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ABOUT
THIS REPORT
R HRS

Al.

PREFACE

This is the 12th environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and progress in
respect of sustainability, to the stakeholders.

This report encompasses Kingdom’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2025. The Company’s
ESG reports are published on an annual basis normally in April
regarding the same reporting periods of the preceding year
covered in the annual reports of the Company.

Kingdom has prepared its annual reporting in accordance
with the recently published Hong Kong Financial Reporting
Standard (HKFRS) ST General Requirements for Disclosure
of Sustainability-related Financial Information and HKFRS
S2 Climate-related Disclosures as issued by the Hong Kong
Institute of Certified Public Accountants. These Hong Kong
standards align fully with the International Sustainability
Standards Board (ISSB)’s IFRS Sustainability Disclosure
Standards.

This report is prepared pursuant to the Environmental, Social
and Governance (hereinafter referred to as “ESG”) Reporting
Guide set out in Appendix C2 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and with reference to the
Global Reporting Initiative (“GRI”) Sustainability Reporting
Standards (Standards). For details, please refer to HKEx ESG
Reporting Guide Content Index set out in Appendix | and the
Reconciliation with GRI Sustainability Reporting Standards
(GRI Standards) set out in Appendix Il to this report.
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A2. REPORTING PRINCIPLES

The board of directors (the “Board”) of the Company has
overall responsibility for the ESG strategy and reporting of the
Group.

The following Reporting Principles have been adopted in the

preparation of ESG report:

(1)

Materiality: The threshold at which ESG issues are
reported were determined by the board that are
considered important to investors and other stakeholders.
The list of material topics identified in the process for
defining this report content are through our stakeholders'
engagement, both external and internal, which the
stakeholders had expressed interests to better understand
our operations.

Quantitative: Historical KPIs data are measurable. The
effectiveness of ESG policies and management systems
can be evaluated and validated. Quantitative information
is accompanied by a narrative, explaining its purpose,
impacts, and giving comparative data where appropriate.

Balance: The ESG report provides an unbiased picture
of the Group's performance. We aim to provide an
objective assessment without omissions or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

Consistency: The report is using consistent
methodologies to allow for meaningful comparisons of
ESG data over time. Certain comparative figures have
been restated due to enhancement of reporting scope
(see Reporting Scope below). Kingdom also engaged one
of the world's leading testing, inspection and certification
companies to assist us in defining the boundary of Scope
3 activities, data collection methods and conduct a
computation of our Scope 1, Scope 2 and Scope 3 GHG
emission as a base year for 2022. The data of 2023, 2024
and 2025 were collected and presented on the same
basis (see section G9 for details).
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A3.

REPORTING SCOPE

This report covers all of the Kingdom plants in operation,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred
to as “Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd.
(hereinafter referred to as “Jiangsu Jinyuan”), Zhejiang Kingdom
Linen Co., Ltd. (hereinafter referred to as “Zhejiang Kingdom”),
Heilongjiang Kingdom Enterprise Co., Ltd. (hereinafter referred
to as “Heilongjiang Kingdom”) and Kingdom (Ethiopia) Linen
PLC (hereinafter referred to as “Ethiopia Kingdom”).

A3. ¥REEE

FAREEBUTEREEETHNIES
T EEMISTEMARAR CUTEHE
MHIErx) VIS TEMAERRE (U
T UIEET)) LIS EDRAR
AE LATEEITIRE)  RRRIsE
fRERRAT UUTEEREIEE) &
Kingdom (Ethiopia) Linen PLC (W T 78 &
EfttmgE) -

Included in 2021 Included in 2022 Included in 2023 Included in 2024 Included in 2025

Factory I

ESG Report
=REMA
20226 ESGER

ESG Report
=REMA
2021FESGRE

Zhejiang Jinyuan L& v Vv
Jiangsu Jinyuan IEST v v
Zhejiang Kingdom mlEiE v v
Heilongjiang Kingdom ERIEE v v
Ethiopia Kingdom BEGLDEE X v

Ethiopia Kingdom only commenced operation in third quarter
of 2021. The electricity meter in Ethiopia was malfunctioned
and replaced in early 2022 and water meter was only installed
in early 2022. In order not to distort the comparison of per
tonne data, all 2021 production, electricity and water data of
Ethiopia Kingdom have been excluded. Therefore, only full year
and per unit production data in relation to Ethiopia Kingdom
since 2022 are included in this report, in order to have a
meaningful comparison.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access of
steam provided by government/third party suppliers, Zhejiang
Jinyuan has direct access of steam from the third quarter of
2025 while Heilongjiang Kingdom without such direct supply
of steam. Heilongjiang Kingdom and as the case of Zhejiang
Jinyuan up to 2nd quarter of 2025, use natural gas to generate
the steam/heating required for the production process. The
unit of steam (see section F7) and natural gas (see section F8)
consumed per tonne of yarn produced are calculated on the
related production volume in the respective factories instead
of the total production volume of the Group, and all related
comparative figures have been adjusted for comparison on the
same basis purpose.

ESG Report ESG Report ESG Report
=REMA =EMA =REMA
2023EFESGIRE  20244FESGRE  2025FESCHRE
Vv v v
Vv Vv v
Vv v Vv
v % %

v % v

BEERLEDSEENRIEE=ERH
BB EMLLEMNERIN2022F 8 E
HBE AL 31T BB A IKER(E R 2022 F) Bk o
AEBERMESESIRNILE  BEFIREE
RS SENRAE201EEE - B HKRE
KEIR AL A EECIEERILTE
EB2022F B2 FRBEUEESE  UE
EITAEREENLER -

Tl IeEZY LEBENABRF
SEZARERRENRS I
2025 F ZSEREEINERRME
MmERIEN T ESBEERSMHEE
Bl ERMIIET (EE2025EF8 %
B) BRARXARKEESEEBRFAFNES
S B EEWAMRFTHENE SR B2
RF787) RRAR GBELEF8E) MEALTL
RIES THMNEREES (MIFLEENEE
2) 518 AR EEC AR EE
BB LB o
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A4. ASSESSMENT OF MATERIAL ISSUES

By referring to the ESG Reporting Guide set forth in Appendix
C2 of the Listing Rules and the GRI, and after considering the
importance of relevant issues to stakeholders and the Company,
we conduct assessment and analysis of ESG issues through
questionnaires, interviews and other manners, and identified
possible material issues. The Group then conducted an online
ESG stakeholder questionnaire internally to our employees
and also externally to different key stakeholders and received
81 valid replies. Based on the average score of each material
issues, the Group formed its ESG materiality matrix as shown in
the table below.

Key material issues have been disclosed in this report.
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Importance/ Importance/
Issue No. Relevance to Relevance to
Material Issues EASHE External Stalﬁ%gﬁﬁ Kingdom
A
# HEEn
§§E*}%ﬂ EZHt /1Rt
1 Green operation BBLE 463 482
2 Energy/resources consumption and emission R/ EREEEEN 462 487
3 Greenhouse gas emission BERBHK 457 4.46
4 Management of domestic wastes LERER 450 456
5 Environmental investment BRRE 4.63 4.64
6 Sustainability performance KEEREN 4.68 487
7 Anti-corruption &K 4.74 453
8 Risk Management RREE 470 479
9 Whistle-Blowing Policy/Grievance Channel BHUK/ PHREE 453 454
10 Quality and compliance certification EEMARNR 480 487
1 Patents L3l 427 459
12 Supply chain management HEREE 4.60 4.87
13 Participation in industry association BNTEGE 405 40
14 Fair and open procurement procedure ATFARNREER 446 474
15 Customer Satisfaction RRREE 481 497
16 Customer Information Security and Privacy Policy BREEREABLBR 459 4.80
17 Customer complaints RERH 4.68 47
18 Remuneration System HHmE 441 4.85
19 Prohibition of child and forced labour PIETH®RESH 478 4.72
20 Rights and Interests of employees BTk 468 477
2 Employees’ training and development BINENRER 467 480
by, Labour Relations ZEMR 458 482
23 Community Responsibilities HEER 461 482
2% Public welfare charity RuHE 445 449
25 Volunteer activities E21EY 427 431
Material Issues EXEIE
" 4.90
£
= [ ]
e 4.80 ®19 @10 15
oI e7 o5
= o5 o1 o2
S 460 160 ®23 @12
L’ *3 o 022
G ®
o 4.50 o4
c B2 4.40 18
Sm
L35
2 ¥ 430
SE 25 o1l
Y #m
2 = 4.20
8=
5 SHH
én_ 4.10
- ®13
4.00

4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90 5.00

Importance / Relevance to Kingdom

HEENEEM BN
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A5.

SUMMARY OF FINANCIAL AND BUSINESS
PERFORMANCE

Turnover reached RMB 2.67 billion

Ranked the largest pure linen yarn exporter of China for 23
consecutive years

Largest linen yarn manufacturer in China with an annual
capacity of 28,000 tonnes

Owned 78 invention and other patents (see section D5).
Overall customer satisfactory rate at 4.41, slightly lower than
the rate of 4.45 of previous year (5 as the full score) (see section
D13).

Received government grant of RMB 3.92 million in aggregate.

For more details of the Group’s financial and business
performance, please refer to the Group’s 2025 annual report.

SUMMARY OF SUSTAINABILITY PERFORMANCE

A5.
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KIBERARIBE

Solar photovoltaic generators contributed 8.3% of the
electricity consumed by all the factories of the Group (see
section E2).

Annual consumption of electricity and natural gas decreased
by 3.2% and 34.3% respectively, while annual consumption of
water and steam increased by 1.3% and 4.3% respectively (see
section F4).

On per tonne of linen yarn basis, consumption of electricity,
steam and natural gas decreased by 4.8%, 12.5% and 15.5%
respectively, while the consumption of water on per tonne basis
remained unchanged as compared to 2024. The improvements
were rooted from the improved efficiency of the factories and
various improvement projects undertaken over the past few
years (see section F5 to F8).

Green House Gas (“GHG”) emissions per tonne of yarn was
6.7% lower than that of previous year (see section G9).

Environmental investment and expenditure approximated
RMB15.1 million during the year (see section E7).
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A7.

A8.

EXTERNAL ASSURANCE

The information contained in this ESG report has been
provided voluntarily by Kingdom Group. External assurance of
information in ESG report will be sought in future.

DOWNLOAD SITES AND CONTACT DETAILS

This report is publicly available in English and Chinese
and has both printed and online versions. The online
version can be downloaded from the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) at
http://www.hkexnews.hk and the website of the Company
at https://www.kingdom-china.com/en. Should there be any
discrepancy between the English and Chinese versions, the
English version shall prevail. If you have any questions or
suggestions on the contents of this report, please contact the
Company by phone or email. The contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: https://www.kingdom-china.com/en

A7.

A8.

5hERsBEE

AESGHREFTHEN T ESEEBRIEH
KRG T REESCHR & P EE HIAI SN ERER

22
ag °

TEAAuE R kAR B

RBEPRXREXhRE > ULENRIAME
BELRAAREM BHMBERETRESE
BHMERZMBERRAE (THFR) Ak
http://www.hkexnews.hk5z 75/~ 5] 48 ih
https://www.kingdom-china.com/en ™ & ° 41
BEXHMAPIRABEFER > UEX R
BMENMRHBAREFANBTEERBE
YRR FABBRNEBFHHELAT
B o BHASSF AR E R T ¢

TEERBRAT
B5h 1+852 3628 2262
B TP :ir@kingdom-china.com

8L :https://www.kingdom-china.com/en

KINGDOM HOLDINGS LIMITED



G ! A& IRN! A& N‘s
SIATEMENT
S H B




12

CHAIRMAN'S
STATEM!ENT
FERIEE

Kingdom’s employees and families, Kingdom’s clients, suppliers and
friends

Kingdom has incorporated ESG into our business strategy. We
continuously implemented various environmentally friendly energy
saving projects to improve our operation efficiency, to ensure our
sustainable operations and long-term success. For example, we
installed transformers and motors in Zhejiang Jinyuan and waste heat
recycling facilities in Heilongjiang Kingdom in 2025 which saved
over 120,000 kWh of electricity and approximately 1,500 cubic
meters of natural gas annually.

Kingdom engaged one of the world's leading testing, inspection and
certification companies to assist in defining the boundary of Scope
3 activities, data collection methods and conduct a computation of
our Scope 1, Scope 2 and Scope 3 GHG emission as a base year for
2022. The Science Based Targets initiative (SBTi) is a corporate climate
action organization that enables companies and financial institutions
worldwide to play their part in combating the climate crisis. SBTi
Services has also validated that the science-based greenhouse gas
emissions reduction targets submitted by Kingdom confirm with the
SBTi Corporate Net Zero Standards and Guidance. Please refer to
section G13 for details.

Kingdom advocated sustainable operation for the whole linen
industry. REEL Linen is a sustainability-driven initiative for brands
which are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions in their
supply chain factories and farms worldwide. The REEL Linen Code
of Conduct is the first global code on linen sustainable production
developed by CottonConnect and Kingdom. The Code draws on
the experience of experts in Europe and China, as well as the great
practices of flax producers in France, to understand the sustainability
challenges in the field. The REEL Linen Code of Conduct (version 2.0)
was published in May 2022. Please refer to section E13 for further
details.
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As we look ahead to 2026, the linen market, the industry, and the
entire supply chain will face new uncertainties. Yet, within challenges
lie opportunities. Our factory in Egypt is underway which will mark
a solid step forward in our globalization journey. We will continue
to align technological innovation with ESG development, adhering
to the goal of “spinning quality yarn, spinning the yarn of the future.”
Our aim is to lead the global industry in spinning technology and
become a global leader in sustainability, creating greater value for our
customers, our shareholders and our society.

Mr. Ren Weiming

Chairman
Kingdom Holdings Limited
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C1.

CORPORATE PROFILE

Kingdom Holdings Limited was incorporated in the Cayman
Islands as an exempted company with limited liability on 21
July 2006. The Company’s shares were listed on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) on 12
December 2006 (Stock code: 00528).

The Group is principally engaged in the manufacture and sale
of linen and hemp yarn.

The Company’s registered address is Cricket Square, Hutchins
Drive, P.O. Box 2681 GT, Grand Cayman KY1-1111, Cayman
Islands; and the principal place of business is located at Room
1912, 19/F, Lee Garden One, 33 Hysan Avenue, Causeway Bay,
Hong Kong.

Kingdom is based in Haiyan County, Zhejiang Province in the
PRC. As at 31 December 2025, it employed approximately
3,540 employees.

With more than 30 years of corporate culture and over ten
years of rapid development, Kingdom has built the following
special advantages:

1. Scale advantage: Kingdom is currently one of the largest
linen yarn manufacturers in the world, and has ranked
as the largest pure linen yarn exporter of China for 23
consecutive years, continued to account for over 40% of
China’s pure linen yarn exports by volume in 2025.

HEZERAMRAA

C1.

AT
SEZERARATN2006E7821HERH
EHEAMAIAEREERRAB AR
IR IR2006FE 1 2B 12 EEBHER S
FrERAR (TEBE3Fr)) £ (BRH R -
00528) ©

AEBTFBUFEMn TERMA B EE
HEHE

RABWE MM 2 Cricket Square,
Hutchins Drive, P.O. Box 2681 GT, Grand
Cayman KY1-1111, Cayman Islands; =& &
HEH U N BB EE A EE33HRAE—
HA19181912%F o

SEBEPAURPENIESER  #E
202551283 1H#EB 3,540 E T

TELE=TZENXEINBRM+ZEH
RERERE BN T BCHBRES !

1. HREED SEEFE2REREX
BITEfRAb RS 2 —  AfSE fAD O
EEBDBFEFPHE— 20255 #
B2 PR A O 2 840% ©
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C2.

2. Technical advantage: Kingdom is always committed
to the improvement of equipment and technologies,
and has introduced advanced textile equipment from
countries like Germany and France, giving it a leading
edge in terms of technology and equipment over its peers
in China.

3. Brand advantage: Kingdom attaches great importance to
its proprietary intellectual property rights and has been
actively developing its own brand “KINGDOM”, which
has been named “Zhejiang Top Export Brand” by the
Department of Commerce of Zhejiang Province.

4.  Management advantage: Kingdom has been
implementing advanced management models such as
lean management and performance excellence, and
endeavours to cultivate a culture of compliance. It has
leveraged its Manufacturing Execution System (MES),
Maintenance Improvement Programme (MIP) and other
digitalisation technologies to build towards Industry
4.0 plant digitalisation and maximise efficiency in its
production.

Adhering to the operation philosophy of “Pursuit of Excellence”
and the core values of being “Responsible, Sincere, Harmony,
Mutually Successful”, Kingdom demonstrates to the world that
it is an energetic enterprise with its outstanding products and
services.

CORPORATE STRATEGY AND LONG-TERM
BUSINESS MODEL

Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment to
sustainable development and technical innovation, developing
proprietary intellectual property rights, branding of products
and pursuing advanced management for lean management and
excellent performance to generate or preserve value over a
longer term.

C2.

2. KiED: EE-—ERNRRENR
Tt SIERE EERFE KRN &
EA MRS R REKERR BT
FEEBE-

3. mEBER sE+OIFIEEFAHE
1 Bk EE £ MmEKINGDOM ] »
FKINGDOM ) AT I & A EE:T A
T HEO%ME) ©

4. BEED 2E—BHLEREITHBEEL
EE SRENELETERIL B
HIEEERXE-MBEERENT
ZAR(MES) ~ R £ IR T IE B (MIP)
FHAER B BAOAITETIE4.0
HACTIH BREEMNKEALE

o
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At Kingdom, environmental considerations are central and
embedded to our decision-making and management processes,
including climate-related risks and opportunities. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It also
supports the development of innovative technologies, properly
uses natural gas power generation, and invests in technologies
and businesses that lessen its environmental impact.

The Board committed to periodically review the progress made
against ESG-related goals and targets to enable the Group's
sustainable development of business, in order to generate or
preserve value over a longer term.

C3. KINGDOM'S VISION
Kingdom Innovation Leading the Future
C4. KINGDOM'’S MISSION:
Pursue the material and spiritual well-being of all employees
Create values for consumers, customers and shareholders
To make greater contribution to the country and society
C5. CORPORATE SPIRIT:
Never give up, Never be tired, Self-improvement and Strive for
distinction
C6. CORE VALUES:
Responsible, Sincere, Harmony, Mutually Successful
C7. OPERATING PHILOSOPHY:
Pursuit of Excellence
SEZRAMRATF

C3.

C4.

C5.

Ce.

C7.
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C8. PARTICIPATION IN EXTERNAL ORGANIZATIONS

9.

In order to pursue sustainable operation, Kingdom proactively
joined relevant non-profit organisations to strengthen its
communication with other companies, raise the awareness on
important public topics, and enhance harmonious development
of industry clusters and communities. Organisations of which
the Company or a director of the Company is a member are as
follows:

Organizations

YN -ERT

China Bast and Leaf Fibers Textile Association

PRI SITED S

The Hong Kong General Chamber of Textiles Limited
BEMBAETARAE

Zero Discharge of Hazardous Chemicals Programme (ZDHC)

EE 2 E T P 8B (ZDHO)

United Nations Global Compact
i 5B 2 KM E

BUSINESS COVERAGE

Kingdom currently has four production bases in China which
are located in Henggang Town and the Economic Development
Zone of Haiyan County, Zhejiang Province; Rugao City, Jiangsu
Province; and Qinggang County, Heilongjiang Province. The
fifth production base located in Adama, Ethiopia commenced
production in 2021. Please refer to Reporting Scope in A3 for
further details.

C8. SN ESE

9.

TE/BRKECE  LFRIB2 AR
BYSEE MM > e R H A (D 2R RYAT
MERHEEAHZENR T URBAEE
BERENMEENMEER - UTAERTH
ERBEZMSENRHE :

Status
285K

Deputy Director
BEgR

Vice President
g

Member
25

Participant
EY-E

2
= <

EXRE

SEBETEEENEEEEM > 25
IR IESEBRBEERE N IBB8EL
EHEEV IHRANMEMMERTIEEH
BoNRERLTHMETNESRELEEES
2021 FIRE - E—F BB 2 RAIR
HEE
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In 2025, Kingdom’s overseas business accounted for 52.7% of
total revenue, mainly distributed in ltaly, India, Turkey, Portugal
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20255 » I ZEFE (LB EI52.7%
FTESGREAN HE-TEE - 58T

and Vietnam. Feitdimg o
, I .. T R I R I R T . . T T I R e R A e .
-7
o s
’A -
. oy T
g Heilongjian, -
) Belgium ELFIE thhuanla %E”y
\»\ L] ’ g i '
\ /‘#‘ France JEZBI®E © Italy Ej(ﬂ

Production base under construction

TERREER

Production bases

) q

&2 Raw material source

R RERS

Q Major markets
TEHER

Portugal é]@ﬁ?f

Sales Analysis by Domestic and Overseas Markets

China i
European Union BA

Non-European Union JFERER
Total Revenue L 6

ﬁé?’“ﬂ&‘ﬁl‘ﬁ
—E-hFIRIR ?iﬁﬂz'é“ AR

FY2025

202581
RMB'000
AREFT

1,265,202
533,695
878,209

2,677,106

LrTurkey THHE  Jiangsu JTE

%
%

47.3%

19.9%
32.8%
100.0%

Oferts

Zhejiang ?ﬁ?la

BERSMHISEI S REHE SR

Year-on-year  Year-on-year

change in change in

FY2024 revenue revenue

Wz E W E L

2024815 25 28
RMB'000 % RMB'000 %
ARETTT % ARETRT %
1,079,472 42.0% 185,730 17.2%
516,543 20.1% 17,152 3.3%
975,591 37.9% (97,382) -10.0%
2,571,606 100.0% 105,500 4.1%
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ﬁ Kingdom Tiansheng

e \ SEER

Department of Supplies
fLREER

. Department of Technical Innovation
The Production Centre P

EEPD

Department of Production Support

LEXFE

AAANA

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Hemp
AR R

Kingdom Ethiopia
BRESE

Heilongliang Kingdom
BRISE

Zhejiang Kingdom
oAt 3

General Manager Jiangsu Jinyuan
of the Group SIEE T

EERKLE

Zhejiang Jinyuan
AT

Department of Sales & Marketing Support
SHESTIFER

e

)

Department of Domestic Sales & Marketin;
B P 4 8 BB

g

The Sales & Marketing Centre

Department of Overseas Sales & Marketin

A

T B R 5 20
REEL Linen
B EE MR

Kingdom Europe S.r..
Kingdom Europe S.r.I.

V2%

Department of Raw Materials Procurement

R ERAEED

Department of Information Technology

S i Ep

Department of Finance Management

MG IR

Department of Capital Management

EEEE

Department of Human Resources

ANERE

General Office
WAE

AAAAAAAA

VYV VYV VYV
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C11.KINGDOM LINEN MUSEUM

A living history of flax and linen

Kingdom Linen Museum, is our artistic approach to express the
philosophy of “responsible environment, enhanced livelihood”
and our dedication to technological innovation through a series
of different art installations.

The building area of Kingdom Linen Museum is 850 m2,
including cafe, audio-visual area, linen gallery, corporate
exhibition space, lifestyle showroom and other public
functional area, for holding all kinds of activities like
symposiums and salons. A linen library is also available inside.

A concrete structure built in 1992. It was the pectin-removal
workshop of a silk fabric factory. The structure was re-modelled
as a linen museum in 2019. The linen museum building has
won the GOOD DESIGN AWARD 2021 in Japan and iF
DESIGN AWARD 2021.
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C11. R4 ;& EE

DR AT o

E AR R R AR —1)
BMA—RIEMEENRSREZ BIR
NMEREEH £ENEINES UkHK
iy B B9 2 AR o

T kA SR B FR SR E AR50 F /5 K o BENER

MEBEERE DfERE tEEEE &
HEERTEEALINER T o] R
KB EEEH BRRRREEEZE

WBEM9INE Il ERTETERE R
ARAGEEERBEEER 2019F%#
TGS BaAmMAeRiE ZERENNCE
RETEFSHAEZEARSTEGOOD DESIGN
AWARD 20211202 1{EEiFsR 552 o

—
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Samples of Art Installations BIITRERS

SPINDELS §&F

Light beaming from the spindles makes the
seasons and surroundings warm. (Wasted
spindles in linen spinning process)

R AT R MY RHEABERNE
(4 2 3R BE Y 3 i 47 4D 858 )

—

FIVE ELEMENTS YARN
RITAVER

Flax is like the soul of all matters, keeping
the balance between human and nature for
harmony and co-existence. (Linen yarn)
DRI EY 28> FEEBRE AE
BB EHEZFHREER CEmMA)

FLOWERS OF STEEL
< B RRAE

Strong and long vitality of linen material
(waste steel rings in linen spinning process)
DA RS ERANES ] (EEDR
FBE B9 Sa R 45 4D <)

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



Coptic fabrics are part of an exhibition in the museum's linen
gallery area. The word “Copt” is an Arabic translation from

ancient Greek, meaning “Egypt”.

Samples of Coptic fabrics in Kingdom Linen Museum

Coptic clothing
5-6th century
Made of linen

Waved with cross pattern

B ERSHIERER R
5-6tH 47
SRR E A
A+ Sk

HEERABRAT

TECAFRIBE-HERERRS
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HERAYERERNEIMERENEEIEE
Z—o [Copty —sA M AIMAZBER S FREE
B AR BINA R (Egypt I E B o

SR EEER SR ASMES

Woven cotton pendant
AD 6th-8th century
Made of linen and wool

Waven with holy statue geometric pattern

e ]
‘AT56-8tH 4D
Do~ EEE M
BEFeHMBRLNEZ

A tunic from Alexandria
AD 2-12th century
Made of hemp
Waven with color Islamic culture pattern
ERGELURNEBEXRKIRER
NTE2-121 42
yNIv=Rau
HEXEeFRRBEXXEER
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C12.BRANDS

In its pursuit of excellence, the Company has established
its own linen yarn brand “KINGDOM” which have different
series including “PEONY”, “OPERA” and “SPORT” to cater
for different needs of our customers. “REEL® LINEN” is a new
green linen product built in a sustainable mode of production
which could be attached to the different series if the conditions
are met. Please refer to section E13 for further information on
REEL LINEN.

Kingdom brand yarn is well recognised in the industry for its
quality.

C12. k%

SEREATEHBRESUNEIBE AQ
BlAITZ B X DmMAVAR RETKINGDOM ] »
T'KINGDOMJBETE&TPEONYJ »
TOPERA | %2 TSPORT I EARRE AT > LU
EEANATEER I ERIM(REEL®
LINEN) ) @—BLUKBEREEHNITE
BT B 4% 65 58 i 2 SR 0 TEm e IR IE R
TEARMERRZRT T - B REHE DN
E— S ERE2HEE138

TEMBVBRUEEENEREREA
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C13.MILESTONES C13. KE4

DEC 12H  Kingdom launched "OPERA" brand for high end linen yarn.
‘ SEEE LS U 2 RRADARHE T OPERA 1 qR K& ©

OCT 108 Kingdom kick started the construction of the Kingdom Egypt factory.
TEMBEERR TR ER-

SEERERAS
CE_AFEE HEREREE
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| Nov 118

MAY 58

“Go to Ethiopia — Global Linen Textile Forum 2024” hosted by the Ethiopian Investment
Commission, co-organised by the China Leaf & Bast Fibers Textile Association, Alliance for European
Flax-Linen & Hemp, and undertaken by Kingdom was successfully held in Addis Ababa, the capital
of Ethiopia. The forum brought together more than 180 representatives from all over the world to
exchange ideas, share experiences, and explore innovative ideas, aiming to promote the sustainable
development of the flax industry and enhance the competitiveness of flax products in the market.
BIRER LD RER T PEMGBITER S  BUMN DR AR 53 SZ A0 [EER
EMED—20242 KD BGRE) ERER LD EEEH S B BEIRSEM - IERRBIEER
TREZHEZMBBEISOUART HEZARE D EZEBKRRAIN TR SEHESHTRMTE
BRI FEERE R EMEREDSTRE S

Kingdom held the 2024 Istanbul Linen Day by the Sea of Marmara in Istanbul, Tirkiye. The event
welcomed 142 representatives from across the global linen industry, including both upstream and
downstream strategic partners, to share key insights and discuss trends shaping the future of the linen
sector.

TEETEHFNBAESRBIISERIM2024F 25 « RINBHAM IR A > 855 7142(1K 8
IR RE NN EREBHARER 2 FER RIS REMITENARRERES

KINGDOM HOLDINGS LIMITED
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Kingdom received Carbon Neutrality Certificate from SGS for “REEL LINEN by KINGDOM”.
TEESCSIHR & E B MAV R ERKPHES -

Kingdom's entire product range achieved enhanced traceability capabilities, ensuring product
traceability and transparency.

TEERIEMBRTENIIRES » FEREMB BB -

Belgium Linen Association and representatives from 16 Belgian linen companies visited Kingdom
headquarters and Kingdom Linen Museum.

EE ) B 52 il 178 & 5216 2% B BF 5 il 1 28 AU SR 5 ) s R A B0 e B i 2 D& B o

Kingdom joined the United Nations Global Compact's “Forward Faster” Initiative.
TEMABSEEIREZABERMEREIBRTH

Kingdom achieved substantial progress in digital infrastructure, with the ERP project being fully
initiated across four domestic yarn-spinning factories.

TEHFCERKMSEEMNER BIRMR 4 TRRERPIEE = EHAS)

Mr. Shimizu Satoshi, Vice President of Japan's Ryohin Keikaku Co.,Ltd. and Chairman of Shanghai
Muji, and his delegation went to Qinggang, Heilongjiang for a business visit of Kingdom hemp
fiber supply chain.

HAMAEHREFERMER LEENRAEFRAEKERE—THEEL - EAETE
EMAMERRR LRSS B Z 52 o

Ground-breaking for the expansion project of Kingdom Employee Activity Centre.

TEB AP OVERERELRE -

Kingdom's strategic French linen partner made their first venture into Africa, conducting an
inspection of the Kingdom factory in Ethiopia.

TEFETDMBBESEEHE —REEFN TR T SEREMET TR

Kingdom Holdings Limited obtained certification on achievement of carbon neutrality.
TEERARRBDESHPNE

Kingdom presented in Premiere Vision Paris 2022.

FESNM2022FBRPVE -

REEL Linen by Kingdom achieved carbon neutrality.

TERBLEMOGBERRPHN

First Global Agent Video Conference in 2022.
202FEE—REKAIEHRIAGHo

Kickoff Meeting of Kingdom ERP — Kingdom Smart Production System Project.
TERP-TEEREERRRBHBIAG

Annual Working and Outstanding Employee Commendation Conference.
FEIERBRERET KRG
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i ‘OCTmﬁ

AUG 8H

2021

MAR 38

g
‘ S \DEC12E

NOV 118
SEP 98

MAY 58

MAR 38
FEB 28

JAN 18

Kingdom attending Premiere Vision Paris.
FESMERPVE-

The first batch of linen yarn from Kingdom Ethiopia shipped successfully on 9th August.
8H9H » HIEREM L E—HE I MADIEFBEE
Kingdom convened global agents video conference.

TEAREMRIERAG R

Kingdom’s linen yarn export continued to rank first in China in 2020.

2020F FEDMAY H OB UE2BE—-

Kingdom attended Intertextile Shanghai Apparel Fabrics Spring 2021 exhibition.
FE2M2021PEERGEEN REL (BE) BEg-

“Organic Kingdom Hemp” certified by ECOCERT SA.
[ 1 3% K ) EEECOCERT SASRSE ©

Kingdom attended the 7th Bast and Leaf Fibres Textile Expo In Jiangxi, China.
TESMBELtEFENIAREMANITES -

Kingdom attended the Shanghai Exhibition for the debut of REEL Linen.
TELB2E BREHIREER -

Kingdom collaborated with COTTONCONNECT to develop “REEL” Linen. (REEL: Responsible
Environment, Enhanced Livelihood.).

FEHACOTTONCONNECTE 1> ERMIREIGEM - (HE - HIRGAE  JEENRS )

Kingdom received a thank you letter from MU]JI for donating 10,000 masks to MU]JI during global
shortage.

TEWEZREARENRmREE RS SETEREY) @R IR R E58810,00018
OEe

Kingdom remained No. 1 in linen yarn export in 2019.

2019F FEDMO L OFRTERE—-

Kingdom signed Industrial Hemp order with farmers for 100,000 Mu of land.
TEEBRET T10BM L EAMTE o

Kingdom donated RMB1,000,000 to support frontline of epidemic prevention.
SERBARBI008TERE -

Kingdom attended the PV Paris Exhibition 2020 to display “Black Land” Hemp.
EESM2020F BEEPVE > B 7 138 doith ) 8 4 KRk o

Kingdom applied 12 patents in 2019.
EEF2019FRHEN 1215

KINGDOM HOLDINGS LIMITED
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High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
S B EE DA E NI RS 588

Kingdom Linen Salon 2019 successfully held in Wuzhen, China.

2019F S E SRRV BE TP B S SR A Th 2R I

Invited Russia cosmonaut, Sergey Ryazanskiy to deliver speech as part of the staff training.
BERBNFMESEE « L EHTE Sergey Ryazanskiy)id 8 T 153|855 EE

Kingdom attended the 6th China Russia Expo and the 30th Harbin International Economic and
Trade Fair.
TESMBEPHBESEE30ERHERFEEEZ astg -

Kingdom attended the PV exhibition (i.e. Premiere Vision in France) in Paris.
TEZNMPREREBTHPVEER NBZEF—HREELEER) o

Heilongjiang Kingdom was named as a “National-Level Green Factory”.
ERRISERMTEARRAETIRU

Kingdom entered into strategic cooperation with China Hi-Tech Group Corporation (China
National Chemical Fiber Corp.) and People’s Government of Qinggang County to develop hemp
business.

