e 28 44
- Toners and Ink Cartridges Pieces
— B & 9 3
— Electrical Appliances Pieces
A1.4 mEEEY
Non-Hazardous Waste
— R F5 1,847.44 1,797.00
- Paper KG
— 2R T 19.30 20.00
- Plastic Bottles KG
-2 B F= 1.00 0.70
- Metals KG
B4 - M hERASEREE T 632.86 309.5
Total Recycled Amount of KG
Wastepaper, Magazines, and Old
Newspapers
A2.1 BEEERERES T EFF 79,542.97 79,259.59
Direct Energy Consumption kWh
— M nF 8,735.12 8,704.00
- Gasoline Litres
MR EEE FEEF 86,145.87 83,170.00
Indirect Energy Consumption kWh
—SMNEE T FLF 86,145.87 83,170.00
Purchased Electricity kWh
BEREFRRE TR 165,688.85 162,429.59
Total Energy Consumption kWh
BEREE (REEmETE) FREFHK 98.25 96.32
Energy Intensity (per building kWh/Square
floor area) Metres
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APPENDIX: OUR PERFORMANCE (Continued])

IRIERIR (88) Environmental Performance (Continued)
B3 Fir KPI BiE By
HKEX KPI Indicator Unit 2025 2024
A2.2 K& LK 464.95 552.97
Water Consumption Cubic Metres
RKEE (RREEETE) SRR K 0.54 0.64
Water Intensity (per building floor Cubic Metres/
area) Square Metres
BE RSB EEAEREHN(HE) W—f(tixE S 23.23 23.15
Greenhouse Gas | Direct Greenhouse Gas Emissions tCO,e
Emissions (Scope 1)
MEAEREEHEN (EE2) WS tiRE = 49.35 52.53
Indirect Greenhouse Gas Emissions tCO,e
(Scope 2)
HE1+EE2 WAL E = 72.58 75.68
Scope 1 + Scope 2 tCO,e
BEREHRERE (BE 1+ #E2) ME — b fix 0.04 0.06
Greenhouse Gas Emission Intensity g8/ FHK
(Scope 1 + Scope 2) tCO,e/Square
Metres
BEREEES3
Greenhouse Gas Emissions Scope 3
— R BB m AR W_f(tixE= 970.58 -
— Category 1: Purchased Goods and tCO,e
Services
—$A5l 6: TS IRAT WA L E 8 28.67 23.81
- Category 6: Business Travel tCO,e
—fBR15: 8 & W — S LiRE S | 331,466.94 -
- Category 15: Investments tCOye

“ECRFRE A
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APPENDIX: OUR PERFORMANCE (Continued])

8RR Social Performance
B 2 BT KPI BE B
HKEX KPI Indicator Unit 2025 2024
B1.1 BB B A 73 70
Total Number of Employees Number of
People
g llE-ba) S AZ 33 32
By Gender Male Number of
People
g AEL 40 38
Female Number of
People
S % 4521 45.71
Male
Loy % 54.79 54.29
Female
RIEREREIS a7 AEL 73 70
By Employment Type | Full-time Number of
People
Fe B AEL 0 0
Part-time Number of
People
a7 % 100.00 100.00
Full-time
FRB % 0 0
Part-time
RERAREISD 30 RIA T A 11 7
By Age Group 30 years old or below Number of
People
31-50 5% A 39 37
31-50 years old Number of
People
5058 A N 23 26
Above 50 years old Number of
People
30BREA T % 15.07 10.00
30 years old or below
31-50 5% % 53.42 52.86
31-50 years old
50 5%A £ % 31.51 37.14

Above 50 years old
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APPENDIX: OUR PERFORMANCE (Continued)

HERXRR (8) Social Performance (Continued)
B 3X BT KPI BE B
HKEX KPI Indicator Unit 2025 2024
iR E 5 R ABL 20 14
By Region Chinese Mainland Number of
People
E AE 44 49
Hong Kong Number of
People
R A# 9 7
Macau Number of
People
[ (A3, % 27.40 20.00
Chinese Mainland
E % 60.27 70.00
Hong Kong
RPT % 12.33 10.00
Macau
RBRE S RREEE N 9 7
By Grade Senior Management Number of
People
hRERE AEL 17 18
Middle Management Number of
People
Epalg=] AEL 47 45
General Staff Number of
People
RAREIRE % 12.33 10.00
Senior Management
hRERE % 23.29 25.71
Middle Management
TRBE % 64.38 64.29

General Staff
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Bifgx © FPIBIRIR (£8) APPENDIX: OUR PERFORMANCE (Continued)

8RR (8) Social Performance (Continued)
B3 FT KPI BE By
HKEX KPI Indicator Unit 2025 2024
B1.2 BmARE % 19.78 12.50
Total Turnover Rate
ZERIE D B % 21.43 33.33
By Gender Male
peg i % 18.37 11.63
Female
RFHRAEE D 30 AT % 21.43 65.00
By Age Group 30 years old or below
31-50 5% % 17.02 17.78
31-50 years old
50 5% A £ % 23.33 31.58
Above 50 years old
i@ & o A B A i % 5.88 50.00
By Region Chinese Mainland
BE % 31.25 14.04
Hong Kong
P % 18.18 65.00
Macau
AR 5FAREEBERHEES AE N 16 15
Number of Employees Eligible for Retirement Number of
in the Next 5 Years People

76 (=B AR AR Min Xin Holdings Limited




Bt gk - BPIBURIR (78)

APPENDIX: OUR PERFORMANCE (Continued])

HE8RB(E) Social Performance (Continued)
B 32 T KPI it By
HKEX KPI Indicator Unit 2025 2024
B3.1 1& 8 Se Ak B0 42 S5 31 P 28 Ry 28 1,504 1,277
B3.2 Total Number of Training Hours Completed Hours
by Employees
FEESHTHEErE iS4 61 19
Average Training Hours per Employee Hours
TR FIR 2 St iy 21 55 21
(ZMERIE D) Male Hours
Average Training M B B 64 16
Hours by Gender
Female Hours
o5 5 BREEE P 46 16
(REEERNEIS) Senior Management Hours
Average Training | oo g g _ 9% 38
y Employ Middle Management Hours
Category
gl =] IS 47 11
General Staff Hours
XilEERAD L % 100 100
Overall Percentage of Employees Trained
I RIE 5 St % 100 100
By Gender Male
i % 100 100
Female
ZIEBERIE D SRERE % 100 100
By Employee Senior Management
Category R EEE % 100 100
Middle Management
EBRE % 100 100
General Staff
B2.1 AT EHRAR A 0 0
Number of Work-Related Fatalities Number of
People
EIRTEiRth = % 0 0
Work-Related Fatality Rate
B2.2 BEATERH H & 0 0
Lost Workdays Days
BARI{ER&Z#LX % 0 0
Lost Workday Rate
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APPENDIX: OUR PERFORMANCE (Continued])

HERXRR () Social Performance (Continued)
B 32 T KPI BE B
HKEX KPI Indicator Unit 2025 2024
B5.1 HERHE o B 1A 3, 1@ 17 10
(LHEE D) Chinese Mainland Pieces
Il;lu:bgr(;fSuppllers =% @ 2% 24
y Reglo Hong Kong Pieces
B 12l 2 2
Macau Pieces
B6.2 WEIH BRI E P RILA AR AR BRI (534 0 0
Confirmed Complaints Received Related to Number of
Customer Privacy Violations Cases
KRB INBE T B AT B IR & 0 0
Confirmed Complaints from External Parties Number of
Cases
KB B E B (A3 - 0 0
Complaints from Regulatory Authorities Number of
Cases
BREFPEAFHEMNEMZ 2 MRREE & 0 0
Total Number of Information Security Number of
Breaches Involving Customer Personally Cases
Identifiable Information
SRR BT ENE S N AB 0 0
Total Number of Customers Affected by Number
Company Data Breaches
EREMRZZIHMPR L2 FHNER 28 0 0
Total Number of Information Security or Number of
Other Cybersecurity Incidents Cases
B7.1 BB SR REFRBREITE (53 0 0
Confirmed Corruption Cases and Actions Number of
Taken Cases
B8.2 HIMNRRAEE B 115,000 5,000
Total Amount of Donations Made HK$
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APPENDIX: ESG CODE

S<THIDRS]
FEEM - g EHKSRE
— AR B K KPIs Description Heading(s) and/or
Subject Areas Explanations

Aspect, General
Disclosures and
KPIs

B2 : MEIRERE

Part B: Mandatory Disclosure Requirements

EARE

Governance
Structure

RESEFLNER  EPHAETHARA

(i) EFEMWRE LB NEREETH MK BT
B BRESIREEEENRE e REREEEE
(BREHETAZBEAR) 1B K&

(i) EFFMEIZRE - £ REAMBEFRTER I
RETMNFEETAXZSEEE -

A statement from the board containing the following
elements:

(i) adisclosure of the board’s oversight of ESG issues;

(ii) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG related issues (including risks to the
issuer’s businesses); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate
to the issuer’s businesses.