TEEATEERER (TECEERAR) AEMRARBSMEERMEXLERBBRSIFE

s
1T840

Kingdom attended the board meeting of Fair Labor Association (FLA) convened at Washington DC.,
the US, and became a provisional member.
TESNEERERBERTNRA TS IHEFAEER TR TEMEMARRERSS

Kingdom attended the Premiere Vision Yarn & Knitwear Autumn and Winter exhibition in Paris,
France.
& 2 AR B 22Premiere Vision Yarn & Knitwearfk & &

Kingdom Linen — Portugal Day was successfully held.

M2k « W& HIIBEFST-

Kingdom organised the 2017 Linen International (Shanghai) Forum.
TER BRI 201753 MEIFR (£8) g -
Kingdom entered into strategic cooperation with Heilongjiang Academy of Agricultural Sciences to

jointly build hemp production base.
TEAREIGREMNBRIENTRERGF KBTI X MO EERM -
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APR 48
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=
S | DEC 128
o~

SEP 98

JUN 68

<
5 oCT 108

JuL 78

Kingdom was approved for Centralised Operation of Foreign Fund.

TEERIIEETETEEER-

Kingdom Linen — Suzhou Day was solemnly convened.

MEZaofii e BRNBIfEERRH-

Established Heilongjiang Kingdom, which started the construction of a flax yarn/hemp yarn base in
the Textile Park in Jingnan, Heilongjiang Province.

PRI REIEE RBRIEEREHERREMA, T AR E i

Kingdom Linen — Seoul Day was successfully held.

Mo i « BF B JERIET

Kingdom attended the PV exhibition (i.e. Premire Vision in France) in Paris.

TESMEBRPVE XBZEF—HEAEES) o

Kingdom successfully held Kingdom Linen — Istanbul Day.
MEZm « FATBHREMEIERESR -

Kingdom successfully hosted 2015 Linen (Shanghai) Forum.
TEMINBI2015F 5 (L8) /1B o

Zhejiang Jinyuan’s smart factory project was selected as an In-depth Information and Industry
Integration Project of Zhejiang Province.

WIS TEMERIMEE AR IEMICRERSEETE -

Kingdom signed a strategic co-operation agreement with a renowned German corporation in
Shanghai announcing that the parties will jointly set up a new digitised factory.

TER—HEHERARNELERBBRSFHE  EME AR HERRRMIBMUETR -

Kingdom entered into a formal investment agreement with the Ministry of Industry of Ethiopia,
Africa, to develop and construct a linen yarn base in Ethiopia, Africa.

TELIFMREBMET T XS EXNRITREW S MR IFMNIRE M Lo 5 25 K B2 5 ff b
Bt o

KINGDOM HOLDINGS LIMITED
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§ k Kingdom and the Chinese branch of a renowned German corporation held a signing ceremony for the
conclusion of a strategic co-operation agreement in relation to the reduction in energy consumption and
technological innovation at the corporate level.

FER—MEERZERAR (FE) 2THRAFREEZEHEN  HHEEMERFRRXITAHERSEE-

FEB 28
]
S | MAR 3B
N
N
‘g‘SEP9ﬁ
=
S | DEC 128
[}
2]
| & | ocTr 108
(o]
MAR 38
ugu
S JUL7H
| DEC 128
SEZERARAT

Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
EREMN T BRI EEEMARAR °

Zhejiang Jinlainuo Fibre Co., Ltd. was founded in Haiyan, Zhejiang, China.
FERBMLEER I IS RAMERIRAT

Kingdom established the first overseas sales agent in Korea for the sale of linen yarn.

TEEFERIDBING — KA HERNIE

Kingdom set up Kingdom Europe S. R. L., the first subsidiary of the Company in Italy.
EERIIKingdom Europe S. R. L. REABERAFRIMNE—KHBE LS

Kingdom Holdings Limited was listed on the main board of the Stock Exchange in Hong Kong.
TEERABRABDEE B ERBE L

Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao, Jiangsu, China.

EREDIHNRRIDIFRETEMARAR

Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
FERE LSRN IETEMARAR e

The first batch of linen yarn was produced and launched to the market.

—HEEFRADIBR A W5

Zhejiang Kingdom Creative Co., Ltd. was founded in Haiyan, Zhejiang, China.
FEFBNIEER AN IEZRERNBRAT
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SBTi Services has validated that the science-based greenhouse gas emissions reductions target(s) submitted by
KINGDOM HOLDINGS LIMITED conform with the SBTi Standards and Guidance (Criteria version 5.2).
SBTi ServicesEZBEEERBR AT 2R BRERB A BRI ESBTIRE KSR (FERI5.2kR)

Kingdom was awarded “China Best ESG
Employer” consecutively in two years by global
consulting firm Aon (NYSE: AON).
TEEEMFEENEALDRLER B
FHRXZPRMDASE CAON) HE THERE
ESGlE 182

Kingdom was awarded “China Best ESG
Employer” by global consulting firm Aon (NYSE:
AON).

SEELHERALRINRER BUESFRS
Fir B A7 AUS% CAON) 13 THREI R EESGIE £
#% o

/
/
P
///
S
—

KINGDOM HOLDINGS LIMITED



HEZERAMRAA

CORPORATE
INFORMATION

Q[FEH

The team of Global Organic Textile Standard (GOTS) paid a goodwill visit in Kingdom Ethiopia.
FGOTSEIKA e @l dn iR 25 | B ORI BR & B IR M LE SR B 1T R IF an il o

Heilongjiang Kingdom Enterprise Co., Ltd. awarded the “National Textile Industry Advanced Collective”.
REITEMERRATE2EMB T ETEER KR -

The Chargé d'affaires of embassy of China in Ethiopia, Shen Qinmin, the counsellor of business department,
Yang Yihang, the secretary General of Chinese chamber of commerce in Ethiopia and other leaders visited
Kingdom (Ethiopia) Linen PLC.
PEEHAER LD AGEFRFRRAN CREBENA2 RERLDTHEET IMWERT 1TERSE
(RZEMLLD) DMARAT -

The party secretary of commerce department of Heilongjiang province Liu Haicheng visited Heilongjiang
Kingdom Enterprise Co., Ltd.

REIEATREEECIENERERR IS EMERRAT

Employee of Zhejiang Jinyuan Flax Co., Ltd., Tong Xiangzhen awarded the “National Textile Industry Model
Worker”.

I ThMARARS B I ERDE 2EME T XS EHIRHE IRE -

The Secretary of Zhejiang Provincial Committee of the CPC, Yuan Jiajun, visited Zhejiang Kingdom Linen Co., Ltd.
MIBEECRKEERMNISETMABRAR -
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Kingdom was awarded by Bloomberg Businessweek/Chinese edition with the “ESG
Leading Environmental Initiative Awards” for the REEL Linen Codes in the ESG
Leading Enterprise Award 2021.

EE IHBEMIER ) 1E TESGEST B EAREE2021 JsHEDE(ZEFEFT,F
XhR) HEEETESCHELIRMRIBE S ©

Heilongjiang Kingdom Enterprise Co., Ltd. was awarded the title of “National
Textile Industry Advanced Group”.
REITEMERRADEZRAMM I RETEER -

Tong Xiangzhen, an employee of Zhejiang Jinyuan Flax Co., Ltd., was awarded the
title of “Model Worker of National Textile Industry “.
AlETEMARASE TERLEI 2B T EHENEE o

Ambassador Zhao Zhiyuan of China in Ethiopia, and public counsel Yang Yihang
with personnel from the Embassy of China in Ethiopia visited Kingdom Ethiopia

factory.
PEEHAER LD AREEHSERE BRNASBEEASHSERERLL
DIRETT2BIEE

Zhejiang Jinyuan Flax Co., Ltd rated as Zhejiang province's first batch of “Front-runner” Cultivation Enterprises of
domestic and foreign trade Integration.

Al TR MARABDKISINIEEHARINE—REIRRE BEERR-

Heilongjiang Kingdom Hemp Co., Ltd has been selected for 2nd batch of specialization, refinement,
differentiation, innovation of “Little Giant” Enterprises Plan.

PERISEMEBRADARE_MFBEHMUNE NI EERLE-

Zhejiang Jinyuan Flax Co., Ltd. has been rated the Provincial “Invisible Champion” Cultivation Enterprise.

IS ThMARARRTIRINIE R EEIBERE-

Provincial leading enterprise of agricultural industrialization in Heilongjiang.

WRBER BRI REER(CERERFERER-

Zhejiang Province “Hidden Champion” Enterprise.
REIATBEESEIRRE.

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
S ST A B E D RAD R I RIE 15058

Excellent Textile and Clothing Company in Trade Case Remedy of the Year.
REFEVAREESRERTESFBHEXE

Outstanding Corporate Social Responsibility Report of Zhejiang Province for the year of 2016.
RE2016FEMNIEERTEEEEFRS

KINGDOM HOLDINGS LIMITED
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Top Ten Influential Linen Textile Brands in China for “KINGDOM” in the second term.
FKINGDOM I i hE 42 57 75 58 — J& FP B i 45 A - R B ) b o

Outstanding Corporate Social Responsibility Report of Zhejiang Province for 2015.
RE201FEMIEEETEREEFT RS

The First Batch of Leading Exporters of Quality Zhejiang Products.
REEHIRERGIHOBERE

1st Corporate Management Innovation Award in Zhejiang Province.
RENIEE—EhxEEAMBIARE

Advanced Chinese Linen Textile Enterprise for Broadening Domestic Consumption Market.

REPEIMA ST ERREARNTHIGTERRE-

Key Corporate Technological Innovation Team.

B FIER B ERMAIFTEE

Zhejiang Province AAA-Grade Contract-Performing and Credit-Worthy Industrial and Commercial Enterprise.
HIE ITAERERAAARTEREEHE M-

Outstanding Corporate Social Responsibility Report of Zhejiang Province.
RECNIEEEMEEEEFT RS, -

Zhejiang Top Export Brand for “KINGDOM” linen yarn.
B E B A AR AR KINGDOM I #EET 4 4 T H 14 g o

Top 10 Competitive China Linen Textile Enterprises.

BT RN IT RS F /11038 EHE

Top 500 Competitive China Textile and Garment Enterprises.
T S R B A A Al e 1 2R 55 F /150058

Top 100 China Textile and Garment Exporters.
ETPEBRETEHOR®RER

HEZERAMRAA
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Advanced Management Innovation Enterprise of China Bast and Leaf Fibers Textile Industry.

ESTREImAG ST EEERIM g R

National Textile Industry Quality Award.
REZEGBITEEER

Kingdom corporate technical center named “Provincial Technology Centre of Zhejiang”.

BEDERM RO TR B REAM 00 o

| ﬁ | Top Ten Most Influential Automation Projects in 2012 from the Chinese Association of Automation in relation to
a the boiler condensation water reconstruction project of the Group.

IR R EEERAEEH LR R 202F8HtERRATE NN+ ATEER]

Zhejiang Province Innovative Enterprise.

g LB IR R B B o

National Innovative and Hi-tech Enterprise of the Linen Textile Industry.

ST & BURRAD BT E R MBIF SeE R 2 o

“ S| Zhejiang Province Brand Name for 257 (Crape Myrtle).
S TEBBTIRNIREER-

Outstanding Enterprise for Product Realignment in Chinese Textile Industry.

B eEnMTRERGERBREREXE

Advanced Enterprise in Implementation of Performance. Excellence Model in the Chinese Textile Industry.

ET2EMBTEER S BEME L ERE-

Annual AAA-Grade Taxpayer of Zhejiang Province.
A LA FEAAABRAIREE

KINGDOM HOLDINGS LIMITED



C15.PRODUCTION PROCESS OF LINEN YARN

HACKLING #gi#5

Scutched flax is hackled to form flax stripes, during
which impurities and short fibre are removed.

T PRRRAT IR PR AR » 7 R B AN K o

e
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C15. ERfRAb 12

AUi‘OMATIC PACKAGING EEJJE% 7'

The finished products are checked and packed in
accordance with quality standards.
i m iR R E R ETTIRER B

AN

WINDING &8

Dried yarn is wound around a cone
again to form cone yarn.

R IRFRRMABN ELW BMEERIEF LB

COMBINING f#{%&

The uniformity of fibre is further enhanced through
repeated combination, hackling and drawing.
BBREHS IR EHBRE E—TIR
BEERNISGE-

e

AN

DRYING &

The yarn goes through a drying machine to
remove excessive moisture.

BIB IR FIR B PR R ZERAIKA ©

ROVING $H&0

Flax stripes are split in to fibres, thereby removing
impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

W R IR D BS e > BR%E IR S E A E Lo
.

J

AN

N

~N

SPINNING #H&b

Fibres go through a spinning
machine to form yarn that
meets quality standards.
ROBMAV AT IS S
EmESRENDIR-

SCOURING AND BLEACHING &E

Further remove impurities and pectin and
improve the quality of fibres through
physical and chemical processes.

EBELRERR ARRE RRERAEMMEER-

SEERERAF
—ECAFER HERELAES
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D1.

GOVERNANCE STRUCTURE

Kingdom’s corporate governance structure is led by the board
of directors (the “Board”), which is the business decision
making body of Kingdom. The Board currently consists of nine
Directors, five of whom are executive Directors, one of whom
is non-executive Director and three whom are independent
non-executive Directors. The functions and duties conferred
on the Board include: overseeing the Group’s businesses,
strategic decisions and performance, promoting the success
of the Company by directing and supervising its affairs,
convening Shareholders’” meetings and reporting on the work
of the Board to the Shareholders at Shareholders’ meetings
as may be required by the applicable laws, implementing
resolutions passed at Shareholders’ meetings, determining the
Company’s business plans and investment plans, formulating
the Company’s annual budget and final accounts, formulating
the Company’s proposals for dividend and bonus distributions
as well as exercising other powers, functions and duties
as conferred on it by the Articles and the applicable laws.
The senior management is delegated with the authority and
responsibilities by the Board for the day-to-day management
and operations of the Group. There are eight male directors
and one female director in the Board. For the academic
qualifications and other appointments of the Board members,
please refer to the Company’s annual report.

Mr. REN Weiming is the chairman of the Board. Mr. Ren is also
the controlling shareholder of the Company.

HEZERAMRAA
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TEBTEFRS (EFE) fINEXER
R TEEFETRCERRME BaH
NBEFEM HPAEB/ATES  —%
RIFPTEFN =L RBUIFRITES -
EXENHERBERR  EREEEN
EH BEBEARMRRRE BRTENREER
NEEHREXARTAR BRRRARG
RZBBREVIBRIEREARNG LRRERE
BREFEN T RTRREAEEBY
REBR EERRANEBFERKRES
B HEARENFERBERAREKE
ERRBIRBM D ANREZEUITEARR
R B RAR PR T BYE MR 7T ~ B BE e B
B EEBEEFERTEAONERE
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EHRENZERFEEMATBBEL
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FHALEERETFEIR -ERETHE
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BOARD COMMITTEES

The Board has established four committees, namely, the Audit
Committee, the Remuneration Committee, the Nomination
Committee and the ESG Committee, for overseeing particular
aspects of the Company’s affairs. All Board committees of
the Company are established with defined written terms of
reference and report their findings and recommendations to
the Board after each meeting of the Board committees. The
terms of reference of the Board committees are posted on the
Company’s website and the Stock Exchange’s website and are
available to Shareholders upon request.

The majority of the members of each Board committee are
independent non-executive Directors and the list of the
chairman and members of each Board committee is set out
under “Corporate Information” of the annual report of the
Company.

NOMINATION AND SELECTION OF DIRECTORS

The Nomination Committee (“NC”) has adopted written terms
of reference prepared by reference to the requirements under
the code provision B.3.1 of Part 2 of the Corporate Governance
(“CG") Code, Appendix C1 of the rules governing the listing
of securities on The Stock Exchange of Hong Kong Limited
(“Listing Rules”). The primary functions of the NC are to review
the Board’s diversity policy and to make recommendations to
the Board on the appointment or reappointment of Directors
and succession planning for Directors, based on skills,
knowledge experience and gender diversity, to complement
the Company’s corporate strategy. The NC also determined
the policy for the nomination of Directors and the nomination
procedures and the process and criteria adopted by the NC to
select and recommend candidates for directorship.

For details of Kingdom’s compliance with the Corporate
Governance Code as set out in Appendix C1 to the Listing
Rules, please refer to the relevant section of the Company’s
annual report.

EXEEE

EFEENINBEZE S DRAEZE
EE -HFMEET RLEBGNESCEE
T UBERAAERRERBNERH 2
AEEEE T EZESURARNER
BELENY TESREFETELETE
BRONEFTHREHEFEREBRER &
FERTELZEENRERECETHNE
AEI R RPN, > B o] R R EKRIE
fito

BREFLEEMEAR O R/BIUIFNITE
S REFZEENEIRAMEREHRN
AT ERIABER -

RARBEES

R2ZET ((RRZEY) ERMEEB
BEE LH2REBMEIZMARA
Blsgzs L RA (TEHRRA) MExC1E2E
g (TEEER) TRIFZ2HHTAMEX
BEBIMFHNRERH - ITREEETHNEE
BESKERATNATRBMERES
SRR WREEFRAE A#H -
KEKRERZTE MEENEEESEK
EFRCSHINEZTTRHEERER R
HEEENEREEFRABRKESRE
FriuimEREREREFTANENER
R ZERI 0

TEAMET EHRRIMERCIFTEREE
EATRINER F2ERATAFERER
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CONFLICT OF INTERESTS

Directors and substantial shareholders are required by law to
disclose their shareholding in the Company.

Director shall disclose the nature of his interest in any contract
or arrangement in which he is interested in accordance with
Articles of Association of the Company. The director shall
declare conflict of interests in any board and committee
meetings and shall not be counted towards the quorum and
shall be abstain from voting for the relevant board resolution.

BOARD MEETINGS

The Board meets regularly to review the financial and operating
performance of the Company, and considers and approves
the overall strategies and policies of the Company. There
were five board meetings, two audit committee meetings,
two remuneration committee meetings and four nomination
committee meetings held in 2025.

DIRECTORS’ CONTINUOUS TRAINING AND
DEVELOPMENT

The Directors are provided with regular updates on the
Company’s performance, position and prospects to enable the
Board as a whole and each Director to discharge their duties.
In addition, all Directors are encouraged to participate in
continuous professional development to develop and refresh
their knowledge and skills. The Company updates the Directors
on the latest development regarding the Listing Rules, ESG and
other applicable regulatory requirements from time to time, to
ensure compliance and enhance their awareness, knowledge,
skills, and experience of good corporate governance practices.

In 2025, the Company arranged a training on latest changes
on CG Code and Listing Rules, with topics covering recent
changes to the listing rules and listing rules requirements
in connection with Uncertificated Securities Market (USM),
further expansion of paperless listing regime, new corporate
governance requirements and securities trading and financial
investment activities. All Directors attended the training.

HEZERAMRAA
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EVALUATION OF BOARD PERFORMANCE

The evaluation of the board performance is done by way of
transparent disclosure. The attendance record of all board and
committee meetings are disclosed in the annual report on
named basis.

The remuneration of the Directors was determined by the
Board and the remuneration committee of the Company
(mainly composed of independent non-executive directors)
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.

The nomination committee of the Company (mainly composed
of independent non-executive directors) reviewed the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge, experience
and gender diversity, to complement the Company’s corporate
strategy.

At least one-third of the directors are subject to retirement
and re-election requirements at the annual general meeting in
accordance with the Articles of Association of the Company.
The re-election of all directors are by way of separate
resolutions at the annual general meeting.

For any independent non-executive directors who have served
the Company for more than nine years, their re-election are
subject to additional disclosure on why the Company still
consider them as independent.

REMUNERATION POLICY

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to its
employees. The Group has also adopted a share option scheme
and a share award plan for the purpose of providing incentives
and rewards to the Directors, including independent non-
executive Directors, and other employees of the Group who
have contributed to the success of the Group’s operations.
Please refer to Report of the Directors section of the annual
report of the Company for details.

EFTRFT

EEgXRBTELUEHAMEN T ET
PREEFEREECERNHELSRNE
ARG IREE-

EFZNFMBEEFTREAATHMNEES

(EEZ2RBIUIFRITEFER) REBRER
RRBEFRG LM FORBEE Wtk
AEBNEEEE - BARRRAILETS
Mt 8% -

ARFRVREEEG (EEHBIUIFNTES
) BEETABNADRBMBEES
EEZEHR WREBEFRAE AH-
EEREZTE MEENEETESER
EFRIStNESSRMERES-

REXARBDEBEREZMER EL=D2—
NEFANRRBFAEG L REKRBEE
F-FREESHNEEETANRRBEFK
gL LUBIDRER S NET o

MEFNEERASERBBNERNIBILIF
HITEEMs  EERETARIMNNESR
NERBWMENBIBIL AN LHRE -
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FEEBEETRMTEEZERARF NN
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D2. STAKEHOLDERS ENGAGEMENT

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external
entities or individuals that affect or are affected by Kingdom.
Six major groups of stakeholders have been identified,
namely shareholders/investors, customers, employees,
suppliers, governments and community. The suggestions and
concerns of the stakeholders are referred to the respective
business unit according to their scope and nature through
the following diversified communication channels for the
Company to address in a timely manner. Kingdom believes
that good interaction with the stakeholders not only allows
the Company to keep abreast of the latest economic, social
and environmental information more quickly, but also helps
maximise its value and sustainability.

Stakeholders Major issues of concern
Fm AR & FEMEEE
Shareholders/Investors e Information disclosure
RERGEE EGibd
e Operating results
EEEN
e Risk management
EkREE
e Corporate governance
RNERIE
e Sustainable development
KGR
Customers e Product prices, safety, quality
=5 and delivery timing
EmB 22 -mEEH
¢ Labour safety and health
HI B
* Human resources
development
ANERER
e Code of conduct
775r R
e R&D and innovation
BrEERIFN
e Sustainable development
KAEEE R
HEERABRAT
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TEERAN DERENEE EEMm
HAECHSEELERN BN T ELEN
W SMNBEBESE N > WA H /R EEE
ERHAEME SERR KREE TR
BT #HEF BAFktE - TRNZTE
BRE ENEEEAERIERNBES
B ERBZASNEREAEE BN K8
REBEMEEFL TR EIE - &EE
= BN mAMERLRFNES) > NMESE
WA RBEREZELE L ERIRIE
WM EN  BERtEEHBAISEERNE
BRKEERE-

Communication Channels
BBERE

Annual General Meeting

RERBFERSZ

Telephone, email and the Contact Form in

the Investor Relations section of the company
website, with which questions and suggestions
are answered or collected

BB BE K B FEM A BMEISAI R B E B (5
HERABEED OERMANRESERRDIE
Important announcements and news published
on the websites of the Stock Exchange of Hong
Kong and the Company from time to time
FEHRIN & B FT Fe A A B A8 UL B M E A
BREIERME

Invitations for site visits

TR B A

Customer satisfaction survey

ERREERE

Occasional business review conference

NEREHIR R

43




CORPORATE

GOVERNANCE

EEXER

Stakeholders
Fz=1ERAE

Employees
BT

Suppliers
HER

Governments

BT

Community

&

Major issues of concern

FERMIER

Remuneration and benefits
HERA

Occupational safety and
health

X 2ERE
In-service education and
training

TEB 2 A B 5l 4R

Labour relations

EERMR

Environmental laws and
regulations

BRIRER

Quality and prices

o E EHERR

Supply chain management

e EE

Corporate governance
NERE

Employees” interests

I fEm

Workplace safety and hygiene
BEREREE
Environmental protection
RIBRE

Environmental protection
RIGRE

Community care
B E

Social service

Ot &

Communication Channels

BERE

Email or internal suggestion box
BEFHMHSRaEiRRE

Ad hoc special conferences
TEREELAG

Internal communication platform
BiudEARERTE

On-site audits
RIGIEZ
Business conferences

R g

Administrative correspondences
TRAXER

Communications through governments in the
places where the Company is located
BREXEMBTHEER

Invitations for site visits

T AR B

Volunteer services
EIRH
Sponsoring community welfare activities

=CUES VNSRS
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D3. TESTING AND CERTIFICATION
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D3. #&iBER:E

ZDHC is an institution that drives zero ZDHCE—ETE45 4~ R E M
discharge of hazardous chemicals in e Z DH‘ EREXREFHESEEY
textile, leather and footwear industries. BEHEMBIEAE o s A% A

After becoming a member of the

organisation, Kingdom fully supports the targets of ZDHC
programme in relation to promoting zero discharge of

hazardous chemicals in textile industry.

Kingdom attaches great importance to

scientific management. Supported by

its sound application, entrusting, onsite

inspection, file recording, training,

meeting and assessment procedures,

the Company remains the leader of

the industry by obtaining not only the

ISO9001 Quality Management System,

ISO14001 Environmental Management System and ISO 45001
Occupational Health & Safety certifications, but also the
OEKO-TEX Standard 100 Confidence in Textiles certification,
an organic linen raw material certification, Global Organic
Textile Standard (GOTS) and Organic Content Standard (OCS)
certification for linen yarn products.

HEZERAMRAA

BHMER SEENXF
ZDHCETEIMNES N BEXEFERGIR
ERYMETHHHIRR

EE+OHOIEEERSBMN
EBEAE T Eﬁi%ﬁ%ﬁ
X R Bl & T
= ) /l}j;r'fElL
TISO900 1 EEEERE R
ISO14001IB1EEIREE Z M
ISO45001 i X RBEZ2EIE
BARTE B ERTER
OEKO-TEX Standard 10015 {0\ 48 4% 8158
25 A IR SRR s R AE A A miE
E(GOTS)REMA K S EIZEE(OCS)REE
BB EIBRENTEEIML -
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1SO9001 Quality Management
System Certification
ISO9001E 2 E R R TVE

/

1SO14001 Environmental
Management System certification
ISOT4001IRIz BRI R D8

/

Aiming to minimise the impact on the environment
and provide different labels for consumers
to identify textiles, the scope of the tests and
certifications under GOTS addresses the plantation
and acquisition of fibre, use of water and chemicals
in the processing of fibre products as well as the
sale and recycling processes. GOTS ensures the

organic status of textiles from the harvesting of the
raw materials through environmentally and socially

responsible manufacturing all the way to labelling, in order
to provide credible assurances to the consumer. The GOTS
certification covers a wide array of products and provides a
credible assurance.

46

1SO 45001 Occupational
Health & Safety Certification
ISO 45001 B R R 22 2 E 32

=) =X
BE R E05E

/

GOTSEERBHIRENTZE
7% 58 B 2 1 1 58 B! 47 8l an Y
REBE-HRAARERELRE
HMEEENBEEARFE N
MM E Il DB PRI KA
EEME-R > UkiHE LR
W2 - GOTSHEfR 4 M I /R
g - EBHIRERTES
ENRETRF HIRKRR

NEEBREDERBHIKE UEHEE
RPN REE - BAIGOTSEUE Y E Mt
EihREZEBERE -

KINGDOM HOLDINGS LIMITED
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OCS certification refers to the “Organic Content Standard”
organic product certification. This certification standard aims to
ensure the authenticity of organic fibers in organic textiles and
provide consumers with reliable organic textile information.
OCS-certified products must meet a range of organic standards
and requirements, and strict regulations must be followed from
the cultivation of raw materials to production
and processing. OCS certification is an
important measure to ensure the quality and
sustainable development of organic products.
It is also an important reference for consumers
to choose healthy and environmentally friendly
products.

HEZERAMRAA
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OCSzB38 215 Organic Content Standard
EHMEMRIB - ILRERESTEREREH
MmN EREENEES HHEE
RETTENAERABREN OCSHEN
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BIERARAVIRTE - OCSSR 8
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Kingdom also obtained certifications by Control Union and &R S Control UnionKEcocert SAZR
Ecocert SA for compliance of GOTS in manufacturing of 8 SBEAE R AR AR ~ T3 RRAD B M Ak
organic hemp and flax yarn and fibres. BT B GOTSERE ©

TETEEMTCHEGEERERT
EEE - TEEMERENARE
B SR 73 A B FEMES ~ ¥ H 48 ~ &8
BEREAEE -BEERTA
REFTHEITTREER BRE
MEXREERMHRMS B2
TEEENGFE ]

Kingdom was also awarded the Integration of
Informationisation and Industrialisation Management
System Certificate. The organic integration of
industrialisation and informationisation will lay a
solid foundation for the company in MES, Internet
of Things, data collection and monitoring, and
management information platform construction,
realize the integration of traditional industries
and information technology, and enhance the
competitiveness of Kingdom Group.

TEERNNERBESERER

The manufacturing and trading entities of Kingdom group were

awarded certificates of conformity of EUROPEAN FLAX™ BN 52 fE T™MAZR ZE(EUROPEAN FLAX™
Standard Standard)9 5855

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025




D4. INNOVATIVE DEVELOPMENTS D4.

Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively
researches and develops key spinning technologies and new
products and has established a national linen yarn research
institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and
market information, develops new products, technologies and
techniques, as well as improves product quality and other
systems.
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Kingdom also collaborated with CottonConnect,

a non-profit and social-oriented enterprise in the

United Kingdom with a clear mission to transform

the cotton/linen industry for good. It is committed

to working with brands and retailers to enable

them to develop a more robust and resilient

linen supply chain, for positive results — good

risk management, secure supplying, improved
productivity and livelihood, and positive impacts on social
relations and reputation.

Kingdom and CottonConnect jointly issued the REEL Linen
Code of Conduct, the first global code on linen sustainable
production developed by CottonConnect and Kingdom. “REEL”
stands for “Responsible Environment, Enhanced Livelihood”.
The Code draws on the experience of experts in Europe and
China, as well as the great practices of flax producers in France,
to understand the sustainability challenges in the field. Please
refer to section E13 for details of the REEL Linen Code of
Conduct.

PATENTS

Kingdom emphasises technological research in relation to
the linen yarn industry and steers the industry towards an
innovative development. It also treasures and protects its
intellectual properties. As of 31 December 2025, Kingdom
had a total of 78 registered patents in force, including 17
invention patents, 46 utility model patents and 15 registered
design patents. There were also 25 patent applications pending
approval as at 31 December 2025.

Samples of 2025 patents:

2025 F R

] A spindle cap remover for a spinning machine
— IR P SR IR HF D 28

J Torque testing mechanism for a dedicated

torque limiter for twin-screw hemp clamps
£ 021 2K fik 25 S5 FA 41 7 BR ) 23 BY 41 /0 R S
1B

D5.
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Benefits of Certain Patents

Patents Benefits

C FiE-T Ha
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Automatic bale opener for  The automatic bale openers can make the flax flat and free operators from the splitting

scutched flax

SOfRFT B AR E 6 B
e R HPBREMR-

process. It enhances work efficiency and reduces workload.

AWM RME  REMTIRM T FEMR TREORIFRIREAS €5

Components for extension The components improved the structure and functions of extension of wet flax
of wet flax spinning frames  spinning frames, enhanced the product quality and efficiency in spinning, and

0 i R A AR AD 1 ZE R ER 1

= AR B R o

reduced the difference between single spindles.

HMERBIEEMRENROBOIEERRIGEBIIE RO EEMMLR

Process for manufacturing The simple manufacturing process can produce very fine high-count yarn, and the

blended linen yarn
DRI RIFTZ

blended linen yarn made from such process possesses all advantages of linen fibre,
and has better evenness, spinnability and glossiness than ordinary linen yarn.

BENRFT 25 LRMANS AR TSR RRCEA A T EEA R

SR EAENER  MERRES mIHENNRCEEE R

D6. SUPPLY CHAIN MANAGEMENT

Kingdom conducts its operation in a cautious manner, and
puts the whole operation under the surveillance of the risk
management system to mitigate potential risks and enhance
its corporate value. All major business proposals regarding
financial investment and so on are evaluated by the competent
departments and approved by the Board before they can be
implemented.

Kingdom adopts various measures to control supply risks. Data
about market prices are collected regularly. Internal production
and sale conferences are conducted from time to time to
determine procurement items and amount. Suppliers (including
raw material, auxiliary material and service suppliers) are
assessed annually. As raw materials are supplied by European
suppliers, we maintain close communication with them to
ensure that they comply with local environmental protection
policies. Our production and sales entities have obtained
European Flax certification detailed in Section D3 of this
report.

HEZERAMRAA
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Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with
different metric counts at its own factories, and then sells its
products to downstream customers for production of textile

products.

e

Upstream — Flax Cultivation

LR

Procurement of raw materials for linen

Linen yarn can be produced by flax fibre or hemp fibre.
The raw materials of Kingdom’s linen products are imported
from Europe or procured domestically in China, while other
auxiliary materials, such as additives, are mainly supplied by
renowned foreign suppliers and quality domestic suppliers.
The Company procures its materials according to its Supplier
Selection and Evaluation Procedures. It collects and evaluates
the information on product, price and technology of suppliers,
and regularly assesses the product and delivery quality and
after-sale services of the suppliers so as to compile a List of
Qualified Supplier, strengthens its supplier management and
ensures its production quality. Certificates of, among other
matters, origin and plant quarantine are required from the
suppliers at the time of importation. If the quality, amount or
other aspects of the material received turns out to be materially
inconsistent with contractual requirements, the supplier will be
notified and required to rectify in a stipulated period of time. In
2025, Kingdom did not receive any report from its key suppliers
about any event that had or might have any material adverse
impact on the environment.

-—%

e

Midstream — Yarn Production
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Downstream — Garment Applications
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NUMBER OF RAW MATERIALS SUPPLIERS
BY GEOGRAPHICAL REGION IN 2025
2025 F MM ERI DR ETSE

1 Belgium ELFBF

/'. 1 China
4 France 3£

D7. PRODUCTS AND SERVICES D7. EmRIRH
Kingdom focuses on the production and sale of linen and hemp TETBNF MMM ERRAG &
yarn and linen fibre. Its linen and hemp yarn includes half- i 8 e B 2 10 A R BB S > SR R AD A A A
bleached yarn, fully-bleached yarn and primary colour (grey) KM EERBF R 2 FHMERE ()
yarn. To align with the sustainable operation movement and Ho TEKBISERVIES) T R ETERRI
produce safe, quality and environmental-friendly linen yarn, FRRFERE B S RBERA S M ENE
Kingdom persistently develops low energy-consuming, low ERAM BAREMONZE2MmE » AR
pollutant-emission and high-efficiency production technique. BRENHBEY -

SEZERARAR

—EAFRIR-HERERRS

53




CORPORATE
GOVERNANCE

1

XER

The “double nature/single

nature linen yarn” are more
environmental-friendly

during the later part of

processing procedures,

and the “peony linen

yarn” features higher

weaving efficiency and can

deliver more elegant cloth

appearance. These two

products can meet different needs of customers and mark a
breakthrough made by Kingdom in technique upgrading.

The Company passed the certifications of “organic flax linen
yarn”, “organic hemp linen yarn” and “Confidence in Textiles”.
At present, the Company has raised the testing standards
for “Confidence in Textiles” products from Level Il (Direct
skin contact level) to Level | (Infant level), and increased the
testing item limits from Appendix 4 to Appendix 6 with the
addition of testing on “detoxication substance”, which imposes
stricter requirements and adopts the highest criteria in product
assessment to ensure that its products meet the requirements
of national regulations as well as that of the customers and
its technologies are world-leading. The standard of Kingdom’s
internal control exceeds national standards in order to ensure
that customers will receive products with better quality. All
products of Kingdom comply with all relevant health and safety
laws and regulations. In 2025, no product was recalled due to
safety or health reasons.

Kingdom obtained the certification of 1SO9001 Quality
Management Systems and the 1SO14001 Environmental
Management System certifications, which involve aspects
from procurement and production of raw materials as well
as quality control and storage of finished products, to review
and improvement of management, utilising the Manufacturing
Execution System (MES) which controls the entire product
life cycle and optimises product control process, in order to
demonstrate its enhanced commitment to offer high quality
products to its customers.

There was no incident of non-compliance with regulations and
voluntary codes concerning product and service information
and labelling, nor any marketing communications, including
advertising, promotion, and sponsorship.
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D8. VISITS TO KINGDOM AND EXHIBITIONS

Kingdom proactively innovates and implements various
policies to establish smart factories in order to emerge as a
leading linen yarn producer in the world.

From 28th to 29th May 2025, Muji Shanghai visited the

Heilongjiang Kingdom hemp supply chain. Mr. Ren Zhong, an
executive director of Kingdom accompanied the delegation.

:z==:=====:======
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exhibition (i.e. Premiere Vision in France) in Paris. & (BN7%E BIPremiere Vision) ©
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D9. CORPORATE EXPANSION

To safeguard the interests of the Company and its investors,
Kingdom conducts careful due diligence and thorough
assessment in advance and analyse and estimate the operation
and benefits of each investment project before approving any
investment and expansion plan.

Kingdom (Ethiopia) Linen PLC — Ethiopia, Africa

The Ethiopian government is striving to attract companies in
certain industries and build new-generation industrial parks
to introduce the entire value chain into the country. Kingdom
and the Ministry of Industry of Ethiopia have agreed to develop
and construct a world-class linen yarn factory in Ethiopia
(“Kingdom Linen Yarn Factory”).

The Kingdom Linen Yarn Factory project is in line with
China’s national strategy of “going abroad”. It helps domestic
companies overcome the trade barriers, enjoy tax breaks and
achieve cost advantage. By doing this, domestic companies
can optimise their business mix, transfer the over-capacity
and enhance their global competitiveness. The textile industry
can realise sustainable development. On the other hand, the
project created job opportunities for local communities, and
accelerated the process of industrialisation in Ethiopia.

The Kingdom Linen Yarn Factory project is located in Adama
Industrial Park in Ethiopia, covering an area of about 300,000
square meters. Ethiopians are well educated. After receiving
trainings in professional skills and equipment operation,
Ethiopian employees can enhance its competitiveness.

HEZERAMRAA
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The Kingdom Linen Yarn Factory had commenced operation TEDMAYOIHMABEZ  F—HERRN
and first batch of products were shipped overseas in August 202168 B ET B
2021.
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Ethiopian Management Trainees completed training in
Kingdom's Headquarters in China in 2019.

Kingdom Linen — Egypt

Kingdom also set up a company in Egypt in December 2024
in accordance with the provisions of Egyptian law under the
private free zone system. A new factory will be set up for
further the globalisation of our production capacity. The factory
in Egypt will further diversify our production bases to meet with
the needs of our customers and generate sustainable benefits to
the Group in the long run. The construction of a new factory in
Egypt is underway, trial production is expected in 2027. Please
refer to the announcement of the Company dated 24 October
2025 for further details.
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D10.RISK MANAGEMENT

Financial risks: Kingdom closely monitors changes
in custom duty rates around the world and exports
to duty-free countries will be increased accordingly.
Foreign exchange forward contracts and derivative
financial instruments may be adopted to hedge
foreign exchange risks. Kingdom closely monitors the
movements in financial market and boosts its sales and
profitability on the back of sound use of hedging tools,
the rich experience of its procurement team, ongoing
improvement in product quality, continuous efficiency
enhancement, and efficient cost control measures.

Climate change risks: Back-up power and water supplies
are well maintained to minimise impact of typhoons and
other natural disasters on the operation. Kingdom keeps
6-month raw material inventories to mitigate cost hikes
due to sudden surge in raw material prices in times of
poor harvest. Kingdom pays close attention to the trend
in climate change as well as the responsive measures
taken by global communities and Chinese government. It
also continuously improves its internal management.

Occupational safety risks: Occupational safety seminars,
fire prevention and response training, monitoring and
guidance on machinery operation are provided regularly.
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D11.CUSTOMER INFORMATION SECURITY AND

®iE

PRIVACY POLICY

Due to the increasing breach of privacy and disputes over data
leakage in society, Kingdom also attaches great importance to
customer’s relevant privacy rights. To ensure the proper use of
personal data, in addition to observing the requirements under
the Personal Data (Privacy) Ordinance and relevant regulations,
it also promotes the awareness and education of personal data
protection within the corporation by:

. setting the management authority of personal data and
separating the management authority of the hardcopy
and softcopy of data, so as to prevent any unauthorised
viewing of or access to personal data of customers or co-

workers.
. destroying data after a prescribed retention period.
J conducting periodical campaigns on corporate

confidential information protection for all staff; providing
training courses and conducting internal training and
audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

J employing IT security technologies and installing
information protection system.

. monitoring and managing personnel and vehicle access
to the Company on an ongoing basis using door security
and monitoring systems.

The Company deals with infringements of its corporate secrets
in a strict and appropriate manner with serious offenders facing

fair treatments in accordance with the law.

During the reporting period, there was no circumstance of
personal data being stolen, altered, damaged or leaked.
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D12.ANTI-CORRUPTION

In addition to the Corporate Governance Code of the Listing
Rules, Kingdom also advocates the principles of integrity,
honesty, equity and compliance in the communication and
conduct of its entire staff. It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

. refuse to do anything harmful to the Company, the
environment and the society; and

o refrain from receiving or offering bribes, illegal political
contributions or improper donations, events, gift or
services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure
all its employees understand the importance of and uphold
integrity and ethics.

Staff can report to their immediate superiors, the human
resource department and the top-ranking executive with respect
to any non-compliance such as breach or dereliction of duty,
abuse of power, receiving bribes or embezzlement of corporate
property by means of mail, electronic mail or phone. The issue
will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution, and upon
verification will be handled in accordance with the law.

Topics of anti-bribery and anti-corruption are covered in
staff trainings and the same are included in the employee
regulations section of the staff handbook.

During the reporting period, there was no case in relation to
corruption, bribery, blackmail, fraud and money-laundering,
legal actions for anti-competitive behaviour, anti-trust, and
monopoly practices. Kingdom will adhere to its corporate
ethics and uphold its reputation to prevent corruption. There
were also no illegal activities or relevant fine or punishment
in respect of products, human rights or society. No political
contribution was made in 2025.
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D13.CUSTOMER SATISFACTION SURVEY

Each year, Kingdom conducts a customer satisfaction
survey which targets key existing domestic and overseas
customers and is conducted through online questionnaires.
Apart from that, the Company’s sales & marketing team also
conducts commercial and technical discussions and meetings
with customers to understand their needs. Through the
questionnaires and active interaction with customers, Kingdom
can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 areas (including products, handling
of complaints, delivery, services, etc.) set by Kingdom on
a scale from 5 (very satisfied) to 1 (very dissatisfied), with
the higher value indicating a higher degree in satisfaction.
Satisfaction Value (“SV”) will then be rated with a weighed
formula. A SV that equals to or exceeds 3 indicates
satisfaction with a particular issue, while that below 3 implies
dissatisfaction. Kingdom added “product pricing” in the
questionnaire since 2019. We received feedback from 68 major
customers for year 2025 and the overall satisfactory rate was
4.41.
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Numbers of answers and average rates of each issue in question
given by the customers for the 2025 questionnaire are as

follows:

Product
Edm

Handling of Complaints

Delivery
<4t

XB

Services

R

* New question added since 2019 questionnaire.

Quality
mE

Packaging
(23
Pricing *
B~
Offerings
miE
Reaction time
R FER B 1
Effectiveness
B
Timeliness
KBt
Amount reliability
YEn RN
Speed of invoicing

BRI
Order follow-up and

communication
STERERER
After-sale services

ERRE

Other services
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Overall Satisfaction Value

(SV) of
30 major customers
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D14.HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed
procedures to handle customer complaints on products and
initiate product recall or take remedial actions. In the event
of any occurrence of a quality issue, customers can reach the
customer service team of Kingdom through the hotline (+86-
573-86781000) and give feedbacks on Kingdom'’s products
and services. Kingdom'’s customer service officer will arrange
product return or exchange and delivery, and the issue will
be handled by the related department within a set timeframe.
Records of feedbacks/complaints are kept in the computer
system in order to keep track of the progress and resolution. In
2025, Kingdom received 52 product related complaints caused
total compensation of approximately RMB226,000, primarily
concerning flax bark/particles, nubs, colour difference, granule
heads, oily dirt, etc.

D15.WHISTLE-BLOWING POLICY/GRIEVANCE

CHANNEL

In order to protect the legitimate rights and interests of
employees, strengthen the effective communication between
the employees and the Company's management, timely
communicate and implement the rules and regulations
formulated by the Company, discover and deal with various
hidden problems, establish a harmonious, stable, and united
labor relationship and create a good corporate culture, and for
individuals to seek advice and raise concerns about responsible
business conduct in the Group's operations and business
relationships, Kingdom has adopted whistle-blowing policy,
with the following principles:

J Legal, fair and just;

. Equal dialogue and engagement;
. Transparent and barrier-free;

o No retaliation;

o Confidential;

o Simple and easy to use.

The grievance channel included suggestion box, notice board
to display various grievance channels, telephone, mobile
phone, email (complain@kingdom-china.com) and WeChat.
We pledged to handle and complete any compliant within 10
working days.
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D16.TAX

Kingdom would leverage on all legitimate government
incentives/grants and at the same time committed to tax
compliance in each of the countries it operated in. Kingdom
does not believe in aggressive tax planning, which may appear
to be beneficial in the short-term, but would back-fire and
cause more harm in the long-run. Therefore, all transactions
between Kingdom group companies are conducted in arm-
length basis using comparable uncontrolled transaction
(CUP) method (i.e. comparable market price as to third-party
customers). There is no royalty charge among group companies
for any intellectual properties owned by the Group.

The tax is handled by local finance team and over-sighted by
the CFO of the Group. Professional tax consultants would be
engaged for specific matters and ad hoc projects. The overall
tax position of the Group was also reviewed (for interim report)
or audited (for annual report) by the Group auditors. The tax
information is disclosed in the annual report and interim report
available for download at the Company's website at https://
www.ir-cloud.com/hongkong/00528/irwebsite/annual.php#.

Kingdom group's engagement with tax authorities is on
professional manner, and professional tax consultants will be
engaged to ensure effective communication and resolution to a
mutually acceptable outcome.

Kingdom group is not subject to country-by-country reporting
requirement.
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POLICIES ON THE EFFICIENT USE OF
RESOURCES AND REDUCING IMPACTS ON
ENVIRONMENT

ENVIRONMENTAL AND SOCIAL RISKS

Stakeholders become increasingly interested in the
environmental and social (E&S) issues associated with business
activities, on top of the financial results. E&S risks are potential
negative consequences to a business that result from its actual
impacts or perceived impacts on the natural environment (i.e.
air, water, soil) or communities of people (e.g. employees,
customers, local residents).

Failure to effectively manage E&S issues in a business can lead
to a range of financial, legal and reputational consequences.

Kingdom constantly improves its energy management and
monitoring system. It adopts intelligent technologies and
energy saving initiatives whenever possible, connected
equipment and through data analysis to optimise and automate
the monitoring and control of each plant. By doing this, it
manages to keep track of its energy use efficiency, report
abnormalities, and in turn optimise production efficiency.

Under its environmental and natural resource policies,
Kingdom introduces various measures to boost energy
efficiency, reduce wastes and GHG emissions, such as
formulating plans for tree planting and maintenance of
environmental protection facilities every year, in a bid to lessen
its environmental impact and help to fight global warming.
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Green production brings green future

Heilongjiang Kingdom was named as a “National-Level Green
Factory”

Heilongjiang Kingdom was located at Economic Development
Zone of Qinggang County of Heilongjiang Province. The
factory features green manufacturing and uses environmentally-
friendly designs across the full product lifecycle. It has
introduced the most advanced flax and hemp spinning
equipment. The factory will further optimise Kingdom’s
technology, equipment and product mix. Guided and
supervised by third-party agency “Heilongjiang Energy
Conservation and Supervision Centre” in 2018, Heilongjiang
Kingdom met all requirements of green manufacturing, and was
named as a “National-Level Green Factory”.

Strategy and measures for green development

1. Equipment: Kingdom has introduced natural gas boilers
that are made in Germany. Such boilers can save energy
and reduce pollutant emission. In addition, Kingdom
has put in place sound equipment maintenance system
to ensure its equipment operate at the best status. The
computer-controlled variable-frequency speed control
system can reduce energy consumption and boost
product quality. Kingdom also recycled the used cooling
water to minimise waste of water.

2. Air-conditioning system: Kingdom used air-conditioning
system with smart frequency conversion and load
adjustment. Such air-conditioning system can
automatically open and shut down based on changes in
load, thereby reducing energy consumption.
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3. Power supply and distribution system: the refrigeration
equipment has a separate transformer. In time other than
summer, the refrigeration equipment will be closed. The
Company designed the power supply and distribution
system based on its actual situations to reduce power loss
ratio. In addition, automatic capacitor reactive power
compensation device was installed. The Company has
used time-division power measurement system and off-
peak electricity in production. It also promoted green
lighting and designed daylighting band in the factories. In
addition, it increased the use of energy-saving fluorescent
lamps and natural lighting, and replaced the T12 and T8
light sources with the more durable T5 lamps.

4. Others: all waste materials generated from the
production will be recycled or sold. Packaging materials
will be partially recycled. The Company analyses data
about water, electricity and steam consumption based
on the General Administrative Rules on Provision and
Management of Energy Measurement Tools in Energy-
Consuming Entities ((FRAE B IR R BRARBENE
1B58A)) (GB17167-2006).

SOLAR GENERATORS

As the Chinese economy grows rapidly, the country is
consuming more energy and emitting more GHG. Led by
a scientific development approach, a sustainable energy
development strategy has been rising. Kingdom is also
persistently exploring environmental initiatives such as the use
of clean and renewable energies. In particular, photovoltaic
(PV) solar energy (i.e. the direct conversion of solar energy
into electricity) is the star of renewable energy generation
techniques being developed and advocated around the world.

The PV electricity generation projects of Zhejiang Jinyuan and
Zhejiang Kingdom plants commenced construction in 2017
and Jiangsu Jinyuan in 2018. The plants are located in a region
that enjoys favourable conditions for the use of solar energy.
It has installed PV energy-saving equipment on the roof top.
Not only can the PV panels generate electricity, but it can
also effectively block sun light, lower indoor temperature and
reduce energy consumption of the building. The main benefit
of the PV technology is that it does not require the burning of
any non-renewable energy sources such as coal, petroleum
or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as
compared with fossil fuel-powered electricity generation.
Furthermore, PV power plants do not produce any emissions,
effluents, smog and other pollutants from its power generation.
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Additional PV panels were added in Zhejiang Jinyuan and
Jiangsu Jinyuan in June 2025, resulting the total PV electricity
generated reached 11.7 million kWh in 2025, surged by
approximately 129% as compared to year 2024.

The following table shows the scale of the PV panels
distribution:

Factory
Ik
Zhejiang Jinyuan
AIETT
Jiangsu Jinyuan
IERETT
Zhejiang Kingdom
AL EE
Total
#st

The solar generation of all Kingdom factories accounted for
8.3% of all electricity consumed in 2025.
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WATER AND SOLID WASTE MANAGEMENT

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Water saving and discharge reduction require long-term efforts.
To facilitate the implementation of water saving and discharge
reduction, Kingdom has refined its energy saving and discharge
reduction technologies, and employed new water-saving and
environmental protection equipment and techniques so as to
promote water saving through technical reform. For example,
the Group realised the reuse of scouring water, collection of
condensation water, use of backwash water and recycling of
bleaching water of linen yarn. Monitors were also set up at the
discharge outlets of the factories to continuously monitor and
record changes in water quality and level. Contingency plans
have been formulated for unusual events.

Apart from general domestic sewage, effluents also come
from the production process, which involves scouring using
solutions such as surfactants to remove the grease, pectin and
other impurities from linen fibre, as well as bleaching using
oxidisers such as dioxidane to remove the coloured impurities
on the surface and inside linen fibre. The effluents of Jiangsu
Jinyuan was discharged to Rugo Hengfa Water Treatment
Company Limited and the effluents of other factories are
discharged to public sewage drainage system. The effluents
of Kingdom Ethiopia was discharged to the water treatment
plant in Adama Industrial Park in Ethiopia. No serious leakage
accidents occurred in any plant of Kingdom in 2025.
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As China’s environmental laws become increasingly stringent,
standards and requirements regarding the quality of discharged
water also become more rigorous. To meet relevant discharge
standards, the Company optimised the sewage treatment
processes, and adopted the biochemical treatment techniques
during the year, which led to high sludge volume. The
Company stopped using coal-fired boilers in 2017 and no coal
cinder was generated since then. On the other hand, non-
hazardous waste of Kingdom is mainly household waste, which
does not have material impacts on the environment. As a result,
no data thereof has been collected in view of the related costs.
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NATURAL GAS STEAM BOILERS

Fossil fuel power stations dominate the Chinese power
market. They burn fossil fuels (such as coal and petroleum) to
generate heat and electricity. China is now boosting the use
of natural gas in order to shuffle its energy sources. The use
of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers
can provide stable steam supply with high efficiency. They are
also easy to operate and can greatly lessen the operating and
maintenance burden on operators. In the meanwhile, Kingdom
has adopted clean energy by replacing all the coal-fired steam
boilers in Zhejiang Jinyuan with natural gas steam boilers in
2017. On a comparable base', such replacement can reduce
power consumption by 390,000kWh? and power costs by
RMB312,000° per year.

Coal-fired boilers require enormous demand for coal
transportation, create an extremely hot working environment
and emit nitrogen oxides (NOX), sulphur oxides (SOX) and
other Green House Gas (“GHG”) when they are boiling. They
also require dust collection, ash collection and other auxiliary
equipment with higher operating and maintenance costs.
The main substance of natural gas is methane (CH4), which
disperses quickly and will not concentrate on the ground after
emission due to its low density. It will not produce ash, smog or
dust. As natural gas is transmitted to factories through pipelines
of the gas suppliers, factories do not need to invest in any
transportation and storage facilities and can therefore save lots
of construction and operating costs. In spite of an increase in
fuel costs of approximately RMB4 million per year, the use of
natural gas steam boilers can yield significant environmental
benefits and help fulfil corporate social responsibility by
effectively reducing the emission of air pollutants when
compared with coal-fired boilers.

Heilongjiang Kingdom is using natural gas steam boilers while
Jiangsu Jinyuan and Zhejiang Kingdom purchase their steam
from external parties and therefore have no boilers. Zhejiang
Jinyuan also start purchasing steam from external party in the
third quarter of 2025, when such option became available.

! Based on operating 12 hours a day, 25 days per month, 12
months per year.

2 Daily electricity consumption of steam boilers: coal-fired —
1,800kWh, gas-fired — 500kWh. (1,800-500)kWh*300 days =
390,000 kWh.

3 Electricity rate: RMB0.8/kWh.
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Kingdom attaches great importance to environmental TESEERRRRE —HRNERIEHR
protection and strives to maintain a balance between BN RG> BRKEER-TE
innovation and harmony with the nature so as to achieve MARRBRERENE > BIBE SR EIRR
sustainable growth. The Group has taken action to boost its BIRIE UEEEHEEKEER-

investment in environmental protection and has proactively
established a green production environment in order to foster
comprehensive sustainable corporate growth.
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To create a beautiful, refreshing and harmonious green
workplace, Kingdom has planted suitable local plants in factory
areas to keep dust down and create good landscaping effects.
Walking inside Kingdom’s production bases, you can see
green trees, green lawn and red flowers everywhere between
neatly arranged office buildings and factory workshops. This
green environment genuinely signifies Kingdom'’s efforts to
promote environmental protection and green operation, which
demonstrates the comprehensive corporate strengths of the
Group. Advocating the slogan of “Plant ten thousand trees in
return for a green space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom organises tree
planting events every year and has planted over 10,000 trees.

CARBON NEUTRALITY

SGS, one of the world's leading testing, inspection and
certification company, has been contracted with Kingdom,
based on the agreed guidelines and scope, the opinion issued
after the independent validation of the commitment and
achievement of carbon neutralization.

Based on the risk assessment method,
SGS issued an unmodified opinion on the
achievement of carbon neutralization statement
of the responsible party.

The verification statement of achievement
of carbon neutrality of Kingdom Holdings
Limited (Scope 1 and Scope 2 only) has been
verified in accordance with I1ISO 14064-3:2019,
confirmed that has achieved carbon neutrality
from 2022-01-01 to 2023-11-08 as meeting the
requirements PAS 2060:2014 with greenhouse
gas emission reduction of 120,312.50 tons of CO2 equivalent.
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How we reduce carbon emission:

Kingdom cooperated with Siemens to design an energy
management system to comprehensively improve
the Company's information management level and
production operation capabilities. By collecting,
analyzing, and processing energy data, we manage and
optimize energy equipment, energy performance, energy
planning, energy balance, energy KPI assessment, etc.,
and improve energy use efficiency.

“Based on comprehensive utilization of resources,
vigorously developing circular economy, and creating
a green linen yarn brand” is an important strategy for
Kingdom sustainable development. Closely following
the two links of “minimum resources” and “minimum
emissions”, Kingdom carries out energy conservation
and emission reduction work with the theme of “energy
saving, consumption reduction, pollution reduction, and
efficiency improvement”, actively seeking to transform
the economic growth model, effectively follow the path
of new industrialization that is energy-saving, green,
environmentally friendly, and low-carbon, and achieve
harmonious win-win results in economic, social, and
environmental benefits.

Bio-combustion of flax ash saves coal: The dust removal
equipment in the pre-spinning process of flax yarn will
produce a certain amount of flax ash, which can only
be treated as solid waste. Kingdom purchased a flax
ash pressing machine to press the flax ash into cake
shape. Since flax ash is a biofuel (combustible), mixing
flax ash into coal and burning it greatly reduces coal
consumption. Not only does it reduce the production of
solid waste, but biofuels also emit less emissions than
coal.

Use high-efficiency motors: Through energy-saving
transformation, high-efficiency motors are used, which
not only improves motor utilization, but also saves about
5% of energy compared to old motors.

Boiler waste heat recovery: At present, the exhaust
temperature of the boiler is more than 200 degrees. By
installing a water tank, the waste heat can make the
water in the water tank reach a certain temperature,
which can generate hot water or steam for use in process
production and other processes.
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10.

Frequency conversion transformation of high-power fans:
For the current high-power equipment fans, Kingdom
installed Siemens frequency conversion control to
maximize energy utilization. The fans do not need to
be used at full load, which greatly reduces electricity
consumption.

Recycling of condensed water: Currently, boilers are
heated by steam. After the steam is cooled, a large
amount of condensed water (100 tons per day) will be
produced. The temperature of the condensed water is
between 90 and 100 degrees. The condensed water
is transported into the boiler to maintain the water
temperature in the boiler water tank at 35 to 45 degrees,
reducing approximately 1,000 tons of standard coal
every year.

Utilization of backflush water: The water used in the
boiler needs to be purified through the filter tank.
Generally, about 200 tons of water are used to flush the
filter tank every day. Kingdom modified the filtered water
drainage pipeline and discharged the backflush water
through the pipeline into the sedimentation tank. After
a certain period of time, impurities precipitated and the
water quality reached the requirements for backflush
water use, the water was then pumped into the filter tank
for reuse. It can save about 90% of water every day.

Reuse of boiling and bleaching water: According to the
process requirements, the boiling and bleaching process
will wash the boiled and bleached yarn 8 times. Since
clean water needs to be used for each washing, Kingdom
uses the auxiliary tank of the boiler to recover part of the
boiling and bleaching water for recycling. This reduces
the need to use clean water twice during the washing
process.

Kingdom has realized the use of clean energy. Kingdom
factories have completely replaced coal-fired steam
boilers. The use of natural gas can reduce the emission of
acidic substances and significantly reduce air pollution.
The gas boilers are highly efficient and can stably
provide heat energy, greatly reducing the maintenance
efforts.

10.
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11.  Use of photovoltaic (PV) solar energy to generate
electricity (see section E2 for details).

12.  Further improve and strengthen the functions,
supervision and assessment of energy management, and
to learn from industry best practices.

13.  Strengthen publicity and education on the long-term
importance of energy conservation and comprehensive
utilization of resources for corporate employees,
encourage employees to tap the potential of energy
improvement, and promptly solve hidden dangers or
inefficiencies in energy use.

14.  Accelerate the pace of technological transformation,
continuously introduce new technologies and new
processes, improve operation and management levels,
further improve equipment operating efficiency, tap
into energy-saving potential, increase energy-saving
technological transformation, and further reduce energy
consumption.

15.  Kingdom has launched the “Forest Campaign” since
2009 and planted over 10,000 trees.

Offset Method for Carbon Neutrality — Carbon
Sequestration

This carbon neutralization was offsetted by the carbon
sequestration effect generated during the Company's cultivation
of fiber hemp. The Company caused to plant a total of 131,250
acres of fiber hemp in 2022, with a carbon sequestration
capacity of 916.67kg per acre. The total carbon sequestration
of fiber hemp was estimated at a total carbon content at
120,312.50 tons of CO2 equivalent.

E7. ENVIRONMENTAL INVESTMENT
To duly fulfil its environmental responsibilities, Kingdom
makes significant investment in various green projects such as
pollution prevention and control, energy-saving plans, waste
disposal and recycling.
During the year, the investment in environmental protection
amounted to approximately RMB15.1 million.
For detailed of environmental investments, please refer to
section E8.

BEZERARAR

E7.

GREEN
PRODUCTION
HeEE

1. FMAXKRKBEEE GriER2HE2

1) °
12. E—FTEMNMREREIEIBAE
BEEMER BRITEREIE -

13. MREEXETHEMERESF
BRAEZEUMNEGHE mBET
ZAEREE T R BREERE
AR BIRR B EIRE -

14, DIREATEOE B 6 TH 3R H R
HHTE REEEERKT &
— S REREETHE RO
70 AR RA BB N — 2
A A HE o

15. E2009F B £ TRHRMETE] LAk
DEEBA1 B RIEE

B oh F B9 R 86 75 7% — E ik

RABEBERTMEEBRETEENE
BB S T BRI o B UL AR A B
2022FFEE 31,2508 4 4 Kk » =5 8 & Bk
E74916.67F 5% o REE > MM KM 4EE
REA120,312.50M bR EE o

RIEfRERE
AERHNBHEED SERBRAARE

RIER > BESENE SR ERKEE
BY)BEREIRE -

FRERERERENHARKEIS108

T ©

BRIRIRRERERNE  F2HESH -




GREEN
PRODUCTION
gEEE

E8. PROGRESS OF KEY PROJECTS IN 2025

Area

HiE

ENVIRONMENTAL
GOVERNANCE

RIBER

Targets
BiR

1.

Replace three transformers in
Zhejiang Jinyuan with a total
investment of RMB600,000, and
save an estimated 35,100 kWh of
electricity annually.

B IS TN =88 EE 42
K& R ARE600,0007s  fh5HE
FEIE35,100F Ko

Replace 116 motors in Zhejiang
Jinyuan, each with a power of
15kw, with a total investment of
RMB650,000, and an estimated
annual electricity saving of 90,000
kWh.

BHINIEZTM68EBI% 88
hEZISTR BRESAREK
650,0007T * & 5T S R EE90,000
TREfe

Install waste heat recycling energy
saver on the pipelines of two
natural gas boilers in Heilongjiang
Kingdom, which will save 6.35
cubic meters of natural gas per
day, or about 7% of natural gas
consumption.
ERBEIZENM A RARBIE
BEE LR EARALUREIESS
BREGEHERAR6.351LT5 K
ERARHFEELN7% o

E8. 2025FRAfRsIEIEEE

Result/Status
ERIREE

The replacement of three transformers
has been completed, saving 35,000 kWh
of electricity annually.

BB R=_a8RE SFHE
35,000F FLBF o

The motor replacement has been
completed.

B ERER -

The installation has been completed,
saving approximately 1,500 cubic meters
of natural gas annually.

Bz SFEEEXI,5001L75 K
RIRR, ©
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Area Targets Result/Status
HiE BiR BRI
1. In 2025, we will promote lean In 2025, through the implementation

TALENT DEVELOPMENT

production training to equip
employees with skills to enhance
efficiency and reduce waste. Our
equipment management trainee
program will combine tech and
management training for future
innovation. We will also select
and train potential lower-level
managers through practical and
leadership training. Managers

at higher levels will receive
execution training to improve
decision-making and teamwork.
These initiatives aim to build a
robust talent foundation for the
company’s sustainable growth.

of lean production training, we have
equipped our employees with practical
skills to enhance efficiency and reduce
waste. The Equipment Management
Trainee Program successfully
integrated technical and managerial
training, building a core capacity for
innovation. Through hands-on practice
and systematic leadership training,

we have successfully selected and
nurtured a group of promising frontline
management talents. Senior executives,
after undergoing specialized execution
training, have significantly improved

AT EE 2025% BRI TR EERE  their decision-making efficiency and
A EETEERESMERBL  team collaboration capabilities. These
SRE IR BE - B FIRVERBEEIELS  initiatives have effectively strengthened
SE B RS i B2 the talent foundation necessary for the
iR 23 AR IRBIFTZEE o FAI TR company's sustainable development.
FRBHRBENEI ENR  2025F  RMIBEBBEHBEEES
BIEBINEBEEASE & CBEEIAGEANKERVRERN
PEFERBZRTAEID UR  BERERE -REEEEIIESBIEN T
ARRREBKESIERED - ZEHE  MRMEAEENBSIES  BANEE
MEEARATANARERRE THRON -BRBHBRRERRFERE
EREM AL ER HEEl ﬁTFﬂEZIﬂfﬁ?}iiiﬁﬁﬁ—ﬁtﬁ
HEINEEEESH SREIELE
WITHEIRE EJH ’ 3% RN A [ X 173 )
FENRER - LEEHBENFTET A
BKBERFTBNAL EME
EEERBRAT
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Area

HiE

SOCIAL SERVICE
I} Fanf

Targets
BiR

1. Continue the support for Kingdom
Hope Primary School in Yongning
Township, Cangxi County;
MESZEERKBENSERE

NG S

2. Continue the support for Haiyan

County Charity Federation.
BESSEREERT-

Result/Status
ERIREE

Continue to support Kingdom Hope
Primary School in Yongning Township in
2025 with a donation of RMB52,000.
Also sponsorship of the “Exploring

the Light of Technology, Unveiling the
Mysteries of Animals” themed research
study activity.

2025 FHE B F K B EIERE /)
B 1M AR 52,0007 BIMEBN TR
BRI Z I BB B EEHT
2REF-

Supporting local charitable associations
and fulfilling corporate social
responsibility, with cumulative donations
of RMB100,000 to Haiyan County.
XFAMEERRTBETEELEE
> Ret R BEFBRARE100,000
TTo

HK$250,000 donation to the Support
Fund for Wang Fuk Court in Tai Po for
the disastrous fire accident happened in
Hong Kong in November 2025.
MABRBRXEETIERAR
250,0007T > F3It2025F 11 BE BB
EZBBBAKER
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E9. KEY PROJECTS FOR 2026

Area

Eib

ENVIRONMENTAL GOVERNANCE
RIEER

TALENT DEVELOPMENT
AT ER

HEZERAMRAA
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HeEE

E9. 2026ERAEETE)

Targets

BiR
1.