EEgEH
RE dekEREE

— BRI

PR RIR S
22 VAN

ENE
BOARD STATEMENT
ESG MANAGEMENT
— Governance Structure
Climate Change

- Governance
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

S

Description

EHR SRR
Heading(s) and/or
Explanations

DEE 3 R Bl
Reporting
Principles

HASMEERERE L REARSHNFER N5IE

HERA -

Zif:RE - HEREAMEREE  )BHNEERE
e kERRZRMNBEMEREERZRMER : (i) MFETA
BETHNESZE EE%%%'JEﬁﬁx?ﬂﬁ%ﬂ’]#mL&%‘ﬂA%
& 2N BIE K

%ﬂ: ﬁFﬁEi&?ﬁFE&E/ﬁéﬁﬁﬁﬁ (L@ ) AR ~ 77
% BRE/RFETANER  URFAEANEREZRS
ZK/JT??J?E%TBZE% °

BOTARERE - @ REARETREBRT X
BEELEN

— Bl
SRRSO E () MR
AR -

A description of, or an explanation on, the application of the
following Reporting Principles in the preparation of the ESG
Report:

Materiality: The ESG report should disclose: (i) the process to
identify and the criteria for the selection of material ESG
factors; (ii) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be discussed.

Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.

R AHRE
RE g & ERERE
—FpEL2H
— B2
ABOUT THE REPORT
ESG MANAGEMENT
— Stakeholder
Engagement
— Materiality Assessment

DEE R 6 [
Reporting
Boundary

RERE  HeREBEAMENERSEE - LiE u}%%ﬂ%ﬁ:@i
BAEBAARE HEREMENBERE - FERLESR
P - BT AERRETRZEXEFHRA -

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If there is
a change in the scope, the issuer should explain the difference
and reason for the change.

RS

RIE - HERERER
— R ELH
—EEFE

ABOUT THE REPORT

ESG MANAGEMENT

- Stakeholder
Engagement

— Materiality Assessment
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STRDR3I(58)

FEEM - i
— R E R KPIs Description
Subject Areas

Aspect, General
Disclosures and
KPIs

BERREE
Heading(s) and/or
Explanations

CHD : [TEFHEERE | R

Part C:[ Comply or explain | Provisions

A.RE
A. Environmental
BEAT: HBY
Aspect A1: Emissions
—MRIEE ARABERGER - FUKR KPS - AERBEFERYNE | IBFE
General HEH —BEEYIRIE
Disclosure ENVIRONMENT
(@) BE: & - Waste Management
(b) BTFEHEITABEARTENHBERLAOINER -
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
A1.1 PERU IR S AR BERBUR - RIE
—BEEYRE
The types of emissions and respective emissions data. ENVIRONMENT
- Waste Management
A1.3 FEAAEREWRAE (UEAE) K (WER) BE (AT | 'R
EEEBM  BERXMHE) - —BEEYRIE
Total hazardous waste produced (in tonnes) and, where | Ff8% : F IR
appropriate, intensity (e.g. per unit of production volume, per | —IRHE&KIR
facility). ENVIRONMENT
- Waste Management
APPENDIX: OUR
PERFORMANCE
- Environmental
Performance
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fitdxk - BEXPRCIRIE - HERESHR  APPENDIX: ESG CODE (Continued)

STRDR3I(58)

FEEME - Rt BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Explanations
Aspect, General
Disclosures and
KPIs
A1.4 FREABREREZEWMAS (UEE) R (WER) BE (RE | RR
EE2EBM - BIERBAE) —BEEYRIE
Total non-hazardous waste produced (in tonnes) and, where | Ff8% : IR
appropriate, intensity (e.g. per unit of production volume, per | —IRHE XK
facility). ENVIRONMENT
- Waste Management
APPENDIX: OUR
PERFORMANCE
- Environmental
Performance
A1.5 HMFTEI VMR E B R R AEDEL B RMERIBOLE - | IRIR
—RIEFEEF
Description of emission target(s) set and steps taken to | ENVIRONMENT
achieve them. - Environmental
Objectives
A1.6 HMEREEENEFTEENMN T L MMM SIORER | RR
R REDE L B RAERIRA A5 - —REAR
—BEEYRIE
Description of how hazardous and non-hazardous wastes are | ENVIRONMENT
handled, and a description of reduction target(s) set and steps | — Environmental
taken to achieve them. Objectives
- Waste Management

BE A2 EREH

Aspect A2: Use of Resources

—REE ERFERER(BEER - KEREARME) A9BOR -
General
Disclosure Policies on the efficient use of resources, including energy,

water and other raw materials.

RE

— BEIR A
—KEJREA
ENVIRONMENT
- Energy Use

- Water Usage

A2.1 RENEIDNEE R IEEER(NE - F3Uh) BFEE (U
TEFREHE) REE(MAGESEMN - BERMAE) -
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in’000s) and intensity (e.g.

per unit of production volume, per facility).

RIE
—BERAI A
ENVIRONMENT
- Energy Use
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STRDR3I(58)

APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

i

Description

EHR SRR
Heading(s) and/or
Explanations

158 -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

A2.2 BFEKENTE (MAGESEN - BEXRMHE) ° RIE
Water consumption in total and intensity (e.g. per unit of | —7K&JR{E A
production volume, per facility). ENVIRONMENT
- Water Usage
A23 AL PTET LM RERE AN E B R R REDE L B RATRIRY | ]RE
g —REERF
Description of energy use efficiency target(s) set and steps | ENVIRONMENT
taken to achieve them. - Environmental
Objectives
A2.4 it SREGE R OR LRI B ERIEE - ARFRET AR E | 'R
ARk AEDELBFMERIMH TR - —KRERE R
Description of whether there is any issue in sourcing water | ENVIRONMENT
that is fit for purpose, water efficiency target(s) set and steps | - Water Usage
taken to achieve them.
A2.5 HRMATABREMHNRE (UEFE) X (NER) BEESE | BRMHERAEEE

BIWIFEAFIR
Packaging materials are
not significant to the
Group's operations

EE A3 RERXAER

Aspect A3: The Environment and Natural Resources

—PRIREE BIREITAEIRBERRABERENERTZENBUR © RIR
General Policies on minimising the issuer’s significant impacts on the | —g2)R 7|
Disclosure environment and natural resources. —KERER
ENVIRONMENT
- Energy Use
- Water Usage
A3.1 HlEBEBHIRERAAERNEAZEREENERE | BE
AT ENITE - —BeIRA A
Description of the significant impacts of activities on the | — /K& J&R{# A
environment and natural resources and the actions taken to | ENVIRONMENT
manage them. - Energy Use