Zhejiang Jinyuan re-laid its main sewage pipeline to eliminate
leaks in the old network.

Al TEMBRERSKER  LUSREERRERS

Zhejiang Jinyuan re-laid its fire-fighting water pipelines within the
factory area to eliminate leaks, saving approximately 50,000 tons
of water annually.

Ml ENERBEABERKEE  LUHRRRRS
F EIE #950,0000F 7K ©

Jiangsu Jinyuan replaced its sewage treatment pipelines to ensure
that treated sewage meets discharge standards.

IERE T EHISKEIEEE  UEREIERINS KT SHIRR

o

Continue advancing the specialized program for newly hired
production management trainees by implementing a dual
empowerment training approach that combines theoretical
knowledge with practical application, thereby comprehensively
strengthening their professional expertise and practical skills.
FEESTRLEERLERTF BRET Ewm+B1R 8
mRAEFIAR EEEE ERENERNHBEETHEREE

Persist in organizing training for frontline management personnel,
with a particular focus on providing management empowerment
training to frontline supervisors at Jinda Ethiopia. Additionally,
support Jinda Ethiopia's management in optimizing operational
workflows.

FEAREEEEASEI T/ S NSEREMRILE—
I RETEEMAETENG ARG ERERLEERE
fEEEETIERE

Establish a professional internal trainer team, conduct Training-
the-Trainer (TTT) programs to enhance instructional techniques,
develop tailored training courses, and systematically implement
the internal training plan. By regularly organizing thematic
training sessions, workshops, and sharing forums, promote the
continuous development of employees' professional capabilities.
EREFEAFIEME B TTTHHIIRRTS FAERE BAF B
WEllst S ZREHREZESI TEHMDZEF  #H
BTREENFESRE-
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Area

Eib

SOCIAL SERVICE
I} Fanf

Targets

BiR
1.

Continue to support Kingdom Hope Primary School in Cangxi,
Sichuan, and promote the development of the Kingdom Charity
Foundation to help children in mountainous areas learn better;
BEZFN)IERSERE/ NS HHTEXRSES T
B HBELERENEEF RN

Strengthen collaboration with local communities and schools,
and leverage the company's unique factory resources to
continuously promote the implementation of study tour projects;
R EMtENERNEGE MBRATNBRNIRER F
B2 RITREBER

Make planned donations of money and goods to local charities
to earnestly fulfill corporate social responsibility.

BBt R EtESHERREY  EBRTEELEEE-
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E10. BIODIVERSITY

E11.

All our factories are all located in government designated
industrial parks/zones.

To the best of our knowledge, none of operational sites owned,
leased, managed in, or adjacent to, protected areas and areas
of high biodiversity value outside protected areas. Therefore,
no significant impact on biodiversity in protected areas and
areas of high biodiversity value was caused by our operations
occurred during the year. As a result, no [UCN red list species
and national conservation list species were affected by
operations.

PRODUCT LIFE CYCLE

Biodiversity refers to the diversity in all creatures on earth and
their living environment. It involves diversity in ecological
system, species and genes, which are instrumental to survival
and development of mankind. Ensuring biodiversity has
become a global imperative. As eco-friendly textile made from
flax plant, linen has captured lots of attention.

Biodiversity is affected by the whole production process of
the textile industry spanning from raw material procurement,
processing and manufacturing to waste disposal. Flax, the raw
material of linen, can be grown using the nutrient cycle within
the ecosystem of the farmland and does not require gathering
in the wild. It is a sustainable plant-based fibre, and almost no
irrigation or use of herbicides is needed during its cultivation.
In addition, being regarded as the “Queen of Natural Fibre”,
fibre flax is characterised by a unique physical structure of
pectin hypotenuse hole. The capillary action between these
holes and the skin allows quick adjustment of skin temperature
and delivers excellent temperature adjustment, moisture
absorbing and breathing capacities.
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The flax used for dew-retted fibre flax, the raw material used
by Kingdom in its production, mainly grows in the cold region
in Normandy, France with unique soil and climate, and such
fabric manufactured from dew-retted fibre flax has a unique
colour from the even distribution of flax stem and does not
need to be dyed. Dew retted fibre flax is fermented and retted
with rain, dew and mould by laying the flax stems on flax
fields. The dew-retting process can eliminate unpleasant smell
and water pollution. What is more, it produces high yield, high
quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for
Agricultural Production of Flax issued the Linen Shirt Eco-
Profile report regarding the ecological features of a linen
shirt. This report compared the life cycles of a linen shirt and
a pure cotton shirt based on the requirements of 1SO14040
and 1SO14044 standards. It has passed stringent third-party
scrutiny conducted by independent experts in accordance with
contemporary international standards. Some extracts from this
study report is as follows:

D ééﬁg ceeec)

Manufacturing

W& S

ceee>

Distribution

TENEERMERNREM T2ERE
ZHEERENERSHE AR TERES
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BIRRE  FR A —RABERE ; WEERR
B2 i > 7R IR 5 7 8 7 SR R 3t b 0 4SRRI S B2
=N BAREERER TMIHREERE
FRBYBIE » MEB R T RAMKERIRIES
ZoMBEMmHMERS 8% #@ESEM
MR -

CIPALIN—ZH MR XL EEXZETH
i —1n TEa R #2 B £ AR DR ) BV IR (R B
TR AARILFBISO14040F01SO140441
HEEREIEER > H— G Emae—4
AR E B HRELE BT BIRIRTT
EREEER L ERESERBILIER
ERNEZABIRET - UTABREZME
RENBOREA -

Use
£/

Life Cycle Assessment (LCA) is an assessment technique to quantify environmental impacts, such as
energy consumption and substance emissions, of a product in each stage from material cultivation,
product manufacturing to the daily cleaning and ironing of the finished products.

ERiBERTG(LAR—ERECERERELEGBHPRIRIERZ ENTGESZ > S FIEER-
SEREUREMAN B EEFPHRRENRZ SRR RS HEMMERR -

e @

Raw materials End of life
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KINGDOM HOLDINGS LIMITED

Cooennnes’



With the aim of simplifying and enhancing the readability of
the environmental impacts of linen and cotton shirts during
their life cycles, this assessment selected five out of twelve most
important indicators. The final results are as follows:

Indicators

&R

Primary energy
consumption

TEERHERE

Water consumption

HOHFE

Global warming
potential

ERRERE

Eutrophication

KEEERIE

Freshwater aquatic
ecotoxicity potential

RRERFUTE

HEZERAMRAA

Descriptions
{EiR
Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
EERRBER MR BEMER
BIEBREMNER

Reflects the water consumption
associated with the life cycle of the shirt
(potential irrigation during the cultivation

stage, water consumption in the shirt
manufacture, water consumption in
washing).
RIRERA LB AARRFERE (It
HERR ARG ERRAKE
B o
Reflects the global warming effect
resulting from the emission of GHG from
the burning of fossil fuels (coal, fuel
and natural gas) to generate electricity
and heat. Expressed in grams of CO2

equivalent.
R¥%TEEBHNBAEMEENER
BR (F MEAXAR) EENAZE
RESNERRREENTE UG
EHEERRT

Reflect how the fertilisers used, the
sewage generated, and the laundry
detergent used in every stage cause the
algae to proliferate in and affect the
ecosystem of the water body. Expressed in
milligrams of phosphates.
REAS PR ERIEH EEBKKER
FRAHRPR S e K PATREIE £ B
RERRR UERHBERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic

ecosystems. Expressed in grams of

1,4-dichlorobenzene equivalent.
REEER B K EEMNBNNES]
B Sk R EERARNAR U
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AT HIERE EEH“%M%#E%/?‘EEWL
Hﬁﬁﬁfﬁiﬁ%% B A EER A T EIR
%%%EFEEPE&% B AR - 1B 5T (h
BRWT
Results Factors
HR S

The linen shirt consumes 14% more
energy than the cotton shirt (6 MJ vs
5M)).

DML RN RS

14% (6L EABLLSIKEE) ©

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.
ﬁﬁﬁ%// \ﬁﬁg64i\\}|’8’g7}< 2 ﬁ'ﬁ
TR REE26ATo

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
DR BRNERR
BE(1307248512852) ©

The effect of the cotton shirt
exceeds normal level by 18%,
while that of the linen shirt is

normal (125 mg vs 105 mg).

ff%%?%tt BRI H18% TR

B RIBIEEKF(1252R AL

1052 5) ©

The amount for the cotton shirt is
90 grams while that for the linen
shirt is only 11 grams.

TR /905 MR EER
Blise

Mainly due to 2 extra minutes required for
ironing the linen shirt.
TERRRERE DR EE
niEe

@ohsm

Mainly because the cultivation of cotton
requires intensive irrigation, while the
water needs of flax are satisfied by natural
precipitation.
TERERTRREREERN MEER
RSB AMREL R

The emissions mainly come from the
manufacturing process. Both the linen and
cotton shirts are made in Asia.
HHETERMLNERES MMERY
BEDNE-

The difference comes mainly from the
cultivation stage. The fertilisers used for linen
cultivation cause lower emissions from the
use of chemical fertilisers than the cotton
cultivation.
H7ENZRFBRENHHER AR ER
NGRS RS LR TER K

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
BI7NERRBARHERR RARIEEE
ETRABBEERHENRE MEELMK
BB REM ERREE - Ib5h BRBIERTE
MEFC2RMERE > AR B DR
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E12.

These assessment results highlighted that the environmental
impacts in terms of water consumption and freshwater aquatic
toxicity potential associated with the life cycle of a linen shirt
are much lower (which is 1/7) than that of a cotton shirt.

During its development course, Kingdom has actively invested
in the undertakings of building a “green supply chain” and
reducing energy consumption and carbon dioxide emissions.
Through its energy management system, the Company
has established energy baselines and energy performance
indicators so as to manage energy use, improve energy
efficiency, reduce energy costs and GHG emissions, and lower
the Company’s impact upon environment and natural resources
in a systematic manner.

KNOW ABOUT HEMP

Hemp that is used in the textile industry is a tall, slim and firm
plant. It has very good capillary effect, high absorbing ability,
as well as strong moisture absorption and sweat releasing
capacities. Hemp products are softer and less itchy than
linen products. It contains less than 0.3% of THC, with few
bifurcations, tall and straight sticks and high fibre volume.

Historical records showed that hemp originated in China, and
is one of the earliest natural fibres that are used in textiles.
Plantation of hemp dates back to at least 8,000 years ago. There
is lots of dry frozen soil in the region to the north of Suihua
City, Heilongjiang Province. Most of crops, such as corn,
cannot be grown in such soil. In the past, local farmers can
only grow soybeans in the soil. Now, hemp and soybeans can
be grown in the soil in rotation. Moreover, the nodule bacteria
of hemp can fix nitrogen, which greatly facilitates the growing
of soybeans.

E12.

EEFTEERER T MM LB
FEHICHFENMRKERF R ER/ N HIR
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Hemp Fibre

1. Hemp fibre is one of the finest and softest fibres. Its
fineness is one third of ramie. Hemp products are soft
and comfortable. It does not need to go through special
treatment to remove the itching feelings and roughness
that exist in other textiles.

2. Hemp fibre contains lots of slim cavities that are
connected to the vertically distributed cracks and holes
on the fibre surface. Therefore, hemp fibre has good
capillary effect, which translates into excellent moisture
absorption, sweat releasing and air breathing capacities.

3. Hemp fibre has unique anti-mildew and sterilisation
function. The slim cavities in hemp fibre contain lots of
oxygen that fends off anaerobic bacteria.

4. Hemp fibre has good resistance to heat, and it can
endure the heat at 370°Ce It has good light fastness and
is highly resistant to seawater corrosion. Therefore, hemp
textile is very suitable for making sun-proof clothes and
other working clothes with special purposes.

5. Hemp fibre has stable molecular structure. Its molecular
arrangement has good orientation degree, which leads to
low static generation. In addition, hemp fibre has good
moisture absorption. Hemp textiles that are exposed to
air can have a moisture content of about 12%. The ratio
can reach 30% when air humidity hits 95%. In such
case, hemp textiles will not feel wet and can effectively
avoid static accumulation.

On the back of its expertise and cutting-edge facilities in
linen yarn production, Kingdom constructed a project that
can manufacture 4,000 tonnes of worsted linen yarn/hemp
yarn in Heilongjiang Province. In addition, Kingdom actively
developed hemp yarn products. By developing the hemp yarn
business, Kingdom not only boosts corporate value, but also
helps local poor households increase income. Kingdom will
help Heilongjiang become China’s biggest hemp plantation
region, and promote local economic growth.

HEZERAMRAA

GREEN
PRODUCTION
HeEE

il A K i

1.

e A K R 2 5 7 T A A P B AR SR BY
— B HEERTMN=0Z— &
AR A A A8 B R BUE RS B RS A
BY Bz 3 i BJ DAJEE S HL ik 473 48 5a B9
& RRAT AR RE K

MAERRRP AR ZERE > I B
REMER 7 6 E BIEF 2 RAF/NFL
BRE B ERNEMBE £E
MER TR RBETIE RIMERERR NG ©

HBAER A BRNNEBRENE B
REINAENE A 2 b 58 2 F S A K R
PEERNZERE B85 €FE
MEEEEF

M RRRBY M AL SE B > BT Y
370°CRY =R > i 2 2R 4F > Y /8 2K
[ BR M BE YT - BRI L M A K I 4 8 am
PEEMEREREESREE
Y T {ERR °

HAER R D FAEBIRE » D FHEFIBY
WEE EEFBENBE M
REENYF > REAEZERTHMER
FRAp BB G — R B KKREEN2%E
B EERBEIS%E > FKKAE
30%* FRANT 2R e R FF

BRER-

TEAEDMONTERMM KRG EREE
TL3ER4,000ME B 4F S2 MR &Y, ERRADIER
BIBRMEEMAER SETEREMESE
BT BRT IR REEE WAERSHE M
ERFIENEERA  (REREIIEMDR
REVERBIEREM BREXERENTS -

-89




GREEN
PRODUCTION
gEEE

E13. REEL LINEN F13. ElR{BTE ik

REEL Linen, is a new green linen product built in a sustainable
mode of production. Led by Kingdom and CottonConnect,
REEL Linen is a sustainability-driven initiative for brands which
are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions
in their supply chain factories and farms worldwide. “REEL”
followed by the idea of “Responsible Environment, Enhanced
Livelihood”, it implements sustainable development into
production practices.

REEL Linen pilot is centered by carrying out the REEL Linen
Code of Conduct. At present, the main cultivation areas of
high quality flax in the world are concentrated in Normandy,
France. The pilot will provide Normandy farmers working
with Kingdom with training on sustainable linen planting
technology, and 3 scutching factories have been involved for
now. According to the code, linen produced can be traced for
the whole process from farm to fabric.

https://www.cottonconnect.org/resources/reel-linen-code

CODE OF CONDUCT

The REEL Linen Code of Conduct is the first global code on
linen sustainable production developed by CottonConnect
and Kingdom. The Code draws on the experience of experts
in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges
in the field.

The REEL Linen Code of Conduct consists of two parts: farming
and processing, and outlines areas of good practice for
traceability, quality, social and environmental impacts. Linen
produced according to the REEL Linen Code will be traceable
to farm.

METGHM 2—BLUKEEREEANITE
M GETMER - HEEMEHEE
M CottonConnectlft & 2 EH —IBKEZE B
DREZHTE  HHN AN RBEMKE
BRE (BENESEEER T EMESHNIR
15~ EEMBEBE) B E RN mE K
HIREaE  BEERSINEFES
BKEEREFNEEER -

InBEffIE B B U AT IR B R MIT A TR
AZOMIER - BAl R EEBERNDERME
EREREPELEREE BERHES
ELFNEERRPIRMKELECDRME
ERAMTBYIE > B B K3 HRIT iR © 1R 3
PRI EEM D RFRIUB IR RS 2B
EVIEELIF =N

https://www.cottonconnect.org/resources/
reel-linen-code
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The REEL Linen Code of Conduct:

General good management practices

Field management (farm only)

Nutrient management (farm only)

Crop protection (farm only)

Chemicals and other hazardous substances
Water management

Biodiversity

O N oUW N =

Air quality, greenhouse gas emissions and waste
management

9.  Traceability

10.  Human rights and labour conditions

11.  Health and safety

12, Local community

BENEFITS FOR FARMERS

The REEL Linen Code provides a framework for continuous
improvement of environmental, social and economic
sustainability in flax production, including advanced levels for
flax farmers to further improve their performance.

BENEFITS FOR BRANDS

The REEL Linen Code has been developed for brands which
are committed to sourcing more sustainable linen, including
improving environmental, quality and traceability conditions in
their supply chain factories and farms worldwide. Brands can
include compliance with the REEL Linen Code as a requirement
to suppliers of linen yarn and fabric. Flax fibres produced in
compliance with the REEL Linen Code are traceable from farm
to yarn, supporting the transparency and traceability of brands’
textile supply chains.

TRACEABILITY

Linen fibre produced according to the REEL Linen Code is
traceable from farm to yarn via TraceBale, CottonConnect’s
proprietary software tool. TraceBale records the origin of raw
materials and traces the linen fibre through the supply chain.
By scanning the barcode or QR code on the finished product,
the purchaser can see the origin of the material used, along
with a chain of custody map of the various processors involved.
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E14.

BENEFITS FOR CONSUMERS

Consumers are increasingly concerned about what is contained
in the products they buy, due to the potential impacts on
their health, the environment and the quality of life for future
generations. Products complying with the REEL Linen Code
provide consumers with the option to make a responsible
purchase, aligned with their environmental and social values.

BENEFITS FOR THE ENVIRONMENT

The REEL Linen Code can contribute to producers’” and brands’
climate action strategies and play a part in protecting the
environment and increasing biodiversity too.

For further details, please visit the dedicated webpage at https:/
www.kingdom-china.com/en/our-products/reel-linen.

Full REEL Linen Code of Conduct (Version 2.0) can be
downloaded here:

REEL Linen Code of
Conduct — Farming

REEL Linen Code of
Conduct — Processing

https://t.ly/3fiF5

https://t.ly/O654

USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm.
Scutched flax is the key raw material, and those used in the
production process is 100% sustainable material.

During production, a certain amount of linen ash is collected
from the dust removal equipment used in the pre-spinning
process. Because the Company no longer uses coal-
fired equipment, the collected linen ash is sold to local
environmental protection companies for recycling purposes
including bio-fuels, fertilisers, and production of eco-friendly
bricks. This has not only lowered solid waste, but also achieved
equilibrium between economic growth and protection of the
ecosystem and environment.

E14.
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Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain
banned chemicals in the European Union, the United States
and China is strictly prohibited. Kingdom strictly complies
with chemical use codes under 1ISO14001 environmental
management system.

Packaging materials used by Kingdom in its delivery process
include cones, plastic bags and cardboard boxes, which are
all recyclable and degradable. Used cones are collected and
reused by Kingdom in the next delivery to minimise packaging
materials. All linen yarn products are wrapped in plastic bags
and then put in cardboard boxes for protection from dampness
during delivery.

Use of materials in 2025

2021 2022
2021 2022
Types of materials Materials Total amf;mts Total amf;mts
R Wl aE
used (tonnes)  used (tonnes)
EREE (1)
Scutched flax 55650 T
Raw materials TR / /
R Hemp 1,663 2,495
TEKXMR ' '
Cone 359 377
HisE
Packaging film
. . el 110.5 120.63
Packaging materials 2]
Em B g Stretch film 6 J5
HIERE ' ’
Cardboard boxes
s 1,324 1,407
e
FIEZERARAT

GREEN
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HeEE

BRABLEEMNSRICEME WERZEH
RN FERFERENERERMDH
1E

BEhE > I A& BT R AT AISO140011R
BEERATNCERERSTE -

CEEMHEMEMANEEMHER AR
WkPIEBNE  SREEE BBE R
M-HPHERMNERE  ASHERES
EEEANERMHE B EREBEM
HOERE, A TREERTEXBREDR
BoFMATRMOEREERERRET B
RIINEAEE-

2025 MFEMER B R
2023 2024 2025
20235 20244 20255

Total amounts
used (tonnes)

Total amounts
used (tonnes)

Total amounts
used (tonnes)

EHRE () FHRYEE W CERYE W) ERYE O

28,643 27,333 29,410
1,541 1,534 371
351 354 345
65.3 103 97.98
9.7 13.6 13.68

1,106.7 943 1,028
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F1.

F2.

ENERGY/RESOURCES

CONSUMPTION AND EMISSION

EMISSION POLICY

At Kingdom, environmental considerations are central to our
decision-making and management processes. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It
also supports the development of innovative technologies,
properly uses natural gas power generation, and invests in
technologies and businesses that lessen its environmental
impact. Kingdom uses both biological and chemical processes
to treat the pollutants in its effluents. Organic pollutants such as
suspending colloid are converted into stable and non-harmful
substances using the metabolism of microbes. The pollutants
are then removed for the water through precipitation with
additives. This method can reduce the colour of the effluents
and remove various types of macromolecules and certain kinds
of heavy metals and other toxic substances, thus helping the
Company fulfil state and local discharge standards.

EMISSION COMPLIANCE

Kingdom complies with all applicable environmental
protection ordinances and regulations during the year,
and regularly identify, summarise, review and assess our
compliance works in a bid to effectively contain risks from
the root. Kingdom also co-operates with local governments
in their environmental surveillance. Internally, the Group has
developed a stringent environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied.

During the reporting period, no material noncompliance in
respect of environmental issue (relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste) occurred.

HEZERAMRAA
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F3.

ESG TARGETS

Since the operation of the Group has expanded over the
years, it would make sense only to compare consumption and
emission on a per unit of production basis instead of gross
emission. ESG targets are set with reference to the historical
data with stretched goals. The below table shows the different
aspects of ESG targets:

Unit measurement
per tonne of linen
yarn produced

Section S ESWERAE
=11 EistE
Consumption SHiEE
® Electricity 2 F5 kWh =+ ELFf
® Water 7 F6 Tonne M
Emission HEiXE
1® Sewage 57k F9 Cubic Meters 1275 5K

® solid waste EIBEEEEY F10 Kilogram 2 7

The strategy of achieving the targets is by way improving
operation efficiency, use of energy saving equipment and better
production planning.

The objective of the targets is to mitigate the consumption of
energy and emission on a per tonne of linen yarn produced
basis over the period of time, therefore, the 5-year targets for
Year 2025 were set up in 2020.

The performances over the past few years were reviewed by
the Board and various factors have taken into consideration for
the new targets. Year 2030 targets were set up this year with
all factors considered, aimed at a stretched goal according to
historical performance but considered possible to achieve.

For GreenHouse Gas (GHG) emission and targets, please refer
to dedicated section G in this report for all climate-related
disclosures.

F3. ESGHE
AR AEELERFEIEEERZSE (2
BB EEEEMIFRTRELLBUHFE
sSHENEESIE - ESCEEZZ2ERZH
EMNELEIERTE - TRIRESGEEZNF
BAmE:
Year 2025
target
(set in 2020)
20255 B8 Year 2025 Year 2030
(420204 actual target
RE) 2025 BE 2030 H1IE
6,400 7,049 6,700
120 110 110
105 66 60
140 251 240

ZNERRBEN D EREAEENEX &
REfERRB R EEES &l -

BIZEEN— KRB AR/ SN /M
BETRCHAEFNHER AU > FR2020FE R ET
2025FER5ERIE o

EXCCRABERAFHRE WEHE
MERBEETRRAER-SFEIL
2030F IR EREEEAARRR  RIT
BEXRE KEENBMEENEERNE
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ERAEREHFRENER F2RER
HGHI LUT MRFT A R AERA I ER °
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ENERGY/RESOURCES

CONSUMPTION AND EMISSION

F4. SUMMARY OF ENERGY/RESOURCE
CONSUMPTION
Kingdom principally engaged in manufacturing of linen and
hemp yarns and principally use electricity, water, steam and
natural gas in its production processes. The total consumption
of those key energy/resources in the past five years are as
follows:
Total annual consumption 2021 2022
FEARE 20214 20224
Flectricity (Wh) 131,421,765 147,818,306
& (FEH) e o
Water (tonnes)
2,532,516 2,696,912
7K ()
Coal (tonnes)
& (i)
Steam (tonnes) 43301 51296
#5 (1) ’ ’
Natural Gas (cubic metres) 5 g e T
RAR (LK) Y Y
F5. ELECTRICITY
Electricity is the largest component among all resources used
in our production processes, which was described in detail in
section C15 of this report.
Total consumption of electricity for 2025 was approximately
140.4 million kWh, 3.2% lower than that in 2024, while the
production volume (linen yarn in tons) increased 1.7% during
the same period.
Kingdom also installed photovoltaic (PV) energy-saving
equipment on the roof top of three of our factories to generate
electricity, described in details in Section E2 Solar Generators
of this report. The significant increase in PV generated
electricity was due to new solar panels installed in Zhejiang
Jinyuan and Jiangsu Jinyuan during the year.
BEZERARAR

REIR B IR HFE B

F4. BEIR EiRHEHRE
SETENET MM ITERNMAOLNE
B oHEEBEBTEMRAE K EAMX
AR -BELFEZSTERLERERNE
EEWT
2023 2024 2025 Change
20235 20244 20254 )|
137,488,813 145,059,956 140,429,361 -3.2%
2,531,895 2,159,312 2,186,653 +1.3%
44,900 41,007 42,770 +4.3%
3,531,197 3,281,022 2,155,179 -34.3%
F5. ELECTRICITY

BRAMEEBERERANMEERTR
KBV ER 72 > &R ECTISEH L EAT5F

2025 FMEB SN A1 .404ETREF &
20245/ /3.2% MEIEAE 2 (TFAD LA ME
) BAN1.7%°

SETRBEM=ZRIBNEE L ZEHRK
(PV)ENBERR 2R 3 8B » AR S E2EI N [HAEEE
EREHILETHR - HREEERE
MPBERERNELETRIIHFETEE
g il N =l
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The electricity consumption on per tonne of yarn produced
basis was 7,046 kWh in 2025, approximately 4.8% lower
than that in 2024. The lower electricity used per tonne of
yarn produced was due to the installation of more efficient
machinery as described in section E8.

Expressed in kWh 2021 2022
RFERRT 20214 20224
Total electricity used (including PV
solar energy) 131,421,765 147,818,306
BREE (BEEAKEEE)
PV solar energy 5,003,557 5,394,517
FRKZEE Y T
PV as % of total electricity used 3.6% 369
HRIGEEEENE DL o o
Electricity used per tonne
of yarn produced 6,585 6,811

TESMUBNAEE

2025 F F EGMEAV RIS S HFERT,046T
R BR2024 55V £94.8% o £ E S MEAD
SHABERDTTRNZE T B
23 (YNESHEIFRAL) ©

2023 2024 2025 Change
20235 20245 20255 E2E)
137,488,813 145,059,956 140,429,361 -3.2%
5,286,156 5,115,849 11,718,928 +129%
3.8% 3.5% 8.3% +4.8% pt.
6,983 7,403 7,046 4.8%

Total power consumption and power consumption per ton of yarn (kWh)

HMETERSWIGESEE (TRF)

150000 o 2600 g

u 7400 =

g 145000 5
= 7,046 7200 5%
S 140000 gl
i u 7000 S
% i o] 0
£ 135000 6800 Sgﬂé
50 6,585 37/488,813 140,429,361 2
S 6600 E3
g8 ¥ 130000 &
E 131, 6400 S

= =

125000 il
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120000 6000

2021 2022 2023 2024 2025
Totalg wer consumptlon (kWh)
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-H- Power consum thﬂ
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F6. WATER

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Total consumption of water for 2025 was approximately 2.187
million tonnes, or 1.3% higher than that in 2024. Jiangsu
Jinyuan stopped using underground water since October 2020
but Ethiopia Kingdom uses 100% underground water. Due to
COVID-19 pandemic and low production volume in 2021, all
production volume and electricity and water resources used
in Ethiopia in 2021 were not included to have meaningful
comparison of consumption of resources on per tonne of yarn
produced basis.

The water consumption on per tonne of yarn produced basis in
2025 was 110 tonnes, same level as that in 2024.

No separate statistics for collection of the condensed water is
available.

There was no issue in sourcing water that is fit for purpose
during the reporting period.

Expressed in Tonnes 2021 2022
MAMER T 20214 20226
Underground Water
oK 391,042 600,006
Tap Water
Bk 2,141,474 2,096,906
Total water used
48Rk B 2,532,516 2,696,912
Water used per tonne of
yarn produced 127 124

EESWOBIAKE

REIR B IR HFE B

F6. 7K

KEBZRRARECISEE
MR tfitb T o

MHFRRTE

2025 F 4BFEK B 2218. 78 ME » BR20245F
EAN1.3% 18 e 7T B2020F 108 =1k
ERM K HEIREMLETE S EZ100%EH
R K e BRCOVID-198 B R2021 FES
B BMARMA202 1 R ERETENFAEE
SEAFFABAMKER UWEHEESHE
RN E R HEEEITAERENER .

2025 EEMAA AR VFEKE A 110ME > &
2024FH8E

T UL SR KB BB IR 5t B ©

AR 0 7 EE A KOR 75 L R AE R

Total water consumption and water consumption per tonne of yarn (tonnes)

Bk ERSHLRFEKE (W)

300000
z 391,042 . 459,883
£ 250000 u
£ u 12 321,202 302,073
S& 200000 =
=
2=
g
2% 150000
S
=]
%“‘: 100000
< 2,141,474
= 2,096,906 2,072,012
£ 50000 b
|—
0
2021 2022 2023 2024 2025
EZERBRAE

—EAFIRR-HERERRS

fEJRE o
2023 2024 2025 Change
2023F 20244 20255 g
459,883 321,202 302,073 -6.0%
2,072,012 1,838,110 1,884,580 +2.5%
2,531,895 2,159,312 2,186,653 +1.3%
129 110 110 =
135
130
i
125 é 553
S8
120 g Ex Tap water used (tonnes)
2 30 Bk A ()
S om
115 2 o Underground water used (tonnes)
RS T KR (5F)
1o = ‘q:o)@ -l Water consumption per tonne of yarn
g8 ne:
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F7.

STEAM

Kingdom uses steam mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access
of steam provided by government/third party suppliers. For
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
In the case of Zhejiang Jinyuan, direct access of steam provided
by a third party supplier became available since the third
quarter of 2025, Zhejiang Jinyuan therefore started purchasing
steam provided by the third party supplier and stopped using
gas to generate steam/heating. As Zhejiang Jinyuan only has
direct access of steam provided by the third party supplier
since the third quarter of 2025, its steam used of 7,423 tonnes
in 2025 and production volume are not included in the
calculation for the yearly comparison below. Ethiopia Kingdom
uses the electricity to generate steam/heating.

Steam are also use for indoor heating in our factories located in
relatively cold areas, e.g. Heilongjiang Kingdom.

F7.
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Total consumption of steam for 2025 was approximately
35,347 tonnes (excluding Zhejiang Jinyuan steam consumption
of 7,423 tonnes), or 13.8% lower than that in 2024.

The steam consumption on per tonne of yarn produced basis
(with production volume of Jiangsu Jinyuan and Zhejiang
Kingdom only) in 2025 was approximately 12.5% lower than

RER B iR H FE B BRI

2025 F R AHIES A 435,347 (R EE
WL TThI7,423MEEHEER) » 820244
T 13.8% 0

20205 FEE ETMAVENE NS (BT
BTN ISENESMS) B2024F 1
DE#912.5%°

that in 2024.
Expressed in Tonnes 2021 2022 2023 2024 2025 Change
KRR 20214 202245 20234 20244 20255 b=
"o %t%f.”%;ed 43,301 51,296 44,900 41,007 35,347 -13.8%
Steam used per tonne
of yarn roroduced 4.5 5.6 5.2 4.8 4.2 -12.5%
EEU@E“/ BRZESE
Total steam consumption and steam consumption per tonne of yarn (tonnes)
BMAZRSERSWMGAZESE (W)
60000 5:6 6
m \5 2
¢ 4 8
= n 5 &
SE& 40000 4 'gg%mfﬂ
§‘ﬂﬁﬂ 44900 43007 s : S
2., 30000 35,347 SSH [l Total steam consumption (tonnes)
4 RS
giNe ols BEZAE (M)
& 20000 2 EEX
%?@ 9 g\ﬁg) -B- Steam consumptlon er tonne of yarn (tonnes)
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= 10000 1 o
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0 0
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F8.

NATURAL GAS

Kingdom uses natural gas mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

As discussed in the Steam section above, Zhejiang Jinyuan
and Heilongjiang Kingdom without such direct supply of
steam, both factories use natural gas to generate the steam/
heating required for the production process. Zhejiang Jinyuan,
however, has direct access of steam provided by government
since the third quarter of 2025.

Total consumption of natural gas for 2025 was approximately
2.15 million cubic meters, or 34.1% lower than that in 2024
due to Zhejiang Jinyuan has phased out natural gas usage in
third quarter of 2025.

The gas consumption on per tonne of yarn produced basis
(production volume of Zhejiang Jinyuan and Heilongjiang
Kingdom only) in 2025 was approximately 36.2% lower than
that in 2024. However, this result was slightly distorted as
Zhejiang Jinyuan only has part of the year 2025 using natural
gas while full year production volume included.