— Water Usage
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

S

Description

BERREE
Heading(s) and/or
Explanations

B.# &
B. Social
BEB1 : EE
Aspect B1: Employment
— MR EE ERAFNEE BELRE  LERE  RE - FT5K | BRESIER
General g Zalt - REAEUREMEFE RN - —BEHR
Disclosure —VPEERE
(@ BE: &k —PFIEET RaESI% T
— %t - FEERER
(b) EFHEITABEAZENBRER LA DIHER - 1 B H PN ER AL
Employment and
Information on: Labour Standards
- Employee Policies
(@) the policies; and - Equal Employment
- Prevention of Child
(b) compliance with relevant laws and regulations that have a | Labour and Forced
significant impact on the issuer Labour
- Diversity, Equity and
relating to compensation and dismissal, recruitment and | Inclusion Employee
promotion, working hours, rest periods, equal opportunity, | Compensation and
diversity, antidiscrimination, and other benefits and welfare. Well-being
B1.1 RIER - EEEE (NEBFERE)  FiRERNMREDH | Mk - RMHKRER
EEMHEH - —HERER
Total workforce by gender, employment type (for example, | Appendix: Our
full-or part-time), age group and geographical region. Performance
- Social Performance
B1.2 RIER -~ FEER KRB DEERKL X - Bk - BPIERIR
Employee turnover rate by gender, age group and | —#&XKIR
geographical region. APPENDIX: OUR
PERFORMANCE
- Social Performance
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STRDR3I(58)

APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

i

Description

EHR SRR
Heading(s) and/or
Explanations

EEIB2 : #EFEHZE

Aspect B2: Health and Safety
— MR ER BHERHZ2TIEFRERREREER2BELEEN BEERERTE
General —EEE
Disclosure (@ BEX: & —WAELTMEEE
—EEFOREE
(b) BFHBEITABEAXENHBERRBROIFER - Occupational Health and
Safety
Information on: - Fire Safety
- Office Safety and
(a) the policies; and Hygiene
- Employee Mental and
(b) compliance with relevant laws and regulations that have a | Physical Well-being
significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
B2.1 BE=F (BRERFE)BFRITHRHAB R E - Prek - FPIVRIR
Number and rate of work-related fatalities occurred in each of | —fT &K}
the past three years including the reporting year. APPENDIX: OUR
PERFORMANCE
- Social Performance
B2.2 ETGEATIEAE - Bigk - HPIERIR
Lost days due to work injury. —HERR
APPENDIX: OUR
PERFORMANCE
- Social Performance
B2.3 HIMFTERA B R RET 25 URBEARTRERS | BEREREZS
V5 © —EhZE
—WAELTEEE
Description of occupational health and safety measures | —1E & & /VE R
adopted, and how they are implemented and monitored. Occupational Health and
Safety
— Fire Safety
- Office Safety and
Hygiene

- Employee Mental and
Physical Well-being
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STRDR3I(58)

APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

S

Description

BHRREE
Heading(s) and/or
Explanations

JEEIB3 | #ERE

#l

Aspect B3: Development and Training

The average training hours completed per employee by
gender and employee category.

— AR EE BRARTESRIT TERE N AE LB - imliEdl | EEEREERE
General EE © — s E
Disclosure Policies on improving employees’ knowledge and skills for | Employee Development
discharging duties at work. Description of training activities. and Training
- Training and
Education
B3.1 RIEFIREEEMN(NSREERRE - PREERE)SSHNXI | Mk - JMAWKE
BEBD - —HEgRR
The percentage of employees trained by gender and | APPENDIX: OUR
employee category (e.g. senior management, middle | PERFORMANCE
management). - Social Performance
B3.2 RIERIREERERE D - BREE KX TFHRE - Fgs - HAFIRER

—tgxRE
APPENDIX: OUR
PERFORMANCE

- Social Performance

[EE B4 : % TR

(b) BTHETAGEARENHBERLRPINEF -
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to preventing
child and forced labour.

Aspect B4: Labour Standards

—MREEE BRAD IEE T35 TH) - {85 TR
General —EEEX
Disclosure (@ BX: & —FEER

—PEET KRS T
Employment and Labour
Standards

- Employee Policies

- Equal Employment

- Prevention of Child
Labour and Forced
Labour

BEEEARAE Min Xin

Holdings Limited
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

i

Description

BERREE
Heading(s) and/or
Explanations

B4.1 R BB AR EAR R E T R&H|4T - g K55 TR
Description of measures to review employment practices to | —1& BIR
avoid child and forced labour. —VPEERE
—PIEET REHIST
Employment and Labour
Standards
- Employee Policies
- Equal Employment
- Prevention of Child
Labour and Forced
Labour
B4.2 RMEEIR BRSNS HRE BB EREE 288 g &5 TR
Description of steps taken to eliminate such practices when | — (B BB
discovered. —FEERE

—BIlEET KogH|4 T
Employment and Labour
Standards

- Employee Policies

- Equal Employment

- Prevention of Child
Labour and Forced

number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

Labour
[EEB5 : HEHERE
Aspect B5: Supply Chain Management
—RIXE EIRHEREIRE Mt g AREBUR - HregEE s
General Policies on managing environmental and social risks of the | Supply Chain
Disclosure supply chain. Management
B5.1 min@E o HEREE - HrEg e
Number of suppliers by geographical region. Supply Chain
Management
B5.2 ML AR B EROES - mERTAEBEMNHERS | HEEERE
B ARIBEHRITREESRGE - Supply Chain
Description of practices relating to engaging suppliers, | Management
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STRDR3I(58)

FEEM - i
— R E R KPIs Description
Subject Areas

Aspect, General
Disclosures and

BHRREE
Heading(s) and/or
Explanations

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

KPlIs

B5.3 R BBEERNHEEGERONRE L SRERNED - LA | HEEERE
NABEAT REEE A © Supply Chain
Description of practices used to identify environmental and | Management
social risks along the supply chain, and how they are
implemented and monitored.

B5.4 R ESRERERSEESARRER MRBOED - AR | HERERER
EEITREERTE ° Supply Chain
Description of practices used to promote environmentally | Management

[EEB6 : EmMET
Aspect B6: Product Responsibility

—RR IR FHEFMRHERNMEENERELZS - BES  S8ELES
General BARBER AR
Disclosure

(@ BE: &k

(b) BTHBEITAGBEAXENHBERLROIRER -
Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.

SLESBENZEE
BEELH

Privacy and Data
Security Management
Responsible Marketing

B6.1 EERCEXREMBET R BEREHMARKN A DL
Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

EmEYigr ~ERR
AREBEBERLN - AR
SETSRERBEMN
SUEHHE

Product recall
procedures do not apply
to the Group's business
because it does not
manufacture or sell
physical products

(=B AR AR Min Xin Holdings Limited
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas
Aspect, General
Disclosures and
KPIs

S

Description

EHR SRR
Heading(s) and/or
Explanations

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

B6.2 BN Em MR IRFE B AREE X - EmMREEE
Number of products and service related complaints received | Product and Service
and how they are dealt with. Quality

B6.3 ot B A T AR PR AN EE R A ARV IE I o IR R ok = A
Description of practices relating to observing and protecting | Intellectual Property
intellectual property rights. Protection

B6.4 HinEERTEBERERERIET ° B ERE &EmEIKE
Description of quality assurance process and recall procedures. | 77N AR AN 52 [E %75

B - BAREENS R
ERREMNRENIHE
Quality testing and
product recall
procedures do not apply
to the Group's business
model because the
Group neither
manufactures nor sells
physical products

B6.5 BB EERHMRE RALBEEE - URABERITRERG L - | BLESBREANEZ2EIE

Privacy and Data
Security Management

BEB7 : RE’S

Aspect B7: Anti-corruption

— R EE
General
Disclosure

BRADIILEREE - R - MG ROERER ¢

(@) BE: &

(b) BFHBEITABERTENEMEZRAPINER
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

REEREITRRE
—REGHEREE
Business Ethics and
Code of Conduct

- Anti-Corruption and
Anti-Money Laundering
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STRDR3I(58)

FEEM - i
— R E R KPIs Description
Subject Areas

Aspect, General
Disclosures and

BHRREE
Heading(s) and/or
Explanations

KPlIs
B7.1 REBRPAHETAXHEERLDVEEENETHARN | BXERRTRRD
BB MGRAMER - —REIFEREE
Number of concluded legal cases regarding corrupt practices | Business Ethics and
brought against the issuer or its employees during the | Code of Conduct
reporting period and the outcomes of the cases. - Anti-Corruption and
Anti-Money Laundering
B7.2 P EEE R BRRER - U RBERTRERGA - BRBRETR/RE
Description of preventive measures and whistle-blowing | — 22 ¥ |
procedures, and how they are implemented and monitored. Business Ethics and
Code of Conduct
- Whistleblowing
Mechanism
B7.3 R EE R E TRENRESEI - B REEET AR
Description of anti-corruption training provided to directors | — X &5 8 %8
and staff. Business Ethics and

Code of Conduct
- Anti-Corruption and
Anti-Money Laundering

EEIB8 : #BERE

Aspect B8: Community Investment

— AR EE BEREAHR2ERTREEMELRTEMNRRELEL LD
General BERTRFIRAIBUE
Disclosure Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure
its activities take into consideration the communities’

HE2EM D
COMMUNITY
ENGAGEMENT AND
PHILANTHROPY

concerns, labour needs, health, culture, sport).

interests.

B8.1 EIEREE (HE  BRESEH STHF K @R Xt | HE2HEAQE
B5)- COMMUNITY
Focus areas of contribution (e.g. education, environmental | ENGAGEMENT AND

PHILANTHROPY

B8.2 EEIBEMBHER (NS EKERE) o

Resources contributed (e.g. money or time) to the focus area.

itER2EM A
COMMUNITY
ENGAGEMENT AND
PHILANTHROPY

(=B AR AR Min Xin Holdings Limited
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STRDRS|(58)

RARERA - AEERSR
ERRIRBBEERE - %
SEERENEEGH

KERSTRIYDEB7
HEZR 827 [ el B % AT

2R(RR - 4g

APPENDIX: ESG CODE (Continued)

During the Reporting Period, the Group began aligning with
Part D of the ESG Code to prepare for climate-related
disclosures. This framework closely reflects the requirements

MEKIFRS S2R IR A E ) E Sk - Wb A of IFRS S2 Climate-related Disclosures issued by the
TCFD MY © International Sustainability Standards Board and incorporates
the recommendations of the Task Force on Climate-related
Financial Disclosures (“TCFD").
FEEME - Rt BWR R
— AR B K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations

General Disclosures
and KPlIs

DE% : RIRAEEANE

Part D: Climate-related Disclosures

k-2
(I) Governance

19

BOTANABRBERBUATHENER

An issuer shall disclose information about:

BEEERIEABERRMEENSIEEE (7]
REFEg /\ETE@H—”QI@%%)&{I/\
méu—t ﬂ ﬁﬁl:l xf?/\fﬁ?ﬁﬁﬁiaﬁtﬁj1.
ARBEATE

the governance body(s) (which can include a
board, committee or equivalent body charged
with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities.
Specifically, the issuer shall identify that body(s)
or individual(s) and disclose information about:

A

it REBRBEYR

B
fRE1E

[N
—BUA

ESG MANAGEMENT

— Governance Structure
Climate Change

- Governance

(i) ZEBHEANCEESZRXAASRKEEEE
BRI R M ERe ) R EE R R IR AR A
RANMEB Y RES

(i) how the body(s) or individual(s) determines
whether appropriate skills and competencies
are available or will be developed to oversee
strategies designed to respond to climate-
related risks and opportunities;

RIG - g RERRE
JE;TWI%'WK

—&R

ESG MANAGEMENT

- Governance Structure Climate
Change

— Governance

(i) Bz ok B AR SRR A R B AN B ) 5
HANFEE

(i) how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

RIR B REREE
JELTﬂﬂl'%““Z"TK

- E /El

ESG MANAGEMENT

— Governance Structure Climate
Change

- Governance

“ToRFRE gk ER
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPlIs

A

Description

EERSRERE
Heading(s) and/or
Explanations

(iii)

(iii)

BN EAEEEETANKRE EAX
GRENMARERERZFF RABIERRRE
o E[E ERIEARRERMES - 815X
KESBAASEEEREZFRIZEHER
M BRI

how the body(s) or individual(s) takes into
account climate-related risks and opportunities
when overseeing the issuer’s strategy, its
decisions on major transactions, and its risk
management processes and related policies,
including whether the body(s) or individual(s)
has considered trade-offs associated with
those risks and opportunities;

BRI - @ REARE

FESTRIRE L
N
B /R

ESG MANAGEMENT

- Governance Structure
Climate Change

- Governance

—

(iv

-

(iv

A% MR B ML A A0 fr] B2 B A R SR 1k A A L s A
BENERHIT U EREREZT (REI7TR
FE40R)  BEESEHEBEZIERAA
FMBER AR A A (RE356); &

how the body(s) or individual(s) oversees the
setting of, and monitors progress towards,
targets related to climate-related risks and
opportunities (see paragraphs 37 to 40),
including whether and how related performance
metrics are included in remuneration policies
(see paragraph 35); and

RIE - @ RERRE

JEETRIRE L
-~ VN
B /A

ESG MANAGEMENT

- Governance Structure
Climate Change

- Governance

(b)

EEEERNESR

B3 N BB SR fi A B L B A

HBNERRRE  ERFEREMEFTHAE B
BATERA :

management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and
opportunities, including information about:

BRI - @ REARE

RES AR
-
B /A

ESG MANAGEMENT

— Governance Structure
Climate Change

- Governance

(i)

ZABRARERERFENEREEABXE
BEZESEARMMHZAENEZ S GHETT
BE AR - &

m B

whether the role is delegated to a specific
management-level position or management
level committee and how oversight is exercised
over that position or committee; and

IR LB REALRE
FEERIRE b
- NN
B /8
ESG MANAGEMENT
— Governance Structure
Climate Change
— Governance

(=B AR AR Min Xin Holdings Limited
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APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

(i) ERERBEAREERMEFHDEER
REFEARMEE  F  ELEEERR
12 Fp anfa] B E 4 A ERBSk B BRPTETTRE & o

(i) whether management uses controls and
procedures to support the oversight of
climate related risks and opportunities and, if

B . e RS AL
JE S iR b
A
B /B
ESG MANAGEMENT
— Governance Structure

Climate Change

has identified, whether the issuer considers the
risk to be a climate-related physical risk or
climate-related transition risk;

so, how these controls and procedures are | — Governance
integrated with other internal functions.
() E
(ll) Strategy
RIREBRERAKE
Climate-related risks and opportunities
20 BT ANBEBEHEN  UEAEBBESIEEER
BRERE  THSRHATEEESRE  RMER
BRERAKAHRIEEERBRNES - B8
T OBITAA:
An issuer shall disclose information to enable an
understanding of climate-related risks and
opportunities that could reasonably be expected
to affect the issuer’s cash flows, its access to
finance or cost of capital over the short, medium
or long term. Specifically, the issuer shall:
() S REH RS  PHRBATEEET | BHRIKERE (L
ANBEERE - MERENEANANRIZIER | —E8
[\ B A B8 — SR
describe climate-related risks and opportunities | Climate Change
that could reasonably be expected to affect the | — Governance
issuer’s cash flows, its access to finance or cost of | — Strategy
capital over the short, medium or long term;
(b) RETAEBNNEBERIEEARR - MEET | BHERIKERE L
R RAZER 2R RAEEYIZEMR SRR | — RS
IRARRARE AL R B Climate Change
explain, for each climate-related risk the issuer | — Strategy
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APPENDIX: ESG CODE (Continued)

TEEH - i BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
(c) RETAEBNNEBEREEERRMES - B | BERIKERE L
BHAHESBEERAREZERTANKRDE | —RK
(F2 87 - pHASKRHAD) s & Climate Change
specify, for each climate-related risk and opportunity | - Strategy
the issuer has identified, over which time horizons
- short, medium or long term - the effects of each
climate-related risk and opportunity could
reasonably be expected to occur; and
(d) BT AN ERREH  PHERRH - UKE | BHRIKRE(L
L 5 2 qA{a] B H SR MOR T AR 2 ST E B - — g
explain how the issuer defines ‘short term’, | Climate Change
‘medium term’ and ‘long term’ and how these | - Strategy
definitions are linked to the planning horizons
used by the issuer for strategic decision-making.
XBEXNEEE
Business model and value chain
21 BITARBEZEATEARAERRIEEHEE
FBEANEBEENEANEHRZENEM - A
BWME - BT ABEINTIHREE -
An issuer shall disclose information that enables
an understanding of the current and anticipated
effects of climate-related risks and opportunities
on the issuer’s business model and value chain.
Specifically, the issuer shall disclose:
() it RIR B RSB E T ANEBEAMN | EHRIERE(
BEENEAMMERAZE & —&a
a description of the current and anticipated | — R Hf&
effects of climate-related risks and opportunities | Climate Change
on the issuer’s business model and value chain; | - Governance
and - Strategy
(b) MM AEZETANEBRAMEERT  RIxEE | BHRIKEREL
BB R AT (Flan - IRERE - RiE | —B8
NEEFRD) - — SRS
a description of where in the issuer’s business | Climate Change
model and value chain climate-related risks and | - Governance
opportunities are concentrated (for example, | — Strategy

geographical areas, facilities and types of assets).