Expressed in Cubic Meters 2021 2022
RIBRET 202146 20226
Total natural gas used 5 e T
ARRBRE Y o
Natural gas used per tonne
of yarn produced 362 353
TESHMMBNRAREE

For like-to-like comparison, Heilongjiang Kingdom is the only
factory that is using natural gas for all the years in comparison.

F8.

2023
20235

3,531,19
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Below are the gas consumption on per tonne of yarn produced UTREBRRITELEESHEYVBHRAR
basis of Heilongjiang Kingdom only: HIEE
Expressed in Cubic Meters 2021 2022 2023 2024 2025 Change
RIBRET 20214 20224 20236 20244 20254 28
Total natural gas used 1,803,666 1908153 1978780  1,694756 1465121  -13.5%
%%sﬁ%‘%ﬁ% ’ ’ ’ ’ ’ ’ ’ ’ ’ ’ B M o
Natural gas used per tonne
of yarn produced 527 460 642 589 498 -15.5%

TESHMMBNRAREE

The much higher natural gas per tonne of yarn produced in EE Tt ESMHWIENKARTNES
Heilongjiang Kingdom was due to the fact the Heilongjiang is ®WE RPN ESEIMRTRILS  SEFEE
located in the northern part of China which is much colder and B MARARTERERHE-

natural gas was also used for central heating purposes.

Total natural gas consumption and natural gas consumption per tonne of yarn (cubic metres)

RARBEERSWABRRAREE QLHK)

2,500,000 ) o0 700
[

\ —
8 . / = 8%
“g‘_ EZ 2,000,000 J. 498 560 c ‘?E-I'Q

] S
S e
235 2 Ed
S£C 1,500,000 420 ESM
oS08 1,978,780 2 3
T S 1,908,153 ol -2
90 O Hie 1,803,666 1,694,756 SeX [ | i .
=358 1000000 —— 80 o S Total natural gas consumption (cubic
e 1,465,121 o K metres)
ggggg gk FATRER 17530
NS = O\ -l-
= K 500,000 140 % E% " Natural gas consumption per tonne of
° z QLPH’ yarn (cubic m?tres) .
R RRARER LA K

0 0
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F9. SEWAGE F9. 57K
Sewage is the water used in scouring and breaching process BKBABRESCISHFRNFRRZTENR
and spinning process which were described in detail in section wb TEFRERRIKe

C15 of this report.

Total discharge of sewage water for 2025 was approximately 2025 5K FERARE 4973130 WA » 832024
1.3 million tonnes, or 18.2% lower than that in 2024. FR18.2%

The discharge of sewage water on per tonne of yarn produced 2025F £ EBWAERS KB B A 7366
basis in 2025 was approximately 66 tonnes, or 19.5% lower MR > BX20245581019.5% ©

than that in 2024.

Expressed in Cubic Meters 2021 2022 2023 2024 2025 Change

WL RRT 20214 20224 20235 20244 20255 28

Total sewage discharged
2,142,305 2,424,678 2,048,629 1,609,106 1,315,672 -18.2%
SKHEBAEE
Sewage discharged per tonne of yarn
produced 107 112 104 82 66 -19.5%
EESMORISKEIRE

Total Sewage and sewage per tonne of yarn (tonnes)

SRR ENSMELRSKE (W)

3,000,000 112 120
107/- 104 T
2,500,000 100 £
@@ 2,000,000 80 S
St 5%
S 1,500,000 60 Ut
@R 1,6 8%"% | Sewage (tonnes)
| o=
2 1 000,000 0 pE ) _/’57J<; (mg)
< 3L Sewa e per tonne of yarn (tonnes)
50 A4 B
500,000 0 g FUED RS KE ()
[}
w
0 0

2021 2022 2023 2024 2025
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F10. SOLID WASTE

ENERGY/RESOURCES

CONSUMPTION AND EMISSION

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of
waste resulting from the production and sewage treatment
process, such as sludge. Kingdom engages qualified collection
companies to dispose of the waste, so as to minimise the
impact on nature and protect the Earth.

Kingdom Ethiopia did not collect information of solid waste
and below are the solid waste information of all factories in

China:

Types of Waste 2021 2022
BERMES 202145 20224
Total Sludge (tonnes) 5 i 4950
SIRAEE (V) ' '
Sludge per tonne of yarn
produced (Kg) 137 216

FESNEA

# l\é"l_gKE’] SR (/-\E)

ms ]

F10.

RER B iR H FE B BRI

E RS RE R

FEEBRET SKEEBETEELS
EEBERY) BINRERYRE  SEHY
BERAVERMBABFELEERR I
ZEARBEIRA B R RER=Y B ER R
B LEESREN AR EMREIK-

TESRERLD T RRERERER RYERH
Bk UM SR ERIR AP A THAYE RS B
EYMER

2023 2024 2025 Change
20235 20245 20254 ZE)
4,881 4,802 4,358 -9.2%
279 278 251 -9.7%

Kingdom enhanced its sewage treatment process to meet local
governments’ waste discharge standards and the sludge was

collected by specialist companies.

(04g)

JEE

Sludge (tonnes)

bl

6,000

5,000

4,000

3,000

2,000

1,000

REEEMBFHSRE EBHER
RS KRB R SRHEEFIATINE -

Total Sludge and sludge per tonne of yarn (kg)
SREENSHLRSESE (AF)

279 278

300

\51
216
JB/I‘ I |
0

2025

2021 2022 2023 2024

There was no waste transported, imported, exported, or
treated waste deemed hazardous under the terms of the Basel
Convention Annex |, Il, lll, and VIII and shipped internationally.

SIEERERAR
CECAFEE HERELES

kg)

tonne of yar
mslEE (2

per
£l

ESTUGED

Sludge

[ | Sludge (tonnes)
/E/JEE( )

-H- Sludge per tonne of yarn (kg)
BWELFTRE (AT

WEEE EO - HONEEBNERYR
B(EETAL) MEr— = =M/ \KDE
mECRIERETTERER
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G. CLIMATE RELATED DISCLOSURES

Gl1.

ESG GOVERNANCE STRUCTURE

The Board has established an Environmental, Social
and Governance Committee (“ESG Committee”) for the
oversight of the climate-related risks and opportunities of
the Group. The ESG Committee is to advise and assist the
Board in managing matters relating to the Environmental,
Social and Governance (including the climate-related
matters) (“ESG”) of the Group, such as governance,
policies, initiatives, performances and reporting.

The ESG Committee comprises one Executive Director,
one Non-Executive Director and two Independent
Non-Executive Directors. The Directors as members of
the ESG Committee can ensure appropriate skills and
competencies are available to oversee strategies designed
to respond to climate-related risks and opportunities.

The terms of reference of the ESG Committee stipulated
that it is authorised to access any information it requires
from any employee of the Group, and all employees
are directed to co-operate with any request made by
the ESG Committee. The ESG Committee may obtain
external independent professional advice, at the Group's
expense, and to secure the attendance of external parties
with relevant experience and expertise if necessary. ESG
Committee may obtain sufficient training and resources
to equip with appropriate skills and competencies to
discharge its duties.

ESG Committee may delegate certain of its duties to the
ESG Task Force (the “ESG Task Force”), which comprises
the respective department heads or representatives of
function of Environment, Health and Safety, Corporate
Social Responsibilities, Sales & Marketing, Production,
Human Resources, Finance, Administration, Company
Secretarial and any other functions as the ESG
Committee considers appropriate, with such powers as
appropriate to discharge relevant duties.

G.

UGB RR 15 B2

Gl1.
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FSCEEGH—BRTES — &
NTEERMEEIIENTESMA
M HEEEASCEEERE AR
RALEABEE RN NE
5 5 39 40 140 L e 438 1 5 0
588 o

ESCEEEMNHEEHERT » ESGE
EgERRAERESRBEMAF
=ERBERENERLSESGEE
BIRHENERER - WEFEEESC
ZEGEINEEEMESRE L
BER, IBEAKRRNE=ZAFEA
THEZSH BRERBAARAABL ([
ESC ZEGESARNEIIKRE
B LUBRRERERBITHEMEN
BERRERES

ESCEE G B LB ELFLLARESG
T1e48 (TESGI{E4R.) » Z T 1E/HH
RIE-BREAZE2 - PEHTEE
B EENADER BB TE
NEMELUKRESCEE SGRASEN
EEEMBESMPNEaE AR
A B RBRITHEABSMENSE
=Yk

KINGDOM HOLDINGS LIMITED



ENERGY/RESOURCES

CONSUMPTION AND EMISSION

The members of ESG Committee can call for a meeting
when it is necessary and should meet at least once
a year. Upon request by the Chairman of the ESG
Committee, additional meetings shall be held.

The Board will take into account climate-related risks
and opportunities as part of the strategy and in evaluation

of potential investment decisions.

G2. ESG COMMITTEE DUTIES

ESG vision and strategy

1.

To research, monitor and review current and rising
ESG trends and issues in understanding emerging
ESG matters that affect the Group's operations.

To determine and review the Group's ESG
vision, objectives and strategy, and make
recommendations to the Board for the approval of
the relevant initiatives.

To identify and assess ESG factors and issues,
which could have an impact on business decision
making, and make recommendation to the Board
or related parties accordingly.

ESG governance

HEZERAMRAA

To identify, determine and evaluate ESG risks
and opportunities of the Group, which shall be
reported to the Board.

To keep abreast of climate-related disclosure
development; continuously assess, identify and
disclose climate-related risks and opportunities.

To ensure effective risk management and internal
control systems are in place for continuous
monitoring and managing ESG risks.

ak
Re

G2.

iR BRI R

ESCERERRBTEAERARS
% EEEELEBE—RAH T
ESCERBERER ARWEIE
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EFX TR R EE RN BN
AERBE » W TR B R ERR K
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To identify, assess and determine ESG issues that
are material to the operations of the Group and/
or stakeholders' interests, including the current
financial effect and anticipated financial effect of
climate-related risks and opportunities.

To advise the Board on the allocation of resources
on ESG initiatives.

To develop and establish ESG policies and
procedures in guiding the implementation of
relevant ESG initiatives.

To review the Group's ESG policies and
procedures to ensure that they remain valid and fit
for purposes.

To monitor and review the Group’s operations to
ensure that they comply with relevant ESG policies
and procedures, as well as applicable laws and
regulations and international standards.

To oversee the implementation of the Group’s ESG
strategy and initiatives.

To set targets to measure the attainment of the
initiatives and develop continuous improvement
programmes for ESG performance.

To measure and evaluate the performance of
the Group against ESG targets set, which shall
be reported to the Board, and advise on actions
needed to improve performance.

To ensure sufficient and adequate training on ESG
issues is provided to relevant management and
employees to equip them with appropriate skills
and competencies to discharge their duties.

To oversee stakeholder engagement and materiality
assessment processes to ensure effective
communication and relationships are maintained
with stakeholders, while safeguarding the Group's
reputation.

10.

11.

12.

13.

14.

15.

16.
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ESG reporting

17.  To determine the reporting standard to be adopted
for the ESG report.

18. To determine the reporting boundary of the ESG
report.

19.  To oversee the ESG report preparation by the ESG
Task Force.

20. To review the annual ESG report which shall
be prepared by the ESG Task Force, and make
recommendations to the Board for approval.

Community initiatives

21.  To review the budget and work plan of community
initiatives, and make recommendations to the
Board for approval.

22.  To review operations, results and performance of
community initiatives, including the volunteering
teams and other charity activities, as well as
internal and external feedback on these initiatives,
and provide updates to the Board as appropriate.

Other responsibilities

23. To review and evaluate the performance of the
ESG Committee and these terms of reference to
ensure its operating effectiveness, and recommend
any changes it considers appropriate for the
Board’s approval. The Board shall evaluate the
performance of the ESG Committee.

24. To identify and monitor actions that are necessary
to enable the ESG Committee to discharge its
responsibilities.

25. In discharging its responsibilities, the ESG
Committee shall conform to any requirement,
direction, and regulation that may from time to
time be prescribed by the Board or contained in
the constitution of the Company or imposed by
legislation.

HEZERAMRAA

RER B iR H FE B BRI

ESGEE R
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G3. CLIMATE-RELATED RISKS AND OPPORTUNITIES

Climate-related risks and opportunities are events/
occurrences that could reasonably be expected to affect
the Group's cash flows, its access to finance or cost of
capital. These events/occurrences could be over the short
term (within the next five years), medium term (five to
twenty years) or long term (over twenty years) as listed

below:

Type of risks
LA

Climate-related risks

S 1% 4 A e B

Climate-related physical risks

RIZIERAMIEE R

Acute risk

=R

Chronic risk

1214 %

110

Increased severity of
extreme weather events
such as:
Bim R R E M RBRER
g0 B :
e Tropical cyclones
¢ Riverine flooding
AR
e Storms
=
e Wildfires
ETPN

e Changes in
precipitation
patterns and extreme
variability in weather
patterns
[ (k) RUE MR
RIRIR TR IR E1E

e Rising mean
temperatures
TR T

¢ Rising sea levels

HFE LA

G3. miZAERAE RS

RIFEFARRREEIEESERY
TRAERR GRREFER) - (R
ETHHEER CTHEUL A%
EXERRSRE MERBVNES
RABEM 1B IS

Effects on business model

HEBEANZE

Lack of supply of raw
materials (flax) due
to poor harvest of
raw materials caused
by extreme weather
conditions
F R R I R RIS AR
BHR R AME » EEUR K
(S2m) HER R
Anticipated damage to
property and assets in
“high-risk” locations
M B & A B 2
MEBEERRARE
Negative impacts
on the workforce
(e.g. health, safety,
absenteeism)
HEHINEETE
(MR~ 22 R
#)
Inadequate utilities
supply (e.g. water,
energy) for plants and
facilities
TR~ BR
1 (G0k ~ BETR) 1 A&
ANE

Effects on value chain

HEERNTE

e Decreased production
capacity (e.g. transport
difficulties, supply
chain interruptions)
EESETIE (EEH A
B (AR R ED)

e Anticipated reduction
in availability of
insurance on assets in
“high-risk” locations
AR Al
BEETRMHE KRR

e Lower sales/output
due to business
disruption
EBRETERIEE
7 PR
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Type of risks Climate-related risks

mEEE S0 461 B L B

Climate-related transition risks

{5 4B R B9 #9 2L /o B

Policy and legal risk
BUR R AR AR

Increased carbon

pricing

EBRS

e Enhanced emissions
reporting obligations
ISR BERER SRV K

e Mandatory regulation
of existing products
and services
HIRA ERMRBER
BHIMEE

e Exposure to litigation

EEEENELS

Technology risk .
5 1l FEL B

Substitution of existing
products and services
with lower emissions
options
MRS Z @R
RBENIRAENE SR
F AR5
e Unsuccessful
investment in new
technologies
iR ie B ARSER Y
e Costs to transition
to lower emissions
technology
B FRR BT
B9 Al s

HEZERAMRAA

ENERGY/RESOURCES
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Effects on business model

BHEBRANZE

Increased regulatory
requirements on
carbon pricing
MR EBNEER
X

Early retirement of
existing assets due to
policy changes
HEREEERRAE
FE T2 A ¥R R
Anticipated change
in energy efficiency
standards
FETRM R IR TR
EERME

Adoption or
deployment of

new practices

and processes for
compliance
RERMERA,/BE
B BEFNRRE

Early retirement of
existing assets (e.g.
coal burners)
REBE WEME
2s) TR #REE
Increased research
and development
(“R&D”) in new

and alternative
technologies
AR R E AR
HTRA 2% 32 H

New technology
development

e 25 H B i
Adoption or
deployment of

new practices and

processes
WA/ EEMUER
B2

Effects on value chain

HEERNZE

Anticipated reduction
in demand for high
emissions products
and services

TRstH SN ERR
AR5 B9 o K &R L

Anticipated reduction
in demand for high
emissions goods/
services

iR EaSEE Gl
AR5 B9 T K &R
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Type of risks Climate-related risks
mEEE S0 461 B L B
Climate-related transition risks
Market risk ¢ Changing customer
% AR behaviour
ERITRTNEEE
e Uncertain market
signals
HIBERTREE
¢ Increased cost of raw
materials
R B A LR
Reputation risk e Shifts in consumer
BE2EE preference
HEERENEE

e Stigmatisation of
industry sector
TEWSHAIE

e Increased stakeholder
concern or negative
stakeholder feedback
FHENREREER
SN ENERER
RS H = 80

Effects on business model

BHEBRANZE

e Changing input prices
(e.g. raw material,
energy, water) and
output requirements
(e.g. waste treatment)
BRABAE QIR
BETR ~ 7K) FI A H FR K

(B R IE) &
1t

e Abrupt and
unexpected shifts in
energy costs
RUNERBIBE TR A
B§-

e Re-pricing of
assets (e.g. fossil
fuel reserves, land
valuations, securities
valuations)
BEESWEE WA
{EXREH R ~ 5T
flh~ & 5551

e Negative impacts
on workforce
management and
planning (e.g.
employee attraction
and retention)
SEHEENRE

B THEBEME
) EREEFE

e Reduction in capital

availability

B RBEARD

Effects on value chain

HEERNZE

Anticipated shift in
consumer preferences
RHBEERTEE
Change in revenue
mix and sources

WA & KR IREAE

Anticipated reduction
in demand for high
emissions goods/
services

Bt EERES
ARFS B9 KR &
Decreased production
capacity from
stigmatised suppliers
(e.g. delayed planning

approvals, supply
chain interruptions)

W5 BRI E R E
BERE TR (GNAEE

REHLE (ISR

)
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Types of

opportunities

HaEs

Resource efficiency

BB E

Energy source

HETR R

HEZERAMRAA

Climate-related
opportunities

RIZERRBE

Use of more efficient
modes of transport
BRAESMENES
A

Use of more efficient
production and
distribution processes
ERESMENEE
D IRAZ

Use of recycling

I =TS

Move to more efficient
buildings
HHEEEMEREE
)

Reduced water usage
and consumption

B RKENFEKE

Use of lower-emission
sources of energy

e FREARAEIR

Use of supportive
policy incentives
BRAERMEBGR
Use of new
technologies

i AR el
Participation in carbon
market
SRR Z 5
Shift toward
decentralised energy
generation
BEEIFEPALER
TE

ENERGY/RESOURCES
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Effects on
business model

BHEBRANZE

Efficiency gains
R

Benefits to workforce
management and
planning (e.g.
improved health and
safety, employee
satisfaction,
productivity)
BRRSEHEEM
RE QN E/mEM

ZE2 BIwmEE £

E7)

Use of lowest-cost
abatement

B RIE AR R
Papzs

Reduced exposure to
future fossil fuel price
increases (e.g. through
change in energy mix)
FERARAEAMEHE
B EFRER WE
B SETRAER)
Reduced exposure to
GHG emissions

R ERERBETFER
Increased capital
availability (e.g. as
more investors favour
lower emissions
producers)
BARMEIEM (NE
SREEFFRHRER
=)

Effects on
value chain

HEERNZE

Increased production
capacity
REBESE

Anticipated
reputational benefits
resulting in increased
demand for goods/
services
Rt B ERD
Hm/ RBERE
£7t
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Types of
opportunities

HaEs

Market .
hi%

Resilience °

)3

2114

Climate-related
opportunities

RIZERRBE

Access to new markets
EAMTES

Use of public-sector
incentives
ERAHEFIERM
&

Access to new assets
and locations needing
insurance coverage
ESTRERFENNE
EM &

Participation in
renewable energy
programmes and
adoption of energy
efficiency measures
Z2HEFBERERER
3t 5% AR B BEFE
Use of resource
substitutes/
diversification
RABAER 2T
1E

Effects on
business model

BHEBRANZE

Access to new and
emerging markets
(e.g. partnerships with
governments and
development banks)
AT EL AR B 45
(BIyn R BU ~ B2
RITE1E)
Diversification of
financial assets (e.g.
green bonds and
infrastructure)
TRMBENZ T
(N eEHFNER
R i)

Increased resilience
planning (e.g.
infrastructure, land,
buildings)
PsRENMEFR S (0 E
B Tith R
1)

Effects on
value chain

HEERNZE

Access to new

and more efficient
suppliers

BTN RESMH
HrERS

New products and
services related to
ensuring resiliency
PRI £ BYARREHT
am AT AR 75
Increased reliability
of supply chain and
ability to operate
under various
conditions
RS I A kY
NEMFRA THYEERE
A
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BUSINESS MODEL AND VALUE CHAIN

Please refer to section C2 for the Kingdom's business
model.

We imported scutched flax mainly from France as raw
materials and manufacture linen yarn in our factories
in China and in Ethiopia. Our linen yarn is sold to
approximately twenty countries.

The key climate-related risk is extreme weather (high
temperature and drought) that may cause poor harvest of
flax (raw material) by our suppliers, resulting in poorer
quality of raw material and higher cost of raw material.
Currently, we can transfer part of the higher cost of raw
material to the selling price of our finished products.
As the linen yarn is a relatively small segment in the
whole textile industry, we anticipated that the correlation
between the cost of the raw material and the selling
price of linen yarn will not be materially changed in the
foreseeable future.

The key climate-related opportunity is green financial
products including green loans. Linen yarn is an
environment-friendly product and our pursuit of low
carbon footprint, and the increasing availability of green
financial products would allow Kingdom group to lower
its borrowing costs by leveraging on the green financial
products market.

HEZERAMRAA

REIR B IR HFE B

G4. EHEAMEESE

ERSENEBRIL F2RQH-

HPEBIEOEEE QT RMAIER R
ko W IE R EAIRZER LB TRRE
EEEBfRAD o FFIPVER AV A — +
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ENREEBRRBRERHERR (B
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G5. STRATEGY AND DECISION-MAKING

Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment
to sustainable development and technical innovation,
developing proprietary intellectual property rights,
branding of products and pursuing advanced
management for lean management and excellent
performance to generate or preserve value over a longer
term.

At Kingdom, environmental considerations are central
and embedded to our decision-making and management
processes, including climate-related risks and
opportunities. Kingdom has carried out an environmental
protection management system to promote energy
conservation and emission reduction, strengthen the
prevention of pollution and mitigate relevant risks.
Kingdom collects, disposes and discharges the waste gas,
GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners.
Climate-related transition plan includes the development
of innovative technologies, properly uses natural gas
power generation, and invests in technologies and
businesses that lessen its environmental impact, in order
to achieve more efficient consumption of resources per
tonne of linen yarn produced and to achieve the climate-
related targets (including greenhouse gas emissions).
Please refer to section G13 for details.

G5.
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G6. FINANCIAL POSITION, FINANCIAL Geé.

PERFORMANCE AND CASH FLOWS

Current financial effects from climate-related risks and
opportunities

iR BRI R

MERR  MBRARREAE

RIFERRBNEEERELNR

=5
S A

Types Items

pickid] I5H

Changes in financial position and e Replacement of property, plant and equipment with more efficient
impacts on cash flows models or alternatives.

MHBERRBERERRERE NESHMVEE BN REBRYE B R

N2 * Extra cash outflow for early replacement of existing PPE.

RAEHRIAYIE BB AREENOVRINIERE

Changes in financial performance e Early retirement of PPE and write off of residual value of PPE.

and impacts on cash flows W2 ~ BB T 5% 1 BB AT ¥R BE e R BRMB (B RO B

MBRBEEREHRERE
g

There was no item identified with a significant risk of
material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities of
the Group as of 31 December 2025.

Anticipated financial effects from climate-related risks
and opportunities on the investment and disposal plans;
and planned sources of funding to implement the
strategy

HEERABRAT

BHZE20255F 128310 » AN E B A0
MATEEEEER T —EFER
EHEANEEREBERESRIE
HEAAENEZ AR

RIFEBARENEEBRARARRER
HESBEENMBREE BB
REEFFRNE SN B BT IR
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Types
EEES

Changes in financial position and
impacts on cash flows

BRI EBEREHRERE
g

Changes in financial performance
and impacts on cash flows
MBRBEEREHRERE
e

Items

=]

Build new factory in Egypt with an annual production capacity

of 3,800 tonnes of linen yarn with most advanced machinery to
diversify the production locations, expected to be completed in
2026 and commerce production in 2027. The investment cost of this
project is approximately RMB200 million which will be financed by
internal resources and bank loans.

TEI3R T BLI2 F 2 SE 7433, 800MA 55 ik AD BT TR » I e i R ST 2 RO
25 BIREEMB L TE > 102026552 T > WH2027F & AR
REE-HEENRERTN/BARKE R BHAEERR
IRITEME -

Cash outflow for the cost of construction and procurement of
machinery will be happened mainly in 2026.
FEMR2026FEEZRAAMEREBRIFRE ML -

New factory will be more efficient, with lower GHG emissions and
improve profitability and cash flow.

MIBRERNE ERBERBHR HNEBFENRRE
ME e

Further strengthen the Kingdom brand of linen yarn as environment-
friendly product to capture market shares, increased sales and
profitability.

E—PRCEEDMOFRREFERNREER  LIBEHH?
BRI EEREIAES]

Leverage on green financial products to lower overall borrowing rate,
improved profitability and lower interest payments.
SRAKGTRER BREBEREENR BABANES BOFE
X itie

Extra compliance costs on climate-related compliance matters.

RRERMGHEEENEIGHEMA -
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CLIMATE RESILIENCE

Kingdom currently has five factories, with four in China
and one in Ethiopia. Another new factory in Egypt is
under construction. The diverse production locations can
mitigate any climate-related physical risks to the Group.

For the climate-related risk of poor harvest of flax (raw
material), Kingdom is aiming to maintain 6 to 12 months
of raw material inventory. In addition, apart from raw
materials from Europe, Kingdom will look into other
countries like Egypt for diversity of countries or regions
for the raw materials supply to strengthen its climate
resilience.

Climate-related scenario analysis (physical risks)

To better understand the potential impacts of climate
change on our company’s business, we conducted
climate scenario analyses for two time horizons, 2030
and 2050, under the following pathways:

. Representative Concentration Pathway 2.6 (RCP
2.6), Shared Socioeconomic Pathway 1 (SSP1),
International Energy Agency's Sustainable
Development Scenario (IEA SDS) and Network for
Greening the Financial System (NGFS) Orderly
Pathways supplemented by the Net-Zero Emissions
by 2050 case

3 RCP8.5, SSP5 and IEA Stated Policies Scenario

The scenario analyses include all our factories in China.

HEZERAMRAA
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Set out below are parameters used and reasons for their
relevance:

J Carbon price — Upon the promulgation of laws
relating to carbon pricing, we will have to pay for
our GHG emissions.

J Renewable energy — The proportion of renewable
energy used by our Group affects the amount of
carbon offset required.

J Electric vehicles (EV) — The cost required for
replacing existing fleets with EVs and the cost-
savings brought by EVs.

J Extreme weather — The increase in the frequency
of extreme weather (e.g. black rainstorm warning
signal and typhoon signal 8 or above) may affect
our business operations.

Low emissions scenario (1.5-2°C)
J Carbon prices reach US$50/tonne and US$250/
tonne for China by 2030 and 2050, respectively.

J Our renewable energy mix will gradually increase.

J EVs dominate the global car and light truck fleet
market by 2050. Majority of our vehicles owned
by our Group are EVs, hence, we assume there
will be no significant impact on us.

High emissions scenario (>4°C)

J No carbon price or tax has been established.

J Extreme weather causes more frequent flooding.
We have assessed the risk of flooding in relation to

our property portfolio.

J Increase in frequency of extreme weather.

TXHIIFAERAN2 B R EARE
MIREA :

o RER-TEEMIKEBLER
ZRE RARCARBER
-2z CANE=

s TBERER-—FTEBREANA
BERERILOIE & 27 T AR
HIHEER -

e BHE-UBHENNERE
BXPRBBYA A - U BENEEFR
ENERIB A o

s  MHEXRE-—BIRERE EREE
PRESEIRARI L LR R
555 BEREREMA LS
TERMNEBEEZ-

BEHERES (1.5-2°C)

. #20304F &2050F 2 A1 > FEH
RIBREAR D B ZR505E 7T, A
2250375,/ ME ©

«  BPNEBEEREAKEN
e

. R2050F 2R BEFEBEEFES
KRB RKMEEBKRMIEG
REBBEENEHASLDAE
BB AIEHMRBATZHEK
PEEEAFE-

SHEMIES 4°C)

. Al oK ) TE B B AR S Bk o

. MR R R ERTIAER K
RO HEARMNYEES
HERE BT S @ B o

S PSS ESIE
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Assuming one of the factories is affected by flooding
due to severe weather, which may cause disruption of
production up to one week. The production order of
that factory can be easily diverted to other factories and
no material disruption to our sales or group production
capacity is expected.

Assuming a poor harvest year of flax (raw material) in
Europe, we could use our inventory level to control
the pace of procuring the raw material, and to increase
procuring from other countries not affected by the
extreme weather.

The above two scenarios are our real-life experience, and
with the highest probability of re-occurrence in future
over the short term, medium term and long term, which
are relevant to our operations.

RISK MANAGEMENT

Kingdom conducted key risks management assessments
twice a year and maintained a key risk register. Under
our risk management framework, the risks such
as climate-related physical risks are identified and
monitoring mechanism or mitigation measures are in
place.

The climate-related risks are identified, and scenario
analyses of the top 2 risks were undertaken. The nature,
likelihood and magnitude of the effects of those risks are
considered in the scenario analyses based on historical
occurrence.

The Board not only considers climate-related risks
but considers all the risks to the Group as a whole in
formulating our strategy and business model. There was
no change of process in how the Board evaluates the
risks as compared with the previous reporting period.
However, climate-related opportunities will be added to
consider for the betterment of our strategy and business
model.

HEZERAMRAA
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GI.

GREENHOUSE GAS EMISSIONS

Kingdom believes that reducing Greenhouse Gas
(“GHG") is one of the major concerns for the fight
against global warming. In this regard, individuals’
contribution is not enough. As such, Kingdom takes
on its corporate responsibility as the leader in the
industry to reduce GHG emissions. To do so, it has used
advanced monitoring system to curb unnecessary waste
of resources. It has also been improving its production
techniques and upgrading its equipment. As a result, it
has made significant progress in cutting GHG emissions.

GHG emissions of Kingdom fall within three scopes.
Scope 1 is the direct emissions from sources that are
owned or controlled by the Company. Scope 2 is the
“energy indirect” emissions resulting from the generation
of purchased or acquired electricity, heating, cooling
and steam consumed within the Company. Scope 3
with 8 identified relevant upstream or downstream
activities, including Purchased goods & services, Capital
goods, Upstream transportation and distribution, Waste
generated in operations, Business travel, Employee
commuting, Downstream transportation and distribution
and Processing of sold products.

Kingdom engaged one of the world's leading testing,
inspection and certification companies to assist us
in defining the boundary of Scope 3 activities, data
collection methods and conduct a computation of our
Scope 1, Scope 2 and Scope 3 GHG emission as a base
year for 2022. The data of 2023, 2024 and 2025 were
collected and presented on the same basis.