(=B AR AR Min Xin Holdings Limited
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IJ>>1%%|(I||§)

FEEM it BEEHKHRE
— R E K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPIs
REERRE
Strategy and decision-making
22 BIT ABHTREA T R RR A R B A8 H

ﬁfﬁxﬂlﬁﬁmw LMEH - BBBME - BITAZR

R -

An issuer shall disclose information that enables
an understanding of the effects of climate-related
risks and opportunities on its strategy and
decision-making. Specifically, the issuer shall

disclose:
(a) BREZETACLERERTEEERBAARFN | BERIEE L
A fE S TR AR RE B R FI B RO & &1 - ’@%ﬁ‘ﬁ/\ — &R
srE A EIRE A AR ENRIZAREZ — IR
REMERSVEREREINE R - A58 ? » | Climate Change
BT ABAHEZEATER : - Governance

mformatlon about how the issuer has responded | - Strategy
to, and plans to respond to, climate-related risks
and opportunities in its strategy and decision-
making, including how the issuer plans to achieve
any climate-related targets it has set and any
targets it is required to meet by law or regulation.
Specifically, the issuer shall disclose information

about:

() FERERIRIEMERMBTE SN RESES | EYRIREL
REBTAEBEXN(BREEREE) ELHN | -4
@Ei — W

(i) current and anticipated changes to the | Climate Change
issuer’s business model, including its resource | - Governance
allocation, to address climate-related risks | — Strategy
and opportunities;

(i) EREXTBHETOEMTERIORE LIE(E | RERIKREL

BokfEE); — &R
(i) current and anticipated adaptation and | — kA&
mitigation efforts (whether direct or indirect); | Climate Change
- Governance
- Strategy
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APPENDIX: ESG CODE (Continued)

RIEEHAER(BETMAEREBHEMER
(WmE)); &

(iv) how the issuer plans to achieve any climate
related targets (including any greenhouse gas
emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and

TEEH - Rt BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPIs
(i) FEITAEMERRABEL S (BREWEE | BHREREL
SR ERANEI2HRKROEM - AMEE | — R
ST RAEER) - B ETALKRBELD | Climate Change
el AMEEENAREEHA - Strategy
(iii) any climate-related transition plan the issuer
has (including information about key
assumptions used in developing its transition
plan, and dependencies on which the issuer’s
transition plan relies), or an appropriate
negative statement where the issuer does not
have a climate-related transition plan; and
(iv) BT AGTEIAIEIRE 37 E 40 RPTMEVIES | BERIRE L

— BREER
Climate Change
- Targets and Metrics

(b)

BT ANE AT Nt RG] RARYR 3B 22(a) BR
BRENTHRHEER

information about how the issuer is resourcing,
and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

REED T ABRIRAEEE
fREEEEREMLER - NEE
ERBBRIFEEMMTREE - 88 K
BR > Az@EmETBERENL
1% A8 B8 [ e B 58 ST B A5 P
EENRKERERATE - K&
BN ERER KRR RIRAEEE
s BABMENBHY
BWTEKX - BHEBERESN
HigsEhigd -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

23

AT NARER ST B % [ R IR IR 56 22(a) BRFT I

BRTEIMEE -

An issuer shall disclose information about the

progress of plans disclosed in p

revious reporting

periods in accordance with paragraph 22(a).

RN EFH T HBREBER
fREEEH TN ER - NEE
ERRIFEMFTREE - B8 K
BR > Nz@EmETBEREL
SR A8 B VL P B A 58 S B S P
EENRKERERTZE - K&
BN ERERRR AR
S BAB BB
Z2WTEKX - BEBEESR
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in

future reports.

“E-RFRE A
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPlIs

i

Description

Bk SRERE
Heading(s) and/or
Explanations

BBRR - MBERARRERE

Financial position, financial performance and cash flows - Current financial effect

24

BITABABBEUATEEMEER

An issuer shall disclose qualitative and
quantitative

information about:

(a)

15 A8 78 [ B AN 38 R o] 2 B 3 1T A TR BE SR ERAY
MR - MBRARAESRE - &

how climate-related risks and opportunities have
affected its financial position, financial
performance and cash flows for the reporting
period; and

(b)

EFERER T —ERFEEBYBRERTHOE
EMAEREEEZFEZARNERRARE -
B 5 24(a) B 38001 B SRR AR RA R B R B ) B
e

the climate-related risks and opportunities
identified in paragraph 24(a) for which there is a
significant risk of a material adjustment within
the next annual reporting period to the carrying
amounts of assets and liabilities reported in the
related financial statements.

AR EHI T HARKAERR
BN TEMLER - NEE
EREEIBFEMTBREE - B2 R
BIR - LN2EAELERENL
SR fi A8 B 2 B B 58 S B 7S P
EENBRRLEARTE - K&
BT EERERR R IR E
BHE - AR AN
BIWTAEKXN - BEREBREBR
HigmE it -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.

(=B AR AR Min Xin Holdings Limited
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FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

I

Description

EERkREE
Heading(s) and/or
Explanations

BMBRR - MBERARRSRE -

Financial position, financial performance and cash flows - Anticipated financial effect

AMBETE

25

BT ABRBBEUTEUNELER -
The issuer shall provide qualitative and
quantitative disclosures about:

BT A E BHE IR R %8 R A b A8 B0 SR B
& WERIATEE FEHEMERAER
B pEARREAA G
how the issuer expects its financial position to
change over the short, medium and long term,
given its strategy to manage climate-related risks
and opportunities, taking into consideration:

REBERH T EBREBER
b BB EEE R $gl
ERERERMFBREE - BN R
BIR Miﬁﬂﬁiﬁﬁik
SR M AL R e LA 58 Y B 75 P
EEMRERAMTZE A&
BRI EESRERRRIREREAE

BB AR AMHMBHE
EWTEKR - BHEBRESRH

HigsEdhiEs -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

A

Description

EERk NG
Heading(s) and/or
Explanations

(i)
(i)

HIRENMBREE &

its investment and disposal plans; and

RBEE| T AB@RIKAEEE
fREEEEHE ML ER - NEE
FREBEEMERE Ok
BR > Nz@EmETBEREL
SR A8 B Ve P B A4 38 S B S P
EENRKERERTE - K&
BN ERERIRERIRAEEAN S
s BABMEMBENY
Z2WTEKX - BHEBEESER
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

(i)
(i)

HRERREATEHNES SR &

its planned sources of funding to implement

its strategy; and

RBEE T ABRIKAEEE
PREEEEHE ML ER - NEE
ERBRIEEMMFTREE - 88 M
BR > Nz@EmETBEREL
SR 1 48 B VL P B A4 38 S B S P
EENRKERERTE - K&
BN ERERIRE RIS
s BAB BB
BWTEKX - BEBEESER
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in

future reports.
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APPENDIX: ESG CODE (Continued)

TEEM@ -

and KPlIs

— R TR KPIs
Subject Areas Aspect,
General Disclosures

A

Description

EERk NG
Heading(s) and/or
Explanations

(b)

ERNBETAEEREEBRRAMEENRE - H
T EMBERERREREERES  PHARH
ML -

how the issuer expects its financial performance
and cash flows to change over the short, medium
and long term, given its strategy to manage
climate related risks and opportunities.