GI.

i 2= RS HEK

EIHBERE CRERR) B2
EHMENEENEEZZEZ— M
BEE AR EUENT PR
U ZFRITERENERE ERAE
RERESERT RELEERE
ARG RO TABENERRE B
T EEE T 2MRERELRT
BETEREREHMNE LERE
P&

TENRAEREHREIEZD A=A
iR LE— SRR R WIS
ZHEURFT E R BRI - SR
BERARRBREEFEZBE  HE
BAORFERMEEZ TREREE B
TR E =5 Rl T 8IR AR B B LN
TEs SERBENE MRS
BEXEm LFERMNKE EET
EENEY Zik - BB TF
BRANEEUREE EmBINT -

SEDL T ERHERLAE BB A
DEFEATZz— BHRARCHE
=EHNEE  BIRWE S L WL
202 AEEF FTERMWEE
— HWE_RBE=ZBEREHENK
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B EREEWENET] -

KINGDOM HOLDINGS LIMITED



ENERGY/RESOURCES
CONSUMETION AND EMISSION
BEIR EiEHEEBEN

Data table BBIIR
Scope Source of emission factor Unit 2022 2023 2024 2025
il R ERE Bfi 2022 20236 2024 20255
Scope 1 Direct emissions from MtCO2e 19,409 17,554 16,402 13,051
Hi5— stationary source combustion N =g (ol
and anaerobic process for 28
wastewater treatment
Bl E RN K R K iR I8
RNEEIN
Scope 2 (location-  National Emission Factors MtCOze 77,252 77,213 75,989 67,614
based) BRFHRAF N i
HE_ (AR =8
%)
Scope 3 See Scope 3 reporting boundary  MtCOze 91,388 60,537 55,835 59,950
HE= REWBEER AW A CH
=8
Total MtCOze 188,049 155,304 148,226 140,615
st AW E R
e
==R==8
Our approach BMeA=E
Our approach
BAINSE
Standard used ISO 14064-1:2018 Specification with guidance at the organization level for
FREFRVIRZE quantification and reporting of greenhouse gas emissions and removals

ISO 14064-1:2018 > B4 B 408 = R EEBEMAN B R 26 /R S5/

Operational control due to the ability to take full ownership of all GHG
emissions we can directly influence and reduce

EEEH AR T2E2EMBE I UEZETENRVIEERBIN

Measurement approach

SHEHE

Operational boundary
EEER

All factories of the Group
REBBFTE LMK

HEZERAMRAA
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RER B R HFE B BRI

Scope 3 reporting boundary

Scope 3 category
HIR =55
1 Purchased goods &

services

BER MRS

2 Capital goods
BEXEm

3 Fuel and energy
related activities not
included in Scope
1 greenhouse gas
emissions or Scope
2 greenhouse gas
emissions
BE—BERETN
N REREHE
TR B = BYRARL A 5E
RAERE S 2D

FIR=WEER

Source of emission factor

R R BRIR

Data collected directly from suppliers
HENHER I ENRIE

UK Government GHG Conversion
Factors for Company Reporting
HEBFHABRREANAE RS
ERRY

Normative Business Carbon Calculator
Normativefs 2% 5T H 28

Ecoinvent 3.9

Ecoinvent 3.9

Normative Business Carbon Calculator
Normativef® k5T 5 25

UK Government GHG Conversion
Factors for Company Reporting(2022)
HEHNHASRREANAE R
AR 8 (20226)

Basis of selection

BIEKE

Raw material suppliers in Europe

BRI R (R FE 7

Emissions associated with the
production and use of fixtures,
vehicles and equipment used in
the construction and operations
of properties

By T REERERNE
ERE BRARBHEERSE
FtEREBIHERR

Fuel and energy used by the
Group and derived therefrom.
A E2 [ 165 B B IR B2 BE TR A e
FIEELER -
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Scope 3 category
HIE=ED

4  Upstream
transportation and
distribution
ERERMACE

5 Waste generated in
operations

EEPELENEY

6 Business travel

=K

7 Employee commuting
ISWRGES)

9 Downstream
transportation and
distribution

NRERMACE

10 Processing of sold
products

HEEMIINT

HEZERAMRAA
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Source of emission factor

HER R BORIR

Gross weight of goods transported

BREYNESE

Municipal solid waste {RoW}|
treatment of, incineration | APOS, S

o B FR R H Athith (=) | TR R IR |
APOS, S

Municipal solid waste {RoW}|
treatment of, sanitary landfill | APOS, S
T B RS BV E it & ) | B AR 1R IR AR
| APOS, S

UK2022 > Business travel — air
HE (20226F) » ER—HZE

Ecoinvent

Ecoinvent

UK Government GHG Conversion
Factors for Company Reporting
REBFHEABFRRERRERE
BIARH

UK2022, Freighting goods, All HGVs,
Average laden

R (20225) - EpE#H FREER
B8 FHEHE

UK2023, Freighting goods, General
Cargo, Average

HE (20235F) - EMEH > —REY)
F15

Data collected directly from customers

EEtERWENRIE

Basis of selection

BHFE

All raw materials and auxiliary
materials purchased in China

P AR EIER BB B PR A TR AN

Waste generated

PRELERIEEY)

Kilometers travelled
ERANEH
Kilometers travelled

BYTREH

Tonnes kilometers travelled

PREHmBIMER EH

Products sold to customers in
China and overseas
KRR EINEEFIHERNE

]
nm}

“125




1126

ENERGY /RESOURCES
CONSUMPTION AND EMISSION
BER EIRHFEEHEM

Scope 3 GHG emissions breakdown (2025)
HIE= REREHEMENMS (20255)

GHG Emission Intensity

Kingdom has calculated the amount of GHG emissions
per unit of production volume based on its annual
linen yarn production of 19,929 tonnes in 2025. The
overall GHG emissions per tonne of yarn in 2025 was
approximately 6.7% lower than that in 2024.

Category 10. processing of sold products
R0 SHEERBIMT

Category 4. upstream transportation and distribution

8R4 EFERMEX

Category 1: Purchased goods & services

851 BB SRS

Category 3. Fuel- and energyrelated activities

853 T AR BE RABRRE B

Others (Categories 2, 5, 6, 7, 9)
Hth @@RI2-56°79)

BERBHREBEEE

20255 &EDMA EEET9,929
Mg, Mt ARRAEEENESIR

EREHENE 2025 S NE

RAEREFNER2024F RN

6.7%°

KINGDOM HOLDINGS LIMITED
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GHG Emission Intensity (tonnes of CO2 equivalent, per BERBHREBEE (RME A0
tonne of yarn) B8 MR N
2022 2023 2024 2025
20224 20234 20245 20255
Annual Production volume of 21,703 19,690 19,595 19,929
linen yarn (tonnes)
SR FES ()
GHG Emission (MtCOze) 2022 2023 2024 2025
BERBHR (AM-SEHRESR) 20224 20235 20245 20255
Scope 1 #85— 19,409 17,555 16,402 13,051
Scope 2 (location based)
B M AEE) 77,252 77,213 75,989 67,614
Scope 3 #lE= 91,388 60,537 55,835 59,950
Total Metric tonnes of CO2 equivalent
“SEREEME (A 188,049 155,304 148,226 140,615
GHG Emission Intensity (MtCO:ze
per tonne of linen yarn produced)
BEREHREE (EESWERMAFR 2022 2023 2024 2025
EENAM_SEHRER 20224 20235 2024%F 20258
Scope 1 85— 0.89 0.89 0.84 0.65
Scope 2 (location based)
B (s AER) 3.56 3.92 3.88 3.39
Scope 3 B = 4.21 3.07 2.85 3.01
Total MtCO:ze per tonne of
linen yarn produced
S ESWD AT ELDN
AR_AEREERE 8.66 7.89 7.56 7.06

SEERERAT 127
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GHG Emission Intensity (MtCO,e per tonne of linen yarn produced)
BEREBHBREE (CESHIROMEENAM_SIECRESR

10.00

9.00

8.00

8.66
7.89 S se
o0 7.06
6.00
5.00
4.00
3.00
2.00
1.00

2022 2023 2024 2025
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G10. CROSS-INDUSTRY METRICS G10. BITHIER
Type Financial performance Financial position
53 MBRE AR
Vulnerable to transition e 100% of revenue of linen e Estimate 10% of PPE will need to
risks (amount and yarn subject to more stringent be replaced or upgraded to cope
percentage) environment-friendly standard and with more stringent environment-
SRBELRRTE (T8 expectation friendly standards
KB SR fRADBI100% W 7 52 Bl 88 B A& B9 TEET10%MME - BE KRR ES

RRRENRARE

Vulnerable to physical e Estimate less than 5% of sales may

risks (amount and be affected due to disruption of

percentage) production caused by flooding or

ZRMERRTZE (T8 fire

KB faEt D5 %BY 8 & R AT AE R K
SN SEIE R AT A E R ETT R B R
E

Climate related e Estimate 20% of bank borrowings

opportunities (amount may apply for green financing with

and percentage) lower interest expenses.

RIZARKSE (EBKRE &5t20%HRITER A AR T

k) BE ) [REF S

Capital deployment * 50% of R&D cost on lower-carbon

(amount) products or production methods

BEXER (&%) 50%BY B 3 Al A AR R B 2E SR X
EERZE

G11. INTERNAL CARBON PRICES G11.

At Kingdom, we currently do not apply a carbon price
directly in our decision-making of investment, but
consider whether the new investment would be more
efficient and environment friendly or not.

HEZERAMRAA

BERFHAR > U E BB
RRIRE

100% of raw materials are subject
to poor harvest due to drought or
excessive rainfall (higher cost but
lower quality)

100%BY R} AT SEAI 22 R S & T
B (s EsBREER

Estimate 20% of bank borrowings
may apply for green financing with
lower interest rate.
B5r20%BYRITIER B R ER R
BENGBRE

RMB200 million for the
construction of new factory in

Egypt

AR — BoARER R ERH
TR

A ER bk E (B

TEEMNIRERERRPEER
AREE EEE8MHNRERS
BURRIRR
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G12.

G13.

REMUNERATION

At Kingdom, climate-related considerations form part of
the KPIs for the staff responsible to the respective areas.
When the company performs well in energy conservation
and achieves 100% compliance with environmental
standards, relevant personnel receive high performance
scores. On the other hand, if the company is fined or
lost customers due to neglecting climate issues (e.g.,
high pollution, high energy consumption), the year-end
bonuses of the executives will be affected. Therefore,
climate-related considerations are embedded in the staff
performance evaluation process.

CLIMATE-RELATED TARGETS

The Science Based Targets initiative (SBTi) is a corporate
climate action organization that enables companies
and financial institutions worldwide to play their part
in combating the climate crisis. SBTi Services checks
and validates the science-based targets of corporates,
financial institutions, and small and medium enterprises
(SMEs) across the globe. SBTi Services is a wholly-owned
subsidiary of the standard-setter, the Science Based
Targets initiative.

Kingdom engaged one of the world's leading testing,
inspection and certification companies to assist in
defining the boundary of Scope 3 activities, data
collection methods and conduct a computation of our
Scope 1, Scope 2 and Scope 3 GHG emission as a base
year for 2022. SBTi Services has also validated that
the science-based greenhouse gas emissions reduction
targets submitted by Kingdom conformed with the SBTi
Corporate Net Zero Standards and Guidance.

G12.

G13.

M

TERREEBEEAZTMAZME
FEBETITHNEARERERZS -
ERAREHENTEREREFILES
T00%VIRIEIREGRE HEAR
CESSEMFTD - Z—HE WR
ABERAZERERZE BNE5HE
SRR MEXIMAKREETF B
BIENFRTEARZIIZE R
It RIEAERE EREEMABILRN
B EHERAZ T

RIZMERA BT

REBEREREREMAMCBTIZ—E
FHRZMNPERSRMIEEIEN
AN RIEEKREEERNDE
RARITENARAS - SBTi Servicesii & &
BRI SRR U K /N E
PENRS2ERBZ SBTi Services
ERNS2EREREZRAR FIEEE
B N2 BERB AR -

SESELETERELHNAA B
ERBEATDZz— HBHREHE=
EBEE - BRI E S A W 2022
FARBEF FHERMNEE— 8
lE_ K&k = A=EREHKNE oSBT
ServicesTNEERE S ER MBI ZE
RERE A EFTASBTIREF
TIRRERIES| o
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The official net-zero science-based targets are as follows:

Overall Net-Zero Target:
Kingdom commits to reach net-zero greenhouse gas
emissions across the value chain by 2050.

Near Term Targets:

Kingdom commits to reduce absolute scope 1 and 2
GHG emission 42% by 2030 from a 2022 base year
(188,049 GHG emission (tCO2e) in full minimum
boundary (scopes 1, 2 and 3). Kingdom also commits to
reduce absolute scope 3 GHG emissions 25% within the
same timeframe.

Long Term Targets:

Kingdom commits to reduce absolute scope 1 and 2
GHG emission 90% by 2050 from a 2022 base year.
Kingdom also commits to reduce absolute scope 3 GHG
emissions 90% within the same timeframe.

HEZERAMRAA

ERENFTREERARNT

BEFTHMEE:
BEAEN2050FE7BRFEEE
HRERERN

EHAEE -
SEAEN2030F A EE — K&
B R REREHERER42%
LL022EABEEF  ZETRE
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Please also refer to section F3 ESG Targets for our BRARMEBWEMAY NHEEE KFE
consumption of electricity, water per tonne of linen K& B R LUK 5 WA S f 4D BY5 K &
yarn targets, as well as sewage and solid waste emission E R BRI BER B 1R > 55 2 BIF3EIESG
targets per tonne of linen yarn. BiRe

There are 15 ways we identified for how to reduce IR T 1 5B D RBER B 0% o
carbon emission. Please refer section E6 Carbon FIBEAE S RE6E B R o

Neutrality for details.
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H1.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY POLICY

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits
according to the laws, and handles recruitment, promotion and
dismissal in an equitable manner. An 8-hour work schedule is
established. Overtime is on a voluntary basis and employees
will receive overtime pay at the rate of 1.5 to 3 times of their
normal wage. Employee’s overtime work shall be no more
than four hours per day, and free work meals and appropriate
break time are provided. Kingdom verifies the ages of all job
applicants in order to prohibit forced labour and untrained staff
from performing dangerous work.

Kingdom strives to offer a safe and non-harmful workplace
to its employees. In addition to the establishment of labour
safety and hygiene management regulations, Kingdom has also
implemented stringent hardware and equipment standards, as
well as safe and hygienic operation procedures in order to give
Kingdom’s staff a safe and healthy workplace. All employees
are required to attend relevant training before reporting duty,
and follow-up training is provided to staff so as to prevent
any work-related accident from happening during their work.
Employees are given necessary authority and responsibility to
ensure their own safety and look out for the safety of their co-
workers.

H1. BRRBERERZZHE

AFREETHAERNER  SERTHE
BREGAZNFINGE BREPREF > AFH
HRRE -EENRBENET ; B8/
TES ETEEMWER  ATHAN1.55E3
ERMNMMIE ETE8RXRMEAESBBM
N MR RE TFERBERERRE -
SEVENRESRERE THER U
BERBEHEREIEINETIRERR
MT e

TERNNB/EIRH—EAZE2 - ERE
WIFRE BRTRIEFIZEHEERE
RE> TNEBERENERERERE T
EHEEREFSLUEN 22 ERENT
FIRIBME T -FREE T ERITHF 281
HARRBAREI TERFEEHEE
A BRE TR TIFREERESIN K
MU FEIEROREE UEFECK
BBHEMANZ -
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H2.

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

To effectively ensure a consistently safe and hygienic
environment, suitable precautionary or necessary control
measures have been undertaken by Kingdom. For areas
with potential risks after evaluation, the existing protective
measures have to be reviewed forthwith to facilitate a timely
improvement on works or management or strengthen the
responsiveness.

It is not Kingdom's practice to conduct body search at any of
our factories.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY COMPLIANCE

During the reporting period, Kingdom strictly abided by all
local laws and regulations in relations to remuneration and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and other welfare, and
prohibits the employment of children under 16 and forced
labour.

Kingdom confirmed that the safety and hygiene conditions
of the workplace met national standards during the reporting
period.

The Company also passed the 1SO45001:2018 Occupational
Health and Safety Management System Certification, which
can effectively improve the Company’s production safety
management capability, continuously improve occupational
health and safety performance, and help to respond to potential
accidents or emergencies, thereby reducing losses.

HEZERAMRAA

H2.
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H3.

STAFF STRUCTURE

Employees are the main component of an enterprise. Kingdom
respects and protects employees’ legitimate rights and interests
and treats employees fairly and equally regardless of their
nationality, race, religion, and gender. We enter into labor
contracts with 100% of the employees, protect employees’
entittement to paid leaves, and prohibit the employment
of child labor and forced labor. There are no workers who
are not employees in our Group. As at 31 December 2025,
Kingdom had 3,540 employees, including those from the
production, research and development and management
teams. The company actively practices the concepts of
gender equality and inclusive development, and continuously
enhances the participation of women in the workforce. Female
staff accounted for approximately 61% of the workforce as
the production of linen yarn calls for a relative high degree
of attentiveness and deftness which is more common with
women, and about 38% of them are aged 30 or below and
about 35% of them between the ages of 31 and 50. For the
current reporting period, there were four factories are located
in China and one in Ethiopia, all senior management team
members were hired in China.

At our Ethiopian factory, we prioritize women's empowerment
as a key social responsibility issue, helping local women
increase their economic independence and social participation
by giving priority to providing employment opportunities —
women make up 78% of the workforce.

The ratio of the annual total compensation for Kingdom's
highest-paid individual to the median annual total
compensation for all employees (excluding the highest-paid
individual) in 2025 was 4.5 times, same as in 2024.

The ratio of the percentage increase in annual total
compensation for Kingdom's highest-paid individual to the
median percentage increase in annual total compensation for
all employees (excluding the highest-paid individual) in 2025
was zero as there was no change in highest-paid individual
salary.

H3. ET413

ETRCENTE cEZSEMNEEET
EERED ATEREHFEAREE  EiE
SHEM- MHNETI  100%%:T58H4E
F #ESTHFREED 2IHERET
foaBsshe RERPELIEETT Ao
HE2025F12831H £ EZETHEAEA
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Percentage of staff by gender

BT HSE GF1ERR53)
Male
Female 24 39%
74 61%

&

Percentage of staff by age group

Categories
iRl
Below 30
305 AT
By age 30~50
R 30E505%

50 or above

50pR I LA

China — Zhejiang Jinyuan
PR -l
China — Zhejiang Kingdom
PRI E
China - Jiangsu Jinyuan
PE—I&ETT

By working location

RIfFthl&

Shanghai)

HtE (F8 - BAFKRLS)

HEERABRAT

TECAFRIE-HERERRS

China - Heilongjiang Kingdom
PE-REEIRE

Ethiopia — Ethiopia Kingdom
BEMIL D —IRER LD E

Others (Hong Kong, Italy and
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Percentage of staff by age group

ST HALE EFEEEES)
30 or below
above 50 30 mEUT 38%
508 W27 %

31-50
31-50%% 35 %

STHSL RFELHREE D)
Male Female Total
B 2 st
520 825
483 756 3,540
373 583
408 490
172 220
280 375
3,540
251 191
254 875

11 13
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H4. REMUNERATION SYSTEM H4. FriflHIE

138

Kingdom attaches great importance to the consistency and
fairness of its remuneration management. Staff are reasonably
remunerated according to their academic qualifications,
expertise and professional experience, and with reference
to relevant factors including consumer prices, remuneration
benchmarks in the industry and government regulations.
Ethnic origin, religion, gender and marriage status of individual
employees will not be taken into account. In order to
maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package
of every employee based on the appraisal results on an annual
basis. All staff members are paid above local minimum wages.
Remuneration of frontline staff and management personnel are
adjusted in January and April each year, respectively. There is
no difference on basic salary and remuneration of women to
men on the same job category basis.

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to
its employees. The Group is required to make contributions
(retirement insurance and unemployment insurance) to a
social security scheme in China. The remuneration policy
for the employees of the Group is formulated by the Board
with reference to the employee’s respective qualification,
experience, responsibilities and contributions to the Group,
performance targets and KPIs, as well as the prevailing market
rate of remuneration for a similar position. The remuneration
of the Directors are determined by the Board and the
remuneration committee of the Company with the mandate
given by the Shareholders at the annual general meeting having
regard to the Group’s operating results, individual performance
and comparable market statistics. The Group also provides both
internal and external training programmes for its employees
from time to time.

The Group has also adopted share option schemes and a share
award plan for the purpose of providing incentives and rewards
to the employees of the Group who have contributed to the
success of the Group’s operations.
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H5.

STAFF HEALTH

Kingdom principally engages in linen yarn production which
requires the use of chemicals and utilities such as water and
electricity. Employees are the most important asset of the
Company. The safety and health of employees are essential for
the Company’s growth. The Company continuously monitors
employees’ safety and health to provide reliable assurance of
safety and health for employees, taking safety measures in every
stage of our operations from the very beginning. Focusing on
equipment and personnel safety, we instill the safety concept
into all employees and strengthen risk control with respect
to occupational health. Operation staff are required to wear
protection gears such as safety hats, dust masks, ear buds and
waterproof aprons. Protection reminders are shown at each
work zone, and first aid kits are available at every workshop.
Any employee who gets ill or is injured at work will be taken
to designated hospitals in the locality for treatment within 30
minutes. In order to promote health awareness and create a
safe and healthy working environment for all employees, pre-
employment health assessment is performed for new employees,
free regular check-up are provided, employee health profiles are
created, and healthcare seminars are organised for all staff.

Health Talk

Number of participants in 2025
Activities
EE RS

Occupational disease health assessment

EESES)

Pre-employment health assessment

WMEES T AR RERRER

Body Check
RS

Health Talk
B REA R

1%

880

221

64

286

HEZERAMRAA

Male
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Body check/Occupational disease health assessment

BRI R R AT

2025FE 2B A
Female Total
2 =1
1320 2,200
374 595
53 117
812 1,098

139




STAFF, TRAINING
AND BENEFITS
ST 15ilRkEF

H6. MATERNITY LEAVE

To comply with the latest version of the Population and Family
Planning Law implemented in China, Kingdom offers maternity
leave without pay, leave for maternity check-up and maternity
leave with pay to its female employees during pregnancy
and delivery pursuant to the law. In particular, the length of
maternity leave in China increased to 158 days for the first
child, and 188 days for the second and third child. They can
also return to their pre-leave position of the same department
after their leave without pay as an incentive to return to the
workplace. In 2025, Kingdom’s return rate of employees who
took maternity leave without pay during pregnancy was 60%.
Two employees took extended maternity leaves.

He. E{R

AREFEEM(AOEFEETE)K
RHRITRA SERKERELABDLEE
TRERBEEDIGERZENEZEHE
FoERBRER RPE F—HBNER
REEMEI8K ME_IARE=IENE
RAIEINE188K e R E T BB = EAm
%> ZHETREMLERF BMpHE T
EMARS 20255 £ERNERBRERE
HETEER0% MELETIERER-

Number of Number of employees who ~ Number of employees who Return rate %
aEBpIicants should return to work have returned to work Eul (EZo, °
AAE FE1SRE A B EERAR °
4 4
2021 6 (including 3 for 2020) (including 3 for 2020) 100%
(B4E202053 A) (815202043 )
4 4
2022 5 (including 4 for 2021) (including 4 for 2021) 100%
(815202154 A) (B1520214F4N)
5 4
2023 8 (including 3 for 2022) (including 2 for 2022) 80%
(B4520224F3 ) (81520222 )
2 2
2024 5 (including 3 for 2023) (including 2 for 2023) 100%
(845202343 A) (B152023F2A)
5 3
2025 6 (including 2 for 2024) (including 3 for 2024) 60%
(B1E202452 ) (B152024F3 )
__——

The Company set up a
“Mum’s Room” that is
used by breastfeeding
female employees
ARSI ES
TERELR/NE]
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H7.

WORKPLACE AND SAFETY MANAGEMENT

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency
checks and improvement procedure checks. Kingdom also
requires officers of different ranks under each department to
participate in safety training and industrial safety campaigns,
and to promote safety awareness, safety monitoring procedures
and projects to staff of each level. All machinery and
equipment are subject to regular inspections by professionals.
Defects are rectified through tracking the information
system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work
safety performance.

HEERABRAT

TECAFRIE-HERERRS
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H7. TFIRIEREZER
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H8.

HI.

LONG-TERM SERVICE SHARE AWARD PLAN

The share-based award plan aims to motivate, recognise
and reward qualified employees for their contribution to the
Group. It looks to attract and retain talents, and ensures related
employees’ interests are aligned with that of the shareholders,
thereby promoting the long-term development and corporate
value of the Company.

No share was granted nor vested during the year ended 31
December 2025. Under the share-based award plan approved
by the Board, there have been a total of 6,196,250 shares
vested and awarded to qualified employees. At 31 December
2025, there were 13,230,750 shares held by the Trustee of the
Share Award Plan were available for grant in future.

The share-based reward not only reflected the Company’s care
for and recognition of employees, but also enhanced the team
cohesiveness and employees’ sense of belonging.

TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

Kingdom’s training programmes cover topics on staff
orientation, vocational skills and safety, general management,
business ethics as well as equipment operation. Full subsidies
will be provided for employees who attend internal and
external trainings.

H8.

HI.
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Major training courses in 2025

Number of hours of training received by employees in

20

“Winning Through Process” Special Training Camp
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20255 F EIZD)IETR

(BERE) FIlE

Chinese Enterprises' Globalization in the New Landscape o MIBEB THFRE G2 IR (A
(Modular System)

Principles of Environmental Sewage Treatment and o IRRISKEBERIBEIRRE
Environmental Laws

University Student Development Training s EERBEIREIISR

Innovation Management Program o AIFTEIEN

Marketing Management Program o {THHEEN

Human Resource Management Program o ANNWEREIEN

Team Victory —Building a High-Performance Core s BB EREMANNZOTIER
Leadership Team X

Data-Driven Human Resource Effectiveness o BRI A NERMEE

Lean Management o FHmEIE

Effective Performance Management—Key Methods and
Trends =

25 (by gender and location) &)

Zhejiang Jinyuan Zhejiang Kingdom Jiangsu Jinyuan H;‘::ggg ;ng
#ilg5 #ilgiE i&gn 25 Ta
Male Female Male Female Male Female Male Female

£ % E % 3 % E %

Headcount

BT AR 408 490 172 220 280 375 251 191
.
EHIefglgglt 12% 14% 5% 6% 8% 1% 7% 5%
UEIETL T 7895 8590 2850 388 5030 7,680 4588 3,550
S/l 4RBEE (1\ES) ! ! ! ' ' ' ' '
Average training hours of each staff
SCRTTEEIRY () 19 18 17 18 18 20 18 19

HEZERAMRAA

Ethiopia Kingdom
KERLTSE
Male Female
L %
254 875
7% 25%
3,800 14,520
15 17

Other locations

(Hong Kong, Italy

and Shanghai)

HftishE

(E# AR

i)

Male Female

S

1

0%

169

%

13

0%

160

SHERMEN SRR S EHE

20255F 8 TR AAREF B (215 R Rt

Total
At

3540

100%

62,700

18
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Number of hours of training received by employees in 20255 B TSGR & (B4R 5Y)
2025 (by rank)
Management Non-management
EHE JEEIER
Number of employees who received training
=3 A8 195 3,345
Employees received training %
SHAMEHLE 0% o4
Total training hours
SAIEEH ()\B) 2020 29672
Average training hours of each staff
S8 TFHEHIB () 10 10
In 2025, the training fee for management personnel and key 2025F AN EEABNMEMBHAEINIE
technical personnel amounted to approximately RMB772,000. N 15772,0007T ©
H10.STAFF TURNOVER MANAGEMENT H10.E THR#HER
There is a 30-day notice period for resignation, which is in BERBANEAZA30K » AR R 55 TR 2EMERT o
line with national labour standard. Kingdom has held face-to- SEMRETER SEHEBTHRTHEHY
face communication sessions, exit interviews and care talks R EEEE BRI OHRE ;
with employees to better communicate with them. By doing EREBILLTHEETIRMONEE FENE
this, Kingdom can better understand employees’ needs and NEVEERFIE -
continuously improve the Company’s management system.
Once an employee expresses the intention to resign, the FEITHBEESEH —BEAETIRLE
Human Resource Department will arrange an exit interview to B ANNERBENZHEE S N ETTRER
learn the reason of such employee’s resignation, and will do its E e BRTHEETHEBERERE WESS]
best to retain such employee and express its care. Based on the ETHRBEARE - HETFHAHS,622A
average number of employee of 3,622 (the average of opening (FEVRFERNEIFHAR) 5t8 2025
and closing number of employees), the 2025 average employee FLESTNTHIMELD16.42% B
entry ratio of Kingdom reached 16.42%, while the exit ratio K#318.94%°

reached 18.94%.
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Other offices (Hong
Kong, Italy and
Factories in mainland China Factory in Ethiopia Shanghai)
FEAE TR BERLETH AftHAE
(E# EAHR
Li8) Total
Heilongjian it
Country/Region Zhejiang Jinyuan Zhejiang Kingdom Jiangsu Jinyuan Kin g' m J Ethiopia Kingdom Office
B/ HE HIER HISE IHER G BERITEE HAZ
REEIEE
Location/Gender Male Female Male Female Male Female Male Female Male Female Male Female
BE /R 3 % 3 % L] % L] % 3 % 3 %
Headcount at the beginning of the
year 425 516 173 225 276 398 288 215 216 949 1 1 3,703
EZIUN
Number of hirings
o538 \ 91 46 65 29 37 52 42 35 35 57 192 2 3 595
Reﬁre”.;gxk/egghmem 14 30 0 0 0 0 16 15 0 0 0 0 7
Number of exits
R A 49 61 30 42 51 05 56 44 19 266 2 1 686
Headcount at the end of the year
Y 408 490 172 220 280 375 251 191 254 875 1 13 3,540
Remark: Excluding exits within six months from the date of entry B  FEEBETHERRES A AERERNIE
HBEEBY A2
Staff Turnover
BI g
50
43.62%
40
30 o
24.95% 25.62%
o 18.12%18.04% 0, 18.94%
20 1621% 1788% 15 699, 16:42%
10
2021 2022 2023 2024 2025
[ Entry $7i&E= W Exit BERE
The employee turnover rate in 2025 by age group of (1) Below 20255 RFEAB R B DB B THRRE (1)
30, (2) 30 to 50 and (3) 50 or above were 13%, 4% and 2% 305E LT~ (2) 30E505% K(3) 5058 A £
respectively. AZ13% ~ 4%K2% °

SEZRERAT

TECAFRIE-HERERRS
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H11.WORK-RELATED INJURIES H11.IT§

The rate of work-related injuries is an industry benchmark for ITEENELXRZERETZERENS
safety performance. For the purpose of this report, the number EEE AREUS—EBEIRIEXRRE
of work-related injuries for every 1 million working hours FER 20256 SEB T ERZEHEAI0
was used. In 2025, Kingdom had 10 cases (2024: 21 cases) (20245 211) > TREEHEERE—H
of work-related injuries, representing a work-related injury BIM133R 2024F R RmE—BB LK
frequency of 1.33 cases for every 1 million working hours, 245k 2025F FHE —RATHEIETEHL
compared to 2.45 cases for every 1 million working hours in I —RZ T AEEREIRFES
2024. There was one work-related fatality in 2025. A female RIEE ©2023F K2024F 11 F K T1E5E
worker in Zhejiang Jinyuan involved in the traffic accident TEHe

when leaving the factory. There was no work-related fatality in
2023 and 2024.

T ji ji Zhejiang Heilongjiang Ethiopia
eg;? B anyuan LS JOLER Kingdom Kingdom Kingdom
8% ISR ise  mMaze  semkosE o

-}
Male  Female Male Female Male Female Male Female Male  Female

5 % 5 % 5 % 5 % 5 %

Accidents inside the
production bases 3 4 0 0 1 0 0 0 0 0 8

BAEH

Number of traffic
accidents outside the
production bases

BN BRI

Number of confirmed
cases of occupational
disease

BOBERTH

Number of work-
related fatality 0 1 0 0 0 0 0 0 0 0 1

IHERETHE
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BE Number of work related
injury cases

IEHE

Zhejiang Jinyuan
ViipA o
Jiangsu Jinyuan
IHET
Zhejiang Kingdom
HIEE
Heilongjiang Kingdom
BRIsE

Ethiopia Kingdom
RERE

Overall
a

H12.LABOUR RELATIONS

In 2025, no issues relating to work, rights and human rights
were raised by any staff. Appeal channels for staff include
the board of staff representatives of Kingdom, labour security
offices of the respective development zones (township

8

Lost days
IHERRXE

852
365

12

1,229

2025
2025 F

Total work time (days)  Lost da&rate (LDR)

TR (R) #% AR (LDR)
230,619 0.37%
183,877 0.20%
105,265 0.01%
107,197 0.00%
314,205 0.00%
941,163 0.13%

H12. %5 RA%

industrial offices) and arbitration division for labour issues

under the respective municipal (county) human resources and

social security bureaus.

All workers joined the Workers' Union and are entitled to elect

their representatives.

HEZERAMRAA
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Work-related injury frequency per million
work hours (times)

S-ERINIMFREEE R

434
0.68

1.19

1.33
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Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation
and report to local labour authorities; 2) if the investigation
substantiates a violation of labour standards due to negligence,
Kingdom will immediately terminate the employment contract
with the concerned staff, and compensate him/her/them for
any loss and harm caused by the incident, including sending
him/her/them back to his/her/their place(s) of residence. For
incidents involving fraud, Kingdom will take necessary legal
actions to ensure that the offender(s) will be sanctioned.

Women's Federation

The Women's Federation of Zhejiang Jinyuan was inaugurated
on 13 September 2024. The establishment of the Women's
Federation reflects the care and respect for our female
employees and is also an important part of our efforts to
build a harmonious and inclusive corporate culture. At the
inauguration meeting, seven female workers were elected as
the executive committee members of the Women's Federation.

PREXFE

M EHFAFERBERF GRILUATHE
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TERINEEZARGEABER LA
EFADEHMEMNBRRGEFLME
B SEREFALDREEMFRIER
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H13.STAFF BENEFITS H13.ETEF
Seasonal benefits to boost employees” well-being mEFEHER
Kingdom has special arrangements every year to improve TERIAREIRESREERZLFTHA
employees’ well-being during hot and cold seasons. In summer, e  EESESHERSHERN—F
cold drink coupons are distributed and hot weather allowance ETENSEMY MBFLEREEE
is offered to frontline staff. During winter months, bath coupons TERBUARSIRHEKIEAE
are given to, or hot shower facilities are available for use by, all
employees. -
/
Gifts for cooling in summer
——— EEHERY
Service allowance RETHRZERE

e Year-of-service bonus

T HS A2 ED

o Year-of-service trips
Tt Tkt

HEERABRAT

Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
greater sense of belonging and recognition, staff will be entitled to a respective
service bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
RHTRECEXCE® SERHEINHEBM  BRETMNEBRNHB AT
HER REMRE R B T T M1 ~3585F » A2 A EIR TH 2R o

In order to foster corporate cohesion and staff loyalty and promote the work/life
balance and well-being of employees, employees who have been working for 3, 5
and 8 consecutive years will be entitled to a holiday trip at the expense of Kingdom.
RIBREENREAMBOT SEFHEB TEERBHAMI 5 8FAIERAD
BRE—R BERESTEFEHEERTF RESORRE-
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Skill improvement programme and education allowance RFFREN 2 E AL 52

o Skill improvement

REERRTT

e Education
enhancement

BERF

Allowance for professional technical titles or skill qualifications will be given to staff
who hold professional qualifications of middle and high levels or above and possess
technical skills required by Kingdom, so as to encourage skill development by self-
learning or other means of learning.
#AEBETEBESEHUEMSXREABREE BHARESTERULEE
EMEE IR EEERENBEREANT  IEREERMB BB EREE
gz

Employees will get full or partial reimbursement for tuitions and other education
related expenses for a recognised academic programme and training subject to
approval prior to commencement.

SET2NBERARE ERERESATMAER  HAGTERUMLIZHE

WIH A AREBENEINREBE

Kingdom emergency relief fund

Set up in 2007, the fund collects donations from Kingdom’s
staff of various ranks from the front line to the management.
Kingdom has maintained a designated bank account solely for
the fund. The application of the fund shall be approved by the
board of staff representatives and will be reported to the entire
staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-
off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances.
Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to
the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the
application by the board of staff representatives.

EERABRIESS
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Festive allowance and benefits

Apart from statutory holidays, staff are entitled to annual
allowance for certain holidays such as Chinese New Year,
Women’s Day, Labour Day, Dragon Boat Festival, Mid-autumn
Festival and National Day.

Staff accommodations

To offer satisfactory working and living conditions to
employees, staff accommodations are available for single
female employees and rent allowance are given to eligible
working couples.

Catering service

Kingdom offers a relaxing catering area where staff can
enjoy free and safe food. A new catering complex is under
construction and will be opened in mid 2026.

Library

A pleasant and tranquil study and reading environment for staff
to enrich their mental healthiness.

HEERABRAT
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Sports facilities Egh=
Ample sports facilities for staff to exercise in leisure time. TR EE R H B T 7 RE B R
BRge

’I 52 KINGDOM HOLDINGS LIMITED
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H14.CORPORATE ACTIVITIES H14.A8)EH)

To enliven the leisure time of the staff, strengthen their
bond and promote corporate culture, the Company held
competitions, lessons and celebrations before various festivals.
These activities served as interactive platforms for the staff
to learn team work and for the Company to nurture a lively,
harmonious and healthy atmosphere.

R TEEEIMERLEE ABEHA
AIER R —LELL T BB BOURE) ) LU
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COMMUNITY RESPONSIBILITIES

Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and
charity works. The philosophy of bringing the corporate value
into play and giving back to the society is realised through,
among other ways, donations to underprivileged families and
continuous supports to national education.

For years, Kingdom has spent over RMB26 million so far
on various community works. In 2020, Kingdom donated
over RMB1 million to various community and charitable
organisations in relation to COVID-19 pandemic.

There was no non-compliance with laws and regulations in the
social and economic area.

COMMUNITY EDUCATION

Kingdom made donations to build Kingdom Hope Primary
School in Yongning Town, Cangxi County, Sichuan in 2006.
It also funded the construction of a teaching building, a
computer room, a multimedia room and a library. Tables,
chairs, blackboards and other teaching equipment were also
donated to Kingdom Primary School in Sichuan. In addition
to infrastructure, Kingdom also set up a RMB5 million Hope
Foundation to subsidise students living in mountain areas.

COMMUNITY SERVICES AND DONATIONS

Support fund of RMB52,000 for outstanding teachers and
students of Kingdom Hope Primary School in 2025, and
sponsorship of the “Exploring the Light of Technology,
Unveiling the Mysteries of Animals” themed research study
activity. Supporting local charitable associations and fulfilling
corporate social responsibility, with cumulative donations
of RMB100,000 to Haiyan County and HKD 250,000 to the
Support Fund for Wang Fuk Court in Tai Po for the Hong Kong
fire disaster in November 2025.

HEZERAMRAA
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APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX )
fig— : BXFANIRIE - HERERBRSIESIATES

Part B: Mandatory Disclosure Requirements — Appendix C2 of the Hong Kong Listing Rules
BERS : MBI RBRE -FR LHRAIMEC

Governance

Structure
RIS

Reporting Principles

RERA

Reporting Boundary
REEE

A statement from the board containing the following elements:

(i) adisclosure of the board's oversight of ESG issues;

(i) the board’s ESG management approach and strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.

HEFTRLNER ERAFTIIRE

() REEFEHECEENEE;

(i) EZENESCEBRZRER SEANTE EXEERERSCAREASE (BEHET
AEBNER) BRE; &

(i) EFEMAZESCERENRERRNER  URBMMANAESETAZERE

A description of, or an explanation on, the application of the following Reporting Principles in the
preparation of the ESG report:

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of emissions/energy consumption (where
applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or
any other relevant factors affecting a meaningful comparison.

ERRESCRERHUTRERINERN B RRRE

EBM ESCIREERE [(HR EASCHRNRERERRE (VEETHDIEME B8 Hidr
HANERF B EE URET AN EARE BRRERER

Bt REBERRSHN/SOREEMBNEE ik BRR/AHELR URAAKNER
ABHRRHER

=it BTARRESCRETREMBN A AR ENERNENZ AT EEERLRNE
WEMARAEZR

A narrative explaining the reporting boundaries of the ESG report and describing the process used to
identify which entities or operations are included in the ESG report. If there is a change in the scope, the
issuer should explain the difference and reason for the change.

FOIEEREA RRE TESCREMNREHE LR ANHAESCREF AN LERAXHNBRE-
HEEHLLE BTARRPEERRRA

Corresponding Sections Page No.

HESH HiE

A2 Reporting Principles
A4 Assessment of Material Issues
C2 Corporate Strategy and Long-Term Business Model 5,7, 16
ARERR
MEREEE
QARRBRRAXEHELN

A2 Reporting Principles

NBERA ’
A3 Reporting Scope 6

ASREHE
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figh— : BXFANIRIR - EREQRBRSIESIRETERSI

A.  ENVIRONMENTAL
A BB
Disclosure

wE

General Disclosure
—RIRE

KPI'AT.1

RS A AETRALT
Aspect Al:

Emissions
@A :

B KPI AT.2
RRBNIEIZAL.2

KPI'A1.3
RRENIERA3

KPI A1.4
RASE IS IRAL 4

KPI A1.5
RAREWIEIZALS

KPI A1.6
RS AIEIRAL6

HEERABRAT

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs
CEIS  TRETFRARIE 1R XX — B % LA g2
TEHR BE —RESRARAKER

Particulars

#H

Information on:
(@) the policies; and

Corresponding Sections Page No.
HESH B

Corresponding Sections Page No.
HESH L

(b)  compliance with relevant laws and regulations that have a significant impact on the

issuer F1 Emission Policy
relating to air and greenhouse gas emissions, discharges into water and land, and F2 Emission Compliance o
generation of hazardous and non-hazardous waste. FIBERRER
BERBERRRZERBHN AARIHNEES AERBREREYNELSHN F2EEAR
(@ BH;R
b) BFHBETABBEAZENBRLERA
ko
F9 Sewage

F10 Solid Waste
The types of emissions and respective emissions data. G9 Greenhouse Gas Emissions 104, 105,
B RN R R F9i5 7K 122

FI0EIBERE 54

GORERBESN
Repealed 1 January 2025
1202551818 Mk - -
Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility). F10 Solid Waste i
FELAZEREYEE CURE) & (EBR) BEE MUEESEN  SERMEst ALUE] =2y
8o
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility). F10 Solid Waste 1
FELBZSERMAE CUEE) k B BEE MNESEBEN  BERMs F10EIBBRERY)
8-
Description of emissions target(s) set and steps taken to achieve them. F3 ESG Targets 9%
AP NHHE B R R AL E LB RATRMA S5 F3ESGE 2
Description of how hazardous and non-hazardous wastes are handled, and a description ~ E3 Water and Solid Waste Management;
of reduction target(s) set and steps taken to achieve them. F10 Solid Waste 5, iE
HMEEAERESERNN G % KRBT LREERRAEIELEBRM B3R ERERYER ; '
I P TR0 ALE] =2
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Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs Corresgr;;gg?ectlons Pagﬁe‘i:o.
CEIS  TRETFRARIE 1R XX — B % LA g2
TEHR BE —RESRARAKER
Disclosure Particulars Corresponding Sections Page No.
HE HtE HESH L]

ET Policies on the Efficient Use of
General Disclosure Policies on the efficient use of resources including energy, water and other raw materials. ~ Resources and Reducing Impacts on

» . g " o . 68
—fRikE BREAER (BEER KREMEME]) BB Environment
BEMERERKAD HIRIEH BHER
F5 Electricity;
. - . = o F7 Steam;
KPI A2 Elreencsti;nd/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and F8 Natural Gas 97, 100,
BRIERALL e s =g . F58& ; 1
aopect | WRRMERALY g umiaR /SRR (08 R0 REEREEE. e ”
A2: Use of Y
Resources FERAAR
BEA2 KPI'A2.2 Water consumption in total and intensity. F6 Water 99
FRER BRENERAL BEAEREEE- Fo7k
KPIA2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. F3 ESG Targets T
PREMIER A2 AT A RERN G B R AEDE L B RATRIA S 8 o F3 ESGE1R
Description of whether there is any issue in sourcing water that is fit for purpose, water ~ E3 Water and Solid Waste Management;
KPI'A2.4 efficiency target(s) set and steps taken to achieve them. F6 Water 72 99
FENERA24 HEREERKREIAEARE UM INAK R ERRAZIELER Bk KRERERNERE ; '
FAERER B R o Fo7K
KPIAZ5 ;f;)ft:rlegizlizg;)nj lrjr:];iatte;;zldlt:zzj for finished products (in tonnes) and, if applicable, with E14 Use of Materials 0
BRI A2, . P : e 14478
BREMERALS s aprmasmmEs CURsS) & (0B SEER((E - IHER
Disclosure Particulars Corresponding Sections Page No.
Aspect A3:
e RE BB B ]
Environment . o ) P ) ) E1 Policies on the Efficient Use of
. Policies on minimising the issuer’s significant impact on the environment and natural .
and Natural  General Disclosure Resources and Reducing Impacts on
Resources —MIRE resourees. Environment 68
BEETABRERRAEREREATEN ® moyere o I o
BEAS AESEASRER TR R EATSRER G e
RER - I ) L .
SR s Dl e e s s o e omen gy .
BEIRAST oowsgs - ey e X
MRAREES s spranmaR R nARN AL BRORRESANLEN D - HOEMEEE
Disclosure Particulars Corresponding Sections Page No.
Aspect Ad: & E HESH B
Elr:;nnat: General Disclosure Repealed 1 January 2025 ~ ~
S —REE  ro0sEIRBRE

RIRE( KPI A4.1 Repealed 1 January 2025
BRENIEEAL1 20251818 MG
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Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CEIS  TRETFRARIE 1R XX — B % LA g2

TEHR BE —RESRARAKER

Employment and Labour Practices

B. #®&
EERSIER

Disclosure

HE

General Disclosure

Aspect B1: o
Employment R
EEBT :
(=
KPI'B1.1
R ENIEIEBI.1
KPI'B1.2
R EMIERB1.2
Disclosure
wHE
General Disclosure
—RIRE
Aspect B2:
Health and
Safety
[EEB2 :
BREZS
KPI'B2.1
FARENIEIR B2.1
KPI' B2.2
R EMIETR B2.2
KPI B2.3
FAEEMIEE B2.3
SEERBRAF

Particulars

B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to compensation and dismissal, recruitment and promotion, working hours, rest

periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

BRFM K E R BELER TR R TERE Sl REGUREM

HBREFN

@ BX; &
(b) BFHETABEATENERAREER
B

Total workforce by gender, employment type, age group and geographical region.

IR EREEE  FRAR R RE DNE TR -

Employee turnover rate by gender, age group and geographical region.

IR ERAER R BB DB TRKLE-

Particulars

HtE

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to providing a safe working environment and protecting employees from

occupational hazards.

BRRUZ2IHFRERGESTRERENLEEN

@ BE; &
(b) EFHETABEAZENER EERRG
g

Number and rate of work-related fatalities occurred in each of the past three years
including the reporting year.

RBE=FEF BERSFE) BENATFRAAMECHARRLE.

Lost days due to work injury.

RAIGERTEE#-

Description of occupational health and safety measures adopted, how they are
implemented and monitored.

RPN B ERREZ 2 URARRTREES -

Corresponding Sections

HESH

Corresponding Sections

HESH

H1 Employment and Occupational
Health & Safety Policy;

H2 Employment and Occupational
Health & Safety Compliance
HIERRBEERRZ2HE ;
HAERRBEREERZ2EH

H3 Staff Structure
H3IET4#E

H10 Staff Turnover Management
HI0E TREEE

Corresponding Sections

HESH

H1 Employment and Occupational
Health & Safety Policy;

H2 Employment and Occupational
Health & Safety Compliance
HIERRBXERRZ2HE ;
HERRBXRRERZ2EH

H11 Work Related Injuries
HI1TH

H11 Work Related Injuries
HI1If

H7 Workplace and Safety Management
H7TERERZ2ERE

Page No.
Rif

Page No.
L

134,135

136

144

Page No.
L

134,135

146

146

141
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Disclosure

®E

Aspect B3:  General Disclosure
Development —BWE
and Training

D S KPI B3.1
SRR mpsuisEes

KPI B3.2

R I51%83.2
Disclosure

wE

General Disclosure

—RRE
Aspect B4:
Labour

Standards

[BEB4 :

SR

KPI B4.1
RREA51RB4.1
KPI B4.2
RARAXIE1EB4.2

Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CEIS  TRETFRARIE 1R XX — B % LA g2

TEHR BE —RESRARAKER

Particulars

#H

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

BRRA B TRE1TTEME NN A RIAERIEUR - R EE)

The percentage of employees trained by gender and employee category.

BUERIRETENBDNRINETED

The average training hours completed per employee by gender and employee category.

BURRETHRE D SR TRMZHNNTHERH-

Particulars

B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to preventing child and forced labour.

BHPIEET RARGIETH

@ BR;R

b) ETHETAREATENEMERRSRM

Bk o

Description of measures to review employment practices to avoid child and forced
labour.

SRR E A B R E T KRR T

Description of steps taken to eliminate such practices when discovered.

HREERER BN ERERERFRROS -

Corresponding Sections

HESH

Corresponding Sections

HESH

H9 Training and Development

HORE 3 K 3 2

H9 Training and Development

HotE 3l 3 f

H9 Training and Development

HOtEHI e 3 f

Corresponding Sections

HESH

H1 Employment and Occupational
Health & Safety Policy;

H2 Employment and Occupational
Health & Safety Compliance
HIERRBEERERZ2HR ;
HERRBERRRZ2EH

H1 Employment and Occupational
Health & Safety Policy;

H2 Employment and Occupational
Health & Safety Compliance
H12 Labour Relations
HIBRRBXRERZ2HBUR ;
HERRBERERZE2EH
HI2E &%

H1 Employment and Occupational Health

& Safety Policy
HIEBEREERRERZEBR

KINGDOM HOLDINGS LIMITED

Page No.
Rif

Page No.
L

142

142

142

Page No.
L

134,135

134,135

134



G12 Operating Practices
G12 EERA

Disclosure

wE

General Disclosure

—RINE

KPI B5.1
R B WIS 1ZB5.1

Aspect B5:
Supply Chain KPJ B5.2
Management S AXERBS.2
[BEBS :
HEEEE

KPI B5.3
IR 1RBS 3

KPI B5.4
RS EIEIRBS 4

Disclosure

HE

General Disclosure

—RRE

Aspect B6: KPI B6.1
Product  BAREMIEEB6.1
Responsibility
[BTEB6 :

KPI B6.2
EmAft

PR ENIETRB6.2

KPI B6.3
RARENIERB6.3

KPI B6.4
BB BTG 1ZB6.4

KPI B6.5
AR ENIEIRB6.5
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Part C: “Comply or explain” Provisions
- Appendix C2 of the Hong Kong Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CEB5 : TR TR X —F & LR AN RC2

TEHR BE —RESRARAKER

Particulars

HtE

Policies on managing environmental and social risks of the supply chain

EEHEENRERAERRER

Number of suppliers by geographical region

e D HERHE

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored.

HA AR AREENES RERTEREANMERERHE LU EMERNNT
REZF %o

Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored.

HABRMRAHEESERONRENERRNES  LURERATRERS &

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

HREREHERRRRSARRERRRBNEG URBRMTRER S K-

Particulars

B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to health and safety, advertising, labelling and privacy matters relating to products

and services provided and methods of redress.

BRFRMERNRBNRREAZE ES RERLREEUREREN |

@ B K
b) BFHBETABEAFENEREERRA
-

Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

BENEEEERRETRZ 2 ARREAMARKNE L

Number of products and service related complaints received and how they are dealt
with.
REMRERRRBIRFRE UREL %

Description of practices relating to observing and protecting intellectual property rights.

R EERREN R ERBRNER -

Description of quality assurance process and recall procedures.
HRESREBRERERBNER -

Description of consumer data protection and privacy policies, how they are implemented
and monitored.

HIUHEEERMRERIRER  URERTRER S %o

Corresponding Sections

HEEH

Corresponding Sections

HESH

D10 Risk Management
DI0E R ERE

D6 Supply Chain Management
DoffifEEE:E

D2 Stakeholder Engagement
D6 Supply Chain Management
D13 Customer Satisfaction Survey
D2FaiAERAE A B
Dot EE
DI3EFMEERAE

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on
Environment

EANMERERKE D HIRIEY ENRE

E13 REEL Linen
E14 Use of Materials
E13Im{B R
E14¥RMER

Corresponding Sections

HESH

D3 Testing and Certification
D7 Product and Services
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) HEH
corruption
@EBC KPLB7.1 Nu'mber of concludgd legal cases regard'ing corrupt practices brought against the issuer D ARG e
R&= e el its employees during the reporting period and the outcomes of the cases. DR A 62
T RREHARETARRE I RN EBENESHARFNUBRFAER !
D12 Anti-Corruption
KPLB7.2 Description of preventive measures and whistle-blowing procedures, how they are D15 Whistle-Blowing Policy/Grievance
RIS =R imp!emented and monitored. B } Channe!_ 62, 65
' " R RRRER  URAERRTRERS %o DI2R&’S
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- Appendix C2 of the Hong Kong Listing Rules
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Particulars

#tE

Subject to paragraph 17, an issuer must report on the climate-related disclosures set
out in this part in the ESG report on a “comply or explain” basis. An issuer who has yet
to disclose information required under any of the provisions must provide considered
reasons for non-disclosure.

BREVRABREN ETARRTETHAR RIERE HERERRETR
BEANORENREEBEL -MBETARERBETDREMERNER HRRM
RBEELBNER-

Where an issuer has yet to disclose information required under any of the provisions set
out in this part, regardless of whether such issuer has (a) opted to “explain” why it has not
made a particular disclosure under the “comply or explain” regime or (b) chosen to apply
an applicable relief available pursuant to the note to the relevant provision (whether
it is required to report on a mandatory or “comply or explain” basis), such issuer is
encouraged to provide information on the work plan, progress and timetable for making
the required disclosure.

MRETAKRRBAB DT EARFTERNER B HREE Q) BRI ARFK
REMTETRER RAFHEERE  TRORBEERENNEEREAERN
B (ERHEDAFRMNKENE A ETHRR RAFRE) » AR ZPEEET
AN EAEE R E S R T8 EE RN BRRAEMER -

An issuer must disclose its Scope 1 greenhouse gas emissions and Scope 2 greenhouse
gas emissions pursuant to paragraphs 28(a), 28(b) and 29 on a mandatory basis.

BT ARIEF28(a)  28(b) K295 HIRRTE 5 15 BB HAE I 1B E AR R B E28 2
REHH-

An issuer that is a constituent of the Hang Seng Composite LargeCap Index (HSCLI) must
report on the provisions set out in this part on a mandatory basis in respect of financial
years commencing on or after 1 January 2026.
METARBEGEAERIER(HSCLAE A IR > Bi2026F1 81 BE 2 ERHBAIR
HEEBRIRBERBDFIRENER

An issuer is encouraged, but not required, to disclose industry-based metrics pursuant to

paragraph 36.

ARZAER (BIFa) 7 AMBEEeBIRBTEER
Particulars

B

In this part, unless otherwise specified, terms in bold and italics shall have the meaning
ascribed to them in Appendix A of the IFRS S2 Climate-related Disclosures.

EEBAR BESERE BRERRARFAN S ZHNERMERSERS2
i — — RIG R R M ERART i -

When preparing disclosures pursuant to the provisions of this part, issuers should refer
to (i) the application guidance set out in Appendix B of the IFRS S2 Climate related
Disclosures; and (ii) implementation guidance issued by the Exchange on the Exchange’s
website, as amended from time to time.
BETABABIRERFERBERNSE S ERHHRSEI25E——RIEHER
B ERBPTBAOME TS 5 Balii) B S P AR T B0 R RHE ST U B FE 455 o

Corresponding Sections

BESH

Corresponding Sections

HESH

APPENDIX |
s —

See Section G of this report
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Part D: Climate-related Disclosures
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(1) Governance  Particulars Corresponding Sections Page No.

0 & #E HESH 1]

An issuer shall disclose information about:
(a) the governance body(s) (which can include a board, committee or equivalent body
charged with governance) or individual(s) responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:
(i)  how the body(s) or individual(s) determines whether appropriate skills
and competencies are available or will be developed to oversee strategies
designed to respond to climate-related risks and opportunities;
(i) how and how often the body(s) or individual(s) is informed about climate-
related risks and opportunities;
how the body(s) or individual(s) takes into account climate-related risks
and opportunities when overseeing the issuer’s strategy, its decisions on
major transactions, and its risk management processes and related policies,
including whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities; G1. ESG Governance Structure
(iv)  how the body(s) or individual(s) oversees the setting of, and monitors progress G2. ESG Committee Duties
towards, targets related to climate-related risks and opportunities (see Gl. ESGE/AZE
paragraphs 37 to 40), including whether and how related performance metrics G2. ESGEEERE
are included in remuneration policies (see paragraph 35); and

ETARRBREMUT AENER

Corresponding Sections Page No.

BESH 1

(i

106, 107

Climate- @) BELEREEHEGRIKENAELE JERESe Z82REMRSA
related BHE) IEANER BRBMS FTABELERMRBEREARERUATE
Disclosures A
RIZER 19 () ZRBREANAECEANARRREEEENRENBEENREERE
K& 5 5 17 160 /2 R 7B 1 58

(i) ZEENENET RIEAR BRI EN 5 AEE

(i) ZHBEAEACEBRTANKE EARZARNEREEREF RIEH
BERBBRT A SREEMEARIEE CEZREIEARTE
= R L IR A e AT B B R VR ST

(iv) ZABSE NS B A R R AT i FI 8 ) B 26 e I B R 1R
E (RE37EREH408) » BE BT ERENISEAAFTIBER U RN
A (REE356) ; &

(b)  management’s role in the governance processes, controls and procedures used to
monitor, manage and oversee climate-related risks and opportunities, including
information about:

(i)  whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that
position or committee; and

(i) whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.

b EEEERMUER EEREERGHMEREAENENE SERTRE

G1. ESG Governance Structure
(2. ESG Committee Duties
Gl. ESCERRE
G2. ESCEE8HE

106, 107

FHNASE SENTEM :
() ZABEEREBTHRENEEZEASHEEBZSEURNATHZAS
REERETEE &

(i) EREUACREEREREFROEERGHEMERAIKE 15 5
L R R R S N i S Lt A BB AE S PT 1T S o
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Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

Particulars

#tE

An issuer shall disclose information to enable an understanding of climate-related risks

and opportunities that could reasonably be expected to affect the issuer’s cash flows, its

access to finance or cost of capital over the short, medium or long term. Specifically, the
issuer shall:

(@)  describe climate-related risks and opportunities that could reasonably be expected
to affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term;

(b) explain, for each climate-related risk the issuer has identified, whether the issuer
considers the risk to be a climate-related physical risk or climate-related transition
risk;

(c) specify, for each climate-related risk and opportunity the issuer has identified, over

which time horizons - short, medium or long term - the effects of each climate-

related risk and opportunity could reasonably be expected to occur; and

explain how the issuer defines ‘short term’, ‘medium term” and ‘long term” and how

these definitions are linked to the planning horizons used by the issuer for strategic

decision-making.

BUABRBEEN UEANERESBRAEEEH PHARATEERER

B MERENERNANREEMARHINE BTz ¥TAE:

(@) HRAEBEEHIAEEESN PHRARBYEZFTANRERE HERENER
PR R G RE R B FTE

b) HBETAERINEEREEMAR BRETARTRAZARRERGEH
FYERBESEREEREEmE ;

© FBETACHINSFERBEHHEEAHE SERAESERAEYER
TANEEEE (28 PR RE) ; &

(d BEETANEEREN FRERRE UKELEENFEERBATREIH
Bt

An issuer shall disclose information that enables an understanding of the current and

anticipated effects of climate-related risks and opportunities on the issuer's business

model and value chain. Specifically, the issuer shall disclose:

(@) a description of the current and anticipated effects of climate-related risks and

opportunities on the issuer's business model and value chain; and

a description of where in the issuer's business model and value chain climate-

related risks and opportunities are concentrated (for example, geographical areas,

facilities and types of assets).

RTANERBENT RREERERAREN L EFEATEE#ENERNERY

ENEA - BRM= ETAREOTRE:

() HEEERmEEESET \NEFEANBEENETNERTE &

(b) HREETANEFEATEEET  FEAERHEEFIHEST 7 (Bl
HBEEE  REREEED) o

(

=

(b

Corresponding Sections

BESH

Corresponding Sections

HESHE

G3. Climate-Related Risks and
Opportunities
G3. RIEEMRRMEE

G4. Business Model and Value Chain
G4. #BEANBERE
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Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

An issuer shall disclose information that enables an understanding of the effects of
climate-related risks and opportunities on its strategy and decision-making. Specifically,
the issuer shall disclose:

(@) information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set and
any targets it is required to meet by law or regulation. Specifically, the issuer shall
disclose information about:

(i) current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

(i) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i) any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on
which the issuer’s transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition plan; and

(iv) how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

(b)  information about how the issuer is resourcing, and plans to resource, the activities
disclosed in accordance with paragraph 22(a).

FITNARBRNT BAGIERm A FIHE S ARBAVAROT BNER - AR

SO BTARRE:

(@) AREITABERRR BT HERBEAR R P e & 2 R AT a1 B AT #4380
Bl BERETAGANAEREMNEMRENREEHE R UREMEER
EREREINEF - ARME BTABRBEUTER
() REGEARARAKENTIENRBARREETALEET QFE

RECE) fFHNEE ;

(i) ESRFHRETHEABEERRNE T (ERRAER) ;

(i) BTANEFAEREHHEEHE QEHEBLHINEENIEREN
Bl URZABIFMKBNEAR) » RERTALREERNEE) BIEE
ENGEEH;

(v BETAGENEBERE7ZARMANEARGEERER QEEHNEE
REFWER WA)) ; Rk

b) BERETABRRERSBMAARER2@RKRENTHRIER

An issuer shall disclose information about the progress of plans disclosed in previous
reporting periods in accordance with paragraph 22(a).

BTAARBRASBERBAERE2RAKREEINER

Corresponding Sections Page No.

BESH 1

G5. Strategy and Decision-Making
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TER (BEF)
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Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

Particulars

#H

An issuer shall disclose qualitative and quantitative information about:

@ how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and

(b)  the climate-related risks and opportunities identified in paragraph 24(a) for which
there is a significant risk of a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities reported in the related
financial statements.

ETARRBUTEUMEEEY

(@) FEHEEBHZENOZEETANEERPNPBRR BBRERRER
=4

b EFERERNT-EREEEBMBERETNEENAGREEREREEES
BWNEARMER BN 5240 PR B R M m 5 BB E R -

The issuer shall provide qualitative and quantitative disclosures about:

(@) how the issuer expects its financial position to change over the short, medium and
long term, given its strategy to manage climate-related risks and opportunities,
taking into consideration:

(i) its investment and disposal plans; and
(i) its planned sources of funding to implement its strategy; and

(b)  how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

ETARRBUTEMMEBEER

(@) BOANCEEHERGHEEMABHAKENFR S TEETUTEE B
PBRR G PR RE AR &S
() HREREENE; R
(i) HABHRBHIBNESNHBESIOR &

b) ERETACERGHMEARAKENER AR M BEERRSREE
2 R RERE G

Corresponding Sections

BESH

Corresponding Sections
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Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

An issuer shall disclose information that enables an understanding of the resilience of
the issuer’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the issuer’s identified climate-related risks and
opportunities. An issuer shall use climate-related scenario analysis to assess its climate
resilience using an approach that is commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:

(a) the issuer’s assessment of its climate resilience as at the reporting date, which shall

enable an understanding of:

(i) the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to theeffects
identified in the climate-related scenario analysis;

(i) the significant areas of uncertainty considered in the issuer’s assessment of its
climate resilience; and

(i) the issuer’s capacity to adjust, or adapt its strategy and business model to
climate change over the short, medium or long term;

(b)  how and when the climate-related scenario analysis was carried out, including:

(i) information about the inputs used, including:

(1) which climate-related scenarios the issuer used for the analysis and the
sources of such scenarios;

(2) whether the analysis included a diverse range of climate-related
scenarios;

(3) whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-related
physical risks;

(4)  whether the issuer used, among its scenarios, a climate-related scenario
aligned with the fatest international agreement on climate change;

(5) why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;

(6)  time horizons the issuer used in the analysis; and

(7)  what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);

(i) the key assumptions the issuer made in the analysis; and

(i) the reporting period in which the climate-related scenario analysis was carried out.
HEBBITACHANREHMMEAEE R BT NAREER BN T RES
ANRBEREBEAHRIGEBE(  BEATRE LN BT ABREHER
EBNHE ERRARGERNER DML LGN RS ERT &7
ANIREE-HENEREE AN FTARRKE

(@ BETABEERBHHEMMEHPENTE HANR TR

() BTANDMERHERBRNZSELINTE WA)  BEETABEN
AEHRERARER DT THEENTE

(i) BTAHREITHOTEREENEATRERRNEE ; &

(i) BETARBREZREBEIEHN  PHNRARBRNESZLLNES

b) MERAFEETRIFEMERAMN 85

() EENBARE 85 :

(1) BETAEDMHERANRIEER \zaﬁﬁﬂéfﬁ 5

Q) PMRETREZEAENREEHES

@) AFMERNREENERES SREHMBEEE IR EEHY

BREEER
(4) ?ﬁAfﬁFa¢%§ﬁ%?ﬁ§ﬁﬁﬁ@ﬁﬁ%ﬁ§ﬁ—ﬁmﬁ
(5) ?ﬁA%ﬁ DmFTEENREABER T EERIREREE ER
SARHEE MERORIIMEARRE 5

(6) BTANEDRFAERNREEER; &
7) BEADWRENEELE GINORFEEN SRR EHE
i) ;
()  BTANEDRPAENEERR ; &
(i) ETRERBBERDMOERS

AXHNRRE - HERERRSEHIATRSI

Corresponding Sections Page No.
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Part D: Climate-related Disclosures

~ Appendix C2 of the Hong Kong Listing Rules CorreS;)g(;r;EgE;ections Pﬂgﬁe‘go-
DEB% : RIRMERME — B8 LHRAIMERC2 s
Ma(nlr::\)gekri:tnt i Corresponding Sections Page No.
(IEREE B HESH HiE

An issuer shall disclose information about:

(a) the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:

(i) the inputs and parameters the issuer uses (for example, information about data
sources and the scope of operations covered in the processes);

(i) whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;

(i) how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

(iv) whether and how the issuer prioritises climate-related risks relative to other
types of risks;

(v)  how the issuer monitors climate-related risks; and

(vi) whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

(b) the processes the issuer uses to identify, assess, prioritise and monitor climate-
related opportunities (including information about whether and how the issuer
uses climate-related scenario analysis to inform its identification of climate-related .

" G8 Risk Management
27 opportunities); and GeEREE 121

(c) the extent to which, and how, the processes for identifying, assessing, prioritising
and monitoring climate-related risks and opportunities are integrated into and
inform the issuer’s overall risk management process.

BITABRBUTER:

@ BTABRER THMEREEBER UKEEEFEEEZLRTERNTE
REFEE SEEMUTHENEA ;

() BOAERNBABHKRSH GINERRREFMAENEBER) ;

(i) BTATERNACHAREEHBER DR RIEERER ;

(i) BETANAHEERRRNT ENEE LR EE GINETATEE
REERR  BEPIEREMABRE) ;

(v BTARERNAGTRERERREE N EMEEREN BRG] ;

V) BETANEERAREERER; &

(vi) HEE—EERBAL FTATERNANEEEHNRE ;

(b) BEFTABKEA HEREEERE UREEETEERSLREEZNRE
(BERTARNERNEERRGERER DT REE R EAHEENER) ;

&
(©) SARFERE B ATRE R ST BRHDIMER 2 RNARAZTAN
ERRREERD URBANEZENM -

1V) Metri
(2 Taigelfss and Particulars Corresponding Sections Page No.
(ViERRER ] AL L]
An issuer shall disclose its absolute gross greemhouse gas emissions generated during the
reporting period, expressed as metric tons of CO2 equivalent, classified as:
@ Scope 1 greenhouse gas emissions;
Greenhouse gas  (b)  Scape 2 greenhouse gas emissions; and

emissions () Scope 3 greenhouse gas emissions. G9 Greenhouse Gas Emissions o
BEREHN  ETARRRERPBNNEEREESEHNE UAH_atREERT 1D GORERBEHK
28 .
() FBEEEREHE
b) EE2ZEEREHH ;K
() BBEBEERIEHE -

HEZRBRAR 1 69
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Part D: Climate-related Disclosures

- Appendix C2 of the Hong Kong Listing Rules
DER% | RIZHEMIRE-F# LHRAIMERC2

An issuer shall:

@

measure its greenhouse gas emissions in accordance with the Greenhouse Gas

Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by

a jurisdictional authority or another exchange on which the issuer is listed to use a

different method for measuring greenhouse gas emissions;

disclose the approach it uses to measure its greenhouse gas emissions including:

(i) the measurement approach, inputs and assumptions the issuer uses to measure
its greenhouse gas emissions;

(i) the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and

(iii) any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

for Scape 2 greenhouse gas emissions disclosed in accordance with paragraph

28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide

information about any contractual instruments that is necessary to enable an

understanding of the issuer’s Scape 2 greenhouse gas emissions; and

for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph

28(c), disclose the categories included within the issuer's measure of Scope 3

greenhouse gas emissions, in accordance with the Scope 3 categories described

in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and

Reporting Standard (2011).