RBEET T ABERIKAEEE
PREEEEHE ML ER - NEE
FREBEESMERE Ok
BR > Nx@EETBEREL
SR 10 4] 2 Ve P B A4 38 361 B S P
EENRKERARATE - K&
BN ERERRR AR E
S BABMEMBEHY
B2WTEKX - BHEBERESR
HigsEpigH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

BT ANRWBEM - AT BRETANKE K
FBERAHREREEZE L BRI THEEIENE
1 o BT ARRBEABREBENEE  EHRER
RAEENIER DR EERIERDIE - RES(
Bl BETARREE SR RMAHEE - A
BWME - HITARRE

An issuer shall disclose information that enables
an understanding of the resilience of the issuer’s
strategy and business model to climate-related
changes, developments and uncertainties, taking
into consideration the issuer’s identified climate
related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its
climate resilience using an approach that is
commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer
may disclose a single amount or a range.
Specifically, the issuer shall disclose:

(a)

BT ABZEERBHHERIEZMEOTE - HEE
T

the issuer’s assessment of its climate resilience as
at the reporting date, which shall enable an
understanding of:

(i) BITANSMERTEEBMEREXNT
Z(WE)  BEETAZTENMELRIEE
BAEROMTRENTE

(i) the implications, if any, of the issuer’s
assessment for its strategy and business
model, including how the issuer would need
to respond to the effects identified in the
climate-related scenario analysis;

(i) BITAHRERZMERTEFRZERNEXTHE
ERARNER &

(ii) the significant areas of uncertainty considered
in the issuer’s assessment of its climate
resilience; and

FEEM it BEEHKHRE

— R E K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures

and KPIs

RIS

Climate resilience

26 EEZEEETACHINORGEEBRRAESERE - | AREHI T EEARIREEBR

PREAMERE ML ER - NEE
EREEIFEMTREE - B2 R
BR - LRxEFETERENL
SR i< AEL R [ P B 8 T B S P
EENRKERERATYE - K&
BT EERERRRIRAEEOE
BHE AR AMEMBNT
BIWTAEKX  BEREBERER/R
HigHREHREM -
Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

SREEEMA T EBEHN AR (LR A
—HHER GO BTARMURRMERNR
RAEEBREF HEREEBEE L EFREX
NHEEEREIEARRE - (6) BT AP
FRANKGESHE: k@) BITADTARED
LESE (PO AR ER L@ B N ¥
BRI);

(i) information about the inputs used, including:
(1) which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios; (2) whether the analysis included a
diverse range of climate-related scenarios; (3)
whether the climate-related scenarios used
for the analysis are associated with climate-
related transition risks or climate-related
physical risks; (4) whether the issuer used,
among its scenarios, a climate-related
scenario aligned with the latest international
agreement on climate change; (5) why the
issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience
to climate-related changes, developments or
uncertainties; (6) time horizons the issuer used
in the analysis; and (7) what scope of
operations the issuer used in the analysis (for
example, the operation, locations and business
units used in the analysis);

FEEME - i BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
(i) BITARBRIEZFRFAERHLELY  PHNE
SR RS MR ISHE A EE ST
(iii) the issuer’s capacity to adjust, or adapt its
strategy and business model to climate
change over the short, medium or long term;
(b) aRfa] IR ETTSRARME RIS R T - B4 - & S SRR B
how and when the climate-related scenario | — KB
analysis was carried out, including: — A EIE
Climate Change
- Strategy
- Risk Management
(i) EANBARE 85 WETAESNT | BHRIKEREC
FRANREEBERRERR : Q2TEE | —RE
MEZRBRIRANREBRBS  G)oMME | —ARERE
AOREEEEREE ERIEHEBEAER | Climate Change
SRIEBAYIERER AR (4) HITAEHS | - Strategy

- Risk Management
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HEKLEIGH APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

(i) BEITAEDNHAENBERERR
(ii) the key assumptions the issuer made in the
analysis; and

RBEE T ABRIKAEEE
PREEEEHE ML ER - NEE
FRBEEMERE Ok
BR > Nz@EmETBEREL
SR 1 48 B VL P B A4 38 S B S P
EENRKERERTE - K&
BN ERERIRE RIS
s BAB BB
BWTEKX - BEBEESER
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.

(iii) EITRIREABROITOERE -
(iii) the reporting period in which the climate
related scenario analysis was carried out.

R AR
— 5

—EEE
Climate Change

- Strategy

- Risk Management
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APPENDIX: ESG CODE (Continued)

FEEBNATAESNEM

the processes and related policies it uses to
identify, assess, prioritise and monitor climate-
related risks, including information about:

FEEM - it B HRE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPIs
() E fe &2
(lll) Risk Management
27 BT ANBEBBEUATER
An issuer shall disclose information about:
(a) BITABRER  SHEREAERR  UWREFE | BEREE (L
EPRXEESVRFERNREREEBCE 2 | —RRERE

Climate Change
- Risk Management

(i) BITACRANBAER K28 (HlER KR
NARFFPTRENEFERE)

(i) theinputs and parameters the issuer uses (for
example, information about data sources and
the scope of operations covered in the
processes);

—ERE R
Climate Change
- Risk Management

(i) BITARARPAMAEARKERIERDIK
BREIEAAERER

(i) whether and how the issuer uses climate-
related scenario analysis to inform its
identification of climate-related risks;

&SRR B ML
—RERERE
Climate Change

- Risk Management
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APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

(iii)

(iii)

BT AMAEEARROZENME - 7
M RARE (PInBEIT AR EZEREEEX -

EvPIESE AP AIRE)

how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks
(for example, whether the issuer considers
qualitative factors, quantitative thresholds or
other criteria);

(iv)

(iv)

1T AT B N ARl st R A AR R R e AR B E
ftb KR EL [ e ) 2R R B

whether and how the issuer prioritises climate
related risks relative to other types of risks;

RN EFH T HBREBER
BTN ER - NEE
FREBEEMERE Ok
BR > Nx@EtEETBEREL
SR 45 2 VL P B A4 38 S B S P
EENRKERARATE - K&
BN ERERRZR RIS
S BABMEMBENY
ZE2WTEKX - BEBEESR
HigsEdhigH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.

(v)
(v)

BT ANAEREREAEBRRE 0 &
how the issuer monitors climate-related risks;
and

JE SR R B 1L
—RERERE
Climate Change

- Risk Management

(vi)

(vi)

B —(EERAAL - FEITARB RN
BHEANRE
whether and how the issuer has changed the
processes it uses compared with the previous
reporting period;

FE4R IR B ML
—RRERE
Climate Change

- Risk Management
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APPENDIX: ESG CODE (Continued)

TEEM@ -

and KPlIs

— R TR KPIs
Subject Areas Aspect,
General Disclosures

A

Description

EERk NG
Heading(s) and/or
Explanations

(b)

T ARRER - FHERIERAEERSE - UAREE
ETPREESTRFEEENARE (BRETAA
A K el fE A SRR AR B 1B == 0 AT 2R B E R (R AE
EBNE) © K&

the processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how
the issuer uses climate-related scenario analysis
to inform its identification of climate-related
opportunities); and

RBEET T BRI AEEE
fREEEEHE ML ER - NEE
FREBEEMERE AL
BR > Nx@EETBEREL
SR 10 4] 2 VL P B A4 5 S B G5 P
EENRKERARTE - K&
BN ERERRR RIS
S BABMEMBEHNY
ZE2WTEKX - BHEBEESR
HigsEpig -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.

RIRAEREE R BB ER - 7 - BRBEHIA
ERMIE  RUARAZEITANREREREIER
2 ARB AR E QM o

the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk
management process.

JEE R R B 1L
—RERERE
Climate Change

- Risk Management

(=B AR AR Min Xin Holdings Limited
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APPENDIX: ESG CODE (Continued)

TEEH - Rt BHRREE
— R E K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
() EEREE
(IV) Metrics and Targets
BERBIHRK
Greenhouse gas emissions
28 %éﬁ/\/,ﬁ)hx[at&ﬁﬁﬁﬂé’b REBBHBEINE
(RAABE—&fbirEERT) IE?JV%
An issuer shall disclose its absolute gross
greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO,
equivalent, classified as:
(@) HE 1R =EREBHER FE 4R IR B 1L
Scope 1 greenhouse gas emissions; — BIREIET
Climate Change
- Targets and Metrics
(b) HE2REREEN & JE ¥ SR R B
Scope 2 greenhouse gas emissions; and — BIREIET
Climate Change
- Targets and Metrics
(0) HEIR=REBHM - FE SR IR B 1L
Scope 3 greenhouse gas emissions. — B1REEE
Climate Change
- Targets and Metrics
29 TITANAE
An issuer shall:
(@) RIFEBRBARBTALT 2 S —RSMBRE | BURKZE
:j: TE'J ??A//\$E?F</ :|:7f' FJ_\L Mrmm? /_IE 75*/‘]?/\*517]?
FZE MR EFLE(2004F) )stEH R EREEHE | Climate Change
i g - Targets and Metrics
measure its greenhouse gas emissions in
accordance with the Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional authority
or another exchange on which the issuer is listed
to use a different method for measuring greenhouse
gas emissions;
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APPENDIX: ESG CODE (Continued)

FEEME - i BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
(b) BREHANAEREREBEMNTTE - B FE ST RIKE L
disclose the approach it uses to measure its | — B {ZE2I5IZ
greenhouse gas emissions including: Climate Change
- Targets and Metrics
() BTARRFEERERBERNTES | BHRIKERE L
7 WABRR RERR — B1RERR
(i) the measurement approach, inputs and | Climate Change
assumptions the issuer uses to measure its | — Targets and Metrics
greenhouse gas emissions;
(i) BITARMERZTAEN L BABHIR | BERIEE L
RETEREREBHR - & — BIREIEAR
(i) the reason why the issuer has chosen the | Climate Change
measurement approach, inputs and | - Targets and Metrics
assumptions it uses to measure its greenhouse
gas emissions; and
(i) BITAEERBYEAERNE  BABHER | BHREREZ
FETEMEEUAREERA — B1REERT
(iii) any changes the issuer made to the measurement | Climate Change
approach, inputs and assumptions during the | - Targets and Metrics
reporting period and the reasons for those
changes;
(0) MARIRE 28(b) RIBLTENEHE 2 )T RBEA - K | BERIKERE L
BHEAMBARENGE 2 REREHN - Wik | — BiREER
HEBR T HZEEMANERATEE L XENE | Climate Change
o & - Targets and Metrics
for Scope 2 greenhouse gas emissions disclosed
in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas
emissions, and provide information about any
contractual instruments that is necessary to
enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and
(d) MIBEE 28 RRBENHEIREREHN - R | BHREKEE L
BORERBRERR  PXEEE(BE3)KRE | — BEREER
B EARAE (2011 4F ) YAl M & B 348 5| F 8¢ | Climate Change
TATEEEIREREBHENTBEHER - - Targets and Metrics
for Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the
categories included within the issuer’'s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).
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AN e

An issuer shall disclose the amount and percentage of assets
or business activities aligned with climate-related
opportunities.

TEEH - i BHRREE
— R E K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
RIZEEERRRE
Climate-related transition risks
30 BOANERBERSIXRGHEEESEERYENEERERE | BRHRKRE(L

yHeBEREDL - — W

An issuer shall disclose the amount and percentage of assets | — & & 12

or business activities vulnerable to climate related transition | Climate Change

risks. - Strategy

- Risk Management

RIZERAYE R
Climate-related physical risks
31 BOANERBRSXRAGHEEYERRYENEERERE | RHRKRE(L

PR NMED - — SRR

An issuer shall disclose the amount and percentage of assets | — & & 12

or business activities vulnerable to climate related physical | Climate Change

risks. - Strategy

- Risk Management

RIREEKEB
Climate-related opportunities
32 BITANEARBSERGEARENEEXXRFIAPNCREL | AREHI T AR IEEREE

fREEEH TN ER - NEE
ERBRIFEMTREE - 88 &
BR > Nz@EmtEtTBEREL
SR A B L P B A4 58 S B S P
EENRKERARATE - K&
BN ERERRR AR
S BABMEMBENY
E2WTEKX - BEBEESR
HigsEhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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STRDR3I(58)

RENEHE -

An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related
risks and opportunities.

FEEME - it EHRHERE

— R E R KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures

and KPlIs

BXER

Capital deployment

33 BOOARBRBERRAGEERRNEENEARARX BN | AWEEHI T HEHEARIKIE@E

PREMERE M ER - NEE
EREEBREMTBRE - B2 R
BR - LN2EAELERENL
SR Ml AL B [ P B 3 69 B 75 P
EENBRRLIARTE - K&
B EER R R RIRAEEE R
BHE  EABAMEMBNT
BWAEKX  BHEBEREER
HIRHERIRMH -
Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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Internal carbon prices

FEEME - it EHR SRR
— B3 E R KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures

and KPIs

R B B E B

Remuneration

34 BT AEBBEWT ¢ AEBERMEBERENEES
An issuer shall disclose: M 0 IEFE AR I T AR R TR BE
pon 7= S A = L\ \ig‘%iﬁ%‘j |:L§ ﬁ”ﬂr‘f %
@ MIRE (AT B R AR R B (p) | T R KRR R
MIREREK  EBREBRBRIN R I
. . . | The Group acknowledges the
an explanation of whether and how the issueris | . o
- . . . importance of this disclosure
applying a carbon price in decision-making (for ) .
. . s and is currently in the process
example, investment decisions, transfer pricing, .
. . of developing the necessary
and scenario analysis); and
measures to enhance our
(b) BT AARTEERZEREBYHMAARNET AR | management and disclosure
ERBHREEE practices.
the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;
SEENETER  BRETARBERKTE
FABXEE °
or an appropriate negative statement that the
issuer does not apply a carbon price in decision-
making.
o

35

T ANARBERIRERE B E = A K] AR -

SR PEE

VEERBH o EABEBAARIESE 19(a)(iv) BRIEHIEY

BEN—HD -

An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).

AEBERAMEEARENER
1 - I IEFERR G AE R B
NFETERERRERRE
BREEE -

The Group acknowledges the
importance of this disclosure
and is currently in the process
of developing the necessary
measures to enhance our
management and disclosure
practices.
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APPENDIX: ESG CODE (Continued)

Climate-related targets

TEEH - Rt EERk NG

— R E X KPIs Description Heading(s) and/or

Subject Areas Aspect, Explanations

General Disclosures

and KPIs

ITHEER

Industry-based metrics

36 AZGHBEBBETARBEE AR ZERENEBRANE | FAEERANLBERENER
PEENTERR  IES2EARTEFTLBRBEBONTE |t LEBRSEHEEER -
R - ERTEBRBMLITEERE  AXSGABBEITAZ | MBETSRIEARERNE
ZC( AR B mE A REREERS29E) (TEREERINE | BREEE -
EIBRIRIE g REAMEERBTEMITEREZ KM | The Group acknowledges the
R FE F AR ITEER  WEREEREA - importance of this disclosure
An issuer is encouraged to disclose industry-based metrics that | and is currently in the process
are associated with one or more particular business models, | of developing the necessary
activities or other common features that characterise | measures to enhance our
participation in an industry. In determining the industry-based | management and disclosure
metrics that the issuer discloses, an issuer is encouraged to | practices.
refer to and consider the applicability of the industry-based
metrics associated with disclosure topics described in the IFRS
S2 Industry based Guidance on implementing Climate-related
Disclosures and other industry-based disclosure requirements
prescribed under other international ESG reporting
frameworks.