BITAR:

@)

(b)

BFERRBRETALTZE—XZMBERR BUETAZRE(RER

ERERR | CERERRSEE 20045)) stELEEHATN

REEBRR S EEEREIRNS % G5

() BETABRGEHEZARTNNGERE BABHRRER;

(i) BETARAERZGER G BABNKRBRRGBEEAEIFN;

(i) BETAEERPBHHESZ BABHKBRRETHENEEUREER
&

PR IE 55280 R IR BB VB2 E MAEH N REE LU A B ENEE2EE

REHN TREANR T BN EAMEANENER ; Kk

HREF(RRBENEEEEREHN RE(RERERERER  CXEE

i (8E3) ZERRERE Q0P N EEER KRR T\ SEE3E

ERRHH OB

An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

ETANARBARARIEHBE ARG BN EEAEBEINEERBE DL

An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.

BT ABRERRRGHMYEREY BNEEREBEINEBRADE

Corresponding Sections Page No.

BESH 1

G9 Greenhouse Gas Emissions

e ] 122
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fig— : BXFANRIE - HERERBSIESIATES

Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

An issuer shall disclose the amount and percentage of assets or business activities aligned
with climate-related opportunities.

BOAEBRE S RRGHMEENEEREH EDNEERA DL

An issuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.

BTANERBEANREEMERHGENESHY BENREN S

An issuer shall disclose:

(@ an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and scenario
analysis); and

(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to assess
the costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer does not apply a carbon price in

decision-making.

BT ANRRENT ¢

@ MEFTATERNAEARTERAREE GINEERAR BEEERERS
1) 5 &

b) BEOABRTMEEEERETHIRANE AEEEREHNETE;

NEENETEER BRETARATARTEAREE

An issuer shall disclose whether and how climate-related considerations are factored

into remuneration policy, or an appropriate negative statement. This may form part of the

disclosure under paragraph 19(a)(iv).

ETABRERGERZ ERETARNERAFHECR SRHEEENTEEH -

S PIRERE R IRIR 5 19(a)(iv) R MR IR B — BB 9 0

An issuer is encouraged to disclose industry-based metrics that are associated with
one or more particular business models, activities or other common features that
characterise participation in an industry. In determining the industry-based metrics that
the issuer discloses, an issuer is encouraged to refer to and consider the applicability
of the industry-based metrics associated with diisclosure topics described in the IFRS
S2 Industry-based Guidance on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under other international ESG
reporting frameworks.
ARBIEBMETAREE—BRLERENEFELTTHEMNTESRE &
H2EERTERRBHEMNTEER - TATREWLETEIERR AR K
BETASE((ERMHRE IR ARERERS2S) THRREER) M EMERRE
HEREARGERRENTEREERIANAHZLFERNTEER L2
BHEGER-

Corresponding Sections

BESH

G10 Cross-Industry Metrics
G10B{T#451%

G10 Cross-Industry Metrics
G10B {4512

G11 Internal Carbon Prices
GIAEHRER

G12 Remuneration
H4 Remuneration System
G123
HARREN I

N/A
TEA

Page No.
L

129

129

129

130

171
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APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX )
fig— : BXFANIRIE - HERERBRSIESIATES

Climate-related
targets
FEERER
37

Climate-related
targets
FEERER
38

Climate-related
targets
RIZEEBR
39

Part D: Climate-related Disclosures
- Appendix C2 of the Hong Kong Listing Rules
DERS : RIRMERAIKRE - &8 LRAINERC2

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the

issuer has set to monitor progress towards achieving its strategic goals; and (b) any

targets the issuer is required to meet by law or regulation, including any greenhouse gas
emissions targets. For each target, the issuer shall disclose:

(a) the metric used to set the target;

(b)  the objective of the target (for example, mitigation, adaptation or conformance with
science-based initiatives);

() the part of the issuer to which the target applies (for example, whether the target
applies to the issuer in its entirety or only a part of the issuer, such as a specific
business unit or geographic region);

(d) the period over which the target applies;

(e) the base period from which progress is measured;

(f)  milestones or interim targets (if any);

(g) if the target is quantitative, whether the target is an absolute target or an intensity
target; and

(h)  how the latest international agreement on climate change, including jurisdictional
commitments that arise from that agreement, has informed the target.

BEOANERBHEAERERERBERNERMRENERGHBNEEREL

BE; RbEERFRERBETAZINEAER QEENEEREFNER &

TAENSEERE—RE

@ BUREERIER;

by ERBE (FIEHE BEIUNSAERNERE)

© BfRNERERE GINERRERNETARBERERN D MEERNEE
EBBMUIMEEE)) ;

() ERNERSE;

(€ BEREENEESNE;

) FPEREBRITHER WA);

® WMEERCER AEENERERREER, R

() RFRELCERERGZ (QEZRAEENREEE NHEHETAREE

f&o

An issuer shall disclose information about its approach to setting and reviewing each

target, and how it monitors progress against each target, including:

(@)  whether the target and the methodology for setting the target has been validated by
a third party;

(b) the issuer’s processes for reviewing the target;
(c) the metrics used to monitor progress towards reaching the target; and
(d) any revisions to the target and an explanation for those revisions.

ETARRBHRERELESRERNS A URHNAERERER  6F

@ BRASEREERNAGERGEE=HHE;
b) BETASZERNER;

0 PBREZEREENER, R

(d) EFETERIARKERR

An issuer shall disclose information about its performance against each climate-related
target and an analysis of trends or changes in the issuer’s performance.
ETARRBEAMSRARENERNEMNEAUREET ANENNBSREL
Dfre

Corresponding Sections Page No.

BESH 1

F3 ESG Targets
G13 Climate-related Targets
F3 ESGETR 96, 130
CRFEEHER

F3 ESG Targets
G13 Climate-related Targets
F3 ESGETR 96, 130
CREEHER

F3 ESG Targets
G9 Greenhouse Gas Emissions
F3 ESGE 12
GORZE RESHHR

96,122
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GUIDE CONTENT INDEX

figh— : BXFANIRIR - EREQRBRSIESIRETERSI

Part D: Climate-related Disclosures

- Appendix C2 of the Hong Kong Listing Rules Correspg(;r;igﬁgechons PagEeGr;o.
DES : RIFAMEE-58 LHRAKEC .
For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to
39, an issuer shall disclose:
(a)  which greenhouse gases are covered by the target;
(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the
target;
(c)  whether the target is a gross greenhouse gas emissions target or a net greenhouse
gas emissions target. If the issuer discloses a net greenhouse gas emissions target,
the issuer is also required to separately disclose its associated gross greenhouse gas
emissions target;
(d)  whether the target was derived using a sectoral decarbonisation approach; and
(e) the issuer’s planned use of carbon credlits to offset greenhouse gas emissions to
achieve any net greenhouse gas emissions target. In explaining its planned use of
carbon credits, the issuer shall disclose:
(i) the extent to which, and how, achieving any net greenhouse gas emissions
target relies on the use of carbon credits; E6 Carbon Neutrality
(i) which third-party scheme(s) will verify or certify the carbon credits; F3 ESG Targets
Climate-related (iii) the type of carbon credit, including whether the underlying offset will be G13 Climate-Related Targets
targets nature-based or based on technological carbon removals, and whether the E6H A 76,96, 12
RIEERER underlying offset is achieved through carbon reduction or removal; and F3 ESGE 1R Y
40 (iv) any other factors necessary to enable an understanding of the credibility GIREEMBR
and integrity of the carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon offset).
HIREITEIRKRENG —REEREHIRER BTABRE
@ EREEVEEERE
(b) BRI EE2REEEERERY
0 HEREEEAERIIMEESEREREIZARINIEER NAEERET
WFRER BETARRINEERNEEAETREER;
d) BEREREERBIERFAESHN; K
@ BETASEERKEARHEEREFIUEREEERENFEER.
& E AN %XTT}\’E}&E%
() KBERKEAUBRINEERETISEERNEERAL;
(i) ZEEAREPES =7t BISERTE
(i) HEANEL CEEMIDEREREN BARRERRRMEHERE MU
RIEMIEHRERRREREIRER &
(v AEANTRBETASBERNKEANTEENTREERLTNEEEM
EZRR Gl HFITEHRORR)
Applicability of
cross-industry  In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to
metrics and 38, an issuer shall refer to and consider the applicability of cross-industry metrics (see
industry-based paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36). G10 Cross-Industry Metrics 129
metrics ERMRBEANBURAEIE26RI7EIBRNRER ETAALE()BITEER GI0BTTHIER
BITEERRT  (RE28E358) RiifTEER (RE306R) 1EEERTERA
EERNERM
41
////
e
%
HEZERAMRAA
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APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2K EHEREIEIEGRI STANDARDSEH R &R

Statement of use Kingdom Holdings Limited has reported the fEFAERER
information cited in this GRI content index
for the year ended 31 December 2025 with
reference to the GRI Standards.
GRI 1 used GRI 1: Foundation 2021 BEMAGRI1
Categories/aspects ~ Disclosure GRI Standards Content
R/ BE BE SHKGIREEIR(GRI Standards) A A
The organization and its reporting practices
HARERERR
GR',Z ke Organizational details
Disclosure 2-1 i
RI2 : —RIE e
GR[Liiﬁj:reeral 9 Entities included in the organization’s sustainability reporting
» 40 4 3 435 2% A £ B
ORI —pE EEXERERETESNER
GRI 2: General ’ ) .
Disclosure 23 Reporting pe”f' frequ\e}ncy ar;d ¥contact point
L B0 R
CR .2: k] Restatements of information
Disclosure 2-4 saEm
GRI2 : —fRiRE o
GRI 2: General
. External assurance
Disclosure 2-5 s
GRI2 : —RHE e
Activities and workers
BHRIA
G'gé;lgf:sal 26 Activities, value chain and other business relationships
GRI2: —BE EEINEEE S TUE ST
GRI 2: General Emol
Disclosure 2-7 mg(%ees
GRI2: —HHE B
GRI 42: General Workers who are not employees
Disclosure 2-8 EETTA
GRI2 . —fRiRE -

SEERERABDBEZ2ER2IK
XAEMEEREI54Z(GRI Standards)
REEE2025F128318IEF
ERAGRINAZRS|IH5IBNE
Bo

GRI 1 @ EEE2021

Corresponding Sections

HESH

Page No.
R

C1 Corporate Profile
CIARIEN

A3 Reporting Scope
AHREHE

AT Preface
A8 Download Sites and
Contact Details
ATRI S
AST &AL R AR =

A3 Reporting Scope
AR EHE

A7 External Assurance
A75MEBRRE

C2 Corporate Strategy
and Long-Term
Business Modlel

D6 Supply Chain
Management
QRARRER
DofftfERERE

16, 51

H3 Staff Structure

H3E 418 136

H3 Staff Structure

H3E T48 136

KINGDOM HOLDINGS LIMITED



Categories/aspects

R/ BE

GRI 2: General
Disclosure
GRI2 : —fRINE
GRI 2: General
Disclosure

GRI2 : — Rl E
GRI 2: General
Disclosure

CRI2: —RiEE

GRI 2: General
Disclosure
GRI2 | —fRIRE
GRI 2: General
Disclosure
GRI2 : — Rk E
GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure

GRI2 : —fRiE

GRI 2: General
Disclosure
GRI2 : —fRiRE
GRI 2: General
Disclosure
GRI2 : —fRiRE

GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure
GRI2 : —fRiRE

GRI 2: General
Disclosure
GRI2 : — Rk E

GRI 2: General
Disclosure

CRI2 . —fRiRE

HEZERARA

APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mg — : 2K BHERESIEEGRI STANDARDSH IR R

Disclosure GRI Standards Content Corresponding Sections ~ Page No.
RE SHKBEMREIRITGRI Standards) A B HESH Al
Governance
RE

29 Governance structure and composition D1 Governance Structure 39
’ AR DIRIRAER

210 Nomination and selection of the highest governance body D1 Governance Structure 39
EEAERBNRARES DIAIR#EE

911 Chair of the highest governance body D1 Governance Structure 39
BERERELE DUARRAR

212 Role of the highest governance body in overseeing the management of impacts D1 Governance Structure 19
| REAERBEEEYEEENENER DIalRERE

213 Delegation of responsibility for managing impacts D1 Governance Structure 39
’ EEYENSETN DA

214 Role of the highest governance body in sustainability reporting A2 Reporting Principles 5
REAERBEXEEERSTHOMER AR SRR

215 Conflicts of interest D1 Governance Structure 19
MzEER DR

216 Communication of critical concerns D1 Governance Structure 39
RERENER DA

917 Collective knowledge of the highest governance body D1 Governance Structure 39
R A ERBNERDA DIARARE

218 Evaluation of the performance of the highest governance body D1 Governance Structure 39
R BANGHE DIAREARE

219 Remuneration policies D1 Governance Structure 39
’ HE R DA

220 Process to determine remuneration D1 Governance Structure 39
HHEERE DUAEEHE

2.1 Annual total compensation ratio H3 Staff Structure 136
FEABFI LA H3E T4

=

175
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GRI STANDARDS
Mgk — : 2K EHEREIEIEGRI STANDARDSEH R &R

176

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/EE KE SRR EEIR(GRI Standards) A A HESH HiE
Strategy, policies and practices
RBR B SRANERE
(2 Corporate Strategy
G[giiﬁf:reeral 222 Statement on sustainable development strategy and Longrjsg:l Business 1
. XEEREBEER A
GRI2 | —fRiKE QRBIFRER
REEHRN
C2 Corporate Strategy
Dwe | 1 i i
OR12: —BHE HERRS CRTERR
C2 Corporate Strategy
G'gé;lgf:sal 994 Embedding policy commitments CI Longds(rjrzl Business 1%
GRI2: B RARRAGE CRTERE
RAXHEN
E1 Policies on the
Efficient Use of Resources
and Reducing Impacts on
GRI 2: General . o .
Disclosure 25 Processes‘ to‘remedlate negative impacts Environment 68 95
GRI2 : — BT BHAETENRE F1 Emission Policy '
’ BARERERRHD
HIRGF EHNEIR
FISFRBLR
GRI 2: General . ) . - [?15 Whlstle-B|OWIng
Disclosure 296 Mechanisms for seeking adwce\and raising concerns Policy/Grievance Chapnel 65
CRI2  —BHE SRER KR LS DI5EREUR /B3
C RE
D7 Products and Services
D12 Anti-Corruption
D14 Handling Customer
Complaints
F2 Emission Compliance
H2 Employment and
Occupational Health
G'gigélgf::a[ 997 Compliance with laws and regulations & S;feg) rii_ﬁ‘]ﬁlignce 53, 62, 65,
g 336 20 3 /5
GRI2 : — Rk E MRS Responsibilities 9,135
D7ERERE
DI2RES
D14Z P& fEE
RBE AR
H2ER R M R R K
Z2ER
HHEEE
GRI 2: General ) - C8 Participation in
. Membership associations A
Disclosure 228 AMeeiE BEE External Organizations 18
GRI2 | —fRiKE ) CeOMBABES R

KINGDOM HOLDINGS LIMITED



Categories/aspects

R/ BE

GRI 2: General
Disclosure
GRI2 | —fRINE

GRI 2: General
Disclosure

CRI2: —fRIEE

GRI 3: Material
Topics

GRI3 : BAZE

GRI 3: Material
Topics
CRI3:EXRZEHE

GRI 3: Material
Topics
CRI3: EREE

GRI'201: Economic
Performance 2016
GRI 201 : £&E&EH
2016

GRI 202: Market
Presence 2016
GRI202 : B &
2016

GRI 203: Indirect
Economic Impacts
2016
GRI203 : B#H
&E2016

HEZERARA

Disclosure

RE

2-29

3-1

32

3-3

201-1

201-2

201-3

201-4

202-1

202-2

203-1

203-2

=

APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

GRI Standards Content
BBk EEREIEIE(GRI Standards) A B

Stakeholder engagement
HEEmEBE

Approach to stakeholder engagement

MEEER 2y

Collective bargaining agreements
REBHHHE

Disclosures on material topics

EXEERE

Process to determine material topics

BREEAZENBRE

List of material topics

EAFRAE

Management of material topics

EHERSHE

ECONOMIC
i

Direct economic value generated and distributed

EENNENERGCEER

Financial implications and other risks and opportunities for the organisation’s activities due to climate change

RESCEREREPHP BN ERAMARERE

Defined benefit plan obligations and other retirement plans

REBH GBI BB EMEB A B

Financial assistance received from government

BN ERAS 59/ B RRB
Ratios of standard entry level wage by gender compared to local minimum wage
RERRSEBOEANSHERAENREFEZL

Proportion of senior management hired from the local community

WREBNEMSEEEARMALLA

Infrastructure investments and services supported

ERREORERRE

Significant indirect economic impacts

EZRRLETE

Corresponding Sections

HESH

D2 Stakeholders
Engagement

D2 AR E EE

H12 Labour Relations
HI2H &R %

A4 Assessment of
Material Issues

MEREHHE

A4 Assessment of
Material Issues

AMEAZETE

A4 Assessment of
Material Issues

MEAREEME

A5 Summary of
Financial and Business
Performance
Ab Summary of
Sustainability
Performance
12 Community Education
ASHBEREBRERE
AGKERBRRBE
RHEHE

D10 Risk Management
DI0EBRER

H4 Remuneration System

HaZr B 51 B

A5 Summary of
Financial and Business
Performance

ASH B REBRRHE

H4 Remuneration System

HazrH 51

H3 Staff Structure
H3IET#:HE

D9 Corporate Expansion;
11 Community
Responsibilities
DIRERE ;

nitasm

D9 Corporate Expansion

DIt £EE

g — : 2IKKBEH IR S ISEGRI STANDARDS¥I BE R

Page No.
R

43

147

9,155

60

138

138

136

57,155

57

177
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Mgk — : 2K EHEREIEIEGRI STANDARDSEH R &R

178

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/EE KE SHKBEMEREIRITGRI Standards) B HESH HiE
GRI204:
Procurement . ' . D6 Supply Chain
Practices 2016 204-01 Proport%n;tfmszie;gggﬁ;n%Iﬁi{;;pphers Management 51
GRI 204 : $REEHR SR D6fifERER
2016
Anti-Corruption
R&F
205-1 Operations assessed for risks related to corruption D12 Anti-Corruption 0
2 IR T T Ve
GRI 205+ Anfi BETEMERFEIEER D12RES
corruption 2016 2052 Communication and training about anti-corruption policies and procedures D12 Anti-Corruption 6
GRI 205 | R&5 REBBENEFER IR DI2RETS
2016 2053 Confirmed incidents of corruption and actions taken D12 Anti-Corruption 6
BRSNE S RERNTH DI2RE
GRI 206: Anti-
compemzl(\;? : SIERT 206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices D12 Anti-Corruption 6
Ccmms WRRFEETA RATESRERTAN AR D12RES
GRI 206 : R#F4T
#2016
Tax
%
Approach to tax D16 Tax
207-1 . 66
: s D6%%
2072 Tax governance, control, and risk management D16 Tax 66
GRI 207: Tax 2019 e EEINRRER D161 %
GRI207 * 122019 2073 Stakeholder engagement and management of concerns related to tax D16 Tax 66
FEEEE2 B R EEREREE D16#3%
Country-by-country reporting D16 Tax
74 et
20 HEARER D16%% o
Environmental
IRR
3014 Materials used by weight or volume E14 Use of Materials 9
T, ARMENESER E14¥H B
2016 3012 Recycled input materials used E14 Use of Materials 0
GRI 301 : R4k} ERBERE E14¥RIER
2016 30143 Reclaimed products and their packaging materials E14 Use of Materials 9
BEERREAEME E149KHE R

KINGDOM HOLDINGS LIMITED



APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

g — : 2IKKBEH IR S ISEGRI STANDARDS¥I BE R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections ~ Page No.
R/ BE RE SHKRMERSIER(GRI Standardy) AE HiESH L]
S o F4 Summary of Energy/
Energy consumption within the organization A G R o7

302-1 4428 g Bl A SN
EARBHERARR FAE EELERE

302-2 Energy consumption outside of the organization E11 Product Life Cycle
EEIHN BN ERHFEE EERNESEE
F5 Electricity;
F6 Water;
F7 Steam;
F8 Natural Gas;
F9 Sewage
F10 Solid Waste
Energy intensity G9 Greenhouse
0 RERBER Gas Emissions
GRI'302: Energy RS o
e F67K 5
GRI302 : AEiR2016 o
FeRAR 5
F9i57k
AE =)
GIRE REBH
Reduction of energy consumption ;‘;ii’:‘czég r:)sfui:l;trigoyr: .

302-4 |\ AESE S =
D FER ERAERE

E1 Policies on the
Efficient Use of Resources

3025 Reductions in energy requirements of products and services and Reducing Impacts on 66
BEERNRHENEEREX Environment
BBMERERRAD
HIRGEZBMER

85

97,99, 100
102, 122

SEZRERAT 179

E_AFRIR-HERERRS

=




APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2K EHEREIEIEGRI STANDARDSEH R &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
R/ BE ®E SHKEM R EIER(GRI Standards) I E HESH g5
30341 Interactions with water as a shared resource F6 Water 99
SKEARZERNEEER Fo7K
3032 Management of water discharge-related impacts F6 Water 99
BKHRIEEE BN ER F67K
CRI 303: Water and B Wa;;;s:de;(’!:i'wa“e
Effluents 2018 Water withdrawal 8 '
CRI303 : KRB 303-3 Bk F6 Water . 72
K018 BAREBREENER;
Fo7K
Water discharge F9 Sewage
0 S Ok 104
Water consumption F6 Water
3055 Ao ok ”
Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value T
. E10 Biodiversity
304-1 outside protected areas El0E SR 85
NAEBREREERHEMAESEEY SR EANHEREBINE #E HEREENEEY §
; QRI I 3042 Significant impacts of activities, products and services on biodiversity E10 Biodiversity 85
Biodiversity 2016 AEWEE  ERRRHEHENSRENEAR S BI04 21t
GRI 304 : £91%1
#2016 304-3 Habitats protected or restored E10 Biodiversity 85
RREFLEENESH [A[0EZYE 254k
3044 IUCN Red List species and national conservation list species with habitats in areas affected by operations E10 Biodiversity 85
RPEEHZREEL R ENFARREARERBRIVCNAL BLHERER RELMRNYE E10EMZ i
305-1 Direct (Scope 1) GHG emissions o G;eme]rri(();sse Gas 122
- W o = g
ERRE AR #EB-) CUBE RN
3052 Energy indirect (Scope 2) GHG emissions o GE:E?;T: Gas 12
. ay Nl (BT —
PR RE R (EED) COBE A
305.3 Other indirect (Scope 3) GHG emissions “ G;en?ir:;l:’sse Gas 12
- Nl s ; =
HitEREREHN BE=) COBERIHN
GRI 305: Emissions GHG emissions intensit G9 Greenhouse Gas
2016 305-4 el Y Emissions 122
GRI 305 : #EH2016 A = GOBREREEHH
Reduction of GHG emissions o Gregn h.o use Gas
305-5 U EEa e Emissions 122
P IR = GORZEREBHM
Emissions of ozone-depleting substances (ODS) o Greer\ h.o use Gas
305-6 B S S B E Emissions 122
- R CORERESHN
305.7 Nitrogen oxides (NO), sulfur oxides (SOx), and other significant air emissions @ G;en:eir;?i(:;sse Co 122
i 2] )it WREMEERE B e s
KRN0 FEMSOIREMET REBH I COUBE MR
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Categories/aspects

R/ BE

GRI 306: Waste
2020
GRI 306 : EEEY)
2020

GRI'308: Supplier
Environmental
Assessment 2016
GRI 308 : HXFEFIR
%57£2016

GRI 401:
Employment 2016
GRI 401 : {E{E2016

HEZERARA

Disclosure

RE

306-1

306-2

306-3

306-4

306-5

308-1

308-2

401-1

401-2

401-3

=

APPENDIX II: THE RECONCILIATION WITH

GRI Standards Content
BBk EEREIEIE(GRI Standards) A B

Waste generation and significant waste-related impacts

BENELRABRNERNEAT E

Management of significant waste-related impacts

EEEABRRYEHTE
Waste generated
ELNEEY
Waste diverted from disposal

REEDHEBERY

Waste directed to disposal
ERRENERY

New suppliers that were screened using environmental criteria

S RRIEER SRR R

Negative environmental impacts in the supply chain and actionstaken

HEEHREN AT S URRROET

SOCIAL
#HeE

New employee hires and employee turnover

HESTAERIT

Benefits provided to full-time employees that are not provided to temporary or part-time employees

RRMELBET (FEEERNFRED HET

Parental leave

FER

Corresponding Sections

HESH
E3 Water and Solid Waste
Management
F9 Sewage
BAREREENER
F9i57k
F9 Sewage
F10 Solid Waste
F9i5K
FI0EBEERY)
E3 Water and Solid Waste
Management

BRRERERYEE

F10 Solid Waste
FI0E BBEERY)

E3 Water and Solid Waste
Management;
E10 Biodiversity
BAREREENER;
[A[0EZE2E4x

D6 Supply Chain
Management
DefHtAEEER

D6 Supply Chain
Management

DofftfEsEEE

H10 Staff Turnover
Management
HI0ETHEEE
H8 Long-term Service
Share Award Plan
H13 Staff Benefits
H8REBRIS KD
2R E
HI3E T#&F

H6 Maternity Leave
HOZ (R

GRI STANDARDS
Mg — : 2K BHERESIEEGRI STANDARDSH IR R

Page No.
R

72

104,105

72

105

72

51

51

144

142, 149

140

181
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GRI STANDARDS

Mgk — : 2ERKBHER S IEIEGRI STANDARDSH BE R

Categories/aspects

R/ BE

GRI 402: Labor/
Management
Relations 2016
GRI402 : BE /&
E#{%2016

GRI 403:
Occupational Health
and Safety 2018
GRI 403 : BiEE
B%22018

GRI 404: Training
and Education 2016
GRI 404 : Fl&RE%

A2016

Disclosure

RE

402-1

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10

404-1

404-2

404-3

GRI Standards Content
BBk EEREIEIE(GRI Standards) A B

Minimum notice periods regarding operational changes

BREAEERENREENA

Occupational health and safety management system

RERFZEEERA

Hazard identification, risk assessment, and incident investigation

fekEn AR ERERHAE

Occupational health services

BRRERS

Worker participation, consultation, and communication on occupational health and safety

TASE GEREERERELRS

Worker training on occupational health and safety

TABERRAZ2E

Promotion of worker health

HET AR

Prevention and mitigation of occupational health and safety impacts directly linked by business relationships

B RAEEEERAER RN RERRAZ 2 E

Workers covered by an occupational health and safety management system

THERRAZZEEBEAREHIA

Work-related injuries
I3

Work-related ill health
THRIEERR

Average hours of training per year per employee

SRATEERRIRNTIIRY

Programs for upgrading employee skills and transition assistance programs

RAB IR B RREL R

Percentage of employees receiving regular performance and career development reviews

BREREMREEEREENETLLA

Corresponding Sections

HESH

H10 Staff Turnover
Management
H12 Labour Relations
HI0E TREERE
H12H &R %

H12 Labour Relations
H12% &R %

H11 Work-related
Injuries
HI1TH

H5 Staff Health
HSET#E

H12 Labour Relations
H12E BRI

H7 Workplace and Safety
Management
H9 Training and
Development
HI TERERZ2EIE
HOSE IR & B

H5 Staff Health
HSETHE

H1 Employment and
Occupational Health &
Safety Policy
H5 Staff Health
H7 Workplace and Safety
Management
HIERREEERR S
2R
HoE TR
H TIERIER R 2 EE

H3 Staff Structure
H3IE T#:HE

H11 Work-Related
Injuries
HI1L{E

H11 Work-Related
Injuries
HI1If

H9 Training and
Development

HIE A R B

H9 Training and
Development

HoEHI R 3 B

H4 Remuneration System

HaEBi 51

Page No.
R

144,147

147

146

139

147

141,142

139

134,139,
141

136

146

146

142

142

138
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Categories/aspects

R/ BE

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : Z7o{CH
TIFH&F 2016

GRI 406: Non-
discrimination 2016
GRI 406 - A3
2016

GRI 407: Freedom
of Association
and Collective

Bargaining 2016
GRI 407 : #3tEH
MERERF12016

GRI 408: Child
Labor 2016
GRI 408 : £T2016

GRI 409: Forced or
Compulsory Labor
2016
GRI 409 : 388
#2016

GRI'410: Security
Practices 2016
CRI410 1 REEH
2016

GRI 411: Rights of
Indigenous Peoples
2016
GRI 411 REERHE
2016

GRI 413: Local
Communities 2016
CRI 413 : B3R

2016

HEZERARA

Disclosure

RE

405-1

405-2

406-1

407-1

408-1

409-1

410-1

411-1

413-1

413-2

=

APPENDIX II: THE RECONCILIATION WITH

GRI STANDARDS

g — : 2IKKBEH IR S ISEGRI STANDARDS¥I BE R

GRI Standards Content
BBk EEREIEIE(GRI Standards) A B

Diversity of governance bodies and employees

RERERETINZRMN

Ratio of basic salary and remuneration of women to men

REEBUENERFEMFW LR

Incidents of discrimination and corrective actions taken

B E URERNSETS

Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

AR RET B RKRERFENE BRI R

Operations and suppliers at significant risk for incidents of child labor

EERERAETARNEEREMMHERS

Operations and suppliers at significant risk for incidents of forced or compulsory labor

ERERSNRNGH AR EEREMNAER

Security personnel trained in human rights policies or procedures

ENBBEREER A EEZIGNFR2AR

Incidents of violations involving rights of indigenous peoples

RERERER S

Operations with local community engagement, impact assessments, and development programs

EMMEES BRI ENERABNEERY

Operations with significant actual and potential negative impacts on local communities

HEMHEAERERRKECARGRNEEER

Corresponding Sections

HESH

H3 Staff Structure
HIB AR

H4 Remuneration System

HaZrBi 51

H2 Employment and
Occupational Health &
Safety Compliance
H ERR B RER
2251

H12 Labour Relations
H125 &R &

H2 Employment and
Occupational Health &
Safety Compliance
H2 R R B R
Z2HR

H1 Employment and
Occupational Health &
Safety Policy
H2 Employment and
Occupational Health &
Safety Compliance
HIERERBERER
ZEHHR
H2 R R B RER
2268
H1 Employment and
Occupational Health &
Safety Policy
HIERRBERER
REHR
H2 Employment and
Occupational Health &
Safety Compliance
HERRBERER
ZRER
Not applicable
TER

No related incident

ERBSEMT

Page No.
R

136

138

135

147

135

134,135

134

135

183




APPENDIX Il: THE RECONCILIATION WITH
GRI STANDARDS
Mgk — : 2K EHEREIEIEGRI STANDARDSEH R &R

184

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
R/ BE RE SHKBEMEREIRITGRI Standards) B HESH At
GRI 414: Supplier 14 New suppliers that were screened using social criteria Not applicable ~
Social Assessment DAt &R R AR AT R B
2016 No such incident has
GRI 414 ; fFERG 4149 Negative social impacts in the supply chain and actions taken been identified
#2016 (B 8 A S ENER IR BT o
GRI 415: Public OHZ Emt'i"iy'l'f{m j’tr;d&
Policy 2016 #15.1 Political contributions Cszl;;é; (C)ofnp[izice 135
C AR - SaEra
GRI 4152 Oéﬁﬂm BUARkE H2 ERREERER
R25H
D3 Testing and
GRI 416: Customer H6:1 Assessment of the health and safety impacts of product and service categories D7 Pr(fjjirifs]c:rtxlgg;ervices 45,53
Health and Safety WRWE  STHERERRRBNRERZ2ERTE D3IEHEDE : '
2016 D7 mEHRH
GRI 416 : BERE DE )
222016 4162 Incidents of non-compliance concerning the health and safety impacts of products and services D4 Hégﬂ;:légiiﬁgstomer -
g . - R Y B R I
EREMERNRBREAZ2Y ENERNES DUEEBHEE
4741 Requirements for product and service information and labeling D7 Products and Services 53
GRI 417: Marketing HEQKRREEERERNATE D7ERER®E
and Labeling 2016 T Incidents of non-compliance concerning product and service information and labeling D7 Products and Services 53
GRI 417 : EHRIR BREMERRRHESREHRNEHS D7EmERE
Lo 4173 Incidents of non-compliance concerning marketing communications D7 Products and Services 5
ERAMEHERNEM D7 mERE
GRI 418: Customer Inforr?;t?oiusségrﬁ'etr and
Privacy 2016 4181 Substantiated complaints concerning breaches of customer privacy and losses of customer data Pri\llac Polui " 61
GRI 418 : EE I BRELEEBLREABERENERRRR by
- D11 IHRRE K
TARER
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