RIZHERAEZ

37

BITAARE EAERERHARKE RER
&% E B B SRR AN EEREHEERE Kb
ERSUERERBITNEINERMEB R - BFE
REREBHWEIE - BTARREGEBZE—
BEE

An issuer shall disclose (a) the qualitative and
quantitative climate-related targets the issuer has
set to monitor progress towards achieving its
strategic goals; and (b) any targets the issuer is
required to meet by law or regulation, including
any greenhouse gas emissions targets. For each
target, the issuer shall disclose:

(@) FARRE B 2RI

the metric used to set the target;

FEE R R B ML

— BREESR
Climate Change

- Targets and Metrics

(b) B2 B & (fI R -
8B4E)

the objective of the target (for example,
mitigation, adaptation or conformance with
science-based initiatives);

R ARIE R

e SRR B

— BREEE
Climate Change

- Targets and Metrics
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APPENDIX: ESG CODE (Continued)

%)
the part of the issuer to which the target applies
(for example, whether the target applies to the
issuer in its entirety or only a part of the issuer,
such as a specific business unit or geographic
region);

FEEME - it EHR AR
— R E R KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPlIs
(c) W‘%‘%E’\Jﬁﬁﬁﬁﬁ(WUZZDET?ELFHEA%TT/\H{I JE SRR E ML
SEERI ) (MEEARNEEXEBEMIMIE | — BIREER

Climate Change
- Targets and Metrics

BiIZeVE A EE
the period over which the target applies;

PSR

- E T?Jt/ \TEI Tﬂ?
Climate Change

- Targets and Metrics

(e)

BEEENEEDR

the base period from which progress is measured;

RS SUR L

— BREER
Climate Change

- Targets and Metrics

(f)

(RERIEBRRP AR (WA)

milestones or interim targets (if any);

- E Ti‘fi/\ 51T
Climate Change
- Targets and Metrics

MEELER HBRHERESRERR
if the target is quantitative, whether the target is
an absolute target or an intensity target; and

PSR

— BREER
Climate Change

- Targets and Metrics

(h)

BT R AR L BB 15 5% a?ﬁé%m%%&iﬁ’\] Ik
AR ) AT E B BT ARE B R

how the latest international agreement on climate
change, including jurisdictional commitments
that arise from that agreement, has informed the
target.

FE 4R IR E 1L
— A&

Climate Change
- Strategy
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APPENDIX: ESG CODE (Continued)

FEEM -

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

A

Description

EERk NG
Heading(s) and/or
Explanations

38

BOTANARBERENBESZFRBENTTE - A

REMASEFERER - B

An issuer shall disclose information about its
approach to setting and reviewing each target,
and how it monitors progress against each target,

including:

RBEET T HBERIKAEEE
fREEEEHE ML ER - NEE
FREBEEMERE Ok
BR > Nx@EETBEREL
SR 10 A B VL P B A4 38 S B S P
EENRKERARATE - K&
BN ERERRRRIRAEENE
s A MBI
E2WTEKX - BEBEESR
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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HEKREIGHK

APPENDIX: ESG CODE (Continued)

FEEM

— R TR KPIs
Subject Areas Aspect,
General Disclosures
and KPIs

i

Description

EEkREE
Heading(s) and/or
Explanations

(a)

BERG NRTEBENDERERE=T%E
whether the target and the methodology for
setting the target has been validated by a third

party;

RBEE T ABRIKAEEE
PREEEEHE ML ER - NEE
FRBEEMERE Ok
BR > Nz@EmETBEREL
SR 1 48 B VL P B A4 38 S B S P
EENRKERERTE - K&
BN ERERIRE RIS
s BAB BB
BWTEKX - BEBEESER
HigsEdhiRH -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.

BITABEZBRNER

the issuer’s processes for reviewing the target;

R AR
— B iR
Climate Change

- Targets and Metrics

()

ARERERERNEST &
the metrics used to monitor progress towards
reaching the target; and

FE ¥R IR E 1L

— BREER
Climate Change

- Targets and Metrics

(d)

EEETT B RN ARTRIRA -
any revisions to the target and an explanation for
those revisions.

& SRR B

— B iEsEiE
Climate Change

- Targets and Metrics

39

BTARBRBEAHASARGERERNERNE
FRUA K 21T ARE VB RSB E AT o

An issuer shall disclose information about its
performance against each climate-related target
and an analysis of trends or changes in the
issuer’s performance.

e RIRE L

— BREER
Climate Change

- Targets and Metrics
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APPENDIX: ESG CODE (Continued)

which greenhouse gases are covered by the
target;

TEEH - i BHRREE
— R E X KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations
General Disclosures
and KPIs
40 MIEEI7EIRBENT —HRE=RBHENAE

1= BITABRRE

For each greenhouse gas emissions target

disclosed in accordance with paragraphs 37 to 39,

an issuer shall disclose:

(a) BIEREBL R =R pESI R (L

— BREET
Climate Change
- Targets and Metrics

(b)

BEERREHE - SHE2NEBEIREREEIN
whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;

JE SR IR B 1L

— BREER
Climate Change

- Targets and Metrics

EERAERENAEARERAEREH
PBOFRRER - WAREREBENOFHEBIE - 1T
ABSIMNEBERENRERBHNEERE
whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse gas
emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

BERAERATERBRIEFEN » &
whether the target was derived using a sectoral
decarbonisation approach; and

BT AFTEERREREHREREBHMAETR
ERDRERBHRCFERZ - BRMERIRIERD
FTEl - BT AAWEE ¢

the issuer’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining its
planned use of carbon credits, the issuer shall
disclose:

(i) HKREGEAIERUABREMNR = REBYIOF
HERNEERAR

(i) the extent to which, and how, achieving any
net greenhouse gas emissions target relies on
the use of carbon credits;

(i) =%Hx(E AR RPBLESE =77 51 8158 S RRE ¢
(i) which third-party scheme(s) will verify or
certify the carbon credits;

REHY T HERARIEAERR
PREAMBRE M ER - AEE
FRERBIEEMBREE 8K
BIR - L2EAEEERENL
SR, 16 4] 2 VL P B A4 58 364 B 5 P
EENRERBEHTE - K&
BN ERERIRR AR E
S BAEMEMBENR
BWTEKXN - BHEABREBR
HigmE gt -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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APPENDIX: ESG CODE (Continued)

S<TRDRS|(58)
TEEH - i BHRREE
— R E K KPIs Description Heading(s) and/or
Subject Areas Aspect, Explanations

and KPIs

General Disclosures

(i) EANEE - BREABEERERENS
NERENB AR - ARAEREEER
REBRCGERMERESR - &

(iii) the type of carbon credit, including whether
the underlying offset will be nature-based or
based on technological carbon removals, and
whether the underlying offset is achieved
through carbon reduction or removal; and

(iv) BN T ERET AT EIEANIRERNANME
EMTBEUMUENEMEMEEREZ(H
- EAEERRERR) ©

(iv) any other factors necessary to enable an
understanding of the credibility and integrity
of the carbon credits the issuer plans to use
(for example, assumptions regarding the
permanence of the carbon offset).

Applicabili

BIREERITERERNERY

ty of cross-industry metrics and industry-based metrics

41

EREIBEBEATATEE 21 £26 R37E38RMBRTER - &
TARZZ()BITEER(RE28E35R) k(i) TRER(R
F36BRWLEBERBER -

In preparing disclosures to meet the requirements in
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to and
consider the applicability of cross industry metrics (see
paragraphs 28 to 35) and (ii) industry-based metrics (see
paragraph 36).

RREERD T HABRIRAEEE
fREEEEREMER - NEE
FREBIESMERE AR
BIR - AEREMETERENL
SR 10 A 2 Ve e B A4 36 ST B S P
EENREREHTE - K&
BN EERIRERIRAEMEE
s BABMEMBHY
BWAEKX - BEBERESR
HigsEhigat -

Qualitative information about
the climate-related risks and
opportunities is provided in this
report. The Group is developing
the skills, capabilities, and
resources to fully assess and
effectively quantify the current
and anticipated financial effects
of climate-related risks and
opportunities. The Group is
actively exploring climate-
related business opportunities,
and while the current financial
impact is not significant, relevant
disclosures will be provided in
future reports.
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Address: 17th Floor, Fairmont House 8 Cotton Tree Drive Central, Hong Kong
B Tel ¢ (852) 2521 5671

{HE Fax © (852) 2530 5488

#91 Website : www.minxin.com.hk
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